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SEVENTH  ANNUAL  REPORT 


OF  THB 

COMMISSIONER  OF  LABOR 


STATE  OF  NEW  YORK : 

Department  of  Labob, 
Albany,  December  31,  1907. 
To  the  Legislature: 

Pursuant  to  law,  the  annual  report  of  the  Department  of  Labor 
for  the  year  ended  September  30,  1907,  is  herewith  submitted. 

This  report  was  prepared  by  Hon.  P.  Tecumseh  Sherman  who 
on  October  3,  1907,  retired  from  the  office  of  Commissioner  of 
Labor-  Appended  thereto  will  be  found  preliminary  reports  of 
certain  bureaus  in  the  Department.  At  a  subsequent  date  the 
detailed  reports  of  the  several  bureaus  will  be  transmitted. 

Respectfully, 

JOHN  WILLIAMS, 

Commissioner, 


1^3497 
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Report  of  the  Commissioner  of  Labor. 


Report  of  the  Commissioner  of  Labor. 

To  the  Legislature: 

In  accordance  with  section  36  of  the  Labor  Law,  I  herewith 
submit  the  general  report  of  the  Department  of  Labor  for  the 
year  ended  September  30,  1907.  That  law  requires  that  I  shall 
also  report  to  you  statistics  of  labor  and  the  operations  of  the  Bu- 
reaus of  Factory  Inspection  and  of  Mediation  and  Arbitration. 
But  the  data  necessary  to  complete  those  statistics  and  reports 
have  not  yet  been  collated,  and  they  will,  therefore,  not  be  pre- 
pared for  submission  for  some  months. 

Pein^ting  and  Publications. 

The  following  publications  have  been  issued  by  the  Department 
during  the  year. 

Fifth  Annual  Report^  1906: 

Part  n.*  Nineteenth  Annual  Report  of    the  Bureau  of   Mediation  and 
Arbitration. 

III.  Twentieth  Annual  Report  of  the  Bureau  of  Factory  Inspection. 

IV.  Twenty-second     Annual    Report    of     the    Bureau    of    Labor 

StatiBtica. 

Sixth  Annual  Report,  1906: 

Part  I.  Sixth  General  Report  of  Commissioner  of  Labor,  comprising: 
Report  of  the  Commissioner. 
Financial  Exhibit. 

Preliminary  Report  of  the  Bureau  of  Factory  Inspection. 
Preliminary  Report  of  the  Bureau  of  Mediation  and  Arbi- 
tration. 
Final  Report  of  the  Free  Employnfent  Bureau. 
Opinions    of    the    Attorney-General,    etc.,    upon    Doubtful 

Points  of  the  Labor  Law. 
Index  of  Bills  and  Acts  Relating  to  Labor  in  1906. 
Laws  Relating  to  Labor  in  Force  January  1,  1907. 

Department  of  Labor  Bulletin  No.  31   (December,  1906). 

Department  of  Labor  Bulletin  No.  32  (March,  1907). 

Department  of  Labor  Bulletin  No.  33  (June,  1907). 

Department  of  Labor  Bulletin  No.  34  (September,  1907). 

Laws  Relating  to  Labor  and  Factories  (Pamphlet,  July,  1907). 

Laws  Relating  to  Mines,   Quarries   and   Tunnels    (Pamphlet,    September, 

1907). 
Abstract  of  Laws  Relating  tp  Factories  (Poster,  June,  1907). 
Abstract  of  Factory  Laws  Relating  to  Children   (Leaflet,  June,  1907). 
Abstract  of  Factory  Laws  Relating  to  Women  (Leaflet,  June,  1907). 
"Organization  and  Objects  of  the  Bureau  of  Mediation  and  Arbitration" 

(Leaflet,  July,  1907). 

•  **  Part  I.  Fifth  General  Report  of  QQmmissioner  pf  Labor  "  was  published 
January  1»  1906* 


1. 14:  New  Yoek  State  Depabtment  of  Labor. 

An  earnest  effort  has  been  made  to  prepare  all  matter  for  publi- 
cation as  promptly  as  possible ;  but  much  delay  is  unavoidable  in 
completing  the  statistics  for  the  bureau  reports.  The  plan  of  pub- 
lication now  practiced  is  as  follows:  Analyses  or  summaries  of 
statistical  information  and  other  matter  of  immediate  interest  are 
published  quarterly,  as  soon  as  collected,  in  the  Department's 
bulletins.  The  acts  of  the  Legislature  are  published  in  the  bulletin 
next  following  the  adjournment  of  each  session,  followed  or  ac- 
companied by  a  pamphlet  edition  of  the  "  factory  laws "  as 
amended  thereby,  and  by  such  explanatory  leaflets  as  may  be  ap- 
propriate. This  report  will  be  printed  before  submissiru  in  order 
that  it  may  be  published  immediately  thereafter.  It  aims  to  give 
an  account  of  the  operations  of  the  Department  and  to  present 
all  proper  recommendations,  etc.  It  also  includes  a  complete 
edition  of  all  laws  relating  to  labor  and  other  similar  matters  of 
immediate  importance.  More  time  and  care  will  be  given  to  the 
bureau  reports,  in  order  that  their  statistical  matter  may  be  both 
complete  and  exact.  They  will  therefore  be  submitted  later  in 
manuscript,  and  cannot  be  printed  and  published  until  much  later 
in  the  year,  nor  generally  distributed  until  the  publication  of  the 
preliminary  or  general  report  corresponding  to  this  for  the  year 
later  (1908). 

The  Printing  Law  prescribes  that  7,500  copies  of  both  the  gen- 
eral department  report  and  its  several  bureau  reports  shall  be 
printed.  That  is  a  mistake.  The  demand  for  the  former  slightly 
exceeds  the  supply  of  7,500,  while  the  demand  for  the  latter  could 
be  satisfieii  with  an  edition  of  5,000.  I  therefore  recommend  that 
the  law  be  amended  to  reduce  the  number  of  bureau  reports  to  be 
printed  to  5,000. 

Offices. 

The  Department  has  a  sub-office  for  all  its  bureaus  at  No.  114 
East  28th  street,  Xew  York  citv.  The  lease  of  that  office  has  been 
renewed  for  a  year  from  October  1,  1907. 

I  again  call  attention  to  the  fact  that  the  main  office  of  the 
Department  in  the  capitol  at  Albany  is  so  overcrowded  as  seriously 
to  interfere  with  efficiency. 
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Statutes. 

The  more  important  amendments  to  the  substantive  laws  sub- 
ject to  the  jurisdiction  of  this  Department  which  were  enacted 
at  the  last  session  of  the  Legislature  are  explained  under  the 
heads  of  the  diflFerent  subjects  discussed  hereafter.  All  bills 
relative  to  labor  passed  at  that  session  were  published  in  the  De- 
partment's Bulletin  No.  33  for  June,  1907.  An  index  at  all 
such  acts  and  of  all  bills  relative  to  labor  that  were  introduced  at 
that  session  follows  in  Appendix  IV;  and  there  also  follows  in 
Appendix  V  an  edition  of  all  the  labor  laws  of  the  state  as 
amended  to  date. 

Chapter  505,  Laws  of  1907,  completely  revised  Articles  II,  V 
and  X  of  "  The  Labor  Law,"  and  repealed  chapter  9  of  the  Laws 
of  1901  (which  organized  the  Department  of  Labor).  For  the 
latter  chapter  it  substituted  a  new  article  in  the  Labor  Law,  en- 
titled Article  II,  and  renumbered  the  former  Article  II  as  Article 
HI.  Chapter  506  amended  the  provisions  of  the  Penal  Code 
relative  to  violations  of  the  Labor  Law  to  correspond.  And  chap- 
ter  83  repealed  Article  XIII  of  that  law  (which  required  the 
examination  and  licensing  of  horseshoers). 

The  following  sections  or  provisions  of  the  Labor  Law  (and 
of  the  Penal  Code  relative  thereto)  are  ineffective.  Article  TV 
which  regulates  the  sale  of  convict  made  goods  has  been  held  un- 
constitutional so  far  as  it  affects  goods  made  in  other  states,  and 
is  entirely  superfluous  so  far  as  it  affects  convict  made  goods  of 
this^ state,  because  the  constitution  absolutely  prohibits  their  public 
sale.  It  should  therefore  be  revised.  Section  13  has  been  declared 
in  part  unconstitutional  and  should  be  revised.  Sections  14  and 
110  have  been  declared  wholly  unconstitutional  and  should  Iv 
repealled.  Sections  384b,  384k  and  384m  of  the  Penal  Code  have 
either  been  declared  unconstitutional  or  are  obsolete,  and  should 
be  revised  or  repealed. 

Chapter  605;  which  took  effect  June  15th,  completely  reorgan- 
ized the  Department  of  Labor.  Before  it  took  effect  the  three 
bureaus  constituting  the  Department  were  organized  under  the 
Labor  Law  (chapter  415,  Laws  of  1897,  as  amended),  while  the 
Department  itself  was  created  and  its  organization  determined 
by  chapter  9  of  the  Laws  of  1901.    The  provisions  of  these  two 
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chapters  were  inconsistent  and  the  necessity  of  construing  them 
together  resulted  in  much  embarrassment  and  confusion.  This 
act  thei'efore  repeals  chapter  9  of  the  Laws  of  1901,  incorporates 
provisions  to  determine  the  organization  and  powers  of  the  De- 
partment of  Labor  in  the  Labor  Law  itself  (Article  II)  and 
amends  the  provisions  of  that  law  relating  to  the  different  bureaus 
of  the  Department  to  correspond.  Appropriately  entitled  heads, 
subordinate  to  the  Commissioner  of  Labor,  are  provided  for  those 
bureaus,  namely,  a  chief  statistician,  a  factory  inspector  and  a 
chief  mediator  for  the  Bureaus  of  Labor  Statistics,  of  Factorv 
Inspection  and  of  Mediation  and  Arbitration  respectively;  the 
salary  of  the  Commissioner  of  Labor  is  increased  from  $3,500  to 
$5,000;  the  deputy  factory  inspectors  are  divided  into  three 
grades  instead  of  being  classed  in  one  only ;  the  composition  of  the 
State  Board  of  Mediation  and  Arbitration  is  changed;  and  the 
provisions  of  Article  X  of  the  Labor  Law  are  amended  to  lay 
emphasis  upon  mediation  and  conciliation  rather  than  upon  arbi- 
tration by  a  State  Board  of  Arbitration  as  a  means  of  preventing 
or  -settling  labor  disputes. 

Chapter  520  is  the  result  of  a  suggestion  by  the  Superintendent 
of  Public  Works,  and  authorizes  him  to  assign  temporarily  to  this 
Department  (Bureau  of  Factory  Inspection)  two  engineers,  em- 
ployed by  him  as  steamboat  inspectors,  whenever  their  services 
are  not  needed  in  that  capacity.  That  ordinarily  happens  during 
the  winter  months  when  navigation  is  closed. 

The  appropriation  bill,  as  passed  by  the  Legislature,  besides 
increasing  the  salaries  of  a  few  officials  in  this  Department,  pro- 
vides for  the  following  additions  to  its  force,  viz.,  an  assistant 
factory  inspector,  a  medical  inspector  of  factories,  four  deputy 
factory  inspectors  and  eight  employees  with  titles  unspecified. 
This  will  provide  a  total  force  of  only  one  less  than  called  for  by 
the  estimates  submitted  by  the  Commissioner  of  Labor,  and  is  the 
most  intelligent  and  generous  treatment  the  Department  has  re- 
ceived from  the  Legislature  for  many  years. 

The  following  is  the  resulting  organization  of  the  Department : 

The  Department  of  Labor. 

The  commissioner,  an  assistant  or  counsel,  an  auditing  clerk  and 
f^  coniidential  clerk. 
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The  Bureau  of  Labor  Statistics. 

The  Chief  Statistician,  five  statisticians,  an  expert  economist, 
five  special  agents,  two  clerks  and  a  librarian. 

The  Bureau  of  Factory  Inspection. 

The  Factory  Inspector  (First  Deputy  Commissioner),  two 
assistants,  a  superintendent  of  licenses,  a  medical  inspector  of 
factories,  two  special  agents,  fifty-two  deputy  factory  inspectors,  a 
tunnel  inspector  and  ten  clerks.  In  addition  there  may  be  assigned 
to  it  temporarily  during  the  winter  months  two  inspectors  from  the 
steamboat  inspection  service. 

The  Bureau  of  Mediation  and  Arbitration. 

The  Chief  Mediator  (Second  Deputy  Commissioner),  a  medi- 
ator, two  assistant  mediators,  a  special  agent  and  a  clerk.  Of  the 
^'mediators,''  the  chief  mediator  ex-officio  and  two  others  design 
nated  by  the  Commissioner  of  Labor  constitute  the  State  Board 
of  Mediation  and  Arbitration. 

Following  in  Appendix  I  is  a  complete  statement  of  the  per- 
sonnel and  finances  of  the  Department  for  the  year  reported  for. 

Bureau  of  Labor  Statistics. 

This  bureau  has  continued  along  the  lines  described  in  the  last 
annual  report.  Owing  to  the  fact  that  industry  in  this  state  has 
been  growing  rapidly  while  the  force  of  the  bureau  has  for  many 
years  up  to  date  remained  stationary  it  has  been  confined  more 
and  more  closely  to  an  annual  continuation  of  an  identical  method 
and  scope  of  investigations  and  publications,  adopted  some  years 
ago  and  described  in  my  last  report.  The  appropriation  bill  for 
the  ensuing  year,  however,  makes  provision  for  the  employment 
of  two  more  special  agents  and  also  appropriates  $1,000  for  the 
purchase  of  statistical  material  or  for  procuring  original  investi- 
gations by  contract.  This  will  enable  the  bureau  to  carry  on 
original  investigations  on  other  subjects,  in  which  there  is  a 
growing  public  interest  and  concerning  which  there  is  an  increas- 
ing demand  on  the  bureau  for  information,  such  as  industrial 
education,  workingraen's  insurance,  etc.     But  in  order  that  the 
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bureau  may  handle  its  material  more  expeditiously  I  think  that 
it  still  needs  one  more  statistician. 

By  chapter  9,  Laws  of  1901,  the  Second  Deputy  Commissioner 
of  Labor  was  given  charge  of  this  bureau.  But  for  several  years 
he  has  been  diverted  to  take  charge  of  the  Bureau  of  Mediation 
and  Arbitration,  and  the  Chief  Statistician  has  had  entire  direc- 
tion of  the  Bureau  of  Labor  Statistics.  By  chapter  505,  Laws 
of  1907,  which  reorganized  the  Department,  the  Chief  Statistician 
was  made  the  legal  head  of  this  bureau. 

This  bureau  has  co-operated  with  the  Bureau  of  Factory  In- 
spection by  regularly  preparing" its  statistical  material  for  publi- 
cation and  by  lending  it  the  services  of  special  agents  Pettit  and 
Ilammill  Jor  factory  inspection  during  two  periods  of  several 
months  each.  In  return  some  interesting  statistical  investigations 
have  been  made  by  Deputy  Factory  Inspectors  Flanagan  and 
Davies.  With  the  Bureau  of  Mediation  and  Arbitration  its  rela- 
tions are  much  closer  and  their  mutual  co-operation  has  been  more 
direct  and  varied. 

« 

Bureau  of  Mediation  and  Arbitration. 

This  bureau  has  continued  under  the  direction  of  the  Second 
Deputy  Commissioner.  Chapter  9,  Laws  of  1901,  placed  it  under 
the  immediate  charge  of  the  Commissioner  of  Labor;  but  in 
practice  it  was  found  that  the  general  duties  of  his  office  and  the 
more  extensive  and  imperative  demands  of  the  Bureau  of  Factory 
Inspection  upon  his  time  and  attention  required  that  this  bureau 
should  have  a  separate  head,  and  therefore  the  Second  Deputy 
Commissioner  has  for  several  years  been  acting  in  charge  of  it; 
and  the  reorganization  act,  before  referred  to,  made  him  its  legal 
head,  under  the  title  of  Chief  Mediator. 

The  staff  of  this  bureau  during  the  year  reported  for  has  been 
composed  of  the  Second  Deputy  Commissioner  (Chief  Mediator), 
the  Mediator  of  Industrial  Disputes,  one  Special  Agent  and  a 
clerk.  With  such  an  insignificant  force  it  has  been  impossible  for 
it  to  carry  out  the  full  scope  of  its  duties;  but  its  work  has  been 
most  effective  arid  encouraging.  It  has  collected  for  the  Bureau 
of  Labor  Statistics  all  necessary  data  relating  to  the  labor  dis- 
putes of  the  year  and  in  the  line  of  mediation  and  conciliation  it 
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has  suoceeded  in  securiag  greater  confidence  from  employees  and 
more  co-operation  from  employers,  with'  corresponding  improve- 
ment in  results.  A  brief  synopsis  of  its  operations  will  be  found 
in  the  preliminary  report  of  its  operations  which  follows  post, 
page  95.  The  efficacy  of  such  a  bureau  is  now  and  always  will 
be  obscured  in  the  popular  mind  by  the  number,  size  and  serious- 
ness of  the  labor  disputes  that  it  has  failed  and  always  will  fail  to 
prevent  or  compose.  That,  however,  is  not  a  just  test  of  its  useful- 
ness. The  officers  of  this  bureau  have  during  the  past  year 
prevented  or  settled  many  strikes  and  have  aided  in  preventing 
or  settling  many  others,  which,  if  they  had  taken  place  or  had 
continued,  would  have  involved  a  loss  to  the  public  or  to  some 
part  of  it  80  great  as  to  be  beyond  comparison  with  the  small  cost 
of  the  bureau.  I  have,  therefore,  urged  that  it  be  strengthened; 
and  the  last  Legislature  accordingly  provided  salaries  for  two  ad- 
ditional "Assistant  Mediators "  from  October  1,  1907.  Thus 
reorganized  and  enlarged  it  is  confidently  predicted  that  the 
bureau's  efficiency  will  be  greatly  increased  and  its  usefulness  be- 
come more  generally  appreciated. 

While  the  law  as  amended  now  lays  greater  stress  on  mediation 
than  upon  arbitration  it  perpetuates  the  State  Board  of  Mediation 
and  Arbitration,  but  changes  its  personnel.  No  disputes  have 
been  submitted  to  that  board  for  arbitration  during  the  past  year, 
nor  in  fact  for  many  years,  although  some  have  been  submitted  for 
arbitration  to  individual  officers  of  the  bureau.  Little  confidence 
is  placed  in  the  Board's  efficacy ;  but  occasions  may  arise  in  which 
it  can  be  of  use.  The  change  in  its  personnel  was  advisable  be- 
cause as  formerly  constituted  under  chapter  9  of  the  Laws  of  1901, 
it  consisted  of  the  Commissioner  and  the  two  Deputy  Commis- 
sioners, two  of  whom  are  necessarily  so  occupies!  with  other  duties 
that  they  could  not  possibly  sit  as  members  of  a  board  for  any 
time. 

Nothing  in  our  law  looks  towards  compulsory  arbitration ;  and 
no  amendement  in  that  direction  is  recommended.  Compulsory 
arbitration  would  be  useless  without  compulsory  obedience  to  its 
awards;  for  if  men  will  not  voluntarily  arbitrate  they  will  not 
voluntarily  abide  by  an  adverse  judgment  of  arbitration.  But 
enforcement  of  awards  would  mean  loss  of  liberty  alike  for  work- 
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men  and  employers.  In  Canada  a  recent  law  has  made  it  a  crime 
to  strike  or  "  to  lockout "  on  a  railroad  or  other  public  utility 
until  after  an  investigation  by  a  government  board,  which  seems  to 
be  about  as  far  as  it  is  possible  to  apply  compulsion.  In  a  recent 
message  the  President  advocated  governmental  investigations  of  all 
serious  labor  disputes.  Such  investigations  this  bureau,  although 
not  sufficiently  equipped  to  do  so  thoroughly,  has  always  tried  to 
make,  while  at  the  $ame  time  endeavoring  to  promote  conciliation 
and  arbitration.  Everything  should  be  done  to  prevent  precipitate 
strikes  or  lockouts,  to  bring  the  facts  causing  disagreement  to  the 
knowledge  of  all  the  parties  and  of  the  public,  to  persuade  the 
parties  to  wait  a  sufficient  time  for  consideration  and  reflection 
before  stopping  work,  and,  as  a  deterrent  where  any  party  is  at 
fault,  to  fix  the  public  blame  upon  that  party.  Investigations  by 
public  officials  have  been  found  to  be  the  best  practicable  means 
to  accomplish  such  purposes,  and  should  not  be  discarded  because 
often  productive  of  no  benefit. 

Some  attempts  have  been  made  by  the  Chief  Mediator  to  bring 
about  or  assist  in  bringing  about  the  organization  of  standing 
boards  or  bodies  for  conciliation  and  arbitration  in  various  locali- 
ties but  the  constant  pressure  of  imperative  field  work  has  pre-" 
vented  proper  attention  to  this  subject  and  no  material  progress 
has  been  made. 

Bureau  of  Factory  Inspection. 

This  bureau  has  continued  under  the  immediate  charge  of  the 
First  Deputy  Commissioner,  to  whom  chapter  505,  Laws  of  1907, 
gave  the  additional  and  properly  descriptive  title  of  Factory  In- 
spector. Its  staff  is  loyal  and  efficient  and  now  well  organized ;  and 
its  work  has  continued  to  improve  both  in  thoroughness  and  extent. 
The  fact  that  a  large  proportion  of  the  deputy  factory  inspectors 
are  new  and  inexperienced  has. reduced  the  value  of  their  inspec- 
tions in  some  respects ;  but  this  condition  is  passing. 

For  the  personnel  of  the  staff  for  the  year  reported  for,  see 
Appendix  I,  post,  page  5.  For  its  present  organization  see 
supra,  page  81. 

In  February  the  bureau  lost  the  services  of  Deputy  Factory 
Inspector  Charles  H.  Roberts  who  died  as  the  result  of  injuries 
incurred  while  in  the  performance  of  his  duties* 


Hbpoei?  of  the  CoMMissioNEit  OF  Labok,  1907.       1.21 

The  duty  imposed  upon  this  bureau  of  inspecting  the  factories 
of  the  state  has  been,  with  some  qualifications  hereafter  explamed, 
thoroughly  performed.  There  were  during  the  year  42,066  in- 
spections of  factories.*  These  figures  include  only  factories  com- 
pletely and  formally  inspected  under  Articles  VI  and  VIII 
of  the  Labor  Law;  they  do  not  include  many  small  workshops 
situated  in  tenement  houses  which  are  technically  factories,  but 
which  have  been  covered  by  tenement  house  inspections  under 
Article  VII;  nor  do  they  include  all  factories  visited;  for  many 
small  workshops  in  which  only  one  or  two  persons  are  employed 
have  been  simply  glanced  at,  to  observe  that  they  are  in  proper 
condition,  and  passed  without  formal  inspection  or  report.  In 
addition  to  all  the  factories  included  in  the  above  catagories  there 
are  undoubtedly  many  small  ones  which  have  escaped  attention 
altogether.  But  it  is  believed  that  approximately  all  factories 
that  needed  it  have  been  subjected  to  some  form  of  inspection. 

It  has  been  aimed  to  inspect  each  factory  once  during  the  year. 
Additional  and  partial  inspections  (termed  ^'special  inspections") 
and  not  included  in  the  above  enumeration  have  been  made  where 
subsequent  visits  have  disclosed  conditions  requiring  correction. 
Although  some  improper  conditions  and  practices  observed  on 
inspections  may  be  such  direct  and  gross  violations  of  abso- 
lute provisions  of  the  law  as  to  call  for  immediate  prosecution,  the 
vast  majority  call  for  "orders"  from  the  Department,  as  the 
first  step  in  the  process  of  correction.  These  orders  may  or  may 
not  be  complied  with,  without  further  action.  It  is  therefore 
vital  to  a  successful  administration  of  the  factory  laws  to  follow 
them  up  and  to  see  that  they  are  carried  out.  During  the  past 
year  more  time  and  attention  than  ever  before  has  been  devoted  to 
subsequent  visits,  prosecutions,  eta,  for  that  purpose,  and  to  detect 
such  violations  as  cannot  best  be  observed  upon  general  inspec- 
tions. Some  of  these  visits  are  tabulated  and  enumerated  in  the 
preliminary  report  of  the  Bureau  of  Factory  Inspection,  which 
follows  post,  page  — ;  but  a  large  proportion  are  not.  Therefore 
I  cannot  present  a  measure  of  the  factory  work  of  the  inspectors 
by  any  enumeration  of  visits  but  must  leave  it  to  be  judged  by 
results.     With  the  results  we  have  reason  to  be  gratified;  heavy 

^I^actories  Inolttde  bakeries,  confectioneries,   laundries   and   brick-yards; 
bat  not  mines  and  quarries. 


1.22  Nbw  York  State  Dbpaktment  of  Labob. 

arrearages  of  violations  from  former  years  have  been  disposed  of 
and  41  greater  proportion  of  compliances  than  ever  before  has  been 
secured.  But  I  believe  that  more  thorough  and  beneficial  results 
could  be  obtained  if  the  number  and  kinds  of  the  bureau's  special- 
ists were  increased  so  as  to  enable  it  to  disppse  of  persistent  and 
deliberate  violations  more  expeditiously  by  prosecutions,  and  to 
perform  its  duties  requiring  the  exercise  of  judgment  and  dis- 
cretion more  scientifically.  Special  attention  has  been  given  to 
child  labor,  and  to  uncleanliness  in  sweatshops  (Sec.  95)  and  in 
bakeries  (Sec.  114),  with  gratifying  but  not  yet  complete  results. 
In  other  branches,  with  the  exception  of  ventilation  and  the  legal 
limitations  upon  the  hours  of  labor  of  women,  generally  satisfac- 
tory conditions  and  progress  can  be  reported.  The  exceptions 
noted  were  made  the  subjects  of  amendatory  legislation  at  the  last 
session  of  the  Legislature  and  should  receive  special  attention  this 
year.  These  and  other  particular  subjects  will  be  explained 
separately  and  at  length  later. 

Equal  progress  has  been  made  with  the  bureau's  duties  relative 
to  manufacturing  in  tenements,  under  Article  VII ;  but  the  entire 
field  has  not  yet  been  completely  covered ;  i,  e,,  all  tenement  houses 
subject  to  the  law  (or  rather  approximately  all,  for  it  can  never 
be  possible  to  discover  all)  have  not  been  discovered  and  brought 
under  supervision.  At  present  there  are  about  12,000  such  houses 
on  our  records  (11,500  in  New  York  City,  500  elsewhere  in  the 
state).  Of  these  8,120  are  licensed,  1,192  have  been  continuously 
refused  licenses  and  about  2,700  are  yet  in  an  indeterminate  state. 
The  duty  of  carrying  out  this  law  imposes  an  immense  volume  of 
correspondence  and  clerical  operations  upon  the  New  York  office 
force,  and  upon  the  inspectors  in  that  locality  an  amount  and  kind 
of  field  work  that  it  is  difficult  to  carry  on  concurrently  with  fac- 
tory inspection.  It  consists  of  searching  out  among  all  tenement 
houses  those  subject  to  the  law,  warning  persons  working  therein 
of  the  necessity  for  licenses,  investigating  houses  upon  applica- 
tions for  licenses,  investigating  again  thereafter  to  see  that  orders 
given  as  conditions  to  licensing  have  been  complied  with,  con- 
stantly visiting  those  houses  which  have  been  refused  licenses  to 
see  that  there  is  no  illegal  work  in  them  and  to  stop  it  if  found, 
and  finally  to  inspect  all  licensed  houses  twice  annually  to  see 
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that  they  are  maintained  in  accordance  with  the  law.  As  will 
be  explained  hereafter  this  last  mentioned  duty  is  hopelessly  im- 
possible and  the  staff  has  only  been  able  to  inspect  approximately 
all  once  during  the  year.  Neither  can  it  be  claimed  that  the  other 
duties  specified  have  yet  been  performed  thoroughly;  but  good 
progress  has  been  made  toward  a  condition  wherein  they  can  be. 
Then  but  not  until  then  will  the  full  benefits  of  the  law^  —  which 
as  will  also  be  explained  hereafter  is  only  in  a  preliminary  stage 
of  enf orcementi  —  be  fully  realized. 

ORGANIZATION   AND   METHODS. 

The  system  of  card  reports  and  records  adopted  October  1, 1906, 
and  described  in  the  Beport  of  the  Bureau  of  Factory  Inspection 
for  1905,  page  41  et  seq.  has  been  continued,  with  some  improve- 
ments. The  headquarters  of  the  bureau  has  been  in  Albany  where 
all  factory  records  have  been  kept  and  whence  all  orders  relating 
to  factories  have  been  issued.  Owing  to  the  fact  that  the  great 
bulk  of  the  tenement  work  is  in  New  York  City,  the  Superintend- 
ent of  Licenses  has  been  stationed  there,  the  local  tenement 
leoords  have  been  kept  there,  and  all  orders  relative  to  local  tene- 
ments have  been  issued  from  there. 

For  the  purpose  of  inspection  the  state  has  been  divided  into 
districts,  24  in  New  York  City  and  18  in  the  rest  of  the  state, 
and  each  district  placed  in  charge  of  an  inspector.  Thirty-eight 
Deputy  Factory  Inspectors  and  Special  Agent  Havens  were  as- 
signed to  these  districts,  three  of  the  Deputy  Inspectors  having 
each  two  districts,  one  in  New  York  City  and  one  in  the  adjacent 
country.  There  have  been  some  changes  in  district  boundaries 
and  some  shifting  about;  but  the  system  has  been  adhered  to 
sufficiently  to  fix  responsibility  and  to  secure  one  person  in  each 
district  familiar  with  its  general  conditions  and  able  to  follow  up 
matters  therein  that  require  long  continued  attention.  To  supple- 
ment and  perfect  the  work  of  the  district  inspectors  a  relatively 
large  number  of  the  Deputy  Inspectors  have  been  assigned  to 
special  subjects,  as  follows:  Mr.  Blanchard  and  Mrs.  Greene  to 
clerical  work  (Albany  office),  Mr.  Hanlon  to  bakeries  (New 
York  City),  Mr.  Walling  to  illegal  overtime  and  appeals  from 
orders  (New  York  City),  Miss  Foster  to  child  labor  (New  York 
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City)^  Miss  Kane  to  clothing  shops  (Rochester),  and  Mr.  Cangia- 
losi  to  tenements  and  particular  cases  requiring  knowledge  of 
Italian  (New  York  City).  Late  in  the  year  Mr.  Flanagan  and 
Mr.  Whelan  were  taken  from  district  work  and  assigned  to  sani- 
tary questions  and  appeals  and  to  prosecutions  respectively  (New 
York  City).  And  entirely  disassociated  from  the  rest  of  the 
sta'flF  Mr.  Gilmore  has  performed  the  field  work  required  by 
Article  IX  relative  to  mines  and  quarries. 

Our  experience  during  the  year  has  demonstrated  the  advisa- 
bility of  rearranging  some  districts  with  an  even  greater  concen- 
tration of  force  in  the  principal  cities,  and  has  shown  the  necessity 
of  a  small  increase  in  the  number  of  inspectors.  For  the  coming 
year  appropriations  have  been  made  for  four  more  Deputy  Fac- 
tory Inspectors,  a  Special  Agent  (Legal)  and  a  Medical  Inspector 
of  Factories  which  increase,  —  with  certain  qualifications  stated 
hereafter,  —  I  believe  to  be  approximately  adequate.  The  total 
average  force  of  the  bureau  in  the  field  for  the  year  reported  for — 
excluding  the  Factory  Inspector,  his  Assistants,  the  Superintend- 
ent of  Licenses,  the  Counsel  and  the  two  Deputy  Inspectors  in 
the  Albany  office  —  has  been  forty-seven.  During  the  coming 
year  it  should  be  fifty-three.  Neither  estimate  makes  allowance 
for  sickness,  leaves  of  absence  or  temporary  details  to  clerical 
duties. 

In  my  last  two  reports  I  complained  that  the  salaries  of  all 
the  Deputy  Factory  Inspectors  had  always  been  limited  to  $1,200 
and  that  with  a  single  exception  there  had  never  been  any  pro- 
motion or  hope  of  promotion  given  or  held  out  to  Inspectors  as  an 
incentive  to  good  work  and  especial  efforts.  But  the  last  Legis- 
lature wisely  and  justly,  by  Chapter  605,  Laws  of  1907,  divided 
the  Deputy  Factory  Inspectors  into  three  irrades  and  fixed  salaries 
in  the  highest  grade  at  $1,600  a  year;  aS  in  the  Appropriation 
Bill  provided  for  two  positions  in  that  grade  and  for  a  Second 
Assistant  Factory  Inspector  at  $2,000  a  year.  Promotions  have 
been  made  to  these  positions  by  competitive  examination  from 
among  the  Deputy  Factory  Inspectors,  and  the  result  I  believe 
has  been  to  increase  the  morale  and  ambition  of  the  force.  I  hope 
that  succeeding  Legislatures  will  appropriate  for  one  more  place 
in  the  highest  grade  of  Deputy  Inspectors  annually  until  the  full 
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quota  of  five  allowed  by  law  be  reached  so  that  at  least  one  pro- 
motion a  year  can  be  bestowed  as  a  reward  for  ability  and  effi- 
ciency. The  Deputy  Inspectors  of  the  middle  grade  receive  $1,200 
and  those  of  the  lowest  grade  $1,000  per  year  respectively.  The 
numbers  in  each  grade  are  fixed  by  the  annual  appropriations;  at 
present  there  are  thirteen  in  the  lowest.  I  strongly  urge  that  this 
number  be  not  left  arbitrarily  fixed ;  but  that  the  appropriations 
be  so  adjusted  that  none  of  the  deputies  shall  be  kept  in  the 
lowest  grade  longer  than  the  usual  period  necessary  to  qualify 
them  fully  for  their  duties,  which  is  about  a  year  or  eighteen 
months. 

For  the  purpose  of  comparison  and  as  an  illustration  of  a 
tried  and  approved  organization  for  factory  inspection  I  submit 
that  of  the  British  Factory  Department.  Too  definite  conclusions 
must  not  be  drawn  from  the  comparison,  for  conditions',  laws, 
procedures,  and  systems  of  government  differ  too  much  to  allow  us 
to  use  the  English  organization  as  a  fixed  pattern  for  imitation. 
But  it  is  a  model  that  can  be  copied  in  many  respects  with 
advantage. 

STAFF  OF  BRITISH  FACTORY  DEPARTMENT.* 

Central  Office. 

Chief  Inspector  and  Deputy  2 

Medical  Inspector    1 

Superintending  Inspector  for  Dangerous  Trades 1 

Electric  Inspector   1 

Inspector  of  Textile  Particulars  and  four  Assistants 6 

Special  Inspectors  attached  to  Central  Office 2 

Principal  and  eleven  other  Lady  Inspectors 12 

Simthem  Divieion  (10  Districts). 

Superintending  Inspector    1 

District  Inspectors    10 

Inspectors  .  . 17 

Assistant  Inspectors   6 

Midland  Division   (12  Districts). 

Superintending  Inspector    1 

District  Inspectors 12 

Inspectors  7 

Assistant  Inspectors 7 

*  ExcluaiTS  of  clerical  force. 
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North  Eastern  Dimaion  (7  Districts). 

Superintending  Inspector    1 

District  Inspectors    7 

Inspectors 8 

Assistant  Inspectors   6 

North  Western  Dwsion   (10  Districts). 

Superintending   Inspector    1 

District  Inspectors    , 10 

Inspectors  8 

Assistant  Inspectors   6 

Scotland  and  Ireland  Division   (8  Districts). 

Superintending   Inspector    .' 1 

District  Inspectors    8 

Inspectors  7 

Assistant  Inspectors   6 

Total   163 


This  force  has  to  deal  with  255,189  "  factories  "  and  "  work- 
shops," in  which  there  were  reported  to  be  ^4,901,936  employees. 
These  figures  are  taken  from  the  1906  report.  The  number  of 
factories  and  workshops  is  the  total  number  registered,  the  number 
inspected  or  visited  not  being  reported.  The  number  of  employees 
is  taken  from  the  census,  and,  was  not  ascertained  by  the  inspec- 
tors. The  regulation  of  home  work  in  Great  Britain  is  left  to  the 
local  health  authorities,  and  there  is  therefore  nothing  to  corre- 
spond to  our  tenement  work.  In  the  same  year  (1906)  the  New 
York  bureau  inspected  38,502  factories,  and  ascertained  the 
number  of  employees  therein  to  be  1,146,000.  "  Factories  "  in 
JN'ew  York  embrace  both  "  factories  "  and  "  workshops  "  as  defined 
in  the  English  law.  As  we  have  no  system  of  registration  the  total 
number  of  factories  in  existence  can  not  be  given.  In  addition  the 
New  York  inspectors  have  to  deal  with  a  number  of  tenement 
houses  not  yet  estimated  but  of  which  there  arc  about  12,000  now 
subject  to  observation.  It  is  impossible  to  estimate  the  number  of 
workers  in  them. 
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faotoby  laws. 

Artides  VI,  VII,  and  VIIl  and  Sections  6  and  17  of  Article  I 
of  the  Labor  Law  may  be  loosely  described  as  "  the  factory  laws," 
although  it  would  be  more  accurate  to  call  them  the  manufacturing 
law,  because  in  Article  VII  they  contain  a  set  of  regulations 
relative  to  work  on  certain  articles  in  both  factories  and  living 
apartments  in  tenement  houses.  Although  not  well  framed  nor 
altogether  harmonious  these  factory  laws  compose  a  connected 
code,  with  a  distinct  purpose,  which  is  to  protect  the  health,  safety 
and  morals  of  persons  employed  in  factories  or  on  factory  work. 
Some  of  their  provisions  are  designed  also  to  safeguard  the  health 
of  the  general  public;  but  every  one  (with  the  exception  of 
section  6  of  Article  1  which  is  a  nondescript  and  of  section  104 
of  Article  VII  which  relates  to  the  public  health  only)'  can  be 
classified  according  to  its  purpose,  in  relation  to  the  working 
people  directly  affected,  under  some  one  or  more  of  the  heads  of 
"health,"  "safety,"  or  "morals,"  as  follows: 

Bealth, 

Prohibition  against  employing  children  under  fourteen.     (§  70.) 

Requirements  as  to  employment  certificates  for  children  between  fourteen 
and  sixteen.     (S§  70-76.) 

Begulations  as  to  hours  of  labor  of  children,  minors  and  women.  (§§  77, 
78.) 

Prohibition  against  employing  minors  and  females  at  polishing  or  buffing, 
(f  03.) 

Requirements  as  to  seats  for  females.     (S  17.)* 

Requirements  as  to  cleaning  walls  and  ceilings  of  workrooms.     (|  84.)* 

Requirements  as  to  lighting  workrooms.     (§  81.)* 

Regulations  against  overcrowding  workrooms.     ($  .85.)* 

Requirements  as  to  ventilating  workrooms.     (§86.)* 

Requirements  as  to  exhaust  fans  on  dust-creating  machinery.     (§  81.)* 

Requirements  as  to  washrooms  and  water-closets.     (|  88.)* 

Requirements  as  to  time  for  meals.     (S  89.)* 

Special  sanitary  requirements  in  laundries.     (S  92.)  *t 

Special  sanitary  regulations  as  to  tenant  factory  buildings.     ($§  94-95. )*t 

Special  sanitary  regulations  as  to  bakeries  and  confectioneries.     (§§   111- 

114.)*t     ' 

Special  sanitary  regulations  as  to  tenement-houses  in  which  certain  speci- 
fied articles  are  manufactured.     (§S  100-103,  105. )*t 

Safety. 

Prohibition  against  employing  children  under  sixteen  on  dangerous  ma- 
chinery.    (I  81.)* 
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Prohibition  against  permitting  male  or  female  minors  to  clean  machinery 
in  motion,     (ft  81.) 

Regulations  as  to  operating  elevators  by  children  and  minors,     (ft  79.) 

Regulations  as  to  safeguarding  machinery.     (§  81.)* 

Regulations  as  to  reporting  accidents,  and  as  to  measures  to  prevent  their 
repetition.     (§  87.)* 

Requirements  as  to  elevators  and  hoisting  shafts.     (§  79.)* 

Regulations  as  to  boilers.     (§  91.)* 

Regulations  as  to  lighting.     (|§  81,  94.)* 

Requirements  as  to  stairs  (|  80),  and  as  to  doors  and  exits.     (§|  80,  82.)* 

Requirements  as  to  fire-escapes  —  not  applicable  in  New  York  city.  (§§82, 
83.)* 

General  authority  to  require  factory  buildings  to  be  made  "safe"  —  not 
applicable  in  New  York  city.     (S  90.)* 

Special  requirement  as  to  safety  of  "  common  parts "  of  tenant  factory 
buildings.     (§  94.)* 

Morals. 

Provisions  as  to  closets  (§§  88,  94)  and  dressing-rooms.     (§  88.)* 
Requirements  as  to  stairways  (§  80)   and  lighting.     (§§  81,  94.)* 

In  addition  any  municipal  ordinance  relating  to  factories  may  be  enforced 
by  the  factory  inspectors. 

Many  of  these  provisions  require  that  certain  things  shall  be 
"suitable,"  "sufficient,"  "sanitary,"  "proper,"  "clean,"  etc.,  or 
that  certain  things  must  be  done  "  if  practicable,"  "  when  required 
by  the  commissioner  of  labor  "  or  "  when  deemed  necessary  by 
such  commissioner,"  etc.,  or  that  certain  things  may  be  prohibited, 
etc,  if  "  dangerous,"  "  unsafe,"  "  unsanitary,"  etc ;  and  to 
enforce  them  properly  requires  the  exercise  of  judgment  and 
discretion.  In  the  above  table  they  are  marked  with  a  star,  and 
are  hereafter  referred  to  loosely  as  "  discretionary "  provisions. 
AnJi  those  provisions  not  meant  to  be  limited  in  their  effects  to 
factory  employees,  but  which  are  aimed  also  to  protect  the  general 
public  health  are  marked  ^vith  a  dagger. 

Assuming  that  it  is  the  purpose  of  this  code  of  factory  laws  to 
protect  the  health,  safety  and  morals  of  factory  employees  as 
completely  as  practicable,  it  is  a  question  deserving  of  consider- 
ation, whether  or  not  their  present  provisions  are  adequate  for  that 
purpose,  and  whether  the  bureau  of  factory  inspection  is  prop- 
erly equipped  to  carry  them  out.  Dismissing  those  relating  to 
morals  with  the  statement  that,  as  few  as  they  are,  they  seem  to  be 
all  that  are  practicable,  those  relating  to  health  and  safety  will  be 
considered  at  length. 
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Health. 

The  health  provisions  of  the  factory  laws  are  both  ill-balanced 
and  defective. 

There  is  nothing  in  them  that  requires  proper  heating.  This 
omission  is  supplied  in  some  local  ordinances^  but  elsewhere  its 
want  is  sometimes  serious. 

They  do  not  require  that  proper  drinking  water  be  supplied. 
The  lack  of  it  is  a  frequent  cause  of  hardship  and  ill  health  in 
lower  grade  factories.  Under  section  94  the  Factory  Inspectors 
can  require  that  a  sufficient  water  supply  for  washing  and  toilets 
be  provided  in  tenant  factories  and  that  water  tanks  in  such 
buildings  be  kept  dean;  but  their  authority  ends  there. 

They  do  not  regulate  "humidity."  This  is  one  of  the  most 
important  subjects  of  regulation  abroad.  As  it  is  an  unknown 
subject  to  our  inspectors  it  can  not  be  affirmed  that  it  needs  r^u- 
lating  here;  but  there  is  a  fair  presumption  that  it  does. 

There  is  nothing  in  them  to  require  that  workrooms  shall  be 
kept  dean^  except  those  special  provisions  that  relate  to  bakeries^ 
laundries,  tenements  and  certain  kinds  of  shops  in  tenant  fao- 
tories,  and  section  84  which  prescribes  that  walls  and  ceilings 
shall  be  painted  and  whitewashed  when  required.  The  special 
provisions  referred  to  cover  the  classes  of  workshops  in  which 
alone  filth  is  at  all  common  but  even  in  the  better  kinds  of  fac- 
tories, left  unregulated  in  this  particular,  injurious  dust,  waste 
and  dirty  matter  are  often  allowed  to  accumulate.  Pressrooms, 
even  of  some  of  the  most  reputable  newspapers,  are  very  bad  in 
this  respect,  and  show  high  rates  of  mortality  and  sickness.  The 
more  complete  codes  of  European  countries  deal  with  this  subject 
fully  and  prescribe  frequent  wet  cleanings.  Our  code  needs 
similar  provisions ;  and  also  some  special  regulation  to  counteract 
the  evil  results  from  spitting. 

Our  law  as  to  ventilation  has  been  very  imperfect.  Section  85 
limits  the  number  of  persons  who  may  be  employed  in  a  work- 
room according  to  the  cubic  air-space  but  that  is  of  little  value, 
unless  there  also  be  sufficient  ventilation.  Section  86  requires 
that  all  workrooms  shall  have  proper  and  sufficient  means  of 
ventilation;  but  until  the  amendment  of  this  year  it  did  not  re- 
quire that  they  be  kept  ventilated.     Section  81  requires  exhaust 
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systems  for  metal-polishing  wheels  and  other  dust-producing 
machinery;  but  it  is  defective  in  not  applying  to  machinery  or 
processes  creating  injurious  gases,  fumes,  heat,  etc  Therefore 
section  86  was  amended  by  Chapter  490,  Laws  of  1907,  to  pre- 
scribe that  workrooms  shall  be  kept  properly  ventilated,  and  that 
"  if  excessive  heat  be  created,  or  if  steam,  gases,  vapors,  dust  or 
other  impurities  that  may  be  injurious  to  health  be  generated  *  * 
the  room  must  be  ventilated  in  such  a  manner  as  to  render  them 
harmless  so  far  as  practicable." 

The  provision  of  section  81  requiring  exhaust  fans  upon  all 
metal-polishing  or  grinding  wheels  without  exception  is  too  rigid, 
and  both  causes  hardship  and  is  often  unenforcible.  Exhaust  fans 
with  the  necessary  connections  are  very  expensive,  and  should 
not  be  required  where  unnecessary  or  useless.  Where  one  or  two 
wheels  only  are  used  in  uncrowded  and  especially  well-ventilated 
rooms  other  and  cheaper  methods  of  keeping  the  dust  away  from 
the  workmen  are  equally  effective  and  should  be  permitted.  And 
where  the  wheels  are  in  tool  or  machine  shops  for  only  occasional 
use,  to  require  an  exhaust  fan  is  nothing  but  a  vexatious  handicap 
upon  industry.  Referring  to  the  sanitary  question  involved  in  the 
use  of  such  wheels  the  English  Departmental  Report  of  1907  on 
Compensation  for  Industrial  Diseases,  says :  "  It  must  be  under- 
stood that  men  whose  employment  is  that  of  engineers  but  who 
occasionally  and  for  comparatively  short  periods  use  a  grindstone 
to  sharpen  their  tools  or  to  file  down  a  piece  of  metal  to  be  fitted 
cannot  be  considered  as  especially  liable  to  disease."  In  the  very 
cases  where  the  application  of  this  provision  is  most  useless  it  is 
hardest  to  enforce,  for  it  then  meets  with  reasonable  opposition. 
And  one  of  the  worst  consequences  of  such  arbitrary  provisions  is 
that  they  reduce  the  total  benefits  of  factory  inspection  by  occupy- 
ing the  time  of  inspectors  in  forcing  changes  of  no  benefit  to  any- 
one. 

We  have  no  special  regulations  relative  to  injurious  or  noxious 
trades.  This  subject  fills  a  large  space  in  the  factory  regulations 
and  reports  of  foreign  governments.  It  is  true  that  there  are  few 
establishments  in.  this  state  engaged  in  trades  usually  classified  as 
noxious,  (for  list  of  trades  classed  as  "  dangerous  "  in  England, 
see   our   Bulletin   for   June,   1907,   pp.    255-8),   and   those  wc 
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have  appear  voluntarily  to  exercise  the  most  careful  hygienic 
precautions.  But  the  diseases  incident  to  those  occupations  are 
not  familiar  to  our  inspectors^  and  it  is  not  certain  that  they  do 
not  exist  here.  And  there  are  other  trades  and  processes  carried 
on  in  New  York  factories  which  show  high  rates  of  molrtality  and 
sickness  or  seem  to  be  injurious  (e.  g.  see  report  on  ^^  Health  of 
Printers  "  in  the  Twenty-fourth  Annual  Report  of  our  Bureau  of 
Labor  Statistics,  1906,  now  in  press).  This  subject  therefore 
ought  not  to  be  entirely  neglected.. 

The  previsions  relative  to  children  between  14  tuid  16  are 
designed  primarily  to  aid  in  carrying  out  the  compulsory  educa- 
tion law,  and  are  most  imperfect  as  health  laws.  An  English 
critic  writing  of  them  (and  child  labor  laws  in  some  other 
states  of  the  United  States),  correctly  stated  that  they  have  for 
their  object  education,  and  ignore  health.  (For  an  explanation 
of  this  criticism  see  subject  "  Children," .  posf,  page  41).  On 
the  other  hand  the  provisions  regulating  the  hours  of  labor  of 
females  prescribes  a  regimen  of  conduct  in  all  kinds  of  manu- 
facturing so  uniform  and  exact  and  so  different  from  established 
practices  customary  and  allowed  in  other  occupations,  that  not 
even  the  most  law-abiding  employers  or  employees  will  observe 
them  regularly,  and  the  factory  inspectors  have  been  hopelessly 
unable  to  enforce  them.  The  Court  of  Appeals  has  eliminated 
from  them  the  prohibition  of  night  work  by  adult  women,  and  the 
amendments  of  1907  have  changed  some  minor  regulations  to 
make  them  more  easy  both  of  compliance  and  enforcement.  But 
in  the  .opinion  of  the  writer  they  are  too  arbitrary,  and  sacrifice 
enforcibility,  effectiveness  and  beneficial  results  for  the  sake  of 
uniformity. 

Turning  now  to  the  other  question,  whether  the  staff  of  the 
bureau  of  factory  inspecti<m  has  been  proper  and  sufficient  to 
carry  out  the  existing  health  provisions,  the  answer  seems  obvious. 
The  majority  of  the  inspectors  are  mechanics;  some  have  had  a 
l^al  education,  and  a  few  have  studied  elementary  sanitation. 
But  although  half  of  the  factory  laws  relate  to  disease  and  sani- 
tation there  has  never  been  a  single  medical  officer  in  the  Departr 
ment.  The  Deputy  Factory  Inspectors  are  competent  to  discover 
insufficient  ventilation,   where   odors   or  extreme  oppressiveness 
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betray  it,  they  can  see  breaks  in  plumbing,  have  more  than  the 
ordinary  layman's  ability  to  detect  disease,  and  are  perfectly 
competent  to  cope  with  obvious  filth.  Therefore  in  dealing  with 
grossly  unsanitary  conditions  they  are  fully  competent  and 
have  done  splendid  work,  especially  in  tenant  factories  and 
tenement  houses  (which  subjects  are  explained  separately  here- 
after). But  when  higher  standards  or  more  difficult  questions 
of  sanitation  are  reached,  medical  judgment,  direction  and  sup- 
port is  wanted.  Courts  that  will  accept  a  mechanic-inspector's 
description  of  overcrowding  or  filth  as  evidence  of  unsanitary 
conditions  will  hardly  enforce  his  unsupported  opinion  as  to 
defective  ventilation,  etc.  And  the  proprietors  of  the  better 
classes  of  factories,  who  acquiesce  readily  in  the  advice  or  orders 
of  such  inspectors  in  regard  to  machinery  or  safety,  can  not  be 
expected  to  accept  his  decisions  upon  doubtful  questions  of  sani- 
tation. Therefore  all  orders  of  a  mechanic-inspector  relative  to 
sanitation,  to  which  there  is  any  objection,  should  be  reviewed 
and  affirmed  by  a  medical  expert  before  a  dissatisfied  proprietor 
should  be  expected  to  comply  with  them  or  before  they  should  be 
enforced  by  legal  process.  Moreover  there  must  be  many  points 
in  sanitation  as  to  which  our  inspections  could  be  improved  if  the 
present  staff  had  proper  technical  instruction  and  direction.  And, 
assuming  that  it  is  a  proper  function  of  factory  inspection  to 
advise  whatever  is  reasonably  necessary  for  health,  whether 
required  by  law  or  not,  and  that  the  majority  of  proprietors  of 
factories  proper  would  comply  with  such  advice  if  convincingly 
explained  regardless  of  legal  obligation,  it  is  obvious  that  many 
improvements  might  be  induced  by  expert  sanitary  inspections. 
And  to  perceive  the  defects  of  existing  laws  as  they  are  disclosed 
in  operation  and  to  devise  proper  measures  to  correct  them 
requires  medical  cooperation  and  investigations.  Finally  it  is  a 
question  for  medical  investigation  whether  the  existing  regula- 
tions relative  to  the  labor  of  women,  minors  and  children  cannot 
be  improved  so  as  to  make  them  more  beneficial  and  effective  as 
regards  such  persons  and  yet  at  the  same  time  more  easily 
enforcible  and  less  embarrassing  to  industry.  I  have  therefore 
always  insisted  that  the  need  of  medical  advice  in  the  bureau  of 
f actx>ry  inspection  is  imperative ;  and  the  last  Legislature  accord- 
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ingly  provided  for  one  piedical  inspector  of  factories.  This  one 
official  will  be  sufficient  for  a  time,  to  blaze  the  way;  but  after  a 
while  one  or  two  more  will  doubtless  prove  to  be  necessary. 

In  this  connectioji  the  questions  asked  in  tho  recent  civil 
service  examination  for  the  position  of  Medical  Inspector,  whioJi 
follow,  may  be  of  interest. 

1.  Complaints  have  been  received   from   certain   factories  of  the   harmful 

effects  of  the  presence  of  sulphuric  and  other  acid  fumes.     State  your 
opinion  of  the  effects  of  the  inhalation  of  such  fumes. 

2.  (a)   What  percentage  of  carbon  dioxide  in  the  air  is  abnormal  and  what 

significance  would  you  attach  to  an  excessive  amount  T 
(b)   How  would  you  determine  the  percentage  of  carbon  dioxide  in  air? 
3..    What  pathological  conditions  might  be  produced  by  the  continuous  in- 
halation of  excessive  quantities  of  dust  and  state  the  principal  symp- 
toms of  each. 

4.  How  would  you  determine  the  amount  of  injurious  dust  in  air! 

5.  What  are  the  early  signs  .and  symptoms  of  pulmonary  tuberculosis? 

6.  What  danger  of  poisoning  might  be  incurred  from  constant  handling  of 

dye  stuffs  and  what  symptoms  of  such  poisoning  would  you  look  for? 

7.  (a)   What  evidence  would  lead  you  to  suspect  defective  plumbing  in  a 

building? 
(b)   How  would  you  test  the  plumbing  in  an  old  building  of  medium 
size? 

8.  What    infectious   diseases    common  among   workingpeople   could   a   lay 

factory  inspector  be  taught  to  discover  or  suspect,  and  what  cardinal 
signs  or  symptoms  of  each  could  attract  his  attention? 

9.  What  evidence  would  lead  you  to  believe  that  a  woman  or  child  was 

doing  work  of  a  kind  or  of  an  amount  for  which  they  were  physically 
unfit? 

10.  See  Labor  Law,  Section  17. 

Advise  the  Commissioner  of  Labor  what  standard  should  be  applied 
in  enforcing  the  provisions  for  the  use  of  seats.  A  practical 
answer   is  wanted. 

11.  (a)   Can  you  read  German  and  French  sufficiently  well  to  understand 

technical  books  in  those  languages?    Give  full  statement  of  your 
ability. 

(b)  Have  you  access  to  any  medical  library?     Give  full  statement  of 

your  facilities. 

(c)  Have  you  access  to  any  laboratory  in  place  where  tests  for  air, 

water,  etc.,  could  be  made  if  materials  and  apparatus  were  fur- 
nished you?    Give  full  statement  of  your  facilities. 

With  the  principal  object  of  eradicating  tuberculosis,  Massa- 
chusetts, during  the  past  year,  has  adopted  a  system  of  inspections 
of  factories  by  medical  officers  under  the  direction  and  authority 
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of  the  State  Board  of  Health.  There  are  fifteen  districts  estab- 
lished by  law  with  one  inspector  to  each.  ■  As  a  result  there  are  in 
that  state  two  sets  of  factory  inspectors,  one  enforcing  the  specific 
factory  regulations  and  the  other  exercising  the  general  powers  of 
health  boards.  While  this  dual  system  will  doubtless  be  bene- 
ficial, it  would  seem  to  be  more  economical  and  effective  and  also 
less  vexatious  to  concentrate  all  power  and  authority  requisite  to 
protect  both  the  health  and  safety  of  persons  employed  in  factories 
in  one  board,  bureau  or  department,  and  to  equip  it  properly  to 
perform  its  duties.  The  appointment  of  a  Medical  Inspector  in 
our  bureau  of  factory  inspection  may  be  regarded  as  a  first  step 
in  the  latter  direction. 

Safety. 

The  provisions  of  the  factory  laws  relative  to  safety  are  con- 
fused but  ample.  The  only  apparent  defect  in  them  is  that  they 
nowhere  give  broad  enough  power  in  sufficiently  explicit  terms  to 
require  that  all  workrooms  shall  have  sufficient  and  in  all  respec&s 
safe  stairways  or  other  means  of  exit  to  enable  all  persons 
employed  in  them  to  escape  in  case  of  panic  or  alarm  of  fire. 
This  is  the  most  frequent  source  of  danger  found  in  the  congested 
districts  of  New  York  City ;  and  is  being  met  by  some  proprietors 
by  fire  drills  under  expert  direction.  In  the  instances  that  have 
come  to  my  attention  these  drills  have  demonstrated  that  the  pre- 
existing means  of  exit  were  wholly  inadequate  and  in  addition 
that  the  stairways,  while  sound  and  safe  for  ordinary  use,  had 
many  "  pitfalls  and  snares  "  that  would  be  prolific  causes  .  of 
accidents  in  case  of  panic,  such  as  sharp  turns,  contractions  in  the 
way,  projections  that  would  trip  the  feet,  catch  the  clothing, 
strike  the  face,-  etc.  But  not  many  proprietors  look  out  for  these 
things  for  themselves;  and  the  Factory  Inspectors  observe  such 
defects  in  hundreds  of  factory  buildings  and  are  constantly 
struggling  to  correct  them.  And  often  stairways  instead  of  lead- 
ing to  places  of  safety  lead  to  j)laces  of  danger  or  pass  under  or 
over  such  places.  This  DcpartuK  nt  is  given  specific  authority  to 
cause  halls  and  stairways  to  bo  liahted,  balustraded,  etc.  And  it 
claims  full  authority  to  correct  all  dangerous  conditions  whatever 
in  factory  buildings  outside  of  New  York  City  under  section  90 
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and  all  dangerous  conditions  about  stairways  in  tenant  factories  in 
New  York  City  under  section  94.  But  in  single  factory  build- 
ings in  New  York  City  the  local  authorities  have  exclusive 
jurisdiction  over  both  fire-escapes  and  structural  safety,  except  so 
far  as  this  Department  may  enforce  their  ordinances.  (For  an 
explanation  of  the  divided  jurisdiction  over  this  subject  see 
"  Structural  Safety,  Fire-escapes  and  Exits  "  in  my  last  report). 
The  bureaus  of  buildings  in  New  York  City  are  strict  as  to 
fire  escapes  and  generally  enforce  the  recommendations  of  our 
inspectors  in  regard  thereto;  but  where  many  persons  or  even 
any  women  are  employed  on  an  upper  floor  fire-escapes  are 
dangerous  means  of  exit  in  panic.  And  the  building  and  fire 
ordinances  look  too  much  to  structural  safety  and  to  direct  danger 
from  fire  and  too  little  to  what  special  means  of  exit,  free  from 
danger  to  life  and  limb,  may  be  required  when  upper  floors  in 
narrow  buildings  are  used  as  factories  and  crowded  with  factory 
operatives.  It  is  probably  pot  a  defect  in  the  factory  l^ws  that 
this  Departm^it  has  not  jurisdiction  over  unsoundness  of  or 
defective  construction  in  buildings  in  New  York  City,  because  the 
dangers  arising  therefrom  are  neither  specific  to  nor  unusally  pre- 
valent in  factory  buildings,  and  the  bureau  of  factory  inspection 
is  not  well  equipped  to  deal  with  the  subject.  Therefore  wherever 
there  are  local  boards  or  bureaus  of  buildings  that  jurisdiction 
should  preferably  be  vested  in  them.  But  the  bureau  of  factory 
inspection  should  have  full  and  imquestionable  authority  to  cor- 
rect all  dangers  common  in  factory  buildings,  without  being 
obliged  to  call  for  the  assistance  of  other  bodies  or  to  rely  upon 
their  less  appropriate  ordinances. 

A  search  of  foreign  codes  will  reveal  some  other  provisions 
for  safety  that  are  wanting  from  our  laws.  But  such  as  have 
come  to  my  attention  seem  to  be  either  not  needed  or  to  be 
impracticable  here  at  present. 

So  much  for  defects.  I  turn  now  to  the  scope  and  merits  of  our 
law.  The  primary  and  most  important  function  of  factory  inspec- 
tion is  to  prevent  so  far  as  possible  those  accidents  and  dangers 
that  are  specific  to  factories.  Two  brief  provisions  of  the  factory 
laws  give  this  Department  the  broadest  possible  power  in  that 
direction.     The  first,  in  section  81,   requires  that  "  all     *     * 
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machinery  of  every 'description  shall  be  properly  guarded";  and 
provides  further  that  "  if  a  machine  or  any  part  thereof  is  in  a 
dangerous  condition  *  *  the  use  thereof  may  be  prohibited.'' 
The  second,  in  section  87,  provides  that  the  Commissioner  of 
Labor  "  may  investigate  the  causes "  of  accidents  in  factories 
"  and  require  such  precautions  to  be  taken  as  will  prevent  the 
recurrence  of  similar  happenings."  Around  these  are  grouped 
the  other  and  more  specific  provisions  relating  to  safety,  before 
enimierated.  All  of  them,  except  some  three  of  comparative 
unimportance,  are  "  discretionary,"  i.  e.,  they  require  the  exer- 
cise of  judgment  and  call  for  a  certain  measure  of  discretion  in 
their  enforcement.  In  this  lies  their  greatest  excellence ;  but  it  is 
against  the  rising  theory  that  favors  ^^  arbitrary  "  laws,  i.  e.,  those 
wherein  all  discretion  has  been  exercised  by  the  Legislature  in 
advance  and  whereby  nothing  is  left  to  the  Factory  Inpectors 
except  to  enforce  the  letter  of  their  specific  regulations.  In  my 
judgment  it  is  just  as  impossible  to  describe  what  machines  and 
other  appurtenances  to  factories  shall  be  guarded  and  to  pre- 
scribe how  they  shall  be  guarded  as  it  would  be  by  law  to  de- 
scribe all  diseases  and  their  symptoms  and  to  prescribe  how 
they  shall  be  treated.  Machinery  is  constantly  changing  and 
what  constitutes  proper  guarding  also  changes  as  new  and  better 
replace  older  and  less  effective  methods.  And  danger  may  arise 
from  a  thousand  causes  not  specific  to  a  machine  or  to  any  of  its 
parts,  but  which  are  the  results  of  crowding,  position,  defective 
construction  or  erection,  or  of  becoming  worn,  broken  or  deranged. 
All  such  possible  causes  of  danger  can  not  be  foreseen  and  de- 
scribed and  their  proper  remedies  prescribed  in  fixed  rules  and 
regulations.  And  on  the  other  hand  fixed  rules  almost  always 
apply  to  some  cases  where  they  should  not  and  where  they  require 
what  is  unnecessary,  useless  or  impracticable  or  less  effective  than 
what  could  be  required  by  the  use  of  discrejion. 

In  practice  the  Deputy  Factory  Inspectors  are  not  accustomed 
to  classify  their  powers  under  the  different  provisions  above 
referred  to,  but  rather  to  examine  all  the  machinery  and  appurte- 
nances of  each  factory  and  to  require  everything  that  is  unneces- 
sarily dangerous  to  be  properly  safeguarded.  Many  things 
essential  to  factories  are  necessarily  dangerous  and  accidents  from 
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them  can  be  absolutely  prevented  only  by  abolishing  them  alto- 
gether ;  but  no  provision  of  the  law  can  haye  such  an  absurd  intent. 
Therefore  section  87  must  be  construed  to  give -the  Factory 
Inspector  authority  to  require  only  what  is  practicable,  and  sec- 
tion 81  to  give  him  authority  to  require  only  such  safeguards 
for  machinery  as  will  be  useful  and  practicable  and  to  prohibit 
the  use  of  such  machines  only  as  are  worn,  broken,  defective, 
improperly  erected  or  put  together,  etc.,  or  are  of  a  style  generally 
abaifdoneH  because  admitted  to  be  unsafe.  But  while  the  Factory 
Inspector  cannot  order  that  all  machinery  be  new,  of  the  safest 
style  and  in  the  most  perfect  condition,  nor  that  older  styles, 
methods  or  processes  be  immediately  abandoned  in  favor  of  what 
he  considers  to  be  the  newest  and  safest,  yet  his  deputies  can  and 
always  should  point  out  and  explain  all  possible  improvements 
with  which  they  are  acquainted,  and  urge  their  adoption  when 
opportunity  offers. 

Orders  relative  to  safety  are  issued  from  the  Department's 
office,  usually  in  the  general  terms  of  the  statute ;  e.  g.  "  properly 
guard  rip  saw";  but  the  inspectors  are  expected  to  understand 
how  all  orders  they  recommend  can  be  properly  carried  out  and  to 
explain  how  to  the  persons  in  charge  of  the  factories.  Every  order 
issued  is  accompanied  by  a  notice  that  an  appeal  therefrom  to  the 
head  of  the  department  (or  bureau)  will  be  given  proper  consider- 
ation. When  such  an  appeal  is  received,  that  can  not  be  disposed  of 
conclusively  upon  the*  records  or  by  correspondence,  the  inspector 
available,  with  the  greatest  knowledge  or  experience  in  the  line 
of  the  particular  question  raised,  is  sent  to  review  the  decision 
of  the  original  inspector.  Such  appeals  result  in  revoking,  sus- 
pending, modifying  or  extending  the  time  in  some  orders;  in 
others  in  modifying  the  advice  as  to  methods  of  compliance  without 
changing  the  orders;  and  in  others  in  sustaining  the  original 
orders  and  advice  Iwt  in  explaining  the  methods  of  correction 
more  successfully  to  the  satisfaction  of  the  manufacturers.  The 
proportion  of  cases  where  orders  to  safeguard  machinery  have 
to  be  insisted  upon  against  the  continued  protests  of  proprietors 
is  comparatively  small;  and  rarely  are  prosecutions  necessary. 
In  other  words  this  function  of  factory  inspection  in  the  better 
class  of  factories  has  become  largely  advisory  and  supervisory 
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with  all  reference  to  compulsion  habitually  avoided,  and  is  ac- 
crptxd  by  proprietors  in  a  spirit  of  sympathy  and  cooperation. 
And  it  is  nojice-able  that  this  spirit  of  mutual  consideration  in- 
creases in  proportion  to  the  competency  and  ability  of  the  in- 
spectors to  explain  and  to  convince  proprietors  of  the  usefulness 
and  practicability  of  their  requirements.  This  happy  condition, 
most  conducive  to  procuring  the  maximum  of  improvements,  is 
due  to  the  fact  that  the  provisions  of  our  factory  laws  relative  to 
safety  —  therein  differing  from  some  of  their  provisions  relative 
to  health  —  require  nothing  arbitrary  or  vexatious  and  nothing 
either  absolutely  or  comparatively  useless.  Thereby  all  reasonable 
opposition  and  any  waste  of  time  in  enforcing  changes  that  are  of 
no  benefit  are  avoided. 

Probably  the  principal  guide  to  determine  what  is  necessary 
for  the  prevention  of  accidents  has  been  the  individual  experience 
and  knowledge  obtained  by  each  inspector  in  the  examination  of 
many  factories.  Another  guide  is  now  coming  into  use;  that  is 
the  information  obtained  from  the  accident  reports  received  pur- 
suant to  section  87.  AVhen  classified  and  enumerated  by  causes 
they  indicate  the  particular  points  at  which  greater  care  and  bet-ter 
guarding  is  nee  ded.  And  the  descriptions  of  the  accidents  in  these 
reports  furnish  many  points  to  the  Factory  Inspector  that  can  be 
tiia(^o  the  source  of  advice  and  instructions  to  his  deputies  in  the 
field.  T>ut  accidents  have  been  classified  by  causes  only  during 
the  last  two  years  and  no  great  body  of  statistics -is  yet  available. 
And  unfortunately  far  from  the  total  nuipber  of  accidents  that 
have  occurred  have  been  reported ;  and  a  large  proportion  of  those 
rejiorted  have  not  been  accompanied  by  descriptions  of  their 
causes  si)eoifi(V  enough  to  be  of  any  individual  use.  Strenuous 
efforts  to  secure  full  and  accurate  reports  have  been  continued 
under  my  personal  direction,  with  the  result  that  the  number 
has  steadilv  risen  from  G,8T4  for  the  whole  vear  1904,  to  4,900 
for  tlie  second  quarter,  1907,  the  last  quarter  tabulated.  The 
amendment  of  1900  to  section  87  which  provided  that  statements 
in  reports  of  accidents  should  not  l)e  admissible  in  evidence  in 
suits  for  daniaiii'os  and  the  constant  practice  of  the  Department  of 
keeping  evervthino:  a]K)ut  particular  re])orts  strictly  confidential  has 
Vi  moved  much  of  the  former  reluctance  to  comply  with  its  require- 
ments.    ISTevertheless  there  remain  many  factories  that  do  not 
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report.  Of  these,  as  we  are  frequently  discovering,  some  are  large 
and  have  many  accidents.  But  the  majority  are  those  that  have 
few,  and  omit  to  report  them  through  ignorance  or  forgetfulness. 
In  addition  there  are  accidents  in  the  halls  and  elevators  of  tenant 
factory  buildings  which  are  seldom  reported,  because  the  factory 
proprietors  do  not  regard  such  parts  of  buildings  used  in  com- 
mon by  themselves  and  others  as  parts  of  their  factory  premises. 
The  particulars  of  such  accidents  therefore  have  to  be  obtained  by 
tedious  investigations;  and  many  such  accidents  doubtless  never 
come  to  the  knowedge  of  the  Department  at  all.  (Accidents  of 
this  kind  especially  in  those  buildings  not  originally  designed  nor 
properly  altered  for  factory  purposes  are  very,  numerous;  auvl 
some  of  the  best  and  hardest  work  of  the  Xew  York  City  in- 
spectors has  been  in  enforcing  the  law  in  regard  to  lighting  halls, 
guarding  elevators  and  balustrading  and  replacing  worn  treads 
in  stairways,  etc.,  in  such  buildings.) 

As  appears  from  what  has  just  been  said  it  is  my  opinion  that 
the  "Staff  of  the  bureau  of  factory  inspection  is  peculiarly  com- 
petent to  carry  out  the  safety  provisions  of  the  factory  laws.  The 
majority  of  the  inspectors  are  versed  in  mechanics;  and  in  the 
examination  of  many  thousands  of  factories  they  have  acquired 
an  experience  and  knowledge  in  this  subject  that  few  other  per- 
sons can  equal.  But  it  is  most  desirable  that  the  staff  should  be 
competent  on  all  points;  and  that  it  now  is  not.  There  is  no 
engineer  in  the  bureau ;  and  one  is  needed,  not  only  to  pass  upon 
certain  difficult  questions  that  occasionally  arise  which  need 
technical  education  to  determine,  but  also  to  advise  and  instruct  the 
deputy  inspectors  in  the  use  of  such  scientific  formulas  and  infor- 
mation as  may  expedite  and  improve  their  work.  It  is  expected 
•that  this  deficiency  will  be  partially  supplied  by  a  temporary 
transfer  to  this  bureau  during  the  winter  months  of  two  engineers 
from  the  Department  of  Public  Works  —  pursuant  to  chapter 
520,  Laws  190Y.  The  bureau  also  needs  an  electrician.  The 
rapid  increase  in  the  use  of  motors  and  electric  equipment  calls 
for  at  least  one  officer  who  is  an  expert  on  this  subject.  The 
English  Factory  Department  has  long  had  an  Electric  Inspector. 

Some  means  are  needed  for  instructinsj  new  inspectors  in  the 
causes  of  accidents  and  the  devices  or  methods  of  guarding  against 
them,  other  than  the  slow  school  of  experience.     The  more  ad- 
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vanced  countries  of  Europe  have  museums  of  safety  devices.  We 
should  have  at  least  a  laboratory  of  photographs  or  drawings  of 
such  devices,  and  should  be  enabled  to  issue  illustrated  handbooks 
of  instruction  and  advice  on  this  subject  for  the  use  and  guidance 
of  our  inspectors.  In  this  direction  more  can  be  done  during  the 
coming  year  than  has  been  possible  in  the  past.  Hitherto  the 
Factory  Inspector  has  been  artogether  too  much  tied  down  to 
routine  duties  and  correspondence.  The  recent  appointment  of 
an  assistant  to  free  him  from  the  bulk  of  that  work,  made  possible 
by  a  special  item  in  the  Supply  Bill,  will  enable  him  to  give 
more  time  and  attention  to  the  information  relative  to  accidents 
that  can  be  gathered  from  the  mass  of  reports  in  regard  thereto 
that  are  regularly  received,  and  upon  such  information  to  base  a 
continuing  series  of  instructions  and  advice  to  his  deputies.  A 
beginning  has  alreadv  been  made  in  this  direction,  by  the  publi- 
cation of  the  first  installment  of  a  series  of  instructions  in  our 
September  Bulletin. 

The  best  mechanic-inspectors  must  be  relieved  to  a  gi'eater 
degree  from  the  present  pressure  of  the  duty  of  enforcing  the 
child  labor  and  similar  provisions.  It  is  very  difficult  to  inspect 
machinery  properly  and  at  the  same  time  to  be  on  the  watch  for 
child  labor  violations.  And  the  large  amount  of  time  occupied 
in  prosecutions  therefor  makes  it  a  serious  problem  for  many  of 
the  district  inspectors  to  give  anything  like  adequate  attention  to 
matters  relating  to  safety.  This  has  been  remedied  in  part  in 
New  York  City  by  shifting  the  burden  of  continued  surveillance 
over  establishments  suspected  of  child  labor  violations  and  of  con- 
ducting the  prosecutions  arising  therefrom  upon  special  inspectors. 
The  same  practice*  should  be  adopted  in  regard  to  illegal  overtime; 
i.  e.  violations  of  the  provisions  of  sections  77  and  78  limiting  the 
hours  of  labor  of  women  and  children.  But  for  that  purpose  some 
few  more  "  special  agents  legal," —  i.  e.,  inspectors  trained  in 
law  instead  of  mechanics  —  are  required. 

BOILER  inspection.       (§   01.) 

A  bill  having  been  introduced  at  the  last  session  of  the  Legis- 
lature—  which  however  did  not  pass  —  to  place  on  this  Depart- 
ment the  duty  of  inspei^ting  all  high-pressure  boilers  of  the  state 
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and  to  license  engineers,  etc.,  a  word  on  the  subject  of  boiler 
inspection  is  appropriate.  The  factory  inspectors  do  not  inspect 
boilers ;  they  see  that  boilers  in  factories  are  inspected.  In  cities 
where  local  laws  and  ordinances  require  their  inspection,  all 
boilers  in  factories  must  be  inspected  in  accordance  therewith. 
Elsewhere  in  the  state  they  must  be  inspected  once  every  six 
months  by  a  person  approved  by  the  Factory  Inspector,  and  a 
copy  of  the  certificate  of  inspection  filed  with  him.  There  is  no 
provision  in  the  Department  for  examining  inspectors  previous  to 
approving  of  them.  A  large  proportion  of  inspections  are  made 
by  inspectors  of  casualty  companies,  whose  certificates  with  one 
exception  have  been  accepted.  In  other  cases  the  mechanic  or 
engineer  who  makes  an  inspection  is  required  to  furnish  endorse- 
ments as  to  fitness  from  prominent  persons  of  discretion  in  his 
neighborhood  or  locality.  At  first  blush  this  practice  seems  loose ; 
but  it  is  the  best  practicable,  and  in  operation  it  has  produced 
good  results. 

CHILD  LABOR. 

The  provisions  of  section  70  forbidding  the  employment  of 
children  under  14  and  of  children  imder  16  without  certificates, 
and  those  of  section  77  limiting  the  hours  of  labor  of  children 
under  16  have  been  most  vigorously  enforced.  Two  thousand 
four  hundred  and  ninety-nine  children  have  been  discharged  upon 
our  orders.  The  proportion  of  serious  and  intentional  violations 
has  noticeably  diminished,  but  the  number  due  to  ignorance,  care- 
lessness and  indifference  has  continued  large.  The  majority  of 
violations  are  due  to  ignorance  of  the  children's  real  ages.  When 
a  child  of  15  goes  to  get  a  "  job  "  it  claims  to  be  16  and  its 
parents  say  it  is  16 ;  sometimes  it  presents  a  birth  certificate  or 
a  passport,  which  in  fact  belongs  to  another  child  or  has  been 
altered,  but  which  to  the  unsuspicious  appears  regular  and  states 
that  the  child  is  over  16 ;  and  if  it  looks  to  be  that  age  the 
factory  proprietor  or  his  foreman  employs  it.  Then  the  factory 
inspector,  more  expert  in  estimating  ages,  cros8-exa.mining 
children  and  detecting  forgeries  comes  along,  and  there  is 
trouble.  The  next  most  common  cause  of  violations  is  invalid 
papers,  such  as  graduation  certificates,  night-school  certificates, 
vacation  certificates,  certificates  of  other  states,  and  letters  from 
magistrates,  justices  of  the  peace,  school  principals,  etc.    All  these 
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state  that  the  child  may  work  and  many  state  specifically  that  it 
may  work  in  a  factory.  When,  therefore,  a  child  between  14  and 
16  presents  such  a  paper  the  employer  not  unnaturally  mistakes 
it  for  the  Board  of  Health  certificate  required  by  law  or  for  some 
lawful  substitute.  In  my  last  report  I  complained  that  the 
school  teachers  generally  throughout  the  state  but  particularly  in 
New  York  City  had  advised  their  pupils  that  employment  cer- 
tificates were  not  necessary  during  vacations;  and  that  both  em- 
ployers and  children  had  thereby  been  misled  into  wholesale  un- 
intentional violations  during  the  summer  of  1906.  Thanks  to 
general  instructions  issued  by  the  higher  educational  authorities 
that  has  not  been  repeated.  But  dxiring  the  last  summer  the 
inspectors  have  found  an  unusually  large  number  of  vacation  cer- 
tificates, illegally  issued  by  health  officers  for  factories.  It  is, 
therefore,  obvious  that  it  requires  very  close  knowledge  of  the 
statute  and  active  care  for  a  person  employing  children  not  surely 
over  16  to  avoid  violating  tlie.  law.  The  Department  has  there- 
fore made  particular  efforts  to  make  clear  to  factory  proprietors 
what  is  required  and  advisable  in  order  to  keep  within  tie  law, 
and  has  prepared  and  distribxited  a  leaflet  on  that  subject.  And  it 
has  not  prosecuted  for  unintentional  violations  imtil  a  second  or 
third  offense  after  warnings  and  advice  has  shown  indifference 
or  settled  carelessness.  In  such  cases,  although  the  magistrates  are 
generally  hostile  and  call  the  violations  technical,  we  are  obliged 
to  prosecute;  for  there  is  no  other  way  of  enforcing  the  law. 

There  is  another  common  but  unmeritorious  excuse  for  viola- 
tions which  the  magistrates  too  often  accept  The  law  prescribes 
that  before  a  child  between  14  and  16  can  be  employed  it  must 
have  a  proper  employment  certificate  which  the  employer  must 
take  and  keep  on  file  at  the  place  of  employment.  It  is  the 
practice  of  many  employers  to  put  children  to  work  without  re- 
ceiving the  certificates  upon  the  children's  statements  that  they 
have  them  at  home,  or  at  thejr  last  places  of  employment  or  that 
they  are  entitled  to  them  but  haven't  had  time  to  go  to  the  health 
officer  to  get  them ;  and  such  statements  often  prove  to  be  correct. 
But  it  is  manifest  that  if  this  practice  be  allowed  to  continue  after 
waiTiing  and  advice  without  liability  to*  punishment  the  whole 
scheme  of  the  law  must  fail.     Yet  many  of  the  magistrates  are 
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allowing  it  to  continue.  The  mistake  they  make  is  in  regarding 
this  provision  as  immaterial  and  its  violation  as  "  technical "  be- 
cause it  is  purely  administrative,  and  in  not  considering  that 
although  it  is  only  administrative  yet  it  is  vital. 

For  employing  children  obviously  under  14  and  for  employing 
those  under  16  excessively  beyond  the  legal  limits  valid  excuses 
are  rare.  Where  cases  of  this  kind  have  been  passed  without 
prosecution  it  has  been  because  of  mitigating  circumstances  or  on 
advice  of  counsel. 

For  further  comments  upon  the  difficult  problem  of  enforcing 
the  child  labor  laws,  see  under  heading  of  "  prosecutions " 
hereafter. 

Chapters  286  and  507  of  the  Laws  of  1907  both  amend  the  first 
clause  of  section  77  of  the  Labor  Law  to  reduce  the  number  of 
hours  per  day  that  children  may  be  employed  in  factories  from 
9  to  8,  and  to  change  the  hours  between  which  they  may  be  so 
employed  from  between  6  a.  m.  and  7  p.  m.,  to  between  8  a.  m. 
•and  5  p.  m;.  ;  and  chapter  507  also  forbids  the  employment  of  such 
children  more  than  six  days  a  week  and  extends  these  regulations 
to  such  children  employed  "  in  connection  with "  factories. 
Chapter  507  was  a  Department  bill  and  in  its  form  most  approved 
by  this  Department  fixed  the  hours  between  which  such  children 
might  be  employed  at  7  a.  m.  and  6  p.  m.  But  the  opposition 
bill  (chap.  286)  passed  first  and  was  approved  by  the  Grovemor, 
and,  therefore,  the  Departnjent's  bill  was  amended  to  correspond. 
I  strongly  opposed  that  provision  of  the  former  bill  which  fixed 
the  hours  at  8  a.  m  and  5  p.  m.,  because  I  believed  —  and  still 
believe  —  that  it  is  an  unnecessary  and  arbitrary  regulation  that 
is  of  no  benefit  in  itself,  will  frequently  cause  hardship  and  will 
he  of  little  value  as  an  aid  to  enforcing  the  eight  hour  rule  — 
which  is  its  sole  purpose.  It  will  cause  hardship  and  harm  be- 
cause it  will  lead  to  the  discharge  of  many  boys  of  15  or  there- 
abouts who  are  most  fittingly  employed  in  good  short-hour 
factories  at  tasks  interlocking  with  those  of  men,  where  those 
factories  (as  is  almost  universal)  either  begin  operations  at  7 
or  continue  until  6.  In  a  state  which  furnishes  no  industrial 
education  nor  any  other  opportunities  for  mechanical  training 
as  an  alternative  to  factory  employment  this  result  is  altogether  to 
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be  deplored.  And  this  regulation  will  be  of  little  aid  towards 
enforcing  the  eight-hour  rule,  because  it  is  practically  impossible 
for  the  factory  inspectors  to  visit  many  factories  before  8  a*  m. 
or  after  5  p.  m.,  which  would  be  the  only  way  to  make  it  useful. 

I  can  not  leave  this  subject  without  repeating  my  protest  of  last 
year  that  the  provisions  of  our  law  relative  to  the  employment 
of  children  over  14  are  vitally  defective  in  that  they  fail  to 
protect  their  health  and  physical  welfare.  The  following  are  illus- 
trations of  their  defects. 

1.)  Our  experience  satisfies  us  that  there  are  many  children 
between  14  and  16  working  in  factories  in  conformity  with  all 
regulations  of  law  whom  any  medical  .man  would  pronounce  unfit 
for  the  particular  tasks  at  which  they  are  employed;  while  on 
the  other  hand  the  factory  inspectors  have  to  order  that  large  num- 
bers of  children  between  those  ages,  particularly  boys,  be  dis- 
charged from  tasks  for  which  they  are  perfectly  qualified,  because 
of  some  legal  technicality.  The  cause  of  this  anomaly  is  that  the 
requirements  for  employment  certificates  are  so  complicated  and 
technical  that  they  often  .undesignedly  shut  out  the  fit ;  while  on 
the  other  hand  the  possession  of  a  certificate  does  not  mean  that 
a  medical  officer  has  adjudged -the  child  to  be  physically  qualified 
for  the  particular  task  at  which  it  may  be  found,  but  only  that 
upon  the  date  when  the  certificate  was  issued  the  child  came  up 
to  the  general  standard  required  by  such  officer  as  a  condition 
precedent  for  any  kind  of  employment.  In  this  state  employment 
certificates  are  issued  at  the  health  offices  and  the  prevailing 
custom  is  to  issue  only  one  kind,  good  for  both  factories  and 
mercantile  establishments.  In  England  the  health  officers  examine 
the  children  in  the  factories  and  at  their  work  (except  in  small 
workshops),  and  each  certificate  is  to  the  effect  that  the  par- 
ticular child  is  fit  for  the  particular  task  at  which  it  is  engaged. 
The  advantages  of  the  English  practice  over  ours  are  obvious. 

2.)  A  child  who  is  entirely  uneducated,  obviously  unfit  for 
factory  \vork,  really  under  16,  and  without  a  certificate,  may 
nevertheless,  under  our  law,  be  employed,  if  a  parent  or  some  per- 
son apparently  in  a  position  to  know  the  time  of  its  birth  will  . 
testify  falsely  that  it  is  over  16,  unless  the  factory  inspectors  can 
proi'e  the  contrary.    And  to  prove  the  contrary  is  often  impossible 
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of  foreign  bom  children  of  the  most  ignorant  and  vicious  classes. 
The  trouble,  here  is  that  the  law  makes  the  immaterial  and  hard 
to  prove  fact  of  age  the  criterion  uf  the  right  to  labor,  while  the 
proper  and  more  easily  proved  or  disproved  criterion  of  fitness  is 
made  immaterial. 

3.)  Many  young  persons  over  16  need  protection  from  injurious 
factory  labor.  Especially  is  this  true  among  girls  of  16  and  17, 
who  by  reason  of  peculiar  efficiency  are  sought  for  to  operate 
certain  swift-moving  machines.  Under  our  law  their  employment 
is  entirely  unregulated  except  by  certain  limitations  upon  hours 
of  work,  which  are  inappropriate  to  remedy  the  evil,  because  they 
apply  alike  and  equally  to  the  weak  and  the  strong  and  to  those 
engaged  at  hard  tasks  and  those  engaged  at  easy  tasks. 

The  above-mentioned  defects  can  never  be  cured  by  arbitrary 
limitations  of  hours  and  prohibitions  of  employment  in  specified 
tasks  based  upon  age.  The  .present  law,  which  is  framed  upon 
what  may  be  called  the  age  limit  theory,  is  absurd  in  many  of  its 
effects,  for  instance  in  requiring  that  strong  and  healthy  boys  of 
15  shall  be  discharged  from  easy  and  good  tasks  in  eight-hour 
factories  just  because  they  begin  before  8  a.  m.,  while  it  allows 
frail  and  emaciated  girls  of  16  and  17  to  operate  nerve-racking 
machinery.  Fitness  for  employment  depends  upon  many  indi- 
vidual conditions  not  necessarily  connected  with  age,  such  as 
general  physique,  nervous  condition,  disposition  to  certain  ail- 
ments, eyesight,  etc.  And  on  the  other  hand  all  regulations  based 
upon  age  are  in  practice  the  hardest  to  comply  with  and  to  en- 
force,* and  the  most  unsatisfactory  in  results.  Therefore  they 
should  not  be  the  first  but  rather  the  last  to  be  resorted  to.  I  must 
confess  to  a  growing  belief  that  in  its  application  to  average  boys 
of  15,  imder  present  conditons,  the  eight-hour*  rule  enacted  last 
year  will  be  productive  of  more  hardship  and  harm  than  good; 
but  while  submitting  that  opinion  merely  for  consideration  I 
assert  positively  and  with  a  recommendation  for  prompt  correc- 
tion that  the  present  law  does  not  properly  protect  the  exceptional 
child  of  14  or  upwards,  who  is  underdeveloped,  weak  or  sickly. 


•  Abroad  the  contrary  is  true,  for  there  they  deal  with  children  native  to 
the  locality,  with  easily  accessible  birth  records.  Here  we  deal  in  greater 
part  with  foreign  bom  children,  and  date  of  birth  is  generally  hard  and  often 
Impotsible  to  ascertain  or  prove. 
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To  cure  this  there  should  be  added  to  our  law  a  requirement  of  a 
fixed  minimum  standard  of  physical  development  as.  a  condition 
to  granting  a  certificate  of  fitness  for  work  in  a  factory;  and  in 
addition  authority  should  be  conferred  upon  this  Department  to 
cancel  the  employment  certificates  of  all  children  and  to  require 
the  discharge  of  all  minors  found  employed  at  tasks  for  which 
they  can  be  proved  to  be  physically  unqualified.  Such  authority 
could  be  judiciously  exercised  under  the  supervision  of  the  new 
mc  dical  inspector.  In  practice  the  application  of  such  a  remedy 
could  be  limited  to  minors  obviously  so  far  under  21  as  to  avoid 
all  question  as  to  age;  and  the  burden  of  proving  physical  unfit- 
ness would  be  light  in  comparison  with  the  burden  of  proving  age, 
which  now  rests  upon  the  factory  inspectors  in  all  child  labor 
prosecutions.  The  danger  of  any  abuse  of  such  power  is  slight, 
and  even  its  ahuse  could  not  equal  the  inequities  resulting  from 
the  technicalities  of  the  present  law.  On  the  other  hand  if  care- 
fully exercised  it  would  be  a  health  measure  of  the  greatest  public 
benefit. 

MINORS. 

The  second  clause  of  section  77  of  the  Labor  Law,  as  in  force 
during  the  year  reported  for,  provided  that  ^^  no  minor  under  the 
age  of  eighteen  years  and  no  female  "  should  be  employed  more 
than  10  hours  a  day  or  60  hours  a  week,  etc.,  nor  before  6  a.  m.  nor 
after  9  p.  m.  In  practice  the  magistrates  have  generally  held 
that  '^  minors,"  in  the  phrase  above  quoted,  meant  only  males; 
and  the  Do]iartment,  although  not  agreeing  with  the  correctness  of 
that  rn]in.c:,  has  accepted  it.  This  provision  as  to  male  minors  has 
been  diligently  enforced  by  explanations,  warnings  and  orders, 
but  not  by  prosecutions,  for  generally  it  has  been  found  to  be  un- 
known or  forgotten ;  but  it  is  not  supposed  to  have  been  enforced  ^ 
thoroughly,  because  exact  ages  about  18  are  hard  to  ascertain  or 
prove.  Considerable  distress  and  opposition  has  been  caused  by 
the  enforcement  of  its  prohibition  of  night  work,  because  it  has 
prevented  youths  under  18  from  learning  certain  trades,  such  as 
brickmaking  and  baking,  which  require  work  before  6  a.  m.  and 
after  9  p.  m.,  respectively,  and  from  being  employed  in  certain 
high-class  factories  usually  operated  only  by  day  but  which  occa- 
sionally nm  over  into  the  evenings  after  9  o'clock.    To  avoid  this 
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unfortunate  effect,  chapter  507  of  the  Laws  of  1907,  which 
amended  section  77,  following  a  recommendation  of  the  Depart- 
ment, placed  male  minors  under  18  in  a  distinct  class  by  them- 
selves, and  shortened  the  prohibited  hours  as  to  them  to  between 
midnight  and  4  a.  m.j  but  on  the  other  hand  it  forbids  the  em- 
ployment of  such  minors  more  than  six  days  a  week. 

irOUES  OF  LABOR  OF  WOMEN    (SECTIONS  77  AND  78). 

This  is  a  most  unsatisfactorj'  subject.  In  general  the  hours  of 
work  in  New  York  factories  are  moderate  and  the  natural  ten- 
dency of  industry  is  to  shorten  them.  But  the  letter  of  the  law 
on  the  subject  has  been  generally  disregarded  in  certain  classes  of 
establishments  and  both  its  letter  and  spirit  have  been  habitually 
violated  in  many  factories  during  short  rush  seasons,  without  the 
factory  inspectors  being  able  to  prevent.  In  fact  it  has  been  about 
all  they  could  do  to  prevent  serious  and  continuous  violations  by 
many  proprietors,  who  were  incited  thereto  by  mistaken  announce- 
ments by  the  public  press  of  the  effect  of  the  decision  in  the 
Williams  case  (explained  below),  upon  its  several  affirmances  by 
the  Appellate  Division  and  the  Court  of  Appeals.  Of  course  since 
the  original  decision  in  that  case  in  the  lowest  court,  which  was 
before  the  beginning  of  the  year  reported  for,  no  attempt  has  been 
made  to  enforce  the  statutory  prohibition  of  night  work  by 
females,  which  it  declared  unconstitutional.  Very  earnest  efforts, 
however,  were  made  to  enforce  the  rest  of  the  law.  But  so  many 
defects  were  found  in  its  remedial  provisions  and  so  much  trouble 
and  opposition  was  caused  by  its  least  important  regulations,  that 
it  was  decided  as  a  first  step  to  try  to  enforce  only  so  much  of  it 
as  forbade  work  in  excess  of  60  lioni\s  a  wet^k.  And  even  that 
proved  so  heavy  a  task  that  pros(*cutions  had  to.  be  limited  to 
gross  or  long-continued  violations.  Towards  the  middle  of  the 
year  these  efforts  had  so  exhausted  the  inspectors  engaged  on 
this  particular  subject  that  it  became  necessary  to  relax  them  and 
to  await  the  taking  effect*  of  the  amendments  of  1907  on  October 
1st.  In  the  interval  instructions  and  advice  as  to  the  amended 
provisions  were  widely  given,  by  visits,  letters  and  explanatory 
leaflets. 
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Chapter  607,  Laws  of  1907,  which  took  effect  October  1, 
entirely  reframed  the  provisions  of  sections  77  and  78  relative 
to  the  hours  of  labor  of  females  over  16,  in  general  accordance 
with  the  recommendations  contained  in  my  last  report.  The  fol- 
lowing is  a  detailed  explanation  of  the  changes  in  the  law 
effected  thereby: 

The  following  parts  of  the  former  law  were  omitted  and  re- 
pealed: 1)  all  of  section  78,  which  required  that  notice  be  given 
to  this  department  of  intention  to  employ  females  more  than  10 
hours  per  day  and  that  a  record  of  "  overtime  "  be  kept;  and  2) 
that  provision  of  section  77  which  limited  the  average  hours  per 
working  day  to  ten.  There  were  two  reasons  for  the  latter  omis- 
sion. First,  it  was  unreasonable,  for  a  higher  average  can  be 
sustained  without  injury  or  weariness  for  four  or  five  days  a 
week  than  for  six.  Second,  it  was  absurd  in  practice,  for  it  for- 
bade 65  hours  work  in  five  days  if  nothing  were  worked  on  the 
sixth  day,  but  allowed  not  only  55  but  even  69  hours  work  in 
five  days  if  one  hour  were  worked  on  the  sixth. 

The  followdng  matter  in  those  sections  as  amended  is  entirely 
new:  1)  The  provisions  in  section  77,  subd.  3,  and  in  section  78, 
siibd.  1,  which  specifically  prohibit  work  in  more  than  six  days 
a  week,  or  for  more  than  twelve  hours  in  any  one  day  without 
exception  (the  former  law  allowed  fourteen  hours  a  day).  2)  All 
of  subd.  6  of  section  77.  The  reason  for  it  is  that  many  fac- 
tories can  not  possibly  fix  their  working  hours  weekly  in  advance 
as  is  required  by  subd.  4;  but  if  they  keep  correct  time  books  as 
required  by  subd.  5,  the  purpose  of  subdivision  4  will  be  equally 
well  accomplished.  3)  All  of  subd.  '6  of  that  section.  Its  pur- 
pose is  to  prevent  evasions  by  exchanging  employees  or  by  em- 
ploying women  in  the  evenings  who  have  previously  worked  all 
day  in  other  factories  or  mercantile  establishments!  As  the  law 
road  before,  a  Avoniaii  could  work  for  only  a  certain  number  of 
hours  in  one  factory,  but  could  again  be  employed  for  full  hours 
in  another  factory  or  in  a  stors.     4)  All  of  subd.  2  of  section  78. 

In  addition  the  following  amendments  were  made  to  provisions 
of  the  former  law:  1)  A  former  provision  placed  all  females  over 
IG  in  one  class  and  prohibited  night  work  by  them.  This  pro- 
vision was  declared  unconstitutional  in  the  Williams  case  because 
it  applied  to  adult  women  over  21,  and  as  there  was  no  distinction 
in  the  statute  between  foinalos  over  and  those 'under  21  it  was 
void  as  to  all.  Therefore  section  77,  subd.  3,  has  divided  such 
females  into  two  classes  —  those  under  21  and  those  over  that 
age.     The  prohibition  as  to  those  over  21  was  allowed  to  remain 
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in  the  amended  law  because  when  it  was  passed  the  decision  in 
question  was  not  yet  affirmed  by  the  Court  of  Appeals  and  its 
unconstitutionality  was  not  certain.  Sub  iequently,  ho^^'e^(T,  and 
before  chapter  507  was  approved  by  the  Govrnior,  tho  Court 
of  Appeals  affirmed  the  decision  referred  to,  in  I*eoplo  vs.  Wil- 
liams (see  below)  and  this  prohibition  h«Ms  been  fimiUy  detonnined 
to  be  void.  2)  The  exceptions  to  thi^  provisions  rmjilitig  the 
hours  of  labor  of  females  to  10  a  day  are  c]iaiige*l;  I'irst,  to 
allow  them  to  be  employed  in  excess  of  10  hours  a  day  n»)t  only 
to  make  a  short  day  on  the  last  day  of  the  w(  ek,  but  also  to 
make  a  short  day  or  a  holiday  on  any  day  of  the  wei^t.  The 
short  day  is  permitted  to  be  on  any  d;iy  of  the  weok  1o  accord 
with  the  Massachusetts  law  and  in  order  to  le^jalbse  the  hours  in 
some  thousands  of  workshops,  run  in  and  i»i  conue^Hi<>n  with 
stores,  where  the  long  day  is  on  the  lasl  day  <  f  the  wovk  (Satur- 
day), in  order  to  conform  to  a  similar  practia*  ia  tlie  connecting 
stores,  in  which  it  has  always  been  legal.  Thi  lioli<lay  provision 
is  to  allow  of  a  shift  system  by  which  a  proprietor  cnu  run  hi? 
factory  for  long  hours  and  yet  employ  his  female  opera1i^'es  for 
only  short  hours.  Second,  to  allow  iiregul.ir  overtime  in  the 
evenings  after  the  regular  short  workday,  s»>  that  during  rush 
seasons  full  legal  hours  per  week  may  l)e  w*»rlNed  withviut  aban- 
doning the  regular  short  day.  3)  Subd.  4  oi  section  77  consists 
of  a  part  of  former  section  77  slightly  charged  to  correct  some 
defects.  Formerlv  it  provided  that  a  noti.»e  <f  the  hour;^  of  labor* 
must  be  posted,  and  (a)  that  work  outsidr  of  ihoee  hour's  should 
be  unlawful  and  (b)  that  work  outside  of  thoee  hours  should  be 
prima  facie  evidence  of  a  violation  of  the  Fwtion;  in  otl.ev  words 
it  made  the  same  act  a  violation  and  only  ]»rima  facie  evidence 
of  a  violation  of  the  section.  Practically,  the'.efore,  it  was  u-^eless. 
Again,  as  that  section  formerly  read,  a  mnnufachirer  mIjo  did 
not  post  a  notice  was  in  a  better  position  to  nvoid  liability  than 
one  who  complied  with  the  law  and  did.  In  olher  word^^,  the  law 
held  out  a  reward  for  its  own  violation. 

In  its  original  bill  form  this  act  made  an  exception,  adopted 
from  the  English  law,  in  favor  of  factories  maiiufacluring  ]>erish- 
able  and  seasonal  articles  or  the  products  of  such  arlicles,  and  al- 
lowed them  to  employ  females  over  18  for  sixty-six  hours  a  week 
in  not  to  exceed  six  weeks  a  year.  Similar  exceplions  aro  con- 
tained in  the  laws  of  almost  all  the  nations  of  Euroi>e  and  are 
permitted  by  the  recent  international  labor  treaty  sigued  at  IJome. 
They  are  based  upon  necessity  and  equity  and  are  consonant  with 
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health,  for  the  reason  that  in  such  industries  limited  overtime 
during  rush  periods  or  seasons  would  be  counterbalanced  by  re- 
duced hours  in  slack  periods  or  seasons.  But  the  provision 
aroused  such  a  violent  public  protest  that  it  was  temporarily 
abandoned.  That  was  the  cause  of  great  regret  to  me,  for  I  be- 
lieve that  the  health  provisions  of  our  factory  laws  should  be 
limited  to  the  reasonable  requirements  of  health,  and  that  par- 
ticular industries  should  not  be  unnecessarily  and  unreasonably 
embarrassed  for  the  sole  purpose  of  keeping  a  regulation  general 
and  uniform.  In  those  industries  where  the  supply  of  the  raw 
material,  the  fitness  of  the  material  or  the  abilitv  to  work  is 
determined  by  the  weather,  it  is  impossible  to  divide  the  week,  the 
month  and  the  year  into  working  days  or  weeks  of  approximately 
equal  duration,  as  our  law  presupposes;*  and  it  is  not  a  necessary 
or  even  a  reasonable  health  regulation  that  forbids  time  lost  by 
such  cause  to  be  in  any  degree  made  up  when  the  weather  permits. 
Reasonable  variations  from  the  more  regular  limitations  imposed 
upon  those  industries  in  which  work  is  or  can  be  made  reg^ilar 
should  be  allowed  for  those  in  which  it  cannot.  I  do  not  want  to 
be  understood  as  condoning  the  excessive  hours  per  day  and  per 
.week  that  are  now  occasionally  worked  in  those  factories  to 
which  such  an  exception  would  ai)])ly.  On  the  contrary  they 
should  be  sharply  restricted  according  to  health  requirements. 
But  I  believe  that  if  those  factories  were  allowed  such  variations 
from  the  general  rule  as  Avould  not  bo  injurious  to  health,  it 
would  render  the  law  more  easilv  and  ffonerallv  enforeible  as  to 
them  and  would  in  fact  reduce  their  hours  of  labor,  and  it  would 
avoid  the  danger  of  an  adverse  deeision  from  the  courts  as  to  the 
constitutionality  of  the  provisions  limiting  the  hours  of  women's 
labor. 

The  decision  of  the  Court  of  Special  Sessions  of  the  city  of 
New  York  in  People  v.  Williams,  mentioned  in  my  last  report, 
was  affirmed  by  the  Court  of  Appeals  on  June  14th  (189  N.  Y. 
131).  That  ca^^e  was  a  prosecution  brought  bv  this  Department 
for  a  violation  of  section  77 ;  and  the  court  therein  decided  that 
so  much  of  that  section  as  prohil)ited  the  e^ni^lovnunt  of  females 


*  Tlie   same   is    true   of  ciinnin<?  fish;    cf.   tlie   liiws   of   Great   Britian   and 
France. 
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over  16  before  6  a.  m.  or  after  9  p.  m.,  was  unconstitutional.* 
The  public  prtss  generally  •cited  this  decision  as  holding  that  all 
the  provisions  of  section  77  relative  to  females  were  unconstitu- 
tional ;  but  this  Department  held  that  its  provisions  limiting  tha 
number  of  hours  that  women  may  be  legally  employed  per  day 
and  per  week  were  not  affected  thereby,  t»nd  it  has  accordingly 
continued  to  enforce  them  to  the  best  of  its  ability.  And  in- 
structions  have  been  issued  to  the  deputy  factory  inspectors  in 
the  field  advising  them  that  of  the  provisions  of  section  77  and 
78,  as  amended,  only  that  one  which  prohibits  night  work  by 
women  over  21  is  void,  and  that  all  others  must  accordingly  be 
enforced.  Preparations  have  also  been  made  and  instructions 
issued  for  a  determined  effort  to  enforce  this  law  more  strictly  and 
thoroughly  than  heretofore.  But  it  should  be  pointed  out  now  that 
it  will  probably  be  impossible  to  enforce  the  prohibition  of  night 
work  by  women  under  21  completely  on  account  of  the  difficulties 
of  ascertaining  and  proving  age.  It  should,  however,  be  suffi- 
ciently enforcible  to  prevent  the  employment  of  gangs  of  young 
women  at  night  work,  and  if  it  does  that  it  will  sufficiently  serve 
a  useful  purpose. 

TEXA^T    FACTORIES    (SECTIONS    94    AXD    95). 

A  tenant  factory  is  a  building  se})arate  parts  of  which  are 
occupied  by  different  tenants,  and  one  or  more  of  which  parts  is 
used  as  a  factory.  It  corresponds  to  what  is  called  in  England 
a  tenement  factory.  The  evils  of  and  the  difficulties  of  enforcinsr 
the  law  in  this  kind  of  buildings  were  explained  at  some  length 
in  my  last  report.  Sections  94  and  95  were  added  to  the  law 
in  1906  (they  took  effect  April  10th),  and  the  year  reported  for 
is  the  first  full  year  of  their  operation.  Section  94  fixes  the 
responsibility  as  between  landlord  and  tenant  for  complying  with 
the  respective  provisions  of  the  factory  laws,  and  imyjoses  certain 
specific  obligations  as  to  providing  toilets,  water,  etc.,  in  and  main- 
taining sanitary  conditions  in  the  common  parts  of  such  buildings 
upon  landlords.     It  is  not  as  clear  as  it  might  be  in  some  par- 

*  For  a  discussion  of  the  constitutional  principles  involved  in  this  decision 
see  September  (190(1)  Bulletin  of  the  Department,  p.  330.  The  opinion  in  the 
Court  of  Appeals  decision  is  reprinted  in  Bulletin,  June,  1907,  p.  178. 
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ticulars;  but  it  has  worked  a  great  improvement  in  the  enforci- 
bility  of  the  law.  Section  95  hits  "sweatshops,"  or  to  be  more 
specific,  the  lowest  class  of  clothing  shops.  The  best  work  of  the 
inspectors  during  the  year  has  been  to  abate  uncleanliness  in 
workrooms  and  toilets  in  such  factories.  The  procedure  is,  where 
an  inspector  finds  a  workshop  coming  under  section  95  which  is 
so  unclean  as  to  be  unsanitary,  to  make  a  special  report  describ- 
ing the  particulars  and  at  the  same  time  to  point  them  out  to  the 
person  in  charge  of  the  factory  and  to  order  him  to  correct  them. 
Upon  this  report  an  order  is  issued  by  the  Commissioner  or 
Deputy  Commissioner  ordering  that  all  goods  found  in  such 
factory  be  labeled  "  unclean."  With  this  order  two  inspectors 
visit  the  factory.  If  it  is  found  to  have  been  cleaned,  that  fact  is 
reported  an  J  nothing  more  is  done.  But  if  both  inspectors  agree 
that  the  conditions  remain  as  reported  and  that  the  factory  is  so 
unclean  as  to  be  unsanitary,  all  goods  found  therein  are  labelled 
and  all  work  stopped  until  everything  is  cleaned.  Such  action 
generally  results  in  immediate  cleaning;  but  sometimes  the  goods 
have  to  be  kept  labeled  for  two  or  three  days.  The  results  of 
this  practice  are  that  a  large  number  of  buildings  that  formerly 
were  always  filthy  have  been  thoroughly  cleaned, -and  that  the 
orders  of  the  inspectors  to  clean  are  now  usually  obeyed  with  more 
alacrity.  During  the  year  440  tenant-factory  orders  (under 
section  95)  have  been  issued  (439  in  New  York  city,  1  else- 
where). In  280  of  these  cases  the  goods  have  been  labeled.  The 
use  of  this  remedy  has  been  almost  altogether  confined  to  the  worse 
quarters  of  New  York  City  and  to  shops  with  immigrant  pro- 
prietors and  employees.  All  places  that  need  this  enforced  house- 
cleaning  have  not  yet  been  attended  to.  And  with  many  a  second 
application  may  be  necessary  to  secure  habitual  cleanliness.  The 
full  results  to  be  expected  from  the  use  of  section  95  are  there- 
fore not  yet  accomplished. 

I,AIJNI>RTES. 

• 

Special  attention  has  continued  to  be  given  to  enforcing  the 
law  relative  to  the  hours  of  labor  of  female  employees  in  laundries, 
for  they  have  been  the  most  serious  and  continuous  offenders. 
The  Insults  have  been  satisfactory  so  far  as  the  field  has  been 
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covered.  But  the  very  natura  of  their  business  has  made  it  im- 
possible for  them  to  comply  with  that  provision  of  section  77  which 
requires  the  posting  of  a  notice  of  the  daily  hours  of  labor  weekly 
in  advance  Therefore,  to  relieve  them  and  other  factories  with 
similar  conditions  the  exception  now  contained  in  subdivision  5  of 
section  77  was  inserted  by  amendment,  by  chapter  607  Laws  of 
1907. 

As  I  pointed  out  in  my  last  report  hotel  laundries  have  been 
c6nstrued  not  to  be  factories,  because  "  they  do  not  do  public 
laundry  work  by  way  of  trade  or  for  purpose  of  gain  ^'  (section 
92).  But  the  larger  hotel  laundries  have  dangerous  machinery, 
are  frequently  defectively  ventilated  and  the  hours  of  labor  of 
women  in  some  of  them  have  been  the  object  of  just  criticism. 
They,  therefore,  are  essentially  factories,  and  require  some  factory 
regulation.  A  bill  was  introduced  at  the  last  session  of  tlie 
Legislature,  at  the  instance  of  this  Departiiient,  to  define  steam 
laimdries  operated  by  hotels,  restaurants  or  steamship  and  rail- 
road lines  as  laundries,  and  to  make  them  subject  to  the  factory 
laws.  But  it  was  reasonably  objected  on  the  part  of  hotel  pro- 
prietors that  it  would  introduce  many  inappropriate  factory  rules 
into  domestic  establishments;  and  it  was,  therefore,  abandoned. 
These  laundries  should,  however,  be  made  subject  to  some  special 
regulations. 

BAKEEIES    AND    CONFECTIONERIES    (ARTICLE    VIIl). 

At  the  beginning  of  the  year  the  cellar  bakeshops  in  New  York 
City  were  in  an  unsatisfactory  condition  as  regards  cleanliness, 
ventilation  and  drainage,  and  had  been  the  subject  of  some  popular 
agitation.  All  of  them  had  been  thoroughly  inspected  during  the 
preceding  year,  but  the  Department  had  been  powerless  to  correct 
the  evils  mentioned  because  it  had  no  jurisdiction  whatever  over 
uncleanness  in  bakeries,  and  its  sole  remedy  to  enforce  proper 
drainage  and  ventilation,  which  was  prosecution,  was  too  slow  and 
time-consuming  to  be  possible  in  more  thali  a  few  cases.  To  meet 
these  conditions  the  Department  secured  the  amendment  of  sec- 
tion 114  into  its  present  form,  which  took  effect  October  1,  1906 
—  at  the  commencement  of  the  year  reported  for.  Under  its  pro- 
visions if  a  bakery  (or  confectionery)  is  found  so  unclean,  ill- 
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diaiiied  or  ill- ventilated  as  to  bo  unsanitary  the  inspector  affixes 
a  notice  on  the  inside  of  the  main  entrance  door  requiring  it  to  be 
cleaned,  drained  or  ventilated,  as  the  case  !nay  be,  within  48 
hours.  If  that  notice  be  not  complied  with,  an  order  is  issued 
to  label  all  materials,  receptacles,  tools  and  instruments  found 
therein  ^'  unclean ''  and  to  fasten  up  and  seal  the  oven,  until  the 
bakery  be  cleaned,  drained  or  ventilated  in  accordance  with  the 
notice.  A  liberal  use.  of  this  remedy  has  been  made  with  the  best 
results ;  but  it  has  seldom  been  necessary  to  resort  to  the  summary 
process,  because  the  notices  above  described  are  almost  always 
obeyed.  Notices  under  section  114  have  been  posted  in  175 
bakeries;  (171  in  New  York  City,  4  elsewhere).  These 
have  been  followed  by  the  final  process  of  labeling  and  sealing  in 
only  23  instances. 

A  special  practice  for  bakeries  has  been  followed  in  New  York 
City  (excepting  Queens  and  Richmond)  during  the  year.  The 
district  inspectors  have  inspected  all  bakeries  within  their  respec-" 
tive  districts  and  have  made  the  proper  orders;  thereafter  it  has 
devolved  exclusively  upon  Inspectors  Hanlon  (Manhattan  and  the 
Bronx)  and  Horn  (Brooklyn)  to  enforce  those  orders  and  to 
apply  the  remedy  provided  by  section  114,  if  necessary. 

Chapter  418,  Laws  of  1907,  has  amended  section  111  of  article 
VIII  to  except  from  its  provision,  added  in  1906,  which  requires 
tJiat  all  cellars  or  basements  used  as  confectioneries  shall  be  over 
seven  feet  in  height,  such  cellars  or  basements  over  six  feet  high 
as  were  used  as  confectioneries  before  that  provision  took  effect 
October  1,  1906.  In  the  process  of  enforcing  that  provision  this 
Department  has  found  many  cases  where  it  would  work  extreme 
hardship  and  require  either  an  abandonment  of  the  shop  or  a 
most  extensive  alteration  of  the  building.  In  these  shops  only  a 
few  persons  were  employed,  and  they  irregularly;  and  the  sanitary 
conditions  were  not  bad.  Therefore,  and  as  it  was  thought  that 
such  shops  can  be  sufficiently  regulated  by  insisting^  on  perfect 
ventilation,  the  Department  approved  of  the  amendment. 

Some  public  misunderstanding  and  hardship  has  arisen  in  the 
concurrent  enforcement  of  the  provisions  of  the  Labor  Law  and 
the  Tenement  ITouse  Act  relative  to  bakeries  in  tenements  in  New 
York  City.     The  latter  requires  that  all  such  bakeries  shall  be 
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fireproofed  throughout,  without  any  interior  opening  or  connection 
with  the  rest  of  the  building.  This  Department  requires,  under 
authority  of  section  111  of  the  Labor  Law,  that  they  shall  have 
through  ventilation.  Sometimes  when  bakeries  occupying  front 
rooms  only  have  been  fireproofed  solid  partitions  have  been  built 
in  the  rear,  shutting  off  all  through  ventilation.  That  complies 
with  the  requirements  of  the  New  York  City  tenement  house  de- 
partment,.  but  not  with  those  of  this  Department.  To  prevent 
such  mistakes  the  Tenement  House  Doi)artment  has  lately  been 
giving  notice  on  all  plans  for  fireproofing  bakeries  approved  by  it, 
that  this  Department  must  also  be  consulted ;  and  this  Department 
has  advised  that  only  by  fireproofing  the  entire  story  from  front 
to  rear  and  leaving  openings  between,  or  where  only  a  front  room 
is  fireproofed  by  providing  sufficient  and  fireproof  airducts  from 
the  rear  to  the  outer  air  —  all  fireproofing  being  approved  by  the 
Tenement  House  Department  —  can  both  the  Labor  Law  and  the 
Tenement  House  Act  be  complied  with.  . 

TENEMENT  WORK    (ARTICLE  VIl). 

Good-  progress  has  been  made  in  the  enforcement  of  the  tene- 
ment manufacturing  law  and  much  public  benefit  has  resulted 
from  it ;  but  the  work  is  not  yet  quite  up  to  date.  This  backward- 
ness is  due  to  the  scheme  of  the  present  law,  which  took  effect 
October  1,  1904.  It  prohibits  work  on  certain  specified  articles 
in  any  tenement  house  unless  it  be  licensed  by  this  Department, 
upon  the  application  of  the  owner.  Its  provisions  are  of  two 
kinds;  some  purely  administrative  which  require  the  inspectors 
to  seek  out  the  houses  subject  to  the  law,  to  force  their  owners  to 
apply  for  licenses  and  to  determine  which  are  licensable  under 
law  and  to  license  them;  and  others  more  substantive,  which  re- 
quire that  all  work  of  the  kinds  specified  be  prevented  .in  un- 
licensed houses  and  that  those  licensed  be  made  to  continue  to 
conform  to  the  law.  It  is  obvious  that  any  beneficial  results  can 
follow  only  after  the  enforcement  of  the  latter  provisions,  but 
that  the  enforcement  of  the  former  had  to  come  first.  But  this 
fiist  and  purely  preliminary  work  in  ?few  York  City  was  a  task 
entirely  too  great  to  be  performed,  in  addition  to  their  other 
duties,  by  ^ome  twenty  —  later  increased  to  thirty  —  factory  in- 


I.5G     Xeav  Yobk  State  Depaetment  of  Labob. 

speoloL'^  iji  any  reasonable  time;  and  it  lias  necessarily  dragged 
^ODg  for  lliree  years  and  is  not  yet  finished  up  to  date.  And  until 
it  bo  brought  up  to  date  the  concurrent  enforcement  of  the  sub- 
st{Uiti\e  jiroviiions  in  the  districts  and  houses  covered  in  the  pre- 
liminary work  is*  necessarily  partial  and  without  its  full  effects 
and  benefits. 

iViid  one  provision  of  the  law  cannot  be  carried  out  at  all.  It 
provides  that  every  licensed  tenement  house  shall  be  thoroughly 
insj)eclcd  twice  annually.  That  with  the  Department's  present 
stall  is  hopelessly  impossible;  in  fact  it  is  not  quite  possible  to 
infipect  all  (*ven  once  annually.  But  so  far  as  results  are  con- 
ceined  this  default  it  immaterial,  for  the  licensed  houses  that  have 
been  neglected  are  good  apartment  houses  which  really  need  no 
such  frcqui'nt  attention,  while  the  doubtful  licensed  tenements 
have  l»e('n  not  only  inspected  p^  least  once  annually  but  have  been 
visitevl  inu<'h  more  frequently. 

One  goo<L  effect  of  the  law  is  that  the  owners  of  the  more  doubt- 
fid  liccuvsed  tenements,  as  a  condition  precedent  to  procuring  their 
licenses,  have  been  required  to  make  improvements  and  to  abate 
uosauitary  conditions  and  practices;  and  as  a  result  of .  further 
visits  and  inspections  have  been  or  are  being  forced  to  maintain 
cleaiiline.-s  and  better  sanitary  conditions,  under  penalty  of  for- 
feiting their  licenses.  What  has  been  accomplished  in  this  line 
ii?  obvi(  us  to  all  who  visit  the  principal  working  tenement  dis- 
tricts; but  the  process  is  necessarily  slow,  and  it  is  most  unjust  to 
the  scJiemc  of  the  law  and  to  this  Department  for  certain  classes 
oi  our  crilics  to  find  fault  with  results  in  some  houses  or  neigh- 
borhoods which  have  not -yet  or  not  yet  long  received  our  thorough 
alteution. 

Aaother  benefit  from  and  the  principal  purpose  of  the  law  is 
llie  prevention  of  manufacturing  in  houses  which  have  been  inves- 
tigrtod  and  refused  licenses,  because  found  to  be  unfit.  This 
l>j*anch  of  Ihe  work  is  receiving  more  and  more  attention  as  the 
Inirden  of  the  preliminary  work  of  forcing  and  investigating  ap- 
]>]ications  for  licenses  diminishes.  It  is  gradually  being  success- 
fully accomplished  by  constant  visits  to  the  houses  in  question 
and  by  cheiking  them  off  on  the  lists  of  addresses  of  their  home- 
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workers  received  from  manufacturers.     But  it  is  too  soon  to  expect 
the  effects  of  this  practice  to  be  thorough  and  complete. 

As  the  enforcement  of  this  part  of  the  law  has  become  more 
strict  and  complete  the  instances  of  forcible  resistance  have  be- 
come more  numerous.  During  the  month  of  September  inspectors 
have  been  assaulted  three  times.  It  is  the  practice  where  there  is 
any  show  of  resistance  to  call  upon  the  police  for  assistance  which 
is  always  properly  accorded.  But  in  one  instance  the  policeman 
himself  was  a  victim  of  the  attack,  and  in  the  other  cases  the 
inspectors  have  been  set  upon  violently  before  they  had  op]>or- 
tunity  to  escape  and  seek  assistance.  In  each  case  tho  guilty 
parties  have  been  prosecuted,  but  the  proceedings  against  tliem 
are  still  pending. 

An  influential  group  of  sociological  students  are  strongly  ad- 
vocating the  absolute  prohibition  of  home  work— excej)!  domes- 
tic dressmaking — in  tenements.  Their  reasons  or  arguments 
therefor  are:  1)  Work  in  tenement  homes  is  too  much  ox- 
posed  to  disease.  2)  The  present  law  is  not  enforced  (and  not 
enf orcible ?),  because,  a)  many  licensed  houses  are  found  in  un- 
sanitary condition;  b)  much  prohibited  work  still  conlinuos  in 
unlicensed  houses.  3)  Female  employees  in  factories  fro- 
quently  take  work  into  tenement  homes  to  be  done  "  overtime '' 
in  the  evenings  and  thus  evade  the  law  limiting  their  hour.^  of 
labor.  4)  Home  work  is  always  "sweated,"  and  constilntes 
an  economic  evil.  5)  Child  labor  prevails  in  home  work.  •  T 
submit  categorically  the  Department's  information,  experience 
and  practice  relative  to  these  points. 

1)  Work  in  tenement  homes  is  too  much  exposed  to  discaf^c. 
In  the  better  class  tenements  work  is  usually  carried  on  by  one 
or  two  persons  sitting  by  the  windows  of  clean  and  well-ventilatod 
front  rooms,  is  little  exposed  to  contact  with  children  or  disease 
and  is  almost  always  discontinued  when  there  is  illness.  On  the 
other  hand  in  the  poorer  tenements  there  is  more  crowding,  the 
goods  are  oftrn  improperly  stored  and  are  exposed  to  contact  wdth 
children,  subject  to  infantile  diseases.  How  often  they  are  eX'  ^ 
posed  to  contacrious  disease  is  a  question.  Taking  tht)  Depart- 
ment's experience  in  pu  active  month  as  a  measure,  964  living 
apartments  in  licensed  tenements  were  inspected  by  the  factory 
inspectors,  1,199  persons  were  found  at  work  therein,  and  only 
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one  case  of  contagious  disease  was  discovered.  That,  however, 
is  not  a  fair  measure,  because  the  Factory  Inspectors  do  not 
patrol  to  detect  disease,  but  move  slowly,  inspecting  all  condi- 
tions; with  the  result  that  when  contagious  disease  occurs  the 
Board  of  Health  generally  appears  first,  stops  work  and  disin- 
fects materials,  and  leaves  for  discovery  by  the  Factory  Inspect- 
ors only  the  few  cases  that  escape  it.  Doctors  and  charity  nurses 
also  see  more  instances  of  work  exposed  to  disease,  for  they  are 
called  in  for  the  disease.  But  their  experiences  include  un- 
licensed tenements  (i.  e.,  instances  where  the  law  is  not  yet  en- 
■  forced) ,  and  they  exaggerate  the  prevalence  of  the  coincidence 
of  work  and  disease,  because  they  see  little  or  nothing  of  the 
better  classes  of  homeworkers,  and  attribute  the  conditions  ob- 
served among  the  worst  classes  to  all.  That  the  danger  of  com- 
municating disease  from  home  work  is  now  not  great  is  demon- 
strated by  the  experience  of  the  Factory  Inspectors,  who  are 
constantly  handling  the  goods  under  the  worst  conditions  without 
any  ill  effects.  In  this  connection  it  must  be  remembered  that 
disease  exists  everywhere  more  or  less;  and  it  appears  to  those 
acquainted  with  the  whole  field  of  manufacture  that  there  is 
greater  danger  of  it  from  the  lowest  class  factories  (tenant-factory 
sweatshops)  than  from  the  majority  of  tenement  houses. 

2)  TTie  present  law  is  not  enforced,  because:  a)  Mamf 
now  licensed  houses  are  found  in  unsanHary  condition.  That 
is  true;  but  it  is  due  to  the  fact  that,  for  the  reasons  I  have 
already  explained,  the  law  is  only  in  an  early  stage  of  enforce- 
ment. When  an  owner  applies  for  a  license  for  a  house  it  is 
investiffated  and  often  the  license  is  refused  for  specified  viola- 
tions of  the  law,  .particularly  for  unsanitary  conditions,  amoncr 
which  general  uncleannrss  is  the  most  common.  Those  condi- 
tions are  thereafter  frequently  corrected,  and  the  license  de- 
manded and  nranted ;  bnt  if  no  sufficient  arrangements  for  main- 
taiuin«:  cleanliness  ar'^  made,  conditions  thereafter  ranidlv  dete.- 
ri orate,  and  sueh  houses  may  acain  become  unfit  and  yet  be 
liceusod.  This,  however,  althoup-h  not  uncommon  now,  is  only  a 
transient  stajre  in  the  proposs  of  enforcing:  the  law,  which  slowlv 
rpsnlts  in  the  continued  maintenance  of  better -conditions.  As  to 
disease  in  such  houses  the  process  is  similar.  The  Board  of 
TTealth  reports  to  this  Department  every  case  of  contagious  dis- 
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ease  in  a  tenement  house;  a  continuous  record  of  those  reports 
is  kept  against  each  licensed  house,  and,  if  it  becomes  bad,  the 
house  is  carefully  inspected  to  find  out  the  cause  of  its  bad  sani- 
tary record,  and  the  correction  of  that  cause  is  made  the  price 
for  a  continuation  of  the  license.  When  this  process  has  been 
continued  for  some  time  the  results  will  be  obvious  and  valuable ; 
but  in  the  preliminary  stages  conditions  which  may  justly  be 
criticised  exist  temporarily.  6)  Much  prohibited  work  still 
coniinues  in  unlicensed  houses.  If  the  houses  are  fit  for  licen- 
sing this  is  merely  a  technical  failure  of  the  law,  due  to  the  fact 
that  the  Inspectors  have  not  yet  discovered  the  work  and  com- 
pelled the  owners  to  take  out  licenses.  If  the  houses  are  unfit  it  is 
of  course  a  substantial  failure  to  enforce  the  law ;  but  instead  of 
being  an  argument  for  absolute  prohibition  of  work  in  all  tene- 
ment houses  it  is  an  argument  against  it.  -  For  if  the  Inspectors 
are  not  able  to  prevent  work  in  a  small  proportion  how  can  they 
prevent  work  in  all  ?  In  this  connection  the  Department  invites 
complaints  of  work  in  unlicensed  houses. 

3)  Females  employees  in  factories  take  work  into  tenement 
homes  to  he  done  at  night,  and  thus  evade  the  law  limiting  their 
hours  of  labor.  The  Department  has  little  information  on  this 
subject.  To  investigate  or  prevent  the  practice  at  the  homes 
would  necessitate  a  serious  invasion  of  the  privacy  of  women  in 
tenements  and  dwelling  houses  during  night  hours.  Logically 
and  practically  it  is  an  entirely  different  subject  from  the  home 
work  sought  to  be  regulated  by  Article  VII;  and  if  capable  of 
being  regulated  at  all  must  be  dealt  with  in  some  other  and  special 

way. 

4)  Home  work  is  always  '^sweated,'*  and  constitutes  an  eco- 
nomic evil.  It  is  probably  the  public  impression  that  practically 
all  home  work  is  sweated  and  that  the  materials,  etx*.,  for  it  are 
sent  into  homes  solely  for  the  purpose  of  saving  to  employers  the 
cost  of  heat,  light  and  space  in  factories.  This  is  far  from  being 
grnerally  true.  Our  investigations  reveal  the  existence  of  large 
numbers  of  skilled  operatives  who  work  in  their  homes  from 
choice  at  good  wasres  and  wi-th  steady  employment.  This  class 
of  hoVneworkers  are  widely  distributed  and  unconspicuous;  and 
although  they  labor  under  the  best  conditions  and  in  good  homes, 
yet  on  account  of  the  undiscriminating  public  prejudice  against 
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all  home  ^ork  the  tendency  of  the  concerns  which  employ  them 
has  been  to  conceal  or  deny  their  employment.  But,  by  the  prac- 
tice of  keeping  confidential  the  lists  of  "outworkers"  required 
by  section  101  the  Department  is  steadily  overcoming  this  ten- 
dency, and  is  securing  information  of  the  existence  and  addresses 
of  more  and  more  of  this  class  of  workers.  (In  this  connection 
it  should  be  explained  parenthetically  that  it  is  the  opinion  of 
the  Department  that  all  establishments  of  any  size  in  the  clothing 
industry  or  allied  trades  employ  "  outworkers."  If  such  an  es- 
tablishment furnishes  us  a  list  showing  that  all  so  employed  by 
it  live  in  good  tenements  (apartment  houses)  we  are  inclined 
to  rank  it  at  the  top  of  the  scale  of  respectability;  but  if  it  reports 
that  it  sends  out  no  work  at  all  we  regard  the  statement  with  un- 
qualified suspicion.  Popular  prejudice  against  home  work  sel- 
dom tends  to  prevent  it,  but  results  more  often  merely  in  its 
concealment.)  On  the  other  hand  home  work  in  the  poorer  and 
more  crowded  tenements,  where  it  is  usually  placed  by  contract- 
ors or  middlemen,  is  probably  all  sweated.  In  general  the  in- 
ducement to  resort  to  it  is  the  extremely  low  rate  at  which  women 
can  work  in  their  homes  intermittently,  along  with  household 
duties,  in  order  to  supplement  family  incomes.  But  this  low 
rate  yields  only  starvation  wages  to  those  who  have  to  depend 
upon  it  alone  for  their  livelihood.  With  the  present  overwhelip- 
ing  demand  for  factory  hands,  however,  it  is  not  probable  that 
there  are  many  so  working  in  their  homes  who  cQuld  leave  them 
to  go  into  factories  if  home  work  were  prohibited,  or  who  by  tak- 
ing the  work  at  sweated  wages  in  thoir  homes  are  depriving  others 
of  the  chance  to  perform  it  in  factories  at  living  wages.  More- 
over the  economic  injury  caused  to  those  women  who  are  de- 
pendent solely  upon  their  own  eamiugs  by  competition  with  those 
who  are  not  is  not  peculiar  to  home  work,  but  takes  place  also  in 
factories  and  in  other  occupations. 

5)  Child  labor  prevails  in  home  v*ork  in  the  tenements. 
Some  grossly  sensational  estimat<^s  of  the  extent  of  such  labor  in 
T^ew  York  City  tenements  have  been  published  during  the  past 
year.  In  general,  even  when  written  by  persons  of  good  repu- 
tation they  have  been  pure  fictions  manufactured  to  satisfy  the 
prevailing  taste  for  sensationalism,  and  in  other  cases  they  have 
been  generalizations  from  conditions  in  a  few  worst  neighbor- 


[RsPOET  Ot   THB  COMMISSXOKSB  OF  LaBOB^   1907.         1.61 

hoods  only.     The  results  of  a  careful  investigation  and  study  of 
this  subject,  made  by  the  Department  during  the  busy  season  of 
last  spring,  were  published  in  its  March  and  June  Bulletins.     To 
summarize  them:  Taking  the  reports  .of  regular  inspections  of 
licensed  tenements  for  the  month  ending  February  17th,  it  was 
found  that  609  buildings  had  been  inspected,  in  454  of  which 
work  was  found  in  1,076  apartments.    Of  these,  964,  in  which 
1,189  persons  were  found  at  work,  were  living  apartments  — 
(the  others  were  shops   unconnected  with  living-rooms).     The 
number  of  children  of  school  age  found  at  work  was  0.     That 
was  unusual;  but  the  number  it  always  insignificant     This  is 
due  in  part  to  the  fact  that  a  large  proportion  of  the  workplaces 
are  the  homes  of  fairly  well-to-do  operatives,  among  whom  child 
labor  is  rare,  partly  to  the  fact  that  regular  inspections  are  made 
during  school  hours,  and  partly  to  the  fact  that  while  on  such  duty 
the  Inspectors  are  not  in  a  position  to  devote  especial  attention 
to  finding  children  at  work.     But  with  all  allowances  it  is  plain 
that  the  proportion  of  children  among  tenement  homeworkers  in 
general  is  not  large.     But  in  certain  neighborhoods  it  is;  and 
therefore  a  special  investigation  particularly  and  solely  to  esti- 
mate its  extent  in  the  two  worst  quarters  of  Manhattan  was  un- 
dertaken.    The  first  district  consisted  of  all  licensed  houses  on 
Elizabeth,   Mott,   Mulberry   and   Baxter   streets    (for   statistical 
table  of  results  see  March  Bulletin,  p.  68)  ;  the  second,  of  all  such 
houses  on  Macdougal,  Sullivan  and  Thompson  streets  (for  sta- 
tistical table  see  June  Bulletin,  p.  152).     In  the  first  district 
241  houses  were  covered.     The  number  of  children  of  14  or 
under  found,  or  who  admitted  working,  was  119  (27  boys,  9^ 
girls).     The  number  who  attended  school  —  more  or  less  —  was 
94;  of  those  who  did  not,  25.     The  medium  age  was  10-11;  a 
few  as  yoimg  as  5  and  6  were  found  doing  some  work.     Night 
work  was  common,  and  many  of  the  children  were  engaged  at 
long  and  set  tasks.     The  proportion  of  older  workers   (15   or 
over)  was  not  ascertained  and  cannot  be  estimated  further  than 
that  it  clearly  exceeded  5  older  persons  to  1  child.     "  Finishing  '^ 
garments  was  the  principal  occupation.     In  the  second  district 
there  were  157  houses  investigated.     The  prevailing  occupation 
was  flower  making.     The  number  of  children  was  325  (89  boys, 
236  girls).     Three  hundred  and  nine  attended  school,  16  did 
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not.  The  medium  age  was  9-10 ;  some  as  young  as  4  were  found 
at  the  so-called  work  of  separating  leaves.  Practically  all  the 
children  of  a  family  worked  some,  biit  almost  all  irregularly  and 
without  set  tasks.  Kigbt  work  was  conmion,  but  was  defended 
by  parents  for  their  girls  on  the  ground  that  it  kept  them  off  the 
streets.  The  number  of  workers  of  15  or  over  was  closely  esti- 
mated at  825,  which  made  the  proportion  of  children  exceed- 
ingly high;  but  the  regularity  of  school  attendance,  the  compara- 
tive freedom  from  compulsion  to  work  and  the  better  atmosphere 
and  surroundings  reduced  the  apparent  evils  of  child  labor  in 
this  district  below  those  of  the  other. 

Where  children  of  school  age  are  found  at  work  in  homes 
during  school  hours  the  Factory  Inspectors  notify  the  proper 
attendance  officers.  Otherwise  their  labor  is  not  interfered  with 
—  except  in  unlicensed  tenements  where  it,  in  conjimction  with 
that  of  older  persons,  is  stopped  by  "  tagging."  There  is  no  legal 
prohibition  or  regulation  of  home  labor  by  children.  The  law 
prohibits  or  regulates  it  in  factories;  but  although  the  definition 
of  a  factory  in  section  2  of  the  Labor  Law  is  very  broad,  it  can 
hardly  be  stretched  to  apply  to  homes  and  home  work.  If,  how- 
ever, it  be  deemed  advisable  to  prohibit  child  labor  in  tenements 
on  "  factory  outwork"  it  can  \xt  done  easily  and  constitutionally; 
and  in  order  to  do  it  successfully  it  will  not  be  necessary  to  pro- 
hibit tenement  homo  work  for  all  ages. 

In  view  of  all  that  has  been  stated  above  on  the  subject  of  tene- 
ments I  respectfully  submit  that  the  present  law  is  productive  of 
great  good,  is  sufficient  for  the  proper  regulation  of  home  work 
in  tenements,  and  should  not  be  abandoned  for  some  other  plan 
without  a  much  longer  trial.  I  also  believe  that  it  soon  can  be 
enforced  with  sufficient  thoroughness  by  approximatplxr  the  pres- 
ent force  of  inspectors.  The  present  stage  ui  results  and  the 
extent  of  the  duties  required  by  this  subject  in  the  past  are  no 
measure  or  gauge  for  the  future,  owing  to  the  fact,  heretofore 
explained,  that  the  great  preliminary  task  of  licensing  the  bulk 
of  existing  working-houses  will  soon  be  finished  up  to  date, — 
which  will  leave  more  time  for  the  result-producing  part  of  the 
work.  I,  however,  renew  my  recommendation  that  the  provision 
requiring  two  annual  inspections  of  all  licensed  tenements  be 
repealed.     It  is  mandatory,  and  yet  unnecessary  and  impossible 
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to  be  complied  with  without  neglecting  all  else.  And  the  pro- 
vision requiring  that  licenses  be  posted  in  the  main  entrance  halls 
of  licensed  houses  should  be  modified  to  give  the  Department 
discretion.  It  is  embarrassing  and  seriously  objected  to  in  the 
better  class  of  houses;  and  is  there  unnecessary. 

The  foregoing  discussion  of  the  subject  of  tenement  work  is 
written  with  particular  reference  to  JS'ew  York  City,  where  about 
95  per  cent  of  it  is  concentrated.  In  other  cities  home  work  is 
more  prevalent  in  dwelling  houses  in  which  the  law  leaves  it 
wholly  unregulated.  Thus  in  investigating  a  long  list  of  ad- 
dresses of  outworkers,  delivered  to  us  by  a  Buffalo  factory,  677 
were  found  to  be  in  dwelling  houses,  and  only  77  in  tenements 
(for  statistical  table  see  Bulletin  for  September,  1907,  p.  334). 
But  our  observations  so  far  do  not  indicate  that  the  sanitary  con- 
ditions in  the  dwelling  house  workplaces  are  such  as  to  require 
any  regulation  on  that  score. 

In  studying  this  subject  it  should  be  kept  in  mind  that  the  law 
applies  to  work  on  certain  articles  only  —  i,  e.,  those  articles 
specified  in  section  100.  All  other  articles  may  be  manufac- 
tured in  tenements  free  from  all  regulations  under  Article  VII. 
It  also  should  be  understood  that  the  law  gives  this  Department 
no  jurisdiction  to  abate  nuisances;  and  it  therefore  can  not  stop 
manufacturing  in  a  tenement  house  on  the  ground  that  it  annoys 
or  endangers  the  other  tenants. 

Those  interested  in  the  Department's  methods  in  carrying  out 
the  provisions  of  Article  VII  are  referred  to  the  Report  of  the 
Bureau  of  Factory  Inspection  for  1905,  p.  43,  for  a  description 
of.  its  card  system  of  reports,  and  to  my  annual  report  for  1906, 
for  a  detailed  description  of  the  field  work. 

MINES,    QUABBIES  AND  TUNNELS    (aBTICLE  IX). 

Practically  all  the  mines  and  quarries  in  the  state  which  have 
been  regularly  operated  during  the  year  have  been  inspected  by 
one  Deputy  Factory  Inspector,  assigned  exclusively  to  that  duty. 
Ilis  reports  show  that  the  law  relative  thereto  is  generally  .closely 
observed. 

Chapter  399,  Laws  of  1907,  which  took  effect  June  3d, 
amended  Article  IX  of  the  Labor  Law  by  inserting  therein  pro- 
visions regulating  work  in  the  construction  of  tunnels,  and  im- 
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potied  tlie  duty  of  inspecting  tunnels  under  construction  and  of 
enforcing  sucli  regulations  tlierein  upon  tiiis  Department.  It 
was  meant  to  apply  particularly  to  the  sub-aqueous  tunnels  now 
under  co]  isti'uction  in  iSew  iork  City.  JS'o  provision  was  made 
at  the  time  the  act  took  effect  for  tlie  employment  of  a  person 
competenl  to  perform  the  duties  required,  and  there  was  then  no 
such  perhion  in  the  Department.  J!*ioLhing,  therefore,  could  be 
done  to  carry  out  its  new  provisions  during  the  year  reported  for. 
But  the  Appropriation  Bill  which  took  eli'ect  October  1  provided 
lor  several  new  positions  at  $1,500  a  year  each,  one  of  which  has 
been  lilled  by  a  tunnel  inspector,  selected  by  civil  service  exami- 
nation.   The  new  law  therefore  is  in  process  of  enforcement. 

Bules  a] id  regulations  to  protect  the  health  and  safety  of  per- 
sons employed  in  mines  and  quarries  and  in  the  construction  of 
tunnels  havo  been  promulgated,  in  accordance  with  the  provisions 
of  sections  120  and  125.    A  copy  thereof  follows,  post,  page  154. 

It  seems  proper  in  this  connection  to  point  out  that  none  of  the 
child  labor  laws  apply  to  tunnels,  and,  therefore,  tlie  employment 
of  boys  under  sixteen  and  even  under  fourteen  by  day  or  night  — 
for  allowing  which  even  before  it  had  anything  to  do  with  tun- 
nels this  De]»artment  has  been  criticised  —  is  apparently  legal. 
This  omissifjn  should  be  corrected  by  an  amendment  to  section 
13b. 

PROVISIONS  OF  article  I. 

The  enforcement  of  the  Factory  and  Mining  Laws  constituting 
the  regular  duties  of  the  Factory  Inspectors,  what  may  be  dis- 
tinguished as  their  irregular  duties  are  to  enforce  the  more  gen- 
eral provisions  of  Article  I.  As  those  provisions  apply  in  part 
to  all  labor  on  public  works  and  in  public  employ,  on  all  rail- 
roads, steam  or  otherwise,  and  for  nearly  all  kinds  of  corpora- 
tions, to  scaffolds  wherever  used,  and  to  all  buildings  in  course  of 
construction  in  cities,  the  task  is  a  large  one.  ^N'ecessarily,  there- 
fore, the  field  staff  of  the  bureau  of  factory  inspection  can  not 
regularly  inspect  all  places  where  any  of  these  laws  may  apply 
to  see  that  they  are  com])licd  with;*  but  following  the  intent  of 
the  law  as  implied  from  certain  expressions  in  sections  19  and 


•  The  provisions  of  section  9  and  10  are  subjects  for  regular  inspection  and 
report  in  those  factories  in  which  they  apply. 
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21^  the  bureau  undertakes  to  enforce  them  only  upon  complaint 
of  allied  violation.  Usually  such  complaints  are  received  in 
moderate  numbers,  so  that  it  is  possible  to  investigate  or  other- 
wise to  act  upon  them  properly  without  great  inconvenience.  But 
sometimes,  and  especially  during  periods  of  popular  unrest  and 
excitement^  they  pour  in  in  such  quantities  as  thoroughly  to  disor- 
ganize and  seriously  to  interfere  with  the  regular  and  more  im- 
portant factory  work.  I  therefore  renew  my  recommendation 
of  last  year  that  the  bureau  of  factory  inspection  should  be 
freed  from  the  burden  of  enforcing  this  article. 

The  most  active  provision  of  Article  I  has  been  section  3,  which 
prescribes  the  eight-hour  day  and  the  prevailing  rate  of  wages 
for  laborers  in  public  employment  and  on  public  contracts.  At 
the  time  my  last  report  was  written  complaints  of  violations  of 
this  section  threatened  to  swamp  the  Department;  but  after  the 
election  of  1906  they  diminished,  and  became  more  reasonable 
and  less  captious  and  technical.  And  the  later  complainants 
have  shown  a  gratifying  disposition  to  comply  with  the  Depart- 
ment's requests  for  assistance  by  supporting  their  complaints 
with  specifications  and  affidavits.  The  number  of  complaints  re- 
ceived, including  the  informal,  has  been  much  larger  than  our 
tabulation  shows.  Many  have  been  disposed  of  entirely  by  cor- 
respondence —  by  advising  labor  unions  how  to  secure  compliance 
through  the  local  authorities,  by  ourselves  securing  compliance  by 
means  of  letters  to  the  persons  in  charge  of  the  work  without  re- 
sorting to  direct  investigation,  and  by  eliminating  those  relating 
to  contracts  made  before  the  present  law  took  effect  and  to  which 
it  does  not  apply,  and  those  relating  to  past  and  discontinued 
violations  of  which  this  Department  jloes  not  take  jurisdiction. 
There  remained  29  complaints,  that  have  been  investigated. 
In  general  it  may  be  stated  that  the  provisions  of  this  section, 
where  understood,  are  generally  complied  with. 

Three  interesting  questions  as  to  its  application  have  arisen 
during  the  year.  Li  one  case  certain  articles  were  manufactured 
under  contract  for  the  Oi^  of  New  York  in  a  ten-hour  factory. 
Tt  was  found  that  these  articles  could  be  identified  in  the  factory 
and  that  the  laborers  engaged  in  their  manufacture  conformed 
to  the  prevailing  factory  hours  and  worked  on  those  specific  ar- 
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tides  for  ten  hoUrs  a  day.  Therefore  it  was  held  that  th^  law 
was  violated:  and  the  contract  was  terminated.  A  similar  com- 
piaint  in  regard  to  contract  work  for  the  same  citj  at  Wilming- 
ton, Delaware,  was  disposed  of  without  sending  an  inspector  to 
\viianngton  to  investigate,  by  accepting  affidavits  of  the  super- 
intendent and  workmen  to  the  eflFect  that  the  eight-hour  day  was 
not  exceeded.  The* second  question  related  to  the  employment  of 
electric  linemen  in  the  Police  and  Fire  Departments  of  Buffalo. 
These  men  were  required  to  work  regularly  eight  hours  a  day, 
and  in  addition  on  certain  nights  to  sleep  at  their  respective  head- 
quarters, subject  to  call  in  emergencies.  They  complained  that 
this  required  more  than  eight  hours  work  during  each  twenty- 
four  hours  whenever  they  were  required  to  be  "  on  duty "  at 
headquarters.  The  Attorney-General  and  the  Corporation  Coun- 
sel of  Buffalo  both  held,  but  for  different  reasons,  that  the  law 
did  not  apply  to  their  particular  employment.  These  rulings 
still  leave  it  an  open  although  a  ridiculous  question,  whether  a 
laborer  or  mechanic  in  public  employment,  who  shall  sleep  for 
eight  hours  in  a  place  required  by  his  superior  so  as  to  be  ready 
upon  call,  would  not  thereby  perform  his  full  day's  work,  could 
not  be  employed  any  more  that  day  and  would  not  be  entitled  to 

receive  therefor  the  prevailing  rate  of  wages  for  a  full  day^s  work 
in  his  trade  or  occupation.  But  the  principle  involved  in  this 
question  is  not  so  one-sided  as  it  seems  from  this  particular  illus- 
tration, for  one  of  the  purposes  of  the  statute  is  to  secure  to  labor- 
ers hours  of  leisure  for  recreation  and  self-improvement,  which 
the  imposition  of  time  "  on  duty  "  in  addition  to  the  time  "  at 
work  "  allowed  by  the  law  would  tend  to  defeat  It  would  seem 
therefore  that  the  statute  is  defective  in  not  recognizing  a  dis- 
tinction between  actual  labor  and  mere  presence  on  duty,  and 
regulating  each  separately. 

Third,  it  was  decided  in  the  Supreme  Court  (Huggins  v.  Bai- 
ger.  Coming  Journal,  December  10,  1906,)  that  contract  work  in 
repairing  a  dangerous  dam  comes  under  the  emergency  exception 
in  section  3.  This  decision  is  being  generally  construed  as 
authority  for  the  proposition  that  whenever  there  is  absolute  need 
of  haste  on  public  work  there  is  such  an  emergency  as  will  except 
it  from  the  application  of  section  3  and  legalize  more  than  eight 
hours  work  a  day,  regardless  of  whether  or  not  the  need  could  be 
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as  well  met  by  employing  more  workmen  inBtead  of  by  increasing 
Uk;  iiours  ox  Uiuse  employ  ecu  Laborei's  do  not  object  to  this 
practice  so  much,  as  tiiey  incline  to  insist  upon  a  radical  con- 
struction, in  its  application  to  such  cases,  of  the  ''  prevailing  rate 
of  wages  "  provision  of  the  same  section.  That  statute  provides 
that  laborers  upon  public  contracts  shall  receive  the  prevailing 
rate  of  wages  for  a  day's  work  in  the  same  trade  or  occupation 
in  the  same  locality.  Jb  or  instance,  take  an  occupation  in  which 
the  prevailing  rate  of  wages  is  20  cents  an  hour  and  the  prevail- 
ing day  consists  of  ten  hours,  then  the  prevailii]^  rate  of  wages 
per  day  is  $2 ;  and  laborers  on  public  contracts  must  be  paid  thai 
amount  for  an  eight-hour  day  (which  makes  25  cents  per  hour). 
Suppose  now  that  an  emergency  eidsts  and  that  the  hours  are 
raised  to  ten  per  day;  under  these  circumstances  the  laborers 
claim  25  cents  per  hour  and  $2.50  per  day,  or  50  cents  more- per 
day  than  laborers  in  private  employ  who  work  the  same  number 
of  hours.  Such  a  construction  of  the  statute  is  not  only  contrary 
to  its  letter,  but  in  practice  it  would  raise  wages  without  generally 
shortening  working  hours,  whereas  the  purpose  of  the  law  is  to 
reduce  hours  to  eight  per  day  without  lowering  wages.  It  seems 
to  the  Department,  therefore,  that  a  stricter  construction  of  what 
constitutes  an  "  extraordinary  emergency  "  is  necessary  to  carry 
out  the  purpose  of  the  law.  A  proper  dehnition  of  such  an  emer- 
gency has  been  laid  down  by  the  United  States  Circuit  Court  of 
Appeals  for  the  District  of  Columbia  (United  States  v.  Penn 
Bridge  Co.,  May,  1907),  in  construing  the  Federal  Eight-Hour 
Law,  viz.:  "A  sudden  and  unexpected  happening,'^  ^^a  sudden, 
rare  and  unforeseen  occurrence.^' 

Some  other  difficulties  in  the  application  and  enforcement  of 
this  statute  were  explained  in  my  last  report. 

Section  6  of  Article  1  is  a  factory  law,  because  it  applies  only 
to  brickyards,  which  are  factories.  It  prohibits  the  employment 
of  any  person  in  a  brickyard  "  owned  or  operated  by  a  corpora- 
tion "  more  than  ten  hours  a  day  or  before  7  o'clock  in  the  morn- 
ing, except  "  for  extra  compensation  and  by  agreement  between 
employer  and  employee."  The  provision  as  to  work  before  7 
A.  M.  is  not  a  proper  factory  law.  The  early  hours  of  the  morn- 
ing in  summer  are  the  healthiest  and  are  preferred  and  even 
in^sted  upon  by  the  majority  of  the  employees ;  and  it  is  absurd 


1.68  New  Yobk  State  Department  of  Labob. 

that  they  should  be  paid  extra  for  working  then.  And  the  re- 
quirement of  an  agreement  is  ambiguous  and  ineffective.  All 
work  for  which  an  employee  receives  pay  mugt  be  *'  by  agree- 
ment," and,  therefore,  all  regular  employment  before  7  a«  m« 
complies  with  this  requirement.  During  the  last  session  of  the 
Legislature  the  Department  procured  a  bill  to  be  introduced  to 
repeal  this  provision,  but  it  did  not  pass. 

The  operations  of  sections  9  and  10  were  sufficiently  explained 
in  my  last  report  And  no  other  provision  of  Article  I  calls  for 
any  particular  mention  here. 

complaints. 

The  number,  character  and  disposition  of  complaints  received 
are  set  forth  in  a  table  in  the  Preliminary  Eeport  of  the  Bureau 
of  Factory  Inspection,  which  follows.  It  includes  only  signed 
complaints,  for  the  Department  has  adhered  to  its  policy  of  treat- 
ing anonymous  complaints  as  worthy  of  little  or  at  least  less  at- 
tention. It  deserves  notice  in  this  connection  that  the  report  of 
the  British  Factory  Department  for  1906  expatiates  at  some 
length  upon  the  fruitlessness  of  investigating  anonymous  com- 
plaints. In  order  to  overcome  all  reluctance  to  subscribe  to  com- 
plaints the  Department  has  kept  all  of  that  class  strictly  con- 
fidential. Not  even  the  inspector  who  investigates  is  allowed  to 
know  the  source  of  a  complaint.  Some  complaints  have  been  un- 
doubtedly dishonest  or  captious  and  many  have  been  belated,  that 
is,  they  have  related  to  conditions  already  discontinued  or  cor- 
rected or  in  process  of  correction;  but  on  the  other  hand  some  of 
the  worst  violations  of  law  have  been  brought  to  our  attention  by 
them.  Many  complaints  are  purely  bothersome  because  the  com- 
plainants do  not  understand  the  law.  For  example  a  citizen 
wrote  that  a  large  number  of  children  were  illegally  employed  at 
a  certain  factory,  but  an  investigation  found  none.  Being  ad- 
vised  of  this  the  complainant  came  back  with  a  statement  that  ho 
had  seen  the  children  come  out  of  the  factory  and  that  they  were 
too  puny,  weak  and  worn  to  work  therein.  That  was  true,  for  the 
children  in  question  were  underdeveloped  girls  of  fourteen  who 
weighed  each  between  sixty-eight  and  seventy-five  pounds;  but 
they  had  the  Health  Department  certificates  required  by  law,  and 
their  emplovxnent  was  l^gaL 
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pbosxoutions. 

A  table  of  prosecutions  may  be  found  in  the  Preliminary  Re- 
port of  the  Bureau  of  Factory  Inspection  which  follows.  As 
will  be  seen  from  it  the  number  of  prosecutions  and  the  proper* 
tion  of  them  successful  has  materially  increased  over  former 
yearSy  which  has  been  due  in  large  part  to  the  services  of  depart- 
ment counsel.  Unsanitary  conditions  in  tenant  factory  clothing 
shops  and  bakeries  have  ceased  to  be  subjects  for  prosecution, 
as  they  can  be  more  quickly  and  efFectively  remedied  by  summary 
action  under  sections  95  and.  114.  Ohild  labor  has  been  the  prin- 
cipal subject  for  prosecution.  Intentional  violati<ms  have  been 
pretty  well  wiped  out  and  unintentional  violations  due  to  ignor- 
ance of  the  law  materially  reduced.  But  in  reducing  uninten- 
tional violations  due  to  carelessness  we  have  not  made  progress 
proportionate  to  our  efforts,  for  the  magistrates  too  generally  re- 
gard such  offenses,  even  where  serious  and  continued  after  re- 
peated warnings,  as  '^technical,"  have  accepted  unsworn  and  un- 
true statements  of  mitigating  circumstances  as  defenses  without 
hearing  the  inspectors  to  contradict  them,  and  Jiave  dismissed 
the  strongest  cases  against  the  worst  offenders  and  thereby  in- 
directly rebuked  the  inspectors  for  bringing  them.  As  the 
extraordinary  efforts  that  have  been  made  to  reach  this  conclusion 
have  interfered  with  the  inspectors'  other  and  more  important 
duties  and,  therefore,  cannot  be  continued  indefinitely,  and  as 
the  task  of  prosecutions  will  be  doubled  by  the  new  regulations  as 
to  the  hours  of  labor  of  children  which  took  effect  October  1st, 
and  will  have  to  be  trebled  if  a  serious  effort  is  to  be  made  to 
enforce  the  provisions  limiting  the  hours  of  labor  of  women,  it 
is  clearly  necessary  that  the  Bureau  should  have  an  extra  and  a 
specially  qualified  force  for  prosecutions.  In  compliance  with 
departmental  estimates  the  last  Legislature  made  appropriations 
for  the  employmait  of  two  "  special  a^nts,  legal  *'  for  this  pur- 
pose; but  one  of  such  items  had  to  be  diverted  to  pay  the  salary 
of  the  tunnel  inspector  as  explained  elsewhere,  and  in  conse- 
quence only  one  legal  agent  has  been  secured.  That  is  not  snfii- 
ciont  While  the  Department  has  continued  to  receive  all  proper 
and  possible  assistance  from  district  attorneys,  yet  that  assistance 
is  not  such  as  to  dispense  with  the  necessity  for  some  inspectors 
with  more  than  laymen's  knowledge  of  law. 
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But  in  New  York  City  and  especially  in  Brooklyn  it  will  not 
be  enough  to  increase  our  legal  staff,  for  the^  the  procedure  in, 
and  the  conditions  surrounding,  prosecutions  are  altogether  too 
time-consuming,  exhausting  and  uncertain  ever  to  be  effective. 
It  would  require  too  much  space  to  explain  at  length,  and  it 
would  be  an  injustice  to  the  majority  of  the  magistrates  to  com- 
plain of  them  in  the  aggregate,  and  it  would  be  an  injustice  to 
all  to  attribute  to  them  personally  the  difficulties  and  obstacles 
arising  from  conditions  in  their  courts  which  they  cannot  mend 
or  control;  but  for  good  and  sufficient  reasons  I  am  convinced 
that  the  magistrates'  courts  of  that  city  form  an  effectual  barrier 
to  any  proper  or  effective  enforcement  of  our  laws  relative  to 
children.  (Of  the  Brooklyn  courts  this  statement  is,  if  anything, 
too  mild.)  For  this  there  is  a  plain  and  simple  remedy,  which  is 
to  amend  the  law  so  as  fo  concentrate  our  child  labor  cases  before 
a  few  special  magistrates,  by  giving  the  children's  courts  juris- 
diction over  them,  so  far  at  least  that  they  may  be  begun  there 
instead  of  in  the  many  regular  magistrates'  courts.  I  am  aware 
that  our  judges  who  are  especially  interested  in  children's  courts 
are  opposed  to  such  a  change;  but  it  is  in  accordance  with  the 
Western  practice,  and  their  objections  could  be  met  by  having 
our  cases  heard  at  different  times  from  those  to  which  such  courts 
are  now  devoted.  If  prosecutions  for  truancy,  etc.,  by  school  at- 
tendance officers  were  similarly  transferred  the  amount  of  busi- 
ness would  be  sufficiently  large  to  justify  special  terms,  at  hours 
and  on  days  convenient  to  the  judges. 

There  is  another  reason  for  such  a  change,  more  important  than 
any  child  labor  laws.  As  I  complained  in  my  last  report  our 
prosecutions  compel  us  to  take  large  numbers  of  children  into 
magistrates'  courts  for  many  days  at  a  time,  where  the  things 
they  see  and  hear  are  debasing  and  demoralizing.  In  an  adult 
with  some  experience  of  evil  but  strange  to  conditions  in  the 
police  courts  of  a  great  city,  one  day  amid  the  dregs  of  humanity 
with  which  they  are  crowded  leaves  a  feeling  of  depression  and 
disgust  that  endures  long.  And  yet  we  must  subject  young  chil- 
dren to  contamination  from  such  surroundings  for  many  days, 
and  that  theoretically  for  their  benefit  and  protection !  The  prac- 
tice is  barbarous.  All  this  could  be  avoided  by  transferring  our 
cases  to  children's  courts 
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Outside  of  New  York  City  conditions  and  procedure  are 
better;  but  in  many  localities  a  serious  obstacle  to  successful 
prosecutions  has  been  the  fact  that  the  maximum,  fine  for  a  vio- 
lation of  any  of  the  provisions  of  the  factory  laws  was  $100, 
which  was  beyond  the  jurisdiction  of  the  local  magistrates'  and 
police  courts,  and,  therefore,  necessitated  indictments  by  grand 
juries.  Not  only  was  that  procedure  too  slow  and  difficult  to  be 
practicable,  but  the  grand  juries  so  uniformly  showed  themselves 
indifferent  to  our  petty  prosecutions  and  so  generally  dismissed 
our  strongest  cases  that  in  the  minds  of  the  discouraged  factory 
inspectors  they  had  become  insuperable  obstacles  to  the  enforce- 
ment of  the  law.  Therefore,  chapter  506,  Laws  of  1907 
amended  the  Penal  Code  to  reduce  the  penalty  lor  such  first 
offenses  to  $50,  to  take  effect  October  1st,  and  as  a  result  pro- 
-ceedings  by  indictment  can  henceforth  generally  be  avoided. 
From  a  practical  point  of  view  this  was  one  of  the  most  valuable 
amendments  of  the  year. 

In  my  last  annual  report  I  explained  the  prosecution  against 
the  George  A.  Ray  Manufacturing  Company,  of  Buffalo,  for  al- 
leged failure  to  install  an  exhaust  system  on  its  buffing  wheels,  as 
required  by  section  81  of  the  Labor  Law.  That  case  resulted  in 
a  conviction  and  suspended  sentence  in  the  police  court  From 
that  judgment  the  defendant  appealed  on  the  ground  that  the 
court  had  not  jurisdiction,  for  the  reasons  al)ove  explained*  rela- 
tive to  the  amount  of  the  fine ;  but  the  appeal  was  dismissed  on  a 
technicalitv.  In  the  meantime  the  defendant  continues  the 
alleged  violation,  and  the  proceedings  which  were  lengthy  and  ex- 
pensive will  have  to  be  undertaken  all  over  again.  Fortunately, 
however,  some  other  factories,  which  awaited  the  determination 
of  that  case  before  deciding  upon  their  respective  attitudes,  ac- 
cepted the  result  of  the  trial  and  have  installed  proper  ventilating 
systems. 

BUREAU  OF  FAOTORT  INSPECTION CON0I.USION. 

To  summarize  conclusions  regarding  this  Bureau:  it  needs  a 
few  experts  on  special  subjects  in  order  to  carry  out  more 
efficiently  and  judiciously  some  technical  provisions  of  the  factory 
laws  relating  to  health  and  safety,  and  it  needs  a  few  more  legal 
officers  to  enforce  more  thoroughly  the  special  provisions  relative 
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to  women  and  children;  and  it  should  be  freed  from  the  duty  of 
enforcing  the  provisions  of  Article  I  except  where  they  apply  in 
factories,  mines,  etc.     The  factory  laws  could  be  improved  by 
eliminating  some  too  mandatory  or  too  arbitrary  provisions,  and 
by  amplifying  the  regulations  relative  to  health.     As  these  laws 
are  still  in  process  of  development  it  is  too  soon  to  think  of 
recodifying  them;  but  when  the  proper  time  comes  more  care 
should  be  taken  to  make  them  in  all  respects  reasonable  and  useful 
and  more  readily  enforcible,  and  to  aim  their  provisions  more 
directly  at  their  main  object,  the  protection  of  health  and  safety. 
But  there  is  one  other  obstacle  to  the  proper  enforcement  of 
the  factory  laws,  and  to  securing  satisfactory  results  therefrom 
and  a  just  appreciation  thereof  by  the  public     That  is  the  un- 
just and  unreasonable  discrimination  in  the  law  and  in  public 
sentiment  against  factories.     To  illustrate,  the  law  imposes  no 
limits  upon  the  hours  of  labor  of  adult  women  in  department 
stores,  while  in  factories  they  are  limited  stricfly.    Yet  there  are 
few  factories  in  which  women's  work  is  as  hard  or  the  ventilation 
as  poor,  in  short  in  which  the  hygienic  working  conditions  are 
<ns  bad  as  they  are  in  the  average  department  store.     And  the 
child  labor  law;s  as  a  whole  mean  in  effect  that  it  is  preferable 
for  well-developed  boys  to  sell  newspapers  on  the  streets,  to  be 
messengers  or  hallboys,  to  drive  delivery  wagons,  to  work  in  ill- 
ventilated  stores  or  dangerous  excavations,  in  fact  to  do  anything 
else  rather  than  to  enter  factories.    And  back  of  the  anti-factory 
sentiment  is  the  public  school  system,  which  aims  to  hold  all 
children  until  they  are  sixteen  and  yet  teaches  them  nothing  ex- 
cept what  is  fitting  for  clerical  occupations  only,  and  imbeds  in 
their    mitids    an    aversion    and    contempt    for   manual    trades. 
Finally  recent  books  and  magazine  articles  on  the  subject  of  fac- 
tory employment  have  pandered  to  the  popular  appetite  for  hor- 
rors and  in  so  doing  have  so  misrepresented  average  conditions  — 
at  least  in  this  state — as  to  deceive  the  public  into  believing 
that  factory  work  is  in  a  class  by  itself,  and  generally  carried  on 
under  conditions  worse  than  in  other  occupations  and  industries. 
I  am  tempted  here  to  indulge  in  some  severe  but  just  char^ 
acterizations  of  the  majority  of  such  publications  and  of  their 
authors  and  to  dwell  upon  the  harm  that  they  have  done;  but  I 
will  content  myself  with  explaining  that  they  have  interfered 
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with  the  work  of  this  Department  by  embittering  by  their  wanton 
falsehoods  and  exaggerations  both  employers  and  factory  in- 
spectors, and  have  clouded  the  public  mind  and  more  particularly 
the  minds  of  those  persons  to  whom  our  bureau  of  factory  in- 
spection must  look  for  appreciation  and  support,  as  to  the  real 
conditions  it  has  to  meet,  and  consequently  as  to  its  needs  and 
as  to  the  spirit  and  maimer  in  which  it  must  operate.  It  is  not 
true  that  the  working  conditions  in  our  factories  are  worse  than 
in  other  industries  or  occupations.  The  contrary  is  nearer  the 
truth.  It  may  be  true  that  there  are  some  trades  in  which  con- 
ditions are  generally  bad,  and,  of  course,  there  are  many  bad 
factories  in  all  trades  and  numy  bad  conditions  and  practices  in 
otherwise  good  factories;  but  the  majority  qi  factories  or  rather 
the  factories  employing  the  majority  of  operatives  are  as  nearly 
perfect  as  their  proprietors  know  how  and  are  able  to  make  them. 
This  last  class  needs  factory  inspection  as  much  as  the  others; 
but  it  is  expert  inspection  they  need,  that  can  bring  about  the 
perfection  of  sanitation  and  a  reduction  in  the  number  of  acci- 
dents. Provisions  of  law  which  have  for  their  principal  effect 
to  harass  the  operators  of  such  establishments  and  to  place  their 
operations  at  a  disadvantage  in  ^competition  with  other  indus- 
tries, and  libels  that  hold  their  proprietors  as  a  class  up  to  public 
odium  and  mass  hatred  have  not  saved,  and  do  not  tend  to  save, 
the  lives  or  limbs  or  health  of  operatives.  To  accomplish  good 
results  this  subject  must  be  approached  in  the  light  of  truth  a|id 
justice,  and  dealt  with  in  a  judicial  spirit  and  with  more  regard 
to  the  position  of  manufacuring  in  its  relations  with  other  in- 
dustries and  occupations. 

ADnrriONs  to  thb  Dbpabtmbnt's  Jubisdigtion  ai^d  Duties. 

In  general  the  head  of  this  Department  is  forced  into  a  posi- 
tion of  antagonism. to  all  bills  to  impose  new  duties  upon  it,  for 
the  reason  tha|  it  has  been  the  practice  in  the  past  when  enacting 
such  bills  to  make  no  provision  for  their  enforcement,  but  to  let 
that  duty  fall  as  an  additional  task  upon  the  already  over- 
burdened staff  of  the  bureau  of  factory  inspection.  That  was 
the  case  this  last  year  with  the  bill  (chapter  899,  Laws  of  1907) 
which  amended  Article  XI  of  the  Labor  Law,  to  impose  the  ad- 
ditional duty  of  inq)ecting  tunnels,  etc.,  on  this  Department 
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Kg  appropriation  was  made  for  a  tunnel  inspector;  and  it  has, 
therelore,  betn  necessa»ry  to  divert  an  appropriation  secured  for 
another  and  proper  purj^ose  to  pay  the  salary  of  such  an  in- 
spector. This  is  an  illustration  on  a  small  scale  of  what  has 
frequently  happened  i>n  a  large  scale.  So  long  as  this  practice 
continues  the  bureau  of  factory  inspection  ^will  be  subject  to 
recurring  periods  of  disorganization.  It  is  due  in  large  part  to 
the  fact  that  all  labor  bills  in  the  Senate  are  referred  to  the  over- 
worked Judiciary  Committee,  which  seldom  considers  them  until 
the  closing  weeks  of  the  session,  so  that  they  cannot  be  acted  upon 
by  the  Senate  until  just  prior  to  adjournment  nor  by  the  Govern 
nor  until  sometime  thereafter;  which  makes  it  too  late  to  secure 
proper  consideration  and  provision  from  the  financial  committees. 
Two  bills  to  create  additional  bureaus  in  this  Department  with 
additional  duties  failed  of  passage  in  the  last  Legislature.  The 
first  has  already  been  explained  under  the  heading  of  "  Boiler 
Inspections."  The  second-  (Hooper,  Assembly  Bill,  Int  No. 
1867)  sought  to  amend  Article  XI  of  the  Labor  Law,  to  approx- 
imate the  regulations  upon  the  hours  of  labor  of  women  in  stores, 
employing  three  or  more  persons,  to  the  corresponding  regulations 
for  factories,  and  to  transfer  the  duty  of  enforcing  all  the  pro- 
visions of  the  Labor  Law  relative  to  mercantile  establishments 
in  cities  of  the  first  class  from  the  local  boards  of  health  to  this 
Department.  While  embarrassed  in  its  advocacy  of  the  biU,  be- 
cause if  enacted  it  would  have  required  a  large  addition  to  its 
appropriation,  the  Department  strongly  endorsed  the  proposed 
amendments  to  the  substance  of  the  law,  for  the  reason  that  the 
difference  between  the  statutory  regulations  of  hours  of  labor  in 
mercantile  establishments  and  factories  respectively  is  unjust  to 
the  latter  and  makes  more  difficult  the  enforcement  of  the  pro- 
visions applicable  to  them.  From  a  comparison  of  sections  77 
and  161  it  will  be  seen  that  children  under  15  may  be  em- 
ployed nine  hours  a  day  in  stores  but  only  eight  hours  in  fac- 
tories; females  over  16  and  under  21  may  be  employed  in 
stores  without  any  limitations  during  the  Christmas  rush  sea- 
sons, but  in  factories  they  may  never  be  employed  more  than  sixty 
hours  a  week;  and  adult  women  may  always  be  employed 
in  stores  without  any  restrictions  as  to  time,  while  in  factories 
their  hours  are  strictly  limited.    So  far  as  small  stores,  in  which 
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the  employees  quietly  XLOcy  ahop  "  in  the  old  fashioned  way^  are 
concerned^  there  is  reason  for  this  discrimination  in  their  favor. 
iiut  there  is  none  for  such  a  discrimination  in  favor  of  the 
modem  department  stores.  In  them^  particularly  during  the 
hurry  and  with  the  crowds  of  the  rush  seasons,  conditions  are 
infinitely  harder  and  less  sanitary  for  women  than  in  the  better 
factories.  Why,  for  instance,  should  women  packers  be  allowed 
to  work  seventy-eight  and  eighty-four  hours  a  week  in  ill-ven- 
tilated and  crowded  spaces  in  department  stores  if  it  be  a  neces- 
sary health  regulation  to  prohibit  their  working  more  than  sixty 
hours  a  week  in  well-ventilated  and  prop^ly-appointed  work- 
rooms in  factories  2  The  only  adequate  explanation  is  that  the 
proprietors  of  the  stores  are  better  organized  and  have  stronger 
political  influence  than  the  manufacturers.  In  any  reasonable 
space  it  is  not  possible  to  explain  the  ways  in  which  this  difference 
betwe^a  the  two  laws  militates  against  the  enforcement  of  the 
Factory  Law  but  only  to  cite  one  illustration.  In  this  connec* 
tion  it  must  be  understood  that  laws  r^ulating  the  labor  of 
women  are  partly  to  protect  them  against  themselves;  for  ex- 
cessive work  is  not  altogether  the  result  of  duress  or  compulsion 
but  is  as  often  induced  by  the  extra  pay  and  higher  wages  obtain- 
able for  '^  overtime "  in  rush  seasons.  When,  therefore,  the 
factory  inspectors  succeed  in  limiting  the  hours  in  factories  as 
required  by  law  the  result  is  that  some  of  their  female  employees 
transfer  altogether  to  stores  in  order  to  .get  ^'  overtime,'^  while 
others  after  working  short  hours  in  the  factories  during  the  day 
work  in  stores  in  the  evenings.  In  such  cases  there  is  no  benefit 
from  the  enforcement  of  the  factory  law,  and  the  only  tangible 
result  is  to  impose  an  unfair  handicap  upon  manufacturers,  who 
in  consequence  and  not  imnaturally  resort  to  concealment  and 
evasion.  -And  a  perfect  legal  evasion  of  the  law  is  easy  in  8(»ne 
operations.  For  instance  a  New  York  City  factory  operator  who 
manufactures  and  packs  his  goods  largely  for  sale  in  that  city 
can,  if  the  factory  inspectors  limit  the  hours  of  work  of  his 
packers  during  the  rush  season  and  if  he  have  stores  of  his  own 
or  can  procure  space  in  or  in  connection  with  any  store  or  stores 
where  his  or  similar  articles  are  sold,  trsmsfer  his  goods  in  bulk 
and  his  packers  to  such  store  or  stores,  and  there,  under  con- 
ditions probably  much  inferior  to  those  in  the  packing  depart- 
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incnt  of  bis  factory^  carry  on  his  packing  without  any  restrictions 
whatever  upon  the  labor  of  his  female  employees.  There  were 
strong  constitutional  objections  urged  against  certain  provisions 
of  this  bill;  but  they  apply  with  equal  force  to  the  existing  Factory 
i.aw  and  should  not  logically  have  stood  in  the  way  of  assimilating 
the  tuo  laws.  It  is  to  be  hoped  that  this  bill  or  a  bill  containing 
the  substance  of  its  provisions  will  be  taken  up  again  at  the  next 
.sc^sfeifjn  of  the  Legislature  and  enacted  into  law. 

C0KOLU810N. 

The  body  of  this  report  is  a  plea  for  restricting  the  bureau  of 
laelory  inspection  to  the  exercise  of  its  most  appropriate  fimc- 
tions  and  for  perfecting  its  organization  so  that  their  exercise 
may  result  in  the  greatest  measure  of  public  good.  It  must  not 
be  construed  to  support  a  contention  that  the  need  of  labor  legis- 
lation ends  there.  Labor  legislation  in  other  countries  extends  to 
many  subjects  which  ours  does  not  touch ;  and  justice  and  neces- 
sity demand  that  we  follow  in  the  direction  of  their  footsteps. 
But  we  can  fit  our  measures  to  our  own  peculiar  conditions  and 
principles  of  government  To  do  that  requires  knowledge  of 
facts ;  and  to  provide  the  proper  machinery  for  aacertaining  those 
fucts^  requires  that  the  bureau  of  labor  statistics  shall  be  yet 
further  developed  and  equipped.  And  in  the  future  when  addi- 
tional laws  for  the  benefit  or  protection  of  the  laboring  classes, 
which  do  not  relate  to  factories,  are  enacted,  they  should,  if  more 
c  Gnomical  or  convenient,  be  placed  under  the  jurisdiction  of 
other  departments;  but  if  the  duty  of  carrying  them  out  be  im- 
posed upon  the  Department  of  Labor,  an  additional  bureau  or 
a<Jditional  bureaus  idiould  be  created  and  equipped  for  that 
purpose. 

In  conclusion  I  desire  to  bear  testimony  to  the  loyalty  and 
diligence  of  the  staff  of  the  Department.  Whatever  may  be  their 
individual  deficiencies  they  have  acquired  a  commendable  esprit 
de  corps,  take  proper  interest  in  their  duties  and  are  animated 
by  a  desire  to  produce  results. 

Dated  October  1,  1907. 

(Signed)     P.  TECUMSEH  SHEEMAN, 

Commissioner  of  Labor. 
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FINANCIAL  EXHIBIT 
Fob  this  Fiscal  Yeab  Octobeb  1.  1906,  to  Seftembeb  30,  1907. 

Appbopriatioxs. 

o  I            J                                                     Balance.        L.  1006,  L.  1906,  Tfs*^\ 

Saianea  of—                                        Oct.  1. 1906.«    .'ch.  683.  ch.  686.  ^°***- 

Ck>mmi8aoner  and  deputies  (3) $9,500  18,500 

Deputy  factory  inapecton  at  $1,200 

(37) 44,400 44.400 

Deputy  factoiy  inspeetore  at  $1,000 

(11) $59  14     $11,000  11,069  14 

Other  officers  and  employees  (30).        641  93        43,440  44,081  93 

Temporary  employees 759  48             300  .^ 1,059  48 

FraveUng  exprnsM  of — 

Commissioner  of  Labor 1  68          1,200  1,201  68 

"Additional  "factory  inspectors..        248  78     3,200  3,448  78 

Other  officers  and  employees 25,000  •  25,000  00 

Printing  and  "BuUetins " 1,447  03         5,000  6,447  03 

IGeoel^oneous  expenses 1,100  13         8,500  9,600  18 


$4,258  17    $186,340      $14,200  $154,798  17 


Disbubsbmintb.  ^      ^ 

Salaries  of  Commissioner  and  deputies $8,500  (X) 

Salaries  of  deputy  factory  inspectors  at  $1.200 44,371  33 

SaJaries  of  deputy  factory  inspectors  at  $1,000 10,994  70 

SaJaries  of  temporary  clerks 300  00 

Salaiiea  of  other  offioer8"and  employees 42,873  66 

$107,039  68 

Ifizpsnaes  of  Commisrioner. 1975  36 

Erpsnass  of  deputy  eommissionari 2,362  84 

Expenses  of  spedal  afsnts,  etc 5,439  93 

Expanass  of  deputy  factory  inspectors  ($1,200) 15,311  68 

Eqwnses  of  depu^  factory  inspectors  ($1,000) 2,975  51 


''Biinetina,'*  printing  of  (6) $2,065  06 

PMlags 250  00 

Printing,  otber  than  "  BulMna  " 4,085  85 


27,066  » 


6,400  91 


•The  "Supply  Bill"  (L.  1907,  ch.  678),  transferred  seyeral  of  the  items  in  the 
cash  balance  to  other  funds,  so  that  the  separate  Items  hi  this  table  do  not  agree 
with  those  stated  In  last  year's  report  (p.  90),  although  the  totals  of  coarse  re- 
main the  same. 


1.80  New  Yobk  State  Depabtment  of  Labob. 

Mifloellaneoufl  expeoaes: 

Rent  of  sub-office  in  New  York  City $1,880  00 

Cabinet  files  ($168.96),  office  chain  ($18»09),.deBk  ($23.00), 

index  cards,  etc.  ($41.01) 251  06 

Typewriting  ($382.10)  and  calculatin|UliZ5.QD)  maohinea.. .  857  10 

Typewriting  repairs 15  60 

Stationery  and  typewriter  supplies 297  83 

Rubber  stamps 47  95 

Wire  fasteners  for  50^000  pamphlets  (Factory  Laws) 45  00 

Inspectors'   badges   ($7.10),  flashlights    ($25.18),  batteries 

($17.52),  electrical  wiring  ($45.56) 95  36 

license  frames *396  00 

Directories  ($36.00)  and  books  ($77.07),  maps  ($8.50),  peri- 
odicals ($19.40),  binding  ($173.47). 814  44 

Legislative  Index  ($50.00),  newspaper  clippings  ($180.00), 

'  typewritten  opinions  ($2400) 254  00 

Postage  and  box  rent  ($14.00) 2,714  00 

BhcpresB  and  freight  charges  including  delivery  of  1905 

Report) 1 ,  297  58 

Wrapping  and  packing  of  the  1905  Reports 800  10 

Telegraph  ($118.91)  and  telephone  ($436.01) 554  92 

Ice  ($46.34)  and  drinking  water  ($52.90) |99  24 

Letter  oopying^books 104  00 

Sundries . . . '. 55  70 


Bakmce$  September  80, 1907: 

Salaries  of  clerks,  special  agents,  tic $l|206  28 

Salaries  of  deputy  factory  inspec   jtB 38  67 

Salaries  of  deputy  factory  inspectors  ($1,000  grade) ^  44 

Salaries  of  temporary  employees 759  48 

Traveling  expenses  of — 

Commissioner  of  labor 226  32 

Deputy  factory  inspectors  ($1,000) 473  27 

Other  officers  and  employees 1 ,885  55 

Printing  and  "  BuUetins  " 46  12 

Miscellaneous  expenses 20  40 


9,579  71 


$150,065  64 


4,712  53 


$154,798  17 


*  Becelpts'  for  license  frames,  amoantlng  to  |2,020,  were  paid  over  to  the  Btate 
Treasurer. 


HSPOBT  OF  THE  CoMMISSlONBB  OF  LaBOB,  1907.  1.81 

SaLABY  and  BXPENSE  AOOOUNT  of  each  OFFIOEB  Ain>  EMPLOYEE 
OF    THE    DEPABTMENT    FOB    THE    YEAB    ENDED    SEPTEMBEB    80, 

1907- 

Amount 
DaU  jf        Present      received      TtmY^Hng 
Namx.  Podition.  appointment.     eaUry.      In  1906.       expenses. 

P.TeeumsehShennan.N  Oommis.of  Labor  May    01,1905    $8,500    $8,500  00        $975  80 

FVank  Hamer Confidential  clerk  June  22.  1900      1 ,200      1 ,200  00  110  04 

James  8.  Lyons. Statistical derk..  Jan.  27. 1809  .    1,700      1,700  00  187  51 


>                                                       $6,400  00  $1,228  91 

BuBBAU  OF  Labor  SrATisnos. 

Adna  F.  Weber Ch^ef  Statistician  Jan.  24.  1899    $2,500  $2,500  00  $88  60 

Geo.  A.  Stevens Statistician .....  June    4,1888      1,800  1.80000  83581 

Leonard  W  Hatch Statistician. . .'. .  8ept.28, 1897  '    1,800  1.800  00     

David  J.  Naughtln StatisUclan Sept.  23.  1897       1 ,500  1,500  00  146  07 

Joseph  H.Mtddleton...  Ok  ft  statistician  Jan.   11,1904       1,500  1.500  00  221  14 

Hkhad  J.  Reagan Special  asent.. . .  April   1, 1889       t  800  00  150  77 

WnUam  J.  Coleman "       (tern.)  Aprtl   5. 1907  ~ 205  83  196  56 

Benjamin  If.  RastaB...             *           ....July     1, 1907  ~    1,800  450  00     

WUUam  B.  Petttt "           ....  Jtme    7,1808      1,440  1,440  00  86160 

Daniel  W.  O'Connor. . .             **           ....Ma^.    1,1898      1.200  1,200  00  266  88 

CaritonH  Sears «     *     .. . .  06t.  14. 1905      l.iioo  1,200  00  246  87 

TbonasJ.  Haronflb....            *          ....  Ma^.    1,1898      1,440  1,440  00  26168 

PiemJ.B.Baefy Llbiailao Vsb.    1,1907         900  600  00     

Kate  Shaffer. CMl../ 8epl.14.1886      1,200  1,800  00     

Qco.W.RusD Jnnloreleik Hay  88, 1904       %  660  00     

Jennie  Iff.  WIekham Cteifc,  temporaiy  Hov.  19. 1906    152  14 

lfaryA.Moore Olerk.  tempomry  Hoy  26b  1906    90  50    

aara*M.  BandOeld Clerk,  temporaiy  Mar.    1, 1907    850  00     


818,478  56    $2,284  «8 


Bubbav  or  Faoooit  Iinpscnoir. 

JohnWUIIams Itetory  Insp^...  Mftf     1, 1880    82,500  82,500  00        $958  78 

Thooias  A.  Keith AMt.Fao.lMp..  May  27. 1909      2,400  2,400  00           276  59 

Henry  L.  SGhnur 2d  Aast.  nu».  Iw.  July  22, 1907      2,000  887  08          207  88 

Bryant  WlUaid.^ AMI.  2d  Denuly 

OommSirfoiier.  Mar.  19. 1906      2,400  2,400  00           458  47 

Daniel  O'Leary Snpt. of  lisnnnes.  1896.1809            2,400  2,400  00          118  48 

Louis  A.  Havens Spedlal  aflsot . . .  1800.1906            1,400  1,400  00  -     782  08 

Jessie  M.  Sweiney Olerfci Jan.    9.1894      1.200  1.200  00  

Etoeta.R.LoQkwoOd....  aerfc;... July    1. 1890       1,200  1.200  00 

Ambroee J. 01V«ni Otoric. April   3,1894       1.200  1,200  00  ',. 

Mary L  Stiegelmsaar...  Bten.'Astatlst'n.  July    1.1905       1.200  1.200  00 

Ceo  E.Dayton dark i^wtt   1.1900  •   1,000  1,000  00  

les8leM.Battn Oisric Feb.     1.1902          900  900  00  

WlnlfredB. Lockimr. ..  Stenocoapher....  MaBL  10, 1902    •      900  .000  00  

JohnT.QomiikQ.......  Junior  clerk.... «  JiUM    1.1904    *    I  706  00  ........... 

Margaret  V  Maynes  ...  aerk,  temporary  Oct.     1,1906     18000  

Mary^Hlioekwood....  aerk.  tempocary  Auc.  19. 1907     106  46  

^        '              V                                                         $20,661  58  $2,752  68 


*"'•  And  First  Deputy  Gommlsslooer  (I*.  1907.  ch.  505).  . 

lit  Rfelgned  December  1   1906.  upon  being  appointed  HediatorJIa  Bureau  ofj  Medlaton 

ikid  Arbitration. 
I    RerifDetf*AiM|M$  21^1907. 
|Bci^9Md|Beptember25. 1607.  .  .         .  ..... 
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NbW'Yobk  Statb  Dbpabtmbkt  of  Labob. 


Name. 


PodUoD. 


Date  of        Preflent 
appointment,     salary- 


Luman  8  Arnold. 

ChariesB.  Ash 

Anna  C  Bannon 

Maurice  Banhell 

James  H.  Bell 

Htram  Blanchard 

Solomon  Brenner 

Geo.  8.  CanglalosI 

James  Davie 

May  G.  Davies 

William  H.  Donahue. . . 

Margaret  Finn 

M.  J.  Flannagan 

WUllam  Ford 

Uly  F.Foeter 

Ctias.  M.  Qllmore 

Simeon  Qoodelman .... 

Bebecca  B.  QourUe 

Annie  L.  Greene 

WUUamH.Quyett 

Ghat.  L.  Halberstadt,  Jr 

Dennis  J  Hanlon 

Gilbert  i.  Hannon 

Nathan  Hersstein 

Slgmund  Horidmer. . . . 

Geo.  L.  Horn.. .  .^ 

Junes  W.  Ireland 

Kate  L.  Kane 

Charles  Kinney 

ChatieaM.  Lessela 

W.  G.  liownsbery 

Chas.Mmer.Jr 

EDaNai^ 

Fkmnk  S.Nash 

William  J.  Neely 

Georvs  P.  0*Mem 

Joseph  O'Bomke 

Silas  Owen 

wnUam  Peanoa 

JosleA-Bellly 

Wimam  M.  Rkh 

Chat.  H.  Bdborts 

Henry  L.  Bchmir 

Abraham  SUoU 

JMrersoo  B.  Sitter 

D.0.8umTaa 

William  E.  Ttbhs 

WnUsm  W.  WaDhif .. . . 
Chas.  Whelan 


1.200 
1.200 
1.200 
1.000 
1.200 
1.200 
1.000 


Joseph  8.  Altschul Dep.  Fftc.  Insp. .  Nov.  20, 1906    $1 .000 

Aug.    f,  18M 

May  16. 1806 

Aug.    1. 1800 

July     1. 1906 

1800,1000 

J^ine  15. 1887 

July     1. 1006 

July     1.1006  ft  1.200 

May    1.1805      1.200 

Jan.  14.1007      1.000 

July     1.1006    11.200 

July     1.1800       1,200 

Aug.  17. 1807 

Aug.    1.1800 

Sept.  18.  1807 

ApiU   1.1008 

Juy  88.  1006 

Sept.  16.  1806 

Sept.  16. 1806 

July     1, 1006 

Aug.  17. 1807 

Apifl  0.1806 

Aug.    1.1806 

Mar.    4.1007 

July     1. 1006 

June   1,1000 

9Bb.    1.1807 

July  11.1805 

Nor.    1,1008 

Aug.    1.1800 

Aug.    1,1800 

Oet.     1, 1006 

Mar.  88. 1808 

Fab.    1.1805 

Aug.    1.1806 

Nor.  18. 1006 

May    1.1805 

Aug.    1,1800 

Sept.  88. 1005 

Oet     1,1806 

My    1.1006 

July    1«1805 

Dee.    1,1807 

July    1,1006    n.900 

Aug.    1,1800      1.800 

Oet.     1.1808      1,800 

Jtma    1.1806      1,300 

Aug.    1, 1800  Tsmp. . 

Hay  14. 1000    81.900 


1,200 
1,200 
1.200 
1.200 

1 

1,900 

1.200 
1.000 
1,200 
1,900 
1.800 
1.000 

1 

1,900 
1,900 
1.900 

XX 
1.900 

1,900 

1,000 

1.900 

1.900 

1,900 

1.001) 

1.900 

1.900 

1,900 

1.900 

11 

II 


m  • 


Amount 
received 
in  1006. 

8847  82 
1.200  00 
1.200  00 
1.200  00 
1,000  00 
1.900  00 
1.200  00 
1,000  00 
1.122  60 
1,200  00 

715  07 
1.140  00 
1.200  00 
1.200  00 
1.900  00 
1,200  00 
1.200  00 
83  88 
1,200  00 
1,200  00 
1,000  00 
1,200  00 
1.200  00 
1.200  00 

575  28 

88  83 

1,200  00 

1.200  00 

1.200  00 

000  00 
1.200  00 
1.200  00 
1,000  Ob 

1,200  or 

1.200  Qi 
1,200  0(^ 

886  18 
1.200  OC 
1.200  00 
1.200  00 
1.900  00 
1.040  07 

457  14 

067  74 
1,088  80 
1.900  00 
1.900  00 
1,200  00 

558  47 
1,900  00 


TtmveUng 


8811  19 
068  10 
887  OS 
205  10 
237  04 
687  (M 

267  60 
851  16 
543  ^ 
157  !|p 
810  ($^ 
222  05 
252  1^ 
205  7p 
205  <9 

877  81 

235  10 

277  00 
237  65 
846  05 
Q63  30 
151  85 
8  20 
258  48 
583  17 
381  87 
895  76 
662  38 
422  46 

820  35 
913  80 

754  55 
245  09 
906  68 
677  94 
547  84 
2^9  08 

821  28 
819  78 

20  17 
410  60 
815  84 
718  46 

878  29 

755  56 
815  81 
940  70 


•  Promoted  from  flmt  to  seoood  grade  August  1. 1067. 
I  Promoted  from  flnt  to  seoood  grade  January  1, 1007. 

I  Beslpied  Oct.  81.  1006. 

^  Bedgned  July  99. 1007.  upon  being  appototod  Second  Asslstaat  Factory\'Inspectot, 

tt  Promoted  from  first  to  second  grade  February  10. 1007. 

XX  Qranled  hideflnite  leave  of  absence  without  pay  July  1,  100^. 

II  Died  February  17. 1007. 

11  Pranoted  tramllflnt  to  ssaond  giade  July  1, 1007. 


Beport  of  the  Commissiokeb  of  Labob^  1907.  1.83 

Amount 

Date  of         Preseiit     received  TrEvellnq; 

Namb.                    Podticn.           ftppotntment.       salary,     in  1906.  expemee. 

Bmci«M.  WUber *            . .  Auf .  15. 1907    SI. 000        S129  07  S42  48 

BdwanI H. WiUlamson.              *            ..  Jifly     1,1906.   1.000      1.000  00  372  04 

Sidney  F.  Wflson "            ..  July  16, 1907      1.000         212  40  109  28 

David  8.  Yard "             ..Aug.     1.1899       1,900      1.200  00  665  67 

955.866  08  818.287  19 

[BuaaAU~oy]^llBDiATioii  amd  AnBixsAnoir. 

John  LundiisMi Chief  MedUtor|| .  Har.  18. 1901    82.500    82.500  00  81,483  24 

Robert  W.  Hawthorne.  Mediator  of  In> 

dus.  DiQNitea.  July  10. 1905       t               |[26  88  21  85 

HichaelJ. Reagan Mediator  of  In- 

dui.  Dismites.  Dec.    1.  1906      2.500      8.066  68  788  97 

JohnJ.Bealfai SpedalAgmt...  June  96. 1896      1.400      1.400  00  278  80 

Mabel  X^  Gkounae OerlL Oct.     1,1906  720         720  00     

86,718  56  82,511  76 


t 
II 


Oet.  4,  1906w 
flecand  Deiwty  Oommiwioiier  (Ohap.  505,  Lawi  of  1907).|    ] 


APPESNDIX    n. 


PRELIMINARY  REPORT  OF  THE  FIRST  DEPUTT  COMMISSIOHBR  IH  CHARGE  OF 

THE  BUREAU  OF  FACTORY  HTSPECIION. 

This  brief  statement  covers  the  work  performed  through  the  agency  of  the 
■Bureau  of  Factory  Inspection  durhig  the  year  ended  September  30,  1907,  and 
was  prepared  by  the  then  First  Deputy  Oommissioner.  The  summary  tables 
which  follow  afford  an  opportunity  for  oomparison  with  former  years.  It 
must  not  be  forgotten,  however,  that  our  force  was  increased  during  the  year 
.and  that  figures  are  sometimes  misleading.  The  character  of  service  rendered 
was  never  higher  than  during  the  twelve  months  just  ende£ 


(1)  WORK  OF  DEPUTY  FACTORY  INSPECTORS.  1907. 

Regulfkr  inspections: 

Factories  In  separate  buUdlncs U,4tl 

Tenant  factories tt,974 

Laundries 1 ,907 

Bakeries t,874 

Mines  or  quarries 179 

Tenant  factory  buildings 890 

Tenement  buUdlncs  Oicensed) 4,577 

Total 4(1,910 

Special  Inspections  (factories,  laundries^  bakeries) 1,470 

Investigations: 

Accidents 

Applications  for  license 9,740 

Complaints 049 

Compliances  (number  of  establishments) 94,809 

On  spedal  orders 1.41| 

Total 40,068 

Observations — ^tenement  buUdings  (unlicensed) 9,480 

Tai^ging  to  stop  work: 

Goods  in  tenements  (SlOO) 961 

Goods  in  tenant  factories  (106) 960 

Articles  in  bakeries  (1114) 90 

Unsafe  machinery  (|81) 

\  Scaffolding  (|19) I 

Total 094 

Prosecutions  begun 974 

Days  or  parts  of  days  on  court  work 681i 

Days  consumed  by  illness^or  travel 942f 

Days>bsent  by  leave  or  vacation Q94t 


Report  of  the  Commissioneb  op  Labor^  1907.       1.85 


(2)  TENEMENT  MANUFACTURES. 

8TATE1IVNT   COVKRINO    ENTDUB    PKRIOD   OF   THF.    OpXRATION   Or    AMBNDED    LAW 

(October  1,  1904,  to  Ssptehbbr  30,  1007). 

New  York    Remainder 

City.         of  State.  Totftl. 

Total  appUcfttlons  received 9.753  504        10,257 


Total  appUoations  granted 

Total  appUcatioos  refused  (net) . . . . 
Applications  canceled  by  applicant. 

Applications  duplicated 

Applications  standing  or  suspended . 
Applications  pending 


licenses  canceled  at  request  of  applicant , 
Licenses  revoked  for  unlawful  oonditlans. 

Total  number  of  lioensed  premises 

licenses  issued 

Licenses  ready  to  be  delivered 


7.902  ^ 

503 

8,405 

1.191 

1 

1.192 

218  ... 

218 

27  . . . 

27 

295  . . . 

% 

295 

120  ... 

120 

266 

11 

277 

o  •  •  • 

8 

7.628 

492 

8.120 

•  7,278 

486 

7.759 

855 

6 

361 

RBOORD  OF  QPSRATIONB  OF  UCBNaB  BURBAU  DURINO  CURRENT  TBAR. 

New  York  Remainder 

City.  of  State.    Total. 

Applications  pending  Sept.  80,  1906 79     70 

Applications  received 2.398  43          2,441 


Total.. 


2,477 


43 


2,520 


U)  Applications  for  dwellings  without  dear 
record  tram  local  health  or  tenement- 
house  authorities  and  therefore 

(2)  Applications  for  dwellings  with  clear  rec- 
ord ftom  health  and  tenement-house  au- 
thorities. Investigated  by  factory  Inspec- 
tor and 

(3>  Applications  for  shop  buildings  "Investi- 
gated by  factory  inspector  and 

AppUoations  refusedf  in  class  1  with  subse- 
quent report  of  compliance  with  orders  of 
health  or  tenement-house  authorities,  in- 
vestigated by  factory,  inspector  and 

Applications  refused  t  in  classes  2  or  8,  subse- 
quently re-investigated  and 


refused 

granted 
refused 
standing* 

granted 
>  refused 
standing* 

granted 
refused 

granted 
refused 


110 

1,726 
325 
113 

85 

14 

1 

290 
85 

492 
294 


19 


24 


Total  •pvHctMaoB  granted 

Total  applications  refused  (net)t 
Total  applications  standing*. . . . 

Applications  caooelled  by  applicants. . . 

Appttcattcos  dufiliCAted 

Applications  pending  Sept.  80,  1907 


2.548 

1,833 

114 

31 

2 

120 


43 


Uoenses  cancelled  at  request  of  applicants. 
Licenses  revoked  for  unlawful  conditions. . 


Net  In 


in  outstanding  licenses. 


172 

4 

2.867 


41 


no 

>  1,745 
325 
113 

59 

14 

1 

290 
8ft 

492 
294 

2.586 

1,338 

114 

31 

2 

120 

174 

4 

2.408 


^These  are  cases  in  which  investigation  showed  no  work  being  done  or  likely  to  be  done 
on  the  premises  and  in  which  no  further  application  for  the  Ucense  was  received  after  inves- 
tigatkn. 

tin  present  or  previous  quarters. 

IThe  number  of  buikUngs  held  to  be  below  the  requirements  for  licensing  was  1.525  at 
the  beginning  of  the  year.  As  the  result  of  re-appUcatlons  and  re-inspections  during  the 
year,  the  nnmber  of  njected  applioatiotts  was  reduced  to  1,192. 


1.86 


New  Yobk  State  Depaetment  op  Labob. 


(3)  SUMMARY  OP 


COMPLAINTS  INVESTIGATED. 
SPBCiAii  Invbstigations. 


SVBJBCT  or  OOMPLAIMT. 


Patkbnt  of  Wages. 

Failure  to  pay  weekly  (ilO) ' 

Factories. 

1.  Postini?  of  law.  etc.  (f  S  76-8.  87. 

89.  106).'. 2 

2.  Sanitation  and  safety  (Sfi  62.  79- 

^88-91) 191 

a.  lighting  (§  81) 24 

b.  Ventilation    and    overcrowd- 

ing (§§  85-6) 10 

**.,  Time  allowed  for  meals  (§  89).  1 
d.  Cleanliness  and  sanitary  con- 
veniences (H  84^88) ♦lOl 

\\  Dangerous  machinery  (Si  81- 

91) 20 

Elevators,     hcMstwajrs.     etc., 

($79) 8 

g.  Protection  from  fire  (§§  80. 

82,  83) ^24 

h.  Unsafe  buildings  (Sf  62.  90) .  *K 

.3.  Children  ({§  70,  73.  79,  81) •60 

4.  Women  and  minors  (5|  77.  79, 

81,9.3).... 17 

6.  Tenement  work  ^Art.  VII) 18 

7.  General  \iolation  of  factory  law.  5 

BAKF.RIE9. 

Water  closets,  drainage  or  plumbing 

(IS  111,  113) 1 

Ventilation  (5  111) 6 

Sleeping  in  bakeroom  ($113) 1 

Cleanliness  (|  112) 3 

Height  of  ceiling  (|  112) l 

Defective  drainage  (fill) 13  • 

Defective  ceilings  (§112) 5 

Mooring  (5  112) 

General  violation  of  bakeshop  law. .  *23 

Minks  and  Quarries 

Conditions  Not  Within  Depart- 
ment's Jurisdiction 

Total t349 

New  York  City §287 

Remainder  of  State *62 


Place 

Anony- 

Not 

complained 

mous 

Sus- 

sus- 

of not 

com- 

tained. 

tained. 

found. 

Total. 

plaints. 

lOS 

10 

6          < 

W4 

18t 

14 

2 

40 

22 

14 

2 

2i 
1      . 

16 

45 

4 

160 

101 

10 

1 

31 

16 

2     .. 

......  - 

5 

6 

13 

1 

.38 

18 

5     .. 

.... 

13 

S 

70 

7 

337 

42 

22 

« 

40 

:fb 

12 

2 

•a2 

"6 

• 
a 

^ 

IS 

. 

I 

•    ■     '              ■    • 

4 

3 

13 

A 

3     .. 

4 

1 

7      .. 

10 

4 

•  •••••'■            •• 

1 

1 

5     .. 

18 

3 

2     .. 

7 

2 

6     .. 

6     . 

6 

1 

30 

23 

1 

1      . 

■   ••■•■*•            •• 

24 

19 

245 

25 

t643 

§§.355 

172    ' 

25 

1507 

332 

73      .. 

♦♦136 

2S 

♦Includes  one  complaint  sustained  in  part,     flncludes  Ave  complaints  sustained  in  part 

§  Includes  four  complaints  s  istained  In  part. 

t Includes  24  complaints  outside  jurisdiction  of  the  department.  The  number  oT  separate 
communications  was  538,  as ^6  covered  more  than  one  subject;  thus.  71  covered  two  sub- 
jects; 11.  three  subjects;  4,  four  subjects. 

♦♦Includes  one  complaint  outside  jurisdiction  of  the  department. 

1 1ncludes  23  complaints  outside  jurisdiction  of  the  department. 

§§The  number  of  separate  communications  was  305,  as  39  covered  more  than  on^  sub- 
ject; thus  29  covered  two  subjects;  9.  three  subjects;  1,  four  subjects. 
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(4)  CHILD  LABOH 

NuMBBK  07  Children  Found  in  Factorirs  Inspcctec  Wuo  Were — 

14  TO  16  Year4  or  Age. 


COCNTT. 

AUiany 

ASesBny 

Broome 

('attaraiigua.  .  . 

(^yuga 

Chautauqua. .  . 

(lionnng 

('tienango. . .  . 

CHnton 

()(4umbta 

Caftiand. 

Delaware 

DiiichesB 

Erie 

Eatkx 

FnmkUn 

Fulton 

Geaeaee 

Greene 

Hoddmpr. 


Je! 

Kin^ 

Lalrts 

Uvtngston... 

M«di9on 

Uclliroe 

Montgomery. 

Nassau 

New  York... 

Niiiara 

Odoida 

Onondaga. . . 
Onftrio. . . . . 

OFBoge 

(Means 

Oswego 

Otaego 

Putnam 

Queens 

Rensselaer. . . 
Ridmiond... 
R«kland.... 
9'-  Lawreoce. 

Swatoga 

S^pectadr. 
8*harie..... 

**<yler 

Se«Ka 

Steuben 

Stt|)ik  .. 


■nfiii 

■PMjpkfaa. 


Legaixt 
Employed. 


Boys. 

140 

4 

12 

28 

8 

106 

7 

6 

10 

77 

5 

4 

82 

484 

I 

14 

73 

18 

19 

58 

8 

648 

1 

6 

13 

614 

146 

1.603 

73 

262 

212 

15 

124 

16 

139 

5 

4 

224 

148 

14 

35 

12 

31 

67 


7 
45 
49 
2 
5 
1 


Glrla. 
166 


1 

22 

10 

127 

12 

8 
15 
45 

6 

4 

61 

234 

1 

3 
60 
26 
15 
45 

9 
1,090 

6 

25 

461 

181 

3 

2.292 

55 

311 

230 

3 

52 


117. 
5 


195, 
135 
22 
10 
40 
25 
11 


Illeoallt 
Employed. 


Under  14  Years. 


Boys.         Qirls.        Boys.         Girls. 
19  25  2     


2 
12 
56 


10 
1 

25 
2 

4 
5 


1 

2 

134 

4 
4 
4 
1 


2 
176 


57 

2 

2 

538 

24 

5 

25 

15 

15 

5 


8 
1 

39 
12 
4 
8 
5 
2 
5 
2 


1 

16 

1 

2 


119 


I 

4 
2 


2 
163 


40 

6 

2 

610 

18 
8 

20 
4 
4 


18 
13 


5 

4 
1 


2 
2 


2 


17 


13 


1 


14 


8 


43 
2 
1 
8 


19 


2 


Tola* 

children 

umlfT 

16. 

352 

'4 

19 

60 

20 

274 

22 

20 

31 

122 

11 

9 

145 

1,001 

6 

22 

142 

47 

34 

'  103 

21 

2.098 

1 

IS 

38 

1,085 

334 

7 

5.114 

172 

587 

504 

37 

195 

22 

260 

13 

5 

479 

308 

40 

55 

58 

63 

87 

8 


11 

58 

114 

2 

0 

8 
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(4)  CHILD  LABOR^CGontlnued). 

Nu»iiKii  OF  CniLunEN  Found  in  FAOToaua  Ikspbcted  Who  Wehe- 

14  TO  16  Ybabs  of  Aob. 


OOUNTT. 

Ulster 

Warren 

Washington 

Wasme 

Westchester ..... 

Wyoming «. 

Yales 


I,£QALLT 

Emplotbd. 


lUJEOALLT 

Emplotso. 


Boys. 
212 
82 
10 
28 
07 
13 
4 


Girls. 
Ill 
23 
14 
84 
88 
16 
1 


Boys. 
8 
9 
2 
2 
16 


Girls. 


Girls 


8 

4 


■   •   •    • 


Total 
Under  14  Years,     children 

, " .       under 

16. 

834 

68 

26 

64 

166 

80 

6 


Boys. 


•  •  •  «  • 


1 
1 


Total      6,990        6,450        1,211         1.123 


108 


67       14,030 
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(f  ^  RUMMARY  OF  PROSECUTIONS. 

Rbsui/t. 


.^j^ 


PKOftKcvnoMS.  mlsBpd 

* • •  Pc&d-     or  ac-     With- 


Con- 

▼Ictecl; 

Ben- 

tfncft 

BUS- 


OmcNSB. 


Coii- 


1 

1 

1 

1 

1 

1 

3 

3 

16 

25 

17 

a21 

•    ■   •    • 


t4 
1 


3 


tl 


tl 
2 


RmploymenI  of  mljioiB 
under   18  more  thM  00 

hours  per  week . : 

*    Bakeries: 

Permitting  employeea  to 
"■i^p  in  storeroom 


Total 


1 
49 


3 

1 
a09 


8 


8 


2e 


%lb 


Groups.  Gases.  Ing.     quitted,  drawn,    pended.     tinni     l*iNf  4 

(A)  PiocBBDiNoa  iNmruTBD  Bkvoke  October  1,  1906. 
U.  Health  and  safety: 

Failure  to  light  halls  and 

stairways 

Failure  to  allow  20  minutes 

for  Itmch  at  6  p.  m.  ^ . .  •  • 
Failure  to  provide  water  in 

water  dosets 

Failure  to  provide  exhaust 

fans 

III.  Children: 

Employment  of  child  linder 

16  without  certlfittte. . . . 
Employment  of  child  under 

14 ., 

Employment  of  chil^  lindei 

16  more  than  9  hours  per 

day 

Making  false  statement  In 

application    for    employ- 

menr  certificate 

TV.  Women  and  minors: 

Employment  of  women  after 

9   9,U 

Employment     of     women 
more  than  60  hours  per 


A 

I 

;• 

1            . 

■  •  •  •  • 

11 

in 

24  1 

7 

i:i 

AU 

I  ill 


2(1 


:\h 


31     ft, 005 


(B)    f^ROCBEDTNGS    INSTITUTED  IN   CURRENT  YEAR. 

I.  Administration: 

Interference  with  factory  In- 
spector   In    the  perfprm- 

anoe  of  his  duties.  ....••  6  6  4     1  $  10 

M.  H<>«lth  and  safety: 

Failure  to  light   halls  and 
stairways 1  1     ♦!     

Failure  to  dean  water  dosets         2  2     1     1  50 

Failure  to  dean  and  paint 
water  dosets 1  1     •!     

a  Includes  2  cases  reported  Mace  completion  of  tabulation,  ss  in  annual  report  of  Bureau  of  Factory 
iflpection  for  1906. 

•DlsmiaBsed  on  compUanoe  or  allegation  of  compliance  with  law. 
tone  case  submitted  to  grand  Jury  and  indictment  refused. 

{District  attorney  refused  to  present  to  grand  Jury,  indictment  having  been  refused  In  accompany- 
f 
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(5)  SUMMARY  OF  FROSBCUTIONS~(0ontlnued  X 

Resxtlt. 


Dis- 

Gon- 
victed ; 
sen- 

pBOSBCnnONB. 

tence 

Con- 

, * » •  PeDd  - 

or  ac- 

Wlth- 

8U8- 

Tided; 

lO 


■    •    •    ■ 


■    ■    *    • 


>     •     «     >     • 


»■*••• 


m 


Total 


Grand  total 


244       374 


293      443 


36 


HMO 


A3        1 .  r>.HO 


2S0 


20 


Offrksb.  Groups.   Oases.  Ing.      quitted,  drawn,   pended.     fiaed.    Fines. 

(B)  PocBEDiNOS  Inbtitutbd  IN  CuRRKMT  YsAR — (Continued). 
II.  Health  and  Safety — Cont'd: 
Failure  to  provide  separate 

water  closets  for  sexes. . .  1  1     •!     

Failure    to    provide    water 

closets 1  I     *1  •• 

Failure    to    provide    water 

closets  and  wash  room. . .  1  I     *  20 

P'ailure  to  safecruard  hdst- 

way    and    do    necessary 

cleanlni: 1  1     ....  •!     

III.  Children: 

Employment  of  child  under 

14 6e        82        81  7 

Employment  of  child  under 

16  without  certificate 112       176      §17  126 

Employment  of  child  under 

16  more  than  0  hours  per 

day 20        64       118  »  5  16  M 

Employment  of  child  under 

16  after  7  p.  M 2  8 

Employment  of  child  under 

16  on  dangerous  machin- 
ery  ' 

Employment  of  child  under 

16  after  7  p.  m.  and  more 

than  9  hours  per  day 

EmpIo3rment  of  child  under 

16  without  certificate  and 

after  7  p.  it 

Employment  of  child  under 

16  at  sorting  rags 

Failure  to  keep  register  of 

children  employed 

Failure  to  provide  evldoioe 

of  child's  age 

IV.  Women  and  minors: 

Employing  female  more  than 

60  hours  per  week 18        33 

VI.  Workshops  in  tenements: 

Giving  out  work  to  be  done 

in  unlicensed  tenements. .  2  2 

Removing  tagged  goods  from 

unlicensed  tenements  and 

removing  tags 1  1 


»    •    •    « 

«    •   •   •   •            • 

•    ■   •   •   •            « 

1              2fl 

68 

53 

15 

121 

117     f2,F.'>() 

71 

61 

16 

147 

148     $3,X5.«> 

IIT^'o  cases  withdrawn  because  of  inability  to  locate  boys  named  in  the  complaints. 
^Dismissed  on  compliance  or  allegation  of  compliance  with  law. 

HElevto  cases  submitted  to  grand  jury  and  indictment  refused;  one  case  defendant  discharged  ^iiii 
reprimand. 
{Two  oases  pending  on  appeaL 
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The  form  of  the  first  table,  entitled  ''Work  of  the  Deputy  Factory  In- 
spectors," differs  quite  materially  from  the  corresponding  table  in  the  last 
annual  report  of  the  Bureau.  Therefore,  a  few  words  to  this  point  will  not 
be  amiss.  The  increase  over  the  previous  year  in  the  number  of  regular 
inspections*  recorded  is  only  a  little  over  4,50d.  Adding  thereto  about  1,500 
special  inspections  that  were  made,  we  have  a  net  increase  of  6,000  or  about 
14  per  cent.  The  number  of  bakeries  inspected  is  practically  the  same  as 
last  year,  38  less  being  recorded.  Accidents  that  were  investigated  have  not 
been  tabulated  for  the  reason  that  such  investigations  when  made  were  not 
separately  reported  upon,  being  made  at  a  time  when  the  entire  plant  was 
under  inspection. 

If,  as  we  have  repeatedly  said,  the  value  of  our  inspections  lie^  mainly  in 
our  persistent  and  successful  efforts  to  enforce  the  law  by  unflagging  zeal 
in  following  up  orders  given,  then  the  last  fiscal  year  was  the  most  successful 
one  in  the  history  of  the  Bureau,  for  we  visited  over  36,000  fcstablishments 
to  observe  the  effect  of  our  work  and  to  insist  upon  tangible  results.  This 
is  an  increase  of  over  156  per  cent  pver  the  figures  of  the  previous  year. 
And  when  it  is  recalled  that  the  figures  for  1906  showed  an  increase  of  57 
per  cent  over  those  of  19<)5,  the  significance  of  this  year's  record  can  be  more 
fully  appreciated. 

Another  phase  of  our  work  which  shows  a  marked  increase  is  that  repre- 
sented in  the  application  of  the  "tag"  or  label.  In  1906  we  recorded  205 
instances,  while  in  1907  we  have  a  total  of  634.  The  tremendous  importance 
of  this  apparently  inconsiderable  item,  from  a  purely  sanitary  standpoint, 
cannot  be  fully  understood  except  by  those  familiar  with  the  law  and  methods 
of  enforcement.  It  will  be  fully  explained  in  the  annual  report  of  the 
Bureau,  and  will  constitute  an  interesting  chapter. 

Tenehcnt  Manttfactuses. 

Last  year  we  reported  a  total  of  1,183  inspections  of  tenement  buildings, 
not  including  a  number  of  visits  made  in  connection  with  the  investigation  of 
applications  for  licenses.  The  number  of  corresponding  inspections  made  this 
year  was  4,577.  In  1906  there  were  brought  under  special  observation  3J27 
tenement  houses.  This  vear  there  were  added  to  this  list  5,430;  and  once 
in  our  files,  a  tenement  house  will  remain  there  until  it  ceases  to  be  subject 
(o  our  official  attention  —  in  other  words,  until  it  is  no  longer  a  tenement 
house. 

Licenses  were  granted  during  the  year  permitting  the  use  of  2,586  premises ; 
last  year  2,021  were  issued.  It  is  hoped  that  the  falling  off  will  continue,  and 
is  an  indication  of  the  approach  of  the  period  when  the  granting  of  an 
additional  license  will  be  a  rare  thing,  ^hen  that  time  comes  we  can 
devote  ourselves  to  the  supervision  and  regulation  of  such  houses  as  are  now 
on  our  records.  Requests  for  the  cancellation  of  licenses  granted  were  received 
from  174  parties,  and  were  complied  with.  Four  licenses  were  during  the 
year  revoked  for  unlawful  conditions.  This  brings  the  net  increase  for  the 
twelve  months  down  to  2,408. 


*  Exclusive  of  the  820  inspections  of  tenant  factory  buildings,  a  class  of  inspections 
rsq  ilred  by  law  for  the  first  time  this  year. 

t  Investigation  of  "compliances'*  and  "on  special  orders." 


1.92     New  York  State  Depabtment  of  Labob. 

Arrangements  have  been  made  for  a  more  systMnatic  and  thorough  in- 
spection of  licensed  houses.  We  expect  to  exert  daring  the  coming  year  a 
greater  influence  on  tenement  house  conditions  than  eyer  before.  Manufact- 
urers who  furnish  worlc  to  occupants  of  tenement  house  apartments  will  do 
well  to  watch  closely  that  their  goods  do  not  get  into  unlicensed  houses. 

OoHPLAnns. 

The  number  of  complaints  received  and  investigated  was  643,  or  two  less 
than  in  the  preceding  twelve  months.  Anonymous  communications  alleging 
violations  of  the  law  numbered  355  as  agp>^nst  328  in  1906.  It  will  be  noted 
that  sanitary  conditions  and  the  employment  of  children  and  women 
received  closer  attention  from  those  who  file4  complaints  than  any  of  the 
other  subjects  enumerated  in  our  table. 

Child  Labchl 

For  the  reason  that  there  is  an  intense  public  interest  manifested  in  the 
subject  of  child  labor,  and  that  it  is  most  important  from  sociologic  and 
economic,  as  well  as  administrative,  standpoints  \o  have  reliable  informa- 
tion as  to  the  extent  of  the  problem,  it  was  felt  to  be  the  duty  of  the  Bureau 
to  gather  data  which  migh  be  regarded  as  representing  the  actual  state  of 
facts  so  far  as  the  manufacturing  establishments  in  this  state  are  concerned. 
To  this  end,  a  new  method  of  enumeration  was  devised  whereby  each  in- 
spector was  required  to  furnish  for  every  place  where  one  or  more  children 
were  found  at  work  a  separate  statement  relating  to  this  subject.  This  record 
was  called  for  not  only  with  the  regular  annual  inspection  of  each  place,  but 
was  also  required  "with  each  recorded  subsequent  visit.  The  result  of  this 
has  been  to  place  in  our  hands  the  most  complete  figures  on  child  labor 
in  our  factories  ever  obtained.  It  is  true  that  the  record  for  some  em- 
ployers has  been  duplicated,  and  in  a  few  instances  triplicated,  but  in  order 
to  avoid  a  pculding  of  our  statistics  we  adopted  the  plan  of  eliminating  all 
but  one  record  for  each  concern,  taking  the  one  showing  the  highest  number 
of  children  found  at  work  on  any  one  day.  We  found,  too,  that  the  records 
are  not  only  complete,  but  available  for  immediate  use.  Heretofore  we  were 
not  in  a  position  to  include  in  the  preliminary  report  of  the  Bureau*  any 
figures  on  the  subject  except  those*  showing  the  number  of  children  dis- 
missed from  illegal  employment.  Now  we  can  show  the  extent  or  prevalence 
of  child  labor  in  each  county  of  the  state,  properly  classified  as  "  legal  "  and 
"  illegal,"  and  in  sex  groups.  In  the  annual  report  of  the  Bureau  we  hopn 
to  make  a  further  use  of  the  records  above  referred  to,  showing  the  relative 
prevalence  of  child  labor  in  the  principal  industries  employing  such  service. 

Table  4  shows  that  14,939  children  were  found  at  work  in  the  various 
establishments  in  the  state  which  are  subject  to  the  inspection  of  this  Buresu. 
The  number  is  quite  evenly  divided  between  the  two  sexes.  Out  of  this  tot-^l 
2,499  were  illegally  at  work  and  were  dismissed  from  employment;  the  cor- 
responding group  last  year  numbered  3,602  —  showing  a  very  substantiil 
reduction  in  the  last  twelve  months.  When  it  is  observed  that  there  is  an 
increase  of  1,500  in  the  total  number  of  children  reported  at  work,  the 
relative  decrease  in  the  unlawful  employment  of  children  appears  still  greater. 
Last  year  27  per  cent  of  all  children  found  at  work  had  no  legal  right  to  h^* 
so  employed,  while  this  year  the  number  unlawfully  at  work  is  a  little  under 
17  per  cent  of  the  whole. 
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The  number  of  children  under  fourteen  who  were  at  work  is  165  as  against 
209  in  the  preceding  twelve  months.  This  includes  quite  a  number  of  children 
who,  in  cities  of  the  second  and  third  classes,  procured  mercantile  or  vacation 
certificates,  and  on  the  strength  of  having  such  certificates  were  admitted  to 
work  in  factories.  The  carelessness,  of  factory  owners  in  accepting  such  cer- 
tificates became  so  common  and  annoying  that  we  resorted  to  prosecution  in 
order  to  stop  it.  In  same  instances  we  secured  convictions  even  though  a 
vacation  certificate  had  been  issued  to  the  child  and  was  on  file  in  the  office  of 
the  employer.  We  prosecuted  only  in  such  cases  where  the  child  involved  was 
under  fourteen. 

To  eradicate  the  evil  of  illegal  child  labor  in  the  ^state  is  the  duty  and 
fixed  purpose  of  this  administration.  The  genuine  support  received  from 
the  many  civic  sources  interested  in  the  subject  is  gratefully  acknowledged. 

AOOIDENTS. 

In  the  last  annual  report  of  the  Bureau  we  reported  that  there  had  been 
recorded  in  the  twelve  months  a  total  of  13,505  accidents.  This  year  we  re- 
corded in  the  first,  second  and  third  quarters  a  total  of  14,167.  The  total  for 
the  year  will  exceed  19,000.  This  increase  is  significant  as  evidence  of  the  fact 
that  heretofore  our  statistics  relating  to  industrial  accidents  were  far  from 
being  complete,  and  of  the  necessity  of  continued  effort  to  secure  information 
bearing  upon  the  subject.  It  also  illustrates  the  value  of  the  amendment  to 
our  law  making  inadmissible  as  evidence  on  the  trial  of  any  suit  for  damages, 
the  statements  made  by  the  person  reporting  an  accident  to  this  office.  The 
fact  that  such  reports  could  be  utilised  on  the  trial  of  damage  suits,  militated 
against  the  efficiency  of  our  service  in  respect  of  this  subject.  Now,  however, 
manufacturers  do  not  fear  to  give  us  the  information  called  for  by  law,  for 
they  are  amply  protected  against  any  unfair  use  of  such  information. 

Mines. 

The  deputy  mine  and  quarry  inspector  was  unusally  active  during  the  year, 
covering  every  section  of  the  state  where  mining  or  quarrying  is  engaged  in. 
To  do  this  involved  more  real  work  than  is  suggested  in  the  figures  given  in 
summary  table  No.  1.  Practically  all  of  his  work  must  be  done  during  the 
spring  and  summer  months.  Open  quarries  cannot  well  be  inspected  in  the 
winter,  and  only  a  few  special  inspections  of  mines  can  be  undertaken  in  that 


PBOSBCUnONS. 

From  the  standpoint  of  the  general  public,  this  is  the  really  interesting 
part  of  the  service  performed  by  the  Bureau.  The  reason  is,  that  to  the 
ordinary  citizen  the  routine  work  is  invisible;  but  here  we  come  out  in  the 
open  and  we  do  things  of  a  very  conspicuous  and  tangible  character. 

The  table  showing  the  result  of  the  prosecutions  is  in  two  sections  —  the 
first,  consisting  of  cases  that  were  pending  on  October  1,  1906;  the  other, 
of  all  cases  instituted  between  October  1,  1906,  and  September  30,  1907. 

-There  were  pending  October  1,  1906,  a  total  of  69  cases  instituted  against 
49  defendants.  Of  these  cases  3  are  still  pending  on  our  records,  8  were 
dismissed  or  defendant  acquitted,  1  was  withdrawn,  and  57  resulted  m  con- 
vietions.    Penalties  were  imposed  in  31,  and  sentence  suspended  in  26  cases. 
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During  the  twelve  months  c<^vered  hy  this  report,  proceedings  were  in- 
stituted against  244  defendants,  involving  374  separate  charges.  Of  this 
number  306  were  brought  to  final  issue,  and  in  238  cases  convictions  were 
secured.  Fifty- three  were  dismissed  or  defendant  acquitted,  15  were  with- 
drawn for  reasons  which  appeared  satisfactory  to  Department  counsel,  and 
the  remaining  68  cases  are  carried  over  to  the  following  year. 

In  our  report  last  year  we  complained  of  the  seeming  indifference  of  certain 
judicial  officers  to  the  violations  of  the  Labor  Law  brou^t  to  their  attention 
by  the  officers  of  this  Department.  The  result  this  year  is  a  little  more  satis- 
factory, penalties  being  imposed  in  practically  50  per  cent  of  convicted  cases 
as  against  penalties  iqipoeed  in  about  35  per  cent  of  the  convictions  recorded 
a  year  ago.  It  must  be  said,  however,  that  there  is  no  real  ground  for  ex- 
tending clemency  to  those  whom  we  convict,  for  the  established  practice  of  the 
Bureau  is  not  to  prosecute  until  after  repeated  warnings  have  proven  of  no 
avail. 

The  aggregate  penalties  collected  during  the  twelve  months  is  $3,855.  Out 
of  this  $3,560  were  for  violations  of  the  various  provisions  relating  to  the 
employment  of  children.  It  seems  quite  singular  that  out  of  28  convictions 
for  violating  the  sixty-hour  weekly  limit  for  women,  a  suspended  sentence 
was  given  in  27  cases.  We  cannot  imdertake  to  explain  the  obliquity  of  the 
judicial  vision  which  regards  so  lightly  a  practice  that  is  so  universally  pro- 
hibited and  concededly  inimical  to  the  welfare  of  females. 

The  Bureau,  in  order  to  meet  the  expectations  of  the  people,  must  continue 
to  apply  rigorously  the  punitive  provisions  of  our  law  to  all  who  fail  to 
profit  by  the  policy  of  fair  dealing  that  has  always  characterized  the  service. 
It  is  fully  realized  that  we  have  reached  a  point  where  leniency  ceases  to  be 
R  virtue  and  decisive  action  is  the  imperative  duty  of  all  connected  with  our 
work. 

It  is  with  pleasure  that  we  record  our  appreciation  of  the  earnestness  with 
which  each  person  connected  with  the  service  performed  the  duties  devolving 
upon  him  throughout  the  year. 
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PRELIMINARY  REPORT  OF  THE   SECOHD    DEPUTY  COMMISSIONER   IN  CHARGE 
OP  THE  BUREAU  OF  MEDIATION  AND  ARBITRATION. 
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Albany,  N.  Y.,  December  10,  1907. 
Hon;  P.  T.  Shebman, 

OommiasUmer  of  Labor,  Albany,  N.  Y.; 

SiB:  The  following  summary  of  the  work  of  the  Bureau  o^  Mediation  and 
Arbitration  for  the  year  ended  September  30,  ld07,  is  submitted  with  the 
proviso  that  the  statistics  herein  Qontained,  while  approximately  correct, 
will  be  subject  to  revision  when  more  complete  data  for  the  third  quarter 
of  the  year  are  obtained. 

Following  is  a  summary  of  this  year's  disputes  as  compared  with  those 

of  last  year: 

1907.  1906. 

Number  of  strikes  and  lockouts   «^ 282  245 

Employees   involved   directly 78,215  66,454 

Employees    involved   indirectly    27, 066  7, 252 

Aggregate  days  of  working  time  lost 1,  692, 905  1,  658, 781 

Classified  by  principal  cause  or  object  in  each  case  the  disputes  of  this 

year  appear  as  follows: 

Number  of 

Principal  Cause  or  Object.  disputes. 

Increase  in  wages   *. 133 

Reduction  in  wages  11 

Shorter  hours < 23 

Longer  hours 1 

Trade  unionism , 55 

Particular  persons 24 

Working  arrangements 24 

Sympathetic 3 

Miaeellaneons 8 

The  increase  of  industrial  disturbances  this  year,  as  evidenced  by  the  abow 
figures  was  caused  almost  entirely  by  the  number  and  volume  of  disputes 
in  which  unskilled  or  common  labor  participated.  These  were  usually  strikes 
started  for  an  increase  of  wages,  but  which  in  most  instances  developed  into 
contention  for  union  recognition  owing  to  the  fact  that  the  union  involved 
either  had  bad  no  trade  agreement  previously  or  had  been  organised  in 
connection  with  the  strike.  The  special  problem  involved  in  this  class  of 
disputes  is  referred  to  later  on  in  this  report. 

The  work  of  the  Bureau  in  the  direction  of  preventing  or  settling  disputes 
may  be  roughly  summarized  as  follows,  these,  figures  including  only  those 
cases  to  which  personal  attention  was  given  by  some  member  of  the  staff  for 
the  purpose  of  intervention  and  excluding  such  eases  as  simple  reply  to 
inquiries  by  parties^  or  observation  of  disputes  in  which  no  opportunity^  tpx 
interventioB  by  the  Bureau  was  apparent,  etc. 
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The  total  number  of  disputes  in  which  the  Bureau  intertened  uas  52. 
In  8  of  these  the  intervention  occurred  before  any  stoppage  of  work  had 
occurred.  In  41  cases  the  Bureau  intervened  upon  its  own  initiative  while  in 
11  instances  the  intervention  in  the  first  instance  was  in  response  to  re- 
quests received,  therefore,  such  request  being  made  8  times  by  work  people 
and  3  times  by  disinterested  third  parties.  The  number  of  requests  for 
intervention  was  the  largest  in  the  Bureau's  history.  In  26,  or  one-half,  of 
the  interventions,  the  Bureau's  action  either  led  directly  to  a  settlement  or 
contributed  substantially  to  such  a  result.  In  21  cases  the  Bureau's  repre- 
sentatives brought  about  conferences  of  representatives  of  the  parties*  and 
all  but  one  of  these  resulted  in  settlements.  The  6  other  settlements  were 
brought  about  by  conferences  with  parties  separately.  In  48  cases  the 
Bureau's  action  was  in  the  nature  of  mediation  with  a  view  to  effecting  con- 
ciliation, while  in  3  its  action  consisted  only  of  informal  investigation  or 
observation.  There  was  no  case  of  arbitration  this  year  either  by  the  State 
Board  or  by  a  representative  of  the  Bureau. 

The  most  serious  obstacle  with  which  we  have  had  to  deal  in  the  attempted 
adjustment  of  disputes  has  been  what  is  commonly  termed  trade  unionism, 
or  recognition  of  the  union  by  the  employer.  There  has  been  a  decided  dis- 
position on  the  part  of  employers  in  most  instances  where  strikes  have 
occurred  to  insist  on  non-recognition  of  labor  organizations.  This  has  been 
especially  true  in  the  case  of  disputes  involving  common  labor  or  mechanics' 
helpers.  On  the  other  hand,  the  unions  have  been  insistent  on  maintaining 
and  inaugurating  imion  conditions.  Several  disputes  have  occurred  and 
many  others  have  been  prolonged  solely  on  this  contention.  We  have  en- 
deavored to  avoid  taking  sides  on  this,  or  any  other  contention,  but  believe 
where  a  cause  for  industrial  dispute  is  known,  it  should  be  fairly  met,  and 
if  possible  removed. 

The  ideal  condition  in  the  industrial  world  is  the  uninterrupted  employ- 
ment of  both  capital  and  labor.  Therefore,  the  important  thing  is  to  over- 
come or  minimize  interruption  of  such  employment.  We  have  said  before 
{cf.  Annual  Report  for  1901,  pp.  12-14),  and  here  repeat  that  the  most 
effective  method  thus  far  devised  for  promoting  and  preserving  industrial 
peace  is  mutual  collective  bargaining  predicated  on  local  or  trade  agreements 
providing  for  trade  arbitration.  We  are  unable  to  comprehend  how  trade 
agreements  or  collective  bargains  can  be  made  unless  there  is  some  form  of 
organization  of  each  party  to  them.  What  other  alternative  can  there  be? 
Assuming  it  to  be  possible  to  disrupt  the  now  existing  labor  organizations  and 
to  substitute  therefor  individual  dependence  of  the  workmen  on  employers  as 
to  terms  and  conditions  of  employment,  is  it  not  a  forgone  conclusion  that 
the  next  developmenrwill  be  a  reincarnation  of  the  labor  union  in  some  form, 
whether  a  more  radical  one  or  not  would  be  for  the  future  to  solve.  It  is  rea- 
sonable to  expect  to  always  have  a  percentage  of  radical  individuals  on  both 
sides  of  this  problem.  However,  the  general  trend  is  toward  the  substitution 
of  reason  for  force,  of  conciliation  and  trade  agreements  for  strikes  and  lock- 
outs, and  in  this  connection  we  present  a  suggestion  that  has  for  its  object  this 
enlargement  of  this  principle,  and  that  is  intended  to  overcome  some  of  the 
objections  of  employers  to  dealing  with  organized  labor  on  the  alleged  grounds 
of  radicalism,  inexperience  and  irresponsibility. 
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The  suggestion  is  that  a  partial  readjustment  of  labor  unions  might  be 
effected  in  trades  and  occupations  where  mechanics  or  skilled  labor  are  em- 
ployed jointly  with  common  labor  and  where,  generally  speaking,  the  pro- 
portion of  skilled  labor  is  as  large  or  larger  than  the  unskilled  or  common 
labor,  the  two  classes  standing  practically  in  the  relation  of  mechanic  and 
helper,  so  that  the  helper  or  common  labor  organization  should  be  made 
auxiliary  to  the  mechanic  or  skilled  labor  organization,  and  so  that  when  trade 
agreements  are  made  they  should  be  made  for  both  classes  of  labor,  the 
skilled  trade  representing  both. 

This  may  seem  at  first  to  be  a  usurpation  of  the  rights  of  one  class  of 
employees  by  the  other,  but  second  thought  will  convince  any  unprejudiced 
person  of  experience,  that  it  is  to  the  interest  of  the  skilled  workman  that 
his  helper  or  apprentice  should  be  satisfied  with  his  condition  of  labor,  and 
that  it  is  natural  to  assume  that  the  average  mechanic  will  bring  more 
experience  and  ability  to  the  making  of  working  or  trade  agreements  than 
will  the  common  laborer.  From  the  standpoint  of  the  employer,  in  fact  from 
any  viewpoint,  there  is  the  advantage  that  the  mechanic's  organization  is 
likely  to  be  more  stable  and  reliable  than  that  of  the  laborer.  In  addition 
to  this,  from  the '  standpoint  of  the  laborer,  it  may  be  noted  that  if  a 
mechanic  stops  work  the  helper  or  laborer  is  necessarily  rendered  idle, 
whereas  the  mechanic,  if  he  so  elects,  can  continue  at  work  in  case  the  laborers 
strike,  either  by  doing  the  work  of  the  laborer  in  connection  with  his  own, 
or  by  working  with  other  labor. 

The  suggested  plan  has  already  been  tried  in  several  trades  locally,  and 
seems  to  have  been  successful.  We  believe  its  more  general  adoption  would 
have  a  tendency  to  give  wider  application  to  the  principle  of  collective 
bargaining  and  trade  agreements,  and  as  illustrations  of  its  practical  appli- 
cation quote  the  following  extract  from  the  joint  arbitration  plan  between 
the  Building  Trades  Employers'  Association  and  the  Unions  of  the  Building 
Trades  of  New  York  City,  together  with  copies  of  agreements  now  in  force 
which  embody  the  plan. 

Extract  from  joint  arbitration  plan  between  the  Building  Trades  Employers' 
Association  and  the  Unions  of  the  Building  Trades  of  New  York  City. 

Sec.  23.  **  Unskilled  trades  "  are  hereby  defined  to  be  those  of  laborers, 
helpers  or  workers  from  whose  ranks  mechanics  of  a  particular  trade  are 
not  regularly  recruited.  Any  difficulty  arising  in  the  unskilled  trades  may 
be  adjusted  in  accordance  with  the  provisions  of  this  Plan,  through  the 
mechanics  of  the  trade  in  which  the  unskilled  are  working;  and  should  the 
mechanics  of  a  trade  repeatedly  refuse  to  file  a  complaint  it  may  be  presented 
upon  the  written  request  of  five  organizations,  parties  to  this  Flan." 

Wage  agreement  for  Laborers'  Union  Protective  Society  of  New  York  City 
entered  into  between  the  Mason  Builders'  Association  and  Bricklayers' 
Unions  of  New  York  City  and  Long  Island  for  1006-1907. 

The  Mason  Builders'  Association,  of  which  Mason  Builders'  Local  No.  1  is 
herein  declared  and  understood  to  be  a  constituent  part,  hereby  enters  into 
the  foUowing  Wage  Agreement  with  the  Bricklayers'  Unions  Nos.  1,  3,  4,  7, 
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9,  11,  29,  32,  33,  34,  35,  40,  41,  47,  53  and  72,  of  New  York  City  and  Long 
Island,  for  the  Laborers'  Union  Protective  Society  of  New  York  City. 

That  on  and  after  May  1st,  1906,  the  wages  of  the  members  of  the 
L,  U,  P.  8,  shall  be  37^  cents  per  hour  for  eight  hours  x>er  day  for  five  days, 
and  four  hours  on  Saturday,  and  the  hours  of  labor  shall  be  from  8  a.  m.  to 
5  p.  M.  for  five  days,  with  one  hour  for  lunch;  the  lunch  hour  to  be  from 
12  M.  to  1  P.  M. 

The  hours  of  labor  on  Saturday  to  be  from  8  a.  m.  to  12  m.  ;  all  other  time 
shall  be  considered  overtime  and  be  paid  for  at  the  rate  of  time  and  one-half, 
except  the  lunch  hour.  Sundays  and  the  following  holidays,  New  Year's  Day, 
Washington's  Birthday,  Decoration  Day,  Independence  Day,  Labor  Day, 
Thanksgiving  Day  and  Christmas  Day,  shall  be  paid  for  at  the  RAT£  OF 
DOUBLE  TIME. 


For  Mason  Builders'  Ass'n; 
Frank  £.  Conover,  Chairman 
P.  J.  Carlin 
William  Crawford 
Jacob  Zimmermann 
Thomas  B.  Leahy 
George  J.  Wilis 
Ely  Greenblatt 
Chas.  A.  Cowen 
F.  J.  Kelly,  Jr. 
William  Kennedy 
C.  Curtis  Woodruflf 
F.  J.  Ashfield 
Arthur  G.  Stone 
J.  C.  Vreeland 
Otto  M.  Eidlitz 


For  Bricklayers'  Union: 
No.  41,  Frank  R.  Harper,  Chairman 
No.     1,  Thomas  H.  Samuels 
No.    3,  Richard  B.  Moore 
No.    4,  James    Birchall 
No.    7,  Joseph  Doody 
No.    9,  Daniel  Gundacker 
No.  11,  William    Klein 
No.  29,  Harry  F.  Collins 
No.  32,  Hugh  Begley 
No.  33,  Luke  A.  Burke 
No.  34,  Sam  Tomley 
No.  35,  John   Grix 
No.  40,  Timothy  Shea 
No.  47,  Charles  F.  McGinty 

No.  63, 

No.  72,  James  J.  Brogan 


Agreement   hetween   the  Employing  Plaeterere*   Association   and   the  Plas- 
terers' Helpers  Sooiety  of  New  York, 

Section  1.  This  agreement  made  and  entered  into  on  the  29  th  day  of  June, 
1905,  between  the  Employing  Plasterers'  Association  of  New  York,  and  the 
Plasterers'  Helpers  Society  of  New  York,  on  the  following  terms  and  con- 
ditions : 

Section  II.  The  wages  of  the  Plasterers'  Helpers  shall  be  $3.25  per  day, 
and  that  eight  hours  shall  constitute  a  day's  work;  work  done  between  the 
hours  of  5  and  6  o'clock  p.  m.  and  on  Saturday  a|ternoons  shall  be  considered 
''single  time"  and  paid  as  such;  all  other  time  except  as  hereinbefore 
mentioned  "double  time." 

Section  III.  The  helpers  are  to  start  work  and  get  the  mieiterial  tempered 
and  ready  on  the  scaffold  for  the  plasterer's  to  start  work  at  8  a.  M.  and 

1  p.  M. 

Section  IV.  It  is  further  agreed  that  no  scaffold  shall  be  built  except  by 
members  of  the  Plasterers'  Helpers  Society  of  New  York,  parties  to  this 
agreement,  or  by  plasterers,  carpenters  or  regular  scaffold  builders,  and  that 
all  plasterer's  materials  are  to  be  handled  by  the  Plasterers'  Helpers  Society. 
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Section  V.  The  cleaning  of  floors  when  not  called  for  in  the  plastering 
specifications  shall  not  be  insisted  upon  being  done  by  the  Plasterers'  Helpers 
Society. 

Section  VI.  The  Plasterers*  Helpers  Society  will  be  represented  through  the 
Journeymen  and  Ornamental  Plasterers  Societies  of  tfew  York,  and  all  griev- 
ances or  violations  of  the  above  rules  shall  be  laid  before  the  Joint  Arbitra- 
tion Board  for  settlement.  No  members  of  the  Plasterers'  Helpers  Society 
shall  leave  the  employment  of  a  member  of  the  £.  P.  A.  until  the  matter 
in  dispute  has  been  brought  before  the  Joint  Arbitration  Board  and  their 
decision  rendered. 

Section  VIJ^  In  ornamental  shops  when  more  than  two  laborers  are  em- 
ployed, they  shall  be  members  of 'the  Plasterers'  Helpers  Society. 

Section  VIII.  This  agreement  is  intended  to  cover  the  entire  trade  and  all 
other  plasterers  and  helpers  will  come  under  this  agreement. 

This  agreement  shall  terminate  on  the  first  day  of  January,  1907. 

This  agreement  is  made  through  joint  arbitration  board,  the  Journeymen 
and  Ornamental  Plasterers  representing  and  making  the  above  agreement 
on  behalf  of  tJie  Plasterers'  Helpers  Society,  All  violations  and  disputes 
of  this  agreement  to  be  settled  as  per  Section  6  of  this  agreement. 

Far  E,  P,  A.  For  0.  P.  8.-Q. 

H.  W.  Miller>  L.  S.  Massimo, 

James  Morrison.  Jr.  F.  Morkel. 

Ph  itcNulty, 
C.  E.  Walter, 
J.  F.  Clark. 

For  J.  P.  8.  For  P.  H.  B, 

Chas.  A.  Schott,  Jphn  Dwyer, 

Walter  Thomson.  Patrick  McCabe, 

ThoB.  J.  Dinkin.  Frank  Larock, 

Arani  Altana. 

The  Bureau  has  held  steadily  to  the  policy  of  subordinating  official  or  State 
interference  to  co-operation  with  local  officers,  agents  or  individuals  to  effect 
mediation,  conciliation  or  arbitration  whenever  such  course  was  possible. 

With  the  increased  force  available  October  1,  1007,  it  is  expected  to  enlarge 
the  general  scope  of  the  Bureau's  work  during  the  ensuing  year  by  more 
personal  visitation  to  localities  where  disputes  are  threatened  or  actually 
exist.  It  is  also  intended  to  amplify  the  effort  made  last  year  to  encourage 
the  establishment  of  local  conciliatory  bodies  through  personal  discussion 
and  explanation  of  the  subject  by  the  staff  of  the  Bureau  at  meetings  of 
central  labor  bodies  and  employers'  organizations  whenever  time  and  oppor- 
tunity permit.  This  will  cause  a  temporary  increase  in  the  expense  of  main- 
taining the  Bureau,  but  should  produce  results  which  will  much  more  than 
offset  the  increase  by  creating  a  better  understanding  on  the  part  of  indus- 
trial organizations  as  to  the  work  of  the  Bureau,  and  the  means  which  can 
and  should  be  employed  to  prevent  strikes  or  lockouts. 

The  recommendation  made  last  year  that  suitable  provision  be  made  for  a 
secretary  or  chief  derk  to  the  Bureau  is  renewed  for  the  same  reasons  given 
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last  year,  viz.:  In  order  that  the  correspondence,  office  files  and  permanent 
records  may  be  at  all  time^  under  the  immediate  direction  and  supervision  of 
an  official  with  practical  knowledge  of  the  subject  and  the  judgment  neces- 
sary to  properly  dispose  of  all  routine  matters,  and  at  the  same  time  keep 
the  field  force  properly  advised  on  current  matters  of  interest.  This  will 
be  more  necessary  than  ever  with  the  increase  in  the  field  force  provided  for 
the  ensuing  year.  The  alternative  is  to  deplete  the  field  force  intermittently 
to  attend  to  the  details  of  necessary  work  in  the  office,  and  in  so  doing  divert 
one  of  the  staff  from  work  for  which  he  is  supposed  to  have  special  qualifi- 
cations to  that  for  which  he  may  not  be  particularly  adapted,  and  which  is 
likely  to  be  looked  upon  as  a  temporary  assignment.  In  ad^tion,  should  it 
be  deemed  advisable  or  necessary  to  hold  formal  investigation  of  important 
disputes  by  the  Board  of  Mediation  and  Arbitration,  it  would  be  almost  or 
quite  a  necessity  to  have  an  officer  available,  familiar  with  the  detailed 
sources  of  information  in  the  office  of  the  Bureau,  and  competent  to  perform 
such  duties  as  usually  devolve  on  a  secretary. 

Bespectfully  submitted, 
(Signed.)  JOHN  LUNDRIGAN, 

Second  Deputy  Commissioner  and  Chief  Mediator, 


APPENDIX    IV. 


IHDEX  OF  BILLS  AND  LAWS  RELATING  TO  LABOR  WHICH  WERE  ACTED  UPON 

AT  THE  LEGISLATIVE   SESSION  OF  1907. 

By  A.  F.  WEBER,  Chief  Statistician. 

[Explanation. —  Bills  enacted  into  law  are  described  in  italic  type.  The 
usual  abbreviations  appear,  namely,  "  S "  for  Senate,  "  A "  for  Assembly, 
**  L.  &  I.  Com."  for  Committee  on  Labor  and  Industries,  "  Int."  to  desig- 
nate the  introductory  number,  etc. 

For  a  review  of  the  Legislation  and  the  text  of  the  enactments,  see  the 
Department  of  Labor  Bulletin,  June,  1907.] 

DEPARTMENT  OF  LABOR. 

A  hill  *'  to  amend  the  Labor  Law  and  repeal  Chapter  9,  Laws  of  1901, 
relative  to  the  organizatioh  of  the  Department  of  Labor;  introduced  by 
Assemblyman  Hooper  {A,  1601;  print,  Nos,  2168,  2402).  Approved  June  15, 
as  Chapter  505. 

Same  subject,  by  Senator  Agnew  (S.  38;  print.  38,  244,  699,  1255). 
To  Assembly  Com.  on  Labor  and  Industry. 

Amending  the  Labor  Law  with  relation  to  the  qualifications  and*  salary  of 
the  Commissioner  of  Labor,  by  Mr.  Hoey  (A.  1088;  print.  Nos.  1257,  2249). 
To  Com.  on  Ways  and  Means. 

A  bill  to  establish  in  the  Department  of  Labor  a  bureau  for  the  licensing 
of  stationary  engineers,  by  Mr.  Cunningham  (A.  1455;  print.  No.  1870).  To 
L.  &  I.  Com. 

A  bUl  '*  to  amend  the  Ifavigation  Law,  authorizing  temporary  assignments 
of  inspectors  of  steam  vessels  to  the  Department  of  Labor";  by  Senator 
Davis  {No.  659 j  print,  775).    Became  law  June  17,  chapter  520. 

Same  bill,  by  Assemblyman  Frentioe  (A.  1220,  print.  1472,  2341).  Sen. 
Com.  on  Commerce  and  Navigation. 

A  bill  to  **  amend  the  penal  code,  relative  to  violations  of  provisions  of  the 
Labor  Law/*  by  Senator  Agnew  {No,  33,  print.  No,  33).  Became  law  June 
15,  Chap.  506. 

Bills  to  confer  jurisdiction  upon  the  Court  of  Claims  to  determine  the 
claims  of  A.  L.  Greene  and  Ella  Nagle,  of  the  Department  of  Labor,  against 
the  State  were  vetoed  by  the  Governor  July  26.  (A.  1227,  print.  Nos.  A. 
1479,  S.  1748;  S.  816,  print.  Nos.  1001,  1076). 

HEALTH  AND  SAFETY. 

A  bill  requiring  the  equipment  of  elevators  with  sliding  doors  or  gates 
and  automatic  locking  device;  introduced  by  Senator  Mullaney  (S.  1164, 
print.  1802).     To  Judiciary  Com. 

A  bill  like  the  preceding  and  further  requiring  the  licensing  of  elevator 
operators,  etc.;  introduced  by  Mr.  McCue  (A.  941,  print.  1074).  To  L.  &  I, 
Com. 
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Factories,  Bakeshofs,  Laundries,  Etc. 

A  bill  "  to  provide  for  the  keeping  of  medical  and  surgical  appliances  in 
factories";  introduced  by  Mr.  Stern  (A.  564,  print.  592,  879,  2036).  To 
Sen.  Public  Health  Com. 

"An  act  to  amend  the  labor  law,  relative  to  ventilation  of  factories"; 
introduced  by  Mr.  Prentice  {A,  80,  print.  80,  999,  1133).  Approved  June 
11,  <M  Chapter  490. 

"A  act  to  amend  the  labor  law,  relative  to  providing  toaah-rooma  in 
founderiea";  introduced  by  Mr,  Filley  (A.  131,  print.  131,  1678).  Approved 
June  11,  (M  Chapter  485. 

A  bill  '^  to  amend  the  labor  law,  relative  to  laundries  in  connection  with 
hotels,  restaurants  and  transportation  companies  ** ;  introduced  by  Mr.  Pren- 
tice (A.  81,  print.  81,  1767).     Recommitted  by  Assembly  April  2. 

An  act  to  amend  the  tenement  house  law,  relative  to  bakeries;  introduced 
by  Senator  Page   {8.  667,  print.  796).     Approved  June  19,  as  Chap.  222. 

Other  bills  relating  to  the  same  subject  were  introduced  in  both  houses 
(A.  473,  A.   1341,  A.  1652,  and  S.  299). 

"An  act  to  amend  the  labor  law,  relative  to  confectioneries  ";  introduced 
by  Mr.  Prentice  {A.  770,  print.  835,  2005).  4^pprov€d  June  5,  as  Chapter 
418. 

A  bill  to  prohibit  the  moistening  of  materials  with  the  tongue  or  lips  in. 
the  manufacture  of  cigars;  introduced  by  Mr.  Gluck  (A.  957,  print.  1099, 
1293).     Recommitted  by  Assembly  March  7. 

Construction  Work. 

A  bill  to  require  additional  safety  appliances  for  scaffolding  for  the  use 
of  employees;  introduced  by  Sen.  Cohalan  (S.  712,  print.  854).  To  Judiciary 
Com. 

Same  bill  introduced  by  Assemblyman  Schmidt  (A.  1305,  print.  1615).  To 
L.  &  I.  Com. 

An  act  to  amend  the  labor  law,  relative  to  inspection  of  mines,  tunnels 
and  quarries;  introduced  by  Assemblyman  Schccneck  (A.  609,  print.  650,  1700, 
1852,  2213  and  S.  1564).    Approved  June  3,  as  Chapter  399. 

Railroads  and  Street  Railways. 

A  bill  "  to  provide  for  the  keeping  of  medical  and  surgical  appliances  in 
railroad  cars";  introduced  by  Mr.  Gluck  (A.  701,  print.  758).  To  Railroads 
Com. 

A  bill  ''authorizing  the  railroad  commissioners  *  *  *  to  require  rail- 
roads to  install  safety  appliances"  (interlocking  devices,  and  the  "block" 
system  of  train  operation) ;  introduced  by  Mr.  Cuvillier  (A.  972,  print. 
1113).    To  Railroads  Com. 

A  bill  "  to  amend  the  railroad  law,  in  relation  to  the  inspection  of  locomo- 
tive boilers";  introduced  by  Mr.  Merritt  (A.  618,  print.  659,  1750).  Recom- 
mitted by  Assembly  March  28. 

Same  bill,  by  Senator  Wilcox   (S.  309,  print.  338).     To  Railroads  Com. 

A  bill  on  the  same  subject;  introduced  by  Mr.  Jackson  (A.  814,  print. 
886).     To  Railroads  Com. 

Same  bill,  by  Senator  Wemple  (S.  540,  print.  625).    To  Railroads  Com. 

"An  act  to  amend  the  labor  law,  in  relation  to  the  inspection  and  care 
of  steam  locomotives";  introduced  by  Senator  Wemple  {8.  632,  print.  747). 
Approved  April  25,  as  Chapter  208. 
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Same  bill,  by  ABsemblyman  Jackson  (A.  1218,  print.  1470).  To  Railroads 
Com. 

A  bill  '*  to  amend  the  railroad  law,  prohibiting  the  use  of  certain  loco- 
motiyes";  introduced  by  Assemblyman  Whitley  (A.  441,  print.  450).  To 
Railroads  Com. 

A  bill  "  to  amend  the  railroad  law,  requiring  an  assistant  to  the  engineer 
and  fireman  in  the  cabs  of  locomotives  " ;  introduced  by  Assemblyman  Jackson 
(A.  1368,  print.  1739).    To  Railroads  Com. 

A  bill  "  for  the  better  protection  of  passengers  on  street  railroads  "  (by 
freight  trains  to  be  manned  with  a  "full  crew"  (of  six  persons) ;  introduced 
by  Assemblyman  Baldwin  (A.  446,  print.  A.  455,  S.  1338).  Vetoed  by  the 
Governor  June  17. 

A  bill  "for  the  better  protection  of  passengers  on  street  railroads"  (by 
requiring  two  motormen  on  certain  trains  or  cars) ;  introduced  by  Assembly- 
man Hackett  (A.  211).    To  Railroads  Com. 

A  bill  "to  amend  the  railroad  law,  in  relation  to  the  protection  of  certain 
employees  of  street  railroads  "  (power  brakes  and  vestibules  on  cars,  Brook- 
lyn and  Manhattan  excepted) ;  introduced  by  Mr.  Glynn  (A.  970,  print.  1111). 
To  Railroads  Com. 

A  bill  to  require  vestibuled  cars  in  winter  in  New  York  City;  introduced 
by  Mr.  Hoey    (A.  939,  print.  1072,  2580).     To  third  reading. 

Same,  counties  of  Kings  and  Queens;  introduced  by  Mr.  Gteoghegan  (A.  682, 
print.  739,  1377).    Vetoed  by  the  Governor  July  26. 

Same,  Queens  county;  introduced  by  Mr.  Flanagan  (A.  310,  print.  311). 
To  Railroads  Com. 

Same,  Westchester  county;  introduced  by  Mr.  Haines  (A.  1178,  print.  1423, 
2247,  2365).    Vetoed  by  the  Governor  July  26. 

A  bill  "to  amend  the  agricultural  law,  in  relation  to  the  employment  of 
persons  having  infectious  or  contagious  disease,  or  who  have  been  exposed 
to  any  infectious  or  contagious  disease,  in  any  dairy  or  creamery  where 
milk  is  produced  for  sale  or  manufactured  into  an  article  of  food,  and  to 
prevent  the  employment  of  any  such  person  in  connection  with  the  dis- 
tribution of  milk  or  other  dairy  products";  introduced  by  Mr.  Boshart  (A. 
1891,  print.  2761).    Vetoed  by  the  Governor  July  26. 

EMPLOYMENT  OF  CHILDREN. 
(See  also  topic  Hours  of  Labor). 

"An  act  to  amend  the  labor  law,  relative  to  tJie  issuance  of  employment 
certificates  for  children  in  factories  and  mercantile  establishments";  intro- 
duced by  Assemblyman  Prentice  (A.  1079,  print,  1250,  1701,  1864).  Approved 
May  6  as  chapter  291. 

Same,  by  Senator  Page  (S.  621,  print.  737,  962).  Recommitted  to  .Judiciary 
Committee. 

"An  act  to  amend  the  consolidated  school  law,  relative  to  school  record 
certificates  required  under  the  compulsory  education  law";  introduced  by 
Mr,  Cunningham  {A.  866,  print  967,  1378).  Approved  April  3,  as  Chapter 
103. 

"An  act  to  amend  the  consolidated  school  law,  relative  to  compulsory 
education  of  children";  introduced  by  Senator  Agnew  (8,  1091,  print.  1560, 
1698,  1785,  1801).    Approved  July  15,  as  chapter  585. 
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A  bill  "  to  amend  the  Greater  New  York  Charter,  relative  to  the  registra- 
tion of  births  **  (used  as  evidence  of  age  of  children  applying  for  employment 
certificates) ;  introduced  by  Mr.  Stem  (A.  686,  print.  616).    To  Cities  Com. 

"An  act  to  amend  the  labor  law,  relative  to  children  working  in  streets 

and  public  places  in  cities  of  the  first  and  second  class  **;  introduced  by  Mr, 

Hooper    {A,   1639,  print.  2014,  2256,  2353,  S.  1812).  Approved  as  Chapter 
588,  July  16. 

Same  bill,  by  Senator  Davis    (S.  1001,  print.  1365).     To  Judiciary  Com. 

HOURS  OF  WORK. 
Women  and  Children. 

"An  act  to  amend  the  labor  law,  relative  to  the  hours  of  employment  of 
minors  in  factories'*;  introduced  by  Senator  Page  {8,  10,  print.  8.  10,  308, 
A.  1406,  1526,  1819).    Approved  May  4,  as  Chapter  286. 

A  bill  "  to  amend  the  labor  law,  relative  to  the  hours  of  labor  "  (64  hours 
weekly  for  women  and  minors  in  factories) ;  introduced  by  Mr.  De  Groot  (A. 
307,  print.  308).     To  L.  &  I.  Com. 

"An  act  to  amend  the  labor  Ioajd,  relative  to  hours  of  labor  of  children, 
minors  and  women**  {in  factories);  introduced  by  Assemblyman  Prentice 
(A.  79,  print,  79,   1699,   1822,  2052).     Approved  June   16  as  Chapter  607. 

A  bill  "  to  amend  the  labor  law,  relative  to  the  employment  of  women  and 
minors ''  in  mercantile  establishments ;  introduced  by  Assemblyman  Hooper 
(A.  1367,  print.  1738,  2387,  S.  1618,  1826,  1836).  Passed  Assembly,  lost  in 
Senate  June  6,  vote  IT  to  24. 

Same  bill,  by  Senator  Davis  (S.  874,  print.  1105,  1466).  Recommitted 
to  Judiciary  Com. 

A  bill  abolishing  the  overtime  clause  of  Section  161  during  the  Christmas 
holiday  season,  etc.;  introduced  by  Mr.  Keller  (A.  1166,  print.  1412).  To 
L.  k  I.  Com. 

A  bill  changing  the  overtime  period  in  stores  to  Dec.  10-26  (instead  of  Dec. 
15-31)  ;  introduced  by  Senator  Fuller  (S.  729,  print.  873).  Recommitted  to 
Judiciary  Com. 

Railway  -Employees. 

A  bill  "to  amend  the  labor  law,  relative  to  the  hours  of  labor  of  steam 
surface  and  elevated  railroads  in  extra  hazardous  positions  ** ;  introduced  by 
Mr.  De  Groot  (A.  1095,  print.  1300).    To  L.  &  I.  Com. 

A  bill  "  regulating  the  hours  of  service  of  employees  in  train  service 
upon  railroads  and  providing  a  penalty";  introduced  by  Mr.  Cuvillier  (A. 
974,  print.  1115).     To  Railroads  Com. 

"An  act  to  amend  section  ZS^-h  of  the  penal  code,  relative  to  hours  of 
labor  to  be  required  of  employees  of  a  corporation  operating  a  line  of  rail- 
road thirty  miles  in  length  or  over**;  introduced  by  Senator  Page  {8,  511,* 
print.  692;  788,  960,  1783).     Approved  June  17,  cls  Chapter  523. 

A  bill  limiting  the  time  of  telegraph  and  telephone  operators  employed  in 

handling    or  spacing  trains  to  eight  hours  a  day;  introduced  by  Mr.  Cuvillier 

(A.  973,  print.    1114).     To  Railroads  Com. 
"  An  act   to  amend  the  labor  law,  relative   to  hours  of  labor  of  certain 

employees   on  railroads**    {eight    hours  for   telegraphera,    etc.);   introduced 

by   Assemblyman   Northrup    {A.    891,    print.    991,    1601,    2262).      Approved 

July  19,  as  Chapter  627. 

Similar  bill,  by  Senator  Cohalan  (S.  475,  print.  549).     To  Judiciary  Com. 
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A  bill  prescribing  nine  (instead  of  ten)  hours  as  work-day  of  street  railway 
employees  in  cities  of  100,000  or  over;  introduced  by  Assemblyman  Stern 
(A.  423,  print.  432).     To.  L.  &  I.  CJom. 

"  Ah  act  to  amend  the  labor  law,  relative  to  hours  of  labor  on  street  surface 
and  elevated  railroads  in  cities  of  the  first  and  second  class"  {extending 
the  ten-hour  law  to  Albany,  Troy,  Utica,  Yonkers  and  Schenectady) ;  intro- 
duced by  Assemblyman  Filley  {A.  551,  print,  579,  1622,  1751).  Approved 
April  30,  as  Chapter  243. 

Similar  bill,  by  Senator  Qrattan  (S.  375,  print.  417,  908).  Recommitted 
on  third  reading. 

Bbigk  Makebs. 

A  bill  "  to  amend  the  labor  law,  relative  to  brickyards " ;  introduced 
by  Assemblyman  Prentice  (A.  83).    Recommitted  on  third  reading. 

State  and  Municipal  Employees. 

A  bill  **  to  amend  the  labor  law,  relative  to  hours  of  labor  of  engineers  and 
firemen  in  state  hospitals";  introduced  by  Assemblyman  Northrup  (A.  600, 
print.  647).    To  L.  &  I.  Com. 

Hours  of  duty  of  policemen.  Bills  remaining  in  committee  were  introduced 
by  Assemblyman  Brough  (A.  5;  also  A.  567,  print.  597)  and  Senator 
Sohmer  (S.  30,  being  similar  to  the  bill  of  Assemblyman  Oliver,  A.  52). 

Firemen,  In  New  York  City:  Senate  bill  No.  406  (print.  460)  by  Senator 
Sohmer  and  A.  1065    (print.  1236)    by  Assemblyman  Schmidt. 

Sunday  Rest  fbom  Labor. 

"An  act  to  amend  chap,  823,  Laws  of  1895,  relative  to  barbering  on  Sunday 
in  Saratoga  Springs  ";  introduced  by  Assemblyman  O,  H,  Whitney  {A.  1157, 
print,  1397).     Approved  May  6,  as  chapter  297. 

A  bill  prohibiting  the  employment  of  bootblacks  after  3  p.  m.  on  Sunday; 
introduced  by  Assemblyman  Brough  (A.  952,  print.  1095,  1597)  ;  passed 
AsseiQbly;  to  Senate  Codes  Com.;  a  second  bill  by  same  author  (A.  1572, 
print.  2085)   was  defeated  in  the  Senate  May  13. 

A  bill  including  the  transportation  of  freight  by  common  carriers  among 
works  of  necessity  permitted  on  Sunday;  inttoduced  by  Senator  Page  (S. 
610,  print.  591).    To  Codes  Com. 

A  bill  relieving  street  cleaners  in  New  York  City  from  Sunday  labor ;  intro- 
duced by  Senator  Gilchrist  (S.  476,  print.  550).    To  Cities  Com. 

Vacations. 

A  bill  "  to  amend  the  Greater  New  York  charter,  relative  to  vacations  of 
employees  whose  compensation  is  fixed  by  the  day  or  hour"  (ten-days  vaca< 
tion  with  pay) ;  introduced  by  Assemblyman  Hoey  (A.  1447,  print.  1848, 
2206,  2378,  S.  1606).  Vetoed  by  the  mayor;  repassed  June  25;  vetoed  by 
the  Governor  July  26. 

A  bill  requiring  the  city  of  New  York  to  pay  the  wages  of  its  mechanics 
and  laborers  on  legal  holidays  and  half  holidays;  introduced  by  Assemblyman 
Bums  (A.  427^  print.  436).     To  Cities  Com. 

A  bill  "  to  amend  the  state  charities  law,  in  relation  to  vacations  of 
employees  (accumulated  leave) ;  introduced  by  Senator  Hooker  (S.  941, 
print.  1231) ;  to  Judiciary  Com. 
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WAGES. 
Time  of  Payment. 
To  be  paid  semi-monthly  to  employees  of  New  York  City;   introduced  by 
Assemblyman  Buckley  (A.  60 1^  print.  632) ;  to  Cities  Com. 

Semi-monthly  to  railway  employees;  introduced  by  Assemblyman  Filley  (A. 

269,  print.  270, 1694, 1796,  2050)  ;  passed  Assembly,  to  Senate  Railroads  Com. 

Similar  bill,  by  Assemblyman  Todd  (A.  422,  print.  431) ;  to  L.  &  I.  Com. 

Another    bill,    including    also    payment    in    United    States    currency;    by 

Assemblyman  Whitely  (A.  1268,  print.  1561) ;  to  L.  &  I.  Com. 

Payment  in  Cash. 
A  bill   forbidding  corporations  to  pay  .wages  by  check  or  draft,  unless 
making  provision  for  redemption  without  discount;  introduced  by  Assembly- 
man Glynn  (A.  717,  print.  783) ;  to  L.  &  I.  Com. 

Recovery  of  Wages. 

An  act  amending  the  municipal  code  of  New  York  City  to  permit  ivage 
earners  to  bring  actions  for  recovery  of  wages  within  two  months  {instead 
of  one);  introduced  by  Assemblyman  Stem  {A.  154,  print.  154,  8.  1268). 
Approved  June  5,  as  chapter  425. 

A  bill  to  amend  Sees.  44,  230-a  to  234,  351  of  the  Municipal  Code;  intro- 
duced by  Assemblyman  Conklin  (A.  485,  print.  498).    To  Judiciary  Com. 

Exemption  from  Attachments. 

Permitting  physicians  to  garnishee  wages;  introduced  by  Assemblyman 
G.  H.  Whitney  (A.  294,  print.  295) ;  to  Codes  Com.  Another  bill  by  Mr.  Lee 
(A.  401,  print.  408) ;  to  Codes  Com. 

Permitting  owners  of  dwellings  to  attach  wages  for  rent;  introduced  by 
Assemblyman  Weimert  (A.  1027,  print.  1186) ;  to  Codes  Com. 

Amending  the  garnishee  law;  introduced  by  Assemblyman  G.  H.  Whitney 
(A.  345,  print.  346) ;  to  Codes  Com. 

Assignment  of  Wages,  Etc. 
A  bill  "  to  amend  the  penal  code,  relating  to  the  pledge  of  tools  and  imple- 
ments of  mechanics";  introduced  by  Assemblyman  Francis   (A.  1552,  print. 
2027,  2498) ;   to  third  reading. 

Making  it  unlawful  to  charge  more  than  six  per  cent,  interest  on  loans  on 
salaries  or  wages;  introduced  by  Assemblyman  Brown  (A.  494,  print.  607) ; 
to  Codes  Com. 

PUBLIC  EMPLOYl^lENT. 

[See  also  under  topics  of  Hours  of  Labor,  Wages  and  Pensions.] 

Contract  Work. 

A  bill  requiring  contracts  for  public  buildings  and  works  to  be  subdivided; 
introduced  by  Assemblyman  Brough  (A.  1163,  print.  1410)  ;  to  Ways  & 
Means  Com. 

State  Employees. 

A  bill  "  to  amend  the  military  code,  in  relation  to  the  compensation  of 
day  laborers  employed  by  the  adjutant-general";  introduced  by  Assembly- 
man Eagleton  (A.  870,  print.  971)  ;  passed  Assembly;  lost  on  third  reading 
in  Senate,  April  24. 

A  bill  "  to  amend  the  military  code,  in  relation  to  armories  and  employees 
therein";  introduced  by  Assemblyman  Wells  (A.  1956,  print.  2864) ;  to  Com. 


Repobt  of  the  Commissioner  of  Labob,  1907.       1.107 

on  Military  Affairs.  Another  bill  amending  the  code  in  relation  to  armories 
was  introduced  but  not  advanced  (A.  396,  print.  403,  667  by  Mr.  Frisbie, 
amended  and  recommitted;  S.  281,  print.  304  by  Senator  Wemple,  to  Com. 
on  Military  affairs). 

A  bill  **  to  amend  the  finance  law,  relative  to  salaries  of  officers  and  em- 
ployees  of  state  charitable  institutions";  introduced  by  Mr.  Blue  (A,  1708, 
printed  No.  A.  2370)  ;  to  Ways  and  Means  Com. 

A  bill  '*  to  amend  the  insanity  law,  in  relation  to  salaries  of  certain 
officers  and  employees  of  state  hospitals";  introduced  by  Senator  Smith  (S. 
961,  print.  1286)  ;  to  Finance  Com.  Similar  bill,  by  Assemblyman  Averill 
(A.  865,  print.  994,  2099)  ;   to  third  reading. 

A  bill  "  to  amend  the  insanity  law,  relative  to  wages  of  mechanics  and 
laborers";  introduced  by  Assemblyman  Buckley  (A.  897,  print.  1012);  to 
Ways  &  Means  Com. 

A  bill  "  to  amend  the  insanity  law,  relative  to  the  salary  of  firemen 
employed  in  state  hospitals;  introduced  by  Senator  Taylor  (S.  1020,  print. 
1408) ;  to  Finance  Com. 

A  bill  "  to  amend  the  insanity  law,  relative  to  salaries  of  certain 
employees  in  hospitals  for  the  criminal  insane  at  Dannemora  and  Mattea- 
wan";  introduced  by  Assemblyman  Dominy  (A.  1216,  print.  1468,  2584); 
to  third  reading.  Similar  bill,  by  Senator  Knapp  (S.  944,  print.  1234)  ;  to 
Finance  Com.  Another  bill,  applicable  to  Matteawan,  by  Assemblyman 
Mjrron  Smith   (A.  1403,  print.   1783)  ;  to  Ways  &  Means  Com. 

A  bill  "  to  amend  Chapter  684,  Laws  of  1906,  relative  to  compensation  of 
officers  and  employes  of  state  reformatories,"  introduced  by  Assemblyman 
Cunningham  (A.  1344,  print.  1702,  2276)  ;  to  third  reading.  Similar  bill,  by 
Senator  Cassidy  (S.  757,  print.  916)  ;  to  Finance  Com. 

A  bill  ''to  amend  sees.  33  and  34  of  title  2  of  chap.  3  of  part  4  of  the 
revised  statutes,  relating  to  state  prisons,  relative  to  the  salaries  of  certain 
officers";  introduced  by  Assemblyman  Apgar  (A.  894,  print.  966,  1749,  S. 
1614) ;  vetoed  by  the  governor  July  26.  Similar  bill,  by  Senator  Knapp 
(S.  581,  print.  672)  ;  to  Finance  Com. 

A  bill  "amending  section  six  of  chapter  three  hundred  and  six  of  the  laws 
of  eighteen  hundred  and  ninety-three,  entitled  'An  act  to  establish  a  state 
prison  for  women,'  relative  to  salaries  of  guards  and  assistant  matrons " ; 
introduced  by  Senator  Willcox  (S.  338,  print.  381,  1174,  1023) ;  vetoed  by  the 
governor  July  26.  Similar  bill,  by  Assemblyman  Dudley  (A.  1410,  print. 
1801,  2146) ;  to  third  reading. 

Municipal  Employees. 

A  bill  "  to  amend  the  civil  service  law,  in  respect  to  the  registration  of 
laborers";  introduced  by  Senator  Tully  (S.  651,  print.  767,  1352,  1786); 
lost,  June  25,  vote  12  to  27. 

A  bill  on  the  same  subject,  by  Assemblyman  Wells  (A.  1238,  print.  1490) ; 
to  third  reading. 

A  bill  "to  amend  the  greater  New  York  Charter,  relative  to  wages  and 
salaries  ";.  introduced  by  Mr.  Buckley  (A.  591,  print.  632);  to  Cities  Com. 
Another  bill,  by  Mr.  Robinson  (A.  1461,  print.  1875,  2273)  ;  to  Senate  Cities 
Com. 

Numerous  bills  were  introduced  respecting  qualifications,  compensation,  etc. 
of  policemen,  firemen  and  employees  of  other  city  departments  of  New  York 
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City  and  Buffalo.     Only  those  relating  to  mechanics  and  laborers  are  listed 
below. 

A  bill  fixing  the  minimum  wage  of  workmen  employed  by  municipal  depart- 
ments at  $2.50;  introduced  by  Senator  McManus  (S.  441,  print.  495,  1253)  ; 
amended  and  recommitted. 

A  bill  **  to  amend  the  greater  New  York  Charter  in  relation  to  the  compen- 
sation of  laborers  in  the  department  of  parks";  introduced  by  Senator 
Travis  (S.  296,  print.  325) ;  to  Cities  Com. 

Fixing  wages  of  highway  laborers  employed  in  the  borough  of  the  Bronx 
at  $900  a  year;  introduced  by  Mr.  Schulz  (A.  1354,  print.  1712);  to  Cities 
Com.    Same  bill,  by  Senator  Cohalan   (S.  796,  print.  974) ;  to  Cities  Com. 

Fixing  wages  of  day  laborers  employed  by  city  of  Buffalo  at  25  cents  an 
hour;  introduced  by  Assemblyman  Brooks  (A.  167);  recommitted  on  third 
reading. 

Pensions,  Insurance,  Etc. 

A  bill  "to  provide  for  old  age  pensions"  ($12  a  month  to  citizens  sixty 
years  old) ;  introduced  by  Mr.  Voss  (A.  1835,  print.  2626) ;  to  Ways  & 
Means  Com. 

A  bill  "  relating  to  retirement  of  veterans  employed  by  the  state  or  any 
civil  division  thereof,  granting  pensions  to  veterans  and  providing  for  the 
payment  thereof";  introduced  by  Mr.  Burns  (A.  985,  print.  1142,  S.  1718); 
vetoed  by  the  governor  June  24. 

A  bill  "  to  allow  certain  pensions  for  employees  of  twenty-one  years  and 
upwards  of  continued  service  by  the  state  of  New  York  in  one  or  more  of 
the  public  institutions  of  this  state  and  providing  for  the  payment  thereof  " ; 
introduced  by  Mr.  Cuvillier   (A.  1926,  print.  2819)  ;  to  Ways  &  Means  Com. 

A  bill  "  to  provide  for  pensions  for  teachers,  nurses  and  employees  in  cer- 
tain state  charitable  institutibns  " ;  introduced  by  Senator  Cohalan  (S.  414, 
print.  467 ) ;  to  Finance  Com. 

The  numerous  bills  relating  to  pensions  and  retirement  funds  of  teachers, 
policemen,  firemen,  etc.,  are  not. listed  (See  especially  chaps.  167,  373  and 
445). 

A  bill  ''  to  amend  the  insurance  law,  relating  to  permitting  the  incorpora- 
tion of  beneficiary  societies,  orders  or  associations  of  persons  in  the  service 
of  the  same  employer,  for  the  purpose  of  furnishing  relief  to  members  in  case 
of  sickness,  disability  or  death";  introduced  by  Senator  Hill  (S.  933,  print. 
1322)  ;  vetoed  by  the  governor  July  26. 

Same  bill,  by  Assemblyman  O'Brian  (A.  1721,  print.  2445)  ;  to  Insurance 
Com. 

"An  act  to  amend  chapter  four  hundred  and  eighty-eight  of  the  hiwa  of 
eighteen  hundred  and  ninety-ninCy  entitled  *An  act  authorizing  the  sale  of 
property  left  in  street  surface  railroad  cars,  and  the  dispostion  of  the  pro- 
ceeds thereof,'  relative  to  cabs,  coaches,  stages  and  other  similar  vehicles  "; 
introduced  hy  Assemblyman  Prentice  (A,  1295,  print.  1606,  2317) ;  approved 
June  10,  as  chapter  463. 

A  bill  *'  making  contributory  negligence  in  action  for  negligence  causing 
death  an  affirmative  defense  which  must  be  pleaded  and  proved  by  defend- 
ant"; introduced  by  Assemblyman  Hamn  (A.  98);  passed  Assembly;  to 
Senate  Codes  Com. 

A  bill  "relating  to  the  defense  of  contributory  negligence  in  the  granting 
of  non-suits  in  actions  for  personal  damages  or  death,  and  declaring  to  what 
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extent  contributory  negligence  shall  be  a  defense  therein,  and  providing  for 
the  submission  of  all  questions  of  negligence  and  contributory  negligence  to 
the  jury";  introduced  by  Mr.  Cuvillier  (A.  1940,  print.  2843) ;  to  Judiciary 
Com. 

A  bill  to  amend  generally  the  employees  liability  act  of  1902;  introduced 
by  Assembly  Haines  (A.  1177,  print.  1422) ;  to  Judiciary  Com.' 

LICENSING  OF  TRADES  AND  OCCUPATIONS. 

"An  act  to  repeal  article  thirteen  of  the  labor  law,  relative  to  horseahoers  **; 
introduced  by  Aaaemblyman  Prentice  (A,  82) ;  approved  March  27,  <m 
Chapter  83. 

A  bill  to  amend  the  general  city  law,  by  repealing  certain  sections  relative 
to  examining  boards  of  plumbers;  introduced  by  Assemblyman  Frisbie  (A. 
573,  print.  603) ;  to  Cities  Com. 

A  bill  "  to  amend  the  general  city  la%  in  relation  to  plumbers  " ;  intro- 
duced by  Senator  Foelker  (S.  270,  print.  283,  1343,  1458) ;  passed  Senate; 
to  Assembly  Cities  Com. 

A  bill  to  amend  the  village  law,  relative  to  examining  boards  of  plumbers; 
introduced  by  Senator  Emerson  (S.  845,  print.  1061,  1469);  reported 
amended  by  Villages  Com.;  to  Codes  Com. 

A  bill  "  to  amend  the  labor  law,  in  relation  to  the  examination  and  licensing 
of  steam  engineers  and  establishing  a  bureau  in  the  department  of  labor"; 
introduced  by  Mr.  Cunningham  (A.  1455,  print.  1870) ;  to  L.  &  I.  Com. 

A  bill  "  to  amend  the  Greater  New  York  charter,  relative  to  inspection  of 
boilers  and  engines  and  the  qualification  and  licensing  of  engineers";  intro- 
duced by  Assemblyman  Keece  (A.  959,  print.  1101,  2658,  2706) ;  vetoed  by 
the  Mayor  July  26. 

Similar  bill,  by  Senator  Page  (S.  512,  print.  593)  ;  to  Cities  Com. 

A  bill  "  to  regulate  and  license  all  automobile  and  other  chauffeurs  within 
the  state  of  New  York";  introduced  by  Mr.  Cuvillier  (A.  40);  to  General 
Laws  Com. 

A  bill  to  amend  ch.  308,  laws  of  1903  to  regulate  the  junk  business;  intro- 
duced by  Senator  Davis   (S.  833,  print.  1034) ;  to  Judiciary  Com. 

**An  act  to  regulate  the  taking  of  deposits  by  certain  persons,  firms  and 
corporations,*'  introduced  by  Mr.  Wells  (A.  709,  print.  766,  1272,  8.  1047); 
approved  April  22,  cm  chapter  185. 

"An  act  to  amend  the  penal  code,  in  relation  to  the  sale  of  transportation 
tickets";  introduced  by  Mr.  Wells  {A.  1260,  print.  1553,  1998);  approved 
June  21,  as  chapter  546. 

MISCELLANEOUS. 
Prison  Labob. 

A  bill  "  to  establish  a  state  farm  for  Women  and  making  an  appropriation 
therefor";  introduced  by  Assemblyman  Stanley  (A.  152)  ;  to  Ways  &  Means 
Com. 

A  bill  "  amending  the  revised  statutes  relating  to  state  prisons,  relative  to 
the  labor  of  prisoners  in  penal  institutions";  introduced  by  Mr.  Waddell 
(A.  1222,  print.  1474)  ;  to  Ways  &  Means  Com. 

A  bill  "  to  amend  the  revised  statutes  in  relation  to  the  disposition  of 
goods  manufactured  in  state  prisons";  introduced  by  Mr.  Hastings  (A.  277, 
print.  278) ;  to  State  Prisons  Com. 

"An  act  to  amend  chapter  six  hundred  and  seventy  of  the  laics  of  nine- 
teen hundred  and  six,  entitled  *An  act  to  establish  a  new  state  prison  in  the 
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eeuitem  part  of  the  state  to  take  tJie  place  of  8ing  Sing  prison;  to  authorize 
the  governor  to  appoint  a  commission  to  select  and  purchase  a  site,*  in 
relation  to  such  site  and  transfer  of  prisoners  thereto,  and  making  an  ad- 
ditional appropriation";  introduced  by  Senator  Knapp  {S.  250,  print.  202, 
1460) ;  approved  June  17,  as  chapter  521. 

Social  a>d  Industbial  Institutions. 

"An  a^t  to  incorporate  Russell  Sage  Foundation "  (for  social  research, 
publication,  etc.);  introduced  by  Assemblyman  Prentice  (A.  1219,  print, 
1471);   approved  April  11  o«  chapter  140. 

Same  bill,  by  Senator  Agnew  (S.  665,  print.  793) ;  to  Judiciary  Com. 

An  act  amending  the  charter  of  Niagara  Falls,  relative  to  the  establish- 
ment of  an  industrial  Commission;  introduced  by  Assemblyman  Draper  [A, 
1580,  print.  2105,  2730) ;  approved  June  5,  as  chapter  421. 

Same  bill,  by  Senator  Franchot  (S.  865,  print.  1087)  ;  to  Assembly  Cities 
Com. 

A  bill  making  an  appropriation  for  a  convention  of  delegates  from  the 
several  states,  for  devising  and  recommending  uniform  laws;  introduced  by 
Assemblyman  Merritt  (A.  772,  print.  837) ;  passed  Assembly;  to  Senate 
Finance  Com. 

A  bill  "  to  incorporate  the  Public  Health  Defense  League  " ;  introduced  by 
Senator  Agnew   (S.  36) ;  recommitted. 

A  bill  authorizing  the  commissioner  of  health  to  prepare  sanitary  regula- 
tions for  public  buildings,  railway  depots,  cars,  etc.;  introduced  by  Mr.  Gluck 
(A.  443,  print.  452,  1267) ;  passed  Assembly;  to  Senate  Public  Health  Com. 

Housing. 

A  bill  "  to  amend  the  labor  law,  in  relation  to  the  housing  of  men-"  in  com- 
pany buildings;  introduced  by  Mr.  Wagner  (A.  806,  print.  871) ;  to  L.  &  1. 
Com. 

A  bill  to  amend  the  public  health  law  in  the  same  sense;  introduced  by 
Mr.  Wagner   (A.  1705,  print.  2367,  2525)  ;  to  third  reading. 

A  bill  to  amend  the  tenement  house  law  generally;  introduced  by  Senator 
McCall   (S.  969,  print.  1296,  1438,   1513);  recommitted. 

Other  bills  to  amend  the  tenement  house  act  were  introduced  of  which 
three  became  laws:  chap.  622  (in  relation  to  bakeries,  already  noted  under 
the  topic  of  "Factories,  etc."  chap.  631  and  681). 

Special  Officers. 

A  bill  "  to  amend  the  penal  code,  relative  to  appointment  of  special 
officers";  introduced  by  Senator  McManus  (S.  821,  print.  1006,  1172); 
vetoed  by  the  Governor  July  26. 

A  bill  to  amend  sec.  58  of  the  railroad  law,  relative  to  appointment  of 
motormen  on  elevated  trains  as  special  policemen;  introduced  by  Senator 
Wemple  (S.  306,  print.  335,  882,  935,  1019);  recommitted. 

Another  bill  including  motormen  with  conductors  and  brakemen  as  eligible 
to  appointment  as  special  policemen;  introduced  by  Mr.  Frisbie  (A.  574, 
print.  604)  ;   to  Railroads  Com. 

A  bill  amending  the  same  section  was  introduced  in  the  Senate  by  Senator 
Ackroyd  (S.  1045,  print.  1444),  passed  and  died  in  Assembly  Railroads  Com.; 
in  the  Assembly  by  Mr.  Blue    (A.  1815,  print.  2595),  to  Railroads  Com. 
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THE  LABOR  LAW. 


Chafteb  415  OF  THE  Laws  of   1897,  IN   FoBCE  June   1.     Compiled  with 

Amendments  to  Octobeb  1,  1907. 

An  Act  in  relation  to  labor,  constituting  chapter  thirty-two  of  the  general 

laws. 

The  People  of  the  State  of  New  York,  represented  in  Senate  and  Assembly , 
do  enad  as  follows: 

CHAPTER  XXXII  OF  THE  GENERAL  LAWS. 

THE  LABOR  LAW. 

Article         I.  General  provisions.     (§§  1-21.) 

II.  Department  of  labor.     (§§  30-38.) 

III.  Bureau  of  labor  statistics.      (§§  40-42.) 

IV.  Convict-made  goods  and  duties  of  commissioner  of  labor  statis- 

tics relative  thereto.     (§§  50-55.) 
V.  Bureau  of  factory  inspection.     (§§  60-68.) 
VI.  Factories.     (§§  70-95.) 
VII.  Tenement-made  articles.     (§§  100-106.) 
VIII.  Bakery  and  confectionery  establishments.     (§§  110-115.) 
IX.  Mines  and  their  inspection.      (§§  120-136.) 
X.  Bureau  of  mediation  and  arbitration.     (§§  140-149.) 
XI.  Employment   of    women   and   children   in   mercantile    establish- 
ments.    (§§  160-173.) 
XII.  Employment    of    children    in    street    trades.       (§§    174-179a.) 
Added  in  1903. 
[XIII.  Examination   and  registration   of  horseshoers.      (§§    180-184.) 
Repealed  in  1907.] 
XIV.'  Laws  repealed;  when  to  take  efTect.    (§§  190-191.)    Renumbered, 

ARTIC1.E3   I. 

General  Proirlalons. 

Section     1.  Short  title. 

2.  Definitlona. 

3.  Hours  to  constitute  a  day's  work. 

4.  Violations  of  the  labor  law. 

5.  Hours  of  labor  on  street  surface  and  elevated  railroads. 

6.  Hours  of  labor  in   brickyards. 

7.  Regulation  of  hoars  of  labor  on  steam  surface  and  elevated  railroads. 
7a.  Regulation  of  hours  of  labor  of  block  system  telegraph  and  telephone 

operators  and  signalmen  on  surface,  subway  and  elevated  railroads. 

8.  Payment  of  wages  by  receivers. 

9.  Cash  payment  of  wages. 

10.  When  wages  are  to  be  paid. 

11.  Penalty  for  violation  of  preceding  sections. 

12.  Assignment  of  future  wages. 

13.  Preference  In  employment  of  persons  upon  public  works. 
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Section    14.  Stone  used  In  state  or  municipal  works. 

15.  Labels,  brands,  etc.,  used  by  labor  organizations. 

16.  Penalty  for  illegal  use  of  labels,  etc. ;  injunction  proceedings. 

17.  Seats  for  female  employees. 

18.  Scaffolding  for  use  of  employees. 

19.  Inspection  of  scaffolding,  ropes,  blocks,  pulleys  and  tackles  in  cities. 

20.  Protection  of  persons  employed  on  buildings  in  cities. 

21.  Fftctory  inspector  to  enforce  provisions  of  article.     [Added  in  1899.] 

Section  1.  Short  title. —  This  chapter  shall  be  known  as  the  labor  law. 

§  2.  Definitions. —  The  term  employee,  when  used  in  this  chapter,  means  a 
mechanic,  workingman  or  laborer  who  works  for  another  for  hire. 

The  person,  employing  any  such  mechanic,  workingman  or  laborer,  whether 
the  owner,  proprietor,  agent,  superintendent,  foreman  or  other  subordinate, 
is  designated  in  this  chapter  as  an  employer. 

The  term  factory,  when  used  in  this  chapter,  shall  be  construed  to  include 
also  any  mill,  workshop,  or  other  manufacturing  or  business  establishment 
where  one  or  more  persons  are  employed  at  labor. 

The  term  mercantile  establishment,  when  used  in  this  chapter,  means  any 
place  where  goods,  wares  or  merchandise  are  offered  for  sale. 

The  term  tenement  house,  where  used  in  this  chapter,  means  any  house  or 
building,  or  portion  thereof,  which  is  rented,  leased,  let  or  hired  out,  to  be 
occupied,  or  is  occupied  as  the  home  or  residence  of  three  families  or  more 
living  independently  of  each  other,  and  doing  their  cooking  upon  the  premises, 
and  having  a  common  right  in  the  halls,  stairways,  yards,  water  closets  or 
privies,  or  some  of  them,  and  for  the  purpose  of  this  act  shall  be  construed  to 
include  any  building  on  the  same  lot  with  any  dwelling  house  and  which  ii 
used  for  any  of  the  purposes  specified  in  section  one  hundred  of  this  act. 

Whenever,  in  this  chapter,  authority  is  conferred  upon  the  commissioner 
of  labor,  it  shall  also  be  deemed  to  include  his  assistant  or  a  deputy  acting 
under  his  direction.     [As  amended  by  L.  1904,  ch.  550.] 

"  Tenant  factory  "  is  defined  in  9  94  po8t. 

The  term  "  factory  "  was  defined  in  S  18  of  ch.  409  of  188C,  and  the  term  "  mer- 
cantile *'  establishment  In  9  4  of  cb.  284  of  1896.  This  definition  of  "tenement 
house,"  added  in  1904,  differs  slightly  from  that  in  the  Tenement  House  Act  (I.. 
1901,  ch.  334,  S  2). 

A  commercial  ice  house  using  machinery,  etc.,  is  a  *'  factory."  Rabe  v.  Consol. 
Ice  Co.,  151  U.  S.  C.  C.  A.  535   (1902). 

§  3.  Hours  to  constitute  a  day's  work. —  Eight  hours  shall  constitute  a 
legal  day's  work  for  all  classes  of  employees  in  this  state  except  those  engaged 
in  farm  and  domestic  service  unless  otherwise  provided  by  law.  This  section 
does  not  prevent  an  agreement  for  overwork  at  an  increased  compensation 
except  upon  work  by  or  for  the  state  or  a  municipal  corporation,  or  by  con- 
tractors or  subcontractors  therewith.  Each  contract  to  which  the  state  or 
a  municipal  corporation  is  a  party  which  may  involve  the  employment  of 
laborers,  workmen  or  mechanics  shall  contain  a  stipulation  that  no  laborer, 
workman  or  mechanic  in  the  employ  of  the  contractor,  subcontractor  or  other 
person  doing  or  contracting  to  do  the  whole  or  a  part  of  the  work  contem- 
plated by  the  contract  shall  be  permitted  or  required  to  work  more  than 
eight  hours  in  any  one  calendar  day  except  in  cases  of  extraordinary  emer- 
gency caused  by  fire,  fiood  or  danger  to  life  or  property.  The  wages  to  be 
paid  for  a  legal  day's  work  as  hereinbefore  defined  to  all  classes  of  such 
laborers,  workmen  or  mechanics  upon  all  such  public  works,  or  upon  any 
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material  to  be  used  upon  or  in  connection  therewith  shall  not  be  less  than 
the  prevailing  rate  for  a  day's  work  in  the  same  trade  or  occupation  in  the 
locality  within  the  state  where  such  public  work  on,  about  or  in  connection 
with  which  such  labor  is  performed  in  its  final  or  completed  form  is  to  be 
situated,  erected  or  used.  Each  such  contract  hereafter  made  shall  contain 
a  stipulation  that  each  such  laborer,  workman  or  mechanic,  employed  by  such 
contractor,  subcontractor  or  other  person  on,  about  or  upon  such  public  work, 
shall  receive  such  wages  herein  provided  for.  Each  contract  for  such  public 
work  heceafter  made  shall  contain  a  provision  that  the  same  shall  be  void 
and  of  no  effect  unless  the  person  or  corporation  making  or  performing  the 
same  shall  comply  with  the  provisions  of  this  section;  and  no  such  person 
or  corporation  shall  be  entitled  to  receive  any  sum  nor  shall  any  officer, 
agent  or  employee  of  the  state  or  of  a  municipal  corporation  pay  the  same 
or  authorize  its  payments  from  the  funds  under  his  charge  or  control  to 
any  such  person  or  corporation  for  work  done  upon  any  contract,  which  in 
its  form  or  manner  of  performance  violates  the  provisions  of  this  section,  but 
nothing  in  this  section  shall  be  construed  to  apply  to  persons  regularly  em- 
ployed in  state  institutions,  or  to  engineers,  electricians  and  elevator  men 
in  the  department  of  public  buildings  during  the  annual  session  of  the  legis- 
lature, nor  to  the  construction,  maintenance  and  repair  of  highways  outside 
the  limits  of  cities  and  villages.  [As  amended  by  L.  1899,  ch,  567,  L.  1900, 
cA.  298,  and  L.  1906,  ch,  606,  in  force  May  19.] 

Source. —  U  1870,  ch.  385  (superseding  L.  1867,  ch.  856,  and  L.  1853,  ch.  641). 
as  amended  by  L.  1894,  ch.  622.  The  prevailing  rate  of  wages  clause  was  added 
In  1894  and  the  law  substantially  rewritten  In  1899.  The  section  having  been  held 
aneonstitutlonal  in  its  application  to  work  done  by  contract  for  muntclpalltles  (the 
prevalllng-rate-of -wages  clause  in  1901,  In  People  ew  rel,  Rodgera  v.  Coler,  166 
V.  T.  1,  and  the  eight-hour  clause  In  1904,  In  People  ex  rel.  Coaeey  v.  Orout,  179 
N.  Y.  417),  the  Legislature  In  1906  by  virtue  of  the  power  conferred  In  the  amend- 
ment of  Article  XII,  {  1  of  the  Constitution  (page  200,  poat),  re-enacted  the  law 
without  other  change  than  the  exception  of  highway  work  outside  of  the  limits 
of  cities  and  villages. 

The  constitutionality  of  the  section  was  sustained  In  1904,  so  far  as  it  relates  to 
the  direct  employees  of  the  state  or  of  a  municipality :  Ryan  v.  City  of  New  York, 
177  N.  T.  271. 

The  United  States  Supreme  Court  has  affirmed  the  constitutionality  of  a  similar 
statote  of  Kansas  (Atkins  v.  Kansas,  191  U.  B.  207),  and  the  eight-hour  law  of 
the  United  SUtes  (Ellia  v.  U.  8.,  27  Sup.  Ct.  Rep.  p.  600,  1907). 

The  act  of  1906  does  not  affect  municipal  contracts  entered  Into  prior  to  May 
19,  1906  (see  Attorney-General's  opinion  in  Report  of  Commissioner  of  Labor,  1906, 
Appendix  V). 

The  section  applies  only  to  public  work  and  not  to  "  articles  of  common  mer- 
chandise," or  to  "  marketable  commodities,"  like  gas  and  electricity :  Downey  v. 
Bender,  57  App.  Div.  810  (1901) :  see  also  the  Attorney-Generars  opinion  of  June 
26,  1906   (Report  of  Commissioner  of  Labor,  1906,  Appendix  V). 

An  armory  Is  a  state  "  institution  *'  and  therefore  exempt  from  the  provisions 
of  the  section:  Matter  of  Bums  v.  Foce,  98  App.  Div.  507  (Nov.  1904). 

Firemen  are  not  "  employees  *'  within  the  meaning  of  the  statute,  which  relates 
only  to  mechanics  or  laborers  working  for  hire :  Sweeney  v.  Sturgis,  78  App.  Div, 
460,  affirmed   (May,  1903),  175  N.  Y.   (Mem,). 

••  Extraordinary  emergency  "  defined  In  United  States  v.  Sheridan  Kirk  Con- 
tract Co.,  U.  8.  Dist.  Court,  149  Fed.  Rep.  813;  Penn  Bridge  Co.  v.  United 
States,  Court  of  Appeals  of  D.  C,  35  Wash.  Law  Reporter  287. 

As  to  what  c<»istltutes  overtime  in  case  of  emergency  work  on  part  of  employees 
of  municipal  department  of  water  supply,  see  Qrady  v.  City  of  New  York,  182 
N,  Y.  18  (May  30,  1905). 
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$  4.  Violations  of  the  labor  law. — ^Any  officer [,]  agent  or  employee  of  this 
state  or  of  a  municipal  corporation  therein  having  a  duty  to  act  in  the 
premises  who  violates,  evades  or  knowingly  permits  the  violation  or  evasion 
of  any  of  the  provisions  of  this  act  shall  be  guilty  of  malfeasance  in  office 
and  shall  be  suspended  or  removed  by  the  authority  having  power  to  appoint 
or  remove  such  officer  [,]  agent  or  employee,  otherwise  by  the  governor.  Any 
citizen  of  this  state  may  maintain  proceedings  for  the  suspension  or  removal 
of  such  officer  [J  agent  or  employee  or  may  maintain  an  action  for  the  pur- 
pose of  securing  the  cancellation  or  avoidance  of  any  contract  which  by  its 
terms  or  manner  of  performance  violates  this  act  or  for  the  purpose  of  pre- 
venting any  officer,  agent  or  employee  of  such  municipal  corporation  from 
paying  or  authorizing  the  payment  of  any  public  money  for  work  done 
thereupon.    [As  amended  by  L,  1899,  ch,  567.] 

See  notes  to  S  3 ;  also  $  21»  post,  and  renal  Code,  |  384.h,  subd.  1,  p.   171,  post. 

'  §  5.  Hours  of  labor  on  street  surface  and  elevated  railroads. —  Ten  con- 
secutive hours*  labor,  including  one-half  hour  for  dinner,  shall  constitute  a 
day's  labor  in  the  operation  of  all  street  surface  and  elevated  railroads,  of 
whatever  motive  power,  owned  or  operated  by  corporations  in  this  state, 
whose  main  line  of  travel,  or  whose  routes  lie  principally  within  the  corpo- 
rate limits  of  cities  of  the  first  and  second  class.  No  employee  of  any  such 
corporation  shall  be  permitted  or  allowed  to  work  more  than  ten  consecutive 
hours,  including  one-half  hour  for  dinner,  in  any  one  day  of  twenty-four 
hours.  In  cases  of  accident  or  unavoidable  delay,  extra  labor  may  be  per- 
formed for  extra  compensation.  [As  amended  by  L.  1907,  ch.  243,  in  force 
July  1.] 

Derived  from  L.  1887,  ch.  529  (superseding  U  1886,  ch.  15i). 
Violation   a   misdemeanor:  Penal   Code,    5    384-h,   sabd.   2.      Under    former   lav., 
violation  was  not  a  crime :     People  v.  PhyfCj  10  Grim.  246. 

§  6.  Hours  of  labor  in  brickyards. —  Ten  hours,  exclusive  of  the  necessary 
time  for  meals,  shall  constitute  a  legal  day's  work  in  the  making  of  brick 
in  brickyards  owned  or  operated  by  corporations.  No  corporation  owning  or 
operating  such  brickyards  shall  require  employees  to  work  more  than  ten 
hours  in  any  one  day,  or  to  commence  work  before  seven  o'clock  in  the  morn- 
ing. But  overwork  and  work  prior  to  seven  o'clock  in  the  morning  for  extra 
compensation  may  be  performed  by  agreement  between  employer  and  employee. 

Derived  from  U  1893,  ch.  691,  9  2.  as  amended  by  L.  1896,  ch.  789. 
Violation  a  misdemeanor :  Penal  Code,  §  384-h,  subd.  3. 

§  7.  Regulation  of  hours  of  labor  on  steam  surface  and  elevated  railroads. — 
Ten  hours*  labor,  performed  within  twelve  consecutive  hours,  shall  constitute 
a  legal  day's  labor  in  the  operation  of  steam  surface  and  elevated  railroads 
owned  and  operated  within  this  state,  except  wTiere  the  mileage  system  of 
running  trains  is  in  operation.  But  this  section  does  not  apply  to  the  per- 
formance of  extra  hours  of  labor  by  conductors,  engineers,  firemen  and  train- 
men in  case  of  accident  or  delay  resulting  therefrom.  For  each  hour  of 
labor  performed  in  any  one  day  in  excess  of  such  ten  hours,  by  any  such  em- 
ployee, he  shall  be  paid  in  addition  at  least  one-tenth  of  his  daily  compen- 
sation.   No  person  or  corporation  operating  a  line  of  railroad  of  thirty  miles 
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in  length  or  over,  in  whole  or  in  part  within  this  state,  shall  permit  or 
require  a  conductor,  engineer,  fireman  or  trainman,  who  has  worked  in  any 
capacity  for  twenty-four  consecutive  hours,  to  go  again  on  duty  or  perform 
any  kind  of  work,  until  he  has  had  at  least  eight  hours'  rest. 

Derived  from  L..  1892/ eh.  711,  U  1-3. 

Violation  a  misdemeanor :  Penal  Code,  {  384-h,  subd.  4 ;  also  eyidence  of  negli- 
gence in  action  for  personal  injuries  sustained  by  employee,  Pclin  v.  N.  7.  G.  4 
II.  R.  R.  R.  Co.,  102  App.  Div.  71   (March,  1905). 

Constitutionality  sustained  on  the  ground  that  it  is  a  reasonable  exercise  of 
the  police  power,  "  In  view  of  the  great  danger  to  and  eyen  destruction  of  life 
and  property  which  %  might  result  from  the  attempt  of  men  who  have  become 
enfeebled  by  prolonged  and  exhaustive  work,  to  control  engines  and  cars  in 
motion  "  :  People  V.  Phyfe,  136  N.  Y. 

$  7-a.  Regulation  of  hours  of  labor  of  block  system  telegraph  and  telephone 
operators  and  signalmen  on  surface,  subway  and  elevated  railroads. —  The 
provisions  of  section  seven  of  this  chapter  shall  not  be  applicable  to  em- 
ployees mentioned  herein.  It  shall  be  unlawful  for  any  corporation  or  re- 
ceiver, operating  a  line  of  railroad,  either  surface,  subway  or  elevated,  in 
whole  or  in  part,  in  the  state  of  New  York,  or  any  officer,  agent  or  repre- 
sentative of  such  corporation  or  receiver  to  require  or  permit  any  telegraph 
or  telephone  operator  who  spaces  trains  by  the  use  of  the  telegraph  or  tele-  • 
phone  under  what  is  known  and  termed  the  "block  system"  (defined  as 
follows)  :  Reporting  trains  to  another  ofiice  or  offices  or  to  a  train  dis- 
patcher operating  one  or  more  trains  under  signals,  and  telegraph  or  telephone 
levermen  who  manipulate  interlocking  machines  in  railroad  yards  or  on 
main  tracks  out  on  the  lines  or  train  dispatchers  in  its  service  whose  dutiei 
substantially,  as  hereinbefore  set  forth,  pertain  to  the  movement  of  cars, 
engines  or  trains  on  its  railroad  by  the  use  of  the  telegraph  or  telephone  in 
dispatching  or  reporting  trains  or  receiving  or  transmitting  train  orders  as 
interpreted  in  this  section,  to  be  on  duty  for  more  than  eight  hours  in  a  day 
of  twenty-four  hours,  and  it  is  hereby  declared  that  eight  hours  shall  con- 
stitute a  day  of  employment  for  all  laborers  or  employees  engaged  in  the 
kind  of  labor  aforesaid;  except  in  cases  of  extraordinary  emergency  caused 
by  accident,  fire,  flood  or  danger  to  life  or  property  and  for  each  hour  of 
labor  so  performed  in  any  one  day  in  excess  of  such  eight  hours,  by  any 
such  employee,  he  shall  be  paid  in  addition  at  least,  one-eighth  of  his  daily 
compensation.  Any  person  or  persons,  company  or  corporation,  who  shall 
violate  any  of  the  provisions  of  this  section,  shall,  on  conviction,  be  .fined  in 
the  sum  not  less  than  one  hundred  dollars,  and  such  fine  shall  be  recovered 
by  an  action  in  the  name  of  the  state  of  New  York,  for  the  use  of  the  state, 
which  shall  sue  for  it  against  such  person,  corporation  or  association  violating 
this  act,  said  suit  to  be  instituted  in  any  court  in  this  state  having  appro- 
priate jurisdiction.  Such  fine,  when  recovered  as  aforesaid,  shall  be  paid 
without  any  deduction  whatever,  one-half  thereof  to  the  informer,  and  the 
balance  thereof  to  be  paid  into  the  free  school  fund  of  the  state  of  New  York. 
The  provisions  of  this  act  shall  not  apply  to  any  part  of  a  railroad  where 
not  more  than  eight  regular  passenger  trains  in  twenty- four  hours  pass  each 
way;  provided,  moreover,  that  where  twenty  freight  trains  pass  each  way 
generally  in  each  twenty-four  hours  then  the  provisions  of  this  act  shall 
apply,  notwithstanding  that  there  may  pass  a  less  number  of  passenger  trains 
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than  hereinbefore  set  forth^  namely  eight.     [Added  by  L,  1907,  ch.  627,  in 
force  October  1.] 

$  8.  Payment  of  wages  by  receivers. —  Upon  the  appointment  of  a  receiver 
of  a  partnership  or  of  a  corporation  organized  under  the  laws  of  this  state 
and  doing  business  therein,  other  than  a  moneyed  corporation,  the  wages  of 
the  employees  of  such  partnership  or  corporation  shall  be  preferred  to  every 
other  debt  or  claim. 

Source:  L.  1885,  ch.  376,  and  L.  1805,  ch.  899. 

See  also  Assignment  Law,  ch.  466,  5  30,  of  the  Laws  of  1877,  and  Lien  Law,  {  13. 

Term  "  employees  "  includes  operatives  and  laborers  (Palmer  v.  Van  Santvoord, 
153  y.  7.  612),  traveling  salesmen  {Matter  of  Fitzgerald,  21  MUc.  226),  book- 
keepers employed  at  salary  of  $100  a  month  {People  v.  Bevefidge  Bretcing  Co.,  91 
JSun,  313,  and  Matter  of  Luxton  d  Black  Co.,  35  App.  Div.  243)  etc 

Term  *'  wages  "  does  not  cover  amounts  credited  to  employees  under  a  system  of 
profit  sharing  (70  App.  Div.  517). 

§  9.  Cash  payment  of  wages. —  Every  manufacturing,  mining,  quarrying, 
mercantile,  railroad,  street  railway,  canal,  steamboat,  telegraph  and  tele- 
phone company,  every  express  company,  and  every  water  company,  not  munic- 
ipal, and  every  person,  firm  or  corporation,  engaged  in  or  upon  any  public 
work  for  the  state  or  any  municipal  corporation  thereof,  either  as  a  con- 
tractor or  a  subcontractor  therewith,  shall  pay  to  each  employee  engaged 
in  his,  their  or  its  business  the  wages  earned  by  such  employee  in  cash.  No 
such  company,  person,  firm  or  corporation  shall  hereafter  pay  such  employees 
in  script,  commonly  known  as  store  money-orders.  No  person,  firm  or  cor- 
poration engaged  in  carrying  on  public  work  under  contract  with  the  state 
or  with  any  municipal  corporation  of  the  state,  either  as  a  contractor  or 
subcontractor  therewith,  shall,  directly  or  indirectly,  conduct  or  carry  on 
what  is  commonly  known  as  a  company  store,  if  there  shall,  at  the  time  be 
any  store  selling  supplies,  within  two  miles  of  the  place  where  such  con- 
tract is  being  executed.  Any  person,  firm  or  corporation  violating  the  pro- 
visions of  this  section  shall  be  guilty  of  a  misdemeanor.  [As  amended  by 
L,  1906,  ch.  316.] 

Derived  from  L.  1880,  ch.  381,  fi  1. 

Penalty:  See  S  lli  P09t,  and  Penal  Code,  9  384-i  post. 

On  subject  of  constitutionality,  see  Knoxville  Iron  Co.  v.  Harbison  (183  U.  8. 
13),  in  which  the  United  States  Supreme  Court  sustained  the  Tennessee  anti-truck 
law. 

§  10.  When  wages  are  to  be  paid. —  Every  corporation  or  joint-stock  asso- 
ciation, or  person  carrying  on  the  business  thereof  by  lease  or  otherwise, 
shall  piiy  weekly  to  each  employee  the  wages  earned  by  him  to  a  day  not 
more  than  six  days  prior  to  the  date  of  such  payment. 

But  every  person  or  corporation  operating  a  steam  surface  railroad  shall, 
on  or  before  the  twentieth  day  of  each  month,  pay  the  employees  thereof  the 
wages  earned  by  them  during  the  preceding  calendar  month. 

Derived  from  L.  1800,  ch.  388,  S  1,  as  amended  by  L.  1893,  ch.  717,  and  Ll  1895, 
ch.   791. 

Penalty:  See  S  Hf  Poet,  and  Penal  Code,  6  384-i. 

"Any  corporation  operating  a  steam  surface  railroad  and  also  engaged  In 
mining  or  any  other  business  than  the  operation  of  such  surface  railroad  must  pay 
its  cmployeos  not  engaged  in  operating  such  road  in  accordance  with  the  general 
provisions  of  5  10  of  the  T^abor  Law,  that  is  at  least  as  often  as  once  in  each 
week." — Opinon  of  Attorney-General    (June  4,   1006). 
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§  11.  Penalty  for  violation  of  preceding  sections. —  If  a  corporatipn  or 
joint-stock  association^  its  lessee  or  other  person  carry ijig  on  the  business 
thereof,  shall  fail  to  pay  the  wages  of  an  employee,  as  provided  in  this  article, 
it  shall  forfeit  to  the  people  of  the  state  the  sum  of  fifty  dollars  for  each 
such  failure,  to  be  recovered  by  the  factory  inspector*  in  his  name  of  office 
in  a  civil  action;  but  an  action  shall  not  be  maintained  therefor,  unless 
the  factory  inspector*  shall  have  given  to  the  employer  at  least  ten  days* 
written  notice,  that  such  an  action  will  be  brought  if  the  wages  due  are 
not  sooner  paid  as  provided  in  this  article. 

On  the  trial  of  such  action,  such  corporation  or  association  shall. not  be 

allowed  to  set  up  any  defense,  other  than  a  valid  assignment  of  such  wages, 

a  valid  set-ofT  against  the  same,  or  the  absence  of  such  employee  from  his 

regular  place  of  labor  at  the  time  of  the  payment,  or  an  actual  tender  to 

such  employee  at  the  time  of  the  payment  of  the  wages  so  earned  by  him, 

or  a  breach  of  contract  by  such  employee  or  a  denial  of  the  employment. 

Derived  from  L.  1889,  ch.  381,  S  2,  and  L.  1800,  ch.  388,  §  2,  as  amended  by  L. 
1893,  ch.  717,  and  U  1805,  ch.  791. 
Violation  also  a  misdemeanor :  Penal  Code,  5  384-1. 

$  12.  Assignment  of  future  wages. —  No  assignment  of  future  wages,  payable 
weekly,  or  monthly  in  case  of  a  steam  surface  railroad  corporation,  shall  be 
valid  if  made  to  the  corporation  or  association  from  which  such  wages  are 
to  become  due,  or  to  any  person  on  its  behalf,  or  if  made  or  procured  to 
be  made  to  any  person  for  the  purpose  of  relieving  such  corporation  or  asso- 
ciation from  the  obligation  to  pay  weekly,  or  monthly  in  case  of  a  steam 
surface  railroad  corporation.  Charges  for  groceries,  provisions  or  clothing 
shall  not  be  a  valid  off-set  for  wages  in  behalf  of  any  such  corporation  or 
association.  No  such  corporation  or  association  shall  require  any  agreement 
from  any  employee  to  accept  wages  at  other  periods  than  as  provided  in  this 
article  as  a  condition  of  employment. 

Derived  from  L.  1890,  ch.  388,  S  2,  as  amended  by  L.  1893,  ch.  717,  and  L.  1805, 
ch.  701.     See  L.  1004,  ch.  77,  p.  104,  post. 

§  13.  Preference  in  employment  of  persons  upon  public  works. —  In  the 
construction  of  public  works  by  the  state  or  a  municipality,  or  by  persons 
contracting  with  the  state  or  such  municipality,  only  citizens  of  the  United 
States  shall  be  employed;  and  in  all  cases  where  laborers  are  employed  on 
any  such  public  works,  preference  shall  be  given  citizens  of  the  state  of 
New  York.  In  each  contract  for  the  consti*uction  of  public  works  a  pro- 
vision shall  be  inserted,  to  the  effect  that  if  the  provisions  of  this  section 
are  not  complied  with,  the  contract  shall  be  void.  On  and  after  May  first, 
nineteen  hundred  and  two,  all  boards,  officers,  agents  or  employees  of  cities 
of  the  first  class  of  the  state,  having  the  power  to  enter  into  contracts  which 
provide  for  the  expenditure  of  public  money  on  public  works  shall  file  in 
the  office  of  the  commissioner  of  labor  the  names  and  addresses  of  all  con- 
tractors holding  contracts  with  said  cities  of  the  state.  Upon  the  letting 
of  new  contrr«cts  the  names  and  addresses  of  such  new  contractors  shall 
likewise  be  filed.  Upon  the  demand  of  the  commissioner  of  labor  a  con- 
tractor  shall  furnish  a  list  of  the  names  and  adresses  of  all  subcontractors 

*  Superseded  by  the  Commissioner  of  Labor  (sec.  30,  post). 
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in  his  emplry  tJach  contractor  performing  work  for  any  city  of  the  first 
class,  shall  kei;-  a  list  of  his  employees,  in  which  it  shall  be  set  forth  whether 
they  are  naturalized  or  native  born  citizens  of  the  United  States,  together 
with,  in  case  of  naturalization,  the  date  of  naturalization  and  the  name  of 
the  court  wiiere  such  naturalization  was  granted.  Such  lists  and  records 
shall  be  open  to  the  inspection  of  the  commissioner  of  labor.  A  violation 
of  this  section  shall  constitute  a  misdemeanor  and  shall  be  punishable  by  a 
fine  of  not  less  than  fifty  dollars  nor  more  than  five  hundred  dollars,  or  by 
imprisonment  for  not  less  than  thirty  nor  more  than  ninety  days,  or  by  both 
such  fine  and  imprisonment.     [As  amended  hy  L.  1902,  ch,  454.] 

Derived  from  L.  1889,  ch.  380,  S  2,  and  L.  1894,  ch.  622,  amending  L.  1870,  ch. 
385,  §  2. 

The  Btatate  of  1894  making  It  a  crime  for  a  contractor  with  a  municipal  corpora- 
tion for  the  construction  of  public  works,  to  employ  alien  laborers  thereon,  was  held 
in  1895  to  be  an  unconstitutional  invasion  of  personal  rights  and  also  a  violatlcm 
of  a  treaty  of  the  United  States  with  Italy  :  People  v.  Warren,  13  Misc.  618. 

As  to  the  preference  clause,  see  City  of  Chicago  v.  Hurlhut,  68  N.  E.  786  (1903)  ; 
but  since  then  Massachusetts  has  enacted  a  law  giving  preference  to  resident  labor 
(L.  1904,  ch.  311). 

§  14.  Stone  used  in  state  or  municipal  works. — All  stone  used  in  state  and 
municipal  works,  except  paving  blocks  and  crushed  stone,  shall  be  worked, 
dressed  and  carved  w^ithin  the  state.  There  shall  be  inserted  in  each  contract 
or  specification  hereafter  awarded  by  state,  county  or  municipal  authorities, 
authorizing  or  requiring  the  use  of  worked,  dressed  or  carved  stone,  except 
paving  blocks  or  crushed  stone,  within  the  state  or  such  county  or  munic- 
ipality, a  clause  to  the  effect  that  such  stone  shall  be  so  worked,  dressed  or 
carved  within  the  boundaries  of  the  state  as  required  by  this  section.  If  a 
contractor  of  the  state  or  any  municipality  therein  shall  use  stone,  except 
paving  blocks  and  crushed  stone,  which  has  been  worked,  dressed  or  carved 
without  the  state,  the  state  or  such  municipality  shall  revoke  the  contract 
of  such  contractor  and  be  released  from  liability  thereon. 

Di»rived  from  L.  1804,  ch.  277,  as  amended  by  L.  1895,  ch.  413. 

So  far  as  the  section  relates  to  contracts  for  municipal  works,  it  was  held  un- 
constltutionnl  In  March,  1001  (People  /ex  rel.  Treat  v.  Cuter,  106  Ji.  Y.  144),  where 
it  was  also  hold  that  if  a  contract  contain  a  clause  binding  the  contractor  to  comply 
with  the  section,  such  clause  is  void   (Parker,  C.  J.,  dissenting). 

§  15.  Labels,  brands,  et  cetera,  used  by  labor  organizations. — ^A  union  or 
association  of  employees  may  adopt  a  device  in  the  form  of  a  label,  brand* 
mark,  name  or  other  character  for  the  purpose  of  designating  the  products 
of  the  labor  of  the  members  thereof.  Duplicate  copies  of  such  device  shall 
be  filed  in  the  office  of  the  secretary  of  state,  who  shall,  under  his  hand  and 
seal,  deliver  to  the  union  or  association  filing  or  registering  the  same  a 
certified  copy  and  a  certificate  of  the  filing  thereof,  for  which  he  shall  be 
cntiilod  to  a  foe  of  one  dollar.  Such  certificate  shall  not  be  assignable  by  the 
union  or  association  to  whom  it  is  issued. 

Derived  from  L.  1889.  ch.  385,  §§  1,  4. 

This  act  is  constitutional  and  the  infringement  of  a  registered  label  will  be 
restrained  by  Injunction  :  Perkins  v.  Jleer^,  158  A".  Y.  306. 

§  16.  Illegal  use  of  labels,  et  cetera,  a  misdemeanor;  injunction  proceedings. 
— A  person  who,   (1)   shall  in  any  way  use  or  display  the  label,  brand,  mark. 
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name  or  other  character,  adopted  by  any  such  union  or  association  as  pro- 
vided in  the  preceding  section,  without  the  consent  or  authority  of  such 
union  or  association;  or  (2)  shall  counterfeit  or  imitate  any  such  label,' 
brand,  mark,  name  or  other  character,  or  knowingly,  sells  or  disposes  or  keeps 
or  has  in  hid  possession  with  intent  to  sell  or  dispose  of,  any  goods,  wares, 
merchandise  or  other  products  of  labor,  upon  which  any  such  counterfeit  or 
imitation  is  attached,  affixed,  printed,  stamped  or  impressed,  or  knowingly 
sells  or  disposes  of,  or  keeps  or  has  in  his  possession  with  intent  to  sell,  or 
dispose  of  any  goods,  wares,  merchandise  or  other  products  of  labor  con- 
tained in  any  box,  case,  can,  or  package,  to  which,  or  on  which  any  such 
counterfeit  or  imitation  is  attached,  affixed,  printed,  painted,  stamped  or 
impressed,  is  guilty  of  a  misdemeanor,  and  shall  be  punished  by  a  fine  of  not 
less  than  one  hundred  dollars  nor  more  than  five  hundred  dollars,  or  by 
imprisonment  for  not  less  than  three  months  nor  more  than  one  year,  or 
by  both  such  fine  and  imprisonment.  After  filing  copies  of  such  device,  such 
union  or  association  may  also  maintain  an  action  to  enjoin  the  manufacture, 
use,  display  or  sale  of  counterfeit  or  colorable  imitations  of  such  device,  or 
of  goods  bearing  the  same,  or  the  unauthorized  use  or  display  of  such  device, 
or  of  goods  bearing  the  same,  and  the  court  may  restrain  such  wrongful  manu- 
facture, use,  display  or  sale,  and  every  unauthorized  use  or  display  by  others 
of  the  genuine  devices  so  registered  and  filed,  if  such  use  or  display  is  not 
authorized  by  the  owner  thereof,  and  may  award  to  the  plaintiff  such  damages 
resulting  from  such  wrongful  manufacture,  use,  display  or  sale  as  may  be 
proved,  together  with  the  profits  derived  therefrom.  [As  amended  by  L. 
1902,  cK  88,  and  L.  1904,  eh,  523.] 

Derived  from  U  1889,  ch.  385,  S§  2,  3,  and  L.  1893,  eh.  319,  5  1. 

Knowledge  or  intent  is  not  an  ingredient  of  an  offense  of  conterfelting  a  regis- 
tered label :  Bulena  v.  A'ctumon,  31  N.  Y.  Supp.  473. 

§  17.  Seats  for  female  employees. —  Every  person  employing  females  in  a 
factory  or  as  waitresses  in  a  hotel  or  restaurant  shall  provide  and  maintain 
suitable  seats  for  the  use  of  such  female  employees,  and  permit  the  use 
thereof  by  such  employees  to  such  an  extent  as  may  be  re  :  ible  for  the 
preservation  of  their  health.     [As  amended  by  L,  1900,  ch.  5 

Derived  from  U  1881,  ch.  298.  So  far  as  this  related  to  mei  .A..i  establish- 
ments, it  was  superseded  by  L.  1896,  ch.  384  (see  {  170,  post). 

Violation  a  misdemeanor:  Penal  Code,  S  384-J,  post. 

{  18.  Scaffolding  for  use  of  employees. — ^A  person  employing  or  directing 
another  to  perform  labor  of  any  kind  in  the  erection,  repairing,  altering  or 
painting  of  a  house,  building  or  structure  shall  not  furnish  or  erect,  or  cause 
to  be  furnished  or  erected  for  the  performance  of  such  labor,  scaffolding, 
hoists,  stays,  ladders  or  other  mechanical  contrivances  which  are  unsafe,  un- 
suitable or  improper,  and  which  are  not  so  constructed,  placed  and  operated 
as  to  give  proper  protection  to  the  life  and  limb  of  a  person  so  employed  or 
engaged. 

Scaffolding  or  staging  swung  or  suspended  from  an  overhejid  support,  more 
than  twenty  feet  from  the  ground  or  floor,  shall  have  a  safety  rail  of  wood, 
properly  bolted,  secured  and  braced,  rising  at  least  thirty-four  inches  above 
the  floor  or  main  portions  of  such  scaffolding  or  staging  and  extending  along 
the  entire  length  of  the  outside  and  the  ends  thereof,  and  properly  attached 
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thereof  by  such  employees  to  such  an  extent  as  may  be  reasonable  for  the 
same  from*  swaying  from  the  building  or  structure. 

Derived  from  L.  1885»  ch.  314,  as  amended  by  L.  1891,  ch.  214. 

Violation  a  misdemeanor :  Penal  Code,  S  447-a,  post. 

This  section  changes  the  common  law  and  fixes  the  duty  on  the  master  to  see  that 
the  scaffold  Is  safe,  suitable  and  proper,  and  Imposes  the  liability  for  any  accident 
prima  facie  upon  him :  Stewart  v.  Ferguson,  34  App.  Div.  515 ;  52  id.  317 ;  affirmed, 
164  N.  7.  553 ;  Hollotoay  v.  McWilHams,  97  App.  Div.  360 ;  Williams  v.  Rohlin,  94 
App.  Div.  177.     But  see  Rotondo  v.  Smyth,  92  App.  Div.  153. 

Masters'  duty  is  a  continuing  one:  Berthelson  ▼.  Oabler,  111  App.  Div.  142 
(1906)  ;  see  on  the  other  hand.  Button  v.  Uolhrook,  etc.,  139  Fed.  734  (1905). 

As  to  the  questions  of  assumption  of  risks,  etc.,  see  Jenks  y.  Thompson,  170 
N,  Y.  20. 

A  scaffold  around  and  between  two  boilers,  erected  for  the  purpose  of  removing  a 
connecting  pipe,  is  not  a  "  scaffold  "  within  the  meaning  of  the  labor  law :  Oonly  ▼. 
Lackawanna  Iron  d  Steel  Co.,  94  App.  Div.  149.  Nor  is  a  temporary  arch  built 
to  support  masonry:  Haughey  v.  Thatcher,  80  App.  Div.  375.  Nor  is  ordinary 
staging  put  up  in  a  room  to  facilitate  the  placing  of  fixtures :  Schapp  y.  Bloomer, 
181  N.  Y.  125. 

A  boiler  on  the  ground  outside  of  a  building  Is  not  a  "  structure  "  within  the 
meaning  of  the  labor  law :  Conly  v.  Lackawanna  Iron  d  Steel  Co.,  94  App.  Div. 
149.  But  a  ship  in  course  of  construction  in  a  dock  is  such  a  structure:  Chaffee  v. 
Union  Dry  Dock  Co.,  68  App.  Div.  578 ;  likewise  a  scow :  Madden  v.  Hughes,  104 
App.  Div.  101,  aff'd  185  N.  Y.  466  (1906). 

§  19.  Inspection  of  scaffolding,  ropes,  blocks,  pulleys  and  tackles  in  cities. — 
Whenever  complaint  is  made  to  the  factory  inspector*  that  the  scaffolding  or 
the  slingSy  hangers,  blocks,  pulleys,  stays,  braces,  ladders,  irons,  or  ropes  of 
any  swinging  or  stationary  scaffolding  used  in  the  construction,  alteration, 
repairing,  painting,  cleaning  or  pointing  of  buildings  within  the  limits  of  a 
city  are  unsafe  or  liable  to  prove  dangerous  to  the  life  or  limb  of  any  person, 
such  factory  inspector*  shall  immediately  cause  an  inspection  to  be  made 
of  such  scaffolding,  or  the  slings,  hangers,  blocks,  pulleys,  stays,  braces,  lad- 
ders, irons  or  other  parts  connected  therewith.  If,  after  examination,  such 
scaffolding  or  any  of  such  parts  is  found  to  be  dangerous  to  life  or  limb,  the 
factory  inspector*  shall  prohibit  the  use  thereof,  and  require  the  same  to 
be  altered  and  reconstructed  so  as  to  avoid  such  danger.  The  factory  inspector 
or  deputy  factory  inspector  making  the  examination  shall  attach  a  certificate 
to  the  scaffolding,  or  the  slings,  hangers,  irons,  ropes,  or  other  parts  thereof, 
examined  by  him,  stating  that  he  has  made  such  examination,  and  that  he 
has  found  it  safe  or  unsafe,  as  the  case  may  be.  If  he  declares  it  unsafe,  he 
shall  at  once,  in  writing,  notify  the  person  responsible  for  its  erection  of  the 
fact,  and  warn  him  against  the  use  thereof.  Such  notice  may  be  served  per- 
sonally upon  the  person  responsible  for  its  erection,  or  by  conspicuously 
affixing  it  to  the  scaffolding,  or  the  part  thereof  declared  to  be  unsafe.  After 
such  notice  has  been  so  served  or  affixed,  the  person  responsible  therefor 
shall  immediately  remove  such  scaffolding  or  part  thereof  and  alter  or 
strengthen  it  in  such  manner  as  to  render  it  safe,  in  the  discretion  of  the 
officer  who  has  examined  it,  or  of  his  superiors.  The  factory  inspector*  and 
any  of  his  deputies  whose  duty  it  is  to  examine  or  test  any  scaffolding  or 
part  thereof,  as  required  by  this  section,  shall  have  free  access,  at  all  reason- 
able hours,  to  any  building  or  premises  containing  them  or  where  they  may 


•  /.  €.,  the  Commissioner  of  I^bor  (sec  30,  post). 
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be  in  use.    All  swinging  and  stationary  scaffolding  shall  be  so  constructed  as 

to  bear  four  times  the  maximum  weight  required  to  be  dependent  therefrom 

or  placed  thereon,  when  in  use^  and  not  more  than  four  men  shall  be  allowed 

on  any  swinging  scaffolding  at  one  time.     [As  amended  hy  L.  1899,  ch,  192.] 

Derived  from  L.  1892,  ch.  517,  as  amended  by  L.  1893,  ch.  715. 
Violation  a  misdemeanor:  Penal  Code,  5  447-a,  post. 
See  notes  to  section  18,  ante, 

i  20.  Protection  of  persons  employed  on  buildings  in  cities.— All  contractors 
and  owners,  when  constructing  buildings  in  cities,  where  the  plana  and 
specifications  require  the  floors  to  be  arched  between  the  beams  thereof,  or 
where  the  floors  or  filling  in  between  the  floors  are  of  fireproof  material  or 
brickwork,  shall  complete  the  flooring  or  filling  in  as  the  building  progresses, 
to  not  less  than  within  three  tiers  of  beams  below  that  on  which  the  iron 
work  is  being  erected.  If  the  plans  and  specifications  of  such  buildings  do 
not  require  filling  in  between  the  beams  of  floors  with  brick  or  fireproof  mate- 
rial all  contractors  for  carpenter  work,  in  the  course  of  construction,  shall 
lay  the  under-flooring  thereof  on  each  story  as  the  building  progresses,  to 
not  less  than  within  two  stories  below  the  one  to  which  such  building  has 
been  erected.  Where  double  floors  are  not  to  be  used,  such  contractor  shall 
keep  planked  over  the  floor  two  stories  below  the  story  where  the  work  is 
being  performed.  If  the  floor  beams  are  of  iron  or  steel,  the  contractors  for 
the  iron  or  steel  work  of  building  in  course  of  construction  or  the  owners  of 
such  building,  shall  thoroughly  plank  over  the  entire  tier  of  iron  or  steel 
beams  on  which  the  structural  iron  or  steel  work  is  being  erected,  except 
such  spaces  as  may  be  reasonably  required  for  the  proper  construction  of 
such  iron  or  steel  work,  and  for  the  raising  or  lowering  of  materials  to  be 
used  in  the  construction  of  such  building,  or  such  spaces  as  may  be  designated 
by  the  plans  and  specifications  for  stairways  and  elevator  shafts.  If  elevators, 
elevating  machines  or  hod-hoisting  apparatus  are  used  within  a  building  in 
the  course  of  construction,  for  the  purpose  of  lifting  materials  to  be  used 
in  such  construction,  the  contractors  or  owners  shall  cause  the  shafts  or 
openings  in  each  floor  to  be  enclosed  or  fenced  in  on  all  sides  by  a  barrier  at 
least  eight  feet  in  height,  except  on  two  sides  which  may  be  used  for  taking 
off  and  putting  on  materials,  and  those  sides  shall  be  guarded  by  an  adjust- 
able barrier  not  less  than  three  nor  more  than  four  feet  from  the  floor  and 
not  less  than  two  feet  from  the  edge  of  such  shaft  or  opening.  If  a  building 
in  course  of  construction  is  five  stories  or  more  in  height,  no  lumber  or  timber 
needed  for  such  construction  shall  be  hoisted  or  lifted  on  the  outside  of  such 
building.  The  chief  officer,  in  any  city,  charged  with  the  enforcement  of  the 
building  laws  of  such  city  and  the  factory  inspector*  are  hereby  charged  with 
enforcing  the  provisions  of  this  section.  [Ae  amended  hy  L.  1899,  ch,  192, 
and  L,  1905,  ch,  520,  in  force  May  27,  1905.] 

Derived  from  L.  1896,  ch.  936.  H  1-4. 

Violation  a  misdemeanor  (Penal  Code,  §  447-c,  poat)  ;  also  evidence  of  negligence 
where  it  can  be  said  to  have  been  in  some  way  or  to  some  extent  the  cause  of  pcr- 
Bonal  injury  to  an  employee  {Stetcart  v.  Ferguson,  34  App.  Div.  515). 

As  to  relative  liability  of  owner  and  contractor,  see  Rooney  v.  Brogan  Oonsiruc- 
lion  Co.,  107  App.  Div.  258;  also  Conroy  v.  Acken,  110  App.  Div.  48  (1905). 

*  Superseded  by  the  Commissioner  of  Labor  (sec.  30,  post). 
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§  21.  Factory  inspector  to  enforce  provisions  of  article. —  The  factory  in- 
spector shall  enforce  all  the  provisions  of  this  article.  He  shall  investigate 
complaints  made  to  him  of  violations  of  such  provisions  and  if  he  finds  that 
such  complaints  are  well  founded  he  shall  issue  an  order  directed  to  the  per- 
son or  corporation  complained  of,  requiring  such  person  or  corporation  to 
comply  with  such  provision.  If  such  order  is  disregarded  the  factory  in- 
spector* shall  present  to  the  district  attorney  of  the  proper  county  all  the 
facts  ascertained  by  him  in  regard  to  the  alleged  violation,  and  all  other 
papers,  documents  or.  evidence  pertaining  thereto,  which  he  may  have  in  his 
possession.  The  district  attorney  to  whom  such  presentation  is  made  shall 
proceed  at  once  to  prosecute  the  person  or  corporation  for  the  violations  com- 
plained of,  pursuant  to  this  chapter  and  the  provisions  of  the  penal  code.  If 
complaint  is  made  to  the  factory  inspector*  that  any  person  contracting  with 
the  state  or  a  municipal  corporation  for  the  performance  of  any  public  work 
fails  to  comply  with  or  evades  the  provisions  of  this  article  respecting  the 
payment  of  the  prevailing  rate  of  wages,  the  requirements  of  hours  of  labor 
or  the  employment  of  citizens  of  the  United  States  or  of  the  state  of  New 
York,  the  factory  inspector*  shall  if  he  finds  such  complaints  to  be  well 
founded,  present  evidence  of  such  non-compliance  to  the  officer,  department, 
•  or  board  having  charge  of  such  work.  Such  officer,  department  or  board 
shall  thereupon  take  the  proper  proceedings  to  revoke  the  contract  of  the 
person  failing  to  comply  with  or  evading  such  provisions.  [Added  by  L,  1899, 
ch,  192.] 

article:  II. 

Department   of  Labor. 

[Note. — Article  II  in  Ha  present  form  was  enacted  by  L.  1907,  ch.  505  (In  force 
June  15),  and  provides  for  the  organization  of  the  Department  of  Labor  as  created 
by  L.  1901,  dh,  9,  tohich  that  act  repealed.  The  original  sections  relating  to  the 
Commissioner  of  Labor  Statistics  are  note  placed  in  Article  III.} 

Section  30.  Commissioner  of  labor. 
31.  Deputy   commissioners. 
82.  Bureaus. 
38.  Powers. 

34.  Salaries  and  expenses. 

35.  Sub-offices. 

36.  Reports. 

37.  Old  records. 

S  30.  Commissioner  of  labor. —  There  shall  continue  to  be  a  department  of 
labor  the  head  of  which  shall  be  the  commissioner  of  labor  who  shall  be 
appointed  by  the  governor  by  and  with  the  advice  and  consent  of  the  senate 
and  who  shall  hold  office  for  a  term  of  four  years  beginning  on  the  first  day 
of  January  of  the  year  in  which  he  is  appointed.  He  shall  receive  an  annual 
salary  of  five  thousand  dollars.  He  shall  appoint  all  officers,  clerks  and  other 
employees  in  the  department  of  labor.  Wherever  the  title  of  factory  inspector 
is  used  in  article  one  of  this  chapter  or  the  title  of  commissioner  of  labor ' 
statistics  in  article  four  thereof  it  shall  be  construed  to  mean  the  commis- 
sioner of  labor.     [As  amended  hy  L.  1907,  ch,  605.] 

Derived  from  L.  1901,  ch.  9,  5  1. 

•7.  c.  Commissioner  of  I^bor  (sec.  30,  post^. 
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f  31.  Deputy  commissioiiers. — The  commissioner  of  labor  shall  forthwith 
upon  entering  upon  the  duties  of  his  office  appoint  and  may  at  pleasure  removed 
two  deputy  commissioners  of  labor,  who  shall  receive  such  annual  salaries,  not 
to  exceed  three  thousand  dollars  each,  as  may  be  appropriated  therefor.  The 
powers  hereinafter  conferred  upon  the  first  and  second  deputy  commissioners 
shall  not  include  the  appointment  of  officers,  clerks  or  other  employees  in  any 
of  the'bureaus  of  the  department  of  labor.     [As  amended  by  L.  1007,  oh.  505.] 

Derived  from  L.  1901,  ch.  9,  S9  3,  4. 

§  32.  Bureaus. — ^The  department  of  labor  shall  be  divided  into  three  bureaus 
as  follows:  factory  inspection,  labor  statistics  and  mediation  and  arbitration. 
[As  amended  by  L.  1907,  ch.  505.] 

Derived  from  L.  1901,  ch.  9,  9  4. 

§  33.  Powers. —  Subdivision  1.  The  commissioner  of  labor,  his  deputies  and 
their  assistants  and  each  special  agent  and  deputy  factory  inspector  may 
administer  oaths  and  take  affidavits  in  matters  relating  to  the  provisions  of 
this  chapter. 

8ubd.  2.  No  person  shall  interfere  with,  obstruct  or  hinder  by  force  or 
otherwise  the  commissioner  of  labor,  his  deputies,  their  assistants  or  the 
special  agents  or  deputy  factory  inspectors  while  in  the  performance  of  their 
duties,  or  refuse  to  properly  answer  questions  asked  by  such  officers  pertaining 
to  the  provisions  of  this  chapter,  or  refuse  them  admittance  to  any  place  where 
and  when  labor  is  being  performed  which  is  affected  by  the  provisions  of  this 
chapter. 

Subd.  3.  All  notices,  orders  and  directions  of  deputies,  assistants,  special 
agents  and  deputy  factory  inspectors  given  in  accordance  with  this  chapter  are 
subject  to  the  approval  of  the  commissioner  of  labor.  And  all  acts,  notices, 
orders,  permits  and  directions  by  any  provisions  of  this  chapter  directed  to 
be  performed  or  given  by  the  factory  inspector,  chairman  of  the  board  of 
mediation  and  arbitration  or  other  officer  of  the  department  of  labor  may 
be  performed  or  given  by  and  in  the  name  of  the  commissioner  of  labor  and 
by  any  officer  of  the  department  thereunto  duly  authorized  by  such  commis- 
sioner in  the  name  of  such  commissioner. 

Subd.  4.  The  commissioner  of  labor  may  procure  and  cause  to  be  used  badges 
for  himself  and  his  subordinates  in  the  department  of  labor  while  in  the 
performance  of  their  duties.     [As  amended  by  L.  1907,  ch,  505.] 

Derived  from  L.  1897,  ch.  415,  §S  31,  32,  62,  64. 

f  34.  Salaries  and  expenses. —  All  necessary  expenses  incurred  by  the  com- 
missioner of  labor  in  the  discharge  of  his  duties  shall  be  paid  by  the  state 
treasurer  upon  the  warrant  of  the  comptroller  issued  upon  proper  vouchers 
therefor.  The  reasonable  and  necessary  traveling  and  other  expenses  of  the 
deputy  commissioners,  their  assistants,  the  special  agents  and  statisticians, 
the  deputy  factory  inspectors  and  other  field  officers  of  the  department  while 
engaged  in  the  performance  of  their  duties  shall  be  paid  in  like  manner  upon 
vouchers  approved  by  the  commissioner  of  labor  and  audited  by  the  comp- 
troller.    [As  amended  by  L.  1907,  ch.  505.] 

Derived  from  L.  1897,  ch.  415,  8  65. 

f  35.  Sub-offices. —  The  commissioner  of  labor  may  establish  and  maintain 
a  sub-office  in  any  city  of  the  first  class  if  in  his  opinion  it  be  necessary. 
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He  may  designate  any  one  or  more  of  his  subordinates  to  take  charge  of  and 
manage  any  such  office,  subject  to  his  direction.    The  reasonable  and  necessary 
expenses  of  such  office  shall  be  paid  as  are  other  expenses  of  the  commissioner 
of  labor.     [As  amended  by  L,  1907,  ch,  505.] 
Derived  from  L.  1897,  cb.  415,  §  66. 

$  36.  Reports. —  The  commissioner   of  labor   shall  report  annually  to  the 
legislature.    [As  amended  hy'L.  1907,  ch.  506.] 
Derived  from  L.  1897,  ch.  415,  {{  31,  63. 

$  37.  Old  records. —  All  statistics  furnished  to  and  all  complaints,  reports 
and  other  documentary  matter  received  by  the  commissioner  of  labor  pursuant 
to  this  chapter  or  any  act  repealed  or  superseded  thereby  may  be  destroyed 
by  such  commissioner  after  the  expiration  of  six  years  from  the  time  of  the 
receipt  thereof.     [As  amended  by  L.  1907,  ch.  505.] 

Derived  from  L.   1897,  ch.  415,  §  32. 

$  38.  CounseL — The  commissioner  of  labor  may  employ  counsel  in  the  de- 
partment of  labor  to  represent  the  department  or  to  assist  in  the  prosecution 
of  actions  or  proceedings  brought  under  the  provisions  of  this  chapter.  Such 
counsel  shall  receive  such  compensation  as  may  otherwise  be  provided  by  law. 
[Added  by  L.  1907,  ch.  605.] 

ARTICLB  III. 

Bnrean  of  Ijabor  Statlatlca. 

[NOTB. —  The  original  Article,  entitled  "  Free  Public  Bmplotfmeni  Bureaua,"  ica» 
repealed  by  L.  1906,  ch.  158.  The  preeent  Article  enacted  by  L.  1907,  oh.  605, 
containe  the  provisions  of  the  former  fS  30-32,  in  Article  II  and  embodies  the 
changes  effected  by  L.  1901,  ch.  9.] 

Section  40.  Bureau  of  labor  statistics. 

41.  Duties  and  powers. 

42.  Statistics  to  be  furnished  upon  request 

f  40.  Bureau  of  labor  statistics. —  There  shall  continue  to  be  a  bureau  of 
labor  statistics,  which  shall  be  under  the  immediate  charge  of  a  chief  sta- 
tistician, but  subject  to  the  direction  and  supervision  of  the  commissioner  of 
labor.    [As  amended  by  L.  1907,  ch.  505.] 

Derived  from  L.  1883,  ch.  356,  %i  1,  4;  rendered  obsolete  by  L.  1901,  ch.  9. 

§  41.  Duties  and  powers. —  The  commissioner  of  labor  shall  collect,  assort, 
systematize  and  present  in  annual  reports  to  the  legislature,  statistical  details 
in  relation  to  all  departments  of  labor  in  the  state,  especially  in  relation  to  the 
commercial,  industrial,  social  and  sanitary  condition  of  workingmen  and  to 
the  productive  industries  of  the  state.  He  may  subpoena  witnesses,  take  and 
hear  testimony,  take  or  cause  to  be  taken  depositions  and  administer  oaths. 
[As  amended  by  L.  1907,  ch,  505.] 

Derived  from  L.  1883,  ch.  356,  SS  2.  3 ;  and  L.  1897,  ch.  415,  S  31. 

Subpoenas,  how  issued :  Code  of  Civil  Procedure,  S  354 ;  how  served,  id,  8  852 ; 
fees,  id.,  S  3318. 

Duties  and  powers  discussed,  People  v.  Peck,  138  "N.  Y.  386,  which  held  the 
Commissioner  of  Labor  Statistics  to  be  a  public  officer  within  the  meaning  of 
5  94  of  the  Penal  Code. 

§  42.  Statistics  to  be  furnished  upon  request. — The  owner,  operator,  man- 
ager or  lessee  of  any  mine,  factory,  workshop,  warehouse,  elevator,  foundry, 
machine  shop  or  other  manufacturing  establishment,  or  any  agent,  superin- 
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tendent,  subordinate,  or  employee  thereof,  and  any  person  employing  or  di- 
recting any  labor  affected  by  the  provisions  of  this  chapter,  shall,  when  re- 
quested by  the  commissioner  of  labor,  furnish  any  information  in  his  pos* 
session  or  under  his  control  which  the  commissioner  is  authorized  to  require, 
and  shall  admit  him  to  any  place  where  labor  is  carried  on  which  is  affected 
by  the  proYisions  of  this  chapter  for  the  purpose  of  inspection.  All  statistics 
furnished  to  the  commissioner  of  labor,  pursuant  to  this  article,  may  be 
destroyed  by  such  commissioner  after  the  expiration  of  two  years  from  the 
time  of  the  receipt  thereof.  A  person  refusing  to  admit  such  commissioner, 
or  a  person  authorized  by  him,  to  any  such  establishment,  or  to  furnish  him 
any  information  requested,  or  who  refuses  to  answer  or  untruthfully  answers 
questions  put  to  him  by  such  commissioner,  in  a  circular  or  otherwise,  shall 
forfeit  to  the  people  of  the  state  the  sum  of  one  hundred  dollars  for  each 
refusal  or  untruthful  answer  given,  to  be  sued  for  and  recovered  by  the  com- 
missioner in  his  name  of  office.  The  amount  so  recovered  shall  be  paid  in  to 
the  state  Cfeasury.  [As  amended  hy  L,  1907,  oh.  505.] 
Derived  from  L.  1888,  ch.  856,  5  8,  as  amended  by  L.  1886,  ch.  205. 

ARTICLB   1\.  s 

ConTlct-Made  Gooda^  and  Dntlea  of  Commlaaloner  of  Labor  Statlatlea^ 

Relative  Tliereto. 

Section  50.  License  for  sale  of  convict-made  goods. 
61.  Revocation  of  license. 

52.  Annual  statement  of  licensee. 

53.  Labeling  and  marking  of  convict-made  goods. 

54.  Duties  of  conmilssloner  of  labor  statistics*  relative  to  violations;  fines 

upon  convictions. 

55.  Article  not  to  apply  to  goods  manufactured  for  use  of  state  or  a  muni- 

cipal corporation. 

Section  50.  License  for  sale  of  conyict-made  goods. —  No  person  or  corpora- 
tion shall  sell,  or  expose  for  sale,  any  convict-made  goods,  wares  or  merchan- 
dise, either  by  sample  or  otherwise,  without  a  license  therefor.  Such  license 
may  be  obtained  upon  application  in  writing  to  the  comptroller,  setting  forth 
the  residence  or  post-office  address  of  the  applicant,  the  class  of  goods  desired 
to  be  dealt  in,  the  town,  village  or  city,  with  the  street  number,  if  any,  at 
which  the  business  of  such  applicant  is  to  be  located.  Such  application  shall 
be  accompanied  with  a  bond,  executed  by  two  or  more  responsible  citizens, 
or  some  legally  incorporated  surety  company  authorized  to  do  business  in  this 
state,  to  be  approved  by  the  comptroller,  in  the  sum  of  five  thousand  dollars, 
and  conditioned  that  such  applicant  will  comply  with  all  the  provisions  of 
law,  relative  to  the  sale  of  convict-made  goods,  wares  and  merchandise.  Such 
license  shall  be  for  a  term  of  one  year  unless  sooner  revoked.  Such  person 
or  corporation  shall  pay,  annually,  on  or  before  the  fifteenth  day  of  January, 
the  sum  of  five  hundred  dollars  as  a  license  fee,  into  the  treasury  of  the  state, 
which  amount  shall  be  credited  to  the  maintenance  account  of  the  state 
prisons.  Such  license  shall  be  kept  conspicuously  posted  in  the  place  of  busi- 
ness of  such  licensee. 

Derived  from  L.  1894,  ch.  699,  S9  1-3,  5,  6. 


^  Superseded  by  the  Commissioner  of  Labor  (sec.  80,  ante.). 
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Prodacts  of  labor  of  prisoners  in  this  state  not  to  be  sold:  Constitution,  Article 
III,  §  29.  Bale  of  convict-made  goods  (from  other  states)  without  a  license  is  a 
misdemeanor;  Penal  Code,  S  384-b,  post. 

i  61.  Revocation  of  license. —  The  comptroller  may  revoke  the  license  of 
any  such  person  or  corporation  upon  satisfactory  evidence  of,  or  upon  con- 
viction for  the  violation  of  any  statute  regulating  the  sale  of  convict-made 
goods,"  wares  or  merchandise;  such  revocation  shall  not  be  made  until  after 
due  notice  to  the  licensee  so  complained  of.  For  the  purpose  of  this  section, 
the  comptroller  or  any  person  duly  appointed  by  him,  may  administer  oaths 
and  subpoena  witnesses  and  take  and  hear  testimony. 

Derived  from  L.  1804,  ch.  699,  S  7. 

S  52.  Annual  statement  of  licensee. — Each  person  or  corporation  so  licensed 
shall,  annually,  on  or  before  the  fifteenth  day  of  January,  transmit  to  the 
secretary  of  state  a  verified  statement  setting  forth: 

1.  The  name  of  the  person  or  corporation  licensed. 

2.  The  names  of  the  persons,  agents,  wardens  or  keepers  of  any  prison, 
jail,  penitentiary,  reformatory  or  establishment  using  convict  labor,  with 
whom  he  has  done  business,  and  the  name  and  address  of  the  person  or  corpo- 
ration to  whom  he  has  sold  goods,  wares  and  merchandise,  and 

3.  In  general  terms,  the  amount  paid  to  each  of  such  agents,  wardens  or 
keepers,  for  goods,  wares  or  merchandise  and  the  character  thereof. 

Derived  from  L.  1894,  ch.  699,  §  4. 

Violation  a  misdemeanor:  Penal  Code,  8  384-b,  post. 

S  63.  Labeling  and  marking  convict-made  goods. — ^All  goods,  wares  and 
merchandise  made  by  convict  labor  in  a  penitentiary,  prison,  reformatory  or 
other  establishment  in  which  convict  labor  is  employed,  shall  be  branded, 
labeled  or  marked  as  herein  provided.  The  brand,  label  or  mark,  used  for 
such  purposes  shall  contain,  at  the  head  or  top  thereof,  the  words  "convict- 
made,"  followed  by  the  year  when,  and  the  name  of  the  penitentiary,  prison, 
reformatory  or  other  establishment  in  which  the  article  branded,  labeled  or 
marked  was  made. 

Such  brands,  labels  and  marks  shall  be  printed  in  plain  English  lettering, 
of  the  style  and  size  known  as  great  primer  Roman  condensed  capitals.  A 
brand  or  mark  shall  be  used  in  all  cases  where  the  nature  of  the  article  will 
permit  and  only  where  such  branding  or  marking  is  impossible  shall  a  label 
be  used.  Such  label  shall  be  in  the  form  of  a  paper  tag  and  shall  be  attached 
by  wire  to  each  article,  where  the  nature  of  the  article  will  permit,  and 
shall  be  placed  securely  upon  the  box,  crate  or  other  covering  in  which  such 
goods,  wares  or  merchandise  are  packed,  shipped  or  exposed  for  sale. 

Such  brand,  mark  or  label  shall  be  placed  upon  the  most  conspicuous  part 
of  the  finished  article  and  its  box,  crate  or  covering. 

No  convict-made  goods,  wares  or  merchandise  shall  be  sold  or  exposed  for 
sale  without  such  brand,  mark  or  label. 

Derived  from  L.  1806,  ch.  931,  99  1,  2,  which  was  held  unconstitutional  {People 
V.  Hawkins,  157  N.  Y.  1,  Octolter,  1898),  so  far  as  it  required  the  branding  of 
prison-made  goods  of  other  states. 

i  64.  Duties  of  commissioner  of  labor  statistics*  relative  to  violations; 
fines  upon  convictions. —  The  commissioner  of  labor  statistics  shall  .enforce 
the  provisions  of  this  article.  If  he  has  reason  to  believe  that  any  of  such 
provisions  are  being  violated  he  shall  advise  the  district  attorney  of  the 
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county  wherein  such  alleged  violation  has  occurred  of  such  fact,  giving  the 
information  in  support  of  his  conclusion.  The  district  attorney  shall,  at 
once,  institute  the  proper  proceedings  to  compel  compliance  with  this  article 
and  secure  conviction  for  such  violations. 

Upon  the  conviction  of  a  person  or  corporation  for  a  violation  of  this 
article,  one-half  of  the  fine  recovered  shall  he  paid  and  certified  by  the  district 
attorney  to  the  commissioner  of  labor  statistics,*  who  shall  use  such. money 
in  investigating  and  securing  information  in  regard  to  violations  of  this  act 
and  in  paying  the  expenses  of  such  conviction. 

Derived  from  L.  1894  cb.  699,  S§  8,  9,  and  L.  1896,  ch.  931,  §S  3,  4. 

See  also  Penal  Code,  9  384-b,  pott. 

S  55.  Articles  not  to  apply  to  goods  manofactnred  for  the  vae  of  the 
state  or  a  municipal  corporation. —  Nothing  in  this  article  shall  apply  to  or 
affect  the  manufacture  in  state  prisons,  reformatories  and  penitentiaries,  and 
furnishing  of  articles  for  the  use  of  the  offices,  departments  and  institutions 
of  the  state  or  any  political  division  thereof,  as  provided  by  chapter  four 
hundred  and  twenty-nine  of  the  laws  of  eighteen  hundred  and  ninety-six. 

ARTICLES   V. 
Bureau  of  Factory  Inspeetlon. 

[NOTB. —  The  original  Factory  Inspection  Law  toas  eh.  409  of  ;1886,  which  mmu 
amended  hy  L.  1887,  ch.  462 ;  L.  1889,  ch.  660 ;  L.  1890,  ch.  398 ;  JU.  1892,  ch.  673 ; 
L.  1893,  ch.  173;  L.  1896,  ch.  991,  all  of  which  were  repealed  hy  chaps.  416  and 
416  of  the  Laws  of  1897.  This  Article  was  remodeled  by  L.  1907,  ch.  605,  to  in- 
corporate the  changes  effected  by  L.  1901,  ch  9,  which  it  repealed.] 

8ecti<m  60.  Factory  Inspector.  i 

61.  Deputies. 

62.  General  powers  and  duties. 
68.  Reports. 

67.  Duties  of  factory  inspector  relative  to  apprentices. 

68.  Laws  to  be  posted. 

S  60.  Factory  inspector. —  There  shall  continue  to  be  a  bureau  of  factory 
inspection.  The  first  deputy  commissioner  of  labor  shall  be  the  factory  in- 
spector of  the  state  and  in  immediate  charge  of  this  bureau,  but  subject  to 
the  direction  and  supervision  of  the  commissioner  of  labor.  [As  amended  by 
L.  1907,  eh.  505.] 

S  61.  Deputies. —  The  commissioner  of  labor  may  appoint  from  time  to  time 
not  more  than  sixty  persons  as  deputy  factory  inspectors,  not  more  than  ten 
of  whom  shall  be  women,  and  who  may  be  removed  by  him  at  any  time. 
The  deputy  factory  inspectors  may  be  divided  into  three  grades,  but  not  more 
than  five  shall  be  pf  the  third  grade.  Each  deputy  inspector  of  the  first  grade 
shall  receive  an  annual  salary  of  one  thousand  dollars,  each  of  the  second 
grade  an  annual  salary  of  one  thousand  two  hundred  dollars  and  each  of  the 
third  grade  an  annual  salary  of  one  thousand  five  hundred  dollars.  [As 
amended  by  L.  1907,  oh.  505.] 

f  62.  General  powers  and  duties. —  Subdivision  I.  The  commissioner  of 
labor  may  divide  the  state  into  districts,  assign  one  or  more  deputy  factory 
inspectors  to  each  district,  and  may  in  his  discretion  transfer  them  from 
one  district  to  another;  he  may  assign  any  of  them  to  inspect  any  special 


^  Saperseded  by  the  Commissioner  of  Labor  (8^0,  ante). 
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class  or  classes  of  factories  or  to  enforce  any  special  provisions  of  this 
chapter;  and  he  may  assign  any  one  or  more  of  them  to  act  as  clerks  in  any 
office  of  the  department. 

Subd.  2.  The  commissioner  of  labor  may  authorize  any  deputy  commis- 
sioner or  assistant  and  any  special  agent  or  inspector  in  the  department  of 
labor  to  act  as  a  deputy  factory  inspector  with  the  full  power  and  authority 
thereof. 

Subd.  3.  The  commissioner  of  labor,  the  first  deputy  commissioner  of  labor 
and  his  assistant  or  assistants  and  every  deputy  or  acting  deputy  factory 
inspector  may  in  the  discharge  of  his  duties  enter  any  place,  building  or 
room  where  and  when  any  labor  is  being  performed  which  is  affected  by  the 
provisions  of  this  chapter,  and  may  enter  any  factory  whenever  he  may  have 
reasonable  cause  to  believe  that  any  such  labor  is  being  performed  therein. 

Subd.  4.  The  commissioner  of  labor  shall  visit  and  inspect  or  cause  to  be 
visited  and  inspected  the  factories,  during  reasonable  hours,  as  often  as 
practicable,  and  shall  cause  the  provisions  of  this  chapter  to  be  enforced 
therein. 

Subd.  6.  Any  lawful  municipal  ordinance,*  by-law  or  regulation  relating 
to  factories,  in  addition  to  the  provisions  of  this  chapter  and  not  in  con- 
flict therewith,  may  be  observed  and  enforced  by  the  commissioner  of  labor. 
[As  amended  hy  L,  1907,  ch,  605.] 

The  Commissioner  of  Lfabor  may  also  assign  duties  to  the  inspectors  of  steam 
vessels  when  transferred  by  the  Superintendent  of  Public  Works  In  accordance  with 
the  Navigation  Law  (L.  1897,  ch.  692)  : 

%  3.  Duties  of  superintendent  of  public  works. —  The  superintendent  of 
public  works  shall  superintend  the  administration  of  the  provisions  of  this 
article,  appoint  the  inspectors  provided  for  in  this  act  and  exercise  supervision 
over  them  in  the  performance  of  their  duties  so  far  as  the  same  relate  to  the 
administration  and  enforcement  of  the  provisions  of  this  act.  During  such 
periods  of  the  year  as  in  the  judgment  of  the  superintendent  of  public  works, 
the  services  of  the  inspectors  provided  to  be  appointed  by  this  act  shall  not 
be  needed  in  the  administration  of  the  provisions  of  this  act,  he  may,  upon 
request  of  the  commissioner  of  labor,  for  temporary  periods,  transfer  such 
inspectors  to  the  department  of  labor,  and  during  the  periods  in  which  said 
inspectors  are  so  transferred,  they  shall  be  subject  to  the  jurisdiction  of  the 
commissioner  of  labor  and  subject  to  detail  by  him  as  experts  in  the  ad- 
ministration of  the  labor  law.  The  necessary  traveling  expenses  of  said  in- 
spectors while  acting  under  the  jurisdiction  of  the  commissioner  of  labor 
shall  be  paid  from  the  funds  appropriated  for  the  administration  of  the  de- 
partment of  labor,  and  their  salaries  shall  be  paid,  as  hereinafter  provided, 
by  the  superintendent  of  public  works,  their  vouchers  to  be  approved  by  the 
commissioner  of  labor.  [As  amended  hy  L.  1907,  ch.  520,  in  force  June  17, 
1907.] 

§  63.  Reports. —  The  commissioner  of  labor  shall  make  an  annual  report 
to  the  legislature  of  the  operation  of  this  bureau.  [As  amended  hy  L.  1907, 
ch.  606.] 


•  With  the  possible  exception  of  New  York  City  ordinances  {Cily  of  New  York  v. 
Trustees  of  Bailors*  Snug  Harbor,  86  App.  Div.  855,  ard,  180  N.  Y.  527,  mem.,  and 
opinion  by  Attorney-General,  January  16,  1904). 
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[S  64.  Badges. 

Bepealed  by  U  1907,  ch.  505,  which  Incorporated  the  provision  In  8  33,  subd.  4, 
ante. 

[S  66.  Payment  of  salaries  and  expenses. 

Bepealed  by  L.  1907,  ch.  605,  which  incorporated  the  proviBion  in  i  34,  anteJ] 

[§  66.  Snb-office  in  New  York  City. 

Repealed  by  L.  1907,  ch.  606,  which  Incorporated  the  proTision  in  i  85,  ante.} 

S  67.  Duties  relative  to  apprentices. —  The  commiBsioner  of  labor  shall 
enforce  the  provisions  of  the  domestic  relations  law^  relative  to  indenture  of 
apprentices,  and  prosecute  employers  for  failure  to  comply  with  the  pro- 
visions of  such  indentures  and  of  such  law  in  relation  thereto.  [As  amended 
by  L.  1907.  ch,  606.] 

Source. —  U  1871,  ch.  934,  last  sentence  of  8  8,  as  faiserted  by  L.  1888,  ch.  487. 
The  remainder  of  the  section  was  incorporated  In  the  Domestic  Relations  Law 
(li.  1896,  ch.  272,  p.  226,  poet). 

§  68.  Laws  to  be  posted. —  A  copy  or  abstract  of  the  provisions  of  this 
chapter  applicable  thereto,  to  be  prepared  and  furnished  by  the  commissioner 
of  labor,  shall  be  kept  posted  by  the  employer  in  a  conspicuous  place  on  each 
floor  of  every  factory  where  persons  are  employed  who  are  affected  by  the 
provisions  thereof.     [Ae  amended  by  L.  1907,  ch.  505.] 

Transferred  from  8  106. 

article:  VI. 

FaetorieM. 

[Nora. —  The  Penal  Code,  %  884-1,  poet,  niakee  it  a  miedemeanor  to  violate  or 
refuee  to  comply  with  the  ^ovieione  of  thie  article,  which  are  to  be  etriotly  con- 
etrued.  .  {Murphy  y.  Bennett,  11  App,  Div,  298.)] 

Section  70.  Employment  of  minors. 

71.  Employment  certificate,  how  issued. 

72.  Contents  of  certificate. 

78.  School  record,  what  to  contain. 
[74.  Vacation  certificates.     Repealed.} 
76.  Beport  of  certificates  Issued. 

76.  Begistry  of  children  employed. 

77.  Honrs  of  labor  of  children,  minors  and  women. 

78.  Exceptions. 

79.  Enclosure  and  operation  of  elevators  and  hoisting  shafts;  inspection. 

80.  Stairs  and  doors. 

81.  Protection  of  employees  operating  machinery. 

82.  Fire  escapes. 

83.  Factory  Inspector  may  order  erection  of  fire  escapes. 

84.  Walls  and  ceilings. 

85.  Sise  of  rooms. 

86.  VentUatlon. 

87.  Accidents  to  be  reported. 

88.  Wash-room  and  water-closets. 

89.  Time  allowed  for  meals. 

90.  Inspection  of  factory  buildings. 

91.  Inspection  of  boilers  In  factories.    Added  in  1899. 

92.  Laundries.    Added  in  1901. 

93.  Employment  of  womoi  and  children  at  polishing  or  buffing.    Added  in 

1899. 

94.  Tenant-factories.    Added  in  1906. 

96.  Unclean  tenant-factories.    Added  in  1906. 
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§  70.  Employment  of  minors. —  No  child  under  the  age  of  fourteen  years 
shall  be  employed,  permitted  or  suffered  to  work  in  or  in  connection  with  any 
factory  in  this  state.  No  child  between  the  ages  of  fourteen  and  sixteen 
years  shall  be  so  employed,  permitted  or  suffered  to  work  unless  an  employ- 
ment certificate  issued  as  provided  in  this  article  shaH  have  been  theretofore 
filed  in  the  office  of  the  employer  at  the  place  of  employment  of  such  child. 
[As  amended  hy  L.  1903,  cA.  184.] 

Derived  from  L.  1886,  ch.  409,  §  2,  as  amended  by  L.  1887»  ch.  462 ;  L.  1889.  ch. 
660 ;  L.  1892,  ch.  673,  and  L.  1896,  ch.  991. 

Compare  the  Compulsory  Education  Law  (L.  1874,  ch.  421,  as  amended;  pages 
174-0,  poBt). 

The  prohibition  Is  absolute  ;*  lack  of  intent  or  knowledge  not  a  defense  (opinion  of 
Attorney-General,  January  16,  1905;  City  of  New  York  v.  Chelsea  Jnte  Mills,  48 
Misc.  266,  where  it  was  held,  March  24,  1904,  that  ignorance  of  the  child's  age  and 
an  honest  belief  on  the  part  of  the  employer  that  it  was  over  age,  was  no  defense). 

Violation  is  a  misdemeanor  (Penal  Code,  S  884-1,  post)  and  prima  faoie  eyidenoe 
of  negligence  on  the  part  of  an  employer  in  an  action  against  him :  Marino  v. 
Lehmaier,  173  2i.  Y.  630;  SittB  v.  Waiontha  Cq,,  94  App,  Div.  38;  Lee  v.  Sierlinff 
Silk  Mfg.  Co.,  116  App.  Div.  689  (Nov.,  1906). 

The  section  does  not  apply  to  children  employed  in  fields  adjacent  to  canning 
factories,  nor  to  sheds  unconnected  with  such  factories  (opinion  of  Attorney-Gen- 
eral, September  22,  1905). 

§  71.  Emplojnment  certificate  how  issued. —  Such  certificate  shall  be  issue^l 
by  the  commissioner  of  health  or  the  executive  officer  of  the  board  or  depart- 
ment of  health  of  the  city,  town  or  village  where  such  child  resides,  or  is  to 
be  employed,  or  by  such  other  officer  thereof  as  may  be  designated  by  such 
board,  department  or  commissioner  for  that  purpose,  upon  the  application 
of  the  parent  or  guardian  or  custodian^  of  the  child  desiring  such  employ- 
ment. Such  officer  shall  not  issue  such  certificate  until  he  has  received, 
examined,  approved,  and  filed  the  following  papers  duly  executed,  viz.:  The 
school  record  of  such  child  properly  filled  out  and  signed  as  provided  in  this 
article;  also,  evidence  of  age  showing  that  the  child  is  fourteen  years  old  or 
upwards,  which  shall  consist  of  the  evidence  thereof  provided  in  one  of  the 
following  subdivisions  of  this  section  and  which  shall  be  required  in  the 
order  herein  designated  as  follows: 

(a)  Birth  certificate:  A  duly  attested  transcript  of  the  birth  certificate 
filed  according  to  law  with  a  registrar  of  vital  statistics  or  other  officer 
charged  with  the  duty  of  recording  births,  which  certificate  shall  be  conclu- 
sive evidence  of  the  age  of  such  child. 

(b)  Certificate  of  graduation:  A  certificate  of  graduation  duly  issued  to 
such  child  showing  that  such  child  is  a  graduate  of  a  public  school  of  the 
state  of  New  York  or  elsewhere,  having  a  course  of  not  less  than  eight  years, 
or  of  a  school  in  the  state  of  New  York  other  than  a  public  school,  having 
a  substantially  equivalent  course  of  study  of  not  less  than  eight  years'  dura- 
tion, in  which  a  record  of  the  attendance  of  such  child  has  been  kept  as 
required  by  the  compulsory  education  law,  provided  that  the  record  of  such 
school  shows  such  child  to  be  at  least  fourteen  years  of  age. 

(c)  Passport  or  baptismal  certificate:  A  passport  or  a  duly  attested 
transcript  of  a  certificate  of  baptism  showing  the  date  of  birth  and  place  of 
baptism  of  such  child. 

*  Section  4  of  chapter  1S4  of  the  I^aws  of  1908  provides:  "The  word  custodian, 
as  used  in  this  act,  shall  include  any  person,  organization  or  society  having  the 
custody  of  said  child." 
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(d)  Other  documentary  evidence. —  In  case  it  shall  appear  to  the  satis- 
faction of  the  officer  to  whom  application  is  made,  as  herein  provided,  for  an 
employment  certificate,  that  a  child  for  whom  such  certificate  is  requested, 
and  who  has  presented  the  school  record,  is  in  fact  over  fourteen  years  of 
age,  and  that  satisfactory  documentary  evidence  of  age  can  he  produced,  which 
does  not  fall  within  any  of  the  provisions  of  the  preceding  subdivisiolis  of  this 
section,  and  that  none  of  the  papers  mentioned  in  said  subdivisions  can  be  pro- 
duced, then  and  not  otherwise  he  shall  present  to  the  board  of  health  of  which 
be  is  an  officer  or  agent,  for  its  action  thereon,  a  statement  signed  by  him 
showing  such  facts,  together  vnth  such  affidavits  or  papers  as  may  have  been 
produced  before  him  constituting  such  evidence  of  the  age  of  such  child,  and 
the  board  of  health,  at  a  regular  meeting  thereof,  may  then,  by  resolution,  pro- 
vide that  such  evidence  of  age  shall  be  fully  entered  on  the  minutes  of  such 
board,  and  shall  be  received  as  sufficient  evidence  of  the  age  of  such  child 
for  the  purpose  of  this  section. 

(e)  Phyaicians^  certificates.-^  In  cities  of  the  first  class  only,  in  case 
application  for  the  issuance  of  an  employment  certificate  shall  be  made  to 
0uch  officer  by  a  child's  parent,  guardian  or  custodian  who  alleges  his  inability 
to  produce  any  of  the  evidence  of  age  specified  in  the  preceding  subdivisions 
of  this  section,  and  if  the  child  is  apparently  at  least  fourteen  years  of  age, 
such  officer  may  receive  and  file  an  application  signed  by  the  parent,  guardian 
or  custodian  of  such  child  for  physicians'  certificates.  Such  application  shall 
contain  the  alleged  age,  place  and  date  of  birth,  and  present  residence  of  such 
child,  together  with  such  further  facts  as  may  be  of  assistance  in  determining 
the  age  of  such  child.  Such  application  shall  be  filed  for  not  less  than  ninety 
days  after  date  of  such  application  for  such  physicians*  certificates,  for  an 
examination  to  be  made  of  the  statements  contained  therein,  and  in  case  no 
facts  appear  within  such  period  or  by  such  examination  tending  to  discredit 
or  contradict  any  material  statement  of  such  application,  then  and  not  other- 
wise the  officer  may  direct  such  child  to  appear  thereafter  for  physical  exami- 
nation before  two  physicians  officially  designated  by  the  board  of  health, 
and  in  case  such  physicians  shall  certify  in  writing  that  they  have  separately 
examined  ffuch  child  and  that  in  their  opinion  such  child  is  at  least  fourteen 
years  of  age  such  officer  shall  accept  such  certificates  as  sufficient  proof  of 
the  age  of  such  child  for  the  purposes  of  this  section.  In  case  ^he  opinions 
of  such  physicians  do  not  concur,  the  child  shall  be  examined  by  a  third 
physician  and  the  concurring  opinions  shall  be  conclusive  for  the  purpose 
of  this  section  aa  to  the  age  of  such  child. 

duch  officer  shall  require  the  evidence  of  age  specified  in  subdivision  (a) 
in  preference  to  that  specified  in  any ,  subsequent  subdivision  and  shall  not 
accept  the  evidence  of  age  permitted  by  any  subsequent  subdivision  unless  he 
shall  receive  and  file  in  addition  thereto  an  affidavit  of  the  parent  showing 
that  no  evidence  of  age  specified  in  any  preceding  subdivision  or  subdivisions 
of  this  section  can  be  produced.  Such  affidavit  shall  contain  the  age,  place 
and  date  of  birth,  and  present  residence  of  such  child,  which  affidavit  must 
be  taken  before  the  officer  issuing  the  employment  certificate,  who  is  hereby 
authorized  and  required  to  administer  such  oath  and  who  shall  not  demand 
or  receive  a  fee  therefor.  Such  employment  certificate  shall  not  be  issued 
until  such  child  farther  has  personally  appeared  before  and  been  examined 
by  the  officer  issuing  the  certificate,  and  until  such  officer  shall,  after  making 
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such  examination,  sign  and  file  in  his  office  a  statement  that  the  child  can 
read  and  legibly  write  simple  sentences  in  the  English  language  and  that  in 
his  opinion  the  child  is  fourteen  years  of  age  or  upwards  and  has  reached 
the  normal  development  of  a  child  of  its  age,  and  is  in  sound  health  and  is 
physically  able  to  perform  the  work  which  it  intends  to  do.  In  doubtful 
cases  such  physical  fitness  shall  be  determined  by  a  medical  officer  of  the 
board  or  department  of  health.  Every  such  employment  certificate  shall  be 
signed,  in  the  presence  of  the  officer  issuing  the  same,  by  the  child  in  whose 
name  it  is  issued.  [As  amended  by  L,  1903,  oh,  184,  L.  1005,  oh,  618,  and 
L,  1907,  oh,  291,  in  force  October  1,  1907.] 

See  notes  to  section  70 ;  of.  also  sections  3  and  5  of  the  Compulsory  Education 
Law,  pages  174-6,  post. 

An  amendment  to  the  Penal  Code,  8  884-1,  subd.  5,  po9i,  makes  it  a  misdemeanor 
to  make  a  false  statement  In  relation  to  an  application  for  an  employment  certificate. 

§  72.  Contents  of  certificate. —  Such  certificate  shall  state  the  date  and  place 
of  birth  of  the  child,  and  describe  the  color  of  the  hair  and  eyes,  the  height 
and  weight  and  any  distinguishing  facial  marks  of  such  child,  and  that  -the 
papers  required  by  the  preceding  section  have  been  duly  examined,  approved 
and  filed  and  that  the  child  named  in  such  certificate  has  appeared  before  the 
officer  signing  the  certificate  and  been  examined.  [As  amended  by  L,  1903, 
oh.  184.] 

§  73.  School  record,  what  to  contain. —  The  school  record  required  by  this 
article  shall  be  signed  by  the  principal  or  chief  executive  officer  of  the  school 
which  such  child  has  attended  and  shall  be  furnished,  on  demand,  to  a  child 
entitled  thereto  or  to  the  board,  department  or  commissioner  of  health.  It 
shall  contain  a  statement  certifying  that  the  child  has  regularly  attended  the 
public  school  or  schools  equivalent  thereto  or  parochial  schools  for  not  less 
than  one  hundred  and  thirty  days  during  the  twelve  months  next  preceding 
his  fourteenth  birthday  or  during  the  twelve  months  next  preceding  his  appli- 
cation for  such  school  record  and  is  able  to  read  and  write  simple  sentences  in 
the  English  language,  and  has  received  during  such  period  instruction  in 
reading,  spelling,  writing,  English  grammar  and  geography  and  is  familiar 
with  the  fundamental  operations  of  arithmetic  up  to  and  including  fractions. 
Such  school  •  record  shall  also  give  the  date  of  birth  and  residence  of  the 
child  as  shown  on  the  records  of  the  school  and  the  name  of  its  parent  or 
guardian  or 'custodian.  [As  amended  by  L.  1903,  oh.  184,  a/nd  L.  1907,  oK  291, 
in  force  October  1.] 

[§  74.  Vacation  certificates. 

Repealed  by  L.  1903,  ch.  184,  9  8.  A  similar  provision  as  to  mercantile  establish- 
ments still  remains  in  section  166.] 

§  76.  Report  of  certificates  issued. —  The  board  or  department  of  health 
or  health  commissioner  of  a  city,  village  or  town,  shall  transmit,  between  the 
first  and  tenth  day  of  each  month,  to  the  office  of  the  factory  inspector  a  list 
of  the  names  of  the  children  to  whom  certificates  have  been  issued. 

§  70.  Registry  of  children  employed. —  Each  person  owning  or  operating  a 
factory  and  employing  children  therein  shall  keep,  or  cause  to  be  kept  in  the 
office  of  such  factory,  a  register,  in  which  shall  be  recorded  the  name,  birth- 
place, age  and  place  of  residence  of  all  children  so  employed  under  the  age  of 
sixteen  years.  Such  register  and  the  certificate  filed  in  such  office  shall  be 
pr^oduced  for  inspection  upon  the  demand  of  the  commissioner  of  labor.     On 
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termination  of  the  employment  of  a  child  so  registered,  and  whose  certificate 
is  so  jiledf  such  certificate  shall  be  forthwith  surrendered  by  the  employer  to 
the  child  or  its  parent  or  guardian  or  custodian.  The  commissioner  of  labor 
may  make  demand  on  an  employer  in  whose  factory  a  child  apparently  under 
the  age  of  sixteen  years  is  employed  or  permitted  or  suffered  to  work,  and 
whose  employment  certificate  is  not  then  filed  as  required  by  this  article,  that 
such  employer  shall  either  furnish  him  within  ten  days,  evidence  satisfactory 
to  him  that  such  child  is  in  fact  over  sixteen  years  of  age,  or  shall  cease  to 
employ  or  permit  or  suffer  such  child  to  work  in  such  factory.  The  commis- 
sioner of  labor  may  require  from  such  employer  the  same  evidence  of  age  of 
such  child  as  is  required  on  the  issuance  of  an  employment  certificate;  and  the 
employer  furnishing  such  evidence  shall  not  be  required  to  furnish  any  fur- 
ther evidence  of  the  age  of  the  child.  A  notice  embodying  such  demand  may 
be  served  on  such  employer  personally  or  may  be  sent  by  mail  addressed  to 
him  at  said  factory,  and  if  served  by  post  shall  be  deemed  to  have  been  served 
at  the  time  when  the  letter  containing  the  same  would  be  delivered  in  the 
ordinary  course  of  the  post.  When  the  employer  is  a  corporation  such  notice 
may  be  served  either  personally  upon  an  officer  of  such  corporation,  or -by 
sending  it  by  post  addressed  to  the  office  or  the  principal  place  of  business  of 
such  corporation.  The  papers  constituting  such  evidence  of  age  furnished  by 
the  employer  in  response  to  such  demand  shall  be  filed  with  the  commissioner 
of  labor  and  a  material  false  statement  made  in  any  such  paper  or  affidavit 
by  any  person,  shall  be  a  misdemeanor.  In  case  such  employer  shall  fail  to 
produce  and  deliver  to  the  commissioner  of  labor  within  ten  days  after  such 
demand  such  evidence  of  age  herein  required  by  him,  and  shall  thereafter  con- 
tinue to  employ  such  child  or  permit  or  suffer  such  child  to  work  in  such 
factory,  proof  of  the  giving  of  such  notice  and  of  such  failure  to  produce  and 
file  such  evidence  shall  be  prima  facie  evidence  in  any  prosecution  brought  for 
a  violation  of  this  article  that  such  child  is  under  sixteen  years  of  age  and  is 
unlawfully  employed.    [A«  amended  by  L,  1903,  oh.  184,  and  L.  1905,  oh,  403.] 

S  77.  Hours  of  labor  of  children,  minors  and  women. —  Subdivision  1.  No 
child  under  the  age  of  sixteen  years  shall  be  employed  or  permitted  to  work 
in  or  in  connection  with  any  factory  in  this  state  before  eight  o'clock  in  the 
morning,  or  after  five  o'clock  in  the  evening  of  any  day,  or  for  more  than 
eight  hours  in  any  one  day,  or  more  than  six  days  In  any  one  week. 

Subd.  2.  No  male  minor  under  the  age  of  eighteen  years  shall  be  employed 
or  permitted  to  work  in  any  factory  in  this  state  more  than  six  days  or  sixty 
hours  in  any  one  week,  or  for  more  than  ten  hours  in  any  one  day,  except  as 
hereafter  provided;  nor  between  the  hours  of  twelve  midnight  and  four 
o'clock  in  the  morning. 

Subd.  3.  No  female  minor  under  the  age  of  twenty-one  years  and  no  woman 
shall  be  employed  or  permitted  to  work  in  any  factory  in  this  state  before 
six  o'clock  in  the  morning,  or  after  nine  o'clock  in  the  evening  of  any  day, 
or  more  than  six  days  or  sixty  hours  in  any  one  week;  nor  for  more  than 
ten  hours  in  any  one  day  except  as  hereafter  provided. 

Subd.  4.  A  printed  notice,  in  a  form  which  shall  be  furnished  by  the  com- 
missioner of  labor,  stating  the  number  of  hours  per  day  for  each  day  of  the 
week  required  of  such  persons,  and  the  time  when  such  work  shall  begin 
and  end,  shall  be  kept  posted  in  a  conspicuous  place  In  each  room  where 
they  are  employed.    But  such  persons  may  begin  their  work  after  the  time 
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for  beginning  and  stop  before  the  time  for  ending  such  work,  mentioned  in 
such  notice,  but  they  shall  not  otherwise  be  employed,  permitted  or  suffered 
to  work  in  such  factory  except  as  stated  therein.  The  terms  of  such  notice 
shall  not  be  changed  after  the  beginning  of  labor  on  the  first  day  of  the 
week  without  the  consent  of  the  commissioner  of  labor.  The  presence  of  such 
persons  in  the  factory  at  any  other  hours  than  those  stated  in  the  printed 
notice,  or  if  no  such  notice  be  posted,  before  seven  o'clock  in  the  morning  or 
after  six  o'clock  in  the  ^evening,  shall  constitute  prima  facie  evidence  of  a 
violation  of  this  section, 

8ubd.  5.  In  a  factory  wherein,  owing  to  the  nature  of  the  work,  it  is 
practically  impossible  to  fix  the  hours  of  labor  weekly  in  advance  the  com- 
missioner of  labor,  upon  a  proper  application  stating  facts  showing  the  neces- 
sity therefor,  shall  grant  a  permit  dispensing  with  the  notice  hereinbefore 
required,  upon  condition  that  the  daily  hours  of  labor  be  posted  for  the 
information  of  employees  and  that  a  time  book  in  a  form  to  be  approved  by 
him,  giving  the  names  and  addresses  of  all  female  employees  and  the  hours 
worked  by  each  of  them  in  each  day,  shall  be  properly  and  correctly  kept, 
and  shall  be  exhibited  to  him  or  any  of  his  subordinates  promptly  upon 
demand.  Such  permit  shall  be  kept  posted  in  such  place  in  such  factory  as 
such  commissioner  may  prescribe,  and  may  be  revoked  by  such  commissioner 
at  any  time  for  failure  to  post  it  or  the  daily  hours  of  labor  or  to  keep  or 
exhibit  such  time  book  as  herein  provided. 

Subd.  6.  Where  a  female  or  male  minor  is  employed  in  two  or  more  fac- 
tories or  mercantile  establishments  in  the  same  day  or  week  the  total  time 
of  employment  must  not  exceed  that  allowed  per  day  or  week  in  a  single 
factory  or  mercantile  establishment;  and  any  person  who  shall  require  or 
permit  a  female  to  work  in  a  factory  between  the  hours  of  six  o'clock  in  the 
evening  and.  seven  o'clock  in  the  morning  in  violation  of  the  provisions  of  this 
subdivision  of  this  section,  with  or  without  knowledge  of  the  previous  or 
other  employment,  shall  be  liable  for  a  violation  thereof.  [As  amended  hy 
L.  1899,  ch.  192,  L.  1903,  ch.  184,  L.  1906,  ch.  490,  L.  1907,  ch.  286,  and 
L.  1907,  ch,  607,  in  force  October  1.] 

Compare  8  161,  po9t. 

The  limitation  of  the  working  hours  of  women  to  sixty  per  week  Is  constitutional : 
People  V.  Hotoe,  Court  of  Special  Sessions,  Oct.,  1906  (Report  of  Com.  of  Labor, 
1906,^.  119;  Department  .of  Labor  Bulletin,  Dec,  1906,  p.  48.3). 

The  prohibition  of  the  employment  of  women  over  21  years  of  age,  between  9 
p.  M.  and  6  a.  m..  Is  unconstitutional :  People  v.  Williams,  189  N.  7.  131  (decided 
by  Court  of  Appeals,  June  14,  1907). 

§  78.  Exceptions. —  Subdivision  1.  A  female  sixteen  years  of  age  or  up- 
wards and  a  male  between  the  ages  of  sixteen  and  eighteen  may  be  employed 
in  a  factory  mpre  than  ten  hours  a  day; — (a)  regularly  in  not  to  exceed  five 
days  a  week,  in  order  to  make  a  short  day  or  a  holiday  on  one  of  the  six 
working  days  of  the  week;  (b)  irregularly  in  not  to  exceed  three  days  a 
week;  provided  that  no  such  person  shall  be  required  or  permitted  to  work 
more  than  twelve  hours  in  any  one  day  or  more  than  sixty  hours  in  any  one 
week,  and  that  the  provisions  of  the  preceding  section  as  to  notice  or  time 
book  be  fully  complied  with. 

Subd.  2.  In  a  prosecution  for  a  violation  of  any  provision  of  this  or  of  the 
preceding  section  the  burden  of  proving  a  permit  or  exception  shall  be  upon 
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the  party  claiming  it.  [As  amended  by  L.  1899,  ch,  192,  L,  1903,  oh,  184, 
and  L.  1907,  ch,  507,  in  force  October  1.] 

§  79.  Enclosure  and  operation  of  elevators  and  hoisting  shafts;  inspection. — 
If,  in  the  opinion  of  the  factory  inspector,  it  is  necessary  to  protect  the 
life  or  limbs  of  factory  employees,  the  owner,  agent  or  lessee  of  such  factory 
where  an  elevator,  hoisting  shafts,  or  well  hole  is  used,  shall  cause,  upon 
written  notice  from  the  factory  inspector,  the  same  to  be  properly  and  sub- 
stantially enclosed,  secured  or  guarded,  and  shall  provide  such  proper  traps 
or  automatic  doors  so  fastened  in  or  at  all  elevator  ways,  except  passenger, 
elevators  enclosed  on  ail  sides,  as  to  form  a  substantial  surface  when  closed 
and  so  constructed  as  to  open  and  close  by  action  of  the  elevator  in  its  pas- 
sage either  ascending  or  descending.  The  factory  inspector  may  inspect  the 
cable,  gearing  or  other  apparatus  of  elevators  in  factories  and  require  them  to 
be  kept  in  a  safe  condition. 

No  child  under  the  age  of  fifteen  years  shall  be  employed  or  permitted  to 
have  the  care,  custody  or  management  of  or  to  operate  an  elevator  in  a  fac- 
tory, nor  shall  any  person  under  the  age  of  eighteen  years  be  employed  or 
permitted  to  have  the  care,  custody  or  management  of  or  to  operate  an  elevator 
therein  running  at  a  speed  of  over  two  hundred  feet  a  minute. 

Derived  from  L.  1887,  ch.  462,  §  2,  as  amended  by  L.  1890,  ch.  898,  8  6,  and 
L.  1892,  ch.  678,  §8  3.  4. 

Violation  a  misdemeanor  (Penal  Code,  §  384-1,  subd.  1,  po«<),  also  evidence  of 
negligence  (Freeman  v.  Olens  Falls  P.  M.  Co.,  61  Hun  126).  Non-compliance  does 
not  relieve  employee  from  contributory  negligence.  {McRickard  v.  Flint,  114  If,  T. 
222). 

8  80.  Stairs  and  doors. —  Proper  and  substantial  hand  rails  shall  be  pro- 
vided on  all  stairways  in  factories.  The  steps  of  such  stairs  shall  be  covered 
with  rubber,  securely  fastened  thereon,  if  in  the  opinion  of  the  factory 
inspector  the  safety  of  the  employees  would  be  promoted  thereby.  The  stairs 
shall  be  properly  screened  at  the  sides  and  bottom.  All  doors  leading  in  or  to 
any  such  factory  shall  be  so  constructed  as  to  open  outwardly  where  practi- 
cable, and  shall  not  be  locked,  bolted  or  fastened  during  working  hours. 

Derived  from  L.  1887,  ch.  462,  8  3,  as  amended  by  L.  1890,  ch.  398,  8  7,  and 
li.  1892,  ch.  673,  8  5.     For  penalty  see  Penal  Code,  8  384-1,  subd.  1. 

f  81,  Protection  of  employees  operating  machinery. —  The  owner  or  per- 
son in  charge  of  a  factory  where  machinery  is  used,  shall  provide,  in  the  dis- 
cretion of  the  commissioner  of  labor,  belt  shifters  or  other  mechanical  con- 
trivances for  the  purposes  of  throwing  on  or  off  belts  on  pulleys.  Whenever 
practicable,  all  machinery  shall  be  provided  with  loose  pulleys.  All  vats, 
pans,  saws,  planers,  cogs,  gearing,  belting,  shafting,  set-screws  and  machinery, 
of  every  description,  shall  be  properly  guarded.  No  person  shall  remove  or 
make  ineffective  any  safeguard  around  or  attached  to  machinery,  vats  or  pans 
while  the  same  are  in  use,  unless  for  the  purpose  of  immediately  making  re- 
pairs thereto,  and  all  such  safeguards  so  removed  shall  be  promptly  replaced. 
Exhaust  fans  of  sufficient  power  shall  be  provided  for  the  purpose  of  carrying 
off  dust  from  emery  wheels,  grindstones  and  other  machinery  creating  dust; 
except  where  in  case  of  woodworking  machinery,  the  commissioner  of  labor 
after  first  making  and  filing  in  the  public  records  of  his  office  a  written  state- 
ment of  the  reasons  therefor  shall  decide  that  it  is  unnecessary  for  the  health 
and  welfare  of  the  operatives.    If  a  machine  or  any  part  thereof  is  in  a  dan- 
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gerous  condition  or  is  not  properly  guarded,  the  use  thereof  may  be  prohib- 
ited by  the  commissioner  of  labor  and  a  notice  to  that  effect  shall  be  attached 
thereto.  Such  notice  shall  not  be  removed  until  the  machine  is  made  safe 
and  the  required  safeguards  are  provided,  and  in  the  meantime  such  unsafe 
or  dangerous  machinery  shall  not  be  used.  When  in  the  opinion  of  the  com- 
missioner of  labor  it  is  necessary,  the  workrooms,  halls  and  stairs  leading  to 
the  workrooms  shall  be  properly  lighted,  and  in  cities  of  the  first  class,  if 
deemed  necessary  by  the  commissioner  of  labor,  a  proper  light  shall  be  kept 
burning  by  the  owner  or  lessee  in  the  public  hallways  near  the  stairs  upon  the 
entrance  floor  and  upon  the  other  floors  on  every  work  day  in  the  year,  from 
the  time  when  the  building  is  opened  for  use  in  the  morning  until  the  time  it 
is  closed  in  the  evening,  except  at  times  when  the  influx  of  natural  light  shall 
make  artificial  light  unnecessary.  Such  lights  to  be  independent  of  the  motive 
power  of  such  factory.  No  male  person  under  eighteen  years  or  woman  under 
twenty-one  years  of  age  shall  be  permitted  or  directed  to  clean  machinery 
while  in  motion.  Children  under  sixteen  years  of  age  shall  not  be  permitted 
to  operate  or  assist  in  operating  dangerous  machines  of  any  kind.  [As 
amended  by  L.  1899,  ch,  192,  L.  1904,  ch.  291,  and  L,  1906,  ch.  366,  in  force 
MoAf  10.] 

Derived  Irom  L.  1887,  ch.  462,  9  4,  as  amended  by  L.  1889,  ch.  560,  S  6,  L.  1890, 
ch.  898,  S  10,  and  L.  1892,  ch.  673,  9  8. 

An  employee  may  assume  the  obvious  risks  of  a  non-compliance  with  the  pro- 
visions of  the  section,  in  which  event  the  employer  will  not  be  liable  in  an  action 
for  damges  on  account  of  accidental  injuries  (Knisley  v.  Pratt,  148  N,  Y.  372 ; 
Huff  V.  American  Fire  Engine  Oo.,  88  App.  Dii>,  324 ;  Sitts  v.  Waiontha  Oo.,  94  id, 
38;  Klein  v.  Garvey,  94  id.  183;  Stevens  v.  Gair,  109  id.  621).  But  children  may 
not  assume  the  obvious  risks  of  a  violation  of  the  last  clause,  which  constitutes 
prima  facie  evidence  of  negligence :  Gallenkamp  v.  Garvin  Machine  Co.,  179  N,  Y. 
588  (mem.  reversing  01  App.  DIv.  141,  on  dissenting  opinion  below) ;  Rahn  v. 
Standard  Optical  Co.,  110  App.  Div.  501  (1906).  And  the  Employers'  Liability 
Act  makes  the  question  of  assumption  of  risk  one  that  must  be  submitted  to  the 
jury   (Travie  v.  Haan,  119  App.  Div,  138). 

In  absence  of  direction  of  factory  inspector,  failure  to  supply  guards  is  not 
violation  {Knieley  v.  PraU,  75  Hun  323.) 

I 
§  82.  Fire  escapes. —  Such  fire  escapes  as  may  be  deemed  necessary  by  the 

factory  inspector  shall  be  provided  on  the  outside  of  every  factory  in  this 
state  consisting  of  three  or  more  stories  in  height.  Each  escape  shall  connect 
with  each  floor  above  the  first,  and  shall  be  of  sufficient  strength,  well  fastened 
and  secured,  and  shall  have  landings  or  balconies  not  less  than  six  feet  in 
length  and  three  feet  in  width,  guarded  by  iron  railings  not  less  than  three 
feet  in  height,  embracing  at  least  two  windows  at  each  story  and  connected 
with  the  interior  by  easily  accessible  and  unobstructed  openings.  The  bal- 
conies or  landings  shall  be  connected  by  iron  stairs,  not  less  than  eighteen 
inches  wide,  with  steps  of  not  less  than  six  inches  tread,  placed  at  a  proper 
slant  and  protected  by  a  well-secured  hand-rail  on  both  sides,  and  shall  have 
a  drop  ladder  not  less  than  twelve  inches  wide  reaching  from  the  lower  plat- 
form to  the  ground. 

The  windows  or  doors  to  the  landing  or  balcony  of  each  fire  escape  shall  be 
of  sufficient  size  and  located  as  far  as  possible,  consistent  with  accessibility, 
from  the  stairways  and  elevator  hatchways  or  openings,  and  a  ladder  from 
such  fire  escape  shall  extend  to  the  roof.    Stationary  stairs  or  ladders  shall  be 
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provided  on  the  inside  of  every  factory  from  the  upper  slory  to  the  roof,  as  a 
means  of  escape  in  case  of  fire. 

Derived  from  L.  1887,  ch.  462,  8  4,  as  amended  by  L.  1889,  eh.  560,  8  5,  L.  1890, 
eh.  398,  8  8,  and  L.  1892,  ch.  678,  8  8. 

Penalty  for  non-compliance,  see  Penal  Code,  S  384-1,  sabd.  1.  Liability :  Ptiuley  v. 
Steam  Q,  d  L.  Co.,  66  8t.  Rep,  276;  Johnson  v.  Steam  Gauge  d  L.  Co.,  146  N.  Y. 
162. 

S  83.  Factory  inspector  may  order  erection  of  fire  escapes. — ^Any  other  plan 
or  style  of  fire  escape  shall  be  sufficient  if  approved  in  writing  hy  the  factory 
inspector.  If  there  is  no  fire  escape,  or  the  fire  escape  in  use  is  not  approved 
by  the  factory  inspector,  he  may,  by  a  written  order  served  upon  the  owner, 
proprietor-  or  lessee  of  any  factory,  or  the  agent  or  superintendent  thereof, 
or  either  of  them,  require  one  or  more  fire  escapes  to  be  provided  therefor, 
at  such  locations  and  of  such  plan  and  style  as  shall  be  specified  in  such  order. 

Within  twenty  days  after  the  service  of  such  order,  the  number  of  fire 
escapes  required  therein,  shall  be  provided,  each  of  which  shall  be  of  the  plan 
and  style  specified  in  the  order,  or  of  the  plan  and  style  described  in  the  pre- 
ceding section. 

Derived  from  L.  1889,  ch.  560,  8  5,  as  amended  by  U  1890,  ch.  898,  and  Ia  1892, 
ch.  678. 

In  New  York  City  (Boroughs  of  Manhattan,  the  Bronx  and  Brooklyn),  Jurisdic- 
tion over  the  subject  of  lire  escape  Is  vested  exclusively  In  the  local  saperlntendenta 
of  buildings:  Citif  of  New  York  x.  Trueteee  of  Sailore*  Snug  Harbor,  85  App-  Div. 
355;  alTd,  180  N.  Y.  527  (mem.).  See  also  opinion  of  the  Attorney-General,  Janu- 
ary 16,  1904  (Third  General  Beport  of  the  Department  of  Labor,  p.  121). 

S  84.  Walls  and  ceilings. —  The  walls  and  ceilings  of  each  work  room  in 
a  factory  shall  be  lime  washed  or  painted  when,  in  the  opinion  of  the  factory 
inspector,  it  will  be  conducive  to  the  health  or  cleanliness  of  the  persona 
working  therein. 

S  85.  Sixe  of  rooms. —  No  more  employees  shall  be  required  or  permitted 
to  work  in  a  room  in  a  factory  between  the  hours  of  six  o'clock  in  the  morn- 
ing and  six  o'clock  in  the  evening  than  will  allow  to  each  of  such  employees, 
not  less  than  two  hundred  and  fifty  cubic  feet  of  air  space;  and,  unless  by  a 
written  permit  of  the  factory  inspector,  not  less  than  four  hundred  cubic 
feet  for  each  employee,  so  employed  between  the  hours  of  six  o'clock  in  the 
evening  and  six  o'clock  in  the  morning,  provided  such  room  is  lighted  by 
electricity  at  all  times  during  such  hours,  while  persons  are  employed  therein. 

§  86.  Ventilation. —  The  owner,  agent  or  lessee  of  a  factory  shall  provide, 
in  each  workroom  thereof,  proper  and  sufficient  means  of  ventilation,  and 
shall  maintain  proper  and  sufficient  ventilation;  if  excessive  heat  be  created 
or  if  steam,  gases,  vapors,  dust  or  other  impurities  that  may  be  injurious  to 
health  be  generated  in  the  course  of  the  manufacturing  process  carried  on 
therein  the  room  must  be  ventilated  in  such  a  manner  as  to  render  them 
harmless,  so  far  as  is  practicable ;  in  case  of  failure  the  commissioner  of  labor 
shall  order  such  ventilation  to  be  provided.  Such  owner,  agent  or  lessee  shall 
provide  such  ventilation  withiii  twenty  days  after  the  service  upon  him  of 
such  order,  and  in  case  of  failure,  shall  forfeit  to  the  people  of  the  state,  ten 
dollars  for  each  day  after  the  expiration  of  such  twenty  days,  to  be  recovered 
by  the  commissioner  of  labor.  [As  amended  hy  L.  1907,  ch.  400,  in  force 
October  1.] 

Sections  84-86  were  added  to  the  original  Factory  Law  by  L.  1892,  ch.  67^). 
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§  87.  Accidents  to  be  reported. —  The  person  in  charge  of  any  factory  shall 
report  in  writing  to  the  commiBsioner  of  labor  all  deaths,  accidents,  or  in- 
juries sustained  by  any  person  therein  or  on  the  premises,  within  forty-eight 
hours  after  the  time  of  the  accident,  death  or  injury,  stating  as  fully  as  pos- 
sible the  cause  of  the  death  or  the  extent  and  cause  of  the  injury,  and  the 
place  where  the  injured  person  has  been  sent,  with  such  other  or  further  in- 
formation relative  thereto  as  may  be  required  by  the  said  commissioner,  who 
may,  investigate  the  causes  thereof  and  require  such  precautions  to  be  taken 
as  will  prevent  the  recurrence  of  similar  happenings.  No  statement  contained 
in  any  such  report  shall  be  admissible  in  evidence  in  any  action  arising  out 
of  the  death  or  accident  therein  reported.  [As  amended  by  L.  1906,  ch,  216, 
in  fwce  April  12.] 

Derived  from  L.  1SB7,  ch.  462,  as  amended  by  L.  1890,  ch.  398,  8  8.  and  L.  1892, 
ch.  673,  S  7. 

See  also  sec.  126,  post  (accidents  in  mines  and  quarries)  and  SS  47,  66  of  the 
Public  Service  Commissions  Law   (L.  1907,  ch.  429).  • 

§  88.  Wash-room  and  water-closets. —  Every  factory  shall  contain  a  suit- 
able, convenient  and  separate  water-closet  or  water-closets  for  each  sex,  which 
shall  be  properly  screened,  ventilated,  and  kept  clean  and  free  from  all  ob- 
scene writing  or  marking;  and  also,  a  suitable  and  convenient  wash-room. 
The  water-closets  used  by  women  shall  have  separate  approaches.  Inside 
closets  shall  be  maintained  whenever  practicable  and  in  all  cases  when  re- 
quired by  the  commissioner  of  labor.  When  women  or  girls  are  employed, 
a  dressing-room  shall  be  provided  for  them,  when  required  by  the  commis- 
sioner of  labor.  In  all  brass  and  iron  foundries  there  shall  be  provided  and 
maintained  for  the  use  of  employees,  suitable  wash-rooms  with  proper  water 
service,  and  suitable  provision  for  drying  of  the  working  clothes  of  persons 
using  the  same.  [As  amended  hy  L.  1901,  ch.  306,  and  L.  1907,  ch.  485,  in 
force  October  1.] 

§  89.  Time  allowed  for  meals. —  In  each  factory  at  least  sixty  minutes 
shall  be  allowed  for  the  noon-day  meal,  unless  the  factory  inspector  shall 
permit  a  shorter  time.  Such  permit  must  be  in  writing  and  conspicuously 
posted  in  the  main  entrance  of  the  factory,  and  may  be  revoked  at  any  time. 
Where  employees  are  required  or  permitted  to  work  overtime  for  more  than 
one  hour  after  six  o'clock  in  the  evening,  they  shall  be  allowed  at  least  twenty 
minutes  to  obtain  a  lunch,  before  beginning  to  work  overtime. 

Derived  from  L.  1R87,  ch.  462,  as  amended. 

§  90.  Inspection  of  factory  buildings. —  The  factory  inspector,  or  other 
competent  person  de.si^nated  by  him,  upon  request,  shall  examine  any  factory 
outside  of  the  cities  of  New  York  and  Brooklyn,  to  determine  whether  it  is  in 
a  safe  condition.  If  it  appears  to  him  to  be  unsafe,  he  shall  immediately 
notify  the  owner,  agent  or  lessee  thereof,  specifying  the  defects,  and  require 
such  repairs  and  improvements  to  be  made  as  he  may  deem  necessary.  If  the 
owner,  agent  or  lessee  shall  fail  to  comply  with  such  requirement,  he  shall  for- 
feit to  the  people  of  the  state  the  sum  of  fifty  dollars,  to  be  recovered  by  the 
factory  inspector  in  his  name  of  office. 

Derived  from  L.  1802,  ch.  673. 

^  01.  Inspection  of  boilers  in  factories. — All  boilers  used  for  generating 
steam  or  heat  for  factory  purposes  shall  be  kept  in  good  order,  and  the  owner, 
agent [,]  manager  or  lessee  of  such  factory  shall  have  such  boilers  inspected 
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by  a  competent  person  approved  by  the  factory  inspector,  once  in  six  months, 
and  shall  file  a  certificate  showing  the  result  thereof  in  such  factory  office  and 
a  duplicate  thereof  in  the  office  of  the  factory  inspector.  Each  boiler  or 
nest  of  boilers  used  for  generating  steam  or  heat  for  factory  purposes  shall  be 
provided  with  a  proper  safety-valve  and  with  steam  and  water  gauges,  to 
show,  respectively  the  pressure  of  steam  and  the  height  of  water  in  the  boilers. 
Every  boiler  house  in  which  a  boiler  or  nest  of  boilers  is  placed,  shall  be  pro- 
vided with  a  steam  gauge  properly  connected  with  the  boilers,  and  another 
steam  gauge  shall  be  attached  to  the  steam  pipe  in  the  engine  house,  and  so 
placed  that  the  engineer  or  fireman  can  readily  ascertain  the  pressure  carried. 
Nothing  in  this  section  shall  apply  to  boilers  in  factories  which  are  regularly 
inspected  by  competent  inspectors  acting  under  the  authority  of  local  laws  or 
ordinances.     [Added  hy  L,  1899,  ch.  192.] 

For  annual  inspection  of  boilers  In  New  York  City,  see  9  342  of  the  charter,  po8t 
Inspection  of  boilers  on  steamboats  Is  provided  for  by  §§  5-6  of  the  Navigatloit 
Law  (li.  1897,  ch.  692,  as  amended  by  L.  1903,  th.  420). 

Locomotive  boiler  inspection,  see  Railroad  I^w,  S  40a,  post,  p.    217. 

S  02.  Laundries.— -A  shop,  room  or  building  where  one  or  more  persons  are 
employed  in  doing  public  laundry  work  by  way  of  trade  or  for  purposes  of 
gain  is*  a  factory  within  the  meaning  of  this  chapter,  and  shall  be  subject  to 
the  visitation  and  inspection  of  the  factory  inspector,  and  the  provisions  of 
this  chapter  in  the  'same  manner  as  any  other  factory.  No  such  public  laundry 
work  shall  be  done  in  a  room  used  for  a  sleeping  or  living  room.  All  such 
laundries  shall  be  kept  in  a  clean  condition  and  free  from  vermin  and  all 
impurities  of  an  infectious  or  contagious  nature.  This  section  shall  not  apply 
to  any  female  engaged  in  doing  custom  laundry  work  at  her  home  for  a  regular 
family  trade.     [Added  hy  L.  1901,  ch.  477.] 

An  hotel  laundry  is  not  a  public  laundry :  Opinions  of  the  Attorney-General, 
March  6    and  September  28,  1906. 

%  93.  Employment  of  women  and  children  at  polishing  or  buffing. —  No  male 
child  under  the  age  of  eighteen  years,  nor  any  female,  shall  bo  employed  in 
any  factory  in  this  state  in  operating  or  using  any  emery,  tripoli,  rouge, 
»  corundum,  stone,  carborundum  or  any  abrasive,  or  emery  polishing  or  buffing 
wheel,  where  articles  of  the  baser  metals  or  of  iridium  are  manufactured. 
The  owner,  agent  or  lessee  of  a  factory  who  employs  any  such  person  in  the 
performance  of  such  work  is  guilty  of  a  misdemeanor  and  upon  conviction 
thereof  shall  be  fined  the  sum  of  fifty  dollars  for  each  such  violation.  The 
commissioner  of  labor,  his  assistants  and  deputies,  shall  enforce  the  provisions 
of  this  section.  [Added  hy  L.  1899,  ch.  375,  rcntimhered  hy  L.  1901,  ch.  478, 
amended  and  renumhered  hy  L.  1903,  ch.  561.] 

§  94.  Tenant-factories.— A  tenant-factory  within  the  meaning  of  the  term 
as  used  in  this  chapter  is  a  building,  separate  parts  of  which  are  occupied 
and  used  by  different  persons,  companies  or  corporations,  and  one  or  more  of 
which  parts  is  so  used  as  to  constitute  in  law  a  factory.  The  owner,  whether 
or  not  he  .is  also  one  of  the  occiipants,  instead  of  the  respective  lessees  or 
tenants,  shall  be  responsible  for  the  observance  and  punishable  for  the  non- 
observance  of  the  following  provisions  of  this  article,  anything  in  any  lease 
to  the  contrary  notwithstanding, —  namely  the  provisions  of  sections  seventy- 
nine,  eighty,  eighty-two,  eighty-three,  eighty-six,  ninety  «nd  ninety-one,  and 
the  provisions  of  section  eighty-one  with  respect  to  the  lighting  of  halls  and 
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stairways;  except  that  the  lessees  or  tenants  also  shall  be  responsible  for  the 
observance  and  punishment  for  the  nonobservanoe  of  the  provisions  of  sections 
seventy-nine  and  ninety-one  within  their  respective  holdings.  The  owner  of 
every  tenant-factory  shall  provide  each  separate  factory  therein  with  water- 
closets  in  accordance  with  the  provisions  of  section  eighty-eighty  and  with 
proper  and  sufficient  water  and  plumbing  pipes  and  a  proper  and  sufficient  sup- 
ply  of  water  to  enable  the  tenant  or  lessee  thereof  to  comply  with  all  the 
provisions  of  said  section.  But  as  an  alternative  to  providing  water-closets 
within  each  factory  as  aforesaid,  the  owner  may  provide  in  the  public  hall- 
ways or  other  parts  of  the  premises  used  in  common,  where  they  will  be 
at  all  times  readily  and  conveniently  accessible  to  all  persons  employed  on  the 
premises  not  provided  for  in  accordance  with  section  eighty-eight,  separate 
water-closets  for  each  sex«  of  sufficient  numbers  to  accommodate  all  such  per- 
sons. Such  owner  shall  keep  all  water-closets  located  as  last  specified  at  all 
times  provided  with  proper  fastenings,  and  properly  screened,  lighted,  venti- 
lated, clean,'  sanitary  and  free  from  all  obscene  writing  or  marking.  Outdoor 
water-closets  shall  only  be  permitted  where  the  commissioner  of  labor  shall 
decide  that  they  are  necessary  or  preferable,  and  they  shall  then  be  provided  in 
all  respects  in  accordance  with  his  directions.  The  owner  of  every  tenant-fac- 
tory shall  keep  the  entire  building  well  drained  and  the  plumbing  thereof  in  a 
clean  and  sanitary  condition;  and  shall  keep  the  cellar,  basement,  yards,  area- 
ways,  vacant  rooms  and  spaces,  and  all  parts  and  places  used  in  common  in  a 
clean,  sanitary  and  safe  condition,  and  shall  keep  such  parts  thereof  as  may 
reasonably  be  required  by  the  commissioner  of  labor  properly  lighted  at  all 
hours  or  times  when  said  building  is  in  use  for  factory  purposes.  The  term 
owner  as  used  in  this  article  shall  be  construed  to  mean  the  owner  or  owners 
of  the  freehold  of  the  premises,  or  the  lessee  or  joint  lessees  of  the  whole  there- 
of, or  his,  her  or  their  agent  in  charge  of  the  property.  The  lessee  or  tenant 
of  any  part  of  a  tenant-factory  shall  permit  the  owner,  his  agents  and 
servants,  to  enter  and  remain  upon  the  demised  premises  whenever  and  so 
long  as  may  be  necessary  to  comply  with  the  provisions  of  law,  the  respon- 
sibility for  which  is  by  this  section  placed  upon  the  owner ;  and  his  failure  or 
refusal  so  to  do  shall  be  a  cause  for  dispossessing  said  tenant  by  summary 
proceedings  to  recover  possession  of  real  property,  as  piiovided  in  the  code 
of  civil  procedure.  And  whenever  by  the  terms  of  a  lease  any  lessee  or  tenant 
shall  have  agreed  to  comply  with  or  carry  out  any  of  such  provisions,  his 
failure  or  refusal  so  to  do  shall  be  a  cause  for  dispossessing  said  tenant  by 
summary  proceedings  as  aforesaid.  Except  as  in  this  article  otherwise  pro- 
vided the  person  or  persons,  company  or  corporation  conducting  or  operating 
a  factory  whether  as  owner  or  lessee  of  the  whole  or  of  a  part  of  the  building 
in  which  the  same  is  situated  or  otherwise,  shall  be  responsible  for  the  ob- 
servance and  punishable  for  the  nonobservance  of  the  provisions  of  this  article, 
anything  in  any  lease  or  agreement  to  the  contrary  notwithstanding.  [Added 
by  L.  1906,  ch,  178,  in  force  April  10,  1906.] 

§  95.  Unclean  tenant-factories.—  If  the  commissioner  of  labor  finds  evidence 
of  contagious  disease  present  in  any  tenant-factory  in  which  any  of  the 
articles  enumerated  in  section  one  hundred  hereof  are  manufactured,  altered, 
repaired  or  finished  he  shall  affix  to  any  such  articles  exposed  to  such  con- 
tagion a  label  containing  the  word  "  unclean  *'  and  shall  notify  the  local 
board  of  health,  who  may  disinfect  such  articles  and  thereupon  remove  such 
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label.  If  the  commisaioner^of  labor  Ancb  any  of  the  articles  specified  in  said 
section  one  hundred  in  any  workroom  or  factory  in  a  tenant-factory  which  is 
fouly  unclean,  or  unsanitary,  he  may,  after  first  making  and  filing  in  the 
public  records  of  his  office  a  written  order  stating  the  reasons  therefor,  affix 
to  such  articles  a  label  containing  the  word  "  unclean."  No  one  but  the  com- 
missioner of  labor  shall  remove  any  label  so  affixed;  and  he  may  refuse  to 
remove  it  until  such  articles  shall  have  been  removed  from  such  factory  and 
cleaned,  or  until  such  room  or  rooms  shall  have  been  cleaned  or  made  sani- 
tary.    [Added  hy  L.  1906,  ch.  178,  in  farce  April  10.] 


ARTICLBS  ini. 

TeBement-BIade  Artlelea. 

[Note. —  This  article  is  derived  from  L,  1892,  eh,  678,  ae  amended  by  L.  1893,  eh. 

173,  and  L,  1896,  ch.  991.     It  was  substantially  rewritten  in  1899,  and  again  in 

1904.     An  earlier  statute   (L.   1884,   ch.   272),   which  attempted   to  prohibit  the 

imanufacture   of  cigars  in   tenements,   was   declared  unconstitutional    (Matter  of 

Jacobs,  98  N.  Y.  98).     Violation  is  a  misdemeanor  {Penal  Code,  9  884-1,  subd.  2, 

post) .    **  Tenement  house  **  is  defined  in  see.  2,  anie^. 

« 
Section   100.  Manufacturing,  altering,  repairing  or  finishing  articleu  in  tenements. 

101.  Register  of  persons  to  whom  worlc  is  given. 

102.  Goods  unlawfully  manufactured  to  be  labeled. 

108.  Powers  and   duties   of  boards  of  health   relative  to  tenement-made 
articles. 

104.  Inspection  of  articles  manufactured  in  other  states.    Added  in  1899. 

105.  Owners  of  tenement  and  dwelling  houses  not  to  permit  the  unlawful 

use  thereof.     Originally  f  104. 

§  100.  Maniifactiiiingi  altering,  repairing  or  finishing  articles  in  tenements.— 
No  tenement-house  nor  any  part  thereof  shall  be  used  for  the  purpose  of 
manufacturing,  altering,  repairing  or  finishing  therein,  any  coats,  vests,  knee- 
pants,  trousers,  overalls,  cloaks,  hats,  caps,  suspenders,  jerseys,  blouses, 
dresses,  waists,  waistbands,  underwear,  neckwear,  furs,  fur  trimmings,  fur 
garments,  skirts,  shirts,  aprons,  purses,  pocketbooks,  slippers,  paper  boxes, 
paper  bags,  feathers,  artificial  fiowers,  cigarettes,  cigars,  umbrellas,  or  arti- 
cles of  rubber,  nor  for  the  purpose  of  manufacturing,  preparing,  or  packing 
inacaroni,  spaghetti,  ice  cream,  ices,  candy,  confectionery,  nuts,  or  preserves, 
without  a  license  therefor  as  provided  in  this  article.  But  nothing  herein 
contained  shall  apply  to  collars,  cuffs,  shirts  or  shirt  waists  made  of  cotton 
or  linen  fabrics  that  are  subjected  to  the  laundrying  process  before  being 
offered  for  sale.  Application  for  such  a  license  shall  be  made  to  the  commis- 
sioner of  labor  by  the  owner  of  such  tenement-house,  or  by  his  duly  authorized 
agent.*  Such  application  shall  describe  the  house  by  street  number  or  other- 
wise, as  the  case  may  be,  in  such  manner  as  will  enable  the  commissioner  of 
labor  easily  to  find  the  same;  it  shall  also  state  the  number  of  apartments 
in  such  house;  it  shall  contain  the  full  name  and  address  of  the  owner  of  the 
said  house,  and  shall  be  in  such  form  as  the  commissioner  of  labor  may  deter- 
mine. Blank  applications  shall  be  prepared  and  furnished  by  the  commis- 
sioner of  labor.  Upon  receipt  of  such  application  the  commissioner  of  labor 
shall  consult  the  records  of  the  local  health  department  or  board,  or  other 
appropriate  local  authority  charged  with  the  duty  of  sanitary  inspection  of 
aiich  bouses;  if  sueh  reeords  show  the  presence  pt  9Mf  infectious,  contagious 
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or  communicable  disease,  or  the  existence  of  anj'uncomplied  with  orders  or 
violations  which  indicate  the  presence  of  unsanitary  conditions  in  such  house, 
the  commissioner  of  labor,  may,  without  making  an  inspection  of  the  building, 
deny  such  application  for  a  license,  and  may  continue  to  deny  such  application 
until  such  time  as  the  records  of  said  department,  board  or  other  local  author- 
ity show  that  the  said  tenement-house  is  free  from  the  presence  of  infectious, 
contagious  or  commimicable  disease,  and  from  all  unsanitary  conditions.  Be- 
fore, howeyer,  any  such  license  is  granted,,  an  inspection  of  the  building  sought 
to  be  licensed  must  be  made  by  the  conmiissioner  of  labor,  and  a  statement 
must  be  filed  by  him  as  a  matter  of  public  record,  to  the  effect  that  the  records 
of  the  local  health  department  or  board  or  other  appropriate  authority  charged 
with  the  duty  of  sanitary  inspection  of  such  houses,  show  the  existence  of  no 
infectious,  contagious  or  communicable  disease  nor  of  any  unsanitary  condi- 
tions in  the  said  house;  such  statement  must  be  dated  and  signed  in  ink  with 
the  full  name  of  the  employee  responsible  therefor.  A  similar  statement 
similarly  signed,  showing  the  results  of  the  inspection  of  the  said  building 
must  also  be  filed  in  the  office  of  the  commissioner  of  labor  before  any  license 
is  granted.  If  the  commissioner  of  labor -ascertain  that  such  building  is  free 
from  infectious,  contagious  or  communicable  disease,  that  there  are  do  defects 
of  plumbing  that  will  permit  the  free  entrance  of  sewer  air,  that  such  build- 
ing is  in  a  clean  and  proper  sahitary  condition  and  that  the  articles  specified 
in  this  section  may  be  manufactured  therein  under  clean  and  healthful  con- 
ditions, he  shall  grant  a  license  permitting  the  use  of  such  building,  for  the 
purpose  of  manufacturing,  altering,  repairing  or  finishing  such  articles.  Such 
license  shall  be  framed,  such  frame  to  be  furnished  by  the  commissioner  of 
labor  upon  receipt  by  him  of  one  dollar  for  which  a  receipt  in  writing  shall  be 
giyen,  and  shall  be  posted' by  the  owner  in  a  conspicuous  place  in  the  public 
hallway  on  the  entrance  floor  of  the  building  to  which  it  relates.  It  may  be 
revoked  by  the  commissioner  of  labor  if  the  health  of  the  community  or  of 
the  employees  requires  it,  or  if  the  owner  of  the  said  tenement-house,  or  his 
duly  authorised  agent  fails  to  comply  with  the  orders  of  the  commissioner  of 
labor  within  ten  days  after  the  receipt  of  siich  orders,  or  if  it  appears  that 
the  building  to  which  such  license  relates  is  not  in  a  healthy  and  proper 
sanitary  condition.  In  every  case  where  a  license  is  revoked  or  denied  by 
the  commissioner  of  labor  the  reasons  therefor  shall  be  stated  in  writing, 
and  the  records  of  such  revocation  or  denial  shall  be  deemed  public  records. 
Where  a  license  is  revoked,  before  such  tenement-house  can  again  be  used  for 
the  purposes  specified  in  this  section,  a  new  license  must  be  obtained,  as  if  no 
license  had  previously  existed.  Every  tenement-house  and  all  the  parts  thereof 
in  which  any  of  the  articles  named  in  this  section  are  manufactured,  altered, 
repaired  or  finished  shall  be  kept  in  a  clean  and  sanitary  condition  and 
shall  be  subject  to  inspection  and  examination  by  the  commissioner  of 
labor,  for  the  purpose  of  ascertaining  whether  said  garments  or  articles  or 
part  or  parts  thereof,  are  clean  and  free  from  vermin  and  every  matter  of  an 
infectious  or  contagious  nature.  An  inspection  shall  be  made  by  the  com- 
missioner of  labor  of  each  licensed  tenement- house  not  less  than  once  in 
every  six  months,  to  determine  its  sanitary  condition,  and  shall  include  all 
parts  of  such  house  and  the  plumbing  thereof.  Before  making  such  inspection 
the  commissioner  of  labor  may  consult  the  records  of  the  local  department 
or  board  charged  with  the  duty  of  sanitary  inspection  of  tenement-houses,  to 
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determine  the  frequency  of  orders  issued  hj  such  department  or  board  in 
relation  to  the  said  tenement-house,  since  the  last  inspection  of  such  building 
was  made  by  the  commissioner  of  labor.  Whenever  the  commissioner  of  labor 
finds  any  unsanitary  condition  in  a  tenement-house  for  which  a  license  has 
been  issued  as  provided  in  this  section^  he  shall  at  once  issue  an  order  to  the 
owner  thereof  directing  him  to  remedy  such  condition  forthwith.  Whenever 
the  commissioner  of  labor  finds  any  of  the  articles  specified  in  this  section 
manufactured,  altered,  repaired  or  finished,  or  in  process  thereof,  in  a  room 
or  apartment  of  a  tenement-house,  and  such  room  or  apartment  is  in  a  filthy 
condition,  he  shall  notify  the  tenants  thereof  to  immediately  clean  the  same, 
and  to  maintain  it  in  a  cleanly  condition  at  all  times;  Where  the  commis- 
sioner of  labor  finds  such  room  or  apartment  to  be  habitually  kept  in  a  filthy 
condition,  he  may  in  his  discretion  cause  to  be  affixed  to  the  entrance  door 
of  such  apartment  a  placard  calling  attention  to  such  facts  and  prohibiting 
the  manufacture,  alteration,  repair  or  finishing  of  said  articles  therein.  No 
person,  except  the  commissioner  of  labor,  shall  remove  or  deface  any  such 
placard  so  affixed.  None  of  the  articles  specified  in  this  section  shall  be 
manufactured,  altered,  repaired  or  finished  in  any  room  or  apartment  of  a 
tenement-house,  where  there  is  or  has  been  a  case  of  infectious,  contagious 
or  communicable  disease  in  such  room  or  apartment,  imtil  such  time  as  the 
local  department  or  board  of  health  shall  certify  to  the  commissioner  of  labor 
that  such  disease  has  terminated,  and  that  the  said  room  or  apartment  has 
been  properly  disinfected,  if  disinfection  after  such  disease  is  required  by  the 
local  ordinances,  or  by  the  rules  or  regulations  of  such  department  or  board. 
None  of  the  articles  specified  in  this  section  shall  be  manufactured,  altered, 
repaired,  or  finished  in  a  part  of  a  cellar  or  basement  of  a  tenement-house, 
which  is  more  than  one-half  of*  its  height  below  the  level  of  the  curb  or 
ground  outside  of  or  adjoining  the  same.  'No  person  shall  hire,  employ  or 
contract  with  any  person  to  manufacture,  alter,  repair  or  finish  any  of  the 
articles  named  in  this  section  in  any  room  or  apartment  in  any  tenement- 
house  not  having  a  license  therefor  issued  as  aforesaid.  None  of  the  articles 
specified  in  this  section  shall  be  manufactured,  altered,  repaired  or  finished 
in  any  room  or  apartment  of  a  tenement-house  unless  said  room  or  apart- 
ment shall  be  well  lighted  and  ventilated  and  shall  contain  at  least  five 
hundred  cubic  feet  of  air  space  for  every  person  working  therein,  or  by  any 
person  other  than  the  members  of  the  family  living  therein;  except  that  in 
licensed  tenement-houses  persons  not  members  of  the  family  may  be  employed 
in  apartments  on  the  ground  fioor  or  second  fioor,  used  only  for  shops  of 
dressmakers  who  deal  solely  in  the  custom  trade  direct  to  the  consumer, 
provided  that  such  apartments  shall  be  in  the  opinion  of  the  commissioner 
of  labor  in  the  highest  degree  sanitary,  well  lighted,  well  ventilated  and 
plumbed,  and  provided  further  that  the  whole  number  of  persons  therein 
shall  not  exceed  one  to  each  one  thousand  cubic  feet  of  air  ^pace,  and  that 
there  shalir  be  no  children  under  fourteen  years  of  age  living  or  working 
therein;  before  any  such  room  or  apartment  can  be  so  used  a  special  permit 
therefor  shall  be  issued  by  the  commissioner  of  labor,  a  copy  of  which*  shall 
be  entered  in  his  public  records  with  a  statement  of  the  reasons  therefor. 
Nothing  in  this  section  contained  shall  prevent  the  employment  of  a  tailor  or 
seamstress  by  any  person  or  family  for  the  purpose  of  making,  altering, 
repairing  or  finishing  any  article  of  wearing  apparel  for  the  use  of  such 
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person  or  family.  Nor  shall  this  section  apply  to  a  house  if  the  only  work 
therein  on  the  articles  herein  specified  be  carried  on  in  a  shop  on  the  main 
or  ground  floor  thereof  with  a  separate  entrance  to  the  street,  unconnected 
with  living  rooms  and  entirely  separate  from  the  rest  of  the  building  by 
closed  partitions  without  any  openings  whatsoever  and  not  used  for  sleeping 
or  cooking.  [As  amended  by  L,  1809,  ch,  101,  L.  1004,  oh,  650,  and  hy  L. 
1906,  ch,  129,  in  force  October  1,  1906.] 

§  101.  Register  of  persons  to  whom  work  is  given. —  Persons  contracting  for 
the  manufacturing,  altering,  repairing  or  finishing  of  any  of  the  articles 
mentioned  in  section  one  hundred  of  this  act  or  giving  out  material  from 
which  they  or  any^part  of  them  are  to  be  manufactured,  altered,  repaired  or 
finished,  shall  keep  a  register  of  the  names  and  addresses  plainly  written  in 
English  of  the  persons  to  whom  such  articles  or  materials  are  given  to  be  so 
manufactured,  altered,  repaired  or  finished  or  with  whom  they  have  con- 
tracted to  do  the  same.  It  shall  be  incumbent  upon  all  persons  contracting 
for  the  manufacturing,  altering,  repairing  or  finishing  of  any  of  the  articles 
specified  in  section  one  hundred  of  this  act,  or  giving  out  material  from  which 
they  or  any  part  of  them  are  to  be  manufactured,  altered,  repaired  or  finished, 
before  giving  out  the  same  to  ascertain  from  the  office  of  the  commissioner  of 
labor  whether  the  tenement-house  in  which  such  articles  or  materials  are  lo 
be  manufactured,  altered,  repaired  or  finished,  is  licensed  as  provided  in  this 
act,  and  also  to  ascertain  from  the  local  department  or  board  of  health  the 
names  and  addresses  of  all  persons  then  sick  of  any  infectious,  contagious  or 
communicable  disease,  and  residing  in  tenement-houses;  and  none  of  the  said 
articles  nor  any  material  from  which  they  or  any  part  of  them  are  to  be 
manufactured,  altered,  repaired  or  finished  shall  be  given  out  or  sent  to  any 
person  residing  in  a  tenement-house  that  is  not  licensed  as  provided  in  this 
act,  or  to  any  person  residing  in  a  room  or  apartment  in  which  there  exists 
any  infectious,  contagious  or  communicable  disease.  The  register  mentioned 
in  this  section  shall  be  subject  to  inspection  by  the  commissioner  of  labor, 
and  a  copy  thereof  •shall  be  furnished  on  his  demand  as  well  as  such  other 
information  as  he  may  require.  [Ab  amended  by  L.  1899,  ch,  191,  and  L,  1904, 
ch.  650.] 

§  102.  Goods  unlawfully  manufactured  to  be  labeled. — Articles  manufac- 
tured, altered,  repaired*  or  finished  contrary  to  the  provisions  of  section  one 
hundred  of  this  chapter,  shall  not  be  sold  or  exposed  for  sale  by  any  person. 
The  commissioner  of  labor  may  conspicuously  afiix  to  any  such  article  found 
to  be  unlawfully  manufactured,  altered,  repaired  or  finished,  a  label  contain- 
ing the  words  tenement  made  printed  in  small  pica  capital  letters  on  a  tag 
not  less  than  four  inches  in  length,  or  may  seize  and  hold  such  article  until 
the  same  shall  be  disinfected  or  cleaned  at  the  owner's  expense.  The  com- 
missioner of  labor  shall  notify  the  person  stated  by  the  person  in  possession 
of  said  article  to  be  the  owner  thereof,  that  he  has  so  labeled  or  seized  it. 
No  person  except  the  commissioner  of  labor  shall  remove  or  deface  any  tag 
or  label  so  affixed.  Unless  the  owner  or  per$K)n  entitled  to  the  possession  of 
an  article  so  seized  shall  provide  for  the  disinfection  or  cleaning  thereof  within 
one  month  thereafter  it  may  be  destroyed.  {As  amended  by  L.  1899,  ch,  191, 
and  L,  1906,  ch,  275,  in  force  October  1,  1906.] 

§  103.  Powers  and  duties  of  boards  of  health  relative  to  tenement-made 
articles.— If  the  commissioner  of  labor  finds  evidence  of  disease  present  in 
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a  workshop  or  in  a  room  or  apartment  in  a  tenement  house  or  dwelling  house, 
in  which  any  of  the  articles  named  in  section  one  hundred  of  this  chapter  are 
manufactured,  altered,  repaired  or  finished  or  in  process  thereof,  he  shall 
affix  to  such  articles  the  label  prescribed  in  the  preceding  section,  and  imme- 
diately report  to  the  local  board  of  health,  who  shall  disinfect  such  articles, 
if  necessary,  and  thereupon  remove  such  label.  If  the  commissioner  of  labor 
finds  that  infectious  or  contagious  diseases  exist  in  a  workshop,  room  or 
apartment  of  a  tenement  or  dwelling-house  in  which  any  of  the  articles  speci- 
fied in  section  one  hundred  of  this  chapter,  are  being  manufactured,  altered, 
repaired  or  finished,  or  that  articles  manufactured  or  in  process  of  manu- 
facture therein  are  infected  or  that  goods  used  therein  are  unfit  for  use,  he' 
shall  report  to  the  local  board  of  health.  The  local  health  department  or 
board  in  every  city,  town  and  village  whenever  there  is  any  infectious,  con- 
tagious or  communicable  disease  in  a  tenement  house  shall  cause  an  inspec- 
tion of  such  tenement  house  to  be  made  within  forty-eight  hours.  If  any  of 
the  articles  specified  in  section  one  hundred  of  this  act  are  fo\md  to  be  manu- 
factured, altered,  repaired  or  finished,  or  in  process  thereof  in  an  apartment  in 
which  such  disease  exists,  such  board  shall  issue  such  order  as  the  public 
health  may  require,  and  shall  at  once  report  such  facts  to  the  conmiissioner 
of  labor,  furnishing  such  further  information  as  he  nmy  require.  Such  board 
nmy  condemn  and  destroy  all  such  infected  article  or  articles  manufactured 
or  in  the  process  of  manufacture  under  unclean  or  unhealthful  conditions. 
The  local  health  department  or  board  or  other  appropriate  authority  charged 
with  the  duty  of  sanitary  inspection  of  such  houses,  in  every  city,  town  and 
village  shall,  when  so  requested  by  the  commissioner  of  labor,  furnish  copies 
of  its  records  as  to  the  presence  of  infectious,  contagious  or  communicable 
disease,  or  of  unsanitary  conditions  in  said  houses;  and  shall  furnish  such 
other  information  as  may  be  necessary  to  enable  the  commissioner  of  labor  to 
carry  out  the  provisions  of  this  act.  [As  amended  hy  L.  1899,  ch.  191,  and 
L.  1904,  oh.  550.] 

With  this  section  is  to  be  compared  section  28  of  the  Public  Health  Law  (L. 
1893,  ch.  661),  which  reads  as  follows: 

Section  28.  Manufactures  in  tenment  houses  and  dwellings. —  No  room  or 
apartment  in  a  tenement  or  dwelling  house,  used  for  eating  or  sleeping  purposes, 
shall  be  nsed  for  the  manufacture,  wholly  or  partly,  of  coats,  vests,  trousers,  knee- 
pants,  overalls,  cloaks,  shirts,  pnrsps,  feathers,  arttflcial  flowers  or  cigars,  except 
by  the  members  of  the  family  living  therein,  which  shall  include  a  husband  and 
wife  and  their  children,  or  the  children  of  either.  A  family  occupying  or  controlling 
such  a  workshop  shall,  within  fourteen  days  from  the  time  of  beginning  work 
therein,  notify  the  board  of  health  of  the  city,  village,  or  town,  where  such  work- 
shop is  located,  or  a  special  inspector  appointed  by  such  board,  of  the  location  of 
such  workshops,  the  nature  of  tbe  work  carried  on.  and  the  number  of  persons  em- 
ployed therein ;  and  thereupon  such  board  shall,  if  it  deems  advisable,  cause  a  per- 
mit to  be  Issued  to  such  family  to  carry  on  the  manufacture  specified  in  the  notice. 
Such  board  may  appobit  as  many  persons  as  it  deems  advisable  to  act  as  special 
inspectors.  Such  special  Inspectors  shall  receive  no  compensation,  but  may  be  paid 
by  the  board  their  reasonable  and  nece8.««ary  exponsps.  If  a  board  of  health  or  such 
Inspector  shall  find  evidence  of  infectious  or  contagious  diseases  present  in  any 
workshop,  on*  in  goods  manufactured  or  In  process  of  manufacture  therein  tlie 
board  shall  issue  such  orders  as  the  public  health  may  require,  and  shall  condemn 
and  destroy  such  infectious  and  contagious  articles,  and  may,  if  necessary  to  pro- 
tect the  public  health,  revoke  any  permit  granted  by  It  for  manufacturing  goods 
In  such  workshop.     If  a  board  of  health  or  any  such  Inspector  shall  discover  that 

•  On  in  original ;  intended  for  or. 
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any  such  goods  are  being  brought  Into  the  state,  having  been  manufactured.  In 
whole  or  in  part,  under  unhealthy  conditions,  such  board  or  inspector  shall  examine 
such  goods,  and  if  they  are  found  to  contain  vermin,  or  to  have  been  made  in 
improper  places  or  under  unhealthy  conditions,  the  board  may  make  such  orders 
as  the  public  health  may  require,  and  may  condemn  and  destroy  such  goods. 

§  104.  Inspection  of  articles  manufactured  in  other  states. —  Whenever  it  is 
reported  to  the  factory  inspector  that  any  of  the  articles  named  in  section 
one  hundred  of  this  chapter  are  being  shipped  into  this  state,  having  pre- 
viously been  manufactured  in  whole  or  in  part  under  unclean,  unsanitary  or 
unhealthy  conditions,  said  inspector  shall  examine  said  articles  and  the  con- 
ditions of  their  manufacture,  and  if  upon  such  examination  said  goods  or  any 
part  of  them  are  found  to  contain  vermin  or  to  have  been  manufactured  in 
improper  places  or  under  unhealthy  conditions,  he  shall  forthwith  affix  to 
them  the  tag  or  label  hereinbefore  described  and  report  thereof  to  the  local 
board  of  health,  which  board  shall  thereupon  make  such  order  or  orders  as 
the  public  safety  may  require.     [Added  by  L.  1899,  ch.  191.] 

S  105.  Owners  of  tenement  and  dwelling  houses  not  to  permit  the  unlawful 
use  thereof. —  The  owner  or  agent  of  a  tenement  house  or  dwelling  house  shall 
not  permit  the  use  thereof  for  the  manufacture,  repair,  alteration  or  finishing 
of  any  of  the  articles  mentioned  in  this  article  contrary  to  its  provisions. 
If  a  room  or  apartment  in  such  tenement  house  or  dwelling  house  be  so 
unlawfully  used,  the  commi -isioner  of  labor  shall  serve  a  notice  thereof  upon 
such  owner  or  agent.  Unless  such  owner  or  agent  shall  cause  sueh  unlawful 
manufacture  to  be  discontiniird  within  ten  davs  after  the  service  of  such 
notice,  or  within  fifteen  days  thereafter  institutes  and  faithfully  prosecute* 
proceedings  for  the  dispossess! oti  of  the  occupant  of  a  tenement  house,  or 
dwelling  house  who  unlawfully  manufactures,  repairs,  alters  or  finishes  such 
articles  therein,  he  shall  be  deemed  guilty  of  a  violation  of  this  article,  as 
if  he,  himself,  was  engaged  in  such  unlawful  manufacture,  repair,  alteration 
or  finishing.  The  unlawful  manufacture,  repair,  alteration  or  finishing  of 
any  of  such  articles  by  the  occupant  of  a  room  or  apartment  of  a  tenement 
house,  or  dwelling  shall  be  a  cause  for  dispossessing  such  occupant  by  sum- 
mary proceedings  to  recover  possession  of  real  property,  as  provided  in  the 
code  of  civil  procedure.  [As  amended  by  L.  1899,  vh.  191,  and  L.  1904,  ch. 
550.] 

article:  VIII. 

Bakeries  and  Confectionery   EstabllMlinients.* 

[NoTB. —  Thi9  article  i»  derived  from  L.  1895,  ch.  518,  aa  amended  by  L.  1896,  cK 
C72.  Non-compliance  toith  its  proxHsions  is  a  misdemeanor  {Penal  Oode,  |  384-2, 
subd,  3,  post"]. 

Section   110.  Hours  of  labor  in  bakeries  and  confectionery  establishments. 

111.  Drainage  and  plumbing  of  buildings  and  rooms  occupied  by  bakeries. 

112.  Requirements  as  to  rooms,  furniture,  utensils  and  manufactured  pro- 

ducts. 

113.  Wash-rooms  and  closets ;  sleeping  places. 

114.  Inspection  of  b*akerles. 

115.  Notice   requiring  alterations. 

[  Section  110.  Hours  of  labor  in  bakeries  and  confectionery  establishments.— 
No  employee  shall  be  required  or  permitted  to  work  in  a  biscuit,  bread  or  cake 


•  As  to  bakeries  in  tenement  houses,  see  the  Tenement  House  Law  (L.  1001,  ch. 
884,  I  41,  as  amended  by  L.  1907,  ch.  622). 


Repobt  of  the  Commissioneb  of  Labor,  1907.       1.149 

bakery  or  confectionery  establishment  more  than  sixty  hours  in  any  one  week, 
or  more  than  ten  hours  in  any  one  day,  unless  for  the  purpose  of  making  a 
shorter  work  day  on  the  last  day  of  the  week ;  nor  more  hours  in  any  one  week 
than  will  make  an  average  of  ten  hours  per  day  for  the  number  of  days 
during  such  week  in  which  such  employee  shall  work.] 

Declared  unconstitutional,  April,  1905  (Lochner  ▼.  People  of  N.  Y.,  198  U.  S.  46, 
177  N.  Y.  146). 

S  111.  Drainage  and  plumbing  of  buildings  and  rooms  occupied  by  bakeries. 
— All  buildings  or  rooms  occupied  as  biscuit,  bread,  macaroni,  spaghetti,  pie 
or  cake  bakeries,  shall  be  drained  and  plumbed  in  a  manner  conducive  to  the 
proper  and  healthful  sanitary  condition  thereof,  and  shall  be  oonstructed 
with  air-shafts,  windows  or  ventilating  pipes,  sufficient  to  insure  adequate 
and  proper  ventilation.  No  cellar  or  basement,  shall  be  occupied  or  used, 
as  a  bakery,  unless  the  proprietor  shall  comply  with  the  provisions  of  this 
article,  except  that  any  cellar  or  basement  less  than  eight  feet  in  height  which 
was  used  for  a  bakery  on  the  second  day  of  May,  eighteen  hundred  and 
ninety-five,  need  not  be  altered  to  conform  to  the  provision  with  respect  to 
height  of  rooms.  Basements  or  cellars  used  as  confectionery  and  ice  cream 
manufacturing  shops,  shall  be  not  less  than  seven  feet  in  height;  except 
that  any  cellar  or  basement  more  than  six  feet  in  height  which  was  used  as 
a  confectionery  or  ice  cream  manufacturing  shop  before  Ociober  first  nineteen 
hundred  and^  six,  need  not  be  altered  to  conform  with  this  provision.  [As 
amended  hy  L.  1906,  ch,  401,  and  L.  1907,  ch,  418,  in  force  June  6.] 

§  112.  Requirements  as  to  rooms,  furniture,  utensils  and  manufactuied 
products.— Every  room  used  for  the  manufacture  of  flour  or  meal  food 
products  shall  be  at  least  eight  feet  in  height  and  shall  have,  if  deemed  neces- 
sary by  the  factory  inspector,  an  impermeable  floor  constructed  of  cement,  or 
of  tiles  laid  in  cement,  or  an  additional  flooring  of  wood  properly  saturated 
with  linseed  oil.  The  side  walls  of  such  rooms  shall  be  plastered  or  wains- 
coted. The  factory  inspector  may  require  the  side  walls  and  ceiling  to  be 
whitewashed,  at  least  once  in  three  months.  He  may  also  require  the  wood 
work  of  such  walls  to  be  painted.  The  furniture  and  utensils  shall  be  so 
arranged  as  to  be  readily  cleansed  and  not  prevent  the  proper  cleaning  of  any 
part  of  room.  The  manufactured  flour  or  meal  food  products  shall  be  kept 
in  dry  and  airy  rooms  so  arranged  that  the  floors,  shelves  and  all  other  facili- 
ties ^or  storing  the  same  can  be  properly  cleaned.  No  domestic  animals, 
except  cats,  shall  be  allowed  to  remain  in  a  room  used  as  a  biscuit,  bread, 
pie,  or  cake  bakery  o^  any  room  in  such  bakery  where  flour  or  meal  products 
are  stored. 

$  113.  Wash-room  and  closets;  sleeping  places. —  Every  such  bakery  shall 
be  provided  with  a  proper  wash-room  and  water-closet  or  water-closets  apart 
from  the  bake-room,  or  rooms  where  the  manufacture  of  such  food  product  is 
conducted,  and  no  water-closet,  earth-closet,  privy  or  ashpit  shall  be  within 
or  connected  directly  with  the  bake-room  of  any  bakery,  hotel  or  public  restau- 
rant. No  person  shall  sleep  in  a  room  occupied  as  a  bake-room.  Sleeping 
places  for  the  persons  employed  in  the  bakery  shall  be  separate  from  the 
rooms  where  flour  or  meal  food  products  are  manufactured  or  stored.  If  the 
sleeping  places  are  on  the  same  floor  where  such  products  are  manufactured, 
stored  or  sold,  the  factory  inspector  may  inspect  and  order  them  put  in  a 
proper  sanitary  condition. 
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§  114.  Inspection  of  bakeries  and  confectioneries. —  Bakeries  and  confec- 
tionery establishments  are  factories  within  the  meaning  of  this  act  and  are 
subject  to  the  provisions  of  article  six  thereof.  They  shall  be  kept  at  all 
times  in  a  clean  and  sanitary  condition.  If  on  inspection  the  commissioner 
of  labor  find  any  bakery  or  confectionery  to  be  so  unclean,  ill  drained,  or 
ill  ventilated  as  to  be  unsanitary,  he  may  after  not  less  than  forty-eight 
hours'  notice  in  writing  to  be  served  by  afSxing  the  notice  on  the  inside  of 
the  main  entrance  door  of  said  bakery,  order  the  person  found  in  charge 
thereof  immediately  to  cease  operating  it  until  it  be  properly  cleaned,  drained, 
or  ventilated.  If  such  bakery  or  confectionery  be  thereupon  continued  in 
operation  or  be  thereafter  operated  before  it  be  properly  cleaned,  drained,  or 
ventilated,  the  commissioner  of  labor  may,  after  first  making  and  filing  in 
the  public  records  of  his  office  a  written  order  stating  the  reasons  therefor,  at 
once  and  without  further  notice  fasten  up  and  seal  the  oven  or  other  cooking 
apparatus  of  said  bakery  or  confectionery,  and  afiSx  to  all  materials,  recep- 
tacles, tools  and  instruments  found  therein,  labels  or  conspicuous  signs  bear- 
ing the  word  unclean.  No  one  but  the  commissioner  of  labor  shall  remove 
any  such  seal^  label,  or  sign,  and  he  may  refuse  to  remove  it  until  such 
bakery  or  confectionery  be  properly  cleaned,  drained,  or  ventilated.  [As 
amended  by  L.  1906,  ch.  401,  in  force  October  1.] 

§  115.  Notice  requiring  alterations. —  If,  in  the  opinion  of  the  factory  in- 
spector, alterations  are  required  in  or  upon  premises  occupied  and  used  as 
bakeries,  in  order  to  comply  with  the  provisions  of  this  article,  a  written 
notice  shall  be  served  by  him  upon  the  owner,  agent  or  lessee  of  such  premises, 
either  personally  or  by  mail,  requiring  such  alterations  to  be  made  within 
sixty  days  after  such  service,  and  such  alterations  shall  be  made  accordingly. 


ARTICLB   IX. 

Mine*   and   Their   Iniipectlon. 

[NoTB. —  Thi8  article  is  derived  from  L.  1890,  ch.  394,  and  L.  1892,  ch.  667,  c« 
amended  by  L.  1893,  ch.  339,  and  L.  1895,  cha.  324,  670  and  765.  Non-compliance 
in  a  misdemeanor  (Penal  Code,  §  384 -(r,  post).  For  the  rules  and  regulations  pre- 
scribed by  the  Commissioner  of  Labor,  see  his  report  for  1905,  pages  118-123.] 

Section  120.  Duties  of  commissioner  of  labor  relating  to  mines,  tunnels  and  quar- 
ries ;  record  and  report. 

121.  Outlets  of  mines. 

122.  Ventilation   and   timbering  of   mines. 

123.  Riding  on  loaded  cars ;  storage  of  inflammable  supplies. 

124.  Inspection  of  steam  boilers  and  apparatus;  steam  and  water  gauges. 

125.  Use  of  explosives;  blasting. 

126.  Report  of  accidents. 

127.  Notice  of  dangerous  condition. 

128.  Enforcement  of  article. 

129.  Admission  of  inspectors  to  mines  and  tunnels. 

130.  Traveling  ways.     Added  in  1906. 

131.  Notice  of  opening  new  mine,  shaft  or  quarry.     Added  in  1906. 

132.  Notice  of  abandonment.     Added  in  1906. 

133.  Employment  of  women  and  children.     Added  in  1906. 

134.  Underground   workings   to   be   equipped  with   head   house  and  doors. 

Added  in  1907. 

135.  Mines  and  tunnels  to  be  equipped  with  wash-rooms.     Added  in  1907. 

136.  Methods  of  exploding  blasts.    Added  in  1907. 
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S  120.  Duties  of  commissioner  of  labor  relating  to  mines,  tunnels  and 
quarries;  record  and  report. —  The  commissioner  of  labor  shall  see  that  every 
necessary  precaution  is  taken  to  insure  the  safety  and  health  of  employees 
employed  in  the  mines  and  quarries  and  in  the  construction  of  tunnels  of 
the  state  and  shall  prescribe  rules  and  regulations  therefor;  keep  a  record 
of  the  names  and  location  of  such  mines,  tunnels  and  quarries,  and  the 
names  of  the  persons  or  corporations  owning  or  operating  the  same;  collect 
data  concerning  the  working  thereof;  examine  carefully  into  the  method  of 
timbering  shafts,  drifts,  inclines,  slopes  and  tunnels,  through  which  employees 
and  other  persons  pass,  in  the  performance  of  their  daily  labor,  and  see 
that  the  persons  or  corporations  owning  and  operating  such  mines,  and 
quarries  and  constructing  tunnels  comply  with  the  provisions  of  this  chapter; 
and  such  information  shall  be  furnished  by  the  person  operating  such  mine, 
tunnel  or  quarry,  upon  demand  of  the  commissioner  of  labor.  The  commis- 
sioner of  labor  shall  keep  a  record  of  all  mine,  tunnel  and  quarry  examina- 
tions, showing  the  date  thereof,  and  the  condition  in  which  the  mines, 
tunnels  and  quarries  are  found,  and  the  manner  of  working  the  same.  He 
shall  make  an  annual  report  to  the  legislature  during  the  month  of  January, 
containing  a  statement  of  the  number  of  mines,  tunnels  and  quarries  visited, 
the  number  in  operation,  the  number  of  men  employed,  and  the  number  and 
cause  of  accidents,  fatal  and  nonfatal,  that  may  have  occurred  in  and  about 
the  same.     [As  amended  by  L.  1907,  ch.  390,  in  force  June  3.] 

§  121.  Outlets  of  mines. —  If,  in  the  opinion  of  the  commissioner  of  labor 
it  is  necessary  for  safety  of  employees,  the  owner,  operator  or  superintendent 
of  a  mine,  operating  through  either  a  vertical  or  inclined  shaft,  or  a  horizon- 
tal tunnel,  shall  not  employ  any  person  therein  unless  there  are  in  connection 
with  the  subterranean  workings  thereof  not  less  than  two  openings  or  out- 
lets, at  least  one  hundred  and  fifty  feet  apart,  and  connected  with  each  other. 
Such  openings  or  outlets  shall  be  so  constructed  as  to  provide  safe  and  dis- 
tinct means  of  ingress  and  egress  from  and  to  the  surface,  at  all  times,  for 
the  use  of  the  employees  of  such  mine.  [A«  amended  by  L,  1907,  cK  399, 
in  force  June  8.] 

I  122.  Ventilation  and  timbering  of  mines. —  In  each  mine  or  tunnel  a 
ventilating  current  shall  be  conducted  and  circulated  along  the  face  of  all 
working  places  and  through  the  roadways,  in  sufficient  quantities  to  insure 
the  safety  of  employees  and  remove  smoke  and  noxious  gases.  Each  owner, 
agent,  manager  or  lessee  of  a  mine  or  tunnel  shall  cause  it  to  be  properly 
timbered,  and  the  roof  and  sides  of  each  working  place  therein  properly 
secured.  No  person  shall  be  required  or  permitted  to  work  in  an  unsafe 
place  or  tmder  dangerous  material,  except  to  make  it  secure.  [As  amended 
by  L.  1907,  ch.  899,  in  force  June  3.] 

S  123.  Siding  on  loaded  cars;  storage  of  inflammable  supplies. —  No  person 
shall  ride  or  be  permitted  to  ride  on  any  loaded  car,  cage  or  bucket  into  or  out 
of  a  mine  or  tunnel  in  process  of  construction.  No  powder  or  oils  of  any 
description  shall  be  stored  in  a  mine,  tunnel  or  quarry  or  in  or  around  shafts, 
engine  or  boiler  houses,  and  all  supplies  of  an  inflammable  and  destructive 
nature  shall  be  stored  at  a  safe  distance  from  the  mine  or  tunnel  openings. 
[As  amended  by  L.  1907,  ch,  399,  in  force  June  3.] 

I  124.  Inspection  of  steam  boilers  and  apparatus;  steam,  air  and  water 
gauges. —  All  boilers  used  in  generating  steam  for  mining  or  tunneling  pur- 
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poses  shall  be  kept  in  good  order,  and  the  owner,  agent,  manager  or  lessee  of 
such  mine  or  tunnel  shall  have  such  boilers  inspected  by  a  competent  person, 
approved  by  the  commissioner  of  labor,  once  in  six  months,  and  shall  file  a 
certificate  showing  the  result  thereof  in  the  mine  or  tunnel  office  and  a  dupli- 
cate thereof  in  the  office  of  the  conmiissioner  of  labor.  All  engines,  brakes, 
cages,  buckets,  ropes  and  chains  shall  be  kept  in  good  order  and  inspected 
daily  by  the  superintendent  of  the  mine  or  tunnel  or  k  person  designated  by 
him.  All  lifts,  hoists,  ropes  and  other  mechanical  devices  shall  be  properly 
designed  and  maintained  to  sustain  the  weight  intended  to  be  placed  thereon 
or  suspended  therefrom,  such  factors  of  safety  being  used  as  are  generally 
accepted  as  sufficient  by  competent  engineers,  and  all  cars  and  lifts  shall  be 
supplied  with  safety  brakes.  All  hoisting  ropes  shall  at  all  times  be  of  a 
breaking  strength  of  not  less  than  five  times  the  gross  load  suspended  from 
them,  including  weight  of  rope  iiself.  Each  boiler  or  battery  of  boilers  used 
in  mining  or  tunneling  for  generating  steam,  shall  be  provided  with  a  proper 
safety  valve  and  with  steam  and  water  gauges,  to  show,  respectively,  the 
pressure  of  steam  and  the  height  of  water  in  the  boilers.  Every  boiler-house 
in  which  a  boiler  or  nest  of  boilers  is  placed,  shall  be  provided  with  a  steam 
gauge  properly  connected  with  the  boilers,  and  another  steam  gauge  shall  be 
attached  to  the  steam  pipe  in  the  engine-house,  and  so  placed  that  the  engi- 
neer or  fireman  can  readily  ascertain  the  pressure  carried.  Every  tunnel  in 
which  men  are  working  under  artificial  air  pressure  shall  be  furnished  with 
properly  equipped  and  placed  gauges  capable  at  all  times  of  showing  the 
weight  or  pressure  of  air  in  said  tunnel,  and  said  gauge  shall  at  all  times 
during  working-  hours  be  accessible  to  all  persons  working  on  said  tunnel. 
[A8  amended  hy  L.  1007,  ch,  399.] 

§  126.  Use  of  explosives;  blasting. —  When  high  explosives  other  than  gun- 
powder are  used  in  a  mine,  tunnel  or  quarry,  the  manner  of  storing,  keeping, 
moving,  charging  and  firing,  or  in  any  manner  using  such  explosives,  shall  be 
in  accordance  with  rules  prescribed  by  the  commissioner  of  labor.  In  charging 
holes  for  blasting,  in  slate,  rock  or  ore  in  any  mine,  tunnel  or  quarry,  no 
iron  or  steel  pointed  needle  or  tamping  bar  shall  be  used,  unless  the  end 
thereof  is  tipped  with  at  least  six  inches  of  copper  or  other  soft  material. 
Ko  person  shall  be  employed  to  blast  unless  the  mine  or  tunnel  superintend- 
ent or  person  having  charge  of  such  mine  or  tunnel,  is  satisfied  that  he  is 
qualified,  by  experience,  to  perform  the  work  with  ordinary  safety.  When  a 
blast  is  about  to  be  fired  in  a  mine  or  tunnel  timely  notice  thereof  shall  be 
given  by  the  person  in  charge  of  the  work,  to  all  persons  who  may  be  in 
danger  therefrom.     [As  amended  by  L.  1907,  ch.  399.] 

§  126.  Report  of  accidents. —  Whenever  loss  of  life  or  an  accident  causing 
an  injury  incapacitating  any  person  for  work,  shall  occur  in  the  operation  of 
a  mine,  tunnel  or  quarry,  the  owner,  agent,  manager  or  lessee  thereof  shall 
immediately  report,  in  writing,  all  the  facts  connected  therewith  to  the  com- 
missioner of  labor.     [As  amended  hy  L.  1907,  ch,  399.] 

§  127.  Notice  of  dangerous  condition. —  If  the  commissioner  of  labor,  after 
examination  or  otherwise,  is  of  the  opinion  that  a  mine  or  tunnel,  or  any- 
thing used  in  the  operation  thereof,  is  unsafe,  he  shall  immediatley  serve  a 
written  notice,  specifying  the  defects,  upon  the  owner,  agent,  manager  or 
lessee,  who  shall  forthwith  remedy  the  same.  [As  amended  hy  L.  1907,  ch. 
399.] 
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§  128.  Enforcement  of  attide. —  The  commissioner  of  labor  may  serve  a 
written  notice  upon  the  owner,  agent,  manager  or  lessee  of  a  mine  or  tunnel 
requiring  him  to  comply  with  a  specified  provision  of  this  article.  The  com- 
missioner of  labor  shall  begin  an  action  in  the  supreme  court  to  enforce 
compliance  with  such  provision;  and  upon  such  notice  as  the  court  directs,  an 
order  may  be  granted,  restraining  the  working  of  such  mine  or  tunnel  during 
such  time  as  may  be  therein  specified.    [As  amended  by  L.  1007,  ch.  399.] 

I  129.  Admission  of  inspectors  to  mines  and  tunnels. —  The  owner,  agent, 
manager  or  lessee  of  a  mine  or  tunnel,  at  any  time,  either  day  or  night,  shall 
admit  to  such  mine  or  tunnel  or  any  building  used  in  the  operation  thereof, 
the  eommissioner  of  labor  or  any  qualified  person  duly  authorized  by  him, 
for  the  purpose  of  making  the  examinations  and  inspections  necessary  for 
the  enforcement  of  this  article,  and  shall  render  any  necessary  assistance  for 
such  inspections.     [A«  amended  by  L.  1907,  ch,  399.] 

S  130.  Traveling  ways. —  In  all  mines  there  shall  be  cut  out  of  or  aroimd 
the  sides  of  every  hoisting  shaft  or  driven  through  the  solid  strata  at  the 
bottom  thereof,  a  traveling  way  not  less  than  five  feet  high  and  three  feet 
wide  to  enable  persons  to  pass  the  shaft  in  going  from  one  side  to  the  other 
without  passing  over  or  under  or  in  the  way  of  the  cage  or  other  hoisting 
apparatus.     [Added  by  L.  1906,  ch.  375.] 

)  131.  Notice  of  opening  new  mine,  shaft  or  quarry. —  Whenever  a  mine  or 
quarry  operator  has  engaged  or  is  about  to  engage  in  the  development  of 
new  industries  by  the  sinking  of  new  shafts,  inclines,  tunnels  or  quarries,  he 
shajl  report  to  the  commissioner  of  labor,  giving  the  name  of  the  owner  or 
owners,  and  the  location  of  the  property  before  the  work  of  excavation  shall 
have  reached  the  depth^  of  twenty-five  feet.     [Added  by  L.  1906,  ch.  375.] 

§  132.  Notice  of  abandonment. —  It  shall  be  the  duty  of  every  mine  or 
quarry  operator  to  notify  the  commissioner  of  labor  of  the  discontinuance  or 
abandonment  of  any  mine  or  quarry,  when  and  in  the  event  that  such  mine 
or  quarry  shall  be  closed  permanently  or  abandoned.  [Added  by  L,  1906, 
ch.  376.] 

S  183.  Employment  of  women  and  children. —  No  child  under  sixteen  years 
of  age  shall  be  employed,  permitted  or  suffered  to  work  in  or  in  connection 
with  any  mine  or  quarry  in  this  state.  No  female  shall  be  employed,  per- 
mitted or  suffered  to  work  in  any  mine  or  quarry  in  this,  state.  [Added  by 
L.  1906,  eh.  375.] 

S  134.  Underground  workings  to  be  equipped  with  head  house  and  doors. — 
Every  underground  working  where  the  depth  exceeds  forty  feet  shall  be 
equipped  with  a  proper  head  house  and  trapdoors.  [Added  by  L.  1907,  ch. 
399,  in  force  June  3.] 

§  136.  Mines  and  tui^iels  to  be  equipped  with  washrooms. —  Every  mine, 
tunnel  or  quarry  employing  over  twenty-five  men  shall  maintain  a  suitably 
equipped  and  heated  washroom,  which  shall  be  at  all  times  accessible  to  the 
men  employed.     [Added  by  L.  1907,  ch.  399,  in  force  June  3.] 

I  136.  Method  of  exploding  blasts. —  No  blast     shall  be  exploded  by  an 
electric  current  of  more  than  two  hundred  and  fifty  volts.    [Added  by  L.  1907, 
'Ch.  399,  in  farce  June  3.] 
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bitleb  a2fd  begulatiohb  to  ivbitbe  tee  ba7ett  a2n>  health  of 
peb80h8  employed  ie  mnteb  axtd  atrabezeb.  pbebcbibed  by  the 
commisbioheb  of  labob. 

By  authority  of  the  provisions  of  Sections  120  and  125  of  chapter  415  of  the  Laws 
of  1897,  entitled  the  Labor  Law. 

Baperintendent. —  1.  The  mine  superintendent  shall  pay  particular  attention  to 
discipline.  All  Inspections  shall  be  reported  to  him.  He  shall  see  that  all  the 
provisions  of  the  ^  law  and  of  these  rules  are  enforced  in  his  mine.  He  shall 
watch  all  work  done  by  contractors  to  see  that  they  comply  with  the  law  and 
these  rules. 

Daily  inspection. —  2.  The  superintendent  shall  designate  a  competent  person, 
who  shall  each  day  make  an  inspection  of  all  mining  appliances,  boilers,  engines, 
magazines,  shafts,  shafthouses,  underground  workings,  roofs,  pillars,  timbers, 
explosives,  bell-ropes,  telephones,  operating  tubes,  tracks,  ladders,  etc.,  and  report 
any  defects  to  the  superintendent,  in  writing,  at  once. 

Boilers. —  3.  Superintendents  shall  require  a  strict  compliance  with  |  124  of 
the  Labor  Law  regarding  boiler  inspection.  Boilers  shall  be  examined  daily,  and 
any  imperfections  reported  to  the^  master  mechanic  or  superintendent  at  once. 

Timbering. —  4.  Timber  shall  be  of  ampl«  sise  and  strength  and  shall  be  used 
freely  and  wherever  there  is  any  chance  of  danger.  Only  new  or  properly 
seasoned  timber  shall  be  used,  and  shall  be  Inspected  carefully  for  rot  or  other 
defects  before  using,  and  periodically  thereafter. 

Air. —  5.  The  use  of  air  instead  of  steam  for  drilling  In  all  underground 
workings  is  advised. 

Signals. —  6.  Special  attention  shall  be  given  to  the  matter  of  signals  and  to 
keeping  the  appliances  therefor  In  order.  The  bell  line  shall  be  of  ample  strength 
and  kept  free  and  clear  of  all  rock  and  timbers.  Shafts  of  400  feet  or  over  shall 
have  speaking  tubes  or  telephones  from  the  foot  of  the  shaft  to  the  engine-room. 
A  code  of  signals  shall  be  posted  at  different  parts  of,  the  workings  and  par- 
ticularly at  the  shafthead,  together  with  a  notice  of  a  penalty  for  wrong  signals. 
Wrong  signals  should  be  severely  punished. 

Ladderways. —  7.  Ladders  shall  be  strong  and  intact.  Tn  vertical  shafts  and 
In  'deep  pitching  inclines  there  should  be  landings  not  more  than  twenty  feet 
apart,  and  closely  covered  except  a  hole  large  enough  for  a  man  to  pass  to  the 
next  ladder.  In  inclines,  there  shall  be  a  hand-rail  attached  to  the  ladder,  and 
wherever  possible  steps  should  be  used  with  hand-rail  attached. 

The  shaft. —  8.  The  shafthead  shall  be  covered  and  guarded  so  as^  to  prevent 
accidents  from  persons  falling  into  It,  or  from  foreign  objects  dropping  down. 
Automatic  doors  should,  in  most  cases,  be  used.  The  manway  shall  be  around 
and  not  across  the  shafthead.  The  timbering  of  the  shaft  shall  be  sounded  and 
examined  often,  as  It  decays  rapidly  under  certain  conditions.  Inside  shafts, 
winzes,  and  shutes  shall  be.  carefully  guarded.  When  sinking  or  continuing  a 
shaft  below  levels  where  the  work  of  mining  is  being  carried  on,  the  collars 
at  the  lower  level  shall  be  covered  to  prevent  objects  from  falling  down  the 
shaft,  and  such  covering  should  be  composed  of  timber  not  less  than  four  inches 
in  thickness;  and  where  a  cage  Is  used  a  bonnet  shall  be  placed  over  it. 

Hoisting  engineers. —  0.  Superintendents  shall  use  extraordinary  care  to  see 
that  their  engineers  are  mentally  and  physically  qualified  for  their  positions. 
Where  persons  are  lowered  into  or  hoisted  out  of  a  mine,  engineers  shall  be  not  less 
than  21,  otherwise  not  less  than  18  years  of  age.  They  shall  never  delegate 
the  control  of  the  machinery  to  any  other  person,  and  no  one  shall  interfere 
with  them  In  their  duties. 

10.  The  hoisting  engineer  shall'  be  In  constant  attendance  at  his  engine  or 
boilers  whenever  there  are  workmen  underground. 

11.  The  engineer  shall  not  permit  any  one  to  enter  or  loiter  In  the  engine 
room  except  those  required  by  their  positions  or  duties  to  do  so,  and  he  shall 
hold  no  conversation  with  anyone  while  the  engine  Is  In  motion  or  while  his 
attention  should  be  occupied  with  signals.  A  notice  to  that  effect  shall  be  posted 
on   the  door  of  the  engine  house. 

12.  The  engineer  must  thoroughly  understand  the  code  of  signals,  which  must 
be  delivered  in  the  engine  room  in  a  clear  and  unmistakable  manner;  and  when 
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he  receives  a  signal  that  men  are  In  the  cage  or  carriage  he  must  work  his 
engine  with  extra  care  and  only  at  a  moderate  rate  of  speed. 

13.  The  engineer  or  some  other  specifically  designated  and  properly  qaallfled 
employee  must  keep  a  careful  watch,  over  the  engine,  boilers,  pumps,  ropes  and 
winding  apparatus,  and  see  that  boilers  are  supplied  with  water,  cleaned  and 
inspected  at  frequent  intervals  and  that  the  steam  pressure  does  not  exceed  the 
prescribed  limit;  and  he  shall  frequently  try  the  safety  valves  and  shall  not 
increase  the  weights  thereon.  He  shall  see  that  the  steam  and  water  gauges 
are  always  in  good  order,  and  if  any  of  the  pumps,  valves  or  gauges  become 
deranged,  he  shall  promptly  report  the  facts  to  his  superiors. 

Hoisting  madhiasrj. — 14.  Machinery  used  for  lowering  or  raising  employees 
into  or  out  of  mines  and  stairs  for  ingress  and  egress  shall  be  kept  in  a  safe 
condition  and  Inspected  each  twenty-four  hours  by  a  competent  person  especially 
designated  for  that  purpose. 

16.  The  operator,  or  superintendent  shall  provide  and  maintain  from  the  top 
to  the  bottom  of  every  shaft  where  persons  are  raised  or  lowered,  a  telephone 
or  a  metal  tube  suitably  adapted  to  the  free  passage  of  sound,  through  which 
conversation  may  be  held  between  persons  at  the  top  and  bottom  of  said  shaft, 
and  also  other  meani^  of  signaling  from  the  top  to  the  bottom  thereof,  and 
shall  provide  every  cage  or  gear  carriage  used  for  hoisting  or  lowering  persons 
with  a  proper  safety  catch  and  with  a  sufficient  overhead  covering  to  protect 
them  while  using  It.  And  he  shall  see  that  the  flanges,  with  a  clearance  of  not 
less  than  four  inches  where  the  whole  of  the  rope  Is  wound  on  the  drum,  are 
attached  to  the  side  of  the  drum  of  every  machine  that  is  used  for  lowering 
and  hoisting  persons;  that  adequate  brakes  are  attached  to  the  drum,  and  that 
safety  gates  are  so  placed  at  all  shafts  as  to  prevent  persons  from  falling  In. 

16.  The  main  governing  chain  attached  to  the 'socket  of  the  wire  rope  shall 
be  mad«  of  the  best  quality  of  iron  and  shall  be  properly  tested;  and  the  bridle 
chain  shall  be  attached  to  the  hoisting  rope  above  the  socket  from  the  top  cross- 
piece  of  the  carriage  or  cage  so  that  no  single  chain  shall  be  used  for  lowering  or 
hoisting  persons.  . 

17.  No  greater  number  of  persons  shall  be  lowered  or  hoisted  at  any  one  time 
than  may  be  allowed  by  the  Commissioner  of  Labor:  and  notice  of  the  maximum 
number  allowed  to  be  lowered  or  hoisted  at  any  one  time  shall  be  kept  posted 
in  a  conspicuous  place  at  the  top  of  the  shaft. 

Dangeroiifl  macMwery, — 18.  All  machinery  about  mines  from  which  any  accidents 
are  liable  to  occur  shall  be  suitably  guarded  or  railed  ott. 

Tire. — 19.  All  oil  waste,  candles,  etc.?  shall  be  stored  at  a  safe  distance  from 
the  boiler-house,  engine-room  and  shafthouse,  and  a  quantity  of  water  shall  be 
stored  at  such  place  to  guard  against  fire.  All  shafthouses  shall  have  ample  fire 
protection,  and  the  appliances  shall  be  kept  In  condition  for  instant  use.  All 
mining  plants  using  steAm  should  have  a  hose  attached  to  the  injector  or  feed 
pipe  for  use  In  case  of  fire. 

Storing  ezploslTes. —  20>  All  explosives  shall  be  stored  In  a  magaxine  provided 
for  that  purpose,  and  located  far  enough  from  the  working-shaft,  slope  or  tunnel, 
boiler-house  or  engine-room,  so  that  in  case  the  whole  quantity  should  be  ex- 
ploded, there  would  be  no  danger,  and  all  explosives  in  excess  of  what  are 
needed  for  one  shift  shall  be  kept  In  the  magazine.  Such  magazine  should  be  fire- 
proof, and  so  constructed  that  a  modern  rifle  or  pistol  bullet  cannot  penetrate 
it.  A  suitable  place  for  thawing  powder  shall  be  provided  and  kept  in  condition 
for  nse.  The  hot  water  or  steam  bath  device  should  be  used.  Dry  heat  ehall 
never  be  used.  A  receptacle  for  carrying  explosives  shall  be  provided.  Exploders 
and  powder  shall  not  be  kept  in  the  same  ropm.  A  suitable  place  separated  from 
mine  boilers  or  engine-room  shall  be  provided  for  preparing  charges.  One  man 
shall  have  full  charge  of  the  magazine. 

(See  further  the  special  rules  for  handling  dynamite.) 

Blastliig.— ^  21.  All  blasting  shall  be  done  by  one  man  and  his  helper,  designated 
by  the  superintendent  for  that  purpose.  After  blasting  no  one  else  shall  be 
allowed  In  that  part  of  the  mine  until  the  blaster  has  made  a  personal  examination 
and  pronounced  '*  all  over.'*  If  a  blast  misses  Are,  no  one  except  the  blaster 
and  his  helper  shall  be  allowed  In  that  part  of  the  mine  less  than  three  hours 
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thereafter  unless  and  until  the  blaster  has  made  a  personal  examination  and 
pronounced  '*  all  safe."  No  person  shall  use  or  handle  any  explosives  who  is 
addicted  to  the  use  of  Intoxicants.  All  tamping  of  high  explosives  shall  be 
done  with  a  wooden  bar.  Timely  and  sufficient  warning  shall  be  given  when 
a  blast  is  about  to  be  fired. 

BPECZAL  BULEB    FOB    BTOBIKG,    KEEPING,    KOYIKa,    THAWING,    OHABGING 

AND  FIBING  DYNAMITE. 

Sbb  Labok  Law,  Section  125. 

Storing  and  keeping. —  1.  Dynamite  must  be  stored  In  a  building  separate 
and  isolated  from  other  buildings  and  from  traffic.  Gaps  and  electric  exploders 
and  fuses  must  never  be  stored  In  the  same  building  with  the  powder,  but 
must  always  be  kept  apart  until  needed  for  preparing  the  charge. 

Moving. —  2.  When  dynamite  Is  hauled  in  wagons,  railway  trains,  mine  cars 
or  similar  vehicles,  the  greatest  care  must  be  exercised,  and  neither  percussion 
caps,  exploders,  fulminators,  friction  matches  nor  any  other  article  of  like 
nature  shall  be  loaded  In  the  same  wagon,  car  or  vehicle. 

Thawing  powder. —  3.  All  nitro-glycerlne  compounds  freeze  and  become  hard 
at  about  42  degrees  Fahrenheit,  in  which  condition  they  will  not  readily  explode. 
When  large  quantities  are  to  be  used,  a  separate  building  for  thawing  should 
be  fitted  with  a  small  steam  radiator.  Use  only  exhaust  steam  for  heating 
It,  If  possible  keeping  the  temperature  of  the  room  at  about  80  degrees  Fahren- 
heit. In  the  part  of  the  room  farthest  from  the  radiator,  place  the  powder  on 
racks  to  thaw.  When  but  small  quantities  need  to  be  thawed,  a  thawing 
kettle  may  be  used,  being  two  water-tight  kettles  (one  smaller  and  placed  Inside 
the  other),  the  cartridges  plac'ed  In  the  smaller  kettle,  the  space  between  the 
two  kettles  filled  with  hot  water  of  from  120  to  180  degrees  Fahrenheit,  and 
the  kettle  filled  with  a  cover  to  retain  the  heat.  Never  place  the  kettle  over 
the  fire  to  heat.  When  more  hot  water  is  required,  empty  and  fill  again  with 
hot  water.  Never  attempt  to  thaw  the  powder  by  placing  it  In  hot  water 
or  exposing  It  to  the  direct  action  of  steam. 

PrecantioBs. —  4.  Powder  must  never  be  placed  on.  In,  or'  near  hot  steam  pipes, 
steam  boilers,  a  hot  stove,  nor  any  hot  metal,  nor  exposed  to  a  radiated  heat 
from  a  fire  or  hot  stove.  Never  roast,  toast  or  bake  it  In  any  way,  nor  take 
it  near  a  blacksmith  forge.  Never  allow  amohing  or  fire  of  any  description, 
nor  leave  any  loose  caps  or  fuse  near  it. 

Preparing  tne  charge. —  6.  Cut  a  piece  «of  safety  fuse  to  the  right  length  and 
carefully  insert  the  fresh  cut  end  in  a  blasting  cap.  See  that  the  cap  is  free 
from  any  particle  of  sawdust  before  Inserting  the  fuse.  Press  the  fuse  gently 
into  the  cap  as  far  as  it  will  go.  Crimp  the  open  end  of  the  cap  tightly  around 
the  fuse  with  a  pair  of  cap-nippers,  but  under  no  consideration  disturb  the  ful- 
minate or  filling  in  the  cap.  Then  open  one  end  of  the  cartridge  carefully,  and 
with  a  sharpened  lead  pencil  or  pointed  wooden  stick,  make  a  hole  in  the  powder. 
Insert  the  capped  end  of  the  fuse,  being  careful  to  see  that  at  least  one-fourth 
of  an  inch  of  the  cap  remains  out  of  the  powder.  Then  draw  the  paper  closely 
about  the  fuse  and  tie  in  with  a  strong  cord. 

Charging  the  drill-hole. — «6.  Having  properly  prepared  the  cartridges  (being 
sure  that  none  are  frozen)  push  them  gently  to  the  bottom  of  the  drilled  hole 
with  a  wooaen  stick,  putting  the  capped  cartridge  on  top. 

Tamping. —  7.  Having  placed  the  required  quantity  of  powder  in  the  hole, 
cover  with  six  or  eight  inches  of  loose  tamping,  press  It  down  firmly  with  a 
wooden  stick,  after  which  the  hole  may  be  tamped  to  the  top,  ramming  the 
tamping  down  hard.     Never  use  an  lr6n  or  metal  bar.     Wood  Is  always  sufficient. 

Misfire. —  8.  In  case  of  misfires,  never  attempt  to  remove  the  tamping  or  draw 
the  charge;  always  drill  a  new  hole. 

SPECIAL    BTTLES   FOB    TEE    DAILY    GXTIDANCE    OF    EMPLOYEES. 

1,  No  employee  shall  ride  on  any  loaded  skip,  car,  cage  or  bucket  nor  walk 
up  or  down  any  slope,  or  shaft,  while  any  skip,  car,  cage  or  bucket  Is  above. 

2.  The  pit  boss  shall  carefully  examine  the  hanging  wall  of  all  slopes,  levels 
and  working  chambers  daily. 
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3.  Machine  runners  shall  carefully  examine  and  sound  hanging  wall  at  face 
working,  and  remove  all  loose  rock  or- ore  before  proceeding  to  drill. 

4.  No  employees  shall  handle  any  explosives  nor  do  any  blasting  except  the 
person  or  persons  designated  for  that  special  purpose  by  the  superintendent. 

5.  After  blasting  no  one  except  the  blaster  or  blasters  shall  be  allowed  in 
the  part  of  the  mine  where  such  blast  has  been  fired,  until  the  blaster  has 
made  a  personal  examination,  and  pronounced  all  safe. 

6.  No  iron  or  steel  bar,  unless  tipped  with  six  inches  of  copper  or  other  soft 
metal,  shall  be  used  for  tamping  any  explosive.  When  tamping  dynamite,  or 
other  high  explosives,  wood  only  shall  be  used. 

7.  The  mine  superintendent  or  person  designated  by  him  shall  examine  dally 
all  mining  appliances  and  see  that  they  are  in  safe  condition. 

8.  Whenever  a  shot  misses  fire  no  one  shall  be  allowed  to  return  to  that 
part  of  the  mine  in  less  than  three  hours,  unless  and  until  the  blaster  after  a 
personal  examination  shall  pronounce  all  safe. 

9.  No  person  addicted  to  the  use  of  intoxicating  drink  shall  have  charge 
of  any  explosives,  boiler,  engine  or  hoist,  nor  shall  any  person  be  allowed  in 
any  part  of  the  mine  while  under  the  influence  of  liquor. 

BTTLEB  A2n>  BEaVLATIOHB  TO  IKBTmE  TH£  HEALTH  AVB  BA7ETT  OF 
FEK80N8  EMPLOYED  IS  THE  OONBTBTTCTIOK  OF  TTTKNELB,  PBE80BIBED 
BY  THE  COmClBSIOKEB  OF  LABOB. 

By  Authority  of  Sections  120  and  125  of  the  Labor  Law. 

1.  Whenever  work  In  the  construction  of  a  tunnel  or  section  thereof  is  in 
progress,  there  shall  always  be  present  some  one  competent  person,  representing 
the  person,  flrm  or  corporation  carrying  on  the  work  or  the  contractor  for  the 
particular  section  or  subdivision  thereof,  who  shall  be  In  all  respects  responsible 
for  full  compliance  therein  with  all  provisions  of  law,  and  who  for  that  purpose 
shall  have  authority  to  require  all  persons  employed  on  the  work  to  comply  with 
such  provisions. 

2.  In  every  tunnel  or  section  thereof  while  under  construction  there  shall  be  a 
competent  person  designated  to  make  a  regular  inspection  at  least  once  every 
working  day  and  to  examine  all  engines,  boilers,  steam  pipes,  drills,  air  pipes, 
air  gauges,  air  locks,  dynamos,  electric  wiring,  signaling  apparatus,  brakes,  cages, 
buckets,  hoists,  cables,  ropes,  chains,  ladders,  ways,  tracks,  sides,  roofs,  timbers, 
supports  and  all  apparatus  and  appliances;  and  he  shall  immediately  npon 
discovery  report  any  defect.  In  writing,  to  the  person  present  in  charge. 

8.  The  person  present  in  charge  of  the  work  in  any  tunnel  or  section  thereof 
shall  always  be  authorised  and  instructed  in  case  of  accidents  to  take  all  proper, 
measures  for  the  relief  of  all  workmen  injured  therein.    And  he  shall  immediately 
report   every  such  accident   to   the.  Commissioner  of  Labor  in  accordance  with 
I  126  of  the  Labor  Law. 

4.  Where  work  in  a  tunnel  or  section  thereof  Is  carried  on  under  artificial 
air  pressure  In  a  heading,  caisson,  or  other  air  chamber,  proper  hygienic  rules 
shall  be  enforced  governing  the  entrance  of  persons  therein  and  their  exit  there- 
from and  the  periods  that  they  may  remain  therein;  and  the  person  present  In 
charge  of  the  work  shall  keep  or  cause  to  be  kept  a  record  of  the  name  and 
address  of  every  person  who  enters  therein,  and  the  number  of  hours  per 
day  or  shift  that  every  such  person  is  employed  therein. 

6.  Wherever  possible  all  explosives  shall  be  stored  in  a  fire-proof  magazine 
at  a  safe  distance  from  the  tunnel.  Its  engines,  power  plant  and  machinery  and 
from  other  buildings  and  tiafiElc,  and  a  place  separate  from  the  place  of  storage 
and  with  proper  apparatus  shall  be  provided  for  thawing  dynamite  or  other  high 
explosives  If  thawing  be  necessary.  Where  compliance  with  any  of  these  pro- 
visions be  impossible,  only  the  safest  and  most  approved  manner  and  methods 
of  handling  and  storing  such  explosives  practicable  under  the  circumstances, 
may  be  used  Instead;  and  then  only  under  the  regular  direction  and  supervision 
of  some  competent  engineer  or  superintendent  of  experience  who  shall  be  held  re- 
sponsible therefor.  And  the  quantity  of  such  high  explosives  shall  always  be 
limited   according   to    law    and   local    ordinances   and    the    strictest    demands   of 
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safety.  In  no  tunnel  shall  more  explosives  be  stored  than  are  required  for  a 
single  blast  or  one  round  of  holes  In  the  working  face;  unless  the  chief  engineer 
shall  certify  In  writing  that  for  special  and  peculiar  reasons  it  Is  safer  or 
absolutely  necessary  to  do  otherwise,  which  certificate  shall  prescribe  the  limits 
to  the  amount  of  explosives  to  be  allowed  in  the  tunnel  at  any  one  time  and 
shall  be  kept  posted  in  a  conspicuous  place  with  the  other  rules  hereinafter 
mentioned. 

6.  Only  such  persons  as  are  selected  and  regularly  designated  by  a  competent 
engineer  or  superintendent  of  experience  shall  handle  or  transport  th^  dynamite 
or  other  high  explosives  used  In  the  construction  of  any  tunnel;  and  extra- 
ordinary care  shall  be  exercised  in  selecting  therefor  only  such  persons  as  are 
competent,  careful  and  of  good  habits  as  to  the  use  of  liquor,  and  to  see 
that  they  store,  prepare,  handle  and  transport  all  such  explosives  in  the  safest 
and  most  careful  manner. 

7.  Only  such  persons  as  have  been  selected  and  regularly  designated  therefor 
by  a  competent  engineer  or  superintendent  of  experience  shall  be  allowed  to  pre- 
pare  or  set  off  blasts  In  any  tunnel  under  construction,  and  extraordinary  care 
shall  be  exercised  in  selecting  therefor  only  such  persons  as  are  competent, 
experienced  and  of  good  habits  as  to  the  use  of  liquor.  The  person  present 
in  charge  of  the  work  in  any  tunnel  or  section  thereof  shall  see  to  it  that 
whenever  blasting  Is  in  progress  there  Is  always  one  **  blaster "  In  full  charge 
in  each  section  or  in  each  separated  heading  therein,  that  his  fellow  workmen 
properly  obey  his  orders  and  directions,  that  he  personally  supervises  the 
fixing  of  all  charges,  the.  discharge  of  all  blasts,  etc.,  and  that  he  does  so  care- 
fully. In  the  safest  manner  and  in  accordance  with  the  provisions  of  |  125  of 
the  Labor  Law. 

8.  Any  code  of  signals  In  use  in  a  tunnel  under  construction  shall  be  explained 
in  writing,  and  copies  thereof,  in  such  languages  as  may  be  necessary  to  be 
understood  by  all  persons  affected  thereby,  shall  be  kept  posted  in  a  con- 
spicuous place  near  each  entrance  to  such  tunnel  and  in  such  other  places  as 
may  be  necessary  to  bring  them  to  the  attention  of  all  such  persons. 

9.  Copies  of  fi  123  and  125  of  the  Lab6r  Law,  of  the  substance  of  the  fore- 
going rules  and  of  the  working  rules  of  the  particular  tunnel.  In  such  languages 
as  may  be  necessary  to  be  understood  by  all  persons  working  therein,  shall 
be  kept  posted  In  a  conspicuous  place  near  each  entrance  to  every  tunnel. 

To  take  effect  October  1,   1907. 

P.   TBOUMSEH    SHERMAN, 

OomnUasioner  of  Labor. 


ARTICLE!   X. 
Mediation    and   Arbitration. 


[Note. —  This  Article  is  derived  from  L.  1887,  ch.  63,  toMch  superseded  L,  1886, 
oh.  410.  /*  was  re-torittcn  in  L.  1907,  oh.  505,  which  included  the  changes  effected 
by  L.  1001,  ch.  0,  and  others  necessitated  by  the  experience  under  that  a^i.^ 

Section   140.  Chief  mediator. 

141.  Mediation  and  investigation. 

142.  Board  of  mediation   and  arbitration. 

143.  Arbitration  by  the  board. 

144.  Decisions  of  board. 

145.  Annual   report. 

146.  Submission  of  controversies  to  local  arbitrators. 

147.  Consent ;  oath ;  powers  of  arbitrators. 

148.  Decision  of  arbitrators. 
140.  Appeals.     Repealed  in  1907. 

§  140.  Chief  mediator. —  There  shall  continue  to  be  a  bureau  of  mediation 
and  arbitration.  The  second  deputy  commissioner  of  labor  shall  be  the  chief 
mediator  of  the  state  and  in  immediate  charge  of  this  bureau,  but  subject 
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to  the  supervision  and  direction  of  the  commissioner,  of  labor.     [As  amended 
by  L,  1907,  ch,  505,  in  force  June  15.] 
DerlTed  from  L.  1901,  ch.  9,  {  4. 

§  141.  Mediation  and  investigation. —  Whenever  a  strike  or  lockout  occurs 
or  is  seriously  threatened  an  officer  or  agent  of  the  bureau  of  mediation  and 
arbitration  shall,  if  practicable,  proceed  promptly  to  the  locality  thereof  and 
endeavor  by  mediation  to  effect  an  amicable  settlement  of  the  controversy. 
If  the  commissioner  of  labor  deems  it  advisable  the  board  of  mediation 
and  arbitration  may  proceed  to  the  locality  and  inquire  into  the  cAuse 
thereof,  and  for  that  purpose  shall  have  all  the  powers  conferred  upon  it  in 
the  case  of  a  controversy  submitted  to  it  for  arbitration.  [As  amended  by 
L.  1907.  ch,  605.] 

Derived  from  L.  1897,  ch.  415,  8  143. 

§  142.  Board  of  mediation  and  arbitration. —  There  shall  continue  to  be  a 
state  board  of  mediation  and  arbitration,  which  shall  consist  of  the  chief 
mediator  and  two  other  officers  of  the  department  of  labor  to  be  from  time 
to  time  designated  by  the  commissioner  of  labor.  The  chief  mediator  when 
present  shall  be  the  chairman  of  the  board.  Two  members  of  such  board 
shall  constitute  a  quorum  for  the  transaction  of  business,  and  may  hold  meet- 
ings at  any  time  or  place  within  the  state.  Examinations  or  investigations 
ordered  by  the  board  may  be  held  and  taken  by  and  before  any  of  their 
number,  if  so  directed,  but  a  decision  rendered  in  such  a  case  shall  not  be 
deemed  conclusive  until  approved  by  the  board.  [As  amended  by  L.  1907, 
ch.  505.] 

Fonher  S  1^0,  revised. 

§  143.  Arbitration  by  the  board. —  A  grievance  or  dispute  between  an  em- 
ployer and  his  employees  may  be  submitted  to  the  board  of  arbitration  and 
mediation  for  their  determination  and  settlement.  Such  submission  shall  be 
in  writing,  and  contain  a  statement  in  detail  of  the  grievance  or  dispute  and 
the  cause  thereof,  and  also  an  agreement  to  abide  the  determination  of  the 
board,  and  during  the  investigation  to  continue  in  business  or  at  work, 
without  a  lockout  or  strike.  Upon  such  submission,  the  board  shall  examine 
the  matter  in  controversfL  For  the  purpose  of  such  inquiry  they  may  sub- 
poena witnesses,  compel  their  attendance,  take  and  hear  testimony,  and 
call  for  and  examine  books,  papers  and  documents  of  any  parties  to  the  con- 
troversy. Subpoenas  shall  be  issued  by  the  chairman  under  the  seal  of  the 
department  of  labor.  Witnesses  shall  be  allowed  the  same  fees  as  in  courts 
of  record.  The  decision  of  the  board  must  be  rendered  within  ten  days  after 
the  completion  of  the  investigation.     [As  amended  by  L.  1907,  ch.  505.] 

F6rmer  §  142. 

§  144.  Dedaions  of  board. —  Within  ten  days  after  the  completion  of  every 
arbitration,  the  board  or  a  majority  thereof  shall  render  a  decision,  stating 
such  details  as  will  clearly  show  the  nature  of  the  controversy  and  the  points 
disposed  of  by  them,  and  make  a  written  report  of  their  findings  of  fact 
and  of  their  recommendations  to  each  party  of  the  controversy.  Every 
decision  and  report  shall  be  filed  in  the  office  of  the  board  and  a  copy  thereof 
served  upon  each  party  to  the  controversy.    [As  amended  by  L,  1907,  ch,  505.] 

fi  145.  Annual  report. —  The  commissioner  of  labor  shall  make  an  annual 
report  to  the  legislatiure  of  the  operations  of  this  bureau.  [As  amended  by 
Li  1907,  ch.  605.] 
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fi  146.  Submission  of  controversies  to  local  arbitrators. —  A  grievanoe  or 
dispute  between  an  employer  and  his  employees  may  be  submitted  to  a  board 
of  arbitrators,  consisting  of  three  persons,  for  hearing  and  settlement.  When 
the  employees  concerned  are  members  in  good  standing  of  a  labor  organiza- 
tion, one  arbitrator  may  be  appointed  by  such  organization  and  one  by  the 
employer.  The  two  so  designated  shall  appoint  a  third,  who  shall  be  chair- 
man of  the  board.  If  such  employees  are  not  members  of  a  labor  organiza- 
tion, a  majority  thereof  at  a  meeting  duly  called  for  that  purpose,  may  desig- 
nate one  arbitrator  for  such  board.     [As  amended  by  L.  1907,  ch.  505.] 

§  147.  Consent;  oath;  powers  of  arbitrators. —  Before  entering  upon  his 
duties,  each  arbitrator  so  selected  shall  sign  a  consent  to  act  and  take  and 
subscribe  an  oath  to  faithfully  and  impartially  discharge  his  duties  as  such 
arbitrator,  which  consent  and  oath  shall  be  filed  in  the  clerk's  office  of  the 
county  or  counties  where  the  controversy  arose.  When  such  board  is  ready 
for  the  transaction  of  business,  it  shall  select  one  of  its  members  to  act  as 
secretary,  and  notice  of  the  time  and  place  of  hearing  shall  be  given  to  the 
parties  to  the  controversy.  The  board  may,  through  its  chairman,  subpoena 
witnesses,  compel  their  attendance  and  take  and  hear  testimony.  The  board 
may  make  and  enforce  rules  for  its  government  and  the  transaction  of  the 
business  before  it,  and  fix  its  sessions  and  adjournments.  [As  amended  by  L, 
1907,  ch.  505.] 

$  148.  Decision  of  arbitrators. —  The  board  shall,  within  ten  days  after  the 

close  of  the  hearing,  render  a  written  decision  signed  by  them  giving  such 

details  as  clearly  show  the  nature  of  the  controversy  and  the  questions  decided 

by  them.    One  copy  of  the  decision  shall  be  filed  in  the  office  of  the  clerk  of 

the  county  or  counties  where  the  controversy  arose  and  one  copy  shall  be 

transmitted  to  the  bureau  of  mediation  and  arbitration.     [As  amended  by  L, 

1907,  oh,  505.] 

%  140.  Appeals. 

Repealed  by  L.  1907,  ch.  606. 


ARTICI^B   XI. 

Employment  off  'Women  and  Clilldron  In  Meseantllo  Batnbllslimenta. 

[Note. —  This  Article,  which  U  derived  from  L.  1896,  ch.  384,  was  rewritten  in 
19Q3.  It  is  enforced,  not  by  the  State  Department  of  Labor,  hut  by  local  Boards 
of  Health  (S  172).  Non-compHanoe  with  its  provisions  is  a  misdemeanor  (Penal 
Code,  8  384-7,  subd.  4,  post).] 

SecMon    160.  Application   of  article. 

161.  Hours  of  labor  of  minors. 

162.  Employment  of  children. 

163.  Employment  certificate;  how  issned. 

164.  Contents  of  certificate. 

165.  School  record,  what  to  contain. 

166.  Summer  vacation  certificate. 

167.  Registry  of  children  employed. 

168.  Wash-rooms  and  water-closets. 

169.  Lonch-rooms. 

170.  Seats  for  women  in  mercantile  establishments. 

171.  Employment  of  women  and  children  In  basements. 

172.  Enforcement  of  article. 

173.  Copy  of  article  to  be  posted. 
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Section  160.  Application  of  article. —  The  provisions  of  this  article  shall  ap- 
ply to  all  Tillages  and  cities  which  at  the  last  preceding  state  enumeration  had 
a  population  of  three  thousand  or  more. 

§  161.  Hours  of  labor  of  minors. —  No  child  under  the  age  of  sixteen  years 
shall  be  employed,  permitted  or  suffered  to  work  in  or  in  connection  with 
any  mercantile  establishment,  business  office,  or  telegraph  office,  restaurant, 
hotel,  apartment-house,  or  in  the  distribution  or  transmission  of  merchan- 
dise or  messages,  more  than  fifty-four  hours  in  any  one  week,  or  more  than 
nine  hours  in  any  one  day,  or  before  seven  o^clock  in  the  morning  or  after 
ten  o'clock  in  the  evening  of  any  day.  But  in  cities  of  the  first  class  no 
child  under  the  age  of  sixteeen  years  shall  be  employed,  permitted  or  suffered 
to  work  in  or  in  connection  with  any  such  establishment  after  seven  o'clock 
in  the  evening  of  any  day.  No  female  employee  between  sixteen  and  twenty- 
one  years  of  age  shall  be  required,  permitted  or  suffered  to  work  in  or  in  con- 
nection with  any  mercantile  establishment  more  than  sixty  hours  in  any  one 
week;  or  more  than  ten  hours  in  any  one  day,  unless  for  the  purpose  of 
making  a  shorter  work  day  of  some  one  day  of  the  week;  or  before  seven 
o'clock  in  the  morning  or  after  ten  o'clock  in  the  evening  of  any  day.  This 
section  does  not  apply  to  the  employment  of  persons  sixteen  years  of  age  or 
upward  on  Saturday,  provided  the  total  number  of  hours  of  labor  in  a  week 
of  any  such  person  does  not  exceed  sixty  hours,  nor  to  the  employment  of 
such  persons  between  the  fifteenth  day  of  December  -and  the  following  first 
day  of  January.  Not  less  than  forty-five  minutes  shall  be  allowed  for  the 
noonday  meal  of  the  employees  of  any  such  establishment.  [As  amended  by 
L,  1903,  oh,  255,  and  L.  1906,  ch,  490,  in  force  October  1.] 

Compare  sec.  77,  ante. 

§  1G2.  Employment  of  children. —  No  child  under  the  age  of  fourteen  years 
shall  be  employed,  permitted  or  suffered  to  work  in  or  in  connection  with  any 
mercantile  or  other  establishment  specified  in  the  preceding  section,  except 
that  a  child  upward  of  twelve  years  of  age  may  be  employed  therein  in  vil- 
lages and  cities  of  the  second  or  third  class,  during  the  summer  vacation  of 
the  public  schools  of  the  city  or  district  where  such  establishment  is  situ- 
ated. No  child  under  the  age  of  sixteen  years  shall  be  employed  in  any  such 
establishment,  unless  an  employment  certificate  issued  as  provided  in  this 
article,  shall  have  been  theretofore  filed  in  the  office  of  the  employer  at  the 
place  of  employment  of  such  child.  [As  amended  by  L.  1903,  ch.  265,  and  L. 
1906,  ch.  490,  in  force  October  1.] 

Compare  sec.  70,  ante,  and  Compulsory  Education  Law,  SS  3,  5,  post. 

Section  292-a  of  the  Penal  Code  malcos  it  a  misdemeanor  to  send  a  messenger 
boy  into  disorderly  houses,  unlicensed  saloons,  etc. 

i  163.  Employment  certifcate;  how  issued.— Such  certificate  shall  be  is- 
sued by  the  commissioner  of  health  or  the  executive  officer  of  the  board  or 
department  of  health  of  the  city,  town  or  village  where  such  child  resides  or 
is  to  be  employed,  or  by  such  officer  thereof  as  may  be  designated  by  such 
board,  department  or  commissioner  fur  that  purpose,  upon  the  application  of 
the  parent,  guardian,  or  custodian  of  the  child  desiring  such  employment. 
Such  officer  shall  not  issue  such  certificate  until  he  has  received,  examined, 
approved  and  filed  the  following  papers  duly  executed, .  viz. :  Tlie  school 
record  of  such  child  properly  filled  out  and  signed  as  provided  in  this  article; 
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also,  evidence  of  age  showing  that  the  child  is  fourteen  years  old  or  upwards, 
which  shall  consist  of  the  evidence  thereof  provided  in  one  of  the  following 
subdivisions  of  this  section  and  which  shall  be  required  in  the  order  herein 
desijgnated  as  follows: 

(a)  Birth  certificate. —  A  duly,  attested  transcript  of  the  birth  certificate 
filed  according  to  law  with  a  registrar  of  vital  statistics  or  other  officer 
charged  with  the  duty  of  recording  births  which  certificate  shall  be  conclusive 
evidence  of  the  age  of  such  child. 

(5)  Certificate  of  graduation. —  A  certificate  of  graduation  duly  issued 
to  such  child  showing  that  such  child  is  a  graduate  of  a  public  school  of 
the  state  of  New  York  or  elsewhere,  having  a  course  of  not  less  than  eigh£ 
years,  or  of  a  school  in  the  state  of  New  York  other  than  a  public  school, 
having  a  substantially  equivalent  course  of  study,  of  not  less  than  eight 
years'  duration,  in  which  a  record  of  the  attendance  of  such  child  has  been 
kept  as  required  by  the  compulsory  education  law,  provided  that  the  record 
of  such  school  shows  such  child  to  be  at  least  fourteen  years  of  age. 

(c)  Passport  or  baptismal  certifijcate. —  A  passport  or  a  duly  attested 
transcript  of  a  certificate  of  baptism  showing  the  date  of  birth  and  place  of 
baptism  of  such  child. 

{d)  Other  documentary  evidence. —  In  case  it  shall  appear  to  the  satis- 
faction of  the  officer  to  whom  application  is  made,  as  herein  provided*  for 
an  employment  certificate,  that  a  child  for  whom  such  certificate  is  requested 
and  who  has  presented  the  school  record,  is  in  fact  over  fourteen  yeafs  of 
age,  and  that  satisfactory  documentary  evidence  of  age  can  be  produced", 
which  does  not  fall  within  any  of  the  provisions  of  the  preceding  subdi- 
visions of  this  section,  and  that  none  of  the  papers  mentioned  in  said 
subdivisions  can  be  produced,  then  and  not  otherwise  he  shall  present  to 
the  board  of  health  of  which  he  is  an  officer  or  agent,  for  its  action  thereon, 
a  statement'  signed  by  him  showing  such  facts  together  with  such  affidavits 
or  papers  as  may  have  been  produced  before  him  constituting  such,  evidence 
of  the  age  of  such  child,  and  the  board  of  health,  at  a  regular  meeting  thereof, 
may  then,  by  resolution,  provide  that  such  evidence  of  age  shall  be  fully 
entered  on  the  minutes  of  such  board,  and  shall  be  received  as  sufficient 
evidence  of  the  age  of  such  child  for  the  purpose  of  this  section. 

(c)  Physicians'  certificates. —  In  cities  of  the  first  class  only,  in  case  appli- 
cation for,  the  issuance  of  an  employment  certificate  shall  be  made  to  such 
officer  by  a  child's  parent,  guardian  or  custodian  who  alleges  his  inability 
to  produce  any  of  the  evidence  of  age  specified  in  the  preceding  subdivisions 
of  this  section,  and  if  the  child  is  apparently  at  least  fourteen  years  of  age, 
such  officer  may  receive  and  file  an  application  signed  by  the  parent,  guardian 
or  custodian  of  such  child  for  physicians*  certificates.  Such  application  shaH 
contain  the  alleged  age,  place  and  date  of  birth,  and  present  residence  of  such 
child,  together  with  such  further  facts  as  may  be  of  assistance  in  determining 
the  age  of  such  child.  Such  application  shall  be  filed  for  not  less  than 
ninety  days  after  date  of  such  application  for  such  physicians*  certificates, 
for  an  examination  to  be  made  of  the  statements  contained  therein,  and  in 
case  no  facts  appear  within  such  period  or  by  such  examination  tending  to 
discredit  or  contradict  any  material  statement  of  such  application,  then 
and  not  otherwise  the  officer  may  direct  such  child  to  appear  thereafter  for 
physical  examination  before  two  physicians  officially  designated  by  the  board 
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of  health,  and  in  case  such  physicians  shall  certify  in  writing  that  they  have 
separately  examined  such  child  and  that  in  their  opinion  such  child  is  at 
least  fourteen  years  of  age  such  ofHcer  shall  accept  such  certificates  as  suffi- 
cient proof  of  the  age  of  such  child  for  the  purposes  of  this  section.  In  case 
the  opinions  of  such  physicians  do  not  concur,  the  child  shall  he  examined 
by  a  third  physician  and  the  concurring  opinions  shall  be  conclusive  for  the 
purpose  of  this  section  as  to  the  age  of  such  child.  Such  officer  shall  require 
the  evidence  of  age  specified  in  subdivision  (a)  in  preference  to  that  specified 
in  any  subsequent  subdivision  and  shall  not  accept  the  evidence  of  age  per- 
mitted by  any  subsequent  subdivision  unless  he  shall  receive  and  file  in 
addition  thereto  an  affidavit  of  the  parent  showing  that  no  evidence  of  age 
specified  in  any  preceding  subdivision  or  subdivisions  of  this  section  can  be 
produced.  Such  affidavit  shall  contain  the  age,  place  and  date  of  birth, 
and  present  residence  of  such  child,  which  affidavit  must  be  taken  before 
the  officer  issuing  the  employment  certificate,  who  i^  hereby  authorized  and 
required  to  administer  such  oath  and  who  shall  not  demand  or  receive  a 
fee  therefor.  Such  employment  certificate  shall  not  be  issued  until  such 
child  shall  further  have  personally  appeared  before  and  been  examined  by  the 
officer  issuing  the  certificate, .  and  until  such  officer  shall,  after  making  such 
examination,  sign  and  file  in  his  office  a  statement  that  the  child  can  read 
and  legibly  write  simple  sentences  in  the  English  language  and  that  in  his 
opinion  the  child  is  fourteen  years  of  age  or  upwards  and  has  reached  the 
normal  development  of  a  child  of  its  age,  and  is  in  sound  health  and  is 
physically  able  to  perform  the  work  which  it  intends  to  do.  In  doubtful 
cases  such  physical  fitness  shall  be  determined  by  a  medical  officer  of  the 
board  or  department  of  health.  Every  such  employment  certificate  shall  be 
signed,  in  the  presence  of  the  officer  issuing  the  same,  by  the  child  in  whose 
name  it  is  issued.  [Aa  amended  by  L.  1903,  oh,  255,  L,  1905,  oh,  518,  and  L, 
1907,  ch,  291,  in  force  October  1.] 

Compare  sec.  71,  ante,  and  notes.  False  statement  in  relation  to  the  certificate 
or  application  therefor  is  specifically  denounced  as  a  misdemeanor  by  amendment 
to  the  Penal  Code  (S  384-1,  subd.  5,  post). 

I  164.  Contents  of  certificate. —  Such  certificate  shall  state  the  date  and 
place  of  birth  of  the  child,  and  describe  the  color  of  hair  and  eyes  and  the 
height  and  weight  and  any  distinguishing  facial  marks  of  such  child,  and 
that,  the  papers  required  by  the  preceding  section  have  been  duly  examined, 
approved  and  filed  and  that  the  child  named  in  such  certificate  has  appeared 
before  the  officer  signing  the  certificate  and  been  examined.  [As  amended  by 
L.  1903,  ch.  255.] 

Identical  with  sec.  72. 

I  165.  School  record,  what  to  contain. —  The  school  record  required  by  this 
article  shall  be  signed  by  the  principal  or  chief  executive  officer  of  the  school 
which  such  child  has  attended  and  shall  be  furnished  on  demand  to  a  child 
entitled  thereto  or  to  the  board,  department  or  commissioner  of  health.  It 
shall  contain  a  statement  certifying  that  the  child  has  regularly  attended  the 
public  schools  or  schools  equivalent  thereto  or  parochial  schools  for  not  less 
than  one  hundred  and  thirty  days  during  the  twelve  months  next  preceding 
his  fourteenth  birthday,  or  during  the  twelve  months  next  preceding  his 
application  for  such  school  record  and  is  able  to  read  and  write  simple  sen- 
tences in  the  English  language,  has  received  during  such  period  instruction 
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in  reading,  spelling,  writing,  English  grammar  and  geography  and  is  familiar 
with  the  fundamental  operations  of  arithmetic  up  to  and  including  fractions. 
Such  school  record  shall  also  give  tlie  date  of  birth  and  residence  of  the 
child  as  shown  on  the  records  of  the  school  and  the  name  of  its  parents  or 
guardian  or  custodian.  [As  amended  by  L.  1903,  ch,  255,  and  L.  1907,  ch, 
291,  in  farce  October  1.] 
Identical  with  sec.  73,  ante.      Cf.  School  Law,  5  5  of  title  16,  post. 

§  166.  Summer  vacation  certificate. —  Children  of  the  age  of  twelve  years 
or  more  who  can  read  and  write  simple  sentences  in  the  English  language, 
may  be  employed  in  mercantile  and  other  establishments  specified  in  section 
one  hundred  and  sixty-one,  in  villages  and  cities  of  the  third  class  during 
the  summer  vacation  of  the  public  schools  in  the  city  or  schodl  district  where 
such  children  reside  upon  obtaining  the  vacation  certificate  herein  provided. 
Such  certificate  shall  be  issued  in  the  same  manner,  upon  the  same  conditions, 
ai^d  on  like  proof  that  such  child  is  twelve  years  of  age  or  upwards,  and  is 
in  sound  health,  as  is  required  for  the  issuance  of  an  employment  certificate 
under  this  article,  except  that  a  school  record  of  such  child  shall  not  be 
required.  The  certificates  provided  for  in  this  section  shall  be  designated 
summer  vacation  certificates,  and  shall  correspond  in  form  and  substance  as 
nearly  as  practicable  to  such  employment  certificate,  and  shall  in  addition 
thereto  specify  the  time  in  which  the  same  shall  remain  in  force  and  effect 
which  in  no  case  shall  be  other  than  the  time  in  which  the  public  schools 
where  such  children  reside  are  closed  for  a  summer  vacation.  [As  amended 
by  L.  1903,  ch,  256.] 

The  corresponding  section   (74)   of  the  Factory  Law  was  repealed  In  1903. 

The  1906  amendment  to  sec.  162,  ante,  permits  vacation  work  in  cities  of  the 
second  class  also. 

§  167.  Registry  of  children  employed. —  The  owner,  manager,  or  agent  of  a 
mercantile  or  other  establishment  specified  in  section  one  hundred  and  sixty- 
one,  employing  children,  shall  keep  or  cause  to  be  kept,  in  the  ofiSce  of  such 
establishment,  a  register,  in  which  shall  be  recorded  the  name,  birthplace, 
age  and  place  of  residence  of  all  children  so  employed  under  the  ag^  of 
sixteen  years.  Such  register  and  the  certificates'  filed  in  such  ofiflce  shall  be 
produced  for  inspection,  upon  the  demand  of  an  officer  of  the  board,  depart- 
ment or  commissioner  of  health  of  the  town,  village  or  city  where  such  estab- 
lishment is  situated.  On  termination  of  the  employment  of  the  child  so 
registered  and  whose  certificate  is  so  filed,  such  certificate  shall  be  forthwith 
surrendered  by  the  employer  to  the  child  or  its  parent  or  guardian  or  custo- 
dian. An  officer  of  the  board,  department  or  commissioner  of  health  of  the 
town,  village  or  city  where  a  mercantile  or  other  establishment  mentioned 
in  this  artich*  is  situated,  may  make  demand  on  an  employer  in  whose  estab- 
lishment a  child  apparently  under  the  age  of  sixteen  years  is  employed  or 
permitted  or  suffered  to  work,  and  whose  employment  certificate  is  not  then 
filed  as  required  by  this  chapter,  that  such  employer  shall  either  furnish 
him  within  ten  days,  evidence  satisfactory  to  him  that  such  child  is  in  fact 
over  sixteen  years  of  age,  or  shall  cease  to  employ  or  permit  or  suffer  such 
child  to  work  in  such  establishment.  The  oflScer  may  require  from  such  em- 
ployer the  same  evidence  of  age  of  such  child  as  is  required  on  the  issuance 
of  an  employment  certificate;  and  the  employer  furnishing  such  evidence  shall 
not  be  required  to  furnish  any  further  evidence  of  the  age  of  the  child.    A 
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notice  embodying  such  demand  may  be  served  on  such  employer  personally 
or  may  be  sent  by  mail  addressed  to  him  at  said  establishment,  and  if 
served  by  post  shall  be  deemed  to  have  been  served  at  the  time  when  the 
letter  containing  the  same  would  be  delivered  in  the  ordinary  course  of  the 
post.  When  the  employer  is  a  corporation  such  notice  may  be  served  either 
personally  upon  an  officer  of  such  corporation,  or  by  sending  it  by  post 
addressed  to  the  office  of  the  principal  place  of  business  of  such  corporation. 
The  papers  constituting  such  evidence  of  age  furnished  by  the  employer  in 
response  to  such  demand  shall  be  filed  with  the  board,  department,  or  com- 
missioner of  health  and  a  material  false  statement  made  in  any  such  paper 
or  affidavit  by  any  person,  shall  be  a  misdemeanor.  In  case  such  employer 
shall  fail  to  produce  and  deliver  to  the  officer  of  the  board,  department,  or 
commissioner  of  health  within  ten  days  after  such  demand  such  evidence  of 
age  herein  required  by  him,  and  shall  thereafter  continue  to  employ  such 
child  or  permit  or  suffer  such  child  to  work  in  such  mercantile  or  other  estab- 
lishment, proof  of  the  giving  of  such  notice  and  of  such  failure  to  produce 
and  file  such  evidence  shall  be  prima  facie  evidence  in  any  prosecution 
brought  for  a  violation  of  this  article  that  such  child  is  under  sixteen  years 
of  age  and  is  unlawfully  employed.  [As  amended  by  L,  1903,  ch.  255,  and 
L,  1905,  ch,  493.] 

Cf.  sec.  76  of  the  Factory  Law,  ante. 

I  168.  Wash-rooms  and  water-closets. —  Suitable  and  proper  wash-rooms 
and  water-closets  shall  be  provided  in,  adjacent  to  or  connected  with  mercan- 
tile establishments  where  women  and  children  are  employed.  Such  rooms  and 
closets  shall  be  located  and  arranged  as  to  be  easily  accessible  to  the  em- 
ployees of  such  establishments.  Such  water-closets  shall  be  properly  screened 
and  ventilated,  and,  at  all  times,  kept  in  a  clean  condition.  The  water- 
closets  assigned  to  the  female  employees  of  such  establishments  shall  be 
separate  from  those  assigned  to  the  male  employees.  If  a  mercantile  establish- 
ment has  not  provided  wash-rooms  and  water-closets,  as  required  by  this 
section,  the  board  or  department  of  health  or  health  commissioners  of  the 
town,  village  or  city  where  such  establishment  is  situated,  sfiall  cause  to  be 
served  upon  the  owner  of  the  building  occupied  by  such  establishment,  a 
written  notice  of  the  omission  and  directing  such  owner  to  comply  with  the 
provisions  of  this  section  respecting  such  wash-rooms  and  water-closets.  Such 
owner  shall,  within  fifteen  days  after  the  receipt  of  such  notice,  cause  such 
wash-rooms  and  water-closets  to  be  provided. 

§  169.  Lunch-rooms. —  If  a  lunch-room  is  provided  in  a  mercantile  establish- 
ment where  females  are  employed,  such  lunch-room  shall  not  be  next  to  or 
adjoining  the  water-closets,  unless  permission  is  first  obtained  from  the  board 
or  department  of  health  or  health  commissioners  of  the  town,  village  or  city 
where  such  mercantile  establishment  is  situated.  Such  permission  shall  be 
granted  imless  it  appears  that  proper  sanitary  conditions  do  not  exist,  and 
it  may  be  revoked  at  any  time  by  the  board  or  department  of  health  or  health 
commissioner,  if  it  appears  that  such  lunch-room  is  kept  in  a  manner  or  in  a 
part  of  the  building  injurious  to  the  health  of  the  employees. 

<l  170.  Seats  for  women  in  mercantile  establishments. —  Chairs,  stools  or 
other  suitable  seats  shall  be  maintained  in  mercantile  establishments  for  the 
use  of  female  employees  therein,  to  the  number  of  at  leas^  one  seat  for  every 
three  females  employed,  and  the  use  thereof  by  such  employees  shall  be  allowed 
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at  such  times  and  to  such  extent  as  may  be  necessary  for  the  preservation  of 
their  health.  If  the  duties  of  the  female  employees,  for  the  use  of  whom 
the  seats  are  furnished,  are  to  be  principally  performed  in  front  of  a  counter, 
table,  desk  or  fixture,  such  seats  shall  be  placed  in  front  thereof ;  if  such  duties 
are  to  be  principally  performed  behind  such  counter,  table,  desk  or  fixture, 
such  seats  shall  be  placed  behind  the  same. 
Compare  sec.  17,  ante. 

§  171.  Employment  of  women  and  children  in  basements. —  Women  or 
children  shall  not  be  employed  or  directed  to  work  in  the  basement  of  a 
mercantile  establishment,  unless  permitted  by  the  board  or  department  of 
health,  or  health  commissioner  of  the  town,  village  or  city  where  such  mer- 
cantile establishment  is  situated.  Such  permission  shall  be  granted  unless  it 
appears  that  such  basement  is  not  sufficiently  lighted  and  ventilated,  and  is 
not  in  good  sanitary  condition. 

§  172.  Enforcement  of  article. —  The  board  or  department  of  health  or 
health  commissioners  of  a  town,  village  or  city  affected  by  this  article  shall 
enforce  the  same  and  prosecute  all  violations  thereof.  Proceedings  to  prose- 
cute such  violations  must  be  begun  within  thirty  days  after  the  alleged 
offense  was  committed.  All  officers  and  members'  of  such  boards,  or  depart- 
ment, all  health  commissioners,  inspectors,  and  other  persons  appointed  or 
designated  by  such  boards,  departments  or  commissioners  may  visit  and  in- 
spect at  reasonable  hours  and  when  practicable  and  necessary,  all  mercantile 
or  other  establishments  herein  specified  within  the  town,  village  or  city  for 
which  they  are  appointed.  No  person  shall  interfere  with  or  prevent  any  such 
officer  from  making  such  visitations  and  inspections,  nor  shall  he  be  obstructed 
or  injured  by  force  or  otherwise  while  in  the  performance  of  his  duties.  All 
persons  connected  with  any  such  mercantile  or  other  establishment  herein 
specified  shall  properly  answer  all  questions  asked  by  such  officer  or  inspector 
in  reference  to  any  of  the  provisions  of  this  article.  [As  amended  by  L.  1903, 
ch.  266.] 

§  173.  Copy.of  article  to  be  posted. —  A  copy  of  this  article  shall  be  posted 
in  three  conspicuous  places  in  each  establishment  affected  by  its  provisions. 
[As  amended  hy  L.  1903,  ch.  255.] 

article:  XII. 

Employment  of  Children  In  Street  Trades. 

[Note. —  This  Article  teas  added  hy  L.  1903.  ch.  151,  and  amended  throughout 
by  L.  1907.  ch.  588,  in  force  Oct.  1,  1C07.1 

Section    174.  Prohibited   employment  of  children  In  street  trades. 
175.  Permit  and  badge  for  newsboys,  how  Issued. 
170.  Contents  of  permit  and  badge. 

177.  RefTuIatlons  concerning  badge  and  permit. 

178.  Limit  of  hours. 

179.  Enforcement  of  article. 

179a.  Violation  of  this  article,  how  punished. 

ff  174.  Prohibited  employment  of  children  in  street  trades. —  No  male  child 
under  ton,  and  no  girl  under  sixteen  years  of  ape  shall  in  any  city  of  the 
fir.<*t  or  second  class  sell  or  expose  or  offer  for  sale  newspapers,  magazines 
or  periodicals  in  any  street  or  public  place.  [As  amended  hy  L,  1903,  ch.  151, 
L.  1905,  ch.  519  and  L.  1907,  ch.  688.] 
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§  175.  Permit  and -badge  for  newsboys,  how  issued. —  No  male  child  under 
fourteen  years  of  age  shall  sell  or  expose  or  offer  for  sale  said  articles  unless 
a  permit  and  badge  as,  hereinafter  provided  shall  have  been  issued  to  him  by 
the  district  superintendent  of  the  board  of  education  of  the  city  and  school 
district  where  said  child  resides,  or  by  such  other  officer  thereof  as  may  be 
officially  designated  by  such  board  for  that  purpose,  on  the  application  of 
the  parent,  guardian  or  other  person  having  the  custody  of  the  child  desiring 
such  permit  and  badge,  or  in  case  said  child  has  no  parent,  guardian  or 
custodian  then  on  the  application  of  his  next  friend,  being  an  adult.  Such 
permit  and  badge  shall  not  be  issued  until  the  officer  issuing  the  same  shall 
have  received,  examined,  approved  and  placed  on  file  in  his  office  satisfactory 
proof  that  such  male  child  is  of  the  age  of  ten  years  or  upwards,  and  shall 
also  have  received,  examined  and  placed  on  file  the  written  statement  of 
the  principal  or  chief  executive  officer  of  the  school  which  the  child  is  attend- 
ing, stating  that  such  child  is  an  attendant  at  such  school,  that  he  is  of 
the  normal  development  of  a  child  of  his  age  and  physically  fit  for  such 
employment,  and  that  said  principal  or  chief  executive  officer  approves  the 
granting  of  a  permit  and  badge  to  such  child.  No  such  permit  or  badge 
shall  be  valid  for  any  purpose  except  during  the  period  in  which  such  proof 
and  written  statement  shall  remain  on  file,  nor  shall  such  permit  or  badge 
be  authority  beyond  the  period  fixed  therein  for  its  duration.  After  having 
received,  examined,  and  placed  on  file  such  papers  the  officer  shall  issue  to 
the  child  a  permit  and  badge.  Principals  or  chief  executive  officers  of  schools 
in  which  children  under  fourteen  years  are  pupils  shall  keep  complete  lists 
of  all  children  in  their  schools  to  whom  a  permit  and  badge  as  herein 
provided  have  been  granted.  [As  amended  hy  L.  1903,  ch,  151  and  L,  1907, 
ch.  588.] 

$  176.  Contents  of  permit  and  bkdge. —  Such  permit  shall  state  the  date 
and  place  of  birth  of  the  child,  the  name  and  address  of  its  parent,  guardian, 
custodian  or  next  friend  as  the  case  may  be  and  describe  the  color  of  hair 
and  eyes,  the  height  and  weight  and  any  distinguishing  facial  mark  of  such 
child,  and  shall  further  state  that  the  papers  required  by  the  preceding 
section  have  been  duly  examined  and  filed ;  and  that  the  child  named  in  such 
permit  has  appeared  before  the  officer  issuing  the  permit.  The  badge  furnished 
by  the  officer  issuing  the  permit  shall  bear  on  its  face  a  number  corresponding 
to  the  number  of  the  permit,  and  the  name  of  the  child.  Every  such  permit, 
and  every  such  badge  on  its  reverse  side,  shall  be  signed  in  the  presence  of 
the  officer  issuing  the  same  by  the  child  in  whose  name  it  Js  issued.  [Aa 
amended  hy  L.  1903,  ch.  151,  and  L.  1907,  ch,  588.] 

I  177.  Kegulations  concerning  badge  and  permit. —  The  badge  provided  for 
herein  shall  be  worn  conspicuously  at  all  times  by  such  child  while  so 
working;  and  all  such  permits  and  badges  shall  expire  annually  on  the 
first  day  of  January.  The  color  of  the  badge  shall  be  changed  each  year. 
No  child  to  whom  such  permit  and  badge  are  issued  shall  transfer  the  same 
to  any  other  person  nor  be  engaged  ^n  any  city  of  the  first  or  second  class 
as  a  newsboy,  or  shall  sell  or  expose  or  offer  for  sale  newspapers,  magazines  or 
periodicals  in  any  street  or  public  place  without  having  conspicuously  upon 
his  person  such  badge,  and  he  shall  exhibit  the  same  upon  demand  at  any 
time  to  any  police,  or  attendance  officer.  [As  amended  hy  L.  1903,  ch,  151,  Zi. 
1906,  ch.  519,  and  L.  1907,  ch.  588.] 
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%  178.  Lisiit  of  hoursw — No  child  to  whom  a  permit  and  badge  are  issued 
as  provided  for  in  the  preceding  sections  shall  sell  or  expose  or  offer  for 
sale  any  newspapers,  magazines  or  periodicals  after  ten  o'clock  in  the  eve- 
ning, or  before  six  o'clock  in  the  morning.  [As  amended  by  L.  1903,  ch.  151, 
and  L.  1907,  ch.  588.] 

fi  179.  Enforcement  of  article^ —  In  cities  of  the  first  or  second  class,  police 
officers,  and  the  regular  attendance  officers  appointed  by  the  board  of  educa- 
tion who  are  hereby  vested  with  the  powers  of  peace  officers  for  the  purpose, 
shall  enforce  the  provisions  of  this  article.  [As  amended  hy  L.  1903,  ch.  151, 
and  L,  1907,  ch.  588.] 

^fi  179-a.  Violation  of  this  article,  how  punished. —  Any  child  who  shall  work 
in  any  city  of  the  first  or  second  class  in  any  street  or  public  place  as  a 
newsboy  or  who  shall  sell  or  expose  or  offer  for  sale  newspapers,  magazines 
or  periodicals  in  violation  of  the  provisions  of  this  article,  shall  be  arrested 
and  brought  before  a  court  or  magistrate  having  jurisdiction  to  commit  a 
child  to  an  incorporated  charitable  reformatory  or  other  institution  and  be 
dealt  with  according  to  law;  and  if  any  such  child  is  committed  to  an  insti- 
tution, it  shall  when  practicable,  be  committed  to  an  institution  governed 
by  persons  of  the  same  religious  faith  as  the  parents  of  such  child.  Tlie 
permit  and  badge  of  any  child  who  violates  the  provisions  of  this  article  may 
be  revoked  by  the  officer  issuing  the  same,  upon  the  recommendation  of  the 
principal  or  chief  executive  officer  of  the  school  which  such  child  is  attend- 
ing, or  upon  the  complaint  of  any  police  officer  or  attendance  officer,  and 
such  child  shall  surrender  the  permit  and  badge  so  revoked  upon  the  demand 
of  any  attendance  officer  or  police  officer  charged  with  the  duty  of  enforcing 
the  provisions  of  this  article.  The  refusal  of  any  child  to  surrender  such 
permit  and  badge,  upon  such  demand,  or  the  sale  or  offering  for  sale  of 
newspapers,  magazines  or  periodicals  in  any  street  or  public  place  by  any 
child  after  notice  of  the  revocation  of  such  permit  and  badge  shall  be  deemed 
a  violation  of  this  article  and  shall  subject  the  child  to  the  penalties  pro- 
vided for  in  this  section.  [As  amended  hy  L.  1903,  ch.  151,  L,  1905,  ch.  519, 
and  L.  1907,  ch.  588.] 

ARTICIiB  XIIL 
Examination  and  Regrlstratlon   of  Uomeshoers. 

[Repealed  by  L.  1907,  ch.  83,  In  force  March   27,  1007.] 


ARTICLE  XlV.t 
Laivs    Repealed)    When    to    Take  Effect. 

Section   190.  Law8  repealed. 

191.  When  to  take  effect. 

Section  190.  laws  repealed. — Of  the  laws  enumerated  in  the  schedule  hereto 
annexed,  that  portion  specified  in  the  \hird  column  thereof  is  repealed. 

\  191.  When  to  take  effect.— This  chapter  shall  take  effect  the  first  day 
of  June,  eif^hteen  hundred  and  ninety-seven. 


X  Number  changed  from  XIII  to  XIV  by  L.  1903,  ch.  l.ll,  %  1. 
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BOHEDULB  OP  LAWS  REPEALED. 

Laws  of —  Sections.  Subject  of  act. 

1870,  ch.  386 All,  except  §  4 Hours  of  labor  regulatejl. 

1871,  ch.  034 3  Duties  of   fkctory  inspector  as  to 

apprentices. 

1881,  ch.  298 All,  excet>t  §  2 Seats  for  female  employees. 

1883,  ch.  356 All,  except  §  3 Bureau  of  labor  statistics. 

1885,  ch.  314 All    ScaffoUlinir  f(T  use  of  employees  on 

buildings. 

1886,  ch.  376 All    Payment   of  wages  by  receiver  of 

corporations. 

1886,  ch.  151 All    Uours  of  labor  on  street,  surface 

and  elevated  railroads  in  cities 
of  over  500,000. 

1886,xh. 409 All, except  first  §  21..     Factory  inspector;   employment  of 

children  a-iid  women  in  factories, 
tenements,  etc. 

1886,  ch.  410 All    State    board    of    arbitration    and 

mediation.  Superseded  by  L. 
1887,  ch.  03. 

1887,  ch.  63 All State  board  of  mediation  and  arbi- 

tration. 
1887,  ch.  462 All   Amends  L    1886,  ch.  409. 

1887,  ch.  329 All,  except  §  2 Hours    of    labor    of    employees    of 

street,  surface  and  elevated  rail* 
roads  in  cities  of  over  100,0001 

1888,  ch.  437 All    Amends  L.  1871,  ch.  934,  §  3. 

1889,  ch.  380 ....     All    Preference  to  citizens  of   state  as 

laborers  on  public  works. 

1889,  ch.  381 All  Cash  payment  of  wages  by  corpo- 
ration. 

1889,  ch.  386 All    Registration    of     labels,     etc.,    by 

trades  unions. 

1889,  ch  660  .  . .     All    Amends  L.  1886,  ch.  409. 

1890,  ch.  388 All,  except  5  2 Weekly     payment     of     wages     by 

corporations. 

1890,  ch.  394 All,  except  §§8, 13, 20.  Inspection  of  mines. 

1890,  ch.  398 All    Amends  L.  1880,  ch.  409. 

1891,  ch.  214 All    Amends  L.  1885,  ch.  314. 

1892,  ch.  517 All,  except  §  6 Examination  of  scaffoldings. 

1892,  ch.  667 All,  except  (2 Safety  of  workmen  in  mines. 

1892,  ch.  673 All    Amends  L.  1886,  ch.  409. 

1892,  eh.  711 . .    .  All,  except  §  4 Hours  of  service  on  railroads. 

1393,  ch,'l73 All,  except  §  6 Amends  L.  1886,  ch.  409. 

1S93,  ch.  219 All   Labels,  etc.,  of  trades  unions. 

I89C,  ch.  339 All    Amends  L.  1892,  ch.  667. 

1893,  ch.  691 All,  except  §  3 Hours  of  labor  in  brickyards. 

1893,  ch.  716 All    Amends  L.  1894,  ch.  277. 

1893,  ch.  717 All   Amends  L.  1890,  cli.  388. 
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Lftwi  of —                           Sections.  Subject  of  act 

1894,  ch.  277 ....     All    Stone  used   in  state  or  munieipal 

works  to  be  dressed  within  the 

state. 

1894,  ch.  873 ....     All   Badges  of  factory  inspectors. 

1894,  ch.  622 All    Amends  L.  1870,  ch.  385,  fi  2. 

1894,  ch.  699. . . .     All,  except  §  8 Sale  of  donyict-made  goods. 

1895,  ch.  324. . ..     AH   Abolishes  office  of  mining   inspec- 

tor. 

1895,  ch.  413 All    Amends  L.  1894,  ch.  277. 

1895,  ch.  518. . . .     All,  except  |  7 Manufacture    of    flour    and    meal 

products. 

1895,  ch.  670. . . .     All    Deputy  mine  inspector. 

1896,  ch.  766 All    Amends  L.  1892,  ch.  667,  $  1. 

1895,  ch.  899 ....     All    Payment  of  wages  of  employees  of 

co-partnerships  by  receiver.  . 

1896,  ch.  271 . . . .     All,  except  §  6 Examination    and    registration    of 

horseshoers. 

1896,  ch.  384 All,  except  §  11  Employment  of  women  and  chil- 
dren in  mercantile  establish- 
ments. 

1896,  ch.  672 All   Amends  L.  1895,  ch.  518. 

1896,  ch.  789 All    Amends  L.  1893,  ch.  691,  $  2. 

1896,  di.  931 ... .  All,  except  §§  5,  6...  Labelling  and  marking  convict- 
made  goods. 

1896,  ch.  936. . . .     All,  except  §  5 Protection  of  persons  employed  on 

buildings  in  course  of  construe 

tion. 

1806,  ch.  982 All,  except  §  6 Free   employment  bureaus. 

1806,  ch.  991 All    Amends  L.  1886,  ch.  409. 

1897,  ch.  148 All   Amends  L.  1896,  ch.  271,  §§  3,  4,  6. 


'  PBHALTIBS  FOR  VIOLATIOH  OF  THE  LABOR  LAW. 

Laws  of  1897,  Chapter  416. 

An  Aot  to  amend  the  penal  code,  relative  to  violations  of  provisions  of  the 

labor  law. 

Section  1.  Sections  three  hundred  and  eighty-four-b  and  four  hundred  and 
forty-seven-a  of  the  penal  code  are  hereby  amended  to  read  as  follows: 
§  384b.  XTnlawfal  dealing  in  convict-made  goods. —  A  person  who 

1.  Sells  or  exposes  for  sale  convict-made  goods,  wares  or  merchandise, 
without  a  license  therefor,  or  having  such  license  does  not  transmit  to  the 
secretary  of  state  the  statement  required  by  article  four  of  the  labor  law;  or 

2.  Sells,  offers  for  sale,  or  has  in  his  possession  for  sale  any  such  convict- 
made  goods,  wares  or  merchandise  without  the  brand,  mark  or  label  required 
by  article  four  of  the  labor  law;  or 

3.  Removes  or  defaces  or  in  any  way  alters  such  brand,  mark  or  label,  is 
guilty  of  a  misdemeanor,  and  upon  conviction  therefor  shall  be  punished  by 
a  fine  of  not  more  than  one  thousand  nor  less  than  one  hundred  dollars,  or  by 


Eepobt  op  the  Commissioneb  of  Labob,  19Q7.       1.171 

imprisonment  for  not  less  than  ten  days  or  by  both  such  fine  and  imprison- 
ment. 

An  act  requiring  the  branding  of  convict-made  goods  of  other  states  is  unconstl- 
tntional  (People  v.  Ilawlcins.  157  N.  Y.  1,  October,  1898).  Cf.  notes  to  sections 
50-55  of  the  Labor  Law,  ante. 

§  447a.  Negligently  furnishing  insecure  scaffolding. —  A  person  or  cor- 
poration employing  or  directing  another  to  do  or  perform  any  labor  in  the 
erection,  repairing,  altering  or  painting,  any  house,  building  or  structure 
within  this  state^  who  knowingly  or  negligently  furnishes  or  erects  or  causes 
to  be  furnished  or  erected  for  the  performance  of  such  lab6r,  unsafe,  unsuit- 
able or  improper  scaffolding,  hoists,  stays,  ladders  or  other  mechanical  con- 
trivances; or  who  hinders  or  obstructs  any  oJFicer  detailed  to  inspect  the 
same,  destroys  or  defaces  any  notice  posted  thereon,  or  permits  the  use  thereof 
after  the  same  has  been  declared  unsafe  by  such  officer  contrary  to  the  pro- 
visions of  article  one  of  the  labor  law,  is  guilty  of  a  misdemeanor. 

Cj.  sees.  18  and  19  of  the  Labor  Law,  ante. 

% 

Section  2.  Tlie  penal  code  is  hereby  amended  by  inserting  at  the  end  of  title 
twelve  the  following  new  section: 

%  447c.  Neglect  to  complete  or  plank  floors  of  buildings  constructed  in 
cities. —  A  person,  constructing  a  building  in  a  city,  as  owner  or  contractor, 
who  violates  the  provisions  of  article  one  of  the  labor  law,  relating  to  the 
completing  or  laying  of  floors,  or  the  planking  of  such  floors  or  tiers  of  beams 
as  the  work  of  construction  progresses,  is  guilty  of  a  misdemeanor,  and  upon 
conviction  therefor  shall  be  punished  by  a  fine  for  each  offense  of  not  less  than 
twenty-five  nor  more  than  two  hundred  dollars. 

Of,  sec  20  of  the  Labor  Law,  ante. 

Section  3.  The  penal  code  is  hereby  amended  by  inserting  at  the  end  ot 
title  eleven  the  following  new  sections: 

§  384f.  Failure  to  furnish  statistics  to  Commissioner  of  Labor  Statistics. 

Repealed  by  I*  1007,  ch.  506,  in  force  June  15.  The  penalties  are  now  con- 
tained In  9  42  of  the  Labor  Law,  ante,  and  §  384-1  of  the  Penal  Code,  post. 

f  384g.  Refusal  to  admit  inspector  to  mines,  tunnels  and  quarries;  failure 
to  comply  with  requirements  of  inspector. —  A  person, 

1.  Refusing  to  admit  the  commissioner  of  labor,  or  any  person  authorized 
by  him,  to  a  mine,  tunnel  or  quarry,  and  to  each  and  every  {fart  thereof, 
for  the  purpose  of  examination  and  inspection,  or 

2.  Neglecting  or  refusing  to  comply  with  the  provisions  of  article  nine  of 
the  labor  law  upon  written  notice  of  the  commissioner  of  labor,  is  guilty  of 
a  misdemeanor,  and  upon  conviction  therefor  shall  be  punished  by  a  fine  of 
not  less  than  fifty  dollars,  or  by  imprisonment  for  not  less  than  thirty  days. 
[As  amended  hy  L,  1906,  eh.  621,  in  force  September  I.] 

Cf.  sees.   120-133  of  the  Labor  Law,  ante. 

m 

S  384h.  Hours  of  labor  ^  be  required. —  Any  person  or  corporation, 

1.  Who,  contracting  with  the  state  or  a  municipal  corporation,  shall 
require  more  than  eight  hours  work  for  a  day's  labor;  or 

2.  Who  shall  require  more  than  ten  hours  labor,  including  one-half  hour 
for  dinner,  to  be  performed  within  twelve  consecutive  hours,  by  the  employees 
of  a  street  surface  and  elevated  railway  owned  or  operated  by  corporations 
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whose   main    line  of   travel   or   routes   lie   principally   within   the   corporate 
limitfl  of  cities  of  more  than  one  liundred  thousand  inhabitants;  or 

3,  Who  shall  require  the  employees  of  a  corporation  owning  or  operating 
a  brickyard  to  work  contrary  to  the  requirements  of  section  six  of  the  labor 
law;  or 

4.  Who  shall  require  or  permit  any  employee  engaged  in  or  connected  with 
the  movement  of  any  train  of  a  corporation  operating  a  line  of  railroad  of 
thirty  miles  in  length,  or  over,  in  whgle  or  in  part  within  this  state,  to 
remain  on  duty  mgre  than  sixteen  consecutive  hours;  or  to  require  or  permit 
any  such  employee  who  has  been  on  duty  sixteen  consecutive  hours  to  go  on 
duty  without  having  had  at  least  ten  hours  off  duty:  or  to  require  or  permit 
any  such  employee*  who  has  been  on  duty  sixteen  hours  in  the  aggregate  in 
any  twenty-four  hour  period,  to  continue  on  duty  or  to  go  on  duty  without 
having  had  at  least  eight  hours  off  duty  within  such  *twenty-four  hour  period ; 
except  when  b}'  casualty  occurring  after  such  employee  has  started  on  his 
trip,  or  by  unknown  casualty  occurring  before  he  started  on  his  trip,  and 
except  when  by  accident  or  unexpected  delay  of  trains  scheduled  to  make 
connection  with  the  train  on  which  such  employee  is  serving,  he  is  pre- 
vented from  reaching  his  terminal;  is  guilty  of  a  misdemeanor,  and  on 
conviction  thereof  shall  be  punished  by  a  fine  of  not  less  than  five  hundred 
nor  more  than  one  thousand  dollars  for  each  offense.  If  any  contractor  with 
the  state  or  a  municipal  corporation  shall  require  more  than  eight  hours 
for  a  day's  labor,  upon  conviction  therefor  in  addition  to  such  fine,  the 
contract  shall  be  forfeited  at  the  option  of  the  municipal  corporation.  [As 
amended  hy  L.  1907,  ch.  506,  and  L.  1907,  cK  523.] 

Chapter  523,  which  amended  subdivision  4  alone  Is  In  force  March  4,  1908; 
chapter  506  took  effect  June  15,  1907. 

§  3841.  Payment  of  wages. —  A  corporation  or  joint  stock  association  or 
a  person  carrying  on  the  business  thereof,  by  lease  or  otherwise,  who  does  not 
pay  the  wages  of  its  employees  in  cash,  weekly  or  monthly  as  provided  in 
article  one  of  the  labor  law,  is  guilty  of  a  misdemeanor,  and  upon  conviction 
therefor,  shall  be  fined  not  less  than  twenty-five  nor  more  than  fifty  dollars 
for  each  offense. 

"See  sees.  9  and  10  of  the  I^bor  Law,  ante. 

%  384 j.  Failure  to  furnish  seats  for  female  employees. —  Any  person  employ- 
ing females  in  a  factory  or  mercantile  establishment  who  does  not  provide 
and  maintain  suitable  seats  for  the  use  of  such  employees  and  permit  the  use 
thereof  by  sucli  employees  to  such  an  extent  as  may  be  reasonable  for  the 
preservation  of  their  health,  is  guilty  of  a  misdemeanor. 

See  sees.  17  and  170  of  the  Labor  Law,  ante. 

§  384k.  No  fees  to  be  charged  for  services  rendered  by  free  public  emi^oy- 
ment  bureaus. —  A  person  connected  with  or  employed  in  a  free  public  em- 
ployment bureau,  who  shall  charge  or  receive,  directly  or  indirectly,  any  fee 
or  compensation  from  any  person  applying  to  such  bureau  for  help  or  employ- 
ment, is  guilty  of  a  misdemeanor. 

See  sec.  40  of  the  T^tbor  I^w,  ante. 

I  3841.  Violations  of  provisions  of  labor  law. —  Any  person  who  violates  or 
does  not  comply  with: 

1.  The  provisions  of  article  two  of  the  labor  law,  relating  to  the  department 
of  labor;  i    • 
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• 

2.  The  provisiona  of  article  three  of  the  labor  law,  relating  to  the  bureau 
of  labor  statistics: 

3.  The  proyisions  of  article  five  of  the  labor  law,  relating  to  the  bureau  of 
factory  inspection; 

4.  The  provisions  of  article  six  of  the  labor  law,  relating  to  factories; 

5.  The  provisions  of  article  seven  of  the  labor  law,  relating  to  the  manu- 
facture of  articles  in  tenements; 

6.  The  provisions  of  article  eight  of  the  labor  law,  relating  to  bakeries 
and  confectionery  establishments;  • 

7.  The  provisions  of  article  eleven  of  the  labor  law,  relating  to  mercantile 
establishments,  and  the  employment  of  women  and  children  therein; 

8.  And  any  person  who  knowingly  makes  a  false  statement  in  or  in  relation 
to  any  application  made  for  an  employment  certificate  a»  eo  any  matter 
required  by  articles  six  and  eleven  of  the  labor  law  to  appear  in  any  affidavit, 
record,  transcript  or  certificate  therein  provided  for,  is  guilty  of  a  misde- 
meanor and  upon  conviction  shall  be  punished  for  a  first  offense  by  a  fine 
of  not  less  than  twenty  nor  more  than  fifty  dollars;  for  a  second  offense 
by  a  fine  of  not  less  than  fifty  nor  more  than  two  hundred  dollars,  or  by 
imprisonment  for  not  more  than  thirty  days  or  by  both  such  fine  and  impris- 
onment; for  a  third  offense  by  a  fine  of  not  less  than  two  hundred  and  fifty 
dollars,  or  by  imprisonment  for  not  more  than  sixty  days,  or  by  both  such 
fine  and  imprisonment. 

f  3.  Section  three  hundred  and  eighty-four-f  of  the  penal  code,  as  amended 
by  chapter  four  hundred  and  sixteen  of  the  laws  of  eighteen  hundred  and  ^ 
ninety-seven,  is  hereby  repealed.     [A«  amendied  by  L,  1003,  ch.  380,  and  L. 
1907,  cK  606,  in  force  June  16.] 

[f  384m.  Illegal  practice  of  horseshoeing. 

Held  unconstitutional  July»  1904   (People  v.  Seattle,  96  App.  Div.  383).] 

Section  4.  The  following  parts  of  acts  are  hereby  repealed: 

Laws   of  Chapter.                                         Section  • 

1870 386 4. 

18711. 298 2. 

1883 356 3. 

1886 409 21,  first  appearing. 

1887 629 2. 

1889 381 2.  ' 

1890 388 2. 

1890 394 8,  20. 

1892 617 6. 

1892 667 2. 

1893 691 3. 

1894 699 ^  . . . .  8. 

1896 618 7. 

1896 271 6. 

1896 384 11. 

1896 936 '.  6. 

1896 982 6. 

(Became  a  law  May  13,  1897,  with  the  approval  of  the  Governor.) 


t8o  in  original;  intended  for  1881. 


CHILD  LABOR. 

[The  employment  of  children  during  the  school  sessions  Is  regulated  by  Title 
XVI  of  the  Consolidated  School  Law,  known  as  the  Compulsory  Education  Law, 
printed  below. 

The  employment  of  children  In  factories  Is  regulated  by  Article  VI  of  the  Labor 
Law,  ante;  In  stores,  hotels,  offices,  etc.,  by  Article  XI,  ante,  and  in  the  selling  of 
newspapers  by  Article  XII,  ante. 

Chapter  III  of  Title  X  of  the  Penal  Code  j(sectlon8  287-293),  entitled  "Abandon- 
ment and  other  Acts  of  Cruelty  to  Children,"  contains  provisions  relative  to  the 
employment  of  children  In  occupations  dangerous  to  health  or  morals.  Certain  of 
these  sections  are  printed  below.  See  further  sec.  418  of  the  Penal  Code  prohibit- 
ing the  employment  of  minors  as  telegraph  operators  on  railroads ;  and  the  Liguor 
Tax  Law  (L.  1890,  ch.  112,  §  31-f)  forbidding  girls  to  sell  or  serve  liquors. 

As  to  registration  of  births,  from  which  evidence  of  a  child's  attainment  of  the 
legal  age  of  employment  is  derived,  see  Public  Health  Law  (L.  189:'..  rfi*.  661,  f  22, 
as  amended  by  L.  1905,  ch.  392).] 

EDUCATIONAL  RESTRICTIONS. 

Laws  of  1894,  Chapteb  671,  Known  as  the  Compulsory  Education  Law,* 
AND  Constituting  Title  XVI  of  the  Consolidated  School  Law. 

Section  1.  Short  title. —  This  chapter  shall  be  known  as  the  compulsory 
education  law. 

§  2.  Definitions. —  When  used  in  this  act,  the  term  school  authorities  means 
the  trustees,  or  board  of  education,  or  corresponding  officers,  whether  one  or 
more,  and  by  whatever  name  known,  of  a  city,  union  free  school  district, 
common  school  district,  or  school  district  created  by  special  law;  the  term 
persons  in  parental  relation  to  a  child,  includes  the  parents,  guardians  or 
other  persons,  whether  one  or  more,  lawfully  having  the  care,  custody  or  con- 
trol of  such  chiid.  A  child  under  sixteen  years  of  age,  required  by  the  per- 
sons in  parental  relation  to  such  a  child  to  attend  upon  lawful  instruction  at 
a  school  or  elsewhere,  upon  which  such  child  is  entitled  to  attend,  is  lawfully 
required  to  attend  such  school.  A  child  between  eight  and  sixteen  years  of 
age,  who  is  required  by  law  to  attend  upon  instruction,  and  is  required  by 
the  persons  in  parental  relation  to  such  child  to  attend  upon  lawful  instruc- 
tion at  school  or  elsewhere  upon  which  such  child  is  entitled  to  attend,  is 
lawfully  required  to  attend  upon  such  instruction,  and  if  not  required  by  the 
persons  in  parental  relation  to  such  child  to  attend  upon  any  instruction,  is 
lawfully  required  to  attend  a  public  school.    [A  8  amended  hy  L.  1903,  cA.  469.] 

§  3.  Required  attendance  upon  instruction. —  Every  child  between  eight 
and  sixteen  years  of  age,  in  proper  physical  and  mental  condition  to  attend 
school,  shall  regularly  attend  upon  instruction  at  a  school  in  which  at  least 
six  common  school  branches  of  reading,  spelling,  writing,  arithmetic,  English 
grammar  and  geography  are  taught,  or  upon  equivalent  instruction  by  a 
competent  teacher  elsewhere  than  at  school,  as  follows:  every  such  child  be- 
tween fourteen  and  sixteen  years  of  age,  not  regularly  and  lawfully  engaged 
in  any  useful  employment  or  service,  and  in  cities  of  the  first  and  second 
class   such    child    to    whom    an   employment    certificate   has    not   been    duly 


*  Derived  from  L.  1874.  ch.  421.  A  similar  law  exists  for  Indian  children 
(L.  1904,  ch.  424,  printed  in  part  in  the  Commissioner  of  Labor's  Report  for  1904, 
p.  92). 
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issued  under  the  provisions  of  the  labor  law,  and  ever^  such  child  between 
eight  and  fourteen  years  of  age,  shall  so  attend  upon  instruction  as  many 
days  annually,  during  the  period  between  the  first  days  of  October  and  the 
following  June,  as  the  public  school  of  the  district  or  city  in  which  such 
child  resides,  shall  be  in  session  during  the  same  period.  Every  boy  between 
fourteen  and  sixteen  years  of  age,  in  possession  of  the  school  record  provided 
for  in  section  four-a  of  this  act  and  who  is  engaged  in  any  useful  employment 
or  service  in  a  city  of  the  first  class  or  a  city  of  the  second  class  and  who 
has  not  completed  such  course  of  study  as  is  required  for  graduation  from 
the  elementary  public  schools  of  such  city,  and  who  does  not  hold  either  a 
certificate  of  graduation  from  the  public  elementary  school  or  the  preaca- 
demic  certificate  issued  by  the  regents  of  the  university  of  the  state  of  New 
York  or  the  certificate  of  the  completion  of  an  elementary  school  issued  by 
the  education  department,  shall  attend  the  public  evening  schools  of  such 
city,  or  other  evening  schools  offering  an  equivalent  course  of  instruction,  for 
not  less  than  six  hours  each  week,  for  a  period  of  not  less  than  sixteen 
weeks  in  each  school  year  or  calendar  year.  If  any  such  child  shall  ^30  attend 
upon  instruction  elsewhere  than  at  a  public  school,  such  instruction  shall  be  at 
least  substantially  equivalent  to  the  instruction  given  to  children  of  like 
age  at  the  public  school  of  the  city  or  district  in  which  such  child  resides; 
and  such  attendance  shall  be  for  at  least  as  many  hours  of  each  day  thereof 
as  are  required  of  children  of  like  age  at  public  schools;  and  no  greater 
total  amount  of  holidays  and  vacations  shall  be  deducted  from  such  attendance 
during  the  period  such  attendance  is  required  than  is  allowed  in  such  public 
school  tp  children  of  like  age.  Occasional  absences  from  suclf  attendance,  not 
amounting  to  irregular  attendance  in  the  fair  meaning  of  the  term,  shall  be 
allowed  upon  such  excuses  only  as  would  be  allowed  in  like  cases  by  the  gen- 
eral rules  and  practice  of  such  public  school.  [As  amended  Jyy  L.  1896,  6h. 
606,  L,  1903,  ch.  459,  L.  1907,  cfc.  103,  and  L,  1907,  ch.  586,  in  force  Sep- 
iemher  1.] 

S  4.  Duties  of  persons  in  parental  relation  to  children. —  Every  person  In 
parental  relation  to  a  child  between  eight  and  sixteen  years  of  age,  in  proper 
physical  and  mental  condition  to  attend  school,  shall  cause  such  child  to  so 
attend  upon  instruction,  or  shall  present  to  the  school  authorities  of  his  city 
or  district  proof  by  affidavit  that  he  is  unable  to  compel  such  child  to  so 
attend,  except  such  child  to  whom  an  employment  certificate  shall  have  been 
duly  issued  under  the  provisions  of  the  labor  law,  and  who  is  regularly  em- 
ployed. A  violation  of  this  section  shall  be  a  misdemeanor,  punishable  for 
the  first  offense  by  a  fine  not  exceeding  five  dollars,  and  for  each  subsequent 
offense  by  a  fine  not  exceeding  fifty  dollars  or  by  imprisonment  not  exceed- 
ing thirty  days,  or  by  both  such  fine  and  imprisonment.  Courts  of  special 
sessions  and  police  magistrates  shall,  subject  to  removal  as  provided  in  sec- 
tions fifty-seven  and  fifty-eight  of  the  code  of  criminal  procedure,  have 
exclusive  jurisdiction  in  the  first  instance  to  hear,  try  and  determine  charges 
of  violations  of  this  section  within  their  respective  jurisdictions.  [As 
amended  by  L.  IHOO,  ch.  .006,  L.  1903,  ch.  459,  and  L.  1907,  ch,  485.] 

$  4a.  School  record. —  Any  principal  or  chief  executive  officer  of  a  school 
to  whom  application  shall  have  been  made  for  a  school  record  required  under 
the  provisions  of  the  labor  law  shall  issue  such  school  record  to  said  child  as 
lonowi:     Such  school  record  shall  be  issued  and  signed  by  the  principal  or 
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chief  executive  officer  of  the  school  which  such  child  has  attended  and  shall 
be  furnished,  6n  demand^  to  a  child  entitled  thereto  or  Ho  the  board,  depart- 
ment or  commissioner  of  health.  It  shall  contain  a  statement  certifying  that 
the  child  has  regularly  attended  the  public  schools  or  schools  equivalent 
thereto  or  parochial  schools  for  not  less  than  one  hundred  and  thirty  days 
during  the  twelve  months  next  preceding  his  fourteenth  birthday  or  during  the 
twelve  months  next  preceding  his  application  for  such  school  record  and  is 
able  to  read  and  write  simple  sentences  in  the  English  language,  and  has 
received  during  such  period  instruction  in  reading,  writing,  spelling,  English 
grammar  and  geography  and  is  familiar  with  the  fundamental  operations  of 
arithmetic  up  to  and  including  fractions.  Such  school  record  shall  also 
give  the  date  of  birth  and  residence  of  the  child  as  shown  on  the  records  of  the 
school  and  the  name  of  its  parent  or  guardian  or  custodian.  [Added  by  L. 
1907,  ch.  585,  in  force  September  1.] 

§  5.  Persons  emplosring  children  unlawfully  to  be  fined. —  It  shall  be  un- 
lawful for  any  person,  firm  or  corporation  to  employ  any  child  under  four- 
teen years  of  age,  in  any  business  or  service  whatever,  during  any  part  of 
the  term  during  which  the  public  schools  of  the  district  in  which  the  child 
resides  are  in  session;  or  to  employ  any  child  between  fourteen  and  sixteen 
years  of  age  who  does  not,  at  the  time  of  such  employment,  present  in  a 
city  of  the  first  class  or  a  city  of  the  second  class,  an  employment  certificate 
duly  issued  under  the  provisions  of  the  labor  law,  or  elsewhere  the  school 
record  hereinbefore  provided ;  or  to  employ,  in  a  city  of  the  first  class  or  a  city 
of  the  second  class,  any  child  between  fourteen  and  sixteen  years  of  age  who 
is  not  in  possession  of  the  employment  certificate  hereinbefore  mentioned 
and  who  has  not  completed  such  course  of  study  as  the  public  elementary 
schools  of  such  city  require  for  graduation  from  such  schools  and  who  does 
not  hold  either  a  certificate  of  graduation  from  the  public  elementary  school  or 
the  preacademic  certificate  issued  by  the  regents  of  the  university  of  the 
state  of  New  York  or  the  certificate  of  the  completion  of  an  elementary 
school  issued  by  the  education  department,  unless  the  employer  of  such  child, 
if  a  boy,  shall  keep  and  shall  display  in  the  place  where  such  child  is  em- 
ployed and  shall  show  whenever  so  requested  by  any  attendance  officer,  factory 
inspector,  or  representative  of  the  police  department,  a  certificate  signed  by 
the  school  authorities  of*  such  school  officers  in  said  city  as  said  school  au- 
thorities shall  designate,  which  school  authorities,  or  officers  designated  by 
them,  are  "hereby  required  to  issue  such  certificates  to  those  entitled  to  them 
not  less  frequently  than  once  in  each  month  during  which  said  evening 
school  is  in  session  and  at  the  close  of  the  session  of  said  evening  school, 
stating  that  said  child  has  been  in  attendance  upon  said  evening  school  for 
not  less  than  six  hours  each  week  for  such  number  of  weeks  as  will,  when 
taken  in  connection  with  the  number  of  weeks  such  evening  school  will  be 
in  session  during  the  remainder  of  the  current  or  calendar  year,  make  up  a 
total  attendance  on  the  part  of  said  child  in  said  evening  school  of  not  less 
than  six  hours  per  w^eek  for  a  period  of  not  less  than  sixteen  weeks,  and 
any  person  who  shall  employ  any  child  contrary  to  the  provisions  of  this  sec- 
tion or  who  shall  fail  to  keep  and  display  certificates  as  to  the  attendance 
of  employees   in  evening  schools  when  such  attendance  is  required  by  law 
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shall,  for  each  offense,  forfeit  and  pay  to  the  treasurer  of  the  city  or  villagei 
or  to  the  supervisor  of  the  town  in  which  such  child  resides,  a  penalty  of 
fifty  dollars,  the  same,  when  paid,  to  be  added  to  the  public  school  moneys  of 
the  city,  village  or  district  in  which  such  child  resides.  [As  amended  by  L. 
1903,  ch.  459,  L.  1905,  ch.  280,  L.  1907,  ch,  103,  and  L,  1907,  ch.  585,  in 
force  September  1.] 

Constitutionality  of  statute  affirmed  In  City  of  New  York  v.  Chelsea  Jute  Mills, 
43  Misc.  266  (March,  1904). 

§  6.  Teachers'  records  of  attendance. — ^An  accurate  record  of  the  attendance 
of  all  children  between  eight  and  sixteen  years  of  age  shall  be  kept  by  the 
teacher  of  every  school,  showing  each  day  by  the  year,  month,  day  of  the 
month  and  day  of  the  week,  such  attendance,  and  the  number  of  hours  in  each 
day  thereof;  and  each  teacher  upon  whose  instruction  any  such  child  shall 
attend  elsewhere  than  at  school,  shall  keep  a  like  record  of  such  attendance. 
Such  records  shall,  at  all  times,  be  open  to  the  attendance  officers  or  other 
persons  duly  authorized  by  the  school  authorities  of  the  city  or  district,  who 
may  inspect  or  copy  the  same;  and  every  such  teacher  shall  fully  answer  all 
inquiries  lawfully  made  by  such  authorities,  inspectors  or  other  persons,  and 
a  willful  neglect  or  refusal  so  to  answer  any  such  inquiry  shall  be  a  misde- 
meanor.    [Ae  amended  by  L.  1903,  ch,  450.] 

S  7.  Attendance  officers. —  The  school  authorities  of  each  city,  union  free 
school  district,  or  common  school  district  whose  limits  include  in  whole  or  in 
part  an  incorporated  village,  shall  appoint  and  may  remove  at  pleasure  one  or 
more  attendance  officers  of  such  city  or  district,  and  shall  fix  their  compensa- 
tion and  may  prescribe  their  duties  not  inconsistent  with  this  act,  and  make 
rules  and  regulations  for  the  performance  thereof;  and  the  superintendent  of 
schools  shall  supervise  the  enforcement  of  this  act  within  such  city  or  school 
district;  and  the  town  board  of  each  town  shall  appoint,  subject  to  the  writ- 
ten approval  of  the  school  commissioner  of  the  district,  one  or  more  attend- 
ance officers,  whose  jurisdiction  shall  extend  over  all  school  districts  in  said 
town,  and  which  are  not  by  this  section  otherwise  provided  for,  and  shall  fix 
their  compensation,  which  shall  be  a  town  charge;  and  such  attendance  offi. 
cers,  appointed  by  said  board,  shall  be  removable  at  the  pleasure  of  the  school 
commissioner  in  whose  commissioner's  district  such  town  is  situated.  [As 
amended  by  L.  1896,  ch.  606,  L.  1903,  ch.  459,  and  L.  1905,  ch.  280.] 

S  8.  Arrest  of  truants. —  The  attendance  officer  may  arrest  without  war- 
rant any  child  between  eight  and  sixteen  years  of  age  found  from  his  home, 
and  who  then  is  a  truant  from  instruction  upon  which  he  is  lawfully  required 
to  attend  within  the  city  or  district  of  such  attendance  officer.  He  shall  forth- 
with deliver  the  child  so  arrested  either  to  the  custody  of  a  person  in  parenal 
relation  to  the  child,  or  of  a  taecher  from  whom  such  child  is  then  a  truant, 
or,  in  case  of  habitual  and  incorrigible  truants,  shall  bring  them  before  a 
police  magistrate  for  commitment  by  him  to  a  truant  school  as  provided  for 
in  the  next  section.  The  attendance  officer  shall  promptly  report  such  arrest, 
and  the  disposition  made  by  him  of  such  child  to  the  school  authorities  of  the 
said  city,  village  or  district  where  such  child  is  lawfully  required  to  attend 
upon  instruction  or  to  such  person  as  they  may  direct.  A  truant  officer  in 
the  performance  of  his  duties  may  enter,  during  business  hours  any  factory, 
mercantile  or  other  establishment  within  the  city  or  school  district  in  which 
be  is  appointed  and  shall  be  entitled  to  examine  employment  certificates  or 
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registry  of  children  employed  therein  on  demand.  Any  person  interfering  with 
an  attendance  officer  in  the  lawful  discharge  of  his  duties  and  any  person 
owning  or  operating  a  factory,  mercantile  or  other  establishment  who  shall 
refuse  on  demand  to  exhibit  to  such  attendance  officer  the  registry  of  children 
employed  or  the  employment  certificate  of  such  children  shall  be  guilty  of  a 
misdemeanor.  [As  amended  by  L.  1^06,  ch,  606,  L.  1903,  cH,  469,  and  L.  1906, 
ch,  311.] 

As  to  arrest  of  truants,  see  also  Code  of  Criminal  Procedure,  §8  887-888. 

§  0.  Truant  schools. —  The  school  authorities  of  any  city  or  school  district 
may  establish  schools,  or  set  apart  separate  rooms  in  public  school  buildings, 
for  children  between  eight  and  sixteen  years  of  age,  who  are  habitual  truants 
from  instruction  upon  which  they  are  lawfully  required  to  attend,  or  who  are 
insubordinate  or  disorderly  during  their  attendance  upon  such  instruction,  or 
irregular  in  such  attendance.  Such  school  or  rooms  shall  be  known  as  a 
truant  school;  but  no  person  convicted  of  crimes  or  misdemeanors,  other  than 
truancy,  shall  be  committed  thereto.  Such  authorities  may  provide  for  the 
confinement,  maintenance  and  instruction  of  such  children  in  such  schools; 
and  they,  or  the  superintendent  of  schools  in  any  city  or  school  district,  may, 
after  reasonable  notice  to  such  child  and  the  persons  in  parental  relation  to 
such  child,  and  an  opportunty  for  them  to  be  heard,  and  with  the  consent  in 
writing  of  the  persons  in  parental  relation  to  such  child,  order  such  child  to 
attend  such  school,  or  to  be  confined  and  maintained  therein,  under  such  rules 
and  regulations  as  such  authorities  may  prescribe,  for  a  period  not  exceeding 
two  years;  but  in  no  case  shall  a  child  be  so  confined  after  he  is  sixteen  years 
of  age.  Such  authorities  may  order  such  a  child  to  be  confined  and  main- 
tained during  such  period  in  any  private  school,  orphans'  home  or  similar 
institution  controlled  by  persons  of  the  same  religious  faith  as  the  persons 
in  parental  relation  to  such  child,  and  which  is  willing  and  able  to  receive, 
confine  and  maintain 'such  child,  upon  such  terms  as  to  compensation  as  may 
be  agreed  upon  between  such  authorities  and  such  private  school,  orphans* 
home  or  similar  institution.  If  the  persons  in  parental  relation  to  such  child 
shall  not  consent  to  either  such  order,  such  conduct  of  the  child  shall  be 
deemed  disorderly  conduct,  and  the  child  may  be  proceeded  against  as  a  dis- 
orderly person,  and  upon  conviction  thereof,  if  the  child  was  lawfully  required 
to  attend  a  public  school,  the  child  shall  be  sentenced  to  be  confined  and 
maintained  in  such  truant  school  for  a  period  not  exceeding  two  years;  or  if 
such  child  was  lawfully  required  to  attend  upon  instruction  otherwise  than 
at  a  public  school,  the  child  may  be  sentenced  to  l)e  confined  and  maintained 
for  a  period  not  exceeding  two  years  in  such  private  school,  orphans'  home  or 
other  similar  institution,  if  there  be  one,  controlled  by  persons  of  the  same 
religious  faith  as  the  persons  in  parental  relation  to  such  child,  which  is 
willing  and  able  to  receive,  confine  and  maintain  such  child  for  a  reasonable 
compensation.  Such  confinement  shall  be  conducted  with  a  view  to  the 
improvement  and  to  the  restoration,  as  soon  as  practicable,  of  such  child  to 
the  institution  elsewhere,  upon  which  he  may  be  lawfully  required  to  attend. 
The  authorities  committing  any  such  child,  and  in  cities  and  villages  the 
BUperintendont  of  schools  therein,  shall  have  authority,  in  their  discretion,  to 
parole  at  any  time  any  truant  so  committed  by  them.  Every  child  suspended 
from  attendance  upon  instruction  by  the  authorities  in  charge  of  furnishing 
such  instruction,  for  more  than  one  week,  shall  be  required  to  attend  such 
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truant  school  during  the  period  of  such  suspension.  The  school  authorities  of 
any  city  or  school  district,  not  having  a  truant  school,  may  contract  with  any 
other  city  or  district  having  a  truant  school,  for  the  confinement,  mainte- 
nance and  instruction  therein  of  children  whom  auch  school  authorities  might 
require  to  attend  a  truant  school,  if  there  were  one  in  their  own  city  or  dis- 
trict.  Industrial  training  shall  be  furnished  in  every  such  truant  school. 
The  expense  attending  the  commitment  and  cost  of  maintenance  of  any  truant 
residing  in  any  city,  village  or  district,  employing  a  superintendent  of  schools 
shall  be  a  charge  against  such  city,  village  or  district,  and  in  all  other  cases 
shall  be  a  county  charge.  [As  amended  by  L.  1896,  ch.  606,  L.  1903,  ch,  450, 
and  L.  1905,  cA.  280.] 

§  10.  Withholding  the  state  moneys  by  commissioner  of  education. —  The 
commissioner  of  education  may  withhold  one-half  of  all  public  school  moneys 
from  any  city  or  district,  which,  in  his  judgment,  wilfully  omits  and  refuses 
to  enforce  the  provisions  of  this  act,  after  due  notice,  so  often  and  so  long  as 
such  wilful  omission  and  refusal  shall,  in  his  judgment  continue.  If  the  pro- 
visions of  this  act  are  complied  with  at  any  time  within  one  year  from  the 
date  on  which  said  moneys  were  withheld,  the  moneys  so  withheld  shall  be 
paid  over  by  said  commissioner  of  education  to  such  district  or  city,  dtherwise 
forfeited  to  the  state.  The  said  commissioner  of  education  is  hereby  author- 
ized and  empowered  to  employ  such  assistants  as  he  may  deem  necessary  to 
properly  carry  this  act  into  effect.  He  may  remove  such  assistants  from 
time  to  time  and  appoint  their  successors.  He  shall  fix  their  salaries  and 
under  his  direction  such  assistants  shall  investigate  the  extent  to  which  this 
act  is  complied  with  in  the  cities  and  school  districts  of  the  state,  and  make 
such  reports,  and  perform  such  other  duties  as  the  said  commissioner  shall 
determine.  Such  assistants  shall  be  paid,  in  addition  to  their  salaries,  their 
necessary  traveling  and  other  expenses  incurred  in  the  discharge  of  their  offi- 
cial duties,  to  be  audited  by  the  commissioner  of  education.  [Aa  amended 
hy  L.   1905,  oh.  280.] 

S  11.  All  acts  or  parts  of  acts  inconsistent  with  this  act  are  hereby  repealed. 

§  12.  This  act  shall  take  effect  January  first,  eighteen  hundred  and  ninety- 
five. 

S  13.  This  chapter  •  shall  be  known  as  title  sixteen  of  the  '' Ck>nsoli dated 
School  Law." 

CBRTAIll  BHPLOTMERTS  OF  CHILDRBH  PROHIBITED. 

Penal  Code  (Laws  of  1881,  Cuapteb  676). 

{  292.  A  person  who  employs  or  causes  to  be  employed,  or  who  exhibits, 
uses,  or  has  in  custody,  or  trains  for  the  purpose  of  the  exhibition,  use  or 
employment  of,  any  child  actually  or  apparently  under  the  age  of  sixteen 
years;  or  who  having  the  care,  custody  or  control  of  such  a  child  as  parent, 
relative,  guardian,  emploj-er,  or  otherwise,  sells,  lets  out,  gives  away,  so 
trains,  or  iti  any  way  procures  or  consents  to  the  employment,  or  to  such  train- 
ing, or  use,  or  exhibition  of  such  child;  or  who  neglects  or  refuses  to  restrain 
such  child  from  such  training,  or  from  engaging  or  acting,  either 

1.  As  a  rope  or  wire  walker,  gymnast,  wrestler,  contortionist,  rider  or 
acrobat;  or  upon  any  bicycle  or  similar  mechanical  vehicle  or  contrivance;  or, 

2.  In  begging  or  receiving  or  soliciting  alms  in  any  manner  or  under  any 
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pretense,  or  in  any  mendicant  occupation;  or  in  gathering  or  picking  rags,  or 
collecting  cigar  stumps,  bones  or  refuse  from  markets;  or  in  peddling;  or 

3.  In  singing;  or  dancing;  or  playing  upon  a  musical  instrument;  or  in  a 
theatrical  exhibition;  or  in  any  wandering  occupation;  or, 

4.  In  any  illegal,  indecent  or  immoral  exhibition  or  practice;  or  in  the 
exhibition  of  any  such  child  when  insane,  idiotic,  or  when  presenting  the 
appearance  of  any  deformity  or  unnatural  physical  formation  or  develop- 
ment; or 

6.  In  any  practice  or  exhibition  or  place  dangerous  or  injurious  to  the  life, 
limb,  health  or  morals  of  the  child,  is  guilty  of  a  misdemeanor.  But  this  sec- 
tion does  not  apply  to  the  employment  of  any  child  as  a  singer  or  musician  in 
a  church,  school  or  academy;  or  in  teaching  or  learning  the  science  or  practice 
of  music;  or  as  a  musician  in  any  concert  or  in  a  theatrical  exhibition,  with 
the  written  consent  of  the  mayor  of  the  city,  or  the  president  of  the  board  of 
trustees  of  the  village  where  such  concert  or  exhibition  takes  place.  Such 
consent  shall  not  be  given  unless  forty-eight  hours'  previous  notice  of  the 
application  shall  have  been  served  in  writing  upon  the  society  mentioned  in 
section  two  hundred  and  ninety-three  of  the  penal  code,  if  there  be  one  within 
the  county,  and  a  hearing  had  thereon  if  requested,  and  shall  be  revocable  at 
the  will  of  the  authority  giving  it.  It  shall  specify  the  name  of  the  child,  its 
age,  the  names  and  residence  of  its  parents  or  guardians,  the  nature,  time, 
duration  and  number  of  performances  permitted,  together  with  the  place  and 
character  of  the  exhibition.  But  no  such  consent  shall  be  deemed  to  authorize 
any  violation  of  the  first,  second,  fourth  or  fifth  subdivisions  of  this  section. 
[Aa  amended  by  L.  1884,  ch.  46,  L.  1886,  ch.  31,  and  L.  1892,  cfc.  309.] 

Not  an  unconstitutional  infringement  of  the  parents'  rights  or  the  rights  of  th« 
child:  8  N.  Y.  Cr.  383;  People  v.  Ewer,  141  N.  Y.  129.    • 

§  292-a.  [Imposes  penalty  for  sending  a  messenger  boy  to  an  unlicensed 
saloon  or  disorderly  house  on  any  errand  except  to  deliver  telegrams  at  the 
door.]  • 

§  291.  Children  not  to  beg,  et  cetera. —  Any  child  actually  or  apparently 
under  the  age  of  sixteen  years  who  is  found: 

1.  Begging  or  receiving  or  soliciting  alms,  in  any  manner  or'^under  any  pre- 
tense; or  gathering  or  picking  rags,  or  collecting  cigar  stumps,  bones  or  refuse 

from  markets;  or 

•  •••••••••• 

6.  Coming  within  any  of  the  descriptions  of  children  mentioned  in  section 
two  hundred  and  ninety-two,  must  be  arrested  and  brought  before  a  proper 
court  or  magistrate,  who  may  commit  the  child  to  any  incorporated  charitable 
reformatory,  or  other  institution,  and  when  practicable,  to  such  as  is  governed 
by  persons  of  the  same  religious  faith  as  the  parents  of  the  child,  or  may 
make  any  disposition  of  the  child  such  as  now  is,  or  hereafter  may  be  author- 
ized in  the  case  of  vagrants,  truants,  paupers  or  disorderly  persons,  but  such 
commitment  shall,  so  far  as  practicable,  be  made  to  such  charitable  or  refor- 
matory institutions.  ♦  •  •  [^^  amended  by  L.  1886,  ch.  31,  L.  1888,  ch, 
145,  and  L.  1906,  ch.  655.] 

S  292b.  Taking  apprentice  without  consent  of  guardian. —  A  person  who 
takes  an  apprentice  without  having  first  obtained  the  consent  of  his  legal 
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guardian  or  unless  a  written  agreement  has  been  entered  into  as  prescribed  by 
law,  is  guilty  of  a  misdemeanor.    [Added  by  L.  1893,  ch.  602.] 
For  the  law  regulating  apprenticeship,  see  pages  225-9,  post. 

PAYHBRT  OF  WAGES  TO  MINORS. 

Laws  of  1896,  Chafteb  272:    The  Domestic  Rei«a.tions  Law,  Chap.  48  or 

THE  Genebal  Laws. 

S  42.  Payment  of  wages  to  minor;  when  valid. —  Where  a  minor  is  in  the 
employment  of  a  person  other  than  his  parent  or  guardian,  payment  to  such 
minor  of  his  wages  is  valid,  unless  such  parent  or  guardian  notify  the  employer 
in  writing,  within  thirty  days  after  the  commencement  of  such  service,  that 
such  wages  are  claimed  by  such  parent  or  guardian,  but  whenever  such  notice 
is  given  at  any  time  payments  to  the  minor  shall  not  be  valid  for  services 
rendered  thereafter. 


HOURS  OF  LABOR.* 

DRUO^CLBRKS^in  NEW  YORK  CITY. 

^  Laws  of  1900,  Ghafteb  453. 

An  Act  for  the  regulation  of  the  working  hours  of  pharmacists  and  drug 
clerks  in  cities  of  one  million  or  more  inhabitants. 

Section  1.  No  pharmacist  or  drug  clerk  employed  in  any  pharmacy  or 
drug  store  shall  be  required  or  permitted  to  work  more  than  seventy  hours 
per  week.  Nothing  in  this  section  shall  prohibit  the  working  six  hours  over- 
time during  any  week,  for  the  purpose  of  making  a  shorter  succeeding  week, 
provided,  however,  that  the  aggregate  number  of  hours  in  any  such  two  weeks, 
shall  not  exceed  one  hundred  and  thirty-six  hours.  The  working  hours  per 
day  shall  be  consecutive,  allowing  one  hour  for  each  meal.  The  hours  shall 
be  so  arranged  that  an  employee  shall  be  entitled  to  and  shall  receive  at  least 
one  full  day  off  in  two  consecutive  weeks. 

§  2.  No  proprietor  of  any  drug  store  shall  require  or  permit  any  clerk 
to  sleep  in  any  room  or  apartment  in  or  connected  with  such  store,  which 
does  not  comply  with  the  sanitary  regulations  of  the  local  board  of  health. 

§  3.  A  failure  to  comply  with  any  of  the  provisions  of  this  act  shall  be 
deemed  a  misdemeanor. 

§  4.  This  act  shall  apply  to  cities  of  one  million  or  more  inhabitants. 

§  5.  This  act  shall  take  effect  immediately. 

Accepted  by  the  city;  became  a  law  April  14,  1900,  with  the  approval  of  the 
Governor. 

PTOLIO  HOLIDAYS. 

Laws  of   1892,   Ghafteb  677,  Beino  the  Statutory  Construction  Law 

AND   CONSTITUTINO   CHAPTER  I   OF  THE  GENERAL   LaWB. 

§  24.  Public  holidays;  half  holidays. —  The  term  holiday  includes  the  fol- 
lowing  days  in  each  year;  the  first  day  of  January,  known  as  new  year's  day; 
the  twelfth  day  of  February,  knowil  as  Lincoln's  birthday;  the  twenty-second 
day  of  February,  known  as  Washington's  birthday;  the  thirtieth  day  of  May, 
known  as  memorial  day;  the  fourth  day  of  July,  known  as  independence  day; 
the  first  Monday  of  September,  known  as  labor  day,  and  the  twenty- fifth  day 
of  December,  known  as  Christmas  day,  and  if  either  of  such  days  is  Sunday, 
the  next  day  thereafter;  each  general  election  day  and  each  day  appointed 
by  the  president  of  the  United  States  or  by  the  governor  of  this  state  as  a 
day  of  general  thanksgiving,  general  fasting  and  prayer,  or  other  general 
religious  observances.  The  term,  half  holiday,  includes  the  period  from  noon 
to  midnight  of  each  Saturday  which  is  not  a  holiday.  The  days  and  half 
days  aforesaid  shall  be  considered  as  the  first  day  of  the  week,  commonly 
called  Sunday,  and  as  public  holidays  or  half  holidays,  for  all  purposes  what- 
soever as  regards  the  transaction  of  business  in  the  public  offices  of  this  state, 
or  counties  of  this  state.  On  all  other  days  and  half  days,  excepting  Sundays, 
such  ofiices  shall  be  kept  open  for  the  transaction  of  business.     Where  a 


*  Moflt  of  the  legal  restrictions  upon  the  hours  of  labor  are  to  be  found  In  the 
Labor  Law  (Articles  I,  VI,  VIII  and  XI,  ante).     See  also  under  **  Public  Work/' 

P09t, 
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contract  by  its  terms  requires  the  payment  of  money  or  the  performance  of  a 
condition  on  a  public  holiday,  such  payment  may  be  made  or  condition  per- 
formed on  the  next  business  day  succeeding  such  holiday,  with  the  same  force 
and  effect  as  if  made  or  performed  in  accordance  with  the  terms  of  the  con- 
tract. .  [J.«  amended  hy  L.  1897,  oh,  614,  a/nd  L,  1902,  cK  39.] 

stodat  labob. 

Penal  Code   (Laws  of  1881,  Qbasteb,  676). 

S  263.  Sunday  labor.— All  labor  on  Sunday  is  prohibited,  excepting  the 
works  of  necessity  or  charity.  In  works  of  necessity  or  charity  is  included 
whatever  is  needful  during  the  day  for  the  good  order,  health  or  comfort  of 
the  conmiunity.     [Aa  amended  by  L,  1883,  ch,  858.] 

S  264.  Persons  observing  another  day  as  a  Sabbath.— It  is  a  sufficient 
defense  to  a  prosecution  for  work  or  labor  on  the  first  day  of  the  week,  that 
the  defendant  uniformly  keeps  another  day  of  the  week  as  holy  time,  and 
does  not  labor  on  that  day,  and  that  the  labor  complained  of  was  done  in 
such  a  manner  as  not  to  interrupt  or  disturb  other  persons  in  observing  the 
first  day  of  the  week  as  holy  time.     [Aa  amended  by  L,  1885,  oh,  619.] 

S  266.  Trades,  manufactures  and  mechanical  employments. — All  trades, 
manufactures,  agricultural  or  mechanical  employments  upon  the  first  day 
of  the  week  are  prohibited,  except  that  when  the  same  are  works  of  necessity 
they  may  be  performed  on  that  day  in  their  usual  and  orderly  manner,  so  as 
not  to  interfere  with  the  repose  and  religious  liberty  of  the  community. 
[Aa  amended  hy  L.  1883,  oh,  358.] 

I  267.  Public  traffiCd — All  manner  of  public  selling  or  offering  for  sale  of 
any  property  on  Sunday  is  prohibited,  except  that  articles  of  food  may  be 
sold  and  supplied  at  any  time  before  ten  o'clock  in  the  morning;  and  except 
also  that  meals  may  be  sold  to  be  eaten  on  the  premises  where  sold  or  served 
elsewhere  by  caterers;  and  prepared  tobacco,  milk,  ice  and  soda  water  in 
places  other  than  where  spirituous  or  malt  liquors  or  wines  are  kept  or 
offered  for  sale,  and  fruit,  flowers,  confectionery,  newspapers,  drugs,  medicines 
and  surgical  appliances  may  be  sold  in  a  quiet  and  orderly  manner  at  any 
time  of  the  day.  The  provisions  of  this  section,  however,  shall  not  be  con- 
strued to  allow  or  permit  the  public  sale  or  exposing  for  sale  or  delivery  of 
uncooked  flesh  foo^s,  or  meats,  fresh  or  salt,  at  any  hour  or  time  of  the 
day.    [Aa  amended  hy  L,  1883,  oh.  358;  L.  1896,  oh,  648;  L,  1901,  oh,  392.] 

The  amendment  of  1901  prohibiting  the  sale  of  uncooked  meat  at  any  hour  on 
Sunday  is  constitutional :  People  em  rel.  Woodin  y.  Hagan,  86  Misc.  849. 

An  Act  to  Regulate  Barbering  on  Sunday. 
'  Laws  of  1895,  Chapteb  823. 

Section  1.  Any  person  who  carries  on  or  engages  in  the  business  of  shaving, 
hair  cutting  or  other  work  of  a  barber  on  the  first  day  of  the  week,  shall  be 
deemed  guilty  of  a  misdemeanor,  and  upon  conviction  thereof  shall  be  fined 
not  more  than  five  dollars;  and  upon  a  second  conviction  for  a  like  offense 
shall  be  fined  not  less  than  ten  dollars  and  not  more  than  twenty-five  dollars, 
or  be  imprisoned  in  the  county  jail  for  a  period  of  not  less  than  ten  days, 
nor  more  than  twenty-five  days,  or  be  punishable  by  both  such  fine  and 
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such  imprisonment  at  the  discretion  of  the  coUrt  or  magistrate;  provided, 
that  in  the  village  of  Saratoga  Springs,  from  the  fifteenth  day  of  June  to 
the  fifteenth  day  of  September,  inclusive,  and  in  the  city  of  New  York  through- 
out the  year,  barber  shops  or  other  places  where  a  barber  is  engaged  in  shav- 
ing, hair  -cutting  or  other  work  of  a  barber,  may  be  kept  open,  and  the  work 
of  a  barber  may  be  performed  therein  until  one  o'clock  of  the  afternoon  of 
the  first  day  of  the  week.     [As  amended  hy  L.  1907,  ch,  297,  in  force  May  6.] 

§  2.  This  act  shall  take  effect  on  the  first  day  of  June,  eighteen  hundred 
and  ninety-five. 

Statute  held  to  be  constitational :  People  v.  Havnor,  179  N.  Y.  195  (1896). 


DUTIES  Aim  LIABILITIES  OF  EMPLOYERS  ASD  EMPLOYEES. 

[The  liability  of  employers  is  only  in  part  regulated  by  -the  Liability  Acts  of 
1902  and  1906  reprinted  below.  Certain  provisions  of  the  Labor  Law  (ecpeclally 
sees.  18,  20,  81  and  82,  ante)  have  more  strictly  defined  the  duty  of  employers  to 
fomiBh  a  safe  workplace  to  employ-ees.  Failure  to  discharge  such  duty,  whether 
defined  by  statute  or  by  the  rules  of  the  common  law,  renders  the  employer  liablt 
for  negllgoice  in  the  event  of  personal  injury  to  an  employee.  The  employer,  more- 
over, cannot  relieve  himself  of  this  liability  through  an  agreement  with  his 
employees,  which  the  courts  hold  *'  void  as  against  public  policy,  in  that  its  enforce- 
ment would  nullify  the  strict  and  juht  rule  of  the  common  law  imposing  the  duty 
of  care  on  the  part  of  employers  toward  employees,  which  In  the  interest  of  the 
public  should  be  mataitained  and  /nforced." — Johntion  v.  Fargo,  184  N.  Y.  379 
(1906).] 

THE  BXPLOTEBBV  UABXLITT  ACT  OV  1909. 

Laws  or  1902,  Chapteb  600. 

An  Act  to  extend  and  regulate  the  liability  of  employers  to  make  compen- 
sation for  personal  injuries  suffered  by  employees. 

Liability  defined. —  Section  1.  Where,  after  this  act  takes  effect,  personal 
injury  is  caused  to  an  employee  who  is  himself  in  the  exercise  of  due  care 
and  diligence  at  the  time: 

1.  By  reason  of  any  defect  in  the  condition  of  the  ways,  works  or  machinery 
connected  with  or  used  in  the  business  of  the  employer  which  arose  from  or 
had  not  been  discoTered  or  remedied  owing  to  the  negligence  of  the  employer 
or  of  any  person  in  the  service  of  the  employer  and  entrusted  by  him  with  the 
duty  of  seeing  that  the  ways,  works  or  machinery  were  in  proper  condition; 

2.  By  reason  of  the  negligence  of  any  person  in  the  seryioe  of  the  employer 
entrusted  with  and  exercising  superintendence  whose  sole  or  principal  duty 
is  that  of  superintendent,  or  in  the  atwence  of  such  superintendent,  of  any 

.person  acting  as  superintendent  with  the  authority  or  consent  of  such  em- 
ployer; the  employee,  or  in  case  the  injury  results  in  death,  the  executor  or 
administrator  of  a  deceased  employee  who  has  left  him  surviving  a  husband, 
wife  or  next  of  kin,  shall  have  the  same  rig^t  of  compensation  and  remedies 
against  the  employer  as  if  the  employee  had  not  been  an  employee  of  nor  in 
the  service  of  the  employer  nor  engaged  in  his  work.  The  provisions  of  law 
relating  to  actions  for  causing  death  by  negligence,  so  far  as  the  same  are  con- 
aistent  with  this  act,  shall  apply  to  an  action  brought  by  an  executor  or 
administrator  of  a  deceased  employee  suing  under  the  provisions  of  this  act. 

The  effect  of  this  provision  (subd.  2)  is  to  take  from  the  employer  the  defense  of 
co-employment  where  the  injury  results  through  the  negligence  of  one  whose  sole 
or  principal  duty  is  that  of  superintendence:  Bellegarde  v.  Union  Lag  and  Paper 
Co.,  90  App.  DIv.  677 ;  alTd,  March  14,  1905,  181  N.  Y.,  mem. 

The  act  does  not  take  away  rights  existing  under  the  I^lM>r  I^iw  or  at  common 
law:  Qqiaehle  v.  Rosenberg,  40  Misc.  267;  atTd,  178  N.  Y.  117. 

Notice. —  §  2.  No  action  for  recovery  of  compensation  for  injury  or  death 
under  this  act  shall  be  maintained  unless  notice  of  the  time,  place  and  cause 
of  the  injury  is  given  to  the  employer  within  one  hundred  and  twenty  days 
and  the  action  is  commenced  within  one  year  after  the  occurrence  of  the 
accident  causing  the  injury  or  death.  The  notice  required  by  this  section 
shall  be  in  writing  and  signed  by  the  person  injured  or  by  some  one  in 
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his  behalf,  but  if  from  physical  or  mental  incapacity  it  is  impossible  for 
the  person  injured  to  give  notice  within  the  time  provided  in  said  section, 
he  may  give  the  same  within  ten  days  after  such  incapacity  is  removed. 
In  case  of  his  death  without  having  given  such  notice,  his  executor  or 
administrator  may'  give  such  notice  within  sixty  days  after  his  appoint- 
ment, but  no  notice  under  the  provisions  of  this  section  shall  be  deemed 
to  be  invalid  or  insufficient  solely  by  reason  of  any  inaccuracy  in  stating 
the  time,  place  or  cause  of  the  injury  if  it  be  shown  that  there  was  no 
intention  to  mislead  and  that  the  party  entitled  to  notice  was  not  in  fact 
misled  thereby.  The  notice  required  by  this  section  sliall  be  served  on  the 
employer  or  if  there  is  more  than  one  employer,  upon  one  of  such  employers, 
and  may  be  served  by  delivering  the  same  to  or  at  the  residence  or  place 
of  business  of  the  person  on  whom  it  is  to  be  served.  The  notice  may  be 
served  by  post  by  letter  addressed  to  the  person  on  whom  it  is  to  be  served, 
at  his  last  known  place  of  residence  or  place  of  business  and  if  served  by 
post  shall  be  deemed  to  have  been  served  at  the  time  when  the  letter  con- 
taining the  same  would  be  delivered  in  the  ordinary  course  of  the  post.  When 
the  employer  is  a  corporation,  notice  shall  be  served  by  delivering  the  same 
or  by  sending  it  by  post  addressed  to  the  office  or  principal  place  of  business 
of  such  corporation. 

Assumption  of  risk;  continuing  in  service. —  §  3.  An  employee  by  entering 
upon  or  continuing  in  the  service  of  the  employer  shall  be  presumed  to  have 
assented  to  the  necessary  risks  of  the  occupation  or  employment  and  no 
others.  The  necessary  risks  of  the  occupation  or  employment  shall,  in  all 
cases  arising  aftej  this  act  takes  effect  be  considered  as  including  those  risked 
and  those  only,  inherent  in  the  nature  of  the  business  which  remain  after  the 
employer  has  exercised  due  care  in  providing  for  the  safety  of  his  employees, 
and  has  complied  with  the  laws  affecting  or  regulating  such  business  or 
occupation  for  the  greater  safety  of  such  employee.  In  an  action  maintained 
for  the  recovery  of  damages  for  personal  injuries  to  an  employee  received 
after  this  act  takes  effect,  owing  to  any  cause  for  which  the  employer  would 
otherwise  be  liable,  the  fact  that  the  employee  continued  in  the  service  of 
the  employer  in  the  same  place  and  course  of  employment  after  the  discovery 
by  such  employee,  or  after  he  had  been  informed  of,  the  danger  of  personal 
injury  therefrom,  'shall  not,  as  a  matter  of  law,  be  considered  as  an  assent 
by  such  employee  to  the  existence  or  continuance  of  such  risks  of  personal 
injury  therefrom,  or  as  negligence  contributing  to  such  injury.  The  question 
whether  the  employee  understood  and  assumed  the  risk  of  such  injury,  or 
was  guilty  of  contributory  negligence,  by  his  continuance  in  the  same  place 
and  course  of  employment  with  knowledge  of  the  risk  of  injury  shall  be  one 
of  fact,  subject  to  the  usual  powers  of  the  court  in  a  proper  case  to  set  aside 
a  verdict  rendered  contrary  to  the  evidence.  An  employee,  or  his  legal  repre- 
sentative, shall  not  be  entitled  under  this  act  to  any  right  of  compensation  or 
remedy  against  the  employer  in  any  case  where  such  employee  knew  of  the 
defect  or  negligence  which  caused  the  injury  and  failed,  within  a  reasonable 
time,  to  give,  or  cause  to  be  given,  information  thereof  to  the  employer,  or 
to  some  person  superior  to  himself  in  the  service  of  the  employer  who  had 
intrusted  to  him  some  general  superintendence,  unless  it  shall  appear  on 
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the  trial  that  such  defect  or  negligence  wa8  known  to  such  employer,  or 

superior  person,  prior  to  such  injuries  to  the  employee. 

Section  applies  only  to  actions  brought  under  this  statute:  O'Neill  y.  Karr,  110 
App.  Div.  571  (1006). 

Contribution  to  insurance  fund. —  |  4.  An  employer  -who  shall  have  con- 
tributed to  an  insurance  fund  created  and  maintained  for  the  mutual  purpose 
of  indemnifying  an  employee  for  personal  injuries,  for  which  compensation 
may  be  recovered  under  this  act,  or  to  any  relief  society  or  benefit  fund 
created  under  the  laws  of  this  state,  may  prove  in  mitigation  of  damages 
recoverable  by  an  employee  under  this  act  such  proportion  of  the  pecuniary 
benefit  which  has  been  received  by  such  employee  from  such  fimd  or  society 
on  account  of  such  contribution  of  employer,  as  the  contribution  of  such 
employer  to  such  fund  or  society  bears  to  the  whole  contribution  thereto. 

Under  the  common  law  an  agreement  relieving  the  employer .  from  liability  ia 
void :  Johnston  v.  Fargo,  as  President  of  the  American  Express  Company,  184  N.  Y. 
879  (1906),  affirming  98  App.  Div.  436. 

Existing  rights  of  action. —  §  6.  Every  existing  right  of  action  for  negli-' 
gence  or  to  recover  damages  for  injuries  resulting  in  death  is  continued  and 
nothing  in  this  act  contained  shall  be  construed  as  lixniting  any  such  right  of 
action,  nor  shall  the  failure  to  give  the  notice  provided  for  in  section  two  of 
this  act  be  a  bar  to  the  maintenauQe  of  a  suit  upon  any  such  existing  right 
of  action. 

When  in  effect. —  §  6.  This  act  shall  take  effect  July  first,  nineteen  hundred 
and  two. 

Became  a  law  April  15,  1002,  with  the  approval  of  the  Qovernor. 

UABIUTT  or  BAILWAT  OOXFAHIEB. 
Laws  of  1006,  Chapteb  657. 

An  Act  to  amend  the  railroad  law  in  relation  to  liability  for  injuries  to 

employees. 

Section  1.  Chapter  five  hundred  and  sixty-five  of  the  laws  of  eighteen 
hundred  and  ninety,  entitled  "An  act  in  relation  to  railroads,  constituting 
chapter  thirty-nine  of  the  general  laws,  and  known  as  the  railroad  law,"  is 
hereby  amended  by  adding  thereto  a  new  section,  to  be  known  as  section 
forty-two-a,  as  follows: 

S  42-a.  In  all  actions  against  a  railroad  corporation,  foreign  or  domestic, 
doing  business  in  this  state,  or  against  a  receiver  thereof,  for  personal  injury 
to,  or  death  resulting  from  personal  injury  of  any  person,  while  in  the  em- 
ployment of  such  corporation,  or  receiver,  arising  from  the  negligence  of 
snch  corporation  or  receiver  or  of  any  of  its  or  his  officers  or  employees,  every 
employee,  or  his  legal  representatives,  shall  have  the  same  rights  and  reme- 
dies for  an  injury,  or  for  death,  suffered  by  him,  from  the  act  or  omission  of 
finch  corporation  or  receiver  or  of  its  or  his  officers  or  employees,  as  are  now 
allowed  by  law,  and,  in  addition  to  the  liability  now  existing  by  law,  it  shall 
be  held  in  such  actions  that  persons  engaged  in  the  service  of  any  railroad 
corporation,  foreign  or  domestic,  doing  business  in  this  state,  or  in  the 
service  of  a  receiver  thereof,  who  are  entrusted  by  such  corporation  or  re- 
ceiver, with  the  authority  of  superintendence,  control  or  command  of  other 
perfions  in  the  employment  of  such  corporation  or  receiver,   or  with  the 
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authority  to  direct  or  control  any  other  employee  in  the  performance  of  the 
duty  of  such  employee,  or  who  have,  as  a  part  of  their  duty,  for  the  time 
heing,  physical  control  or  direction  of  the  movement  of  a  signal,  switch,  loco- 
motive engine,  car,  train  or  telegraph  office,  are  vice- principals  of  such  cor- 
poration or  receiver,  and  are  not  fellow-servants  of  such  injured  or  deceased 
employee.  If  an  employee,  engaged  in  the  service  of  any  such  railroad  corpo- 
ration, or  of  a  receiver  thereof,  shall  receive  any  injury  by  reason  of  any 
defect  in  the  condition  of  the  ways,  works,  machinery,  plant,  tools  or  imple- 
ments, or  of  any  car,  train,  locomotive  or  attachment  thereto  belonging, 
owned  or  operated,  or  being  run  and  operated  by  such  corporation  or  receiver, 
when  such  defect  could  have  been  discovered  by  such  corporation  or  receiver, 
by  reasonable  and  proper  care,  tests  or  inspection,  such  corporation  or  re- 
ceiver, shall  be  deemed  to  have  had  knowledge  of  such  defect  before  and  at 
the  time  such  injury  is  sustained;  and  when  the  fact  of  such  defect  shall  be 
proved  upon  the  trial  of  any  action  in  the  courts  of  this  state,  brought  by 
such  employee  or  his  legal  representatives,  against  any  such  railroad  corpora- 
tion or  receiver,  on  account  of  such  injuries  so  reoeived,  the  same  shall  be 
prima  facie,  evidence  of  negligence  on  the  part  of  such  corporation  or  receiver. 
This  section  shall  not  affect  actions  or  causes  of  action  now  existing;  and  no 
contract,  receipt,  rule  or  regulation,  between  an  employee  and  a  railroad  cor- 
poration or  receiver,  shall  exempt  or  limit  the  liability  of  such  corporation 
or  receiver  from  the  provisions  of  this  section. 
i  2.  This  act  shall  take  effect  immediately. 

Approved  May  29,  1906. 

DAMAGES  FOB  UtJmiEB  OAUBUtQ  DEATH. 

Article  I  of  the  Oonstitdtion. 

Section  18.  The  right  of  action  now  existing  to  recover  damages  for  injuries 
resulting  in  death  shall  never  be  abrogated;  and  the  amount  recoverable  shall 
not  be  subject  to  any  statutory  limitation. 

Code  of  Civil  Pbocsedube. 

{  1902.  The  executor  or  administrator  of  a  decedent,  who  hf\s  left,  him  or 
her  surviving,  a  husband,  wife,  or  next  of  kin,  may  maintain  an  action  to  re- 
cover damages  for  a  wrongful  act,  neglect,  or  default,  by  which  the  decedent's 
death  was  caused,  against  a  natural  person  who,  or  a  corporation  which,  would 
have  been  liable  to  an  action  in  favor  of  the  decedent,  by  reason  thereof,  if 
death  had  not  ensued.  Such  an  action  must  be  commenced  within  two  years 
after  the  decedent's  death. 

CBIXIKAL  LIABZLITT  FOB  HEOLZOEVOE. 

Penal  Code  (Laws  of  1881,  Chapter  676). 

f  195.  Negligent  use  of  machinery,  et  cetera. —  A  person  who,  by  any  act 
of  negligence  or  misconduct  in  a  business  or  employment  in  whi6h  he  is  en- 
gaged, or  in  the  use  or  management  of  any  machinery,  animals,  or  property 
of  any  kind,  intrusted  to  his  care,  or  under  his  control,  or  by  any  unlawful, 
negligent  or  reckless  act,  not  specified  by  or  coming  within  the  foregoing  pro- 
visions of  this  chapter,  or  the  provisions  of  some  otlier  statute,  occasions  the 
death  of  a  human  being,  is  guilty  of  manslaughter  in  the  second  degree. 
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§  199.  Liability  of  persons  in  charge  of  steam  engines. —  An  engineer  or 
other  person,  having  charge  of  a  steam  boiler,  steam  engine,  or  other  apj)a- 

ratus  for  generating  or  applying  steam,  employed  in  a  boat  or  railway,  or  in 
a  manufactory,  or  in  any  mechanical  works,  who  willfully,  or  from  ignorance 
or  gross  neglect,  creates  or  allows  to  be  created,  such  an  undue  quantity  of 
steam  as  to  burst  the  boiler,  engine,  or  apparatus,  or  to  cause  any  other 
accident,  whereby  the  death  of  a  human  being  is  produced,  is  guilty  of  man- 
slaughter in  the  second  degree. 
See  al9o  $eo.  198. 

S  362.  MiamanaKement  of  steam  boilers. —  An  engineer  or  other  person  hav- 
ing charge  of  a  steam  boiler,  steam  engine,  or  other  apparatus  for  generating 
or  employing  steam,  employed  in  a  railway,  manufactory,  or  other  mechanical 
works,  who  willfully  or  from  ignorance  or  gross  neglect,  creates  or  allows  to 
be  created  such  an  undue  quantity  of  steam  as  to  burst  the  boiler,  engine  or 
apparatus,  or  cause  any  other  accident  whereby  human  life  is  endangered,  is 
guilty  of  a  misdemeanor. 

See  aUo  eeoiion*  360  and  861. 

[ 
EXPLOTZEB  NOT  TO  DISPOSE  OF  MATEBIAL  FUBITISHED. 

Laws  of  1881«  Chapteb  419. 

An  Act  to  prohibit  the  pawning  or  fraudulent  conversion  of  material  in  the 

hands  of  operatives  for  manufacture. 

Section  1.  Unlawful  to  sell,  etc..  property  furnished  to  be  manufactured; 
punishment. —  Any  person  who  shall  wilfully  pawn,  pledge,  sell  or  convert 
to  his  or  her  own  use  any  material  furnished  to  him  or  her  for  the  purpose 
of  being  manufactured,  if  the  same  be  of  the  value  of  more  than  twenty-five 
dollars,  shall,  upon  conviction  thereof,  be  adjudged  guilty  of  grand  larceny, 
and  imprisoned  in  a  state  prison  for  a  term  not  exceeding  five  years,  but  if 
the  same  be  of  the  value  of  twenty-five  dollars  or  under,  he  or  she  shall, 
upon  conviction,  be  adjudged  guilty  of  petit  larceny,  and  be  punished  by 
imprisonment  in  a  cotinty  jail  not  exceeding  six  months,  or  by  fine  not  ex- 
ceeding one  hundred  dollars,  or  by  both  such  fine  and  imprisonment. 

§  2.  Act  not  to  discharge  mechanic's  lien. —  Nothing  in  this  act  contained 
shall  be  deemed  or  held  to  discharge  any  mechanic's  lien,  or  right  of  lien  in 
favor  of  any  employee  as  now  recognized  by  law. 

00&&UPT  nriXTTEVCINO  OF  AOEITTB.  EXPLOTEEB  OK  BEBVAKTB. 

Penal  Code  (Laws  of  1881,  Chapter  676.) 

S  384-r.  Whoever  gives,  offers  or  promises  to  an  agent,  employee  or  servant, 
any  gift  or  gratuity  whatever,  without  the  knowledge  and  consent  of  the 
principal,  employer  or  master  of  such  agent,  employee  or  servant,  with  intent: 
to  influence  his  action  in  relation  to  his  principal's,  employer's  or  master's 
business;  or  an  agent,  employee  or  servant  who  without  the  knowledge  and 
consent  of  his  principal,  employer  or  master,  requests  or  accepts  a  gift  or 
gratuity  or  a  promise  to  make  a  gift  or  to  do  an  act  beneficial  to  himself, 
under  an  agreement  or  with  an  understanding  that  he  shall  act  in  any 
particular  manner  to  his  principal's,  employer's  or  master's  business;  or  an 
agent,  employee  or  servant,  who,  being  authorized  to  procure  materials,  sup- 
plies or  other  articles  either  by  purchase  or  contract  for  his  principal,  em- 
ployer or  master,  or  to  employ  service  or  labor  for  his  principal,  employer  or 
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master,  receives  directly  or  indirectly,  for  himself  or  for  another,  a  com- 
mission, discount  or  bonus  from  the  person  who  makes  such  sale  or  contract, 
or  furnishes  such  materials,  supplies  or  other  articles,  or  from  a  person  who 
renders  such  service  or  labor;  and  any  person  who  gives  or  offers  such  an 
agent,  employee  or  servant  such  commission,  discount  or  bonus  shall  be 
guilty  of  a  misdemeanor  and  shall  be  punished  by  a  fine  of  not  less  than  ten 
dollars  nor  more  than  five  hundred  dollars,  or  by  such  fine  and  by  imprison- 
ment for  not  more  than  one  year.  [Added  hy  L.  1905,  ch.  136,  in  force  Sept. 
1,  1905.] 
Cf  section  447-f,  "  Bribery  of  labor  representatives."  p.  246,  post. 


POLITICAL  AITD  LEGAL  RIGHTS  AND  PRIVILEGES  OF  WORK- 

IN6MEN. 
ALLownre  this  fob  exfloyeeb  to  yotz  without  lobs  or  pat. 

Laws  of  1896,  Chafteb  909,  Being  the  £ij:gtion  Law  and  Ck)NBTrTUTiNG 

Chapieb  VI  of  the  General  Lawb. 

Section  109.  Any  person  entitled  to  vote  at  a  general  election  held  within 
t)pB  state,  shall  [,]  on  the  day  of  such  election,  he  entitled  to  absent  himself 
from  any  service  or  employment  in  which  he  is  th^n  engaged  or  employed, 
for  a  period  of  two  hours,  while  the  polls  of  such  election  are  open.  If  such 
elector  shall  notify  his  employer,  before  the  day  of  such  election,  of  such 
intended  absence,  and  if  thereupon  two  successive  hours  for  such  absence  shall 
be  designated  by  the  employer,  and  such  absence  shall  be  during  such  desig- 
nated hours,  or  if  the  employer [,]  upon  the  day  of  such  notice,  makes  no 
designation,  and  such  absence  shall  be  during  any  two  consecutive  hours  while 
such  polls  are  open,  no  deduction  shall  be  made  from  the  usual  salary  or 
wages  of  such  elector,  and  no  other  penalty  shall  be  imposed  upon  him  by 
his  employer  by  reason  of  such  absence.  This  section  shall  be  deemed  to 
include  all  employees  of  municipalities. 

Penal  Code  (Lawb  of  1881,  Chapter  676). 

i  41f.  Refusal  to  permit  employees  to  attend  election. —  A  person  or  corpo- 
ration who  refuses  to  an  employee  entitled  to  vote  at  an  election  or  town  meet- 
ing, the  privilege  of  attending  thereat,  as  provided  by  the  election  law,  or 
subjects  such  employee  to  a  penalty  or  reduction  of  wages  because  of  the 
exercise  of  such  privilege,  is  guilty  of  a  misdemeanor.  [Amended  by  L.  1892, 
ch.  693.] 

TO  PBEVEVT  EXPLOYEBB  FKOK  OOEBOIHQ  EXPLOTEEB  IH  THEZK  EXEBCIBE 

OF  TE£  BXrFFBAOE. 

Penal  Code  (Laws  of  1881,  Chapter  676). 

I  41-8.  Any  person  or  corporation  who  directly  or  indirectly:  •  •  • 
3.  Being  an  employer [,]  pays  his  employee  the  salary  or  wages  due  in  "  pay 
envelopes  "  upon  which  there  is  written  or  printed  any  political  motto,  device 
or  argument  containing  threats,  express  or  implied,  intended  or  calculated  to 
influence  the  political  opinions  or  actions  of  such  employees,  or  within 
ninety  days  of  a  general  election  puts  or  otherwise  exhibits  in  the  establish- 
ment or  place  where  his  employees  are  engaged  in  labor,  any  handbill  or 
placard  containing  any  threat,  notice  or  information  that  if  any  particular 
ticket  or  candidate  is  elected  or  defeated,  work  in  his  place  or  establishment 
will  cease,  in  whole  or  in  part,  his  establishment  be  closed  up,  or  the  wages 
of  his  employees  reduced,  or  other  threats,  express  or  implied,  intended  or 
calculated  to  influence  the  political  opinions  or  actions  of  his  employees,  is 
guilty  of  a  misdemeanor,  and  if  a  corporation  shall  in  addition  forfeit  its 
charter.  [L.  1892,  ch.  693,  as  amended  by  L,  1894,  ch.  714,  and  L.  1901, 
ch.  371.] 
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exemption  of  xeohakiofl'  t00l8.  wa0e8,  etc.,  frox  attaghxevt. 
Code  of  Civu.  Pbocedure  (Chapter  13,  Title  2,  Abtigle  I). 

§  1390.  The  following  personal  property,  when  owned  by  a  householder  is 
exempt  from  levy  and  sale  by  virtue  of  an  execution,  and  each  movable  article 
thereof  continues  to  be  so  exempt,  while  the  family,  or  any  of  them,  are 
removing  from  one  residence  to  another: 

1.  All  spinning  wheels,  weaving  looms,  and  stoves,  put  up  or  kept  for  use 
in  a  dwelling  house;  and  one  sewing  machine  with  its  appurtenances. 

2.  The  family  bible,  family  pictures  and  school  books,  used  by  or  in  the 
family;  and  other  books,  not  exceeding  in  value  fifty  dollars,  kept  and  used 
as  part  of  the  family  library. 

3.  A  seat  or  pew,  occupied  by  the  judgment  debtor  or  the  family,  in  a 
place  of  public  worship. 

4.  Ten  sheep,  with  their  fleeces,  and  the  yarn  or  cloth  manufactured  there- 
from; one  COW;  two  swine;  the  necessary  food  for  those  animals;  all  neces- 
sary meat,  fish,  flour,  groceries,  and  vegetables,  actually  provided  for  family 
use,  and  necessary  fuel,  oil  and  candles,  for  the  use  of  the  family  for  sixty 
days. 

5.  All  wearing  apparel,  beds,  bedsteads  and  bedding,  necessary  for  the 
judgment  debtor  and  the  family;  all  necessary  cooking  utensils;  one  table; 
six  chairs;  six  knives;  six  forks;  six  spoons;  six  plates;  six  tea  cups;  six 
saucers;  one  sugar  dish;  one  milk  pot;  one  tea  pot;  one  crane  and  its 
appendages;  one  pair  of  andirons;  one  coal  scuttle;  one  shovel;  one  pair  of 
tongs;  one  lamp  and  one  candlestick. 

6.  The  tools  and  implements  of  a  mechanic,  necessary  to  the  carrying 
on  of  his  trade,  not  exceeding  in  value  twenty-five  dollars.  [As  amended  hy 
L.  1891,  c^.  112.] 

Authorizing  the  gamisheeing  of  wages  to  satisfy  debts  for  necessaries.-— 
§  1391.  In  addition  to  the  exemptions,  allowed  by  the  last  section,  necessary 
household  furniture,  working  tools  and  team,  professional  instruments,  fur- 
niture and  library,  not  exceeding  in  value  two  hundred  and  fifty  dollars, 
together  with  the  necessary  food  for  the  team,  for  ninety  days,  are  exempt 
from  levy  and  sale  by  virtue  of  an  execution,  when  owned  by  a  person,  being 
a  householder,  or  having  a  family  for  which  he  provides,  except  where  the 
execution  is  issued  upon  a  judgment,  recovered  wholly  upon  one  or  more 
demands,  either  for  work  performed  in  the  family  as  a  domestic  or  for  the 
purchase  money,  of  one  or  more  articles,  exempt  as  prescribed  in  this  or  the 
last  section.  Where  a  judgment  has  been  recovered  wholly,  for  necessaries 
sold,  or  work  performed  in  a  family  as  a  domestic,  or  for  services  rendered 
for  salary  owing  to  an  employee  of  the  judgment  debtor,  and  where  an 
execution  issued  upon  said  judgment  has  been  returned  wholly  or  partly  un- 
satisfied, and  where  any  wages,  debts,  earnings,  salary,  income  from  trust 
funds  or  profits  are  due  and  owing  to  the  judgment  debtor  or  shall  there- 
after become  due  and  owing  to  him,  to  an  amount  exceeding  twelve  dollars 
per  week,  and  where  no  execution  issued  as  hereafter  provided  for  in  this 
section  is  unsatisfied  and  outstanding  against  said  judgment  debtor,  the 
judgment  creditor  may  apply  to  the  court  in  which  said  judgment  w^as  re- 
covered or  the  court  having  jurisdiction  of  the  same  without  notice  to  the 
judgment  debtor  and  upon  satisfactory  proof  of  such  facts  by  afiidavits  or 
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otherwise,  the  court,  if  a  court  not  of  record,  a  judge  or  justice  thereof,  must 
issue,  or  if  a  court  of  record,  a  judge  or  justice,  must  grant  an  order  direct- 
ing that  an  execution  issue  against  tlie  wages,  debt,  earnings,  salary,  income 
from  trust  funds  or  profits  of  said  judgment  debtor,  and  on  presentation  of 
such  execution  by  the  officer  to  whom  delivered  for  collection  to  the  person 
or   persons   from   whom   such   wages,   debts,   earnings,   salary,    income   from 
trust  funds  or  profits  are  due  and  owing,  or  may~  thereafter  become  due  and 
owing  to  the  judgment  debtor,  said  execution  shall  become  a  lien  and  a  con- 
tinuing levy  upon  the  wages,  earnings,  debts,  salary,  income  from  trust  funds 
or  profits  due  or  to  become  due  to  said  judgment  debtor  to  the  amount  speci- 
fied therein  which  shall  not  exceed  ten  per  centum  thereof,  and  said  levy 
shall  be  a  continuing  levy  until  said  execution  and  the  expenses  thereof  are 
fully  satisfied  and  paid  or  until  modified  as  hereinafter  provided.     It  shall 
be  the  duty  of  any  person  or  corporation,  municipal  or  otherwise,  to  whom 
said  execution  shall  be  presented,  and  who  shall  at  such  time  be  indebted  to 
the  judgment  debtor  named  in  such  execution,  or  who  shall  become  indebted 
to  such  judgment  debtor  in  the  future,  and  while  said  execution  shall  remain 
a  lien  upon  said  indebtedness  to  pay  over  to  the  officer  presenting  the  same, 
such  amount  of  such  indebtedness   as  such   execution  shall  prescribe  until 
said  exectuion  shall  be  w^holly  satisfied  and  such  payment  shall  be  a  bar  to 
any  action  therefor  by  any  such  judgment  debtor.    If  such  person  or  corpora- 
tion, municipal  or  otherwise,  to  whom  said  execution  shall  be  presented  shall 
fail,  or  refuse  to  pay  over  to  said  officer  presenting  said  execution,  the  per- 
centage of  said  indebtedness,  he  shall  be  liable  t6  an  action  therefor  by  the 
judgment  creditor  named  in  such  execution,  and  the  amount  so  received  by 
such  judgment  creditor  shall  be  applied  towards  the  payment  of  said  execu- 
tion.    Either  party  may  apply  at  any  time  to  the  court  from  which  such 
execution  shall  issue,  or  to  any  judge  or  justice  issuing  the  same,  or  to  the 
*;ounty  judge  of  the  county,  and  in  any  county  where  there  is  no  county 
judge,  to  any  justice  of  the  city  court  upon  such  notice  to  the  other  party 
as  such  court,  judge,  or  justice  shall  direct  for  a  modification  as*  said  execu- 
tion, and  upon  such  hearing  the  said  court,  judge  or  justice  may  make  such 
modification  of  the  said  execution  as  shall  be  deemed  just,  and  such  execution 
as  so  modified  shall  continue  in  full  force  and  effect  until  fully  paid  and 
,  satisfied,  or  until  -further  modified  as  herein  provided'.     [As  amended  hy  L, 
1879,  ch.  542,  L.  1901,  ch,  116,  L.  1903,  ch.  461,  and  L,  1905,  ch,  175,  in  effect 
ApHl  11,  1905.] 

See  also  sec.  1879»  which  exempts  from  execution  on  Judgment  creditor's  action 
"  the  earnings  of  the  judgment  debtor  for  his  personal  services,  rendered  within 
sixty  days  next  before  the  commencement  of  the  action,  where  It  is  made  to  appear, 
by  his  oath,  or  otherwise  that  those  earnings  are  necessary  for  the  use  of  a  family, 
wholly  or  partly  supported  by  his  labor." 

EXEXPTIHa   TEACHEK8'    PEVSIOKB    FROX    ATTACHMENT. 

Revised  Chabteb  of  New  York  City   (Laws  of  1901,  Chapteb  466). 

f  1092-a.  The  moneys,  securities  and  effects  of  the  public  school  teachers' 
retirement  fund,  and  all  pensions  or  annuities  granted  and  payable  from  said 
fund  shall  be  and  are  exempt  from  levy  and  sale  by  virtue  of  an  execution 
and  from  all  process  and  proceedings  to  enjoin  and  recover  the  same  by  or  on 
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behalf  of  any  creditor  or  person  having  or  asserting  any  claims  against,  or 
debt  or  liability  of,  any  pensioner  or  annuitant  of  said  fund.     [Added  hy  L. 
•1905,  ch,  107.] 

TAKIVO  SEOITKZTT  FOR   USUBIOITB  LOANS. 

Penal  Code  (Laws  op  1881,  Chapter  676). 

§  378.  A  person  who  takes  security,  upon  any  household  furniture,  sewing 
machines,  plate  or  silverware  in  actual  use,  tools  or  implements  of  trade, 
wearing  apparel  or  jewelry,  for  a  loan  or  forbearance  of  money,  or  for  the 
use  or  sale  of  his  personal  credit,  conditioned  upon  the  payment  of  a  greater 
rate  than  six  per  centum  per  annum  or,  who  as  security  for  such  loan,  use 
or  sale  of  personal  credit  as  aforesaid,  makes  a  pretended  purchas.:  of  such 
property  from  any  person,  upon  the  like  condition,  and  permits  the  pledger  to 
retain  the  possession  thereof  is  guilty  of  a  misdemeanor.  [Amended  hy  L. 
1895,  ch,  72,  L,  1904,  cK  661,  in  effect  May  9,  1904.] 

ABSIOmCEKT  OF  WAGES. 
Laws  of  1904,  Chapteb  77. 

An  Act  to  require  lenders  of  money  on  salaries  of  employees  to  file  with  em- 
ployers a  copy  of  agreement  or  assignment  under  which  claim  is  made. 

Section  1.  Any  person  or  persons,  firm,  corporation  or  company,  who  shall 
after  the  passage  of  this  act  make  to  any  rtmployco  au  advance  of  nmnoy,  or 
loan,  on  account  of  salary  or  wages  due  or  to  be  earned  in  the  future  by  .such 
individual  upon  an  assignment  or  note  covering  such  loans  or  advances,  shall 
not  acquire  any  right  to  collect  or  attach  the  same  while  in  the  possession 
or  control  of  the  employer,  unless  within  a  period  of  three  days  after  the 
execution  of  such  assignment  or  notes  and  the  making  of  sucli  loan  or  loans, 
the  party  making  such  loan  and  taking  such  assignment  shall  have  filed  with 
the  employer  or  employers  of  the  individual  so  assigning  hia  present  or  pros- 
pective salary  or  wages,  a  duly-  authenticated  copy  of  such  agreement  or 
assignment  or  notes  under  which  the  claim  is  made. 

§  2.  No  action  shall  be  maintained  in  any  of  the  courts  of  this  state, 
brought  by  the  holder  of  any  such  contract,  assignment  or  notes,  given  by 
an  employee  for  moneys  loaned  on  account  of  salary  or  wages,  in  which  it  is 
sought  to  charge  in  any  manner  the  employer  or  employers,  unless  it  shall 
appear  to  the  satisfaction  of  the  court  that  a  copy  of  such  agreement,  assign- 
ment or  notes,  together  with  a  notice  of  lien,  was  duly  filed  with  the  employer 
or  employers  of  the  person  making  such  agreement,  assignment  or  notes,  by 
the  person  or  persons,  corporation  or  company  making  said  loan  within  three 
days  after  the  said  loan  was  made  and  tlie  said  agreement,  assignment  or 
notes  were  given. 

§  3.  This  act  shall  take  effect  immediately. 

See   also   sec.    12   of  the   Labor   Law,   119,   ante. 

OBDINABT  EXEMPTIONS  NOT  VALID  AOAINST  WAGE  DEBTS. 

Laws  of  1902,  Chapteb  580. 

An  Act  in  relation  to  the  municipal  court  of  New  York  city,  its  officers  and 

marshals. 

^  §  274.  Judgment  in  favor  of  wage  earners. —  In  an  action,  brought  in  the 
municipal  court,  by  a  journeyman,  laborer,  or  other  employee  whose  employ- 
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ment  answered  to  the  general  description  of  wage  earner,  for  services  rendered 
or  wages  earned  in  such  capacity,  if  the  plaintiff  recovers  a  judgment  for 
a  sum  not  exceeding  fifty  dollars,  exclusive  of  costs,  and  the  action  shall  have 
been  brought  within  two  months  after  the  cause  of  action  accrued,  no  property 
of  the  defendant  is  exempt  from  levy  and  sale  by  virtue  of  an  execution 
against  property,  issued  thereupon;  and,  if  such  an  execution  is  returned 
wholly  or  partly  unsatisfied,  the  clerk  must,  upon  the  application  of  the 
plaintifT,  issue  an  execution  against  the  person  of  the  defendant  for  the  siim 
remaining  uncollected,  if  the  indorsement  required  by  this  act  to  the  effect 
that  defendant  was  liable  to  arrest  was  complied  with.  A  defendant  arrested^ 
by  virtue  of  an  execution  so  issued  against  his  person,  must  be  actually 
confined  in  the  jail,  and  is  not  entitled  to  the  liberties  thereof;  but  he  must 
be  discharged  after  having  been  so  confined  for  fifteen  days.  After  his  dis- 
charge another  execution  against  his  person  cannot  be  issued  upon  the  judg- 
ment, but  the  judgment  creditor  may  enforce  the  judgment  against  property 
as  if  the  execution,  from  which  the  judgment  debtor  is  discharged,  has  been 
returned,  without  his  being  taken.  [As  amended  by  L.  1907,  ch,  425,  in  force 
September  1.] 

Derived  from  section  1405  of  the  New  York  Consolidation  Act,  which  however 
applied  only  to  female  wage  earners. 

XAXnrO  EMPLOYEES  FBEFE&EED  CEEDIT0B8. 

Laws  of  1877,  Chapter  466,.  Being  the  General  Assignment  Act. 

Pieference  of  wages  and  salaries. —  §  29.  In  all  distribution  of  assets  under 
all  assignments  made  in  pursuance  of  this  act,  the  wages  or  salaries  actually 
owing  to  the  employees  of  the  assignor  ^or  assignors  at  the  time  of  the 
execution  of  the  assignment  for  services  rendered  within  one  year  prior  to 
the  execution  of  such  assignment,  shall  be  preferred  before  any  other  debt; 
and  should  the  assets  of  the  assignor  or  assignors  not  be  sufficient  to  pay  in 
full  all  the  claims  preferred,  pursuant  to  this  section  they  shall  be  applied 
to  the  payment  of  the  same  pro  rata  to  the  amount  of  each  such  claim.  [As 
amended  by  L.  1884,  ch.  328,  L.  1886,  ch.  283,  L,  1897,  ch.  266  and  ck.  624.] 

Cf.  sec.  8  of  the  LAbor  Low,  **  I'ayment  of  wages  by  receivers,"  ante;  and  the 
Lien  Iaw    (L.  1897.  ch.  418). 

The  statute  is  constitutional :  104   N.  Y.  606. 

LIABILITY  OF  8T0CKH0LDEB8  FOE  WAGE  DEBTS. 

Laws  of  1892,  Chapter  688,  Being  the  Stock  Corporations  Law  and  Con- 
stituting Chapter  XXXVI  of  the  General  Laws. 

§  54.  Every  holder  of  capital  stock  not  fully  paid,  in  any  stock  corporation, 
shall  be  personally  liable  to  its  creditors,  to  an  amount  equal  to  the  amount 
unpaid  on  the  stock  held  by  him  for  debts  of  the  corporation  contracted  while 
such  stock  was  held  by  him.  As  to  existing  corporations  the  liability  im- 
posed by  this  section  shall  be  in  lieu  of  the  liability  imposed  upon  stock- 
holders of  any  existing  corporation,  under  any  general  or  special  law,  (ex- 
cepting laws  relating  to  moneyed  corporations,  and  corporations  and  associa- 
tions for  banking  purposes,)  on  account  of  any  indebtedness  hereafter  con- 
tracted or  any  stock  hereafter  issued ;  but  nothing  in  thi«4  section  contained 
shall  create  or  increase  any  liability  of  stockholders  of  any  existing  corpora- 
tion under   any   general   or   special   law.     The   stockholders  of  every  stock 


1.196         New  Toek  State  Depabtment  of  Labob. 

corporation  shall  jointly  and  severally  be  personally  liable  for  all  debts  due 
and  owing  to  any  of  its  laborers,  servants  or  employees  other  than  con- 
tractors, for  services  performed  by  them  for  such  corporation.  Before  such 
laborer,  servant  or  employee  shall  charge  such  stockholder  for  such  services, 
he  shall  give  him  notice  in  writing,  within  thirty  days  after  the  termination 
of  such  services  that  he  intends  to  hold  him  liable,  and  shall  commence  an 
action  therefor  within  thirty  days  after  the  return  of  an  execution  unsatisfied 
against  the  corporation  upon  a  judgment  recovered  against  it  for  services. 
No  person  holding  stock  in  any  corporation  as  collateral  security,  or  as 
executor,  administrator,  guardian  or  trustee,  unless  he  shall  have  voluntarily 
invested  the  trust  funds  in  such  stock,  shall  be  personally  subject  to  liability 
as  a  stockholder;  but  the  jperson  pledging  such  stock  shall  be  considered  the 
holder  thereof,  and  shall  be  liable  as  stockholder,  and  the  estates  and  funds 
in  the  hands  of  such  executor,  administrator,  guardian  or  trustee  shall  be 
liable  in  the  like  manner  and  to  the  same  exteni>  as  the  testator  or  intestate, 
or  the  ward  or  person  interested  in  such  trust  fund  would  have  been,  if  he 
had  been  living  and  competent  to  act  and  held  the  same  stock  in  his  own 
name,  unless  it  appears  that  such  executor,  administrator,  guardian  or  trustee 
voluntarily  invested  the  trust  funds  in  such  stocks,  in  which  case  he  shall  be 
personally  liable  as  a  stockholder.     [As  amended  hy  L.  1901,  ch.  354.] 

See  also  sec.  55,  Limitation  of  stockholder's  liability. 


LIABILITY  OF  BAILBOAB   OOBPOBATIOKS  TO  EMPLOYEES  OF  C0NTBACT0B8 

FOB  WAGE  DEBTS. 

Laws  of  1890,  Chapter  5G5,  Being  the  Railroad  Law  and  Constitutino 

Chapter  XXXIX  of  the  General  Laws. 

§  30.  An  action  may  be  mitintained  against  any  railroad  corporation  by  any 
laborer  for  the  amount  due  him  from  any  contractor  for  the  construction  of 
any  part  of  its  road,  for  ninety  or  any  legs  number  of  days'  labor  performed 
by  him  in  constructing  such  road,  if  within  twenty  days  thereafter  a  written 
notice  shall  have  been  served  upon  the  corporation,  and  the  action  shall  have 
been  commenced  after  the  expiration  of  ten  days  and  within  six  months  after 
the  service  of  such  notice,  which  shall  contain  a  statement  of  the  month  and 
particular  days  upon  which  the  labor  was  performed  and  for  which  it  was  un- 
paid, the  price  per  day,  the  amount  due,  the  name  of  the  contractor  from 
whom  diio,  and  the  section  upon  wliich  performed,  and  shall  be  signed  by  the 
laborer  or  his  attorney  and  verified  by  him  to  the  effect  that  of  his  own 
knowleflge  the  statements  contained  in  it  are  true.  The  notice  shall  be  served 
by  delivering?  the  same  to  an  engineer,  agent  or  superintendent  having  charge 
of  tlie  section  of  the  road  upon  which  the  labor  was  performed,  jxirsonally,  or 
by  leaving  it  at  his  office  or  usual  place  of  business  with  some  person  of  suit- 
able age  or  discretion;  and  if  the  corporation  has  no  such  agent,  engineer  or 
superintendent,  or  in  case  he  can  not  be  found  and  has  no  place  of  business 
open,  service  may  in  like  manner  be  made  on  any  officer  or  director  of  the 
corporation. 

Derived  from  L.  1850,  ch.  140,  §  12,  as  amended  by  L.  1871,  ch.  609,  and  L.  1875, 
ch.  GOfl,  §  10.  See  further  Lien  Law,  sec.  6,  "  Liens  for  labor  on  railroads :  "  also 
L.  1894,  ch.  3.^8,  §  135,  providing  security  for  wages  of  laborers  on  canals. 

Laborers  employed  by  sab-contractors  are  protected  by  this  act  (42  Hun,  63). 
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XEOHANIOS'  LIENS. 

[Note. —  Article  I  of  chapter  418  of  the  Law8  of  1897,  the  Lien  Law,  relates  to 
mechanics'  liens.  The  following  digest  was  prepared  in  the  United  States  Bureau 
of  Labor."] 

For  what  given. —  For  performing  labor  or  furnishing  materials  for  the 
improvement  of  real  property;  for  performing  any  labor  for  a  railroad  cor- 
poration; for  work  done  or  materials  furnished  for  or  toward  the  building, 
repairing,  fitting,  furnishing,  or  equipping  of  any  vessel,  in  an  amount  of  $50 
or  upwards  if  a  seagoing  vessel,  and  in  an  amount  of  $15  or  upwards  on  any 
other  vessel;  for  excavating,  quarrying,  mining,  dressing,  or  cutting  sand- 
ntone,  granite,  cement  stone,  limestone,  bluestone,  or  marble;  for  making, 
altering,  repairing,  or  in  any  way  enhancing  the  value  of  any  article  of  per- 
sonal property. 

.  Who  may  have  lien. —  Contractors,  subcontractors,  material  men,  laborers, 
quarrymen,  mechanics,  and  artisans. 

Subject  property. —  The  owner's  right,  title  and  interest  in  the  real  prop- 
erty and  improvements  existing  at  the  time  of  the  filing  of  the  notice  of  the 
lien;  the  moneys  of  the  State  or  of  a  municipal  corporation  applicable  to  the 
construction  of  any  public  improvement  on  which  the  claimant  was  employed; 
a  railroad  track;  rolling  stock  and  appurtenances,  and  the  land  upon  which 
they  are  situated;  a  ves?el  and  her  tackle,  apparel,  and  furniture;  any  marble 
or  other  stone  named,  on  which  labor  is  expended,  not  yet  having  become  part 
of  any  building  nor  having  passed  from  the  ownership  of  the  person  for  whom 
the  labor  was  performed;  any  article  of  personal  property. 

Amount  of  lien. —  The  principal  and  interest  of  the  value  or  the  agreed 
price  of  the  labor  or  materials,  from  the  time  of  filing  notice. 

A  subcontractor's  or  laborer's  lien  may  not  be  for  any  sum  greater  than  the 
amount  unpaid  on  the  contract  at  the  time  notice  was  filed. 

Chattel  liens  secure  the  reasonable  charges. 

Contract. —  The  employment  may  be  with  the  consent  or  at  the  request 
of  the  owner  or  his  agent,  contractor,  or  subcontractor.  A  binding  debt  may 
be  contracted  by  the  master,  owner,  charterer,  builder,  or  consignee  of  a 
vessel. 

Notice. —  A  copy  of  the  lien  claim  must  be  served  on  a  railroad  corporation 
within  ten  days  after  the  filing  thereof;  upon  other  owners,  at  any  time  after 
such  filing,  but  until  such  notice  is  given,  the  owner  without  knowledge  of  the 
lien  will  be  protected  in  any  payments  he  may  make  to  the  contractor  under 
his  contract. 

Filing. —  Notice  of  liens  claimed  on  real  estate  and  railroad  property  must 
be  filed  within  ninety  days  after  the  completion  of  the  contract  or  the  last 
item  of  work  performed  or  materials  furnished.  Liens  on  vessels  and  on 
marble  and^stone  must  be  filed  within  thirty  days  after  the  completion  of  the 
labor  claimed  for. 

Limitation. —  Liens  affecting  realty  must  be  proceeded  on  within  one  year 
after  filing,  unless  an  order  of  court  grants  a  continuance.  No  continuance 
may  be  made  for  a  longer  term  than  one  year,  but  new  orders  and  entries  may 
be  made  in  successive  years. 

Liens  on  vessels  expire  after  six  months  unless  suit  is  begun  within  that 
time;  but  if  the  vessel  be  absent  from  the  port  at  which  the  debt  was  con- 
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tractedi  the  lien  shall  continue  for  thirty  days  after  the  return  of  the  vessel 
to  such  port. 

Liens  on  marble  and  stone  must  be  enforced  within  three  months. 

Rank. —  Liens  for  materials  and  labor  have  priority  over  any  claim  not 
recorded  at  the  time  of  the  filing  of  such  liens,  over  advances  made  upon  any 
mortgage  or  other  incumbrance  after  such  filing,  and  over  the  claim  of  a  cred- 
itor who  has  not  furnished  labor  or  materials,  if  the  subject  property  has 
been  assigned  under  a  general  assignment  within  thirty  days  before  such 
filing. 

Persons  standing  in  equal  degrees  have  priority  according  to  the  date  of 
the  filing  of  their  claims,  but  laborers  for  daily  or  weekly  wages  have  j)refer- 
ence  over  all  other  claimants  without  reference  to  the  time  of  filing. 

NO  COURT  FEES  REaXTIRED  IK  STTITS  FOB  WAGES. 
Laws  of  1902,  Chapteb  580. 

An  Act  in  relation  to  the  municipal  court  of  the  city  of  New  York,  its  officers 

and  marshals. 

§  44.  Where  employee  is  party. —  When  an  action  is  brought  by  an  em- 
ployee against  an  employer  for  services  performed  by  such  employee,  male  or 
female,  the  clerk  of  said  municipal  court  in  the  district  in  wliich  the  action  is 
brought,  shall  issue  a  free  summons  when  the  plaintifli's  demand  is  less  than 
fifty  dollars  and  the  plaintfT  is  a  resident  of  the  city  of  New  York,  and  proof 
by  the  plaintiff's  own  affidavit  that  he  has  a  good  and  meritorious  cause  of 
action  and  of  the  nature  of  such  action  and  of  said  plaintiff's  residence,  and 
v.'hether  previous  application  therefor  has  been  made,  shall  be  duly  presented 
to  and  filed  with  the  clerk  of  the  municipal  court  wliere  such  action  shall  be 
brought  and  he  shall  not  demand  or  receive  any  fee  whatsoever  from  the 
plflintiff  or  his  agents  or  attorneys  in  such  action,  unless  the  plaintiff  shall 
demand  a  trial  jury,  in  which  case  the  plaintiff  must  pay  to  the  clerk  of  the 
nnmicipal  court  where  such  action  shall  be  pending  the  sum  of  four  dollars 
ppd  fifty  cents. 

Derived  from  L.  1S87,  ch.  387,  and  L,  1882,  ch.  410,  §  1416,  subd.  9  (the  New 
York  Consolidation  Act). 

§  340.  Costs  in  action  by  working  woman. —  In  an  action  brought  to  recover 
a  sum  of  money  for  wages  earned  by  a  female  employee,  other  than  a  domestic 
servant;  or  for  material  furnished  by  such  an  employee,  in  the  course  of  her 
employment,  or  in  or  about  the  subject-matter  thereof,  or  for  both,  the  plain- 
tiff, if  entitled  to  costs,  recovers  the  sum  of  ten  dollars  as  costs,  in  addition  to 
the  costs  allowed  in  this  court,  unless  the  amount  of  damages  recovered  is  less 
than  ten  dollars;  in  which  case,  the  plaintiff  recovers  the  sum  of  five  dollars 
as  such  additional  costs.  When  the  employee  is  the  plaintiff  in  such  an  action, 
she  is  entitled  upon  a  settlement  thereof,  to  the  full  amount  of  costs,  which 
she  would  have  recovered,  if  judgment  had  l>een  rendered  in  her  favor,  for 
the  sum  received  by  her  upon  the  settlement. 

Derived  from  L.  1871,  ch.  936,  S  1,  as  amended  by  L.  1890,  ch.  40,  and  sec.  1424 
of  the  Consolidation  Act. 

§  348.  Employee's  action;  no  fees. —  When  the  action  is  brought  by  an 
employee  against  an  employer  for  services  performed  by  .such  employee,  male 
or  female,  the  clerks  of  this  court  shall  not  demand  or  receive  any  fees  what- 
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soever  from  the  plaintiff  or  his  agents  or  attorneys  in  such  action,  if  the 
plaintiff  slutll  present  proof  by  his  own  affidavit  that  his  demand  is  less  than 
fifty  dollars,  that  he  is  a  resident  of  the  city  of  New  York,  that  he  has  a 
good  and  meritorious  cause  of  action  against  the  defendant,  and  the  natu>e 
thereof;  that  he  has  made  either  a  written  or  a  personal  demand  upon  the 
defendant  or  his  agent  or  representative,  for  payment  thereof,  and  that  pay- 
ment was  refused.  Except  that  if  the  plaintiff  shall  demand  a  trial  by  jury, 
he  must  pay  to  the  clerk  the  fees  therefor  prescribed  in  this  act. 

From  sec.  1416  of  the  Consolidation  Act. 

Sec.  274  of  the  Municipal  Code  provides  for  body  executions  against  employers 
whose  property  Is  insufficient  to  satisfy  Judgments  In  wage  suits.  (See  p.  104, 
ante.) 

XABBISD  WOMAN'S  BIGHT  OF  ACTION  FOB  WAGES,  ETC. 

Laws  of  1896,  Chafteb  272,  Entitled  "  An  Act  in  Relation  to  thb  Domes- 
tic Relations,  Constituting  Chapter  XL VIII  of  the  General  Laws." 

I  30.  A  married  woman  shall  have  a  cause  of  action  in  her  own  sole  and 
separate  right  for  all  wages,  salary,  profits,  compensation  or  other  remunera- 
tion for  which  she  may  render  work,  lahor  or  services,  or  which  may  be 
derived  from  any  trade,  business  or  occupation  carried  on  by  her,  and  her 
husband  shall  have  no  right  of  action  therefor  unless  she  or  he  with  lier 
knowledge  and  consent  has  otherwise  expressly  agreed  with  the  person  ob- 
ligated to  pay  such  wages,  salary,  profits,  compensation  or  other  remuneration. 
In  any  action  or  proceeding  in  which  a  married  woman  or  her  husband  shall 
seek  to  recover  wages,  salary,  profits,  compensation  or  other  remuneration  for 
which  such  married  woman  has  rendered  work,  labor,  or  services  or  which 
was  derived  from  any  trade,  business  or  occupation  carried  on  by  her  or  In 
which  the  loss  of  such  wages,  salary,  profits,  compensation  or  other  remunera- 
tion shall  be  an  item  of  damage  claimed  by  a  married  woman  or  her  hus- 
band, the  presumption  of  law  in  all  such  cases  shall  be  that  such  married 
woman  is  alone  entitled  thereto,  unless  the  contrary  expressly  appears. 
[Added  hy  L.  1902,  ch,  289  and  amended  hy  L.  1905,  cK  495.] 


PUBLIC  WORKS  AND  CONTRACTS. 

[There  Is  on  the  statute  books  a  large  body  of  laws  for  the  regulation  of  wages, 
hours,  etc.,  of  persons  employed  on  public  work.  Of  this  legislation  only  a  few 
examples  can  be  reproduced  in  this  compilation.  In  addition  to  the  statutes  respect- 
ing employees  of  state  prisons  and  armories,  the  Insanity  Law  (Lt.  1896,  ch.  545, 
as  amended  by  L.  1004,  ch.  714)  contains  an  extremely  detailed  schedule  of  wages 
and  salaries  (see  Report  of  the  Commissioner  of  Labor,  1904,  p.  105).  Of  the 
numerous  laws  fixing  the  terms  of  employment  of  municipal  employees,  again,  only 
one  example  is  here  printed  —  that  of  the  street  cleaners  of  New  York  City.  Nearly 
every  city  charter  contains  provisions  as  to  the  hours  of  work,  compensation,  etc., 
of  policemen,  firemen,  and  other  employees,  while  the  larger  cities  have  established, 
through  action  of  the  Legislature,  retirement  funds  or  service  pensions.  Such  privi- 
leges are  deemed  to  counterbalance  the  loss  of  certain  constitutional  rights  upon 
entrance  in  the  public  service ;  firemen,  for  example,  having  no  right  to  become 
members  of  an  association  that  has  for  its  object  the  influencing  of  legislation 
(People  ex  reh  Clifford  v.  Bcannell,  74  App.  Div.  406).  As  elsewhere  noted  (ante, 
p.  115,  the  validity  of  this  legislation  has  not  been  successfully  challenged,  so  far 
as  it  relates  to  direct  employment  by  public  authorities.  Public  work  done  by  con- 
tract, however,  has  been  distinguished  by  the  courts  from  work  done  by  the  em- 
ployees of  public  authorities,  and  the  People  have  accordingly  amended  the  Consti- 
tution so  as  to  bring  such  work  under  the  authority  of  legislative  enactment.] 


ZMFOWEBIVO  TH£  LEOISLATUBE   TO   BEOTTLATE   THE   C0NDITI0K8    OF  EM- 

FLOYMEKT   OK  PTTBLIO  WOilK. 

Constitution  of  the  State  of  New  York,  Article  XII. 

Section  1.  It  shall  be  the  duty  of  the  legislature  to  provide  for  the  organi- 
zation of  cities  and  incorporated  villages,  and  to  restrict  their  power  of  taxa- 
tion, assessment,  borrowing  money,  contracting  debts,  and  loaning  their  credit, 
so  as  to  prevent  abuses  in  assessments  and  in  contracting  debt  by  such 
municipal  corporations;  and  the  legislature  may  regulate  and  fix  the  wages 
or  salaries,  the  hours  of  work  or  labor,  and  make  provision  for  the  pro- 
tection, welfare  and  safety  of  persons  employed  by  the  state  or  by  any 
county,  city,  town,  village  or  other  civil  division  of  the  state,  or  by  any  con- 
tractor or  sub-contractor  performing  work,  labor  or  services  for  the  state, 
or  for  any  county,  city,  town,  village  or  other  civil  division  thereof.  [As 
amended  in  1005,  in  force  January  1,  1900. J 

PBOVIDIKO  FOB  AK  EIGHT  HOTTB  DAY  OK  HI0HWAY  WOBK. 

The  Highway  Law  (Laws  of  1890,  Chapter  568,  Being  Chapter  19  of  the 

General  Laws). 

§  60.  Notice  to  work. —  Every  overseer  of  highways  shall  give  at  least 
twenty-four  hours  notice  to  all  residents  of  his  district,  and  corporations 
assessed  to  work  upon  the  hif^hway  therein,  of  the  time  and  place  at  wliich 
they  are  to  appear  for  that  p\irpose,  and  with  what  teams  and  implements, 
and  that  they  will  be  allowed  at  the  rate  of  one  day  for  every  ciglit  hour^ 
of  work  on  the  highways,  between  seven  o'clock  in  the  forenoon  and  six 
o'clock    in    the    afternoon.        ♦•»♦».»»  ••# 
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Civil  Service  Law  (Laws  of  1899,  Chapteb  370). 

§  9.  Rules  for  the  classified  state  service.  *  *  *  No  examination  or  regis- 
tration shall  be  required  of  persons  to  be  employed  as  laborers  in  the  state 
service.       ♦♦•»♦♦••••♦♦♦•• 

Cf.  sec.  17  below,  requiring  registration  of  laborers  for  municipal  employment. 

FIXING  THE  OOXPEKSATIOK  OF  EMPLOYEES  OF  STATE  PBISONS. 

Kevised  Statutes,  Part  4,  Chapter  3,  Title  2. 

§  34.  The  superintendent  of  state  prisons  shall,  from  time  to  time,  pre- 
scribe the  compensation  of  the  other  officers  of  said  prisons,  but  the  com- 
pensation so  fixed  and  prescribed  for  the  following  officers  in  each  of  such 
prisons  shall  not  in  any  case  exceed  the  rate  of  an  annual  salary  as  follows: 
To  the  principal  keeper,  two  thousand  dollars;  to  the  kitchen-keeper,  store- 
keeper, hall-keeper  and  yard-keeper,  each  twelve  hundred  dollars;  to  the 
sergeant  of  the  guard  nine  hundred  dollars;  to  the  state  detective  at  Sing 
Sing  prison  eighteen  hundred  dollars.  The  position  of  keeper  in  the  several 
state  prisons  is  hereby  abolished  and  officers  heretofore  designated  as  keepers 
shall  hereafter  be  classified  as  guards.  The  several  guards  shall  be  patd  only 
for  services  actually  rendered,  and  their  annual  compensation  shall  be  subject 
to  pro  rata  deduction  for  time  not  served.  The  compensation  of  guards  here- 
after appointed  shall  be  as  follows:  For  the  first  year's  service,  six  hundred 
and  sixty  dollars;  for  the  second  year's  service,  seven  hundred  and  forty  dol- 
lars; for  the  third  year's  service,  eight  hundred  and  twenty  dollars;  for  the 
fourth  year's  service,  and  thereafter,  nine  hundred  dollars.  The  annual  com- 
pensation of  guards  in  service  at  the  time  this  act  takes  efi'ect  shall  be,  for 
services  hereafter  rendered,  as  follows:  To  those  serving  their  first  year  as 
prison  officers,  seven  hundred  and  eighty  dollars;  to  those  serving  their  sec- 
ond year  as  prison  officers,  eight  hundred  and  twenty  dollars;  to  those  serv- 
ing their  third  year  as  prison  officers,  eight  hundred  and  sixty  dollars;  to  those 
who  have  served  three  or  more  years  as  prison  officers,  nine  hundred  dollars. 
[A8  amended  hy  L.  1895,  ch.  730,  and  L.  1904,  ch.  709,  in  foroe  June  1,  1904.] 

LABOBEBS  AKD  MEOHAVICS  IN  STATE  ABMOBIEB. 

Laws  of  1898,  Chapter  212,  the  MBlitart  Code   (Chapter  XVI  of  the 

General  Laws). 

§  140.  Compensation  of  employees  in  armories. —  The  persons  appointed 
under  the  provisions  of  the  two  preceding  sections  shall  receive  compensation 
for  the  time  actually  and  necessarily  employed  in  their  duties,  to  be  fixed  by 
the  commanding  officer  appointing  such  persons  as  follows:  When  employed 
in  armories  or  arsenals  located  in  cities,  armorers,  janitors  and  engineers 
not  to  exceed  four  dollars  per  day,  unless  the  city  has  a  population  of  less 
than  two  hundred  thousand,  in  which  case  such  compensation  shall  not  ex- 
ceed three  dollars  per  day,  and  two  dollars  per  day  in  armories  or  arsenals 
not  located  in  cities;  laborers  not  to  exceed  two  dollars  per  day,  except  in 
cities  having  a  pojmlation  of  one  million  or  over,  three  dollars  per  day;  an 
armorer  employed  in  an  arsenal  or  armory  having  two  himdred  thousand  or 
more  square  feet  of  floor  surface  and  occupied  by  a  regiment,  and  laborers 
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employed  in  arsenals  or  armories  located  in  cities  having  a  population  of 
over  three  hundred  thousand  and  less  than  one  million  may,  in  the  discretion 
of  the  commanding  officer  appointing  them,  receive  additional  compensation 
not  to  exceed  twenty- five  cents  per  day  after  five  years'  service  and  not  to 
exceed  twenty-five  cents  per  day  for  each  succeeding  five  years'  service,  the 
aggregate  amount  of  such  additional  compensation  not  to  exceed  one  dollar 
per  day,  which  compensation,  as  certified  to  by  the  commanding  officer  ap- 
pointing such  persons,  under  the  provisions  of  the  two  preceding  sections, 
shall  be  paid  semi-monthy  upon  the  certificate  of  such  officer,  and  shall  be  a 
county  charge  upon  the  county  in  which  such  armory  or  arsenal  is  situated ;  * 
and  shall  be  levied,  collected  and  paid  in  the  same  manner  as  other  county 
charges  are  levied,  collected  and  paid.  A  commissioned  officer  in  active 
service  shall  not  be  eligible  for  appointment  to,  and  shall  not  hold  the  posi- 
tion of  armorer,  janitor,  engineer  or  laborer  in  any  armory  or  arsenal.  [As 
amended  hy  L.  1904,  ch.  753,  and  L,  1905,  ch.  618.] 

KEOZ8TBATI0V  OF  LAB0BEB8  FOB  KITKICIPAL  EMFLOTXEKT. 

Laws  of  1899,  CnAFn':B  370,  Being  the  Civil  Service  Law,  aito  Constitut- 
ing Chapter  III  of  the  General  Laws. 

I  17.  The  labor  class  in  cities. —  The  labor  class  in  cities  shall  include 
unskilled  laborers  and  such  skilled  laborers  as  are  not  included  in  the  com- 
petitive class  or  the  non-competitive  class.  Vacancies  in  the  labor  class  in 
cities  shall  be  filled  by  appointment  from  lists  of  applicants  registered  by 
the  municipal  commissions.  Preference  in  employment  from  such  lists  shall 
be  given  according  to  date  of  application.  There  shall  be  separate  lists  of 
applicants  for  different  kinds  of  labor  or  employment,  and  the  commissions 
may  establish  separate  labor  lists  for  various  institutions  and  departments. 
Where  the  labor  service  of  any  department  or  institution  extends  to  sepa- 
rate localities,  the  commissions  may  provide  separate  registration  lists  for 
each  district  or  locality.  The  commissions  shall  require  an  applicant  for 
registration  for  the  labor  service  to  furnish  such  evidence  or  pass  such  exam- 
ination as  they  may  deem  proper  with  respect  to  his  age,  residence,  physical 
condition,  ability  to  labor,  skill,  capacity  and  experience  in  the  trade  or  em- 
ployment for  which  he  applies. 

Veterans  of  the  Civil  War,  who,  under  the  terms  of  the  Constitution  (Art.  V, 
I  9)  are  entitled  to  preference  In  the  civil  service  '*  without  regard  to  their  stand- 
ing,** are  to  be  placed  at  the  head  of  registration  lists  as  though  their  application 
had  been  filed  prior  to  those  of  persons  not  entitled  to  i5reference  (5  20  of  the 
Civil  Service  Law,  as  amended  by  L.  1902,  ch.  279). 

On  the  recent  assumption  by  the  City  of  New  York  of  the  ferry  line  to  Staten 
Island,  provision  was  made  by  law  (L.  1005,  ch.  533)  for  the  retention  of  employees 
upon  passing  a  non -competitive  civil  service  examination. 

FIXIVO  WAGES  AHD  SALARIES  OF  EMPLOYEES  OF  THE  STBEET   CLEANING 

DEPABTMENT,  NEW  YORK  OITY. 

The  Revised  Chabter  (Laws  of  1901,  Chapter  466). 

§  53iB.  The  members  of  the  department  of  street  cleaning  shall  be  divided 
into  two  general  classes,  to  be  designated,  respectively,  the  clerical  force  and 
the  uniformed  force.  The  clerical  force  shall  consist  of  a  chief  clerk,  medical 
examiners,  not  exceeding  three  in  number,  and*  such  and  sO  many  clerks  and 
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messengers  as  the  commissioner  of  street  cleaning  shall  deem  necessary. 
The  uniformed  force  shall  be  appointed  by  the  commissioner  of  street  clean- 
ing, and  shall  consist  of  one  general  superintendent,  one  assistant  superin- 
tendent, one  superintendent  of  final  disposition,  one  assistant  superintendent 
of  final  disposition,  district  superintendents,  not  exceeding  twenty-one  in 
number;  time  collectors,  not  exceeding  eight  in  number;  section  foremen, 
not  exceeding  one  hundred  and  twenty-five  in  number;  dump  inspectors,  not 
exceeding  forty-three  in  numb.er;  assistant  dump  inspectors,  not  exceeding 
forty-three  in  number  j  sweepers,  not  exceeding  thirty-one  hundred  in  num- 
ber; dump  boardmen,  not  exceeding  forty- three  in  number;  drivers,  not  ex- 
ceeding sixteen  hundred  in  number;  stable  foremen,  hot  exceeding  twenty- 
one  in  number;  assistant  stable  foremen,  not  exceeding  twenty-one  in  num- 
ber; hostlers,  not  exceeding  one  head  hostler  to  each  stable  and  additional 
hostlers  not  exceeding  one  for  each  ten  horses;  a  master  mechanic  and  such 
and  BO  many  mechanics  and  helpers  as  may  be  necessary.  The  commissioner 
of  street  cleaning  shall  have  power  and  is  hereby  authorized  to  increase  the 
said  uniformed  force,  from  time  to  time,  by  adding  to  the  number  of  sweepers, 
drivers  and  hostlers  provided  the  board  of  estimate  and  apportionment  and 
the  board  of  aldermen  shall  have  previously  made  an  appropriation  for  the 
purpose  of  permitting  such  increase.  The  annual  salaries  and  compensations 
of  the  members  of  the  uniformed  force  of  the  department  of  street  cleaning 
shall  not  exceed  the  following:  Of  the  general  superintendent,  three  thousand 
dollars;  of  the  assistant  superintendent,  two  thousand  five  hundred . dollars ; 
of  the  master  mechanic,  one  thousand  eight  hundred  dollars;  of  the  superin- 
tendent of  final  disposition,  two  thousand  dollars;  of  the  assistant  superin- 
tendent of  final  disposition,  one  thousand  five  hundred  dollars;  of  the  district 
superintendents,  one  thousand  eight  hundred  dollars  each;  of  the  time  col- 
lectors, one  thousand  two  hundred  dollars  each;  of  the  section  foremen,  one 
thousand  two  hundred  dollars  each ;  of  sweepers  or  drivers  acting  as  assistants 
to  the  section  or  stable  foremen,  nine  hundred  dollars  each;  of  the  dump  in- 
spectors, one  thousand  two  hundred  dollars  each;  of  the  assistant  dump  in- 
spectors, nine  hundred  dollars  each;  of  the  dump  boardmen,  seven  hundred 
and  twenty  dollars  each;  of  the  sweepers,  seven  hundred  and  twenty  dollars 
each;  of  the  drivers,  seven  hundred  and  twenty  dollars  each;  of  the  stable 
foremen,  one  thousand  three  hundred  dollars  each;  of  the  assistant  stable 
foremen,  one  thousand  dollars  each ;  of  the  hostlers,  seven  hundred  and  twenty 
dollars  each.  Hostlers  may  receive  extra  pay  for  Sundays  if  an  appropria- 
tion therefor  is  made  by  the  board  of  estimate  and  apportionment.  The 
members  of  the  department  of  street  cleaning  shall  be  employed  at  all  such 
times  and  during  such  hours  and  upon  such  duties  as  the  commissioner  of 
street  cleaning  shall  direct  for  the  purpose  of  an  cfTective  performance  of  the 
work  devolving  upon  the  said  department.  In  case  of  a  snow  fall  or  other 
emergency,  the  commissioner  of  street  cleaning  or  the  deputy  commissioner 
may  hire  and  employ  temporarily  such  and  so  many  men,  carts  and  horses 
AS  shall  be  rendered  necessary  by  such  emergency,  forthwith  reporting  such 
action  with  the  full  particulars  thereof  to  the  mayor,  but  no  man,  cart  or 
horse,  shall  be  so  hired  or  employed  for  a  longer  period  than  three  days, 
except  than  any  person  registered  or  eligible  to  appointment  as  driver,  or 
as  a  sweeper,  may  be  temporarily  employed  at  any  time  as  an  extra  driver 
or  swetper  to  fill  the  place  of  a  driver  or  sweeper  who  is  suspended  or  tem- 
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porarily  absent  from  duty  from  any  cause.     The  rate  of  compensation  for 

such  extra  drivers  or  sweepers  shall  be  two  dollars  per  day,  and  the  driver 
or  sweeper  whose  place  is  so  filled  shall  not  receive  any  compensation  for  the 
time  during  which  he  is  so  absent  from  duty  or  his  place  is  so  filled,  un- 
less such  injury  or  illness  was  caused  by  service  in  the  department.  The 
services  of  any  person  employed,  and  of  carts  and  horses  hired  pursuant  to 
this  section,  shall  be  paid  for  in  full  and  directly  by  the  department  of  street 
cleaning,  at  such  times  as  may  be  prescribed  by  such  department;  and  they, 
and  each  of  them,  shall  be  employed  and  hired  directly  by  the  department  of 
street  cleaning  and  not  through  contractors  or  other  persons,  unless  the 
commissioner  himself  shall  determine  that  this  requirement  must  for  proper 
action  in  a  particular  instance  be  dispensed  with.  Nothing  herein  contained 
shall  affect  any  existing  contracts  made  with  or  by  the  department  of  street 
cleaning  in  regard  to  the  cleaning  of  Broadway  below  Fourteenth  street  in 
said  city  or  the  renewal  thereof,  if  deemed  best  by  the  commissioner  of  said 
department.  Neither  the  commissioner  of  street  cleaning,  nor  any  deputy 
commissioner  of  street  cleaning,  nor  any  member  of  the  uniformed  force  of 
the  street  cleaning  department,  shall  be  permitted  to  contribute  any  mon- 
eys, directly  or  indirectly,  to  any  political  fund,  or  intended  to  affect  legisla- 
tion for  or  on  behalf  of  the  street  cleaning  department  or  any  member 
thereof. 

PROHIBITING  THE  STTB-LBTTINa  OF  PITBLIC  COKTEACTS. 

Laws  of   1897,  Chapter  444. 
An  Act  to  prohibit  the  assignment  and  subletting  of  public  contracts. 

Section  1.  A  clause  shall  be  inserted  in  all  specifications  or  contracts  here- 
after made  or  awarded  by  the  state,  or  by  any  county,  or  any  municipal 
corporation,  or  any  public  department  or  official  thereof,  prohibiting  any 
contractor,  to  whom  any  contract  shall  be  let,  granted  or  awarded,  as  re- 
quired by  law,  from  assigning,  transferring,  conveying,  subletting  or  otherwise 
disposing  of  the  same,  or  of  his  right,  title  or  interest  therein,  or  his  power 
to  execute  such  contract  to  any  other  person,  company  or  corporation,  with- 
out the  previous  consent  in  writing  of  the  department  or  official  awarding 
the  same. 

§  2.  If  any  contractor,  to  whom  any  contract  is  hereafter  let,  granted  or 
awarded,  as  required  by  law,  by  the  state,  or  any  county,  or  any  municipal 
corporation  in  the  state,  or  by  any  public  department  or  official  thereof, 
shall,  witliout  the  previous  written  consent  specified  in  section  one  of  this 
act,  assign,  transfer,  convey,  sublet,  or  otherwise  dispose  of  the  same,  or  his 
riglit,  title  or  interest  therein,  or  his  power  to  execute  such  contract,  to  any 
other  person,  company  or  other  corporation,  the  state,  county,  municipal 
corporation,  public  dej)artment,  or  official  as  the  case  may  be,  which  let,  made, 
granted  or  awarded  said  contract  shall  revoke  and  annul  such  contract,  and 
the  state,  county,  municipal  corporation,  public  department  or  officer,  as  the 
case  may  be,  shall  be  relieved  and  discharged  from  any  and  all  liability  and 
obligations  growing  out  of  said  contract  to  such  contractor,  and  to  the  per- 
son, com}»any,  or  corporation  to  whom  he  shall  assign,  transfer,  convey,  sublet 
or  otherwise  dispose  of  the  same,  and  said  contractor,  and  his  assignee,  trans- 
feree, or  sub- lessee,  shall  forfeit  and  lose  all  moneys,  theretofore  earned  under 
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said  contract  except  so  much  as  may  be  required  to  pay  his  employees;  pro- 
vided that  nothing  herein  contained  shall  be  construed  to  liinder,  prevent  or 
affect  an  assignment  by  such  contractor  for  the  benefit  of  his  creditors,  made 
pursuant  to  the  statutes  of  this  state. 

§  3.  All  acts  or  part  of  acts  inconsistent  with  the  provisions  of  this  act 
are  hereby  repealed. 

§  4.  This  act  shall  take  effect  immediately. 

BECTTRINO  THE  PATXENT  OF  WAGES  TO  EMPLOYEES  OF  CONTRACTORS  XTPON 

CANALS. 

Laws  of  1894,  Chapteb  338,  Being  the  Canal  Law,  and  Constitutinq 

Chapter  XIII  [XII]  of  the  General  Laws. 

§  135.  Security  for  payment  of  laborers. —  The  superintendent  of  public 
works  or  assistant  superintendent  having  charge,  shall  also  require  and  take 
from  the  contractor,  a  bond  with  at  least  two  good  and  sufficient  sureties, 
conditioned  that  such  contractor  will  well  and  truly  pay  in  full,  at  least  once 
in  each  month,  all  laborers  employed  by  him  on  tfie  work  specified  in  such 
contract,  which  shall  be  duly  acknowledged  and  filed  in  the  oflice  of  the 
clerk  of  the  county  wherein  such  contract  or  work  is  to  be  performed,  and 
if  partly  in  two  or  more  counties,  such  bond  or  a  certified  copy  thereof  shall 
be  filed  in  the  clerk's  office  of  each  county. 

Actions  may  be  brought  for  a  breach  of  such  bond  by  any  laborer  not 
paid  in  accordance  with  its  terms,  and  the  commencement  or  maintenance 
of  an  action  by  one  or  more  laborers  thereon  shall  not  be  a  bar  to  the  com- 
mencement and  maintenance  of  other  actions  thereon  by  other  laborers.'  No 
action  shall  be  maintained  against  the  sureties  unless  brought  within  thirty 
days  after  the  completion  of  the  labor  the  payment  of  which  is  secured  by 
the  bond. 

Derived  from  L.  1850,  ch.  278,  99  1-3. 

Laborers  are  those  who  perform  labor  on  canals  and  do  not  Include  sub-contrac- 
tors. (Swift  V.  Klngsley,  24  Barb.  541;  and  see  McCIuskey  v.  Cromwell,  11 
N.  Y.  693.) 

As  to  mecb antes'  liens  on  public  Improvements,  see  Artfcle  I  of  the  Lien  Law 
(L.  1897,  ch.  418)   p.  197,  ante, 

ATTTHORIZIHO  TEE  EIGHT  HOITK  DAY  UPON  RESERVOIR  C0KSTRT7CTI0N  IK 

KEW  YORK   CITY. 

Laws  of  1902,  Chapter  688. 

An  Act  relative  to  the  powers  of  the  aqueduct  commissioners,  provided  for 
and  holding  office  under  and  pursuant  to  the  provisions  of  chapter  four 
hundred  and  ninety  of  the  laws  of  eighteen  hundred  and  eighty-three,  and 
its  amendments. 

Section  1.  The  aqueduct  commissioners,  provided  for  and  holding  office 
under  and  pursuant  to  the  provisions  of  an  act  of  the  legislature  of  the 
state  of  New  York,  entitled  "An  act  to  provide  new  reservoirs,  dams  and 
a  new  aqueduct  with  the  appurtenances  thereto,  for  the  purpose  of  sup- 
plying the  city  of  New  York  with  an  increased  supply  of  pure  and  whole- 
some water,"  said  act  being  chapter  four  hundred  and  ninety  of  the  laws 
of  eighteen  hundred  and  eighty-three,  and  its  amendments,  are  hereby 
authorized  and  empowered  to  agree  with  any  person,  firm  or  corporation  with 
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whom  they  have  contracted  or  may  hereafter  contract,  upon  such  terms  and 
conditions  as  shall  in  their  judgment  and  discretion,  be  for  the  best  interests 
of  the  city  of  New  York,  that  eight  hours  shall  constitute  a  day's  work  for 
all  laborers  employed  by  said  person,  firm  or  corporation  in  the  performance 
of  his  or  its  contract  and  that  no  laborer  employed  in  the  performance  of  any 
such  contract  shall  be  required,  permitted,  or  allowed  to  w^ork  more  than  eiglit 
hours.  No  agreement  made  under  the  provisions  of  this  act  shall  be  valid 
or  binding  until  the  same  has  been  approved  by  the  board  of  estimate  and 
apportionment  of  the  city  of  New  York. 
§  2.  This  act  shall  take  effect  immediately. 


PRISON  LABOR.* 

OCCUPATION  AND  EMPLOYMENT  OF  CONVICTS. 

Constitution  of  State  of  New  York,  Abticue  III. 

Section  29.  The  Legislature  shall  by  law  provide  for  the  occupation  and 
employment  of  prisoners  sentenced  to  the  ^veral  state  prisons,  peniten- 
tiaries, jails  and  reformatories  in  th«  state;  and  on  and  after  the  first  day 
of  January,  in  the  year  one  thousand  eight  hundred  and  ninety-^ven,  no 
person  in  any  such  prison,  penitentiary,  jail  or  reformatory,  shall  be  re- 
quired or  allowed  to  work  while  under,  sentence  thereto,  at  any  trade,  in- 
dustry or  occupation,  wherein  or  whereby  his  work  or  the  product  or  profit 
of  his  work,  shall  be  farmed  out,  contracted,  given  or  sold  to  any  person, 
firm,  association  or  corporation.  This  section  shall  not  be  construed  to  pre- 
vent the  legislature  from  providing  that  convicts  may  work  for,  and  that 
the  products  of  their  labor  may  be  disposed  of  to,  the  state  or  any  political 
division  thei*eof,  or  for  or  to  any  public  institution  owned  or  managed  and 
controlled  by  the  state,  or  any  political  division  thereof. 

Note. — The  provision  flushing  the  contract  system  and  establlshinff  the  State- 
use  system  was  elaborated  In  a  statute  (cb.  429)  of  1896  amending  the  — 

State  Prison  Law  (Revised  Statutes,  Pabt  4,  Chapter  3,  Title  2). 

Abticlb  III. —  Of  thb  Labob  of  Pbisonsbs. 

Section   95.  Prisoners,   how  graded. 

96.  Promotions  and  reductions  In  grades. 

97.  Contracts  prohibited. 

98.  Prisoners  to  be  employed ;  products  of  labor  of  prisoners.* 

99.  Labor  of  prisoners  of  first  grade,  how  directed. 

100.  Labor  of  prisoners  of  the  second  grade,  how  directed. 

101.  lAbor   of  prisoners   of  third   grade,   how   directed. 

102.  Prisoners  employed  for  use  of  state,  etc. 

103.  Labor  of  prisoners  In  prisons  and  penitentiaries. 

104.  Classlflcatlon  of  Industries ;  report  as  to  industries. 

105.  Articles  manufactured  to  be  furnished  to  state,  etc. ;  duties  of  officers. 

106.  Estimates  of  articles  required  to  be  furnished  commission   of  prisons 

by  officers. 

107.  Board  of  classification  ;  prices  to  be  fixed. 

108.  Earnings  of  prisoners. 

109.  Disposition   of  fines. 

110.  Disposition   of   moneys   paid   to  prisoner   for   his   labor. 

111.  Monthly  statement  of  receipts  and  expenditures  for  prison  Industries. 

112.  Statement  of  machinery,  etc.,  required. 

113.  Machinery   and    materials    for   prison    industries,    how   purchased. 

114.  Purchases  to  be  Included  In  estimates. 
116.  Deposits  by  agent  and  warden   in   banks. 

116.  IFnlted   States  prisoners. 

117.  Violations  of  prison  labor  regulations. 

Contracts  prohibited. —  §  07.  The  superintendent  of  state  prisons  shall  not, 
nor  shall  any  other  authority  whatsoever,  make  any  contract  by  which  the 
labor  or  time  of  any  prisoner  in  any  state  prison,  reformatory,  penitentiary 
or  jail  in  this  state,  or  the  product  or  profit  of  his  work,  shall  be  contracted, 
let,  farmed  out,  given  or  sold  to  any  person,  firm,  association  or  corporation; 

*  See  also  Article  IV  of  the  Labor  Law,  "  Convict-made  Goods." 
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except  that  the  convicts  in  said  penal  institutions  may  work  for,  and  the 
products  of  their  labor  may  be  disposed  of,  to  the  state  or  any  political 
division  thereof,  or  for  or  to  any  public  institution  owned  or  managed  and 
controlled  by  the  state,  or  any  political  division  thereof.  [As  amended  by  L. 
1896,  ch.  429.] 

Prisoners  to  be  employed;  products  of  labor  of  prisoners. —  §  98.  The  super- 
intendent of  state  prisons,  the  superintendents,  managers  and  officials  of 
all  reformatories  and  penitentiaries  in  the  state,  shall,  so  far  as  practicable, 
cause  all  the  prisoners  in  said  institutions,  who  are  physically  capable  thereof, 
to  be  employed  at  hard  labor,  for  not  to  exceed  eight  hours  of  each  day,  other 
than  Sundays  and  public  holidays,  but  such  hard  labor  shall  be  either  for  the 
purpose  of  production  of  supplies  for  said  institutions,  or  for  the  state,  or 
any  political  division  thereof,  or  for  any  public  institution  owned  or  managed 
and  controlled  by  the  state,  or  any  political  division  thereof;  or  for  the  pur- 
pose of  industrial  training  and  instruction,  or  partly  for  one,  and  partly  for 
the  other  of  such  purposes.     [As  amended  hy  L.  1896,  ch.  429.] 

Prisoners  employed  for  use  of  state,  etc. —  §  102.  All  convicts  sentenced  to 
state  prisons,  reformatories  and  penitentiaries  in  the  state,  shall  be  employed 
for  the  state,  or  a  political  division  thereof,  or  in  productive  industries  for 
the  benefit  of  the  state,  or  the  political  divisions  thereof,  or  for  the  use  of 
public  institutions  owned  or  managed  and  controlled  by  the  state,  or  the 
political  divisions  thereof,  which  shall  be  under  rules  and  regulations  for 
the  distribution  and  diversification  thereof,  to  be  established  by  the  state  com- 
mission of  prisons.     [As  amended  by  L.  1896,  ch.  429.] 

Printing  and  photo-engraving  not  to  be  done  In  state  prisons.  (Ch.  645,  L.  1898, 
p.  210,  po8t.  ■ 

Labor  of  prisoners  in  prisons  and  penitentiaries. —  §  103.  The  labor  of  the 
convicts  in  the  state  prisons  and  reformatories  in  the  state,  after  the  necessar^ 
labor  for  and  manufacture  of  all  needed  supplies,  for  said  institutions,  shall 
be  primarily  devoted  to  the  state  and  the  public  buildings  and  institutions 
thereof,  and  the  manufacture  of  supplies  for  the  state,  and  public  institu- 
tions thereof,  and  secondly  to  the  political  divisions  of  the  state,  and  public 
institutions  thereof;  and  the  labor  of  tlie  convicts  in  the  penitentiaries,  after 
the  necessary  labor  for  and  manufacture  of  all  needed  supplies  for  the  same, 
shall  be  primarily  devoted  to  the  counties,  respectively,  in  which  said  peni- 
tentiaries are  located,  and  the  towns,  cities  and  villages  therein,  and  to  the 
manufacture  of  supplies  for  the  public  institutions  of  the  counties,  or  the 
political  divisions  thereof,  and  secondly  to  the  state  and  the  public  institu- 
tions thereof.     [As  amended  by  L.  18!»C,  ch.  429.] 

Articles  manufactured  to  be  furnished  to  state,  etc.;  duties  of  officers. — 
§  105.  The  superintendent  of  state  prisons,  and  the  superintendents  of  re- 
formatories and  penitentiaries,  respectivehv  are  authorized  and  directed  to 
cause  to  be  manufactured  by  the  convicts  in  the  prisons,  reformatories  and 
penitentiaries,  such  articles  as  are  needed  and  used  therein,  and  also  such  as 
are  required  by  the  state  or  political  divisions  thereof,  and  in  the  buildings, 
offices  and  public  institutions  ovTied  or  managed  and  controlled  by  the  state, 
including  articles  and  materials  to  be  used  in  the  erection  of  the  buildings. 
All  such  articles  manufactured  in  the  state  prisons,  reformatories  and  peni- 
tentiaries, and  not  required  for  use  therein,  shall  be  of  the  styles,  patterns, 
designs  and  qualities  fixed  by  the  board  of  classification,  and  may  be  fur- 
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nished  to  the  state,  or  to  any  political  division  thereof,  or  for  or  to  any 
public  institution  owned  or  managed  and  controlled  by  the  State,  or  any 
political  division  thereof,  at  and  for  such  prices  as  shall  be  fixed  and  deter- 
mined as  hereinafter  provided,  upon  the  requisitions  of  the  proper  officials, 
trustees  or  managers  thereof.  No  article  so  manufactured  shall  be  purchased 
from  any  other  source,  for  the  state  or  public  institutions  of  the  state,  or  the 
political  divisions  thereof,  unless  said  state  commission  of  prisons  shall  cer- 
tify that  the  same  cannot  be  furnished  upon  such  requisition,  and  no  claim 
therefor  shall  be  audited  or  paid  without  such  certificate.  [As  am&fxded  hy  L. 
1896,  ch,  429,  and  L,  1903,  ch.  447.] 

Estimates  of  articles  required  to  be  furnished  commission  of  prisons  by 
officers. — '  §  106.  On  or  before  October  first  in  each  year,  the  proper  officials 
of  the  state,  and  the  political  divisions  thereof,  and  of  the  institutions  of  the 
state,  or  political  divisions  thereof,  shall  report  to  the  said  commission  of 
prisons  estimates  for  the  ensuing  year  of  the  amount  of  supplies  of  different 
kinds  required  to  be  purchased  by  them  that  can  be  furnished  by  the  penal 
institutions  of  the  state.  The  said  commission  is  authorized  to  make  regula- 
tions for  said  reports,  to  provide  for  the  manner  in  which  requisitions  shall 
be  made  for  supplies,  and  to  provide  for  the  proper  diversification  of  the 
industries  in  said  penal  institutions.     [As  amended  hif  L.  1896,  ch.  429.] 

Board  of  classification  —  prices  to  be  fixed. —  §  107.  The. fiscal  supervisor  of 
state  charities,  the  state  commission  of  prisons,  and  the  superintendent  of 
state  prisons  and  the  lunacy  commission  are  hereby  constituted  a  board 
to  be  known  as  the  board  of  classification.  Said  board  shall  fix  and  determine 
the  prices  at  which  all  labor  performed,  and  all  articles  manufactured  in 
the  charitable  institutions  managed  and  controlled  by  the  state  and  in  the 
penal  institutions  in  this  state,  and  furnished  to  the  state,  or  the  political 
divisions  thereof,  or  to  the  public  institutions  thereof,  shall  be  furnished, 
which  prices  shall  be  uniform  to  all,  except  that  the  prices  for  goods  or 
labor  furnished  by  the  penitentiaries  to  or  for  the  county  in  whifh  they 
are  located,  or  the  political  divisions  thereof,  shall  be  fixed  by  the  board 
of  supervisors  of  such  counties,  except  New  York  and  Kings  counties,  in 
which  the  prices  shall  be  fixed  by  the  commissioners  of  charities  and  correc- 
tion, respectively.  The  prices  shall  be  as  near  the  usual  market  price  for 
such  labor  and  supplies  as  possible.  The  state  commission  of  prisons  shall 
devise  and  furnish  to  all  such  institutions  a  proper  form  for  such  requisition, 
and  the  comptroller  shall  devise  and  furnish  a  proper  system  of  accounts 
to  be  kept  for  all  such  transactions.  It  shall  also  be  the  duty  of  the 
board  of  classification  to  classify  the  buildings,  offices  and  institutions 
owned  or  managed  and  controlled  by  the  state,  and  it  shall  fix  and  determine 
the  styles,  patterns,  designs  and  qualities  of  the  articles  to  be  manufactured 
for  such  buildings,  offices  and  public  institutions,  in  the  charitable  and  penal 
institutions  in  this  state.  So  far  as  practicable,  all  supplies  used  in  such 
buildings,  offices  and  public  institutions  shall  be  uniform  for  each  class, 
and  of  the  styles,  patterns,  designs  and  qualities  that  can  be  manufactured 
in  the  penal  institutions  in  this  state.  [Ar  amended  hy  L,  1895,  ch,  473, 
L.  1896,  ch,  429,  L.  1897,  ch.  623,  L.  1901,  ch.  418,  and  L,  1903,  o/i.  447.] 

Earnings  of  prisoners. —  §  108.  Every  prisoner  confined  in  the  state  prisons, 
reformatories  and  penitentiaries,  who  shall  become  entitled  to  a  diminution 
of  hiB  term  of  sentence  by  good  oonducty  may,  in  the  disorotion  of  the  agent 
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and  warden,  or  of  the  superintendent  of  the  reformatory,  or  superintendent 
of  the  penitentiary,  receive  compensation  from  the  earnings  of  the  prison 
or  reformatory  or  penitentiary  in  which  he  is  confined,  such  compensation 
to  be  graded  by  the  agent  and  warden  of  the  prison  for  the  prisoners 
therein,  and  the  superintendent  of  tlie  reformatory  and  penitentiary,  for 
the  prisoners  therein,  for  the  time  such  prisoners  may  work,  but  in  no 
case  shall  the  compensation  allowed  to  such  convicts  exceed  in  amount  ten 
percentum  of  the  earnings  of  the  prison  or  reformatory  or  penitentiary  in 
which  they  are  confinod.  The  difference  in  the  rate  of  compensation  shall 
be  based  both  on  the  pecuniary  value  of  the  work  performed,  and  also  on 
the  willingness,  industry  and  good  conduct  of  such  prisoner;  provided,  that 
whenever  any  prisoner  shall  forfeit  his  good  time  for  misconduct  or  violation 
of  the  rules  or  regulatipns  of  the  prison,  reformatory  or  penitentiary,  he 
shall  forfeit  out  of  the  compensation  allowed  under  this  section  fifty  cents 
for  each  day  of  good  time  so  forfeited;  and  provided,  that  prisoners  serving 
life  sentences  shall  be  entitled  to  the  benefit  of  this  section  when  their 
conduct  is  such  as  would  entitle  other  prisoners  to  a  diminution  of  sentence, 
subject  to  forfeiture  of  good  time  for  misconduct  as  herein  provided.  The 
agent  and  warden  of  each  prison,  or  the  superintendent  of  the  reformatory 
or  superintendent  of  the  penitentiary  may  institute,  and  maintain  a  uniform 
system  of  fines,  to  be  imposed  at  his  discretion,  in  place  of  his  other  pen- 
alties and  punishments,  to  be  deducted  from  such  compensation  standing  to 
the  credit  of  any  prisoner,  for  misconduct  by  such  prisoner.  [Aa  amended 
by  L.  1896,  ch.  429.] 

RESTBICTIOKS  TTFON  PRIXTIKG  IKDITSTRY  IN  PRISONS. 
Laws  of  1898,  Chapter  C45. 

An  Act  in  relation  to  printing  in  penal  institutions  in  the  state. 

Section  1.  No  printing  or  photo-engraving  sliall  be  done  in  any  state  prison, 
penitentiary'  or  reformatory  for  the  state  or  any  political  division  thereof, 
or  for  any  public  institution  owned  or  managed  and  controlled  by  the  state 
or  any  such  political  division  except  printing  as  may  be  required  for  or 
used  in  the  penal  and  state  charitable  institutions,  and  the  reports  of  the 
state  commission  of  prisons  and  the  su[)erinten;]ent  of  prisons,  and  all  print- 
ing required  in  their  offices. 

§  2.  This  act  shall  take  efTect  immediately. 

HIGHWAY   IMPROVEMENT   BY    CONVICT   LABOR. 

Laws  of  1894,  Chapteb  266. 

An  Act  to  provide  for   the   employment  of   state  prison   convicts  upon  the 

public  highways. 

Section  1.  The  suporinlendciit  of  state  prisons  may  employ  or  cause  to 
be  employed,  not  to  exceed  throe  hundred  of  the  convicts  confined  in  each 
state  prison  in  tlie  iinproveiuont  of  the  public  highways,  within  a  radius  of 
thirty  miles  from  sucli  prison  and  outside  of  an  incorporated  city  or  village. 

§  2.  The  agent  and  warden  of  each  prison  may  make  such  rules  as  he  may 
deem  necessary  for  tlie  proper  care  of  such  prisoners  while  so  employed,  sub- 
ject to  the  n|)}»roval  of  the  superintendent  of  state  prisons. 

§  3.  The  a^ent  and  warden  of  each  prison  may  designate,  subject  to  the 
approval  of  the  superintendent  of  state  prisons,  the  highways  and  portionB 
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thereof  upon  which  such  labor  shall  be  employed;  and  such  portions  so 
designated  and  approved  shall  be  under  his  control  during  the  time  such 
improvements  are  in  progress,  and  the  state  engineer  and  surveyor  shall  fix 
the  grade  and  width  of  -the  roadway  of  such  highways,  and  direct  the  mannei 
in  which  the  work  shall  be  done. 

§  4.  The  superintendent  of  state  prisons  is  hereby  authorized  to  purchase 
any  machinery,  tools  and  materials  necessary  in  such  employment. 

§  6.  Any  person  interfering  with  or  in  any  w^ay  interrupting  the  work  of 
any  convict  employed  pursuant  to  this  act,  upon  the  public  highways,  or  any 
persons  giving  or  attempting  to  give  any  intoxicating  liquors,  beer,  ale  or 
other  spirituous  beverage  to  any  state  prison  convict  so  employed,  shall  be 
guilty  of  a  misdemeanor.  Any  officer  or  keeper  of  any  state  prison  having  in 
charge  the  convicts  employed  upon  such  highways,  may  arrest  without  a 
warrant  any  person  violating  any  provision  of  this  section.  [As  amended  by 
L,  1894,  ch,  664.] 

EMPLOTMEKT   OF  PKIS0NEB8  IN   COTTNTY  JAILS. 

Laws  of   1892,  Chapter  686,  Being  the  County  Law  and  Constituting 

ChAPTEB    XVIII    OF    THE    GENERAL    LAWS. 

§  93.  Food  and  labor. —  Prisoners,  detained  for  trial,  and  those  under  sen- 
tence, shall  be  provided  with  a  auffieient  quantity  of  plain  but  wholesome 
food,  at  the  expense  of  the  county;  but  prisoners  detained  for  trial  may,  at 
their  own  expense,  and  under  the  direction  of  the  keeper,  h%  supplied  with 
any  other  proper  articles  of  food.  Such  keeper  shall  cause  each  prisoner 
committed  to  his  jail  for  imprisonment  under  sentence,  to  be  constantly  em- 
ployed at  hard  labor  when  practicable,  during  everj'  day,  except  Sunday,  and 
the  board  of  supervisors  of  the  county,  or  judge  of  .the  county,  may  prescribe 
the  kind  of  labor  at  which  such  pri30T\^r  shall  be  employed;  and  the  keeper 
shall  account,  at  least  annually,  with  the  board  of  supervisors  of  the  county, 
for  the  proceeds  of  such  labor.  Such  keeper  may,  with  the  consent  of  the 
board  of  supervisors  of  the  county,  or  the  county  judg^,  from  time  to  time, 
cause  such  of  the  convicts  under  his  charge  as  are  capable  of  hard  labor,  to 
be  employed  outside  of  the  jail  in  the  same,  or  in  an  adjoining  county,  upon 
such  terms  as  may  be  agreed  upon  between  the  keepers  and  the  officers,  or 
persons,  under  whose  direction  such  convicts  shall  be  placed,  subject  to  such 
regulations  as  the  board  or  judge  may  prescribe;  and  the  bbard  of  supervisors 
of  the  several  counties  are  authorized  to  employ  convicts  under  sentence  to 
confinement  in  the  county  jails,  in  building  and  repairing  penal  institutions 
of  the  county  and  in  building  and  repairing  the  highways  in  their  respective 
counties  or  in  preparing  the  materials  for  such  highways  for  sale  to  and 
for  the  use  of  such  counties  or  towns,  villages,  and  cities  therein;  and  to 
make  rules  and  regulations  for  their  employment;  and  the  said  board  of 
supervisors  are  hereby  authorized  to  cause  money  to  be  raised  by  taxation 
for  the  purpose  of  furnishing  materials  and  carrying  this  provision  into 
eflTect;  and  the  courts  of  this  State  are  hereby  authorized  to  sentence  con- 
victs committed  to  detention  in  the  county  jails  to  such  hard  labor  as  may  be 
provided  for  them  by  the  boards  of  supervisors.  [.4,9  ame:nded  by  L.  1896, 
ch.  826.] 

Derfvfd  from   L.  If47,  ch.  4€0    (R.    F.  pt.   4,   oh.  3.  tit.  1,  IK   8-11)  ;  L.   1875, 
ch.  482,  fi   1,  subd.   17. 
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Lam'8  of  1901,  Chapter  466  (The  New  York  City  Charter). 

§  700.  Employment  of  iomates;  articles  manufactured;  cultivation  of  lands. 
—  Every  inmate  of  an  institution  under  the  charge  of  the  commissioner,  whose 
age  and  health  will  permit,  shall  be  employed  in  quarrying  or  cutting  stone, 
or  in  cultivating  land  under  the  control  of  the  commissioner,  or  in  manufac- 
turing such  articles  as  may  be  required  for  ordinary  use  in  the  institutions 
under  the  control  of  the  commissioner,  or  for  the  use  of  any  department  of- 
The  City  of  New  York,  or  in  preparing  and  building  sea  walls  upon  islands 
or  other  places  belonging  to  The  City  of  New  York  upon  which  public  insti- 
tutions now  are  or  may  hereafter  be  erected,  or  in  public  works  carried  on  by 
any  department  of  the  city,  or  at  such  mechanical  or  other  labor  as  shall  be 
found  from  experience  to  be  suited  to  the  capacity  of  the  individual.  I'he 
articles  raised  or  manufactured  by  such  labor  shall  be  subject  to  the  order 
of  and  shall  be  placed  under  the  control  of  the  commissioner,  and  shall  be 
utilized  in  the  institutions  under  his  charge  or  in  some  other  department  of 
the  city.  All  the  lands  under  the  jurisdiction  of  the  commissioner  not  other- 
wise occupied  or  utilized,  and  which  are  capable  of  cultivation  shall  in  the 
discretion  of  the  commissioner  be  used  for  agricultural  purposes. 

§  701.  Detail  of  inmates  to  work  in  other  departments. —  At  the  request 
of  any  of  the  heads  of  the  administrative  departments  of  The  City  of 
New  York  (who  are  hereby  empowered  to  make  such  request)  the  com- 
missioner of  correction  may  detail  and  designate  any  inmate  or  inmates  of 
any  of  the  institutions  in  the  department  of  correction  to  perform  work, 
labor  and  services  in  and  upon  the  grounds  and  building  or  in  and  upon 
any  public  work  or  improvement  under  the  charge  of  such  other  depart- 
ment. And  such  inmates  when  so  employed  shall  rft  all  times  be  under  the 
personal  oversight  and  direction  of  a?  keeper  or  keepers  from  the  department 
of  correction,  but  no  inmate  of  any  correctional  institution  shall  be  em- 
ployed in  any  ward  of  any  hospital  except  hospitals  in  penal  institutions, 
while  such  ward  is  being  used  for  hospital  purposes.  The  provisions  of 
this  act  or  of  law  requiring  advertisement  for  bids  or  proposals,  or  the 
awarding  of  contracts,  for  work  to  be  done  or  supplies  to  be  furnished  for 
any  of  said  departments  shall  not  be  applicable  to  public  work  which  may 
be  done  or  to  the  supplies  which  may  be  furnished  under  the  provisions  of  the 
prison  law. 

§  702.  Hours  of  labor;  discipline. —  The  hours  of  labor  required  of  any  in- 
mate of  any  institution  under  the  charge  of  the  commissioner  shall  be  fixed  by 
the  commissioner.  »♦♦♦♦•♦• 


AGRICULTURAL  LABOR. 

Laws  of  1893,  Chapteb  338,  Being  the  Aqbicultubal  Law, -and  Constitut- 
ing CHAFTEB  XXXIII  OF  THE  GENERAL  LAWS. 
Article  XIV. —  Aqbicultubal  Statistics. 

Section  190.  Collection  and  dissemination  ot  statistics. 
191.  Information  to  be  furnished  by  supervisors. 

Section  190.  Collection  and  dissemination  of  statistics. —  The  commissioner 
of  agriculture  may  collect  and  disseminate  such  information  relative  to  agri-' 
culture,  and  agricultural  labor  within  the  state,  as  he  may  deem  wise  for  the 
purpose  of  promoting  agricultural  production  within  this  state.  [Added  by 
L,  1905,  eh,  243.] 

§  191.  Information  to  be  furnished  by  supervisors. —  Supervisors  of  the 
difTerent  towns  and  wards  in  this  state  shall  furnish  to  the  commissioner  of 
agriculture  upon  request  from  him,  upon  blanks  to  be  furnished  by  the  said 
commissioner,  such  information  as  may  be  in  their  possession  or  may  be 
obtained  by  them  relative  to  agriculture,  agricultural  production  and  agri- 
cultural labor  within  their  respective  towns  or  wards.  Such  information  to 
be  furnished  to  said  commissioner  within  thirty  days  from  the  time  it  is 
asked  for.  The  expense  incurred  by  the  several  supervisors  in  furnishing  such 
information  shall  be  a  town  charge  to  be  paid  in  the  manner  now  provided  by 
law  for  the  payment  of  services  and  disbursements  by  such  supervisor. 
[Added  by  L.  1905,  ch,  243.] 

Cf,  Article  III  of  the  Labor  Law,  ante. 


RAILWAY  LABOR. 

[Note. —  See  also   topics  of  Employers*  Liahilitu  ond  Hours  of  Labor.] 

FROMOTINQ  THE  SAFETY  OF  RAILWAY  EMPLOYEES  BY  COMPELLINQ  THE 
EQUIPMENT  OF  FBEIOHT  OARS  WITH  AIR  BRAKES  AKD  AUTOMATIC 
COUPLERS. 

Laws  of  1893,  Chapter  543. 

An  Act  to  promote  the  safety  of  railway  employees  by  compelling  the  equip- 
ment of  freight  cars  with  continuous  power  or  air  brakes  and  locomotives 
with  driving-wheel  brakes. 

Equipment  of  engines. —  Section  1.  That  from  and  after  the  first  day  of 
January,  eighteen  hundred  and  ninety-five,  it  shall  be  unlawful  for  any  rail- 
road company  to  use  within  the  state  on  its  line  or  lines  any  locomotive 
engine  not  equipped  with  a  power  driving-wheel  brake  and  appliances  for 
operating  the  train  brake  system. 

Coal  jimmies. —  §  2.  That  on  and  after  the  first  day  of  January,  eighteen 
hundred  and  ninety-eight,  the  use  of  cars  known  and  designated  as  "  coal 
jimmies  "  in  any  form  shall  be  unlawful  within  tire  state,  except  upon  any 
railroad  whose  main  line  is  less  than  fifteen  miles  in  length  and  whose 
average  grade  exceeds  two  hundred  feet  to  the  mile,  under  a  penalty  of  one 
hundred  dollars  for  each  offense,  said  penalty  to  be  recovered  in  an  action  to 
lie  brought  by  the  attorney -general  in  the  name  of  the  ])cople  and  in  the 
judicial  district  where  the  principal  office  of  the  company  within  the  state  is 
located.  This  section  shall  not  be  construed  to  authorize  the  interchange  of 
such  "  coal  jimmies  "  with,  and  the  use  thereof  upon,  railroads  of  more  than 
fifteen  miles  in  length  or  whose  average  grade  is  less  than  two  hundred  feet  to 
the  mile.     [As  amended  hy  L.  1896,  cJu  486,  and  L.  1900,  ch.  549.] 

Trains  equipped  with  air  brakes.—  §  3.  That  on  and  after  the  first  day 
of  January,  nineteen  hundred  and  one,  it  shall  be  unlawful  for  any  railroad 
or  other  company  to  haul  or  permit  to  be  hauled  or  used  on  its  line  or  lines 
within  this  state  any  freight  train  that  has  not  a  sufficient  number  of  cars  in 
it  so  equipped  with  continuous  power  or  air  brakes  that  the  engineer  on  the 
locomotive  drawing  such  train  can  control  its  speed  without  requiring  brake- 
men  to  use  the  common,  hand  brake  for  that  purpose.  [As  amended  hy  L. 
1900,  ch,  549.] 

Statement  of  number  of  cars  to  be  filed. —  §  4.  That  within  sixty  days 
from  the  passage  of  this  act  every  railroad  or  other  company  operating  a  line 
of  railroad  within  the  state  shall  file  with  the  lioard  of  railroad  commission- 
ers at  its  office  in  Albany  a  verified  statement  of  the  total  number  of  freight 
cars  owned  or  operated  by  it,  the  number  of  such  cars  equipjjcd  with  such 
continuous  power  or  air  brakes  and  the  number  unequipped,  and  shall  there- 
after annually  and  in  the  month  of  January,  for  the  ensuing  ten  years,  file 
with  said  -board  a  verified  report  of  the  number  of  cars  so  equipped  in  each 
year  and  the  number  of  cars,  if  any,  remaining  unpquij)ped. 

Penalty. —  §  6.  That  on  and  after  January  first,  nineteen  hundred  and 
one  any  railroad  or  other  company  hauling  or  permitting  to  be  hauled  on  its 
line  or  lines  any  freight  train  in  violation  of  any  of  the  provisions  of  this  act 
■hall  be  liable  to  a  penalty  of  one  hundred  dollars  for  each  and  every  violation. 
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to  be  recovered  in  any  action  to  be  brought  by  the  attorney-general  in  the 
name  of  the  people  and  in  the  judicial  district  wherein  the  principal  office  of 
the  company  within  the  state  is  located,  and  it  shall  be  the  duty  of  the  board 
of  railroad  commissioners  of  the  state  to  notify  the  attorney-general  of  all 
such  violations  coming  to  its  notice.     [As  amended  by  L.  1900,  cK  549.] 

Extension  of  time  for  compliance  with  act.— |  6.  That  the  board  of  rail- 
road commissioners  may,  from  time  to  time,  after  full  hearing  given  and 
for  good  cause  shown,  extend  the  time  within  which  any  company  shall  com- 
ply with  the  requirements  of  this  act,  not  exceeding,  however,  four  years  from 
the  first  day  of  January,  eighteen  hundred  and  ninety-eiglit.  {As  amended 
by  L.  1900,  ch.  649.] 

Laws  of  1893,  Chapter  544. 

An  Act  to  promote  the  safety  of  railway  employees  by  compelling  the  equip- 
ment of  freight  cars  with  automatic  couplers. 

Equipment  of  new  freight  cars. —  Section  1.  That  from  and  after  the 
passage  of  this  act,  every  new  freight  car  which  is  to  be  used  in  this  state 
shall  be  equipped  w^ith  couplers  of  the  master  car  builders'  type,  which  can 
be  coupled  automatically  by  impact,  and  which  may,  except  in  cases  of  acci- 
dent, be  imcoupled  without  the  necessity  of  a  person  going  between  the  cars. 

Equipment  of  old  cars.—  §  2.  That  from  and  after  the  passage  of  this 
act,  in  addition  to  such  new  freight  cars,  there  shall  be  equipped,  each  year 
with  such  couplers,  by  every  company  operating  a  line  or  lines  of  railroad 
within  the  state,  at  least  twenty  per  centum  of  all  freight  cars  owned  or 
operated  by  such  companies,  and  used  within  the  state,  which  are  not 
so  equipped,  except  certain  cars  known  and  designated  as  "  coal  jimmies," 
and  that  on  and  after  tlie  first  day  of  January,  eighteen  hundred  and  ninety- 
eight,  the  use  of  said  "  coal  jimmies  "  in  any  form  shall  be  unlawful,  within 
the  state,  except  upon  any  railroad  whose  main  line  i.-i  less  than  fifteen  miles 
in  length  and  whose  average  grade  exceeds  two  hundred  feet  to  the  mile, 
under  penalty  of  one  hundred  dollars  for  each  offense,  said  penalty  to  be 
recovered  in  an  action  to  be  brought  by  the  attorney-general  in  the  name  of 
the  people,  and  in  the  judicial  district  where  the  principal  office  of  the  com- 
pany within  the  state  is  located.  This  section  shall  not  be  construed  to 
authorize  the  interchange  of  such  "  coal  jimmies  "  with,  and  the  use  thereof 
upon,  railroads  of  more  tlian  fifteen  miles  in  length  or  whose  average  grade  is 
less  than  two  hundred  feet  to  the  mile.     [As  amended  by  L.  180G,  ch.  485. J 

Equipment  of  all  cars  after  January  i,  i8g8. —  §  3.  That  on  and  after  the 
first  day  of  January,  eighteen  hundred  and  ninety-eifyht.  it  shall  be  unlawful 
for  any  railroad  or  other  company  to  haul,  or  permit  to  be  hauled  or  used,  on 
its  line  or  lines  within  this  state,  any  freipjht  car  not  equipped  with  couplers 
*of  the  master  car  builders'  typo,  and  coupling  automatically  by  impact,  and 
which  can  be  uncoupled,  oxco])t  in  caves  of  accident,  without  the  necessity  of 
n:en  going  between  the  en  Is  of  the  cars. 

Statement  of  number  of  cars  to  be  filed. —  §  4.  That  within  sixty  days 
from  the  passage  of  this  act  every  railroad  or  other  company  operating  a  line 
of  railroad  within  the  state  shnll  file  with  the  l)oard  of  railroad  commission- 
ers at  its  office  in  Albany  a  verified  statement  of  the  totnl  number  of  freight 
cars  owned  or  operated  by  it,  the  number  of  such  cars  oquipfH^d  with  the  auto- 
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matic  couplers^  and  the  number  imequipped ;  and  shall  thereafter  annually, 
and  in  the  month  of  January,  for  the  ensuing  five  years,  file  with  said  board  a 
verified  report  of  the  number  of  cars  so  equipped  in  each  year  and  the  num- 
ber of  cars,  if  any,  remaining  unequipped. 

Penalty. —  §  6.  That  on  and  after  January  first,  eighteen  hundred  and 
ninety-eight,  any  railroad  or  other  company  using,  or  permitting  to  be  used, 
on  its  line  or  lines,  any  freight  car  not  equipped  with  couplers  as  provided 
for  in  this  act,  shall  be  liable  to  a  penalty  of  one  hundred  dollars  for  each 
and  every  violation,  to  be  recovered  in  an  action  to  be  brought  by  the  attor- 
ney-general, in  the  name  of  the  people,  and  in  the  judicial  district  wherein  the 
principal  ofilce  of  the  company  within  the  state  is  located;  and  it  shall  be  the 
duty  of  the  board  of  railroad  commissioners  of  the  state  to  notify  the 
attorney -general  of  all  such  violations  coming  to  its  notice. 

Extension  of  time  for  compliance  with  act. —  §  6.  That  the  board  of 
railroad  commissioners  may,  from  time  to  time,  after  full  hearing  given  and 
for  good  cause  shown,  exempt  any  company  from  the  provisions  of  this  act,  as 
to  the  equipment  of  twenty  per  centum  of  its  cars  in  any  particular  year  or 
years,  and  may  extend  the  time  within  which  any  company  shall  comply  with 
the  requirements  of  this  act,  not  exceeding,  however,  five  years  from  the  first 
day  of  January,  eighteen  hundred  and  ninety-eight. 

Penal  Code  (Laws  of  1881,  Chapteb  676.) 

§  424.  All  corporations  and  persons  other  than  employees,  operating  any 
steam  railroad  in  this  state, 

1.  Failing  to  cause  guard  posts  to  be  placed  in  the  prolongation  of  the  line 
of  bridge  trusses  upon  such  railroad,  so  that  in  case  of  derailment,  the  posts 
and  not  the  trusses  shall  receive  the  blow  of  the  derailed  locomotive  or  car; 
or, 

2.  Failirg  after  November  first,  eighteen  hundred  and  ninety-two,  to  equip 
all  of  their  own  freight  cars,  run  and  used  in  freight  or  other  trains  on  such 
railroad,  with  automatic  self-couplers,  or  running  or  operating  on  such  rail- 
road any  freight  car  belonging  to  any  such  person  or  corporation,  without 
having  the  same  equipped,  except  in  case  of  accident  or  other  emergency,  with 
automatic  self-couplers,  and  except  within  the  extended  time  allowed  by  the 
board  of  railroad  commissioners,  in  pursuance  of  law,  for  equipping  such  car 
with  such  couplers,  is  guilty  of  a  misdemeanor,-  punishable  by  a  fine  of  five 
hundred  dollars  for  each  olTcusc.     [As  amended  by  L.  1896,  ch.  664.] 

SAFETY  SWITCHES,  BRIDGES,  GUARDS,  Etc. 

Laws  of  1890,  Chapter  665   (The  Railroad  Law,  Chapter  39  of  General 

Laws). 

§  49.  It  shall  be  the  duly  of  eyery  railroad  corporation  o])orating  its  road 
by  steam: 

1.  To  lay,  in  the  construction  of  new  and  in  the  renewal  of  existing 
Fwitches,  upon  freight  or  passenger  main  line  tracks,  switches  on  the  prin- 
ciple of  either  the  so-called  Tyler,  Wharton,  Lorenze,  or  split-point  switch,  or 
some  other  kind  of  safety  switch,  which  shall  prevent  the  derailment  of  a 
train,  when  such  switch  is  misplaced,  or  a  switch  interlocked  with  distailt 
signals. 
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2.  To  erect  and  thereafter  maintain  such  suitable  warning  signals  at  every 

road,  bridge,  or  structure  which  crosses  the  railroad  above  the  tracks,  where 

such  warning  signals  may  be  necessary,  for  the  protection  of  employees  on  top 

of  cars  from  injury. 

(Subd.  8,  relating  to  guard  postSt  repealed  by  ch.  740,  L.  1900;  but  see  |  424, 
Penal  Code,  ante.) 

4.  To  use  upon  every  new  freight  car,  built  or  purchased  for  use,  couplers 
which  can  be  coupled  and  uncoupled  automatically,  without  the  necessity  of 
having  a  person  guide  the  link,  lift  the  pin  by  hand,  or  go  between  the  ends 
of  the  cars. 

5.  To  attach  to  every  car  used  for  passenger  transportation  an  automatic 
air-brake  or  other  form  of  safety-power  brake,  applied  from  the  locomotive, 
excepting  cars  attached  to  freight  trains,  the  schedule  rate  of  speed  of  which 
does  not  exceed  twenty  miles  an  hour. 

Every  corporation,  person  or  persons,  operating  such  railroad,  and  violat- 
ing any  of  the  provisions  of  this  section,  except  subdivision  seven,  shall  be 
liable  to  a  penalty  of  one  hundred  dollars  for  each  offense  and  the  further 
penalty  of  ten  dollars  for  each  day  that  it  shall  omit  or  neglect  to  comply 
with  any  of  such  provisions.  For  every  violation  of  the  provisions  of  the 
seventh-  subdivision  of  this  section  every  such  corporation  shall  be  liable  to  a 
penalty  of  twenty-five  dollars  for  each  offense. 

r  I  REQXnRIIIG  THEIINSPECTION  OF  LOCOMOTIVE  BOILERS. 

Laws  op  1890,  Chapter  565   (The  Railboad  Law,  Constituting  Chapter 

XXXIX  OF  THE  General  Laws). 

§  49a.  Inspection  of  locomotive  boilers. —  It  shall  be  the  duty  of  every 
railroad  corporation  operated  by  steam  power,  within  this  state,  and  of  the 
directors,  managers  or  superintendents  of  such  railroad  to  cause  thorough  in- 
spections to  be  made  of  the  boilers  and  their  appurtenances  of  all  the  steam 
locomotives  which  shall  be  used  by  such  corporation  or  corporations,  on  said 
railroads.  Said  inspections  shall  be  made,  at  least  every  three  months  under 
the  direction  and  superintendence  of  said  corporations,  or  the  directors,  man- 
agers or  superintendents  thereof,  by  persons  of  suitable  qualifications  and 
attainments  to  perform  the  services  required  of  inspectors  of  boilers,  and 
who  from  their  knowledge  of  the  construction  and  use  of  boilers  and  the 
appurtenances  therewith  connected,  are  able  to  form  a  reliable  opinion  of 
the  strength,  form,  workmanship  and  suitableness  of  boilers,  to  be  employed 
without  *  hazard  of  life,  from  imperfections  in  material,  workmanship  or 
arrangement  of  any  part  of  such  boiler  and  appurtenances.  All  such  boilers 
so  used  shall  comply  with  the  following  requirements:  The  boilers  must  be 
made  of  good  and  suitable  materials;  the  openings  for  the  passage  of  water 
and  steam  respectively,  and  all  pipes  and  tubes  exposed  to  heat  shall  be  of 
proper  dimensions;  the  safety  valves,  fusible  plugs,  low  water  glass  indicator, 
gauge  cocks  and  steam  gauges,  shall  be  of  such  construction,  condition  and 
arrangement  that  the  same  may  be  safely  employed  in  the  active  service  of 
the  railroad  corporation  without  peril  to  life;  and  each  inspector  shall 
satisfy  himself  by  thorough  examination  that  said  requirements  have  boon 
fully  complied  with.     No  boiler,  nor  any  connection  therewith  shall  be  ap- 
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proved  which  is  unsafe  in  its  form,  or  dangerous  from  defects,  workmanship 
or  other  cause.  The  person  or  persons  who  shall  make  the  said  inspections 
if  he  or  they  approve  of  the  boiler  or  boilers  and  the  appurtenances  through- 
out, shall  make  and  subscribe  his  or  their  name  to  a  written  or  printed  cer- 
tificate which  shall  contain  the  number  of  each  boiler  inspected,  the  date  of 
its  inspection,  the  condition  of  the  boiler  inspected,  and  such  details  as  may 
be  required  by  tiie  forms  and  regulations  which  shall  be  prescribed  by  the 
railroad  commissioners.  Every  certificate  shall  be  verified  by  the  oatih  of  the 
inspector,  and  he  shall  cause  said  certificate  or  certificates  to  be  filed  in  the 
office  of  the  railroad  commissioners,  within  ten  days  after  each  inspection 
shall  be  made,  and  also  a  copy  thereof  with  the  chief  operating  officer  or 
employee  of  such  railroad  having  charge  of  the  operation  of  such  locomotive 
boiler;  a  copy  shall  also  be  placed  by  such  officer  or  employee  in  a  con- 
spicuous place  in  the  cab  connected  with  the  locomotive  boiler  inspected,  and 
there  kept  framed  under  glass.  The  railroad  commissioners  shall  have  power, 
from  time  to  time,  to  formulate  rules  and  regulations  for  the  inspection  and 
testing  of  boilers  as  aforesaid,  and  may  rei[uire  the  removal  of  incompetent 
inspectors  of  boilers  under  the  provisions  of  this  act.  Copies-  of  such  rules  and 
regulations  shall  be  mailed  to  every  cory)oration  operating  a  railroad  by 
steam  in  this  state.  If  it  shall  be  ascertained  by  such  inspection  and  test 
or  otherwise,  that  any  locomotive  boiler  is  unsafe  for  use,  the  same  shall 
not  again  be  used  until  it  shall  be  repaired,  and  made  safe,  so  as  to  comply 
with  the  requirements  of  this  section.  Every  corporation,  director,  manager 
or  superintendent  operating  such  railroad  and  violating  any  of  the  provisions 
of  this  section  shall  be  liable  to  a  penalty,  to  be  paid  to  the  people  of  the 
state  of  New  York,  of  one  hundred  dollars  for  each  ofl'ensc,  and  the  further 
penalty  of  one  hundred  dollars  for  each  day  it  or  they  shall  omit  or  neglect 
to  comply  with  said  provisions,  and  the  making  or  filing  of  a  false  certificate 
shall  be  a  misdemeanor,  and  every  inspector  who  wilfully  certifies  falsely 
touching  any  steam  boiler,  or  any  appurtenance  thereto  belonging,  or  any 
matter  or  thing  contained  or  required  to  be  contained  in  any  certificate, 
signed  and  sworn  to  by  him,  shall  be  guilty  of  a  misdemeanor.  Any  person, 
upon  application  to  the  secretary  of  said  board  of  railroad  commissioners, 
and  on  tlie  payment  of  such  reasonable  fee  as  said  board  may  by  rule  fix, 
shall  be  furnished  with  a  copy  of  any  such  certificate.  [Added  by  L,  1905, 
ch.  611,  and  amended  hy  L.  10i)7,  ch.  208,  in  force  Heptcmhcr  1.] 

§  49b.  State  inspector  of  locomotive  boilers. —  Within  twenty  days  after 
this  section  takes  efTcct,  the  state  railroad  commission  shall  appoint  a  com- 
petent j)erson  as  inspector  of  locomotive  boilers,  who  sliall  receive  a  compen- 
sation to  be  fixed  by  the  commission,  not  exceeding  three  thousand  dollars  per 
year.  Such  inspector  shall,  under  the  direction  of  the  commission,  inspect 
boilers  or  locomotives  iis(ul  hy  railroad  corporal ion«*  ojx^rating  steam  railroads 
within  the  state,  and  n^av  cause  the  same  to  be  tested  bv  hydrostatic  test  and 
shall  perform  such  other  duties  in  connection  with  the  ins|)ection  and  test  of 
locomotive  boilers  as  the  commission  shall  direct.  But  this  section  shall  not 
relieve  any  railroad  corporation  from  the  duties  imposed  by  the  preceding 
section.     [Added  hy  L.  1005,  eh.  611.] 

§  49c.  Care  of  steam  locomotives;  steam  and  water  cocks;  penalty. —  It 
shall  be  the  duty  of  every  corporation  operating  a  steam  railroad,   within 
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this  state,  and  of  its  directors,  managers  or  superintendents,  to  cause  the 
boiler  of  every  locomotive  used  on  such  railroad  to  be  washed  out  as  often 
as  once  every  thirty  days,  and  to  equip  each  boiler  with,  and  maintain  thereon 
at  all  times,  a  water  glass,  showing  the  height  of  water  in  the  boiler,  having 
two  valves  or  shut -off  cocks,  one  at  each  end  of  such  glass,  which  valves  or 
^hut-off  cocks  shall  be  so  constructed  that  they  can  be  easily  opened  and 
closed  by  hand;  also  to  cause  such  valves  or  shut-off  cocks  and  all  gauge 
cocks  or  try-cocks  attached  to  the  boiler  to  be  removed  and  cleaned  whenever 
the  boiler  is  washed  out  pursuant  to  the  foregoing  requirements  of  this  sec- 
tion; also  to  keep  all  steam  valves,  cocks  and  joints,  studs,  bolts  and  seams 
in  such  repair  that  they  will  not  at  any  time  emit  steam  in  front  of  the 
engineer,  so  as  to  obscure  his  vision.  No  locomotive  shall  hereafter  be  driven 
in  this  state  unless  the  same  is  equipped  and  cared  for  in  conformity  with 
the  provisions  of  this  section;  but  nothing  here  contained  shall  be  construed 
to  excuse  the  observance  of  any  other  requirement  imposed  by  this  chapter 
upon  railroad  corporations,  their  directors,  officers,  managers  and  superin- 
,tendents.  Every  corporation,  person  or  persons  operating  a  steam  railroad 
and  violating  any  of  the  provisions  of  this  section,  shall  be  liable  to  a  penalty 
of  one  hundred  dollars  for  each  offense,  and  the  further  penalty  of  ten  dol- 
lars for  each  day  that  such  violation  shall  continue.  The  board  of  railroad 
commissioners  shall  enforce  the  provisions  of  this  act.  [Added  by  L.  1907, 
ck.  208,  in  force  September  1.] 

ACCIDENTS  TO  BE  IWVESTIOATED. 

Laws  of  1907,  Chapteb  429  (The  Public  Service  Commissions  Law). 

§  47.  Investigation  of  accidents. —  Each  commission  shall  investigate  the 
cause  of  all  accident-s  on  any  railroad  or  street  railroad  w^ithin  its  district 
which  result  in  loss  of  life  or  injury  to  persons  or  property,  and  which  in 
its  judgment  shall  require  investigation.  Every  common  carrier,  railroad  cor- 
poration and  street  railroad  corporation  is  hereby  required  to  give  immediate 
notice  to  the  commission  of  every  accident  happening  upon  any  line  of  rail- 
road or  street  railroad  owned,  operated,  controlled  or  leased  by  it,  within  the 
territory  over  which  such  commission  has  jurisdiction  in  such  manner  as  the 
commission  may  direct.  Such  notice  shall  not  be  admitted  as  evidence  or 
used  for  any  purpose  against  such  common  carrier,  railroad  corporation  or 
street  railroad  corporation  giving  such  notice  in  any  suit  or  action  for 
damages  growing  out  of  any  matter  mentioned  in  said  notice. 

Sec  also  {  66  authorizing  the  Commissions  to  order  Improvements  necessary  to 
prot<?ct  persons  employed  In  the  manufacture  and  distribution  of  g»i8  or  elec- 
tricity. 

BEQUIBIKO  THE  ENCXOStTBE  OF  STREET  OAR  PLATFORMS. 

Laws  of  1890,  Chapter  oOj  (The  Railroad  Law,  CirAPTER  XXXIX  of  the 

General  Laws). 

§  111.  Protection  of  employees. —  Every  corporation  operating  a  street  sur- 
face railroad  in  this  state,  except  such  as  operate  a  railroad  or  railroads 
either  in  the  borough  of  Manhattan -or  Brooklyn,  in  the  city  of  New  York, 
shall  cause  the  front  and  rear  platforms  of  every  passenger  car  proix»lIed  by 
electricity,  cable  or  compressed  air,  operated  on  any  division  of  such  railroad 
which  extends  in  or  between  towns  or  outside  of  city  limits,  during  the  months 
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of  December,  January,  February  and  March,  except  cars  attached  to  the  rear 
of  other  cars,  to  be  enclosed  from  the  fronts  of  the  platforms  to  the  fronts  of 
the  hoods,  so  as  to  afford  protection  to  any  person  stationed  by  such  corpora- 
tion on  such  platforms  to  perform  duties  in  connection  with  the  operation  of 
such  cars.  Every  corporation  or  person  using  and  operating  a  car  in  violation 
of  this  section  shall  be  liable  to  a  penalty  of  twenty-five  dollars  per  day  for 
each  car  so  used  and  operated,  to  be  collected  in  an  action  brought  by  the 
attorney-general  and  to  be  paid  to  the  treasurer  of  the  state  of  New  York,  or 
in  a  suit  by  the  attorney  of  the  municipality  in  which  the  violation  of  the 
provision  of  this  act  occurs,  to  be  paid  in  the  treasury  of  such  municipality. 
[Added  hy  L.  1903,  ch.  325.] 

The  amending;  statute  of  1903  further  provides: 

S  2.  All  street  surface  railroad  passenger  cars  hereafter  purchased,  built  or  re- 
built and  operated  In  the  state  of  New  York  on  and  after  the  passage  of  this  act, 
except  those  owned  by  any  company  operating  either  In  the  borough  of  Man- 
hattan or  Brooklyn,  in  the  city  of  New  York  shall  be  constructed  in  accordance 
with  the  provisions  of  section  one  of  this  act. 

S  8.  This  act  shall  take  effect  December  first,  nineteen  hundred  and  four.  Except 
that  where  th«  cars  of  any  corporation  affected  by  section  one  of  this  act  are 
operated  wholly  in  cities  other  than  the  boroughs  of  Manhattan  or  Brooklyn  in 
the  city  of  New  York,  the  cars  belonging  to  the  corporations  so  operated  shall  be 
equipped  with  the  enclosures  provided  for  In  section  one  of  this  act  as  follows,  viz.: 
One-third  thereof  before  December  first,  nineteen  hundred  and  four,  one-third 
thereof  after  December  first,  nineteen  hundred  and  four  and  before "  December 
first,  nineteen  hundred  and  five,  and  the  remaining  one-third  thereof  after  Decem- 
ber first,  nineteen  hundred  and  five,  and  before  December  first,  nineteen  hundred 
and  six. 

§  Ilia.  Protection  to  employees. —  Every  corporation  operating  a  street 
surface  railroad  in  the  counties  of  Albany  and  Rensselaer  shall  cause  the 
front  and  rear  platforms  of  every  car  propelled  by  electricity,  cable  or  com- 
pressed air,  during  the  months  of  December,  January,  February  and  March, 
except  cars  attached  to  the  rear  of  other  cars,  to  be  enclosed  from  the  front 
and  at  least  one  side  of  the  platform  to  the  hood,  so  as  to  afford  protection 
to  any  person  stationed  by  such  corporation  or  person  on  such  platforms  to 
perform  duties  in  connection  with  the  operation  of  such  cars.  Platforms  on 
cars  on  such  street  surface  railroads  used  more  than  one  mile  outside  the 
limits  of  a  city  shall  be  completely  enclosed  from  platform  to  hood.  Every 
corporation  using  and  operating  a  car  in  violation  of  this  section  shall  be 
liable  to  a  penalty  of  twenty-five  dollars  per  day  for  each  car  so  used  and 
operated  to  be  collected  by  the  people  to  the  use  of  the  poor  of  the  county  in 
which  such  corporation  has  its  principal  ofiice,  in  an  action  brought  by  the 
attorney-general  or  the  district  attorney  of  such  county.  The  supreme  court 
may,  on  the  application  of  a  citizen,  direct  the  district  attorney  to  bring  such 
action.     [Added  hy  L.  1903,  ch.  426.] 

§  112.  Protection  of  employees  in  the  counties  of  Kings  and  Qneens. — ^Every 
corporation  operating  a  street  surface  railroad  in  the  counties  of  Kings  or 
Queens,  shall  cause  the  front  and  rear  platforms  of  every  passenger  car  pro- 
pelled by  electricity,  cable  or  compressed  air,  operated  on  any  division  of  such 
railroad  during  the  months  of  December,  January,  February  and  March, 
except  cars  attached  to  the  rear  of  other  cars,  to  be  enclosed  from  the  fronts 
of  the  platforms  to  the  fronts  of  the  hoods  so  as  to  afford  protection  to  any 
person  stationed  by  such  corporation  on  such  platforms  to  perform  duties 
connected  with  the  operation  of  such  cars.    Every  corporation  or  person  using 
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and  operating  a  car  in  violation  of  such  section  shall  be  liable  to  a  penalty  of 
twenty-five  dollars  per  day  for  each  car  used  and  operated,  to  be  collected  in 
an  action  brought  by 'the  attorney-general  and  to  be  paid  to  the  treasurer  of 
the  city  of  New  York,  or  in  a  suit  by  the  district  attorney  of  the  counties  of 
Kings  or  Queens  to  be  paid  into  the  treasury  of  the  city  of  New  York.  One- 
third  of  the  cars  operated  by  any  corporation  in  either  of  the  above  named 
counties  shall  be  equipped  with  the  enclosures  provided  for  in  section  one  of 
this  act  on  or  before  December  first,  nineteen  hundred  and  five,  one-third 
thereof  after  December  first,  nineteen  hundred  and  five,  and  before  December 
first,  nineteen  hundred  and  six,  and  the  remaining  one-third  thereof  after  , 
December  first,  nineteen  hundred  and  six,  and  before  December  first,  nineteen 
hundred  and  seven.     [Added  by  L.  1905,  ch.  453.] 

aUALIFIOATIOVS  07  ENOIHEEBB  AND  TELEaBAPEEBS. 

Penal  Code   (Laws  of  1881,  Chapteb  676). 

§  418.  Person  unable  to  read  not  to  act  or  be  employed  as  engineer. — ^Any 
person  unable  to  read  the  time-tables  of  a  railroad  and  ordinary  handwriting, 
who  acts  as  an  engineer  or  runs  a  locomotive  or  train  on  any  railroad  in  this 
state ;  or  any  person  who,  in  his  own  behalf,  or  in  the  behalf  of  any  other  per- 
son or  corporation,  knowingly  employs  a  person  so  unable  to  read  to  act  as 
such  engineer  or  to  run  any  such  locomotive,  is  guilty  of  a  misdemeanor;  or 
who  employs  a  person  as  a  telegraph  operator  who  is  under  the  age  of  eighteen 
years,  or  who  has  less  than  one  year's  experience  in  telegrapliiug,  to  receive  or 
transmit  a  telegraphic  message  or  train  order  for  the  movement  of  trains,  is 
guilty  of  a  misdemeanor.     [As  amended  by  L.  1805,  ch,  892.] 

QUALIFICATIONS  OF  BIBEET  BAILWAY  C0NDUCT0B8,  HOTOBHEN,  ETC. 

Laws  of  1890,  Chapter  565,  Being  the  Railboad  Law,  and  Constitutino 

Chapter  XXXIX  of  the  General  Laws. 

§  42.  Any  railroad  corporation  may  employ  any  inhabitant  of  the  state, 
of  the  ag&of  twenty-one  years,  not  addicted  to  the  use  of  intoxicating  liquors, 
as  a  car  driver,  conductor,  motorman  or  gripman,  or  in  any  other  capacity, 
if  fit  and  competent  therefor.  All  applicants  for  positions  as  motormen  or 
gripmen  on  any  street  suxface  railroad  in  this  state  shall  be  subjected  to  a 
thorough  examination  by  the  officers  of  the  corporation  as  to  their  habits, 
physical  ability  and  intelligence.  If  this  examination  is  satisfactory,  the 
applicant  shall  be  placed  in  the  shop  or  power  house  where  he  can  be  made 
familiar  with  the  power  and  machinery  he  is  about  to  control.  He  shall  then 
\^  placed  on  a  car  with  an  instructor,  and  when  the  latter  is  satisfied  as  to 
the  applicanffa  capability  for  the  position  of  motorman  or  gripman,  he  shall 
so  certify  to  the  officers  of  the  company,  and,  if  appointed,  the  applicant 
shall  first  serve  on  the  lines  of  least  travel.  Any  violation  of  the  provisions 
of  this  section  shall  be  a  misdemeanor.     [As  amended  by  L.  1895,  ch.  513.] 

EICPLOYXENT  OF  IKTEICPEBATE  PEB80NB  ON  BAILWATS. 

Laws  of  1896,  Chapter  112   (Liquor  Tax  Law,  Chapter  29  of  Qenerai. 

Laws). 

I  41.  Any  person  or  officer  of  an  association  or  corporation  engaged  in  the 
business  of  conveying  passengers  or  property  for  hire,  who  shall  employ  in 
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the  conduct  of  such  business,  as  an  engineer,  fireman,  conductor,  switch- 
tender,  train  dispatcher,  telegrapher,  commander,  pilot,  mate,  fireman  or  in 
other  like  capacity,  so  that  by  his  neglect  of  duty  the  safety  and  security  of 
life,  person  or  property  so  conveyed  miglit  be  imperifed,  any  (>er8on  who 
habitually  indulges  in  the  intemperate  use  of  liquors,  after  notice  that  such 
person  has  been  intoxicated,  while  m  the  active  service  of  such  person,  asso- 
ciation or  corporation,  shall  be  guilty  of  a  misdemeanor. 

Penal  Code    (Laws  of  1881,  Cuapteb  676). 

§  420.  1.  Any  person  who,  being  employed  upon  any  railway  as  engineer, 
conductor,  baggagemaster,  brakeman,  switchtender,  fireman,  bridgetender,  flag- 
man, signalman,  or  having  charge  of  stations,  starting,  regulating  or  running 
trains  upon  a  railroad,  or,  being  employed  as  captain,  engineer  or  other 
officer  of  a  vessel  propelled  by  steam,  is  intoxicated  while  engaged  in  the  dis- 
charge of  any  such  duties;  or 

2.  An  engineer,  conductor,  brakeman,  switchtender,  or  other  officer,  agent 
or  employee  of  any  railroad  corporation,  who  willfully  violates  or  omits  his 
duty  as  such  officer,  agent  or  employee,  by  which  human  life  or  safety  is 
endangered,  the  punishment  of  which  is  not  otherwise  proscribed,  is  guilty 
of  a  misdemeanor. 

See  also  H  158-159  of  the  Highway  Law  (L.  1890,  ch.  568,  being  Cli.  XIX  of 
the  General  Laws)  forbidding  the  employment  of  persons  addicted  to  drunkenness 
by  owners  of  public  carriages. 

HISOOKDirCT  OF  OFFICIALS  OB  EMPLOYEES  OK  ELEVATED  BAILB0AD8. 
Penal  Code  (Laws  of  1881,  Chapter  G76). 

§  419.  Any  conductor,  brakeman,  or  other  agent  or  employee  of  an  elevated 
railroad,  who: 

1.  Starts  any  train  or  car  of  such  railroad,  or  gives  any  signal  or  order  to 
any  engineer  or  other  person  to  start  any  such  train  or  car,  before  every 
passenger  therein  who  manifests  an  intention  to  depart  therefrom  by  arising, 
or  moving  toward  the  exit  thereof,  has  departed  therefrom;  or  before  every 
passenger  on  the  platform  or  station  at  which  the  train  lias  8topi)ed,  who 
manifests  a  desire  to  enter  the  train,  has  actually  boarded  or  entered  the 
same,  unless  due  notice  is  given  by  an  authorized  employee  of  such  railroad 
that  the  train  is  full,  and  that  no  more  passengers  can  then  be  received;  or, 

2.  Obstructs  the  lawful  ingi-ess  or  egress  of  a  passenger  to  or  from  any 
such  car;   or, 

3.  Opens  a  platform  gate  of  any  such  car  while  the  train  is  in  motion,  or 
starts  such  train  before  such  gat«  is  firmly  closed ;  , 

Is  guilty  of  a  misdemeanor. 

BEOULATIKO    THE  WEABINO  OF  TTNIFOBHS. 
Penal  Code    (Laws  of   1881,  Chapter  G7G). 

§  425.  A  person  who, 

1.  Advi8es  or  induces  any  one,  being  an  ofllccr,  agent  or  employee  of  a  rail- 
way company,  to  leave  the  service  of  such  company,  because  it  requires  a 
uniform  to  be  worn  by  such  officer,  agent  or  employee,  or  to  refuse  to  wear 
aucli  uniform,- or  any  part  thereof;  or 
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2.  Uses  any  inducement  with  a  person  employed  by  a  railway  company,  to 
go  into  the  service  or  employment  of  any  other  railway  company,  because  a 
uniform  is  required  to  be  worn;  or 

3.  Wears  the  uniform  designated  by  a  railway  company  without  authority; 
Is  guilty  of  a  misdemeanor. 

OONDirCTOSB  AlTD  TBAIHHEK  AS  POLIOEMEV. 

IiAWS  OF  1890,  CnAPTEB  565,  Being  tue  Railboad  Law,  and  Constituting 

Chapteb  XXXIX  OF  THE  Genebal  Laws. 

§  58.  The  governor  may  appoint  any  conductor  or  brakeman  on  any  train 
conveying  passengers  on  any  steam  railroad  in  this  state,  a  policeman,  with 
all  the  powers  of  a  policeman  in  cities  and  villages,  for  the  preservation  of 
t>rder  and  of  the  public  peace,  and  the  arrest  of  all  persons  committing  offenses 
upon  the  land  or  property  of  the  corporation  owning  or  operating  such  rail- 
road; and  he  may  also  appoint,  on  the  application  of  any  such  corporation, 
6r  of  any  steamboat  company,  such  additional  policemen,  designated  by  it, 
as  he  may  deem  proper,  who  shall  have  the  same  powers.  Every  such  police^ 
man  shall  within  fifteen  days  after  receiving  his  commission,  and^  before 
entering  upon  the  duties  of  his  oflice,  take  and  subscribe  the  constitutional 
oath  of  office,  and  file  it  with  his  commission  in  the  office  of  the  secretary  of 
state.  Every  such  policeman  shall  when  on  duty  wear  a  metallic  shield,  with 
the  words  "  railroad  police  "  or  "  steamboat  police  "  as  the  case  may  be,  and 
the  name  of  the  corporation  for  which  appointed  inscribed  thereon,  which 
shall  always  be  worn  in  plain  view,  except  when  employed  as  a  detective. 
The  compensation  of  every  such  policeman  shall  be  such  as  may  be  agreed 
upon  between  him  and  the  corporation  for  which  he  is  appointed,  and  shall 
be  paid  by  the  corporation.  When  any  corporation  shall  no  longer  require  the 
services  of  any  such  policeman  they  may  file  notice  to  that  effect  in  the  office 
in  which  notice  of  his  appointment  was  originally  filed,  and  thereupon  such 
appointment  shall  cease  and  be  at  an  end.  [As  amended  by  L.  1899,  ch.  539, 
and  L,  1906,  ch.  380,  in  force  May  10.] 

Derived  from  L.  1863,  ch.  346,  as  amended  by  L.  1866,  ch.  259,  and  L.  1875, 
ch.  193.     Also  L.  1880,  ch.  223,  {{  1,  3-6. 

PSOVIOIKO  FOB  BAIL  OF  BAILWAT  EMPLOYEES  IN  CASES  OF  ACCIDENT. 

Code  of  Criminal  Procedure, 

S  654a.  Bail  of  certain  railroad  employees. —  Whenever  a  person  employed 
as  an  engineer,  fireman,  motorman,  conductor,  trainman  or  otherwise,  on  a 
train  or  car  of  a  steam,  elevated  or  street  surface  railroad,  is  arrested  in  any 
city  on  a  criminal  charge,  arising  from  an  accident  in  connection  with  the 
operation  of  such  train  or  car,  resulting  in  an  injury  or  death  to  a  person 
or  inJHry  to  property,  such  engineer,  fireman,  motorman,  conductor,  train- 
man or  other  employee,  shall  be  immediately  taken  before  a  magistrate,  if 
one  is  accessible,  and  otherwise,  before  a  captain  or  sergeant  of  police,  or 
acting  sergeant  of  police,  in  charge  of  a  police  station  in  sudh  city,  and  be 
given  an  opportunity  to  be  admitted  to  bail.  Such  bail  shall  be  taken  in  the 
same  manner,  so  far  as  practicable,  as  is  provided  by  sec'tion  five  hundred 
and  fifty-four  of  this  code,  for  the  taking  of  bail  in  case  of  misdemeanor  by  a 
captain  or  sergeant  of  police,  or  acting  sergeant  of  police  in  a  city  or  village, 
except  that  the  amount  of  bail  shall  be  fixed  by  such  officer  at  not  exceeding 
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one  thousand  dollars,  and  except  that  the  undertaking  shall  provide  for  the 
appearance  of  -the  defendant  before  the  .magistrate,  coroner,  or  other  oflScer, 
who,  except  for  this  section,  would  be  authorized  to  take  such  bail.  Such 
officer  may  however  in  his  discretion,  instead  of  exacting  bail  release  such 
employee  on  his  own  recognizance,  conditional  for  his  appearance  as  above 
provided  in  case  an  undertaking  is  required.  [Added  hy  L.  1903,  ch.  614,  in 
force  September  1.] 

UNCLAIMED  A&TICLES  FOTTHD  IN  PUBLIC  VEHICLES  TO  BE  SOLD  FOB  BENE- 

FIT   OF   EMPLOYEES'   ASSOCIATION. 

Laws  of  1899,  Chapteb  488. 

An  Act  authorizing  the  sale  of  property  left  in  street  surface  railroad  cars, 

and  the  disposition  of  the  proceeds  thereof. 

Section  1.  It  shall  be  the  duty  of  every  street  surface  railway  corporation 
doing  business  in  this  state,  and  of  every  corporation  engaged  in  this  state 
in  the  business  of  carrying  passengers  for  hire  in  cabs,  coaches,  or  other 
similar  vehicles  or  of  letting  such  vehicles  for  hire,  or  in  the  bu»«incs8  of 
operating  a  line  of  stages  or  omnibuses,  which  shall  have  unclaimed  property 
left  in  its  cars,  cabs,  coaches,  stages  or  other  similar  vehicles,  to  ascertain, 
if  possible,  the  owner  or  owners  of  such  property,  and  to  notify  such  owner 
or  owners  of  the  fact  by  mail  as  soon  as  possible,  after  such  property  comes 
into  its  possession.  Every  such  corporation  which  shall  have  such  property 
not  perishable,  in  its  possession  for  the  period  of  three  months,  may  sell  the 
same  at  public  auction,  after  giving  notice  to  that  effect,  by  one  publication, 
at  least  ten  days  prior  to  the  sale,  in  a  daily  newspaper  published  in  the 
city  or  village  in  which  such  sale  is  to  take  place,  of  the  time  and  place  at 
which  such  sale  will  be  held,  and  such  sale  may  be  adjourned  from  time 
to  time  until  all  the  articles  ofTered  for  sale  are  sold.  All  perishable  property 
so  left,  may  be  sold  by  any  such  corporation  without  notice,  as  soon  as  it 
can  be,  upon  the  best  terms  that  can  be  obtained.  [As  amended  hy  L.  1907, 
ch,  463,  in  force  June  10.] 

9  2.  All  moneys  arising  from  the  sale  of  any  such  unclaimed  property,  after 
deducting  charges  for  storage  and  exf>enses  of  sale,  shall  be  paid  by  any  such 
corporation  to  the  treasurer  of  any  association,  composed  of  the  employees  of 
such  corporation,  having  for  its  object  the  pecuniary  assistance  of  its  mem- 
bers in  case  of  disability  caused  by  sickness  or  accident,  for  the  use  and 
benefit  of  such  association  and.  its  members;  and  where  no  such  association 
of  the  employees  of  any  such  corporation  is  in  existence  at  the  time  of  any 
such  sale,  such  moneys  shall  be  paid  over  to  the  county  treasurer  of  the 
countv  or  if  in  a  citv,  to  the  chief  fiscal  officer  thereof,  in  which  such  sale  took 
place  for  the  benefit  of  such  city  or  county.  [As  amended  by  L.  1907,  ch.  463, 
in  force  June  10.] 

Cf,  Railroad  Law,  {  46,  relating  to  "  Unclaimed  freight  and  baggage,"  and  L. 
1901,  ch.  313,  i  4,  relating  to  unclaimed  trunks  and  baggage. 


INDUSTRIAL  EDUCATION. 

THE  APPSEITTIOE  SYSTEM. 

[Apprenticeship  Is  regulated  by  Article  VII  of  the  Domestic  Relations  Law 
(printed  below),  which  Is  enforced  by  the  Commissioner  of  Labor  (see  S  67  of  the 
I^bor  Law,  p.  131,  ante).  The  Penal  Code  makes  it  a  crime  to  take  an  apprentice 
without  the  consent  of  the  parent  or  guardian  (|  292-b,  p.  180,  ante)  and  the  Code 
of  Criminal  Procedure  (Ti.tle  IX  of  Part  VI)  prescribes  the  proceedings  respecting 
masters,  apprentices  and  servants.] 

Laws  of  1896,  Chapteb  272,  Being  the  Domestic  Relations  Law,  and 
Constituting  Chapter  48  of  the  General  Laws. 

Abticlb   VII. —  Appbbnticbs   and   Sbbvants. 

Section  70.  Definitions;  effect  of  article. 

71.  Contents  of  indenture. 

72.  Indenture  by  minor. 

73.  Indenture   by   poor   officers. 

74.  Indenture  by  charitable  corporations. 

75.  Penalty  for  failure  of  master  or  employer  to  perform  provisions  of 

indenture. 

76.  Assignment  of  indenture  on  death  of  master  or  employer. 

77.  Contract  with  apprentice  in  restraint  of  trade  void. 

§  70.  Definitions;  effect  of  article. —  The  instrument  whereby  a  minor  is 
bound  out  to  serve  as  a  clerk  or  servant  in  any  trade,  profession  or  employ- 
ment, or  is  apprenticed  to  learn  the  art  or  mystery  of  any  trade  or  craft,  is 
an  indenture.  Every  indenture  made  in  pursuance  of  the  laws  repealed  by 
this  chapter  shall  be  valid  hereunder,  but  hereafter  a  minor  shall  not  be 
bound  out  or  apprenticed  except  in  pursuance  of  this  article. 

§  71.  Contents  of*  indenture. —  Every  indenture  must  contain: 

1.  The  names  of  the  parties; 

2.  The  age  of  tlie  minor  as  nearly  as  can  be  ascertained,  which  age  on  the 
filing  of  the  indenture  shall  be  taken  prima  facie  to  be  the  true  age; 

3.  A  statement  of  the  nature  of  tlie  service  or  employment  to  which  the 
minor  is  boimd  or  apprenticed; 

4.  The  term  of  service  or  apprenticeship,  stating  the  beginning  and  end 
thereof ; . 

5.  An  agreement  that  the  minor  will  Rot  leave  his  master  or  employer  dur- 
ing the  term  for  which  he  is  indentured; 

6.  An  agreement  that  st^i table  and  proper  board,  lodging  and  medical  attend- 
ance for  the  minor  during  the  continuance  of  the  term  shall  be  provided*, 
either  by  the  master  or  employer,  or  by  the  parent  or  guardian  of  the  appren- 
tice.    [Aa  ajnended  by  L.  1899,  ch.  448.] 

7.  A  statement  of  every  sum  of  money  paid  or  agreed  to  be  paid  in  rela- 
tion to  the  service; 

B.  If  such  minor  is  bound  as  an  apprentice  to  learn  the  art  or  mystery  of 
any  trade  or  craft,  an  agreement  on  the  part  of  the  employer  to  teach,  or 
cause  to  be  carefully  and  skillfully  taught,  to  such  apprentice,  every  branch 
of  the  business  to  which  such  apprentice  is  indentured,  and  that  at  the  expira- 


*  "  Consents  to  "  in  original. 

8 


1.226        Kew  Yoek  State  Depaetment  of  Labob. 

• 

tion  of  such  apprenticeship  he  will  give  to  Buch  apprentice  a  certificate,  in 
writing,  that  such  apprentice  has  served  at  such  trade  or  craft  a  full  term  of 
apprenticeship  specified  in  such  indenture; 

9.  If  tf  minor  is  indentured  by  the  poor  officors  of  a  county,  city  or  town, 
or  by  tlie  authorities  of  an  orphan  asylum,  penal  or  charitable  institution,  an 
agreement  that  the  master  or  employer  will  cause  such  child  to  be  instructed 
in  reading,  writing  and  the  general  rules  or*  arithmetic,  and  that  at  the  expi- 
ration of  the  term  of  service  he  will  give  to  such  minor  a  new  bible. 

Every  such  indenture  shall  be  filed  in  the  ofiice  of  the  county  clerk  of  the 
county  where  the  master  or  employer  resides. 

§  72.  Indenture  by  minor;  by  whom  signed. —  Any  minor  may,  by  tfao 
execution  of  the  indenture  provided  by  this  article,  bind  himself  or  herself: 

1.  As  an  apprentice  to  learn. the  art  or  mystery  of  any  trade  or  craft  for  a 
term  of  not  less  than  three  nor  more  than  five  years;  or 

2.  As  a  servant  or  clerk  in  any  profession,  trade  or  employment  for  a  term 
of  service  not  longer  than  the  minority  of  such  minor,  unless  such  indenture 
be  made  by  a  minor  coming  from  a  foreign  country,  for  the  purpose  of  paying 
his  passage,  when  such  indenture  may  be  made  for  a  term  of  one  year  although 
such  term  may  extend  beyond  the  time  when  such  j^erson  will  be  of  full  age. 

An  indenture  made  in  pursuance  of  this  section  must  be  signed, 

1.  By  the  minor; 

2.  By  the  father  of  the  minor  unless  he  is  legally  incapable  of  giving  eon- 
sent  or  has  abandoned  his  family; 

3.  By  the  mother  of  the  minor  unless  she  is  legally  incapable  of  giving 
consent ; 

4.  By  the  guardian  of  the  person  of  the  minor,  if  any; 

5.  If  there  be  neither  parents  or*  guardians  of  the  minor  legally  capable 
of  giving  consent,  by  the  county  judge  of  the  county  or  a  justice  of  the 
supreme  court  of  the  district,  in  which  the  minor  resides;  whose  consent 
shall  be  necessary  to  the  binding  out  or  apprenticing  in  pursuance  of  this 
section  of  a  minor  coming  from  a  foreign  country  or  of  the  child  of  an  Indian 
woman,  in  addition  to  the  other  consents  herein  provided; 

6.  By  the  master  or  employer. 

S  73.  Indenture  by  poor  officers;  by  whom  signed. —  The  poor  ofiicers  of  a 
municipal  corporation  niaj-,  by  an  execution  of  the  indenture  provided  by  this 
article  bind  out  or  apprentice  any  myior  whose  support  shall  become  charge- 
able to  such  municipal  corporation. 

In  such  case  the  indenture  shall  be  signed, 

1.  By  the  ofiicer  or  officers  binding  out  or. apprenticing  the  minor; 

2.  By  the  master  or  employer; 

3.  By  the  county  judge  of  the  county,  if  the  support  of  such  child  was 
chargeable  to  the  county,  by  two  justices  of  the  peace,  if  chargeable  to  the 
town,  or  by  the  mayor  and  aldermen  or  any  two  of  them,  if  chargeable  to  the 
city. 

The  poor  officers  by  whom  a  child  is  indentured  and  their  successors  in 
office,  shall  be  guardians  of  every  such  child  and  shall  inquire  into  the  treat- 
ment thereof,  and  tedress  any  grievance  as  provided  by  law. 

§  74.  Indenture  by  a  charitable  corporation;  by  whom  signed. —  Wliere  an 
orphan  asylum  or  charitable  institution  is  authorized  to  bind  out  or  appren- 

*  So  in  original. 
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tice  dependent  or  indigent  children  committed  to  its  charge,  every  such  child, 
shall,  when  practicable,  be  bound  out  or  apprenticed  to  persons  of  the  same 
religious  faith  as  the  parents  of  such  child,  and  the  indenture  shall  in  such 
case  be  signed, 

1.  In  the  corporate  name  of  such  institution  by  the  officer  or  officers  thereof 
authorized  by  the  directors  to  sign  the  corporate  name  to  such  instrument 
and  sluill  be  sealed  with  the  corporate  seal; 

2.  By  the  master  or  employer;  and 

3.  May  be  signed  by  the  child,  if  over  twelve  years  of  age. 

I  75.  Penalty  for  failure  of  master  or  employer  to  perform  provisions  of 
indenture. —  If  a  master  or  employer  to  whom  a  minor  has  been  indentured, 
shall  fail,  during  the  term  of  service,  to  perform  any  provision  of  such  inden- 
ture, on  his  part,  such  minor  or  any  person  in  his  behalf  may  bring  an  action 
against  the  master  or  employer  to  recover  damages  for  such  failure;  and  if 
satisfied  that  there  is  sufficient  cause,  the  court  shall  direct  such  indenture 
to  be  canceled,  and  may  render  judgment  against  such  master  or  employer 
for  not  to  exceed  one  thousand  nor  leas  than  one  hundred  dollars,  to  be  col- 
lected and  paid  over  for  the  use  and  benefit  of  such  minoV  to  the  corporation 
or  officers  indenturing  such  minor,  if  so  indentured,  and  otherwise,  to  the 
parents  or  guardian  of  the  child. 

S  76.  Assignment  of  indenture  on  death  of  master  or  employer. —  On  tho 
death  of  a  master  or  employer  to  whom  a  person  is  indentured  by  the  poor 
officers  of  a  municipal  corporation,  the  personal  representatives  of  the  master 
or  employer  may,  with  the  written  and  acknowledged  consent  of  such  person, 
assign  such  indenture  and  the  assignee  shall  become  vested  with  all  the  rights 
and  subject  to  all  the  liabilities  of  his  assignor;  or  if  such  consent  be 
i:efused,  the  assignment  may  be  made  with  like  efTect  by  the  county  judge  of 
the  county,  on  proof  that  fourteen  days'  notice  of  the  application  therefor  has 
been  given  to  the  person  indentured,  to  the  officers  by  whom  indentured,  and 
to  his  parent  or  guardian,  if  in  the  country. 

§  77.  Contracts  with  apprentices  in  restraint  of  trade  void. —  No  person 
shall  accept  from  any  apprentice  any  agreement  or  cause  him  to  be  bound  by'^ 
oath,  that  after  his  term  of  service  expires,  he  will  not  exercise  his  trade, 
profession  or  Employment  in  any  particular  place;  nor  shall  any  person  exact 
from  any  apprentice,  after  his  term  of  service  expires,  any  money  or  other 
thing,  for  exercising  his  trade,  profession  or  employment  in  any  place.  Any 
security  given  in  violation  of  this  section  shall  be  void;  and  any  money  paid, 
or  valiuible  thing  delivered,  for  the  consideration,  in  whole  or  in  part,  of  any 
such  agreement  or  exaction,  may  be  recovered  back  by  the  person  paying  the 
same  with  interest;  and  every  person  accepting  such  agreement,  causing  such 
obligation  to  be  entered  into,  or  exacting  money  or  other  thing,  is  also  liable 
to  the  apprentice  in  the  penalty  of  one  hundred  dollars,  whieli»may  be  recov- 
ered in  a  civil  suit. 

IKDTTBTBIAL  AKB  BEFOBX  SCHOOLS. 

Laws  of   1896,   Chapter  546    ('The  State  Charities   Law,   Constitutino 

Chapteb  XXVI  OF  the  General  Laws). 

I  120.  State  industrial  school;  managers.— The  state  industrial  school,  at 
Rochester,  is  hereby  continued  for  the  reception  of  all  male  children,  under 
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the  age  of  sixteen  years,  who  shall  be  legally  committed  to  such  school  as 
vagrants  or  on  a  conviction  for  any  criminal  offense  by  any  court  having 
authority  to  make  such  commitment.  Such  school  shall  be  under  the  con- 
trol and  management  of  a  board  of  fifteen  managers  appointed  by  the  gover- 
nor, by  and  with  the  advice  and  consent  of  the  senate.  ♦  ♦  *  Such  man- 
agers shall  serve  without  compensation.  [As  amended  hy  L.  1898,  ck,  536, 
and  L.  1904,  ch.  167.] 

§  121.  Managers  of  house  of  refuge  for  juvenile  delinquents  in  New  York 
city. —  The  society  for  the  reformation  of  juvenile  delinquents  in  the  city 
of  New  York  shall  continue  to  be  a  corporation  by  the  name  of  **  The  man- 
agers of  the  society  for  the  reformation  of  juvenile  delinquents  in  the  city 
of  New  York,"  with  all  the  powers  conferred  upon  it  by  its  act  of  incorpora- 
tion and  the  acts  amendatory  thereof,  in  so  far  as  the  same  are  not  incon- 
sistent with  the  provisions  of  this  act.  •  *  ♦  [As  amended  by  L.  1904, 
ch,  167,  and  L.  1905,  ch.  613.] 

§  124.  Commitment  of  children. —  Male  children  under  the  age  of  sixteen 

years  may  be  committed  from  the  rural  counties  of  this  state  as  vagrants,  or 

on  the  conviction  of  any  criminal  offence  by  any  court  having  authority  to 

make  such  commitments,  to  the  state  industrial  school  or  the  house  of  refuge 

established  by  the  society  for  the  reformation  of  juvenile  delinquents;  but 

such  children  in  the  counties  of  New  York  and  Kings  shall  be  committed  to 

the  House  of  Refuge  in  New  York  city,  established  by  such  society,     •     *     * 

[As  amended  hy  L.  1904,  ch.  167.] 

NOTB. —  Chapter  718  of  the  Laws  of  1904,  establishing  the  New  York  State 
Training  School  for  Boys,  provides  for  the  selection  of  a  rural  site  near  New  York 
City  and  for  the  ultimate  abandonment  of  the  House  of  Refuge,  section  6  thereof 
rending  as  follows: 

When  such  lands  Rhall  have  been  acquired  by  the  state,  they  shall  be  known 
as  the  New  York  state  training  school  for  boys,  and  l)e  used  by  the  state  for  the 
purpose  of  caring  for  and  training  all  Juvenile  delinquents  properly  committed 
thereto  by  courts  of  competent  jurisdiction  in  accordance  with  existing  laws 
authorizing  commitments  to  the  house  of  refuge  on  Randall's  Island. 

§  181.  Establishing  New  York  state  training  school  for  girls. —  The  house 
of  refuge  for  women  at  Hudsoh,  with  its  board  of  managers  and  its  officers 
and  employees,  is  hereby  continued  as  a  reformatory  institution  under  the 
name  and  title  of  the  *'  New  York  state  training  scliool  for  girls,"  for  the 
reception  of  all  girls  not  over  the  age  of  sixteen  years,  who  shall  be  legally 
committed  thereto  or  placed  in  charge  of  such  institution  as  vagrants  or  on 
conviction  of  any  criminal  offense  by  any  court  having  authority  to  make 
such  commitments  or  to  place  such  girls  therein.     [Added  hy  L.  1904,  ch.  453.] 

§  130a.  Employment  of  inmates. —  The  board  of  managers  of  such  institu- 
tion shall  determine  the  kind  of  employment  for  females  committed  thereto 
and  shall  provide  for  their  necessary  custody  and  superintendence.  The  pro- 
visions for  the  safe  keeping  and  employment  of  such  females  shall  be  made 
for  the  purpose  of  teaching  such  females  a  useful  trade  or  profession  and 
improving  their  mental  and  moral  condition.  Such  board  of  managers  may 
credit  such  females  with  a  reasonable  compensation  for  the  labor  performed 
by  them,  and  may  charge  them  with  the  necessary  expenses  of  their  mainte- 
nance and  discipline,  not  exceeding  the  sum  of  two  dollars  per  week.  If  any 
balance  shall  be  found  to  be  due  such  females  at  the  expiration  of  their 
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terms  of  commitment,  such  balance  may  be  paid  to  them  at  the  time  of  their 
discharge.  To  secure  the  safe  keeping,  obedience  and  good  order  of  the 
females  committed  to  such  institution,  the  superintendent  thereof,  has  the 
same  powers  as  to  such  females,  as  keepers  of  jails  and  penitentiaries  possess 
as  to  persons  committed  to  their  custody.     [Added  by  L,  1904,  ch.  453.] 

nn)lI8TRIAL  TBAIKINO  IN  THE  PTTBLIO  SCHOOLS. 

Laws  of  1894,  Ciiapteb  556   (The  Consolidated  School  Law,  Title  15  — 

Miscellaneous  Pbovisions). 

§  21.  In  each  of  the  state  normal  schools  the  coui^  of  study  shall  em- 
brace instruction  in  industrial  or  free-hand  drawing.  The  board  of  education 
in  each  city  in  this  state  shall  cause  free  instruction  to  be  given  in  industrial 
or  free-hand  drawing  in  at  leadt  one  department  of  the  schools  under  their 
charge.  The  board  of  education  of  each  union  free  8cht)ol  district  shall  cause 
free  instruction  to  be  given  in  industrial  or  free-hand  drawing  in  tSe  schools 
under  their  charge,  unless  excused  therefrom  by  the  superintendent  of  public 
instruction. 

$  22.  The  board  of  education,  or  other  body  having  supervision  of  the 
public  schools  in  any  city  or  union  free  school  district  in  this  state,  is  hereby 
authorized  to  establish  and  maintain  evening  schools  for  free  instruction  in 
industrial  drawing,  whenever  the  city  authorities  in  any  city  or  the  qualified 
electors  duly  convened  in  any  union  free  school  district  shall  so  direct,  and 
shall  make  provision  for  the  maintenance  of  such  schools.  In  addition  to 
the  powers  now  conferred  by  law  upon  the  authorities  of  any  city,  or  upon 
the  electors  of  any  union  free  school  district  in  the  state,  such  authorities 
and  such  electors  shall  also  have  power,  whenever  they  shall  think  it  advisable, 
to  raise  such  moneys 'as  shall  be  necessary  to  carry  out  the  purposes  of  this 
act. 

§  25.  Boards  or  departments  of  education  of  cities  and  villages,  and  of 
union  free  schools  and  trustees  of  public  school  districts,  are  hereby  author- 
ized and  empowered  to  establish  and  maintain  a  department  or  departments 
in  the  schools  under  their  charge  for  industrial  training  and  for  teaching  and 
illustrating  the  manual  or  industrial  arts,  and  the  principles  underlying  the 
same;  and  for  that  purpose  they  are  respectively  authorized  to  purchase 
and  use  such  material  and  apparatus,  and  to  establish  and  maintain  such 
shops,  and  to  employ  such  instructor  or  instructors,  in  addition  to  the  other 
teachers  in  said  schools,  as  in  their  judgment  shall  be  deemed  necessary  or 
proper  whenever  the  authorities  or  electors  respectively  now  authorized  by 
law  to  raise  money  by  taxation  for  school  purposes,  shall  make  provision  for 
the  maintenance  of  such  departments. 

S  27.  The  state  normal  and  training  schools  which  are  or  hereafter  may  be 
established  in  this  state,  hereby  are  and  shall  be  required  to  include  in  their 
courses  of  instruction  the  principles  underlying  the  manual  or  industrial  arts, 
and  also  the  practical  training  in  the  same,  to  such  an  extent,  as  the  super< 
intendent  of  public  instruction  may  prescribe,  and  to  such  further  extent  as 
the  local  boards,  respectively,  of  said  normal  and  training  schools  may 
prescribe. 
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FBEE  LEOTimES  FOE  WOEXIVaPEOPLE. 
Laws  of  1888,  Chapter  646. 

An  Act  to  provide  for  lectures  for  workingmen  and  workingwomen  [in  New 

York  City]. 

§  1.  The  board  of  education  of  the  city  of  New  York  is  hereby  author- 
ized and  empowered  to  provide  for  the  employment  of  competent  lecturers 
to  deliver  lectures  on  the  natural  sciences  and  kindred  subjects  in  the  public 
schools  of  said  city  in  the  evenings  for  the  benefit  of  workingmen  and  work- 
ingwomen. 

§  2.  The  said  board  of  education  shall  have  power  to  purchase  the  books, 
stationery,  charts  and  other  things  necessary  and  expedient  to  successfully 
conduct  said  lectures  which  it  shall  have  power  to  direct. 

§  3.  No  admission  fee  shall  be  charged,  and  at  least  one  school  in  each 
ward  of  said  citv  or  such  hall  or  halls  therein,  if  there  is  not  suitable 
accommodation  in  the  school  buildings  for  persons  attending  said  lectures, 
where  in  the  judgment  of  the  said  board  of  education  it  is  practicable  or 
expedient,  shall  be  selected  and  designated  by  said  board  for  the  purpose 
of  carrying  out  the  provisions  of  this  act,  and  one  or  more  lectures,  in  the 
discretion  of  said  board,  shall  be  delivered  in  each  school  or  other  building 
so  selected  and  designated  in  each  week,  between  the  first  day  of  October 
in  each  year  and  the  thirty -first  day  of  March  in  each  succeeding  year, 
excepting  the  two  weeks  preceding  and  the  week  following  the  first  day  of 
January  in  each  year;  and  such  lecture  or  lectures  may  be  advertised  in  a 
newspaper  or  newspapers  published  in  said  city,  or  otherwise,  as  the  said 
board  of  education  in  its  discretion  shall  determine.  The  board  of  estimate 
and  apportionment  of  the  city  and  county  of  New  York  is  hereby  authorized 
to  appropriate  annually  sufficient  money  to  carry  out  the  provisions  of  this 
act.     [As  amended  ly  L.  1889,  eh.  383;  L.   1890,  eh.  305;   L.  1891,  ch.  71.] 

Laws  of  1897,  Ciiaptkb  97. 

An  Act  to  continue  free  instruction  in  natural  history,  geography  and 
kindred  subjects  in  certain  institutions,  and  making  an  appropriation 
therefor. 

§  1.  The  state  superintendent  of  public  instruction  is  hereby  authorized 
to  enter  into  an  agreement  with  the  American  museum  of  natural  history, 
in  the  city  of  New  York,  for  continuing  the  instruction  of  natural  history, 
geography  and  kindred  subjects  in  the  several  state  normal  schools,  the 
normal  college  of  the  city  of  New  York,  the  training  school  for  teachers  in 
the  city  of  Brooklyn,  the  tejiohers'  institutes  in  the  different  counties  of  the 
state,  and  to  the  teachers  in  the  common  schools  of  the  city  of  New  York, 
Brooklyn  and  vicinity,  authorized  by  chapter  four  hundred  and  twenty -eight 
of  the  laws  of  eighteen  hundred  and  eighty-six,  by  chapter  three  hundred 
and  thirty-seven  of  the  laws  of  eighteen  hundred  and  eighty-eiglit,  by  chapter 
forty- three  of  the  laws  of  eighteen  hundred  and  ninety-one,  and  by  chapter 
six  of  the  laws  of  eighteen  hundred  and  ninety-three,  for  the  further  term  of 
four  years  from  the  first  day  of  January,  eighteen  hundred  and  ninety-seven. 

§  2.  Said  instruction  may  include  free  illustrated  lectures  to  artisans, 
mechanics  and  other  citizens,  on  such  legal  holidays  as  the  state  superin- 
tendent and  museum  authorities  may  agree  upon. 
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I  3.  The  sum  of  eighteen  thousand  dollars,  payable  from  the  free  school 
fund,  is  hereby  appropriated  for  the  preparation  for  and  the  support  and 
maintenance  of  said  course  of  instruction,  for  the  year  beginning  on  the 
first  day  of  January,  eighteen  hundred  and  ninety- seven;  and  the  sum  of 
eighteen  thousand  dollars  shall  be  appropriated  annually  therafter  in  the 
general  appropriation  bill  for  the  preparation  for  and  the  support  and 
maintenance  of  said  course  of  instruction  during  the  term  of  the  agreement 
authorized  by  this  act. 

Laws  of  1899,  Chapter  489. 

Av  Act  to  provide  that. additional  facilities  for  free  instruction  in  natural 
history,  geography  and  kindred  subjects,  by  means  of  pictorial  representa- 
tion and  lectures,  mav  be  furnished  to  the  free  common  schools  of  each 
city  and  village  of  the  state  that  has,  or  may  have,  a  superintendent  of 
free  common  schools. 

S  1.  The  state  superintendent  of  public  instruction  is  hereby  authorized 
to  furnish  additional  facilities  for  instruction  in  natural  history,  geography 
and  kindred  subjects,  by  means  of  pictorial  representation  and  lectures,  to 
the  free  common  schools  of  each  city  and  village  of  the  state  that  has,  or 
may  have;  a  superintendent  of  free 'common  schools.  The  local  school  authori- 
ties may,  in  their  discretion,  cause  the  aforesaid  illustrated  lectures  to  be 
repeated  to  their  artisans,  mechanics  and  other  citizens  on  the  legal  holidays 
and  at  other  times.  Any  institution  instructing  a  teachers'  training  class, 
or  any  union  free  school,  may  have  the  free  use  of  the  apparatus  provided 
by  this  act  upon  the  payment  to  the  superintendent  of  schools  loaning  the 
*«ame  of  necessary  expenses  incurred  in  such  use  or  for  any  loss  or  injury 
to  said  property.  Said  superintendent  may,  from  time  to  time,  establish  the 
rules  and  regulations  and  make  and  enter  into  the  contracts  necessary  for 
carrying  out  the  provisions  of  this  act. 


FREE  PUBLIC  LIBBABIES. 

Laws  of   1892,  Chapteb  685,  Being  the  General  Municipal  Law  and 
Constituting  Chapter  XVII  or  the  General  Laws. 

S  24.  Free  public  libraries. —  Any  municipal  corporation  may  establish  ami 
maintain  a  free  public  library  or  museum  in  accordance  with  the  library 
provisions  of  the  university  law,  being  chapter  three  hundred  and  seventy- 
eight  of  the  laws  of  eighteen  hundred  and  ninety-two.  [As  amended  by  L, 
1896,  ch,  676.] 


LICENSING  OF  TRADES. 

[The  act  of  1903  (ch.  632)  providing  for  the  licensing  of  barbers  was  repealed  by 
L.  1906,  ch.  256  Article  XIII  of  the  Labor  Law,  providing  ior  the  examination 
of  horseahoers,  was  repealed  by  L.  1907,  ch.  83,  having  previously  been  held  un- 
constitutional. State  examLnatlon  boards  grant  certificates  or  licenses  to  nurses, 
pharmacists,  physicians  and  other  professions,  and  also  to  marine  engineers;  but 
the  regulation  of  other  licensed  trades  is  delogatcd  to  municipalities.  Of  the 
various  local  laws  only  those  applying  to  New  York  City  are  here  reprinted.) 

LIOENBIKO  OF  ENOINEEBB  AND  PILOTS  OF  VESSELS. 

« 

Laws  of  1897,  Chapter  592,  Being  the  Navioatiox  Law  and  Constituting 

Chapter  XXX  of  the  General  Laws. 

§  17.  Licenses. —  Every  person  employed  as  a  master,  pilot  or  engineer 
on  board  of  a  steam  vessel  or  a  vessel  propelled  by  machinery,  carrying  passen- 
gers for  hire  or  towing  for  hire,  shall  be  examined  by  the  inspectors  as  to  his 
qualifications,  and  if  satisfied  therewith  they  shall  grant  him  a  license  for 
the  term  of  one  year  for  such  boat,  boats  or  class  of  boats  as  said  inspectors 
may  specify  in  such  license.  In  a  proper  case,  the  license  may  permit  and 
specify  that  the  master  may  act  as  pilot,  and  in  case  of  small  vessels  also  as 
engineer  and  pilot.  The  license  shall  be  framed  under  glass,  and  posted  in 
some  conspicuous  place  on  the  vessel  on  which  he  m<ay  act.  Whoever  acts  as 
master,  pilot  or  engineer,  without  having  first  received  such  license,  or  upon 
a  boat  or  class  of  boats  not  specified  in  his  license,  shall  be  liable  to  a  penalty 
of  fifty  dollars  for  each  day  that  he  so  acts,  except  as  in  this  article  other- 
wise specified,  and  such  license  may  be  revoked  by  the  inspectors  for  intem- 
perance, incompetency  or  willful  violation  of  duty. 

§  34.  *  *  Each  person  licensed  shall  pay  five  dollars  for  each  original 
license  and  three  dollars  for  each  renewal  thereof.  *  *  *  [Added  hy  L. 
1906,  ch.  359.] 

For  the  act  regulating  the  pilotage  of  the  port  of  New  York  see  L.  1884,  ch.  90, 
as  amended  by  L.  1889,  ch.  202. 

EXAKINATION  AND  LICEK8IN6  OF  PLTTMBERS  IN  CITIES. 

Laws   of   1900,   Chapter  327,   Bking  the  General   City  Law   and   Con- 
stituting Chapter  XXII  of  the  General  Laws. 

ABTICLB     III. PLDMniNO    AND    DRAINAGE. 

Section  40.  Examining  boards  of  plumbers  in  cities. 
4^.  Term  of  office;  vacancies. 

42.  Compensation  of  members  of  board. 

43.  Qualiflcatlons. 

44.  Powers  and  duties. 

45.  Examination;  conducting  business  without  certificate  prohibited. 

46.  Begistration,  when  required. 

47.  Cancellation  of  registration;  notice. 

48.  Inspectors'  qualifications;  notice. 

49.  Duties  of  inspectors;  reports. 

50.  Expiration  and   renewals  of  certificates   and   licenses. 
61.  Notice  of  Tlolatlons  of  rules. 

52.  Notice,  how  served;  proceedings  when  violations  not  removed. 

53.  Plumbing  and  drainage  to  be  executed   according  to   rules. 

54.  Office  room;  expenses  a  city  charge. 

65.  Violations,  how  punished. 

66.  Issue  of  licenses  to  connect  with  sewers  and  water  mains  restricted. 
57.  Article  limited. 
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§  40.  £zaminiiig  boards  of  plumbers  in  cities. —  The  existing  boards  for  tha 
examination  of  plumbers  in  cities  of  this  state  are  continued  and  each  shall 
hereafter  be  known  as  the  examining  board  of  plumbers.  Such  board  in  each 
city  shall  continue  to  consist  of  five  persons  to  be  appointed  by  the  mayor, 
of  whom  two  shall  be  employing  or  master  plumbers  of  not  less  than  ten 
years'  experience  in  the  business  of  plumbing,  and  one  shall  be  a  journeyman 
plumber  of  like  experience,  and  the  other  members  of  such  board  shall  be  the 
chief  inspector  of  plumbing  and  drainage  of  the  board  of  health  of  such  city, 
or  officer  performing  the  duties  of  such  inspector,  and  the  chief  -engineer 
having  charge  of  sewers  in  such  city,  but  in  the  event  of  there  being  no 
such  officers  in  such  city,  then  any  two  other  officers  having  charge  or  super- 
vision of  the  plumbing,  drainage  or  sewerage,  whom  the  mayor  shall  designate 
or  appoint,  or  two  members  of  the  board  of  health  of  such  city  having  like 
duties  or  acting  in  like  capacities. 

Ccn^UluUofialiiy. —  L.  1892,  ch.  C02,  from  which  this  statute  was  derived,  was 
held  constitutional  as  a  police  measure  In  the  Interest  of  the  public  health.  People 
ex  rel.  Nechamcus  v.  liVarden  of  the  City  Prison,  144  N.  Y.  529  (1895). 

A  separate  statute  (L.  1806,  ch.  803)  regulates  the  practice  of  plumbing  in  New 
York  City   (see  below). 

§  45.  Examinations;  conducting  business  without  certificate  prohibited. — 
A  person  desiring  or  intending  to  conduct  the  trade,  business  or  calling  of  a 
plumber  or  of  plumbing  in  a  city  of  this  state  as  employing  or  master 
plumber,  shall  be  required  to  submit  to  an  examination  before  such  examining 
board  of  plumbers  as  to  his  experience  and  qualifications  for  such  trade, 
business  or  calling;  and  it  shall  not  be  lawful  in  any  city  of  this  state  for  a 
p^son  to  conduct  such  trade,  business  or  calling,  unless  he  shall  have  first 
obtained  a  certificate  of  competency  from  such  board  of  the  city  in  which  he 
conducts  or  proposes  to  conduct  such  business. 

§  4(t.  Registration,  when  required. —  Every  employing  or  master  plumber 
carrying  on  his  trade,  business  or  calling  in  any  city  of  this  state  shall 
register  his  name  and  address  at  the  office  of  the  board  of  health  of  the  city 
in  which  he  shall  conduct  such  business,  under  such  rules  as  the  respective 
boards  of  Iiealth  of  each  of  the  cities  sliuU  prescribe,  and  thereupon  he  shall 
be  entitled  to  receive  a  certificate  of  such  registration;  provided,  .however, 
that  such  employing  or  master  plumber  shall  at  the  time  of  applying  for 
such  registration  hold  a  certificate  of  competency  from  an  examining  board 
of  plumbers. 

§  57.  Article  limited. —  Nothing  in  this  article  shall  aflfect  or  supersede 
any  provision  of  chapter  eight  hundred  and  three  of  the  laws  of  eighteen 
hundred  and  ninety-six,  relating  to  plumbing  in  the  city  of  New  York. 

Laws  of  1896,  Chapter  803. 

An  Act  in  relation  to  plumbing  in  the  city  of  New  York. 

§  1.  Once  in  each  year,  every  employing  or  master  plumber  carrying  on 
his  trade,  business  or  calling  in  the  city  of  New  York,  shall  register  his 
name  and  address  at  the  office  of  the  department  of  buildings  in  said  city 
under  such   rules   and   regulations   as   said   department   shall    prescril)o,   and 
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thereupon  he  shall  be  entitled  to  receive  a  certificate  of  auch  registration 
from  said  department,  provided,  however,  that  such  employing  or  master 
plumber  shall,  at  the  time  of  applying  for  such  registration,  hold  a  certificate 
of  competency  from  the  examining  board  of  plumbers  of  said  city.  The  time 
for  making  such  registration  shall  be  during  th6  month  of  March  in  each 
year.  Where,  however,  a  person  obtains  a  certificate  of  competency  at  a 
time  other  than  in  the  month  of  March  in  any  year,  he  may  register  within 
thirty  days  after  obtaining  such  certificate  of  competency,  but  he  must  also 
register  in  the  month  of  March  in  each  year  as  above  provided.  Such  regis- 
tration may  be  cancelled  by  the  superintendent  of  buildings  for  a  violation 
of  the  rules  and  regulations  for  the  plumbing  and  drainage  of  such  city, 
duly  adopted  and  in  force  pursuant  to  the  provisions  of  this  act,  or  whenever 
the  person  so  registered  eeases  to  be  a  master  or  employing  plumber,  after 
a  hearing  had  before  said  superintendent,  an^  upon  a  prior  notice  of  not 
less  than  ten  days,  stating  the  grounds  of  complaint  and  served  upon  the 
person  charged  with  the  violation  of  the  aforesaid  rules  and  regulations. 
After  the  passage  of  this  act  it  shall  not  be  lawful  for  any  person  or  co- 
partnership to  engage  in,  or  carry  on  the  trade,  business  or  calling  of  employ- 
ing or  master  plumber  in  the  city  of  New  York,  unless  the  name  and  address 
of  such  person  and  of  each  and  every  member  of  such  co-partnership  shall 
have  been  registered  as  above  provided. 

i  2.  In  the  city  of  New  Y6rk  it  shall  be  unlawful  for  any  person  or  persons 
to  expose  the  sign  of  "  Plumber  "  or  **  Plumbing  "  or  a  sign  containing  words 
of  similar  import  and  meaning,  unless  said  person  or  persons  shall  have 
obtained  a  certificate  of  competency  from  the  examining  board  of  plumbers 
ol  said  city  and  shall  have  registered  as  herein  provided. 


The  statute  is  unconstitutional  in  so  far  ns  it  attempts  to  subject  non-practicing 
or  financial  partners  in  a  plumbing  firm  to  examination  and  registration.  Schnaier 
v.  Navarre  Hotel  and  Importation  Co.,  182  N.  Y.  83  (June,  1905). 

XtfBPEOTZOK  OF  STEAM  BOILERS  AND  LICENSING  OF  STEAM  ENGINEERS  IN 

NEW   YORK   CITY.* 

Laws  of    1901,   Chapteb  466,   Being  the   Revised   Chabteb  of   Gbeateb 

New  Yobk. 

t  342.  Steam  boilers;  inspection  of;  not  to  be  operated  without  certificate. 
—  Every  owner,  agent  or  lessee  of  a  steam  boiler  or  boilers  in  use  in  the 
city  of  New  York  shall  annually,  and  at  such  (Convenient  times  and  in  such 
noianner  and  in  such  form  as  may  by  rules  and  regulations  to  be  made  there- 
for by  the  police  commissioner  be  provided,  report  to  the  said  department  the 
location  of  each  steam  boiler  or  boilers,  and  thereupon,  and  as  soon  there- 
after as  practicable,  the  sanitary  company  or  such  member  or  members  thereof 
as  may  be  competent  for  the  duty  herein  described,  and  may  be  detailed  for 
Buoh  duty  by  the  police  commissioner  shall  proceed  to  inspect  such  steam 
boilers,  and  all  apparatus  and  appliances  connected  therewith ;  but  no  person 
shall  be  detailed  for  such  duty  except  he  be  a  practical  engineer,  and  the 


*  For  statute  regulating  examination  of  stationary  engineers  In  BuflTalo,  see  the 
charter  (L.  1891,  ch.  105),  as  amended  by  L.  1899,  ch.  557.  As  to  general  re- 
sponsibility of  persons  in  charge  of  steam  boilers,  see  5S  199,  360-362  of  the  Penal 
Code,  ante,  p.  189. 
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strength  and  security  of  each  boiler  shall  be  tested  by  atmospheric  and 
hydrostatic  pressure  and  the  strength  and  security  of  each  boiler  or  boilers 
so  tested  shall  have,  under  the  control  of  said  sanitary  company,  such 
attachments,  apparatus  and  appliances  as  may  be  necessary  for  the  limitation 
of  pressure,  locked  and^  secured  in  like  manner  as  may  be  from  time  to  time 
adopted  by  the  United  States  inspectors  of  steam  boilers  or  the  secretary  of 
the  treasury,  according  to  act  of  Congress,  passed  July  twenty-fifth,  eighteen 
hundred  and  sixty-six;  and  they  shall  limit  the  pressure  of*  steam  to  be 
applied  to  or  upon  such  boiler,  certifying  each  inspection  and  such  limit  of 
pressure  to  the  owner  of  the  boiler  inspected,  and  also  to  the  engineer  in 
charge  of  same,  and  no  greater  amount  of  steam  or  pressure  than  that  certified 
in  the  case  of  any  boiler  shall  be  applied  thereto.  In  limiting  the  amount 
of  pressure,  wherever  the  boiler  under  test  will  bear  the  same,  the  limit 
desired  by  the  owner  of  the  boiler  shall  be  tlie  one  certified.  Every  owner, 
agent  or  lessee  of  a  steam  boiler  or  boilers  in  use  in  the  city  of  New  York 
shall,  for  the  inspection  and  testing  of  such  or  each  of  such  boilers,  as  pro- 
vided for  in  this  act,  and  upon  receiving  from  the  police  department  a  cer- 
tificate setting  forth  the  location  of  the  boiler  inspected,  the  date  of  such 
inspection,  the  persons  by  whom  the  inspection  was  made,  and  the  limit  of 
steam  pressure  which  shall  be  applied  to  or  upon  such  boiler  or  each  of 
such  boilers  pay  annually  to  the  police  commissioner  for  each  boiler,  for  the 
use  of  the  police  pension  fund,  the  sum  of  two  dollars,  such  certificate  to 
continue  in  force  for  one  year  from  the  granting  thereof  when  it  shall  expire, 
unless  sooner  revoked  or  suspended.  Such  certificate  may  be  renewed  upon 
the  payment  of  a  like  sum  and  like  conditions,  to  be  applied  to  a  like  purpose. 
It  shall  not  be  lawful  for  any  person  or  persons,  corporation  or  corporations, 
to  have  used  or  operated  within  the  city  of  New  York  any  steam  boiler  or 
boilers  except  for  heating  purposes  and  for  railway  locomotives,  without 
having  first  had  such  boiler  or  boilers  inspected  or  tested  and  procured  for 
such  boiler  or  each  of  such  boilers  so  used  or  operated  the  certificate  herein 
provided  for.  The  superintendent  and  inspectors  of  boilers,  in  the  employ  of 
the  police  department,  in  the  city  of  Brookl^ni,  and  the  boiler  inspectors  in 
Long  Island  City,  shall  continue  to  discharge  the  duties  heretofore  devolved 
upon  them,  subject,  however,  to  i^moval  for  cause,  or  when  they  are  no  longer 
needed. 

§  343.  No  person  to  act  as  engineer  without  certificate.— ^  It  shall  not  be 
lawful  for  any  person  or  persons  to  operate  or  use  any  steam  boiler  to 
generiite  steam  except  for  railway  locomotive  engines,  and  for  heating  pur- 
poses in  private  dwellings,  and  boilers  carrying  not  over  ten  pounds  of  steam 
and  not  over  ten  horse- power,  or  to  act  as  engineer  for  such  purposes  in  the 
city  of  New  York  without  having  a  certificate  of  qualification  therefor  from 
practical  engineers  detailed  as  such  by  the  police  department,  such  certificate 
to  be  countersigned  by  the  ofiicer  in  command  of  the  sanitary  company  of  the 
police  department  of  the  city  of  New  York  and  to  continue  in  force  one  year, 
unless  sooner  revoked  or  suspended.  Such  certificate  may  be  revoked  or  sus- 
pended at  any  time  by  the  police  commis.«ioner  upon  the  report  of  any  two 
practical  engineers,  detailed  as  provided  in  this  section,  stating  the  grounds 
upon  which  such  certificate  should  be  revoked  or  suspended.  Where  such 
certificate  shall  have  been  revoked,  as  provided  in  this  section,  a  like  certificate 
shall  not  in  any  case  be  issued  to  the  same  person  witfiin  six  months  from 
the  date  of  the  revocation  of  the  former  certificate  held  by  such  person. 
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Laws  of  1897,  Chapteb  635,  Amending  Section  312  of  the  New  York  City 
Consolidation  Act   (Laws  of  1882,  Chapteb  410). 

An  Act  to  amend  chapter  four  hundred  and  ten  of  the  laws  of  eighteen 
hundred  and  eighty-two,  entitled  "  An  act  to  consolidate  into  one  act  and  to 
declare  the  special  and  local  laws  aflfecting  public  interests  in  the  city  of 
New  York,"  relative  to  engineers. 

Section  1.  Section  three  hundred  and  twelve  of  chapter  four  hundred  and 
ten  of  the  laws  of  eighteen  hundred  and  eighty-two  is  hereby  amended  so  as 
to  read  as  follows: 

§  312.  The  board  of  police  shall  preserve  in  proper  form  a  correct  rcL'ord 
of  all  inspections  of  steam  boilers  made  under  its  direction,  and  of  the 
amount  of  steam  or  pressure  allowed  in  each  case,  and  in  cases  where  any 
steam  boiler  or  the  apparatus  or  appliances  connected  therewith  shall  be 
deemed  by  the  board,  after  inspection,  to  be  insecure  or  dangerous,  the  board 
shall  prescribe  such  changes  and  alterations  as  may  render  such  boilers, 
apparatus  and  appliances  secure  and  devoid  of  danger.  And  in  the  meantime, 
and  until  such  changes  and  alterations  are  made,  and  such  appliances 
attached,  such  boiler,  apparatus  and  appliances  may  be  taken  under  the  con- 
trol of  the  board  of  police,  and  all  persons  prevented  from  using  the  same, 
and  in  cases  deemed  necessary,  the  appliances,  apparatus,  or  attachments  for 
the  limitation  of  pressure  may  be  taken  under  the  control  of  the  said  board 
of  police.  And  no  owner,  or  agent  of  such  owner,  or  lessee  of  any  steam 
boiler  to  generate  steam,  shall  employ  any  person  as  engineer  or  to  operate 
such  boiler  unless  such  person  shall  first  obtain  a  certificate  as  to  qualifica- 
tion therefor  from  a  board  of  practical  engineers  detailed  as  such  by  the 
police  department,  such  certificate  to  be  countersigned  by  the  officer  in  com- 
mand of  the  sanitary  company  of  the  police  department  of  the  city  of  New 
York.  In  order  to  be  qualified  to  be  examined  for  and  to  receive  such 
certificate  of  qualification  as  an  engineer,  a  person  must  comply,  to  the 
satisfaction  of  said  board,  with  the  following  requirements: 

1.  He  must  be  a  citizen  of  the  United  States  and  over  twenty-one  years 
of  age. 

2.  He  must,  on  his  first  application  for  examination,  fill  out,  in  his  own 
handwriting,  a  blank  application  to  be  prepared  and  supplied  by  the  said 
board  of  examiners,  and  which  shall  contain  the  name,  age,  and  place  of 
residence  of  the  applicant,  the  place  or  places  where  employed  and  the  nature 
of  his  employment  for  five  years  prior  to  the  date  of  his  application,  und  a 
stateineiit  that  he  is  a  citizen  of  the  United  States.  The  application  shall 
be  verified  by  him,  and  shall,  after  the  verification,  contain  a  certificate 
signed  by  three  engineers,  employed  in  New  York  city,  and  registered  on  the  * 
books  of  said  board  of  examiners  as  engineers  working  at  their  trade,  certify- 
ing that  the  statements  contained  in  such  application  are  true.  Such  appli- 
cation shall  be  filed  with  said  board. 

3.  The  following  persons,  who  have  first  complied  with  the  provisions  of 
subdivisions  one  and  two  of  this  section,  and  no  other  persons  may  make 
application  to  be  examined  for  a  license  to  act  as  engineer. 

a.  Any  person  who  has  been  employed  as  a  fireman,  as  an  oiler,  or  as  a 
general  assistant  under  the  instructions  of  a  licensed  engineer  in  any  building 
or  buildings  in  the  city  of  New  York,  for  a  period  of  not  less  than  five  years. 
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b.  Any  person  who  has  served  as  a  fireman,  oiler  or  general  assistant  to 
the  engineer  on  any  steamship  or  steamboat,  for  a  period  of  five  years,  and 
shall  have  been  employed  for  two  years  under  a  licensed  engineer  in  a  build- 
ing in  the  city  of  New  York,  or  any  person  who  has  served  as  a  marine  or 
locomotive  engineer  or  fireman  to  a  locomotive  engineer  for  a  perod  of  five 
years  and  shall  have  been  a  resident  of  the  state  of  New  York  for  a  period 
of  two  years.     [As  amended  by  L,  1900,  ch.  461.] 

c.  Any  person  who  has  learned  the  trade  of  machinist,  or  boiler  maker 
or  steamfitter  and  worked  at  such  trade  for  three  years  exclusive  of  time 
served  as  apprentice,  or  w^hile  learning  such  trade,  and  also  any  person  who 
has  graduated  as  a  mechanical  engineer  from  a  duly  established  school  of 
technology,  after  such  person  has  had  two  years*  experience  in  the  engineer- 
ing department  in  any  building  or  buildings  in  charge  of  a  licensed  engineer 
in  the  city  of  New  York. 

d.  Any  person  who  holds  a  certificate  as  engineer  issued  to  him  by  any 
duly  qualified  board  of  examining  engineers  existing  pursuant  to  law  in  any 
state  or  territory  of  the  United  States  and  who  shall  file  with  his  application 
a  copy  of  such  certificate  and  an  affidavit  that  he  is  the  identical  person  to 
whom  said  certificate  was  issued.  If  the  board  of  examiners  of  engineers  shall 
determine  that  the  applicant  has  complied  with  the  requirements  of  this  sec- 
tion he  shall  be  examined  as  to  his  qualifications  to  take  charge  of,  and  operate 
steam  boilers  and  steam  engines  in  the  city  of  New  York,  and  if  found  quali- 
fied said  board  shall  issue  to  him  a  certificate  of  the  third  class.  After  the 
applicant  has  worked  for  a  period  of  two  years  under  his  certificate  of  the 
third  class,  he  may  be  again  examined  by  said  board  for  a  certificate  of  the 
second  class  and  if  found  worthy  the  said  board  may  issue  to  him  such  cer- 
tificate of  the  second  class,  and  after  he  has  worked  for  a  period  of  one  year 
under  said  certificate  of  the  second  class  he  may  be  examined  for  a  certificate 
of  the  first  class;  and  when  it  shall  be  made  to  appear  to  the  satisfaction 
of  said  board  of  examiners  that  the  applicant  for  either  of  said  grades  lacks 
mechanical  skill,  is  a  person  of  bad  habits  or  is  addicted  to  the  -use  of  intox- 
icating heverages  he  shall  not  be  entitled  to  receive  such  grade  of  license 
and  shall  not  be  re-examined  for  the  same  until  after  the  expiration  of  one 
year.  Every  owner  or  lessee,  or  the  agent  of  the  owner  or  lessee,  of  any 
steam  boiler,  steam  generator,  or  steam  engine  aforesaid,  and  every  person 
acting  for  such  owner  or  agent  is  hereby  forbidden  to  delegate  or  transfer 
to  any  person  or  persons  other  than  the  licensed  engineer  the  responsibility 
and  liability  of  keeping  and  maintaining  in  good  order  and  condition  any 
such  steam  boiler,  steam  generator  or  steam  engine,  nor  shall  any  such 
owner,  lessee  or  agent,  enter  into  a  contract  for  the  operation  or  management 
of  a  steam  boiler,  steam  generator  or  steam  engine,  whereby  said  owner, 
lessee  or  agent  shall  be  relieved  of  the  resixinsibility  or  liability  for  injury, 
which  may  be  caused  to  pt^raon  or  property  by  sucli  steam  boiler,  steam 
generator  or  steam  engine.  Every  engineer  holding  a  certificate  of  qualifica- 
tion from  said  board  of  examim*rs  sliall  l»e  responsible  to  the  owner.  h's.s(x», 
or  agent  employing  him  for  the  good  care,  repair,  good  order  and  manage- 
ment of  the  steam  boiler,  steam  generator  or  steam  engine  in  charge  of,  or 
run  or  operated  by  such  engineer. 

e.  Any  person  or  persons  violating  any  provision  of  this  section  or  of  any 
of  its  subdivisions  shall  be  guilt^  '^f  a  misdemeanor.  I  Added  by  L.  1900,  ch, 
709.] 
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LiOEyszya  of  btatiovart  firemev  ih  nsw  tork  city. 

Laws  of   1901,  Chapter  733. 

An   Act  to  provide  for  the  licencing  of  firemen  operating  steam  stationary 

boiler  or  boilers  in  the  city  of  New  York. 

Section  1,  It  shall  be  unlawful  for  any  fireman  or  firemen  to  operate 
steam  stationary  boiler  or  boilers  in  the  city  of  New  York,  unless  the  firemaa 
or  firemen  so  operating  such  boiler  or  boilers  are  duly  licensed  as  hereinafter 
provided.  Such  fireman  or  firemen  to  be  under  the  supervision  and  direction 
of  a  duly  licensed  engineer  or  engineers. 

S  2.  Should  any  boiler  or  boilers  be  found  at  any  time  operated  by  any 
person  who  is  not  a  duly  licensed  fireman  or  engineer  as  provided  by  this 
act,  the  owner  or  lessee  thereof  shall  be  notified,  and  if  after  one  week  from 
such  notification  the  same  boiler  or  boilers  is  again  found  to  be  operated  by 
a  person  or  persons  not  duly  licensed  under  this  act,  it  shall  be  deemed 
prima  facie  evidence  of  a  violation  of  this  act. 

I  3.  Any  person  desiring  to  act  as  a  fireman  shall  make  application  for 
a  license  to  so  act,  to  the  steam  boiler  bureau  of  the  police  department  as 
now  exists  for  licensing  engineers,  who  shall  furnish  to  each  applicant  blank 
forms  of  application,  which  application  when  filled  out,  shall  be  signed  by  a 
licensed  engineer  engaged  in  working  as  an  engineer  in  the  city  of  New  Tork^ 
who  shall  therein  certify  that  the  applicant  is  of  good  character,  and  has 
been  employed  as  oiler,  coalpasser  or  general  assistant  under  the  instructions 
of  a  licensed  engineer  on  a  building  or  buildings  in  the  city  of  New  York,  or 
on  any  steamboat,  steamship  or  locomotive  for  a  period  of  not  less  than  two 
years.  The  applicant  shall  be  given  a  practical  examination  by  the  board 
of  examiners  detailed  as  such  by  the  police  commissioner  and  if  found  com- 
petent as  to  his  ability  to  operate  a  steam  boiler  or  boilers  as  si)ccified  in 
section  one  of  this  act  shall  receive  within  six  days  after  such  examination 
a  license  as  provided  by  this  act.  Such  license  may  be  revoked  or  susjxinded 
at  any  time  by  the  police  .commissioner  upon  the  proof  of  deficiency.  Every 
license  issued  under  this  act  shall  continue  in  force  for  one  year  from  the 
date  of  issue  unless  sooner  revoked  as  above  provided.  Every  license  issued 
under  this  act  unless  revoked  as  herein  provided  shall  at  the  end  of  one 
year  from  date  of  issue  thereof,  be  renewed  by  the  board  of  examiners  upon 
application  and  without  further  examination.  Every  application  for  renewal 
of  license  must  be  made  within  thirty  days  of  the  expiration  of  such  license. 
With  every  license  granted  under  this  act  there  shall  be  issued  to  very  person 
obtaining  such  license  a  certificate,  certified  by  the  officers  in  charge  of  the 
boiler  inspection  bureau.  Such  certificate  shall  be  placed  in  the  boiler  room 
of  the  plant  operated  by  the  holder  of  such  license,  bo  as  to  l)e  easily  read. 

§  4.  No  person  shall  Ik*  eligible  to  procure  a  license  under  tliis  act  unless 
the  said  person  be  a  citizen  of  the  United  States. 

§  5.  All  i)ersons  operating  boilers  in  use  upon  locomotives  or  in  govern- 
ment buildings,  and  those  used  for  heating  purposes  carrying  a  pressure  not 
exceeding  ten  pounds  to  the  square  inch,  shall  be  exempt  from  the  provisions 
of  this  act.  Such  license  will  not  permit  any  person  other  than  a  duly 
licensed  engineer  to  take  charge  of  any  boiler  or  boilers  in  the  city  of  New 
York. 

I  6.  This  act  shall  take  effect  immediately. 


TRADE  UNIONS. 

[No  special  provision  is  made  by  the  statutea  of  New  York  for  the  Incorporation 
of  trade  unions  as  business  organizations.  An  association  of  worklngmen  for  the 
purpose  of  undertaking  cotiperative  insurance  may  Incorporate  under  the  Insurance 
Law ;  but  nothing  in  this  law  or  any  of  the  laws  relating  to  stock  corporations 
provides  for  the  actual  business  of  trade  unions  in  contracting  with  employers  as 
the  agents  of  the  employees.  This  primary  object  of  trade  unions  finds  no  recog- 
nition, of  course,  in  the  non-stock  corporation  laws ;  although  the  unions  that  have 
Incorporated  in  New  York  have  done  so  under  the  Membership  Corporations  Law, 
which  applies  to  benevolent,  charitable,  scientific  and  missionary  societies  {cf. 
Professor  Collin's  opinion,  post). 

Trade  unions  do  not  in  fact  find  incorporation  necessary  In  order  to  obtain 
legal  standing  in  the  courts,  since  the  law  of  this  State  has  provided  since  1851 
that  an  unincorporated  association  consisting  of  seven  or  more  persons  may  sue 
and  be  sued  in  the  name  of  its  president  and  treasurer  (S§  1919-1021  of  the  Code 
of  Civil  Procedure,  as  below). 

Disobedience  of  an  injunction  addressed  to  an  unincorporated  association  and 
"  its  each  and  every  member  '*  constitutes  a  criminal  contempt  even  if  the  violators 
were  not  personally  served  with  the  order :  People  09  r£l.  Stearns  y.  Marr,  181 
N.  Y.  403   (1005). 

As  to  union  labels,  see  S§  15  and  16  of  the  Labor  Law,  ante,] 

ACTION  BY   OR  AGAINST  AN  TTNINCORPORATED  ASSOCIATION. 

Code  of  Civil  Fbocedure,  Article  I  of  Title  V  of  Chapter  XV. 

§  1919.  An  action  or  special  proceeding  may  be  maintained,  by  the  presi- 
dent or  treasurer  of  an  unincorporated  association,  consisting  of  seven  or  more 
persons,  to  recover  any  property,  or  upon  any  cause  of  action,  for  or  upon 
which  all  the  associates  may  maintain  such  an  action  or  special  proceeding, 
by  reason  of  their  interest  or  ownership  therein,  either  j'ointly  or  in  common. 
An  action  may  likewise  be  maintained  by  such  president  or  treasurer  to 
recover  from  one  or  more  members  of  such  association  his  or  their  propor- 
tionate share  of  any  moneys  lawfully  expended  by  such  association  for  the 
benefit  of  such  associates,  or  to  enforce  any  lawful  claim  of  such  association 
against  such  member  or  members.  An  action  or  special  proceeding  may  be 
maintained,  against  the  president  or  treasurer  of  such  an  association,  to  re- 
cover any  property,  or  upon  any  cause  of  action,  for  or  upon  which  the 
plaintiff  may  maintain  such  an  action  or  special  proceeding,  against  all  the 
associates,  by  reason  of  their  interest  or  ownership,  or  claim  of  ownership 
therein,  either  jointly  or  in  common,  or  their  liability  therefor,  either  jointly 
or  severally.  Any  partnership,  or  other  company  of  persons,  which  has  a 
president  or  treasurer,  is  deemed  an  association  within  the  meaning  of  this 
section,     [.is  amended  by  L.  1900,  ch.  184.] 

The  action,  though  in  form  against  such  officer,  is  In  substance  and  reality  against 
the  aHHOoiation  (Mason  v.  Holmes,  30  Misc.  719). 

S  1921.  In  such  an  action  the  officer  against  whom  it  is  brought  cannot 
be  arrested;  and  a  judgment  against  him  does  not  authorize  an  execution  to 
be  issued  against  his  property,  or  his  person;  nor  does  the  docketing  thereof 
bind  his  real  property,  or  chattels  real.  Where  such  a  judgment  is  for  a  sum 
of  money,  an  execution  issued  thereupon  must  require  the  sheriff  to  satisfy 
the  same,  out  of  any  personal  or  real  property  belonging  to  the  aasociation. 
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or  owned,  jointly  or  in  common,  by  all  the  members  thereof.     [As  amended 

hy  L.  1898,  eh.  293.] 

An  action  for  damages  held  to  lie  against  nn  uuincorporalod  trade  union,  Curran 
V.  Galen,  152  N.  Y.  33  (1897);  see  also  Connell  v.  Stalker,  20  Misc,  423  (1897); 
Goons  Y.  Chrystle,  24  Misc.  296  (1898);  Matthews  v.  Shankland,  25  Misc.  604 
(1898);  Beattie  v.  Callanan,  67  App.  Div.  14  (1901). 

ATTTHOBIZINa  THE  IKCOBPO&ATION  OF  LABOB  0B6ANIZATI0NS  FOB  BENEVO- 

LENT  PUBPOSES. 

Laws  of  1895,  Chapter  559,  Being  the  Membebship  Corpobations  Law,  attd 
Constituting  Chapter  XLIII  of  the  Genebal  Laws. 

$  30.  Purposes  for  which  corporations  may  be  formed  under  this  article. — 
A  membership  corporation  may  be  created  under  this  article  [II]  for  any 
lawful  purpose,  except  a  purpose  for  which  a  corporation  may  be  created 
under  any  other  article  of  this  chapter,  or  under  any  other  general  law  than 
this  chapter. 

Reviser's  Note. —  "  This  section  is  intended  to  make  one  complete  general  state- 
ment, including  every  object  for  which  membership  corporations  ought  to  be  per- 
mitted under  a  general  law,  Instead  of  a  long  ennmoratlon  of  particular  purposes, 
requiring  new  legislation  whenever  Incorporation  Is  desired  for  a  new  purpose. 
The  definition  of  a  membership  corporation  in  section  2  will  prevent  the  formation 
of  a  stock  corporation '  or  of  a  mutual  benefit  insurance  corporation  under  this 
article.  "See  Matter  of  Lampson,  35  App.  Div.  40,  aff'd  in  IGl  N.  Y.  511;  People 
V.  Johnson,  22  Misc.  150." 

§31.  Certificates  of  incorporation. —  Five  or  more  persons  may  become  a 
membership  corporation  for  any  one  of  the  purposes  for  which  a  corporation 
may  be  formed  under  this  article  or  for  any  two  or  more  of  such  purposes 
of  a  kindred  nature,  by  making,  acknowledging  and  filing  a  certificate,  stating 
the  partiqular  objects  for  which  the  corporation  is  to  be  formed,  each  of 
which  must  be  such  as  is  authorized  by  this  article;  the  name  of  the  pro- 
posed corporation;  the  territory  in  which  its  operations  are  to  be  principally 
conducted;  the  town,  village  or  city  in  which  its  principal  office  is  to  be 
located,  if  it  be  then  practicable  to  fix  such  location;  the  number  of  its 
directors,  not  less  than  three  nor  more  than  tliirty;  the  names  and  places  of 
residence  of  the  persons  to  be  its  directors  until  its  first  annual  meeting. 
Such  certificate  shall  not  be  filed  witliout  the  written  approval,  indorsed 
thereupon  or  annexed  thereto,  of  a  justice  of  the  supreme  court.  •  •  • 
On  filing  such  certificate,  in  pursuance  of  law,  the  signers  thereof,  their 
associates  and  successors,  shall  be  a  corporation  in  accordance  with  the  pro- 
visions of  such  certificate.  ♦  ♦  ♦  [As  amended  hy  L.  1897,  eh.  205,  and 
L.  1901,  eh.  436.] 

Opinion  of  Professor   Charles   A.   Collin  as   to   IIow   to   Incorpoilvtd  Labob 

OnOANIZuVTIONS. 

Professor  Charles  A.  Collin,  formerly  one  of  the  Commissioners  of  Statutory 
Revision,  has,  by  special  request,  furnished  to  the  Bureau  the  following  Information 
as  to  the  incorporation  of  labor  organizations  for  benevolent  and  protective 
purposes: 

.  *•  Previous  to  1895,  the  incorporation  of  worklngmcn's  unions  was  authorized  by 
the  Laws  of  1871,  chapter  875.  This  act  was  repealed  by  the  Membership  Cor- 
porations taw  (Laws  of  1895,  chapter  559),  the  provisions  of  which,  by  section  30 
thereof,  are  made  applicable  to  the  Incorporation  of  worklngmen's  unions.  The 
Membership  Corporations  Law  and  the  General  Corporation  Law  are  to  be  read 
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together  for  the  purpose  of  asccrtalnlo};  the  statutory  provisions  now  regulating 
the  Incorporation  and  corporate  administration  of  workingnion's  unions,  and  to- 
gether they  furnish  substantially  all  of  the  statutory  law  upon  this  sul)jpct. 

"  Incorporation  Is  effected  by  filing  certificates  of  incorporation  in  the  offices  of 
the  Secretary  of  State  and  of  the  county  clerk  of  the  county  in  which  the  opera- 
tions of  the  corporation  are  to  be  principally  conducted.  The  certificates  may  be 
executed  In  duplicate  original,  each  charter  member  signing  and  acknowledging 
both  originals,  and  a  Justice  of  the  Supreme  Court  approving  both  originals,  and  by 
filing  one  of  the  originals  in  each  of  the  two  offices  aforesaid ;  or,  instead,  by  ex- 
ecuting one  original  only  and  filing  that  in  the  office  of  the  Secretary  of  State 
and  filing  a  certified  copy  thereof  in  the  office  of  the  county  clerk.  When  the  fil- 
ing is  completed,  the  corporation  is  born. 

*'  There  must  be  at  least  five  charter  meuibers  signing  the  c(>rtificatc  and  as 
many  more  may  sign  as  is  desired.  The  signers  may  be  either  men  or  women, 
but  must  all  be  over  twenty-one  years  of  ago;  at  least  two-thirds  of  them  must  be 
citizens  of  the  United  States,  and  at  least  one  of  them  must  be  a  resident  of 
this  State. 

"The  certificate  must  state: 

"(1)  The  partictUar  objects  for  trhich  the  corporation  i«  to  be  formed.  In  gen- 
eral, the  objects  to  be  stated  may  be  any  object  other  than  the  conduct  of  a  busi- 
ness for  the  purposes  of  profit,  except  that  the  objects  stated  must  not  amount  to 
colSperative  insurance,  or  for  building  or  mutual  loan  purposes.  If  cooperative 
insurance  or  mutual  loan  are  among  the  objects  proposed,  incorporation  must  be 
under  the  insurance  or  banking  laws. 

"(2)  The  name  of  the  propositi  corporation.  The  name  chosen  must  not  be  the 
name  of  any  existing  corporation,  nor  so  similar  to  the  name  of  any  existing  cor- 
poration as  to  be  calculated*  to  deceive.  This  does  not  prevent  the  name  being 
exactly  the  same  except  as  to  dlfTerence  of  locality  or  number.  For  instance,  '  The 
Boilermakers'  Union  of  Brooklyn  '  is  not  prohibited  because  there  exists  a  corpora- 
tion whose  name  Is  *  The  Boilermakers'  Union  of  Buffalo.'  Neither  would  the 
name  *  The  Boilermakers'  Union  of  Brooklyn,  No.  21,*  be  prohibited  because  there 
already  existed  a  corporation  whose  name  was  *  Tlie  Boilermakers*  Union  of 
Brooklyn,  No.  20.' 

"(3)  The  territory  in  lehieh  its  operations  arc  to  be  principaUu  conducted.  Such 
territory  may  either  be  a  city,  village,  town,  county,  the  entire  state,  or  the  United 
States  and  England,  or  one  or  more  spociflod  foreign  countries. 

**(4)  The  tctrn,  villaye,  city  or  county  in  this  state,  in  which  its  principal  office 
is  to  he  locatul.  if  it  be  then  piaetieable  to  fix  such  lofation.  This  does  not  re- 
quire the  actual  location  of  an  office  in  a  room  or  building,  nor  the  occupation  or 
the  renting  of  a  building  or  of  any  room  thereiu  for  the  purposes  of  an  oflQce. 
The  term  'office  of  a  corporation,'  as  usrd  iu  the  statutes,  moans  either  Its 
principal  office  within  the  stnte  or  the  town,  villnjjo,  city  or  county  within  the 
state  in  which  its  operations  are  to  be  principally  conducted,  and  the  designation 
of  any  such  town,  village,  city  or  county  will  be  sufficient  designation  of  the 
principal  office.  In  other  words,  the  general  headquarters  of  the  union  is  Its 
principal  office  within  the  meaning  of  the  statute. 

"(0)  The  numbfr  of  its  directors,  which  must  be  at  least  three  and  not  more 
than  thirty. 

"(0)  The  names  and  places  of  residence  of  the  persons  to  be  its  directors  until 
it»  first  annual  meeting.  At  least  two  of  the  directors  so  named  must  be  residents 
of  this  state. 

••<7>    The  timcM  fur  holdinij  its  annual  vmtinf/. 

"(8)  The  certificate  may  contain  any  other  provision  for  the  conduct  of  the 
affairs  of  the  corporation  or  any  limitation  upon  its  powers  or  upon  tlie  powers 
of  Its  directors  whl<-h  docs  not  exempt  tliciu  from  the  per  forma  nee  of  any  obliga- 
tion or  duty  imposed  by  law. 

"  The  certificate  must  be  acknowledged  by  each  signer  l)efore  a  notary  public, 
justice  of  the  peace,  commissioner  of  deeds.  Judge,  mayor,  recorder  of  the  city  or 
other  officer  authorized  to  take  the  acknowledi^ments  of  deeds,  and  must  be  ap- 
proved by  a  justice  of  the  Supreme  Court  before  it  can  be  filed. 

"The  certificate  may  be  In  the  following  form: 
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"  Certificate  op  Incorpobation  of 
"Typographical   Union   Xo. of  the   City  of  . 

"We,  the  nndersigned,  all  being  of  full  age,  two-thirds  of  us  being  citizens  of 
the  United  States,  and  one  of  us  being  a  resident  of  the  State  of  New  YorK,  de- 
siring to  form  a  membership  .corporation  under  and  in  pursuance  to  the  laws  or 
the  State  of  New  York  for  the  purposes  hereinafter  set  forth,  do  hereby  certify: 

..  First  —  The  purposes  for  which  such  corporation  is  to  be  formed  are  the  pro- 
tection and  Improvement  of  Its  members  in  their  trade  or  calling  as  printers;  the 
intellectual,  moral  and  spiritual  Improvement  of  its  members;  the  assistance  of 
the  members  who  may  be  out  of  worlj  or  otherwise  needy  or  deserving;  and  the 
payment  of   the   funoral   exponsf^s  of   deceased   members. 

"  Second  —  The    name    of   the    proposed    corporation    uhall    be    *  Typographical 

Union  No.  of  the  city  of  .*  ^         v  *i  -     *^  k^ 

"  Third Th*  territory  in  which  the  operations  of  such  corporation  are  to  be 

principally  conducted  is  the  city  of  ; .  .     ,     ^     ,       *  ^  .     *i,       i*- 

"Fourth  —  The  principal  office  of  such  corporation  Is  to  be  located  In  the  city 

of . 

•*  Fifth  —  The  number  of  directors  of  such  corporation  shall  be  twelve. 

*•  Sixth  —  The  names  and  places  of  residence  of  the  persons  to  be  directors  of 
such  corporation   until    Its  first   annual    meetlncr  are   as  follows:    John   Smith,  r^ 

siding  at  No.   24  street.  ,   N.  Y.     [Here  Insert  the  names  and 

residences  of  the  other  directors.]  ^       .  ^  ...         ,.  i, 

'•Seventh  —  The  time  for  holding  the  annual  meetinsrs  of  such  corporation  shall 
be  the  second  Tuesday  of  January  of  each  year  at  eight  o'clock  p.  m. 

"  In  witness  whereof,  we  have  hereunto  signed  our  names  this  20th  day  of  July, 

^^^^'  "JOHN  SMITH. 

[Here  follow  the  names  of  the  other  signers.] 

"State  of  New   York,  CorNTV  of   -,  ««..' 

"  On  this  20th  day  of  July,  180.'>.  l)efore  me  personally  appeared  John  Smith 
[here  add  the  names  of  the  otlier  signers],  to  me. known  to  be  the  persons  de- 
scribed in  and  who  executed  the  foregoing  certificate,  and  they  severally  acknowl- 
edged to  me  that  they  executed  the  same. 

"JAMES  BROWN, 

**  Notary  PuhUc. 
•*  I  approve  the  foregoing  certificate. 

"  PKTER    V.    McI^ENXAN, 

"  Justice  of  the  Supreme  Court. 

•'  The  foregoing  form  of  certificate  Is,  of  course,  to  be  changed  to  suit  particular 
trades  or  localities. 

"  The  most  convenient  way  will  probably  be  to  have  two  copies  of  the  certificate 
drawn  and  have  each  signer  sign  and  acknowledge  both  copies  and  the  Judge  ap- 
prove both  copies,  so  that  each  will  be  an  original,  and  one  original  can  be  filed 
in  the  office  of  the  Secretary  of  State  at  Albany  and  other  original  filed  In  the 
oflBce  of  the  county  clerk.  But  one  original  only  maj'  be  executed  and  filed  In  the 
oflUce  of  the  Secretary  of  State  and  a  certified  copy  thereof  filed  In  the  county 
clerk's  ofllce. 

"  If  a  labor  organization  be  already  formed  but  not  Incorporated,  and  It  Is  de- 
sired to  Incorporate  it  so  that  all  Its  property  and  its  members  will  be  the  prop- 
erty and  the  members  of  the  corporation,  proceedings  should  be  had  under  sec- 
tion 5  of  the  Membership  Corporations  Law,  to  wit:  'The  unanimous  vote  of  all 
Its  members  present  and  voting  at  a  regular  or  regularly  called  meeting  thereof, 
may  authorize  its  dircctr^'-s  to  incorporate.'  Whereupon,  the  directors  so  author- 
l7wod  may  execute  and  file  a  crtlflcate  of  incorporation  In  the  same  manner  as 
above  set  forth  for  tlio  incorporation  of  an  entirely   new  organization. 

"The  certificate  of  lncorporntlr)n.  together  with  the  General  Corporation  Ijaw 
and  the  Membership  Corporations  Law,  may  properly  be  termed  the  charter  of 
the  corporation.  Its  by-laws  are  to  be  prepared  by  the  members  of  the  corpora- 
tion, to  wit:  the  signers  of  the  certificate,  or  by  the  directors  named  In  the  cer- 
tificate if  the  members  do  not  choose  to  make  the  by  laws.  The  by-laws  should 
provide  for  the  cloctlon  of  now  members,  terms  of  membership,  the  grounds  for 
expulsion  of  members,  dues  of  members,  if  any,  etc.  The  by-laws  may  also  pro- 
vide for  the  (•lfis»<i  first  ion  of  the  directors,  as  for  Instance,  that  twelve  directors 
shall  be  divided  into  three  classes  of  four  each,  so  that  four  shall  hold  for  three 
years,  four  for  two  years  and  four  for  one  year,  and  after  the  first  board  Is 
elected,  four  will  be  elected  annually  for  a  term  of  three  years,' 


ft 
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AlTTHORIZiyO     LABOR      0ROAKIZATIOV8      TO   MAnrTAIV      OR      OOlTBTRirOT 
BVILBnrOS,   HALLS    OR     LIBRARIES    FOR   THEIR  TISS. 

Laws  op  1896,  Chapter  377,  Being  the  Benevolent  Orders  Law,  and  Con- 
stituting Chapter  44  of  the  General  Laws. 

§  7.  Joint  corporations. —  *  *  *  any  number  of  trades  unions,  trades 
assemblies,  trades  associations  or  labor  organizations,  •  •  •  may  unite 
in  forming  a  corporation  for  the  purpose  of  acquring,  constructing,  main- 
taining and  managing  a  hall,  temple  or  other  building,  or  a  home  for  the 
aged  and  indigent  members  of  such  order  and  their  dependent  widows  and 
orphans,  and  of  creating,  collecting  and  maintaining  a  library  for  the  use  of 
the  bodies  uniting  to  form  such  corporation.  Each  body  hereafter  uniting  to 
form  such  corporation  $hall  annually  at  a  regular  meeting  thereof,  held  in 
accordance  with  its  constitution  and- general  rules  and  regulations  or  by-laws, 
elect  a  member  thereof  to  represent  it  in  such  corporation.  ♦  ♦  ♦  The 
trustees  so  elected  shall  make,  acknowledge  and  file  with  the  secretary  of  state, 
a  certificate  stating  the  name  of  the  corporation  to  be  formed,  its  purposes 
and  objects,  the  names  and  places  of  residence  of  the  trustees,  the  names  of 
the  bodies  which  they  respectively  represent,  the  names  of  the  bodies  uniting 
to  form  the  corporation  and  their  location,  and  the  name  of  the  town,  village 
or  city  and  the  county  where  such  building  is,  or  is  to  be  located ;  and  there- 
upon the  several  bodies  so  uniting  shall  be  a  corporation  for  the  purposes 
specified  in  such  certificate.  [As  amendrd  hy  L.  1898,  chs.  46  and  464,  L. 
1902,  ch,  300,   L.  1903,  ch,  283,  L.  1904,  ch,   143.] 

i  9.  Powers. —  Such  corporation  may  acquire  real  property  in  the  town, 
village  or  city  in  which  such  hall,  home,  temple  or  building  is  or  is  to  be 
located,  and  erect  such  building  or  buildings  thereupon  for  the  uses  and  pur- 
poses of  the  corporation,  as  the  trustees  may  deem  necessary,  or  repair,  rebuild 
or  reconstruct  any  building  or  buildings  that  may  be  thereupon  and  furnish 
And  complete  such  rooms  therein  as  may  appear  necessary  for  the  use  of 
such  bodies  or  for  any  other  purpose  for  which  the  corporation  is  formed; 
and  may  rent  to  other  persons  any  room  in  such  building  or  any  portion  of 
such  real  property.  Until  such  real  property  shall  be  acquired  or  such  build- 
ing erected  or  made  ready  for  use,  the  corporation  may  rent  and  release  such 
rooms  or  apartments  in  such  town,  village  or  city  as  may  be  suitable  or  con- 
venient for  the  use  of  the  bodies  mentioned  in  such  certificate,  or  of  such  other 
bodies  as  may  desire  to  use  them,  and  the  board  of  trustees  may  determine  the 
terms  and  conditions  on  which  rooms  and  apartments  in  such  building  or 
buildings,  when  erected,  or  which  may  be  leased,  shall  be  used  and  occupied. 
Before  such  corporation  composed  of  not  more  than  thirty  bodies  shall  pur- 
chase or  sell  any  real  property,  or  erect  or  repair  any  biiilding  or  buildings 
thereupon,  and  before  it  shall  purchase  any  building  or  part  of  a  building 
for  the  use  of  a  corporation,  it  shall  submit  to  the  bodies  constituting  the 
corporation,  the  proposition  to  make  such  sale  or  purchase,  or  to  erect  or 
repair  any  such  building  or  buildings,  or  to  rent  any  building  or  part  thereof, 
for  the  use  of  the  corporation;  and  unless  such  proposition  receives  the 
approval  of  two-thirds  of  the  bodies  constituting  the  corporation,  such  propo- 
sition shall  not  be  carried  into  effect.  Tlie  evidence  of  the  approval  of  such 
proposition  by  any  such  body  shall  be  a  certificate  to  that  effect  signed  by  the 
presiding  officer  and  secretary  of  the  body,  or  the  ofiicers  discharging  duties 
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corresponding  to  those  of  the  presiding  officer  and  secretary,  under  the  seal  of 
such  body.  But  where  land  is  purchased  for  the  purpose  of  erecting  a  hall, 
home  or  temple  thereon  the  buildings  upon  such  land  at  the  time  of  such 
purchase,  may  be  sold  by  the  trustees  without  such  consent.  The  powers  of 
the  board  of  trustees  of  every  corporation  created  hereunder  and  composed  of 
more  than  thirty  bodies,  respecting  sales,  purchases  and  repairs,  shall  be  fixed 
by  the  by-laws  adopted  by  the  representatives  of  the  various  bodies  comi)08ing 
such  corporation,  or  shall  be  determined  by  such  representatives  when  assem- 
bled in  annual  session.  Every  corporation  created  hereunder  shall  have 
power  to  enforce,  at  law  or  in  equity,  any  legil  contract  which  it  may  make 
with  any  of  the  bodies  composing  it  respecting  the  care  and  maintenance  of 
members  or  other  dependents  of  such  body,  the  same  as  if  such  body  or  bodies 
were  not  members  of  the  corporation.  ■  Any  corporation  created  hereunder 
shall  have  power  to  take  and  holil  real  and  personal' estate  by  purchase,  gift, 
devise  or  bequest  subject  to  the  provisions  of  law  relating  to  devises  and 
bequests  by  last  will  and  testament  or  otherwise.  [As  amended  hy  L.  1902, 
ch.  253,  and  L.  1904,  ch.  143.] 

FOBBIDDINO  LABOR  ORGAKIZATIONS  TO  DISCRIMINATE  AOAIKST  MEXBER8 

OF  THE  NATIONAL  GUARD. 

Penal  Code  (Laws  of  1881,  Chapter  676). 

§  171c.  No  association  or  corporation,  constituted  or  organized  for  the  pur- 
pose of  promoting  the  success  of  the  trade,  employment,  or  business  of  the 
members  thereof,  shall  by  any  constitution,  rule,  by-law,  resolution,  vote,  or 
regulation,  discriminate  ngainst  any  menilx»r  of  the  national  guard  of  the 
state  of  New  York,  because  of  such  membership  in  respect  of  the  eligibility  of 
such  member  of  the  said  national  guard  to  membership  in  such  association  or 
corporation,  or  in  respect  of  his  right  to  retain  said  last  mentioned  member- 
ship; it  being  the  purpose  of  this  section  and  the  section  immediately  preced- 
ing to  protect  a  member  of  the  said  national  guard  from  disadvantage  in  his 
means  of  livelihood  and  liberty  therein  but  not  to  give  him  any  preference  or 
advantage  on  account  of  his  meml)ership  of  siid  national  guard.  A  person 
who  aids  in  enforcing  any  such  provisions  against  a  member  of  the  said 
national  guard  with  the  intent  to  discriminate  against  him  because  of  such 
membership,  is  guilty  of  a  misdemeanor.  [Added  by  L.  1903,  ch.  349,  in  force 
September  1.] 

PREVENTING    FRAUDULENT    REPRESENTATION   IN   LABOR    ORGANIZATIONS. 

Laws  of   1898,   Chapter   671. 

An  Act  to  prevent  fraudulent  representation  in  labor  organizations. 

Section  1.  Any  person  who  represents  himself  or  herself  to  be  a  member  of, 
or  who  claims  to  represent  a  labor  organization  which  does  not  exist  within 
the  stale,  at  \\\o  tine  of  snch  reproscntatinn,  or  who  has  in  his  or  her  pos- 
session a  credential.  eertifi(»ate  or  letter  of  introduction  bearing  a  fraudulent 
seal,  or  bearing  the  seal  of  a  labor  organizaticn  which  has  ceased  to  exist, 
and  does  not  exist  at  tlie  time  of  such  representation,  and  attempts  to  gain 
admission  by  the  use  of  snid  credential,  certificate  or  letter  of  introduction, 
as  a  member  of  any  convention,  or  meeting  of  representatives  of  labor  organ- 
izations of  the  state,  shall  be  guilty  of  a  misdemeanor  and  upon  conviction 
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thereof  shall  be  punishable  by  a  fine  of  not  less  than  twenty  dollars  nor  more 
than  fifty  dollars,  and  imprisonment  for  not  less  than  ten  days  nor  more 
than  thirty  days  in  the  jail  of  the  county  wherein  such  conviction  is  had,  or 
by  both  such  fine  and  imprisonment. 

§  2.  This  act  shall  take  effect  immediately. 

Penal  Code  (Laws  of  1881,  Chapteb  076.) 

§  674a.  Unauthorized  wearing  or  use  of  badges,  name,  title  of  officers,  in- 
signia, ritual  or  ceremonies  of  certain  orders  and  societies. — Any  person 
who  wilfully  wears  the  badge  or  the  button  of  the  Grand  Army  of  the 
Republic,  the  insignia,  badge  or  rosette  of  the  Military  Order  of  the  Loyal 
Legion  of  the  United^  States,  or  of  the  Military  Order  of  Foreign  Wars  of  the 
United  States,  or  the  badge  or  button  of  the  Spanish  War  veterans,  or  the 
Or^er  of  Patrons  of  Husbandry,  or  the  Benevolent  and  Protective  Order  of 
Elks  of  the  United  States  of  America,  or  of  any  society,  order  or  organization, 
of  ten  years*  standing  in  the  state  of  New  York,  or  uses  the  same  to  obtain 
aid  or  assistance  within  this  state,  or  wilfully  uses  the  name  of  such 
society,  order  or  organization,  the  titles  of  its  officers,  or  its  insignia,  ritual 
or  ceremonies,  unless  entitled  to  use  or  wear  the  same  under  the  constitution 
and  by-laws,  rules  and  regulations  of  such  order  or  of  such  society,  order  or 
organization;*  is  guilty  of  a  misdemeanor.  [As  amended  by  L.  1S94,  ck.  505, 
L.  1890,  ch.  184,  L.  1000,  eh.  508,  L.  190"),  eh.  590.] 

mrLAWFTTL     TO     COMPEL     EKPLOYEES    TO    AGREE     NOT     TO     JOIN    LABOR 

0R0ANIZATI0K8. 

Penal  Code  (Laws  of  1881,  Chapter  676). 

§  171a.  Any  person  or  persons,  employer  or  employers  of  labor,  and  any 
person  or  persons  of  any  corporation  or  corjTorations,  on  behalf  of  such  cor- 
poration or  corporations,  who  shall  hereafter  coerce  or  compel  any  person  or 
persons,  employee  or  employees,  laborer  or  mechanic,  to  enter  into  an  agree- 
ment, either  written  or  verbal,  from  such  person  or  persons,  employee,  laborer 
or  mechanic,  not  to  join  or  become  a'  member  of  any  labor  organization,  as  a 
condition  of  such  person  or  persons  securing  employment,  or  continuing  in  the 
employment  of  any  such  person  or  persons,  employer  or  employers,  corpora- 
tion or  corporations,  shall  be  deemed  guilty  of  a  misdemeanor.  The  penalty 
for  such  misdemeanor  shall  be  imprisonment  in  a  penal  institution  for  not 
more  than  six  months,  or  by  a  fine  of  not  more  than  two  hundred  dollars,  or 
by  both  such  fine  and  imprisonment.     [Added  by  L.  1887,  ch.  688.] 

This  statute   Imposes  an  unauthorized   restraint   upon  the'  froedom   to  contract 
In   relation   to  the  purchase  and  sale  of  labor,  and   is  unconstitutional :  I'ooplc  v. 
'  Marcus,  185  N.  Y.  257  (1906). 

TOLAWFTTL  TO  BRIBE  REFRESEKTATIYES  OF  LABOR  ORGANIZATIONS. 

Penal  Code  (Laws  of  1881,  Chapter  676). 

S  447f.  Bribery  of  labor  representatives. —  A  person  who  gives  or  offers  to 
give  any  money  or  other  things  of  value  to  any  duly  appointed  representative 
of  a  labor  organization  with  intent  to  influence  him  in  respect  to  any  of  his 
acts,  decisions,  or  other  duties  as  such  representative,  or  to  induce  him  lo 
prevent  or  cause  a  strike  by  the  employees  of  any  person  or  corporation,  is 
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guilty  of  a  misdemeanor;  and  no  person  shall  be  excused  from  attending  and 
testifying,  or  producing  any  books,  papers  or  other  documents  before  any 
court  or  magistrate,  upon  any  investigation,  proceeding  or  trial,  for  a  viol.i- 
tion  of  this  section,  upon  the  ground  or  for  tlie  reason  that  the  testimony  or 
evidence,  documentary  or  otherwise,  required  of.  him  may  tend  to  convict  him 
of  a  crime  or  subject  him  to  a  i)enalty  or  forfeiture;  but  no  person  shall  be 
prosecuted  or  subjected  to  any  penalty  or  forfeiture  for  or  on  account  of  any 
transaction,  matter  or  thing  concerning  which  he  may  so  testify  or  produce 
evidence,  docunr.entary  or  otherwise,  and  no  testimony  so  given  or  produced 
shall  be  received  against  him  upon  any  criminal  investigation  or  proceeding. 
[Added  by  L.  1904,  ch.  659,  in  force  September  1.] 

Cf.   the   act   of   1905,   "  Corrupt   Influencinj:  of   employees."     (L.   1905,  ch.   136, 
p.    189,   ante.) 


INDUSTRIAL  DISPUTES. 

The  '*  right  to  strike,"  I.  e.,  to  quit  work  in  concert,  Is  controlled  by  the  stututes 
and  Judicial  decisions  respecting  combinations.  Sections  168  and  170  of  the  Penal 
Code  define  conspiracies,  or  unlawful  combinations.  The  latter  section  expressly 
legalizes  a  combination  (strike)  for  the  purpose  of  maintaining  or  advancing  the 
rate  of  wages,  and  the  courts  have  broadened  this  authorization  to  include  any 
peaceable  and  orderly  strike  of  wage  workers,  not  to  harm  others  hut  to  improve 
their  oun  condition.  Similarly,  a  lockout  Is  legal  If  no  malice  Is  shown  (City 
Trust,  Safe  Deposit  &  Surety  Co.  v.  Waldhauer,  47  Misc.  7).  The  question  of 
purpose,  therefore,  enters  into  the  determination  of  the  legality  of  any  particular 
dispute,  although  th«  tendency  of  recent  decisions  Is  to  minimize  the  Importance 
of  motives  (see  especially  the  opinion  of  Chief  Judge  Parker  in  Nat'l  Protective 
Assn.  V.  Cummlng,  170  N.  Y.  315).  Since  1902,  when  this  decision  was  rendered, 
the  law  has  been  that  a  strike  ordered  by  a  trade  union  to  procure  the  discharge 
of  an  outsider  and  the'  -employment  of  its  own  members  has  for  its  purpose  the 
object  of  improving  the  conditions  of  its  members  and  therefore  is  not  in  violation 
of  law  (Wunch  v.  Shankland,  179  N.  Y.  545,  Mem.). 

Intimidation. —  A  strike  that  has  a  lawful  purpose  may  become  unlawful  if 
conduct«d  by  unlawful  means.  Thus  It  is  contrary  to  law  to  use  or  threaten  to 
use  violence,  force  or  intimidation  in  the  prosecution  of  a  strike  (f  653  of  the 
Penal  Code,  defining  coercion);  or  to  endanger  life  by  refusal  to  labor  (S  673);  or 
Interfere  with  passengers  in  public  conveyances  (S  675),  etc. 

Violation  of  an  Injunction  order  against  Illegal  interference  with  new  employees 
on  the  part  of  strikers  constitutes  criminal  contempt  and  Is  punishable  as  such 
even  though  the  individual  members  of  the  union  were  not  personally  served  with 
the  order:  People  em  rel.  Steams  v.  Marr,  181  N.  Y.  463   (1905). 

Picketing  is  not  defined  by  statute,  but  by  the  Interpretation  placed  by  the 
courts  on  the  above-mentioned  laws  relating  to  coercion.  The  most  authoritative 
of  the  recent  discussions  of  **  picketing  "  by  Federal  courts  Is  In  Union  Pacific  Ry. 
Co.  T.  Ruef  (120  Fed.  Rep.  102),  and  by  the  New  York  courts  in  a  unanimous 
decision  of  the  Second  Appellate  Division,  December,  1904,  which  Is,  in  part,  as 
follows: 

•*  *  Picketing '  may  simply  mean  the  stationing  of  men  for  observation.  If  in 
the  doing  of  this  act,  solely  for  such  purpose,  there  be  no  molestation  or  physical 
annoyance,  or  let  or  hindrance  of  any  person  then  It  can  not  be  said  that  such  an 
act  is,  per  <e,  unlawful.  But  '  picketing  '  mny  also  mean  the  stationing  of  a  man 
or  men  to  coerce  or  to  threaten,  or  to  intimidate  or  to  halt  or  to  turn  a^de  against 
their  will  those  who  would  go  to  and  from  the  picketed  place  to  do  business,  or  to 
work,  or  to  seek  work  therein,  or  in  some  other  way  to  hamper,  hinder,  or  harass 
the  free  dispatch  of  business  by  the  employer.  In  that  case,  picketing  may  well 
be  said  to  be  unlawful.  •  ♦  •  I  may  add  that  I  am  not  prepared  to  say  that 
all  picketing  which  goes  no  further  than  *  persuasion  and  entreaty  '  of  those  who 
are  about  to  work  or  to  seek  work  or  to  do  business  In  the  picketed  place  is  abso- 
lutely lawful.  A  wayfarer  upon  the  public  street  should  be  free  for  peaceful 
travel.  No  man  against  my  will  has  the  legal  right  to  occupy  the  public  street  to 
arrest  my  course  or  to  Join  me  on  my  way,  be  he  ever  so  polite  or  gentle  In  his  in- 
sistence. There  may  be  no  intimidation,  and  yet  an  Interruption  of  peaceful  travel. 
There  may  be  annoyance  without  danger."  Mills  v.  U.  S.  Printing  Co.,  99  App. 
Dlv.  605. 

Botcottino. —  The  ruling  of  the  Court  of  Appeals  in  the  Cummlng  case,  cited 
above,  has  modified  the  law  regarding  boycotts,  and  the  courts  no  longer  find  in  a 
boycott  per  se  the  malicious  purpose,  or  attempt  to  injure,  that  constitutes  con- 
spiracy (Foster  ▼.  Retail  Clerks'  Protective  Association,  39  Misc.  48  [1902]; 
Butterick  Pub.  Co.  v.  Typographical  Union  No.  6,  50  Misc.  1  [1906]).  The  Injury 
inflicted  niay  be  only  an  incident  of  the  act  whereby  the  ultimate  end  is  gained 
(Mills  v.  U.  S.  Print.  Co.,  99  App.  Dlv.  605).  In  this  recent  case  the  court  unani- 
mously Indorsed  Bonvier*s  statement,  *'A  boycott  Is  not  unlawful  unless  attended 
with  some  act  which  in  Itself  is  illegal,"  and  continued:    "  I  think  that  the  verb 
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*  to  boj'cott '  does  not  necessarilj-  signifj"  that  the  doers  employ  violence,  lutlmldn- 
tion  or  other  unlawful  coercive  means,  but  that  It  may  be  correctly  used  in  the 
sense  of  the  act  of  a  combination  In  refusing  to  have  business  dealings  with  an- 
other until  he  removes  or  ameliorates  conditions  which  are  deemed  inimical  to  the 
welfare  of  the  members  of  the  combination,  or  some  of  them,  or  grants  concessions 
which  are  deemed  to  make  for  that  purpose.  And  as  such  a  combination  may  be 
formed  and  held  together  by  argument,  persuasion,  entreaty  or  by  the  *  touch  of 
nature,'  and  may  accomplish  its  purpose  without  violence  or  other  unlawful  means, 
1.  e.,  fiiml^ly  by  abstention,  I  think  it  cannot  l>e  said  that  '  to  boycott  '  is  to  offend 
the  law."  In  agreement  with  this  view,  see  the  opinion  of  the  Supreme  Court  of 
Missouri  (1901)  in  Marx  &  Hass  Jeans  Clothing  Co.  v.  Watson  (07  S.  W.  Uep.  391). 
On  the  other  hand,  the  earlier  rule  Is  maintained  in  the  cases  of  Davis  Machine 
Co.  V.  Robinson  (41  Misc.  329)  and  People  v.  McFarlln  (43  Misc.  509). 

Blackustinq. —  The  blacklist  is  in  principle  a  form  of  the  boycott,  but  is  car- 
ried on  In  such  secrecy  that  it  has  seldom  come  befoi-^  the  courts. 

KxCLi'sivB  A<jui:kmknts:  Thr  "  ('i.oskd  Shop."— An  agreement  providing  for 
the  union  shop  (f.  e.,  exclusive  employment  of  members  of  a  trade  union)  is  not  in 
violation  of  law  and  will  be  enforced  by  the  courts:  Jact)bs  v.  Cohen,  183  N.  Y. 
207  (1905);  NafI  Klreprooflng  Co.  v.  Mason  Builders'  Assn.,  U.  S.  Circuit  Court, 
June,  1906.  On  the  other  hand,  an  agreement  binding  workmen  to  work  only  for 
members  of  an  employers'  association  has  lieen  held  illegal:  People  v.  Miller  in 
Magistrate's  Court,  New  York  City,  August  20,  1004.  No  agreement  whatever 
makes  It  lawful  for  members  of  a  union  to  persecute  or  maliciously  interfere  with 
non-union  men  (Curran  v.  Galen,  52  N.  Y.  33^ decided  in  1897  and  reaffirmed  in 
Jacobs  case  Just  cited). 

COKSPIBACY,    INTIMIDATION,    EXTORTION,    ETC. 

Penal  Code  (Laws  of  1881,  Chapter  676). 

§   108.  Conspiracy  defined.-    If  two  or  more  persons  conspire,  either 

1.  To  commit  a  crime;  or 

•  •  •  •  •  •  •  «  •  •  •  «■• 

5.  To  prevent  another  from  exercising  a  lawful  trade  or  calling,  or  doing 
any  other  lawful  act,  by  force,  threats,  intimidation,  or  by  interfering  or 
threatening  to  interfere  with  tools,  implements  or  pro])erty  belonging  to  or 
used  by  another,  or  with  the  u«e  or  employment  thereof;  or 

6.  To  cqmmit  any  act  injurious  to  the  public  health,  to  public  morals,  or 
to  trade  or  coiftmerce,  or  for  the  perversion  or  obstruction  of  justice,  or  of  the 
due  administration  of  the  laws; 

Each  of  them  is  guilty  of  a  misdemeanor. 

§  1C9.  Conspiracies  against  peace,  etc. —  If  two  or  more  persons,  being  out 
of  this  state,  conspire  to  commit  any  act  agiinst  the  peace  of  this  state,  the 
commission  or  attempted  commission  of  wiiich,  within  this  state,  would  be 
treason  against  the  state,  they  are  piuiishable  by  imprisonment  in  a  state 
prison  not  exceeding  ten  years. 

§  170.  No  other  conspiracies  punishable. —  No  conspiracy  is  punishable 
criminally  unless  it  is  one  of  those  enumerated  in  the  last  two  sections,  anil 
tlie  orderly  and  peaceable  as'^onibliiig  or  co-operation  of  persons  employed  in 
any  calling,  trade  or  handicraft  for  the  purpose  of  obtaining  an  advance  in 
the  rate  of  wages  or  compensation,  or  of  maintaining  such  rate,  is  not  a 
conspiracy. 

Endangering  life  by  refusal  to  labor. —  §  073.  A  person  who  wilfully  and 
maliciously,  either  alone  or  in  combination  witli  others,  breaks  a  contract  of 
service  of  hiring,  knowing,  or  having  reas(mal)le  cause  to  Ixilieve,  that  the 
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probable  consequence  of  his  so  doing  will  be  to  endanger  human  life,  or  to 
cause  grievous  bodily  injury,  or  to  expose  valuable  property  to  destruction 
or  serious  injury,  is  guilty  of  a  misdemeanor. 

Protecting  members  of  the  national  guard. —  §  171b.  A  person  who,  either 
by  himself  or  with  another,  wilfully  deprives  a  member  of  the  national  guard 
of  his  employment,  or  prevents  his  being  employed  by  himself  or  another,  or 
obstructs  or  annoys  su'ul  ir.<.'nil.cr  of  said  national  guard,  or  his  employer,  in 
respect  of  his  trade,  buainoss,  or  employment,  because  said  member  of  said 
national  guard  is  such  member,  or  dissuades  any  person  from  enlistment  in 
the  said  national  guard  by  threat  of  injury  to  him  in  case  he  shall  so  enlist, 
in  respect  of  his  employment,  trade,  or  business,  is  guilty  of  a  misdempanor. 
[Added  by  L.  1903,  ch.  349,  in  force  September  1.] 

Coercing  another  person,  etc. —  §  653.  A  person,  who  with  a  view  to  compel 
another  person  to  do  or  to  abstain  from  doing  an  act  which  such  other  person 
has  a  legal  right  to  do  or  to  abstain  from  doing,  wrongfully  and  unlawfully, 

1.  Uses  violence  or  inflif'ts  injury  upon  such  other  person  or  his  family,  or 
a  member  thereof,  or  upon  his  property,  or  threatens  such  violence  or  in- 
jury; or 

2.  Deprives  any  such  person  of  any  tool,  implement,  or  clothing,  or  hinders 
him  in  the  use  thereof;  or 

3.  Uses  or  attempts  the  intimidation  of  such  person  by  threats  or  force; 
Is  guilty  of  a  misdemeanor. 

One  who  advises  or  Induces  another  to  commit  assault  or  attempt  other  Intimi- 
dation Is  also  guilty  of  violating  this  prohibition,  thus: 

I  29.  Definition  op  principal. — A  person  concerned  In  the  commission  of  a 
crime,  whether  he  directly  commits  the  act  constituting  the  offense  or  aids  and 
abets  In  Its  commission,  and  whether  present  or  absent,  and  a  person  who  di- 
rectly or  Indirectly  counsels,  commands,  Induces  or  procures  another  to  commit  a 
crime,  is  a  principal. 

"Extortion"  defined.— §  552.  Extortion  is  the  obtaining  of  property  from 
another,  with  his  consent,  induced  by  a  wrongful  use  of  force  or  fear,  or  under 
cover  of  official  right. 

What  threats  may  constitute  extortion. —  §  553.  Fear,  such  as  will  consti- 
tute extortion,  may  be  induced  by  a  threat: 

J.  To  do  an  unlawful  injury  to  the  person  or  properly  of  the  individual 
threatened,  or  to  any  relative  of  his  or  to  any  member  of  his  family;    or 

2.  To  accuse  him,  or  any  relative  of  his  or  any  member  of  his  family,  of 
any  crime;  or  • 

3.  To  expose,  or  impute  to  him,  or  any  of  them,  any  deformity  or  dis- 
grace; or 

4.  To  expose  any  secret  affecting  him  or  any  of  them. 

Pimishment  of  extortion  in  certain  cases. —  §  554.  A  person  who  cvtorts  any 
money  or  other  property  from  another,  under  circumstances  not  amounting  to 
robbery,  by  means  of  force  or  a  threat  mentioned  in  tlie  last  two  sections,  is 
punishable  by  imprisonment  not  exceeding  five  years. 

Obtaining  money  by  threats  or  by  the  conlinuance  of  a  boycott  as  described  con- 
stitutes the  crime  of  extortion  under  the  above  soot  ions.  Tlios<»  present  and  abet- 
ting when  the  money  Is  paid  'or  uniting  In  the  acts  that  load  to  the  payment  or 
the  agreement  to  pay,  though  not  present  when  the  money  la  received,  are  each 
liable  as  principals.     Whether  the  money  Is  shared  personally  or  placed  In  a  fund 
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to  pay  the  expenses  of  the  boycott  Is  of  no  consequence  as  affecting  the  crime. 
People  V.   Wllzlg,   N.   Y.   Cr.  403  (1886). 

A  labor  leader  was  cuuvlcted  of  extortion  for  having  accepted  a  sum  of  money 
from  an  employer  to  pay  for  '*  waiting  time,"  as  alleged,  of  the  striking  employees. 
People  y.  Barondess,  41  N.  Y.  659  (1891). 

Defendant,  the  head  of  a  labor  organization,  was  properly  charged  with  extor* 
tiou  when  evidence  showed  that  he  had  demanded  and  received  money  as  the  price 
of  abandoning  a  boycott  undertaken  to  eoorce  plaintilTs  into  obedience  to  his  com- 
mands as  to  the  number  of  apprentices  tbey  should  employ.  I'eople  v.  Hughes, 
137  N.  Y.  29  (1893). 

Defendant,  president  of  a  labor  union,  was  convicted  of  extortion  because  he 
had  obtained  mone^'  from  a  contractor  under  threat  of  continuing  a  strike.  Peape 
V.  Welnseimer,  117  App.  Div.  003  (Feb.,  1907). 

Relating  to  disorderly  conduct  on  public  conyeyances. —  i  675.  Any  person 
who  Qhall  by  any  offensive  or  disorderly  act  or  language,  annoy  or  interfere 
with  any  person  or  persons  in  any  place  or  with  the  passengers  of  any  public 
stage,  railroad  car,  ferry  boat,  or  other  public  conveyance,  or  who  shall  dis- 
turb or  offend  the  occupants  of  such  stage,  car,  boat  or  conveyance,  by  any 
disorderly  act,  language  or  display,  although  such  act,  conduct  or  display  may 
not  amount  to  an  assault  or  batter}',  shall  be  deemed  guilty  of  a  misdemeanor. 
A  person  who  wilfully  and  wrongfully  commits  any  act  which  seriously 
injures  the  person  or  property  of  another  or  which  seriously  disturbs  or 
endangers  the  public  peace  or  health,  or  which  openly  outrages  public  decency, 
for  which  no  other  punishment  is  expressly  prescril)ed  by  this  code,  is  guilty 
of  a  misdemeanor;  but  nothing  in  this  code  contained  shall  be  so  construed 
as  to  prevent  any  person  from  demanding  an  increase  of  wages,  or  from 
assembling  and  using  all  lawful  means  to  induce  employers  to  pay  such  wages 
to  all  persons  employed  by  them  as  shall  be  a  just  and  fair  compensation  for 
services  rendered.     [As  amended  hy  L.  1891,  ch.  327.] 

THE    "ANTI-PIKXERTOK"    ACT:    PROHIBITIKO  THE   APPOINTMEKT   OF   VOH- 
BE8IDEKT8  AS  SPECIAL  OFFICEBB  TO  PBEBERYE  THE  PUBLIC  PEACE. 

Pen.\l  Code  (Laws  of  1881,  Chapter  676). 

Making  arrests,  etc.,  without  lawful  authority. —  §  119.  No  sheriff  of  a 
county,  mayor  of  a  city,  or  otticiiils.  or  other  person  authorized  by  law  to 
appoint  8|K?cial  deputy  slierilfs,  special  constables,  marshals,  policemen,  pr 
other  peace  officers  in  this  state,  to  preserve  the  public  peace  or  quell  public 
disturbance,  shall  hereufter,  at  the  instanL-e  of  any  agent,  society,  association 
or  corporation,  or  otherwi^-e,  appoint  as  such  sjKicial  deputy,  special  con- 
stable, marshal,  policemen,  or  other  peace  officer,  any  person  who  shall  not 
be  a  citizen  of  the  United  States  and  a  resident  of  the  state  of  New  York, 
and  entitled  to  vote  therein  at  the  tin^c  of  his  appointment,  and  a  resident 
of  the  same  county  as  the  mayor  •  or  sheriff  or  other  official  making  such 
appointment;  and  no  ])erson  shall  assume  or  exercise  the  functions,  powers, 
duties  or  privileges  incident  and  belonging  to  the  office  of  special  deputy 
sheriff,  special  constables,  marshal  or  policemen  or  other  peace  officer,  without 
having  first  received  his  ai)p()intment  in  writing  from  the  authority  lawfully 
appointing  him.  Any  person  or  persons  who  shall,  in  this  state,  without  due 
authority,  exercise,  or  attempt  to  exercise  the  functions  of,  or  hold  himself 
out  to  any  one  as  a  deputy  slieriff,  marshal  or  policeman,  constable  or  peace 
officer,  or  any  public  officer,  or  person  pretending  to  be  a  public  officer,  who. 
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unlawfully,  under  the  pretense  or  color  of  any  process,  arrests  any  person  or 
detains  him  against  his  will,  or  seizes  or  leyies  upon  any  property,  or  dis- 
possesses any  one  of  any  lands  or  tenements  without  a  regular  process  there- 
for, or  any  person  who  knowingly  violates  any  other  provision  of  this  section, 
is  guilty  of  a  misdemeanor.  But  nothing  herein  contained  shall  be  deemed  to 
affect,  repeal  or  abridge  the  powers  authorized  to  be  exercised  under  sections 
one  hundred  and  two,  one  hundred  and  four,  one  hundred  and  sixty-nine,  one 
hundred  and  eighty-three,  eight  hundred  and  ninety-five,  eight  hundred  and 
ninety-six  and  eight  hundred  and  ninety-seven  of  the  code  of  criminal  pro- 
cedure; or  under  chapter  three  hundred  and  forty-six  of  the  laws  of  eighteen 
hundred  and  sixty-three,  as  amended  by  chapter  two  hundred  and  fifty-nine 
of  the  laws  of  eighteen  hundred  and  sixty-six,  and  chapter  one  hundred  and 
ninety- three,  of  the  laws  of  eighteen  hundred  and  seventy-five;  or  under  chap- 
ter two  hundred  and  twenty-three  of  the  laws  of  eighteen  hundred  and  eighty; 
or  under  chapter  five  hundred  and  twenty-seven  of  the  laws  of  eighteen  hun- 
dred and  seventy- three ;  or  under  chapter  two  hundred  and  five  of  the  laws 
of  eighteen  hundred  and  seventy-five;  but  all  places  kept  for  summer  resorts 
and  the  grounds  of  racing  associations  in  the  counties  of  New  York,  Kings 
and  Westchester,  are  hereby  exempted  from  the  provisions  of  this  act.  [As 
amended  by  L,  1892,  ch,  272.] 

Cf.  the  Railroad  Law,  |  58,  "  When  Conductors  and  Brakemen  may  be  Police- 
men,*' p.  223,  ante. 


REGULATION     OF     EMPLOYMENT     AGENCIES,     BOARDING 

HOUSES,  ETC. 

EMPLOYMEKT  OFFICES  IK  CITIES  OF  THE  FIBST  CLASS. 

[Applicable  to  the  cities  of  New  York  and  Buffalo.] 
Laws  of  1000,  Ciiaptkb  327. 

An  Act  to  amend  chapter  four  hundred  and  thirty-two  of  the  laws  of  nineteen 
liundred  and  four,  entitled  "An  act  to  regulate  the  keeping  of  employment 
agencies  in  cities  of  the  first  and  second  class  where  feed  are  charged  for 
procuring  employment  or  situations,"*  generally,  and  to  limit  its  appli- 
cation to  cities  of  the  first  class. 

Section  1.  Chapter  four  hundred  and  thirty- two  of  the  laws  of  nineteen 
hundred  and  four  is  hereby  amended  so  as  to  read  as  follows: 

f  1.  Definitions. —  The  term  person  when  used  in  this  act,  means  and  in- 
cludes any  individual,  company,  association,  or  corporation,  or  their  agents, 
and  the  term  employn.ent  agency  means  and  includes  the  business  of  pro- 
curing or  offering  to  procure  help  or  employment  or  of  giving  information 
as  to  where  help  or  employment  may  be  procured,  whether  such  business  is 
conducted  in  a  building  or  on  the  street  or  elsewhere;  and  the  business  of 
keeping  an  intelligence  office,  employment  bureau,  theatrical,  or  shipping 
agency,  nurses'  registry,  or  agency  for  procuring  engiigements  for  vaudeville 
or  theatrical  performers,  or  other  agency  or  office  for  procuring  work  or  em- 
ployment for  persons  seeking  employment  where  a  fee  or  privilege  or  com- 
mission is  exacted,  charged  or  received  directly  or  indirectly  for  procuring 
or  assisting  or  promising  to  procure  employment,  work,  engagement,  •  or  a 
situation  of  any  kind,  or  for  procuring  or  providing  help  or  promising  to 
provide  help  for  any  person,  whether  such  fee  is  collected  from  the  applicant 
for  employment  or  the  applicant  for  help,  excepting  agencies  conducted  ex- 
clusively for  procuring  employment  for  persons  as  teachers,  and  in  recognized 
educational  institutions  only,  as  occupants  of  technical  or  executive  posftions, 
and  registries  of  all  incorporated  associations  of  registered  nurses  and  bureaus 
conducted  by  registered  medical  institutions  and  excepting  also  departments 
maintained  by  persons,  firms,  cori)orations  or  associations  for  the  purpose 
of  si'ruring  help  for  then  solves  whore  no  foe  is  charged  the  a])plicant  for 
employment.  The  term  fee  as  used  in  this  act  means  money  or  a  promise  to 
pay  money.  The  term  fee  also  means  and  includes  the  excess  of  money  received 
by  any  such  licensed  person  over  what  lie  has  paid  for  transportation,  transfer 
of  baggage,  or  lodging  for  any  applicant  for  employment.  The  term  fee  as 
used  in  this  act  also  means  and  includes  the  difference  between  the  amount  of 
money  received  by  any  person  who  furnishes  employees  or  performers  for 
any  entertainment,  exhibition  or  performance  and  the  amount  paid  by  said 
person  to  the  employoos  or  performers  whom  he  hires  to  give  such  enter- 
tainment, exhibition  or  performance.  The  term  privilege  as  used  in  this 
act  means  and  includes  the  furnisliiiig  of  food,  supplies,  tools  or  shelter  to 
contract  laborers,  commonly  known  as  commissary  privileges. 

•  This  act  was  held  to  be  a  constitutional  exercise  of  the  police  power:  People 
f*  rcl.  Armstrong  v.  Warden  of  the  City  Prison,  183  N.  Y.  223  (1905). 
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§  2.  License. —  No  person  shall  open,  keep  or  carry  on  any  such  employ- 
ment agency  in  the  cities  of  the  first  class,  unless  every  such  person  shall 
procure  a  license  therefor  from  the  mayor  or  the  commissioner  of  licenses 
of  the  city  in  which  such  person  intends  to  conduct  such  agency.  Such 
license  shall  be  posted  in  a  conspicuous  place  in  said  agency.  Any  person 
who  shall  open  or  conduct  such  an  employment  agency  without  first  pro- 
curing said  license  shall  be  guilty  of  a  misdemeanor  and  shall  be  punishable 
by  a  fine  of  not  less  than  fifty  dollars  and  not  more  than  two  hundred  and 
fifty  dollars,  or  by  imprisonment  for  a  period  of  not  more  than  one  year  or 
both,  at  the  discretion  of  the  court.  Such  license  shall  be  granted  upon  the 
payment  to  said  mayor  or  commissioner  of  licenses  of  a  fee  of  twenty-five 
dollars  annually  for  such  employment  agency  in  cities  of  the  first  class. 
Every  license  shall  contain  the  name  of  the  person  licensed,  a  designation  of 
the  city,  street  and  number  of  the  house  in  which  the  person  licensed  Is 
authorized  to  carry  on  the  said  employment  agency,  and  the  number  and  date 
of  such  license.  Such  license  shall  not  be  valid  to  protect  any  other  than 
the  person  to  whom  it  is  issued  or  any  place  other  than  that  designated  in 
the  license  and  shall  not  be  transferred  or  assigned  to  any  other  person  unless 
consent  is  obtained  from  the  mayor  or  commissioner  of  licenses.  The  person  to 
whom  said  license  is  assigned  or  transferred  shall  file  with  the  mayor  or  the 
commissioner  of  licenses  a  bond  as  required  in  section  three.  No  such  agency 
shall  be  located  in  rooms  used  for  living  purposes  or  where  boarders  or 
lodgers  are  kept  or  where  meals  are  served  or  where  persons  sleep  or  in  con- 
nection with  a  building  or  on  premises  where  intoxicating  liquors  are  sold 
to  be  consumed  on  the  premises,  excepting  cafes  and  restaurants  in  office 
buildings.  If  said  licensed  person  shall  conduct  a  lodging-house  for  the  un- 
employed, separate  and  apart  from  such  agency,  it  shall  be  so  designated 
in  the  license.  The  application  for  such  license  shall  be  filed  not  less  than 
one  week  prior  to  the  granting  of  said  license  and  the  mayor  or  connnissioner 
of  licenses  shall  act  upon  such  application  within  thirty  days  from  the  time 
of  such  application.  The  mayor  or  commissioner  of  licenses  shall  require 
every  such  applicant  to  furnish  satisfactory  proof,  by  affidavits,  of  good 
moral  character  and  shall  receive  any  protest  against  the  issuance  or  the 
transfer  of  any  license.  The  names  and  addresses  of  all  applicants  for  licenses 
or  for  transfers  of  licenses  shall  be  posted  daily  in  the  public  office  of  the 
mayor  or  commissioner  of  licenses.  The  license  shall  run  to  the  first  Tuesday 
of  May  next  ensuing  the  date  thereof  and  no  longer  unless  sooner  revoked  by 
the  mayor  or  commissioner  of  licenses. 

§  3.  Bond. —  The  mayor  or  commissioner  of  licenses  of  said  city  shall 
require  such  person  to  file  with  his  application  for  a  license  a  bond  in  due 
form  to  the  people  of  the  said  city  in  the  penal  sum  of  one  thousand  dollars 
in  cities  of  the  first  class,  with  two  or  more  sufficient  sureties,  and  condi- 
tioned that  the  obligor  will  not  violate  any  of  the  duties,  terms,  conditions, 
provisions  or  requirements  of  this  act.  If  any  person  shall  be  aggrieved  by  the 
misconduct  of  any  such  licensed  person,  and  shall  recover  judgment  a;jainst 
him  therefor,  such  person  may,  after  the  return  unsatisfied,  either  in  whole 
or  in  part,  of  any  execution  issued  upon  siiid  judgment,  maintain  an  action 
in  bis  own  name  upon  the  bond  of  said  employment  agent  in  any  court  having 
jurisdiction  of  the  amount  claimed  provided  such  court  shall,  upon  applica- 
tion made  for  the  purpose,  grant  such  leave  to  prosecute. 
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§  4.  Register;  references. —  It  shall  be  the  duty  of  every  such  licensed 
person,  except  those  conducting  theatrical  agencies,  or  agencies  for  the  employ- 
ment of  vaudeville  performers  or  nurses'  registries  or  agencies  for  the  pro- 
curing of  technical,  clerical,  sales  or  executive  positions  for  men  only,  to  keep 
a  register,  approved  by  the  mayor  or  the  commissioner  of  licenses,  in  which 
shall  be  entered,  in  the  English  language,  the  date  of  the  application  for 
employment;  the  name  and  address  of  the  applicant  to  whom  employment  is 
promised  or  offered;  the  amount  of  the  fee  received,  and  whenever  possible, 
the  names  and  addresses  of  former  employers  or  persons  to  whom  such  appli- 
cant is  known.  Such  licensed  person,  except  those  above  specified  in  this 
section,  shall  also  enter  in  a  separate  register,  approved  by  the  mayor  or 
commissioner  of  licenses,  in  the  English  language,  the  name  and  address  of 
every  applicant  accepted  for  help,  the  date  of  such  application,  kind  of  help 
requested,  the  names  of  the  persons  sent,  with  the  designation  of  tlie  one 
employed,  the  amount  of  the  fee  received  and  the  rate  of  wages  agreed  upon. 
The  aforesaid  registers  of  applicants  for  employment  and  for  help  shall  be 
open  during  office  hours  to  inspection  by  the  mayor  or  commissioner  of 
licenses.  No  such  licensed  person,  his  agent  or  employees,  shall  make  any 
false  entry  in  such  registers.  It  sliall  be  the  duty  of  every  licensed  person, 
whenever  possible,  to  communicate  orally  or  in  writing  with  at  least  one  of 
the  persons  mentioned  as  references  for  every  applicant  for  work  in  private 
families,  or  employed  in  a  fiduciary  capacity,  and  the  result  of  such  investi- 
gation shall  be  kept  on  file  in  such  agency;  provided  that  if  the  applicant  for 
help  voluntarily  waives  in  writing  such  investigation  of  references  by  the 
licensed  person,  failure  on  the  part  of  the  licensed  person  to  make  such  inves- 
tigation shall  not  be  deemed  a  violation  of  this  act.  Every  licensed  person 
exempted  from  the  provisions  of  this  section  as  to  the  keeping  of  registers 
shall  keep  accurate  records  in  the  English  language,  of  all  persons  to  whom 
work  is  promised  or  offered,  or  from  whom  a  fee  is  taken,  and  of  all  persons 
from  whom  an  application  for  an  employee  is  accepted,  together  with  the 
date  of  the  engagement,  the  amount  of  the  fee  received,  and  the  rate  of  re- 
muneration agreed  upon. 

§  6.  Fees;  receipts. —  The  fees  charged  applicants  for  employment  as 
lumbermen,  agricultural  hands,  coachmen,  grooms,  hostlers,  seamstresses, 
cooks,  waiters,  waitresses,  scrubwomen,  laundresses,  maids,  nurses  (except 
professionals)  and  all  domestics  and  servants,  unskilled  workers  and  general 
laborers,  shall  not  in  any  case  exceed  ten  per  centum  of  the  first  month's 
wages,  and  for  all  other  applicants  for  employment,  shall  not  exceed  the 
amount  of  the  first  week's  wages  or  salary  or  five  per  centum  of  the  first 
year's  salary,  except  when  the  employment  or  engagement  is  of  a  temporary 
nature,  not  to  exceed  in  any  single  contract  one  month,  then  the  fee  shall 
not  exceed  ten  per  centum  of  the  salary  paid.  In  case  the  applicant  sliall  not 
accept  or  obtain  help  or  employment,  through  such  agency,  then  such  licensed 
person  shall  on  demand,  repay  the  full  amount  of  the  said  fee,  allowing  three 
days*  time  to  determine  the  fact  of  the  applicant's  failure  to  obtain  help  or 
employment.  If  an  employee  furnished  fails  to  remain  one  week  in  the  situ- 
ation, a  new  employee  shall  be  furnished  to  the  applicant  for  help  if  he  so 
elects,  or  three-fifths  of  the  fee  returned,  within  four  days  of  demand; 
provided  said  applicant  for  help  notifies  said  licensed  person  within  thirty  days 
of  the  failure  of  the  applicant  to  accept  the  position  or  of  the  applicant's 
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discharge  for  cause.  If  the  employee  is  discharged  within  one  week  without 
said  employee's  fault  another  position  shall  be  furnished  or  thr^-fifths  of 
the  fee  returned  to  the  applicant  for  employment  if  he  so  elects.  Failure  of 
said  applicant  for  help  to  notify  said  licensed  person  that  such  help  has  been 
obtained  through  means  other  than  said  agency  shall  entitle  said  licensed  per- 
son to  retain  or  collect  three-fifths  of  the  said  fee.  No  such  licensed  person 
shall  send  out  any  applicant  for  employment  without  having  obtained,  either 
orally  or  in  writing,  a  bona  fide  order  therefor,  and  if  it  shall  appear  that 
no  employment  of  the  kind  applied  for  existed  at  the  place  to  which  said 
applicant  was  directed,  the  said  licensed  person  shall  refund  to  such  applicant 
within  three  days  of  demand  any  sums  paid  by  said  applicant  for  transpor- 
tation in  going  to  and  returning  from  said  place,  and  all  fees  paid  by  said 
applicant.  It  shall  be  the  duty  of  such  licensed  person  to  give  to  every  appli- 
cant for  employment  from  whom  a  fee  shall  be  received  a  receipt  in^  which 
shall  be  stated,  the  name  of  said  applicant,  tlie  date  and  amount  of  the  fee, 
and  the  purpose  for  which  it  was  paid,  and  to  every  applicant  for  help  a 
receipt  stating  the  name  and  address  of  said  applicant,  the  date  and  amount 
of  the  fee,  and  the  kind  of  help  to  be  provided.  Every  such  receipt,  excepting 
only  those  given  by  theatrical,  and  those  procuring  technical,  clerical,  sales  and 
executive  positions  for  men  only,  shall  have  printed  on  the  back  thereof  a 
copy  of  this  section  in  the  English  language  and  in  any  language  wliich  the 
person  to  whom  the  receipt  is  issued  can  understand.  No  such  licensed  person 
shall  receive  or  accept  any  valuable  thing  or  gift  as  a  fee  or  in  lieu  thereof. 
No  such  licensed  person  shall  divide  fees  with  contractors  or  their  agents  or 
other  employers  or  any  one  in  their  employ  to  whom  applicants  for  employ- 
ment are  sent.  Every  such  licensed  person  shall  give  to  each  applicant  for 
employment  a  card  or  printed  paper  containing  tlie  name  of  the  applicant, 
name  and  address  of  such  employment  agency  and  tlie  written  name  and 
address  of  the  person  to  whom  the  applicant  is  sent  for  employment.  Every 
such  licensed  person  shall  post  in  a  conspicuous  place  in  each  room  of  such 
agency  sections  four,  five  and  six  of  this  act,  which  shall  be  printed  in  large 
type  in  languages  which  persons  commonly  doing  business  with  such  office  can 
understand.  Such  printed  law  shall  also  contain  the  name  and  address  of 
the  officer  charged  with  the  enforcement  of  this  law. 

I  6.  Employment  contract. —  No  such  person  shall  induce  or  attempt  to 
induce  any  domestic  employee  to  leave  his  employment  with  a  view  to  obtain- 
ing other  employment  through  such  agency.  Whenever  such  licensed  person 
or  any  other  acting  for  him,  agrees  to  send  one  or  more  persons  to  work 
as  contract  laborers  in  any  one  place  outside  the  city  in  which  such  agency 
is  located,  the  said  licensed  person  shall  file  with  the  mayor  or  commissioner 
of  licenses,  within  five  days  after  the  contract  is  made,  a  statement  containing 
the  following  items:  Name  and  address  of  the  employer,  name  and  address 
of  the  employee;  nature  of  the  work  to  be  performed,  hours  of  labor;  wages 
offered,  destination  of  the  person  employed,  and  terms  of  transportation. 
A  duplicate  copy  of  this  statement  shall  be  given  to  the  applicant  for 
employment  in  a  language  which  he  is  able  to  understand. 

I  7.  Character  of  employer;  fraud.— No  such  licensed  person  shall  send 
or  cause  to  be  sent  any  female  as  a  servant  or  inmate  or  performer  to  enter 
any  place  of  bad  repute,  house  of  ill-fame,  or  assignation  house,  or  to  any 
house  or  place  of  amusement  kept  for  immoral  purposes^  or  place  resorted  to 
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for  the  purposes  of  prostitution,  or  gambling  house,  the  character  of  which 
such  licensed  person  could  have  ascertained  upon  reasonable  inquiry.  No  such 
licensed  person  shall  knowingly  permit  any  person  of  bad  character,  prosti- 
tutes, gamblers,  intoxicated  persons  or  procurers  to  frequent  such  agency. 
No  such  licensed  person  shall  accept  any  application  for  employment  made 
by  or  on  behalf  of  any  child  or  shall  place  or  assist  in  placing  any  such  child 
in  any  employment  whatever  in  violation  of  the  compulsory  education  law, 
known  as  title  sixteen,  of  the  consolidated  school  law  of  eighteen  hundred 
and  ninety-four,  as  amended;  and  in  violation  of  chapter  four  hundred  and 
fifteen  of  the  laws  of  eighteen  hundred  and  ninety  seven,  known  as  the  labor 
law.  No  licensed  person,  his  agents,  servants  or  employees,  shall  induce  or 
compel  any  person  to  enter  such  agency  for  any  purpose,  by  the  use  of  force 
or  by  taking  forcible  possession  of  said  person's  property.  No  such  licensed 
person,  his  agents  or  employees,  shall  have  sexual  intercourse  with  any  female 
applicant  for  employment.  No  such  person  shall  procure  or  offer  to  procure 
help  or  employment  in  rooms  or  on  premises  where  intoxicating  liquors  are 
sold  to  be  consumed  on  the  premises  whether  or  not  dues  or  a  fee  or  privi- 
lege is  exacted,  charged,  or  received  directly  or  indirectly.  For  the  violation 
of  any  of  the  foregoing  provisions  of  this  section  the  penalty  shall  be  a  fine 
of  not  less  than  fifty  dollars,  and  not  more  than  two  hundred  and  fifty  dollars, 
or  imprisonment  for  a  period  of  not  more  than  one  year  or  both,  at  the 
discretion  of  the  court.  No  such  licensed  person  shall  publish  or  cause  to  be 
published  any  false  or  fraudulent  or  misleading  notice  or  advertisement;  all 
advertisements  of  such  employment  agency  by  means  of  cards,  circulars,  or 
signs  and  in  newspapers  and  other  publications,  and  all  letter  heads,  receipts, 
and  blanks  shall  contain  the  name  and  address  of  such  employment  agency 
and  no  such  licensed  person  shall  give  any  false  information,  or  make  any 
false  promise  or  false  representation  concerning  employment  to  any  appli- 
cant who  shall  register  for  employment  or  help. 

§  8.  Enforcement. —  In  cities  of  the  first  class  the  enforcement  of  this 
act  shall  be  entrusted  to  a  commissioner  to  be  known  as  a  commissioner  of 
licenses,  who  shall  be  appointed  by  the  mayor,  and  whose  salary  together 
with  those  of  a  deputy  commissioner,  and  inspector  to  be  appointed  by  him 
shall  be  fixed  by  the  board  of  estimate  and  apportionment.  Said  commis- 
sioner of  licenses  and  deputy  commirssioncr  shall  have  no  other  occupation  or 
business.  He  shall  appoint  inspectors  who  shall  make  at  least  bi-monthly 
visits  to  every  such  agency  excepting  those  agencies  exempted  from  keeping 
the  prescribed  registers  under  section  four  of  this  act,  which  shall  be  in- 
spected on  complaint  made  to  said  commissioner  of  licenses.  Said  inspectors 
shall  have  a  suitable  badge  which  they  shall  exhibit  on  demand  of  any  person 
with  whom  they  may  have  official  business.  Such  inspectors  shall  see  that 
all  the  provisions  of  this  act  are  complied  with,  and  shall  have  no  other 
occupation  or  business.  Complaints  against  any  such  licensed  person  shall 
be  made  orally  or  in  writing  to  the  commissioner  of  licenses,  and  reasonable 
notice  thereof,  not  less  than  one  day,  shall  be  given  in  writing  to  said  licensed 
person  by  serving  upon  him  a  concise  statement  of  the  facts  constituting  the 
complaint,  and  a  hearing  shall  be  had  before  the  commissioners*  of  licenses 
within  one  week  from  the  date  of  the  filing  of  the  complaint  and  no  adjourn- 

*  So  In  original. 
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ment  shall  be  taken  for  a  period  longer  than  one  week.  A  daily  calendar  of 
all  hearings  shall  be  kept  by  the  commissioner  of  licenses  and  shall  be  posted 
in  a  conspicuous  place  in  his  public  office  for  at  least  oiw  day  before  the  date 
of  such  hearings.  The  commissioner  of  licenses  shall  render  his  decision 
within  eight  days  from  the  time  the  matter  is  finally  submitted  to  him.  Said 
commissioner  of  licenses  shall  keep  a  record  of  all  such  complaints  and  hear- 
ings. The  said  commissioner  of  licenses  may  refuse  to*  issue  and  shall  revoke 
any  license  for  any  good  cause  shown,  within  the  meaning  and  purpose  of  this 
act,  and  when  it  is  shown  to  the  satisfaction  of  the  commissioner  of  licenses 
that  any  licensed  person  is  guilty  of  any  immoral,  fraudulent  or  illegal  conduct 
in  connection  with  the  conduct  of  said  business,  it  shall  be  the  duty  of  the 
commissioner  of  licenses  to  revoke  the  license  of  such  person;  but  notice  of 
the  charges  shall  be  presented  and  reasonable  opportunities  shall  be  given 
said  licensed  person  to  defend  himself.  Whenever  said  commissioner  of 
licenses  shall  refuse  to  issue  or  shall  revoke  the  license  of  any  such  employ- 
ment agency,  said  determination  shall  be  subject  to  review  on  writ  of  cer- 
tiorari. Whenever  for  any  cause  such  license  is  revoked,  said  commissioner 
of  licenses  shrill  not  issue  another  license  to  said  licensed  person  or  his 
representative  or  to  any  person  with  whom  he  is  to  be  associated  in  the  busi- 
ness of  furnishing  employment.  The  violation  of  any  provision  of  this  act 
except  as  provided  in  sections  two  and  seven,  shall  be  punishable  by  a  fine  not 
to  exceed  twenty-five  dollars,  and  any  city  magistrate,  police  justice,  justice 
of  the  peace,  or  any  inferior  magistrate  having  original  jurisdiction  in  crim- 
inal cases,  shall  have  power  to  impose  said  fine,  and  |n  default  of  payment 
thereof  to  commit  the  person  so  offending  for  a  period  not  exceeding  thirty 
days.  The  said  commissioner  of  licenses  shall  institute  criminal  proceedings 
for  its  enforcement  before  any  court  of  competent  jurisdiction. 

I  9.  Kqpealing. —  All  acts  or  parts  of  acts  relating  to  employment  agencies 
in  cities  of  the  first  class,  inconsistent  with  this  act,  are  hereby  repealed, 
except  the  provisions  of  chapter  four  hundred  and  fifteen  of  the  laws  of 
ei^teen  hundred  and  ninety-seven,  known  as  the  labor  law. 

I  10.  This  act  shall  apply  only  to  cities  of  the  first  class. 

I  11.  This  act  shall  take  effect  on  May  first,  nineteen  himdred  and  six. 

EMPLOYIIEVT  0XTZ0E8  ZH  0ITIS8  07  THE  8EC0KB  CRLABB. 

[Applicable  to  the  cities  of  Rochester,  Syracuse,  Albany,  Troy,  Utica, 
Schenectady  and  Yonkers.] 

Laws  or  1906«  Chapter  328. 

An  Act  to  regulate  the  keeping  of  employment  agencies  in  cities  of  the  second 
class  where  fees  are  charged  for  procuring  employment  or  situations. 

Section  1.  Definitions. —  The  term  person  when  used  in  this  act,  means 
and  includes  any  individual,  company,  association,  or  corporation,  or  their 
agents,  and  the  term  employment  agency  means  and  includes  the  business  of 
keeping  an  intelligence  office,  employment  bureau,  or  other  agency  or  office  for 
procuring  work  or  employment  for  persons  seeking  employment  where  a  fee 
or  privilege  is  exacted,  charged  or  received  directly  or  indirectly  for  procuring 
or  assisting  to  procure  employment,  work,  or  a  situation  of  any  kind,  or  for 
procuring  or  providing  help  for  any  person,  whether  such  fee  is  collected  from 
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the  applilsant  for  employment  or  the  applicant  for  help,  excepting  agencies  for 
procuring  employment  for  schoo]^  teachers  exclusively.  The  term  fee  as  used 
in  this  act  means  money  or  a  written  promise  to  pay  money. 

$  2.  License. —  No  person  shall  open,  keep  or  carry  on  any  such  employ- 
ment agency  in  the  cities  of  the  second  class,  unless  every  such  person  shall 
procure  a  license  therefor  from  the  mayor  of  the  city  in  which  such  persoi^ 
intends  to  conduct  such  agency.  Any  person  who  shall  open  or  conduct  such 
an  employment  agency  without  first  procuring  said  license  shall  be  puniahablo 
by  a  fine  not  exceeding  two  hundred  and  fifty  dollars,  or,  on  failure  to  pay 
such  fine,  by  imprisonment  not  exceeding  thirty  days.  Such  license  shall  be 
granted  upon  the  payment  to  said  mayor  of  a  fee  of  twenty- five  dollars  annu- 
ally for  such  employiri<^nt  agencies  in  cities  of  the  second  class.  Every  license 
shall  contain  the  name  of  the  person  licensed,  a  designation  of  the  city,  street 
and  number  of  the  house  in  which  the  person  licensed  is  authorized  to  carry 
on  the  said  employment  agency,  and  the  number  and  date  ol  Buoh  license. 
Such  license  shall  not  be  valid  to  protect  any  other  than  the  person  to  whom 
it  is  issued  or  any  place  other  than  that  designated  in  the  license  unless 
consent  is  obtained  from  the  mayor.  No  such  agency  shall  be  located  in 
rooms  used  for  living  purposes,  where  boarders  or  lodgers  are  kept,  or  on 
premises  where  intoxicating  liquors  are  sold,  excepting  cafes  and  restaurants 
in  office  buildings.  If  said  licensed  person  shall  conduct  a  lodging-house  for 
the  unemployed,  separate  and  apart  from  such  agency,  it  shall  be  so  desig- 
nated in  the  license.  The  application  for  such  license  shall  be  filed  not  lea» 
than  one  month  prior  to  the  granting  of  said  license  and  shall  be  accom- 
panied by  the  afiidavits  of  two  persons  who  have  known  the  applicant  or 
the  chief  ofiicer  thereof,  if  a  corporation  for  five  years,  stating  that  the  said 
applicant  is  a  person  of  good  moral  chs,racter.  The  license  shall  run  to  the 
first  Tuesday  of  May  next  ensuing  the  date  thereof  and  no  longer  unless 
sooner  revoked  bv  the  mavor. 

§  3.  Bond. —  The  Mayor  of  said  city  shall  require  such  person  to  file  with 
his  application*  for  a  license  a  bond  in  due  form  to  the  people  of  the  said 
city  in  the  penal  sum  of  one  thousand  dollars  in  cities  of  the  second  class, 
with  two  or  more  sufticient  sureties,  and  conditioned  that  the  obligor  will  not 
violate  any  of  the  duties,  terms,  conditions,  provisions,  or  requirements  of 
this  act.  If  any  person  shall  be  aggrieved  by  the  miscdfiduct  of  any  such 
licensed  person,  and  shall  recover  judgment  against  him  therefor,  such  per- 
son may,  after  the  return  unsatisfied,  either  in  whole  or  in  part,  of  any 
execution  issued  upon  said  judgment,  maintain  an  action  in  his  own  name 
upon  the  bond  of  said  employment  agent  in  any  court  having  jurisdiction  of 
the  amount  claimed  provided  such  court  shall,  upon  application  made  for  the 
purpose,  grant  such  leave  to  prosecute. 

§  4.  Register;  references. —  It  shall  be  the  duty  of  every  such  licensed 
person  to  keep  a  register,  approved  by  the  mayor,  in  which  shall  be  entered, 
in  the  English  language,  the  date  of  every  application  for  employment;  the 
name  and  address  of  the  applicant;  the  amount  of  the  fee  received,  and  when- 
ever possible,  the  names  and  addresses  of  former  employers  or  persons  to  whom 
such  applicant  is  known.  Such  licen%d  person  shall  also  enter  in  a  separate 
register  approved  by  the  mayor  in  the  English  language,  the  name  and  address 
of  every  applicant  for  help,  the  date  of  such  application,  the  kind  of  help 
requested,  the  names  of  the  persons  present,  with  the  designation  of  the  one 
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employed,  the  amount  .of  the  fee  received  and  the  rate  of  wages  agreed  upon. 
The  aforesaid .  registers  of  applicants  for  emplo^nnent  and  for  help  shall  be 
open  during  office  hours  to  inspection  by  the  mayor.  No  such  licensed  person, 
his  agent  or  employees,  shall  make  any  false  entry  in  such  registers.  It  shall 
be  the  duty  of  every  licensed  person,  whenever  possible,  to  communicate  orally 
or  in  writing  with  at  least  one  of  the  persons  mentioned  as  references  for 
every  applicant  for  work  in  private  families,  or  employed  in  a  fiduciary  capac- 
ity, and  the  result  of  such  investigation  shall  be  kept  on  file  in  such  agency. 
§  6.  Fees;  receipts. —  The  fees  charged  applicants  for  employment  as  lum- 
bermen, agricultural  hands,  coachmen,  grooms,  hostlers,  seamstresses,  cooks, 
waiters,  waitresses,  scrub- women,  laundresses,  maids,  nurses  (except  pro- 
fessional) and  all  domestics  and  servants,  unskilled  workers  and  general' 
laborers,  shall  not  in  any  case  exceed  ten  per  centum  of  the  first  month's 
wages,  and  for  all  other  applicants  for  employment,  shall  not  exceed  the 
amount  of  the  first  week's  wages  or  salary  or  five  per  centum  of  the  first 
year's  salary.  In  case  the  applicant  shall  not  accept  or  obtain  help  or  employ- 
ment, through  such  agency,  then  such  licensed  person  shall  on  demand,  repay 
the  full  amount  of  the  said  fee,  allowing  five  days'  time  to  determine  the  fact 
of  the  applicant's  failure  to  obtain  help  or  employment;  except  when  it  ap- 
pears that  the  said  licensed  person  has  in  good  faith,  attempted  to  procure 
help  or  employment  for  said  applicant,  then  he  shall  be  entitled  to  retain  of 
such  fee  paid,  an  amount  not  exceeding  fifty  cents.  If  an  employee  furnished 
fails  to  remain  one  week  in  the  situation,  a  new  employee  shall  be  furnished 
or  three-fifths  of  the  fee  returned,  within  four  days  of  demand ;  if  the  employee 
is  discharged  within  one  week  without  said  applicant's  fault  another  position 
shall  be  furnished  or  three-fifths  of  the  fee  returned.  Failure  of  said  appli- 
cant for  help  to  notify  said  licensed  person  that  such  help  has  been  obtained 
through  means  other  than  said  agency  shall  entitle  said  licensed  person  to 
retain  or  collect  three-fifths  of  the  said  fee.  It  shall  be  the  duty  of  such 
licensed  person  to  give  to  every  applicant  for  employment  from  whom  a  fee 
shall  bb  recived  a  receipt  in  which  shall  be  stated,  the  name  of  said  applicant, 
the  date  and  amount  of  the  fee,  and  the  purpose  for  which  it  is  paid,  and  to 
every  applicant  for  help  a  receipt  stating  the  name  and  address  of  said  appli- 
cant, the  date  and  amount  of  the  fee,  and  the  kind  of  help  to  be  provided. 
Every  such  receipt  shall  have  printed  on  the  back  thereof  a  copy  of  this  sec- 
tion in  the  English  language  and  in  languages  which  persons  commonly  doing 
business  with  such  office  can  understand.  No  such  licensed  person  shall 
receive  or  accept  any  valuable  thing  or  gift  as  a  fee  or  in  lieu  thereof  and  no 
fee  shall  be  accepted  by  such  licensed  person  for  any  other  purpose  except  as 
herein  provided.  No  such  licensed  person  shall  divide  fees  with  contractors 
or  other  employees*  to  whom  applicants  for  employment  are  sent.  Every  such 
licensed  person  shall  give  to  each  applicant  for  employment  a  card  containing 
the  name  and  address  of  such  employment  agency  and  the  written  name  and 
address  of  the  person  to  whom  the  applicant  is  sent  for  employment.  Every 
such  licensed  person  shall  post  in  a  conspicuous  place  in  each  room  of  such 
agency  a  plain  and  legible  copy  of  this  act,  which  shall  be  printed 
in  languages,  which  persons  commonly  doing  business  with  such  office  can 
understand.  ' 


*  So    lu    original. 
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mxauLATZKa  the  bale  of  teakspobtatioh  tzokets  and. the  TAxnra 

or  DEPOSITS. 

Laws  or  1907,  Chaftkb  185. 

An   Act  to  regulate'  the  taking  of  deposits  by  certain  persons,  firms  and 

corporations. 

Section  1.  All  corporations,  firms  and  persons  now  or  hereafter  engaged  in 
the  selling  of  st^mship  or  railroad  tickets  for  transportation  to  or  from 
foreign  countries,  who  in  conjunction  with  said  business  carry  on  the  business 
of  receiving  deposits  of  money  for  the  purpose  of  transmitting  the  same, 
or  the  equivalent  thereof,  to  foreign  countries,  shall,  before  entering  into  said 
business,  or  before  continuing  said  business,  except  as  hereinafter  provided, 
make,  execute  and  deliver  a  bond  to  the  people  of  the  state  of  New 
York  in  the  sum  of  fifteen  thousand  dollars,  conditioned  for  the  faith- 
iul  holding  and  transmission  of  any  money,  or  the  equivalent  thereof, 
which  shall  be  delivered  to  it  or  them  for  transmission  to  a  foreign 
•country.  In  the  case  of  corporations,  firms  or  persons  now  engaged  in 
fiuch  business,  the  bond  shall  be  delivered  on  or  before  September  first, 
nineteen  hundred  and  seven.  If  any  person,  firm,  member  of  firm  or  corpora- 
.  tion  engaged,  or  financially  interested,  in  the  selling  of  tickets  as  aforesaid, 
is  also  engaged  in,  or  financially  interested  in  the  business  of  receiving  de- 
posits of  money  as  aforesaid,  or  if  any  person,  firm,  member  of  a  firm  or 
corporation  engaged,  or  financially  interested,  in  the  business  of  receiving 
deposits  of  money  as  aforesaid  is  also  engaged,  or  financially  interested,  in 
the  selling  of  tickets  as  aforesaid,  said  person,  firm,  member  of  a  firm  or 
corporation,  shall  be  held  to  be  subject  to  the  provisions  of  this  section  under 
whatever  name  or  by  whatever  persons  said  business  of  selling  tickets,  or  the 
said  business  of  receiving  deposits,  is  carried  on. 

§  2.  Said  bond  shall  be  executed  by  said  corporation,  firm  or  persons  as 
principal,  with  at  least  two  good  and  sufficient  sureties,  who  shall  be  respon- 
sible and  owners  of  real  estate  within  the  state  of  New  York.  The  bond 
shall  not  be  accepted  unless  approved  by  the  comptroller,  and  upon  such 
approval  it  shall  be  filed  in  his  office.  The  bond  of  a  surety  company  may 
be  received,  if  approved  as  aforesaid,  or  cash  may  be  accepted  in  lieu  of 
surety. 

I  3.  The  comptroller  of  the  state  of  New  York  is  hereby  authorized  to 
procure  a  book  or  books  to  be  known  as  a  *'  bond  book,"  wherein  he  shall  place 
in  alphabetical  order  all  bonds  received, by  him  as  provided  for  by  this  act, 
the  date  of  their  receipt,  the  name  or  names  of  the  principals  with  their 
names  and  place  or  places  of  residence,  and  place  or  places  for  transacting 
their  business,  and  the  names  of  the  surety  upon  said  bond,  and  the  name 
of  the  officer  before  whom  the  bond  was  executed  or  acknowledged,  and  the 
record  shall  be  open  to  public  inspection.  The  comptroller  shall  collect  a  fee 
of  five  dollars  for  each  and  every  bond  so  filed  in  his  office  under  the  pro- 
visions of  this  act. 

S  4.  A  suit  to  recover  on  a  bond  required  to  be  filed  under  the  provitfons 
of  this  act  may  be  brought  by  or  upon  the  relation  of  any  party  aggrieved  in 
a  court  of  competent  jurisdiction. 

S  5.  Any  corporation,  firm  or  person  entering  into  or  continuing  in  the 
business  aforesaid,  contrary  to  the  provisions  of  this  act,  shall  be  guilty  of 
A  misdemeanor. 
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I  6.  This  act  shall  not  apply  to  drafts,  money  orders  and  traveler's  checks 
issued  by  trans- Atlantic  steamship  companies  or  their  duly  authorized  agenti 
or  to  national  banks,  state  banks  or  trust  companies. 

f  7.  This  act  shall  take  effect  immediately. 

Approved  April  22,  1907. 

Fbnal  Ck>DK  (Laws  of  1881,  Chapteb  676). 

I  6l6-a.  No  person  issuing,  selling  or  offering  to  sell  any  passage  ticket  or 
any  instrument  giving  or  purporting  to  give  any  right,  either  absolutely  or 
upon  any  condition  or  contingency,  to  a  passage  or  conveyance  upon  any 
vessel,  or  a  berth  or  stateroom  in  any  vessel,  shall  hold  himself  out  to  be  or 
advertise  himself  in  any  way  as  the  agent  of  the  owners  or  consignees  of  such 
vessel  or  line,  unless  he  has  received  authority  in  writing  therefor,  specifying 
the  name  of  the  company,  line  or  vessel  for  which  he  is  authorized  to  act  as 
agent  and  Cbc  city,  town  or  village,  together  with  the  street  and  street  number 
in  which  his  office  is  kept  for  the  sale  of  tickets,  and  unless  such  written 
authorization  is  conspicuously  displayed  in  such  office.  Provided  that  this 
section  shall  not  apply  to  the  sale  of  passage  tickets  on  board  any  siich 
vessel  or  to  the  offices  of  the  actual  owners  or  consignees  of  such  vessel.  No 
person  Issuing,  selling  or  offering  to  sell  any  such  passage  ticket  or  instru- 
ment giving  or  purporting  to  give  any  such  right  to  passage  or  conveyance 
shkll  give  any  false  or  misleading  information  in  regardto  said  passage 
ticket  or  instrument  or  line  over  which  such  passage  is  sold,  or  as  to  his 
agency  for  such  line  or  vessel.  [Added  by  L.  1907,  oh.  646,  in  force  Sefh 
ieniber  1.] 

S  616'b.  No  person  agreeing  to  furnish  or  secure  for  any  other  person,  for 
a  consideration,  passage  by  vessel  from  any  foreign  port  to  any  port  in  this 
state  shall  issue  any  advice,  order,  certificate  or  other  instrument  purporting 
to  entitle  one  or  more  persons  to  a  passage  ticket  or  other  evidence  of  a  right 
of  passage,  unless  every  such  advice,  order,  certificate  or  instrument  shall 
be  signed  or  countersigned  by  a  duly  appointed  agent  as  provided  in  section 
six  hundred  and  sixteen-a,  of  the  vessel  or  line  over  which  said  advice,  order, 
certificate  or  other  instrument  is  held  out  to  be  good  to  secure  such  passage 
ticket  or  other  evidence  of  a  right  of  passage.  Every  such  order,  advice, 
certificate  or  other  instrument  and  every  receipt  for  money  paid  for  or  on 
account  of  any  such  advice,  order,  certificate  or  other  instrument,  shall  contain 
a  statement  of  the  amount  paid  or  to  be  paid  for  such  passage;  the  name, 
address  and  age  of  £he  person  or  persons  for  whom  intended;  the  name  of 
the  company  or  line,  if  any,  to  which  the  vessel  on  which  passage  is  to  be 
made  belongs;  the  place  from  which  such  passage  is  to  commence;  the  place 
where  such  passage  is  to  terminate;  the  name  of  the  person  or  persons  pur- 
chasing such  advice,  order,  certificate  or  other  instrument,  and  such  advice, 
order,  certificate  or  other  instrument  must  be  signed  by  the  person  who  issues 
it.     [Added  by  L.  1907,  ch.  546,  in  force  September  1.] 

f  616-c.  Any  person  violating  any  of  the  provisions  of  section  six  hundred 
and  sixteen-a,  or  six  hundred  and  sixteen-b  shall  be  guilty  of  a  misdemeanor 
and  for  a  second  or  further  violation  shall  be  guilty  of  a  felony.  [Added  by 
L,  1907,  oh.  546,  in  force  September  1.] 

As  to  protection  of  Immigrants  against  possible  extortion  or  Ill-treatment  on  the 
part  of  transportation  companies,  see  L.  1856,  ch.  474;  also  Penal  Code,  |  626, 
which  fixes  a  maximum  rate  of  1^  cents  per  mile. 
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LICEITBIVO  OF  BAILORS'    BOARDIHO  HOUSES. 
Laws  of  1882,  Chapter  410  (The  New  York  City  CoNSOLn)ATioN  Act). 

§  2060.  No.  one  except  pilot  to  board  vessel  until  fastened  to  wharf  without 
permission. —  It  shall  not  be  lawful  for  any  person,  except  a  pilot  or  p^)l>lic 
officer,  to  board,  or  attempt  to  board,  a  vessel  arriving  in  the  port  or  harbor 
of  New  York  before  such  vessel  shall  have  been  made  fast  to  the  wharf, 
without  first  obtaining  leave  from  the  master  or  person  having  charge  of 
such  vessel,  or  leave  in  writing  from  her  owners  or  agents. 

§  2070.  Id.;  permission^  when  to  be  refused. —  It  shall  not  be  lawful  for  any 
owner,  agent,  master,  or  other  person  having  charge  of  any  vessel  arriving 
or  being  in  ihe  port  of  New  York,  to  permit  or  authorize  any  sailors'  hotel  or 
boarding-house  keef)er  not  licensed  as  hereinafter  provided,  or  any  agent, 
runner,  or  employee  of  any  sailors'  hotel  or  boarding-house  keeper  to  board, 
or  attempt  to  board,  any  vessel  arriving  in,  or  lying,  or  being  in  the  harbor 
or  port  of  New  York  before  such  vessel  shnll  have  been  made  fast  to  the 
wharf  or  anchored,  with  intent  to  invite,  ask,  or  solicit  the  boarding  of  any 
of  the  crew  employed  on  such  vessel. 

§  2071.  Sailors'  boarding-house  keepers,  etc.,  not  to  ship  seamen,  etc. —  It 
shall  not  be  lawful  for  any  sailors'  hotel  or  sailors'  boarding-house  keeper,  or 
the  employees  of  any  sailors'  hotel  or  boarding-house  keeper,  to  engage  in 
the  business  of  shipping  seamen  for  any  vessel,  nor  for  any  such  person  hav- 
ing boarded  any  vessel  made  fast  to  any  wharf  in  the  port  of  New  York  to 
neglect  or  refuse  to  leave  said  vessel  after  having  been  ordered  to  do  so  by 
the  master  or  person  having  charge  of  such  vessel. 

f  2072.  Sailors'  boarding-houses  to  be  licensed. —  It  shall  not  be  lawful  for 
any  person  to  keep,  conduct,  or  carry  on,  either  as  owner,  proprietor,  agent, 
or  otherwise,  any  sailors'  boarding-house  or  sailors'  hotel  in  the -city  of  New 
York,  without  having  the  license  in  this  chapter  provided. 

§  2073.  Id.;  persons  not  licensed  forbidden  to  solicit  boarding  of  sailors. — 
It  shall  not  be  lawful  for  any  person  not  having  the  license  'in  this  chapter 
provided,  or  not  being  the  fegular  agent,  runner,  or  employee  of  a  person 
having  such  a  license,  to  invite,  ask,  or  solicit,  in  the  city  or  harbor  of  New 
York,  the  boarding  or  lodging  of.  any  of  the  crew  employed  on  any  vessel. 

§  2074.  Commissioners  for  licensing  sailors'  boarding-houses;  of  whom  con* 
gists. —  There  is  created  a  board  denominated  a  board  of  commissioners  for 
licensing  sailors'  hotels  or  boarding-houses  in  the  city  of  New  York,  con- 
sisting of  one  person  selected  by  each  of  the  following  corporate  bodies  or 
associations,  respectively,  to  wit:  The  chamber  of  commerce  of  the  state  of 
New  York;  the  American  seaman's  friend  society,  in  New  York;  the  New 
York  board  of  underwriters ;  the  marine  society  of  New  York ;  the  society 
for  promoting  the  grspel  among  seamen  in  the  port  of  New  York;  and  the 
shipowners'  association  of  the  state  of  New  York. 

§  2075.  Id.;  duties. —  Such  board  shall  take  the  application  of  any  person 
applying  for  a  license  to  keep  a  sailor^'  boarding-house,  or  sailors'  hotel, 
in  the  city  of  New  York,  and  upon  satisfactory  evidence  to  them  of  the 
rcbpectability  and  competency  of  such  applicant,  and  of  the  suitableness  of 
his  accommodations,  shall  issue  to  him  a  license,  which  shall  be  good  for 
one  year,  unless  sooner  revoked  by  said  board,  to  keep  a  sailors'  boarding 
house  in  the  city,  and  to  invite  and  solicit  boarders  for  the  same. 
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§  2076.  Id.;  may  revoke  licenses. —  Such  board  may,  upon  satisfactory  evi- 
dence of  the  disorderly  character  of  any  sailors'  hotel  or  boarding-house, 
licensed  as  hereinbefore  provided,  or  of  the  keeper  or  proprietor  ot  any  such 
house,  or  of  any  force,  fraud,  deceit,  or  misrepresentation  in  inviting  or  solicit- 
ing boarders  or  lodgers  for  such  house,  on  the  part  of  such  keeper  or  pro- 
prietor, or  any  of  his  agents,  runners,  or  employees,  of  any  attempt  to 
persuade  or  entice  any  of  the  crew  to  desert  from  any  vessel  in  the  hi^rbor 
of  New  York,  by  such  keeper  or  proprietor  or  any  of  his  agents,  runners,  or 
employees,  revoke  the  license  for  keeping  such  house. 

§  2077.  Id.;  fees  for  licenses  and  application  thereof.  Reports  to  be  filed. — 
LVery  person  receiving  the  license  hereinbefore  provided  for  shall  pay  to 
ihc  board  of  commissioners  aforesaid  the  sum  of  twenty  dollars,  which,  after 
deducting  the  actual  expenses  of  said  board  incurred  in  the  transaction  of 
the  business,  which  expenses  shall  not  exceed  the  sum  of  fifteen  hundred 
dollars,  shall  be  by  them  applied  for  the  relief  of  shipwrecked  and  destitute 
seamen.  Said  board  shall  file  on  the  second  Monday  of  January  of  each  year, 
in  the  ofifice  of  the  clerk  of  the  citv  and  countv  of  New  York,  a  statement 
showing  the  number  of  licenses  issued,  the  names  of  persons  to  whom  issued, 
with  name  and  nrniler  of  the  street  or  house  licensed  during  the  year  preced- 
ing, the  amount  of  money  received  therefor,  the  amount  and  items  of  their 
disbursements,  and  the  anioimt  distributed  by  them  as  hereinbefore  directed. 

§  2078.  Id.;  officers  of  board;  power  to  make  by-laws  and  regulations  con- 
ferred.—  The  said  board  shall  appoint  a  president  and  secretary  and  shall 
keep  an  ofiloe  in  the  city  of  New  York,  and  make  such  by-laws  and  regulations 
af%  may  be  needful  for  the  orderly  conduct  of  its  business,  not  inconsistent 
with  the  constitution  and  laws  of  this  state. 

§  2079.  Id.;  board  to  furnish  badges  to  licensed  boarding-house  keepers. — 
The  said  board  shall  furnish  to  each  sailors'  hotel  or  boarding-house  keeper, 
licensed  by  them  as  aforesaid,  one  or  more  badges  or  shields,  on  which  shall 
1>C!  printed  or  engraved  the  name  of  such  hotel  or  boarding-house  keeper,  and 
tLo  number  and  street  of  his  hotel  or  board ing-hoiise ;  and  which  said  badges 
or  shields  shall  be  surrendered  to  said  board  upon  the  revocation  by  them  or 
expiration  of  any  license  granted  by  them  as  herein  provided. 

I  2080.  Badges  to  be  displayed. —  Every  sailors'  hotel  or  boarding-house 
keeper,  and  every  agent,  runner,  or  employee  of  such  hotel  or  boarding-house 
keepers,  when  boarding  any  vessel,  in  the  harbor  of  New  York,  or  when 
inviting  >r  soliciting  the  boarding  or  lodging  of  any  seaman,  sailor,  or  person 
employed  on  any  vessel,  shall  wear  conspicuously  displayed  the  shield  or 
badge  referred  to  in  the  foregoing  section. 

§  2081.  Unlawful  wearing  of  badges  prohibited. —  It  shall  not  be  lawful 
for  any  person,  except  those  named  in  the  preceding  section,  to  have,  wear, 
exhibit,  or  display  any  such  shield  or  badge  to  any  of  the  crew  employed 
on  any  vessel  with  the  intent  to  invite,  ask,  or  solicit  the  boarding  or  lodg- 
ing of  any  of  the  crew  employed  on  any  vessel  being  in  the  harbor  of  New 
York. 

■ 

§  2082.  Penalties  for  violations  of  foregoing  sections;  commissioners  of 
boarding-houses  not  to  accept  any  gratuities,  etc. — Whoever  shall  offend 
against  any  or  either  of  the  provisions  contained  in  sections  two  thousand 
and  sixty-nine  to  two  thousand  and  seventy-three,  inclusive,  or  two  thousand 
and  eighty  or  two  thousand  and  eighty-one  of  this  act,  and  any  commissioner 
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Appointed  under  this  chapter,  who  shall  directly  or  indirectly  receiye  any 
gratuity  or  reward,  other  than  as  herein  provided  for,  or  on  account  of  any 
license  under  this  chapter,  shall  be  deemed  guilty  of  a  misdemeanor,  and  shall, 
upon  conviction  thereof,  be  punished  by  imprisonment  in  the  county  jail -for 
a  term  not  exceeding  one  year,  and  not  less  than  thirty  days,  or  by  a  fine  not 
exceeding  two  hundred  and  fifty  dollars,  and  not  less  than  one  hundred 
dollars,  or  by  both  such  fine  and  imprisonment. 

S  2083.  "  Vetael''  indndes  ttaanuldpt.— The  word  ''▼easel,"  as  used  in  this 
chapter,  shall  include  vessels  propelled  by  steam. 

S  2084.  Fees  to  be  paid  to  Seas&en's  fund  and  retreat;  suits  to  recover 
authorized. —  The  president  of  the  trustees  of  the  Seamen's  fund  and  retreat 
in  the  city  of  New  York  shall  demand  and  be  entitled  to  receive,  and  in  case 
of  neglect  or  refusal  to  pay,  shall,  in  the  name  of  the  people  of  the  state  of 
New  York,  sue  for  and  recover  the  following  sums  from  either  the  owner  or 
owners,  or  from  the  master,  or  from  both  the  owner  or  owners  and  master, 
of  every  vessel  from  a  foreign  port ;  for  the  manterj  one  dollar  and  fifty  cents ; 
for  each  mate,  sailor,  or  mariner,  one  dollar.  Second,  from  the  master  of  each 
»  coasting  vessel,  from  each  person  on  board  composing  the  crew  of  suclv  vessel, 
twenty- five  cents;  but  no  coasting  vessel  from  the  state  of  New  Jersey,  Con- 
necticut, or  Rhode  Island  shall  pay  for  more  than  one  voyage  in  each  Month, 
computing  from  the  first  voyage  in  each  year.  And  the  said  president  may  sue 
for  the  penalty  imposed  by  law  on  masters  of  coasting  vessels  for  non-pay> 
ment  of  hospital  money. 
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ALIEN    LABOR   LAW 119 
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law   relative   to 179,  225-227 
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BELTING    to    be    guarded 187 

BELT    SHIFTERS    137 

BLACKLISTING     -. 248 

BLOCK   SYSTEM,   hours  of  labor  on 117 

BOILERS   In   factories.   Inspection   of 140 

in    mines,    inspection    of 151 

in    New    York    City,    inspection    of 284 

locomotive.  Inspection  of 217-218 

on  steamboats,  inspection  of 141 

BOYCOTT,    law    of 247 

BRIBERY    of    agents    or    employees 189 

of  representatives  of  labor  organizations    245 

BRICKYARDS,  workmen  in,  not  to  be  required  by  corporations  to  work  more 

than    ten    hours    a    day 116 

BRIDGE    GUARDS,    to   be   maintained   on    railroads 216 

BUFFING,  employment  of  women  and  minors  at,  unlawful ,. . .   141 

BUILDINGS,    inspection    of    factory ^ 140 

protection   of   persons  employed   on 128 

BURESAU    of    factory    inspection 129 

of    labor    statistics 126 

of  mediation   and  arbitration 158 

BUTCHER   SHOPS  to   be   closed   on   Sunday 188 

CANALS,  contractors  for,  to  give  securities  for  payment  of  laborers 205 

CAR   DRIVE>RS,  motormen,   etc..   Qualifications   of,   for  employment 221 

CBIUNGS  in  factory   workrooms   to  be  clean 139 

CERTIFICATES  of   boiler   inspection   in   factories 140 

of   employment   of  children   in   factories 132-134,  174 

in    mercantile   establishments,    etc 161-164,  I75 
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as    apprentices    225-227 

emujoyment  of,   prohibited —  / 

under   age    of    16   years   in  mines 153 

under  age  of  16  years  In  occupations  injurious  to  life,  limb,  health  or 

morals     179-181 

under  age  of  16  years  in  operation  of  dangerous  machinery 138 

under  age  of  15  years  in  operation  of  elevators 137,  142 

under  age  of  14  years. during  school  term 174 

under    age    of    14    years  ^in    factories 132 

under  age  of  12  years  in  mercantile  establishments,  etc.,  In  towns  of 

3,000 161 

boys  under  10  and  girls  under  10  In  street  trades 166-167 

employment  of,   regulated  — 

aged  10  to  14  years  (males)  in  street  trades 166-167 

aged  12  to  16  years,  may  work  in  mercantile  establishments,  etc.,  In 

vacation 161,  104 

aged  14  to  16  years,  certificates  required  in  factories 132-134,  175 

aged  14  to  16  years,  certificates  required  in  mercantile  establishments, 

etc 161-164,  175 

under  age  of  16  years,   In   basement  of  stores 166 

maximum  hours  of  labor,  in  factories   135 

In   mercantile    establishments,    etc 161 

school   attendance    required    of 174-179 

CITIES  (see  also  New  York  City). 

buildings,   protection   of  persons  working  on 123 

horseshoers,  examination   and   licensing   of 168 

plumbers,  examination  and  licensing  of 232-234 

CIVIL  SERVICE: 

the  labor  class  In   201,  202 

preferences  allow^ed   veterans    202 

"  CLOSED     SHOP  ••     lawful 248 

*'  COAL    JIMMIES,"     use    of,     prohibited 214 

COERCION    of    employees    in    elections .    191 

respecting    membership    in    labor   unions 245 

In    case    of    strikes 247 

COLLIN,    PROF.,  opinion   of,   concerning  the   mode   of  incorporating  a   labor 

organization 240-242 

COMBINATIONS,    when    illegal 247-248 

COMMISSIONER    OP    LABOR 124 

COMMISSIONER    OP    LABOR    STATISTICS 124 

office   abolished    124 

to  enforce  law  for  branding  of  convict-made  goods 128 

COMPANY  STORES  prohibited  on  public  work ;   118 

COMPULSORY    EDUCATION     LAW 174-179 

CONDUCrrORS    as    policemen 223 

legal    qualifications    for 221 

CONFECTIONERY    ESTABLISHMENTS,    Hlw    regulating 148-150 

CONSPIRACIES     248 

CONTRACTORS    for  public   work,   names  ^f,    to  be   filed 119 

CONTRACTS    FOR    PUBLIC    WORK  — 

subletting   prohibited    204 

to  contain   provisions  concerning  —  employment   of  citizens 120 

stone    dressed    within    the    State 120 

wages    and    hours    of    work 114-1 15 

CONVICT-MADE    GOODS    (see    also   "  Prisons  ") 127-129 

penalties  for  unlawfully  dealing  In   170 

COUNSEL,    provision    for 126 

COUNTY    JAILS,    employment   of  prisoners  In 211 

CORRUPT   INFLUENCING   of   agents   or  employees 189 

COUPLERS,  automatic,  to  be  used  on  freight  cars    215-216 

DAMAGES  FOR  INJURIES  CAUSING  DEATH,  right  of  action  for 188 
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DEBT,  exemption  of  tools  from  attachment  for 192 

exemption  of  wages  from  attachment  for 192 

DEBTS,    wage 194-197 

DEFINITIONS    In   labor   Inw 114 

DEPARTMENT    OP    LABOR 124 

DEPUTY    COMMISSIONERS    OF    LABOR 125 

DEPUTY   FACTORY   INSPECTORS 129 

DISPUTES,    law    conceming   Industrial 247-248 

mediation   by   State    Board 158-*ieo 

DOORS    In   factories 137.  139,  142 

DRESSING    ROOMS    In    factories 140 

DRUG  CLERKS,  hours  of.  In  New  Yorjf  City 182 

DUST-CREATING  MACHINERY,  exhaust  fans  for 138 

EDUCATION,    Industrial    225-231 

RIGHT-HOUR  DAY  authorized  upon  reservoir  construction  In  New  York  City.  205 

BIGHT-HOUR   LAW 114-115 

ELECTION,    two    hours    allowed    employees    to    attend 191 

ELEVATED    RAILROAD     EMPLOYEES,    misconduct    of 222 

ELEVATORS,  enclosure  of 127,  137,  142 

inspection  of   127,  137.  142 

not    to    be    operated    by    children 137,  142 

EMERY  WHEELS,  exhaust  fans  to  be  provided  for 137 

.     no    woman    or    minor   to    operate 141 

'EMPLOYEE,    definition    of 114 

duties    of    189 

EMPLOYER,    definition    of 114 

liability  of.  for  personal  Injuries   185-188 

"EMPLOYMENT  AGENCIES  in  cities  of  the  first  class 252-257 

In    cities   of   the   second    class , 257-259 

"EMPLOYMENT   CERTIFICATES   of   children    in   factories 132-134 

In  mercantile  establishments,   etc 161-164 

"BNGINEEmS,   licensing  of   steam,    in    New    York   City 234-237 

licensing  of  steamboat 232 

looomotire,    qualifications   of 221 

ESTABLISHMENT,    mercantile,    definition    of 114 

mercantile,  employment  of  women  and  children  in 160-166 

"EXECUTION    FOR    DEBT,    exemption    of    tools 192 

exemption    of   wages 192 

"EXEMPTION    of    property    from    execution 192 

not   valid   in  case  of  wage   debts 194 

EXHAUST  FANS  to  l>e  furnished  In  factories 137 

EXPENSES    AND     SALARIES 125 

EXPLOSIVES,   use   of,    In    mines 152 

teXTORTION     '. 249 

FACTORIES,   laws   concerning 131-143 

FACTORY,    definition    of 114 

FACTORY    INSPEXrrOR.    duties    and    powers 119,  122,  124,  151,  153 

succeeded   by   Commissioner   of   Labor 124 

FANS,  exhaust,  to  be  furnished  in  factories 137 

FEMALE  FMPLOYEES  (see  also  "Women"). 

seats    for     121,  165 

TIRE-ESCAPES  to  be  erected  in  factories 139,  142 

"FIREMEN,  licensing  of  stationary,  in  New  York  City 238 

FLOORS  of  buildings  In  cities  to   be   planked 123 

FREIGHT  CARS,  to  be  equipped  with  air  brakes  and  automatic  couplers.  ...   215 

•GARNISHEEING    OF    WAGES 192 

BEARING    to    be    guarded 137 

•GRIND  STONES,  exhaust  fans  to  be  provided  for 137 

HALF   HOLIDAYS    182 

HALLS  in  factories  to  be  lighted 4 138,  141 

HANDRAILS  on   stairs   In   factories 187,  142 

STEALTH,  boards  of,  duties  with  respect  to  sweat  shops 147 
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health  officers  to  Issue  certlflcates  tor  «mployiiient  of  children 132,  161 

HIGHWAY  IMPR0VE:MENT  by  convict  labor ^ 210 

HIGHWAY   WORK,  hours  of  labor  on 115,  200 

HOISTING  SHAFTS,  enclosure  of 123.   137,  142 

HOLIDAYS,    public     182 

HORSESHOERS,  examination  and  registration  of,  repealed 168 

HOURS  OF  LABOR: 

legal  day's  work  in  absence  of  contract .- 114 

legal    day's    work    in    brickyards 116 

legal   day's   work   on   highways 200 

legal    day's    work    on   railroads 116 

legal    day's   work    on    street   railwa^rs 116 

maximum   day's  work   in   public  employment 114,  205 

maximum   day's   work  in   bakeries 148-160 

maximum  day's   work  in   drug   stores 182 

maximum  day's  work  on  street  railways 116 

of   children   in    street   trades 168 

of  women  and  male  minors  employed  in  factories 135-137 

of  young  women  and  boys  In  mercantile  establishments,  etc 161 

on   reservoir    construction    in    New    York    City 205 

operators    of    block-signal    systems 117 

penalties   for  violation  of   laws   governing 172 

INCORPORATION  of  labor  organisations   authorised 240 

INDUSTRIAL    training   in    the   public    schools 220 

INSPECTION    of    bakeshops 148-160 

^boilers    ." 141,  142,  217,  234 

buildings     124 

factories    181 

mercantile    establishments     165-166 

mines  and  quarries 150-168 

plumbing    in    cities 283 

scaffolding,    etc 122 

sweat    shops 143-148 

INTELLIGENCE  OFFICES,  supervision  of 252,  257 

INTIMIDATION     248 

JAILS,  employment  of  prisoners  in 211 

LABELS,    union,    protected 120 

LABOR,    Department    of 124 

LABOR  LAW,  penalties  for  violation  of 170-178 

removal  of  public  officers  for  violation  of 116 

the    General     US 

LABOR    ORGANIZAH'IONS 239 

LADDERS,   for   flre-escapes   in    factories 139,  142 

LAUNDRIES,    regulations    concerning 141 

LECTURES,    free,    for    worklngpeople 230-231 

LIABILITY   of  employers 185-180 

LIBRARIETS,    free    public 231 

LICENSES    to  — 

employment    offices , ^ 252,  257 

pilots     • 232 

plumbers    232-234 

sailors'   boarding    houses    262-264 

sellers    of    convlct-m^de    goods 170 

Ptatlonary    firemen 238 

stationary     engineers 234-237 

steamboat    engineers 232 

tenement    houses    143 

LIEN    LAW,    digest    of 197-198 

LIFE    AND     LIMB     LAW 121 

LIGHTING    of    factories 138-141 

LOCKOUTS,    legality    of 247 

mediation    in    , .  159-160 
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T.UXrH  ROOMS  In  mercantile  eBtabllshmentB 1^ 

liUNCH    TIME    In    factories 1^ 

In    mercantile    establishments,    etc 1®1 

MACHINERY   In   factories,    regulations  concerning..^ 137 

MATERIAL  to  be  manufactured,  unlawful  to  sell  or  pawn 189 

MEALS,   time  allowed   for,   in  factories 140 

MECHANICS'    LIE!7S < 197-198 

tools,    exempt    from   execution 192 

MEDIATION  AND  ARBITRATION,  State  Board   and    Bureau    of 158-160 

MERCANTILE   E8t»ABLI8HMENT.   definition   of 114 

regulations    concerning    160-166 

MESSENGER    BOYS,    employment    of,    regulated 160-166 

MINES,    inspection    of 150-163 

penalty  for  violation  of  Mining  Inspection  Law 171 

rules  for  operation  of   164-157 

MINORS,*  male,  under  age  of  18  — 

tiours   of  labor   in   factories 135-187 

not   to   clean   machinery   in   motion 138 

payment    of    wages    to 181 

unlawful  employments  of: 

operation    of   elevators 137 

polishing    or    buflSng 141 

transmitting  train  orders,   as  telegraphers 221 

MOTORMEN,    qualifications   of,    for   employment 221 

MUNICIPAL  WORKS   (see  Public  work). 

NATIONAL  OUARD,  members  of  not  to  be  discriminated  against  by  labor 

organisations     244,  249 

NEGLIGENCE,    criminal    liability    for 188 

NEWSBOYS,  employment  of,  regulated 166-168 

NEW  YORK  CITY: 

barberlng  on    Sunday 183 

boiler     inspection 234 

eight-hour  day  authorized  In  aqueduct  construction 205 

employment    agencies,    private 252-257 

engineers,   steam,   to  be  licensed 234-237 

firemen,  stationary,  to  be  licensed 288 

hours  of  labor  of  drug  clerks  restricted 182 

hours  of  labor  on  street  railways 116 

lectures,  free,  for  working  people 230 

penal  institutions,  employment  of  inmates  of 212 

plumbers,   licensing  of    238 

sailers'   boarding-houses    262-264 

wage  debts,  procedure  for  collection  of 198 

wages  and  salaries  of  employees  of  street-cleaning  department 202 

NIGHT  WORK  of  children  in  street  trades 168 

of  children  under  16  in  factories 186 

of  children  under  16  in  mercantile  establishments,  etc 161 

of  women  and  male  minors  in  factories 185 

of  women   in   mercantile  establishments 161 

NON-RESIDENTS  not  to  act  as  special  police  oflicers 260 

NOON-DAY  MEAL,  time  for,   in  factories 140 

In  mercantile   establishments,   etc 161 

ORGANIZATIONS,  LABOR  — 

authorised  to   incorporate    240 

authorised  to  maintain  halls,  libraries,  etc 243 

authorised  to  select  arbitrators 160 

authorized  to  register  label 120 

fraudulent  representation   in,   unlawful * 244 

unlawful  to  bribe  representatives  of 245 

may   sue  and  be   stied 239 


•  See  also  "  Children  "  and  **  Women  under  21.** 
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must  not  discriminate  against  members  of  national  guard 244,  24^ 

unlawful  to  compel  employees  not  to  Join 245^ 

••  PADRONE "   SYSTEM   regulated    254 

PANS  in  factories  to  be  guarded 137 

PASSPORTS 132^ 

••  PAY    ENVELOPES  *'    prohibited    101 

PENALTIES  for  violation  of  Labor  Law 170-17a 

picketing,   law   of 247 

PILOTS,   licensing  of 232 

*•  PINKERTON  LAW,  ANTI  "    ■ 250 

PLANERS   to  be   guarded 138^ 

PLUMBERS,    licensing  of,   in  cities 233-234 

POLICE  OFFICERS,  special    223,  250 

POLISHING,  employment  of  women  and  minors  at,  prohibited 141 

POSTING    OF    FACTORY    LAW 131 

of  Labor  Law  In   mercantile   establishments,  etc ^ 166- 

PRBVAILING   RATE    OF   WAGES   LAW 115 

PRINTING  industry  restricted  in  prisons 210- 

PRISON  LABOR 127-129,  207-212 

PRISONS,  employees  of  State,  compensation  of 201 

PUBLIC   EMPLOYMENT— 

power  of  Legislature  to  regulate 20O 

preferences   allowed    to    veterans 202* 

registration   of  laborers    202 

PUBLIC  EMPLOYMENT  AGENCIES  In  cities  of  the  first  class 252 

'  In  cities  of  the  second  class   257 

PUBLIC  LIBRARIES 231 

PUBLIC  WORKS: 

citizens  of  New  York,  preference  to lli> 

citizens  of  United  States  to  be  employed 11& 

company   stores   prohibited    11$ 

hours  of  labor  not  to  exceed  eight 114 

hours  of  labor  on  New  York  city  aqueduct 205 

Legislature  may  regulate  conditions  of  employment  on 20O 

stone  to  be  dressed  within  the  State 120 

sub-letting  of  contracts  prohibited    204 

wages  to   be   paid   at   prevailing   rate 11& 

wages  on  canal  construction  to  be  secured  by  contractors'  bond 20& 

•PULLBYS 121,  13S 

QUARRIES,   inspection   of    150.  I5a 

RAILROADS: 

ball  for  employees  of,  in  case  of  accidents 223 

conductors  and   trainmen   as  policemen 223 

disorderly  conduct   on   cars 250 

hours  of  labor  on 116- 

liability  of,  for  contractors'   wage  debts 196 

liability  of,   for  injuries  to  employees 187 

not   to  employ   intemperate   persona 221 

to  have  locomotive   boilers   inspected 217 

to  pay  wages  in  cash US- 

to  pay  miners  weekly    118 

to    pay    wages    monthly 118 

to  .  use  air  brakes 214,  21T 

to  use  bridge  guards 216 

to  use  automatic   couplers 215,  217 

to   use   safety   switches 216" 

uniforms  to  be  worn  by  employees  of 222* 

RAILWAY   LABOR    187,   214-224 

RECORDS,   when   to  be  destroyed 126^ 

RECEIVERS,  to  treat  wages  of  employees  as  a  privileged  debt 118^ 

REFUSAL  TO  LABOR  when  endangering  life 248: 
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REGISTER  of  children  to  be  kept  In  factories 134 

to  be  kept  In  mercantile  establishments,  etc IC4 

of  outworkers  to  be  kept  by  manufacturers  of  clothing 146 

UEI*ORT  of  Board   of  Mediation   and  Arbitration 169 

of  Commissioner  of  I^bor  Statistics 126 

of    Factory   Inspector    130 

RIGHTS,  political  and   legal,  of  worklngmen 191-199 

"  RIGHT    TO    STRIKE  "    247 

ROADS,  employment  of  convict  labor  upon  construction  of 210 

RULES  for  operation  of  mines 154-157 

SAFEGUARDS    for  machinery    In   factories 137 

SAFETY  SWITCHES,  to  be  used  by  railroads 216 

SAFETY-VALVES    for  boilers   in    factories 141,  142 

BAILORS,   protection   of 262-264 

SARATOGA  SPRINGS,   Sunday  barbering  permitted 184 

SAWS    to   be   guarded    137 

SCAFFOLDING,  safe  for  use  of  employees 121 

SCHOOLS.    Industrial    and    reform 227 

Industrial   training  In   public    229 

record,  what  to  contain    134 

required   attendance    at    174-179 

SEAMEN,    protection   of    262-264 

SEATS  for  female  employees 121,  165,  166 

SET  SCREWS  to  be  guarded 137 

SHAFTING    to    be    guarded ^ 138 

SHAFTS,  hoisting,  to  be  enclosed 123,  137 

STAIRS  In  factories    137,   139,  142 

STATE  WORK  (see  Public  work). 

STATISTICS  of  agricultural   labor  213 

of  labor  (general)    126 

penalty  for  failure  to  furnish  to  Commissioner  of  Labor 127 

STEAM  BOILERS  (see  Boilers). 

STEAM-GAUGES  for  boilers   In   factories 141,  142 

STOCKHOLDERS  liable  for  wage  debts 195 

STONE    DRESSING    LAW     120 

STORE  (see  "  Mercantile  establishment  "). 

8T0RB  ORDERS  illegal    118 

STREET  CLEANERS  In  New  York  City,  wages  of 202 

STREET   RAILWAY   EMPLOYEES,   qualifications  of 221 

STREET  RAILWAYS,  car  platforms  to  be  enclosed 219 

disorderly    conduct   on    250 

hours  of  labor  on 116 

not  to  employ  Intemperate  persons 221 

unclaimed  articles  fonnd   in  cars 224 

STREET  TRADES,  employment  of  children  in 166-168 

STRIKES 159,  247 

SUFFRAGE,  employees  not  to  be  coerced  by  employers  In  exercising  right  of.   191 

SUPERINTENDENT   OP  PUBLIC   WORKS,    duties   of 130 

SUNDAY  LABOR 183 

SWEAT-SHOP  LAW 148-148 

TEACHERS'  PENSIONS  exempted  from  attachment  for  debt 193 

TELEGRAPHERS  under  age  of  18  years  not  to  be  employed 221 

J'ENANT  FACTORIES 141-143 

TENEMENT  HOUSE,   deflnltloa   of 114 

made  articles 143-149 

THREATENING   workmen    248 

to  influence  Totes 191 

TOILET  conveniences   in    factories 140 

TOOLS  exempted  from  attachment  for  debt 192 

TRADB  UNIONS  (see  **  Organizations,  labor"). 

TRADES,  licensing  of   232-238 

TRAINMEN    as   policemen 223 

TRANSPORTATION   TICKETS,   sale   of 260 
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traveling  ways  In  mines 152 

truants    and    truant    schools.- 177 

"  TRUCK  •'   system,  law   prohibiting    118 

TUNNELS,  admission  of  Inspector  to ._ 171 

rules  concerning .' 157 

UNION  LABEL  protected    : 121 

UNIONS,  trade  or  labor  (see  "Organizations,  labor"). 

VACATION  CERTIFICATES  for  employment  of  children  In  mercantile  estab- 
lishments, etc 134,  163 

VATS  to  be  guarded    137 

VENTILATION   of  factories    139,  142 

VESTIBULE>S  on  street  cars   219 

VOTING,  time  allowed  employees  for 191 

employers  not  to  Influence  employees  In 191 

WAGE  EARNERS,  Judgment  In  favor  of 194 

WAGES  — 

assignment    of    119,^  194 

exemption  of,  from  attachment 192 

gamisheeing    of    192 

'married  woman's  right  of  action  for 199 

of  employees  of  State  armories 201 

of  employees  of  State  prisons 201 

of  miners  employed  by  railways 118 

of  street  cleaners  In  New  York  City   202 

on  public  work  to  be  at  the  prevailing  rate 115 

payment  of,  by   corporations,  In  cash    118 

payment  of,  by  corporations,  weekly   118 

payment  of,  by  corporations,  monthly    118 

payment  of,  to    minors    181 

security  for,  by  making  employees  preferred  creditors 118,  195 

security  for,  by  special  proceedings  and  body  execution  In  New  York  City.  194 

security  for,  by  mechanics*  Hens  197 

security  for,  by  bond  of  canal  contractors 205 

security  for,  by  making  stockholders  of  corporations  liable 195 

security  for,  by  making  railroads  liable  for  wages  due  contractors'  em- 
ployees    196 

suits  for,  court  fees  not  required  in 198 

WAITRESSES,    seats    for    121 

WALLS  In  factories  to  be  clean   139 

WASH-ROOMS  to  be  provided  —  In  bakeries    149 

In  factories 140 

In   mercantile  establishments    165 

WATER-CLOSETS  —  In    bakeries     149 

In  factories 140 

In  mercantile  establishments 165 

In  tenant  factories    142 

WATER-GAUGES  for  boilers  In  factories   141 

WEEKLY    PAYMENT    LAW    118 

WINDOWS  leading  to  flre-escapes    139,  142 

WOMEN  — 

employment  of,  prohibited,  at  buffing  or  polishing 141 

in   basements  of   stores    166 

in  mines  and  quarries   153 

hours  of  labor  of,  restricted  In  factories 135-137 

seats  to  be  proyRJed  for.  In  factories  and  restaurants 121 

In  mercantile  establishments,  etc 165 

under  21  not  to  clean  machinery  In  motion 138 

under  21  not  to  work  more  than  10  hours  a  day  In  stores 101 

WORKROOMS  In  factories,  regulations  concerning  size,  ventilation,  lighting, 

etc 1 39 

in  tenements  148 
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Depastment  of  Labor, 

Albany,  March  23^  1903. 
To  the  Speaker  of  the  Assembly: 

Sir. —  I  transmit  herewith  the  report  of  the  Bureau  oi  Factory 
Inspection  for  the  twelve  months  ending  September  3  J,  li)07, 
constituting  the  twenty-second  report  in  the  series  of  annual 
reports  upon  factory  inspection. 

Respectfully  yours, 

JOHN  WILLIAMS, 

Commissiontr. 
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The  summary  tables  herein  contained  will  enable  the  reader  at 
a  glanoe  to  gain  a  fairly  accurate  and  comprehensive  view  of  the 
work  done  through  the  Bureau  of  Factory  Inspection  during  the 
twelve  months  ended  September  30,  1907. 

Tables  I,  III,  IV,  VI  and  VII  are  reprinted  from  the  pre- 
liminary report  of  the  Bureau,  published  as  an  appendix  to  the 
annual  report  of  the  Commissioner  of  Labor,  issued  in  January, 
1908.     The  additional  tables  were  compiled  later. 

A  comparative  study  of  these  tables  with  those  contained  in 
previous  reports  will  be  both  interesting  and  instructive.  While 
doing  that,  it  would  be  well  to  remember  that  our  motto  is  to 
excel  in  the  quality  of  the  service  rendered  each  year.  We  pay 
but  little  heed  to  statistics  except  as  a  measure  of  continued  appli- 
cation to  duty  on  the  part  of  our  field  force. 

1.—  WORK  OP  DEPUTY  FACTORY  INSPECTORS,  1907. 

■   Summarized  from  Table  I  of  the  Appendix. 

Regular  Inspections: 

Factories  in  separate  buildings 12,431 

Tenant  factories  22,»74 

Laundries- 1.967 

Bakeries  8.874 

Mines  or  quarries  173 

Tenant  factory   buildings 820 

Tenement  buildings   (licensed) 4,577 

Total 46,816 

Special  Inspections  (factories,  laundries,  bakeries) 1,476 

Investigations: 

Accidents 

Applications  for  license 3,740 

Complaints  643 

GompUanoes  (number  of  establishments) 84,863 

On  special  orders 1,412 

Total 40,658 

Observations  —  tenement   buildings    (unlicensed) 5,480 
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New  York  State  Depabtment  of  Labor. 


Tageriner  to  stop  work: 

Goods  In  tenements  (§100) 261 

Goods  In  tenant  factories  (§96) 856 

Articles   In   bakeries    (§114) 26 

Unsafe  machinery  (§81) 

Scaffolding   (§19)    1 

Total 634 

Prosecutions  begun  374 

Days  or  parts  of  days  on  court  work 681| 

Days  consumed  by  illness  or  travel 9421 

Days  absent  by  leave  or  vacation 9S4| 


2.- ORDERS   AND   COMPLIANCES. 
Summarized  from  Table  11  of  the  Appendix, 

COKPUAKCBS  RBPOBT9D  BT 

No.  of  t '-  > 

orders                   Owners  or  Final 

SuBJSCT  or  Orders.                       issued  (net       In-        ocoup-  notices 

total.)*    spectoTB.      aot«.  Total,  issued. 

1.  Posting,   registers,   etc 28.541       28.473         39  28.612  23 

2.  Sanitation   and   safety 22,981       20.372        632  21.004  2.638 

Lighting 723           668           8  676  147 

Ventilation   and   overcrowding 106           102           1  103  7 

Time  for  meals 33            30        ...  30  2 

Cleanliness,  sanitary  conveniences.       11,063        9,871         68  9.939  1.416 

Dangerous  machinery    6.678        5,660        493  6.153  686 

Elevators,   hoistways,   etc 722           691           7  698  61 

Protection  from  fire 2.942        2,764          44  2.808  314 

Unsafe   buildings    664           586          11  697  106 

3.  Children 2.392        2.369          12  2.381  18 

4.  Women  and  minors 259           227           2  229  13 

6.  Laundries  (special) 380           369           4  373  79 

6.  Tenement  work  placest 10            10  10 

7.  Bakeries   (special) 6.832        6.692         25  6.717  544 

8.  Mines  and  quarries 84            28         28  56 

9.  Payment  of  wages 12            12         ..  *       12 

Total 61,441       57,552         742  58,294  3.315 


«.  I.  e.   exclusive  of  orders  suspended,  rescinded,  etc. 

tExclusive    of    notifications   to    file    registers   of   outside    workers   separately 
tabulated  in  Table  6  below. 
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3.~SUMMABy  OP  PROSBCUTJONS. 
Sumtnarixed  from  Tabic  III  of  the  Appendix. 


Pbosbcutionb.  missed 

'  '■  ■  Pend-    or ao- 


COD- 

victed: 


With- 


tenoe      Con- 
vietad: 


16 


17 


25 


a21 


•■•••• 


t4 


•  •  •  •  •  I 


tl 


3 


X  wlflHl     •     •     ••••••••••• 


49        a69 


8 


n 


11 


Offxnsk.  QroiQ>s.    Cases,      ing.    quitted*   drawn,     pended.    fined. 

(A)    PB0CEEDING8   IN8TITX7TKD  BbFOBS   OCTOBEB  1.   1906. 

II.  Health  and  safety: 

Failure    to    light    halls 

and  stairways    1  1    

Failure     to     allow     20 

minutes  for  lunch   at 

6  p.   M 1  1    '. J    

Failure  to  provide  wa- 
ter in  water  closets..  1  1    

Failure  to  provide  ex- 
haust  fans    3  3  2    1    

III.  Children: 

Employment  of  child 
under  16  without  cer- 

Employment  of  child 
under  14    

Employment  of  child 
under  16  more  than  9 
hours  per  day 

Making  false  statement 
in  application  for  em- 
ployment   certificate. . 

IV.  Women  and  minors: 

Employment  of  women 

after  9  p.  if 

Employment  of  women 

more    than    60    hours 

per  week   

Employment  of   minors 

under  18  more  than  60 

hours  per  week 

VII.  Bakeries: 

Permitting  employees  to 

sleep    in    storeroom... 


2 


10 


13 


FkNxa 


125 


76 


246 
495 

UO 


20 


81       11,006 


(B)    Pbocesdings   Instituted  in   Cubbent   Yeab. 

I.  Administration: 

Interference  with  fac- 
tory inspector  in  the 
performance  of  his 
duties  ..  6  5  4 


HO 


aincludes  2  cases  reported  since  completion  of  tabulation,  as  in  annual  report  of  Bureau 
of  Factory  Inspection  for  1906. 

lOne  case  submitted  to  grand  Jury  and  Indictment  Tdfufled. 

^District  attorney  refused  to  present  to  grand  jury,  indictment  having  been  refused  in 
accompanying  case. 

'Dlamissed  on  compliance  or  allegation  of  compliance  with-law. 
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3.-SUMMARY  OP  PROSECUTIONS— (Continued). 

Rmult. 

. — « ^^ 


Con- 
ns ^'**^' 

PBOsaconoNB.  miaed  tonoe         Con- 
• Pend-  orao-       With-      mis-        vietod: 


OrrBNBK.  Groiipfl.   CaMs.     iog.    quitted,    dzmwn.    ponded,     ftnod.  Fnam. 

(B)  Pbocbkdings  Instituted  in  Cukbent  Ybab— (Continued). 

II.  Health  and  safety: 

Failure  to  li^ht  halls 
and  stairways   1  1    •!    

Failure  to  clean  water 
closets 2  2    1    1  M 

Failure  to  clean  and 
paint  water  closets...  1  1    *1    

Failure  to  provide  sepa- 
rate water  closets  for 
sexes 1  1    *1    

Failure  to  provide  wa- 
ter closets   1  1    •!    

Failure  to  provide  wa- 
ter closets  and  wash 
room 1  1    1  920 

Failure  to  safeguard 
hoistway  and  do  nec- 
essary cleaning  1  1    *1    

III.  Children: 

Employment  of  child 
under  14   «6         S2  32  7    8  35  800 

Employment  of  child 
under  10  without  cer- 
tificate           112        175         |17  %»  i|9  60  63        1,630 

Employment  of  child 
under  16  more  than 
9  hours  per  day 29  54        |1S  9  5  16  11  280 

Employment  of  child 
under  16  after  7  p.  M..  2  8    7  1  80 

Employment  of  child 
under  16  on  dangerous 
machinery 1  1    1    

Employment  of  child 
under  16  after  7  p.  m. 
and  more  than  9  hours 
per  day  1  1    1    

Employment  of  child 
under  16  without  cer- 
tificate and  after 
7   p.    M 1  1    1    

Employment  of  child 
under  16  at  sorting 
rags 1  1  1    

Failure  to  keep  register 
of  children  employed..  1  1  1    

Failure  to  provide  evi- 
dence of  child's  age..  1  1    1    


I! Two  cases  withdrawn  because  of  inability  to  locate  boys  named  in  the  complaints. 
'Dismissed  on  compliance  or  allegation  of  compliance  with  law. 

tEleven  cases  submitted  to  grand  Jury  and  indictment  refused;   one  case  defendant 
discharged  with  reprimand. 
|Two  cases  pending  on  appeal. 
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8.— SUMMARY  OF  PROSBGUTIONS— (Continued). 

Rbsut.t. 


DlB- 

PROsaotmoifs. 

' — • '    Pend-    or 


.     Con- 
vieted: 
Ben- 

tenoe      Conr- 
Witb-     0UB-      vioted 
QFFBma  Qroope.   Caeee.    inc.     quitted,  drum,  pended.    fined. 

(B)  Pboctbdinos  Instxtuisd  in  Cubbsmt  Ybab— (Continued). 

IV.  Women  and  minors: 

E«mploylnff  female  more 

more  than  60  hours  per 

week 

VI.  Workshops  In  tenements: 
Giving  t>ut  work  to  be 

done      in      unlicensed 

tenements 

Removing  tagged  goods 

from  unlicensed  tene- 
ments   and    removing 

tags 


FlNSS. 


13 


88 


27 


Total S44        374 


Grand  total  ....        293        448 
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4.~SUMMARY  OF  COMPLAINTS  INVESTIGATED.^ 
Su/mmariged  from  Table  lY  of  the  Appendix 


SpBCIAI.  iNVaSTZOATIOMB. 

'  « - 


SUBJXCT  OP  Complaint. 


Su»- 


Noi 


Flaoe 
complained 
of  not 
found. 


Total. 


2 


noi 

20 

3 

•24 

•8 
•60 

17 


46 
10 


4 

1 


13 

5 
70 

22 


7 
1 


160 

31 

6 

38 

13 
137 

40 


at) 


20 


•••«■•••         •• 

••••••        • 

»•••••• 

1 

20 

63 

16 

121 

116 

12.830 

61 

16 

147 

147 

13.836 

Anony- 
mous 
oom- 
plaintt 


«.        .  .  • 

•••••••         ••■ 

• 

■•        ■  • 

!••••••• 

191 

103 

10 

304 

18$ 

24 

14 

2 

40 

22 

10 

14 

2 

26 

16 

1     ... 

••••■••         •■• 

1    ... 

tained.      tained. 

Patmbmt  or  Waobs. 
Failure  to  pay  weekly  (8  10) 3 

Factobibs 

1.  Posting  of  law,  etc.  (§§  76-8,  87, 

89.   106) 

2.  Sanitation  and  safety  (H  62,  79- 

86.   88-91    

a.  Lighting  (8  SI) 

b.  Ventilation  and  overcrowd- 

ing   (88    86-6) 

c.  Time  allowed  for  meals   (8 

89)  

d.  Cleanliness     and     sanitary 
oonvenlences  (88  84-88).... 

e.  Dangerous  machinery  (88  81- 

81)  

f.  Elevators,    holstways,    etc., 

(8  W)  

g.  Protection  from  fire   (88  80, 
82^  88)   

h.  Unsafe     buildings     (88     62, 

90)  

3.  Children  (88  70,  78,  79,  81) 

4.  Women  and  minors   (88  77,  79, 
81,  98)   

^Exclusive  of  complaints  re  hours  of  labor  on  public  work  under  8  3  of  the 
Labor  Law,  concerning  which  see  page  66  of  the  current  report  of  the  Commis- 
sioner of  Labor. 


101 

16 

6 

13 

8 
42 

89 
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4.— SUMMART  OF  COMPLAINTS  INVB3TIQATBD~( Continued). 

Spscial  Inymtxoationb. 


Subject  ov  Complaint. 


Su»- 
nained. 


FACtOBiBS—  ( Concluded  ) . 

6.  Tenement  work  (Art.  VII) 

7.  General     violation    of    factory 

law  

Bakeries. 

Water  closets,  dralnagre  or  plumb- 
ing (H  m.  113) 

Ventilation   (|  111) 

Sleeping  In  bakeroom  (§  113) 

Cleanliness  (§  112) 

Helffht  of  celling  (i  U2) 

Defective  drainage  (|  HI) 

Defective  ceilings  (|  112) 

Flooring   (|  112) 

General    violation     of     bakeshop 

law 

Mines  and  Quabiues 

Conditions  Not  Within  Depart- 
ments' Jttrisdiction  


Total 

New  York  City 

Remainder  of  State. 


18 


1 
6 
1 
3 
1 
13 
5 


•23 


Not 

sua- 

tsined. 


Place 
complained 
of  not 
foimd. 


Total. 


t349 

8287 

•62 


12 


4 
3 

7 


5 
2 

6 

« 

1 


246 

172 

73 


3 


25 
25 


32 


8 


30 
1 

24 


1643 
If  607 
••136 


Anony- 
mous 
com- 
plaints. 


16 

18 


1    .... 

13 

4 

4 

1 

10 

4 

1 

1 

18 

3 

7 

2 

6    .... 

19 


99866 

382 
23 


•Includes  one  complaint  sustained  in  part. 

tincludes  Ave  complaints  sustained  in  part. 

9Includes  four  complaints  sustained  in  part. 

^Includes  24  complaints  outside  Jurisdiction  of  the  department.  The  number  of 
separate  communications  was  638,  as  86  covered  more  than  one  subject;  thus,  71 
covered  two  subjects:  11,  three  subjects;  4,  four  subjects. 

••Includes  one  complaint  outside  jurisdiction  of  the  department. 

^Includes  23  complaints  outside  jurisdiction  of  the  department. 

99The  number  of  separate  communications  was  306,  as  39  covered  more  than  one 
subject;  thus  29  covered  two  subjects;  9,  three  subjects;  1,  four  subjects. 
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5.-accidents  in  factories,  mines  and  quarries. 

Compiled  from  Tables  V  to  VJI  of  the  Appendix. 


AoB  Gsoun.  Males. 

Under  16  years  of  age 129 

From  16  to  18  years  of  age 971 

18  years  old  and  upward 17,461 

Age  not  stated 77 

Total   18,630 

Causes. 

Mechanical   power   8,397 

Heat   and   electricity 1.569 

Fall  of  person 1,483 

Weighto  4,102 

Flying  objects    733 

Vehicles  and  animals 419 

Other  1,937 

Total  18,680 

Total,    1906    12,847 


Females. 

15 

178 

G04 

6 


Total. 

144 

1,149 

18,066 

83 


Persons 
Persons  permanently 
kiUed.      disabled.* 


4 

13 

326 

2 


84 

263 

2,426 

20 


801 

19,431 

b344 

c2,733 

649 

9,046 

171 

2.164 

21 

1.680 

71 

40 

52 

1,636 

36 

84 

12 

4.114 

47 

279 

9 

742 

1 

64 

4 

423 

6 

21 

64 

1,991 

14 

81 

801 

19,431 

b344 

c2,733 

667 

13,606 

da66 

el,994 

b  Includes  6  women,  c  Includes  148  women,  d  Includes  one  woman,  e  Includes 
117  women. 

*That  is,  known  to  have  been  permanently  disabled  at  time  of  report,  the  law 
requiring  report  of  accidents  within  48  hours  of  their  occurrence.  In  addition  to 
the  2,783  known  permanent  disablements  of  1907.  there  were  2,063  persons  so 
seriously  injured  as  to  indicate  probable  permanent  disablement. 


6.— TENEMENT  MANUFACTURES. 

Statkmbnt  Covering  Entire  Period  of  the  Operation  of  Amended  Law 

(October  1,  1904,  to  September  30.  1907). 

New  York  Remainder 

City.  of  State.        Total. 

Total  applications  received 9,763  604  10,267 


Total   applications   granted 

Total  applications  refused  (net) , 

Applications  canceled  by  applicant., 

Applications  duplicated   

Applications  standing  or  suspended. 
Applications   pending   


Licenses  canceled  at  request  of  applicant. 
Licenses  revoked  for  unlawful  conditions. 

Total  number  of  licensed  premises 

Licenses  issued   

Licenses  ready  to  be  delivered 


7,902 

603 

8.406 

1,191 

1 

1,192 

218  ... 

!••••■•■ 

218 

27  ... 

27 

296  ... 

!•«•••■• 

295 

120  ... 

120 

266 

11 

277 

8  ... 

8 

7,628 

492 

8.120 

7,273 

486 

7,769 

366 

6 

861 
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6.— TENEMENT  MANUFACTURES— (Continued), 

BBCOBD   or  OPEBATIONS    OW  UCBNSB   BUBBAU   DXTBING    CUBBBNT   TEAS. 

New  York  Remainder 

Applications  pending  Sept.  80,  1906 

Applications  received   


Total 


(1)  Applications  for  dwellinfrs  without 

clear  record  from  local  health  or 
tenement-house  authorities  and 
therefore  

(2)  Applications    for    dwellingrs    with 

clear  record  from  health  and 
tenement-house  authorities,  in- 
vestigated by  factory  inspector 
and  

(3)  Applications  for  shop  buildings  in- 

vestigated by  factory  inspector 
and  

Applications  refused^  in  class  1  with 
subsequent  report  of  compliance 
with  orders  of  health  or  tenement- 
house  authorities,  investigated  by 
factory  inspector  and 

Applications  refusedt  in  classes  2  or 
3.   subsequently  re-investigated  and 


y  refused 


granted 

refused 

standing* 


1 


granted 
refused 
standing* 


granted 
refused 


granted 
refused 


Total  applications  granted 

Total  applications  refused  (net)t. 

Total  applications  standing* 

Applications  canceled  by  applicants... 

Applications  duplicated  

Applications  pending  Sept.  30,  1907 


Licenses  canceled  at  request  of  applicants. 
Licenses  revoked  for  unlawful  conditions., 


Net  increase  in  outstanding  licenses, 


City. 
79 

of  State. 

2.398 

43 

2,477 

43 

110 

1,726 
325 
113 

19 

35 

14 

1 

24 

290 
85 

492 

294 

2,543 
1,333 

43 

114 

31 

2 

120 

172 

2 

4 

2,367 

41 

Total. 

79 

2.441 


2,620 


110 

1,745 
325 
US 

59 

14 

1 

290 
86 


492 
294 


2,586 

1,333 

114 

31 

2 

120 


174 
4 


2,408 


RBOISTEBS  OF  OUTSIDE  WOBKEB8. 

Month                                                                   Notifications  Roisters 

1906.  issued.  filed. 

October 641  129 

November  461  113 

December  213  75 

1007. 

January  581  148 

February  536  146 

March  336  156 

April  689  263 

May  774  252 

June   163  138 

July  387  105 

August  429  166 

September 640  141 


Returned 

not 
found. 

Report  no 
outside 
handfl. 

25 

70 

13 

76 

7 

26 

29 

79 

31 

69 

22 

25 

25 

32 

39 

93 

26 

17 

18 

16 

64 

41 

38 

87 

5,740 


1, 


327 


976 


*These  are  cases  in  which  investigation  showed  no  work  being  done  or  likely 
to  be  done  on  the  premises  and  in  which  no  further  application  for  the  license 
was  received  after  Investigation. 

tin  present  or  previous  quarters. 

iThe  number  of  buildings  held  to  be  below  the  requirements  for  licensing  was 
1,525  at  the  beginning  of  the  year.  As  the  result  of  re-applications  and  re-inspec- 
tions during  the  year,  the  number  of  rejected  applications  was  reduced  to  1,192. 
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7.— CHILD  LABOR. 

NUlfBBB  OF  ChILDBBN  FOUND  IN  FACT0BZX8   IMBPSCTBD  WHO  W: 

14  TO  16  Tbabs  ot  Agb. 


COUMTT. 

Albany 

Allegany  .  .   . 

Broome 

Cattaraugus  . 

Cayuga  

Chautauqua  . 
Chemung  .  .   . 
Chenango  .  . 

Clinton 

Columbia  .  .  . 
Cortland  .  .  .. 
Delaware  .  .  . 
Dutchess  .  .   . 

Erie 

Essex 

Franklin  .  .    . 

Fulton 

Genesee 

Greene 

Herkimer  .  .  . 
Jefferson  .  .   . 

Kings 

Jjewis 

Livingston  .  . 
Madison' .  .   . . 

Monroe 

Montgomery  . 

Nassau 

New  York  ... 
Niagara  .  .   .. 

Oneida 

Onondaga  .  . 

Ontario 

Orange  

Orleans 

Oswego  .  .   .. 

Otsego 

Putnam  .  .  .. 

Queens 

Rensselaer  .  . 
Richmond  .  . 
Rockland  .  . 
St.  Lawrence 
Saratoga  .  . 
Schenectady  . 
Schoharie  .  . 
Schuyler  .  .  . 

Seneca 

Steuben  .  .  .. 

Suffolk 

SuUiTan  .  .   . 

Tioga 

Tompkins  .  . 


Lbgallt 

ElfPT^OTBD. 


•   •  •  •   • 


BoyB. 

140 

4 

21 

28 

8 

106 

7 

6 

10 

77 

5 

4 

82 

484 

1 

14 

73 

18 

19 

58 

8 

648 

1 

6 

13 

514 

145 


1.603 

73 

262 

212 

15 

124 

16 

139 

5 

4 

224 

148 

14 

35 

12 

31 

67 


7 
45 
49 
2 
5 
1 


Girk. 
166 


34 

22 

10 

127 

12 

8 

15 

46 

6 

4 

61 

234 

1 

3 

60 

20 

15 

46 

9 

1,090 


6 

25 

461 

181 

3 

2,292 

55 

311 

230 

3 

52 

•  ■  •  •  ^  • 

117 


195 
135 
22 
10 
40 
26 
11 


Illbqallt 

EkfPLOTBD. 


2 

12 
66 


Boys. 
19 


Girls. 
26 


UnDBR  14  TBABS. 

Boys.       Girls. 


Total 

ohildren 

under 

16. 


1 

10 
1 

2t> 
2 
4 
6 


1 
2 
134 
4 
4 
4 
1 


2 
176 


57 

2 

2 

638 

24 

6 

25 

15 

16 

6 

3 
1 

39 
12 
4 
8 
6 
2 
5 
2 

2 
2 
6 


1 

16 

1 

2 


119 


1 
4 
2 


2 

163 


40 

6 

2 

619 

18 
8 

20 
4 
4 


18 
13 


5 
4 

1 


2 


17 


13 


14 


8 


4S 

2 
1 

8 


19 


9 


2 


60 

» 

274 

88 

20 

31 

122 

U 

9 

146 

1,001 

6 

22 

142 

47 

84 

108 

21 

2.098 

1 

18 

88 

1,086 

884 

7 

6,114 

172 

687 

604 

87 

196 

22 

260 

13 

6 

479 

808 

40 

66 

68 

68 

87 

3 

U 

69 

114 

8 

9 

8 
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7.— CHILD  LABOR— (Continued). 

NuifBBB  or  Children  Found  in  Factoriks  Inspbctbd  Who  Wub — 

14  TO  16  Tkabs  of  Age 


Ulster 

Warren  .  .   . 
Washington 
Wayne  .  .  .. 
Westchester 
Wyoming  . 
Tales 


•••■•■«••' 


•••■••■••' 


Legally 

EUPLOYBD. 

Illegally 
employed. 

UnDBB  14  YBABS. 

Boys.        Girls. 

Totad 
children 
under 
16. 

Boyo. 

GirlB. 

Boys. 

Girls. 

212 

HI 

8 

3 

184 

82 

23 

9 

4 

68 

10 

14 

2    . 

86 

28 

84 

2    . 

% 

64 

107 

38 

16 

4 

1    

166 

13 

16    . 

•••»«•■         ■ 

1    

30 

4 

1    . 

•■•••••         • 

5 

6,999 

6.488 

1.212 

1,123 

108             67 

14.988 

Total  6. 


8.-CHILDREN'S  EMPLOYMENT  CERTIFICATES  ISSUED  BY  LOCAL 

BOARDS  OF  HISALTH. 

aummarized  from  Table  IX  of  the  Appendix. 

NuMBEB  Issued. 
Month  of  issue  New  York      New  York 

11K)6.  State.  City. 


October  2,492  1,( 

November  1,726  1,116 

December 1,178  743 

1907. 

January  1,710  1,094 

February  1,960  1,476. 

March  1,646  1.100 

April  2,278  1,467 

May  1,747  1.067 

June  3,847  1,860 

July  3,812  1,( 

August  1,176 

September  3,069  3,182 

Total  25,628  16,068 


We  shall  not  attempt  to  discuss  in  detail  the  great  variety  of 
duties  in  the  performance  of  which  the  record  herein  presented 
was  accomplished.  To  do  so  would  require  more  space  than  can 
be  allotted  to  the  text  in  this  report. 

IVORK  OF  THE  DEPUTY  FACTORY  INSPECTORS,  (Tabic  1). 

The  form  of  Table  I  differs  materially  from  the  corresponding 
table  in  our  last  annual  report.  We  believe  the  change  gives  a 
clearer  view  of  what  was  done  by  our  field  force.  The  record  is 
by  no  means  to  be  taken  as  an  absolute  criterion  of  the  vast  amount 
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of  work  actually  performed  by  our  inspectors.  Bo  many. addi- 
tional visits  have  to  be  made  in  connection  with  a  certain  class 
of  recorded  items  which  cannot  be  tabulated  and  which  do  not 
appear  except  to  those  in  the  Bureau  who  scrutinize  ihe  work  as 
reported  from  day  to  day.  In  the  enforcement  of  law  these  un- 
recorded visits  frequently  constitute  the  most  important  factors. 
for  instance,  the  visit  of  ap.  inspector  to  a  tenant  factory  to  observe 
the  effect  of  the  application  of  the  ''  unclean ''  label  authorised  by 
section  95,  is  no  where  entered  for  statistical  purposes;  yet,  no 
duty  devolving  upon  him  is  more  important,  for  upon  his  judg- 
ment as  to  the  thoroughness  with  whidi  the  establishment  involved 
has  been  cleaned  or  made  sanitary,  depends  the  question  whether 
or  not  the  label  shall  be  then  removed  from  the  articles  to  which 
it  was  affixed.  Should  the  result  prove  unsatisfactory,  that  en- 
tails another  visit.  Then  again,  many  special  inspections  are 
made  at  night,  inspectors  going  out  in  pairs,  the  inspector  in 
diarge  alone  reporting  on  such  work;  this  method  is  followed 
when  it  is  desired  to  secure  evidence  of  violations  of  the  law  relat- 
ing to  hours  of  labor  of  women  and  minors. 

Last  year  we  recorded  over  60,000  visits  to  establishments  of 
various  kinds  coming  under  our  jurisdiction.  This  year  we  have 
recorded  almost  90,000  such  visits,  and  this  without  any  juggling 
of  figures  or  any  attempt  to  show  greater  activity.  The  largest 
increase  will  be  found  in  the  visits  to  investigate  compliances  with 
orders  given ;  this  group  went  from  14,000  in  1906  to  34,000  in 
1907,  a  reoord  unprecedented  in  the  history  of  the  service.  The 
value  of  the  last^nentioned  dass  of  work  will  be  shown  when  we 
examine  Table  II. 

It  is  not  too  much  to  say  IJiat  the  deputy  factory  inspectors  are 
rendering  efficient  service.  The  number  of  places  subject  to  in*- 
speotion  are  multiplying,  which  fact  calls  for  increasing  vigilance 
<m  the  part  of  those  whose  duty  it  is  to  find  them  and  apply  the 
law  to  the  conditions  therein. 

2 
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ORDBRS  AND  COMPLIAIICBS,  <T«tble  2). 

A  oomparative  study  of  this  table  with  the  oorresponding  table 
for  the  year  1906  will  bring  forth  the  real  progress  made  by  the 
Bureau  in  the  last  twelve  months. 

In  1906  a  total  of  65,337  orders  were  issued,  while  in  1907 
61,441,  or  about  4,000  less  were  recorded.  These  figures  establish 
the  greater  efficiency  of  the  Bureau,  for  while  the  total  number 
of  inspections  of  factories,  laundries,  bakeries,  mines  and  quarries, 
etc.,  went  from  41,449  in  1906  to  46,816  in  1907, —  an  increase  of 
more  than  12  per  cent, —  the  number  of  orders  necessary  to  issue 
decreased  in  the  same  period  6  per  cent.  Then  again,  the  added 
efficiency  of  the  service  rendered  can  be  seen  in  the  results  obtained 
as  illustrated  in  the  recorded  compliances.  In  1906  the  number 
of  compliances  reported  by  deputy  inspectors  was  49,506,  or  about 
75  per  cent  of  the  whole  number  issued;  in  1907  the  correspond- 
ing figures  were  57,562,  or  over  93  per  cent  of  iJie  whole  number 
of  orders  given. 

It  is  worthy  of  note  that  in  every  division  in  this  table,  except 
1  and  5,  a  large  reduction  in  orders  is  recorded.  The  large  in- 
crease in  division  1  is  accounted  for  by  reason  of  our  insistence 
upon  compliance  with  the  requirement  to  post  law,  hours  of  labor 
and  permits  for  short  noon-meal  intermission.  Further  comment 
is  unnecessary  because  the  table  is  so  simple  as  to  enable  every 
reader  to  make  such  comparisons  as  may  be  of  interest. 

PR08BCUTI0N9,  (Table  3). 

From  certain  viewpoints  this  table  covers  the  most  interesting 
features  of  the  work  of  the  Bureau.  It  contains  the  record  of 
our  dealings  with  a  group  of  business  men  and  concerns  who, 
through  carelessness,  indifference,  perverted  cunning  or  shameless 
obstinacy,  have  forfeited  their  right  to  any  further  consideration. 
Under  such  circumstances  it  is  our  duty  to  seek  to  punish  for  con- 
tempt of  the  law.  The  Bureau  staff  is  not  moved  by  a  revenge- 
ful spirit.  Our  procedure  is  controlled  by  a  sense  of  obligation 
resting  upon  us  to  establish  the  supremacy  of  law,  and  when  an 
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individual  or  corporation  manifests  disregard  of  statutory  pro- 
visions relating  to  the  conduct  of  business  and  the  conditions  of 
employment^  there  remaino  but  one  course  for  the  Bureau  of 
Inspection^  i,  e.,  to  invoke  the  aid  of  the  courts  of  justice. 

This  table  is  in  two  sections,  A  and  B.  Section  A  contains  the 
record  of  cases  that  were  instituted  during  the  previous  year,  but 
had  not  been  disposed  of  before  October  1,  1906.  The  second  sec- 
tion, B,  oovers  all  oases  brought  to  court  during  the  year  herein 
reported. 

The  pedcentage  of  convictions  in  the  cases  brought  to  final  issue 
is  practically  the  same  as  last  year  —  about  eighty  per  cent.  But 
when  we  examine  the  ultimate  result  of  our  prosecutions,  as  meas- 
ured by  the  penalties  imposed,  the  year  1907  marks  a  positive 
advance  in  the  enforcement  of  our  laws.  The  total  number  of 
cases  reported  in  1906  was  303,  and  in  1907  we  have  443,  or  an 
increase  of  forty-eix  per  cent;  while  the  aggregate  penalties  in 
1907  is  $3,835  as  against  $1,475  in  1906  —  an  increase  of  160 
per  cent 

We  must  urge,  however,  that  the  number  of  suspended  sen- 
tences is  altogether  too  high.  A  conviction  without  penalty  has 
no  terrors  except  to  the  supersensitive ;  but  a  substantial  fine  means 
a  money  loss  to  the  offender  and  emphasizes  the  idea  that  law- 
breaMng  is  unprofitable.  Especially  discouraging  was  the  result 
of  prosecutions  of  violations  of  the  sixty-hour  weekly  limit  fc 
women,  for  out  of  twenty-eight  convictions  one  fine  only  wa 
imposed  and  twenty-seven  had  sentence  suspended.  Such  a  state 
of  facts  is  inexplicable,  except  upon  the  theory  that  many  who 
now  occupy  judicial  positions  are  entirely  out  of  harmony  with 
the  spirit  of  the  times,  which  in  no  uncertain  tones  is  demanding 
the  better  protection  of  women  employed  in  our  mills  and 
workshops. 

COMPIiAIlfTS»  (Table  4>. 

The  number  of  complaints  received  and  investigated  remains 
somewha>t  stationary.  Anonymous  allegatians  of  violations  of  law 
were  a  little  more  numerous  than  in  the  preceding  year.     For 
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obviouB  reasons  we  do  not  treat  <iuch  oommunioatioiDs  with  the 
same  d^ree  of  senioiLSiiess  as  we  do  those  bearing  the  name  and 
address  of  the  writer;  bnit  we  do  r^ard  every  sudi  allegation  as 
worthy  of  omr  consideration^ — instructions  are  given  to  our  dis- 
trict inspectors  to  look  out  for  inffmctions  of  the  law  at  the  par- 
tieul<ar  establishment  niamed.  This  special  attention  is  not  given^ 
however,  until  the  inspector  in  the  course  of  his  work  reaches  (he 
place  in  question.  Then  again,  the  anonymous  writer  loses  the 
personal  satisfaction  of  knowing  the  result  of  his  action^  while  the 
person  who  confides  to  the  Department  his  name  and  address 
receives  a  communiosition  after  the  complaint  has  been  investi- 
gated, showing  the  e^nact  result  of  his  interest  in  the  enforcement 
of  law.  Over  fifty-four  per  cent  of  the  complaints  filed  with  the 
Bureau  were  sustained,  and  suich  action  taken  as  the  facts  and  the 
law  would  warrant 

ACCIDBlfTS,  (Table  S). 

The  number  of  accidents  reported  to  the  Bureau  in  1906  was 
13,505.  This  year  the  figures  have  gone  up  to  19,431.  This 
increase  of  sixty-nine  per  cent  should  not  be  regarded  as  an  indica- 
tion of  an  actual  increase  in  industrial  accidents :  i/t  is  due  to  the 
unceaj&ing  effort  of  the  Bureau  to  secure  complete  returns. 

A  little  less  than  93  per  cent  of  the  accidents  reported  involved 
injuries  to  persons  over  18  years  of  age.  Less  than  6  per  cent  were 
between  16  and  18,  while  the  number  of  children  injured  was 
less  than  0.75  per  cent.  Of  the  children  14  to  16  who  sustained 
injuries,  11.8  per  cent  were  hurt  on  elevators  and  lifts,  about  8 
per  cent  on  textile  machinery  and  10  per  cent  on  metal  stamping 
machines. 

Permanent  disability  resulting  from  injuries  sustained  while 
following  one^s  occupation  brings  to  view  the  tragedies  and 
pathos  of  our  industrial  and  social  system.  It  is  of  serious  con- 
cern to  the  state  that  out  of  19,441  persons  reported  to  have  been 
injured  during  the  twelve  months  covered  by  this  report,  2,738 
were  so  badly  hurt  as  to  render  many  totally  unfit  for  further 


Rbpoet  of  Bubjjau  of  Factory  iKsPEcrriow,  1907.       11.21 

activity,  and  each  less  able  to  engage  in  life's  battle.  Should  not 
the  indnfltry  responsible  for  this  Ices  or  waste  bear  a  heavy  pro- 
portion of  the  added  social  burdens  incident  to  these  accidents? 
And  if  the  state  adapted  such  a  policy,  would  it  not  tend  to  lessen 
the  number  of  accidents  by  providing  an  incentive  to  greater  pre- 
caution than  is  now  required  under  our  statu^tes  ? 

The  social  value  of  our  accident  statistics  is  not  fully  appre- 
ciated, but  it  is  encouraging  to  know  that  our  work  in  this  con- 
nection is  attracting  attention  more  and  more.  In  the  near  future, 
the  importance  of  this  data  will  be  more  fully  understood,  and  it  is 
hoped  that  other  states  will  undertake  the  collection  and  com- 
pilation of  similar  information,  eo  that  the  risks  of  industry  may 
be  adequately  gauged  and  provision  made  to  cover  the  social  loss 
entailed  thereby. 

TENBIKENT  MANUFACTURES,  (Table  6). 

Last  year  we  reported  a  total  of  1,183  inspections  of  tenement 
buildings,  not  including  a  number  of  visits  made  in  connection 
with  the  investigation  of  applications  for  licenses.  The  number 
of  corresponding  inspections  made  this  year  was  4,577.  In  1906 
there  were  brought  under  epecial  observation  3,727  tenement 
houses.  This  year  there  were  added  to  this  list  5,430 ;  and  once 
in  our  files,  a  tenement  house  will  remain  there  until  it  ceases  to 
be  subject  to  our  official  attention  —  in  other  words,  until  it  is  no 
longer  a  tenement  house. 

Licenses  were  granted  during  the  year  permitting  the  use  of 
2^586  premises ;  last  year  2,921  were  issued.  It  is  hoped  that  the 
falling  off  will  continue^  and  is  an  indication  of  the  approach  of 
the  period  when  the  granting  of  an  additional  license  will  be  a 
rare  thing.  When  that  time  comes  we  can  devote  ourselves  to  the 
supervision  and  regulation  of  such  houses  as  are  now  on  our 
records.  Requests  for  the  cancellation  of  licenses  granted  were 
received  from  174  parties,  and  were  complied  with.  Four  licenses 
were  during  the  year  revoked  for  unlawful  conditions.  This 
brings  the  net  increase  for  the  twelve  months  dowm  to  2,408. 
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Arrangements  have  been  made  for  a  more  systemRtic  and  thor- 
ough inspection  of  lioenfied  houses.  We  expect  to  exert  during  the 
coming  year  a  greater  influence  on  tenemenit-hbufie  conditions  than 
ever  before.  Manufactureirs  who  furnish  work  to  occupants  of 
tenement-house  apartmjents  will  do  well  to  watch  doeely  Ihftt  their 
goods  do  not  get  into  unlicensed  houses. 

financial  statement. 

The  following  is  a  statement  of  the  fees  for  license  frames  col- 
lected from  October  1,  1906,  to  September  30,  1907,  and  turned 
over  to  the  State  Comptroller : 

October  2,    1906 $174  00 

November   13,   1906 3  00 

December  12,  1906 307  00 

January  24,  1907 167  00 

February  8,  1907 166  00 

February  20,  1907 5  00 

April  16,  1907 386  00 

June   10,  1907 544  00 

July  26,  1907 239  00 

September  26,   1907 29  00 

$2,020  00 


REGISTER  OF  OX7TSIDB  WORKERS. 

Under  the  provisions  of  section  lOl  of  the  Labor  Law,  manufac- 
turers of  artidee  enumerated  in  section  100  are  required  to  fur- 
nish to  the  Commissioner  of  Labor,  on  demand,  the  name  and 
address  of  every  person  to  whom  any  such  articles  a/re  furnished 
to  be  manufactured,  in  whole  or  in  part,  off  his  premises  or  out- 
side of  his  fiactory. 

During  1907  we  made  demand  for  such  register  in  6,740 
instances,  and  over  2,400  responses  were  received,  while  327  of 
our  notices  were  returned  undelivered. 

The  value  of  these  registers  consists  in  that  they  furnish  a  sort 
of  auxiliary  check  on  tenement  manufacture.  If  a  worker  is 
reported  as  residing  in  an  unlicensed  tenement-house,  the  manu- 
facturer is  immediately  notified  of  the  fact  and  warned  not  to  fur- 
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nish  anj  more  work  to  euch  party  until  the  houfle  ie  licensed, 
under  pain  of  baying  the  work  labeled  '^  tenememt  made,"  witb 
the  possibility  of  criminal  action  as  well. 

CHIIiD  UkBOn,  (Tables  7  and  8). 

For  the  reason  that  there  is  an  intense  public  interest  mani- 
fested in  the  subject  of  child  labor,  and  that  it  is  most  important 
from  sociologic  and  economic,  as  well  as  administrative,  stand- 
points to  have  reliable  information  as  to  the  extent  of  the  prob- 
lem, it  was  fek  to  be  the  duty  of  the  Bureau  to  gather  data  whidi 
might  be  r^arded  as  representing  the  actual  state  of  facts  so  far 
as  the  manufacturing  establishments  in  this  state  are  concerned. 
To  this  end  a  new  method  of  enumeration  was  devised  whereby 
eadi  inspector  was  required  to  furnish  for  every  place  where  c 
or  more  children  were  found  at  work  a  separate  staftement  relat- 
ing to  this  subject.  This  record  was  called  for  not  only  with  the 
regular  annual  inspection  of  each  place,  but  was  also  required  with 
each  recorded  subsequent  visit.  The  result  of  this  has  been  to 
place  in  our  hands  the  most  complete  figures  on  child  labor  in  our 
factories  ever  obtained.  It  is  true  that  the  record  for  some 
employers  hae  been  duplicated,  and  in  a  few  instances  triplicated, 
but  in  order  to  avoid  a  padding  of  our  statistics  we  adopted  the 
plan  of  eliminating  all  but  one  record  for  each  concern,  taking  the 
one  diowing  the  highest  number  of  children  found  at  work  on  any 
one  day.  We  found,  too,  that  the  records  are  not  only  complete, 
but  available  for  immediate  use.  Now  we  can  show  the  extent  or 
prevalence  of  child  labor  in  each  county  of  the  state,  properly 
classified  as  "  legal "  and  "  illegal,"  and  in  sex  groups. 

Table  4  shows  that  14,982  children  were  found  at  work  in  the 
various  establishments  in  the  state  which  are  subject  to  the 
inspection  of  this  Bureau.  The  number  is  quite  evenly  divided 
between  the  two  sexes.  Out  of  this  total  2,499  were  ill^ally  at 
work  and  were  dismissed  from  employment;  the  corresponding 
group  last  year  numbered  3,602  —  showing  a  very  substantial 
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reduction  in  the  last  twelve  months.  When  it  is  observed  that 
there  is  an  increase  of  1^500  in  the  total  number  of  children 
reported  at  work,  the  relative  decrease  in  the  unlawful  employ- 
ment of  children  appears  still  greater.  Last  jear  twenty-seven  per 
cent  of  all  children  found  at  work  had  no  l^al  right  to  be  so 
employed,  while  this  year  the  number  unlawfully  at  work  is  a 
little  under  seventeen  per  cent  of  the  whole. 

The  percentage  of  children  in  our  factories  is  1.8,  and  shows  a 
slight  increase  over  last  year,  but  this  may  be  due  to  the  new 
method  of  enumeration  rather  than  to  an  actual  increase.  There 
is  no  cause  for  alarm,  for  with  improved  methods  of  regulation 
and  added  legislative  restriction,  the  problem  of  child  labor  in  our 
manufacturing  establishments  must  grow  smaller  and  smaller. 

It  is  interesting  to  note  that  child  labor  is  divided  between  the 
seiveral  industrial  groups  as  follows  (see  Table  XIV,  in 
Appendix) : 

Boys.  Girls. 

L  Stone,  clay  and  glass  products 384  80 

II.  Metals,  machines  and  conveyances 1 ,632  338 

III.  Wood  manufactures   840  143 

IV.  Leather  and  ruhher  goods 632  536 

V.  CThemicals,  oils  and  paints 246  204 

VI.  Paper  and  pulp 21  10 

VII.  Printing  and  paper  goods 091  1 ,045 

Vni.  Textiles 1,158  2,041 

IX.  Clothing,  millinery  and  laundry,  etc 640  2,322 

X.  Food,  liquors  and '  tobacco 480  681 

XI.  Water,  light  and  power 1  1 

Xll.  Building  industry  2  0 


The  number  of  children  under  fourteen  who  were  at  work  is 
166  as  against  209  in  the  preceding  twelve  months.  This 
includes  quite  a  number  of  children  who,  in  cities  of  the  second 
and  third  classes^  procured  mercantile  or  vacation  certificates,  and 
on  ijie  strength  of  having  such  certificates  ware  admitted  to  work 
in  factories.    The  carelessness  of  factory  owners  in  accepting  such 
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certificates  beoame  so  common  and  annoying  that  wo  resorted  to 
prosecution  in  order  to  stop  it.  In  aome  instances  we  secured  con- 
rictions  even  though  a  vaoation  certifioate  bad  been  issued  to  the 
child  and  was  on  file  in  the  office  of  the  employer.  We  prosecuted 
only  in  such  cases  where  the  child  involred  was  under  fourteen. 

To  eradicate  the  evil  of  illegal  child  labor  in  the  state  is  the 
duty  and  fixed  purpose  of  this  administration.  A  glance  at  Table 
3  will  make  plain  our  determination  in  this  connection,  for  out 
of  a  total  of  374  cases  brought  to  court,  323  related  to  the  employ- 
ment of  children  in  violation  of  law.  It  is  probably  quite  true 
that  this  apparent  specialization  is  due  in  a  measure  to  the  intense 
public  interest  in  the  subject.  A  public  officer  who  is  unresponsive 
to  the  demands  of  an  enlightened  and  sane  public  opinion  cannot 
oommand  the  respect  of  the  community,  in  which  event  the  period 
of  his  usefulness  is  past.  But  that  alone  does  not  aooount  for  our 
high  percentage  of  child  labor  cases.  Other  orders  given  by  the 
Bm*eau,  relating  to  ventilation,  sanitation,  machinery,  elevators, 
protection  from  fire,  unsafe  buildings,  laundries  and  bakeries,  are 
in  respect  of  physical  conditions,  as  a  rule,  promptly  remedied 
when  the  notice  is  received.  It  would  be  unreasonable  for  the 
Bureau  to  adopt  summary  methods  in  administering  the  law  cov- 
ering the  subjects  mentioned ;  in  fact,  we  are  required  in  certain 
particulars  to  give  formal  notice  and  to  allow  a  stipulated  number 
of  days  to  elapse  before  compliance  with  such  notice  can  be 
enforced.  If  the  factory  owner  complies  with  such  directions,  it 
would  be  illegal  and  against  public  policy  to  subject  him  to  the 
annoyance  and  expense  of  defending  a  criminal  action.  It  is  only 
in  cases  where  there  is  m>anifested  a  fractious  and  defiant  spirit 
that  we  have  recourse  to  punitive  proceedings.  Not  so  in  child 
labor  violations,  however.  The  policy  of  repeated  warnings  was 
an  utter  failure.  It  seemed  to  be  so  easy  for  the  manufacturer  to 
forget  the  law  and  to  permit  children  to  slip  into  the  factory,  and 
then  when  the  inspector  came  around,  to  offer  excuses  for  the 
violation.  In  view  of  this  state  of  facts,  the  policy  of  one  warn- 
ing and  prosecution  of  subsequent  violations  was  adopted;  the 


11.26        New  Yobk  State  Depabtment  of  Labob. 

result  is  quite  gratifying,  for  there  is  growing  among  manufac- 
turers a  wholesome  respect  for  the  law. 

The  generous  support  accorded  to  the  Bureau  by  the  member- 
ship of  civic  bodies  interested  in  the  welfare  and  protection  of 
children  is  very  helpful  and  is  gratefully  acknowledged. 

BSTABI^ISHMBlfTS  AND  BlIPIiOYBBS. 

The  records  of  this  Bureau  constitute  a  safe  and  reliable  barom- 
eter of  the  state  of  our  industries.  Never  before  was  there  sudi 
activity  as  was  found  by  our  inspectors  in  1907  —  an  increase  of 
900  in  the  number  of  establishments,  all  in  Greater  New  York. 
The  total  number  of  employees  actually  working  at  time  of 
inspection  was  75,000  greater  than  in  the  preceding  year.  The 
most  notable  increases  were  in  Albany  county,  1,000;  Broome, 
2,000;  Erie,  9,000;  Kings,  8,000;  Monroe,  2,000;  New  York, 
20,000;  Niagara,  2,Q00;  Onondaga,  2,500;  Ontario,  1,000; 
Oswego,  1,000;  Queens,  3,000;  Eensselaer,  1,500;  Richmcmd, 
1,500 ;  Schenectady,  4,500 ;  Westchester,  2,000. 

A  comparison  of  the  figures  contained  in  Table  XIV  (Appen- 
dix) with  the  corresponding  table  (V)  in  the  report  for  1906  will 
reveal  the  sources  of  increase. 

Group  I  —  Stone,  clay  and  glass  industry,  remained  stationary. 

Group  II  —  Metals,  machines  and  conveyances,  shows  an 
increase  of  29,000.  Of  this  number  25,000  were  male  adults; 
1,500  female  adults ;  the  number  of  children  under  sixteen  shows 
a  slight  decrease ;  the  balance  of  the  increase  was  in  the  office  force. 

Group  III  —  Wood  manufactures.  An  increase  of  less  than 
2,500,  divided  among  the  male  and  female  adults  and  office  force. 

Group  IV  —  Leather  and  rubber  goods.  An  increase  of  less 
than  1,500,  all  in  the  male  adult  group;  all  other  classes  of  em- 
ployees showing  a  decrease. 

Group  V  —  Chemicals,  oils  and  paints.  Showing  an  increase 
of  a  little  less  than  3,000,  of  which  2,200  were  male  adults  and 
600  female  adults. 
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Group  VI  —  Paper  and  pulp.  A  slight  increase,  all  in  the  adult 
male  class. 

Group  VII  —  Printing  and  paper  goods.  An  increase  of  about 
5,000  is  recorded,  of  \diich  3,200  is  credited  to  adult  males  end 
2,300  to  adult  females;  there  is  also  an  increase  in  the  number  of 
children  under  sixteen,  while  a  large  decrease  is  shown  in  the  male 
minor  class  and  in  the  office  force. 

Group  VIII  —  Textiles.  This  industry  showB  but  a  slight 
increase  —  about  2,200.  Of  this  number  we  find  that  1,400  must 
be  credited  to  adult  males  and  over  1,000  to  adult  females ;  it  also 
appears  that  there  is  an  increase  in  the  number  of  children  imder 
sixteen  of  about  300,  while  a  decrease  of  over  400  is  diown  in  the 
male  minor  class. 

Group  IX  —  Clothing,  millinery,  laundry,  etc.  This  group 
shows  a  substantial  increase  of  about  22,000,  over  10,000  of 
which  were  adult  males,  the  remaining  12,000  being  femalea 
There  is  a  sli^t  decrease  in  the  number  of  children  and  male 
minors. 

Group  X  —  Food,  liquors  and  tobacco.  A  substantial  increase 
of  about  9,000  is  shown  in  this  group,  divided  as  follows:  Male 
adxdts,  6,000 ;  adult  females,  2,200 ;  office  force,  500,  and  a  very 
sligiht  increase  in  the  number  of  children  under  sixteen. 

Groups  XI  and  XII  taken  jointly  show  but  a  very  sli^t 
increase;  but  in  XI  there  is  a  large  increase  in  male  adults,  while 
Group  XII,'  in  the  same  class,  shows  a  heavy  decrease. 

From  the  foregoing  it  seems  that  Groups  II,  IX  and  X  have 
experienced  a  degree  of  prosperity  which  is  encouraging,  and  that 
this  increase  has  affected  favorably  the  adults  engaged  in  factory 
labor.  The  increase  in  adult  labor,  relatively  speaking,  is  several 
times  greater  than  that  of  child  labor. 

Ten  years  ago  the  state  provided  a  force  of  thirty-six  deputy 
factory  inspectors  to  enforce  the  law  in  22,500  establishments 
employing  less  than  550,000  hands.  Now  we  have  an  effective 
force  of  fifty-three  who  inspect  39,500  establishments  employing 
a  force  of  1,140,000. 
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The  number  of  factories^  etc.,  has  increased  aeventy-five  per 
cent,  the  employees  107  per  cent,  while  the  field  staff  of  the 
Bureau  has  been  increased  only  forty-seven  i>er  cent.  These  fig- 
ures,  moreover,  do  not  adequately  show  the  added  burden  now 
borne  by  the  Bureau,  for  since  1898  the  duties  of  the  factory 
inspector  have  been  increased  by  adding  thereto  iAie  work  of 
inspecting  tenement-houses  under  a  more  elaborate  system,  and 
also  by  imposing  upon  him  the  duty  of  enforcing  the  law  relating 
to  hours  of  labor,  etc.,  on  public  work.  These  facts  are  not  pre- 
sented as  a  plea  that  the  Bureau  is  overworked.  It  is  obvious, 
however,  that  if  we  did  not  employ  the  most  improved  methods  it 
would  be  physically  impossible  for  the  present  force  to  cover  the 
field.  That  we  are  enabled  to  do  so  is  due  not  alone  to  our 
methods,  but  as  well  to  the  energy  and  loyalty  of  our  staff. 

BespectfuUy  submitted, 

(Signed)  John  Williams, 

Commissioner  of  Labor.^ 

*First  Deputy  Commissioner  during  fiscal  year  1907. 

ASSIGNMENTS  OF  WORK  TO  DEPUTY  FACTORY  INSPECTORS. 

Field  Wobk:  Factobi^  and  Bakeries. 

Counties.  Inspectors. 

MessFB.  Altschul,  Arnold  and  Ash,  Miss  Ban- 
nont,  Messrs.  Barshellf,  Bell,  Brennerf,  Can- 
gialosit  and  Davief,  Mrs.  Davies,  Mr.  Dona- 
hue, Miss  Finnty  Messrs.  Flcnaganf  and 
Fordt,  Miss  Fosterf,  Mr.  Goodelmanf,  Mrs. 
Gourliet,  Messrs.  Guyettf,  Halberstadtf, 
Hanlonf,  Harmon,  Herateint,  Horkimerf, 
Homf  and  Ireland,  Miss  Kane,  Messrs.  Les- 
sels,  Lownsbery  and  Millerf,  Mrs.  Naglef, 
Messrs.  Nash,  Neelyt,  (yNeillt,  CRburke, 
Owen,  Pearsont,  Richf,  8irotat>  Sliter,  Sul- 
livan, Tibbs,  Whelant,  Wallingt,  Wilber, 
Williamson  and  Wilson. 

Albany Mr.  Owen  and  Miss  Eeilly. 

Allegany Mr.  Sliter. 


New  York  and  Kings  (Bor* 
oughs  of  Manhattan,  The 
Bronx  and  Brooklyn,  New 
York  City) 


tPermanently  assigned  to  New  York  and  Elings;  assignments  of  others  to 
those  counties  were  for  a  portion  of  the  year  only. 
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Counties.  Inspectari, 

Broome Mr.  Kash. 

Cattaraugus Mr.  Yard. 

Cayuga Mr.  Ireland. 

Chautauqua Messrs.  Kinney,  Wilber,  Wilson  and  Yard. 

Chemung Mr.  Sliter. 

Chenango Mr.  Nash. 

Clinton Mr.  BelL 

Columbia Mr.  Lessels. 

Cortland Mr.  Nash. 

Delaware Mr.  Nash. 

Dutchess Mr.  Lessels. 

Erie Messrs.  Kinney,  Schnur,  Wilber,  Wilson,  Williamson  and  Yard. 

Essex Mr.  Bell. 

Franklin Mr.  Bell. 

Fulton Mr.  Lownsbery. 

Genesee Mr.  Harmon. 

Greene Misi  Beilly. 

Hamilton Mr.  Lowwbery. 

Herkimer Mr.  Lownsbery. 

Jefferson Mr.  O'Bonrke. 

Kings  (see  New  York  and  Kings  above). 

Lewis Mr.  CRourke. 

Livingston Mr.  Sliter. 

Madison Mr.  CRourke. 

Monroe Miss  Kane  and  Mr.  Sullivan. 

Montgomery Mr.  Lownsbery. 

Nassau Mr.  Havens. 

New  York  (see  New  York  and  Kings  above). 

Niagara Messrs.  Harmon,  Schnur,  Wilber,  Wilson  and  Yard. 

Oneida Messrs.  Lownsbery  and  O'Rourke. 

Onondaga Mr.  Arnold. 

Ontario Mr.  Nash. 

Orange Mr.  Tibbs. 

Orleans Mr.  Sullivan. 

Oswego Mr.  Arnold. 

Otsego Mr.  Nash. 

Putnam Mr.  Ash. 

Queens  (Queens  Borough,  New  York  City) Mr.  Havens. 

Rensselaer Messrs.  Harmon  and  Lessels. 

Richmond  (Richmond  Borough,  New  York  City) Mr.  Donahue. 

Rockland Mr.  Tibbs. 

St.  Lawrence Mr.  Bell. 

Saratoga Mr.  Harmon. 

Schenectady Mr.  Owen. 

Schoharie Mr.  Owen. 

Schuyler Mr.  Sliter. 

Seneca Mr.  Lreland. 
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Steuben Mr.  Sliter. 

Suffolk Mr.  Havens. 

Sullivan Mr.  Nash. 

Tioga Mr.  Sliter. 

Tompkins Mr.  Ireland. 

Ulster Miss  Reilly. 

Warren Mr.  Owen. 

Washington Mr.  Harmon. 

Wayne Mr.  Ireland. 

Westchester Mr.  Ash. 

Wyoming Mr.  Harmon. 

Yates Mr.  Ireland. 

Field  Wobk:  Mnnss  and  Quabbies. 
All  counties Deputy  Mine  Inspector  Gilmore. 

Office  Wobk. 

Albany Messrs.  Blanchard*  and  Gilmore^  Mrs.  Greene*,  and  Miss  Reilly. 

New  York  City Miss  Bannon  and  Mrs.  Gourlie. 

^Permanently  assigned  to  office  work;  office  assignments  of  others  were  for 
only  a  portion  of  the  time. 
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TABLE  L— MONTHLY  SUMMARY  OF  WORK 


ITEMS. 


Fiscal  Year,  Octo 


Oct. 


Nov. 


X^CC  ■ 


Jan. 


Feb. 


Mar. 


Racular  inspeotiona: 
Factories  in  separate  buildings. . . 

1,284 

1,439 

159 

979 

11 

24 

101 

1,329 

1,970 

166 

403 

1,177 

1.759 

159 

244 

792 

2.439 

216 

171 

653 

2.361 

166 

167 

687 
2,714 

Laundries 

168 

Bakeries 

196 

MinM  or  oiiarriMi 

Tenant  factory  buildings 

Tenement  buildings  (Ucensed) 

11 
125 

19 
247 

26 
493 

26 
733 

34 
604 

Total 

3,997 

4,004 

3.605 

4,136 

8,984 

4.402 

Special  inspections  (factories,  laun- 
dries, bakeries) 

211 

120 

108 

97 

71 

169 

Investigations: 

Aecidsntfl 

Applications  for  license 

256 
92 

2,764 
65 

336 
59 

2.397 
110 

298 
66 

3.099 
35 

410 
71 

2.950 
23 

330 
76 

2,176 
288 

322 

Complaints. 

-       83 

Compliances    (No.    of  establish- 
ments)  

3  361 

On  special  orders 

250 

Total 

3,177 

2.902 

3.498 

3,454 

2,868 

4,016 

Observations — Tenement   buildings 
(unli<!4nsed) . .    ...... 

113 

127 

371 

690 

489 

540 

Tagging,  to  stop  work : 

Goods  in  tenements  ({  lOO) 

Goods  in  tenant  factories  ({  96). . 

Articles  in  bakeries  ({  114) 

Unsafe  machinery  ((81) 

30 

48 

2 

39 
33 

1 

29 

26 

1 

27 
20 

17 
19 

4 

15 

46 

9 

Scaffolding  (1 19) 

1 

Total 

81 

73 

66 

47 

40 

70 

PrcMaeiHiAna  hAg^in, 

Days  or  parts  of  days  on  court 
work 

37i 

58 

43i 

29 
125 

44 

78i 
25 

41 

132i 
22 

34 

59f 

32} 

17 

Days  consumed  by  illness  or  travel. 
Days  absent  by  leave  or  vacation . . . 

ILicensed  and  unlicensed  apartments  inspected — 441.         *No  record  kept.         fOoods  were 
between  these  numbers  and  the  figures  in  this  table  is  due  to  the  fact  that  when  one   deputy 
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OP  DEPUTY  FACTORY  IHSPECTORS. 


BKR  1 .  1906.  TO  September  30.  1907. 

Total. 

April. 

May. 

June.             July.             Aug. 

1                                          I 

Sept.       1      Total 

1906. 

1,122 

2,777 

210 

312 

10 

25 

1.467 

1.996 

159 

356 

26 

20 

1.207 

1,528 

195 

278 

38 

'      437 

1.265 

1.689 

214 

302 

23 

7 

601 

863 

1,176 

94 

253 
37 
12 

705 

1.238 

73 

214 

29 

7 

12.431 

22.974 

1.967 

3.874 

173 

820 

4.577 

37.421 

3,912 
116 

626  1             373 

348                489 

i 

5.062            4.386 

3,694            4.001 

2.772           2.755 

46,816  ■ 

96  1             125 

109 

215 

122                  43 

1.476 

1 

1 
1 
1 

150 

261 
60 

3.347 
133 

348 
70 

3.450 
96 

320 
56 

2.895 
32 

308* 

69 

2,379 
112 

29i                270 
78  ;               89 

2.316  ,         3.730 
166                113 

3.740 
868 

34.863 
1.412 

3.398 
523 

14.145 

3.791 

3.963  ,         3.303 

2.868 

2.841   I         4.202  ;       40.883 

648 

1 

727                577 

651 

316 

281   '         6.430 

i 

18 
41 

■                      1 
1 

24  .               13  1                 6  !               30 
35  1                38  1                29  1                12 

3 

10 

251 
356t 
26t 

205 

4 

2 

1 

( 

2 

1 

1 

1    • 



i! •'  ' 

* 

63 

61   ;               62 

35  ,               44 

• 

13 

634 

1 

374 

68U 
9421 
9341 

249 

105' 

77 

lOli 

45 

25 
117 
49J 

71 

98i 

62 

78 
76* 
318i 

1 

31J 

631 

174i 

* 
« 
« 

Uibeled    under    {  95    on    280.   and   imder    {  114   on  23  different  occasions.    The  difference 
assisted  another  in  such  work  each  reported  the  case  in  his  return  of  work  performed. 
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TABLE  II.—  NUMBER  OF  NOTICES  ISSUED  TO  FACTORIES,  MINES  OR 

SEPTEMBER  30,  1907,  AND  COMPLIANCES  THERE 


ORDERS. 
[With  reference  to  section  of  Labor  Law  violated.] 


NoTiri 


Re- 
mainder 
of  the 
State. 


I.  Administration. 

PoBt  law  (J  68) 

Port  schedule  of  hours  (S  77) 

Obtain  and  post  permit  clianging  period  of  noonday  meal  ($89). 

Keep  register  of  children  employed  ({  76) 

Keep  record  of  overtime  ($  77) 

Report  accidents  ({  87) 


6 


Total 

II.  Sanitation  and  Safety. 

1    Lighting 

Properly  light  workrooms  (§5  81,  94) 

Properl^r  light  halls,  stairs  or  water  closets  (SS  81,  94) 

2.  Ventilation  and  overcrowding^ 

Provide  250  cubic  feet  of  air  space  for  each  employee  between 

a.  m.  and  6  p.  m.  ($  85) 

Provide  proper  and  sufficient  means  of  ventilation  ({{  86,  94). . 

3.  Time  allowed  for  meals 

Allow  60  minutes  for  noonday  meal  (}  89) 

Allow  20  minutes  for  limch  at  6  p.  m.  (ft  89) 

4.  Cleanliness  and  sanitary  conveniences 

Limewashing,  painting  or  papering  ordered  (S  84) 

Clean  workrooms,  halls,  stairs  or  yard  (S§  62,  94,  100) 

Repair,  rearrange  or  clean  halls,  doors,  windows,  roof,  floor,  stairs 

or  yard  (SS  62.  92,  94) 

Walls  or  ceilmgs  ordered  repaired  (S$  62.  84.  92,  94) 

Provide  and  use  receptacle  for  refuse  (ffi  62,  94) 

Provide  proper  facilities  for  storing  goods  (fS  62,  92,  94) 

Provide  additional  water  closets  or  separate  water  closets  for  sexes 

(5$  88.  94) 

Repair,  clean,  disinfect  or  flush  water  closets  (|§  88,  94) 

Screen  water  closets  or  dressing  rooms  ({§  88,  94) 

Ventilate  water  closets  (S5  88,  94) 

Whitewash  or  paint  water  closets  (Sf  88,  94) 

Provide  separate  approaches  to  water  closets  (§§  88,  94) 

Provide  lock  for  women's  water  closets  ($S  88,  94) 

Clear  passageway  to  water  closets  ({§  88,  94) 

Remove  obscene  writing  from  halls  or  water  closets  (fS  88,  94). .  . 

Provide  signs  on  water  closets  (fS  88,  94)., 

Cease  using  water  closets  for  storage  purposes  (§§  88,  94) 

Provide  dressing  rooms  (§  88) 

Provide  screens  for  stairways  (S§  80,  94) 

Provide  wash  room  for  employees  ($  88) 

Provide  running  water  in  workrooms  (Sf  88,  94  ) 

Provide,  repair  or  clean  sink  in  workroom  (§$  88,  94) 

Repair  steam  or  drain  pipes  ({§  62,  94) 

Repair  sink  or  plumbing  in  workrooms  (§S  62,  94) 

Heat  workrooms  (J  62) 

Cease  using  workrooms  for  living  purposes  ($94) •  .  ■  . 

5.  Dangerous  machinery 

Countersink  protruding  set  screws  ($81) 

Encase  or  box  belting  (ft  81 ) 

Guard  shafting  (J  81) 

Guard  pulleys  and  flywheels  (S  81 ) 

Guard  gearing  (|  81 ) 

Provide  guards  for  saws  and  planers  ($81) 

Provide  guards  for  other  machinery  (5  81) ... 

Provide  or  repair  exhaust  fans  (f  81 ) 

Have  boiler  inspected  or  repaired  (§91) 

6.  Elevators,  hoistways,  etc.  (fi  79) 

Provide  automatic  or  other  doors  for  elevator 

Provide  safety  attachments  for  elevator  door?; 

Repair  or  provide  elevator  doors 

Provide  guard  rails  and  enclose  elevator  or  hoist  way  openings. . . . 
Properlv  guard  or  repair  all  elevator  machinery 

7.  Protection  from  fire 

Erect  fire  escapes  (S  82) 

Remove  obstructions  from  entrances,  fire  escapes,  halls  and  stair- 
ways (65  80,  82  and  94) 

-  Display  fire-escape  signs  ($  82) 


ess 

563 

120 

8e\ 

9 

73 

3£ 

16 

16 

10, 661 

771 

1,790 


3.494 

1.170 

291 

152 

2 

227 


5,336 


74 
39 
35 
31 

1 

30 

1 


1 

1  ,es9 

56 
66 


1.214 

77 

3H4 

26 

399 

8 

53 

2 

690 

351 

3,795 

444 

82 

37 

8 

13 

179 

27 

19 

6 

7 

13 

142 

14 

82 

5 

24 

2 

501 

32 

77 

12 

"  8 

146 

9 

143 

7 

6 

116 

48 

49 

2 

8 

£,668 

4M9 

990 

701 

276 

480 

111 

126 

479 

583 

117 

364 

180 

379 

359 

243 

156 

189 

1.164 

S39 

126 

7 

32 

70 

104 

1,169 

78 

58 
79 
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QUARJUBS  ON  INSPECTIONS  MADE  BETWEEN  OCTOBER  i,  1906,  AND 
WITH  REPORTED  UP  TO  FEBRUARY  i,  1908. 


(  ATIONS. 

1 

.   Heporte<l 
'by    deputy 
inspect - 

16.783 

8.011 

2,841 

425 

32 

.381 

Com  PL] 

Heporterl 
by    owners 

or  oocu- 
1      pants. 

ANCES. 

1 

1 

Final 

New 
York 
State. 

pendeci. 
rescind - 
O'l,  cYo. 

1 
1 

Net 

tot4lL 

16.783 

8,011 

2.841 

436 

37 

43.3 

28. .541 

Total. 

16.783 

8,011 

2,841 

430 

33 

414 

Thereof 
in  New 

York 

rify. 

13.280 

6,841 

2,550 

290 

32 

202 

notices 
itwued. 

16.783 
8.011 

2.841 

455 
37 

19 

5 

1 
33 

ii 

2 

447 

I4 
33 

3A 
34 

10 

28„574 

28,473 

39 

8 
6 
2 

/ 

28,512 

23,204 

23 

767 
602 
155 

723 
568 
155 
106 

8 

98 

33 

16 

17 

11,063 

749 

.  1,848 

1.094 

344 

354 

55 

1.041 

3,856 

115 

21 

206 

25 

7 

13 

156 

87 

26 

459 

77 

20 

1.5,5 

125 

13 

164 

45 

8 

6,678 

1,661 

728 

237 

1,062 

481 

473 

602 

317 

1,127 

722 

167 

82 

93 

227 

153 

9,942 

78 

310 
267 

668 
.533 
135 
102 

10 

92 

SO 

15 

15 

9,871 

811 

747 

1.149 

304 

388 

54 

826 

3,964 

110 

18 
196 

24 
7 

13 
143 

81 

24 
478 

69 

15 
127 
110 

10 
1.50 

47 

6 

6,660 

1,488 

665 

214 

968 

420 

493 

533 

256 

623 

691 

158 

78 

84 

234 

137 

2,764 

51 

313 
274 

676i 
539< 

1371 
103 

10 

93 

30 

15 

15 

9,939 

816 

749 

1,158 

311 

389 

54 

837 

3,987 

110 

19 
199 

24 
7 

13 
143 

81 

24 
478 

70 

15 
128 
112 

10 
1,52 

47 

6 

6,163 

1..546 

694 

219 

994 

439 

510 

.550 

265 

936 

698 

162 

P 

84 

234 

139 

2,808 

51 

315 
277 

610 

504 

106 

67 

147 

124 

23 

US 
10 

1                     7 

2 
5 

7 

103 

ss 

1 

67 
29 
15 
14 

9,890 
766 

1.693 

1.096 

293 

383 

52 

570 

3.594 

78 

7 

172 

18 

7 

13 

130 

76 

22 

450 

70 

9 

121 

112 

6 

114 

45 

6 

2,489 

923 

264 

109 

458 

108 

173 

337 

117 

7 
2 

16 

I 

17 

68 

5 
2 

9 

7 

1 

1 

11.900 

827 

1.856 

1,291 

360 

407 

55 

.    ft   .    •   •   «    ■    p    >    > 

837 

78 

8 

197 
16 
53 

193 

102 

219 

48 

23 

6 

1,041 

11 
23 

249 

4,239 
119 

383 
4 

•  314 
25 

21 

i 

3 

4 

206 

23 

25 

•■"*"•        ■        ' 

6 

7 

I 

13 

1 

156 

16 

87 

7 

26 



2 

533 

74 

68 

77 

1 

14 

20 

3 

155 

I 
2 

30 

143 
13 

18 

27 
3 

164 

2 

23 

51 

6 

9 

8 

,  •  •  •  «        •  • 

6,897 

1.691 

756 

237 

kib 

40 
28 

493 

58 

29 

5 

26 

19 

17 

17 

9 

313 

7 

4 

1 

686 

149 

63 

18 

1,062 

84 

481 

31 

559 
602 

86 

53 
54 

345 

1.164 
763 
167 

28 
37 
31 

46 

88 

332 

41 
11 
53 
179 
48 
1,794 

61 
14 

82 

7 

93 

20 

258 

31 

12 

153 

2 
44 

8 

3, org 

78 

ISO 

514 
3 

328 
283 

18 
16 

2 
3 

262 
199 

28 
16 
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Table  n. —  Number  of  Notices  Issued  to  Factoiies,  Mines  or  Quarries  on  Inspec 

Therewith  Reported  up  to 


ORDERS. 
[With  reference  to  section  of  Labor  Law  violated.] 


NOTIFI 


New 
York 

City. 


Re- 
mainder 
of  the 
State. 


II.    Sanitation  and  Safety — Ccntinued. 

Provide  ladders  or  stairways  to  roof  ({  82) 

Provide  or  repair  stairs  ({  80) 

Provide  rubber  or  new  tread  on  stairs  ({  80) 

Provide  or  repair  handrails  on  stairsway  (ifiSO,  04) . . . 

Provide  screens  for  stairwajrs  ({t  80,  04) 

Construct  doors  to  open  outwardly  ({f  oO,  94). 


8. 


Keep  doors  unlocked  during  working  hours  ({{  80,  94) 

Replace  drop  ladder  to  fire  escape  (882) , 

Unsafe  builaings 

Repair  walls,  roof,  flooring  or  foundations  ({  62) 

Cover  gratings  or  other  openings  ((62) 


Total. 


33i 

22 

49, 

1,054 

77 

29 

163 

2 

6£S 

618 

5 


III.    Children. 

Discharge  children  under  14  years  of  age  ({  70) 

Discharge  iliiterate  children  under  16  (S  73) 

Discharge  children  under  16  without  certificate  ({  70) 

Cease  employing  children  under  16  more  than  9  hours  per  day  (|  77). 
Cease  employing  children  under  16  on  dangerous  machinery  ({  81 ) .  | 
Keep  unemployed  children  out  of  factory 


16.066 


48 

2 

1,101 

513 

11 


Total. 


IV.  Women  AND  Minors. 
males  under  18  and  women  more  than  60  hours 

Cease    employing   males    under    18  and  women  at  polishing  and 

buffing  (8  93) 

Provide  seats  for  female  employees  (8  17) 


Cease  employing 
per  week  (8  7/ ) 


Total. 


V.  Laundries  (special  provisions  of  8  d2). 

Cease  using  workroom  for  living  purposes 

Keep  workrooms  in  clean  condition 

Provide  storage  for  goods  to  bb  laundered 


Total. 


VI.  Workshops  in  Tenements  (Article  VII). 

Post  license  (8  1(X)) 

Keep  and  file  reenter  of  outside  help  (8  101) 

Cea.se  storing  finished  product  in  living  rooms  (8100) 

Repair  plumbing  ^8  100) 

Cease  manufacturing  in  cellar  (8  1(X)) 


Total. 


39 

18 

50 

825 

11 

9 

2 


14i 

140 

1 


7,223 


26 


410 

277 

18 

8 


1,675 

739 

159 

7 
11 

77 

11 

1 

VII.  Bakeries  (Special  Law). 
Water  closets  ordered  from  bakeroom  and  provided  outside  (8  113). . 

New  sink  ordered  (^8111) 

Sinks  ordered  repaired  (8111) 

Other  orders  relating  to  drainage  and  plumbing  (8111) 

Remove  beds  or  bedding  from  and  cease  sleeping  in  bake  or  store 

room  (8113) 

Cease  using  bakeshop  for  living  purposes  (8113) 

Provide  hood  or  pipe  to  ventilate  bakeroom  (8111) 

Alter  or  repair  pipe  or  hood  (81 H) 

Bakeshops  ordered  to  be  cleaned  and  kept  cleaned  (8112) 

Yard  or  area  ordered  cleaned  (8112) 

Rubbish  or  ashes  ordered  from  bakeroom  and  receptacle  provided  for 

same  (8112) 

Walls  and  ceilings  ordered  to  be  whitewashed  or  painted  (8112). .. . 

Woodwork  to  be  painted  (8112) 

Repair,  scrape  or  oil  floor,  or  provide  new  floor  (8112) 

t  In  New  York  City  notices  to  file  registers  of  outside  help  are  handled  separately  from  regu 
which  1,832  registers   were  filed,  576  employers  reported    no  outside  help,  while  327  aotioes 
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tions  Made  Between  October  z,  2906,  and  September  30,  1907,  and  Compliancee 
February  x,  xgo8. —  Continued. 


CATIONS. 

Compliances. 

Final 

New 
York 
SUte. 

Sus- 
pended, 
rescind- 
ed, etc. 

Net 
total. 

Reported      Reported 
by    deputy  by    owners 
inspect-        or  occu- 
ors.             pants. 

Total. 

Thereof 

in  New 
York 
City. 

notices 
issued. 

72 

72 

40 

99 

1.785 

88 

37 

164 

2 

ee4 

658 
6 

63 

33 

81 

1.672 

80 

37 

158 

2 

sae 

580 
6 

1 

1 

4 

29 

1 

64 

34 

85 

1,701 

81 

37 

161 

2 

397 

591 

6 

32 
18 
46 

977 
70 
28 

160 
2 

48B 

477 
5 

IS 

40 

4 

99 

4 

1,879 
88 

94 

214 
14 

38 

1 

1 

5 

165 
2 

3 

14 

65§ 

11 
11 

106 

105 

6 

24,189 

1,258 

22.931 

20.372 

632 

21.004 

15.706 

2.638 

74 

74 

2 

1,511 

768 

29 

8 

74 

2 

1,602 

760 

24 

7 

74 

2 

1.502 

768 

28 

7 

48 

2 

1.101 

509 

11 

2 

1,511 

790 
29 

22 

8 

4 

10 

8 

2,414 

22 

2,392 

2,369 

12 

2.381 

1.961 

18 

236 

18 

6 

230 

18 
11 

199 

16 
12 

1 
1 

200 

17 
12 

155 

7 
11 

10 

12 

1 

3 

266 

7 

259 

227 

2 

229 

173 

18 

51 

51 

316 

13 

49 

297 

23 

2 
2 

51 

299 

23 

6 

316 

69 

23 

10 

4 

390 

10 

380 

369 

4 

373 

79 

2 

2 

4 
1 
2 
1 

2 

4 
1 
2 
1 

2 

4 
1 
2 

1 

2 

4 
1 

4 

1 

2 

1 

1 

10' 

10 

10 

10 

8 

1 

178 

178 

2 

257 

87 

35 
442 
486 

44 
334 
139 

313 

1,872 

391 

905 

157 
14 

226 
90 

34 

43 

459 

34 

309 

131 

307 

1,743 

360 

955 

157 
14 

227 
91 

34 

43 

466 

34 

310 

131 

307 

1,752 

361 

956 

123 
14 

184 
85 

34 

39 

444 

26 
154 
112 

283 

1.394 

301 

850 

7 

19! 

17 

2 

23 

6 

259 
110, 

35 

1 
1 

15 

7 

442 

588 

48 

102 

4 

7 

115 
6 

334 

1 

2t 

139 

n 

313 

18 

1.892 
391 

20, 

9 

1 
1 

125 
37 

1.048 

143 

93 

lar  orders.     Diirins  the  fiscal  year  1907  there  were  5,740  such  notices  issued  in  response  to 
were  returned  bsoause  the  addressee  could  not  be  found.    Bee  Table  5  in  text  anU. 
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Table  IL—  Nttmber  of  Kotices  lasued  to  Factories,  Mines  or  Quarries  on  Inspec 

Therewith  Reported  up  to 


ORDERS. 
[With  reference  to  section  of  I^bor  Law  violated.] 


NoTiri 


Re- 
mainder 
of  the 
State. 


VII.    Bakeries  (Speciai^  Law). — Continuad. 
Side  walls  or  ceilings  ordered  to  be  plastered,  wainscoted  or  repaired 

(JU2) 

Repair  doors,  partitions  or  windows  ($112) 

Food  products  to  be  stored  in  dry  rooms  ((112) 

Storage  facilities  to  be  arranged  tor  cleaning  (Si  12) 

Keep  dogs,  chickens  or  other  animals  out  of  bakeroom    ((112) 

Close  passageway  to  stable  from  bakeehop  ($112) 

Ceilings  ordered  raised  to  at  least  8  feet  ((112) 

Provide  proper  ventilation  (fl  12) 

Clean  shelving  and  troughs  ($112) 

Repair,  clean  or  disinfect  water  closets  ((112) 


Total. 


VIII.  Mines  AND  Quarries.  (.Art.  IX). 

Guard  opening  to  shaft 

Repair  treads  on  stairs  or  ladderway  leading  to  shaft .  . 

Splice  or  renew  cables  on  hoist 

Proxnde  ventilating  current  in  mine 

Increase  timber  supports  and  stay  foot  of  standards . . . 

Have  boilers  inspected 

Provide  safe  storage  for  explosives 

Store  explodere  i4>art  from  explosives 

Tip  tamping  bars  with  six  inches  of  soft  metal 

Report  accidents 

Guard  engine  driver  or  belt 

Repair  floor  in  engine  and  hoisting  rooms 


Total. 


Pay  wages  in  canh  (|9) . 
Pay  wages  weekly  (§10) 

TotM 


IX.  Wages 


Grand  Total. 


250 
144 


71 
493 


61 

34 

86 

107 


6,086 


48.486 


85 

7 


20 

8 


14 
0 


1.107 


4 
2 
1 
1 
2 

36 
5 
2 
3 

23 
5 
1 


86 


6 
6 


12 


14,647 
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tions  Made  Between  October  i,  1906,  and  September  30,  1907,  and  Compliancef 
Febmary  i,  zgo8. —  Concluded. 


CATIONS. 


N«w 

York 
SUto. 


Sus- 
pended, 
rescind- 
edi  etc. 


Net 
total. 


COMPLIANCSS. 


Reported 
by    deputy 
inspect- 
ors. 


Reported 

by    owners 

or  ocou- 

pants. 


Total. 


Thereof 

in  New 

York 

City. 


Final 
notices 
issued. 


344 

151 

344 

151 

296 
139 

1 
1 

297 
140 

233 
134 

42 

17 

91 

91 
501 

87 
57 

87 
57 

69 
49 

7 

501 

1 

76 
34 

50 

25 

34 

94 

107 

19 

32 

93 

107 

2 

21 

32 

93 

107 

18 

32 

84 

107 

5 

4 

94 

107 

• 

7,193 

361 

6.832 

5.692 

25 

5.717 

4,769 

544 

4 

4 
2 

1 

1 
1 

1 
1 

2 

1 

1 

1 

2 

2 
36 
5 
2 
3 
23 
5 
1 

1 
15 

1 
1 

1 
25 
3 
1 
3 
20 
1 

36 

10 
2 

6 

2 

1 

3 

3 
10 

1 

1 

23 

10 

t 

5 

' 

1 

1 

85 

1 

84 

28 

28 

56 

6 

6 
6 

6 
6 

6 
6 

6 



. 



12 

12 

12 

12 

1 

03.133 

1.692 

61.441 

57.552 

742 

58.294 

45.821 

3.315 
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TABLE  m— DETAILED  STATEMENT  OF  PS05ECU 


OfTense. 


Buifalo 

Now  York  City. . . 
New  York  City.. 
New  York  City... 

New  York  City... 


Thomaa  S.  Dobson.  234  Swan  at 


New  York  City... 
New  York  City... 

New  York  City... 

New  York  City. . . 
New  York  City... 
New  York  City. . 

"Now  York  City... 

New  York  City... 
New  York  City. . . 
Port  Jefferson 


Gaudolfo  D'Amioo,  68  George  St.,  Brook 

lyn. 

John  Shimko,  284  Sackman  st.,  Brook- 
lyn. 

John  Shimko,  284  Sackman  st.,  Brook- 
lyn (Walter  Romison,  foreman,  defend 
ant.) 

John  Shimko,  284  Sackman  St.,  Brook- 
lyn (MichaeUna  Shimko,  his  wife,  de- 
fendant). 


Ewald  Monmier,  34-36  W.  Houston  st. . 

John  Shimko,  284  Sackman  st.,  Brook- 
lyn. 


Samuel  B.  Young,  151-155  W.  30th  st. 


Samuel  Ast.  84  Pitt  st . . 
Wolf  Kletsky.  71  Pike  st 


Abraham  and  Isaac  Rubin,  47-49  Watkins 
St.,  Brooklyn. 

Abraham  and  Isaac  Rubin,  47-40  Wat- 
kins  St.,  Brooklyn. 

Isaac  Silver,  41  Ingraham  st.,  Brooklyn. 

Bernard  Smith,  29  Mangin  st 

Port  Jefferson  Electric  Light  Co.  (Wil- 
liam T.  Wheeler,  secretary  and  super- 
intendent, defendant) 


I.  ADMINISTBATIOir* 

Interference  with  deputy  factory  injector 
in  the  performance  of  nis  duties. 

Interference  with  deputy  factory  iniq>ector 
in  the  performance  of  nis  duties. 

Interference  with  deputy  factory  inspector 
in  the  performance  of  his  duties. 

Interference  with  deput^r  factory  inspector 
in  the  performance  of  his  duties. 

Interference  with  deputy  factory  inspector 
in  the  performance  of  nis  duties. 

IL  SANITATION  AND  SAFETY. 

1.  lA^hUng. 

Failure  properly  to  light  halls  and  stairways 

leading  to  workrooms. 
Failure  properly  to  light  halls  and  stairways 

leading  to  workrooms. 


3«  Time  Allowed  for  Meals. 

Fwlure  to  allow  20  minutes  for  lunch  at  6 
p.  m. 

4.  Cleanliness  and  Sanitary 
Conveniences. 

Failure  to  provide  water  closets  and   wash 

rooms. 
Failure  to  provide  water  in  water  closed 


Failure  to  clean  and  paint  water  closets . 


Failure  to  provide  separate  water  closets  for 
sexes. 


Buffalo. 
Buffalo 


George  I.  Onions,  371  Seventh  st. 
George  A.  Ray,  1465  Niagara  st. . 


Buffalo Thomas  M.  Royle,  367  EUicott  st 


New  York  City.. .    Robert  Cohen,  1215  E.  Broadway. 


Failure  to  clean  water  closets.. . 
Failure  to  clean  water  closets. . . 
Failure  to  provide  water  closets. 


5.  Danserons  Blachlnery 

Failure  to  provide  exhaust  fans. . . . 
Failure  to  provide  exhaust  fans. . . 


Albany Jacob  Kreischer.  9-11  Beaver  st.  (Gus- 

tave  A.  Kreischer,  mgr.,  defendant). . . 

Binghamton \  Binghamton  Chair  Co.  (Clark  S.  Wil- 
liams, foreman,  defendant). 

Binghamton Chenango  Silk    Ck>.     (H.   D.    BaUard. 

supermtendent,  defendant). 

Buffalo I  William  E.  Baker,  425  W.  Ferry  st 

Buffalo I  Buffalo  Bag  Co ,    175  Rano  st.  (Fred 

Clark,  foreman,  defendant  in  one  case ; 
Fred  J.  Reinke,  foreman,  defendant  in 
two  cases). 

Buffalo i  Buffalo  Pail  and  Barrel  Ck>.,  476  Babcook 

I       St.  (Fred  Ferditt,  fori»man,  defendant). 


Failure  to  provide  exhaust  fans 

6    Elevators*  Holstways,  Ete. 

Failure  to  safeguard  hoistway  and  do  neces- 
sary cleaning. 

III.  CHILDREN 

Elmploying  child  under  16  years  of  age  with- 
out Board  of  Health  certificate.  (2  cases). 

Employing  child  under  16  :^ears  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  14  years  of  age. 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate  (3  cases). 


Emplovi  ng  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 


•  Includes  oases  pending  at  beginning  of  3'ear,  as  well  as  all  cases  begun  during  fiscal  year  1907. 
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TIONS  FOR  VIOLATION  OF  THE  FACTORY  LAW.* 


Inspector. 


Court  and  Dates. 


Result. 


Penalty. 


E.  H.  WiUiamson 
G.  S.  Cangialosi. . . 


J.  8.  Altsohul  and  G.  S. 

Cangialosi. 
J.  S.  Altechul  and  G.  S. 

Caogialosi. 

J.  S.  Altsohul  and  G.  S. 
Cangialosi. 


Rebecca  B.  Gourlie . . 
J.  S.  Altsohul 


W.W.  Walling 


T.  J^Hammill. . 
W.W.  Walling. 
Charles  Whelan. 

Charles  Whelan. 


Charles  Whelan. 
W.  H.  Donahue . 
L.  A.  Havens .... 


H.  L.  Sohnur. 
H.  L.  Sohnur. 


H.  L.  Sohnur. 


S.  N.Brenner. 


Josie  A.  Reilly 
F.S.Nash.... 
F.S.Nash.... 
H.  L.  Sohnur. . 
H.  L.  Sohnur. . 


Arrest,  Aug.  16, 1007 ;  PoUoe  Court,  Aug. 

16,1907. 
Warrant,  Sept.  18,  1907;  Magistrate's 

Court. 
Arrest,  Sept.  11, 1907;  Special  Sessions. . 

Arrest,  Sept.  11, 1907;  Special  Sessions. 
Arrest,  Sept.  11,  1907;  Special  Sessions. 


D.  8.  Yard. 


Warrant  April  1 1 ,  1006 ;  Special  Sessions, 

Oct.  29,  t906. 
Warrant    Sept.    4.    1907;   Magistrate's 

Court,  Sept.  16, 1907. 


Warrant,  Sept.  21,  1906;  Special  Ses- 
sions, Dec.  31,  1906. 


Warrant,  Oct.  10. 1906;  Special  Sessions, 

Nov.  2,  1906. 
Warrant,  June  1, 1906;  Special  Sessions, 

Oct.  29.  1906. 
Warrant,   Feb.   28.   1907;  Magistrate's 

Court,  April  1,  1907. 

Warrant,   Feb.   28,   1907;  Magistrate's 
Court,  April  1.  1907. 

Warrant,  Feb.  26. 1907;  Special  Sessions, 

April  24,  1907. 
Warrant,  Feb.  16, 1907;  Special  Sessions, 

Mar.  20,  1007. 
Summons,  Feb.  8,  1007;  Justice  of  the 

Peace,  Feb.  15, 1007. 


Warrant,  April  26, 1006;  Police  Court. . . 
Warrant  April  18,   1006;  Police  Court, 
June  11,  1006. 


Warrant,  April  26,  1006;  Police  Court. 


Warrant.   Aug.  26,   1007:  City  Magis- 
trate's Court,  Sept.  4, 1007. 


Warrant.  Aug.  2,   1007;  Police  Court. 

Aug.  12.  1007. 
Warrant.  Aug.  2, 1007 ;  Recorder's  Court, 

Aug.  3,  1007. 
Warrant,    July    23,    1007;    Recorder's 

Court,  July  26,  1007. 
Warrant,  Nov.  10,  1006;  Polioe  Court, 

Nov.  21,  1006.. 
Warrant,  July  15.  1007;  Polioe  Court, 

July  18, 1007. 


i  Warrant.  April  30,  1007;  Police  Court. 
I      May  3,  1007. 


Convicted . 
Pending. 
Pending. 
Pending. 

Pending. 


Fined  $10. 


Pleaded  guilty 


Dismissed  on  ground  that 
he  was  not  the  owner 
and  that  orders  had 
been  complied  with. 

Pleaded  guilty;  sentence 
suspended. 


Fined  $25.   . 


Pleaded  guilty . 
Pleaded  Guilty. 


Fined  $20. 
Fined  $75. 


Dismissed  on  defendant's! 

allegation    of    compli-' 

ance  with  law. 
Dismissed  on  defendant's 

allegation    of    compli- 

anoe  with  law. 
Dismissed. 

Convicted. 

Dismissed  on  compliance 
with  law. 


Pending. 

Convicted;  sentence  sus- 
pended. Defendant's 
appeal  to  County  Court 
was  dismissed. 

Pending. 


Dismissed  on  compliance 
with  law. 


Pleaded  guilty;  sentence 

suspended. 
Pleaded  guilty;  sentence 

suspended. 
Pleaded  guilty 

Dismissed     and     Irving 
Fisher  held. 

Convicted;  sentenoe  sus- 
pended in  two 
fined  in  one  case. 


Fined  $50. 


Convicted , 


Fined  $20. 
Fined  $20. 
Fined  $20. 
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town. 


Defendant  and  Premises. 


Offense. 


Buffalo 
Buffalo. 

Buffalo 


Charles  Dirnberger,  135  Seneca  si. 


III.    CHILDREN— Conttnned. 


Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate  (3  cases). 
Ebberts  Shoe  Co.,  201  Clinton  st.  (Mar-,   Employing  child  under  14  years  of  age. 
tin  J.    Ebberts,    superintendent,    de- 


fendant.) 

Irving  Fisher,  employee  of  William  E. 
Baker,  425  W.  Ferry  st. 


Charles  V.  Francis,  638  Jefferson  st . 


Charles  V.  Francis,  638  Jefferson  st . 
Harry  Gintaler,  110  Seneca  st 


Employing  child  under  14  years  of  age. 


Buffalo 

Buffalo 

'Buffalo 

Buffalo H.  O.  Co.,  Chicago  and  Scott  sts.  (Willett 

H.  Mosher,  superintendent,  defendant) 

Buffalo Hausauer-Jones  Printing  Co.,  253-7  EUi- 

I  cott  St.  (Peter  Crimi,  foreman,  defend- 
ant in  one  case ;  Greor^  R.  Jones,  vice- 
president,  defendant  m  second  case.) 

Buffalo I  Frieden  Kadetsky,  Coal  and  Iron  £x- 

I       change  building,  Washington  st. 

Buffalo Kadetsky  Tailoring  Co.,  Coal  and  Iron, 

Exchsuige  Building,    Washington   st. 
I       (Max  Comblum,  foreman,  defendant).! 

Buffalo I  Kadetsky  Tailoring:  Co..  Coal  and  Iron' 

I  Exchange  Building,  Washington   st.  i 

I  (Max  Comblum,  foreman,  defendant).' 

Buffalo Lautx  Bros.,  44  Hanover  st.  (Arnold  H. 

j  Weppner,  foreman,  defendant). 

Buffalo ,  James  Mac  Lean,  23  Sandusky  st 


Employing  child  under  14  years  of  age. 


Emploving  child  under  16  years  of  age  with- 
out Board  of  Hcudth  certificate. 

Employing  child  under  16  years  of  age  with- 
out Board  of  Hcudth  certificate. 

Employing  child  under  14  years  of  age 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate  (2  cases). 


Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 


Employing  child  under  14  years  of  age. 


Employing  child  under  14  years  of  age. 


Buffalo MacLean  Box  Factory,  23  Sandusky  st. 

;       (H.  E.  Philp,  foreman,  defendant). 
Buffalo John  Mikusiewski,  521  Fillmore  ave. . . . 


Buffalo . 

Buffalo . 
Buffalo . 


Buffalo. 

Buffalo. 
Buffalo . 
Buffalo . 

BtfKdo. 


Niagara   Laundry    and   Mfg.    Co.,    282 

Court    St.    (David    Yager,    foreman, 

defendant). 
Niagara  Laundry  and  Mfg.  Co.,  282  Ck>urt 

St.  (C.  D.  Robinson,  mgr .,  defendant). 
Niagara  Wire  Cloth  Co.,  155  Kano  st. 

((idelius  J.  Murphy,  managing  clerk, 

defendant). 


Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  14  years  of  age  (2 
cases). 

Employing  child  under  16  years  of  age 
without  Board  of  Health  certificate. 

Employing   child    under    16   years   of    age 

without  Board  of  Health  certificate. 
Employing   child    under    14   years   of    age 

(4  cases). 


William  W.  Pearce,  207  Genesee  st '  Employing   child    under    16   years   of    age 

without   Board   of  Health  certificate    (3 
cases). 

William  W.  Pearce,  207  Genesee  st Employing   child    under    16   years   of    age 

I       more  than  9  hours  per  day  (3  cases). 

William  W.  Pearce.  207  Genesee  st Emoloying   child    under    16   years   of    age 

I       after  7  p.  m.  (3  cases). 
Phelps  Co.,  101-105  Seneca  st.  (Willard    Employing   child    under    16   years   of    age 
E.  McCarthy,  president,  defendant).    I       after  7  p.  m.  (5  cases). 

Phelps  Co.,  101-105  Seneca  st.  (WiUardl  Emplojnng   child   under    16   years   of    age 


E.  McCarthy,  president,  defendant). 

i 

Buffalo Quaker  City  Cooperage  Co.,  Hamburg 

St.  (Alexander  Black,  foreman,  de- 
fendant). 

Buffalo Quaker  City  O>operage  Co.,  Hamburg 

St.  (Alexander  Black,  foreman,  de- 
fendant). 


more  than  9  hours  per  day  (3  cases). 
Employing  child  under  14  years  of  age. 


Employing  child  under  16  years  of  age 
without  Board  of  Health  certificate  (2 
cases). 


*  IndudM  oases  pending  at  beginning  of  year  as  well  as  all  cases  begun  during  fiscal  year  1907. 
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for  YioUtion  of  the  Factory  Law*— Continued. 


Inspector. 


Court  and  Dates. 


Result. 


Penalty. 


E.  H.  WOliamaon 
11.  L.  Schnur 

H.  L.  Schnur. . . . 

H.  L.  Sehnur 

H.  L.  Sehnur. . . . 
£.  H.  Williamson 
H.  L.  Schnur. . . . 
H.  L.  Schnur 

E.  H.  Williamson 
E.  H.  WUliamson 

E.  H.  Williamson 

H.  L.  Schnur 

Charles  Kinney . . 
Charles  Kinney 
H.  L.  Schnur. . . . 

G.  I.  Hannon.  .  . 

G.  I.  Harmon.  . . 
H.  L.  Schnur. . . . 

H.  L.  Schnur. . . . 

H.  L.  Schnur 

H.  L.  Schnur. . . 
H.  L.  Schnur. . . . 

H.  L.  Schnur. . . . 

H.  L.  Schnur 

H.  L.  Schnur. . . . 


Warrant,  July  31,  1907;  Police   Court, 

Aug.  16, 1907. 
Warrant,  Mar.  15,  1907;  Police   Court. 

April  2,  1907. 

Arraigned  on  the  strength  of  his  own  tes- 
timony as  witness  in  the  W.  E. 
Baker  case  (see  above)  as  responsible 
for  employment  of  child  in  Baker's 
establishment;  Police  Court,  Nov.  21, 
1006. 

Warrant,  Jan.  16,  1907;  Police  Court, 
Jan.  17, 1907. 

Warrant,  Jan.  16,  1907;  Police  Court, 
Jan.  17.  1907. 

Warrant,  July  31,  1907;  Police  Court, 
Aug.  16,  1007. 

Warrant,  Nov.  19,  1906;  Police  Court, 
Nov.  20,  1906. 

Warrant,  Mar.  19,  1907;  Police  Court, 
Mar.  29,  1007. 


Warrant,  July  30,  1907;  Police  Court. 

Aug.  1,  1907. 
Warrant,  July  30,  1907;  Police  Court, 


Pleaded  guilty;  sentence 

suspended. 
Pleaded  guilty 


Convicted 


Pleaded  guilty 

Pleaded  guilty;  sentence 

suspended. 
Pleaded  guilty 


Convicted . 


,  July 
,  1907 


Aug.  8 


Warrant,  July  30,  1907;  Police  Court, 
Aug.  8,  1907. 


Pleaded  guilty;  sentence 
suspended  m  one  case 
(.1one8\  fined  in  one 
case  (Crimi). 

Pleaded  guilty 


Pleaded  guilty;  sentence 
suspended,  Kadetsky 
being  fined  S20  in  an- 
other ease. 

Pleaded  guilty 


Acquitted. 


Warrant,  Nov.  27,  1906;  Police   Court,'  Convicted 

December  7,  1906. 
Warrant,  April  10,  1907;  Jury  trial.  May 

6,  1907. 

Warrant.  April  10, 1 907 ;  Jury  trial,  April    Convicted 
22    10O7 

Warrant,  Nov.  19,  1906;  Police    Court, 
Nov.  27,  1906. 


Warrant,  July  31,  1907;  Police   Court, 
Aug.  23,  1907. 

Warrant,  July  31,  1907;  Police  Court, 

Aug.  16, 1907. 
Warrant.  July  15,  1907;  Police  Court, 

July  18,  1907. 


Convicted;  fined  in   one 
case,  sentence  suspend 
ed  in  one  case. 

Convicted;  sentence  sus- 
pended. 


Warrant,  April  29, 
May  1,  1907. 

Warrant.  April  29, 
May  1,  1907. 

Warrant,  Aorii  29. 
May  1,  1907. 

Warrant,  Nov.  10, 
Nov.  27,  1906. 

Warrant,  Nov.  12, 
Nov.  27,  1906. 

Warrant,  Mar.  30, 
April  1,  1907. 

Warrant,  Mar.  30. 
April  1. 1907. 


1907;  Police  Court, 


1907;  Police 
1907;  Police 
1906;  Police 

1906;  Police 

1907;  Police 

1907;  Police 


Court,  I 
Court,] 
Court.' 

Court. 

Court. 

Court, 


Convicted;  sentence  sus 
pended. 

Pleaded  guilty  in  two 
cases,  convicted  in  two 
cases;  sentence  sus- 
pended in  three  cases, 
fined  in  one  case. 

Pleaded  guilty;  sentence 
suspended  in  two  cases, 
fined  in  one  case. 

Pleaded  guilty;  sentence 
suspended. 

Pleaded  guilty;  sentence 
suspended. 

Convicted;  fined  in  one 
case,  sentence  suspend 
ed  in  four  cases. 

Convicted;  fined  in  one 
case,  sentence  suspend 
ed  in  two  cases. 

Convicted 


Convicted;  sentence  sus- 
pended. 


Fined  $20. 
Fined  $20. 


Fined  $20. 

Fined  $20. 
Fined  $20. 
Fined  $25. 

Fined  $20. 


Fined  $20. 
Fined  $20. 

Fined  $20. 
Fined  $20. 


Fined  $20. 


Fined  $20. 


Fined  $20. 
Fined  $20. 
Fined  $20. 
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TOWN. 


Buffalo .  . . 
Buifalo. .  . 

Buffalo.. . 
Buffalo. . . 

Buffalo . . . 

Buffalo. . . 

Caienovia. 
Caienovia. 


Defendant  and  Preminef*. 


Offense. 


Fred.  Rausoh,  48  Rohr  at. 
Fred.  RauBch,  48  Rohr  st. 


Fred.  Rauaoh*  48  Rohr  st 

EmU  Sohmelser,  1324  Broadway. 


Schoellkopf  &  Co.,  Elk  and  Mississippi 
sts.  (Hans  Schmidt,  proprietor,  de- 
fendant). 


Steal  and  Thuman  Co.,  278  Johnson  st. 

(Charles   Ernst,   superintendent,   de* 

tendant). 
T.  W.  Thayer  Co.  (William  H.  DonneU, 

defendant). 
T.  W.  Thayer  Co.  (William  H.  DonneU, 

defendant). 


in.    CHIIJ>BEN— Contlnned* 

Employing  child  under  14  years  of  age. . 


Delhi 

Lenox 

Mt.  Vernon 

Mt.  Vernon 

New  York  City!.. 

New  York  City... 

New  York  City... 

New  York  City. . . 

New  York  City. . . 

New  York  City... 

New  York  City... 

New  York  City. . . 

New  York  City. . . 

New  York  City. . . 

New  York  City... 
New  York  City... 


New  York  City... 
*  Includes  c 


Delhi  SUk  Co.  (WiUiam  Knipka.  fore- 
man, defendant). 
Kitty  A.  (Jones)  Hinman 


Mauser  Mfg.  Co.,  Ck>lumbus  ave.  (Wil 
ham  Steglich,  clerk,  defendant). 

Mauser  Mfg.  Co.,  Columbus  ave.  (Wil 
liam  Vogel,  foreman,  defendant). 

Alger  Laundry  Co.,  140  Elisabeth  st. 
(Harry  Sternberg,  foreman,  defend- 
ant). 

American  Bud  Co.,  542-4  W.  Broad 
way  (Louis  S.  Seligman,  proprietor, 
deienaant). 

American  Can  Co.,  York  and  Adams 
sts.,  Brooklyn  (Jacob  Rinker,  fore- 
man, defendant). 

American  Can  Co.,  York  and  Adams 
sts.,  Brooklyn  (Jacob  Rinker,  fore- 
man, defenaant). 

American  Lithographic  (3o.,  50  E.  10th 
St.  (Emil  Plaschke,  foreman,  de- 
fendant). 

American  Mfg.  Co.,  foot  of  Noble  st., 
Brooklyn  (Robert  B.  Brown,  man- 
ager and  agent,  defendant). 

American  Mfg.  Co.,  foot  of  Noble  St., 
Brooklsm  (Robert  B.  Brown),  man- 
ager and  agent,  defendant). 

American  Mfg.  Ck>.,  foot  of  Noble  St., 
Brooklyn  (Robert  B.  Brown,  man- 
ager and  agent,  defendant). 

American  Tobacco  Co.,  Wvthe  ave. 
and  Penn  St.,  Brookljrn  (Herbert  H. 
Harris,  manager,  defendant). 

American  Tobacco  Co.,  Wythe  ave. 
and  Penn  st.,  Brooklyn  (Herbert  H. 
Harris,  manager,  defendant). 

Jacob  Akin,  812  Greenwich  st 


Automobile     Supply 


Employing   child   under   16  years   of  age 
without  Board  of  Health  certificate   (3 

). 


Em^loyingphild  under  16  years  of  age 

without  Board  of  Health  certificate. 
Employing   child   under    16   years  of   age 

without  Board  of  Health  certificate    (2 

cases). 
Emplojong   child  under   16  yean    of   age 

without   Board  of  Health  certificate   (2 
). 


Employing  child   under   16   yean    of   age 

without  Board  of  Health  certificate    (3 

cases). 
En]^loying   child   under   16   jrean    of   age 

without  Board  of  Health  certificate. 
Employing  child   under    16  yean   of   age 

more  than  0  houn  per  day. 


Employing  child   under   16   yean   of    age 

without  Board  of  Health  certificate. 
Making  fabe  statement  in    application  for 

employment  certificate. 
Employing   child  under   16  y,ean    of   age 

without  Board  of  Health  certificate. 
Employing   child    under    16   yean   of  age 

without  Board  of  Health  certificate. 
Employing  child  under  14  yean  of  age 


Employing   child   under   16  yean  of   age 
without  Board  of  Health  certificate. 

Employing  child   under   16   yean   of  age 
more  than  0  houn  per  day. 

Employing    child   under   16   yean   of   age 
without  Board  of  Health  certificate. 


£lmploying  child  under  14  yean  of  age. 


Mfg.     Co., 
Emerson    place,     Brooklyn 


130 
,                                  (Louis 
Rubis,  president,  defendant). 
A.  Baocari,  330  E.  100th  st 

pending  at  beginning  of  year  as  well 


Employing  child  under  16  yean  of  age 
more  than  0  houn  per  day  (2  oases). 

Employing  child  under  16  yean  of  age 
without  Board  of  Health  certificate. 

Failure  to  keep  register  of  children  em- 
ployed. 

Employing  child  under  16  3fean  of  age 
without  Board  of  Health  certificate. 

Employing  child  under  16  yean  of  age 
without  Board  of  Health  certificate. 

Employing  child  under  16  srean  of  age 
without  Board  of  Health  certificate. 

Employing  child  under  16  yean  of  age 
without  Board  of  Health  certificate  (2 
cases). 

Employing  child  under  14  yean  of  age 

1  all  cases  begun  during  fiscal  year  1007. 


Report  of  Bureau  of  Factory  Inspection,  1907.       11.45 
fox  Yialation  of  the  Factory  Law^u^ontinued. 


Inspector. 


Court  and  Dates. 


Result. 


Penalty 


H.  L.  Schnur. 
H.  L.  Schnur. 

H.  L.  Schnur. 
H.  L.  Schnur. 


E.  H.  WiUiamson 


Warrant,  Jan.  23,  1907;  Police  Court, 

Jan.  24. 1907. 
Warrant,  Jan.  24.  1907;  Police  Court. 

Jan.  24. 1907. 

Warrant.  Jan.  23.  1907;  Police   Coiu^, 

Jan.  24,  1907. 
Warrant,  Mar.  30.  1907;  Police  Court, 

April  1. 1907. 

Warrant,  Aug.  1,  1907;  Police  Court, 
Aug.  27. 1907. 


Convicted 


H.  L.  Schnur. 


Warrant,  Mar.  19,  1907;  Police  Court, 
March  23.  1907. 

Joseph  O'Rourke Warrant,  May  22,  1906;  held  for  Grand 

I       Jury. 
Joseph  O'Rourke Warrant.  May  22,  1906;  held  for  Grand 

I       Jury. 


F.  S.  Nash '  Warrant.  Nov.  21, 1906;  Supreme  Court,' 

i       Feb.  18, 1907.  I 

Joseph  O'Rourke Warrant.  July  18.  1906;  held  for  Grand  I 

Jury. 
C.  B.  Ash Warrai^jpct.  12,  1906;  City  Court.  Oct. 

C.  B.  Ash I  Warrant,  Oct.  12, 1906;  City  Court,  Oct. 

12   1906.  1 

May  G.  Davies >  Warrant,  July  26. 1907 ;  Special  Sessions. ' 


Convicted;  sentence  sus- 
pended. 

Convicted;  sentence  sus- 
pended. 

Convicted;  fined  in  one 
case,  sentence  suspend- 
ed in  one  case. 

Proceedings  against 
Schmidt  dismissed  and 
Joseph  Priester.  foreisan, 
held;  pleaded  gulty ; 
sentence  suspended. 

Convicted;  fined  in  one 
case ;  sentence  suspend- 
ed in  two  cases. 

Indictment  not  secured. 

District  Attorney  refused 
to  present  charge  to 
Grand  Jury  on  failure 
to  sectue  indictment  in 
first  case. 

Pleaded  guilty 


Indictment  not  secured. 

Convicted;  sentence  sus- 
pended. 

Convicted;  sentence  sus- 
pended. 

Pending. 


C.  F.  Miller,  Jr. 


E.  H.  WiUiamson    and 
G.  S.  Cangialosi. 

E.  H.  Williamson    and 
G.  S.  Cangialoei. 


Charles  Whelan 
Lily  F.  Foster. . 
Lily  F.  Foster. . 


Warrant.  April  29.  1907;  Special  See-    Pleaded  guilty;  sentence 
sions.  May  7,  1907.  suspended. 

Summons,  July  3,   1907;  Magistrate's  i  Pending. 
Court. 

Summons,  July  3.  1907;  Magistrate's      Pending. 
Court. 

I 

Warrant,  May  22. 1 907 ;  Special  Sessions. !  Pending. 


Warrant    July   11.   1907;  Magistrate's'  Pending 
Court.  1 


Fined  $20. 


!•  med  S20. 


Fine<l  920 


Fined  S20. 


Lily  F.Foster. 


Charles  Whelan. 


Charles  Whelan. 


BeU 

Williamson . 


C^.F.CNeiU. 


Warrant,   July   11.   1907;  Magistrate's 
Court. 

Warrant,   July  11.   1907;   Magistrate's 
Court. 


Pending. 
Pending. 


Warrant,  May  3,  1907 ;  Special  Sessions,    Dismissed  on  motion  of 
Aug.  16. 1907.  District  Attorney. 


Warrant.   May    3,     1907;    Magistrate's 
Court,  June  18, 1907. 


Withdrawn,  witness  not 
being  foimd. 


Warrant.  Deo.  12.   1906;  Special  Ses-    Pleaded  guilty. 

sions,  Dec.  20, 1906. 
Warrant.   Feb.   13,   1907;  Magistrate's!  Dismissed. 

Court.  Mar.  13. 1907. 


Fined  $20. 


Warrant,  July  8, 1907 ;  Special  Sessions .  i  Pending. 


\ 


11.46 


New  York  State  Department  of  Labor. 


Table  III— Detailed  Statement  of  Prosecntions 


town. 


Defendant  and  Premi.sen. 


Offense. 


New  York  City.. 

New  York  City. . 

New  York  City.. 

New  York  City. . 
New  York  City. . 

New  York  City. . 
New  York  City.. 

New  York  City.. 

New  York  City.. 
New  York  City. . 

New  York  City. . 

New  York  City. . 
New  York  City.. 

New  York  City.. 
New  York  City. . 


New  York  City. 
New  York  City. 
New  York  City. 

New  York  City. 

New  York  City. 
New  York  City. , 

New  York  City. . 

New  York  City.. 
New  York  City.. 
New  York  City. . 


Max  Becton  and  Fairleigh  Dickinson, 
160-162  Duanest. 

Max  Becton  and  Fairleigh  Dickinson, 
160-162  Duane  st. 

Behning  Piano  Co.,  1045  Park  ave. 
(Frank  M.  Werner,  foreman,  de- 
fendant). 

Samuel  Berkowitz,  91  Crosby  st 

Morris  Bemhard,  144  W.  18tli  nt 

August  Bertech,  305  E.  80th  st 

August  Bertsch,  305  E.  80th  st 

August  Bertsch,  305  E.  80th  st 

Joseph    Blumenthal,    202    N.    5th    st.. 

Brooklyn. 
Bond  Manufacturing  Co.,  373  -5  Broa<i- 

way   (Henry    J.   Uaisman,    president 

and  manager,  defendant). 
S.  Borchardt  &  Co.,  404-12  E.   104th 

St.    (Clias.  Levy,  superintendent  and 

nuuiager,  defendant). 
Louis  Bouquet,  520-4  W.  Broadway.. . . 

I..oui8  Bouquet,  143  Bleecker  st 

Julius  Boodie,  52-62  EUer>'  st.,  Brook- 
lyn. 

Brooklyn  Children's  Aid  Society,  Main 
St.,  Brooklyn 


Brooklyn  Union  Publishing  Co.,  292-6 

Washington  St.,  Brooklyn. 
Brooklyn  Union  Publishmg  Co.,  292-6 

Washington  at.,  Brooklyn. 
D.  S.  Brown  &  Co.,  Twelfth  ave.  and 

51st.  St.  (Edward  S.  Doyle,  foreman, 

defendant). 
D.   ri.  Brown  &  Co.,  Twelfth  ave.  and 

5l8t  St.  (Edward  S.  Doyle,  foreman, 

defendant). 
Nathan    Brown    and    Myron    Web-ster, 

127  W.  17th  St. 
Nathan    Brown    and    Myron    Webster, 

127  W.  17th  St. 

Theoilore  and  Edward  Ca.sselman,   1651 
W.  18th  St.  I 

Theodore  and  Edward  Ca.sselman,  165 
W.  18th  St. 

Dominico  Castellane,  16  Maple  ave.,- 
Bronx. 

Champion  Laundry,  106-10  Seventh 
ave.  (Harry  Chesney,  superintend- 
ent, defendant). 


III.    CHII.DREN- Continued. 

Employing   child    under    16   years    of    a.ge 
more  than  9  hours  per  day. 

Employing   child    under    16    years    of     age 
witliout  Board  of  Health  certificate. 

Emjjloying   child    under    16   years    of     age 
without  Board  of  Health  certificate. 

Employing    child    under    14    years    of    age 

(2  cases). 
Employing    child    under    16    years    of    age 

without   Board   of   Health   certificate    (2 

cases). 
Employing  child  under  14  years  of  age 

Employing    child    under    16   years    of  age 

without  Board  of  Health  certificate  and 

after  7  p.  m. 

Employing    child    under    16    years    of  age 

alter  7  p.  m.  and  more  than  9  hours  (>er 

day. 
Emph)ying  child  under  14  years  of  age 

Employing  child  under  16  years  of  age 
more  than  9  hours  per  day  (4  cases). 

Employing  child  under  16  years  of  age 
without  Board  of  Health  certificate  (2 
ca.se8). 

Employing  child  under  14  years  of  age 

Employing  child  under  16  years  of  age 
without  Board  of  Health  certificate  (4 
cases). 

Employing  child  under  14  years  of  age 

Employing    child    under    16    years    of     age 
.  without  Board  of  Health  certificate. 

Employing  child  under  14  years  JDf  age 

Employing  child  under  14  years  olXaSc 

Emi)loying  child  under  14  years  of  :^c 

Employing  child  under  16  years  Vof  age 
without  Board  of  Health  certificate.! 

Employing  child  under  14  years  of  age   •  •  •  •  • 

Employing  child  un<jer  16  years  of '  *'^I^ 
without  Board  of  Health  certificate  (^ 
cases).  \ 

Employing  cliild  under  16  years  of  Y*® 
more  than  9  hours  per  day  (4  case.s)" 

Employing  child  under  16  years  of  «® 
without  Board  of  Health  certificate. 

Employing  child  under  14  years  of  i|se 
(2  casert). 

Employing  child  under  14  years  of  age. .     «•  • 


*  Includes  cases  pending  at  beginning  of  year  as  well  as  all  cases  begun  during  fiscal  year  1907. 


I 


Eepobt  of  Bubeau  of  Factory  Inspection,  1907.       11.47 
for  VioUtion  of  the  Factory  Law* — Continued. 


Inspector. 


Court  and  Dates. 


Result. 


Penalty. 


Lily  F.  Foster. 

Lily  F,  Foster. 
C.  B.  Ash 


Lily  F.Foster. 
Lily  F.  Foster. 


Warrant,  Nov.  14.  1906;  Special    Ses- 
sions, Nov.  26, 1906. 


Warrant.  Nov.  14.  1006;  Special  Ses- 
sions, Nov.  20,  1906. 

Warrant,  Nov.  19,  1906;  Special  Ses- 
sions, Nov.  27.  1906. 

Warrant,  Feb.  18.  1907;  Magistrate's 
Court,  Feb.  20.  1907. 

Warrant.  Oct.  17, 1906;  Special  Ses- 
sions, Nov.  1,  1906. 

Warrant.  Dec.  4.  1006;  Special  Sessions. 

Dec.  20.  1906. 
Warrant.  Dec.  4,  1906;  Special  Sessions, 

Dec.  20,  1906. 

Warrant,  Dec.  4,  1906;  Special  Sessions, 
Dec.  20,  1906. 

Warrant.  Sept.  23,  1907;  Maffistrate's 
Court. 

Warrant,  Nov.  16.  1906;  Special  Ses- 
sions. Dec.  18, 1906. 

Warrant.  July  11,  1906;  Special  Ses- 
sions.  Oct.  29.  1906. 

Warrant,  Aug.  18,  1906;  Special  Ses- 
flions.  Nov.  20,  1906. 

Warrant.  Sept.  24,  1906;  Special  Ses- 
sions, Nov.  20,  1906. 

Warrant,  July  23, 1906 ;  Special  Sessions, 

Nov.  23. 1906. 
Summons,  Aug.  27,  1907;  Magistrate's 

Court,  Sept.  9,  1907. 


Charles  Whelan !  Summons,  July  26,  1907;  Magii^trate's 

Court.  Aug.  20,  1907. 

Charles  Whelan..  . Warrant.  Sept.   14,   1907;  Magistrate's 

I  Court. 

Lily  F.  Foster Warrant.  July   18.   1906;  Special  Ses- 

I  sions,  Oct.  26,  1906. 

Lily  F.  Foster ,  Warrant.  July  18, 1906;  Special  Sessions, 


Maurice  Barshell 

Maurice  Barshell 

Maurice  Barshell 

Charles  Whelan , 

M.  J.  Flanagan 


T.  J.  HammUl. 


Abraham  Sirota 

Rebecca  B.  Gourlie.. . 


0.  L.  Horn 

Charles  Whelan. 


Complaint  against   Dick- 
inson withdrawn ;  Beeton 
convicted;      sentence 
suspended. 
Complaint  against   Dick- 
inson withdrawn ;  Beeton 
pleaded  guilty. 
Pleaded  guilty;    sentence 
suspended. 

Dismissed. 

Pleaded  guilty;  sentence 
suspended  m  one  case, 
fined  in  the  other. 

Pleaded  guilty. 

Pleaded  guilty;  sentence 
suspended. 

Pleaded  guilty;  sentence 
suspended. 

Pending. 

Pleaded  guilty;  fined  in 
one  case,  sentence  sus- 
pended in  three  cases'. 

Convicted;  fined  in  one 
case,  sentence  suspended 
in  the  other. 

Pleaded  guilty;  sentence 
suspended. 

Convicted;  fined  in  one 
case,  sentence  sus- 
pended in  three  cases. 

Pleaded  guilty 

Adjourned  without  date, 
Conunissioner  of  Labor 
dropping  proceedings 
without  withdrawing 
the  case. 

Dismissed. 

Pending. 

Pleaded  guilty 


Fined  S20. 


Fined  f  20. 


Fined  S30. 


Fined  S50. 
Fined  $30. 

Fined  S40. 
Fined  120. 


Fined  $20. 


Lily  F.  Foster. 
Lily  F.Foster. 

Lily  F.  Foster. 

Lily  F.  Foster. 
G.F.O'NeiU.. 
LilyF.  Foeter. 


Oct.  26,  1906. 

Warrant.  Oct.  11,  1906;  Special  Ses- 
sions, Oct.  23.  1906. 

Warrant.  Oct.  11.  1906;  Special  Ses- 
sions. Oct.  23,  1906. 

Warrant.  Dec.  7,  1906;  Special  Sessions, 
Dec.  21.1906. 

Warrant,  Dec.  7,  1906;  Special  Sessions, 

Dec.  21.  1906. 
Warrant.  Aug.  27. 1907;  Special  Sessions. 

Warrant.  Sept.  30,  1907;  Magistrate's 
Court. 


Pleaded  guilty;  sentence 
suspende<l. 


Pleaded  guilty |  Each     fine  d 

$20. 
Pleaded  guilty;  sentence 
suspended. 


One  case  withdrawn,  con- 
victed in  three  cases. 


Fined  $20  in 
each  of  3 


Convicted 

Pending. 

Pending. 


Fined  $20. 


11.48 


New  York  State  Depabtment  of  Labor. 


Table  III— Detailed  Statement  of  Prosecutions 


town. 


Defendant  and  Premises. 


Offenm. 


Now  York  City. . . 


New  York  City. . . 


New  York  City... 
New  York  City... 

New  York  City. . . 


New  York  City.. . 
New]York  City. . . 

New^ifork  City. . . 
NewjYork  City. . . 
New  York  City. . . 

• 

New  York  City... 
New  York  City. . . 

New  York  City... 

Now  York  City. . . 

New  York  City. . . 

New  York  City... 
New  York  City. . . 

New  York  City. . . 

New  York  City... 
New  York  City. . . 

New  York  City... 
New  York  City. . . 


Now  York  City.. 
Now  York^City. 

Now  York  City. 


Champion  Laundry,  106-10  Seventh 
avo.  (Harry  Chosnoy,  superintend- 
ent, defendant). 

Champion  Latmdry,  106-10  Seventh 
ave.  (Harry  Chesney,  superintend- 
ent, defendant). 

Benjamin  Cohen,  40-51  Chrystie  st 

Collet  &  Frederichs,  24  Bond  st.  (John 
Frederichs,  partner,  defendant). 

Columbia  Hosiery  Co.,  1955  Park  avo 
(Jefferson  A.  Simonds,  treasurer  and 
manager,  defendant). 

CJoIumbia  Hosiery  O).,  1955  Park  ave. 
(Jefferson  A.  oimonds,  treasurer  and 
manager,  defendant.) 

Columbia  Wax  Works,  85  Oosby  st. 
(David  Frauenhar,  secretary  and 
foreman,  defendant). 

Ck)nBolidated  Buckle  and  Metal  Goods 
^  (3o.,   81-5   Crosby  st.   (Adolf  Lang, 

treasurer  and  manager,  defendant). 
Peter    Coughlin    (estate    of),    »-7    W. 

4th  St.   (Daniel  Coughlin,   manager, 

defendant). 
M.  Dasheff,    327    Essex   st.,     Brooklyn 

(Morris  Koolian,  foreman,  defendant). 


Casper  Davb,  36  W.  24th  st 

I.  Deckingor  &  Co.,  315  Canal  st. 
(Simon  Ileischman,  partner,  de- 
fendant). 

I.  Deckinger  &  Co.,  315  Canal  st. 
(Simon  Fleischman,  partner,  defend- 
ant). 

Demuth  Glass  Co.,  Gardner  ave.  and 
Beadle  st.,  Brooklyn  (Frank  Dries, 
superintendent,  defendant). 

Demuth  Glass  Co.,  Gardner  ave.  and 
Beadle  st.,  Brooklyn  (Frank  Dries, 
superintendent,  defendant). 

Pasquale  Di  Rosa,  275  E.  15l8t  st 


L.  &  M.  Druckerman.    311     Warwick 

St.,    Brooklyn    (Louis    Druckerman, 

partner,  defendant). 
L.    &   M.    Druckerman,    311    Warwick 

St.,    Brooklyn    (Louis    Druckerman, 

partner,  defendant). 
Durst  dc  Rubin,  50  £.  Broadway  (Sam 

Rubin,  foreman,  defendant). 
Louis   Eddstein   and  Morris   Kalikow, 

174  Woostcr  st. 


Albert  N.  Ehrlich,  17-19  Walker  st . 


J.  Eisner  Co.,  Sheffield  and  Belmont 
aves.,  Brooklyn  (Leon  Levine,  fore- 
man, defendant). 

Employing   child    under    16   years   of  age 

without  Board  of  Health  certificate. 
Employing  child  under  16  years  of  age 
without  Board  of  Health  certificate  (2 
cases). 
Employing  child  under  16  years  of  age 
without  Board  of  Health  certificate  (3 
cases). 

*  Includes  cases  pending  at  beginning  of  year  bm  well  as  all  cases  begun  during  fiscal  year  1907. 


Erdreich  &  Klein,  139-141  Spring  st. 

(Samuel  Tilove,  foreman,  defendant). 
Cuspius  Feix,  58  (rear)  Tt'outman   st. 

Brooklyn. 

William  Feix,  58  Trout  man  st.,  Brook- 
lyn. 


III.    CHILDREN— Continued. 

.'  Employing   child   under   16  years   of   age 
more  than  9  hours  per  day. 

'^Employing   child   under   16   srears   of    age 
without  Board  of  Health  certificate. 

Employing  child  under  14  years  of  age 

Employing  child  under  16  jrears  of  age 
*     without  Board  of  Health  certificate. 

Employing  child  under  14  years  of  age  (2 
I    cases). 

Employing  child  under  16  years  of  age 
more  than  9  hours  per  day  (2  cases). 

Employing  child  under  16  years  of  age 
without  Board  of  Health  certificate. 
(3  cases). 

Employing  child  under  16  yean  of  age 
without  Board  of  Health  certificate. 

Employing  child  under  16  shears  of  age 
without  Board  of  Health  certificate. 

Employing  child  under  16  years  of  age 
without  Board  of  Health  certificate  (2 
cases). 

Employing  child  under  14  years  of  age 

Employing  child  under  14  years  of  age 


Employing  child  under  16  years  of  age 
without  Board  of  Health  certificate  (2 
cases). 

Employing  child  under  14  years  of  age 
(3  cases). 

Employing  child  under  16  years  of  age 
without  Board  of  Health  certificate  (2 
cases). 

Employing  child  under  14  years  of  age 

Employing  child  'under  16  years  of  age 
without  Board  of  Health  certificate  (2 
cases). 

Employing  child  under  16  years  of  age 
more  than  9  hours  per  day  (3  cases). 

Employing   child   under    16   jrears   of  age 

without  Board  of  Health  certificate. 
Employing  child  under  14  years  of  age. . . 


Employing  child  tinder  I4  years  of  age. 
Employing  child  under  14  years  of  age. 


Report  op  Bureau  of  Factory  Inspection,  1907.       11.49 
for  Violation  of  the  Factory  Law* — Continued. 


Inspector. 


Court  and  Dates. 


Result. 


Penalty. 


Lily  F.  Foster. 


Warrant.  Sept.  30.  1007;   Mafistrate's 
Court. 

Lily  F.  Foster \  Warrant.  Sept.  30,  1907;   Macistrate's 

Court. 


W.  H.  Guyett 

Lily  F.  Foster '  Warrant.  Feb.  6.  1907 


LUy  F.  Foster. 
Lily  F.  Foster. 
Lily  F.  Foster. 


Warrant,  July  3, 1007 ;  Special  Sessions 
'arrant.  Feb.  ( 
Mar.  8. 1907. 


;8peci 


ial 


lions, 


Warrant,    Sept.   9.    1907;  Macistrate's 
Court. 

Warrant,   Sept.   9.    1907;   Macistrate's 
Court. 

Warrant,  Jan.  25. 1907 ;  Speeial  Sessions. 
Feb.  26.  1907. 


Charles  Whelan Warrant.  May  27, 1907 ;  Special  Sessions. 


Lily  F.  Foster. 
J.  8.  Altechul.. 


EUaNade.... 
Lily  F.Foster. 

LUy  F.  Foster. 


Nathan  Hersstein. 


Nathan  Hersstein. 


James  Davie  and  G.  F  i 

O'NeiU. 
Charles  Whelan j 


Charles  Whelan. 


S.  N.  Brenner . 
M.  J.  Flanagan , 

M.  J.  Flanacan 
W.  W.  Walling 


LUy  F.  Foster. . 
Charles  Whelan. 

Charles  Whelan. 


Warrant,  Mar.  11,  1907;  Magistrate's 
Court,  Mar.  12. 1907. 

Warrant,May20,  1907;  Speeial  Sessions, 
Sept.  25, 1907. 

Warrant,  Sept.  26,  1906;  Special  Ses- 
sions. Oct.  16, 1906. 

Warrant.  Sept.  12,  1906;  Special  Ses- 
sions, Oct.  26. 1906. 

Warrant,  Sept.  12,  1906;  Special  Ses- 
sions, Oct.  26,  1906. 

Warrant,  Sept.  4.  1907;  Special  Ses- 
sions. 

Warrant,  Sept.  4,  1907;  Special  Ses- 
sions. 

Warrant,  Aug.  2,  1907;  Special  Ses- 
sions. 

Warrant,  July  16,  1906;  Special  Ses- 
sions, Nov.  9,  1906. 

Warrant.  July  16,  1906;  Special  Ses- 
sions, Nov.  9, 1906. 

Summons,  Mar.  16, 1007;  Special  Ses- 
sions, Mar.  25. 1007. 

Warrant.  Aug.  27,  1907;  Special  Ses- 
sions, Sept.  13. 1907. 


Warrant,  Aug.  1,  1906;  Special  Ses- 
sions, Nov.  7.  1906. 

Warrant,  Aug.  15,  1906;  Special  Ses- 
sions, Nov.  0,  1906. 

Warrant,  Dec.  5.  1906;  Speeial  Ses- 
sions, Dec.  31, 1906. 

Warrant,  Dec.  8,  1906;  Special  Sessions, 
Mar.  1, 1907. 

Warrant.  Sept.  27.  1906;  Magistrate's 
Court,  Nov.  23, 1906. 


Pending. 
Pending. 


Pendinc. 

Pleadea  guilty;  sentence 

suspended. 
Pendmg. 


Pending. 

Convicted  and  fined  in 
one      case;      pleaded 


guilty     and    sentence 
suspended  in  two  oases. 
Pendmg. 


Dismissed. 


Convicted  in  one  case, 
pleaded  guilty  in  the 
other. 

Pleaded  guilty 


Convicted 


Pleaded  guilty;  sentence 
suspended. 

Pending. 


Pending. 

Pending. 
Pleaded  guilty. 

Pleaded  guilty. 

Pleaded  guilty. 


Kalikow  pleaded  guilty. 

(Edelstein    disonarged 

in  Magistrate's  Court, 

Ai^.  30,  1907.) 
Pleaded  guilty;  sentence 

suspended. 
Convicted 


Pleaded  guilty. 
Pleaded  guilty. 

Dismissed. 


Fined  $20. 


Fined  $20  in 
each  ease. 

Fined  $20. 

Fined  $50. 


Fined  $20  in 
each  case. 

Fined  $20  in 
each  case. 

Fined  $20. 

Fined  $20. 


Fined  $200. 


Fined  $25. 

Fmed  $20  in 
eachci 
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Table  III— Detailed  Statement  of  Proeecvtioiia 


New  York  City... 

Kew  York  City... 
New  York  City. . . 

New  York  City. . . 

New  York  City. . . 
New  York  City. . . 
New  York  City. . . 

New  York  Citi'... 

New  York  City.... 

New  York  City... 

New  York  City... 

New  York  City.., 

New  York  City... 

New  York  City. . . 
New  York  City. . . 
New  York  City... 

New  York  City. . . 
New  York  City. . . 

New  York  City... 
New  York  City... 
New  York  City.. . 
New  York  City.. . 


William  Feix,  58  Troutman  at.,  Brook- 
lyn. 

Max  Feldman,  5  Pelham  at. 


French  Electro  Plate  an  J  Coloring 
Works,  49  Crosby  at.  (Samuel  W. 
Weisa,  proprietor,  defendant). 

Max  Goldberg.  17-19  W.  3d  at 


III.    CHIIiDBEN— Continued. 

Employing  child   under   14   years  of    age 

(3  caaea). 

Employing  child  under  16  yean  of  age 
without  Board  of  Health  certificate. 

Employing  child  under  16  years  of  age 
without  Board  of  Health  certificate. 


under   16   years   of     age 
of  Health  certificate    (2 


Max  Goldberg.  17-19  W.  3d  at. . . 
Julius  Goldstein,  59-65  Goerck  at . 


Goldstein  &  HiUowita.  33  W.  3d  at. 
(Louis  Hillowita,  partner  and  man- 
ager, defendant). 

Goldstein  h   Hillowits,   33   W.   3d   st. 
(Louis  Hillowits,   partner  and   man- 
ager, defendant). 

(Goldstein  k  Hillowitz,  33  W.  3d  st 
(Lowits  HiUowita,  partner  and  man- 
ager, defendant). 

Graham-Chisholm  Co.,  '20  Warren  st. 
(Thomas  F.  Graham,  president,  de- 
fendant). 

Chas.  Graham  Chemical  Pottery  Works, 
986  Metropolitui  ave.,  Brooklyn  (J. 
H.  Clifford,  foreman,  defendant). 

Chas.  Graham  Chemical  Pottery  Works, 
986  Metropolitan  ave.,  Brooklyn  (J. 
H.  Clifford,  foreman,  defendant). 

Greater  New  York  loe  Cream  Co..  239 
Centre  st.  (Morris  Abrahams  and  Bar 
ney  Abramowitz,  proprietors,  defend 
ants). 

Samuel  Greenberg.  46  Bond  st 


Employing   child 

without  Board 

cases). 
Employing   child    under    16   years   of     age 

more  than  9  hours  per  dav  (2  cases). 
Failure  to  produce  evidence  of  child's  age.. . . 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  jfears  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  years  of  age  with 
out  Board  of  Health  certificate. 

Employing  child  under  16  }rears  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  years  of  age    on 
dangerous  machinery. 


Employing  child  under  14  years  of  age. 


Samuel  Greenberg,  46  Bond  st . 


Greenberg,  Weiner  A  O).,  23  Wooster  at . 
(J.  Weiner,  partner  and  manager,  de- 
fendant) . 

Howard  D.  Hammond,  108  W.  18th  st.. 

Hanan  &  Son,  Bridge  and  Front  stn., 
Brooklyn  (Harri.son  G.  Beckman, 
superintendent,  defendant). 

Harlem  Steam  Laundry,  228  E.  125th 
St.  (Robert  A.  Sayer,  owner,  defendant) 

Harlem  Steam  Laundry,  228  £.  125th  st. 
(Robert  A.  Sayer,  owner,  defendant). 

William  H.  Hart,  Jr.,  225  Greene  at. 
(.Tulius  Klein,  foreman,  defendant). 

Hey  wood,  Strasser  &  Voigt  Lithograph- 
ing Co.,  155-65  I.«onaro  st.  (Edward 
A,  Voigt,  superintendent,  defendant). 

Charles  Hirschman,  187  Bowery 


New  York  City.. 
New  York  City. . 
New  York  City.. 
New  York  City.. 
New  York  City.. 

*  Includes  cases  pending  at  beginning  of  year  as  well  as  all  cases  begun  during  fiscal  year  1907. 


Charles  Hirschman,  187  Bowery. 
Hyman  Hoffman.  331  E.  102d  st. 
M.  T.  Horn,  86  Park  place 


Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate  (2  cases). 

Employing  child  under  14  years  of  age  (2 
cases). 

Employing  child  under  16  jrears  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  years  of  age  wit  h- 

out  Board  of  Health  certificate. 
Employing  child  under  14  years  of  age 


Employing  child  under  16  yean  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  years  of  age 
more  than  9  hours  per  day. 

Employing  child  under  16  >^cars  of  age  with- 
out Board  of  Health  certificat«. 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 


Employing  child  under  14  years  of  age. 


Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 
Employing  child  under  16  years  of  age  with- 
out Board  of  Health*  certificate. 
Employing  child  under  16  years  of  age  more 
I       than  9  hours  per  day  (3  cases). 

M.  T.  Horn,  86  Park  place Employing  child  imder  16  yean  of  age  with- 

I       out  Board  of  Health  certificate. 


Befobt  qp  Bubeau  of  Factory  Inspection,  1907.       11.51 
for  VioUtiOB  of  tho  Factory  LAw*--Coiitiiiiied. 


Inspector. 


Court  and  Dates. 


W.  J.  Neely 

S.  N.  Brenner 

Lily  F.Foster 

Lily  F.  Foster 

Lily  F.Foster 

Abraham  Sirota 

W.W.  Walling 

W.W.Wallin* 

LUy  F.  Foster 

C.F.  Miller,  Jr 

W.  E.Pettit 

W.  E.  Pettit 

Lily  F.  Foeter 

C.  L.  Halberstadt  and 
M.J.  Flanagan. 

C.  L.  Halberstadt  and 
M.  J.  Flanagan. 

M.J.  Flanagan 

Lily  F.  Foster 

Charles  Whelan 

LUy  F.  Foster 

Lily  F.  Foster 

Lily  F.Foster 

0.  S.  Cangialosi 

Abraham  Sirota 

Abraham  Sirota 

C.  B.  Ash 

C.F.MiUer.Jr 

C.F.MiUer.Jr 


Warrant.  July  0. 1906;  Special  Sessions. 
Oct.  26. 1906. 

Warrant.  Apr.  30, 1907 ;  Special  Sessions. 

May  17. 1907. 
Warrant.  Jan.  8.  1907;  Special  Sessions. 

Jan.  17, 1907. 

Warrant.  Sept.  30.  1907;  Magistrate's 
Court. 

Warrant.  Sept.  30.  1907;  Magistrate's 
Court. 

Warrant.  May  15.  1907;  Special  Ses- 
sions. July  3. 1907. 

Warrant.  Oct.  25.  1906;  Magistrate's 
Court.  Nov.  1. 1906. 

Warrant.  Oct.  25.  1906;  Magistrate's 
Court,  Nov.  15. 1906. 

Warrant,  Mar.   22.   1907;  Special  Ses 
sions.  May  17,  1907. 

Warrant,  Feb.  11,  1907;  Special  Ses- 
sions. May  29.  1907. 

Warrant,  Oct.  17,  1906;  Special  Ses- 
sions, Dec.  5, 1906. 

Warrant.  Oct.  17.  1906;  Special  Ses- 
sions.  Dec.  5, 1906. 

Warrant.  Nov.  22,  1906;  Special  Ses- 
sions. Dec.  10, 1906. 


Warrant.  July  5. 1907;  Special  Sessions. 

Warrant,  July  5. 1907;  Special  Sessions. 

Warrant.  June  11.  1906;  Special  Ses- 
sions. Oct.  29,  1906. 

Warrant.  Dec.  8.  1906;  Special  Sessions. 
Dec.  18.  1906. 

Warrant.  July  24.  1907;  Special  Ses- 
sions. 

Warrant.  July  8,  1907;  Special  Sessions. 

Warrant.  July  8.  1907;  Special  Sessions. 

Warrant.  Aug.  20,  1906;  Special  Ses- 
sions, Oct.  15,  1906. 

Warrant.  Apr.  8,  1907;  Special  Se.s- 
sions,  Apr.  15.  1907. 

Warrant,  July  10. 1907;  Special  Sessions. 

Warrant,  July  10. 1907 ;  Special  Sessions. 

Warrant.  May  28.  1906;  Special  Ses- 
sions, Nov.  7,  1906. 

Warrant.  Jan.  2.  1907;  Special  Sessions, 
Jan.  11.  1907. 

Warrant,  Jan.  2,  1907;  Special  Sessions, 
Jan.  11. 1907. 


Result. 


Pleaded  guilty;  fined  in 
one  case,  sentence  sus- 
pended in  two  cases. 

Pleaded  guilty 


Disnoissed  on  defendant's 
recognisance  with   con 
sent  of    Department. 

Pending. 


Pending. 


of 


Dismissed  on  motion 
district  attorney. 

Withdrawn  because  of 
inability  to  locate  boy 
named  in  complaint. 

Withdrawn  because  of 
inability  to  locate  boy 
named  m  complaint. 

Convicted;  sentence  sus- 
pended. 

Convicted;  sentence  sus- 
pended. 


Pleaded  guilty. 


Pleaded  guilty;  sentence 
suspended. 

Abrahams  discharged ; 
Abramowits  pleaded 
guilty. 

Pending. 

Pending. 

Pleaded  guilty 


Pleaded  guilty. 
Pending. 

Pending. 
Pending. 
Pleaded  guilty, 


Penalty. 


Fined  S20. 


Fined  S20. 


Fined  $100. 


Fined  S20. 


Fined  $20. 


Fined  $20. 


Fined  S25. 


Pleatied  guilty;  sentence 
suspended. 

Pending. 

Pending. 

Pleaded  guilty Fined  $20 

Pleaded  guilty;  sentence' 
suspended.  I 

Pleaded  guilty Fined  S30. 

I 
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T«bU  III— DeUiled  SUtanunt  of  ProMcntioBa 


Defendaol  ■nd  Prami 


N*w  York  City.. 

N<w  Yorkaty.. 
New  York  aty.. 

New  YoriECity... 

N»w  York  City.. 

Nbw  York  City., 
N«w  York  City.. 
N*«  York  aty.. 
N»w  York  aty.. 
Nnr  York  City.. 
N*w  York  City.. 
New  York  City.. 
New  York  City.. 
New  York  aty.. 


Now  York  City.. 


New  York  aty. 
New  York  aty. 
New  York  aty. 
New  York  City. 
New  York  City. 
New  York  City. 


Joihuk  Horroeke,  41  Sobeneetedy  kve., 
Brooklyn  IFred  H.  Horroeici,  defend- 

Hymui  A   DullMrf.    IB  Liepenard  at. 

(Jftoob  Dulberi,  Dunacer,  defendknt), 

Abrmhun  Iienon,  036  Broadway. 

[enry  F-  Juerseni,  S3  Chambera  at ... . 

uriitAMarkowiti.SHawardet.  (Jacob 
Haikowitt,  partoer,  defendant). 

Uyer  KainetiMeiD,  3»i  Hud»o  it 

Ifyer  KamaDal^n.  3M  HudaoD  Bt 

uel  KaCi,  132  Heater  it 

Bheiey  Kaalowiki,  47  Houroe  >t 

David  Kluaer.  47  Diviaioa  at.,  Junaica, 

Queeni. 
Hennao  Komreieh,  149  Qreene  at 

John  A.  Kraemer.  190-7  Hereer  st 

Morrii  Kramer,  SO  Liipenard  R 

Kuraheedt  Mamifaeturinc  Co.,  3GS40 
W.    Broadway    (GootfB    H.    Tulor. 

ant). 


New  Y 


kaiy. 


Kurebsedt  Hanufactunnc  Co.,  3M-eO 
W.  Broadway  (Gaorie  H.  Tnior. 
treaaurer  and  auperinteDdeat,  defeDd< 

>.  420-28    Humboldt 

,    42S-28    Humboldt 

^,  Brooklyn 

1-13    Sterlins    place, 

1-13    Sterlins    place, 

1-13    Hterlinc      plaoe, 

■  F;  Lehman,  771-73  Hi 
, r)  Brooklyn. 

Abnham  Lehrer.  300  Delana 


Brooklyn. 
John    Kuoalni 

Brooklyn. 
Joaeph  Lalemina,  217  Nav 


Brooklyn. 
William    Lane    1 
Brooklyn 


ant). 


New  York  City 
•  InoludM  ea 


(Max 

Lerner,  Radler  i.  Co..  47  E.  Houator 
(Uax  Lernar,  partner,  defendant), 

nr  aa  wdl  aa  all 


111.    CHlUlKEN-CaatlDlMd.' 

Ebployinc  child  under  16  year*  of  atfe  * 
out  Board  of  Health  certiBeate. 

Employing  child  under  1 4  yeara  of  ■(«.. . 

Employiuf  child  under  1 8  yeara  of  aca  w 
out  Board  of  Health  certificate  (2  cai 

Employing  child  under  16  yean  of  *ce  w 
out  Board  of  Health  oertifioate  (2  oaae 

Employint  child  under  16  yeara  of  ace  « 
out  Board  of  Health  certificate  (2  case 


Employina  child  under  li 
out  Board  of  Heallh  » 

Employinc  child  under  li 
out  Board  of  Health  « 

Employing  child  under  II 
out  &iard  of  Health  oi 


mpkiyina  child  under  16  yean  of  i 
out  Boanl  of  Health  certificate. 


Employing  child  under  16  yean  of  age  wi 

out  Board  of  Health  certificate  (2  cas 

Employing  child  under  18  yeara  of  age  m 

than  S  hours  per  day  (2  cases). 
Empluyins  child  under  14  years  of  age... 

Employina  child  under  18  yeari  of  ace    m 

Ihaa  0  houn  per  day. 
EmployiDK  chdd  imder  16  yeara  of  age  m 

than  0  houra  per  day. 
Employina  child  under  18  years  of  ace  m 

than  0  boura  per  day. 
Employina  child  under  14  years  of  age... 

Employing  child  under  14  yeara  of  age.. . 

Employing  child  under  14  years  of  age 

Employing  child  under  16  years  of  sge  wi 

out  Boanl  of  Health  certificate  <2  casei 

begun  during  fiacal  year  1907. 


Keport  of  Bukeau  of  Factoey  Inspection,  1907.       11.53 
for  VioUtiim  of  the  Factoxy  Law*— Continued. 


Inapeetor. 


Court  and  DmteB. 


Result. 


Penalty. 


G.  L.  Horn. 


If.  J.  Flanasaa. 
Lily  F.  Foster. 


C.  F.  MiUer.  Jr. 
W.M.  Rieh... 


Lily  F.  Foster. 
Lily  F.  Foster. 
T.  J.  Hammill. . 
S.  N.  Brenner. . 
L.  A.  Havens. . 
Lily  F.  Foster. 
M.  J.  Flanagan 
Lily  F.  Foster. 


Charles    Whelan    and 
Lily  F.  Foster. 


Lily  F.  Foster. 


LUy  F.Foster. 


Charles    Whelan    and 
Lily  F.  Fbster. 


W.  J.  Nedy 

W.  J.  Nedy 

E.H.Wimain8on, 
Charles  Whelan. . 
Charles  Whelan.. 
Charles  Whelan.. 

G.  L.  Horn 

G.I.Harmon. . . 
Lily  F.  Foster. . . 


Lily  F.  Foster. 


Warrant,  Deo.  10,  1906;  Special  Ses- 
sions. Feb.  13, 1007. 

Warrant,  July  23,  1906;  Speoial  Ses- 
sions, Oct.  29, 1906. 

Warrant.  Nov.  8.  1906;  Speoial  Ses- 
sions, Nov.  16, 1006. 

Warrant,  Feb.  15,  1907;  Special  Ses- 
sions Mar.  29.  1907. 

Warrant.  Aug.  20,  1906;  Special  Ses- 
sions, Nov.  26,  1906. 

Warrant,  Mar.  11.  1007;  Magistrate's 
Court.  Mar.  14, 1907. 

Warrant.  Mar.  11.  1907;  Magistrate's 
Court.  Mar.  14. 1907. 

Warrant.  Aug.  3.  1906;  Special  Ses- 
sions. Oct.  29, 1906. 

Warrant.  Nov.  30,  1906;  Spedal  Ses- 
sions. Dec.  31. 1906. 

Warrant.  Feb.  28.  1907;  Special  Ses- 
sions, Apr.  9,  1907. 

Warrant,  Aug.  20,  1906;  Special  Ses 
sions,  Oct.  29,  1906. 

Warrant,  Jan.  7,  1907;  Special  Ses- 
sions, Jan.  15, 1907. 

Warrant.  Mar.  22.  1907;  Special  Ses 
sions,  May  17. 1907. 

Warrant.  Apr.  3.  1907;  Special  Sessions. 
June  7. 1907. 


Warrant.    Apr.    3,    1907;    Magistrate's 
Court.  May  1.  1907. 

Warrant.    Apr.    3.    1907;    Magistrate's 
Court.  Apr.  15. 1907. 


Warrant.  Apr.  3. 1907;  Special  Sessions.. 


Warrant,  Dec.  6, 1906;  Special  Sessions, 
Jan.  18.  1907. 

Warrant,  Dec.  6.  1906;  Special  Sessions, 
Jan.  18. 1907. 

Warrant,   Dec.  31.  1906;  Special  Ses- 
sions. Feb.  1. 1907. 

Warrant.    May    2.    1907;    Magistrate's 
Court.  May  14. 1907. 

Warrant,    May   2.    1907;    Magistrate's 
Court,  May  31,  1907. 

Warrant,   Mav   2.    1907;   Special   Ses- 
sions. July  8. 1907. 

Warrant,   Dec.   10.   1906;  Special  Ses-, 
sions.  Feb.  18.  1907. 

Warrant.  July  12.   1906;   Special  Ses-, 
sions.  Oct.  29.  1906.  ' 

Warrant.    Oct.    1.    1906;   Special    Ses- 
sions. Oct.  9.  1906. 

Warrant.  Oct.  1,  1906;  Special  Sessions.' 
Oct.  9,  1906.  ! 


Dismissed. 


Pleaded  guilty. 


Pleaded  guilty;  fined  in 
one  case,  sentence  sus- 
pended in  the  other. 

Pleaded  guilty;  fined  in 
one  case,  sentence  sus- 
pended in  the  other. 

Pleaded  guilty;  fined  in 
one  case,  sentence  sus- 
pended in  the  other. 

Dismissed. 

Dismissed. 


Fined  $20. 
Fined  $20. 


Fined  $20. 


Fined  S30. 


Convicted 

Pleaded  guilty. 
Convicted .... 


Convicted .... 
Pleaded  guilty. 
Pleaded  guilty. 


Convicted  and  fined  in, 
one  case,  from  which 
defendant  gave  notice 
of  appeal;  two  cases 
pending  on  appeal  in 
the  first  case. 

Withdrawn. 


Dismissed. 


Pending    on    appeal    in 
other  case. 


Convicted 

Convicted 

Pleaded  guilty. 
Dismissed. 
Dismissed. 
Convicted.  .  . . 
Dismissed. 
Pleaded  guilty. 


Fined  S20. 
Fined  |20. 
Fined  $50. 
Fined  $40. 
Fined  $20. 
Fined  $30. 
Fined  $20. 


Fined  $20  in 
each  case . 

Fined  $20  in 
each  case . 

Fined  $20. 


Pleaded  guilty;  sentence 
suspenued  in  one  case, 
fined  in  the  other. 

Pleaded  guilty;  sentence 
suspended. 


Fined  $50. 

Fined  $20. 
Fined  $30. 
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Table  in— I>«t«ned  Statement  of  ProMcationa 


N»w  York  aty. 


Low  A  Co.,  ISl  Ludlow  it.  (Jacob  Silvei 

«t«in,  puttier.  dflfmiiAjil). 
L(>vyACo.,181  LudU>*M.(Jacab9ilm 

AbnluLm  Lew^l  lls^t  Sprinc  >t 

David  LiohUiDaleln  uid  David  Clue 
kopr.es  Bleeckir  at. 

I«wo  Litboviti,  U2StMitoDM 

London  Needle  Co.,  112  E.  IZSlb  bi 
<J.  T,  KuHDiiemuir,  muucer,  defend 

Muin  Summer  Clottiins  Co.,  Pitkin  an 
sad  JuDiui  ot.,  BrinklyD  (Sunuel  Dis 
mond,  foreman,  defendant). 

■uin  emnnior  Clothing  Co.,  Pitkin  av( 
and  Juniua  it..  BnxjUyn  (Samuel  Dia 

:  Caiherine    Mvtiii,    160  71h  at..   Unit. 
Cmrxe,  Queen., 
[owph  Monett,  400  Broome  at 

^ew  York  Coniolid&teil  Card  Co..  222-28 
W,  l«lh  Bt.  (Stanley  A.  Colien.  man- 
»atr,  detendanl). 

Louia  NierenbBrg,  392  Madiaon  ■! 

Sc  Novelty  Co..  AST  Broadway   (Jo- 
sh    dutman,  maaager.  defendajit) 

mino  Pafumi.  S4  Jamet  at ....... . 

Anlonino  Pafumi.  84  Jamea  at 

Intepb  Potenia.  2SI  Urand  st 

wph  Patenia,  2S1  Grand  st. 

JoHph  Polenia,  281  Grand  at 

uel  Itapoporl,  47.^]  Pike  el 

B  Rein,  340  Stanton  at 

Mendel    Reixg,    Church    bI.,    Jamaica, 

Qiwen". 
Mendel    Ueiiw,    Church    a(.,    Jamaica, 

Queens. 
Mendel     HeiHi.    Church     at.,  Jamaica, 

Uueens. 
fhmip    Kilter.  2132    Third  ave.  (3aly 

Stem,  manaaer,  defendant). 
Phillip   Ritler.   2132   Third   av*.   (Saly 

Klem,  manacer,  defendant). 
Jaher  Hoeenberc.  S7-8V  Kidgeat.  (rear 

"hilier  lloeenberv,  g7-8»  Ridle  >l.  (rear 

Harry  B.  Kownlhal,  707  Broadway.  .  . 

ItDoenthal  A  GroKa.  S73-5  Broadwa: 

fendSIt?)."^       "    "'""'     ''™''™'' 
>Ito  Rosentower.  45-fil  I.ispenard  si. 
Brooklyn. 
■  pflndinc  at  besinniuc  o(  y«ar  aa  wall  aa 


III.     CHUDBEN-Contlnncd. 

ar  10  yean  ol  ace  w 
Ji  oertificate. 


h  eertificat*. 
iT  IS  yean  al  i 
h  eertiBoate, 
)r  16  yean  uf  i 


with- 


B  ir  14yeano(af( 

Employinc  child  under  16  yttn  of  ai 
out  Board  of  Health  certificate. 

EmpLoyinc  ehild  under  1 4  yeara  of  a 

<lmployina  child  under  16  yean  of  a 
than  B  hours  per  day. 

Employing  child  under  1 4  yAan  of  a 
Employinc  chil 


}f  Health  oe 

Emplayins  child  under  If 
out  Board  of  Health  oe 

Emplaying  ehild  under  i' 
out  ftoard  of  Health  ce 


>Tl4y< 


of  as 


-■of  aj 


F^mploying  child  under  1 S  yean  of  mat  with- 
out Board  of  Health  eeriiScate. 
Employinc  ehild  under  14   yearn  of  ace  (2 

Employinc  child  under  16  yean  of  we  wilh- 
ciut  Board  of  Health  certificate. 

Employinc  child  under  10  yean  of  tt  with- 
out Board  of  Health  cartifiea(«. 

Employing  child  under  IS  vears  of  afe  with- 
out Board  of  Health  certificate. 

Employinc  child  under  16  yean  of  ace  with- 
out Board  of  Health  Mrtiflcate. 

Employinc  child  under  14  yean  of  ace 

Employinc  child  under  IS  yean  of  ace  with- 
out Board  of  Healtli  certiKcate. 

Employinc  child  under  IS  yean  of  ace 
without  Board  of  Health  certificate. 

Employinc   child    under    16   yean    uf   ace 

Employinc  "chiid    unde'r    IS'  yean    of   ace 

more  than  S  houn  per  day. 
Employinc  child  under  14  yean  of  ace 

Employinc  child  under  IS  yean  of  aa* 
wUluiutBoard  of  Health  oertifioM«. 

Employinc  child  under  16  yean  of  ue 
nilhuut    Board   of   Health   certificate  (1 

Employinc  child  under  14  yean  of  acr 

Employing  child  under  14  years  of  ace 

easel  begun  during  GKsal  year  1907. 


Keport  of  Bueeau  of  Factory  Inspection,  1907.       11.55 


for  Violation  of  the  Factory  Law*— Continued. 


Inspector. 


Court  and  Dates. 


Result. 


Penalty. 


Lily  F.  Foster. 
M.  J.  Flanagan 


Abraham  Sirota Warrant.    Mar.   IC.   1007;  Special  Ses- 

Bit>ns. 
Abraham  Sirota Warrant,  Mar.  12,   1007;  Special    Ses- 
sions. 
Warrant,    Dec.    5.    1906;    Magistrate's 

Court.  Deo.  10.  1906. 
Warrant,   Nov.  30,   1000;  Special    Ses 
!       sionn,  Dec.  31,  1906. 
Abraham  Sirota '  Summons,  Jan.  24,  1907;  Special  Ses- 
sions. Feb.  25.  1907. 

Abraham  Sirota Summons,  Jan.  24,  1907;  Special  Ses 

sions.  Feb.  25,  1907. 
C.  B.  Ash I  Warrant,  Nov.   19.   1906;  Special    Ses- 
sions. Jan.  16, 1907. 

J.  S.  Altschul '  Warrant,  Apr.  29.   1907;  Special  Ses- 
sions, July  8.  1907. 


Pending. 

Pending. 

Defendant    d  i  s  c  h  arged 

with  reprimand. 
Pleaded  guilty 

Pleaded  guilty;  sentence 

suspended. 
Pleaded  guilty 


Pleaded  guilty;  sentence 
suspended. 

Convicted 


J.  S.  Altschul Warrant.   Apr.    29,    1907;  Magistrate's    Dismissed. 

Court,  May  29,  1907. 
I  1 

L.  A.  Havens ■  Summons,  Nov.  22,  1906;  Special   Ses-!  Convicted. 

I       sions.  Feb.  19.  1907. 

W.H.Donahue Warrant,   Aug.   5.    1907;    Special   See-    Pending. 

sions. 

Lily  F.  Foster \  Warrant,    Nov.   8,    1906;    Special   Ses 

I       sions.  Dec.  14,  1906. 


Lily  F.  Foster I  Warrant,  May  23,   1907;   Special   Ses 

I       sions,  June  17,  1907. 

Lily  F.  Foster i  Warrant,   Dec.   20,   1906;  Special  Ses 

sions,  Jan.  4, 1907. 


Pleaded  guilty;  sentence 
suspended  in  two  cases, 
fined  in  other. 

Pleaded  guilty 


Pleaded  guilty;  sentence 
suspended  in  two  cases, 
fined  in  two  cases. 

Margaret  Finn Warrant.    July   9,    1906;   Special   Ses-    Pleaded  guilty 

sions.  Oct.  29.  1906. 

Margaret  Finn Warrant.    July   9,    1906;   Special   Ses- 1  Pleaded  guilty;  sentence 

sions,  Oct.  29,  1906.  |       suspended. 

Warrant,   July  23,    1906;  Special  Ses-i  Convicted;  fined  in    one 
sions,  Nov.  7,  1906.  |       case.      sentence      sus- 

pended in  the  other. 


T.  J.  HammUI. 


T.  J.  HammiU. 


Warrant,  July  23,   1906;  Special  Ses-    Convicted;  sentence  sus- 
sions,  Nov.  7,  1906. .  .    _  pended. 


Lily  F.  Foster '  Warrant,  Feb.   14,   1907;  Special  Ses-    Pending 

sions. 


S.  N.  Brenner. 
Lily  F.  Foster. 
L.  A.  Havens. . 


Warrant,   May   14,    1907;  Magistrate's-  Dismissed 

Court,  May  15.  1907. 
Warrant,  May  20.    1907;  Special   Ses 


sions.  May  31.  1907. 
Warrant,   Feb.   28,   1007;  Special  Ses- 
sions. May  21,  1907. 
L.  A.  Havens |  Warrant,   Feb.  28.   1907;  Special   Ses- 


L.  A.  Havens.. . . 
W.W.WaUing. 
W.W.  Walling. 
Abraham  Sirota . 
Abraham  Sirota . 
Lily  F.  Foster. . 


M.  J.  Flanagan . 
M.  J.  Flanagan 


Pleaded  guilty. 
Convicted .... 
Convicted.  .  .  . 
Convicted.  .  .  . 
Dismissed. 


sions,  Apr.  9,  1907. 

Warrant.  Feb.  28,   1907;  Special  Ses- 
sions, May  21,  1907. 

Warrant.   Oct.   25,    1906;  Special  Ses- 
sions. Dec.  24.  1906.  i 

Warrant,   Oct.   25,    1906;  Special   Ses-|  Pleaded  guilty;  sentence 
sions.  Dec.  31.  1906.  \       suspended. 

Summons,  Mar.  27,  1907;  Special  Ses-I  Pleaded  guilty;  sentence 


Fined  $20. 


Fined  $20. 


Fined  $20. 


Fined  $20. 


Fined  $30. 


Fined  $20. 

Fined  $20  in 
each  of 
two  cases. 

Fined  $20. 


Fined  $20. 


Fined  $20. 
Fined  $25. 
Fined  $50. 
Fined  $25. 


sions.  June  7,  1907. 

Summons,  Mar.  27,  1907;  Special  Ses- 
sions. June  7,  1007. 

Warrant,  Dec.  14.  1906;  Special  Ses- 
sions. Jan.  24,  1907. 


suspended. 
Pleaded  guilty. 


Pleaded  guilty;  fined  in 
one  ca.se,  sentence  sus- 
i       pended  in  the  ot  her. 
Warrant,  Nov.   16,   1906;  Special  Ses-    Pleaded  guilty;  sentence 
sions,  Dec.  10, 1906.  suspended. 


Fined  $20. 
Fined  $30. 


Warrant,  Oct.  20,   1906;  Special  Ses- 
1      sions.  Nov.  26. 1906. 


Pleaded  guilty. 


P^ned  $30. 


11.66         New  Yobk  State  Depabtment  of  Labob. 


Table  III— Detailed  Statement  of  Prosecutions 


TOWN. 


Defendent  and  Premises. 


Offense. 


.1 


New  York  City. 

New  York  City.. 

New  York  City.. 

New  York  City.. 
New  York  City.. 
New  York  City.. 
New  York  City.. 

New  York  City. . 
New  York  City.. 
New  York  City. . 

New  York  City... 

New  York  City. . . 

New  York  City... 
New  York  City. . . 

New  York  City... 

New  York  City... 
New  York  City. . . 
New  York  City. . . 

New  York  City...  j 

New  York  City... 

New  York  City. . . 

New  York  City...' 
New  York  City. . . 
New  York  City. 
New  York  City. 
New  York  City... 
New  York  City... 


Sands  dc  Appel,  86-S  Meserole  st., 
Brookljrn  (Sylveeter  Sands,  partner, 
defendant). 

George  Schlegel,  312-14  E.  22d  st. 
CGeorge  Sohlegel,  Jr.,  partner,  de- 
fendant). 

Schwarts  dc  Hellenstein,  3-0  Gouver> 
new  St.  (Hyman  Sohwarts,  partner, 
defendant). 

Nathan  Siegel,  20-22  Bogart  st., 
Brooklyn. 

Harry  J.  Simonds.and  Morris  WaUer, 
54-n56  Bleecker  st). 

Harry  J.  Simonds  and  Morris  Walser, 
54-n56  Bleecker  st. 

Susse  Smith,  458  Broome  st 


Samuel  Spiegel.  1024  Third  ave. 


Stancourt  Laundry,  530  W.  48th  st. 
(Herman  Glasel,  manager,  defendant). 

Star  Button  Co.,  01-03  Mercer  st. 
(Arthur  C.  Schweig.  manager,  de- 
fendant). 

Star  Novelty  Handkerchief  Manufac- 
turing Company,  145-0  Centre  st. 
(He«7nan  Weingast,  partner,  def'dant). 

Star  i'aper  Box  Co.,  288  Bowery 
(Isaac  Hudwits  and  Louis  Greenberg. 
proprietors,  defendants). 

Stoll  A  Ward,    528-30  W.  Broadway 
(Charles  Werth,  partner,  defendant). 
Isodore  Stone,  118  Orchard  st.,  Corona, 
Queens. 


Isodore  Stone,  118  Orchard  st.,  Corona, 
Queens. 

Gustave  and  Israel  Sucher,  45  Sheriff  st. 

Joseph  Taddonio,  425  E.  107th  st 

Tenney  Candy  Co.,  801  Greenwich  st. 

(James    B.    Leavy,     president,     de 

fendant). 
Tenney  Candy  Co.,  801  Greenwich  st 

(James    B.    Leavy,    president,     de 

fendant). 
ThompBon-Pettit    Co.,    463    Greenwich 

St.    (William    Thompson,    president, 

defendant). 
Thompson-Pettit    Co.,    463    Greenwich 

St.    (William    Thompson,    president, 

defendant). 
Tripari  Bros..  170  Mott  st.  (Frank  Tri- 

pari,  partner,  defendant). 
Tripari  Bros.,  170  Mott  st.  (Frank  Tri- 

pari,  partner,  defendant). 
Joseph  XJsellis,  24  Catharine  st.,  Brook- 
lyn. 
Joseph  Usellis.  24  Catharine  St.,  Brook- 
lyn. 
Valentine  ic  Co.,  364  Manhattan  ave., 

Brooklyn. 

nin    Wa] 

Brooklyn. 


Brooklyn. 
Martin    Walter.    118-20   Jefferson   st., 


*  Includes  cases  pending  at  beginning  of  year  as  well  as  all 


III.    CHILDREN— Con tintted. 

Employing  child  under  14  years  of  age. 

Employing   child   under    14   years    of    age 

(4  cases;. 

Employing  child  imder  14  years  of 

Employing  child  under  14  shears  of  i 

Employing  child  under  14  years  of  i 

Employing   child    under   16   years   of   age 

without  Board  of  health  certificate. 
Employing   child    under    16   years    of   age 

without   Board  of  Health  certificate   (2 

cases). 
Employing   child    under    16   years   of   age 

over  0  hours  per  day. 
Em^lojring  child   imder    16   Sfaars   of   age 

without  Board  of  Health  certificate. 
Emplo3^ng  ohild   under   16   years   of   age 

without  Board  of  Health  certificate. 

Emplo3^ing   child  under    16   yean   of   age 

without   Board  of  Health  certificate   (3 

cases). 

Employing   child  under    16   ye^n   of   age 

without  Board  of  Health  certificate  (2 

cases). 

Employing  child  luder  14  years  of  age 

Employing   child    under    16   years   of    age 

without  Board  of   Health  oertifioate  (2 

cases). 
£}mploying   child    under    16   years   of  age 

without  Board  of  Health  certificate  (2 

cases). 
Employing  child  under  14  years  of  age 

Employing  child   under   16   years   of  age 

at  sorting  rags. 
Employing   chlid   under    16   years   of  age 

more  than  0  hours  per  day  (3  cases). 

Employing  child  under  14  years  of  age 
(2  cases). 

Employing  child  under  16  years  of  age 
more  than  0  hours  per  day  (4  ^asee). 

Employing  child  tmder  16  years  of  age 
without  Board  of  Health  oertificate  (4 
cases). 

Employing  child  under  14  years  of  age 

Employing  child   under   16   years   of  age 

without  Board  of  Health  certificate. 
Employing  child  under  14  years  of  age 

Employing   child   imder    16   years   of  age 

more  than  0  hours  per  day. 
Employing  child  under  14  years  of  age. 

Employing  child  under  16  years  of  age 
without  Board  of  Health  oertifioate  (3 
cases). 

cases  begun  during  fiscal  year  1007. 


Repobt  of  Bubeau  of  Factory  Inspection,  1907.       11.67 
for  ViolAtion  of  the  Factory  I«aw*--CoatiBtted. 


Inspeetor. 


W.M.  Rioh. 


W.  H.Guyett. 
S.  K.  Brenner. 


Nathan  Hersstein. 
Lay  F.  Foflter 

Lay  F.  Foster 

Lily  F.  Forter 


W.  W.  WaUing 
W.M.  Rieh... 

Lay  F.  Foster. 


G.S.Cansuaoei. 
Lay  F.  Foster. . 


C.  F.  Miller,  Jr. 
L.  A.  Havens. . 


L.  A.  Havens. 


Abraham  Sirota. 
G.F.  O'Neill.... 
W.W.Wallins.. 


W.  W.Wallins 


Lily  F.  Foster. 


Lily  F.Foster. 


T.J.  HammOl. 
T.J.Hanunill. 


Court  and  Dates. 


Result. 


Nathan  Hersstein .  . . 
Nathan  Hersstein . . . 

W.M.Rioh 

J.S.AltMhul 


Warrant.  July  20.  1007;  Special  Ses- 
sions. 

Warrant.  Aug.  14.  1907;  Special  Ses-j 
sions. 

Warrant.  July  10.  1907;  Special  Ses- 
sions. 

Warrant,  Aug.  13,  1907;  Special  Ses- 
sions. Sept.  16.  1907. 

Warrant,  Oct.  2.  1906;  Special  Sessions. 
Nov.  7.  1906. 

Warrant.  Oct.  2,  1906;  Special  Ses- 
sions. Nov.  7.  1906. 

Warrant.  Jan.  8,  1907;  Special  Ses- 
sions. Feb.  25.  1907. 

Warrant.  Oct.  25.  1906;  Special  Ses- 
sions, Nov.  26.  1906. 

Warrant.  Nov.  7,  1906;  Magistrate's 
Court.  Nov.  12,  1906. 

Warrant.  Aug.  15.  1906;  Special  Ses- 
sions, Oct.  29. 1906. 

Warrant,  Apr.  8,  1907;  Special  Sessions. 
June  7,  1907. 

Warrant,  Feb.  13,  1907;  Special  Ses- 
sions, Feb.  19,  1907. 


Warrant.  May  3,  1907;  Special  Sessions,! 

June  7, 1907. 
Warrant,    Mar.    8.    1907;   Magistrate'!* 

Court,  Mar.  20.  1907. 

Warrant.  Mar.  8.  1907;  Special  Ses- 
sions. May  7. 1907. 

Warrant.  Aug.  26,  1907;  Special  Ses- 
sions. 

Warrant.  Aug.  12,  1907;  Special  Ses- 
sions. 

Warrant.  Sept.  19.  1906;  Special  Ses- 
sions, Oct.  30.  1906. 

Warrant.  Sept.  19.  1906;  Special  Ses- 
sions, Oct.  30. 1906. 

Warrant.  Apr.  20.  1907;  Magistrate'.* 
Court.  Apr.  29.  1907. 

Warrant,  Apr.  20,  1907;  Magistrate's 
Court,  Apr.  29. 1907. 

Warrant.  July  12.  1906;  Special  Ses- 
sions. Oct.  29.  1906. 

Warrant.  July  12.  1906;  Special  Ses- 
sions. Oct.  29.  1906. 

Warrant.  July  16.  1907;  Special  Ses- 
sions. 

Warrant,  July  16,  1907;  Special  Ses- 
sions. 

Warrant,  Aug.  26,  1907;  Special  Ses- 
sions. 

Warrant.  Jan.  25,  1907;  Special  Ses- 
sons.  Mar.  1, 1907. 


Pending. 

Pending. 

Pending. 

Pleaded  gtiilty. 
Pleaded  guilty . 


Pleaded  guilty;  sentence 
suspended. 

Pleaded  guilty;  fined  in 
one  case,  sentence  sus- 
pended in  other. 

Pleaded  guilty 


Dismissed. 
Convicted . 


Convicted;  fined  in  one 
one  case,  sentence  sus- 
pended in  other  two. 

Pleaded  guilty;  sentence 
suspended  m  one  case 
ana  against  Greenberg 
in  other ;  Rudwits  fined. 


Pleaded  guilty. . . 
Dismissed. 

Convicted;  fined. 


Pending 
Pending. 

Pleaded  guDty;  fined  in 
one  case,  sentence  sus- 
pended in  others. 

Pleaded  guilty;  sentence 
suspended. 

Withdrawn. 


Withdrawn. 


Convicted 


Convicted;  sentence  sus- 
pended. 
Pending. 

Pending. 

Pending. 

One  ca&e  dismissed;  con- 
victed and  fined  in 
two  cases. 


Penalty. 


Fined  $20. 

Fmed      t30 
each. 


Fined  $20. 
Fined  $20. 

Fined  $20. 
Fined  $30. 
Fined  $20. 

Fined  $20, 


Fined  $20  in 
each  case. 


Fined  $50. 


Fined  $20. 


Fined  $20  in 
each       of 

two  eases. 


11.58 


New  York  State  Department  of  Labor. 


Table  III— Detailed  Statement  of  Prosecutions 


TOWN. 


Offense. 


New  York  City. 

New  York  City. 

New  York  City. , 
New  York  City. . 
New  York  City.. 

New  York  City. . 

New  York  City. . 

New  York  City. . 
New  York  City. . 

New  York  City.. 

New  York  City.. 
New  York  City. . 
fNewton  Hook. . 
Niagara  Falls .  . . 

Sidney 

Syracuse 

Syracuse 

Syracuse 

tSyracuse 

S3^acuse 

Syracuse 

Syracuse 

Syracuse 

Syracuse 

Syracuse 

Syracuse 

Syracuse 

Syracuse 

Syracuse 


Martin  Walter,  llS-20  Jefferson  st., 
Brooklyn. 

Weigert,  Meyer,  Gross  &  Co.,  715-19 
Broadway  (Jacob  Hanauer,  de- 
fendant). 

Joseph  Wien,  65-69  Bleecker  st 


Jacob  Wiener,  311-17  Christopher  st., 

Brooklyn. 
Wiener  Bros.,  520-22  Broadway  (Henry 

Wiener,  manager,  defendant). 

Williamsburg  Flint  Glass  Company,  260 

Boerum  st.,  Brooklyn  (John  Meyer, 

superintendent,  defendant). 
WilLamsburg  Flint  Glass  Companv.  260 

Boerum    st.,  Brooklyn  (John  Meyer, 

Fjuperinteudent,  defendant). 
Wiiiig  Bros.,  173  E.  Broadway  (rear), 

(Louis  Willig,  partner,  defendant). 
Max  Wolinsky,  518  Water  st 


Morris  Zahl  and  Harry  Zimmerman,  54 
Mercer  st. 

Vincenso    Zollo,    2360    Atlantic    ave., 

Brooklyn 
Vincenzo    Zollo,    2360    Atlantic    ave., 

Brooklyn. 
Cary    Brick    Co.     (Thomas     Leonard, 

foreman,  defendant) 


Carter-Crume  Co.,   Highland   ave.  and 

B 
man,  defendant). 


Beech    Hi.    (James    Bengough,    fore- 


Sidney    Novelty    Co.   (George    Kinker, 

superintendent,  defendant). 
Central    City    Bolt    Co.,    1620    North 

Salina  st. 
Central    City    Bolt    Co.,    1620    North 

Salina  at. 
Central    City    Bolt    Co.,    1620    North 

Salina  st. 
W.  H.  H.  Chamberlin,  307  S  Clinton  st. 

Mary  Elisabeth  Evans,  416  S.  Salina  st. 

George  Fleischmann,  1019  Danforth  st. 

L.    House   &   Sons,    713    N.   State   st. 

(WiUiam  House,  partner,  defendant). 

Charles  L.  Jordan,  242-6  N.  Salina  st.  . 

Charles  F.  Lambert,  303  N.  State  st . . 

Onondaga  Pottery  Co.,  1856  W.  Fayette 
St.  (Cieorge  Putnam,  foreman,  de- 
fendant). 

Onondaga  Pottery  Co.,  1856  W.  Fayette 
st.  (John  H.  Ryan,  foreman,  de- 
fendant). 

Onondaga  Pottery  Co.,  1856  W.  Fayette 
St.  (E.  Thomas  Astbury,  foreman, 
defendant). 

W.  S.  Peck  &  Co.,  W.  Water  st.  (Judson 
W.  Clark,  foreman,  defendant). 

Piquet  Box  Co.,  2613  Lodi  st.  (Charles 
J.  and  Frank  H.  Piquet,  owners,  de- 
fendants). 

*  Includes  cases  pending  at  beginning  of  year  as  well  as  all 
t  Not  included  in  annual  report  for  1906. 


III.    CHILDREN— Continued. 

Employing  child  imder  16  years  of  age 
more  than  9  hours  per  day  (3  cases). 

Employing  child  under  16  shears  of  age 
without  Board  of  Health  oertificate. 

Employing   child'  under    16   years   of   age 

without  Board  of  Health  oertiiicale. 
Employing   child    under    16   jrears   of   age 

without  Board  of  Health  certificate. 
Employing   child    under    16   years   of   age 

without  Board  of  Health  certificate  (6 

cases). 
Employing   child    under    16   years   of    age 

without   Board   of  Health   certificate   (3 

cases). 
Employing  child  under  14  years  of  age 

Employing   child    under    16   yrean   of   age 

without  Board  of  Health  certificate. 
Employing   child    under    16   years   of   age 

without   Board   of   Health   certificate    (2 

cases). 
Employing   child   under    16   jrears    of   age 

without  Board  of  Health  certificate. 

Employing  child  under  14  years  of  age 

Employing   child    under    16   yean   of   age 

without  Board  of  Health  certificate. 
Employing  child  under  14  years  of  age 

Employing  child  under  16  years  of  age 
without  board  of  health  certificate  (5 
cases). 

Employing  child  under  16  shears  of  age 
without  Board  of  Health  certificate. 

Employing  child  under  16  years  of  age 
more  than  9  hours  per  day. 

Employing  child  under  14  years  of  age 

Employing   child    under    14    years   of   age 

(3  cases). 
Employing  child  under  14  years  of  age 

Employing  child  under  14  years  of  age 

Employing   child    under    16    yean   of   age 

without  Board  of  Health  certificate. 
Employing  child  under  14  years  of  age 

Employing  child  under  14  years  of  age 

Employing  child  under  1 4  years  of  age 

Employing  child  under  16  years  of  age 
without  Board  of  Health  certificate. 

Employing  child  under  14  years  of  age 

Employing  child  under  14  years  of  age 

Elmploying  child  under  14  years  of  age 

Employing  child  under  16  years  of  age 
without  Board  of  Health  certificate  (3 
c&aea). 

cases  begun  during  fiscal  year  1907. 


Report  of  Bureau  of  Factory  Inspection,  1907.       11.59 
for  Violatipn  of  the  Factoiy. Law*— Continued. 


Inspector. 

\Court  and  Dates. 

Result. 

Penalty. 

J.  8.  Altsehul 

Warrant.   Jan.   25,   1907;  Special  Ses- 
sions. Mar.  1,  1007. 

Warrant.   Dec.   17.   1007;  Special  Ses- 
sions. Feb.  25, 1007. 

Warrant,  Oct.  20.  1006;  Special  Ses- 
sions, Nov.  26.  1006. 

Warrant.  Mar.  15.  1007;  Special  Ses- 
sions, Apr.  24,  1007. 

Warrant,  Nov.  14,  1006;  Grand  Jury, 
June  18.  1007. 

Warrant.  Jan.  7,  1007;  Special  Sessions, 
Feb.  18. 1007. 

Warrant,  Jan.  7,  1007;  Special  Sessions, 
Feb.  18,  1007. 

Warrant,  June  6, 1007;  Special  Sessions. 

Warrant.   Oct.   15.    1006;  Special  Ses- 
sions. Dec.  10,  1006. 

Warrant,   Dec.   17,   1006;  Special  Ses- 
sions, Dec.  31.  1006. 

Warrant.  Feb.  26,  1007;  Special  Ses- 
sions. Apr.  3.  1007. 

Warrant.  Feb.  26.  1007;  Special  Ses- 
sions. Apr.  3, 1007. 

Warrant.  June  20.  1006 ;  County  Court. 
May,  1007. 

Warrant,  Jan.  18,  1007;  Grand  Jury, 
Apr.  5,  1007. 

Warrant.  Nov.  10,  1006;  County  Court, 

Feb.  18.  1007. 
Warrant.  Aug.  13,  1007;  Police  Court. 
^  Sept.  4,  1007. 
Warrant.  Aug.  13.  1007;  Police  Court. 

Sept.  4. 1007. 
Warrant,  Sept.  4.   1007;  Police  Court. 

Warrant.  Aug.  17,  1006;  Police  Court. 

Dec.  28, 1006. 
Warrant.  Aug.  13.  1007;  Police  Court. 

Aug.  16.  1007. 
Warrant.  Dec.  17.  1006;  Police  Court. 

Dec.  21.  1006. 
Warrant,  Aug.  13,  1007;  Police  Court, 

Aug.  15,  1007. 
Warrant.  Aug.  13,  1007;  Police  Court, 

Aug.  16,  1007. 
Warrant.    Aug.  16.  1007;    Police  Court. 

Sept.  4.  1007. 
Warrant.  Aug.  13,  1007;  Police  Court, 

Aug.  16. 1007. 

Warrant.  Aug.  13,  1007;  Police  Court. 
Aug.  20.  1007. 

Warrant.  Aug.  13,  1007;  Police  Court. 
Aug.  20, 1007. 

Warrant,  Aug.  13.  1007;  Police  Court. 

Aug.  16. 1007. 
Warrant.  May  13,  1007;  Police  Court, 

May  31. 1907. 

One  case  dismissed;  con- 
victed   and    fined    in 
two  cases. 

Convicted 

Pleaded  suilty 

Fined  S20. 

LUy  F.  Foster 

Lily  F.  Foster 

J.  8.  Altsehul 

in  each  of 
two  cases. 
Fined  $25. 

Fined  $80. 

Convicted 

Indictment  not  secured. 

Pleaded  Kuilty 

Fined  $20. 

Lily  F.Foster 

Charlee  Whelan 

Fined  $20  in 

Charles  Whelan 

Pleaded  suilty 

each       of 
three  cases. 
Fined  $20. 

S.  N.  Brenner 

W.  H.  Donahue 

Pending. 

Pleaded  guilty 

Fined  $20  in 

Lily  F.  Foster 

Pleaded  guilty 

each  case. 
Each        de- 

J. 8.  Altsehul 

Dismissed. 

Dismissed. 

Pleaded  guilty.  < 

• 
Indictment  not  secvu^d.  . 

Pleaded  guilty 

fendant 
fined  $20. 

J.  S.  Altsehul 

C.  M.  Lessels 

Fined  $25. 

H.  L.  Schnur 

F.S.Nash 

Fined  $20. 

L.  S.  Arnold 

Dismissed. 

Dismissed. 

Pending. 

Dismissed. 

Pleaded  guilty 

L.  S.  Arnold 

L.  8.  Arnold 

L.  8.  Arnold 

L.  S.  Arnold 

Fined  S20. 

L.  8.  Arnold 

L.  8.  Arnold 

Convicted;  sentence  sus- 
pended. 
Pleaded  guilty 

Fined  $20. 

L.  8.  Arnold. 

Pleaded  euilty 

Fined  $20. 

L.  8.  Arnold 

Convicted 

Fined  S50. 

L.  8.  Arnold 

Pleaded  iniilty;  sentence 
suspended. 

Pleaded  guUty;  sentence 
suspended. 

Pleaded  guilty 

L.  8.  Arnold 

L.  8.  Arnold 

Fined  $20. 

L.  S.  Am<^d.. 

Pleaded  guilty 

Fined  $20. 

L.  8.  Arnold 

Convicted;  fined   in  one 
case;  sentence  sus- 
pended in  two  cases. 

Fined  $50. 

11.60         New  Yoek  State  Department  of  Labor. 


Table  III— Detailed  Statement  of  Proaecutiona 


TOWN. 


Defendant  and  PremiHes. 


OflTense. 


Syracuse Piquet  Box  Co..  2613  Lodi  st.  (Charles  J. 

and  Frank  H.  Piquet,  owners,  de- 
fendants). 

Syracuse Woodhull,  Goodale  &  Bull,  N.  Clinton 

and  W.  Willow  sts.  (Rudolph  Hersog, 
foreman,  defendant). 

Utica !  Simon  Denovsky,  62  (jenesee  et 


Utioa. 
Utica. 


Buffak). 


New  York  City. 
New  York  City. 


New  York  City. . . 
New  York  City. . . 
New  York  City.. . 
New  York  City. . . . 
New  York  City... 

New  York  City. , . 

New  York  City. . . 

New  York  City. . . 
New  York  City. . . 

New  York  City. . . 

New  York  City. . . 
New  York  City... 


Isaac  Denovsky,  18i  Washington  st . . . . 

Boandi|;er.  Kincaid  &  Wood.  28  Main 
St.  (Frank  Divio,  foreman,  defendant). 


III.    CHILDREN— Conttnued. 

Employing  child  under  16  years  of  age  more 
than  0  hours  per  day  (3  oases). 

Employing  child  under  14  years  of  age 


Employing  child  under  14  years  of  age. 
Employing  child  under  14  years  of  age. 
Employing  child  under  14  years  of  age. 


IV.    WOMEN  AND  MINORS. 


Hausauer-Jones    Printing    Co.,     263-7 

Ellicott    St.    (Robert    J.    Hausauer, 

president,  defendant).  I 

Jeimie  Gilligan,  497-505  Pearl  st '  Employing  female  after  0  p.  m 


Employing  female  more  than  60  hours  per 
week  (3  cases). 


Gardiner  Binding  and  Mailing  Co.,  214    Emplojring  female  after  0  p.  m. 
William  st.    (Bernard   J.   O'Rourke, 
superintendent,  defendant). 


Harlem  Modem  Steam  Laundry,  545-0 

E.    116th    St.    (William    T.    Davis. 

manager,  defendant). 
Harlem  ftfodern  Steam  Laundry,  545-9 

E.    116th    St.    (WiUiam    T.    Davis. 

manager,  defendant). 
Modem    Steam    Laundry,    108-14    E. 

43d  St.  (Hanford  Greenleaf,  manager. 

defendant). 
Morgan  Steam  Laundry,  546  E.  133d  nt. 

(James    A.    Wendell,    manager,    de- 
fendant). 
National  Steam  Laundry.  550  W.  29th 

St.   (Edward   R.   Haupert,  manager, 

defendant). 

Newhall  Steam  Laundry,  545-9  E. 
116th  St.  (George  H.  Newhall,  pro- 
prietor, defendant). 

Settles'  Steam  Laundry,  544  First  ave. 
(Samuel  and  Philip  Settles,  owners, 
defendants). 

Samuel  Spiegel,  1204  Third  ave 

Waldorf  Steam  Laundry.  546  W.  47th 
St.  (Albert  Sclarf,  partner  and  fore- 
man, defendant). 

Waldorf  Steam  Laundry,  546  W.  47th 
St.  (Albert  Sclarf,  partner  and  fore- 
man, defendant). 


Wendell  &  Evans  Co.,  114-24  W. 
Houston  St.  (Fred.  E.  Evans,  part- 
ner, defendant). 

West  Side  Latmdry,  500  W.  50th  st. 
(Porter  L.  Howe,  manager,  de- 
fendant). 


Employing  minor   under   18   years  of  age 
more  than  60  hours  per  week  (3  cases). 

Employing  female  more  than  60  hours  per 
week  (3  cases). 

Employing  female  more  than  60  hours  per 
week  (3  cases). 

Employing  female  more  than  60  hours  per 
week  (3  cases).     , 

Employing  female  more  than  60  hours  per 
week  (3  cases). 


Emplojdng  fenuUe  more  than  60  hours  per 
week  (3  cases). 

Employing  female  more  than  60  hours  per 
week  (3  cases). 

Employing  female  more  than  60  hours  per 

week. 
Employing  female  more  than  60  hours  per 

week. 

Employing  female  more  than  60  hours  per 
week. 


Employing  female  more  than  60  hours  per 
week  (3  cases). 

Employing  female  more  than  60  hours  per 
week  (3  cases). 


*  Includes  cases  pending  at  beginning  of  year  as  well  as  all  cases  begun  during  fiscal  year  1007. 


Report  of  Bureau  of  Factory  Inspection,  1907.       11.61 
for  VioUtion  of  the  Factory  Law*— ^ontinned. 


Inspector. 


Court  and  Dates. 


Penalty. 


L.  S.  Arnold 

L.  8.  Arnold 

Joseph  O'Rourke. 
Joseph  O'Rourke, 
W.  G.  Lownsbery 

H.  L.  Schnur. . . . 

W.W.  Walling.. 
W.W.  Walling.. 

C.B.  Ash 

W.  W,  WaUing.. 
W.  W.  WaUing.. 
W  W.  WaUing.. 
W.W.  WaUing.. 

W.W.  WaUing.. 

W.W.  WaUing.. 

W.W.  WaUing.. 
W.W.  WaUing.. 

W.W.  WaUing.. 

W.W.  WaUing... 
W.W.  WaUing... 


Warrant.  May  13,  1007;  Police  Court, 
May  31.  1007. 

Warrant,  Aug.  13.  1007;  PoUce  Court, 
Aug.  16.  1007. 

Warrant,  July  0.  1007;  City  Court.  July 

17  1007. 

Warrant,  July  0.  1007;  City  Court,  July 

18  1007. 

Warrant,  July  0,  1007;  Police  Court, 
July  10, 1007. 


Warrant.  Mar.  20.  1007;  PoUce  Coxirt, 
Mar.  20,  1007. 

Warrant,  Mar.   15,   1006;  Special  Ses 
eions,  Dec.  31,  1006. 

Sununona,  Mar.  15.  1006:  Special  Ses- 
sions, Aug.  3,  1006;  Appellate  Di- 
vision of  Supreme  Court,  I>ec.  7, 1006. 


Warrant,  June  27.   1006;  Special  Ses- 
sions, Oct.  26. 1006. 

Warrant,   Oct.   12,    1006;  Special  Ses- 
sions, Oct.  30,  1006. 

Warrant,   Oct.   5,    1006;   Special    Ses- 
sions, Oct.  30, 1006. 

Warrant,    Oct.   0,    1006;    Special    Ses- 
sions, Oct.  30. 1006. 

Warrant,   Oct.   11.   1006;  Special  Ses- 
sions, Nov.  7,  1006. 


Warrant,  Oct.  12.  1006;  Special  Ses- 
sions. Oct.  30,  1006. 

Warrant.  Oct.  11.  1006;  Magistrate's 
Court.  Dec.  20, 1006. 

Warrant.  Oct.  25,  1006;  Special  Ses- 
sions, Nov.  26, 1006. 

Warrant,  June  25,  1007;  Special  Ses- 
sions. 

Warrant,  June  25.  1007;  Magistrate's 
Court,  June  26. 1007. 


Warrant.  Oct.  1,  1006;  Special  Sessions. 
Nov.  16.  1006. 

Warrant,  Oct.  5,  1006;  Special  Sessions, 
Oct.  30.  1006. 


Convicted;  sentence  sus- 
pended. 


Pleaded  guUty. 


Convicted .... 
Convicted. . . . 
Pleaded  guilty. 


Pleaded  guilty;  sentence 
suspended. 

Adjourned  indefinitely. 

Disnussed  bv  Court  of 
Special  Sessions  on 
Sounds  of  unoonstitu- 
tionaUty  of  statute 
(Aug.  3.  1006).  af- 
nrmed  by  App.  Div.  of 
Supreme  Court  (Dec. 
7, 1006). 

Convicted;  fined  in  one 
case,  sentence  sus- 
pended in  other  two. 

Pleaded  guilty;  sentence 
suspended. 

Convicted;  sentence  sus- 
pended. 

0>nvicted;  sentence  sus- 
pended. 

Pleaded  guUty;  fined  in 
one  case^  sentence  sus- 
pended m  other  two 
cases. 

Pleaded  guUty;  sentence 
suspended. 

Dismissed. 


Pleaded  guUty;  sentence 

suspended. 
Pending. 


Withdrawn,  magistrate 
refusing  to  consider 
more  than  one  com- 
plaint under  this  part 
of  the  statute. 

Pleaded  guUty;  sentence 
suspended. 

0>nvicted;  sentence  sus- 
pended. 


Fined  $20. 

Fined  $35. 
Fined  $35. 
Fmed  $25. 


Fined  $20. 


Fined  $20. 


11.62 
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Table  III— Detailed  Statement  of  Proaecvtioiia 


town. 


New  York  City. . 


Defendant  and  Premiiies. 


Offense. 


WiUianui  Printing  Co.,  437  Eleventh 
ave.  (Da\'id  L.  Williams,  secretary, 
defendant). 


New  York  City. . . 
New  York  City. . .  i 

New  York  City...' 
New  York  City. .  . ' 
New  York  City.. . 

I 

t 

New  York  City. . . 


Employins  female  after  9  p.  m. 


Yale  Laundry  Co.,  116  E.  43d  at. 
(William  A.  Turpin,  manager,  de- 
fendant). 

Samuel  B.  Young,  151-155  W.  30th  st. . 


Louis  Friedenreich,  103-5  Liberty  ave.,j 
Brooklyn.  I 

Louis  Sterxer,  E.  New  York  ave.  and 
Watkins  st.,  Brooklyn.  ' 

Samuel   Weinstein,    1895    Douglas   st.,, 
Brooklyn.  ■ 


Salvatore  Tiwa,  195  ForHyth  «t 


Employing  female  more  than  60  hours  per 
week  (3  cases). 

Employing  female  more  than  60  hours    per 
week  (2  cases). 

YI.   WORKSHOPS  IN  TENEMENTS. 

Giving  out  work  to  be  done  in  unlicensed 

tenement. 
Giving  out  work  to  be  done  in  unlicensed 

tenement. 
Removing    tagged    goods    from    unlicensed 

tenement  and  removing  tags. 

VII.  BAKERIES. 

Permitting  employees  to  sleep  in  store  room. 


I 


*  Includes  cases  pending  at  beginning  of  year  as  well  as  all  cases  begun  during  fiscal  year  1907. 


Repoet  of  BuREAtr  OF  Factory  Inspection,  1907.       11.63 


for  Violation  of  the  Factory 


Concluded. 


Inspector. 


Court  and  Dates. 


Result. 


Penalty. 


W.  W.  WaUing 

W.W.  Walling 
W.  W.  Walling 

J.S.  Altschul.. 
J.S.  Altschul.. 
J.  h\  Altschul.. 

T.  J.Hammill. 


I 


Summons.  Mar.  14,  1906;  Special  Ses-  Dismissed  by  Court  of 
sions,  Aiig.  3,  1906;  Court  of  Appeals, I  Special  Sessions  on 
June  14,  1907.  grounds    that    statute 

was     unconstitutional 
(Aug.  3.  1906).  which 
was  affirmed  by  App., 
Div.   of  the   Supreme' 
j       Court  (Dec.  7,   1906). 
and  by  (^ourt  of  Ap- 
peals (June  14,  1907). 
Warrant.  Oct.  5,  1906;  Special  Sessions,!  Convicted;  tientence  .•ius- 
Oct.  30.  1906.  pended. 

Warrant,  Sept.  21.  1906;  Special  Ses-'  Pleaded  guilty;  oentenoe' 
sions,  Dec.  31,  1906.  Huspended. 


Warrant,   May  29.   1907;  Special  Ses-  Convicted Fined  $20. 

sions,  Aug.  28,  1907. 

Warrant.   May   29.    1907;  Special   Ses-  Dismi.ssed. 

sions,  Aug.  28,  1907. 

Warrant,  June  29,   1907;  Special  Ses-'  Pleaded  guilty Fined  $20. 

sions,  Aug.  28,  1907.  I 


Warrant,  Aug.  28,   1906;  Special  Sen-,   Plea<led  guilty. 
Nions,  Oct.  29,  1906.  i 


Fined  $35. 


11.64        New  York  State  Department  of  Labob. 


TABLE  IV.—  COMPLAINTS  ALLEGING  VIOLATION  OF  THE  LABOR  LAW,  AND  DISPOSI 

TION  OF  THE  SAME.t 


SUBJECT  OF  COMPLAINT. 

[With  reference  to  article  or  section  of  LAbor  Law 

involved.] 


Special  lyvEsnaATioNB. 

Place 

com- 

Thereof 

Sus- 
tained. 

Not 
sus- 

plained 
of  not 

Total. 

m 
New 

tained. 

found. 

York 

closed, 

City. 

etc. 

Anony* 
mous 
Com- 
plain ts.f 


Failure  to  post  law  (f08) 


I.  Administration. 
(SI68,  70-78.  87.  89.) 

iir 


1 


II.  Sanitation  and  Safety. 
(ii62.  79-86.  88-91.  94.) 
Lack  of  light  (ft81): 

Insufficient  light  in  halls  or  stairways  (1181.  94) 
Insufficient  li^iht  in  workrooms  (f  fol.  94) 

2.  Lack  of  ventilation,  overcrowding,  etc.  (ff  85-86.  94): 

Insufficient  air  space  for  day  work 

Insufficient  ventilation 

3.  Insufficient  time  for  meals  (189): 

Allowance  of  less  than  one  hour  for  noonday  meal . 

4.  Undeanliness,  lack  of  sanitary  conveniences  (1184-88, 

94): 

Unclean  shop,  hallway  or  yard  (SSd2,  94) 

Lack  of  sufficient  or  inside  water  closets  (f  §88,  94) 

lAck  of  separate  water  closets  for  sexes  (f  f88.  94) . 

Water  closets  unclean,  not  disinfected  or  not  flushed 
(1188,94) 

Unscreened  water  closets  (1188.  94) 

Water  closets  out  of  repair  ({{88.  94). 

Water  closets  insufficiently  ventilated  (1188,  94) . . 

Dressing  rootS^-^Mt  provided  for  females  (iSiS) 

Failure  to  providS.^aning  or  clean  water  in  work- 
rooms (f  62) 

Leaka^  from  defective  pipes,  tanks  or  roofs  (S62) . 

Offensive  odors  (|62) v 

Other  or  unspecifiea  unsanitary  conditions 

5.  Dangerous  machinery,  boilers,  dtc.  (f  fSl.  91): 


Unguarded  gearing  ({81).. . . .  v  • .  • 
Lack  of  belt  shifters,  loose  puWys 


,  (»81) .....V 

Lack  of,  or  imperfect,  exhaust  fans  X' 


6 


Vibration  from  machinery  (181) . 
Defective  boilers  or  engines  (181 ) 
Other  unguarded  machinery  (f  81 ). . . 
Unsafe  elevators,  hoistways.  etc.  ( i 79) : 

Lack  of  guard  rails  at  elevator  or  hoist  way  openi 
Unsafe  elevator 

7.  Insufficient  fire  protection  (f  f80,  82-3): 

Lack  of,  or  inadequate,  nre  escapes  ((82). 

Obstructions  to  exits  or  fire  escapes  ((82) 

Doors  not  unlocked  during  working  hours  (f80) 
Lack  of  hand  raU  on  stairs  (f  80) 

8.  Unsafe  buUdings  (1162,90): 

Noncompliance  with  municipal  ordinance  (162) 

Defective  shutters  or  skylights 

Defective  ceiling,  floor  or  stairs 


Total 


III.  Illegal  Emplotmbnt  of  Children. 

«.      .  (H70-77.79.81.) 

Illegal  employment  of  children  (particulars  not; 
specified) 

Emplosrment  of  children  under  14  (170) 

Emplosrment  of  children  under  16  without  certifi- 
cates (170) 

Employment  of  children  under  16  more  than  9 
hours  a  day  (|77) 


Total. 


15 

4 

3 

19 


2 

3 

I 

2 

2 

5 

4 

1 

*9 

3 

13 

6 

12 

4 

4 

3 

2 

6 

5 

249 

182 

11 

2 

19 

3 

41 

35 

13 

2 

42 


t  Exclusive  of  complaints  r«  hours  on  public  work,  concerning  which  stee  page  G^  o^  current  report  of  Commis- 
sioner of  Labor.  ♦  Includes  one  complaint  sustained  in  part.  t  Inveetisate 


■necial  reports  made  by  inspectors. 


Investigated  ^°  course  of  regular  inspections ; 


Report  of  Bureau  of  Factory  Inspection,  1907. 
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Table  IV. —  Comi^Aiiits  Alleging  Violation  of  the  Labor  Law,  and  Disposition  of  the  Samel- 
Concluded. 


subject  of  complaint. 

I  with  Tef«ranoe  to  article  or  section  of  Labor  Law 

involved.] 


Spbcial  Invsstioatignb. 

Place 

com- 

Thereof 

Sus- 
tained. 

Not 

plained 

in 

sus- 

of not 

Total. 

New 

tained. 

found. 

York 

closed. 

City. 

etc. 

Anony- 
mous 
com- 
plain ts.f 


IV.   IlLBOAIj  EmPLOTIUBNT  of  WoiCBN  AND  MXMOBS 

(H17,  77,  79,  81.  93.) 
Employment  of   women  or  minors  more  than  60 

hours  a  week  (f  77) 

£mplo3anent  of  women  or  minors  at  night  (S77) .... 
Employment  of  women  or  minora  at  polishing  or 

bufiBng  (|77) 

Lack  of  seats  for  women  (117) 


Total 


Total. 


VL  TaifaiaNT  Work  (Abt.  VII). 

'  Work  carried  on  without  license  (f  100) 

'  Work  carried  on  under  unsanitary  conditions  (§100). 

'^VII.  Bakbbibs  (Spbcial— Art.  VIII). 

General  vioh^ion  of  bakeshop  law 

Water  cloeet  connected  with  bakeroom  (f  113) 

Defective  drainaf^e  or  plumbing  (^111) 

Beds  and  bedding  in,   or  sleeping  in,   bakerooms 

(1113) 

Defective  ventilation,  lack  of  pipe  or  hood  (Sill). . . 
Unclean   bakeshop  or  confectionery  establishznent 


12 
2 


17 


16 
2 


20 
1 


22 


18 


12 


(§112) 
WaUs  or  ceilings  not  lime  washed  or  out  of  repair 

«112) 

CeUings  less  than  eight  feet  high  (1112). 
Defective  flooring  (tll2) 


Total. 


*23 

1 

13 

1 
6 


53 


VIII.  HnriiS  and  Quarriss  (Art.  IX). 


MmCBLXjANEOnS 

Faflure  to  pay  wages  weekly  (f  10) 

Qeneral  violation  of  factorv  law  (including  com- 
plaints without  particulars) 

Conditions  not  within  Department's  jurisdiction. . 


j    Total 

Grand  total. 


3 

4 

7 
2 
6 


33 


8 


t349 


2 
2 


245 


25 


32 

4 


40 


26 
6 


32 


30 

1 
18 

4 
13 

10 

7 
1 
6 


90 


8 
24 


37 


t643 


21 
2 


24 


26 
6 


32 


28 

is 

4 
12 

10 

7 
1 
6 


86 


7 
23 


30 


S507 


34 

4 


39 


12 

4 


16 


23 
'8 

1 

4 


2 

1 


38 


18 
19 


38 


1356 


*  Includes  one  complaint  sustained  in  part.         f  Includes  five  complaints  sustained  in  part.  f  Includes  23 

eomplaints  outside  jurisdiction  of  the  Department.  t  Includes  24  complaints  outside  jurisdiction  of  the  Depart- 

ment. I  Tbelnumber  of  separate  communications  was  538,  as  86  covered  more  than  one  subject :  thus,  71  covered 
two  subjects;  11,  three Isubjects;  4,  four  subjects.  1  The  number  of  separate  communications  was  305,  as  39 
eov«red  mors  than  one  subject:  thus,  29  covered  two  subjects;  9,  three  subjects;  1,  four  subjects. 
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New  Toek  State  Dbpabtment  of  Labob. 


TABLE  v.— NUMBER,  AGE  AND  SEX  OF  PERSONS  REPORTED  INJURED 


CAUSE. 
=Not  elsewhere  specified.] 

All  Ace  I 

Under 
16  years. 

i(y-i8 

years. 

18  years 
and  upward. 

[n.  e.  8.= 

M. 

F. 

M. 

F. 

M. 

F. 

Mechanical  Power. 
Transmission  of  power: 

Motors  (encines,  dynamos,  fly-wheels) 

Air  fans,  steam  pimips,  etc 

Gearing 

Set  screws 

Shafting 

Belts  and  pulleys 

Conveying  and  hoisting  machinery: 

Elevators  and  lifts 

Cranes  (steam,  electric,  portable,  etc.) 

Hoisting  and  conveying  apparatus,  n.  e.  s 

Locomotives  and  trains 

Wood  working  machines: 

Saws 

Planers 

Jointers 

Shapers 

Lathes - 

Heading  machines 

Other  wood  working  machines 

Paper  and  printing  machinery: 

Barkers , 

Calendars  and  other  paper  making  machines 

Paper  cutting,  stitchmg  and  staymg  machines ..... 

Pnnting  presses 

Textile  machineiy : 

Picking  machines , 

Carding  machines , 

Spinning  machines 

Looms 

Formers,   knitting    machines   and    other    textile 
chinery 

Sewing  machines,  etc 

Laundry  machines 

Leather  working  machinery 

Metal  working  machinery: 

Stamping  machines 

Drilling  and  milling  machines 

Screw  machines 

Lathes 

Drop  and  steam  hammers 

Shears 

Rollers 

Others 

Polishing  machines: 

Contact  with  grindstones,  emery  wheels,  etc , 

Struck  by  fragments  of  polishing  wheels , 

Others , 

Machines     used     in     bakeries,    confectionery    establish 

ments,  etc 

Machines,  n.  e.  s 


ma- 


4 
1 
2 
7 

15 


8 


1 
7 


Total. 


2 
1 
2 

8 
1 
2 


12 
2 


1 
1 
1 


4 
1 
1 

1 
a6 


98 


13 


34 

4 

4 

31 

46 
3 

18 
8 

48 
0 
4 
1 
1 


18 

4 
21 
30 
32 

2 
9 
7 
3 

16 
5 
1 

10 

112 

46 

8 

15 

3 

9 

2 

44 

15 

13 

9 

5 
37 


699 


6 


6 


1 

18 

5 


3 
7 
3 

11 

10 

6 


166 
28 

342 
53 
81 

374 

257 

150 

1,090 

242 

691 

128 

128 

62 

15 

2 

122 

38 
256 
112 

80 

30 
55 
21 
34 

114 
26 
17 
82 


37 

550 

3 

376 

46 

139 

148 

i 

106 

149 

10 

454 

159 

141 

95 

2 

39 

10 

864 

145 

7,562 

32 
6 
6 

10 

i 
8 


6 
59 
13 

4 

4 

28 

54 

^ 

47 
28 
11 
18 

99 
5 


19 


8 
26 

486 


Including  tunnel  construction  after  June  3, 1907. 
*  Includes  one  age  not  stated, 
t  Includes  two  age  liot  stated. 


RSPOBT   OF   BUEBAU   OF   FaOTOBT   IlSTSPBOTION,    1907.  11.67 


nr  PACTOSiBS  Aim  quarhibs,^  tear  ehbed  September  30,  1907. 


1             '"'          ' "              •■  .                      -                — = 

T   DUABU 

BD. 

Age 

not 

reported. 

All  ages. 

PSRMANBNTL 

M. 

F. 

M. 

F. 

Total. 

Under 

16 
years. 

•  16-18 
yean. 

18 

years 

+  . 

M. 

F. 

Total. 

170 
28 

381 
58 
88 

412 

321 

153 

1.114 

251 

752 

137 

133 

64 

16 

2 

142 

42 
278 
153 
120 

32 
67 
30 
39 

139 
33 
20 
92 

677 
425 
54 
156 
154 
116 
151 
501 

179 
156 
106 

46 
0409 

1 

39* 

6 

6 

15 

12 

9* 

1 
•••••••• 

2* 

7' 

81 
21 

4 

7 

30 

57 

61 
38 
16 
13 

189 
8 

2* 

1 

36' 

i' 

6 

36 

171 
28 

420 
64 
94 

427 

333 

153 

1.123 

251 

753 

137 

133 

64 

16 

2 

144 

42 
285 
234 
141 

36 
74 
60 
96 

200 
71 
36 

105 

816 
433 
54 
156 
156 
117 
151 
531 

179 
156 
107 

52 
a445 

1 

24 

8 

120 

4 

7 

89 

27 

24 

144 

40 

244 

67 

88 

25 

5 

1 

25 

8 
130 

4 

9 
43 

28 

24 

144 

41 

266 

69 

92 

27 

5 

ii' 

4* 

3 
2* 

25 

8 

1 

1 

20 

141 

4 

1 

1 
2 

2 

1 
6 

9 
47 

8 

tsi 

24 

3 

1 

5 

8 

i* 

1 
1 

16 
2 
3 

1 

♦146 
41 

t266 
69 

1 

♦92 
27 

5 

1 

1 

3" 

• 

6 

2 

5 

14 

6 

84 

17 
42 
54 
22 

8 

18 

7 

5 

33 
5 
6 

31 

316 
65 
6 
24 
37 
36 
15 
89 

28 
10 
12 

14 

74 

39 

19 
47 
49 
27 

8 

20 

6 

5 

3 

28 

352 
73 
8 
29 
36 
41 
16 

108 

33 
12 
12 

19 
81 

2 

io' 

5 

i" 

4 

^? 

4 
4 

53 
2 

i' 

■•■■•••■ 

4' 

4" 

41 
19 

1 
1 

1 

....^. 

47 

68 

♦32 

8 

1 
1 

i' 

1 

5 
9 

5 
2 
3 

4 
1 
1 

1 

78 

10 

2 

4 

23 

10 

9 

2 

i* 

♦43 
6 

7 

32 

8 

'    1 

1 

t406 
75 

8 

1 
2 

♦29 
37 

5 

1 
22 

5 

1 

41 

16 

1 

1 

1 
1 

1 
2 

1 

♦112 

33 

♦12 
12 

1 
1 

3 
9 

♦19 
♦85 

87 

6 

08.397 

649 

09.046 

32 

242 

1.874 

2,024 

140 

tt2.164 

1  Includes  three  age  not  stated. 
ft  Includes  sixteen  age  not  stsited. 
a  Indudee  one  not  an  employee. 
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!N"ew  Toek  State  Department  of  Labos. 


Table  V.~  Number,  Age  and  Sex  of  Persona  Repor 


All.  Accz 


cause. 


[n.  e.  8.=Not  elaewhere  SF>ecified.] 


Under 
16  years. 


M. 


HSAT  AND  ElBCTRICITT. 

Exploeives  (powder,  dynamite,  etc.) , 

Explosion  of  gaaes 

Esmloeion  of  boilers  and  steam  pipes 

Other  injuries  from  steun  and  not  liquid 

CaustioB 

Explosion  of  molten  metal 

Other  accidents  from  molten  roBtaX , 

ats,  pans,  etc.  (containing  hot  liquids  or  oauistics). 
EHdotncity 

Fire  and  neat,  n.  e.  s 


Total 


Fall  of  Pbrsok. 
Fall  from  ladder,  scaffold,  platform,  etc. . 
Fall  from  machinery,  trucks,  engines,  etc. 

Fall  caused  by  collapse  of  support 

Fall  through  opening  in  floor 

Fall  in  hoistway,  shaft,  etc 

Fall  on  stairs,  steps,  etc 

Fall  on  level  by  slipping 

Fall  on  level  by  tripping 

All  others 


Total. 


iNjtniED  BY  Wbxohtb. 

Falling  rock  and  earth  (auarrying,  excavating,  etc.) 

Falling  pile  of  material  (lumber,  coal,  cement,  etc.) 

Falling  walls,  doors  and  other  objects 

Tools  or  weights  dropped  by  person  injured 

Falling  objects  dropped  by  other  persons 

Heavy  materials  or  parts  on  which  injured  persons  were 

at  work 

Machinery  being  moved 

Fall  of  material  from  trucks  in  transit 

Handling  of  castings,  flasks,  etc 

Handling  of  stone,  ore,  etc 

BLandling  of  lumber,  paper  and  other  materials 

Loading  or  unloading 

Cause  insufficiently  described  for  classification 


Total, 


Fltino  Objects. 
Struck  in  eye  by  piece  of  metal,  glass,  etc 
Other 


Total 


YsHicLES  AN©  Accidents  Caused  bt  Animals. 


Miscellaneous. 
Hand  tools  (hammers,  knives,  wrenches,  files,  etc.) 

Tools  in  hands  of  fellow  workmen 

Injured  while  fitting  and  assembling,  n.  e.  s 

Hand  caught  on  nail,  wire,  sharp  projection,  etc.. . 

Hand  cut  on  glass 

Injured  by  stepp>ing  on  nail,  sliver,  etc 

Inhalation  of  poisonous  gases 

All  other  causes 


Total 


Grand  Total. 


1 
1 


2 
3 


1 
3 


6 


16-18 
years. 


M. 


2 

2 
1 
2 

7 

1 

3 

12 


32 


9 

7 
6 
2 
6 
4 
0 
3 
16 


61 


2 

2 

13 

3 

4 

6 
4 
1 
13 
3 
9 
8 
5 


73 


9 

2 


11 


2 


11 


1 
1 


3 
9 


al29 


15 


28 
3 
7 

14 
5 

12 


15 


84 


971 


18  years 
and  upward. 


M. 


2 
1 
1 
1 


1 
1 


59 

82 

68 

216 

109 

60 

343 

48 

226 

326 


7    1,517 


2 
3 
2 
1 


274 

212 

209 

106 

44 

66 

84 

100 

311 


8   11,406 


178 
228- 
923 
249 
71 

332 
180 
161 
577 
128 
256 
578 
162 


3    4,013 


507 
212 


2 


1 
5 
1 
3 


496 
159 
217 
336 

37 
248 

26 
310 


14   1 1,829 


178  117,451 


1 
3 


1 
1 


1 
6 


14 


1 
1 


11 
14 

8 
7 


44 


6 


2 

i 


9 


4 
5 


719          9 

406          2 

11 


1 

4 

6 

12 


6 


40 


604 


including  timnel  construction  after  June  3, 1907.      *  Includes  one  age  not  stated,      alndudes  one  not 


Repobt  of  Bukeau  of  Faotokt  Ihspbotion,  1907. 


n.69 


ted  Injnied  in  Factories  and  Quarries* — Concluded. 


DENT8. 

UCAKENTLT    DISABLED. 

Age 

not 

reported. 

All  agfiB. 

Fei 

M. 

F. 

M. 

F. 

Total. 

Under 

16 
years. 

16-18 
years. 

18 
years 

+  . 

M. 

F. 

Total. 

2 

63 

3 

4 

1 
2 

1 

i' 

2 

7 

66 

86 

61 

220 

112 

53 

353 

49 

231 

349 

14 
3 
2 
2 

1 
4 
3 

14 
2 
2 
2 

1 
4 
3 

i' 

14 

1 

82 
60 

3 

.    . .  .| 

2 

218 
111 

53 
352 

49 
229 
342 

2 

1 

1 

4 

1 

3 

6 
5 

6" .::::::: 

5     

6 

1 

5 

5 

1,559 

21 

1,580 

40 

39 

1 

40 

283 

220 

217 

108 

54 

71 

93 

106 

331 

2 

i" 

14' 

17 
10 

8 

285 
220 
217 
109 
54 
85 
110 
116 
339 

19 
13 

8 
4 
6 
1 
3 
9 
18 

19 
13 
8 
4 
6 
2 
3 
7 
20 

1 
' "  ■ 



2 

1 

19 

1 

13 

1 

8 

.    4 

3 

6 

1 

2 

3 

1 

9 

2 

2 

20 

8 



1,483 

52 

1,535 



3 

81 

82 

2 

.  .1 

84 

180 
231 
944 
253 
76 

340 
184 
162 
591 
132 
265 
587 
157 

8' 



3 

i' 

180 
231 
952 
253 
76 

340 
1S4 
162 
591 
132 
268 
587 
158 

1 

13 

8 

48 

4 

2 

23 
22 
15 
51 
12 
16 
36 
19 

14 

8 

47 

4 

2 

25 
22 
15 
52 
14 
15 
39 
19 

i* 

2 





h  1 
14 

' 

8 

5 

48 

1 

4 

2 

1 

1 

♦25 
22 

15 

1 

♦62 

1 

>■■•■•■■ 

1 
1 
2 

♦14 
17 

1 

♦39 
19 

" 

10 

4,102 

12 

4.114  1 

6 

269 

276 

3 

S279 

1 

519 
214 

4 
5 

523 
219 

1 

58 
5 

58 
5 

1 

59 
5 

1 

733 

9 

742 

1 

63 

63 

1 

64 

1 



419 

4 

423 

21 

21   j 

21 

1 

3 

1 

529 
163 
226 
351 

43 
263 

27 
335 

13 

2 

9 

7 

15 

8* 

542 
163 
228 
360 

50 
278 

27 
343 

1 

18 

18 

14 

8 

1 

19 

18 

15 

8 

1 

i' 

19 
18 

1 

1 

15 

8 

1 

2 

2 

1 

1 

7 

i9 



19 

19 

15 

1,937 

54 

1,991 

1                2 

78 

80 

1 

81 

77 

6 

al8.630 

801 

al9,431 

34 

253 

2,426 

2,585 

148 

tt2,733 

an  employee.         |  Includes  four  age  not  stated,     tt  Includes  twenty  age  not  stated. 
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TABLE  VL— NAXUHB  AlTD  SZXSNX  OF  INJUHSBS  SUSXAINSD  FROM  ACCl 


CAUSE. 


[n.  e.  8.  «=snot  elsewhere  epeoified.] 


Temporart 


4 


1 


m 


I 


£ 


►  ^aM  Mbchanical  Powbr. 

TtaasmiflBion  of  power: 

Motors  (engmea,  dsrnamos,  fly-wheeLi) 

Air  fane,  ateam  pumps,  etc 

QearioK. , , 

Set  BorewB 

Shafting 

Belts  and  pullesrs 

Conreying  and  hoisting  machinery: 

Edevators  and  lifts 

Cranes  (steam,  electric,  portable,  etc.) 

Hoisting  and  conveying  apparatus,  n.  e.  s 

Locomotives  and  trains 

Wood  working  machines: 

Saws 

Planers 

Jointers 

Shapers 

Lathes 

Heading  machines 

Other  wood  working  machines 

Paper  and  printing  machinery: 

Barkers 

Calendars  and  other  pstper  mulrmy  machines 

Paper  cutting,  stitching  and  stajong  machines 

Printing  presses 

Textile  machinerv: 

Pickmg  machines 

Carding  machines 

Spinning  machines 

Looms 

Formers,  knitting  machines  and  other  textile  ma- 
chinery  

Sewing  machines,  etc , 

Laundry  machines 

Leather  working  machinery 

Metal  working  machinery: 

Stamping  machines 

Drilling  and  milling  machines ' 

Screw  machines I 

Lathes 

Drop  and  steam  hammers 

Shears 

Rollers , 

Others 

Polishing  machines: 

r<jntact  with  grindstones,  emery  wheels,  etc 

Struck  by  fragments  of  polishing  wheels 

Other 

Machines  used  in  bakeries,  confectionery  establishments,: 

etc 

Machines,  n.  e.  s I 


40 
2 
131 
16 
11 
65 

37 

16 

193 

16 

211 
18 

0 
14 

2 


34 

1 
58 
60 
37 

13 

20 
12 
18 

50  j 

12 

7  ' 

11   I 

I 

98  ' 
81   , 

8  ' 
32  I 
17 
21   I 
32  I 

111   I 

49 
12 
30 

8 
76 


Total 1 ,689 


1 

10 

2 


25 
7 

34 
8 
3 

70 

14 
7 

75 
5 

94 
22 

18 
14 


13 


1   ! 


6 


18 
2 


29 

10 
22 
24 
10 

2 
20 

6 
28 

24 

24 

1 

25 

56 
98 
18 
44 
19 
13 
8 
85 

32 
20 
24 

5 

82 


22 
3 

27 
9 

12 

43 

79 

37 

272 

41 

20 
7 
1 


2 
1 

4 

1 
42 
26 
23 

2 

2 

8 

19 

25 

4 
5 
9 

43 
43 
3 
18 
24 
15 
24 
64 

5 
11 
11 

4 
57 


I 


74    1,125    1,068 


Heat  and  Electricftt.  i 

Explosives  (powder,  dynamite,  etc.) '         2  6 

Explosion  of  gases '          1   '  64 

Exploftion  of  boilers  and  steam  pipes 1  28 

Other  injuries  from  steam  and  hot  liquids I 195 

Caustics : ' 1  92 


4 

1 

18 

10 
6 

30 
2 


5 
3 


2 

1 


1 
1 


8 


4 

1 

4 

13 


126 


Explosion  of  molten  metal 

Other  accidents  from  molten  metal 

Vats,  pans,  etc.  (containing  hot  liquids  or  caustics) 
Electricity 


39 
294 

38 
156  I 


Fire  and  heat,  n.  e.  s I '     299 

Total 

^  Including  tunnel  construction  after  June  3,  1907. 


6    1,211 


2 

6 

2     . 

5 

1 

1 

2 

*•■••• 

1 
1 

1   ' 



1     . 
1 

"i* 

1 

12  1 

10 

2 

2 

9 
8 
2 
1 


81 

20 

8 

48 

15 

7 
2 


8 
2 

6 

8 


1 
2 


1 
8 

7 
11 
1 
6 
4 
8 
6 
10 

1 
1 
3 

1 
15 


243 


a  Includes  one  not  an  employee. 


Bepobt  of  Bubeaxt  of  Faotoby  Inspeotion,  1907. 


n.7i 


DENTS  IN  FACTORIES  AND  QUARRIES,^  TEAR  ENDED  SEPTEMBER  30,  1907. 


DXSABLBMSNT. 

Serious    injuries 
probably  per- 
manent. 

. 

PSRMANSNT  Dl8ABI,SMBNT. 

LO88  OF  ONE  OR  BOTH — 

Inter- 
nally. 

AU 
others. 

1 

• 

. 

• 

1 

• 

1 

Plural, 
injuries. 

• 

1 

Hands 

or 
feet. 

Fin- 
gers. 

Eyes. 

Grand 
total. 


17 
3 

6 

""4 

"'i' 
5 

3 

4 

13 
3 

'       16 

1         2 
'         2 

125 
18 

211 
51 
64 

318 

230 

87 
788 
130 

369 
54 
31 
31 
4 
1 
82 

14 
179 
123 

91 

22 

47 
42 
79 

128 
63 
25 
61 

222 

286 

36 

110 

76 

58 

116 

333 

112 

121 

80 

21 
a295 

17 

2 

64 

7 
10 
42 

38 

36 

165 

48 

106 

14 

10 

5 

7 

1 

21 

9 
55 
41 
18 

5 
3 

8 
8 

29 
2 

4 
12 

188 

16 
43 

18 
18 
86 

34 
20 
15 

9 
63 

1 

19 

8 

120 

3 

1 
20 

5 

7 
90 

14 

218 

64 

87 

26 

3 

3 

2 

25 

8 
141 

4 

9 

47 

31 

24 

146 

41 

266 

69 

92 

27 

5 

4 

'"'4' 
2 
11 
20 

34 

6 

24 

32 

12 

'■"i' 

171 
28 

13 

4 

5 

12 

18 

16 
8 

38 
5 

27 

1 
2 
1 
1 

420 

13 

1 

64 

31 

2 
5 

"i" 

3 

8 

1 

■"'i' 

2 

4 
2 
7 

5 
1 
3 

94 

79 

67 

8 

147 

46 

19 
3 

1 
3 

2 

8 

4 

13 

7 

12 

427 

333 

153 

1,123 

251 

753 
137 

1 

133 

3 

64 



1 

16 

1 

2 

9 

3 

""b 

1 

...... 

2 

12 
23 

""9" 

9 
20 
3 
5 
3 
2 
2 
20 

17 

64 

6 

1 
16 

■  35 

16 
30 
60 
21 

6 

13 

8 

5 

32 

4 

3 

23 

389 
63 

8 
21 
33 
36 

9 
93 

28 
3 

8 

13 
63 

1 

2 

3 

3 

14 
5 
8 

41 

19 
47 
68 
32 

8 
23 
10 

9 

43 

6 

7 

32 

405 
76 
8 
29 
37 
41 
16 

112 

33 
12 
12 

19 
85 

4" 
2 

1 
1 

1 

1 

1 
1 

...... 

■"■3 

3 
2 

144 

2 

42 

28 

i 
..... 

1 
3 

2 
2 
2 

1 
2 

285 

2 
11 

1 

234 

141 

1 

36 

5 

5 
2 
3 

3 
2 

1 
6 

14 

8 

74 

10 

60 

9 

1 
2 

3 

96 

8 

3 

200 
71 

4 

"2 

1 

"2 

1 

i 
2 

2 



""2 

36 

3 

105 

9 

816 

25 
3 

4 

433 
54 

5 
5 
3 

2 

1 
1 

5 
3 
5 
5 
12 

5 
5 
3 

4 
15 

156 
156 
117 

22 

161 

28 

4 

3 

1 

1 

531 
179 

13 

4 

'"'i' 

156 

5 

107 

2 

1 
1 

1 
2 

52 

a41 

•4 

a445 

a707 

302 

05,334 

1,377 

45 

53 

1,708 

14 

68 

276 

2,164 

171 

a9.046 

14 
5 

"■'i' 

""2 

30 
72 
45 

202 
98 
43 

304 
38 

205 

320 

9 
3 
3 

13 

13 
5 

45 
3 
2 

16 

2 

1 

7 

1 

...... 

4 
2 

1 
1 

14 
3 
2 
2 
1 
4 
3 

13 

8 
11 

3 

.. 

1 

8 

18 

8 

66 
86 

6 

61 

7 

1 

"••••• 

220 

8 

1 
3 
1 

112 

1 

1 
2 

53 

10 

353 

49 

28 

is 

2 

1 

1 
1 

1 
1 

3 
3 

6 
5 

231 

17 

349 

91 

23 

1.367 

112 

3 

1 

1 
= 

15 

3 

17 

40 

71 

1,580 

IL72 
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Table  VX — Mature  and  Eactent  of  Injniiet  Suetained  from 


CAUSE. 


[n.  e.  II.  =mot  eluewhere  specified.] 


d 


m 

0 


I 


a 
1 

a 


9 

S 


Faix  of  Pbubon. 
Fall  from  ladder,  •caffold,  pUtfonn,  etc. . 
Fall  from  machinery,  traeks,  ensinee,  etc , 

Fall  caused  by  ooUi^Me  of  support 

Fall  through  opening  in  floor 

Fan  in  hoistway,  shut,  etc 

Fall  on  stairs,  steps,  etc 

Fall  on  level  oy  supping 

Fall  on  level  by  tripping 

All  others 


Total, 


Injured  by  Weiohtb. 

Falling  rock  and  earth  (ouarrying,  excavating,  etc.) 

Falling  pile  of  material  (lumber,  coal,  cement,  etc.) 

Falling  walls,  doors  and  other  objects. 

Tools  or  weights  dropped  by  person  injured 

Falling  objects  dropped  by  other  persons 

Heavy  materials  or  parts  on  which  injured  persons  were 

►    at  work 

Machinery  being  moved 

Fall  of  mAterial  from  trucks  in  transit 

Handling  of  eastings,  flasks,  etc 

Handling  of  stone,  ore,  etc 

Handling  of  lumber,  paper  and  other  materials 

Loariing  or  unloading 

Cause  insufficiently  described  for  classification 


Total 


Fltino  Objects. 
Struck  in  eye  by  piece  of  metal,  glass,  etc . 
Other 


Total 

Vehicles  and  Accidents  Caused  bt  Animals. 


Miscellaneous. 
Hand  tools  (hammerH,  knives,  wrenches,  files,  etc.). 

Tools  in  hands  of  fellow  workmen 

Injure<l  while  fitting  and  a.s.sembling,  n.  e.  s 

Hand  caught  on  nail,  wire,  sharp  projection,  etc . . . 

Hand  cut  on  glass 

Injured  by  stepping  on  nail,  sliver,  etc 

Inhsiation  of  poisonous  gases 

All  other  causes 


15 
6 

11 
2 
1 
2 
8 

10 

51 


106 


21 
32 
203 
70 
20 

76 
41 
30 

137 
24 
52 

134 
33 


873 


11 
55 


66 


86 


125 

47 

42 

97 

5 

106 


Total 


35 
457 


Grand  Total |3 ,283 


4 
3 


1 
2 


10 


3 
2 


1 
1 


11 


28 

4 


32 


2 

1 

4 


11 

11 

10 

4 

1 

6 

21 

15 

40 


110 


13 
16 
109 
21 
15 

25 
20 

7 
38 

14 
20 
37 

7 


212 
31 
51 

134 
40 
38 


42 


9 


54S 


1,347  .2,310 


47 
47 
40 
22 
6 
18 
16 
10 
50 


165 


56 

83 

359 

116 

28 

120 
54 
67 

181 
37 
82 

227 
43 


342 

1,453 

56 
92 

17 
23 

148 

40 

16 

153 

109 
38 
56 
14 


43 


61 
44 

34 

19 
2 
18 
29 
26 
54 


277 


2 
5 

8 

4 


14 

6 

6 

47 

9 

27 

36 

15 


179 


20 


6 


13 


7 

1 

65 


263  ;       92 


3,252  ,     696 


23 
28 

21 
11 
6 
12 
14 
II 
24 


149 


15 
17 
44 

10 
3 

12 

7 

4 

37 

12 

19 

28 

4 


212 


8 
5 
7 
1 


10 


a  Includes  one  not  an  employee. 

•  Includes  one  nature  of  injury  not  reported. 

t  Includes  threa  nature  of  injuries  not  reported. 


Report  of  Bureau  of  Factory  Inspection,  190Y, 


11.78 


Accidents  in  Factories  and  Quarries  —  Condnded. 


I>IBABLEliENT. 

Serious     injuries ' 
probably  per- 
manent. 

Permanent  Dibablbicent. 

LOBS  OF  ONE  OR  BOTH — 

Inter- 
nally. 

All 
others. 

• 

1 

• 

I 

- 

• 

1 

O 

« 

Grand 

Plural 
injuries 

i 

Hands 

or 
feet. 

Fin- 
gers. 

Eyes. 

total. 

87  i 

9 

12 
10 

4 

8 

7 

23 

243 

194 

197 

99 

35 

80 

104 

103 

301 

11 
9 
9 

4 
3 
1 
3 
4 
16 

2 

11 
5 
3 

6 
8 
4 

4 
4 

1 
3 
5 

4 

19 
13 
8 
4 
6 
2 
3 
9 
20 

12 
4 
3 
2 

10 
2 

""2 

285 

46  ' 

220 

67  1 

1 

217 

34  1 

109 

20 

1 
-    1 

1 

54 

23 

85 

8 

110 

14 

i 

■'3" 

3 

10 

116 

67 

339 

356 

74 

1.356 

60 

3 

6 

3 

33 

39 

84 

35 

1,535 

30 

3 
9 
20 
8 
2 

15 
4 
6 

13 
1 

15 

15 
3 

140 
202 
835 
240 
72 

286 
147 
133 
491 
102 
235 
522 
121 

13 

16 

68 

8 

1 

29 
12 
12 
47 
13 
15 
21 
14 

6 

4 

17 

1 

2 

15 

12 

8 

27 

7 

7 

24 

12 

...... 

4 

1 
6 

4 

2 

21 

3 

14 

8 
48 

4 
2 

25 
22 
15 
52 
14 
17 
39 
19 

13 
5 

10 
1 

1 

2 

1 
3 

4 

180 

40 

89 

9 

"2 

1 
1 

231 

♦952 

253 

4 

76 

22 

3 

7 
1 
12 
3 
5 
7 
3 

7 
3 
6 
12 
4 
5 
8 
2 

340 

15 

184 

14 

162 

37 
4 

1 

591 
132 

20 

*268 

43 

*587 

16 

2 

158 

343 

113 

3,526 

2.59 

3 

4 

142 

1 

52 

77 

279 

47 

t4.114 

8 

230 
26 

350 

208 

114 
5 

64 

5 
3 

59 
5 

...... 

523 

5 

2 

219 

13 

256 

558 

119 

2 

54 

8 

64 

1 

742 



56 

11 

367 

30 

1         9 

5 

7 

21 

5 

423 

19 

23 

4 

10 

60 

504 
139 
194 
331 

45 
273 

23 
291 

19 

6 

19 

21 

3 

5 

12 
6 

12 
5 
1 

2 

"6 

1 

5 
6 
3 
3 

1 

19 

18 

15 

8 

2 

542 

13 

163 

11 

228 

25 

360 

50 

2 

117 
17 
56 

278 

5 

4 
10 

27 

38 

23 

5 

1 

7 

6 

19 

343 

113 

287 

1,800 

96 

41 

3 

1       13 

24 

81 

14 

1,991 

al .679 

1,066 

|/7l4,298 

2.053        54 

58 

1.909 

90 

174 

448 

2,733 

344 

tal9.431 
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TABLB  Vn— PARTICULARS  OF  FATAL  ACCIDXNTS 


INDUSTRY  AND  OCCUPATION. 


Ace. 


Sex. 


Marital  Condition. 


I.  MINERAL  PRODUCTS. 

!•  Stone. 

Brakeman — onished  stone  plant 


Laborer — marble  works , 


Poleman  on  car — ^marble   works   (quarry   and 
yard) 


Laborer — ^marble  works 


Stone  sawyer — ^marble  works. 
Laborer — quarry 


Stone  cutter — stone  yard . . 
Drill  runner — stone  quarry, 


Drill  runner's  helper — stone  quarry , 
I#aborer — trap  rock  quarry , 


2*  Iron  and  other  mlnee* 

Sealer — iron  mine 

Miner — ^iron  mine 

Laborer — iron  mine , 


Car  trinmier — iron  mine. 
Laborer — ^iron  mine 


Laborer — iron  mine 

Machine  runner — ^iron  mine, 


Miner — iron  mine 

Mucker — iron  mine 

Water  boy — iron  mine . . . 
Drill  operator — ^iron  mine. 
Drill  operator — iron  mine. 


Drill  operator's  helper — ^iron  mine . 
Drill  operator's  helper — ^iron  mine , 

Laborer — ^iron  mine 

Trammer — iron  mine 


Trammer — ^iron  mine , 
Trammer — ^iron  mine . 
Trammer — iron  mine , 

Trammer — ^iron  mine. 


Foreman — garnet  mine 

Miner— hemitite  mine 

Machine  operator's  helper — pyrites  mine. 
Machine  operator's  helper — ^pyrites  mine. 

Blaster — salt  mine 

Driller — salt  mine 

Driller — salt  mine 


Laborer— salt  mine . 


Laborer — salt*  mine . . 
Laborer — salt  mine . . , 
Trackman — salt  mine , 


3.  Cement  and  lime. 

Laborer — cement  plant 

Laborer — cement  plant 


Laborer — cement  plant. . . . 
Blaster — limestone  quarry . 


25 

56 

18 

40 

43 
10 

25 

38 

27 
23 

20 
26 
34 

50 
25 

26 

25 

34 
46 
16 


40 
19 


46 
43 

31 
22 
34 

20 

42 

23 

ca  28 
21 
47 
20 
26 


17 

36 
47 
29 


30 

38 

56 
44 


Male. 

Male. 

Male. 

Male. 

Male. 
Male. 

Male. 

Male. 

Male. 

Male. 


Male. 
Male. 
Male. 

Male. 
Male. 

Male. 

Male. 

Male. 
Male. 
Male. 
Male. 
Male. 

Male. 
Male . 

Male. 
Male. 

Male. 
Male. 
Male. 

Male. 

Male. 

Male. 
Male. 
Male. 
Male. 
Male. 
Male. 

Male. 

Male. 

Male. 
Male. 


Male. 

Male. 


Single. 


Married. 


Single.. 

Married. 

Married, 
Single.. 


Single. . 

Married. 

Married 
Single. . 


Single.. 
Married 
Single.. 


Married 
Single.. 


Single. 


Single.. 
Single. . 
Single.. 
Married 
Single.. 


Single. 


Married . 
Married. 

Married . 
Single.. 
Married . 


Single. . 
Married, 


Single. 


Single. . 
Married. 
Married . 
Single. . 


Single. 


Married . 
Married . 
Married. 


Male Married 

Male. . . . 


Married . 
Married . 
Married. 


RbPOET  of  BtTRKAU  OF  FaOTOBY   IlSTSPEOTION,   1907.         11.76 
REPORTED  OCTOBER  i,  1906-SEPTEMBER  30,  1907. 


Particulars. 


Deceased  had  just  dumped  two  cars;  before  he  could  «et  out  of  way  loaded  car  coming  down 
grade  crushed  him  between  it  and  two  empty  cars;  "severe  contusion  of  side  of  abdomen  ana 
hip,  causing  death."  1    1  i,* 

While  handling  marble  slabs,  he  lost  control  of  marble,  which  fell  against  him,  severely  lacerating 
head  with  fatal  result. 

Lost  control  of  car  on  grade  and  was  either  thrown  out  or  jumped;  found  unconscious  with 

injuries  about  head;  death  resulted.  ,    ,  ,        ,   .         . 

While  handling  marble,  he  lost  control  of  it;  leg  broken;  death  occurred  three  days  later  at 

Struck  on  head  by  shafting  of  engine,  rendered  unconscious ;  death  ensued  four  days  later. 

Fell  from  box  used  to  hoist  rubbish  from  quarry  and  fatally  injured;  death  occurrmg  witnm 

few  hours.  ,      ,  ,  .   ,        ...         „  ,. 

Hand  caught  in  belt;  deceased  being  whirled  around  shaft;  bones  broken  and  injured  mternauy , 

death  resulted  in  ambulance  whUe  being  taken  to  hospital.       t^,  »  >   ,  r  x  1  •     r 

Machine,  being  improperly  set,  fell  upon  him;  leg  crushed  and  injured  internally,  fatal  m  lew 

minutes. 
Instantly  killed  by  rock  falling  from  ledge.  ^      ,  .     .     ..u-         u  ... 

Struck  by  large  rock  falling  from  roof  of  quarry ;  skull  fractured;  death  resulted  witnm  an  nour. 


Instantly  killed. 

Instantly  killed  by  falling  rock. 

Deceased  was  riding  on  chain  between  two  skip  oars ;  crushed  between  the  cars ;  death  ensued 

while  on  way  to   nospital. 
Run  over  by  car;  death  probably  instantaneous. 
"Car  used  to  hoist  coal  broke  loose  from  coupling  and  crushed  deceased  against  waU;  contusion 

of  scalp  and  probable  fracture;  death  resulted?'  imI-  *'* 

Fell  into  ore  bin  (25  feet);  fracture  of  skull  with  cerebral  hemorrhage;  death  ensued  following 

day. 
Drilled  in  hole  which  had  been  previously  charged  though  not  exploded;  explosion  resulted; 

"peritoneal  cavity  opened  up  on  left  side:  died  presumably  of  shock." 
Tram  ran  over  leg,  crushing  flesh  and  bone;  death  followed  from  shock. 
Fell  down  shaft  of  mine;  skull  fractured  and  neck  broken;  killed  almost  instantly. 
Fell  from  car,  "fracturing  all  bones  of  skull;  killed." 

Premature  explosion  of  dynamite,  which  he  was  using,  caused  instant  death.  . 

Fell  from  ledge  to  bottom  of  mine  (about  30  feet);  scalp  and  face  cut  and  skull  fractured  with 

fatal  result. 
Ascending  from  mine  in  skip;  head  struck  against  obstruction,  causing  fracture  of  skull  and  neck. 
When  passing  platform  in  skip  "he  was  pufled  from  car  and  fell  about  100  feet;  fracture  of  neck, 

back  and  leg;  fatal." 
Fell  down  shaft;  "back,  neck,  arms  and  legs  broken." 
Deceased  was  trimming  car  when  it  suddenly  started;  "dragged  about  50  feet,  when  skip  ran 

over  him,  killing  him  instantly;  fracture  of  neck,  arm,  hand  and  several  outs." 
Deceased  was  struck  by  descending  skip ;  skull  fractured ;  killed  almost  instantly. 
Skull  fractured  by  chunk  of  ore  faUing  from  roof  of  mine;  injuriee  caused  death. 
Leaned  over  platform  while  waiting  for  skip ;  crushed  between  skip  and  brace  which  is  between 

tracks  at  this  point,  causing  death.  »'  r 

Struck  by  chunk  of  earth  and  rock  which  rolled  from  bluff;  back  contused  and  lacerated,  alao 

injured  internally;  death  resulted  almost  immediately. 
Inserted  bar  in  hole  charged  with  dynamite,  which  exploded ;  bar  blown  through  neck,  face, 

arms  and  body  cut  and  lacerated ;  instant  death. 
Caught  in  slide  of  earth;  neck  broken,  causing  death. 
Crushed  beneath  falling  wall  of  mine;  instantly  killed. 

Powder  explosion;  wounds  on  chest  and  arms,  also  burns;  death  resulted  later. 
"Death  due  to  premature  explosion,  apparently  due  to  carelessly  handling  electric  wires." 
"Death  due  to  premature  explosion,  apparently  due  to  carelessly  handling  electric  wires." 
While  breaking  lumps  of  salt  with  pick,  is  supposed  to  have  struck  chunk  containing  dynamite; 

skull  fractured;  fatal. 
"Cage  suddenly  started,  catching  and  crushing  deceased  between  car  and  platform;  body  fell  to 

bottom  of  mine;  fatal." 
Cnished  between  cars  so  as  to  cause  death. 
Caught  between  cars  and  fatally  injured. 
Killed  by  explosion  of  dynamite. 

Caught  on  shafting  and  probably  almost  instantly  killed ;  body  found  on  shafting. 

Explosion  in  chamber  of  coal  dr^er,  doors  blown  open,  also  section  of  brick  blown  out ;  deceased 

badly  burned  above  waist;  injuries  terminated  in  death  two  weeks  later.  « 

While  removing  lighted  lamp  from  socket,  received  electric  shock ;  death  resulted  within  few 

minutes. 
Struck  by  rock  said  to  weigh  about  two  tons,  which  fell  from  roof  of  quarry;  killed  almost 

instantly. 
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Table  VII— ParticuUn  of  Fatal  Accidents  Report 


INDUSTRY  AND  OCCUPATION. 


I.  MfNEKAIi  PRODUCTS— Concluded. 

3.  Cement  and  lime — Concluded. 

Browmaa — limestone  quarry 

Brakeman — ^limestone  quarry 

Brakeman — limestone  quarry 

Carpenter — ^limestone  quarry 

4.  Gypsum  and  plaster. 

Laborer — gypsum  mine 

Miner — gypsimi  mine 

Miner — gypsum  mine 

Miner — gypavan  mine 

Laborer — plaster  plant 

6*  Other  mineral  products. 

Tank  man — asphalt  plant 

Timekeeper — asphalt  plant 

Brickmaker — brick  yard 

Craneman,  steam  shovel — ^briok  yard 

Foreman — ^brick  yard 

Laborer — brick  yard 

Laborer — brick  yard 

Laborer — brick  yard 

Kettleman — ^brick  yard 

Kettleman — brick  yard 

Not  employed  in  plant — brick  yard 

Employee — carborundum  plant 

Laborer — sand  plant 

II.    METALS,    MACHINEBT    AND 
COBTTETANCES. 

1.  Metals   other  than  Iron  and  steel. 

Carpenter — ^aluminum  plant 

Carpenter — aluminum  plant 

Laborer — aluminum  plant 

Laborer — copper  refining  plant 

2.  Blast  furnaces,  rolling  mills  and  steel 

works. 

Assistant  yardmaster 

Boiler  maker 

Conductor  on  train  pulling  slag  kettles 

EHectrician 

Electrician 

Engineer 

Engineer 

Foreman 

Gas  maker 

Gas  maker 

Guide  setter 

Helper 

Helper 

Hooper-on 

Iron  breaker 


17 
19 
17 
61 


24 
28 
24 
22 
40 


ca  38 
24 

40 
18 
60 

40 
26 

23 

ca  20 
18 
35 
46 
30 


44 

60 
46 
42 


23 

46 
38 

19 

30 

61 
29 
35 
30 

37 

36 

26 
22 

26 

40 


Marital  Condition. 


Male 
Male. 
Male. 
Male. 


Male. 

Male. 
Male. 

Male 
Male. 


Male. 

Male. 

Male. 

Male. 
Male. 

Male. 
Male. 

Male. 

Male. 
Male. 
Male. 
Male. 
Male. 


Male 

Male. 
Male. 
Male. 


Male. 

Male. 

Male. 

Male. 

Male. 

Male. 
Male. 
Male. 
Male. 

Male. 

Male. 

Male. 
Male. 

Male. 

Male. 


Single. . 
Single. . 
Single. . 
Married 


Married . 
Married, 
Single.. 
Single.. 
Married , 


Married, 
Single.. 


Married 
Married 


Married , 
Single. . 


Single. 

Single. 
Single. 


Married 
Married 


Single. . 
Married 
Married , 


Single. 


Married , 
Married , 


Single. 

Single. 

Single. 
Single. 
Single. 
Single. 


Married 

Married , 

Married , 
Married . 


Single. . 
Married , 


Report  of  Bueeau  of  Factoby  Inspection,  1907.        11.77 
ed  October  i,  zgo^-September  30,  1907 — Contintted. 

Particulan. 

Car  of  stone  was  beins  hoisted  from  mine,  deceased  was  caiisbt  between  machinery  and  timbers 

and  crushed  to  death. 
FeU  from  engine  and  run  over  by  four  cars  attached  to  same ;  arm  and  leg  broken,  also  internal 

injuries;  died  at  hospital. 
While  coupling  cars,  was  caught  and  injured  about  hips  and  abdomen;  internal  injuries;  death 

resulted  same  day. 
Fell  about  11  feet  striking  on  side  against  timber;  three  ribs  crushed,  one  supposed  to  have 

penetrated  heart,  killing  him  instantly. 

Struck  on  head  by  large  falling  rock  and  instantly  killed. 

Rock  fell  from  roof  of  mine  killing  him  instantly. 

Rock  fell  from  roof  of  mine  killing  him  instantly. 

Instantly  killed  by  premature  explosion  of  dynamite. 

Deceased  was  assisting  in  unloading  vessel,  when  empty  tub  which  was  being  lowered  eaujcht 
in  hatch  combing  and,  unhooked,  fell  to  bottom  of  boat  striking  deceased  and  causing  bruises 
on  arms  and  hips,  also  internal  injuries;  injuries  caused  death  following  day. 

Fell  in  tank  of  hot  asphalt ;  died  almost  immediately. 

Fell  from  tramway  to  floor  (about  30  feet);  skull  fractured,  causing  hemorrhage  of  brain  with 

fatal  result. 
Caught  in  slide  of  clay;  killed 

'  'Caught  in  rope  on  sand  screen  and  sustained  internal  injuries;  died  at  hospital." 
Bucket  attached  by  chain  to  hoist  became  unhooked  and  fell  upon  deceased;  skull  fractured; 

death  resulted  following  day. 
'* Found  dead  in  kUn  shed;  supposed  to  have  fallen  from  top  of  kiln." 
Lump  of  clay  fell  from  pile  and  crushed  deceased  beneath  it ;  arm,  leg  and  collar  bone  broken 

skull  fractured  and  injured  internally ;  fatal  result. 
Deceased  was  struck  by  board  blown  from  shed  and  fatally  injured;  lived  about  one  hour  after 

being  injured. 
Instantly  killed  by  explosion  of  steam  drying  kettle. 
Instantly  killed  by  explosion  of  steam  drying  kettle;  blown  to  atoms 
Instantly  killed  by  explosion  of  steam  diyin^  kettle. 

Instantly  killed  by  bursting  emery  wheel,  being  struck  by  fragments  of  wheel. 
' '  Foot  struck  by  car  wheel ;  woimd  not  properly  dressed ;  death  reeulted  from  blood  poisoning." 


Struck  by  traveling  crane  and  fatally  injured,  death  occurring  soon  after  reaching  hospital,  same 

day. 
**No  one  witnessed  accident ;  fractured  skull  and  back  broken ;  death." 

Caught  in  shafting  and '  'instantly  killed ;  skull  fractured,  body  mutilated,  several  bones  broken." 
Struck  and  instantly  killed  by  locomotive. 


Deceased  was  riding  on  narrow  gauge  engine  which  was  derailed;   crushed  beneath  engine; 

instantly  killed. 
While  examining  flues  of  boiler,  overcome  by  gas ;  died  on  way  to  hospital.  ^ 

Engine  jumped  the  track,  train  wrecked;  deceased  had  both  legs  badly  torn  and  cut,  *  probably 

fuso  injured  internally;"  death  occurred  three  hours  after  being  taken  to  hospital. 
While  repairing  car  of  coke  conveyor,  which  was  struck  by  another  car,  deceased  was  crushed 

and  instantly  killed. 
Fell  into  quenching  pit  at  coke  ovens;  burned  on  body,  neck,  face,  arms  and  hands;  death  en- 
sued four  days  later. 
Platform  on  which  he  was  working  gave  way  throwing  him  to  floor;  killed  instantly. 
FeU  from  engine  and  was  run  over;  dead  on  arrival  at  hospital. 
Fell  from  moving  car;  "dead  on  arrival  at  hospital." 
By  mistake  deceased  opened  door  of  gas  producer,  which  was  in  operation;  fatally  burned  by 

flames  which  escaped  through  door. 
While  at  work  on  furnace,  brick  fell  on  patient's  head;  contused  wound  of  scalp;  death  occurred 

within  a  week. 
Struck  by  hot  bar  of  iron,  which  shot  from  machine  off  side  of  table;  so  seriously  burned  as  to 

cause  death  four  days  later. 
Overcome  by  gas  while  fixing  spray  pipes  on  furnace ;  dead  on  arrival  at  hospital. 
Scaffold  gave  way;  deceased  fell  to  gro\md;  fracture  at  base  of  skull,  with  fatal  result  a  few 

hours  Mter. 
"Patient  was  hooking  onto  coke  pans  which  were  three  feet  apart,  crane  started  and  patient 

was  caught  between  pans;  death  reeulted  same  day." 
Fell  from  car,  which  passed  over  both  legs;  death  resulted  from  injuries. 
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Table  VII— Particulars  of  Fatal  Accidents  Report 


INDUSTRY  AND  OCCUPATION. 


Marital  Condition. 


II.  METAIJ9,  mACHINEBT  AND  CON- 
YETANCES— Continued. 

2.  Blast  furnacest  rolling  mills,  etc. — Con. 

Laborer 

Keeper 

Laborer 

Laborer 

Laborer 

Laborer 

Laborer 

Laborer 

Laborer 

Laborer 

Laborer 

Laborer 

Laborer 

Laborer 

Laborer 

Laborer 

Laborer 

Laborer  

Laporer « 

Laborer 

Laborer 

Laborer 

Laborer 

Laborer 

Laborer 

Laborer  and  fireman 

Machine  operator 

Ore  picker 

Pumpman 

Rouaher  on  rolls 

Sand  pipe  man 

Scrap  man 

Scrap  man 

Switchman 

Switchman 

Teamster 

Teamster 

Test  boy 

Water  boy 

Water  carrier 

Welder's  helper 

Not  employed  in  plant  where  injured 

8.  Fonndrles  and  machine  shops. 

Employee — cutlery  plant 

Chipper — foundry 

Laborer — foundry 

Laborer — foundry 


ca 


18 

32 
40 

24 

51 
21 

30 
45 

60 

20 
26 
25 

46 

23 

23 

21 

23 

20 
28 
35 
10 

45 

26 
26 
38 
19 

46 
83 
58 
40 
27 
38 

25 

35 

22 

ca  50 
66 

18 
17 
37 
23 

22 


17 
51 

21 

50 


I 


Male. 

Male. 
Male. 

Male. 

Male. 
Male. 

Male. 
Male. 

Male. 

Male. 
Male. 
Male. 

Male. 

Male. 

Male. 

Male. 

Male. 

Male. 
Male. 
Male. 
Male. 

Male. 

Male. 
Male. 
Male. 
Male. 

Male. 
Male. 
Male. 
Male. 
Male. 
Male. 

Male. 

Male. 

Male. 

Male. 
Male. 

Male. 
Male. 
Male. 
Male. 

Male. 


Female . . . 
Male 


Male. 
Male. 


I 


Married , 

Married. 
Married. 

Married. 

Married 
Married 


Single. 


Married 


Single. . 
Married , 

Single. . 


Married . 
Single. . 
Married 
Married 
Married 


Single. . 
Married . 
Married. 
Single . . 


Married 


Single. . 
Married 
Married 
Single.. 


Married . 
Married 
Married . 
Single. . 
Married . 
Married . 


Single. 
Single. 
Single. 
Single. 


Single . . 
Single . . 
Married . 
Single.. 


Single. . 
Married 


Single. . 
Married 


Report  of  Bubsau  of  Faotoet  iNSPBonoisr,  1907.       11.79 
ed  October  z,  zgoe-^September  30,  1907 — Contintted. 

Particulara. 


Exploaion  occurred  in  fire  box  of  furnace ;  deceased  terribly  burned  about  face,  handa  and  body ; 

death  ensued  within  few  hours. 
Fell  into  pit  half  full  of  boiling  water;  "burned  from  chest  down;"  injuries  resulted  in  death. 
Explosion  in  fire  box  of  furnace;  deceased  fatally  burned  by  burning  coke  and  limestone;  death 

occurred  shortly  after  being  taken  to  hospital. 
When  placing  billets  on  skids  at  furnace,  was  caught  between  pusher  and  steel  billet;  back 

broken,  causing  death. 
Clothing  caught  hre  by  piece  of  burning  coke  thrown  from  furnace;  death  resulted. 
"Bar  from  roUs  caught  injured  man  between  legs,  throwing;  him  to  groimd,  tangled  around  body, 

burning  both  legs,  hands  and  abdomen;  death  resulted  m  about  one  week. 
Caught  in  slide  of  coal  and  killed. 
Unloading  boiler  when  car  tipped  over,  throwing  him  to  ground;  crushed  beneath  boiler;  fatal 

six  days  later.. 
Engine  struck  some  scrap  iron,  throwing  it  over  against  deceased ;  "several  ribs  broken  and  in- 
jured internally:  death  ensued  following  day  at  hospital." 
Run  over  and  fatally  injured  by  engine;  supoosed  to  lutve  fallen  from  engine. 
Caught  between  elevator  and  noor  and  fatadly  injured. 
Sudden  start  of  elevator  caused  loaded  buggy  to  upset,  throwing  out  load,  which  struck  deceased, 

inflicting  fatal  injuries. 
Drawing  car  by  means  of  rope,  which  broke,  causing  him  to  fall  to  ground  with  great  force; 

skull  fractured  with  fatal  result. 
While  removing  lining  from  blast  fumaee,  deceased  was  buried  beneath  falling  wall  and  fatally 

ixuured. 
While  removing  lining  from  blast  furnace,  deceased  was  buried  beneath  falling  wall  and  instantly 

killed. 
When  "dumping  load  of  speigel  into  ciu>ola  was  overcome  by  gas,  falling  into  cupola;  dead  on 

arrival  at  hospital. 
KiUed  by  electnc  shock,  due  to  picking  up  piece  of  rail  resting  on  two  other  rails  which  were 

crossed  by  electric  wires. 
Struck  by  traveling  crane  and  instantly  killed;  skull  crushed. 

Struck  and  crushed  by  onpty  descending  coal  bucket;  dead  on  arrival  at  dispensary. 
-* 'Jumped  from  car  in  front  of  train  shifting  cars  on  opposite  track ;  instantly  killed." 
While  the  deceased  with  others  was  loading  rails  on  vessel,  he  was  struck  by  falling  rails;  fracture 

of  base  of  skull  and  lower  jaw;  death  ensued  following  day. 
While  working  under  chute  was  struck  by  coke  larry ;  fracture  of  femur,  lacerated  wound  of  leg; 

shock;  deatn  ensued  in  few  hours. 
When  working  in  coal  bin  over  gas  producer  was  overcome  by  gas,  with  fatal  results. 
Death  due  to  gas  poisoning;  found  dead. 
* 'Asphyxiated." 

Attempted  to  board  moving  engine;  fell  beneath  wheels;  leg  crushed  so  as  to  necessitate  ampu- 
tation; death  followed. 
"Caught  hand  between  belt  and  pulley  and  pulled  around  pulley;"  injuries  proved  fatal. 
Crushed  beneath  falling  pile  of  ore:  supposed  to  have  been  instantly  killed. 
Struck  by  charging  crane;  arm  and  leg  crushed;  death  ensued  in  about  two  hours. 
Body  found  in  wheel  pit ;  particulars  imknown. 
Legs  severely  crushed  by  larry ;  death  resulted  two  days  later. 
Deceased  was  working  under  trolley  carrying  molten  metal;  ladel  dumped  its  load;  "bums  ov«r 

entire  surface  of  body,  resulting  m  death." 
Deceased  was  "poking  down  ore  in  skip  hopper  and  got  in  way  of  passing  coke  larry  and  was 

crushed  between  hopper  and  larry." 
Fell  from  trestle  to  ground;  fracture  of  clavicle  and  several  ribs;  death  occurred  shortly  after 

reaching  hospital. 
Attempted  to  board  moving  locomotive,  fell  and  was  run  over  by  engine;  right  leg  crushed; 

left  fractured ;  shock ;  death  ensued  within  few  hours. 
Supposed  to  have  fallen  from  cart:  leg  fractured;  death  resulted  from  shook  one  week  later. 
FeU  from  wagon  loaded  with  sand:  "wheel  of  wa^on  passed  over  his  head;  side  of  face  crushed 

and  skull  fractured,  causing  death  in  twenty  minutes." 
Caught  in  drill  chuck  and  wound  around  drill  and  against  press  frame;  killed  instantly. 
Stumbled  over  hose  and  fell  from  dock  into  water;  drowned. 

Fell  into  quenching  pit ; '  *  first  and  second  degree  bums,' '  abo  shock ;  death  resulted  13  days  later. 
When  using  crane  some  defect  in  same  caused  weight  to  fall,  striking  deceased  upon  head;  death 

ensued  in  few  minutes. 
Deceased  found  dead  on  track  beneath  oar;  body  badly  crushed. 

Fatally  burned  by  explosion  of  gasoline  torch  used  to  brown  handles;  died  12  hours  later. 
Deceased  was  cleaning  large  casting  which  fell  over,  crushing  him  beneath  it ;  injuries  caused 

death. . 
"While  breaking  scrap,  piece  flew  and  hit  him  in  head,  fracturing  skull;  died  after  arrival  at 

hospital  same  day. 
Crushed  beneath  sand  core  which  fell  from  hand  car  when  being  moved  through  foundry;  death 

about  12  hours  later 
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INDUSTRY  AND  OCCUPATION. 


Age. 


Marital  Condition. 


II.  HETAIiS,  MACHINEBT  AND  CON- 
VEYANCES—Continue  d. 

3«  Foundries  and  machine  shops  — Con. 

Laborer — fotindry 

Laborer — foundry 

Laborer — foundry 

Laborer — ^foundry 

Laborer — foundry 

Machine  operator — foundry 

Machine  operator — foundry 

Radiator  molder — foundry 

Rigger — foundry 

Foreman — iron  works 

Assembler — machine  shop 

Elevator  operator — ^machine  shop 

Helper — ^machine  shop 

Helper — ^machine  shop 

Laborer — ^machine  shop 

Laborer — ^machine  shop 

Laborer — machine  shop 

Machinist— -machine  shop 

Machinist — machine  shop 

Millwright — machine  shop 

Yard  foreman — machine  shop 

Wood  worker — machine  shop 

Helper — sheet  metal  works . 

Helper — sheet  metal  works. 

Press  operator — sheet  metal  works 

Laborer — wire  works 

4.  Electrical  apparatus. 

Carpenter 

Engineer 

Helper 

Machinist's  helper 

Tester 

ff-a-f.  Locomotives  and  yehlcles. 

DriU  press  hand — locomotive  works 

Employee — locomotive  works 

Flue  setter — ^locomotive  works 

Helper — locomotive  works 

Hostler — locomotive  works 

Floor  boy — automobile  factory 

Draughtsman — carriage  factory 

Press  operator — carriage  hardware 

Carriage  trimmer — carriage  and  wagon  plant . . 
Laborer — ^wagon  factory 

5-ff.  Railway  repair  shops. 

Air  brake  inspector 


25 
41 

40 

29 

35 

ca     67 

38 

20 
28 
52 
54 

75 

38 
46 

ca  37 
18 
44 

45 

35 

43 

35 
60 
18 
45 
20 

36 


50 
24 

28 

22 
26 


46 
31 
42 


26 
20 
18 

50 
27 

ca     70 
53 


34 


Male. 
Male. 

Male. 

Male. 

Male. 
Male. 

Male. 

Male. 
Male. 
Male. 
Male. 

Male. 

Male. 
Male. 

Male. 
Male. 
Male. 

Male. 

Male. 

Male. 

Male. 
Male. 
Male. 
Male. 
Male. 

Male. 


Male. 
Male. 

Male. 

Male. 
Male. 


Male. 
Male. 

Male. 


Male. 
Male. 
Male. 

Male. 

Male. 

Male 
Male. 


Married , 
Married . 

Married 

Married 
Married . 
Married . 

Married . 

Single . . 
Single. . 
Married 
Married 


Married. 

Married . 
Married . 

Married 
Single. . 
Married. 


Married. 

Married . 

Married . 

Single. . 
Married . 
Single.. 
Married , 
Single. . 


Married . 


Married 
Single. . 


Married 


Single. 
Single. 


Single. 


Married. 


Male. 


Single. 
Single . 
Single. 

Single. 
Single . 


Married 
Married 


Married. 


Report  of  Bureau  of  Factory  Inspection,  1907.       11.81 
ed  October  i,  1906- September  30,  1907 — Continued. 

Particulara. 


Criuhed  between  platform  of  elevator  and  floor;  injured  internally,  resulting  in  death. 
Crushed  between  flasks  being  lowered  by  crane  and  turn  table;  injured  internally,  with  fatal 

result. 
Deceased  attempted  to  shift  car  loaded  with  coal,  using  crowbar:  bar  slipped  and  he  fell  under 

car,  which  passed  over  his  le^,  necessitating  amputation;  death  resulted. 
Run  over  by  loaded  truck,  receiving  internal  mjuries  which  terminated  fatally. 
Steam  valve  on  boiler  burst ;  deceased  fatally  scalded  b>r  escaping  steam. 
Caught  and  whirled  around  shafting;  arm  broken,  jaw  injured,  also  injured  internally;  death 

occurred  next  day. 
Struck  by  piece  from  bursting  emery  wheel;  "fracture  of  frontal  bone  with  laceration  of  braia, 

followed  by  hemorrhage*  fatal." 
Electric  shock  caused  death. 

Struck  by  crane;  both  legs  broken  and  internal  injuries  which  resulted  fatally  six  hours  later. 
Fell  from  ladder  to  g^round,  fracturing  skull;  instant  death. 
While  handling  casting  foot  slipped,  causing  casting  to  fall  against  him;  injuries  caused  death 

same  day. 
Crushed  between  elevator  and  floor;  hips  bruised,  arm  broken,  head  cut  and  injured  internally; 

death  occurred  two  days  later. 
Arm  caught  in  belt  and  he  was  whirled  around  shaft  to  instant  death. 

Deceased  was  caught  beneath  falling  wall  of  building;  leg  and  two  ribs  broken  and  injured  in- 
ternally with  fatal  result. 
Fell  through  skylight  and  fatally  injured. 
Caught  in  belt  and  whirled  to  instant  death. 
Crushed  beneath  large  sand  core  which  fell  from  sand  oar  being  moved  through  shop ;  died  six 

hours  later. 
Caught  in  belt  and  whirled  around  shafting;  fractured  skull,  arm,  shoulder  and  several  ribs; 

death  occurred  same  day  after  removal  to  hospital. 
"Electric  current  grounded;  deceased  touched  iron  angle  plate  standing  on  floor  and  received 

shock  which  killed  him." 
Stick  which  he  was  using  to  throw  off  belt  from  pulley  broke  and  was  thrown  against  him  with 

great  force,  causing  fatal  internal  injuries. 
Crushed  between  car  and  wall ;  ribs  fractured  and  injured  internally ;  death  resulted  in  few  hours. 
Death  caused  by  undue  exertion  when  moving  heavy  machinery. 
Struck  in  face  by  piece  of  bursting  emery  wheel;  injuria  caused  death  nine  days  later. 
Fell  down  stairs;  internal  injuries  which  resulted  fatally. 
Fell  against  pulley  and  was  thrown  to  floor  with  great  force;  skull  and  jaw  fractured;  terminated 

fatfuly  12  days  later.  ,  .       i. 

Assisting  others  in  movinn^  heavy  hook,  walking  backward  he  failed  to  see  tub  of  hot  lime  and 
k..  backed  against  and  fell  into  tub,  burning  face  and  body ;  death  occurred  four  days  later. 

Struck  by  descending  elevator;  back  broken,  causing  death  in  few  hours.  ,  .1,    . 

Fell  from  transformer  to  concrete  floor  (about  nine  feet);  skull  fractured  in  two  places;  killed 

instantly.  ,     ,  .        u     j 

While  unloading  motor  from  oar  by  use  of  rope,  rope  broke,  motor  struck  deceased  on  neaa  ; 

death  resulted  one  month  later. 
Crushed  by  descending  elevator;  spine  fractured  at  neck;  causing  instant  death. 
Electric  shock ;  instantly  killed. 

Clothing  caught  in  machine,  throwing  him  across  feed  bar  of  another  machine,  breaking  and 
lacerating  both  legs  badly  with  fatal  results  two  days  later  at  hospital. 

While  lowering  engine  into  pit  was  caught  by  heavy  iron  chain  in  which  rear  of  engine  waa 
suspended  and  instantly  killed.  .,        ,  .  u*. 

Crane  attached  to  loaded  car  backed  into  shop,  knocking  over  large  boiler;  deceased  was  caugbt 
between  car  and  boiler;  one  leg  cut  off  and  other  badly  crushed;  death  ensued  three  days  sub- 
sequently. 

Struck  by  hook  of  traveling  crane,  "splitting  head  open  and  causing  instant  death." 

"Supposed  to  l^ve  been  run  down  by  locomotive;"  skull  fractured;  instant  death. 

Jumper  caught  oy  revolving  bar;  wrapped  aroimd  same  so  tightly  as  to  cause  strangulation 
and  rupture  of  larynx. 

Cnished  by  elevator;  "instant  death."  . 

Arm  caught  in  pulley  and  torn  from  body*  also  other  serious  injuries ;  died  in  ambulance  on  way 
to  hospital. 

Fell  through  hoiitway  (about  8  feet)  and  was  killed. 

Took  hold  of  live  wire;  shook  caused  death  on  way  to  hospital. 

Deceased  was  passing  under  stationary  car  when  it  was  struck  by  another  car;  killed  instantly. 

6 
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Tabto  Vn— PaxticiiUiB  of  Vatal  Aocidaitt  Stport 


INDUSTRY  AND  (XXJUPATION. 


Marital  Condition. 


II.  bietaus.  machinery  axd  con- 

YETANOBS— ContlBued. 

ff-ff*  B«Uw»y  fvmtr  shops — Con* 

Car  repairer 

Car  repairer 

Car  repairer 

Car  repairer 

Carpenter 

Carpenter 

Coaler 

Engine  inspector 

Fire  cleaner  in  engine  houae , 

Fireman 

Laborer 

Laborer 

Laborer 

Laborer 

Laborer 

Machine  operator 

Machinist 

Machinist's  helper 

OUer 

Steam  pipe  fitter 

Wiper 

Employee 

Not  an  employee 

6.  Ship  and  boat  building. 

OUer — ship  repairing  plant 

Ship  carpenter — ship  repairing  plant 

Not  an  employee 

IIL  WOOD  MANDFACTUBES. 

Laborer — box  factory 

Employee — furniture  factory 

Finisher — furniture  factory 

Lumber  inspector — furniture  factory 

Machine  operator — furniture  factory 

Sawyer — furniture  factory 

Not  an  employee — kindling  wood  factory 

Laborer — last  factory 

Saw  operator — piano  action  factory 

Carpenter — ^planing  niill 

Sawyer  -planing  mill 

Steam  titter —planing  mill 

Wood  worker — planing  mill 

Laborer  and  driver — saw  mill 

Proprietor — saw  mill 

Saw  operator — saw  mill , 

Not  an  employee — saw  mill 

Employee — "steam  mill" , 

IV.  LEATHER  AXD  BURBEB  GOODS 

Die  and  tooth  cutter — comb  factory 

Laborer — ^tannery 

Ekigineer — tannery 


57 
ca  22 
ca  18 
60 
19 
25 


28 

69 

19 
37 
28 

40 
40 
42 
38 
33 

24 
22 
24 

38 

40 
45 
37 

18 

42 
34 

20 
26 
60 


9  Male. 
36  Male. 
55  Male. 
22  Male, 
ca  33  !  Male. 
45      Male. 


Male. 

Male. 

Male. 
Male. 
Male. 

Male. 
Male. 
Male. 
Male. 
Male. 

Male. 


Single. . 
Married. 


Single . . 

Married. 

Married. 

Married . 
Married, 
Married . 
Married 
Married. 


Married 


Male Single 


Male. 


Male. 

Male. 
Male. 
Male. 
Male. 


Single. 


Male Married 

Male.. 


Married 

Married 
Single.. 
Married , 
Single. . 


•  -I  

Male '  Single 

Male. ...  ~ 
Male. . . . 


Single. . . 
Widower , 


51  Male. 
40  Male. 
45      Male. 


Married 


Married , 


Male I  Married 

Male 1  Single. . 

Male I  Single. . 

Mai?. .    .  .  Married 

Male ;  Single. . 

Male Married 


44 

33 
51 
50 
60 

50 


24 
25 
61 


Male. 
Male. 


Single. . 
Marrierl 
Married 
Single . . 
Married 


Married . 

Married . 

Male :  Married. 

Male I   Married . 

Male Married. 


Male. 


Married 


Female. . . 

Male 

Male 


Married. 
Single. . 
Married 
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Particulare. 


While  deceased  was  working  under  car,  plankins  upon  which  it  was  resting  gave  way,  crushing 

him  beneath  it;  death  occurred  while  being  taken  to  hospital. 
Deceased  was  under  car  making  repaim  when  it  was  struck  by  incoming  train;  "caught  about 

hips  imder  wheel  of  car;  back  broken  and  crushed  about  hips:  died  in  about  20  minutes/' 
Caught  between  tank  of  engine  and  push  pole  of  turntable  anu  fatally  injured. 
Run  over  by  train;  both  legs  oniahea,  also  one  arm;  death  ensued  upon  arrival  at  hospital. 
Raising  truck  with  orane  when  hook  spread,  allowing  truck  to  fall ; '  'legs  and  body  badly  injuredf. 

causmg  death  two  hours  later." 
Fell  from  ladder  striking  on  his  head;  skull  crushed;  death  en8ued  following  day. 
Fell  from  ladder;  hip  fractured,  shoulder  and  side  injured  causing  death  in  four  days. 
Run  over  by  engine ;  leg  cut  at  thigh  and  abdomen  crushed ;  died  at  hospital  same  day. 
Rtm  over  by  engine;  foot  cut  off  and  leg  badly  mangled;  died  following  day. 
"Caught  between  turntable  shanty  and  tank  of  engine  and  rolled  to  end ;  his  lamp  fell  in  gasoline 

and  oil  exploded,  igniting  his  clothing;"  arms. legs  and  back  badly  burned;  death  followed 

two  days  later. 
'* While  assisting  in  moving  heavy  coil,  was  crushed  by  coil  falling  on  him;  died  shortly  after 

being  removed  to  hospital." 
Had  been  unloading  car  of  coal  through  bottom  pockets;  is  supposed  to  have  fallen  through 

pocket;  ** found  buried  in  coal." 
"Was  sitting  on  box  beside  upright  engine,  box  apparently  tipped  over  and  he  fell  head  forranost 

into  engine  and  was  struck  oy  rod  crank  or  oil  cup;  skull  fractured  and  face  cut;  died  of 

injuries?' 
Hand  carried  through  roller  of  picking  machine,  fingers  and  hand  cut;  "patient  died  from. 

injuries  sustained  m  this  accident." 
Clothing  caught  fire  and  he  was  fatally  burned. 

Either  stumbled  or  slipped  and  fell  on  cut  off  saw,  cut  through  back  and  died  in  few  minutes. 
While  repairing  large  compressed  air  tank  it  exploded ;  "top  of  head  blown  off;  instantly  killed." 
While  operating  combination  punch  and  shear  machine,  piece  broke  from  punch,  penetrating 

his  heart ;  died  almost  instantly . 
Struck  and  crushed  by  engine;  instant  death. 
Cover  of  "cesspool  or  separator"  gave  way  and  "he  fell  into  boiling  water  and  sustained  injuries 

which  caused  his  death  ten  hours  afterward." 
Clothing  caught  fire  from  burning  waste;  seriously  and  fatally  burned  about  body. 
Shocked  by  electric  light  circuit  with  fatal  result. 
Found  in  turntable  pit  under  table  wheels ;  body  badly  cut,  leg  and  face  crushed. 

Caught  in  flywheel;  body  badly  mangled;  instant  death. 

Struck  by  fallinfE  object  and  knocked  from  scaffold ;  death  resulted  from  fracture  at  base  of  skull. 

Fell  from  dock  mto  water,  striking  steps  and  fracturing  skull;  death  resulted  same  day. 

Struck  over  head  by  piece  of  board  thrown  from  saw ;  death  resulted  almost  instantly. 

Crushed  between  elevator  and  floor;  died  four  days  later  at  hospital. 

FeU  down  elevator  shaft :  tmconsoious  when  found;  remained  so  until  death  occurred. 

Fell  from  top  of  car;  neck  broken,  causing  death. 

Struck  in  abdomen  by  board  thrown  from  saw;  death  occurred  one  week  later. 

Hand  caught  in  saw;  thumb  and  finger  amputated  and  hand  lacerated;  death  resulted  from 

lockjaw. 
"Body  found  wound  around  shaft;  cause  and  manner  unknown." 
Fell  down  elevator  shaft  and  was  fatally  injured,  death  occurring  same  day. 
Block  of  wood  thrown  from  saw  struck  victim  in  abdomen ;  died  the  following  day. 
Block  of  wood  thrown  from  saw  struck  victim  in  abdomen ;  died  the  following  day. 
Block  of  wood  thrown  from  saw  struck  victim  in  abdomen ;  died  the  following  day. 
Working  on  scaffold  putting  up  pipes;  scaffold  broke  and  he  fell  to  the  floor  and  pipe  fell  upon 

him;  died  shortly  afterward. 
Board  thrown  from  saw  struck  his  hand;  fingers  cut,  one  amputated;  "died  at  hoq)ital  from 

too  much  ether." 
Crushed  beneath  falling  pile  of  lumber;  died  same  day  after  being  taken  to  hospital. 
Fell  or  was  thrown  from  some  unknown  cause  against  saw  and  was  instantly  killed. 
Supposed  to  have  been  caught  by  log  on  roll  way  and  thrown  upon  saw ;  lived  only  six  hours. 
8i;9>posed  to  have  fallen  upon  machinery  of  large  saw  and  so  seriously  injured  as  to  cause  death 

m  few  hours. 
Boiler  explosion ;  burned  by  escaping  steam  so  as  to  cause  death  in  about  eight  days. 

Building  burned;  killed  hj^  lumping  from  window. 
Drenched  by  biasing  varnish  which  had  exploded;  "burned  to  death." 

"Was  assisting  to  repair  manhole  cover  on  cooking  tank,  crossbar  holding  cover  broke;  scalded 
head,  face,  chest,  arms  and  hands  followed;"  died  seven  days  later,  li        ^J' 
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Table  YII— ParticuUrs  of  Fatal  Accidents  Report 


INDUSTRY  AND  OCCUPATION. 


Marital  Condition. 


TV.  liBATHEBAND  BUBBEB 
€K>OI>S— Con. 

Tanner — ^tannery 

Foreman — ribber 

Errand  boy — shoe  factory 

T.  CHEMICAUS,  PAINTS, 
EXPIX>S1TES. 

Employee — carbide  plant 

Film  machine  operator — camera  and  film  plant 

Electrician — chemical  plant 

Elevator  man — chemical  plant 

Laborer — chemical  plant 

Machinist — ^fire  proofing  plant 

Finisher — fireworks  plant 

Finisher — fireworks  plant 

Foreman — ^fireworks  plant 

Laborer — linseed  oil  plant 

Oiler — ^linseed  oil  plant 

Boiler  maker — oil  plant 

Laborer — oil  plant 

Engineer — ^paint  factory 

Porter — ^perfimiery  factory 

Process  man — sodium  plant 

TI.  PAPER  AND  PULP. 

Beaterman's  helper — ^paper  mill 

Backerman — ^paper  mill 

Cutter  boy — ^paper  mill 

EHectrician — ^paper  mill 

Foreman — ^paper  mill 

Helper — paper  mill 

Laborer — ^paper  mill 

Laborer — ^paper  mill 

Laborer — paper  mill 

Laborer — paper  mill 

Laborer — paper  mill 

Laborer — paper  mill 

Laborer — paper  mill 

Laborer — ^paper  mill 

Laborer — paper  mill 

Laborer — paper  mill 

Laborer — paper  mill 

Locomotive  fireman  and  brakeman — ^paper  mill 

Machine  operator — ^paper  mill 

Mason's  helper — paper  mill 

Oiler  and  millwright — paper  mill 

Pipe  fitter — ^paper  mill 

Not  employed — paper  mill 

Not  employed — paper  mill 


ca 
oa 


20 

4S 

14 


10 
49 
48 
22 
27 

18 
16 
18 
28 

52 

28 

48 

63 

56 

23 
36 


49 

21 

19 

35 
45 

24 
45 
31 
23 

50 
24 
40 


44 

17 

23 

19 
24 


17 
23 
31 

ca     43 

38 
15 
30 


Male. 
Male. 

Male. 


Male. 
Male. 
Male. 
Male. 
Male. 


Male. . . . 
Female. . 
Male. . . . 
Male. . . . 


Male. 

Male. 

Male. 

Male. 

Male. 

Male. 
Male. 

Male. 

Male. 

Male. 

Male. 
Male. 

Male. 
Male. 
Male. 
Male. 

Male. 
Male. 
Male. 


Male. 
Male. 

Male. 

Male. 
Male. 


Male. 
Male. 
Male. 

Male. 


Male Married 


Male. 
Male. 


Single. . 
Married 


Single. 


Single.. 
Married . 
Married. 
Single.. 
Married . 

Married . 

Single.. 

Single.. 


Married . 
Single. . 


Married 

Married 

Single. . 
Married 


Single. 
Single. 


Married . 
Married 


Married . 
Widower 
Single.. . 
Single. . . 


Single.. 
Married 


Married 
Single. . 


Single . 

Single. 
Single. 


Single . 
Single 

Single 


Married 


Single. . 
Married . 


Kepobt  of  Bureau  of  Factory  Inspection,  1907.        11.85 
«d  October  z,  z9o6-September  30,  1907 — Continued. 

Particulars. 


Killed  by  electric  shock. 

"'Fell  between  pulley  and  aide  of  machine;  hand  mangled,  arm  and  leg  broken  in  several  places, 

also  laceration  of  lower  part  of  abdomen  so  that  bowels  protruded;  died.'' 
Slipped  on  floor  against  vessel  containing  benxine,  spilling  small  amount  of  same  on  clothing; 

later  in  passing  gas  jet  his  clothing  ignited ;  deceased  was  so  seriously  burned  as  to  cause  deatn 

following  day. 

Electrical  shock  caused  instant  death. 

Fatally  burned  at  time  building  was  destroyed  by  fire ;  cause  of  fire  unknown. 

Buried  beneath  falling  wall  with  fatal  result. 

"Caught  between  floor  and  car  and  crushed;"  died  before  arrival  of  physician. 

When  using  pointed  iron  bar,  lost  his  balance  and  fell  to  ground  (25  feet);  bar  struck  floor  in  a 

perpendicular  position  and  entered  head  of  deceased  just  back  of  ear  killing  him  instantly. 
Body  found  between  belt  and  pulley  and  supposed  to  have  been  instantly  kmed. 
Fatally  burned  by  the  explosion  of  ^iant  firecrackers;  death  ensued  nine  days  later. 
Fatally  burned  by  the  explosion  of  giant  fire  crackers  *  death  ensued  in  about  one  week. 
Reentered  burning  buildmg  to  rescue  another,  when  he  was  so  injured  by  another  explosion  that 

he  could  not  escape;  burned  to  death  in  building. 
Clothing  caught  on  shafting  and  he  was  whirled '  around  two  or  three  times  and  dropped  to 

floor  dead." 
Deceased  was  using  broom  which  caught  in  flywheel,  handle  was  forced  through  roof  of  mouth 

penetrating  the  brain  and  causing  mstant  death. 
Entered  kettle  to  take  measure  and  lighted  match  which  caused  explosion ;  very  badly  burned 

with  fatal  result. 
Struck  on  head  by  12-inoh  monkey  wrench  dropped  from  platform  above;  skull  fractured;  died 

following  day. 
Blow-off  pipe  became  dislodged;  escaping  stecim  caused  "bums  or  scalds  and  shock  resulting  in 

death.'^ 
Fell  down  hatchway;  killed. 
Deceased  "was  pouring  molten  sodium  into  large  dnmi  in  which  was  kerosene ;  flames  must  have 

been  near  opening  of  drum  and  explosion  followed;  badly  burned  over  body  and  head 

with  oil;"  death  ensued  in  few  hours." 

Went  to  cellar  to  oil  shafting:  found  dead  five  minutes  later  with  clothing  torn  off  and  body 
badly  bruised  and  crushea:  supposed  to  have  been  caught  in  shafting. 

When  using  stick  to  place  belt  on  puUey.  stick  caught  in  spokes  of  pulley  and  was  thrown 
against  deceased  witn  great  force;  neck  broken:  killed  almost  instantly. 

"Found  dead  in  pit  un(fer  rollers;  supposed  to  nave  fallen  asleep  in  pit  and  covered  up  by 
paper;"  had  been  sent  into  the  pit  to  keep  paper  clear  under  rolls. 

Electric  shock  resulted  fatally. 

Caught  in  belt  and  thrown  to  floor  with  great  force,  receiving  injuries  which  caused  death  two 
days  later. 

Caught  between  roller  and  belt  in  dryer;  supposed  to  have  been  killed  almost  instantly. 

Found  dead  at  end  of  screens  with  wounds  on  head ;  supposed  to  have  been  caught  on  shafting. 

Fell  into  large  rapidly  revolving  puUey  and  was  thrown  to  floor  with  great  force ;  instant  death. 

Found  in  large  iron  stock  pipe  leading  from  pulp  tank;  had  been  painting  sides  of  tank;  drawn 
in  by  suction.  *  ., 

Struck  on  head  and  fatally  injured  by  log  of  wood  which  fell  from  pile. 

Hand  caught  in  reels  and  deceased  was  drawn  between  rolls  and  crushed;  killed  instantly. 

Clothing  supposed  to  have  caught  on  set  screw  as  he  "was  discovered  on  shaft;  mill  was  stopped 
and  man  released;  fracture  of  base  of  skull,  lower  jaw,  contusion  of  shoulder  and  face,  lacer- 
ation of  ear;  death  resulted  at  hospital  same  dav. 

I«eg  crushed  beneath  falling  brick  wall;  death  resulted  from  lockjaw. 

Hand  caught  between  dryer  felt  and  dryer  roll;  drawn  into  machinery;  head  and  body  crushed; 
dead  when  taken  from  machine.  ...         « 

Had  been  taking  wood  from  water;  "foimd  lying  on  his  face  m  about  six  mches  of  water; 

drowned." 
Caught  between  elevator  and  shaft  wall;  "crushed  to  death." 

Deceased  was  shoveling  chips  through  spout  into  digester;  is  supposed  to  have  slipped  or  was 

overcome  by  heat  and  went  into  digester;  cover  was  placed  on  digester  and  digeeter  was 

cooked  and  blown  before  he  was  missed:  entire  body  consumed  in  digester." 


arm;"  died  one  week  later. 

nding  thereon;  "compound  fracture  of 

leg  and  skull  frawctured  in  two  places;"  died  same  evening.     .,..,„ 
Caujght  in  belt  and  whirled  around  shafting  to  instant  death;  body  being  badly  mangled  and 

dismembered. 
"Caught  on  line  shaft  and  killed." 

Fell  in  raceway;  drowned.  ,  •       ,     ,  .        j ,.      .1.        « 

Attempted  to  board  moving  train  m  yard;  two  lacerations  of  scalp,  lungs  pierced  by  nbs,  collar 
bone,  arms,  shoulder,  etc.,  broken;  death  resulted  few  hours  later. 
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Table  VH—- Particulars   of  Fatal   Accidents   Report 


INDUSTRY  AND  OCCUPATION. 


Age. 


Sex. 


Marital  Condition. 


Til.  PRINTING  AND  BOOK-MAKINO. 

EUevator  operator — lithographic  plant 

Comer  staying  machine  operator — paper  box 

factory 

Porter — paper  box  and  printing  plant 

Apprentice — plate  printing  plant .    

Tin.  TEXTURES. 

Card  tender — carpet  mill 

Card  tender — carpet  and  nig  mill 

Frame  repairer — cordage  plant 

Back-boy — cotton  mill    

Washer  tender — cotton  mill 

Helper  in  bleaching  room — lace  plant 

Porter — ^ribbon  factory 

EX.  CLOTHING.  MUXINEBT. 
lATJNDBT,  ETC. 

Stock  clerk — cloak  factory 

Errand  boy — clothing  factory 

MeVator  operator — skirt  factory 

Order  clerk — skirt  and  suit  factory 

Errand  boy — waist  factory 

Chief  engineer — ^laiudry 

Delivery  man — laundry 

Elevator  man — laundry 

Fireinan--4aundry 

Night  watchman — laimdry 

X.  FOOD,  TOBACCO  AND  LIQUOBS. 

1.  Flour  and  grist  mills. 

General  assistant — grist  mill 

Employee — cereal  plant ',.'. 

Assistant  miller — flour  mill 

Roustabout — feed  mill [[\\ 

Not  employed  in  mill 

2.  Sugar  refining,  spice  grinding,  etc 

Employee — salt  plant 

Laborer — salt  plant 

Laborer — sugar  refinery 

Laborer — sugar  refinery 

Laborer — sugar  refinery 

Laborer — sugar  refinery. 

Beer  plunger— yeast,  spirits  and  vinegar  plant . 

a-a.  Provisions. 

Elevator  man — dressed  meat  plant 

8-b.  Bntter  and  cheese. 

Blacksmith — condensed  milk  plant 

Butter  maker — creamery  

Foreman — casein  plant 

Superintendent — dairy  and  bakery 

4.  Bakeries  and  confectioneries. 

Baker — bakery 


19 

Male 

20 

oa    30 

18 

Female. . . 

Male 

Male 

20 

Male 

30 

Male 

22 
17 
28 
24 
45 

Male 

Male 

Male 

Male 

Male 

20 

Female. . . 

17 

Male 

21 
20 
16 
40 

Male 

Male 

Male 

Male 

27 
67 
28 
66 

Male 

Male 

Male 

Male 

46 
60 

Male 

Male 

26 
22 

Male 

ca      7 

Maie 

30 

Male 

20 
46 

Male 

Male 

20 

Male 

26 

Male 

18 

Male 

66 

Male 

18 

Male 

65 
72 

Male 

Male 

30 

Male 

33 

Male 

46 

Male 

Single. . . 

Single... 
Single. . . 
Single.. . 

Single. . . 

Single. . . 

Single. . . 
Single... 
Single. . . 
Married . 
Married. . 

Single. . . 

Single. . . 

Single. . . 
Single. . . 
Single. . . 
Single. . . 

Single. . . 
Married. 
Married. 
Married . 

Married. 
Married. , 

Married . 
Single.. . 

Single.. . 

Married. 

Single.. . 
Married. 

Single... 

Married. 

Married. 

Married. 

Married . 

Married. 
Married . 

Married . 

Married . 

Married. 


Befost  of  Eubbau  of  Faotoby  LfTBPBonoKi  1907.       11.87 
ed  October  z,  zQoa-September  30,  1907 — Continiied. 

Particulars. 


Caught  between  elevator  and  elevator  wall  ^  severely  onuhed,  with  compound  fractures  of  arms, 

legs  and  skull,  also  general  contusions;  died  at  hospital  same  day. 
Cut  open  end  of  thumb  about  one-half  inch  in  length:  death  resulted  from  shook  same  day. 
Fell  through  hatchway  to  ground;  death  ensued  in  30  minutes. 
Deceased  was  being  lowered  by  rope  to  dose  hatch  doors,  lost  his  hold  on  rope  and  fell  to  bottom 

of  shaft,  fracturing  skull;  death  followed  injury. 

Supposed  to  have  been  caught  in  pulley;  found  under  pulley  with  fractured  skull;  death  ensued 

in  few  minutes. 
Was  cleaning  card  machine  when  power  was  on;  *'baok  of  hand  was  bruised;  went  to  doctor's 

office  and  then  to  hospital ;"  death  ensued  nine  days  later  at  hospital. 
Hand  caught  in  gearing  and  lacerated :  lockjaw  developed  in  two  weeks,  resulting  in  death. 
Fell  from  roof  of  building  to  ground  (about  40  feet) ;  neck  broken;  probably  instantly  killed 
Fell  in  vat  of  boiling  water  and  fatally  burned:  died  same  day. 
Body  found  wound  around  shafting;  terribly  injured. 
Fell  downjeievator  shaft;  injuries  caused  almost  immediate  death. 


Attempted  to  leave  elevator,  which  suddenly  started,  throwing  deceased  backward  into  elevator 

shaft:  killed  instantly. 
Crushed  between  elevator  and  floor  and  then  fell  to  bottom  of  shaft:  supposed  to  have  been 

instantly  killed. 
''Elevator  shaft  on  Fifth  avenue  side  of  building;  killed." 
Caught  between  elevator  and  floor  and  crushed  to  death. 

Crushed  between  elevator  and  shaft  waU;  supposed  to  have  been  instanuy  Jdilea. 
Making  repairs  on  top  of  elevator  which  suddenly  started  upward,  crushing  him  between 

elevator  and  floor  beams  overhead;  neck  broken;  instant  death. 
Killed  by  boiler  explosion. 
Fatally  burned  by  boiler  explosion. 
Fatally  burned  by  boiler  explosion. 
Killed  by  boiler  explosion. 


Caught  in  gear  and  crushed  on  left  side,  causing  almost  instant  death. 

Caught  on  shafting  and  whirled  arotmd  many  times,  body  found  on  floor  beneath  shafting; 

terribly  mangled. 
Caught  on  shafting  and  whirled  around  to  instant  death. 
Car  on  which  he  was  at  work,  loading  grain,  was  struck  by  locomotive  attached  to  another  train ; 

crushed  so  as  to  cause  death  in  few  hours. 
"Got  into  bin  of  hominy  and  smothered  to  death." 

Cart  ran  off  runway;  deceased  fell  with  cart  to  floor  below;  concussion  of  brain,  broken  collar 

bone  and  bruises  on  side  \  death  resulted  in  few  days. 
Caught  and  suffocated  in  shding  pile  of  salt. 
Caught  in  machine  ("a  wormer")  used  to  transfer  molasses  from  one  vat  to  another;  killed 

before  machinery  couM  be  stopped. 
"Leg  caught  in  platform  of  elevator  so  as  to  throw  body  outside  of  elevator,  causing  it  to  hftng 

head  downward:  death  resulted  before  he  could  be  extricated  from  platform." 
Found  at  hopper  of  coal  ciiirsring  belt ;  said  to  have  been  caught  in  belting ;  death  followed  almost 

immediately. 
"Fell  on  movmg  chain  of  ash  pocket  an  I  currie  1  to  ^r«rocket  wheel;"  several  ribs  broken,  both 

leipB  broken  and  bad  scalp  wound;  Heath  eiiNue<i  following  day. 
Fell  mto  fermenting  tub  containing  yeast  mixture;  overcome  by  gases;  death  resulted  two  days 

later. 


Crushed  beneath  elevator;  died  within  an  hour. 

Wrist  eaucht  between  belt  and  pulley ;  thrown  to  floor  and  so  seriously  injured  as  to  cause  death. 
Found  at  bottom  of  elevator  shaft;  supposed  to  have  fallen  about  nme  feet;  terminated  fatally 

four  days  later. 
Aim  caught  in  gear  of  curd  picker  and  lacerated  from  shoulder  to  wrist;  death  resulted  frcm 

lockjaw  one  week  later. 
Caught  on  set  screw  on  shaft  and  whirled  around;  spine  fractured  causing  death  ten  days  later. 

Arm  caught  in  dough  mixing  machine;  "chest  bruised  and  arm^cut;  ^tmputated  later  at  hos- 
pital;" death  resulted  four  days  later  at  hospital. 
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Table  VII— Particulars  of  Fatal  Accidents  Report 


INDUSTRY  AND  OCCUPATION. 


Marital  Condition. 


JL  FOOD,  TOBACCO  AND  LIQUOBS- 

Contliraed. 

4.  Bakeries  and  confectioneries — Con. 

Helper — biacuit  plant 


Employee — bakery 

Laborer — candy  factory 

Helper — cocoa  and  chocolate  plant 


5.  Breweries. 

Cellarman — brewery 

Engineer — brewery 


Laborer — brewery. 
Laborer — brewery 


Laborer — malt  hoiv^e. 


XI.  WATEB,  LIGHT  AND  POWEB. 

Laborer — gas  works 


Oiler — gas  works ., 


I 


Switchboard  tender — gas  works  (electrical  de-; 

partment) ! 

Boiler  cleaner — power  plant  (electric) ! 


Cable  splicer— power  plant  (electric) 
Coal  passer — power  plant  (electric) .  . 

Elevator  man — power  plant  (electric) 

Employee — power  plant — (electric). . 
Employee — ^power  plant  (electric) ... 
Employee — power  plant  (electric) .  . . 
Fireman — ^power  plant  (electric) .... 

Fireman — ^power  plant  (electric) 


Helper— power  plant  (electric) 

Laborer — power  plant  (electric) 

Machinist's  helper — power  plant  (electric) 
Oiler  and  helper — ^power  plant  (electric). . 


Switchboard  operator — power  plant  (electric). . 

Trimmer — power  plant  (electric) 

Wireman's  helper — power  plant  (electric) 

Foreman   of  firemen — water  works  pumping 
station 

Tunnels. 

Drill  runner — tunnel 

Foreman — tunnel 

Laborer — tunnel 

Nipper — tunnel 


MIscellaneoiu. 

Elevator  operator — factory  building , 


Elevator  operator  and  fireman — factory  build- 
ing   

Fireman — factory  building 

Helper — factory  building 


ca 


35  I  Male. 

38  i  Male. 
Male. 

Male. 


38 
21 


25 
35 

24 
15 

43 


35 
37 


43 

18 

26 
45 


33 
48 
43 
30 

27 

27 


45 
30 


38 
19 

ca     60 


26 
27 
36 
18 


16 


40 
18 
16 


Male. 
Male. 

Male. 
Male. 

Male. 


Single. 


Single. 
Single. 


Single. 
Single. 

Single. 
Single. 


Male. 
Male. 


Male. 
Male. 

Male. 

l^ale. 


19      Male. 


Male. 
Male. 
Male. 
Male. 

Male. 

Male. 


Married . 
Married. 


Married 
Single. . 


Married 

Single.. 


Single. 


Married 
Married 
Married 


Married . 


35  I  Male. 


Male. 

Male. 


25  :  Male. 


Male. 
Male. 

Male. 


Male. 
Male. 
Male. 
Male. 


Male. 


Male. 

Male 

Male. 


Single. 
Single. 


Sin[^e. . . 
Married. 


Married. 

Married . 
Single.. . 


Married . 


Married 


Married . 
Married . 


Single. 


Repobt  of  Bubeau  of  Factory  Inspection,  1907.       11.89 
ed  October  i,  z9o6-September  30,  1907 — Concluded. 


Particulars. 


Duties  required  him  to  stand  in  front  of  ovens  greater  part  of  time  (putting  pans  in  oven) 

overcome  by  heat ;  died  at  hospital  three  days  later. 
Caught  in  machinery  and  fatally  injured. 
Struck  by  descending  elevator  when  looking  over  shaft;  skull  fractured,  resulting  fatally  within 

one  hour. 
Fell  in  machine  (Melange  mixer);  laceration  of  head  and  shoulder  and  fracture  of  skull;  death 

ensued  two  days  later. 

Caught  in  belting  and  instantly  killed. 

Attempted  to  board  elevator ;  fell  to  bottom  of  shaft  (immediate  cause  unknown) ;  leg  broken 

|»-~at  ankle  and  above  knee;  died  two  days  subsequently. 

Crushed  to  death  beneath  heavy  coils  at  bottom  of  condenser  tank. 

Splitting  case  of  pitch  weighing:  550  pounds,  case  fell,  throwing  him  against  door,  breaking  his 

leg  and  injuring  him  otherwise-  injuries  resulted  in  death. 
Suffocated  in  slide  of  grain  in  malt  house. 

When  carrying  25-pound  weight,  fell  from  ladder  to  cement  floor;  fracture  of  base  of  skull; 

death  occurred  same  day. 
Arm  caught  in  belt  and  torn  out,  deceased  being  thrown  over  pulley,  striking  base  of  same  with 

great  force;  injuries  caused  death  while  being  taken  to  hospital. 

Instantly  killed  by  electricity  while  cleaning  machine. 

"Turned  water  on  soot  inside  middle  combustion  chamber  of  boiler  after  entering  said  chamber; 

badly  burned  on  lower  limbs,  forearms  and  head;"  death  ensued  13  days  later  at  hospital. 
Killed  by  electric  shock. 
Supposed  to  have  fallen  down  stairs;  found  unconscious  at  foot  of  stairs;  paralysed  from  neck 

down;  injuria  terminated  fataUy  a  few  weeks  later. 
Oiling  drum  of  elevator  when  it  started;  deceased  was  drawn  in  and  crushed  to  death  between 
*^'  drum  and  cables. 

"While  tapping  up  6,000  volt  cable,  he  threw  up  his  hands  and  fell  to  floor  dead." 
Electrocuted  in  power  house. 

While  working  on  machinery  received  electrical  shock,  which  caused  almost  immediate  death. 
Boiler  exploded:  deceased  so    burned  by  escaping  steam   that  he  was  unable  to  escape; 

fatally  burned. 
"Cross  head  of  engine  broke,  piston  rod  carried  out  both  cylinder  heads  and  was  thrown  about 

8-10  feet  to  wall,  pinning  deceased  to  wall  where  he  was  sitting  at  lunch." 
When  connecting  switches  received  electric  shock  with  fatal  results. 
Deceased  was  riding  on  hoist,  struck  top  of  hoistway,  crushing  skull  and  causing  almost  instant 

death. 
While  oiling  elevator  was  caught  between  elevator  shaft  and  wall  and  instantly  killed. 
While  repairing  elevator  at  bottom  of  shaft  it  suddenly  started  upward,  deceased  attempted 

to  jump,   clothing  caught,  but  gave  way  as  elevator  reached  top   of  shaft,  allowing  him  to 

drop  to  bottom  of  shaft;  compound  fracture  of  skull;  instant  death. 
Badly  burned  by  electricity  on  face,  chest,  arms  and  abdomen ;  death  occurred  before  reaching 

hospital. 
Fell  from  ladder,  fracturing  skull,  which  resulted  fatally. 
Electric  shock;  arm,  leg  and  foot  badly  burned,  with  fatal  result  12  days  later. 

Clothing  caught  on  bucket  of  coal  conveyor  and  deceased  was  drawn  in  and  crushed  to  death. 

Instantly  killed  by  falling  rock. 
Instantly  killed  by  falling  rock. 

Deceased  was  holding  cable ;  fell  from  car  and  was  crushed  to  death  under  motor. 
Supposed  to  have  been  instantly  killed  by  explosion  of  gas,  which  had  accumulated  after  series 
ot  blasts. 

Deceased  was  on  top  of  elevator  oiling  bearings;  fatally  ctu^hed  between  elevator  and  top  of 
shaft. 

Oushed  by  elevator;  neck  broken,  causing  instant  death. 
Caught  in  cable  of  elevator  and  killed  almost  instantly. 
"Oushed  internally;  died  instantly." 
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Summary  of  Table  VII— Fatal  Accidents. 


INDUSTRY. 


AOES. 


Under 

16 
years. 


16-18 
years. 


18 

years. 

+ 


Age  not 
rep>orted. 


Total. 


I 


Marital.  Con> 
DinoN  OP  Males. 


Single. 


Married. 


Not 
reported. 


I.   MXNURAL  PRODnCTB. 


1.  Stone. 

2.  Iron  and  other  mines . . 

3.  Cement  and  lime 

4.  Gypsum  and  plaster. . . 

5.  Other  mineral  products . 


n.  MoTAi^,  Machinery  Ain>  Convbt- 

ANCEB. 


1.  Metals  other  than  iron  and  steel. 


2.  Blast  furnaces,  rolling  mills  and  steel 
works 


8.  Foundries  and  machine  shops. 

4.  EHeotrioal  apparatus 

6  a-f .  Locomotives  and  vehicles . 

6  g.  Railway  repair  shops 

6.  Ship  and  boat  building 


in.  Wood  Manufacturxs. 


IV.  Leather  and  Rubber  Goods. 


V.  Chbuxcaub,  PAii>rr8,  Oils  , 


VI.  Paper  and  Pulp, 


VII.  Printinq  and  Book  Making. 


VIII.  Textiles. 


IX   Clothing,   Millinery,    Laundry, 
E>rc 


X.  Food,  Tobacco  and  Liquors. 

1.  Flour  and  grist  mills 

2.  Sugar  refining,  spice  grinding,  etc.. . 

8a.  Provisions 

3b.  Butter  and  cheese 

4.  BiJcerieB  and  oonfeotioneries. ...... 

5.  Breweries 

a.  Not  aa  employee. 


al 


1 
cl 


cl 


56 
20 

6 
10 
24 

3 

17 
c6 
15 
21 
c4 
6 

c8 

5 

7 
1 

4 
5 

4 


10 

31 

8 

5 

13 


67 
30 

5 
10 
24 

3 

18 

6 

16 

24 


10 

6 

7 
1 
4 
6 
& 


5 
15 
3 
2 
5 


24 

7 

3 

6 

bO 


3 
5 
bl4 
3 
5 

6 

2 

2 


8 

4 


r 

6 
13 
5 
3 
6 


30 
22 


3 
5 

1 

4 
1 


3 


.'2 

n 


;'i 


:8 


2 

3 

1 

14 

'•1 

2 

1 

12 

1 

2 

8 

2 

8 

2 

1 

1 


b.  Inoluding  one  widower. 


a.  One,  a  wom«n. 


BxpoBT  OF  BuBEAU  OF  Faotobt  Inspeotion^  1907. 
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SvimiiAiy  of  Table  VII— Fatal  Aeddeata— Concladed. 


INDUSTRY. 


Aos8. 


Under 

16 
yean. 


16-18 
years. 


18 
years. 

+ 


Age  not 
reported. 


Total. 


Maiutal  Ck>N- 
DinoN  or  Males. 


Single. 


Married. 


Not 
reported. 


XI.  Water,  Lzoht  and  Powxr, 

TummsJt 

MmcmijUkxmojjn 

Total 


8 


14 


20 

4 
2 


821 


2 


20 

4 
4 


840 


140 


la 

2 


170 


1 
2 
8 


25 
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TABLE  Vin— ACCIDENTS  IN  PORTABLE  SAW  MILLS. 

NoTB. — The  following  accidents,  which  occurred  in  portable  saw  mills  not  visited  by  Factory 
inspectors,  were  not  reported  to  the  Department.     Particulars  were  obtained  from  the  newspapers. 


COUNTY. 


Allegany . 


Cayuga 

Chautauqua. 


Chenango. 

Colmnbia . 
Cortland.. 


Cause  or  Manner  of  Accident. 


Delaware . 


I  • 


Hand  caught  on  saw 

Emery  wheel  used  to  sharpen  saw  broke 

Thumb  caught  on  saw 

Fell,  striking  hand  against  nail 

Clothing  caught  on  set  screw,  drawing 

him  under  saw. 
Arm  caught  in  belt  and  drawn  around 

shafting. 

Balance  wheel  of  engine  broke 

FeU  backward  on  saw 


Nature  and  Extent  of  Injury. 


Hand  caught  on  saw. 


Struck  by  piece  of  iron  projecting  from 
flywheel. 

Struck  handfagainst  saw 

Foot  slipped  and  went  under  saw 

Clothing  caught  on  set  screw  on  shafting. 


Struck  severe  blow  by  belt. 


Hand    caught   in  machinery  and   armi 
drawn  in.      ,    .    4. 

'  ■'        '        I 

Caught  in  shafting  and  whirledfaroimd . 
Slipped  and  threw  hand  against  saw. . .  I 


Glove    caught    on    saw;    hand    drawn 
against  teeth.  ' 

Franklin Hand  caught  on  saw ' 

Fulton '  Hand  caught  on  saw 

Herkimer Hand  caught  on  saw 

Jefferson Hand  struck  by  saw 

"         Knot  caught  and  forced  hand  against 

saw.  ilj# 

"         Knot  caught  and  forced  hand  against 

i>aw.  •       hk 

"         ,  TrouHers  caught  in  endless  chain  that 

hauLs  logH  to  saw  and  leg  drawn  in, 
machinery. 
Hand  struck  by  saw 


Lewis .  .  . , 
Livingston , 
Monroe. . . , 


Oneida . 


Ontario. 


Orange 


Foot  and  leg  struck  by  saw , 


Glove  caught  in  gearing,  throwing  hand 

on  saw 

Hand  ntruck  against  saw 

Struck  by  piece  of  wood  thrown  from 
saw.       k  L^ 


Hand  struck  against  saw , 


Hand  struck  against  saw 

Caught  on  shafting  and  whirled  around 


Hand  struck  against  saw 

When  cleaning  out  sawdust,  hand  struck 
against  saw. 

Tongue  of  wagon  he  was  helping;  to  un- 
load suddenly  flopped,  striking  him 
on  head. 


Loss  of  hand 

Skull  fractured  by  flying  pieces. 

Loss  of  thumb. 

Lacerated  palm  of  hand. 

One  leg  crushed  and  hip  lacerated;  death 
probable. 

Arm  fractured  in  several  places ;  various 
bruises  and  internal  injuries. 

Leg  broken  in  two  places. 

Body  nearly  cut  in  two  above  hips;  lived 
three  hours. 

Three  fingers  cut  off  and  thumb  badly 
lacerated. 

Leg  fractured  and  lacerated,  causing 
death  in  one  hour. 

Loss  of  thmnb. 

Foot  terribly  lacerated ;  amputation  nec- 
essary. 

Oae  ear  torn  loose  at  bottom,  face  and 
head  cut ;  arm  burned  by  friction ;  also 
bruises. 

Seriously  injured ;  unconscious  for  days ; 
result  unknown. 

Hand  and  arm  badly  lacerated ;  amputa- 
tion probably  necessary ;  beard  caught 
in  machinery  and  torn  out ;  very 
serious. 

Badlyi bruised; but'nofseriously  injured. 

Hand  nearly  cut  off ;  loss  of  some  nngers 
and  stiffening  of  others. 

Hand  badly  manned;  loss  of  some 
fingers. 

Loss  of  one  finger. 

Loss  of  two  fingers. 

Thumb  and  finger  cut  off;  death  resulted 
from  lockjaw  about  ten  days  later. 

Hand  and  arm  cut  by  saw. 

Hand  seriously  cut  on  knuckles;  prob- 
able loss  of  fingers. 

Hand  seriom«ly  cut,  causing  permanent 
stiffness. 

Severe  compound  fracture  of  leg;  prob- 
able amputation. 

All  fingers  of  left  hand  severely  cut  by 
saw. 

Foot  and  leg  badly  torn;  amputated 
above  ankle. 

Hand  badly  mangled;  two  fingers  ampu- 
tated; also  part  of  third. 

Loss  of  three  Angers;  also  suffered  from 
shock  and  loss  of  blood. 

One  arm  so  seriously  fractured  and  lacer- 
ated as  to  necessitate  amputation ;  the 
otlier  arm,  hand  and  hip  badly  cut: 
al.*:o  injured  internally;  death  resulted 
about  two  weeks  later. 

Two  fingers  badly  lacerated  and  cut 
both  amputated  later. 

Three  fingers  amputated  close  to  palm. 

Head  and  body  liorriblj"  cut  and  man- 
gled, leg  amputated  at  hospital;  death 
resulted  two  days  later. 

Loss  of  hand. 

H^-nd  lacerated  by  saw;  some  of  bones  of 
hand  removed;  hand  permanently 
crippled. 

Skull  crushed,  causing  instant  death. 


Repobt  of  Bubeau  of  Faotoby  Inspection,  1907. 
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Table  VIIL— Accidents  in  Portable  Sawmills— Condndecl. 


C50UNTY. 


u 


Otsego 


St.  Lawrence. 


11 
11 


Saratoga. , 
Schoharie. 


Cause  or  Manner  of  Accident. 


Hand  caught  in  saw 

Hand  caught  between  belt  and  pulley . . . 
Handling  large  log  which  fell  over  on 
his  leg. 

Log  rolled  from  pile  on  leg 

Large  circular  saw  burst 


Fell,  striking  arm  against  saw. 


Nature  and  Extent  of  Injury. 


While   cleaning  out   sawdust,  struck 

shoulder  against  saw. 
Struck  hand  against  saw 


Seneca > 

Steuben 


Struck  hand  against  saw , 


Suffolk . 
Sum  van 
Ulster. . 


I 


Warren. 


Washington i 

Westchester ' 

Yates ' 


Sleeve    caught    in    saw    drawing    him 

against  it. 
Log  being  placed  on  carriage  slipped, 

throwing  him  against  saw. 

Struck  hand  against  saw 

Hand  caught  in  machinery 

Glove    caught    in    saw,    drawing    hand 

against  it. 
Hand  caught  in  saw 

Explosion  of  boiler 

Hand  thrown  against  saw 

Thrown  or  fell  against  saw 

Broken  piece  of  metal  thrown  from  saw 


Loss  of  several  fingers ;  serious  case. 
Hand  badly  crushed.  Uj 

Leg  fractured  and  sprained. 

Leg  and  ankle  barily  fractured. 

Struck  victim's  arm,  cutting  through 
bones  and  muscles;  loss  of  arm. 

Badly  cut  at  wrist,  causing  permanent 
stiffness  of  thumb. 

Shoulder  blade  cut  through  by  saw  and 
shoulder  lacerated. 

Two  fingers  cut  off  and  two  others  so 
barily  lacerated  as  to  necessitate  am- 
putation. 

Two  fingers  badly  mutilated;  one  had  to 
be  amputated. 

Top  of  head  nearly  cut  off;  death  prob- 
able. 

Right  leg  cut  off  close  to  body,  left  terri- 
bly lacerated;  also  cut  and  lacerated 
in  abdominal  region ;  death  probable. 

Loss  of  two  fingers. 

Loss  of  thumb  and  part  of  finger. 

Loss  of  four  fingers  of  hand. 

Several  fingers  badly  mangled;  one  am- 
putated. 

Head  blown  off  and  body  badly  mangled. 

Loss  of  one  finger  and  part  of  another. 

Killed. 

Chest  crushed,  broken  ribs  penetrated 
lungs;  death  expected. 


11.94        !N'ew  York  Statb  Dxpabtment  of  Labob. 

TABLE   Ik— CHILDREITS   EMPLOYMENT   CEETIFICATSS   ISSUED   BT 

SEPTEMBER 


LOCALITY. 


Issued 
before 
Oct.  1, 
1906, 
but  re- 
ported 
in  1007. 


OQt. 


Nov. 


Issued 


UvQm 


Albany  city .    . . 
Cktesrmans  town. 

Colu>es  city 

Colonic  town . . . 
Watervlietcity. 


Albany  County. 


Andover  village. 
Belmont  villace. 


Aluboany  County. 


Binffhamton  city 
EncQoott  TillajKe.. . 
Lestershire  village. 


Broome  County. 


Carrollton  town. 
Olean  city. . . 


Cattarauous  County. 


Cayuga  County. 


Auburn  city 

<KelloKsvilIe)  Niles  town 

Chautauqua  County. 


Dunkirk  city . 
Falconer  village. . . . 
Fredonia  village.. . . 
Silver  Creek  village. 


Chbmung  County. 

Big  Flats  village 

Elmira  Heights  village 

Elmira  City 


Chsnango  County. 

New  Berlin  village 

Oxford  villa^ 

Sherburne  village 


Clinton  County. 

Peru  town 

Rouses  Point  village 


Claverack  town . 

Ghent  town 

Oreenport  town. . 

Hudson  city 

Kinderhook  town . 
Philmont  village . 
Stockport  town .  . 
Stuyyesant  town. 
Valatie  village ... 


CoLUMBLA  County. 


Cortland  County. 

Cortland  city 

Homer  village 

McGrawville  village 


Hamden  town 
Sidney  village. 


Delawarb  County. 


DuTCHBsa  County. 

Fishkill  Landing  village 

Matteawan  village 

Poughkeepsie  city 

Red  Hook  village 


21 


23 

4 
16 


27 
3 


10 
2 


2 

14 


1 

1 

11 


19 


24 

3 

10 


14 
2 


12 
10 


1 


6! 

!■ 

1 


9 

ii 
s 


15 

1 


7 
1 


1 

1 


1 
1 


1 
1 
8 


Rbpobt  of  Bubbau  op  Faotoby  iKSPBonoNy  1907.       11.95 


LOCAL    BOARDS    OF    HBALTH    IK    THE    TWELVE    MONTHS    EITDED 
30,   1907. 


Between  October  1,  1906,  and  September  30,  1907. 


Jan. 

Feb. 

March. 

April. 

May. 

June. 

July. 

Aug. 

Sept. 

Total. 

29 
3 

11 
1 

17 
1 

4 

• 

13 

16 

9 

27 

37 

18 

22 

231 

4 

16 
5 
3 

i9 

1 
6 

30 

6 
8 

16 
2 
9 

28 

1 
9 

44 

1 

13 

16 
2 
7 

17 
7 

261 
25 
90 

1 

1 
1 

8 

4 

3 

6 

1 

10 
3 

14 

11 

21 
5 
2 

4 

6 

5 

2 
1 

26 

« 

i 

161 
15 

1 

2 

6 

18 

1 
4 

4 

1 

2 

6 
6 

7 
11 

6 
9 

2 
22 

12 
29 

54 

6 

31 

9 

147 
2 

2 

4 

1 
3 
1 

14 
3 

28 

2 

6 

12 

2 

7 
8 
8 

8 

28 

1 

1 

23 

2 

..•••••• 

12 

1 

1 

4 

6 

•  ••••• 

2 

4 

4 

••••••■• 

6 

2 

5 

23 

4 

7 

79 

1 

1 

3 

4 
2 

1 
4 

1 
1 

1 

9 

4 

1 
1 

4 

1 
6 

1 

2 

1 

10 

1 

6 

10 

2 

4 
1 

3 

11 

2 

1 

3 

2 

4 

4 

1 

5 

9 

7 

3 

1 

•  •••■••• 

2 

6 

49 
5 

■•  2 
2 

1 
3 

1 
2 

5 

4 

5 
3 

3 

18 

28 

1 

2 

•? 

1 

3 

3 
2 

1 
1 

1 



^i 

2 

*  27 
5 

1 

2 
1 

3 

9 

3 

1 

3 

3 

2 

15 

1 

4 

13 

2 

7 

1 

6 

2 

2 

11 
2 

3 

1 
6 
1 

8 
4 

7 

6 

9 

22 

3 
4 

4 

3 

10 

t 

^-  ,   30 

'  30 

108 

7 

11.96        New  Yoek  State  Department  of  Labob. 

Table  IX— Children's  Employment  Certificates  Issued  by  Local  Boards 


locality. 


Issued 
before 
Oct.  1, 
1006. 
but  re- 
ported 
in  1907. 


Issued 


Oct. 


Nov. 


Deo. 


Bu£FaIo  city 

Akron  villaffe 

Brant  town 

Cheektowasa  town . . 
East  Hamburg  town. 
East  Aurora  village. . 
Lancaster  village. . . . 

Newstead  town 

■Springville  village. . . 

Tonawanda  city 

West  Seneca  town. . . 
Williams  ville  village. 


Erie  County. 


Chesterfield  town.. 
Keeeeville  village. . 
Tieonderoga  town. 


Essex  Countt. 


Gloversville  city . 
Johnstown  city. 
Johnstown  town . 
Ifayfield  village. 


Fulton  County. 


Batavia  village. 
LeRoy  viUage . . 
Oakfi^d  village. 


Genesee  County. 


Athens  village . . . 
-Catskill  village. . . 
•Catskill  town. . . . 
•Coxsackie  village. 


Gbsbne  County. 


Dolgeville  village. 
Frankfort  village. . 
Herkimer  viUage. . 

Hion  village 

Little  Falls  city. . . 
lliddleville  village. 


Herkiicer  County. 


'Carthage  village. 
Watertown  city. 


Jefferson  County. 


Kings  County. 
(See  N.  Y.  City,  Brooklyn  Borough.) 


'Croghan  town .... 
Harrisville  village . . . 
New  Bremen  village. 


Lewis  County. 


Livingston  County. 

Geneseo  village 

Ht.  Morris  village 


'Madison  town . 

Oneida  city 

'6tockbridge  town , 
Sullivan  town. . .  . 


Madison  County. 


Brockport  village . 
Fairport  village ,  . 
Irondequoit  town , 
Rochester  city. .  . 
Wheatland  town . 


Monroe  County. 


108 
1 


3 


64 


76 


13 
1 


67 


50 


2 
1 
1 


7 
2 


2 
3 


1 
3 
3 


42 


Report  of  Bureau  of  Factory  Inspection,  1907.        11.97 
of  Health  in  the  Twelve  Months  Ended  September  30,  1907 — Continued. 


Between  October  1,  1906,  and  September  30.  1007. 


Jan. 

Feb. 

March. 

April. 

;            132 
2 

May. 

June. 

July. 

Aug. 

Sept. 

Total. 

80 

)           6fi 

1 

.              73 

1 

!              87 

22fl 

190 

I              73 

!             81 

1 

14 

2 

3 

2 

1.250 

0 

14 

. 

1 

1 

i 

J 

6 

1 

7 

8 

8 

1 

1 
4 

4 

5 

2 

1 

0 

2 

24 
14 

5 
1 

1 

5 

10 

6 

0 

14 
1 
4 

0 

17 

6 

4 
2 

1 

1 

1 

90 
13 

3 

1 

2 

13 

1 

2 

3 

2 

1 

15 

1 

2 

25 

1 

2 

10 

1 

13 

4 

1 

13 
8 

23 
5 

13 
10 



16 
6 

8 
6 

21 
6 

145 

74 
1 

3 

8 

2 
6 

2 

4 

9 

10 
5 

5 

2 

4 

7 

9 

14 

19 

6 

4 
2 

71 
38 

1 

1 
1.  . 

7 

3 

8 

3 
3 

8 

1 

2 



1 

20 

1 

1 

1 

2 
3 
3 

1 
10 

i 

i 
i: 

3 

.i; 

2 

4 
1 
2 
5 

4 

5 

1 

0 
8 
4 
7 
10 

7 

4 
3 

io 

1 
2 
3 
2 
8 

31 

3 

4; 

3 
1 
1 
4 

4 

1 
5 

24 
27 
25 
77 
1 

3! 

1 

7 
4 

10 

3 

1 

1 
1 

4 

1 
1 
6 

4 

6 

3 

3 

27 
2 

' 

1 

i 

2 

2 

2 

5i 

1 

1 
6 

19 

3 

16 
6 

42 
6 

• 

3 

1 

4 

1 

4 

4 

26 

11 

4 

60 
1 

1 

2 

10 
9 

2 

7 
7 

1 

3 

1 

72 

1 

4 

90 

5 

1 

1 

1 

1 

5 

4 

33 
23 

1 

1 
64 

3 

45 

67 

43 

65 

160 

1 

196 

965 

1 

1 


il.98        New  York  State  Depabtment  op  Labor. 


Table  IX — Children's  Employment  Certificates  Issued  by  Local  Boards 


locality. 


MONTGOMBRT  CotJNTT. 

Amsterdam  city 

Akin  villace 

Hftginnp**  villaco 

Hanower  village 

Qlaatown. 


St.  Johnaville  village. 


Nabsau  Couktt. 

Fanningdale  village 

Hempat^Ml  town 

Roekvilla  Centre  village 


Nbw  York  City. 

Bronx  borough 

Brooldyn  borough 

Manhattan  borough 

Queens  borough 

Richmond  borough 


Total.  New  York  City 

NiAOABA  County. 


Lockport  city. . 
Newfane  town . . . . 
Niagara  Falls  city. 
Wilson  town 


Augusta  town . . 
Camden  village . 
Clavville  village. 
Kirkland  town.. 
Lee  town 


Oneida  County. 


New  Hartford  town . . 
Oriskany  Falls  village. 

Paris  town   

Rome  city 

Uticaeit^ 

Vernon  village 

Waterville  village   . . . 

Whitesboro  town 

Yorkville  village 


Onondaoa  County. 

Camillus  town 

Baldwinsville  village 

Fayetteville  village 

Maroellus  village 

Solvay  village 

Syracuse  city 


Canandaigua  village. . 
Clifton  Springs  village . 
ShortsviOe  village 


Ontario  County. 


Middletown  city . . . 
Montgomery  village . 

Newburgh  city 

Newburgh  town.. . . 
New  Windsor  town . 
Port  Jervis  village. . 
Walden  village 


Oranob  County. 


Issued 
before 
Oct.  1, 
1906, 
but  re- 
ported 
in  1007. 


ISSUKO 


Oct. 


Nov. 


26 


104 

161 

1,258 

64 

15 


1,602 


2 
17 


132 
80 

844 
46 
13 


1,115 


7 
34 


65 


2 


Medina  village. 


Orleans  County. 


15 


1 

6 

13 


50 


12 


Dec. 


5' 

I 

ll 


14 


85 

52 

578 

20 

8 


743 


12 


7 
43 


54 


2 
6 


Report  of  Bureau  of  Factory  Inspection,  1907.     11.101 
of  Health  in  the  Twelve  Montts  Ended  September  30,  1907— Continued. 


Bbtwebn  October  1.  1906,  and  Sbptember  30,  1907. 


Jan. 

Feb. 

Mareh. 

April. 

May. 

June. 

July. 

Aug. 

Sept. 

Total. 

4 

1 

3 

1 
12 

1 

2 

3 

25 

37 

7 

6 

97 
1 

16 

12 

16 

2 

12 
3 

55 

4 

•    ■■••■        « 

26 

16 

20 

220 
8 

4 



6 

1 
2 

3 

1 

1 

2 

6.  . 

12 

1 

1 

I 
1 

1 

2 

1 

2 

1 

1 

3 
2 

3 

11 

1 
1 

2 
2 

4 

3 
2 

1 

24 

5 

4                 5 

5 

30 

1 

2 
2 

1 
2 

3 

4 

1 

17 

9 

8 

1 

1 

16 

4 

93 

2 

60 
4 

15 

1 

53 

1 

361 
10 

1 

4 

5 

? 

6 

«            •   *    • 

2 

3 

I 

1 



3 

1 

1 

3 

8 

3 

18 

3 

18 

k 

0 

1 

5 
6 
4 

1 

2 
3 

2 

1 
4 

2 

1 
4 

i 

1 

11 

2 

10 
2 
7 
3 

4 

5 

4 

1 
5 

37 
16 

1 

2 

49 

6 

3 

2 

4 
1 

1 

5 

3 

8 

6 

39 

1 

1 
19 

1 

67 

2 

1 

35 

6 

2 

2 

4 

22 

12 

10 

1 

22 
3 

10 

31 

280 
13 

2 

1 

1 

2 

1 

7 

11.102      New  York  State  Depabtment  of  Labob. 


Table  IX— Children's  Employment  Certificatet  Israed  by  Local  Boarda 


locality. 


Addison  village. 
Coming  city. .  . 
Coming  town . . , 
Homellcity. . . . 


Stkubbn  Countt. 


Brookhaven  town 
Deerpark  town . . . 
Sag  Harbor  village 


SvPFOLK  County. 


Ithaea  city. 


EUenville  village 
Kingston  city . .  . 
Phoenicia  viUage 

Rifton  village 

Rosendale  town . 
Ulster  town 


Tompkins  County. 
UuTER  County. 


Saugerties  village . 
WaUkUl  village.. 


Glens  Falls  village 


Warren  County. 


^         .„  Washington  .County. 

Granville  village 

Greenwich  village 

Whitehall  village 


Clyde  viUase 

Lincoln  village . . . 

Lyons  village 

Maoedon  town. . . . 

Marion  town 

Newark  village .  .  . 

Palmyra  town 

South  Butler  town 
Williamson  town. . 


Wayne  County. 


Westchester  County. 

Cortlandt  town 

Hastings-on-Hudson  village 

Mt.  Vernon  city 

North  Tarrytown  village 

PeekskiU  village. .  .TT? 

Port  Chester  village 

Rye  village 

Yonkers  city 


Wyoming  County. 

Perry  village 

Silver  Springs  village 


Total. 


Issued 
before 
Oct.  1, 
1906. 
but  re- 
ported 
in  1007. 


Issued 


Oct. 


8 


49 


Nov. 


8 


4 
29 


8 


6 


2 
1 

2.492 


10 


4 
26 


5 
6 


18 


1,726 


Dee. 


4 
4 


18 


1 
3 

4 


3 

2 


4 
4 


1,178 


Report  of  Bureau  of  Factory  Inspection,  1907.      11.103 


of  Health  in  the  Twelve  Months  Ended  September  30,  1907— Concluded. 


Bbtwben  Octobkr  1,  1906,  a-no  Sjsptrmber  30,  1907 


Jan. 


Feb. 

March. 

April. 

May. 

June. 

July. 

Au«. 

Sept. 

Total. 


1 

1 

1 

2 

1 
5 

3 

3 

3 

4 

16 

1 

4 
7 

3 

1 

9 

1 

1 
3 

26 
10 

6 
3 

2 
2 

7 
5 

;            82 
40 

3 

2 

8 
15 

1 

1 

1 
16 

1 

1 

3 
19 

4 

2 

6 
27 

1 

1 

4 
19 

1 

2 
44 

1 

6 

2 
37 

2 

2 

1 
14 

4 

2 

2 
15 

33 

!            25 

37 

274 

1 

1 

8 

2 

4 

1 

1 
1 

6 
3 
6 

1 

5 

3 
3 

5 

■     ...a... 

2 

1 

3 

31 
16 

6 

;     ;; 

1 

16 

1 

3 

11 
1 

7 

1 

1 

4 

4 

10 

6 

72 
2 

1 

1 

2 

i 

3 

i 

4 

i 

10 
0 

1 

i 

5 

■    '    •   2 
6 

3 

1 

2 

1 

4 

3 

28 
3 

4 

18 

4 

1 

3 

6 

2 

4 

11 

5 

1 

65 
6 

....,_.. 

1 

' i 

3 

2 
2 

1 

12 

2 

2 

4 

10 

1 

3 

1 

12 

1 

i 

2 
5 

1 
10 

3 

2 

3 
9 

1 
5 

4 

1 
2 

1 

t 

«: 

a 

1 
3 

5 

6 

2 
4 

4 

1 
5 

i 

3 

4 

3 

30 
40 

1 
19 

3 

4 

2 

8 
6 

20 

7 
2 

15 

1 

113 

30 
6 

1,710 

1.050 

1.645 

2,278 

1,747 

3,347 

3.312 

1,176 

1 

3,069 

25.629 

11.104      New  York  State  Department  of  Labor. 


TABLE  Z-^ERTIFICATES  OF  BOILER  INSPSCTION  FILED  WITH  THE 

BUREAU  OF  FACTORY  INSPECTION. 

[Note. — In  the  gHma  of  New  York  and  Buffalo,  boilers  in  factories  are  inqMCted  under 
municipal  ordinances;  outside  those  cities  certificates  of  boiler  inspection  must  oe  filed  with 
the  Bureau  of  Factory  Inspection.  In  this  t«ble,  the  unit  is  the  establishment  and  not  the 
certificate  or  the  nimiber  of  boilers.] 


CX)UNTY. 


Albany 

Allegany 

Broome 

Cattaraugus 

Cayuga 

Chautauqua 

Chemung 

Chenango 

Clinton 

Columbia 

Cortland 

Delaware 

Dutchess 

Erie 

Essex 

Franklin 

Fulton 

Genesee 

Greene 

Herkimer ^ . . , 

Jefferson 

Lewis 

Livingston 

Madison 

Monroe 

Montgomery 

Nassau 

Nia^fara 

Oneida 

Onondaga 

Ontario 

Orange 

Orleans 

Oswego 

Otsego 

Putnam J- 

Rensselaer 

Rockland 

St.  Lawrence 

Saratoga , 

Schenectady 

Schoharie 

Schuyler 

Seneca 

Steuben 

Suffolk 

Sullivan 

Tioga 

Tompkins 

Ulster 

Warren 

Washington 

Wa3me 

Westchester 

Wyoming 

Yates 

Total 


Factoxujbs  in  Wbich 
Boilers  Are 


Insured. 


Not 
insured. 


169 

25 

104 

23 

24 

47 

84 

18 

102 

44 

11 

55 

33 

27 

60 

02 

56 

148 

57 

11 

68 

43 

13 

56 

16 

16 

32 

45 

14 

60 

31 

16 

47 

80 

17 

07 

77 

13 

00 

67 

17 

84 

20 

0 

20 

23 

10 

33 

73 

14 

87 

36 

14 

50 

20 

3 

23 

84 

5 

80 

71 

21 

02 

25 

7 

32 

20 

8 

37 

41 

7 

48 

354 

32 

386 

83 

7 

00 

17 

30 

56 

01 

8 

00 

204 

17 

221 

153 

13 

166 

47 

22 

60 

101 

22 

123 

25 

5 

30 

64 

23 

87 

44 

13 

57 

4 

6 

10 

161 

24 

185 

27 

11 

38 

50 

46 

105 

84 

14 

08 

17 

6 

23 

21 

15 

36 

10 

5 

15 

23 

3 

26 

30 

36 

75 

47 

34 

81 

13 

16 

20 

20 

24 

44 

30 

14 

53 

62 

40 

102 

24 

3 

27 

43 

14 

57 

50 

10 

60 

60 

23 

02 

27 

7 

34 

20 

16 

36 

3,325 

053 

4,278 

Total. 
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Table  X— Certificates  of  Boiler  Inspection  Filed  with  the  Bureau  of 

Factory  Inspection — Concluded. 


COUNTY. 


Railway  Shops,  Pumping  Stations,  Etc. 

Boston  A  Maine  R.R 

Eris  R.  R 

New  York  Central  R.  R 

N.  Y.,  N.  n.  ob  H.  R.  R 


Factories  in  Which 
Boilers  Are 


Insured. 


19 

6 

216 

20 


Not 

Insured. 


Total. 


10 

6 

216 

20 
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TABLE  XI— STATISTICS  OF  FACTORISS  HfSPBCTED  IN 


COUNTY. 


Number 
of  inspec- 
tions. 


Places  Inspected. 


Once. 


More 
than 
onoe. 


Total. 


Number  of 
establish- 
ments with 
no  em- 
ployees. 


Number  of 

owners 

at  Work. 


Larg  est 


Office 
help. 


Albany 

Allegany 

Broome 

CattarauffUB. 

Cayuga 

Chautauqua. 
Chemung. .  . 
Chenango . . . 

Clinton 

Columbia . . . 

Cortland 

Delaware 

Dutchess... . 

Erie 

Essex 

Franklin .... 

Fulton 

Genesee 

Greene 

Hamilton . . . 
Herkimer. . . 
Jefferson. . . . 

Kinfs* 

Lewis 

LiyingBton. . 
Madison .... 

Monroe 

Montgomery. 

Nassau 

NewYork*.. 

Niagara 

Oneida 

Onondaga. . . 

Ontario 

Orange 

Orleans 

Oswego 

Otsego 

Putnam.    . . 
Queens*. .  . . 
Ifensselaer. . 
Richmond* 
Rockland . . . 
St.  Lawrence 
Saratoga. . . . 
Schenectady. 
Schoharie 
Schuyler.    . . 

Seneca 

Steuben    •    • 
Suffolk.    . 
Sullivan . .  . 

Tioga 

Tompkins. . . 

Ulster 

Warren 

Washington. 

Wayne 

Westchester. 
Wyoming .  . . 
Yates 


«   •   •   • 


Grand  Total. 
•New  York  City. 


800 

116 

263 

138 

103 

311 

200 

105 

140 

108 

101 

83 

277 

1.738 

80 

142 

265 

00 

58 

3 

150 

170 

5.106 

53 

134 

100 

1,610 

137 

104 

21 ,303 

202 

400 

631 

123 

213 

50 

170 

07 

27 

538 

548 

106 

05 

270 

216 

212 

80 

35 

80 

238 

263 

42 

08 

174 

224 

120 

110 

170 

500 

04 

120 


40.702 


27.233 


803 

114 

263 

108 

101 

205 

108 

00 

140 

108 

00 

83 

277 

1.724 

78 

142 

265 

04 

58 

3 

134 

143 

5.016 

51 

130 

100 

1,600 

137 

104 

20.437 

200 

400 

610 

121 

213 

50 

168 

07 

27 

538 

548 

106 

05 

275 

214 

212 

80 

35 

80 

236 

261 

42 

08 

170 

224 

120 

110 

170 

404 

02 

60 


30,455 


3 

1 


15 
1 
8 
1 
3 


7 
1 


2 


8 

18 

43 

1 

2 


10 


476 
1 

4 

10 

1 


2 
1 


1 
1 


3 

1 

34 


663 


806 

115 

263 

123 

102 

303 

100 

102 

140 

108 

100 

83 

277 

1,731 

70 

142 

265 

06 

58 

3 

142 

161 

5.060 

52 

132 

100 

1.610 

137 

104 

20.013 

201 

404 

620 

122 

213 

50 

160 

07 

27 

538 

548 

106 

05 

277 

215 

212 

80 

35 

80 

237 

262 

.  42 

08 

172 

224 

120 

110 

170 

407 

03 

04 


40.118 


26.187 


510   26.706 


28 


4 
2 
3 
6 


1 
1 
5 


0 
23 


1 
3 


1 

22 

1 


2 

23 

2 

7 
45 

4 
6 
0 
4 
3 

6 


18 
1 


1 


4 
2 


7 

4 


8 
7 
3 
5 
2 


200 


85 


421 
81 

237 
51 
57 

162 

117 
78 
06 
43 
32 
66 

128 

027 
30 

105 
35 
36 
25 


17 

56 

2.841 

25 

85 

40 

1.064 

24 

130 

12,010 

104 

147 

530 

113 

04 

33 

168 

60 

10 

310 

246 

80 

22 

255 

76 

112 

32 

22 

28 

135 

202 

32 

60 

70 

81 

32 

46 

64 

147 

31 

62 


22,450 


15.250 


856 

78 

464 

150 

360 

615 

280 

83 

86 

03 

100 

61 

265 

5.022 

27 

62 

160 

168 

24 

"*244 

187 

3,060 

2 

44 

45 

2.520 

180 

48 

27.568 

643 

400 

1.562 

200 

300 

30 

232 

78 

17 

783 

673 

310 

04 

153 

218 

2.024 

25 

23 

121 

232 

111 

3 

63 

67 

118 

113 

135 

08 

776 

63 

27 


53,586 


32.630 
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KACH  COUNTY,  YEAS  SUBSD  SBPTEMBES  30*  1907- 


NUMBBR  OF  EMPIiOTSEB 

IN  Year. 

Number  or  Eicplotbes  in  Shop  at  Time  or  Inspection. 

Shop 

Total. 

ToUI. 

NrMBER  IN  8ROPB  EMPLOTINO — 

force. 

1  to  4.          5  to  10.       20  to  40.    50  to  lOO.  200  to40e.    500+ . 

27.471 
^623 

12.106 
4,003 
8,077 

14,633 
7,674 
2,235 
2,656 
5,031 
3.640 
1,661 

10.826 

80,150 
1,713 
2.166 
8.010 
4.100 
1.815 
61 

10.230 

8,648 

130.308 

736 

1,880 

3.125 

52,432 

13.300 

2,828 

406,421 

18,025 

24,264 

28,811 
3,021 

13,510 
1,056 
0,230 
2,158 
1,354 

23,852 

26.080 
0,313 
5,483 
6,258 
8,615 

22,281 

663 

626 

3,182 

8,341 

3,868 

270 

1,606 

2,135 

8,707 

4,546 

4,555 

2,724 

22,556 

3,105 

056 


1.200.727 


668.084 


28,327 
1,601 

12,660 
5,062 
0,337 

15.248 
7.063 
2,318 
2,742 
5,124 
3,740 
1,722 

11,001 

85,181 
1,740 
2,228 
0,070 
4,268 
1,830 
61 

10,474 

8,835 

143.367 

738 

1,024 

3,170 

54,052 

13,480 

2.376 

523,080 

14,568 

24.763 

80,373 
4,121 

13.828 
1,005 
0,462 
2,231 
1,871 

24,635 

27,653 
0.623 
5,577 
6,411 
8,828 

24.305 

688 

640 

3,803 

8.573 

3,070 

282 

1,671 

2.202 

8,825 

4,650 

4.600 

2,822 

23,331 

3,258 

088 


1.254,313 


701.614 


.060 

,813 

.861 

.347 

.408 

,200 

.511 

.113 

.316 

,885 

,503 

.545 

.153 

,584 

,667 

,885 

,700 

.414 

,763 

58 

,066 

,345 

,313 

710 

.476 

,010 

,085 

.058 

,050 

,087 

.755 

.576 

,405 

,604 

,503 

,213 

,708 

,041 

,120 

,607 

,071 

,085 

,205 

,544 

.057 

,281 

663 

507 

3,145 

7,806 

3.436 

260 

1,351 

1,875 

8,424 

4.546 

4,105 

2,255 

21.210 

2,002 

754 


26 
1 

11 
4 
8 

13 
6 
2 
2 
4 
3 
1 

10 

74 
1 
1 
8 
3 
1 

10 

8 

126 

1 

2 

40 

13 

1 

427 

12 

23 

27 

3 

12 

1 

8 

2 

1 

22 

26 

8 

5 

5 

7 

22 


000 
188 
182 
102 
250 
216 
100 
123 
170 

88 
105 

87 

235 

1,573 

83 
163 
140 

07 

74 

1 

120 

117 

5,256 

63 
214 
106 
1.535 
101 
254 
20.458 
247 
206 
414 
114 
160 

65 
123 
107 

43 
474 
506 
224 

61 
200 
207 
326 
156 

50 
104 
272 
410 

64 
148 
200 
220 
140 
106 
227 
646 

06 
100 


1,086,555  I   30.840 


585.802    26.412 


2.222 
201 
035 
364 
338 

1,017 
565 
218 
241 
205 
240 
304 
760 

5.020 
184 
208 

1.080 

187 

80 


302 

418 

15,878 

170 

200 

305 

5,615 

308 

472 

75,606 

704 

1,267 

2,375 

355 

570 

214 

400 

241 

20 

1,528 

1.450 

425 

216 

858 

537 

437 

166 

01 

154 

651 

557 

50 

240 

450 

512 

430 

254 

300 

1,271 

101 

252 


131,285 


03.437 


2,561 

7,727 

323 

601 

1,120 

4.403 

488 

2.265 

588 

1,265 

1,816 

3,008 

833 

2.402 

430 

1.041 

508 

1.208 

247 

1.133 

271 

1.657 

206 

858 

835 

2,736 

7,250 

20.412 

167 

760 

542 

882 

1,667 

4,270 

156 

1,541 

47 

088 

57 

787 

3,078 

700 

3.423 

21.410 

37,640 

157 

320 

218 

835 

478 

1,281 

6,715 

17,320 

516 

3,360 

462 

301 

05.100 

141,166 

1,340 

4,215 

1,630 

5,078 

2,057 

7.740 

363 

1.174 

1.014 

4.214 

227 

463 

826 

1.084 

507 

356 

50 

533 

2,301 

5.602 

1,746 

4.858 

655 

3,142 

577 

3,020 

046 

1,107 

714 

3.101 

668 

016 

07 

244 

357 

205 

1,124 

703 

2,548 

307 

807 

'146 

130 

833 

536 

680 

817 

4,077 

322 

771 

342 

1,855 

260 

1.468 

1.400 

3,332 

262 

762 

222 

180 

168.815 

336.504 

110.574 


187.550 


4,004 

*i*,666 

437 

1.304 

1,160 

2.431 

301 

'2.548 
208 

4.736 

14.206 

373 

'i",662 
585 
570 


1,636 
2,168 
1.080 

4)250 
546 


185,608 


86,605 


0,545 

'4,166 

701 

4.650 

5.664 


574 
1.203 

"•867 
26.123 


848 


688 

5,001 

1.410 

2.187 

21,146 

25.006 

740 

•       •  •  •  •  • 

8,603 

0.207 

4.058 

380 

57,058 

4.706 

■371568 

4,452 

1,707 

7,561 

6,835 

5,783 

8.226 

1,036 

652 

1,880 

4.665 

244 

■  ••••■• 

3.620 

1,746 

830 

474 

6.563 

6.130 

5.637 

11,874 

038 

3,601 

710 

702 

1.547 

607 

2,083 

1.315 

10,034 

'i;634 

' ■ ' "524 

1,582 

2,140 

200 

1,065 

1,153 
706 
550 

161302 
1,045 


224,413 


72,314 
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Table 


of  FactoriM  laapeeted  ia  Each 


county. 


NincBBB  or  Eiinx> 


atTtmb 


Ormnd 
toUl. 


OrncB  roRCB. 


Albany 

AUeguy 

Broome 

Ottarsugus 

Cayusa 

Chautauqua 

Chemung 

Chenango 

Clinton 

Columbia 

Cortland 

Delaware 

Dutehew 

Erie 

EsMx 

Franklin 

Fulton 

Genesee 

Greene 

Hamilton 

Herkimer 

Jefferson 

Kinfs* 

Lewis 

Livingston 

Madison 

Monroe 

Montgomery 

Nassau 

New  York* 

Niagara 

Oneida 

Onondaga 

Ontario 

Orange 

Orleans 

Oswego 

Otsego 

Putnam 

Queens* 

Rensselaer 

Richmond* 

Rockland 

St.  Lawrence. . . . 

Saratoga 

Schenectady 

Schoharie 

Schuyler 

Seneca 

Steuben 

Suffolk 

Sullivan 

Tioga 

Tompkins 

Ulster 

Warren 

Washington 

Wayne 

Westchester 

Wyoming 

Yates 

Grand  Total. 

•New   York  City. 


27.816 
1,801 

12,825 
4.604 
8.708 

13,808 
6.803 
2,106 
2.402 
4.078 
3.003 
1.606 

10.400 

70.678 
1.504 
1.047 
8.860 
3.670 
1,787 
58 

10.310 

8,620 

130.240 

712 

1.520 

2,064 

51.605 

13.247 

2.007 

455,315 

13.303 

24.111 

20.054 
3.802 

12.812 
1.252 
0.020 
2,114 
1,137 

23.300 

26,743 
0.201 
5.380 
5.607 
8.168 

24.305 

688 

530 

3.266 

8.128 

3.547 

272 

1,414 

1.042 

8.542 

4.650 

4.322 

2.353 

21 .047 

2.063 

780 


1.130.788 


618.245 


Total. 


850 

78 
464 

157 

360 

608 

202 

83 

86 

03 

100 

61 

256 

4.004 

27 

62 

160 

165 

24 


Thereof— 


Boys. 
14-16. 


Girls. 
14-16. 


244 

184 

3.036 

2 

44 

45 

2.520 

180 

48 

27.328 

638 

535 

1.550 

108 

300 

30 

231 

73 

17 

783 

672 

306 

04 

153 

-211 

2.024 

25 

23 

121 

232 

111 

3 

63 

67 

118 

113 

127 

98 

737 

61 

26 


53,233 


32.353 


10 


7 
16 


20 

2 


272 

4 


10 

i 
i 


17 


385 


294 


2 
26 


32 


SHOP 


Total. 


26 
1 

11 
4 

8 
13 
6 
2 
2 
4 
3 
1 
10 
74 
1 
1 
8 
3 
1 

10 

8 

126 

1 

2 

40 

13 

1 

427 

12 

23 

27 

3 

12 

1 

8 

2 

1 

22 

26 

8 

5 

5 

7 

22 


,050 

.313 

.801 

.347 

.406 

.200 

.511 

.113 

.316 

.885 

.503 

.545 

.153, 

,584 

,567 

,885 

,700 

.414 

.763 

58 

.066 

,345 

.313 

710 

.476 

,019 

.085 

.058 

.959 

.987 

,755 

.576 

.495 

.694 

,503 

.213 

,798 

.041 

.120 

.607 

.071 

.985 

.295 

.544 

,957 

.281 

663 

507 

3,145 

7,896 

3.436 

269 

1.361 

1.875 

8.424 

4.546 

4.195 

2.255 

21 .210 

2.902 

754 


1.086.555 


585.802 


Men.  18 

years -f. 


Youths. 
10-18. 


17 
1 
7 
3 
6 

10 
4 
1 
1 
3 
2 
1 
7 

61 
1 
1 
5 
2 
1 

7 
7 

87 


1 

2 

32 

7 

1 

264 

10 

14 

21 

2 

9 

1 

6 

1 

1 

18 

12 

7 

4 

4 

5 

20 


308 
130 
527 
727 
055 
560 
424 
612 
600 
003 
828 
155 
572 
271 
413 
512 
647 
703 
396 
56 
561 
615 
767 


056 

246 

265 

002 

776 

654 

218 

480 

822 

993 

296 

025 

272 

559 

005 

296 

806 

969 

635 

612 

796 

009 

505 

440 

2,523 

5.934 

2,432 

257 

1.014 

1.575 

6.218 

2.668 

2.009 

1.607 

16,157 

2,002 

589 


745,032 


378.686 


258 

17 

183 

107 

260 

453 

80 

22 

61 

137 

45 

33 

232 

1.716 

13 

79 

88 

32 

39 

12 

212 

24 

2.808 


39 

33 

1.174 

201 

22 

5.173 

256 

391 

541 

84 
281 

28 
201 

21 

16 
557 
390 

94 
171 

97 

65 

159 

1 

3 

51 

260 

103 

1 

13 

18 

142 

9 

57 

49 
406 

24 
4 


18.107 


8.632 


t  Including  children  discharged  for 
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TABLE  Xn— STATISTICS  OF  FACTORIES 


COUNTY 

AND 

CITY  OR  VILLAGE. 

(With    induatries    havixis    200    or 

more  employees  epeoified  in  each 

locality.) 


Number 

of 

inspect 

tioDB. 


PLACSS 

Inbpbctbd. 


Once. 


More 
than 
once. 


Number 
of  est^ 
lish- 
menta 
with 
no  em- 
ployees. 


Number 

of 

owners 

at   work. 


Alsant  Countt, 


Albany  (See  Table  XIII) 

Coejrmans 

BuUding  Mck 

Cohoes 

Knit  tfood$ 

Cotton  gooda 

RoUing  milU 

ahirtt,  coUara  and  cttffa 

BroM  and  bronte  wara 

Colonic 

Iron  eaatinffa 

CarwheeU  and  raUway  equip- 
ment  

Green  Island 

RaUvoay  repair  eho^ 

Laundriee  {non  Ch%neae) 

Iron  e<iatinif9 

Kn^  gooda 

Latham's  Comers 

Ravena 

Slingerlands 

Voorheesville 

Watervliet 

WooUna  and  worateda 

Sh^rtat  coUara  afid  cu/fa 


Alleoant  County. 


Alfred 

Andover. . . 
Angelica. . . 

Belfast 

Belmont. . . 
Bolivar. . . . 
Canaseraca. 

Cuba 

Filmore 

Friendship . 
WellsvUle.. 


Broomb  Countt. 


Binshamton 

,   Ciifara 

Furniture  and  upholatery .  .  . . 

Tailoring 

Houae  trim 

Printing  and  pUbUahing 

Scalea,  ele < 

Hardware 

Carriagea,  wagona  and  aleigha. 

Silk  and  ailk  gooda 

Center  Lisle 

Chenango  Forks 

Deposit  a   

Printing  and  pubHahing  ( 

Endicott 

Boota  and  ahoea 

Leather 

Lestershire 

Boota  and  ahoea 

Furniture  and  upholatery 


809 


676 
6 

4 

134 

BS 

8 

1 

4 

1 

13 

2 

e 

17 
/ 
/ 
3 
I 
1 
6 
2 
6 

60 
/ 
/ 

116 


7 
9 
7 
7 
8 

10 
4 

18 
7 
9 

30 

263 


211 

se 

6 

14 
6 

IS 
S 
t 

t 

1 

3 

11 

^1 

12; 
/ 
1 


803 


673 

L     6 

4 

130 

ts 

8 
I 

4 
1 

13 
g 

e 

17 
/ 
/ 
S 
1 
1 
6 
2 
6 

60 
1 
1 

114 


7 
9 
7 
7 
8 

10 
4 

18 
7 
7 

30 

263 


211 

se 

e 

14' 

6 

13 

S 

*l 

g 
1 
3 

9 

» 

2 

121 

ii 


28 
27 


Larosst  Numbbr  or  Eh- 

PLOTEEa  IN  THB  YbAR. 


421 


347 


46 


1 
19 


81 


6 
9 
5 
7 
7 
9 
4 

10 
3 
5 

16 

237 


191 

S7 
9 

16 
6 
8 


Office 
help. 


4 
S 
2 


3 

10 

3 

6 


14 

"2 


866 


617 


162 
62^ 

26 
8 

7 

4 

48 
16 

13^ 

61 

32 

4 
9 
6\ 


13 

30 

464 

298 
26 

\i 

l^^ 

24\ 

19\ 

S' 

^1 
^1 


6 

36 

113 

113 


46 
26 

e 


a  See  also  Deposit  under  Delaware  county. 

(  Including  employees  in  printing  and  publishing  plants  in  Deposit  under  Delaware  county. 


Shop 
force. 


Total. 


27,471 


3 
63 

9\ 


w 

14 

3! 


28.327 


13.636 

363 

347 

8.601 

3,171 

2,761 

606 

664 

262 

1.983 

1,316 

286 

1.468 

6W 

366 

232 

224 

5 

184 

86  i 

60 1 

1.296 

330 

269 


14.062 

363 

347 

8,663 

3,223 

2,787 

614 

661 

266 

2,031 

1,330 

298 

1.619 

661 

360 

241 

229 

5 

1K6 

86 

63 

1,369 

336 

268 


781        1.5231        1,601 


187 

148 

90 

19 

171 

40 

11 

133 

66 

146 

623 


191 

162 

93 

20 

186 

43 

11 

146 

57 

160 

663 


12,196 

12,660 

7.861 

8,169 

2,A93 

2,619 

669 

683 

619 

638 

288 

306 

266 

280 

203 

222 

203 

211 

202 

197 

28 

6 

166 

204 

1,861 

1.4S1 

316 

2,124 

1,616 

229 


206 

20£ 

2S 

a 
I60 
240 

1.964 

1.644 

316 

2.169 

1.6J^1 
2S6 
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INSPECTED  IN  EACH  COUNTY  AND  TOWN. 


Number  of  Emplotekb  at  Thib  of 

Inspbction. 

Wbbklt  Hours  of  Labor. 

CSiildren 

In 

office, 

etc 

SHOP  FORCB. 

NUMBBR  OF  BMPLOYBBS  (XN 
shops)  WHO  WORK —                 , 

under 
14  years 
[in  shop 

Total. 

Total. 

Men 

(18  yra. 
+  ). 

Youths 

(16-18 
years). 

Boys 

(14-16 
yrs.) 

Women 
<16yT8. 
+  ). 

Girls 
14-16 

yrs.) 

51  hrs.  i 
or  less. 

52-57 
hrs. 

58-63 
hrs. 

except  as 
Over     noted). 
63  hrs. 

27.815 

856 

26,050 

17,308 

258 

101 

I        8.041 

3        25' 

ft    2,624 

8.677 

15.606          62                1 

13.586 
363 

517 

i62 

6$ 

$6 

8 

7 

d 

16 

IS 
61 
S$ 

4 
9 
6 

2 

8 

63 
6 
9 

78 

13,060 

363 

S47 

8.501 

S,171 

$J61 

606 

664 

$6$ 

1,083 

1,S16 

$86 

1,458 

619 

S66 

$S$ 

$$4 

5 

160 

84 

40 

1,206 

SSO 

$69 

1.313 

8.780 

347 

SSI 

4.210 

1,074 

1,$68 

694 

81 

$60 

1.875 

1,$7S 

$76 
060 
610 
46 
$S$ 

64 

5 

157 

75 

30 
842 
196 

6S 

1.130 

66 
16 
16 
82 
17 
S8 
1$ 
S 

47 

4$ 

S 

20 

9 

6 

62 

I       4.01^ 

i        131 

5    2,256 

5,657 

5.14^ 

36! 

S4^ 

7,131 

$,66-4 

$,69^ 

60t 

6St 

V         12 
\ 

1 

S47 

r 

8.663 
S,$$S 

U 
4'i 

I       4.02: 
i       $,01( 
'       l,S9i 

r       0 

7         6i 

9       A 

ft        111 

3 

9 

1,241 

604 

67 

>         14 

r 

$,787 

( 

614 

! .:!!.: 

661 

i 

i 

u 

^           46i 
J 

9       u 

3 

18 

$6$ 

51 

7 

1.131 

619 

S66 

$S$ 

? 

$66 

2.031 

\             44 

s 

2        150 
160 

1.781 

i,m 

$71 
32< 

I 

1  ,SSO 

^ 

$98 

r 

? 

1.510 

>            45! 

2          1 

2            1 

) 

661 

• 

S60 

I 

r          $91 

9 

5 

$41 

$$9 

6 

i 

J           U 

3 

9 

$U 

'  i 
12^ 

2( 
70J 

Sli 

f 

5 

5 

162 

2 

!           1 

I 

ft         86 
ft 

84 

» 

21 

50 

20 

418 

$69 

65 

43 

1 
24 
10 

a 

1,350 

2: 

I           3» 

?            IL 

$0( 

)           16 

3 

9 

8         85 
4         1$ 

I 

SS6 

s 

$68 

1,301 

17 

» 

3 

15 

1.10. 

3          40 

120 

4 
4 
3 
1 
14 
3 

13 

1 

5 

30 

464 

125 

130 

85 

17 

160 

36 

0 

no 

52 
131 
440 

11.861 

117 
01 
82 
14 

165 

33 

8 

07 

47 

127 

340 

7,527 

1 
6 

] 

i          3 

• 

• 
• 

1 

• 

2          0 

4        4.07 

7 

5 
7 
2 
3 
3 
6 

121 

12 

8 

1 

16 

3 

0 

4 

13 

38 

8.30 

0 

134 

2 

3 

88 

3 

3 

18 

3 

4 

183 

4 

3 

2 

0            4 
0 

30 

0 

1 

0 

123 

2 

1 

5 

4 

15 

7 

1 

16 

2,528 

1 

53 

5 

136 

3 
5 

183 

4 

1 

0 

470 
12,325 

3 

1          3 

0 

6        800 

8          36 
6        218 

3 

7,840 

$,478 

668 

208 
$6 

14 
19 
17 

$4 

19 

8 

S 

6 

6 

se 

113 

lis 

45 

$6 
€ 

7.542 
$,46$ 
664 
614 
$79 
$66 

$os 

$0S 
197 

'f? 

5 

155 

$OJi 

1.847 

l,4Sl 

Sit 

2,124 

i,61t 

4.210 

6S8 

616 

76 

$6$ 

$$6 

197 

19S 

190 

69 

17 

4 

108 

l$i 

1.325 

968 

SOS 

;        1.70C 

i        l,$6i 

»            $0C 

132 

$0 

19 

6 

IS 

8 

6 

10 

3 

1 

0  3.12 
/        1J7 

8              1 

1  4$ 
4 

6        a 

$         1 

$ 

15        708 
f/        S71 

2.126 
9S0 

1S6 

lOS 

16 

4.47 

1,16 

66 

se 

17 

5        143 
1 

2 

0 

6SS 
$96 

!0 

S 

6 

8         11 
0 

$79 

6             1 

4 

1        $S9 

$$$ 

$0 

$0 

18 

8 

1 

1       e 

15 

$11 

S 

16 
66 

\0 

$00 

i          8 

7 

$ 

148 
17 

1 

}$ 

7 

7 

5 

1 

5 

160 

i 

1 

2£ 

n 

>                6 
1              2A 
•              11 

» 

r 

1              4 
1              7 
6            4fl 
6            41 

^5  .... 
'P  . . . . 
K) 

k> . . . .- 

10 

7fl 

68 

257 

$S 

16C 
3£ 

e 

^ 

1.06C 

1,6A4 
SIS 

1.57 
i   1,4c 

)       It 

\  2.oe 

\    l,6i 
$i 

'6          14 
)8 

\ 

rtf 

2  160 

\ 

\ 

7           8S 
6           S4 

i 

» 

}9 

1 

'•Ui 

jt .... 

fS  .... 

W 
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New  York  State  Department  of  Labor. 


Table  XII— Statistics  of  Factories  Inspected  in  each  County  and  Town — Continued. 


COUNTY 

AND 

CITY  OR  VILLAGE. 

(With    industries    having    200    or 

mora  employees  specified  in  each 

locality.) 

Number 

of 
inspec- 
tions. 

Places 
Inspected. 

Nimiber 
of  estab- 
lish- 
ments 
with 
no  em- 
ployees. 

Number 

of 

owners 

at   work. 

Largest  Nuubek 

PLOYEBA  IN  THE 

OF  Em- 
Year. 

Once. 

More 

than 

once. 

Office 
help. 

Shop 
force. 

Total. 

Broome  Countt — Concluded. 

MnTlliirA .      

1 
1 
6 
5 
3 

138 

1 
1 
6 
5 
3 

108 

■ 

14 
9 
40 
74 
34 

4,903 

14 

Sanitaria  Springs 

Union 

Whitnevs  Point 



9 

1 

9 

4 
1 

51 

2 
1 

159 

42 
75 

Windsor 

34 

CATTARAtJOUS   CoUNTT 

15 

2 

5.062 

Allegany 

3 
6 

1 
5 

11 
/ 
9 
3 
I 
2 

10 
6 
3 
1 

55 
/ 
7 
6 
2 
4 
5 

16 
2 
1 
1 
1 

193 

132 
3 

1 

2 
6 
2 
3 
3 
6 
3 
4 
4 
1 
12 
14 
3 
1 
13 

311 

3 
6 

1 
5 
11 
/ 
7 
1 
1 

6 

/ 
3 
1 
35 
/ 
3 

2 

4 
5 
16 
2 
1 
1 
1 

191 

1 
3 

2 

1 
6 
3 
9 
6 
5 
2 

70 

34 

93 

74 

389 

206 

404 

22 

2 

140 

261 

260 

5 

7 

2,615 

701 

666 

648 

270 

39 

118 

636 

t40 

4 

12 

78 

8.977 

73 

Delevan 

35 

East  Salamanca ... 

90 

Ellioottville    

4 
3 

77 

Franklin  ville 

398 

Fruit  and  vegetable  canning .... 
Gowanda  a 

211 

1 

1 

1 

1 

409 

Killbuek 

24 

Lime  Lake 

2 

Limestone 

1 
2 

2 
7 

•  7 

142 

Little  Valley 

1 

4 

268 

CuUeru 

2 

267 

\j  w*joi  y. 

Machias 

3 

5 

Machias  Junction 

7 

Olean  h 

10 

1 

19 

96 
36 
8 
It 
13 

6 

18 
6 

2,611 

Railway  repair  Bhops 

736 

Leather 

l 

663 

BotHee  and  jart 

'*■•'"'■ 

669 

Mineral  oil  producte 

283 

Portville 

3 

2 
7 

39 

Randolph 

123 

Salamanca 

&')4 

Leather 

246 

Summit ...            

4 

Weston  Mills 

12 

White  House 

3 
360 

81 

Gayuoa  County 

1 

3 

57 

9.337 

Auburn 

130 
5 
/ 

2 
6 
2 
3 
3 
6 
3 
4 
4 
1 
12 
14 
3 
1 
13 

295 

1 

2 

31 

350 

180 

38 

30 

26 

6 

6 

8 

8.560 
2,361 
MJ40 

919 

634 
409 
326 
222 

16 

6 

6 

9 

12 

44 

88 

32 

20 

184 

14.633 

8,910 

2,641 

Booia  and  ahoee 

2,178 

Flax,  hemp,  and  jute  tnanufac- 
turea 

949 

Stationary  enginea,  boilera,  etc. . . 

660 

Woolena  and  worateda 

414 

Carpeta  and  ruga 

Rolling  tnilla 

/ 

331 

230 

16 

Genoa 

1 
2 
3 





6 

Locke 

6 

Meridian 

9 

Montexuma 

12 

Moravia 

8 
6 
2 

2 

i 

7 
615 

44 

Port  Byron 

Throopsville 

1 

90 
32 

Union  Springs 

21 

Weedsport 

1 

8 

6 

4 
162 

191 

Chautauqua  Countt 

15,248 

Brocton 

10 

4 
1 
5 

10 

4 
1 
5 

15 

4 
1 

4 

1 

■    •>■>■■• 

i 

96 
53 
12 
34 

97 

53 

Charlotte  Center 

12 

Cherry  Creek 

35 

a  See  also  Gowanda  under  Erie  county, 
b  Including  North  Olean  and  East  Olean. 
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Broome-CluvUvqiM 


Number  or  Emplotbbs  at  Time  or 

'  Inspection. 

Weekly  Hours  of  Labor. 

Cbildran 

In 

office, 

etc. 

SHOP  FORCE. 

NUMBER  OF  BMPIiOTEBS  (iN 
BHOni)  WHO  WORK — 

under 
14  yeara 
(in  shop 

Total. 

Total. 

Men 

(18yre. 
+  ). 

Youths 
(1(^18 
years). 

Boys 

(14-16 

yra.) 

Women 
(16  yra. 
+  ). 

Girls 
14-16 

yra.) 

51  bra. 
or  less. 

52-57 
hn. 

58-63 
bra. 

Over 
63  bra. 

Bzeeptas 
noted). 

14 

2 

1 

157 

14 
9 
40 
74 
34 

4.347 

14 

1 

14 
9 

9 

9 
40 
70 
21 

3.727 

42 

1 

4 

35 
42 

1 

3.395 

75 

4 
12 

453 

32 
6 

196 

34 

1 
107 

37 

1 

27 
688 

4.504 

23 

68 

45 

2 
1 
6 
3 
9 
6 
3 
2 

1 2 

7 
7 

96 

S6 

8 

11 

IS 

5 





3 
360 

43'               43 

43 

32 

93 

61 

227 

78 

336 

22 

2 

140 

259 

B48 

3 

7 

1.523 

701 

408 

35 

34 
93 
66 

368 

906 

336 

22 

259 

»48 

4 

7 

2.133 

701 

411 

see 

939 

37 

112 

597 

906 

4 

12 

78 

8.408 

31 
89 
46 

3 

2:;::;::: 

99 

4 

1 

i 

69 

20 
153 
199 

49 
2 

5 
139 
198 

( 

377 

911 

202 
76 

7 
S 

4 
4 
6 

2 
9 

1 

2 

339 

2701              10 
19'                1 

1 

24 

2 

2 
140 
235 

142 

266 



24 
93 

966 

996 

4 

7 

1.852 

677 

397 

946 

938 

37 

108 

551 

906 

4 

4 

1 

7 



2.229 

7se 

63 

3 
98 

1 

23 

175 

20 

59 

537 

14 

419 

/ 
99 

78 
99 

9 

18 

3 
366 

S77 

969 

931 

37 

110 

406 

906 

4 

12 

78 

7,093 

8 

37 

117 

3 
16 

4 

1 
26 

2 
6 

7 

615 

910 

178 

4 

12 

12 

81 

75 
6.055 

3 
260 

8.768 

71 

1.977 

45 

191 

1.102 

22 

8.378 

350 

180 
S8 

30 

96 

6 

6 

8 



2 

i 

7 
608 

8.028 
9,361 
1,741 

919 

634 
306 
396 
999 

13 

6 

6 

6 

12 

41 

70 

32 

20 

174 

13,290 

5.825 

9,991 

871 

640 

257 

60 

196 

A* 

70 

4 

60 

1.831 

16 

666 

347 

45 

167 

1.062 
86 
89 

6.799 
9,976 
1,669 

919 

18 

306 

319 

911 

11 

6 

2 

5 

9,641 
1,779 

949 
660 

99 

694              10 

616 

SIO 

183 

109 

918 

11 

6 

4 
3 

9 

1 

lie 

9tS 

SSI 

4 

is 

1- 
2 

9S0 

13 

2 

0 

6 
4 
6 
12 
35 
34 
32 

A 

2 

2 
1 

2 

Q 

12 

12 
.13 

41 

6 
35 



7 
13 

1 

72 

1 

20  i          37 

1 

32 

32 

1 

21 

20 
70 

10.560 

20 
2 

38 

181 
13,898 

3 
453 

121 

101 
2.013 

143 

1 
188 

15 
7,621 

156 
5,443 

97 
34 

1 

i 

96 

34 

8 

20 

81 

26 

8 

20 

3 

1 

12 

7 

94 

32 

8 

19 

2 
1 

1 

i 

8 


11.114 


New  Yobk  State  Depaetmbnt  of  Labor. 


Table  XII — Statistics  of  Factories  Inspected  in  each  County  and  Town— Continued. 


COUNTY 

AND 

CITY  OR  VILLAGE. 

(With    industries    having    200    or 

more  employees  specified   in  each 

locality.) 

Nimiber 

of 
inspec- 
tions. 

1 

Places 
Inspected. 

Number 
of  estab- 
lish- 
ments 
with 
no  em- 
ployees. 

Number 

of 

owners 

at   work. 

Labobst  Numbeb 
plotbbs  in  thb 

OF  £m- 
Ybab. 

Once. 

More 
than 
once. 

Office 
help. 

1 

Shop 
force. 

ToUl. 

CHAUTAt7QUA   COUNTT — Condudtd. 

Dunkirk 

60 
1 
1 

12 
S 
3 

28 

g 

1 

113 

97 
6 
» 

1 

8 

6 

3 

3 

7 

12 

U 

5 

3 

12 

200 

67 
1 
1 

12 
S 
3 

28 

» 

1 

100 

99 

e 
t 

1 

8 

6 

3 

3 

7 

12 

U 

6 

3 

12 

198 

6 

2 

50 

161 

108 

16 

30 

9 

1 

34 

10 

339 

86 

90 

110 

B 

14 

2 

4 

3 

4 
20 

1 

ii 

289 

4.647 
9,70» 
988 
974 
998 
67 
401 

B6A 
2 
7,286 
B,j99 
1,96B 
1,049 

960 

B9B 
36 
8 
42 
78 
72 

601 
40 
48 

247 

7,674 

4,808 

Jjoconotives 

9,810 

Cookina  and  heatina  avvarcUus.. 

984 

Falconer 

1.004 

WooUnB  and  wortteda 

407 

Forestville 

2 
22 

58 

Fredonia 

3 

436 

Fruii  and  v^;etable  canning .    .. 
Frewsburg 

964 

i 

30 

7 

2 

Jamestown 

2 

7,624 

Furniture  and  uphaMery 

Wodena  and  woratcda 

9,694 
1,988 

Sheet  metal  u>ork 

1,169 

Tyvewriting  and  reffiatering  ma- 

B6B 

Houee  trim 

9 
2 
3 

1 
6 
6 
6 

4 
2 

4 

117 

908 

Kennedy 

38 

Laona 

8 

Mayville 

46 

Ripley 

81 

8herman .  r 

76 

Silver  Creek 

621 

Sinclatrville   

41 

Stockton 

48 

Westfield 

1 

1 

261 

Chekuno  County 

7,963 

Big  Flats 

6 

4 
1 
1 
161 
10 
S 
7 
g 
S 
» 
1 
1 

s 
t 

10 
9 
1 
1 

15 
3 
1 
5 
3 

105 

6 

4 

1 

1 

149 

5 

10 
» 

1 
1 

15 
3 
1 
5 
3 

09 

6 

1 

2 
-      1 

137 

43 

2 

2 

6.622 

691 

670 

478 

484 
868 
919 
960 
970 
998 
909 
1.676 
648 
900 

201 

14 

2 

14 

61 

2.236 

139 

Breesport 

44 

Chemung 



2 

Chemnng  o^nter,    .    . ,  .    . 

2 

Klmira 

House  trim 

ii-::-'- 

*      ■    "93 
4 

'"*   241 
«5 
90 
It 

7 

4 

60 

B 

11 

B9 

2n 

9 

10 

8 

7 

6.863 
644 

Railway  repair  ehopa 

690 

Tobacco  and  snuff 

1 

490 

Silk  and  silk  aoods 

m 

Furniture  and  upholstery 

I 

1 
1 

876 

Stationary  engines,  boilers,  etc. . . 

1 

994 

Bridges,  etc 

900 

Knit  goods 

, 

979 

Boots  and  shoes 

1 

944 

Blankbook  making 

1 

1 
1 

B98 

Elmira  Heights 

1,613 

Knit  goods 

666 

Bridges,  etc 

1 

910 

Cycles,  etc   

1 

948 

Horseheads 

......... 

8 
3 

208 

Millport 

14 

North  Chemung 

2 

Van  Etten 

5 

1 

78 

•     •■•••■a 

1 

1             83 

14 

Wellsburg 

62 

Chenanoo  Countt 

3 

1 

2.318 

^1 

Af ton 

6 
8 
9 

11 
2 

11 

6 
8 
3 

11 
2 

11 

4 
7 

10 

1 

\                2 
11 

) 4 

40 

12a 

117 

\           139 

47 

\            167 

42 

Bainbridge 

1 

134 

Earlville  o 

3 

120 

Greene 

1            145 

Mount  Upton 

47 

'1            171 

a  See  also  Earlville  under  Madison  county. 
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Chautanqiu-Cheiiaiigo  Counties. 


NuicBBR  or  Employees  at  Time  of  Inspection. 


Total. 


In 

offios, 

stc. 


4.415 
SMS 
S84 
971 
594 
53 
347 

soe 

1 
6,966 

1,897 
IJ6S 

7B 

gse 

22 
8 
46 
64 
62 

500 
28 
47 

206 


6.803 

139 

41 

2 

2 

4.815 

S84 
501 
868 
4SS 

Bse 

£88 
918 
979 
944 

1.566 
$63 
970 
948 
182 
14 
2 


2.196 

40 
104 
120 
117 

46 
168 


shop  force. 


Total. 


Men 

(18  yrs. 
+  ). 


Youths 

(16-18 

yeara). 


Boys 

(14-16 

yrs.) 


Women 
(16  yrs. 

+  ). 


Girls 
14-16 

yrs.) 


Weekly  Hours  of  Labor. 


NUMBER  OF  EMPLOYEES  (iN 
shops)  who  WORK 


51  hrs. 
or  less. 


52-57 
bra. 


58-63 
hrs. 


Over 
63  hrs, 


154 

4.261 

101 

5,579 

16 

568 

30 

941 

0 

S86 

1 

52 

34 

313 

10 

196 

1 

339 

6.627 

86 

9,966 

SO 

1,797 

110 

1,045 

9 

70 

'i 

% 

8 

4 

42 

3 

61 

4 

58 

20 

480 

1 

27 

47 

14 

194 

292 

6.511 

2 

137 

1 

40 

2 

2 

244 

4,571 

95 

'561 

90 

481 

19 

566 

7 

446 

8 

948 

99 

966 

60 

168 

9 

970 

11 

955 

99 

906 

37 

1.528 

9 

646 

10 

960 

8 

940 

7 

176 

14 

2 

8 

1 

32 

83 

2,113 

2 

38 

11 

93 

3 

117 

6 

111 

•  •  • .   .  • 

4 

46 
ri64' 

3.942 

5,197 

566 

566 

79 

34 

158 

79 

1 

4.979 

9,909 

667 

995 

70 

940 

15 

8 

35 

36 

53 

404 

27 

30 

.   137 


4.424 


104 

38 

2 

2 

3.116 

564 

481 

140 

114 
955 
966 
160 

96 
196 

96 
966 
161 
960 
940 
155 

14 
2 
8 

17 


1.612 

34 
89 
115 
108 
46 
96 


192 

169 

19 

30 

91 

4 

5 

4 


196 
40 
95 
49 


9 


80 


6 


74 
5 


5 
16 
19 


8 

6 

8 

10 


22 
2 

i 

2 


8 
6 


20 

16 

2 

3 

9 


76 
14 

8 


10 


10 


11 


116 


288 

9A1 

12 

139 

105 


1.287 

10 

1,017 


1 
24 

5 
62 


13 
42 


1,976 


27 
2 


1.351 
4 


919 

999 

5 


160 
100 
99 
561 
494 


20 


15 


455 

2 
4 

2 

2 

62 


3 


37 
56 


8 
8 


89 

n 


6 


21 


20 


15 


13 


35 


3.473 

5,579 


10 


455 
586 


51 
10 


132    3.561 
988 
1,705 
1,056 


94 
7 


222 


218 


8 


6 
23 


25 
2 

14 
5 


1.480 


9 


1.471 
989 


:-  -I 


66 

4 

949 


9 

906 


52 


1 
3 


179 

1 
54 

•i 

•  1 
29 


749 


568 
481 


52 

252 

186 

1 

2,911 

1.978: 


70 

959 

15 

8 

36 

34 

52 

452 

25 

33 

189 


960 

940 

148 

12 

2 

6 

32 


1.427 

1 
27 
79 
94 
45  . 
133K 


Children 
under 

14  years 
(in  shop 
except  as 

noted). 


23 


4.629 

180 



128 

40 



2 



2 

2,741 
79 

i-ti 

561 

989 

190 

449 

6 

966 

168 

961 

955 

. . 

1.616 
-  Aia 

12 



25 
2 


455 

31 
12 
37 
13 
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Table  XII— StAtittici  of  Factoriea  Inspected  in  each  County  and  Town— Continned. 


cjounty 

AND 

CITY  OR  VILLAGE. 
(With    industries    having    200    or 
more  employees  specified   in  each 
locality.) 

Number 

of 
inspec- 
tions. 

PUACU 

Inspbctbd. 

Number 
of  eetab- 
lish- 
ments 
with 
no  em- 
ployees. 

Number 

of 

owners 

at  work. 

Larobst  Numbbr  of  Em- 

PLOYBBa  IN  THB  YbaR. 

Once. 

1 

More 
than 
once. 

Office 
help. 

Shop 
force. 

Total. 

Chsnango  Covvrr—Con^uded. 

Norwich 

34 

/ 

11 
2 
5 

I 

140 

1 
34 

23 

1 

46 
6 

4 
2 
5 

86 

1.146 
SOI 
145 

7 
278 

1   192 

Raihoay  repair  4hoo» 

/ 
11 
2 
5 
3 
3 

149 

307 

Oxford.  rT....'^ 

Rockdale 

1 

11 

149 
9 

Sherburne 

4 
2 
2 

96 

2A.1 

Smjrrna 

:::::::: ::::::::! 

11               11 

South  New  Berlin ' 

15               lA 

Clinton  County 

1 

2.656 

2.742 

Altona 

3 

1 
4 
1 

2 
3 
9 
2 
1 
4 
2 
1 

i        1 

1 
8 
2 
6 

4 

1               5 

1                4 

61 

3 

'                4 
3 

I 

:          1 

3 

1 

108 

3 

1 

9 
2 
I 

1 

1                1 
8 
2 
5 
4 
5 
4 
61 
S 
6 
4 
3 
1 

1                1 
3 
1 

108 

5.               5 

Ausable  Chasm  a 

1 

2                 2 

A  usable  Forks 

7 

io 

190 
1 

195 
7 

200 

Beekmantown  Comers 

I 

Cadyville 

4 

199 

Cannon's  Comers 

7 

Champlain    ,  .  .  , 

9 

1 

7 

188i           195 

Chaxy 

6<                6 

(^herubusco 

I 
6 
9 
1 
13 

1 

(/linton 

6 

East  Beekmantown 

3 

1 
2 

9 

Ellenburg 

1 

Ellenburg  Centre 

•  • 1 

.  1 

13 

EUenburg  Depot 

A'               4 

Irona 

I                 1 

Keeseville  6 

1 

3 

198i            201 

Lyon  Mountain 

60!              60 

Mooers 

2 
2 
3 
6 

48 

/ 

6 
2 

1 

1 

54 

3 

i 

1 

66 

11 

35 

48 

1.208 

376 

67 

Mooers  Forks 

1 

11 

Morrison  ville 

35 

Peru 

Plattsburg 

ShirU^coUara  and  cuff  a 

".".'.'.'.'.    i 

48 

1        1.262 

378 

Rouses  Point 

1 

242:            248 

Saranac 

15               15 

Schuyler  Falls 

127,            128 

Star 

1                2                 2 

■  •  •  I  >           J 

2                 2 

West  Chaay 

2 

12 
I 

1 

5,031 

12 

West  Plattsburg 

I 

Columbia  County 

5 

43 

i              93 

5,124 

.\ncrsm .  . 

2 

13 

1 

1             52 

I             s 

1 

» 

4 

3 

1 

13 

A 
2 
2 

1 
2 
i 
2 

2 

'? 

52 
3 

'     •           / 
t 
4 
3 
] 

33              33 

Chatham 

3 

2 

2 

69 

18 

12 

1 

1           203i           205 

Empire  (buildina  brick) 

428 i            430 

Hudson 

Knit  aorndt 

4 

27 

,       1.8651        1.934 

!            847            866 

CanerU  and  lime 

300\           31  £ 

Building  hrick 

tOi:     .     204 
177i           177 

Kinderhook 

1 

2 

1 

10 

10 

1 

Mellenville 

43               45 

Newton  Hook 

148             149 

Philmont 

13 

4 
2 

2 

1 
1                2 

!         i 

1 i 

8 

1.034        1.044 

Knit  ooode 

998        1 ,008 

Ro'Mman 

1 

24               25 

Stockport 

i              55i              55 

Stockport  Center 

• 

, 

9 
i           575 

9 

Stott  ville 

1 

1 

575 

Woolena  and  woraiedM 

674            674 

Stuyvesant  FaOs 

, 

1 
'■•■....■ 

>              16               16 

a  See  also  Ausable  Chasm  under  Essex  County. 
6  See  also  KeesviUe  under  Essex  county. 
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Clieiutiigo-Colttmbia  Counties. 


NUMBUt  OF  EmPLOTBBS  AT  TiMB  OF  InSPBCTION. 

Wbbklt  Hours  of  Labor. 

Children 

In 

offiee. 

etc 

•BOP  rORCB. 

NUMBBR  of  EMPLOTBBS  (iN       ] 

shops)  who  work —            ( 

under 
L4  years 
in  shop 

M^^ A     ^« 

Toul. 

Toua. 

Men 

(18  yn. 
+  ). 

Youths 
(16-18 
years). 

Boys     Women     Girls   51  hrs.  52-57    i 
(14-16    (16yrs.    14-16  or  less.     hrs. 
yrs.)          +).        yrs.) 

except  BB 

58-63     Over     noted), 
hrs.    63  hrb. 

1.145 
S07 

46 

6 

4 

2 

.  5 

86 

1.099 

SOi 

142 

6 

278 

7 

12 

2.316 

844 

SOO 

93 

6 

162 

7 

12 

1,699 

6 

/ 
3 

4 

241 

4 

35 

1 
74        685 

305 

301 
51 

146 

8 

46 

6 

9 

i 

76 

6 

278 

283 

8 

5 

96 

7 

! 

7 

1 

3 
1.309 

4 
2 

248 

12 

10 
592 

'      2.402 

61 

12 

528 

16 

77 

1 

5 

io 

4 

7 

3 

i 

5 

2 

172 

1 

186 

7 

178 

4 

1 

6 

9 

1 

13 

4 

1 

140 

60 

61 

9 

22 

41 

1,136 

SS9 

114 

14 

119 

2 

2 

6 

1 

4,886 

5 

2 
143 

1 

185 

7 

131 

4 

1 

6 

9 

1 

13 

4 

1 

81 

60 

17 

9 

21 

39 

723 

17 

94 

13 

118 

2 

2 

6 

1 

3,093 

2 

3 

2 
25 

1 
57 

1 
2 

2 

182 
1 

6 

1 

22 

24 

123 



180 

i28 

6 
176 

4 

7 

185 

6  ■"■::! 

42 

4 

1 

1 

i 

6 

6 

* 

1 

9 

...1 

0 

I 

1 

1 
4 
4 
1 
4 

13 

■;::::;:::::. i;:::.. 

0 

4 

1 

143 
60 

6 

3 

47 

3 

70 

66 
60 

62 
9 

2 

1 

40 

1 

1 

58 

7 

22 

41 

2 
2 

22 

1 

1 

29 

/ 
9 

1 
1 

4I| 

1 

1 

1.190 64 

S6t                  -<* 

1 
6 

371 

369 

6 

12 
16 

1         ^2 
6 

299 
636 

694 

01 

120 

0 

i 

03 

32          80 

2 

14 

14 
26 

120 

63 

1         30 
2 
2 

4 

1 

2 

2 

A 

1 

1 

1 
..,,,,  1 

2 

1 

1 

424 
13 

4.978 

137 

77 

1.533 

4fi 

80 

1 

263    4,100 

--J        18 
202 
430 
1.018 
866 
SIM 

44 

149 
1,010 

S76 
25 
5£ 

57fi 

2 

18 
2nn 

16 

99 

408 

1.250 

SI  4 
SOO 

604 

42 

39 

14fi 

47fl 

444 

2A 

3j 

\               S 

>            35C 

2 

2 
6 

3 

101 

181i          13 



2            ^*>si 

20 
43 

sa 

1       428 

1,266 

810 

00 

18 
16 

2 

1 

10 

10 

1 

1.849 

847 

SOO 

604 

116 

42 

148 

l.OOO 

966 

24 

6£ 

S 

67fi 

M4. 



17 
16 

518 
468 

21 
61 

51 

207 

37 

325 



sac 

) 

604 

74 

2 

116 
12 



1            1 

>           a 

\              211 
\              66 
\ 

\  ....... 

•    ••••• 

30 

) 

148 
080 

1             14 
f           14 

47fi 
476 

6 

(            8 
f           8 

12 
li 



1 

F        946 

'    

0 
44 

8 

\          1£ 

\            £ 
; 

\ 

»                 1 

\ 

a 

t              10 

\ 

a 

; 

\              2S 
►              28 

» 

;         27 

\            27 

150 
150 

I 

32 

3li 

2 

>  540 

>  53fl 

\    

( 

574 

n 

151             1£ 

1 

1 

IS 

\ 
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Table  XII— StAtistics  of  FActories  Inspected  in  each  Connty  and  Town — Continued. 


a  See  also  Deposit  under  Broome  C!ounty. 


COUNTY 

AND 

CITY  OR  VILLAGE. 

(With    industries    havmc    200    or 

more  employees  specified  in  each 

locality.) 

Number 

of 
inspec- 
tions. 

Placbs 
Inspbctbd. 

Number 
of  estab- 
lish- 
ments 
with 
no  em- 
ployees. 

Number 

of 

owners 

at  work. 

Larobst  Numbsr 
ploybbs in  thb 

OF    EM- 

Ybab. 

Once. 

More 
than 
once. 

Office 
help. 

Shop 
force. 

Total. 

Columbia  County — CondwUd. 
Valatie 

10 
101 

10 
99 

3 

^       6 
5 

100 

421 
Sit 

-3,649 

427 

Knit  ffoodt 

316 

Cortland  Countt 

1 

32 

3,749 

Cinoinnatus   

5 

58 

/ 

4 

li 

5 
» 

8 
7 

83 

5 
56 

1 

i 

5 

9 
•8 
•7 

83 

2 
18 

72 

16 

8 
10 
11 
12 
11 

5 

61 

27 
2.691 

i,tos 

446 

soe 

426 
349 
966 
119 
37 

1.661 

27 

Cortland  .-...., , . 

1 

2.763 

Wire  ufork 

1,919 

Hardware 

464 

Carriagea,  wagone  and  aleigfie. . . 
Homer 

316 

5 

1 

437 

McGraw 

361 

Coraete.  oartera.  etc. 

976 

Marathon 

3 

124 

Truxton 

. 

3 
66 

37 

DsLAWARB  County 

1.722 

Beerston 

2 

1 
1 
3 

14 
2 
2 
1 
3 
3 
5 
1 
1 
1 
1 
2 

12 
5 
7 
1 
1 

19 

277 

2 

1 
1 
3 

'\ 

2 

\ 

3 
5 

1 
1 
1 
1 
2 

12 
5 
7 
1 
1 

19 

277 

17 

12 

10 

38 

127 

149 

17 

23 

29 

26 

16 

14 

11 

14 

11 

58 

679 

55/ 

36 

26 

10 

339 

10»826 

17 

Bumtwood 

12 

Butternut  Grove 

10 

Cadoflia 

•••■■••• 

* 

2 
15 

2 

36 

38 

Delhi 

129 

Deposit  a 

184 

East  Branch 

2 

17 

Elk  Brook 

23 

PishsEddy 

1 

29 

Hamden 

26 

3 

16 

Hobart 

14 

Horton 

11 

Methol 

14 

Peakville 

11 

Rock  Rift 

1 
11 

14 

4 

58 

Sidney 

693 

SUk  and  ailk  oooda 

336 

Stamford 

6 

36 

Trout  Brook 

25 

Tylers  Switch 

2 
23 

128 

ib 

265 

10 

Walton 

349 

• 
9 

11,091 

Amenia 

7 
1 

1 
1 
1 
7 
1 
32 

f 

1 

1 
1 
2 
2 
1 
2 

7 

1 
1 
1 
1 
7 
1 
32 
8 
1 
1 
1 
1 
2 
2 
1 
2 

3 

4 

88 

5 

6 

70 

2 

729 

1 

1.398 

867 

946 

4 

1 

2 

65 

2 

2 

92 

Clinton  Comers 

5 

Colemans  Station 

6 

Dover 

2 

72 

Dover  Furnace 

2 

Dutchess  Junction  (buUdino  hriek) 

729 

FishkiU 

i 

13 

ie 

/ 

.     6 

1 

Fishkill-on-Hudson 

1 

1.414 

Building  brick 

868 

Men*  a  hata  and  capa 

960 

Gayhead 

■   •«••«•• 

4 

Glenham 

1 

1 

Green  Haven 

2 

Hopewell  Junction 

• 

65 

Hyde  Park 

2 

2 

LaGrangeville   

6 

Madalin 

2 

4 
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Columbia-Diitcliesa  Connties. 


— 

r  TiMB  OF 

:lf- 

1 

NUMBBR  OF  EllPLOYKSa  A' 

Inspbction. 

Wbbkly  Hours  op  Labor. 

Children 

Total. 

• 

In 

office, 
etc 

SHOP  FOBCB. 

number  of  Ell PIiOYBE»  (iN 

shops)  who  work — 

under 
14  years 
(in  shop 

1. 

Total. 

Men 
(18^. 

Youths 
(16-18 
years). 

Boys 

(14-16 

3rr8.) 

Women 
(lOyrs. 
+  ). 

Girls   51  hra. 
14-16  or  less, 
yrs.) 

52-57 
hrs. 

exoepi  as 
58-63     Over     noted), 
hrs.    63  hrs. 

27 

413 
S16 

3.093 

6 
S 

100 

407 
812 

3,593 

180 
110 

2.828 

12 

10 

45 

16 
16 

189 
166 

691 

10 

10 

20 

22            4 

22           I 

377 

286 

3.094 

4 

» 

81 

392 

26 

7 

20 

2,720 

l,tl9 

4S4 

t94 

435 

.     361 

tre 

123 
34 

1,606 

72 

16 

8 
10 
11 
12 
// 

5 

61 

20 
2.648 
1,20s 

424 
349 
266 
118 
34 

1.545 

20 

2.231 

1.084 

421 

273 

326 

103 

80 

115 

33 

1.155 

20 

2.206 

1,201 

486 

48 
377 
349 
266 
112 

30 

879 

3 
9 

39 

20 

2 

*       9 

2 

"349 

117 

23 

11 

94 

245 

186 

3 

20 

52 

371 

2 

19 

4 

3 

r 

1 

236 
18 

4 
1 

22 

7 

J 

\ 

3 

4 

161 

3 
158 

1 
33 

1 

■ 

1 

9 

•  337 

11 

347 

2 

17 
12 
10 
38 
126 
184 
13 
23 
29 
26 
16 
14 
11 
14 
11 
58 
601 

trte 

36 

25 

10 

332 

10.409 

2 

35 

ii 

4 

■  ■•■•••• 

io 

256 

17 
12 
10 
38 
124 
149 
13 
23 
29 
26 
16 
14 
11 
14 
11 
58 

17 
12 
10 
36 
83 
107 
13 
23 
28 
23 
14 
11 
11 
14 
11 

17 
12 

10 

1   

1 
5 
2 

1 
1 

1 
5 

10 

18';::::::  : 
§1 

3' 

35 
40 

1 
146 

113 

13 

^\ 

23 

21 

26 

10 

11 
11 

i 

1 

8 

2 

1 

"  *  *  i 

3 

2 

4 
3 

14 
11 

1 
10 

46 
462 
183 

34 

12 

587,           345 
272              Alt 

3 
/ 

218 
194 

11 
11 

10 
3 
2 

115 
86 

1 

36 

25 

10 

322 

10.153 

26 

25 

9 

280 

7,572 

• 

10 

25 

\2 

232 

1 
80 

10 

2 

30 
2.204 

37 
3.486 

167        lis! 

65 

776 

,  5,705 

1 

1 

186' 

1             1 

89 
5 
3 

^'\ 

632 

1 

1.348 

848 

213 

4 

1 

2 

65 

2 

6 

4I 

4 
2 

ii 

1 

6 

85 
5 
3 

70 
1 

85 
5 
3 

70 
1 

■   ••■*• 

9 

71 

;    ^ 

5 



3 
70 

1 

1 

682.           619 
1'               1 

11 

2 

210 

54 

368 

1 

788 

666 

1.332 
847 

1 
2 
65 
2 
6 
4 

1.218 

826 

120 

4 

1 

2 

65 

2 

6 

3 

31 
16 
16 

17 

6 

11 

61 

5 

102 
100 

426 

182 

16 

16 



67 

6 

192 

1 

4 

1 
2 

1 

25 
2 

40 



6 

1 

"4 

11.120 


New  York  State  Department  of  Labor. 


Table  XII — StAtistics  of  Factories  Inspected  in  each  County  and  Town— Continned. 


COUNTY 

AND 

CITY  OH  VILLAGE. 

(With    industriee    havins    200    or 

more  employees  specified  in  each 

locality.) 


Number 

of 
inspec- 
tions. 


DuTCRBse  CovffTY— Concluded. 

Matteawan 

Aien't  fuUM  and  capt 

Cooking  and  heating  apparatue 

Rul^ber  and  gutta  percka  good* . 

MiUbrook .^T. 

Millerton 

New  Hamburg 

Pawling 

Pine  Plains 

Poughkeepsie 

AqrieuUiiral  implemente 

Cigar  a 

Tailoring 

Women's  white  good* 

Rotting  milU 

Blown  glaaeware 

Red  Hook 

Rhinebeck 

Salt  Point 

Staatsbur^ 

StanfordviUe 

Stoneco  (crushed  etone" 

Stormville 

Tivoli 

Wappingers  Falls 

Dyeing,  finiehing,  etc 

Tailoring 

Washington  Hollow 

Wassaic 

Wingdale    


Erie  County. 


Akron 

Alden 

Angola 

Blasdell 

Buffalo  (See  Table  XIII). ... 

Chaffee 

Cheektowaga 

Fertiliura 

Depew 

Car  whe^  and  railway  equip 
ment 

Iron  eastinge , 

Railway  repair  ahope 

Cors 

East  Aurora 

Printing  and  puUiahing 

Ebeneter 

Eden  Center 

Fruit  and  vegetable  canning .    . 

Famham 

Fenton    

Crowanda  a 

Hamburg 

Holland.... 

Irving  Station  (fruit  and  vegetable 

canning) 

Lancaster 

Iron  eastin^a 

Lawton  Station 

Newstead 

North  Ck>Uin8 

Fruit  and  vegetable  canning .    . 


ig 

3 
1 
1 
6 
5 
3 
4 
3 
141 
3 
6 
9 
3 
1 
1 
6 
8 
1 
3 
1 
1 
1 
1 
0 
/ 
/ 
1 
1 
2 


1.738 


10 
5 
6 
2 
1.583 
2 
2 
/ 
14 

5 
/ 
1 
I 

12 
2 
2 
2 
/ 
1 
1 
5 

10 
5 

1 
16 
/ 
1 
3 
6 
1 


Placts 
Inspbctbd. 


Once. 


More 
than 
once. 


19 

5 

/ 

/ 

6 

5 

3 

4 

3 

141 

IS 

'6 

19 

'S 

':■', 

6 
8 
1 
3 
1 
1 
1 
1 
0 
1 
1 
1 
1 
2 


1.724 


10 
5 
6 
2 
1,671 
2 
2 
/ 
14 

S 
1 
1 
1 

12 
t 
2 
2 
/ 
1 
1 
5 

10 
5 

1 
16 
/ 
1 
3 
6 
/ 


Number 
of  estab- 
lish- 
ments 
with 
no  em- 
ployees. 


Number 

of 

owners 

at   work. 


Larobst  Numbbr  of  £m- 

PLOTBBS  IN  THB  YbAB. 


OiBoe 
hdp. 


6 


73 


5 

7 


1 
i: 


6 


23 


23 


927 


876 
2 


42 
10 

e 

1 


1 

180 

86 

7 

It 

6 

3 

7 

2 

1 


13 
8 
6 


1 


5.022 


2 
1 
2 
2 
4,557 


10 

7 

121 

SO 
U 
96 

e 

25 
90 


1 

13 

7 


4 
4 


Shop 
force. 


1,792 

1,066 

360 

969 

32 

49 

52 

18 

26 

4.753 

866 

494 

486 

348 

347 

300 

111 

20 

I 

19 

19 

275 

2 

4 

1.132 

867 

960 

2 

42 

94 


80.159 


228 

90 

159 

104 

64.642 

9 

307 

943 

2,983 

777 

893 

766 

347 

488 

406 

9 

252 

960 

149 

98 

46 

126 

53 

235 
523 

9S0 

4 

34 

227 

196 


a  See  also  Gowanda  under  Cattaraugus  County. 


KxpoBT  OF  Bureau  of  Factory  Inspection,  1907. 
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DvtdiMt-Srit  Counties. 


Number  of  Em ploybes  at  Time  or  Inspection. 


bul. 


\(\ 


4mj 

,13\ 

9 
563 

150 
100 

1J8«    TO 
53.    52 


•HOP  POBCB. 


ToUl. 


Men 

YouthB 

Boys 

Women 

(18yra. 

(16-18 

(14-lC 

(16yra. 

+  ). 

years). 

yra.) 

+  ). 

Girls 
14-16 

yrs.) 


Weekly  Hours  op  Labor. 


NUMBER  op  employees  (IN 
SHOPS)  WHO  WORK — 


51  hrs. 
or  less. 


52-67 
hrs. 


58-63 
hrs. 


Over 
63  hrs, 


Children 

under 

14  years 

(in  shop 

except  as 

noted) . 


1.056 

496 

960 

190 

27 

24 

50 

17 

20 

3,020 

836 

7g 

107 

90 

541 

n6 

77 

14 

1 

19 

19 

275 

1 

3 

752 

704 

96 

2 

25 

85 


74.584      61,271 


106 

60 

136 

82 

47.841 

7 

205 

141 

2,030 

764 
899 
760 
940 
225 
161 
4 
36 

'4 

22 
30 
57 
40 

90 
432 
999 

1 

34 

114 

98 


30 

96 


10 


113 
90 
69 
11 


6 
8 
1 
1 


33 

90 

9 


1,716 


1,562 


9 

9 

25 


16 
6 

4 


1 
1 

10 

16 

9 


14 
H 


23 


1 
23 
91 

9 


405 

400 


50 
3 
9 


1.319 


967 
949 
914 


35 


17 
19 

9 


7 
31 


268 
98 

176 


17 


593      10,713 


57 

4 


2 
546 


20 
9,081 


/ 

II 
/ 


207 

909 


13 
19 
45 
40 


2 
10 


9 

11 

116 
6 


54 
69 


8 


420 


17 
9 
8 


201 


267 


909 


381 

17 

860 

9 

26 

45 

3 

1 


2.132 

998 

68 

476 

999 


26 
3 


18 


23 


3.421 


3 

48 


3.206 


1 

246 

90 

919 


42 


22.472 


1.211 
869 


960 

4 

18 

5 

6 

1 

1.928 

467 

996 

10 

16 

947 

40 

84 

12 

1 


11 


15 


10 
19 
30 


275 


19 


3 

842 
897^ 


95 

4 


2 
20,824 


770 


46 


39.417 


16 


9,274 


51 
6 


66 

29 

136 

90 

33.828 

7 

214 

160\ 

2,1781 

767 
899 


12 
2.249 


21 


4 
1 


9 


766 

1 

406 

969 


9 


2 


2 
13 


64 


283 
996 


12 


946 
29 

■ '  "4 

471 

47\ 
114 
651 
37' 
62, 
39 


117] 

*    i' 

25> 

165 

168 


222 


9 


9 
9 


1 
1 


11.122 
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Table  XII— Statistics  of  Factories  Inspected  in  each  County  and  Town— Continued. 


county 

AND 

CITY  OR  VILLAGE. 

(With    industries    havins    200    or 

more  employees  specified  in  each 

locality.) 


Number 

of 

inspee- 

tioiiS. 


PuiCBS 

Inspkctbd. 


Once. 


More 
than 
once. 


Numbw 
of  estab- 
lish- 
ments 
with 
no  em- 
ployees. 


Number 

of 

owners 

at   work. 


Larobst  Numbbr  of  Em- 

PLOTSX8  IN  THB  YlAS. 


Office 
help. 


Shop 
force. 


Total. 


Erie  County — Concludtd, 

Sardinia 

Sloan  (railtoay  repdir  ahopB) .  . 

Springville 

Tonawanda 

Pianoa,  oroana,  etc 

RoUino  muU  and  ated  v>arka 
West  S^eca 

RoUing  milla  and  ated  worka 

Pig  iron 

Wilhamsville 


Essex  County. 


Ausable  Chasm  a 

Ausable  Forks 

Bloomingdale 

Crown  Point 

Elizabethtown 

Essex 

Keesville  b 

Lake  Placid 

Lewis 

Mineville 

North  Elba 

Port  Henry 

Ticonderoffa 

Pulp  arui  paper  tniUa , 

Wadham's  Mills 

Whallonsburs 

WiUsboro 


Franklin  County. 


Bombay 

Brighton 

Brushton 

Bryant    

Chasm  Falls 

Chateaugay   .... 

Constable 

Dickinson  Center , 

Duane 

Faust 

Giles    

H(»ansburg 

Malone   

Malone  Junction. 

Moira 

North  Bangor. . . 

Onchioto 

Owls  Head 

Reynoldston .... 
St.  Regis  Falls... 
Santa  dara  .... 
Saranao  Lake. . . 
South  Bangor .  . . 

Tupper  Lake 

West  Bangor 


2 

2 

1 

1 

13 

13 

26 

24 

£ 

9 

1 

1 

5 

5 

1 

1 

1 

1 

2 

2 

80 

78 

3 
4 
1 
6 
2 
2 
4 
4 
1 
2 
1 
13 
25 

3 
1 

8 


142 


1 
4 
4 
1 
2 

17 
5 
5 
1 
4 
1 
5 

45 
1 
1 
3 
1 
1 
1 

U 
2 

13 
3 
8 
2 


3 
4 

1 
6 
2 
2 
4 
4 
1 
2 
1 
13 
23 
» 

1 

8 


142 


1 
4 
4 
1 
2 

17 
5 
5 
1 
4 
1 
5 

45 
1 
1 
3 
1 
1 
1 

11 
2 

13 
3 
8 
2 


1 
15 
10 


2 

2 

30 


lOi 

11 


105 


4 

42 

2 


15 
2 
5 
1 


10 

1 

82 

S 

7 

183 

174 

6 

1 


27 


17 
6 


62 


6 


5 

2; 


22, 
2 


6 


4 

542 

155 

1.598 

ses 
too 

7,063 

6,691 

300 

41 


1.713 


49 

116 

2 

24 

12. 

541 

15, 

28 

1 

158 

9; 
2ir 

897' 

616\ 

4 

2 

132 


2,166 


13 
44 

7 
22 
25 
70 
10 
67 
25 

131 
60 
86 

653 

'i! 

6f 

40i 

12 

30, 

316; 

80 

154 

3 

293 

2 


4 

552 

156 

1.680 

see 

7.236 

ejes 

306 
42 


1.740 


51 

117 

2 

24 

12 

55 

15 

28 

1 

150 

9 

211 

914 

6S0 

4 

2 

136 


2,228 


19 
44 
7 
22 
25 
70 
10 
67 
25 

136 
62 
86 

675 
17 
2 
6 
40 
13 
31 

323 
81 

163 
3 

290 
2 


a  See  also  Ausable  Chasm  under  Clinton  Ceunty. 
b  See  also  Keeseville  under  Clinton  County. 


Bepobt  of  Bubeau  of  Factoey  Inbpeotioni  1907. 
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-FrAnUin  Counties. 


Number  of  Emplotkss  at  Time  or  Inspection. 

I . —  - 

Weekly  Hours  of  Labor. 

Children 

In 

office. 

etc. 

• 

SHOP  POKCe. 

number  of  employees  (in 
shops)  who  work — 

under 
14  years 
(in  shop 

Total. 

Total. 

Men 

(ISyra. 

Youths 

(16-18 

yean). 

Boys 

(14-16 

yrs.) 

vromen 
(16  yrs. 
+  ). 

Girifl   51  hra. 
14-16  or  lees, 
yrs.) 

52-57 
hra. 

58-63 
hra.    ( 

Over 
S3  hra. 

9xcept  as 
noted). 

2 

io 

1 

82 

5 

7 

183 

174 
6 
1 

27 

2 

542 

104 

1.248 

869 

960 

7.053 

6,691 

SOD 

41 

1.567 

2 

512 

69 

1,102 

986 

960 

2 
542 

552 

30 

3i 

•    ■•••«        .,--.. 

*  • .  > . 

105 

4 

18 

3i 

7 

Q7 

...... 

1 

1.330 

97 

78 

39i  i.a^.^!      i7A 

S6ff 

969 

960\      

967 

7.236 

6,766 

S06 

7.046 

6,691 

900 

24 

1 

::::::: 5 i 

10 

452 

6.5911 

6,691^ 

. 

900 

42 

15 

2 

n 

38 
658 

•    '96 

!         2 
24 

•   •               •  1  •  • 

1 

im' 

1.594 

1.413 

13 

4 

1 

136            l'       33  V       413 

1             ] 

50 

117 

2 
2 

i 

i 

i7 

6 





62 

48 

115 

2 

24 

8 

54 

14 

26 

1 

158 

9 

200 

787 

481 

4 

2 

115 

1.885 

31 

115 

2 

24 

8 

42 

14 

26 

1 

158 

9 

149 

718 

460 

i 

1 

15            li !         32 

: 1 1 

16 

20.      

2 

'"    t 

1             1 

24 

.... 

8 

4 

4 

55 

12 

54 

14 

12 

26 

1 

2i 

26 

1 

1 

1 1 

1 ...  1 

159 

1 
.,,,,,,,1...... 

158 

9 

112 

9 

200 

1 

7 

1 
2 

49 

2 
375 

970 

8A 

804 
486 

4 

60 
91 

. 

330 
911 

82! : :; ; 

1 

2'"       2 

2 

':;*"i : 

I .  * . . . . 

2 
37 

119 

110 

5 

••••■•! »..,-.---- 

i 

32 

77 

1.947 

1.512 

79 

18 

273|           8 

1       166 

1 

1   1.562 

1         13 

1 
12Si 

19 

6 

6 

2 

22 
2 

13 
42 

7 
14 
25 
66 

9 
46 
22 
127 
57 
31 
560 
10 

2 

5 
35 
10 
25 
300 
69 
116 

3 
280 

2 

25 

55 

9 

46 

20 

116 

55 

21 

309 

10 

2 

5 

30 

10 

25 

263 

65 

100 

3 

274 

2 

1 
2 

1 

R 

42 

42 
7 

1 

7 

t 

14 

1 

1 

14 

I                        ^ 

25 

19 
!        1 

6i 

66 

2 

9 

1 

171 

o 

4 

46 

_-.__-.   _i--.-_. 

46 
22 

' 

22 

2 

11 

2 

132 

25 

102 
57 

59 

1 

1 

31 

10 
236 

1 ..... . 

31 

393'         97  

i          10 

2 1 

•           2            3 

35 

5821 
12' 

12 

.3^         32 

38 

21 

1 

5 

, 

35' 

i 

1 

7 
1 
9 

6 

5 

1 

11 

10 
25 

1             ......... 

26 

1 

307 
70 

20 

4 
4 

16 

1 

14 

286 
60 
33 

2 

1 

125 

12 

83 

3 

ii 

295 

13 

2 

2 

287 

1 

2 

•   ■•^■••« 

1 

1 

11.124 
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Table  XII — Statistics  of  Factories  Inspected  in  each  County  and  Town — Continued. 


COUNTY 

AND 

CITY  OR  VILLAGE. 

(With    industries    having    200    or 

more  employees   specified  in   each 

locality.) 

Number 

of 
inspec- 
tions.   1 

1 

Flacks 
Inspected. 

Number 
of  eetab- 
lish- 
ments 
with 
no  em- 
ployees. 

Number 

of 

owners 

at   work. 

Largest  Number 
PLorcBs  in  thk 

OP  Em- 
Ybar. 

Once. 

More 
than 
once. 

Office 
help. 

Shop 
force. 

Toua. 

Fulton  County 

265 

265 

35 

160 

8.010 

0.070 

, 

Benedicts  Corners 

1 

5 

6 

1 

1 

1 

164 

76 

31 

e 

si 

26 

11 

4 

1 
1 
11 
1 
2 
3 
2 
2 
1 

09 

1 

5 

6 

1 

1 

1 

164 

76 

31 

2 

4 
58 
26 
11 

4 
1 
1 
11 
1 
2 
3 
2 
2 
1 

04 

13 

61 

161 

7 

61 

1 

6.665 

3.841 

IM9 

281 

206 

1,602 

886 

% 

10 
18 
120 
16 
23 
24 
18 
34 
6 

4,100 

13 

Bleeoker 

61 

Broadalbin 

1 

3 

164 

Cranberry  Creek 

7 

Dolseville  a 

2 

ios 

67 

6 

3 

11 

44 

17 

1 

1 

53 

Garoga    

1 

10 

6 

1 

Gloversville    

6.673 

GlovtM  and  tnittena 

3,898 

J^eather 

1,434 

Knit  ooods 

284 

Fancu  iMitKtT  aootls               ... 

217 

Johnstown      ...                

6 

1.646 

Gloves  and  mittenM 

903 

L.eatfiei' 

3 

448 

Mayfield  (gloves  and  mittens) .  .  . 
Newkirk 

200 

10 

Nort  hamoton 





18 

Northville                 

5 

1 

121 

Pecks  Park         

16 

Pine  Lake 

23 

Rockwood 

2 

24 

Stratford 

18 

Vail  Mills 

i 

1 

35 

Woods  Hollow 

6 

Genesee  County 

2 

1 

36 

168 

4.268 

Batftvia              

54 

4 
6 
4 
4 
30 
2 
S 
6 
S 
1 

58 

54 

4 
6 
4 

4 
28 

2 
1 
3 

i 

58 

22 

106 

48 
6 

1 

57 

^5 

4 
4 

24 

2,784 

1J86 

4t2 

67 

18 

066 

261 

260 

280 

273 

6 

1.816 

2.890 

AffricuUural  itnplements 

Motise  trifn 

1 ,233^ 

2 

427 

58 

2 
9 

18 

I^Roy 

•        1 

1 

i,012 

Fruit  and  vegetable  canning .     .  . 
Crushed  stone 

270 

1 
1 
1 

264 

Oakfleld 

2 

284 

PUntter     

277 

Pavilion       

1 
25 

6 

Greene  County 

3 

2 
1 

1,839 

Athens 

5 

27 

.     9 

2 

4 
3 

0 
4 

27 
2 
2 

14 
2 
4 

3 

8 

4 
4 

3 

n 

3 

228 
16 
074 
402 
212 
679 
404 
18 

61 

231 

Cairo         

16 

Catskill         

'    •    •      1 
1 

985 

Knit  aoods 

406 

BuHdina  brick 

212 

Coxsackie.           

6 

0 
9 

1 

588 

Rrass  and  bronxe  ware 

413 

West  Coxsackie            

4 

19 

Hamilton  County 

61 

InlAt            

2 
1 

160 

2 
1 

134 

41 
20 

10.230 

41 

LonsT  Lake 

20 

HiRKiiixR  County 

8 

17 

244 

10.474 

f  Tl*a,rwater 

1 
4 

1 
4 

2 

45 
28 

47 

Cold  Brook 

28 

a  See  also  Dolgeville  under  Herkimer  County. 


Report  of  Bureau  of  Facttory  Inspection,  1907. 


11.125 


Fttltoa-Herkimer  Counties. 


Number  or  Employees  at  Time  of  Inbpection. 


Total. 


In 

office, 
etc. 


SHOP  FORCE. 


Total. 


Men 
(ISyra. 


Youths 

(16-18 

years). 


Boys 

(14-16 

yra.) 


Women 
(16  yra. 
+  ). 


Girls 
14-16 

yrs.) 


Weekly  Hours  op  Labor. 


number  of  employees  (in 
shops)  who  work — 


51  hra. 
or  less. 


52-67 
hrs. 


58-63 
hrs. 


Over 
63  hrs. 


Children 

under 

14  years 

(in  shop 

except  as 

noted). 


8.869 

160 

8.709 

5.647 

88 

78 

2.834 

62 

98 

139 

8.463 

9 

1 

13 



I 

3, 

2 

108 

67 

6 

8 

11 

44 

17 

1 

1 

i 

i 

166 

13 

61 

150 

7 

61 

1 

6,372 

8,781 

1,864 

941 

906 

1.594 

886 

489 

199 

10 

18 

115 

16 

23 

22 

18 

33 

6 

3.414 

1 

61 

71 

7 

30 

1 

4,089 

9,004 

'■'^ 

78 

1.066 

466 

489 

123 

10 

18 

73 

16 

23 

12 

33 
6 

2,703 

10 

2 

13 
61 

•*? 

51 

1 

6.163 

8,798 

1.864 

986 

178 

1,559 

882 

489 

199 

10 

18 

113 

16 

23 

22 

18 

33 

6 

2.390 

61 

153 

6 

6 

66 

1 

7 

53 

3 

18 

...••• 

1 

6.480 
8,888 
J  ,869 

70 
47 

62 
86 

2.096 

1,664 

16 

141 

88 

619 

418 

55 
80 

73 

129 
68 

7 

1 
/ 

944 

4 

17 

8 

8 

4 

18 

8 

8 

9 

90 

4 
/ 

25 

6 
88 
10 

4 

917 

1.638 

908 

440 

200 

76 

10 

18 

116 

1 

2 

39 

2 

16 

23 

22 

10 

18 

34 

e 

3.679 

33 

20 

631 

27 

197 

601 

326 

2.519 
1   061 

106 

48 

6 

I 

64 

19 
1 

4 
4 

24 

2.413 

1,018 

848 

37 

13 

668 

166 

181 

277 

978 

6 

1.763 

1.963 
986 

'^ 

9 
443 
70 
180 
274 
973 
6 

1.396 

32 

8 
4 

15 
8 
9 

381 
17 

22 

140 

388 

5 

896 

22 

7 

84 

76 

1.875 

1,010 

90 

15 

6 

448 

91 

181 

41 

88 

6 

1.670 

10 

861 

38 

29 

4 

214 

86 

13 

5 

1 
56 

722 
185 

1 
/ 

6 

1 

81 

189 

281 

3 



i 

1 

236 
986 

977 

A 

.  .  •  .  . 





1 

1.787 

19 

18 

315 

16 



14 

66 

14 

231 

7 

3 

11 
8 

9 
9 

1 

228 
7 
968 
409 
919 
563 

*>^ 

58 

158 
7 
716 
169 
906 
609 
888 
7 

56 

6 

6 

66 

4 

23 

203 

7 
926 
886 

5^7 
808 

7 

20 

2 

979 
919 

6 

6 

8 
9 

7 

6 

1 
6 
6 

229 
996 

11 

10 

25 
17 

1 

17 

6 

7 

562 

30 
8 

4 

5 

5« 

2 

38 

1 

38 

244 

38 
20 

10,066 

.36 
20 

7.661 

2 

38 

20 

20 
8.763 

10.310 

212 

54 

2.194 

45 

8 

198 

1.097 

44 

2 

<  >  •  •  >   • 

42 
28 

40 
27 

2 

42 

28 

i 

28 

11.126 


New  York  State  Department  of  Labor. 


Table  XII — Statistics  of  Factories  Inspected  in  each  County  and  Town — Continued. 


CX)UNTY 

and 
city  or  village. 

(With    industries    havina    200    or 
more  employees  specified   in  each 
locality.) 

Nimiber 

of 
inspec- 
tions. 

Places 
Inspected. 

Number 
of  estab- 
lish- 
ments 
with 
no  em- 
ployees. 

Number 

of 

owners 

at   work. 

Largest  Numbeb 

PLOTBES  IN  THE 

Office        Shop 
help.         force. 

I  OF   Em- 
Year. 

Once. 

More 
than 
once. 

Total. 

> 

Herkimer  Cotintt — Concluded 
Doigeville  a 

10 
3 

11 
1 
3 
3 

20 
6 
9 
1 

14 
1 
1 

49 
7 
1 
2 
4 
9 
1 
2 
1 
2 
3 
4 
3 

14 

179 

10 
3 
9 

1 
1 
3 

20 
6 
9 
1 

14 
1 
1 

47 
7 
1 
2 
4 
2 
1 
2 
1 
2 
3 
4 
1 
4 

143 

17 
16 
37 
IS 
19 
4 
23 
16 
6 
2 
87 
31 
48 
61 
16 

628 

804 

976 

189 

93 

1.540 

1,009 

419 

185 

2.796 

1,619 

963 

3,321 

9,336 

5 

131 

352 

399 

55 

40 

9 

6 

15 

28 

16 

133 

8,648 

645 

Felt  goods 

464 
841 

Frankfort 

1 

1 

Fire  arm» 

989 

Agricultural  impUmenU 

1 

1            90t 

Fulton  Chain 

4 

4 

'               97 

Herkimer 

1   663 

Furniture  and  uphoUtery 

,        /  .018 

KnU  goode 

AIS 

Hinckley 

187 

Illon 

1 

2.883 

Typewriting  machinet 

» 

1 ,643 

Firearme 

1,001 

Little  Fftllfl 

1 

3 

3  382 

Knit  goods 

9.560 

McKeevsr 

5 

Middleville 

4 
4 

4 
1 

1 

135 

Mohawk 

1 

356 

Knit  goods 

396 

Monlin 

1 

56 

Newport 

41 

Nortn  Wood 

9 

Poland 

6 

Salisbury 

f . 

15 

Salisbury  Center 

28 

South  Columbia 

West  Winfield 

1 
18 

1 

1 
1 

56 
3 

i 

187 

16 
134 

Jefferson  Coumtt 

8,835 

Antwerp 

7 
5 
7 

45 
6 
6 
2 
8 
3 
3 
2 
3 
2 
5 
6 

81 

/ 

4 
9 
3 

4 
5.106 

7 
5 

,3 

3 
3 

6 

1 
3 

3 

2 

79 

/ 

i 

3 

9 

5.016 

59 

197 

298 

1,150 

346 

399 

435 

275 

93 

305 

30 

253 

72 

78 

29 

5,374 

9,187 
608 

614 
376 

973 

139,398 

59 

Black  River 

197 

i 

15 

ii 

6 

298 

Carthaae 

Pulv  and  paper  mills 

»? 

/ 
1 

1 
1 

1,161 
S69 

Paper  miUs 

399 

Deferiet.  paj>er  mills 

435 

Dexter 

Felts  Mills 

3 

276 
93 

Glen  Park 

7 

312 

Great  Bend 

1 

30 

Herrines 

2 
3 

i64 

66 
99 

6 
36 

6 

3 ,9o9 

255 

NaturiQ  Bridge 

1 

4 

3 

26 

75 

Philadelphia 

78 

Theresa .  •. 

i 

1 

29 

Watertown 

5,53S 

Car  wheels  and  railway  equip- 
ment  

9,949 

Carriages,  wagons  and  Weighs. . . 

630 

Machinery 

619 

Stationary  engines,  boilers,  etc . . 

411 

Professional   and   scientific   in- 
struments   

43 

978 

Kings  Coontt 

22 

2.841 

143.367 

(New  York  City    Brooklyn  Bor- 
ough; See  Table  XIII) 

Lewis  County 

53 

51 

1 

1 

25 

2 

7S6 

738 

Beaver  Falls 

3 
5 

3 
5 

86 
120 

86 

Castorland 

4 

120 

a  See  also  DolaeviHe  under  Fulton  CJounty. 


Eeport  of  Bubeau  of  Faotoby  Inspection,  1907. 


11.127 


Herkiiner-Lewis  Counties. 


NnUBER  OF  EIllPLOTEBS  AT  TiME  OF  INSPECTION. 


Total. 


639 

4S0 

841 

£89 

201 

97 

1.561 

1M8 

418 

187 

2.883 

1,849 

1,001 

3.236 

£,t68 

5 

135 

356 

see 

51 

41 

9 

6 

15 

28 

16 

132 


8,529 


53 

188 

289 

1.114 

339 

Sir 

435 

270 
03 

312 
30 

255 

75 

78 

23 

5,314 

9,949 
68S 
619 
590 

186 

130,249 


U     712 
119 


In 

office. 

etc. 


17 
16 
37 
13 
19 
4 
23 
18 
8 
2 
87 
31 
48 
61 
16 


184 


8 
6 


164 

66 

99 

6 

36 

6 

3,936 


SHOP  FORCE. 


Total. 


Men 

(ISyra. 
+  ). 


622 
^6 


978 

189 

93 

1,538 

1,009 

419 

185 

2.796 

1,819 

963 

3,175 

9,943 

5 

131 

352 

399 

50 

40 

9 

6 

15 

28 

16 

131 


8,345 


53 

188 

289 

1.106 

348 

317 

435 

270 

93 

305 

30 

253 

72 

78 

23 

5.150 

9,187 
681 

614 
366 

161 

126,313 


710 

86i 
U0< 


Youths 
(16-18 
years). 


Boys 

(14-16 

yra.) 


Women 
(16yrB. 

+  ). 


Girls 

14-16 

yrs.) 


Weekly  Hours  of  Labor. 


number  of  smplotbes  (in 
shops)  who  work — 


51  hrs. 
or  leas. 


52-57 
hrs. 


499 

319 

749 

980 

181 

93 

1,163 

968 

98 

185 

2.516 

1,430 

891 

1,796 

911 

5 

124 

118 

108 

50 

26 

9 

6 

15 

24 

16 

100 


7,615 


I 


39 

163 

269 

999 

309\ 

989 

429 

266 

87 

251 

30 

232 

72 

70 

23 

4,685 

9,181 
633 
618 
366 

68 

87,767 


689 

86 
114 


8 
8 
6 
6 


35 
96 
10 


101 
63 
43 
49 
38 


6 

8 


24 


6 


2 

is 


2,808 


13 

13 

3 


12 
8 
4 


14 
19 


1 
10 
10 


8 


101 

101 

43 

11 

7 


325 

13 

999 


178 

199 

19 

1,293 

1,981 


6 
203 
187 


14 


23 
93 


15 
IS 


30 


687 


11 


14 
24! 
201 
100 
37\ 
36 

6; 

3 

6 

52 


1 

-.i 
1 


543 


3 

8 
2 


429 
1 


6 

9 


19 

6 

437 


9 


1 
99 


/ 
781 


I 


99 


103 
33.769 


I 


20 


1.188  11,579 


58-63 

hrs. 


14 

14 

4 


28 
8 

7 


9 


87 
36 


1 
25 
93 


30 


6 

14 

111 

18 


6 


Over 
63  hr8. 


Children 

under 

14  years 

(in  shop 

except  as 

noted). 


604 
491 
799 
976 
188 
18 
1,506, 

994 
406 


75 
4 


2,738 
1,619 
963 
2.398 
1,644 


130 
327 
999 


40 

9 

6 

15 

28 

16 

101 


185 
49 


683 

684 
5 


50 


308  6,068 


12 
100 

30 
557 
107 
197 


5 
83 
299 
30 
123 
15 
77 
23 
145'  4,714 


1,426 


35 
71 
140 
529 
939 
190 


262 
10 


130 
57 


192 


9,187' 
68  V 
613\ 
366 


46\       116 

66,477  46.781!    1.476 


11 


427;       270 


119) 


86 


25 


11.128 
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Table  XII— Statistics  of  Fiactories  Inspected  in  each  County  and  Town— Continued. 


CX)UNTY 

AND 

CITY  OR  VILLAGE. 

(With    industries    having    200    or 

more  employees  speeified   in  each 

locality.) 


Number 

of 
inspec- 
tions. 


Placbs 
Inspectbd. 


I 


Onoe. 


More 

than 

once. 


Number 
of  estab- 
lish- 
ments 
with 
no  em- 
ployees. 


Number 

of 

owners 

at  work. 


Larqest  Number  or   Em- 

PLOTBBS  IN  THE  YbaR. 


Ofke 
help. 


Lewis  Covmr^-ConeiutUd. 

Constableville 

Croghan 

Goiudtown 

Greig 

Lowville 

Lyons  Falls 

Lyonsdale 

New  Bremen 

Osceola 

Page 

Port  Leyden 


Livingston  County. 


Avon 

Caledonia. .  . 
Danaville .  .  . 
Elast  Avon .  . 
Geneseo .  .  . . 
Groveland.  . 
I^keville.  . 

Leicester 

Lima 

Livpnia 

Mt.  Morris. 

Nunda 

Springwater. 
York 


2 
5 
1 
1 
17 
6 
3 
2 
3 
1 
4 


134 


Madison  County 


Bouekville 

Canaatota 

Chittenango 

Earlvillea 

Eaton 

Hamilton 

Kenwood 

Lenox 

Leonardsville  6 

Oneida 

CatketM 

CigarM 

Fj^U  and  vegetable  canning . 

Furniture  and  upkoUtery .  . 
West  Eaton 


14 

13 

30 

1 

15 

1 

1 

1 

12 

6 

24 

12 

3 

1 


109 


Monroe  County. 


Bealsburg 

Brighton 

Brockport 

BootM  and  ehoea 

Charlotte 

ChUi 

Churchville 

Despatch 

Care 

Pinnae,  organe,  etc 

Fairport 

Fruit  and  vegetable  canning. 

Sheet  metal  unrrk 

Gates 


3 
28 
6 
5 
2 
0 
1 
1 
1 
52 
/ 
8 
1 
1 
1 


1.619 

1 

2 

191 

1 

6 

17 

S 

1\ 
71 


2 
5 

1 
1 
15 
6 
3 
2 
3 
1 
4 


130 

14 
9 

30 
1 

15 
1 
1 
1 

12 

24' 
12 

31 
1 


109 


1 

5 

( 

i 

3 

8 

1 

i 

2 

2 

i 

85 

2 



1 

44 

10 
20j 


10! 


2 

9 

13 

1 

4 


3 
28 
6 
5 
2 
9 
1 
1 
1 
52 
/ 
8 
1 
1 
1 


1.600 


1 

2 

19 

i 

7 
1 
4 
U 
/ 

e 

17 
5 

1 

7 


10 

4 

16 

V 


3 

io 

21 


40 


45 


12 
1 
5 


I 


9, 

li 
41 


I 


22, 


30 
8 


6 


e, 


10 


23 


Shop 
force. 


24 

if. 

4! 


3, 
2 


13 
1 

2 


68: 

««, 

S0\ 
18< 

11> 


a  See  also  Earlville  under  Chenango  County. 
6  See  also  Leonardsville  under  Otsego  County. 


9 
14 
20 
10 
232 
95 
73 

6 
10 
30 
31 


1.880 


113 

217 

452 

4 

250 

35 

6 

31 

155 

34 

363 

120 

5 

95 


3.125 


102 

718 

150 

94 

15 

122 

71 

501 

31 

1.757 

sn 
tta 

tl6 
43 


1,064         2.620!     52,432 


50 

62 

720 

t68 

179 

75 

37 

1,094 

480 

466 

745 

S76 

SU 

324 


Total. 


9 

14 
20 
10 
234 
95 
73 
6 
10 
30 
31 


1,924 


115 

226 

465 

5 

254 

35 

6 

31 

158 

34 

373 

122 

5 

95 


3.170 


102 

727 

151 

98 

15 

123 

71 

50 

3 

1.787 

S19 

f4B 
tt9 

tie 

43 


54.952 

50 

62 

744 

tso 

183 

76 

37 

1,162 

609 

486 

763 

577 

SS4 
335 


Rbpobt  of  Bubeau  of  Faotoby  Inspection,  1907. 


IL19* 


L^wis-Monroe  CoimtiM. 


NniiBBB  OF  EMPLonn  at  Tun  of  Imspbction. 

WaaKLT  Houaa  of  Labor. 

(Children 

In 

offioe. 

etc 

SHOP  FOXCB. 

NUMBaa  OP  BMPLOTaaa  (in 

aHOPS)  WHO  WORK — 

under 
14  years 
(in  shop 

Total. 

Total. 

Men 

(ISyiB. 

+  ). 

Yotttha 

(16-18 

years). 

Boys 
(14-16 

yn.) 

Women 

Qiris  51  hrs. 
14-16  or  lees. 

y».) 

52-57 
hrs. 

58-68     Over     aoted). 
hrs.    63  hrs. 

0 

2 

44 

0 

1             14 

20 

5 

222 

00 

68 

6 
10 
30 
31 

1,476 

W 

20 

5 

206 

80 

68 

6 

10 

30 

30 

1,056 

0 
12 
20 

5 

14 

2 

20 

5 

224 

14 
1 

7 
2 

1 

204 

10 

00 

8 

80 
68 

68 

6 

6 

10 

10 
30 

4 

30 



31 

30 

1 
6 

1 
206 

26 

1.520 

368 

7 

63 

1.027 

00 

82 

2 

0 

13 

i 



3 

io 

2 


45 

80 
153 
302 

ut 

0 

„6 

31 

126 

27 

306 

102 

4 

05 

2,010 

36 
125 
250 

el 

0 

6 

30 

110 

27 

182 

02 

4 

05 

2.246 

44 

23 
124 

i 

2 
2 
0 

35 

25 

144 

43 

66 

225 

4 

00 

0 

6 

31 

112 

23 

230 

00 

4 

05 

1.070 

162 

405 

5 

5 

7 

\ i 

70 
14 



145 
0 

7 

5 

57 

4 

26 

23 

2 

6 

31 

1 
3 

120 

4 

10 

4 

2 

62 

1 

27 

2 

3161 

16 

106 
10 

2 

•  ••■•«- 

14 

104 

2 

4I 

051 

2.064 

33 

18 

601 

21 

340 

103 

506 

•  •■••••• 

60 

0 

1 

4 

i 



30 

8 

e 

J 

2.520 

60 

614 

137 

00 

11 

122 

71 

35 

3 

1.733 

SU 

BS9 

sts 

BIS 
43 

40.085 

60 

553 

105 

53 

11 

81 

28 

20 

3 

1.307 

B04 

B04 

106 

BOO 

30 

32.265 

22 
580 
72 
00 
11 
05 
70 

38 
52 
62 

623 

138 

04 

0 
2 
1 



1 
2 

50 
27 
36 

1 
1 

14 

0 
3 

11 

• 

123 

2 

3 

5 

1 

35 
45 
10 

1 

27 

1 
2 

71 

35 
3 

2 

33 

3 

1.763 
319 

16 

0 

385 
107 

B7 

111 

7 

13 

14.786 

16 

326 
107 
B07 

61 

B 

1,028 

318l 

1 

BS9 

A 

e 

4 

4 
4 

' 'bbs  .'.'.'. 

B10 

7 

4 

12.206 

43 

1 

51.606 

1,174 

423 

437 

2.522 

33.700 

1 

468                8 

1 

45 

24 

It 

4 

68 

£9 
SO 
18 
S 
IB 
11 

45 

52 

618 

Bes 

173 

51 

10 

002 

B88 

Us 

B8 
SBB 
284 

45 

52 

442 

t47 

160 

50 

10 

804 

B8S 

Be 

BBO 
283 

45 

t 

52 

52 
482 

MS7 

1 

642 
$80 

10 

14 

10 
8 

142 
90 

4 

5 
S 

18 

114 
11 

4 

177 

4        ~"7l 

162 

51 

1 

51 

10 

10 
6 

070 

2 

2 

4 

844 
B88 
4S6 

52 

St7 

fit 

SO 

B 
17 

1 

07 

B 

..•••• 

4 
B 

"386 

BO 

SBB 

100 

4 

SSI 

17 

1 

86 

• 

»205 

4 

180 

9 


11.180 
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Table  XII — Statistics  of  Factones  Inspected  in  each  Coonty  and  Town — Continued. 


county 

and 

crnr  OR  village. 

(With    industries    having    200    or 
more  employees  specified  in  each 
lowOityT 

Number 

of 

inspeo- 

tions. 

Placbs 

iNBPBcraD. 

Number 
of  estab- 
lish- 
ments 
with 
no  em- 
ployees. 

Number 

of 

owners 

at  work. 

LaBOBST   NUICBBI 
PLOYBBS  IN  TBB 

Office        Shop 
help.         foree. 

I  OF  Ev- 
Ybab. 

Once. 

More 
than 
once. 

Total. 

MoNROB  County — Concluded. 
Greece 

2 

/ 
12 

i 

I 
1 
1 
1 
6 
1.507 
8 
/ 
7 

137 

? 

12 

1 

4 

/ 
I 
1 

1 

6 

1.488 

8 

1 
7 

137 

1 

22 

22 

3 

i23 

113 
10 

1,496 

1J94 

120 

4 

1.115 

640 

246 

206 

14 

34 

45,880 

275 

200 

208 

13.300 

1 .618 

Photooravhic  gujypliet 

1 

1 ,616 

Honeoye  Falls 

1 

7 

1 

123 

Irondeauoit 

•; ;i 

4 

Lincoln  Park 

1 

1   238 

K*    Car  wheda  and  raUtoay  equip- 
ment  - . . . 

753 

RaHwau  revav  ehove 

255 

Cooking  and  heating  apparatue. . 
Penfield 

p 

205 

' 

14 

Pittsford 

3 

1.017 

9 

"2;238 
2 

2 
7 

189 

34 

Rochester  (See  Table  XIII) 

Webster 

10 

21 

1 

48.118 
277 

Fruit  and  vegetable  canning 

Wheatland  (vlaeter) 

202 



215 

MoNTOoiiSRT  County 

2 



24 

13,489 

Akin 

1 
71 

10 
6 
3 
3 

4 
2 
2 

11 
/ 
4 
1 

22 
2 
6 
2 
1 
2 
2 

13 

? 

1 
194 

1 
71 
10 
6 
3 
3 

4 
2 
2 
11 
1 
4 

167 

10.420 

3,624 

3,422 

770 

696 

641 

614 

232 

378 

198 

104 

65 
644 
372 
180 
351 
197 

12 

27 
735 
452 
206 

20 

2.328 

167 

AfnRtjfrdam 

1 

7 

135 
31 
16 

6 
20 

6 
21 

8 

29 

20 



10,555 

Knit  goode 

3,656 

Carpete  and  ruge 

3,437 

Silk  and  Hlk  goode 

776 

Poari'buttone.  etc 

616 

Broome 

646 

Woolene  and  tooretede 

6d5 

Rolling  miUe 

240 

Canajoharie 

1 

2 

407 

Praeieione 

218 

2 

104 

Fort  H»»^l^e«* 

1 

65 

Fort  Plain 

22 
2 
6 

1 

7 

5 

4 
4 

1 

3 

1 

649 

Anit  aooda 

376 

Fultonville 

. 

184 

TTaiTAinan  (ibnt/  ooode') 

2 

352 

Marrower  (knit  oooda)      

1 

200 

Nelliston 

2 
2 

1 

13 

Palatine  Bridse. . 

27 

St.  Johnsville 

13 
3 

5 

11 
9 

2 

746 

Knit  goode 

461 

Pianoe.  oraane.  etc 

{ 

208 



20 

Naasau  County 

194 

7 

130 

48 

2.376 

1 

Baldwin 

3 

1 
2 
3 
1 

11 
1 

13 
2 

14 
/ 
1 
4 
1 

20 

15 
2 
2 
4 

3 

1 
2 

2 

39 

8 

4 

50 

12 

198 

25 

69 

9 

497 

460 

44 

23 

2 

125 

212 

4 

8 

22 

39 

8 

Cedarhurst 

1 

*  3 

2 

1 
3 

i 

2 

4 

3 

1 

11 

51 

East  Rockaway 

12 

FarTninffdale . 

200 

Floral  Park 

1 
13 

■  •  < 

25 

10 

i 

t 

70 

Garden  Citv 

2 

9 

Glen  Cove 

14 

i 

8 

11 

8 

4 

2 

508 

Leather  bdting,  vfoehere,  etc 

Glenhead 

••■•••"■ 

468 

i 

5 

1 

20 
9 
2 
2 
3 

44 

Glenwood 

4 

1 

20 

16 

23 

Great  Neck 

2 

Hempstead 

1 

129 

Hicksville 

214 

Inwood 

2 
2 

4 



1 

4 

Jericho 

8 

Lawrence 



• 

22 

Eeport  of  Bubeau  of  Faotoby  Inspection,  1907. 


n.l31 


Monroe-NasMU  ConntiM. 


NuifBBB  or  EmPLOTBSS  at  TlMB  OF  iMSPBCnOH. 


Total. 


In 
office, 

eto. 


SHOP  POHCB. 


Total. 


Men 

(18  yn. 


YouthB 

(16-18 

years). 


Boys 

(14-16 

yn.) 


WomMi 
(16  yn. 
+  ). 


Girb 
14-16 

y».) 


Wbbklt  Houbs  op  Labob. 


NUMBBR  OP  BMPIiOTEBS  (iN 

•hops)  who  work — 


61  hn. 
or 


62-67 
hrs. 


68-63 
hn. 


Over 
63  hrs, 


Children 

under 

14  yean 

(in  shop 

exoeptai 

noted). 


11.132  New  Yobk  State  Depabtment  of  Labob. 

« 

Table  XII — Statiitics  of  Factories  Inspected  in  each  County  and  Town — Continued. 


COUNTY 

AND 

CITY  OR  VILLAGE. 

(With    industries    having    200    or 

mors  onployees  specified   in  each 

locality.) 

Number 

of 
inspec- 
tions. 

Placbs 
Inspected. 

1 

Number 
of  estab- 
lish, 
ments 
with 
no  em- 
ployees. 

Number 

of 

owners 

at  work. 

Largest  Number  op  Em- 

PLOTEBS  IN  THE  YeAR. 

Onoe. 

More 
than 
onoe. 

Office 
help. 

Shop 
force. 

1 

27 

14 

7 

32 

18 

32 

33 

273 

818 

104 

322 

878 

16 

7 

20 

10 

22 

17 

1 

18 

4 

496.421 

Total. 

Nassau  Coumtt — Ccnduded. 

.   Lynbrook 

•7 

•2 

1 

2 

5 

3 

12 

11 

'6 

i         16 

13 

4 

I 

4 
3 
1 
1 

1 

r21,393 

i           2 
1 

8 

1 

2 

27 

1   Mulhasset 

16 

ICaasapequa 

7 

itfemck.  .•••.•••..».r.>. ...... 

\           2 

5 
3 

..... 

1 
6 
3 

10 

7 
5 

8 
I-.-  '4 

32 

Minaola 

I........ 

1               18 

New  Hyde  Park 

32 

Oyster  Park 

12 
11 
'6 
16 
1         13 

i 

'             10 
6 

34 

Port  Wf^hmgton .  r .                 ... 

283 

SiJUd  mmd  and  mortar 

RoekviUe  Center 

8 

9 
3 

819 

1 
1 

109 

Roohm 

330 

«     SQied  9and  and  mortar 

880 

seaaur 

2 

5 

16 

Seaford 

•1 

1 
•3 

•4 
•3 

1 
1 
1 
1 

f 
20.437 

7 

Svoflset 

20 

........ 

2 

1 
1 

1 

1 

11 

1  Valley  Stream 



22 

Want«ch 

17 

Westbury 

1 

Woodbury 



18 

Woodmere 



'  *  '  i 

12,010 

4 

Nsw  York  Couktt   (New  York 
City,  Manhattan  and  Bronx  bor- 
ouKhs:  See  Table  XIII) 

476 

45 

27.568 

523.089 

Niagara  Couktt 

292 

290 

1 

4 

104 

643 

13.925 

14.668 

Gasport 

113 

8 
12 

1 

3 

107 

4 
6 
8 
5 

4' 

1 

1 

18 

1 

/ 
1 
3 

1 

409 

2 

111 

/ 

"12 

1 

3 

107 

8 
8 

4 
6 
8 

5 

4 
1 

1 
18 

1 
8 
1 

1 
1 
3 

1 

400 

2 
53 

,3? 
6 
8 
9 

3 

5 

377 

40 

58 

18 

88 

80 

18 

44 

54 

87 

114 

86 

88 

10 

11\ 

4 

I 

1 

2 

409 

13 

2.783 

856 

804 
331 

'333 
240 
6.630 
1,076 
780 
784 
888 
478 
610 

809 

3,467 
898 
828 
600 
480 
864 
868 
860 
58 
70 

24.264 

15 

1 

3 

2.014 

BroMM  and  hronM  ware 

840 

Pufo  and  paper  miOs 

1 

810 

Middteport 

9 

340 

Modeltown    (fruU   and   veff^abU 
canning) 

336 

1 
29 

245 

Niasara  Falls 

•   ••«*»t« 

7  007 

1 .116 

7S8 

Paper  mUU 

786 

Chinnioalt  and  druge 

70A 

AbraHoea 

638 

Smelting  and  refining 

1 

686 

FUfur  and  eereoue 

8 

600 

Blankhook  making 

843 

EUctric  HgfU  and  power 

t 

876 

North  Tonawanda 

1 

8 

3.581 

785 

Haute  trim 

846 
610 

Stationary  enginee,  boiUre,  etc. . . 

47 1 

SUk  and  eilk  goode 

; 

868 

Pianoef  organe,  etc 

865 

i 

2 

861 

KansomviUe 

58 

Wilson 

72 

Onsxda  Countt 

1 
4 

6 

147 

24.763 

Boonville 

7 

17 

2 

7 

17 

2 

4 

7 

3 

33 
496 
240 

33 

Camden ,  ,    .    .    , 

503 

C^apron 

243 

*  laeludas  six  children  under  14  ia  oiBoe. 


Bepost  of  Bukeau  of  Factoby  Inspection,  1907. 


n.l33 


N«8Mii-0iieida  Counties. 


NUMBBB  OF  EmPLOTBBS  AT  TlMB  OF  InSPBCTIOK. 

Weekly  Houbs  or  L> 

IBOB. 
58  (in 

Children 

1  .. 

BROP  FOBCB. 

NUMBBB  OF  EBf  PLOTBl 

shops)  who  wobk— 

under 
14  years 
(in  shop 

Total. 

office, 
etc 

Total. 

Men 

Youths 

(16-18 

yean). 

Boya 

(14-16 

3^.) 

Womeo 
(16  yn. 

+  ). 

Girb  i 
14-16  ( 

yTB.) 

51  hrs. 
>rle88. 

52-57 
hrs. 

15 

58-63     Over     noted), 
hrs.    63  hrs. 

21 
16 
7 
32 
18 
29 
26 

2 

•••••••• 

i 

10 
7 
5 
8 
4 

i 

21 

14 

7 

32 

18 

29 

25 

273 

919 

95 

316 

976 

13 

7 

2 

8 

22 

17 

1 

2 

4 

427.987 

20 

14 
7 

31 
7 

29 

22 
272 
919 

61 
314 
976 

12 

7 
2 

1 

4|           2 

10 

4 

7 
32 
14 

1 

1 

11 

31         i 

29 
9 

3 

2 

9 
28 

5 

283 
919 
100 
324 

1 

243            2 

919 



34 

1 

74 
26 

16 
288 
976 

5 
2 

1 

1 

980 

13 

7 

2 

o 



i 

*'**''•*' 

6 

2 

7 

3 

2 

. 

1 

1 

2 

8 
22 

i 

13 
7 

4 

3 

22 



31           6 

10 

17 

17 
1 
2 

264.654 

1 

1 

2 

A* 

1 
2 

4 
62.797 

455.315 

27.328 

5.173 

1.695 

153.706 

2.759 

260166 

99.793 

5.231 

•62 

13.393 

638 

12.755 

10.218'           256 

1 

91 

2.117 

73 

1.033 

3.072 

7.735 

915 

2 

15 

2.665 

911 

910 

261 

336 

145 

6.652 

986 

768 

796 

698 

688 

696 

488 

898 

966 

3.212 

798 

686 

460 

406 

968 

968 

18 

35 

72 

34.111 

2 
131 
6 
6 
9 

3 

4 
373 

^ 

19 
90 
60 
16 

r* 

97 
114 
96 
99 
10 
11 

4 

1 
1 

2 

586 

13 

2.534 

906 

252 

333 

141 

6.279 

896 

790 

714 
678 
478 
610 
446 
994 
989 
3.098 
698 
614 

896 

964 

969 

19 

35 

70 

23.576 

13 

2.049 

189 

908 

151 

172 
48 
5.242 
601 
718 
700 
666 

447 

610 

981 

188 

989 

2.489 

670 

667 

460 

889 

46 

906 

19 

19 

35 

14.480 

13 

1.756 

906 

38 

16 

429 
19 

1 
84 

150 

77 
884 
947 

2,       119 

265 

894 

1 

1 

904 

9 

8 

101 

88 

6 

5 

5 

28 

8 

9 

fil               7 

7 

238 

333 

141 

2.793 

6 
3 

24 

1 

901 

2.536 

896 

616 

91 

59 

1 

79 

97 

668 

610 
86 

88 

14 

8 

90 

696 

•       ••••■> 

6 
10 

i 

16 

4 
7 

4 

161 
189 

860 

994 

9 

274 

6 

"198 
6 

87 

2.356 

608 

678 

100 
80 
86 

36 

9 

99 

448 
96 

25 

462 

86 

460 

6 

9 
6 

896 

986 

946 

19 

35 

70 

21.175 

8 

188 
86 

19 
4 

*•'•*• 

19 
7 

16 
29 

8.181 

391 

i 

369 

5 
305 

433 

1.704 

264 

2 

33 
493 
336 

7 

8 

83 
486 
233 

33 

857 

87 

33 

485 
218 

28 

1 
5 

i24 

103 

4 

i 

5 

11.134 


New  York  State  Depabtment  of  Labob. 


T«bla  XU-^tatistics  of  Factoriet  Inspected  in  each  Coonty  and  Town— Continued. 


COUNTY 

AND 

CITY  OR  VILLAGE. 

(With    industries    bavins    200    or 

mors  employees  specified  in  each 

locality.) 


Number 

of 
inspec- 
tions. 


PiJLcsa 

iNBPBCraD. 


Once. 


More 
tban 
once. 


Number 
of  estab- 
lish- 
ments 
with 
BO  em- 
ploy! 


Number 

of 

owners 

at  work. 


Laboist  Numbxr  op  Em- 

PLOTBia  IN  THB  YbAX. 


OiBee 
help. 


Okbida  Countt — Conduded. 
Chadwicks 

Dyeing,  finishing^  etc 

Clark  MjUs  (txlk  g^od*) 

aayvUle 

Knit  gooda 

Clinton 

Colemans  Mills 

DMknsboro 

Florence 

F<»«stport 

Franklin  Spa 

Kenwood 

Kirkland 

Knoxboro 

MoGonnellsville 

New  Hartford 

New  York  Mills  icaUon  gooda). 

Oriskany 

Oriskany  Falls 

Knit  gooda 

Rome 

Braaa  and  Bronze  toara 

Copper  work 

Knit  gooda 

Fruit  and  vegetable  canning. 

Loeomotivea 

Sauquoit 

Sherrill  (rolling  milUy 

Utioa  (See  Table  Xlll) 

Vernon 

Washington  Mills 

Waterviile 

West  Camden 

Westmoreland 

Whitesboro 

Knit  gooda 

Yorkvifle 


Onondaqa  County. 


Apulia  Station 

Baldwinsville 

Stationary  enginea,  boilera,  etc. . 
Camillus 

Cutlery 

DeWitt 

East  Syracuse 

Eastwood 

Cooking  and  heating  appiratua. 

Furniture  and  upholatery 

Elbridge 

Fabius 

Fayettevilie 

Geddes 

Rolling  milla 

Hart  Lot 

Jamesville 

Jordan  

Kirkville 

Manlius 

Iron  caatinga 

Maroellus 

Woolena  and  uwrateda 

Mareellus  Falls 


3 
1 
I 
4 
/ 
3 
3 
1 
1 
1 
1 
2 
1 
1 
2 
0 
3 
2 
6 
5 
87 
9 
3 

4 
1 
1 
1 
1 
229 
3 
1 
6 
2 
I 
10 
2 
1 


631 


2 

21 
/ 
4 
/ 
2 
2 
3 
1 
t 
5 
2 

12 
2 
/ 
li 
41 
5 
I 
7 
t 
6 
1 
3 


3 

/ 
1 
4 
/i 
3 
3 
1 
1 
1 
1 
2 
1 
1 
2 
6 
3 
2 
6 
S 
87 
9 
S 

4 
1 
1\ 
1[ 
11 
220 
3' 
1 
6 
2; 

i; 

101 
2 
1 


610; 


21 
21 
/ 
41 
V 

I 

3 

/! 


6 
2 
12 
2 
/ 
1 
4 
5 
I 
7 
2 
6 
1 


40 

2 


94 


10 


9 


530 


1 
19 

S 

4 


1 

1 


12 

7 


3 
3 


1 
17 


1 

9 

23 

7 
6 

e 

100 

»4 
62 


10 

6 

1 

58 

240 


1.562 


1 
22 
11 

5 

3 

4 

13 

10 

10 


1     1 

7 
5 

4 

25 

26 

1 

1 

1 

5 

2 

13 

' 

^   t              1 

•   .  .  .  '       .  •  .  • 

3 
5 

4 

/ 
3 

1 

I 

0 

e 



6 

4 

1 

Shop 
force. 


542 

316 

285 

240 

204 

55 

7 

37 

12 

7 

05 

170 

60 

20 

72 

287 

2.288 

273 

323 

310 

4.280 

1,606 

741 
683 
346 
300 

481 

24? 

12,997 

106 

75 
107 

23 

55 
576 
402 
101 


28.811 


Total. 


554 

323 

285 

243 

207 

55 

7 

37 

12 

7 

96 

187 

60 

20 

73 

296 

2.311 

280 

329 

316 

4,389 

1,630 

793 

683 

366 

306 

49 

403 

13.237 

106 

77 

112 

23 

55 

580 

406 

101 


30.373 


21 

22 

587 

609 

216 

226 

271 

276 

200 

203 

40 

44 

161 

174 

877 

896 

606 

616 

194 

201 

142 

147 

13 

13 

240 

244 

540 

565 

619 

644 

25 

26 

32 

33 

13 

13 

3 

3 

386 

304 

319 

326 

302 

li 

288 

54 

Repobt  of  Bubeau  op  Factory  Inspection,  1907. 


11.185. 


Oneida-OnoBdaga  Counties. 


Total. 


-       564 

SMS 

285 

243 

$07 

55 

7 

37 

12 

7 

96 

187 

36 

20 

73 

279 

2.311 

280 

329 

S16 

4,17tt 

1,406 
793 

664 
366 
£16 

49 
403 
12,912 
101  . 

42 
112 

23  . 

55  . 
572 
406 
101 


29,054 


Number  of  Employees  at  Time  of  Insfection. 


In 

office. 

etc. 


SHOP  force. 


Total. 


Men 

(18yr8. 
+  ). 


Youths 
(16-18 
years). 


Boys 

(14-16 
yre.) 


Women 
(16  yre. 
+  ). 


Giiis 

14-16 

yrs.) 


Weekly  Hours  of  Labor. 


NUMBER  of  BMFLOTEBS  (IN 

shops)  who  work — 


51  hre. 
or  less. 


52-57 

hre. 


58-63 
hre. 


Over 
63  hre. 


Children 

under 

14  years 

(in  shop 

except  as 

noted). 


12 

7 


3 

3 


1 
17 


1 
9 
23 
7 
6 
6 
100 

B4 
69 


10 

6 

1 

58 

276 


2 
5 


4 
S 


22 
609 
2Se 
21^ 
203 

4A 
174 
878 

eto 

201 
142 
13 
244 
565 

6U 

26 

23 

13 

2 

365 

296 

216 

202 

53 


1.559 

1 

22 

11 

5 

3 

4 

13 

19 

10 

7 

5 

^ 

25 

26 

1 


9 

e 

6 

\ 


542 
316 
285 
240 

204 

55 

7 

37 

12 

7 

95 

1701 

36 

20 

72 

270 

2.288 

273 

323 

310 

4.078 

1,441 

741 

664 

346 

210 

48 

345 

12.636 

101 

40 

107 

23 

55 

568 

402 

101 


27.495 

21 
587 
216 
271 
200 

40 
161 
859 
600 
194 
137 

13 
240 
540 
619 

25 

22 

13 
2 
356 
290 
210 
198 

52* 


335 

13 
7 
5 
G 
6 

4 

/ 
2 

1      1 
I .  . . 

188 
166 
60 
89 
86 
10 

2 

6 

1 

4 

11 

9 

1 

536 

316 

281 

212 

196 

54 

7 

35 

12 

162 

216 

2 
6 
6 

134 
103 

17 

44 

7 

23 

1 

12 

1 

2 

12 

7 

7 
95 

95 

61 

1 
1 

1 

104 

12 

6 

7 

153 

781 

83 

188 

183 

759 

37 

92 

480 

87 

3 

4 

156 

10 

23 

36 

14 

20 

72 

268 

2,242 

270 

317 

304 

3.856 

1,418 

741 

649 

346 

210 

48 

305 

11.129 

30 

40 

91 

23 

54 

527 

384 

65 

106 

9 

54 

3 

4 

4 
43 

4 
10 

26 

1 
26 
3 
1 
/ 
10 

i 

1 
20 

2 

46 

3 

6 

6 

133 

23 

1,407 

184 

125 

5 

6 

23 

*  "so 

117 

3.243 

1,400 

6S9\ 

9 

•   ■   ■   ■  •     a  « 

60 

23 

6 

233 

210 

18 

'30 

.  19 

5.068 

28 

300 

5 

202 

3 

18 
172 

3 
224 

40 
304 

71 

6.970 
70 

100 

2 

40 

67 

3 

2 

33 

2 

16 

23 

53 

1 
7 
7 
3 

541 

1 

10 

9 

5 

231 

1 
36 
18 

268 

274 

272 

9 
9 

5 

106 

93 

101 

21.822 

4,675 

226 

912 

8.443 

16,880 

1,260 

1 

21 

18 
279 

3 
12 

478 
216 

3 

105 

1 

296 
216 

195 

8 
8 

4 

4 

62 
18 

2 
2 

271 
200 

40 
156 

66 

168 

40 

1 

122 

4 

8 

3 

30 

4 

2 

2 

3 
794 
600 

194 

122 

3 

29 

1 

847 

600 

1 

182 

8 

1 

4 
20 

1 

' 

116 

6 

■"263 
21 

«i 

.0; 

13 

194 

i2 

12 

5 

4 
4 

39 

2 

8 

524 

5i9l 

619 

19 

603 

19 

6 

6 

22 

10 

2 

329 

280 

205 

196 

13 

22 

12 

1 

1 

2 

2 

305 

280 

I 

44 
10 
66 
63 
8 

6 

17 

10 

3 

3 

10 

187 

4 
4 

3 
3 

2 

128 

44 

"  ■  "39 

11.188 


New  Yobk  State  Depabtment  of  Labob. 


Table  Zn — Statistict  of  Factories  Inspected  in  each  County  and  Town— Continued. 


COUNTY 

AND 

CITY  OR  VILLAGE. 

(With    industries    having    200    or 

more  employees  specified  in  each 

locality.) 

Number 

of 
inspec- 
tions. 

PULCBS 

Inspbctbd. 

Number 
of  estab- 
lish- 
ments 
with 
no  em- 
ployees. 

Number 

of 

owners 

at  work. 

LARQBaT   NUMBBR 
FLOTBBB  IK  THB 

OP  Em- 
Year. 

Once. 

Mora 
than 
onee. 

OiBee 
help. 

Shop 
foroe. 

Total. 

ONOnrDAaA  CovHTT^Conduded. 
Minoa 

1 
3 

X  1 

M    t 
A' 

i 

519 
3 

4 

123 

1 
3 
1 
1 
9 
4 
t 
4 
t 
1 
1 
498 
3 
4 

121 

2 
33 

4 

50 

66 

307 

rrs 

3.954 

s.sae 

t94 

194 

20,526 

16 

154 

3.921 

2 

Mottville 

4 

33 

§  Onatavia 

4 

Onondaca .     . 

50 

Skaneatelee 

8 

2 

9 

6 

291 

B66 

SO 

e 

1.139 

68 

Skaneateles  Falls 

316 

WooUnt  and  wortuda    

tso 

Solvay 

2 

4.245 

Sodaf  and  otfyir  alkaliea 

SMi 

Dynamot  and  tleetrieal  auvvliM. 

su 

Pottery  products 

461 

BOO 

Syracuse  (See  Table  XIU) 

Tully 

10 

9 

21.665 
16 

Warners 

•  •■•■••• 

2 

113 

5 

200 

150 

Ontario  County 

1 

4 

4.121 

Canandaigua 

26 

1 
1 

10 
1 

50 
S 
1 

s 

4 
3 
2 

1 

11 

8 

1 
3 

1 
5 

/ 

213 

26 

1 
1 

10 
1 

48 
S 
1 

S 

■  i 

2 
1 
11 
8 
1 
3 
1 
5 
1 

213 

1 

23 

5 
2 

8 

1 

43 

1 

52 

2 

iie 

St 

s 
s 

17 
2 

6 

861 

e6i 

5 

97 

13 

2,287 

448 

400 

SOS 

Bit 

ec7 

4 
120 

1 

44 

125 

20 

129 

2 
213 
BOO 

13.519 

913 

SKeet  meial  work 

S76 

Chapinville 

5 

Clifton  Springs 

1 

99 

Flint 

13 

Geneva 

1 

2.403 

Cookino  ond  heatina  avparatu», . 

478 

Fruit  and  vegtttMe  eannino .  .  ■  • 

40S 

SB9 

Tin  ean» 

1 
S 
3 

1 

\l 

BBS 

StaHoTtary  enainea,  boUert.  etc. . . 

BB4 

4 

Littleville 

122 

Manchester 

1 

Naples 

2 

44 

Phelps 

130 

Rushvillea 

20 

Shortsville 

2 
2 
6 

B 

94 

12 

ii 

11 

309 

141 

Stanley 

2 

Victor 

224 

Pottery  producte 

BU 

Oranqb  County 

3 

13.828 

Central  Valley 

3 

2 
2 
3 
1 

10 
7 
1 
2 

35 
1 
1 
S 
5 
2 
1 
9 

81 
4 

e 

5 

3 
2 
2 
3 
1 

10 
7 
1 
2 

35 
/ 
/ 
S 
5 
2 
1 
9 

81 

4 

t 
S 

2 

i 

4 
3 
10 
5 
1 
2 

56 

tl 
S 

4 

4 

48 

17 

68 

40 

623 

211 

17 

40 

8 

1.900 

640 

SCO 

B6S 

65 

87 

43 

898 

5.001 

919 

SB8 

S96 

48 

<^oniwmlI 

18 

Cornwall  Landing 

72 

Cornwall-on-Hudson 

2 

43 

Firthcliff  (carpel$  and  ruga) 

633 

Goshen 

3 
6 

216 

Highland  FaUs 

1 

18 

Highland  MUls 

42 

Mechanicstown 

1 
11 

8 

Middletown 

1.956 

sei 

Men'e  hata  and  capa 

SOS 

B57 

Monroe 

i 

69 

Montgomery 

87 

Now  Hampton 

43 

New  Windsor 

20 

140 

55 

6 
11 

918 

Newburgh 

40 

/ 
1 

5.141 

Tailonng 

96B 

Men* a  hata  and  capa 

SSS 

Stationary  enginea,  boiiera,  etc. . . 

406 

a  See  also  Rushville  under  Yates  County. 


BSPOBT   OF   BUBEAU    OF   FACTORY    INSPECTION,    1907. 


11.137 


Onondaga-Oraiige  Covntieo. 


NUIOBR  Oy  EHFLOTBBft  AT  TiMM  OF  iMSPBCnOlf . 


ToUd. 


In 

offi06. 

eio. 


SHOP  FOBCB. 


Total. 


Men 

(18  yn. 

+  ). 


Youiha 
(16-18 


Boys 

(14-16 


Woi 

(16  yn. 
+  ). 


Giris 
14-16 

y«.) 


Wbbklt  Houbs  of  Labor. 


numbbb  of  b1iplotbb8  (in 
shops)  who  work — 


Over 
63  hra. 


Children 

under 

14  yesrv 

(in  shop 

except  u 

noted). 


2 

2 

0 

6 

201 

966 

30 

6 

1.136 

'. 6 

108 

2 

33 

4 

50 

66 

307 

976 

3.031 

3,386 

994 

171 

10.383 

16 

154 

3.604 

2 
22 

4 

50 

58 

212 

3,630 

3,396 

167 

76 

14.683 

16 

154 

2,003 

2 
22 

33 

11 

11 

4 

4 

50 

60 

3 

5 

207 

34 

68 

8 

70 

76 

228 

55 

197 

68 

3.064 

6 

32 

276 

979 

3,723 

3,361 

994 

28 
28 

•••••• 

316 

13 
19 
40 
96 
10 
7 
430 

3 

3 

13 

1 

id 

106 

980 

4,222 

11 

1 

1 
1 

3,641 
3B4 

177 

10 
202 

"862 

171 
6.003 

20.510 
16 

11.115 

478 
16 
00 

210 

1 

160 

64 
2.130 

3.802 

84 

10 

506 

3 

107 

1.238 

2 

008 
976 

52 
55 

2 

iii 

3B 
3 

tl 

3 
17 

2 

6 

ii 

ii 

11 

300 

856 

669 

5 

07 

13 

2,138 

446 

331 

308 

999 

907 

4 

120 

1 

35 

08 

4 

128 

2 

103 

180 

1 

12.503 

728 

660 

4 

70 

10 

1,622 

100 

199 

177 

903 

3 

116 

1 

34 

02 

27 
96 

3 

43 

9 
6 
19 
6 
9 

5 
3 

1 

3 

7 

06 
94 

30 

607 

669 

5 

2 

84 

36 

'   6 

00 

13 

24 

38 

54 

13 

1.728 

m 

993 
916 
143 

4 

i 

23 
02 

4 
124 

2 
10 

3 

2,252 
478 

'463 

3 

17 

224 

160 

^ 

9 

9 

994 

96 
40 

1 

1 
16 

7 
64 

100 

MB6 

994 

4 

1 

122 

3 

1 

118 

2 

1 

1 

35 

1 
3 

4 
6 

8 

103 

3 

4 
2 
1 

1 

4 

140 
2 

122 

1 

100 

179 

0.206 

2 

2 

2 

2 

1 

204 

2 

1 

281 

1 

182 
180 

4.502 

191 

12,812 

138 

2.732 

56 

084 

6.611 

366 

4 

34 

i 

4 

3 

10 

5 

1 

2 

56 

91 
3 

4 

34 
13 
58 
40 
623 

147: 

17' 

36 

,       8 

1,503 

'fs 

61 
S7 
83 

78» 
4.594 

9ta 
9»a 

347'f 

80 
13 
58 
23 
385 
186 
11 

1 

1.277 

636 

10 

907 

61 

42 

20 

678 

2,902 

166 

418 

949 

2 

2 

2 

8 

24 

14 

8            5 

62 

58 

30 

581 

14 

43 

22 

2 

1 
2 

2 
28 

7 

16 

174 

0 

6 

0 

i 

033 

14 

42 
16 

162 

iis 

18 

0            8 
0          27 

38 

2 

8 

2 

1.213 

640 

13 

938 

44 

76 

4 

6 
86 

1.640 
991 

27 
4 

11 

274 

4 

68 

226 

19 

3 
17 

960\ 

19 

10 

8 

661 

■  ••■•• 

17 

871, 

4 

6 

32 

4 

84 

1.670 

737 

119 

3 

0 

2 

33  . 

20 

128 

31 

8oe 

4,734/ 

140/ 

i 

111 

23 

74 

6 

3 

1 

1 

34 

6 

6 

11 
671 

19 
699 

270 

2.702 

891 

370 
1.100 

7 

6 
347 

3991 

1 

11.138 


New  York  State  Department  of  Labob. 


Table  Zll-^tatistics  of  Factoriet  Inspected  in  each  County  and  Town — Continued. 


COUNTY 

AND 

CITY  OR  VILLAGE . 

(With    industries    having    200    or 

more  .employees  specified  in  each 

locality.) 


Number 

of 

inspec- 

tioBS. 


Oranob  County — Concluded. 
Newburgh — Concluded. 

Boat  and  ship  buUding 

Woolens  and  worateda 

Machinery  not  daewhere  specified 

Cotton  goode 

Eiyeing,  finiahing,  etc 

Port  Jervis 

RaUvoay  repair  ahopa 

Roseton  (butlding  brtck) 

Salisbury  Mills 

Southfields 

Bparrowbush 

Walden 

Cutlery 

Warwick 

Orleans  County 

Albion. : 

Fruit  and  vegetable  canmng .... 

Holley 

Medina •  •  • ;  ■ 

Furniture  and  upfiolatery 

Iron  castinga 

Shelby 

Oswego  County 

Alimar 

Battle  Island 

Cleveland 

Constantia 

Fulton 

Woolena  and  worateda 

Fruit  and  vegetable  canning .... 

Fire  arma 

Paper  milla 

Laoona 

Mexico .•.••■•.•••.•• 

Minetto  {Qildotha,  wvndow  ahadeat 

etc.) 

Orwell 

Oswego. 

Knit  gooda 

Stationary  enginea,  houera,  etc... 

EtaUwiy  repair  ahopa 

Starch 

Matchea 

Cotton  gooda 

Packing  boxes,  eratea,  etc 

Car  ioheda  and  railway  equip- 
ment  

Parish 

Phoenix 

Pulaski 

Richland 

Sandy  Creek 

Otsego  County 

Bowerstown 

Cherry  Valley 

Clinton  MUl 


Places 
Imbfbcvw>. 


Once. 


1 
2 
S 
2 
1 
23 


12 
3 

7 


59 


19 

/ 

10 

28 

6 

3 
o 


170 


2 
1 
3 

41 
/ 
/ 
1 
6 
5 

11 

1 
2 
62 
6 
6 
1 

f 

/ 
2 

1 
4 
20 
12 
1 
3 

97 


t 
3 
t 
1 

23 
/ 
4 
1 
1 
1 

12 
3 
7 


50 


10 
/ 

10 

28 

5 

3 

2 


168 

2 
I 
3 
2 

41 
/ 
/ 
/ 
6 
5 

U 

1 

2 

60 

6 

e 
1 
t 
1 
1 

2 

I 
4 

20 

12 

1 

3 

07 


More 
than 
once. 


Numher 
of  estab- 
lish- 
ments 
with 
no  em- 
ploy 


Number 

of 

owners 

at  work. 


Lajioest  Number  op  Em- 
PiATW  iM  THE  Year. 


Oflloe 
help. 


Shop 
forae. 


6 


13 


33 


12 


5 
15 


168 


1 

2 

45 


3 
6 
5 
8 

1 

2 

50 

6 

7 


5 

26 

9 


3 
60 


4 

3 

11 

6 

4 

28 

10 

6 

2 

1 

1 

15 

rO 

10 


30 

1 
/ 
5 
33 
17 
9 


49 
8 
5 

12 
8 


159 

10 

41 

13 

10 

6 

4 

6 

10 


73 


4O0 

372 

314 

319 

261 

1,515 

666 

1.306 

82 

01 

80 

1,273' 

1,117 

106 


1.056 


485 
260 
277 
1.183 
497 
318 
11 


2.321       9,230 


30 

131 

206 

40 

2.564 

lfl4» 
346 
266 
219 
14 
118 

317 
24 
5.042 
964 
794 
642 
462 
430 
376 
280 

200 

40 

373 

239 

60 

23 

2.158 


5 
4ft 

3 


Totol. 


404 
S76 
S26 

S24 

266 

1,543 

666 

1.312 

84 

92 

81 

1,288 

1,126 

116 


1.995 


486 
.     261 

282 
1.216 

614 

327 
II 


9,462 


30 

136 

208 

40 

2,613 

1,160 

360 

277 

227 

14 

110 

324 
24 
5,201 
964 
836 
666 
462 
436 
379 
286 

210 

49 

377 

244 

60 

23 

2,231 


5 

46 

S 


BePOBT   of   BtlREAU   OF  PaCTORY    INSPECTION,    1907. 


n.i39 


Orange-Otsego  Counties. 


NuifBBR  OF  EmPLOTBBS  AT  TlMB  OF  InBPECTIOK. 

WbbKI^T  HoUBfl  OF  L4BOR. 

Children 

In 

offioe, 

eto. 

•HOP  FOBCB. 

NUMBBB  OF  BM PliOTBBS  (iN 

bbofb)  who  WOBX — 

under 

14  years 

(in  shop 

ezoeptas 

noted). 

Total. 

Total. 

Men 

(18Vra. 
+  ). 

Youtha 

(16-18 

years). 

Boys 

(14-16 

yrs.) 

Women 
(16yr8. 
+  ). 

Girls 

14-16 

yrs.) 

61  bn. 
or  leas. 

52-67 
hrs. 

58-63 
hrs. 

Over 
63  hrs. 

SOS 

4 

S 

11 

6 

4 

28 

10 

6 

2 

1 

1 

15 

9 

10 

39 

304 
360 

314 

272 

232 

1,469 

666 

1,287 

82 

91 

80 

1.268 

1,117 

104 

1,213 

300 

221 

SIS 

ISO 

140 

1.012 

640 

1.240 

69 

80 

80 

1,044 

932 

102 

1.026 

!             4 
23 

1 

7 

12 

64 

16 

39 

1 

4 

1 

1 

1 

1 

• 

304 

' '  814 
88 

1           2 

t 

1 

1 

S6S 

,    ...... 

99 

4 

18 

342 

3B6 

jW7 

12 

2 
9 

123 

78 

385 

184 
230 

sse 

1,407 

ees 

9 

68 

516 

.       885 
666 

4 

1.293 

8 

47 

1.240 

84 

12 

7 

1 

13 

69 

02 

91 

80 

1.121 

1,077 

99 

1.002 

81 

1.273 

26 

94 
1 

28 

32 
S2 

17 

149 

121 

1 

143 

8 
8 

1 

136 

40 

6 

165 

l,19e 

114 

1.252 

43 

13 

160' 

1 

/ 

6 

33 

17 

9 

231 

169 

979 

318 
11 

8,798 

127 

40 

36 

861 

407 

317 

11 

6,272 

32 

24 

33 

89 

867 

276 
11 

6,693 

13 

^ 

28 
83 
23 



29 

1.012 

28 
26 

1 

17 
17 

19 

93 

*490 
S27 

4$ 

11 

"• 

9.029 

201 

112 

2.103 

110 

95 

1,429 

581 

30 

5 

2 

48 

8 

4 

12 
8 

i 

7 

i59 

10 

41 

IS 

10 

6 

4 
6 

to 

4 

6 

73 

30 

131 

63 

40 

2,461 

1,104 

291 

266 

216 

14 

94 

317 
22 
4,969 
964 
794 
642 
462 
.30 
i76 
280 

200 

49 

326 

239 

27 

16 

2.041 

30 

131 

50 

37 

1,736 

696 

176 

261 

191 

14 

57 

260 
22 
3.468 
197 
778 
642 
321 
216 
94s 
224 

200 

38 

243 

177 

21 

8 

1.669 

5 

25 

136 

131 

65 

13 

3 

631 

466 

76 

2i         61 

40 

■■'26 
16 
10 

18 
12 

■      '69 

1         28 

26 

22 

2,020 

1,076 

266 

266 

26 

13 

2.509 
1A12 

38 

14 

16 

3 

1 

30 

12 

16 

1 

360 

296 

277' 

1 

223 

23 

190 

14 

1 

96 

37 
62 

12          82 

324S 

5 

317 

22 

22 

3.587 

882 

794 

5.128 

i43 
23 
16 

80 

33 

1.209 
662 

79 
39 

61 

1.321 

72 

*se4 

8S6 

666 

.     642 

20 

36 

6 

206 

200 

"26 

462 

12 

94 

8 

37 

6 
16 

4 
19 

109 
166 
118 

6 

20 

2 

4S2 

394 

369 

76 

S79 

^ , 

286 

210^ 

49 

2 
9 
2 
2 

2 

9 
71 
56 

4 
8 

448 

i 

4 

1 
2 

48 

231 

222 

27 

16 

780 

330 

244 

27 

76 
15 

16 

1 

2.114 

21 

1 

8 

5 

112 

824 

826 

6 

i 

5 

43 

3 

6 

39 

3 

...; 1 

5 
36 

44 

"■'"■"•  1 

4 

3 

2 

2 
3 

3 

11.140 
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Table  Xn— Statistict  of  Factoriea  Inspected  in  eacli  County  and  Town— Continued. 


COUNTY 
AND 

Number 

of 

inspee- 

tioM. 

iMSPBcnn. 

Nmnber 
of  estab- 
lish- 
ments 
with 
no  em- 
ployees. 

Number 

of 

owners 

at  work. 

Labobst  Numbbb  of  Em- 
noTBBs  in  nn  Ybab. 

CITY  OR  VILLAGE. 
(With    industries    havins    200    or 
more  employees  spedfied  in  each 
loeality.) 

Onee. 

More 
than 
onoe. 

Ofloe 
help. 

Shop 
foree. 

Total. 

Otsboo  County — CcnelutM, 
Colliersville 

1 
8 
7 
1 
1 
5 

27 
/ 
4 
1 
9 
5 
1 
2 

12 
5 

27 

1 
8 
7 

1 
1 
5 
27 
1 
4 
1 
9 
6 
1 

>i 

6 
27 

1 
6 

4 

1    ■■ 

12 

i 

1 

5 

100 

30 

14 

60 

43 

1.266 

880 

33 

155 

158 

52 

6 

34 

125 

24 

1.354 

5 

CooDerstown 

112 

Edmevton 

30 

Uartwiok 

1 

14 

Leonardsville  a 

..•...•.'-------- 

2 

3 

24 

4 

42 

9i 

4 

7 

i 

2 
17 

64 

Milford 

43 

Oneonta 

1,308 

Railway  repait  §hop§ 

866 

Oteffo 

p 

3 

33 

Phoenix  Mills 

...      .     ' 

159 

Richfi^M   flprinipi ,.,,....,., 

1 

3 
3 
1 

1 
9 

4 

10 

165 

Sohenevus 

52 

Schuyler  Lake 

6 

South  Edmeston 

35 

T^ni^illiL   , 

127 

Worcester 

24 

PoTNAM  County 

1.371 

Brewster 

5 

4 
12 

538 

6 

4 
12 

638 

J 
1 
5 

2 

13 

18 

107 

16 

1.037 

687 

960 

33 

3 

158 

23.852 

109 

Cannel 

16 

Cold  Sorinff. .,-,,.,.....,,.,.. 

1.050 

Iron  CattinM 

600 

Bridoet  ana  Mtruetttrtil  iron .... 

960 

Hiffhlands  .  .  t  - . .  r 

2 

35 

Lake  Mahopao 

3 

Patterson 

3 
319 

783 

158 

Qu>SN8  County 

18 

24.635 

( New  York  Oty.  Queens  Borouch. 

See  Table  XIIU 
Bayside 

2 

1 
23 

8 

9 
19 

1 

3! 
21 

1\ 
10| 
23; 
17 
21 
12 

1 
26 

i 

2091 

'i 

S\ 

4 
1 
1 
6 

4 
1 
6 

2 

1 

23 

8 

9 

19 

1 

3 

21 

1 

10 

23 

17 

21 

12 

1 

26 

5 

1 

1 

209 

'i 

s 

4 
1 

1 
6 

4 

1 
6 

2 

ib 

49 

96 

6 

18 
14 

2 

1.062 

1.880 

IJOO 

488 

593 

806 

460 

29 

531 

157 

306 

386 

1 

383 

1.343 

1.064 

966 

10.705 

1,116 
999 
896 
790 
660 
.81 
i70 
888 
880 
891 

2 

1.092 

Collese  Point * 

2 

15 

1.929 

RtMnr  andgutta  pereha  good: . . 
Siik  and  tiUcaoodt 

1 .196 

*448 

1 

15 

611 

Rtomm  and  bronto  ware 

417 

41 

East  WilUamsbuis 

2 

17 

62 
40 

24 

3 
23 
22 

is 

66 
99 

80 
411 
87 
19 
18 
91 
86 
18 
96 
0 

4 
98 

867 

Arehitoclural  iron  work 

490 

Elmhurst .,...,.,,,. , , 

8 
13 
13 
14 

3 

1 
10 

3 

29 

1 

555 

Far  Rockaway. 

160 

Klushinc . . .  r 

331 

Cilendftle. ,,,»----, 

1 

406 

HoUis 

1 

Jamaica  ..--r.-T 

1 

396 

Laurel  Hill 

1.899 

Sm^inn  and  re/lntfuy 

1.086 

CheniiealM  and  druoB 

986 

TiOfifl^  Island  Citv 

6 

107 
9 

11.116 

Cul  MiiMS • 

1  169 

Pinm,nB  ntn(tfhM»  iflc.  .  .  •  ■  t  .  .  -  -  ^  * 

1  004 

908 

HUh  and  tilk  ooo^m   

1 

811 

Sugar  and  tnolao»e»  refining .... 

Fixturea  {lore,  o^,  «^.) 

Boat  and  ehin  outldina 

1 

696 

•     •••••••'■•••-•a* 

m 

1 

Sheet  nuial  work. 

1 

894 

RailuHtv  rtmnir  e/un>9 , . ,  -r 

.y.'.'.'.'.'j. '.'.'.'.'.'.'. 

884 
849 

Motor  vehieUo 

1       1 

See  also  Leonardsville  under  Madison  county. 


RaPOBT   OF   BcRBAH  OF  I'aOTOBT   tirSPEOTIOK,    1907. 


n.i4i 


Ottego-Qneem  Counties. 


NVIIBBB  OP  Elf  PIX>TaB8  AT  TlMB  Ol 

>  Inbpbction. 

Wbbklt  Houbb  op  Labor. 

Clhildren 

In 

office, 

etc. 

SHOP  PORCB. 

HUMBBR  op  BMPIiOTBBB  (iM 
BBOPS)  WHO  WORK — 

under 
14  yean 
(m  shop 

Total. 

Total. 

Men 

(18  yia. 
+  ). 

Youtha 
(16-18 
years). 

Boye 
(14-16 

y«.) 

Woman 
(16  yn. 

T  ). 

Qirls 
14-16 

y».) 

51  hn. 
or  lees. 

52-57 
hrs. 

58-63 
hrs. 

Over 
63  hrs. 

except  as 
noted). 

•2 

ia 

4 

42 

36 

4 

7 

i 

2 
17 

2 
91 
30 
14 
33 
37 
1,211 

830 
33 

155 

150 

51 

6 

34 

120 
23 

1,120 

2 
59 
29 
14 
33 
29 
989 
836 
31 
70 
69 
46 
6 
30 
92 
13 

1,005 

2 

82 

6 

103 

3 

2 

27 

1 

8 
3 

1 
20 
14 

L.30 

1 

iJ         14 

•^  "'L  37 

33 

34 

145 

4 

153 

136 

40 

6 

.       •  37 

^  1,253 

866 

i2 

4 

1 

7 
206 

4 

1 
70 

!"784 
6S0 

2 

11 
6 

2 
212 
300 

28 

%  33 

2 
79 

81 

4 

1 

•  •■•**•• 

:    -159 

4 

2 

kl    :  157 

3 

LSi 

1 

A 

"    u 

.1  . .  . . 

35 

2 

2 

,,.,,,t 

34 

4 
2 

6 

122 

28 
9 

94 

i         29 

li           2 

1 

8 

870 

87 
11 

702 

23 

1,137 

16 

5 

42 

•  •■••••« 

.  101 

2 

13 

IS 

2 

•••••••• 

783 

99 
13 

847 

474 

179 

22 

3 

136 

22,607 

65 

7 

828 

486 

176 

22 

3 

80 

18,296 

34 
2 

2 

34 
3 
5 

53 

10 

176 

3 

12 

'    13 

4 

12 

6 

3 

5 

3 
1 

860 

666 

179 
22 

179 

24 

3 

• 

3 
3 

1.238 

136 

56 
3^278 

131 
8.229 

2 
9.644 

23.390 

657 

239 

237 

3,496 

5 

2 

io 

40 
36 
6 
18 
14 

62 

40 

24 

3 
23 
22 

a 

56 
33 
SO 
411 
37 
13\ 

IS, 
31 
36 
13 
36 
6 

2 

1,082 

1.760 

991 

438 

591 

403 

41 

504 

360 

27 

485 

106 

306 

356 

1 

350 

1,343 

1,064 

366 

10,105 

997 

993 

896 

790 

660 

388 
360 
331 

2 

900 

1.033 

6S9 

177 

480 

360 

41 

'    545 

406 

99 

230 

220 

1 

195 

1.343 

1,064 
366 

8.838 
986 
937 
836 
S16 

644 
436 

341 
313 
360 
313 

2 

1.082 

1.000 

969 

1.092 

30 
60 

fe 

12 
10 

3 
20 
13 
6 
2 
3 

149 
605 
380 
318 
88 
SO 

1,809 
1,017 

42 
30 
33 

9 
1 

194 

""37 
33 
S3 

555 
33 

874 
370 

'*"2 

417 

180 

'4 

41 

31 
295 

10 

666 

22 

3 

8 

15 

4 

11 

288 
360 

10 
121 

78 
142 
230 

390 

27 

12 

223 

20 

122 

118 

1 

87 

1.065 

1,064 

5 

5 

13 

14 

609 

;i09 

12 
2 

1' 
3 

9 
2 

2 

40 
3 

74! 
121 

18 

136 

329 

378 

1 

1 
10 

28 
8 

2 

372 
1,399 

11 

5 

135 

13 

117 

144 
3 

11 
275 

i 

1,086 

386 

366 
856 

10,606 
1,084 

*  249 
10 
SO 
16 

3 
IS 

4 

101 

3 
36 
10 
6 
3 
3 

958 

40 

2,073 
997 

4.863 

2,403 

'•S!^ 

993 
896 
404 

36 
440 

811 

38 

6 

381 
16 

696 

344 

m 

431 

40 

130 

301 
347 

394 

46 

16 

16 

31 
360 



f4 

71 

3 

"ski 
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New  York  State  Depaktmsnt  of  Labor. 


Table  XII— Statistics  of  Factories  Inspected  in  each  Connty  and  Town— Continued. 


COUNTY 

AND 

CITY  OR  VILLAGE. 

(With    industries    having    200    <^ 

more  employees  specified   in  eftefa 

locality.) 


Number 

of 
inspec- 
tions. 


QuBENS  CouNTT — Condudtd. 
Long  Island  C\iy—<!cndud«d. 

Paint,  «amt«A,  e(c 

Machinery 

OOM 

Cigar 9 

SooUb,  meters,  phonograph*,  etc. 

Terra  cotta,  etc 

Maspeth 

MidcQe  ViUage 

Morris  Park 

Railtoay  repair  ehope 

Osone  Park 

Men*9  hats  and  cape 

Queens 

Kiichmond  Hill 

Pipea,  tobacco 

Siik  and  ailkpoode 

Ridsewood  Heights 

RocKaway  Beach 

Rosedale 

Union  Course 

Whitestone 

Winfield 

Woodhaven 

Sheet  metal  work 

Woodside 


Rensselaeh  County 


Averill  Park 

Berlin 

Castleton 

Pianos,  crgana,  etc 

Cropseyville 

Eagle  Mills 

Grafton  Center 

Hoosick  Falls 

Agricultural  implemente , 

Shuts,  collars  and  cuffs . 

Knit  goods 

Johnsonville 

Nassau 

North  Hoosick 

Petersburg 

Rensselaer 

Railtoay  repair  shops. . . 

Felt  goods 

Schaghticoke 

Woolens  and  worsteds,. . 
Troy  (See  Table  XIII). . . 
VaUey  Falls 

Cotton  goods 

Walloomsack 

West  Sand  Lake 


Richmond  County, 


(New  York  City,  Richmond  Bor- 
ough.   See  Table  Xlir.) 

Bulls  Head 

Castleton  Corners 

Chelsea 

Clifton 

Concord 

Fort  Wadsworth 


8 
£ 
S 
1 
1 

19 
1 
6 
/ 

10 
J 
2 

20 
i 
/ 

29 

20 
1 
7 
8 
8 
9 
1 
6 

548 


3 
5 

7 
1 
1 
2 
2 
21 
1 
1 
1 
4 
4 
2 
3 
27 
5 
1 
6 
1 
451 
4 
1 
2 


106 


1 
2 
1 
4 
4 
1 


Places 
Inbpbctsd. 


Once. 


It 
8 
£ 
S 
I 
1 

19 
1 
5 
I 

10 
1 
2 

20 
1 
1 

29 

20 
1 
7 
8 
8 
9 
/ 
6 

548 


3 
.  6 
7 
/ 
1 
2 
2 

21 
1 
1 
1 
4 
4 
2 
3 

27 
3 
1 
6 
1 
451 
4 
1 
2 
4 


196 


1 
2 
1 
4 

4 
1 


More 
than 
once. 


Number 
of  estab- 
lish- 
ments 
with 
no  em- 
ployees. 


Number 

of 

owners 

at  work. 


2 


Labobst  Number  op  Em- 

PliOYBBS  IN  THE  YbAB. 


Office 
help. 


Shop 
force. 


^1 

r 


£■ 


13 
1 
3 


1 
13 


24 
4 
1 
5 
4 

10 
4 


246 


8 


4 
1 


19 


206! 


80 


£9 
IS 

£ 
10 

i7 

7 

4 


25 

£A 

13 

8 


14 
7 
8 
9 
5 


8 
8 

7 

673 


65 

68 

1 

S 

1 


36 
19 
9 
6 
8 
548 
2 
/ 
3 
1 


310 


2] 

1 

6 


'808 

801 

806 

JP77 

£78 

££6 

312 

1 

784 

766 

250 

£00 

49 

976 

488 

£99 

453 

238 

4 

49 

153 

94 

2.094 

£,066 

149 

26.980 


58 

199 

419 

£87 

1 

15 

93 

1.932 

1,£78 

£68 

££6 

29 

147 

45 

57 

908 

874 

£90 

354 

££6 

22,318 

254 

££6 

78 

73 


9.313 


Total. 


4 

27 

60 

156 

19 

2 


:S37 
S14 

'  307 

£87 

'  £80 

'  £8£ 

316 

b      1 

809 

.•  790 

263 

£08 

49 

900 

490 

SO£ 

462 

243 

4 

50 

159 

94 

2.102 

£,063 

156 

27.653 


58 

199 

428 

£90 

I 

15 

93 

1,997 

1,831 

£69 

££8 

30 

147 

47 

57 

944 

893 

£99 

360 

££8 

22,866 

256 

£26 

81 

74 


9.623 


4 

29 

61 

162 

19 

2 


Report  of  Bureau  of  Factory  Inspection,  1907. 


11.143 


QaMiis-RicluiuHid  Counties. 


Total. 


26.743 


NuiiBEB  or  Employees  at  Time  op  Inspection. 


In 
office, 

etc 


291 

306 

4 

29 

2 

28 

1 

167 

6 

19 

2 

SHOP  PORCB. 


Total. 


Men 

(ISyre. 
+  ). 


Youths 
(16-18 
years). 


Boys 

(14-16 

yra.) 


Women 
(16yrs. 
+  ). 


Girls 

14-16 

yre.) 


Weekly  Hours  op  Labor. 


NUMBER  OP  EMPLOYEES  (iN 
shops)  WHO  WORK — 


51  hra. 
or  less. 


62-57 
hrs. 


58-63 
hrs. 


Over 
63  hrs. 


Children 

under 

14  years 

(in  shop 

except  as 

noted). 
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New  York  State  Department  of  Labob. 


Table  XII — Statistics  of  Factories  Inspected  in  each  County  and  Town— Continued. 


county 

AND 

CITY  OR  VILLAGE. 

(With    industries    havinc    200    or 

more  employees  specified  in  each 

locality.)                 ^^ 

Number 

of 

inspee- 

tioiis. 

Placm 
iMBPBcnn. 

Number 
of  estab- 
lish- 
ments 
with 
no  em- 
ployees. 

Number 

of 

owners 

at   work. 

LABoasT  NuKBBR  or  Em- 

PLOTBB8  IN  THB  YbAB. 

Onoe. 

More 
than 
once. 

Oflloe 
help. 

Shop 
foroe. 

TotaL 

Richmond  County" — Conduded. 

r*A.rrAiiir»n 

2 
6 
S 
2 

1 
2 
3 
2 
2 
1 
1 
7 
6 

2 
26 

4 

2 

12 

1 

1 
1 
2 
6 
3 
1 

37 

18 
1 

12 
1 

34 
3 
t 
1 
S 

96 

2 
6 
S 
2 

1 
2 
3 
2 
2 
1 
1 
7 
6 

2 
26 

4 

2 

12 

J 

I 
1 
2 
6 
3 
1 

37 

18 
1 

12 
1 

34 
5 
2 
1 
$ 

96 

49 

361 

972 

6 

8 

3 

263 

124 

731 

7S0 

92 

627 

667 

1,660 

622 

232 

2 

1.016 
687 

634 

60 
173' 

92 
6 
361 
471 
SS7 
610 
S16 
1.301 
S41 
S02 
246 
196 

6.483 

49 

OrftnifAinllA . 

1 

1 
1 

362 

MatehM  and  explonvea 

Grant  City 

27S 

1 

5 

Qrassmere 

8 

Qreatkills 

2 

3 

Green  Rid|;e  (building  brick.)  . . . 
Kreischerville 

263 

i 
1 

i 

3 

s 

125 

T/inoleumville 

734 

OH  doth,  etc 

7SS 

Liiviiisston 

92 

Mariner  Harbor 

1 

26 

ts 

62 

25 

t 

28 

19 

60 

652 

Boat  and  9hip  building 

MiUiken   (bridgM    and  structural 
iron.) 

680 

1,702 

New  Brighton 

10 

647 

Paint.  XKxmith,  etc 

284 

New  Ooro 

1 

3 

2 

Port  Rionmond ■,  r  r  ,-,,■,  - 

1,044 

Boat  and  thiv  buildino 

706 

Princess    Bay    iprofe$9ional   and 
aeientiAe  intttumentt.) 

584 

Richmond  ....r t»t.-t..t. 

4 

Richmond  Valley 

2 

1 
1 

6 

2 

2 

9 

20 

16 

10 

9 

67 

6 

IB 

^ 

94 

50 

Rosebank ...-»-»- ,  -  ■ 

179 

Rossville 

94 

8 

Staoleton 

22 
9 

370 

TnmnkiniivillA 

491 

863 

TottenviUe 

3 

520 

Terra  cotta,  etc 

824 

West  New  Brighton 

19 

1.368 

Boat  and  ahiv  buildina 

846 

Cleanina  ant  dueina 

1 

814 

Women  9  tohite  aoode 

249 

Madiinery 

1 
22 

283 

1 

5,577 

darkstown. 

1 

1 

3 

42 

t9 

S 

2 

/ 

2 

23 

2 

2 

/ 

3 

I 

6 
1 
3 

V 

1 

1 

3 

42 

t9 

8 

2 

1 

2 

23 

2 

2 

1 

3 

1 
2 
6 

1 
3 

1 

140 

702 

128 

2.364 

2,097 

206 

369 

S46 

31 

611 

199 

409 

406 

166 

142 

68 

203 

8 

17 

62 

140 

Oamervilte  (cotton  ooodn)  r 

3 

1 
7 

705 

Grassy  Point 

■  • 

129 

Qf^verstraw 

3 

2.371 

Buildina  brick 

2,097 

Silk  and  Hlk  ooode 

6 
39 

88 

ii 

6 
16 
16 

4 
3 

211 

Hillbum 

398 

Railtoatt  revair  ahof>e 

388 

New  City 

3 
6 

31 

Nyack 

525 

Oranfffibunc 

204 

Pearl  River 

424 

Mackineru 

420 

Piennont 

1 

2 

159 

R,aniano ,.».-,,. 

145 

Roolrland  T/ftke. .  r .    . , , 

68 

6 

1 

204 

Stony  Point 

3 

Suffem ••• 

3 

2 

17 

Tompkins  Cove 

54 

Rbpobt  of  Bureau  of  Factory  iNSPEonov,  1907. 


11.145 


RichmoBd-Kocklaad  Coimties. 


NUMBl 

BR  OF  EMf 

Wbbklt  Hours  of  Labor. 

Children 

- 

In 

office, 

etc 

SHOP  FORCE. 

NUMBBR  OF  BMFLOTBB8  (iN 

shops)  who  work — 

under 
14  years 
(in  shop 

Total. 

Total. 

Men 

(18  yrs. 

+  ). 

Youths 
(16-18 
years). 

Boys 
(14-16 

y».) 

Women 
(16yr8. 
+  ). 

Giris  51  hrs. 
14-16  or  less. 
yrs.) 

52-57 
hrs. 

58-63     Over     noted), 
hrs.    63  hrs. 

38 

352 

979 

5 

8 

3 

263 

125 

7ai 

799 

92 

468 

996 

1.702 

647 

994 

2 

1.044 
706 

584 
4 

39 
179 

94 
8 
363 
490 
969 
514 

994 

1,294 

SJ^ 

S14 
176 
939 

5.389 

i 

i 

3 
9 

2i 

19 

52 

25 

9 

28 

19 

50 



6 

2 

2 

9 

20 

16 

^2 
9 

67 

6 

19 

4 
97 

94 

38 

351 

979 

5 

8 

3 

263 

124 

731 

790 

92 

447 

977 

1.650 

622 

992 

2 

1.016 
687 

534 

4 

30 

173 

92 

6 

354 

470 

997 

504 

916 

1.227 

S41 
909 
171 
196 

5,295 

23 

191 

167 

5 

6 

3 

257 

124 

666 

666 

92 

431 

961 

1,618 
530 
999 
2 
992 
676 

476 
4 

20 
128 

66 
6 
276 
401 
979 
502 
916 
922 

179 

11 
196 

4.636 

15 
136 
109 

"is 

9 

2 

4 
4 

36 
22 

19 
1 

2 

7 
4 

325 

966 

4 

2 

8 

3 
261 
124 
730 
790 

4 

2 

2 

65 

1 

66 

. . . 

92 

10 
10 

31 

12 

9 

6 
6 

1 

377 
977 

750 
219 
199 

70 

**"**'i-- 

900 
393 

109 

80 
8 

10 

1 

1 

12 
19 

16 

1 

11 

7i8 
687 

584 

298 

43 

« 

4 

19 
43 
24 

39 

165 

42 

2 
2 

6 

38 
31 

6 

8 
50 

3 

4 
4 

3 
9 
8 

72 

55 

69 

2 

i 

166 
27 
9 
426 
916 
676 

641 
16 

141 

387 

998 

73 

9 
25 

296 

9 

217 

834 

190 
161 

986 

9 

171 

196 

171 

53 

424 

12 

127 

1.340 

3.653 

175 

100 
705 
104 
2,370 
9,097 
911 
358 
S4S 

31 
487 
204 
424 
490 
158 
146 

68 

162 

3 

16 

54 

3 
1 
7 

6 

39 
98 

14 

5 

15 

16 

4 

3 

i 

2 

100 
702 
103 
2,363 
9,097 
906 
319 
906 

31 
473 
199 
409 
406 
154 
142 

68 

161 

3 

16 

52 

65 

538 

100 

2.169 

1,989 

190 

314 

900 

19 

326 

199 

406 

fj 

140 

68 

83 

3 

6 

52 

6 
30 

3 
98 
98 

25 

30 
101 

100 

669 

62 

2,040 

1,989 

90 

8 

3 

116 

114 

33 

38 
207 

iii 

306 

906 

31 

259 

16 

1A 

80 

76 

5 

••*i4'.:...... 

12 
123 

17 

6 

2 

2X4 
185 

""i'^W 

3 

9 
3 
2 

405 

406 

3 

4 

3 

4 

147 

142 

68 

106 

3 

4 
52 

4 

6 

66 

2 

8 

47 

1 

9 

12 

10 
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Table  Xll^-Statistica  of  Factories  Inapected  in  each  Connty  and  Town — Continued. 


COUNTY 

AND 

CITY  OH  VILLAGE. 

(With    industries    bavins    200    or 

more  employees  npecifiea   in  each 

locality.) 


Number 

of 
inspec- 
tions. 


St.  Lawrencb  County. 


Aldrich 

Benson  Mines 

Brasher  Falls 

Brasie  Corners 

Canton 

De  Kalb  Junction 

Dodgeville 

Edwards 

Emeryville 

Fine 

Fort  Jackson 

FuUerville 

Gouverneur 

Cut  atone 

Hailesboro 

Hammond 

Hannawah  Falls 

Helena 

Hermon 

Hopkinton 

Horseshoe 

Kalurah 

Lawrenceville 

Madrid 

Madrid  Springs 

Massena 

Smelting  and  refining 

Massena  Springs 

Morristown 

Natural  Dam 

New  Bridge 

Newton  Falls 

Nicholville 

Norfolk 

Pulp  and  paper  mills 

North  Lawrence 

Norwood 

Oak^'ille 

Ogdensburg 

House  trim 

Silk  and  sUk  goods 

Oswegatchie 

Piercefield  (pulp  and  paper  millsY 
Potsdam 

Pulp  and  paper  mills 

PjTites 

llaymondville 

Richville 

Kossie 

Scotts  Bridge 

South  Edwards 

South  Hammond 

Stanmierville 

Wanakena 

Wegatchie 

West  Stockholm 

Winthrop 


Saratoga  Countt. 


Ballston  Lake , 
Ballston  Spa . 
Leather 


279 


1 
2 
9 
1 

17 
3 
1 
7 
1 
1 
5 
2 

28 
7 
4 
3 
1 
1 
1 
3 
2 
1 
3 
7 
1 

10 
1 
1 
5 
1 
1 
4 
4 
3 
/ 
4 
8 
1 

70 

e 
1 
1 
1 

32 
/ 
2 
1 
2 
3 
1 
2 
1 
1 
7 
2 
5 
1 


216 


2 

27 

1 


Places 
Inspected. 


Once. 


More 
than 
once. 


1 
7 
1 
1 
5 
2 
28 
7 
4 
3 
1 
1 
1 
3 
2 
1 
3 
7 
1 
8 
/ 
1 
5 
1 
1 
4 
4 
3 

; 

4 

8 

1 

68 

4 
1 
I 
1 
32 
/ 
2 
1 
2 
3 
1 
2 
1 
1 
7 
2 
5 
1 


214 


2 
27 

1 


Number 
of  estab- 
lish- 
ments 
with 
no  em- 
ployees. 


Number 

of 

owners 

at   work. 


276 

2 

1 

2 

0 

1 

17 

H 

.......     .......1 

Largest  Number  of  Em- 
ployees IN  THE  Year. 


255 


1 

1 
10 

1 
18 

3 


27 
5 
1 
2 


6 


4 

8 
1 
76 
7 
/ 


29 
1 


76 


1 
13 


Office 
help. 


163 


19 
6 


20 
16 


5 
3 


64 

17 
6 


6 
11 
S 
4 
3 


213 


23 


Shop 
force. 


6,268 

47 

66 

41 

2 

128 
4 
19 
58 
60 
9 
24 
16 

626 

209 
27 
23 

103 

3 

16 

31 

65 

18 

6 

60 

3 

844 

760 
10 
66 
95 
30 

112 
22 

382 

see 

8 

137 

2 

1,748 

667 

f7S 

2 

290 

677 

Ml  2 

180 

110 

5 

4 

18 

18 

1 

11 

194 

20 

36 

2 


8,615 


6 

1.056 

480 


Total. 


6,411 

49 

68 

42 

2 

131 

4 

19 

60 

50 

9 

24 

16 

545 

214 

27 

2.3 

104 

.3 

15 

31 

55 

18 

6 

63 

3 

864 

766 

10 

69 

97 

32 

116 

22 

387 

306 

8 

141 

2 

1,802 

684 

278 

2 

296 

588 

216 

184 

113 

5 

4 

IS 

18 

1 

11 

196 

20 

36 


8,828 


5 

1,079 

484 
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St.  Lftwrenoe-Saratoga  Counties. 


Number  op  Employees  at  Time  op  Inspection. 

Weekly  Hours  op  Labor. 

Children 

1 

In 

office, 

etc 

SBOP  PORCE. 

NUMBER  op  employees  (iN 
shops)  who  WORK — 

under 

14  years 

( in  shop 

sxcept  as 

noted). 

Total. 

Total. 

Men 

(18yre. 
+  ). 

Youths 
(16-18 
years). 

Boys 
(14-16 

yrs.) 

Women 
(16  yrs. 
+  ). 

Girls   \ 
14-16  < 

VTS.) 

SI  hrfi. 
srless. 

52-57 
hrs. 

5&-63 

hrs.    < 

Over 
S3  hrs. 

5.697 

153 

5.644 

4.612 

97 

14 

781 

40 

462 

863 

3,476 

753 

47 

2 
2 

1 

3 

2 





i9 

6 

i 

45 

50 

32 

2 

117 

4 

19 

46 

46 

6 

21 

16 

468 

174 

25 

18 

45 

1 

45 
50 
32 

52 

50 

28 

2 

33 

4 

2 

2 

120 

107 

4 
19 

....... 

1 

9. . 

7 

5 

102 

3 

4 

4 
19 
27 
46 

6 
21 

9 
258 

174 

4 
17 

19 



48 

45 

40 

6 

21 

16 

333 

174 

25 

18 

84 

3 

15 

29 

45 

14 

6 

25 

1 

766 

690 

10 

1 
5 

19 

46 

1 

1 

A 

21 

16 

7 
17 

487 
179 

4 

125 

6 

10 

183 

25 

21 
1 

84 

18 

85 

3 

3 

3 

15 

........ 

3 

15 
30 
45 
14 
6 
fi8 

15 

30 

1 

30 
45 

45 

14 

14 

A 

6 

50 

1 

771 

697 

10 

28 

59 

3i 

2 

4 

1 

1 

20              77« 

798 

8 

7 

4 

7 

713 

16 

697 
in 



1 

10 

1 

62 

3              Ao 

33 
90 

2 

24 

31 

92 

2 
2 

4 

6 

3 

4 

54 

17 
6 

6 

11 

3 

4 
3 

2 

211 

90 

25 

95 

16 

359 

302 

8 

133 

2 

90 

27 

25 

95 

16 

343 

290 
8 



1 

25 
39 
16 
66 
9 
8 
29 

99 

56 

16 

364 

306 

1      8 

2 

2 

13            1 

293 
293 

9 

1 

1      o 

137 

2 

121 

2 

7 

5 

164 

2 
32 

1.516 
6t9 

e78 
1 

286 
510 
816 
184 

1.4621           961 
612^           612 
273                 J^ 

10 

10 

448j         33 

85 

1 

i35 
16 
28 

i.2i6 

496 

246 

1 

5 

«6^'    *     26 

1 

280 

499 

212 

180 

100 

5 

3 

12 

16 

1 

11 

184 

10 

34 

2 

7,957 

1 

250 

in 

20 

99 
12 

260 

« 

1 

20 
67 

378              22 
186,              tR 

205 

27 
20 

221 
186 
160 

180 
94 

, 

103 

6 

94 

6 

5 
3 

5 

3 

3 

12 

12 
16 

1 

11 

167 

7 
34 

12 
16 

16 
1 

..... 

1 

11 

1 

11 

186 
10 
34 

2 

8,168 

17 

1 

184 

3 

10 

33 

2 

1 

2 
5.796 



1  •   • 

65 

33 

2.033 

30    1,636 

1,842 

1 
8.380 

1.099 

8 

962 
396 

1              3 

231           939 
4            391 

3 

738 
361 

, 

>           3 
i       184 
1 

4 

1 

196 

30 

265 

1       478 
'       391 

12 
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Table  XII—- SUtiatics  of  Factories  Inapected  in  each  County  and  Town— Continued. 


COUNTV 

AND 

CITY  OR  VILLAGE. 

(With    indufltries    havins    300    or 

more  employeea  specified  in  eftch 

locality.) 


Nmnber 

of 
inspec- 
tions. 


iMSrBCTBD. 


Oaoe. 


Mora 
than 


Number 
of  estab- 
lish- 
ments 
with 
no 
ployi 


Number 

of 

owners 

at  work. 


Saratoga  Countt — CanHudti. 

Corinth 

Cresoent 

Factory  Villace 

Fennimore  {pulp  milU) 

Hadley 

Meohanioville 

PtUp  and  paper  mUU 

ButUingbriek 

Knit  ffood» 

Shirt§,  eottarw  and  euffw 

Moreau 

Palmer   FaUs    {pulp   and    paper 

tniile) 

Rock  aty  FaUs 

Round  lAke 

Svatoga  Springs 

Machinery 

Schuylerville 

WaU  paper 

South  dlens  Falls 

PuLp  and  paper  miUe 

Stillwater 

Victory  MiUs 

Waterford 

Knit  goode 

Braee  and  bronee  toare 

West  Milton 


SCHBNBCTADT  COUNTT. 


Rotterdam 

Schenectady  (See  Table  XIII) 
Scotia 


ScHOHAlin  CoUNTT. 


Broome  Center. 
Central  Bridge. 
Charlotteville.. 

Cobleskill 

Esperance 

Gsilttpville. . . . 

Gilboa 

Howes  Cave. . . 

Jefferson 

Middleburg 

Richmond  viUe . 

Schoharie 

Summit • 


SCHUTLER  Cl^UNTT. 


Burdett 

Hector 

Montour  Falls . 

Odessa 

Valois 

Watkins 

Salt 


9 
4 
3 
3 
2 
30 
/ 
3 
£ 
t 
1 

1 
2 
1 

00 
1 
8 
/ 
5 
1 

10 
1 

28 
8 
1 
1 


212 


2 

204 

6 


80 


1 
5 
2 

33 
3 
2 
3 
3 
4 

11 
4 
8 
1 


35 


2 
1 

7 

4 

1 

20 

g 


0 

4 
3 
3 
2 
39 
i 
S 
$ 
2 
1 

1 
2 
1 

67 
/ 
8 
1 
5 
1 

10 
I 

28 
8 
1 
1 


212 


2 

204 

6 


80 


1 

5 

2 

33 

3 
2 
3 
3 

4 
11 
4 
8 
1 


36 


2 
1 

7 

4 

1 

20 


15 


22 
4 
3 
2 

i2 


112 


1 
107 

4 


32 


1 

2 

14 


1 
1 
1 
10 
1 
1 


22 


14 


Larobst  Numbbr  op  E^- 

PLOTBBS  IN  TBB  YbAR. 


Office 
help. 


1 

6 

3 

35 

17 


2 

1 


93 

e 

7 
6 
8 
8 


3 
27 
16 

6' 

1 


1 
2.023 


25 


15 


23 


14 


1 

7 


Shop 
force. 

TotaL 

98 

98 

124 

124 

00 

61 

246 

252 

125 

128 

1,048 

1.983 

661 

668 

297 

297 

260 

262 

260 

261 

19 

19 

665 

35 

2 

1.242 

SM> 

340 

197 

446 

960 

128 

319 

1,706 

1,2S6 

226 

51 


2.024;     22,281 


17 

22.234 

30 


663 


3 
22 

4 

271 

24 

7 

9 
195 
15 
34 
48 
28 

3 


626 


6 

2 

217 

23 

29 

349 

224 


670 

36 

2 

1.335 

347 

20S 

454 

568 

128 

322 

1,733 

1,261 

230 

52 


24.306 


18 

24.257 

30 


688 


3 
22 

4 

286 

24 

7 

9 
204 
15 
34 
49 
28 

3 


649 


7 

2 

231 

23 

30 

356 

230 
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Saratoga-Schuyler  Comities. 


Number  op  Emplotsbs  at  Tims  of 

Inspbction. 

Weekly  Hours  op  Labor. 

Children 

In 

olBoe, 

ete. 

SHOP  rORCB. 

number  op  employees  (in 
shops)  who  work — 

under 
14  years 
(in  shop 

Total. 

ToUl. 

(18yT8. 
+  ). 

Youths 

(16-18 

yeare). 

Boy« 

(14-16 

yra.) 

Women 
(16  yn. 
+  ). 

Qirb   , 
14-16  < 
yre.) 

51  hn. 
Dfleas. 

62-57 
bra. 

excvpi  as 

58-63     Over      "ot***^- 
hrs.    63  hrs. 

93 

i 

6 

3 

36 

17 

9 

1 

6 

1 

9i 

6 
7 
6 
8 
8 

3 

27 

16 

6 

1 

2.024 

98 
120 

60 
246 
125 
1.847 
660 
997 
960 
9S0 

19 

666 

35 

2 

997 

S96 

333 

197 

406 

949 

127 

319 

1.668 

1,179 

184 

61 

22.281 

83 
116 

60 
246 
104 
1.879 
696 
961 

96 
8 

19 

661 
35 
2 
757 
396 
219 

60 

I 

3 1         82 

1>          2.*)           94 

8 

1 

120 

1 

3 

61 

1             * 

27'         80 

8 

262 

239 

7 

1 

128 

21 

447 

96 

3 

loo; 

20!       455 

I......  ...... 

25 
'       727 

96 

1.882 
997 

12 

6 

645 
696 

967 

6 
4 

967 

1 

999 

6 

163 

999 

3 

8 

969 

930 

9S1 

19 

19 

670 

4 

666 

36 

35 

2 

45 

2 

1.068 
SSI 

1 

236 

4 

73 

670 
996 

309 

340 
90S 

16 
16 

4 
I 

94 
SS 

2 

"  iso 

55 
2 

26i 
164 

416 

1 

342 
949 

1 j 

64 

S60 

949 

127 
322 

66 
141 
772 
401 

20.009 

30 

2 

1 

i 

2 
15 
14 

66 

144 
762 
745 

4 

2 

17 

17 

42 

4 

364 

173 

35 

815 

1.160 

1,003 

50 

1.696 

50 

184 

62 

3 
2.044 

3 
1.132 

48 
38 

24.306 

159 

51 

18 

325 

20,786 

18 

2.023 
26 

17 

22,234 

30 

663 

17 

19.970 

22 

505 

17 

1.100 

15 

500 

24.267 
30 

167 
2 

1 

51 
2 

2.038 
6 

1A4 

18 

1 

310 
15 

24 

1 

20.786 
139 

38 

688 

1 

3 

is 

0 

i 

23 

3 
22 

4 

271 

24 

7 

9 
196 
16 
34 
48 
28 

3 

607 

- 

3 

22 

4 

167 

5 

7 

9 

192 

15 

34 

19 

25 

3 

440 

1 

1 

3 

22 

1 

i 

22 

4 

......  1 

2 
71 

2 
102 

286 

104 
19 

i    li 

24 

fii           .^ 

7 

1 

7 



9 

2 

7 
195 

204 

3 

15 



1 

3 

5 

45 

3 

12 

34 

29 
3 

22 
3 

451 

49 

i 

2                 2B 

1 

3 

28 

2 

3 

530 

3 

• 

64 

12 

42 

2 

•  7 

1 
14 

i 

7 
91 

6 

2 

206 

13 

11 

270 

i77 

6 

2 

204 

12 

10 

206 

139 

6 

*  2 

1    .... 

2 
201 

219 

1 

1 
1 

i'          a 

13 

7i           6 

12 
277 
18S 

1 

1 

1            ' 

11 
225 

177 

3 
9 

61 
36 

11          32 

1 

2 
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Table  XII—- Statistics  of  Factories  Inspected  in  each  County  and  Town— Continued. 


county 

and 

city  or  village. 

(With    industries    having    200 
more  employeeB  specified   in 
locality.) 


or 


Number 

of 
inspao- 
ti< 


ImPBCISD. 


Once. 


More 
than 
once. 


Number 
of  eetab- 

lish- 
mentfl 

with 
no  em- 

pftoyees* 


Number 

of 

owners 

a*  work. 


LABoasT  Nnoms  or  Em- 
pix>TBaa  IN  TBI  Ybab. 


Office 
help. 


Shop 
force. 


TotaL 


Seneca  County 

Borden  City 

Interlaken 

Ovid 

Seneca  Falls 

Stationery  enifinea,  boilerw,  etc . 

ArtideB  oj  hern,  bone,  etc 

Waterloo 

Woolens  and  woretede 

Steuben  County 

Addison 

Atlanta 

Avoca 

Bath 

Campbell 

CaniBteo 

Cohocton 

Coopers  Plains 

Coming 

Blown  and  cut  aiatt 

Car  ufheeU  and  raihoay  equip- 
ment   

7'erra  cotta  and  fire-day  producte. 

Railfoay  repair  ekope 

Greenwood 

Hammondsport 

Horneli 

Silk  andailk  qoode 

Railway  repavr  ehope 

Houee  trim 

Kanona 

Painted  Post 

Machinery 

Perkinsville 

Prattsbuig 

Rheims 

Savona 

Urbana 

Wayland 

Suffolk  County 

Amitvville 

Babylon 

Bay  Shore 

Bavport 

BeUport 

Bohemia 

Bridgehampton 

Center  Moriches 

Cold  Spring 

Deer  Park 

East  Hampton 

Kast  Islip 

East  Patchogue 

East  Setauket 

Echo 

Fairground 

Fishers  Island 

Good  Ground 

Greenlawn 

Greenport 


80 

80 

•I 

28 

121 

3.182 

3,303 

1 

1 

8 

5 

41 

4 

1 

25 

/ 

236 

7 

1 

1 

98 

71 

S 

14 

6 

232 

83 

78 

20 

2.159 

l.iKfS 

Bf6 

842 

418 

8.341 

90 

8 

3 

2 

12 

79 

5 

41 

1 

21 
2.257 

4 

1 ,279 

1 

BB9 

25 
1 

2 

11 

856 
4SS 

238 

1 

135 

8.573 

16 

16 
4 
6 

23 
2 

18 
6 
3 

58 

14 

S 

1 
1 
4 
21 
40 
6 
1 
» 
2 
7 
1 
2 
8 
1 
3 
1 
11 

261 

12 
3 

4 
12 

1 
11 

3 

2 
33 

6 

7 

2 

15 

3 

3 

83 

5£ 

Id 

i 

ii 

50 
13 
11 

4 

42 

se 

4 

3 

6 

111 

230 

15 

70 

273 

6 

228 

128 

20 

3.310 

1,691 

706 

204 

196 
21 

196 
2.817 
1,M6 

710 

ses 

5 

600 

4SS 

5 

22 

40 

8 

42 

305 

3.868 

237 

4 

15 

6 

72 

25 
2 

1 

288 
6 

18 

231 

6 

131 

3 

20 

58 

3.393 

14 

1,723 

S 

722 

J 

208 

1 

200 

4 

3 
12 
19 

21 

21 

210 

40 

2.867 

6 

1,238 

J 

721 

e 

g 
2 
2 

329 

2 

5 

7 

642 

1 

469 

2 

2 
6 

5 

8 

22 

1 

44 

3 

1 

8 

1 

45 

11 

7 
202 

311 

263 

1 

7 

3.979 

8 

8 
13 
10 
2 
2 
2 

9 

11 

8 

1 
3 

i 

20 

48 

47 

22 

4 

72 

32 

10 

6 

8 

22 

3 

2 

20 

13 

48 

10 

48 

2 

22 

i 

1 

4 
72 

5 

•     5 

4 
1 
2 
8 
1 
1 
1 

4 
4 
1 
1 
4 
1 
1 
1 
1 
1 
1 
1 

i 

■  »•■««■• 

32 

4 

10 

1 

6 

2 

8 

8 

23 

1 

3 

1 

2 

1 

1 

1 

1 
3 

4 

30 

65 

1 

6 

312 

4 

3 

30 

7 

7 

1 

1 

19 

65 

1 

1 

1 

6 

10 

i9 

9 

321 
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Seneca-Suffolk  Counties. 


NuHmui  09  Eiin>oTBE8  AT  Time  or  Inspection. 

Weekly  Houra  op  Labor. 

diildren 

Id 

office. 

etc. 

aaop  FOBCE. 

number  op  employees  (in 
shops)  wbo  work 

under 
14  years 
(in  shop 

Total. 

1 

Total. 

Men 

(18yii8. 

Youths 
(16-18 
years). 

Boys 

(14-16 
yrs.) 

Wouma 
(16  yrs.    ] 

+  ). 

Girls 
L4-16 

yrs.) 

51  hrs.  52-57 
or  lees.     hrs. 

except  as 

58-63     Over     noted), 
hrs.    63  hrd. 

3.266 

121 

3.145 

2,523 

51 

t 

)           559 

3          30 

606 

2,487 

22' 

1 

90 

7 

1 

1 

98 

71 

5 

14 

6 

232 

83 

78 

20 

2.131 

1,908 

996 

833 

418 

7.806 

83' 

451 
12, 

1.784; 

1,179^ 

83 

62 

17 

1,969 

1,907 

995 

366 

1 

79 

1 

82 
8 
\           302 
I              16 
f            109 
I            217 
166 

r        1.643 

26 

I 

21 

3 

2,229 
1,279 

35 
19 

1 

1 

2          11 

141 

1 

5 

439 

418 

2.254 

10! 

1 

299 

118 
599 
967\ 

5\             1 
15               J 
ft 

9\\\V.\\ 

1          19 

' 

847 
495 

8.128 

9 

1 

5.934            260 

4' 

12        102 

5.445 

1 
1 

95' 

199 
14 

7 

2 

15 

8 

3 

83 

59 

16 

i 

14 

50 

15 

11 

4 

42 

56 

4 

3 

6 

111 

192 

14 

69 

249 

4 

186 

111 

10 

3,160 

1,699 

706 

179 

181 

15 

143 

2,760 

1,908 

710 

596 

4 

683 

455 

3 

17 

40 

7 

37 

302 

3.436 

161 1 

6 

63 

206 

5 

26 
8 
6 

44 

18 
9 
2 
5 

8 

3 

19 

'1;:::::'::::::;: 

71 

64' 

264 

• 

221             4' 

4 

4 
155 
106 

7 

1,978 

665 

706 
179 
181 
15 
138 

189 

123 

59 

10 

2.506 

1,958 

690 
179 
181 
15 
128 
1.749 
561 

5 
1 

58 
I              44 

25 

6            5 

3 

21 

6 

■■*"•* 

i;i38 

969 

1 

114 

10 

1 

3.233 
1,664 

799 

208 
904 

3; 

1            403 
9           148 

16 

13! 

1 

1 

1 

176 

186 

15 

157 

15 
;            974 
5            858 

1 
4            7 

4 

969 

9 

710, 

4 

I 

2,810 

1,991 

791 

26 
10 

1 
( 

1.722 
1,199 

72 

710 
511 

573 

599 

4 

19 

9 

596 

2 

481 

455 

2 

"  i62 

625 

3 

1                6 

455 

3 

16 

40 

7 

35 

1 

3 
1 

t 

17 

1 

3 

13 

40 

6 

37 

286 

822 

*      1             '  ■ 

44 

7 

2 

40 
308 

3.547 

2 

5  56 

6  789 

227 

'             12 

5 

t 

2 

>6        274 

14 
2.243 

s 

> 

2.432 

103 

9; 

1 
1 
ri             4 

20 

46 

38 

4 

2 

72 

21 

9 

2 

5 

17 

a 

1 

i 

.... 

1 

20 

46 

37 

4 

2 

72 

21 

9 

2 

5 

16 

3 

1 

18 

1 

2 

2                8 

9 

6          12 

8          29 

26!           6 

2.            2 

2 

35 
26 

4 

2 

31 

20 

9 

2 

5 

13 

3 

1 

1 
2 

3 

6 

5' 

2 

>' 

1 

41 
1 

61 

11 
16 

5 
6 
2 
5 
1 

a 
1 

2 

L 

I 

1 

\\\\\\\\\ 

3 

• . .  ■  • 

7 

8l.    



1 

1 

i 
II 

64 

1 

C 

203 

:::::::. 

A 

9 
64 
•  1 

)            198 

2 
9 

2 

\ 

4 

5C 

1  \\\v.y.\\\\\v. 



17 

Y 

12 

] 

1      2 

1; 

1            187 

i 

:  :::::;::i:::: 

c 

\ ':::::::: 

■  '  '    a 



1        7 

A,,.. 

i2S 

(          64 

11     1 

1.             1 
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N'Ew  York  State  Department  of  Labor. 


Table  XII— Statistics  of  Factories  Inspected  in  each  County  and  Town— Continved. 


county 

and 

city  or  village. 

(With    industries    havinc    200    or 
more  employees  specified  in  each 
locality.) 

Number 

of 
inspec- 
tions. 

Placbs 

Number 

"'liJJf^  Nainb« 

ments          ™ 
_,UL        owners 

ployees. 

LaBaas 

PliOTI 

1*  NufefXBB  om  Em- 
IBS  or  THB  Ybab. 

Onoe. 

More 
than 
onoe. 

OIBee 
help. 

Shop 
force. 

TotaL 

SurroLX  Countt — Cancluded. 
BofU  cmd  whip  buildina 

S 
2 

1 
16 

6 
18 

3 

2 
15 
27 

1 

A 

1 
1 
10 
12 
i 
1 
6 
1 
2 
1 
2 
12 
5 
1 
2 
1 
1 

42 

S 
2 
1 

16 
6 

18 
3 
2 

15 

25 
1 
1 

13 

1 
1 
10 
12 
/ 
1 
6 
1 
2 
1 
2 
12 
5 
1 
2 
1 
1 

42 

9 

198 

6 

4 

162 

25 

278 

27 

20 

214 

1.018 

66t 

MOO 

134 

200 

5 

167 

711 

SIS 

3 

24 

3 

13 

1 

15 

40 

55 

4 

11 

3 

2 

270 

M07 

Halesite 

6 

Holbrook 

1 
13 

4 
16 

4 

2 
3 

4 

Huntinffton ..--,.--,,,-,..,,,, 

166 

lBlip...T. 

1 

27 

Lindenhurst 

281 

Manhanset 

27 

Mattituok 

1 

1 
13 
21 

1 

6 

42 

9S 
10 

4 

5 

21 

Northoort 

220 

Patchoffue 

1 

1.060 

Uvhoutcru  ooods 

675 

House  trim 

210 

7 

138 

Promised  Land  (animal  oil  pro- 
duett.) 

1 

2Q5 

Quoffue 

« 

5 

River  head 

1 

10 
6 

3 
25 

17 

i 

170 

Saff  Harbor. ...  -                           r  -  - 

736 

&oU  and  silver  watch  cases 

6S0 

St.  James 

1 
6 

3 

Sa  wills 

25 

Shelter  Island 

3 

Ahelt4^r  Island  HAiffhtw .             . 

13 

Smithtown 

1 
1 
10 
5 
1 
2 
1 
1 

32 

i 

3 
3 

1 

Amtthtown  Rranch .  -  ,  - , 

i 

16 

Southampton. . , 

52 

Southold 

1 

55 

Soeonlc 

4 

Stony  Brook 

11 

West  Hamnton  Beach 

3 

Wvandanon 

2 

SULI^lVAV  CODNTY 

4 

282 

Callieoon 

3 

1 
1 
12 
7 
8 
4 
6 

08 

3 

1 
1 
12 
7 
8 
4 
6 

08 

1 

1 

1 

40 
20 
26 
31 
53 
70 
14 
25 

1,608 

41 

Fsllsburir 

20 

2 

10 
5 
6 
2 
6 

60 

2 

63 

26 

Libertv 

1 

1 

33 

T^ivinsston  Manor 

53 

Monticello 

70 

Narrowsburs 

14 

Roscoe 

1 

25 

TlOOA  CoUNTT 

1.671 

1 

Berkshire l 

4 

7 

3 

10 

5 
36 
J 
3 
6 
24 

174 

4 
1 

4 
7 
3 

10 
2 
5 

36 
1 
3 
6 

24 

170 

3 
4 
1 
5 

\A 

15 

1 

36 

/ 

i2 

67 

20 

172 

7 

310 

M87 

30 
720 
199 

23 

20 
270 

2.135 

20 

Candor ' 

172 

Lockwood 

7 

Newark  Valley 

333 

Agriatltural  implements 

Nichols i 

500 

3 
21 

40 

Owego 

756 

sWe  and  silk  goods 

MOO 

Riohford 

3 
3 

17 

70 

23 

Spencer 

29 

ToiiPXiNS  County 

2 

282 
2.202 

Brookton 

4 
6 

1 

1 
2 

i 

6 

45 

2 

6 

Dryden , 

46 

Etna 1 

1 

2 
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SulEolk-Tompkiiis  Comities. 


NuMBBR  or  Emplotbks  at  Time  op  Inbpbction. 

Wbbklt  HouBfl  OP  Labor. 

Children 

In 

office. 

etc. 

SHOP  rORCB. 

NUMBBR  OP  EMPIiOTEBS  (iN 
SHOPS)  WHO  WORK — 

under 
14  years 
(in  shop 

Total. 

Total. 

Men 

(18  yrs. 

Youths 

(16-18 

years). 

Boys 

(14-16 

yrs.) 

Women 
(16  yrs. 
+  ). 

Girls 

14-16 

yrs.) 

61  hre. 
or  less. 

62-67 
hrs. 

68-63 
hrs. 

Over 
63  hrs. 

except  as 
noted). 

P7 

6 

4 

116 

20 

274 

26 

16 

194 

1.031 

676 

MIO 

91 

176 

3 

164 

736 

630 

3 

21 

3 

13 

1 

4 

49 

64 

2 

9 

2 

1 

272 

9 

4 

2 
3 

i 

6 
42 
iS 

6 

3 

26 
17 

i 

i 

3 
3 

88 

6 

4 

112 

18 
271 

26 

14 
188 
989 
66B 
200 

87 

170 

3 

161 

710 

61S 

3 

20 

3 

13 

I 

3 

46 

64 

2 

9 

2 

1 

269 

88 

6 

4 

81 

10 

120 

13 

7 

131 

620 

lye 

87 

170 

3 

106 

623 

S7» 

3 

13 

2 

3 

ll 

3 

42 

49 

2 

9 

2 

1 

267 

1 

88 
6 
4 

67 

14 
142 

16 

31 

8 

121 

13 

7 

57 

268 

240 

, 

40 

2 

129 

5 

14 

12 

10 

6 
2 

10 

9 

11 

6 

*        1 
1 

-    ■   >   •       > 

39 
36 

101 
63 1 
39 

71 
906 
613 
200 

69 

4 
10 

*  44 
20 

4 

is 

4 

, 

8 
170 

10 

::::::  ::::::i 

3 
3 

4 

38 

22 

2 
19 

14 

63 

124 

99 

62 
646 

7 

106 

36 

1 

3 

6 
6 

25 
20, 

3 



4 

1 

10 

2 

8 
3 
3 
1 
3 
19 
62 

3 

10 

1 
4 

1 
1 

2 

6 

12 
2 
2 
9 

10 

1 

>*«•»■• 

1 

1 

t 

2 

1 
169 

1 

2 

9 

10. 

63 

47 

41 
20 
26 
38 
63 
64 
10 
26 

1.414 

1 
2 

■ 

63 

40 
20 
26 
31 
63 
64 
10 
26 

1.361 

40 
20 
26 
28 
62 
61 
8 
23 

1,014 

•••*•••• 

36 



4 
20 

1 

1 

::::::  :::::. 

26 
18 
39 
66 
3 
17 

1.066 

3 

6 

2 

6 

14 

3 

1 

3 

2 

1 

314 

1 

6 
2 
8 

217 

6* 

13 

1 
6 

6 

64 

4 

1 

17 
169 

4 
301 

tri 

89 

602 

ISl 

14 

22 

246 

1.942 

i4 

IS 

1 

36 

/ 

i2 

67 

17 

169 

4 

287 

£68 

38 
666 
ISO 

14 

22 
234 

1.876 

10 

94 

4 

286 

267 
22 

366 

6 

12 

18 

204 

1.676 

7 
73 

17 

■■    -    1 
.......  1 



2 

169 

4 

287 

268 

38 

319 

...    .1 

•   •••..;•••••••• 

1        ) 

1 

1 

1 

16 
193 

120 

2 

3 

19 

279 

2 

2 

4 

4 

46 



197 
130 

8 

267 

4i 

1 

6 

19 

207 

1.131 

t 

1 

1 

1 

17 
247 

i 

8 
18 

3 
3 

1 

1 

240; 

6 
44 

2 

i 

6 

43 

2 

6 

34 

2 

t 

6 

43 

2 

•   ■••••*••••«■•• 

9 

1 

1 
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New  York  State  Department  of  Labor. 


Table  Xn — Statistics  of  Factories  Inspected  in  each  County  and  Town — Continued. 


COUNTY 

AND 

CITY  or  village. 

(With    industries    havinc    200    oi 

more  employeea  specified  in  eeoli 

locality.) 

Number 

inspeo 
tioM. 

PLacH 
ImrBcniD. 

Number 
^uS^  Number 

BO  eiB- 
ployees. 

Labobst  Nummu  ov  £iii- 

PU>TBBa  IN  TKB  YbAB. 

Oiiee. 

More 

than 

onee. 

-     OfiBoe 
help. 

Shop 
force. 

TotaL 

• 

Toif  PKiNB  County — Concluded. 
Forest  Home 

1 
3 
13 
129 
1 
1 
1 
3 
4 
1 
7 

224 

1 

1 

1 

12 

6 

229 

1,567 

196 

103 

1               1 

1           119 

19 

1 

1 

!       8.707 

12 

Freeville 

3 

2 

5 

55 

....... ^ 

51 
6 
3 

3 

6 

Groton 

13 
127 

238 

Ithaca 

i 

p 

1  618 

Firt  armM 

200 

Lansing 

I 

106 

LudlowviUe 

1 

1 

Myers 

!              1 

122 

Newfield 

1 

19 

Slaterville 

j ....... . 

7 

Trumansburg 

1 

2 
81 

118 

19 

Ulstbr  County 

224 



4 

8.825 

Chichester. 

1 
8 
10 
1 
5 
6 
2 
7 
130 
7 
2 

\ 

7 
2 

0; 

1 

5 
3 
/ 

t\ 

16 
2 

e 

2 

1 

1 

4 

2 

129 

1 

2 

133 

1           739 
282 

362 

711 

3 

62 

4.004 

1.489 

499 

370 

87 

81 

40 
141 
2 
176 
391 
298 
483 
480 
560 
226 
211 

16 
130 

42 
206 

54 

4.546 

14 
3.457 
1,980 

614 

202 

40 

50 

20 

276 

266 

38 

651 

984 

135 

East  Kingston  {JbuUdino  brick).. . 
Ellenville 

8 
10 

739 

2 

2 
2 

284 

CvtUry 

1 
5 
6 

I 

242 
362 

Flatbush  (building  brick) 

(Jlasco  ibuildina  brick) 

1 

1 

2 

93 

8 

713 

HigUFaUs '...'..'.'.'/. 

2 

7 

130 

7 

3 

1 
7 
2 
6 
1 
5 
3 
1 
4 
S 
16 
2 
2 
2 
1 
1 
4 
2 

129 

2 

1 
67 

i 

3 

62 

Kingston 

3 

■ 

4.097 

Cigar 9 

1 .497 

Building  brick 

493 

Shirts,  ooUarB  and  cuff  a 

2 

372 

Maiden 

87 

Marlboro 

1 

81 

Milton 

40 

1 

142 

Phoenicia 

2 

1 

2 

2 

2 

2 

11 

e 

6 

170 

Rifton 

393 

300 

Rosendale 

485 

Cement  and  lime 

482 

Saugerties ,  .    

1 

4 

571 

Paver  mUle 

232 

216 

Hhandaken  

16 

South  Rondout i 

1 

131 

42 

Wallkill 

3 

2 

210 

Wilbur 

54 

1 
Waaren  County 

32 

113 

4.659 

1 

1 
French  Mountain .  .  .      . 

1 

100 

10 

4 

1 
I. 

1! 
5 
3 
1 
3 
15 
/ 

1 

100 

10 

4 

1 
1 

1 

8? 

29 

10 

6 

2 

3 

ii 

10 

1 

13 
5 

\h 

Glens  Falls 

25 

1 

3,539 

ShirU,  coUare  and  cuffe 

Oentenl  and  lime 

1 

2,009 

1 

624 

Puln  ami  naner  tnillw                 ... 

207 

Hftiriie                                                   ,      ,      .            r     T     r     r     r 

, 

42 

Johnsbunr.        

1 

5 

3 

1 

3 

15 

1 

53 

Lnlce  Georste 

1 

3 

20 

Oueensburv        

287 

Wall  naver 

266 

Stonv  f^reek      

^•■•••••i 

1 

39 

W&rrenabunt 

3 

664 

Skirte,  coUare  and  cuffe 

1 

387 

Report  of  Bubeau  of  Faotoey  iKSPEcnoN,  1907. 


n.l55 


Total. 


12 

6 

185 

1.420 

161 

106 

1 

122 

12 

7 

10 


8.542 

117 

739 

275 

fS4M 

362 

710 

2 

59 

3,886 

1,366 

49S 

569 

87 

73 

3.^ 

142 

2 

176 

393 

SOO 

481 

478 

571 

iSi 

216 
14 

131 
42 

181 
54 


4.659 

~I5 
3.539 
t,009 

6»4 

t07 

42 

53 

20 

287 

266 

39 

664 

387 


Xompkina-Wanen  Counties. 


NnilBBR  OP  EllPLOTEBS  AT  TiMB  OF  InBPBCTCOII. 


In 

office, 

etc 


Total. 


9 

51 

6 

3 


118 


2 


93 

8 


2 


2 
2 
2 
2 
11 
6 
6 


113 


1 

82 

29 

10 

6 

2 

3 


n 

10 
1 

13 
3 


Men 

(18  yn. 
+  ). 


12 

6 

176 

1.369 

166 

103 

1 

119 

12 

7 

19 


8,424 


115 
739 
273 
2J^ 
362 
708 
2 

59 

3,803 

1,348 

A»S 

367 

87 

73 

35 
141 
2 
176 
391 
298 
479 
476 
560 
226 
211 

14 
130 

42 
179 

54 


12 

5 

109 

1,107 

160 

103 

1 

103 

12 

7 

14 


6.218 


05 
718 
232 
200 
356 
653 
2 

48 

2.266 

397 

476 

89 

84 

48 

25 
115 
2 
166 
244 
190 
440 
437 
348 

96 
167 

14 
130 

40 
139 

53 


4.546        2.668 


14 
3,467 
1,980 

614 

202 

40 

50 

20 

276 

266 

38 

661 

584 


14 

1.964 

693 

610 

200 

40 

50 

17 

222 

201 

38 

323 

160 


SHOP  POBCB. 


Youths 
(16-18 
yean). 


Boys 

(14-ie 

yrs.) 


(16  yn. 

+  ). 


Girls 

14-16 

yw.) 


Wbbkly  Hours  op  Labor. 


NUMBBR  OF  BMFIX>YBBS  (iN 
shops)  WHO  WORK — 


Childran 

under 

14  years 

(in  shop 

except  as 

noted). 


16 
6 


142 


20 


4 

4 

6 

29 


2 
34 
10 

8 


7 

3 

3 

24 

24 
3 


9 


8 
8 


214 


21 
16 
16 


26 


101 

66 

10 

6 


6 


3 

15 

16 

15 

16 

6 

1 

1 


1 

7 

244 


13 
6 


6 
235 


12 


4 
239 


6 


6 
164 

860 
166 


1 
18 
12 

7 
12 


20 
19 


9 

1.305 

828 


Hi 
17 
17 


26 


243 


25 
10 
13 


118 
80 


202 

128 

41 


971 
67  \ 


235 

160 


19, 


9 

909 

138 

10 

217 


I 


20 


11 
10 


II 
1 


37i 


106 

196 

25  > 

26 

17 

8 


34 


2 
1 


115 
728 
256 
223 
362 

48 
2 

50 

2,462 

1,060 

297 

140 

87! 

70| 

35 
121 
2 
138 
285 
193 
454 
4^/ 
502 
fi5 
211 

14 
130 

40 
178 

54 


41 


27 

11 

4 


12 
12 


1.801 


1.440 
/,f57 


271 


90,       668    3,505 


25 
19 


84 


2 


3 
32 
32 


326 
#54 


2 


6 


14 
649,  2.519 
480'  1,600\ 
4        610\ 

2 ' 

40 

, . . . ;       50' 

13l 
262 

241 

38 

560 

384 


4! 
14 

14; 


1 


2 
35 


103 


100 


1.736|       114        272!   1.146    6.133        873 


634 


197 


186 


38 


283 


205 


200 


75 
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Table  XII — Statistics  of  Factories  Inspected  in  each  County  and  Town— CoBtinued. 


COUNTY 

AND 

CITY  OR  VILLAGE. 

(With    industries    having    200    or 

more  employees  specified  in  each 

locality.) 


Washington  County. 


Battenville 

Cambridge 

Center  Falls 

East  Greenwich 

Easton 

Fort  Ann 

Fort  Edward 

PtUpmilh 

Fort  Miller 

Granville 

Greenwich 

Knit  good* 

Middle  Fails 

Middle  Granville 

Salem 

Sandy  HiU 

Paper  mHU 

Paptr  hage  catd  micke . 

Wallpaper 

Shushan 

Thompsons 

Whitehall 

SUk  and  eUk  goode. . . 


Watne  County 


ayde 

Kast  Williamson. 
Lyons 

Sugar  refining . 
Maeedon 

Machinery .  .  .  . 

Marion 

Newark 

Ontario 

Palmyra 

Savannah 

Sodus 

Williamson 

Wolcott 


Westchester  County. 


Number 

inspee- 
tioDB. 


Pla( 
InumcrmD. 


Onoe. 


More 
than 
oDce. 


Number 
of  estab- 
lish- 
ments 
with 
no 
ploy 


Number 
of 


at  work. 


FLO 


NUMBBK  ov  Em- 
IN 


OIBee 
help. 


Shop 
force. 


Ardsley 

Baldwin  Place 

Briardiff  Manor 

Bronxville 

Buchanan  (oil  doth^vcindow  thadee) 

Chappaqua 

Croton  Falls 

Croton  Point  (building  brick) .... 

Croton-on-Hudson 

Dobbs  Ferry 

Georges  Island 

Golden  Bridge 

Harrison 

Hasting»-on-Hudson 

Dynamoe  and  electrical  euppliee. 

Aaphalt 

Hawthorn 

Irvington 

Katonah 

Larohmont 


ToUl. 


119 

119 ,               8              46 

135 

1 

4,565 

4.690 

1 

1 

1 
1 

i ! ! 

16 

260 

24 

2 

50 

78 

!           692 

660 

48 

167 

546 

MOO 

140 

1             36 

187 

1.460 

Wr 

966 

46 

154 

651 

sto 

2.724 

16 

11 
1 

11 

1 
2 
1 
2 

1 



1 

\               4 

30 

2€0 
24 

2 

1 

2 

2 

1               7 
1 
1 

12 
9 
2 
2 
2 

59 

11 
8 

SI 

2 

1 



52 

2 

80 

13 

1 

1 

15 

17 

g 

13 

/ 

1 

15 

17 

..•.a... 

1 

1 

1 

1 6 

7 

io 

7 

700 
667 
49 
158 
557 
909 

6 

6 

3 

8 

19 

: i 

142 

3 

38 

8 

3 

8 

189 

19 

1.528 

3 

5 

1 
1 
2 
2 

, 

*478 
367 

1 

■ 

1 

986 

2 

46 

2 

1 

; 

4 

10 

7 

98 

158 

15 

1 

15 

1 

170 

1'               5 

1 

661 
397 

170 

7 

64 

2.822 

17 
2 

17 

2 

37 

1 
4 
1 
8 
43 

1 

? 

6 

7 

1 
6 

e 

2 
43 

26 

i 

2 
5 

775 

325 
11 
687 
960 
215 

myr 

96 

825 

41 

313 

5 

33 

91 

82 

22.556 

331 
11 

37 

12 

604 

1 

961 

4 

1 

221 

/ 

913 

8 
43 

1 

3 
14 
4 
7 
1 

98 
868 

7 

20 

3 

7 

"% 

10 

7 

12 

494 



"  i 

2 

41 

339 

5 

10 

7 



1 

5 
5 

34 
93 

12 
500 

3 

1 
3 

5 
1471 

87 
23.331 

2 

2 
1 
6 
2 

1. 

4 

2 

64 

118 

208 

47 

74 

204 

47 

40 

144 

5 

6 

1.363 

970 

911 

1 

221 

43 

i 

4 

1 



2 

6 

::::::::  :;::::::'::::::::i 

64 

2 

1 

2 

1 

7 
5 
1 
2 

125 

1 

1 

1! 

4. 

3 

4 

8, 

3 

2 

213 

1 



48 

4 

' 

76 

3 

1 

204 

4 
8 

1 

2; 

,*1 

47 
40 

3 

' 

144 

2 

11 

2 

2 

a 

'i 

io 

5 

3 

3 
9 

6 

9 

1.380 

98i 

1 

914 

i 

•  1 

1 

2 
3 
1 

240 

,  .  1 

43 

2 

2 

,j  ^, 1 

5 
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Wailiiiigton-WettcliMtter  CovntiM. 


NUMBKR  OF  EmPLOTBBS  AT  TiMB  OF 

iNSPBCnON. 

Wbbxlt  Houbs  of  Labor. 

ChUdren 

In 

office, 

etc 

BHOP  FOBCB. 

NUM BBS  or  BMPLOYBBe  (iM 
8HOPB)  WHO  WORK 

under 

14  years 

(in  shop 

except  as 

noted). 

Total. 

Total. 

Men 

(18yr8. 
+  ). 

Youthe 

(16-18 

years). 

Boys 

(14-16 

yra.) 

Women 
(16  yn. 

Girb  . 

14-16  < 

yra.) 

61  hre. 
or  less. 

52-67 
hn. 

68-63 
hrs. 

Over 
63  hrs. 

4.322 

127 

4.196 

2.909 

67 

10 

1,206 

14 

833 

268 

2,481 

623 

16 

22 

2 

2 
8 
7 
1 
1 
12 
9 

I 

2 
59 

11 

8 

91 

4 

10 
7 

98 

16 
130 

24 
2 

60 

62 
678 
660 

48 
147 
499 
900 
106 

36 
179 
1.453 
467 
349 
966 

46 
161 
568 
966 

2.256 

16 

55 

24 

2 

50 

30 

594 

660 

48 

35 

162 

69 

106 

35 

38 

1.194 

U7 

181 

904 

21 

161 
348 
100 

1.607 

16 

152 

76 

19 

111 

24 

24 

1 
60 

2 

1 

62 

64 

32 

82 

62 
97 

686 

i 

1 





666 
660 

16 

667 

49 

48 

9 

16 

148 
511 

S09 

1 

5 

' 

*    "6 
4 

106 
320 
169 

5 
7 
6 

6 

1 

12 

9 

131 

471 

191 

2 

21 
177 
811 

19 
S49 
966 

• 

106 

104 

38 

1 

20 

9 

16 

2 

182 

8 

181 

1 

1 

139 

238 

18 

168 

4S 

26 

1 

'262 
B49 

1.512 
478 
367 

198 
198 

986 

18 

46 

46 

155 

151 
6 

578 
979 

29 

98 

49 

2 
9 

80 

188 
184 

646 

1 
1 

24 

11 

Mi 
gee 

2.353 

60 

316 

1,862 
170 



27 

215 

6 

7 

1 
6 
6 
2 
43 

26 

i 

2 
6 

737 

209 
11 

422 
36 

191 

183 
86 

785 
27 

313 

5 

33 

91 

82 

21,210 

180 
11 

222 
36 

186 

180 
40 

578 
25 

253 

5 

22 

22 

63 

16,167 

3 

2 

24 

6          34 

11 

11 
336 

36 
188 
183 

80 
658 

2R 



429 

36 

8 

5 

179 

8 

31 

61 

4 

197 

3 

3 

2 

23 

....... 

2 

3 

189 

88 

3 
18 

39 

166 

2 

65 



2 
10 

••••J4 

2 
3 

6 
190 

828 
27 

23 

339 

6 



i5i       295 
2i           3 

n 

34 

11 
63 

14 

4.393 

33 
81 
72 

93 

2 
3 

496 

2 
103 

4 

2 

8 
10 

13.269 

87 

21.947 

61 

3,200 

3.068 

1,663 

1 

3 

7 

5 
1 
2 



a 

14 
3 

i9 

3 

2 

55 

113 

208 

47 

61 

196 

39 

39 

118 

5 

6 

1.057 

664 

911 

1 

221 

42 

6 

3 

2 

32 

92 

195 

42 

59 

190 

32 

38 

116 

5 

6 

989 

600 

910 

1 

219 

41 

5 

1 

3 

2 

1 

2 
2 

55 

3 

4 
8 

2 

5 
7 

2 

• 

8 

i 

20 
9 
5 
4 

, 

32 
79 

21 

25 

206 

120 

9 

1 

213 

48 

i 

46 
60 

63 

3 
195 

3 
11 
66 

8 

195 

i 

39 

36 
24 

6 

39 

1 

4 
52 

118 

K 

5 

6 
60 

1.074 
tnR 

10 
8 

1 

58 
66 

6 

791 
664 

210 

914 

1 
1 
2 
32 
2 

910 

' ' ' 

240 

2 

«■«•*••• 

219 

42 

i 

2 
8 

8i:::::::: 

i 

I........ 
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Table  XU-^SUtistics  of  Factories  Inspected  in  each  County  and  Town— Continued. 


COUNTY 

AND 

CITY  OR  VILLAGE. 

(With    industries    havine    200    or 

more  employees  specified   in   each 

locality.) 


Number 

inspec- 
tions. 


Places 
Inspected. 


Once. 


More 
than 
once. 


Number 
of  esUU}- 
lish- 
ments 
with 
no  em- 
ployees. 


Number 

of 

owners 

at  work. 


Westchester  County — Canrludsd. 

Mamaroneck 

Montrose 

Mount  Kisco 

Mount  Vernon 

Silver  and  jdaied  u>are 

Nepera  Park 

New  Rochelle 

Printinq  and  publiahing 

North  Peiham  {printing  and  pttb- 

liahing) 

North  Tarr^rtown 

Moicr  vehidUa 

Stationary  engines,  boilers,  etc. .  . 

Ossinins 

PeekskiU 

Cooking  and  heating  apparatue. 

Women's  white  gooaa. . . . '. 

Men's  hats  and  caps 

Groceries  not  elsewhere  specified.. 

Peiham 

Pleasantville 

Port  Cheater 

Hardware 

Iron  eastings 

Women's  white  goods 

Rye 

Sherman  Park 

Somers  Center 

Tarrytown 

Tuekahoe 

Cut  stone 

Valhalla 

Building  brick 

White  Plains 

Yonkers  (See  Table  XIII) 

Yorktown  Heights 

Wyoming  County 

Arcade 

Attica 

Bliss 

Castile 

(iainesville 

Perry 

Knit  goods 

Cutlery 

Pike 

Portageville 

Rock  Glen 

Silver  Springs 

Salt 

Warsaw 

Wyoming 

Yateb  County 

Bellona 

Benton  Ontcr 

Branchport 

Crosby 

Dresden 


15 

1 
7 

68 
2 
1 

35 
6 

I 
6 
1 
t 

30 

64 
7 
5 
/ 
/ 
1 
5 

23 
/ 
t 
1 
6 
1 
1 

20 
8 
/ 
3 
6 

4 

24 

119 

2 


04 


8 
14 
2 
0 
6 
19 
/ 
/ 
5 
5 
2 
4 

; 

18 
2 


129 


15 
1 

7 
68 

1 

35 

6 

I 
6 
/ 
1 

30 

52 
6 
S 
1 
1 
1 
5 

23 
1 
2 
1 
6 
1 
1 

20 
8 
1 
3 
6 

A 

115 
2 


92 


8 
14 
2 
9 
4 
19 
/ 

^ 

o 
5 
2 

4 
1 

18 
2 


60 


1 
2 
3 
2 
1 


34 


Largest  Number  or  Em- 

PLOTEE0  IN  THE  YeAR. 


3 
31 


13 

1 


3 
16 


3 
5 


9 
2 


4 
25 


31 


62 


Office 
help. 


6 


47 
20 
1 
53 
26 

3 

80 

45 

S6 

4 

43 

19 

6 

6 

7 


120 

64 
22 
2S 


5 

4 


2 
360 


63 


2 
12 


4 
22 
16 

4 


2 

4 

S 

17 


27 


Shop 
force. 


154' 

39 

38 

1.139| 

329\ 

31 

832 

SS4 

228 

1,087 

708 

SS7 

332 

2,381 

776 

622 

422 

264 

4 

18 

2,578 

886 

878 

676 

28 

1 

5 

183 

343 

280 

8 

345 

298 

244 

9.951 

19 


3.195 


197 

244 

30 

27 

170 

1,485 

U046 

296 

26 

76 

175 

276 

464 

5 


956 


1 

2 

32 

13 

12 


Total. 


160 
39 
38 

1.186 

349 

4 

885 

360 

231 

1,167 

763 

372 

336 

2.424 

796 

627 

428 

271 

4 

18 

2,698 

950 

900 

699 

28 

1 

5 

183 

348 

284 

8 

34.5 

298 

246 

10.311 

19 


3.258 


199 

256 

30 

27 

174 

1,507 

1,060 

soo 

26 

76 

177 

300 

278 
4S1 


983 


1 

2 

32 

13 

13 
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Westchester-Yates  Counties. 


Number  of  Employees  at  Time  of  iNSPBcnoN. 

Weekly  Hours  of  Labor. 

Children 

In 

office, 

etc. 

SHOP  FORCE. 

NUMBER  of  employees  (IN 
shops)  who  WORK — 

under 
1 4  years 
(in  shop 

Total. 

Total. 

Men 
(ISyni. 

Youths 
(16-18 
years). 

Boys 

(14-16 

yra.) 

Women 
(16yre. 
+  ). 

Girls 

14-16 

yra.) 

51  hre. 
or  lees. 

52-67 
hrs. 

58-63 
hrs. 

Over 
63  hrs. 

except  em 
noted). 

1 

165' 
391 

6 

47 

to 

53 
26 

3 

80 

46 

36 

4 

42 

18 

6 

6 

7 

120 

64 
22 
23 

6 

4 


2 
323 

61 

149 

39 

32 

1.044 

329 

3 

799 

332 

228 

1.081 

708 

331 

309 

2.286 

728 

499 

422 

264 

4 

18 

2.234 

799 

727 

676 

=1 

5 
146 
328 
280 

8 

345 

298 

241 

9.646 

19 

2.902 

135 

38 

32 

814 

227 

3 

611 

220 

110 
1,063 
700 
321 
263 
1.676 
696 

41 
333 

264 

4 

18 

1,601 

691 

710 

80 

'\ 

5 

103 

328 

280 

8 

341 

294 

^  236 

6,668 

19 

2,002 

9 

1 

1 

4 

21 
39 

54 

67 

7 

32< 

1 

14 

12 
138 

6 
11 

1.001 
349 

48 
38 

7 

2 

172 
69 

3 
3 

445 

94 

3 

133 

450 
236 

4 

852' 

26 
16 

8 
10 

4 
6 

5 
42 
31 

10 

7 

10 
4 

4 

3 

14 

2 

1 
8 

149 

86 

93 
4 

4 

3 

3 

7 

579 

87 

368 

32 
2^ 

300 

231 

1.161 

1.039 
708 
331 
224 

1.239 

726 

61 

341 

42 

763 

366 

313 

2.328 

746 

38 
547 

7 

36 

244 

2 

"si 

47 
801 

2 
2 

604\ 
428 

463 
78 

4 
3 

448 

271 

264 

4 

4 

18 

12 

614 

1 

'820 

798 

3 

6 
776 

2,354 
863 

40 
23 

14 

2 

7 
1 
3 
2 
1 

568 
84 

i& 

24 

749 

724 

699\ 

476 
14 

16 

676 
14 

28 

14 
1 

1 

5 

1 

5 

146 

7 

3 

30 

3 

43 
310 
280 
7 
222 
222 
153 
599 

79 

4 

24 
14 

333 

284 

8 

"76 

76 

19 

7,372 

18 

296 

1 
22 

345 

4 

4 

4 

249 

25 

298 

1 

243 

9.969 

19 

33 

i 

2.676 

■'26 

64 
343 

1 

2,221 

5 
1,332 

i 

2.963 

24 

13 

847 

16 

22 

363 

1 

196 

2 
12 

2 

22 

16 

4 

«     •     *     •           ■     a     • 

2 

4 

3 

17 

26 

194 

217 

20 

23 

150 

1.428 

1.046 

296 

15 

76 

150 

264 

260 

360 

5 

754 

118 

191 

17 

23 

147 

798 

466 

266 

9 

76 

150 

209 

198 

260 

4 

589 

76 

26 

2 

118 
61 
20 
21 

118 

76 
4 

229 

2 

150 

20 

i 

. 

23 

1 

1 
32 

152 

. 

3 

587 

666 

21 

6 

1,450 
1,060 

"22 
12 
10 



8 
8 

13 
13 

10 

25 
21 

1.363 

1,024 

296 

14 

58 

150 

30 

1 

300 

15 

1 

76 

is 

152 

I 

268 

1 

i 

1 

2 

52 

60 
94 

1 

156 

64 

2 

10R 

263 

1 

62 1        108 

377 
5 

3 

1 

8 
2 

23 

52 
3 

26 

296;           4 

780 

4 

4 

1 

571        134 

1 

i 

1 

2 

26 

13 

12 

1 

2 

9 

13 

12 

1 

2 

26 

13 

12 

2 

26 

17 

13 

• 

13 

1 
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Table  ZII— Statistics  of  Factories  Inspected  in  each  County  and  Town — Concluded. 


COUNTY 

AND 

CITY  OR  TILLAGE. 

(With    indufltries    hftvioc    200    or 

more  cmployBM  specified  in  eaoh 

locality.) 


Number 

of 
inspeo- 


Onoe. 


Kore 
thAn 
once. 


Number 
of  eetab- 
liah- 
menta 
with 
no  em- 
ploye 


Nvmber 
of 


at  work. 


LABonsT  NuMBBK  o>-  E2il- 
njormau  nt  tbb  Ybar. 


OAoe 
help. 


Shop 
force. 


Total. 


Yatbs  Countt — CondudM. 

Dundee 

Ferguson's  Corners 

Himrods 

Keuka  Mills 

Milo  Mills 

Penn  Yan 

RushviUe  a 

Seneca  Mills 


17 
4 
2 
1 
1 

80 
3 
3 

7 
4 
2 
1 
1 
32 
3 
1 

6 

2 

12 

4 
2 

1 

66 
13 
13 
21 
61 
686 
14 
24 

i 

26 

28 

36 
2 

1 

a  See  also  Rushville  under  Ontario  County. 


66 
13 
13 
21 
61 
710 
14 
24 
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TatM  County. 


Null BKB  OP  EMPIiOTKEa  AT  TllfS  OP  iNaPKCTION. 

WBBKI.T  HOUBB  OP  LaBOR. 

Children 

In 

office, 

etc. 

SHOP  PORCB. 

NVXBBR  OP  BMPLOTBBS  (DT 

shops)  who  work — 

under 

14  years 

(in  shop 

exoeptas 

noted). 

Total. 

Total. 

Men 

(18  yrs. 
+  ). 

Youths 

(16-18 

years). 

!|f 

Women 

(16  yrs. 
+  ). 

Girls 

14-16 

yis.) 

51  hrs. 
orlesB. 

52-57 
hrs. 

58-63 

hrs. 

Over 
63  hrs. 

49 

1 
1. 

1 

1 

24 

1 

1 

48 
10 
13 
21 
60 
517 
7 
24 

36 
10 

5 

21 

60 

397 

3 
20 

12 

1 

1 

4 
1 

43 

9 

13 

10 

13 

8 

21 

21 
68 
68 

60 

2 

421 

7 

22 

541 

7 

4 

4 

111 

4 
4 

1 

22 

21 

24 

•  ««••■• 

2 

11 
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TABLE  Xm— STATISTICS  OF  FACTORIES  INSPECTED  IN 


In- 
dustry 
num- 
ber. 


1-b. 

3-«.. 

3-^.. 

4-a. 

4-b. 

6-a.. 


A^n  ■  •  •  « 
l~6w.  .  .  • 

2-b .... 
2-e 

2-f 

2-8 

3-b. . . . 

3-g 

3-n.  . . . 

3-i 

3-m. . . . 

3-n 

3-p 

3-q 

3-r 

3-t 

3-u.  . . . 

3-v 

4-a 

4-c 

o~a .... 
5-c 

?*:::: 

8-a 

8-e 


1... 

2-a.. 

2-b. 

2-c.. 

3... 

4-€.. 

6-a.. 
5-b. 
6-0.. 
6-d. 
6-e.. 
6... 


CITY  AND  INDUSTRY. 


Num- 
ber of 
inspec- 
tions. 


ALBANY. 

I.  Stonb,  Clat  and  GliAbb  Producib. 

Cut  stone 

Artifioial  stone 

Plaster  casts  and  ornaments 

Building  brick 

Terra  cotta  and  fire  clay  products 

Building  glass 


Total— Group  I 


not   elsewhere 


II.  Metals,  Machines  and  Convey- 
ances. 

Silver  and  plated  ware 

Jewelry,  gold  pens,  etc 

Copper  work 

Brass   and   bronse   ware, 

specified 

Sheet  metal  Work 

Metal  goods  not  elsewhere  specified 

Pig  iron  (scrap  iron) 

Hardware  not  elsewhere  specified 

Cutlery 

Tools  and  dies 

Metal  beds  and  bed  springs 

Wire  work  not  elsewhere  specified ..:... 

Car  wheels  and  railway  equipment 

Architectural  and  ornamental  iron  work. 

Cooking  and  heating  apparatus 

Stationary  engines,  Doilers,  etc 

Machinery  not  elsewhere  specified 

Castings  (iron  foundry  products) 

Telegraph,  telephone  and  fire  alarm 

paratuB 

Dynamos,  motors  and  electrical  supplies. 

C^arriages,  wagons  and  sleighs 

Cycles 

Railway  repair  shops 

Agricultural  implements 

Professional  and  scientific  instruments .  . 
Scales,  meters,  phonographs,  etc 


ap- 


Total — Group  II 


III.  Wood  Manufactures. 

Sawmill  products 

House  tnm 

Packing  boxes,  crates,  etc 

Cigar  and  fancy  wood  boxes 

Oxyperage 

Other  articles  and  appliancee  of  wood . 

Furniture  and  upholstery 

Oskets 

Store,  office  and  kitchen  fixtures 

Mirror  and  picture  frames 

Other  cabinet  work 

Pianos,  organs,  etc 


Total— <3roup  III 


Places 

in- 
spect- 
ed. 


12 


1 
3 
1 

4 

2 
1 
1 
1 
2 
7 
1 
2 
2 
3 
5 
3 
6 
6 

1 
1 
13; 
1 
3 
1 
1 
1 


73 


5 

I: 

?i 

6 
7 
1 
2 
1 
6 
2 


Num- 
ber of 
owners 

at 
work. 


Largest 
Number  of 
Employees. 


Office 
help. 


Shop 
force. 


Grand 
total. 


OmcB 
Force. 


Total. 


12 


1 
3 
1 

4 
2 
1 
1 
1 
2 
7 
1 
2 
2 
3 
5 
3 
6 
6 

1 
1 
13 
1 
3 
1 
1 
1 


73 


5 

8 
4 
3 
1 
6 
7 
1 
2 
1 
6 
2 


46: 


46 


2 


31 


2 

1 

39 

3 


69 
2 


6 


138 


19 


21 


23 

21 

15 

15 

6 

6 

72 

72 

196 

190 

7 

7 

319 

311 

8 

8 

20 

20 

8 

4 

81 

84 

195 

198 

5 

5 

30 

30 

3 

3 

5 

5 

34 

34 

38 

40 

7 

7 

67 

69 

188 

176 

734 

733 

67 

70 

35 

28 

262 

245 

9 

9 

5 

5 

116 

115 

2 

2 

2,165 

2.234 

75 

77 

7 

7 

300 

306 

4.466 

4.514 

26 

24 

163 

149 

62 

50 

32 

31 

3 

2 

120 

115 

67 

61 

4 

4 

33 

38 

14 

14 

67 

62 

42 

42 

633 

692 

14-16 

yrs.  of 

sge. 


4 

4 

3 
3 



...... 

1          ■ 

1 

I 

2 
2 

2 

1 

39 

3 

3 

3 

69 
2 

6 

138 

7 

i 

7 

6 

1 

21 
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FIRST  AHD  SECOND  CLASS  CITIES:  BY  INDUSTRIES. 


NuiffBBR  OF   EmPX/)TBMI   AT  TllfB   OF   InSFBCTION. 


SHOP   PORO. 


Wbbxlt  Houbb  of  Labor. 


NtTMBBR  OF  ■MPLOTBBB  (iN 
BHOn)  WHO  WCMKK — 


Total. 


Number  in  Shops 
Employing — 


1-19. 


20-199. 


200+. 


Sox  and  A^. 


Men 

(18 

yra.  +). 


Y'ths 

(16-18 

yra.) 


Boys 

(14-16 

yre.) 


Worn. 
(16  yra. 


Girls 

(14-16 

yra.) 


51 

hra. 

52-57 

68^ 

or 

hra. 

hra. 

lees. 

Over 

63 

hra. 


Chil- 
dren 
under 
14  ^n. 

diops 
except 

as 
noted) 


21 

21 

15 

6 

7 

21 
15 

6 

70 

185 

7 

9 

12 
15 

15 

6 

6 

72 

185 

72 

72 
186 

2 

186 

1 

1 

7 

7 

307 

49 

258 

304 

2 

1 

9 

35 

263 

8 

8 
20 

4 

13 

5 

3 

5 

32 

7 

2 
4 
9 
17 
28 
9 

9 
5 

67 
2 

IS 

7 

8 

17 

4 

81 

154 

4 

30 

3 

4 

32 

34 

7 

67 

173 

686 

67 

28 

241 

8 

5 

110 

2 

2,147 

76 

7 

300 

8 

20 

1 

2 

18 

4 

68 
1 
5 

2 

4 

81 

68 
195 

13 
25 

195 

1 

1 

40 

169 

5 

30 

30 

30 

3 

2 

25 

38 

5 

3 

5 

1 

3 

7 

32 

38 

38 

4 

7 

2 

67 

171 

535 

17 

17 

172 

9 

.5 

106 

67 

65 

171 

285 

50 

"   '466 

175 

2 

8 

4 

159 

50 

11 

70 

694 

67 

28 

242 

233 

1 

1 

9 

5 

112 

45 

2 

6 
2 

18 
75 

2 

2.165 

20 
75 

2.127 

18 

2,147 

75 

7 

7 
300 

800 

300 

4,376 

274 

1.275 

2,827 

4  204    ^^ 

3 

46 

>••••• 

49 

3,658 

669 

24 

24 
25 
50 
30 

2 
17 
33 

4 

3 
14 
29 

2 

22 

142 

50 

11 

2 
87 
30 

4 
33 
14 
61 
42 

2 

1 
10 

23 
91 
50 
16 

2 

102 

14 

4 
30 
14 

5 
40 

142 

117 

41 

50 

30 

1 

18 

14 

2 

106 

91 
28 

3 

2 

16 
31 

2 

4 
47 

61 

4 

33 

30 

3 

14 

61 

32 
40 

4 

52 
2 

42 

571 

233 

338 

498 



3 

5 

65 



47 

133 

_  391 

^xs^e^s^B 

■  ■L 

— 

n.i64 


New  Yobk  State  Department  of  Labos. 


Table  xni— Statistics  of  Factories  Inspected  ia  Pint  and  Second  Class  Cities:  By 


CITY  AND  INDUSTRY. 

Num- 
,berof 
inspec- 
tions. 

1 

Places 

in- 
spect- 

ed. 

Num- 
ber of 
owners 

at 
work. 

Largest 
Number  of 
Employees. 

• 

Grand 
total. 

Office 

In. 

Oflioe 
help. 

Shop 
force. 

FOBCB. 

duBtry 
num- 
ber. 

Total. 

14-16 

yrs.  of 

age. 

2 

• 

ALBANY— CctUinued. 

IV.  Lbatkbr  and  Rubbbr  Goom. 
Furs  and  fur  goods 

3 

4 
4 
1 
2 

1 

3 
4 

4 
1 
2 

1 

3 
3 

1 

3 

! 

11 

9 
92 
10 

7 

6 

1 

8 
8 
83 
3 
5 
6 

3-b .... 

Saddlery  and  namees 

3-a  •  •  •  • 

Boots  and  shoes 

3 

3-g 

Canvas  and  sporting  goods 

4. . . . . . 

Rubber  and  gutta  peroha  goods 

1 

5-0 

Brushes 

Total— Group  IV 

15 

15 

8 

3 

135 

6 

137 

101 

5 

11 

12 

25 

2 

113 

3 

V.  Chbu icAXJi,  OiuB,  Paints,  Etc. 
Proprietary  medicines 

1-a 

1 
2 

2 

1 
1 
1 
2 

1 

1 
2 
2 

1 
1 
1 
2 

1 

3 

1 

4 
6 
1 

1 

4 

141 

107 

3 

12 

12 

35 

2 

316 

1 

4 
6 

1 
1 

1 

1-b 

l-o .... 

Other  ohemioals  and  drugs 

2-a 

Paint,  varnish,  etc 

2— D .  •  •  . 

Dyes,  colors  and  inks 

4 

ApiniAl  oil  products. ,....;....    .    . 

5 

Mineral  oil  products 

2 

10 

10 

6 

Soap,  perfumery  and  cosmetics 

Total — Group  V 

11 

11 

5 

23 

299 

23 

VI.  Paper  and  Pulp. 
Pf^p^milh .... 

2-c 

1 

1 

1 

1 

1 

19 

146 

1 
13 

1 

51 

116 

11 

172 

1.636 

40 

176 

7 

52 

1 

VII.  Printing  and  Paper  Goods. 
Paper  boxes  and  tubes 

2-a 

4 
1 
1 
28 
7 
9 

1 

4 

1 
1 
28 
7 
9 
1 

"io 

6 

4 

"I 

191 

1,761 

41 

165 

8 

1 

1 

19 
146 

1 
13 

1 

2-b  •  •  • • 

Paper  bags  and  sacks 

2-C 

Other  paper  goods 

Printing  &n,d  puhUshirig t 

S-b. . .  • 
3-c 

Bookbinding  and  blank  book  making 

Lithographing  and  enirrAvinff 

5 

Photography 

Total— Group  VII 

51 

51 

20 

182 

2,158 
711 

2,291 

182 

VIII.  Textiles. 
Hosiery  and  knit  goods 

4 

4 

4 

(•••■• 

7 

718 

7 

IX.  Clothing,  Millinery,  Laundry, 

Etc. 

Tftiloring. .  ,  . 

1-a 

59 
10 
26 

4 
1 

25 
1 

22 
7 
5 
5 

59 

10 

26 
4 
1 

25 
1 

22 

5 
5 

43 

2 

13 

7 

8 
25 

1 

368 

1,610 

314 

21 

3 

238 

2 

469 

11 

20 

72 

347 

1,600 

248 

21 

3 

173 

2 

467 

11 

20 

81 

8 
25 

1 

1-b 

Shirts,  collars  and  cuffs 

2-a 

3 

4-a 

Artificial  feathers  and  flowers 

4-b 

Millinery 

15 

5-0 

Umbrellas  and  parasols 

6-ai.... 

Laundries  (non-Chinese) 

17 

7 

7 

6-a» 

Chinese  laundries. 

6-b. ... 

Cleaning  and  dyeing 

5 
2 

2 
9 

2 
9 

7 

Clio  sortins 

Total — Group  IX 

165 

165 

104 

52 

3,128 

2,973 

52 

X.  Food,  LtQUORS  and  Tobacco. 
Flour  and  other  cereal  products 

2 

1 
4 
1 

2 

1 

4 
1 

2 

2 

7 

3 

18 

3 

23 

9 

20 

3 

30 
12 

2 

1-0 

Fruits  and  vegetables,  canning  and  pre- 
■efrving ,  , ,  -  , ,...,.,., .... 

1*<1*   •  •  . 

A^9»  •  •  •  • 

Coffee  and  spice  roasting  and  grinding 

Groceries  not  elsewhere  specified 

'   7 
3 
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CoBtianed. 


Albany. 


NvMBBR   OF   EMPIiOTWM   AT  TlMB   OF   iMSPaCIIOlf. 


BBOP   VOKCE. 


:otAi. 


Number  in  Shops 
Employins — 


1-19. 


20-199. 


200+. 


Sex  and  Ace. 


Men 
(18^ 


Y'tba 

(16-18 

yra.) 


BovB 

(14-16 

yre.) 


Worn. 

(16  yrs, 

+  ). 


Girk 

(14-16 

yrs.) 


WiBKiiT  Hoviui  or  Labor. 


NVMBBR  OF  BlCPLOTEES  (iN 
shops)  WHO  WOBK — 


51 

hn. 

62-57 

58-63 

or 

hn. 

hn. 

ISflB. 

Over 
63 

hn. 


CTiil- 

dren 

under 

14^. 

6h<4M 

except 


no 


ted) 


8 

8 
8 
7 
3 
5 
6 

3 

8 
42 

1 
4 

4 

5 

8 

4 

75 

3 

3 

4 

8 

4 
5 

80 

73 

\ 

38 
2 

3 

5 

1 

2 

A 

2 

2 

110 

37 

73 

.  62 

1 

47 

2 

11 

97 

3 

3 

5 

2 

2 

11 

12 

25 

2 

1 

*  'i2 

4 

2 

28 

6 

8 

19 
12 

137 

132 
99 

95 
91 
2 
7 
7 
24 
2 

2 

118 

89 

2 

7 
7 
8 
2 

101 

2 

11 

4 

4 

5 

17 

12 

5 

25 

1 

2 

293 

62 

231 
5i 
92 

228 

1 

21 

41 

2 

60 

233 

51 

35 

26 

2 

98 

1.218 
21 

83 

7 

15 

1 

51 

' ' '  * ' ' 

^  ..  .    . 

116 

24 

7 

■  ioi 

40 

71 

7 

1 

86 
3 
65 
380 
18 
66 

3 
2 
5 
6 

iMb 

32 

7 

7 

198 

40 

129 

84 

7 

172 

i72 
669 

**"  846 

2 
4 

1 

1 

2 
7 

i 

165 
2 

1 .615 

40 

152 

81 

1 

23 

7 

7 

2.100 

250 
13 

222 

6 

117 

21 

3 

134 

2 

141 

11 

18 

48 

1.014 

845 

1,455 

8 

11 

618 
562 

135 
1,368 

186 
7 
2 

170 

17 

1.438 

413 
27 

258 

^  ^_ 

711 

96 

602 

131 

1 

2 

15 

* 
684 

330 

1.575 

117 
509 
130 

iioeo 

199 

134 

61 

14 

.2 
2 

2 
3 

1 
68 

103 
631 
150 
2 
3 
107 

236 

944 

97 

19 

1 

247 

21 

3 

1 
2 

8 

173 

39 

1 
2 
74 
11 
15 
41 

"68 
2 

439 
11 
17 
72 

2 

460 

319 

1 

368 

17 

21 

11 

18 



1 

2 
31 

1 

72 

24 

1 

2.921 

723 

1.138 

1.060 

552 

18 

3 

20 

2 

4 

7 

2.269 

89 

8 

1.018 

1,895 

1 

18 

18 

3 

23 

0 

18 

3 

14 

3 

23 

3 

7 

7 
9 

2 

9 
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New  York  State  Department  of  Labor. 


Table  XIII— SUtiatics  of  Factories  Inspected  in  First  and  Second  Class  Cities:  By  Industries— 


In. 

dustry 
mum- 
bar. 


2 

3 

4-b 

4-c 

6-c 

6-e 

5-f 

6-g 

6-a 

6-b .  .  ■ • 


1 
2 

4 
5 


1^.. 
1-b. 
2.a.. 
2-b. 
3-a.. 
3-0.. 
3-d. 
3-e.. 
4-a.. 
4.b. 
4-c.. 
5-a.. 
5-b. 
5-0.. 


CITY  AND  INDUSTRY. 


Num- 
ber of 
iDBpec- 
taonB. 


Places 

in- 
spect- 
ed. 


ALBANY— Conrfiufod. 

X.  Food,  Liquors  and  Tobacco — Con. 

Provisions 

Dairy  products 

Crackers  and  biscuits 

Bread  and  other  bakery  products 

Confectionery  and  ice  cream 

Mineral  and  soda  waters 

Malt  liquors 

Vinous  and  distilled  liquors 

Miscellaneous  bottling 

Tobacco  and  snuff 

Cigars 


Total— <jroup  X 


XI.  Water,  Light  and  Powkr. 

Water 

Gas 


Mectric  light  and  power. 
Steam  heat  and  power . . 


Total— Group  XI.. 


XII.  Building  Industry. 
Carpenters'  shops 


Total — Albany. 


1-e.... 
2-a.... 
2-b.  .. 
2-c.... 
2-d.  .. 
2-e.... 

2-f . . . . 
2-g.... 
3-b  •  • . 


BUFFAIiO. 

I.  Stone,  Clay  and  Glass  Products. 

Crushed  stone 

Cut  stone 

Asbestos,  graphite,  etc 

Abrasives 

Asphalt 

Plaster  (wall  and  land) 

Sifted  sand  and  mortar 

Artificial  stone 

Building  brick 

Terra  cotta  and  fire  clay  products 

Pottery  products 

Building  glass 

Bevelea  nass  and  mirrors 

Pressed,  blown  and  cut  glassware 

Total— Group  I 

II.  Metai^,  Machines  and  Convey- 
ances. 

Jewelry,  gold  pens,  etc 

Smelting  and  refining 

Copper  work 

Brass  and  bronie  castings 

Gas  and  electric  fixtures 

Brass    and    bronse    ware    not    elsewhere 

specified 

Sheet  metal  work 

Metal  goods  not  elsewhere  specified 

Pig  iron 


2 
1 
5 

84 

20 
6 

12 
1 
2 
2 

43 


186 


9 


575 


3 
6 
2 
2 
1 
5 
1 
3 
5 
1 
1 
3 
8 
4 


45 


18 
2 
7 
9 
2 

6 
37 
17 

1 


Num- 
ber of 
owners 

at 
work. 


Largest 
Number  or 
Employees. 


Oflfiee 
help. 


Shop 
force. 


Grand 
total. 


OmcB 

FOROL 


Total. 


2 

1 

5 

83 

2o; 

6 
12 
1 
2 
2 
43 


9 


574 


3 
6 
2 
2 
1 
5 
1 
3 
& 
1 
1 
3 
8 
3 


44 


86 

16 

2 

4 


42 


185        155 


347 


2 
5 


10 


18 

7 

2 

7 

5 

9 

5 

o 

*• 

6 

2 

36 

28 

17 

13 

1 

32 
6 


6 
2 


74 


12 


517 


11 
1 
3 
2 
1 
2 
1 
3 
4 
4 
4 

40 
5 


81 


34 
12 
14 
12 
2 

16 
87 
13 
12 


8 

12 

6 

226 

155 

21 

329 

18 

7 

118 

514 


1,629 


36 
42 
17 

4 


99 


13,535 


28 

355 

10 

22 

12 

46 

14 

28 

272 

50 

353 

76 

225 

157 


1,648 


437 
215 
270 
142 
14 

272 

1.574 

212 

550 


8 

12 

73 

227 

156 

21 

358 

23 

7 

124 

514 


1.588 


45 

42 
20 

4 


111 


13.586 


28 

244 

11 

25 

14 

47 

16 

23 

265 

54 

357 

60 

240 

125 


1,509 


456 
227 
284 
149 
12 

208 

1.529 

216 

562 


14-16 
yrs.  of 


8 
5 

4 


32 
5 


6 
2 


74 


9 


3 
12 


517 


11 
1 
3 
2 
I 
2 
1 
3 
4' 
4 
4 

40 
5 


81 


34 
12 
14 
12 
2 

16 
87 
14 
12 


Repobt  of  Bubeau  of  Faotoey  Inspection,  1907. 


11.167 


CoBtinued. 


Albany-Buffalo. 


Number  op  Emplotbm  at  Timb  of  Inspbction. 

Wbbklt  Houbs  OF  Labor. 

ChU- 

dren 

under 

UVTB. 

mapB 

SHOP   fOKCB. 

NUMBBB  OF  BlfFLOTBBS  (iM 
SHOPB)  WHO  WORK — 

Number  in  Shopa 
E^mployins — 

S«z  and  A^e. 

51 

hra. 

or 

leas. 

62^7 
hn. 

58-63 
hra. 

Over 

63 

hn. 

Total. 

1-19. 

20-199. 

200  4-. 

Men 

(18^ 

Y'tlw 

(16-18 

ypB.) 

Boys 

(14-16 
yrs.) 

Worn. 
(16  vn. 

OirU 

(14-16 

yra.) 

exoept 
noted) 

8 

8 
12 
18 
171 
57 
21 
41 
18 

7 

'*'"i77 

7 

12 
53 

162 
91 
21 

324 

18 

7 

89 

297 

1 

1 

7 

12 

65 

222 

113 

21 

27 

18 

7 

12 

1 

65 

47 
51 
96 

3 

2 

1 
4 

9 
57 
51 

2 

222 

152 

4 

39 

21 

1 

326 

285 



2 

105 

194 

' 

18 

7 

. 

118 

118 
130 

"266 

29 
195 

8 

118 
406 

1 

512 

6 

6 

66 

40 

1 

567 

1.514 

583 

726 

205 

1.124 

13 

12 

351 

14 

645 

302 

1 

36 

8 

17 

4 

36 
34 

36 

42 
17 

4 

36 

1"    — 

42 

34 

8 

17 

15 

2 

2 

4 

2 

99 

29 

70 

99 

51 

36          12 

7 

7 

7 

7 

4,014 

13.069 

2.260 

6.270 

5.539      8,789 

66 

62 

138 

2.256 

5,657 

5.144 

12i           1 

28 

28 
18 
10 
22 
12 
46 
14 
22 

28 

187 
5 
14 
12 
46 
14 
22 

240 
50 

146 
27 

195 
98 

28 

■ 

233 

215 

45 
5 
6 

1 

59 

174 
10 
16 

10 

22 

2 

6 
12 

12 

1 

46 

46 

14 

4 

14 

22 

12 
64 

6 
198 

50 
353 

56 
192 

12 

1 

262 

262 
50 

"353 

16 

6 

^ 1 

50 

::l; 

353 

"i2i         40 

147 
29 

8 

1 

56 

11 
29 

7 

45 
171 
113 

856 



200 

3 
10 

2 
3 

8 

120 

9 

108 

1   428 

219 

353 

1  nR4 

43 

51 

241 

9 

135 

1.067 

350 

5 

41 

60 

2 

87 
76 
32 

226 

422 

90 
5 
12 
37 
10 

14 

162 

99 

332 

■**"258 
100 

216 

— , 1 

336 
215 
206 
133 
10 

183 

1.136 

162 

550 

33 

19 

39 

2 

2 

1 

70 
210 
219 

216 

270 

10            1 

53 

10 
12 

8 

1 

137 

4 

66 

10 

192 

178 
466 
103 

sis 

560 

6 
71 
12 

3 
19 

4 

105 

1,073 

162 

1,442 
202 
550 

213 
23 

3 
1 

293 

1 

■  660 

n.i68 
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Table 


of  FactoriM  Inspected  ia  Pint  and  Second  Claaa  Cities:  By  Indnstriefr— 


In. 

duBtry 

Bum- 

bw. 


CITY  AND  INDUSTRY. 


Num- 
ber of 
inspec- 
tions. 


3-0.. 
8-d. 

if*. 
3-i.. 
3-k. 
3-m. 
3-n. 
3-p. 
3-q. 
3-r.. 
3-«.. 
3-t.. 
S-u. 
3-v. 
4>a.. 

4-0.. 

6-a.. 

6-0.. 

6-d. 

5-e.. 

5-g.. 

0... 

7... 

8-a.. 

S-b. 

8-0.. 

8-e.. 


2-a. 
2-b. 


BJJFVAJJ^— Continued, 

II.  MiTAU,  Machinu  and  Convet- 

▲Ncau — Conduded. 

RdUinc  miUs  and  steel  works 

Bridfloe  and  struetund  iron 

Hardwaie  not  elsewhere  speoified 

Cutlery 

Tools  and  dies 

Firearms 

Metal  beds  and  bed  springs 

Wire  work  not  dsewbere  speoified 

Car  wheels  and  railway  equipment 

Arohiteotural  and  ornamental  iron  work 

Cooking  and  heating  apparatus 

Typewnting  and  registering  maohines. . 

Stationary  engines,  boilers,  eto 

jMaohinery  not  elsewhere  specified 

Castings  (iron  foundry  products) 

Telegraph,  telephone  and  fire  alarm  ap- 
paratus  

Dynamos,  motors  and  electrical  supplies. 

Carriages,  wagons  and  sleighs 

Cycles 

Motor  vehioles 

Cars 


(Railway  repair  shops 

Boat  and  snip  building 

Agricultural  unplements 

Professional  and  scientific  instruments . 
Optical  and  photographio  apparatus . . . 
Lamps,  reflectors,  stereoptioons,  etc.. . . 
Scales,  meters,  phonograghs,  etc 


2-0. 

o  •  ••• 

4-0. 

4-e. 

5-a. 

5-b. 

6-0. 

6-d.. 

6-e. 

6.. 

7-0. 


1 

2 

3-a.... 
3-b.... 
3-c.... 
3-d.... 
3-e.... 
3-f.... 


Total— Group  II 


III.  Wood  Manufacturxs. 

House  trim 

Packing  boxes,  crates,  eto 

Cigar  and  fancy  wood  boxes 

Cooperage 

Wooden  toys  and  novelties 

Other  articles  and  appliances  of  wood . 

Furniture  and  uphobtery 

Caskets 

Store,  office  and  kitchen  fixtures 

Mirror  and  picture  frames 

Other  cabinet  work 

Pianos,  organs,  etc 

Brooms 


Total— Group  III. 


IV.  Lbathbr  and  Rubber  Qoods. 

I^eather 

Furs  and  fur  goods 

Bating,  washers,  etc 

Saddlery  and  harness 

T^veling  bags  and  trunks 

Boots  and  shoes 

Gloves  and  mittens 

Fancy  leather  goods 

CRnvas  and  sporting  goods 

Rubber  and  gutta  peroha-goods 


in- 
spect- 
ed. 


6 

8 
11 

6 
10 

1 

6 
13 

7 

2 
11 

3 
21 
46 
18 

4 

10 

31 

10 

26 

3 

9 

3 

7 

4 

6 

1 

6 


22 
6 

8 

16 

6 

17 

33 

2 

6 

7 

4 

6 

2 


133 


Num- 
ber of 
owners 

at 
work. 


3 
9 
3 
6 

4 
6 
1 
6 


383        381 


22 
6 
8 

16 
6 

17 

33 
2 
6 
7 
4 
6 
2 


133 


Largest 
Number  of 
Employebs. 


Office 
help. 


6 



8 

11 

8 

6 

4 

10 

4 

1 

1 

6 

3 

13 

6 

7 

2 

1 

11 

4 

3 

1 

21 

10 

46 

23 

18 

4 

4 

10 

6 

31 

27 

10 

3 

26 

7 

176 


6 
3 
4 
8 
6 
7 
13 
1 


4 

4 

9 

0 

4 

4 

15 

16 

6 

6 

18 

18 

6 

6 

3 

3 

6 

6 

6 

6 

13' 
2 

13 
6 
1 
2 
1 


Shop 
force. 


Grand 
total. 


Office 

FORCB. 


Total. 


14-16 
yrs.  of 


34 

661 

81! 

10 

16 


46 
17 
34 
2 
79 


106 

87i 
OOj 

32 

lOi 

26' 
174 

46 
1461 

10 

127 

6 

18 
6 

17 


1.481 


100 
61 

4 
8 


29 

63 
4 

19 
2 
9 

14 


66,       303 


16 
2 
3 

19 
4 

20 

14 
7 
1 

11 


1,122 

662 

446 

174 

176 

2 

629 

246 

970 

62 

2,416 

33 

3,394 

1,633 

3.319 

267 

128 

262 

539 

2.012 

2.082 

4.107 

1.526 

969 

79 

110 

159 

170 


1,136 

629 

486 

182 

177 

2 

665 

263 

1,004 

64 

2.302 

31 

3.218 

1,672 

3,263 

288 

110 

251 

640 

1,991 

2.127 

4,262 

1.335 

816 

79 

106 

166 

176 


31,268    30.849 


1,389 

816 

306 

283 

28 

436 

2,014 

48 

287 

87 

249 

361 

9 


6.303 


639 

12^ 

84 

437 

142 

662 

82 

99 

42 

432 


1,426 

687 

303 

263 

23 

463 

1.982 

62 

257 

61 

258 

346 

6 


6.116 


665 

89 

67 

388 

142 

665 

84 

79 

28 

388 


34 

66, 

691 

10' 

15 


46 

17! 
34 
2 
79 


106 
87 
90 

32 
6 

10] 

26 

174 

45 

146 

10 

127 

6 

18 

6 

17 


1.460 


100 
61 

4 
8 


20 
63; 

4 

10 

2 

9 

14 


3031 


16 
2, 
3 

10 
4 

20 

14 
7 
1 

11 


• 
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Buffalo. 

Nttmbbr  or  EMPiiOTBsa  at  Timi 

1  OP  iNBPBcnon 

r. 

Wbbxlt  Houm  or  Laboh. 

Chil- 
dren 
under 

0ho|M 

BBOP  fORCl 

1. 

NUMBER  OP  ■MPLOTBBS  (iN 

•hops)  who  work — 

Number  in  Bhops 
Employing — 

Sex  and  A^. 

61 

hn. 

or 

leas. 

62^7 
hn. 

68«l 

hrs. 

Over 

63 

hrs. 

Total. 

1-19. 

20-199. 

200  4-. 

Men 
(18^ 
yrs. +). 

Y'tha 

(16-18 

yrs.) 

BOVB 

(14-16 
yrs.) 

Worn. 

Oirk 

(14-16 

yrs.) 

except 
noted) 

1.101 

2 
21 

399 
327 

700 
225 
271 

1,097 

541 

369 

163 

134 

2 

436 

164 

958 

52 

2.198 

25 

3,027 

1,563 

3.085 

195 

98 

241 

461 

1,772 

2.007 

4,091 

1,325 

662 

58 

84 

146 

167 

28.042 

4 
21 
17 

9 
11 



1,101 

321 

336 

126 

97 

573 

11 
7 

262 
90 
46 
66 
2 
69 
22 

426 

34          121 

7          166 

23          139 

33 

172 

1 

162 

2 

16 

2 

2 
30 
57 

12 

29 

6 

72 

211 

11 

13 

66 

160 

9 

66 

509 

221 
189 
460 

40 
230 

26 
624 
880 
816 

28 

38 

81 

306 

737 

258 

'6i6 

■i;964 

494 
2,346 

215 

*   200 
1,015 
2,082 
3,924 
1,173 
461 

10 

10 

.   11 

io 

12 
1 

53 
60 

440 

224 

970 

40 

2,119 

29 

2.066 

972 

1,333 

240 

22 

216 

216 

1,806 

300 

2,386 

2 

686 

4 

246 

970 

52 

12 

6 

2 

1.046 

693 

667 

13 

74 

26 

288 

7 

1,782 

1.722 

1.323 

3 

67 

87 

7 

29 

2,223 

26 

99 

31 

6 

3.112 

72 
13 
36 

23 
3 

is 

7 
4 

6 

1.585 

2 

48 

33 
3 

20 
3 

3 
8 

3.173 
256 

1,280 

104 

241 



514 
1,817 
2,062 
4,107 

36 
20 
43 
15 

5 
5 

4 

U 
20 
28 

1 

2 

15 
2 

1 

2 

7 
21 
20 

a 

183 
160 
221 
52 
67 
169 
143 

8,236 

1,325 

f            689 

26 
3 
1 
6 

6 

7 

1 

1 
7 
2 

73 

2 

87 
159 
158 

162 
128 

1 

661 

29,389 

1,324 

19.829 

550 

138 

8 

487 

8,837 

18,236 

1,830 

1 

1,326 

636 

299 

245 

23 

434 

1,919 

48 

67 

15 

32 

79 

23 

63 

112 

6 

7 

22 

16 

25 

6 

1,268 

95 

267 

166 

'  *  626 

1.264 

540 

79 

238 

19 

377 

1.657 

40 

202 

49 

236 

310 

6 

32 

83 

5 

5 

2 

19 

169 

29 
13 

4 

2 

1 

12 

32 

164 

13 

16 

17 

8 

2 

8 

7 

37 

12 
187 

33 
6 

81 
203 

i2 

49 

18 

19 

2 

1,124 

611 

96 

196 

10 

361 

1,708 

41 

226 

10 

231 

313 

198 

13 

i 

26 

71 

8 

134 
890 

42 
231 

37 
233 
307 

237 
917 

238 

26 
4 

8 

4 

10 

1 
5 

1 

59 

5 

249 

332 

17 

6 

4 

5.813 

463 

14 

67 

1        9 

i      56 

69 
19 
22 
27 
37 

3,670 

65 

30 

66 

314 

130 

302 

61 

60 

1.680 

5.017 

347 

110 

326 

13 

289 

668 

4.916 

639 
87 

670 
284 

617 

31 

60 

309 

100 

314 

32 

26 

12 

364 

41 
3 

11 

12 
9 

13 
1 
4 
1 
8 

6 

3 

7 

4 

27 

2 

i 

75 
63 

38 
87 
35 
43 

2 

282 

43 

22 

1 
23 

601 

64 

29 

320 

136 

363 

17 

60 

12 

361 

369 

138 

645 

70 

72 

27 

377 

41 
26 
268 
36 
41 
14 
19 

6 

23 

1 

"io 

14 
3 

iio 

230 
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Table  Xni— Statistics  of  Factories  Inspected  in  First  and  Second  Class  Cities:  By  Industries— 


In- 
dustry 
num- 
ber. 


5-b. 
6-c. . 
6-d. 


1.. 

2-a. 

2-b. 

2-c. 

3-a. 

3-b. 

3-0. 

3-d. 

4... 


1.  . 
2-a. 
2-c. 
3.. 


1-a. 
1-b. 
1-d. 

2^. 
2-e. 
3... 
4-a. 
4-b. 


CITY  AND  INDUSTRY. 


1-a. . 
1-b.. 
1-d.. 
2-a.. 
2-b.. 
3.  .. 
4.... 
5.... 
6.... 
7-c. . 
7-d.. 


1.. 
2-0. 


BUWAIX}— Continued. 

IV.  Lbai'Her  and  Rubber  Goods — Con. 
Articles  of  horn,  bone,  tortoise  shell,  etc. . . 

Brushes 

Mattresses,  pillows,  and  other  articles    of 
hair,  feathers,  etc 

Total— Group  IV 

V.  Chemicals,  Oie^,  Paints,  Etc. 

Proprietary  medicines 

Sodas  and  other  alkalies 

Other  chemicals  and  drugs 

Paints,  varnish,  etc 

Dyes,  colors  and  inks 

Wood  alcohol  and  essential  oils 

Animal  oil  products 

Mineral  oil  products 

Soap,  perfumery  and  cosmetics 

Glue,  mucilage,  etc 

Fertilisers 

Total— Group  V 

VI.  Paper  and  Pulp. 

Sorting  waste  paper 

Paper  mills 

Total— Group  VI 

VII.  Printing  and  Paper  Goods. 

Type  and  printers'  materials 

Paper  boxes  and  tubes 

Paper  bags  and  sacks 

Other  paper  goods 

Printing  and  publishing 

Bookbinding  and  blank  book  making .  .  . 

Lithographing  and  engraving 

Games  and  novelties 

Wall  paper 

Total— Group  VII 

VIII.  Textiles. 

Silk  and  silk  goods 

Carpets  and  rugs 

Woolens  and  wo^^teds 

Cotton  goods 

Total— Group  VIII 

IX.  Clothino,  Millinery,  Laundry,  Etc. 

Tailoring 

Shirts,  eoUirs  and  cuffs 

Suspenders  and  other  furnishing  goods  for 

men 

Dressmaking 

Corsets,  garters,  etc 

Men's  hatji  and  Ciaps 

Artificial  feathers  and  flowers 

Millinery 


Num- 
ber of 
inspec- 
tions. 

Places 

in- 
spect- 
ed. 

Num- 
ber of 
owners 

at 
work. 

Largest 
Number  of 

Employees. 

Grand 
total. 

Office 

Office 
help. 

Shop 
force. 

Force. 

Total. 

14-16 

yrs.  ol 

age. 

1 
3 

5 

1 
3 

5 

2 

1 

1 

6 

161 
11 

.18 

166 
9 

34 

5 

1 

83 

83 

52i       102 

2,946 

2,794 

102 



10 
2 
4 
6 
5 

10 
8 
2 
8 
2 
1 

10 
2 
4 
6 
5 

10 
8 
2 
8 
2 
1 

6 

1 
2 

1 

5 

3 

7 

46 
15 
18 
33 
17 
44 
15 
30 
1,221 
3 
23 

425 
8 
416 
143 
214 
437 

62 

242 

1,463 

50 
180 

437 

23 

434 

156 

231 

469 

72 

272 

2,674 

53 

203 

46 
15 
18 
33 
17 
44 
15 
30 
1.221 
3 
23 

58 

58 

25 

1,465 

3.640 

5,024 

1,465 

1 
2 

1 
2 

35 
54 

35 
58 

1 

4 

4 

>    «   ■    .        ■ 

3 

3 

1 

4 

89 

93 

4 

2 

10 

1 

2 

73 

7 

14 

1 

1 

2 
10 

1 
2 

73 
7 

14 
J 
1 

3 
5 

"'52 
8 
1 

1 

2 
37 

4 

4 
329 

1 
76 

29 

9 

1,590 

118 

115 

2,130 

95 

1,213 

48 

206 

11 

1,604 

122 

119 

2,373 

92 

926 

48 

235 

2 
36 

4 

4 

323 

1 

76 

i 

29 

111 

111 

70 

482 

1 

5,524 

5.530 

475 

0 

^ 

3 

4 
1 
1 

3 
4 
1 

1 

i 

3 

1 
1 
9 

357 
57 
25 

138 

360 
48 
26 

142 

3 

1 

9 



0 

9 

1 

14 

572 

576 

14 

207 
7 

1 

48 
1 
6 
1 

41 

206 

7 

1 
48 
1 
6 
1 
40 

178 
2 

1 

58 
5 

2,427 
246 

2 

1,051 

3 

117 

15 

514 

2,380 
236 

2 
948 

3 
109 

4 
329 

58 
5 

29,'         10 

1. 

10 

1 

6 

1 

33 

3 

5 

3 

5 

Repobt  of  Bubeau  of  Factoey  Inspection,  1907. 


11.171 


ContiaiMd. 


Buffalo. 


NuicBBR  or  EMPLO-nM 

AT  TiMI 

1  OP  Imrmcnov 

r. 

Wbuclt  House  op  Labor. 

Chil- 
dren 
under 

shops 

SHOP   fOllCB. 

NUMBBB  OP  ■MPU)11BBe  (iN 
■BOPa)  VSO  V09K — 

Number  in  Bhope 
Employins — 

Sexand  A«B. 

51 

hrs. 

or 

leas. 

5^4(7 
bra. 

68^ 

bn. 

Over 

•3 

hrs. 

-Totet. 

1-19. 

20-199. 

200+. 

yn.  +). 

Y'ths 

(16-18 

yn.) 

BOVB 

(14-16 
yrs.) 

Worn. 

Girlfl 

(14-16 

yrs.) 

except 

M 

noted) 

161 

9 

34 

161 

55 
5 

6 

4 
1 

3 

102 

161 

4 

22 

9 

5 

7 

34 

28 

5 

2,692 

350 

1.258 

1,084 

1,810 

103 

53 

702 

24 

38 

763 

354 
3 

74 

29 

7 

120 

1,163 

17 

1.801 

391 

61 
8 
16 
16 
19 
28 
35 

si 

17 
231 

330 

84 
4 
407 
101 
157 
419 

49 
242 
870 

35 
180 

7 

1 

298 

4 
8 
14 
48 
6 
5 

1 

i 

20 

5 

11 

60 

■"'28 
2 

17 

8 

416 

150 

107 

195 

147 

22 

242 

77 

33 

180 

250 

"250 

ii345 

4 

7 

i 

4 
1 

406 

63 

140 

270 

48 

122 

290 

33 

180 

123 

214 

425 

98 

57 

2 

1 

242 

1.453 

192 

1 

3 

388 
14 

50 

180 

1,767 

3.559 

1,483 

1.845 

2,548 

213 

11 

785 

2 

126 

1.568 

98 

35 

io 

35 
44 



20 
44 

15 
6 

35 
54 

54 

3 

1 

89 

10 

79 

64 

3 

21 

1 

89 

9 

9 
23 

■'"388 
61 
51 

9 

150 

35 

25 

1,616 

27 

607 

16 

192 

9 

1,316 
105 
115 
251 

1,568 

517 
118 
115 
866 

30 
518 

48 

1.028 

796 

■"28i 

206 

26 
5 
3 

68 
7 

38 
1 

14 

22 
7 

'53 

5 

20 

1 

1,277 
65 
87 

312 
51 

185 
30 

93 
6 

252 
13 

118 

115 

2,050 
91 

1 

1 

652 

"96 

i,i47 

91 

754 

1 

1 

850 

48 

47 
206 

206 

5.055 

532 

2,212 

2,311 

2.677 

162 

108 

2,007 

101 

748 

2.258 

2.049 

1 

357 

5 
17 

110 
30 
25 

183 

242 

28 

17 

5 

65 

4 

6 

4 

278 
26 
20 
65 

41 

8 

47 
39 
25 

310 

47 

25 

133 

2 

1 

133 

562 

22 

298 

242 

115 

6 

11 

389 

41 

8 

HI 

443 

2,322 
231 

792 
43 

2 
250 

3 
36 

4 
214 

1,530 
188 

993 
37 

2 
95 

40 

1 

19 

1,247 
192 

23 

1 

273 
17 

1.864 
214 

185 



1 
1 

2 

2 

8 

938 

688 

2 

5 

820 

3 

64 

2 

267 

16 

347 

583 

3 

93 

4 

191 

3 

106 

70 

39 

3 

13 

4 

....    2 
2 

'  iis 

3241 

"iio 

"  46 

6 

4 

i5 
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New  Yobk  State  Dspabtment  of  Labos. 


Table  Xin-^Utiatica  of  Factories  Inopocted  in  Fint  and  Second  Claee  Cities:  By  Indnstriea— 


In- 
dustry 
num- 
ber. 


CITY  AND  INDUSTRY. 

a=Boroughs  of  Manhattan  and  Tba 

Bronx. 
6=Borough  of  Brooklyn. 
esBoroug  h  of  Queens. 
^Borough  of  Riehmond. 


Num- 
ber of 
inspec- 
tions. 


Pleoes 

in- 
spect- 
ed. 


Num- 
ber of 
owners 

at 
work. 


5-a  .. . 
6-a» . . . 
6-a».... 
^b .... 
7 


1-a. .. . 
1-b. . . . 
1-d. . . . 

A^v  ■  •  •  • 

2 


4-b . . . . 
4-c 

^^1  •  •  •  I 

6-a... 
6-e. . . 
5-d. . . 
5-e... 
6-f . . . 
O-b. . . 
6-c. .  • 


1 
2 

4 


1-a. 


1-b.. 


1-c.. 


2-a. 


BUFFAIiO— CofM^iMM. 

IX.  Clotbino.  Milliiixbt,  Laundry, 

Curtains,  embroideries,  etc 

Laundries  (non-Chinese) 

Chinese  laundries 

Cleaning  and  dyeing 

Clip  sorting 


Total— Group  IX 


X.  Food,  Liquobs  amd  Tobacco. 


Flour  and  other  oereal  products , 
Sugar  and  molssses  refining. 


Coffee  and  spies  roasting  and  grinding. 

Oroeeries  not  elsewhere  specified 

Provisions 

Macaroni  and  other  food  pastes 

Crackers  and  biscuits 

Bread  and  other  bakery  products 

Confectionery  and  ice  cream 

Artificial  ioe 

Mineral  and  soda  waters 

Malt 

Malt  liquors 

Vinous  and  distilled  liquors 

Cigars 

Cigarettes 


a 
b 
c. 


Total— Group  X 


XI.  Watbr,  Light  and  Powbr. 

Water 

Gas 

Electric  light  and  power 


ToUl— Group  XI 


XII.  Building  Industry. 

Carpenters'  shops 

Paint  shops 

Plumbers'  shops 


Total— Group  XII 

Total— Buffalo 

NEW  TOBK  CITT. 

I.  Stonb.  Clay  and  Glass  PRODucra. 
Crushed  stone 


e 

28 

4 
10 
20 


380 


16 

4 

10 

3 

23 

5 

6 

150 

24 

1 

0 

16 

26 

11 

60 

1 


Cut  stone. 


a 
b 
c 
d 


Hones,  slates,  mosaics,  etc. 
Asbestos,  graphite,  etc ... . 


a 
b 


a 
b 
c 


2 

1 

1 

158 

84 

44 

t7 

S 

10 

8 

B 

28 

18 

8 

M 


6 
28 

4 
10 
20 


I 


378 


16 
4 

10 
3 

23 

5 

6 

149 

24 

i: 
9; 
16 
26 
11 
60 
1 


306 

364 

1 
1 
5 

1 
1 
5 

7 

7 

1 
3 
2 

1 
3 
2 

6 

6 

1.583 

1.577 

2 
1 
1 

1581 

84\ 

U 

97 

S 

10 

8 

t 

28 

18 

8 

M 


Larobbt 
Numbbr  of 
Employbbs. 


Office 
help. 


5 

8 

4 
8 

7 


283 


3 
2 
3 
2 
4 
2 
2 
99 
13 


2 
6 
1 
6 

51 


196 


6 


876 


Shop 
force. 


Grand 
total. 


Ofpicb 
Force. 


Total. 


14-16 

yrs.  Ql 

age. 


88 


4 
33 


206 


47 

5 

5 

8 

117 

3 

34 

15 

40 

3 

8 

11 

85 

25 

3 


409 


9 


4,557 


78 

173 

66 

116 

IS 

20 

10 

38 

3 

7 

5 

£ 

6 

9 

46 

7 

6 

t 

56 

4 

34 

1,323 

8 

109 

544 


6,393 


1,205 

30 

47 

33 

1,258 

46 

595 

612 

601 

15 

56 

310 

640 

69 

471 

3 


32 

1.267 

6 

86 

438 


5.840 


5,986 


13 

200 

40 


1,249 

25 

48 

41 

1,312 

47 

619 

616 

502 

14 

62 

309 

721 

85 

462 

3 


6.115 


14 

195 

43 


253 

252 

6 

18 

6 

4 

18 
6 

30 

28 

64.642 

64.726 

33 

10 

S3 

4.909 

2,636 

1,169 

1,194 

21 

154 

77 

77 

1,381 

266 

1,077 

49 


33 

10 

23 

4,298 

2,166 

1,008 

1,114 

21 

142 

60 

82 

1,194 

210 

931 

63 


88 


4 
33 


206 


47 

5 

5 

8 

117 

3 

34 

15 

40 

3 

8 

11 

85 

25 

3 


409 


1 
5 
3 


4.629 


174  .. 

lie 

20 
38 


7 

'\ 

46* 
6 

36 
4 


Kbpobt  ov  Bdbeau  of  Factoby  Inspeotioh,  1907. 
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Cootinued. 

Bnffa 

ilo-New 

York 

City. 

NuxBEn  OP  Employees  . 

nrr  Tims 

OF  Inbpection. 

Wbeklt  HouBa  or  Labor. 

Chil- 
dren 
under 
L4yTB. 

shops 
ixoepi 

as 
aoted) 

SHOP   FORCU. 

NUMBER  OF  BU PLOTEEfl 

anopa)  who  work— 

(in 

1 

Niunber  in  Shops 
Employing — 

Sex  and  Age. 

51 
hrs. 

or 
less. 

52^7 
hrs. 

68^ 
hrs. 

< 
Over 
63     ] 
hrs. 

Total. 

1-19. 

20-199. 

200+. 

Men 
•  (18 
yrs.  +). 

Y'ths 

(16-18 

yn.) 

Boys 
(14-16  ( 
yrs.) 

Worn. 
[16  yrs. 

Oirb 

(14-10 

yn.) 

32 

32 

77 

6 

32 

84 

12 

214 

5 

50 
186 

20 

961 

1 

31 
213 

2 

17 
10 

15 
553 

1   179 

1.102 

1 

1 

616 

6 

27 

217 

'     6 

82 

50 
321 

3 

1 
3 

34 
86 

21 
101 

405 

1 

5.634 

1,575 

4,059 

1,678 

53 

36 

3.821 

46 

902 

3,642 

1.089 

1 

2 

1.202 
20 

34 
20 
43 
12 

680 

488 

853 

13 

27 

13 

1.189 

41 

316 

511 

179 

11 

39 

297 

632 

58 

357 

2 

2 

1 

340 

6 

16 

20 

7 

13 

3 

1 

27 

60 

5 
15 
15 

* ' '68i 

1,074 

2 

27 

6 

499 

44 

526 

417 

395 

110 

43 

83 

21 
212 

*"836 

1.1951         148 

6 

1 
10 
18 

9 

5 

44            44 

2 

4 

7 

585             ^1 

276 
248 
327 

288 

1 
1 

254 

71 

267 

7 

11 

59 

177 
56 

601 

353 

135 
11 
33 

108 
72 
60 

244 
3 

462 

11 

11 

54 

21 
190 
564 

3 

1 
4 

2 

10 

87 
229 
455 

28 

3 

17 

60 

181 

26 

4 

298 

636 

60 

2  '  - '"' 

6 
455 

469 

215 

26 

23 

51 
1 

2 

3 

5.706 

1.341 

2,754 

1,611 

4,538 

81 

27 

1.038 

22 

583 

1.710 

3.287 

126 

13 

13 

is 

13 

190 

40 

13 

• 

190 

190 
25 

190 

4 

40 

5 

31 

243 

28 

215 

243 

13 

5 

31 

194 

* 

, 

3 

3 

18 
6 

'             3 
16 

i             « 

3 
1 
2 

18 

1 

1 

17 

6 

4 

27 

27 

25 

1 

1 

17 

6 

4 

60.197 

6.122 

25,120 

28,955 

47,841 

1,562 

546 

9,981 

267 

3.296 

20.824 

33,828 

2,249 

4 

33 

10 
10 

'"814 

441 
i76 
76 
91 
54 
S7 
17 
155 

lie 

SB 

23 

33 

10 

93 

4.079 

9,016 

978 

1,064 

91 

134 

68 

76 

726 

193 

660 

43 

33 

10 

93 

106 

109 

4 

10 

MS 

9S 

2,763 

1,061 

719 

1,000 

*647 
647 

4.124 

t,0S9 

988 

40 
90 
10 
10 

2 

3 
3 

3.688 

1,794 
817 

1,076 
91 
12 
19 

871 
904 
167 

9 
9 

1,076 

9 

91 

185 

81 
91 
60 
198 
88 
61 
49 

795 

""796 


1 

98 
38 
60 

346 
67 

989 

22 

6 

17 

652 

94 
69B 

a 

3 

68 

77 

/ 
360 

74 
999 

1,148 

904 
896 

40 

4 

S3 

3 

3 
3 

10 

id 

112 

106 

7 

38 
18 

•  .••<• 

49 

3 

99 

""90 
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New  Yobk  State  Department  of  Labor. 


Table  XUI— SUtistics  of  Factories  Inspected  in  Fint  and  Second  Clase  Cities:  By  Industn 


aTY  AND  INDUSTRY. 

a=Boroughfl  of  Manhattan  and  The 

Bronx. 
6=Borough  of  Brooklyn. 
c=Boroush  of  Queens. 
(|s=Borough  of  Riohmond. 

Num- 
ber of 
inspec- 
tions. 

PUuMt 

in- 
spect- 
ed. 

Num- 
ber of 
owners 

at 
work. 

La&obsT 
Number  of 
Emplotebs. 

Grand 
total. 

Owwicn 

In- 

Office 
help. 

• 

Shop 
force. 

FoacB. 

dustry 
num- 
ber. 

Total. 

14-16 

yrrs.   of 

ace. 

2-b 

3-» 

NEW  TOBK  CTTY—Cimtinwd. 
I.  Stonx,  Clat  and  Glam  Pboductb- 
Conduded, 

Abrasives 

Afphalt 

,.h 

3 
12 
3 
6 
2 
1 
2 
1 
1 
9 

4 

3 

1 

1 

1 

26 

10 

11 

4 

1 

54 

49 

3 
1 
1 
6 
2 

4 

19 

12 

6 

1 

1 

21 

10 

8 

2 

1 

47 

36 

12 

44 

39 

6 

48 

29 

16 

3 

13 

11 

1 

1 

1 

;      3 

12 
5 
6 
2 

1 
2 
1 
1 
9 

4 

3 

1 

1 

1 

26 

10 

11 

4 

1 

53 

48 

s 
1 
1 

6 
2 

4 

19 

12 

6 

1 

1 

21 

10 

8 

2 

1 

47 

36 

12 

43 

38 

6 

47 

29 

16 

3 

13 

11 

1 

1 

1 

* 
• 

2 
26 

e 

14 
6 

1 

113 
643 

140 

266 

137 

100 

25 

16 

10 

496 

74 

163 

100 

169 

5 

325 

166 

97 

63 

10 

639 

696 

20 

16 

8 

399 

14 

386 
955 
218 
197 
226 
316 
547 
166 
346 
38 
9 
932 
626 
307 

1,267 

1,119 
148 

1,729 
606 

1,013 
210 
252 
109 
17 
126 

116 
567 
146 
178 

14» 

101 

18 

10 

8 

448 

68 

108 

103 

169 

3 

250 

40 

10 

508 

467 

18 

16 

8 

398 

12 

386 

925 

176 

193 

232 

324 

492 

126 

326 

36 

6 

895 

696 

300 

1.341 

1,199 

1,663 
497 
949 
217 
261 
116 
17 
129 

2 
26 

6 
14 

6 

I 

3-6 

Cement  and  lime 

a 
b 
c 
d 

Plaster  (wall  and  land) 

a 
b 

3-0 

6 
2 

1 
3 

6 

» 
1 
3 

Sifted  sand  and  mortar 

a 
b 
e 
d 
.6 

3— d 

2 
3 

6 

/ 
6 

3-e 

Artificial  stone 

....  6 
1 
6 

Plaster  oasts  and  ornaments 

a 
b 

e 
d 

3-f 

30 

28 

2 

33 

32 
1 

33 

32 

1 

Buildinc  brick 

a 
b 
c 
d 

4-a 

1 

1 

Terra  ootta  and  fire  day  products 

a 
d 

4-b 

2 

2 

8 

6 

1 
1 

1 
32 
10 

e 

7 

9 

23 

10 

13 

1 

32 

10 

6 

7 

9 

23 

10 

IS 

4-c    ... 

Pottery  oroduots 

a 
b 
c 
d 

BuildinK  slass 

a 
b 
c 
d 

6-a 

28 

23 

6 

26 

24 

2 

24 

14 
9 

1 
9 
9 

41 

31 

10 

113 

113 

■    "'68 
43 
18 
7 
16 
13 

41 

31 

10 

113 

113 

5-b 

Beveled  fflass  and  mirron ..,..-.- 

a 
b 

••.... 

Prmaed  blown  and  cut  ktawware ...... 

a 
b 

5-e 

68 
43 
18 
7 
16 
13 

5-d 

Bnttlaa  And  lars. 

a 
b 
c 

Total — GroUD  I 

a 
b 
c 

3 

3 

503 

500 

230 

593 

14.804 

13,551 

594 

1 

II.  Mbtau,  Machinbs  ai«d  Cgkvstancbs. 
RilvAT  and  nlatcMl  ware.                   

1-a 

98 

96 
83 
13 

67 

69 
8 

232 

222 

10\ 

2,775 

2,138 

637 

2,629 

2,127 

602 

232 
222 

10 

a 
b 

Report  of  Bureau  of  Factory  Iwspeotiow,  1907. 
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Coitinued. 


New  York  City. 


NincBaR  or  EMrLOTSBs  at  Tim  or  ImrBcnoN. 

WiBKLT  House  OF  Labob. 

GhU- 

dren 

under 

14  yn, 

shops 

SHOP   VORCB. 

mTMBBB  or  BMPIiOTBEa  (iN 
BHOre)  WHO  WOBX — 

Number  in  Shops 
Bmploying — 

Sex  and  Ace. 

51 

hre. 

or 

less. 

62-57 
hrs. 

8S4» 
hrs. 

Over 

63 

hrs. 

TotaL 

1-10. 

20-100. 

200+. 

Men 

(18 

yn.  +). 

Y'ths 

(1^18 

yrs.) 

Boys 

(14-16 

yrs.) 

Worn. 

(16  yrs. 

Girb 

(14-16 

yrs.) 

except 
noted) 

113 

6 
36 

10 

14 

12 

is 

10 
8 
21 
// 
10 

3 

160 

fr 
fo 

202 

262 
17 
16 
8 
12 
12 

■*i25 
98 

27 

107 
505 
130 
160 
126 
100 

104 

541 

140 

164 

137 

100 

18 

10 

8 

438 

66 

107 

100 

166 

3 

244 

103 

91 

40 

10 

431 

399 

16 

16 

8 

391 

19 

379 

835 

119 

181 

990 

316 

315 

107 

8 

1 

23 

4 

00 
402 
140 
116 
137 
100 

541 



45 

140 

164 

46 

4 

1S7 

100 

1 

1 ' 

18 

1 

18 
10 
8 
33 
11 
99 

10 

1 

8 

1 

442 

421 

66 

97 

100 

169 

• 

4 

10 

300 

66 

76 

100 

169 

66 

107 

10 

100 

169 

4 


3 

...... 

3 
81 
66 
16 

244 

84 
60 
24 

113 

7 
69 
27 
10 
71 
60 
11 

30 

10 

7 

13 

20 

20 

lOS 

01 

' 

40 

. 

10 

1 

475 

183 
183 

7            1 

28 
98 

8 
8 

355 

334 

6 

16 

40 
41 

4166 

7 

1 

17 

16 

8 

8 

380 

6 

383 

07 

45 

62 

397 

385 

4 

2 

2 

6 
6 

'■'676 

'l'3'6 
226 
316 
230 
61 
145 

34 

12 

386 

386 
228 

68 
160 

640 

996 
316 

i 

4 

9 
2 
9 

9 
121 
191 

893 

45 

39 

6 

I 

166 

187 

226 

6 

316 

460 

116 

70 

38 

26 

2 

6 

337 

268 

79 

277 

263 

226 
183 
36 
8 
04 
77 
17 

300 

78 

287 

S4 

4 
9 

5 
1 
9 

9 

145 

6 

193 

16 

1 

61 

38 

93 

52 

33 

19 

160 

101 

64 

6 

19 

17 

9 

is 

13 

221 

62 

167 

2 

1 

312 

187 

17            9 

36 

1 

6 

4 

4 

4 

•   ••••• 

...... 

11 

i 

i 

6 
413 
393 

90 
103 

69 

34 
187 
107 

79 

156 
96 

4 
196 

864 
664 
290 

517 
306 
211 
051 
823 
128 
850 
971 
377 
209 
151 
26 

"sio 

'619 

770 
606 

964 
1,130 
/  ,093 

lie 

1.324 

806 

177 

161 

66 

11 

84 

12 
9 
3 

32 

98 

d 

9 
99 
90 
44 

8 

"'36 

7 
7 

5 

9 
3 

42 
3 

31 
8 

20 

// 
3 
6 

369 

176 

193 

1,057 

949 

108 

227 

169 

60 

8 

79 

66 

13 

52 
46 
7 
63 
63 

«     «     a     •    • 

20 
$0 

•••••• 

1.228 

1,086 

14$ 

ii 

16 

•   ■•■•■ 

1.505 
454 

1,181 

188 

799 

194 

10 

10 

5 

931 
210 

6 

245 

102 

17 

126 

196 

12,057 

2,710 

7.846 

2,401    11.686 

262 

90 

883 

36 

5.256 

3,720 

3.876 

105 

6 

2,307 

467 

397 

60 

1.260 

1,080 

189 

1 

67l|     2,074 
498      1,671 
943\         403 

58 
31 
97 

17 
16 

1 

246 

186 

61 

2 

2 

62 

63 

9 

1,606 

1,437 

169 

729 
416 
314 

1,906 

492 
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New  Yobk  State  Depabtmbnt  of  Labob. 


Table  XUI— Statistics  of  Tactories  Inspected  in  Fitst  and  Second  Class  Cities:  By  Industries— 


In- 
dustry 
num- 
ber. 


2-b. 


2-0. 


2-d. 


2-e... 


2-f. 


2-g. 


3-0. 


3-d. 


3-g. 


CITY  AND  INDUSTRY. 

o^Borougha  erf  Manhattan  and  The 

Bronx. 
b^Boroush  of  Brooklyn. 
e=Boroush  of  Queens, 
^s^orough  of  Kiohmond. 


Num- 
ber of 
inepec- 
tions. 


1-b... 

1-0... 

l-d... 
1-e.. 
1-f... 
2.a... 


NEW  TOBK  CITT— Conttnned. 

n.  Mbtalb,  Machinsb  and  Comtst- 
ANCSB— Continued. 
Gold  and  silver  refining 


Gold,  silver  and  aluminum  leaf. 

m 

Gold  and  silver  watoh  cases.. . . 

Jewelry,  gold  pens,  eto 

J.iapidary  work 

Smelting  and  refining 


a 
b 


a 
b 


a 
b 


a 
b 


a 
b 

e 
d 


Copper  work 

Brass  and  bronse  eastings, 
Gas  and  eleotrio  fixtures. . . 


a 
b 
d 


a 
b 
c 
Brass  and  bronse  wure  not  elsewhere  speci- 
fied  

a 

b 
c 


Sheet  metal  work 

Metal  goods  not  elsewhere  specified. 


a 
b 
c 


a 
b 
c 


Rolling  mills  and  steel  works. 


Bridges  and  structural  iron 


Hardware  not  elsewhere  specified. 


a 
b 
c 
d 


Places 

in- 
spect- 
ed. 


10 
8 
2 

18 

It 

6 

15 

It 

S 

362 

346 

16 

78 

74 

IS 

6 

t 

t 

42 

tB 

16 

1 

43 

19 

BB 

2 

881 

69 

18 

1 

»« 

217 

169 

46 

t 

320 

B07 

104 

9 

158 

114 
37 

4 

3 

32 

16 

16 

1 

34 

13 

18 

1 

3 

78 

63 

13 

M 


Num- 
ber of 
owners 

at 
work. 


10 
8 
B 

18 
IB 

6 
15 
IB 

3 
357 

341 
16 
77 
73 

4 
22 
13 

6 

B 

B 
42 
B6 
16 

1 
43 
19 
BB 

B 
88 
69 
18 

1 

215 
167 
46 
B 
319 
B06 

104 

9 

154 

110 

37 

4 

3 

32 

16 

16 

1 

34 

13 

18 

1 

B 

78 

63 

13 

B 


LABonsT 

Nun BSR  OF 

Emplotsbs. 


Office 
help. 


5 

8 

6 

8 

11 

8 

6 

8 

6 

14 

16 

14 

6 

11 

253 

B48 

6 

64 

64 


10 

IS 

3 

1 

27 

14 
10 
3 
40 
36 

4 
1 


Shop 
force. 


575 

666 

10 

65 

60 

6 
03 
63 

6 
BB 

B 
23 

8 
16 


13 

B 

8 

3 

224 

178 

46 


Grand 
total. 


Officb 

FORCB. 


Total. 


66 

69 

7 

211 

168 

43 

400 

144 

366 

5,301 

4,94B 


1,024 

83B 

19B 

1,548 

B61 

73 

1,094 

IBO 

.•800 

349 

639 

B 

425 

164 

B36 

B6 

3,272 

B,674 

696 

3 

6,045 

4,934 

1,680 

431 

12,164 

3,863 

4,611 

3,690 

3,331 

3,363 

861 

89 

18 

1,166 

BOB 

943 

18 

3,025 

76B 

1,498 

B6 

1,660 

2,430 

1,943 

476 

11 


73 

66 

7 

210 

169 

41 

511 

146 

366 

5,342 

6,0B3 

319 

073 

809 

164 

1,564 

B89 

77 

1,109 

89 

804 

309 

493 

B 

386 

149 

B09 

B8 

3,323 

B,696 

7B7 

1 

6,706 

4,8B6 

1,646 

4B6 

11,042 

3,960 

4,376 

3,717 

3,042 

B,068 

868 

89 

17 

1,130 

B06 

910 

16 

3.850 

7B4 

1,393 

31 

i,70B 

2,566 

B,060 

491 

16 


14-ie 
yrs.  of 


8 

8 

8 

8 

16 

6 

11 

565 

5 

666 

6 

10 

65 

3 

60 

3 

6 

03 

63 

6 

BB 

B 

23 

1 

8 

16 

i 

8 

B 

3 

3 

224 

1 

178 

/ 

46 

342 

8 

B76 

6 

61 

B 

16 

810 

1 

693 

187 

30 

1 

188 

IBB 

6B 

4 

71 

3 

16 

3 

64 

1 

164 

40 

66 

6 

6B 

201 

1 

B61 

B6 

/ 

4 

Bepobt  of  Bubeau  of  Faotobt  IirePEonoif^  1907. 


n.l77 


Contiimed. 


New  York  City. 


NUMBBB    OF    EmPLOTBIS   AT  TiMB   OF   iMSPBCnON. 


Toiftl. 


66 

68 

7 

202 

161 

41 
405 

140 

366 

4,777 

4,488 

SOO 

008 

749 

169 

1.471 

226 

71 

1,087 

87 

781 

301 

478 

■    8 

378 

I    147 

I    806 

86 

3.000 

8,417 

681 

1 


16.454 

4,649 

1,494 

411 

11,132 

3,367 

4,088 

3,687 

2.854 

1,946 

806 

86 

17 

1.050 

189 

866 

,  14 
3.686 
•  684 
1,387 
86 
1,660 
2,276 
1,799 
466 


\ 


8HOP   fOBCB. 


WBBXI.T  HOUBS  CMP  LaBOB. 


MUIIBBB  or  BMPLOTBBB  (iM 
•bops)  WHO  WOBK — 


Number  in  Shops 
Employing — 


I-IO. 


20-100. 


200+. 


41 

24 

84 

84 

7 

116 

86 

76 

88 

11 

44 

451 

u 

96 
866 

1,500 

2,180 

1,007 

1.648 

1,918 

1,007 

48 

887 

238 

670 

819 

680 

19 
87 

320 

■*i;664 

61 

176 

86 

86 

83 

1,064 

87 

246 

220 

306 

1S4 

167 

no 

68 

806 

f 

234i 

144 

* 

104 

6 

384 

810 

73 

1 

015 

788 

171 

8 

969 

6S7 

89 

830 

613 

801 

8 

17 

137 

88 

86 

14 

05 

80 

76 


88 

108 

80 

1,008 

1,300 

608 


2.014 
1,691 
1,388 


3.501 

8,104 

1,111 

886 

1,202 

799 

888 

77 


347 
896 

11 


400 
101 
398 


028 
879 

684 
86 


1.253 

1,088 

886 


Sex  and  Ace. 

51 
hrs. 

or 
lees. 

82-87 
hrs. 

684» 

hrs. 

Men 

(18 
yrs.  +). 

Y'ths 

(1^18 

yri.) 

Boya 

(14.16 
yn.) 

>Vom. 
(16  yn. 

Qirla 

(14.16 

yrs.) 

Over 

63 

hrs. 


807 

807 


2.625 
8,888 

"'403 

6,006 

884 

8,440 

3,378 

813 

684 

879 


423 
483 


2,663 
886 

788 


1,660 
675 
476 
800 


65 

68 

7 

126 

101 

86 

438 

188 

816 

4.058 

3,868 

806 

833 

674 

169 

1,471 

886 

71 

1,087 

87 

736 

'     898 

488 

8 

375 

146 

806 

84 

2.860 

8,868 

600 

1 

5,304 
S,848 
1,184 
368 
8,858 
3,089 

S,104 
8,786 
2,215 
1,470 
686 

44 

16 

082 

176 

793 

14 
3,637 

684 

1,310 

86 

1,618 

1,037 

1,648 

883 

11 


18 
8 

16 
167 
168 
16 
14 
14 


10 
3 
7 


2 
8 


130 

109 

81 


221 

166 

46 

10 

308 

107 

166 

186 

84 

^5 

17 

4 


57 

-«7 


44 


13 


31 

126 

7^ 

68 


0 

5 
58 
66 
3 
3 
5 


3 
3 


75 
5P 
19 
20 
10 
19 
487 

«4 
55 
68 


22 
19 
3 
41 
30 
11 

% 


1 

7 
6 

1\ 
3 


32 


88 


506 
406 
100 
605 
896 
110 
32 


61 

41 
80 


1 
31 
i5 
16 


70 
90 


88 
49 
40 
J09 
/5 
1 


67 


2 

"8 


31 

io 


15 

1 

14 


723 

30\ 
1,737 

777 

75* 

408 

376 

86 

36 

8 

5 

5 


56 
60 


37 

50 
/ 

14 
36 
17 

11 
6 
1 


1 
21 
80 

1 


185 

i57 

;89 


I 


318 
171 

'i^ 

1,558 
789 
606 
863 
100 

36 

4 

9 

12 

if 


200 

161 

48 


162 

P5 

66 

8 


30 
5P 


110 

108 

7 

135 

i 

4,076 

3,884 
198 
301 
f5f 
49 
140 

if5 

*4 


575 

134 

439 

8 

280 

/!/ 

168 

1 

1,085 

i.95« 

9-<7 


4.607 
3,363 

966 

378 
3,876 
1,896 
8,868 

383 
1,864 
i,/70 

609 

77 

8 

660 
*5 

676^ 


2,454 

i.f-<i 
f5 

760 
1.157 


4 
51 

«5 

354 


864 
105 
i75 
/7 
102 
108 


1,267 
9P 
47 

i,0ff4 

87 

145 

iP 


67 
16 
88 

1,068 
775 

«94 
1 

1,430 

1,016 

484 


5,608 

1,873 

1,684 

3,101 

878! 

7/5 

161, 


387 

S5/ 

/4, 

1,023 

86 

38 


900 
056 
678 
884 


dren 
under 
14  jn. 

shops 

ezeept 

noted) 


23 


88 


I 


3 
1 


12 


11.178 


New  York  State  Department  of  Labor. 


Table  XIII— Statistics  of  Factories  Inspected  in  First  and  Second  Class  Cities:  By  Indastiiei 


In- 
dustry 
num- 
ber. 


CITY  AND  INDUSTRY. 

a=Borough0  of  Manhattan  and  The 

Bronx. 
b^Borough  of  Brooklyn. 
c=Borough  of  Queen«. 
i(=Boroush  of  Kiohmond. 


Num- 
ber of 
inspee- 
tions. 


Pli 

in- 
spect- 
ed. 


Num- 
ber of 
owners 

at 
work. 


Larobst 
NuMBBB  or 
Eiiplgysbs. 


Of&oe 
help. 


Shop 
force. 


Grand 
total. 


OmoB 
Force. 


Total. 


14-ie 

yrs.  of 

s«e. 


3-h.... 
3-i.... 

3-k.... 
3-m . . . 

3-n .  .  . 


3-p. 
3-q 

3-r. 

3-8. 

3-t. 
3-u. 


3-v 

4-a 

4-b 
4-c 

5-a 


NEW  TOBK  CITT— Conilnaed. 

II.  Metals,  Machines  and  Convbt- 
ANCBs— CofKtniied. 

Cutlery 

a 
h 

Tools  and  dies 

a 
b 
e 

Firearms a 

Metal  beds  and  bed  springs 

a 
h 
c 

Wire  work  not  elsewhere  specified 

a 
b 
c 

Car  wheels  and  railway  equipment 

a 
b 

Architectural  and  ornamental  iron  work. . . 

a 
b 
c 
d 

Cooking  and  heating  apparatus 

a 
b 
c 

Typewriting  and  registering  machines 

a 
b 
d 

Stationary  engines,  boilers,  etc 

a 
b 
c 
d 

Machinery  not  elsewhere  specified 

a 
b 
c 
d 

Castings  (iron  foundry  products) 

a 
b 
c 

Telegraph,  telephone  and  fire  alarm  appa- 
ratus   

a 
b 

Incandescent  lights a 

Dynamos,  motors  and  electrical  supplies. . 

a 
b 
e 

Carriages,  wagons  and  sleighs 

a 
b 
c 
d 


34 

34 

22 

28 

405 

406 

28 

2 

te 

26 

18 

28 

304 

307 

98 

9 

8 
81 

8 

78 

4 
47 

"08 

101 
1.671 

101 
1,670 

08 

66 

62 

37 

A 

288 

967 

4 

g6 

26 

9 

90 

1,362 

1,968 

90 

1 

1 

1 

4 

31 

36 

4 

2 
40 

2 
38 

2 
10 

■'■70 

6 
1.510 

5 
1.464 

73 

SI 

29 

14 

60 

669 

667 

60 

8 

8 

4 

28 

826 

771 

99 

1 

1 

1 

1 

26 

96 

1 

120 

127 

44 

70 

3,051 

2,665 

70 

3 

106 

104 

39 

64 

2,067 

1,678 

64 

2 

gl 

21 

6 

24 

978 

967 

94 

1 

g 

2 

1 

19 

90 

1 

5 

5 

11 

315 

311 

11 

S 

3 

4 

88 

77 

4 

B 

2 

7 

227 

934 

7 

211 

211 

08 

202 

4,357 

3.768 

203 

164 

164 

67 

ISl 

2,928 

9,636 

139 

61 

61 

SO 

90 

849 

719 

90 

6 

6 

61 

686 

419 

61 

1 
31 

1 
31 

1 
4 

*  125 

2 

1.042 

9 

1,042 

125 

94 

24 

2 

119 

989 

983 

119 

6 

6 

1 

6 

32 

37 

6 

2 

2 

1 

1 

21 

99 

1 

30 

38 

0 

178 

1,346 

1.481 

178 

S4 

33 

9 

168 

806 

996 

168 

4 

4 

20 

637 

661 

90 

1 
60 

1 
50 

4 
2.005 

4 
2.304 

11 

121 

120 

31 

30 

6 

69 

1,638 

1,866 

68 

£2 

22 

1 

48 

1,169 

883 

48 

6 

6 

4 

4 

91 

U 

4 

2 
300 

2 
304 

17 
12.547 

11 
12,342 

180 

768 

764 

23 

263 

268 

140 

488 

e,iu 

6,106 

486 

23 

120 

120 

31 

221 

6,747 

6,630 

919 

IS 

13 

8 

22 

460 

470 

92 

S 

3 

1 

37 

206 

936 

37 

45 

45 

0 

87 

4.232 

4,087 

87 

2 

9 

9 

7 

IS 

913 

906 

13 

32 

32 

/ 

68 

S,1S8 

9,996 

68 

'9 

4 

4 

1 

6 

181 

187 

6 

31 

31 

4 

2,038 

7,000 

8.647 

2.034 

52 

28 

28 

3 

2,036 

6,881 

*'-Hl 

9,031 

69 

3 

3 

1 

3 

119 

106 

3 

7 

7 

1 

70 

026 

006 

70 

154 

140 

48 

422 

3,301 

3,460 

413 

5 

133 

128 

43 

368 

2,726 

9,768 

S49 

6 

to 

20 

6 

62 

636 

679 

69 

1 

1 

2 

SO 

39 

9 

101 

100 

iso 

78 

2,880 

2,575 

77 

1 

96 

94 

68 

62 

1,616 

1,381 

61 

1 

84 

84 

69 

24 

1,238 

1,076 

94 

3 

3 

3 

1 

"^ 

64 

1 

9 

9 

9 

1 

84 

I 

Kepobt  of  Bubbau  of  Faotoby  Inbpbotion,  1907. 


11.179 


New  York  City. 


Nttmbbr  or  Empu>tm«  at  This  of  Imbpsciion. 


Total. 


SHOP   VOBCB. 


926 

3,056 

t.M)9 

617 

SO 

2,498 

1,SS0 

1,069 

6S\ 

6S\ 


Number  in  Shops 
BDV^oying — 


1-19. 


20-199. 


380 

121 

979 

109 

101 

19 

1.472 

370 

96S 

99S 

1,178 

137 

SI 

5 

5 

1.391 

206 

617 

160 

749 

66 

96 

2.586 

740 

1,694 

694 

94S 

97 

19 

19 

300 

11 

7S 

7 

997 

4 

3.565 

1,230 

9,60S 

993 

699 

994 

.    368 

11 

9 

9 

917 

153 

864 

100 

39 

39 

91 

91 

1,303 

164 

768 

160 

631 

4 
2,184 

ui 

1,998 

106 

836 

96 

40 

40 

11 

11 

11.678 

2,057 

6,690 

1,980 

6,311 

696 

448 

78 

199 

3 

4.000 

76 

899 

17 

9,997 

69 

181 

6,513 

156 

6,410 

164 

9 

12 

804 

706 

98 


949 

461 

407 

18 

63 


200+. 


Sex  and  Ace. 


Men 

(18 
yn,  +). 


Y'Ow 

(16-18 

yrs.) 


Boys 

(14-16 
yrs.) 


Worn. 
(16  yn. 


Girls 

(14-16 

yrs.) 


WSBZXT  HOUBS  OF  LaBOR. 


miiCBBB  OF  9UPvorw,ma  (in 
shopb)  who  wo&k — 


51 

hn. 

52^7 

68^ 

or 

hn. 

hn. 

less. 

Over 

63 

hrs. 


250 

177 
89 

267 
SO 

906 
31 

■'"886 
836 

600 
467 
108 
96 
997 
497 
600 

585 

686 

849 
603 
346 

66 
66 

"*i*,84i 

1,336 

398 

107 

223 

993 
494 
944 

960 

556 
666 

209 
909 

880 
608 
979 

259 

""969 

1, 721b 
986 

740 

207 

907 

3,421 
1,416 

196 
2.144 

176 
1,788 

181 

50ft 

406 

101 

218 

2,019 

1,470 

619 

SO 

1,54» 

869 

6,100 
9,996 
3,176 

"i',786 

700 

1,080 

5,851 
6,861 

"696 
233 
933 

316 

961 

66 

1,397 

963 

1,114 

SO 

5 

1.303 

669 

719 

96 

2.065 

1,943 

808 

14 

297 

73 

994 

3,546 

9,490 

688 

366 

9 

895 

843 

39 

90 

1.102 

709 

389 

4 

2.172 

1,989 

833 

39 

11 

10,772 

6,319 

4,899 

439 

199 

3.976 

899 

9,903 

181 

4.467 
4,S8S 

84 

297 

2,671 

9,043 

611 

17 
2,484 
1,399 
1,049 

63 

60 


11 
/ 

10 

43 
6 

36 
1 


27 
11 
16 


73 

91 
60 

9 


14 
9 
3 

9 


13 
19 


1 
69 

97 
39 


11 
9 

9 


428 

931 

187 

10 


9 
9 


311 

309 

9 

8 

211 

189 

99 


12 
8 
9 


5 

3 

9 

24 

4 
90 


10 
9 

8 


31 

91 

8 

9 


4 
3 


2 

9 


23 

1/ 

if 


57 

39 

19 

6 


32 
39 


47 

/7 

2 


46 

«-< 

8 


8 


51 


407 

330 

76 

1 

3 


5 
1 
1 


118 


315 

98 
987 


11 

ii 


1,703 

1,693 

10 

616 

215 

148 

68 

9 


3 
5 


10 
9 
1 


6 
5 


5 
12 

1 


61 

i 

102 
80 

99 


14 
i4 


211 


229 
ij9« 


481 

471 
10 


250 
«50 


165 
90 

67 
8 


595 

167 

414 

14 


337 

333 


542 
5^ 


5 

238 

916 

99 


360 
5 


238 

146 

93 

1.211 

146 

1,036 

31 

5 

207 

148 

36 

96 

1.067 

736 

313 

19 

299 

79 

997 

3,160 

9,944 

691 

393 

9 

360 

333 

16 

9 

885 

360 

6S1 

4 

1,843 

1,108 

699 

39 

11 

10,129 

4,784 

4,719 

4S4 

199 

2.865 

839 

1,866 

161 

5.963 

6,860 

103 

921 

2,172 

1,839 

333 


1,876 

860 

948 

63 

96 


91 

84 

7 

159 

38 
191 


1.170 
467 
713 


1,303 
736 
667 


176 

1S4 

49 


86 

60 

7 

19 

168 

168 


176 
100 

76 


854 
669 
186 


778 

49 

799 


8 
8 


646 
364 
969 
30 
251 
116 
101 


36 


ChU- 

dren 

under 

14  yn. 

(m 
shops 

except 
noted) 


2 


1 
1 


20 


£0 


11 

ii 


11.180 


New  Yoek  State  Department  of  Labob. 


Table  Xin— Statistics  of  Factories  Inspected  in  Fixst  and  Second  Class  Cities:  By  Industries 


In- 
dustry 
num- 
ber. 


5-c. 
5-d 


5-g. 


6 


7.. 
8-a. 


8-b 
8hs. 
8-d 
8-e. 


2-a. 


CITY  AND  INDUSTRY. 

o^Boroushs  of  Manhattan  and  The 

Bronx. 
6=Boroush  of  Brooklyn. 
e^Boroush  of  Queens. 
d^Boroush  of  Riohmond. 


Num- 
ber of 
inspec- 
tions. 


5-b .  . . . 


•    ■    •   • 


•   •  ^   •   • 


2-b . . . . 


2-c. 


NEW  TOBK  CITT--€ontlnned. 

II.  MbTALS,   MaCHINBS   and  Ck>NTBT- 

Ascma—ConehuUd. 

Blackamithing  and  wheelwrighting 

a 
h 

Sfoiea (a) 
otor  vehicles 

a 
b 
c 
d 

Railway  repair  shops 

a 
b 
c 
d 

Boat  and  shit)  building 

a 
b 
c 
d 

Agricultural  impltfnents (a) 

Professional  and  scientific  instruments .... 

a 
b 
d 

Optical  and  photographic  apparatus 

a 
b 

Lamps,  reflectors,  stersoptioons,  etc 

a 
b 

Clocks  and  time  recorders 

a 
6 

Scales,  meters,  phonograghs,  etc 

a 
b 
e 


Total— <lroup  II 


III.  Wood  Manttfactukbs. 
Sawmill  products. .' 


House  trim. 


a 
b 
c 
d 


Packing  boxes,  orates,  etc , 


a 
b 
c 


Cigar  and  fancy  wood  boxes , 


a 
b 
c 

a 
b 


Places 

in- 
spect- 
ed. 


Num- 
ber of 
owners 

at 
work. 


Laboist 
nuicbkr  of 

EuPLOYXBa. 


Office 
help. 


Shop 
force. 


Grand 
total. 


Officb 
Force. 


Total. 


14-16 

yrs.  of 

age. 


6 
6 

1 

5 

58 

36 

'i 

3 

86 
IS 

14 
6 
3 

44 

14 

9 

8 

IS 

1 

41 

37 

IS 

1 

44 

41 

s 

42 
37 

6 
17 
16 

3 
36 
38 

7 

1 

6 
6 
1 

4 
3 
1 

3 
3 

"ios 

76 

6 

38 

"*i87 
76 
36 
30 
6 
141 
39 
33 
SO 
49 

"ios 

46 
8 
60 
08 
98 

"si 

78 

3 

50 

36 

14 
92 

74 

11 

7 

33 
39 

4 

16 

1,767 

1.34S 

177 

S41 

5,847 
3,383 
1,998 
1,318 

4.709 

1,138 

1.363 

466 

1,237 

389 

S44 

634 

387 

370 

17 

1,153 

1,076 

77 

1,300 

163 

1J48 

1,674 

816 

686 

37S 

31 

38 

3 

13 

1,660 

1J46 

164 
366 

4 
5,443 

3,314 
1,663 
1,333 

4,306 
1JS4 
1,177 

see 

1,639 
2 

1,273 
379 
310 
684 
465 
463 
IS 

1.174 

1,096 
79 

1,270 
163 

1,118 

1,652 
801 
671 
380 

109,464 

3 

S 

5!           5 

3 

86 
13 

14 
6 
3 

44 

14 
9 
8 

IS 

1 
41 

rr 

IS 

1 

44 

Al 
s 

40 
36 

6 
17 
16 

3 
36 
38 

7 

1 

25 

18 

4 

1 

3 

16 
1 

3 

1 
20 

■■■*22 

30 

3 

19 

17 

3 

6 

6 

8 

ios 

73 

6 

38 

134 

7S 

36 

30 

6 

137 
39 
SS 
30 
46 

2 

3 

103 

60 
98 

98 

3 

S 

81 

78 

3 

48 

S4 

a 

74 

11 

7 

i 

1 

3,404 

3,367 

1,653 

8,325 

111,775 

8.269 

117 

22 

7 

11 

1 

3 

207 

117 

71 

19 

61 

Ji8 

11 

3 

66 

61 

6 

22 
7 

11 

1 

3 

204 

114 
71 
19 
61 
48 
11 

3 
64 
69 

6 

6 

4 

12 
7 
3 

330 

70 
336 

si 

7,158 

3,401 

4,198 

669 

1,470 

878 

648 

44 

2,912 

3,677 

336 

321 

66 

330 

3 

33 
6,210 
3,038 
S,674 

698 
1.451 

877 

633 

43 

2,567 

3,348 

319 

12 
7 
3 

3 
85 
4D 
37 
18 
28 
33 

4 

1 

32 

31 

1 

3 

348 
113 
196 

63 

14 

1 

101 

91 

10 

34? 

Ill 

196 

40 

67 

63 

14 

1 

102 

93 

10 

i 

1 



i 

/ 

3 

2 

q>«lMa«V 
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Continiied. 


New  Yoric  City. 


NUMBBR  OF   EMPXiOYSBB   AT  TlHB   OF   IlfSPBGTION. 

WUKLT  HOUBS  OF  LaBOR. 

Chil- 
dren 
under 
14  yrs. 

shops 

BHOr   fOBCB. 

NtTMBXR  or  BUPLOTEBB  (iN 

shops)  who  WOBK — 

Number  in  Shops 
Emplosrinc — 

Sex  and  Ace. 

51 

hrs. 

or 

less. 

62-67 
hrs. 

58-63 
hrs. 

Over 

63 

hrs. 

Total. 

1-10. 

20-100. 

200+. 

Men 

(18 

yrs.  +). 

Y'tha 

(lft-18 

yrs.) 

Boys 
(14-16 

yrs.) 

Worn. 
(16  yrs. 

Girls 
(14-16 

3^18.) 

except 

as 
noted) 

a 

28 

28 

96 

3 

13 

220 

1S9 

6S 

9S 

id 

14 
9 

155 
60 

4S 

u 

2 

160 

196 

43 

28 

96 

3 

13 

1.532 

1,061 

148 

319 

5.254 
9,996 
1,603 
1,976 

4.130 

1,109 

1,136 

336 

1,666 

2 

040 

937 

998 

306 
996 

11 
078 
909 

69 
702 
117 
676 
1.458 
716 
694 
918 

3 

11 

11 

14 

14 

U 

96 

■ 

9 

3 

2 

637 

699 

6 

13 

2 
764 
309 
139 
391 
9 
530 
368 
40 

199 
3,002 
988 
134 
996 
1,684 

0 
152 

134 
11 

7 

1.556 

1.020 

699 

86 

306 

306 
306 

21 
13 

1 
7 

2 

2 

9 

1,074 

1& 

S98 

9 

4 

9 

700 

5.300 
9,941 

i.3i2 

636 
478 
169 

1.702 
366 
171 
309 
874 

3.071 
1,706 
1,139 
1,196 

"2;3i2 
700 
996 

687 

31 
16 

24 

3.078 

1,873 

1,669 

696 

97 

47 

47 

11 

i.Sz 

94 

766 

11 

1,999 

16 

4.160 
1,106 

•    ■ 

20 

7 

31.::::: 

s\ 

1 

1.113 
63 

1,010 
40 

7 
7 

'•iM 

7 

1 

1,684 

"'99 

6 

2 

2 
50 
69 

7 

,  . .    ... 

1,170 

467 
908 
969 

534 

"634 

26 
3 
7 
16 
15 
16 

22 

8 

14 

7 

7 

'     174 
78 
63 
43 
37 
36 

9 
65 
60 

6 
270 

8 
8 

•   •••••• 

033           178 

».  SS4 

966 
133 

634 
322 

314 
8 
621 
674 
47 
133 

16 
169 

S09 

6S4 

367 

364 
IS 

204 

191 

13 

261 

937 

94 

64 

64 

'"*ii6 

89 

97 

163 
163 

2 

i 

1 

25 

94 
1 

16 
16 

17 
13 

456 

497 

99 

1.068 

16 

3 
5 

1.003 

245 

193 

69 

106 

64 

69 

751 

638 

113 

587 
687 

"i;662 

"i\069 
603 

""m 

973 

46 

46 

1 

155 

"i'66 

71 

6 

36 

SO 

3 

4 
1 
3 

7 
9 
1 

4 

1,017 

76 

1.222 

1 

2\ 
19 

9 
13 
19 

1 

118 

l!660 

797 

I  660 

97S 

970 

24 

3 

1 

1 

1 

60      1 ,069 
670          723 
983          987 
193          136 

145 

i43 

91 

973 

' 

101.105 

15,877 

40.302 

44.026 

80.166 

2.053 

666 

8.236 

174 

0,052 

64,152 

26.861 

230 

6 

300 

06 

39 

60 

9 

6 

1.021 

637 

991 

93 

283 

999 

63 

1 

318 

Sfl7 

218 
90 

167 

308 

69 

916 

9 

31 

h.7fU, 

1 

33 

14 

262 
69 

901 
9 

L.        69 
917 

1 

3 

13 

9 

St 

96 
3.212 
1,990 
1,467 

466 
1.101 

696 

466 

40 

1.413 

1,916 

198 

1.630 

30 
1,222 
1,009 

93 

1 

1.267 

389 

5.863 

71 
14 
49 
8 
51 
16 
36 

5 
9 

3 

3 

• 

3.384 
699 

1,997 

1,911 

1,630      3,393 
1           S60 

S,S78 
668 

3 

61  a     a.e7s\ 

190          £661        'lSa\ 

1.384 

'"'784 

734 
1 

1.306 
804 

If 

1.470 

1,994 

186 

26 

91 

1 

17 
16 

1 

336      1.031 

81\         798 
91 4\         SOS 

896 

618 

41 

41 

2.465 
9.966 

123 

106 

18 

26 

787 
787 

60 
60 

70 

69 

1 

004 

898 

6 

1.401 

1,989 

909 

909            IV 

11.182 


Kbw  Yoax  Statb  Dxpabtmskt  of  Labob. 


Tabte  Zm-^SUIittics  of  Factoriet  Inapected  in  Fint  and  Second  CUn  Cities:  By  Indiutiieo— 


In- 
dustry 
Biim- 

bw. 


CITY  AVD IVDUBTBY. 

of  ¥nn^***^"  Mid  The 
Bronx. 
fr=:Borough  of  Brooklyn. 
e^Borough  of  Queens. 
4>;Bonougiiof  tUebiDond. 


Num- 
ber of 


tiona. 


4-a... 
4-c... 

4-e... 
6-a... 
6-b.. 


6-c, 


6-d.. 
6-e... 


7-b.. 
7-0... 
7-d.. 
7-e... 


7-f. 


NEW  TOSK  CITT— CoBttBue4. 

III.  Wood  MANurAcnTRKs — CmuhttUd. 

CooperMBO 

a 

b 
c 
d 


Canes,  umbrella  stioks,  ete. 
Wooden  toys  and  novelties , 


Other  artieles  and  applianfies  of  wood . 


Furniture  and  Upholstery. 


Caskets. 


Store,  oiBce  and  kitchen  fixtures. 


Mirror  and  pietun  frames , 
Other  cabinet  work 


6 Pianos,  oisans,  etc . 


Mats  aad  woven  goods. 

Brooms 

Articles  of  oork 

Pipes  (tobacco) 


Fireproofing  lumber . 


a 
d 


a 
b 
c 
d 


a 
b 

c 
d 


a 
b 
c 


a 
b 


a 
b 
c 
d 


a 
b 
c 


a 
b 


a 
b 


a 
b 
c 


Total— Group  III 


Plaoes 

in- 
quest- 

ed. 


Num- 
ber of 
owners 

at 
work. 


LABonsT 
numbbb  of 
Empiotbbs. 


Offioe 
help. 


Shop 
force. 


Grand 
total. 


Ofticb 

FOBCB. 


Total. 


37 

U 

tl 

S 

30 

t9 

1 

81 

t» 

7 

t 

144 

tii 

fB7 

S 

S 

304 

1 

S 

16 

// 

4 

1 

117 

88 

B8 

1 

121 

107 

14 
164 

ti9 

41 
s 

1 

167 

14^ 

12 

3 

14 

10 

4 

12 

8 

4 
20 
/« 
17 
23 
18 

4 
1 
2 
1 
1 


1,657 


37 

11 

XI 

S 

t 

26 

»6 

1 

31 

tt 

7 

2 

144 

ill 

07 

8 

S 

200 

249 

46 

1 

8 

15 

10 

4 

1 

116 

86 

28 

1 

118 

104 

14 

162 

117 

41 

S 

I 

166 

141 
12 

S 
13 

9 

4 
12 

8 

4 

28 

11 

17 

22 

17 

4 

1 

2 

1 

1 


1.631 


18 
2 

18 
2 
1 

10 

18 
1 

12 
8 

4 

2 

101 

76 

21 

2 

2 

160 

1S4 
22 


S 
2 

2 


68 
48 
16 


60 

68 

2 
76 
67 
17 

2\ 


66 

es 

3 


3 
2 
1 
4 
3 
1 
6 


e 

12 

// 


747 


10 

2 

e 

2 


18 
18\ 


16 

14 
1 


71 

81 

8 

6 

2 

326 

291 

SO 

S 

1 

41 

20 

20 

1 

116 

90 

12 

18 

05 

9t 

4 
001 
81 
26 

3 


300 

277 

11 

12 

11 

6 

6 

6 

6 

I 

22 

7 

16 

26 

17 

2 

7 

6 

/ 

4 


1,678 


1.604 

180 

1,266 

66 

44 

400 

494 

6 

404 

398 

86 

16 

1.844 

1,264 

362 

164 

74 

7,087 

6,660 

1,326 

90 

11 

760 

616 

286 

9 

3,420 

2,116 

882 

4S1 

1,416 

1,280 

136 

3,761 

2,324 

1,312 

107 

8 

10,648 

9,178 

378 

992 

618 

193 

426 

187 

81 

66 

621 

67 

664 

1,278 

697 

198 

483 

60 

10 

60 


46,016 


1,464 

124 

1,281 

66 

Ul 

6 

406 

319 

71 

16 

1.620 

1,137 

268 

168 

76 

6,282 

4,896 

1,311 

68 

12 

702 

632 

260 

10 

3.044 

1,797 

80S 

444 
1,221 
1,112 

109 
3,166 
1,866 
1,181 

110 

8 

10,446 

9,062 

379 

1,004 
606 

184 
422 
142i 

86^ 

67 
617 

67 
660 
1,171 
499 
200 
472 

63 
9 

64 


14-16 
yrs.  of 


10 
2 
6 
2 


18 
18 


16 

14 

1 


71 

61 

3 

6 

2 

324 

i890 

30 

3 

1 

41 

20 

20 

1 

116 

90 

12 

IS 

04 

90 

4 
00 

61 

26 

3 


203 

270 

11 

12 

8 

2 

6 

6 

6 

1 

22 

7 

16 

26 

17 

2 

7 

6 

1 

4 


42,032,  1.666 


1 


2 
2 


1 
1 


8 
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Continued. 


New  York  City. 


NUMBBR  or   EMPLOTBBa   AT  TlMX   OF   iNBPBCnOM. 


ToMl. 


f    1,444 

1,226 
6S 

44 
428 
42S 
6 
301 
SOS 

70 

ie\ 

1.5581 

1,076 

266 

16$ 

74 
5.058 

4,eoe 

1,281 

:eo 
•11 

751 

612 

2S0 

m         9 

2.020 

1J07 

791 

4S1 

1.127 

1,022 

106 

3.076 

1,806 

1,166 

107 

*■  8 

10,162 

8,792 

388 

992 

508 

182 

419 

136 

80 

66 

606 

60 

6S6 

1.146 

482 

198 

466 

58 

8 

SO 

40,366 


SHOP   PORCB. 


Number  in  Shops 
Eknploying — 


1.10. 


20-100. 


200+. 


Sot  and  Acs. 


Wbxklt  Houbs  op  Labor. 


NUMBBR  OP  BMPIiOTBEa  (iN 

shops)  who  wobk — 


Men 

(18 
yn.  +). 


Y'ths 

(1^18 

yrs.) 


201 

76 

120 

4 

2 

141 

1S6 

6 

163 

118 

29 

16 

661 

624 

.  112 

8 

7 

1,323 

1,087 

226 

"  ii 

42 

SO 

S 

9 

726 

62S 

lOS 


561 
466 

86 
876 
6S9 
218 

11 

8 

518 

462 

66 


60 
6S 
7 
61 
46 
16 
122 
60 
62 
66 
S4 
22 


8 
8 


7,217 


462 

47 

"4 

287 
287 


228 

187 

41 


007 

662 

14S 

146 

67 

4,410 

S,294 

1,066 

60 


700 

482 

227 


1,772 

1.084 
688 


576 

666 

20 

2,100 

1,166 

9S7 

96 


6,336 

6,OS4 

S02 


337 

129 

208 

76 

S6 

40 

473 


47S 
624 
448 
176 


60 

60 

24,374 


701 
791 


226 


431 


4,208 
S  ,906 

'   992 
201 

"koi 


466 
4^5 


8,776 


1,283 

122 

1,064 

6S 

414 

6 

336 

261 

69 

16 

1,474 

l,04i 

207 

162 

74 

6.301 

4,167 

1,164 

60 

10 

613 

S40 

164 

9 

2,883 

1,674 

784 

4^6 

1.063 

966 

96 

3,034 

1,78S 

1,148 

96 

8 

0,461 

8,180 

S44 
9S7 

167 

S21 

126 

70 

66 

266 

.  -<^ 
222 

012 
409 
150 
SSO 
68 

60 

36,683 


Boys 

(14.16 

yrs.) 


(16  yrs. 


160 
i'S9 


3 

S 


20 

11 

8 

1 


48 
16 


13 

iO 

5 


32 

2S 

6 

26 
S 

16 
8 
S 
4 


340 

290 
20 
SO 
21 

18 
6 


23 

/ 
22 
60 
/£ 
i4 

50 


1,021 


2 


6 
6 


13 

4 
9 


10 
6 


4 

i 

10 
9 
1 

12 

4 
6 


284 

;f6« 

4 

26 

11 


ii 

4 
4 


i 

23 

io 


444 


Girls 

(14.16 

yrs.) 


38 
S8 


40 
19 
SO 


600 

411 
97 


1 

216 

i5P 

66 


0 


26 
;95 
S 
14 
i;e 


63 
55 


77 
12 
66 


300 
i5 
286 
140 
5P 
«i 
50 


2.232 


61 

hrs. 

62-67 

68^ 

or 

hrs. 

hrs. 

■vSB* 

2 

2 


0 

7 


6 
i 

5 
11 


« 
0 


86 


23 
*5 


76 

55 

8 

2 

310 

;W7 

55 


1.140 
966 
189 


6 
08 

61 

47 


1,435 

5i4 

iA0 

4S1 

64 

54 

io 

1,220 

1,001 

211 


8 

148 

i54 

14 


10 


iO 
2 


23 
9 

14 
3 

i 


6,002 


246 
55 

i5j9 
28 


06 

P5 


207 

i77 

SO 


862 

5jB5 

i55 

5 

55 

1.603 

1,26S 

i74 

60 
6 
607 
448 
ISO 
9 
010 
649 
S70 


567 
504 

es 

1,156 

557 

455 

95 


0,607 

8,466 

162 

992 

340 

140 

209 

116 

5P 

55 

247 

57 

210 

1,116 

475 

179 

466 


20,107 


Over 

63 

hrs. 


1,108 
66 

1,06S 
26 

44 

310 

SOS 

6 

100 

6S 

S2 

302 
i5P 

54 

147 

42 

2,073 

5.i55 

5i5 


46 
IS 
SS 


676 
544 
J85i 


487 
4SS 

S2 
600 
177 
611 

11 


307 
iP5 
20B 


230 
45 

iP7 
10 
19 


326 

i4 
5ii 

26 

8 

18 


68 

5 

50 

14,021 


Chil- 
dren 
under 
14  yrs. 

shops 
except 

noted) 


233 
28S 


0 

9 


246 


n.i84 


New  Yobk  State  Depabtment  of  Labob. 


Table  xni— Statistics  of  Factories  Inspected  in  First  and  Second  Class  Cities:  By  Indvstries— 


In- 
du0try 
num- 
ber. 


CITY  AND  INDUSTRY. 

a=Borough9  of  Manhattan  and  The 

Bronx. 
&=Borough  of  Brooklyn. 
esBorough  of  Queens. 
(fsBorough  of  Richmond. 


Num- 
ber of 
inspeo- 
tiaiiB. 


NEW  TOBK  CITT— Continued. 

IV.  Leather  and  Rubbbb  Goods. 
Leather 


3-a. 


Furs  and  fur  goods , 


Belting,  washers,  etc. 


3-b.. 
3-c... 
3-d.. 
3-e... 
3-f... 

3-g... 

4.... 

5-a... 

5-b.  . 


Saddlery  and  harness 

'Traveling  bags  and  trunks. 

Boots  and  shoes 

Gloves  and  mittens 

Fancy  leather  goods 


Canvas  and  sporting  goods 

Rubber  and  gutta  percha  goods 

Pearl  buttons,  handles,  etc 

Articles  of  horn,  bone,  tortoise  shell,  etc. 


5-c Brushes. 


6-d.. 


Mattresses,  pillows,  and  other  articles  of 

hair,  feathers,  etc 

a 
b 
e 

Total— Group  IV 


Places 

in- 
spect- 
ed. 


Num- 
ber of 
owners 

at 
work. 


Laeobst 
NvMBBR  or 
Emplotebb. 


Office 
help. 


Shop 
force. 


Grand 
total. 


OmcB 

FOBCB. 


Total. 


14-16 
yrs.  of 


Bepobt  of  Bubeau  of  Faotoey  Inspection,  1907. 


n.l86 


Continued. 


New  York  City. 


NmiBBB 

I  or  Emplotbbs 

AT  TXMB 

OF  ImpBcnoN 

• 

VVEEKLT  HOUBS  OF  LaBOR. 

Chil- 
dren 
under 
14^. 

shops 

BROr   VOBCB. 

KUlfBXR  OF  BlIPLOTEEfl  (iN 
8ROP8)  WHO  WOBK — 

Number  in  Shope 
Employing — 

Sex  and  Ace. 

51 
hn. 

or 
leae. 

62^ 

hn. 

68413 
hn. 

Over 

63 

hn. 

Totel. 

1-19. 

20-199. 

200-f. 

Men 
(18^ 
yw. +). 

Y'tha 

(16-18 

yrs.) 

BOVB 

(14-16 
yrs.) 

Worn. 

Girk 

(14-16 

yn.y 

except 
noted) 

518 

117 

38 

64 

16 

3,421 

3,M43 

171 

7 

103 

71 

M9 

3 

247 

M31 

16 

498 

496 

M 

579 

43M 

147 

179 

171 

8 

1,710 

1,693 

116 

M 

401 

346 

60 

6 

376 

316 

60 

i64 

116 

Ml 

M7 

236 

189 

47 

2i8 
148 

64 
16 

425 

389 

3M 

4 

401 

88 

313 

1 

491 
IMM 

364 

16 

5.207 

4,40M 

798 

7 

331 

196 

13M 

3 

360 

6U 

16 

1,127 

1,106 

MM 

5.647 

1,630 

4,017 

170 

168 

M 

3.471 

3,363 

77 

41 

551 

607 

44 

1 

3 

1 
M 

22 
M 

MO 

i 
1 
1 

8 
6 

M 

200 

71 

1M9 

310 
49 

M46 

16 

1.563 

694 

869 

~" 

1M6 

S77 

16 

7.293 
6,080 
1,M66 

2.944 

M,084 
860 

928 
703 
MM6 

39 

33 

6 

10 
9 

1 

•    •••■■ 

2,026 

1,677 

449 



11 
9 

M 

329 
186 
144 

5,393 
6,143 
M4S 
7 
339 
M07 
ISM 

8 
8 

1 

7 

345 

242 
136 
106 

4 
3 
1 

3 

3 

7 
6 
M 

6 

M07 

136 

3 

3 

178 

164 

14 

817 

796 

MM 

1.330 

691 

739 

30 

M8 

M 

2,840 

M,710 

69 

61 

89 

76 

13 

3 

435 

419 

16 

188 
188 

12 
IM 

4 

4 

59 

52 
6M 

185 
183 
M 
326 
SMO 

20 
MO 

1,167 

1,146 

MM 

669 

649 

MO 

3.678 

1,339 

M.339 

163 

163 

3.592 

316 

3,M76 



13 
13 

4 
4 

23 

M3 

18 
18 

6 
6 

7.849 

M,087 

6J6M 

342 

334 
8 

206 
31 

176 
3 
3 

74 

8 

66 

1 
1 

1,841 

406 

1,436 

164 

168 

6 

1,571 

1,478 

7M 

Ml 

317 

307 

6 

4 

,     1.032 

'         668 

1           M7 

693 

611 

74 

8 

276 

Mil 

6M 

3 

409 

t          176 
7 

618 
663 

1           66 

81 
IM 
69 

4 
4 

490 

7^ 

4i« 

129 
1M9 

5,998 

1,396 

4,603 

182 

176 

6 

2.149 

M,066 

9M 

M 

695 

67M 

'i 

1,137 
973 
131 

33 
355 
304 

61 

31 

M6 

6 

1 
1 

1 
1 

5.246 

4,998 

186 

3.536 

3,406 

70 

61 

476 

476 

102 

87 

14 
1 
2 

M 

62 
49 
13 

2 

1 

40 

31 

9 

250 
«4 

7 
7 

3 

3 

63 

877 

5 

6 

93 

74 
19 

8MM 

60 

6 

1 
49 

Me 

11 

IM 

9 

8 

1 

1        / 
11 

4 
10 

\          1 

1 \ 

1 

3.206 
1,693 

1,312 

1,0X7 

171 

114 
834 
686 
106 

44 
608 

S74 

161 

73 

1.019 

601 

1         383 

36 

789 
686 
103 

1,517 
M60 
364 
903 
504 
604 

'207 

M07 

1,975 
9M6 
490 
660 
728 
6M4 

48 

66 
715 
619 
138 

68 
745 
476 
M40 

30 

569 

494 
71 

4 

113 

71 

M 

17 
M 

7 
28 

14 

6 

8 

52 

34 

14 

4 

12 
8 
4 

36 

i5 

M 

Ml 
46 
45 

/ 

221 

4i 
■  isi 

61 
70 

1,847 

984 

1,016 

940 

6 

71 
687 
617 

97 

73 
428 
163 
M38 

M7 

185 

119 

6M 

4 

1 

696 
1,017 

/ 

1.502 

1,306 

1M6 

71 

1.061 

22 

Ml 

1 

12 

352 

M41 
.      Ill 

770 

M08 

73 

1,237 

6 
4 

14 
9 
6 

170 
40 

108 
16 

177 

169 
8 

639 

640 

91 

8 

840 

776 

66 

749 

W 

61 

1.214 

1,076 

136 

12 
IM 

4 

■"*""■*'"■" 

32.281 

8.674 

16,859 

6.748 

22,087 

614 

257 

9,058 

265 

2,080 

18.790 

11.326 

85 

6 

11.186 


New  York  Stats  DEPARTMsirr  of  Labob. 


Table  XIII— SUtistics  of  Factories  Inspected  in  Fitst  and  Second  Class  Cities:  By  Indiiatries— 


CITY  AND  INDUSTRY. 

Bronx. 
6c=Borousb  of  Brooklyn. 
e=Boroush  of  Queens. 
dsBoroughof  Riehmond. 

Num- 
ber of 
inspeo- 

Places 

in- 
spect- 
ed. 

Num- 
ber of 
owners 

at 
work. 

LARGnST 
NUIIBBE  OP 
EMPIiOTJBBS. 

Grand 
total. 

On 
Foi 

^IC> 

Id- 

Offiee 
help. 

Shop 
force. 

tcs. 

duatry 

Bum- 

bw. 

Total. 

14-16 

yn.  of 

age. 

-a 

NEW  TO&K  CITT-^Contlniied. 

V.  Chbmicau,  Oils,  Paints,  Etc. 
Proprietary  medioinee 

78 
66 
12 

1 
10 

6 

4 
102 

68 
26 
7 
1 
00 
34 

44 

16 

6 

82 

60 

18 

3 

1 

3 

2 

1 

30 

32 

6 

1 

20 

17 

7 

4 

1 

22 

4 
16 

3 
85 

64 
19 
2 
7 
6 
2 
4 
2 
1 
1 
10 

14 
6 

1 
7 
1 
/ 
1 
4 

78 
66 
12 

1 
10 

6 

4 

102 

68 

26 

7 

1 

00 

34 

U 

16 

6 

81 

69 

18 

3 

1 

3 

2 

1 

38 

31 

6 

1 

20 

17 

7 

4 

1 

22 

4 
16 

3 

85 

64 
19 

2 

7 
6 
2 
4 
2 
1 
1 
10 

14 
6 

1 
7 
1 
1 
1 
4 

14 

i 

■      "21 
16 

4 

1 

■"24 

3 

16 

6 

■'"26 

23 

3 

i 

1 

0 

6 
3 

4 

1 
1 
2 

511 

411 

94 

6 

32 

18 

14 

543 

430 

73 

39 

1 

220 

81 

101 

38 

9 

260 

248 

17 

3 

1 

15 

6 

10 

140 

130 

9 

1 

37 

26 

2 

9 

1,417 
1,180 

232 
6 

222 
71 

161 
2,863 
1,078 
1,392 

363 

2,003 

693 

1,634 

390 

376 

1,683 

1,023 

608 

102 

60 

1,032 

1,162 

780 

560 

262 

197 

120 

202 

126 

61 

97 

8 

2,064 

22 

1,147 

896 

2,523 

1,870 

619 

34 

105 

70 

36 

41 

16 

20 

6 

508 

143 

366 

5 

453 

4 

62 

70 

317 

1,767 
1,466 

301 
11 

235 
84 

161 
3,182 
J, 369 
1,391 

381 

3,005 

619 

1,667 

426 

383 

1,867 

1,196 

616 

106 

61 

1.043 

1,166 

788 

600 

379 

190 

121 

315 

143 

68 

106 

8 

2,073 

17 

1.148 

908 

2,700 

2,106 

647 

38 

08 

74 

24 

40 

22 

20 

7 

526 

163 

363 

5 

437 

4 

63 

71 

309 

511 

411 

94 

6 

32 

18 

543 

430 

73 

39 

1 

220 

81 

101 

38 

9 

260 

248 

17 

3 

1 

15 

6 

10 

140 

130 

9 

1 

37 

26 

2 

9 

-b 

a 
b 
e 



-ci .... 

Other  chemicalB  and  druss 

a 
b 

!-a 

Paint.  varniBh.  etc 

a 
b 
c 
d 

2 

-b .  ... 

Dve9.  fiolors  and  inks  ..,-,,■  r 

a 
b 
c 
d 

2 

•-C 

Lead  oenoils  and  crayons 

a 
b 

c 
d 

\ 

Wood  al<y>ho)  and  emential  oilo^ 

a 
b 

[ 

Aninud  oil  oroduots 

a 
b 
d 

Mineral  oil  oroducts 

a 
b 
c 
d 



■■■'26 
26 

i 

4 
2 
2 

47 

3 

31 

13 

452 

374 

74 

4 

5 

4 

1 
8 

rr 

47 
3 

31 

13 
452 
374 

74 
4 
5 
4 
1 
8 
7 

; 

Soap,  Derfumery  and  cosmetics 

a 
b 
c 

-a 

Wax  ficuree,  etc 

a 
b 
c 

~b .  •  • . 

Starch 

a 
b 

Glue,  mucilace.  etc 

a 
b 
e 

-c 

4 

2 

2 

1 

47 
46 

2 

/ 
47 
46 

2 



•d .  . . . 

Fertilisers 

Matches  and  expk>BivMi , 

a 
b 

(c) 

's.     . . 

1 

i 

5 
2 

1 
1 
1 

5 
2 

1 
1 
1 

a 
b 
c 
d 

••••'• 

.J 
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Continued. 


New  York  CHy. 


N 


BER   OP    EImPLOTBBS   AT  TtME   OF   iNBPBCnOM. 


0HOr   fOBCB. 


Number  in  Shops 
Employi&c — 


1-19. 


20-100. 


200+. 


Suaad  Ace. 


Man 

Y'tha 

Boys 

(14.16 

Worn. 

(18 

(16-18 

nr 

YTB.  +). 

yn.) 

yn.) 

Girls 

(14-16 

yrs.) 


Wbkklt  Houbs  or  Labor. 


mniBBB  of  BMFiiOYBEa  (nr 
•bops)  who  wobx — 


61 
hn. 

or 
1 


62.67 
hrs. 


hn. 


Over 

63 

hra. . 


Chil- 
dren 
under 
14  ;|rT8. 

shops 

except 

noted) 


i 


I 

4 


1,256 

I  ,044 

207 

6 

203 

ee 

1S7 
2.630 

0S$ 
1  ,S18 

34B 

2,866 
6S8 

1,666 
SSS 

S74 

1,598 

948 

498 

JOS 

60 

1.928 

1,160 

778 

550 

24B 

181 

ISO 

278 

117 

66 

ff7 

8 

2.026 

14 

1,117 

896 

2.338 

1,731 

67S 

64 
93 
70 
28 
41 
16 

to 
e 

479 

118 

361 

5 

432 

2 

62 

70 

SOS 


340 

267 

68 

6 

46 

36 

11 

465 

326 

97 

42 


410 

170 

163 

66 

22 

427 

329 

88 

10 


166 

144 
22 


127 
66 
38 
18 
8 
78 
14 
64 


408 

288 

86 

34 
59 
36 
23 
21 
16 


6 
64 
66 
8 
5 
6 
2 


916 

777 
139 


157 

5/ 

126 

1.453 

57je 

46 

1,660 

«^ 
555 
362 
1,171 
5iP 
4/0 

60 


384 

i«0 

151 

62 

20 

79 


674 


489 

86 

1.231 


34 

5-* 


20 


fO 


115 
62 
63 


426 


5« 
304' 


721 

;e4/ 


787 

234 
663 


1.924 

/./45 

778 


1.374 


M4 
5i0 
699 
467 
232 


300 
506 


480 

413 

74 

2 

112 

59 

76 

2,004 

5^ 

555 

22 

2,490 

'^ 
i,5iW 

557 

362 
1.255 

704 

4iO 

678 

4«9 

;e^0 

430 

131 

179 

120 

260 

/// 

48 

93 

8 

1.884 

P 

1.04O 

836 

1.239 

7P4 

455 

12 

62 

45 

iP 

32 

8 

18 

6 

399 

55 

311 

5 

254 

/ 

57 

38 

178 


31 

i4 

/ 


13 
13 


26 


/4 
10 
2 
17 
25 


73 

68 

16 

3 

5 


33 


18 
16 
64 
45 
i5 


3 

5 


9 

5 


/ 
20 
18 

2 


26 
7 

16 
5 
/ 
7 
5 


27 

22 
6 


2 

5 


25 


16 
10 
13 

7 
6 


5 
4 


716 

5P5 

117 

1 

89 

50 

5P 

596 

5/0 

261 

9 

16 
315 

83 

206 

8 

19 
310 
223 

88 


8 
1.108 
612 
496 
117 
2/5 

;9 


13 
4 
5 
4 


84 

6 

U 

36 

087 

55;e 

116 

20 

27 

«5 

4 
0 
7 
J9 


70 

*4 
45 


160 

/ 

15 

«7 

117 


11 
// 


/ 
6 
2 
2 


2 
0 
5 
6 


42 
50 
/;» 


35 

SO 

3 

2 

4 
4 


3 
5 


10 


/ 
Pl 


006 

7P5 

106 

6 

33 

7 

S9 

860 

575 

iP5 

5 


185 

PO 

36 

67 

2 

460 

368 

101 


112 

/// 

/ 


36 

28 

4 

4 


8 
2 
6 


505 

477 
94 
24 
36 
55 


17 

16 

2 


21 

iP 

2 
5 
6 


235 

186 

49 


157 
55 

/Of 

686 
76 

467 

40 
1.170 
170 
707 
178 
124 
556 
369 
141 

40 


1.163 

1,146 

17 

120 

//5 

4 


57 

24 

30 

3 


1.806 

12 

899 

896 

1,428 

P9/ 

437 

10 

42 

54 
5 
6 


6 
453 

P4 
55P 


53 


4 
4P 


115 
5« 
63 


13 

4 

P 

873 

186 

668 

20 


1.502 
575 
823 
163 
248 
565 
«07 
262 
66 
60 
765 

4 
761 

318 

jeje 

/75 

IPO 

185 

66 

22 

90 

8 

212 


212 


312 

;r70 

45 


15 


16 
18 


/5 


5 
6 


373 


5f 

55 

Je55 


261 
5 


je55 


3 

5 


n.i88 


New  Yobk  State  Defabtment  of  Labob. 


Table  XIII— SUtistica  of  Factories  Inspected  in  First  and  Second  Class  Cities:  By  Industri* 


In- 
dustry 
num- 
ber. 


CITY  AND  INDUSTRY. 

a=BoroughB  of  Manhattan  and  The 

Bronx. 
6=Borough  of  Brooklyn. 
e=Borough  of  Queens. 
<(>Borough  of  Riofamood. 


Num- 
ber of 
inspee- 
tiouB. 


Places 

in- 
spect- 
ed. 


Num- 
ber of 
owners 

at 
work. 


Lakosst 
Number  op 
Emplotxbs. 


Office 
help. 


Shop 
force. 


Grand 
total. 


Office 
Force. 


Total. 


14-16 
yrs.  of 


7-f. 


NEW  YORK  Crrr— Continued. 

V.  Chbmicaub,  Oils,  Paints,  Etc. — 
Condudid. 
Celluloid  and  other  plastics 


1.. 
2-c. 


Total— Oroup  V 


VI.  Paper  and  Pulp. 
Sorting  waste  paper 


Paper  mills. 


a 
b 
c 


Total— Group  VI. 


VII.  Printing  and  Paper  Goodb. 


2-a. 


2-b 


2-c. 


3-a. 


3-b 


Type  and  printers'  materials. 


Paper  boxes  and  tubes. 


a 
b 


Paper  bags  and  sacks . 


Other  paper  goods. 


Printing  and  publishing. 


a 
b 
c 


Bookbinding  and  blank-book  making. 


a 
b 
c 
d 


3-c (Lithographing  and  engraving, 


3-d .... 
4 


Games  and  novelties 
Wall  paper 


a 
b\ 
(a) 


Photography , 


Total— Group  VII, 


10 
8 
I 
1 


597 


35 

S4 
1 

11 
6 

4 
1 
1 


46 


25 

£S 

2 

211 

169 

se 

6 

I 

12 

JO 

1 

1 

193 

169 

tt 

g 

1.229 

1,089 

lis 

16 

It 

256 

tS8 

17 

1 

209 

199 

17 

48 

8 

6 

S 

40 

39 

1 


2,231 


10 
8 
1 
1 


595 


35 
S4 
1 
11 
6 
4 
1 
1 


46 


26 

t 

200 

169 

S6 

6 

1 

12 

10 

1 

1 

186 

162 

tt 

t 

1.221 

1,081 

113 

16 

It 

249 

tSl 

17 

1 

206 

189 

17 

47 

8 

6 

3 

39 

38 

1 


2.193 


141 


16 
16 


2 

t 


2,345 


18 


15 
16 


79 

61 

16 

3 


80 

69 

9 

t 

622 

649 

67 

14 

t 

191 

184 

7 


10 
6 

4 
31 
4 
8 
3 
16 


41 


521 
6t\ 


210 

186 

tt 

t 


105 

lot 

3 
13 


21 
tl 


1.132 


46 

41 
1 

801 

780 

17 

5,110 

4.868 

197 

tl 

t4 
448 
369 

74 

6 

645 

636 

110 

100 

60 

36 

t4 

58 

67 

1 


7,530 


110 
67 
10 
43 


17,780 


541 
603 

38 
722 

61 
t83 

41 
337 


1,263 


308 

t87 

tl 

8,502 

6,604 

l,8t3 

108 

67 

630 

489 

60 

91 

6,467 

S,400 

997 

70 

31,678 

to, 141 

t,t63 

140 

134 

8.281 

6,306 

1,917 

68 

10,368 

7,6t4 

t.844 

2,158 

1,031 

466 

676 

386 

378 

8 


69,809 


99 

49 

6 

44 


19,171 


515 
473 

4t 
747 

63 
t87 

44 
363 


1,262 


304 

t83 

tl 

8,132 

6,t64 

1,708 

103 

67 

620 

474 

61 

96 

6,528 

6,661 

897 

70 

33,483 

30,968 

».tt4 

143 

168 

8,137 

6,136 

1,938 

63 

10,195 

7,36t 

t,84S 

2,092 

986 

411 
676 
399 
390 
9 


70,876 


/ 


2,345 


10 
6 

4 
31 

4 

8 

3 

16 


41 


52 

6t 


2ff7 

183 

tt 

t 


46 

41 
1 

4 
795 

774 
17 

4 

5,098 

4.867 

196 

tl 

436 
367 

74 

6 

643 

633 

110 

100 

52 

36 

19 

56 

66 

1 


7,485 


1 
/ 


6 
6 


72 

69 

3 


10 
10 


21 
tl 


110 
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11.189 


Continned. 


New  York  City. 


Number  or  Emplotbss  at  Timb  of  Imipacnoir. 


Shop  iorcb. 


Wbbki<t  Hours  of  Labor. 


ToUl. 


Number  in  Shops 
Employins — 


1-19. 


20-199. 


200 -I-. 


SexBod  Acs.     «• 


Men 

Y'ths 

Boys 

(14-16 

^om. 

(18 

(16-18 

(16  yrs. 

yrs.  +). 

yrs.) 

jrrs.) 

Oirls 

(14-16 

3rrs.) 


number  op  ■mplotbe8  (in 
shops)  who  work — 


61 

hrs. 

62^7 

68-63 

or 

hrs. 

hrs. 

XOdBb 

Ch-er 
63 

hrs. 


CTiil- 

dren 

under 

14  jrrs. 

shops 
except 

as 
noted) 


94 

6 
4S 


16.826 


51 

46 

6 


2,677 


605 
467 

S8 
716 

69 
£79 

41 
SS7 


1,221 


252 

tst 

91 

7,925 

6,071 

1,686 

101 

67 

574 

4SS 

60 

91 

5.733 

4J87 

880 

66 

28,385 

te,tot 

9,028 
lU 

1S4 

7,701 

6,779 

1,864 

68 

9,552 

6,819 

g,7SS 

1,992 

934 

376 

669 

343 

SS6 

8 

63,391 


225 

$t6 


43 


4S 


8.344      5.805 


15 

le 

S 


240 


129 

108 

21 

1,013 

818 

162 

48 


52 
62 


913 

818 

8S 

12 

6.068 

6,4SS 

478 

98 

64 
1.288 
1,228 

60 


(MA 

787 
82 

192 
19 
19 


185 

177 

8 

10,728 


280 

242 
S8 
364!         337 

47 

276\ 

41 

SS7 


63 

20 

3 

40 


644 


123 
123 


337 


330 
302 

28 
531 

43 
183 

33 
272 


5,799 

4,627 

1,162 

63 

67 

300 

169 

60 

91 

2,288 

1,689 

646 

64 

12,887 

12,281 

612 

24 

70 

4,571 

4,147 

366 

68 

3.697 

3,328 

369 

572 

535 

366 

179 

158 

168 


1,113 
731 
382 


222 

222 


2,532 

2,280 

262 

9,430 

8,387 
1,043 


1,842 

404 

I     1,438 

|"4i986 

2,704 

2,282 

1,228 

380 

"380 


80.930 


21,733 


861 


222 

202 

20 

2,671 

2,068 

668 

23 

22 

319 

262 

26\ 

32' 

2.234 

1,908 

314\ 

12\ 

22.6921 

21,096 

1,414 

106 

76 

3,873 

2,979 

866 

29 

6,763 

6,102 

1,661 

613 

713 

306 

408 

250 

244 
6 

40.350 


5 

2 


11.656:       272 


16 
2 

4 
6 

4 


17 


6 

6 


175 
103 
69 
11 
2 
19 
12 


7 
75 
68 

7 


611 

648 

66 

6 

2 

161 

98 

63 


383 
269 

114 
17 
90i 
31 
69 
15 

14 
1 

1.552 


142 


11 


2 

8 


11 


4 

3 

1 

64 

34 

26 

2 

3 

1 


1 

37 

28 

6 

3 

241 

216 

21 

4 

1 

70 

29 

40 

1 

75 

69 

6 

6 

7 

6 

1 

3 

2 

1 

508 


25 
22 

3 


4.685 


173 

164 

9 

156 

13 

91 


62 
329 


20 
20 


4,750 

3,730 

942 

44 

34 

231 

169 

22 

60 

3,287 

2J13 

629 

^^ 
4,751 

4,164 

626 

7 

66 

3.388 

2,626 

837 

26 

2.269 

1,361 

908 

1.346 

12> 

30 

91 

74 

74 


20.237 


121 


3.299 


49i 

43 

6 


44 

/ 


43 


7.940 


82 
82\ 


5.315 


46 

4e 


21 

//! 

ii 


0 


374 

59 
654 

4e 

278 

2 
328 


103*     1.028 


265 
136 
102 

21  \ 
6 

4 


621 


3 

1 

100 

70 

24 
6 
90 
78 
12 


16 

16 


209 

/47 

«0 

5 

62 

18 

44 

10 

3 

5 


744 


774 
«9 


10.679 
9,760 

844 

47 

28 

671 

686 

82 

4 

3.896 

3,660 

236 

107 

5 


228 

220 
8 

17,043 


173 

166 

17 

6,114 

4.5/5 

/,-W: 

82 

0' 

84 

^0 


4,593 

3,828 

699 

66 

17,318 

16,976 

1,174 

63 

106 

6,626 

4,790 

1,782 

64 

5.467 

3,126 

2,341 

1,842 

21 

20 

1 

115 

116 


42,353 


33 

29 

4 

1,190 

1,002 

111 

19 

68 

474 

368 

26 

91 

366 

243 

123 


340 

5/5 
10 
12 


402 
^5 


189 
55 

166 
43 
908 
55(7 
668 


3,945 


272 


44 


39 


39 


83 


48 
45 


2 

5 


50 


1 

/ 


4 
2 
2 


1 
/ 


1 

i 

7 


n.i9o 
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Table  Zni— Statiatics  of  Factories  Inspected  in  First  and  Second  Class  Cities:  By  Indnstrie 


CITY  AND  INDUSTRY. 

Bronx. 
fr=Borough  of  Brooklyn. 
csrBorough  of  Queens. 
dsBorough  of  KiohmoBd. 

Num- 
ber of 
inspee* 
tions. 

Piaocs 

in- 
spect- 
ed. 

Num- 
ber of 
owners 

at 
work. 

Largest 
Number  or 
Employees. 

Grand 
total. 

On 
Foi 

ricB 

In- 

Offiee 
help. 

Shop 
foree. 

ftCE. 

dustry 
num- 
ber. 

Total. 

14-16 

yrs.   of 

a«e. 

66 
48 
10 
7 
1 
33 

24 
8 

1 
7 

4 
9 
8 
6 
2 
30 
26 

7i 

28 
46 

9 
28 
17 

6 

4 

1 

35 

29 

6 

321 

284 
96 

1 

i 

36 

20 

12 

9 

I 

10 

7 

1 

1 

1 

65 

48 

9 

7 

1 

33 

24 

8 

1 

7 

4 

9 

8 

•     6 

2 

29 

26 

4 

75 

28 

44 

9 

28 

17 

6 

4 

1 

35 

29 

6 

315 

279 

94 

1 

1 

36 

20 

Ig 

9 

1 

10 
7 
/ 
/ 
1 

19 
16 

2 

i 

9 

8 

1 

2 

2 

i 

1 

6 

6 

1 

36 

14 

20 

2 

12 

6 

1 

6 

■     20 

19 

1 

149 

196 

12 

1 

133 

96 

8 

29 

1 

18 
16 

2 

19 

16 

4 

9 

4 

6 

41 

41 

■59 

99 

20 

6 

12 

7 

9 

1 

1 

41 

99 

2 

220 

209 

17 

6.259 

2,768 

1,919 

1,627 

66 

662 

497 

76 

160 

266 

119 

162 

278 

86 

199 

724 

690 

94 

2.193 

769 

1,240 

194 

932 

679 

162 

79 

18 

1,377 

1,228 

10.330 

7,869 

2,420 

17 

90 

6.620 

1,649 

4,847 

209 

27 

982 

106 

2 

144 
790 

6.038 

2,692 

1,894 

1,666 

66 

561 

996 

74 
162 
284 
128 
166 
278 

80 
198 
709 
626 

84 

2  017 

668 

1,169 

200 

872 

614 

166 

74 

19 

1,254 

1,116 

198 

8.561 

6,610 

1.904 

17 

90 

6.364 

1,649 

4,676 

212 

27 

967 

86 

2 

147 

799 

127 

89 

8 

29 

1 

18 
16 

1 

NKW  YORK  CITY— Continued. 

VIII.  Textiles. 
Silk  and  silk  goods 

2 

2-a 

Carpet*  and  rug*.      

a 
b 
c 
d 

1 

i 

Felt  ffoods. 

a 
b 
e 

2-b 

2 
19 
16 

4 
9 
4 
6 
40 
40 

•      •      a      •            • 

59 

99 

20 

6 

12 

7 

9 

1 

1 

41 

99 

2 

218 

201 

17 

2-c 

Woolens  and  worsteds 

a 
b 

3 

Cotton  ffoods 

a 
b 

i 

4 

Hosiery  and  knit  coods 

a 
b 

■  ••■■■ 

2 

5-a 

5-b .  .  . . 

Dyeing,  finishing,  etc 

Uoholstery  soods 

a 
b 

c 

a 
b 
c 
d 

2 
i 

5-c 

a 
b 

Braids,  embroideries  and  dress  trimmings.. 

a 
b 
e 
d 

Flax,  hemp  and  jute  manufactures 

a 
6 
c 
d 

Oil  cloth,  window  shades,  etc 

i 

6 

4 

1 
2 

1 

90 

42 

99 

9 

90 

n 

9 

3 
5 

7 

4 
4 

IS 
12 

18 
12 

Total— Group  VIII 

a 
b 
c 
d 

262 

9 
9 

9 
9 

651 

641 

660 

30.622 

27,906 

651 

10 

IX.  Clotrino.  Millinery,  Laundry.  Etc. 
Tailoring 

1-a 

4.131 

9,212 

909 

8 

2 

217 

177 

98 

2 

4.033 

9,128 

896 

8 

2 

213 

179 

98 

2 

3.227 

2,994 

827 

6 

1 
97 
72 
29 

2 

1,631 

1,418 

119 

"218 

199 

19 

71.657 

66,708 

16,770 

72 

7 

7.604 

6,796 

1,716 

69 

64.497 

'60,171 

14,262 

67 

7 

7,158 

6,608 

1.497 

69 

1.477 

1.964 
119 

10 

Shirst,  collars  and  cuffs 

a 
b 
c 
d 

8 
2 

1-b.  . . . 

217 

198 

19 

a 
b 
c 

KePOBT   of   BuEEAU   of   FaCTOBY   iNSPEOnONy    1907. 
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Coatiniiecl. 


New  York  City. 


NVTSCBBB 

OP   EMPIiOTBaS 

AT  Tim 

OF  ImpBcnoif. 

Wbeklt  Hours  of  Labor. 

C»ul- 

dren 

under 

14  yn. 

■hops 
except 

noted) 

SHOP  WOBCa 

• 

MUMBBB  OF  ■MPLOTRKA  (iN 

shops)  who  WORK — 

Number  in  Bhc^w 
l^ploying — 

SezMid  Afle. 

51 

hn. 

or 

leas. 

6W>7 
hrs. 

68-63 
hni. 

Over 
63 

hrs. 

TioMl. 

1-10. 

20-100. 

200+. 

Men 
(18^ 

Y'tha 

(16-18 

yra.) 

Boys 

(14-16 

yra.) 

Worn. 
(16  m. 

Girls 

(14-16 

yre.) 

5.911 
£,443 

206 

183 

23 

186 

112 

74 

28 

28 

47 

47 

iod 

171 

19 

413 

14t 

£43 

29 

186 

86 

39 

43 

18 

176 

146 

30 

1.830 

1,648 

176 

17 

"156 

120 

20 

16 

22 

20 
2 

2,227 
1,643 
209 
420 
66 
357 
207 

3.478 

717 

1,664 

1,107 

2,303 

1,061 

636 

663 

43 

257 

83 
155 

46 
110 
116 

66 

61 
407 
382 

26 
516 
146 
363 

17 
670 
481 
132 

63 

14 

348 

321 

27 

2.118 

1,768 

330 

1 

19 

2.140 

619 

1,648 

69 

4 

862 

63 

2 

14£ 
666 

50 

16 

2 

33 

62 

16 

7 

29 

3.174 
1,202 
1,216 

744 

12 

275 

172 

43 

60 

02 

66 

26 

110 

9 

110 

255 

197 

68 

1.340 

468 

740 

141 

171 

132 

26 

10 

804 

703 

101 

5,846 

4,384 

'•% 

11 

3,677 

904 

2,633 

122 

18 

80 

13 

332 

149 

126 

68 

285 

218 

8 

69 

4.340 

1,336 

1,872 

1,087 

66 

370 

186 

38 

146 

255 

lis 

226 

179 
152 
120 

32 

1.245 

396 

834 

16 
470 
379 

18 

73 

1.277 

890 

6 

381 

1 

1 ,886 
1  ,627 

/ 

66 

543 
319 

74 

6 
3 

5 

6 

2 

4 

17 

'""17 
2 
2 

3 

/ 

2 
3 

5 

3 

2 
1 

2 

2 

0 

141 
103 

34 
4 

10 

is 

13 

2 

a 

17 

160 

160 
237 

86 
162 
222 

29 
193 
244 
179 

66 
1,342 

484 
693 
166 
436 
283 
123 
30 



'"■"235 
236 

"263 

203 

■"'"238 
238 

285 

113 

162 

9 

14 

'14 
5 

4 

1 

62 

6 

26 

31 

5 

4 

1 

10 
24 
10 

14 
170 
179 

""  "to 

12 
36 
31 
12 
10 
2 

260 

76 

193 

10 
10 

•0 
10 

660 

338 
286 
62 
633 
217 
269 

W 
378 
218 
142 

685 

•   •■*•■'----- 

84 

1.058 
626 

1,139 
194 

10 

/ 
16 
3 
0 
7 
2 

12 

4 
6 
2 
5 

5 

2 

1 
/ 

1 

i 

860 

607 

r 

162 

73 

18 

18 

27 

10 

17 

832 

430 

387 

16 

1,213 

1,077 

136 

1,037 

931 

106 

4.442 

3,700 

712 

'   2i662 

1,063 

999 

20 

20 

"    "80 
76 
14 

13 

/« 

1 

47 

/5 

28 

21 

7 

243 

148 

93 

2 

201 
201 

"Hi 

636 
26 

082 

863 

119 

6.850 

6,344 

1,474 

2 

SO 

4,127 

1,193 

2,928 

6 

3 
3 

8.343 
6,409 

1 

1,887 
17 

1 

30 

30 

1.046 

667 

276 

187 

27 
107 

63 

• 

5,072 

830 

4,242 

'"736 

6.274 
1,607 
4,637 

312 
32 

273 
2 
6 
6 
6 

58 

39 
4 

i 

1 

87 
37 

40 

23 
17 

2,104 
288 

1,692 
197 

27 

870 

3 

2 

144 
730 

3 
3 

203 

27 

040 

■  •   •   ■ 

2 
2 

68 
68 

73 

2 

lU 
730 

lU 

730 

2 
66 

27,254 

3,440 

11.787 

12,018 

7.666 
6,636 
2,131 

0.802 

536 

107 

15.842 

787 

1,634 

10.003 

6,403 

34 

3 

63.020 

48,807 

14,149 

67 

18,405 
14,199 

4,149 

67 

7 

1,025 

874 

161 

36,040 

29,073 

7,876 

45,577 

36,444 

'     9,106 

20 

7 

2,084 

2,601 

1         378 

6 

416 
123 

122 
76 
47 

16,720 

11,907 

4,787 

36 

176 

88 

86 

2 

4.022 

4,663 

269 

26.066 

20,101 

6,863 

30.216 

23,168 

6,986 

67 

6 

2.287 

1,700 

634 

63 

016 

876 

41 

•18 
tilS 

4 
1 

7 

2 

4,240 

3,370 

879 

6.041 

6,410 

1,478 

63 

5,242 

3,862 

1,327 

63 

674 
874 

26 

16 
iff 

3.832 

2,724 
1,067 

1           41 

83 

4» 

28 

6 

404 

339 

66 

1 

1 

i' 

i 
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Table  ZIII— statistics  of  Factories  Inspected  in  First  and  Second  Class  Cities:  By  Industnei 


In- 
dustry 
num- 
ber. 


CITY  AND  INDUSTRY. 

a=:Boroughfl  of  Manhattan  and  The 

Bronx. 
6=Borough  of  Brooklyn. 
e=Borough  of  Queens. 
<i=Porou|^  of  Kichmond. 


Num- 
ber of 
inapeo- 
tiona. 


Places 

in- 
spect- 
ed. 


Num- 
ber of 
owners 

at 
work. 


Largest 
Number  of 

£MPIX>rEB8. 


Office 
help. 


Shop 
force. 


Grand 
total. 


Orricm 
Force < 


Total. 


14-16 
yrs.   of 


1-c. 


1-d.. 
2-a... 


2-b.. 


2-0... 
2-d.. 

2-e... 
3... 

4-a... 
4-b.. 
5-a... 

6-b.  . 
6-0... 
6-a»... 

6-a«... 

6-b.  . 


Quilts,  comfortables,  etc . 
Umbrellas  and  parasols . 
Laundries  (non-Chinese) 


Chinese  laundries. 


Cleanina  and  dyeing. 


(Includes  1  child  under  14,  in  office, 
elndudes  2  children  under  14,  in  office. 


BTEW  TOKK  CITT— Contlnaed. 

IX.  Clothing,  MiLLiNBBT,  Laundry,  E>rc.| 
•—ConHnuea.  ! 

Men's  neckwear 

o 
b 

Suspenders  and  other  furnishing  goods . .  (a) 

Dressmaking 

a 
b 

Women's  white  goods 

a 
b 
d 

Infants'  wear 

a 
b 

Ladies'  neckwear,  etc 

a 
b 
c 

Corsets,  garters,  etc 

a 
b 

Men's  hats  and  caps 

a 
b 


Artificial  feathers  and  flowers . 

Millinery 

Curtains,  embroideries,  etc . . . 


a 
b 


b 


a 
b 
c 
d 


a 
b 


a 
b 
c 
d 


a 
b 
c 
d 


166 

16$ 

4 

48 

3.320 

S,040 

$80 

240 

$08 

38 

3 

85 

8$ 

3 

110 

104 

4 

$ 

00 

86 

4 
270 
$43 

$e 

1 
223 
$16 

7 

686 

660 

36 

239 

$14 

19 

6 

1 

16 

10 

6 

50 

66 

3 

889 

743 

133 

11 

$ 

535 

378 

100 

66 

$ 

157 

1$9 

$4 
$ 
$ 


150 

80 

121 

4,127 

3,893 

148 

79 

1$0 

3:9$1 

3,737 

4 

1 

1 

$06 

166 

44 

14 

30 

1,042 

1,030 

3,258 

2,040 

2,553 

108,372 

89.248 

$,081 

1,810 

$.634 

10$, 791 

84,867 

$77 

$30 

19 

6,681 

4,391 

243 

94 

216 

12,517 

11.300 

$03 

83 

$0$ 

10, $89 

9,308 

37 

11 

10 

1,91$ 

1,746 

3 

4 

316 

'$48 

86 

23 

73 

3.603 

3,472 

8$ 

$1 

70 

3,669 

3,347 

3 

$ 

3 

134 

1$6 

106 

50 

103 

4,083 

3,530 

100 

48 

10$ 

3,988 

3,467 

4 

$ 

1 

67 

6$ 

$ 

$ 

$8 

$1 

80 

46 

85 

2,144 

2,014 

86 

44 

84 

1,879 

1,777 

4 

$ 

1 

$66 

$37 

266 

155 

100 

6,026 

6.034 

$39 

144 

64 

6,013 

4,143 

$6 

11 

38 

1,713 

1,683 

1 

8 

$00 

$08 

217 

42 

121 

5.728 

5,116 

$10 

40 

1$1 

6,663 

6,063 

7 

$ 

66 

63 

573 

272 

386 

11,848 

9,043 

637 

$68 

364 

11, $67 

8,477 

36 

14 

3$ 

681 

666 

236 

115 

162 

3,667 

3,252 

$11 

103 

160 

3,168 

$,768 

19 

7 

11 

38$ 

377 

6 

4 

1 

107 

108 

1 

1 

$0 

9 

16 

8 

ik 

289 

277 

10 

3 

10 

188 

191 

6 

6 

4 

101 

86 

58 

36 

60 

1.273 

1,281 

66 

33 

69 

i,$e6 

1,$73 

3 

3 

8 

8 

881 

622 

203 

9.131 

8.646 

736 

666 

164 

6,614 

6,166 

13$ 

46 

46 

$,363 

$,$87 

11 

11 

4 

197 

138 

$ 
580 

67 
1,266 

66 
1,160 

402 

373 

$86 

996 

9$6 

100 

63 

166 

16$> 

66 

61 

11$ 

88 

$ 

$ 

4 

4 

157 

84 

145 

2.585 

2,208 

1$9 

7$ 

117 

1,763 

1,673 

$4 

8 

16 

609 

304 

$ 

3 

$1 

17 

$ 

1 

1$ 

30$ 

314^ 

i2i; 

i$o\ 

1, 

30 

2,515 

$,407 

18 

209 

197 

8 

4 

73 

70 

3 

101 

101 


80 

79 

1 

100 

38 

8 

121 

1$1 


373 
341 

3$ 
162 
160 

11 
1 


13 
10 
3 
74 
74 


202 

163 

46 

4 


o 


20 
$0 


I 
i 


1 
/ 


1 
1 


9 
9 
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Continuad. 


Ntw  York  City. 


MnicBBR  OF  EnnoTBBs  AT  TuoD  ov  Impscnoir. 


SHOP   loses. 


WaautT  HoxTBS  of  Lasor. 


NUMBBll  OF  ■MPtOTEBB  (iN 

■bops)  wbo  work — 


Total. 


Number  in  Shops 
Employins — 

Sezsnd  Afls. 

61 

hra. 

or 

Isaa. 

52-67 
hra. 

68-63 

hra. 

1-19. 

20-190. 

200 -I-. 

Men 
(18^ 
yra.  +). 

Y'tlw 

(16-18 

yn.) 

Boya 

(14-16 

yn.) 

Won. 
(16  yrs. 

1 

Qirln 

(14-16 

3^ra.) 

Over 

63 

hra. 


3,772 

S,ei7 

156 

1. 000 

86,733 

8t,seo 

4,575 

11.091 

9,111 

1,738 

£4^ 

3,399 

3,t77 

IM 

3.429 

8,366 

6» 

21 

1.934 

1,698 

tse 

5,934 
A.089 
1,646 

too 

4.995 

4,94S 

63 

8,670 

8,136 

634 

3,090 

i,608 

3661 

107\ 

264 

18 1\ 

83 

1.207 

1,199 

8 

8.444 

6,002 

18,242 

134 

66 

1.169 

926 

162 

88 

^      4' 

2,063 

1,466 

288 

17. 

302\ 


026 

906 

21 

158 

16.802 

14.641 
1,661 

1.051 
926 
126 


404 

380 

24 

406 

446 

SO 

21 

354 

346 

8 

1.628 

i,649 

79 


2.571 
2,437 

134 

842 

57.707 

66,260 

2,467 

7.501 

6,646 

1,613 

24» 
2.995 
2,897 

98 
2,933 
2,911 

22 


1.171 

1,146 

26 

2.640 

2,484 

166 

1.469 

1,316 

113 

32 

9 

51 

38 

13 

208 

200 

8\ 

2.838; 

iiJ60\ 

607 

77 

4 

1.160 

926 

162 

88 

4 
680 

614 

14^ 

17 

16 


275 

276 


12,724 

12,469 

266 

2.539 

2,639 


1,324 

1,096 

228 

2.807 

2,297 

610 


3,824 
3,797 
27 
5.607 
6,229 

378 
1.621 
1,293 

263 
76 


213 

143 

70 

OQQ 

wv 
999 


5.036 

3,282 

1,636 

67 

62 


856 

710 
146 


2561 
266 


1.499 
243 

1,066* 
200 


423 
423 


570 
670 


518 
232 


286 


890 

862 

88 

533 

41.520 

40,136 

1,384 

1.142 

1,038 

92 

12 

408 

402 

6 

476 

466 

7 

3 

471 

468 

13 

3,995 

2,971 

889 

136 

776 

766 

9 

1.292 

1,246 

46 

933 

790 

131 

11 

1 

98 

69 

29 

307 

394 

3 

2.587 

1,982 

606 

31 

19 

1.167 

926 

160 

88 

4 

1,276 

944 

148 

12 

172 


21 
21 


42 

14 

24 

4 

22 
22 


16 
16 


54 

47 

7 


i 


05 

91 

4 


'2' 


5 

6 

171 

51 

160 

61 

11 

24 

6 

21 

6 

3 

4 

4 

4 

5 

1 

17 

5 

17 

6 

15 

3 

12 

5 

3 

>•«■■• 

23 

10 

12 

1 

10 

8 

2 

0 

9 


23 

19 

4 


8 


21 

17 

3 

1 


1 


2.811 

2,699 

112 

440 

44.528 

4i.0O0 

2,922 

0.707 

7.W-< 

i.57« 

2,878 
2,768 

110 
2,853 
i9.7P5 
43 
16 
1.414 
1,199 

216 
1.837 

697 

68 

4,027 

5.050 

7.257 
6,780 

477 
2,016 
1,716 

209 

84 

8 

160 

106 

64 

788 

783 

6 

5,752 

3,887 

1,719 

101 

46 


767 
J57 
130 


44    1,211 

4^ 

16  208 
463|  4.036 
¥yr    4,664 


66 

212 

182 

71 

9 

106 

100 

6 

78 

73 

2 

3 

31 

26 

6 

37  667 
12  674 
23\         93 

2 

161  <  1.823 
160\  1,817 
1  6 

1.057 
1,806 
161 


382 

1.025 

S^9 
171 
231 
220 

11 
260 
226 

83 

2 

130 

ISO 


06 
86 
11 
64 
37 
16 
12 


384 
268 

41 
76 


6 

8 

5 

tf 

iP 

0 

87 

9 

8/ 

30 

i',867 

ie^ 

i,5^ 

il 

45« 

/ 

86 

2 

0 
7 
iff 


2.440 

2,294 

166 

578 

66.782 

66,033 

1,749 

0.405 

8,169 

1,176 

71 

3.143 

8,032 

111 

3.123 

S,096 

18 

10 

1.304 

1,SS4 
60 
4.304 
2,893 
1,361 
60 
3.120 
3,086 

U 

5.883 

6,601 

282 

2.208 

2,117 

170 

2 

9 

134 

132 

2 

060 

967\ 

2 

2.243 

1,168 

961 

48 

66 

2 

2 


112 
112 


214 

14.400 

12,211 

2,198 

661 

467 

204 


25 
26 


46 

S6 

1 

9 

500 

314 

186 

060 

619 

201 

140 

43 

40 

3 

818 

7i7 

101 

304 

209 

166 

SO 


122 

4S 

79 

151 

146 

6 

4.020 

3,176 

846 


488 

362 

120 

12 

4 

754 

S70 

84 

14 

286 


Chil- 
dren 
under 
14^. 

ahopa 
except 

noted) 


606 
662 

44 


3 
5 


b3 
b5 


1 
/ 


1 
1 


12 
12 


14 
14 


2 
2 


314 

5/0 
4 


670 

^7/ 

5;p 

75 


2 


c5 

c4 
/ 


10: 
19 


3 

i 

19 


13 


11.194 


New  York  State  Depaktment  of  Laboe. 


Table  XIII— Statistics  of  Factories  Inspected  in  First  and  Second  Class  Cities:  By  Indnstriei 


CITY  AND  INDUBTKY. 

a=Boroush«i  of  Manhattan  and  The 

Bronx. 
6=BorouKh  of  Brooklyn. 
c=BorouKh  of  Queens. 
d^Borough  of  Kichmond. 

Num- 
bered 
inepee- 

Plaoes 

in- 
spect- 
ed. 

Num- 
ber of 
owners 

at 
work. 

Larokst 
Number  or 

EUPLOTEBB. 

Grand 
total. 

Office 
Force. 

In- 
dustry 
num- 
ber. 

Office 
help. 

Shop 
fome. 

Total.  . 

14-16 

^rrs.  of 

age. 

7 

NEW  YORK  CITY— ContlBued. 

IX.  ClX>THINQ,  MlIUNSRT,  LaUNDBT,  Etc. 

— Ccndudsd. 
CUd  sortins 

154 

ise 

18 

150 

152 

18 

96 

82 
13 

62 

60 

2 

1.552 

1.409 

145 

1.495 

1,567 

158 

60 

68 

2 

a 
b 

Total— Group  IX 

11,534 

11,306 

7,502 

6.192 

259.304 

224.663 

468 

261 

156 

71 

3.163 

12 

2,666 

696 

1,970 

1,669 

401 

1.788 

1.468 

246 

86 

1.940 

1,516 

626 

3,457 

5,106 

289 

65 

219 

96 

124 

785 

577 

298 

110 

3,503 

5,400 

105 

9.783 

6,242 

'     5,072 

559 

,         150 

'     8.634 

6,485 

,     2,147^ 

2 
526 

294 

1         192 

;           55 

7 

48 

u 

1           54 

\  6.073 

44 

1-a 

1-b .... 

X.  Food,  Liqvors  and  Tobacco. 

Finnr  And  rtf  hAr  AAffiftl  nrodttots 

23 

H 
7 
2 
7 
2 

A 

1 

51 
S9 

75 
69 
26 

1 
40 
27 
18 
08 
64 
12 

2 
14 

7 

7 
51 
SO 
20 

1 
31 
24 

7 
2,539 

U6S4 

827 

129 

49 

517 

SS7 

177 

2 

1 

33 

13 

12 

7 

1 

6 

/ 

6 

23 

14 
7 

2 
6 
2 
3 
1 

51 
39 
12 
75 
69 
16 

1 
39 
26 
13 
67 
63 
12 

2 
14 

7 

7 
50 
30 
19 

1 
30 
0fi 

5 

4 

1 

14 
IS 

1 
9 
7 

1 
1 
2 
2 

"ie 

9 
6 
2 
2 

2 

"bs 

26 
8 

16 

7 

27 

18 

6 

S 

138 

2 

100 

56 

195 

186 

9 

408 

584 

19 

6 

289 

267 

22 

361 

521 

58 

2 

35 

21 

'J> 

10 
26 

4 

243 

241 

2 

306 

140 

165 

5 

*  3i6 

264 
46 

"24 

19 

6 

472 

270 

154 

68 

3,125 

10 

2,666 

660 

2,411 
1,980 

451 
1.521 
1.154 

507 

80 

1.746 

1,145 

605 
3.298 
2,977 

266 
66 

197 
86 

111 

800 

400 

294 

'         106 

3.305 

8,199 

106 

10,745 

7,269 

2,974 

582 

150 

9.048 

6,804 

2,259 

5 

2 

623 

205 
79 
7 
61 
10 
61 

27 

■    ■    • 

«     a      • 

a 

b 

d 

SiuFRT  &nH  nmlAAfles  rfifinioff *  • 

18  ... 
6  ... 
3  ... 
138 

•      *      • 

2 

a 
b 
c 
Fruits,  and  vegetables  (canning  and  pre- 
serving)  • 

2 

100 
56 

195 

186 

9 

404 

584 

16 

6 

289 

267 

22 

362 

522 

j         58 

2 

1         21 

14 
40 

10 
26 

4 
,       243 

'       241 

2 

288 

122 

165 

5 

1-c 

2 

a 
6 

Coffee  and  spice  roasting  and  grinding 

a 
b 
c 

OrnAAriAa  nnt  AlfiAwhfire  snecified 

1-d.  . . . 

l-e 

5 

a 

b 

ProvisioDB       

6 

2 

a 

6 

c 

Dairv  oroducts 

3 

a 
b 

4-a 

iuacaroni  anu  ObUvr  loou  pKsioa 

a 
b 
c 

4-b 

\^>MUIkQtO  »uvi  t/uyvtuiio 

a 
b 

go               » 
7             * 

4-c 

2,415 

1.420 

817 

129 

49 

508 

350 

176 

2 

1 

33 

15 

12 

7 

1 

6 

/ 

6 

1.567 

870 

668 

104 

56 

303 

186 

116 

1 

1 

6 

5 

2 

1 

Dreaa  ana  omer  oaicery  proauciB 

a 
b 
c 
d 

4-d.  . .  • 

310 

264 

46 

2 

a 
b 
c 
d 
Arti<ir>is.l  icA                          

2 

J»_a 

26 

20 

6 

o-» 

/VIVIUUIMI  l\A3 

a 
b 
c 
d 

5-0 .  .  •  ■ 

3 

5 

8 
4 
4 

8 
4 
4 

valuer,  grape  juice,  v\k, 

a 
b 

dincludes  6  children  under  14,  in  office. 


Befobt  of  Bubeau  of  Factoby  Inspection,  190Y. 
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Continued. 


Mew  York  City. 


Number  of  Emplotbos  at  Tqie  of  ImFBcnoif. 

WsEKifT  Hours  of  Labor. 

C!hil- 

dren 

under 

14  yn, 

shops 
except 

noted) 

■HOP   FORCB. 

innCBBR  OF  »MI*U>TEEB  (iN 

shops)  who  wore — 

Number  in  Shops 
Employing — 

SexAod  Acs. 

61 
hra. 

or 
lees. 

62^7 
hrs. 

6&48 
hrs. 

Over 

63 

hrs. 

Total. 

1-10. 

20-199. 

200+. 

Men 

(18^ 

Y'ths 

(16-18 

yrs.) 

BqvB 

(14-16 

3rri.) 

Worn. 

QirlB 

(14-16 

3rr».) 

1.436 
1,£99 

811 
696 
116 

624 

604 

£0 

• 

777 

671 

.      106 

6 

6 

1 

2 

660 

6£1 
£9 

16 
9 

7 

386 

379 

7 

1.033 
911 
i££ 

1 

136 

1 

218,690 

61.795 

139,661 

27.144 

107.248 

961 

816 

108,446 

7 
7 

1.620 

20.310 

138.464 

67.253 

334 

££1 

46 

68 

1.821 

2,664 

d36 

441 

100 
47 
60 
3 
10 
10 

341 

196 

80 

66 

26 

'21990 

434 

£36 

130 

68 

2.826 

7 

£,£76 

644 

647 

107 
888 
694 
164 
40 
895 
676 
319 
2.977 

177 
70 

/or 

646 
£6£ 

£04 

90 

1.761 

/.M/ 

80 

9.331 

1£9 
4.087 

f 

601 

£74 

187 

.     55 

7 

37 

/O 

57 

10 

61 
££ 
£9 

46 

£43 

130 

10 

-f5 

68 

3.026 

64 

/ 
60 
13 

19 
8 
11 
16 
/« 

3 

132 

.io 

10 

1.104 

10 

:....         £ 

2.466 

£6 

£,430 
660 

241 

""£41 

*'4i9 

£07 

£1£ 

1.427 

1,4£7 

*2;699 
£,699 

5 

1 

/ 

1 

1 

130 

1,806 
16 

366 

300 

66 

286 

178 

£7 

80 

1.063 

667 

386 

2.630 

£,£66 

£1£ 

61 

26 

£6 

303 

£36 

6£ 

106 

3.060 

3,04£ 

8 

7.886 

4,963 

£,608 

336 

88 

4.683 

3,893 

688 

£ 

660 
644 

6 
6 

660 

1,776 

1,383 

39£ 

237 
169 

78 
478 
383 

96 

'  "m 

11£ 
19 

261 

£17 
43 
1 
93 
63 
40 

118 
67 
61 

■■■'i34 
90 

7.866 
6,098 

£,3£4 

313 

130 

1.262 

948 

310 

£ 

£ 

244 

96 

109 

33 

7 

40 

10 

30 

1.297 

1,££4 

73 

906 

691 

136 

80 

1,101 

7£9 

37£ 

1.407 

1,139 

£08 

60 

91 

£1 

70 

627 

310 

£11 

106 

627 

470 

67 

1,630 

1,0££ 

686 

£3 

1,002 
5«5 

£64 

468 

5-W 

75 

50 

716 

440 

£66 

00 

87 

16 

7 

9 

22 

£1 

1 

10 
6 
6 

1 
1 

476 
£64 
£££ 
236 
£01 
34 

038 
8£4 
114 
864 
696 
169 

1 
/ 

1   384 

/  074 

£30 

80 

1    651 

24 
18 
6 
16 
iO 

7 

7 

2 
£ 

164 
1£1 
43 
163 
jr55 

434 
£60 

174 

370 

340 

39 

1,048 
SOS 

3.096 

2.783 
£61 

14 
14 

61 

6 
3 
5 

2 

4 
/ 
5 
4 
5 

1£ 

184 

06 
46 
60 
10 
6 
6 

32 
6 

£7 
334 
119 
£16 

31 

£4 

7 

8 

8 

1 

74 

110 

1 

746 
367 
£7£ 

loe 

3.260 
S,169 

101 
9.495 
6,1£0 
2,909 

^36 

181 

10£ 

67 

1£ 

1.430 

IMl 
19 

106 
9£ 
13 

12 

10 
/ 

£ 
28 
«7 

1 
46 

;?/ 

/ 
7 
5 
1 
12 

5 

si 

20 

100 
97 

54 

£0 

93 

1 

i 

.... 

242 

57 

840 
6£8 
£86 

628 

498 

£9 

1 

/ 

130 

■"87 
5« 

/ 
86 

4 
31 

....... 

14 
223 

7« 

£7 
3.008 
1,801 
1,£97 

1 

420 

376 

44 

A.  324 
6, £19 
2,101 

3.371 

£,678 

693 

3,691 
£,693 
1,098 

3.038 

3,134 

804 

177 

J05 

7J 

3 
5 

£ 
501 

26 
£6 

267 

179 

78 

40 

9 

31 

66 
66 

/ 

380 

186 

166 

3£ 

7 

£74 
iR7 

33 

7 

•   ••••• 

40 
10 
30 

3 

4 

16 

21 
10 
11 

"I'i  3 

i 

,      16 
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New  York  State  Dbpabtment  of  Labob« 


Table  XIII— Statistics  of  Factories  Inspected  in  First  and  Second  Class  Cities:  By  Industries — 


CITY  AND  INDUBTRY. 

a=Boroughs  of  Manhattan  and  The 

Bronx. 
5=Borough  of  Brooklyn. 
e^Borough  of  Quecsnii. 
<l=:Borough  of  Kiehmond. 

Num- 
ber of 
inspec- 
tions. 

Places 

in- 
spect- 
ed. 

Num- 
ber of 
owners 

at 
work. 

Largest 
Number  of 

Emflotebs. 

Grand 
total. 

Ofi 
Fon 

ICE 

In- 

Office 
help. 

Shop 
force. 

tCE. 

dustry 

num- 

ber. 

Total. 

14-16 

yrs.   of 

age. 

5^ 

NEW  TOKK  CITT--Conttniied. 

X.   Food,   Liquors  and  Tobacco — Con. 
Mineral  and  soda  waters 

103 

68 

29 

g 

4 

3 

115 

60 

40 

10 

4, 

'         g? 

10 

3 

7 

11 

10 

74I 

649 

:     '% 
1      5I 

t         61 
3 

101 

67 

g8 

g 

4 

3 

114 

69 

40 

10 

6 

.    29 

27 

1 

1 

10 

8 

.    7 

11 

10 

1 

737 

64t 

184 

8 

4 
53 
60 

3 

5fl 

S7 

16 

1 

g 

■"ie 

B 
6 

g 

4 

g 

>         79         964 

77>         762 
•      g\        174 

!           IS 

r 1           16 

20          167 
548      5.163 

882 

706 

164 

7 

16 

187 

5,201 

3,g98 

1,636 

237 

130 

382 

347 

20 

16 

108 

18 

90 

134 

130 

21,759 

20,387 

1,038 

313 

21 

3,802 

j     3,690 

1         112 

1 

79 

77 

2 

1 

* 
tf 

Malt 

Malt  liQUors 

a 
b 

e 

d 

(a) 

5-<i .... 
5-e.  . . . 

•    •    ■ 

20 
551 

S4e 

163 
29 
13 
68 
68 



1 

5-f 

Vinous  and  distilled  liauors 

a 
h 
c 
d 

;      842 

164 

go 

13 
68 
68 

1     S,g7S 
!     1,669 

214 
117 
339 

304 
20 
16 

128 
23 

106 

147 

^i 

23.957 

gg,489 

l.iSA 

SIS 

21 

1 

::;::: 

Misc^aneous  bottling 

a 
b 
d 

1 

■       •      a       •       ■       - 

g 

2 
g 

i 

i 

i 

4 
4 

5-K 

1 

' 

Tobacco  and  snuff 

a 
b 

1 

6-a 

1 
4 
4 

1 

' 1 

Cisars 

Cigarettes 

Total — Group  X 

a 
d 

%     •    m 

a 
b 
c 
d 

a 
b 

1 

6-b.  . . . 

422 

292 

121 

8 

!         18 

407 

388 

9 

10 

405 

386 

9 

10 

:        3 

6-c 

71      3,844 

69.     3,734 

g          110 

71 
69 

2 

■  •  •  • 

4,628 

4.376 

2,492 

3.582    72.061 

68.739 

3,563 

13 

XI.  Water,  Lxort  and  Powsr. 
Water 

•   • 

6 
c 
d 

1 

1 

19 

8 

6 

6 

33 

14 

IS 

6 

1 

83 

46 

g6 

10 

g 

114 

96 

17 

1 

6 

6 

1 

19 

8 

6 

6 

32 

13 

13 

6 

1 

83 

46 

g6 

10 

g 

114 

96 

17 

1 

6 

6 

1 

8 

399 

376 

329 

2S 

24 

2.169 

1,422 

626 

199 

22 

3,161 

2.110 

762 

189 

100 

603 

487 

110 

6 

94 

79 

16 

8 
8 

Gas 

8 

S6g 

gs 

g4 
2  410 

2 



65 

■     64 

27 
30 

4 
3 
105 
91 
6 
8 

4 

Electric  light  and  power 

a 
b 
c 
d 

g8      1,669 

S0~         610 

4          Sgg 

3            19 

IO5I     3.126 



Steam  heat  and  power 

a 
b 
c 
d 

91 
6 
8 

j     g,076 
766 
184 
100 

5 

5 
6 

600 

4»4 
110 

5 
6 

Garbage  disposal,  etc 

a 
b 

e 



.«•••• 

.6 
94 
79 
16 

6 

1 

Total — Group  XI 

b 
c 



*    •  •  • 

1 



255 

254 

3 

183 

6,629 

6.403 

182 

Ljm~^^ 

Repobt  of  Bttkeau  or  Factory  Inspection,  1907. 


n.l97 


Continiied. 


New  York  City. 


i^cmd::.:  o.'  Ebcplotces  at  Time  of  laaPBcnox. 


■HOP   FORCS. 


Toial. 


Number  in  Shops 
Employing — 


1.19. 


20-199. 


Wesklt  Houbs  of  Lasos. 


NUMBBS  OF  BMPliOTBBS  (iN 
■nOPS)  WHO  WORK — 


Scz  Bod  AfB* 


Men 

Y'ths 

Boys 
(14-16 

Worn. 

200+. 

(18 

(16^18 

<^r 

yra.  +). 

ynB.) 

srrs.) 

Qirls 
(14-16 


61 

hn. 

62^ 

58418 

or 

hn. 

hn. 

lesB. 

Over 

63 

hn. 


Chil- 
dren 
muier 
14  yn. 

shops 
except 

noted) 


803 

454 

349 

779 

et9 

280 

349 

608 

162 

162 

7 

16 

149 

7 

16 

167 

7 

16 

167 

167 

4,650 

442 

3.124 

1.084 

4,637 

i,96B 

184 

1,884 

884 

2,944 

1,S7S 

186 

988 

200 

1,368 

t08 

61 

147 

208 

117 

12 

106 

>■••«•> 

117 

314 

158 

1         156 

296 

279 

14S 

136 

261 

20 

20 

20 

16 

16 
52 

16 
106 

107 

55 

18 

18 
S4 

18 

89 

66 

88 

130 

81 

49 

101 

126 

77 

49 

97, 

4 

4 

4^ 

21.354 

2.773 

7,546 

11.035 

9,977 

20,001 

2,007 

7,226 

10,769 

9,026 

1,029 

708 

321 

793 

SOS 

37 

266 

140^ 

21 

21 
184 

18i 

.   3.731 

763 

2.794 

1.3611 

8,621 

174 

663 

2,794 

1,329. 

'       110 

10 
15.117 

100 

26,280 

32' 

65,176 

23.779 

42.631 i 

^^    368 

90 

20 

258 

368 

;       S21 

45 

20 

268 

321 

23 

23 

24 
95 

>■■•■>■ 

23 

r   2.105 

24 

1,032 

978 

2,105| 

1,S96 

26 

392 

978 

1,396 

496 

SI 

466 

■    ■••>•■ 

496 

196 

20 

176 



196 

19 

19 
440 

, 

19 

3,056 

1,100 

1.516 

3,054 

2,019 

262 

626 

1,231 

2,017 

766 

116 

366 

286 

766 

181 

66 

126 

181 

100 

8 

92 

100] 

598 

400 

198 

598 

:    .    A82 

S44 

138 

482 

110 

60 

60 

110 

'•'•         6 

6 
44 

6 
.94 

94 

50 

'          79 

29 

60 

79 

IH 

IS 

16 

6,221 

1,069 

2,400 

2.752 

6,219 

17 

16 

1 


2 
2 


16 
16 


1 
28 
28 


450 


11.191 

10,813 

228 

148 

2 

2.307 

2,232 

76 


113!  21.714 


12 
9 
1 


424 

221 

86 

117 


136 

116 

20 


66 

57 
1 
8 


28 

26 

3 

368 


4 
5 
6 


8.641 

7,934 

686 

3 

18 

480 

480 


11,369 


93 
63 

28 


3,097 
2,042 
872 
78 
106 
110 
110 


18 
3 
16 
36 
36 


9,353 

9,008 

312 

30 

3 

2.552 

f,444 
108 


22,484 


30 
20 


10 


298 
298 


25 


26 


988 
606 
291 


92 
108 
108 


1.126 


1.402 
983 
310 
109 

"   69 

41 
18 

"'94 
79 
16 

1.878 


632 

623 

91 

7 

11 

167 

1.114 

678 

411 
13 
12 
68 
63 


66 

S4 
32 


16 
60 
16 

^ 

86 

4 

3.341 

S,040 

31 

270 


695 

693 

2 


28,568    2,755 


15 

11 

4 


25 
26 


19 
19 


959 
672 
262 
6 
19 
341 
228 

64 
69 

337 

274 
63 


1.639 


38 

3 

21 

14 

1.121 

723 

209 

189 


325 

203 

101 

13 

8 

94 

69 

29 

6 


1,578 


1 

i 


10 
6 
4 


17 


11.198 


New  Yobk  State  Depabtmeht  of  Labob. 


Tabic  XIII-~^tati8tic8  of  Factories  Inspected  in  First  and  Second  Class  Cities:  By  Indnatiies— 


In- 
dustry 
num- 
ber. 


CITY  AXD  INDUSTRY. 

a=Boroushs  of  ManhatUtti  and  The 

Bronx. 
6=Borough  of  Brooklyn. 
c^Borough  of  Queens. 
cfsBorough  of  Richmond. 


Num- 
ber of 

insp'O' 
tions. 


PUoas 

in- 
spect- 
ed. 


Num- 
ber of 
owners 

at 
work. 


Larobst 
NcMBER  or 
Emplotkbs. 


Offiee 
help. 


Shop 
force. 


Grand 
total. 


OrrioB 
Force. 


Total. 


14-16 

yrs.  of 

age. 


1-b. 
2-a.. 
3-a.. 
4-b. 
5-a.. 
5-d. 


NEW  TOBK  CITT— Concluded. 

XII.  Building  Industry. 

Carpenters'  shops 

a 
b 

Paint  shops 

a 
h 

Total— Group  XII 

Total— New  York  City 

ROCHESTER. 

I.  Stone,  Clay  and  Glass  Products, 

Cut  stone 

Asbestos,  graphite,  etc 

Asphalt 

Terra  ootta  and  fire  clay  products 

Building  glass 

Bottles  and  jars 


46 
S6 
10 
10 
14 
6 


65 


27,233 


Total— Group  I 


4 
2 
2 
3 

4 
1 

16 


II.  Metals,  Machines  and  Conveyances. 

1-a jSilver  and  plated  ware 

1-c Gold,  silver  and  aluminum  leaf 

1-e Fewelry,  gold  pens,  etc 

2-c Brass  andbronse  castings 

2-d ....  Gas  and  electric  fixtures 

2-e !  Brass    and    bronse    ware    not    elsewhere 

specified 

2-f Sheet  metal  work 

2-g .Metal  goods  not  elsewhere  specified 


3-d. 

3-fS'.' '. 
3-i... 
3-n.  . 
3-p.  . 
3-q.  . 
3-r... 


Bridges  and  structural  iron 

Hardware  not  elsewliere  specified 

Cutlery 

Tools  and  dies 

Wire  work  not  elsewhere  specified 

Car  wheels  and  railway  equipment 

Architectural  and  ornamental  iron  work. 
Cooking  and  heating  apparatus 


Machinery  not  elsewhere  specified .... 

Castings  (iron  foundry  products) 

Telegraph,  telephone  and  fire  alarm 

paratus 

Dynamos,  motors  and  electrical  supplies. 
Carriages,  wagons  and  sleighs 


3-t Stationary  engines,  boilers,  etc. 

3-u..  ■ 

3-v .  . 

4-a... 

4-c... 
5-a... 
5-c... 
5-d.  . 
5-g... 

7 

8-a... 
8-b.  . 
8-c... 
8-e... 


ap- 


Cycles . 
Mo 


otor  vehicles 

llailway  repair  shops 

Agricultural  implements 

Professional  and  scientific  instruments . 
Optici^l  and  photographic  apparatus.  . 
Lamps,  reflectors,  stereoptioons,  etc.. . 
Scales,  meters,  phonographs,  etc 


Total— Group  II 


1 
1 
3 
2 
1 

7 

30 

10 

1 

7 

4 

14 

3 

1 

2 

4 

9 

45 

7 

6 
7 

15 
2 
7 
5 
2 
5 

11 
6 
3 


46 
56 
10 
10 

14 
6 


65 


26,706 


4 
2 
2 
3 

4 
1 


16 


221 


I 
1 
3 
2 
1 

7 

30 

10 

1 

7 

4 

14 

3 

1 

2 

4 

0 

45 

7 

6 
7 

15 
2 
7 
5 
2 
5 

11 
6 
3 


221 


20 

16 

6 

17 

14 
S 


37 


380 

£9S 

87 

124 

61 

63 


10 


504 


15,250  32.6801668,084 


21 
3! 


41 


11 


248 
12 
24 

233 
37 

167 


721 


3 


4 
0 


1 

0 

14 


3 

4 

13 

2 


1 

54 

6 


I 


0 


6 
10 


1 

12 

1 

2 


93 


6 
3 
6 
3 

13 
9 

65 
7 

72 
20 
20 


8 

3 

4 

16 

194 

21 

8 


564 


95 

14 

18 

184 

3 

216 

1,050 

87 

6 

276 

23 

178 

48 

100 

34 

310 

189 

1,812 

545 

804 

189 

759 

6 

56 
266 

50 

245 

3.090 

734 

62 


310 

g4S 

66 

114 

6S 

62 


424 


7 
6 
1 
3 
/ 
t 


10 


618.245  32,353 


112 
15 
13 

220 
39 

169 


568 


11 


98 

14 

22 

193 

3 

213 

1,094 

90i 

6< 

277 

21 

181 

51 

106 

37 

319 

186 

1,848 

552 


4 

9 


1 

54 

6 


9 


320 


11.440 


863 

209 

765 

6 

61 
269 

64 

261 

3,284 

755 

66 


I 


11.904 


6 
3' 

«l 

31 

13: 

9 

65 

7 

72 
20 
20 


8 
3 
4 

16 
194 

21 
8 


564 


<(Inoludes  6  children  under  1 4.  in  office. 


Report  of  Bubeatt  of  Factory  Inspection,  1907. 


11.199 


Contimied. 


New  York  City-Sochester. 


Number  of  Euplotees  at  Tim 

:  OF  Inbfbction 

■ 

Tv  BEKLT  liouna  of  Labor. 

Chil- 
dren 
under 
14  yrs. 

shops 

SBOF  PORCB. 

NUMBER  of  employees  (iN 

SHOPa)  who  wobk — 

Number  in  Shops 
Employins — 

SezAod  Ace. 

51 
hrs. 

or 
less. 

52^7 
hrs. 

68-63 

hrs. 

Over 

63 

hrs. 

Total. 

1-10. 

20-199. 

200+. 

Men 

(18 

yrs.  +  ). 

Y'ths 

(16-18 

yTB.) 

Boya 

(14-16 

yTB.) 

Worn. 

(16  yrs. 

+  ). 

Girls 

(14-16 

yTB.) 

except 

as 
noted) 

303 

220 

'             8S 

• 

• 

302 
L  2S8 

64 
105 

1 
1 

279 

ei6 

64 

21 

ei 

3 

S 

1 

1 

i 

»S9 

iM         ss 

64 

61 
26 

t 

t 

1 

111 

35 

1 

5 
5 

40 
fit 
18 

31'             40 

1          •   1 

61 

:     4B 

69 

24 
7 

6 
S6 

fi  60 

fi/i 

I 

«0| 

414 

296'         il>i 

4071           2 

1 

5 

319 

52 

43 

119,849 



585.892 

307,124 

158,919 

378.686    8,632 

2.744 

191,617 

4,213 

78.306 

830,216 

160.368 

8.002        d82 

110 

15;           Oil 

•    ••••-• 

110 
7 

13 
218 

35 
155 

110 

4 

4 

125 



12 

12 

5 

8 

'    .      . . 

13 

13 

38 

9 

1 

218 

218 

93 

37 

17i           20 
1          1 67 

1 
11 

12 

i 

1 

4 

1 

167 

167 

57 

657 

i;no 

538 

1 

6 

410 

33 

114 

95 

i4 

18 

3 

26 

95 

87 
8 

8 
6 

95 

14 

14 

18 



17 

1 

18 

157 

3 

170 

362 

41 

6 

114 

3 

104 

47 

1 

1 

184 

184 

■        '    ' 

176 
3 

140 

6 

3 

27 

3 

■ 

212 

ISA 

*   2i8 

71 

138 

11 

1 

7 

"268 
20 

42 

1,040 

163>         659 
57            27 

865 

22 

8 

1 

410 

84 

66 

6 

253 

21 

6 

23 

6 

6 
10 
21 
76 

1 

268 

258 



10 

3 

2 

154 

' 

21 

6 

12 

1      .... 

175 

66 



175 

45 

100 

71 

ioc 

1 

48 

13            35 

100 

2 

1 

1 



100 

34 

7 

6 

46 

187 

19 

36 

96 

6 

27 
300 
131 

32 

306 

177 

1.773 

2 

1 

34 

265 

177 

1,727 

545 

769 
133 

728 

306 

1 

1 

41 

177 

, 

1 

1  783 

1,384          212 
545 

A 

5 

54 

2 

545 

539            A 

( 

791 

77 

153 

57 

695 
Ab2 

661 

173 

743 

6 

25 
3 
2 

4 
7 

98 
6 

3 

2 
56 

20 

189' 

745 

17 

6 

20 

67 

. 

6 

, 

53 

28 

2ii 

52 

266 

46 

i; 

33 

/' 

266' 

11          255i               1 

199 

1 

24A 

50i 

7i           43 
14           931 

"     0071 

a 

1 

10 

116 

3 

49 

1 

245 

181            5 

2,070        199 

569        1 A9 

44 

633 
19 
20 

5 
72 

1 

i 

3  090- 

43 
11 
14 

776 

101     3,080 
»10 



734 

126          597 
44 

415 

58 

38 

58 



11  340 

938 

5.817 

4.586 

9,593 

435 

163 

1.059 

1 

00 

431 

9,338 

1,571 

1 '. 

11.200 


New  York  State  Depaetment  of  Labob. 


Table  Xlll—SUtistics  of  Factories  Inspected  in  First  and  Second  Class  Cities:  By  Indiiatriei 


In- 
dustry 
num- 

bttT. 


CITY  AND  INDUSTRY. 


Num- 
ber of 
iiispoc- 
tions. 


2-a.. 
2-b. 
2-c.. 
3... 
4-c.. 
4-e.. 


ROCHESTER— Continued* 

III.  Wood  MANurAcrvREs. 

House  trim 

Packing  boxes,  orates,  etc 

Cigar  and  fancy  wood  boxes 

Cooperage 

Wooden  toys  and  novelties 

Other  articles  and  appliances  of  wood. 


5-a I  Furniture  and  upholstery. 

5-b .  . 
5-c... 
5-d.. 
6-e... 
6... 
7-c... 
7-d.  . 
7-e... 


■Caskets, 

Store,  office  and  kitchen  fixtures. 

Mirror  and  picture  frames 

Other  cabinet  work 

Pianos,  organs,  etc 

Brooms 

Articles  of  cork 

Pipes  (tobacco) 


1... 
2... 
3-a.. 
3-b. 
3-c.. 
3-d. 
3-f.. 
3-g.. 
4... 
5-b. 
5-c.. 
5-d. 


Total— Group  III 


IV.  Leatbkr  and  Rubber  Goods. 

Leather 

Furs  and  fur  goods 

Belting,  washers,  etc 

Saddlery  and  harness 

Traveling  bags  and  trunks 

Boots  and  shoes 

Fancy  leather  goods 

Canvas  and  sporting  goods 

Rubber  and  gutta  percha  goods 

Articles  of  horn,  bone,  tortoise  shell,  etc. 

Brushes 

Mattresses,  pillows,  etc 


Total— Group  IV. 


la.. 
1-b. 
1-d. 
2-a.. 
2-b. 
3... 
5... 
6  .. 
7-c.. 
7-e.. 


V.  CHBBCICAL0,  Oils,  Paints,  Etc. 

Proprietary  medicines 

Sodas  and  other  alkalies 

Other  chemicals  and  drugs 

Paint,  varnish,  etc. 


pyes,  colors  and  inks 

Wood  idcohol  and  essential  oils. 

Mineral  oil  products 

Soi^,  perfumery  and  cosmetics. 

Glue,  mucilage,  etc 

Matches  and  explosives 


2-c. 


1. .. 
2-a.. 
2-b. 
2-c.. 
3-a.. 
3-b. 


Total— Group  V 


VI.  Paper  and  Pulh. 
Paper  mills 


VII.  Printing  and  Paper  Goods. 

Type  and  printws'  materials 

Paper  boxes  and  tubes 

Paper  bags  and  sacks 

Othw  paper  goods 

Printing  and  publishing 

Bookbinding  and  blank  book  making. . . 


Places 

in- 
[>pect- 


32 
5 
2 
1 
2 
15 
23 
3 
5 
8 
1 
5 
2 
1 
1 


106 


3 

7 

2 

81 

60l 
6i 

4> 
6' 
6 
2 

4; 


5 

1 

5t 

1 

7 


29 


II 

17 

21 

7' 

491 


Num- 
ber of 
owner? 

at 
work. 


32 
5 
2 
1 
2 
16 
23 
3 
5 
8 
1 
5 
2 
1 
1 


106. 


3 
7 
2 

8 
4i 
601 
6 
4 

t\ 

2, 
4 


112         112 


5. 

1 

5 

1 

7 

1 

1 

6 

1 

li 


29, 


I' 


1 
16 

2 

7 
49 

8 


Laroest 
numbeii  of 
Employees. 


Orice      Shop 
help.      force. 


12, 

2 


I 
12 
11 
2 
1 
5 


50 


2 
4 
1 
6 
2 
20 
2 
1 
6 


45 


2 


44 
7 


1 

1 

7 

33 

11 

89 

8 


214 


5 
8 
1 
6 
190 
1 
7 
1 
54 


275 


12' 

ll 

14: 


36 
1 
26. 
221 


1 


113 


5 

28> 

^ 

6 

6 

I 

37 

182 

6 

26 

Grand 
total. 


Office 
Force. 


Total. 


14-16 

yra.  of 

age. 


1.118 

250 

11 

55 

13 

236 

1,488 

176 

743 

286 

14 

183 

41 

29 

58 


4,701 


18 

87 

20 

116 

159 

6,344 

30 

49 

25 

941 

29 

36 


1,050 

257 

11 

56 

12 

227 

1.521 

187 

813 

252 

14 

181 

41 

33 

64 


4,719 


7,854 


45 

2 

88 

6 

162 

9 

242 

132 

6i 

90; 


12 

92 

28 

103 

160 

6.094 

56 
26 
995 
29 
38 


7,664 


57 

3 
102 

6 
198 

5 
268 
146 

6 
30 


782; 


821 


26 


28 


51 

1,100- 

43 

72i 

1.266t 

272' 


5 

925 

49 

73 

1,432 

298 


I 


44 

7 


• 

•   •    ■    ■       • 

1 

1 

7 

33 

1 

11 

89 

2 

8 

•   ••*•• 

3 



4 

6 

214 



4 

5 

8 

1 

1 

6 

190 

1 

7 

1 

54 



2 

275 

1 

12 

1 

14 



36 

1 

26 

22 

1 

113 

2 

1 

1 

1 .....  . 

28 

1 

6 

1 

182 

1 

26 
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Continiied. 

SoehMter. 

XUHBEH 

t  OF  Employees 

AT  Time 

!  OF  Inspection 

■ 

Web 

KLT  Hours  op  Labor. 

ChU- 

dien 

uniler 

14yTB. 

shops 

SHOP   PORCB. 

NI7MBKR  op  ■MPLOTBBS  (IM 

shops)  who  wohk — 

Number  in  Shops 
Employing — 

Bex  and  Ace. 

51 
hn. 

or 
Ie8s« 

62-57 
hra. 

68^ 

hra. 

Over 

63 

hn. 

Total. 

1-10. 

20-100. 

200+. 

Men 

(18 
yra.  +). 

Y'tha 

(16-18 

yrs.) 

Boys     Worn. 
(14-16  (16  yre. 
yrs.)        +). 

Oirb 

(14-16 

yn.) 

except 
noted) 

1,006 

07 
31 
11 

000 
210 

1 

1 

1 

I 

1.001 

213 

6 

55 

10 

215 

.1.410 

i         162 

504 

211 

172 
35 
12 
50 

4 

24 

3 

1 

r 

1              1 

3 

1 

17 

1 

1 

( 

1 

820          160 
0          241 

250 

8 
2 

1 

i        2 

11 

11 

1 

55 

55 

'.'!.".'!!! 

65 

11 

11 
65 
50 
16 
10 
31 
14 
42 
4 

:         i 
1 

21 
11 

05 
26 

1 

2 

160 

107 

1 

724 

13 

14 

164 

37 

17 

0 

46 

1,201 

176 

220 

155 
848 
160 
87 
213 

*"  68i 
■'627 

4 

48 
2 

18 
6 

8 

1 
6 

1 

i 

6 

1.488 

176 

724 

ii 



244 

231 

14 

178 

136 
37 
20 

58 

6 
3 



14 

4 
12 
68 

41 

2 

1 

17 

6 



20 

58 

2 

4.505 

301 

2.006 

1.208 

4.160 

120 

22 

180 

14 

77 

2,187 

2.241 

12 

12 

57 

20 

20 

18 

174 

30 

28 

25 

6 

4 

36 

430 

7 

41 

20 

71 

127 

3.263 

10 

36 

12 

412 

17 

21 

4 
46 

1 

6 
3 

6 
84 
20 

87 

30 

20 

102 

82 

136 

2.186 

"3;544 



31 
10 

2.208 
10 
13 
11 

•  470 
10 
15 

2.846 

4 

20 

60 

154 

6 
280 

2 

02 

1 

1361           18 
2,528'     3.352 

5.004 

61 

24 
5 

30. 

25 

40 

21 

1 

25 

041 

20 

5 

48 

25 

2 
25 

8 

2 

041 

246 
25 

680 

17 

20 

36 

31 

2,726 

7,380' 

4.233 

4,046 

313 

105 

70 

33 

3,728 

3.628 

1 
45 

45 
2 

16 
6 

41 

4 

, 

■ 

26 

2 

1 

16 
2 

40 
4 

45 

2 

7 
2 

80 

8 

2 

88 

72 

37 

2 

115 

4 

2411 

21 ' 

6 
22 

88 

6 

70 

•   !•••■• 

6 

162 

121 

*'*'"*' 

i 

i 

02 

4 

4 

242' 

242 



i 

1 

242 
111 

124 

10 
6 

105 

103 



13 

6 

20 

6 

1 " 

20' 

90 

^   ^ 

7 
226i 

. 

""1 



708 

130 

327 

242 

474 

4 

2 

2 

0 

547 

152 

26 

i^' 

26 

25 

1 

1 

25 

1 

"l .    i 

- 

5 

5 
82 
16 
35 

5 

218 

14 

42 

066 

150 

6 

807 

815 
27 

37 

12 

■■■   8 

634 
20 
20 

235 
87 

25 

107 

700 

20 

66 

801 

262 

43 

14 
6 

72 

'      "26 
I    14 

1 

20 

5 

1.250 

210      1.040 
26          246 

0 

7 

440 
Oi 

272 

i 
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New  Tobk  State  Defaetment  of  Labor. 


Tablt  XUI — Statistica  of  Factories  Inspected  in  First  and  Second  Class  Cities:  By  Industries- 


In- 
dustry 

num- 
ber. 


CTTY  AND  INDUSTRY. 


3-c. 
6.. 


2-c. 
4.  . 

5-b 


ROCHESTEB— Continued. 

VII.  Printino  and  Paper  Goods 
— C&nduded. 

Lithographing  and  engraving 

Photography 


Total— <5roup  VII. 


VIII.  Textileb. 

Woolens  and  worsteds 

Hosiery  and  knit  goods 

Upholstery  goods 


Total— Group  VIII , 


Num- 
ber of 
ioapeo- 
taona. 


IX.    CLOTHtNG,  MiLLINRRT,  LaUNDRY,  Et€. 

1-a ITailoring 

2-a iDressmaking 

2-b ....  Women's  white  goods 

2-e jCorsets,  garters,  etc 

3 Men's  hats  and  caps 

4-a I  Artificial  feathers  and  flowers 

4-b ....  iMillinery ^ 

5-a. . .    .  'Curtains,  embroideries,  etc 

6-a* .Laundries  (non-Chinese) 

6-b ...  Cleaning  and  dyeing 

7 Clip  sorting 


Total— Group  IX 


X.  Food,  Liquors  and  Tobacco. 

1-a Flour  and  other  cereal  products 

1-c Fruits  and  vejjetables  (canning,  etc.).. 

1-d .  .  ■  •  Coffee  and  spioe  roasting  and  grinding. 

1-e.. .  . .  Groceries  not  elsewhere  specified 

2 iProvisions 

3 Dairy  products 

4-a :  Macaroni  and  other  food  pastes 

4-c Bread  and  other  bakery  products 

4-d .  .  -  ■  Confectionery  and  ice  cream 

5-b ....  Cider,  grape  juice,  etc 

5-c MineraL  and  soda  waters 

5-d.  ...  Malt 

6-e Malt  liquors 

5-f Vinous  and  distilled  liquors 

6-a Tobacco  and  snuff." 

6-b ....  Cigars 


1 

2. 
4 
5 


Water. 
Gas 


Total— Group  X 

XI.  Water,  Light  and  Power. 


Electric  light  and  power. 
St  earn  heat  and  power . . 


Total— Group  XI 


Places 

in- 
spect- 


7' 

ll 


92 


5 


304 

168 

2 

5 

4 

2 
58 

5 
16 

7 
11 


662 


10 

10 
3 
6 
1 
1 
2 
111 

14 
1 
2 
1 
8 
3 
1 

67 


231 


Num- 
ber of 
owners 

at 
work. 


Larobst 
Number  of 
Employe  Es. 


Office 
help. 


Shop 
force. 


Grand 
total. 


Office 
Force. 


Total. 


91! 


1' 
ll 
3' 


391 

167 

2 

5 

4 

2 

58 

5 

16 

6 

U 


10 
9 
3 
6 
1 
1 
2 
110 

14 
1 
2 
1 
8 
3 
I 

57 


229 


8 


366 
166 


6 
6 
2 

47 


8 

4 
9 


657        602 


2 
3 
3 


3 

80 

3 


1 
57 


152 


32 
220 


575 
121 


57  i       4961     3.464 


607 
341 


•    1 

76 

6 

236 

8 

404 

1          14 

716 

76 
241 
360 


6671 


213 
2 
1 


43 

6 

10 


275 


9,011 

831 

43 

12 

32 

7 

366 

204 

1.031 

33 

162 


11.721 


9.189 

827 

44 

12 

32 

7 

366 

204 

1,074 

39 

172 


11.965 


18 

66 

6 

57 


1 

1 

5 

23 

2 

1 

2 

42 

45 

1 


I 


130 

1,278 

83 

433 

3 

26 

22 

272 

793 
45 
29 
30 

309 

129 
19 

303 


135 

942 

89 

207 

2 

27 

23 

277 

609 

24 

24 

32 

361 

174 

20 

297 


269 


3,904'     3.133 


7 

80 

100 

2 


189 


7 

80 

100 

2 


180 


14-16 

yrs.  of 

age. 


32 
220 


3,730        496 


1 
6 

8 


14 


213 
2 
1 


43 
6 

10 


275 


18 

65 

6 

57 


1 

1 

.  5 

23 

2 

I 

2 

42 

45 

1 


259 


2 

3 


6 
1 
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Comtumtd. 


Socbeater. 


NCMBBR   OF    CUPLOTBBB 

▲T  Tncz 

:  or  Inspbction. 

VvBiau.T  Hours  of  Labor. 

Chil- 
dren 
under 
14yT8. 

i^ 
shops 

except 

M 

noted) 

■BOr  lORCS. 

inJMBXR  OF  RMPLOTRXa  (iN 
SBOPS)  WHO  WORK — 

Number  in  Shope 
Employing — 

Sociod  AcB. 

51 

hrs. 

or 

62-67 
hrs. 

58-63 
hrs. 

Over 

63 

hra. 

ToUl. 

1-19. 

20-199. 

200+. 

Men 

(18^ 
yw. +). 

Y'tha 

(16-18 

yn.) 

Boy* 

(14-16 
yn,) 

Worn. 

(16  yn. 

+). 

Girb 

(14-16 

yn,) 

575 

22 

168 
121 

2.454 

i 

386 

476 
60 

20 
3 

4 
3 

76 
55 

4 

571 
121 

121 

1 

3,235 

396 

385 

1.939 

691         41 

1,145 

41 

569 

2,640 

26 

■i 

76 



75 

■   236 

46 
10 
40 

96 

4.174 

73 

3 

2 

23 

30 
223 
286 

75 

236 

3 
11 

>••«•• 

286 

267 

342 

342 

2 

3 

85 

663 

417 

4.320 

124 

31 

236 

2.'           3 

539 

14 

493 

160 

8,976 
825 

2,314 

701 

12 

12 

11 

7 

257 

22 

59 

33 

64 

' 

2,342 

126 

47 

■ 

4,510 

740 

37 

9 

8 

7 

342 

160 

858 

15 

71 

119 

12 

3 

175 

8.229 
RfiQ 

563 
236 

9 

1 
1 

6 

43 

1 

43 

12 

i 

1 

2             10 



32 

21 

29 

7 

202 

3 

7 

..... 

355 

98 
182 
397 

■ ' '676 

6 

38 

160 

17 

90 

7 

6 

13 

1 

3 

150 

I 

1 

204 

204 

I 

1,031 

66 

943 



22 

33 

9i            24 

162 

98 

2.917 

1' 

30 

126 

6 

161 

246 

11,680 

3,492 

5,271 

4.586 

128 

48 

6,767 

10.295 

1,124 

15 

5 

117 

65 
24 

8 
33 

2 

22 

52 
231 

75 
117 

632 

107 

261 

67 

50 

2 

26 

12 

251 

152 

22 

22 

30 

308 

87 

6 

243 

10 

618 

26 

99 

4 

12 

12 

93 

887 

3            1 

12 

875 

82 

83 

1 
133 



1    

150 

1 

17  ::::::■:::::: 

2 

2i 

•    ■•••■'><•■•■ 

26 

26 

1 

26 

22 

270 

' 

22 

10 

19 

311 

t t 

1 

272 

224 

48 

1 
9 

2 

1 
12 

2i 

486 

55 

23 

24 

19 

19 

224 

431 

22 

4 

249 

233 

I 

22 

22 
6 

' 

23 



1 

17 

30 

307 

30 

30 
285 
110 

1 

309 

1 
42 
12 
34 

9l 

.,,.•.•■ 

129 

...  1 

llOi            1^1 

i 
•   »   •               '           -        -    - 

191 

1 
11 

8 

• 1 

19i 

' 

1 

297 

73 

632 

1 

270 

21 

6 

3 

2.874 

742      1,500 

1,636 

25 

12 

1,182 

19i 

286. 

913 

1,675! 

3 

7 

7 

30 
2 

7 

80 

100 

2 

p 

1 
7 

1 

80 

80 
70 

80 

4 

100 

, 

20            76, 

2 

i 

1 

2 

! 

189 

39 

150 

1      1 

189 

2ol        sai 

2           84l 

— -, 

i 

•— : n 
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New  York  Statb  Depabtment  of  Labor. 


Table  ZIII— Statistics  of  Factories  Inspected  in  Fiist  and  Second  Class  Cities:  By  ladnstTie*— 


In. 
dustry 
num- 
ber. 


CITY  AND  INDUSTRY. 


ROCHESTER— Concluded. 

I  XII.  Building  Industry. 

a Carpenters'  shops 

b Paint  shops 

0 PlumbCTs  shops 

Total— Oroup  XII 

I  Total — Rochester 

SCHENECTADY. 


1-a.. 
1-b. 
2-a.. 
3-c.. 
4-a.. 


2-d... 
2-f.. .  . 
3-a.... 
4-c.... 
6-a.... 
5-d.  .  • 
5-f.... 
5-g.... 
7 


I.  Stone,  Ci^at  and  Glabs  Productb. 

Crushed  stone 

Cut  stone 

Asbestos,  graphite,  etc 

Plaster  (wall  and  land) 

Building  brick 


Total — Group  I , 


II.  Mbtalb,  Machines  and  Conveyances. 

Gas  and  electric  fixtures 

Sheet  metal  work 

Machinery  not  elsewhere  specified 

Dynamos,  motors  and  electrical  supplies. . . 

Carriages,  wagons  and  sleighs 

Motor  vehicles 

Locomotives 

Railway  repair  shops 

Agricultural  implements 


Total — Group  II 


III.  Wood  Manufactures. 

2-a House  trim 

5.a jFumiture  and  upholstery 

5-e lOther  cabinet  work 

7-c Brooms 


2  .. 
3-b. 


Total— Group  III . 


IV.  Leather  and  Rubber  Goods. 

Furs  and  fur  goods 

Saddlery  and  namess 


la. 
6.. 


Total— Group  IV. 


2-a... 
2-0... 
3-a... 
3.b.. 


V.  CHEMicAUi,  Oils,  Paints,  Etc. 

Proprietary  medicines 

Soap,  perfumery  and  cosmetics 


Total— Group  V 

VII.  Printino  and  Paper  Goods. 


Paper  boxes  and  tubes 
Other 


paper  goods. 

Printing  sod  publishing 

Bookbinding  and  blank-book  making , 

Total— Group  VII 


Num- 
ber of 
inspec- 
tions. 

Places 

in- 
spect- 
ed. 

Num- 
ber of 
owners 

at 
work. 

Largest 
NuMBEH  or 

Employees. 

Grand 
total. 

Office 

Office 
help. 

Shop 
force. 

Force. 

Total. 

14-16 

yrs.   of 

age. 

2 

7 

15 

2 

7 
14 

2 
5 

4 

16 

7 
22 

6 
22 

335!         340 

1 

16 

24 

23 

11 

364 

377 

1         16 
,  2.238 

1.507 

1.408 

1.017 

2,238 

45.880 

45.755 

20 

1 
3 
3 
1 

1 

1 
3 
3 

1 
1 

2 

3 

1 
2 

8 

i 

24 

36 

232 

4 
25 

25 

38 

240 

4 

1 
2 
8 

i 

0 

0 

5 

12 

321 

333 

12 

1 
6 
3 
2 

4 

1 
1 
3 

1 

1 
6 
3 
2 

4 
1 
1 
3 

1 

i 

2 

4 

1 

4 

8 

1 

1  1.682 

"212 

3 

17 

12 
62 
12 
14,452 
20 
3 

16 
70 
13 
16,134 
20 
3 

1 
1.682 

i 

6,640;     5.861 
110          113 

151           168 

1 

212 
3 

17 

22 

22 

8 

1.927 

20,471 

22.308 

1.927 

17 

4 

2 

4 

2 

1 
1 



1 

11 

104 

7 

5 

22 

115 

7 

5 

23 

11 

1 

1 

• 

i 

1 

8 

8 

1 

12 

138 

160 

12 

1 
2 

1 
2 

1 
1 

i 

2 
0 

2 
10 

1 

3 

3 

2 

I 

11 

12 

1 

1 
1 

11 

1             1 

15 

21 
2 

36 
2 

15 

38 

2 

2 

1 

15            23 

15 

1 

1 

13 

1 

1 

1 

13 

1 

6 

1 

4 

34 

,- 

16            17 

46i           50 

1851         210 

3i             3 

1 

4 

34 



16 

4     16 

6 

30 

250i         280 

30 
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lontimied. 


Rochefter-Schenectady. 


Number 

OF    EaCPLOTESS  AT  Tivs 

1   07   IXBPBCTXON. 

T/eeklt  Houns  or  Labor. 

Chil- 
dren 
under 

shops 

•BOP   fOBCK. 

irOMBBR  OP  ■MPIiOTEBS  (XN 

shops)  who  work — 

Number  in  Shops 
Employins — 

Sazand  Ace. 

51 
hra. 

or 
lees. 

52^7 
hrs. 

68^ 
hrs. 

Over 

63 

hrs. 

Total. 

1-19. 

20-199. 

200+. 

Hen 

(18 

yrs,  +). 

Y'ths 

(16-18 

yrs.) 

Boys 

(14-16 
yrs.) 

Worn. 
(16  yn. 

Girb 

(14-16 

yrs.) 

except 
•s 

noted) 

r 

A 

0 
22 
01 

1 

1 

6 

21 

333 

» 

4 

16 

333 

1 

2 
3 

22 

1 

3 

333 

M    272 

t 

361 

89 

272i 

360 

1 

353 

5 
30.262 

3 

43,517 

0.718 

22,3661  14.438 

27.641 

1.109 

398 

13.949 

42( 

2.434 

10.697 

124 

8 

24' 

8 

10 

4 

24 

28 

222 

24 
36 

88 

4 

25 

24 

36 

■  "  "36 

232, 

2 

138 

4 

232 

4 

4 
25 

25 

25 

3211 

22 

299 

177 

2 

138 

4 

36 

232 

53 

12. 

12 
16 
12 

20 

3 

12 

62 

12 

12.941 

20 

3 

5.624 

110 

151 

12 

62 

46 

37 

25 

4 

14.287 

4 

3 

5.649 

12 

8 
165 

>■•••• 

14,452 

167 

14.285 

142 

26 

1.341 

2 

20 

16 

3 

5,640 

5,649 

10 

15 

110 

03 

110 
161 

iio 

151 

151 

20,471 

474 

19.934 

18,935 

152 

41 

1.341 

2 

37 

20.123 

311 

1 

104 

10 

7 
5 

94 

104 

6 

5 

22 

104 

7 

1 

7 

5 

22 

5 

22 

22 

138 

22 

116 

137 

1 

104 

34 

2 

2 
0 

2 
9 

2 
9 

9 

11 

11 

11 

11 

21 

2 

21 

11 
2 

10 

21 

2 

2 

- — 

23 

2 

21 

13 

lo: 

21 

2i 

1 

16 

16 

27 

3 

4 

19 

158 

2 

2 

10 
26 

16 

46 

46 

158 

'           1 

9 

46 
50 

185 

25 

133 
3 

2 

3 

1 

— — 

250 

46 

204 

183 

2 

3 

62 

136 

96 

18 



1 

'i — 
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New  Tobk  State  Depabtment  of  Labor. 


Table  Zni— Statistics  of  Factories  Inspected  in  Fint  and  Second  Class  Cities:  By  Indvstriei 


In- 
dustry 
num- 
ber. 


CITY  AND  INDUSTRY. 


Num- 
ber of 
inspeo- 
tions. 


3 

4 

l-« 

l-b . . . . 
2-B.  . . . 
2-b .... 
4-b .... 

6-c 

6-a» 

w^E*    •  •  a  ■   • 

6-b .... 
7 


1-a. . . . 

^^C  •    •   •    ■ 

^r^t «  •  •  ■ 

5-0. .  • . 
o^o  •  •  •  • 
5-ff .  •  • . 
6-b . .  • . 


SCHENECTADY— Concladed. 

YIII.   TXZTILBB. 

Cotton  goods 

Hosiery  and  knit  goods 


2. 

4. 


Total—Group  VIII. 


IX.  Clothing,  Millinbrt,  Laundry,  Etc. 

Tailoring 

Shirts,  collars  and  cuffs . '. 

Dressmaking 

Women's  white  goods 

Millinery 

Umbrellas  and  parasols 

Laundries  (non-Chinese) 

Chinese  laundries 

Cleaning  and  dyeing 

Clip  sorting 


Total— Group  IX 


X.  Food,  Liquors  and  Tobacco. 

Flour  and  other  cereal  products 

Bread  and  other  bakery  products .  . . , 

Confectionery  and  ice  cream 

Mineral  and  soda  waters 

Malt  liquors 

Miscellaneous  bottling 

Cigars 


Total— Group  X 

XI.  Water,  Light  and  Power. 


Gss, 

Electric  light  and  power , 


lb. 
2-a. 
3-a. 
3-c. 
3-e. 
3-f. 
4-a. 
'4-0. 


1-a.  . . 
1-e.  . . 
2-a. ... 
2-b... 


Total— <3roup  XI 

Total — Schenectady , 

SYRACUSE. 


I.  Stone,  Cu^t  and  Glass  Products. 

Cut  stone 

Asbestos,  graphite,  etc 

Asphalt 

Plaster  (wall  and  land) 

Artificial  stone 

Plaster  casts  and  ornaments 

Building  brick 

Pottery  products 


Total  —Group  I 


II.  Metals.  Machines  andContetances. 

Silver  and  plated  ware 

Jewelry,  gold  pens,  etc 

Smelting  and  refining 

(popper  work 


m- 

spect<" 

ed. 


27 
1 
4 
1 

10 
1 
6 

16 
3 
1 


70 


2 
37 
4 
2 
1 
5 
10 


Num- 
ber of 
owners 

at 
work. 


Largest 
Number  or 

EllPLOYEBS. 


Office 
help. 


Shop 
foroe. 


Grand 
total. 


OmcB 
Force. 


Total. 


14-10 

yrs.  of 

age. 


16 


27 
1 
4 
1 

10 
1 
6 

16 
3 
1 


70 


2 
37 
4 
2 
1 
6 
10 


- 

70 

70 

1 
1 

1 

1 

2 

2 

204 

204 

16 


16 


3 
14 


36 


2 

27 

2 


1 
16 


48 


107 


i; 

2 


25 

187 


212 


3 


8 


68 

7 

40 

178 

73 

3 

75 

38 

16 

4 


502 


11 
122 

10 
6 
2 

30 

84 


26 
189 


215 


68 

8 

41 

181 

73 

3 

78 

38 

16 

4 


510 


274 


26 
6 


32 


2.023    22,234 


1 
V 

II 
14 


20 


8 
16 
11 

101 
34 
23 
73 

540 


806 


22 
0 
5 
3 


11 
122 

20 
6 
2 

32 

85 


278 


27 

7 


34 


24.267 


8 
10 
11 

101 
17 
24 
74 

529 


783 


24 
0 
6 
3 


1 

2 

3 

1 
1 
3 

3 

8 

1 

2 

1 

4 

•    •    •    ■    .    ■ 

1 
1 

2 

2,023 

17 

3 

1 

1 

1 

14 

20 

2 

1 
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11.207 


Cootinaed. 

Scbenectady-Syracuae. 

NuMBEB  or  Emplotsm  at  TniB  or  iNBracnoN. 

Week.lt  Houbs  or  Labor. 

Chil- 
dren 
under 
14  yn. 

shops 

• 

SHOP   rOBCE. 

NUICBEB  or  BMPIiOTEES  (iN 

shops)  who  wobk — 

Number  in  Shops 
Employing — 

Sex  •nd  Agfi, 

61 
hrs. 

or 
lem. 

62-67 
hrs. 

58-63 
hrs. 

Over 
63 

hra. 

Total. 

1-19. 

20-199. 

200+. 

MeB 

(18 
yrs.  +). 

Y'ths 

(lft-18 

jrrs.) 

Boys 

(14-16 
yrs.) 

Worn. 
(16  yrs. 

Girls 

(14-16 

jrrs.) 

except 

as 
noted) 

26 

25 
187 

•    •-••••• 

16 
68 

10 
118 

26 

,186 

187 

1 

1 

212 

212 

83 



1 

128 

1 

211 

68 

7 

17 

68 

68 

7 

17 

73 

3 

44 

38 

16 

4 

270 

66 

1 

2 

16 

3 
6 

38 
160 

70 
1 

66 

7 

40 

23 

178 

23 

178 

19 

178 

3 
3 

73 

54 
3 

74 

3 

2 
17 
38 
14 

2 

75 

31 

3 

1 

38 

38 

16 

2 
2 

16 

4 

4 

502 

232 

166 

337 

9 

221 

243 

11 
120 

19 

38 

11 

11 
122 

19 
6 
2 

30 

84 

11 
109 

16 
6 
2 

30 

70 

122 

11 

4 

2 



2 

19 

6 

6 

2 

30 

3 

2 

30 

S4 

1 

6 

6 

1 

80 

1 

274 

274 

243 

1 

6 

21 

3 

80 

3 

191 



26 

6 

26 

26 
6 

26 

6 

6 

32 

6 

26 

1.684 

32 
19.970 

6 

26 

I 

22.234 

716 

19,934 

167 

61 

2.038 

18 

310 

20,786 

1,100 

88 

8 

8 
16 
11 
21 
16 
23 

8 

9 

11 

101 

16 

21 

70 

299 

8 
6 

16 

1 

6 

i 

10 
11 
92 
13 

11 

101 

80 

9 

3 

23 

16 

23 

2 

22 

2 

1 
22 

73 

73 
52 

"*463 

73 
31 

6  IS 

170 

2 

484 

763 

OR 

206 

463 

636 

26 

26 

176 

3 

23 

610 

230 

22 

9 
6 
3 

22 

18 
9 
6 
3 

1 

1 

2 

22 
9 
6 

9 

5 

3 

8 
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Table  XIII— Statistics  of  Factories  Inspected  in  Fint  and  Second  Class  Cities:  By  ladustiies— 


In- 
dustry 
num- 
ber. 


CITY  AND  INDUSTRY. 


Num- 
,berof 
ihspoc- 
tions. 


2-c.  •  ■  • 
2-di  . .  • 
Z-©  •  •  •  • 

2-f 

2-g.  .  . . 
V— o  *  >  •  • 
S-d. . . . 

O— K  •  •  •  • 

3-1 . ... . 
3-lc  >  • .  • 
3-n .... 
3-p .... 
3-<i.  . . . 
3-r .... 

O— o  .... 

3-t 

3-u.  . . . 
3-v .... 

4— & .... 

4~0  .... 
6-ft. .  • . 
5-b .... 
5h1  .... 
5-g. . . . 
7 

O— V  .... 

O—Cl .  .  •  •  . 
0~C  •  •  .  • 


2-a. 
2-b. 
2-c. . 
3... 

5-a. 
6-b. 
5-c,  , 
5-d. 
5-e. . 
6. 


7-.C. 


1... 
3-a. 
3-b. 
3-d. 
3^.. 
3-g. 
4... 


STBACUBE— Contlnaed. 


II. 


CONTSTAMCBS 


Metals,  Machinbs  akd 
— Conduded, 

Brass  and  bronae  castings 

Gas  and  electric  fixtures 

Brass  and  bronae  ware  not  elsewhere  spec- 
ified  

Sheet  metal  work 

Metal  goods  not  elsewhere  specified 

Rolling  mills  and  steel  worlu 

Bridges  and  structural  iron 

Hardware  not  elsewhere  specified 

Tools  and  dies 

Firearms 

Wire  work  not  elsewhere  specified 

Car  wheels  and  railway  equipment 

Architectural  and  ornamental  iron  work . . 

Cookini^  and  heating  apparatus 

Typewriting  and  registering  machines .... 

Stationary  engines,  boilers,  etc 

Machinery  not  elsewhere  specified 

Castings  (iron  foundry  products) 

Telegraph,  telephone  and  fire  alarm  appa- 
ratus  

Dynamos,  motors  and  electrical  supplies . . 

Carriages,  wagons  and  sleighs 

Blaoksmithing  and  wheelwrighting 

Motor  vehicles 

Railway  repair  shops 

Agricultural  implements 

Lamps,  reflectors,  stereopticons,  etc j 

Clocks  and  time  recorders 

Scales,  meters,  phonographs,  etc | 


Total— Group  II. 


III.  Wood  Manufacturbs 

House  trim 

Packing  boxes,  crates,  etc 

Cigar  and  fancy  wood  boxes 

Cooperage 

Other  articles  and  appliances  of  wood . 

Furniture  and  upholstery 

Caskets 

Store,  office  and  kitchen  fixtures 

Mirror  and  picture  frames 

Other  cabinet  work 

Pianos,  organs,  etc 

Brooms 


Total— Group  III. 


IV.  Lbathkr  and  Rubber  Goods. 

Leather 

Belting,  washers,  etc 

Saddlery  and  harness 

Boots  and  shoee 

Gloves  and  mittens 

Canvas  and  sporting  goods 

Rubber  and  gutta  percha  goods 


•j    Total— Group  IV 


Places 

in- 
q>ect- 

ed. 


5 
1 

4 
8 
6 
3 
3 
5 
2 
1 
4 
1 
1 
8 
5 
14 
28 
7 

1 

4 
5 
1 
5 
2 
1 
1 
4 
2 


137 


18 
2 
1 
4 
4 
0 
1 
1 
3 
1 
1 
2 


47 


1 
2 
1 
6 
3 
1 
2 


15 


Num- 
ber of 
owners 

at 
work. 


Largest 
Number  of 
Employees. 


Office 
help. 


5 
1 

4 
8 
5 
3 
3 
5 
2 
1 
4 
1 
1 
8 
5 
14 
26 
7 

1 

4 
5 
1 
6 
2 
1 
1 
4 
2 


134 


18 
2 
1 
4 
4 
9 
1 
1 
3 
1 
1 
2 


47 


1 
2 
1 
5 
3 
1 


15 


0 


4 
8 
5 
2 
3 
4 
3 
2 
3 


130 


20 
4 

1 
2 
6 
9 


11 
6 


2 


51 


2 
2 
5 
3 
1 
3 


10 


Shop 
force. 


Grand 
total. 


8 


7 

17 

3 

49 

13 

37 

4 

4 

3 

8 


2 

26 

3 

79 

19 

17 

30 

59 

8 

21 

46 
5 


121 

2 

15 

4 

25 

11 


588 


10 
1 


2 

16 

6 


2 
43 


1 
27 


30 


205 

8 

115 

538 

27 

1.323 

116 

995 

65 

70 

40 

64 

20 

327 

1,805 

370 

901 

822 

14 
163 
341 

30 
1.402 

83 
200 
214 
223 
151 


10,770 


275 
16 
19 
19 
19! 

399 
92 
4 
70 
26' 
6 
62! 


1.007 


3 

12 

11 

733 

36 

3 
20! 


827 


Office 
Force. 


Total. 


14-16 

yrs.  of 

age. 


213 

8 



9 

1 

•  «■■>• 

122 

7 

250 

17 

1 

30 

3 

1,344 

49 

i 

125 

13 

1,024 

37 

69 

4 

74 

4 

52 

3 

72 

8 

13 

205 

26 

1,743 

78 

3 

387 

17 

960 

59 

828 

21 

14 

204 

46 

346 

5 

30 

1.613 

121 

85 

2 

215 

15 

216 

4 

239 

25 

162 

11 



10.686 

687 

6 

281 

•• 

10 

■ 

16 

1 

19 

19 

21 

2 

415 

16 

98 

6 

4 

74 

4 

28 

2 

6 

64 

2 

1.045 

43 

3 

12 

4 

1 

760 

27 

I 

36 

3 

23 

2 

841 

30 

sssssasB 

1 
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CoBtiniied. 

Syracuie. 

Number  of  Emplotees 

AT  TixE  OF  iNSFacnon 

. 

Wbb 

mvt  Hours  of  Labor. 

cha- 

dren 
under 
lAyn. 

ahops 

BBOP   FORCI 

1 

IfUmBR  OF  RMPM>TEBS  (iN 
BHOn)  WHO  WORK — 

Number  in  Shops 
Employing — 

SexiLnd  Ace. 

51 

hn. 

or 

62^7 
hn. 

68^ 

hn. 

Over 

63 

hn. 

Total. 

1-10. 

20-100. 
108 

200-1-. 

Men 
(18^ 

,>'r9.  +). 

1 

Y'th3 

(16-18 

yTB.) 

BOVB 

(14.16 
yn.) 

Worn. 

Giria 

(14-16 

yn.) 

except 

as 
noted) 

205 

1 

'             7 

1 

204 

8 

104 

101 

26 

1.280 

112 

833 

63 

63 

34 

60 

13 

176 

1.520 

360 

001 

770 

14 
147 
331 

30 
1.475 

83 
200 
150 
210 
108 

1 

1 

1 

1 

158 

47 

1 

8 

8 
1 

35 

i 

8 

2 
20 

4 

115 

80 

....... 

1 
6 

8 

1 

!        t 

1 

1           7 
1 

6 
34 

83 

31 

10 

814 

5 

6 

;       30 

173 
13 
481 
107 
081 
65 

233 

33 
27 

5 

28 
2 

40 

is 

200 

••••••  1 

27 

1,206 

135 

107 

28 

63 

70 

1,160 

"  Mi 

112 

1 1 

087 

32 
1 

4 
3 
2 

6 
3 

} 

116 

1 

1 

65 

70 

70 

20 

1 

40 

11 

1 

20 

64 

64 

63 

13 

13 
117 
1.665 
161 
618 
400 

170 

27 

152 

■  iieoi 

200 
200 
402 

3 
07 

1 

37 

25 

1,665 

6 

03 

100 

14 
17 
41 

32 

17 

53 

77 

502 

405 

1 

38 

370 

200 
283 
317 

14 
23 
41 

001 

807 

26 

11 

14 

158 

141 

30 

66 

'"**366 

"ijieo 

"266 
212 

2 

11 

'  135 

300 

30 

1.402 

1 

341 

8 

30 

^ 

1.402 

■"i7 

83 

1 

83 
200 

200 

1 

212 

is 

1 
2 

8 
3 

30 

3 

31 

1 

8 

104 
10 

204 

214 

214 

110 
141 

151 

151 

j 

10,000 

580 

2,848 

6,671 

0,510 

223 

60 

200 

7 

80 

2.268 
86 

7.547 

204 

271 

62 
15 
10 
10 
10 
37 

4 

12 

6 

18 

200 

268 
12 

7 

10 

10 

378 

81 

4 
63 
25 

6 

1 
1 
2 

2 

1 

2 

17 

168 
15 

15 

i 

10 

0 

■••••• 

3 

151 

11 

18 

10 

10 

. .      ... 

16 

245 

81 

4 

65 

26 

6, 

18' 

662 

300 

'  362 
02 

6 

2 

1 

13 
10 

3 

02 

4 

70 

58 
26 

2 

2 

3 
1 

5 

•26 

6 

62 

44 

i 

6  ..'.'.'.. 

22 

44 

"^1 

1 

1.002 

211 

3 
12 

3 

6 
16 

3 
21 

701' 

1 

■■■'         1 

017 

17 

8 

60 

20; 

320 

1 

3 

3 

12 

3 

9Q1 

3 
12 

12 

3 

1 

. . 

3 

733 

328 
20. 

300 

40 
1 

"ie 

1 
•  •«■••  1 

278 «! 

382 
0 

351 
27 

36 

%A 

21 
2 

3 

1 

14 

3' 
18 

21 

1 

7 

3 

1 

800 

438 

811 

64 

848) 

41 

16 

308 

8 



304 

417 

B«H> 

u 
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Table  ZIII— Statistics  of  Factories  Inspected  in  Fint  and  Second  Class  Cities:  By  Indttstrie^— 


In. 
diutry 
num- 
ber. 


-a. 
-b. 
-d. 
-b. 


1. 

1- 

1 

2- 

4.  .. 

5... 

6... 

7-d. 


2-a. 
2-c. 
3-a. 
3-b. 
3-c. 
4... 


2-a. 


1-a. 
1-b. 
1-d. 
2-a. 
3... 
5-a. 
6-a'. 
6-b. 
7... 


1 


crrr  and  industry. 


Num- 
ber of 

inspec- 
tions. 


Places 

in- 
spect- 
ed. 


Num- 
ber of 
owners 

at 
work. 


LaRO£0T 

Number  or 
Employees. 


Office 
help. 


Shop 
force. 


Grand 
total. 


Opficb 
Force. 


Total. 


l-d. 

l-e. 

2... 

4-a. 

4-b. 

4-c.. 

4-d. 

5-b. 

6-c.. 

5-d. 

S-e.. 

6-a. 

6-b. 


STBACUSE— Continued. 

V.  Chemicals.  Oils,  Paints,  Etc. 

Proprietary  medicines 

Sodas  and  other  alkalies 

Other  chemicals  and  drugs 

Dyes,  colors  and  inks , 

Animal  oil  products 

Mineral  oil  products 

Soap,  perfumery  and  cosmetics 

Fertilisers 


1 
1 
4 
1 
6 
1 
2 


Total— Group  V 


17 


VII.  Printing  and  Paper  Goods. 

Paper  boxes  and  tubes 

Other  paper  goods 

Printing  and  publishing 

Bookbinding  and  blank  book  making. . 

Lithographing  and  engraving 

Wall  paper 


Total— Group  VII 


4 

1 

30 

5 

4 
1 

45 


VIII.  Textiles. 

Carpets  and  ru|(s 

Hosiery  and  kmt  goods 


Total— Group  VIII 


IX.  Clothing,  Millinery,  Laundry,  Etc. 

Tailoring 

Shirts,  collars  and  cuffs 

Suspenders  and  other  furnishing  goods. .  . . 

Dressmaking 

Men's  hats  and  caps 

Curtains,  embroideries,  etc 

Laundries  (non-Chinese) 

Cleaning  and  dyeing 

Clip  sorting 

Total— Group  IX 


10.5 


X.  Food,  Liquors  and  Tobacco. 

Flour  and  other  cereal  products 

Fruits  and  vegetables  (canning  and  pre- 
serving)   

Coffee  and  spice  roasting  and  grinding.  .  . . 

Groceries  not  elsewhere  specified 

Provisions 

Macaroni  and  other  food  pastes 

Crackers  and  biscuits 

Bread  and  other  bakery  products 

Confectionery  and  ice  cream 

Cider,  grape  juice,  etc 

Mineral  and  soda  waters 

Malt 

Malt  liquors 

Tobacco  and  snuff 

Cigars. 

Total— Group  X. 


17 


4 
1 

28 
5 

4 
1 


43 


64 

63 

2 

2 

1 

1 

16 

16 

I 

1 

2 

2 

13 

12 

5 

5 

1 

1 

103 


5 

2 

5 

1 

2 

1 

65 

12 

1 

I 

2 

8 

1 

16 


126 


5 

2 

5 

1 

2 

1 

63 

12 

1 

1 

2 

8 

1 

15 


2; 


9 
6 

10 
2 

16 


45 


3 

1 

25 

5 

8 


42 


126 

8 

5 

13 

154 


15 

247 

69 

3 

363 

8 

32 

14 


751, 


10 


61 
1 


41 
i 


9 
2 
1 
14 
6 
I 


12 


1 

20 

1 

2 


95 


78 


9 
26 


55 
13 
3 
3 
1 
6 


20 


123        108 


24 
2 
1 

37 
6 

16 
1 
1 
2 

35 
1 
6 


130 
5 
489 
111 
61 
155 


951 


34 
491 


525 


1,614 

148 

10 

707 

7 

24 

254 

21 

28 


2.813 


167 


50 

370 

9 

193 

11 

39 
120 
167 
165 

21 
9 

35 
223 

10 
414 


1,836 


24 

253 

79 

6 

350 

8 

33 

15 


767 


132 
5 
588 
115 
66 
168 


1,074 


35 
470 


505 


1,625 

149 

10 

643 

7 

15 

274 

22 

30 


2.775 


59 

306 

9 

129 

13 

40 
157 
171 
181 

22 
8 

37 
254 

11 
402 


1,799 


14-16 
3rTs.  of 


9 
6 

10 
2 

16 


45 


2 


124 

8 

5 

13 


152 


10 


41 
1 


12 


1 

20 

1 

2 


78 


26 


24 
2 
1 

37 
6 

16 
1 
1 
2 

35 
1 
6 


167 
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Continiied. 


SyrACUM. 


NuiuwB  OF  EMPiiOTxaa  at  Tnia  of  Imspbction. 

Weekly  Hourb  of  Labob. 

SHOP  FOBCB. 

NT7XBER  OF  BMPLOTBBS  (iN 
aBOn)  WHO  WORK — 

Chil- 
dren 
undBr 
147ri. 

shops 
except 

as 
noted) 

Number  in  Shops  Emplojria 

«- 

61 
hrs. 

or 
less. 

62^7 
hrs. 

684»3 
hrs. 

Over 
63 

hrs. 

Total. 

1-19. 

20-199. 

200  +. 

Men 

(18 

yw. +). 

Y'tha 

(16-18 
yrs.) 

Boys 

(14-16 
yrs.) 

Worn. 
(16  yrs. 

Girls 

(14-16 

yrs.) 

16 

16 

6 
87 
63 

3 
210 

8 
22 
14 

10 

134 

3 

16 

247 

247 

10 
3 

4 

12 

247 

7 

«   •  •  •   • 

.    .    i    

69 

11 
3 

29 
8 
9 

14 

89 

68 

62 

3 

3 

334 

305 

9 

20 

73 

22 

73          261 

8 

8 
9 

32 

23 

8 

2 

■■*i4 

23 

14 

**! 

340 

1 

722 

386 

247 

412 

22 

24 

228 

36 

17 

366 

130 

7 

5 

190 

22 

61 



123 

33 

3 

1 

74 



19 

48 

82 
5 

6 

5 

1 

464 

274 
86 

321 
44 

67 
70 

22 

1 

4 

42 

13 

ii 

107 
60 

1 
2 

208 

266 

107 

61 

166 

107 

61 

166 

166 

28 
269 

4 

922 

286 

637 

5130 

72 

25 

26 

208 

627 

87 

~ 

34 

12 

22 
461 

!            23 

11 
349 

34 

428 

• 

461 

70 

o 

2 

31 
31 

33 

1 

496 

12 

483 



93 

9 

2 

360 

1 1           33 

462 

'••*•.• 

1,584 

346 

io 

70 
7 

14 
67 
21 

930 
148 

309 

1 

643          12 

6 

3 

63            1 

8 

1 
2 

4 

964 

140 

6 

666 

1 

10 

206 

2 

10 

67 

1 

8 

3 

"io 

1,663 

18 
147 

1 

148 

10 

631 

361 

210 

460 

I 

i7i 

7 

6 

4 
47 

14 



8 

254 

187 

1 



10 

34 

2 
10 

210 
19 
18 

21 

19 
18 

28 

28 

619 

14 

2,697 

634 

1.644 

699 

15 

1.903 

66 

31 

2,083 

683 

60 

22 

28 
266 

37 

169 

3 

12 

106 

6 

12 

1 

6 

2 

12 



4 

10 

69 

16 

211 

5 

86 

11 

36 

118 

163 

120 

21 

7 

6 

28 

280l            14 

2 

7 

9 

9 

18 
11 

4 

"iss 

64 

7 

6 
40 
10 
66 

106 

87 

91 
11 
16 
77 

150 

66 

21 

6 

35 

219 
3 

306 

6 

11 

39 

36 
120 

27 
111 

21 

2 
2 

4 
2 

i 

2 


4 

18 
39 
11 
86 

2 

3 

2 

2 

45 

120 

166 



166 

8 

21 

7 

1 

1 

36 

29 
179 

29 

100 

10 

18 

219 

119 

■■"378 

10 

3 

2 

4 

2 
80 

3 
3 

396 

48 

282 

1.632 

399 

961 

282 

1.200 

16 

20 

371 

26 

513 

303 

783 

33 
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Table  XIII— Statistics  of  Factoiies  Inspected  in  First  and  Second  Class  Cities:  By  Indnstxiei 


CITY  AND  INDUSTRY. 

Num- 
ber of 
inspec- 
tions. 

Places 

in- 
speot- 

ed. 

Num- 
ber of 
owners 

at 
work. 

Larobst 
Number  or 

EliPliOTERa. 

.• 

Grand 
total. 

Office 

In. 

OflSoe 
help. 

Shop 
force. 

Force. 

dustry 
num- 
ber. 

Total. 

14-16 

yn.  of 

age. 

2 

STBACUSE— Coneladed. 

XI.  Watbr,  Light  and  Powkr. 
Gaa 

2 
2 

1 

2 
2 
1 

1 
3 

103 
133 

4 

104 
136 

4 

1 
3 

4 

Electric  light  and  power 

5 

Steam  heat  and  power 

Total — Group  XI 

6 

5 



4 

240 

244 

4 

Total — Syracuse 

519 

508 

461 

1,139 

20.526 

20.519 

1.136 

7 

TROT. 

I.  Stone,  Clat  and  GLAae  Products. 
Cut  atone 

1-b. ... 

5 

1 
3 
2 

5 

1 
3 
2 

5 

2 

1 
10 

39 

8 
129 
110 

31 

10 

122 

110 

3-e . . . . 

Plaster  (wall  and  land) 

2 

1 
10 

4-a. . . . 

Building  brick '. 

4-b.... 

Terra  cotta  and  fire  day  products 

Total — Group  I 

11 

11 

5 

13 

286 

273 

13 

II.  MsTALe,  Machinrs  and  Convstancbs. 
Copper  work 

2-b 

1 
2 

1 
6 
2 
3 

1 
3 
1 
1 
2 
3 
3 

13 
5 
1 

12 
1 
2 
2 
3 
2 

1 
2 

1 
6 
2 
3 
1 
3 
1 
1 
2 
3 
3 

13 
5 
1 

12 
1 
2 
2 
3 
2 

1 

•   •«••• 

i 

3 

4 
5 
1 
12 
6 
4 

3 
32 

26 

71 

14 

1.432 

go 

81 

18 

6 

395 

379 

62 
207 
797 

36 

73 
2 
6 

35 
244 

18 

2 
35 

30 
71 
14 
1.444 
€6 
85 

1 

,         406 

'         395 

56 

216 

813 

58 

65 

2 

2 

39 

257 

12 

3' 

2-e 

Brass  and  bronae  ware  not  elsewhere  speo- 
fied 

4 
5 
1 
12 
6 
4 

2-f 

Sheet  metal  work 

2-s. . . . 
3-c. .  .  . 

Metal  goods  not  elsewhere  specified 

Rolling  miUs  and  steel  worKs 

3-d 

Bridges  and  structural  iron 

3-g 

3-r 

Hardware  not  elsewhere  specified 

Tools  and  dies. 

3-n .... 

Wire  work  not  elsewhere  specified 

Car  wheels  and  railway  equipment 

Cooking  and  heating  apparatus 

1 

7 

1 

9 

...... 

16 
4 
18 
16 
22 
5 

3-p 

3-r 

11 
16 

4 
18 
16 
22 

5 

0"^ •  •  •  • 

Stationary  engines,  pollers,  etc 

3-u 

3-v .... 

Machinery  not  elsewhere  specified 

4-0 

5~a .... 

Dynamos,  motors  and  electrical  supplies . . 
Carriages,  wagons  and  sleighs 

5-b. 

Blacksmithing  and  wheelwrighting 

Cycles 

5-0.  . .  . 

2 

i 

4 

13 
1 

5-ff. .  .  . 

Railway  repair  shops 

4 
13 

1 

8-a 

8-e.  .  . . 

Professional  and  scientific  instruments. . . . 
Scales,  meters.  phonioffraDhs.  etc ....... 

Total— Group  II 

70 

70 

23 

145 

4.027 

4,120 

145 

1 

III.  Wood  Manufactures. 
S&w  mill  nroductfl          

1 
4 
2 
5 
10 
1 

1 
4 
2 
5 

4 
57 
25 
52 
31 
14 

1 

4 
59 
25 
38 
27 
12 

2-B 

House  trim t ,  - 

2 

2 



3 

Cooperage 

li 

1 

4-e 

fi-a.  -  . 

Other  articles  and  appliances  of  wood .... 

Plimitlint  mnA  itnYintuttirv  .......      

4 
9 

1 

1 

1 

6-e 

Other  CBibinet  work    

Total— Group  III 

23 

1 

23 

15 

3 

183 

165 

3 

Hepobt  of  Bureau  of  Factory  Inbpeotion,  1907. 
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Coatimied, 


SjrraciiM-Troy. 


NUMBBB 

OF  Emplotbbs  at  Tmi 

OF  ImFBcnoN. 

• 

Wbbklt  Houbs  of  Labob. 

Chil- 

dren 

under 

"(r 

shops 
except 

noted) 

■HOP   ItlBCB. 

XDMBBB  of  BMPLOTBBS  (IN 

shops)  who  wobk — 

Number  in  Shop* 
Employing — 

Sac  and  Ace. 

51 
hn. 

or 
lees. 

524^7 
hn. 

68^ 

hrs. 

Over 

63 

hr«. 

T<»lal. 

1.10. 

20-100. 

200+. 

Men 

(18^ 
yn.  +). 

Y'tht 

(16-18 

yn.) 

Boys 

(14-16 

yw.) 

Worn. 
(16  vrs. 

Girls 

(14-16 

yrs.) 

103 

8 
8 

4 

06 
125 

1 

103 
133 

• 

108 

183 

133 



1 

4 

4 

1 ...... . 

4 

1 

240 

20 
2.280 

31 
8 

220 
8.518 

8.581 

240 
14,583 

1       

4 

236 

1 

10.383 

430 

105 

3.064        202 

802 

6.008 

11.115 

473 

I 

31 

31 

8 

121 

100 

31 

8 

' '  * '  * 

8 

121 

50 

121 

121 
100 

100 

-  -  .   . 

50 

260 

80 

221 

260 

31 

50 

170 

2 

2 
10 

30 

13 
2 

i5 

18 

4 

4 

27 
68 

17 

40 

2 

2 

13 

12 

11 

2 
32 

26 

63 

13 

1,432 

00 

67 

18 

4 

305 

370 

52 

104 

707 

31 

60 

2 

2 

35 

242 

11 

■               1 
i 

2 

32 

22 

26 
27 

22 

10 

26 
40 

26 

■  :  ■    ! 

66 

3 

1 

26 

is 

66 

13 

1     '     

1.432 

30 
00 
66 

1,400 

1 

30 

1.402 

00 

1 

81 

8 

6 

81 

18 

4 

305 

300 

44 

176 

18 

_-.*-- 

4 

::::::i:::::::i::::::i:::::;"::::::: 

305 

45 
75 
25 
135 
180 
36 
20 

350 
300 



"666 

' 1  ::::.•  '::::i"' 

370 

1 

1 

75              4 

52 

8 
8 

108 

1 .  .  .  . 

4 


'          14 

707 

60>         737 

36 

5 

.••.••'--»---- 

1 



36 
55 

60 

6 

2 

2 

2 

22 

244 

2 

1 " " ' 
•  •  • . 

1 

35 

22 
20 

""2i2 

1 

13 

244 

2 

1 

11 

3 

8 

1 ..... . 

1 

3.075 

204 

810 

2,862 

3,047 

16 

12 

207 

800 

2.865 

13 

4 

4 

1           10 
2 

'           10 

27 

;        12 

66 

4 
57 
24 
37 
27 
12 

1 
' 

4 

57 

47 
23 
27 

1 

::.:..;..    4 

53 

23 

5 

i2 

25 

1 

2 
32 
25 

37 

1 
1 

27 

2 

12 

162 

07 

161 

1 

1 

1           6 

03 

63 

• 

K^^^^S 

— 

'Z.1 

^S-=?KK 
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Table  XIII— Statistics  of  Factories  Inspected  in  Fi»t  and  Second  Class  Cities:  By  Indttstrioa — 


In. 
duBtry 
num- 
ber. 


2... 
3-a. 
3-b. 
3-d. 

3-«. 

4... 
6-c. 


2-a.. 

4 

6... 


7-c.  .  . 


2-0 


2-a. 
3-a. 
3-b. 
3-c. 
3-d. 


2-a 

4.. 
7.. 


CITY  AND  INDUSTRY. 


Num- 
ber of 
inspec- 
tions. 


Plaoes 

in- 
spect- 
ed. 


Num- 
ber of 
ownerb 

at 
work. 


Larobst 
Number  op 

ElfPLOTEia. 


Office 
help. 


Shop 
force. 


Grand 
total. 


Officb 

FORCB. 

Total. 

14-16 

yra.    of 

age. 

1-a.  .  . . 

1-b 

^a .... 

2-d 

3 

4-b 

6-a> 

6-a'. .  .  . 
6-b.  . . . 
7 

1-a. .  . . 
3 

»"C*  «    «    •    ■ 

4-d 


TBOT—  Continued. 

IV.  Leather  and  Rubber  Goods. 

Furs  and  fur  goods 

Belting,  washers,  etc 

Saddlery  and  harnees 

Boots  and  shoes 

Gloves  and  mittens 

Canvas  and  sporting  goods 

Rubber  and  gutta  peroha  goods 

Brushes 


Total— Group  IV 


V.  Chemicals,  Oils.  Paints,  Etc. 

Paint,  varnish,  etc 

Animal  oil  products 

Soap,  perfumery  and  cosmetics 

Glue,  mucilage,  etc 


Total— Group  V 

Paper  and  Pulp. 


VI 
Paper  mills . . 


VII.  Printing  and  Paper  Goods. 

Paper  boxes  and  tubes 

Printing  and  publishing 

Bookbinding  and  blank  book  making. . 

Lithographing  and  engraving 

Gamea  and  novelties 


Total— Group  VII 


VIII.  Textiles. 

Carpets  and  ru^ 

Hosiery  and  knit  goods 

Oil  cloth,  window  shades,  etc. 


Total— Group  VIII 


IX.  Clothino,  Millinery,  Laundry,  Etc. 

Tailoring 

Shirts,  collars  and  cuffs 

Dressmaking 

Ladies'  neckwear,  etc 

Men's  hats  and  caps 

Millinery 

Laundries  (non-Chinese) 

Chinese  laundries 

Cleaning  and  dyising 

Clip  sorting 


Total— Group  IX. 


X.  Food,  Liquors  and  Tobacco. 

Flour  and  other  cereal  products 

Fruits  and  vegetables  (canning,  etc.) .  . 

Dairy  products 

Bread  and  other  bakery  products 

Confectionery  and  ice  cream 


2i 

2| 
li 

1, 

2' 

2 

12 


24 


2' 
2 
2 
1 
1 
2 
2 
12 


24 


7 

7 

3 

3 

8 

8 

21 

21 

I 

I 

2 

2 

1 

1 

33 

33 

1 

1 

5 

5 

1 

1 

42 
35 
14 

1 

2 

24 

11 

8i 

7 

5 

149, 


42 

35 

14 

1 

2 

24 

11 

8 

7 

5 

149 


2 
11 

ll 
38 
I3I 


2 

I 

1 

38 

13 


2 
4 


11 


20 

17 

7 

8 

26 

22 

3 

3 

8 

8 

18 

17 

3 

3 

664 

564 

15 


17 


639 


642 


12 
2 


I 


41 
6 
5 

30 


14 


82 


63 

8 

5 

30 


96 


132 


14 


8 

57 

1 

2 


14 


68 


472 

381 

15 

15 

8 


137 


477 

433 

14 

17 

5 


I  - 


12 
1 


13 


891 

946 

2 

1,136 

29 

2 

1,127 

30 

1,167 

1.159 

36 
4 
9! 


2 

91 

2 

6 

7 

2 


...i          132  128 
201,   12,2731   12,409 

3I         286!  287 

10  10 

8!  81 

1531  130! 

952I  932> 

lOi  10 

23  16 

06'  99 


9 


( 


11 


17 


12 
2 


14 


8 

67 

1 

2 


68 


12 
1 

13i 


2001 
3 


77 


221 


19, 
6 


13,942    14,029        220 


18 

4 

4 

130 

57, 


22 

5 

5 

128 

42 


4 
1 
ll 
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11.216 
Tiey. 


Number  of  Emplotees  at  Time  of  Inspection. 


•hop  force. 


Weekly  Houbs  of  Labor. 


ToUl. 


Number  in  Shops 
Employing — 


1-19. 


20-199. 


200+. 


Sex  and  Age. 


Men 

(18 
yra.  +). 


Y'ths 

(10-18 

yrs.) 


Boys 

(14-16 

yrs.) 


Worn. 
(16  yra. 


GirU 

(14-16 

yre.) 


NUMBER  OF  iMPLOTEBa  (iN 
BHOPS)  WHO  WOBK — 


61 

hra. 

or 

less. 


62-57 
hra. 


58.«3 
hre. 


Over 
63 

hre. 


Cliil- 

dren 

imcler 

14  yra. 

(In 

shops 

except 

at 
noted) 


17 

17 

e 

6 

18 

18 

3 

3 

8 

8 

17 

17 

3 

3 

563 

30 

625 


102 


523 1 


523i 


6l 

5 

30 


40 


1 

61 

51 

10'  20 


82 

22 

132 

17 

469 

376 

ioi 

13 

13 

15 

16 

5 

5 

878 

134 

2 

2 

1.115 

29 

60 


1151 


1.146! 


128 

12,200 

284! 

10 

®l 
1301 

923 

lOj 

16< 

91 


469 
276 


744 


168 
29 


197 


947 


349 
29 


31 


9 


947 


128 
39 

87 
10 

8 
130' 

25 
10 
16 
15 


1.164'   11.006 
197 


378 


110 

2.838 

46 

2 

4 


31 


9 


2 
711 


15! 


713 


15 


1 
164 


1 
55 


13.809 


18 

4 

41 

128 

42 


479 

'76! 


410 


111 
lOi 
14| 
45 


468 


18 

4 

4 

128 

42 


1.916,   II.425I     3.1801 


16 

4 

4 

119 

28' 


166 


56 


16! 

9.0931 

237| 

8! 

4! 
130 
793 


59 

1 


1 


2 
46 

10.329 


18 


8 
176 


78         193 


3 
14 


24      1,091 

29 


55'     1,091 


12 

7,265 

137 

10 


116 

4.953 

147 


54 
614 


76 
133 
10 
10 
89 


8,062 


4 

9 

23 


5,534 


11 
4 

ii9 

16 


n.2i6 


New  Tobk  State  DsPABTiiEiVT  of  Labob. 


Table  xni— Statistics  of  Factories  Inspected  in  Flnt  and  Second  Class  Cities:  By  Indnstrie! 


CTTY  AND  INDUBTOY. 

Num- 
ber of 
inspec- 
tions. 

Places 

in- 
speot- 

ed. 

Num- 
ber of 
owners 

at 
work. 

Labobbt 
Number  op 
Employees. 

Grand 
total. 

Office 

In- 

Office 
help. 

Shop 
force. 

Force. 

dustry 
num- 
ber. 

Total. 

14--16 

yrs.  of 

age. 

o-o  •  •  •  1 

TBOT— Concluded. 

X.  Food,  Liquors  and  Tobacco 
Mineral  and  soda  waters 

4 
14 
23 

4 
14 
23 

2 

1 

16 

1 

4 
t 

1 

20 
3 

17 
210 
334 

17 
234 
335 

1 
11 

5-e . .  .  . 

Malt  liquors , 

Cisars 

29 
3 

Total — GrouD  X 

96 

96 

44 

39 

774 

788 

■—-=«-.- — 

5 
11 
38 

3 

39 

XI.  Water,  Light  and  Power. 

Water 

1 

1 

3 
2 

1 
1 
3 
2 

27 

10 

33 

3 

2 

Gas 

1 
5 

1 
5 

4 

Electrio  lisht  and  oower 

6 

Steam  heat  and  Dower 

Total — Group  XI 

7 

7 

6 

73 

57 

6! 

XII.  BrTTPiNo  Industry. 
Carpenteni'  shonn 

a 

9 

1 
11 

9 

1 
11 

5 
1 
7 

4 

59 

3 

60 

45 

3 

60 

b 

Paint  shops 

c 

Plumbers  sho|>s 

4 

Total — Group  XII 

21 

21 

13 

4 

122 

108 

4 

Total — ^Troy 

547 

451 

451 

206 

548 

— . 

22.318 

22.520 

, 

l-b 

UTICA. 

I.  Stone,  Clat  and  Glass  Products. 
Cut  stone 

4 
1 

1 
1 

1 

4 
1 
1 
1 
1 

2 

30 
18 
16 
12 
150 

30 
18 
16 
12 
75 

3-« . .  . . 

Asphalt 

, 

3-e. . . . 

Plaster  (wall  and  land) 

3^. . . . 

Artrifimat  "itonf*. 

4-«.... . 

Buildins  biiok 

Total — Group  I 

' 

8 

8 

2' 

226 

151 

2-a 

II.  Metals,  Machines  and  Conveyances. 
Bmeltins  and  refining . .  ,.  r  ■,.-■-  ■, 

1 
1 
1 

4 

? 

2 
1 
5 
2 
11 
2 
1 
5 
2 
1 
2 
1 

1 

1 
1 

4 
3 
1 
2 
1 
5 
2 
11 

{ 

5 
2 
1 
2 
1 

1 

5 

3 

70 

58 
46 
11 

112 
2 

786 
86 

191 

444 
6 

128 
10 
83 

142 
6 

5 

3 

71 

58 
55 
17 

113 
2 

702 
86 

198 

450 
7 

112 
13 
83 

127 
6 

2-c.  .  .  . 

Brass  and  bronie  castings 

1 

i 

2-d.  . . . 

Gas  and  electric  fixtures 

1 

2-e .  . . . 

Brass  .  and    bronae  ware  not    elsewhere 
specified 

2-« 

3-g 

w%*"m. ... 

Hardware  not  elsewhere  specified 

Metal  beds  and  bed  sprinss 

1 

i 

2 

6 

4 

1 

! 

"ie 
7 

3 

9 

6 
1 

3-<i .... 
3-r.  .  .  . 

Architectural  and  ornamental  iron  work.. . 
Cookins  and  heatinir  apparatus . .  -  r , . . . . . 

38 

3-t . .  ,  . 

Stationary  engines,  boilers,  etc 

3-u. . . . 
3-v.  . . . 

Machinery  not  elsewhere  specified 

Castings  (iron  foundry  product") , , . 

7 
6 

1 

4-0 ...  . 
5-a .... 

Dynamos,  motors  ana  electrical  supplies . . 
Carrias^w.  wasons  and  sleighs. .......  ^ ,. . 

3 

5-g .... 

7 

Railway  repair  shoos 

Scales,  meters,  phonocraohs.  etc 

Total — Group  II 

'  ' 

46 

45 

16 

50 

2,189 

2,108 

72 
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11.217 


Contiimed. 


Txoy-Utica. 


NuMBin 

I  OP  Empiotbbs  at  Tun 

OP  ImPBcnoN. 

Wbbklt  Houbs  op  Labob. 

Chil- 
dren 
under 
14  yn. 

shops 

SHOP  90MCm. 

NDMBBB  OP  BlfPLOTEBB  (iN 
shops)  WHO  WOBK — 

Number  in  Shope 
Employing — 

Bszaad  Ace. 

51 

hrs. 

or 

less. 

53-57 
hrs. 

584(3 
hrs. 

Over 

63 

hrs. 

Total. 

1.19. 

20-190. 

300+. 

Men 

(18^ 

YHha 

(16-18 

yrs.) 

Boys 

(14-16 
yrs.) 

Worn. 

Girla 

(14-16 

jrrs.) 

except 

as 
noted) 

16 

16 
$7 
77 

"iis 

256 

16 
205 
288 



16 
32 

206 

13             lAO 



'    332 

26        i7 

7 

332 

1     

>«a..*!i--..- 

749 

376 

373 

680 

6 
10 

1 

23 

20 

26 

348 

196 

198 

7 

5 

5 
10 

7 
3 

6 

10 

io 

33 

26 

26 

5 
3 

2  .[." 

3 

* 

51 

25 

26 

51 

5 

26 

18)           2 

46 

45 

3 

56 

45 

3 

66 

1 

1 

.■-■.■■ 

45 

3 

43 

3 

...!; .;::.. 

■.:::::  r: : : : : : 

56 

4 

9 

104 

104 

104 

, 

91 

41             9 

* 

15.234 

11.374 

. 

21,973 

1.648 

5.091 

10.094 

QAA 

110 

99 

1.089 

9.952 

10,880 

102 

30 

30 
18 
16 
12 

30 
18 
16 
12 
75 

1 

8 

22 
18 
16 
12 
75 

1 

.  1 
1 

18 

• 

16 

12 

......  1 .... . 

76 

75 

1 

8 

151 

76 

5 
3 

33 
20 
11 

2 

6 

56 

75 

151 

14.^ 

1 
1 ..... . 

1     -      ' 

1 

6 

5 

3 

66 

I 

5 

1 

3 

3 
1 

70 

70 

25 
26 

1               3 

' 

69 

58 
46 
11 

1 

1 

58 

58 

42 

11 

100 

2 

1 
1 

. 

46 

2 

2' ! ...'.... 

11 

1 1 

112 

112 



;       5 

**"  1 —  6'::::::::::::' i 

1 i 1..  .... 

111 

2 

2 

664 

'   368 

80 

135 

306 

••••444 

654 

86 

190 

438 

6 

8 

2 

•          1 

2 

AA2 

86 

>•■■•••      .>•»>.          .■■.. 

80              6 

11          190 

191 

::::::! i 

444 

6 

i:::::::i::::::  ■::::: 

1          444 

6 

6 
26 

10 

6 

::::::::::::::i:::::: 

6 

112 

86 

111 
10 

1 

•       11 

6 

17             Pfi 

10 

1 

1 

1            10 

83 

,         127 

83 

83 
127 

83 
6 

' '  * .  "i '    . 

1     

127 

1    ■ ' 

6 

::;:..  .:.:..  :*.-..i.:.:.: 

6 

12 

1 

2.036 

184 

1  102 

750 

1.998 

21      fi 

1           17 

105 

1,914 

1 

1 

- —     1 

11.218 


New  York  State  Department  op  Labor. 


Table  ZIII — Statistics  of  Factories  Inspected  in  First  and  Second  Class  Cities:  By  Industries — 


In- 
dustrj 
num- 
ber. 


CITY  AND  INDUSTRY. 


Num- 
ber of 
inBpec- 
tions. 


Plaoes 

in- 
Q>ect- 

ed. 


Num- 
ber of 
ownera 

at 
work. 


Largbst 
Number  op 
Employees. 


Office 
help. 


Shop 
force. 


Grand 
total. 


Office 
Force. 


Total. 


14-16 

yrs.  of 

age. 


2-a. 
2-b. 
2-c. 
4-e. 
5-a. 
5-b. 
6... 

2.  .. 
3-a. 
3-c. 

3-€. 

3-f,. 
3-g. 
5-c. 


7-c 


2-a. 
3-a. 
3-c. 


2-c 
3.. 
4.  . 
5-a 


UT  ICA—Con  tl  nue  d. 

III.  Wood  Manufacturer. 

House  trim 

Packing  boxes,  crates,  etc 

Cigar  and  fancy  wood  boxes 
Miscellaneous  articles  of  wood 
Furniture  and  upholstery 

Caskets 

Pianos,  organs,  etc 

Total— Group  III 

IV.  Leather  and 
Furs  and  fur  goods 
Beltini^,  washers,  etc 
Traveling  bags  and  trunks 
Gloves  and  mittens 
Fancy  leather  goods 
Canvas  and  sporting  goods 
Brushes 


la.. 
1  b. 
2-a. 
3 

■    ■ 

6-a'.. 
6-b. 

7... 

•    • 

1-a. 
1-c. 

2... 
3... 
4-a. 
4-c. 
4-d. 


Total— Group  IV 

V.    CHEMICALfi,  OlILil,  PaINTS.  EtC. 

Glue,  mucilage,   etc 

Vll.  Printing  and  Paper  Goods 
Paper  boxes  and  tubes 
Printing  and  publishing 
j^ithographing  and  engraving 

Total— Group  VII 

VIII.  Textiles 
Woolens  and  worsteds 

Cotton  goods 

Hosiery  and  knit  goods 
Dyeing,  finishing,  etc 


Total— Group  VIII. 


IX.  Clothing,  Millinery.  Laundry,  Etc. 

Tailoring 

Shirts,  collars  and  cuffs 

Dressmaking 

Men's  hats  and  caps 

Laundries  (non-Chinese) 

Cleaning  and  dyeing 

Clip  sorting 

Total— Group  IX 


X.  Food,  Liquors  and  Tobacco. 

Flour  and  other  cereal  products 

Fruits  and   vegetables  (canning   and   pre- 
serving)  

Provisions 

Dairy  products 

Macaroni  and  other  food  pastes 

Bread  and  other  bakery  products 

Confectionery  and  ice  cream 


2 
3 
I 
1 
25 
4 


1 

2 

7 
3 
4 

o 
4 

i 

2 

A 

1 

4.'> 

20 

15 

1 

1 

2 

3 

1 
1 

i 

2, 

25 

4 

17 
3 

5, 

o 
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11.219 
Utica. 


Number 

or  Emplotbbb  at  Tims  of  Inspechon. 

Wbbxlt  Hourb  of  Labor. 

Chil- 
dren 
under 

shops 

ezeept 

as 
noted) 

BHOP   rORCB. 

NUMBER  of  BMPLOTBBB  (iN 

shops)  who  work — 

Number  in  Shops 
Employing — 

Sex  and  A|se. 

61 
hrs. 

or 
less. 

5W>7 
hrs. 

68-63 
hrs. 

Over 
63 

hrs. 

ToUl. 

1-19. 

20-199. 

200+. 

Men 
(18^ 
yn.  +). 

Y'ths 

(16-18 

yrs.) 

Boys 

(14-16 

yrs.) 

Worn. 
(16  yrs. 

Girls 

(14-16 

yrs.) 

138 

24          114 

136 
3 
1 
40 
18 
34 
66 

297 

2 

6 

33 

1 
11 

1 
20 

74 

8 

26 

95 

4 

124 

3 

1 

1 
1 

138 
3 
2 
40 
26 
34 
74 

3 

3 
2 

; 

2 

1 

40 

40' 

' 

28 

28 ; 

451 

16'            60 

10    :::: 

2 

ii 

1 

45 

2 

8            1 

9 

1 

75 



72 

-  — 

11 



20| 

331 

259 

3 

2 

12 

317 

8 

8 
6 

2 

6 

8 

6 

33 

6 

33 

33; 

, 

2 

1 

2 
7 
2 

1 

51 

61 

1             1 

32 

1 

27 

6 

44 

2 

2 

1 

53 

53 

. 

6 

•        ■    • 

63 

11 

155 

18'          137' 

1             1             67 

12 

144 



8 

8 

1 

1                                                         1 

8 
67 

65 

65 

1             4.            32            3 
3             3             12i 

1 
48 

7 

66 

4 

!...._. 

113 

53            60; 

4 

4 

— _ 

4            7             44 

3 

182 

57           1 25 

49 

76 

67 

10 

782 

.._...- 

782 
2  4 /iS 

359 

1.392 

1,154 

23 

2.928 
766 

17            :i7R 

1R 

1 

'           35 

63 
209 

747 

2.636 

3.868 

23 

2,599 

141 

74          38      I,070i         25 
61          73      2,636,       153 

.      1    

4.077 

13          577      3,487 
3             20! 

16            738'      6.727 

23 

145 

7,481 

128       4,084*        196 

307 

7,174 

1 

5821         749 

1,448 

117 

11 

11 

9 

37 

13 

A         Ran 

10 

1 

493 

11 

964 

11 

1 

1            11 

1              8 

1 

73 

6 

29 

11 

3 

8 

31 

51 

15 

...      1 

11 
9 

9 

! 

) 

1 

108 

71' 

1 

3 

2'            35 

71 
67 
18 

1 

57 

51           52 

44 

23 

21 

.,.,.. 

14             12 



1  688 

213 

726 

749 

874 

13 

7          781           13 

17|         551 

1.120 

*    *                        1 

3 

3 

8 

■      =1 

74 

20 

3 
12 

1 

1 

3 

16 
23 
2 
66 
74 

30 

22 

3 

13 

2 

. .    1 

16 

23 

23 

2 

2 
15 
70 

9 

'  '.'.'.'.'.\ 

55 

56 

40 

4 

10 

74 

.    .     . 

20 

i 

is 

2 
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Table  Xni— Statistics  of  Factories  Inspected  in  First  and  Second  Class  Cities:  By  Industries^ 


In. 
dustry 
num- 
ber. 


CITY  AND  INDUSTRY. 


Num- 
ber of 
inspec- 
tions. 


5-0. 

6-e., 

6-b. 

2... 

4... 

a. . . 


UT ICA— Conclud  ed. 

X.  Food,  Liquors  and  Tobacco 
— Concluded. 

Minersl  and  soda  waters 

Malt  liquors 

Cigars 


Totel— Group  X 

XI.  Water,  Light  and  Power. 


Gas 

Electric  light  and  power , 


Total— Group  XI 


XII.  Bdildino  Industry. 
Carpenters'  shops 


5-c.  . . 


2-f 

3-d .... 
3-g .... 

3-q 

3-u .  . . . 

3-v 

»— w ■  .  .  . 

^—o .... 
5-a .... 
5-d .  .  . . 
5-g .... 


2-a 

3 

^^O  •  •  •  • 

6   

7-c . .  .  . 

3-d. . . . 

4 

5-d .... 


Total—Utica. 


TOBTKEBS. 

I.  Stone,  Clat  and  Gi.a8s  Products. 
Pressed,  blown  and  cut  glassware 


II.  McTALS,  Machines  and  Conveyances. 

Sheet  metal  work 

Bridges  and  structural  iron 

Hardware  not  elsewhere  specified 

Architectural  and  ornamental  iron  work. . . 

Machinery  not  elsewhere  specified 

Castings  (iron  foundry  products) 

Telegraph,  telephone  and  fire  alarm  appa- 
ratus  

Djrnamos,  motors  and  electrical  supplies  . 

Carriages,  wagons  and  sleighs 

Motor  vehicles 

Railway  repair  shops 


Total— Group  II , 


III.  Wood  Manufactures. 

House  trim 

Cooperage 

Miseellaneous  articles  of  wood 

Pianos,  organs,  etc 

Brooms 


Total— Group  III 


IV.  Leather  and  Rubber  Goods. 

Boots  and  shoes 

Rubber  and  gutta  peroha  goods 

Mattresses,  pillows,  etc 


Total— Group  IV 


Places 

in- 
q>eot- 

ed. 


16 


59 


229 


2 

1 

1 

1, 

6 

1 

1, 

4; 

1 
I 

l! 


19 


11 
1 
1 
1 
1 


Num- 
ber of 
owners 

at 
work. 


I 


2, 
16' 


59 


1 
2 


224 


2 
1 
1 
1 
5 
1 

1 

4 
1 
1 
1 


19l 


11 
1 
1 
1 
II 


15 

15 

1 
2 

1 

1 
2 

1 

4 

4 

Largest 
Number  op 
Employees. 


OiBoe 
help. 


3 
12 


36 


94 


fi 


12 


240 


5 
139 


22 


3 
1 


1 
22 


23I 


Shop 
force. 


Grand 
total. 


OFricE 
Force. 


Total. 


14-16 

yrs.  of 

age. 


14|i 
1411 


495 


35 
76 


4| 
144i 
140 

504! 


35 
75 


2 

li 

12 


110 


110 


12.097 


12.912        276 


10: 
3: 

10 

3 

952 

30 


9 

3: 

9! 

3. 

1,080 

23 


12 

3 

900 

845 

8 

8 

5 

5 

32 

32 

1661     1.965      2.029 


174' 
1041 

21 
10 
6 


107 

105 

1 

10 

6 


296 

229 

35 
439 

8 

36 

461 

6 

482 

503 

5 

i30 

1 

22,'.'.'.'.    ". 

. .  1 



1 

166 

3 
1 

4 

1 
22 



23| 
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Continued. 

UticA-Tonken. 

Number 

OF   EMPXiOTEBS 

Wbbxlt  Hottbs  of  Labor. 

CTiil- 

dren 

under 

14  yrs. 

shops 
except 

as 
noted) 

SHOP   FORCE. 

NTTMBER  OF  BUPLOTEBS  (ZN 

shops)  who  WOBK — 

Number  in  Shops 
Emplo3ring — 

Sex  and  AiEe. 

51 

hrs. 

or 

less. 

52^7 
hrs. 

584)3 
hrs. 

Over 

63 

hrs. 

Total. 

1-19. 

20-100. 

200+. 

Men 
(18^ 
yrs.  +). 

Y'ths 

(16-18 

yrs.) 

Boys 

(14-16 
yrs.) 

Worn. 
(16^^. 

Girls 

(14-16 

yrs.) 

4 

4 
30 
05 

■    'ii2 

44 

4 
142 
124 

1 

1 

r 

! 

1 

4 

60 

2 

1 

1 
f 

1 . . 

142 

82 
137 

1 

139 

4 

7 

4':::::; 

2 

402 

250 

233 

^ 

404 

7 

21 

«o! 

219 

33 

240 

35 

1           2 

35 

io 

36 

66 

35 
75 

1 

1 

75 

10 

65 

110 

10 

100 

.110 

10 

100 

1 

2 

2 
015 

2 

2 

t 

12,636 

3,405 

8.226 

'     6,070 
4 

202 

172 

5,068l       224 

304 

1,103 

11,129 

100 

2 

4 

4 

1 

. 

4 

« ■  ■  ■ 

■■■■"'•  1 

I 

9 

0 
3 

4 

3 

16 

3 

4 
8 
5 

1 
.1 

0 
3 

4 

2 

005 

23 

3 

727 

8 

5 

32 

9 

3 

3 

4 

• 

.,,..,,(.,,... 

4 

m               '    -    .     .     . 

3 

, 

1 
10 

3 

950 

23 

050 

"lis' 

23 

821 

35 

1 

23 

3 

3 

1 

1 

823 

■  "m 

645 

'   8 

88 

823 

1 

8 

8 

1 

5 

5 

32 

32, 

::::::  ::::::i 

32 

; 1 

1.863| 

55 

342 

1,466 

1,721 

10 

I23I 

24 

1.802 

5 

32 

104 

82 

i 

10 
6 

22 

104 

1 

102 

88 

1 

10 

5 

1 
16 

1 

1 

92 

1 
12 

1 

104 

104 

.*!.■.*;.*  i      i 

1 

1 

1 

10! 

1 

■•••■■•I'"'"*"    •••■•« 

10 
6 

1 

6 

1 

225 

09 

126, 
35 

206 

18 

1 

1 

1 

92 

13 

120 

1 

1 

20 

_ 

1 
35 

""is 

6 

426 

14 

243 

6 

1 
11 

5 

35 

439 

170 

■■  1 

6 

433 

6' 

6 

480 

10 

36! 

426 

263 

12 

5 

109 

1 

6 

433 

41 

S^SBK= 

r"""  -:  ■ 
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Table  XIII— Statistics  of  Factories  Inspected  in  First  and  Second  Class  Cities:  By  Industries— 


CITY  AND  INDUSTRY. 

Num- 
ber of 
inspec- 
tions. 

Places 

in- 
spect- 
ed. 

Num- 
ber of 
owners 

at 
work. 

Largbbt 
Number  or 

Employees. 

Grand 
total. 

OmcB 

In- 

Office 
help. 

Shop 
force. 

Force. 

dustry 
num- 
ber. 

Total. 

14-16 

yrs.   of 

ace. 

1-a.  .  . 

TOBTK  BBS— Concluded. 

V.  Chemicals,  Oii^,  Paints,  Etc. 
I^t>Drietary  medicines 

I 

1 

1 
1 

3 
11 

22 
65 

25 
76 

3 
11 

1-d .  .  . . 

Other  oheTPical?  and  druen ,....,-  r 

Total — GrouD  V 

2 

2 

14 

87 

101 

14 

yil.  Printing  and  Paper  Goods. 

Printinff  A.nd  mihlinhinff  _ 

3-a .  . . 

7 
1 

7 
1 

6 

100 

104 
5 

6 

3-c.  .  .  . 

Lithosraphine  and  enKravine 

5 

Total — Group  VII 

8 

8 

6          105 

109 
3,019 

6 

VIII.  Textiles. 

Pamftts  RfiH  riiirn  _ 

2-a .  .  . 

1 

5 

1 
1 
5 
5 
12 
2 

2 
2 

1 
1 

1 

50'     2,007 
1           71 

22 

5-b    . 

Unholsterv  itoods 

Total— Group  VIII 

4 

2 

50      3.068 

.^074 

22 

IX.  Clothing,  Millinery,  Laundry,  Etc. 
Tailoring 

1-a .  . . 

1 
1 
5 
5 
12 
2 

26 

7 

14 

2,243 

140 

33 

12 

5 

14 

2,212 

144 

33 

8 

2-b .    .  . 

Women's  white  Koods 

3 

Men's  hats  and  caps 

•    •   ■    •    •    - 

2 
1 
1 

4 

36 
4 

36 

4 

6-a> 

Laundries  f  non-Cninese) 

6-a'. .  .  . 

Chinese  laundries 

d-b .  .  . . 

Cleaning  and  dveinic- , 

Total — GrouD  IX 

26 

40 

2,449 

2,416 

40 

X.  Food,  Liquors  and  Tobacco. 
Auffar  and  rnola^-'*'^-"  refinifiR  r 

1-b.  .  .  . 

2 

25 
1 
1 
6 
2 
2 

38 

2 
24 
1 
1 
5 
2 
2 

""i2 

45 

1,259 
01 
3 
10 
27 
28 
16 

1,271 
90 
3 
10 
24 
28 
16 

1.442 

45 

Bread  and  other  bakery  products 

Confectionery  and  ice  cream 

4-d .... 

•5-a .... 

A*'tificial  ic«.  .  , ,  .  , 

5-c.  .  .  . 

Mineral  and  soila  wat<er8 

2 

2 

47 

Malt  liauors 

2 

0"0  •  ■  -  ■ 

Cigars 

Total — Group  X 

37 

14 

1    4.^4 

47 

XI.  Water,  Light  and  Power. 
Gas 

2 

1 

1 



1 

61 

62 

1 

Xotal — Yonkers 

119 

117 

25         3A0 

9.951 

9,969 

323 
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Conclnded. 

* 

Yonkers. 

Number  of  Emplotbbs  at  Tmi 

>  OF  IinPBcnox. 

Wbbxlt  Hours  of  Labor. 

Chil- 
dren 
under 

shops 

SHOP  Jt>RCB. 

nuubbr  of  buplotees  (in 
shops)  who  work — 

Number  in  Shops 
Employing — 

Sex  and  Agb. 

51 
hrs. 

or 
less. 

62-67 
hrs. 

68-63 
hrs. 

Over 
63 

hrs. 

Total. 

1-19. 

20-199. 

200+. 

Hen 

(18^ 
yrs.  +). 

Y'ths 

(16-18 

yra.) 

Boys 

(14-16 

yrs.) 

Worn. 

(16  yn. 

+  ). 

Girls 

(14-16 

yrs.) 

except 
noted) 

22 

22 
65 

12 
24 

10 
39 

1 

22 
65 

1 

65 

2 

1 

87 

87 

36 

2 

49 

^ 

87 

1 

98 

45 
5 

53 

82 

4 

6 

1 

1 

9 

1 
1 

98 

5 

5 

■ 



103 

50 

53 

86 

7            1 

9 

1       103 

1    

1 



1 

2,997 

2 
6 

49 

2.995 

1.300 

4 

76 

1.621 
50 

2.995 
55 

2 

1 

55 

1 

3.052 

8 

49 

2.995 

1.304 

76 

1.671 

1 



3,050              2 

5 

5 

12 
33 

5 



5 

14 

1 

2."^ 

11 
502 
111 

2 

14 

2 

14 

236 

■■• 

2,176 

287 
128 

1,886 

1.534,       101 

1.040 

1 

140 

25            2 

112            22 

6 
33 

, 

33 

33 

8 



8 

8 

' 

8 

• 

25 

2.376 

75 

415 

1.886 

1.606        103 

624 

18 

362 

1,962 

47 

5 

: 

1.226 

1,226 

1,220 
87 
3 
10 
23 
25 
14 

6 
3 

4 

1,222 

90 

90 
3 
10 
24 
26 
16 

( 

90 

3 

1 

3 

10 

10 

24 

1 
1 

1 

24 
9 

26 

17 

8 

16 

— . 

1 

8 
8 

t 

1.226 

1 

1.395 

169 

!■•••■.< 

1.382 

12 

1 

25 

127    1,235 

61 

61 

60 

'. 

1 

1 

60 

., 

9.646 

479 

1,168 

7.999 

6.668 

249 

33 

2.676 

-1 

20 

599 

7.372          343 

1.332 

1 

n.224 
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TABLE  XIV--STATISTICS  OP  FACTORIES 

RecApituUtion  by  Indus 


GROUPS  OF  INDUSTRIES. 


I 


Num- 
ber of 
inspeo- 
tio&B. 


Plaoee 

in- 
speoi- 

ad. 


Num- 
ber of 
owners 

at 
work. 


Largxst 
Number  of 

EMPIiOTSBS. 


NuMBBR  or 


Office 
help. 


Shop 
force. 


Grand 
total. 


Opfzcb  Force. 


Total. 


Boys 
14-16. 


Girlfl 
14-16. 


I.  Stone,  day  and  glass  products. . . 

II.  Metals   machines   and     convey- 
ances   

III.  Wood  manufacture 

IV.  Leather  and  rubber  good 

V.  Chemicals,  oils,  paints,  etc 

VI.  Paper  and  pulp 

VII.  Printing  and  paper  goods 

VIII.  TsxtUe 

IX.  Clothing,  millinery,  laundry,  etc. . 
X.  Food,  liquors  and  tobacco 

XI.  Water,  light  and  power 

XII.  Building  industry 

Total 

I.  Stone,  clay  and  glass  products. . . 
II.  Metals,    machines   and    convey- 
ances   

III.  Wooi  manufactures 

IV.  Leather  and  rubber  goods 

V.  Chemicals,  oils,  paints,  etc  .^  ... . 

VI.  Paper  and  pulp 

VII.  Printing  and  paper  goods 

VIII.  Textile 

IX.  Clothing,  millinery,  laundry,  etc. 

X.  Food,  liquors  and  tobacco 

XI.  Water,  h^ht  and  power 

XII.  Building  mdustry 

Total 

^Including  6  in  office . 


1.027 

1,012 

355 

5.525 

5,466 

2.656 

3.060 

3,012 

1,553 

2.468 

2,436 

1.252 

858 

855 

207 

255 

246 

57 

3.320 

3.273 

1.760 

1,067 

1,054 

330 

14,137 

13,886 

9,424 

8.306 

8,113 

4,780 

629 

625 

9 

141 

140 

76 

40.792 

40.118 

22.459 

1.136|   43.406 


17,239 
3,112 
2,422 
4.670 

330 
9,845 
1.663 
7.428 
5.374 

328 
39 


297,108 

89,772 

72,699 

33,573 

15,668 

93.587 

102,499 

323,141 

118.183 

9.788 

1.301 


1,200,727 


40,638|  1,131 

294 . 561 '  17, 173 
83.94l|  3.103 

I 

66.77i;  2,405 
36,739    4.660 


15.594 

330 

95.569 

9,789 

98.865 

1.624 

286,674 

7.312 

109.619 

5.340 

9.619 

327 

1,198 

39 

1.139.788 


NEW  YOBK 

2 

167 

16 

16 

5 

1 

111  8 

13  1 
40           14 

14  1 


53.233 


385 


32 


NEW  TOBK 


503 

500 

230 

593 

3,404 

3,367 

1.653 

8,325 

1,557 

1,531 

747 

1,678 

1,862 

1,834 

1,033 

1.491 

597 

595 

141 

2.345 

46 

46 

18 

41 

2,231 

2,193 

1.132 

7,530 

651 

641 

262 

660 

11.534 

11,305 

7.502 

6.192 

4,528 

4,375 

2.492 

3.582 

255 

254 

3 

183 

65 

65 

37 

10 

27,233 

26,706 

15.250 

32,630 

14.804        13.551 


111.775 

45.915 

38.518 

17.780 

1.263 

69,809 

30.622 

259.304 

72.061 

6,629 

504 


668.984 


109,464 

42,032 

33,755 

19.171 

1,262 

70.876 

27,905 

224.663 

68,739 

6,403 

424 


618.245 


594 

8.269 
1.666 
1.474 
2.345 

41 

1 

116 

8 

13 

2 

1 
2 

7.485 

651 

6,073 

3,563 

182 

102 

9 

30 

13 

8 

1 

14 

10 

32.353 

294 

26 

Repokt  of  Boeeac  ov  I^actobt  iNflPBonos,  1907. 


INSPECTED  IN  EACH  INDU8TBY. 
ti7  Groups  or  CUmcs. 


EUFLOTBBB 

AT  TlMB    or    iNBFECr 

„». 

WieeltHoumof  Luob. 

uopvomo. 

"C",!)"';."."^.',"?'" 

HOUBiR  IN  saora 

u". 

SSi 

K. 

boun. 

1 

.19    [  20.1BB     M0+ 

w  iaa8|(!S".rfiT°isK. 

vn.  +).l    yn).  1  yn).  [yn.  +).l  yti). 

1^. 

j;<u 

39.507 

4,3*5 

25 

704 

fl 

318 

36 

187 

1.018 

382 

1.S40 

80 

7 

s 

188 

20 

382 

2,263 

12 

277,388 

2a,7!a  01 

143  L02 

S20 

255 

2B« 

5.837 

1,385 

14,556 

334 

12 

022 

137 

780 

116 

983 

11,823 

0 

80,838 

13.956    50 

102    16 

780 

73 

437 

2,225 

824 

4,209 

143 

7 

188 

28 

843 

44 

202 

807 

3 

04.360 

11.074    32 

015    21 

277 

42 

743 

1.481 

616 

13,994 

582 

2 

2S1 

26 

721 

38 

266 

138 

0 

32.079 

3.S44    13 

136 

15 

099 

23 

766 

818 

241 

7.2S0 

204 

3 

866 

13 

366 

14 

180 

878 

15.284 

850 

5 

447 

14 

114 

20 

035 

4 

0S7 

1 

320 

3 

602 

6,385 

85.780 

1S.631:  42 

409 

27 

740 

53 

730 

2.181 

880 

27,962 

1,037 

22 

678 

62 

701 

10 

162 

341 

17 

97,241 

3,997'  33 

B45 

SB 

399 

39 

783 

2.029 

1.146 

62,284 

2,040 

1 

044 

31 

867 

62 

919 

721 

3 

2TB.3B2 

S2.S3G1S3 

lez 

S3 

385 

126 

998 

1.S47 

800 

14S.911 

2.308 

23 

ees 

173 

418 

79 

626 

2,724 

•SO 

104,279 

27.414    40 

560 

38 

315 

80 

40t 

1.048 

466 

32.889 

680 

18 

481    30 

,05 

81 

291 

6,422 

33 

9,392 

2.040 

3 

900 

2 

762 

0 

286, 

1 

502 

2 

430 

2 

122 

3,238 

850 

503 

145 

7 

5 

904 

141 

108056a 

171.125 

S05,4O0'4tO 

»'l'« 

032 

18.107 

0,542 

300.505 

7.380 

103073 

508.434 

440.018 

38.630 

•  138 

n.226 


New  Yobk  State  Dspabtmert  of  Labor. 


Table  XIV— Continued. 


INDUSTRY  AND  LOCALITY. 

[Only  the  more  important  c«nt«n  of 
•*eh  industry  are  specified.*] 


Num> 
berof 
inspec- 
tions. 


1.  Stonx. 


a.  Crushed  stone. 

LeBoy 

SUmeeo 


b.  Cut  stone 

New  York  City. 


0.  Honee*  slates,  mosaics,  etc. 

2.    MnCKLLAMBOUS  MiNERAL  PROD- 
UCTS  

a.  Asbestos,  graphite,  etc. . . . 


sDescoe.  grapmt* 
New  York  City, 
Schenectady. 


b.  Abrasives 

Niagara  PaUa. 


3.  Lime,  Cement  and  Plab-^er.  . . 


a.  Asphalt 

AosHnof-on-ifiuisoK. 
New  York  City 

b.  Cement  and  lime 

OleneFalU 

Hudeon 

RoeenddU 


e.  Plaster  (wall  and  land). . . 

New  York  City 

Oakfldd 

WheaOand 


d.  Sifted  sand  and  mortar. . . 

Port  Waehinoton 

Roelyn 


e.  Artificial  stone. . . 
New  York  City. 


f .  Plaster  casts  and  ornaments 
New  York  City 

4.  Brick,  Tile  and  Pottery 

a. 


Building  brick ...... 

DtUckeee  Junction. . 

Eaat  Kino^ton 

FiBhkiU-on'Hudeon , 

Olaeeo 

Haverstraw 

Ro9eton 


Places 

in- 
speot- 

ed. 


300 


32 
S 
J 

263 
168 

14 
01 


62 

i8 

S 

0 
206 


10 

1 

IB 

20 

4 
1 

4 

36 
P 

5 
7 

13 
6 
4 

51 

te 

58 
64 

231 


162 
7 
8 
8 
6 
99 
4 


Num- 
ber of 
owners 

at 
work. 


LABOEar 
Number  OF 
Emplotebb. 


Office 
help. 


Shop 
force. 


Grand 
total. 


Office 
Force. 


Total. 


14-16 

yrs.  of 

age. 


305 


31 

1 

260 
168 

14 
61 


52 

98 
S 

0 

9 

201 


10 

/ 

19 

27 

4 
1 

4 

34 
9 
1 
7 

13 
6 

4 

51 

96^ 

57! 
63* 

231 ! 


162, 

7i, 
8\. 
8K 

1i: 


133 


130 

78 

3 
16 


16 
9 


68 


6 


3 
9 


22 

9 

33 
SO 

25 


237 


12 
4 


216 
179 

0 


100 

48 

8 

71 
60 

208 


66 

9 

96 

55 
10 
19 

9 

27 
6 

4 
7 

13 

7 
4 

13 
6 

34 
S9 

153 


29 


1 

9 


6' 


8.575 


060 
960 
976 

7,410 
4,909 

196 


1711       2,840 


2,174 

1,S81 

9S9 

675 

478 

6,361 


994 
911 
649 

2,253 
614 
SOO 
480 

1,349 

496 

•97S 

908 

531 
919 
976 

558 
S96 

676 
6S9 

17,027 


12,052 
799 
7S9 
867 
711 
9,097 
1,806 


I.    STONE,  CLAT  AND 


7,426 


826 
159 
976 

6,414 

4,998 

186 
2.787 


2,041 

1,194 

940 

746 
6S8 

6.010 


037 

914 
667 

2,246 

694 
S19 
478 

1.307 
448 

977 
900 

542 
919 
980 

443 
960 

544 
608 

16.425 


12,542 
6S9 
7S9 
848 
710 
9,097- 
1,998^ 


232 


214 
174 

0 

171 


100 

Mi 
8 

71 
60 

208 


66 

S 

90 

55 

10 

19 

9 

27 
6 

4 
7 

13 

7 
4 

13 
6 

34 
98 

153 


20 


1 
9 


6 


1 
1 


1 
1 


^Including  all  localities  represented  in  the  industry  at  any  time  during  the  year  by  1,000  employees  or  by  five  per 
cent  or  mora  of  the  employees  engaged  in  that  industry  in  the  state,  all  places  raporting  under  200  employees 
being  omitted. 


Eeport  of  Bubeau  of  Factoey  IirspEonoN,  1907. 
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Statistics  of  Factories  Inspected:  By  Industries. 


NUMBSR  OF   EmWOTEWB  AT  TOOB   OF  ImSPSCIION. 


Toiid. 


■HOP  FOBCB. 


Number  in  Shopa 
Employias — 


1>19. 


20-199. 


200+. 


Sex  and  Acs. 


Men 

(18 
yw.  +). 


Y'ths 
(16>18 


BOVB 

(14.16 
yre.) 


"Woin, 

(16    VTB. 


Girls 

(14-16 

yra.) 


'WmuMisT  HoTjBs  OF  Labor. 


NUMBBB  of  Blf  PliOTBBS  (iN 
SBOPS)  WHO  WOBK — 


61 

hn. 

or 

less. 


52-57 
hn. 


584)3 
hn. 


GUL8S  PBODUOTS. 


Over 

63 

hn. 


Chil- 
dren 
under 
14  yn. 

(hi 
shopa 

except 

noted) 


7,194 

1,523 

4.569 

1.102 

7,090 

47 

4 

52 

1 

4.475 

1.000 

1.616 

103 

2 

817 

201 
11 

341 
1£0 

275 

'"£76 

827 
647 

1.236 

812 
ISO 
£76 

6,106 
4,079 

172 
1,943 

4 
1 

1 

10 

782 
ISl 
£76 

791 
106 

43 

1.763 

25 

ISl 

«•••■■ 

£76 

6,200 
4J£4 

177 
2,616 

1.226 
814 

96 
339 

4.147 
£J6S 

81 
1,041 

42 
40 

1 
69 

3 
£ 

7 

48 
5 

4 
582 

1 
15 

4,450 
S,6S8 

15 
131 

884 
S71 

116 
643 

75 
9 

3 
79 

2 

1,941 

1.148 

£S£ 

299 

166 

10 

40 
1,025 

847 
198 
£££ 

194 

S7 

3.413 

795 
796 

441 
441 

1,373 

1,316 

7£6 

88 

627 
447 

5.707 

49 

40 

£ 

20 
10 

43 

5 
S 

2 

1 

22 

556 
S69 
1S8 

26 
£0 

31 

15 

10 

4 

131 
11£ 

604 

S4e 

£S£ 
89 

1.139 
66£ 

67 
S8 

675 

624 
478 

3.690 

12 

478 

5,811 

8 

522 

421 

1.178 

871 

90 

570 

211 

£11 

889 
S64 
SOO 
££6 

273 

""£7S 





3.926 

870 
£10 
641 

2,140 
610 
SOO 
4S7 

1,274 
4S8 
£78 
191 

529 

£1£ 
£76 

430 

ii44 

464 
4S1 

15,069 

1 
1 

49 

4 

608 

49t 

1,471 
610 

210 

£10 

£11 

541 

S6 
100 

606 

1.202 
160 

46 

4 

100 
4 

2,191 

29 

19 

4 

3 

620 

614 

,    , 

SOO 

SOO 

476 

190 
£1 

£61 

817 
4£1 

£4 

6 
4 

16 

£6 

33 
SS 

461 

897 

S99 

S8 

1£0 

526 
£1£ 
£76 

127 
SO 

61 
49 

10.653 

1.280 

22 
10 

328 

44£ 

£7S 

£S6 
7S 

19S 

4£ 
21 

297 
160 

327 
£9£ 

381 

161 

508 

£1£ 
£76 

133 

84 

183 
18S 

11.965 

£ 

1 

529 

3 

£1B 

£70 

430 

93 
81 

355 
S66 

1,172 

190 

lis 

94 

71 

3.589 

20 

£0 

£44 

510 

7 
7 

403 

3 

1 

193 

28 
£8 

585 

8 
8 

22 

476 

16,272 

858 

4 

12.513 

es£ 

158 

! ! !  i  i "  i 

9,785 
4££ 
7S9 
6S1 
S60 

£.097 
££6 

2.570 
£10 

""kie 

848 
"  1,061 

12.057 
619 
718 
8£6 
66S 
1.98S 
l.£40 

343 
11 

"'"l6 
£9 
98 
S9 

113 

£ 

£1 

6 

£6 

16 

8 

908 
£10 

1.370 

64 

11 

18£ 

£6 

9,377 

S68 

7£8 

666 

48 

1.98S 

1,£40 

858 

3 

7S9 

847 
708 

100 

1 

6S4 

£,097 
1,£87 

114 
47 
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Table  ZIV— Continued. 


INDUSTRY  AND  LOCALITY. 

[Only  the  more  important  oentera  of 
each  industry  are  specified.] 


Num- 
ber of 
inspec- 
tions. 


4.  Brick,    Tile    and    Pottbrt  — 
Condudtd. 
b.  Terra  cotta  and  fire  olay 


products, 
Albany. . . . 


Coming 

New  York  City. 
Roehe&ter 


0.  Potterv  products, 

Buffalo 

New  York  City. 

Solvay 

Syraeuee. 

Victor 


5.  Glass. 


a.  Building  glass. 
"      Yi      ~ 


New  York  City. 


b.  Beveled glass'and mirrors. 

Buffalo 

New  York  City 


c. 


blown    and    cut 

glassware 

Coming 

New  York  City 

Poughkeepeie 


d.  Bottles  and  jars. . 
New  York  City. 
OUan 


Total— Group  I 


1.  Gold.    Silver    and    Precious 
Stones 


a.  Silver  and  plated  ware . . . 

Afount  Vernon 

New  York  City 

Niagara  Falle 


b.  Gold  and  silver  refining. . . . 

c.  Gold,  silver  and^aluminum 

leaf 

New  York  City 

d.  Gold^and  silver  watch  cases 

New  York  City 

Sag  Harbor 

e.  Jewelry,  gold  pens,  etc .... 

Buffalo 

New  York  City 


f.  Lapidary  work  (New' York 
City) 


37 
5 
1 

19 
3 

32 
1 

£1 
1 
3 
J 

220 


57 
47 

55 
8 

44 


82 

14 

48 

1 

26 

13 

6 


1,027 


628 


112 

£ 

98 

£ 

10 


24 
18 

16 

16 

^. 

388 

18 

36£ 


78 


Places 

in- 
spect- 
ed. 


Num- 
ber of 
owners 

at 
work. 


37 

3 

1 

19 

3 

32 
/ 

£1 
1 
3 
1 

214 


57 

47 

54 

8 

43 


80 

14 

47 

1 

23 

13 
3 


1.012 


21 


16 


8 

£ 
£ 
£ 

113 


33 
£8 

31 

6 

£6 


39 

6 
£4 


10 

9 


355 


619 

435 

109 

£ 

96 

£ 

72 

ff7 

10 

5 

24 

18 

17 
11 

16 
16 

1 

14 
14 

383 

18 

367 

263 

7 
£63 

77 

64 

Larobst 
Number  of 
Employees. 


Office 
help. 


Shop 
force. 


Grand 
total. 


Office 
Force. 


14-16 
yrs.  of 


I.    STONE,  CLAY  AND  GLASS 


64 

4 

4 

3£ 

2 

60 

4 

23 

6 

14 
11 

367 


49 
41 

159 

40 
113 


121 

i    32 

68 

7 

38 
16 
11 


2,104 
196 

£04 

966 

•    £33 

1,971 
365 
647 
194 
640 
£00 

8,596 


1,136 


1.236 
932 

1.569 

££6 

1,267 


4,292 

1,691 

1,7 £9 

300 

1,499 
£62 
648 


2.018 
190 
176 
9£6 
££0 

1,865 
567 
492 
177 
629 
191 

7,981 


43.408 


1,062 
896 

1,659 

240 

1,541 


4.063 

1,664 

1,665 

249 

1,217 
261 
577 


64 

4 

4 

52 

£ 

60 

4 

25 

6 

14 
11 

367 


40.638 


49 

41 

159 
115 


121 

52 

68 

7 

38 
16 
11 


1.131 


II.    METALS,  MACHINES 


1.061 


324 

20 

232 

40 

8 


^1 
8' 

33 
16 
17 

613 

54 

676 


66 


13.162 

1 
12.848 

4,895 

529 

2,776 

1,076 

4.623 
549 

2,629 
956 

66 

73 

290 
211 

289 
£10 

1,012 
499 
613 

1.041 
611 
630 

5,875 

437 

6,591 

5,849 

466 

6,342\ 

1,024 

973 

1.041 


324 
20 

252\ 
40\ 

Si 


8 
8 

33 

16 
17 

603 

54 

666 


10 
1 


1 

i 

5 
6 


65 
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Statistics  of  Factories  Inspected:  By  Industries. 


NUMBIB  or   EUPIiOTBBS  AT  TlMS   OV   IlUPBCnON. 


■HOP  FORCB. 


Toua. 


Number  in  Shops 
Employing — 


1-10, 


20-100. 


200+. 


Sex  and  Age. 


Men 

(18 

yw.  +). 


Y'tha 

(16-18 

yw.) 


Boys 

(14-16 
yrs.) 


Worn. 

(16   VTB. 


GirlB 

(14.16 

Srrs.) 


Wbbklt  Houbs  of  Labor. 


NUMBBR  OP  BMPLOTBBS  (iN 

•hops)  who  work — 


51 

hn. 

52-57 

5S4I8 

or 

hrs. 

hrs. 

1 

Over 
63 

hrs. 


Chil- 
dren 
under 
14  ^rs. 

shops 
except 


no 


ted) 


P]lODUCT8--Coneliided. 


1,283 
186 


1.954 

131 

186 

172 

893 

126 

£18 

1.806 

02 

363 

469 

70 

171 

616 

180 

7,614 

1,127 

1.003 
864 

1.500 

200 

1 ,228 


3.932 

1,622 

1 ,695 

242 

1.170 
24s 
366 


380 
337 

310 

29 

277 


328 

30 

226 


1.023 
672 
860 


30.507 


100 
94 


4.305 


1,070 
161 

see 


25.704 


AND  CONVETANCBS. 


11.807 


4. 209 1 
329, 

2,397\ 
896 


651 


281, 
202^ 
I 
1,008 
49  6\ 
613 

5,246 
422 

4,777 


9081 


540 


A.  W 

172 

228 

640 

218 

807 

816 

• 

399 
171 

363 

62 

483 

180 

4 

,806 
623 

1.681 

617 

1 

,181 
171 
951 

•    ■«•>•■ 

1,681 
920 
619 
242 


0.318 


2,680 

5.740 

3.378 

480 
"467 

1,052 

37 

1,269 

1,868 
292 
671 
895 

41 

24 

160 

lie 

131 
86 

44 

44 

451 
461 

513 

613 

1,727 

90 

1,690 

2,512 

332 

2,180 

1,007 
' ■ / ,007 

238 

670 

1.S94 
186 
172 
836 
218 

1,118 

140 
316 
76 
299 
179 

6,378 


888 
770 

1,406 

196 

1,139 


3,167 
1 ,238 

1,324 
226 

917 
161 
246 


36,187 


0.720 


3,435 

227  \ 

2,074. 

601  [ 

65 


14P 
126 

810 
438 
372 

4,437 

336 

4,068 


833 


10 

3 

i 

45 

2 

246 

801 
1 

007 

186 

172 

97 

93 

360 

p 

2 

46 

je 

121 
126 

18 

"ik 

676 

1,418 
363 
230 
171 
484 
180 

3,530 

50 
12 

77 
40 
6 
10 
22 

540 

147 

146 

68 

170 

20 

8 

""lb 
2 

1 

4 

7 

221 

1 

22 
1 

31 

456 

156 

500 

34 

1,400 

2,640 

35 

6 

13 
12 

35 

3 

7 
7 

7 

2 
6 

84 
32 

01 
81 

52 

4 

4 



421 
413 

103 

465 
369 

1.240 

192 

1,067 

1,236 
969 
227 

580 

79 

366 

07 
62 

133 

8 

63 

2,240 

853 

1,181 

40 

170 
10 

20 
20 

15 

32 

311 

204 

68 

8 

07 

44 
28 

5f 
350 

11 

/05 
456 

16 

5 

42\          160 

0'             y 

// 

187 
202 

420 
i59 

6 

68 
20 
99 

88'         10 
/P'           / 

1 

ZZ 1                 V"                ■• " 

2,263 

1,018 

382 

1.840,          80 

1 

7,700 

0.183 

20.362 

12 

414 

134 

1,400 

31 

160 

36 

661 

8 

38 

2 

69 

3 

68 

17 

246 

2 

38 

8 

247 

1 

1 

127 

4 

/ 

76 

40 

23 

128 

7 

18 

9 

29 

1 

22 

14 

99 

6 

201 

71 

528 

0 

33 

12 

39 

2 

167 

68 

487 

7 

14 

3 

56 

3 

1,287 


22 


55 

41 

26 

6 
20 

508 

2 
606 


505 


8,462 


2,010 
236 

1,606 
896 

30 


113 
110 

628 

136 
493 

4,471 

360 

4,076 


301 


2.058 


1,218 
"729 


113 
61 

854 

364 


267 

70 

iP« 


102 


11.230 


New  Yobk  State  Department  of  Labob. 


Table  XIV— Continued. 


industry  and  locality. 

[Only  the  more  important  centers  of 
each  induBtry  are  HpecifiedJ  • 


Num- 
ber of 
inspeo- 
tions. 


2.  Ck>ppBR,  Lead,  Zinc,  Etc  . 


a.  Smeltiim  and  refinins . 

Buffalo 

MoMtna 

Nma  York  City, . . . 
Niagara  FalU 


b.  Copper  work 
Bu 


ffalo. 
New  York  City. 
Rams 


c.  Brass  and  bronM  castings. . 

New  York  City 

Syraaue 


d.  Gas  and  eleotrio  fixtures. . . 

New  York  City 

e.  Brass  and  bronae  ware  not 

elsewhere  specified. . . . 

New  York  City 

Rome 


f.  Sheet  metal  work. 

Buffalo 

Jame^own 

New  York  City. 
Rockeeter 


Metal  goods  not  elsewhere 

specified 

Buffalo 

New  York  City 


3.  Iron  ksd  Stbbl  Products. 
a.  Ore  crushing,  etc 


b.  Pig  iron 


igi 

Buffalo.. 

Nohh  Tonawanda. 
Wett  Seneca 


c.  Rolling    mills    and 

works 

Buffalo 

New  York  City 

Syraeuee 

Troy 

Weat  Seneca 


flieel 


d.  Bridges  and  structural  iron, 

Buffalo 

Elmira  Heighta 

NewYorkCity 


g.  Hardware    not 
speoifiBd... 

Buffalo 

Cortland 


elsewhere 


Places 

in- 
spect- 
ed. 


Num- 
ber of 
owners 

at 
work. 


Larobst 
NuMBBR  or 
Emplotbbb. 


Office 
help. 


Shop 
force. 


Grand 
toUl. 


Office 
Force. 


Total. 


14-16 
yra.  of 


1,197 

1.188 

578 

31 

31 

8 

2 

2 

1 

1 

22 

22 

i 

S 

3 

56 

56 

26 

7 

7 

6 

42 

42 

19 

4 

4 

70 

70 

47 

4S 

43 

27 

6 

6 

9 

95 

Q5 

41 

88 

88 

40 

274 

217 
9 

456 

37 
2' 
S20\ 
S0\ 


215 

17 

168 


1| 

9 
/ 
/ 
/ 


64 

5, 

32 

3 

3' 

1\ 

i 

r 
S4 


155 

11\ 

4^ 


272 
216 
9 

454 

36 

2 

319 
SO 


210 

17 
164 


2,270'       2,245 


64 
6 

32 
3 
3 
1 

56 
8 
1 

S4 


154 

11 
4 


116 
103 
2 

211 
28 


144 
9 


129 
IS 
86 

982 


16 


11 

2 
1 


14 

b 


66 
8 


2.369 


143 

12 
16 
93 
16 

89 

14 
23 
62 

52 

IS 

8 

232 

224 


441 

S4S 

24 

1,177 

87 

110 

811 

64 


235 

IS 

188 

6,777 


42 

12 

10 

6 


476 
34 
71 
49. 
12 

174 

320 
66 
10 

164 


592 

81 

8 


II.  MXTAiAf  hachinis  and 


43.706 


3.045 
216 
760 

1,648 
610 

1.931 
270 
890 
767 

1.122 
426 
206 

3.386 
3,272 


11.323 
6,946 
1,606 

18,685 
1.S74 
U04S 

12,164 
1,060 


4.214 

212 

3, SSI 

129.207 


45 

1.845 
660 
600 
300 


14.910 
1,122 
1,166, 
1,323. 
1,4S2 
6,691 

5.762 
662 
SOO 

3,926 


42.765 


3.056 

227 
713 

1,664 
626 

1.906 
284 
804 
809 

1.100 
386 
213 

3.441 
S,S2S 


11.029 
6J96 
1,405 

18.276 
1,629 
1,163 

11,942 
1,094 


3.957 

216 

S,042 

126,688 


45 

1,837 
662 
480 
306 


15.184 
1,136 
1,130 
1,344 
1,444 
6,766 

5,550 
629 

trro\ 

3,860 


7,805        7.982 
440  486 

440'  464 


2.363 


143 

12 
16 
93 
16 

89 

14 
23 
62 

47 
8 
8 

232 

224 


440 

S42 

24 

1,176 
87 

no 

810 
64 


236 

14 
188 

5.760 


42 
12 
10\ 

6\ 


476 
S4 
71 
49 
12 

174 

320 
66 
10 

164 


567 

69 

8 


17 


9 

8 


6 
/ 
2 

I 


lA 


5 
/ 


3 

i 
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Statistics  of  Factories  Inspected:  By  Industries. 


NUMBBB  OF   EMPLOTBIS  AT  TlMB   OF  ImFBGTIOll. 


■HOP  FOBCB. 


Total. 


Number  in  Shops 
Employing — 


1.10. 


20-100. 


200+. 


Sex  and  Acs. 


Men 

(18 
yw.  +). 


Y'the 

(le-lS 

yw.) 


Boys 

(14-lft 

yrs.) 


Worn, 
(16  yn. 


Girls 

(14-16 

yrs.) 


Wbbklt  Houbs  of  Labob. 


numbbb  of 
•hops)  who 


(IN 


61 

hrs. 

62-67 

58^ 

or 

hra. 

hrs. 

awBB* 

Over 
63 

hra. 


Chil- 

dren 

im<ler 

14  yn. 

shops 

except 

ioted) 


CONYETAlfCISS— Continned. 


40.402 


2,913 
tl6 
697 

1,471 
610 

1.817 

ero 

781 
767 

1.063 
378 
g06 

3.200 

3,099 


10.580 

e.464 

1,441 

17.100 
1,44B 

1,040 


3,721 
i02 

e,864 

120.928 


45 

1.795 
660 
460 
300 


14.708 
1,101 
1,069 
1,296 
1,4S£ 
6,691 

5.230 
673 

teo 

3,686 


7. 4161 

426] 
44B\ 


5,5301  10.301 


1121 

6\ 


530 


87^    ' 

320 

210 

283 

487 

12 

268 

2J» 

229 

16  .. 

330 

234 

7 

424 
384 


1.066 

916 

8 

2,174 
162 


1,636 
163 


1.147 

99 

839 

0.480 


157 

2 
137 


2 


152 

21 


96 


507 

S4 

2 


723 

144 
198 

1.078 
1,908 


5,173 

2,914 
606 

5.730 
J^6 
171 

3,601 
6691 


1.761 

103 

1,202 

44.782 


18,475 


2,271 
210 
697 

1,064 
300 

1.047 


306 
741 


45 
405 


807 
807 


4.350 

2,626 

928 

0,187 
816 
872 

6,096 
218 


813 
""813 
66.657 


34.455:  1.163 


2.006- 
216' 
690 

1,471 
610 

1.604 
206 
736 
663 

1.035 
376 

204\ 

2.075' 
2,869 


1.085 

399 

499 

136 

30 


1.030 
327 


928 


1,300 
660 
460 
300 


12.566 

700 

423 

1,160 

l,4O0 

6,691 

3.148 
226 
260 

2,663 


3,244      3,574 

12l\         271 
4U\ 


45 

1.789 
660 
460 
300 


14.474 
1,097 
982 
l,i80 
1,4SB 
6,691 

5.138 

641 

260 

3,637 


6.448 
369 
421 


9,2001 
6,394, 
1,400\ 

I3.881I 

1,136 

993 

8,868 

866 


2,764 

162 

2,216 

115.755 


32 
10 
10 
12 

14 
2 
1 

130 

130 


255 

221 
4 

607 
71 

398 

22 


118 
12 
84 


2.045 


113 

4 

67 

8 


75 
21 


44 


287 

17 

2 


340 


32 
31 


08 
79 


133 
19 

8 
89 

8 


60 

4 
40 

485 


4.3101       134 


63 
32 
92 


70 
67 


006 

723 

37 

2.414 
213 


3.165 


37 


32 


17,582 


150 
6 


10.620 


149 


73 
10 
61 


43 

31 


2 

2\ 


as 

37 


72 
66 


462 

318 


620 

41 

676 


1,737 
133 


741  i 

23  \ 

498, 

2.507i 


65|  2.337 
51       29A\ 
7 
1,668 
268 


60 

7 


20 

1 

17 

46 


46 


16 

If 
I 


17 
11 


71 


141 

8 
109 


683 

1.008 
1,986 


5.877 
je5 

6.004 

76 

1,036 

3,876 

S62 


2,151 

32\ 

1,864 


2.604 

697 

1,267 

610 

1.124 

146 
767 

327 

-47 

1.130 
1,068 


4.250 

8.660 
1,073 


26 
23 


ie5 


3.587i  47.755 


82 


12 

SO 


6,698 
410 


1,426* 
162 

878 


3 

3 


59.6641  0,932 


451 

I 
465' 

t 


1.672 


660 

814 


61 

7 


613 
33 
23 


6 


209 


jBOP 


177 


2.810 
262 


2,464 


2.452 
90 


300 


5.944 

/,/Oi 

W7 

481 

1,402 


1,330 
450 


2.211 
321 
200 

1,023 


4.776 
336 
446 


7.110 


0,^P/ 


10 


3 

'3 

4 
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Table  ZIV— Continued. 


Num- 
ber of 
inspec- 
tions. 

Places 

in- 
spect- 
ed. 

Num- 
ber of 
owners 

at 
work. 

Labokst 

NuiiBER  OF 

EliPLOYBES. 

Grand 
total. 

Offick 

INDUSTRY  AND  LOCALITY. 

1 

Force. 

[Only  the  more  important  centers  of 
each  industry  are  specified.] 

Office 
help. 

i 

Shop 
force. 

Total. 

14-16 

yrs.   of 

age. 

3.  Iron  and  Steel  Productb— Con. 
g.  Hardware    not     elsewhere 
specified— Condiufeef. 

New  York  CUy 

North  Tonawanda 

Port  CheBUr 

Si/racu9e 


II.  METAUS,  MACHINES  AND 


h. 


Cutlery 

CamiUun 

BUenviOe 

LUtU  Valiey.... 
New  York  CUy. 

Perry 

Walden 


i.  Tools  and  dies 

Middl^own. . . . 
New  York  City. 

k.  Firearms 

Frankfort 

FuUon 

Ilion 

Ithaca 


m. 


Metal  beds  and  bed  springs. 

Buffalo 

New  York  City 


n.  Wire  work   not  elsewhere 

specified 

Buffalo,'. 

Cortland 

New  York  City 

p.  Car  wheels  and  railway 

equipment 

Buffalo 

Coming 

Depew 

Lincoln  Park 

Troy 

Watertown 

q.  Architectural     and     orna- 
mental iron  work 

New  York  City 

r.  Cooking   and    heating   ap- 
paratus   

Aihany 

Buffalo 

Eastwood 

New  York  City 

PeekskiU 

Utica 

8.  Typewriting  and   register- 
ing machines 

Ilion 

New  York  City 

Syracuee 


78 
1 
t 
6 

66 
1 
1 
6 

S4 
1 
S 

155 

S 
81 

8 
1 
i' 
/ 


57 

6 

40 


161 

IS 

1 

129 


36 
7 
S 
S 
/, 
« 
/ 


224 

211 


96 
6 

11 
1 


SI 

6\ 


53 

1 


78 
1 
1 

6\ 

63 
1 
1 
S 

S4 
1 
3 

151 
S 

78 

8 
1 
1 
1 
1 

55 

6 

38 


159 

13 

1 

127 


36 

3 
3 
1 
2 


224 
211 


95 

5' 
// 

; 

31 
6 
6 


52 
/ 

38 
6 


SO 


4 
40 


22 

"2 

99 

47 

8 

"  '3 


24 

3 

19 


62 


U 


100 
98 


17 


4 


13 


9 
3 


294 
25 

64\ 
37 

3 
2 
7 
28 
4 
9 

171 

4 
98 

82 
IS 
12 
48 
6 

143< 

46 
79 


123 
17: 
Id 
79 


3851 

341 

16] 

60' 

11S\ 

ll\ 
66 

I 

213' 
20 2\ 


435 
39 
79' 
10. 

126 
19\ 
16\ 


2921 

Sl\ 

178\ 

79^ 


2,430 
698 
886 
996 

3,336 
200 
240 
260 
406 
296 

1,117 

3,860 

263 

1,671 

1,767 
276 
266 
963 
196 

2.634 

629 

1,610 


4,697 

246 

1,203 

3,061 


7.367 
970 
706 
777 
640 
396 

2,187 


4.745 
4,367 


9.509; 

734 
2,416 

606 
1,042 

776 

786 


5,139 
1,612 
1,346 
1,806 


2,666 
723 
863 

1,024 

3,356 
203 
242 
266 
4O8 
300 

1,126 

3,743 

260 

1,670 

1,809 
289 
277 

1,001 
161 

2,610 

666 

1,464 


4.350 

263 

1,219 

2,666 


7.603 
1,004 
722 
827 
763 
406 
2,242 


4,147 
3,768 


8,888 
733\ 

2,302\ 
610\ 

1,0421 
746 
702 


5,051 
1,643 
1,481 
1,743 


291 
26 
64 
37 

77 
3 
2 
7 

28 
4 
9 

171 

4 
98 

82 
13 
12 
48 
6 

137 

46 
73 


123 

17 
16 
79 


385 

34 
16 
60 
113 
11 
66 


214 
203 


456 
39 

79\ 

10 

126. 

18\ 
38 


291 
31 

178 
78 


♦> 


1 


6 
3 
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Statistics  of  Factories  Inspected:  By  Industries. 


Number  of  EMPiiOTBaa  at  Txiib  or  IiisPBcnoN. 


■HOP  FORCB. 


Wbbklt  Hours  of  Labor. 


NUMBER  or  ■MPM>TBB8  (iN 

•hops)  who  wobk — 


Total. 


Number  in  Shops 
Employing — 


1-19. 


20-190. 


200  +. 


Sex  and  Age. 


Men 

(18 

3^re.  +). 


Vtha 

(16-18 

yrs.) 


Boys 

(14-16 

yrs.) 


Worn. 
(16  yn. 


Girls 

(14-16 

yrs.) 


fil 

hrs. 

or 

lees. 


63-67 
hrs. 


68-63 
hrs. 


Over 

63 

hrs. 


CONVIiTArfCES— Continued. 


2,276 
698 
799 
987 

3,279 
200 
240 
248 
380 
296 

1,117 

3,572 

2Jfi 
1.472 

1,727 
276 
266 
963 
166 

2,473 

609' 

1,3911 


4.227 

246 

1,208 

2,686 


7,218 
970 
706 
767 
640 
396 

2,187 


3,933 
3,666 


8,432 

694, 
2,223 
600 
917 
728 
664 


4.760 
1,612 
1,303 
1,666 


347      1,263 


SO 
206 


914 

67\ 


7M^\ 


25 


1,275 
1,230 


• 

28 

28 

180 

1,336 

"iki 

248 
269 

90 

677 

370 

2,060 
246 
267 

7 

226 

166 

248      1.382 


22  V 
600 


1,261 
189 


997 


1,604 

460 

90 

139 


46 


2.164 
1,841 


314 

9 

29 

2,972 
286 
230 

163 

666 

484 
368 

199 

1.084 

6 

880 
68 

843 
268\ 
686 


2,052 

1,203 
849 


5.589 
610 
616 
628 
640 
860 

2,1871 


494 

494 


5,146 
400 

1,964 
600 
209 

244 
806 


3,477 

1,612 

269 

1,606 


1,9S7\ 
670 
691 
833 

2,809 
168 
200 
226 
316 
266 
932 

3,374 

207 
1,897 

1,632 
260 
261 
891 
160 

2,275 

436 

1,803 


3,461 

164 

1,064 

2,066 


7,162 
968 
690 
764 
640 
396 

2,181 


3,906 
8,646 


8,313 
686 

2,198 
600 
896 
696 
664 


4,229 
1,430 
1,102 
1,529 


1 

126 
30 

21 
2 

1 
6 

•1 

16 

m 

186 
96 

84 
116 

312 
18 
19 
28 
46 
21 

121 

65 

17 
8 

30 
11 

6 

i 

r 
162 

1,167 

23 
82 

1 

798 
6 

76 
8 

18 
2 

1 

61 

353 

4 

17 

11 
10 

6 

""S2 

47 
10 
24 

4 

i 

3 

61 

238 

24 

96 

12 
43 

61 
6 
8 

43 
6 

48 
10 
27 

108 
10 
20 
73 

25 
11 

8 

102 

40 

1.653 
8 

102 

1,211 
77 

19 



23 

10 
10 

46 

31 

11 
/ 

127 
63 
61 

601 

60 

117 

407 

20 

14 

618 
69 

11 

14 
212 

207 

1,206 

22 

g 

10 

211 

1 

1,067 
1,214 

16 

8 

■•••••• 

'  640 

4 

19 

14 

104 

8 

26 

2 

7 

4 

8 

1 
1 

7 

229 
229 

694 

3,415 
3,160 

3,261 

636 

6 

1 

99 

600 

13 

31 

8 

211 
63 
69 
97 

2 

2 
2 

24 

"its 

1 

7 

481 
2 

360 

726 

2 

903 

296 

129 

118 

38 

1 

250 

1        260 

886 

Chil- 
dren 
under 
14  yn. 

shops 
except 

BM 

noted) 


966 

698 

981 

2.865 

200 

223 

M48 

91 

296 

1,077 

1.730 
238 

87 

169 

1.660 

276 

266 

963 

166 

1.841 

440 

1,170 

2.804 
224 

5 

2 

1,201 

1,303 
6,003 

6 

2 

970 

706 

767 

396 

2,187 

289 

176 

A, 477 

169 

2,119 

86 

662 

3,607 

1,612 

168 

1,666 
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Table  XIV— Continued. 


Num- 
ber of 
inspec- 
tions. 

Places 

in- 
q;>ect- 

ed. 

Num- 
ber of 
owners 

at 
work. 

LAROBflT 
NUMBXR  OF 

Emplotbss. 

Grand 
total. 

Office 

industry  and  locality. 

Office 
help. 

Shop 
force. 

Force. 

[Only  the  more  important  centers  of 
each  industry  are  specified.] 

Total. 

14-16 

yrs.  of 

a«e. 

II.    UETAI^,  MAGHUflS  AND 


3.  Iron  and  Steel  Products— Con. 
t.  Stationary  engines,  boilers, 

etc 

Buffalo 

New  York  City 

Otwogo 

Seneca  FaUa 

u.  Machinery    not    elsewhere 

specified 

Buffalo 

New  York  City 

Rocheeier 

Yonkera 


V.  Castings      (iron 
products). . . . 

Buffalo 

Cotonte 

New  York  City. 
PortCJieter.... 


foundry 


4.  Electrical  Apparatus. 


a.  Telejsraph.    telephone   and 
fire  alarm  apparatus. . 

New  York  City 

Rocheeter 


b.  Incandescent   lights   (New 

York  City) 

c.  Dynamos,  motors  and  elec- 

trical supplies 

New  York  City 

Schenectady 


5.  Vbhiclra. 


a.  Carriages,      wagons      and 

sleighs 

New  York  City 

Rocheeter 

Wateriown 

b.  Blacksmithing  and  wheel- 

wrighting 


c.  Cycles 

Buffalo 

Elmira  HeigfUe. 


d.  Motor  vehicles .... 

Buffalo 

New  York  City, . 
North  Tarrytown. 
Syracuse 


e.  Cars 

Buffalo.. . 
Depew . . . 
Deapaieh. 


188 

21 

60 

6 

4 


754 

4S 
399 

46 
6 


187 
18 

g 
46 

2 

257 


48 

SI 

6 


202 
164 

e 

734 


430 

191 

16 

4 


14 

32 

10 

1 

130 

£6 

68 

1 

6 

6 
S 
1 
1 


187 

Bl 

69 

6 

4 


745 

4e 

594 

46 

6 


186 

18 

2 

46 

2 

251 


47 

SI 

6 


197 

149 

2 

730 


427 

190 

16 

4 


14 


92 

10 

11 

7 


371 
2S 

180 

19 

1 


55 
4 


9 


74 


66 

48 


398 


310 

1S9 

12 


10 


32 

18 

10 

S 

1 

130 

60 

26 

7 

68 

26 

1 

6 

S 

6 

S 

1 

1 

614 
106 
121 

41 
71 


1.416 
87 

768 
66 

139 


394 
90 
16 
87 
22 

4,529 


2,163 

2,038 

72 


70 


2,296 

422 

1,682 

1,859 


203 

78 
20 
22 


8 

42 

26 

8 

485 
174 
JOS 
46 
121 

85 

46 

6 

29 


13.300 

S,S94 
2,906 

794 
1,208 


24,871 
1,6SS 

12,647 

1,812 

962 


17,615 

3,319 

1,316 

4,232 

878 

30.178 


8,306! 

7,000\ 

804' 


926. 


20,944. 

3,391 

14.462 


7.854 

2,880 

769 

608 


293 

1,073 
639 
240 

6,582 
2,012 
1J67 
708 
1,492 

3,009 

2,082 

S47 

480 


12,513 

613 

3,218 

106 

B,304 

120 

836 

41 

1,279 

71 

24,876 

1,412 

1,672 

87 

12,342 

764 

1,848 

66 

1,089 

139 

17,144 

394 

3,263 

90 

1,330 

4,087 

749^ 

33,405 


9,950 

8,647 

863 


996 


22,459; 

3,469 

16,134 


7.295! 

2,676 
766 
683^ 


285 

1,058 
640 
248 

6,598 
1,991 
1,660 
765 
1,615 

2.902 

2,127 

565 

517 


16 
87 
22 

4.516 


2,159 
2,054 

72 


70 


2,287i 

415\ 

1,682 


50.837<     50,066l       1,845 


202 
77 
20 
22 


8 

42 

26 

8 

482 

174 

106 

46 

121 

85 

46 

6 

29 


25 

2 
23 


2 
1 

74 


52 

62 


22 

6 

16 


1 
/ 


1 
/ 


3 
5 
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Statistics  of  Factories  Inspeetod:  Bj  IndnstriM. 


NuifBBB  OF   EmPLOTBBB   AT  TXMB   OF   ImBFBOIIOB. 


■BOP   FOBCB. 


Total. 


Number  in  ffliopa 
Elmploying — 


1-19. 


20-199. 


200+. 


Sex  and  Age. 


Men 

(18 
yrs.  +). 


Y'tha 

(16-18 

yrs.) 


Boys 

(14-16 

yrs.) 


Worn. 
(16  yn. 


Girhi 

(14-16 

yrs.) 


Wbbklt  Houbs  or  Labob. 


NUMBBB  OP  BMPLOTBB8  (lUT 

■hops)  who  WOBK — 


61 
hra. 

or 
lees. 


624»7 
hra. 


58-63 
hra. 


Over 

63 

hra. 


Chil- 
dren 
under 
14  yra. 

(in 

shops 

except 

ae 
noted) 


CONTETANCXS—Contlnued. 


11,900 
S,112 

774 

72 
261 

5.326 
624 

1,726 
476 
294 

10,297 

880 

8,421 

1,884 

lis 

7.372 
816 
160 

4,058 

6.801 

2,416 

207 

318 

914 

9.681 

494 

6,100 

212 

821 

8.894 

t,s4e 

1,166 

1,780 

686 

23.678 

11.708 

8,027 

2,172 

778 

1,172 

22.626 
1,668 

10,772 

1,778 

906 

16,466 

8,086 

1,278 

8,976 

710 

23.606 

166 
72 
11 
16 
19 

489 
IS 

428 

6 

10 

175 

36 

42 

9 

14 

777 

21 

IS 

1 

16 

166 

5,377 
1,046 
1,843 

6.367 

2,066 

176 

794 

1,207 

6,423 

972 

864 

2 

1 

2,184 

166 

/ 

794',            6 

1,208 

3.486 
211 

2,067 

187 

16 

484 
11 

76 

1.263 

1 

76 
7 

67 
6 

30 
4 

16 

368 

2 

816 

1 

16.264 
698 

10,129 

1,727 

960 

6.680 
667 

23,464 
1,686 

6 
6 

687 
20 

696 
64 

90 

1 

11,678 

1,78S 

960 

86 

79 
48 

16,750 
S,17S 
1,816 

703 

3 

160 

337 

8.167 

1,333 

..1,166 

1,300 
1,280 

4,000 
727 

4 
S 

142 

11 

2,866 
3 

26.029 

778 
724 

1.988 

20 

28.889 

4.343 

22 

872 

3 

7,791 

227 

166 

19 

12 

1,014 
804 

2.973 

803 

606 

77 

218 

3,037 

2,019 

167 

10,894 

6.761 

6,861 

696 

696 

16.121 

2SS 

14,986 

34,364 

5,500 

297 

17.808 

2,671 

It, 941 

47,466 

376 

311 
26 

8 

394 

211 
142 

662 

51 

32 

4 

91 
47 
26 

43 

1,862 

1,708 

98 

616 

1.866 

216 

1,341 

148 

669 

6,860 

6,963 

769 

921 

18.248 

2,172 
14,287 

24,696 

372 

8 

20 

6,618 

1  64ff 

3            2 

791 

926 

6 

R 

20,172 

14    308 
12        238 

1,616 
646 
166 

20,391 

8,066 

14,462 

2 
3 

1,828 

48.221 

1,306 

11 
11 

2 

7,093 

2,488 

746 

2.094 

3.679 

1,649 

67 

211 

1.420 

""692 
820 

440 
200 
240 

3.489 

1,016 

806 

708 

i,m 

2,717 
2,082 

288 

6.993 

''fj 

688 

271 

963 
461 
240 

6.016 
1,772 
1,682 
700 
1,476 

2.736 
2,007 

38 

12 

2 

6 

6 

44 

86 

2 

2 

59 

1 

379 
360 

3,166 

1,876 

728 

3,647 

261 

17 

661 

146 

661 

1 

6 
6 

22 

277 

1 
1 
1 

60    626 

Pi    806 

1 

3 

17 
16 

129 

289 
283 

1 

1,016 
614 
240 

. , . 

11 
11 

2 

2 
1 

710 
216 
240 



1 

1 

6,116 
1 ,817 

601   2.126 

66          787 

229     1 -020 

68 
20 
21 
4 
17 

49 

48 

6 

7 
6 
2 

26 
20 

1 
639 

2 

1,647 

7 

764 

708 

3,828 

1,808 

162 

2 

•  •  «  ■     a 

1,666 

687 

2 

708 

4 

1 

1  492 

S2 

1 

1,492 

746 
300 
346 

2,817 
2,082 

!    100 

6 

4 

1 

28 

28 

1 

2.071 
1,782 

288 



|. ...... 
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Table  XIV— Continned. 


INDUSTRY  AND  LOCALITY. 

[Only  the  mora  important  centers  of 
each  industry  ara  specified.] 


Num- 
ber of 
inspee* 
tiona. 


Places 

in- 
q>ect- 

ed. 


Num- 
ber of 
owners 

at 
work. 


Larobst 
numbbr  of 
euplotkbs. 


Office 
help. 


Shop 
force. 


Grand 
total. 


Offic« 
Force. 


Total. 


14-10 

yrs.  of 

age. 


II.    UETAI^,  MACHINES  AND 


3.  IronandStxblProducts— ^on.| 
t.  Stationary  engines,  boilers,' 

etc I 

Buffalo ; 

New  York  City 

Otwego 

Senoea  Fall* 

u.  Machinery    not    elsewhere 

specified 

Buffaio 

New  York  City 

Roeheeter 

Yonkere 


V.  Oastings     (iron 
products).. . . 

Buffalo 

Coianie 

New  York  City. 
PoriCKeaUr.,.. 


foundry 


4.  Electrical  Apparatus. 


Telegraph,    telephone  and 
fire  alarm  apparatus. . 

New  York  City 

Roeheeter 


b.  Incandescent   lights   {New 

York  City) 

c.  Dynamos,  motors  and  elec- 


trical supplies. 
New  York  City.. 


Schenectady. 
5.  Vehicles. 


a.  Carriages,      wagons      and. 

sleighs 

New  York  City 

Roeheeter 

Watertoum 

b.  Blacksmithing  and  wheel- 

wrighttng 


c.  Cycles 

Buffaio 

Elmira  Heighte. 


d.  Motor  vehicles .... 

Buffalo 

New  York  City. . 
North  Taxrytown. 
Syraeuee 


e.  Cars 

Buffalo,. . 
Depew . . . 
Deepateh. 


188 

et 

60 
6 

4 


754 

S99 

46 

6 


187 
18 

2 
46 

2 

257 


48 

St 

6 


202 

164 

2 

734 


430 

191 

16 

4 


14 

32 

10 

1 

130 

26 

68 

1 

6 

6 
3 
1 
1 


187 

21 

69 

6 

4 


745 
4S 

S94 

46 

6 


180 
18 

2 
46 

2 

251 


47 

St 
6 


197 

149 

2 

730 


427 

190 

16 

4 


14 

32 

10 
1 

130 

26 

68 

1 

6 

0 

S 

ii 


92 

10 

11 

7 


371 
2S 

180 

19 

1 


55 
4 


9 


74 


60 

48 


308 


310 

1S9 

12 


10 

18 
5 


00 

7 
26 


014 

106 

121 

41 

71 


1.410 
87 

768 
66 

139 


394 
90 

16 
87 
22 

4.529 


2,103 

2,038 

72 


70 


2.290 

422 

1,682 

1.859 


203 
78 
20 
22 


8 

42 

26 

8 

485 

174 

J08 

46 

121 

85 

46 

6 

29 


13.300 

3,394 
2,906 

794 
1,208 


24.871 
1,633 

12,647 

1,812 

962 


17,015 

3,319 

1,316 

4,232 

878 

30.178 


8.306. 

7,000' 

804^ 


920i 


20.9441 

3,391 

14.462 

50,837 


7.854 

2,880 
769 
608 


203 

l,073l 
639 
240 

I 

0.582 
2,012 
1,767 
708 
1,492 

3.009 

2,082 

S47 

480\ 


12.513 
3,218 

2,304 

836\ 

1,279^ 


24,870 
1,672 

12,342 
1,848 
1,089 


17.144 

3,2eS\ 

1 ,330\ 

4,087 

749 

33.405 


9.050 

8,647 

863 


000 


22,450, 

3,489 

16,134 


7.205 
2,676 
766 1 
6831 


285 

1,058 
640 
248 


013 

106 

120 

41 

71 

1,412 

25 

87 

2 

764 

23 

66 

139 

304 

3 

90 

16 
87 
22 

4,510 


2.150 
2,034 

72 


70 


2,287' 

413 

1,682 


50.000        1,845 


202 

77 
20 
22 


S- 

421 
26 
8 


0.508 

482 

1,991 

174 

1,660 

106 

763 

46 

1,613 

121 

2,002 

85 

2,127 

46 

363 

^\ 

1           317 

29\ 

2 
1 

74 


52 

62 


6 
16 


1 
/ 


1 


3 
3 
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Statistics  of  Factories  Inspeetod:  Bj  Indmstriss. 


Nttmbbr  or  EifPLOTBBa  at  Tms  of  Imrmanoju. 


Wxaxi.T  HouBs  OF  Labob. 


Chil- 
dren 
uncior 

14  yrs. 

(m 
shops 

except 

M 

noted) 


■BOP   FOBCB. 


Total. 


Number  in  SIuhm 
£2mploying — 


1-19. 


20.199. 


200+. 


Sex  and  Afie. 


Men 

(18 

yrs.  +). 


Y'tha 

(16-18 

yrs.) 


Boys 

(14-16 
yrs.) 


Worn. 
(16  yn. 


CONTETANCBS—Contlnued* 


Girls 

(14-16 

yrs.) 


NUMBBR  OF  B|f  PLOTEB8  (iN 

■bops)  who  WOBK — 


61 

hrs. 

or 

less. 


524J7 

68-63 

Over 

hr«. 

hra. 

63 

hra. 

- 

11.900 
S,lt2 

774 

72 

261 

6 

3,486 

211 

2.067 

5,325 
624 

1,726 
476 
294 

10,297 
880 

lis 

7,372 
816 
160 

'•'U 

4,068 

5.801 

2,416 

207 

SIS 

914 

9.681 

494 

6,100 

212 

821 

8.894 
2,S4e 
1,166 
1,780 
6S6 

23,578 

11,708 

S,027 

2,172 

778 

1,172 

22.526 
1,668 

10,772 

1,77S 

906 

16.466 

S,086 

1,27S 

S,976 

710 

23,605 

155 

72 
11 
16 
19 

489 
IS 

428 

6 

10 

175 

S6 

42 

9 

14 

777 

21 

IS 

1 

16 

166 

6.377 
1.046 
1.84S 

6,357 
2,066 

176 

794 
l,2ffr 

6.423 

972 

864 

2 

1 

2,184 

166 

1 

794 

1,208 

1 

76 

7 

67 

6 

30 
4 

16 

368 

2 

S16 

1 

16.264 
69S 

10,129 

1,727 

960 

6,580 
667 

23.464 
1,686 

6 
6 

687 
20 

696 
64 

90 

1 

11,678 

1,78S\         187 

960 

16 

484 

// 

76 

1.263 

S6 

79 
48 

16,750 
S,17S 
1,S16 

703 

S 

160 

SS7 

8,167 

1,SS3 

.,1,166 

1,300 
1,280 

4.000 
727 

4 
S 

142 

11 

2,866 
S 

26.029 

778 
724 

1.988 

20 

28.889 

4,343 

1.862 

1,70S 

98 

616 

1,865 

216 

1.S41 

148 

22 

872 

7.791 

227 

166 
19 

12 

1.014 
804 

2,973 

803 

606 

77 

218 

3,037 

2,019 

167 

10.894 

6.761 

6,861 

696 

696 

16.121 
2SS 

14.286 

34.354 

6.500 

4.467 

661 

297 

17,808 

2,671 

12,941 

47.465 

375 

Sll 

26 

8 

394 

211 

51 

S2 

4 



91 

j17 

3 



S 

659 
642 

2 

6,860 

6,96S 

769 

921 

18.248 

2,172 

14.287 

24,696 

372 

8 

20 

6,61S 

791 

926 

1 

1 
5           5 

14        308 
12        2S8 

20,172 

1.616 
640 

166 

20.391 

S,066 

14,462 

142          26 

2 
3 

1.828 

48.221 

562 

43 

1,306 

2 

7,093 

2,498 

746 

2.094 

9A9 
96 

3.579 

1.649 

67 

911 

1.420 

"'"692 
S20 

440 
200 
240 

3,489 

1,016 

SOS 

708 

1.400 

2,717 
2.082 

6.993 
6SS 

271 

963 
461 
240 

38 

12 

2 

6 

5 

44 
S6 

2 
2 

59 

1 

379 

S60 

3.156 

1,876 

728 

3,547 

261 

17 

601 

145 

710 
916 
240 

3,828 

1,808 

162 

11 
11 

661 

1 

6 
6 

22 

277 

1 

49'         228 

50         526 
9\         S06 

•   «••■•( 

3 

17 
16 

129 

289 
28S 

1 

1.016 
614 
240 

11 
11 

2 
2 

1 
1 

6.116 
1 ,817 

501 

66 

229 

2.126 

7S7 

1,020 

6,016' 
1,772 

68 
20 

7 
6 
2 

25 
20 

i       639 

£ 

1,647 

7 

764 

2 

•  ■  •   •       • 

1 .666 

1,6S2 

700 

1.476 

2,735 

torn 

21 

4 

17 

49 

4S 

6 

6S7 

2 

708 

4 

1 

708 

1.492 

S2      "  --      \ 

1 

1.492 

746 
SOO 
S40 

2,817 

100 

6 

4 

1 

28 
28 

I 

1 

2,071 
1,782 

1 
288 

2,082 
S47 

'S47          'S4Q 
288         288 

288 

.......  ---■--, 
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Table 


New  York  State  Department  of  Labob. 


INDUSTRY  AND  LOCALITY. 

[Only  tha  more  important  centers  of 
each  industry  are  specified.] 


Num- 
ber of 
inspec- 
tions. 


5.  Vehicubs — Candttded, 

f.  Locomotives 

Dunkirk 

Schenectady 

g.  Railway  repair  shops. . . . 

Albany 

Buffalo 

New  York  City 

6.  Boat  and  Ship  Building.  . . 

Buffalo 

New  York  City 

Newbwgh 

7.  Agricultural  Implbmxnts 

Auburn 

Bataivia 

Buffalo 

Hooeick  FaUe 

Poughkeepeie 

8.  Instrumbntb  and  Appliances. 

a.  Professional  and  scientific 

instruments 

New  York  City 

Roeheeter 

Troy 

Watertown 

b.  Optical  and  photographic 

apparatus 

Geneva 

New  York  City 

Bocheeter 

c.  Lamps,  reflectors,  stereop- 

tioons,  etc 

New  York  City 

Roeheeter 

Syracuee 

d.  Clocks  and  time  recorders . 

New  York  City 

I  Syraeuee 

e.  Scales,    meters,    phono- 

Eftphs«  etc 
ny 

Binghamton 

New  York  City 

Total—Group  II 


Places 

in- 
spect- 
ed. 


Num- 
ber of 
owners 

at 
work. 


Largest 
Number  of 
Emplotees. 


Office 
help. 


Shop 
force. 


Grend 
total. 


Office 
Force. 


Total. 


14-16 

yrs.  of 

age. 


II.  METALS,  BIAGHINBS  AND 


3 
/ 
/ 

119 

3 

9 

36 

97 

3 

1 

1 

118 

3 

9 

36 

97 

58 

325 
108 
212 

711 

69 

146 

137 

180 

9.651 
3,702 
6,649 

22,375 
2,166 
4,107 
6,847 

7,739 

1 

9.549 
3,473 
6,861 

22,379 
2,234 
4,262 
6,443 

6,777 

318 
101 
212 

708 

69 

146 

134 

176 

2 

k 

5 
44 

1 

83 

3 
44 

1 

81 

/ 
19 

36 

10 

141 

4 

628 

1,626 

4,709 

400 

9,402 

2,336 

4,306 

308 

8.840 

10 

137 

4 

628 

180 
48 

127 
63 
86 

844 

1 

3 

4 
7 

1 
S 

259 

60 

41 
6 

3 

4 

62 

M 

44 

11 

54 

42 

6 

1 

25 

17 

4 

58 
/ 
3 

36 

3 

4 
6 
1 
3 

255 

2 

95 



180 
48 

127 
63 
86 

846 

2,361 
1,186 

969 
1,278 

866 

12,877 

2,611 

1,061 

816 

990 

940 

13,172 

/ 

8 

59 

41 
6 
3 
S 

62 

2 

44 
11 

51 

40 

6 

1 

25 

17 
4 

58 
/ 
3 

36 

22 

20 

2 

23 

22 

1 

23 
19 

11 
6 
4 

16 

8 

145 

103 

16 

13 

6 

331 
21 
98 

194 

116 

81 

21 

4 

96 
60 
26 

158 

6 

19 

92 

2,119 

1,237 

246 

244 

273 

3,895 

308 

387 

3,090 

2,311 

1,163 

734 

214 

1.744 

1,300 

223 

2.808 
300 
203 

1,674 

2,068 

1,273 

261 

267 

166 

4,183 
329 
466 

3,284 

2,365 

1,174 

766 

216 

1,751 

1,270 

239 

2,815 
306 
222 

1,662 

145 

103 

16 

13 

6 

331 
21 
98 

194 

116 

81 

21 

4 

94 

48 
26 

158 

6 

19 

92 

7 

3 

3 

1 
1 



5,525 

5,466 

2,656 

17,239 

297.108 

294.561 

17.173 

'- 

Report  op  Bureau  of  Factory  Inspection,  1907. 
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Statistics  of  Factories  Inspected:  By  Industries. 


NUMBBB   OF   EllPLOTBaB  AT  Tim   OF   ImFBCTION. 


Total. 


■HOP  FORCX. 


Number  in  Shopa 
Employing — 


1-10. 


20-100. 


200  + 


S«zaad  Ad. 


Men 

Y'ths 

Boys 

(14-16 

^*?x 

(16-18 

yr».  -f  ). 

yw.) 

yrs.) 

iVoni. 
(16  yn. 


Qirb 

(14.16 

yw.) 


CONTETANCE9— Concluded. 


WlXXLT  HOUBS  OF  LaBOB. 


NUMBBB  OF  B|f  PLOTBBA  (iN 

■Bovm) 


51 

hn. 

or 

lees. 


52^7 
hn. 


58-63 
hrs. 


Over 

63 

hn. 


Chfl. 

dren 
under 
14  yn. 

■hops 
except 

ae 
noted) 


0.231 

0.231 
3,372 
6,649 

17.057 
2,127 
3,924 
3,971 

3,780 

0.031 
3,197 
6,624 

21.466 
2,147 
4,091 
6,264 

6.554 

170 

169 

10 

170 
18 
16 
31 

36 

21 

6 

16 

1 

0,021 
3,372 
6,649 

%,383 

2,147 

1,722 

630 

4,005 

210 

3,372 

6,649 

21.671 
2,166 

270 
18 

26 

456 

4,335 

20 

183 

1,312 

2.356 

25 

700 

11.205 

18 

2,386 

3,9'/8 

556 

1.203 

4,107 

8 

/ 
24 

3 

6,309 
6.601 

790 
1.133 

11 

7 

1,326 

2 

166 

160 
1,702 

1,173 

2,312 

304 

5,547 

1,326 

4.130 

300 

8.038 

1,323 

3,002 

304 

873 

86 
3 
3 

2 
47 

4.169 
304 

29 

4 

121 

7 

3 

1,113 

7 

8.212 

227 

2,438 

10 

43 

3 

7,336 

2,361 

7 

86 
166 
221 

2,276 
848 

937 
826 

6.751 

2,291'         60 

4 
3 

16 
17 

1 

2,276 

1,010 

686 

937 

467 

4,371 

1,013 

986 
662 
937 
836 

0.605 

8 
26 

689 

937 

866 

1.003 

30 
4,484 

20 
710 

398 
7,458 

12.328 

203 

1.613 

338 

174 

44 

2 

103 

767 
96 
37 

633 

123 
66 
19 
39 

280 

270 

3 

105 

08 

14 
8 
6 

147 

352 

1.023 

250 

169 

14 

027 
467 
231 

746 

634 

1.400 

94Q 
181 

34 

26 

6 

38 

22 
10 

61 
69 

1,200 
933 
246 

563 

178 

1,170 

246 

244 
161 

12            «0 

212          242 
i           66 

244 
116 

310 

293 

17 

4 

282 
16 

204 
43 

288 

261 

11 

167 

1.006 

163 
776 

555 

246 
126 

227 
12 
16 

199 

210 
46 

142 
16 

162 

166 

1 

86 

1 

125 
2 
7 

116 

21 
3 
3 
8 

6 

4 

13 

1 
74 

35 

46 

3,504 
16 

322 
3,080 

080 

621 

319 

8 

413 
133 
104 

1.262 
300 

3.852 
308 

2.564 
293 

'  "2,m 

1,306 
687 
697 
212 

1.052 
1,062 

003 
300 

2.650 

199 

306 

2,070 

1.883 
978 
669 
160 

1.208 
792 
210 

2.446 

3 

367 
3,090 

2.230 
1  093 

2 

72 

2 
1 

1 

26 
10 

16 

16 

3 

1.030 
466 
416 

1.223 

1,068 

110 

1.236 

204 

'734 

212 

204 

•••••• 

1  667 

74 
64 

100 

531 
106 
214 

1,465 

1 
1 

21 
21 

/  222 

'214 

2,657 
300 

7 

14 

145 

203 

10 
116 

193 
761 

iP7 

693      1,468 

6 

71 

203 
723 

115.083 

1,660 

7 

24 

13 

679 

146 

277,388 

28,716 

01,143 

162,520|255.206 

5,837 

1.365 

14.656 

334 

12,022 

137.760 

11.623 

0 
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TAble  XIV— Continued. 


Num- 
ber of 
inspeo- 
tiona. 

Plaoes 

in- 

q;>ect- 

ed. 

Num- 
ber of 
owners 

at 
work. 

LABaB0T 
NUMBXR  OF 

Emplotbbs. 

Grand 
total. 

Office 

INDUSTRY  AND  JXKJALITY. 

Office 
help. 

Shop 
force. 

Force. 

[Only  the  more  important  oehtera  of 
each  induatry  are  Bpeoified.J 

Total. 

14-16 

yrs.  of 

ace. 

III.  WOOD  MAN 


1.  Saw  Mill  Pboducts 

New  York  City 

2.  Planing  Mill  Pboductb 

a.  House  trim 

Buffalo 

New  York  City 

Roehetter 

b.  Packing  boxes,  crates,  etc. 

Buffalo 

New  York  CUy 

Oewtgo 

RocheeUr 

0.  Cigar  and  fancy  wood  boxes 

Buffalo 

New  York. City 

3.   COOPBRAaB 

Buffalo 

New  York  City 

4.  Wood  Turned  and  Carved..  . . 

a.  Canes,  umbrella  sticks,  etc. 
New  York  City 

c.  Wooden  toys  and  novdtiee 

New  York  City 

e.  Other  articles  and  appli- 
ances of  wood 

Buffalo '. 

New  York  City 

Rochetter 

6.  Furniture  and  Cabinet  Work 

a.  Furniture  and  upholstery.. 

Buffalo 

HtrkitMT 

Jameetown 

New  York  City 

Roehe^er 

b.  Caskets 

New  York  CUy 

Chteida 

c.  Store,  office  and  kitchen  fix- 

tures  

Buffalo 

New  York  City 

Rochetter 

d.  Mirror  and  picture  frames . 

New  York  City 

Rochetter 


183 

183 

83 

41 

2.660 

2.406 

41 

22 
994 

22 

982 

6 
617 

12 
1,117 

SSO 
27,186 

S21 
24,673 

12 
1,120 

7 

740 
22 

207 
S2 

164 

6 

61 

2 

6 

90 

8 

66 

120 

733 
22 

204 
S2 

161 

6 

61 

2 
6 

88 

8 

64 

119 

386 

6 

86 

12 

84 

5 

28 

i 

47 

4 
S2 

64 

843 

100 

S48 

U 

166 

61 

67 

6 

7 

109 

loi 

33 

19,180 
1,S89 
7,168 
1,118 

4,667 
816 

1,470 
280 
260 

3,449 

soe 

2,912 
2.966 

17,366 
1,426 
6,210 
1,060 

4,217 
687 

1.461 
286 
267 

3,101 

SOS 

2,667 

2.702 

842 

100 

S47 

U 

168 

61 

67 

6 

7 

110 

4 

102 

33 

4 
1 
1 
1 

1 

1 

2 

2 

16 
S7 

366 

16 
S7 

369 

8 
18 

247 

8 
10 

226 

28S 
1,604 

6.994 

26S 
1,464 

6,441 

8 
10 

226 

33 

SO 

63 

SI 

270 
17 

144 
16 

1,068 

29 

26 

63 
SI 

267 

17 

144 
16 

1.047 

22 
19 

33 

12 

192 

7 

101 

12 

616 

18 
18 

44 

16 

163 
29 

71 
7 

1,206 

619 
499 

1.369 
494 

4,116 

4se 

i,844 
2S6 

32,841 

466 
446 

1,194 
406 

3,781 
46S 

1,629 
227 

30,660 

18 
18 

44 

16 

163 

29 

71 

7 

1,204 

8 

667 

SS 

6 

S7 

S04 
2S 

31 

16 
1 

160 
6 

117 
6 

141 
121 
8' 

646 

SS 

6 

S6 

299 
2S 

30 
16 

1 

146 
6 

^16 
6 

138 

118 

8 

281 
IS 

7 

169 
11 

7 

2 

64 

'68 

1 

76 

60 

6 

660 
6S 
16 
86 

S26 
SS 

73 

41 
8 

266 

19 

116 

89 

110 

96 

8' 

19,897 

t,014 
1,002 
2,4S9 
7,087 
1,488 

1,663 
760 
Sll 

6.064 
287 

S,429 
74S 

1,9081 

1,416\ 
286' 

18.843 
1,982 
1,018 
2,S61 
6,282 
1,621 

1.620 
792 
S19 

4,730 
267 

S,044 
81S 

1,669 

1,221 

262 

659 

es 

16 
86 

S24 
SS 

73 

41 
8 

266 
19 

116 
89 

109 

94 

8 

3 

/ 

/ 

5 

2 

2 

SePOBT   of   BlTBKAU   OF   FaOTOBT   iNaPBOTION,    190' 
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StAtistica  of  Factories  Inapected:  By  Induitiiat. 


NuitBBB  OF  EnpiiOTBaa  AT  TnfB  OP  iNBPacnoif. 


BBOF  rOBCB. 


TotfU. 


Number  in  Shopa 
Elmployiiig — 


1.19. 


20-100. 


200-»-. 


Cccand  Ace. 


Men 

(18 

3nr».  +■). 


Y'ths 
(16-18 


Boys 

(14-16 

yrs.) 


Worn. 


Qirla 

(14.16 

yn,) 


WBBXI.T  HOVBS  OF  LaBOB. 


N17MBBB  OF  BMFLOTBB8  (iN 
BBOFS)  WBO  WOBK — 


61 

hrs. 

52^ 

68-63 

or 

hie. 

hrs. 

Over 
63 

hrs. 


UFACTUBBB* 


2.366 


309 
23.563 


16.613 
1,SS6 
6,863 
1,006 

4.049 
636 

1,384 
B80 

tso 

2.991 

t99 

9,466 

2.669 


$4S 
1,444 

5,216 


448 
4M8 

1.160 
391 


3.618 

434 

1,668 

MO 

29,446 


18.184 
1,919 
l,00f 
9,t66 
6,968 
1,488 

1.647 
761 
311 


4.475 
338 

3,939 
734 

1,660 

1,137 

344 


963 


96 
4.771 


3,456 
67 

1,031 
97 

890 

16 

383 


1,402 


313 
14.382 


31 

425 

33 

318 

593 


79 
301 

1.641 


161 
HI 

313 
163 


1.167 

63 

661 

66 

4.865 


10.121 

1,368 

3,313 

909 

2,429 
96 

1,101 

76 

319 

1.832 

367 

1,413 

1,286 


166 
463 

3,338 


287 
387 

837 
338 


2.214 

134 
907 
166 

19,468 


2,285 
113 

14 

97 

1,333\ 

5P| 

126i 

43\ 


12.165 

890 

397 

1,639 

4,410 

848 

1,110 
709 


811 

7 

736 

10 

630 

661 

31 


2,606 

331 

1,773 

87 

920 
676 
313 


4,400 


2.936 
1,630 


730 
636 


304 


734 

'734 

791 


7W 
237 


237 

337 


5.113 


3,744 
917 
691 
630 
336 
681 

311 

■  sii 

1,068 


i5i 
637 


2,316 


509 
21.175 


16,141 
1,364 
6,784 
1,001 

3,401 

1,306 

334 
313 

1,633 

7P 

1,479 

2,425 


4,686 


432 

419 

860 
555 


3,394 

377 

1,474 

316 

27,199 


16,737 
1,667 
966 
3,303 
6,391 
1,410 

1,141 
613 
304 


4,256 
JOS 

3,883 
694 

1.430 

1,055 

J// 


44 


639 


260 
33 
71 

4 

245 
83 
61 
37 
34 

134 

6 

133 

197 


6 
169 

126 


4 
5 

37 
9 


85 

/P 

JO 

4 

639 


479 
i5P 
J5 
40 
48 
48 

16 
15 


81 
36 
33 
18 

40 
38 

6 


1 
212 


91 

39 

6 

1 

89 
15 
36 
19 
3 

32 

36 

27 


J 
J 

53 


6' 
6 

17 
5 


30 
13 
IS 


176 


118 

55 

8 

14 

10 

8 

5 

1 


22 
/O 

5 

14 

10 

1 


1.455 


201 
5 


306 


1.129 
198 
787 

20 


345 


6 
1 

232 
55 


107 
55 
49 

1 

1.410 


849 

71 
13 
10 
609 
31 

376 
316 
107 


104 


5 
P5 

66 
36 


72 
1 


8 


35 


33 
2,167 


2,001 

15^ 

1,333 

17 

54 
15 
17 


63 
13 
60 


4 
5 


2 

5 


112 
15 
70 

81 


17 


434 


22 
1 


9 

9 


12 


1 
11 


23 
33 

90 
75 


321 
3 

310 
6 

4,189 


1,233 
8 


1,149 


212 

05 

107 


1,441 


1,486 


64 

5-< 


99 


14 
6.407 


4.469 

57 

1,J57 

839 

787 

15 

555 

505 

9 

1.151 
157 
004 

425 


33 
346 

1,559 


95 
05 

280 
307 


1,184 

51 

555 

169 

7.331 


3,126 

505 

5 

388 

1,603 
197 

630 
507 


1,674 
13 

919 
734 

634 

667 

13 


Chil- 
dren 
under 
14  yn. 

shops 
except 

ae 
noted) 


2,070 

161 

595 

1 

14.885 

94 

1 

9.949|         94 
1,134[ 

3,384\ 

160 

1  •      -  -  - 

3.208 

611 

1,031 

1 

76 

341 

1,728 

96 

1,491 

2.163 

2 

196 

1,198 

3,013 

1 

210 

330 

1 
1 

310 

'  . .  t .  * 

592 
109 

188 

• 

2.091 
361 

22 

393 
46 

4 

17,584 

342 

13.532 

1,708 

298 

994 

1,978 

3,973 
1,391 

S55 

705 

46 

304 

1.320 
336 

40 

675 

843 

9 

9 

11.240 
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industry  and  locality. 

[Only  the  more  important  centers  of 
each  industry  are  specified.] 


Num- 
ber of 
inspec- 
tions. 


Places 

in- 
q;>ect- 

ed. 


Num- 
ber of 
owners 

at 
work. 


Labobst 
numbbr  op 

ElIPLOTKES. 


Ofhce 
help. 


Shop 
force. 


Grand 
total. 


Opficx 
Fonci:. 


Total. 


14-10 

jrrs.   of 

age. 


5.  FuRNrruRB  akd  Cabinst  Work 

— Conduded. 

e.  Other  cabinet  work 

Buffalo 

New  York  City 

6.  Pianos,  Organs,  Etc 

New  York  City 

7.  Brooms,  Cork,  Etc. 

a.  Pulp  and  fiber  goods 

b.  Mats    and    woven    goods 

(New  York  City) 

c.  Brooms 

Amaterdam 

d.  Articles  of  cork 

,  New  York  City 

e.  Pipes,  tobacco 

New  York  City 

f .  Fireproofing  lumber 

Total— Group  III 

1 .  Leather 

BaUaton 

Buffalo... 

OlovereiKlle 

Johnstown 

New  York  City 

dean 

2.  Furs  and  Fur  Goods 

New  York  City 

3.  Leather  and  Canvas  Goods.. 

a.  Belting,  washers,  etc 

Cflen  Cove 

New  York  City 

b.  Saddlery  and  harness 

Buffalo 

New  York  City 

c.  Traveling  bags  and  trunks. 

NewYork  City 

d.  Boots  and  shoes 

Auburn 

EndicoU 

Leeterehire 

New  York  City 

Roeheeter 


III.  WOOD  MANUFAC 


189 

4 
164 

214 

187 
162 
212 

88 
2 

76 

94 

108 

9 

90 

388 

4,409 

24» 

3,761 

14.016 

3,798 

268 

3,166 

13,951 

108 

9 

90 

381 

1 

167 
116 

166 
110 

66 
43 

300 
102 

10,648 
4.230 

10,446 
4.118 

293 
99 

/ 

2 

14 
38 

4 

30 
£9 

29 

23 

2 

2 

13 
38 

4 

29 

28 

26 
22 

2 

3 
17 

6 
6 

17 
12 

12 

11 

16 

6 

26 

22 

32 

26 

5 

374 

618 

1,087 

641 

650 
621 

1,441 
1,278 

60 

381 

606 

1,085 

646 

650 
617 

1,333 
1,171 

63 

12 

8 

16 

6 

26 

22 

32 
26 

5 

3,060 

3,012 

1.553 

3,112 

89,772 

83,941 

3,103 

16 

IV.  IJ&ATHBR  AND 


131 

126 

21 

110 

6.356| 

5,912 

110 

1 

4 
31 
11 
37 

7 

826 

1 

4 
31 
11 
36 

6 

817 

2 

3 

11 

•  ••■■••» 

508 

4 

16 

6 

1 

36 

8 

273 

480 
639 
1,429 
447 
614 
666 

10,790 

396 
666 
1,369 
440 
663 
419 

7,868 

4 
16 

6 

1 
36 

8 

261 



1 

799 
1,099 

790 
1,088 

4»4 
513 

264 
1.398 

10,428 
41.298 

7,646 
39,228 

262 
1,394 

7 

32 

/ 
18 

124 
16 
69 

95 

83 

254 
/ 
2 

1 

138 

60 

32 

/ 
18 

124 
16 
69 

92 

80 

252 

1 

2 

1 

136 

60 

13 

6 

82 
13 
38 

28 
23 

124 

73 

20 

68 

8 

46 

84 
19 
47 

69 
49 

760 
38 

113 
26 

281 
1     190 

955 
460 
349 

1.464 
437 
626 

1.591 
1,241 

22,946 
2,140 
1,431 
1,616 
8,367 
6,344 

928 
388 
391 

1.342 
388 
481 

1.666 
1,216 

22,289 

1,779 

1,644 
1,6A1 
8,130 
6,094 

68 

8 

46 

83 
19 
46 

59 

49 

760 
38 

113 
26 

281 

190 

1 

5 

3 
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Statistics  of  Factories  Inspected:  By  Indnatxies. 


NmcBESR  or  EMFix>TSBa  at  Tnos  of  IraPBcnoif. 


■HOP  roses. 


Wbski<t  House  of  Labor. 


NUMBBS  OF  BMPIiOTBBS  (iN 

•Hora)  WBO  woHx — 


ToUl. 


Number  in  Shops 
Employing — 


1-19. 


20-199. 


200+. 


Sex  and  Age. 


Men 

(18 

3^re.  +). 


Y'th« 

(16-18 

yn.) 


Boys 

(14-16 

yre.) 


Worn. 
(16  yra. 


Girls 

(14-16 

yn.) 


51 
hn, 

or 
leas. 


52-57 
hrs. 


68-63 

hrs. 


Over 

63 

hrs. 


TUBES— Concluded. 


3,690 

949 

3,076 

13,570 

10,169 

4,019 


369 


598 

1,069 

641 

624 

696 

1,301 
1J4S 

58 


80,838 


1,013 

16 

876 

715 

618 

408 


60 
147 


122 

199 

71 
66 

8 


13,956 


2,677 

933 

9,199 

7.487 

5,368 

6,336 
2,740 

4»998 
871 

369 

337 
717 
336 

502 
473 

766 
694 

50 

-   •  ■   •       •   • 

201 
205 
906 

465 

466 

50,102 

16.780 

3,635 
936 

3,034 
12,461 


23 

8 
16 

435 


9,4611 

I 

3,175 


340 
145 


360 


488 
971 
633 

277 
966 

1,021 
919 

58 


73,437 


6 


21 

28 

7 

23 
93 

67 
69 


2,225 


17 

6 

19 

305 


984 
46 


11 
8 
1 

1 
1 

23 
93 


824 


15 


14 
344 


63 
635 


77 
62 


317 
300 

179 
140 


4,209 


25 

~~4 
18 


6 
6 

11 
11 


143 


1,239 


1,990 
155 


148 
125 


10 
89 


23 
93 

3 
3 


1,267 

18 

1,166 

10.624 


P,ff07 
2.198 


349 
414 

906 

264 

1,171 
1,116 


7.186    28,643 


:i 


1,184 
931 
699 

2,791 


5P7 
1.696 


369 


2.39 
566 

337 
396 

127 
58 


44,202 


ChU- 

drm 

under 

14  yn. 

(m 

shops 

except 

ae 
noted) 


807 


RUBBl 

5,802 

SR  GO< 

404 

>DS. 

4,437 

961 

5.419 

66 

12 

302 

3 

8 

423 

5.318 

53 

391 

391 
670 

361 

617 

l.SAR 

30 
76 
16 

391 
601 

1,664 
4S9 
310 
408 

1.769 

639 

14 
114 

36 
117 

3,599 

66 

1,960 

403 

401 

411 

3,070 

9.9U 
17,487 

4t 

6 

38 

1,364 

439 

1         A39 

618 

••••••   • 

928 

491 
397 

5,348 

9 
3 

42 

3 
1 

11 

99 
78 

2,185 

9,096 

11.779 

9 

11 

8 
336 

900 
3 

5.484 

411 

7,597 

8 

1 

7,993 
37,834 

S,491 
5,315 

998 
15,032 

6,907 
24,235 

39 
1,029 

10 
457 

11 
334 

399 
1,171 

6,393 
14.505 

1,663 
22.093 

8 
65 

5 

860 

183 

297 

380 
380 

13,090 
1,741 
1M4 
1,616 
3,699 
S,644 

805 
366 
331 

1,066 
309 
360 

1,398 
1,197 

13.594 

871 

968 

1,969 

6,647 

3,963 

32 

16 

4 

25 
19 
19 

31 
13 

745 
196 
17 
16 
906 
980 

6 

17 

754 
380 
339 

290 

4S 

186 

478 
396 

9.596 

89 

93 

6 

6,998 

9,698 

106 

380 

346 

103 

490 

66 

H7 

538 

498 

961 

94^ 

769 

314 
188 

968 
669 

7,488 

3 

11 
7 
4 

10 

4 

304 

60 

6 

6 

74 
99 

7 
157 

67 
93 

6.682 
666 
460 
349 

iMi 

9,908 

6 

887 
390 
178 

1.004 
817 

11,386 
1,669 
1,408 
1,609 
1,330 
3,369 

1,259 
369 

214 
99 

62 

6 
69 

18 
18 

526 

20 

436 

1,506 
1,167 

21,539 

1,741 

90 

6 
6 

31 

1 

1»4S1 

17 

t,616 

7,849 
6,904 

679 
174 

3,678 
9,186 

81 
61 

«4 

31 

/ 

16 
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New  York  State  Defabtmsnt  of  Labor. 


Table  XIV— Continued. 


INDUSTRY  AND  LOCALITY. 

[Only  the  more  important  centers  of 
eaeh  industry  are  specified.] 


Num- 
ber of 
inspec- 
tions. 


Plaoes 

in- 
spect- 
ed. 


Num- 
ber of 
owners 

at 
work. 


liAaamn 
nuiibkr  of 
Emplotbxs. 


Office 
help. 


Shop 
force. 


Grand 
total. 


OmcB 
FoacB. 


Total. 


14-16 
yrs.  of 


3.  Lbathbr  and  Cajtvab  Goods- 
Ccndudsd. 

e.  Gloves  and  mittens 

OUnenptUe 

Johnatown 

New  York  CUy 


f .   Fancy  leather  goods , 
New  York  City 


g.  Canvas  and  sporting  goods 
New  York  City 

4.    RUBBBR     AND     GXTTTA     PbRCBA 

Goods 


Buffalo 

New  York  City. 
Yonkera 


5.  Articlbs    of    Pbarl,    Horn. 
BoNB,  Hair,  E^ 


a.  Peari  buttons,  handles,  etc. 

Amaterdam 

New  York  City 

b.  Articles  of  horn,  bone,  tor- 

toise shell,  etc 

New  York  City 

Boeheeter 

Seneea  FoUe 


c.  Brushes 

New  York  City. 
Troy 


d.  Mattresses,     pillows,     and 
other  artides  of  hair, 

feathers,  etc 

New  York  City 


Total— Group  IV. 


1.    DRT768  AND  CHEIilCALS, 


Proprietary  medicines . 

Buffalo 

New  York  City 


b.  Sodas  and  other  alkalies. 

Niagara  FalU 

Solvaiy 


d.  Other  chemicals  and  drugs . 

Buffalo 

Greece 

New  York  City 

Niagara  Falle 


168 
76 
96 
29 

327 
S07 

00 

69 


110 


6 

94 
2 


203 


43 

S 

38 


68' 

63 

6 

I 

82 1 
66\ 
12\ 


100 
83 


2,4681 


IT.  LBATHfiB  AND  BUB 


167 
76 
26 
28 

38 
6 

ii 

101 

67 

17 

'8 
t 

6,070 

3,841 
886 

396 

5,080 

3,888 

90S 

360 

101 

67 

17 

8 

1 

322 
302 

178 
168 

246 
216 

6,801 
6,4tfO 

5.888 
6,4S9 

242 
213 

00 

69 

60 
S6 

01 
80 

1,381 
1,070 

1.236 
967 

01 
80 



116 

48 

320 

5,048 

4,883 

321 

10 

6 

91 

2 

1 
36 

270 
22 

432 

3,626 

439 

388 

3,476 

481 

11 
271 
•22 

i'o 

280 

162 

321 

0,207 

8,800 

310 

2 

41 

3 

36 

10 

lb 

68 
20 
37 

2,331 

696 

1,690 

2,237 

662 

1,639 

58 
20 
37 

2 

1 
1 

68 

63 

6 

1 

33 

31 

110 
26 

.     64 
3 

3.216 
1,183 

941 
226 

3.005 

1,077 

996 

229 

110 
26 

64 
3 





• « . . 

82 
66 
12 

43 

29 
7 

08 

80 
11 

2.177 

1,336 

664 

2.161 

1,317 
664 

08 
80 
11 

08 

81 

67 
60 

56 
62 

1,483 
1,336 

1,307 
l,iM4 

53 

60 

2.436 

1.252 

2.422 

72,000 

66,771 

2.405 

20 

y.  CHEMICAUS,  OlliS, 


!           287 

286 

60 

1,784 

13,468 

116 

115 

28 

700 

2,356 

1             10 

10 

6 

48 

426 

78 

78 

14 

611 

1,417 

28 

28 

1 

363 

4,788 

6 

6 

38 

720 

1 

1 

266 

3,386 

143 

143 

31 

712 

6.324 

4 

4 

2 

18 

416 

1 

1 

22 

1,494 

102 

102 

21 

643 

2,863 

6 

6 

22 

682 

14,678 


2,786 

437 

1,767 

6.117 

768 

3,641 

6,775 

434 
1,616 
3,182 

698 


1,774 


700 

46 

611 

355 

38 

266 

710 
18 
22 

643 
20 


3 

f 
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StAtistica  of  Factoriei  Inspeetod:  By  IndiirtxlM. 


NuiiBBB  or  Emplotbib  at  Tun  or  Imbpbction. 


BBOP  POBCB. 


Number  in  Shops  Employinc — 


ToUl. 


1-10. 

20-100. 

200  +. 

Men 

(18 
yn.  +). 

YHh« 

(16-18 

yn,) 

Boys 
(14-16 

y».) 

Worn. 

(16  yrs. 

+  ). 

Oirls 

(14-16 

yTB.) 


WXBKLT  HOUBS  Of  LaBOB. 


NUMBBB  or  BMPLOTBBB  (iN 

shops)  who  WOBK — 


61 
hTB. 

or 
lem. 


62^7 

hTB. 


68-63 

hTB. 


Over 

63 

hrs. 


Chil- 

dren 

under 

147TB. 

shopB 
ezoept 

aa 
noted) 


BBR  GOODS— C^BAludeiL 


6.870 

3,781 

886 

34£ 

6.646 
6,»J^ 

1,146 

877 


4,662 


377 

3,906 

439 


8,671 


2.170 

639 

1,609 


2.086 

1,061 

941 

996 

2.063 

1,937 

663 


1,344 
1,914 


64,366 


787 
306 
191 
179 

1,830 
1,710 

626 
401 

480 

3,630 

1,914 

766 

163 

3.816 
3,636 

610 
476 

1,667 

1.662 
1,669 

• 

2,426 

3,044 

''^ 

170 

3.621 

3,471 

7(ft 
661 

2.000 

63 

*l 

3 

126 
109 

7 
9 

140 

42 

36 

3 

1 

70 
69 

6 
9 

68 

2.686 
1,364 

413 

164 

1.764 
1,671 

417 
317 

1.310 

46 
30 

1 
4 

66 
40 

0 

6 

37 

203 

""l99 

266 
960 

107 
93 

230 

37 

376 

13 

1.276 

110 
1,319 

6,364 

930 

1,617 

496 

1,031 

364 

1,976 

943 

4.742 

3 

113 

11 

106 

1 

49 

6 

78 

19 

1,039 

179 

3,400 

""36 
1 

147 

3 

991 

6 

606 

170 
""164 

248 

936 

6 

1.101 

997 
834 

1.616 
608 
946 

800 
306 
604 

1,122 
907 
689 
996 

1.003 
960 
798 

1,670 
716 
419 
118 

1,430 

746 
609 

640 
669 

31 

6 

96 

78 

98 

96 

3 

74 
69 
91 

12 
19 

11 

9 
9 

28 

10 

8 

1 

38 

96 

9 

1 
1 

080 
967 
693 

1.263 
976 
479 
109 

400 

409 

91 

677 

618 

64 
18 
46 

66 
99 

17 

9 

13 
6 

14 
14 

131 

""isi 

12 

19 

170 

170 
7 

184 
177 

318 

918 

30 

631 
496 

1.746 

1,019 

693 

813 
789 

11,074 

32.016 

21,277 

42.743 

1.481 

616 

18,004 

632 

2.261 

426 
68 

4 
189 

2.244 
9,149 

718 

r- 

1.626 


93 

1,137 

433 


3.684 


6.260 

3,793 

889 

30 

3,140 

320 
89 


2.707 


551 
1,^47 


4.360 


375 

90 

366 


1,671 
369 

941 
3 

864 

133 


874 


1.673 

51f 

1,016 


1.402 
557 


1.020 

IS 


274 
186 


26.72li  36,266 


12 


12 
19 


138 


1 
1 


8 
5 


r    2 


0 


PAINTS,  ETC 


12,004 

2,077 

391 

1,966 

4,762 

790 

3,386 

6.066 
416 

1,494 

9,639 

673 


1.231 


636 

61 

340 

80 


616 
16 


466 
91 


4.673 


1.642 
550 
916 

666 
5je5 


2.476 
160 


1,463 
144 


7,100 


4,127 

494 

3,386 

2.073 

1.4P4 
791 
608 


0.710 


746 

54 
489 

4.387 

715 

5,5i0 

4,686 
407 
913 

9,004 
666 


126 


43 

7 

51 

40 

5 

96 

42 


15 

15 

6 


72 


16 
1 
P 

21 

9 
1 

36 

1 
10 
90 


2.040 


1.261 
;eA5 
715 

208 


33 

1.381 
5 

541 

696 

3 


48 


12 

1 

IJ 

16 


1 
20 


If 
6 


2.067 


1,131 
46 


881 
11 


869 


4,322 


700 
364 
936 

1.084 

515 

34 

2.448 
555 


6.216 


166 

17 

116 

3.600 

7£ 

3,361 

2,460 
405 


575 
555 


300 


33 
33 


276 


451 

16\ 
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TaMe  XIV--C<mtisii6d. 


Num- 
ber of 
inspec- 
tions. 

Places 

in- 
spect- 
ed. 

Num- 
ber of 
owners 

at 
worlc. 

Larobst 
Number  of 

ElCPU>TEBB. 

Grand 
total. 

Office 

industry  and  locality. 

Office 
help. 

Shop 
force. 

Force. 

[Only  the  more  important  centers  of 
each  industry  are  specified.] 

Total. 

14-16 

yrs.  of 

ace. 

2.  Paiiitb,  Dtes  and  Colors 


a.  Paint,  varnish,  etc , 
New  York  CUif.. 


b.  Dyes,  colors  and  inks 

Buffalo 

New  York  City 


c.  Lead  pencils  and  crayons 
(New  York  City) 

3.  Wood  Ai^corol  and  Essential 
Oils 


Buffalo , 

New  York  City. 


4.  Animal  Oil  Products  , 


New  York  City. 
Promie^  Land. 
Syraeuae , 


5.  Mineral  Oil  Products. 


Buffalo 

New  York  City 

(Heart 

Roeheater 


6.  Soap,    Pbrfumert    and    Cos- 
metics   


Buffalo 

New  York  City. 


7.  Miscellaneous  Chemical  Prod- 
ucts   


a.  Wax  fiffures,  etc. 


b.  Starch . . . 
Oewego. 


c.  Glue,  mucilage,  etc. 
New  York  City.. 


d.  Fertilisers 

Buffalo 

Cheektowaga, 


e.  Matches  and  exploeivesi 

New  York  City 

Oewego 


f.  Celluloid  and  other  plastics 
Total— Group  V 


y.  chemicai^,  on^. 


218 

217 

54 

627 

7,302 

7,672 

627 

2 

116 
99 

99 

6 

82 

3 

75 

116 
99 

98 

6 

81 

3 

74 

27 
24 

26 

26 

1 
18 

281 
229 

331 

17 
269 

15 

196 

3.236 
2,993 

2.134 

£14 
1,683 

1,932 

1.389 

3.353 
3,096 

2,376 

231 

1,867 

1.943 

• 

1.641 

281 
229 

331 

17 

269 

15 

196 

2 
2 

10 
89 

54 

10 
38 

54 

6 
9 

10 

44 
140 

88 

437 
669 

1.107 

469 
690 

1,116 

44 
140 

88 

'I 

16 
128 

29 

1 
6 

36 

29 
1 
6 

36 

4 

2 

2 

37 

6 

16 

128 

292 
200 
363 

2,924 

316 
176 
360 

2,983 

••■..... 

2 
22 

2 

1 

115 

2 

22 
2 

1 

115 

43 

30 
47 
13 
26 

1,711 

242 

2,064 

270 

242 

4.267 

272 

2,073 

262 

268 

5.761 

30 
47 
13 
26 

1.711 

1,221 
462 

136 



8 
86 

73 

1 

8 
86 

73 

7 
26 

20 

1,221 
462 

136 

1,463 
2,623 

3,126 

2,674 
2,790 

2.988 

i        8 

7 
2 

28 
19 

6 

/ 
/ 

9 

/ 
/ 

15 

8  4 

l\               \ 

28                6 

19                4 

1 

r ' 

1 

9  1 

] ' 

15                7 

5 

21 
10 

53 
47 

31 
23 

7 

12 
6 
6 

14 

108 

498 
462 

769 
608 

477 
180 
243 

973 
463 
430 

301 

101 

519 
462 

763 
626 

405 
203 
167 

903 
297 

5 

21 
10 

53 

47 

31 

23 

7 

12 
6 
6 

14 

■        •••••■ 




858            856,           207 

4,670 

33.573 

36,739 

4,660 

5 
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Statistics  of  Factoiies  Inspected:  By  IndvstTies. 


NnMBBR  OF  Emplo 


AT  TnoD  or  ImpscnoN. 


Shop  foscB. 


Total. 


Number  in  Shops 
Elmploying — 


1-19. 


20^109. 


200+. 


S«zaad  Acn. 


Wbxklt  Houbs  of  Labob. 


NUlf  BBR  of  BMPLOTBBS  (IN 

•hops)  who  wobk — 


Mea 

(18 

yn.  +). 


Vtha 

(ie-18 

y».) 


BoyB 
(14-16 


Worn. 
(16  vrs. 


QirUi 

(14-16 

yre.) 


51 
hra. 

or 
less. 


FAIIiTS,  ETC.— CoDcluded* 


7.046 


3,072 
£,866 

2,045 

214 
1,698 


1.928 


1,345 


4M6 
660 

1,028 


g78 
170 
SS4 

2,855 


S42 

2,096 

239 

242 


4,050 


1,463 
2,338 


2.852 

96 

498 
462 

710 
479 

374 

180 
160 

891 
432 
430 

283 

32.079 


980 


469 

410 

507 

19 
427 


413 


28 
166 

221 


127 

29 

162 


78 
8 


535 


31 
408 

302 


62 
26 


114 
64 

24 


6 
6 


70 


«S  .944 


3.354 


1.816 
1,669 

1.538 

196 

1,171 


682 


147 
384 

807 


161 
170 
306 

846 


242 
674 


1,471 


77 
1,231 

1.403 


34 

55 
36 

296 
116 

350 

180 
160 

465 

496 


'213 
13,136 


2.711 


787 
787 


1.924 


250 


260 


1.847 


1,374 
231 
242 


2,044 


1M5 

699 


1,147 


417 
417 

300 
500 


480 
15,099 


4,932 


2.669 
9,490 

1.585 

167 

1,266 


678 


1,209 


4/P 
430 

850 


490 

*/0 

2.710 


249 

1.884 
238 
241 


2.231 


870 
1,239 


2,115 


64 

355 
321 

589 
399 

365 
180 
141 

491 

264 
216 

251 

23,766 


128 


30 
26 

25 

7 
17 


73 


66 


30 

26 

9 
i 

7 


27 


3 

14 

5 


28 
2 


9 
35 


5iJ 


257 


20 
25 


334 

316 

425 

5/d 


1.108 


132 


6 
117 

113 


i5 

73 
85 


£5 


16 


«4 


1.609 


192 
64 


55 


12 
12 

4 
9 

25 
1 

94 


618 


5 
13 


34 


23 

7 


241 


388 
987 


604 


28 

120 
109 

108 
70 


322 
160 
166 

26 

7,250 


9 
9 

1 
i 


42 


23 


22 


37 


55 
44 


5 
6 

5 
3 


30 
/O 
20 


204 


245 
/55 

472 

'4/69 


146 


«9 
40 


36 


8 


5 


595 


103 


36 
17 


21 
21 

19 


3 ,666 


624»7 
hn. 


1,8671         52(       717!     3.117 


1.109 


755 

74 

666 


1.163 


154 


29' 
120 

143 


67 


73^ 
2.186, 


120 
1,806 


242 


2.744 


1,163 
1,498 


I 


43 1 

26 
90 

470 


89 

63, 

36' 

62 

13.356 


584» 
hrs. 


O^-er 
63 

hra. 


Chil- 
dren 
under 

UVTB. 

(m 

shops 

except 

as 
noted) 


3.203 

8 

1,628 

1,609 

810 
140 

8 

666 
766 

8 

644 

401 

970 
318 

98 

846 

186 

170 

961 

596 

67 

192 

919 

1   ----- 



931 

•  •  •  ■  s  •  • 

8 

708 

3 

« 

990 

319 
1.969 

3 
90 

17 

465 

439 

219 

6 
366 

•  •«••• 

180 

160 

796 

373 

394 

127 

90 

14.180 

878 
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Table  ZIV— Continued. 


industry  and  locality. 

[Only  the  mora  important  centers  of 
eaeb  industry  are  specified.] 


Num- 
ber of 
inspec- 
tions. 


PUoes 

in- 
spect- 
ed. 


Num- 
ber of 
owners 

at 
work. 


LAaoBwr 
NuMBSR  or 
EypLOYBsa. 


Office 
help. 


Shop 
force. 


Grand 
total. 


OfTICK 
FORCB. 


Total. 


14-16 
yrs.   of 


1.  Sorting  Wastb  Paper. 

New  York  City 

2.  Pulp  and  Paprr 


a.  Pulp  milla 


Fenimcre. . .  . 
Fort  Edward. 


b.  Pidp  and  paper  mills , 

CfiaihaoB 

MeehanievOU 

Norfolk 

Palmer  FaUe 

PieregfUid 

South  OUne  FaUe.. 
Ttconderoga 


c.  Paper  mills 

beferCet 

New  York  City. 
Niagara  FaUe. . 
Sandy  urn 


Total— Group  VI. 


1.  Type  AND  Printers' Materials 

New  York  City 

2.  pAPBB  Goods 


a.  PftP^r  boxes  and  tubes. . 

Buffalo 

New  York  City 

RoeheHer 


b.  Paper  bace  and  sacks. 
New  YorkCity 


Sandy  HiU. 


c.  Other  paper  goods . 
New  YorkCity.. 


3.  Printing  and  Book  Making.. 

a.  Printing  and  publishing. . 

Albany 

Buffalo 

New  York  City 

Roeheeter. 


b.  Bookbinding    and    blank- 

book  making 

New  YorkCity 

c.  Lithogn4>hiiig  and  engrav- 

iof 

Buffalo 

New  York  City 


I 


37 


S5 
218 


54 
S 
1 

40 
6 
1 
t 
1 
1 
1 
t 

124 
t 

11 

4 
s 


255 


193 
2,e91 


2,088| 
t8\ 
73' 

l,tt9, 
49\ 


304 

tse 


248 

14 
t09 


37 


36 
200 


51 
3 
1 

38; 

4 
V 
«' 

1\ 
1 
V 
t 

120 

1 

11 

4 
3 


246 


28 

28, 

t6 

t6 

544 

524 

307 
10 

til 
17 

205 
10 

too 

16 

24 

It 

1 

24 

213 

205 

186 
2,664 


2,072 
t8. 
7S\ 

l,ttl\ 
49 


207' 
t4B 


245. 

14 
todi 


16 


16 
41 


10 


20 

t 


67 


10: 


16 
200 


103 

6 

79, 

«i 

0 
6 


88 
80 


I 


1 ,  156 

10. 

6t 

6tr 

37| 

226 
191 


123 

1 

106 


10 

580 

554 

10 

641 

616 

320 

15,088 

15,040 

37 

2,073 

2,861 

6 

t46 

t6t 

7 

660 

667 

117 

5,701 

5.704 

6 

34e 

36t 

17 

661 

667 

6 

409 

416 

6 

066 

670 

6 

t90 

t86 

8 

360 

360 

6 

616 

486 

166 

6,324 

6.856 

436 

436 

31 

7tt 

747 

It 

7t4 

7t6 

11 

467 

478 

330 

15.668 

15,504 

54 


6t 
1,253 


333 

37 

tlO 

t8 

81 

48 

8 

830 

801 


1,620        8,113 


322 


308 
22,231 


13,468 
1,690 
8,60t 
1,100 

1.643 
630 
349 

7,120 
6,467 

68,324 


6,674 
146 
St9 

6,110 
18t 


565 

448 


774 

76 
646 


44,103 
1,636 
t,130 

31,678 
l,t66 


0,571 
8,t81 


YI.  PAPJBB 

10 


10 
320 


37 

6 
7 

117 
6 

17 
6 
6 
6 
8 
6 

166 


31 
It 
11 


330 


YII.  PRINTING  AND 

320      54       1 


304 
21,806 


12,071 

1.604 

8,1st 

9t6 

1,664 
6t0 
367 

7,171 
6,6t8 

70,476 


46,814 
1,761 
t,S7S 

33,483 
l,4St 


0.512 
8,197 


6t 
1,243 


320 
36 

t07 
t8 

81 

8 

833 

796 

8.077 


8 


2 

t 


12.432,     12.001 

1  ,tlSi  926 

10,3681     10,196 


6.652 
146 
3t3 

6,098 
18t 


563 
436 

772 

76 

643 


6 

6 

110 


76 


7t 
1 


11 
10 


23 

tj 
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Statistics  of  Factories  Inspected:  By  Imdvstxies. 


NnMBiR  OF  Emplotxbs  at  Tim  of  Impacnoir. 


•BOP  FOBCS. 


WaaxLT  HouBB  of  Labob. 


NUMBIR  of  ■ 

shops)  who 


(IH 


Tona. 


Number  in  Shops 
Employins — 


1-10. 


ao-100. 


200 -I-. 


Bex  and  Ase. 


Men 
(18^ 
yw.  +). 


Y'ths 

(16.1S 

yiB.) 


(14-le 

yw.) 


Worn. 
(16  yra. 


Oirl« 

(14-16 

yw.) 


COiil- 

dren 

un<ler 

14^. 

Bhopi 
except 


noted) 


AND  FCI^P. 

544;    229 

315 

352 

1 

190 

1 

5 

82 

413 

44 

606 
14,720 

226 
738 

280 
8.535 

5,447 

330 
13.833 

1 
113 

20 
3 

173 
745 

1 
9 

6 
4,052 

82 
1.238 

374 
3.089 

44 
6,841 

2,824 
248 

204 
7 

1,855 
24 

765 
216 
660 

3,230 

660 
302 
666 
280 
342 
373 

1.452 
436 
337 
470 
210 

2,780 

660 

5,442 
309 
626 
390 
661 
260 
342 

21 

18 

2 

915 
239 
660 

1.696 

263 

7 

515 

1,131 

660 

5.677 
346 

2,447 
346 

*J 

3 

■  •  ■  •  •  a 

190 

37 

1 

761 

565 

107 

26 

12 

2.665 
2S9 
626 

660 

26 

409 

107 

4 

2 

12 

1 

"666 
260 
342 
211 

1,441 

429 

2 

696 

^49 

397 

666 

4 
20 

280 

lb 

•  20 

342 

481 

534 

108 
4,233 

460 

31 

537 

6 

166 

14 
18 

6 

i 

270 

224 

6 
21 
91 

8 

6.219 
436 

5,611 
429 
631 
700 
447 

51 

14 

2.009 

2,545 

716 
714 

16 

364 

244 
267 

16 

ii 

664 
27 
12 

39 

467 

2 

198 

15,264 

967 

8,850 

5.447 

14,185 

114 

20 

935 

10 

4,057 

1,320 

3,502 

6,885 

PAPER 

266 


262 
20.563 


.GOODS. 

143 


129 
2,478 


123 


12.642 

1,668 

7,926 

897\ 

1.583{ 
6741 
349\ 

6.338[ 
6,733 

62,399 

40,162 
1,616 
2,060 

28,386 
1,260 


8,959 

7,701 


11,229 

860 

9,662 


1,434 
23 

1,013 
82 

78 
62 


123 
12,841 


966 
913 

12.773 


9.933 
101 
388 

6,068 
210 


1.526 
1,288 


1,113 

61 

869 


9,067 

617 

6  J  99 

816 

934 

300 


2.840 
2,288 

28,236 


18,056 
669 
866 

12,887 
IMO 


5,096 
4.671 


4,464 

618 

3,697 


236 


5,244 


222 

7.174 


2.141, 
1,028 
1,11S\ 


571 

222\ 
349] 

2,532 
2,632 

21.390 


12,173 

846 

796 

9,430 


2,337 

i.84t 


5,652 

281 

4,986 


3,893 
160 

2,671 
218 

759 
319 
181 

2.522 
2,234 

44,425 


31.284 
1,218 
1,616 

22,692 
966 


4,484 
3,873 


8,022 

6071 

6,763^> 


8! 


6 
388 


4 
221 


20 


275' 
26, 

1761 
12\ 

31  i 
19\ 


20 
12,181 


170 
22 

64 
8 

81 
1\ 


82 
76 


1.578 


905 

4 

68 

611 

20 


207 
161 


448 

38 

383 


43 

37 

615 


423 
7 

63 
241 

20 


85 

70 


100 
20 
76 


7.826 

1,277 

4,760 

634 

772 
231 
168 

3.583 
3.287 

15.353 


699 


478 
93 

266 
26 

13 

4 


7.420 
380 
312 

4,761 
236 


3,958 
3,388 


2.596 

186 

2,269 


108 
100 

428 


130 

6 

1 

90 

9 


461 


173 


46 
1.530 


731 


621 
107 

16 
16 


173 
13.127 


783 
774 

20,767 


7,958 
262 

6,114 
790 

365 

84 


15,940 
1,416 

662 
10,679 

449 


225, 
209 


63 


683 
671 


4,033 
3 ,896 


4,804 
38.966 


47 


55 
5.783 


3,923 

1,316 
1,190 


22,361 

198 

1,1  j7 

17,318 

801 


7,755 
5,0«tf 


7,007 

764 
6,467 


1,109 
349 
751 

2,612 

1,809 

2 

261 

340 


123 


30 


93 


54 
52 


519 
402 


189 
189 


48 


2 

;9 


1 
1 

i 


15 
14 


/ 
4 


1 
1 
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Table  XIY— Continued. 


INDUSTRY  AND  LOCALITY. 

[Only  the  mora  important  centers  of 
each  industry  are  specified.] 


Num- 
ber of 
inspec- 
tions. 


Places 

in- 
spect- 
ed. 


Num- 
ber of 
owners 

at 
work. 


Larobst 
Number  or 
Emplotsxs. 


Office 
help. 


Shop 
force. 


Grand 
total. 


Office 
Force. 


Total. 


14-16 

yrs.  of 

age. 


VII.  PRINTING  AND 


3.  Prditino  and  Book  Making — 
Condudtd. 

d.  Games  and  novelties 

Ntw  York  City 


4.  Wall  Paper. 


Buffalo 

New  York  City 
Qtuenrimrg. . . . 
Sandy  HiU. . . . 
SehuylerviUe. . . 


5.  Photoorapht 

Nmo  York  City 

Total— Group  VII 


1.  Silk  AND  Silk  Goods. 


AtntUrdaM. . . . 

HomM 

New  York  City , 


2.  Wool  Manufacturrb.  . . 


a.  CaipetB  and  rugs. 
Amtterdam.  . . . 

FirtheUffe 

New  York  City, 
Yonkere 


b.  Felt  Koods 


ut  Koods . 
DoloeviUe. 
New  York 
Reneedaer. 


\New  York  City 


c.  Woolens  and  worsteds . . . 

Amsterdam 

Ftdton 

Jamettown 

SMtvUle 

Utica 


3.  CklTTON  GooDB. 


Cohoea 

OamervHU 

New  York  City,, 
New  YorkMUU, 
Utica 


4.  HofliRRT  AND  Knit  Goods. 


Ameterdam 

Cohoee^ 

LitOsPatta.... 
New  York  City 


122 


S 

6 

66 

140 


58 
6 
1 

S3 
S 

20 
S 
7 
1 

62 
2 
1 
6 
1 
1 

86 


8 
1 
SO 
S 
6 

241 


10 

2S 

7 

77 


61 
48 

16 

60 

47 

15 

15 
IS 

100 
100 

144 

2.218 
2,168 

2,184 

2,149 
2,092 

2,208 

100 

100 

136 

1 
8 
1 
1 
1 

42 

/ 
8 

1 
1 
1 

42 

21 

20 
60 
10 
21 
6 

281 

206 
1,0S1 
266 
266 
197 

526 

236 
986 
266 
286 
203 

759 

29 
62 
10 
21 
6 

279 



40,             S9 

21 

68 

386 

399 

66 

3.320 

; 

3.273|   1.760 

1 

9,845 

93,587 

95.569 

9,789 

119 

121; 


5. 

6\ 
66' 

139 


67 
6 
1 

S3 
2 

20 
3 
7 
1 

62 
2 

^1 

l\ 
1 

85 


8 
1 
29 
3 
6 

237 


10 

23 

7 

76 


30 


19 
39 


19 


9 
1 

7 

2 


13 


8 


6 


40 


si 


262      13,668'     12.949! 


6 

13 
135 

326 


770 
1,226 
6,269 

19.684 


116 
16 
10 
18 
69 

65 

16 

19 

9 

144 

21 

8 

SO 


12 
167 


26 

3 

41 
23 

14 
423 


31 
62 
16 
69 


666 
1,221 
6,038 

19.244 


8,763 

3,422 

623 

662 

2,997 

1,762 
439 
266 
290 

9,159 

614 

1,142 

1,962 

674 
782 

12,047 


2,761 
702 

724 
2,288 
2,630 

32.0061 


8.694 

3.W 

633 

661 

3,019 

1.823! 
460\ 

28V 
299^ 

8.727! 

63  6\ 

1J12, 

1,827\ 

674' 

794 

12.003i 


3,624' 
3,171 
2,336 
2,193 


Till.  TEX 

246'  2 


6 

13\ 
127. 

2SS 


2 
1 


79 

16 
10 
18 
22 

65' 

16 

19 

9 

144 

21 

8 

SO 


1 
1 


12 

I 

168! 


2,787 

706 

709 

2,311 

2,616 

26, 
5i 
40 
23 
16, 

31,709 

428' 

3,666 
3,223 
2,268 
2,017 

31 
62 
16, 
69  i 
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Statistics  of  Factories  Inspscted:  By  Indiistriss. 


NUMBBB   OF   EKPliOTHBB   AT  TXMM   OW   IlVPBCTXON. 


Total. 


•HOP   rORCS. 


Number  in  Shopa 
Employing — 


1-19. 


20-199. 


200+. 


Sex  and  A<e. 


Men 

(18 

yiB.  +). 


YHhB 

(16-18 

yTB.) 


Boys 
(14-16 


Worn. 
(16  yrs. 


Girls 

(14-16 

yn.) 


Wbbklt  Houbs  op  LABon. 


NUMBER  OP  BMPLOTBES  (iN 
shops)  WHO  WORK — 


51 
hrs. 

or 
less. 


52-57 
hra. 


58^ 

hrs. 


Over 
63 

hrs. 


Chil- 
dren 
under 
Uyrs. 

(m 

ahops 

except 

noted) 


PAPEK  OOOD8— Concladed. 


2.049 
1,998 

2.072 


goe 

934 
266 
£66 
197 

480 


343 


201 
19e 

36 


19 


620 
67g 

930 


636 


201 


186 


85.780 

TILES. 

12,703 
660 

i,eos 

6,911 
18.956 


15.631 


197 
279 


168 


42,409 


8,615 
3,4ii 

6£3 

643 

9,997 

1,758 
436 
£66 
£90 

8.583 

614 

1,104 

1,797 

574 
78£ 

11.845 


£,761 

70£ 

669 

£,£88 

£,699 

31,281 


3,6£4 
3,171 
£,£43 
1,968 


248 


£06 
363 


231 


186 
£ 

28 

£8 


104 


298 


190 


554 


64 
413 


6,076 


89 

479 

£,££7 

4.679 


784 
367 


1,440 
436 
£37 


2,455 
186 


106 


2.427 


£43 
"  £44 
"  141 
12.244 


364 

1.964 

398 

US4£ 


1.228 
1,££8 

1.106 


£oe 

380 
£66 
£66 


27.740 


635 
613 

1,573 


19£ 
713 
£01 
£04 
144 

322 


£60 


53.730 


6,379 


671 

7£9 

3,478 

13.914 


4.191 


/// 

361 

£,303 

9,971 


7.600 

3,4££ 
e£3 

£,996 

290 


£90 

6.024 
S£9 

1,104 
1,691 

574 
78£ 

9,120 


£,618 

70£ 

£36 

£,£88 

$,468 

18.483 


4,670 

£,098 

386 

£67 

1,300 

1,140 
Sl£ 
166 
139 

4,261 
£48 
696 
667 
366 
369 

6,441 


3,170 

1,163 

1.843 

£03 


1,£68 

638 

407 

1,407 

1,39£ 

10,158 


i.m 

1,074 
911 
616 


181 
17 

191 


14 
90 
8 
18 
16 

18 


16 


2.181 


164 


8 
10 
60 

550 


219 

84 

££ 

6 

76 

51 
8 
6 

£6 

280 
4 
14 
93 
£8 
10 

298 


38 
SO 
£ 
54 
74 

440 


41 
17 
36 
19 


7 

1.379 
1,346 

265 

10 
10 

9 

111 
107 

5 

1.843 
1,84£ 

190 

1 

95 
43 

1,713 

6 

34 

164 

t 

£06 
908 
£41 
£66 
33 

7 

7 

1£1 
3£ 
43 
SS 

133 

3 
£ 

6 

£1 
14 

1£ 

4 

i6'4 

6 

1 

228 

245 

1 

s 

74 

/ 

££8 

116 

1 

880 

27.962 

1,037 

22.576 

52,701 

10,162 

341 

17 

98 


/ 

6 

6£ 

311 


119 

66 

£8 

3 


22 

IS 

3 

1 

170 

;/ 

1£ 
46 

£7 
17 

177 


47 
£6 


£6 
38 

374 


34 
14 
1£ 
1£ 


7,717 


507 

838 

3,174 

7.875 


3,654 
1,166 

174 

£75 

l,e£l 

531 

101 

9£ 

1£6 

3.690 

£47 
466 
1,017 
166 
378 

4,826 


1,398 
101 
£66 
681 

1,070 

19.603 


1,970 
£,010 
1,£61 
1.349 


533 


33 

4 
33£ 

249 


53 
18 

14 
£ 


14 
/ 
9 


182 

4 
16 

74 

8 

18 

103 


£0 

8 

6 

£0 

£5 

706 


72 
66 
£3 

e£ 


305 


£86 
374 


206 


4£ 
141 


11 

id 


157 


94 


185 


179 


124 


79 


6.116 


660 

9 

4,349 

7,902 


4,462 

64 

681 

370 

£,996 

562 

14 
£66 
£90 

2,878 
16 
28 

1,703 
36 
36 

703 


6.267i 


I 


1,199 
1,£77 

10.653 


3,930 
3,368 


16 

£ 

1.185 
421 


5,538 

499 

1,076 


639 
747 

10.849 


67'  2,694 

331  669 

162  338 

46\  2.242 

63\  2,636 


3,256 


106 

604 

35 

1,$45 


27.336 


3,418 
2,667 

1.644 
633 


15 


27 


17 


17 


10 


108 


565 

1 

664 
1 

...... 

11.250 


New  Yobk  State  Depabtment  of  Labob. 


Tabto  ZIV— ContiniMd. 


INDUSTRY  AND  LOCALITY. 

[Only  the  more  important  centers  of 
eaeb  industry  are  specified.] 


Num- 
ber of 
inspec- 
tions. 


Places 

in- 
spect- 
ed. 


Num- 
ber of 
owners 

at 
work. 


LxKOBer 
Number  or 

EllPLOTBKB. 


Office 
help. 


Shop 
force. 


Grand 
total. 


OincB 
FoBca. 


Total. 


14-16 

>TS.     of 


4.  HoBURT  Ain>  KNrr  GooDa — Con. 

Perry 

PkilmorU 

Troy 

UHea 

WaUrlord 

5.  Othxr  TaxTiLBS  OF  Silk,  Wool 

OB  Cotton 


a.  Dsreinc.  finishing,  etc, 


New  York  City, . . 

Newbvrgh 

ff  appifH^s  FoUm  . 


b.  Upholstery  goods 

Now  York  City 

Patchofiuo 

RochoBter 


o.  Braids,    embroideries    and 

dress  trimmings 

New  York  Vity 

6.  Flax,  Hbmp  and  Jutb  Manu- 

FACTUBBft 


AtAum 

New  York  City 


7.  Oil  Cloth,  Wnmow  Srades, 
Etc 


Buchanan 

Minetio 

New  York  City. 


Total— Group  VIII 


la.  Tailoring. 


Buffalo 

New  York  City. 

Roeheeter 

Syracuee 

UHca 


lb.  Shirts,  Collars  and  Cuffs.  . . 


Albany. 

OUne  FaUe 

New  York  City. 
Troy 


lo.  Mbn'b  Nbckwbar, 


1 

4 

6 

16 

8 


416 


38 
1 

£8 
1 
1 

46 
36 


332 
3£1 


45 


£ 
36 


17 


/ 

1 

10 


1.067 


NewYorkCity 

a  Includes  3  children  under  14  in  office. 


1 

4 

6 

16 

8 


410 


38 
/ 

£8 
1 
1 

46 

36 

1 

3 


326 
316 


45 


£ 

36 


17 


/ 
10 


1,054 


5.214 

5.104 

£07 

£06 

4,131 

4,033 

394 

391 

64 

63 

£6 

£6 

353 

349 

1 

10 

10 

10 

10 

£17 

£13 

36 

36 

158 

152 

166 

1601 

192 


12 

i'£ 


21! 
£0 


159 

149 


4 


330 


16 
10 
1£ 
60 
16 


331 


34! 

7\ 
1£ 

A\ 

\ 

77 

41 
£3 

8 


220 
££0 


137 


1,046 

1,060 

998 

976 

1,136 

1,1£7 

4,096 

4,13£ 

1,£36 

1,194 

15.564 

13,547 

2.489 

2,422 

316 

3£3 

93£ 

87£ 

£61 

£36 

867 

866 

30 
90 


38 


6 

7 
18 


1,663 


Till.  TEXTURES 


16 
10 
1£ 
66 
16 


329 


2.660 

1  .S77\ 
66£ 


2,479 

1,£64 
676 


34 
7 

1£ 
4 
8 

77 

41 
£3 


2 
1 
1 


4U4 

10,415 
10,330 

• 

8,646 

8,661 

218 
£18 

1 
1 

7,966 

7,744 

137 

3 

919 
6,6£0 

949 
6,364 

SO 
90 

3 

1,664 

1.669 

38 

£08 
317 
98£ 

£13 
3£4 
967 

6 

7 
18 

102,499 

98.865 

1,624 

14 

IX.  CLOTHING,  MILLl 


90,347 


£,4£7 

71,667, 

9,01l\ 

1,6141 
1,483, 

28.892 

ileTo' 

1,980\ 

7,604. 

1£,£73\ 

4.156| 

4.1  £71 


83,277 

1,899 

16 

£,380 
64,497 
9,189 
1,626 
1,466 

68 

1,477 

£13 

41 

17 

lb 

6 

28.463 

534 

1 

1,600 

£,009 

7,168 

1£,409 

£6 

£9 

£17 

£00 

3.922 

121 

2 

3,893 

1£1 

£ 

Eeport  of  Bureau  of  Faotobt  Ikspeotion,  1907. 


11.261 


Statistics  of  Factories  loapseted:  By  InAiistflss. 


NoMBBR  or  EimoTKBs  AT  TotM  or  IzmracnoN. 


•Hor  roBCB. 


Wbiklt  IIoubs  of  Labor. 


NUMBBR  or  BMriX>TEBS  (iN 
■hops)  Wno  WOBK — 


Chil- 
dren 
under 
14^. 

•hops 
exeept 

noted) 


Total. 


Number  in  Shope 
Employioc — 


1-19. 


— Concladed. 


20-199. 


200  + 


SezBnd  Ace. 


Men 

(18 

yw.  +). 


Y»ths 

(16-18 
yw.) 


Boys 

(14-16 

yrs.) 


Worn. 

(16   }TB. 


Qirls 

(14-16 

yn.) 


61 

hrs. 

or 

less. 


52-67 

hrs. 


5S^ 

hrs. 


Over 

63 

hrs. 


1,046 
966 
1,116 
4,677 
1,178 


13.218 


13 


2.343 


2.388 
316 
860 
939 
867 

2.402 

1,913 

669 

S4X 


8,428 
8,343 


7.607 

919 
6,974 


1.631 

208\ 
317\ 
949' 


222 
"186 


197 

176 


1,924 
1,839 


158 


166 


33 


99 


164 
168 
677 
687 


6.618 


523 

436 


1.653 
1,037 


349 


4,442 
4,449 


1,458 


1,046 


343 


197 


1.046 
811 
947 

3,487 
491 


4.257 


1.643 
316 
938 
939 
867 

552 

"669 


2.062 
9,069 


5,991 


919 
6,079\ 

1.255 


908 
317, 
730 


^7, 241 1     3.997 

NERT,  lAUBTDRT,  ETC. 

81,3781 


466 

19 
96 
31 

«, 

193 

8 

14 

9 

73 

14 

107 

666 
476 
711 
9,636 
746 

7.867 

13 

6 

16 

163 

17 

351 

8 

9 

913 

«/ 
/;9 

94 
909 
173 

9.424 

1,094 
946 
1,091 
3,868 
1,003 

2,878 

444 

349 

1,164 

M)l 

4.700 

3 

1 

1,789 

58 

7 

9 

19 

SO 

46 
90 

90 

9 

89 
89 

363 

29 
/ 
6 
9 

91 

31 

13 

4 
3 

47 
47 

74 

498 

166 

171 

78 

93 

1.476 

804 
940 
986 

5,893 
6,846 

4.225 

14 

12 

558 

1 

470 

9 

SO 

2,012 
989 
613 
967 

6,854 
6,860 

4.153 

1,818 
316 
378 
930 
897 

147 

97 

169 

670 

*   6 

19 

140 

704 

9 

89 

98 
36 
11 

248 
943 

98 

240 
39 

661 

40 

760 
9& 

3 
3 

40 

86 

913 
839 

3,411 

2,151 
9,118 

2,847 

3 

1 

640 

39 
319 

21 

""68 

4 

3,677 
151 

919 
9,104 

1,525 

9,140 
1,455 

87 

-<0 
3 

"4,197 
103 

3 

196 

8 
6 
6 

i 

6 
69 
80 

908 
317 
879 

960 

869 

2.040 

9 

68 

■T" 

39,763 

2.029 

1.145 

'  52.264 

1,944 

31,657 

62,919 

721 

3 

9,399 
63,090 
8,976 
1,684 
1,448 

27.929 

1,676 

1,980 

^^,941 

19,909 

3.801 

3,779 


1  23,148 

45,702 

12,528 

53.352 

799 
18,406 

9,314 
346 
117 

1,264 

1,630 
36,949 

4,390 
930 
689 

10,972 

'7,666 

9,349 

309 

749 

15.693 

993 

46,677 

4,174 

643 

766 

7,408 

6 

"i\096 
39 

955 

609 

311 

6,949 

1,164 

2,571 

1,060 
1,669 

674 
11,006 

275 

134 
693 

9,984 
9,838 

894 

996 

9,671 

976 

890 

642; 


40^ 

416 

196 

19 

13 

205 


96 
164 

21 

91 


223 

1 

26,742 

419 

5.401 

'          19 

199 

47 

8 

6 

1,947 

16,799 

4,610 

964 
663 

93 

176 

119 

67 

10 

973 

4,999 

176 

3 

1 

98 

19.912 

306 

468 

3 
11 
16 
66 

1,368 
1,967 
3,839 
9,093 

68 
19 
83 
69 

"404 
1 

6 

2,836 

44 

1.222 

6 

9,811 

44 

l,91l\ 

41,376 


1,864 

96,966 

8,999 

1,663 

493 

14,208 


631 

480 

4,949 

7,966 

2,449 

9,449 


33,655 


186 

30,916 

663 

18 

964 

13,252 


944 
1,600 
9,987 
4,963 

130 

119 


946 


916 
9 


*26 


1 

18 

6 


1 
1 


11.252 


New  York  State  Depabtment  of  Labob. 


TAble  KIV— Continued. 


INDUSTRY  AND  LOCALITY. 

[Only  the  more  important  centers  of 
each  industry  are  specified.] 


Num- 
ber of 
inspec- 
tions. 


Plaoes 

in- 
spect- 
ed. 


Num- 
ber of 
owners 

at 
work. 


Id.  Suspender*  and  Other  Fur- 
NiBHiNQ  Goods  for  Men..  • 


New  YarkCiiv 
2a.  Dressmaking  .... 


52 


48 
3,634 


Buffalo 

New  York  City 


2b.  Women's  White  Goons 
New  York  City 


48 

s.seo 

273 


I 


2c.  Infants'    Wear    (New    York 
City) 


2d.  Ladies'  Neckwear,  Etc 

New  York  City 

2e.  Corsets.  Garters,  Etc  . 


MeGraw 

New  York  City 


249 
85 


111 

110 

08 


3.  Men's  Hats  and  Caps 


90 
304 


48 


44 
3,671 


48 
S,$68 

267 


t4S 


85 


107 

106 

97 


MaUeawan.  .  .  . 
New  York  City 
Yonkera 


4a.  Artificial     Feathers      and 
Flawers 

New  York  City 

4b.  MlIXlNERT 

New  York  City 

5.    MmCELLANEOUS  NeEDLK  WoRK. 

a.  CurtainSj^cmbroiderieH,  etc., 

New  1  ork  City 

b.  Quiltfl,    comfortables,    etc. 

(New  York  City) 

c.  Umbrellas  and  parasols 

New  York  City 


S 

270 

6 


227 
225 
815 


2 

89 

300 


686 
332 


6.  Laundering,    Custom  Dyeing, 
Etc 

a^  Laundries  (non-Chinew*)... 

Buffalo 

New  York  City 

Rocheeter 

Troy. 


254 
239 

16 

62 
69 

2,262 


S 

266 

6 


221 
217 
801 


67S 
328 


1,320 

28 

889 

16 

11 


251 
236 


Id 

61 
68 


2,242 


16 


14 
2,280 


29 
2,040 

09 


94 


23 


50 
60 
52 


46 
182 


166 


45 


4S 
433 


1,306 

28 

881 

16 

11 


272 

166 

122 
116 


36 
36 


1.609 


053 
8 

622 
8 


Laroxst 
Number  of 


Offioe 
help. 


Shop 
force. 


Grand 
total. 


Officx 

FORCB. 


Total. 


14-16 
yrs.  of 


IX.  CIX>THING,  MOXllinCRT, 


31 


50 
2.610 


1,076 


10 
2,663 

259 


216 


1,061 
108,372 

14,617 

12,617 


73)   3.693 


103 

103 

96 


11 
86 

169 


10 

100 

36 


121 


4.093 
4,083 
2.424 


266 
2,144 

12.032 


121 
392 


1,066 
6,926 
2,243 


5.753 


6,728 
13.581 


386 
246 


163 
162 


14 

69 
69 


596 


434 
88 

203 

43 

9 


11,848 
5.526 


3.953 
3,667^ 


289 

1.284 
1,273 


21,417 


16,842 

1,323 

9,131 

1,031 

962 


1.060 


1,042        1,030 
112.869   93.366 


948 
89,248 

13.285 


11,300 


3.472 


3.640 
3,630 
2.306 


276 
2,014 

10.617 


31 


30 

2.572 

10 
2,616\ 

262 


•>«» 


20 


209 


73 


101 

101 

91 


1 
1 


888 
6,034 
2,212 


5.130 


6,116 
10,468 


9,043 
5,096 


11 
80 

168 

9 

100 

36 


121 
121 
379 


1 
1 


373 
250 


3.527 
3,262 


277 

1.292 
1,281 


20,167 


16.118 

1,267 

8,646 

1,074 

932 


163 
162 


13 

74 
74 


593 


431 

88 

202 

43 

9 


1 
/ 


10 


10 
/ 
9 


a  Indudes  one  child  under  14  in  office. 


b  Includes  two  children  under  14  in  office. 


Repobt  of  Bureau  of  Factory  Inspection,  1907. 


11.253 


Statistics  of  Factories  Inspected:  By  Industries. 


Number  of  EliiPiiOTSsa  at  Timb  or  iMBPacnoN. 


Total. 


SHOP   FORCE. 


Number  in  Shops 
Employing — 


1-19. 


20-199. 


200+. 


Sex  and  A<*. 


Men 

(18 
yrs.  +). 


Y'tha 

(16-18 

yw.) 


Boys 

(14-16 

yra.) 


Worn. 

(16    VTB. 


Girls 

(14-16 

yra.) 


WxBKLT  Hours  of  Labor. 


NUMBER  OF  EMPLOTEES  (IN 

shops)  who  work — 


61 
bra. 

or 
lees. 


52-67 
hn. 


68^ 

hrs. 


LiAXTSlHRTt  ETC.— Conttnaed. 


Over 
63 

hra. 


Chil- 

dren 

under 

14^. 

shc^M 

except 
noted) 


1.019 

ni 

842 

>••*•■■ 

540 

5 

8 

450 

16 

218 

683 

218 

1,000 

168 
17,766 

842 
60,093 

12.934 

655 
41,948 

6 
176 

6 
61 

440 
48.105 

'  16 
604 

208 
5,378 

678 
69.057 

814 
16,752 

90.793 

606 

a3 

958 

260 
16,502 

1.176 

688 
67,707 

8,351 

\  12,724 
3,506 

96 
41,620 

1     1,379 

2 
17L 

28 

6 
61 

11 

1 

820 
U,628 

11,370 

16 
465 

246 

347 
4,956 

1.638 

685 
66,782 

10.186 

8 
14,409 

1,210 

86,755 
13,033 

606 

5 

1 

11,091 
3,399 

1,061 
404 

7,601 
2,995 

2,659 

1 

1.142 
408 

24 
4 

6 

4 

9,707 
2.878 

212 
105 

1,026 
231 

9,406 
3.143 

661 
25 

1 

3.439 

506 

1 
2.933 

478 

17 

5 

2.861 

78 

260 

,     3.133 

46 

6,429 

496 
369 

2,955 
1.689 

256 

476 
653 

17 
15 

6 

4 

2,865 
1.611 

78 
31 

260 
132 

5,185 
1.317 

46 
766 

2.214 



1 

866 

564 
1.746 

266 
1,624 

3.391 

1 

"266 
5.312 

80 
471 

7,017 

186 
1.414 

3.094 



865 
600 

2.177 

1,954 
10.449 

16 
189 

5 

84 

51 
65 

150 
1,514 

1,504 
6,755 

3 

1 

879 

1,628 
5 

1,185 

104 

2,807 

287 

3.824 

775 
1,499 
1,886 

456 
5,996 
1,654 

775 

26 

42 

101 

22 

11 
25 
26 

10 

400 

1,857 

602 

4,038 

6 
57 
14 

164 

"667 
256 

1.823 

17 
4,504 
1,940 

3,143 

868 
960 

6,954 
2,176 

5 

5.009 

43* 

2 

4,996 
10,089 

1,171 
3,771 

5,8S4 
5,895 

423 

776 
1.345 

22 
22 

10 
13 

4,027 
8.599 

161 
110 

1,825 
2,104 

5,189 
6.608 

46 
1.366 

12 

8 

8,670 
4.846 

2,640 
1.831 

6,607 
3,015 

425 

1,292 
1.495 

16 
59 

9 
31 

7,267 
3,176' 

96 

85 

1,967 
504 

6,885 
3.632 

818 
696 

18 
14 

2 

3,364 
5,090 

264 

1,561 
1,469 

51 

219 
208 

7,364 

1,803 
1,621 

213 

999 

999 

9,772 

2,438 

992 
955 

98 

405 
597 

7.144 

54 

64 

i 

23 
25 

2,225 

2,016 

160 

7911 
788 

12.124 

70 
64 

6 

9 

9 

136 

409 
584 

8 

87 
87 

2,675 

2.623 
2,898 

134 

975 

969 

7.264 

418 

594 

\22 

166 
161 

8,610 

14 
14 

2 
8 

1.218 

1 

5 
6 

133 

8 
8 

37 

1,£07 

19.574 

1,136 

b7 

15,687 
1,179 

4.953 
77 

2,858 
69 
26 

8.814 

1,102 

6,056 

597 

479 

1.920 

570 
676 
419 

4.127 

214 

2,657 

160 

HI 

12lj 

V 
96\ 

33 

/ 
21 

11,280 

961 

6,76g 

868 

795 

126 

2 

59 

15 

18 

2,440 

10 

1,867 

66 

176 

6,091 
665 

8,845 
945 
614 

6.840 
616 

4,080 

88 

153 

316 

t>6 

8,444 
1,051 

514 

h6 

925 

i 

IL254 


New  York  State  Depabtment  of  Labob. 


Table  XIV— Continned. 


Num- 
ber of 
inspec- 
tions. 

Places 

in- 
spect- 
ed. 

Num- 
ber of 
owners 

at 
work. 

LAKOSeT 

Number  of 

Rmplotees. 

Grand 
total. 

OmcB 

industry  and  locality. 

Office 
help. 

Shop 
force. 

FORCK. 

[Only  the  more  important  centers  of 
each  industry  are  specified.] 

Total. 

14-16 

yra.   of 

■«e. 

6.  Laumdbring,  CiTBToif   Dtbing, 
E>ro.— <TcMie(iMfai. 

a'.  Chineee  laundries. 

New  York  City 

b.  Cleaning  and  dyeing.   . . 
New  York  ciy 


7.  Clip  Sobtimo. 


Buffalo 

New  York  City 


Total— Group  IX. 


IX.    C]X>THING,  MIIXINEKT, 


716 
6S6 

226 
167 

210 

711 
650 

225 

167 

214 

525 

409 

131 
84 

1^ 

162 
146 

120 

1,617 
1,966 

2.058 
9,686 

2,666 

1,500 
1,169 

2,540 
9,908 

2,617 

162 
146 

127 

go 

164 

90 
160 

7 
96 

83 
69 

6U 
1,669 

4S8 
1.496 

SS 
60 

14,137 

13,886 

0,424 

7,428 

323.141 

286,674 

7.312 

54 

la.  Fi^UR    AND    Othxb    Cereal! 
PBODucra ■' 


Buffalo 

New  York  City, 
Niagara  FaUa . 


lb.  SUOAB  AND  MOLAflSBS  ReFIN- 
INO 


Lwma 

New  York  City. 
Yonker9 


Ic.  Fruits  and  Vbortables  (can- 
ning and  preserving) 


New  York  City, 
Boeheeter , 


Id.  CorFBB  AND   Spxcb   Roabtino 

AND  GbINDINO 


New  York  City. 


le.  Grocbribb     Not  Elsewhere 
SPBCirXBD 


New  York  City 

Peekekia 

Bocheeter 

Satver  SprvnQB. 


2.  Protisionb 


Buffalo , 

New  York  City. 


3.  Dairy  pRODucm 
New  York  City 


403 


16 
9S 

4 

14 


/ 
7 
9 


183 


61 
10 


08 


76 


111 


40 
1 
6 
1 

117 


93 
68 

378 


14 


d  Includes  6  children  under  14  in  office. 


480 


16 

98 

4 


13 


1 
6 

9 


181 


61 
9 


08 


76 
107 


39 
1 
6 
1 

116 


93 
67 

373 


14 


330 


5 
6 
9 


2 


38 


14 
3 


10 


28 


4 
16 

80 


I 
250        4,128 


97 
44 


180 


1 

138 

46 


421 


196 
66 


432 


408 
471 


989 

7 

67 

8 

504 


117 
361 

143 


36 


1,906 
479 
466 


4,664 


960 
3,196 
1,969 


12,403 


9,411 
1,978 


1,700 


1,691 
4,800 


1.746 
964 
433 
976 

4.866 


1,963 
3,998 

3.165 


197 


X.  FOOD,  LIQtrOBS 


4,080 


U949 
468 
488 


4.405 


36 
3,163 
1,971 


0,258 


1,970 
949 


1.083 


1,788 
4.253 


1.940 
971 
907 
963 

5,106 


1,319 
3,467 

3,102 


919 


257 


47 
97 
49 


180 


138 
46 

410 


196 
66 

428 


404 
463 


989\ 

7 

67 1 

51 

505 


117 
869 

143 


36 


6 


6 

i 
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Statistics  of  Factories  Inspected:  By  ladustzies. 


NuiCBBR  or  Emplo 


AT  Tim  OF  Imnofioif. 


ToM. 


•BOP  fOBCS. 


Number  in  Sbopa 
Employinc — 


1.10. 


20-100. 


200 -I-. 


Sex  and  Act. 


Men 
(18^ 


Y'tbe 

Boys 
(14-16 

(16-18 

yn.) 

yn.) 

Worn. 


G'lris 

(14-16 

y«.) 


Wmmkvt  Houbs  of  Labob. 


NUMBBB  OF  BMPLOTBBS  (iN 

•hops)  who  WOBX — 


61 

bra. 

6!«7 

68-63 

or 

brs. 

brs. 

len. 

Over 
63 

brs. 


CbU- 

dren 

under 

14^. 

sbope 
except 

noted) 


lAUNDBT*  ETC—Concliided. 


1,500 

1,600 
1,169 

Oil 
689 

1,173 

1.406 
1,167 

1.521 
l,t76 

1,260 

2 

10 
10 

10 

2 

2 

$ 

1,161 
1,107 

576 

608 
488 

072 

764 

1,681 

800 
679 

10 

19 

7 

1,169 

2,387 

i,oes 

2,300 

058 
868 

1,217 

518 
618 

4 
1 

5 

842 
767 

1.115 

10 

9 

235 

18S 

127 

3 
3 

1 

406 
1,4S6 

84 
811 

SMI 
694 

•••''•'• 

186 
777 

s 

6 

5 

$1S 
660 

86 
16 

101 
S86 

£17 
1,0S3 

1 

i 

270.362 

62.835 

163.162 

53.365 

125.006 

1.547 

600 

148.011 

2.308 

23,605 

173.418 

70,625 

2,724 

d50 

AND  TOBACCO. 


3.823 

1,600 

1.385 

848 

3,204 

8 

603 

8 

47 

457 

3,050 

260 

1,903 
441 

34 
100 

1 

30 

680 

341 
86 

60 

488 
360 

4,216 

863 
434 
981 

4.004 

9 

340 

7 

161 

138 

7 

13 
10 

6 

61 

360 

26 

1,074 

334 

86 

1,862 

110 
2.416 

446 

4 
71 

3 

4,306 

3 

36 

id 

36 
96 

' '9,990 
1,996 

2.824 

36 
9,896 
1,990 

4,117 

36 

1,891 

4 

5,074 

3,096 

64 
6 

221 

3 

139 

10 

1,194 
1,999 

733 

1,996 

8.830 

610 

6,306 

123 

4,260 

lie 

510 

1.622 

4 

1,776 
887 

937 
94 

574 

1,997 
931 

081 

941 
639 

647 
961 

1,004 

19 
3 

15 

1 
1 

1,099 
618 

513 

16 

4 
22 

476 

247 

936 

328 

938 
19 

888 

366 
876 

420 

6 

1 

1.555 

' 

1,384 

478 
461 

906 
2,306 

033 

888 
2,280 

16 
30 

1 
10 

468 
1.450 

99 
20 

864 
866 

986 
2.178 

3.700 

418 

1,661 

191 

1,101 

419 
964 

"960 

2,262 

896 

964 

60 

198 

4,386 

U 

7 

716 

10 

164 

434 

1,063 

964 

17 

3,150 

964 

160 

33 

117 

99 
60 

181 

1 

133 
69 

1.200 

960 

24 

9 
3 

198 
10 

4.601 

522 

1,817 

7 

223 

1,196 

148 

961 

1,377 

919 
1,407 

1.682 

836 
1,497 

1,189 
9,977 

2.576 

6 
16 

18 

■   «  •  «   • 

60,         631 

499 
9,639 

1.548 

6 
14 

022 

3,096 
2.050 

9 

13 

99 
343 

1 
0 

163 
161 

379 
328 

1 

184 

93 

91 

177 

3 

4\ 



96 

39 

96 

31 

1 
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Tabto  ZIV— ContiAiud. 


industry  and  locality. 

[Only  the  more  important  oenten  of 
each  industry  are  apecified.] 


Num- 
ber of 
inspec- 
tione. 


4.  Bakbht     Pboductb,     CoNrsc- 
TioNBRY,  Etc 

a.  Maoaronl  and  other  food 

pastes 

Ntw  York  City   


b.  Crackers  and  bisouits , 

Buffalo 

Nwf  York  CUy. . . . 


c.  Bread   and   other   bakers' 

products 

New  York  City 

d.  Confectionery    and    i  c  Ci 

cream 

Buffalo 

New  YorkCiiy 

RoeheaUr 


5.  Bevbraobs 


Artificial  ice 

New  York  City. 


h.  Cider,  grape  juice,  etc. 


c.  Mineral  and  soda  waters. . . 
New  York  City 


d.  Malt 

Buffalo. 


e.  Malt  liquors 

Buffalo 

New  York  City 


f.  Vinous    and    distilled    liq- 
uors  

New  York  City 


g.  Miscellaneous  bottling. 
6.  Tobacco  Products 


a.  Tobacco  and  snuff. 
Elmira 


b.  Ci 


gars 

Binghamton 

KinoUon 

New  York  City. 


c.  Cigarettes 

New  York  City. 

Total— Oroup  X . . 


Places 

in- 
spect- 
ed. 


Num-. 

ber<rf 

owners 

at 
work. 


LARGBar 
NuMBBR  or 
Emplotbbb. 


Office 
help. 


Shop 
force. 


Grand 
total. 


Officb 

FORCB. 


Total. 


14-16 

yrs.  of 

age. 


X.  FOOD.  LIQUORS  AND 


4,723 

4.572 

67 
60 

3,047 

1.145 

31,343 

29,696 

1,124 

68 
61 

48 
33 

46 

40 

991 
800 

976 
786 

46 
40 

45 

8 

SI 

44 

e 
so 

12 

t 

10 

332 

34 
243 

4.143 

696 

3,306 

4.417 

619 

3,603 

332 

34 
243 

3,923 
2,639 

3,784 
2M6 

2,573 
1,667 

355 
306 

14,657 
10,746 

13,613 
9,783 

334 

288 

687 

«4 
617 

14 

677 

H 
608 

14 

414 

13 

303 

3 

412 
40 

310 
23 

11,552 

601 

9,048 

793 

10,690 

602 

8,634 

609 

412 
40 

310 
23 

732 

727 

262 

1.226 

12.841 

788 
623 

12.316 

1,230 

63 
S3 

63 
33 

12 
6 

41 
24 

682 
626 

42 
26 

40 

40 

21 

38 

874 

389 

38 

205 

103 

203 
101 

110 
66 

105 
79 

1,502 
964 

1.317 

882 

105 
79 

31 

le 

31 

le 

9 
6 

37 
11 

649 

310 

670 
309 

37 
11 

283 

Be 

116 

282 

ee 
114 

72 

1 

16 

831 

86 

648 

7.851 

640 

6,163 

8.060 

721 

6,201 

834 

86 

661 

66 

g9 

63 
£9 

17 
4 

169 
68 

'      834 
339 

919 
382 

1 

169 
68 

45 

45 

21 

6 

343 

279 

6 

1.456 

1.438 

956 

584 

38,174 

35.330 

582 

38 

7 

38 

7 

11 

/ 

32 
12 

1.288 
478 

1.142 
368 

32 
12 

1,363 

se 

7 
748 

1,346 

36 

7 

737 

927 

37 

1 

422 

481 

26 

8 

407 

33.039 
2,493 
1,489 

23,967 

30.383 
2,478 
1,366 

21,769 

479 

26 

8 

406 

55 

64 

54 
63 

18 
18 

71 
71 

3.847 

3,844 

3,805 
3,802 

109,619 

71 
71 

8.305 

8.113 

4,780 

5,374 

118,183 

5,340 

1 


2 
2 


4 
1 


3 

5 


15 
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Statistics  of  Factories  Inspected:  By  Industries. 


NmiBaB  or  Emplothsb  at  Timb  or  Imrmcnov. 


Total. 


SHOP  roBcx. 


Number  in  Shops 
Employing^ 


1-19. 


20-199. 


200+. 


Sex  and  Age. 


Men 

(18 

yw.  -f). 


Y'tha 

(16-18 

yni.) 


TOBACCO— Concluded. 


Boya 

(14-16 

yiB.) 


Worn. 
(16  yrs. 


Girls 

(14-16 

yr».) 


Wbbklt  Honits  or  Labob. 


NUMBBB  or  BlIPLOTEBS  (XN 

shops)  who  wobk — 


51 

hra. 

or 

less. 


52^7 
hrs. 


68-63 

hrs. 


Over 
63 

hrs. 


Chil- 
dren 
under 
14  9nB. 

shops 
except 

noted) 


28,572 

13,370 

8,624 

6,578 

20,554 

262 

97 

7.374 

285 

582 

5,358 

21.660 

972 

5 

930 
74S 

4,085 

686 

8,260 

213 
118 

173 
21 

1S4 

11,103 
7,866 

1,881 

1S6 

1,262 

66 

3.374 

717 
627 

1,025 
276 
627 

2,176 
1,6S0 

4,706 
S27 

S,S71 
4S1 

6.628 

2,887 

288 

2,699 

3,691 
"  "S,691 

1,064 

654 

646 

2,245 

S16 

1,761 

12,744 
9, SSI 

4,911 
179 

4.087 
162 

10,919 

5 
2 

40 
10 
28 

100 
46 

117 

9 

87 

9 

45 

6 
4 

12 
/ 

7 

33 

12 

46 

""S6 
2 

8 

249 

181 

1,748 

264 
1.4S0 

397 

106 

4,980 
267 

S,9S8 
Sll 

113 

16 

12 

40 

si 

5 
1 

224 

7 

177 

12 

1 

10 
10 

20 

""'20 

282 

24» 

270 

11 

22s 

4 

935 

338 
SS4 

286 

69 

190 

1,138 
840 

3,596 
66 

574 
S9S 

3,779 

626 

S,060 

11,319 

7,886 

5.988 
SOS 

8 
8 

13,279 
9,496 

10,278 
462 

8,S24 
486 

540 

628 

424 

2 

1 

3 

S,098      4,68S 
249         2S3 

4S0 

S 

11,086 

5,545 

3.947 

669 

2 

640 

383 

244 

193 

812 
464 

187 
108 

1,218 

72 

442 

362 
168 

219 

5,497 

257 

267 

158 

400 
S49 

446 

640 
601 

332 

1,164 
779 

632 

297 

7,200 

6S2 

4.6S7 

680 

25 
26 

4 

12 
12 

44 

40 

17 

196 
9S 

325 
229 

4.696 

466 

S,097 

248 

Kfi    no 

601 

■   00 
66 

810 

936 
6S2 

808 

69 

1.767 

181 

1.114 

360 

68 

208 
7,493 

S80 

20 

68 
66 

351 

19 

20 

7 

1.212 
SOS 

633 

24 
17 

18 

g 

1 
352 

4 

1 
1 

298 

190 

7,226 
6S6 

4,924 

664 

S,124 

388 
166 

55 
11,681 

1,084 

'i\m 



3      5 

1 



748 

15 

1 

4.660 
750 

« 

4 

68 
16 

4S4 

1 
1    142 

16 

SI  4 

296 

1 

271 

17.570  16,364 

209 

1S6\         110 

274 
34,748 

1      1 
208,  17,615 

4 
13.425 

19 
13,807 

43 
23 

21 

1,110 

161 
8 

5,149 

147 

19 

2,77S 

187 
184 

949 

S48 

9,979 
661 

176 

7,640 

753 

7SS 

627,    24 

'    140            S 

4    452 

3 

133 

8 

12,812 
S71 

301 

66 

10.951 
9S0 

676 
282 

6.122 
1,161 
1,060 
S,S41 

695 

696 

S66 

1          212. 

29,904 
S,462 

14,776'  14.374 
1,764          6S8 
1,16S          S97 

296 
20 
10 
88 

32 

S2 

201 

1 
66 
S2 

3 
S 

14,855 

1,772 

828 

11,191 

2.308 
2,S07 

178 
21 
67 
66 

28 
28 

19 

21 

1,S48 

160\         1S8 

21,S64 

3,734 
S,7S1 

11 ,0S6 

2,794 

2,794 

9,977 

1,363 
1,S61 

8,641 

480 
480 

9,S6S 

2,555 
2,662 

19 

4 
4 

10 

104,279 

27.414 

40,550 

36.315 

69.498 

1.046 

466 

32,589 

680  16.461 

30,105 

51,291 

6,422 

33 

17 
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New  Yobk  State  Department  of  Labor. 


Table  XIV— Concluded. 


Num- 
ber of 
inspec- 
tions. 

Plaoes 

in- 
spect- 
ed. 

Num- 
ber of 
owners 

at 
work. 

Largkst 

NUMBBH  OF 

Employbbs. 

Grand 
total. 

OmCB 

INDUSTRY  AND  LOCALITY. 

Office 

8hop 
force. 

FOBCB. 

[Only  the  more  important  centers  of 
each  industry  are  specified.] 

Total. 

14-10 
yrs.  of 

1.  Water 

New  York  City 

2.  Gas 

Buffalo 

Nmo  York€itu 

4.  Electric  Lioht  and  Power 

New  York  City 

Nixtgara  FalU 

5.  Steam  Hbat  and  Power.  . . 

New  York  City 

6.  Garbage  Disposal,  Etc 

Total— Group  XI 

A.  Carpenters'  Shops 

New  York  City 

B.  Paint  Shops 

C.  Plumbers'  Shops 

RoehetUr 

Total— Group  XII 

Grand  Total— New  York  State. 


XI.  WATER,  LIGHT 


94 

94 

24 

766 

736 

24 

19 
94 

19 
92 

2 

i 

6 

8 
90 

399 
3.295 

376 
3,067 

8 
89 

1 
33 

309 

/ 
39 

307 

6 
66 

194 

900 
9,410 

4,944 

196 
9,169 

6,026 

6 
64 

194 

_ 

83 
4 

126 

83 

4 

126 

1 

106 
97 

20 

3,196 
948 

689 

3,161 
966 

706 

106 

97 

20 



114 
6 

114 
6 

1 

6 

600 
94 

603 
94 

6 

629 



625 

9 

328 

9,788 

9,619 

327 

XII.  BUILDING 


69 

69 

36 

10 

538 

46 

46 

90 

7 

380 

30 

30 

26 

3 

167 

42 

41 

14 

26 

596 

16 

14 

4 

16 

336 

141 

140 

76 

39 

1,301 

40,792 

40.118 

22,459 

53.586 

1.200,727 

447 

10 

310 

7 

157 

3 

594 

26 

349 

16 

1.198 

39 

1.139.788 

53,233 

417 
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Statistics  of  Factories  Inspected:  By  Indttstries. 


NullBBR  OF   EImPLOTBSS   AT  TllCB   OF   ImPBCTION. 


WlBKLT  HOUBB  OF  LaBOR. 


SHOP   FORCX. 


Total. 


Number  in  Shops 
Eknploying — 


1-19. 


20-199. 


200 -h. 


Sex  and  Ace. 


Men 

Y'ths 

BovB 
(14-16 

^^i. 

(16-18 

yn.  -♦-). 

yrs.) 

yrs.) 

AVom. 

(16  yrs. 


Girls 

(14-16 

yrs.) 


kumbbr  of  rmplotebs  (ih 
shops)  who  work — 


61 

hn. 

or 

less. 


6^47 
brs. 


68-63 
hrs. 


Ovw 

63 

brs. 


Chil- 
dren 
under 
14^. 

shops 
except 

noted) 


AND  POWER. 

712!         365 


S68\ 

2,968| 

190\ 
2J06\ 


90 
333 


96 
4,8321     1,470 


8,066 
239 

686 


698 
94 


9.292 


440 
26 

428 


400 
44 


2.640 


INDUSTRY. 


437 

316 

SOS 

220 

154 

119 

568 

221 

SSS 

61 

1 ,  159 

656 

1086655 

171 

,125 

712' 


IJOO      1,616 
213 


258 


198 
50 


3.900 


2,752 


3,064 
239 

686] 


698 

I 

94 


9,286 


121 


83 
35 


347 


272 


503 1 


505,409  410.021 




104 

443 

441        121 



SO 

298 

48 

2           38 

2             1 

1,188 

1 
1,732  

■ 

190 
1,121 

1,276 



26 
1,726 

969 
542 

2 





1 

1,288 

g 

1 

_ 

988 
193 

110 

1,402 
9 

119 

341 
37 

348 

326 

i 





109 

1 

108 

69 
94 

337 

94 

1 

4 

1,   1,502 

(; 

2,430 

2,122 

3,238 

--- 

4351 

2 

» 

302  \ 

1 

i 

.  .  .  .  r  .  .  . 

— 

1 

U5i 

2 

2I 

5 

565 

3; 

1 

1 

1 

333' ! 

1 

. 

1 
2' 

1 

1.145' 

7 

5 

745.03218 

107 

6 

,542  309 

1 

1 — '■ — 

.505 

7.369 

31             58 

3 

. — 

21 

35 

43 

— 

75 1           13 

114 

141 

=  =r=: 

506.4341440,618,35.530!       136 
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TABLE  XV— STATISTICS  OF  MIKES 


INDUSTRY  AND 
LOCALITY. 


1.  STONE  QUABRIES. 

AiiBANT  County. 

South  Bethlehem 


Cayuoa  County. 
Auburn 


«« 

it 


Chenango  County. 
Norwich 


Clinton  County. 
Plsttaburg 


CoXiUMBXA  County. 
HudBon 


DuTCHBM  County. 
Wingdale 


Erib  County. 
Akron 


Clarence. 
Buffalo.. 


«• 


Essex  County. 
Ticonderoga. . 


Genesee  County. 
Le  Roy 


«« 


Greene  County. 

Cementon 

CatskiU 


Herkimer  County. 
Little  Falls 


jEprBRsoN  County. 
Chaumont 


Onondaga  County. 

JamoBville 

Manlius 

Rook  Cut 

Split  Rock 


Orleans  County. 
Albion 


4< 

it 


Firm  Name. 


Callanan  Road  Improvement  Co.,  The 


Bennett,  D.  M . 
Brayer  Bros . .  , 
Goodrich.  C.  £ . 
Lewis  &  Gooro. 


Chenaago  Bluestone  Co . 
Clark.  Conroy  A  Co 


Gebo,  Oliver 

Hudson  Portland  Cement  Co. 
South  Dover  Marble  Co 


Cummings  Cement  Co 

General  Crushed  Stone  Co . 
Newman,  H.  L.  db  W.  C . . . 

Graoe,  Robert 

Appenheimer,  John  L 

Barber  Asphalt  Paving  Co , 

Bardol.  F 

Buffalo  Cement  Co.,  Ltd . . . 
Buffalo  Crushed  Stone  Co . 
Gehra,  Anna,  Quarries .  .  .  . 
Schreier,  Sebastian 


International  Mineral  Co 


Empire  Limestone  Co ...  . 
General  Crushed  Stone  Co 


Catskill  Cement  Co .  . 
West  Shore  Stone  Co. 


Little  Falls  Stone  Co. 
Pierce,  John 


Adams  A  Duford  Co,  The. 
Union  Carbide  Co 


Millin.  Thomas  C 

Behan,  James  (Estate) 

Rock  Cut  Stone  Co 

Solvay  Process  Co.,  (Quarry  Dept.). . 


aery,  Patrick 

Fancher  A  Delaney. 
Monaouli,  Peter  . . . . 


Material  mined  or 
quarried. 


Number 

of 
inspec- 
tions. 


Limestone . 


ft 


Bluestone. 


Limestone. 


Marble. 


Cement  rook 

Limestone  and  flint. 

clement  rock 

Limestone  and  flint, 
Limestone 


Feldspar,  mica,  etc 


Limestone. 

4i 


«« 


Gneiss  rock . 
Syenite .  . .  . 


Limestone . 


«« 
II 
II 


Sandstone 
II 


Number 
of  shafts 
or  open- 
ings. 


2 
1 
2 
1 


1 
2 


1 
1 
1 


3 
1 
1 
1 
1 
I 
I 
1 
1 
1 
1 


1 
I 


1 
I 


1 
1 


8 
1 


1 
1 
I 
1 


1 
1 
1 
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AND  QUARRIBS  INSPECTED. 


Number  of  Emplotxeb. 


XJIRGBST  NUMBmt  IK 
TEAS. 


ToUl. 


Thereof 

offioe  help, 

etc. 


190 


17 
30 
18 
43 


30; 
87; 


17 


60' 


101 


17 
80, 
21 
135i 
2 
126 
.  17 
186 
62 
60! 
22 


14 


139 
112 


I 

30! 
25 


10 

10 

35 

669 

30! 

201 
301 


'i: 


1, 

4 


6 


AT  TIME  OF  IMBFBCTXON. 


Total. 


190 


101 


17 
80 
21 

136 
•  2 
86 
17 

186 
62 
23 
22 


14 


139 
112 


40 
10 

1 

1' 

40 
10 

200 
103 

2 
2 

156 
103 

30 
26 


10 

10 

26 

669 


26 
20 
30 


2 


1 
4 


6 


IN  MINE  OB  QUARRY. 


Total. 


Males 
18  yean 
or  over. 


187 


17 
14 
18 
42 


30 

87 


17 
60 
99 


16 
77 
20 

132 

2 

84 

17 

182 
61 
22 
21 


14 


138 
108 


40 
9 


164 
101! 


30 
23 


10 

10 

26 

653 


26 
20 
30 


186 


30 

86 


16, 


60' 


99 


16 
76 
20 

130 

2 

80 

17 

179 
60 
22 
20 


14 


135 
104 


40 
9 


160' 

loo: 


30< 
23 


lOj 

lO' 

23: 

660 


26 
20 
30 


Boys 

under 
16  years 
(Ulesally 

ployed.) 


2 
2 


3 

4i 


4 

1 


1 

1 

2 

• 

1 



2 

4^ 

3 

1 

1 

3 

3 

3 

1 

Weekly 

hours 

of 
labor 

in 
mine 

or 
quarry. 


60 


48,64 
60 
54 

48,60 


48.60 
48.60 


60 
70 
60 


60 
60 
60 
60,72 
60 
60 
60 
60 
60 
60 
60 


60 


60,66 
60 


60 
60 


60 
60 


64 

60 


60 
60 
60 
60 


48.60 
60 


11.262 
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Table  XV— Statistica  of 


and 


industry  and 
locality. 


Firm  Name. 


Material  mined  or 
quarried. 


1.  STONE  QUABBIES- 
Contuitted. 

Orubans  County — Cand'd. 

Albion Orleans  County  Quarry  Co.  (Brady).. .  jSandatone. 

Orleans  County  Quarry  Co.  (DeGraff) .  i 

Reed,  Allen  &  Reed ' 

Ryan,  M.  A. 

Ryan,  M.  A.  (Van  Orken) 

Holley Holahan,  Thomas  A  Co.  (Farren). 

O'Brien,  R.G, 
Hulberton Clark  Bros 

Fancher  A  Vincent 

Ford,  A.  H 

Orleans  Sandstone  Co 

Squire,  A.J 

Medina Bxima,  James 

Gorman  &  Filkins 

MoKeman  (Shelby  Basin) 

Reynolds  Quarries  (S.  E.  Filkin). 


Rockland  County. 

Haverstraw 

Mt.  Ivy 

Nyack 

Rockland  Lake. . . 


Long  C3ove  Trap  Rock  Ck> .  .  . . 

Gumee.  H.  M 

Manhattan  Trap  Rock  Cx> . . . . . 

Clinton  Point  Stone  Co 

'  Rockland  Lake  Trap  Rock  Co 

Tompkins  Cove |  Tompkins  Cove  Stone  Co 


It 
ti 
t« 


Number 

of 
inspec- 
tions. 


Trap  rock. 


St.  Lawrence  County. 
Gouverneur 


•  4 
i< 
it 
(> 


Schoharie  County. 
Cobleskill 


Corrigan,  McKinney  &  Co , Marble, 

Extra  Dark  Marble  Co I 

Gouverneur  Marble  Co i 

Northern  N.  Y.  Marble  Co 

St.  Lawrence  Quarries 

Watertbwn  Marble  Co 


It 


Howes  Cave. 
Schoharie. . . 


CoblMkill  Oushed  Stone  Co 'Limestone. 

Daly  A  Smith 

Rogers,  John  C 

Helderberg  Cement  Co 

Mix,  F.  G 


1 1 
>t 

•  I 

•  I 


Tompkins  County. 

Ithaca Cayuga  Portland  Oment  Co Limestone  and  shale. 


Ulster  County. 
Binnewater. .  .  , 


Rosendale , 


Warren  County. 
Glens  Falls 


North  River, 


Washinoton  County. 

Granville 

Middle  Granville.... 


I* 
•« 


Con.  Rosendale  Cement  Co.  (Beach). .  .  Cement  rock, 
C!on.  Rosendale  Cement  Co..  Shafts  1 

and  3 ' 

Snyder,  A.  J.,  A  Sons 


It 
II 


Glens  Falls  Portland  Cement  Co i  Limestone 

Wait.  F.  W..  Lime  Co |         "         

North  River  Garnet  Co iGamet  rock 

I 

I 

Granville  Slate  Co Black  slate 

Allen  &  Williams. Red  slate 

Matthews  Slate  Co.  (Eagle) "         

Matthews  Slate  Co.  (Dalton) "         

Owena,  Hugh 'Purple  and  green  slate 


Number 
of  shafts 
or  open- 
ings. 


1 

1 

2 

1 

1 

2 

1 

1 

1 

1 
o 

1 
1 

2 
1 
1 


1 
1 
1 
2 
I 
2 


1 
1 
1 
I 
2 
1 


1 
1 
1 
1 
1 


2 
1 


1 
1 
1 


1 
2 
1 
1 
1 
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Quarries  Inspected — Continued. 


Number  of  Employees. 

Boys 

under 

16  yeara 

(illegally  ^ 

employed.) 

Weekly 
houra 

of 
labor 

• 

LAROEBT  NUMBER  IN 
YEAR. 

AT  TIME  or  IMBPECTION. 

Thereof 

office  help, 

etc. 

Total. 

Office 

help, 

etc. 

IN  MINE  OB  QUARRY. 

in 
mine 

Total. 

Total. 

Males 

18  yeara 
or  over. 

Boys 
16-18 
years. 

or 
quarry. 

150 

1 

129 

1 

128 
200 
65 
41 
21 
60 
20 
30 
27 
21 
32 
29 
35 
60 
22 

125 
200 
65 
41 
20 
60 
20 
30 
25 
20 
30 
27 
35 
60 
22 
15 

36 
45 
124 
127 
170 
325 

11 
4 
12 
20 
15 
10 

55 
27 
50 
40 
22 

50 

80 

126 
32 

50 
32 
44 

15 
11 
17 
12 
12 

3 

48  60 

200 

200 
65 
41 
21 
60 
20 
30 
27 
21 
32 
29 
35 

2 

1 

48  60 

65 

48.60 
48  60 

41 

21 

1 

48  60 

60 

1 

48,60 
48  60 

20 
50 
35 
21 
32 

48.60 
48.60 
48.60 
48.60 
48.60 
48.60 
48.60 
48.60 
60 

60 

•   •   • 

2 

1 
2 
2 



1 ; 

50 

35 

60 

60 
22 
15 

30 

16 



15 
36 

36 

36 

46 

132 

131 
172 

46 

1 

1 

AR 

60 
60 

132                      2 

2                  130 

1  130 

2  170 

1                        32A 

6 
3 

131                       1 

60 
60 
60 

60 

250                      2 

326                       1 !                 ^^f^ 

4 

11 
4 

11 

• 

11 

4 

12 
20 
16 
10 

56 
27 
54 
41 
22 

51 

80 

126 
32 

50 
32 
44 

15 
11 
18 
12 
12 

4 
12 
20 
15 

60 

12 

60.72 

20 



60 

16 

1 

1 

60 

10 

10 

r 

56 

60 

56 
27 
54 

'41 
22 

51 

80 
126 

'•'"•'*    * 

1 

60 

'     " 

27 

60 

1 



1 

3 
1 

48,60 

41 

22 

60 

60 

51 

80 

126 
32 

50 

1 

60 

1 

60 



60 

32 

60 

50 

59 

32 

32 

60 

44 

44 

15 
11 
18 
12 
12 

60.61 

15 

1 

60 

11 

60 

18 

1 

60 

12 

60 

12 

i 

60 
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Table  XV— Statistics  of  Mines  and 


INDUSTRY  AND 
LOCALITY. 


1.  STONE  QUARRIES— 
Concluded. 

Westchester  County. 
Verplanck 


Finn  Nsme. 


Wtoicino  County. 
Warsaw 


(.Linton  Point  Stone  Co. 


Portaceville. 


Warsaw  Bluestone  Co 

American  Bluestone  Co 

Genesee  Valley  Bluestone  Co . 
Portaceville  Bluestone  Co 


Material  mined  or 
quarried. 


Limestone. 


Bluestone. 


If 


Total — Stone 


2.  IRON  AND  PYRITES 
MINES. 

Catooa  County. 
Sterling  Station 


Clinton  County. 
Lyon  Moimtam 


Dutchess  County. 
Amenia 


Fair  Haven  Iron  Ore  Co . 


D.  &  H.  Co.,  Chateaugay  Ore  and  Iron 
Dept 


Hematite. 
Magnetite. 


Amenia  Mine. 


Essex  County. 
Mineville .... 


Tioonderoga. 
Port  Henry. 


Herkimer  County. 
Salisbury  Center. . 


jBrFBRSoN  County. 
Antwerp 


Oneida  County. 
Franklin  Springs 

Orange  County. 
Ft.  Montgomery. 


Hematite. 


Port  Henry  Iron  Ore  Co Magnetite. 

Witherbee,  Sherman  A  Co | 

Fort  Tioonderoga Hematite. 

Presbrey,  O.  S iMagnetite . 


Rockland  Countv. 
Sterlington 


Salisbury  Steel  and  Iron  Co 

Old  Sterling  Iron  Mining  Co ... . 
Franklin  Iron  Manufacturing  Co. 

Hudson  Iron  Co 

Sterling  Iron  and  Railway  Co. . . . 


St.  Lawrence  County. 

Benson  Mines 

DeKalb  Junction 

Gouverneur 


Pyrites 

Spragueville. 


Wayne  County. 
Ontario  Center, 


Total — Iron  and  Pyrites. 


Benson  Mines  Co 

St.  Lawrence  Pyrites  Co. 
American  Pyrites  Co. . . . 
St.  Lawrence  Pyrites  Co 
Oliver  Iron  Mining  Co . . . 
Roflsie  Iron  Ore  Co 


Furnaceville  Iron  Ore  Co , 
Ontario  Iron  Ore  Co ... . 


Hematite. 


Magnetite. 


Pyrites. 


<4 
•  • 
14 


Hematite. 


•I 

«4 


Number 

of 
inspec- 
tions. 


Number 
of  shafts 
or  open- 
ings. 


93 


21 


1 
1 
1 
1 


112 


I 
7 


5 
6 

1 

2 


3 
3 
4 


1 
o 

1 
1 

3 
o 


49 
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QvarriM  lupecMr-ContiAued. 


NuMBXs  OF  Emplotbks. 

Boys 

under 

16  years 

(illegally 

employed.) 

WeeUy 
hours 
of 
1      labor 

• 

LABOX8T  NUMBKB  IN 
TBAB. 

AT  TmX  or  INBPBCnON. 

Thereof 

offioe  helpf 

etc. 

Total. 

Offioe 

help, 

etc. 

IN  MINE  OB  QUARBT. 

'      mine 

Total. 

Total. 

Males      1      Boys 
18  years    '      16-18 
or  over,    i      years. 

or 
quarry. 

68 

1 

68 

60 
55 
16 
21 

1 

67 

50 
56 
16 
20 

67 

60 
65 
15 
20 

1 

66 

50 

60 

65 

60 

17 

60 

21 

1 

1 

60 

6.439 

62 

5.142 

62 

6.090 

6.027 

63 

19 

59 

59 
666 

51 

228 
798 

4 
25 

23 

51 

151 

126 

128 

118 

106 

35 

60 

12 

221 

• 

81 
46 

59 

RAR 

58 
540 

50 

1 

e 

60 

556 

10 

1 

3 
19 

10 

60 

51 

1 

1 
1,                   50 

3|                 225 
19                    77ft 

64 

228 

225 

. 

60 

798 

779 

4 

25 

23 

50 

150 

124 

125 

115 
97 
35 
60 
12 

220 

80 
45 

60 

4 

4 
25 

54 

25 

60 

23 



23 

50 

150 

125 

125 

115 
97 
35 
60 
12 

220 

80 
46 

1 

55.60 

51 

*   •   •   •   * 

1 

1 

1 

1 

3 

3 
9 

60 

151 

1 
1 
3 

3 

t 

60.72 

126 
128 

1 

1 

60 
60 

118 

60 

106                     o 

60 

35 
60 
12 

.......... 

60 

60 



60 

366 

1 

1 

1 
1 

1 

48,60 

81 

60 

46 

60 

3,022 

68 

2.878 

63 

2.825 

2.817 

8 

2 

■1 
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New  Yoek  State  Depaetment  of  Labor. 


Table  XV— SUtistics  of  Minei  and 


industry  and 
locality. 


3.  GTPSUM  MINES. 

Catuoa  Countt. 

Union  Springs 


Firm  Name. 


U.  S.  Gypsum  Co. 


EfUB  County. 
Akron Akron  Gypsum  Co. 


Gknbsbb  Countt. 

Alabama 

Oakfield 


•i 
•« 


American  Gypsum  Co 

Gypsum  Product  Co 

U.  S.  Gypaum  Co.  (Shaft  4). 


WheatviUe. 


MoNROB  County. 
Wheatland 


li 


U.  S.  Gypsum  Co.  (Shaft  5) 
U.  S.  Gypsum  Co.  (Shaft  1). 
Niagara  Gypsum  Ck>. 


Con.  Wheatland  Plaster  Co . 

Empire  Gypsum  Co 

Lycoming  Calcining  (3o . .  . . 
Anarch  Gypsum  Co 


Gnondaqa  County. 
Jameeville 


•I 


Alvord.  E.  B.,  &  0> 

HubbeU,  James  E 

Millin,  Thomas,  Co 

Fayettevilie Lansing,  H.  H 

De  Witt Fayettevilie  Gypsum  Co . 

*•      iNational  Wall  Plaster  Co 


Total — Gypsum , 


4.  MISCEIXANEOUS. 

Livingston  County. 

Cuylerville iSterling  Salt  Ck) . 

Ketflof I  Keisof  Mining  Co 


Material  mined  or 
quarried. 


'  Number 
of. 
iuspec- 


I 


tions. 


Gypsum. 


•I 


•  « 


•  • 
4< 


(« 
•  • 


Gypsum  and  limestone. 
Gypsum 


Fowler International  Pulp  Co.  (Arnold  Shaft) 

Talcville International    Pulp    Co :  " 

Fowler Ontario  Talc  C^o '  " 

Talcville U.  S.  Talc  Co " 


Rock  salt 
Talc 


Warren  County. 
Graphite 


Washington  County. 

Whitehall 


Total — Miscellaneous . 
Grand  ToUl 


American  Graphite  Co . 
l-Mdy,  WetherhiU  Co. . 


Graphite  ore. 


Sienna. 


Number 
of  shafts 
or  open- 
ings. 


19 


9 


142 


1 
1 
2 
1 
1 
1 


1 
2 
3 
2 


1 
1 
1 
1 
1 
1 

23 


1 
3 
1 
2 
1 
1 


2 
I 


12 


196 
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Qiiarriet  Inspected —  Conduded. 


NUMBXR 

OF  Emploteu. 

Boys 

under 

16  years 

(iUegaUy 

employed.) 

Weekly 
hours 

of 
Ubor 

• 

LAHQKST  NUICBXR  IN 
TBAR. 

AT  TIMS  OF  XMBPSCTXON. 

Total. 

Thereof 

ofBioe  help, 

eto. 

Total. 

Office 
help, 
ete. 

IK  MINK  OR  QUARRT. 

Ul 

mine 

Total. 

Males 

18  years 
or  over. 

Boys 
16-18 
years. 

or 
quarry. 

67 

15 

24 
22 
26 
40 
40 
31 

26 
30 
72 
28 

3 
4 
5 
6 
10 
21 

2 

67 

15 

24 
22 
25 
40 
40 
31 

25 
30 
66 

17 

3 
4 
5 
6 
10 
21 

2 

65 

15 

24 
22 
25 
40 
40 
30 

26 
30 
66 
17 

3 
4 
5 
6 
10 
21 

66 

15 

24 
22 
25 
40 
40 
30 

25 
30 
66 
17 

3 

4 

5 

6 

10 

20 

60 

60 

60 

60 

60 

60 

60 

1 

1 



60 

60 

60 

60,78 
60 

60 

60 

60 

60 

60 

1 

60 

468 

3 

451 

3 

448 

447 

1 

^^^ 

80 
153 
10 
60 
10 
6 

50 

3 

4 
3 

80 
153 
10 
40 
10 
6 

50 

3 

4 
3 

76 
150 
10 
40 
10 
6 

50 

2 

76 
150 
10 
40 
10 
6 

50 

2 

60 

60 

59 

•   •   •   .   - 

59 

60 

60 

60 

1 

1 

60 

362 

8 

352 

8 

344 

344 

__ 

9.291 

116 

8.823 

116 

8,707 

8.635 

72 

21 

, 

1 

INDUSTRY    CLASSIFICATION 
Oct.  I,.  1906— Sept.  30,  1907. 


GROUPS. 
I.  STONE.  CLAT  AND  GLASS  PRODUCTS. 

II.  MBTALS.  MACHINES  AND  CONVEYANCES. 

III.  WOOD  BIANUFACTURES. 

IV.  LEATHER  AND  RUBBER  GOODS. 
V.  CHEMICALS.  OILS,  PAINTS,  ETC. 

VI.  PAPER   AND  PULP. 

VII.  PRINTING  AND  PAPER  GOODS. 
VIII.  TEXTILES. 

IX.  CLOTHING.  MILLINERY.  LAUNDRY,  ETC. 
X.  FOOD.  LIQUORS  AND  TOBACCO. 

XI.  WATER.  LIGHT  AND  POWER. 
XII.  BUILDING  INDUSTRY. 


GROUP   I. 

STONE.    CLAY.   AND    GLASS   PRODUCTS 
1.  Stone. 

(a)  Crushed  stone. 

(Includes  trap  rock.) 

(b)  Cut  stone. 

(For  buildings,  monuments.  tomtMtones,  etc.) 

(c)  Hones,  slates,  mosaics,  etc. 

Blackboards  of  slate. 
Pumice  stone. 
Soapstone. 

2.    MI8CRLLANBOU8    MINBRAL    PBODUCTS. 

(a)  Asbestos,  graphite,  etc. 

Carbons. 
Gas  mantles. 
Mica. 
Talc. 

(b)  Abrasiyes. 

Emery,  carborundum,   sandpaper,   etc. 

3.  Lime,  Cement  Ain>  Punster. 

(a)  Asphalt. 

(b)  Cement  and  lime. 

(c)  Plaster   (wall  and   land). 

(d)  Sifted  sand  and  mortar. 

Foundry  facings. 

(e)  Artificial  stone. 

Cement  block,  etc. 

(f)  Plaster  casts  and  ornaments. 

4.  Bbick,  Tzlb  and  Pottebt. 

(a)  Building  brick. 

[269] 
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(b)  Terra  cotta  and  fire-clay  products. 

Allgnum. 

Chimney  tops. 

Crucibles. 

Enameled  brick. 

Plre  brick. 

Fireprooflng  material,  n.  e.  s. 

(c)  Pottery  products. 

China  ware. 
Crockery. 
Earthen  ware. 


Flue,  furnace  and  stove  linings. 

Oas  retorts. 

Mosaics  (ceramic). 

Sewer  pipe. 

Tile. 


Porcelain. 
Stone  ware. 
Yellow  ware. 


6.  Glass. 

(a)   Building  glass. 

Cathedral,  decorated,  obscured,  opalescent,  plate,   stained,  window  and 
wire  glass;  glass  signs. 


(b)  Beveled  glass  and  mirrors. 

(c)  Pressed,  blown  and  cut  glassware. 

Bulbs. 
Chimneys. 
Globes. 
Lamps. 
Opal  ware. 

(d)  Bottles  and  jars. 

Carboys. 
Demijohns. 
Druggists'  glassware. 


Shades. 

Stoppered  work. 
Tableware. 
Tubes. 
Vault  lights. 

Flasks. 

Insulators  of  glass. 

Prescription  ware. 


GROUP  II 
METALS,    machines    AND    CONVEYANCES. 

1.  Gold,  Silver  and  Precious  Stones. 

(a)  Silver  and  plated  ware. 

(b)  Gold  and  silver  refining. 

Assaying. 
Smelting. 

(c)  Gold,  silver  and  aluminum  leaf. 

(d)  Gold  and  silver  watch  cases. 

(e)  Jewelry,  gold  pens,  etc. 

(f)  Lapidary  work.  , 

Dii^mond  cutting,  mounting,  polishing,   setting. 
Precious  stones. 

2.  Copper,  Lead,  Zinc.  Etc 

(a)  Smelting  and  refining. 

Babbitt  metal. 

Solder. 

Spelter. 

(b)  Copper  work. 

(c)  Brass  and  bronze  castings. 

Bells. 
Foundry  work. 

(d)  Oas  and  electric  fixtures. 

(e)  Brass  and  bronze  ware,  n.  e.  s. 
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(f)  Bheet  metal  work. 

Cornices. 
Enameled  ware. 
Galvanised  Iron. 
Granite  ware. 
Japanned  ware. 

(g)  Metal  goods,  not  elsewliere  speclfled. 

Aluminum  goods. 
Glore  fasteners. 
Hooks  and  eyes. 
LfSad  (sheets,  shot,  pipe). 


Metal  stamping. 
Sheet  Iron  work. 
Stencils. 
Tinsmith  Ing. 
Tinware. 


Nickel  plating. 

Tinfoil. 

Toys  (metal). 

Zinc  statuary,  etc. 


3.  IBON  Ajn>  Stbel  Pboducts. 

(a)  Ore  crushing,  etc. 

(b)  Pig  ircm. 

(Blast  furnaces.)  • 

(c)  Boiling  mills  and  steel  works. 

Bloomerles. 

Balls. 

Forgings. 

Bods. 

Horse  shoes. 

Skelp. 

Nails. 

Wire  rods. 

Plates. 

(d)  Bridges  and  structural  Iron. 
Safes  and  yaults. 

(g)  Hardware,  n.  e.  s. 

(Brass  hardware — II,  2,  e.) 
Locks,  screws,  traps. 

(h)  Cutlery. 
(1)  Tools  and  dies, 
(k)  Fire  arms. 

(m)  Metal  beds  and  bedsprlngs. 
Wire  mattresses. 

(n)  Wire  work,  n.  e.  s. 

Bird  cages,  hat  frames,  wire  cloth,  fences,  netting,  etc« 


(p)  Car  wheels  and  railway  equipment 
Air  brakes. 
Axles. 
(Couplers. 

(q)  Architectural  and  ornamental  iron  work. 
Cast  iron  columns,  lintels,  etc. 
Doors. 
Fire  escapes. 

(r)  Cooking  and  heating  apparatus. 
Car  heaters. 
Furnaces. 
Ovens. 
Badlators. 
Banges. 

(b)  Typewriting  and  registering  machines. 
Car  registers. 
Cash  registers. 

(t)  Stationary  engines,  boilers,  etc. 

Fire  engines,  gas  engines,  marine  engines. 


Springs. 
Switches. 
Trucks  (car). 

Gates  and  grilles. 
Iron  railings. 
Stairs  (Iron). 

Stoves. 

Stove  castings. 

Tanks. 

Ventilators. 
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(u)  Machinery  not  otherwlM  classlfled. 
(T)  Castings  (iron  foundry  products). 

4.  Elbctbical  Appibatus. 

(a)  Telegraph,  telephone,  lire -alarm  apparatus. 

Annunciators.  Switchboards. 

Bells  (electric).  Tickers. 

Patrol  alarms.  Transmitted.  <  ' 

(b)  Incandescent  lights. 

(c)  Dynamos,  motors,  and  electrical  supplies. 

5.  Vbhiclbs 

(a)  Carriages,  wagons  and  sleighs. 

(Except  children's  carts  and  wagons — III,  4,  c.^ 

(b)  Blacksmithing  and  wheelwrlghting. 

Horseshoeing.  Vehicle  wheels. 

(c)  Cycles. 

Also  parts,  except  wheels. 

(d)  Motor  vehicles. 

Automobiles,  etc 

.(e)  Cars. 

Except  railway  shops. 

(f)  Locomotiyes. 

Except  railway  shops. 

(g)  Railway  repair  shops. 

The  building  and  repairing  of  cars  and  locomotiyes  by  railway  com- 
panies. 

6.  Boat  and  Ship  Buildino. 

7.  AOBICULTtJRAL    IBIPLBMBMTS. 

Artesian  well  boring  tools. 

Cane  mills. 

Cider  mills. 

Coffee  (plantation)  xnachinery.- 

Cotton  choppers,  gins,  presses, 

sweeps. 
Dairy  apparatus. 
Ditching  machines. 
Ensilage  cutters,  elevators. 
Evaporators. 
Pence  machines. 
Gardening  implements. 
Grinding  mills. 
Grubbing  machines. 

8.  IN8TBUMBNT8   AND  APPLIAMCBS 

(a)  Professional  and  scientiiic  instruments. 

Barometers. 
Dental  appliances. 
Engineers  and  surveyors'   in- 
struments. 

(b)  Optical  and  photographic  apparatus. 

Cameras. 
Bye  glasses. 


Hoes. 

Incubators. 

Lawn  mowers. 

Lime  spreaders. 

Milk  testers. 

Pumps  (hand,  horse). 

Rice  machinery. 

Road  graders  and  scrapers. 

Rollers. 

Scoops. 

Scythes. 

Shovels  and  spades. 

Sickles. 

Wind  mills. 


Nautical  instruments. 
Surgical  instruments. 
Thermometers. 


Lenses. 
Microscopes. 
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(e)  LaniiM,  refleoton,  storeoptlcons,  etc. 

(Bzoept  glass  lamps— I,  6,  c,  and  incandescent  lampi 

Calcium  lif  hts. 

Lanterns. 

liOcometlTe  headlights. 

Railway  signal  lamps. 

(d)  Clocks  and  time  recorders. 

(e)  Scales,  meters,  phonographs,  etc. 

Balances. 

Gas  and  water  meters. 

Slot  machines. 

GROUP  III. 

WOOD   MANUFACTURES. 

1.  Saw  Mnx  Pboducts. 

(Including  kindling  wood.) 

2.  Plamino  Mill  Pboducts 

(a)  Honse  trim. 

Sash,  doors,  hlinds,  etc. 

(b)  Packing  boxes,  crates,  etc. 

(Including  grape  baskets.) 

(e)  Cigar  and  fancy  wood  boxes. 


-11,  4.  b.) 


3.    COOPBXAOI. 

Barrels,  hogsheads,  kegs,  palls,  tubs,  etc. 

4.  Wood  Ttjekwd  amd  CUbvsd. 

(a)  Canes,  umbrella  sticks,  etc. 
(Umbrellas— IX.  6.  c.) 

(c)  Wooden  toys  and  noyeltles. 

Advertising  signs. 

Bicycle  specialties  (wood). 

Blackboards  (wood). 

Blocks  (children's). 

Checkers  and  chessmen. 

Dominoes. 

Express  wagons  (children's). 

(e)  Other  articles  and  appliances  of  wood. 
Agricultural  woodwork  (drill 

heads,  plow  handles,  tongues. 

trees,  etc.). 
Artificial  limbs. 
Barrel  coyers. 

Blocks  (wall  paper  printing). 
Blocks  (pulley  and  tackle). 
Car  woodwork. 
Carriage  woodwork. 
Clothes  pins. 
Curtain  poles. 
Duster  handles. 
Flag  poles. 
Hames. 

Hamper  bottoms. 
Hat  blocks. 
Hub  blocks  (wheel). 
Ladders. 
Lasts. 

18 


Pishing  rods. 

Ckones. 

Rulers. 

Sleds. 

Velocipedes. 

Yardsticks. 


Loom  parts,  and  repairs  (battens. 

bobbins,  frames,  beddles.  reeds, 

shuttles). 
Mallets. 
Map  rolls. 
Patterns. 

Pipe  (water  pump,  etc.). 
Plane  handles. 
Plates  (wood  or  pulp). 
Pulleys. 
Saw  handles. 
Scroll  sawing. 
Spokes. 
Veneer-goods. 
Wagon  woodwork. 
Wood  carving. 
Wood  turning. 
Woodenware. 
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6.    FUKNITUBX  AMD   CABINET   WOBK. 

(a)  Furniture  and   upholstery- 

Includes  barbers'  and  dentists'  chairs;  excludes  metal  furniture. 

(b)  Caskets. 

(Includes  undertakers'  supplies.) 

(c)  Store,  oiBce  and  kitchen  fixtures. 

Bank  fixtures.  Druggists'  fixtures 

Billiard   and  pool   balls   and  Refrigerators. 

tables.  Saloon  fixtures. 

Bowling  alleys  and  supplies.  Show  cases. 

Butchers'  fixtures.  Telephone  booths. 

Church  and  hall  seatings.  Washing  machines. 

(d)  Mirror  and  picture  frames. 

(e)  Other  cabinet  work. 

Fretwork  (wood).  Water-closet  seats  and  tanks. 

Grilles  (wood).  Wood  mantels. 

Telephone  backs. 

6.  PiANoSp  Obgams,  Etc 

(Including  banjos,  mandolins,  guitars,   etc.,  but  not  brass  instruments 
-II.  2,  e.) 

7.  Bbooms,  Cork^  Btc. 

(a)  Pulp  and  fiber  goods. 

Indurated  fiber  palls,  etc. 

(b)  Mats  and  woyen  goods. 

.Straw  goods.  Willow  baskets 

(c)  Brooms. 

(d)  Articles  of  cork. 

(e)  Pipes,  tobacco. 

(f)  Flreprooflng  lumber. 

GROUP  IV. 

LEATHER  AND  RUBBER  GOODS. 

1.  I4BATHBR. 

2.  Puns  AND  Fur  Goods. 

3.  Lrathbr  and  Canvas  Goods. 

(a)  Belting,  washers,  etc. 

Leather  goods  for  manufacturers'  use. 

(b)  Saddlery  and  harness. 

Dashboards. 

Fenders. 

Whips. 

(c)  Traveling  bags  and  trunks. 

(d)  Boots  and  shoes. 

(e)  Gloves  and  mittens. 

(f)  Fancy  leather  goods. 

Purses  and  small  articles  of  leather  for  retail  trade. 

(g)  Canvas  and  sporting  goods. 
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4.    RUBBKR  AND  OlTTTA  PBBCHA  GOODS. 

Atomisen. 

ComlM  (rubber). 

Detftal  rubber. 

Dress  sbields. 

Druggists'  goods  (rubber). 

Gas  tubing. 

6.  ABTICLB8  OF  Pkarl,  Horn,  Bonjb,  Haib,  Etc. 

(a)  Pearl  buttons,  bandies,  etc. 

(b)  Articles  of  bom,  bone,  tortoise  shell,  etc. 

Combs. 

Composition  buttons. 
Knife  handles. 


Mackintoshes. 
Penholders  (rubber). 
Stamps  (rubber). 
Stopples  (rubber). 
Trusses. 
Tubing. 


Sponges. 
Vegetable  ivory. 
Whalebone. 


(c)  Brushes. 

(d)  Mattresses,  pillows,  and  other  articles  of  hair,  feathers,  etc. 


GROUP 
CHEMICALS.   OILS, 

1.  Drugs  and  Chemicals. 

(a)  Proprietary  medicines. 

(b)  Sodas  and  other  alkalies. 

Alum. 

Baking  powder. 

Bleaching  powder. 

(d)  Other  chemicals  and  drugs. 
Acids. 

Calcium  carbide. 
Cream  of  tartar. 
Digestive  ferments. 
Pharmaceutical  products. 

2.  Paints,  Dtks  and  CoiiOns. 

(a)  Paint,  yamlsb,  etc. 

Acetanelid. 
Colors  in  oil. 
Dryers. 

Furniture  polish. 
Kalsomlne. 

(b)  Dyes,  colors  and  Inks. 

Blacking. 
Bluing. 
Carbon  paper. 
Dairy  colors. 

(c)  Lead  pencils  and  crayons. 

3.  Wood  Alcohol  and  Essential  Oils 

Acetic  acid. 
Acetone. 
Distilling  wood. 

4.  Animal  Oil  Products. 

Beeswax  candles. 

Fish  oil. 

Grease,  tallow,  etc. 


V. 

PAINTS,   ETC. 


Borax. 

Chloride  of  lime. 
Pearl  ash. 


Sugar  of  lead. 
Sulphur. 

Tanning  extracts. 
Tin  crystals. 


Japans. 
Lacquers. 
Oxides  of  lead. 
White  lead. 
Whiting. 

Dyewoodi 

Inked  ribbons  ( for  typewriters,  etc.) 

Lampblack. 


Flavoring  Extracts. 
Glycerine. 
Linseed  oil. 


Lard  oil. 

Leather  and  shoe  dressing. 

Stearin. 
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6.  MiNBRAL  Oil  Pboducts. 
Coke. 
Gasoline. 
Naphtha. 

6.  Soap,  Pbbtumbby  and  Cosmxtics. 
Toilet  powder. 

7.    IflSCBLLANBOUS   ChXIOCAL  PBODUCTS. 

(a)  Wax  figures,  etc. 

Sealing  wax. 

(b)  Starch. 

(c)  Olue,  mucilage,  etc. 

Gum. 

(d)  Fertilisers. 

(e)  Matches  and  explosives. 

Fireworks. 

(f)  Celluloid  and  other  plastics. 

Also  oreosoted  paper. 


Parafflne. 

Petroleum  refining. 
Wax  (parafflne). 


Sizings. 


Gunpowder. 


'} 


1.    SORTINe  WA8TB   PAPEB. 


GROUP  VI. 
PAPER    AND    PULP. 


2.    PUIff  AND  PAPBB.  / 

(a)  Pulp  mills. 

(b)  Pulp  and  paper  mills. 

(c)  Paper  mills. 

Includes  the  manufacture,  but  not  the  re-working  of  cardboard,  paste- 
board, Btrawboard.  etc. 


GROUP  VII. 
PRINTING  AND  PAPER  GOODS. 

1.  Ttpb  and  Pbintxbs'  Matbbiai.8. 

Printers'  rollers,  steel  and  copper  plates  for  engraTing,  etc. 

2.  Papbr  Goods 

(a)  Paper  boxes  and  tubes. 

Ribbon  blocks. 

(b)  Paper  bags  and  sacks. 

(c)  i)ther  paper  goods. 

Blue  print  paper. 

Cards  (cutting,  etc.). 

Cigarette  tubes. 

Embossed  paper  and  cards. 

Envelopes. 


Lace  or  shelf  paper. 
Patterns. 

Perforated  paper. 
Photo  mounts  (cards) 


3.  Pbintino  and  Book  Making. 

(a)  Printing  and  publishing. 

Addressing  and  mailing. 

Composition  (linotype)  and  typesetting. 

Stereotyping  and  electrotyping. 

(b)  Bookbinding  and  blank  book  making. 

Numbering,  perforating  and  ruling  paper. 
Photograph  albums. 
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(c)  Lithographing  and  engraving. 

(d)  Games  and  noTeltiee. 

Sample  cards  and  toys. 

4.  Waix  Papbb. 

5.  Photoobapht 

GROUP   VIII. 

TEXTILES. 

1.  Silk  aivd  Silk  Ooodb^ 

(Except  knit  goods— VIII,  4.) 

2.  Wool  Makxtwacsvbmb 

(a)  Carpets  and  nigs. 

(b)  Felt  goods. 

(c)  Woolens  and  worsteds. 

Including  cotton   mixed  and   union   goods,   shoddy,   wool  extract,   wool 
waste. 

3.  Cotton  Goods. 

Including  cotton  batting,  netting,  tape,  twine  and  yam,  waste,  etc. 

4.  H08IXBT  AND  KNXT  GOODB. 

GloToa  (knit).  ^ 

Sweaters. 

Wristers,  etc. 

5.  OTBn  TlXTILBB   OF  SXLX^   WOOL,   OB   COTTOM. 

(a)  Dyeing,  finishing,  etc. 

Bleaching.  Reflnishing. 

Mercerising.  Sponging. 

Printing. 

(b)  Upholstery  goods. 

Upholstery  bindings,  braids,  fringes,  galloons,  gimps,  gorings,  webbing, 
lace  curtains,  etc. 

(c)  Braids,   embroideries  and  dress  trimmings. 

Bindings  (dress).  Cords  (dress). 

Chenille  trimmings.  Passementerie. 

6.  Flax,  Hbmp  and  Jun  Manufactusbb. 

Bagging.  Linen  thread. 

Carpets  and  rugs  (Jute).  Rope  (Jute,  manilla.  sisal). 

Cordage.  Twine. 

Linen  fabrics  (woven  or  knitted).  Yam  (flax,  hemp.  Jute). 

7.  Oilcloth.  Window  Sbadbs,  Etc. 

Crinoline. 
Linoleum. 

GROUP  IZ. 

CLOTHING.    MILLINERY,    LAUNDRY.    ETC. 
la.  Tailobing. 

Men's  and  boys'  outer  garments— blouses,  coats.  Jackets,  overalis,  over- 
coats, suits,  trousers,  vests,  etc. 

lb.  Shibtb,  Collaxb  and  Cufts. 

(Including  boys'  waists.) 

Ic.  MBN'0  Nbckwbab 

Id.    SU8PBNDBB8  AND  OTHBB  FUBNISHINO   GOODB  FOB  MBN. 

2a.  Dbbbbmaxino.  , 

Women's    and    girls'    outer    garments— rclqaKs,    dresses,.  J^ickets,    shirt 
waists,   skirts,   suits,  waists,  wrappers. 
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2b.  Women's  Whitb  Qoods. 

Lingerie ;  also  bandkerchiefs,  pillow  Bbams,  etc. 

2c.  Infants'  Wbab.        « 

2d.  Ladies'  Neckwbab,  Etc. 

Ruffllngs,  rucblng,  etc. 

2e.  Corsets,  Oartbbs^  Etc. 

Fans.  Leggings. 

3.  Men's  Hats  and  Caps 

4a.  Abtotcial  Feathbbs  and  Flowebs. 

4b.    MXLLINEBT. 

6.    MXBCBIXANBOUS    NEBDLB   WOBK 

(a)  Curtains,  embroideries,  etc. 

(Flags,  regalia.) 

(b)  Quilts,  comfortables,  etc. 

(c)  Umbrellas  and  parasols.       , 

(Umbrella  sticks— III.  4.  a.) 

6.  Laundebino,  Custom  Dyeing,  Etc. 

(a-1)  Laundries  (non-Chinese). 
(a-2)   Chinese  laundries, 
(b)  Cleaning  and  dyeing. 

7.  Cup  Sobting 

GROUP  X. 

FOOD,    LIQUORS   AND   TOBACCO. 

la.  Floub  and  Otheb  Cebeal  Pboducts. 
lb.  SuGAB  AND  Molasses  Refining. 

IC.    FBUITS    AND    VteBTABLBS,    CANNING  AND    PBBSEBVING 

Crushed  and  dried  fruits,  pickles,  preserves,  sauces,  syrups,  etc. 

Id.  (Coffee  and  Spice  Roasting  and  Obinding. 
Mustard. 

le.  Gbocebies  Not  Othebwisb  Specified. 

Chocolate  and  coca.  Sorting  beans. 

Salt  Yeast 

Sifting  seed. 

2.  Pbotisions. 

Slaughter-house  and  meat  packing  products,  including  llsh,  oysters,  etc. 

8.  Daibt  Pboducts. 

Butter,  cheese,  condensed  milk,  etc. 

4.  Baxebt  Pboducts,  Confectionbbt,  Etc. 

(a)  Macaroni  and  other  food  pastes. 

(b)  Crackers  and  biscuits. 

(c)  Bread  and  other  bakery  products. 

(d)  Confectionery  and  Ice  cream. 

ChewlBg  gum.  Licorice. 

6.  Bbtbbaobs. 

(a)  Arilfldal  ice. 

(b)  Cider,  grape  Juice,  etc. 

(e)  Mineral  and  soda  waters. 
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(d)  Malt. 

(e)  If  alt  liquoni. 

(f)  Vinous  and  distilled  liquors. 

(g)  Miscellaneous  bottling. 

(Including  bottle  cleaning  and  sorting.) 

6.  Tobacco  Pboducts 

(a)  Tobacco  and  snuff. 

(b)  Cigars. 

(c)  Cigarettes. 

GROUP  XI. 

WATER,  LIGHT  AND  POWER. 

1.  Water. 

2.  Ga8. 

4.  Blbctbic  Light  and  Power. 

5.  Steam  Heat  and  Power. 

6.  Garbaoe  Disposal,  Etc. 

GROUP   XIL 

BUILDING  INDUSTRY. 

A.  Carpenters'  Shops. 

Including  stair  building. 

B.  Paint  Shops. 

Decorating,  glazing,  paper  banging. 

C.  Plxtmbbbs'  Shops. 


INDEX  OF  INDUSTRIES. 
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ANNUAL  REPORT  OF  THE  BUREAU  OF  MEDIATION 

AND  ARBITRATION. 


In  the  year  ended  September  30,  1907,  there  was  an  increase 
over  the  previous  year,  both  in  the  number  of  disputes  and  in  the 
number  of  work  people  involved,  as  shown  in  the  following 
summary : 

1007.  1006 

Number  of  strikes  and  lockouts 282  245 

Employees  Involved  directly 77 .931  66,454 

Employees  involved  Indirectly 13,286  7,252 

Aggregate  days  of  working  time  lost 1,724,260  1,668,281 


Classified  by  principal  cause  or  object  in  each  case  the  disputes 
of  this  year  appear  as  follows : 

No.  of 
Principal  Cause  or  Object.  disputes. 

Increase  in  wages 185 

Reduction  in  wages 10 

Shorter  hours 24 

Longer  hours 1 

Trade  unionism 55 

Particular  persons 24 

Working  arrangements 22 

Payment  of  wages 1 

Sympathetic 8 

Miscellaneous 7 


The  increase  of  industrial  disturbances  this  year,  as  evidenced 
by  the  above  figures,  was  caused  almost  entirely  by  the  number 
and  volume  of  disputes  in  which  unskilled  or  common  labor  par- 
ticipated. These  were  usually  strikes  started  for  an  increase  of 
wages,  but  which  in  most  instances  developed  into  contention  for 
union  recognition  owing  to  the  fact  that  the  union  involved  either 
had  had  no  trade  agreement  previously  or  had  been  organized  in 
connection  with  the  strike.  The  special  problem  involved  in  this 
class  of  disputes  is  referred  to  later  on  in  this  report. 

The  work  of  the  Bureau  in  the  direction  of  preventing  or  set- 
tling disputes  may  be  roughly  summarized  as  follows,  these 
figures  including  only  those  cases  to  which  personal  attention  was 
given  by  some  member  of  the  staff  for  tlie  purpose  of  interven- 
tion, and  excluding  such  cases  as  simple  replies  to  inquiries  by 
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parties,  or  observation  of  disputes  in  which  no  oj^ortunity  for 
intervention  by  the  Bureau  was  apparent^  etc : 

The  total  number  of  disputes  in  which  the  Bureau  intervened 
was  53.  A  tabular  summary  of  these  is  appended  to  this  report. 
In  8  cases  the  intervention  occurred  before  any  stoppage  of  work. 
In  41  cases  the  Bureau  intervened  upon  its  own  initiative,  while 
in  12  instances  the  intervention  in  the  first  instance  was  in 
response  to  requests  therefor,  such  request  being  made  11  times 
by  work  people  and  once  by  disinterested  third  parties.  The 
number  of  requests  for  intervention  was  the  largest  in  the 
Bureau's  history.  In  17  cases  the  Bureau's  action  led  directly  to 
an  immediate  settlement  of  the  dispute.  Substantial  contribution 
toward  settlement  was  undoubtedly  made  in  several  other  cases. 
In  22  cases  the  Bureau's  representatives  brought  about  confer- 
ences of  representatives  of  the  parties  and  14  of  these  were  imme- 
diately successful.  All  of  the  Bureau's  action  was  in  the  nature 
of  conciliation  or  mediation,  and  there  was  no  case  of  arbitration 
this  year  either  by  the  State  Board  or  by  a  representative  of  the 
Bureau. 

The  most  serious  obstacle  with  which  we  have  had  to  deal  in 
the  attempted  adjustment  of  disputes  has  been  what  is  commonly 
termed  trade  unionism,  or  recognition  of  the  union  by  the  em- 
ployer. There  has  been  a  decided  disposition  on  the  part  of 
employers  in  most  instances  where  strikes  have  occurred  to  insist 
on  non-recognition  of  labor  organization.  This  has  been  espe- 
cially true  in  case  of  disputes  involving  common  labor  or  mechan- 
ics' helpers.  On  the  other  hand,  the  imions  have  been  insistent  on 
maintaining  and  inaugurating  union  conditions.  Several  dis- 
putes have  occurred  and  many  others  have  been  prolonged  solely 
on  this  contention.  We  have  endeavored  to  avoid  taking  sides 
on  this,  or  any  other  contention,  but  believe  where  a  cause  for 
industrial  dispute  is  known,  it  should  be  fairly  met  and  if  possible 
removed. 

The  ideal  condition  in  the  industrial  world  is  the  uninterrupted 
employment  of  both  capital  and  labor.  Therefore,  the  important 
thing  is  to  overcome  or  minimize  interruption  of  such  employ- 
ment. We  have  said  before  {cf.  Annual  Report  for  1901,  pp. 
12-14),  and  here  repeat,  that  the  most  effective  method  thus  far 
devised  for  promoting  and  preserving  industrial  peace  is  mutual 
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collective  bargaining  predicated  on  local  or  trade  agreements  pro- 
viding for  trade  arbitration.  We  are  unable  to  comprehend  how 
trade  agreements  or  collective  bargains  can  be  made  unless  there 
is  some  form  of  organization  of  each  party  to  them.  What  other 
alternative  can  there  be  ?  Assuming  it  to  be  possible  to  disrupt 
the  now  existing  labor  organizations  and  to  substitute  therefor 
individual  dependence  of  the  workmen  on  employers  as  to  terms 
and  conditions  of  employment,  is  it  not  a  foregone  conclusion  that 
the  next  development  will  be  a  reincarnation  of  the  labor  union 
in  some  form,  whether  a  more  radical  one  or  not  would  be  for  the 
future  to  solve.  It  is  reasonable  to  expect  to  always  have  a  per- 
centage of  radical  individuals  on  both  sides  of  this  problem. 
However,  the  general  trend  is  toward  the  substitution  of  reason 
for  force,  of  conciliation  and  trade  agreements  for  strikes  and 
lockouts,  and  in  this  connection  we  present  a  suggestion  that  has 
for  its  object  the  enlargement  of  this  principle,  and  that  is  in- 
tended to  overcome  some  of  the  objections  of  employers  to  dealing 
with  organized  labor  on  the  alleged  grounds  of  radicalism,  inex- 
perience and  irresponsibility. 

The  suggestion  is  that  a  partial  readjustment  of  labor  unions 
might  be  effected  in  trades  and  occupations  where  mechanics  or 
skilled  labor  are  employed  jointly  with  common  labor  and  where, 
generally  speaking,  the  proportion  of  skilled  labor  is  as  large  or 
larger  than  the  imskilled  or  common  labor,  the  two  classes  standing 
practically  in  the  relation  of  mechanic  and  helper,  so  that  the 
helper  or  common  labor  organization  should  be  made  auxiliary  to 
the  mechanic  or  skilled  labor  organization,  and  so  that  when  trade 
agreements  are  made  they  should  be  made  for  both  classes  of  labor, 
the  skilled  trade  representing  both. 

This  may  seem  at  first  to  be  a  usurpation  of  the  rights  of  one 
class  of  employees  by  the  other,  but  second  thought  will  convince 
any  unprejudiced  person  of  experience  that  it  is  to  the  interest 
of  the  skilled  workman  that  his  helper  or  apprentice  should  be 
satisfied  with  his  condition  of  labor,  and  that  it  is  natural  to 
assume  that  the  average  mechanic  \nll  bring  more  experience  and 
ability  to  the  making  of  working  or  trade  agreements  than  will 
the  common  laborer.  From  the  standpoint  of  the  employer,  in 
fact  from  any  viewpoint,  there  is  the  advantage  that  the  mechanic's 
organization  is  likely  to  be  more  stable  and  reliable  than  that 
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of  the  laborer.  In  additiv>n  to  this,  from  the  standpoint  of  the 
laborer,  it  may  be  noted  that  if  a  mechanic  stops  work  the  helper 
or  laborer  is  necessarily  rendered  idle,  whereas  the  mechanic,  if 
he  so  elects,  can  continue  at  work  in  case  the  laborers  strike,  either 
by  doing  the  work  of  the  laborer  in  connection  with  his  own,  or 
by  working  with  other  labor. 

The  suggested  plan  has  already  been  tried  in  several  trades 
locally,  and  seems  to  have  been  successful.  We  believe  its  more 
general  adoption  would  have  a  tendency  to  give  wider  application 
to  the  principle  of  collective  bargaining  and  trade  agreements, 
and  as  illustrations  of  its  practical  application  quote  the  following 
extract  from  the  joint  arbitration  plan  between  the  Building 
Trades  Employers'  Association  and  the  Unions  of  the  Building 
Trades  of  Now  York  City,  together  with  copies  of  agreements  now 
in  force  which  embody  the  plan : 

Extract  from  Joint  Arbitration  Plan  between  the  Building  Trades  Employers* 
Association  and  tlie  Unions  of  the  Building  Trades  of  New  York  City, 

Sec.  23.  ''Unskilled  trades"  are  hereby  defined  to  be  those  of  laborers, 
helpers  or  workers  from  whose  ranks  mechanics  of  a  particular  trade  are 
not  regularly  recruited.  Any  difficulty  arising  in  the  unskilled  trades  may 
be  adjusted  in  accordance  with  the  provisions  of  this  Plan,  through  the 
mechanics  of  the  trade  in  which  the  unskilled  are  working;  and  should  the 
mechanics  of  a  trade  repeatedly  refuse  to  file  a  complaint  it  may  be  presented 
upon  the  written  request  of  five  organizations,  parties  to  this  plan." 

Wage  agreement  for  Laborers^  Union  Protective  Society  of  New  York  City, 
entered  into  between  the  Mason  Builders^  Association  and  Bricklayers' 
Unions  of  New  York  City  and  Long  Island  for  1906-1907. 

The  Mason  Builders'  Association,  of  which  Mason  Builders'  Local  No.  1  is 
herein  declared  and  understood  to  be  a  constituent  part,  hereby  enters  into 
the  following  wage  agreement  with  the  Bricklayers'  Unions  Nos.  1,  3,  4,  7, 
9,  11,  29,  32,  33,  34,  35,  40,  41,  47,  63  and  72,  of  New  York  City  and  Long 
Island,  for  the  Laborers*  Union  Protective  Society  of  New  York  City. 

That  on  and  after  May  1st,  1906,  the  wages  of  the  members  of  the 
L.  V,  P.  8.  shall  be  37%  cents  per  hour  for  eight  hours  per  day  for  five  days, 
and  four  hours  on  Saturday,  and  the  hours  of  labor  shall  be  from  8  a.  M.  to 
6  P.  M.  for  five  days,  with  one  hour  for  lunch;  the  lunch  hour  to  be  fr(»n 
12  ic.  to  1  P.  M. 

The  hours  of  labor  on  Saturday  to  be  from  8  A.  M.  to  12  m.  ;  all  other  time 
shall  be  considered  overtime  and  be  paid  for  at  the  rate  of  time  and  one-half, 
except  the  lunch  hour.  Sundays  and  the  following  holidays,  New  Year's  Day, 
Washington's  Birthday,  Decoration  Day,  Independence  Day,  Labor  Day, 
Thanksgiving  Day  and  Christmas  Day,  shall  be  paid  for  at  the  RATE  OF 
DOUBLE  TIME. 
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For  Mason  BuiWers*  Association:  For  Bricklayers'  Union: 

Frank  E.  Conover,  Chairman.  No.  41.  Frank  R.  Harper,  Chairman. 

P.  J.  Carlin.  No.    1.  Thomas  H.  Samuels. 

William  Crawford.  No.    3.  Riclmrd  B.  Moore. 

Jacob  Zimmermann.  No.    4.  James  Birchall. 

Thomas  B.  Leahy.  No.    7.  Joseph  Doody. 

George  J.  Wilis.  No.    9.  Daniel  Gundacker. 

Ely  Greenblatt.  No.  11.  William  Klein. 

Chas.  A.  Cowen.  No.  29.  Harry  F.  Collins. 

F.  J.  Kelly,  Jr.  No.  32.  HughBegley. 

William  Kennedy.  No.  33.  Luke  A.  Burke. 

C.  Curtis  Woodruff.  No.  34.  SamTomley. 

F.  J.Ashfield.  No.  36.  JohnGrix. 

Arthur  G.  Stone.  No.  40.  Timothy  Shea. 

J.  C.  Vreeland.  No.  47.  Charles  F.  McGinty. 

Otto  M.  Eidlitz.  No.  63. 

No.  72.  James  J.  Brogan. 

Affreemeni  between  the  Employing  Plasterer^  Asaociaiion  and  the  Plasterert^ 

Helpers  Society  of  New  York. 

Section  I.  This  agreement  made  and  entered  into  on  the  29th  day  of  June, 
1906,  between  the  Employing  Plasterers'  Association  of  New  York,  and  the 
Plasterers'  Helpers  Society  of  New  York,  on  the  following  terms  and  con- 
ditions : 

Section  II.  The  wages  of  the  Plasterers'  Helpers  shall  be  $3.26  per  day, 
and  that  eight  hours  shall  constitute  a  day's  work;  work  done  between  the 
hours  of  6  and  6  o'clock  p.  m.  and  on  Saturday  afternoons  shall  be  considered 
"single  time"  and  paid  as  such;  all  other  time  except  as  hereinbefore  men- 
tioned "double  time." 

Section  III.  The  helpers  are  to  start  work  and  get  the  material  tempered  and 
ready  on  the  scaflfold  for  the  plasterers  to  start  work  at  8  a.  u.  and  1  P.  ic. 

Section  IV.  It  is  further  agreed  that  no  scaffold  shall  be  built  except  by 
members  of  the  Plasterers'  Helpers  Society  of  New  York,  parties  to  this  agree- 
ment, or  by  plasterers,  carpentars  or  regular  scaffold  builders,  and  that  all 
plasterer's  materials  are  to  be  handled  by  the  Plasterers'  Helpers  Society. 

Section  V.  The  cleaning  of  floors  when  not  called  for  in  the  plastering 
specifications  shall  not  be  insisted  upon  being  done  by  the  Plasterers'  Helpers 
Society. 

Section  VI.  The  Plasterers*  Helpers  Society  will  be  represented  through  the 
Journeymen  and  Ornamental  Plasterers  Societies  of  New  York,  and  all  griev- 
ances or  violations  of  the  above  rules  shall  be  laid  before  the  Joint  Arbitration 
Board  for  settlement.  No  members  of  the  Plasterers'  Helpers  Society  shall 
leave  the  employment  of  a  member  of  the  E.  P.  A.  until  the  matter  in  dispute 
has  been  brought  bsfore  the  Joint  Arbitration  Board  and  their  decision 
rendered. 

Section  VIL  In  ornamental  shops  when  more  than  two  laborers  are  em- 
ployed, they  shall  be  members  of  the  Plasterers'  Helpers  Society. 

Section  VIII.  This  agreement  is  intended  to  cover  the  entire  trade  and  all 
other  plasterers  and  helpers  will  come  under  this  agreement. 

This  agreement  shall  terminate  on  the  first  day  of  January,  1907. 
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This  agreement  is  made  through  Joint  Arbitration  Board,  the  Journeymen 
and  Ornamental  Plasterers  representing  and  making  the  above  agreement  on 
behalf  of  the  Plasterers'  Helpers  Society.  All  violations  and  disputes  of  this 
agreement  to  be  settled  as  per  section  6  of  this  agreement. 

For  E.  P.  A.  For  O.  P.  fif.— 6. 

H.  W.  Miller.  L.  S.  Massimo. 

James  Morrison,  Jr.  F.  Morkel. 
Ph.  McNulty. 
C.  E.  Walter. 
J.  F.  Clark. 

For  J.  P.  8.  For  P.  H.  8. 

Chas.  A.  Schott.  John  Dwyer. 

Walter  Thomson.  Patrick  McCabe. 

Thos.  J.  Dinkin.  Frank  Larock. 

Arani  Altana. 

The  Bureau  has  held  steadily  to  the  policy  of  subordinating 
official  or  State  interference  to  co-operation  with  local  officers, 
agents  or  individuals  to  effect  mediation,  conciliation  or  arbitra- 
tion whenever  such  course  was  possible. 

With  the  increased  force  available  October  1,  1907,  it  is  ex- 
pected to  enlarge  the  general  scope  of  the  Bureau's  work  during 
the  ensuing  year  by  more  personal  visitation  to  localities  where 
disputes  are  threatened  or  actually  exist  It  is  also  intended  to 
amplify  the  effort  made  last  year  to  encourage  the  establishment 
of  local  conciliatory  bodies  through  personal  discussion  and  explan- 
ation of  the  subject  by  the  staff  of  the  Bureau  at  meetings  of 
central  labor  bodies  and  employers'  organizations  whenever  time 
and  opportunity  permit.  This  will  cause  a  temporary  increase 
in  the  expense  of  maintaining  the  Bureau,  but  should  produce 
results  which  will  much  more  than  offset  the  increase  by  creating 
a  better  understanding  on  the  part  of  industrial  organizations  as 
to  the  work  of  the  Bureau,  and  the  means  which  can  and  should 
be  employed  to  prevent  strikes  or  lockouts. 

The  recommendation  made  last  year  that  suitable  provision  be 
made  for  a  secretary  or  chief  clerk  to  the  Bureau  is  renewed  for 
the  same  reasons  given  last  year,  viz. :  In  order  that  the  correspond- 
ence, office  files  and  permanent  records  may  be  at  all  times  under 
the  immediate  direction  and  supervision  of  an  official  with  prac- 
tical knowledge  of  the  subject  and  the  judgment  necessary  to 
properly  dispose  of  all  routine  matters,  and  at  the  same  time  keep 
the  field  force  properly  advised  on  current  matters  of  interest. 
This  will  be  more  necessary  than  ever  with  the  increase  in  the 
field  force  provided  for  the  ensuing  year.     The  alternative  is  to 
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deplete  the  field  force  intermittently  to  attend  to  the  details  of 
necessary  work  in  the  office,  and  in  so  doing  divert  one  of  the  staff 
from  work  for  which  he  is  supposed  to  have  special  qualifications 
to  that  for  which  he  may  not  be  particularly  adapted,  and  which 
is  likely  to  be  looked  upon  as  a  temporary  assignment.  In  addi- 
tion, should  it  be  deemed  advisable  or  necessary  to  hold  formal 
investigation  of  important  disputes  by  the  Board  of  Mediation 
and  Arbitration,  it  would  be  almost  or  quite  a  necessity  to  have 
an  officer  available  familiar  with  the  detailed  sources  of  informa- 
tion in  the  office  of  the  Bureau  and  competent  to  perform  such 
duties  as  usually  devolve  on  a  secretary. 

Respectfully  submitted, 

(Signed.)         John  Lundbigan, 
Second  Deputy  Commissioner  and  Chief  Mediator, 
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STATISTICS  OF  STEIKES  AND  LOCKOUTS. 

During  the  year  ended  September  30,  1907,  there  were  begun 
in  this  State  282  strikes  or  lockouts.*  This  exceeds  the  record 
of  any  year  since  1900.  On  the  other  hand,  the  number  of  em- 
ployees involved,  as  shown  in  the  summary  below,  although  greater 
than  in  1905  and  1906,  was  much  less  than  in  1903  and  1904, 
and  the  loss  to  the  participants  in  wages  and  profits,  as  measured 
by  working  days  lost,  was  little  more  than  in  1905  and  1906  and 
less  than  half  that  in  1903  and  1904. 


STRIKES  AND  LOCKOUTS  IN  NEW  YORK  STATE.  1901-1907. 

kuplotbes  involved.  workixo  datb  lost. 

Year  Ended  # • ^^  , . — . 

Sept.  30—     Disputes.  Directly. Indirectly.       Total.  Directly.    Indirectly.           Total. 

1901  (9mo8  )..       130         22,205       22,851       45,056  502.166         317.501         820.667 

1902 138         34.281         3.676       39.957  497,204           70.511         567,715 

1903 202       100.133       18.258     118,391  3,473.091         685,653     4.158,744 

1904 124         57.308       51.225     108.533  1,840.554     1.658,907     3.499,461 

1905 154         62,564       22,053       74.617  922.775         355.221     1,277.996 

1906 245         56.454         7.252       63.706  1.568,245         100,036     1,668,281 

1907 282         77,931       13.286       91,217  1,482,923         241,337     1,724.260 


NUMBER  OF  DISPUTES. 

The  increased  total  of  disputes  this  year  may  be  traced  to  in- 
creases in  one-half  the  industries  represented  this  year  and  last. 
The  principal  increases  \vere  in  the  metal,  paper,  textile,  food  and 
transportation  trades.  A  notable  decrease  ai){x?ars  in  the  building 
trades,  from  85  in  1906  to  62  in  1907.  The  following  table 
shows  the  number  of  dispuk^s  in  each  year  from  1902-7  by 
groups  of  trades : 


1902.    1903.    1904.    1905.    1906. 


1907. 


1-a  Agriculture 

1-c  Fisheries 

1.  stone,  clay,  glass  products 

2.  Metals,  machines,  conveyances. . 

3.  Wood  manufactures 
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•  •   •   • 
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8 

2 

13 

12 

6 

49 

48 

24 

26 

30 

44 

4 

7 

3 

7 

10 

11 

♦According  to  the  standing  rule  of  the  Bureau,  no  dispute  involving  less  than  ten  em- 
ployees is  recorded  except  when  such  a  dl.spute  acquires  some  importance  by  reason  of  long 
duration. 
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1002.        1903.        1904.        1905.        1906.        1907. 

4.  Leather  and  rubber  goods 

5.  Chemicals,  oils,  paints 

6.  Paper  and  pulp 

7.  Printing  and  paper  goods 

8.  Textiles * 

9.  Clothing,  millinery,  laundering. . 

10.  Food,  liquors,  tobacco 

11.  Water,  light,  power 

12.  Building  industry 

13.  Transportation,  communication. 

14.  Trade 

15.  Hotels,  restaurants,  etc 

16.  Professions  (theaters) 

17.  Public  employment 

Total 

EMPLOYEES    AFFECTED. 

In  the  table  below  the  number  of  employees  affected  by  dis- 
putes in  each  industry  is  given  for  1907  and  for  each  preceding 
year  since  1901 : 

NUUBEB  or   EliPLOTEES   DiRSCTLT  AND   Ik- 

DiRECTLT  Affected  bt  Disputes  in — 
Industry.  1902.         1903.         1904.         1905.         1906.         1907. 

1-a  Agriculture 150     

1-c  Fisheries 270     80  60 

1.  Stone,    day,  glass  prod- 

ucts   555         2,029  510         3.483         6,512  398 

2.  Metals,  machines,  convey- 

ances   14,088  14,516  8.515  3,181  8,634  9,008 

3.  Wood  manufactures 1.273  942  119  1.015  533  1,307 

4.  Leather  and  rubber  goods  1,220  4,525  2,799  232  632  6,273 

5.  Chemicals,  oils,  paints. . .  110  71  75     105  70 

6.  Paper  and  pulp 1,851  1,903  485  70  96  1.844 

7.  Printing  and  paper  goods.  492  378  2,228  1,267  4,207  407 

8.  Textiles 628  2,180  531  1,487  2.673  8,619 

9.  Clothing.  miUinery, etc...  3.028  5.573  37,623  21.625  9.506  20.631 

10.  Food,  liquors,  tobacco. ..  1,378  1,864  1,263  2.546  1.684  2.732 

11.  Water,  light,  power 31  113     19  55  109 

12.  Building  industry 11.310  79,719  37.554  33,766  21,801  11,372 

13.  Transportation,  commu- 

nication          1,559         4.521       16.831         5.658         6,365  23.888 

14.  Trade 268            310  145 

15.  Hotels,  restaurants,  etc. .               14              57     373  2,400 

16.  Professions  (theaters) 140  266 

17.  Public  employment 1 ,688 

Total 37.957     118.391     108,533       74.617       63.706       91.217 


The  largest  number  of  employees  involved  in  disputes  this  year 
was  in  the  transportation  industry,  followed  in  order  by  clothing, 
building,  metal  and  textile  trades.  The  building  industry, 
usually  the  most  prolific  in   important  disputes,  has   this  year 
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fallen  to  third  place,  whereas  unusual  unrest  in  the  transportation 
and  clothing  trades  caused  the  idleness  of  nearly  one-half  of  the 
total  numljer  of  employees  in  the  State  who  were  involved  in  dis- 
putes. The  leatlier  and  textile  trades  also  show  a  striking  increase 
over  the  previous  year's  figures,  whereas  the  printing  and  brick- 
making  trades  enjoyed  a  period  of  quiet  after  the  struggles  of 
1906. 

A  classification  of  the  disputes  of  1907,  according  to  niunber 
of  employees  directly  involved,  with  comparative  figures  for  1906, 
is  as  follows : 

Employee!  1907.  190«. 

directly  / •^— • * 

biToWed.  Number.     Per  cent.  Number.     Per  cent. 

l-«     2              0.7  5              2.0 

10-19 61             21.6  27             11.0 

20-49 60             24.6  70             28.6 

fiO-99 61              21.6  56             22.9 

100-199 27               9.6  33             13.6 

200-^99 40             14.2  27             11.0 

600-999 S               2.8  10               4.1 

1000+ 14               6.0  17               6.9 

Total 282  100.0  245  100.0 


As  usual,  disputes  involving  from  20  to  49  direct  participants 
were  most  numeroUvS,  followed  by  the  classes  with  10  to  19  and  50 
to  99  participants;  or,  in  other  words,  disputes  involving  from 
10  to  99  employees  formed  G7.7  per  cent  of  the  whole  number  of 
disputes.  Except  for  a  large  increase  in  the  number  of  minor 
strikes  (those  involving  from  10  to  19  employees),  the  figures  for 
this  year  show  little  variation  from  'those  for  1906. 

DURATION    OF    DISPUTES. 

Forty-three  per  cent  of  the  disputes  of  the  year  were  settled  in 
less  than  one  week,  and  86  per  cent  lasted  loss  than  six  weeks. 
The  more  stubborn  disputes  were  fortunately  few  in  number  and, 
as  a  rule,  involved  a  comparatively  small  number  of  w^orkmen. 
The  following  table,  derived  from  General  Table  VII,  classifies 
the  number  of  disputes,  employees  involved  and  working  time 
lost  by  the  duration  of  the  dispute : 
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Number  Employees 

of  directly 
Duration.                                     disputes,  concerned. 

Under  1  week 121  8, 128 

1  week  and  under  2  weeks 52  13, 174 

2  weeks  and  under  4  weeks 46  12,722 

4  weeks  and  under  0  weeks 23  8,058 

6  weeks  and  under  8  weeks 10  21 ,755 

8  weeks  and  under  10  weeks 9  3, 104 

10  weeks  and  under  15  weeks 12  8,900 

15  weeks  and  under  20  weeks 5  647 

20  weeks  and  under  25  weeks 2  248 

25  weeks  or  over 2  295 

Total 282  77.931 


Total  working 

days  lost  by 

those  directly 

concerned. 

19.772 

86,864 

145,189 

142.957 

538,342 

115,965 

326,447 

36.092 

30,086 

41,209 

1,482,923 


The  total  number  of  working  days  lost,  which  is  the  product 
of  the  number  of  workmen  involved  and  the  duration  of  dispute, 
is  probably  the  best  index  to  the  amount  of  industrial  disturbance 
caused  by  disputes.  In  the  following  table  the  number  of  work- 
ing days  lost  from  1903  to  1907,  by  industries,  is  given : 


AOOREOATE 


WoBKiNa  DATS  Lost 
1903.  1904. 


IN  DispxTTES  Begun  Dubing — 
1905.  1906.  1907. 


l-«  Agriculture 

1-c  Fisheries 

1.  Stone,  clay,  glass  pro- 

ducts  

2.  Metals,   machines,   con- 

veyances   

3.  Wood  manufactures 

4.  Leather     and     rubber 

goods 

5.  Chemicals,  oils,  paints . . 

6.  Paper  and  pulp 

7.  Printing     and     paper 

goods 

8.  Textiles 

9.  Clothing,  millinery,  laun- 

dering  

10.  Food,  liquors,  tobacco .  . 

11.  Water,  light,  power. . , . 

12.  Building  industry 3 , 

13.  Transportation  and  com- 

munication  

14.  Trade 

15.  Hotels,  restaurants,  etc . 

16.  Professions  (theaters) 

17.  Public  employment 


82,959 

330.812 
52,250 

174,005 

1,292 

25.636 

9,790 
44.891 


6,070 

242,449 
825 

401,815 

525 

3,099 

68,429 
17,528 


133,072  930,517 

35,762  43.866 

4,686  

165,127  1,209,574 

89,178  575,764 


684 


51.874 
20,395 

4.998 

1.540 

109,692 
32,682 

399,037 

37,459 

19 

513.677 

41.946 
18 


1.680 


64,659    100.652 


160,573 
9,820 

27,701 
445 
272 

611,648 
36.352 

219.549 

23,453 

820 

421,167 

52,044 

1,430 

283 

392 


660 

3.238 

193,824 
16,503 

121.275 

630 

52,182 

4.266 
201,765 

283,751 

59,709 

3,969 

186,575 

555,200 

535 

27.800 

7.182 

5,196 


Total 4.150,044  3,499,461  1,277,996  1,668.281  1.724,260 


Measured  by  working  time  lost,  the  transportation  trades  were 
the  scene  of  greatest  conflict,  accounting  for  nearly  one-third  of 


III. 26       New  York  State  Depabtmbnt  of  Labob. 


the  whole  number  of  days  lost.  This  unusual  disturbance  came 
after  two  years  of  comparative  peace  which  followed  the  great 
strikes  of  1904.  Next  in  importance  come  the  clothing,  textile 
and  metal  trades.  In  the  clothing  trades  the  amount  of  time 
lost,  though  more  than  in  1906,  was  less  than  either  1904  or  1905. 
In  the  textile  trades,  on  the  other  hand,  it  was  the  greatest  of  any 
year  recorded.  The  metal  trades  show  a  continued  increase  from 
1905  to  1906  and  1907,  but  the  latter  figures  show  a  much  smaller 
loss  of  time  than  occurred  in  1903  or  1904.  The  building  indus- 
try, which  is  fifth  in  importance,  shows  a  steady  and  rapid 
decrease  since  1903. 

PRINCIPAL  disputes. 

As  a  rule,  in  statistics  of  strikes  and  lockouts,  a  few  important 
disputes  are  the  controlling  factor  in  the  general  totals.  As  such 
principal  element  in  the  figures  for  1907,  the  25  disputes  which 
involved  the  loss  of  10,000  or  more  days  of  working  time,  are 
summarized  in  the  general  Table  II  in  following  pages,  being 
there  arranged  in  the  order  of  their  importance  as  measured  by 
aggregate  duration.  The  number  of  such  disputes  this  year  was 
nearly  one-fourth  less  than  the  number  (32)  in  1906. 

A  rearrangement  of  the  25  principal  disputes  of  the  year  in 
their  respective  industries,  as  below,  shows  that  in  every  case  the 
few  important  disputes  wTcre  the  controlling  factor  in  the  general 
totals.  Thus,  in  seven  groups  they  represent  at  least  80  per  cent 
of  the  whole  working  time  lost,  and  in  the  two  other  groups  59  and 
78  per  cent,  respectively.  In  no  industry  outside  of  these  nine 
did  the  aggregate  loss  of  working  time  equal  one  per  cent  of  the 
total  for  all  industries. 


Days  lost  Dasrs  lost 

in  principal  in  entire 

Industry  and  Principal  Disputes.  disputes.  industry. 

2.    Metals,  machines  and  conveyances: 

Erie  Railroad  system  machinists,  etc 38,998     

Schenectady  electrical  apparatus  makers. . .  26,000     

New  York  City  chandelier  makers 22.939     

New  York  City  Jewelry  case  makers 22,880     

New  York  City  shipwrights 21 ,033     

New  York  City  silver  workers 15,000     

New  York  City  wire  fixture  workers 11 ,960     

Total 158,810  193.824 

4.    Leather  and  rubber  goods: 

New  York  City  furriers 114,934  121 ,275 


Percentage 

of  lost  time 

in  principal 

disputes. 


81.9 


94.8 
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6. 

1 
Indubtrt  AMD  Principal  Dibfctes. 

Paper  and  pulp: 

Mecbanicville  duId  workers 

Days  lost 

In  principal 

disputes. 

34,650 
12.285 

Days  lost 
in  entire 
industry. 

Percentage 

of  lost  time 

in  principal 

disputes. 

Lockport  fiber  pressmen 

Total 

52.182 

46.935 

89  9 

Textiles: 

Firthcliffe  carpet  weavers 

8. 

55,350 
48,000 
44.688 
34.425 

Gohoes  carders 

Amsterdam  weavers 

Cohoes  boarders 

Total 

Clothingr,  millinery,  laundering: 

New  York  City  coat  makers 

201,765 

182.463 

90.4 

0. 

70.000 
67.200 
69.600 
12,800 
10.000 

New  York  City  cloak  makers 

New  York  City  pants  operators 

New  York  City  knee  pants  makers 

New  York  City  vest  makers 

Total 

Food,  liquors,  tobacco: 

Albany  clirar  makers 

283.751 

59,709 
186.575 

229.600 

80.9 

10. 

25.200 
10.000 

New  York  City  mineral  water  bottlers . . . 

Total 

Building  industry: 

New  York  City  painters 

35,200 

59.0 

12. 

145.200 

77  8 

Transportation  and  communication: 

New  York  City  loncrshoremen 

13. 

400,000 
94,500 

New   York   State   cities    (17)   commercial 
telegraphers 

Total 

Hotels,  restaurants,  etc.: 

New  Yotk  city  barbers 

555,200 
27,800 

494.500 

89.1 

15. 

24.000 

86  3 

Grand  Total  (25  principal  disputes  and  all  in- 
dustries)   

1.431,642 

1,724,260 

83.0 

LOCALITIES    CHIEFLY   AFFECTP:d. 

The  summary  below  (from  general  Table  VIII)  shows  the 
Icx^alities  in  which  as  many  as  1,000  employees  were  involved  in 
disputes  or  in  which  disputes  caused  the  loss  of  as  much  as  10,000 
days  of  working  time.  Xew  York  city  stands  foremost,  account- 
ing for  69  per  cent  of  the  total  working  time  lost  in  the  State. 
Reference  to  the  general  Table  II  shows  that  three  disputes 
(longshoremen,  painters  and  furriers)  alone  were  responsible  for 
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more  than  one-half  of  the  working  time  lost  in  New  York  city. 
Much  of  the  timo  lost  in  the  commercial  telegraphers'  strike  was 
in  New  York  city  also,  but  this  could  not  well  be  separated  from 
the  time  lost  in  the  16  other  localities  aifected. 


BMPL0TZE8  AFFECTED.    WORKING   DAYS  LOST   BT  THOSE 


Disputes.  Directly.  Indirectly. 

New  York  State 282  77,931  13.286 

New  York  City 112  61,217  3,151 

Firthcllffe 1  228  447 

Amsterdam 6  287  864 

Cohoes,  Waterford  and 

Troy 1  176  3,223 

Cohoes 5  310  2.602 

Mechanlcville 3  437  300 

Albany 8  787  318 

Schenectady 1  2.600     

Buffalo 9  2,082  744 

Lockport 5  150  169 

Newburgh 5  653  65 


r 

Directly 

Indirectly 

concerned. 

affected. 

Total. 

1.482,923 

241,337 

1,724,260 

1,156,477 

38,273 

1,194,750 

18,696 

36,654 

56,350 

9,881 

42.607 

52.488 

3.000 

45.000 

48,000 

6,525 

34.515 

41,040 

22,189 

13.650 

35.839 

21.334 

9.781 

31.115 

26.000 

26.000 

16,510 

3.876 

20.386 

2.652 

9,833 

12,485 

10,560 

715 

11.275 

CAUSES  OF  DISPUTES. 


A  tabulation  of  the  disputes  for  the 
causes  may  be  found  in  Table  IV  of  the 
summary  of  this  table  follows : 


year  by  their  principal 
general  tables.     A  brief 


Causes. 

Increase  of  wages 

Reduction  of  wages 

Reduction  of  hours 

Longer  hours 

Trade  unionism 

Employment  of  particular  persons . 

Working  arrangements 

Payment  of  wages 

Sympathetic 

Miscellaneous 

Grand  Total 


The  question  of  wages  as  usual  was  the  chief  bone  of  conten- 
tion. About  one-half  of  the  whole  number  of  strikes  (135,  involv- 
ing 41,035  workmen  for  increases,  and  10,  involving  458  work- 
men, against  reductions)  had  to  do  with  the  subject  of  wages, 
and  involved  the  loss  of  785,866  days  of  time.  Next  in  impor- 
tance were  questions  of  trade  unionism  which  caused  55  disputes 
and  the  loss  of  305,185  work  days.     A  classification  of  the  strikes 


Working 

days  lost 

Number 

Employees 

by  those 

of 

directly 

directly 

disputes. 

Involved. 

concerned. 

135 

41,035 

782.390 

10 

458 

3,476 

24 

11,700 

151,308 

1 

10 

70 

55 

18,311 

395,185 

24 

1,646. 

15.823 

22 

3,820 

125.792 

1 

50 

50 

3 

576 

7,050 

7 

325 

1,779 

282 

77,931 

1,482.923 
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from  this  cause  shows  that  the  largest  number  (19)  was  to  enforce 
union  shop  conditions.  Fifteen  controversies  occurred  over  the 
recognition  of  the  union  or,  in  other  words,  collective  bargaining. 
The  right  of  individuals  to  become  members  of  a  labor  union  was 
contested  in  thirteen  instances.  Only  five  quarrels  between  rival 
labor  organizations  caused  strikes  this  year  as  compared  with  16 

in  1906. 

Number  Employees 
of         directly 
Phase  op  Unionism  Causing  Disputes.  disputes,  concerned. 

The  right  of  organization 13  4,038 

Recognition  of  union 15  2, 584 

Closed  shop 19  9, 166 

Disputes  between  rival  unions 5  272 

Miscellaneous 3  2,251 


55  18.311 


Strikes  for  reduction  of  hours  and  concerning  employment  of 
particular  persons  or  classes  of  persons  are  next  in  importance, 
each  having  occasioned  stoppage  of  work  in  24  cases.  Twenty- 
two  disputes  over  working  arrangements  were  also,  chronicled. 


RESULTS  OF  DISPUTES. 


Summarizing  from  General  Table  IV,  results  for  all  disputes 
together  and  for  those  under  each  cause  were  as  follows: 


nCPLOTEM  DEUCILT  OONCnNlD 

NUMBBB  or  DISPUraS.  IN  DBPUTH. 

—  -  -  «■  ■    ■        -    .   <  -       —  'I 


Won  by  Won  by  Com-  Won  by  Won  by  Gom- 

CmsB.               empbyen.  workora.   promised.    Total.    emirioyefB.  workers,  promised.  TotaL 

iBeraBMofwases 56  29  50  135  5,346  10.273  25,416  41,035 

Reduction  of  WBses 6  4    10  202  256    458 

Reduction  of  houn 13  6  5  24  4,460  1.147  6,093  11,700 

Lonmr  hours 1    1    10    10 

Trade  untonism 30  19  6  55  7,034  2.713  8.564  18.811 

Employment  of  partlcuUr 

penona 19  5    24  1,226  420    1.646 

Workbuarransements....              11  2  9  22  1,288  1.513  1.019  8,820 

Payment  of  wagas 1    1     50    50 

SympAtbetlc 2    1  3  540    86  576 

eoua 3  3  1  7  130  135  60  325 


oympAUM 
Misoellanc 


Total 140  70  72         282       20.226     16.517     41.188         77.931 


It  is  difficult  to  say  which  side  ^vas  victorious  in  the  labor 
warfare  of  1907.  The  employers  were  successful  in  140  cases 
and  the  workmen  were  wholly  successful  in  70  cases  and  partially 
successful  in  72  others.  At  first  glance  it  appears  unjust  to  credit 
compromised  disputes  as  victories  for  the  workmen,  but  when  one 
remembers  that  nearly  all  disputes  are  a  refusal  by  the  workmen 
to  continue  to  labor  under  existing  conditions  then  it  appears  that 
a  compromise  is  really  a  concession  to  the  workmen  and  the  justice 


III. 30       New  Yoek  State  Department  of  Labob. 

is  more  apparent  In  point  of  numbers  involved  the  workmen 
were  far  more  successful,  being  wholly  or  partially  victorious  in 
disputes  involving  57,705,  whereas  the  employers  won  disputes  in- 
volving 20,  226  work  people. 

The  greatest  successes  of  the  workmen  were  in  enforcing  in- 
creases in  wages.  In  79  cases  involving  35,689  workmen  they 
were  wholly  or  partially  successful,  whereas  the  employers  were 
successful  in  66  cases  involving  5,346  work  people.  In  the  next 
largest  class  of  disputes,  those  involving  trades  unionism,  the 
employers  were  more  successful,  carrying  their  point  in  30  out  of 
55  disputes.  The  employers  were  also  more  successful  in  strikes 
for  reduction  of  hours  winning  13  out  of  24.  Their  most  notable 
success,  however,  was  in  the  class  of  strikes  concerning  employ- 
ment of  particular  persons  or  classes  of  persons  in  which  the 
workers  won  5  disputes  and  the  employers  19. 

MODE  OF  settlement. 

General  Table  VI  summarizes  by  industries  the  modes  of  settle- 
ment of  the  disputes  of  1907.  The  totals  for  the  various  methods 
may  be  readily  compared  in  the  following  transcript  from  that 
table: 

Employee  • 
Number    affected 
of      (directly  or 
Mode  op  Settlement.  disputes,  indirectly.) 

Direct  negotlationa  of  the  parties  or  their  representatives 128        41.259 

Return  of  employees  to  work  on  employers'  terms 73        21 ,700 

Employment  of  new  hands  in  strikers'  places 61  4,477 

Conciliation  by  permanent  trade  board  or  mediation  of  third  party. .  18'        23 ,209 

Arbitration  by  permanent  trade  board 1  72 

Arbitration  by  individuals 1  500 

Total 282        91,217 

Direct  negotiations  of  the  disputants  still  continues  to  be  the 
commonest  method  of  settling  disputes,  125  strikes  being  settled 
in  this  way.  In  73  cases  the  employees  were  forced  to  accept  the 
employers'  terms  and  in  61  other  cases  the  employees'  places  were 
filled  ^^-ith  new  hands.  Eighteen  disputes  involving  23,209  work- 
men were  settled  by  mediation  or  conciliation  as  compared  with 
10  disputes  involving  4,259  workmen  settled  in  this  manner  in 
1906. 

Of  the  18  disputes  classed  as  settled  by  mediation  or  concilia- 
tion, 14  in  which  21,737  workpeople  were  involved  were  settled 
through  intervention  of  representatives  of  the  State  Board  of 
Mediation  and  Arbitration;   one,   involving   161   workmen   was 
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settled  by  conciliation  through  a  national  conference  committee; 
and  one  each  through  the  mediation  of  the  National  Civic  Federa- 
tion, the  Mayor  of  the  City  of  New  York  and  a  local  citizens' 
committee. 

Of  the  two  arbitration  cases,  one  (3  steamfitters,  69  carpenters 
and  others)  was  before  the  Arbitration  Board  of  the  building 
trades  in  New  York  City  and  the  other  (600  teamsters  in  Yonkers 
involved)  came  before  a  temporary  local  board  of  three  persons. 

As  was  pointed  out  in  the  report  of  the  Bureau  of  Mediation 
and  Arbitration  in  1906  (p.  37)  few  disputes  are  settled  by  per- 
manent special  agencies  created  for  that  purpose.  The  true 
measure  of  the  work  of  such  bodies  is  rather  the  freedom  from 
disputes  in  the  field  in  whicii  they  operate.  The  remarkable  effect 
of  the  establishment  of  the  Arbitration  Board  of  the  Building 
Trades'  Employers'  Association  and  unions  in  New  York  City 
may  be  noted  in  the  fact  that  not  a  single  strike  or  lockout 
appeared  in  the  statistics  of  1906  as  settled  by  that  Board  and 
only  one  in  1907. 
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TABLE  I— DETAILED  STATEMENT  OF  DISPUTES  S£ 


ESTABLDBMSNTB  ImYOLVXD. 

Ehplotub. 

DVBA 

1      1 

Total 
No. 

Ooeapation. 

NXmBKB  INyOLYSD. 

Date. 

INDUflTBT  AND  LOCAUTT. 

No.  Closed 

1 

Di-     Indi- 
reetly.  roetly. 

ToUl. 

Days. 

DUKKIRK. 


Albin. 
Oement  works. . . 


Gabbutt. 
Gypsum  mines  and  mills. 


Post  Ewsn. 
Brick  yard 


NlW  YOBK  GiTT. 

Stone  lettering  and  carv- 
ing  

Glean. 
Demijohn  factory 


Naw  York— Bbookltn. 
Silverware  factory 


Naw  York  Citt. 
Silverware  factory 

Jewdry  and   silverware 
case  making 

Silverware  factory 


3 


1 

3 

3 

1 

8 

1 

1 

40 

ao 


Fishermen. . . 
Fish  dressers. 


I  Brick  and  Cement. 

700  Cement  workers 


I 


121  Miners. . . . 

40  Mill  hands. 


100  Brickmakers. 


Stone  and  Glass. 


90  Letter  cutters. 


85  Wiekerworkers. 
(73) ,  Thereof  women . 


330 
(00) 


220 


(31) 
268 
(61) 


176 
(15) 


Jewelry  and  Silver- 
ware. 

Silver  workers 

Iliereof  women 


Bobbers,  gilders,  etchers, 
poli8her^  mdters,  rollers, 
stampers  and  spoonmak- 
ers. 

Thereof  women 

Others. 

Thereof  women. 


Case  makers  .. 
Thereof  women. 


68  Silver  workers. 
(12)  iThereof  women . 


40 


20 


FISH 

40  Nov.  7-17...'        11 

20  I 

I.    STONE  AND 


40 

71 

28 

50 
12 

100 

80 

17 
(10) 

40  March  1. 


m'March  20- 
40  AprUS 


1 
13 


100  Nov.  3. 


80  April  15-30. 

17  Dec.  5-11... 
(10)i 


14 
6 


II.    METALS.  BIACHINES 


215 
(54) 


215  Oct.  8- 
(54),  Feb.  23 


96 


97        16       113  Oct.  13- 

Feb.l 


92 


(16)      (16), 


176  April  29- 
(16),  Oct.  12 


I 
I 

54  Got.  8- 

Nov.  10 


142 


30 
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PORTED  IN  THE  YEAR  ENDED  SEPTEMBER  30,  1907. 


TXOH. 


■BmCinO  DATB  LOST. 


Di-       Indi-    ,   «  .^, 


FsmcspiL  Cavbb  os 
Object. 


RjWULT. 


Modi  or  Svttuuixmt— 

RSMARXB. 


BBIES. 

440  220 


060  For  bereoae  of  piece  price.  Rate  advanced  to  3  cents. . . . 

■lb.    I 


CliAT  PRODUCTS. 


40 


1.876 


100 


1,120 
102 


from  2^  to  3  cents  per ! 


For  re-employment  of  dis-  Strike  failed, 
eharged  master  mechanic 


For  increase  of  wages. 


Advance  of  10  cents  per  day 
for  141  men  and  of  25  cents 
per  day  for  10  men. 


Against  reduction  of  wages  Reduction  not  made, 
from   summer   to   winter 
schedule. 


For  recognition  of  the  union . 

To  compel  other  workers  to 
join  newly  organized  unkm. 


Strike  failed. 
Strike  failed. 


AXD  CONTETANCBS. 


16.000 


8,084 


22.880 


1.620 


15.000 


1.096 


9.180 


For  reductk)n  of  hours  from 
10  to  9  per  day  and  recog- 
nition m  the  union. 


Strike  faUed. 


Strike  faUed. 


Oriipnally  against  the  employ- 
ment of  a  man  who  was  not 
a  member  of  the  union  and 
against  whom  the  union  had 
a  grievance;  subsequently 
against  the  employment  ofi 
''strikebreakers"  to  fill  the, 
strikers'  {daces.  I 


22,880  Lockout  to  compel  employees  Open  shop  established, 
to  leave  union.  i 


1.620 


2 


Forreductk>n  of  hours  from  .Strike  failed. 
10  to  9  per  day  and  recogni-< 
tkm  (rf  the  uaioa.  > 


Conference  of  employers  with 
representatives  of  local  and 
international  unions. 


StrikenT  places  filled  by  new 
handsL 

Direct  negotiations  of  the  par- 
ties. Strike  lasted  5. 10  and 
13  days  respectively  in  the 
three  mines. 

Direct  nraotiations  between 
firm  and  union  representa- 
tives. 


Strikers  returned  to  work. 

Strikers  re-employed  upon  in- 
tercession of  Glass  Bottle 
Blowers'  Union  of  Olean. 


Conferences  of  employer  and 
representatives  of  employ- 
ees arranged  by  State  Board 
of  Mediation  and  Arbitra- 
tion resulted  in  a  verbal 
agreement  for  9-hour  day 
without  recognition  of 
union,  and  on  that  basis 
work  was  resumed  by  20 
strikers  on  Jan.  22.  but  on 
Feb.  15  the  20  struck  again 
against  an  increase  of  hours 
to  10  per  day  and  on  Feb. 
25  returned  to  work  uncon- 
ditionally on  the  10  hour 
basis. 

Conferences  arranged  by  rep- 
resentatives of  State  Board 
of  Mediation  and  Arbitra- 
tion. Sixty  of  the  men 
(polishers  and  bobbers) 
struck  at  noon  Oct.  13,  the 
remainder  on  Nov.  10. 
Strikers  returned  to  work 
as  vacancies  occurred. 

Eight  strikers  returned  to 
work;  places  of  others  filled 
by  new  hands.  Dispute 
never  terminated,  but  em- 
ployers report  all  shops 
running  with  normal  force 
by  Oct.  12. 

Strikers'  places  filled  with 
new  hands. 
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EBTABUBmOMTB  InTOLVXD.. 

Emplotbs. 

Dmu 

No. 

Closed. 

Total 
No. 

OocupAtion. 

Date. 

INDU8TBT  AKD  LOCAUTT. 

Di- 
rectly. 

Indi- 
rectly. 

Total 

Days. 

New  Yobk— QmNB. . . 


Niw  York— <JuMNB. . 


BlNGRAMTON. 

Sheet  metal  woridng. . . 

New  York  Citt. 
Chandelier  making. — 

Albany. 
Stove  foundry 

Stove  fomidry 

Bblkont. 
Iron  foundry 

Gbitbta. 
Heater  works , 

Lancaster. 
Iron  works 

LOCKPOU  . 

Foundries 

New  York— Br  lOKLfh. 
Iron  works 

POUGHKBII  BIE. 

Iron  foundry 

Saratoga  Sprisgb. 
Foundry 


7 
11 


3 


Enameled  Ware. 

275'Dippers and  wipers 

(275)  Thereof  women 

2,223  Tinsmiths  and  others 


2,300  Enameled  ware  makers. 
(660)  Thereof  women. 


Brass  and  Sheet 
Metal  Worklnir. 

25  Sheet  metal  workers 


2,400  Chandelier  makers. 


29 


Fonn  dries. 

Cupola  and  yard  men. 


244  Molders  and  others. 

19  Stove  mounters 

142  Mdders  and  others. 


81  Molders. 
190thers. . 


40  Molders. 
104  Others. 


t  •   •  *  ■ 


89|M(ddersand  corcmakers. 
50  Laborers 


88 


Molders. 


21  Drivers. 
150  Molders. 


55  Molders  and  ooremakers. 
59  Others. 


II.    METAU9,  MACHINES  AND 


275 

(275) 

235 


650 


25 
2.098 


20 


19 


21 


90 


89 


10 


15 


18 


105;  Laborers. 
100,  Others. 


105, 


142 


10 
19 


50 


275 

(275) 

235 


May  ia-23.. . 


650  July  8-20.. . . 


25 


2.098 


20 


19 
142 


31 
19 


30 


89 
50 


10 
15 


Mayl. 


Nov.  20- 
Deo  11 


July  25. 


Sept.  0-30. 


Feb.  11- 

June  1 


April  0-30. . . 


Feb.  11-12. 

Jan.  11-12. 
May  17-24. 


18  March  8  . . 


105Apra6-9.. 


10 


12 


18 


19 


96 


19 


2 

7 


3 
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noH. 


■amiATU)  DATS  LOST. 


Di- 
rectly. 


Indi- 
rectly. 


Total. 


PsnrciPAL  Cause  ob 
Objsct. 


RSBULT. 


Modi  or  SvirLEKBirr— 

RSMABKB. 


AND  CONYETANCES— Conttnued. 


3.867 


6.200 


12 
22.989 


20 
361 


1.008 


570 


2,867  For  increase  of  II  per  week 
I    for  dippers  and  wipers. 


6, 200i  Against  new  time  dips  8how- 
'    ing  cost  of  production  on 
each  article. 


12  For  increase  of  wages  from 
$2.50tol3j00perday. 

22, 939|  Originally  against  deduction 
of  one  hour's  pay  in  case  of 
tardiness  on  Saturday  and 
for  payment  for  supper  time 
as  overtime;  subsequently 
a  lockout  to  enforce  open 
Aop  conditions. 


20 


2,272       2.633 


29       1,037 


670 


178! 

20 
106 

63 


lOOi 


315 


278 


20 


106 


63 


315 


Against  discharge  of  emoloy- 
ees  to  reduce  cupola  force 
on  account  of  slack  work. 

For  increase  of  wages  from 
26^  to  36  cents  per  hour 
for  day  workers  and  10  per 
cent  on  piece  prices  with 
reduction  of  hours  from  10 
to  9  per  day.  , 

To  secure  agreement  with  the 
union. 


Against  making  castings  for  a 
neighbo^-ing  Toundry  where 
a  strike  of  boilermakers  and 
molders  was  in  progresB. 


To  compel  reductbn  of  num- 
ber of  apprentices. 


Strike  failed. 


Use  of  new  time  dips  estab- 
Ushed. 


Wages  increased  to  12.75  per 
day. 

No  further  deduction  of  pay 
for  tardinesr,  payment  for 
supper  time  as  overtime; 
open  diop  estaUished. 


Strike  failed. 


Wage8increasedto32and  33i 
cents  per  hour  for  day  work- 
ers; certain  piece  prices  m- 
creased:  and  reduction  of 
hours  to  9  per  day. 


Conference  of  superintendent 
of  factory  with  committee 
of  striking  gfarls.  arranged 
by  representative  of  State 
Bktard  of  Mediation  and  Ar- 
bitration. 

Strikers  returned  to  work. 
260  employees  struck  on 
July8.  400onJulyl2.  500 
returned  to  work  on  July 
19.  Strikers  were  unor- 
ganised. 


Negotiations  of  shop  stewards 
with  individual  employers. 

Conference  betweenemployers 
and  committee  of  former 
employees.  Strike  of  98  em- 
ployees in  one  shop  oc- 
curred Nov.  20.  fdlowed 
by  lockout  of  2.000  on 
Nov.  28. 


Strikers*   [^oes 
new  hands. 


filled   with 


Strike  failed. 


Strike  failed. 


For  increase  in  wages  of  20 
cents  per  day. 

For  increase  of  wages  to  union 


No  change  in  number  of  ap- 
prentices. 

Wages  mcreased  20  cents. . .. 


Conference  of  officers  repre- 
senting the  national  organi- 
sations of  stove  mounters 
and  foundrymen,  under  ex- 
isting agreement. 

Dispute  never  terminated,  but 
fam  reports  running  with 
normal  force  on  June   1. 
Foundry  was  shut  down  one 
day. 

Four  or  five  strikers  returned 
to  work;  places  of  others 
filled  by  new  hands.  Dis- 
pute never  terminated,  but 
foundry  was  kept  running 
and  a  nearly  normal  force 
was  working  by  April  30. 

Strikers  returned  to  work  by 
order  of  the  national  union 
officers. 

Direct  negotiatbns  of  the 
parties. 


Wages  increased  from  19  and, Conference  of  repivRentative 


of  firm  with  business  agent 
of  union. 


rates.  •  110  to  111.60.  from  110  to, 

112  and  from  112  to  114  per 
.    ireek.  as  demanded. 
Against  employmrat  of  core-  Strike  failed CoirfCTence  of  repr.-Mntative 


maioer  who  had  not  served 
full  time  of  apprenticeship. 


For  increase  of  10  cents  per 
day  in  wages. 


Wages  inertaaed  from  11.65  to 
11.75  per  day. 


of  firm  and  national  officer 
of  the  Iron  Moldrrs'  Union. 
Men  returned  to  work  grad- 
ually, all  but  three  or  four 
having  returned  by  March 
1ft. 
Direct  negotiatMns  of  the 
parties. 
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Table  I— Continued. 


Ebtabldhmbntb  Imtoltbd. 


Emplotku. 


Dura 


INDUSTRT  AND  LOCAUTT.     No. 


<     inniBBB  INTOLTSD. 


ao«d. 


Total 

No.  ; 


Occupation. 


Di-      Indi- 
rectly.,  rectly.! 


Total. 


Date. 


Days. 


II.    METAIS*  MACHINES  AND 


GsirayA. 
Boiler  world 


New  Yom— Brookltn. 
Gas  tanlc  works 


Oswsoo. 
Boiler  works 


Franklin  Sprinos. 


New  York  Citt. 
Wire  fixture  factories. . . 


Bird  cage  factory. 


Boiler  Shops. 


36  Boilermakers.. 
46  Others 


36 
14 


81 

100 


Boilermaker^  helpers. 
Ironworkers. 


31 


120  Bo  lermakers. 


Iron  Mining. 

124!  Miners  and  others 


15: 


Wire  Works. 

230  Wire  workers,  helpers  and 

I    apprentices. 
31  Bird  cage  makers 


i  I    Eloctrical  Goods. 

ScHXNiCTADT 1 1 11 ,071  Electrical  apparatus  makers 

,  (874)  Thereof  women. 


New  York  Crrr. 

New  York  Citt. 
Greehport 


10 


Dunkirk 
Dunkirk 


Shipbuilding. 

64  Machinists 

450  Carpenters,  boilermakcrfi, 
I  calkers,  dockincn,  join- 
'    ers  and  blacksmiths. 

369  Shipwrights 

750  Calkersnnd  joiners. 

80  Ship  carpenters  and  others. 


|Loromr>tlvft  Works. 

84  Yard  lalwrers 

3,500  Other?. 

18  Rr.'iss finishers 

3.504  Others. 
(12)  Thereof  women. 


19 


50 


Buffalo. 


Railway  Repair 
Shops. 

488  Car  inspectors  and  repairers 


East  Salamanca  . 


1         36  Machinists,     hel|)er8     and 
;  I     others. 


2.600 

54 

369! 

I 

25. 

I 

23| 
15 


200 


Orben  Island. 


(jREEN  Island. 


67  RLieksmiths  and  helpers. 
452  Others. 


36 


67 


26  Boiler  makers, 
493  Others. 


36Harohl-^l.. 
14 


31  May  18-23.. 


19  July  17-27.. 


124 


230 
19 

2,600 

54 

369 
25 


July  6-8. 


June  1- 

Aug.  1 
March  11  — 


Dec.  10-20.. 


Sept.  11- 

Oct.  12 


Oct.  1- 

Dee.6 

.\pril  27- 

May  4 


23iJune  4 

15'Scpt.  3-17. 


I      200 


36 


Aug.  1-20. . . 


July  17-27, 


07  May  8-21 , 


26 1        26  July  31- 

251        25  Aug  3 


1 


88 


10 


52 
10 

28 

67 

7 

1 
13 


17 


10 


12 
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Detailed  SUtement  of  Disputes  Reported  in  the  Year  Ended  September  30,  1907. 


Tioir. 


ESnMATKD  DATS  UMT. 


Di-        Indi- 
ivctly.    rcctly* 


Principal  GAtm  ob 
Oiuicr. 


RUITLT. 


Modi  or  Sbttlbiisnt— 
Rbmarks. 


CONTETANCES— Continued. 


26.000 

1.512 

21,033 
176 

29 
195 


2,000 


360' 


804 


104 


100 


1,300  For  increase  in  wages  of  boil- 
ermakers  of  25  cents  per 
day;  afterwards  in  one  shop 
acainst  "open  shop"  and  in- 
crease of  hours  from  nine  to 
ten  per  day. 

155  Lockout  to  compel  boiler- 
makers'  helpers  to  job  the 
international  union  in  place 
of  an  independent  local 
union. 

IQO'For  10  per  cent  increase  in 
wages. 


372  Against  docking  wages  on  ac- 
count of  quantity  of  slate 
loaded  with  ore;  afterwards 
for  increase  of  25  cents  per 
day. 

11,960  For  recognition  of  union  and 
I    signed  contract. 
9  For  reduction  of  hours  from 
ten  to  nine  per  day. 

26,000  For  reinstatement  of  three 
draughtsmen,  two  of  whom 
were  discharged  and  one  re- 
signed, all  being  members 
of  a  newly  formed  union. 
1 ,512  For  increase  of  wages  from  13 
I  to  $3^  per  day  for  26  out- 
side men. 

21,033  For  increase  of  wages  from 
$3.50  to  $4  per  day  and 
Saturday  half-holiday. 
For  increase  of  wages  from 
12.75  to  $3  per  day. 


Increase  of  wages  from  $2J25  Direct  negotiations  of  the 
to  S2.50  per  day  for  seven  parties  where  settlemrnt 
strikers  in  one  shop  where  was  made;  in  other  shops 
settlement  wasmade at  end'     strikers'  places  were  filled 


of  March.    Strike  failed  in 
other  shops. 

Boilermaker^  helpers  joined 
the  international  union. 


with  new  bands. 


Direct   negotiations   of   the 
parties. 


Wages  mcreased  5  per  cent. . . ! Conference  of  employer  with 

I    committee  of  strikers;  strik- 
ers were  organised. 


Strike  failed. 


Strikers  returned  to  work  on 
empbyer's  terms. 


175 


29  For  10  per  cent  increase  in 

wages. 
195  Against  introduction  of  piece 

work  in  place  of  time  work. 


Strike  failed Strikers  returned  to  work. 

Strike  failed All  but  five  of  the  strikers  re- 
turned to  work. 

Strike  failed 'Strikers  returned  to  work. 


Wages  increased  to  $3.25  per  Negotiations  of  union's  busi- 
day.        ^  ness  agent  with   supenn- 

tendent  of  firm. 

Strike  failed Strikers  returned  to  work. 

WageBadvancedto$3perday  Conference  of  employer  with 

committee     of       Knkers. 
'     Strikers  were  unorganised. 


2.000 


360 


804 


204 


For  reinstatement  of  4   em- 

Eloyees  discharged  for 
avin^  served  on  union 
committee  which  presented 
new  agreement. 

In  sympathy  with  strikes 
againrt  piece  work  at  Lin- 
coln Park.  N.  Y..  and  Du- 
bois. Penn. 

For  10  per  cent  increase  in 
wages. 


For  increase  of  wages  2}  cents 
per  hour. 


Strike  failed. 


Strikers  returned  to  work. 


Establishment  of  piece  work  Conference  of  employers  with 
to  be  optional  with  the  oom-1  vice-president  of  national 
pany  after  Jan.  1.  1908.  union  of  metal  ppbfiiers. 

'    Strikers  were  organised. 


Strike  faUed. 


Piece  work  made  optional; 
strikers  re-employed  on  ap- 
plication. 

Wages  increased  from  24  to  25 
cents  per  hour  for  bUek- 

>    smiths  and  from  15  to  16 

i     cent  s  per  hour  for  helpers. 

Compromise  increase  of  2 
ecota  per  hour. 


I  About  150  strikersretumed  to 

I  work;  places  of  others  filled 
by  new  hands.  Dispute 
never  terminated,  but 

'  places  were  all  filled  by 
Aug.  20. 

Conference  of  union  represen- 
tatives with  general  mana- 
ger of  company.    Strikers 

.  were  organised. 

Conference  of  strikers  with 
master  mechanic. 


Direct  negotiations  of  the  par- 
tiea.   Striken 
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ESTABLIBBIBNTS  InTOLTSD. 


Emplotbss. 


DnsA 


I 

I 
INDUSTRT  AND  LOCALITT.     No.  dosed.      ^ 

i      i        '      ■ 

I  I 


HoRNCLL,  Port  Jbbvxb, 

BTTfTALO,  NlWBURaB, 

Elicira  and  Rochss- 

TER. 


Mrchanicvilui. 


MiDDUETOWN. 


Uttca. 
Railroad  round  house. . 


Alb  ANT. 
Gas  meter  works. 


Nbw  Rochi!llb. 
Speedometer  factory. 


AUBtTRN. 

Harvester  works. 


Buffalo. 
Haehine  shop. ... 


EuflRA. 

Bridge  works 


Gknbta. 
Rasor  factory. . . 


Wmt  Seneca. 
Steel  plant 


New  York  Citt. 


!         t 


New  Yohs—Broozltn.'      1 


Occupation. 


ndmbbr  nnroLVED. 

Di-  I  Indi-    t^^^\ 
way.  i«oay.  ^°^ 

I  I 


Date.      Days. 


II.    METAIJ3,  MACHINES  AND 


352;  Machinists. 
l.SlliOthers. 


41 


Car  repairmen. 


60  Painters  and  helpers. 
480  Others. 


] 

] ,        13  Coalers,  fire  cleaners  and 
laborers. 


60 
165 


161 

(28) 


38 
2,718 


Instminents  and 
Appliancps. 

Mrter  makers 

Others. 


284 


29 


59 


13 


16 

86 


14 


Machinists  and  others 100 

Thereof  women 1     (26) 

Other  Iron  Works,  j 

Rolling  mill  hands 38 

Others.  1 


Polishers  and  buffers. 


Others. 


Track  bborers. 


124  Others. 


50;  Polishers  and  grinders. 
50  Others. 
(36)  Thereof  women. 


49  Blacksmiths  and  helpers. 
6.542  Others. 


Box  Factories. 

24  Sawyers 

114  (Hhers. 


50 


39 


14  Teamsten. 
SSOHillhaiidB. 


18 


14 


284  May  3i-        ' 

March  2. 1908, 


29 


March  25. . 


591  April  0-10. 


13 


60 


March  6-7. 


Dee.  13-14.. 


100  March  14-30. 
(25) 


38  March  25- 

May4' 


16  July  2-9 


12  April  12-13. 


237 


15 


36 


6 


n 


60  Oct.  20-  10 

Nov.  8 


39  Jube  12. 


III.    WOOD  MAN 


18  Jan.  15-19. . . 


I        14  June  28-  28 

July  81 


BuBEAu  OF  Mediatiok  AND  Aebitbation,  1907.      III. 39 


Detailed  Statement  of  Disputes  Reported  in  the  Year  Ended  September  30,  1907. 


noN 

RssTn/r. 

KamCATID  DATS>  LOBT. 

Pbincipal  CAun  ob 
Objict. 

Modi  or  SnTUBinirr— 

RXXARU. 

Di- 
rectly. 

Indi- 
rectly. 

7V>t«l. 

CONTEYAXCES— Concluded. 


38.998 

29 

118 

21 

120 

1.500 

1,368 
96 
18 

500 

19 

1 

38.998 


29 


118 


21 


120 


1.600 


For  abolition  of  piece  work. 


For  increase  of  wages  and  abo- 
lition*t)f  piece  work. 

Lockout  to  compd  employees 
to  register  on  time  clock. 


For  increase  of  wages. 


To  compel  pairment  for  extrn 
work  caused  b^  defective 
interior  mechanism  necrssi* 
tating  reassembling  of  me- 
ters, or  payment  for  such 
work  by  the  day  instead  of 
by  the  piece.        ^ 

For  reinstatement  "^of  dis- 
charged union  members. 


1.368  For  increase  in  piece  rates  of 
2  cents  per  ton. 


96 


18 


500 


19 


Piece  work  abolished;  wages 
reduced  15  per  cent  for  ma- 
chinists earning  over  180 
per  month  and  10  per  cent 
for  those  receiving  from  $50 
to  $80  per  month. 

Wages  bereased  from  18i  to 
21  cents  per  hour  and  time 
work  continued  as  demand- 
ed. 

Employees  to  use  time  dock 
and  to  be  paid  for  time  lost 
in  registering. 


No  increase  of  wages. 


Work  in  question  to  be  paid 
for  l^  the  day. 


Strike  f ailerl , 


Wages  increased  from  |18<42 
to  I18JX)  per  week. 


Against  reduction  of  wages 
occasioned  by  change  from 
day  work  to  piece  work  sys- 
tMn. 

For  increase  of  wages  fmn* 
1 1.00,  the  rate  received  byi 
strikers  as  permanent  em- 
ployees in  the  shops,  to' 
$1.75  per  day.  the  rate  paid 
laborers  employed  tempo- 
rarily for  outside  work. 

For  discharge  of  an  employee. 


Strike  failed. 


Strike  faUed 


Conference  of  railway  officials 
with  president  of  machin- 
ists' International  union  and 
committee  of  strikers.  Ma- 
chinists at  Port  Jervis  (35) 
struck  Aug.  12.  Agreement 
signed. 

Cbnferenoe  of  representatives 
of  employers  and  of  the 
union. 

Conference  of  superintendent 
with  committee  from  paint- 
ers', machinists'.earpenters' 
and  blacksmithflT  uni(ms. 

Conference  of  general  foreman 
with  strikers.  Strikers  re- 
turned to  work.  BSgbtmen 
quit  work  on  March  6. 
oi^s  joming  thsm  during 
that  day  and  fdlowing 
nigbt. 

Conference  of  firm's  represen- 
tative with  Committee  of 
the  unbn. 


Dispute  never  terminated,  but 
firm  reports  factory  running 
fun  handed  by  March  30. 


Direct  negotiations  of  the  par- 
ties, assisted  by  Auburn 
Business  Men's  Association. 

Dispute  never  terminated, but 
firm  reported  strikersT  pla- 
ces filled  after  one  week. 
Strikers  were  organiied. 

Strikers'  places  filled  by  new 
hands  at  11.75  per  day. 


Objectionable 
the  factory. 


employee  left 


Strike  failed, 


UFACTUBBS, 


For  reinstatement  of  10  black- 
smiths discharged  in  antici- 
pation of  demand  for  wage 
increase. 


Agidnst  reductimi  of  hours  Strike  failed 

from  10  to  8  per  day  with 

corresponding  reduction  of  i 

wages. 
For  increase  of  wages  from' Wages  increased  to  $14  per 


Conference  of  employers  with 
representatives  of  the  union 


Dispute  never  terminated. 
Strikers'  places  filled  by  new 
hands  on  June  12. 


^trikersT  places  filled  immedi- 
ately with  new  hands. 


113  to  115  per  week  and 
recognition  of  the  union. 


union. 


No  recognition  of 


Conference  of  employer  with 
committee  of  strikers,  ar- 
ranged by  representatives 
of  State  Board  of  Mediation 
and  Arbitration 
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Emplotus. 

DUSA 

Total. 
No. 

Occupation. 

• 

iruinn  nnroLvn). 

■ 

INDUSTRT  AND  LOCAUTT. '  No. 

Cloaod. 

Di-     Indi- 
rectly, rectly. 

Total. 

Date. 

Days. 

N«W  YOBK  ClTT 

Akbtxrdaii. 
Broom  factorieB 

Patcboodb. 
Fiber  matting  mill 

New  York  City 

Nhw  York  Cttt. 
Umbrella    handle    and 
cane  faetoriefl 


Butchers'  fixtures  making 


Alb  ant. 
Wood  working  mills. . . . 


14 


Patthooub. 
Planing  mUl 


Trot  and  ViaNmr.. 


6' 


Box  Factories — 
Concluded. 

Teamsters  and  lumber 

handlers. 
Mill  hands. 


22 

150 

174 

426  Othert. 


Brooms  and  Mats. 

Makers  and 


225  Weavers  and  others.. 
(60)  Thereof  women. 


Piano  Factory* 

62  Piano  makers 


14 


Wood  Tnmlnfc  and 
Fixtures. 

300  Umbrella  handle  makers. . 


5        88 


63 


150 


Carpenters. 


Wood  Working. 

Wood  workers  and  others.. 


22 


121 


60 


48 


300 


III.    WOOD  MANT7FAC 


22  July  a-13.. . . 


40 
359 


88 


34      3 


Mill  hands. 


108  Woodworkers. 


150 


50 


161  Oct.  13- 
369  Not.  10 


60 


April  10-16. 


48  March  1-22. 


300NOT.8-1 

Dee.  6 


88  March  4-0. . . 


37  May  1-31.. . . 


150  June  1. 


10        60 


April  1- 

May25 


25 


19 


28 


27 


48 
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.1 


■niM^TBD  DATB  LOflT. 


Di- 
rectly. 


PmroPAL  Gauu  ob 
Objict. 


RCSULT. 


Modi  or  BRTUHBirr— 

RXKABXB. 


TUBBS— Concluded. 


132 


3.290 


6.187 


132  For  union  ahop  and  increase 
of  wacea  from  $12  to  |13^ 
per  week  for  ande  truck 
drivere  and  from  114  to  $15 
for  double  truck  drlYera. 


7,486  For  20  per  cent  increase  in 
piece  rates. 


300 


5.180 


319 


150 
1.152 


480 


300  Against  discharge  of  a  fore- 
man. 


912  Against  reduction  of  wages. 


5,180  For  reduction  of  hours  from 
10  to  9  per  day  and  closed 
shops. 


319 


For  increase  of 
cents  per  day. 


25  and  50 


For  reduction  of  hours  from 
10  to  9  per  day  without  re- 
duction of  wages. 


150  For  reduction  of  hours  from 
9i  to  9  per  day  without  re- 
duction of  wages. 
1,632, For  increase  of  wages  to37i 
and  40  cents  per  hour,  re- 
duction of  hours  from  53  to 
44  per  week,  and  the  union 
label  oo  all  goods  sold. 


Strike  faUed. 


Average  increase  of  15  per 
cent* 


Foreman  retained. 


Strike  failed. 


No  change  in  hours  and  no 
recognition  of  union,  but 
agreement  for  a  Joint  con 
ference  on  June  1. 1907.  to 
consider  question  of  reduc- 
tion of  hours  and  recogni- 
tion of  union. 


Increase  of  50  oents  per  day 
for  56  men  and  25  cents  per 
day  for  seven  men;  reduc- 
tion of  hours  from  48  to  44 
per  week  for  25  men  with- 
out change  of  wages. 


Hours  reduced  to  9  per  day 
and  wages  increased  from 
30  to  31 1  and  32^  cents  per 
hour  in  one  shop;  strike 
failed  in  other. 


Hours  reduced  to  9  per  day. 


Wages  adranoed  to  35  cents 
per  hour  for  1907.  and  to 
37^  and  40  oents  per  hour 
after  May  1.  1906;  hours 
reduced  to  44  per  week; 
union  labd  to  be  used  on 
aU  goods. 


Dispute  never  terminated,  but 
firm  reports  strikers'  places 
filled  with  new  hands  by 
July  15. 


Conferences  of  union  ocxnmit- 
tee  with  employers.  Strike 
terminated  Nov.  3  in  all  but 
one  shop;  those  indirectly 
affected  lost  about  13  days 
cadu 

Conference  of  employers  with 
committee  of  strikers. 


Dispute  never  terminated,  but 
firm  reported  full  force  of 
new  (non-union)  hands  on 
March  22. 


Conference  of  oonunittees  of 
strikers  and  employers'  as- 
sociation, arranged  by  rep- 
resentative of  State  Board 
of  Mediation  and  Arbitra- 
tion. Strike  of  16  men  oc- 
curred in  shops  on  Not.  8, 
followed  by  strike  of  16 
others  in  two  shops  and 
lockout  of  268  more  in  10 
shops  on  Not.  15. 

Conferences  of  business  agent 
of  the  union  with  the  em- 
plovers.  Agreements  signed 
and  strike  terminated  at 
different  dates  in  the  vari- 
ous shops 


Direct  negotiations  of  the 
parties  in  case  where  settle- 
ment was  made.  Strike  was 
settled  in  one  shop  May  8. 
There  was  little,  if  any,  lost 
time,  as  strikers  obtained 
work  elsewhere. 

Conference  of  employer  with 
committee  of  Ankers. 

Conference  of  employers  with 
union  committee  and  repre- 
sentative of  national  union. 
Agreement  signed. 
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Establishments  Involved. 

ElfnX)YBE8. 

• 

Duiu 

aosed. 

Total 
No. 

Occupation. 

NUMBSB  INVOLVED. 

Date. 

INDUSTRY  AND  LOCALITT. 

No. 

Di- 
rectly. 

Indi- 
rectly. 

Total. 

Days. 

New  York  City. 
Fur  making 

Fur  hat  band  and  trim 
ming  making 

Ballbton  Spa. 
Tannery 


New  York  Cmr. 
Leather  belt  factory. 


Boot  and  shoe  shops. 


Auburn. 
Button  factory 

New  York — Queens 
Button  factory 

Troy. 
Brush  factory 

New  York  City, 
Oil  refinery 

Dexter , 

Fort  Edward , 


I 


14 


I  I  Furs. 

223   6,000  Furriers 

(1000)  Thereof  women. . 


80  Hat  band  makers. 


Leather  and 
'      Leather  Goods. 

28  Split  finishers 

422  Others. 

(30)  Thereof  women. 


17 


14 


Belt  makers. 


100  Custom  shoemakers. 


Articles  of  Pearl, 
Bone  and  Hair. 

247  Button  makers 

(169)  Thereof  women 


40  Button  makers. 
(30)  Thereof  women. 


16  Draw  hands. 
69  Others. 


6.000 
(1000) 


129  Tinsmiths  and  pressmen. 
375 1  Others. 


I  Paper. 

20  Beater  tenders 

38  Others, 
543  Paper  machine  hands  and 

1    others. 


80 


28 


17 


100 


26 
(20) 

I 

9 

(9)] 

13 


70 


20 
75 


IV.    LEATHER  AND 


6.000 
(1000) 


468 


80 


Aug.  23- 

Oct.  5 


Aug.3- 

8ept.23 


28  Aprils- 
June  15 


17  March  4- 

April  10 


100  AprU  9- 

May4 


26 
(20) 

9 

(9) 

13 


Nov.  7-15.. 
Oct.  25-29.. 
.April  26-27. 


38 


44 


eo 


33 


23 


8 
4      • 

2 


T.    CHEMICALS, 


70  May  6-16.. . 


9 


TL    PAPER 


20 
543 


April  1 

April  3-6... 


1 
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now. 


■SnMATBD  DATB  LO0T. 


PBoraPAL  Caxtbh  ob 
Object. 


Rbbult. 


Moos  or  Sbttlbhxmt— 
Rbmabkb. 


BUBBEB  GOODS. 


114.934 


3.620 


I 


114,934  Strikes  for  recoffnition  of  the  Union 
union  followed    by  general 
lockout,  Sept.  14.  to  enforce 
open  shop  conditions. 


reco^iied  in  shops 
(00)  outside  of  manufac- 
turers' association;  strike 
failed  in  others. 


3,520  For  recognition  of  the  union.  Strike  failed. 


840 


840 


561 


1.150; 


661 


1.150 


208 
36 
26 


208 


36 


26 


For  20  per  cent  advance  in  Strike  failed, 
wages. 


For  increase  of  15  per  cent  in  Compromise  advance  of  II 
wages.  I    per  week  for  nine  men,  com- 

pleting a  general  increase  of 
SI  per  week  for  all  employ- 
ees since  .Ian.  1. 
For  inerfase  of  50  cents  on  Wages  increased  from  114  to 
piece  price  per  pair  of  boots     $15.50  per  week, 
or  shoes. 


Against   reduction   of   piece  No  reduction . 
price  on  a  certain  article. 


Negotiations  of  union  reprtj- 
sentatives  with  the  individ- 
ual employers  who  signed 
agreement;  strikers  re- 
turned to  work  in  other 
shops.  Agreaaeat  signed  by 
60  contractors,  employing 
1 500  furrier?. 

Strikers  did  not  return  to 
work  in  shops  of  the  ein< 
plovers,  but  worked  in 
shops  of  their  own  under  a 
co-operative  system.  Strike 
was  declared  off  by  union 
on  Oct.  24. 

Strikers  returned  to  work  or 
their  places  were  filled  by 
new  hands.  Dispute  never 
terminated  but  firm  report- 
ed nearly  normal  working 
force  about  June  15. 

(inference  arranged  by  repre- 
sentative of  State  Board  of 
Mediation  and  Arbitration. 


Conference  of  committee  from 
the  union  with  secretary  of 
emplovers'  association. 
One-half  the  strikers  were 
idle  during  the  wliolc 
period.       t 

Direct  nego  iationi  of  the 
parties. 

Strikers  returned  to  work. 


For  increase  of  wages  from  14  Strike  failed 

to  S5  per  week. 

Against  work  on  hair  brushes  No  work  on  poor  hair  brushrs  Direct    nogwl  iat  ii)n8 
which  s'rikers  claimed     to  be  given  to  strikers,  but     parli<s. 
should  be  given  to  outside     all    other    work    on    hair 
draw  hands.  I    brushes  to  be  done  by  them .. 


of    the 


OILS,  PAINTS,  ETC. 

I 
630! 


030  For  (fiioharge  of  Italian  em-  Strike  failed. 
ployees. 


Strikfrs  returned  to  work. 


AND  PUIP. 


29 


I 


300.      1.872 


I  •     ! 

20  For  increase  of  wages  from  Wages  increased  to  $1.60  per  Dirert  negotiations    of    the 
<    S1.50  to  11.75  per  d^y.           day.  pcirties. 

2, 172  For  discharge  of  two  men  who  Strike  failed  Agrtcmcnt  made  to  submit 


had  left  the  strikers'  union 
to  Join  a  rival  organisation. 


question  of  jurisdiction  of 
two  unions  to  arbitration 
by  board  of  seven  persons, 
each  union  to  choose  three 
and  these  six  to  choose  the 
scA'enth:  but  arbitration 
plan  not  carried  out  on  ac- 
count of  failure  of  unions  to 
agree  upon  an  umpire.  Two 
employees  over  whom  dis- 
pute arose  retained  by  firm 
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ESTABUBHMSNTB  IHVOLVKD. 

1 

Emplotebs.                                                       Dura 

1 

No. 

CloflRd. 

MUMBKR  IMVOLVXD. 

INDUflTBT  AND  LOCAT.TTY. 

Totel 
No. 

Occupation.            ,    pj.      j^^j. 

recUy.  rectly. 

Totel. 

Date. 

Days. 

Glknb  Fali«. 


Gun  Pabk. 


LOCXPOBT 

HSCBANICVILLK. 

MSCHANICVILLB. 


1 
1 


PlNN  YaN. 


LOCKPORT. 

Fiber  works 


Sandt  Hill. 
Paper  bag  factory. 


I         I 


Nkw  York  Citt. 


New  York  Cnr. 


New  York  City. 


Nbw  York  Cnr. 
Nkw  York  Citt. 


Nbw  York — Brooklyn. 


New  York— Brooklyn. 


I  Paper — Continued. 

ll.Fmishers 

300,  Others. 


25 

(U) 

lao 


Cutter  room  hands. 

Thereof  women 

Others. 


90  Laborers. 


64  Calender  men 

613  Others. 

(27)  Thereof  women. 

650  Pulp   workers  and 

makers. 
(26)  i  Thereof  women 


paper 


11 

6 


25 
(ID 

10 

58 


350 


l4  Cutter  tenders. 
39  Others 


Fiber  and  Paper 
Goods. 

38  Fibfir  pressmen 


151 

346 
(108) 


Sanders  and  others. 

Bag  mill  workers. . 
Thereof  women. . .  . 


14 


38 


313 

(155) 


I 


Rookbindinic. 


97 1  Bookbinders. 
(30)  Thereof  women. 


26 


I        Paper  Boxes. 

ia5  Box  niakera I       105 

(GO)  Thereof  women I      «)0) 


00  Box  makers 

(8)  Thereof  women 

34  Othrrf". 
(6)  Thereof  women. 

I  Printinft:. 

10  Compositors 

11  Pressmen  and  feeders. 


1         17  Compositors,  preflsmen,  eto. 


200  Pre!*>irnen  and  feedcri 

2fW0thrs. 
(4.))  Th"n  of  wonu-n, 

18  IV('-f.s.ii<  n 

32S  OthtT^. 
(140)  Theroof  women. 


00 
(8) 


10 

17 

175 

14 


VI.    PAPER  AND 


300 
(26) 


151 


11  Oct.  8. 
6 


25  Dec  2?-  18 

(11)  Jan. 14 

I 
10  April  3-13. . .         10 

58' Jan.  18-         '        20 
Feb.  9 


660  July  22-  60 

Sept.  30 
(26) 


14  April  24-27. 
6 


38' April  24-  65 

151  July  10 

313  Dec.  8-12.. . .  4 

(155)  I 


VII.    PRINTING  AND 

26  March  20-27  7 


105  July  2-13 . 
(60) 


60  Sept.  28- 
(8),  Nov.  7 


10  Nov.  3-10 

17  Jan.  4 

175  Nov.  13-16. 
14  Aug. 13-15. 


U 


35 


7 
1 
4 
3 
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TIOM. 


■SmCATID  DATS  LOST. 


Di- 
rectly. 


Indi- 
rectly. 


TotAl. 


PBUfciPAL  Caubk  or 
Objsct. 


Rbbitlt. 


Mora  or 

RSHABU 


PULP— Conclu  ded. 


17 


17 


mo 


100 
1.160 


450 


100 
1.160 


For  more  pay  or  more  help  fori  Strike  faQed . 
the  finiihers  on  account  of' 
the  additional  production 
cauMd  by  operation  of  mill 
Saturday  night. 

For  inoreaie  of  wagea ranging  Strike  failed, 
from  15  to  2^  cents  per  day. 


For  incr<«se  of  wagefl  from  19 

to  110  per  week. 
For  reduction  of  hours  or  in- 

oreaie   of    pay   for   night 

work. 


31,0001     13,650     34,650  For  change  from  two-tour  to 

three -tour  lystem,  makinff 
reduction  of  houra  from  65 
and  66  to  48  per  week. 


For  increase  of  wages  from 
$1.60  to  11.75  per  day. 


Conference  between  com- 
pany's superintendent  and 
§  resident  of  the  union, 
trikers  returned  on  order 
of  the  union  or  their  places 
were  filled. 
Strikers  returned  to  work  or 
their  places  were  filled. 


56 

20 

76 

2.470 

9.815 

12,285 

1.252 

1.252 

Wages  increased  to  $10  per  Direct    negotiatioijS   of   the 

week.  I     parties. 

Strike  failed ,  Strikers  returned  to  work. 


Strike  failed Aliout  300  strikers  returned  to 

work;  places  of  others  filled 
with  new  hands.  Mill  re- 
opened Aug.  27  and  was 
running  fulThanded  on  Oct. 
1;  strike  was  declared  off 
by  union  on  Deo.  12. 

Wages  incremsed  to  S1.70  per  Direct  negotiations  of  the 
day.  parties. 


For  increase  of  wagfS  from  $2  Strike  failed Strikers  returned  to  work  or 

to  $2.25  per  day.  ;  j     their  places  were  filled  by 

I  I    niryi  hands. 

For  change  of  hours  from  10  Hours  fixed  at  nine  per  day,' Conference  of  superintendent 

on  five  day*  of  the  week,      rix  days  in  the  week.  with  committee  of  employ- 

with  Saturday  half-holiday.  ( ts 

to  nine  hours  every  day. 


PAPER  GOODS.^ 


182 


1.155 


2.100 


182  For  closed  shop . 


Strike  failed. 


1,155  Against  reduction  of  wages  Wages  not  reduced;  strikers 
and  against   discharge   of     ro-employed. 
employees  on    account  of 
slack  work.  ' 


Dispute  never  terminated,  hut 
firm  report^'d  running  full 
handed  on  March  27. 


2,100 


Conforonce  of  emplover  with 

union  committee  arranged 

by  repros<'ntative  of  State 

Board  of  Mediation  and  Ar- 

I  I     bitration. 

For    reinstatement    of    di8-[strike  failed;  open  shop estab-, Conference    of   president   of 

charged    member    of    the     lished  and  wages  reduced^     firm  with  union  committee; 

union.  from  $13.50  to  $13J27  per     strikers  returned  to  work  on 

week.  employer's  terms. 


70 


17 


700 


42 


70  Aninst  increase  of  hours  from  No  increase  in  hours Negjitiation  between  employ- 

I    8  to  0  per  day.  er  and  business  agent  of  the 

I  union. 

17  For  reduction  of  hours  from  Strike  failed Five  strikers  returned  towork; 

10  to  0  per  day.  places  of  othiTS   filled  by 

*  new  employees. 

700  For  the  union  srale  of  $14  per  Union  scale  ejrfal)li8hf'd Conference  of  employers  and 

week  for  fw(ie^^.  burinesi:  agents  of  unions. 

Agrwment  signed. 

42  For  WM^mplo.vment  of  press-  Strike  failed Dispute  never  terminated,  but 

man  discharged  for   inso-  |     firm  reported  running  full 


Icnce  to  ioreman  occasioned 
by  employment  of  boy  to  do 
tbe  m«n*s  work  At  Imi  tiiMk  I 


handed  on  Aug- 16.  Strikers 
were  orguiiied. 
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ESTABLUHlteNTS  InYOLYKD. 


Employses. 


INDTT8TBT  AND  LOCALITT.    No. 


HORNELL. 

SUk  factory 


Nbw  York  Cm. 
Silk  mill 


New  York— Brooklyn. 
Silk  factory 


New  York— Brooklyn. 
SilkmiU 


New  York— Queens. 
Silk  ribbon  factory 


Sprinq  Valley. 
SilkmiU 


Montgomery. 
Worsted  mill 


Seneca  Falm. 
Woolen  mill 


Amsterdam. 
Rug  mill 


FlRTHf'LIKI'B. 

Csirpot  mill 


HlJTON. 

Turpcl  mill 


Al<BANY. 


C'OHOES. 


COHOES,    Watbrfokd, 
Troy 


Occupation. 


NUMBBB  mrOLTSD. 


Ddra 


Di-      Indi- 
rectly, reetly. 


Total . 


Date. 


Days. 


11 


15 


VIII.    TEX 


I  Silk. 

46,Weavcnand  warperi. 

604  Others 

(500)  Th<'rcof  women. 


46 


15 


68,Silk  wravcTi  

92  Helpers. 
(80). Thereof  women. 

18  Weavers  and  helpers. 
(7)  Thereof  women 


40D  Wea\'ers 

(200)  Thereof  women. 


05 


18 

(7) 

200 


80  Weavers 

(40)  Thereof  women. 

27  Others. 
(25)  Thereof  women. 


38  Winders  and  doublers. 

(38)  Thereof  women 

27'  Spinners  and  others. 


46 
15 


Woolen  Mills. 

12  ( omljers  and  carders 

68  Others. 
(25)  I  Thereof  women. 


107 

(59) 


Weavers  and  others. 
Thereof  women 


40 
(28) 


Carpets  and  Ruffs. 

87i  Weft  weavers 

(l)lThereof  woman 

1,243  Others 

(381)  Thereof  women 


87 

(1) 

. . . '      445 

...;   (GO) 


i; 


075  Carpet  weavers. 
(275)  Thereof  women. 


298  Weavers  and  others. 
(90)  Thereof  women. 


Knlftlnp:  Mills. 

602  Knitters  and  others 

(480)  Thereof  women 


228;       447 
(J 2) I    (2a3) 

591 


11 


13        50 
(35) 


30  Boarders 

2.2(55  Othors 

(1500)  Thereof  women. 


30 


15        175  Carders 

4.220  Others 

(28.30)  Thereof  women. 


175 


2.2(i5 
(J500) 


3.223 


65 


18 
(7) 

200 


80 

(40) 


30 
(30) 


10 


40 
(28) 


87 

(1) 
445 

(60) 

075 
(275) 

59 


Jan.  2-5. 


March  12-13. 

March  15-22. 

July  25-29... 


April  30- 

May23 


Sept.  17-18. 


63 
(35) 


April  9-13... 


Sept.  9-21. 


April  29- 

Aug.  3 


Aug.  22- 
Nov.  2r» 

Aug.  5- 

Sept.  14 


May2»- 

Aug.2 


(2070)  (2070) 


30  Jan.  2-18. 
2.26.5 
(1500), 


175  April  1-25. 
3.223 


7 
4 

21 


2 


12 

84 

82 
35 


58 


15 


22 
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WON. 


nrncATED  days  lost. 


Principal  Gauss  or 
Objsct. 


RasuLT. 


TILES. 


184 


130 

126 

800 

1.680 

60 


50 


280 


2,055 


3701 


I 


60 


7,308     37,380 


300 


Mora  or  Smttlkmbnt— 

RjSKARKS. 


244  Lockout  of  all  union  members. 


130 

126 

800 

1,080 

60 


50 


280 


44,688 


18.606     36.654     55,350 


2.065 


670 


For  advance  of  about  15  per 
cent  in  wages. 


For  increase  of  10  per  cent  in 
wages. 

For  reinstatement  of  two  dis- 
charged emjdoyees. 

For  increase  of  20  per  cent  in 
wages. 


For  increase  of  wages  from  $5 
to  %7  per  weelc. 


For  increase  In  wages  of  1  cent 
per  hour. 


For  increase  of  wages. 


Only    non-union   help    em- 
ployed. 


Wages  increased  about  7i  per 
cent. 


Wages  of  weavers  (11)  in- 
creased about  4  per  cent. 


Strike  faSed. 


Strike  failed. 


Strike  faOed. 


Wages  increased  from  12^  to 
IZk  cents  per  hour  for 
combers,  carders  and  dyers, 
16  in  all. 

Strike  faUed 


For  increase  of  10  per  cent  in' Wagps  increased  about  2  per 
wages.  I     cent. 


For  increase  of  15  per  cent  in 
wages. 

For   reinstatement    of    dis- 
charged union  member. 


Places  of  locked  out  employ- 
ees filled  by  new  hands.  Dis- 
pute never  terminated,  but 
firm  reported  plant  running 
with  new  men  on  Jan.  5. 

Conference  arranged  by  repre- 
sentatives of  State  Board 
of  Mediation  and  Arbitra- 
tion. 

Conference  of  employer  with 
committee  of  employees. 

Strikers  returned  to  work. 
S^ers  were  organised. 

Dispute  never  terminated,  but 
factory  was  running  full 
handed  on  May  24. 


Strikers  returned   to   work. 
Strikers  were  unorganised. 


Direct  negotiations  of  the 
parties. 

Strikers  returned  to  work. 
Part  of  strikers  returned 
Sept.  12;  all  places  were 
filled  by  Sept.  23. 

Conference  of  president  of 
company  with  committee  of 
weavers.  Agreement  signed. 


For    reinstatement    of    dis- 
charged employees. 


4.Wl    33,975     34,425 


3.000     45,000 


Strike  failed All  but  31  employees  returned 

to  work.   Strikers  were  or- 

...  1  11  ganised. 

Strike  failed,  but  verbal  agree- conference   of   firm's   rfpre- 
ment  made  whereby  future      gentatiw  with  president  of 
grievances  should   be  ad-     national   union   of  textile 
justed  by  representative  of     workers, 
firni    and     committee   of. 


weavers. 


Strike  fafled. 


For  day  work  instead  of  piece  Piece  wages  iucreased  from 
work,  incTase  of  wages,  re-'     to  4  cents  per  dosen. 
duetion  of  hours  and  time 
and  a  half  fur  overtime. 

48,000  Fo-  inc-ease  of  25  cents  per  Compromise   increase   of 
day  in  carders'  wagen.  cents  per  day. 


Strikers  gradually  returned  to 
work,  beginning  soon  after 
the  strike  began  and  nearly 
all  were  back  by  Aug.  2. 

3*  Conference  betwpen  commit- 
tee of  employers  and  com- 
mittee of  ooarders.  aSFJsted 
by  national  president  of 
textile  workers'  union. 

15  Conference  of  emplo>'erf  with 
committee  of  employees 
and  union  officers,  arranged 
by  representatives  of  State 
Board  of  Mediation  and  Ar- 
bitration. *  Strike  of  eleven 
carders  on  April  1  was  fol- 
lowec^by  lockout  of  carders 
in  alljnills  on  April  8. 
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ESTABLXSHMKNTB  InYOLTBD. 

Emplotob. 

DUBA 

No. 

Ckmd, 

Totii] 
No. 

Occupation. 

HmDiBiinroLTBO. 

INDOBTBT  AMD  LOCAUTT. 

Di- 
rectly. 

Indi- 

reotly. 

TotaL 

Date. 

Day^ 

C0H0E8 

COHOK8 

COHOE8 

Rom 

Utica 

UncA. 
Cotton  mill 

C0HOE8 

Newburoh 

Patchooub 

Patchooui 

Nbw  York— Brooklyn 
Embroidery  works 

Newbuhoh, 
Pluah  factorj' 

EUCIRA. 

Tailoring 

Ithaca. 
Tailoring 


3 
11 


150 
(100) 


KnittinK  Mills— 
Concluded. 

Ribbera,  knitteraand  othen 
Thereof  women 


2,528  Rovfaig  boys,  knitten  and 

others. 
(l412)iTbereof  women 


10 
990 


Oarnet   workers  and   rag 

S'okers. 
srs.  I 

(700)  Thereof  women.  | 

250  Knitters. windersand  others 


(230) 


322 


Thereof  women. 


Cover  seamen  and  others. 


(230)  >  Thereof  women. 


250 
(179) 


Weavers  and  loomfixers. 
I  Thereof  women. 

748|Others 

(289)  Thereof  women 


8 


Shoddy  MllL 

236  Garnet  tenders  and  others. 


Lace  Mills. 

11  Weavers 

93  Others. 


flOO 
(450) 


Menders,  weavers,  others. 
Thereof  women 


15  Threaders. 
537  Others. 


(275) 


Thereof  women. 


Plush  and  Em- 
I  broideries. 

175  Embroiderers 

(150)  Thereof  women 


313  Plush  makers. . 
(81)  Thereof  women. 


3 
11 


11 


Men*s   Clothing. 
Tallorl 


72Tailors 


Till.    TEXTURES— 


12 
(12) 

81 


337 
(179) 


12  ICay  27-31.. 
(12) 


368 
(179) 


July  22-27.. 


10 


16 
(16) 


16< 


17 


286 


11 


28 
(18) 


10 
(10) 

15 


60 
(60) 


229        65 
(56),     (22) 


10  July  24-31.. 


161  Aug.  10-14... 
(16) 


5 
0 


16 


17 


May  21-23... 


Jan.  2-17 


28 
(18) 


236' June  1-29. . . 


11  April  16- 

Dee.9 


10  March  26-27. 
(10)1 


16  May  27. 


60  May  27- 
(60)1  June  1 


294  March  27- 


3 

14 


25 

201 

a 

1 


(77) 


April  9 


11 


IX.    CLOTHING,  MIIXI 


11 


72 


11       Sept  5-18; 


72  Sept.  30- 


12 


147 


(30)  Thereof  women (30) t     (30).    Mch.21.'08 


*  Not  reported.] 
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Detailed  Statement  of  Disputes  Reported  in  the  Year  Ended  September  30,  1907. 


noN 


WnaUTKD  DATS  LOOT. 


Di-  ,  Indi- 
reetly.  reetly. 


Total. 


ConclndecL 


60 


45 


70' 


64 

48 
338 


6,000 

2.211 

20 
15 


860 


2.519 


540 


892 


715 


Pbmcipal  G4xjn  ob 
Objsct. 


Rmult. 


Mom  or  OnrutUMHT— 

RSMASXS. 


60 


585 


70 


64 


48 


630 


For  morewe  In  wAgM  of  from  Wages  advanced  t  to  li  cents 
2to3oentsperdosenpieoes.     perdosen. 


For  more  help  and  better 
working  eoaoitions. 


Strike  failed. 


For  inorease  in 
cents  per  day. 


of  25  Wages    increased 
i    Bianded. 


as     de- 


For  beicase  of  wages  from 
16.50  to  17  per  week  for 
knitters  and  5  cents  per 
hundred  pounds  for  wind- 
ers. 

For  increase  of  wages. 


For  discharge  of  an  employee . 


Knitters  changed  from  day 
work  to  piece  work;  no  in- 
crease for  winders. 


Wages  increased  from  $8  to 
90JBO  per  week. 


Employee   objected    to    rr-  Conference  between  commit 


Direct  negotiations  of  the 
parties. 

Strikers  returned  to  work. 
Part  of  strikers  returned 
July  24;  all  were  at  work 
by  July  29.  Strikers  were 
unorganised. 

Direct  negotiations  of  the 
parties.  Strikers  were  or- 
ganised. 

Direct  negotiations  of  the 
parties. 


moTed    to    another    part 
of  the  room. 


tee  of  loom  fixers  and 
officers  of  the  company 
Strikers  returned  to  work. 


5,900  For  increase  in  wages  of  35  Wages inereased  25  cents  per  Oonferenecs  of  employers 
cents  per  day.  |     day.  to  be  further  increased     with  committee  or  the  union 


2.211 


10  cents  per  day  on  Jan.  1, 
1906. 


T.ioekout  to  enforce  new  sys-;  Three  shifts  worked  up  to  Jan. 
tem  of  three  shifts  of  8  hrs.'    2,  1908.  two  shifts  there- 
each  instead  of  two  shifts  of     after. 
10  hours  each.  | 

20  For  increase  of  wages  from  |6:WagPS  increased  to  16.75  per  Conference  of  employer  with 


and  tho  Trov  Central  Fed< 
eration  of  LaW. 


Direct    negotiations   of    the 
parties. 


to  $6.75  per  wecuc. 
15  For  increase  of  wages.^ 


week  for  10  menders. 


committee  of  strikers. 


'  Wages  increased  as  deroanded  Conference  of  employer  with 


from  110  to  110.40  per  week 
for  five  strikers,  from  SU  to 
tlUSO  for  eii^t,  and  from 
$13  to  $13.60  for  two. 


committee  of  strike*' 


860  For    renistatement    of    di»- Strike  failed 

charged  foreman  and  dis-; 
charge  of  forewoman  whoi 
had  Deen  employed  in  his| 
place.  I 

For    reduction    of    working  No  reduction  of  hours., 
hours  from  59  to  57  per 


Strikers  returned  to  work. 


8.234 


week  without  reduction  of 


. . ,  Strikers  returned  to  work. 


NEBT,  ULUNDRT,  ETC. 


132 


7.206 


132  For  merease  in  piece  prices  of 
50  cents  on  coats  and  25 
cents  on  trousPrs. 


Piece  price  on  coats  increased  Direct  negotiations  of  the 
as  aemanded.  parties.    Strikers  were  or 

ganised. 

7,206  For  increase  of  about  10  ppr;Strike  failed Mediation  by  committee  of 

cent  in  wages,  afterward  citisens  and  tailors'  union 

affunst  open  shop.  <  1    organiser.    Strike  declared 

oD  by  onion  March  21;  10 
strikers  returned  to  work; 
9  about  85  left  town;  others 
I*  >«mainad  idle. 


III. 50       Xew  Yoek  State  Department  of  Laboe. 
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1 
EBTABUSHmZVTB  InVOLVKD. 

1 

Emplotem. 

Dura 

1 

1    NUMBBB  nrVOLTKD. 

1 

INDUSTRY  AND  LOCALITT. 

1 

No.  aoKd.  '^^^^ 

1 

recUy.  rccUy.j  *°"*- 

i 
Date.         Diya. 

IX.    CliOTHING,  MIIXINEBT. 


Nkw  York  Cmr. 
Pants  factori'-s 


Knoe  pants  factories. 


Vest  making. 


100  lOOi  2,800 
'  3.000 
,(3000) 


80        80i  1.600 
:    (100) 


Men*s  Clothing:— 

Concluded.  I  i  i 

Operators  and  preasers '  2.800 j  2.800 

Outside  finishers |  3.000J  3.000 


Thereof  women i (3000) 


Knee  pants  makers. 
Thereof  women 


1,600 
(100)1 

r 

i 


176       176'  3.000  Vest  makers 3.000 

l(1500),Thoreof  women ;(1500)| 

Coat  making 300       300  20.000  Tailors I  6,000 


Knee  pants  making I      1      -     1 


New  York— Brooklyn. 

Clothing  factory 


New  York  City  . 


19 


19 


Nkw  York— Brooklyn.       1 


Syracuse. 


(5000)  Thereof  women. 


(1000) 


25  Operators  and  presaers. 


60  >{achine  opTators. 
(10), Thereof  women.. . . 


(3000) 


1.600 
(100) 


3.000 
;(1500) 


Jan.  20- 

Feb.3 


Jan.  21-         I 
Feb.  6] 

I 
I 

June  27-        1 
July  3. 


O.OOOJuly  15- 


aooo) 


25 


60 
(10) 


25 


Aug.  16 


July  19-         [ 
Aug.  20 


60iMay27- 
(10),      June  22 


I  Shirts.  I  I 

1.001  Shirt  makers 1 .000 i  1.000  July  22- 


(400;  Thf  roof  women i    (400)  | 


95  Shirt  makers. . . 
(80)  Thereof  women , 


96 

(80)  i 


Sv  RACUaiS . 


li 


New  York  City. 


Xrw  York  City.  , 

Shirtwaist  factorj' Ij 


Clij'hing  factory 


62  Shirt  makors 24 

(00)  Thereof  women (22) 

I 
80  Shirt  makers 80 

(77)  Thereof  women (77) 


CI  n%  f:i('i»rv 


Neckwear.  i 

55  Neckwear  makers ,        40 

(20)  Thereof  women >     (10) 


Women's   Clothing. 

2)  Waist  makers 18 

(2J)  Thereof  women (18) 


200  Tarkrt  makers 200 

(40)  Thereof  women '      (40) 


160  Tailors 

( 10)  Tlii^n'of  W(»men.   , . . 
5'i  Cutter.'-  find  |»n*N'«T.s. 


125 

(10) 


(400). 


Sept.  14 


95' Dec.  20- 
(80)  Feb.  28 


24  Dec.  13-17 
(22) 

80  June  11-12 

(77) 


40  July  8-13. . . 
(10) 


18  Nov.  14-        I 
(18)  Dec.  8, 


200  Nov.  19-        ; 
(40)  Jan.  3 


125  Dec.  29-         ■ 
(10)  Ftb.  15 


12 


16 

« 
28 


28 


24 


48 

50 

4 
2 

6 


21 


38 


41 
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TION. 


KSTIIIATED  DAYS  LOST. 


Di- 
rectly. 


Indi- 
rectly. 


Total. 


PRINCrPALCACrSI  OH 

Object. 


RUCTLT.  , 


Mora  or  SBTTUtiairr— 

RUIABU. 


LAUNDBT,  ETC.— Continued. 


33,600 

12.800 

10.000 
70.000 


36.000 


69,600  For  incn»u»e  of  25  per  cent  in 
wages  Rnd  recfuetion  of 
hourfi  from  10  to  9^  per  day. 


12,800  For  25  psr  cent  increase   of 
wag^s. 


10,030  For  15  per  cent  inc.-ease  of 
wages  and  reduction  of 
I     hours  to  57  per  week. 

70,000  For  re^luction  of  hours  to  9 
per  day  and  10  per  cent  in- 
cn^BS  in  wagps. 


700 


1,440 


700 


1.440 


Increase  of  wages  var3ang 
from  10  per  rent  to  29  per 
cent.  Hours  reduced  to  9i 
per  day. 

Wages  increased  15  per  cent. . 


Wages  increased  as  demanded 
and  hours  reduced  to  57  per 
week. 

Hours  reduced  to  9  per  day; 
no  increase  of  wages. 


I 


Against  pa>'ment  of  15  cents 
per  week  for  steam  power  to 

run  machines. 

I 

Against  reduction  from  wag^s 
on  account  of  loss  of  power. 


Negotiation  of  union  ffpre- 
sentatives  with  indi^iduAl 
employers.  Agrecmenta 
signed  in  some  cases;  in 
others  made  verbally. 

Negotiation  of  business  agent 
of  the  union  with  contract- 
ors. Agreement  ngned. 
Time  lost  was  about  eif^t 
days  in  each  shop. 

Conference  of  employers  with 
secretary  and  business 
agent  of  union. 

Negotiations  of  employers 
with  union  representatives. 
The  1,000  women  strikers 
returned  to  work  during 
first  week  of  strike,  others 
at  different  dates  vp  to 
Aug.  15.  Agreonent  signed 
by  185  contractors,  em- 
ploying 3,500  tailors. 

Strikers'  places  filled  by  new 
hands.  Strikers  were  or- 
ganised. 

No  deduction  to  l)e  made  for  Negotiations    of    officers    of 


Strike  failed. 


stoppage  of  15  minutes  or 
lesa  hut  oiip-half  of  time 
lost  to  bt»  made  up  wh-n 
stoppage  shall  last  more 
than  15  minutf^s. 


union  district  council  with 
employers.  .Agreement 
signed. 


6.500 6.500  For  clos-d  shop    pondiUc.ns.  H.^s-d  shop  conditions  es'ab-  Negotiations  of  individual  em- 

I    i'     .  .     ,       i:„u„,i  nlrtvprs  with  nffift"  rs  o!  the 


3,925 


3.92) 


lished. 


emplcn-crs    having    ported 
no'ire  conrtrupd  to  be  dcc- 

hration  of  open  shop.  l^.  .,        _.  __^ .  «    „^.i,  „_ 

For  ....gniu.  of  u„L. . . .  |S.rikc  f.H.d ■^'a'Srpr.r««''fiuS;  SO 


plovers  with  officrs  of  the 
union.    Agreement  signed. 


I 


1 
9fi,AKniri.st   pavtrient   fo.r  tlirend, Strike  faiWl. 

{iiid  rental  of  25  cfnt.s  per 

week  for  m.-ichines. 
160  Against  di.schargR  of  superin- 

tend^nt. 


of  the  strikers  returned  to 
work  on  Dec.  23. 
Strikers  returned  to  work. 


I 

Sup"rinton(Hit  retained Conference  between  firm  and 

Buperm  ten  dent. 


240  For    reinstatement    of 
charged  employee. 


dis-  Strike  failed. 


Conference  of  employer  with 
committee  from  union. 


378  For  inc-ease  in  wages  of  50 
'     cents  per  week  and  recog- 
nition of  the  union. 


Wages  increased  50  cents  per  Conference  arranged  by  repre- 


7,600 


i.-'ino 


7,600  Por  closed  shop. 


1  .IfW)  Ft)r   re-employment    of   em- 
ployee  discharged   far  re- 
fui^ing  to  accei)t  wages  of- 
fered for  making  a  garment. 
I    Alao  for  eloaed.shop. 


week;  hours  reduced  from 
10  to  9*  per  day;  union  not 
recognized. 
Clo.'^d  fliop  esfablished 


Stri'ce  fiiM 


sontfttive  of  State  Board  of 
Mediation  and  Arbitration. 

Conference  of  representatives 
of  the  firm  with  representa- 
tives of  the  union  and  the 
United  Hebrew  Trades. 

Strikers  returned  to  work  or 
their  pl.Tpoa  were  filled. 
Strikers  iM-gan  to  return  to 
work  after  about  one  week, 
40  in  all  being  Uken  back. 


III. 52       Xew  Yoek  State  Dkpahtmknt  of  Labor. 


Table  I — Continued. 


Erabubbmsmtb  Ikvoltbd. 


Emplotbib. 


DUBA 


NUllBBa  UnrOLVBD. 


DTDnSTBT  AND  LOCAUTT.     No. 


Total 


«<^-.  ns: 


New  York  Citt. 
•    Cloak  factory ,      1 

1 
Cloak  factories I     18 


Legging  factory. 


Skirt  factory. 


Skirt  factory. 


Underwear  factory. 


Utica. 


Nbw  YoifK  Cm, 
Laundry 


\aw  York— Bbookltn. 
Dye  workf 


Niaoa^ba  Falus. 
Flour  mill 


Shredded   whoiit   biscuit 
factory. 


New  York  Cmr.  i 

I'nderwear  factory 1 


1 


<  I 


White  soods  factories. . . ,      2 


New  York— Bsookltn. 


Occupation. 


<    Di-   '  Indi- 
'  reetly.  reotly. 


TotaL 


Date. 


Days. 


IX.    CXOTHING.  MIIXINEBT, 


Women's  Clothing  i 
— Concluded.       j 
79  Cutters,  operators  and  tail- '       79 
I    ors. 

(10)  Thereof  women (10) 

1,200  aoakmakers i  1.200 

(200)  Thereof  women I    (200) 


160  Legging  makers 72 

(80)  Thereof  women (35) 

32  Cutters  and  paokerl. 


(20). Thereof  women. 


1       140  Skirtmakers. . . 
'     (20)  Thereof  women, 


72  Pressers. 
290  Tailors,  cutters  and  finish- 

I    ers. 
(50)  Thereof  women. 


225 


White  Goods. 

Machine  operators 

(22o)^  Thereof  women 

215;  Machine  op<*rator8 

i    (200)  Thereof  women 


184  White  goods  makers. 
(168)  Thereof  women 


175 
(75) 


591 


65 


Caps. 

Capmakers 

Thereof  women . . 


Cap  makers  and  others. . 


Laundertnic  and 
Dyeing. 

Ironers 


45  Pressers. 
15.  Others. 


140 

(20) 


72 


181 

(107) 


175 
(75) 


28 


55 


41 


I  Flour  and  Cereals.  ' 

,.|         12  Packprs 12 

92  Othors. 

l|       199  Food  p.acker8,  bakers  and        180 
I                others. 
(123)  Thereof  women (118) 


79JaD.8-Feb.  1 


(10) 
1.200 
(200) 


March  2^ 
May  25 


72  July  8-20.. 
(35) 


140 
(20) 


72 


July  lfr-31.. 


Sept.  11-23. 


220, 220  April  16-ia.. 

(220)' '  (220) 

215 2L5  June  3- 

(200) (200)             July  8j 


I 

3       184 
(1),   (108) 


Aug.9- 

Sept.9i 


175  May  17- 
(75)1         June  27 


28,  July  2-26... 


55  Jan.  18-26. 


41  April  16-30. . 


25 

56 

12 


14 


11 


3 
30 


26 


36 


22 


8 


13 


X.    FOOD,  LIQUORS 

12  May  13-18. 


I 

I 
19,      199  M.ny  23- 

I  June  1 

(5)1   (123) 
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HON. 


FUMCIPAL  GaUBI  OB 

OvacT. 


RjBSITM. 


MooB  or  Garnjaam— 
Rehabkb. 


LAUNOBT.  ETC.— <;oncludfid. 


1.960 


6,4501 


5.7061 


24,200 
I 


A    616 
in    I 


440 


533 


78 


1 ,  975  For  reoogaition  of  the  union . . 


Cnion  reoogniaod. 


Direct   negotiations   of   the 
parties.  Agreement  signed. 


67,200  To  compel  manufacturers  to  Machines  to  be  furnished  by  Conference  of  union  manager 
'    furnidi  machines  instead  of    manufacturers,    hoiirs    re-'    with  president  of  manufac- 
operators  furnishing  them,     duoed  from  59  to  56i  perj    turers^  association.   Agree- 

week  and  wages  ineroued.'    ment  signed. 


864  Objection  to  conduct  of  super-  Strike  failed, 
intendent. 


1,960 


792 


660 


For  recognition  of  the  union. .  Strike  failed 


For  re-employment  of  union's 
shop  steward  discharged  for 
discourtesy  to  foreman. 


Strike  faUed. 


For  reinstatement  of  five  dis-  Discharged    persons    rc-em- 
charged  employees.  ,     ployed  on  other  work. 

6,450; Against  discharge  of  115  em-|Strike  failed 

ployees,  supposed  by  strik- 
ers to  be  for  purpose  of 
breaking  up  their  union. 

5.784  Originally    for   abolition    of  Working  conditions  governed 
fines;  afterward  for  recog-:     by  verbal  agreement  and 
nition  of  union  and  shopj    shop  rules, 
rules  in  addition  to  first  de- 
I    mand. 

For    reinstatement   of     em- Strike  failed 

ployee  alleged  to  have  been' 
discharged  for  membership  i 
in  the  union. 

616  For  recognition  of  the  union  Strike  failed 

in  regulation  of  working  ar- 
rangiments. 


440;  For  increase  in  piece  rates  of  Wages  increased  as  demanded 
1  cent  per  doien.  i 


4,200 


533'  For  reinstat4>mcnt  of  four  em-  Strike-  faUed , 
ploj-ees  discharged  for 
union  activity. 


Strikers'  places  filled  with 
non-union  hands;  factory 
full  handed  by  July  22.  lOn 
Sept.  16  the  union  secured 
employer's  promise  to  re- 
employ sUikers  as  they 
were  needed  and  thereupon 
declared  strike  off. 

Strikers'  ^  places  filled  with 
non-union  hands.  Strike 
was  declared  off  by  the 
union  on  Aug.  16. 

Dispvte  never  terminated,  but 
firm  reports  strikers*  places 
filled  with  new  hands  by 
Sept.  24. 


Conference  of  employer  with 
conmiittee  of  strikers. 

Strikers'  places  filled  by  new 
hands.  Strike  was  not  de- 
clared off  by  union  until 
Sept.  10,  but  firm  rroorts 
running  full  handed  on 
July  9. 

Conference  of  employer  with 
committee  of  stnkerfi.  Union 
organised  during  strike. 

Dispute  never  terminated,  but 
firm  reports  factory  running 
full  handed  on  June  28.) 

Plaors  of  strikers  filled  with 
new  hands.  Strikers  re- 
turned to  New  York  City. 
They  were  organized. 

Conference  between  employer 
and  representatives  of  the 
union.  Schedule  of  prices 
signed. 

Strikers'  pUtces  filled  by  new 
hands. 


AND    TOBACCO. 


72 72  For  reduction  of  hours  from  Wages  increased  10  per  cent  Direct    negotiations    of   the 

10  to  9  per  day.  '    and  hours  on  Saturday  re-     parties. 

duced  to  9. 

1,620  38       1,658  For  reduction  of  hours  from  Strike  failed Strikers  returned   to   work. 

10  to  9  per  day  without  re-i  Plant  was  shut  down  for 

i    duetion  of  wages.  two  days. 
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EsTABUBHHBim  IlTVOLTK). 


DTDUSTBT  AND  LOCALRT.    No.   dosed. 


Emplotus. 


Dura 


NTTMBKB  DnrOLVSD. 


N«w  York— BaooKLTH. 


YONKERS 

Y0NKKR8 

Ntw  York  Cnr. 
Egg  handling 

PirrARD. 
Saltworks 

Nrw  York  Cnrr. 
Bakeries 

New  York— Brooklyn 
Candy  factory 

Bakery 

iSyracusr. 
Bakeries 

Albany 

New  York  Cmr 

New  York  City 

Newburoh 

RiVSRBBAO 

New  York  City 


30 


42 


Total 
No. 


Occupation. 


Di-  i  Indi-    t^^i 
rcctly.irectly.,  ^  ****** 


Date. 


Days. 


I     Sasar  Beflnins* 

1,200  Liborers 

70  Oilers 


100  Stevedores. 
1,000  Others. 


40 
450 


Stevedores. 
Others. 


Groceries  and  Pro- 
vision8« 

30,Egg  inq>ector8 


18 


Pan  room  men. 


SSOthers. 


Bakeries  and  Con- 
fectioneries. 

16|Bak»rs 

81  Helpers  and  drivers. 

23,  Paekera  and  wrappers. . . . 

(23)  1  Thereof  women 

15  Others. 
(3)  Thereof  women. 
10  Bakers 


30 


3       134  Bread  and  biscuit  bakers. 


350 

1201 

(90), 

300: 

(285) 

14 
(7) 

75 
(2) 

15 

(4) 

110 

(110) 

60 
(48) 

53 

(28) 

4 


42       211 


Clears. 

CMgarmakera 

Others 

Thereof  women 

Cigarmakers 

Thereof  women 

Packers. 
Thereof  women. 

Cigarmakers 

Thereof  women 

Packers  and  strippers. 

Thereof  women. 

Rollers  and  bunch  makers. 

Thereof  women 

Others. 
Thereof  women. 

Cigarmakers 

Thereof  women 

Packers 


X.    FOOD,  LIQUORS  AND 


1.000 


40 


161 


10 


49 


300 


300 

(285) 


75 
(2) 


110 
(110) 


53 

(26) 


Mineral  Water. 

Bottlers,  washers,  polishers 
and  drivers 


211 


1,000  May  6-11. 
70 


100  April  2&-30. 


40  May  25-31. 


28 


May  16-18.. 


12  March  1-6. . . 


16  Dec.  22- 

Jan.  3i 


23  Oct.  4-6. 
(23) 


10 


49 


300 
120 

(90) 

300 

(285) 


75 
(2) 


110 
(110) 


53 

(26) 
4 


211 


May  17-18... 


Dec.  3-15.. 


May  27- 

Aug.3 

Feb.  18- 
March  23 


I 


Aug.  15- 

Oct  121 


Nov.  3-6. 


July  8- 

Aug.  16 


Oct.  9-  I 

Feb.  19 


6 


3 
5 


8 
3 


12 


60 
30 

51 


35 


110 
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TIOK. 


WBTOUlTKD  DATS  LOST. 


PKoraPAL  Caubi  ob 
Objxgt. 


Rssni;!. 


Mods  or  Settlbioemt— 

RXXAJUU. 


TOBACCO — Concluded. 


6.000; 


200 


MO 


84 
•  60 


128 


60 


14 


414 


18.000 
9.030 

3,S2-) 

3) 

l.SV 


10.00: 


420  6,423  For  inor^&ae  of  wa2C8  from 
14}  and  15  cnts  to  18 
cents  p^r  hoar. 


7.203 


14' 


203 


240 


84 
60 


128 


Fo"  pay  for  one  hour's  time 
loa:  on  account  of  wc: 
weather. 

For  incr^se  of  wag?8  from  30 
omts  per  luiur  to  40  cents. 
60  oenta  for  overtime  and 
80  cents  for  Sundays  and 
hoUdays. 

To  force  two  men  to  pay  their 
dues  to  the  union. 


Wag"8  incrcaupd  to  lOJ^c'^nts  Conf'^rrnee  arrangfd  by  rtp- 
p.T  hour  for  all  labor  rs.    |     r;8?nta'iv(  s  of  State  Board 

bf  Mediation  and  Arbitra- 
tion. 
No  pay  alloAvd  fo-  wai  ing  Strikers   returned   to   work, 
time.  Strikers  brgan  to  return  on 

April  26;  all  were  at  work 
on  May  I. 

Strike?  failed !  Dispute  never  terminated,  but 

I     firm   repoHs  running   full 
handed  on  June  1. 


The  men  paid  their  dues. . 


For  inerease  of  wages  from  Wages  bereased  to  $1.70  per 
$1.60  to  $1  JO  per  day.  day. 


For  union  shop. 


60  For  merease  of  60  oents  per 
week  over  existing  wages, 
which  were  from  |3  to  $5 
per  week. 

14  Against  oontinttanoe  of  work 
during  repair  of  ovens  on 
account  oi  the  dirt  caused 
thereby. 

414' Against  resumption  of  night 
work,  abolished  some  time 
before  by  mutual  agree- 
ment. 


25,230 
9.033 


For  increase  in  piece  rates  of 
from  II  to  $4  per  thousand 
cigars. 

Vgamst  employment  of 
women  packers  at  less  than 
the  union  rate  for  men. 


3, Si')  Fo-  c'.»)S"d  shop  and  increase 
I     of  wagts  to  union  scale. 


33^ 


1.93.> 


For  dis^'iarg"  of  s  jp?rintend- 
ent. 


For  increase  of  wages  from 
911  to  $12  per  thousand  on 
10  cent  cigars. 


10.000  For  a  signed  contract  with  the 
union. 


Union  contract  signed. 


Strike  failed. 


Strike  faUed. 


No  resumption  of  night  work 
in  three  shops  employing 
26  of  the  strikers.  Night 
work  resumed  in  the  fourth 
shop,  in  which  24  of  the 
strikers  had  been  em- 
ployed. 


Strike  fafled. 
Strike  failed. 


Closed  shop  established  and 
wages  increased  to  union 
scale,  i.  e.,  from  $20  to  $23 
per  week,  average. 

Strike  failed  


Strike  failed. 


Union  contract  signed  involv- 
ing increase  of  wa^  and 
reduction  of  hours  in  some 


Direct   negotiatiuns   of   the 
parties. 

Direct   negotiations  of   the 
parties. 


Conference  of  business  agent 
of  the  union  with  employer. 

Strikers'  places  filled    with 
new  hands. 


Three  strikers  returned  to 
work;  places  of  others  filled 
by  new  hands.  Three  strik- 
ers were  idle  less  than  half 
an  hour. 

Direct  negotiations  of  em- 
ployers with  union  repre- 
sentatives in  three  shops 
where  settlement  occurred. 
Strikers'  places  filled  with 
new  hands  in  fourth  shop. 
Strike  ended  in  three  shops 
which  settled  on  Dee.  8. 

Conference  of  employers  with 
union,  lesulting  in  return  of 
strikers  to  worK. 

Dispute  never  terminated, 
but  firm  reports  factory 
running  with  normal  force 
March  26. 

Conference  of  employer  with 
union  (^eisls. 


Strikers  returned  to  work. 


Strikers   returned   to  work. 
They  were  unorganised. 


Direct   negotiations  of   the 
parties. 
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EBTABuaHiaiim  Ihvolvxd. 


INDUBTBT  AMD  LOCAUTT. 


No.  aoaed. 


Niw  York— Bbookltn. 
Railway  power  houBea. . . 


Electric  power  house. . 


Albany. 


BiNQHAIITON. 


BUPTALO. 


COLUBBS 

FcmniioBi 

PammioaB 

Nbw  York  Cmr. 

New  YoRiCrrY. 
New  York  City. 


New  York  City. 


I 


!      1 


Ekploysss. 


Total 
No. 


Nkw  York  City 1,  1 


Nbw  York  City. 


Occupation. 


NUMBXB  INYOLVCD. 


DUXA 


Di- 
rectly. 


Indi- 
r«etly. 


Total 


Date. 


Days. 


184  Firemen. . . 
35  Engineers. 


39  Firemen. 


101 


Building;  (General.) 

Carpenters 


46  Others. 


23 
23 


Laborers. . . 
Bricklayers. 


500  Building  laborers. 


170  Laborers  and  others. 


14  Teamsters 

89  Laborers  and  others. 
103  Laborers  and  others. 


20  Carpenters. 
25  Others 


32  Plasterers  and  plasterers' 
I    laborers. 

4i  Iron  workers 

5  Marble  workers 

5 j: Composite  workers,  lathers. 
I    metal    workers,    mosaic 
workers,    painters    and 
engineer. 
76  Others. 

35  Carpenters  and  steamfittcrfi 
142  Others. 


21  Carpenters,     lalwrers, 

masonb  ami  engineer. 
6  Steamfittcrs  and  others.. . . 


17  Carpenters,    iron    workers. 

j     lathers  and  engineer. 
14  Cement  ma-sons  and  labor- 
ers. 


XI.    WATER,  LIGHT  AND 


00 


19 


32 


3.5 


21 


17 


90 


April  22h 
June  11 


44 


19  July  22. 


XII.    BUIIJOING 

I 
101  Oct.  10-18...  8 

3 


23 
23 


500 


Aug.  23-27.. . 


July  9- Aug.  5 


24 


50  July  25-31... 

I 
12  j  July  17-18.. . 

80  July  19-20... 


20  Oct.  1-6. 
21 


32 

4 

5 
56 


Oct.  6. 


Oct.  22- 

Nov.  13 


a5Nov.28  23.. 


21  Jan.  8 -29.... 
6  6 


17  Jan.  8- 


Feb.l 


6 
2 

U 
6 


1 
20 


19 


22 


•  Not  reported. 
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noN. 


■STDfATID  DATS  LOST. 


Di-        Indi- 
rectly. I  rectly. 


Principal  Gaum  os 
Objsct. 


Total. 


Result. 


Mods  op  Sbttlkmbnt— 

RSMARKS. 


POWER  DISTRIBUTION. 


3.9fl0 


3.060 


For  increase  of  wages  from  Wages  inoreaaed  from  $2^  Direct   oegotiationa   of   the 


12.25  to  $2.50  per  day. 


0  For  reinstatement  of  two  dis- 
charged employees. 


to  12.40  per  day  for  154  fire- '    parties, 
men  ana  from  12  to  $2^25 
for  30  firemen. 

Strike  failed Strikeis'  places  filled  with  new 

hMids.  Strikers  were  organ- 
,    iaed,  but  strike  was   not 
authorised  by  the  union. 


INDUSTRY. 


303 

9 

812 

46 

23 

09 

6.000 

6.000 

300 

300 

24 

24 

120 

120 

186 

186 

32 

32 



To  oompd  out-of-town  car- 
penters (union  men)  to  pro- 
cure traveling  cards. 


Out-of-town    men    affiliated 
with  local  union. 


Against  employment  oi  brick- '  Strike  failed . 

layers  who  had  previously! 

worked  with  non-union  hodj 

carriers.  I 

For  increase  of  wages  frvim  20  Strike  failed. 

to  25  cents  per  hour  and  re- j 

duction  of  hours  from  9  to  8 

per  day. 


For   reinstatement    of    dia- Strike  failed. 

charged  foreman.  | 
For  increase  of  wages  from  45  Strike  faDed 

to  50  cents  per  hour.  | 
For  increase  of  wages  from  Strike  failed 

$1.66  to  $1.75  per  day.  i 
Aninst  employment  of  any  Only  union  carpenters  em- 

but  union  carpenters  to  do     ployed. 

carpenter^  work. 


Against  employment  of  non-.  Union  iron  workers  employed, 
union  iron  workers. 

I 

I 


For  exoluave  emfrioyment  of  Strike  fafled. 

members  of  one  union  of, 

marble    workers   affiliated 

with   Assonatfd    Building 

Trades  as  against  members 

of  another  union  not    so 

affiliated. 
To  force  the  employment  of  Strike  failed. 

steamfitters    in    place    of| 

glumberB  to  adjust  sprink- 
ng  system. 
Against  eraplovmont  of  non- 
union steamntU'rfl. 


Union  men  employed 


Against  employment  of  non-  Union  men  employed 
union  lalK)nYS. 


Conference  between  sup^rin- 
tendent  and  officers  of 
union.  Most  of  the  strikers 
found  other  work  during  the 
dispute,  so  that  time  lost 
averaged  about  three  days 
each. 

Strikers  returned  to  work  or 
their  daces  were  filled  with 
new  hands.  Bricklayers 
were  idle  one  day. 

Strikers  returned  to  work. 
Strike  was  declared  off  on 
August  6,  but  most  of  the 
laborers  returned  to  work 
earlier.  Strikers  were  organ- 
ised. 

Striker^  places  filled  by  new 
hands. 

Strikers  returned  to  work 
They  were  not  organised. 

Strikers  returned  to  work. 
They  were  imorganised. 

Negotiations  between  con- 
tractor and  business  agent 
of  the  union.  A^«e- 
ment  signed.  Carpenters 
returned  to  work  Oct.  3. 

Conference  of  the  builder  with 
business  agent  of  the  union. 

Strike  withdrawn  by  Asso- 
ciated Building  Trades, 
which  had  ordered  it. 
Work  on  building  was  sus- 
pended for  16  daya,  but  the 
strikers  found  work  else- 
where and  lost  no  time. 

Strikers  returned  to  work. 


Negotiations  between  con- 
tractor and  repretrntative 
from  the  Associated  Build- 
ing Trade*.  No  lost  time, 
striktnv  finding  other  work. 

Negotiations  of  conunittee 
from  Assiiciatod  Building 
TradeB  with  employer.  No 
time  \of!t.  8*rik(rs  finding 
other  work. 
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EBTAfiUBBmifTS  InTOLYID. 

Ehplotsib. 

DUHA 

No. 

QoMd. 

ToUl 
No. 

KUmBR  imrOLTBD. 

DTDUaniT  AND  LOCAIITT. 

Oeeapfttion. 

reotlj. 

Indi- 
r«ea7. 

ToUl. 

Date.        Dayi. 

N»w  Yoke  drr 


Niw  York  Crrr. 


N«w  York  Crrr 

Nkw  York— Qubcns. 


Pmkbkill. 


Saranac  La.kr. 


AmriRDAii. 


Avow 

Kron 

TiOCKPORT. 
LOCKPORT. 


BflUKXl. 

Olxan,  . . 


OSWRQO. 


psbksktll. 
Peecskill. 


Xewburoh. 


Warwick. 


1 

65 

120 

12 
15 

1 

30 

1 

3 

65 


t        I 


&) 


125 


147 


Bull  dins  (General  V- 
Concluded 

Steamfittcn  and  maohin- 
iiti. 

Oarpent<!r8,  eleotriflal  work- 
ers elevator  oonstnietr 
ors,  maaons  and  laborers. 

Carpenters 

Others 


Carpenters. 


Steamfittera 

Carpenters,  roofers,  oemeni 
workers,  i:Aasterers  and 
elevator  oonitruetorl. 


Carpent«rs. 


Carpenters  and  painters. . 

Canal  and  Benervolr 
Construction. 

Pfle  drivers 


20 

72 
50 

147 

120  Others. 
51 
216 


Laborers. 
Laborers. 


laborers  and  foremen. 


120 
60 

30' 


Boilermakers  and  helpers. 
Others. 


Laborers  and  others. 
Laborers 


Labo'-ers , 

Carpenters  and  others. 


250'Labo-er8and  others. 


2") 
22i 


Fire-nen  and  wa'chmen. 
Others 


Carpentrj'. 

2')0;Cari)en'er8 

20f)  Others. 


15  Carpen'.ers. 


65 
120 


7 
15 


30 

3 
09 


50 
06 

20 

60 
50 
50 
83 

75 
60 

30 

200 
2.'5 


200 


11 


XII.    BUIIJ)IN6  IN 


65.  Jan.  21-26. 
120 


12 


18 


30 

'225 


7 
15 


30 

3 
60 


Feb.  27- 

Mareh4 


March  25-26. 


July(^- 


Sept.  7 


60B«ay:i-15.. 


06 


May  1-11.... 


20  June  17-18. 

72  April  25-28. 
60M*yll 


50 
51 

75 
60 

30 

230 

25 
225 

200 
11 


Aug.  10-12... 
Aug.  20 


Aug.  30. 


July  16-27.. 


July«>-24.. 
Aug.  27-31.. 


April  8- 

July  17, 


April  8-30. . . 


2 
54 


13 


10 


2 
1 

1 
12 


Sept.  6-14...  8 


5 
5 

86 

90 


^Notrsported. 
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now. 


samiAno  datb  lost. 


Di- 
reetly. 


Indi- 
rectly. 


Total. 


Pkxncipal  (jAjma  or 
Objsct. 


Runur. 


Mom  or 

RSMAXXB, 


DUSTBT— Con  tinned. 


925 

925 

60 

60 

325 

325 

900 

900 

40 

40 

120 

24 

144 

50 

50 

29 

29 

83 

18 

61 

37 

******** 

37 

720 



720 

240 

******** 

240 

1.000 

150 

1.150 

925  Againat  emj^ovment  of  non- 
union ateamntten  and  ma- 
ehiniata. 


Against  employment  of  out- 
of-town  union  carpenters 
not  tranaferred  to  local 
union. 
60  For  inoreaae  of  wagea  from  %i 
to  union  rate,  $4.50  per  day. 

To  aid  membera  of  Enterprise 
Aaaociation  of  Steamfitters 
to  prevent  contractor  em- 
ploying membera  of  United 
Aaaociation  of  Plumbers 
from  doing  work  on  the 
building. 

For  inereaae  of  wagea  from 
$3.25toS3.60perday. 


For  reduction  of  houn  from 
10  to  9  per  day.  without  re- 
duction of  wagea. 

For  inereaae  in  wagea  of  two 
foremen  from  $4  to  $4.50 
per  day. 

For  inereaae  of  wagea 

For  inereaae  of  wagea 


Union  men  employed  in  place 
of  noQ-union. 


Carpenters  joined  local  union. 


Wages  inereaaed  to  $4JK). 


NegDtiationa  of  deleoatea 
from  Conablidated  Buuding 
Trades  with  employer. 


Direct  nMotiationa  of  the 
partiea.  No  tim'  loet.  atrik- 
era  finding  other  work. 


IHreot  negotiationa  of  the 
jMirtieB. 
Members  of  Enterpriae  Aaao-  Strikers  employed  by  other 
elation  not  employed,  butj  contractor  returned  to 
•ontractor  prevented  from'  work.  No  lost  time,  as 
doing  any  work  on  the.  strikers  found  work  elae- 
buUding.  where. 


Strike  failed. 


125       1.125       1.250 


For  payment  of  carfare  when 
traveling  to  the  job. 

For  pavment  of  carfare  to  new 
employeeathe  aaroe  aa  to  18 
boilcrmakera  who  had  pre- 
viously been  employed  l^ 
the  company  in  Brooklyn. 

For  inereaae  of  wagpa  nom 
$1.40  to  $2  per  dav. 

Affuost  reduction  oi  wagea 
when  hours  were  reduced 
from  9  to  8  per  day  in  com- 
pliance with  the  State  labor 
law. 

For  inereaae  of  wagrs 


Hours  reduced  to  9  per  day. 

No  change  of  wages 

Strike  failed,  y 

Strike  faUed 

CSarfare  paid. 

Carfare  paid 

Strike  failed 

Strike  failed 


3.500 


Wagps  not  inereaaed,  but  no 
reduction  to  be  made  for 
time  lost  on  account  of 
.  weather  conditions. 

For  reduction  of  hours  from  Hours  reduced  to  S  per  day. . 
10  to  8  per  day. 

Aijainst  15  per  cent  reduction  |  No  leduetion  in  wagrs 

m  wagea.  | 


3.500  For  inereaae  of  wagea  from 
37i  to  44  cents  per  hour. 


.\gninst  employment  of  non- 
union men.  , 


Wages  advanced  to  40  cents 
per  hour. 


F^ployment  of  union  men; 
only. 


Strikers'  places  filled  with  new 
handa.  Most  of  the  strikers 
found  employment  else- 
where. 

Conference  of  employers  with 
union  committee.  Agree- 
ment signed  for  carpenters. 

Strikers  returned  to  work  ex~ 
cept  foremen  whose  plaoea 
were  filled  by  new  hands. 

Strikers'  places  filled  with  new 
hands. 

Strikers'  placea  filled  with  new 
handa. 

Direct  negotiations  of  the 
parties. 

Direct  negotiations  of  the 
parties. 


All  but  10  strikers  returned  to 
work. 

Strikers  returned  to  work  at 
same  rate  per  hour  (20 
oenta).  Strikera  were  un- 
organised. 

Direct  negotiations  of  the 
partiea.  Strikers  were  unor- 
ganised. 

Direct  negotiations  of  the 
parties. 

Strikers'  plaoea  filled  by  new 
hands  at  rate  of  wages  paid 
previous  to  strike.  Strfliers 
were  unorganiaed. 

Direct  nesotiationa  of  the 
parties.  Most  of  the  strikers 
round  work  in  other  local- 
ities by  May  1. 

Conference  of  employer  with 
the  union  representatives. 
Agreement  aigned.  Most  of 
the  strikers  tound  employ- 
ment elsewhere  during  the 
strike. 
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EsTABUBHiasirrB  Iitvolvbd. 


Emplotxis. 


Dura 


INDUSTRY  AND  liOCAUTT.  '  No.  ClOflBd.    ^^ 


Little  FallB. 


Ithaca. 


I.INCOLR  Park.  . . 
N»w  York  City. 

New  Yori  Citt. 


Senbca  Falls 


POUGRKXKPSIX. 


Trot. 


Vewsurob. 


Occupation. 


2 


r 


18! 


0 


N'rw  York  Cmr '  200 


PouOHKEBPSn! 1 


BurrALo. 


41 


•Noiraportod. 


NUMBKR  nVVOLVKD. 


Di-     Indi-    m_*_| 
rectiy.recUy. ,  ^®***- 


Date.         Days. 


Concrete  Construc- 
tion. 

12  BricklayprB 


,    Electric  Wiring. 

26  Electrical  workers i 

(2)  Thereof  women. 


12' 


19 


Excavating:. 

165  Laborers 


165 


I  I 

200 !  Excavators  and  rock  men . .       20Oi 


129  E^dneers.  rock  drillers  and 

I    dbek  builders. 
290 ;  Carpenters  and  laborers,     i 

18  Laborers 


Masonry. 

79  Masons  and  helpers. 
27i^Arpcnter8. 


129 


18 


300;Hod  carriers  '      300 

•  I  Others. 

I  Paintinir. 

103  Painters I      103 

*  Others. 


12,000  f*a>nter8. 


6.000 


50,  Seamen. 


50 


i     PiumhinK   and 
Steamflttinsr. 

158  Stoamfittersand  hclp<TS. 


152 


XII.    BUILDING  IN 

44 


12  Oct.  12- 
I  Dec.  1 


19  Oct.  30- 

Nov.  13 


165  Jan.  30- 

Feb.5 

200|May31- 
I  June  3 


129  Sept.  3- 

Nov.  30 


18  May  23. 


43        36        79  May  1. 


300  May  1-8.... 


103  March  18- 

July  16 


1,000  .\pril  1- 

June30 


50  July  29-30.. 


152  Sept.  3-10. . . 


13 


6 
3 

77 

1 
I 


103 


78 
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TION. 


ESTHIATID  DATB  LOST. 


Di- 

reetly. 


Indi- 
reetly. 


Total. 


PKiNapAL  Causb  01 
Objkct. 


Result. 


Modi  or  ^ttluiimt— 

RntAUDB. 


DUSTRT— Continued. 


400 


247 


OiX) 

eoo 

9,933 

18 
43 


1.380 


2.000 


14).200 


100 


1.084 


400  To  prevent  employment  of 
men  other  than  bricklayerfl 
at  setting  tile  or  fireproof- 
ing. 

247  To  oompd  signing  of  union 
agreement. 


36 


090  For  inorease  of  wages  from  17 
I     cents  to  union  scale  of  23 
cents  per  hour. 
000' For  inorease  of  wages  from 
i     19)^  to  22  cents  per  hour  for 
excavators  and  from  27^  to 
30  cents  per  hour  for  rock- 
men. 

0,933!  For  increase  of  wagPB  to  union 
I     icale. 


18  For   rc-€mplo\7nrnt    of 
charged  workman. 


79 


dis- 


Strike  failed. 


Agreement  signed  by  one  firm 
emfdojring  four  hands. 


Wages  increased  to  23  cents 
per  hour. 


Strike  failed. 


Strikp  failed. 


"^trikc  failed. 


To  compel  signing  of  n  written 
agreement  embodying  a 
ve-bal  ag-ecment  fo*  in- 
crease of  wagf^  from  $4  to 
$4.80  per  day  and  Saturday 
half -holiday. 
1,380  For  increase  of  wages  from  30 
to  32  cents  per  hour. 


2,000  For  increase  of  wages  from  S3 
to  $3.50  per  day  and  Satur 
day  half-holiday. 


145,200  For  increase  of  wages  in  Man- 
hattan and  Bronx  from 
$3.50  to  $4  per  day  for 
painters  and  from  $4  to 
$4.50  per  day  for  decora- 
tors; in  other  boroughs  from 
$3  to  $3.50  for  painters  and 
$3.50  to  $4  for  decorators. 


100  For  payment  of  wages  weekly 
instead  of  semi-monthly 
and  increase  of  hours  from 
49  to  54  per  week  with  cor- 
responding increase  of 
wages. 


.Vgreemcnt  signed. . 


Job  was  finished  with  non- 
union men. 


Conference  between  members 
of  union  and  firm  which 
signed  agreement,  arranged 
by  presioent  of  local  electric 
light  and  power  company. 
In  other  riiops  strikers' 
places  filled  by  non-union 
men. 

Direet  negotiations  of  the 
parties. 

Strikers'  places  filled  with  new 
hands. 


Dispute  never  terminated,  but 
firm  reports  places  of  strik- 
ers filled  with  new  hands  by 
Nov.  30. 

Strikers'  pUtces  filled  with  new 
hands. 

Direct    negotiations    of    the 

parties. 


Strike  failed Strikers  returned  to  work. 


1,064 


For  increase  of  wages  from 
$3.50  to  $4  per  day  and  to 
abolish  employment  of  im- 
provers (advanced  appren- 
tices). 


Wages  increased  to  $3.20  per 
day. 


Wages  increased  as  demanded 
but  in  most  cases  without 
any  definite  agreement. 


Wagrs  to  be  paid  weekly  and 
hours  increased  to  54  per 
week  with  increase  of  wages 
from  $2.40  to  $2.70  per  day. 


Wages  increased  to  $3.75  per 
day  until  May  1.  1908,  and 
$4  per  day  thereafter. 


Conference  of  committees 
from  employers'  association 
and  the  union.  Most  of  the 
strikers  found  work  in  other 
localities  within  a  few  weeks 
after  the  strike  began. 

Strikers  returned  to  work  or 
their  places  were  filled  at 
the  higher  rate  of  wages. 
By  June  30  all  or  nearly  all 
strikers  were  at  work,  many 
of  them  being  employed  by 
firms  outside  the  Master 
P  a  i  n  t  e  r  s'  organisation 
against  which  strike  was  di- 
rected. Agreement  signed 
by  about  200  independent 
employers. 

Direct  negotiations  of  the 
parties.  Seamen  were  em- 
ployed to  do  the  painting  on 
account  of  the  impossibility 
of  obtaining  regular  paint- 
ers for  this  work  Strikers 
were  organized. 

Conference  of  committees 
representing  employers  and 
union.    Agreement  signed. 
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Table  I— Continued. 


EnABLBHMnim  Intoltsd. 


tiTDDanr  and  locauit. 


No. 


Ooied. 


CoHMma. 


PLAmBURa. 


SllfXCA  FALIiB. 

Tarbttoitn.  . . 


Tbot. 


Amstebdam. 

Auburn 

Brbbspobt. 


COBNINO 

Dunkirk 

GuBNs  Falls  . 
GOSHBN , 


1 
12 


(iREKNWICH. 


ROCHRBTKB. 


ROSLTN.  Ij.  I. 


Trot. 


*  Not  Kportttd. 


18 

1 
1 

1 

1 
1 
1 
1 

1 


Medina 1 

New  Yobk— Brooklyn.  '      1 


18 


Emplotxis. 


Dura 


1V)U1 
No. 


innCBIB  tNYOLTRD. 


OoenpAtioB. 


Di- 

leody. 


Indi. 
r«etly. 


3 


18 


11 
12 


Plumbing  andl 
Steamfl  tting— > 
Concluded. 

Plumbers 

Othen. 


20  Pfumben,  iteam  and  km 
fitters. 


20 


Laborers 

Others. 
2^:  Plumbers' helpers, 
w' Plumbers. 


100  Plumbers. 


I    Road  and  Track 
Construction. 

50  Laborers 


225  Laborers. . 
18  Ttemstcfs. 


18  Laborers 

I 
75  Laborers 

I 

42  Laboi«rs  and  others- 
40  Laborers 


240  Laborers. 
80  Others. . . 


50  Laborers 

Asphalt  workers. 


350 


Laborers. 


60  Laborers. 


57 


Sheet  Metal  Work- 
InR. 

Sheet  metal  workerg 


90 


Total 


Date. 


Days. 


XIL    BUILDING  IN 


11  June  26. 


20  May  1-2..... 


20  March  30- 

ApraS 

53  Marsh  11- 

April2 


80 


20        50 
225 

18 


16 


April  1- 


May4 


May  24-25 


June  6. 


July  11-12. 


June  4. 


75  April  22. 


30 
40 


240 
80 


Sept.  9. 
Mayl. 


Oct.  15-16... 


SO.July  17. 


20  July  30- 
'  Au«  9 


350 


60 


April  11-18. 


May  13-14.. 


35  May  3-  I 

June  22 


2 

3 
20 


30 

2 
1 
2 

1 
1 


1 
10 


44 
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T10«. 


■SniUTID  DATS  LOBT. 


Pbvopal  Gauu  or 
Objict. 


Rmitit. 


Mora  or 

KUUBKS. 


DUSTBT— Continued* 


11 

40 

00 
530 


2.400 

60 

225 

89 

16 
37 
15 
40 

ISO 

50 
200 

2.450 

120 

860 


40 


460 


!•»••• 


11 

40 

00 
530 


2.400 


100 

225 

36 


For  reinitetemeat  of  plumber,  Strike  fafled 

diflchArfed  for  ni\mag  to 

work    with  non-union 

painter. 
Fot  reduotioo  of  houn  from  9 

to  8  per  day  and  ettaUiah- 

ment  of  a  minimum  wage 

rate  of  S3  per  day. 
For  increase  of  wafBi  from 

$1.50  to  $L80  per  dav. 
For  increaae  in  wagoi  oi  $1 

and  $L50  per 


For  moreaae  of  wagei  from  $3 
to  $4  per  day  and  Saturday 
half-holiday. 


For  reduction  of  houn  from 

10  to  0  per  day. 
For  increaae  of  wages  from 

$1.50  to  11.75  per  day. 
For  increaae  of  wages  from 

$3.50  to  $4  per  day. 


37 
15 
40 

640 

50 
200 


2.450 


120 


830 


16  For  ro-employment  of  dia* 
charged  employee. 
For  increase  in  wages 


For  increase  in  wages  from 
$1.75  to  $2  per  day. 

Against  disoharoe  of  two  em- 
ployees for  (Usobeying  or- 
ders. 

For  reduction  of  hours  from 
10  to  0  per  day. 

For  payment  of  wages 


Against  discrimination  on  ac- 
count of  race  and  union 
membership. 


For  increase  of  wages  from 
$1.60  to  $2  per  day. 


For  inerease  of  wages  from 
%IM  to  $t  75  per  day  and 
reduction  of  hours  from  10 
to  9  per  day. 

For  increaae  of  wages  from 
$2.80to$3Ui0perday. 


Houra  reduced  to  8  per  day 
and  minimum  rate  of  $3  es- 
Ublished. 


Strike  failed 
Strike  faUed. 


Wages  increased  to  $3.60  per 
day;  Saturday  half-holiday 
established  for  months  of 
Bfav,  June,  July.  August 
and  September. 

Hours  reduced  from  10  to  0  on 
Saturdays. 

Strike  failed 

Wages  increased  to  $3.75  per 
day. 

DiMhaiged  employee  not  re- 
instated. 
Strike  fafled 

Strike  failed  

Strike  fafled 

Strike  fafled 

Wages  paid 

Strikers  returned  to  work 
with  promise  of  equal  pay 
for  equal  work  without 
regard  to  race  or  member- 
shjp  in  union. 

Wages  increased  to  $1^0  per 
day. 


Waces  increased  to  $1.75  for  a 
10-hour  day. 


Wages  advanced  to  $3.50. . 


Direct   n^Dtiations   of   the 
parties. 


Direct  negotiationa    of    the 
parties.  Agreement  signed. 


Strikers  returned  to  work. 

Strikers  returned  to  work. 
Strikers  began  to  return  at 
end  of  first  wedc  and  by 
April  3  all  were  at  work  but 
five  or  six,  who  found  other 
employment. 

Conference  of  committees  rep- 
resenting the  employers' 
association  and  the  union. 
Agreement  signed. 

Direct   negotiations    of   the 

parties. 
Strikers  returned  to  work. 

Direct  negotiations  of  the 
parties.  Strikers  were  not 
organised. 

Striken'  places  filled  with  new 
hands. 

Striken  returned  to  work. 

Striken  returned  to  work. 
Striken  returned  to  work. 


Striken  returned  to  work,  ex- 
cept leaden,  who  were  dis- 
charged. 

Direct  negotiations  of  the 
parties. 

Conference  of  commissioner  of 
public  works  with  union 
representative  and  striken' 
committee.  Striken  were 
organised. 

Conferences  of  representa- 
tives of  the  parties,  arrang- 
ed by  representative  of  the 
Stete  Board  of  Mediation 
and  Arbitration. 

Direct  negotiations  of  the 
parties. 


IMrect  negotiations  of  the 
parties.  Several  employen 
grants  the  demands  early 
in  Hay  and  a  number  of  the 
striken  found  work  in  other 
localities  during  the  dis- 
pute. 
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Bbtabubhibntb  Iktoltbd. 


indubibt  ahd  locautt, 


No. 


EUPLOTBM. 


Cloiri.  Tow 


Trot 

Tboy 

POTJaHKBSFSn 

AlliTBkUAll.  . 
BUTTALO 


N«w  YoRX— Richmond. 
Nbw  York— Brookltw. 
New  York— Brookltn. 

RohR 

Stracusr 

Whitehall 

Albany. 
Coal  handling 

BnrPALO. 
Railroad  ooal  department 

Iron  ore  dock 

KufORON. 

loo  handling 

New  York  Cmr, 
Coal  yard 


2i 


NUMBBB IHTOLTHD. 


Occupation. 


Di-  :indi- 
r«eUy.|  reoUy. 


Wrecking* 

40  Laborers 

160  Laborer! 


40 
1 

1 


2 


84 


Cold  Storage. 

Laboreri 


FrelflTht  Handling;. 

39:  Frei^t  handlers 


1,600  Freight  handlert. 


100  Freight  haadlen. 
20  Foremen  and  oheokexe. 

375  Freight  handlers  and  others 
686  Freight  handlers  and  others 


10 


laborers. 


62  Freight  handlert. 


21 


Ijaborers. 


4  Tallymen. 


340 


Ice.  Coal  and  Ore 
Handling  and  De- 
livering. 

Teamsters  and  ooal  hand- 
lera. 


28  Coal  shovders. 


83  Ore  handlers. 


SOiloe  handlers. 


53  Drivers  and  stablemen . 


XII.    BUIIJ>ING  IN 


40 
00 


40,  April  17-18.. 
60  April  34 


2 

1 


XIII.    TRANSPORTATION 


34' 


39 

800      TOO 


100, 


3001 


610, 


10, 


35 

I 

31, 
4 


340; 


38 


83 


00 


53 


84 


1,600 


100 
800 
610 

10 

35 

31 
4 


Sept.  80. 


May  7-18.... 
Esy  30-37... 


Jan.  0-10 . . 


April  18-19.. 


May  1-14.... 


May  30. 


Sept.  v~9. ,  m . 
March  4-16.. 


340  May  18-33... 


28  May  25- 

Jane  4 


83  June  7-8... 


00  Aug.  12-14.. 


53  Feb. 9-14.... 


6 
7 


2 


U 


12 


3 

13 
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Txosr. 


BmMATID  DATS  LOST. 


Di- 
rectly. 


Indi- 
reotly. 


Total 


Principal  Caubi  ,ob 
Objbct. 


RmrLT. 


Modi  or  Smumirr— 
Rkmabtb. 


DUSTBT—Conclu  de  d. 


80 

80 

00 

60 

For  inoreaae  of  wagOi 

For  inereMe  of  2i  oenta  per 
hour. 


AND  COMMUNICATION* 


17 

174 
4,100 


200 

450 

6.120 

10 
103 

aoo 


2,100 

252 
166 


3,700 


17 


174 
7.800 


For  reduetton  of  hours  from 
10  to  0  per  day  without  re- 
duetion  of  wam. 

Fw  inoreaae  of  wageg  from 
$1.50  to  $1.76  per  day. 

Fbr  inoreaae  of  waM  from 
17^  to  20  oenta  perhour  and 
reoognitioD  of  the  union. 


200  For  increue  of  wages  from 
18i  eenta  to  20^  centa  per 
hour. 


Strike  fafled 

Strike  fafled 

Strike  failed  

Wages  inereased  to  $L60  per 

day. 
Wages  inereased  to  20  oents 

per  hour  from  June  3;  union 

not  reoogniied. 


450 


6.120 


10 


105 

300 


Againft  change  of  we^y  nay 
day  from  Saturday  to  Mon 
day. 

At  first  to  aid  striking  long- 
shoranen;  afterwards  for 
advance  of  wages  from  20 
to  25  oenU  per  hour. 

For  inerease  of  wages  from  15 
to  17^  cents  per  hour. 


Strike  fafled 


Strikers  returned  to  work. 

Twenty-five  of  the  strikers  re. 
turned  to  work;  plaees  of  20 
otheiB  filled  by  new  hands. 


Strikers  returned  to  work. 


Pay  days  to  be  Friday  and 
Saturday. 


Strike  failed 


Wages  inereased  to  16  cents 
perhour. 


For  inereaae  oi  wages  from^  18.  Strike  fafled  

to  22  cents  per  hour.      ' 

For  increase  ol  wages ;  Compromise    advance    from 

$35  per  month  to  tlJSO  per 
day  tor  laborers. 


3,160 
252 

166 


270 


For  faierease  of  wages  from 
$12  to  $15  per  week. 

For  inerease  of  wages  from  20 
to  30  cents  per  hour. 


For  pay  for  all  time  on  the 
dock  instead  of  only  for 
actual  time  at  work. 


Wages  inereased  to  $13. 


Direct  negotiations  of  the 
parties. 

Conference  of  employers  and 
union  committee,  assisted 
by  national  union  officer. 
One  contractor  emj^oying 
450  strikers  signed  the 
union  agreement  on 
May  20. 

Strikers'  places  filled  with  new 

I    hands. 

Conference  of  superintendent 
with  committee  of  strikers. 

Strikers  returned  to  work. 


Direct  negotiatimis  of  the 
parties.  Strikers  returned 
to  work  pending  adjust- 
ment of  wages  uy  general 
office. 

Strikers'  places  filled  by  new 
hands. 

Direct  negotiatkms  of  the 
parties. 


No  change  in  wages. 


For  inerease  of  wages  from  $2 
to  $2.25  per  day. 


Strike  fafled. 


Wages  increased  to  $2.25. 


3 


265  For  inerease  of  wages. 


Strike  fafled. 


'  •#• 


Conference  between  commit^ 
tees  of  coal  handlers  and 
dsalefv* 

Places  of  strikers  filled  with 
new  hands;  afterward  part 
of  strikers  returned  to  work . 

National  union  officer  ordered 
strikers  to  return  to  work 
on  ground  that  their  action 
was  oontrarjr  to  existing 
agreement  with  the  firm; 
30  returned  to  work;  53 
others  expelled  from  union 
and  their  places  filled  by 
new  hands  who  afterward 
joined  the  union. 

Conference  of  superintendents 
of  ice  companies  with  com- 
mittee of  strikers.  Strikers 
weie  unorguiiaed. 

Striken'  i^ces  filled  with  new 
hards. 


I1I.G6       New  Yokk  Statk  Depaktmext  of  Labor. 


Table  I — Continued. 


Ebtabusbmbhts  Inyolvxd. 


DfDVSTBT  AMD  LOCAUTT. 


Emplotxbb. 


Dura 


NUMBKB  INVOLVED. 


Occupation. 


New  York  Cmr. 
Ice  handling 


North  Fair  Hatxm. 
Coil  ihipping 


Oneida. 
Railway  ooil  transfer. , 

07.oinE  Park.  L.  I. 
Coal  and  lumber  yard. 


YONKERS. 

Ice  handling 


New  York  CiTT 14 


New  York— Queens.  . .        1  . . 


New  York  Citt. 
St^mahip  line 


New  York  Citt. 
Railway  lighterage. . . 


New  York  Citt. 
Steamship  lines 25 


New  York  Citt. 
Ferrying 


New  York  Citt. 
Messenger  service. . . , 


I  ! 


Di-      Indi- 
rectly, rectly. 


Totbl 


Date. 


Days. 


X1I1.    TRANSPORTATION  AND 


Ice.  Coal  and  Orp 
Handlinfc  and  De-, 
UveriiiK— Concl*d. 

800  loe  wagon  drivers !      350 

800  Helpers 350 


I 


1         17  Coal  trimmem  and  laborers 


1         16.  Laborer*. 


15  Drivers  and  yard  men. 


13 


250 


9 


16 


15 


Ice  handlers  and  dri\Tr8. . . 


131 


Lainber  Handling.  | 
Lumber  handlers 200 


35>  Drivers  and  lumber  hand- 
lers. 

Marine 
Transportation. 

20 1  Checkers 


300 
2       219 


15.000 


I^aborers. 


15 


10 


35 
150 


Deckhands,  firemen,   float-       219 
men,  mates,   oilers  and 
stewards.  I 

Longshoremen 15,000 


Firemen  and  oilers 

Pilots,    deck    hands    and 
others. 


35 


Messenicer  and 
ToloRraph  Service. 

5S  Messengers 


350 
350 


June  26- 

July  5 

I 


8         17  Aug.  3-6. 


16  April  1-6. . . . 


15 


June  3-5 


13  Sept.  25. 


200  April  30- 

May28 


15 


10 


May  M. 


Jan.  3. 


219  Feb.  5-6. 


31         27 


15.000  AprU  29- 

June  13 


35  Aug.  21. 


58  Oct.  la  11. 


9 


3 

6 
3 


25 


1 
2 

36 
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HON. 


Ifl-miATKD  DATS  LO«T. 


Pbzncipal  Cause  or 

Objict.  ' 


Result. 


Modi  or  Scttleuext- 
Remarks. 


Di-        Indi- 
rectly,    rectly. 


Total. 


COMMUX IC  AT  IO.\— Continued. 


8,300 


27 

I 

91 

45 

I 

13 
5,000 


24 


60^ 


10 


aooi 


400.000 


ir 


62 


6,300  For  recognition  of  union  in  ad- 

justmcnt  of  g-ievancca 

which  M  afterward  prwnt- 
j  ed  included  alleged  failure 
I  to  pay  helpers  th^  ag-ecd 
i  wage  of  12  per  day.  exc?M- 
'  ive  hours  of  work  and 
I  shrinkage  of  ice  during  de- 
'  livery. 
For  increase  of  wages  i  cent  Strike  failed 

per  ton  for  trimming  and  2  ^ 

cents   per   hour     for   day 

work. 
For  increase  of  wages  .... 


I 

Union    not    rec<jgnixed.    but  Conference  of  employer  with 
no   discrimination   apinst      committee    of    employees, 


union  meral)er8;  no  change 
in  wages  or  hours. 


51 


91 


arranged  by  representativf  s 
of  State  Board  of  Mediation 
snd  Arbitiation. 


Strikers  returned  to  work  or 
their  places  were  filled. 


13 


5,000 


60 


For  increase  of  wage?  from 
812  to  $13  per  week   for, 
drivers  and  from  (10.50  to. 
111.50  per  week  for  yard-' 
men.  I 

For  25  cents  per  hour  for  all 
time  worked  over  the  reg- 
ular 60  hours  per  week. 

For  incease  of  wages  from  25 
to  30  cents  per  hour  and 
time  and  one-half  for  over- 
time. 

For  inorrase  of  wages 


Strike  failed Places  of  all  the  strikers  ex- 

I  oept  three  filled  by  new 
I    hands. 

Strike  failed Strikers  returned  to  work. 


Ov'ertime   rate 
manded. 


paid  as  dc- 


Conferencc  of  general  mana- 
ger of  the  ooropany  with  the 
DurinesB  agent  of  the  union. 
Strikers  were  organized. 
Strike  failed Strikers  returned  to  work. 


Strike  failed. 


10  Against  reduction   of  wage.«»  Strike  failed 


900 


400.000 


Air 

from  30  to  25  cents  per  hour 

For  increase  of  wages No  change  in  wages. 


17 


54 


116 


For  increase  of  wages Compromise  increase  by  three 

lines      employing      3,500 
I  -strikers  from  flat  rate  of  25 
I     cents  per  hour  to  30  cents 
per  hour  for  day  work  and 
o5  and  40  cents  for  over- 
time,   night   and    Sunday 
t     work.  Strike  failed  on  other 
lines. 


For  increase  of  wages  from  Strike  failed. 
160  to  170  and  from  $65 
to  $75  per  month. 


Strikers'  places  filled  with  new 
'    bands. 


Strikers'  places  filled  with 
new  hands. 

Strikers  returned  to  work. 
Strike  lasted  only  part  of  a 
day  in  case  of  one  firm. 

Conference  of  employers  with 
committees  of  employees, 
arranged  by  representatives 
of  State  Board  of  Mediation 
and  Arbitration.  Strike  on 
one  line  lasted  from  April 
29  to  May  10;  on  anotner 
from  Apru  29  to  May  7;  on  a 
third  from  May  3  to  5,  these 
Unes  granting  oompromisr  c . 
General  strike  which  failed 
lasted  from  May  6  to  June 
13. 

Strikers'  places  filled  with 
new  hands. 


Against  payment  of  50  cents  Strike  failed 
per  week  for  use  of  uniforms 
and  for  a  rate  of  2  cents  for 
for  each  message  delivered 
and  10  cents  an  hour  for 
waiting  time  when  not  em- 
plox'ed. 


Strikers'    placfs    were    filled 
with  new  employees. 


III.C8       Xew  York  State  DEPARTME^'T  of  L\bor. 


Table  I — Continued. 


ESTABUSHKBim  ImrOLTBD. 

Emplotxks. 

DVBA 

No.OomL 

Total 
No. 

Occupation. 

NUMBBR  INYOLVBD. 

Date. 

IMBUBnT  AMD  LOCAllTT. 

1 

Di-      Indi- 
rectly., rtctly. 

Total 

Days. 

Niw  YoHK  Cnr.   Al- 
BAKT,  Buffalo,  Bino- 

H  A  M  T  O  N  ,     EUflBA, 

Jamkstowk,  Lock- 
POBT,  Nbwburoh,  Ni- 
agara Fallb,  Nobtb 

TOHAWANDA.  POUOH- 
XSWBn,    ROCHBSTIR, 

Saratoga,    ScHKirao- 

TADT,    SciriCA    FaUA 

Straccu  and  UncA. 
Telegraph  iinei 

Stractjsi. 
Telegraph  office 

BfNORAirroif. 

Street  railway 

Buffalo. 
Steam  railroad 

CoRNiiro. 
Street  railway 

Auburn . 
Teaming 

BlNOHAMTON. 

Livery  itables 

Nbw  York  Cnr. 
Piano  moving 

Motor  ItTer>' 

Manure  eartng 


•  Not  repotted. 


2 


2 


10 


XIII.    TRANSPOBTATION  AXD 

Messenger  and  Tele- 
graph Service — 
Concluded* 


4,532  Commercial  te4egrapberi.. 
(806)  Thereof  women 


13  Messengers. 
4  Others. . . . 


e 
• 


Railways,  Electric 
and  Steam. 

Motormen  and  conductors. 
Others. 


10 


S3  Switchmen 

44  Ejigineers,     firemen     and 
others. 


19  Trackmen 

32  Motormen,  conductors  and 
electricians. 


40 


Teaming,  Cab  Driv- 
ing, Etc. 

Teamsters  (owners) 


26  Drivers  and  stablemen. . . . 


11  Piano  movers. 


325  Electric  and  gasoline  driv- 

I    era. 
421  Others. 


300  Drivers  and  trimmers. 


1,260' ].260|Aug.l2- 

(335) (335)  Nov.6 


13 


80 


13  Feb.  18-22.. . 

4 


80  April  2<^ 

July  21 


33 


44 


17 


40 
16 

I 
10 

300 


33 
44 

17 
4 

40 
16 


Jan. 12-15. 


.\ug.  12. 


10 


April  1-13. 
Aug.  16-17. 


Oet.8-9. 


800 


2.5' 


325  0ot.25- 

Nov.  17 


300 


Dec.  24- 

Jan. 19 


75 


75 


12 
2 


U 


2$ 


22 
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noN. 


t  SSmunD  DAYS  LOST. 


Di- 
rectly. 


Indi- 
reetly. 


Total 


Pkincipal  Cauu  or 
Objict. 


Result. 


If  ODB  or  SnTUEiaMT— 

RXM&KXB. 


COMMUNICATION— Continued. 


94.500 


65 


3.000 


132 


17 


30 


94.500  In  sympathy  with  rtrikca  in 
San  Francisco  and  Qiicago 
against  employment  of  non- 
union operates:  afterwards 
for  15  per  oent  increase  of 
wages,  8-hour  day  and  free 
typewriters. 
85  Against  style  of  uniform  hat 
for  messengers. 


176 


Strike  fafled 


No  change  in  unifonn.. 


Strike  failed. 


3.000  Original] V  for  reinstatement 
I  of  employees  discharged  for 
membership  in  the  union; 
subsequently  for  increase  of 
It-ages  from  16|  to  20  oentS: 
per  hour,  reduction  of  hours' 
to  9  per  day  and  time  andi 
one-half  for  overtime. 
808  For  negotiation  of  working  Working   agreement  negioti 


4S0 
32 


15 


7.500 


4.500 


625 


agreement  with  the  switch- 
men's union  exclusively. 

21  For  reduction  of  hours  from 
10  to  8  per  day,  or  increase 
of  wages  from  |1.60to  $1.75 
for  lO-hour  day. 


480  For  increase  of  wages  from  50 

I    to  56  cents  per  hour. 

I 

82  For  increase  of  wages  from  $9 
I  to  110  per  week  and  reduc- 
I  tion  of  hours  to  12  per  day, 
■  with  15  cents  per  hour  for 
I    overtime. 

15  For  50  cents  per  hour  for  over- 

I    time,  waaes  being  118  per 

week,  with  no  allowance  for 

,    overtime. 

8, 125  For  reoognition  of  the  union. 

j    increase  in  wages  and  regu- 

ulation  of  working  oondi- 

tions. 


ated  with  the  switchmen's 
union  committee  alone. 


Wages  increased  to  $1.75  per 
10-bour  day. 


Wages  advanced  to  56  eents 
perhour. 

Wages  increased  to  $10  per 
week  for  competent  men  at 
one  sUble.  30  days  trial  to 
be  test  of  competency; 
strike  failed  at  other  stable. 

Compromise  of  25  eenta  per 
hour  for  overtime. 


4.500  For  increase  in  wages  of  25 
eents  per  day. 


No  recognition  of  union.  Ad- 
vance of  oveKime  payof  sta- 
tion men  from  16|  to 20  cents 
per  hour.  Wages  of  private 
service  men  increased  from 
$2.33  to  $2.50  per  day. 

Strike  failed  except  in  the  ease 
of  one  firm  whose  14  em- 

!>lo>'eeB  received  an  inerease 
rom  $1.75  to  $2  per  day. 


About  one-half  the  sbtken  i«- 
tunied  to  work;  places  of 
others  fiUed  by  new  hands* 
Striken  were  organised. 


Strikers'  places  filled  by  new 
hands. 


Strikers  returned  to  work  or 
their  p  aces  were  filled  with 
new  hands.  Most  of  the 
strikers  found  other  em- 
ployment part  of  Uie  time. 


Conference  between  employer 
and  employees'  representa- 
tives, arrangedby  represen- 
tative of  State  Board  of  Me- 
diation and  Arbitration. 

Strikers'  places  filled  by  new 
hands  at  advanced  wagsi. 


Direct  negotiations  of  the 
parties. 

Direct  negotiatwns  of  the 
parties  in  case  where  settle- 
ment was  made;  strikers' 
places  filled  with  new  hands 
in  other.  Strikers  were  or- 
ganised. 

Negotiations  of  business  agent 
«  union  with  employer. 


Oonferences  between  repre- 
sentatives of  employer  and 
employees,  arranged  by  the 
National  Civic  Federation. 


Strikers  returned  to  work. 
Strike  was  settled  in  dlff  eren  t 
establishments  at  different 
times  between  Jan.  2  and 
Jan.  19. 


111.70       New  Yokk  State  Department  of  Labor. 


Table  I-nContinued. 


ESTABLISBXENTS  InVOLVZD. 


Ebiplotses. 


INDUSTBT  Airo  LOCALITr. 


NXJVBBR  INVOLTXD. 


Dura 


No.  Qosed. 


Total 
No. 


Occupation. 


Di- 


Indi. 


rectly.  rectly. 


Date. 


Dayp. 


New  York  Crrr. 
Trucking , 


Riding  and  livery  staUes 


Meat  delivering. 


Teaming 


Trot. 


YONKERS 

Teaming 


8 


50 


AUBUBN. 


Buffalo  . 


1 


Chatraic.  Pawling  and' 
intermediate  points.       1 


Jamaica.  L.  I 


Oxford  and  Vicinitt. 


Ravena. 


.lOfHESTER 

SARATOGA  County. 


I      1 

1 
1 


VV\LTOX. 


18;        18 


50 


50'        50 


XIII.    TRANSPORTATION  AND 


ITeamlnKi  Cab  Driv- 
I  i  n  K ,  E  t  c .—  Con- 
I    eluded. 

150  Driverfl 


I 

514  Grooms  and  stablemen. 
672  Others. 


235  Meat  wagon  drivers. 


150  Teamsters. 


500  Teamsters. 


I  Track    Repairing. 
10  Section  haxda 


270  Section  laborers. 

I 

41  Section  laborers. 


369  Ijiborers. 
30  Foremen. 


100  Laborers. 


35  Lalwrers. 

200  Laborers. 
50  Laborers. 


1,        40  Work  train  laborers. 


100 


374 


235 


291 
95 


I 


35 

200 
50 


40 


100 


Jan.  9-10. 


374  March  31-      i 
April  8' 


235 


150 


Aug.  22- 

Sept.9 


AprU  1. 


500  April  26-30..' 


10 
270 


March  1-2. . . 
April  5-16. . . 


35  Not.  15- 

Dec.  1 


291  June  22-26. 
22        22 


95  May  1-18. 


35  June  7-8. 

200  May  1-6. 
50.  April  2-6. 


40  April  25. 


9 


16 


2 
10 

15 

4 

16 


5 
5 
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TION. 


B8TUCATKD  DATS  LOST. 


Di- 


Indi- 


rectly,    rectly. 


Total. 


Principal  Cause,  or 
Objrct. 


RSSULT. 


Modi  or  Settububmt— 

RIMARS5. 


C03IIIIUNICATI0X— Concluded. 


1.744 


3.760 


75 


2.000 


20 

2.700 

523 

1.164 
323 


70 

1.003 
330 


88 


20 


100  For  reoognitioa  of  the  union.  Union  recogniied 


1.744 


3.760 


73 


2.000 


For  inereaae  of  wages  from  Wagei  increased  to  $14  and 
113  to  $14  and  from  $16  to  $18  for  106  men  in  two  es- 
$18  per  week.  tablishments.  Strike  failed 

in  others. 


For  signing  of  new  agreement 
providing  for  final  adjust- 
ment of  grievances  by  the 
union  instead  of  by  an  arbi- 
tration committee  as  under 
the  old  agreement,  and  for 
extra  pay  for  overtime. 

For  inorf>ase  of  wages  from 
$11  per  week  for  ringle 
horsB  drivers  and  $12  for 
t?am  driver.^  to  $14  for 
both;  and  30  cents  per 
hour  for  overtime. 

For  increase  of  wages  from 
$11.  $10  and  $9  to  $15. 
$13.50  and  $1 1  per  week  for 
drivers  of  three,  two  and 
one  horses  respectively. 


Strikers  returned  to  work  on 
employers'  terms  without 
agreement  or  recognition  of 
union.  Plan  of  aoritration 
adhered  to. 


Gonference  between  busim 
agent  of  the  union  and  su- 
perintendent of  the  firm. 

Direct  negotiations  of  the 
parties  in  case  of  firms 
which  settled:  strikers* 
places  filled  with  new  em- 
ployees in  all  the  rest. 
Agreement  signed  by  one 
firm.  Strike  began  and  ter- 
minated at  various  dates  in 
different  establishments. 

Conference  of  officers  of  em- 
ployers* association  with 
strikers'  representatives. 


Wag(>s  increased  to  $12  and 
$13  per  week  for  single 
horse  and  team  drivers 
respectivdy. 


Ccxiference  of  committees  ap- 
pointed by  employers'  as- 
sociation and  employ! 
union. 


I 


30  For  increase  of  wages  from 
14^  to  16  cents  per  hour. I 

3,700  For  increase  of  wages  from 
I     15^  to  20  cents  per  hour. 


Compromise  advance  to' Arlritration  by  a  local  board 
$14.50.  $13  and  $11.  o'  three  arbitrators,   one 

each  appointed  by  arbitra- 
tion committees  of  team 
owners  and  of  teamsters 
and  one  bv  the  two  commit- 
tees jointly. 

No  change  in  wages Strikers  returned  to  work. 

Wages  increased  to  16i  cents  Direct   negotiations    of   (he 
per  hour.  l    parties. 


52.5  For  increase  of  wages Wagw  increased  from  14  to'Conference   of  strikers   and 


14J  cents  per  hour. 


1,252  For  payment  of  full  time  re-  Strike  failed. 

SardlesB   of  weather   oon- 
itions.  • 

325  Fo-  increase  of  wages  from! Strike  failed 
$1.40  to  $1.50  per  day  of  9 
hours  or  to  $1.65  per  day  of 
10  hours. 


70  For  increase  of  wages  from  Strike  failed 
I    $1.50  to  $1.75  per  day. 

1 ,000  For  increase  of  wages Strike  failed 


230  For  incrfaae  of  wages  from  Wages  increased  to  $1.50 
$1.40  to  $1.50  per  day.        | 


20  For  i^ crease  of  wages ! Strike  failed. 


division  engineer.  Increase 
affected  3wrmen. 

Strikers'  places  filled  with  new 
hands  to  the  number  of 
about  200. 

Nearly  all  strikers  returned 
to  work;  places  of  others 
filled.  Stoppage  of  work  oc- 
curred at  different  times 
and  varied  as  to  duration  on 
the  different  sections. 

All  returned  to  work  except 
two  strike  leaders  who  were 
discharged. 

Strikers  returned  to  work. 

Part  of  strikers  retunied  at 
old  rate,  afterward  receiv- 
ing the  increase;  places  of 
others  filled  by  new  hands 
at  advanced  rate. 

Strikers  returned  to  work. 
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Detailed  Statement  of  Disputes  Reported  in  the  Year  Ended  September  30,  1907. 


EeETABLUBMSNTB  IlfVOLVSD. 


INDU8TBT  AND  LOCAUTT. 


No. 


aoBod. 


EMPLOTXSa. 


Dum4 


ToUl 
No. 


Oeeupation. 


NUMBER  nrVOLTXD. 


Di- 
rectly. 


Indi-  ' 
reetly. 


ToUl. 


Niw  YoBZ  Cmr. 
Retail  drycoods  storea.. . 


Office  building 

Niw  York  Citt, 
Barber  diops....... 

Hotel  porterage. . . . 
Barber  shops 

New  York  Citt, 
Theaters 

JoiuiffruwN. 
Street  department. . . 

Nbw  York  Crrr. 
Street  cleaning 

Lamp  lighting 

Street  deaning 

•Not  reported. 


130 


Retail  derka. 


IT  Elerator  men. 


40 


aoo 


40 


200 


200 


Barbers. 


200  Porters. 


2.000  Barbers. 


6 


6 


260 


(47) 


ao 


899 


Actors,  bartenders,  dress- 
ers, musicians,  prompt- 
ers, singers  and  stage  car- 
penters. 

Thereof  women 


600 


Laborers. 


Drivers. 


Lamp  lighters. 


Driven. 


266 


(47) 


18 


481 


275 


914< 


Date. 


Dayi. 


XIV.    T 


laO  July  9-12.... 


15  Aug.  8. 


XT.    HOTEUS*  RES 


200  Got.  1- 

Dec.l5 


200  May  28- 

I         June  17 


2,000 2.000  Aug.  12-24. 


65 


18 


12 


XVL    PRO 


266 


Jan.  2- 


F^b.l 


(47) 


27 


XVII.    FUBLIC 


18  June  4. 


481 


275 


Dec.  11-12... 


April  24-28.. 


914;  June  25- 

Julyl 


2 


6 
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Table  I— Concluded. 


noN. 


nrauTED  oats  loat. 


Di- 
raetly. 


Indi« 
reetly. 


ToUI. 


Pbuicipal  Cattsb  OB 
Objbct. 


Rbbult. 


MoDB  or  Sbttlbmbrt^- 

RXMARKB. 


BADE. 


520 


15 


520  For  retdjuBtinent  of  houn, 
one-half  the  employeei  to 
work  from  7  a.  M.  to  7  p.  IL. 
the  other  half  from  7  p.  m. 
to  10  p.  M.,  alternating  each 
day.  instwd  of  from  0  a.  h. 
to  10  p.  M.  daily. 
15'For  inoreaae  of  vnigei 


No  change  in  boan,  but  each 
employee  to  have  a  week's 
vacation. 


Strike  failed 


Direct  negotiations  of  the 
parties.  Strikers  were  or<- 
ganiaed. 


Strikers'  places  filled  by  new 
hands.  Strikers  were  unor* 
ganiaed. 


TAUBANTS,  ETC. 


2,000 


1.800 


24.000 


2.000  For  reduction  of  hoars  from 
70  to  64  per  week  and  in- 
ereaae  of  wages. 


1,800  For  inerease  of  wages  from 
120  to  125  per  month,  the 
right  to  keep  all  tips  re- 
ceived and  reduction  of 
working  hours  to  10  per 
day. 

24,000  For  whole  holiday  on  Sunday.  Strike  failed 
half-holiday   du'-ing   week 
and  abolition  of  pracHoe  of 
boarding  employees. 


Hours  reduced  to  64  per  week 
and  wages  increased  as  de- 
manded from  10  to  112  per 
week  for  first-class  barbers, 
from  S7.50  to  110  for 
second-class,  and  from  %5 
t4)  $8  for  third-class 
barbers. 

Wages  increased  to  125  in  a 
few  oases;  strike  failed  in 
others. 


Negotiations  of  business 
agent  of  the  union  with  em> 
ployers'  association.  Only 
two  shops  were  cloeed  at  a 
time,  for  about  10  days, 
making  about  eight  men 
idle  at  any  one  time.  Agree- 
ment signed. 

Direct  negotiations  in  cases 
where  settlements  were 
made;  in  others,  places  of 
strikers  were  filled  with  new 
hands. 

Strikers    returned  to   work. 
Strikers  were  organised. 


FESSIONS. 

7.182  


7,182  For  recognition  of  the  union. 


Union  agreement  signed  — 


Conference  between  theater 
managers  and  business 
agent  of  the  union. 


EMPLOYMENT. 


9 

9 

500 

500 

4.687 

4,687 

1 

For  increase  of  wagn  from 
$1.50  to  11.75  per  day. 

For  reduction  of  hours  which 
were  from  9  to  12  per  day 
and  withdrawal  of  an  order 
dismissing  anv  employee 
absent  from  roll  call. 

Against  discharge  of  several 
employees  because  of  mem 
benhip  in  the  union. 


For  reduction  of  hours  to  48 
per  week;  25  cents  per  hour 
tor  overtime  and  revision  of 
fines  system. 


Wages  inereased  to  $1.75  per 
day. 

Roll  call  at  6.30  instead  of  6 
A.  M.  and  drivers  to  be  in 
stable  not  later  than  5  p.  v. 
Order  objected  to  with- 
drawn. 

Re-employment  of  discharged 
employees. 


I 


Strike  failed. 


Conference  of  superintendent 
of  streets  with  striking  em- 
plojrees. 

Conference  of  committee  of 
employees  and  Commission- 
er of  Street  Geaning.  201 
drivers  went  out  Dec.  11 
and  280 on  Dec.  12.  Strikers 
were  paid  for  time  lost. 

Conference  of  superintendent 
of  the  company  with  repre- 
sentative of  American  Fed- 
eration of  Labor, with  which 
union  involved  was  affili- 
ated. Lamplighters  have 
empIo>'ment  as  such  only 
part  of  the  day. 

Conference  of  mayor  with 
committee  of  strikers. 


New  Yokk  Statu;  Dicpartmkkt  of  Labor. 
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TABLE  III— NUMBER  OF  DISPUTES,  EMPLOYEES  AFFECTED,  AND  TIME  LOST. 


INDU.STUIE-;. 


Nu&IBKR  OF   EmPLOYKKS  — 


,  Xum- 
ber  of 
dis- 
putes. 


Before 

dis- 
pute. 


Di- 
rectly 
con- 
cerned. 


Indi- 
rectly 

af- 
fected. 


I 


Total 
number 

in- 
volved. 


Ao^rkoate     Number     of 
VVoRKixo  Days  Lost 
BT  Employees— 


Directly 

con- 
cerned. 


Indi- 
rectly 

con- 
cerned. 


Total. 


Fisheries 


I.  Stone  and  Clay  Products. 

Brick  and  cement 

Stone  and  glass 


60 


40, 


Total 


II.  Metals.  Machixes  \.xd  Con- 
veyances. 

Jewelry  and  silverware 

Enameled  ware 

Brass  and  sheet  metal  working   . . 

Foundries 

Boiler  shops 

Iron  mining 

Wire  works 

Electrical  p^oods 

Ship  building 

Ixicomotive  workK. 

Railway  repair  shops 

Instnmients  and  appliances 

Other  iron  works 


Total .  . 


III.  Wood  Manufactures. 

Box  factories 

Brooms  and  mats 

Pi^ano  factory 

Wood  turning  and  fixtures 

Wood  working 


Total 


IV.  Leather  and  Rubber  Goods. 

Furs 

leather  and  leather  goods 

Articles  of  pear!,  bone  and  hair.  .  . 


ToUl 


V.  Chemicals,  Oils,  Paints,  Etc. 


^^       VI.  Paper  and  Pulp. 

Paper 

Fiber  and  paper  goods 


3 

061 

1 

239 

2 

175 

97 

5 

1,136 

336 

4 

1,062 

542 

2 

4 . 70S 

1.160 

*) 

2,42.-> 

2.123 

0 

1,2«»5 

327 

3 

333 

100 

1 

124 

50 

2 

261 

249 

1 

I   11.071 

2,600 

3 

1,693 

44.S 

2 

7.106 

44 

H 

3.sit» 

714 

2 

3^6 

160 

5 

9,6S7 

155 

44 

44.060 

S.672 

3 

574 

54 

2 

825 

171 

1 

62 

4s 

2 

3SS 

3**S 

3 

321 

234 

11 

2.170 

81-5 

2 

6,080 

6,080 

3 

567 

145 

3 

362 

48' 

Total 


yn.  Printing  and  Paper  Goods. 

Bookbinding 

Paper  boxes 

Printing 


Total 


20 

62 
62 


60 


440 


220 


660 


301 

97 

398 


1.210  806 

*   •  *"*-^ 


2,016 
1.222 


2,432 


806 


3.238 


16 


221 


74 


25. 


558- 

1.160 

2,123 

548 

100 

124 

249 

2.600 

448 

44 

739 

160 

1 55 


47,584 

8.067 

22,951 

2.640 

1.645 

150 

11.V69 

26.000 

22.720 

224 

42,434 

1,620 

2,001 


1,096 


2,401 
"   222 


100 


48.680 

8,067 

22.961 

6.041 

1.646 

372 

11.960 

26,000 

22.720 

224 

42,534 

1,620 

2.001 


336' 


9.008       H.0.005         3.819       193,824 


31.9 

is' 


54 
570 

48- 
3S.S 
247 


524 
2..'i^9 

912 
5,4Vr 


5.1S7 


1,302 


4S0 


524 
7.786 

912 
5,499 
1.782 


412'        1.307         10,8.36        5,667         16,603 


7.009 


495' 


6,273 
70 


§' 


10 


2,. 537 
535 

569 
351 

3,072 

920 

773 
151 


6,080 

118,454, 
2,551  . 
270  . 

118,454 

145 

AH 

•  •  • 

■  ■  •  > 

2,551 
270 

6,273 

121,275:. 

.  .  . 

.  .  .  . 

121,275 

1 
70 

630  . 

■  •  > 

.  ■  •  - 

630 

1.342 
502 

23,103 
3.722 

15 
9 

.542 
,815 

f 

38,645 
13.637 

924 


1.844        26 . 825      25 , 357        52 , 1 82 


97i 
19' I 
787! 

1  .083 


26 
165 
216 

407 


26               182 182 

165          3.2,W 3,2,55 

216               829 829 

407           4,266 4,266 
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Table  III — Number  of  Disputes,  Employees  Affected  and  Time  Lost  —  Continued. 


INDUSTRIES. 


VIII.  Textilbs. 

Silk 

Woolen  mills 

Carpets  and  rugs 

Knitting  mills. 

Shoddy  mill 

Laoe  mills 

Plush  and  embroideries . . . 


Total. 


IX.    Clotrxko,  Milunbrt,  Laun- 
dry, Etc. 

Men's  clothing 

Shirts 

Neckwear 

Women's  clothing 

White  goods 

Caps 

Laundering  and  dyeing 


Num- 
ber of 
dis- 
putes. 


Total 


X.  Food,  Liquors  and  Tobacco. 

Flour  and  cereals 

Sugar  refining. . .  . .  •. 

Grooeries  and  provisions 

Bakeries  and  confectioneries 

Cif^ars 

Mineral  water 


Total 


XI.  Watbr,  Light  and  Power. 
Distribution 


,  XII.  BriLDixG  Inddstrt. 

Building  (general ) 

Canal  and  rewrvuir  construction. 

Carpentry 

Concrete  construction 

Electrical  wiring 

Excavating 

Masonry 

Painting 

Plumbing  and  steam  fitting  .  .  .  . 
Road  and  track  construction. . . . 

Sheet  metal  working 

Wrecking 


Total 


XIII.    Transportation  and  Com- 
munication. 

Cold  storage 

Freight  handling 

Ice,  coal  and  ore  handling  and  de- 
livering   


6 
2 
3 
0 
1 
3 
2 


26 


8 
4 
1 
8 
3 
2 
2 


28 


2 
3 
2 

4 
5 
1 


18 
10 
2 
1 
1 
4 
2 
3 
6 
12 
1 
2 


1 

8 


Number  op  Employees — 


Before 

dii»- 

pute« 


1,400 
187 

2,303 

12.640 

236 

1.256 
488 


18.410 


30.568 

1.237 

55 

2,370 

624 

766 

115 


35,735 


303 

2,860 

81 

206 
1,101 

211 


17,       4.762 


258 


2,108 

1,386 

415 

12 

26 

808 

406 

12.1.53 

434 

♦1,246 

57 

190 


62      19,241 


34 
2.005 


Di- 
rectly 
con- 
cerned. 


Indi- 
rectly 

af- 
fected. 


439 

50 
374 
320 
236 

36 
289 


1.744 


13.568 

1.1991 

401 

1.906' 

616 

203 

961 


192| 

1,140 

40 

98i 
8381 
211 


2.519 


109 


1.428: 
612 
211 
12 
19' 
512 
343 
6.153 
336 
1,004, 
35, 
100 


10.765' 


34 

1,809 


10        2.155        1,247 


15 


892 
5.903 


65 


Total 
number 

in- 
volved. 


3.000 


17.628        3.003 


19 
70 


124 


36 
285 


36 


250 


700 


454 

50 

1.266 

6.223 

236 

36 

354 


6.875!       8.619 


16.568 

1,199 

40 

1.906 

619 

203 

96 


20.631 


211 

1.210 

40 

98 

962 

211 


213        2.732 


109 


1,464 

897! 

211{ 

12, 

19j 

512 

3791 

6,153' 

336 

1,254 

35 

100 


607       11.372 


34 
2.509 


8        1,255 


♦  Not  reported  for  one  dispute  In  which  20  employees  were  on  strike. 


Agoreoatb     Number    of 
Working  Days  Lost 
BY  Employ  EBB — 


Directly 

con- 
cerned. 


2,980 
330 
28.060 
4,345 
5.900 
2.246 
2.879 


46,740 


135,878 

10.681 

240 

82,269 

12.816 

4.816 

973 


Indi- 
rectly 

oon- 
oemed. 


60 


74.034 
80.207 


715 


155.016 


36.000 


78 


247.673 


36.078 


1,692  38 

6.440,  420 

144 
625 

33.010'       7.340 
10,000 


51.911 


3.960 


0.351 

2,394 

3.500 

400 

247 

11,541 

1,423 

147,300 

4,105 

3.429 

860 

140 


7,798 


82 
1,317 


36 


500 


184.690 


17 
11,450 

0,580 


3.700 
24 


Total. 


3.040 

330 

102.103 

84.552 

5.000 

2.246 

3.504 


201,765 


171 .873 

10.681 

240 

82,269 

12.894 

4.816 

073 


283.751 


1.730 

6.860 

144 

625 

40.350 

10.000 


50,709 


3.060 


9.383 

3.711 

3.500 

400 

247 

11.541 

1.459 

147.300 

4.105 

3.929 

860 

140 


1.885,     186.575 


17 
15.150 

0.613 
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Table  m— Number  of  Disputes,  Employees  Affected  and  Time  Lost  —  Concluded. 


industries. 


XIII.   Traksportation  axd  Com- 
If  u  NIC  ATioN— ConcZ  tided. 

Lumber  handlers 

Marine  transportation 

Messenger  and  telegraph  service. . . 

Kailwasrs  (electno  ancf  steam) 

Teaming,  cab-driving,  etc 

Track  repairing 


Total 


XIV.  Tbadk. 


XV.  Hotels.  RBflTAURANTs.  Etc.  . 


XVI.  PROFBaSIOKS 


XVn.  PuBUC  Employment. 
Grand  Total 


Num 
berof  j 
dis- 
putes. 


2 

4 
3 
3 
10 
9 


Number  of  Emplotbss — 


Aogreoatb     NtrMBER    or 
Working   Days    Lovr 
BY  Employees — 


Before 
dis- 
pute. 


285 

15,724 

4,607 

tl28! 

3,3441 

1.145^ 


50      29,427 


Di- 
rectly 
con- 
cerned. 

Indi- 
rectly 

af- 
fected. 

215 

15.264 

1.304 

130 

2,025 

1,026 

........ 

3i 

48 

25; 

22> 

23,054 

834 

Total 
number 

in- 
volved. 


Directly 

con- 
cerned. 


215 

5.060 

15,264 

400.327 

1.335 

94,627 

178 

3.14« 

2.050 

20,206 

1.048 

6.075 

23.888 


147 


145 


3        2,400        2.400 
1 


266 


266 


145 


550.509 


535 


2,400        27.800 


266 


4,     *1,389        1,688 


282    171.120      77,931 


1.688 


7.182 


13.286      91.217 


5.196 


1.482.923 


Indi- 
rectly 

con- 
cerned. 


74 
180 
625 

88 


4.691 


Total. 


6.060 

400.327 

94.701 

3.B29 
20.881 

6.163 


555.200 

535 

27.800 

7,182 

6.196 

241.337:1.724.260 

5f 


*  Not  reported  for  one  dispute  in  whieh  914  employees  were  on  strike, 
t  Not  rep^rtei  for  one  dispute  in  wh  ch  83  employees  were  on  strike,. 


III. 78 


New  Yobk  State  Depaetment  of  Labor. 


TABLE  IV—CAUSES  OF  DISPUTES,  COMBINED  WITH   RESULTS. 

(Figures   in   parentheses    indicate    number   of  disputes.) 


INDUSTRIES. 


Total  Number  oi 


Number  of  Disputes  with  Num-; 
BER  of  Employees  Directly' 
Concerned,  Won  by — 


Employ-   !     Work- 


ers. 


men. 


Neither 
side. 


a 

« 


employees 
concerned. 


Di- 
rectly. 


Indi- 
rectly. 


Days' 

work  Ic  St 
by  those 
directly 

conoemed. 


Fisheries 

I.  IS 

CRE. 

iSE  OF  WAGES 

(1)          40 

• 

1 
1 

1 

1 

4 
2 

? 

4 

1 
2 

19 

1 
1 
1 

1 

4 

3 

1 

4 

5 

1 

6 

1 

4 
2 
2 
5 
1 
2 

le 

40 

20 

jt   Mi\ 



440 

I.  Stone  and  Clay  Products. 
Rrick  And  oement. 

(1) 

QQ 

■     a     ■     • 

99 

62 

1.070 

•    .    ■    .    • 

w 

II.     Metals,  Machines  and  Convey- 
ances.                            1 
Enameled  ware 

(1) 


510 

510 
25 

149 
69 

448 
29 

135 
60 
50 

i42 

25 



2.867 

12 

801 

1.490 

22  720 

Brass  and  sheet  metal  working 

(1) 
(1) 
(2) 

25 
19 
69 

Foundries 

(3) 
(2)" 

130 
'79 

Boiler  shops 

Shipbuilding 

(i)" 

(1) 

(1) 

. .  . . . 
369 

Locomotive  works 

29 
13 

29 

95H 

120 

1,3S6 

Railway  repair  shops j 

(3) 

i22 

Instruments  and  appliances 

(1) 

60 
38 

QAT 

Other  iron  works 

(1) 

(5) 

"12 



1 

933;  (7) 



Total ' 

r^\ 

235 

1.475 

167 

30.383 

dU7      \t  ) 

III.  Wood  Manufactuhbs. 
Box  factor'.es 

1 

(1) 
(1) 
(1) 
(1) 

14 

121 

88 

50 

14 

121 

88 

50 

399 

io 

392 
2,299 

319 
1,152 

Brooms  and  mats 

Wood  turning  and  fixtures 

Wood  working 

Total 

• 

(4) 

273 

273 

409 

4,162 

IV.  Leather  and  Rubber  Goods. 

(1) 

(I) 

28 
9 

(2) 

117 

145 
9 

2,551 
36 

Articles  of  pearl,  bone  and  hair 

' 



Total 

(2) 

37 

(2) 

117 

154 

2.587 



VI.  Paper  and  Pulp. 

P*nAr 

(2J 
(1) 

42 
38 

(1) 

10 

(2) 

34 

86 
38 

5 
151 

643 

2,470 

Fiber  and  paper  goods 



Total 

(3) 

80 

(1) 

10 

(2) 

34 

124 

156 

3,113 

Vn .  Printing  and  Paper  Goods. 

Printing  . . . .' 

(1) 

175 

175 

700 

VIII.  Textiles. 
Silk 

(2) 
(I) 
(1) 

110 

40 

228 

(2) 

83 

193 
50 
315 
229 
236 
25 

892 

3,223 

1,996 

Woolen  mills 

(1) 

10 

330 

Caroets  and  rugs , . . . 

(1) 
(3) 

(1) 

87 
203 
236 

26,004 

(2) 

26 

3,242 

Shoddy  mill 

5.900 

(2) 

25 

35 

:  (4) 

1— 

378 

(5) 

61 

(7) 

609 

1,048 

4.115 

37.507 
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Table  IV — Causes  of  Disputes,  Combined  with  Results — Continued. 

(Figures   in   parentheses   indicate   number  of  disputes.) 


INDUSTRIES. 


NuuBKB  OF  Disputes  with  Num- 
ber OF  Employees  Directly 
Concerned,  Won  by — 


Total.  Number  oi 


Employ- 
ers. 


Work- 
men. 


Neither 
side. 


I 

a 
.S 


employees 
concerned. 


Di- 
rectly. 


Indi- 
rectly. 


Days' 

work  lost 

by  those 

directly 

concerned. 


I.  INCREASE  OF  WAGES— Concluded. 


IX.    Clotbino,  Millinery,  Laundry, 

Etc. 


Men's  clothing 
Laundering  and  dyeing. 


iff. 
Women's  cloth 
nderin 

Total 


X.    Food,  Liquors  and  Tobacco. 

Sugar  refin'ng  .•••;•. • 

Groceries  and  provisions 

Bakeries  and  confectioneries 

Cigars 


(1) 


72 


(I) 


72 


(1) 


40 


(I) 
(2) 


23 
353 


Total (4) 


416 


XI.     Water,  Light  and  Power  Dis- 
tribution   


XII.  BuiLDiNO  Industry. 


Building  (general); 

Canal  and  reservoir  construction . 

Carpentry 

Excavating 

Masonry 

Painting ....• 

Plumbing  and  steam  nttmg 

Road  and  track  construction . . . . 

Sheet  metal  working 

Wrecking 


{Hi 


642 
205 


Total. 


XIII.    Transportation  and  Communi- 
cation. 

Freight  handling 

Ice,  coal  and  ore  handling  and  delivering 

Lumber  handling . ; 

Marine  transportation 

Messenger  and  telegraph  service 

Teaming,  cab-driving,  etc 

Track  repairing 


Total. 
XIV.  Trade 


XV.  Hotels,  Restaurants,  Etc. 


(2) 
(1) 


329 
300 


(2) 
^3) 


73 
330 


(2)        100 


(18)1,979 


(2) 

6) 

(2) 

(2) 

a) 

(5) 


135 
121 
215 
254 
31 
300 
380 


(1)    3,000    (3)    4,411 
(1)  18 


(1) 


55 


(2)   3,055,  (4)    4,429 


(1)    1,000 
(1)  12 


(1) 


30 


(1)        165 
(2)"6i666 


(1) 


35 


(5)    6,280 


(2)        103 


(2) 


(2)    1,012 


(1)         90 


:i) 


30 
200 


1> 
(2) 

(3) 


103 
232 
428 


(8)       993 


(4) 
(1) 


864 
240 


(1)15,000 


85 


[^ 


40    (5)    1,050 


270 


(18)    1,436    (5)        228(12)17,424 


(1)  15 


XVII.  Public  Employment. 
Grand  Total 


(1) 


18 


(1)       200 


6 


31 


35 


(56)    5.346,(29)  10,273;  (50)25.416    135 


7,4-3 
18 
55 


7,566 


1,040 

12 

23 

353 


1.428 


90 


672 
235 
200 
494 
300 
6,153 
306 
758 
35 
100 


9,252 


999 

464 

215 

15,254 

31 

1,390 

735 


19.088 


15 


200 


18 


41.035 


3.000 


3,000 


70 
i24 


194 


12 


12 


700 

8 


27 


735 


8.870 


63.738 
378 
440 


64,556 


6.240 

60 

69 

19,855 


26,224 


3,960 


6.529 
487 

3.500 
11,523 

1,380 
147,300 

4.054 

2.883 
860 
140 


178.656 


4,889 
3,123 
5,060 
400.317 
62 
8,846 
4,911 


427,208 


15 


1,800 


782.390 
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Table  IV — Causes  of  Disputes,  Combined  with  Results — Continued. 

(Figures  in   parentheses   indicate    number  of  disputes.) 


WtTVfBra   rw. 

Total  Number  of— 

INDUSTRIES. 

BER  OF  Employees  Directly 
Concerned,  Won  by — 

1 

employees 
concerned. 

Days' 

work  lost 

by  thoM 

directly 

concerned. 

Employ- 
ers. 

• 

Work- 
men. 

Neither 
side. 

Di- 
rectly. 

Indi- 
rectly. 

II. 

1.  Stone  and  Ciat  Produciii. 
Brick  and  cemont. .......  r .  -  ^ 

REDUCTI 

ON  OF  WAGES. 

(1)       100  

1 

1 

1 

2 

1 
1 

2 

1 
1 
2 

1 
10 

2 

1 

3 

1 
2 

3 

2 

1 

1 
1 

100 

100 

II.     Met  ALB,  Machtneb  and  Convey- 
ances. 
Iron  mininjr 

(1)         50 
(1)          16 

50 
16; 

74 

150 

Other  iron  works 

.    a    •         .                   ^ 

.   1 

96 

Total 

(2)         66 

,                         1 

661 

74 

246 

' ! 

111.  Wood  Manufactuhbs. 
Box  fACtories .•• 

(1)          18 
(1)          48 

•  •■•••■•■•' 

18| 

48' 

t 

Piano  faetorv ••• 

912 

, 

1 

Total 

(2)         66 

66 

912 

IV.  Leather  and  Rubber  Goods. 
Articles  of  oearl  bone  and  hair 

(1)         26 

26 

208 

VII.  Printing  and  Paper  Goods. 
PaDer  boxes 

(1)       105 

105 

1.155 

XII.  Building  Industry. 
OftnA]  and  riMfervoir  cofiRtruction 

(1)         60 

(1)         25 

85 

225 

845 

XIII.   Transportation  and  Communi- 
cation. 
Marine  transDortation 

(1)          10 

10 

10 

Grand  Total 

(6)        202 

(4)       256 

458 

299 

.^.478 

1 

II.    Metals.  Machines  and  Convey- 
ances. 
Jf>wi>1rv  And  nlvBrware 

II.  REDU 

(2)       269 
(1)          19 

CTION  Oi 

'  HOUBS. 

269 
19 

16.620 
9 

Wire  works 

■  • i 

(3)        288 

';           288 

16,629 

III.  Wood  Manufactures. 
TVood  iuminir  and  fixtures 

(I)        800 

300 

184 

3 

5.180 

IVood  workinir .p.. 

(1)        160;  (1)         34 

150 

(1)       300 

(1)        160,   (1)          34 

484 

3 

5.330 

VI.  Paper  and  Pulp. 
Paner 

(2)       408 

1 

408 

300 

22.160 

1 

VII.  Printing  and  Paper  Goods. 

(1)          17 

1 
1 
!            17 

17 

VIII  .^  Textiles. 
Plush  and  embroideries 

(1)       229 

229 

65 

2.519 
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Table  IV — Causes  of  Disputes,  Combined  with  Results — Continued. 

(Figures   in  parentheses   indicate   number  of  disputes.) 


XTrrunvn  rt 

n  T^THBT-Tfltva 

Total  Nuubeb  of — 

INDUSTRIES. 

X^XJUDM^n  \Jk    ±jM.ar\j*K*a    ttjiass    Aiwa* 

BER   OF   Employees  Dibbctly 

CONCEBNED,  WoN  BY — 

* 

1 

EMPLOYEES 
CONCERNED. 

Days' 

work  lost 
by  thoee 
(urectly 

concerned. 

Employ- 
ers. 

Work- 
men. 

Neither 
side. 

Di- 
rectly. 

Indi- 
rectly. 

IIL  BE 

IX.    Clothino,  Millinery,  Laundby, 

Etc. 
Men's  clothinff. t 

DUCTION 

OF£ 

UOUl 

ftS— Conch 

(1)    6.000 

ided 

1 

2 

1 
1 
1 
2 

5 

1 
1 

2 

2 

2 
24 

6.000 

70.000 

X.  Food,  Liquors  and  Tobacco. 
T*loiir  And  oerealfl 

(1) 

180 

(1) 

12 

192 

19 

1,692 

XII.  Building  Industry.     . 
T^iiilHinir  ^ffniiArAl^ ,  ,  ,  ,  t -•• 

(1) 
(1) 

96 

200 

20 

96 
200 

20 
120 

30 

260 

960 

CTAnAl  and  reeervoir  construction 

1,000 

'Pliimhinff  And  st^am  fittinff .  . .  r  r 

40 

DnAd  ann  track  construction  t 

(1) 

90 

(1) 

30 

240 



Total 

(1) 

90 

(3) 

316 

(1) 

30 

436 

280 

2,240 

XIII.   Transportation  and  Ck)MMUNi- 

CATION. 

Cold  storaee 

(1) 

34 

34 

17 

4 

17 

RjailwavB  (electric  and  steam) 

(1) 

17 

17 

Total 

(1) 

34 

(1) 

17 

61 

4 

34 

XV.   HOTBLS.  RBflTAUBANTS,  BJtC 

(1) 

2,000 

(1) 

200 

2,200 

26,000 

XVII.  Public  Employment 

<1) 

914 

(1) 

481 

1.395 

4,687 

Grand  Tcxtal 

(13) 

4.460 

(6) 

1,147 

(6) 

6.093 

11,700 

14.671 

= 

151,308 

VII.  Printino  and  Paper  Goods. 
Printing 


IV.  LONGER  HOURS. 

(1)         lol 


10 


I.  9tonb  and  Clay  Products. 
Stone  and  glass 


II.    Metals,  Machines  and  Contby- 

ANCES. 

.TeweUy  and  silverware 

Brass  and  sheet  metal  working 

Foundries 

Boiler  shops 

Wire  works 

Electrical  goods 

Railway  repair  shops 

Instruments  and  appliances 


Total. 


III.  Wood  Manufactures. 
Box  factories 


IV.  Leather  and  Rubber  Goods. 
Furs 


V.  TRADE  UNIONISM. 

(2)         97 


(2)       273 


(1) 


21 

31|. 

230 

2,600 

200 

100 


(1)2,098 


(8) 

3 

,466 

(1) 

22 

(1) 

80 

(1)   2.09S 


97 


273 

2,098 

21 

31 

230 

2.600 

200 

100 


16 


29 


9'       6,663 


22 


(1)   6,000 


6.080 


46 


70 


1 .222 


30,964 

22,939 

l.OOS 

155 

11.960 

26.000 

2,000 

1,500 


96.526 


132 


118.454 
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Table  IV— Caases  of  Dispates,  Combined  with  Results— Continaed. 

(Figures   in   parentheses   indicate    number  of  disputes.) 


INDUSTRIES. 


Number  of  Disputes  with  Num- 

BBB     OF    EmPLOTBES    DIBECTLT 

Concerned,  Won  by — 


Employ- 
en. 


Work- 
men. 


Neither 
aide. 


Total  Nxtmber  oi 


s 


EMPLOTEB8 
CONCERNED. 


Di- 
rectly. 


Indi- 
rectly. 


T.  TRADE  UNIONISBI— Concluded. 


Paper 


VI.  Paper  and  Pulp. 


VII.  Printing  and  Paper  Goods. 
Bookbinding 
Paper  boxes 

Total 


VIII.    Tb3CT1LE8. 

Silk 

Carpets  and  rugs 


Total 


TX.     Clothtno,  Millinery,  Laundry, 

Etc. 

Shirts 

Women's  clotliing 
White  goods 


•Caps 


Laundering  and  dyeing 
Total 


X.  Food,  Liquors  and  Tobacco. 
■Grooeries  and  provisions 
Bakeries  and  confectioneries 

Cigars 

Mineral  water 


Total 


XII.  Building  Industry. 
Building  (general) 

CJarpentry 

Electrical  wiring 
Plumbing  and  steam  fitting 


Total 


XIII.    Transportation  and  Ck>MMUNi- 

cation. 
Ice,  coal  and  ore  handling  and  delivering 

Messi^enger  and  telegraph  service 

Railways  (electric  and  steam) 
Teaming,  cab-driving,  etc. . . . 

Total '   (4)    2,275    (2) 


XVI.  Professions 


XVII.  Public  Employment. 
Grand  Total -. . 


(30)    7,034(19)    2,713 


Days' 

work  lost 

by  those 

directly 

concerned. 


300 


182 
2,100 


2.282 


184 
2.065 


2.249 


10,425 

13,035 

6,450 

4.816 

533 


35.259 


84 

128 

3,825 

10.000 


14.037 

36 

1.492 

247 
11 

36 

1.760 

6.300 
94.500 

3.132 
11.360 


115.292 


7.182 


500 


305.185 
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Table  IV — Causes  of  Disputes,  Combined  with  Results — Continued. 

(Figures   in    parentheses    indicate    number   of   disputes.) 


Total  Number  of — 


INDUSTRIES. 


NUMBKR  OF  DlSPt7T£8  WITH  NUM- 
BER OF  Employees  Directly 
Concerned,  Won  by — 


Employ- 


ers. 


Neither 
side. 


o 

a 

K 


EMPLOYEES 
CONCERNED. 


Days' 

work  lost 

by  those 

directly 

concerned. 


VI.  EMPLOYMENT  OF  PABTICULAK  PERSONS. 

I.  Stonb  AND  Clay  Products.        I 
Brick  and  oement ;  (1) 

II.     Metals,  Machines  and  Convey- 
ances. 

Foundries (1) 

Other  iron  works (1 ) 


Total. 


III.  Wood  Manufactures. 
Brooms  and  mats 


V.  Chemicals,  Oils,  Faints,  Etc (1 ) 


VII.  Printing  and  Paper  Goods. 
Printing (1) 


VIII.  Textiles. 

Silk 

Knitting  mills 

Plush  and  embroideries 


Total. 


IX.     CiiOTHiNO,  Millinery.  Laundry, 

Etc. 

Shirts 

Neckwear (I)         401 

Women's  clothing (2)        144 

White  goods , (1) 


Total. 


X.  Food,  Liquors  and  Tobacco. 
Cigars 


(3)        184l   (2) 


300 


XI.     Water,  Light  and  Power  Dis- 
tribution   i   (1) 


XII.  Building  Industry. 

Building  (general) 

Excavating 

Road  and  track  construction 


Total 

Grand  Total. 


(2) 

1 
410 

1 

(1) 

1 

1 

19, 

(2) 

85 
18 
56 

(1) 

(2) 

(1) 

20 

(6) 

159 
1.226 

(1) 

20 

(19) 

(6)1 

420 

5 

484 

2 

410 

1 

19 

2 

85 

I 

18 

3 

76 

6 


179 


24        1.646 


VII.  WORKING  ARRANGEMENTS. 

■ 

II.     Metals,  Machines  and  Convey-| 

ancks. 

Enameled  ware (1 )       650 

Foundries j   (l)  89 

Locomotive  works ' i   ( l )  15 

Railway  repair  shoiM (1)         59 (1 )        284 


I 


Total (3) 


798 


(2) 


299! 


650 
89 
15 

343 

1,097 


50, 


50 


5.200 

17« 

195 

39.116 

44.6^9 
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Table  IV — Causes  of  Disputes,  Combined   with  Results — Continued. 

(Figures  in   parentheses   indicate   number  of  disputes.) 


INDUSTRIES. 


Number  of  Dtbputeb  with  Num- 
ber OF  Employees  Dxrectlt 
Concerned,  Won  bt — 


Total  Numbxb  oi 


Employ- 
ers. 


Work- 
men. 


j    Neither 
'       8*de. 


D^ys* 

work  lott 

by  thoM 

direotly 

6onoemed. 


VII.    WORKING  ABRANGEMENTS— Concluded. 


ly.  Leather  and  Rubber  Goods. 
Artir^Ips  nf  n«Arl   hnn^  and  h&ir.  ..••«•• 

1 

1 

,       . 

(1) 

13 

1 

1 

3 

1 

4 

1 

1 
1 

1 

4 
1 

1 

} 

1 

1 

4 

1 
22 

13 

20 

■  •  *               f 

VI.  Paper  and  Pulp. 
Fiber  And  naner  ffoods. ■ 

•       ***** 

(1) 

313 

313 

1.262 

yill.  Textiles. 
Knittimr  mills               ♦•• 

(1) 
(1) 

(2) 

31 

(2) 

47 

78 
11 

2,630 

733 

T Aff  mills 

11 
42 

2.211 

, 

Total 

!   (2) 

47 

89 

2.630 

2,944 

IX.    Clothing,  Millinery,  Laundry, 

Etc. 
Men's  clothinff 

(1) 
(1) 

25 

25 

24 

1,200 

181 

3 

700 

Shirts    

24 

00 

Women's  clothinir 

(1) 

1,200 

67.200 

White  ffooda 

(1) 

181 

6.706 



Total     

(2) 

49    m 

1,200 

(1) 

181 

1,430 

3 

,'  73.702 

\  -  z 

X.  Food.  LigroRs  and  Tobacco. 
Bakeries  and  confectioneries. 

(1) 

49 

49 

414 



XII.  BriLpiNG  Industry. 
Concrete  construction 

(1) 

12 

12 

• 

400 

XIII.    Transportation  and  Communi- 
cation. 

Freieht  handling 

(1) 

300 

300 
83 
13 

291 

4 

22 

460 

Ice,  coal  and  ore  handling  and  delivering 

(i)" 
(1) 

83 

13 

291 

166 

Mes'^enger  and  telegraph  service 

65 

Track  renairinff 

1.164 

Total '. 

(3) 

387 

(1) 

300 

687 

26 

1,845 

I 

XIV.  Trade 

(1) 

130 

130 

620 

.,••■■■■ 

Grand  Total 

(11) 

— 

1,288    (2) 

1 

1.613'   '^o"* 

1,019 

3,820 

t 

2,709 

125,702 

1        V"/ 

XTI.  Building  Industry. 
Road  and  track  construction . . . . , 


Vlll.    PAYMENT  OF  WAGES. 

I 
(1)         60  


501 


60 


II.     Metals,  Machines  and  Convey- 
ances. 

Foundries 

Railway  repair  shops , . . 


IX.  SYMPATHETIC. 

(1)         30 


Total '   (1) 


XIII.   Transportation  and  Communi-. 

cation. 
Freight  handling (1) 


Grand  Total. 


510 


30 
36 

66 

510 

1 

670 
860 


030 


6,120 


(2)        540 (1) 


576 


7.050 
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Table  IV— Causes  of  Disputes,  Combined  with  Results— Concluded. 

(Figures  in  parentheses  indicate  number  of  disputes.) 


Number  of  DisptJTKS  with  Num- 
ber  OP   Employees  Directlt 
Concerned,  Won  bt — 

Total 

Number 

or- 

INDUSTRIES. 

* 

t 

a 

•a 

employees 
concerned. 

Days' 

work  lost 

by  those 

directly 

concerned. 

Employ- 
ers. 

Work- 
men. 

Neither 
side. 

Di- 
rectly. 

Indi- 
rectly, 

X.  BIISCEIXANEOUS. 


H.     Mbtals,  Machines  and  Conyst- 

ANCES. 

Foundries 


IX,       ClXyTHINO,   MiLLINERT,    LaUNDRT, 

Etc. 
Hen's  clothing 


B; 


Z.    Food,  Liquors  and  Tobacco. 

ugar  refining 

bakeries  and  confectioneries 


Total. 


XII  Building  Tnduwtrt. 
Canal  and  reservoir  construction. 
Maaonry 


Total 

Grand  Total 

Grand  Total — All  Causes . 


(1) 


20 


1) 
1) 


100 
10 


20! 


20 


(1) 


60 


1. 
1 


(2) 


110 


(2) 
(1) 


92 
43 


2 

1 


(3)        1351 


(3)        130    (3)        135 


(140)20.226  (70)  16,517 


(1) 


60! 


60 

1.440 

100 
10 



200 
14 

110 

214 

92 
43 

18 
36 

62 
43 

135, 


54 


105 


325 


54 


1,779 


(72)41.188!  282      77.931|     13.286    1,482,923 
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TABLE  V— RESULTS 


Won  bt — 


EMPLOYERS. 


INDUSTRIES. 


i      Difl- 
I    putea. 

I 


Estab- 
lish- 
ments. 


Employ-  Days  lost 

ees  di-  by  those 

rei'tly  directly 

affected,  affected. 


Fisheries 


I.  Stovk  and  Clay  PRODUCTft. 

Brick  and  cement 

Stone  and  glass 


1 
2 


Total 


II.    MeTVLS.  MVCHINKH    WUroXVEY- 
ANTKS. 

Jewelry  an  1  "silverware 

Enameled  warp .    •    •    

Brass  and  -^heet  mptal  wurkini? 

Foun<lrie«» 

Boiler  shop-^ 

Iron  mining 

Wir?  works 

Electrical  goo<ls 

Shipbuil'ling.  . 

Ix)coraotivp  works    

Railway  r.M)air  ^hnpt 

Instruments  and  appliance:* 

Other  iron  work.s 


1 
9 

10 


40 
97 


"r 


40' 
1,222 


WORK 


Estab- 
lish- 
ments. 


137 


1,2621 


4 
2 


2S 


542 
1.160 


47.5H4 
8,067 


5 
1 
I 

2 
1, 

!■ 

3 

1 
3 


Total 


in.  Wood  MANrF\rTURK.«*. 

B  >x  factories 

Brooms  and  mats 

Piano  factory 

Wood  turning  and  hxturcs 

Wood  working 


25 


5 

178 

1.839 

1 

31 

155 

1 

50 

150 

16 

249 

11.969 

1 

2.K)0 

26,0(K) 

10 

369 

21 ,033 

1 

29 

29 

3 

272 

2,139 

i; 

100 

1  .500 

••^i 

67 

133 

72 

5.647 

120,598 

3 


2 


H 


2 


o 


40 


132 


1 
14 


48 
300 


912 
6,180 


Total 


*■  IV.  Le  vther  and  Rubber  Goods. 

Furs • 

Leather  and  leather  goods    . 

Articles  of  pearl,  bone  and  hair 


Total 

V.  CHEMicALa,  Oils,  Paints,  Etc. 

VI.    Paper  and  Pulp. 

Paper 

Fiber  an«l  paper  goods 


1 
1 
1 

3 
1 


17 

I 
I 

25 

1, 
1 

27 
1 


3S8 


6.224. 


SO 

3.520 

28 

840 

9 

36 

117 


4,396 


1 
1 


Total 


4 

1: 

5' 


4 

1, 


70 


450 
38 


630 


22.627 
2.470; 


1 

i; 


5 


488        26,097 


VII.  Printing  and  Paper  Goods. 

Bookbinding 

Paper  boxe** 

Printing 


li 
1 

2 


26 

182 

60 

2,100 

31 

59 

Total 


117, 


2.341 


I' 


1 
2 


10 


1 

i 


1 
1 


1 

2 
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OF  DISPUTES. 


ERB. 


Compromised. 


Grand  Total. 


Elmploy- 
ees  di- 
rectly 

afifected. 


Days  lost 
by  those 
directly 
affected. 


Dis- 
putes. 


130 


79 


440 


1,687 


60 

88 


357 


120, 

1,868; 

4,115 


50 


300 


150 


150 


200 


450 


26 

I 

26" 


208i 


208 


290 


1,925. 


Estab- 
lish- 
ments. 


Employ- 
ees di- 
rectly 

affected. 


Days  lost 
by  those 
directly 
affected. 


Dis- 
putes. 


Estab- 
lish- 
ments. 


Employ- 
ees di- 
rectly 

affected. 


Days  lost 
by  the  PC 
directly 
affected. 


440 


1,210 
1.222 


18 
1 
3 


2,123 
19 
69 


22,951 
361 
1.490 


1  15  195 

10  442      40,295 


4 
2 
2 
9 
3 
1 
2 
1 
3 
2 
8 
2 


I 


28 
2 

18 

11 
4 
1 

16 
1 

12 
2 

13 
2 
5 


11 


33        2,668      66,292 


1 
1 


II 
4 


14 
121 


392 
2,299 


1 
2 


5 

8; 


88 
84 


18 


307 


319 
1,152 


4,162 


1 

2' 

1 


223 

15 
1 


6.000 

117 

13 


239        6,130    116,671 


114,934 

1,711 

26 


44 


115 


3 
2 
1 
2 
3 


3 
5 
1 
19 
9 


11: 


37 


8 


248 

16 

3 


542 
1.160 
2,123 

327 

100 
50 

249, 
2,600, 

448 
44! 

714; 

160 

155 


47,584 

8,067 

22,951 

2,640 

1.645 

1.50 

11.969 

26,000 

22,720 

224 

42,434 

1,620 

2,001 


8.672      190,005 


54 
171 

48 
388 
234 


524 
2,. 599 

912 
5,499 
1,302 


895        10,836 


6,080 
145 

48 


118,454 

2,551 

270 


267j       6,273.     121,275 

630 


1 


8, 
21 


I 


70i 


569, 
351' 


10 


10 

920, 

1 

I 

26 
165 
216 

!               7 

407 

23,103 
3,722 

26,825 


182 

3,255 

829 

4,266 
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Table   V— ResulU  of 


industries. 


VIII.  Textixxs. 

Silk 

Woolen  mills 

Gaipets  and  rugs 

Knitting  mills 

Shoddy  mill 

Lace  milU 

Plush  and  embroideries 


Total. 


IX.     CiiOTHiNO,  Millinery,  Laundry, 

Etc. 

Man'R  clothing 

Shirts 

Neckwear 

Women's  clothing 

White  goods 

Caps. 


Laundering  and  dyeing. 
Total 


X.  Food,  Liquors  and  Tobacco. 

Flour  and  cereals 

Sugar  refining 

GrocerieB  and  provisions . 

Bakeries  and  confectioneries 

Cigars 

Mineral  water 


Total, 


XI.     Water,  Light  and  Power  Dis- 
tribution  


Won  by — 


EMPLOYERS. 


Dis- 
putes. 


Estab- 
lish- 
ments. 


12 


2 
2 
1 

4 
1 
2 
1 


12 


13 


9 


12 
2 
1 
4 
1 
2 
1 


23 


2 
33 


Employ-  I  Days  lost 
ees  di-  I  by  those 
rectly     .   directly 

a£Fected.  i  affected. 


WORK 


Dis- 
putes. 


356 
40 

287 
44 


2.724 
280' 
20,761 
415 


11 
289 


2,211: 
2, 8791 


1,027    29,270 


97 
119 

40 
409 
215 
203 

41 


7,906 
4,021; 

240 
5,116 
6,450 
4,816 

533i 


1,124 


180 
140 


33 
763 


38' 


1,116 


XI T.  Building  Industry. 

Building  (general) 

Canal  and  reservoir  oonstruction . . 

Carpentry ; 

Concrete  construction 

Electrical  wiring 

Excavating 

Masonry 

Painting 

Plumbing  and  steam  fitting 

Road  and  track  construction 

Sheet  metal  working 

Wrecking 


19 


♦12 
5 


811 
265 


12 


4 
18 


14 
6 


347 
300 


84 
476 


Total 


XIII.    Transportation  and  Communi- 
cation. 

Cold  storage 1  1                34 

Freight  handling 3  3              64.5 

Ice,  coal  and  ore  handling  and  delivering.  7  7,             904 

Lumber  handling. 2  15l             215: 

&Iarine  transportation 3  4:             264 

*  Not  reported  for  one  dispute  involving  500  employees. 


2 

2 

29 

62 

1 

1 

3 

3 

7 

7, 

2 

I5I 

3 

4: 

100 


2,395 


29,082 


1,620 
440 


83i 
29,185 


31,328 


9 


6,885 
967 


400 


10,551! 
1,380, 


601 
513 


140 


21.437! 


17 

6.425 

7,146 

5.060 

327 


Estab- 
lish- 
ments. 


1 
2 


9 


22 


I 
2 


176 
20 


3 

20 

1 

1 

1 

i 

8 

218 

1 

i 

1 

1 

1 

1 

1 

42 

4 

45 

15 

4 
1 


I 
1 
201 
3 
2 
18 


246 
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Disputes — Continiied. 


COMPROMIMCD, 

Gband  Total. 

ERB. 

Employ- 
ees di- 
rectly 

affected. 

Days  lost 
by  those 
directly 
affected. 

Dis- 
putes. 

Estab- 
lish- 
ments. 

Employ- 
ees di- 
rectly 

affected. 

Days  lost 
by  those 
directly 

affected. 

.      Dis- 
putes 

Estab- 
lish- 
ments. 

Employ- 
ees di- 
rectly 

affected. 

Days  lost 

by  these 

curectly 

affected. 

■ 
• 

2 
1 

!                2 

1             83 

256 

e 

2 

a 
g 
1 

3 
2 

2 

a 
33 

3 
2 

\            439 
!              50 
374 
320 
936 
36 
289 

2,980 

IC 

\               50 

330 

1 

1 

1 

>             2fi 

8 

87 
1           250 
;           236 

7,308 
3,812 
5,900 

28,069 

26 

lis 

4.345 
5.900 

25 

35 

2,246 
2.879 

61 

203 

g 

40 

656 

17,276 

26 

67 

1.744 

46.749 

3,000 
1.080 

10.000 
6.660 

5 

484 

10.471 

117.972 

8 
4 
1 
8 
3 
2 
2 

672 
22 

1 
25 
4 
2 
2 

13,568 

1,199 

40 

1,906 

616 

203 

96 

135,878 

10.681 

240 

1,479 
220 

76,775 
660 

1 

1 

1 
2 

18 
181 

378 
5,706 

82,269 

12,816 

4,816 

55 

440 

973 

' 

5.834 

94.535 

7 

487 

10,670 

124,056 

28 

728 

17,628 

247,673 

1 
1 
1 
1 

1 
1 

1 
4 

12 

1,000 

12 

49 

72 

6,000 

60 

414 

2 
3 
2 
4 

5 

1 

2 
3 
2 
7 
34 
42 

192 
1,140, 

40! 

98 
838 
211 

1,692 

6,440 

28 
16 
75 

84 

128 

3.825 

10,000 

144 

625 

33,010 

211 



10,000 



330 

14.037 

4 

7 

1,073 

6.546 

17 

90 

2,519 

51,911 

• 

1 

1 

4 

i 

90 

3.960 

2 

5 

109 

3,969 

545 

317 

11 

2.466 
1,187 

i. 

I 

ii 

1 

1 

1 

65 

72 

30 

200 

240 

3.500 

18 
10 
2 
1 
1 
4 
2 
3 
6 
12' 
11 
2 

28 

10 

66 

1 

4 

5 

19 

210' 

76| 

12 

18 

2 

1,428 

612 

211 

12i 

19; 

612 

343, 

6,153 

336 

1,004 

36 

100 

9,351 
2,394 
3,500 

400 

:;:;:::::  ::::::"i 

1 

4 

19; 

247 

247 

165 

990 

43 

145,300 

40 

250 

860 

11,541 

43 

:::;::::  ::::::::i 

1,423 

6,050 
20 
70 
35 

1 

2 
4 

9 

59 

4 

103 
232 

458 

2,000 
3,464 
2,666 

147,300 

4,106 

3,429 

860 

1 

1 1 

140 

i 

-----•■  1 

7.266 

151,136] 

11 

143 

1,114 

12,117| 

62 

451 

10,765 

184,690 

1 

1 

8 

10 

2 

4 

1 
12 
57 
15 
29 

1 
1 

34 

1,809 

1.247 

215, 

15.264' 

17 

5 

1 

9 

47| 

1.164 
240 

5,034 
2,160 

11.459 

103 

283 

9,589 
5,060 

:::::::; ii 

25' 

15.000. 

'466!666 

400,327 

Ill . 90 
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Table    V— Results  of 


Won 

BT — 

INDUSTRIES. 

EMPLOYERS. 

WORK 

1 

Dis- 
putes. 

Estab- 
lish- 
ments. 

Employ- 
ees di- 
rectly 

affected. 

Days  lost 
by  those 
curectly 
affected. 

Dis- 
putes. 

Estab- 

Ush- 

ments. 

XIII.    Transportation   and  Communi- 
'  -i                cation — Continued. 
Messenger  and  telegraph  service 

3 
1 

4 

1 

28 

1,304 

80 

535 

671 

94,627 
3.000 
8,260 
2.600 

1 
1 

Railways  (electric  and  steam) 

1 
2 
2 

1 

Teaming,  cab  driving,  etc. 

tl 

Track  repairing . .  . .". 

2 

Total 

28 

69 

4,652 

127,462 

^ 

7 

XIV.  Trade 

1 

1 

15 

15 

1 

1 

XV.  H0TBL8,  Rbstaurantb,  Etc 

1 

200 

2,000 

24.000 

1 

r 

40 

XVI.  Professions 

1 
1 

6 



XVII.  Public  Emplotmsnt 

1 

1 

914 
20,226 

4.687 

3 

3 

Grand  Total 

140 

543 

427,838 

70 

596 

t  Not  reported  for  one  dispute  involving  40  employees. 
t  Not  reported  for  one  dispute  involving  200  employees. 
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Disputes —  Concluded. 


Compromised. 


ERA. 


Grand  Total. 


Employ- 
ees di- 
rectly 

affecteJ. 

Days  lost 
by  those 
directly 
affected. 

Dis- 
putes. 

Estab- 
lish- 
ments . 

Employ- 
ees di- 
rectly 

affected. 

Days  lost 
by  those 
directly 
affected. 

Dis- 
putes. 

3 

33              132                 1 

140              580                6 

85              775                 1 

f 

112 

1 

17 

1,350 

270 

17 

11,366 
2,700 

3 

10 
9 

36i;         1,770              15 

195 

18,041 

421.277 

60 

i 

1 

30 

130 

520 

2 

■ 

200 
266 

1                      .... 

2,000                1 

t 

200 

1,800*               3 

1 

1 

'          7.182 

' 

1 

t 

774              609 

1 

4 

1                            '   • 

16,517i     281,032 

72 

1,199 

41,188 

774,053 

282 

4 

3 

141 

9 


271 


31 


240 


6 


EJmploy 
ees  di- 
rectly 


Days  lest 
by  those 
directly 


affected.!  affected. 


94.627 
3,149 

20.206 
1.076 


23,064      660,509 


145, 


636 


27.800 


266,         7,182 


l,688l         6,196 


2,337      77,93l!   1.482,923 
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TABLE  VI— MODE  OF  SET 

(FiKures  in  parenthenefl 


INDUSTRIEa 


Fifheneo (1) 


Brick  and  cement. 
Stone  and  glass. . . 


I.  Stone  and  Clat  PitoDrcTs. 


Total. 


II.  Metals,  Machines  and  Conveyances. 

Jewelry  and  s'lverware 

Enameled  ware , 

Brass  and  sheet  metal  working 

Foundr'es 

Boiler  shops 

Iron  mining 

Wire  works 

Electrical  goods 

Shipbu'lding 

Ix>comotive  works 

Railway  repur  shops 

Instruments  and  appliances 

Other  iron  works 


Total 


III.  Wood  Manufactures. 

Box  factories 

Broom"  and  mats 

Pi^ano  factory 

Wood  turning  and  fixtures 

Wood  working 


Total 


Fur? 


IV.  Leather  and  Rubber  Goods. 


Number  of 


By  direct 

negotiations 

of  the  mtrties 

or  tneir 

representatives. 


(2) 


(2) 


(2} 
(5) 
(2) 


(2) 

h) 

(6) 
(1) 
(2) 


(21) 


(2) 


(3) 


(6) 


60 


261 


261 


2,123 

287 

50 


79 
16 
526 
60 
88 


3.228 


570 


88 
247 


905 


T^eather  and  leather  goods 

Articles  of  pearl,  bone  and  hair. 


Total 


V.  Chemicals,  Oils,  Paints,  Etc. 


Paner 

Fiber  and  paper  goods. 


VI.  Paper  and  Pulp. 


Total 


Bookbinding 
Paner  boxes . 
Printing 


Vn.   PRINTINO  AND  PaPER  GoODS. 


Total. 


(I) 
(2) 


(3) 


(4) 
(1) 


(5) 


(2) 
(2) 


100 
39 


139 


592 
313 


905 


185 
185 
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TLEMENT  OF  DISPUTES. 

indicate  number  of  disputes.) 


Workers  Dxrbctlt  or  Indirrctlt  Affectbi)  by  Disputes  Which  Were  Settled — 


Return  to 

work  on 

employers' 

terms. 


(2) 


(2) 


(1) 
(1) 


(2) 
(1) 

2) 


(1) 
(1) 
(1) 


97 


97 


215 
650 


124 
249 
2.600 
369 
29 
213 


Displacement 
of  strikers 

by  new 
employees. 


(1) 


(1) 


(2) 


(3) 
(1) 


(10)        4.449 


6.000 

28 

9 


(3) 

6,037 

(1) 

70 

(4) 
(1) 

760 

189 

(5) 

939 

(1) 

60 



(1) 

60 

(I) 

(3) 


(10) 


(2) 

(i) 


(3) 


(1) 


(1) 


(1) 
(2) 
(3) 


40 


40 


230 


100 
50 


100 
67 


647 


40 

48 


88 


80 


80 


26 
3i 
67 


Conciliation 

by  trade 

board  or 

mediation  of 

third  party. 


(1) 


113 
610 


(1) 


161 


(3) 


784 


(1) 


14 


(1) 


300 


(2) 


314 


(1) 


17 


(1) 


17 


(1) 


(1) 


BT  ARBITRATION  Ol 


Trade  board. 


Individuals. 


105 


105, 


Total. 


(1) 

60 

(3) 
(2) 

301 
97 

(6) 

398 

(4) 
(2) 
2) 
(9) 
(3) 

(2) 

{^^ 
(3) 

(2) 

(8) 

(2) 

(5) 


(3) 
(2) 

(1) 
(2) 
(3) 


:2) 

3) 
t3) 


(4) 
(7) 


558 

1,160 

2,123 

548 

100 

124 

249 

2.600 

448 

44 

739 

160 

155 


(44)        9.008 


54 
670 

48 
388 
247 


(11)        1.307 


6.080 

145 

48 


(8) 

6,273 

(1) 

70 

(8) 
(2) 

1,342 
502 

(10) 

1.844 

26 
165 
216 

407 
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Table  VI— Mode  of  Settlement 

(Figures  in  parentheses 


INDUSTRIES. 


Number  of 


By  direct 

negotiations 

of  the  parties 

or  tnelr 

representatives. 


VIII.  Textiles. 

Silk (I)  18 

Woolen  mills 1(1)  10 

Carpets  and  rugs (2)  591 

Knitting  mills (6)  2,394 

Shoddy  mill ;   (1)  236 

Lacje  mills (3)  36 

Plush  and  embroideries 


Total (14) 


IX.  Clothing,  Millinery,  Laundry,  Etc. 

Men's  clothing (6) 

Shirts (2) 

Neckwear '  (1) 

Women's  clothing (3) 

White  goods (2) 


Caps 

liaundering  and  dyeing (1) 


3.285 


16.471 

1,080 

40 

1,479 

404 


Total (15) 

X.  Food,  Liquors  and  Tobacco. 

Flour  and  cereals I   (1 ) 

Sugar  refining ' 

Groceries  and  provisions I   (2) 

Bakeries  and  confectioneries (2) 

(1) 
(1) 


CSpars 
Mineral  water 


Total 


(7) 


XI.  Water,  Lioht  and  Power  Distribution ,   (i) 


(9) 


XII.  Building  Industry. 

Building  (general) 

Canal  and  reservoir  construction ■   (4) 

Carpentry (2) 

Concrete  construction .... 

Electrical  wiring 

Excavating '   (1) 

Masonry (1) 

Painting (3) 

Plumbing  and  steam  fitting '   (3) 

Road  and  track  construction ;   (5) 


Sheet  metal  working , 
Wrecking. 


CI) 


Total (29) 


55 
19,529 

12 


40 

65 

75 

211 


403 


90 


558 
370 
211 


165 

79 

6,153 

252 

198 

35 


8,021 


XIII.  Transportation  and  Commi^nication. 

Cold  storage 

Freight  handling l   (5)  1 ,864 

Ice,  coal  and  ore  handling  and  delivering ;   (3)  343 

Lumber  handling 

Marine  transportation ' 

Messenger  and  t^legrapn  service [[ 

*  Strikers  retume  1  to  work  by  peraiisslon  of  th3  .Arbitration  B^&tI  of  the  bu'lding  trades 


Bureau  of  Mediation  and  Arbitration,  1907.       III. 95 
of  Disputes — Continued. 

indicate  nunbar  of  dijputes.) 


Workers  Dirbcplt  or  Isdirbctlt  Affbctbd  by  Disputes  Which  Were  Settled — 


Return  ^o 

work  on 

employers* 

tenns. 


(2) 

:} 

(2) 


(2) 


(8) 


(2) 


(2) 


(3) 


(5) 


(6) 
(3) 


(1) 


(3) 
(5) 


(2) 


1> 

^> 
(2) 

(1) 

(I) 

(1) 


Displacement 
ox  strikers 

by  new 
employees. 


Conciliation 

by  trade 

board  or 

mediation  of 

third  party. 


BT  ARBITRATION  Ol 


Trade  board. 


230    (2) 

40  .... 

675 

431; 


141 


(1) 


65 


■| 


(1)  3,398 


354 


1,730    (2) 


141 


119 


.   (1) 


25 


;  a) 

(2) 
(1) 


409 

215 

203 

41 


(2) 


3,463, 


(1) 


72 


(1) 


18 


119    (9) 


893 


(2) 


90 


199; ...  . 
100    (1) 


40 


(2) 
687|   (1) 


33 
300 


886    (4) 


373 


(1) 


19 


734 
155 


(2} 
(3) 


100 
372 


300: 


1^ 
(1) 

(3) 


12 

19 

347 


84  ...  . 
690    (1) 


16 


100> 


(20)        2,063    (11) 


866 


34 
510' 

32 

200 

219 

1,260 


(2) 
(4) 
(1) 
(2) 
(2) 


135 

180 

15 

45 

76 


(1) 


1,070 


(1) 


1.070; 


(1) 


350 


(1) 


(1) 


350 


(1) 


(1) 


700 


(1)        15,000 


of  New  York  City,  which  had  aanotione  1  the  strike. 


IndividuaLs. 


♦72 


♦72 


Total. 


(6] 

2 

i3j 

X 

Is) 

(2) 


It] 
I 


[2) 


( 


\] 


(2) 


454 
I  50 

1.266 
6,223 

236 
36 

354 


(26)       8,619 


16.568 

1,199 

40 

1,906 

619 

203 

96 


(28)      20,631 


211 

1.210 

40 

98 

962 

211 


(17)       2,732 


109 


1,464 

897 

211 

12 

19 

512 

379 

6,153 

336 

1,254 

35 

100 


(62)      11,372 


34 

2,509 

1.255 

215 

15.264 

1.335 
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Table  VI— Mode  of  Settlement 

(Figures  in  parentheses 


INDUSTRIES. 


XIII.    Transportation  and  Communication. — Continued. 

Railways  (electric  and  steam) 

Teaming,  cab  driving,  etc 

Track  repairing 


Total. 


XIV.  Trade. 


XV.  Hotels,  Restaurants,  Etc. 


XVI.  Professions, 


XVII.  Public  Employment. 
Grand  Total 


Number  of 


By  direct 

negotiations 

of  the  parties 

or  their 
representatives. 


(5) 
(3) 


316 
355 


(16) 

2,878 

(1) 

130 

(1) 

200 

(1) 

266 

(3) 

774 

(128)     41.259 
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to 

of  Disputes — ^Concluded. 

indicate  nuzAber  of  disputes.) 

WORKBRS  DlRBCTLT  OB  INDIRECTLY  ArVBCTBD  BY  DXSPUTBS  WHICH  WBRB  SBTTMBD — 


Betum  to 
work  on 

Displacement 
of  strikers 

by  new 
employees. 

Ckincilistion 

by  trade 

board  or 

mediation  of 

third  party. 

BY   ARBITRATION   OF — 

Total. 

employeiB' 
termfl. 

Trade  board. 

Individuals. 

(1)              80 

(1)               21 
(1)             374 
(1)             313 

(1)               77 
(1)             825 

(3)             178 
(10)       2.050 

<2)             535 
(5)             380 

(1)               500 

(9)          1 .048 

(15)       3.250 

(14)        1.158 

(4)        16.102 

(1)               600 

(50)     23,888 

(1)               16 

(2)              145 

(1)         2.000 

(1)              200 

1 
1 

(3)          2.400 

1 

(1)             266 

.._  .  .    . 
(1)              914 

(4)          1.688 

(78)     21,700 

(61)        4.477 

(18)      23,209 

(1)                 72 

(1)               500 

(282)   91,217 

111.98 
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TABLE  VII— INDUSTRIAL  DISPUTES,  BY  CITIES 


LOCALITY. 


Albany 

Alaen 

Amsterdam. 
Auburn . . . . 
Avon 


Ballston  Spa. 
Bellmont . . . . 
Binghamton . 
Breesport . . . 
Buffalo 


Chatham,  Pawling  and  intermediate  points. 

Cohoes 

Cohoes,  Waterford  and  Troy 

Colliers 

Cominjt 


WOBXERS  AtFECTED. 


Numoer 
of  dis- 
putes. 


Dexter 

Dunkirk 

East  Salamanca 

Elmira 

Fenimora 


Firthcliffe 

Fort  Edward 

Franklin  Springs 

Garbutt 

Geneva 


Glen  Park... 
Glens  Falls . . 

Goshen 

Green  Island. 
Greenport . . . 


Greenwich 

Homell 

Homell.  Port  Jervis.  Buffalo,   Newburgh, 

Elmira  and  Rochester 

Ithaca 

Jamaica 


Johnstown . . . 

Kingston 

Lancaster. . . 
Lincoln  Park, 
little  Falls.. 


Loekport 

Mechanieville 

Medina 

Melrose 

Middletown 

Montgomerv 

New  Rochelle 

New  York  City 

New  York  City.  Albany,  Buffalo.  Bingham- 
ton, Elmira,  .Tamestown.  Lockoort,  New- 
burgh. Niagara  Falls,  North  Tonawanda. 
Poughkeepsie,  Rochester,  Saratoga,  Sche- 
nectady, Seneca  Falls,  Syracuse  and 
Utica 


8 
1 
5 
5 
2 

1 
1 

4 
1 
9 

1 
6 
1 
1 
3 

1 

4 
1 
2 
2 

1 
1 
1 
1 
3 

1 
2 
1 
2 
1 

1 
1 

1 
2 
1 

1 
1 
I 
1 
1 

5 
3 
1 
1 
1 
1 
1 
112 


Indirectly. 


787 
40 
287 
339 
110 

28 

21 

144 

18 

2.082 

35 

319 

175 

^  50 

44 

20 
159 
36 
23 
92 

228 
75 
50 
99 

130 

25 
47 
40 
93 

25, 

90{ 
46 

284 

91 

291 

18 
90 
89 
165 
12 

150 

437 

50 

75 

59 

10 

100 

61,217 


1,260 


318 


864 
"12 


29 
23 

744 


AOORSOATB  DaTB  LoST. 


Directly. 


2,602 
3.223 


20 


447 

468> 

74 

62 


25 


230 
15 


22 


AO 


169 
300 


3,151 


21,334 

40 

9.881 

2,301 

170 

840 

1,008 

3,090 

36 

16,510 

525 
6,525 
3,000 

300 
44 

20 
701 
360 
150 
144 

18,696 

300 

150 

1,070 

2,370 

450 

32 

40 

908 

176 

180 
184 

I 
38.998 

7.453 
1.164 

9' 

270 
178 
990 
400 

I 

2.652 

22.189 

50 

37 

118 

50 

1.500 

1.156.477. 


Indirectly 


94.500 


9.781 


42,607 
24 


29 
23 


3,876 


34,515 
45,000 


220 


36,654 

1,872 

222 

806 


100 


460 
60 


88 


100 


9,833 
13,650 


38.273 


Total. 


31,115 

40 

52,488 

2,301 

194 

840 

1,037 

3,113 

86 

20.386 

525 
41,040 
48,000 

300 

48 

% 

921 
360 
150 
144 

55,350 

2.172 

372 

1,876 

2,370 

450 

32 

40 

1,008 

175 

640 
244 

38,908 
7,453 
1.252 

0 

270 
278 
990 
400 

12.486 

35.8a9 

50 

37 

118 

50 

1.500 

1,194,750 


94,500 
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AND  TOWNS,  OCTOBER  i,  1906,  TO  SEPTEMBER  30,  1907. 


Causes  of  Disputes. 


IirCBBASB  OF 
WAGES. 

REDUCTION  OF 
WAGES. 

REDUCTION  OF 
HOURS. 

LONGER 
HOURS. 

TRADB 
UNIONIBII. 

Dis- 
putes. 

Workers 

direotly 

affected. 

Dis- 
putes. 

Workers, 
directlv 
affected. 

Dis- 
putes. 

Workers. 

directly 

affected. 

Dis- 
putes. 

Workers, 
directly 
affected. 

Dis- 
putes. 

Workers. 

directly 

affected. 

4 

619 

1 

34 

• 

1 

101 

4 
4 

267 
313 
110 

28 

i 

26 

i 

30 

•  •      •••••• 

2 

1 

• 

•  «•■••••• 

2 

ii 

18 
1.760 

35 

258 
175 

1 
2 

1 

*******  *  jl'  ••........ 

6 

1 
3 

1 

i 

id 

* 

2 

238 

•    •••■•••• 

i 

i7 

i 

ii 

1 

20 
144 

3 

2 

23 

92 

228 

2 

1 

•   ••»■•■••• 

i 

75 

1 

50 



1 

99 

1 

50 

1 

1 

25 

47 

2 

*******^ 

2 

93 
25 

1 

90 

••••••■•^^ 

i 

46 

1 

72 

1 

19 

1 

18 
90 

ifis 

1 

3 

58 



1 

29. 

2 

408 

i 

75 

1 
1 

i 

10 

.......... ^ '.'...'..'.. . 

1 

38 

"d3,6ii. 

1 
1 

4 

isi 

io 

"161266 

i 

1 

10 

1 

1 

38 
1 

IDO 
13,627 

1 

*           i.a)0 

Ill . 100 
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TABLE  VII— Industrial  Disputes,  by  Cities  and  Towns, 


LOCALITY. 


Albany 

Alaen 

AmBterdam . . 

Auburn 

Avon 

gallston  Spa. 
elmont .  . . . 
Binghamton . 
Breesport .  . . 
Buffalo 


CAtTSSB  OF  Disputes 


EMPLOYMENT   OP 
PARTICULAR  PERSONS. 


Disputes. 


Workers 
directly 
affected. 


13 
40 


WORKING 
ARRANGEMENTS. 


Disputes. 


Workers 
direct  Iv 
affected. 


PAYMENT  OP  WAGES. 


Disputes. 


Workers 

di  recti 
affe 


sctiy 
cted. 


Chatham,     Pawling     and     intermediate 

points 

Cohoes •.••;•'■:  r^- 

ohoes,  Waterford  and  Troy 

Collien* 

Coming 


83 


Dexter 

Dunkirk 

East  Salamanca. 

Elmira 

Fenimore 


50 
16 


61 


15 


Firthdiffe 

Fort  F#dward . .  .  . 
Franklin  Springs 

Oarbutt 

Geneva 


50 


Glen  Park   . . 
Glens  Falls . . 

Goshen 

Green  Tsland. 
Greenport . . . 


40 


Greenwich 

Homell ,■••:••«•  wr  ■  '^V"  u 

Homell.  Port  Jenns,  Buffalo,  Newbuig, 
Elmira  and  Rochester 

Ithaca 

Jamaica 


284 


Johnstown . . 

Kingston 

Lancaster. . . 
Linooln  Park 
Little  Falls . . 


Loekport 

Mechsnioville 

Medina 

Melrose 

Middletown 

Montgomery 

New  Koohelle 

New  York  City. .... ...... ....  •••.••• 

New  York  City  Albany,  Buff^o.  Bing- 
hamton, Elmira, Jamestown,  Loekport, 
Newbuigh,  Niagara  Falls,  North  Ton- 
awanda,  Poughkeepsie,  Rochester,  Sar- 
«toga,  Schenectady,  Seneoa  Falls,  Bynk- 
«use  and  Utica 


291 


89 
12 


50 


12 


1,122 


59 


6 


2,486 


« 
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October  i,  1906,  to  September  30,  1907 — Continued. 


— Coritinued. 

Kesultb. 

8TMPATHBTIC. 

MISCKLLANSOUB. 

TOTAL. 

IN   FAVOR  or 

COMPROMIBED. 

ur^-i.... 

Dis- 
putes. 

Workers 
directly 
affected. 

Dis- 
putes. 

Workers 
directly, 
affected. 

KMPLOYKRS 

1 

W0RKKR8. 

Di». 
putes. 

Workers 

directly 

affected. 

Di». 
putee 

wj  \n  micro 

directly 
'affected. 

Dis- 
putes. 

Workers 
directly 
affected 

1 

Dis- 
1    putes. 

1 

Workers 
directly 
affected 

• 

1 

20 

8 
1 
6 
6 
2 

1 

1 
4 
1 
9 

1 

1 
1 
3 

1 
4 

1 
2 
2 

1 
1 
1 
1 
3 

1 
2 
1 
2 
1 

1 
1 

1 
2 
1 

1 
1 
1 
1 
1 

6 
3 

1 
1 
1 
I 
1 
112 

1 

787 
40 
287 
339 
110 

28 

21 

144 

18 

2.082 

35 

319 

176 

60 

44 

20 
169 
36 
23 
92 

228 
76 
60 
99 

130 

25 
47 
40 
93 
26 

90 
46 

284 

91 

291 

18 
90 
89 
166 
12 

160 

437 

60 

76 

69 

10 

100 

61,217 

1.260 

3 

1 

1 
2 
2 

1 
1 
2 

332 
4C 
2C 

23£ 

lie 

2S 
21 

loa 

;              21          161 

3 

k  298 

■  »■■*«■>. 

) 

i 

1 ' 

4 

.^U.    267 

/■••""■• 

1                 3             104 

1 

1 

I 

1 

1 

1 

2 

1 
3 

41 

1 

18 

, 

5 

827 

'' i ai 

1.222 

1 

1 

3A 

' 

1 

31 

1              10 

1 

3 

1 

278 

176 

2 

60 
27 

1' ::::::. . 

* 

1 

1 

1 
1 
1 

17 

20 

1 

2 

104 

1 

Ajn 

15 

1                216 

1 

30 

1 
1 

12 
92 

228 

11 

1 
1 

1 

1 

76 

1 

60 

11       99 

1;             50 

1 

30 

30 

25 
47 
40 

1 

50 

■  ■  ■ 

1    '* 1 

2 

93 

1               25 

1 

, 

90 
46 

I 

1 

1 

1 

284 

72 
291 

. 

19 

.:::::::'. ....:::i 

I  18 

II  90, 

i 

89 

1 

1             165 

12 

38 
408' 

2 

92 

4             112 

1 

1 

20 

i'              5()l 

1 
1 

76 
59 

'  i          16 

1 
68 

ll 

"ioo 

10,649 
1,260' 

1 
1 

610 


'."  2 
1 

70 

t 

36       14,133' 

1 

24 

36.536 

•  •  • .      • .  • 
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Table  VII  —Industrial  Disputes,  by  Cities  and  Towns, 


locality. 


Newbursh 

Niagara  Falls .... 
North  Fair  Haven 

Olean 

Oneida 

Oswego 

Oxford 

Osone  Park 

Patohogue 

Peekskill 

Penn  Yan 

Piffard 

PlattsburK 

Port  Ewen 

Poughkeepsie .... 
Ravena 

Rifton 

Riverhead 

Rochester 

Rome 

Roslyn 

Sandy  Hill 

Saranao  Lake .... 
Saratoga  (>)unty. 
Saratoga  Springs . 
Sobeneotady 

Seneca  Falls 

Spring  Valley .... 

Syracuse 

Ijurytown 

Troy 

Utioa 

Walton 

Warwick 

West  Seneca 

Whitehall 

Yonkers 

Tital 


Workers  Affected. 


Aggregate  Dats  Lost. 


Number 
of  dis- 
putes. 


Directly. 


Indirectly.'   Directly.      Indirectly.       Total 

I 


11.275 
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October  x,  1906,  to  September  30,  1907 — Continued. 


Causss  of  Disputbs. 

INCKBASi:  OF 
WAGES. 

REDUCTION   OF 
WAGES. 

RKDUCnON  OF 
HOURS. 

LONGER 
HOURS. 

• 

TRADE 
UNIONISM. 

Dis- 
putes. 

Workers 

directly 

affected. 

Dis- 
putes. 

Workers, 
directly 
affected. 

Dis- 
putes. 

Workers, 
directly 
affected. 

Dis- 
putes. 

Workers. 

directly 

affected. 

Dis- 
putes. 

Workers, 
directly 
affected. 

2 

303! 

1 
2 

229 
192 

1 

^    »-  .  ^  1                   9 

■ 

-          ■-                        1 

1 

60 

1 

17 

1 

16 
49 

96 

2 

1 

1                   16 

2i                 25 

1 
1 

160 
200 

■ 

li                 60 

1 

25 



../.'..^  J.. '.',.[.' 

1                   14 

1 

1 

12 

1 

1 

20 

• 1 

1 

1 



100 

.    a.    .    •.•••!                   ..         .. 

1                  60 

1 

34 

1 

1                  36 



1 

1 
1                  61 

1 

63 

650 

26 

60 

2 

2 

1   *****    *        * 

1 

t  •      •  •  •  .  • 

1 

96 

" "        i                  60 

1,                105 

1! 2;66< 

1 

2                  60 

1                   35 

1 

1                   53 

1 

6                715 

' 

2                  29 

1 

21 

1                  40 

m    1 

1 

V 

•    1 

1 

26 
663 

m     1 

3 

..: i 

•     1 

•    *^^ 

135 

41.035 

10               458 

24 

11,700 

1 

10 

55 

18.3^' 

111.104 
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Table  Vn  —  Industrial  Disputes,  by  Cities  and  Towns, 


CAUSKS  op  DISPUTX0 

EMPLOTMCNT  OP 
PARTICUI«AJt  PERSONS. 

WOBXINO 
ARRANOBMSNTS. 

ICISCELLANXOUS. 

locality. 

Disputes. 

Workers 
directly 
affected. 

Disputes. 

Workers 
direotly 
affected. 

Disputes. 

Workers 
direotly 
affected. 

Newburgh 

1 

110 

1 

11 

Niagara  Falls 

North  Fair  Haven 

Olean 

, 

Oneida 

Oswego 

Oxford 

Oaone  Park 

Patehogue 

i    '    '    '     ko 

Peekskill 

Penn  Yan 

Pififard 

Plattsbuig 

Port  Ehren 

Prtnghkeopsie .    .  .          

1 

is 

Ravena .  .' 

■ 

Rifton 

''" 

Riverhead 

Roohester 

Rome 

Roslyn 

,  • .  •  • 

Sandy  Hill 

1 

1 

313 

Saranao  Lake 

Saratoga  County 

• 

Saratoga  Springs 

1 

1      

1 

Seneca  Falls 

1 

18 

1 

Spriiig  Valley 

1 

80' 3 «fl 

Tarrytown 

1 

Troy 



1 

13 
17 

Utica 

i 

1 

1 

Walton 

1 

Warwick 

1 ;•■ 

West  Seneca 

1                         HQ 

Whitehall 

Yonkers 

1 

•     |.t.  ....••• 

Total 

24                1    A4A 

22 

3,820                    1 

60 
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October  i,  1906,  to  September  30,  1907 — Concluded. 


— OoDoluded. 

RSSUI<TB. 

MISCELLANSOIT8. 

TOTAL. 

IN  FAVOR  OF — 

C01IPR01IX8ED. 

Workers 

diiectly 

aSaoted. 

Dis- 
putes. 

Worken 
directly 
affected. 

Die- 
putes. 

Workers 
directly, 
affected. 

BMPLOTEBS 

WORXSRS. 

Dis- 
putes. 

Workers 

directly 

affected. 

Di*. 
putes. 

Dis- 
putes. 

Workers 
directly 
affected. 

Dis- 
putes. 

Workers 
directly 
affected. 

5 

2 
1 

653 

192 
0 

77 
10 
49 

05 

15 

225 

3 

1 
1 

2 

1 

350 

180 

9 

77 

16 

■ 

2 

1 

303 

12 



2 
1 

I 

2 

1 

1 
4 
3 
1 

1 
1 
1 

4 
1 

1 
1 

2 

49 

1 
1 

95 
15 

• 

4 
2 

225 
225 

275 
14 

12 

i 

50 

' 

1 
1 

14 

12 

20 

100 

145 

^  35 

59 
53 

1 

1 
1 
2 

20 

100 

93 

f 

* 

i 

43 

2 
1 

1 

1 
1 

52 
35 

59 

53 

200 

2            550 

2:             26 

1 
2 
1 

350 

26 

•   •■••••p 

1 

1 
1 
1 
1 
1 

3 
1 
5 
1 
8 

4 
1 
1 
1 
1 

60 

313 

96 

50 

105 

2.600 

78 
30 

201 
53 

728 

74 
40 
11 
39 
25 

60 

1 
1 
1 

1 

313 
96 
50 

105 

•  • . . . 



1 

1 
3 

2.600 

78 

1              30 

3              72 

1;             53 

1 

80 

1 

40 

3            400 

1 
2              41 
li              40 

1 
1 

35 
16 

4 
1 

293 

17 



1 

11 

1 

39 

1 
1 

25 

i 

100 

4'           053 

2 

140 

1 

13 

500 

8 

676j               7 

325 

282      77,031            140      20.226 

70 

16.517             72 

41,188 
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TABLE  VIII  —  DURATION  OF  DISPUTES. 


DURATION  OF  DISPUTES. 


1  day  or  leas 

2  days 

3  days 

4  da3^ 

5  days 

6  da3^  (1  week). . 

7  days 

8  days 

9  days 

10da3^ 

11  days 

12  day«  (2  weeks). . 

13  days 

14  days 

15  da3^ 

16  days 

17  days 

18  days  (3  weeks) .  , 

19  days 

20  days .  % 

21  days 

22  da.yB 

23  days 

24  dajrs  (4  weeks)  . 

25  days 

26  days 

27  days 

28  days 

30  days  (5  weeks) .  . 
33  days 

35  days 

36  days  (6  weeks) .  . 

38  days 

41  days 

44  days 

48  days  (8  weeks) . , 

61  days 

62  days 

54  days  (9  weeks). . 

56  days 

57  days 

58  dajrs 

59  days 

60  days  (10  weeks) . 

65  days 

75  days 

77  days 

78  days  (13  weeks) . 

82  days 

84  days  (14  weeks) . 

86  days 

92  days 

96  days  (16  weeks), 

103  days 

110  days 

142  days 

147  days 

201  days 

237  days 


Total 


Number 

of 
disputes. 


41 
35 
14 
17 
14 
18 
10 
6 
6 
9 
4 
12 
6 
3 
4 
2 
1 
3 
4 
4 
2 
4 
2 
2 
6 
2 
2 
4 
4 
1 
3 
3 
2 
1 
4 
2 
1 
1 
1 
1 
1 
1 
1 
3 
2 
2 
1 
1 
1 
1 
1 
1 
2 
1 
1 
1 
1 
1 
1 

282^ 


Total 
Emplo3rees   j  working  days 
directly        lost  by  those 


oonceraed. 


directly 
concerned. 


1,816 

2,281 
936 

1.990 

1,106 

5,691 

1.706 
228 

1,692 

8.611 
446 

6,324 
224 
237 

1,765 
330 
200 

2.323 
118 
183 
98 
520 
400 
560 
936 
231 
300 

6,093 

649 

17 

172 

15,213 

6.200 
125 
217 

1,050 

75 

230 

72 

1,200 

369 

13 

95 

678 

238 

1,340 
129 

6,000 

228 

87 

200 

97 

236 

103 

211 

176 

72 

11 

284 

77,981 


1 

.648 

8 

,250 

2 

,805 

7 

.714 

4 

.455 

24 

,334 

9 

,722 

1 

,319 

12 

,706 

33 

,877 

4 

,906 

72 

,914 

2 

,370 

3 

,818 

16 

,275 

4 

,086 

'  2 

,000 

25 

,189 

1 

,843 

1 

,690 

2 

,058 

8 

,116 

6 

,330 

7 

,440 

22 

,674 

7 

,006 

7 

,182 

72 

,604 

19 

,470 

561 

6 

,020 

405 

,568 

122 

,534 

1 

,500 

8 

,740 

7 

652 

3 

,825 

11 

,960 

67 

,200 

21 

,033 

370 

3 

,925 

39 

,840 

4 

,470 

97 

,500 

9 

,933 

145 

,200 

18 

.696 

7 

,308 

3 

.500 

8 

.084 

16 

,008 

2 

,000 

10 

000 

22 

.880 

7 

.206 

2 

,211 

88 

.998 

1.482.923 


in. 
:notes  ox  ixDiviDUAL  disputes. 

The  following  pages  contain  notes  or  brief  narratives  concerning 
thirty-three  disputos  of  the  year  in  which  there  was  i>ersonal 
intervention  by  a  ropi'csentative  of  the  Bureau  of  Mediation  and 
Arbitration  and  which  niav  serve  to  illustrate  the  work  of  inter- 
vention  in  somewhat  greater  detail  than  is  afforded  by  the  sum- 
mary statement  of  all  interventions  appended  to  Part  I  of  this 
report.  In  addition  will  be  found  certain  documents  in  connec- 
tion with  the  Xew  York  (^ity  compositors'  dispute  over  the  eight- 
hour  day  which  began  in  1900,  these  being  supplementary  to  the 
extended  account  of  that  controversy  in  the  last  annual  report 
(p.  106),  and  some  acx'oimt  of  this  year's  general  strike  of  painters 
in  New  York  City  which  was  one  of  the  most  important  disputes 
of  the  year. 

ALBANY  COAL  TEAMSTERS  AND  HANDLERS. 

On  ^lay  13th  about  240  teamsters  and  coal  handlers  employed 
by  the  retail  coal  dealers  of  Albany  went  on  strike  for  an  increase 
in  wages  from  $12.00  to  $15.00  per  week.  This  Bureau  tried  to 
prevent  the  strike  before  the  actual  stoppage  of  work  by  urging 
the  continuation  of  negotiations;  but  while  each  party  expressed 
a  willingnes-s  to  meet  the  other  on  the  other's  request,  neither  was 
willing  to  make  advances;  and  the  employers'  committee  expressed 
confidence  that  the  men  were  satisfied  and  would  not  actually 
strike.  After  the  strike  had  taken  place,  further  eiforts  toward 
adjustment  were  made  without  success.  After  eight  days'  sus- 
pension of  delivery,  the  strike  was  settled  through  a  compromise, 
the  new  rate  to  be  $13.00  per  week,  other  conditions  of  the  work- 
ing agreement  already  in  force  to  continue. 

ALBANY  AND   HUDSON  RAILWAY  EMPLOYEES. 

As  a  result  of  the  failure  to  agree  to  the  demands  for  increases  in 
wages  of  motormen  and  conductors  employed  on  the  Albany  &  Hud- 
son railway,  a  request  for  intervention  bv  the  Bureau  was  made  by 
a  committee  representing  the  employees  on  June  4th.  A  representa- 
tive of  the  Bureau  conferred  with  both  parties  to  the  dispute  sev- 
eral times,  and,  when  it  appeared  that  no  settlement  satisfactory 
to  both  sides  oould  be  reached,  recommended  the  submission  of  the 
question   in  dispute  to  arbitration.     The  representatives  of  the 
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employees  acquiesced  in  the  recommendation;  but  before  a  final 
reply  was  had  from  the  management,  another  conference  was  held 
directly  between  the  i>arties,  which  resulted  in  the  acceptance  of  a 
compromise  wage  rate  of  28J  cents  per  hour,  instead  of  28  cents 
which  was  the  existing  rate  since  January  1,  1907,  although  the 
last  schedule  or  working  agreement  provided  for  but  27  cents  per 
hour,  the  increase  to  28  cents  at  the  beginning  of  tlie  year  being  a 
voluntary  advance  over  the  then  existing  rarf:e.  The  settlement  also 
provided  for  a  working  agreement,  covering  conditions  and  rules 
of  employment,  mutually  satisfactory. 

BUFFALO  SWITCHMEN. 

On  April  13th  a  committee  representing  one  of  the  locals  of 
the  Switchmen's  Union  of  Buffalo  demanded  the  reinstatement 
of  a  yard  conductor  who  had  been  dismissed  from  the  service  of 
the  New  York,  Chicago  and  St.  Louis  Ry.  Co.,  with  the  alterna- 
tive that  all  of  the  men  employed  in  the  yard  service  —  that  is, 
yard  conductors  and  switchmen  —  would  quit  work  at  midnight 
of  that  day  to  enforce  the  demand.  A  request  for  intervenition 
by  the  Bureau  was  received  from  the  grand  office  ot  the  Switch- 
men's Union  on  that  same  day.  Through  the  Bureau's  interven- 
tion a  conference  was  arranged  between  the  superintendent  of  trans- 
portation and  the  division  superintendent  of  the  employing  cor- 
poration, the  grand  master  and  secretary  of  the  national  organiza- 
tion of  switchmen,  and  Mr.  Lundrigan  representing  this  Bureau,  at 
which  an  agreement  was  reached  that  the  man  in  dispute  be  re-in- 
stated forthwith,  pending  a  full  investigation  of  the  causes  leading 
up  to  his  dismissal  to  be  held  on  the  15th.  This  had  the  effect  of 
temporarily  postponing  the  threatened  strike.  On  the  15th  the 
investigation  was  held,  the  n\sult  of  which  was  the  permanent  re- 
instatement of  the  discharged  employee  and  provisions  for  the  fu- 
ture adjustment  of  the  other  matters  in  dispute. 

BUFFALO  CREEK  RAILROAD  SWITCHMEN. 

On  January  12th  the  switchmen  (sometimes  designated  as  yard 
conductors  and  brakemen)  employed  on  the  Buffalo  Creek  Rail- 
road at  Buffalo  went  on  strike  —  the  result  of  a  disagreement  be- 
tween the  management  and  the  Switchmen's  Union  of  North 
America  on  tlie  question  of  the  right  of  the  union,  of  which  all 
but  three  or  four  of  the  employees  of  this  corporation  in  this 
class  of  service  were  members,  to  negotiate  a  proposed  working 
schedule  or  agreement,  commonly  termed  "  mutual  bargain," 
which  some  time  previously  had  been  presented  to  the  manage- 
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ment  through  the  regular  adjustment  committee  of  employees,  no 
such  arrangement  having  previously  existed  for  this  class  of  serv- 
ice on  this  property.  The  management  contended  that  notwith- 
standing the  fact  that  upwards  of  90  per  cent  of  its  employees 
in  this  class  of  service  were  members  of  the  switchmen's  organiza- 
tion, the  balance  should  participate  in  the  making  of  the  schedule ; 
and  on  the  date  set  for  its  discussion,  one  or  two  such  other  em- 
ployees were  present.  The  Switchmen's  Union  committee  objected 
to  such  participation,  and  withdrew  from  the  conference,  in  which 
course  they  were  sustained  by  their  organization.  Several  attempts 
were  mad^  later  to  reconcile  the  management  to  the  contention  of 
the  Switchmen's  Union,  without  success,  with  the  result  that  the 
strike  was  instituted. 

Mr.  Lundrigan  was  in  Buffalo  at  the  time  the  strike  occurred, 
and  imm<ediately  undertook  the  work  of  attempting  to  effect  a  set- 
tlement. None  of  the  foregoing  conditions  or  facts  were  known  to 
the  Bureau  until  the  strike  had  actually  taken  place.  If  they  had, 
it  is  reasonably  possible  that  the  strike  could  have  been  prevented. 
Inquiry  and  investigation  disclosed  the  fact  thM  there  was  con- 
siderable misunderstanding  as  to  precedent  and  practices  on  other 
railroads  in  the  making  of  schedules  or  working  agreements,  and 
as  t.o  whether  or  not  such  agreements  or  schedules  were  of  them- 
selves desirable.  The  employees'  organization,  acting  under  the 
personal  advice  and  direction  of  National  Grand  Master  Hawley, 
occupied  a  most  tenable  position  in  view  both  of  precedent  and 
practice  in  making  such  agreements,  and  of  the  fact  that  there 
had  been  nothing  to  indicate  that  working  conditions  mutually 
satisfactory  to  both  parties  could  not  be  agreed  on. 

During  the  two  days  immediately  following  liie  inauguration  of 
the  strike,  several  conferences  were  held  separately  with  the  rep- 
resenijatives  of  each  of  the  interests  involved,  and  on  the  morning 
of  the  fifteenth  a  joint  conference  of  Manager  Knibloe  of  the  rail- 
road, Grand  Master  Hawley  of  the  Switchmen's  Union  of  North 
America,  and  Mr.  Lundrigan  of  this  Bureau,  wias  held.  This 
joint  conference  resulted  in  an  understanding  whereby  the  man- 
agement conceded  the  exclusive  jurisdiction  of  the  Switchmen's 
Union  committee  in  the  making  of  the  schedule,  and  under  which 
the  work  of  making  such  schedule  was  to  be  taken  up  at  once  by 
the  manag^nent  and  the  committee),  which  was  accordingly  done, 
with  the  result  that  during  the  same  afternoon  a  mutually  satis- 
factory schedule  was  completed,  and  the  strike  was  terminated. 

This  occasion  is  taken  to  point  out  the  wisdom,  not  to  say  the 
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aecesaity,  of  utilizing  all  means  or  agencies  to  prevent  interrup- 
tion of  the  operation  of  public  utilities  or  public  service  corpora- 
tions, before  such  interruption  takes  place,  and  to  assert  that  it 
is  fear  of  misinterpretation  more  often  than  any  other  cause  which 
discourages  such  a  course  —  fear,  for  instance,  that  an.  appeal  for 
intervention  will  be  construed  as  evidence  of  an  intention  to  yield, 
whereas  it  really  means  only  the  utilizing  of  more  complete  sources 
of  information!  and  experience.  When  it  is  taken  into  considera- 
tion that  the  territory  affectt-d  by  this  strike  is  perhaps  more  vital 
to  the  general  movement  of  freight  than  any  single  railroad  prop- 
erty outside  of  the  Xew  York  City  district,  and  that  there  were 
numerous  ciomplica4;ions  \^hich  might  easily  have  resulted  in  the 
extension  of  the  strike  to  such  proportions  as  to  paralyze  railroad 
traiRc  in  the  locality,  for  a  time  at  least,  and  that  it  is  the  Bureau's 
conviction  that  this  strike  could  have  been  prevented  had  the  man- 
agement enjoyed  the  same  knowledge  of  practice  and  precedent  in 
similar  circumstances  as  they  acquired  after  the  actual  stoppage 
of  operations,  or  had  either  or  both  parties  availed  themselves  of 
the  sei*vices  of  this  Bureau,  the  reasons  for  constantly  urging  all 
parties  to  industrial  disputes  to  avail  themselves  of  the  services  of 
agencies  of  information,  conciliation  or  arbitration,  public  or 
private,  will  perliaps  be  better  understood  and  appreciated. 

COHOES  TEXTILE  WORKERS  (CARDERS). 

Sometime  previous  to  April  1st  the  carders'  union,  through  their 
committee,  presented  the  managements  of  the  several  textile  mills 
situated  at  Cohoe5,  Troy,  Waterford  and  vicinity  —  some  sixteen 
in  all  —  with  a  demand  for  an  increase  in  wages  of  26  cents  per 
day,  effective  April  1st.  This  proposition  was  met  by  a  counter 
proposition  from  the  manufacturers'  association  —  of  which  prac- 
tically all  employers  affected  were  members  —  of  an  increase  of 
12^  cents  per  day  instead  of  25  cents.  This  was  rejected  by  the 
workpeople  and  it  was  followed  by  another  proposition  from  the 
employers  that  the  question  in  dispute  be  submitted  to  arbitration. 
This  \\a5  likewise  rejected  by  the  employees,  and  on  April  Ist  a 
strike  was  inaugurated  in  one  plant,  the  idea  of  the  workpeople 
evidently  being  to  adjust  the  matter  in  detail.  Apparently  the 
manufacturers  took  this  view,  or  the  mill  affected  insisted  on  the 
co-operation  of  the  association,  for  on  April  8th  the  other  mills 
practically  locked  out  their  cardroom  employees,  leaving  the  other 
departments  in  operation  until  they  were  forced  to  suspend  for 
lack  of  carded  material.     This  Bureau  iiitervencd  in  an  effort  to 
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effect  conciliation  or  arbitration,  and  on  the  20th  had  brought 
about  a  proposition  from  the  workmen  that  the  employers  grant 
the  12^  cents  per  day  increase  and  submit  the  question  of  further 
increase  to  arbitration.  This  was  rejected  by  the  employers.  Thus 
each  side  successively  refused  arbitration. 

The  effect  of  the  strike  at  the  beginning  of  its  fourth  week 
was,  that  instead  of  the  original  three  hundred  carders  who  had 
struck  and  been  locked  out,  there  had  been  rendered  idle  between 
three  thousand  and  four  thousand  mill  operatives  who  were  de- 
pendent upon  the  carding  operation.  At  this  stage  the  Bureau  in- 
sisted that  the  practice  of  transmitting  propositions  back  and  forth 
\vithout  discussion  or  explanation  should  oease,  and  instead  that 
there  be  a  joint  meeting  of  all  the  mill  managements  with  the  com- 
mittee and  officers  of  the  workpeople  and  the  representative  of  this 
Bureau.  Such  meeting  was  held  on  the  24th,  and  resulted  in  a 
compromise  proposition  from  the  manufacturers'  assooiatioa  which 
provided  for  an  increase  of  16  cents  per  day  to  the  men  on  strike. 
This  was  accepted  by  the  employees  on  the  26th  and  terminated 
the  dispute. 

GENEVA  BOILER  MAKERS. 

On  April  10th  the  Bureau  received  a  written  request  for  inter- 
vention in  a  strike  of  boiler  makers  employed  by  the  Xew  York 
Central  Iron  Works  at  Geneva  from  the  business  agent  of  the 
Geneva  Central  Labor  Union.  Investigation  disclosed  the  con- 
dition at  that  time  to  be  that  a  strike  of  boiler  makers  in  the  plant 
of  the  New  York  Central  Iron  Works  for  an  increase  in  wages 
had  existed  for  several  weeks,  there  being  about  twenty  strikers 
directly  involved.  The  employing  corporation  claimed  it  had  suc- 
ceeded in  filling  the  places  of  the  strikers,  and,  considering  the 
strike  as  having  terminated,  refused  to  re-open  negotiations  with 
the  organization  involved;  the  statement  was  also  made  that  a 
strike  of  the  employees  of  the  molding  department,  which  oocurred 
at  about  the  same  time  and  for  the  same  reason,  had  been  ter- 
minated by  the  abandonment  of  the  molding  department. 

While  the  original  dispute  was  caused  by  a  demand  for  an 
increase  in  wages,  it  had  resolved  itself  into  a  contention,  by  the 
employers,  for  the  "  open  shop,"  and  for  a  return  to  the  ten-hour 
day  in  the  boiler-making  department,  instead  of  the  nine-hour 
day  which  had  for  some  time  obtained. 

LOCKPORT  FIBER  WORKERS. 

On  April  24th,  thirty-two  pressmen  employed  by  the  Indurated 
Fiber  Company  of  Loekport  went  on  strike  for  an  increase  in 
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wages  from  $2.00  to  $2.25  per  day.  Four  days  laiter  the  rest  of 
the  employees  in  this  plant  —  about  two  hundred  in  all  —  stopped 
work,  which  rendered  the  entire  plant  idle.  The  employer  claims 
they  went  on  strike;  the  employees  claim  they  were  locked  out. 
On  MJay  26ith  the  intervention  of  the  Bureau  was  requested  by  the 
officers  of  the  union  involved.  Conciliation  was  undertaken,  but 
it  was  found  that  the  corporation  which  had  heretofore  dealt  with 
the  union  and  practically  m'aintained  union  establishments,  had  de 
termined  to  establish  and  maintain  the  "  open  shop,"  and  refused 
absolutely  to  treat  with  their  former  employees  collectively.  The 
employees'  committee  was  willing  to  submit  the  miatter  in  dispute  to 
arbitration,  but  owing  to  the  refusal  of  the  employer  to  accept  any 
proposal  involving  collective  bargaining,  nothing  was  acoompli^ed. 

NEW  ROCHELLE  SPEEDOMETER  MAKERS. 

On  March  14th  about  100  hands  (75  men  and  25  women)  went 
on  strike  at  the  works  of  the  Jones  Speedometer  Company  at  New 
Rochelle.  For  some  time  prior  to  the  above  date  there  was  con- 
siderable friction  between  the  employees  and  the  management, 
caused  by  the  latter's  refusal  to  deal  with  the  union  representatives, 
and  the  dismissal  of  several  workmen  for  the  reason,  as  alleged  by 
the  strikers,  that  they  were  memfbers  of  the  union.  The  Bureau 
intervened  in  this  dispute  and  arranged  several  conferences  at 
which  there  ^as  full  discussion  of  the  matters  in  dispute.  The 
result,  however,  was  failure  to  effect  a  settlement. 

NEW  YORK  AUTOMOBILE  DRIVERS. 

On  October  25th  about  325  chauffeurs  and  drivers  of  electrical 
automobiles  employed  by  the  New  York  Transportation  Company 
went  on  strike  to  secure  the  adoption  of  an  agreement  or  working 
schedule  between  the  aforesaid  corporation  and  Electric  Automo- 
bile Operators'  Union,  No.  267.  The  proposed  agreement  pro- 
vided for  recognition  of  the  union  and  practically  closed  shop  con- 
ditions, an  increase  in  wages  and  general  regulations  governing  the 
occupation. 

On  investigation  this  Bureau  found  thiat  the  employing  corpora- 
tion refused  absolutely  to  recognize  the  union  or  treat  with  its 
committee,  but  the  company  asserted  that  it  was  willing,  in  fact 
intended,  to  increase  the  compensation  of  the  employees  in  the 
department;  where  the  strike  existed.  It  also  developed  that  several 
conferences  had  been  held  since  the  inauguration  of  the  strike  be- 
tween committees  of  the  men  on  strike  and  general  officers  of  the 
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employing  corporation,  all  of  which  had  been  barren  of  results  so 
far  as  terminating  the  strike  was  concerned. 

A  serious  obstacle  to  eflfortis  towtard  conciliation  on  the  part  of 
the  Bureau  and  one  which  greatly  irritated  the  contending  parties 
was,  on  the  one  hand,  the  alleged  obstruction  of  the  operation  of 
the  business  of  the  employers  by  interference  with  its  property 
and  violence  towiard  employees  who  had  either  remained  at  work 
or  taken  the  places  of  the  men  on  strike,  and,  on  the  other,  the 
contention  of  the  striking  employees  that  they  were  being  unjustly 
charged  with  this  obstruction,  and  persecuted  to  the  extent  of  in- 
discriminate arrest  for  acts  which  if  committed  at  all  were  being 
perpetrated  by  others  than  the  men  on  strike. 

After  several  conferences  with  the  representatives  of  each  of  the 
parties  to  this  dispute,  separately,  the  Bureau  finally  succeeded  in 
bringing  about  a  conference  between  the  general  officers  of  the 
employing  company  and  representatives  of  the  strikers.  This  con- 
ference took  place  November  16th,  at  which  time  a  proposition  was 
evolved  which  was  later  submitted  to  the  union  and  rejected  by 
them.  Another  conference  was  held  two  days  later  between  the 
same  parties,  which  the  president  of  the  New  York  Transportation 
Company  reports  was  arranged  by  the  Conciliation  Committee  of 
the  Civic  Federation.  The  outcome  of  this  oonfepence  was  a  ter- 
mination of  the  strike,  on  conditions  which  provided  for  the  re- 
employment of  all  of  the  strikers  who  had  not  been  guilty  of  acts 
of  violence,  at  an  increased  compensation  for  overtime  and  for  men 
assigned  to  private  service,  the  overtime  rate  being  advanced  from 
16  2-3  cents  to  20  cenrts  per  hour,  and  the  rate  for  private  service 
from  $2.33  to  $2.50  per  day.  The  strike  lasted  25  days  and  the 
union  paid  out  $2,400.00  in  strike  benefits. 

NEW  YORK  CITY  BELT  MAKERS. 

A  strike  in  the  leather  belting  factory  of  Bonner  &  Bamewall 
commenced  on  March  4th  and  ended  April  11th.  Its  cause  was 
the  demand  of  the  belt  makers  for  an  increase  of  16  per  cent  in 
wages.  It  wta-s  settled  through  conciliation  by  this  Bureau  on  April 
11th,  by  the  firm  granting  an  increase  of  $1.00  per  week  to  each 
of  its  employees  that  had  not  received  a  similar  increase  on  Janu- 
ary 1, 1907.  It  was  agreed  that  all  the  men  were  to  return  to  work 
in  the  places  they  had  prior  to  the  strike,  and  that  there  should  be 
no  discrimination* 

On  May  17th  complaint  was  received  from  the  officers  of  the 
National  Association  of  Leather  Belt  Makers,  that  the  president 
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of  the  local  union  liad  been  discharged  by  Bonner  &  Barnewall, 
which  they  considered  a  violation  of  the  said  agreement.  That 
matter  was  taken  up,  with  the  result  that  the  discharged  employee 
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NEW  YORK  CITY  BOBBERS. 

On  October  13,  1906,  there  was  a  strike  of  sixty  bobbers  and 
polishers  in  the  employ  of  the  Whiting  Manufacturing  Company  of 
New  York  City  to  compel  the  discharge  of  a  non-unionist  who  had 
formerly  been  a  union  member.  As  soon  as  the  man  objected  to 
learned  that  the  strike  was  due  to  opposition  to  him,  he  voluntarily 
left  the  employ  of  the  company,  the  latter,  however,  ur^ng  him  to 
remain  and  securing  from  him  a  signed  statement  tliat  he  was 
leaving  of  his  own  accord.  But  his  leaving  did  not  end  the  strike 
owing,  apparently,  to  the  fact  that  the  signed  statement  as  to  his 
leaving  which  the  company  had  insisted  upon  his  making  and  the 
nature  of  which  had  been  made  kno\\Ti  to  the  strikers,  was  inter- 
preted by  the  latter  as  an  act  of  hostility  on  the  part  of  the  com- 
pany. Accordingly  the  strike  was  continued  and,  after  waiting  two 
weeks  for  the  strikers  to  return  to  work,  the  firm  began  securing 
new  hands,  many  of  them  from  other  cities,  for  whom  the  company 
fitted  up  quarters  in  a  house  not  far  from  the  factory.  The  advent 
of  these  new  employees  led  to  an  extension  of  the  strike  on  Novem- 
ber 10th,  when  thirty-seven  employees  of  other  departments  joined 
the  bobbers  and  polishers,  and  the  issue  in  the  controversy  became 
the  discharge  of  the  new  hands,  or  alleged  "  strike  breakers." 

On  December  12th  the  company  posted  a  notice  to  the  effect 
that  the  strikers  would  be  given  one  last  opportunity  to  return  to 
work  on  Monday,  January  7tli,  and  that  those  who  did  not  then 
return  would  be  dropped  from  the  payroll.  At  this  stage  of  the 
dispute  a  representative  of  the  Bureau  of  Mediation  and  Arbitra- 
tion visited  the  ofiice  of  the  company  and  arranged  for  a  conference 
between  two  members  of  the  firm  and  t^o  representatives  of  the 
Metal  Polishers,  Buffers,  Platers,  Brass  Molders,  Brass  and  Silver 
Workers'  Union  of  North  America,  the  strikers  being  members  of 
two  local  unions  of  that  organization.  The  conference  was  held  at 
the  ofiice  of  the  company  on  January  28th,  and  was  attended  by  two 
representatives  of  the  Bureau.  At  this  conference  tlie  employers 
insisted  throughout  that  the  first  step  toward  a  settlement  must  be 
an  unconditional  calling-off  of  the  strike  and  that  until  that  should 
be  done  the  firm  would  make  no  promise  as  to  discharge  of  new 
hands  or  re-instatementof  former  emplovees  bevond  an  assurance 
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that  after  the  strike  should  be  declared  ofT  the  matter  would  be 
taken  up  and  all  hands  would  receive  absolutely  fair  treatment  on 
the  simple  basis  of  competency  as  ^^orkmen.  As  the  result  of  the 
conference  a  meeting  of  the  two  local  unions  Xosw  282  and  332  was 
held  on  January  31st,  a  representative  of  the  Bureau  attending 
and  taking  part  in  this  meeting  as  also  in  a  preceding  meeting  of 
the  execu'tive  boards  of  the  unions.  ^Vf ter  hearing  and  discussion 
of  tlie  report  of  the  conference  of  the  28th  it  was  voted  at  the  union 
meeting  "  That  the  matter  of  conducting  the  affairs  of  the  locals  in 
connection  with  the  strike  under  consideration  be  referred,  and  is 
hereby  referred  to  the  eJoint  Executive  Boards  representing  our 
locals:''  Immediately  after  the  meeting  the  executive  boards  con- 
vened, requesting  the  Bureau's  representative  to  remain,  which  he 
did,  and  resolveil,  *'  That  the  strike  against  the  \Vhiting  Manu- 
facturing Company  be  declared  off,  as  per  request  of  Messrs.  Ham- 
ilton and  Osborne  [representatives  of  the  firm  at  the  joint  confer- 
ence], and  that  all  further  negotiations  as  to  the  re-instatement  of 
the  men  be  placed  in  the  hands  of  Messrs.  Leary  and  Ford  [the 
employees'  reprei?entatives  at  the  conference]  and  the  State  Board 
of  Mediation  and  Arbitration." 

The  above  action,  which  brought  the  strike  to  an  end  on  Febru- 
ary 1st,  was  on  that  day  reported  to  Mr.  Hamilton,  of  the  firm, 
by  the  employees'  representatives  in  company  with  a  representative 
of  the  Bureau,  and  at  a  joint  conference  on  February  5th,  at  which 
again  representatives  of  the  Bureau  were  present,  the  question  of 
re-employment  of  the  strikers  was  taken  up.  While  the  minutes 
of  this  conference  were  not  made  public  it  is  understood  that  the 
company  agreed  to  re-employ  the  men  as  fast  as  vacancies  should 
occur  and  that  this  agreement  has  since  been  kept  to  the  satisfaction 
of  the  union. 

Under  date  of  Februarv  13th  the  Commissioner  of  Labor  re- 
ceived  the  following  acknowledgment  of  the  services  of  the  Bureau 
of  Mediation  and  Arbitration  from  the  union  business  agent  who 
had  conducted  the  strike: 

Metal  Polishers,  Buffers,  Platers,  Brass  and  Silver  Workers'  Union 

OF  XoBTH  America,  Local  No.  282. 

New  York  Crrr,  February  13,  1907. 
Mr.  p.  T.  Sherman  : 

Dear  Sir. —  The  above-named  organization  hereby  acknowledges  the  valuable 
assistance  .rendered  them  bv  the  Board  of  Arbitration  and  Mediation  in  the 
settlement  reached  in  the  Whiting  Manufacturing  Co.  strike  of  sixteen  weeks' 
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duration.  Your  representatives  were  Messrs.  Bealin  and  Reagan.  Thanking 
you  for  the  interest  taken  in  our  case  and  wishing  you  success  in  all  like 
ventures,  I  beg  to  remain 

(Signed.)  A.  Hellthaleb, 

Vice-President  District  No,  1. 

NEW  YORK  CHANDELIER  AND  METAL  WORKERS. 

A  strike  occurred  in  the  shop  of  E.  F.  Caldwell  &  Co.,  38-40 
West  15th  St.,  New  York  City,  on  Novemiber  20th,  the  demands 
of  the  strikers  being  as  follows : 

"  The  men  in  CaldwelPs  shop  object  to  the  deduction  of  an  extra  hour's  pay 
in  addition  to  the  time  late  on  Saturdays ; 

''  That  the  supper  time  in  working  overtime  shall  be  included  in  the 
overtime ; 

''  That  Mr.  Bonkowsky,  a  former  employee  in  the  inside  fitting  department, 
refusing  to  work  overtime  under  the  prevailing  conditions  in  that  shop,  the 
organization  requests  his  reinstatement; 

"  That  members  of  this  organization  refuse  to  associate  morally  or  indus- 
trially with  Mefi«rs.  Scott  and  Lawson  now  employed  in  the  fitting  department 
of  E.  F.  Caldwell  k  Co.     (Signed.)     Chables  Bertram." 

To  this  the  following  formal  reply  was  made  by  Edward  F. 

Caldwell  &  Co. : 

"Replying  to  the  foregoing  demands  signed  by  Charles  Bertram,  and  pur- 
porting to  be  made  by  him  on  behalf  of  our  workmen  now  on  strike,  we  wish 
to  state  that  the  first  demand  regarding  the  penalty  for  being  late  on  Satur- 
days, and  the  second  demand  that  supper  time  be  included  in  overtime  were 
both  made  by  the  committee  from  our  shop  and  acceded  to  by  us  before  the 
strike  began;  that  we  decline  to  accede  to  the  third  demand,  to  reinstate  Mr. 
Bonkowsky  who  was  not  discharged  for  the  xeason  alleged ;  that  we  decline  to 
accede  to  the  fourth  demand  to  discharge  Messrs.  Scott  and  Lawson.  We  will 
not  relinquish  our  legal  right  to  hire,  discharge  and  reinstate  our  workmen 
when  we  see  fit,  and  in  this  position  we  have  the  support  of  our  fellow 
manufacturers. 

"  We  expect  our  workmen,  who  are  now  on  strike,  to  return  to  work  before 
6  P.  If.  on  Tuesday,  November  27th. 

(Signed.)  Edwd.  F.  Caldwell  &  Co." 

• 
When  the  dispute  began  in  the  workshop  of  E.  F.  Caldwell  & 

Co.,  a  committee  of  his  shop  hands  had  waited  on  him  with  de- 
mands similar  to  the  above,  but  these  demands  were  afterwards 
presented  in  the  form  above  quoted  in  the  name  and  behalf  of  the 
Brotherhood  of  Chandelier,  Brass  and  Metal  Workers  of  North 
America,  of  which  Mr.  Charles  Bertram  was  president.  Mr.  Cald- 
well objected  to  having  the  contention  in  his  shop  presented  from  a 
union  stamdpoinit  and  asked  that  the  matter  be  left  for  settlement 
between  himself  and  his  employees,  but  he  was  told  by  Mr.  Bert- 
ram that  the  matter  no  longer  remained  in  the  hands  of  his  former 
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employees,  but  was  then  under  the  control  of  the  Executive  Board 
of  the  Brotherhood  of  Chandelier,  Brass  and  Metal  Workers.  The 
question  was  then  taken  up  by  the  Lighting  Fixtures  Majiufactur- 
ers'  Association,  which  asked  Mr.  Bertram  whether,  in  the  event  of 
trouble  in  any  of  the  shops,  the  employees  and  the  employers  could 
settle  their  disputes,  to  which  the  reply  was,  in  eflPect,  that  all 
disputes  hereafter  would  be  settled  by  the  Brotherhood  of  Chande- 
lier, Brass  and  Metal  Workers. 

When  the  men  employed  by  E.  F.  Caldwell  &  Co.  did  not  report 
for  work  on  November  27th,  the  Manufacturers'  Association  de- 
clared a  lockout  in  the  following  shops  controlled  by  the  Associa- 
tion: Edward  F.  Caldwell  &  Co.,  Enos  &  Co.,  Mitchell  Vance  Co., 
Black  &  Boyd  Mfg.  Co.,  Caesidy  &  Son  ^Mf ^.  Co.,  Dale  Co.,  Rosser 
&  Sommer,  W.  C.  Vosburgh  Mfg.  Co.,  Sterling  Bronze  Co.,  Plant 
&  Co.,  J.  B.  McCov  &  Sons.  This  lockout  commenced  on  the  28th 
of  November.  When  the  strike  began  in  the  Caldwell  stiop,  there 
were  297  people  employed  there,  of  whom  98  went  out.  The 
members  of  the  Manufacturers'  Association  employ  about  2,400 
hands,  and  about  2,000  of  these  were  locked  out  Of  the  2,000 
who  were  locked  out,  about  75  received  their  wages  during  their 
enforced  idleness.  The  purpose  of  the  lockout  was  to  assist  Cald- 
well &  Co.  to  overcome  the  strike  in  their  establishment  and  to 
establish  practically  open  shops  in  the  industry. 

On  the  11th  of  December,  the  following  notice  was  mailed  to  all 
the  employees  of  the  Manufacturers'  Association  as  the  terms  upon 
which  they  could  return  to  work : 

"  This  Factobt  Will  Be  Run  As  An  Open  Shop." 

"  Workmen  wiH  be  employed  without  regard  to  their  union  or  non-union 
af&liations,  and  no  questions  wiU  be  asked  on  this  point. 

"  We  reserve  our  legal  right  to  discharge  any  of  our  employees. 

"  Workmen  annoying  others  for  the  reason  that  they  are  imion  or  non-union 
men  will  be  immediately  discharged,  and  the  agitation  of  union  or  non-union 
questions  during  working  hours  will  not  be  tolerated. 

"  Overtime  will  be  paid  for  at  the  rate  of  50  per  cent,  more  than  regular 
wages,  and  when  workmen  are  employed  later  than  6  o'clock  p.  m.,  they  will 
be  allowed  twenty  minutes  for  supper,  for  which  time  they  will  receive  pay  at 
the  regular  overtime  rates." 

The  Bureau  of  Mediation  and  Aribtration  undertook  concilia- 
tion in  this  strike  and  lockout,  and  contemplated  making  a  formal 
investigation,  but  found  that  both  Caldwell  &  Co.  and  the  union 
involved  had  consented  to  a  conference  between  this  firm  and  a 
committee  of  its  former  employees,  which  resulted  in  the  termina- 
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lion  of  the  strike  and  with  it  the  lockout,  on  December  12th,  on 
the  terms  announced  in  the  manufacturers^  circular  letter  of  De- 
cember 11th,  which  virtually  provides  for  an  open  shop,  though 
granting  the  concessions  relating  to  compensation  originally  de- 
manded by  the  employees. 

The  approximate  loss  in  time  and  wages  of  the  employees  in  this 
dispute  was  22,939  days,  and  $64,993.83,  respectively,  of  A\hich 
only  1,764  days,  and  $4,998.00  were  lost  by  the  original  98 
strikers. 

The  attitude  of  both  parties  to  the  controversy  would  appear  to 
have  been  (in  part,  at  least)  inconsistent.  In  the  first  place,  it 
would  seem  that  the  establishment  of  uniform  compensation  and 
working  conditions  should  be  a  matter  for  general  and  uniform 
regulation  by  localities,  while  questions  of  discipline  or  individual 
grievance  must  be  confined  to  the  individual  employer  and  em- 
ployees. Further,  it  is  surely  inconsistent  that  employers  should 
maintain  an  association  for  the  purpose  of  dealing,  or  at  least 
having  the  power  to  deal,  collectively  with  all  of  the  workmen  in 
an  industry  Avhile  denying  that  right  to  the  workmen  even  to  the 
extent,  as  in  thi«  case,  of  locking  out,  in  establishments  where  no 
dispute  existed,  an  enormously  larger  number  than  those  engaged 
in  the  dispute. 

NEW  YORK  CITY  CLOAK  AND  JACKET  MAKERS. 

A  strike  in  tlie  cloak  factory  of  A.  Beller  &  Co.  was  precipitated 
December  29,  1906,  by  an  order  to  change  the  luncheon  hour  from 
12-1  p.  m.  to  1-2  o'clock.  Efforts  at  concilation  were  made  by 
the  Bureau,  and  in  the  first  instance  the  employers  agreed  to  take 
all  of  the  striking  employees  back,  at  the  same  time  restoring  the 
lunch  hour  to  the  original  period.  Controversy  then  arose  over 
the  proposal  that  all  the  employees  should  return  to  work  collec- 
tively, the  employers  maintaining  that  they  must  resume  work 
in  the  order  of  sequence  of  ^rvicc  or  operation.  The  outcome  of 
this  was  a  renewal  of  the  strike,  during  which  considerable  bad 
feeling  was  manifested.  Several  of  the  strikers  were  arrested  for 
violence,  and  the  matter  finally  wound  up  in  the  courts,  the  em- 
ployers securing  an  injunction  restraining  certain  parties  men- 
tioned in  the  decisions,  which  virtually  meant  the  union  and  its 
f)fiic('i*s,  from  interfering  with  their  employees.  The  ultimate  out- 
come of  the  whole  trouble  was,  that  while  most  of  the  original 
employees  returned  to  work,  they  did  so  unconditionally  and  as 
individuals  —  not  as  an  organized  or  collective  body.  The  strike 
terminated  February  15,  1907. 
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A  strike  for  recognition  of  the  union  occurred  in  the  cloak  and 
suit  establishment  of  Israel  Alper  on  January  3rd  and  ended 
February  1st.  Settlement  was  effected  through  conciliation  by  the 
Bureau  on  terms  satisfactory  to  all  parties  to  the  dispute.  See 
agreement  in  Part  V. 

On  the  22d  of  !March,  1,200  union  operators  on  children's  cloaks 
and  reefers  stopped  work  in  eleven  establishments  to  compel  the 
acceptance  of  a  new  trade  agreement,  which  included  a  provision 
that  sewing  machines  should  be  furnished  thereafter  by  the  em- 
ployers instead  of  the  employees.  The  Bureau  of  Mediation  made 
several  ineffectual  efforts  to  settle  tlie  dispute,  which  however  con- 
tinued to  May  25th,  w-hen  the  employers  agreed  to  the  union's 
demands  including  a  reduction  of  hours  from  59  to  56^  a  week, 
and  an  increase  of  wages  (estimated  by  the  union  at  one  dollar  a 
week)  as  well  as  the  furnishing  of  machines  by  the  employers. 
The  union  reports  that  its  members  lost  $126,000  in  wages,  that 
$8,000  were  expended  in  strike  benefits,  etc.,  and  $5,000  for  in- 
cidentals, including  legal  expenses  incurred  in  the  defense  of  75 
members  arrested  for  interfering  with  men  employed  by  the  manu- 
facturers' association.  The  manufacturers  report  a  loss  of  $40,000. 
See  agreement  in  Part  V. 

NEW  YORK  CITY  COMPOSITORS. 

The  following  documents  are  here  published  to  supplement  the 
account  in  the  annual  report  for  1906  (pp.  106-130)  of  the  print- 
ers' strike  for  the  eight-hour  day,  proceedings  in  court  to  punish 
for  alleged  contempt  of  injunction  issued  against  the  union  being 
pending  when  the  1906  report  went  to  press.  The  three  documents 
below  are  (1)  the  report  of  the  referee  appointed  by  the  court  to 
take  testimony  and  report  as  to  violation  of  the  injunction,  (2)  the 
referee's  opinion  accompanying  his  report,  and  (3)  the  sentence 
of  the  court  fining  and  imprisoning  three  oiScers  of  the  union  and 
fining  two  members.  It  may  be  noted  that  an  appeal  from  the 
decision  imposing  punishment  was  taken  by  the  union  which  appeal 
was  pending  at  the  date  of  this  report. 

REPORT  OF  ADAM  WIEXER,  REFEREE. 

To  the  Supreme  Court: 

Pursuant  to  an  order  of  this  court,  duly  made  and  entered  in  this  pro- 
ceeding and  bearing  date  the  17th  day  of  July,  1906,  whereby  it  was  referred 
to  the  undersigned  to  take  e>'idence  and  report  the  same  to  this  court, 
together  with  my  opinion  upon  each  of  the  questions  set  forth  in  said  order, 
and  further  to  report  whether,  in  my  opinion,  by  reason  of  any  of  the  evi- 
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dence  taken  or  facts  found  by  me,  the  said  Typographical  Union  No.  G, 
Patrick  H.  McCormick,  individually  and  as  president  of  said  union,  Charles 
M.  Maxwell,  individually  and  as  secretary  and  treasurer  of  said  union, 
George  W.  Jackson,  individually  and  as  organizer  of  said  union,  Vincent  J. 
Costello,  individually  and  as  organizer  of  said  union,  and  William  J.  Lewis, 
William  J.  S.  Anderson,  Albert  B.  Pierson,  G.  Johnson  Froland,  Raymond 
Burnett,  Nathan  Goode,  Frank  H.  Tredway,  James  Eustace,  Tliomas  Bennett, 
Mert  C.  Edwards,  Edward  Miller  and  Ernest  Bergman,  individually  and  as 
members  of  said  union,  or  any  of  them  have  been  guilty  of  the  contempt 
charged  in  this  proceedings,  I,  Adam  Wiener,  the  referee  in  said  order  named, 
do  respectfully  report: 

That  I  have  been  attended  by  Messrs.  Beatty  &  Burlingame,  for  tho 
Tj'pothetae  of  the  City  of  New  York,  plaintiff  and  petitioner  herein,  and  by 
Messrs.  St.  John  &  Talley,  for  the  defendant's  respondents  herein,  and  that 
I  have  proceeded  to  hear  the  allegations  and  receive  proofs  offered  by  the 
respective  parties  upon  the  matters  so  referred  to  me,  having  first  duly  taken 
and  subscribed  the  oath  prescribed  by  law,  which  is  hereunto  annexed.  A 
transcript  of  the  minutes  of  the  proceedings  had  before  me  containing  refer- 
ence to  such  documentary  evidence  as  was  produced,  and  the  testimony,  duly 
subscribed  by  the  several  witnesses  is  herewith  submitted. 

Upon  the  evidence  thus  received  by  me,  I  do  find  and  report,  in  accordance 
with  the  specifications  contained  in  the  said  order  of  reference,  as  follows: 

I.  As  to  specification  first  of  said  order  of  reference,  that  William  J. 
Lewis,  a  member  of  the  defendant  union,  assaulted  one  Charles  Morrow,  an 
employee  of  a  member  of  the  plaintiff  corporation  on  the  22d  day  of  March, 
1006,  at  a  time  when  the  said  Lewis  was  on  picket  duty  for  the  defendant 
union,  but  that  the  said  William  J.  Lewis  had  no  knowledge  of  the  injunction 
order  issued  in  this  action  on  the  2d  day  of  March,  1906. 

II.  As  to  specification  second  of  said  order  of  reference,  that  Raymond 
Burnett,  a  member  of  the  defendant  union,  assaulted  one  Edward  J.  Stader, 
an  employee  of  a  member  of  the  plaintiff  corporation,  on  the  5th  day  of  April, 
1006;  that  the  said  Burnett  was  on  picket  duty  for  the  defendant  union  at 
that  time,  but  that  he,  the  said  Burnett,  had  no  knowledge  of  the  issuance 
of  the  injunction  order  herein. 

III.  As  to  specification  third  of  said  order  of  reference,  that  William  J. 
Lewis,  a  member  of  the  defendant  union,  assaulted  one  John  McSweeney,  an 
employee  of  a  member  of  the  plaintiff  corporation  on  the  23d  day  of  Marcli, 
1906,  at  a  time  when  said  Lewis  was  on  picket  duty  for  the  defendant  union, 
but  I  do  not  find  that  the  said  William  J.  Lewis  had  knowledge  of  the  in- 
junction  order  issued  in  this  action. 

IV.  As  to  specification  fourth  of  said  order  of  reference,  that  on  the  10th 
day  of  March,  1006,  one  Albert  A.  Perkins,  an  employee  of  a  member  of  the 
plaintiff  corporation,  was  assaulted  by  some  person  or  persons  who  were  at 
the  time  in  the  company  of  Albert  B.  Pierson  and  G.  Johnson  Froland.  mem- 
bers of  the  defendant  union,  and  that  such  assault  was  committed  in  the 
presence  of  said  Pierson  and  Froland;  that  in  such  assault,  the  assailant 
was  not  actively  instigated  or  induced  thereto  by  said  Pierson  and  Froland, 
but  that  the  said  Pierson  and  Froland  did  nothing  to  prevent  such  assault; 
that  the  said  assault  took  place  at  a  time  covered  by  the  period  when  said 
Pierson  and  Froland  were  on  picket  duty  for  the  said  defendant  union  and 
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in  charge  of  pickets  at  the  Publishers'  Printing  Company  and  VVinthrop  Press 
at  No.  32  Lafayette  Place,  New  York  City;  that  at  the  time  when  such 
assault  took  place  the  said  Pierson  and  Froland  had  knowledge  of  the  injunc- 
tion order  issued  in  this  action. 

V.  As  to  specification  fifth  of  said  order  of  reference,  that  on  the  19th  day 
of  March,  1906,  Nathan  Goode,  a  member  of  the  defendant  union,  committed 
acts  of  intimidation  toward  one  Robert  Davis,  an  employee  of  a  member  of 
the  plaintiff  corporation,  by  addressing  threatening  and  abusive  language  to 
said  Davis;  that  the  said  Goode  was  on  picket  duty  for  the  defendant  union 
at  the  time  said  acts  were  committed,  as  aforesaid,  but  I  find  that  the  said 
Goode  had  no  knowledge  of  the  injunction  order  issued  in  this  action. 

VI.  As  to  specification  sixth  of  said  order  of  reference,  that  on  the  24th 
day  of  March,  1906,  William  J.  S.  Anderson,  a  member  of  the  defendant 
union,  with  knowledge  of  the  injunction  order  issued  in  this  action,  com- 
mitted acts  of  intimidation  toward  George  J.  Elliott  and  Charles  A.  Engel- 
Lardt,  two  employees  of  a  member  of  the  plaintiff  corporation,  by  addressing 
to  said  Elliott  and  Engelhardt  threatening  and  abusive  language,  and  that 
the  said  Anderson  was  on  picket  duty  for  the  defendant  union  at  the  time. 

VII.  As  to  specification  eighth  of  said  order  of  reference,  that  on  or  about 
March  26,  1906,  Thomas  Bennett,  a  member  of  the  defendant  union,  with 
knowledge  of  the  injunction  order  issued  in  this  action,  committed  acts  of 
intimidation  toward  one  William  Sheaf,  an  employee  of  a  member  of  the 
plaintiff  corporation,  by  persistently  following  said  Sheaf  and  addressing 
threatening  and  abusive  language  to  said  Sheaf,  and  that  the  said  Bennett 
was  on  picket  duty  for  the  defendant  union  at  that  time. 

VIII.  As  to  specification  ninth  of  said  order  of  reference,  that  on  or  about 
March  31,  1906,  James  Eustace,  a  member  of  the  defendant  union,  assaulted 
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William  Sheaf,  an  employee  of  a  member  of  the  plaintiff  corporation,  and 
committed  acts  of  intimidation  toward  said  Sheaf  by  addressing  to  him 
abusive  and  threatening  language,  and  that  the  said  Eustace  was  on  picket 
duty  for  the  defendant  union  at  the  time,  but  that  I  find  that  the  said 
Eustace  had  no  knowledge  of  the  injunction  order  issued  in  this  action. 

IX.  As  to  specification  eleventh  of  said  order  of  reference,  that  one  William 
Graham,  an  employee  of  a  member  of  the  plaintiff  corporation,  was  assaulted 
by  some  person  or  persons  on  or  about  March  6,  1906,  but  that  I  do  not 
find  that  the  said  assault  was  committed  by  persons  who  were  members  of 
the  defendant  union,  or  by  persons  induced  or  instigated  thereto  by  said 
defendant  union,  or  some  officer  or  member  thereof,  or  by  a  picket  of  said 
union. 

X.  As  to  specification  twelfth  of  said  order  of  reference,  that  one  Charles 
E.  Roberts,  an  employee  of  a  member  of  the  plaintiff  corporation,  was  on 
March  6,  1906,  assaulted  by  certain  persons,  but  that  I  do  not  find  that  the 
persons  so  committing  the  assault  were  at  the  time  members  of  the  defendant 
union,  or  that  the  assault  was  committed  by  persons  induced  or  instigated 
thereto  by  said  defendant  union,  or  by  some  officer  or  member  thereof,  or 
by  persons  in  the  employ  of  said  union  or  an  officer  or  member  of  said  union, 
or  by  pickets  of  said  union. 

XI.  As  to  specification  fourteenth  of  said  order  of  reference,  that  on  or 
about  March  10,  1906,  and  again  on  or  about  March  13,  1906,  Bruno  Schoen- 
foeldt  and  Frank  Miller,  employees  of  a  member  of  the  plaintiff  corporation. 
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were   abused  and   intimidated  and  threatened  by  persons  who  were   at  the 
time  members  of  the  defendant  union. 

XII.  As  to  specification  sixteenth  of  said  order  of  reference,  that  on  or 
about  April  20,  1906,  Martin  A.  Malia  and  George  Spencer,  employees  of  a 
member  of  the  plaintiff  corporation,  were  assaulted,  threatened  and  followed 
by  persons  who  were  at  the  time  members  of  the  defendant  union. 

XIII.  As  to  specification  seventeenth  of  said  order  of  reference,  that  on  or 
about  April  21,  1906,  Mert  C.  Edwards,  a  member  of  the  defendant  union, 
assaulted  one  George  H.  Walters,  an  employee  of  a  member  of  the  plaintiff 
corporation;  that  at  the  time  of  such  assault  said  Edwards  was  accompanied 
by  Albert  B.  Pierson,  also  a  member  of  defendant  union,  and  that  the  said 
Pierson  was  in  charge  of  pickets  of  the  defendant  union  at  the  place  where 
the  said  Walters  worked;  that  the  said  Mert  C.  Edwards  was  not  at  the 
time  on  picket  duty  for  the  defendant  union,  and  I  do  not  find  that  the  said 
Mert  C.  Edwards  had  knowledge  of  the  said  injunction  order. 

XIV.  That  as  to  specifications  Nos.  7,  10,  13,  15,  18  and  19  of  the  order 
of  reference,  no  proof  was  offered  by  the  petitioner  herein  upon  the  affirmative 
of  the  matters  specified  in  said  order,  but  that  witnesses  were  called  by  said 
petitioner  who  gave  testimony  as  to  the  inability  to  produce  certain  persons 
as  witnesses  whose  testimony  was  expected  to  be  produced  by  the  petitioner 
as  bearing  upon  the  matters  stated  in  such  specifications,  but  that  as  to 
whether  the  testimony  of  the  persons  so  named  and  not  produced  would  have 
had  a  bearing  upon  the  matters  referred  to  in  such  specifications,  I  make  no 
finding. 

XV.  As  to  specification  twentieth  of  the  order  of  reference,  that  Patrick 
H.  McCormick,  George  W.  Jackson  and  Vincent  J.  Costello  did  aid,  abet, 
encourage,  countenance  and  permit  acts  of  intimidation,  threats  and  acts 
of  force  by  members  of  the  defendant  union,  in  that  they,  the  said 
McCormick,  Jackson  and  Costello,  and  each  of  them,  were  charged  with  the 
executive  management  of  the  said  defendant  union  and  had  authority  over 
each  and  every  the  members  thereof  who  were  engaged  in  the  matter  of  per- 
forming picket  duty  for  the  said  defendant  union  at  or  near  the  places  where 
members  of  the  plaintiff  corporation  conducts  their  business  and  gave  em- 
plDvment  to  operatives,  and  that  they,  the  said  McCormick,  Jackson  and 
Costello,  did  not  adopt  the  means  which  were  readily  open  to  them,  in  good 
faith,  of  giving  notice  to  the  said  members  of  the  union  engaged  in  said 
picket  duty  of  the  fact  that  the  injunction  order  herein  had  been  granted, 
and  in  issuing  orders,  in  good  faith,  that  the  said  injunction  order  should 
be  obeyed  by  the  said  pickets  and  by  other  members  of  the  said  defendant 
union.  That  in  the  instances  hereinabove  found  by  me  of  the  commission 
of  acts  of  violence  and  intimidation  by  members  of  the  defendant  union, 
who  were  on  picket  duty  at  the  time,  and  in  which  instances  I  have  found 
that  no  knowledge  of  the  said  injunction  order  was  possessed  by  the  person 
so  committing  the  acts  of  intimidation  or  violence,  the  failure  to  give  notice 
of  the  said  injunction  order  to  said  persons  was  due  to  the  omission  of  the 
said  McCormick,  Jackson  and  Costello  to  obey  the  said  injunction  order  on 
their  part  in  using  reasonable  endeavors  to  cause  such  notice  to  be  given, 
the  giving  of  such  notice  being  a  matter  which  could  readily  and  conveniently 
have  been  accomplished  by  said  officers  prior  to  the  said  acts  of  intimidation 
and  assault,  in  view  of  the  regular  weekly  attendance  of  each  of  said  mem- 
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bers  of  the  defendant  union  engaged  in  picket  duty,  at  a  designated  place  to 
receive  from  said  defendant  union  payment  for  their  services  or  benefits  from 
said  union  designated  as  "  strike  benefits."  And  I  do  further  find,  That 
the  said  Patrick  H.  McCormick,  George  W.  Jackson  and  Vincent  J.  Costello 
did  fail  to  obey  the  said  injunction  order,  in  that  they  did  not,  in  good  faith, 
endeavor  to  apprise  the  members  of  the  said  defendant  union  of  the  contents 
of  the  said  injunction  order,  to  the  end  that  acts  of  violence  and  intimidation 
directed  against  persons  employed  by  members  of  the  plaintiff  corporation 
should  not  be  committed  by  members  of  the  defendant  union,  as  in  said 
injunction  order  directed. 

All  of  which  is  respectfully  submitted. 

Dated,  23d  November,  1907. 

Adam  Wieneb, 

Referee. 

OPINION  OF  REFEREE. 

Keference  to  take  proof  and  report  with  opinion  upon  disputed  facts  con^ 
tained  in  affidavits  upon  an  application  to  punish  the  respondents  for  a 
criminal  contempt,  under  section  8  of  the  Code  of  Civil  Procedure,  in  the  vio- 
lation of  an  injunction  order  issued  in  the  action  between  the  parties  to 
restrain  the  commission  of  acts  of  violence  and  intimidation  by  members 
of  the  association,  described  as  Typographical  Union  No.  6,  against  em^ 
ployees  of  tbe  members  of  the  Typothet«  of  the  City  of  New  York,  the  plain- 
tiff in  paid  action. 

KOBERT     C.     BEATTT,     ESQ., 

Of  Counsel  for  Petitioner* 
Alfbed  J.   Taixey,   Esq., 
Of  Counsel  for  the  Defendant-Respondents. 

Adam  Wieneb,  Referee: 

This  proceeding  was  instituted  to  punish  the  respondents  for  a  criminal 
contempt  under  section  8  of  the  Code  of  Civil  Procedure,  for  wilful  dis- 
obedience of  an  injunction  order  granted  in  the  action  of  The  Typothet»  of 
the  City  of  New  York  against  Typographical  Union  No.  6  and  others,  whereby 
the  union  and  its  officers,  members,  agents,  servants  and  associates,  as  well 
as  the  defendant  individually  named,  were  enjoined  and  restrained  from  in- 
ducing or  coercing,  or  attempting  to  induce  or  coerce  by  any  species  of 
intimidation,  threats,  force  or  fraud,  any  employee  of  the  plaintiff,  or  any 
of  its  members,  to  quit  the  employment  of  the  plaintiff,  or  any  of  its  mem- 
bers, who  were  by  the  order  specifically  named,  and  from  preventing  or 
attempting  to  prevent  by  any  species  of  intimidation,  threats^  force  or  fraud 
any  person  from  entering  the  employ  of  the  plaintiff,  or  of  its  members  from 
any  and  all  acts  of  intimidation,  threats,  force  or  fraud  toward  any  em- 
ployee of  the  plaintiff,  or  any  of  its  members,  and  from  all  unlawful  inter- 
ference with  the  property,  property  rights  or  business  of  the  plaintiff,  or 
any  of  its  members.  The  necessity  for  the  injunction  grew  out  of  disturb- 
ances which  had  occurred  in  the  course  of  a  strike  declared  by  the  defendant 
union  against  the  members  of  the  plaintiff  corporation,  who  were  employers 
of  labor,  and  the  present  proceeding  is  based  upon  certain  alleged  violations 
of  that  injunction. 
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While  the  inquiry  relates  to  acts  styled  criminal,  the  proceeding  is  not  a 
criminal  action.  It  is  a  civil  special  proceeding  (People  ex  rel.  Negus  v, 
Dwyer,  90  N.  Y.  402;  Matter  of  Typographical  Union  No.  «,  N.  Y.  Law 
Journal,  June  23,  1906,  page  1063),  and  the  question  of  guilt  or  innocence  — 
the  issue  to  be  determined  —  must  be  resolved  in  accordance  with  the  rules 
of  proof  applicable  to  civil  cases.  In  contempt  proceedings,  the  party  pro- 
ceeded against  is  entitled  to  the  benefit  of  any  doubt  which  may  exist  by 
reason  of  the  form  of  the  statute,  under  which  punishment  is  invoked,  or  in 
the  form  of  the  order  which  it  is  claimed  he  has  disobeyed,  so  far  as  a  doubt 
is  thus  cast  upon  the  fact  of  the  prohibition  of  any  act  which  it  is  claimed 
to  have  been  committed  (Van  Valkenburgh  v,  Doolittle,  4  Abb.  N.  C,  72; 
Sutton  17.  Davis,  64  N.  Y.  633;  Weeks  v.  Smith,  3  Abb.  Pr.,  211;  Potter  v. 
Low,  16  How.,  540),  but  upon  the  question  of  the  degree  of  proof  to  be 
looked  for  to  support  the  fact  of  the  commission  of  an  act  in  such  a  pro- 
ceeding as  this,  where  the  inhibition  is  clear,  the  court  is  to  treat  the  case 
in  its  aspect  of  a  civil  as  distinguished  from  a  criminal  proceeding.  It  is 
the  character  of  the  proceeding  itself  which  controls  upon  this  question,  and 
while  the  fact  to  be  proven  may  involve  the  finding  of  the  commission  of  a 
crime,  that  fact,  in  a  civil  case  such  as  this  is,  is  to  be  determined  upon  the 
preponderance  of  the  evidence,  giving  proper  regard  to  the  existence  of  the 
presumption  of  innocence  when  determining  the  weight  of  the  evidence,  but 
the  fact  of  guilt  need  not  be  found  beyond  a  reasonable  doubt  (N.  Y.  Ferry 
Co.  V.  Moore,  1  Silv.  Court  App.  52). 

The  order  of  reference  specifies  the  alleged  violations  to  which  the  inquiry 
before  me  is  directed.  Certain  of  these  specifications  have  not  been  supported 
by  prima  facie  proof,  and  have  been  dismissed  upon  the  hearing.  As  to 
the  specifications  upon  which  the  proof  has  been  given,  the  question  for  my 
determination  is  one  of  intent,  in  the  main  and  where  the  testimony  is  in 
conflict,  resort  must  be  had  to  the  probabilities  as  found  in  the  circumstances 
which  surrounded  the  alleged  acts  of  intimidation  upon  the  part  of  the 
persons  who  were  charged  with  violation  of  the  injunction  order,  whether 
these  persons  are  members  of  the  defendant  union  or  its  executive  officers. 

The  occurrences  which  are  the  subject  of  this  proceeding  covered  a  period 
from  March  2,  1006,  to  April  26,  1906,  at  a  time  when  the  members  of  the 
defendant  union  were  engaged  in  a  strike  against  the  employers,  who,  as 
associated,  formed  the  plaintiff  corporation..  Needless  to  say,  the  defendant 
members  were  guilty  of  no  violation  of  law,  nor  of  disregard  of  the  rights 
of  others  in  the  mere  refusal  to  work  for  employers  associated  with  the 
plaintiff  if  they  saw  fit.  But  an  attempt  to  prevent  employment  of  others 
as  a  means  to  better  success  in  the  strike  was  not  lawfully  open  to  this 
union  or  to  its  members  if  efforts  of  a  coercive  character  —  amounting  to 
more  than  peaceable  persuasion  —  were  invoked.  The  injunction  was  aimed 
against  intimidation,  and  a  violation  of  that  injunction  is  to  be  found  in  the 
case  of  the  defendant's  officers  if  they  countenanced  acts  of  intimidation  and 
refrained  from  using  the  means  of  preventing  those  acts  which  they 
possessed,  so  far  as  good  faith  would  suggest.  If  animated  by  an  intention 
to  permit  violations  of  the  injunction,  the  defendant's  officers  could  readily 
accomplish  that  intention  by  encouraging  acts  of  intimidation,  although 
making  a  formal  order  that  intimidation  should  cease,  since  the  spirit  in 
which  such  an  order  was  given  could  be  understood  from  the  attitude  of  the 
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officers  and  from  the  withholding  of  all  disciplinary  measures  upon  dis- 
obedience. The  mere  form  of  words  would  be  of  slight  importance  if  the  order 
given  was  expected  to  be  disobeyed,  and  the  real  intent  is  the  controlling 
factor.  HerCi  the  defendant's  officers  caused  the  injunction  order  to  be  read 
at  a  meeting  of  members  on  two  or  three  occasions,  but  it  appears  from  the 
proof  that  these  meetings  certainly  could  not  be  attended  by  all  members, 
nor  w^as  such  notice  given  of  the  purpose  of  the  meetings  as  would  apprise 
members  of  the  fact  that  any  matter  of  special  importance  was  to  be  con- 
sidered or  brought  to  their  attention.  If  the  injunction  order,  when  read 
at  the  meetings,  was  so  treated  by  those  reading  it  as  to  suggest  an  intention 
that  it  was  to  be  obeyed,  doubtless  the  persons  who  attended  the  meetings 
were  sufficiently  apprised  of  the  fact  that  their  future  deportment  in  this 
strike  was  to  be  regulated  within  the  four  corners  of  the  order,  but  if  the 
reading  of  the  injunction  took  on  the  appearance  of  a  mere  compulsory  act, 
the  force  of  the  notice  thus  given,  would,  of  course,  be  lessened.  An  issue 
as  to  the  manner  in  which  this  act  of  reading  was  performed  could  not,  in 
the  nature  of  things,  be  very  seriously  litigated  upon  the  present  hearing, 
since  the  proof  would  be  all  in  the  hands  of  the  respondents,  whose  associates 
made  up  the  meeting.  It  is  enough  to  say  that  the  fact  of  reading  the  in- 
junction order  at  meetings  of  the  members  of  the  union  was  not  of  itself  the 
measure  of  the  duty  of  the  officers  in  the  matter  of  obeying  the  order  of 
t]\e  court,  and  the  question  of  the  real  intent  of  the  parties  is  to  be  deter- 
mined with  regard  to  such  circumstances  as  may  serve  to  throw  light  on  the 
actual  working  of  their  minds.  In  two  instances  at  least  it  appears  that  the 
officers  of  the  union  so  acted  as  to  afford  vital  encouragement  to  such  of 
their  members  as  were  disposed  to  continue  in  the  paths  of  violence. 

Lewis,  after  many  charges  of  assault,  was  retained  as  a  picket,  and  when 
subsequently  convicted  and  fined  for  an  assault  committed  three  w*eeks  after 
the  injunction  was  granted,  his  fine  was  paid  by  the  union.  Anderson,  a 
picket,  who  had  been  held  for  trial  for  an  assault  before  the  injunction  was 
granted,  continued  in  his  duties  as  a  picket,  notwithstanding  his  continued 
violence  which  was  brought  to  the  attention  of  the  defendant's  officers,  and 
for  which,  on  April  19th,  1900,  he  was  in  form  suspended  from  his  duties, 
but  was  shortly  afterwards  reinstated  as  a  picket.  In  the  case  of  many  of 
the  instances  of  assault  or  of  attempted  intimidation  by  individuals  who 
were  members  of  the  defendant  assigned  to  picket  duty,  I  have  found  in  my 
report  that  these  individuals  had  no  knowledge  of  the  injunction,  but  the 
fact  that  they  were  permitted  to  undertake  the  duties  of  pickets  unadvised 
of  the  order  of  the  court  is  a  circumstance  which  cannot  harmonize  with  an 
intention  upon  the  part  of  the  officers  of  the  union  that  the  court's  directions 
should  be  obeyed.  All  these  pickets  received  weekly  compensation  from  the 
unioli  at  a  designated  place  where  they  regularly  attended,  and  the  officers 
of  the  union  had  full  power  to  discharge  them,  to  subject  them  to  discipline 
and  to  withhold  pecuniary  benefit  from  them.  There  was  thus  ample  and 
convenient  opportunity  to  give  individual  notice  to  the  pickets  of  the  fact 
of  the  injunction,  yet  none  was  given,  and  from  the  very  nature  of  the  services 
that  these  members  were  supposed  to  perform,  in  view  of  many  previous  acts 
of  violence  which  had  led  to  the  granting  of  the  injunction,  it  is  quite  obvious 
that  further  acts  of  intimidation  were  to  be  expected  if  the  injunction  was 
not   brought   clearly    to    their    attention.     The    officers    of   this    union   were 
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charged  with  the  duty  of  obeying  the  injunction  and  of  preventing  a  violation 
by  those  under  their  control  so  far  as  this  could  reasonably  be  accomplished 
in  simple  good  faith.  Upon  the  facts  in  evidence,  I  must  hold  that  the 
omission  by  these  officers  of  reasonable  endeavors  to  cause  this  injunction  to 
be  obeyed  was  colored  by  bad  faith,  and  that  the  mere  reading  of  the  in- 
junction at  a  meeting  attended  by  a  relatively  small  portion  of  its  members, 
while  the  single  effective  means  of  preventing  its  violation  by  those  really 
concerned  was  not  employed,  amounted  to  no  fulfillment  of  their  legal  duty. 
Obedience,  in  good  faith,  not  appearance  of  compliance  to  mask  a  desire  and 
intent  to  evade  the  order,  was  the  measure  of  the  duty  cast  upon  the  de- 
fendants' officers,  and  the  only  measure  if  the  authority  of  the  court  is  to 
have  practical  expression.  The  evidence  given  before  me  discloses  a  vio- 
lation  of  this  ddty,  and  I  have,  accordingly,  reported  favorably  to  the 
petitioner  upon .  the  matters  involved  in  the  twentieth  specification  as  con- 
tained in  the  order  of  reference.  My  finding  upon  specifications  Nos.  1,  2, 
3,  4,  5,  6,  8,  9,  14,  16  and  17  is  based  upon  what  has  impressed  me  as  the 
more  credible  evidence  of  the  circumstances  of  the  alleged  acts  of  intimi- 
dation, in  view  of  the  demeanor  of  the  witnesses  and  of  the  probabilities  as 
they  appear  from  the  evidence  in  general. 

NEW  YORK  SUPREME  COURT  —  SPECIAL  TERM,  PART  I. 
In  the  Matter  of  Typographical  Union  Xo.  6,  et  al. 

Application  for  final  order  in  proceedings  to  punish  respondents  for  a 
criminal  contempt  upon  the  coming  in  of  the  report  of  a  referee  appointed 
to  take  proof  and  to  report  upon  disputed  facts. 

Robert  €.  Beatty,  Esq.,  for  the  motion. 

Alfred  J.  Talley,  Esq.,  opposed. 

BlsCHorr,  J. —  The  findings  of  the  referee  upon  the  questions  specified 
in  the  order  of  reference  are  well  supported  by  evidence  of  the  full  degree  of 
cogency  and  probative  value  required  for  the  purpose  of  the  proceeding.  The 
meaning  of  the  injunction  order  being  clear,  beyond  a  reasonable  doubt,  and 
it.<«  violation  being  established,  the  issue  was  whether  that  violation  was  or 
wa5?  not  wilful  on  the  part  of  the  persons  concerned  (Code  Civil  Procedure, 
sec.  8,  subd.  3).  Necessarily  this  question  turned  upon  the  inferences  to  be 
drawn  from  the  facts  and  the  ultimate  finding  in  a  civil  special  proceeding, 
such  as  this  (People  ex  rel.  Negus  v.  Dwyer,  90  N.  Y.  402)  depends  upon 
the  degree  of  proof  required  in  civil  causes  (N.  Y.  Ferry  Co.  v,  Moore,  1  SiW. 
CI.  App.  52),  the  preponderance  of  evidence. 

The  questions  involved  have  been  fully  discussed  by  the  referee  in  the 
Of  inion  filed  with  his  report,  and  I  am  in  accord  with  the  reasoning  employed 
by  him. 

If  the  solemn  orders  of  this  court  are  to  have  any  efficacy,  punishment 
sufficient  as  a  deterrent,  should  be  visited  upon  the  respondents  whose  dit 
obedience  has  been  established  in  the  present  case,  and  I  am  satisfied  tha< 
the  mere  imposition  of  a  fine  within  the  statutory  limit  of  $250  would  affor  > 
no  adequate  penalty  in  the  case  of  the  executive  officers  of  the  responder  • 
association,  but  would  rather  operate  as  a  fixing  a  small  price  at  which 
exemption  from  the  embarrassing  features  of  an  injunction  might  be  pur- 
chased. 
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As  to  the  other  respondents,  who  are  operatives  at  daily  wages,  a  fine  is 
presumably  sufTicient  punishment. 

An  order  may  be  presented  with  the  appropriate  specifications  as  re- 
quired by  statute  (Code  Civil  Procedure,  sec.  11),  adjudging  the  following 
named  respondents  guilty  of  a  wilful  disobedience  of  the  injunction  order 
herein  and  directing  punishment  as  follows: 

Patrick  H.  McCormick,  fine  of  $250  and  imprisonment  for  twenty  days. 

George  W.  Jackson,  fine  of  $250  and  imprisonment  for  twenty  days. 

Vincent  J.  C'ostello,  fine  of  $250  and  imprisonment  for  twenty  days. 

William  J.  S.  Anderson,  fine  of  $100. 

Thomas  Bennett,  fine  of  $100. 

Settle  order  on  two  days'  notice. 

NEW  YORK  CITY  (QUEENS)  ENAMELED  WARE    MAKERS. 

A  ^rike  took  place  in  the  factory  of  the  Lalance  &  Grosjean 
Manufacturing  Company  at  Woodhaven,  Queens  Borough,  May 
13-23  to  obtain  an  increase  of  $1.00  a  week  in  the  wages  of  girls 
employed  in  the  dipping  or  japanning  room  (200  dippers  and  75 
wipers).  The  tinsmiths,  spoon  hands  and  those  in  the  galvanizing 
room  —  235  in  number  —  ^^'ent  out  in  sjTnpathy  with  the  strikers, 
but  rem^ained  out  less  than  a  day.  No  formal  demand  for  increase 
had  been  made  previous  to  the  strike. 

On  the  14th  of  May  the  Bureau  brought  about  a  conference 
between  the  management  and  a  committee  of  the  strikers,  together 
with  our  representative,  when  fomial  demiands  were  made  for  in- 
crease noted  above,  together  with  complaiii<t  of  harsh  treatment  of 
female  employees  by  a  certain  foreman.  After  several  conferences 
the  striking  employees  (girls)  returned  to  work  May  23d  at  the 
old  rate  of  wages  with  the  understanding  that  an  adjustment  would 
be  made  as  soon  as  practicable,  and  that  the  matter  of  harsh  treat- 
ment would  be  investigated  and,  if  founded  on  fact,  stopped.  The 
firm  offered  to  place  the  girls  on  piece  work  so  that  each  girl  would 
be  paid  in  proportion  to  the  uork  she  turned  out.  This  was 
rejected. 

The  strikers  lost  about  $2,000  in  wages,  and  as  they  did  not 
belong  to  a  union  there  were  no  strike  benefits  paid. 


A  strike  at  the  factory  of  Lalance  &  Grosjean  in  Woodhaven 
began  on  July  8th,  caused  by  a  requirement  on  the  part  of  the 
company  that  the  men  make  out  a  new  form  of  time  slip  on  which 
was  to  be  shown  the  cost  of  each  process  of  production  until  an 
article  was  finished.  On  July  11th  representatives  of  the  Bureau 
of  Mediation  and  Arbitration  undertook  conciliation  but  without 
success.    On  July  12th,  400  more  men  joined  the  250  on  strike  in 
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refusing  to  malce  out  time  slips ;  but  after  a  week,  on  July  19th, 
600  of  the  strikers  returned  to  work  and  on  July  22d  the  others 
returned,  all  agreeing  to  comply  with  the  company's  rule  in  the 
matter  of  making  out  the  new  form  of  time  slip.  The  total  loss 
in  wages  in  this  dispute  is  estimated  at  $12,000. 

NEW  YORK  CITY  FIREMEN  AND  TRAINMEN. 

Ihiring  the  month  of  November,  1906,  the  locomotive  firemen 
employed  on  the  Erie  railroad,  through  the  general  committee  of 
adjustment  of  the  Locomotive  Firemen's  Brotherhood,  presented 
a  new  working  agreement  or  schedule  to  the  management,  which 
propoeed,  in  addition  to  a  more  or  less  general  increase  in  wages, 
that  firemen  should  receive  pay  for  the  time  they  are  required  to 
be  on  duty  before  their  trains  are  scheduled  to  leave  the  initial 
terminal;  i.  e.,  time  to  be  allowed  and  computed  from  the  time 
a  fireman  is  required  to  report  for  duty,  instead  of  from  the  leav- 
ing time  of  the  train,  as  was  provided  in  the  then  existing  schedule. 

The  employees'  committee  was  insistent  that  the  above  provision 
be  granted  before  going  into  the  other  provisions  of  the  proposed 
schedule,  while  the  employing  corporation  insisted  that  this  par- 
ticular contention  be  left  open  until  after  working  schedules  gov- 
erning other  branches  of  the  service  had  been  adjusted  by  the 
management  and  the  adjustment  committees  of  the  other  classes 
of  employees.  The  firemen's,  committee  seemed  to  construe  the 
position  of  the  employer  as  a  refusal  outright  to  grant  the  demand 
in  question,  and  adjourned  for  the  purpose  of  taking  a  referendum 
vote  of  the  firemen  employed  on  the  Erie  system  as  to  whether 
or  not  they  would  sustain  the  committee,  which  was  equivalent  to 
a  recommendation  by  the  committee  to  strike,  subject  to  the  ap- 
proval of  the  grand  officers. 

While  train  service  railway  organizations  very  seldom  find  it 
necessary  to  resort  to  the  formality  of  a  strike  vote,  or  engage  in 
an  actual  strike,  this  Bureau  felt  that  there  was  more  than  a  pos- 
sibility that  a  strike  might  result  from  this  dispute;  and  in  order 
that  nothing  might  be  left  undone  to  prevent  interruption  of  the 
operation  of  thie  important  public  utility,  and  in  order  that  all 
undue  friction  between  employer  and  employee  might  be  obviated, 
the  Bureau  forthwith  communicated  with  both  parties  to  the  dis- 
pute, pointing  out  the  injustice,  inconvenience  and  hardship  which 
musrt  result  to  the  public  if  a  strike  occurred,  as  well  as  the  loss  to 
both  employer  and  employee,  and  formally  tendered  the  services  of 
this  Department  and  Bureau,  strongly  urging  some  form  of  arbitra- 
tion for  any  or  all  questions  that  could  not  be  otherwise  settled. 
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Notwithstanding  the  fact  that  it  seems  to  be  generally  under- 
stood that  the  vote  of  the  individual  firemen  was  practically  unan- 
imous to  sustain  the  conunittee,  another  conference  was  held  which 
resulted  in  the  enactment  of  a  working  agreement  generally  satis- 
factory to  the  interests  concerned.  The  settlement  of  the  conten- 
tion which  cau-sed  the  interruption  of  negotiations  was  in  the  na- 
ture of  a  compromise  providing  that  for  all  firemen  employed 
on  other  than  regular  scheduled  trains,  "  time  will  be  computed 
from  the  time  they  are  required  to  report  for  duty;  on  other  en- 
gines or  trains,  practice  then  in  effect  will  continue."  See  agree- 
ment in  Part  V. 

NEW  YORK  CITY  (RICHMOND)  FREIGHT  HANDLERS. 

On  January  8th  a  committee  representing  the  freight  handlers 
employed  by  the  Staten  Island  Railroad  Company  at  St.  George 
made  a  demand  on  the  corporation  for  an  increase  in  wages  from 
18-J  cents  to  20 J  cents  per  hour.  The  men  were  working  on  an 
average  of  ten  hours  per  day,  the  existing  rate  being  $1.85  per 
day,  and  this  increase  would  bring  the  rate  up  to  $2.05  per  day. 
The  demand  was  refused,  and  on  January  9th  about  100  of  their 
number  went  on  strike.  Mediation  by  the  Bureau  was  unsuccess- 
ful, the  employing  corporation  the  next  day  succeeding  in  filling 
the  places  of  the  men  on  strike.  The  men  engaged  in  this  dispute 
were  not  organized. 

NEW  YORK  CITY  ICE  HANDLERS. 

This  strike  commenced  on  June  2Ctli  and  ended  eTuly  5th.  For 
some  time  prior  to  the  strike  there  vras  dissatisfaction  among  the 
men,  it  being  claimed  that  helj>crs  were  not  always  paid  their  full 
week's  wages  of  $12.  They  state  that  they  were  often  told  that 
the  wagon  did  not  deliver  enough  ice  during  the  week  to  warrant 
the  payment  of  $12  a  w^eek.  There  were  other  contentions  as  to 
the  number  of  hours  to  constitute  a  week's  work  and  shrinkage 
while  ice  was  undelivered.  A  committee  waited  on  the  manager 
of  the  local  branch  of  the  company  but  got  no  satisfaction.  It  was 
practically  for  recognition  of  the  union  in  the  adjustment  of  their 
grievances  that  they  went  on  strike. 

On  June  27th  the  Bureau  of  Mediation  and  Arbitration  got  in 
touch  with  the  strikers  and  the  American  Ice  Company.  Mr. 
Stephen  Ferretti,  business  agent  of  the  union,  and  Mr.  B.  Brandon, 
secretary-treasurer  of  Local  No.  743,  United  Teamsters  of  Amer- 
ica, requested  that  a  conference  be  arranged.    Mr.  Oler,  president 
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of  the  company,  refused  to  meet  a  committee  of  the  union,  but 
agreed  to  receive  a  statement  from  the  men  as  to  what  they 
demanded. 

A  committee  representing  the  men  met  at  the  sub-office  of  the 
Department  at  114  East  Twenty-eighth  street,  New  York  CUty, 
and  drafted  the  following,  which  was  submitted  to  Mr.  Oler : 

"  The  first  proposition  is  that  the  American  Ice  Company  will  consent  to 
meeting  a  committee  representing  former  employees. 

"  The  demands  are  $16  per  week  for  all  drivers,  including  truck  drivers ; 
helpers  to  receive  $2  per  day  and  bargemen  $2.50  per  day. 

"A  day's  work  to  consist  of  thirteen  (13)  hours  per  day  for  seven  (7) 
months  of  the  year,  as  follows:  May,  June,  July,  August,  September,  October 
and  November. 

"All  allowances  for  shrinkage  on  ice  shall  be  as  follows:  Ten  per  cent  for 
the  following  five  months:  May,  June,  July,  August  and  September,  and  five 
per  cent  for  the  remaining  seven  months." 

Mr.  Oler  refused  to  consider  anything  until  the  men  went  back 
to  work.  lie  offered  to  take  all  the  men  back  and  to  give  them 
their  old  routes,  etc.,  and  then  take  up  the  matter  of  the  grievances 
complaired  of.  Mr.  Oler's  proposition  was  presented  to  the  men 
and  tliey  refused  to  declare  the  strike  off.  On  July  5th  Mr.  Oler 
agreed  to  see  a  committee  of  three,  which  consisted  of  William 
Brown,  G.  W.  Haines  and  C.  Maisenbecker.  At  this  conference 
the  following  agreement  was  entered  into  verbally:  1st.  The  men 
to  call  off  the  strike  and  all  would  be  taken  back  and  placed  on 
their  old  routes;  2d.  The  drivers  to  rex^eive  $16  per  week  and 
helpers  $12;  no  helper  to  be  paid  less  than  $12  a  week  when  he 
worked  full  time;  3d.  A  bonus  of  $25  to  be  paid  drivers  and  $12 
to  helpers,  notwithstanding  that  luider  the  contract  they  had  waived 
their  rights  to  same;  4th.  That  all  men  who  so  desired  could  wear 
their  union  buttons  when  at  work ;  5th.  Tliere  would  be  no  discrim- 
ination against  the  men,  and  their  right  to  be  members  of  the 
union  w^ould  not  be  interfered  with.  These  terms  involved  no 
change  in  working  conditions. 

On  July  5th  the  union  voted  to  end  the  strike,  and  the  following 

morning  the  men  returned  to  w^ork.     There  were  800  drivers  and 

800  helpers  employed  of  whom  350  drivers  and  350  helpers  went 

on  strike. 

NEW  YORE  CITY  LONGSHOREMEN. 

The  dispute  commenced  among  tlie  unorganized  men  connected 
with  the  Ward  and  Mallory  Lines.  On  April  29th  the  men  on 
the  Ward  line  —  some  500  in  number  —  went  on  strike,  demand- 
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ing  35  cents  an  hour  for  day  work  and  40  cents  for  night  Avork 
and  overtime,  instead  of  the  existing  flat  rate  of  25  cents  per  hour. 
On  the  29th,  1,000  men  connected  with  the  Ward  line  in  Brooklyn 
went  on  strike  to  find  out  tlie  conditions  of  tlie  strike  in  Manhattan, 
and  soon  thereafter  endorsed  them,  and  about  1,500  men  demanded 
the  above  stated  increase.  Several  conferences  were  arranged  be- 
tween the  men  and  the  superintendent  of  the  Ward  line,  and  a 
settlement  was  reach<il  on  May  10th  which  granted  30  cents  an 
hour  to  the  longshoremen  and  35  cents  to  the  coal  passers. 

On  April  29th,  500  unorganized  longshoremen  employed  by  the 
Mallory  line  went  on  strike,  domianding  an  increase  from  25  cents 
an  hour  to  30  cents  for  day  work  and  45  cents  for  night  work. 
The  strikers  had  no  place  of  meeting  and  were  not  permitted  to 
go  on  the  company's  docks.  On  the  Bureau's  request  the  employ- 
ing corporation  permitted  the  strikers  to  meet  on  the  pier  for  the 
purpose  of  conference,  when  they  stated  their  demands  to  be  as 
above.  Several  conferences  w^ere  arranged  for  and  held  between 
the  committee  representing  the  strikers  and  the  management,  with 
the  ultimate  result  that  the  strike  was  settled  on  May  7th,  the  men 
receiving  30  cents  an  hour  for  day  time  and  35  cents  for  night, 
overtime  and  Sundays,  as  against  the  former  flat  rate  of  25  cents 
an  hour. 

On  May  3d  the  longshoremen  employed  by  the  Southern  Pacific 
Company  struck.  They  demanded  35  cents  an  hour  for  day  time 
and  50  cents  for  overtime.  This  strike  was  ended  on  May  5th, 
the  men  receiving  30  cents  an  hour  for  day  w^ork  and  40  cents  for 
overtime,  instead  of  the  then  rate  of  25  cents  flat.  The  longshore- 
men coiaHH^ted  with  this  disj)ute  were  not  identified  with  the  organi- 
zation involved  in  tlu^  general  strike. 

Tlu^  more  general  strike  of  the  unorganized  longshoremen  com- 
menced in  New  York  City  on  May  0th,  \\hen,  according  to  tlie 
local  president  of  the  striking  longshoremen,  there  were  some  8,000 
men  on  strike  in  Manhattan  and  4,000  in  Brooklyn.  Of  the  8,000 
in  Manhattan,  he  claims  that  3,000  belong  to  the  organization,  and 
in  Brooklyn,  1,500.  At  7  o'clock  on  the  morning  of  May  6th,  the 
men  at  the  Wliite  Star  Line  went  on  strike,  500  being  affected. 
In  this  case  the  demands  were  40  cents  per  hour  for  day  work, 
00  cents  per  hour  for  night,  Sunday  and  holiday  work.  At  11 
o'clock  on  the  morning  of  May  0th,  Mr.  Patrick  Connors,  presi- 
dent of  the  organization  involved  in  the  strike,  accompanied  by 
a  delegation  from  the  longshoremen's  union,  made  a  request  for 
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an  increase  in  wages  as  above.  The  management  asked  for  time 
to  consider,  and  was  told  it  would  have  to  be  settled  by  1  o'clock 
tliat  afteiTioon  or  all  the  men  under  the  control  of  Mr.  Connors 
would  be  ordered  on  strike.  The  management  contended  that  it 
would  be  impossible  to  adjust  such  a  matter  in  the  time  given,  and 
could  not  promise  to  do  so.  This  was  evidently  construed  to  be  a 
refusal  to  grant  tlie  demands,  and  the  men  employed  by  some  25 
steamship  conipani(^s  in  New  York  City  were  then  ordered  on 
strike. 

The  longshoremen  in  Brooklyn  who  went  on  strike  on  May  Ist 
were  principally  those  connected  with  the  work  at  the  Bush  Docks 
at  South  Brooklyn.  They  demanded  40  cents  an  hour  for  day 
work  and  60  cents  for  overtime.  On  the  same  date.  May  1st,  some 
600  stevedores  connected  with  the  Bush  Docks  also  went  on  strike. 
Tliey  made  no  demands  whatever  —  simply  quit  work. 

The  Bureau  made  several  efforts  to  effect  conciliation  in  the 
various  subdivisions  of  this  strike,  but  except  as  hereinbefore 
stated,  tlie  general  attitude  of  the  employing  corporations  was  a 
positive  refusal  to  recognize  Mr.  Connors  or  the  organization  he 
represented  or  to  arbitrate  the  dispute  in  question,  on  the  ground 
that  it  was  impossible  for  them  to  do  otherwise  than  refuse  the 
advanced  rate  demanded,  as  the  business  would  not  warrant  the 
increase  requested. 

The  dispute  lasted  until  June  13th,  when  it  was  ended  at  a 
conference  between  tlie  steamship  managers  and  the  delegates  of 
the  union,  arranged  by  the  Industrial  Mediator.  No  change  in 
wages  or  hours  was  made  but  the  managers  agreed  to  take  back  all 
the  men  they  could.  The  terms  were  acc(^i)ted  at  a  meeting  of  the 
union  the  same  evening  and  the  next  day  alx)ut  10,000  men  re- 
turncHl  to  work. 

* 

NEW  YORE  CITY  MASTERS,  MATES  AND  PILOTS. 

Sometime  previous  to  May  1st,  Harbor  No.  1  of  Masters,  Mates 
and  Pilots'  Association  presented  to  the  management  of  the  several 
coastwise  steamboat  lines  having  a  terminal  at  New  York  City  a 
demand  for  a  uniform  rate  of  wages  for  first,  second  and  third 
officers,  rated  as  follows:  First  officer,  $100;  second,  $80;  third, 
$()0  per  month.  The  change  meant  an  increase  in  wages  of  from 
5  per  cent  to  35  per  cent.  The  manner  of  presenting  this  de- 
mand was  unusual,  being  through  the  secretary  of  the  officers' 
organization,  who  had  been  given  what  was  practically  a  power 
of  attorney  to  act  for  them.     As  this  demand  was  ignored,  the 
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same  officer,  Mr.  Luther  B.  Dow,  filed  with  the  several  employers 
the  individual  resi/^nation  of  each  officer  who  was  a  member  of 
the  Masters,  Mates  and  Pilots'  Organization,  which  meant  prac- 
tically all  of  them  —  about  300  in  number  —  such  resignations  to 
take  effect  May  1st  or  as  soon  thereafter  as  vessels  which  miglit 
on  that  date  be  at  sea,  should  reach  the  home  port.  Owing  to 
the  character  of  this  sen-ice  this  Bureau  made  particularly  dili- 
gent and  determined  efforts  to  prevent  an  interruption  of  opera- 
tion, which  were  partially  successful,  resulting  in  a  proposition 
from  the  Consolidated  Steamboat,  the  Southern  Pacific,  and  Clyde 
Lines,  which  provided  for  a  graduated  scale  of  wages,  l>ased  on 
the  size  and  capacity  of  ships;  and  it  was  understood  that  the 
basis  of  settlement  agreed  upon  by  the  foregoing  lines  would  prob- 
ably be  accepted  and  adopted  by  practically  all  lines  affected. 
This  proposition  formed  a  basis  for  discussion  and  resulted  in  a 
settlement  without  a  strike,  through  negotiations  directly  betwc^en 
the  parties,  on  the  graduated  scale  basis.  Final  settlement  was 
effected  May  3d  through  agreements  between  the  several  manage- 
ments affected  and  the  Masters,  Mates  and  Pilots'  Organization, 
providing  for  the  original  rate  asked  for  —  $100,  $80,  and  $60 
per  month  for  first,  second  and  third  officers  of  first-class  ships; 
$90  and  $70  per  month  for  first  and  second  officers  of  second-class 
ships,  and  $85  and  $6.5  for  first  and  second  officei-s  of  third-class 
ships.  (Socoml  and  third-class  ships  do  not  carry  third  officers.) 
The  total  monthly  increase  for  the  205  men  amounteel  to  $5,1)62.50. 

An  arbitration  committee  consisting  of  Mr.  Andrcnv  Fletcher 
and  Mr.  (^harles  English  for  the  steamboat  lines,  Captain  Cowan 
and  Luther  E.  Dow,  Secretary  of  Harbor  Xo.  1,  for  the  employees, 
was  appointeel  to  properly  classify  the  ships,  which  was  success- 
full  v  accomplished. 

This  dispute  caused  little,  if  any,  interruption  in  this  industry, 
as  it  was  patent  that  a  settlement  was  being  effcx»te<l  when  the 
date  fixed  for  tlie  resignation  of  the  employees  had  arrived. 

The  agrc>ement  and  award  of  the  Arbitration  Committee  are 
reprinted  in  Part  V. 

NEW  YORK  CITY  PAINTERS  AND  DECORATORS. 

The  only  important  dispute  existing  in  the  building  trades  of 
die  metropolitan  district  in  the  spring  of  1007  might  bo  termed  a 
continuaticm  or  renewal  of  the  jmint(  rs'  and  (k  coraturs'  striki*  of 
1906,  which  was  caused  by  a  demand  for  an  increase  in  wages.  At 
the  time  of  the  strike*  last  year,  the  j)aiiit(*iN'  union  was  r(^|)resented 
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in  tlio  arbitration  plan  of  [ho  Bnildin*]^  Trades  A.ssoi'iation,  ami 
tho  qncstion  in  dispntr  was  iinally  rofcrnnl  to  ( 'liarlos  Stow  art 
Smith  as  mtipiro.  Jlis  decision  (see  I)KrAUTMi:NT  ok  Lah<»k 
IJiii.LKTiN,  Jnno,  11)00,  pages  184-(J)  was  adverse  to  the  workmen 
—  in  faet,  would  have  eausod  a  considerable  reduction  in  wages 
in  some  departments  of  the  trade.  IJy  referendum  vote  of  the 
members,  the  union  refused  to  aoeopt  his  decision,  and  siinee  that 
time  was  understood  to  be  outside  the  pale  of  the  general  arbitration 
plan  of  the  building  trades. 

The  contention  and  rivalry  heretofore  existing  between  the 
Brotherhood  of  Painters,  which  conducted  the  strike  last  year,  and 
the  former  rival  organization  known  as  tJie  Xational  Alliancxi  of 
Painters,  seems  to  have  been  eliminated  in  the  present  dispute  and 
the  strike  was  conducted  jointly  by  the  two  organizations.  The 
contention  was  practically  the  same  as  last  year  —  for  an  increase 
in  wages  in  the  Boroughs  of  Manhattan  and  Bronx  of  from  $3.50 
to  $i.00  per  day  for  painters,  and  from  $4.00  to  $1.50  per  day 
for  decorators ;  in  the  Boroughs  of  liichmond,  Queens,  and  Kings 
from  $.S.OO  to  $3.50  for  painters,  and  from  $3.50  to  $1.00  for 
decorators. 

Another  unusual  feature  of  the  j^rcj^ent  dispute  was,  that  while 
the  American  Federation  of  Lalmr  and  the  Central  Federated 
Union  of  New  York  City  sanctioned  and  approved  demand-s  for 
the  increase,  there  was  no  sympathetic  strike,  owing  to  the  partici- 
pation of  the  other  building  trades  unions  in  the  general  arbitra- 
tion plan  of  the  Building  Trades  Ass(x*iation.  Several  conferences 
between  the  workmen  and  employers  were  held,  without  effecting 
a  general  settlement,  and  a  general  strike  began  April  1st,  in- 
volving about  one-half  of  the  12,000  painters  and  decorators  in 
Greater  Xew  York,  the  balance  being  employed  by  individuals 
or  cori>orations  \\ho  had  previously  signed  the  new  wage  scale. 
The  union  reports  indicate  that  up  to  June  11th  alx^ut  200  em- 
ploying painters  signed  this  agreement,  and  that  nearly  all  em|)loy- 
ing  painters  were  paying  the  advanced  scale,  as  there  were  less 
than  400  painters  idle  in  the  metropolitan  district  on  this  date  on 
account  of  the  strike.  A])parently  the  advance  asked  for  has  been 
generally  adopted  as  the  rate  without  any  fonnal  settlement  by 
employers  aiul  employees  collectively. 

A  copy  of  the  aiijreement  belween  the  two  natioiuil  organizations, 
which  includes  the  new  waii:e  s(*he(lnle,  follows: 
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Agreement  entered  into  this  day  between  representatives  of  the  National 
Alliance  of  Painters  and  the  Brotherhood  of  Painters,  Decorators  and 
Paper  Hangers. 

That  at  the  expiration  of  this  agrcwninit  the  National  Allianrc  Hhall 
become  members  of  the  BrotherhcMwl  of  Painters  and  the  question  of  how 
many  locals  there  shall  be,  shall  be  submitted  to  a  referendum  vote. 

This  agreement  entered  into  to  be  submitted  to  both  organizations  for  a 
referendum  vote. 

This  agreement  to  last  for  the  term  of  one  year  after  approval  by  both 
organizations.  That  a  joint  Conference  Board  shall  be  formed  of  five  from 
each  organization  who  shall  have  charge  of  all  matters  pertaining  to  the 
trade  and  refer  all  violations  of  working  and  trade  rules  to  the  respective 
Unions  for  discipline,  and  the  findings  of  the  said  Unions  must  be  reported 
to  the  Conference  Board. 

That  the  initiation  fee  within  the  limits  of  Greater  New  York  be  the  sum 
of  twenty-five  ($25.00)  dollars  in  both  organizations. 

That  the  dues  be  at  least  fifty  cents  per  month  in  both  organizations. 

That  the  names  of  all  applicants  for  admission  in  either  organization, 
under  this  agreement,  must  be  submitted  to  the  Conference  Board  before 
being  initiated. 

I'nder  this  agreement  no  member  of  one  organization  can  carry  a  working 
card  or  be  a  member  of  the  other  organization. 

Members  of  both  organizations  must  recognize  the  business  agents  of  both 
organizations  and  show  their  card  upon  demand. 

That  no  general  strike  shall  be  declared  witliout  the  consent  of  both 
organizations. 

That  both  organizations  enforce  the  arbitration  decision,  relating  to  the. 
painting  of  structural  iron. 

That  both  organizations  agree  to  recfignize  oacli  other's  working  cards,  and 
members  of  National  Alliance  working  out  of  town  must  apply  to  Conference 
Board  for  a  Brotherhood  w'orking  card. 

That  both  Unions  remain  in  their  resi)ectivc  central  bodies,  and  agree  to 
work  in  the  interest  of  the  trade. 

We  agree  upon  the  following  wage  scale: 

For  the  Boroughs  of  Manhattan  and  the  Bronx : 

Plain  painting  and  varnishing $4.00  per  day. 

Decorating   and   gilding    4 .50     **       " 

For  Kings,  Queens,  and  Richmond  Boroughs: 

Plain  painting  and  varnishing ."J.SO     "       ** 

Decorating'  and    gilding 4.00 

Paper  hanging  as  per  price  list. 

Marine  —  Plain  painting  and  varnishing 3.50     " 

Gilding 4.00 

Ship  bottom  work  and  buoy  tops .40     "  hour. 

All  Sundays  and  legal  holidays,  double  time  (seven  hours  to  constitute  a 
day's  work  on  Sundays,  and  all  legal  holidays).  All  other  over-time  sliall  be 
considered  double  time. 

No  work  to  be  performed  between  the  hours  of  12  and  5  p.  m.  Saturdays. 

T"''nder  no  ronsidorntion  shall  any  work  bo  f)erformed  upon  T^bor  Day. 


i<       « 


« 

(t       « 
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We,  the  undersigned  representatives  of  the  Brotherhood  of  Painters  and 
National  Alliance  Painters,  hereby  subscribe  our  names  the  13th  day  of 
February,  1907,  to  the  above  agreement. 

For  Alliance:  For  BrotlMM*hood: 

Victor  Buiir,  C'irARLEs  M.  Emes, 

Thos.  Wright,  L.  J.  Brown, 

Abel  Baldwin,  Tugs.  J.  Lowery, 

CiiAs.  Rausch,  John  J.  Collins, 

Thos.  Dwyer,  Chas.  Knoche, 

Wm.  E.  Hay  ward,  Arthtr  Brooks, 

J.  0.  Bahlhorn,  General  President. 
This  Agreement  to  go  into  effect  not  later  than  March  1,  1907. 

Approved  by  the  Conference  in  New  York  of  delegates  from  the  Central 
Federated  Union  and  three  members  of  the  Executive  Council  of  the  American 
Federation  of  Labor. 

American  Federation  of  Labor:        Central  Federated  Union  of  New  York: 
James  Duncan,  Chairman,  Daniel  Harris, 

James  O'Connell,  Charlf:s  Delaney, 

Frank  Morrison,  Secretary.        George  Gatllard. 

The  form  of  agreement  presented  to  employers  in  tlie  Boroughs 
of  Manhattan  and  the  Bronx  contains  additional  provisions,  as 
follows : 

Paper  hanging  as  per  price  list. 

Also  eight  hours  shall  constitute  a  day*s  work  from  8  a.  m.  to  12  m.  and 
from  1  p.  M.  to  6  p.  M.  and  all  days  except  Saturday  when  four  hours  only 
shall  be  worked  from  8  a.  m.  to  12  m. 

That  all  employees  shall  be  members  in  good  standing  in  one  of  the  above 
named  organizations. 

That  no  work  will  be  subcontracted  to  emploj-ees. 

Tliat  all  employees  shall  be  paid  weekly. 

That  all  employees  working  out  of  t^)wn  shall  be  paid  traveling  expenses 
and  board;  traveling  time  to  be  considered  as  single  time. 

That  all  work  performed  before  8  a.  m.  or  after  6  p.  m.  shall  be  considered 
as  double  time. 

Employers  doing  work  in  any  locality  wliere  the  rate  of  wages  is  higher 
tlian  the  rate  prevailing  where  place  of  business  is  situat(xl  agree  to  i>ay  the 
higher  rate. 

That  the  representatives  of  the  above  named  organizations  have  the 
privilege  of  examining  members'  cards  at  any  and  all  time. 

The  Association  of  Interior  Decorators  and  Cabinet  Makers, 
embracing  twenty  important  concerns,  accepted  the  advanced  rates 
on  May  18th,  in  the  following  agrcenunt,  whic^i,  it  will  1k^  noticed, 
provides  a  5*prcial  rati'  for  varnishers  employed  in  factoric  s. 
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Tiffany  Studios. 
(347-355  Madison  avenue.  New  York  City.) 

May  18,  1907. 
Joint  Conference  Board  of  the  Painters  of  Crcater  New  York: 

(iENTLKMEN. —  I  beg  to  acknowledge  your  acceptance  of  May  17,  1907,  of 
tlie  proposition  tendered  by  tlie  As9oc>iation  of  Interior  Decorators  and 
Cabinet  Makers,  regarding  the  wage  scale  for  decorators,  painters,  and 
paper-hangers. 

It  is  our  understanding,  as  stated  in  your  acceptance,  that  the  wages  for 
decorating" and  gilding  shall  be  four  dollars  and  fifty  cents  ($4.50)  per  day; 
paper-hanging,  as  per  price  list.  And  that  the  wages  for  plain  painting  and 
varnishing  shall  be  four  dollars  ($4)  per  day,  except  on  trim  and  furniture 
manufactured  by  members  of  our  association  in  their  factories,  in  which  case 
the  wages  of  varnishing  shall  be  three  dollars  and  fifty  cent*  ($3.50)  per  day. 
All  other  clauses  in  tlie  projwsition  you  recently  submitted  to  remain  in 
full   force. 

Yours  very  truly. 

Bond  Thomas, 

Chairman  Exeeutive  Committee, 

NEW  YORK  CITY  SILK  WEAVERS. 

March  12th,  6t5  silk  weavers  employed  at  the  Catoir  silk  mills 
struck  for  a  15  per  cent  advance  in  wages.  Representatives  of  the 
Bureau  conferred  with  both  parties  to  the  dispute  and  arranged 
for  a  joint  conference  on  March  14th  between  them,  which  resulted 
in  a  compromise  agreement,  .giving  an  increase  of  wages  to  piece 
workers  of  7i/->  per  cent,  time  workers  to  be  paid  $12.00  per  week. 
It  was  also  agreed  that  two  of  the  men  A^ho  had  taken  the  strikers' 
places  were  to  be  discharged  before  the  men  returned  to  work. 
The  strikers  lost  about  f$400  in  wages.  No  benefits  were  paid, 
as  there  was  no  regular  labor  organization,  but  simply  a  shop 
society.  A  vote  of  thanks  was  given  by  the  employees  to  the  State 
Board  of  Mediation  and  Arbitration  for  their  assistance  in  adjust- 
ing the  dispute. 

NEW  YORK  CITY  SILVER  WORKERS. 

On  October  8th,  1906,  a  strike  for  reduction  of  hours  from  ten 
to  nine  per  day  and  recognition  of  the  imion  was  begun  by  215 
emplovees  of  E.  G.  Webster  &  Sons,  a  Brooklvn  firm  of  silver- 
ware  manufacturers,  who  emploj'  in  the  busy  season  330  hands. 
The  strike  having  continued  for  two  months,  with  no  prospect  of 
settlement,  on  December  10th,  representatives  of  the  Bureau  of 
Mediation  and  Arbitration  called  on  each  of  the  parties  and  opened 
negotiations  for  a  conference  on  the  following  day  between  repre- 
sentatives of  the  firm  and  a  committee  of  the  strikers.     The  way 
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to  such  coiifererice  appearing  to  be  elear,  on  tlie  morning  of  the 
11th  one  of  the  Bureau's  representatives  visited  the  strikers  at 
thoir  meeting  place  and  secured  a  statement  of  terms  they  were 
willing  to  make  in  scttloment  of  the  controversy,  which  were  that 
the  strikers  should  all  return  to  work  at  ten  hours  as  formerlv, 
that  recognition  of  the  union  would  not  be  insisted  on  and  that 
the  question  of  later  establishing  the  nine-hour  day  should  be  sub- 
mitted to  arbitration.  These  terms  were  then  submitted  to  two 
members  of  the  firm  by  the  Bureau's  representatives,  and  the 
employers  signified  their  willingness  to  take  back  the  men  without 
recognition  of  the  union,  and  explained  with  respect  to  the  nine- 
hour  day  that  the  firm  was  unable  to  grant  that  because  all  its 
competitors  were  working  on  a  ten-hour  basis.  A  committee  of 
the  strikers  having  been  called  in  the  firm's  position  was  restated 
to  them  and  a  discussion  followed,  the  strikers'  committee  finally 
appearing  to  be  satisfied  with  the  employers'  terms,  but  stating 
that  they  must  report  back  to  a  meeting  of  the  striking  employees. 

In  the  evening  of  December  IJ^th  the  committee  made  its  report 
to  a  meeting  of  the  strikers  and  other  members  of  their  union, 
which  was  attended  by  the  representatives  of  the  Bureau  of  Medi- 
ation and  Arbitration.  The  outcome  of  this  meeting,  after  pro- 
longed discussion,  was  the  a]>pointment  of  a  committee  which,  on 
the  following  morning,  in  the  presence  of  the  Bureau's  represent- 
atives, informed  the  principal  memlK^r  of  the  firm  that  at  tvlie 
meeting  of  the  niglit  before  it  was  voted  not  to  acc/'pt  the  terms 
offered  but  to  insis.t  that  a  definite  date  be  set  for  the  establish- 
ment of  a  nine-hour  day,  and  that  definite  dates  be  fixed  for  the 
re-employment  of  each  class  of  "workmen,  and  if  Mr.  Webster 
would  not  agree  to  this  they  were  to  ask  that  he  use  his  influence 
with  the  manufacturers'  association  to  have  the  nine-hour  day 
established  in  the  trade.  These  new  demands  were  refused  on 
the  spot  by  Mr.  Webster,  who  reiterated,  however,  his  former 
willingness  to  take  back  the  strikers  on  the  old  terms,  but  de- 
clared that,  the  busy  season  being  on,  any  further  att>empt  at 
arbitration  w^ould  have  to  be  postponed  at  least  imtil  after  the 
holidays. 

In  view  of  Mr.  Webster's  statement  no  further  efforts  at  media- 
tion were  made  until  after  the  holidays,  although  the  strike  was 
continued.  But  on  January  seventh  the  representatives  of  the 
Bureau  of  Mediation  and  Arbitration  called  at  the  strikers'  head- 
quarters and  then,  being  requested  by  the  strikers  so  to  do,  called 
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on  Mr.  Wobstor  and  fouiid  liiin  willing  to  roopon  the  mattor. 
Accordingly,  on  the  following  day,  negotiations  were  taken  up, 
no  conferoneo  of  the  parties  being  held,  but  the  Bureau's  ivpresent- 
ativcvs  aeting  as  mediators.  The  strikei-s  having  asked  for  a  nine- 
hour  day  with  ten  houi^'  pay,  Mr.  Webster  replied  that  h(»  was 
ready  to  treat  witli  the  men  on  a  nine-hour  basis,  but  that  he  would 
not  reeognize  the  union  and  eould  not  take  baek  all  the  strikers, 
though  he  would  do  the  b?st  he  eould  in  that  dirbction.  These 
terms  were  considered  by  the  strikers  at  a  special  meeting  but  were 
rejected,  and  it  was  voted  to  continue  tlie  strike.  But  efforts  for 
a  settlement  were  continued  by  the  Bureau's  representatives  and 
finally  resulted  successfully  on  January  21st,  when  the  men  de- 
clared the  strike  off  essentially  on  the  terms  as  proposed  by  the 
employers  on  January  8th,  that  is,  return  of  the  strikers  to  work 
as  individuals  on  a  nine-hour  basis,  Mr.  Webster  agreeing  to  take 
the  men  back  just  as  soon  as  his  business  would  pennit.  In  spite 
of  the  long  drawn  out  dispute,  there  w^as  a  notable  absence  of  hard 
feeling  between  the  firm  and  its  om[)loyees  throughout  the  con- 
troversy, and  after  the  above  settlement  the  best  of  feeling  pre- 
vailed between  the  two. 

The  settlement,  however,  did  not  prove  to  be  permanent.  About 
the  middle  of  February  the  firm  ajinounced  a  return  to  the  ten- 
hour  working  time,  resulting  in  a  strike  or  l(x*kout  on  February 
loth  of  those  foriTier  strikers,  20  in  nund)er,  who  had  been  re- 
em]>loyed  on  the  nine-hour  basis  and  who  refnsed  to  go  b:i(»k  to 
ten  hours.  This  now  stoppage  of  work  came  to  an  end  on  Feb- 
ruarv  2'5d  when  the  union  declared  the  strike  off  and  the  men 
returned  to  work  unconditicmally  on  the  emjdoycr's  terms,  i.e.  tcMi 
hours  per  day. 

NEW  YORK  CITY  STREET  CLEANERS   (DRIVERS). 

On  June  2r)th  about  oOO  drivers  employed  in  the  street  cleaning? 
service  of  the  Borough  of  ifanhattan  went  on  strike*  The  nund)er 
of  strikers  varied  fi*om  dav  to  dav  but  there  wevQ  in  all  1)14  men 
who  were  out  at  some  time,  which  had  the  effect  of  v<Ty  seriously 
impairing  th'-  service,  causing  an  acxruinulation  of  garbage  and 
refuse  in  nniny  of  the  streets  whi<*li  in  the  prevailing  high  tem- 
perature at  once  beeame  a  menace  to  the  public  health.  The  caus<' 
of  the  strike  was  failure  of  the  workmen  to  secure  satisfaetorv 
adjustment  of  the  following  demands: 

1.  That  48  hoiirs  coimtitute  a  \M"k's  work,  and  tluit  ovcriiiiie  Ix*  ])ni(l  at 
the  rate  of  25  cents  prr   liour. 
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2.  That  no  fines  l>e   imposed  without  op])ort unity  for  a  hearing. 

3.  That  the  schedule  of  fines  be  reduced,  or  a  system  of  suspension  be  sub- 
stituted for   fines. 

4.  That  men  wlio  liave  had  their  badges  taken  away,  have  them  returned. 

This  Bureau  had  no  knowledge  of  the  dispute  until  the  strike 
bad  actually  taken  plaee.  As  soon  as  it  was  aware  of  it  the  Bureau 
intervened  and  sue<»eedod  in  arranging  a  conference  between  the 
Commissioner  of  Streets  and  the  committee  rej^resenting  the  men 
on  strike.  The  Commissioner  of  Streets  insisted  that  this  con- 
ference Avas  not  official  and  took  the  position  that  under  the  law 
and  the  rules  of  the  Department  of  Streets  he  could  not  deal 
officially  with  the  strikers  and  would  make  no  definite  promise 
other  than  that  he  Avas  at  all  times  ready  and  willing  to  give  a 
hearing  to  any  employee  actually  in  the  service  of  the  department. 
The  strikers  alle«!:ed  that  thev  had  made  several  unsucc^^ssful 
efforts  to  see  him  and  had  never  been  able  to  got  further  than  the 
Deputy  Commissioner.  The  result  of  this  conference  wms  a  fail- 
ure. After  several  conferences  with  the  citv  authorities,  another 
meeting  of  the  Commissioner  of  Streets  and  the  strikers'  com- 
mittee was  being  arranged  for  wlien  it  developed  that  the  Central 
Federated  Union  of  New  York  City  had  appointed  a  committee 
which  had  conferred  with  the  flavor.  The  chainnan  of  said  com- 
mittee  joined  the  conference  which  was  being  held  between  the 
strikers'  committee  and  representatives  of  this  Bureau,  and  sug- 
gestc  d  that  the  conunittce  then  pnseut  call  on  the  Ifayor.  This 
was  concurred  in  by  the  Bureau's  representatives  and  agrecnl  to  by 
the  committee.  The  me^^ting  between  the  Mayor  and  the  com- 
mittee resulted  in  the  strike  being  terminated  forthwith  July  1st. 
The  committee  reported  their  understanding  of  tlie  conference  to 
be,  tliat  the  ^fayor  would  investigate  any  com})laints  properly 
presented,  and,  if  founded  on  facts  nuike  proper  adjustment  of 
the  same. 

NEW  YORK  CITY  (BROOKLYN)  SUGAR  REFINERY  EMPLOYEES. 

On  May  6th  about  1,000  employees  of  the  Brooklyn  plant  of 
ITavenuyer  k  Company,  sugar  refiners,  went  on  strike  for  an 
increase  in  wa2:es.  About  half  of  the  strikers  were  **  mixers " 
and  half  laborers  whose  compensation  had  been  14^  cents  and 
15  cents  per  hour  respectively,  instead  of  w^liich  they  demanded 
a  uniform  rate  of  1^  cents  per  hour.  The  strikers  were  unor- 
ganized and  had  had  no  negotiations  with  the  management  until 
the  date  of  the  strike.     On  intervention  the  Bureau  found   the 
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management  iinA\illing  to  deal  with  or  negotiate  with  the  strikers; 
on  May  11th  the  Bureau  sucr*eecled  in  bringing  about  a  conference 
between  the  management  and  a  committee  of  the  strikers,  together 
witli  officers  of  the  Bureau,  which  resulted  in  a  compromise  prop- 
ositicm  by  the  nuuiagement  of  a  uniform  rate  of  1(5^  cents  i>er 
hour.  This  was  accepted  at  a  general  meeting  of  the  striking 
workmen  the  following  day,  and  terminated  the  dispute. 

NEW   YORK  CITY   (BROOKLYN)   TEAMSTERS. 

A  strike  of  14  teamsters  employed  in  a  Brooklyn  box  factory 
commenced  on  June  28th  and  ended  July  Slst.  The  cause  of  the 
strike  was  a  demand  on  the  part  of  the  men  through  the  union  for 
an  increase  of  drivers'  pay  from  $13.00  to  $15.00  per  week  for 
men  who  were  driving  teams  and  from  $9.00  to  $12.00  per  week 
for  men  who  were  driving  single  horses,  recognition  of  the  union 
including  the  right  of  the  delegate  to  arrange  with  the  employer  as 
to  hours  of  work,  etc.,  wearing  of  the  union  button,  and  the  signing 
of  a  trade  agreement.  On  July  29th  the  Bureau  undertook  concil- 
iation and  secured  the  following  proposition  for  the  consideration 
of  the  men  :  compensation  of  drivers  to  be  $14.00  per  week;  drivers 
absent  without  due  notice,  or  reporting  late,  to  be  paid  at  the  rate 
of  $13.00  per  week ;  no  union  or  delegate  of  the  union  to  be 
recognized  in  tlie  employment  of  men;  the  men  ^ho  loaded  the 
wagons  and  went  out  in  synipatliy  with  the  strikers  to  be  taken 
back  to  work ;  and  workmen  to  be  permitted  to  wear  the  union 
button.  These  terms  were  accepted  by  the  men  and  the  dispute 
was  thus  settled. 

NEW   YORK  CITY  UMBRELLA   HANDLE  MAKERS. 

On  November  8th,  1906,  a  strike  occurred  in  the  shops  of  two 
members  of  the  Umbrella  Handle  and  Cane  Makers'  Associa- 
tion of  Xew  York  City,  for  the  purpose  of  enforcing  a  demand 
for  a  reduction  of  hcmrs  from  ten  to  nine  per  day,  and  for  closed 
shops.  On  Xovember  ir>th  similar  strikes  occurred  in  tK^o  other 
shops  and  on  the  same  day  the  manufacturers'  association  declared 
a  lockout  in  all  of  tlieir  shops,  fourteen  in  number.  The  total 
number  of  men  locked  out  was  300,  including  the  32  who  went 
out  in  the  strikes  of  November  8th  and  15th. 

On  December  4th  and  5tli  a  representative  of  the  Bureau  of 
Mediation  and  Arbitration,  after  separate  inten'iews  with  the 
strikers  at  tlieir  headquarters  and  with  the  executive  committee 
of  the  employers'  association,  succeeded  in  arranging  a  conference 
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between  the  employers'  executive  coiumittee  and  a  committee  of 
seven  of  the  strikers,  who  had  been  given  full  power  to  arrange 
terras  of  settlement.  The  conference  was  held  at  the  Grand  Cen- 
tral  Hotel  and  lasted  from  3  until  7  o'clock  r.  m.  on  December 
5th.  In  addition  to  the  two  committees  there  were  present  the 
secretary  of  the  United  Hebrew  Trades,  with  which  the  strikers' 
union  was  affiliated,  and  two  representatives  of  the  Bureau  of 
Mediation  and  Arbitration,  one  of  whom  acted  as  chairman  and 
the  other  as  secretary  of  the  meeting. 

After  extended  discussion  the  strikers'  committee  retired  to 
formulate  a  definite  proposition  for  a  settlement,  and  on  returning 
to  the  meeting  proposed  as  their  terms  tliat  the  union  should  be 
recognized,  that  work  should  be  resumed  at  ten  hours  per  day 
until  March  1,  1907,  and  that  on  June  1,  1907,  a  joint  committee 
be  appointed  to  take  up  for  final  cx>nsideration  the  question  of 
recognition  of  the  union  and  reduction  of  hours  to  nine  per  day. 
After  further  discussion  the  manufacturers'  committee  offered  as 
a  counter  proposition  that  the  men  return  to  \\X)rk  on  the  ten-hour 
basis,  and  that  on  June  1,  1907,  the  questions  of  reduction  of 
hours  and  recognition  of  the  union  should  be  taken  up  by  a  com- 
mittee composed  of  seven  members,  three  named  by  each  side,  with 
the  s(» veil th  chosen  by  these  six.  Further  discussion  finally  re- 
sulted in  an  agreement  by  which  the  proposal  of  the  employers 
was  accepted,  with  tlie  addition  of  provisions  that  all  the  men  on 
strike  should  return  to  work  and  receive  their  former  places, 
that  in  the  interval  prior  to  June  1,  1907,  no  one  should  be  dis- 
charged without  just  cause  and  that  the  men  who  had  left  the 
union  during  the  strike  and  had  been  employed  by  members  of 
the  manufacturers'  association  should  be  compelle<l  to  return  to 
the  union  and  take  out  union  cards.  Following  the  conference 
the  representatives  of  the  Bureau,  at  the  request  of  the  president 
of  the  strikers'  union  and  the  secretarv  of  the  United  Hebrew 
Trades,  attended  a  meeting  of  the  strikers,  and  others,  called 
originally  to  raise  funds  for  the  strikers,  at  which  the  men's  com- 
mittee made  report  of  their  action  in  connection  with  the  settle- 
ment. Only  after  considerable  discussion  and  explanation  could, 
the  meeting  be  brought  to  accept  the  terms  of  settlement,  but  this 
was  finally  done  and  work  was  resumed  on  the  morning  of  Decem- 
ber 6  th. 

NEW  YORK  HARBOR  SWITCHMEN. 

Ihiring  the  month  of  November,  1906,  the  adjuBtment  com- 
mittee of  the  Brotherhood  of  Railroad  Trainmen,  representing  the 
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employees  in  switching  service,  made  a  demand  for  an  increase 
of  5  cents  per  hour  in  wages  for  all  such  employees  in  the  New 
York  Harbor  district,  which  was  promptly  granted  by  the  New 
York  Central  Railroad  Company,  but  not  by  tlie  several  other 
roads  affected.  During  conferences  between  the  several  railway 
managements  and  committees  of  the  Railroad  Trainmen's  Brother- 
hood, several  compromise  offers  were  made  by  individual  railways, 
but  all  of  these  were  unsatisfactory  to  the  employees'  committee, 
which  insisted  on  the  same  increase  as  that  already  granted  by 
the  New  York  Central.  In  the  meantime  a  referendum  vote  of 
the  employers,  represented  by  the  committee,  had  been  taken  to 
determine  \^hether  or  not  they  were  willing  to  sustain  the  com- 
mittee, which,  as  in  the  case  of  the  Erie  firemen's  vote,  meant 
whether  or  not  they  would  withdraw  from  the  service  if  such 
action  should  bo  sanctioned  by  the  proper  authorities  in  the  train- 
men's organization.  The  vote  must  have  been  favorable  to  the 
proposition  to  strike,  as  indicated  by  an  ultimatum  issued  Decem- 
ber 20,  1006,  by  a  grand  officer  of  the  Trainmen's  Brotherhood 
to  the  managements  of  the  railroads  affected,  which  stated  in 
specific  terms  "  that  unless  the  increase  granted  by  the  New  York 
Central- — namely,  5  cents  per  hour,  effective  December  1,  190G 
—  is  conceded  by  your  company  on  or  before  December  22,  1906, 
all  members  of  tlie  Brotherhood  of  Railroad  Trainmen  employed 
in  your  yards  in  the  harbor  district  will  consider  your  failure  to 
concede  the  rate  as  a  refusal  to  deal  as  fairly  with  your  men  as 
the  road  mentioned  above,  and  will  at  once  Avithdraw  from  your 
service."  The  effect  of  such  action,  had  it  been  carried  out,  would 
have  been  a  practical  suspension  of  the  interchange  and  delivery 
of  freight  in  the  territory  of  all  railroads  serving  New  York  Har- 
bor, except  the  New  York  Central  and  the  New  York,  New  Haven 
and  Hartford  Railroads. 

The  foregoing  ultimalnm  was  the  first  intimation  this  Bureau 
had  that  a  strike  w^s  seriously  threatened,  and  realizing  the  neces- 
sity for  the  api)lication  of  all  possible  agencies  or  remedies  to  pre- 
vent the  interruption  of  a  service  of  such  vital  importance  and 
necessity  to  the  communities  affected,  the  Bureau  forthwith  served 
a  copy  of  the  following  on  the  representatives  of  each  of  the 
parties  to  the  dispute: 

**  To  the  General  Management  of  Railroads  in  New  York  8tat^  and  Repre- 
sentatives of  their  Employees  in  the  Stoitching  Service;  Parties  to  the 
Dispute  in  the  Net^  York  Harbor  Districts 

GENTLBHSif!     Preii  reports  indicate  a  pouible  interrtiptioti  of  operation 
on  all  railroadtf  with  few  e«eepiioiii|  in  the  Greater  Hew  York  dietriet^  ai 
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the  result  of  a  dispute  as  to  compensation  between  the  railroad  corporations 
and  their  yard  employees. 

If  this  condition  is  as  outlined  in  the  press  dispatches,  the  New  York 
State  Department  of  Labor  must  protest  against  such  interruption  of  these 
public  utilities^  until  all  other  means  of  settlement  of  the  existing  dispute 
are  exhausted;  and  to  that  end  the  services  of  the  New  York  State  Board 
of  Mediation  and  Arbitration  are  hereby  tendered.  Should  the  threatened 
strike  take  place,  it  would  probably  be  incumbent  on  this  Board  to  make  a 
thorough  investigation!  fixing  the  responsibility  for  the  interruption  of  the 
public  service. 

A  representative  of  this  Department  will  present  this  notice  and  will  make 
the  necessary  arrangements  for  intervention  by  the  State  Board  of  Mediation 
and  Arbitration,  if  such  is  desired  or  necessarv. 

Very  truly  yours, 
(Signed)  John  Lundbigan, 

Member  State  Board  of  Mediation  and  Arbitration" 

Following  the  service  of  the  foregoing,  negotiations  between 
the  parties  to  the  dispute  were  re-opened  through  the  medium  of  a 
joint  conference  of  the  managements  of  the  railroads  with  com- 
mittees representing  the  employees  and  the  grand  master  of  the 
employees'  organization,  brought  about  by  mutual  agreement  of 
the  two  parties.  This  conference  accomplished  a  settlement  of 
the  matters  in  dispute  in  the  form  of  a  compromise,  the  pertinent 
points  of  which  were,  that  a  demand  originally  made  for  the 
eight-hour  day  or  three  tour  system  was  withdrawn,  and  an  in- 
crease in  wages  of  4  cents  per  hour,  effective  Decx^mber  1st,  was 
granted  by  all  of  the  roads  except  the  Long  Island  Railroad,  which 
granted  the  conductors  an  increase  of  4^  cx^nts  and  the  brakemen 
one  of  3^  cents,  effective  December  1st,  while  the  question  of 
granting  an  additional  cent  per  hour  increase  in  all  of  the  yards 
affected,  except  those  of  the  Long  Island  and  Staten  Island  Rail- 
roads, was  submitted  to  arbitration.  This  arbitration,  it  may  be 
noted  here,  resulted  in  a  decision  against  the  additional  increase  of 
one  cent. 

It  has  come  to  the  Bureau's  knowledge  that  there  was  some 
desultory  criticism  of  its  interference  in  this  dispute.  The  Bureau 
can  only  point  to  the  fact  that  the  record  shows  that  when  it  inter- 
vened all  indications  were  that  a  strike  was  imminent.  Its  com- 
munication to  the  contending  parties  oc^'unvd  after  an  ultimatum 
had  been  issued,  which  left  onlv  the  alternative  of  a  strike  or  the 
granting  of  the  demand  as  to  wages.  The  Bureau  considered  that 
all  other  methods  of  settlement  had  not  been  exhauarted,  and  be- 
lieves the  settlement  arrived  at  justifies  that  view. 
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NEWBURGH  CARPENTERS. 

In  response  to  a  request  from  some  of  the  citizens  of  New- 
bnrgh,  a  representative  of  the  Bureau  visited  that  city  for  the  pur- 
pose of  attempting  to  effect  conciliation  in  disputes  in  the  build- 
ing trades,  and  found  the  conditions  to  be  that  on  April  8th  a 
general  strike  of  carpenters  was  inaugurated  as  a  result  of  the 
refusal  on  the  part  of  the  employers  to  grant  an  increase  in  the 
wage  rate  from  37^  cents  to  44  cents  per  hour.  Inquiry  demon- 
strated the  fact  tliat  the  building  industry  of  the  community  was 
practically  paralyzed,  but  that  nearly  all  of  the  workpeople  en- 
gaged in  the  strike  were  temporarily  employed  in  adjacent  towns 
or  had  secured  permanent  employment  elsewhere,  and  that  the 
employers  5?o  far  had  either  riot  tried  or  at  least  had  not  suc- 
ceeded in  filling  their  places.  The  last  proposition  looking  toward 
a  settlement  had  been  a  compromise  offered  by  the  workpeople  of 
40  cents  per  hour,  which  had  been  rejected  by  the  employers.  The 
Bureau's 'efforts  to  effect  conciliation  were  unsuccessful. 

ROCHESTER  STREET  RAILWAY  LABORERS. 

On  April  17th  a  telegraphic  request  for  intervention  was  re- 
ceived and  responded  to.  The  situation  was  found  to  be  that 
about  350  laborers  employed  by  the  local  street  railway  corpora- 
tion, in  the  track  department,  had  been  on  strike  since  April  11th 
for  an  increase  in  wages  from  $1.60  to  $2.00  per  day.  The 
strikers  were  not  organized  when  the  strike  occurred,  but  had 
subsequently  organized  themselves  into  a  local  of  the  laborers' 
union.  A  conference  between  representatives  of  the  management 
and  of  the  men  on  strike  was  arranged,  which  resulted  in  a  settle- 
ment of  the  dispute  in  the  form  of  a  compromise,  the  rate  there- 
after to  be  $1.80  per  day. 

WEST  ALBANY  CAR  WORKERS. 

On  November  6th,  the  attention  of  the  Bureau  was  directed 
toward  averting  a  threatened  strike  of  car  workers  and  shop  em- 
ployees of  the  New  York  Central  Railway  Company,  at  West 
Albany.  Investigation  disclosed  the  fact  that  a  local  organization 
of  car  workers  was  being  formed,  and  that  in  connection  there- 
with, there  was  either  an  entire  misconception  of  the  objects  of 
labor  organization  or  a  serious  misunderstanding  of  the  actual  in- 
tent of  the  employees. 

Separate  conferences  were  held  by  representatives  of  this  Bureau 
with  effieials  ef  the  mechanical  department  of  the  employing  cor- 
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poration  and  with  the  officials  of  the  car  workers'  organization. 
The  employers  seemed  to  understand  that  the  purpose  of  the  newly 
formed  union  wsls  first  to  inaugurate  a  strike  and  then  undertake 
to  adjust  alleged  grievances,  while  the  union  officials  contended 
that  men  were  being  dismissed  from  the  service  for  no  other  cause 
or  reason  than  that  they  had  joined  the  union.  The  Bureau  took 
the  ground  that  in  so  far  as  the  contention  of  either  party  was 
true,  the  other  was  in  the  wrong,  and  especially  urged  and  insisted 
that  every  other  method  of  settling  disputes,  such  as  conciliation 
and  arbitration,  should  be  exhausted  before  resorting  to  strike  or 
lockout,  and  that  from  the  standpoint  of  the  general  public,  the 
obligation  to  adopt  peaceable  methods  was  imperative  since  ttie 
dispute  threatened  to  affect  a  public  utility.  After  a  few  days  the 
agitation  ceased  and  no  strike  occurred. 

The  Bureau  takes  this  occasion  to  again  recommend  and  urge 
that  there  should  be  no  stoppage  of  work  through  strikes  or  lock- 
outs until  the  matters  in  dispute  "  no  matter  how  grave  they  may 
appear  to  be,"  have  been  properly  presented  to  those  in  a  position 
to  give  relief  and  then  subjected  to  intelligent  discusmon  and  deter- 
mination, since  any  other  course  only  aggravates  the  original  dis- 
pute. 

WEST  SENECA  BLACKSMITHS  AND  HELPERS. 

On  request  of  the  business  agent  of  the  union  of  blacksmiths  and 
helpers  on  July  ITtli  the  Bineau  nn-hriook  conciliaticni  in  this 
dispute  which  had  its  origin  Jum^  1:2th.  Investigation  demon- 
strated the  situation  to  be  that  immediately  following  a  meeting  of 
the  union,  at  which  it  was  decided  to  ask  for  a  general  increase  in 
wages  in  the  Buffalo  territory,  the  Lackawanna  Steel  Company 
dismissed  a.lx)ut  one-half  of  its  force  of  blacksmiths  alleging 
econouiic  reaj-oiis  therefor.  The  union  ln(»ked  upon  this  action  as 
int/^nded  to  forestall  the  demand  for  an  increase  in  wages  and 
ordereil  all  of  its  meuilxTs,  J]i)  in  number,  on  strike.  At  a  con- 
ference with  the  management  on  July  20th,  the  employers'  repre- 
sentative stated  that  they  had  all  of  the  help  required  in  this  de- 
partment and  that  so  far  as  they  were  concerned  the  strike  had 
terminated  and,  therefore,  refused  to  open  negotiations  relating  to 
this  dispute.    ' 
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TRADES. 

ARBITRATION     BETWEEN     NEWSPAPER     PUBLISHERS     AND     COM- 

POSITORS  OF  NEW  YORK  CITY. 

The  first  rcjil  test  of  the  practic^ability  of  the  revised  plan  of  arbi- 
tration of  tlie  American  Xew8])aper  Pnblishers'  Association  and 
the  International  Typo<^aphic4il  Union  which  went,  into  effect  May 
1,  1907,"  was  made  in  the  scale  contention  between  Typographical 
Union  Xo.  6  and  the  local  branch  of  the  publishers'  association  in 
Xew  York  Citv. 

This  amended  arbitration  agreement,  \\hich  went  into  effect  on 
May  1st,  and  is  to  continue  until  1912,  provides  that  within 
thirtv  days  after  a  subordinate  union  has  made  a  detailed  demand 
for  a  chnnge  of  scale,  or  wnthin  sixty  days  after  a  publisher  has 
mnde  a  similar  demand,  the  two  parties  in  interest  are  obliged  to 
have  a  conference,  the  object  of  which  is  conciliation,  and  every 
effort  is  required  to  be  made  to  effect  a  settlement.  In  the  event 
of  failure  to  agree  each  party  must  then  prepare  a  stateanent  of  the 
v?onditions  that  it  seeks  to  establish  and  forward  copies  thereof  to 
the  Commissioner  of  the  American  Publishers'  Association  and  the 
pr(  sidciit  of  the  International  Typograj)hical  Union,  accompanied 
by  a  letter  of  transmittal,  to  be  signed  jointly  by  the  parties 
affected,  certifying  that  they  are  acquainted  with  the  contents  of 
both  statements.  The  Commissioner  and  president  shall  there- 
upon determine  the  questions  or  subjects  which  can  be  properly 
submitted  to  arbitration.  In  case  these  two  officials  cannot  agree 
<hoir  differences  are  immediately  referretl  to  the  National  Board 
of  Arbitration  for  adjustment.  Within  ten  days  after  the  ques- 
tions to  be  arbitrated  have  been  fullv  determined  a  local  Board  of 
Arbitration  may  be  formed,  two  members  thereof  to  be  named  by 
each  side,  the  board  as  thus  constituted  to  select  from  among  its 
members  a  chairman  and  secretary.  If,  within  an  additional 
tw^enty  days,  it  is  found  impossible  to  reach  an  agreement  the  case 
shall  be  at  once  referred  to  the  Xational  Board  of  Arbitration,  con- 
sisting of  the  three  members  of  the  executive  council  of  the  Inter- 
national Typographical  Union  and  the  three  special  standing  com- 
mitteemen of  the  American  Newspaper  Publishers'  Association,  or 
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their  proxies.  If  either  party  to  tlie  dispute  refuses  to  aceept  and 
comply  with  the  decision  of  the  National  Board  of  Arbitration 
all  aid  and  support  to  the  resistant  employer  or  local  union  shall 
be  withdrawn  hy  both  parties  to  the  agreement  and  the  acts  of  the 
recalcitrant  publicly  disavowed. 

The  amended  plan  differs  materially  from  previous  methods  of 
arbitration  in  the  printing  industry,  in  that  it  eliminates  a  fifth 
member,  or  um})ire,  of  a  loc^al  board  and  a  seventh  member  nation- 
ally. Under  the  old  system  objection  had  been  urged  against 
this  additional  member,  or  chairman  of  the  arbitration  board.  It 
had  been  repeatedly  pointed  out  that  this  arbiter  was  usually 
"  taken  from  walks  of  life  where  there  was  little  knowledge  of 
newspaper  management  and  composing-room  conditions  that  are 
essential  to  a  fair  adjustment  of  a  proposed  wage  scale  in  contro- 
versy." Speaking  of  the  modified  plan,  Mr.  James  M.  Lynch, 
president  of  the  International  Typographical  Union,  says  that 

"  ill  its  general  scope  this  is  the  form  of  arbitration  that  has  given  satisfac- 
tion in  England  and  in  all  instances  where  resorted  to  in  this  country.  It 
permits  of  the  broadest  form  of  arbitration,  and  thus  guarantees  industrial 
peace  to  the  parties  to  such  a  contract.  Men  engaged  in  the  industry  covered 
by  such  an  agreement  themselves  adjust  their  differences  without  the  aid, 
advice  or  assistance  of  outside  parties  whose  knowledge  of  the  subject  at  best 
is  but  academic  and  theoretical.  It  may  be  asserted  that  these  evenly- 
balanced  tribunals  may  deadlock  and  disagree,  but  experience  proves  the 
contrary.  The  arbiters  approach  their  task  with  the  knowledge  that  indus- 
trial peace  depends  on  their  ability  to  weigh  impartially  the  evidence  and 
facts  making  up  the  case  presented  for  their  consideration,  and  to  reach  a 
verdict  in  accordance  with  the  circumstances  and  conditions.  There  can  be 
no  shifting  of  responsibility,  so  far  as  the  national  board  is  concerned,  to 
other  shoulders." 

In  the  adjustment  of  differences  between  parties  to  the  agree- 
ment the  National  or  Local  Board  of  Arbitration  is  governed  by 
the  following  rules : 

"1.  It  may  demand  duplicate  typewritten  statements  of  grievances. 

"  2.  It  may  examine  all  parties  involved  in  any  differences  referred  to  it 
for   adjudication. 

"3.  It  may  employ  such  stenographers,  etc.,  as  may  be  necessary  to  facili-' 
tate   business. 

**  4.  It  may  require  affidavit  on  all  disputed  points. 

"  5.  It  shall  have  free  access  to  all  books  and  records  bearingr  on  points  at 
issue. 

"  6.  Equal  opportunity  shall  be  allowed  for  prcBcntation  of  evideuce  and 
argument. 
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"  7.  The  deliberations  shall  be  conducUnl  in  excfutive  session,  and  the  find- 
ings, whether  unanimous  or  not,  shall  be  signed  by  all  nieiul>ers  of  the  board 
in  each  instance. 

"  8.  In  event  of  either  party  to  the  dispute  refusing  to  appear  or  present 
its  case  after  due  notice,  it  may  Im?  adjudicated  in  default,  and  findings 
rendered  against  sucli   party. 

"  9.  All  evidence  communicated  to  the  board  in  conlidonce  shall  be  pre- 
served inviolate,  nnd  no  record  of  such  evidence  sli/ill  be  kept,  except  for  use 
on  appeal,  in  which  case  inviolability  shall  be  preserved." 

It  was  on  ^[arch  3d  that  Typogi'aphical  Union  Xo.  6  re- 
modeled its  scale  of  prices  for  newspaper  printers,  and  it  then 
resolved  to  put  the  })roposed  schedule  into  efftH*t  on  May  1st  fol- 
lowing. This  scale  called  for  the  payment  of  $G  per  diem  to 
members  em])loyed  either  in  the  daytime  or  night  on  morning 
ne\^spapers  and  $5.50  per  day  to  those  engaged  on  evening  news- 
papers. The  existing  minimum  rates  were,  respectively,  $4.50 
and  $4  per  day.  The  scale  for  a  third  shift,  the  seven  hours' 
working  time  for  which  is  between  2  a.  m.  and  10  a.  m.,  was  placed 
at  $6.25  daily,  an  advance  of  25  cents,  while  members  employed 
on  evening  newspapers  publishing  Sunday  editions  could  not  ac- 
cept less  than  $5.70  per  day  and  on  Saturday  night,  the  price  was 
fixed  at  $0,50.  Under  the  bill  of  prices  that  prevailed  at  the 
time  the  demand  was  made  rates  for  this  class  of  work  were  $4.33^ 
and  $5,  respectively.  For  compositors  called  to  \\ork  at  or  before 
5  o'clock  A.  M.  a  charge  of  $2  extra  was  ordered  in  addition  to 
overtime,  and  when  beginning  operations  at  or  before  7  o'clock 
A.  M.  $1  extra,  besides  overtime  pay.  Members  called  to  work  on 
Sundays  or  holidays  between  8  o'clock  a.  m.  and  G  o'clock  p.  m.  on 
evening  newj^papers  issuing  Sunday  editions  to  be  paid  at  the  rate 
of  $1  per  hour,  but  in  no  case  to  receive  less  than  a  day's  com- 
pensation. Wages  of  extras  in  machine  offices  to  be  50  cents  above 
the  regular  daily  s(»al(*s.  The  minimum  of  competency  of  lino- 
type and  other  nuichine  o])erators  was  established  at  22,500  ems 
per  day  of  eight  hours.  It  was  further  provided  that  on  all  matter 
set  for  daily  newspa])ers  proof  shall  be  read  and  copy  held  by  mem- 
bers of  the  union.  An  advance  of  from  $1.50  to  $2  per  week  for 
machine  tenders  was  also  proposed.  Up  to  the  time  of  the  recon- 
struction of  the  scale  the  union  had  no  rules  governing  the  em- 
ployment and  instruction  of  ap]>rentices  in  newspaper  establish- 
ments —  in  truth,  neither  proprietors  nor  union  cared  to  assume 
the  responsibility  of  teaching  the  trade  to  boys  in  these  busy  A^ork- 
shoj)s.     To  give  such  ncw<pai)ers  as  might  desire  it  the  privilege 
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of  hiring  a})prcntic'Os  tlio  union  in  ils  new  regulations  allowed  a 
ratio  of  one  to  every  twenty  men  or  a  majority  fraction  thereof ,  "not 
more  than  four  to  be  permitted  in  any  office,  they  to  serve  five 
years  and  to  acquire  knowledge  of  all  branches  of  newspaper  work 
in  composing-rooms. 

The  new  schedule  was  submitted  to  the  locjal  publishers'  associa- 
tion, several  infonnal  conferences  were  held  by  the  officials  of  both 
organizations,  and  on  April  29th  a  formal  detailed  counter  proposi- 
tion for  a  continuation  of  the  prevailing  scale,  hours,  working  con- 
ditions and  regulations,  excepting  in  several  specified  instances, 
was  submitted  by  the  employers.  These  were,  that  all  work  done 
between  6  o'clock  p.  m.  and  6  o'clock  a.  m.  (subject  to  the  third- 
shift  provision)  shall  be  night  work,  and  labor  performed  between 
6  a.  m.  and  (5  r.  m.  (subject  to  the  third-shift  provision)  shall  be 
day  work;  the  rate  for  night  work  to  be  not  less  than  $'J7  per 
week  and  for  day  work  at  least  $24-  weekly,  eight  continuous  hours 
to  constitute  a  working  day  or  night.  Men  doing  day  work  for 
evening  newspapers  publishing  Sunday  editions  to  receive  $24  per 
week  (exclusive  of  Saturday  night)  for  eight  hours  continuous  ser- 
vice daily,  and  on  Saturday  night  $5  for  eight  consecutive  hours. 
Overtime  to  be  paid  for  at  price-and-one-half  per  hour  of  night 
rates  for  night  work  and  one-and-one-half  of  the  day  scale  for  extra 
w:ork  done  in  the  daytime.  The  scale  for  third-shift  men  to  re- 
main at  $30  per  week,  but  their  daily  hours  to  be  increased  from 
seven  to  eight.  Offices  to  have  the  privilege  of  using  (without- 
reproduction  in  type)  plates,  matrices  or  cuts  furnished  by  general 
advertisers  under  contract. 

As  an  agreement  could  not  be  reached  in  the  conciliation  pro- 
ceedings the  publishers'  national  Commissioner  and  the  Inter- 
national Typographical  Union's  president  were  so  notified,  and 
these  officials  on  May  23d  designated  the  disputed  points 
that  were  subject  to  arbitration  by  local  arbitrators.  This  board, 
which  met  on  June  3d,  consisted  of  Messrs.  Don  C.  Seitz  (as 
chairman)  and  S.  S.  Carvalho  for  the  American  Newspaper  Pub- 
lishers' Association,  and  President  James  J.  Murphy  and  Secre- 
tary-Treasurer Charles  M.  Mnxw-ell  (as  sex'retary)  for  Typographi- 
cal TTnion  Ko.  6.  Mr.  Marsden  G.  Scott  represented  the  union 
and  Mr.  Ervin  Wardman  the  publishers  at  the  several  hearings 
before  the  board. 

The  union's  spokesman,  in  opening,  stated  that  the  demand  for 
an  increase  in  the  newspaper  scale  of  prices  was  baseil  on  three 
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principal  omuits:  (1)  ^*  that  our  nienil)ors  novor  have  recoived 
their  fair  share  of  the  profits  derived  from  the  enormous  product  of 
the  tpyesctting  machines;"'  (2 J  "  that  the  demand  is  justified  bc- 
cau«*e  of  the  greatlv  inerensed  cost  of  living  expenses,  such  as 
higher  rentals,  increased  prices  for  all  meats  and  provisions,  and 
the  greater  cost  of  clothing,  fuel,  etc. ;''  ( »{ )  **  that  the  demand  for 
an  increase  is  justified  because  of  the  fact  that  the  newspaper  s(»ale 
of  prices  has  remained  at  a  standstill  for  more  .than  fifteen  years, 
while  other  wage  earners  in  practically  every  other  skilled  trade 
have  secured  shorter  hours  and  increased  wages,  because  of  in- 
creased production  in  some  instances,  but  in  most  cases  Ix'cause  of 
the  universally  recognized  fact  that  the  cost  of  living  has  greatly 
increased  since  the  adoption  of  the  existing  scale  of  prices  for 
newspaper  compositors.''  As  proof  of  his  contention  Mr.  Scott 
introduced  a  mass  of  documentary  evidence  and  presented  a 
lengthy  argument  favorable  to  the  union's  side  of  the  controversy. 
*^A11  compositors  sliould  share  in  the  product  of  the  machine,"  he 
contended.  **The  fast  man  makes  up  for  the  slower  one  or  for 
one  who  is  handicapped  by  lack  of  opportunity.  The  fair  method 
seems  to  us  thnt  all  should  benefit  —  not  merelv  a  few.  That  is 
our  idea  of  the  scpiare  deal.  Four  years  ago  the  publishers  told 
us  that  this  increased  product  of  the  typesetting  machines  had  been 
given  to  the  ])ublic.  We  have  no  desire  to  influence  or  control  the 
practical  philanthropy  of  the  owners  of  the  newspa]M  rs  of  this  city. 
But  we  do  believe  that  a  small  portion  of  the  increased  ])roduct 
should  go  to  those  who  are  directly  responsible  for  it,  in  or<l(T  that 
they  may  have  an  incentive  to  further  increase  the  product  and 
thus  enable  the  newspaper  publishers  to  be  still  more  generous  to 
the  public."  Mr.  Scott  declared  that  before  the  introducticm  of 
machines  a  compositor  could  set  on  an  average  of  8,800  ems  in 
eight  hours,  while  under  the  improved  method  of  composition  he 
oifered  in  evidence  a  string  of  *'  dupes  "  measuring  55,800  ems 
that  recently  had  been  produced  by  an  oj)erator  in  eight  hours. 
Citing  three  large  composing-rooms  as  an  illustrative  example  he 
showed  that  in  one  (JO  per  cent  of  the  men  wore  glasses,  in  another 
out  of  a  total  of  02  compositors  .30  were  requin^l  to  wear  them, 
and  in  the  third  70  in  a  total  of  153  had  to  use  them.  In  ex- 
planation of  this  condition  of  the  eyes  of  machine  operators  the 
speaker  said: 

"  Our  members  are  compelled  to  use  their  eyes  five  and  six  timefl  as  nuicli 
as  under  the  hand  system.  The  strain  of  reading  five  or  six  times  as  much 
copy  as  formerly  under  artificial  liglit  liaa  brought  the  inevitable  result,  which 
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represents  a  part  of  the  price  our  members  are  pa3'ing  to  make  these  machines 
a  financial  success.  We  also  contend  that  the  introduction  of  these  machines 
has  been  a  source  of  loss  to  our  members.  Go  into  any  newspaper  composing 
room  in  Now  York  and  you  will  find  mostly  young  men  or  men  still  in  their 
prime  operating  the  machines.  The  operator  who  has  passed  the  age  of  50 
is  so  exceptional  as  to  occasion  wondering  comment.  There  is  a  reason,  as 
our  mem!)er8  too  well  know,  for  this  state  of  things.  The  introduction  of 
machines  shortened  by  fifteen  or  twenty  years  the  working  life  of  many  of 
cur  members.  Before  they  came  white-haired  veterans  were  familiar  figures 
in  the  trade.  At  haiid  c(miposition  they  could  not  set  as  much  rs  in  earlier 
years,  but,  working  as  they  did  by  the  piece,  this  fact  did  not  mean  a  lo«s 
to  the  employers,  and  so  they  were  permitted  to  retain  their  places.  Hov- 
evor,  with  tlie  introduction  of  the  machines  and  payment  of  the  operators  on 
a  time  basis,  these  veterans  found  themselves  deprived  of  their  source  of 
liv«'lil,ood.  They  were  too  old  to  learn  to  operate  the  machines,  and  ?^o, 
wlurever  they  could,  they  drifted  out  and  into  the  book  and  job  trade.  But 
small  was  the  number  who  made  that  harbor  of  refuge.  Few,  indeed,  were 
able,  ev«*n  at  the  outset,  to  find  and  retain  employment,  and  com  para  lively 
f<*w  are  now  tolerated  even  as  .substitutes.  Common  humanity  demanded  that 
>ur  younger  and  more  fortunate  members  should  not  allow  these  older  men 
to  starve  in  the  street,  and  to  meet  this  problem  our  union  established  :in 
out-of-work  fund  and  decreed  that  it  should  be  maintained  by  a  perraanint 
assfsanient  on  the  earnings  of  the  members.  Payment  of  benefits  from  this 
fund  b«'gan  on  October  1.  1895,  and  have  been  continued  to  the  present  time, 
with  the  sure  prospect  that  need  for  them  will  exist  for  years  to  come." 

He  asserted  that  since  the  union  began  paying  these  oiit-of-work 
benefits  it  had  disbursed  $41)1,659.51  for  the  relief  of  its  unem- 
ployed members.  Erorn  federal  and  state  statistical  rej)orts,  as 
well  as  from  newspaper  articles,  he  quoted  the  advances  that  had 
been  made  in  the  prices  of  the  necessaries  of  lift,  and  submitted 
figures  collected  from  a  number  of  rent-payers  to  demonstrate  the 
extent  to  which  rentals  had  increased  in  recent  years.  He  sub- 
mitted  a  long  list  of  other  trades  in  the  city  that  had  obtained  wage 
increases  in  fifteen  years,  detailing  tlie  amounts  of  such  advances, 
and  called  attention  to  the  fact  that  book  and  job  printers  in  the 
metropolis  had  had  their  rates  raised  tliree  times  during  that 
period.  Respecting  the  difference  between  the  wage  scale  of 
newspaper  printers  and  that  paid  to  job  compositors  Mr.  Scott 
explained  that  '*  the  newspaper  proprietor  enjoys  privileges  not 
open  to  the  job  proprietor,  and  if  we  are  to  accept  the  contention 
of  tlie  publishers  that  the  value  of  the  services  rendered  is  the  only 
thing  to  be  considered,  then  we  feel  justified  in  discriminating 
against  the  newspaper,  espwially  in  favor  of  the  jobber.  Any  one 
with  a  few  hundred  dollars  can  start  a  job  office,  and  the  swarm 
of  garret  rookeries  is  the  best  evidence  of  that  fact.     A  concern 
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investigating  a  large  capital  must  take  into  consideration  the  vast- 
ness  of  the  mighty  competition  to  which  it  is  subjected.  On  the 
other  hand,  the  huge  amount  of  money  rec^uired  to  engage  in  daily 
newspaper  publication  tends  to  limit  possible  competition."  He 
also  remarked  that  compositors  in  many  other  cities  in  the  country 
had  secured  higher  pay. 

"We  next  take  up  the  question  of  the  increase  in  the  various 
offices  and  how  the  number  of  men  would  be  affected,"  continued 
Mr.  Scott. 

"  In  considering  the  amount  of  the  increase  demanded  several  factors  must 
be  taken  into  consideration.  Th«  publishers  may  speak  of  our  demand  as  an 
increase  of  33V(j  per  cent.  No  doubt  they  will  characterize  it  as  exorbitant, 
unprecedented,  and  perhaps  ridiculous.  Careful  analysis  will  prove  to  the 
contrary.  Statistics  gathered  from  the  various  newspaper  offices  show  that 
at  the  present  time  two-thirds  of  the  employees  of  these  comjiosintr  rooms  are 
receiving  above  the  present  scale.  Referring  to  those  members  of  the  union 
receiving  more  than  the  scale,  we  quote  from  a  letter  written  by  the  Right 
Rev.  Bishop  Frederick  Burgess,  chairman  of  the  Board  of  Arbitration  of  1903, 
as  follows :  *  This  higher  rate  is  presumably  paid  for  more  skilful  and  intelli- 
gent men.  To  raise  the  less  skilful  men  up  to  this  level  would  be  an  injustice 
to  the  more  talented  Avorkman,  unloss  his  rate  was  also  increased.'  And  we 
quote  also  from  the  decision  of  the  Arbitration  Board  of  1903,  as  follows: 
*  The  board  also  directs  that  no  decrease  shall  be  made  in  the  wages  now 
paid  employees  in  composing  rooms  affected  by  this  decision,  where  such 
employees  are  paid  in  excess  of  the  scale.'  Taking  the  night  scale  as  the 
basis  for  drawing  our  conclusions,  the  increase  for  the  man  receiving  $27  is 
33%  per  cent;  for  the  man  receiving  $30  it  is  20  per  cent;  for  the  man 
receiving  $3.3  it  is  less  than  10  per  cent.  And  why  are  these  men  receivinj? 
above  the  minimum  scale?  The  chairman  of  the  1903  board  expressed  his 
opinion  that  they  are  more  skilful.  There  is  no  sentiment  in  this  particular 
point  at  all.  It  is  a  matter  of  dollars  and  cents  to  the  publisher.  He  has 
learned  that  other  employers  are  willing  to  pay  more  than  the  minimum 
scale  to  secure  the  services  of  extra  competent  workmen.  While  it  is  true 
that  in  practically  every  newspaper  composing  room  men  are  receiving  above 
the  scale,  it  should  not  be  imagined  that  the  publishers  exerted  any  super- 
human effort  to  bring  about  this  condition.  On  fhe  contrary,  most  of  them 
hesitated  many  months  —  some  of  them  hesitated  years  —  before  taking  this 
step,  and  some  of  them  are  still  hesitating.  To  offer  an  increase  on  the 
minimum  scale  and  ignore  the  fact  that  those  receiving  more  than  the  scale 
also  have  been  called  upon  to  meet  the  increased  cost  of  living,  would  be 
absurd.  The  publishers  may  argue  that  by  raising  the  minimum  scale  the 
maximum  rate  will  eventually  adjust  itself.  If  this  is  true,  why  delay? 
Why  not  do  it  now?  The  union  has  aimed  to  obtain  an  increase  for  all 
receiving  less  than  $6  for  night  work.  The  publishers  may  argue  that  tlii*^ 
is  an  exorbitant  price,  but  we  ask  the  members  of  this  board  to  carefully 
consider  the  unusual  hours  which  these  men  give  to  their  employers.  The 
night  worker  begins  his  labors,  say  at  7  P.  M.     He  must  leave  his  home,  in 
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most  eases,  two  hours  before  that  time.  He  works  under  glaring  electric 
1ig]U8  and  in  an  atmosphere  saturated  with  the  smoke  and  fume  from  the 
nu'tal  pots  of  tin*  typesolting  machines,  while  the  rest  of  the  world  is  sleep- 
ing, as  nature  intondcui.  These  nion  arc  straining  their  eyesight,  their  brains 
and  their  nuiMclcK  in  an  unheal thful  atmosphere  to  set  type  for  the  morning 
newspapers.  At  3  A.  M.,  if  there  is  no  overtime,  the  night  worker  starts  for 
home,  lie  sleeps  till  noon  or  later,  while  the  rest  of  the  world  seems  deter- 
mined to  awaken  him  as  often  as  possible.  No  statistics  are  necessary,  no 
argument  is  necessary,  to  estiiblish  the  unliealthfulness  of  this  occupation. 
One  evening  in  seven  the  night  worker  is  permitted  to  spend  with  his  family. 
His  children  are  asleep  when  he  reaches  home  in  the  morning;  they  are  at 
school  when  he  is  at  home  in  the  afternoon.  He  lives  a  life  practically  apart 
from  his  fellow-men,  except  those  with  whom  he  is  directly  associated.  His 
social  life  is  restricted  to  this  one  night  in  seven." 

The  union's  representative  took  up  each  counter-proposition 
submitted  by  the  publishers  and  presented  his  reasons  why  the 
changes  demanded  should  not  be  sanctioned  by  the  board.  In  con- 
chision  he  discussed  the  ability  of  the  employers  to  meet  the  ad- 
vance asked  for  by  the  union,  and  quoted  statements  printed  in  a 
number  of  local  newspapers  detailing  large  increases  in  advertising 
patronage  as  well  as  in  circulation.  "  These  statements  are  direct 
and  emphatic,"  said  the  speaker.  "  They  tell  the  story  of  phe- 
nomenal gains  in  circulation  and  vast  increases  in  receipts  from 
advertising.  These  prove  beyond  question  that  these  newspapers 
are  prosperous  —  that  they  are  constantly  increasing  their  revenues 
and  that  the  end  of  each  year  finds  them  more  prosperous  than  at 
its  beginning.  All  this,  we  contend,  demonstrates  the  ability  of 
these  newspapers  to  meet  this  increase  in  our  wage  scale  without 
in  any  way  inflicting  a  hardship  on  their  owners.  From  their 
own  statements  we  have  shown  their  prosperity.  And  those  state- 
ments, made  freely,  repeatedly  and  voluntarily,  must  be  accepted 
as  true  by  this  arbitration  board  unless  they  are  controverted  by 
equally  direct  testimony.'' 

ifr.  Wardman,  for  the  publishers,  began  his  argument  with  the 
dt  claration  that  "  the  publishers  do  not  concede  that  the  cost  of 
living  establishes  the  value  of  labor  in  the  markets  of  the  world. 
We  do  not  believe  that  the  mcmbirs  of  the  skilled  trades  are  any 
more  anxious  to  prove  and  enforce  any  such  principle  than  we  are, 
because  thev  would  shatter  in  that  way  the  whole  theory  of  the 
high  wag(s  that  are  paid  to  skilled  labor.  The  fundamental  and 
natural  law  that  is  inviolable,  that  establishes  the  value  of  a  man's 
labor  in  the  markets  of  the  world,  is  the  value  of  the  services 
n'iid<  rod.    If  it  is  not,  tli<  n  wo  have  got  to  revise  iho  whole  scheme, 
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and  the  man  earning  a  dollar  a  day  caii  claim  that  he  is  entitled  to 
the  same  pay  as  the  man  who  earns  five  dollars  a  day,  because 
his  cost  of  living  g(K»s  up  just  the  same  as  the  other  man's  does. 
In  fact,  it  goes  up  relatively  much  higher,  because  it  consumes  a 
vastly  larger  percentage  of  his  income."  To  combat  Mr.  Scott's 
conclusions  as  to  the  extent  of  the  increased  cost  of  living  Mr. 
Wardman  drew  attention  to  a  table  in  Bulletin  No.  65  of  the 
United  States  Bureau  of  Labor,  "  which  shows  exactly  how  to 
find  out  what  it  costs  a  man  to  live  under  varying  prices,"  he  said. 

"  This. table  not  only  shows  what  it  costs  the  normal  family  of  good  income 
to  live  in  the  United  States,  but  it  shows  what  it  costs  the  family  to  live-  in 
the  various  geographical  divisions,  so  that  Mr.  Scott  might  have  found  exactly 
what  it  costs  the  normal  family  to  live  here  in  these  North  Atlantic  States. 
Now  in  1890  it  cost  the  normal  family  of  about  $832  income  —  $330.35  for 
his  food.  In  1905  it  cost  him  $3<32.  The  lowest  period  of  prices  in  this 
country  was  1896.  Prices  were  low  then,  because  so  many  wage-earners  in 
the  United  States  were  out  of  work  that  there  was  no  buying  power  —  no 
purchasing  power,  as  we  call  it  in  the  market,  for  anything  that  anybody 
had  to  sell.  In  1806  and  1897  they  were  pretty  much  the  same.  It  coat  the 
normal  family  $313.23  a  year  to  provide  the  food  for  its  table.  The  com- 
parisons between  all  these  years  are  given,  the  differences  figured  out  in  this 
way:  In  1905  it  cost  that  family  exactly  $32  more  to  buy  its  food  than  it 
did  in  1890.  It  cost  it  $29  more  than  it  cost  it  to  buy  its  food  in  1891. 
It  cost  it  $32  more  to  buy  its  food  than  in  1892,  and  $25  more  than  in  1893. 
$42  more  than  in  1894,  $46.50  more  than  in  1805,  $49  morp  than  in  1896,  $49 
and  a  fraction  more  than  in  1897.  Now,  I  don't  think  anybody  will  maintain 
that  the  correct  way  to  measure  the  difference  in  the  cost  of  living  is  to  take 
the  very  lowest  period  in  this  country's  history  and  claim  that  that  ought 
to  be  the  standard,  for  God  knows  none  of  us  want  to  go  back  to  the  con- 
ditions that  made  that  standard.  We  did  not  hear  so  very  mucli  about  the 
high  cost  of  living  in  1890  or  1891,  or  1892,  or  1893,  when  this  scale  w^ent 
into  effect.  The  average  for  those  years  was  $332.61  to  the  family.  The 
average  for  1905  was  $362.  The  difference  was  $29.39  in  favor  of  that  period. 
These  figures  of  the  government  are  based  on  an  income  of  $834.83  a  year. 
Tlie  actual  increase  percentage,  increase  of  $362,  the  cost  of  the  family  living 
in  1905,  and  $332.61,  the  cost  of  living  for  the  years  1890  to  1894  inclusive, 
is  9  per  cent.  Mind  you,  that  is  9  per  cent  increase  of  its  previous  cost  of 
living  —  not  of  its  expenditures,  much  less  of  its  income.  Based  on  an  income 
of  $834.83,  from  which  these  tables  are  formed,  that  increase  is  only  3V2 
per  cent  of  the  income.  As  a  man's  income  runs  up  the  percentage  that  he 
spends  for  his  food,  as  compared  with  all  his  expenditures,  runs  down.  Then, 
when  you  get  to  a  man  of  an  income  of  $700  or  under  $800  the  jiercentage 
has  declined  to  41  plus.  When  you  get  to  a  man  of  an  income  of  a  thousand 
dollars  or  under  eleven  hundred,  the  percentage  has  declined  to  38.79.  When 
you  get  to  a  man  of  an  income  of  twelve  hundred  dollars,  the  percentage 
lias  declined  tj>  .?n.45.  And,  as  I  have  reminded  you  before,  this  percentage 
of  36.4.1   is  not  a  iM»reen!iig»»  of   h'm   income  in  tin*  t^ilih's  nuMilioned   !»y   Mr. 
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Scott,  but  of  his  expenditures.  We 'have  shown  that  the  actual  increase  in 
the  cost  of  food  that  a  family  consumes  Avas  9  per  c:'nt  over  the  average  for 
four  yoars  from  1890  to  1893.  Tlii.s  equals  leas  than  3  j)er  cent  of  the  incume. 
Now,  on  pa|^  188  of  the  same  government  report,  food  is  to  rent,  fuel  and 
light  as  42.5  is  to  18.25;  or  in  other  words,  food  costs  two  and  one-half 
times  more  than  rent,  fuel  and  light.  Therefore,  if  the  increased  cost  of  the 
family's  food  is  $42.30  a  year,  the  rent,  fuel  and  light  would  be  about  $17  a 
year,  or  the  total  of  the  two,  $00  a  year,  or  between  4^  or  4V3  per  cent  of 
the   income." 

Referring  to  some  of  the  trades  that  had  been  mentioned  as 
having  advanced  their  wage  rates,  Mr.  Wardman  said  that 

"  you  will  find  that  the  most  of  these  men  who  are  getting  a  scale  of  $4.50 
a  day  or  $4  a  day,  or  in  the  case  of  bricklayers,  $5.60  a  day,  are  not  earning 
and  are  not  receiving  an  much  per  week,  per  month  and  per  year  as  com- 
positors, who  receive  only  $4.50  a  day  on  the  scale.  You  will  notice  that 
these  higher  day  scales  seem  to  apply  to  men  whose  rep^ularity  of  work  seems 
to  be  put  in  hazard  by  the  weather  —  that  is,  those  who  are  affected  by  not 
only  the  snow  in  winter  and  the  rain  in  summer,  which  drives  them  off  from 
work,  but  by  even  frost,  in  the  case  of  stone  masons,  where  builders  do  not 
consider  it  safe  to  set  the  masonry  in  the  frost.  Those  wages  will  figure  out 
as  the  weekly  earnings  —  the  weekly  income  of  these  men  who  appear  to  get 
a  very  high  scale  at  something  that  is  considerably  lower  than  any  for  which 
our  men  would  care  to  work,  care  to  receive  in  a  week  or  be  in  the  habit 
of  receiving.  When  you  are  comparing  trades  the  best  thing  in  the  world 
you  can  do  is  to  compare  a  printer  with  a  printer,  just  as  you  would  compare 
a  blacksmith  with  a  blacksmith,  and  when  you  strike  the  comparison  of  the 
job  offices  —  and  I  speak  now  of  the  scale  of  the  newspapers  —  the  discrep- 
ancy already  existing  in  favor  of  the  job  offices  is  simply  enormous  and  works 
injury  to  the  newspapers,  and  I  believe  to  the  compositors  employed  on  the 
newspapers  because  it  makes  it  so  diflicult  for  us  to  do  business.  And  noM' 
the  compositors   propose   further   to   increase  that  discrepancy." 

He  then  considered  seriatim  the  various  sections  of  the  unioirs 
projected  scale  and  the  publishers'  counter  proposition.  "  On  the 
proposed  increase  on  the  part  of  the  union  to  $6  a  day,  and  that 
men  employed  in  the  daytime  shall  rec(  ive  that  same  rate," he  said, 

*'  I  do  not  think  that  it  is  nj^cessnry  to  add  anything  to  what  I  have  said 
to  our  argument  that  it  is  the  desire  of  the  publishers  to  have  the  com- 
positors meet  us  in  wiping  out  this  illogical,  absolutely  indefensible,  from 
the  point  of  view  of  logic,  provision  by  which  a  man  is  paid  an  extra  com- 
pensation for  doing  work  in  the  night  time,  because  it  is  more  difficult  to 
work  at  night  or  less  pleasurable  to  work  at  night,  but  that  if  the  same  man 
shifts  in  the  same  office  where  he  works  in  the  daytime,  that  he  gets  the  same 
excess  compensation.  It  seems  to  me  that  the  thing  is  perfectly  obvious  as 
an  injustice,  and  there  is  not  anything  that  anybody  can  add  to  it  to  make 
it  stronger.  The  publishers  are  very  insistent  that  full  and  due  deliberation 
shall  bo  given  to  the  question  of  thirty  minutes  for  lunch.     Wo  are  convinced 
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that  this  does  not  work  out  on  the  whole  to  the  interest  of  the  newspapers. 
80  far  as  we  know  we  are  the  only  business  in  the  skilled  trades  that  pay 
wages  when  men  are  not  at  work.  If  an  employer  is  entitled  to  anything 
in  the  world  he  is  entitled  to  the  hours  that  he  pays  for,  just  as  he  is 
entitled  to  the  proi)erty  that  he  pays  for  when  he  buys  a  house.  We  want  to 
wipe  out  that  provision  of  paying  men  for  thirty  minutes  for  lunch.  We 
want  to  have  the  wage  represent,  as  it  does  in  all  other  trades,  except  the 
newspaper  business,  the  rate  per  hour  for  the  time  worked.  Everything  that 
we  have  said  applies  with  equal  force  in  so  far  as  the  conditions  relate 
merely  to  afternoon  and  evening  scales  and  the  lunch  hours  and  the  handling 
of  morning  matter  in  the  daytime.  The  latter  part  of  that  provision,  'when 
called  to  work  at  or  before  5  a.  m.,  $2  extra  shall  Be  charged  in  addition  to 
the  overtime,  and  when  called  to  work  at  or  before  7  a.  m.,  $1  extra  shall  be 
charged  in  addition  to  the  overtime,'  is  a  matter  that  I  do  not  think  calls 
for  any  debate  before  the  board.  I  will  let  that  come  up  without  any  remarks 
to  bother  the  record  or  anybody.     I  think  the  board  won't  require  any." 

As  to  section  19  of  the  union  scale,  that  "  on  all  matter  set  in 
daily  newspapers  proof  shall  be  read  and  copy  held  by  a  member 
of  the  union,"  Mr.  Wardman  announced  that,  although  the  pub- 
lishers' national  commissioner  and  the  president  of  the  inter- 
national union  had  decided  that  the  paragraph  was  not  arbitrable, 
^^  the  newspapers  take  exception  to  their  ruling.  They  think  it 
ought  to  be  arbitrable,  but  since  it  has  been  decided  that  it  is  not, 
we  cannot  really  argue  the  provision  under  the  requirements  of 
our  code.  I  do  desire,  however,  on  behalf  of  some  of  the  members 
of  the  association,  to  protest  against  the  change  regarding  copy 
reading  which  compels  a  newspaper  apparently  to  proof-read  all 
copy  under  any  and  all  circumstances.  I  ought  to  say  in  all  fair- 
ness that,  while  this  protest  is  made  on  behalf  of  a  principle,  we 
have  no  doubt  that  the  union  will  not  prevent  railroading  of  matter 
under  an  extreme  emergency."  lie  declared  that  the  publishers 
regarded  as  one  of  the  worst  provisions  of  the  scale  the  minimum 
of  competen-^'y.  "  There  is  absolutely  no  reason  for  it,"  he  said, 
"  if  the  contention  of  the  other  side  is  sound,  that  the  men  can  do 
and  do  do  on  the  regular  scale  vastly  in  excess  of  this  minimum. 
If  the  minimum  is  put  in  there  to  protect  the  men  from  perse- 
cution, as  has  been  stated  here,  the  way  to  protect  them  is  for  the 
board  to  draw  a  pro^'ision  that  will  not  allow  them  to  be  discrim- 
inated against  in  the  kind  of  matter  that  would  be  set  to  determine 
the  competency."  Mr.  Wardman  concluded  his  argument  with 
these  words : 

*'  We  have  shown  you  that  the  increase  of  the  cost  of  production  has  gone 
up  enormously  for  the  newspapers.  Mr.  Seott  has  tried  to  show  how  we 
are  better  able  now  to  pay  these  unreasonable  exactions,  and  to  meet  these 
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economic  extortions  than  we  were  before.  We  have  shown  you  that  there  is 
a  loss  in  the  circulation  that  he  presented  as  an  evidence  of  increased  net 
income.  We  have  shown  you  that  the  enormous  volume  of  increase  in  the' 
volume  of  advertising  does  not  represent  profit.  We  submit  to  you,  that  the 
thing  for  this  board  to  do  is  to  sit  down  and  put  their  heads  together  and 
try  io  work  out  some  kind  of  a  scheme  by  which  we  can  all  benefit.  What 
is  the  use  of  hanging  onto  a  relic  of  barbarism?  They  tried  this  thing  in 
England,  of  tying  up  capital  so  it  would  not  work.  Tliey  did  not  create  any 
more  work  for  the  men  —  they  created  less.  They  exterminated  their  own 
capital  and  they  exterminated  their  own  labor,  and  you  have  got  Germany 
to-day  selling  haberdashery  in  every  shop  in  England,  and  the  Englishman 
can  not  make  it  any  more.  They  tried  that  thing  in  England,  and  because 
it  destroyed  wealth,  because  it  went  right  to  the  fundamental  roots  of  the 
economic  problem,  in  England,  the  streets  of  London  to-day  are  crowded  with 
people  rioting  because  they  can  not  get  work.  They  can  not  get  work  because 
they  have  been  busy  destroying  the  wealth  that  was  employed  at  one  time 
in  industry.  You  can  keep  on  trying  it  here  until  doomsday  and  you  can  not 
work  it  out.  The  only  way  you  can  work  it  out  ia  to  increase  the  wealth; 
you  can  not  work  it  out  any  other  way.  It  is  an  economic  law.  It  is  a 
natural  law.  It  is  a  fundamental  law.  It  is  the  law  of  God.  It  is  inviolable, 
and  no  labor  union,  no  newspaper,  no  high  financier,  nobody  on  the  face  of 
this  earth  can  work  out  that  natural  law  of  the  production  of  wealth,  and 
when  you  destroy  it,  as  you  men  are  destroying  it  you  are  chopping  out  your 
own  hearthstones." 

The  hearing  before  the  board  lasted  until  June  14th,  having 
consumed  five  days'  time,  and  on  June  17th  the  arbitrators  held 
their  first  executive  session,  but  after  several  days'  discussion  their 
efforts  to  effect  a  settlement  proved  futile.  The  national  officials 
were  thereupon  apprised  of  the  disagrec^nient  and  on  July  IGth  a 
meeting  of  the  National  Arbitration  lioard,  consisting  of  Messrs. 
Herman  Kidder  of  Xew  York,  II.  N.  Kellogg  of  (Chicago,  and 
Bruce  Ualdeman  of  Louisville,  for  the  Anuirican  N(»\vs|m))er  Pub- 
lishers' Association,  and  James  M.  Lynch,  Hugo  Miller  and  J.  W. 
Bramwood,  for  the  IntcTuational  'J'ypographical  Union,  was  held 
at  Indianapolis,  Ind.,  to  consider  the  New  York  City  scale  con- 
tention. After  sessions  extending  over  three  days  the  board 
reached  a  decision*  on  all  but  two  points  in  dispute.  By  the  terms 
of  this  decision  the  minimum  scale  for  newspaper  employees  under 
the  jurisdiction  of  Typographical  Union  No.  6  was  increased  66S 
cents  per  day,  making  a  rate  of  $4.66j  for  day  work  and  $5.16J 
for  night  work.  The  arbitrators  decided  that  *^  men  employed  at 
day  work  for  morning  newspapers  shall  receive  day  rates,  subject 
to  third-shift  provision.  Men  employed  at  night  work  for  evening 
newspapers  shall  receive  niglit  rates,  subject  to  third-shift  pro- 
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vision."  The  sealo  for  the  third  shift  was  fixed  at  $5.66t,  but  the 
daily  hours  for  this  shift  were  increased  from  seven  to  eight.  The 
eight-hour  day  in  each  instance  includes  thirty  minutes  for 
huicheon.  Members  of  the  union  employed  on  evening  newspapers 
publishing  Sunday  editions  were  advanced  to  $4.83^  per  day,  and 
$5.()G§  of  seven  continuous  hours,  including  thirty  minutes  for 
luncheon,  on  Saturday  night.  No  changes  were  made  in  the  rates 
of  machine  tenders.  The  minimum  of  competency  of  machine 
operators  was  fixed  at  24,000  ems  per  day  of  eight  hours.  The 
regulations  pertaining  to  the  employment  of  apprentices  were 
approved. 

The  two  disputed  points  mentioned  alx)ve  were  referred  by  the 
national  board  to  Messrs.  Herman  Iliddor,  Ervin  Wardman  and 
James  J.  Murphy  for  adjudication.  The  first  of  these  sections 
provided  that  "  when  men  called  to  work  at  or  before  6  a,  m.  $2 
( xtra  shall  be  charged  in  addition  to  the  overtime,  and  when  called 
to  work  at  or  before  7  a.  m.  $1  extra  shall  be  charged  in  addition 
to  the  overtime.'^  This  special  board  decided  that  $2  extra  in 
addition  to  overtime  should  be  paid  to  compositors  who  are  called 
to  work  at  or  prior  to  6.30  a.  m.,  and  after  that  time  until  7  a.  m. 
$1  extra  with  overtime  pay.  On  the  other  disputed  paragraph 
(section  19),  which  reads  that  "  on  all  matter  set  in  daily  news- 
papers proofs  shall  be  read  and  copy  held  by  a  member  of  the 
union,"  the  spreiial  committeemen  were  unable  to  agree,  and  it  was 
reconnnitted  to  the  national  board.  The  national  lH>ard,  at  a  meet- 
ing on  October  10th,  handed  down  the  following  d(H»ision  on  the 
disputed  section  19: 

"The  decision  of  tho  National  Arbitration  Board  regarding  aeclion  10  of 
the  New  York  Typographietil  llnion  scale,  decided  by  national  arbitration  on 
July  18,  11)07,  is  that  the  section  in  question  shall  be  interpreted  to  mean 
tbat  none  but  union  men  shall  be  employed  as  proofreaders  or  copyholders, 
but  proofreaders  shall  not  be  held  responsible  for  errors  when  no  copyholder 
is  furnished." 


*  See  copy  of  scale  as  decided  by  National  Board  in  Part  V. 
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PROCEEDINGS  IN  ARBITRATION  BETWEEN  THE  NEW  YORK  PHOTO- 
ENGRAVERS'  UNION  No.  I,  AND  THE  PUBLISHERS'  ASSOCIATION 
OF  NEW  YORK  CITY  * 

Xew  York  Office  of  the  Boston  Globe,  Pulitzer  Building, 

New  York,  June  10,  1907. 
10:30  o'clock  a,  m. 

Present:  IVJr.  C.  S.  Walls, 

Mr.  George  T.  Barnard, 

Arbitrators  for  the  Photo  Engravers'  Union. 

Mr.  M.  J.  LOWENSTEIN, 

Mr.  H.  F.  Gunnison, 

Arbitrators  for  the  Publishers'  Associaiion. 

The  Chairman:  These  proceedings  are  called  in  accordance 
with  the  international  agreement  bcstween  the  American  News- 
paper Publishers'  Association  and  the  International  Photo  En- 
gravers' Union  of  North  America. 

I  think,  in  order  to  make  the  record  complete,  we  ought  to  state 
that  at  a  meeting  held  on  the  30th  day  of  April,  by  the  Committee 
on  Conciliation,  between  the  New  York  Photo  Engravers'  union 
and  the  Publishers'  Association  of  New  York,  it  was  decided  that 
the  differences  could  not  be  adjusted  by  conciliation,  and  the 
questions  to  l>e  arbitrated  were  thereupon  referred  to  the  inter- 
national officials.  In  answer  to  that  reference  I  am  in  receipt  of 
a  communication  signed  jointly  by  Mr.  H.  N.  Kellogg,  chairman 
of  the  standing  committee  of  the  American  Newspaper  Publishers' 
Association,  and  Mr.  Matthew  Well,  president  of  the  I.  P.  E.  U. 
T  think  that  might  be  read  into  the  minutes. 

It  is  as  follows: 

American  New^spaper  Publishers'  Association,  Industrial 

Bureau, 

530  Tribune  Building,  Chicago. 

June  4,  1907. 

Mr.  M.  J.  Lowenstein,  Chmrman,  Publishers'  Committee,  Care 
of  Das  Morgen  Journal,  New  York  City,  N.  Y.  : 

^Fy  Dear  Mr.  Lowenstein. —  The  propositions  of  the  pub- 
lishers and  the  unions  of  New  York  Citv  for  arbitration  have  been 


•  The  official  report  of  tlie   proceedings   is  here  reproduced  in   full.     The 
arbitration  award,  which  is  in  the  form  of  a  contract  is  reprinted  in  Part 

V,  post. 
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considered  by  the  undersigned,  and  we  have  decided  that  both  the 
propositions  submitted  on  April  30th,  and  certified  to  us,  ahall  be 
arbitrated  by  your  local  board  in  full  as  submitted. 

Only  papers  which  have  arbitration  agreements  are  entitled  to 
take  part  in  the  proceedings,  and  no  evidence  can  be  accepted  as 
to  conditions  in  other  offices. 

It  is  our  understanding  that  the  scale  fixed  by  the  arbitration 
proceedings  shall  be  the  scale  for  New  York  Oity  and  all  of  the 
newspapers  under  the  jurisdiction  of  New  York  Local  Union 
No.  1. 

Yours  very  truly, 

H.  N.  Kblloqo, 
Chairman  Standing  Committee. 

Matthew  Woi*l, 
President  I.  P.  E.   U. 

Peoposition  Submitted  by  the  Publishers. 

April  30,  1907. 

The  undersigned,  representing  the  publishers,  parties  to  the  con- 
ciliatory proceedings  heretofore  held  between  a  committee  of  the 
publishers  and  a  committee  of  the  New  York  Photo  Engravers* 
Union  No.  1,  submit  the  following  as  a  statement  of  the  condi- 
tions it  seeks  to  establish. 

This  statement  is  prepared  in  accordance  with  section  4  of  the 
code  of  procedure,  following  upon  failure  of  conciliatory  pro- 
ceedings. 

M.  J.  LOWENSTBIN, 

H.  F.  Gunnison, 
Commhittee  representing  New  York  Publishers. 

CONDITIONS    THE    PUBLISHERS*    COMMITTEE    SEEKS    TO    ESTABLISH 
IN    ABBITEATION    PBOCEEDINGS     WITH    THE    NEW    YORK    PHOTO 

ENGRAVEES^  UNION  NO.  1. 

Section  1.  Eight  (8)  consecutive  hours  shall  constitute  a  day's 
work.  Day  shifts  to  be  between  the  hours  of  6  a.  m.  and  6  p.  m. 
Night  shifts  to  be  between  the  hours  of  6  p.  m.  and  6  a.  m. 
A  third  shift  may  be  employed,  the  hours  to  be  between  11  p.  m. 
and  8  a.  m.  All  work  done  in  the  daytime  shall  be  at  the  day 
rate;  all  work  done  at  nighttime  shall  be  at  the  night  rate. 
Within  the  hours  named,  employees  shall  perform  any  task  the 
office  requires  in  the  line  of  photo  engraving.  The  publisher  shall 
in  each  office  determine  the  number  of  men  necessary  to  operate 
the  plant. 
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Sec.  2.  Tliirty  (30)  minutes  shall  be  allowed  for  lunch  in  day 
and  night  shifts,  once  in  every  five  hours,  and  in  the  journeymen's 
time. 

Sec.  3.  All  work  before  and  after  any  consecutive  eight  (8) 
hours  shall  be  at  the  overtime  rate  of  price  and  a  half. 

Sec.  4.  Scale  of  wages  for  all  men  employed  on  day,  night  or 
third  shifts  shall  remain  as  at  present. 

Sec.  5.  The  foreman  shall  designate  the  regular  day  off,  and 
the  sub  appointed  shall  be  acceptable  to  the  foreman.  If  the 
journeyman  fails  to  provide  a  sub,  or  if  the  regular  fails  to  appear, 
the  foreman  shall  then  appoint. 

Sec.  6.  The  foreman  shall  designate  the  time  for  ejaeh  man  to 
report  for  work,  and  can  make  any  shift  or  slide  necessary  for 
the  working  of  the  plant,  providing  each  journeyman  receives  full 
eight  hours'  work  a  day;  but  the  foreman  shall  not  change  the 
shift  without  giving  at  least  three  days'  notice  to  that  effect,  ex- 
cepting in  cases  of  emergency.  "  Emergency  "  in  this  connection 
is  defined  as  an  unforeseen  occurrence  or  unavoidable  happening 
inside  the  oflSce  or  out. 

Sec.  7.  One  apprentice  shall  bo  allowed  every  five  joumejonen 
or  fraction  greater  than  one-half. 

Sec.  8.  All  working  conditions,  except  as  here  modified,  shall 
remain  as  at  present. 

Proposition  Submitted  by  Mb.  Walls  and  Mr.  Barnard, 
April  30,  1907.  ISTewspaper  Scale  Adopted  February  4, 
1907. 

Section  1.  This  scale  shall  apply  to  all  morning,  evening  and 
Sunday  newspajx^rs,  and  newspaper  syndicates. 

Sec.  2.  All  commercial  shops  doing  daily  newspaper  work  shall 
be  classed  as  newspapc  r  shops  and  shall  be  governed  by  the  news- 
paper scale,  rules  and  regulations. 

Sec.  3.  The  hours  of  work  for  all  mc^n  employed  in  newspaper 
syndicates  and  offices,  except  as  otherwise  specified,  shall  be  eight 
hours;  for  day  men  between  the  hours  of  eight  (8)  a.  m.  and  six 
(6)  p.  M. ;  for  night  men  seven  hours,  between  the  hours  of  six  (6) 
p.  M.  and  three  (3)  a.  m. 

Sec.  4.  When  a  third  shift  is  enn)l()yed,  the  hours  of  work  shall 
be  seven  consecutive  hours,  betwe<'n  the  hours  of  twelve  (12) 
p.  M,  and  eight  (8)  a.  m. 

Sec.  5.  Thirty  minutes  for  lunch  shall  be  allowed  on  day,  night 
and  third  shifts,  the  time  for  such  to  be  designated  by  the  union, 
and  must  be  between  third  and  fifth  hour  of  shifts. 
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Sec.  6.  All  dailies  that  publish  a  Sunday  issue  shall  be  classed 
as  a  seven-day  paper. 

Members  holding  situations  on  seven-day  papers  shall  not  work 
more  than  six  days  in  one  financial  week  when  a  sub  can  be 
obtained. 

Sec.  7.  The  scale  of  wages  for  all  men  employed  on  day,  night 
and  third  shifts  shall  be  $30  per  week. 

Sec.  8.  All  time  worked  before  and  after  the  hours  specified 
in  sections  3  and  4  shall  be  paid  for  at  overtime  rates. 

Sec.  9.  That  any  photo-engraver  on  newspapers  working  two 
or  more  hours  overtime  must  be  allowed  thirty  minutes  extra  for 
luneh. 

Sec.  10.  Any  photo-engraver  having  six  or  more  photo-engravers 
under  his  charge  shall  not  work  at  any  branch  of  photo-engraving. 

Sec.  11.  All  negatives  and  etchings  made  for  newspapers,  maga- 
zines, and  newspaper  syndicates,  after  once  used  cannot  again 
be  used,  except  for  the  same  newspaper,  magazine  or  newspaper 
syndicate  it  was  originally  made  for. 

Sec.  12.  All  wet-plate  photography  on  newspapers  must  be  done 
by  journeymen  photo^ngravers. 

Sec.  13.  No  foreman  shall  ask,  and  no  chapel  chairman  shall 
allow,  any  journeyman  to  work  more  than  eight  (8)  hours  over- 
time in  any  one  week,  and  any  journeyman  accumulating  eight 
hours  overtime  in  any  one  week  shall  take  a  day  off  in  the  next 
financial  week. 

Sec.  14.  The  foreman  shall  designate  the  regular  day  off,  but 
shall  not  in  any  way  have  the  appointing  of  the  sub. 

Sec.  15.  The  foreman  shall  design-ate  the  time  for  the  men  to 
report  for  work,  and  it  shall  be  at  the  same  hour  every  day  or 
night,  consecutively,  for  the  full  time. 

Soc.  16.  No  foreman  shall  change  the  time  of  anyone  without 
giving  at  least  one  week^s  notice. 

Sec.  17.  Priority  laws  must  prevail  on  all  newspapers  and 
newspaper  syndicates,  and  the  different  desirable  shifts  must  be 
allotted  to  members  according  to  length  of  term  of  service. 

Sec.  18.  All  foremen  shall  be  card  meml)ers  of  Photo-Engrav- 
ers' Union  No.  1,  I.  P.  E.  U.,  and  shall  not  be  subordinate  to 
anyone  except  the  proprietor,  editor-in-chief  or  business  manager. 

Sec.  19.  The  scale  of  wages  herein  presented  shall  in  no  case 
affect  men  who  are  getting  over  the  scale  at  the  time  of  its 
adoption. 
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Sec.  20.  No  apprentice  shall  be  allowed  on  newspapers  in  this 
jurisdiction. 

Sec.  21.  Albumenizing  glass,  sensitizing  or  preparing  zinc  or 
copper,  making  of  prints  from  negatives,  either  on  paper  or  other- 
wise, the  handling  of  stock  cuts,  pulling  of  proofs  or  preparing 
chemicals  in  any  way  must  be  done  by  journeymen. 

Chas.  S.  Walls, 
Geo.  T.  Babnakd. 

THE  PRINTERS'  LEAGUE  OF  AMERICA. 

As  made  clear  in  the  account  of  the  movement  in  the  annual 
report  of  the  Bureau  of  Mediation  and  Arbitration  for  1906 
(p.  106),  the  compositors'  movement  for  an  eight-hour  day  in  the 
book  and  job  printing  industry  in  1906  resulted  in  New  York 
City  in  a  severance  of  negotiations  between  the  employers'  asso- 
ciation—  the  United  Typothetae  of  America  —  and  the  Interna- 
tional Typographical  Union,  and  a  definite  commitment  of  the 
employers'  association  to  the  maintenance  of  "  open  shop  "  condi- 
tions. This  non-treaty  situation  with  respect  to  the  existing  em- 
ployers' association  gave  rise  to  the  formation  of  a  new  organiza- 
tion of  employing  book  and  job  printers  expressly  for  the  purpoae 
of  collective  bargaining  with  the  unions,  and  that  avowedly  not 
solely  with  a  view  to  self -protection  in  such  bargaining,  but  rather 
with  the  broader  purpose  of  mutual  co-operation  of  the  two  parties. 
This  purpose  gives  the  new  association  a  somewhat  unique  char- 
acter among  employers'  organizations. 

The  new  organization  bears  the  name  of  The  Printers'  League 
of  America,  New  York  BrancL  Its  founders  have  planned  for 
a  national  organization  after  the  model  of  the  highly  successful 
organization  of  the  same  character  in  the  printing  industry  in 
Germany.  Thus  far,  however,  the  organization  has  not  extended 
beyond  New  York  City,  but  there  it  has  attained  large  propor- 
tions. 

The  movement  was  started  in  October,  1906,  as  the  result  of 
"  considerable  quiet  discussion  among  the  employing  printers  of 
New  York  City  who  employed  union  help  as  to  the  imperative 
necessity  of  some  form  of  organization  which  would  enable  them 
to  consult  as  a  body  with  the  various  labor  unions."  *  This  dis- 
cussion led  to  a  suggestion  that  one  of  those  interested  should 
undertake  to  form  such  an  organization.     This  suggestion  was 

*  Statement  by  one  of  the  leaders  In  the  movement,  Mr.  Putnam  Drew,  in  a  pamphlet 
Issued  by  the  association  entitled  "A  New  Departure  In  the  Printing  Trade." 
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adopted  and  led  to  the  sending  of  a  circular  letter  to  many  of  the 
employing  printers  in  New  York  City  who  conducted  union  shops. 
The  author  of  this  letter  gives  the  following  as   its  salient 
points: 

"  The  fact  that  the  Typothetae  has  unequivocally  declared  for  the  open  shop 
and  a  severance  of  any  connection  or  recognition  of  union  usages  and  rules, 
leaves  the  remaining  employers  without  any  means  of  conciliation  or  arbi- 
tration with  the  existing  unions,  and  as  it  must  be  admitted  that  unions 
have  to  be  reckoned  with  it  has  been  very  necessary  to  form  an  association 
which  would  become  a  medium  of  negotiation  as  between  these  bodies  and 
the  employers. 

"  In  view  of  the  above  conditions  the  writer  has  been  urged  to  take  up 
the  matter,  and  if  possible  form  such  an  organization  with  practically 
nominal  dues. 

"Among  the  advantages  it  is  evident  that  any  dispute  arising  between 
employers  and  employees,  either  as  individuals  or  in  the  broader  sphere  of 
wages  and  shop  rules,  could  be  talked  over  and  arranged  by  the  two  bodies 
affected  and  have  the  authorization  of  representative  organizations. 

"  One  thing  may  be  said  regarding  the  utility  of  such  a  league  is  that  the 
unions  connected  with  the  printing  business  have  been  universally  correct  in 
maintaining  the  integrity  of  any  agreement  entered  into,  and  also  that  the 
present  condition  leaves  the  unions  without  any  authorized  information  as 
to  the  condition  and  needs  of  the  employer,  for  mutual  benefit.'* 

Putnam  Drew. 

As  a  result  of  this  letter,  several  employers  met  on  November 
2d  and  adopted  the  following  agreement  for  an  organization : 

"  We,  the  undersigned,  hereby  agree  to  come  together  for  the  purpose  of 
organizing  an  association  to  be  known  as  "  The  Employing  Printers'  League 
of  America,"  the  purposes  of  which  are  to  meet  together  in  conference  for 
the  consideration  of  questions  of  labor  and  to  become  a  representative  body 
in  all  negotiations  between  employers  and  employees  in  New  York,  and  also 
throughout  the  United  States  when  a  National  Body  shall  come  into  exist- 
ence. 

"  Its  principal  purposes  will  be  consultations,  conciliation  and  arbitration 
of  labor  problems,  and  the  creation  of  a  court  of  justice,  to  consist  of  threG 
employers  and  three  employees,  for  the  adjustment  of  all  differentia] 
opinions." 

In  addition  to  the  adoption  of  this  declaration  of  purpose,  pre- 
liminary organization  was  effected  at  this  conference  under  the 
following  articles : 

Abticle  I.  The  name  of  this  organization  shall  be  "  Printers'  League  of 
America." 

Art.  II.  The  membership  of  the  New  York  branch  of  Printers'  League  of 
America  shall  consist  of  only  such  persons  as  own  or  manage,  wholly  or  in 
part,  printing  establishments  within  a  radius  of  fifty  (50)   miles  of  the  City 
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Hall  of  New  York  City,  wh<»o  employee©  are  members  of  recognized  em- 
ployees' unions. 

Art.  III.  Section  1.  The  object  of  the  Printers'  League  of  America  is  to 
discard  the  system  of  making  individual  labor  contracts  and  instead  to  intro- 
duce the  more  equitable  system  of  forming  collective  labor  contracts. 

Seo.  2.  The  Printers'  League  of  America  shall  also  provide  necessary  means 
for  successful  and  equitable  adjustment  of  points  in  dispute  under  existing 
contracts,  establishing  a  local  trade  court  for  this  purpose. 

Abt.  rV.  The  New  York  branch  of  the  Printers'  League  of  America  shall 
be  prepared  to  fraternize  with  similar  branches  of  said  League  in  other 
cities,  when  formed,  and  to  amalgamate  into  a  national  body  as  soon  as  it 
shall  seem  advisable  so  to  do.* 

On  December  11th  a  permanent  organization  was  effected  and 
the  executive  committee  requested  Mr.  Henry  W.  Cherouny,  vice- 
president  of  the  League,  to  draft  a  constitution  in  accordance  with 
the  preliminary  articles  given  above.  Mr.  Cherouny  accordingly 
drew  up  a  constitution  which,  together  with  proposed  by-laws  for 
the  New  York  City  branch  of  the  League,  were  submitted  to  the 
members  of  the  executive  committee  and  to  the  officers  of  the 
Typographical  Union. 

At  a  meeting  on  January  15th,  the  executive  committee  voted 
to  revise  the  by-laws  of  the  New  York  branch  and  submit  them 
to  the  members  for  adoption,  and  that  the  national  constitution 
gihould  be  published  for  the  consideration  of  the  trade  and  future 
action.  At  a  meeting  of  the  New  York  branch  in  February, 
the  by-laws  were  adopted  and  the  publication  of  the  national  con- 
stitution was  authorized. 

The  proposed  national  constitution,  as  frankly  avowed  by  its 
author,  is  an  adaptation  of  that  of  a  national  organization  in  the 
printing  trade  of  Germany,  f  Mr.  Cherouny,  who  is  the  head  of 
the  well-known  Cherouny  Printing  and  Publishing  Company,  was 
bom  in  Germany  and  has  long  been  a  student  of,  and  writer  on, 
labor  problems.  His  knowledge  of,  and  interest  in,  German  ex- 
perience with  such  organizations  appears,  thus,  only  natural.  But 
it  should  be  said  that  his  choice  of  the  German  Printers'  League 
as  model  was  not  made  without  consideration  of  English  experi- 
ence and  was  a  deliberate  choice  of  the  German  model  as  being 
better  fitted  for  American  conditions.  Following  is  the  proposed 
national  constitution: 


♦  Reprinted  from  a  pamphlet  of  the  T^aeue,  entitled  "  The  Printers'  League,  How  it  is 
Constructed  and  What  It  Hopes  to  Accomplish."  ^    ^ 

tc;  Fanny  Imle,  Gewerbliche  Friedensdokumente — Jena,  1905,  for  an  account  of  the 
German  Printers'  League. 
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DRAFT  OP  A  CONTEMPLATED  CONSTITUTION  OP  THE  PRINTERS'  LEAGUE 

OF  AMERICA. 

RespectfuUy  aubmiUed  for  the  consideration  of  the  Printing  Trade  by  ths  Executive  Committee 
of  the  New  York  Employers'  Branch  of  the  Printere'  League,  January  15,  1907. 

Preamble. 

We,  the  printers  of  the  United  States,  desiring  for  the  sake  of  our  well-being  a  lasting 
covenant  of  peace  between  us,  hereby  form  the  Printers'  League  of  America,  and  by  these 
presents  do  ordain  and  establish  this  Constitution:  To  the  end  that  all  differences  regarding 
the  conditions  of  labor  may  be  settled  by  collective  contracts  in  charge  of  one  National 
and  several  District  Joint  Commissions. 

Article  I.     The  Printers*  Conqress. 

Section  1.  Powern. —  All  legislative  powers  herein  granted,  and  all  powers  to  negotiate 
for  and  to  conclude  collective  contracts  shall  be  vested  in  a  Printers'  Congress,  consisting 
of  an  equal  number  of  employing  and  employed  printers. 

Sec.  2.  Qualificationa  of  Members. —  No  person  shall  be  a  representative  in  the  Printers' 
Congress  who  shall  not  own  or  manage  a  union  printing  office  or  work  in  a  union  printing 
office  in  the  district  which  he  represents,  and  who  shall  not,  when  elected,  be  a  citizen  of 
the  United  States  or  Canada. 

Sec.  3.  Printing  Districts. —  The  United  States  shall  be  divided  into  not  more  than 
fifteen  Printing  Districts.  Representatives  as  well  as  contributions  shall  be  apportioned 
amonff  the  several  Printing  Districts  of  this  League,  according  to  the  number  of  men  em- 
ployed and  the  number  of  printing  plants  operated  therein.  Each  District  shall  be  entitled 
to  at  least  three  employing  and  three  employed  representatives  with  equal  powers  and 
privileges. 

Sec.  4.  Vacancies. —  When  vacancies  occur  in  the  representation  of  a  Printing  District, 
the  National  Joint  Commission  shall  fill  such  vacancies  by  appointment  for  the  unexpired 
term. 

Sec.  6.  Speakers. —  The  Employers'  as  well  as  the  Employees'  Branch  of  the  Printers' 
Congress  shall  select  their  own  speaker  and  other  officers. 

Sec.  6.  Quorum. —  A  quorum  shall  consist  of  two-thirds  of  all  the  representatives  of 
either  branch  of  the  Congress.  If  there  be  more  members  present  of  one  branch  than  of 
the  other,  the  surplus  members  from  the  district  not  fully  represented  shall  have  the  right 
to  speak,  but  not  to  vote.  If  on  any  question  an  equal  majority  of  each  branch  of  the 
Printers'  Congress  cannot  be  had,  the  point  in  dispute  shall  be  referred  to  the  constituency 
at  large.  (On  this  point  I  am  in  doubt  whether  or  not  prominent  outsiders  should  be  asked 
to  arbitrate.) 

Sec.  7.  Division  into  Three  Classes. —  Immediately  after  the  two  branches  of  the  Printers' 
Congress  shall  be  assembled  in  ioint  session,  they  shall  be  divided  into  three  classes.  The 
seats  of  the  representatives  of  the  first  class  shall  be  vacated  at  the  expiration  of  the  first 
year;  of  the  second  class,  at  the  expiration  of  the  second  year;  of  the  third  class,  at  the 
expiration  of  the  third  year;  so  that  only  one-third  of  the  ^'hole  number  of  representatives 
may  be  chosen  every  year. 

Sec.  8.  Each  Branch  to  be  Judge  of  Qualification. —  Each  branch  of  the  Printers'  Congress 
shall  be  sole  Judge  of  the  qualification  of  its  representatives. 

Sec.  9.  Meetings  of  Congress. —  The  Printers'  Congress  shall  assemble  once  a  year.  But 
the  speakers  of  the  Joint  Commission  of  the  National  League  shall  have  power  to  convene 
the  Printera'  Congress  at  any  time. 

Sec.  10.  Tim£,  Place  and  Manner  of  Elections. —  The  time  of  elections  shall  be  fixed 
by  the  joint  commissions  of  the  District  Leagues.  The  manner  of  election  shall  be  as  fol- 
lows: The  employers'  and  the  employees'  unions  located  in  the  districts  shall  each  separately 
nominate  a  sufiicient  number  of  candidates  to  give  expression  to  such  platforms  as  may  be 
presented.  The  ballots  shall  be  printed  and  handed  to  each  member  of  the  League,  who 
contributes  his  due  share  to  the  general  funds.  The  chapel  chairmen  shall  collect  the  ballots 
from  the  emplovees  in  sealed  envelopes.  The  local  societies  of  the  employers  shall  collect 
the  ballots  of  the  emplo}rers,  by  mail  or  otherwise.  Both  shall  send  the  ballots  to  their 
branch  of  the  Joint  District  Commission,  who  shall  count  the  votes  and  qualify  the  person 
having  received  a  majority  of  ail  votes  cast. 

Art.  II.     Powers  of  the  Printers'  Congress. 

Section  1.  General  Powers. —  The  Printers'  Congress  shall  have  power  to  determine  the 
rules  of  its  proceedings,  and  with  the  concurrence  or  two-thirds  of  each  branch  it  may  expel 
a  member,  and  impeach  any  officer  of  the  National  League.  It  shall  keep  a  journal  of  its 
proceedings,  and  from  time  to  time  publish  such  matter  as,  in  the  judgment  of  the  Execu- 
tive Joint  Commission,  shall  not  be  deleterious  to  the  interests  of  the  National  League. 

Sec.  2.  Special  Poir-ers. —  The  Printers'  Congress  shall  have  the  following  powers: 

1.  To  fix  the  minimal  wages  and  hours  of  labor,  valid  for  the  United  States. 

2.  To  fix  the  number  of  apprentices  to  the  trade. 

3.  To  promulgate  equita»)le  workinpr-rules.  valid  for  every  printing-office. 

4.  To  legalize  local  additions  to  the  minimal  rate  and  standard  day.  as  well  as  local 
peculiarities  of  the  working-rules,  upon  the  request  of  the  District  Joint  Commissions. 

5.  To  make  such  laws  as  shall  be  necessary  and  proper  from  time  to  time  to  carry  into 
execution  the  foregoing  powers  and  stipulations  of  the  common  scale;  and  to  advance  the 
common  weal  of  the  tra(le. 

6.  To  establish,  as  soon  as  possible,  high  schools  for  the  advancement  of  employees;  and 
evening  schools  in  the  principal  printing  districts  for  the  theoretical  advancement  of  duly 
registered  apprentices. 
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7.  To  establish  a  central  and  as  many  local  labor  bureaus  as  may  soem  convenient,  in 
order  to  equalize  the  supply  of  reliable  and  loyal  labor  in  the  Unlt*»d  States. 

8.  To  collect  funds  wherewith  to  pension  superannuated  employees  who  have  been  faith- 
ful to  their  employers  at  least  forty  years  ana  have  been  loyal  to  the  Printers'  Leaf  ue  of 
America  since  the  first  five  years  of  its  establishment. 

ARTirLB  III.      LlMITATIONe  OF  THE  PRINTER**'  CONOHES9. 

Section  1.  Appropriations. —  No  money  shall  be  drawn  from  the  treasury  of  the  Printers' 
League  except  tnrouprh  appropriations  made  by  resolution  of  the  Printers'  Congress  All 
checks  and  drafts  on  the  treasury  must  have  the  si^ature  of  both  the  speakers  and  treas- 
urers of  the  National  Joint  CommlsRion.  The  finance  committee  of  the  Printers'  Congress 
shall  determine  where  the  deposits  of  the  League  are  to  be  placed  for  safe  keeping.  A  com- 
plete statement  of  the  receipts  and  expenditures  shall  be  publi«thed  from  time  to  time. 

Sec.  2.  BiUa  of  Attainder. —  No  printer  of  good  character  shall  be  excluded  from  mem- 
bership on  account  of  his  relation  to  employers'  and  employees'  unions  previous  to  the 
formation  of  the  Printers'  League. 

Sec.  8.  Existing  Contracttt. —  No  law  shall  be  made  to  abrogate  existing  contracts  between 
employers'  and  employees'  unions. 

Sec.  4.  No  Separate  Contract. —  No  District  League  or  printers'  associations  existing 
within  the  jurisdiction  of  the  League  shall  renew  existing  contracts  or  enter  into  new  special 
agreements,  or  strike  for  any  grievances  whatsoever.  When  particular  conditions  of  labor 
are  needed  by  certain  communities,  notice  of  the  causes  thereof  must  be  given  to  the  Dis- 
trict Joint  Oommission,  and  the  National  Joint  Commission  may  temporarily  grant  or 
refuse  such  particular  arrangements  until  the  meeting  of  the  next  Congress. 

Sec.  6.  Treaties. —  All  treaties  with  other  trade  bodies  entered  into  by  the  National 
Joint  Commission  and  ratified  by  the  Printers'  Congress  shall  have  the  same  validity  as 
this  Constitution. 

Sec.  6.  Amendments. —  Two-thirds  of  both  branches  of  the  Printers'  Congress  assembled 
may  propose  amendments  to  this  Constitution.  Such  propositions  shall  be  submitted  to 
the  membership  and  embodied  in  this  Constitution  if  two-thirds  of  the  loyal  employers  and 
two-thirds  of  the  loyal  employees  vote  in  favor  of  it.  The  manner  of  voting  on  amendments 
and  on  other  questions  of  vital  importance  shall  be  as  described  in  Article  I,  Section  9. 

Article  IV.    The  National  Joint  CoM»nssioN. 

Section  1.  Executive. —  The  executive  power  of  the  Printers'  I.«ague  shall  be  vested  in 
the  National  Joint  Commission  and  the  subordinate  District  Joint  Commission. 

Sec.  2.  Members. —  The  National  Joint  Commission  shall  consist  of  the  speakers,  secre- 
taries and  treasurers  of  the  Printers'  Congress,  and  of  a  committee  of  three  employers  and 
three  employees  who  live  at  or  near  the  seat  of  the  Commission  and  are  members  of  the 
Printers'  Congress.  Appointments  to  this  office  are  to  be  made  by  the  Congress.  The  sec- 
retaries are  to  be  salaried  and  must  be  capable  of  passing  a  civil  service  examination.  Tenure 
of  office  is  for  the  paid  officers  of  the  Commission  during  good  behavior;  for  the  co-ordinate 
members,  as  long  as  they  are  members  of  the  Congress. 

Sec  3.   Functions. —  The  duties  of  the  National  Joint  Commission  are  as  foUowsr 

1.  The  execution  of  all  resolutions  of  the  Printers'  Congress. 

2.  Preparation  of  lists  showing  all  loyal  firms,  and  also  of  all  firms  affiliated  with  the 
L^gue. 

8.  Expansion  of  the  League. 

4.  Preparation  of  statistics  on  the  number  and  condition  of  employees  and  apprentices 
In'all  parts  of  the  country;  the  cost  of  living,  etc. 

6.  Mediation  between  employers  and  employees  In  all  such  cases  as  cannot  be  settled  by 
the  local  trade  courts  provided  for  hereafter;  and  in  such  cases  as  cannot  be  conciliated  by 
the  District  Joint  Commissions.  i 

6.  Keeping  authentic  records  of  all  communications  concerning  the  Jjeague,  as  well  as 
the  preparation  of  a  commentary  to  the  collective  contract  on  the  basis  of  the  decisions.of 
the  trade  and  appellate  courts. 

7.  Opening  of  a  central  intelligence  office  for  the  district  labor  bureaus. 

8.  Ordering  of  general  and  special  elections. 

9.  Registration  of  all  applications  for  amendments  or  for  local  changes  of  the  collective 
contract,  and  performance  of  all  such  things  as  seem  necessary  for  the  benefit  of  the  Printers' 
League. 

Artici^e  V.    Shbordinate  Joint  Commission. 

Section  1.  Members. —  Subordinate  to  the  National  Joint  Coraml.sslon  are  the  District 
Joint  Commissions.  They  are  to  consist  of  three  employers  and  three  employees  living  in 
the  city  where  there  are  the  greatest  number  of  printing  offices  in  the  district.  'They  are 
nominated  and  elected  like  the  representatives  of  the  district,  as  prescribed  in  Article  I, 
Section  10.  They  shall  serve  three  years;  but  after  the  first  year  one  member  of  each  branch 
shall  resign,  to  be  replaced  by  one  newly  elected;  after  the  second  year,  another;  and  after 
the  third  year,  another,  so  that  there  may  be  a  renewal  of  the  whole  body  every  three  years. 
They  shall  employ  a  permanent  secretary,  with  tenure  of  office  during  good  behavior. 

Sec.  2.   Functions. —  The  duties  of  the  District  Joint  Commissions  are: 

1.  To  furnish  the  material  for  all  statistics  pertaining  to  the  printing  trades  kept  by  the 
National  Joint  Commission. 

2.  To  present  the  causes  for  demands  for  the  local  additions  to  the  legal  minimal  rate  of 
wages,  thus  to  adapt  the  General  Collective  Contract  to  the  requirements  of  all  localities. 

8.  To  institi  te  local  trade  courts  for  all  dilerences  letv.ecn  individuals  and  employers, 
or  their  superintendents  and  foreman,  and  to  fix  an  equitnl>le  order  of  procedure  in  all  cases. 

4.  To  oxien  local  labor  bureaus,  and,  if  possible,  to  prepare  statistics  of  the  average  num- 
ber of  employed  and  unemployed  workingmen. 
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5.  To  act  as  first  courts  of  appeal  in  all  cases  which  the  local  trade  courts  do  not  settle. 

6.  To  collect  the  contributions  laid  by  the  Printers'  Congress  on  the  members  of  the 
League,  and  to  deliver  them  to  the  National  Joint  Commission,  against  receipts  from  the 
general  treasurer. 

7.  To  open  local  schools  for  apprentices  wherever  possible. 

8.  To  keep  statistics  of  all  arcldents  to  employees  while  at  work,  and  of  all  superannuated 
emploj-ees  of  the  districts  and  their  record. 

9.  To  do  all  such  things  as  are  beneficial  for  the  common  interests  of  the  printing  trade. 

In  offering  this  draft  of  a  constitution,  the  author  frankly  said : 
"  My  knowledge  of  popular  organizations  is  mere  book  knowl- 
edge. I  have  no  experience  whatsoever  of  parliamentary  life. 
Therefore,  the  language  of  the  present  draft,  as  well  as  the  various 
clauses,  must  be  veiy  faulty,  and  I  rely  on  men  of  experience  to 
perfect  the  work."  But  whoever  should  undertake  to  adapt  the 
constitution  to  the  actual  needs  of  the  printing  trade  would  need, 
he  said,  to  be  mindful  of  certain  principles,  and  these  latter  it  is 
worth  while  reproducing  here  in  order  to  set  forth  in  fuU  the 
author's  idea  of  the  organization: 

'  1.  American  political  and  business  customs  are  the  outcome  of  the  national  life  of  our 
people  under  representative  institutions.  This  Constitution  must,  therefore,  be  in  accord- 
ance with  established  American  views  and  usages. 

2.  All  employing  and  employed  union  printers  must  be  considered  eo  ipso  members  d 
the  League,  no  matter  whether  they  are  active  members  of  trade  societies  or  not. 

3.  The  separate  Interests  of  the  employing  and  employed  printers  are  involved  in  the 
question  of  wages  and  time  of  labor.  As  these  are  defended  by  the  existing  trade  societies, 
the  Printers'  League  must  guarantee  the  right  of  workingmen  and  employees  to  belong  to 
separate  trade  societies. 

4.  The  common  interests  of  employing  and  employed  printers  are:  The  universal  recog- 
nition of  a  standard  rate  and  normal  day;  peace  and  justice  in  daily  intercourse;  stability 
of  business  and  employment;  education  of  the  apprentices  and  provision  for  the  super- 
annuated. As  these  unithit;  principles  are  more  important  than  the  separating  principles, 
the  league  must  be  built  over  and  above  the  existing  bodies,  and  its  organism  must  be 
separated  from  the  organisms  of  the  trade  societies. 

5.  Class  interests  change  with  the  change  of  industrial  conditions  which  are  beyond  the 
reach  of  the  League.  Therefore  the  existing  employees'  and  employers'  union  should  be 
endowed  with  the  privilege  of  taking  the  initiative  in  the  formulation  of  platforms  and 
nominations  of  cannidates,  in  order  to  manifest  the  progressive  spirit  of  the  membership. 

6.  Common  interests  remain  identical  under  all  concTitions  of  industry.  The  officers  of 
the  League  should,  therefore,  be  elected  by  the  membership  at  large,  so  that  it  may  continue 
Its  work  peacefully,  even  when  the  trade  societies  are  agitating  the  printing  world  with  new 
propositions,  and,  also,  to  balance  the  ever  active  radical  element  by  the  quiet  and  con- 
servative membersliip  of  the  L.eague. 

7.  Each  clause  must  breathe  the  spirit  of  Justice;  that  is,  in  our  case,  each  clause  must 
be  a  part  of  a  common  rule,  by  which  all  can  prosper  —  the  apprentice,  Journeyman,  fore- 
man and  employer. 

The  by-laws  of  the  New  York  branch  of  the  League  as  adopted 
in  February,  1907,  are  as  follows: 

BY-LAWS   OF    THE    NEW    YORK    BRANCU,    PRINTERS'    LEAGUE    OF 

AMERICA. 

[Adopted  February,  1907.] 

ARTICLE  L 

Objects. 

Section  1.  General  Object. —  The  purpose  of  this  League  is  to  abolish  in 
the  printing  and  allied  trades  the  system  of  making  individual  labor  con- 
tracts and  to  introduce  the  more  equitable  system  of  forming  Collective  Labor 
Contracts. 

Sec.  2.  Special  Object. —  It  is  also  the  object  of  this  League  to  establish, 
in  conjunction  with  the  representatives  of  the  employees'  unions,  the  necessary 
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organisms  for  collective  negotiations,  and  to  defend  the  common  interests  of 
the  printing  trade  as  well  as  the  special  interests  of  the  Employers'  Branch 
thereof;  furthermore,  "to  nominate  representatives  of  the  employers  in  the 
National  and  District  Joint  Commissions  of  the  Printers'  League  of  America, 
and  finally,  to  do  whatsoever  is  possible  to  establish  local  and  national  com- 
mon trade  courts  for  the  adjustment  of  points  in  dispute  under  existing 
collective  contracts. 

Sec.  3.  To  prevent  by  mutual  consultation  and  conciliation  all  strikes  or 
strife  between  employer  and  employee,  and  as  a  means  thereto  to  use  the 
methods  embodied  in  sections  1  and  2,  and  to  make  agreements  that  if  im- 
possible to  harmonize  any  matter  it  shall  be  arbitrated  by  an  expert  or 
experts  in  the  business  who.  is  not  at  the  time  interested;  such  arbitration  to 
be  recognized  by  all  parties  thereto. 

ARTICLE  II. 

MEMBERS. 

Section  1.  Any  person  who  owns  or  represents  a  printing  establishment, 
wholly  or  in  part,  within  a  radius  of  fifty  miles  of  the  City  Hall  of  New 
York,  can  become  a  member  of  this  League;  provided,  however,  that  he 
abides  by  the  laws  and  usages  of  the  Printers'  League  of  America. 

ARTICLE  III. 

OFFICEBS. 

ft 

Section  1.  The  officers  shall  consist  of  a  president,  vice-president,  secre- 
tary, treasurer,  and  an  executive  committee.  The  executive  committee  shall 
consist  of  five  members,  together  with  the  president,  vice-president,  secretary 
and  treasurer. 

Sec.  2.  The  officers  shall  be  elected  every  year  by  the  League.  The  mem- 
bers of  the  executive  committee  shall  be  appointed  by  the  president,  subject 
to  the  approval  of  the  body,  in  such  a  way  that  only  two  of  the  whole  num- 
ber of  members  are  renewed  every  year. 

ARTICLE  IV. 

FUNCTIONS    OF    THE   OFITCEBS. 

Section  1.  The  officers  shall  perform  the  duties  usually  incumbent  on 
society  presidents,  vice-presidents,  secretaries  and  treasurers. 

Sec.  2.  The  executive  committee  shall  open  communication  with  all  em- 
ploying union  printing  houses  of  the  district  of  New  York,  and  also  fraternize 
with  similar  branches  of  the  Printers'  League  of  America. 

Sec.  3.  The  executive  committee  shall  also  open  communication  with  all 
employees'  unions  in  the  printing  trades  in  the  district  of  New  York  for  the 
purposes  set  forth  in  article  I  of  these  by-laws,  and  endeavor  from  the  start, 
until  the  National  Printers'  League  shall  have  been  formed,  to  establish  a 
board  of  conciliation,  acting,  if  possible,  in  conjunction  with  the  existing 
board  of  conciliation  of  the  Newspaper  Publishers'  Association;  but  if  this 
is  not  possible,  to  conclude  a  similar  treaty  in  the  name  of  the  union  book 
and  job  printers. 

ARTICLE  V. 

INITIATION    FEE   AND    DUES. 

Section  1.  The  initiation  fee  of  this  Ijcague  shall  be  five  dollars.  The 
regular  dues  shall  be  two  dollars  per  month. 
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ARTICLE.VI. 

MEETINOS. 

Section  1.  Regular  meetings  shall  be  held  quarterly,  or  at  the  call  of  the 
president.  The  executive  committee  shall  meet  weekly  whenever  necessity 
requires. 

Sec.  2.  Officers  or  members  of  the  executive  committee  who  do  not  attend 
the  regular  or  called  meetings  for  two  consecutive  meetings  without  sending 
satisfactory  reasons  for  same,  shall  be  deemed  to  have  vacated  their  office  and 
a  new  appointment  may  be  made. 

Sec.  3.  The  order  of  business  at  each  regular  meeting  shall  be  as  follows: 

1.  Calling  of  the  roll. 

2.  Reading  and  adoption  of  the  minutes. 

3.  Reports  of  officers. 

4.  Reports  of  the  executive  committee. 
6.  Reports  of  special  committees. 

6.  Regular  business. 

7.  Special  business.  At  special  meetings  the  special  business  shall  be  taken 
up  immediately  after  the  roll  call. 

8.  New  business. 

9.  Election  of  officers. 

ARTICLE  VII. 

AMEXDMEXIS. 

Section  1.  These  by-laws  may  be  amended  by  a  two-thirds  vote,  at  any 
regular  meeting,  but  no  amendment  shall  be  entertained  unless  it  shall  have 
been  proposed  in  writing  at  the  next  previous  regular  meeting. 

The  first  meeting  of  the  New  York  Branch  of  the  Printers' 
League  after  full  organization  was  held  on  March  2,  1907.  At 
a  meeting  two  months  later  (April  26th)  it  was  stated  that  since 
the  March  meeting  the  membership  of  the  Branch  had  more  than 
trebled  and  then  numbered  53.  Since  then  there  have  been  a 
few  changes  in  the  membership,  but  the  total  has  remained  almost 
exactly  the  same.  A  list  of  members  for  February,  1908,  contains 
the  names  of  52  firms.  These  firms  employed  in  1907  a  total,  in 
round  numbers,  of  5,500  shop  hands.  There  were  at  lc«ast  33 
firms  each  of  which  employed  50  hands  or  more,  15  with  forces 
numbering  over  100  employees  each,  and  7  with  from  200  to 
upwards  of  500  employees. 

As  already  noted,  the  by-law^s  of  the  Xew  York  City  branch 
of  the  Tjcague,  at  the  time  of  their  adoption,  were  submitted  to 
the  officers  of  the  compositors'  union,  the  International  Typo- 
graphical Union  Xo.  6.  The  executive  council  of  the  union, 
through  its  secretiary,  on  January  10,  1907,  announced  that  it  was 
"  prepared  to  meet  the  representatives  of  the  new  organization  of 
employers,  as  soon  as  the  organization  is  on  its  feet."  In  April 
at  a  meeting  of  the  executive  committee  of  the  League,  attended, 
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at  the  suggestion  of  the  former,  by  representatives  of  Typograph- 
ical Union  No.  6,  the  president  of  the  League  made  the  following 
proposal  of  an  arbitration  agreement  between  the  New  York 
League  and  No.  6: 

The  Printers'  Leagriie  of  America  (New  York  branch)  and  Typographical  Union  No.  6, 

eine  desirous  of  entering  into  an  agreement  for  the  purpose  of  maintaining  an  era  of  peace 

I  or  tneir  mutual  advancement  and  prosperity,  do  hereby  agree  in  all  instances  to  consult 

!  )y  committee,  trade  court  or  ot  lerwise,  and  to  conciliate,  if  possible,  any  controverflea 

I  disagreements  or  misunderstandings,  and  if  impossible  to  arrive  at  an  amicable  understanding, 

hen  and  In  all  cases  to  submit  to  an  arbitration  of  such  matters,  the  committees  b'^ing 
composed  of  an  equal  number  of  employees  and  employers,  who  shall  appear  and  state 
their  case  before  the  arbitrator,  who  shall  be  selected  by  mutual  consent,  and  that  each 
body  hereinbefore  stated  shall  now  appoint  a  committee  to  arrange  a  schedule  of  prices, 
which  shall  be  known  and  published  as  the  Printers'  League  of  America  Scale  of  Wages, 
nd  also  that  Typographical  Union  No.  6  shall  be  and  now  is  considered  a  member  of  the 
Printers'  League  of  America  for  the  purposes  for  which  it  has  been  organized. 

At  the  June  meeting  of  No.  6,  members  of  the  League  were 
in  attendance  and  made  addresses  concerning  the  purposes  of  the 
League.  During  the  summer,  however,  the  negotiations  with  No. 
6  appear  to  have  remained  at  a  standstill,  but  in  November  the 
president  of  the  League  sent  the  following  letter  to  the  president 
>f  No.  6  : 

Mr.  James  J.  Mubphy,  President,  Typographical  Union  No,  6: 

As  it  is  the  aim  of  the  Printers'  League  of  America  (New  York  branch) 
to  not  only  make  contracts  for  the  arbitration  of  whatsoever  questions  may 
arise  between  employers  and  employees,  but  to  have  the  same  ratified  by  the 
body  before  which  such  agreements  are  brought,  I  beg  to  request  that  you 
appoint  a  committee  to  meet  a  like  committee  from  the  league  to  consider 
the  constitution  and  by-laws  of  the  league,  and  to  report  back  to  Typo- 
graphical Union  No.  6  in  conference. 

Knowing  as  I  do  that  you,  as  well  as  the  league,  have  the  peaceful  solu- 
tion of  all  questions  affecting  the  stability  and  prosperity  of  our  trade  at 
heart,  I  beg  of  you  if  you  do  not  consider  the  time  propitious  to  so  say 
before  action.  We,  on  our  side,  deem  that  now  would  be  a  good  time  to  take 
this  action,  but  would  defer  to  your  judgment  in  this  matter. 

Fraternally  yours, 

Chasles  Francis, 

President  Printers*  League. 

President  Murphy  presented  this  letter  to  the  union,  which  in- 
Btructed  him  to  comply  with  the  request,  and  on  November  19th 
the  committees  representing  the  two  organizations  met.  This 
meeting  was  devoted  to  a  consideration  of  the  arbitration  agree- 
ment proposed  by  the  League  in  April,  in  the  form  as  above 
quoted  except  for  the  addition  of  a  paragraph  reading: 

"  Nothing  in  the  above  is  intended  to  conflict  with  any  present 
or  future  laws  that  may  be  enacted  by  the  International  Typo- 
graphical Union." 
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From  the  conference  the  proposed  agreement  was  taken  by  the 
union's  committee  for  presentation  to  the  union  at  its  Decembei 
meeting.  This  agreement,  however,  was  not  adopted.  But  dur- 
ing December,  at  the  League's  request,  the  union  prepared  a  form 
of  agreement  for  the  consideration  of  the  League.  This  was  the 
subject  of  a  conference  between  the  executive  committee  of  the 
League  and  a  committee  from  the  union  on  January  2d,  at  which 
a  number  of  amendments  were  offered  by  the  League,  the  result 
being  that  an  amended  form  of  the  agreement  was  adopted  by  the 
conference  and  recommended  for  adoption  by  the  two  organiza- 
tions. On  February  2d  the  agreement  came  before  the  union  at 
its  regular  meeting,  which  was  attended  by  a  committee  from  the 
League  for  the  purpose  of  speaking  on  the  League's  amendments 
if  desired.  On  motion,  the  agreement  was  made  a  special  order 
for  the  March  meeting  of  the  union.  On  February  7th  the  agree- 
ment came  before  a  meeting  of  the  League  and  was  referred  back 
to  the  executive  conmiittee  with  power  to  act.  Finally  the  agree- 
ment was  ratified  by  the  union  at  its  meeting  on  March  1st  and 
two  days  later  received  the  signatures  of  the  presidents  of  the 
two  contracting  organizations.* 

Coincident  with  the  proceedings  which  culminated  in  the  above 
agreement  with  the  compositors,  negotiations  were  being  conducted 
with  the  unions  of  pressmen  and  press  feeders.  The  essential 
facts  as  to  these  negotiations  appear  as  follows.* 

The  first  collective  bargain  made  by  the  League  was  with  the 
press  feeders  and  assistants  in  their  Franklin  Association  No.  23, 
which  is  a  local  of  the  International  Printing  Pressmen's  and 
Assistants'  Union.  This  was  embodied  in  two  agreements  (re- 
printed in  Part  V  of  this  report),  these  being  only  preliminary 
to  a  more  formal  contract  as  explicitly  provided  for  in  the  second 
agreement. 

Shortly  after  the  above  agreement  with  the  feeders  was  entered 
into,  the  New  York  Printing  Pressmen's  Union  No.  61  presented 
to  the  League  a  new  scale  of  prica*?,  proposing  as  alternatives 
either  a  reduction  of  hours  from  9  to  8  per  day  at  the  existing 
wage  rate  of  $22  per  week  or  a  continuance  of  9  hours  per  day  at 
$24  per  week.  Discussion  of  this  proposition  at  a  meeting  of  the 
League  on  April  26th  led  to  the  appointment  of  a  committee  of 

♦  See  copy  of  this  affreement  in  March,  1908,  Bulletin  of  the  Department  of  Labor,  p.  20. 

t  The  following  account  is  based  on  information  received  from  the  partlep  by  the  Depart- 
ment and  on  reports  of  proceedings  from  time  to  time  in  The  Printing  Trade  News,  a  monthly 
trade  Journal. 
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seven  to  meet  with  the  pressmen  for  discussion.  In  the  course  of 
the  negotiations  thus  begun  the  League  proposed  to  both  the  press- 
men^s  union  and  to  the  press  feeders^  union,  known  as  Franklin 
Association  No.  23,  a  brief  arbitration  agreement  identical  with 
that  proposed  to  the  compositors  in  April  (see  above).  The  press- 
men's union,  at  a  meeting  on  August  16th,  directed  its  president 
and  secretary  to  sign  this  arbitration  agreement,  and  these  officers 
met  similar  officers  of  the  League  on  August  21st,  when  the  agree- 
ment was  signed  by  both  parties.  (See  copy  in  Part  V  of  this 
report.) 

From  the  foregoing  it  will  be  seen  that  by  fall  the  League  and 
the  pressroom  unions  were  under  signed  agreements  to  negotiate 
complete  schedules  of  wages,  hours  and  shop  practices,  the  agree- 
ments already  signed  providing  for  conciliation  and  arbitration 
of  differences  either  specifically,  as  in  the  case  of  the  pressmen, 
or  by  indirect  reference  in  the  case  of  the  feeders. 

In  the  course  of  the  further  negotiations  for  the  general  sched- 
ules, numerous  conferences  of  committees,  extending  through  the 
remainder  of  1907  and  into  1908,  were  held.  A  schedule  pre- 
pared by  the  League  was  taken  as  the  basis  for  discussion.  An. 
agreement  as  to  the  general  wage  rate  and  hours  of  work  was 
reached  at  a  conference  of  committees  representing  the  League 
and  the  pressmen's  and  feeders'  unions  on  September  26th.  Hours 
were  fixed  at  8  per  day,  and  wages  for  pressmen  were  fixed  at 
$23  per  week,  an  advance  of  »$!,  until  January  1,  1909,  and  there- 
after $24,  while  the  existing  scale  for  feeders,  in  force  since  July 
1,  1907,  was  continued,  these  rates  and  hours  to  go  into  effect 
November  18,  1907.  But  on  several  other  points,  namely,  ques- 
tions as  to  rate  of  pay  for  less  than  a  week's  work,  changing  of 
pressmen  from  one  press  to  another,  number  of  feeders  on  auto- 
matic machines,  feeders'  apprentices,  and  the  doing  of  mechanical 
work  by  foremen,  the  committees  failed  to  agree.  It  was  finally 
decided,  therefore,  on  November  16th,  to  adopt  the  scale  as  it 
stood,  with  the  disputed  points  labeled  "  not  agreed  upon ; 
left  for  future  conference,"  and  to  submit  the  scale  in  this 
form  to  the  three  organizations.  In  this  manner  the  scale  was 
signed  by  the  three  committees,  therefore,  and  reported. 

Following  the  adoption  of  this  incomplete  agreement,  there  ap- 
pears to  have  been  considerable  delay  in  the  negotiations  to  dear 
up  the  unsettled  questions,  caused  by  delay  on  the  part  of  the 
unions  in  declaring  their  position  on   the  disputed  points.     At 
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length,  however,  on  January  9th,  the  pressmen,  at  a  conference 
of  committoes,  offered  a  proposition  as  to  the  unsettled,  questions, 
and  this  was  followed  almost  immediately  by  an  agreement,  the 
League  accepting  the  clauses  as  proposed  by  the  union.  Up  to 
this  time  it  had  been  the  plan  to  adopt  one  working  agrjeement 
covering  both  occupations  in  the  pressrooms.  But  the  impractica- 
bility of  this  had  already  bc^come  apj>arent  and  as  soon  as  the 
pressmen  and  the  League  had  settled  all  points  of  difference  a 
separate  contract  was  drawn  up  for  that  occupation  alone,  and 
this  was  ratified  by  the  executive  committee  of  the  pressmen's 
union  on  January  13th  and  by  the  League  on  January  21st.* 

Shortly  after  the  pressmen  reported  their  proposition  on  un- 
settled points,  the  press  feeders'  imion  propos^'d  clauses  covering 
its  points  of  disagreement.  These  were  not  acceptable,  however, 
to  the  League's  conference  committee.  Further  conferences  of 
committees  also  failed  to  bring  about  an  agreement  and  it  was 
finally  agreed  to  submit  the  disputed  points  to  arbitration,  as  pro- 
vided for  in  the  existing  agreement  between  tlie  League  and  the 
union.  Each  side  named  its  three  arbitrators  in  January  and 
February  11  was  fixed  as  the  date  for  the  first  meeting  of  the 
board.  This  arbitration  is  pending  at  the  time  of  this  writing 
(March  1,  1908). 

To  complete  a  survey  of  the  more  imix)rtant  features  of  the 
Printers'  League  movement  thus  far,  it  remains  to  note  the  pro- 
posed Trade  Court  and  Court  of  Honor. 

Section  2  of  Article  I  of  the  by-laws  of  the  Xew  York  League 
(see  above)  enumerates  as  one  of  the  "  s],)ecial  objects  "  of  the 
League  the  establishment  of  **  local  and  national  Common  Trade 
(.^ourts  for  the  adjustment  of  points  in  dispute  under  existing 
agreements."     After  discu.^\<ion  at  several  meetings  the  executive 
committee  of  the  League,  on   DeeemlH^  I7th,  appointed  a  sub- 
committee, consisting  of  the  vie(»-])resident,  tre»asurer  and  corre- 
sponding secretary  of  the  T><*agvi(\  to  draw  an  amendment  to  the 
by-laws  providing  for  tlie  formation  of  a   Trade   Court.      This 
committee  drafted  a  constitution  not  onlv  for  a  Trade  Court  to 
settle  complaints  and  ^*  intcrprctaticm  diffen^necs  "  between  em- 
ployers and  employ(»es,  as  eontcmiilated  by  the  Tx?ague's  by-laws, 
but  also  a  plan  for  a  Court  of  Honor  to  settle  disputes  between 
employers   or  betwe<n   employers   and   consumers   as   to  business 
ethics.     Both  tlicso  ])lans  were  submitted,  to  the  executive  eom- 

*  A  copy  of  this  agreemont  appears  in  the  March,  1908,  Bulletin  of  the  Department  o 
Labor,  p.  23.  ^  ^^jtfJlid 
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mittee  and,  after  some  minor  amendments  to  the  Trade  Court 
constitution,  were  indorsed  by  that  committee  at  its  meeting  on 
February  7th.  At  that  meeting  also  it  was  decided  to  submit  the 
constitution  for  the  Trade  Court  to  joint  conference  of  committees 
from  the  League  and  the  unions.  Consideration  of  both  the  Trade 
Court  and  the  Court  of  Honor  is  now  pending,  but  the  plans  for 
each,  aa  indorsed  by  the  executive  committee  of  the  League,  are 
given  herewith : 

constitution  and  by-laws  of  the  printers*  trade  court  of 

new  YORK. 

Proposed  for  the  Printers*  Leofftte  of  America.  1908. 

Sbction  1.  Purpose, —  The  Printers'  Leapiie  of  America,  New  York  branch,  by  these 
presents,  establishes  a  trade  court  for  the  trial  of  all  complaints  by  and  against  employees 
and  employers  or  their  officials  arising  from  their  labor  conditions;  also,  for  the  settlement 
of  all  differences  of  interpretation  of  collective  contracts  existing  within  the  Jurisdiction 
of  Printers'  League. 

Sec.  2.  Construction. — (a)  The  trade  court  shall  consist  of  employing  and  employed 
printers  in  equal  numbers.  Its  members  sholl  be  elected  for  the  period  fixed  for  the  validity 
of  the  collective  contracts  governing  tlie  labor  conditions.  Past  members  are  eligible  for 
re-election.  The  employers'  and  employees'  organizations  nominate  at  least  three,  but 
not  more  than  five,  candidates  for  each  Judgeship.  The  membership  of  both  sides  of  the 
Printers'  League  elects  by  sealed  ballots.  Elections  of  judges  from  the  employees'  side  are 
held  in  the  printing-offices  belonging  to  the  League  under  the  supervision  of  the  chapel 
chairmen,  if  sati.sfactory  to  the  Unions.  Flections  of  judges  from  the  emulovers'  side  can 
be  made  by  mail  under  the  supervision  of  the  regular  ofTlcers  of  tlie  Printers   League. 

(ft)  There  shall  be  at  least  two,  or  at  the  most  live,  judges  from  the  employers'  side,  and 
the  same  number  from  the  employees'  side,  one  judge  to  serve  three  years;  one  judge  to 
serve  two  years;  one  Judge  to  serve  one  year,  retiring  one  judge  each  vear  and  the  vacancy 
filled  by  election.    Each  branch  of  the  trade  must  be  represented  in  the  trade  court. 

(c)  Alternates  shall  be  those  candidates  who  receive  the  largest  minority  vote  of  the 
constituents. 

(d)  If  it  is  impossible  to  have  a  general  election  of  judges,  the  pre<;idf>nts  of  the  organiza- 
tions represented  in  the  League  may  appoint  a  sufficient  uumhpr  of  judges  and  alternates 
from  their  organizations,  who  shall  act  temporarily  until  the  membership  at  large  can  elect 
their  own  juciges. 

Sec.  3.  Jurisdiction. — (a)  The  printers'  trade  court  has  jurisdiction  over  every  com- 
plaint which  may  arise  from  violations  of  existing  collective  contracts.  Be.side  this,  the 
court  decides  disputes  on  the  scope  and  meaning  of  any  clause  of  existing  contracts.  Indi- 
vidual employers  and  employees  working  together  under  collective  contracts  may  bring 
every  wrong  to  the  attention  of  the  court.  Cases  arising  under  the  collective  contract  shall 
require  iudges  elected  by  their  respective  organizations. 

(b)  The  Printers'  trade  court  may  also  decide  Cases  in  Equity.  This  means  that  the 
court  shall  be  empowered  to  try  cases  which  are  not  covered  by  the  letter  of  collective 
contracts,  but  which  concern  general  unfairness  or  bad  behavior  of  employees  and  em- 
ployers in  all  relations  of  the  workshop. 

(f )  Cases  in  equity  require  that  the  employees'  bench  be  composed  of  at  least  two  com- 
positors, one  pressman  and  one  feeder.  The  verdicts  of  tlie  court  on  this  score  take  the 
character  of  legal  opinions.  Fines,  advices  or  censure  belong  to  the  organizations  of  the 
rinting  trade. 

Sec.  4.  Relations  of  Union  Officers  to  the  Trade  Court. — (a)  The  presidents,  secretaries 
and  treasurers  of  the  unions  composing  the  Printfrs'  League  shall  not  be  judges  of  the  trade 
courts.  But  they  may  be  present  at  the  ses^^ions  and  speak  as  advisers  to  the  judges  and 
complainants  and  defendants.  Chapel  chairmen  shall  have  the  right  to  act  as  attorneys  of 
any  employee,  if  the  same  desire  .so.  The  trade  court  may  call  iiiwn  any  member  to  give 
testimony  in  reference  to  any  case.  Professional  lawyers  shall  not  be  admitted  in  their 
capacity  as  attorneys,  but  only  as  juris  consults  of  the  whole  body  of  trade-court  judges. 

Sec.  6.  Verdicts. — (a)  Verdicts  rendered  by  a  two-thirds  majority  of  all  Judges  present 
at  a  session  are  final. 

(b)  Verdicts  rendered  by  a  simple  majority  are  appealable,  if  so  desired.  At  present 
the  Joint  executive  committees  of  both  sides  may  be  convened  to  act  as  a  court  of  appeals. 

(f)  In  case  the  printers'  trade  court  cannot  arrive  at  a  verdict,  a  board  of  arbitration 
shall  be  .selected  by  the  presidents  of  both  sides  to  try  the  case.  A  board  of  arbitration, 
ao  called,  may  elect  its  own  president,  who  shall  have  the  power  of  an  umpire,  whose  verdict 
is  final.  The.se  regulations  on  api>eals  wHl  be  valid  until  the  time  arrives  that  the  collecttve 
contracts  are  made  by  the  national  bodies  and  until  the  national  organizations  shall  provide 
for  a  judicial  establishment  to  suit  the  whole  trade 

(d)  Verdicts  signed  by  the  chairmen  and  secretaries  of  the  trade  courts  shall  be  .sent  in 
writing  to  the  parties  of  each  case  as  well  as  to  the  representatives  of  their  organization. 
The  organizations  of  employees  and  employers  are  authorized  to  carry  out  judgments 
rendered  in  due  form. 
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BY-LAWS. 

SEmoN  1.  Organization. — (a)  The  printers'  trade  court  constitutes  Itself  by  the  choice 
of  an  employers'  and  employees'  chairman  and  secretary.  Officers  so  chosen  may  serve 
only  for  one  session  or  for  a  term  of  any  convenient  length. 

(b)  The  chairmen  of  both  sides  preside  on  each  alternate  case.  All  officers  shall  Jointly 
do  the  current  work  of  the  court. 

(r)  If  one  of  the  rei^ular  chairmen  is  absent,  the  present  members  of  their  side  may  select 
another  from  their  midst  or  from  the  alternates. 

Sec.  2.  Complaints. — (a)  Complaints  and  requests  must  be  made  in  writing  and  filed 
with  the  secret  iry  of  the  employers'  or  employees'  side. 

(b)  Compluints  must  be  based  on  stipulations  of  the  ruling  collective  contracts. 

(r)  Requests  for  sessions  in  equity  must  state  the  facts  in  writing  on  which  they  are 
ba.sed. 

id)  Complaints  and  requests  received  by  the  secretaries  of  one  branch  must  be  forthwith 
communicated  to  the  secretary  of  the  other  side. 

Sec.  3.  Sessions. — (a)  There  shall  be  a  se.<)sion  of  the  printers'  trade  court  at  least  onoe 
in  a  month,  but  more  often  if  circumstances  require  it. 

(6)  The  presidents  of  the  organizations  of  the  employers  and  employees  may,  through 
the  secretaries  of  the  court,  call  special  sessions  within  forty-eight  hours  after  complaints 
are  filed. 

(r)  A  judge  unable  to  appear  must  at  once  secure  the  services  of  his  alternate  and  advise 
the  chairman  of  his  condition. 

((/)  The  sessions  are  nubile.  But  the  consultations  after  hearing  the  cases  may  be  either 
secret  or  public,  according  to  the  pleasure  of  the  court. 

Sec.  4.  Verdicts. — (a)  Both  chairmen  have  the  duty  and  right  to  settle  all  cases  by 
conciliation  out  of  court.  They  must  report  the  facts  of  so-settled  cases  to  the  court  at  its 
next  session. 

(6)  Verdicts  can  be  delivered  when  at  least  two  Judges  of  each  side  have  tried  the  case. 

(r)  Verdicts  are  valid  only  and  solely  when  an  equal  number  of  Judges  from  each  ^de 
have  tried  the  case. 

(d)  In  case  there  are  present  at  any  session  more  Judges  from  the  employers'  side  than 
from  the  employees'  side,  or  rcversedly,  then  the  surplus  Judges  shall  have  a  consulting 
voice  only  and  not  a  vote  on  the  verdict.  The  side  having  more  Judges  present  than  are 
required  shall  determine  by  lot  who  is  to  consult  only  and  not  vote  on  verdicts. 

(e)  When  judges  are  parties  to  a  case  they  shall  not  sit  on  the  bench. 

(f )  Verdicts,  together  with  the  complaints  and  ballots  cast  thereon,  must  be  duly  recorded 
and  signed  by  the  chairmen  of  both  sides. 

Sec.  5.  General  Rules. — (o)  The  trade  court  has  the  usual  powers  as  to  the  calling  of 
witnesses. 

(6)  If  a  judsre  or  a  witness  is  compelled  to  lose  time  for  the  sake  of  doing  trade  court 
duty,  he  sh.ill  be  compensated  therefor  by  the  organization  to  which  he  belongs. 

(r)  Elieible  for  judgeship  arp  union  printers,  age  of  judge  to  be  above  thirty  years,  who 
have  a  good  record  in  their  social,  family  and  trade  life.  The  trade  court  as  a  body,  and 
the  organizations  of  each  branch  of  the  trade,  either  singly  or  all  together,  have  power  of 
indictment  of  any  judge.  The  power  of  removal  upon  a  fair  trial  rests  with  the  orgaidza- 
tlon  that  elected  the  indicted  judge. 

THE  PRINTERS'  COURT  OF  HONOR. 

Proposed  for  the  Printers'  League  of  America  for  the  District  of  New  York. 

Preamble. 

Whereas,  There  is  no  authority  to  define  and  to  preserve  good  business  custom  to  govern 
the  intercourse  of  the  printing  trade  with  other  trades;  and 

Whereas,  Unprincipled  members  of  the  printing  trade  disregard  the  moral  bounds  of 
their  business  hberty  to  such  an  extent  that  the  moral  standard  of  the  whole  trade  is  deteri- 
orating; and 

Whereas,  It  is  desirable  that  well-meaning  persons  dealing  with  the  printing  trade  should 
know  of  a  trustworthy  authority  to  answer  questions  as  to  right  and  wrong  guiding  their 
jntercourse  with  individual  printers;  and 

Whereas,  It  is  most  desirable  to  counteract  the  present  pernicious  expert  system  in  prac- 
tice at  our  civil  courts; 

Thkrefore  be  it  Resolved,  That  the  Printers'  League  of  America  by  these  presents 
do  establish  the  printers'  court  of  honor  In  the  city  of  New  York. 

SEmoN  1.  Jurisdiction. — fa)  The  printers'  court  of  honor  is  to  decide  questions  of 
right  and  wrong,  fair  or  unfair,  arising  between  printers  competing  with  eacn  other  for 
the  same  work. 

(6)  This  court  is  to  decide  questions  as  to  what  is  fair  and  unfair  in  disputes  between 
customers  and  printers. 

(r)  It  is  to  act  as  a  court  of  arbitration  in  all  cases  where  customers  and  printers  prefer 
a  settlement  of  their  controversies  out  of  court  on  a  fair  and  equitable  basis. 

(d)  If  called  upon,  the  printers'  court  of  honor  shall  name  and  delegate  experts  for  our 
civil  courts. 

Set.  2.  Construrtion. — (n)  The  printers'  court  of  honor  shall  consist  of  the  Judges  of 
the  trade  court,  who  shall  call  in  one  suitable  publisher,  who  is  also  a  printer.  The  judges 
of  the  employees'  side  shall  call  in  one  salaried  manager  or  bookkeeper,  who  need  not  be  a 
membiT  of  tvpogranhiral  associations. 

(6)  The  oflicers  of  all  printing  trade  organizations  have  the  right  of  the  floor,  but  no  vote 
Trials  are  public.    Deliberations  of  the  judges  are  private. 
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(c)  The  printers*  court  of  honor  shall  choose  the  chairman  and  his  alternate  from  the 
employers'  side,  and  the  secretary  and  alternate  from  the  employees'  side.  They  may 
appoint  a  stenographer  who  is  not  a  member  of  the  trade. 

Sec.  3.  Verdict. — (a)  The  court  is  competent  to  deliver  opinions  when  at  least  two 
Judges  of  each  side  and  one  publisher-printer  and  one  bookkeeper  or  general  manager  are 
present.  In  cases  of  an  unequal  number  of  Judges  from  one  or  the  other  side  the  rule  of  the 
trade  court  (By-Laws,  section  3c)  holds  good. 

(5)  A  simple  majority  of  the  Judges  present  shall  be  competent  .to  deliver  an  opinion. 
But  the  minority  shall  also  have  the  right  to  hand  in  an  opinion.  Both  must  state  the 
reasons  of  their  decision.    Opinions  with  their  reasoning  must  be  in  writing. 

(c)  Lawyers  can  appear  only  as  Juris  consults  of  the  whole  body.  Neither  party  to  a 
case  can  be  represented  by  an  attorney.  Speakers  on  any  case  are  admitted  in  the  order 
in  which  they  have  applied  for  the  floor. 

id)  In  case  of  a  tie,  the  opinions  of  both  sides  are  submitted  to  an  arbiter  agreed  upon 
by  all  the  Judges  of  the  court  of  honor. 

(e)  Actions  upon  opinions  are  left  to  the  organizations  of  the  printing  trades  or  their 
appointed  officials.    The  court  cannot  execute  Judgments  or  act  upon  opinions. 

Sec.  4.  CompainU  or  Requests. —  The  rules  stated  in  the  by-laws  of  the  printers'  trade 
court,  section  2.  hold  good. 

Sec.  5.  Sessions. —  The  rules  given  in  section  3,  by-laws  of  printers'  trade  court,  hold 
good. 

Sec.  0.  General  RvU. —  Judges  or  witnesses  compelled  to  lose  time  for  the  sake  of  duties 
mposed  by  this  court  shall  be  compensated  by  the  organization  from  which  they  come. 


V. 
JOINT  TEADE  AXD  INDUSTEIAL  AGREEMENTS. 


[Note.  —  The  Department  of  Labor  has  for  several  years  made  a  point  of  collecting  trade 
agreements  entered  Into  by  employers  and  employees  of  this  State,  in  order  to  have  avail- 
aSle  such  important  information  as  they  contain  respecting  wages,  hours  and  other  worthing 
conditions  in  New  York  industries.  The  agreements  are  collected  through  co-operation 
between  the  Bureau  of  Mediation  and  Arbitration  and  the  Bureau  of  Labor  Statistics  and 
are  fUed  by  the  former  Bureau  and  printed  in  Its  annual  report  for  public  information. 
The  present  report  contains  the  text  of  those  agreements  signed  ^n  the  year  ended  Sep- 
tember 30,  1907,  of  which  the  Department  has  been  able  to  secure  a  copy.  The  number 
of  these  is  191.  This  is  not  a  complete  collection  of  the  new  agreements  of  the  year  as  it 
is  necessarily  confined,  for  the  most  part,  to  agreements  that  have  been  printed.  In  numer- 
ous cases  an  agreement  between  a  single  employer,  like  a  street  railway  company,  and  his 
employees  exists  only  in  the  original  manuscript  and  copies  are  to  be  obtained  only  at  the 
cost  of  considerable  trouble  and  expense.  The  collection,  however,  embraces  the  more 
important  of  new  trade  agreements  affecting  wage  earners  in  this  State  which  were  entered 
into  during  the  year.  The  agreements  here  reproduced  constitute,  of  course,  only  a  portion 
of  the  whole  number  in  force  in  this  State  In  1907.  A  large  number  of  agreements  made 
during  the  last  year  or  two  were  for  periods  which  leave  them  still  in  force  this  year.  More 
than  100  of  these  mav  be  seen  in  the  annual  report  for  1906  and  a  few  others  in  the  1905 
report.  Altogether  the  Bureau's  files  contain  above  400  agreements  which  were  in  force 
during  some  part  of  the  report  year  1907  and  this,  as  above  intimated,  is  not  a  complete 
collection  of  such  agreements.] 

I.  Stone,  Clay  and  Glass  Pboducts. 

CEMENT  WORKERS,  SYRACUSE. 

[Reported  by  union  as  signed  by  six  employers.     In  forc^  March  1.  1907,  to  January  1, 

1908.] 

Ten  hours  shall  constitute  a  day's  work. 

Finishers*  wages  shall  be,  from  the  1st  of  April  till  the  19th  of  November, 
inclusive,  twenty-foair  dollars  ($24)   per  week,  or  fifty  cents  per  hour. 

Overtime  shall  be  reckoned  time  and  a  half. 

Sundays  and  all  legal  holidays  shall  be  reckoned  double  time. 

From  the  20th  of  November  till  the  21st  of  March,  InclusiA'e,  the  scale  will 
be  forty  cents  per  hour  for  all  time. 

Helpers'  wages  shall  be  for  the  first  year  ten  dollars  fifty  cents  ($10.50) 
per  week,  or  20  cents  per  hour.  For  the  second  year,  twelve  dollars  ($12) 
per  week,  or  22^  cents  per  liour.  For  tlie  third  year  thirteen  dollars  fifty 
cents  ($13.50)   per  week,  or  25  cents  per  hour. 

GLASS  BOTTLE  BLOWERS'  NATIONAL   AGREEMENT. 

[Following  are  the  working  rules  adopted  by  the  Glass  Bottle  Blowers'  Association  of 
the  United  States  and  Canada  and  the  National  Glass  Vial  and  Bottle  Mamifactiirers' 
Association.  The  seventy-five  page  list  of  prices  wliich  precedes  thrse  rules  in  tiie  agree- 
ment is  too  long  to  reproduce  here.] 

Rules  and  Regulations. 

Section  1.  Prices,  rules  and  regulations  established  by  the  joint  committee 
cannot  be  changed  or  deviated  from  in  any  manner  by  the  action  of  any 
local  branch,  individual  blower  or  manufacturer  offering  or  accepting  a  higher 
or  lower  price,  or  ignoring  any  of  the  rules. 

Sec.  2.  All  ware  on  this  list  shall  be  subject  to  the  full  price,  excepting 
Mason  and  Mason's  improved  fruit  jars,  they  to  5e  forty-five  (45)  per  cent. 
oflf  the  net  list.  All  other  blowover  fruit  jars  shall  be  thirty-five  (35)  per 
cent,  off  the  net  list,  regardless  of  the  use  to  which  they  may  be  put.    All 
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twiated  ware  up  to  and  including  24  ounces  weight  to  pay  ten  (10)  per 
cent,  additional  to  the  regular  listed  price.  For  all  ware  blown  from  opaque 
glass  there  shall  be  a  charge  of  fifty  (50%)  per  cent,  additional  to  the  list 
price. 

How  Shops  Shall  Wobk. 

Seo.  3.  Two  blowers  shall  constitute  a  shop  in  places  where  ring  is  cast, 
or  three  blowers  when  finished  at  the  glory-hole.  In  no  case  shall  more  than 
three  blowers  be  employed  when  finishing  at  the  glory-hole,  or  more  than 
two  when  ring  is  cast. 

Sec.  4.  No  member  of  this  association  shall  be  allowed  to  work  in  a  glory- 
hole  shop  with  a  gathering  boy  where  three  men  are  employed.  It  shall  be 
optional  with  the  employers  to  place  a  gatherer  in  a  shop  of  two  members, 
but  only  on  ware  twenty-six  ounces  in  weight  and  upwards.  This  section 
not  to  apply  to  the  turn -mould  shops,  which,  in  all  cases,  shall  be  furnished 
with  a  gatherer. 

Sec.  5.  No  member  shall  be  allowed  to  work  a  single  place  when  there  is 
a  member  idle  competent  to  fill  the  place. 

Sec.  6.  If  for  any  reason  one  member  of  a  shop  is  absent  and  there  is  no 
idle  member  present  to  fill  the  place,  the  two  remaining  members  shall  work 
the  shop  without  a  gathering  boy,  until  return  of  absent  member,  or  another 
member  can  be  procured  to  fill  the  place. 

Sec.  7.  Where  shops  are  furnished  with  a  knocklng-off  or  a  pulling-oflf  boy, 
three  men  shall  constitute  a  shop  and  shall  not  be  furnished  a  gathering  boy 
on  any  weight  of  ware. 

Sec.  8.  In  tank  furnaces  where  blowover  jars  are  made,  and  ware  is 
bursted  off  in  the  mould,  no  gathering  boy  shall  be  allowed,  and  three  men 
will  make  a  shop;  but  in  pot  and  tank  furnaces,  where  the  jars  are  taken 
out  of  the  mould  by  the  blowers,  two  men  and  a  gathering  boy  will  con- 
stitute a  shop. 

Sec.  9.  Blowers  making  oil  cans  shall  be  allowed  a  gathering  boy. 

Sec.  10.  Manufacturers  must  furnish  all  blocks,  tools,  punties,  pipes,  and 
other  necessary  factory  equipment. 

Working  Time,  Stops  and  Holidays. 

Sec.  11.  Eight  and  one-half  hours  per  day  (actual  working  time)  shall 
constitute  a  day's  work,  commencing  to  blow  at  7  o'clock  in  the  morning, 
fifteen  minutes  for  tempo,  and  one  hour  for  dinner,  and  fifteen  minutes  for 
tempo  at  3  p.  M.,  and  stop  work  at  5  p.  M.,  except  on  Saturday,  when  there 
there  shall  be  no  afternoon  tempo  and  work  shall  stop  at  4  p.  m.  The  night 
shift  to  work  eight  and  one-half  hours  also,  and  no  Saturday  night  work. 

Sec.  12.  We  shall  stop  fifteen  minutes  for  each  and  every  open  pot  to  set, 
and  thirty  minutes  for  every  monkey  covered  pot,  and  one  hour  for  large 
covered  pot;  that  we  do  not  take  pots  out  at  the  end  of  the  blast. 

Sec.  13.  The  following  named  holidays  sliall  be  obserNed  In  the  United 
States:  Labor  Day  and  night;  Thanksgiving  Day  and  ni«2:ht;  Christmas  Eve., 
day  and  night  (and  the  day  sot  apart  when  Qiristraas  falls  on  Sunday)  ;  and 
Decoration  or  Memorial  day  and  night. 

Sec.  14.  Victoria  Day  shall  be  observed  in  Canada  instead  of  Decoration 
Day. 
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Sec.  16.  Hereafter  no  factory  or  factories  are  to  be  stopped  for  the  pur- 
pose of  attending  funeral  of  a  deceased  member,  but  branches  will  appoint 
pall-bearers  or  a  suitable  committee  to  attend  funeral. 

Seo.  16.  No  glass  shall  be  made  or  blown  during  the  months  of  July  and 
August,  1908. 

Notice  to  Quit  ob  Dischaboe. 

Sec.  17.  Any  member  holding  a  regular  place  desiring  to  quit  work,  must 
give  notice  to  the  manufacturer,  and  shall  work  five  consecutive  blowings 
afterward,  in  his  regular  place.  Manufacturers  desiring  to  discharge  a 
member  must  give  him  the  same  notice,  with  the  same  rights.  The 
member  or  firm  giving  or  receiving  such  notice  shall  immediately  notify 
the  factory  committee  of  same,  and  under  no  consideration  shall  a  card  be 
granted  or  settlement  made  during  the  season  unless  this  rule  has  been  fully 
complied  with.  This  rule  not  to  be  so  construed  as  to  prevent  a  blower 
being  discharged  upon  sight  for  violating  this  rule,  or  drunkenness. 

Bab  Glass  and  Ladung. 

Sec.  18.  Members  shall  not  wait  longer  than  two  and  one-half  hours  from 
starting  time,  day  or  night  shift,  on  bad  glass;  it  shall  be  understood  that 
the  time  of  two  and  one-half  hours  means  that  the  members  during  that  time 
shall  use  every  reasonable  effort  to  get  the  glass  in  proper  condition.  3ut 
where  the  manager  or  firm  requests  them  to  work  said  glass  previous  to 
expiration  of  said  time,  by  paying  them  for  ware  blown  from  said  glass,  they 
shall  be  permitted  to  do  so. 

Sec.  19.  No  blower  shall  be  allowed  to  ladle  out  glass. 

Payments,  Settlements,  Ktc. 

Sec.  20.  All  members  shall  be  compelled  to  receive  not  less  than  twenty 
(20)  dollars  a  week  in  cash,  or  forty  (40)  dollars  every  two  weeks  in  cash, 
and  all  settlements  shall  be  in  cash.  There  shall  be  no  deductions  for  private 
accounts  or  bills  against  members.  The  second  pay  day  of  each  month  shall 
be  designated  as  the  day  to  ask  for  and  receive  extra  money  when  due,  pro- 
vided three  days'  previous  notice  be  given. 

Sec.  21.  Each  firm  shall  make  a  cash  settlement  within  two  weeks  after 
the  fire  goes  out. 

Sec.  22.  Members  quitting  or  bein^  discharged  and  a  firm  refusing  to  give 
them  their  settlements,  it  shall  be  the  duty  of  the  factory  committee  to  see 
that  members'  ware  is  packed  and  a  settlement  made  within  one  week  after 
the  last  blowing,  and  also  see  that  all  just  indebtedness  due  firm  shall  be 
settled  at  the  same  time. 

Sec.  23.  That  a  monthly  statement  of  each  blower's  earnings  be  furnished 
the  factory  committee. 

Rules  Govebninq  the  ^L\king,  Finishing,  Etc.,  of  Bottles  Not  Specified 

in  the  List. 

« 

Sec.  24.  Blowover  ware  shall  be  rated  five-sixth   {%)  the  price  of  finished 
ware,  excepting  fruit  jars  and  oil  cans  and  all  ware  provided  for  in  this  list. 
Sec.  25.  All  grinding  ware  shall  be  ten  (10)  per  cent,  extra. 
Sec.  26.  Corrugated  inside  finish  shall  be  one  cent  per  dozen  extra. 
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Sec.  27.  There  shall  be  no  extra  charge  for  ware  finished  with  the  sanitary 
seal. 

Sec.  28.  Ware  with  extra  wide  mouth  shall  be  three  (3)  cents  per  gross 
above  the  price  of  wide  mouth. 

Sec.  29.  When  blow^over  bottles  or  fuit  jars  are  made  in  a  shop  with 
finished  ware,  it  shall  be  the  same  price  as  if  finished. 

Sec.  30.  On  all  ware  made  above  standard  weight  there  shall  be  a  charge 
of  one-half   {%)   cent  per  dozen  for  each  additional  ounce. 

Sec.  31.  On  all  ware  below  standard  weight  there  shall  be  no  reduction  in 
price. 

Sec.  32.  All  ware  not  specified  in  this  list  shall  be  rated  at  the  same  price, 
and  subject  to  the  same  rules,  in  regard  to  weight,  as  those  specified  in  the 
bracket,  which  they  resemble  in  size,  shape,  weight,  and  finish. 

Sec.  33.  All  screw-top  finished  w^are  to  be  one  (1)  cent  per  dozen  extra, 
except  where  the  screw  is  blown  in  the  mould. 

Sec.  34.  All  patent  inside-screw  finish  shall  be  two  (2)  cents  per  dozen 
extra,  or  an  average  day's  work. 

Sec.  35.  Practical  inside-closure  finish  shall  be  tHree  (3)  cents  per  dozen 
extra.     Outside-closure  finish  shall  be  one  (1)  cent  per  dozen  extra. 

Sec.  36.  When  bottles  are  gauged  for  two  or  more  finishes  the  sum  of  fifty 
(50)  cents  per  gross  extra  shall  be  added  to  the  established  price  for  blowing. 

Sec.  37.  Manufacturers  shall  allow  one-quarter  ounce  each  way  from  one- 
half  to  six  ounces  in  weight  inclusive;  above  six  ounces  to  twelve  ounces  in- 
clusive, one-half  ounce  each  way.  Above  twelve  ounces  to  thirty-two  ounces 
inclusive,  one  ounce  each  way.  Above  thirty-two  to  forty  ounces  inclusive, 
one  and  one-half  ounce  each  way.     Above  forty  ounces,  two  ounces  each  way. 

Sec.  38.  Pinched  rings  finished  shall  be  one  ( 1 )  cent  per  dozen  extra. 

Sec.  39.  All  lettered  or  numbered  ware  twisted  shall  be  one  (1)  cent  per 
dozen  extra. 

Sec.  40.  Stamped  ware  shall  be  four  (4)  cents  per  dozen  extra  where 
blower  gathers  glass  for  stamp,  but  where  gatherer  is  furnished  for  this  work 
the  price  shall  be  one  (1)   cent  per  dozen  extra. 

Sec.  41,  That  the  prices  set  on  new  bottles  at  the  various  branches  during 
the  blast  shall  remain  until  changed  by  joint  wage  committee. 

Sec.  42.  Members  when  called  upon  to  blow  for  a  finishing  machine,  if  put 
to  a  loss  on  account  of  a  faulty  machine,  shall  be  paid  their  average  day's 
work,  and  in  no  wise  will  they  be  paid  or  receive  less  than  $5.00  for  a  day's 
work. 

Sec.  43.  The  wages  for  a  shop  working  day  work  shall  be  the  same  as  the 
average  daily  wages  of  the  same  shop,  for  the  previous  month,  or  a  less 
period  when  a  settlement  is  made  oftener. 

Sec.  44.  Blowers  having  tlieir  ware  condemned,  it  must  be  set  aside  for 
inspection  and  must  be  examined  by  the  blower  on  the  same  day,  after  which 
it  must  be  broken  down  or  accounted  for. 

Sec.  45.  An  blowover  ware  to  be  credited  to  the  blower  within  one  week 
after  it  has  been  made.  All  stoppered  ware  to  be  credited  when  counted, 
and  the  workers  cannot  be  held  responsible  for  ware  after  it  has  been  stored 
or  shipped.     They  must  also  be  credited  for  ware  before  it  is  steamed. 

Sec.  46.  Hayner's  Combination  Lock  Finish  shall  pay  an  average  day's 
work.  All  non-refillable  bottles  shall  pay  average  day's  work.  Choke  Neck 
Brandies  shall  pay  average  day's  work. 
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Apprentices. 

Sec.  47.  That  we  allow  one  apprentice  for  every  ten  journeymen  employed 
holding  steady  places,  and  three-fifths  (%)  of  ten  journeymen  holding  steady 
places  employed  by  one  firm.  This  rule  not  to  be  construed  as  to  debar  any 
firm  from  taking  one  apprentice  who  shall  have  six  journeymen  at  work. 

Sec.  48.  Firms  who  from  any  cause  reduce  the  number  of  their  journey- 
men must  also  reduce  the  number  of  their  apprentices  in  the  proportion  to 
the  journeymen  employed  at  the  time  of  reducing  their  working  force,  so 
that  they  at  all  times  shall  be  within  the  requirements  of  this  law.  Example : 
If  the  proportion  was  one  (1)  apprentice  to  three  (3)  journeymen  before 
reducing  their  working  force,  the  reduction  would  be  one  (1)  apprentice  to 
three    (3)    journeymen. 

Sec.  49.  Firms  starting  their  factories  not  later,  than  March  I,  1908,  shall 
be  allowed  to  take  their  apprentices  at  any  time  during  the  blast,  but  their 
quota  shall  be  based  upon  the  number  of  journeymen  in  their  employ  not 
later  than  March  1,  1908.  Firms  or  furnaces  starting  later  than  March  1, 
1908,  shall  not  be  allowed  to  take  any. 

Sec.  50.  Firms  having  put  in  an  apprentice,  and  if  from  any  cause  said 
apprentice  leaves  the  trade,  he  can  not  be  duplicated;  but  should  an  appren- 
tice  die  during  the  first  year  of  his  apprenticeship,  he  must  be  duplicated 
during  that  season. 

Sec.  51.  An  apprentice  shall  serve  not  more  than  five  years,  consisting  of 
fifty  working  months  from  the  date  of  being  put  in  to  blow.  No  loss  of 
time  to  be  charged  against  the  apprentice,  unless  the  time  so  lost  can  be 
reasonably  attributed  to  said  apprentice. 

Sec.  52.  No  one  shall  be  considered  an  apprentice  unless  he  is  put  in  a 
place  to  blow. 

Conferences. 

Sec.  53.  A  preliminary  conference  for  the  purpose  of  considering  wage 
scale  for  the  next  season  shall  be  held  the  second  Tuesday  in  May,  and  the 
final  conference  as  soon  after  the  manufacturers  and  blowers  have  held  their 
annual  conventions  as  necessary  arrangements  can  be  made. 

Sec.  54.  At  the  final  conference,  held  subsequent  to  the  adjournment  of  the 
conventions,  no  questions  shall  be  considered  relative  to  the  adoption  of  new 
rules  or  a  change  in  the  old  ones,  a  change  in  the  list,  or  the  addition  of 
new  bottles  to  the  list,  unless  notice  shall  have  been  given  to  and  by  both 
parties  at  the  preliminary  conference. 

Seo.  55.  Manufacturers  and  branches  shall  notify  each  other  of  all  bottles 
or  changes  intended  to  be  submitted  to  the  May  conference,  and  the  reason 
for  so  submitting  them,  which  notice  must  be  in  writing.  , 

Interpretation  of  Rules. 

Sec.  56.  All  information  wanted  in  regard  to  the  intention  or  meaning  of 
rules  and  regulations  shall  be  referred  to  the  president  of  the  Blowers* 
Association,  whose  decision  in  all  such  cases  shall  be  binding  until  said 
decision  shall  be  reported  to  and  reviewed  by  the  joint  wage  conferences. 

Sec.  57.  No  new  rules  shall  be  introduced  or  enforced  during  the  blast  of  * 
1907-1908. 
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Interpbetation  of  Section  30. 

%  oz.  extra  weight 1  ^  cents  per  gross. 

%  oz.  extra  weight 3  cents  per  gross. 

%  oz.  extra  weight 4^  cents  per  gross. 

1  oz.  extra  weight 6  cents  per  gross. 

Manufacturers : 

G.  W.  Yost,  Chairman,  Bellaire  Bottle  Co.,  Bell- 
aire,  0. 

George  M.  Levis,  Illinois  Glass  Co.,  Alton,  111. 

George  S.  Bacon,  Whitall-Tatum  Co.,  Millville, 
N.  J. 

W.  G.  Baklr,  Pouglikeepsie  Glass  Co.,  Poughkeepsie, 
N.  Y. 

John  Rau,  Fairmount  Glass  Co.,  Indianapolis,  Ind. 

L.  S.  Stoeur,  American  Bottle  Co.,  Massillon,  0. 

C.  J.  Root,  Root  Glass  Co.,  Terre  Haute,  Ind. 
Samuel    Garwood,    Cumberland    Glass    Co.,    Wil- 

liamstown,  N.  J. 
L.  L.  Turner,  Secretary,  Modes-Turner  Glass  Co., 
Terre  Haute,  Ind. 

Blowers : 

D.  A.  Hayes,  President,  Philadelphia,  Pa. 
John   A.   Voll,   Vice-President,  Zanesville,  O. 
P.  E.  Whelan,  Montreal,  Canada. 

James  J.  Dunn,  Brooklyn,  N.  Y. 
Thomas  McDowell,  Pittsburg,  Pa. 
J.  E.  Daily,  Columbus,  0. 
Frank  A.  Skunk,  Streator,  111. 
Carlton  Park,  Millville,  N.  J. 
Francis  H.  Williams,   Baltimore,  Md. 
Harry  Jenkins,  Secretary,  Alton,  111. 

GLASS  WORKERS,  LOCEPORT. 

[Rules  and  resriilations  (prlco  list  here  omitted)  adapted  by  the  American  Flint  Glass 
Workers*  Union  for  the  blast  of  1907  aiid  1908.] 

Rules  and  Regulations  Governing  the  Machine  and  Press  Department. 

• 

Section  1.  That  we  work  six  days  per  week  on  day  turn  and  five  days  per 
week  on  night  turn,  making  an  average  of  five  and  one  half  days  per  week. 

Sec.  2.  Nine  hours  shall  constitute  a  days*  work;  the  starting  and  quitting 
time  shall  be  left  optional  to  the  different  branches.  Shops  shall  be  con- 
sidered started  when   filling  up  moulds. 

Sec.  3.  That  there  shall  be  no  Saturday  night  work. 

Sec.  4.  When  a  machine  is  not  in  ])erfect  working  order  the  presser  is  to 
report  the  same  promptly  to  the  factory  manager,  and  if  the  machine  is  not 
put  in  proper  working  order  within  one  hour  (sixty  minutes)  after  such 
notification  the  factory  manager  shall  notify  tlic  shop  to  work  the  machine 
day  work  at  the  rate  of  $5.00  per  day  for  the  presser  or  lay  the  shop  off  until 
the  next  regular  time  for  starting  work. 
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Seo.  5.  Pressers  are  to  report  bad  glass,  faulty  machine  moulds,  tools  and 
shortage  of  boys  as  soon  as  discovered. 

Sec.  6.  Day  work  signifies  that  pressers  shall  receive  at  the  rate  of  $5.00 
per  day,  and  gatherers  at  the  rate  of  $3.75  per  day. 

Sec.  7.  When  new  ware  or  macliines  are  brought  into  the  factory  and 
they  have  been  worked  long  enough  to  be  in  good  working  order,  it  shall  be 
the  duty  of  the  manager  and  price  list  committee  to  arrange  price  on  said 
ware  and  put  the  machine  on  piece  work. 

Sec.  8.  All  necessary  facilities  shall  be  furnished  by  the  firm  within  one 
hour  (60  minutes)  after  notification.  Failing  to  do  this,  the  manager  or 
party  designated  by  the  firm  shall  instruct  the  shop  or  shops  to  work  day 
work  or  lay  off  until  the  next  regular  time  for  commencing  work.  If,  at 
the  expiration  of  one  hour,  the  manager  or  party  to  whom  the  report  has 
been  made,  fails  to  instruct  the  shop  or  shops  whether  to  continue  working 
or  lay  off,  the  workmen  are  to  agnin  report  for  fVirther  instructions.  When 
members  are  waiting  on- bad  glass  they  shall  use  all  reasonable  efforts  to  get 
the  glass  in  proper  condition. 

Sec.  9.  All  firms  shall  pay  in  full  on  their  regular  pay  day.  A  payment 
in  full  to  mean  payment  for  all  work  done  up  to  the  preceding  pay  day, 
except  men  who  have  worked  a  week's  notice,  and  tliey  shall  be  paid  in  full 
the  day  following  the  ware  being  packed. 

Sec.  10.  One  apprentice  shall  be  allowed  each  year,  beginning  September 
1st,  to  every  fifteen  journeymen  employed,  or  majority  fraction  thereof. 

Sec.  11.  No  one  shall  be  considered  an  apprentice  unless  they  are  given 
a  regular  place  to  gather. 

Sec.  12.  Apprentices  shall  be  required  to  gather  three  (3)  years  as  an 
apprentice  to  the  firm  at  10  per  cent  less  than  the  journeymen  gatherer's 
wages,  and  said  10  per  cent  to  be  the  property  of  the  firm.  If  the  firm 
should  have  occasion  to  discharge  an  apprentice  for  a  cause  justifiable  to  the 
manager  and  factory  committee,  or  should  he  be  removed  by  death,  or  with- 
draw from  the  trade  during  the  first  year  of  his  apprenticeship,  the  firm 
shall  have  the  privilege  of  another  apprentice  in  his  stead  to  serve  the  unex- 
pired term.  No  apprentice  shall  be  allowed  to  work  for  any  other  firm  only 
after  the  expiration  of  his  apprenticeship. 

Sec.  13.  An  apprentice  having  served  three  years  as  an  apprentice  to  the 
firm  must  then  become  a  member  of  the  association.  He  is  then  considered 
or  recognized,  as  a  journeyman  gatherer. 

Sec.  14.  Journeymen  gatherers  shall  be  required  to  gather  one  year  before 
they  are  allowed  to  control  a  press. 

Sec.  15.  When  a  member  or  apprentice  is  required  to  cut  off  his  glass  with 
foot  power,  or  gather  for  an  automatic  machine  that  requires  no  presser,  he 
shall  receive  presser's  wages  instead  of  gatherer's;  but  nothing  in  this  rule 
shall  be  construed  to  conflict  with  the  provisions  of  section   12. 

Sec.  16.  Journeymen  gatherers'  wages  to  be  rated  25  per  cent  less  than 
that  of  the  journeymen  pressers. 

Sec.  17.  Pressors  in  jar  factories  are  allowed  the  privilege  of  changing  off 
with  gatherers.  In  bottle  factories,  the  question  of  the  presser  trading  with 
the  gatherer  shall  be  left  optional  with  the  presser  and  manager.  And  any 
brother  who  refuses  to  gather  for  a  presser  who  may  refuse  to  trade  with 
him,  shall  be  fined  $5  for  the  first  offense,  and  suspended  for  the  second. 
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Ssc.  18.  No  machine  or  press  shall  be  operated  during  the  months  of  July 
and  August,  except  that  any  factory  may  operate  on  and  after  the  first 
Monday  in  August  to  make  up  time  lost  between  May  1st  and  July  Ist  by 
reason  of  a  fire,  flood,  cyclone  or  bursting  of  a  tank  furnace,  or  by  reason 
of  their  stock  of  ware  at  the  warehouse  being  destroyed. 

Sec.  19.  The  wares  are  to  be  sorted  by  competent  workmen  employed  by 
the  manufacturers,  and  the  workmen  are  to  receive  pay  for  the  good  wares 
selected.  They  are  also  to  receive  pay  for  all  perfect  wares  that  are  bursted 
in  the  lehrs  owing  to  the  lehrs  being  too  cold,  and  also  all  perfect  ware  that 
is  melted  in  the  lehrs  owing  to  the  lehrs  being  too  hot.  They  are  also  to 
receive  pay  for  all  perfectly  made  ware  rejected  owing  to  stony,  cordy  and 
seedy  glass. 

Sec.  20.  Imperfect  or  bad  ware  condemned  by  the  firm  shall  be  set  aside 
for  inspection.  Failing  to  do  this  they  shall  pay  for  such  ware.  The  ware 
that  is  set  aside  by  the  firm  as  bad  ware  shall  be  inspected]  and  broken  by 
the  workmen  w^ithin  twelve  hours  from  the  time  it  is  set  aside.  Failing  to 
do  this,  the  factory  shall  be  at  liberty  to  break  the  same.  Ware  that  is  set 
back  by  the  men  as  blues  shall  be  examined  by  the  firm  in  twelve  hours. 
Occasional  broken  ware  that  come  through  the  lehr  for  which  the  men  would 
not  receive  pay  under  our  rules,  may  be  thrown  away  by  the  lehrman  and 
no  record  required  to  be  kept  of  such  ware.  This  does  not  mean  checked 
ware. 

Sex?.  21.  The  right  of  the  manufacturers  to  hire  and  discharge  employees 
is  acknowledged,  but  before  a  man  is  discharged  at  any  time,  satisfactory 
reason  must  be  given.  This  does  not  apply  in  cases  of  drunkenness,  incom- 
petency, neglect  of  work,  or  the  violation  of  any  acceptable  factory  rule.  Tt 
is  understood  that  when  workmen  are  to  be  hired  the  members  of  the  A.  F. 
G.  W.  U.  shall  have  the  preference.  When  no  competent  union  labor  can 
be  procured  labor  can  be  drawn  from  any  source  and  the  presser  work  turn 
work. 

Sec.  22.  When  competent  union  gatherers  cannot  be  obtained  the  places 
may  be  filled  from  the  boy  help  in  the  respective  factories  where  the  shortage 
occurs  with  the  understanding  that  these  boys  are  to  be  paid  apprentices' 
wages,  and  the  pressers  working  with  this  class  of  help  are  to  be  paid  day 
work  until  a  full  day's  work  has  been  gathered  upon  the  shop  on  which  the  boy 
is  gathering,  after  which  time  the  shop  or  shops  are  to  work  piece  work. 
It  is  further  understood  that  the  apprentices  when  selected  for  regular  places 
shall  be  taken  from  this  class  of  help. 

Sec.  23.  Any  member  holding  a  regular  place  desiring  to  quit  must  give 
notice  to  the  manufacturer,  and  shall  work  the  five  consecutive  days  after- 
ward in  his  regular  place.  Manufacturers  desiring  to  discharge  a  member 
must  give  him  the  same  notice  with  the  same  right.  The  member  or  firm 
giving  or  receiving  such  notice  shall  immediately  notify  the  factory  commit- 
tee of  the  same  and  under  no  consideration  shall  a  card  be  granted  or  settle- 
ment made  until  the  end  of  the  season  unless  this  rule  has  been  fully  com- 
plied with.     This  rule  is  not  to  be  construed  so  as  to  confiict  with  section  21. 

Sec.  24.  In  case  of  a  disagreement  in  any  factory  of  this  department  it 
shall,  if  possible,  be  settled  in  the  factory  in  which  it  occurs.  In  case  of  a 
failure  to  agree,  the  matter  shall  be  referred  to  the  workers'  committee  and 
a  committee  to  be  appointed  by  the  factory  in  which  the  disagreement  arises 
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for  aettl^ment.  Pending  the  discussion  and  the  decision  of  such  differences 
there  shall  he  no  lockout,  strike  or  cessation  of  work  by  either  employer  or 
employed.    The  decision  of  these  cbmmittees  is  to  be  binding  on  both  parties. 

Sec.  26.  There  shall  be  no  work  on  the  following  holidays:  Memorial 
Day,  Fourth  of  July,  Thajiksgiving  Day,  Labor  Day,  Christmas  Eve,  day  and 
night. 

Sec.  26.  No  limit  shall  be  placed  on  the  production  of  any  machine  or 
machines. 

Seo.  27.  When  a  machine  is  being  operated  on  two  or  more  kinds  of  bottles 
or  jars,  and  the  weights  and  prices  are  different,  said  shops  shall  receive  pay 
for  the  highest  priced  bottle  or  jar. 

Sec.  28.  All  wares  not  specified  in  the  list  shall  be  listed  at  the  same  price 
and  subject  to  the  same  rules  in  regard  to  size,  shape,  capacity,  opening, 
height,  etc.,  as  those  specified  in  the  li»t  which  they  most  resemble. 

Sec.  20.  A  preliminary  conference  shall  be  held  each  year  during  the  first 
week  in  June  at  which  time  all  proposed  changes  by  either  side  shall  be 
exchanged  and  only  those  propositions  exchanged  at  the  preliminary  confer- 
ence shall  be  acted  on  by  the  final  conference,  unless  by  mutual  consent. 

Price  list  of  machine-made  jars  and  bottles  of  1906  and  1907  to  be  adopted 
for  the  season  of  1907  and  1908. 

GLASS  WORKERS,  ROCHESTER. 

[Reported  by  union  as  signed  by  four  employers.] 

Agreement  made  and  entered  into  this  —  day  of  1907,  between 

parties  of  the  fir^t  part,  and  the  undersigned  representatives  of  Local 
No.  47,  Amalgamated  Glass  Workers  International  Association  of 
America,  parties  of  the  second  part. 

Abticle  1.  The  party  of  the  first  part  hereby  agrees  to  employ  none  but 
members  of  the  Amalgamated  Glass  Workers  International  Association,  who 
carry  the  union  card  of  said  association,  or  those  who  are  willing  to  become 
members  of  said  association  and  are  competent  workmen  and  eligible  to 
membership  in  said  unions. 

Abt.  2.  Fifty  hours  shall  constitute   a  week's  work. 

Art.  3.  Time  and  one-half  shall  be  paid  for  work  during  hours  other  than 
regular  working  hours,  as  hereafter  may ,  be  established  by  mutual  agree- 
ment, and  also  work  done  on  Saturday  afternoon  shall  be  paid  for  as 
overtime. 

Abt.  4.  Double  time  to  be  paid  for  work  done  on  Sundays  throughout  the 
year,  and  also  for  work  done  on  the  following  legal  holidays  (or  days  cele- 
brated as  such)  :  New  Year's  Day,  Decoration  Day,  July  the  Fourth, 
Thanksgiving  Day  and  Christmas  Day,  and  under  no  circumstances  shall  a 
member  of  this  local  be  allowed  to  work  on  Labor  Day. 

Abt.  5.  The  following  scale  of  wages:  Journeymen  cutters  shall  not  be 
less  than  $18  per  week;  lead  glaziers  shall  not  be  less  than  $16.50  per  week. 

Abt.  6.  It  is  understood  that  any  or  all  employees  who  are  receiving  more 
than  this  scale  calls  for  shall  suffer  no  reduction  by  reason  of  adoption  of 
this  agreement. 

Abt.  7.  All  outside  work;  traveling  and  living  expenses  shall  be  paid  by 
the  employer. 
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Abt.  8.  Apprentices:  Any  boy  hereafter  engaging  MmBelf  to  learn  the 
trade  of  art  glass  cutting  and  glazing  shall  be  required  to  serve  four  years 
as  an  apprentice.  He  shall  in  no  case  leave  his  employer  without  just  cause, 
and  any  apprentice  so  leaving  shall  not  be  permitted  to  work  under  the 
jurisdiction  of  local  union,  but  shall  be  required  to  return  to  his  employer. 

(6)  There  may  be  one  apprentice  to  every  five  journeymen.  An  employer 
employing  one  or  more  journeymen  in  excess  of  the  above  number,  that  is, 
five  men,  may  engage  another  apprentice. 

(c)  It  is  understood  that  in  shops  w^here  the  ratio  is  more  than  above,  no 
change  shall  take  place  until  the  ratio  reduces  itself  to  the  proper  ratio  by 
lapse  or  expiration  of  existing  contracts. 

(d)  The  apprentice  shall  not  receive  less  than  $0  per  week  for  the  first 
six  months,  and  shall  receive  $6.50  for  the  next  six  months,  $7  for  the  next 
six  months,  $8  for  the  next  six  months,  $9  for  the  next  six  months,  $10  for 
the  next  six  months,  $11.50  for  the  next  six  months  and  $13  for  the  last 
six  months,  during  which  period  he  shall  attend  to  his  work  industriously 
and  faithfully,  and  after  fulfilling  his  part  of  the  contract,  he  shall  be  enti- 
tled to  rank  and  receive  pay  as  a  journeyman.  The  union  will  not  receive 
an  apprentice  under  fifteen  years  and  over  nineteen  years  of  age. 

Abt.  9.  It  is  further  agreed  that  a  strike  to  uphold  articles  herein  set 
forth  or  to  uphold  union  principles,  shall  not  be  considered  a  violation  of 
this  agreement. 

Abt.  10.  There  shall  be  appointed  from  among  the  regular  employees  of 
each  shop  or  factory,  by  the  union,  a  steward  wlio  shall  hear  complaints  and 
grievances  of  all  kinds  and  if  he  finds  them  well  founded  he  shall  refer  the 
same  to  his  union  or  their  authorized  representatives. 

Abt.  11.  It  is  agreed  that  on  or  about  August  1st  of  each  succeeding  year 
the  party  of  the  first  part  and  the  party  of  the  second  part  will  meet  for 
the  purpose  of  discussing  the  conditions  of  the  trade  and  for  the  purpose  of 
the  renewal  of  this  agreement  or  of  making  any  desirable  change  in  same. 

Abt.  12.  This  agreement  shall  take  effect  on  the  day  of  signing,  and  con- 
tinue in  effect  until  the  first  day  of  September,  1908. 

GRANITE  CUTTERS,  BUFFALO. 

//  is  hereby  mutually  agreed  letioeen  employers  of  granite  cutters  in  Buffalo, 
N.  y.,  and  vicinity  and  members  of  The  Oranite  Cutters*  International 
Association,  that  the  following  conditions  shall  govern  the  cutting  of 
granite  from  May  1,  1907,  to  May  1,  1908. 

Abticle  I.  Eight  hours  shall  constitute  a  day's  work.  Six  days  shall  con- 
stitute a  week's  work,  except  from  June  Ist  to  September  1st,  when  Saturday 
afternoon  shall  be  a  half  holiday.  Working  hours  shall  be  from  7:30  a.  m.  to 
4:30  P.  M.,  with  one  hour  for  dinner;  it  being  understood  that  in  the  winter 
the  hours  may  be  changed  to  suit  the  daylight. 

Abt.  it.  Overtime,  when  worked,  shall  be  paid  for  as  time  and  one-half, 
and  all  Sunday  work  shall  be  paid  for  as  double  time. 

Abt.  III.  All  work  shall  be  done  by  the  hour,  and  shall  be  paid  for  on  a 
basis  of  not  leas  than  $3.25  per  day  from  March  1st  to  December  Ist,  and 
$3.00  per  day  from  December  1st  to  March  Ist,  for  monumental  work. 

Building  work  shall  be  paid  for  on  a  basis  of  not  less  than  $3.50  per  day. 
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Abt.  IV.  Wages  shall  be  paid  in  full  once  a  week.  Saturday  shall  be 
regular  pay  day.     Wages  shall  be  paid  during  working  hours  on  pay  day. 

It  is  understood  that  employers  shall  give  notice  if  unable  to  pay  on  the 
regular  pay  day,  stating  the  time  when  payment  may  be  expected,  which  in 
every  case  shall  be  within  three  days.  In  the  event  of  failure  to  pay  within 
the  time  stated,  an  investigation  may  be  made  on  the  evening  of  the  third 
day  by  our  committee,  and  advice  given  on  the  following  morning  before 
8  o'clock  P.  H. 

Abt.  V.  Only  firms  employing  journeymen  granite  cutters  shall  employ  ap- 
prentices; and  the  number  of  apprentices  employed  by  each  firm  shall  not 
exceed  one. 

Abt.  VI.  Any  workman  discharged  shall  receive  his  pay  immediately.  Any 
workman  leaving  shall  carry  in  his  kit  of  tools  and  notify  his  employer,  and 
receive  his  pay  at  once  in  cash  or  check. 

Abt.  VII.  Tool  sharpeners  shall  be  paid  the  same  rate  of  wages  as  granite 
cutters.  Not  more  than  14  men  and  not  less  10  shall  constitute  a  gang. 
Less  than  t^^n  men  shall  be  paid  for  at  the  rate  of  thirty  cents  (30c)  per  man 
per  day.  The  number  of  extra  men  shall  not  exceed  four.  Extra  men  shall 
be  paid  for  at  the  rate  of  twenty-seven  cents  (27c)  per  man  per  dayj  surface 
cutting  machines  to  count  as  three  men  on  gang. 

Abt.  VIII.  Surface  cutting  machines  shall  not  be  used  in  the  sheds  where 
granite  cutters  are  at  work.  Men  working  surface  cutting  machines  shall  be 
paid  on  a  basis  of  not  less  than  $4.00  per  day. 

Abt.  IX.  All  cutting  sheda  shall  be  well  ventilated,  and  well  heated  in  the 
winter  months. 

Abt.  X.  This  agreement  and  scale  of  wages  shall  take  effect  on  the  first 
day  of  May,  1907,  and  shall  continue  to  the  first  day  of  May,  1908.  Should 
no  change  be  required  then,  this  agreement  and  scale  of  wages  shall  continue 
from  year  to  year  after  May  1,  1908. 

Abt.  XI.  This  agreement  shall  be  signed  by  every  employer  of  granite 
cutters  in  Buffalo  and  surrounding  districts. 

Signed 

John  C^bawfobd  &  Son, 
William  T.  Ooopeb, 
Geobge  Maltbt  &  Sons, 

C.   W.  CJOOPEB, 

McDonald  &  Sons, 

A.  J.  KUHN, 

John  Elsaesseb, 
BlANCHI  &  Abbiati, 
West  Seneca  Mon.  Wobks, 
James  Hilltabd, 
WoBDEN  Bbos.  Mon.  Mfo.  Oo. 

MARBLE  WORKERS,  NEW  YORK  CITY. 

An  agreement  made  and  entered  into  this  first  day  of  May,  1907,  between  the 
Marble  Manufacturers*  Association  of  New  York  city  and  vicinity  and 
the  Empire  Marble  Cutters  and  Setters  of  New  York  city  and  vicinity. 

Abticle  1.  A  week's  work  shall  consist  of  eight  hours  on  Monday,  Tuesday, 
Wednesday,  Thursday,  Friday,  and  four  hours  on  Saturday  morning,  these 
hours  to  constitute  five  and  one-half  days'  time  and  so  paid. 
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Abt.  2.  That  members  of  the  Marble  Manufacturers'  Association  agree  to 
pay  on  and  after  this  day  the  following  rate  of  wages:  Cutters  and  setters, 
five  dollars  ($5.00)  and  up  per  day;  improvers,  four  dollars  ($4.00)  and  up 
per  day;  machine  handjs,  four  dollars  ($4.00)  and  up  per  day;  helper,  two 
dollars  and  seventy- five  cents  ($2.75)  per  day.  By  an  improver  is  meajit  one 
who  has  been  helper  and  is  only  able  to  set  slate  and  marble  base  treads  and 
platforms. 

Art.  3.  That  members  of  the  Empire  Marble  Cutters  and  Setters  shall  be 
paid  Saturday  of  each  week  up  to  and  including  the  preceding  Friday  within 
thirty  minutes  after  quitting  time  whether  at  building  or  shop. 

Art.  4.  That  all  labor  performed  in  excess  of  a  regular  week  shall  be  en- 
titled to  double  time,  whether  perforn^ed  in  shop  or  on  building.  The  follow- 
ing are  considered  legal  holidays:  New  Years'  Day,  Washington's  Birthday, 
Decoration  Day,  Fourth  of  July,  Labor  Day,  Election  Day,  Thanksgiving  Day 
and  Christmas  Day. 

Art.  5.  That  one  apprentice  be  allowed  to  every  six  men  steadily  employed. 
Such  apprentice  shall  at  the  time  of  his  taking  be  not  less  than  sixteen  years 
or  more  than  twenty  years  of  age.  The  time  of  servitude  of  an  apprentice 
shall  be  four  years.  The  wages  of  apprentice  shall  be  as  follows  per  week: 
First  year,  five  dollars;  second  year,  eight  dollars;  third  year,  eleven  dollars; 
fourth  year,  fourteen  dollars. 

Art.  6.  That  members  of  the  Empire  Marble  Cutters  and  Setters  refuse  to 
work  for  any  firm  in  any  way  interested  in  convict-manufactured  marble  or 
manufactured  marble  imported  into  the  United  States.  It  is,  however,  agreed 
that  all  tiles,  saddles,  steps,  platforms  and  bases  purchased  from  American 
marble  qiiarries  be  used. 

Art.  7.  That  a  business  agent  during  working  hours  may  visit  and  enter 
into  any  shop  of  the  Marble  Manufacturers'  Association  as  well  as  of  building 
where  members  of  the  Empire  Marble  Cutters  and  Setters  are  employed  to 
examine  the  cards  of  said  members  after  having  requested  permission  to  do 
so  at  the  office  of  the  nienil>er  of  the  Marble  Manufacturers'  Association  who 
employs  the  men. 

Art.  8.  That  polishers  will  not  have  the  privilege  to  help  a  marble  setter 
on  building  unless  permission  be  granted  by  the  business  agent  of  the  Empire 
Marble  Cutters  and  Setters  of  New  York  and  vicinity.  Helpers  to  clean 
all   plain  work  in  buildings. 

Art.  9.  That  all  disputes  are  to  be  arbitrated  and  shall  be  referred  to  a 
joint  board  of  arbitration  consisting  of  three  members  of  the  Marble  Manu- 
facturers* Association  and  three  of  the  Empire  Marble  Cutters  and  Setters* 
Union,  all  not  interested  in  the  matter  under  discussion.  This  board  shall 
meet  within  twenty-four  hours.  This  board  failing  to  agree  shall  select  an 
umpire  whose  decision  shall  be  final  and  binding  to  both  parties. 

Art.  10.  This  agreement  is  to  continue  in  force  from  the  first  day  of  May, 
1907,  until  the  first  day  of  May,  1909,  and  either  party  contemplating  a 
change  shall  forward  a  written  notice  to  the  other  party  stating  the  full  facts 
of  the  contemplated  change  at  least  three  months  prior  to  the  expiration 
of  this  agreement. 
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QUARRY  WORKERS/ BUFFALO. 

Agreement  made  March  27,  1907,  hetxoeen  the  Master  Quarrymen  of  Buffalo 
and  Local  No.  61  of  the  Quarry tcorkers*  International  Union,  A  similar 
agreement  toas  made  June  19,  1907,  with  the  Barber  Asphalt  Paving  Co, 

Tlie  party  of  the  first  part  agrees  to  pay  a  wage  rate  of  twenty-two  and 
one-half  (22^)  cents,  twenty-five  (26)  cents,  and  twenty -seven  and  one-half 
(27%)  cents,  per  hour  to  the  members  of  the  party  of  the  second  part  in  her 
employ. 

The  party  of  the  first  part  agrees  to  hire  none  but  members  of  the  party 
of  the  second  part,  when  such  can  be  had.  In  case  none  can  be  obtained  the 
party  of  the  first  part  may  hire  others  who  shall  become  members  of  the  party 
of  the  second  part  within  two  weeks. 

It  is  agreed  that  any  difficulties  arising  shall  be  settled  by  the  Board  of 
Arbitration,  composed  equally  of  representatives  of  both  parties,  said  board  to 
select  its  own  umpire.    The  majority  decision  of  said  board  shall  be  final. 

If  at  any  time  prior  to  the  termination  of  this  agreement  either  party 
should  desire  any  change,  the  other  party  shall  be  given  thirty  days'  con- 
sideration of  said  desired  change. 

In  consideration  of  the  signing  of  this  agreement  it  shall  take  effect  April  1, 
1907,  and  remain  in  force  one  year  from  said  date. 

II.     Metals,  Machines  and  Conveyances. 

BLACKSMITHS,    NEW  YORK,  ONTARIO  &  WESTERN  RAILROAD. 

International  Brotherhood  of  Blacksmiths  and  Helpers*  agreement  ioith  the 
New  York,  Ontario  d  Western  Railway  Company. 

Article  1.  Ten  hours  shall  constitute  a  day's  work  with  an  advance  in 
rate  of  fifteen  cents  per  day  for  all  blacksmiths.  . 

Abt.  2.  Time  and  one-half  to  be  paid  for  all  over  time  including  Sundays 
and  all  holidays  that  are  legal  in  the  State  except  Lincoln's  birthday. 

Abt.  3.  If  circumstances  require  that  the  company  should  reduce  the  regu- 
lar working  hours,  overtime  shall  commence  at  the  expiration  of  the  hours 
designated  by  the  company. 

Abt.  4.  If  a  blacksmith  or  helper  is  called  back  to  work,  he  shall  be  paid 
not  less  than  five  (5)  hours  up  to  three  (3)  hours  twenty  (20)  minutes,  if 
he  works  longer  he  gets  the  regular  time  and  one-half,  and  if  detained  until 
6:00  p.  m.  on  Saturday  or  7:30  p.  m.  other  days  will  be  paid  one-half  day's 
time. 

Abt.  5.  If  any  changes  occur  in  the  shop  force,  the  oldest  man  in  the 
service  shall  be  given  the  preference,  everything  else  being  equal. 

Abt.  6.  The  standard  rate  of  wages  shall  be  considered  the  rate  of  the 
men  doing  general  work  outside  of  the  heavy  fires. 

Abt.  7.  New  men  blacksmiths  must  be  started  at  not  less  than  twenty-three 
(23)  cents  per  hour,  but  such  must  not  continue  longer  than  three  (3) 
months;  and  the  same  may  be  set  to  a  less  period  if  the  man's  experience 
shows  him  to  be  worth  the  full  rating. 

Abt.  8.  No  blacksmith  nor  helper  nor  heater  shall  be  discharged  or  sus- 
pended without  just  or  sufficient  cause,  and  if  after  proper  investigation  it 
shall  be  found  that  a  blacksmith  or  helper  or  heater  has  been  unjustly  dis- 
charged, or  suspended,  he  shall  be  reinstalled  within  five  (5)  days  after  the 
discharge  or  suspension.    Grievances  to  be  adjusted  in  the  company's  time. 
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Art.  9.  No  one  but  blacksmiths  or  advanced  helpers  shall  do  blacksmiths' 
work. 

Abt.  10.  The  pay  of  heaters  shall  be  nineteen  (19)  cents  per  hour.  The 
two  helpers  on  heavy  fire,  eighteen  (18)  cents  per  hour.  Two  helpers  on 
second  fire,  seventeen  and  one-half  (17^)  cents  per  hour.  One  hammer  driver, 
seventeen  and  one-half  (17^)  cents  per  hour.  Six  helpers  on  fires  paying 
blacksmith  $2.60  or  over,  seventeen  (17)  cents  per  hour.  One  furnace  man, 
sixteen  and  one-half  (16^^)  cents  per  hour.  Fire  helpers  on  low-price  flres, 
fifteen  and  one-half   (15^)   cents  per  hour. 

Abt.  11.  Competent  men  in  the  service  to  be  given  preference  over  a  new 
man  when  filling  positions  at  higher  rates. 

Abt.  12.  Shops  to  be  kept  in  as  clean  and  healthful  a  condition  as  the 
nature  of  the  work  will  permit. 

Art.  13.  Blacksmiths  and  helpers  and  heaters  to  enjoy  the  same  privileges 
in  regard  to  free  transportation  upon  the  company's  own  lines  as  the  other 
employees. 

Art.  14.  Heaters  and  helpers  promoted  to  a  fire  shall  receive  heater's  or 
helper's  pay  the  first  six  months  and  if  he  shows  no  aptitude  to  learn  he  shall 
be  placed  back  to  his  former  position,  and  if  retained  on  a  fire  he  shall  receive 
twenty  (20)  cents  per  hour  the  first  year  and  be  advanced  each  year  two  (2) 
cents  per  hour  till  the  end  of  four  (4)  years,  and  if  retained  in  the  service 
of  the  company  shall  receive  pay  according  to  his  qualifications. 

Art.  15.  Helpers  promoted  to  heaters  shall  receive  helper's  pay  the  first 
six  months,  and  if  he  shows  no  aptitude  to  fill  the  position  shall  be  placed 
back  to  his  former  position.     If  retained  shall  receive  heater's  pay. 

Art.  16.  Should  a  reduction  in  expanses  become  necessary  the  working  time 
to  be  first  reduced.  When  a  reduction  in  force  is  found  necessary  the  oldest 
competent  employees  in  point  of  service  will  ba  given  preference. 

Art.  17.  There  shall  be  no  discrimination  against  any  man  serving  on  a 
grievance  committee. 

Art.  18.  This  agreement  will  continue  for  one  year  from  July  1,  1907. 
Either  party  desiring  to  change  this  agreement  at  time  of  expiration  shall 
give  at  least  two  weeks'  notice  previous  to  the  other  party  and  failing  to  give 
notice  this  contract  is  binding  on  all  parties  until  such  time  as  two  weeks' 
notice  has  been  given. 

Henry  Arnoys, 
Peter  Flynn, 
John  W.  Brown, 
Wm.  H.  Funnell. 
Geo.  W.  West, 

Supt.  M.  P.,  N.  Y.,  0.  &  W.  R.  R. 

BOILER  MAKERS,  BOSTON  &  MAINE  RAILROAD. 
To  Master  Mechanics: 

The  following  instructions  will  govern  the  rate  of  compensation  and  service 
of  boilermakers  and  helpers: 

Section  1.  Nine  (9)  hours  shall  constitute  a  day's  work  and  eight  (8) 
hours  Saturdays. 

Sec.  2.  An  increase  of  two  (2)  cents  per  hour  for  boilermakers  and  helpers 
in  service  one  year  or  more,  will  be  effective  April  28,  1907,  for  men  on  weekly 
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payroll,  and  May  1,  1907,  on  the  fiemi-monthly  payroll.  The  present  rates 
for  helpers  in  service  less  than  one  year  will  prevail  with  the  understanding 
that  an  advance  in  rate  of  two  (2)  cents  will  be  eflfective  after  completion 
of  one  year's  service. 

Sec.  3.  All  time  over  the  regular  nine  hours  per  day,  including  work  on 
Sundays  and  all  legal  holidays  on  calendar,  shall  be  paid  for  at  the  rate  of 
one  time  and  one-half  time.  In  case  such  holidays  fall  upon  Sundays,  the 
following  Monday  shall  be  observed  as  such  holiday. 

Seo.  4.  When  men  are  called  from  their  homes  to  work  overtime,  and  such 
work  shall  continue  for  three  hours  and  twenty  minutes  or  less,  the  men 
shall  receive  therefor  five  hours*  pay,  roundhouse  men  included. 

Sec.  5.  Boilermakers'  work  is  defined  as  follows:  Cutting  apart,  marking 
ofl",  laying  out,  and  building  work,  pertaining  to  steam-,  water,  air  and  oil-' 
tight  sheet  and  plate  work  from  number  sixteen  gage  iron  or  steel  and  up*.! 
ward;   boiler   inspection  and  testing,  flanging,  patching,   riveting,  chipping^x 
caulking  and  tube  work. 

Seo.  6.  In  case  of  discipline  right  of  appeal  will  be  granted  if  exercised 
within  ten  (10)  days.  If  the  investigation  finds  the  accused  blameless  his 
record  will  remain  as  previous  thereto  and  he  shall  be  reinstated  and  receive 
pay  for  all  time  lost. 

Sec.  7.  No  boilermaker  or  helper  shall  be  compelled  to  go  into  a  hot  firebox 
when  there  is  steam  pressure  on  the  boiler,  nor  be  asked  to  enter  a  front  end 
when  there  is  a  fire  in  the  box. 

Sec.  8.  Electric  lights  will  be  furnished  the  boilermakers  in  shops  and 
engine  houses  where  it  is  practicable  to  provide  for  the  same,  for  use  in  fire 
boxes.  Boilermakers  and  helpers  while  away  from  home  shop,  art  work,  will 
be  paid  actual  expenses  promptly. 

Sec.  9.  In  case  either  the  company  or  the  boilermakers  employed  by  them 
should  wish  to  change  this  schedule,  a  notice  of  thirty  (30)  days  will  be 
given  of  the  proposed  changes,  otherwise  this  agreement  will  stand  until 
November  1,  1908. 

C.   H.   WIGGIN, 

8upt.  Motive  Power. 
Approved:     Henry  Babtlett, 

Gen*l  8upt,  Mechanical  Dept, 
Boston,  Mass.,  May  1,  1907. 

CRAN£MSN  AND  MOTORM£N,  SCHENECTADY. 

Memorandum  of  agreement  toith  oranemen^  eonduotora  and  motormen  em 
ployed  at  Schenectady  works.  General  Electric  Co, 

Schenectadt,  N.  Y.,  April  2,  1907. 

Agreement  to  take  effect  April  2,  1907,  and  to  continue  in  force  for  two 
years. 

It  is  understood  and  agreed  that  the  wages  to  be  paid  to  crane  operators 
are  as  follows: 

Cranemen  who  operate  cranes  of  ten  tons  capacity  and  over  in  main  bay 
will  receive:  For  the  first  six  months'  service,  22  cents  per  hour;  for  the 
second  six  months'  service,  26  cents  per  hour;  after  one  year's  service, -27% 
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cents  per  hour;  after  two  years'  service,  30  cents  per  hour.  Cranemen  operat- 
ing side  bay  cranes  will  receive:  For  the  first  six  months'  service,  20  cents 
per  hour ;  for  the  second  six  months'  service,  22  cents  per  hour ;  after  one  year's 
service,  24  cents  per  hour.  Cranemen  operating  side  bay  cranes  fitted  with 
cage  to  receive  23^  cents  per  hour  after  one  year's  service. 

Conductors  and  motorm«n  will  receive:  For  the  first  six  months'  service, 
20  cents  per  hour;  for  the  second  six  months'  service,  22  cents  per  hour; 
after  one  year's  service,  24  cents  per  hour;  after  two  years'  service,  26  cents 
per  hour.  Conductors  and  motormen  on  broad  gauge  electric  locomotives  will 
receive:  For  the  first  year,  28^  cents  per  hour;  after  one  year's  service, 
32  cents  per  hour. 

Crane  operators  running  main  bay  cranes  and  side  bay  cranes  in  iron 
foundry  only  are  to  be  allowed  from  6:45  a.  m.  until  7  a.  m.  each  day  to  oil 
and  to  inspect  cranes.  Second  oiling  and  inspection  which  it  is  necessary  should 
be  done  each  day  is  to  be  done  at  such  times  as  opportunity  offers,  but  not  on 
overtime  work.  Suitable  time  is  to  be  allowed  Saturday  afternoons  for 
thorough  cleaning,  inspection  and  minor  repairs  to  all  cranes,  both  main  and 
side  bays,  such  cleaning  to  extend  to  motors  as  well  as  other  parts  of  the 
crane. 

Side  bay  crane  operators,  other  things  being  equal,  are  to  receive  preference 
in  promotion  to  main  bay  cranes  and  when  so  promoted  are  to  receive  the 
following  rates:  For  the  first  six  months'  service,  25  cents  per  hour;  for 
the  second  six  months'  service,  26  cents  per  hour;  after  one  year's  service, 
27^  cents  per  hour;  after  two  years'  service,  30  cents  per  hour. 

Side  bay  cranemen  or  extra  cranemen  who  are  temporarily  employed  on 
main  bay  cranes  are  to  receive  the  uniform  rate  of  27%  cents  per  hour. 

Conductors  or  motormen  employed  on  narrow  gauge  are  to  have  preference 
in  promotion  to  broad  gauge  electric  locomotives,  other  things  being  equal, 
provided  it  is  clearly  shown  that  such  operators  are  thoroughly  competent, 
but  it  is  distinctly  understood  that  the  company  is  under  no  obligation  to 
promote  men  to  wide  gauge  locomotives  unless  in  the  opinion  of  the  manage- 
ment, the  men  are  fully  qualified  and  competent  to  handle  broad  gauge  electric 
locomotives. 

Whenever  a  crane  is  idle  in  consequence  of  there  being  no  regular  or  extra 
cranemen  on  the  floor  there  is  to  be  no  interference  with  the  employment  of 
temporary  help  which  may  be  assigned  to  the  work. 

Crane  ovor  sand  blast,  Building  No.  83,  27Mt  cents  per  hour;  fifty-ton  crane, 
Building  No.  86,  same  rate. 

ELECTRICAL  APPARATUS  MAKERS,  SCHENECTADY. 

It  is  understood  and  agreed  between  representatives  of  local  union.  No. 
247,  and  representatives  of  General  Electric  Co.  that  all  piece-work  prices 
in  effect  May  1,  1907,  in  departments  under  the  jurisdiction  of  Local  No.  247 
shall  remain  in  effect  for  one  year  from  May  1,  1907,  with  the  exception  of 
such  prices  as  are  now  under  discussion  for  adjustment.  It  is  understood 
that  such  latter  prices  shall  be  reached  as  soon  as  practicable. 

It  is  further  understood  and  agreed  that  piece-work  prices  made  after  May 
1,  1907,  are  temporary  for  a  period  not  exceeding  two  ntonths,  at  the 
expiration  of  which  time  the  prices  are  to  become  permanent  and  remain  in 
effect  during  term*  of  this  agreement,  but  it  is  agreed  that  either  party  has 
the  right  during  temporary  period  to  ask  for  a  ret'onsideration  of  the  prices. 
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ENGINEERS,  STATIONARY,  SYRACUSE. 

[Reported  by  union  as  signed  by  fourteen  employers. 
Articles  of  agreement  entered  into  by  and  laith  the  party  of  the  fir  at  pari, 
and  Local  Union  No.  11,  International  Union  of  Steam  Englneera,  party 
of  the  second  part. 

Article  1.  It  is  agreed  to  by  the  party  of  the  first  part  to  employ  only 
members  in  good  standing  of  Local  Union  No.  11,  International  Union  of 
Steam  Engineers,  as  engineers.  * 

Art.  2.  That  eight  consecutive  hours  shall  constitute  a  day's  work,  and  all 
time  worked  over  eight  hours  by  an  engineer  shall  be  classed  as  overtime  and 
paid  for  at  the  rate  of  time  and  one-half,  except  in  sickness,  when  they  mi^ 
double  up  for  ten  (10)  days. 

Art.  3.  Tliat  no  engineer  shall  be  discriminated  against  for  working  in  the 
interests  of  the  union. 

Art.  4.  That  no  engineer  shall  be  laid  off. 

Art.  5.  That  any  engineer  through  sickness,  who  is  unabb  to  perform  his 
duties,  shall,  after  recovery,  receive  his  former  position. 

Art.  6.  That  engineers  shall  do  all  repair  work  in  the  plant  as  should  be 
required  of  an  engineer,  with  such  other  assistance  as  the  chief  engineer  may 
require. 

Art.  7.  That  any  engineer  receiving  higher  wages  at  present  than  ia 
specified  in  this  agreoment  shall  not  have  his  wages  reduced. 

Art.  8.  That  salaries  shall  be  paid  weekly,  the  wages  of  engineers  to  be 
as  follows:     Chief  engineer,  $16  per  week. 

Art.  9.  That  in  consideration  of  the  party  of  tlie  first  part  agreeing  to  the 
above,  the  party  of  the  second  part  agree  to  furnish  the  party  of  the  first  pari 
with  the  needed  engineers  with  all  haste  possible. 

Art.  10.  That  any  engineer  violating  this  agreement  in  any  way  shall,  upon 
conviction,  be  fined  or  expelled  from  this  organization. 

Art.  11.  That  Local  No.  11,  I.  U.  S.  E.,  party  of  the  second  part,  pledges 
itself  to  promote  the  mutual  interest  of  the  parties  of  this  agreement  and 
to  continue  the  present  amicable  relations  between  employer  and  employee, 
to  observe  engine-room  regulations,  to  discipline  such  of  its  members  as  may 
be  guilty  of  conduct  unbecoming  an  engineer,  to  uphold  the  standing  of  said 
firm  through  the  usual  channels  as  union  concerns  and  to  use  the  organiza- 
tion's good  ofiices  in  behalf  of  the  parties  of  the  first  part  in  every  honorable 
manner. 

art.  12.  That  this  agreement  shall  take  eflfect  on  May  1,  1907,  and  con- 
tinue annually,  and  either  party  wishing  to  change  or  alter  any  of  its  pro- 
visions must  notify  the  other  party  at  least  sixty  (60)  days  prior  to  May  1st 
of  any  y^ar,  and  specify  article  or  articles  they  wish  changed,  and  also  submit 
proposed  changes. 

FIREMEN,  STATIONARY,  SYRACUSE. 

[Reported  by  union  as  signed  by  nine  employers.] 
Agreement  heticeen  the  umlersigned  proprietors  of  Syracuse  and  Local  No,  17 
of   the  International   Brotherhood  of  Stationary  Firemen  of  Syracuse, 

y.  Y. 

Article  1.  All  firenu^n.  oilers  and  helpers  employed  shall  be  members  la 
«roo<l  Atnnding  of  the  International  Brotherhood  of  Stationary  Firemen,  and  of 
Local  No.  17. 


HI.  196     New  York  State  Bepabtmei^t  of  Labob. 

Art.  2.  Firemen,  oilers  and  helpers,  where  two  or  ipore  are  employed,  shall 
work  seven  days  or  nights  each  week,  eight  (8)  consecutive  hours  to  be  a 
day's  or  night's  work.    All  firemen,  oilers  or  helpers  shall  alternate. 

Abt.  3.  Pa  J'  day  shall  be  weekly. 

Abt.  4.  In  case  of  sickness  of  any  fireman,  oiler  or  helper,  he  shall  be 
entitled  to  employment  in  his  former  capacity  when  he  is  able  to  perform 
his  duties. 

Abt.  5.  A  fireman's  duty  shall  be  the  generation  of  steam  in  the  boiler 
or  boilers  in  the  plant  where  employed.  Assistance  shall  be  given  the  fire- 
man when  necessary.  He  shall  not  be  asked  to  do  any  work  other  than 
that  pertaining  to  the  work  of  the  boiler  room,  but  in  case  of  accident  or 
some  unforseen  emergency,  he  shall  give  such  aid  and  assistance  as  the  nature 
ef  the  case  may  require. 

Abt.  6.  When  any  vacancy  occurs,  any  member  in  good  standing  of  the 
International  Brotherhood  of  Stationary  Firemen  and  of  Local  No.  17  may  be 
employed  to  fill  such  vacancy. 

Abt.  7.  All  firemen,  oilers  and  helpers  shall  alternate  monthly,  or  at  such 
periods  as  the  majority  of  them  may  agree  upon,  with  the  approval  of  the 
employer,  providing  such  periods  do  not  exceed  a  month's  duration. 

Abt.  8.  In  case  of  scarcity  of  work,  the  engineer  is  not  to  do  the  fireman's 
work,  and  lay  the  fireman  off,  and  no  man  is  expected  to  fire  more  than  four 
(4)  boilers,  and  coal  must  be  furnished  in  front  of  boilers  the  whole  year. 

Abt.  9.  Firemen  and  oilers  shall  be  paid  at  the  rate  of  sixteen  (16)  dollars 
per  week,  all  time  over  eight  (8)  hours  per  day  to  be  paid  at  the  rate  of 
thirty-five  (35)  cents  per  hour. 

Abt.  10.  Service  done  by  employees  in  the  interest  of  and  for  the  benefit  of 
the  union  shall  not  be  a  cause  for  discrimination  or  discharge. 

Abt.  11.  This  contract  is  to  take  effect  May  1,  1907,  and  remain  in  force 
until  May  1,  1908,  and  continue  annually  until  notice  has  been  given  by  either 
party  thirty  (30)  days  prior  to  the  first  of  May  of  any  year,  and  at  the 
time  of  serving  such  notice,  specifications  of  the  proposed  notice  shall  be 
submitted. 

HORSESHOERS,  ALBANY. 

Master  Horaeshoera*  Protective  Aaaociation  and  Journeymen's  Union,  No,  55, 
both  of  the  city  of  Albany,  mutually  agree  as  followa: 

Abticle  1.  That  nine  hours  shall  constitute  a  day's  work  for  the  first  five 
days  and  eight  on  Saturday.  Tlie  masters  are  to  use  their  best  endeavors 
to  finish  work  at  fire,  and  the  journeymen,  in  case  of  emei^ncy,  to  finish 
work  in  shop. 

Abt.  2.  The  scale  of  wages  to  be  as  follows:  Eighteen  dollars  per  week  at 
fire;  seventeen  dollars  per  week  at  fire  and  floor;  sixteen  dollars  per  week  on 
floor. 

Abt.  3.  Where  a  member  of  the  Masters'  Association  employs  no  steady 
man  he  be  considered  as  union  if  he  gives  his  work  to  union  men  when  men 
are  needed. 

Abt.  4.  That  no  member  of  Journeymen's  Union,  No.  65,  be  allowed  to  work 
in  any  corporation,  shops  started  in  Albany  after  July  1,  1907. 
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Abt.  6.  That  sharpening  time  shall  constitute  the  period  from  November 
15th  to  March  1 5th  of  each  year. 

Art.  6.  Overtime  shall  be  paid  for  at  the  rate  of  fifty  cents  per  hour. 

Art.  7.  Journeymen's  Union  No.  55  agrees  to  co-operate  with  the  masters 
and  to  use  all  lawful  means  in  their  power  to  influence  horseowners  having 
their  work  done  in  non-union  shops  to  have  their  work  done  in  union  shops. 

Art.  8.  The  masters  agree  not  to  discriminate  against  former  employees. 

Art.  9.  This  agreement  shall  not  be  broken  by  either  party  unless  a  notice 
of  thirty  days  be  given  in  writing. 

That  this  take  effect  immediately. 

Signed  by  masters  and  journeymen  this  17th  day  of  July,  1907. 

Masters, 
F.  G.  Page, 

P.    H.    ROOI^ET, 

M.  Cunningham, 

E.  V.  FiTzoERAU),  Pres. 

Journeymen, 
Jab.  C.  Russell, 
Alfred  Watkins, 
Thomas  F.  Lynch, 
Robert  Johnston,  Pres. 

LOCKPORT  IRON  WORKERS. 

[Following  is  the  memorandum  of  agreement  prefixed  to  the  western  scale  of  prices  Ht 
the  Amalgamated  Association  of  Iron,  Steel  and  Tin  Workers,  under  which  the  memben 
of  the  Lockport  local  work.J 

We,    

of  the  first  part,  and  Lodg^ 

No ,  State  of 

National  Amalgamated  Association  of  Iron,  Steel  and  Tin  Workers,  of  the 
second  part,  do  hereby  agree  that  the  following  scales  of  prices,  based  upon 
the  actual  sales  and  shipments  of  iron  or  steel,  as  arranged  for  in  conferences, 
shall  govern  the  wages  of  the  several  departments  as  herein  stated,  com- 
mencing July  1,  1907,  and  ending  June  30,  1908. 

It  is  further  agreed  that  no  scale  shall  go  below  the  base  price  named  on 
the  rate  selected. 

It  is  understood: 

1.  That  prices  on  all  mills  except  sheet  mills,  working  solid  steel,  shall  be 
as  follows:  Bar  mill  rolling,  heating  and  catching  to  be  12  per  cent  less 
than  iron  prices,  and  roughing-up  and  roughing-down  are  to  be  6  per  cent  less 
than  iron  prices.  Guide  mill  rolling,  heating  and  roughing  each  to  be  9 
per  cent  less  than  prices  for  working  iron,  except  when  rolling  1%-inch  solid 
steel  billet  or  smaller,  when  clause  No.  2  under  guide  mill  scale  will  apply. 
When  the  output  on  steel  is  but  three-fourths  the  output  of  iron,  it  shiill 
be  paid  for  at  price  and  one-half  price  of  iron. 

2.  On  all  mills  working  iron  or  steel,  weighing  on?  hundred  and  forty  (140) 
pounds  or  more,  extra  help  shall  be  furnished  to  the  heater,  the  same  to 
be  paid  by  the  company.    Said  help  shall  also  assist  the  run-down  to  charge. 

3.  The  time  in  scrapping  and  busheling,  also  finishing  departments  shall  in 
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uo  case  exceed  nine  hours  and  fifteen  minutes  from  the  regular  time  the 
mill  begins  to  roll  until  the  first  furnace  commences  to  cliarge  the  last  heat. 
This  shall  not  apply  to  mills  working  shorter  charging  hours;  this  not  to 
apply  to  boiling  departments  (except  scrapping  and  busheling) ;  also  other 
departments  working  under  the  three  turn  system.  The  tims  for  meals  on 
following  up  mills  shall  not  be  counted  in. 

4.  Wherever  deviations  from  the  western  iron  scale  signed  for  by  any  manu- 
facturer and.  the  Anialgajnated  Associatiuu  are  made,  and  evidence  is  pro- 
duced to  prove  it|  the  Amalgamated  Association  and  manufacturers  agree  to 
make  every  efifort  to  correct  the  same,  provided,  the  trains  and  furnaces  are 
similar,  but  if  the  deviations  continue  to  be  tolerated  by  the  Amalgamated 
Association,  all  other  mills  shall  receive  the  same.  All  manufacturers  and 
workmen  governed  by  this  scale  hereby  agree  not  to  make  any  deviations 
from  the  scale  agreed  to. 

5.  All  mills  will  be  allowed  to  work  three  turns  when  practicable.  On 
all  mills  working  three  turns,  eight  hours  shall  constitute  a  day's  work. 
Rolling  shall  not  start  earlier  than  five  o'clock  Monday  morning,  except  by 
local  agreement  between  men  and  management  in  mills  not  equipped  with 
traveling  cranes  for  changing  rolls;  and  in  the  event  of  traveling  crane  in- 
stallation during  scale  year,  prevailing  practice  at  that  time  to  be  con- 
tinued ;  and  the  week's  work  shall  finish  after  th?  first  eight  hour  shift  on 
Saturday.    On  all  mills  working  throe  turns,  a  third  roller  shall  Ix;  employed. 

6.  All  ten-inch,  guide  and  hoop  mills  with  one  furnace  averaging  $35  per 
turn  or  more,  or  with  two  funiaces,  .$65  per  turn  or  more  on  a  nine  and 
one-quarter  hour  system,  based  on  a  onc»  cent  card  rate,  the  eight  hour 
a\stem  should  l)e  adopUnl.  On  bar  aiid  twrlve-inch  mills  averaging  60.000 
pounds  on  one  (1)  furnace,  and  90,000  pounds  on  two  (2)  furnaces  per  turn 
on  the  nine  and  one-quarter  hour  system,  the  eight  hour  system  should  be 
adopted. 

7.  In  case  of  a  grievance  arising  at  any  mill,  there  shall  be  no  cessation 
of  work  by  men  until  same  has  been  investigated  through  the  proper  channels, 
and  has  been  finally  passed  upon  by  the  district  executive  committee  of  the 
Amalgamated  Association. 

MACHINISTS,  BOSTON  &  MAINE  RAILROAD. 

To  Master  Mechanics: 

Tlie  following  instructions  will  govern  the  rate  of  compensation  and  service 
of  machinists  and  apprentices: 

Skction  1.  Nine  (9)  hours  shall  constitute  a  day's  work  and  eight  (8) 
hours  Saturdays. 

Sec.  2.  An  increase  of  two  (2)  cents  per  hour  for  machinists  over  the 
hourly  rate  as  now  jmid,  will  be  eflfective  April  2l.  1907,  for  men  on  the 
weekly  pay  roll  and  April  16,  1907,  on  the  semi-monthly  pay  roll. 

Sko.  3.  All  time  over  the  regular  hours,  including  Sundays  and  holidays, 
shall  be  paid  for  at  the  rate  of  time  and  one-half.  When  men  are  called 
from  their  homes  to  work  overtime  and  such  work  shall  continue  for  three 
hours  and  twenty  minutes  or  less,  the  men  shall  receive  therefor  five  hours' 
pay. 
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Sec.  4.  In  case  of  discipline,  right  of  appeal  will  be  granted  if  exercised 
within  ten  days.  If  the  investigation  finds  the  accused  blameless,  his  record 
will  remain  as  previous  thereto,  and  he  shall  receive  pay  for  all  time  lost. 

Sec.  5.  Machinists  when  sent  out  on  the  road  to  work  will  be  paid,  actual 
expenses,  and  all  regulations  in  the  shops  and  roundhouses,  in  regard  to 
working  hours,  will  be  applied  thereto. 

Sec.  6.  In  case  either  the  company  or  the  machinists  employed  by  them 
should  wish  to  change  this  scliedule,  a  notice  of  thirty  days  will  be  given  of 
the  proposed  changes. 

C.   H.   WiGGIN, 

Superintendent  Motive  Power. 
Appboved : 

Henby  Babtlett, 

General  Superintendent  Mechanical  Department, 
Boston,  Mass.,  April  1,  1907. 

MACHINISTS,  DELAWARE  &  HUDSON  RAILROAD. 

The  following  rules  and  regulations  will  govern  machinists  and  apprentices 

on  the  D.  d  H.  system: 

Section  1.  Ten  hours  shall  constitute  a  day's  work,  and  in  the  event  of 
the  company  running  less  than  ten  hours,  time  and  one-half  shall  be  paid 
for  all  time  worked  after  shop  hours.  This  does  not  include  Saturday  after- 
noon, when  straight  time  only  will  be  allowed. 

Sec.  2.  Overtime  worked  Sundays  and  legal  holidays  shall  be  paid  for  at 
the  rate  of  time  and  one-half  and  in  the  event  of  a  machinist  or  apprentice 
being  called  after  leaving  shop  and  such  work  being  three  hours  and  twenty 
minutes,  or  less,  will  receive  five  hours'  pay;  and  in  more  than  three  hours 
and  twenty  minutes,  time  and  one-half  will  be  paid. 

Sec.  3.  Helpers  and  handymen  will  not  be  permitted  to  do  machinist  work 
or  be  advanced  to  the  detriment  of  machinists  or  machinist  apprentices. 

Sec.  4.  Machinists  sent  out  on  the  road  to  do  emergency  work,  all  neces- 
sary living  expenses  will  be  refunded;  providing  receipts  are  attached  to 
expense  voucher  and  regular  shop  hours  at  the  home  station  will  govern. 

Sec.  5.  Should  a  reduction  of  expenses  be  necessary  men  will  be  given 
preference  according  to  their  ability  and  length  of  service.  Company  will 
not  reduce  the  number  of  men  when  in  the  opinion  of  its  officials  it  is  more 
practical  and  economical  to  reduce  the  number  of  hours.  Men  being  laid 
off  under  such  conditions  to  be  given  preference  when  force  is  again  increasedi 
if  available.        ' 

Sec.  6.  An  apprentice  engaging  to  learn  the  machinists'  trade  shall  not 
be  less  than  sixteen  or  more  than  twenty-one  years  of  age.  One  apprentice 
to  be  employed  in  each  shop,  irrespective  of  the  number  of  machinists  em- 
ployed, and  one  additional  apprentice  to  every  five  machinists  thereafter. 
This  rule  not  to  effect  apprentices  now  employed  in  the  service.  The  period 
of  apprenticeship  will  be  four  years  of  three  hundred  days  per  year;  three 
years  an  the  various  machines  or  special  jobs,  and  shall  not  serve  more  than 
six  months  on  any  machine  or  special  job,  and  he  shall  not  in  any  case  leave 
the  service  of  the  company  without  just  and  sufficient  cause  until  his  full 
apprenticeship  has  been  served.    Apprentices  shall  be  rated  as  follows:  First 
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year,  eight  cents;  second  year,  ten  cents;  third  year,  thirteen  cents,  and 
fourth  year,  sixteen  cents.  After  working  the  four  years,  he  shall  receive 
not  less  than  the  minimum  rate  of  wages  paid  in  shop  where  he  is  employed. 

Sec.  7.  Machinists  and  apprentices  shall  not  be  discharged  or  suspended 
without  sufficient  cause.  If  after  investigation,  employe  is  found  to  have  been 
unjustly  discharged  or  suspended,  he  will  be  reinstated  and  receive  his  pay 
for  all  time  lost.  All  cases  to  be  investigated  within  five  days  after  dis- 
charge  or    suspension. 

Sec.  8.  Minimum  hiring  rates  of  machinists  at  all  points  on  the  system 
shall  not  be  less  than  twenty-two  and  one-half  cents  an  hour. 

Sbo.  9.  These  rules'  and  regulations  to  be  in  effect  from  April  1,  1907,  ex- 
cept the  apprentice  wage  Bcale,  which  shall  be  effective  from  May  1,  1907, 
and  remain  until  either  party  desires  a  change,  when  they  will  give  thirty 
days'  notice. 

MACHINISTS,  NEW  YORK  CITY. 

New  York,  June  11,  1907. 

(a)  Agreement    entered    into    hetioeen    the    Multiphone    Company    and    ih€ 
International  Aaeociation  of  Machinists,  District  15. 

1.  Party  of  the  first  part  agrees  to  employ  none  but  members  of  the  party 
of  the  second  part  in  good  standing  with  its  organization. 

2.  The  party  of  the  first  part  agrees  that  it  will  not  employ  the  members 
of  the  party  of  the  second  part  to  work  longer  than  nine  hours  in  any  one 
day,  and  that  it  will  pay  overtime  at  the  rate  of  time  and  a  half  for  the 
first  three  hours  and  double  time  thereafter.  Also  double  time  for  Sundays 
and  holidays. 

3.  There  may  be  employed  by  the  party  of  the  first  part  one  apprentice 
for  the  shop  and  not  more  than  one  additional  apprentice  for  every  five 
members  or  machinists  employed  of  the  party  of  the  second  part. 

4.  The  minimum  rate  of  pay  for  machinists  in  good  standing  shall  be  $3 
per  day  and  $3.60  per  day  for  toolmakers. 

5.  Any  grievance  that  may  arise  shall  be  taken  up  by  the  officials  of  the 
party  of  the  first  part  and  representatives  of  the  party  of  the  second  part 
for  adjustment,  and  pending  said  adjustment  or  arbitration  the  men  shall 
continue  to  work. 

6.  The  party  of  the  first  part  agrees  to  purchase  all  its  tools  or  machines 
from  union  makers  wherever  possible. 

7.  In  case  of  a  general  demand  being  made  upon  the  manufacturers  by  the 
party  of  the  second  part  for  a  reduction  in  the  working  hours,  then  the 
party  of  the  first  part  agrees  to  confer  with  the  party  of  the*  second  part  for 
said  readjustment. 

8.  It  is  further  understood  and  agreed  that  in  the  event  of  the  party  of  the 
second  part  being  unable  to  supply  men  competent  to  fill  any  vacancy  after 
twenty-four  hours'  notice,  then  the  party  of  the  first  part  shall  have  the 
privil^e  to  hire  any  man  whom  it  may  deem  advisable  to  fill  such  vacancy, 
and  the  party  of  the  second  part  will  be  allowed  to  use  fair,  moral  suasion 
to  obtain  the  consent  of  the  men  so  hired  to  join  said  organization  of  the 
party  of  the  second  part,  and  if  their  efforts  shall  have  been  unsuccessful 
during  a  period  of  thirty  days,  then  the  party  of  the  first  part  agrees  to 
•discharge  such  men. 
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0.  This  agreement  shall  continue  in  force  for  a  period  of  one  year  from 
the  time  of  its  date  and  ensealing,  but  shall  be  open  for  the  purposes  of 
amending  any  article  contained  herein  during  thirty  days  prior  to  its  close. 

Signed  for  the  Mult i phone  Company, 

Bv  E.  J.  »Sklli:y. 

President. 
Signed  for  the  International  Association  of  Machinists, 

By  J.  A.  Schofuxd, 
Geo.  M.  Mabb, 

Business  Agents^  District  15. 

New  York,  June  28,  1907. 

(b)   Agreement  entered  into  between  the  Frederick  Pearce  Company  and  th€ 

International  Association  of  Machinists, 

1.  The  company  agrees  to  employ  no  toolmakers,  machinists,  instrument- 
makers,  or  specialist  machinists,  except  members  of  the  International  Asso- 
ciation of  Machinists  in  good  standing;  but  if  the  association  cannot  supply 
the  above  classes  of  mechanics  competent  and  satisfactory  to  the  company 
upon  twenty-four  hours'  notice,  then  the  company  shall  have  the  right  to 
employ  men  of  its  own  choice,  providing  men  so  employed  are  eligible  to 
membership  in  the  association  and  join  within  thirty  days;  and  if  eligible 
men  cannot  be  obtained,  the  company  has  the  right  to  employ  anyone  it  may 
see  fit  to  employ,  until  they  can  be  replaced  by  eligible  men. 

2.  Fifty-four  hours  shall  constitute  a  week's  work,  to  be  divided  in  days 
as  the  company  and  the  men  may  mutually  agree. 

3.  Overtime  shall  be  paid  for  at  the  rate  of  time  and  one-half  for  the  flnt 
three  hours  and  double  time  thereafter. 

4.  The  minimum  rate  of  pay  for  machinists  and  instrument-makers  shall 
be  $3  per  day  and  for  toolmakers  $3.50  per  day. 

5.  There  shall  be  no  discrimination  against  employees  for  acting  on  shop 
committees  or  otherwise. 

6.  The  company  agrees  in  its  purchases  always  to  give  preference  to  union- 
made  articles,  but  in  the  event  that  it  cannot  obtain  suitable  and  satisfactory 
materia],  tools  or  machines  of  union  make,  then  it  is  to  have  the  privilege 
and  right  to  use  other  than  union-made  articles  or  materials. 

7.  In  case  of  a  general  demand  being  made  upon  the  manufacturers  in  the 
United  States  employing  instrument-makers  for  a  reduction  in  the  working 
hours,  Article  2,  in  reference  to  the  number  of  hours  constituting  a  week's 
work,  will  be  open  for  readjustment. 

8.  Any  grievance  that  may  arise  shall  be  taken  up  by  the  officials  of  the 
company  and  the  representatives  of  the  organization  for  adjustment,  and  no 
strike  shall  take  place  pending  such  efforts  at  settlement. 

9.  This  agreement  shall  remain  in  force  for  one  year  from  date. 

Signed  for  the  Frederick  Pearce  Company, 

Chas.  Peabce, 

Vice-President. 
Signed  for  the  International  Association  of  Machinists, 

J.  A.  Schofield, 
Geo.  M.  Mabb, 

Bu9iness  Agents  District  15. 
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New  York,  July  2,  1907. 

(o)   Agreement  entered  into  between  the  Rockstroh  Manufacturing  Company 
and  the  International  Association  of  Machinists. 

1.  The  company  agrees  to  employ  none  but  members  of  the  International 
Association  of  Machinist's  in  good  standing  on  machinist  work. 

2.  Nine  hours  shall  constitute  a  day's  work;  overtime  shall  be  paid  for  at 
the  rate  of  time  and  one-half  for  the  first  three  hours  and  double  time  there- 
after. Double  time  for  Sundays  and  holidays.  On  outside  work,  eight  hours 
shall  constitute  a  day's  work  and  all  time  over  eight  hours  shall  be  paid  for 
at  the  rate  of  double  time. 

3.  The  minimum  rate  of  pay  for  machinists  shall  be  $3  per  day,  and  for 
tool  makers  $3.50  per  day. 

4.  Any  grievance  that  may  arise  shall  be  taken  up  by  the  officials  of  the 
company  and  the  representatives  of  the  organization  for  adjustment. 

5.  The  company  agrees  in  its  purchases  always  to  give  preference  to  union- 
made  articles,  but  in  the  event  that  it  cannot  obtain  suitable  and  satisfactory 
material,  tools  or  machines  of  union  make,  then  it  is  to  have  the  privilege 
and  right  to  use  other  than  union-made  articles  or  materials. 

6.  In  case  of  a  general  demand  being  made  upon  the  manufacturers  for  a 
reduction  in  the  working  hoiu-s,  Article  2.  in  reference  to  the  number  of  hours 
constituting  a  day's  work,  will  be  open  for  readjustment. 

7.  A  machinist  includes  a  general  hand,  erecting,  floor  or  vice  hand,  as 
well  as  any  man  commonly  classed  as  a  machinist  who  can,  with  the  aid  of 
drawings,  prosecute  the  work  of  construction  and  erection  of  special  types 
of  machines,  carrying  same  to  a  successful  completion  within  a  reasonable 
time.  Machinists  shall  also  include  machine  hands  operating  planers,  stand- 
ard, plain  and  universal  milling  machines,  universal  gear-cutters,  shapers, 
slotters,  boring  mills,  universal  tool-grinders,  engine,  Jones  &  Lamson, 
Gisholt  or  American  turret  lathes,  whenever  such  men  are  required  to  do  a 
general  variety  of  work,  either  for  repairs  or  from  drawings,  and  can  so 
undertake,  prosecute  and  complete  such  work  to  the  finish  required  satis- 
factorily and  within  reasonable  time  on  any  of  the  said  machines.  Men 
operating  the  above  machines  in  any  standard  or  special  patterns  who  are 
required  to  produce  duplicate  and  repeat  pieces  of  jigwork  shall  not  be  classed 
as  journeymen  machinists. 

8.  This  agreement  shall  continue  in  force  to  and  including  July  2,  1908, 
but  from  thirty  days  from  its  expiration  shall  be  open  for  the  purpose  of 
amending  any  article  in  this  agreement. 

Signed  for  the  Rockstroh  Manufacturing  Company, 

M.  S.  Ltnoh, 

President, 
Signed  for  the  International  Association  of  Machinists, 

j.  a.  sohofpibu), 
Geo.  M.  Marb, 

BuHness  Agents  District  16. 
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MACHINISTS,  NEW  YORK,  ONTARIO  &  WESTERN  RAILROAD. 

International    Association    of    Machinists*    Agreement    with    the    New    Yorh, 

Ontario   d    Western  Railway   Company. 

Abticle  1. 
Ten  liours  shall  constitute  a  day's  work  with  an  advance  of  fifteen  cent* 
per  day  in  wages. 

Article  2. 
Time  and  one-half  shall  be  allowed  for  all  over  time. 

Article  3. 

Time  and  one-half  shall  be  paid  for  work  performed  on  Sundays  and  all 
holidays  that  are  legal  in  the  state  where  the  work  is  done,  except  February 
12th  and  when  a  holiday  falls  on  Sunday,  the  day  designated  by  the  state 
or  nation  sliall  be  allowed. 

Article  4. 

If  working  hours  are  reduced  to  less  than  ten  hours  all  time  worked  over 
the  hours  stipulated  by  the  company  shall  be  paid  for  at  the  rate  of  time 
and  one- half. 

Article  6. 

If  a  machinist  or  apprentice  is  required  to  work  overtime  and  such  time 
detains  him  until  7.90  p.  M.,  and  on  Saturdays  after  6  p.  m.,  he  shall  be  paid 
not  less  than  five  hours* for  time  worked  up  to  three  hours  and  twenty 
minutes.  If  he  works  longer  than  that  he  shall  get  the  regular  time  and 
one-half. 

Article  6. 

Machinists  and  apprentices  sent  out  on  the  road  shall  receive  full  time 
and  overtime  according  to  regular  hours  at  home  stations,  and  in  addition 
all  necessary  expenses. 

Article  7. 

Section  1.  Machinists'  work  shall  be  performed  by  machinists  or  appren- 
tices to  the  machinist's  trade.  Any  person  who  has  served  an  apprenticeship 
or  luul  four  years'  varied  experience  at  the  machinist's  trade,  and  in  the 
opinion  of  the  shop  foreman  and  shop  committee  is  qualified  to  do  a 
machini.st's  work,  he  shall  be  classed  as  a  machinist  and  paid  accordingly. 

Sec.  2.  Machinist's  helpers  will  not  be  allowed  to  undertake  or  execute 
such  work  as  requires  the  skill  of  a  mechanic  and  must  only  come  in  contact 
with  such  work  in  such  a  way  as  to  render  assistance  to  a  machinist  or 
apprentice. 

Sec.  3.  The  following  classes  of  work  shall  be  done  by  machinists  or 
apprentices  to  the  machinist's  trade;  helpers  may  assist  only  in  compliance 
with  section  2  of  this  article.  Hanging  of  a  new  boiler  on  frames,  chipping 
cylinder  saddles,  putting  up  frames,  all  repairs  to  air  brake  work  on  engines, 
lining  of  guides,  boring  bushings  of  cylinders  or  bushings,  cross-head  work, 
rod  work,  piston,  steam  chest  and  valve  motion  work,  eccentric  Work,  all 
driving  box  work,  shoes  and  wedges  and  all  tramming  and  fitting  of  parts 
of  running  gear.  All  piping  shall  be  done  by  machinists  when  no  regular 
pipers  are  employed.  All  cab  fittings  of  iron,  steel  or  brass,  bell  and  bell 
ringers,  whistles,  sand  box  work,  injectors,  pops,  etc.,  shall  be  put  on  and  be 
repaired  by  machinists  or  apprentices  to  the  machinist's  trade.     Helpers  shall 
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te  allowed  to  dissemble  all  locomotives  only  under  the  direction  ol  a 
machinist,  and  helpers  shall  clean  all  parts  of  the  locomotive  before  being 
sent  to  the  machinist  to  work  on.  Also  all  machine  work  where  skill  is 
■ecessary  'shall  be  done  by  machinists  or  apprentice:}  to  the  machinist's  trade, 
including  skilled  drill  work.  All  pony  truck  or  four-wbeelcd  engine  truck 
work,  steam  pipe  and  dry  pipe  work,  shall  be  done  by  a  iiuacliinist  or 
specialist. 

Article  8. 
Section  1.  There  shall  not  be  more  than  one  apprentice  to  each  shop  and 
one  additional  apprentice   to   each   five   journcymcu   employed.     All   appren- 
tices shall  be  moved  at  least  every  six  montlH. 

Sec.  2.  All  apprentices  shall  receive  t!ic  following  rates: 

First  year    $  .80  per  day 

Second    year    1 .  00  per  day 

Third   year    1 .  30  per  day 

Fourth   year    1 .  dO  per  day 

Sec.  3.  When  an  apprentice  has  served  four  years  he  shall  receive  journey- 
nan's  pay  if  competent. 

Article  9. 

When  any  changes  occur  in  the  shop  force  the  older  men  in  the  service 
shall  be  given  preference.  Any  man  being  placed  on  a  vacant  job  shall  re- 
ceive the  same  pay  as  his  predecessor,  and  thirty  days  to  decide  competency. 

Article  10. 
Machinists  who  by  reason  of  their  long  and  faithful  service  in  the  employ 
of  this  company  have  become  unable  to  handle  the  heavy  work  to  advantage, 
shall  be  given  preference  of  such  light  work  as  they  are  competent  to  handle. 

Article  11. 
Any  committee  of  our  association  having  grievances  shall  have  the  right 
to  present  same  whether  it  be  on  duty  or  off  duty  hours. 

Article  12. 
There  shall  be  no  discrimination  against  men  who  serve  on  grievance  com- 
mittees. 

Article  13. 
When  requested  this  company  will  grant  leave  of  absence  and  furnish  free 
transportation  over  its  own  lines  to  committees  of  our  association  who  desire 
to  go  before  the  management  for  adjustment  of  grievances. 

Article  14. 
In  case  of  sickness  members  of  our  association  shall  have  at  least  forty- 
eight  hours  in  which  to  report  to  foreman. 

Article  15. 
Machinists   or   apprentices   discharged   without  just   cause   shall   be  given 
a  hearing  and  reinstated. 

Article  16. 
When  working  hours  are  reduced,  no  increasing  of  force  until  hours  are 
xestored. 
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Abticle  17. 
In  consideration  of  the  adoption  of  this  agreement,  the  minimum  rate  at 
all  points  on  the  system  shall  be  twenty-one  cents  per  hour  on  a  ten-hour 
basis. 

Article  18. 
These  rules  and  regulations  shall  become  effective  July  1,  1907,  and  coa- 
tinue  in  force  for  at  least  one  year,  with  the  understanding  that  they  can 
be  taken  up  for  modification  on  or  before  July.l,  1908,  on  thirty  days*  notice. 

(Signed)     For   MaohiniaU: 

Herbert  Lewis, 
Geo.  W.  West,  Leyebett  H.   Billingb. 

8upt.  M.  P.,  0.  d  W,  R,  R, 

III.     Wood  Manufactures. 

BOX  MAKERS  AND  SAWYERS,  NEW  YORK  CITY. 

[Reported  by  the  union  as  signed  by  twenty-three  firms.] 

Manufaoturera  of  repair  packing  boxes,  being  desirous  of  operaUng  their 
factory  in  harmony  with  organized  labor,  do  hereby  enter  into  the  follow 
ing  agreement  toith  the  Eastern  District  Council  of  New  York  and 
vicinity,  said  council  being  part  of  the  United  Order  of  Box  Makers  and 
Sawyers  of  America^ 

Article  1.  The  above-named  firm  being  the  party  of  the  first  part,  do 
hereby  agree  to  employ  or  to  have  in  their  employ  only  such  sawyers,  repair 
box  makers  and  drivers  as  are  members  of  Repair  Box  Makers  Local,  No.  31, 
and  it  shall  be  understood  that  only  members  carrying  the  current  working 
card  of  the  union  shall  be  employed. 

Art.  2.  The  business  agent  shall  have  access  to  the  factory  of  the  parly  of 
the  first  part. 

Art.  3.  The  minimum  scale  of  wages  shall  be  as  follows:  All  machine 
sawyers  to  receive  per  week,  $18;  all  henchmen  to  receive  per  week,  $17; 
drivers  on  double  trucks  to  receive  per  week,  $17;  drivers  on  single  trucks 
to  receive  per  week,  $14,  and  it  shall  be  understood  that  all  employees  who 
receive  more  than  the  foregoing  scale,  shall  not  be  subject  to  any  reduction, 
by  reason  of  the  adoption  of  this  minimum  scale. 

Art.  4.  The  party  of  the  first  part  may  employ  one  apprentice  for  each 
shop,  and  said  apprentice  must  become  a  member  of  Local  No.  31  before 
going  to  work,  he  shall  be  an  apprentice  for  one  year,  and  shall  receive 
not  less  than  $12  per  week. 

Art.  5.  The  hours  of  labor  shall  consist  as  follows:  Nine  hours  and  thirty 
minutes  shall  constitute  a  day's  work,  beginning  at  7:30  a.  m.,  ending  at  six 
(6)  p.  M.  except  Saturday,  when  work  shall  stop  at  four  (4)  o'clock.  Be- 
ginning the  first  Saturday  in  June  and  during  June,  July  and  Augiut  all 
work  shall  cease  at  twelve  (12)  -o'clock  noon  on  Saturday  and  all  employeea 
to  receive  full  pay  for  said  day. 

Art.  6.  Any  driver  doing  stable  work  on  Sundays  or  holidays  shall  receive 
a  full  day's  pay  for  the  same. 

Art.  7.  All  employees  working  Sundays,  holidays  or  overtime  shall  receive 
fifty  cents  per  hour. 

Art.  8.  No  employee  shall  be  allowed  to  work  on  Labor  Day. 
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Art.  9.  In  consideration  of  the  above  agreement  the  party  of  the  second 
part  hereby  agree  to  furnish  the  party  of  the  first  part  the  best  union  help 
obtainable  for  transaction  of  their  business. 

In  witness  whereof,  we  have  hereunto  set  our  hands  and  seals  this  3d  day  of 
September,  1907,  until  September  3,  1908. 

COOPERS,  UTICA. 

[Reported  by  union  as  signed  by  five  firms.] 

Aru  agreement,  entered  into  this  ....  day  of ,  190. .,  by  and  be- 
tween    ,  as  party  of  the  first  part,  and  Coopers' 

International  Union,  Local  No,  192,  of  Utica,  N.  Y.,  as  party  of  the  second 
part,  to  tcit: 

Party  of  the  first  part  agrees  to  employ  members  in  good  standing  with 
party  of  the  second  part  exclusively,  in  the  manufacture  and  repairing  of 
eooperagc. 

A  day's  labor  shall  consist  of  eight  hours. 

The  party  of  the  first  part  agrees  to  pay  to  the  members  of  the  party  of 
the  second  part  the  following  scale  of  prices  for  work  performed. 

Scale  of  Prices. 

Wages  $18  per  w^eek,  fifty  cents  for  each  additional  hour.  If  a  brewery 
finds  it  unnecessary  to  employ  a  cooper  steady,  any  less  than  one  ^veek's 
work  at  any  one  time  shall  be  charged  for  at  the  rate  of  fifty  cents  per  hour. 

When  required  to  work  more  than  eight  hours  per  day,  overtime  to  be 
paid  for  at  the  rate  of  fifty  cents  an  hour. 

Party  of  the  first  part  agrees  to  meet  and  confer  with  the  duly  authorized 
representatives  of  party  of  the  second  part  at  any  time  relative  to  disputes 
that  may  arise  over  the  terms  of  this  agreement  or  upon  any  other  subject 
afifecting  the  mutual  interests  of  the  parties  herein  concerned. 

Party  of  the  first  part  further  agrees,  that  in  buying  new  cooperage  for 
nse  in  the  brewery,  to  buy  and  use  only  such  cooperage  packages  as  are 
stamped  with  the  union  label  of  the  Coopers'  International  Union. 

Party  of  the  second  part  agrees  that  its  members  shall  work  faithfully 
at  the  above  name4  prices  and  perform  their  labor  to  tlie  best  of  their  ability 
in  a  satisfactory  manner. 

Party  of  the  second  part  further  agrees  to  place  the  official  stamp  of  the 
Coopers'  International  Union  on  all  cooperage  packages  made  under  this 
i^rreement. 

Further  Agreements. 

All  trimmings  or  repairing  of  ale  and  lager  packages  belonging  to  the 
different  brewing  companies  of  said  city  shall  be  repaired  in  Utica,  N.  Y., 
and  under  the  jurisdiction  of  the  above  named  local  union,  No.  192,  of  Utica, 
N.  Y. 

The  agreement  shall  remain  in  force  for  one  year  and  continue  annually 
until  such  time  as  either  party  herein  concerned  desires  a  change;  such 
changes,  if  any,  shall  be  presented  one  week  prior  to  May  1st  of  any  year 
by  the  party  desiring  to  change  to  the  other  party  to  this  agreement. 

It  is  further  understood  and  agreed  to,  that,  should  any  dispute  arise  be- 
tween the  parties  herein  concerned  which  cannot  be  mutually  adjusted,  it 
shall  be   submitted   to  a   board   of  arbitration  compoFcd  as   follows:      Two 


BuEEAu  OF  Mediation  and  Arbitkation,  1907.     III. 207 

arbitrators  to  be  selected  by  eacb  of  the  parties  herein  concerned,  the  arbi- 
trators so  selected  to  choose  one  other  disinterested  party. 

This  agreement  to  take  effect ,  190 . . ,  and  to  remain 

in  full  force  and  effect  until 190 . . . 

UPHOLSTBRERS,  NEW  YORK  CITY. 

Annual  agreement  between  Local  No.  70,  Carpet  Upholsterers*  Union,  and  the 

firm  of    

New  Yosk,  August  I,  1907. 

1.  On  and  after  September  2,  1907,  measurers,  cutters,  layers  and  head 
pressers  on  carpets,  oil  cloths  and  all  other  floor  coverings,  shall  receive 
a  minimum  rate  of  wages  of  $24  per  week;  same  to  be  paid  weekly,  and 
shall  receive  no  less  than  one  week's  work.  No  member  shall  be  subject  to 
a  decrease  on  account  of  the  minimum  scale  adopted  by  this  union. 

2.  The  wages  of  the  apprentices  shall  be  as  follows:  Ten  dollars  per  week 
for  the  first  year;  $12  per  week  for  the  second  year;  $15  per  week  for  the 
third  year,  and  $18  per  week  for  the  fourth  year,  to  be  paid  weekly.  After 
which  they  shall  receive  the  minimimi  rate,  $24  per  week,  as  per  first  clause 
of  this  agreement. 

3.  The  working  hours  shall  be  from  8  o'clock  a.  m.  until  6  o'clock  p.  ic.,  1 
hour  to  be  allowed  for  lunch.  Work  done  by  journeymen  or  apprentices  before 
8  o'clock  a.  m.  or  after  6  o'clock  p.  M.  on  working  days,  and  work  performed 
on  Sundays  and  legal  holidays,  shall  be  paid  for  at  the  rate  of  double  time. 

4.  All  work  on  floor  coverings  (new  and  old)  contracted  for  by  this  Arm, 
whether  in  this  city  or  out  of  town,  shall  be  done  by  members  of  the  Oarpet 
Upholsterers'  Union  of  the  Upholsterers'  International  Union  of  North 
America. 

5.  All  carpet  measurers,  cutters,  layers  and  head  pressers  employed  by  this 
firm  shall  be  members  of  the  Carpet  Upholsterers'  Union,  Local  No.  70. 

6.  One  (1)  apprentice  shall  be  allowed  to  every  ten  (10)  journeymen  carpet 
upholsterers  in  ratio  to  number  employed  during  the  period  of  this  agree- 
ment. All  apprentices  shall  be  required  to  serve  four  (4)  years  at  the  trade 
before  graduating  as  a  journeyman  of  the  craft. 

7.  All  extra  time  spent  in  traveling  before  8  o'clock  a.  m.  and  after  6 
o'clock  p.  M..  shall  ba  paid  for  at  the  rate  of  single  time,  except  where  mem- 
bers are  required  to  travel  all  night,  when  they  shall  be  furnished  with  meals 
and  sleeping  acconvmodations.  Meni^bers  traveling  on  Sunday  and  legal  holi- 
days shall  be  paid  for  at  the  rate  of  double  time. 

8.  Work  done  on  the  following  legal  holidays  shall  be  paid  for  at  the  rate 
of  double  time:  New  Year's  Day,  Washington's  Birthday,  Decoration  Day, 
Independence  Day,  Labor  Day,  Election  Day,  Thanksgiving  Day,  Christmas 
Day,  and  Sundays. 

9.  The  first  clause  shall  not  bind  the  employers  to  keep  in  thair  employ  for 
one  week  any  member  whom  they  may  employ  and  who  proves  incompetent 
in  any  of  the  branches,  neither  shall  members  be  paid  for  legal  holidays 
where  services  are  not  rendered. 

'   10.  This  agreement  to  go  into  effect  September  2,  1907,  and  remain  in  force 
^ne  year. 
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WOOD  WORKERS,  WHITS  PLAIHS. 

[See  also  genenU  agreement  under  *'  Building  Trades,"  Group  XII.) 

Ai'tieles  of  agreement   hettveen  Master  Builders  and  Local  Union  63,   Car- 
penters and  Joiners  of  America, 

We  do  each  with  the  other  agree  to  the  following: 

Abticle  1.  That  nine  (9)  hours  shall  constitute  a  day's  work  from  Mon- 
days to  Fridays,  inclusive,  and  five  (5)  hours  on  Saturdays,  making  fifty 
(50)  hours  per  week,  to  be  worked  between  7  a.  m.  and  5  p.  m.  Mondays  to 
Fridays,  inclusive,  and  7  a.  m.  to  12:30  p.  m.  Saturdays.  No  work  to  be  done 
Saturdays  after  12:30  p.  ic.  under  any  consideration,  except  making  repairs 
to  maohinery.  No  member  of  any  firm  will  be  allowed  to  work  more  than 
fifty  (60)  hours  per  week  at  the  trade.  No  more  than  two  (2)  members 
of  any  firm  will  be  allowed  to  handle  tools  at  the  trade. 

Wages. 
Abt.  2.  The  minimum  rate  of  wages  for  mechanics  shall  be  forty  (40)  cents 
per  hour;  for  improvers  thirty-two  (32)  cents  per  hour.  Time  and  one-half 
for  overtime,  double  time  for  Sundays  and  holidays.  No  member  will  be 
allowed  to  work  on  Labor  Day.  Any  man  sent  on  outside  work  must  be 
controlled  by  the  Carpenters  and  Joiners'  agreements  and  work  eight  hours 
per  day,  between  8  A.  M.  and  6  p.  M.,  and  receive  at  least  forty-seven  (47) 
cents  per  hour.  Payments  to  be  made  in  full  weekly  from  Friday  to  Friday 
p.  M.  before  12:15  P.  ic.  Saturdays. 

Impbovebs  aitd  Appbentices. 

Abt.  3.  Two  (2)  improvers  will  be  allowed  to  every  ten  (10)  men  and  two 
(2)  apprentices  to  every  fifteen  (15)  journeymen. 

Abt.  4.  We  also  agree  to  employ  only  recognized  members  of  Local  Union 
53,  Carpenters  and  Joiners  of  America. 

Abt.  6.  The  business  agent  shall  have  the  privilege  to  enter  shops  at  any 
time  to  examine  members'  cards  or  on  any  other  business  pertaining  to  this 
agreement. 

Abt.  6.  Any  rules  and  agreements  not  mentioned  herein  shall  be  governed 
by  agreements  signed  by  employers  of  outside  men. 

Abt.  7.  These  agreements  to  take  effect  April  1,  1907. 
For  Master  Builders: 


For  L.  U.  No.  53,  U.  B.  of  C.  and  J.  of  A. : 


John  Embebsoit, 
Geo.  L.  MnxKB. 

Jos.  G.  KwApp, 
W.  N.  Mabee. 
Chas.  R.  Bxjwr. 

IV.  Leather  and  Leather  Goods. 

SHOE  CUTTERS,  AUBURN. 

For  the  purpose  of  expediting  the  settlement  of  the  controversy  between 
Dunn  &  McCiirthy  and  K.  of  L.  Assembly  1658,  Dunn  &  McCarthy  and 
K.  of  L.  Assembly  1558,  each  agree  to  sign  the  proposed  agreement  and 
Dunn  &  McCarthy  farther  agree  not  to  ask  for  a  less  price  than  3Vi  eenta 
on  a  foxed  circular  laced  shoe. 
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Owing  to  the  fact  that  the  said  Assembly  reports  that  a  peculiar  condition 
obtains  in  Dunn  &  McCarthy's  factory  between  the  pattern  and  the  stock  used 
on  the  whole  quarter  circular  lace  shoe,  Ihinn  k  McCarthy  agrees  to  pay,  with- 
out actually  passing  on  the  merit  of  the  price,  3^  cents  for  said  shoe. 

And  Dunn  &  McCarthy  and  K.  of  L.  Assembly  1568,  agree  between  them- 
selves  that  this  shall  in  no  sense  be  considered  as  a  base  price,  and  both 
agree  that  neither  shall  use  this  price  against  the  other  in  the  consideration 
of  further  prices. 

Dunn  &  McCabtht, 
By  Chas.  a.  McCarthy, 

Secretary  and  Treasurer^ 
Local  Assembly  1558,  K.  of  L., 
By  E.  E.  Febbin,  M.  W. 

Agreement  hetween  Dunn  d  McCarthy  of  Auburn,  New  York,  and  K,  of  L. 

Asaemhly  1558  of  said  Auhum,  New  York. 

1.  Dunn  &  McCarthy  agrees  that  there  shall  not  be  any  discrimination 
against  any  cutter  in  its  employ  because  of  his  membership  in  the  said  K.  of  L. 
Assembly  1658,  or  because  of  his  activity  in  the  Assembly's  affairs,  provided 
such  activity  in  the  Assembly's  affairs  does  not  interfere  with  the  due  per- 
formance of  his  duties,  and  Dunn  &  McCarthy  further  agrees,  that  it  will  not 
attempt  to  influence  in  any  way  any  of  its  employees  not  to  join  said  As- 
sembly or  to  withdraw  from  it. 

2.  The  K.  of  L.  Assembly  1558,  agrees  that  neither  it,  nor  its  members 
or  representatives,  will  in  any  way  exercise  any  force  or  intimidation  of  any 
kind  to  induce  any  of  the  employees  of  Dunn  &  McCarthy  to  join  or  not 
to  withdraw  from  said  Assembly. 

3.  The  K.  of  L.  Assembly  1558,  agrees  to  appoint  a  committee  to  represent 
its  members  in  the  cutting  department  of  Dunn  &  McCarthy's  factory  in  any 
matter  of  any  kind  relating  to  wages,  or  conditions  of  labor  or  employment. 

4.  Dunn  A.  McCarthy  agrees  to  appoint  an  officer  or  committee  with  power 
to  represent  it  in  all  matters  of  any  kind  relating  to  wages,  or  conditions 
of  labor  or  employment  in  the  cutting  department  of  its  said  factory. 

5.  Any  proposition,  request  or  grievance  presented  by  either  party  hereto 
in  respect  to  wages,  or  conditions  of  labor  or  employment,  shall  be  fully 
investigated  and  discussed  in  conference  by  the  representatives  of  the  respec- 
tive parties  hereto,  and  the  parties  shall  make  every  effort  to  reach  such 
agreement  as  fairness  and  justice  to  both  parties  demand. 

6.  If,  after  investigation  and  discussion,  as  provided  by  Article  5,  it  shall 
become  clear  that  the  parties  are  unable  to  reach  an  agreement,  the  matter 
in  dispute  with  the  facts  bearing  thereon  shall  be  submitted  to  a  Board  of 
Arbitration  consisting  of  five  members,  two  of  whom  shall  be  selected  by 
Dunn  &  McCarthy,  two  by  the  said  Assembly,  and  the  fifth  by  the  four  so 
chosen. 

The  question  ill  controversy  between  the  parties  shall  be  stated  in  writing 
and  submitted  to  the  arbitrators,  who  shall  thereupon  appoint  a  time  and  place 
for  hearing  the  parties  and  shall  render  a  decision  on  the  question  in  dis- 
pute within  three  weeks  from  pts^  time  the  question  has  been  submitted  to 
them  for  decision. 

After  fully  hearing  the  parties,  the  arbitrators  shall  render  a  decision  in 
writing  upon  the  question  in  controversy,  which  decision  shall  be  based  apo» 
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the  facts  agreed  to  by  the  parties  and  the  evidence  submitted  to  the  arbitra- 
tors, and  the  arbitrators  shall  state  in  ^vriting  their  conclusions  and  the 
reasons  therefor. 

The  decision  of  the  arbitrators,  or  a  majority  of  them,  so  stated  in  writing, 
shall  be  final  and  conclusive  upon  Dunn  &  McCarthy  and  upon  K.  of  L. 
Assembly  1558,  and  the  members  thereof  employed  in  said  factory  for  six 
months  from  date  of  rendering  the  same. 

7.  The  K.  of  L.  Assembly  1558,  agrees  on  behalf  of  itself  and  its  members, 
that  it  Avill  not  cause  or  sanction  any  strike  on  the  part  of  its  members, 
and  Dunn  &  McCarthy  agrees,  that  it  will  not  lock  out  any  of  its  employees 
who  are  members  of  this  Assembly  while  this  agreement  is  in  force. 

8.  This  a^eement  shall  continue  in  force  from  the  date  hereof  until  the 
«nd  of  our  fiscal  year,  that  is,  December  1,  1907. 

Should  either  party  hereto  desire  to  alter,  amend  or  annul  this  agreement, 
it  shall  give  written  notice  of  such  desire  to  the  other  party  at  least  thirty 
days  before  the  expiration  of  the  agreement.  If  no  such  notice  is  given  this 
agreement  shall  continue  in  force  for  another  year  and  so  on  from  year  to 
year  until  such  notice  is  so  given. 

9.  This  agreement  shall  enure  to  the  benefit  of  and  be  binding  upon  all 
present  and  future  members  of  said  K.  of  L.  Assembly  1558,  who  are,  or 
hereafter  may  become  employees  of  Dunn  &  McCarthy,  as  fully  as  if  they 
had  signed  this  agreement. 

In  Witness  Whereof,  Dunn  &  McCarthy  and  K.  of  L.  Assembly  1558,  by 
their  respective  officers,  thereunto  duly  organized,  have  executed  this  instru- 
ment in  duplicate  this  23d  day  of  April,  1907. 

Dunn  &  McCarthy, 
By  Chas.  a.  McCarthy, 

Secretary  and  Treasurer, 
Local  Assembly  1558,  K.  of  L., 
By  E.  E.  Febbin,  M.  W. 

VI.     Paper  and  Pulp. 

FIREMEN,  INTERNATIONAL  PAPER  COMPANY'S  MILLS. 

Agreement  made  this  fourteenth  day  of  May,  1907,  between  the  International 
Paper  Company  and  the  International  Brotherhood  of  Stationary  Firemen: 

1.  The  International  Paper  Company  agrees  to  pay  its  boiler  house  em- 
ployees at  established  rates  per  hour  for  the  time  spent  in  its  servioej  straight 
time  being  allowed  for  routine  Sunday  work  and  for  overtime  work  during 
the  week.  In  case  of  a  break  down,  firemen  doing  strictly  repair  work  will 
be  allowed  time  and  one-half  for  work  between  7  a.  m.  Sunday  and  7  A.  ic. 
Monday. 

2.  The  International  Paper  Company  agrees  that  during  the  year  from  July 
1,  1907  to  July  1,  1908,  it  will  pay  boiler  house  can  ploy  ees  doing  tour  work 
under  the  three  tour  system  at  the  following  standard  rates: 

Head  fireman,  30  cents  per  hour,  $2.40  for  eight  hours*  work. 
First  fireman,  28  cents  per  hour,  $2.24  for  eight  hours*  work. 
Coal  fireman,  25  cents  per  hour,  $2.00  for  eight  hours*  work. 
Wood  fireman,  25  cents  per  hour,  $2.00  for  eight  hours*  work. 
Coal  handlers,  22.34  cents  per  hour,  $1.79  for  eight  hours*  work. 
Ash  handlers,  22.34  cents  per  hour,  $1.79  for  eight  hours'  work. 
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3.  It  U  mutually  understood  that  the  tsrra  head  firenian  designates  an 
employee  having  charge  of  a  boiler  house  consisting  of  ten  hoilera  or  more. 

It  is  mutually  understood  that  the  term  first  firenuin  designates  an  em- 
ployee who  does  firing  and  at  the  same  time  has  the  responsibility  of  a  boiler 
house  consisting  of  nine  boilers  or  less. 

It  is  mutually  understood  that  the  term  coal  handler  is  used  to  designate 
a  regular  boiler  house  employee  whose  duty  it  is  to  handle  coal  regularly 
from  car  or  coal  pocket  to  the  hearth. 

It  is  mutually  understood  that  the  term  ash  handler  designates  a  regular 
boiler  house  employee  whose  duty  it  is  to  remove  ashes  from  the  boiler  house. 

4.  It  is  mutually  agreed  that  thare  shall  be  no  lockouts  or  strikes  while 
this  contract  is  in  force,  and  that  all  matters  of  dispute  shall  be  adjuaied 
in  conference^  and  finally,  that  during  any  conference,  boiler  house  shall  be 
kept  running  to  their  full  oapa^sity. 

5.  It  is  agreed  that  tha  International-  Paper  Company  shall  have  the  right 
to  discharge  any  boiler  house  employee  because  of  inefficient  service,  refusal 
to  obey  the  instructions  of  a  superior,  wilful  disre^^ard  of  the  Company's 
interest,  or  on  account  of  the  elimination  of  any  given  position. 

6.  The  International  Brotherhood  of  Stationary  Firemen  agrees  that  its 
members  when  so  requested,  will  work  scjven  days  of  eight  hours  each  per 
week. 

7.  The  International  Brotherhood  of  Stationary  Firemen  agrees  that  its 
members,  while  in  the  employ  of  the  International  Paper  Company,  shall 
comply  in  all  respects  irith  the  Coitipany*s  rules  as  issued  under  date  of 
January  1,  1907. 

8.  The  International  Brotherhood  of  Stationarv  Firemen,  in  consideration 
of  the  advance  in  wages  conveyed  by  this  agrreement,  pledges  itself  to  assist 
the  International  Paper  Company  in  all  reorganizations  of  boiler  house  work 
at  its  several  plants,  which  will  create  economies  in  fuel  and  labor  expense. 

Signed: 

For  International  Brotherhood  of  Stationary  Firemen, 

(Signed)  Timothy  Healt, 

President. 
For  International  Paper  Company, 

(Signed)  Warren  Curtis, 

Manager  Dept.  Construction  and  Maintenance. 
(Signed)  W.  A.  Whitcomb, 

Manager  Manufacturing  Dept. 

PULP  WORKERS,   INTERNATIONAL  PAPER  COMPANY'S  MILLS. 

Agreement  made  this  2€yth  day  of  July,  1907,  beticeen  the  International  Paper 
Company  and  the  International  Brotherhood  of  Pulp,  Sulphite  and  Paper 
Mill  Workers. 

1.  The  International  Paper  Company  and  the  International  Brotherhood  of 
Pulp,  Sulphite  and  Pa}>or  Mill  Workers  aj?ree,  one  with  the  other,  that  they 
will  abide  by  the  articles  of  this  agreement  during  the  period  of  one  year 
from  August  1,  1907,  and  that  this  agreement  shall  remain  in  effect  after 
August  1,  1908,  until  it  is  terminated  by  a  written  notice  of  thirty  (30)  days 
given  by  one  party  to  the  other. 
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2.  The  International  Paper  Company  agrees  to  continue  the  system  of 
three  shifts  for  tour  workers  in  the  mills  where  it  is  already  established  and 
to  proceed  with  the  establishment  of  the  three  tour  system  in  other  plants 
as  follows: 

Date  of  starting  on 
Mill.  three  tours. 

Cadyville    and    Morrisonville August        19,  1907 

Solon September  16,  1907 

Winnipiseogee September  30,  1907 

Milton  .  .  .   October        14,  1907    • 

In  placing  those  mills  upon  the  three  tours,  it  is  understood  by  both 
parties  to  this  agreement  that  the  three  tour  rates  will  be  determined  by 
multiplying  the  two  tour  rates  by  65  and  dividing  the  result  by  48. 

3.  It  is  mutually  agreed  and  understood  by  both  parties  that  the  runninff 
time  for  paper  mills  will  be  from  7  A.  M.  Monday  morning  until  7  a.  m. 
Sunday  morning,  a  period  of  six  (0)  days  of  twenty- four  (24)  hours  each.  In 
case  of  accident  or  because  of  some  adverse  condition  beyond  the  control  of  the 
International  Paper  Company,  the  paper  mills  may  run  from  6  p.  M.  Sunday 
until  7  A.  M.  Monday,  such  running  time  to  be  arranged  in  each  case  between 
the  general  ofiScers  of  the  International  Paper  Company  and  the  International 
Brotherhood  of  Pulp,  Sulphite  and  Paper  Mill  Workers. 

4.  It  is  mutually  agreed  that  the  running  time  of  ground  wood  mills  shall 
be  from  6  p.  m.  Sunday  until  7  a.  m.  Sunday  during  a  period  of  nine  and 
one-half  (9^)  months  from  October  1st  to  July  15th,  and  from  7  A.  H. 
Monday  until  7  a.  m.  Sunday  during  a  period  of  two  and  one-half  (2^) 
months  from  July  15th  until  October  1st.  It  is  further  agreed  that  a  longer 
weekly  running  time  may  be  arranged  whenever  same  is  mutually  agreeable 
to  the  company  and  its  employees  at  any  ground  wood  mill,  such  running 
time  to  be  arranged  in  each  case  between  the  general  officers  of  the  Inter- 
national Paper  Company  and  the  International  Brotherhood  of  Pulp,  Sulphite 
and  Paper  Mill  Workers. 

5.  It  is  mutually  agceed  that  the  running  time  of  sulphite  mills  shall  be 
from  11  p.  M.  Sunday,  until  7  a.  ii.  Sunday  for  nine  and  one-half  (9%) 
months  beginning  October  1st  and  until  July  15th  and  from  7  a.  m. 
Monday  until  7  a.  m.  Sunday  during  two  and  one-half  (2^^)  months  from 
July  15th  until  October  Ist,  with  this  exception,  that  the  employees  in  the 
acid  and  digesting  rooms  shall  be  on  duty  when  so  requested  by  their  superin- 
tendent as  and  much  longer  as  is  necessary  for  them  to  get  a  supply  of  pulp 
ahead  so  that  the  presses  may  begin  running  when  the  starting  time  for  the 
plant  arrives. 

6.  The  International  Paper  Company  agroes  to  enforce  and  the  Inter- 
national Brotherhood  of  Pulp,  Sulphite  and  Paper  Mill  Workers  agrees  that 
its  members  while  in  the  employ  of  the  International  Paper  Company  shall 
comply  in  all  respects  with  the  Company's  rules  as  issued  under  date  of 
January  1,  1907,  and,  furthermore,  that  they  will  comply  with  all  the  pro- 
visions of  this  agreement  and  in  case  of  failure  to  do  so,  any  employee  so 
failing,  may  be  immediately  discharged. 

7.  It  is  further  agreed  that  representatives  of  the  two  parties  to  this 
agreement  shall  visit  mill  27  at  West  Enfield,  Maine,  and  if  such  condltioss 
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as  will  make  the  operation  of  that  plant  profitable,  can  be  mutually  agreed 
upon,  then  the  eight-hour  system  for  tour  workers  shall  be  adopted  at  West 
Enfield. 

8.  It  is  mutually  agreed  that  there  shall  be  no  strikes  or  lockouts  (general 
or  local)  during  the  period  of  this  agreement  and  that  all  matters  of  dis- 
pute shall  be  settled  in  conference,  it  being  mutually  understood  that  any 
matters  which  cannot  be  adjusted  by  the  local  representatives  of  the  parties 
hereto,  shall  be  referred  to  the  general  officers  of  both  parties  and  decided 
between  them.  Furthermore,  it  is  mutually  agreed  that  during  any  con- 
ference, all  parts  of  the  plant  or  plants  affected  by  the  question  at  issue, 
shall  be  kept  running  to  their  full  capacity.  Finally,  both  parties  agree  to 
submit  to  arbitration,  any  question  for  which  a  solution  mutually  satis- 
factory cannot  be  agreed  upon. 

9.  The  International  Paper  Company  reserves  and  the  International 
Brotherhood  of  Pulp,  Sulphite  and  Paper  Mill  Workers  concedes  the  absolute 
right  of  the  Company  to  discharge  any  employee  because  of  inefficient  service, 
refusal  to  obey  the  instructions  of  a  superior,  wilful  disregard  of  the  com- 
pany's interests,  or  the  doing  away  with  a  position  which  any  man  may  fill. 

10.  It  is  mutually  understood  that  it  is  the  policy  of  the  International 
Paper  Company  to  operate  its  plants  as  economically  as  possible  and  in  order 
to  partially  offset  the  great  increase  in  cost  of  manufactiire  due  to  the  three 
tour  system  and  the  advance  in  rates  of  pay,  a  continual  effort  will  be  made 
by  the  International  Paper  Company  to  reduce  the  crew  in  each  department 
of  each  mill  to  the  most  reasonable  basis,  and  the  International  Brotherhood 
of  Pulp,  Sulphite  and  Paper  Mill  Workers  agrees  that  its  members  who  are 
employees  of  the  International  Paper  Company  shall  render  co-operation  in 
accomplishing  this  result,  and  furthermore,  that  when  any  reorganization 
occurs,  such  employees  will  perform  to  the  best  of  their  ability,  any  new  or 
different  duties  assigned  to  them. 

In  witness  whereof,  the  parties  to  this  agreement  have  hereunto  affixed 
their  signatures. 

For  the  International  Brotherhood  of  Pulp,  Sulphite  and  Paper  Mill 
Workers, 

James   F.   Fitzgerald, 

President-Secretary, 
For  the  International  Paper  Company, 

W.  A.  Whitcomb, 

Manager  Manufacturing  Dept, 
G.  F.  Underwood, 

General  Manager. 

VII.     Printing  and  Paper  Goods. 

COMPOSITORS,    NATIONAL  ARBITRATION  AGREEMENT. 

Arbitration  agreement   between   the  American   yetcspaper  Publishers*   AssO' 
ciation  and   the   International   Typographical   Union, 

Section  1.  On  and  after  May  1,  1907,  and  until  May  1,  1912,  any  pub- 
lisher who  is  a  member  of  the  American  Newspaper  Publishers'  Association^ 
employing  union  labor  in  any  department  or  departments  of  his  office  under 
a  contract  or  contracts,  written  or  verbal,  with   the  local  union  or  unions 
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affiliated  with  the  International  Typographical  Union,  and  in  force  on  March 
1,  1907,  and  all  other  labor  contracts  which  have  been  approved  by  the  presi- 
dent of  the  International  Typographical  Union,  shall  have  the  following 
guarantees : 

A.  He  shall  be  protected  under  such  contract  or  contracts  by  the  Inter- 
national Typographical  Union  against  walkouts,  strikes,  boyootts  or  any  other 
form  of  concerted  interference  with  the  peaceful  operation  of  the  department  or 
departmenCis  of  labor  so  contracted  for  by  any  union  or  unions  with  which  he 
has  contractual  relations;  provided,  such  publisher  shall  enter  into  an  agree- 
ment with  the  International  Typographical  Union  to  arbitrate  all  differences 
affecting  wages,  hours  and  working  conditions  that  may  arise  under  such 
verbal  or  written  contract  or  contracts  between  the  said  publisher  and  the 
local  union,  affecting  union  employees  in  said  department  or  departments,  if 
said  differences  cannot  be  settled  by  conciliation. 

B.  All  disputes  arising  over  scale  provisions  relating  to  wages,  hours  and 
working  conditions  in  renewing  or  extending  contracts  shall  likewise  be  sub- 
ject to  arbitration  under  the  provisions  of  this  agreement,  if  such  disputes 
cannot  be  adjusted  through  conciliation. 

Sec.  2.  Local  union  laws  not  affecting  wages,  hours  and  working  conditions 
and  the  laws  of  the  International  Typographical  Union  shall  not  be  subject 
to  the  provisions  of  this  arbitration  agreement;  provided,  that  international 
or  local  laws  enacted  subsequent  to  the  execution  of  an  individual  arbitration 
or  Ideal  contract  shall  not  affect  either  contract  during  its  life. 

Sec.  3.  The  question  whether  a  department  shall  be  union  or  non-union 
shall  not  be  classed  as  a  "  difference  "  to  be  arbitrated. 

Sec.  4.  If  conciliation  between  the  publisher  and  a  local  union  fails,  then 
provision  may  be  made  for  local  arbitration.  When  a  local  board  of  arbi- 
tration is  formed,  and.  a  decision  rendered  which  is  unsatisfactory  to  either 
side,  then  review  by  the  national  board  of  arbitration  may  be  asked  for  by 
the  dissatisfied  party  through  appeal,  provided  notice  to  the  other  party  to 
that  effect  is  given  within  five  (5)  days  thereafter,  and  the  appeal  is  filed 
with  the  national  board  within  thirty  (.30)  days  after  local  decision  has  been 
rendered.  It  shall  be  optional  with  the  board  to  grant  or  deny  such  review 
on  written  appeal,  as  tiie  facts  in  the  case  may  warrant. 

Sec.  5.  In  case  a  review  is  granted,  as  provided  in  section  4,  the  national 
board  of  arbitration  shall  not  take  evidence,  but  both  parties  to  the  contro- 
versy may  appear  personally  or  may  submit  records  and  briefs,  aud  may  make 
oral  or  written  arguments  in  support  of  their  several  contentions.  They  may 
submit  an  agreed  statement  of  facts,  or  a  transcript  of  testimony,  properly 
certified  to  before  a  notary  public,  by  the  stenographer  taking  the  original 
evidence  or  depositions. 

Sec.  6.  Pending  final  decision,  work  shall  be  continued  in  the  office  of  the 
publisher,  party  to  the  case,  and  the  award  of  the  national  board  of  arbi- 
tration shall  in  all  cases  include  a  determination  of  the  issues  involved, 
covering  the  period  between  the  raising  of  the  issues  and  their  final  settle- 
ment; and  any  change  or  changes  in  the  wage  scale  of  employees  may,  at 
the  discretion  of  the  board,  be  made  effective  from  the  date  the  issues  were 
first  made. 
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Sec.  7.  Union  departments  shall  be  understood  to  mean  such  as  are  made 
up  of  union  ^employees,  in  which  union  rules  prevail,  and  in  which  the  union 
has  been  formally  recognized  by  the  employer. 

Sec.  8.  This  agreement  will  not  be  operative  in  cases  of  disputes  arising 
within  sixty  days  after  the  date  of  the  arbitration  contract,  as  signed  by 
the  president  of  the  International  Typographical  Union;  excepting  in  the 
dises  of  holders  of  the  former  arbitration  contract  prior  to  March  1,  1007» 
and  who  execute  this  contract  to  be  effective  May  1,  1907. 

Sec.  9.  The  National  Board  of  Arbitration  shall  consist  of  the  three  mem- 
bers of  the  executive  council  of  the  International  Typographical  Union  and 
the  three  members  of  the  special  standing  committee  of  the  American  News- 
paper Publishers'  Association,  or  their  proxies.  This  board  shall  meet  on 
the  first  Tuesday  of  each  month  at  such  time  and  place  as  may  be  determined 
by  it.  Due  notice  of  time  and  place  of  meeting  of  the  national  board  shall 
be  given  all  interested  parties.  The  finding  of  the  majority  of  the  national 
board  shall  be  'final,  and  shall  be  accepted  as  such  by  the  parties  to  the 
dispute  under  consideration. 

Sec.  10.  In  the  event  of  either  party  to  the  dispute  refusing  to  accept  and 
comply  with  the  decision  of  the  National  Board  of  Arbitration,  all  aid  and 
support  to  the  firm  or  employer,  or  local  union,  refusing  acceptance  and  com- 
pliance, shall  be  withdrawn  by  both  parties  to  this  agreement.  The  acts  of 
such  recalcitrant  employer  or  union  shall  be  publicly  disavowed,  and  the  ag- 
grieved party  to  this  agreement  shall  be  furnished  by  the  other  with  an 
official  document  to  that  end. 

Sec.  11.  The  said  National  Board  of  Arbitration  must  act,  when  its  ser- 
vices are  desired  by  either  party  to  an  appeal  as  above,  and  shall  proceed 
with  all  possible  dispatch  in  rendering  such  services. 

Sec.  12.  All  expenses  attendant  upon  the  settlement  of  any  appeal  or  hear- 
ing before  the  national  board  shall  be  adjusted  in  each  case  in  accordance 
with  the  directions  of  the  National  Board  of  Arbitration. 

Sbc.  19.  The  conditions  obtaining  before  the  initiation  of  the  dispute  shall 
remain  in  effect  pending  the  finding  of  the  local  board,  or  of  the  National 
Board  of  Arbitration. 

Sec.  14.  The  following  rules  shall  govern  the  national  or  local  board  of 
arbitration  adjusting  differences  between  parties  to  this  agreement: 

1.  It  may  demand   duplicate  typewritten   statements  of  grievances. 

2.  It  may  examine  all  parties  involved  in  any  differences  referred  to  it  for 
adjudication. 

3.  It  may  employ  such  stenographers,  etc.,  as  may  be  necessary  to  facili- 
tate business. 

4.  It  may  require  affidavit  on  all  disputed  points. 

5.  It  shall  have  free  access  to  all  books  and  records  bearing  on  points  at 
Issue. 

6.  Kqual  opportunity  shall  be  allowed  for  presentation  of  evidence  and 
argument. 

7.  The  deliberations  shall  be  conducted  in  executive  session,  and  the  find- 
ings, whether  unanimous  or  not,  shall  be  signed  by  all  members  of  the  board 
in  each  instance. 
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8.  In  event  of  either  party  to  the  dispute  refusing  to  appear  or  present 
its  case  after  due  notice,  it  may  be  adjudicated  in  default,  and*  findings  ren- 
•dered  against  such  party. 

9.  All  evidence  communicated  to  the  board  in  confidence  shall  be  preserved 
inviolate,  and  no  record  of  such  evidence  shall  be  kept,  except  for  use  on 
■appeal,  in  which  case  such  inviolability  shall  be  preserved. 

Sec.  15.  The  form  of  contract  to  be  entered  into  by  the  publisher  and  the 
International  Typographical  Union  shall  be  as  follows: 

OONTBACT. 

It  is  agreed  between ,  publisher  or  proprietor  of  the 

and   of   duly 

authorized  to  act  in  its  behalf,  party  of  the  first  part,  and  the  International 
Typographical  Union,  by  its  president,  duly  authorized  to  act  in  its  behalf, 

and  also  in  behalf  of Union  No of 

•as  follows: 

That  any  and  all  disputes  that  may  arise 

1.  Under  any  contract,  verbal  or  written,  in  force  March  1,  1907; 

2.  Under  any  other  contract,  verbal  or  written,  approved  by  the  president 
of  the  International  Typographical  Union. 

All  disputes  arising  over  scale  provisions  affecting  wages,  hours  and  work- 
ing conditions  in  renewing  or  extending  contracts  between  the  aforesaid  pub- 
lisher or  proprietor  and  the  aforesaid  Union  No or  any  member  thereof, 

operating  in  the    department  of  the  aforesaid  newspaper,  may 

first  be  settled  by  conciliation  between  the  publisher  and  the  authorities  of 
the  local  union  if  possible.  If  not,  the  matter  may  be  referred  to  local  arbi- 
tration, each  party  to  the  controversy  to  select  two  arbitrators,  the  decision 
of  a  majority  of  such  board  of  arbitration  to  be  final  and  binding  upon  both 
parties,  except  on  appeal  as  provided  herein. 

Pending  local  or  national  arbitration  and  decision  thereunder  work  shall 
be  continued  as  usual  in  the  office  of  the  publisher,  party  to  this  agreement, 
and  the  award  of  the  arbitrators  shall,  in  all  cases,  include  a  determination 
of  the  issues  involved  covering  the  period  between  the  raising  of  the  issues 
and  the  final  settlement,  and  any  change  or  changes  in  the  wage  scale  of 
employees,  or  other  ruling,  may,  at  the  discretion  of  the  arbitrators,  be  made 
effective  from  the  date  the  issues  were  first  made. 

When  a  local  board  of  arbitration  is  formed,  and  a  decision  rendered 
which  is  unsatisfactory  to  either  side,  then  an  appeal  may  be  taken  to  the 
National  Board  of  Arbitration  by  the  dissatisfied  party.  If  for  any  cause 
local  arbitration  is  not  completed,  then  the  case  may  be  taken  to  the  National 
Board  of  Arbitration.  Pending  final  decision  work  shall  be  continued  as 
usual  in  the  office  of  the  publisher,  party  to  the  case,  and  the  decision  of  the 
National  Board  of  Arbitration  shall,  in  all  cases,  include  a  determination 
of  the  issues  involved  covering  the  period  between  the  raising  of  the  issues 
and  their  final  settlement;  and  any  change  or  changes  in  the  wage  scale  of 
employofs  may,  at  the  discretion  of  the  board,  be  made  effective  from  the 
date  llip  i«8ues  were  first  made. 

In  consideration  of  this  agreement  by  the  said  publisher  or  proprietor  to 
arbitrate   all    differences   as   provided   for   herein   with   the   aforesaid   Union 
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No ,  the  International  Typographical  Union  agrees  to  underwrite  the- 

said  contract  and  guarantees fulfillment  on  the  part  of  the  aforesaid! 

Union  No 

It  ib  expressly  understood  and  agreed  that  sections  numbered  from  1  to- 
16>  inclusive,  of  the  agreement  between  the  American  Newspaper  Publishers' 
Association  and  the  International  Typographical  Union,  hereunto  attached, 
together  with  the  code  of  procedure,  shall  be  integral  parts  of  this  contract 
and  shall  have  the  same  force  and  effect  as  though  set  forth  in  the  contract 
itself. 

This  contract  shall  be  in  full  force  and  effect  on  the day  of 

,  19 ,  to  the  first  day  of  May,  1912,  subject  to  amend- 
ment by  the  National  Arbitration  Board. 

In  witness  whereof,  the  undersigned  publisher  or  proprietor  of  the  said 
newspaper  by and  the  president  of  the  International  Typo- 
graphical Union  have  hereunto  affixed  their  respective  Aignatures  in  quadru- 
plicate this day  of ,  19 ... . 


Publisher  (s)   or  Proprietor  {a) . 
Witness  as  to  Publisher. 

President  International  Typographical  Union. 


Witness  as  to  President. 

Seo.  16.  This  covenant  between  the  International  Typographical  Union  and 
the  American  Newspaper  Publishers'  Association  shall  remain  in  effect  from 
the  first  day  of  May,  1907,  to  the  first  day  of  May,  1912^  but  amendments- 
may  be  proposed  at  any  meeting  of  the  National  Board  of  Arbitration  by 
either  party  thereto,  and  on  acceptance  by  the  other  party  to  the  agreement- 
shall  become  a  part  thereof. 

Code  of  Pbooedube 
Governing  the  execution  of  the  arbitration  agreement  between  the  American 
"Newspaper  Publishers*  Association  and  the  International  Typographical 
Union. 

OENSBAL. 

1.  A  form  of  certificate  shall  be  prepared  for  the  use  of  the  union  and  the 
publisher  desiring  an  individual  arbitration  contract,  and  this  certificate 
shall  contain  a  statement  that  the  office  of  the  publisher  is  union  in  the- 
department  or  departments  to  be  covered  by  the  contract;  that  there  is  at 
the  time  of  execution  of  the  certificate  no  issue  pending  between  the  pub- 
lisher and  the  local  union,  nor  a  new  scale  or  change  of  scale  of  prices  under 
consideration  by  either  party,  and  that  the  full  execution  of  the  arbitration 
contract  is  satisfactory  to  both  parties.  This  certificate  shall  be  signed  by 
the  president  and  secretary  of  the  local  union,  with  seal  attached,  and  by 
the  interested  publisher,  and  forwarded  by  the  latter,  with  his  executed  arbi- 
tration contract,  to  the  commissioner  of  the  American  Newspaper  Publishers' 
Association,  and  by  him  to  the  president  of  the  International  Typographical 
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Union.  If  there  is  an  issue  pending  it  shall  be  defined  in  the  certificate,  and 
be  considered  exempt  from  arbitration,  but  as  to  all  other  matters  the  na- 
tional arbitration  agreement  shall  apply  in  the  usual  manner.  No  new  issue 
shall  be  raised  by  either  party  until  at  least  sixty  (60)  days  shall  have 
elapsed  from  the  date  of  signing  the  above  certificate.  This  section  shall  only 
apply  to  publishers  who  do  not  secure  arbitration  contracts  prior  to  March 
1,  1907,  and  publishers  holding  contracts  on  March  1,  1907,  who  fail  to  secure 
this  contract  to  be  effective  May  1,  1907. 

2.  An  issue  is  raised  at  the  time  a  written  request  for  a  change  of  condi- 
tions is  made  by  either  party. 

LOCAL  arbitration. 

3.  Within  thirty  (.'W))  days  after  a  union  has  made  a  detailed  demand  for 
a  change  of  scale,  or  within  sixty  (60)  days  after  a  publisher  has  made  such 
a  detailed  demand,  the  two  parties  in  interest  must  have  a  conference.  A 
shorter  period  than  above  specified  may  be  agreed  to.  At  said  conference 
the  party  on  whom  the  original  detailed  demand  was  made  shall  also  have 
the  right  to  present  a  detailed  proposition  on  its  own  behalf.  This  confer- 
ence (or  continuations  thereof)  shall  be  one  of  conciliation,  and  every  effort 
shall  be  made  to  agree. 

4.  Upon  failure  to  agree,  each  party  shall  prepare  its  statement,  embracing 
the  conditions  that  it  seeks  to  establish.  Each  statement  must  be  complete 
in  itself,  and  copies  thereof  shall  be  forwarded  to  the  commissioner  of  the 
American  Newspaper  Publishers*  Association  and  the  president  of  the  Inter- 
national Typographical  Union,  accompanied  by  a  letter  of  transmittal,  to  be 
signed  jointly  by  the  parties  in  interest,  certifying  that  they  are  acquainted 
with  the  contents  of  both  statements.  The  commissioner  and  president  shall 
thereupon  determine  the  questions  or  subjects  which  can  be  properly  sub- 
mitted to  arbitration,  and  shall  promptly  notify  the  interested  parties  of 
their  decision.  In  ca«e  the  two  officials  c^innot  aijree,  their  differences  shall 
be  submitted  to  the  National  Board  of  Arbitration. 

5.  Within  ten  (10)  days  after  the  questions  to  be  arbitrated  have  been 
finally  determined,  a  local  board  of  arbitration  may  be  formed,  two  members 
thereof  to  be  named  by  each  side,  the  board  as  thus  constituted  to  select  from 
among  its  members  a  chairman  and  secretary.  If,  within  an  additional 
twenty  (20)  days,  it  is  found  impossible  to  agree,  the  case  shall  be  immedi- 
ately referred  to  the  National  Board  of  Arbitration. 

6.  After  the  local  board  of  arbitration  has  been  organized  it  shall  proceed 
forthwith  to  conduct  the  hearing  under  the  following  rules: 

7.  The  party  maJcing  the  original  demand  shall  have  the  right  to  present 
its  case  and  evidence  without  interruption,  excepting  that  when  oral  evidence 
is  introduced,  cross-examination  of  witnesses  shall  be  allowed.  The  opposing 
parties  shall  have  the  same  right  in  turn.  The  first  party  shall  then  have 
the  right  to  present  evidence  strictly  in  rebuttal,  and  the  opposing  party  shall 
be  allowed  to  present  counter  evidence  strictly  in  surrebuttal. 

8.  In  capp  of  the  inability  of  either  side  to  present  evidence  at  the  moment, 
the  order  may  be  varied  to  the  extent  of  allowing  such  evidence  to  be  pre- 
sented at  such  session  as  may  be  agreed  upon  by  the  parties  to  the  contest, 
or  as  ma>'  be  ordered  by  the  local  board  of  arbitration.     No  evidence  shall 
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be  received  or  considered  that  was  not  presented  at  a  regular  open  session 
of  the  board. 

0.  Oral  arguments  may  be  limited  to  one  speech  on  each  side,  after  all 
evidence  has  been  presented.  Written  pleadings,  instead  of  oral  arguments, 
shall  be  allowed  whenever  agreed  upon  by  the  parties  to  the  contest,  or  when- 
ever ordered  by  the  local  board  of  arbitration. 

10.  There  shall  be  an  agreement  by  at  least  a  majority  of  the  members  of 
the  board  as  to  the  exact  times  and  places  of  hearing,  of  which  both  parties 
shall  be  notified  in  season.  The  sessions  shall  be  continuous,  except  for 
necessary  intermissions,  until   the  hearing  is  concluded. 

11.  It  shall  be  allowable  for  the  members  of  the  board,  in  any  case,  to 
visit  any  office  to  see  the  operation  of  labor  therein,  or  for  any  other  laudable 
purpose,  to  aid  in  arriving  at  a  just  decision. 

12.  When  said  hearing  is  concluded  the  board  shall,  without  unnecessary 
delay,  go  into  executive  session,  from  which  all  persons  except  the  members 
of  the  board  shall  be  excluded,  for  the  determination  of  its  award.  The 
award  of  the  board  must  be  formulated  and  signed  by  all  of  the  members 
thereof,  at  a  regular  executive  session,  after  there  has  been  full  opportunity 
for  consideration  and  discussion,  the  date  and  time  of  such  session  having 
previously  been  determined  at  a  full  meeting  of  the  local  board.  If  any 
member  of  the  local  l)oard  dissents  from  the  award,  and  wishes  to  file  a  dis- 
senting opinion,  he  shall  give  immediate  notice  to  that  effect,  and  shall, 
within  forty-eight  (48)  hours  after  the  award  has  been  decided  upon,  and 
before  it  lias  been  promulgated,  formulate  his  reasons  for  dissenting,  and 
sueli  opinion  must  be  signed  by  him  before  final  adjournment  at  a  regular 
executive  session,  arranged  for  as  above  provided.  Such  dissenting  opinion, 
wlien  thus  signed,  must  be  attached  to  the  award. 

lli.  The  local  board  shall  not  be  compelled  to  set  forth  its  reasons  for 
making  the  award,  and  may  only  do  so  in  the  written  award.  In  framing 
its  award  the  findings  shall  be  expressed  in  detail,  to  the  end  that  no  mis- 
understanding shall  afterward  occur.  In  the  absence  of  a  local  agreement 
to  the  contrary,  all  awards  of  the  local  board  shall  be  fr)r  at  least  one  year. 

14.  All  expenses  of  the  local  arbitration  board  shall  1m^  divided  equally 
between  the  union  and  publishers.  The  board  shall  employ  a  competent 
stenographer  to  report  the  proceedings,  and  the  transcript  of  such  report 
shall  be  accepted  as  the  best  evidence  of  what  occurred  at  such  hearing,  unless 
it  can  be  shown  that  gross  errors  exist  in  said  transcript. 

THE    NATIONAL   BOARD. 

15.  .So  far  as  they  are  applicable,  the  foregoing  rules  of  procedure  for  the 
local  arbitration  board  shall  govern  the  National   Board  of  Arbitration. 

10.  Should  it  be  alleged,  on  appeal,  that  either  party  to  a  local  arbitra- 
tion under  the  national  agreement  has  omitted  to  perform  any  duty  pre- 
scribed therein,  or  attempted  to  evade  any  of  these  rules,  or  has  secured  any 
unfair  or  fraudulent  advantage,  it  shall  be  the  duty  of  the  National  Board 
of  Arbitration  to  determine,  the  case  in  conformity  with  the  rules  provided 
by  this  code  and  the  national  agreement.  Should  the  national  board  deter- 
mine after  a  full  hearing  that  evasion,  neglect,  collusion  or  fraud  has  char- 
acterized the  local  proceedings,  it  shall  be  wholly  within  its  power  to  reject 
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all  that  has  been  previously  done  and  order  a  rehearing  before  the  national 
board  or  a  new  local  board;  or  it  may  find  against  the  offending  party,  or 
annul  the  individual  arbitration  contract. 

17.  In  the  absence  of  a  local  agreement  to  the  contrary,  all  awards  of  the 
national  board  shall  be  for  at  least  one  year. 

18.  These  rules  and  this  code  may  be  amended  at  any  meeting  of  the 
national  board  in  accordance  with  the  method  prescribed  in  section  16  of  the 
national  agreement. 

10.  These  stipulations  and  the  code  of  procedure  as  hereinbefore  set  forth 

are  hereby  ratified  and  confirmed  this day  of ,  1007, 

by  the  special  standing  committee  of  the  American  Newspaper  Publishers' 
Association  and  the  executive  council  of  the  International  Typographical 
Union,  in  conference  assembled,  and  it  is  agreed  that  the  national  arbitra- 
tion agreement  shall  be  interpreted  and  applied  in  accordance  herewith. 

COMPOSITORS,  ALBANY.  ^ 

[Scale  of  prices  reported[by  union  as  signed  by  sixteen  employers.    In  elTect  May  1,  1907V 

BOOK  AND  JOB  WORK. 

Section  1.  Eight  hours  shall  constitute  a  day's  work  —  forty -eight  hours 
per  week.  Compensation,  $17.  Lost  time  during  the  day  shall  be  deducted 
—  not  offset  afjainst  night  work  in  any  ca-se.  Sunday  loork,  and  work  done 
on  stated  holidays,  viz.:  New  Year's,  Washington's  Birthday,  Decoration 
Day,  Fourth  of  July,  Labor  Day,  Thanksgiving  and  Christmas,  double  price. 

Sec.  2.  Extra  hours,  price  and  one-half  per  hour. 

Sec.  3.  When  employed  by  the  piece,  40  cents  per  1,000  ems,  for  work  in 
the  English  language,  from  pica  to  agate,  inclusive;  pearl  and  diamond,  10 
cents  per  1,000  ems  additional,  and  compositor  to  make  up  his  own  matter; 
but  when  matter  is  made  up  by  the  office,  the  compositor  shall  charge  35 
cents  per  1,000  ems,  the  ofiice  deducting  only  the  head  line,  blank  line  after 
it,  foot  line  and  side  note  (if  any),  the  compositor  charging  remainder  of 
space,  blank  pages,  etc.  When  matter  is  necessarily  counted  by  lines,  or 
measured  from  galley  proofs,  the  compositor  shall  be  entitled  to  35  cents  per 
1,000  ems. 

Sec.  4.  For  piece  work  done  after  regular  hours,  15  cents  additional  per 
1,000  ems  shall  be  charprLnl. 

Sec.  5.  The  compositor  shall  take  two  proofs  of  each  page  or  galley,  all 
extra  proofs  to  be  taken  by  the  office;  but  when  proofs  are  required  through 
the  carelessness  of  the  compositor,  they  shall  be  taken  by  him  without  charge. 

Sec.  6.  All  letters  cast  on  a  body  larger  than  the  face,  as  bourgeois  on 
long  primer,  to  be  counted  according  to  face:  letters  cast  on  a  body  smaller 
than  the  face,  to  be  counted  according  to  the  body. 

Sec.  7.  Works  done  in  type  larger  than  pica  to  be  counted  as  pica. 

Sec.  8.  English  dictionaries  or  grammars,  pica  to  agate,  inclusive,  50 
cents  per  1,000  ems. 

Sec.  0.  Works  in  foreign  languages,  60  cents  per  1,000  ems,  excepting 
Greek  and  Hebrew.  Greek,  price  and  a  half;  Hebrew,  without  points,  26 
cents  per  1,000  ems  advance;  when  with  points,  the  body  and  points  to  be 
cast  up,  each  separate,  according  to  its  size,  and  charged  double;  fonts  with 
kerned  body  and  points,  double  price. 
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Sec.  10.  Arithmetics,  spelling  books  and  works  of  that  description,  65 
cents  per  1,000  ems. 

Seo.  11.  Algebraical  works  to  be  chai^d  double  Works  which  contain 
a  profusion  of  medical,  astronomical  or  other  signs,  the  rate  to  be  agreed 
upon. 

Sec.  12.  Side  notes  to  be  counted  the  full  length  of  the  page,  and  cut-in 
notes  five  cents  each. 

Sec.  13.  Rule  and  figure  work,  double  the  price  of  plain  composition. 

Sec.  14.  Pages  of  three  columns,  with  or  without  headings,  or  four  col- 
umns without  headings,  price  and  a  half. 

Sec.  15.  Pages  of  four  or  more  columns,  with  one  or  more  headings,  or 
five  or  more  columns,  with  or  without  headings,  double  price. 

Sec.  16.  All  work  where  the  measure  does  not  exceed  sixteen  ems  in  width, 
two  cents  extra  per  1,000.  The  rule  shall  not  apply  to  pages  containing 
three  or  more  columns.     [See  Sec.   140 

Sec.  17.  All  genealogical  or  other  works  in  which  a  profusion  of  caps, 
small  caps,  italics,  points,  superior  letters  or  figures,  or  frequent  interlinea- 
tions occur,  shall  be  charged  five  cents  per  1,000  ems  extra. 

Sec.  18.  When  newspaper  work,  or  work  used  upon  a  newspaper,  is  done 
in  book  offices,  no  deduction  shall  be  made  for  making  up  or  imposing. 

Sec.  10.  Work  started  by  the  piece  or  week  shall  be  finished  from  cover 
to  cover  in  the  same  manner. 

NEWSPAPERS. 

Daily  —  Morning. 

Section  1.  Piece  Work, — ^All  composition  on  morning  newspapers  (except- 
ing advertisements,  markets  and  all  paid  matter),  to  be  charged  for  at  the 
rate  of  40  cents  per  1,000  ems,  the  compositors  to  have  at  least  seven  hours' 
continuous  composition. 

Sec.  2.  Week  Work. —  Per  week  of  forty-eight  (48)  hours  (8  hours  per 
day),  $22.  Where  extra  hands  are  called  in  to  work  at  night,  they  shall 
receive  a  full  night's  pay.     Extra  hours,  price  and  one-half. 

Sec.  3.  Day  work  may  be  done  on  morning  papers  at  evening  paper  rates, 
in  vhich  case  the  hours  mu»t  be  the  same  as  those  of  evening  papers. 

Daily  —  Evening. 

Section  1.  Piece  Work, — All  composition  on  evening  newspapers  (except 
advertisements,  markets  and  all  paid  matter)  to  be  paid  for  at  the  rate  of 
35  cents  per  1,000  ems,  the  compositor  to  have  at  least  seven  hours'  con- 
tinuous composition. 

Sec.  2.  Weel^  Work, —  Compositors  employed  by  the  week  shall  receive  $19 
per  week  of  six  days  (eight  hours  to  constitute  a  day's  work).  Extra  hours 
shall  be  paid  for  at  the  rate  of  price  and  one-half. 

Sec.  3.  Sunday  work  on  evening  papers  to  be  paid  for  at  double  rates. 

Sec.  4.  Sunday  editions  of  dailies,  and  weekly  Sunday  papers,  shall  have 
the  same  scale  as  the  morning  and  evening  papers. 

Weekly. 
Section  1.  The  ev<*«iing  paper  scale  shall  apply  to  weekly  papers. 
Sec.  2.  The   scaU    for  weekly  papers    (other   than   Sunday)    shall  be  th« 
same  as  the  book  iMid  job  scale. 
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Miscellaneous  Provisions. 

Section  1.  The  use  of  plates  is  allowed  as  follows:  Music  plates  without 
restriction.  Evening  papers  may  use  plates  or  matrices  in  early  or  out-of- 
town  editions,  but  none  in  Albany  city  editions.  Morning  papers  may  use 
plates  or  matrices  in  out-of-town  editions,  but  none  in  Albany  city  editions. 
Sunday  papers  may  u^e  plates  or  iiiAtrices  to  any  extPiit;  provided,  that 
in  every  case  there  shall  not  be  less  than  sixteen  pages  of  matter  set  in  an 
Albany  union  office.  Also,  provided,  tlmt  the  use  of  plates  as  above  granted 
shall  not  hi  any  case  cause  a  reduction  in  the  working  force. 

Sec.  2.  Where  copy  of  an  unusually  intricate  character  is  given  out,  and 
in  cases  of  bad  manuscript,  or  an  unusual  amount  of  caps  and  small  caps, 
or  five  or  more  lines  of  italic,  such  advance  shall  be  made  upon  the  scale  as 
may  be  adjudged  proper  by  the  chairman  in  each  office,  together  with  the 
foreman  and  the  parties  immediately  interested. 

Sec.  3.  In  all  offices  where  work  is  done  by  the  piece,  all  extra  corrections 
shall  be  made  by  a  weekly  hand  or  "on  time." 

Sec.  4.  A  subordinate  union  cannot  alter  or  amend  the  standard  of  type 
adopted  by  the  International  Typogrliphical  Union.  The  following  is  the 
alphabetical  scale  for  the  measurement  of  type:  Pica  to  bourg<eois,  inclusive, 
19  ems;  brevier  and  minion,  14;  nonpareil,  15;  agate,  16;  pearl,  17;  dia- 
mond, 18.  All  fonts  exceeding  the  standard  are  to  the  benefit  of  the  com- 
positor, and  no  deduction  or  allowance  can  be  made  owing  to  such  excess. 
In  considering  whether  a  font  of  type  is  up  to  the  standard,  the  letters  to 
be  measured  are  the  lower  case  letters  from  a  to  z,  inclusive,  and  these  only 
—  the  twenty-six  letters  of  the  alphabet;  and  the  letters  c,  d,  e,  i,  s,  m,  n, 
h,  o,  u,  t,  a  and  r  shall  be  equal  to  at  least  one-half  of  duch  measurement. 
Where  type  shall  be  cast  upon  a  larger  body  than  the  face  (as  nonpareil 
face  upon  a  minion  body),  it  shall  be  measured  as  nonpareil;  or  where  it 
shall  be  cast  upon  a  smaller  body  than  the  face  (as  long  primer  face  upon 
a  bourgeois  body),  it  shall  be  measured  as  bourgeois. 

Sec.  5.  For  evei'v  three-<'m  space  below  the  standard,  two  cents  extra  per 
1,000  ems  shall  be  charged;  a  four-em  space  to  count  as  a  three-em  space; 
less  than  a  four-em  space  not  to  be  counted. 

Sec.  6.  When  a  measure  exceeds  even  ems  in  width,  and  is  less  than  an 
.en,  nothing  to  be  counted;  but  if  an  en  or  over,  an  em  to  be  counted. 

Sec.  7.  Where  a  schedule  is  kept,  not  more  than  6,500  ems  shall  be 
demanded. 

Sec.  8.  Where  the  measure  does  not  exceed  twelve  ems  pica  in  width,  two 
cents  per  1,000  ems  advance  to  be  charged. 

Sec.  9.  When  advertisements  are  placed  on  the  hook,  to  be  run  out,  they 
shall  be  placed  entire,  and  there  shall  be  no  culling.  Tliey  shall  be  measured 
nonpareil,  unless  set  in  smaller  type,  except  the  annual  session  laws,  which 
may  be  measured  as  heretofore. 

Sec.  10.  All  extracts  shall  be  on  a  basis  of  give  and  take  three  lines. 

Sec.  11.  Heads  containing  four  or  more  lines  of  nonpareil  shall  be  meas- 
ured as  nonpareil.  All  otlier  headings  shall  be  measured  according  to  the 
body  of  article. 

Sec.  12.  When  piece  hands  are  called  upon  to  do  time  work,  or  are  re- 
quired to  remain  in  the  office  unemployed  during  the  hours  of  composition, 
they  shall  receive  not  less  than  forty-five  cents  per  hour  for  night  work  and 
forty  cents  per  hour  for  day  work. 
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Sec.  13.  The  following  matter  shall  be  paid  price  and  a  half:  All  half- 
measure  matter,  with  or  without  rules;  three  columns  of  figures  or  words, 
or  words  and  figures;  single  border  matter;  combined  cut  and  matter  or 
initial  letter;  an  introduction  to  table,  consisting  of  three  lines,  leaded  or 
solid,  to  be  measured  same  as  table. 

Sec.  14.  The  following  matter  shall  pay  double  price:  All  tabulated  mat- 
ter with  rules;  four  or  more  columns  of  figures  and  words,  or  words  or 
figures,  with  or  without  rules;  an  introduction  to  table  consisting  of  three 
lines,  leaded  or  solid,  to  be  measured  same  as  table. 

Sec.  15.  All  illustrated  headings  shall  belong  to  the  compositor,  and  shall 
be  paid  for  at  regular  rates. 

Sec.  16.  No  change  shall  be  made  in  this  scale  of  prices  except  upon  one 
month's  notice;  such  notice  to  be  given  at  a  regular  meeting. 

MACHINE  SCALE. 

MoKNiNo  Papers. 

Section  1.  Compositors  employed  on  machines  on  morning  newspapers 
shall  receive  not  less  than  twenty-five  dollars   ($26)   per  week  of  six  nights. 

Sec.  2.  Eight  continuous  hours  (with  the  exception  of  fifteen  minutes  for 
lunch),  ending  not  later  than  3  a.  m.,  shall  constitute  a  night's  work. 

Sec.  3.  The  hour  for  releasing  machine  subs  shall  not  be  later  than  one- 
half  hour  before  time  is  called. 

Sec.  4.  In  no  case  can  a  member  working  on  a  machine  receive  less  than 
a  night's  pay. 

Evening  Papers. 

Section  1.  Compositors  employed  on  machines  on  evening  newspapers  shall 
not  receive  less  than  twenty-two  dollars   ($22)   per  week  of  six  days. 

Sec.  2.  Eight  continuous  hours  (with  the  exception  of  half  an  hour  for 
lunch),  between  8  A.  M.  and  5  p.  m.,*  shall  constitute  a  dav's  work. 

Sec.  3.  In  no  case  can  a  member  working  on  a  machine  receive  less  than 
a  day's  pay. 

Weekly  Papers. 

Same  as  evening  papers. 

Book  Work. 

Section  1.  Compositors  employed  on  machines  on  book  work  shall  receive 
at  the  rate  of  not  less  than  twenty  dollars   ($20)   per  week  of  six  days. 

Sec.  2.  Eight  consecutive  hours  (with  the  exception  of  an  nour  for  lunch), 
between  8  A.  M.  and  6  p.  m.,*  shall  constitute  a  day's  work. 

Sec.  3.  Night  work  may  be  done  on  machines  at  the  rate  of  $23  per  week 
of  forty-eight  hours.  Time  —  Eight  consecutive  hours  (with  the  exception 
of  fifteen  minutes  for  lunch),  between  5  p.  m.  and  %  a,  m. 

Sec.  4.  Sunday  work  and  work  done  on  stated  holidays,  viz.:  New  Year's, 
Washington's  Birthday,  Decoration  Day,  Fourth  of  July,  lAbor  Day,  Thanks- 
giving and  Christmas  —  double  price. 

HiSCLLLANEOUS. 

Section  1.  None  but  union  members  shall  be  employed  to  operate  machines. 
Sec.  2.  Overtime,  whether  before  or  after   regular   hours  of  composition, 
shall  be  paid  for  at  the  rate  of  one  and  one-half  price. 


*  It  is  left  optional  with  chapels  to  arrange  their  hount  between  7  a.  m.  and  6  p.  m. 
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Sec.  3.  Where  a  compositor  is  employed  part  of  one  day  at  hand  composi- 
tion and  part  on  machine,  the  machine  scale  as  to  hours  and  wages  governs. 

Sec.  4.  In  no  case  shall  a  member  working  on  a  machine  receive  less  than 
a  day's  pay. 

Sec.  5.  Compositors  learning  to  operate  machines  may  be  employed  for  not 
more  than  two  months  at  $17  per  week  for  day  work  and  $20  for  night  work. 

Sec.  6.  In  offices  where  both  hand  composition  (piece)  and  machine  com- 
position are  done,  there  shall  be  no  culling  of  **  phat "  for  the  machines, 
such  as  leaded  matter,  poetry,  etc. 

Sec.  7.  Operators  ehall  be  under  the  sole  direction  of  the  foreman  of  the 
composing  room  and  shall  not  be  subject  to  the  dictation  or  orders  of  any 
machinist  or  other  person  not  a  member  of  this  organization,  and  no  fore- 
man shall  delegate  his  powers  to  anyone  not  a  member. 

Sec.  8.  No  *'  stint "  8hall  be  demanded  of  machine  operators.  On  book 
work,  on  Mergenthaler  linotype  machines,  the  minimum  standard  of  com- 
petency of  an  operator  shall  be  the  accomplishment  of  18,000  ems  of  cor- 
rected matter;  having  it  understood  that  the  copy  shall  be  legible,  and  ma- 
chine in  good  working  order,  with  requisite  number  of  matrices,  etc.  When 
the  copy  is  illegible  or  of  a  difficult  nature,  the  chairman  and  foreman  shall 
decide  what  sliall  constitute  the  minimum  standard  of  competency.  If  the 
foreman  and  chairman  cannot  agree,  the  chapel  shall  decide.  The  matter  is 
to  be  measured  by  the  face  of  type,  and  as  it  comes  from  machine.  On 
newspaper  work  25,000  ems  shall  constitute  the  minimum  standard  of  com- 
petency, to  be  measured  as  printed,  excluding  display  heads  and  column  cuts. 
Operators  on  Thome  and  all  other  machines  are  to  be  governed  likewise  and 
receive  machine  pay  and  machine  hours. 

Sec.  0.  When  a  machine  operator  appears  for  work  and  finds  his  machine 
**  laid  up  "  for  repairs,  or  for  any  other  reason,  and  is  compelled  to  work, 
he  shall  receive  machine  hours  and  machine  pay. 

Sec.  10.  Machine  product  men  shall  be  employed  the  same  number  of  hours 
as  the  operators  upon  whose  product  they  are  working.  They  shall  be  paid 
the  regular  time  scale  of  $2.83%  for  day  work  and  $3.33%  for  night  work. 
Product  men  shall  work  as  follows:  Two  to  five  machines,  one  man;  six 
to  eight  machines,  two  men;  nine  to  twelve  machines,  three  men,  etc. 

Sec.  11.  In  offices  where  machines  are  introduced,  compositors  employed 
therein  shall  have  the  preference  to  learn  to  operate  as  far  as  practicable. 
In  newspaper  offices  where  machines  are  used,  no  sub-list  shall  be  hung  up, 
but  the  rules  of  the  International  and  local  unions  shall  govern. 

Sec.  12.  An  employer  may  pay  any  extra  compensation.  Provided,  that 
this  does  not  allow  the  introduction  of  the  regular  bonus  system  —  that  is, 
a  certain  stint  for  the  regular  time  scale  and  a  stated  price  for  all  over  that 
stint. 

Sec.  13.  It  is  left  optional  with  chapels  to  arrange  their  hours  bliiweeii 
7  A.  M.  and  6  p.  m. 

STATE,  COUNTY  AND  MUNICIPAL  WORK. 

SEonoN  1.  All  persons  employed  on  State,  county  or  municipal  printing 
shall  work  l>ut  eight  hours  per  day,  whether  employed  all  day  on  said  work, 
or  part  of  the  time  on  private  matter. 
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Seo.  2.  A  man  who  has  worked  eight  hours  on  State,  county  or  municipal 
work,  may  work  overtime  on  commercial  work. 

Sec.  3.  A  man  who  has  worked  eight  hdurs  on  commercial  work  may  work 
overtime  on  State,  county  or  municipal  work.  Compensation  for  overtime, 
grice  and  one-half. 

MACHINE-TENDERS'   SCALE. 

Sectioit.  1.  No  machine-tender  shall  receive  less  than  the  following  rate  of 
wages,  and  the  hours  of  employment  shall  be  the  same  as  machine  operators; 

For  one  or  two  machines,  per  week,  $18. 

For  three  or  four  machines,  per  week,  $21. 

For  five  to  eight  machines,  per  week,  $24. 

For  nine  to  twelve  machines,  per  week,  $27. 

Seo.  2.  Overtime  shall  be  paid  for  at  the  rate  of  price  and  one-half  while 
the  machines  are  in  operation. 

Seo.  3.  Members,  other  than  substitutes,  may  apply  for  a  circuit  situation 
in  the  union,  but  such  members  cannot  hold  a  permanent  situation  in  an 
office  having  more  than  two  machines  at  the  same  time. 

Sec.  4.  Offices  having  four  machines,  or  over,  shall  employ  a  machine- 
tender  permanently. 

CiBcniT  Scale. 
Section  1.  One  machine,  two  hours  per  day  (siirdays),  $6. 
One  machine,  one  day,  $3.50. 
Two  machines,  two  hours  per  day  (six  days),  $9. 
Two  machines,  one  day,  $4. 

COMPOSITORS,  NEW  YORK  CITY. 

(o)  Decision  of  National  Board  of  Arbitration  on  scaJe  "between  Typograph- 
ical Union  No,  6  and  the  American  Newspaper  PublisJiers*  Association^ 
{See  Part  IV.) 

II9DIANAF0LIS,  Ind.,  July  18,  1007. 

The  scale  of  prices  attached  hereto  constitutes  the  decision  of  the  National 
Board  of  Arbitration  in  the  scale  contention  referred  to  the  National  Board 
of  Arbitration  for  adjustment  by  ^ew  York  Typographical  Union  No.  6  and 
the  New  York  newspapers  holding  arbitration  contracts,  and  such  other  New 
York  newspapers  as  have  agreed  to  abide  by  the  decision  of  the  National 
Board. 

The  scale  attached  hereto  is  to  be  effective  from  May  1,  1907,  to  May  1, 
1908.  The  "third  shift"  is  also  to  receive  back  pay  at  the  rate  of  $4  per 
week  from  May  1,  1907. 

Respectfuly  submitted, 

H.  N  Kellooo, 
Hebman  Riddeb, 
James  M.  Lyitch, 
Hugo  Milleb, 
J.  W.  Bbamwoch), 
Bbuce  Haldeican. 
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SCALE  OF  PRICES. 

N£WSPAF£B  Scale. 

1.  Under  this  heading  is  included  the  production  of  all  kinds  of  type-setting 
or  type-casting  machines. 

2.  Offices  where  all  body  type  is  set  on  machine  shall  be  known  as  machint 
offices. 

3.  In  machine  composition  all  work  must  be  time  work.  Piece  work  can- 
not be  allowed  in  any  case. 

4.  All  members  of  the  Union  employed  on  morning  newspapers,  except  as 
hereinafter  provided  for,  shall  receive  not  less  than  $5.16%  per  night,  eight 
continuous  hours  (including  thirty  minutes  for  lunch)  to  constitute  a  night's 
work,  the  hours  to  be  between  6  p.  M.  and  3  a.  m. 

5.  Men  employed  at  day  work  for  morning  newspapers  shall  receive  day 
rates  (subject  to  third  shift  provision).  Men  employed  at  night  work  for 
evening  newspapers  shall  receive  night  ratas  (subject  to  third  shift  provision). 

(J.  All  members  of  the  Union  employed  on  evening  newspapers,  except  as 
hereinafter  provided  for,  shall  receive  not  less  than  $4.66%  per  day,  eight 
continuous  hours  (including  thirty  minutes  for  lunch)  to  constitute  a  day's 
work,  the  hours  to  be  between  8  a.  m.  and  6  p.  m.  When  called  to  work 
at  or  before  5*  A.  m.,  $2  extra  shall  b<.»  charged  in  addition  to  the  overtime; 
and  when  called  to  work  at  or  before  7  a.  m.,  $1  extra  shall  be  charged  in 
addition  to  the  overtime. 

7.  Members  of  the  Union  employed  on  evening  newspapers  publishing  Sun- 
day editions,  except  as  hereinafter  provided  for,  shall  receive  not  less  than 
$4.83%  per  day,  eight  continuous  hours,  including  thirty  minutes  for  lunch, 
to  constitute  a  day's  work,  the  hours  to  be  between  8  A.  M.  and  6  p.  M. 
The  rate  for  Saturday  night  shall  be  not  less  than  $5.66%  per  night,  of  seven 
continuous  hours,  including  thirty  minutes  for  lunch,  the  hours  to  be  between 
6  P.  M.  and  3  a.  m.  Extras  to  receive  60  cent^j  per  day  or  night  in  addition 
to  the  above  scale,  with  the  exception  of  Saturday  night,  when  the  pay  shall 
be  $5.66%.  When  called  to  work  on  Sundays  between  8  A.  M.  and  6  P.  M., 
shall  be  paid  at  the  rate  of  $1  per  hour;  but  in  no  case  shall  a  member 
receive  less  than  a  day's  pay.  Overtime  shall  \ye  paid  for  at  the  rate  of  time 
and  a  half.  When  called  at  or  before  5  x.  m.,  $2  extra  shall  be  charged  in 
addition  to  the  overtime,  and  when  called  at  or  before  7  a.  m.,  $1  extra 
shall  be  charged  in  addition  to  tha  overtime.  Tlie  provisions  of  this  para- 
graph will  apply  also  to  work  done  on  holidays,  on  which  the  paper  pub- 
lishes no  issue.  The  section  of  the  scale  providing  for  time  for  luncheon  will 
also  apply. 

8.  The  scale  for  a  "  third  shift "  shall  be  $5.66%  per  day,  eight  continuous 
hours  (including  thirty  minutes  for  lunch)  to  constitute  a  day's  work,  the 
hours  to  be  between  2  a.  m.  and  10  a.  m. 

9.  Newspaper  offices  using  a  third  force  are  privileged  to  put  on  one  makeup 
between  the  hours  of  6  a.  m,  and  2  P.  m.,  at  the  rate  of  $5.66%  per  day,  the 
same  to  be  considered  a  regular  situation. 

10.  Overtime,  "which  shall  apply  to  work  done  before  as  well  as  after  the 
hours  specified,  shall  be  charged  at  the  rate  of  one  hour  and  a  half,  based 

*  Subsequently  changed  to  6.30.    See  account  in  Part  IV. 
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on  the  regular  scale  for  the  specified  hours,  for  every  hour  or  fraction  thereof 
80  employed. 

11.  When  a  member  accumulates  a  full  day's  overtime  in  a  newspaper 
office  he  shall  take  a  day  off  within  the  next  financial  week  and  put  on  a 
substitute.  Chairmen  are  instructed  to  report  all  violations  of  this  law  to 
the  open  meeting  of  the  Union. 

12.  No  member  working  in  the  chapel  is  exempt  from  taking  his  overtime 
off,  except  the  foreman  of  each  shift. 

13.  Six  days  at  day  work  or  six  days  at  night  work  shall  constitute  a 
situation,  and  no  situation  of  a  less  number  of  days  shall  be  allowed. 

14.  Extras  may  be  put  on  in  machine  offices,  either  day  or  night,  and  shall 
receive  50  cents  in  addition  to  the  regular  scale,  except  as  provided  in  section 
7.     Such  extras  must  be  put  on  from  day  to  day. 

15.  In  no  case  shall  less  than  a  day's  pay  be  acepted  by  any  member  of 
the  Union. 

16.  In  machine  offices  no  stints  or  slides  shall  be  allowed. 

17.  No  one  holding  a  situation  shall  be  allowed  to  work  in  any  other  office. 

18.  No  "  sub  "  shall  be  allowed  to  fill  a  situation  and  work  as  extra  on 
morning  or  evening  newspapers  on  the  same  day. 

19.  On  all  matter  set  in  daily  newspapers  proof -dhall  be  fead  and  copy  held 
by  a  member  of  the  Union. f 

20.  No  member  of  the  Union  shall  be  held  financially  responsible  for  errors 
occurring  in  an  advertisement,  nor  shall  any  member  of  the  Union  be  held 
responsible  for  errors  appearing  in  railroaded  matter. 

21.  In  reducing  fores  foreman  cannot  lay  off  regular  employees  until  the 
end  of  the  fiscal  week. 

22.  All  compositors  employed  in  offices  where  machines  are  introduced  must 
have  the  exclvlsive  privilege  of  learning  and  becoming  familiar  with  their 
operation,  ^o  obstruction  or  restriction  whatever  shall  be  placed  upon  or 
stand  in  the  way  of  learners  other  than  that  they  are  not  practical  printers. 

23.  Wliere  an  office  introduces  machines  it  shall  take  compositors  from 
those  Pilready  members  of  the  chapel  and  instruct  them.  The  minimum  of 
compeflency  shall  be  24,000  ems  per  day  or  night  of  eight  hours. 

24<  The  officers  of  the  Union  are  empowered  to  enter  into  a  contract  for  at 
leskHi  one  year  with  offices  adopting  the  all-time  scale. 

25.  All  union  machine  offices  are  prohibited  from  supplying  machine  com- 
position to  non-union  offices. 

26.  The  practice  of  a  foreman  selecting  or  designating  a  substitute  is  in 
direct  contradiction  to  the  regulations  of  Tj'pographical  Union  No.  6  and  of 
I.  T.  U.  law.  The  regular  shall  be  the  person  to  select  his  own  substitute 
and  shall  in  no  way  be  responsible  for  the  work  performed  by  the  same,  but 
no  foreman  shall  be  compelled  to  accept  a  substitute  who  is  incompetent 
or  otherwise  incapacitated,  and  if  the  regular's  selection  should  fail  to  appear 
on  time  or  should  be  incapacitated,  the  foreman  shall  direct  the  chairman  to 
select  or  designate  another  substitute.  A  substitute  selected  according  to 
the  foregoing  provisions  shall  receive  a  regular  day's  pay.  Otherwise,  fifty 
cents  additional  as  an  extra. 

t  By  later  decision  of  national  board  to  be  interpreted  to  mean  that  "  none  but  union 
men  shall  be  employed  as  proofreaders  or  copyholders,  but  proofreaders  shall  not  be  resiwn- 
flible  for  erorrs  when  no  copyholder  is  furnished."    See  account  In  Part  IV 
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27.  The  practice  of  interchanging,  exchanging,  borrowing,  lending  or  buy- 
ing of  matter  previously  used,  either  in  form  of  type,  matrices  or  photo- 
engraved  plates,  between  newspapers  or  job  offices  not  owned  by  the  same 
individual,  firm  or  corporation,  and  published  in  the  same  establishment,  is 
unlawful  and  shall  not  be  allowed.  Provided,  that  the  reproduction  of  the 
original  of  such  type,  matrices  or  plates  in  type  within  four  days  shall  be 
deemed  a  compliance  with  this  law. 

28.  Offices  have  the  privilege  of  using  blocks  or  cuts  furnished  by  out-of- 
town  concerns  who  make  yearly  contract,  but  this  does  not  apply  to  transient 
out-of-town  advertisements,  which  must  be  reset  before  using. 

29.  On  advertisements  or  other  matter  eet  for  daily  newspapers  in  job 
offices,  the  difference  between  the  job  and  newspaper  scale  must  be  paid. 

30.  Advertisements  reproduced  in  photo-engraving  room  must  be  reset  by 
compositors,  except  in  instances  where  it  is  impossible  to  set  said  advertise- 
ments completely  in  the  composing  room. 

31.  Any  member  may  be  assigned  work  in  any  position  in  the  composing 
room  other  than  the  position  for  which  he  was  engaged,  in  case  of  emergency, 
and  if  such  emergency  position  carries  with  it  a  higher  rate  of  wages  than 
the  scale,  he  must  receive  while  filling  that  position  the  rate  paid  for  the 
same.  This  section  shall  not  apply  to  the  foreman. 

32.  On  morning  and  evening  newspapers  twelve  hours  must  intervene  be- 
tween  the  time  of  quitting  and  starting  work,  but  no  member  of  the  union 
shall  be  allowed  to  work  more  than  twelve  hours  in  any  twenty-four,  lliis 
shall  not  apply  on  Saturdays  or  Election  day  to  evening  newspapers  publish- 
ing Simday  editions  or  to  unusual  emergencies. 

33.  Offices  publishing  morning  and  evening  papers  have  the  right  to  use 
advertisements  and  reading  matter  set  up  for  the  morning  paper  in  the  evening 
paper,  and  vice  versa,  or  in  both. 

34.  Chapels  may  provide  for  the  time  to  go  to  lunch,  but  the  foreman  cannot 
keep  an  employee  more  than  four  hours  before  allowing  lunch,  except  in 
cases  of  emergency.  A  second  lunch  time  shall  be  allowed  when  more  than 
two  hours'  overtime  are  required. 

Scale,  Rules,  Etc.,  Gk)VERNTNQ  Machine  Tendebs  in  Kewspapeb  Offices. 

36.  The  scale  for  machine-tenders  shall  be: 

For    1  or    2  machines $19.50  per  week 

For    3  or     4  machines 21.00  per  week 

For    6  to    8  machines 26.00  per  week 

For    9  to  12  machines 28.00  per  week 

For  13  or  more  machines  30.00  per  week 

36.  Machine-tenders  working  at  night  shall  receive  $5  per  week  in  addition 
to  the  above  day  scale. 

37.  A*  machine-tender  shall  have  charge  of  all  repairs  on  type-setting  ma- 
chines in  plants  of  four  machines  or  more.  No  printer  member  shall  be 
allowed  to  act  as  machinist  on  any  plant  of  more  than  three  machines. 

38.  The  regular  working  time  of  a  machine-tender  shall  be  six  days  or 
nights  per  week  of  as  many  hours  each  as  are  the  regular  hours  of  the  op> 
erators  in  the  office  employed  in  operating  the  machines. 

39.  All  time  worked  over  and  above  these  hours  shall  be  oonmdered 
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overtime,  and  shall  be  charged  at  the  rate  of  one  hour  and  a  half  for  every 
hour  so  employed,  based  on  the  regular  scale  for  the  specified  hours. 

40.  When  a  machine-tender  shall  have  accumulated  eight  hours'  overtime 
he  shall  take  a  day  off  and  put  on  a  substitute. 

41.  No  machine-tender  holding  a  r^^lar  situation  in  an  office  will  be  per- 
mitted to  attend  to  the  repairs  on  machines  in  any  office  other  than  the 
situation  in  which  he  is  employed,  except  in  case  of  emergency,  all  such 
cases  to  be  reported  to  the  president  of  the  branch  as  soon  as  possible. 

42.  Assistants  to  machine-tenders  shall  be  classed  as  helpers  or  apprentices; 
all  helpers  and  apprentices  shall  be  registered  in  the  books  of  the  branch  and 
the  union  by  the  machine-tender  or  member  under  whose  supervision  they 
are  employed;  a  helper  having  worked  as  such,  and  been  registered  for  three 
consecutive  years  in  any  one  office  shall  be  entitled  to  be  registered  as  an 
apprentice. 

43.  All  offices  of  four  machines  or  more  shall  be  entitled  to  employ  one 
helper  and  one  apprentice  to  each  machine-tender  employed;  said  helpers 
and  apprentices  shall  be  under  the  direct  supervision  of  the  machine-tender, 
who  shall  instruct  the  apprentice  in  all  branches  pertaining  to  the  type- 
setting machines  in  their  respective  places  of  employment,  and  shall  work 
during  the  same  hours  as  the  machine-tender,  under  whose  supervision  they 
are  employed;  a  helper  shall  do  all  necessary  cleaning,  but  shall  not  handle 
tools,  make  repairs  or  adjustments,  and  where  no  helper  is  employed  the 
apprentice  shall  do  the  helper's  work. 

44.  Offices  of  three  machines  or  less  shall  be  entitled  to  employ  an  ap- 
prentice, said  apprentice  to  be  under  the  direct  supervision  of  the  member  in 
charge  of  the  plant,  and  to  be  subject  to  the  same  rules  and  regulations  as 
govern  apprentices  in  offices  of  four  machines  or  more. 

46.  The  term  of  apprenticeship  of  machine- tenders  shall  be  at  least  four 
years. 

46.  The  scale  for  apprentices  shall  be:  For  1  to  5  machines,  first  year, 
$9  per  week;  second  year,  $10  per  week;  third  year,  $12  per  week;  fourth 
year,  $13.50  per  week.  For  6  to  15  machines,  first  year,  $10  per  week;  second 
year,  $12  per  week;  third  year,  $13.50  per  week;  fourth  year,  $15.00  per  week. 
For  16  or  more,  first  year,  $12  per  week;  second  year,  $13.50  per  week;  third 
year,  $15  per  week;  fourth  year,  $18  per  week. 

47.  Machine-tenders,  machine-tenders'  helpers  or  apprentices  shall  not  be 
allowed  to  be  in  charge  of  the  operation  of  machines  casting  slugs  or  type 
that  take  ink  in  printing. 

Apprentices. 

In  newspaper  offices,  declared  as  such  by  the  union,  apprentices  may  be 
employed  in  the  ratio  of  one  to  every  twenty  men  or  a  majority  fraction 
thereof,  but  no  more  than  four  shall  be  permitted  in  any  office. 

In  the  first  year  an  apprentice  may  be  required  to  perform  general  work 
in  the  composing  room  at  the  discretion  of  the  foreman. 

In  the  second  year  an  apprentice  shall  be  employed  at  least  50  per  cent 
of  his  time  at  hand  composition  and  distribution. 

In  the  third  year  an  apprentice  shall  be  employed  at  least  75  per  cent  of 
his  time  at  hand  composition  and  distribution,  and  shall  receive  one-half  of 
the  regular  scale. 
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In  the  fourth  year  an  apprentice  shall  be  employed  at  least  seven  hoarb 
each  day  at  hand  Composition  and  distribution,  and  shall  receive  one-half  of 
the  regular  scale. 

In  the  fifth  year  an  apprentice  shall  be  employed  at  least  seven  hours  each 
day  at  hand  composition  and  distribution,  and  in  machine  offices  may  practice 
on  the  machine,  and  shall  receive  two-thirds  of  the  regular  scale. 

Apprentices  shall  be  registered  on  the  books  of  the  union  and  shall  at  all 
times  be  under  the  supervision  of  the  chairman. 

All  registered  apprentices  shall  be  between  the  ages  of  sixteen  and  twenty- 
one.  This  age  limitation  shall  not  apply  to  any  person  employed  on  newss- 
papers  who  shall  register  his  desire  to  become  an  apprentice  withjn  sixty 
days  after  adoption  of  this  scale. 

Office  boys  (not  apprentices)  will  be  allowed  to  work  proof  presses,  carry 
proofs  and  copy,  and  type  on  galleys,  but  shall  not  be  allowed  to  handle 
type,  proofs,  copy  or  any  printing  material  in  any  other  manner  whatever. 


(6)    Typographical  Union  No,  6  and  Brooklyn  Times. 

Brooklyn,  N.  Y.,  November  2,  W06. 

The  following  agreement  is  entered  into  hcticcen  B.  Peters  d  Company,  pub- 
lishers of  the  Brooklyn  Times,  and  Typographical  Union  No.  6,  to  toit: 

1.  That  the  scale  of  prices  of  Typographical  Union  No.  6  be  paid,  and  that 
no  increase  in  the  said  scale  of  prices  be  made  operative  until  its  submission 
to  and  acceptance  by  the  New  York  Association  of  American  Newspaper 
Publishers'  Association. 

2.  That  unskilled  labor  now  employed  in  the  composing  room  of  the  Times 
shall  perform  unskilled  work. 

3.  That  the  applications  of  Miss  Ross,  Mr.  Conklin,  Mr.  Bums,  Mr.  Covert, 
Mr.  Morre,  Miss  Sealey,  Miss  McCabe,  Fred  Dires,  William  Sealey,  Mr.  Phelps, 
and  Mr.  Lasher,  for  admission  to  membership  in  the  Union  be  favorably  con- 
sidered by  the  officers  of  No.  6. 

4.  Typographical  Union  No.  6  guarantees  the  Times  management  against 
any  possible  walk  out  of  employees  or  withdrawal  of  its  members  without 
giving  at  least  ten  days'  notice. 

5.  The  management  of  The  Brooklyn  Times  guarantees  Typographical 
Union  No.  6  that  no  general  displacement  of  its  members  will  take  effect 
until  at  least  ten  days'  notice  has  been  given  the  officers  of  No.  6. 

6.  Typographical  Union  No.  6  guarantees  that  this  agreement  will  be  sub- 
mitted to  the  executive  council  of  the  International  Typographical  Union  for 
indorsement  and  approval. 

7.  That  the  above  agreement  be  operative  on  December  7,  1906. 

8.  That  this  agreement  be  in  force  one  year  from  date  and  subject  to 
renewal. 

James  J.  Murphy, 

Prrs.  Typographical  Union  No.  6. 
BROOKLYN   DAILY   TIMES, 

B.  Peters  &  Company,  Props. 
Indianapoijs,  Ind.,  November  7,  190G. 
Approved:     James  M.  Lynch. 
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(c)  Agreement  entered  into  this  26 th  day  of  December,  1906,  by  and  between 
♦  Typographical  Union  No.  7,  through  its  authorized  representatives,  Ferdi- 
nand Meyer  and  Max  Radlauer,  and  the  undersigned  publishers  acting 
for  and  in  behalf  of  their  respective  newspapers: 

It  is  agreed  between  the  parties  hereto  that,  commencing  December  16,  1906, 
up  to  and  including  December  31,  1908,  the  minimum  wage  scale  of  the  com- 
positors employed  in  the  several  offices  hereunto  subscribing  shall  be  as 
follows : 

Section  1.  Night  work. —  Machine  operators,  makeups,  proofreaders,  for 
five  (5)  days  of  eight  (8)  hours  each,  including  half  an  hour  for  lunch,  $25 
per  week,  hand  compositors  $22.50  per  week. 

Sec.  2.  Day  work. —  Machine  operators,  makeups,  proofreaders,  for  five  (6) 
days  of  eight  (8)  hours  each,  including  half  an  hour  for  lunch,  $22.50  per 
week.     Hand  compositors  $20  per  week. 

For  the  Publishers: 

New  York  Staats-Zeitung, 
Signed  this  26th  day  of  December,  1906,  city  of  New  York. 

Herman  Kiddbb. 
New  York  Zeitung,  Herold  and  Revue, 

C.    B.    WOLFFBAM. 

Brooklyn  Freie  Presse, 

C.  J.  ROEHB. 
For  Typographia  No.  7: 

Fekdinand  Meyeb. 
Max  Radlaueb. 

COMPOSITORS,  NEWBURGH. 

Genebal  Rules. 

1.  A  day's  work  in  all  departments  of  book  and  job,  evening,  weekly  or 
morning  newspaper  offices  in  which  are  employed  members  of  Typographical 
Union,  No.  305,  shall  be  not  more  than  eight  hours,  forty-eight  hours  to 
constitute  a  week's  work.  Overtime  shall  consist  of  all  time  over  forty-eight 
hours  per  week.  Where  lost  time  is  caused  by  the  office  the  overtime  scale 
operates. 

2.  In  all  cases  and  in  all  offices,  what  is  known  as  day  work  shall  be  be- 
tween the  hours  of  7  a.  m.  and  6  p.  M.,  and  what  is  known  as  night  work 
shall  be  between  6  P.  M.  and  7  a.  m. 

3.  Eight  consecutive  hours  (excepting  lunch  time)  shall  constitute  a  day's 
or  night's  work. 

4.  Offices  introducing  machines  shall  not  discharge  employees  and  replace 
them  with  new  ones  (operators),  but  shall  take  compositors  already  mem- 
bers of  the  chapel  and  instruct  them.  But  offices  where  machines  are  already 
in  operation  may  employ  such  union  operators  as  they  deem  competent  and 
fit. 

5.  AH  overtime,  hand  work  or  machine,  shall  be  paid  at  the  rate  of 
price  and  one-half,  except  that  done  on  Sundays  and  legal  holidays  (viz.: 
Christmas,  New  Year's,  Decoration  Day,  Fourth  of  July,  Labor  Day  and 
Thanksgiving  Day),  which  shall  be  paid  for  at  double  price. 
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6.  Apfbenteges.  One  apprentice  shall  be  allowed  to  every  five  men  or  frac- 
tion thereof  in  any  office,  not  including  press  feeders,  copyholders  or  errand 
boys.  But  where  a  boy  sets,  distributes  or  corrects  type  he  shall  be  deemed 
an  apprentice. 

7.  When  an  office  puts  on  extras  at  piece  work,  where  the  office  furnishes 
the  type,  the  compositor  shall  receive  the  regular  scale  minus  five  cents  per 
1,000  ems  for  distribution. 

8.  The  union  shall  establish  and  regulate  the  prices  for  which  its  members 
shall  work,  and  no  member  shall  work  for  prices  lower  than  those  established 
by  the  union. 

0.  It  is  agreed  that  any  party,  parties,  or  firms,  other  than  a  regular 
newspaper  or  job  printing  office,  applying  for  the  use  of  the  label  of  the 
I.  T.  U.  for  the  purpose  of  doing  their  own  job  work  shall  not  do  book, 
job  or  pamphlet  work  of  any  kind  for  any  other  party,  parties  or  firms. 

Book  and  Job. 

1.  Hand  compositors  employed  by  the  week  shall  receive  not  less  than  $14 
the  first  year  and  $15  the  second  year.  When  employed  by  the  hour  the 
price  shall  be  thirty  cents  per  hour  first  year,  thirty-two  cents  per  hour, 
second  year. 

2.  Compositors  employed  by  the  piece  shall  receive  thirty-two  cents  first 
year,  thirty-four  cents  the  second  year,  per  1,000  em^.  The  hours  of  piece 
hands  shall  be  the  same  as  time  hands. 

3.  The  office  must  read  its  first  proof  from  the  copy  used  by  the  compositor, 
and  the  compositor  shall  charge  for  changes  made  therefrom;  but  the  com- 
positor must  make  all  corrections  on  second  proof  that  he  failed  to  make  on 
the  first.  No  compositor  shall  be  required  to  correct  an  author's  proof  except 
on  time. 

4.  In  offices  where  both  piece  and  time  hands  are  employed,  phat  and  lean 
shall  be  distributed  as  nearly  as  possibly  equally  between  them. 

6.  Price  and  one-half  shall  be  paid  for  half-measure,  matter  with  or  with- 
out rules;  two  or  three  columns  of  figures  and  words,  or  words  and  figures; 
single  border  matter;  combined  cut  and  matter  or  initial  letter,  or  all  work 
in  any  language  foreign  to  the  office. 

6.  Double  price  shall  be  paid  for  all  tabulated  matter,  four  or  more 
columns  of  figures  and  words,  or  words  and  figures  with  or  without  rules. 

Evening  and  Weekly  Newspapers. 
1.  Hand  compositors  employed  on  evening  and  weekly  newspapers  shall 
receive  not  less  than  $14  first  year,  $15  second  year,  per  week,  or  by  the  hour, 
thirty  cents  first  year  and  thirty-two  cents  second  year.  The  price  for  piece 
work,  the  hours  of  labor,  the  rules  governing  apprentices,  price  and  one-half 
and  double  price  matter,  etc.,  shall  be  the  same  as  set  forth  in  the  book  and 
job  scale  and  general  rules. 

MoBNiNQ  Newspapers. 

1.  Ck>mpo8itors  on  morning  newspapers  shall  receive  not  less  than  $15  first 
year,  $16  second  year,  per  week;  when  employed  by  the  hour  the  price  shall 
be  not  less  than  thirty-four  cents  per  hour,  first  year;  thirty-six  cents  per 
hour,  second  year. 

2.  Piece  work  shall  be  paid  for  at  the  rate  of  thirty-four  cents  per  1,000 
ems,  first  year;  thirty-six  cents,  second  year. 
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3.  The  same  rules  governing  apprentices,  distribution  of  phat  and  lean, 
hours  of  labor,  price  and  one-half  and  double  price  matter,  etc.,  shall  be 
the  same  as  set  forth  in  the  book  and  job  scale  and  general  rules. 

4.  All  work  done  on  stated  holidays  on  morning  papers  double  price  shall 
be  paid  between  the  hours  of  12  midnight  and  7  A.  H. 

5.  Day  work  may  be  done  on  morning  papers  at  evening  paper  rates,  in 
which  case  the  hours  must  be  the  same  as  those  of  evening  papers. 

6.  All  composition  done  at  night,  or  on  Saturday  on  papers  issued  on 
Sunday,  shall  be  paid  for  at  the  rate  named  in  this  scale  for  morning 
newspapers. 

Machine  Scale. 

1.  Under  this  head  is  included  the  production  of  all  kinds  of  typesetting 
and  type-casting  machines. 

2.  All  operators,  machinists,  attendants,  and  learners  must  be  members  of 
Typographical  Union.  No.  305. 

3.  All  machine  composition  must  be  done  time  work.  Piece  work  will 
not  be  allowed. 

4.  Operators  in  book  and  job  offices  and  evening  and  weekly  newspapers 
shall  be  paid  not  less  than  $16  per  week  time  work,  for  not  less  than  1.62,000 
ems  per  week. 

5.  Operators  on  morning  papers,  or  book  and  job  work  done  at  night  shall 
be  paid  not  less  than  $17  per  week  time  work,  for  not  less  than  162,000  ems 
per  week. 

6.  Machinist-operators  on  morning  papers,  having  the  care  of  one  or  more 
machines,  shall  receive  not  less  than  $20  per  week. 

7.  Machinist-operators  on  evening  and  weekly  newspapers  or  book  and 
job  work  having  the  care  of  one  or  more  machines,  shall  receive  not  less  than 
$19  per  week. 

8.  The  Minimxmi  amount  of  ems  by  which  a  degree  of  competency  is  estab- 
lished is  fixed  at  27,000  ems  for  eight  hours'  continuous  composition.  This 
does  not  apply  to  difficult  and  intricate  work,  in  which  case  the  minimum 
amount  shall  be  agreed  upon  between  the  employee  and  employer. 

9.  Where  an  operator  is  employed  half  a  day  on  machine  and  half  at 
hand  composition  the  machine  scale  governs. 

10.  Lost  time  occasioned  by  the  breaking  down  of  machinery,  as  well  as 
waiting  time,  shall  not  be  charged  against  the  operator. 

11.  Apprentices  shall  be  permitted  to  operate  the  machine  during  the 
last  three  months  of  their  apprenticeship,  when  said  machines  are  not  in 
use  by  regular  operators. 

EIGHT-HOUB   WOBKING   DaT. 

It  is  agreed  that  on  and  after  October  1,  1906,  eight  hours  shall  constitute 
a  day's  work. 

This  scale  in  effect  from  and  after  October  1,  1906,  until  October  1,  1908. 

JAS.  G.  DUNPHT,  Chairman. 
Wm.    Bebbt, 
Chas.  Decker, 
W.  A.  Mallot, 
Jab.  Stewabt,  Jb., 

Scale  OomnUiiee, 
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COMPOSITORS,   PEEESKILL. 

[Reported  by  union  as  signed  by  five  offices.] 
Agreement  to  take  effect  April  1,   1907,  and  continue  for  three  years. 

All  work  shall  be  done  by  members  in  good  standing  of  Peekskill  Typo- 
graphical Union,  No.  269. 

Machi:«e  Offices. 

Section  1.  All  work  performed  in  offices  using  typesetting  and  typecasting 
machines  shall  be  paid  for  at  tlie  rate  of  not  less  than  $16  per  week  for 
typesetting  machines,  and  not  less  than  $18  per  wesk  for  typecasting 
machines. 

Sec.  2.  Learners  shall  receive  not  less  than  $10  per  week  for  a  period  not 
exceeding  eight  weeks,  after  which  they  shall  receive  the  regular  operators' 
rate. 

SiEC.  3.  Apprentices  may  be  employed  as  learners,  provided  they  are  in  the 
last  three  months  of  their  apprenticeship  and  regularly  indentured. 

Sec.  4.  Machinist-operators  on  typecasting  machines  shall  be  paid  not 
less  than  $2  per  week  above  the  regular  scale,  $20. 

Newspaper,  Book  and  Job  Offices. 

Section  1.  All  work,  other  than  machine  work,  done  by  the  week  in  daily 
or  weekly  newspapers,  book  and  job  offices  shall  be  paid  for  at  the  rate  of 
not  less  than  $15  per  week. 

Sec.  2.  Piece  work  shall  be  paid  for  at  the  rate  of  not  less  than  thirty- 
seven  cents  per  1,000  ems. 

Miscellaneous. 

Section  1.  Eight  hours  shall  constitute  a  day's  work  in  all  offices  under 
the  jurisdiction  of  this  union,  said  work  to  be  done  between  tbt  hours  of 
7  A.  M.  and  6  p.  m. 

Sec.  2.  Overtime  shall  be  paid  for  at  the  rate  of  price  and  a  half,  for  all 
work  done  in  excess  of  the  stipulated  time  on  all  days,  except  Sundays,  New 
Year's,  Memorial  Day,  Fourth  of  July,  Labor  Day,  Thanksgiving  and  Christ- 
mas for  which  double  price  shall  be  paid. 

Sec.  3.  The  foregoing  scale  shall  not  be  construed  as  reducing  w^ages  of 
anyone  receiving  pay  in  excess  of  same. 

Sec.  4.  One  apprentice  to  every  five  journeymen  or  a  majority  fraction 
thereof. 

Sec.  6.  Pressmen  shall  receive  not  less  than  $15  per  week. 

1 
COMPOSITORS,  ROME. 

CONTllACT. 

This  agreement  made  and  entered  into  this  first  day  of  Octoherj  1906-,  hy 
and  heticeen  the  Rome  (Sentinel  Company^  through  its  authorized  repre- 
sentatives^ the  party  of  the  first  part,  and  the  subordinate  union  of 
the  International  Typographical  Union  of  the  city  of  Rome  known  as 
Typographical  Union  Xo.  44,  hy  its  committee  duly  authorized  to  act 
in  its  behalf,  party  of  the  second  part. 

Witnesseth,  that  from  and  after  October  1,  1906,  and  for  a  term  of  one 
year,  ending  Septemrber  30,  1907,  and  for  such  a  reasonable  time  thereafter 
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(not  exceeding  thirty  days),  as  may  be  re(][uired  for  the  negotiation  of  a 
new  agreement,  the  establishment  rapresented  by  the  said  party  of  the  first 
part  binds  itself  to  the  employment  in  its  composing  room  and  the  depart- 
ments thereof  of  mechanics  and  workmen  who  are  members  of  Typographical 
Union  No.  44,  and  agrees  to  respect  and  observe  the  conditions  imposed  by 
the  constitution,  by-laws  and  scale  of  prices  of  the  aforesaid  organization, 
copies  of  which  are  hereunto  attached  and  made  a  part  of  this  agreement. 

And  it  is  further  agreed  that  aforesaid  constitution  and  by-laws  may  be 
amended  by  said  party  of  the  second  part  without  the  consent  of  the  party 
of  the  first  part:  Provided,  liowover,  That  such  changes  do  not  in  any  way 
conflict  with  the  terms  of  the  scales  and  rules  as  set  forth  in  this  contract. 

It  is  further  agreed  that  the  scale  of  prices  appended  to  this  contract 
shall  continue  in  operation,  without  change,  during  the  life  of  this  contract, 
except  as  may  be  mutually  agreed  between  the  parties  hereto. 

A  standing  committee  of  two  representatives  of  the  party  of  the  first  part, 
and  a  like  committee  of  two  representing  the  party  of  the  second  part,  shall 
be  appointed;  the  committee  representing  the  party  of  the  second  part  shall 
be  selected  by  the  union;  and  in  case  of  a  vacancy,  absence  or  refusal  of 
either  of  such  representatives  to  act,  another  shall  be  appointed  in  his  place. 
To  this  committee  shall  be  referred  all  questions  which  may  arise  as  to  the 
scale  of  prices  hereto  attached,  the  construction  to  be  placed  upon  any 
clauses  of  the  agreement,  or  alleged  violations  thereof,  which  cannot  be 
settled  otherwise,  and  such  joint  committee  shall  meet  when  any  question 
of  difference  shall  have  been  referred  to  it  for  decision  by  the  executive 
officers  of  cither  party  to  this  agreement.  Should  the  joint  committee  be 
unable  to  agree,  then  it  shall  refer  the  matter  to  a  board  of  arbitration,  the 
representatives  of  each  party  to  this  agreement  to  select  one  arbiter,  and  the 
two  to  agree  upon  a  third.  The  decision  of  this  board  shall  be  final  and 
binding  upon  both   parties. 

It  is  further  agreed  by  the  party  of  the  first  part  that  in  the  event  of  the 
yistallation  of  machines  or  the  substitution  of  machines  other  than  those 
at  present  in  use  for  hand  composition  or  distribution,  a  scale  of  wages  may 
be  agreed  upon  by  the  joint  committee  of  the  parties  to  this  agreement; 
but  if  no  satisfactory  conclusion  can  be  reached,  the  matter  shall  be  referred 
for  final  settlement  to  a  board  of  arbitration  as  above  provided  for. 

It  is  agreed  by  the  fsaid  party  of  the  second  part  that  for  and  in  considera- 
tion of  the  covenants  entered  into  and  agreed  to  by  said  party  of  the  first 
part,  the  said  party  of  the  second  part  shall  at  all  times  during  the  life  of 
this  agreement  truly  and  faithfully  discharge  the  obligations  imposed  upon 
it  by  furnishing  men  capable  of  performing  the  work  required  in  the  me- 
chanical departrpent  of  the  party  of  the  first  part  over  which  party  of  the 
second  part  has  jurisdiction. 

It  is  agreed  that  both  the  language  and  the  spirit  of  this  contract  be- 
tween the  Rome  Sentinel  Company,  party  of  the  first  part,  and  the  organiza- 
tion known  as  Typographical  ITnion  No.  44,  being  a  trades  union  chartered 
by  and  under  the  jurisdiction  of  the  International  Typographical  Union,  an 
organization  having  its  headquarters  at  Indianapolis,  Indiana,  by  its  com- 
mittee duly  authorized  to  aet  in  its  behalf,  party  of  the  second  part,  make 
it  imperatively  obligatory  on  both  parties  whenever  any  difference  of  opinion 
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as  to  the  rights  of  the  parties,  under  this  contract  shall  arise,  or  whenever 
any  dispute  as  to  the  construction  of  any  of  its  provisions  takes  place,  at  once 
to  appeal  to  the  duly  constituted  authority  under  the  contract,  viz.,  the 
joint  standing  committee,  to  the  end  that  fruitless  controversy  shall  be 
avoided  and  good  feeling  and  harmonious  relations  be  maintained,  and  the 
regular  and  orderly  prosecution  of  the  business  in  which  the  parties  have  a 
community  of  interest  be  insured  beyond  the  possibility  of  interruption. 

It  is  further  stipulated  and  agreed  that  the  party  of  the  first  part  shall 
not  now  nor  during  the  life  of  this  contract  enter  into  any  association  or 
combination  hostile  to  the  printing  trades  unions,  nor  shall  it  at  any  time 
render  assistance  to  such  hostile  combination  or  association  by  suspension 
of  publication  or  any  other  act  calculated  to  injure  the  printing  trades 
unions. 

And  the  party  of  the  second  part  hereby  agrees  to  enter  into  no  com- 
bination or  association  with  the  intent  or  purpose  of  injuring  the  said  Home 
Sentinel  Ck)mpany  or  its  property,  and  shall  not  be  a  party  to  any  hostile  act 
with  similar  intent. 

This  contract  shall  be  null  and  void  in  case  of  trouble  with  an  allied 
craft,  providing  such  trouble  cannot  first  be  settled  by  arbitration,  such 
arbitration  to  be  in  accordance  with  the  provisions  of  this  contract. 

In  witness  whebeof,  we  have  hereunto  set  our  hands  and  seals  this  1st 
day  of  October,   1906. 

A.  C.  Kessinoeb, 

President,  Rome  Sentinel  Co, 
John  E.  Sullivan, 

y toe-President,  No.  44. 

This  contract  is  entered  into  by  and  with  the  consent  of  the  International 
Typographical  Union,  an  organization  to  which  the  party  of  the  first  part 
concedes  jurisdiction  and  control  over  trade  organizations  in  all  mechanical 
departments  of  the  party  of  the  first  part,  with  the  exception  of  the  press- 
room and  bindery,  and  the  International  Typographical  Union,  through  its 
authorized  representative,  hereby  agrees  to  protect  the  party  of  the  first 
part  in  case  of  violation  of  the  agreement  by  the  said  party  of  the  second 
part  under  the  jurisdiction  of  said  International  Union. 

In  witness  whereof,  I  have  hereunto  set  my  hand  and  seal  this  18th 
day  of  October,  1906. 

James  M.  Lynch, 
President  IntemationcU  Typographioal  Union. 

LABEL  AGREEMENT. 

These  articles  of  agreement  entered  into  this  1st  day  of  October ,  A.  D.,  1900 
&y  and  between  Rome  Sentinel,  party  of  the  first  part,  and  Rome  Typo- 
graphical Union  No.  44,  party  of  the  second  part, 

WITNESSETH,  that  the  said  party  of  the  first  part,  in  consideration  of  the 
use  and  privileges  of  the  union  label,  owned  and  controlled  by  the  said  party 
of  the  second  part,  as  agents  for  the  International  Typographical  Union, 
hereby  agrees  to  employ  none  but  members  of  Rome  Typographical  Union, 
No.  44,  party  of  the  second  part,  not  to  use  the  said  label  or  trademark  upon 
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anTthing  but  the  strict  production  of  union  labor,  and  to  neither  loan  nor 
duplicate  said  trademark,  or  use  the  same  upon  any  printed  matter  without 
imprint  or  trading  name,  except  by  permission  of  the  party  of  the  second 
part. 

The  said  party  of  the  first  part  further  agrees  to  pay  the  adopted  scale 
of  wages  of  the  party  of  the  second  part,  hereto  attached,  and  to  comply 
"with  all  its  laws  and  those  of  the  International  Typographical  Union,  now 
in  force  or  hereafter  adopted. 

Any  violation  of  this  agreement  shall  make  it  null  and  void,  and  all 
cuts,  electrotypes  or  stamps  of  the  label  or  trademark  of  the  party  of  the 
second  part,  in  the  possession  of  the  party  of  the  first  part,  shall  immediately 
be  delivered  to  the  party  of  the  second  part,  and  the  further  use  of  the  same 
after  such  annulment  by  said  party  of  the  first  part  shall  be  without  warrant 
and  illegal. 

In  witness  whereof,  we  have  hereunto  affixed  our  hands  and  seals  this 
1st  day  of  October,  A.  D.,  1906. 

For  No.  44, 

John  E.  Sullivan, 

Vice-President. 
N.  J.  Fortune, 

Financial  Secretary. 
For  Rome  Sentinel  Company, 
A.  C.  Eessinoeb,  PreHdent. 
N.  B. —  This  contract  must  be  filled  in  triplicate. 

SCALE  OF  PRICES. 

Scale  of  prices  of  Rome  Typographical  Union  No.  44,  to  continue  in  force 

from  October  1,  1906,  to  September  30,  1907. 

The  particular  hours  constituting  a  day  may  be  agreed  upon  by  the  chapel 
and  the  employer;  but  in  all  cases  and  in  all  offices  what  is  known  as  day 
work  shall  be  between  the  hours  of  7  a.  m.  and  6  p.  m.,  and  what  is  known 
as  night  work  shall  be  between  7  p.  m.  and  6  a.  m. 

In  offices  where  machines  are  introduced  compositors  employed  therein 
shall  have  the  preference  to  learn  to  opert^te.  In  newspaper  offices  where 
machines  are  used,  no  sub-lists  shall  be  hung  up,  but  the  rules  of  the  local 
and  International  Union  to  govern. 

In  all  offices  where  apprentices  are  employed,  the  chairman  of  said  office 
must  obtain  a  written  statement,  from  said  apprentice,  showing  his  name, 
age,  etc.  Such  statement  must  be  signed  by  both  employer  and  apprentice. 
Said  statement  to  be  forwarded  to  the  president,  who  shall  present  the  same 
at  the  next  regular  meeting  and  said  statement  must  be  recorded  in  the 
minutes,  in  full. 

Newspapers. 

1.  Compositors  employed  on  evening  and  weekly  newspapers,  shall  receive 
not  less  than  thirty  cents  per  thousand  ems,  for  common  matter;  those  on 
morning  papers,  thirty-five  cents  per  thousand  ems. 

2.  Tabular  work,  etc.,  containing  four  columns,  either  of  figures  or  words, 
or  figures  and  words,  with  or  without  rules,  shall  be  paid  double  price.  Three 
column  tables,  with  or  without  rules,  shall  be  charged  price  and  a  half. 
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3.  AH  matter  with  four  justifications  with  or  without  rules  through  the 
center  shall  be  accounted  double  price  matter,  excepting  markets  or  standing 
matter  in  constant  use. 

4.  Journeymen  employed*  by  the  week  on  hand  work  to  receive  not  less 
than  $12  per  week  from  October  1,  1905,  eight  and  one-half  hours  to  con- 
stitute a  day's  work  until  January  1,  1906,  when  eight  hours  shall  con- 
stitute a  day's  work. 

6.  When  intricate  work,  etc.,  occurs,  which  the  newspaper  scale  cannot 
reach,  the  price  to  be  agreed  upon  by  the  employer  and  employee. 

6.  All  advertisements  set  by  the  piece  shall  be  charged  for  as  if  set  in  the 
usual  body  type  of  the  paper,  but  an  advertisement  in  which  nonpareil  pre- 
dominates shall  be  charged  as  if  set  in  nonpareil. 

7.  All  matter  which  can  be  composed  in  an  office  shall  not  be  borrowed 
from  or  loaned  or  sold  to  any  newspaper  by  any  other,  exoept  by  consent 
of  the  chapel. 

8.  When  a  measure  exceeds  an  even  em  in  width,  and  is  less  than  an  en, 
nothing  to  be  counted;  but  if  an  en  or  over,  an  em  to  be  counted. 

9.  When  single  column  cuts  are  inserted  in  the  matter  such  cuts  belong 
to  the  compositor. 

10.  Compositors  shall  correct  all  errors  marked  in  the  first  proof. 

11.  Foremen  or  assistant  foremen  must  have  charge  of  the  copy  hook  in 
composing  room. 

12.  Foremen  shall  receive  not  less  than  $15  per  week  for  day  work,  and 
$18  for  night  w^ork,  in  machine  offices. 

13.  All  matter  set  in  composing  rooms,  w^here  piece  hands  are  employed, 
must  be  placed  on  the  hook,  unless  otherwise  agreed  upon  by  the  chapel. 

14.  Overtime  to  be  paid  for  at  the  rate  of  price  and  one-half  per  hour, 
but  lost  time  not  to  be  charged  at  overtime  price.  Sundays  and  Labor  Day, 
double  price. 

Job  Work. 

1.  For  all  composition  done  by  the  piece  in  job  offices,  the  compositor  shall 
receive  not  less  than  thirty  cents  par  thousand  ems,  common  matter. 

2.  Compositors  employed  by  the  week,  to  receive  not  less  than  $12  per 
week.  From  October  1,  1905,  to  January  1,  1906,  eight  and  one-half  hours 
to  constitute  a  day's  work;  on  and  after  January  1,  1906,  eight  hours  to 
constitute  a  day's  work. 

3.  Overtime  to  be  paid  for  at  the  rate  of  price  and  one-half,  but  lost  time 
not  to  be  charged  at  overtime  price.     Labor  Day  and  Sundays  double  price. 

4.  Time  occupied  by  alterations  in  copy,  taking  out  bad  letters  and  re- 
placing them  in  consequence  of  defects  in  the  tj-pe,  miscast  or  worn-out 
fonts,  or  by  casing  or  distributing:  letters  not  used  by  the  compositor,  to 
be  paid  for  at  the  prevailing  rate. 

5.  For  piece  work  done  in  any  language  foreign  to  the  office,  price  and 
one- half  shall  be  paid. 

6.  All  letters  cast  on  a  body  larger  than  the  face  (as  bourgeois  on  long 
primer)  to  l>e  counted  according  to  the  face;  all  letters  cast  on  a  body  smaller 
than  the  face  (as  minion  on  nonpareil)  to  be  counted  according  to  the 
body. 

7.  Work  done  in  pica  or  larger  type  to  be  counted  as  pica. 
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8.  No  alteration  or  amendment  shall  be  made  to  this  scale  of  prices  with- 
out the  concurrence  of  three- fourths  of  the  members  present  at  a  regular 
meeting;  and  the  proposed  alteration  or  amendment,  which  must  be  in 
writing,  shall  be  read  by  the  president  at  least  one  regular  meeting  before 
final  action  thereon. 

Machine  CJomposition. 
Under  this  head  is  included  all  machines  using  body  type,  of  the  type  of 
the  Simplex  machine. 

1.  Operators  on  typesetting  machines  shall  receive  not  less  than  $12  per 
week  of  six  days,  forty- eight  hours  to  constitute  a  week's  work,  but  not 
more  than  eight  hours  in  any  one  day. 

2.  Machine-tenders  having  charge  of  typesetting  machines  shall  receive 
not  less  than  $12  per  week  of  forty-eight  hours,  and  must  be  members  of  the 
union.  Assistant  tender  to  be  considered  as  an  apprentice,  and  members  of 
the  union  to  be  given  the  preference  as  such  apprentices  at  apprentices'  wages. 

3.  No  person  to  be  allowed  to  operate  a  machine  who  is  not  an  active 
member  in  good   standing  of  Rome  Union  No.   44. 

4.  In  machine  composition  all  work  must  be  time  work.  Piece  work 
cannot  be  allowed  in  any  case. 

6.  A  learner  shall  receive  two-thirds  the  regular  scale,  and  forty-eight 
hours  to  constitute  a  week's  work.  Same  provisions  to  govern  as  in  case 
of  learners  on  linotype  machines. 

Linotype  Machines. 
Under  this  head  is  included  the  Mergen thaler  linotype  and  all  other  type 
casting  machines. 

1.  Operators  employed  on  machines  on  daily  newspapers,  other  than  morn- 
ing papers,  shall  receive  not  less  than  $15  per  week  for  six  days'  work  of 
eight  hours  each. 

2.  Operators  employed  on  machines  on  morning  papers  or  night  trick  shall 
receive  not  less  than  $18  per  week.     Eight  hours  to  constitute  a  night's  work. 

3.  Overtime  on  evening  papers  to  be  charged  for  at  price  and  one-half 
for  every  hour  after  eight  hours'  work,  but  lost  time  not  to  be  charged  as 
overtime. 

4.  In  all  machine  work,  composition  must  be  time  work.  Piece  work  cannot 
be  allowed  in  any  case. 

6.  Apprentices  in  offices  where  machines  are  operated  shall  be  limited  to 
one  for  every  five  journeymen  or  fraction  thereof  regularly  employed. 
Machines  sublet,  and  at  the  same  time  subject  to  the  lessee,  shall  not  'en- 
title the  lessee  to  any  apprentices. 

6.  Learners  shall  receive  two-thirds  of  the  regular  scale,  forty-eight  hours 
to  constitute  a  week's  work.  Ninety  days  to  constitute  a  learner's  appren- 
ticeship, thirty  days  at  two-thirds,  thirty  days  at  $12.50,  full  scale  at  end 
of  ninety-day  period. 
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COMPOSITORS,  SARATOGA  SPRINGS. 

Bcale  of  prices  of  Saratoga  Typographical  Union  No,  149.    In  effect  June  29, 

1907. 

Machine  Scale. 

Section  1.  Under  this  heading  is  included  the  production  of  all  kinds  of 
typesetting  and  typecasting  machines. 

Sec.  2.  This  scale  is  made  on  a  six-day  basis.  When  hand  composition  is 
employed  in  conjunction  with  machines,  the  standard  of  type  used  shall  be 
as  provided  by  the  International  Typographical  Union.  • 

Sec.  3.  In  newspaper  offices  where  typesetting  or  typecasting  machines  are 
used,  none  but  members  of  Saratoga  Typographical  Union,  No.  149,  in  good 
standing,  shall  be  employed  as  foreman,  assistant  foreman,  copy  cutter,  ma- 
chinist, machine  operator  or  compositors. 

Sec.  4.  Compositors  employed  on  machines  on  morning  newspapers  shall 
receive  not  less  than  $22  a  week  of  six  days.  Eight  continuous  hours  will 
constitute  a  night's  work,  exclusive  of  luncheon  time,  one-half  hour. 

Sec.  6.  Compositors  employed  on  machines  on  evening  newspapers  shall 
receive  not  less  than  $18  per  week  of  six  days.  Eight  continuous  hours  shall 
constitute  a  day's  work,  exclusive  of  dinner  hour. 

Sec.  6.  On  morning  newspapers  eight  hours  shall  constitute  a  day's  work 
between  6  p.  m.  and  3  a.  M.;  on  afternoon  newspapers  eight  hours  shall  con- 
stitute a  day's  work,  between  8  A.  m.  and  5  p.  m.  Overtime  to  be  paid  for 
at  the  rate  of  time  and  a  half. 

Sec.  7.  On  all  work  other  than  newspaper  work,  the  above  conditions  shall 
prevail,  except  that  a  piece  scale  may  be  established  on  typecasting  machines, 
for  which  not  less  than  10  cents  per  1,000  ems  shall  be  paid  for  day  work 
and  not  less  than  12  cents  per  1,000  ems  for  night  work. 

Newspaper  Work  —  Hand  Composition 

Section  1.  Compositors  employed  on  morning  newspapers  shall  receive  not 
less  than  35  cents  per  1,000  ems. 

Sec.  2.  Compositors  employed  on  evening  papers  shall  receive  not  less 
than  3314  cents  per  1,000  ems. 

Sec.  3.  Time  work  shall  be  paid  at  the  rate  of  1,000  ems  per  hour. 

Sec.  4.  Standing  time  shall  be  paid  at  the  rate  of  1,000  ems  per  hour. 

Sec.  5.  When  bogus  copy  is  given  out  in  lieu  of  standing  time,  it  shall  not 
be  objectionable  matter,  as  to  preclude  the  compositor  from  making  fair 
average  wages. 

Sec.  6.  Compositors  employed  on  morning  and  evening  newspapers  shall 
receive  not  less  than  six  consecutive  hours'  composition. 

Sec.  7.  All  alterations  from  copy,  if  corrected  by  the  compositor,  shall  be 
done  on  time. 

Sec.  8.  All  cuts,  whether  printed  in  groups  or  otherwise,  inserted  in  read- 
ing, matter,  shall  be  measured  according  to  the  body  of  the  type  in  which 
the  relative  matter  is  set.  When  cuts  have  once  been  used,  and  the  article 
in  which  they  appeared  has  been  killed,  and  the  same  cuts  are  again  used, 
they  shall  be  the  property  of  the  compositor. 

Sec.  9.  Time  hands  on  morning  papers  shall  receive  not  less  than  $18  per 
week,  eight  hours  to  constitute  a  night's  work. 
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Sex7.  10.  Time  hands  on  evening  papers  shall  reoeive  not  leas  than  $16 
per  week,  eight  hours  to  constitute  a  day's  work. 

Book  and  Job  Work. 

Section  1.  Compositors  employed  by  the  week  shall  receive  not  less  than 
$15,  eight  hours  to  be  considered  a  day's  work;  overtime  to  be  paid  for  at 
the  rate  of  price  and  a  half  per  hour. 

Sec.  2.  Compositors  employed  by  the  week  and  required  to  work  on  Sun- 
days or  holidays  generally  observed  in  this  town  shall  be  paid  price  and  a 
half  rate. 

Sec.  3.  Compositors  employed  on  book  work  by  the  piece  shall  receive  not 
less  than  35  cents  per  1,000  ems. 

Sec.  4.  Sorts  furnished  after  matter  has  been  set  up,  such  as  capitals, 
italics,  figures,  etc.,  shall  be  inserted  at  the  expense  of  the  office. 

Seo.  5.  In  ail  book  work  placed  on  the  hook  to  be  set  by  the  piece  no 
matter  shall  be  culled  to  be  set  by  the  week. 

Sec.  6.  Compositors  shall  correct  one  proof,  but  all  changes  from  copy 
shall  be  deemed  the  property  of  the  office. 

Sec.  7.  All  algebraical  works  or  keys,  or  other  similar  works  containing 
matter  of  an  intricate  nature,  shall  be  done  on  time. 

Sec.  8.  Double  price  shall  be  paid  for  all  rule  and  figure  work,  matter 
containing  four  columns  and  over,  open  rule  work,  etc. 

Miscellaneous. 

Three  columns  shall  constitute  price  and  a  half,  and  four  or  more  columivi 
shall  constitute  double  price. 

lype  surrounded  by  a  rule  or  border  shall  constitute  double  pride  matter. 

For  matter  set  by  the  piece  in  any  language  foreign  to  the  office,  double 
price  shall  be  charged. 

All  matter  set  up  for  newspapers  during  the  week,  whether  published  or 
not,  shall  be  placed  in  the  compositors'  bill  and  paid  for  at  the  end  of  the 
week  or  at  whatever  time  may  be  specified  for  closing  the  bills. 

In  case  any  advertisement  or  parts  of  advertisements  are  placed  on  the 
hook  to  be  set  by  the  piece  it  shall  be  measured  according  to  the  smallest 
type  in  which  advertisements  are  set. 

When  any  compositor  holdjs  a  "  department "  case,  he  shall  pay  a  bonus 
to  his  associates,  such  as  the  chapel  may,  from  time  to  time,  determine. 

Less  than  lOO  ems  of  type  included  in  an  article,  printed  as  an  extract, 
introduction,  etc.,  in  smaller  type  than  the  subject-matter,  shall  be  measured 
the  same  as  the  larger  body;  but  if  it  makes  100  ems  or  more,  shall  be 
measured  by  the  smaller  type  body. 

All  heads  of  four  or  more  lines  shall  be  measured  in  the  smallest  type  used 
in  the  head. 

This  scale  of  prices  shall  not  be  held  to  prevent  superior  workmen  from 
getting  a  higher  rate  of  wages. 

Any  differences  between  the  union  and  the  publisher  arising  during  the  term 
of  this  agreement  shall  be  settled  according  to  the  terms  of  the  international 
arbitration  agreement  between  the  American  Newspaper  Publishers*  Associa- 
tion and  the  International  Typographical  Union.  This  clause  applies  to  all 
employers  signing  this  contract. 


III. 242     New  York  State  Department  of  Labor. 


COMPOSITORS,  SCHENECTADY. 

TyiK 
December  f5,  1910.] 


[Scale  of  prices  of  Typographical  Union,  No.  167,  in  effect  from  December  16,  1906,  to 
15, 


NEWSPAPERS.  • 
Daily  Morning  —  Hand  Composition. 

Section  1.  Piece  Work. —  All  composition  on  morning  newspapers  (ex- 
cepting advertisements  and  all  paid  matter),  to  be  charged  for  at  the  rate  of 
45  cents  per  1,000  ems,  the  compositor  to  have  at  least  six  hours'  continuous 
composition. 

Sec.  2.  Week  Work. —  Compositors  employed  by  the  week  shall  receive, 
from 

December  16,   1906,  to  December  15,  1908 $19.00 

December   16,   1908,  to  December   15,  1910 20.00 

per  week  of  six  days    (eight  hours  to  constitute  a  night's  work).    Where 
extra  hands  are  called  in  to  work  at  night,  they  shall  receive  a  full  night's 

pay. 

Sec.  3.  Where  the  measure  does  not  exceed  12  ems  pica  in  w^idth,  two 
cents  per  1,000  ems  in  advance  to  be  charged. 

Sec.  4.  When  advertisements  are  placed  on  the  hook,  to  be  run  out,  they 
shall  be  placed  entire,  and  there  shall  be  no  culling.  They  shall  be  measured 
six  point  unless  set  in  smaller  type. 

Sec.  5.  All  extracts  shall  be  on  a  basis  of  give  and  take  three  lines. 

Sec.  6.  Heads  containing  four  or  more  lines  of  seven  point  or  six  point 
shall  be  measured  as  seven  point  or  six  point.  All  other  headings  shall  be 
measured  according  to  body  of  articlp. 

Sec.  7.  When  piece  hands  arc  called  upon  to  do  time  work,  or  are  required 
to  remain  in  the  oflice  unemployed  during  tho  hours  of  eoraposition,  they  shall 
receive  not  less  than  50  cents  per  hour. 

Sec.  8.  All  overtime  to  be  charged  for  at  the  rate  of  price  and  one-half. 

Sec.  9.  All  letters  cast  on  a  body  larger  than  the  face,  as  eight  point  on 
nine  point,  to  be  counted  according  to  face;  letters  cast  on  a  body  smaller 
than  the  face  to  be  counted  according  to  body. 

Sec.  10.  All  work  done  on  stated  holidays,  viz:  New  Year's,  Decoration 
Day,  Fourth  of  July,  Labor  Day,  Thanksgiving  and  Christmas,  double  price, 
between  the  hours  of  7  a.  m.  on  said  holiday,  and  7  A.  m.  on  the  day  follow- 
ing. 

Sec.  11.  Regular  compositors  shall  receive  no  extra  compensation  after  7 
o'clock  p.  M.  on  Sundays. 

Sec.  12.  Eight  continuous  hours  (excepting  fifteen  minutes  for  lunch) 
ending  not  later  than  3  o'clock  a.  m.  shall  constitute  a  night's  work. 

Daily  —  Evening. 

Section  1.  Piece  Work  —  All  composition  on  evening  newspapers  (except- 
ing advertisements  and  all  paid  matter),  to  be  charged  for  at  the  rate  of 
40  cents  per  1,000  ems,  the  compositor  to  have  at  least  six  hours'  continuous 
composition. 

Sec.  2.  Week  Work  —  Compositors  employed  by  the  week  shall  receive, 
from 

Deconil)ei   10,  1900,  to  Deceml)er  15,  1908 $17.00 

December  ]fi,  1908,  to  December  15,  1910 18.00 
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per  week  of  six  days  (eight  hours  to  constitute  a  day's  work.)  Where  extra 
hands  are  called  in  to  work  they  shall  receive  a  full  day's  pay. 

Sec.  3.  Wliere  the  measure  does  not  exceed  12  ems  pica  in  width,  two 
cents  per  1,000  ems  in  advance  to  be  charged. 

Sec.  4.  When  advertisements  are  placed  on  the  hook  to  be  run  out,  they 
shall  be  placed  entire,  and  there  shall  be  no  culling.  They  shall  be  measured 
six  point  unless  set  in  smaller  type. 

Sec.  5.  All  extracts  shall  be  on  a  basis  of  give  and  take  three  lines. 

Sec.  <).  Heads  containing  four  or  more  lines  of  seven  point  or  six  point, 
shall  be  measured  as  seven  point  or  six  point.  All  other  heading  shall  be 
measured  according  to  body  of  article. 

Sec.  7.  When  piece  hands  are  called  upon  to  do  time  work,  or  are  required 
to  remain  in  the  office  unemployed  during  the  hours  of  composition,  they  shall 
receive  not  less  than  45  cents  per  hour. 

Sec.  8.  All  overtime  to  be  charged  for  at  the  rate  of  time  and  one-half. 

Sec.  9.  All  letters  cast  on  a  body  larger  than  the  face,  as  eight  point  on 
nine  point  to  be  counted  according  to  the  face;  letters  cast  on  a  body  smaller 
than  the  face  to  bo  counted  according  to  the  body. 

Sec.  10.  All  work  done  on  Sundays  or  stated  holidays,  viz:  New  Year's, 
Decoration  Day,  Fourth  of  July,  Labor  Day,  Thanksgiving  and  Christmas, 
double  price. 

Sec.  11.  The  evening  paper  scale  shall  apply  to  weekly  papers  where  work 
is  done  between  the  hours  of  7  A.  m.  and  5  p.  m. 

Sec.  12.  Eight  continuous  hours  (excepting  one-half  hour  for  lunch)  end- 
ing not  later  than  6  o'clock  p.  m.  to  constitute  a  day's  work. 

:^LACH1NE  SCALE. 
Morning  Papers. 

Section  1.  Compositors  employed  on  machines  on  morning  newspapers 
shall  receive,  from 

December  lli,  190G,  to  I3eccmber  15,  1908 $22.00 

Dex^embtr  Hi,  1908,  to  December  15,  1910 23.00 

per  week  of  six  days. 

Sec.  2.  Eight  continuous  hours  (excepting  fifteen  minutes  for  lunch)  end- 
ing not  later  thiin  3  A.  M.,  shall  constitute  a  night's  work. 

Sec.  3.  All  w^ork  done  on  machines  during  the  day  to  be  used  in  morning 
papers,  shall  be  paid  for  at  the  morning  paper  scale. 

Evening  Papers. 

Section  1.  Compositors  employed  on  machines  on  evening  newspapers  shall 
receive,  from 

Deceiii])or  10,  1900,  to  DtHMnnix^r  15.  190S .$19.00 

l>coinl;<r  10,  1908,  to  Dv  c.Miiht'r  15,  11)10 20.00 

per  week  of  six  days. 

Sec.  2.  Eight   continuous   hours    (excepting  one-half   hour   for   lunch)    be- 
tween 7  A.  M.  and  6  p.  M.,  shall  constitute  one  day's  work. 
Sec.  3.  Weekly  paj^ers  —  Same  as  evening  papers. 
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Book  Wobk. 

Section  1.  Compositors  employed  on  machines  on  book  work  shall  receive, 
from 

December  16,  1906,  to  December  15,  1908 $19 .  00 

December  16,  1908,  to  December  15,  1910 20.00 

per  week  of  six  days. 

Sec.  2.  Eight  continuous  hours  (excepting  one-half  hour  for  lunch),  be- 
tween 7  A.  M.  and  6  P.  M.,  shall  constitute  one  day's  work. 

Sec.  3.  Night  work  may  be  done  on  machines  at  the  same  rate  of  pay 
governing  similar  work  on  morning  newspapers.  Time  —  Eight  continuous 
hours   (excepting  one-half  hour  for  lunch),  between  4  p.  m.  and  2  a.  m. 

Sec.  4.  Sunday  work  and  work  done  on  stated  holidays,  viz:  New  Year's, 
Decoration  Day,  Fourth  of  July,  Labor  Day,  Thanksgiving  and  Christmas, 
double  pay. 

Miscellaneous. 

Section  1.  The  interchanging,  exchanging,  borrowing,  lending  or  buying  of 
matter  previously  used,  either  in  the  form  of  type  or  matrices  between  news- 
papers or  job  offices,  not  owned  by  the  same  individual,  firm  or  corporation 
and  published  in  the  same  establishment,  is  unlawful,  and  shall  not  be 
allowed:  Provided,  That  the  reproduction  of  such  type  or  matrices  shall  be 
deemed  a  compliance  with  this  law.  Said  reproduction  to  be  executed  on  or 
before  the  date  used. 

Sec.  2.  None  but  union  members  shall  be  employed  to  operate  machines. 

Sec.  3.  Overtime,  whether  before  or  after  regular  hours  of  composition, 
shall  be  paid  for  at  the  rate  of  one  and  one-half  price. 

Sec.  4.  In  no  case  can  a  member  working  on  a  machine  receive  less  than 
a  day's  pay. 

Sec.  6.  Compositors  learning  to  operate  machines  may  be  employed  steadily 
for  three  months  for  not  more  than  one  month  at  $10  per  week  for  day  work 
and  $13  per  week  for  night  work;  for  the  second  month  they  shall  receive 
$13  per  week  for  day  work  and  $16  per  week  for  night  work;  for  the  third 
month  $18  per  week  for  day  work  and  $21  per  week  for  night  work,  and  at 
the  expiration  of  that  period  shall  receive  the  regular  scale  of  wages  pro- 
vided for  machine  operators. 

Sec.  6.  In  offices  where  both  hand  composition  (piece)  and  machine  compo- 
sition are  done,  there  shall  be  no  culling  of  "  phat "  for  the  machines,  such 
as  leaded  matter,  poetry,  etc. 

Sec.  7.  Operators  shall  be  under  the  sole  direction  of  the  foreman  of  the 
composing  room,  and  shall  not  be  subject  to  the  dictation  or  orders  of  any 
machinist  or  other  person  not  a  member  of  this  organi?ation,  and  no  foreman 
shall  delegate  his  powers  to  anyone  not  a  member. 

Sec.  8.  On  book  work,  on  Mergenthaler  linotype  machines,  the  minimum 
standard  of  competency  of  an  operator  shall  be  the  accomplishment  of  18,000 
ems  of  corrected  matter;  having  it  understood  that  the  copy  shall  be  legible, 
and  machine  in  good  working  order  with  the  requisite  number  of  matrices, 
etc.  When  the  copy  is  illegible  or  of  a  difficult  nature,  the  chairman  and 
foreman  shall  decide  what  sliall  constitute  the  minimum  standard  of  com- 
petency. If  the  foreman  and  cliairman  cannot  agree,  the  chapel  shall  decide. 
The  matter  is  to  be  measured  by  the  face  of  the  type  as  it  comes  from  the 
machine.    On   newspaper   work    25,000    ems    shall    constitute    the   minimum 
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standard  of  competency,  to  be  measured  as  printed,  excluding  display  heads 
and  column  cuts. 

Sec.  9.  When  a  machine  operator  appears  for  work  and  finds  his  machine 
"  laid  up  "  he  shall  receive  a  day's  pay. 

Sec.  10.  All  apprentices  after  having  served  three  years  at  his  or  her  trade 
shall  receive  as  weekly  compensation  two-thirds  of  the  scale. 

Sec.  11.  One  journeyman  shall  be  regularly  employed  on  machine  product 
for  five  operators  or  less;  two  men  for  more  than  five  and  up  to  eight,  and 
three  men  for  over  eight  and  up  to  twelve. 

Sec.  12.  All  machine-tenders  shall  be  members  of  the  International  Typo- 
graphical Union,  and  they  shall  at  all  times  be  imder  the  control  and 
amenable  to  all  laws  and  regulations  of  said  local  unions.  Assistants  em- 
ployed by  foremen  to  assist  machine-tenders  shall  be  journeymen  members 
of  the  local  typographical  union.  Such  assistants  shall  not  be  considered  as 
in  conflict  with  the  number  of  apprentices  already  allotted  by  local  laws: 
Provided,  That  nothing  in  the  foregoing  shall  be  construed  to  mean  that 
machine  offices  may  not  employ  help  to  wipe  or  clean  machines,  or  fill  metal 
pots;  however,  such  help  shall  not  be  employed  in  excess  of  one  man  to  each 
fifteen  machines,  or  fraction  thereof. 

Sec.  13.  The  scale  for  machine-tenders  and  machine-tenders'  assistants 
shall  not  be  less  than  the  scale  for  machine  operators. 

[In  offices  where  machines  are  introduced,  compositors  employed  therein 
shall  have  the  preference  to  learn  to  operate  so  far  as  practicable.  In  em- 
ploying operators  preference  must  be  given  members  of  No.  167;  and  in 
newspaper  offices  no  sub-list  shall  be  hung  up,  but  the  rules  of  the  Inter- 
national and  Local  Unions  to  govern.] 

BOOK  AND  JOB  COMPOSITION. 

Section  1.  Six  days  of  eight  hours  each  shall  constitute  one  week's  work, 
compensation  to  be,  from 

December  16,  1906,  to  December  15,  1908 $17 .00 

December  16,  1908,  to  December  15,  1910 18.00 

per  week.  Lost  time  during  the  day  shall  be  deducted  —  not  offset  against 
night  work  in  any  case.  Sunday  work  and  work  done  on  stated  holidays,  viz: 
New  Year's,  Decoration  Day,  Fourth  of  July,  Labor  Day,  Thanksgiving, 
Christmas,  double  price.     Extra  hours   (week  days)   price  and  one-half. 

Sec.  2.  When  employed  by  the  piece  40  centa  per  1,000  ems  from  twelve 
point  to  ^ve  and  one-half  point  inclusive;  five  point  and  diamond,  5  oents 
per  1,000  ems  additional,  the  compositor  to  make  up  his  own  matter;  but 
when  matter  is  made  up  by  the  office,  the  compositor  shall  charge  40  cents 
per  1,000  ems,  the  office  deducting  only  the  head  line,  blank  line  after  it, 
foot  line  and  foot  note  (if  any),  the  compositor  charging  for  the  remainder 
of  space,  blank  pages,  etc.  When  matter  is  necessarily  counted  by  lines,  or 
measured  from  galley  proofs,  the  compositor  shall  be  entitled  to  45  cents 
per  1,000  ems. 

Sec.  3.  For  piece  work  done  after  regular  hours  price  and  one-half  shall 
be  charged. 

Ssa  4.  Works  done  in  type  larger  than  twelve  point  to  be  counted  as 
twelve  point. 

Seo.  5.  Dictionaries  or  grammars,  twelve  point  to  five  and  one-half  point 
inclusive,  45  oents  per  1,000  ems. 
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Seo.  6.  Side  notes  to  be  counted  the  full  length  of  the  page,  and  cut-in 
notes  three  cents  each. 

Sec.  7.  Rule  and  figure  work,  double  price  of  plain  composition. 

Sec.  8.  Pages  of  three  columns  with  or  without  headings  price  and  one- 
half. 

Sec.  0.  Pages  with  four  or  more  columns,  with  one  or  more  headings, 
double  price. 

Sec.  10.  All  works  where  the  measure  does  not  exceed  sixteen  ems  in 
width,  two  cents  extra  per  1,000  ems.  This  rule  shall  not  apply  to  pages 
containing  three  or  more  columns. 

Sec.  11.  All  genealogical  or  other  works  in  which  a  profusion  of  caps, 
small  caps,  italics,  points,  superior  letters  or  figures,  or  frequent  inter- 
lineations occur,  shall  be  charged  three  cents  per   1,000  ems  extra. 

Sec.  12.  When  newspaper  work,  or  work  used  upon  newspapers  is  done  in 
book  offices,  no  deduction  shall  be  made  for  making  up  or  imposing. 

Miscellaneous  Provisions. 
Section  1.  A  subordinate  union  cannot  alter  or  amend  the  standard  of 
type  adopted  by  the  International  Tj'pographical  Union.  The  following  is 
the  alphabetical  scale  for  the  measurement  of  type:  Twelve  point  to  nine 
point,  inclusive,  13  ems;  eight  point  and  seven  point,  14;  six  point,  15;  five 
and  one-half  point,  16;  five  point,  17;  diamond,  18.  All  fonts  exceeding  the 
standard  are  to  the  benefit  of  the  compositor,  and  no  deduction  or  allowance 
can  be  made  owing  to  such  excess.  In  considering  whether  a  font  of  type 
is  up  to  the  standard,  the  letters  to  be  measured  are  the  lower  case  letters 
from  a  to  z,  inclusive,  and  these  only  —  the  twenty-six  letters  of  the  alpha- 
bet; and  the  letters  c,  d,  e,  i,  s,  m,  n,  h,  o,  u,  t,  a  and  r,  shall  be  equal  to 
at  least  one-half  of  such  measurement. 

Sec.  2.  All  fonts  and  alphabets  which  measure  less  than  the  standard  shall 
be  counted  according  to  the  next  smaller  size. 

Note  —  The  International  Typographical  Union  declares  that  the  use  of 
type  which  is  cast  in  such  manner  as  to  practically  produce  leaded  matter 
without  the  use  of  leads  shall  be  measured  as  type  the  next  size  smaller  than 
the  body  on  which  it  is  cast. 

Sec.  3.  Apprentices  shall  be  limited  as  follows:  In  all  offices  employing 
seven  men  or  less,  one  apprentice;  for  more  than  seven,  two  apprentices,  and 
not  more  than  two  apprentices  in  any  case  in  either  department. 

Sec.  4.  For  the  benefit  of  the  employing  printer,  and  as  a  guarantee  of 
efficiency  for  the  future  compositor,  it  is  recommended  that  apprentices  serve 
first  year  setting  straight  composition  and  assisting  in  proof  room;  second 
year,  at  job  or  ad.  composition;  third  year,  at  imposition  and  make-up; 
fourth  year,  assisting,  alternately,  every  journeyman  in  the  composing  room. 
Sec.  5.  The  rules  and  regulations  of  the  local  and  International  Union 
must  be  strictly  adhered  to. 

Peteb   Reipf,   Chairman^ 
Joseph  Weideb, 
George  £.  Shannon, 
William  J.  Collins, 
Ernest  Terrell, 

Scale  Committee. 
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COMPOSITORS,  TARRYTOWN  AND  0SSININ6. 

Scale  of  prices  to  be  in  force  for  one  year,  from  the  let  day  of  October,  1906. 

Section  1.  This  scale  is  made  on  a  six-day  basis. 

Skc.  2.  Ail  overtime  to  be  paid  for  at  the  rate  of  time  and  a  half. 

Sec.  3.  Double  priea  shall  be  charged  for  all  work  done  on  Sundays  and 
legal  holidays. 

Sec.  4.  None  but  members  of  Tarrytown-Ossining  T^'pographical  Union, 
No.  523,  in  good  standing,  shall  he  employed  ra  foreman,  assistant  foreman, 
maehinijits,  machine  operators,  compositors  or  stone  hands  in  any  office  under 
the  jurisdiction  of  this  local  union. 

I 

FOBEMEN. 

Section  1.  Foremen  shall  be  i>aid  at  Iciust  $17  per  week  of  forty -eight 
hours. 

Machine  Scale. 

Section  1.  Under  thid  heading  is  included  the  production  of  all  kinds  of 
typesetting  or  typecasting  machines. 

Sec.  2.  When  hand  Qomposition  is  employed  in  conjunction  with  machines, 
the  standard  of  type  used  shall  be  as  provided  for  by  the  International 
Tj-pographical  Union. 

Sec.  3.  Typesetting  machinist-operators  who  take  care  of  their  machines 
shall  receive  $16  per  week  of  forty-eight  hours. 

Six:.  4.  Typecasting  machine  operators  shall  receive  $19.50  per  week  of 
forty-eight  hours. 

Sec.  6.  Typecasting  machinist-operators  shall  receive  not  less  than  $20 
per  week  of  forty-eight  hours. 

Sec.  6.  Beginners  on  typesetting  machines  shall  receive  $9  per  week  for 
a  period  of  eight  weeks,  and  $13.50  per  week  for  a  period  of  four  weeks. 
Beginners  on  typecasting  machines  shall  receive  $12  per  week  for  a  period 
of  eight  weeks,  and  $15.50  per  week  for  a  period  of  four  weeks.  Twelve 
weeks  being  deemed  sulllcient  for  an  operator  to  become  competent  to  receive 
journeymen's  wages. 

Hand  Ck)MP08iTioN. 

Section  1.  Straighthand  compositors  shall  receive  not  less  than  $14.50 
per  week  of  forty-eight  hours. 

Sec.  2.  Job  compositors,  ad.  compositors,  stone  hands  and  makeups  shall 
receive  $15  per  week  of  forty-eight  hours. 

Piece  Work. 

Section  1.  Piece  workers  shall  receive  40  cents  per  1,000  ems  for  day  work. 
Sec.  2.  Standing  time  shall  Ik*  paid  for  at  the  rate  of  1,000  ems  per  hour. 
Sec.  3.  In  all  book  work  to  be  done  by  the  piece,  no  matter  shall  be  culled 
out  to  be  set  by  the  week. 

Sec.  4.  Price  and  a  half  shnll  b?  paid  for  the  following  classes  of  matter: 

1.  Two  columns  of  figures  and  stub  without  rule. 

2.  Two  half  measures  with  rule. 

3.  Over  300  ems  of  names  in  anv  one  "  take." 

Sec.  5.  Double  price  shall  be  paid  for  the  following  classes  of  matter: 
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1.  Three  columns  names. 

2.  Three  or  more  columns  of  figures  (not  to  exceed  ten  columns)  with  or 
without  rule. 

3.  All  tables  exceeding  ten  columns,  2  cents  extra  for  each  additional 
column. 

4.  Matter  within  leader,  rule  or  other  border. 

5.  Matter  in  foreign  languages. 

Sex).  6.  Two  cents  extra  per  1,000  ems  shall  be  paid  for  each  pica  em 
measure  of  matter  under  13  ems  wide,  viz.:  2  cents  extra  for  12  measure, 
4  cents  extra  for  11  measure,  C  cents  extra  for  10,  etc. 

All  algebraical  work  or  keys  to  be  set  on  time. 

All  built  fractions  5  cents  extra  each. 

PHOTO-ENGRAVERS,  BUFFALO. 

pieported  by  union  as  signed  by  four  employers.] 
Thia  agreement,  made  and  entered  into  by  the  Typothetae  of  Buffalo  and  the 
Photo-Engravers*  Union  No.  4,  /.  /'.  E,  U. 

WITNESSETH:  1.  That  all  parties  hereto  agree  that  their  sole  object  is 
for  the  good  and  welfare  of  the  employer  and  employee  alike,  and  for  the 
best  interests  of  the  photo-engraving  craft,  and  that  in  consideration  of  their 
promises  they  will  at  all  times  strictly  observe  and  abide  by  any  and  all 
agreements. 

2.  That  the  commercial  employing  photo- engravers,  members  of  the 
T^pothetae  of  Buffalo,  shall  not  pay  less  than  the  following  scale  of  wages 
per  week: 

Half-tone   operators    $21  per  week 

Half-tone  etchers    21  per  week 

Half-tone   finishers    21  per  week 

Line  operators    18  per  week 

Line  etchers 18  per  week 

Line  finishers   18  per  week 

Printers 15  per  week 

Routers 18  per  week 

Proofers 18  per  week 

3.  That  on  and  after  January  1,  1009,  forty-eight  hours  shall  constitute 
a  week's  work,  during  the  life  of  this  agreement.  That  the  quitting  time 
on  Saturday  shall  be  not  later  than  1  o'clock  p.  m.  during  the  months  of 
June,  July,  August  and  September.  All  extra  time  shall  be  charged  as  fol- 
lows: Overtime,  time  and  one-half;  holidays  and  Sundays,  double  time;  no 
employee  to  be  laid  off  between  starting  time  and  noon,  or  between  noon 
hour  and  quitting  time.  That  the  holidays  to  be  observed  are  Christmas, 
New  Year's,  Decoration  Day,  Fourth  of  July,  Thanksgiving  and  Labor  Day. 

4.  Apprentices  are  to  serve  their  apprenticeship  for  not  less  than  five 
years  in  one  shop,  beginning  at  the  age  of  16  years  or  over. 

5.  The  number  of  apprentices  shall  be  as  follows:  One  apprentice  to  the 
first  four  journeymen;  one  additional  apprentice  to  be  allowed  for  each 
three  journeymen  in  excess  of  four;  with  the  understanding  that  every  office 
is  entitled  to  at  least  one  apprentice. 
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6.  Should  any  of  the  employing  photo-engraTers,  members  of  the  l^^potheta>e 
of  Buffalo,  operate  a  night  force,  the  said  force  shall  work  under  the  same 
conditions  as  the  day  force  employed,  except  as  follows: 

A.  Everyone  working  regularly  between  the  hours  of  6  p.  1£.  and  7  a.  1£. 
shall  be  considered  as  a  night  worker. 

B.  The  ending  of  the  week's  work  shall  be  Saturday  at  midnight. 

C.  The  uniform  minimum  wage  scale  shall  be  25  per  cent  more  than  the 
day  scale. 

7.  A -notice  of  one  week  shall  be  given  by  employer  and  employee  upon 
severing  their  relations  as  such;  except  where  such  relations  are  severed  by 
extraordinary  causes. 

8.  Any  disputes  which  may  arise  between  the  parties  hereto  shall  be  sub- 
mitted to  an  arbitration  committee  of  two  from  each  party,  and  if  this  com- 
mittee shall  fail  to  agree  within  one  week,  then  said  four  members  shall 
choose  a  fifth,  who  shall  be  a  disinterested  party,  and  shall  be  chosen  within 
one  week  from  date  of  disagreement  of  the  original  committee.  This  com- 
mittee shall  render  its  decision  within  six  weeks  from  date  of  notice  by 
either  party;  such  decision  to  be  final  and  binding  upon  both  parties  hereto. 

9.  During  the  term  of  this  agreement  the  parties  hereto  are  not  to  engage 
in  any  strike,  lockout,  or  boycott,  sympathetic  or  otherwise, 

April    ,   1907, 

10.  This  agreement  shall  become  effective  on  this  11th  day  of  May,  1907, 
and  expire  on  December  31,  1910. 

In  witness  whereof  we  have  hereunto  set  our  hands  and  seals. 
For  Typothetae  of  Buffalo  — 

E.  A.  Kendbick, 

President, 
Chester  B.  Ames, 

Aaai,  Secretary, 
For  Photo-Engravers*  Union  No.. 4,  I.  P.  E.  U.— 

Walter  L.  Jobe, 

President, 
Walter  Duckeb, 

Secretary, 

PHOTO-ENGRAVERS,  NEW  YORK  CITY. 

[The  following  contract  constitutes  the  award  of  the  arbitration  court  in  the  proceedings 
between  New  York  Photo-Er  era  vers*  Urion  No.  1  and  the  PiibllsherB'  Association  of  New 
York  City,  the  report  of  which  proceedings  is  reproduced  in  Part  IV,  ante.] 

Award  of  Arbitration  CtouRT. 

Contract  entered  into  this  1st  day  of  July,  1907,  hy  and  hetioeen  the  memhers 
of  the  Publisher^  Association  of  New  York  city  and  other  publishers  hav- 
ing International  Arbitration  Agreements,  and  New  York  Photo- 
Engravers*  Union  No,  1,  /.  P.  E,  U, 

Section  1.  This  scale  shall  apply  to  all  morning,  evening  and  Sunday 
newspapers. 

Sec.  2.  The  hours  of  work  for  all  men  employed  in  newspaper  photo- 
engraving plants  shall  be  eight  hours;  for  day  men,  between  8  a.  m.  and  6 
p.  M. ;  for  night  men,  between  the  hours  of  6  P.  l£.  and  4  a.  1£. 

Seo.  3.  A  third  shift  may  be  employed,  the  hours  of  work  of  which  shall 
be  between  11  p.  1£.  and  8  a.  1£. 


III. 250     New  York  State  Department  of  Labor. 

Sec.  4.  Thirty  minutes  for  lunch  shall  be  allowed  on  each  shift. 

Sec.  5.  Men  shall  work  not  more  than  six  days  in  one  financial  week 
when  a  sub  can  be  obtained. 

Sec.  6.  The  scale  of  wages  shall  be  $26  per  week  for  day  work;  $29  per 
week  for  night  work. 

Sec.  7.  All  time  before  and  after  the  hours  mentioned  in  sections  2  and  3, 
shall  be  paid  for  at  overtime  rates,  namely,  price  and  a  half. 

Sec.  8.  All  silver  print  work  by  wet  plate  photography  in  newspaper 
photo-engraving  plants,  must  be  done  by  journeymen  photo-engravers. 

Sec.  9.  No  foreman  shall  ask  and  no  chapel  chairman  shall  permit  a 
journeyman  to  work  more  than  eight  hours  overtime  in  any  one  financial 
week,  when  a  sub  can  be  obtained;  and  any  journeyman  who  has  accumulated 
eight  hours  or  more  overtime  in  any  one  financial  week,  shall  take  a  day  off 
in  the  next  financial  week,  for  each  eight  hours  overtime  worked. 

Sec.  10.  The  foreman  shall  designate  the  regular  day  off;  the  journeyman 
shall  have  the  right  to  appoint  a  sub  who  must  be  acceptable  to  the  fore- 
man. If  he  fails  to  do  so,  or  if  the  sub  does  not  appear,  the  foreman  shall 
have  the  right  to  select  the  sub. 

Sec.  11.  The  foreman  shall  designate  the  time  for  each  man  to  report  for 
work,  and  it  shall  be  during  the  same  shift  every  day  or  night.  The  fore- 
man shall  not  change  the  time  of  anyone  without  giving  at  least  four  days' 
notice.  This  rule  shall  not  apply  to  emergencies.  An  emergency  in  this 
connection  is  defined  as  an  unforeseen  occurrence  or  unavoidable  happening 
inside  the  office  or  out. 

Sec.  12.  All  foremen  shall  be  card  members  of  the  New  York  Photo- 
Engravers^  Union  No.  1,  I.  P.  E.  U.,  and  shall  not  be  subordinate  in  the 
matter  of  shop  discipline  to  anyone  except  the  business  manager,  or  a  rep- 
resentative of  the  business  office,  the  proprietor  or  president,  or  the  managing 
editor. 

Sec.  13.  The  scale  of  wages  as  herein  agreed  upon  shall  not  affect  the 
wages  of  journeymen  who  are  getting  over  the  scale  at  the  time  of  adoption 
of  this  contract. 

Sec.  14.  Apprentices  shall  be  allowed  in  the  several  offices  in  the  propor- 
tion of  one  apprentice  to  each  ten  journeymen  regularly  employed,  or  the 
majority  fraction  thereof,  provided  that  not  more  than  three  apprentices 
shall  be  allowed  in  any  one  office,  except  that  in  an  office  with  fifty  or  more 
joumejinen,  an  extra  apprentice  may  be  allowed. 

Sec.  15.  Albumenizing  glass,  sensitizing  or  preparing  zinc  or  copper,  the 
making  of  prints  from  negatives  either  on  paper  or  otherwise,  pulling  of 
proofs  on  the  Washington  hand  press,  or  preparing  chemicals  in  any  way, 
must  be  done  by  journeymen  or  apprentices. 

Sec.  16.  Tt  is  distinctly  understood  that  all  work  done  in  the  day  time 
shall  be  at  day  rates.  All  work  done  in  the  night  time,  shall  be  at  night 
rates.  Publishers  in  each  office  shall  determine  the  number  of  men  neces- 
sary to  operate  the  plant.  All  working  conditions  except  as  herein  modi- 
fied shall  remain  as  at  present. 

Sec.  17.  a  joint  standing  committee,  consisting  of  two  representatives 
each  of  the  members  of  the  New  York  Publishers'  Association,  parties 
hereto,  and  New  York  Photo-Engravers'  TTnion  No.  1,  shall  be  appointed 
or  elected,  to  which   shall   be   referred   all   differences   that   may  arise  con- 
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ceming  the  interpretation  of  any  of  the  provisions  of  this  contract,  except 
the  sections  referring  to  wages  and  hours  of  work.  The  decision  of  a 
majority  of  this  committee  shall  be  binding,  subject  to  the  right  of  either 
party  to  demand  arbitration  in  accordance  with  the  contract  between  the 
I.  P.  E.  U.  and  the  A.  N.  P.  A. 

This  contract  shall  remain  in  force  one  (1)  year  from  date,  and  con- 
tinuously thereafter,  from  year  to  year,  unless  the  publishers  shall,  on  or 
before  the  first  day  of  May,  in  any  year,  or  the  Union  on  or  before  the  first 
day  of  June,  in  any  year,  give  written  notice  to  the  other  party  of  a  desire 
to  change  or  terminate  the  contract.  In  either  event  proceedings  shall  be  in 
accordance  with  the  agreement  in  force  between  the  A.  N.  P.  A.  and  the 
I.  P.  E.  U. 

M.    J.    LOWENSTEIX, 
H.    F.    GXJNNISON, 

For  the  Publishers. 
Chas.  S.  Walls, 
Geo.  T.  Babnabd, 

For  the  Union. 

MEM0BA17DUM    CONCERNING    APPRENTICES. 

Made  July  1,  1907,  between  the  Arbitration  Committee  of  the  New  York 
Publishers'  Association  and  the  Photo-Engravers*  Union  No.  1. 

It  is  agreed  that  the  apprentieos  selected  under  the  terms  of  the  contract 
may  in  the  first  year  of  their  apprenticeship  do  the  work  now  being  per- 
formed by  boys  in  the  several  offices,  such  as  albumenizing  glass,  washing 
plass,  polishing  and  preparing  zinc  and  copper,  etc. 

The  wages  of  apprentices  during  the  first  two  years  of  their  term  shall 
be  fixed  by  the  office,  subject  to  a  consideration  of  the  wages  now  being 
paid  boys  for  the  same  work. 

All  other  rules  governing  the  selection  and  employment  of  boys  to  be  taken 
up  and  arranged  for  by  the  joint  standing  committee. 

V 

\ 
Working  Conditions. 

1.  It  is  understood  that  the  priority  custom  now  in  force  regulating  the 
increase  or  decrease  of  the  number  of  man  is  an  established  office  condition 
and  must  be  observed. 

2.  It  is  understood  that  in  the  employment  of  men,  the  foreman  shall 
be  the  sole  judge  of  the  competency  of  the  men  hired. 

M.    J.    LOWENSTEIN, 

H.  F.  Gunnison, 
Chas.  S.  Walls, 
Geo.  T.  Barnard. 

PRESS  FEEDERS,  BUFFALO. 

This  agreement  hy  and  hetirern  the  Typothetce  of  Buffalo  and  the  Press 
Feeders  and  Assistants'  Union  Xo.  15,  of  Jivfff'lOy  A'.  1'.,  d<ited  this  28//i 
day  of  March,  1907. 

WITNESSETH:  That,  for  and  in  consideration  of  the  sum  of  one  dollar,  each 
to  the  other  paid,  the  receipt  of  which  is  hereby  acknowledged,  and  in  con- 
sideration of  the  further  covenants  and  agreements  herein  set  forth, 
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1.  The  scale  of  wages  for  the  members  of  said  union  in  the  city  of  Buffalo 
shall  remain  as  at  present  until  December  31,  1907|  inclusive,  viz.:  For 
cylinder  press  feeders,  male,  $10  per  week;  for  cylinder  press  feeders,  female, 
$7  per  week;  for  job  press  feeders,  male,  $7  per  week;  for  job  press  feeders, 
female,  $5.50  per  week. 

2.  The  wage  scale  from  January  1,  1908,  until  December  31,  1910,  inclusive, 
shaU  be  as  follows:  For  cylinder  press  feeders,  male,  $11  per  week;  for 
cylinder  press  feeders,  female,  $8  per  week;  for  job  press  feeders,  male,  $8 
per  week;  for  job  press  feeders,  female,  $6.60  per  week. 

3.  Fifty-four  hours  shall  constitute  a  week's  work  until  December  31,  1908, 
inclusive.  Forty-eight  hours  shall  constitute  a  week's  work  thereafter,  as 
specified  in  the  agreement  between  the  United  Typothet®  of  America  and  the 
International  Printing  Pressmen  and  Assistants'  Union  of  North  America, 
dated  January  8,  1907. 

4.  Overtime  to  be  paid  for  at  the  rate  of  time  and  one-half.  Sundays, 
legal  holidays,  and  time  after  midnight,  to  be  paid  for  at  the  rate  of  double 
time.  Legal  holidays  are  New  Year's  Day,  Decoration  Day,  Independence 
Day,  Labor  Day,  Thanksgiving  Day,  and  Christmas  Day. 

5.  Ratio  of  apprentice  cylinder  feeders  in  each  office  to  be  one  to  four 
journeymen,  or  the  major  fraction  thereof. 

6.  It  is  agreed  that  during  the  term  of  this  agreement  the  parties  hereto 
shall  not  engage  in  any  strike,  lockout,  or  boycott,  sympathetic  or  otherwise. 
Any  difference  arising  between  the  parties  hereto  during  the  term  of  this 
contract  to  be  amicably  adjusted  by  a  conference  committee,  and  in  the  event 
of  their  failure  to  agree,  the  point  in  dispute  to  be  settled  by  arbitration  as 
provided  in  the  contract  now  in  force  between  the  United  Typothetse  of 
America  and  the  International  Printing  Pressmen  and  Assistants'  Union  of 
North  America. 

It  is  further  understood  that  this  contract  is  in  all  respects  subject  to  the 
said  agreement  now  in  force  between  the  two  national  organizations. 
This  contract  to  continue  in  force  until  December  31,  1910,  inclusive. 

(Signed)     For  Typothetae  of  Buffalo, 

E.  A.  Keitdrick,  President, 
James  E.   Shaw,   Vice-President, 
For  B.  P.  F.  &  A.  U.  No.  15, 

Geo.  H.  Gleaseb,  President, 
Edw.  F.  Gleaseb,  Secretary, 
For  L  P.  P.  &  A.  U., 

C.  H.  Galaskowskt,  Organizer, 
J.  B.  McGeabt. 

PRESS  FEEDERS  AND  ASSISTANTS,  NEW  YORK  CITY. 

The  New  York  branch  of  the  Printers'  League  of  America  proposes  a  flat 
$15  scale  tmtil  July  1,  1907.  Should  the  eight-hour  day  be  inaugurated  by 
July  1,  1907,  the  $15  scale  is  to  continue,  and  if  the  nine-hour  day  continues 
after  July  1,  1907,  a  flat  scale  of  $16  shall  be  paid,  this  scale  also  to  apply 
to  one  man  on  each  feeding  machine.  The  proportionate  increase  also  appliei 
to  the  night  forces.     Job  pressmen's  scale,  $18  and  $20  per  week. 
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And  it  is  further  proposed  that  all  changes,  shop  rules,  etc.,  shall  be  sub* 
jected  to  the  general  conditions  set  forth  in  the  organization  of  the  Printers' 
League. 

Walter   J.    Coatbs, 
Chairman  of  Conference  Committee,  Franklin  Association  No.  23. 

Oswald  Maune, 
Chairman  of  Executive  Committe,  Printers'  League,  N,  T.  Branch, 

The  above  agreement  between  the  Printers'  League  of  America,  New  York 
Branch,  and  Franklin  Association  No.  23,  is  hereby  recognized  as  being  in 
force  from  the  28th  day  of  February,  1907.  A  formal  contract  embodying 
the  foregoing  conditions  to  be  drawn  up  at  earliest  convenience,  and  duly 
signed  and  attested  by  the  authorized  agents  of  both  organizations. 

Oswald  Maxtne, 

WalTEB    J.     COATES. 

Witness : 

Thos.  J.  Moban, 
B.  P.  WnxETT. 

PRESSMEN,  BUFFALO. 

This  agreement  hy  and  between  the  Typothetae  of  Buffalo  and  the  Buffalo 

Printing  Pressmen's  Union  No,  27,  dated  this  2Bth  day  of  March,  1907. 

WITNESSETH:  That  for  and  in  consideration  of  the  sum  of  one  dollar,  each 
to  the  other  paid,  receipt  of  which  is  hereby  acknowledged,  and  in  consider- 
ation of  the  further  covenants  and  agreements  herein  set  forth: 

1.  The  scale  of  wages  for  the  members  of  said  union  in  the  city  of  Buffalo 
shall  remain  as  at  present  until  December  31,  1007,  inclusive,  viz.: 

For  cylinder  pressmen '. .     $18 .00  per  week. 

For  job  pressmen 12 .  00  per  week. 

2.  From  January  1,  1908,  until  December  31,  1910,  inclusive,  the  scale  of 
wages  for  the  members  of  said  union  in  the  city  of  Buffalo  shall  be  as  follows : 

For  cylinder  pressmen $18 .  50  per  week. 

For   job  pressmen 13 .  00  per  week. 

3.  Fifty-four  hours  shall  constitute  a  week's  work  until  December  31,  1908, 
inclusive.  Forty -eight  hours  shall  constitute  a  week's  work  thereafter,  as 
specified  in  the  agreement  between  the  United  Typothetse  of  America  and  the 
International  Printing  Pressmen  and  Assistants'  Union  of  North  America^ 
dated  January  8,  1907. 

4.  Overtime  to  be  paid  for  at  the  rate  of  time  and  one-half,  Sundays,  legal 
holidays  and  time  after  midnight,  to  be  paid  for  at  the  rate  of  double  time. 
Legal  holidays  are  Decoration  Day,  Fourth  of  July,  Labor  Day,  Thanksgiving 
Day,  Christmas  and  New  Year's  Day. 

5.  The  ratio  of  apprentices  to  be  one  for  every  three  journeymen  or  major 
fraction  thereof. 

6.  It  is  agreed  that  during  the  term  of  this  agreement  the  parties  hereto 
shall  not  engage  in  any  strike,  lockout  or  boycott,  sympathetic  or  otherwise. 
Any  difference  arising  between  the  parties  hereto  during  the  term  of  this 
contract  to  be  amicably  adjusted  by  a  conference  committee,  and  in  the 
event  of  their  failure  to  agree,  the  point  in  dispute  to  be  settled  by  -arbi- 
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tration  as  provided  in  the  contract  now  in  force  between  the  United  Typo- 
thetse  of  America  and  the  International  Printing  Pressmen  and  Assistants' 
Union  of  North  America. 

It  is  further  understood  that  this  contract  is  in  all  respects  subject  to  the 
said  agreement  now  in  force  between  the  two  national  organizations. 
This  contract  to  continue  in  force  until  December  31,  1910,  inclusive. 

(Signed)     For  Typothetae  of  Buffalo, 

E.    A.    ICbndrick,    President, 
James  E.  Shaw,  Vice-President. 
For  B.  P.  P.  U..  No.  27, 

E.  P.  Samson,  President. 
John  C.  Herman,  Secretary  No.  27. 
For  I.  P.  P.  &  A.  U., 

C.  H.  Galoskowskt,  Organizer. 

PRESSMEN,  NEW  YORK  CITY. 

The  Printers*  League  of  America  (New  York  branch)  and  New  York  Press- 
men's Union  No.  51,  being  desirous  of  entering  into  an  agreement  for  the  pur- 
pose of  maintaining  an  era  of  peace  for  their  mutual  advancement  and  pros- 
perity, do  hereby  agree  in  all  instances  to  consult  by  committee,  trade  court, 
or  otherwise,  and  to  conciliate  if  possible  any  controversies,  disagreements,  or 
misunderstandings,  and  if  possible  to  arrive  at  an  amicable  understanding 
then  and  in  all  cases  to  submit  to  an  arbitration  of  such  matters,  the  com- 
mittees being  composed  of  an  equal  number  of  employees  and  employers  who 
shall  appear  and  state  their  case  before  the  arbitrator  who  shall  be  selected 
by  mutual  consent,  and  that  each  body  herein  before  stated  shall  upon  the 
signing  of  this  agreement  appoint  a  committee  to  arrange  a  schedule  of 
prices  and  hours  which  shall  be  known  and  published  as  the  Printers*  League 
of  America  scale  of  wages,  and  also  that  the  New  York  Pressmen's  Union 
No.  51  shall  be,  and  now  is,  considered  a  member  of  the  Printers*  League  of 
America,  for  the  purpose  for  which  it  has  been  organized. 

It  is  also  understood  that  any  arbitration  must  be  settled  in  three  months 
from  the  time  of  submission  to  arbitration. 

In  accordance  with  the  resolution  of  New  York  Pressmen's  Union  No.  51 
this  agreement  will  be  in  force  for  one  year  from  date. 

On  behalf  of  Printers'  League, 

Chas.  Francis,  President. 
Wm.  H.  Van  Wabt,  Secretary. 
On  behalf  of  Pressmen's  Union  No.  51, 

John  Moran,  President. 
W.  L.  Aydelotte,  Secretary. 
Dated  New  York,  August  21,  1907. 
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VIII.    Textii.es. 

WEFT   WEAVERS,   AMSTERDAM. 

[Terminating  dispute  of  April  29-August  3.] 
Agreement  made  this  let  day  of  August,  1907,  between  William  MoCleary,  of 
the  firm  of  McCleary,  Wallin  d  Grouse,  and  James  Redmond,  James  Smith 
and  Robert  Harrison,  representing  the  Weft  Weathers. 

It  is  hereby  agreed  that  on  and  after  this  date  eight  and  one-half  cents 
per  yard  will  be  paid  for  weaving  the  Imperial  grade,  all  sizes,  and  eight 
and  one-tenth  cents  for  XX-Imperial  grade. 

There  will  be  as  many  looms  fitted  up  as  will  be  necessary  to  supply  the 
demand  for  the  XX-Imperial  goods,  each  weaver  to  have  his  turn  at  weaving 
this  work,  always  provided  he  does  the  work  right. 

It  is  also  agreed  that  if  necessary  to  weave  any  lower  grade  than  the 
Imperial  this  season,  price  to  be  paid  will  be  the  same  as  before  this  date. 
However,  when  new  patterns  are  made  for  the  next  season,  prices  will  be 
figured  on  a  basis  of  the  Imperials. 

McCLEARY,  WALLIN  &  GROUSE, 

By  Wm.  McCleary. 
WEFT  WEAVERS, 

By  Jamess  Redmond, 
James  A.  Smith, 
Robert  Harrison. 

IX.    Clothing,  Millinery,  Laundry. 

CHILDREN'S  CLOAK  AND  REEFER  MAKERS. 

[  Agreement  terminating  dispute  of  March  22-May  25,  reported  by  union  as  signed  by  all 

children's  reefer  manufacturers.] 

Memorandum  of  agreement  made  this day  of ,  190. ., 

by  and  between  the  firm  of ,  consisting 

of ,  hereinafter  called 

the  firm,  party  of  the  first  part,  and  the  United  Brotherhood  of  Cloak- 

makers  No.  1  of  New  York  and  Vicinity,  a  corporation  organized  under 

t}\e  laws  of  the  State  of  New  York,  hereinafter  called  the  Union,  party  of 

the  second  part. 

The  firm  hereby  agrees  to  employ  and  does  employ  the  said  union  to  per- 
form for  the  firm  all  the  operating,  finishing,  pressing,  button-hole  making 
and  cutting  work  required  by  the  firm  in  the  manufacture  of  misses'  and 
children's  cloaks  and  reefers  and  to  pay  for  the  same  in  accordance  with  the 
price-list  stated  below,  and  the  union  agrees  to  perform  said  work  in  a  first- 
class  workmanlike  manner. 

The  hours  of  work  shall  be  as  follows: 

On  the  first  five  working  days  of  the  week  from  7.30  a.  m.  to  6  p.  m.  and 
on  the  last  working  day  of  the  week  from  7.30  a.  m.  till  5  p.  M.  and  one 
hour  recess  for  dinner  every  day,  except  that  cutters  shall  work  on  the  last 
working  day  till  4  p.  M. 

The  firm  agrees  to  employ  on  said  work  no  person  except  members  in  good 
standing  of  the  said  union,  namely,  members  of  the  Children's  Cloak  and 
Reefer  Makers'  Union,  of  the  Cloak  Pressers*  Union,  Locals  17  and  35  of  the 


Ill  .25  6    Nsw  Yoke:  State  Depabtmsnt  of  Labor. 

I.  L.  G.  W.  U.,  and  of  the  Ladies'  Qarment  Cutlers'  Union,  or  members 
tranjslerred  from  other  locals  of  the  same  union. 

An  officer  or  duly  authorized  committee  of  the  union  shall  have  the  right 
to  enter  the  factory  of  the  firm  to  confer  with  members  of  the  union  em- 
ployed in  said  factory. 

Week  workers  shall  be  allowed  a  half-day  rest  on  Labor  Day  and  Elec- 
tion Day  without  any  deduction  from  the  wages. 

Cutters  shall  be  paid  by  the  week.    Preseers  shall  be  paid  by 

Finishers  shall  be  paid  by 

Wages  shall  be  paid  weekly  in  cash  and  every day  for  work  com- 
pleted up  to  the  third  day  immediately  preceding. 

Prices  on  new  styles  shall  be  determined  by  a  shop  committee  and  the 
firm,  references  to  be  had  to  prices  on  present  styles. 

The  week-hands  shall  be  paid  for  oyertime  work  at  the  rate  of  one  and 
one-half  (1%)  times  the  usual  wages.  Under  no  circumstances  shall  over- 
time work  be  allowed  on  Wednesday  nor  on  any  day  after  8.30  p.  ic.  The 
employees  shall  be  notified  at  4  p.  m.  of  the  same  day  when  overtime  work 
is  desired  by  the  firm. 

No  sub-contracting  on  pressing  work  shall  be  permitted  in  the  factory. 

Ko  work  shall  be  sent  to  be  done  outside  of  the  factory  located  at 

unless  all  inside  hands  are  engaged  to  the 

full  capacity  of  the  factory,  except  to  contractors  employing  members  of  the 
union. 

The  firm  must  furnish  free  of  all  charges  materials,  tools  and  appliances 
and  beginning  with  the  first  day  of  July,  1907,  the  firm  must  furnish  free 
of  all  charges  sewing  machines. 

As  security  for  the  faithful  performance  by  tlie  firm  of  its  promise  to 
supply  free  of  all  charges  machines  from  and  after  the  first  day  of  July, 
1907,  the  firm  shall  execute  and  deliver  to  the  union  a  negotiable  note  for 
the  sum  of  $500  which  note  shall  become  the  property  of  the  union  upon  the 
occurring  of  a  breach  of  contract. 

The  firm  may  have  one  week  to  try  a  new  employee,  except  those  who  will 
be  supplied  by  the  union  within  three  days  after  the  signing  of  this  contract. 

After  the  expiration  of  one  week  the  firm  may  discharge  any  employee 
for  poor  workmanship  or  bad  behavior.  Should  the  employee  complain  that 
the  dismissal  was  imjustified  the  matter  shall  be  submitted  to  a  board  of 
arbitrat^ors  for  determination. 

The  board  of  arbitrators  shall  consist  of  three  persons,  one  to  be  appointed 
by  the  union,  one  by  the  Reefer  Manufacturers'  Association,  and  the  third 
by  the  two  so  appointed.  The  decision  of  a  majority  of  the  board  shall  be 
binding. 

Should  the  board  of  arbitrators  find  in  favor  of  the  discharged  employee, 
then  the  employee  shall  be  reinstated  and  his  wages  for  the  lost  time  paid 
by  the  firm.  In  case  of  a  piece  worker  the  amount  to  be  paid  shall  be  deter- 
mined by  the  board  of  arbitrators. 

Should  there  be  a  disagreement  as  to  prices  to  be  paid,  the  prices  shall 
be  determined  by  the  board  of  arbitrators. 

There  shall  be  no  stoppage  of  work  pending  settlement  of  a  dispute  by 
arbitration. 
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The  firm  shall  give  two  days'  notice  to  the  union  should  the  firm  desire 
additional  help. 

Should  the  union  be  unable  to  supply  hands  within  two  days,  then  the 
firm  may  take  in  any  reputable  person  to  work  in  the  factory,  provided, 
however,  that  the  employee  so  accepted  shall  become  a  member  of  the  union 
within  one  week  after  the  commencement  of  his  employment. 

The  fees  of  counsel  retained  to  draw  this  agreement  shall  be  paid  by  both 
parties  equally. 

This  agreement  is  to  take  effect  at  once  and  to  continue  in  force  until  the 
first  day  of  May,  1908. 

It  is  further  agreed  that  in  view  of  the  fact  that  the  damages,  which  the 
union  is  likely  to  sustain  through  a  breach  of  this  contract  by  the  firm,  are 
incapable  of  exact  ascertainment,  that  the  firm  shall  pay  to  the  union  in  case 
of  its  violation  of  this  contract  the  sum  of  five  hundred  dollars  ($500),  as 
liquidated  damages. 

In  witness  whereof,  the  firm  has  caused  these  presents  to  be  signed  by 
one  of  its  members  and  to  sign  its  firm  name  and  afiix  its  seal  and  the  union 

has  caused  one  of  its  officers  to  sign  its  name  and  annexed  its  seal  this 

day  of ,  190.. 

CLOAK  MAKERS,  NEW  YORK  CITY. 

[Terminating  dispute  of  Jan.  3-Feb.  1.] 
Memorandum  of  agreement  made  hy  and  hetween  Israel  Alper^  of  4-6  Wash- 
ington  Place,  in  the  Borough  of  Manhattan,  city  of  New  York,  parties  of 
the  first  part,  hereinafter  called  the  employers,  and  the  United  Brother- 
hood of  Cloakmakers  No.  I,  of  New  York  and  vicinity,  a  corporation 
organized  under  the  laws  of  the  State  of  New  York,  party  of  the  second 
part,  hereinafter  called  the  Union,  to-wit: 

1.  The  said  employer  hereby  engages  the  union  to  perform  for  them  all 
the  cutting,  tailoring,  operating,  pressing  and  finishing  work  required  by 
them,  and  the  union  agrees  to  do  the  same  at  the  price  mentioned  in. the 
price  list  hereto  annexed  and  made  part  hereof.  All  prices  on  new  styles 
of  garments  not  included  therein  are  to  be  determined  by  the  said  em- 
ployers with  the  concurrence  of  a  committee  of  the  operators  and  tailors 
employed  in  said  factory,  reference  being  had  to  the  prices  of  similar  gar- 
ments in  said  list  contained. 

Wages  shall  be  payable  on  Thursdays. 

2.  None  but  good  standing  members  of  the  union  shall  be  permitted  to  work 
at  the  factory  of  the  employers.  The  employers,  shall  pay  the  wages  directly 
to  the  hands  employed. 

3.  No  hand  supplied  by  the  union  to  said  employer  shall  be  laid  off  by 
him  before  the  expiration  of  this  agreement  except  for  poor  workmanship 
or  bad  behavior,  or  at  such  time  during  which  there  shall  be  no  work  in 
said  factory,  it  being  understood  and  agreed  that  in  case  there  will  not  be 
sufficient  work  to  keap  all  hands  occupied  all  the  time  then  all  the  work  on 
hand  shall  be  distributed  among  the  said  hands  equally.  No  work  shall  be 
sent  to  be  done  outside  of  the  factory  unless  inside  finishers  are  employed 
at  full  time  and  to  the  full  capacity  of  the  factory.     No  hand  shall  be  per- 
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mitted  by  the  employers  to  take  work  to  his  or  her  home.     Insisting  on  the 
provisions  of  this  agreement  shall  not  be  construed  as  bad  behavior. 

4.  A  duly  authorized  officer,  representative  or  committee  of  the  union  shall 
have  access  to  the  said  factory  to  confer  with  the  men  therein  employed. 

5.  The  fees  of  counsel  retained  by  the  union  to  draw  this  agreement  shall 
be  paid  by  both  parties  equally. 

6.  In  the  event  of  a  breach  of  this  contract  by  the  employer,  he  shall  pay 
to  the  union  the  sum  of  five  hundred  ($600)  dollars  as  liquidated  damages, 
the  damages  that  the  union  is  likely  to  sustain  being  incapable  to  exact  ascer- 
tainment. The  damages  that  may  be  sustained  by  the  employers  in  the  event 
of  a  breach  of  this  contract  by  the  union,  shall  not  be  liquidated  hereunder, 
and  they  shall  be  entitled  to  recover  the  full  amount  of  damages  in  such 
case  by  them  actually  sustained. 

7.  This  agreement  shall  take  effect  at  once,  and  continue  until  the  tenth 
day  of  May,  1907,  except  that  the  cutters  shall  work  in  accordance  with  the 
yearly  contract. 

Israel  Alpeb, 
Ben  Slesengeb, 
United  Brotherhood  of  Ooatmakers,  Ifo.  1. 
Signed,   February   1,   1907. 

JACKET  MAKERS,  NEW  YORK  CITY. 

[Terminating  dispute  of  Nov.  19-Jan.  3.] 

New  York,  January  3,  1907. 

1.  All  non-union  men  employed  at  firm's  place  to  be  discharged. 

2.  Union  men  to  be  taken  back  to  work  in  place  of  discharged  non-union 
men. 

3.  The  firm  to  employ  none  but  union  men  and  keep  a  strictly  union  shop. 

4.  The  work  days  to  be  nine  and  one-half  hours  every  day  except  Friday 
when  it  shall  be  nine  hours. 

5.  The  union  is  to  see  to  it  that  all  hands  do  their. work  properly  and 
conscientiously  and  to  behave  in  the  shop  in  a  proper  manner. 

6.  The  firm  is  to  treat  its  employees  and  to  see  that  they  are  treated  by  the 
foremen  in  a  proper  manner. 

7.  All  troubles  arising  between  the  firm  and  employees  to  be  referred  to  the 
officers  of  the  union  who  are  to  see  that  both  sides  treat  each  other  according 
to  agreement. 

8.  Representatives  of  the  union  to  be  allowed  to  visit  the  shop  from  time 
to  time  outside  of  working  hours. 

9.  No  non-union  men  shall  be  allowed  to  remain  at  work  for  more  than 
a  week  without  becoming  union  men. 

10.  This  agreement  to  be  valid  until  January  1,  1906. 

Signed, 
Albert  Abraham, 
Metes  Wolf, 
Meter  Segal, 
DAVI8  Weinstein, 
Max  Pine, 
Abbahaii  Oohan. 
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KNEE  PANTS  MAKERS,  NEW  YORK  CITf. 

[Terminating  dispute  of  Jan.  2I-Feb.  6. J 

Memoranda  of  agreement  made  and  entered  into  this  Qth  day  of  February, 

1907,  hy  and  hetween  the  Knee  Pants  Makers^  Union,  No.  1,  of  New  York, 

a  corporation  duly  organized  under  and  hy  virtue  of  the  laws  of  the  State 

of  New  York,  being  Local  No,  19  of  the  United  Garment  Workers  of 

America,  heretofore  called  the  Union,  party  of  the  first  part,  and , 

heretofore  called  the  Employer,  party  of  the  eeoond  part,  vie. : 

1.  That  the  employer  hereby  agrees  to  and  with  the  said  union  have  the 
said  union  furnish  him  with  all  the  operators  and  pressers  that  the  said 
employer  may  require  for  the  purpose  of  making  and  manufacturing  knee 
pants. 

And  the  union  also  agrees  to  furnish  said  help  upon  the  request  of  the 
employer  to  the  best  of  its  ability,  and  that  the  help  so  furnished  shall  be 
skillful  and  competent  in  the  respective  branches  of  their  employment. 

2.  That  the  employer  agrees  to  and  with  the  union  to  employ  or  cause  to 
be  employed  none  but  bona  fide  members  of  the  union,  that  is  to  say  that 
all  the  employees  employed  by  the  said  employer  for  the  purpose  of  making 
knee  pants  shall  and  will  be  members  in  good  standing  of  the  said  union. 

3.  That  it  is  agreed  by  and  between  the  employer  and  the  union,  the  parties 
hereto,  that  fifty-nine  hours  shall  constitute  one  week's  work  to-wit:  work 
to  commence  at  7  a.  m.  and  continue  until  noon  and  then  to  recommence  at 
1  P.  M.  and  continue  until  6  p.  M.  on  the  first  five  days  and  until  5  p.  M.  on 
the  last  day  of  each  and  every  week. 

And  that  the  employer  shall  not  require  the  help  so  furnished  or  selected  by 
him  to  work  in  any  other  way  or  method  than  heretofore  specified,  that  is, 
that  the  employer  will  not  require  the  said  help  to  work  more  than  fifty- 
nine  hours  per  week. 

4.  And  it  is  further  agreed  by  and  between  the  parties  hereto,  that  the 
employer  select  out  of  the  membership  of  the  union  pressers  and  operators 
of  skill  and  competence,  and  the  employer  agrees  to  employ  the  so  selected 
employees  or  those  to  him  furnished  by  the  said  union  during  the  life  of  this 
agreement,  and  the  so  selected  or  furnished  employees  shall  not  be  allowed 
to  do  any  other  work  than  such  work  as  is  necessary  in  the  making  of  knee 
pants,  nor  wiil  the  help  be  required  to  carry  work  for  the  employer  from 
one  department  to  another. 

And  it  is  agreed  by  the  parties  hereto  that  no  member  of  the  said  union 
shall  be  discharged  without  good  and  sufficient  cause  and  that  cause  to  be 
determined  by  the  union  in  conjunction  with  the  employer. 

6.  And' it  is  agreed  that  the  employer  will  pay  to  the  employees  selected 
by  him  or  furnished  him  by  the  said  union,  the  prices  set  forth  in  the  schedule 
annexed,  and  made  a  part  hereof. 

And  the  said  members  of  the  union  will  work  for  the  prices  set  out  in  the 
schedule  annexed  hereto. 

And  the  employer  agrees  to  and  with  the  union  to  pay  his  help  their  wages 
at  the  end  of  each  and  every  week  for  the  work  done  during  the  week  passed. 

6.  And  it  is  further  agreed  that  the  employer  shall  and  will  furnish  to  any 
and  all  of  the  employees  furnished  or  selected  by  him  with  all  the  sewing 
machines,  needles,  oil,  irons,  and  any  and  all  other  tools  that  may  be  re- 
quired in  the  course  of  their  respective  employment. 
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And  that  the  said  employer  shall  and  will  keep  the  said  tools  in  good  work- 
ing order  and  repair,  and  that  pressers  shall  only  be  permitted  to  fold  work. 

7.  And  it  is  also  agreed  that  all  the  work  shall  be  done  by  the  piece,  for  the 
prices  set  out  in  the  schedule  hereto  annexed. 

8.  And  it  is  further  agreed  by  and  between  the  parties  hereto  that  the 
said  party  of  the  second  part  shall  and  will  deposit  with  the  union  a  note 
or  cash  in  the  amount  of  $ ... .  as  a  security  for  the  better  performance  on 
the  part  of  the  employer  of  the  covenants  and  conditions  of  this  agreement. 

It  is  understood  that  the  said  sum  of  $50  is  the  final  stated  and  liquidated 
damages  for  the  breach  of  any  part  of  the  covenants  in  this  agreement  con- 
tained. 

9.  It  is  finally  agreed  by  and  between  the  said  parties  that  this  agreement 
shall  continue  and  remain  in  force  for  a  period  of  tim^  ending  on  the  first 
day  of  January,  1908. 

In  witness  whebeof,  the  said  employer  has  hereunto  set  his  hand  and 
seal,  and  the  said  union  has  caused  these  presents  to  be  signed  by  one  of  its 
officers  this  day  and  year  first  above  written. 

LADIES'  GARMENT  WORKERS,  NEW  YORK  CITY. 

[Terminating  dispute  of  May  27-June  22.] 
Articles  of  agreement,  made  by  and  hettoeen  Messrs,  Schindler  Bros,,  of  409 
Osbom  street,  Brooklyn,  N,  Y,,  parties  of  the  first  part,  and  Local  No.  41 
of  the  District  Council  of  the  International  Ladies^  Garment  Worker (^ 
Union,  No.  64  East  Fourth  street,  N.  Y,  City,  parties  of  second  part,  do 
agree  a«  follows: 

1.  The  above-named  Schindler  Bros.,  parties  of  the  first  part,  do  agree  to 
employ  members  of  Local  No.  41,  to  perform  for  them  all  operating,  finishing, 
examining,  etc.,  required  at  the  factory  or  factories  of  the  said  Schindler 
Bros.  It  is  hereby  mutually  understood  and  agreed  that  Local  No.  41  and 
the  district  council  be  known  as  the  parties  or  party  of  the  second  part. 

2.  All  wages  must  be  paid  to  each  employee  on  each  Tuesday  of  each  week. 

3.  The  said  Schindler  Bros.,  parties  of  the  first  part,  agree  to  employ  only 
members  in  good  standing  of  the  aforesaid  Local  No.  41,  parties  of  the  second 
part,  upon  all  garments  manufactured  or  to  be  manufactured  at  their  factory 
or  factories. 

4.  The  working  hours  of  all  members  of  Local  No.  41  employed  by  the 
said  Schindler  Bros,  shall  be  from  7  a.  m.  to  12  m.  and  from  1  p.  H.  to  5:30 
p.  H.  of  each  working  day. 

5.  The  above-mentioned  Schindler  Bros,  further  agree  to  make  no  deductions 
from  the  wages  of  the  said  parties  of  the  second  part,  nor  to  demand  from 
their  employees  to  make  up  any  lost  time  from  cessation  of  work  caused 
by  breakdown  or  stoppage  of  machinery  of  from  fifteen  minutes  or  less.  For 
stoppage  of  more  than  fifteen  minutes  up  to  one  hour.  The  making  up  of 
such  lost  time  after  the  regular  working  hours,  and  only  of  one-half  (%) 
the  time  so  lost,  through  such  stoppage  of  over  fifteen  minutes.  And  it  is 
further  agreed  that  each  stoppage  of  over  fifteen  minutes  is  to  be  added  and 
no  additions  to  be  made  of  two  or  more  such  stoppages  of  less  than  fifteen 
minutea. 
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6.  Any  just  demand  for  an  increase  in  wages  from  any  individual  employee, 
such  demand,  if  opposed  by  the  said  Schindler  Bros,  is,  it  is  hereby  agreed, 
to  be  decided  by  an  arbitration  in  the  regular  way,  to  consist  of  union  wrapper 
operatives  or  others. 

It  is  also  further  agreed  that  the  said  parties  of  the  first  part  will  not 
discriminate  among  and  give  preference  to  members  of  Local  No.  41,  parties 
of  the  second  part. 

7.  It  is  hereby  agreed  that  both  parties  of  the  first  part  and  parties  of 
the  second  part  do  pledge  themselves  to  live  up  to  and  carry  out  all  the 
provisions  of  this  agreement  during  the  full  terra  of  its  operation,  and  do 
further  agree  to  oflfer  this  agreement  to  the  district  council  for  adjustment. 
If  parties  of  the  second  part  violate  this  agreement  they  hold  themselves 
liable  to  the  refilling  of  their  positions. 

8.  This  agreement  shall  remain  in  force  from  the  24th  day  of  June,  1907, 
to  the  24th  day  of  June,  1008. 

In  witness  whereof,  two  members  of  the  firm  of  Schindler  Bros,  have 
placed  their  hand  and  seal,  and  the  district  council  has  caused  its  hand  and 
seal  to  be  placed  by  two  of  its  officers  this  24th  day  of  June,  1907. 

Schindler  Bros,  by  A.  Schindleb, 
M.  Rosenberoeb,  8ec.-Treas. 
M.  Julian,  Cor.  Sec. 

OVERALL  WORKERS,  BINGHAMTON. 

Thie  agreement,  entered  into  hy  and  "between  the  firm  of  Smith,  Crary  d 
Davidge,  party  of  the  first  part,  and  the  United  Garment  Workers  of 
America,  party  of  the  second  part, 

WITNESSETH :  That  in  consideration  of  the  uae  of  the  union,  trade  label  of 
the  party  of  the  second  part,  the  party  of  the  first  part  agrees  to  abide  by 
the  following  rules  and  conditions  governing  the  same: 

1.  All  employees  engaged  in  the  manufacture  of  garments  for  the  party 
of  the  first  part  must  be  good  standing  members  of  the  party  of  the 
second  part. 

2.  All  proper  sanitary  conditions  shall  be  observed  in  all  shops  manu- 
facturing goods  for  the  party  of  the  first  part,  who  especially  agrees  to  com- 
ply with  all  the  requirements  of  the  State  laws  relating  to  workshops. 

3.  Said  shops  shall  not  be  operated  longer  than  fifty-four  hours  in  any 
one  week. 

4.  The  party  of  the  first  part  shall  manufacture  only  in  shops  owned  and 
operated  by  said  party  and  equipped  with  mechanical  power. 

6.  The  party  of  the  first  part  further  agrees  that  they  will  not  use  any  of 
Raid  labels  after  notification  that  the  privilege  to  use  same  has  been  with- 
drawn, or  when  said  party  of  the  first  part  abrogates  this  agreement. 

6.  The  said  label  shall  be  in  charge  of  a  member  designated  by  the  party 
of  the  j»econd  part,  employed  in  said  shop,  who  shall  keep  an  account  of 
same.  The  label  shall  at  all  times  be  considered  the  property  of  the  party 
of  the  second  part,  and  all  labels  on  hand  shall  be  returned  to  said  party 
immediately  upon  notification  that  the  privilege  to  use  the  same  has  been 
withdrawn. 

7.  The  party  of  the  first  part  agrees  to  pay  for  the  use  of  labels  that  have 
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been  sewed  in  garments  in  the  process  of  manufacture  only,  at  the  rate  of 
$1.10  per  thousand  labels;  payment  to  be  made  to  the  local  label  secretary, 
exclusively  by  check  made  payable  to  the  order  of  B.  A.  Larger,  general 
secretary. 

8.  The  party  of  the  first  part  shall  abide  by  the  union  conditions  observed 
in  the  respective  branches  of  the  trade. 

0.  Should  any  differences  arise  between  the  firm  and  the  employees,  and 
which  cannot  be  settled  between  them,  the  said  differences  shall  be  submitted 
to  the  general  officers  of  the  United  Garment  Workers  of  America  for  adjust- 
ment. Should  this  not  prove  satisfactory,  the  subject  in  dispute  shall  be 
submitted  to  an  umpire  to  be  mutually  selected  for  final  decision. 

10.  The  party  of  the  first  part  agrees  to  abide  by  the  conditions  further 
specified  in  the  supplementary  agreement  hereto  attached. 

11.  The  party  of  the  first  part  shall  forfeit  for  one  year  the  privilege  of 
said  label  if  proven  that  said  party  has  aided  or  abetted  in  the  violation  of 
article  0  of  the  constitution  relative  to  the  rules  governing  the  use  of  the 
union  label. 

The  party  of  the  second  part  agrees  to  do  all  in  its  province  as  a  labor 
organization  to  advertise  the  goods  and  otherwise  benefit  the  business  of 
the  party  of  the  first  part. 

This  agreement  shall  go  into  effect  on  the  14th  day  of  March,  1907,  and 
terminate  one  year  from  said  date. 

Signed  by  the  party  of  the  first  part: 

Smith,  Cbaby  &  Davidoe, 
R.  G.  Kilmer. 
Signed  by  the  party  of  the  second  part: 

Maroaret  C.  Daley, 
Myra  E.  Clio  ate. 
Executed  at  Binghamton,  N.  Y.,  on  the  14th  day  of  March,  1907. 
This  agreement  is  not  valid  unless  approved  by  the  G.  E.  B.  of  the  U.  G.  W. 
of  America. 

PANTS  AND  VEST  MAKERS,  WARRENSBUR6. 

This  agreement,  entered  into  hy  and  between  the  firm  of  Waa^renahurg  Woolen 
Co.,  party  of  the  first  part,  and  the  United  Garment  Workers  of  America^ 
party  of  the  second  part, 

WITNESSETH:  That  in  consideration  of  the  use  of  the  union  trade  label  of 
tlie  party  of  the  second  part,  the  party  of  tlie  first  part  agrees  to  abide  by 
the  following  rules  and  conditions  governing  the  same: 

1.  All  employees  engaged  in  the  manufacture  of  garments  for  the  party 
(>f  the  first  part  must  be  good  standing  members  of  the  party  of  the  second 
part. 

2.  All  proper  sanitary  conditions  shall  be  observed  in  all  shops  manu- 
faoturin£f  i^oods  for  the  party  of  the  first  part,  who  especially  agrees  to 
comply  with  all  the  requirements  of  the  State  laws  relating  to  workshops. 

3.  Said  shops  shall  not  be  operated  longer  than  fifty-four  hours  in  any  one 
week. 

4.  The  party  of  the  first  part  shall  manufacture  only  in  shops  owned  and 
operated  by  said  party  and  equipped  with  mechanical  power. 

5.  The  party  of  the  first  part  further  agrees  that  they  will  not  use  any  of 
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said  labels  after  notification  that  the  privilege  to  use  same  has  been  with- 
drawn, or  when  said  party  of  the  first  part  abrogates  this  agreement. 

6.  llie  said  label  shall  be  in  charge  of  a  member  designated  by  the  party 
of  the  second  part,  employed  in  said  shop,  who  shall  keep  an  account  of 
same.  The  label  shall  at  all  times  be  considered  the  property  of  the  party 
of  the  second  part,  and  all  labels  on  hand  shall  be  returned  to  said  party 
immediately  upon  notification  that  the  privilege  to  use  the  same  has  been 
withdrawn. 

7.  The  party  of  the  first  part  agrees  to  pay  for  the  use  of  labels  that  have 
been  sewed  in  garments  in  the  process  of  manufacture  only,  at  the  rate  of 
$1.10  per  thousand  labels;  payment  to  be  made  to  the  local  label  secretary, 
exclusively  by  check  made  payable  to  the  order  of  B.  A.  Larger,  general 
secretary. 

8.  The  party  of  the  first -part  shall  abide  by  the  union  conditions  observed 
in  the  respective  branches  of  the  trade. 

9.  Should  any  differences  arise  between  the  firm  and  the  employees,  and 
which  cannot  be  settled  between  them,  the  said  differences  shall  be  sub- 
mitted to  the  general  ofiScers  of  the  United  Garment  Workers  of  America 
for  adjustment.  Should  this  not  prove  satisfactory,  the  subject  in  dispute 
shall  be  submitted  to  an  umpire  to  be  mutually  selected  for  final  decision. 

10.  The  party  of  the  first  part  agrees  to  abide  by  the  conditions  further 
specified  in  the  supplementary  agreement  hereto  attached. 

11.  The  party  of  the  first  part  shall  forfeit  for  one  year  the  privilege  of 
said  label  if  proven  that  said  party  has  aided  or  abetted  in  the  violation  of 
article  9  of  the  constitution,  relative  to  the  rules  governing  the  use  of  the 
union  label. 

The  party  of  the  second  part  agrees  to  do  all  in  its  province  as  a  labor 
organization  to  advertise  the  goods  and  otherwise  benefit  the  business  of  the 
party  of  the  first  part. 

This  agreement  shall  go  into  effect  on  the  23d  day  of  October,  1906,  and 
terminate  one  year  from  said  date. 

Signed  by  the  party  of  the  first  part: 

Warrensburg   Woolen   Co., 
By   M.   N.   Eldbidoe. 
Signed  by  the  party  of  the  second  part: 

W.  R.  LlLUBBIOOE. 

G.  B.  B.,  U.  G.  W.  of  A. 

Executed  at  Warrensburg  on  the  23d  day  of  October,  1906. 

This  agreement  is  not  valid  unless  approved  of  by  the  G.  E.   B.  of  the 

U.  G.  W.  of  A.  .,  ^    ^ 

Margaret  C.  Daley. 

The  following  is  the  scale  of  prices  agreed  upon  between  the  firm  of  the 
Warrensburg  Woolen  Co.  and  the  members  of  the  local  union  No.  184  of 
the  U.  G.  W.  of  A.  to  go  into  effect  on  the  29th  day  of  October,  1906,  and 
to  continue  in  force  until  one  year  from  said  date. 

[List  of  prices  here  omitted.] 

All  day  hands  should  receive  living  wages,  same  to  be  set  by  committee 
on   wages,   and   prices,  and   should  be   advanced   according  to   their   ability. 
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The  common  grades  of  work  made  like  the  better  grades  of  work  will  be 
paid  the  same  price. 

Cutters  shall  be  paid  according  to  our  national  scale.  First-class  cutter 
taking  full  charge  of  cutting  board  shall  receive  not  less  than  $18  per  week. 

All  piece  operators  working  on  time  shall  be  paid  their  average  wage  and 
ten  cents  extra  per  day,  the  preceding  week  to  be  used  to  determine  that 
average.  All  power  machines,  needles,  belts,  and  parts  of  machines  to  be 
furnished  by  manufacturers. 

All  employees  working  in  factory  must  be  members  in  good  standing  of 
the  U.  G.  W.  of  A.  This  includes  all  week  workers  as  well  as  piece  workers. 
No  employees  shall  be  discriminated  against  because  they  are  active  union 
members. 

All  members  of  the  local  union  shall  take  an  active  interest  in  the  wel- 
fare of  the  manufacturers,  and  where  they  receive  the  scale  and  the  condi- 
tions laid  down  by  the  organization,  should  be  conscientious  in  their  dealings 
^with  the  firm. 

No  operator  should  absent  himself  from  the  factory  only  when  it  is  ab- 
solutely necessary,  and  especially  through  the  busy  season,  as  the  production 
is  what  counts  with  the  fair  manufacturer. 

All  members  shall  take  active  interest  in  their  local  organization  and  not 
leave  all  the  work  for  a  few. 

'Help  should  be  notified  when  engaged  to  work  that  it  is  a  strictly  union 
concern,  and  that  they  will  be  expected  to  join  the  organization. 

Mr.  Conway,  head  cutter,  $18  per  week. 

Mr.  Brown,  $12.50  per  week. 

Mr.  Aikens,  $9  per  week. 

Mr.  Garner,  $9  per  week. 

Mr.  Wood,  $9  per  week. 

Apprentices,  first  year,  working  on  cutting  table,  from  $6  to  $10,  and  shall 
be  advanced  according  to  their  ability. 

All  week  workers  shall  be  advanced  according  to  their  ability. 

PANTS  MAKERS,  NEW  YORK  CITY. 

Memorandum  of  agreement ,  made  by  and  between , 

of   street.  Borough  of  Manhattan,  City  of  New  York, 

hereinafter  called  the  Employer  ,  part  of  the  first  part,  and  the  Panta 
Makers^  Union,  No.  I,  of  New  York,  hereinafter  called  the  Union,  party  of 
the  second  part,  to  wit: 

For  valuable  considerations,  each  to  the  other  in  hand  paid,  and  in  con- 
sideration of  the  mutual  promises  hereinafter  more  particularly  set  forth, 
it  is  hereby  agreed  by  and  between  the  said  parties: 

1.  The  employer  hereby  engage  the  said  union  to  perform  all  the  oper- 
ating and  pressing  work  required  by  in  the  manufacturing  of  pants, 
and  the  fiaid  union  hereby  agrees  to  do  all  of  said  work.  None  but  working- 
men  certified  by  the  union  to  be  members  shall  be  employed  on  the  said  work. 

2.  The  following  shall  be  the  working  hours  in  the  said  shop,  to-wit: 
From  7  o'clock  in  the  morning  to  5  o'clock  in  the  evening  on  the  first  five 
days  of  the  week,  and  from  7  a.  m.  to  4.30  p.  M.  on  the  sixth  day,  with  one 
hour  intermission  for  dinner  (12  m.  to  1  p.  m.)   every  day. 


Bureau  of  Mediation  and  Abbitbation^  1907.     III. 265 

3.  During  the  continuance  of  these  presents,  the  prices  contained  in  the 
price  list  marked  ''A"  and  annexed  hereto,  and  forming  part  of  this  agree- 
ment, shall  be  paid  by  the  employer  to  the  union.  Wages  shall  be  payable 
weekly.  Instead  of  paying  to  the  union,  the  employer  may  pay  each  work- 
ingman  for  the  amount  of  work  done  by  him.  All  materials,  tools  and  power 
shall  be  supplied  by  the  employer. 

4.  The  said  employer  shall  not  send  away  any  person  supplied  to  him  by 
the  union.  A  duly  authorized  officer,  representative  or  committee  of  the 
union  shall  have  at  all  times  access  to  the  factory  of  the  said  employer.  It 
is  expressly  understood  and  agreed  that  the  employer  shall  employ  no 
button-hole  makers  except  those  who  are  members  of  the  Garment  Workers 
Union. 

5.  The  fees  of  counsel  retained  by  the  union  to  draw  this  agreement,  shall 
be  paid  by  both  parties  equally. 

6.  This  agreement  shall  take  effect  at  once,  and  continue  until  the  first 
day  of  February,  1«)8. 

7.  Whereas,  in  the  event  of  a  breach  of  this  agreement  by  the  employer  , 
the  said  union  would  suffer  great  losses  and  damages,  the  amount  whereof 
is  incapable  of  exact  ascertainment. 

Now,  therefore,  it  is  further  agreed  by  and  between  the  said  parties: 
That  in  the  event  of  the  breach  of  any  of  the  covenants,  conditions  or  pro- 
visions of  this  agreement  by  the  said  employer  ,  he  shall  pay  to  the  said 
union  the  sum  of  $200  as  liquidated  damages. 

8.  And  as  security  for  the  faithful  performance  of  the  terms  of  this  agree- 
ment, the  employer  shall  execute  a  promissory  note  which  shall  become  the 
property  of  the  union  should  the  employer    violate  this  agreement. 

In  witness  whebex)F,  the  said  employer  ha      hereunto  set             hand 

and  seal      and  the  union  has  caused  these  presents  to  be  signed  by  one  of 

its   officers,   and   its   corporate   seal   to   be  affixed   hereto,   this    1st   day   of 
February,  1907. 

SAILOR  SUIT   MAEJSRS,  NEW  YORE  CITY. 

"^  {Signed  by  five  firms.] 

Agreement  made  and  entered  into  this  lOth  day  of  March,  1907,  hy  and  hetioeen 
The  Wash  and  Stuff  Sailor  Suit  Makers*  Union  of  the  State  of  New  York, 

party  of  the  first  part,  and , 

of  the  same  place,  party  of  the  second  part,  to  wit: 

1.  That  the  party  of  the  first  part  hereby  agrees  to  and  with  said  party 
of  the  second  part  to  furnish  said  party  of  the  second  part  with  all  the 
operators  that  he  may  require  for  the  purpose  of  making  and  manufacturing 
wash  and  stuff  sailor  suits. 

And  it  also  agrees  to  furnish  said  help  to  the  said  party  of  the  second 
part  to  the  best  of  its  ability,  and  that  the  so  furnished  help  shall  be  skil- 
ful and  competent  in  the  respective  branches  of  their  employment. 

2.  That  the  employer  agrees  to  and  with  the  union  to  employ  or  cause  to 
be  employed  none  but  bona  fide  members  of  the  union,  that  is  to  say,  that 
all  the  help  employed  by  the  said  employer  shall  and  will  be  members  in 
good  standing  of  the  said  union. 

3.  That  it  is  agreed  by  and  between  the  parties  hereto,  that  fifty-nine 
hours  shall  constitute  a  working  week,  to  wit:  to  commence  at  7  a.  m.  every 
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day  and  continue  until  12  noon  and  then  to  recommence  at  1  p.  H.  and  con- 
tinue until  6  p.  H.  on  the  first  five  days  of  each  and  every  week  and  until 
5  P.  ic.  on  the  last  day. 

And  it  is  further  agreed  by  and  between  the  parties  hereto,  that  no  member 
of  the  said  union  shall  be  discharged  unless  for  good  and  sufficient  cause, 
that  cause  to  be  determined  by  union  in  conjunction  with  the  employer. 

4.  And  it  is  further  agreed  by  and  between  the  parties  hereto,  that  the 
said  members  of  the  union  will  work  for  the  prices  that  are  in  existence  at 
the  present  time,  until  the  termination  of  this  agreement,  that  is  to  say,  on 
the  prevailing  work  at  the  shop.  In  case  any  new  styles  are  brought,  then 
the  prices  shall  be  arranged  by  the  employer  in  conjunction  with  the 
employees. 

And  that  the  employer  agrees  to  and  with  the  union  to  pay  all  his  help 
their  wages  at  the  end  of  each  and  every  week  for  the  work  done  during 
the  week. 

5.  And  it  is  further  agreed  by  and  between  the  parties  hereto,  that  the 
said  party  of  the  second  part  shall  and  will  deposit  with  the  union  a  note 
in  the  amount  of  $300  as  a  security  for  the  better  performance  on  the  part 
of  the  employer  of  the  conditions  and  covenants  of  this  agreement. 

6.  It  is  finally  understood  that  the  said  sum  of  $300  is  the  final  stated  and 
liquidated  damages  for  the  breach  of  any  part  of  the  covenants  in  this 
agreement  contained. 

7.  It  is  finally  agreed  by  and  between  the  parties  hereto  that  thid  agree- 
ment shall  take  effect  at  once  and  continue  until  the  1 0th  day  of  March,  1908. 

In  witness  whebbof,  the  said  union  has  caused  these  presents  to  be  signed 
by  one  of  its  officers  and  the  employer  has  signed  the  same  day  and  year 
first  above  written. 

SHIRT  MAKERS,  NEW  YORE  CITY. 

[Reported  signed  by  twenty  employers:  terminated  dispute  of  July  22-Sept.  li.] 
Memorandum  of  agreement  made  and  entered  into  by  and  between  the  Shirt 
Makers*  Union  of  Greater  Xew  York,  hereinafter  called  the  unions  party 

of  the  first  part,  and   

party  of  the  second  part,  hereinafter  called  the  employer. 

WITNESSETH:  1.  That  the  union  hereby  agrees  to  and  with  the  employer 
to  furnish  the  said  employer  to  the  best  of  its  ability  all  such  help  as  the 
employer  may  require  in  the  making  of  shirts. 

2.  The  employers  agree  to  and  with  the  said  union  to  employ  or  cause  to 
be  employed  none  but  bona  fide  members  of  the  said  union  in  his  shop  or 
shops  for  the  purpose  of  making  shirts.  And  the  said  employer  agrees  not 
to  employ  any  help  but  such  that  are  members  in  good  standing  of  the  said 
union. 

3.  It  is  agreed  that  ten  (10)  hours  shall  constitute  a  day's  work,  begin- 
ning at  7  A.  M.  with  one  hour  for  lunch  and  ending  at  0  P.  M.,  and  that 
work  shall  cease  at  5  p.  m.  on  the  last  day  of  the  week. 

4.  And  it  is  agreed  that  the  employers  shall  pay  to  the  help  furnished 
by  the  said  union  to  him  the  prices  contained  in  the  list  of  prices  hereto 
annexed  and  made  part  hereof. 

5.  And  it  is  agreed  that  none  of  the  help  furnished  to  the  employers 
herein  by  the  said  union  shall  be  discharged  without  good  and  sufficient 
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cause,  and  that  cause  for  such  discharge  shall  be  passed  upon  and  deter- 
mined by  the  said  union  together  with  the  employer. 

That  no  new  employees  shall  be  discharged  after  he  or  she  has  been  in  the 
employ  of  the  employer  for  more  than  six  days,  unless  as  provided  herein. 

6.  That  no  week  workers  shall  be  employed  imless  all  the  piece  workers 
shall  work  full  time,  and  should  any  of  the  help  of  the  said  employer  for 
any  reason  whatsoever  be  expelled  or  suspended  from  the  said  union  the  em- 
ployer agrees  to  discharge  said  employee,  if  a  week  worker  at  the  end  of  the 
week,  if  a  piece  worker  at  once. 

7.  It  is  agreed  that  out  of  the  help  furnished  by  the  said  union  to  the  said 
employers,  the  said  help  shall  select  out  of  their  number  a  shop  steward,  and 
that  the  employer  shall  recognize  the  said  shop  steward  as  the  representa- 
tive of  the  members  of  the  said  union  in  his  employ. 

6.  And  it  is  agreed  that  the  employer  will  furnish  and  keep  in  repair  the 
machines  and  tools  used  by  his  help  in  the  making  of  shirts. 

9.  Should  the  employer  require  any  help  the  said  employer  agrees  to  re- 
quest the  shop  steward  to  furnish  him  with  the  help  that  he  may  need. 

10.  And  it  is  also  understood  that  the  said  employers  will  allow  the  rep- 
resentative of  the  union  to  call  at  his  or  their  shops  to  consult  with  the 
members  of  the  said  union  in  the  employ  of  the  said  employer. 

11.  It  is  further  understood  that  the  party  of  the  second  part  will  furnish 

to  the  party  of  the  first  part  a  promissory  note  in  the  sum  of 

dollars;  that  said  note  is  in  full  for  any  and  all  damages  that  may  result 
from  any  breach  of  any  of  the  covenants  herein  contained. 

That  the  said  sum  is  full  constituted,  ascertained,  determined,  and  liquid- 
ated damages. 

And  it  is  further  agreed  that  should  any  dispute  arise  between  the  parties 
hereto  with  regards  to  any  of  the  covenants  herein  contained,  the  said  dis- 
pute shall  be  submitted  to  arbitration,  arbitrators  to  be  selected  in  the  usual 
manner. 

It  is  finally  agreed  that  these  presents  shall  and  will  remain  in  force  for 
period  of  one  year. 

In  witness  whereof,  the  parties  hereto  have  set  their  hands  and  seals  this 
17th  day  of  August,  1907. 

Pbice  List. 

FRONTS. 

Front  pocket  yoke,  allover  T>.  S $0  21  ^^ 

Front  pocket  yoke,  gathered  back,  D.  S 27% 

Front    (2 )    pocket,  gathered  back,  D.  S 33*/^ 

Front  (1)   pocket,  gathered  back,  S.  S.  double  point 17 

French  center,  S.  S.,  gathered  back,  with  or  without  patch 13^^ 

Double  breasted,  S.   S 18  V2 

Double  breasted,  D.  S.,  small  yoke 29 V^ 

Front  S.  S.,  pocket  D.  S.,  gathered  back 21 1^ 

Bosom  on  hemmer  set  in  D.  S 20% 

Bosom  with  center  set  in  D.  S 20% 

Front  gathered  back  D.   P 13% 

Front  pocket  yoke,  S.  S 13% 
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Front   (2)    pocket   (1)   yoke,  D,  S 27% 

Front  D.  S.,  pocket  S.  S.,  D.  S.,  shoulder  complete 19% 

Front  two  yokes  without  gather,  S.  S 13% 

Wings 16 

Flap,  each 5 

Hanger 1% 


Ticket 


1 


Center  lining 1 

OOLLAB. 

Band   collar,   S.   S 12% 

Band  collar,  S.  S.,  with  lining 13% 

Band  collar,  D.  S.,  without  lining 14% 

Band  collar,  D.  S.,  with  lining 16 

Band  collar,  reversible,  D.  S 25 

Band,  collar,  reversible,  D.  S.,  with  patent 28 

Flannel  collars,  extra    1 

Bands,  ply  and  a  half 12% 

Bands,  4-ply 13% 

Manhattan  shape  band   16 

Laundered  band 7 

Laundered  band,   with  patent    7% 

Flannel  collar,  plain  D.  S 12 

Flannel  collar,  plain  S.  S 10 

Neck  cut  out  in  collar,  a  dozen 2 

Double-breasted   collars,  extra    1 

SLEEVES. 

Sleeves,  plain  back  seam 9 

Sleeves  plain  back  seam  cuiT  lining 10% 

Facing,  S.  S.,  whole  sleeve 24 

Facing,  S.  S.,  whole  sleeve,  cuff  D.  S 26 

Facing,  allover,  D.  S 31 

Sleeve,  outside  seam,  extra 2 

Sleeve,  back  seam,  extra 1 

Hemming 3 

Hemming  flannel 3 

Sleeving 5 

Closing 5 

Sewing  flannel 6 

Closing 6 

Buttonholes,   per   hundred    6 

Buttonholes,   per  hundred,  flannel 7 

Buttonholes,  per  hundred,  with  big  knife 8 

Tacks,  per  dozen    1 

Buttons,  sewing  3  buttons,  3x12 1 
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TAILORS,  NEW  YORE  CITY. 

This  agreement  made  and  entered  into  this day  of , 

1907,  hy  and  hettoeen ,  part 

of  the  first  part,  and  The  United  Brotherhood  of  Tailors  of  New  York, 
an  unincorporated  association,  party  of  the  second  part,  both  parties  being 
of  the  Borough  of  Manhattan,  City  and  State  of  New  York,  witnesseth: 

Whereas,  The  party  of  the  first  part  is  carrying  on,  and  conducting,  or 
about  to  carry  on  the  business  of  tailoring  and  making  of  men's  coats,  and  it 
beii^  beneficial  to  the  said  party  of  the  first  part  to  employ  members  of  the 
party  of  the  second  part,  and 

Whebeas,  The  party  of  the  second  part  is  an  association  duly  organized  for 
the  protection  of  the  rights  and  interests  of  its  members,  in  and  about  carry- 
ing on  the  aforesaid  work. 

Now,  THEBEFOBE,  In  consideration  of  the  sum  of  one  dollar  ($1),  lawful 
money  of  the  United  States  of  America,  by  each  party  to  the  other  in  hand 
paid,  the  receipt  whereof  is  hereby  acknowledged,  and  their  several  promises 
by  each  party  with  the  other  mutually  interchanged,  and  in  consideration  of 
these  premises,  it  is  hereby  covenanted  and  agreed  by  and  between  the  parties 
hereto,  as  follows: 

1.  That  the  party  of  the  first  part  will  employ  only  good  standing  members 
of  the  party  of  the  second  part,  as  operators,  basters,  finishers,  pressers,  fitters, 
bushlers,  machine  and  hand  button-hole  makers,  and  button  sewers,  each  in 
his  own  capacity  and  for  no  other  work  than  that  for  which  he  was  engaged  in 

shop  or  shops  situated  at 

street,  borough  of  Manhattan,  city  of  New  York,  for  the  period  of  one  year 
from  the  date  of  these  presents,  at  the  salary  and  remuneration  as  hereinafter 
set  forth. 

2.  That  the  system  of  work  in  and  about  the  said  business  shall  consist 
only  of  that  known  as  week  work,  and  that  the  employees  are  to  be  engaged 
to  work  by  the  week  only. 

3.  And  it  is  further  agreed  that  fifty-three  (53)  hours  shall  and  will  con- 
stitute a  week's  work,  to-wit:  From  7:30  a.  m.  to  12  o'clock  noon,  and  from 
1  p.  M.  to  5:30  P.  M.  on  the  first  five  days  of  the  week,  and  until  4:30  p.  m. 
on  the  last  day  of  the  week. 

4.  That  the  wages  of  each  and  every  week's  work  shall  be  paid  the  em- 
ployees on  the  last  day  of  the  week,  and  not  later  than  4:30  o'clock  in  the 
afternoon  of  that  dav. 

5.  That  the  party  of  the  first  part  shall  not  employ  any  help  whatsoever, 
other  than  those  belonging  to,  and  who  are  members  of  the  party  of  the 
second  part,  and  in  good  standing,  and  who  conform  to  the  rules  and  regu- 
lations of  the  party  of  the  second  part. 

6.  The  party  of  the  first  part  hereby  agrees  to  abide  by  the  rules  and  regu- 
lations of  the  party  of  the  second  part  as  known  in  the  trade,  so  far  as  it 
affects  it  or  him,  and  to  permit  and  allow  the  representatives  of  the  said 

party  of  the  second  part,  to  enter   shop  or  shops  at 

any  time  during  working  hours,  for  the  purpose  of  inspection  and  enforce- 
ment of  the  terms  of  this  contract  as  well  as  all  the  rules  and  regulations 
herein  referred  to.  That  the  party  of  the  first  part  will  not  engage  any  help 
whatsoever,  without  their  first  having  produced  a  pass  ^rd  duly  signed  and 
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executed  by  the  authorized  business  agent  of  the  party  of  the  second  part, 
said  card  to  show  that  the  bearer  thereof  is  a  member  in  good  standing  of 
the  party  of  the  second  part  and  has  complied  with  all  the  rules  and  regula- 
tions thereof  in  force  at  that  time. 

In  the  event  the  party  of  the  first  part  removing  his  or  their  shop  or 
shops,  he  or  they,  as  the  case  may  be,  must  notify  the  party  of  the  second 
part  within  three  days  thereafter  of  such  removal  and  of  the  place  to  which 
the  party  of  the  first  part  has  removed. 

7.  The  party  of  the  first  part  shall  not  employ  more  than  one  helper  to 
every  two  operators,  or  one  helper  to  every  two  basters. 

8.  That  the  party  of  the  second  part  is  to  furnish  any  and  all  help  that 
they  may  haVe  on  their  application  books,  which  books  they  are  to  keep  open 
to  the  party  of  the  first  part,  and  that  it  is  to  furnish  the  party  of  the  first 
part  any  and  all  help  whenever  so  required  without  charging  any  fees  or 
receiving  any  remuneration  for  such  services. 

0.  That  the  members  of  the  party  of  the  second  part  may  quit  work,  during 
a  so-called  "  sympathy  strike,"  and  if  no  new  demands  are  made  by  them 
such  quitting  of  work  on  their  part  shall  in  no  way  affect  the  validity  of 
this  agreement  or  suspend   its   operation. 

10.  The  following  is  the  minimum  scale  of  wages  to  be  paid  to  the  members 
of  the  party  of  the  second  part,  and  to  each  one  of  them  for  the  entire  period 
of  this  agreement,  viz.: 

Operators .$20.00  per  week 

First  assistant  operators    18.00  per  week 

Second  assistant  operators   12.00  per  week 

Basters 19.00  per  week 

Assistant  basters    15.00  per  week 

Finishers 16.00  per  week 

Assistant  finishers    14.00  per  week 

Pressers,  first  grade   20.00  per  week 

Pressers,  second  grade    17.00  per  week 

Edge  pressers   14.00  per  week 

Under   pressers    12.00  per  week 

Fitters 15.00  per  week 

Bushlers 15.00  per  week 

11.  The  party  of  the  first  part  hereby  agrees  to  execute  and  hereby  does 
execute  to  the  party  of  the  second  part,  a  chattel  mortgage  on  machines  and 

chattels,  for  the  sum  of  $ .as  security  for  the  faithful  performance  by  the 

party  of  the  first  part  of  all  the  covenants  and  conditions  in  this  agree- 
ment contained,  and  said  security  to  be  deemed  as  liquidated  and  ascertained 
damages  for  the  breach  of  any  of  the  covenants  and  conditions  herein  above 
set  forth,  on  the  part  of  the  party  of  the  first  part,  and  said  security  shall 
also  be  applied  to  the  payment  of  any  wages  that  may  be  due  and  owing 
to  the  members  of  the  party  of  the  second  part,  or  any  one  of  them,  and  also 
of  any  other  help  that  he  may  hereafter  engage,  who  shall  be  members  of  the 
party  of  the  second  part. 

This  agreement  shall  be  binding  upon  the  parties  hereto  and  their  legal 
representatives  during  the  period  of  one  year  from  date  herein. 

In  wrrNESS  whereof,  the  parties  hereto  have  set  their  hands  and  seals  the 
day  and  year  first  above  named. 


X.     Food,  Liquoes  and  Tobacco. 

BAKERS,  ALBANY. 

[Reported  by  union  as  signed  by  twenty-nine  employers.] 
Thi8  agreement,  entered  into  between  Bakery  and  Confectionery  Worker^  Local 
Union,  No.  10,  of  Albany,  N.  Y,,  and  the  undersigned  employing  bcther, 
provides: 

1.  That  none  but  members  of  Bakery  and  Confectionery  Workers'  Local 
Union,  No.  10,  shall  be  employed. 

2.  To  employ  but  one  apprentice  only. 

Following  is  the  Scale  of  Wages. 

3.  Day  work:     Foreman,  $18;   second  hand,  $15;  under  hands,  $12. 

4.  Night  work:     Foreman,  $21;  second  hand,  $18;  under  hands,  $16. 

5.  Half  night  and  day:  Foreman,  $20;  second  hand,  $17;  und«r  hands,  $14. 

6.  Ten  hours  a  day,  for  six  (6)  consecutive  days  shall  constitute  a  week's 
work. 

7.  No  employee  shall  board  or  lodge  with  his  employer. 

8.  That  the  union  label  shall  appear  on  each  and  every  loaf  of  bread  baked. 

9.  No  employee  shall  work  on  the  following  holidays:  Decoration  Day, 
Fourth  of  July,  Labor  Day,  Thanksgiving  Day,  Christmas  and  New  Year's. 

Night  work,  6  P.  M.,  ten  hours. 

Half  night  and  half  day,  12  o'clock  a.  m.,  or  12  o'clock  at  night,  ten  hours. 
Day  work,  4  A.  M.,  ten  hours. 

This  agreement  to  hold  good  and  binding  from  June  1,  1907,  to  May  31, 
1908.     (For  one  year.) 

BAKERS,  BUFFALO. 

[Reported  by  union  as  signed  by  seventy-six  employers.]  '"* 

This  agreement,  made  this  ^Oth  day  of  April,  1907,  between  Local  Unions  Noa. 
16  and  160,  of  Buffalo,  N.  Y.,  of  the  Bakery  and  Confectionery  Workers' 

International  Union  of  America,  party  of  the  first  part,  and 

,  boss  and  employer  of  bakers,  in  the  city  of 

Buffalo,  N,  Y,,  party  of  the  second  part,  for  and  in  consideration  of  the 
mutual  covenants  and  agreements  hereinafter  set  forth, 

WITNESSETH:  1.  The  said  party  of  the  first  part  hereby  agrees  to  protect 
the  said  party  of  the  second  part  against  all  strikes  by  the  members  of  the 
party  of  the  first  part,  providing  the  provisions  of  this  contract  are  lived 
up  to,  and  to  grant  to  the  party  of  the  second  part  the  use  of  the  labels  of 
the  party  of  the  first  part,  and  to  furnish  as  many  competent  men  as  may  be 
necessary  to  do  the  work  of  the  party  of  the  second  part. 

And  the  party  of  the  second  part  hereby  agrees: 

1.  That  he  will  give  all  the  bakery  and  confectionery  work  to  be  done  by 
him  to  the  members  of  the  party  of  the  first  part,  except  that  this  agree- 
ment shall  not  be  construed  to  require  the  party  of  the  second  part  to  dis- 
charge any  persons  in  his  employ  at  the  time  this  contract  is  entered  into, 
or  to  deprive  any  person  now  in  the  employ  of  the  party  of  the  second  part 
of  his  employment. 


i 
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And  it  is  further  provided  that  the  provisions  of  this  article  shall  not  apply 
to  apprentices.  Bakers  and  confectioners  to  be  furnished  to  second  party 
through  the  agency  of  the  officers  of  local  unions,  Nob.  16  and  160,  located 
at  528  Geneeee  street,  Buffalo,  N.  Y.  Men  to  be  employed  and  laid  off  in 
rotation  under  direction  of  first  party,  except  oven  hands  and  mixers  on 
machinery. 

2.  That  he  will  not  keep  a  baker  employed  by  him  in  board  or  lodging. 

3.  That  he  will  place  upon  all  breads,  pies  or  crackers,  manufactured  by 
him,  the  union  label  of  the  party  of  the  first  part,  for  which  said  label  he 
agrees  to  pay  for  the  use  of  same  the  sum  of  ten  cents  ($0.10)  per  thousand. 

4.  He  shall  be  entitled  to  as  many  labels  as  are  required  in  his  business, 
and  the  first  hand  shall  be  responsible  for  the  same. 

5.  If  he  employs  five  members  of  the  first  party  or  less,  he  shall  be  en- 
titled to  one  apprentice;  over  five  men  and  less  than  ten  men,  two  apprentices; 
over  ten  men  and  less  than  fift^n  men,  three  apprentices,  and  so  on  in  like 
proportion. 

6.  That  he  will  pay  oven  hands  on  bread  and  cake  not  less  than  $17  per 
week;  bench  hands  not  less  than  $15  per  week.  All  overtime  to  be  paid: 
oven  hands,  fifty  cents  per  hour;  bench  hands,  forty  cei^ts  per  hour;  no  over- 
time to  be  included  in  day  work  and  not  to  exceed  threo  hours  per  week 
overtime  for  each  man  on  night  work,  as  longer  hours,  than  herein  provided, 
are  dangerous  to  the  public  and  detrimental  to  the  workers. 

7.  If  he  requires  a  helper,  he  shall  pay  to  the  said  helper,  if  an  oven  hand, 
$3.25  per  day;  and  to  a  bench  hand,  $2.75  per  day.  Extra  time  to  be  under 
the  same  regulations  and  at  the  same  rate  as  for  regular  hands. 

8.  Ten  hours  shall  constitute  a  day's  work,  between  the  hours  of  5  a.  ir. 
and  7  p.  h.  Nine  hours  shall  constitute  a  day's  work  if  any  time  is  worked 
between  7  p.  m.  and  5  a.  m.  This  shall  not  include  the  time  taken  for  meals. 
Sponge  setting  to  be  included  in  the  regular  day's  work. 

9.  That  he  will  pay  all  wages  as  soon  as  time  has  expired  each  and  every 
week. 

10.  That  he  will  not  require  or  permit  his  employees  to  work  on  Labor 
Day  or  the  following  night,  that  is:  From  Monday  morning  at  6  o'clock  to 
Tuesday  morning  at  5  o'clock.  ^ 

11.  That  he  will  admit  the  business  agent  or  committee  of  Bakers'.  Unions,  1 
Nos.  16  and  160,  to  his  shop  at  all  hours  of  every  work  day.  i 

12.  For  every  violation  of  this  contract  the  parties  hereto  agree  that  the 

party  violating  the  said  contract  shall  pay  to  the  other  party  the  sum  of  $25  \ 

which  sum  is  fixed  by  the  parties  hereto  owing  to  the  difficulties  of  arriving 

at  the  exact  damage  which  may  exist  for  each  particular  violation,  and  which 

is  to  be  regarded  as  liquidated  damages  and  not  as  a  penalty.    And,  in  case 

the  said  party  of  the  second  part  violates  this  agreement,  it  is  expressly 

agreed  that  said  first  party  shall  have  the  right  to  withhold  from  the  said 

second  party  the  use  of  the  union  label  until  said  liquidated  damages  are 

paid. 
This  contract  shall  continue  in  force  and  effect  from  May  1,  1907,  to  May  1, 

1906, 
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BAKERS,  NEW  YORK  CITY. 

[Reported  signed  by  twenty-two  employers.] 
An  agreement  entered  into  hettoeen  the  Bohemian  Baker^  Union  No,  22  of  the 
Bakery  and  Confectionery  Workers'  International  Union  of  America  and 
the  Boss  Bakers,  the  1st  day  of  May,  1907,  and  to  remain  in  force  till  the 
1st  day  of  May,  1908: 

I,  the  undersigned  owner  of  bakery  at  No ,  do 

hereby  enter  into  an  agreement  with  the  Bohemian  Bakers'  Union,  No.  22, 
of  the  Bakery  and  Confectionery  Workers'  International  Union  of  America, 
as  follows: 

1.  I  agree  to  employ  workmen,  members  of  the  Bohemian  Bakers'  Union, 
No.  22,  and  no  Others. 

2.  I  agree  to  employ  workmen  fifty-four  hours  a  week,  or  six  days  of  nine 
hours  a  day,  after  fifteen  hours'  rest  and  thirty  minutes  for  the  nine  hours' 
work. 

3.  I  shall  not  call  to  work  my  workmen  until  after  the  lapse  of  fifteen 
hours'  rest  and  thirty-nine  hours  of  Sunday  rest. 

4.  I  shall  make  no  objection  in  case  any  of  my  workmen  desire  to  send  a 
substitute. 

5.  I  agree  to  pay  the  following  weekly  wages:  First  hand  shall  receive  not 
less  than  $16;  second  hand,  not  less  than  $14;  fourth  hand,  not  less  than  $11. 
Confectionery  workers:  First  hand,  not  less  than  $16;  second  hand,  not 
less  than  $14,  and  fourth  hand,  not  less  than  $11.  These  wages  I  shall  pay  to 
my  workmen  on  Saturday  in  cash. 

6.  Further,  I  agree  to  pay  my  workmen  as  helpers  (jobbers).  Helpers  re- 
ceive $3.60  for  nine  hours'  work;  first  and  second  hands,  $3.50,  and  fourth 
hands,  $3  for  nine  hours'  work.  Bread  helpers  shall  receive:  First  and 
second  hand,  $1.25  from  one  oven  of  bread;  overtime,  40  cents  an  hour. 

7.  All  preparatory  work  as  mixing  and  taking  luncheon,  and  every  thing 
which  pertains  to  the  usual  work,  shall  constitute  part  of  the  nine  hours  work. 

8.  I  shall  not  ask  the  drivers  or  other  employees  to  do  any  work  outside 
their  line. 

9.  I  shall  allow  my  workmen  two  days  vacation  during  the  Christmas  holi- 
days, two  days  during  the  New  Year  holidays,  and  one  day  during  Easter 
holidays.    And  I  agree  to  do  work  these  days  with  extra  help. 

10.  I  shall  not  ask  my  workmen  to  do  work  outside  of  their  line,  such  as 
unloading  fiour,  chopping  wood  and  carrying  bakery  around. 

II.  Bread  coming  from  my  shop,  white  as  well  as  rye,  shall  bear  the 
genuine  label  of  the  Bakery  and  Confectionery  Workers'  International  Union 
of  America. 

12.  I  agree  to  allow  any  bakers'  committee  at  any  time  without  any 
hindrance  to  my  workshop. 

13.  Where  three  workmen  are  employed,  there  must  be  one  first  hand,  one 
second  hand  and  one  fourth  hand.  Where  more  ;wr6rkmen  are  employed,  the 
substitute  must  be  first  »nd  second  hands. 


J 
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BAKERS  AND  CONFECTIONERS'  UNION  No.  305. 

[Reported  signed  by  one  Ann.] 

Said  agreement  shall  he  in  force  from  third  day  of  January,  1907,  until  the 

first   day  of  May,    1907. 

Bakers  and  Confectioners'  Union,  No.  306,  of  New  York,  hold  every  pro- 
prietor of  a  bakery  whom  they  entitle  to  use  their  label,  responsible  to  comply 
with  the  following  rules: 

1.  To  employ  only  such  bakers  who  are  members  in  good  standing  of  the 
above  union. 

2.  To  engage  such  employees  only  through  the  medium  of  Bakers  and 
Confectioners'  Union,  No.  305. 

3.  Not  to  board  any  journeymen  bakers. 

4.  The  employees  of  a  bakery  are  exempt  from  unloading  flour  or  any  other 
hard  labor  outside  the  bakery. 

5.  The  employed  bakers  should  not  work  more  than  six  days  a  week,  and 
no  more  than  ten  hours  a  day;  they  should  be  allowed  half  an  hour  for 
lunch. 

6.  The  minimum  scale  of  wages  is  to  be  as  follows:  A  first  hand,  $19  per 
week  and  up;  second  hand  shall  receive,  $16  per  week  and  up;  third  hand, 
$14  and  up. 

7.  First  hand  helper,  $4  per  day;  second  hand  helper,  $3.50  a  day. 

8.  Sponging  and  dishes  shall  not  be  made  Friday. 

9.  Each  loaf  of  bread  over  one-half  pound  must  be  provided,  at  the  ex- 
pense of  the  proprietor,  with  a  union  label;  such  labels  to  be  furnished  by 
the  union  for  fifteen  cents  per  thousand. 

10.  Each  proprietor  must  recognize  any  assistant  sent  by  the  above  union. 

11.  The  proprietor  of  a  bakery  must  admit  any  representative  sent  by  the 
above  union. 

12.  The  labels  of  the  union  should  be  intrusted  to  the  foreman  or  his 
assistant  onlv. 

13.  No  employee  should  be  discharged  without  reasonable  cause,  should 
any  difficulty  arise  between  employer  and  employee,  it  must  be  notified  to  the 
delegate  of  the  union  and  he  must  without  delay  present  it  to  the  board  of  the 
union. 

14.  Bread  carriers  shall  not  be  allowed  to  work  at  the  bench  and  oven. 

15.  This  agreement  must  unfailingly  be  posted  on  the  wall  of  the  bakerj-. 

BAKERS,  NEWBURGH. 

Articles  of  agreement  entered  into  between  the  Bakery  and  Confectionery 
Workers*  Intffrnational  Union  of  America,  A'o.  148,  and  Master  Bakers,  of 
Netohurgh,  N.  Y.: 

Article  1.  All  men  -^jprking  in  the  bake  shop  shall  be  international  union 
men,  and  none  other  thaiih»ternational  union  men  shall  be  employed,  having 
an  honorable  standing  according^^  union  rules. 

Art.  2.  No  employee  shall  be  allowed  t'^  board  or  lodge  with  his  employer. 

Art.  3.  No  employee  shall  be  allowed  to  work  n:<^'"e  than  ten  hours  for  any 
one  day,  or  more  than  six  days  for  one  week. 
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Am.  4.  Foremen  to  receive  $18  per  week;  second  hand,  $15  per  week; 
henchmen,  $13  per  week;  jobbers  io  receive  $3  per  day  or  night  of  ten  hours; 
all  overtime  at  the  rate  of  thirty  cents  per  hour  for  all  hands  alike.  In  no 
case  shall  the  wages  be  reduced  if  they  should  be  higher  than  at  present 
fixed  by  this  scale  affecting  the  men  now  employed.  No  man  shall  be  allowed 
to  work  more  than  two  hours  overtime  in  any  week. 

Abt.  6.  Every  employer  to  pay  promptly  after  the  performance  of  one 
week's  work. 

Art.  6.  It  is  mutually  agreed  that  should  either  party  violate  any  article 
of  this  agreement,  such  difficulty  shall  be  adjusted  by  a  committee  of  seven, 
to  consist  of  three  members  of  each  party  to  this  agreement  and  one  dis- 
interested party,  who  shall  be  agreeable  to  both. 

Art.  7.  This  agreement  is  to  take  effect  May  1,  1908,  and  to  continue  until 
May  1,  1909. 

Art.  8.  Every  baker  belonging  to  Local  Union  No.  148  is  prohibited  from 
working  on  the  following  days,  namely:  Fourth  of  July,  Labor  Day  be- 
tween 6  A.  M.  and  6  A.  M.,  Thanksgiving,  Christmas  and  New  Year's,  between 
6  P.  M.  and  6  P.  M. 

Art.  9.  Each  loaf  of  bread  shall  bear  the  union  label.  The  foreman  shall 
have  the  custody  of  the  labels  and  must  account  for  them  to  Local  Union  No. 
148. 

Art.  10.  All  members  belonging  to  Local  Union  No.  148  who  are  competent 
and  in  good  standing  shall  be  employed  when  a  vacancy  exists. 

Art.  11.  All  agreements  to  be  signed  Saturday,  April  27,  before  8  o'clock 
p.  M.,  and  to  take  effect  May  1,  1907. 

BAKERS,  ONEIDA. 

[Reported  by  unkm  as  signed  by  four  firms.] 
This  agreement  hy  and  bettoeen  Bakery  and  Confectionery  Workers*  Inter- 
national Union,  No.  331,  Oneida,  N,  7,,  and  the  Master  Bakers  of  Oneida, 
N.  7,,  siffning  the  same,  to  he  and  remain  in  effect  from  June  1,  1907, 
to  May  I,  1908: 

Article  1.  This  union  to  be  recognized  as  the  Journeyman  Bakery  and 
Confectionery  Workers'  International  Union,  No.  331,  of  Oneida,  N.  Y. 

Art.  2.  None  other  than  union  men  shall  be  employed  in  any  of  the  sliops 
of  said  master  bakers  of  Oneida,  N.  Y.,  and  such  journeymen  bakers  must 
carry  a  card  to  signify  the  same. 

Art.  3.  Only  one  apprentice  shall  be  allowed  for  each  shift  of  hands. 

Art.  4.  The  scale  of  wages  and  classification  of  workmen  shall  be  as 
follows:  Foreman,  not  less  than  $16  per  week;  second  hand,  not  less  than 
$12;  third  hand,  not  less  than,  $10;  jobbers,  not  less  than  $3  per  day. 

Art.  5.  No  member  of  Union  No.  331  shall  perform  any  work  between 
the  hours  of  8  a.  m.  September  2,  1907,  and  5  a.  m.  September  3,  1907,  Labor 
Day. 

The  above  rule  to  apply  to  the  following  holidays,  when  they  fall  on  Sat- 
urday or  Monday:  Decoration  Day,  Fourth  of  July,  Labor  Day,  Thanksgiving 
Day,  Christmas  and  New  Year's  Day. 

Abt.  6.  Ten  hours  to  constitute  a  dav's  labor. 
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Art.  7.  That  members  shall  receive  wages  in  full  and  shall  not  be  allowed 
to  lodge  with  the  boss. 

Art.  8.  No  member  of  our  union .  shall  be  made  to  use  any  unfair  goods 
of  any  description  whatever. 

Art.  0.  That  all  night  work  shall  be  abolished  in  the  city  of  Oneida,  N.  Y. 

Art.  10.  There  shall  not  be  any  labor  performed  between  the  hours  of 
8  P.  M.  and  5  a.  m.  after  June  1,  1907. 

Art.  II.  In  consideration  of  this  contract  being  signed  by  the  parties  of 
the  second  part,  and  all  the  provisions  therein  lived  up  to,  the  parties  of  the 
first  part  shall  and  do  hereby  grant  them  the  privilege  to  use  all  our  labels 
on  each  and  every  loaf  of  bread  manufactured  and  sold  by  them. 

Art.  12.  There  shall  be  three  copies  of  the  agreement,  one  for  the  master 
bakers,  one  for  the  Baker's  Union,  No.  331,  of  Oneida,  N.  Y.,  and  one  shall 
be  posted  in  a  conspicuous  place  in  each  shop,  and  shall  not  be  allowed  to 
be  defaced  or  torn  down. 

BAKERS,  PORT  JERVIS. 

[Reported  by  unlon^as  signed  by^three  firms.] 

Agreement  between  Employer and  the 

Journeymen  Bakers  and  Confectionery  Worker^  International  Union  No. 
335: 

Port  Jervis,  N.  Y.,  March  1,  1907. 

1.  Acknowedgment  of  the  union,  that  is  to  employ  only  members  in  good 
standing,  and  procure  them  from  the  above  organization. 

2.  No  journeyman  shall  room  or  board  with  the  employer. 

3.  No  employer  shall  reduce  the  now  prevailing  scale  of  wages,  as  follows: 
Foreman,  not  less  than  $15;  second  hand,  not  less  than  $12;  third  hand,  not 
less  thaii  $10. 

4.  If  the  above  rules  are  adhered  to,  then  Union  No.  335  agrees  that  every 
loaf  of  bread  will  have  the  label  of  the  bakers'  and  confectioners'  organiza- 
tion attached,  the  cost  is  10  cents  per  1,000.  Combination  labels,  that  is, 
labels,  with  name  and  address  of  the  employer,  may  also  be  had,  but  the 
cost  of  which  must  be  paid  in  advance. 

5.  The  union  in  return  agrees  to  furnish  the  employer  always  with  first- 
class  workmen. 

6.  The  business  agent  shall  have  permission  to  visit  the  respective  shops 
at  any  time. 

7.  Every  baker  shall  have  the  following  holidays  off  as  can  be  arranged 
by  employer:  Christmas,  New  Year's,  Thanksgiving,  Fourth  of  July,  Labor 
and  Decoration  Days. 

8.  All  union  men  shall  be  paid  overtime  for  Friday  nights  and  all  days 
running  over  ten  hours. 

9.  This  contract  shall  be  in  force  from  March  1,  1907,  until  March  1,  1008. 

BOTTLERS,  ALBANY. 

Agreement  hettoeen  Bottler's  Union  No.  375  and  Proprietors  of  Bottling  Estab- 
lishments of  Albany,  N.  Y. 

Article  1.  Only  union  men  to  be  employed  to  fill  the  positions  herein- 
after named.  No  others  to  be  employed  to  fill  same  positions  while  mem- 
bers of  Local  Union  No,  375  are  out  of  employment.    All  new  or  additional 
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'  help  to  fill  positions  hereinafter  named  shall  become  members  of  Local 
No.  376. 

Abt.  2.  Discharge  of  employees  shall  be  for  the  following  reasons:  Dis- 
obedience of  orders  from  his  employers,  for  intoxication,  for  dishonesty,  for 
incompetency,  or  disrespect  to  his  employer.  In  case  of  discharge  when  the 
employee  believes  himself  imjustly  dealt  with,  Ee  can  call  his  fellow- 
employees  as  witnesses;  their  disposition  must  be  made  in  writing  and  placed 
before  the  arbitration  committee. 

Abt.  3.  Nine  hours  shall  constitute  a  day's  work  all  the  year  round,  the 
hours  being  from  7  o'clock  A.  ic.  imtil  5  o'clock  p.  ic.,  one  hour  to  be  allowed 
for  dinner;  this  clause,  however,  to  apply  to  inside  men  only,  peddlers  to 
work  on  a  schedule  of  fifty-four  hours  a  week.  There  shall  be  no  Sunday 
work,  except  as  provided  for  elsewhere  in  this  agreement. 

Art.  4.  All  overtime  to  be  paid  for  at  the  rate  of  time  and  one-half,  except 
Sunday  and  holiday  work  when  the  rate  shall  be  double  the  regular  wages. 

Art.  5.  Election  Day,  Labor  Day,  Thanksgiving  Day,  Christmas  Day,  New 
^Var's  Dny,  De(»orRtion  Day,  and  July  Fourth  shall  be  considered  holidays, 
without  reduction  in  week's  pay;  the  proprietor  has  the  right,  however  to  call 
upon  a  sufficient  force  to  do  only  necessary  work  for  not  more  than  three 
hours. 

Art.  6.  The  arbitration  committee  shall  consist  of  three  members  of  the 
joint  local  executive  board,  and  not  more  than  three  members  of  the  Albany, 
N.  Y.,  Bottling  Establishment  Proprietors  who  have  signed  this  agreement. 
In  case  of  disagreement  they  shall  add  a  disinterested  person  to  enable  them 
to  come  to  an  agreement.  A  majority  decision  of  the  above  named  com- 
mittee shall  be  final. 

Art.  7.  The  wages  paid  shall  be  as  follows:  Peddlers,  $15;  wagon  helpers, 
$10;  beer  bottlers,  $14;  mineral  water  bottlers,  $16;  assistant  bottlers,  $12. 
Where  two  or  more  men  are  employed  inside  one  shall  be  the  assistant 
bottler. 

Art.  8.  This  agreement  shall  take  effect  June  1,  1*907,  and  shall  remain 
in  force  until  May  31,  1908.  And  if  a  new  agreement  shall  be  presented 
by  either  party  a  notice  of  twenty-one  (21)  days  shall  be  given;  and  if  no 
new  agreement  is  presented  by  said  time,  the  old  previous  agreement  shall 
remain  in  force  as  before. 

Art.  9.  The  Bottling  Establishment  Proprietors  agree  to  use  only  union 
made  goods  in  the  manufacture  of  their  products. 

Bottlers : 

James  J.  McGraw  &  Brc, 

HoDGKiNS  &,  RuEFLE,   for  Union  Bottlino  Works, 

Emil  C.  Rosche, 

Hennessey  &.  Nolan, 

Anton  Heinbich, 

Hedrick  Brewing  Co., 

WnjJAM  Reineck, 

John  H.  Sutijff, 

S.  Kaplan, 

A.  C.  k  G.  F.  Webeb, 

B.  J.  £.  Mullen,  per  John  Mullen, 
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Oeobge  Halu:nbegk,  per  David  Hallenbeck, 
KiBCHNEB  Bbewing  Oo.,  G.  C.  Snipeb,  President, 

KiBCUNEB  BbOS. 

Committee : 

Feed  Kapps, 
Geoboe  Shevlin, 
William  Ungeb. 

BOTTLERS,  NEW  YORK  CITY. 

[Reported  as  signed  by  forty-two  firms  at  different  dates  from  Oct.  t9,  1906,  to  Feb.  19, 

1907.    Terminated  dispute  of  Oct.  9-Feb.  19.] 

Agreement  made  and  entered,  this day  of ,  1906, 

by  and  between ,  of  No 

street,  of  the  Borough  of  Manhattan,  City  of  New 

York,  hereinafter  called  the  Employer,  party  of  the  first  part,  and  the 
Mineral  Water  Bottlers,  Drivers,  Bottle  Washers  and  Polishers*  Union, 
an  organization  being  affiliated  with  the  United  Hebrew  Trades,  of  the 
State  of  New  York,  parties  of  the  second  part,  to  ivit: 

Whebeas,  The  employer  desires  to  secure  for  his  factory  the  help  and  ser- 
vices of  skilled  and  competent  mechanics  and  to  satisfy  the  general  public 
demand  for  the  products  of  organized  labor. 

Whebeas,  The  union  is  composed  of  skilled  mechanics,  and  undertakes  to 
render  to  the  employer  such  services. 

Now,  THEREFORE,  In  Consideration  of  the  premises,  and  of  the  mutual  cove- 
nants, and  promises  hereinafter  more  particularly  set  forth,  it  is  hereby 
agreed  by  and  between  the  said  parties: 

1.  The  employer  hereby  engages  the  said  union  to  perform  all  the  work 
required  by  him  for  the  term  commencing  on  the  date  of  these  presents  and 
terminating  May  1,  1907,  and  the  said  union  hereby  agrees  to  do  all  said 
work,  or  to  employ  its  members  to  do  the  same. 

2.  The  wages  paid  to  said  union  or  its  members  shall  be  according  to 
schedule  attached  to  this  agreement. 

3.  Six  days  shall  constitute  a  working  week,  and  the  following  shall  be 
the  working  hours  in  the  said  shop,  to  wit:  From  7  A.  M.  to  6  P.  M.,  with 
one  hour  intermission  for  dinner  from  12  to  1  p.  m. 

4.  It  is  also  agreed  by  the  said  party  of  the  first  part,  that  in  event  the 
said  parties  of  the  second  part  will  work  overtime  in  his  said  shop,  then 
they  should  be  paid  for  such  overtime  double  wages. 

6.  The  said  employer  shall  not  send  away  any  person  or  persons  supplied 
to  him  by  the  union  without  an  investigation  nrnde  by  the  union. 

6.  The  union  or  its  members  shall  be  paid  on of  each  week 

for  the  work  done  during  the  week. 

7.  This  agreement  shall  take  effect  at  once  and  continue  until  the  first 
day  of  May,  1907. 

In  witness  whereof.  The  said  employer  has  hereunto  set  his  hand  and  seal, 
and  the  said  union  has  caused  these  presents  to  be  signed  by  one  of  its 
officers  this day  of  ,  in  the  year  1906. 

Signed  and  sealed  in  the  presence  of: 
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Scale  of  Wages. 

Bottlers $12.00 

Polishere 10 .  00 

Wftshers 10 .  00 

Drivers 14 .  00 

BREWERY  WORKERS,  ALBANY. 

(a)  Ale  and  Poeteb  Workers. 

Agreement  "between  the  Ale  and  Porter  Worker^  Union,  No,  129,  and  the  Ale 

Brewery  Proprietors  of  the  city  of  Albany: 

Articxe  1.  None  but  members  of  the  International  Union  of  United  Brew- 
ery Workers  of  the  United  States  shall  be  employed;  but  members  of  Local 
Union  No.  129  shall  have  the  first  privilege;  and  new  men  shall  not  take  the 
place  of  members  now  steadily  employed. 

Art.  2.  All  drivers  shall  clean  their  horses  in  their  charge  every  morning, 
including  Sunday,  but  shall  not  be  asked  to  do  any  other  work  on  Sunday. 
Horses,  wagons  and  harness,  shall  be  cleaned  when  told  to  do  so,  during  the 
regular  hours  of  any  workday. 

Art.  3.  Nine  hours  shall  constitute  a  day's  work  all  the  year  round,  ex- 
cept in  the  months  of  May,  June,  July,  August,  September  and  October,  when 
eight  hours  shall  constitute  a  day's  work  on  Saturdays.  All  overtime  to 
be  paid  at  the  rate  of  fifty  cents  per  hour. 

Art.  4.  In  case  laying  o'ff  men  is  necessary,  no  man  shall  be  laid  off  longer 
than  one  week  at  a  time,  and  no  man  shall  be  asked  to  take  the  place  of  the 
man  so  laid  off. 

Art.  6.  Each  workman  shall  have  the  right  to  board  or  live  wherever  he 
chooses,  and  no  help  shall  be  hired  on  the  recommendation  of  a  saloon-keeper 
or  agent. 

Art.  6.  Scale  of  wages:  First  men  in  departments,  $19  per  week;  team- 
sters, $17  per  week;  stablemen  (seven  days),  $18  per  week;  all  inside  men, 
$16  per  week ;  book-men  to  receive  an  advance  of  $3  per  week  on  their  present 
wages;  no  present  wages  to  be  reduced;  to  be  palH  weekly  and  on  Saturday. 

Art.  7.  No  teamster  shall  be  asked  to  deliver  ale  or  porter  in  hogsheads  or 
barrels  to  saloon  or  customer  alone,  and  no  agent  or  collector  shall  take  the 
place  of  a  teamster. 

Art.  8.  Employees  shall  be  discharged  for  causes  only,  such  as  incom- 
petency, drunkenness,  negligence,  dishonesty. 

Art.  9.  Service  done  by  employees  in  the  interest  of  and  for  the  benefit 
of  the  union  shall  not  be  cause  for  discrimination  or  discharge. 

Art.  10.  Ertra  help  employed  during  the  busy  season  shall  not  be  con- 
sidered as  regular  employees  and  shall  be  entitled  to  temporary  employment 
only,  and  the  last  man  or  men  hired  shall  be  the  first  man  or  men  laid  off. 

Art.  11.  All  packages  leaving  the  breweries  under  the  jurisdiction  of  Local 
Union  No.  129  shall  bear  the  Brewery  Workers'  Union  Label. 

Art.  12.  When  difficulties  arise  they  shall  be  settled  by  an  arbitration 
committee  composed  of  three  members  of  the  joint  local  executive  board  and 
a  committee  of  three  employing  brewers. 
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Abt.  13.  The  following  days  shall  be  considered  as  Sundays:  Christmas, 
New  Year's,  Fourth  of  July,  Labor  Day,  Tluuiksgiving  Day,  and  half  a  day 
on  Decoration  Day,  with  compensation  for  the  same  in  compliance  with 
article  6.  "^ 

Abt.  14.  Ale  shall  be  given  free  of  charge  during  all  working  hours  —  first 
beer  to  be  given  one  hour  after  commencement  of  work.  Three  minutes 
allowed  for  drinking. 

Art.  15.  No  member  of  Local  Union  No.  129  shall  be  asked  to  deliver  lager 
beer  to  customers  within  the  city  limits  of  Albany. 

Art.  16.  This  agreement  shall  take  effect  April  1,  1907,  and  remain  in 
force  until  March  31,  1909,  and  if  a  new  agreement  shall  be  presented  by 
either  party  a  notice  of  twenty-one  days  shall  be  given;  and  if  no  new 
agreement  is  presented  by  said  time  so  stated,  the  present  new  agreement 
shall  stand. 

Consumer's  Albant  Brewing  Co.,  by  James  Purcell,  President. 
HiNCKEL  Brewing  Co.,  by  Chas.  A.  Hinckel,  Vice-President. 
The  Amsdel  Brewing  &  Malting  Co.,  by  G.  C.  Sniper,  Pres't. 
QuiNN  &  Nolan  Ale  Brewing  Co.,  by  John  Hoffman,  Manager. 

John   K.   O'Beirne,   Chairman, 
■    Fred  Kapfs* 
Joseph  Humler, 
William   Unger, 

Committee. 

Endorsed  by  the  International  Executive  Board  of  the  U.  B.  W.  of  A., 
Cincinnati  O.,  January  24,  1907. 

Adam  Hctebner, 

International  Secretary. 

{h)  Beer  Drivers. 

Agreement  hettoeen  Drivert?  Union  No.  88  and  AUxmy  Lager  Beer  Brenoery 

Proprietors,  April  1,  1907,  to  March  31,  1909: 

Article  1.  Only  union  men  to  be  employed  as  drivers,  stablemen  and 
helpers  in  the  undersigned  breweries.  No  others  to  do  the  work  of  such 
drivers,  stablemen  or  helpers,  as  long  as  they  are  unemployed.  New  drivers, 
stablemen  or  helpers  must  join  the  Union  No.  88. 

Art.  2.  Drivers,  stablemen  or  helpers,  recommended  by  saloon  keepers,  shall 
not  be  employed.  All  men  have  the  privilege  to  dwell  or  board  wherever  they 
may  choose.  No  member  of  the  union  shall  be  treated  obnoxiously;  nor 
shall  he  be  discharged  for  serving  on  any  committee  concerning  International 
Union  of  United  Brewery  Workmen  of  America. 

Art.  3.  Discharge  of  employees  shall  be  for  the  following  reasons:  Dis- 
obedience of  orders  from  his  employers,  for  intoxication  during  working  hours, 
for  dishonesty  or  disrespect  to  his  employer.  In  case  of  discharge,  when 
the  employee  discharged  believes  himself  unjustly  dealt  with  he  can  call  his 
fellow  employees  as  witnesses;  their  deposition  must  be  made  in  writing  and 
placed  before  the  arbitration  committee. 

Art.  4.  In  the  fall  of  the  year  when  work  is  slack  and  it  is  necessary  to 
reduce  labor,  all  employees  who  are  members  of  Local  Union  No.  88  shall 
be  laid  off  on  one  and  the  same  day  in  the  week.    Any  breweries  where  mem- 
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bers  of  No.  88  handle  ale  and  lager,  they  shall  not  be  laid  off.  Any  lager 
breweries  that  lay  off  one  day  a  week  can  not  hire  one  oi  more  men  unless 
all  drivers  work,  and  can  not  hire  any  outside  teams  on  the  day  the  drivers 
are  laid  off;  such  a  lay-off  day  may  be  designated  by  the  proprietor.  No 
inside  man  to  go  on  a  wagon  to  do  driver's  work  or  helper's  work.  Inside 
workers  work  inside  and  drivers  and  helpers  work  outside.  No  stableman 
to  take  drivers  or  helpers  place,  while  they  are  laid  off.  No  stableman  to 
be  laid  off.  The  lay-off  season  shall  not  continue  longer  than  three  months 
in  the  year. 

Abt.  5.  Extra  help  employed  during  the  busy  season  shall  not  be  con- 
sidered as  regular  employees,  and  shall  be  entitled  to  temporary  work  only, 
and  the  last  man  or  men  hired  shall  be  the  first  man  or  men  laid  off. 

Abt.  6.  All  drivers  can,  if  necessity  requires  help,  request  the  assistance  of 
a  driver's  helper  or  a  imion  man  from  the  brewery. 

Abt.  7.  Beer  shall  be  allowed  drivers,  stablemen  and  helpers  during  work- 
ing hours. 

Abt.  8.  Nine  hours  shall  constitute  a  day's  work  all  the  year  round  for 
all  members  of  Local  Union  No.  88,  without  any  reduction  in  the  week's  pay. 
Six  days  shall  constitute  a  week's  work,  and  Sunday  work  shall  not  continue 
more  than  two  hours;  such  time  shall  be  devoted  to  cleaning  and  caring  of 
horses,  wagon  and  harness.  If  wagon  and  harness  are  cleaned  on  Saturday, 
after  the  regular  working  hours,  the  Sunday  work  shall  not  continue  more 
than  one  hour;  such  time  shall  be  devoted  to  cleaning  team  only.  Stable- 
men to  feed  at  noon  and  at  evening,  with  the  assistance  of  a  driver  or  helper, 
without  extra  pay  for  the  same. 

Abt.  9.  Work  shall  begin  at  6  A.  m.  during  the  season  of  navigation  and 
after  at  7  a.  m. 

Abt.  10.  There  shall  be  no  beer  delivered  on  Sunday. 

Abt.  11.  Wages  shall  be  paid  weekly  and  on  Saturday. 

Abt.  12.  All  overtime  payable  at  the  rate  of  fifty  cents  per  hour,  stablemen 
included.  Work  performed  on  Sunday  not  specified  in  article  8  shall  be  paid 
in  a  similar  manner.  Thanksgiving  day,  Christmas,  New  Year's  and  Election 
days  shall  be  considered  as  Sunday,  without  any  reduction  on  the  week's  pay. 
July  Fourth  and  Decoration  day  the  work  shall  cease  at  noon  hour.  Labor 
day  provisions  shall  be  made  so  that  all  necessary  work  can  be  finished  in 
reasonable  time,  so  that  it  will  not  deprive  the  members  of  participating  in  the 
parade  and  festivities  of  the  day.  Overtime  shall  not  be  taken  off  from  the 
regular  working  hours.  July  Fourth  and  Decoration  day  the  men  shall  not 
work  any  longer  than  four  and  one-half  hours. 

Abt.  13.  The  arbitration  committee  shall  consist  of  three  men  of  the  joint 
local  executive  board  and  three  men  of  the  Albany  Lager  Beer  Brewery  Pro- 
prietors, who  have  signed  this  contract.  They  have  full  power  to  settle  all 
disputes,  and  in  case  they  disagree  the  party  can  call  in  a  disinterested 
citizen  of  city  of  Albany,  and  a  majority  of  a  so  constituted  arbitration  com- 
mittee shall  be  final. 

Abt.  14.  Wages  shall  be  as  follows:  Regular  route  drivers  at  the  rate  of 
$19  per  week  the  year  round;  in  case  of  sickness,  should  a  helper  or  extra 
driver  be  called  upon  to  peddle  regular  driver's  route,  he  shall  be  paid  as  a 
regular  driver  for  the  time  serving.  Three-horse  truck  drivers  at  the  rate  of 
$19  per  week.    Extra  drivers  and  helpers,  $17  per  week  all  the  year  round. 
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Stablemen  $18  per  week  all  the  year  round.  All  employees  who  are  at 
present  receiving  more  than  the  above  wages  shall  continue  to  receive  the 
same  as  heretofore.  No  one,  however,  to  receive  less  than  the  above  specified 
wages. 

Abt.  15.  Only  union  men  to  be  employed  around  the  stable  or  in  the  stable. 

Abt.  16.  This  agreement  shall  take  effect  April  1,  1907,  and  remain  in 
force  until  March  31,  1909.  And  if  a  new  agreement  shall  be  presented  by 
either  party,  a  notice  of  twenty-one  (21)  days  shall  be  given,  and  if  no  new 
agreement  shall  be  presented  by  said  time  so  stated,  the  old  previous  agree- 
ment shall  stand. 

Abt.  17.  The  proprietors  of  all  lager  beer  breweries  of  Albany  hereby  agree 
to  use  only  strictly  union-made  goods  in  the  production  of  their  beer. 

Art.  18.  The  lager  beer  breweries  of  Albany,  N.  Y.,  do  agree  to  use  the 
label  of  the  International  Brewery  Workingmen  of  America  on  all  their 
products. 

The  Hedbick  Bbewino  Co.,  by  Wiixiah  Hedrick, 

The  Consumer's  Albany  Brewing  Co.,  by  James  Purcell,  President, 

HiNCKEL  Brewing  Co.,  by  Charles  A.  Hinokel,  Vice-President , 

KiRCHNER  Brewing  Cb.,  by  G.  C.  Sniper,  President. 

Beverwyck  Brewing  Co.,  by  John  Hoffman,  Manager, 

DoBLER  Brewing  Co.,  by  George  C.  Hawley,  President, 

Fred  Kapps,   Chairman, 
Paul  Kemmer, 
August  Huerter, 
John  K.  O'Beirne, 
Joseph  Humler, 
William  Unqe», 

Committee. 

(c)   Lager  Beer  Brewers. 

Agreement  between  Lager  Beer  Brewert^  Union,  Vo.  16,  and  the  Lager  Beer 
Brewers  of  Albany,  April  1,  1907,  to  March  31,  1909: 

Article  1.  Only  good  standing  union  men  of  the  United  Brewery  Workers 
of  America  should  be  employed,  but  the  members  of  Local  Union  No.  15 
should  always  have  the  first  privilege.  New  men  must  show  a  good  stand- 
ing membership  book  of  the  United  Brewery  Workers*  International  Union 
of  America,  except  foreman  and  assistant  foreman. 

Art.  2.  Saloonkeepers  or  those  procuring  employment  through  their  in- 
fluence or  recommendations  shall  not  be  allowed  to  work. 

Art.  9.  In  case  an  employee  takes  sick  or  is  disabled  to  such  an  extent 
as  would  disable  him  from  doing  his  work,  shall  as  soon  as  he  fecovers  from 
such  sickness  or  disability  be  reinstated  in  his  position  he  last  held,  pro- 
viding his  ailment  did  not  last  over  three  months.  Should  a  member  be 
sick  longer  than  three  months  he  has  the  right  to  receive  employment  in 
the  same  concern  at  any  time  he  recovers  from  his  sickness.  Any  such 
member  must  produce  satisfactory  evidence  from  the  physician  who  attended 
him. 

Art.  4.  In  the  fall  of  the  year,  when  work  is  slack  and  it  is  necessary  to 
reduce  lalwr,  all  mon  to<»otlier,  tliat  are  members  of  Local  Union  No.  15, 
should  be  laid  ofT  on  one  and  the  same  day  in  the  week;  such  a  lay  off  day 


BuEEAU  OP  Mediation  and  Arbitration,  1907.     III. 283 

can  be  appointed  by  the  proprietor  himself.  No  one  can  be  laid  off  for  any 
fro  el  Ion  of  a  day.  The  lay  off  season  should  not  last  over  three  months  in 
thi^  year,  while  this  agreement  is  in  force.  The  lay  off  system  should  be 
limited  to  three  months  in  the  year,  from  December  Ist  until  March  Ist.  In 
breweries  where  ale  and  lager  is  manufactured  in  the  same  premises,  no  man 
sliould  be  laid  off. 

Art.  5.  Nine  hours  should  constitute  a  day's  work,  all  the  year  around, 
for  any  one  membsr  of  Local  Union  No.  15;  commencement  of  work,  7  o'clock 
A.  M. ;  Sunday  work,  for  any  one  member  of  Local  Union  No.  16,  should  be 
considered  overtime  and  paid  as  such.  Should  it  become  necessary  to  work 
a  night  gang,  the  rules  apply  to  them  likewise.  Thanksgiving  Day,  Christmlas, 
New  Year's  and  Election  day  shall  be  considered  as  Sundays,  without  any 
reduction  in  the  week's  pay.  July  Fourth  and  Decoration  Day  shall  be 
considered  as  half-holidays,  without  any  reduction  of  the  week's  pay.  Labor 
Day  should  be  considered  as  a  legal  holiday,  without  any  reduction  of  the 
day's  pay.  Work  should  be  performed  on  said  day,  in  two  hours,  from 
5  to  7  A.  M.  If  business  should  require  it  each  brewery  may  retain  one 
man  to  do  the  necessary  labor,  and  shall  be  paid  as  an  extra  day's  work, 
but  in  no  case  can  an  official  of  the  Union  be  retained.  Work  should  be 
performed  in  ten  consecutive  hours,  with  allowance  of  one  hour  for  dinner. 
Six  days  should  constitute  a  week's  work. 

Art.  6.  Beer  should  be  given  to  the  employees  free  of  charge  during  all 
working  hours,  but  no  more  three  minutes  should  be  spent  each  time  at 
the  Sternenwirth ;  first  beer  to  be  given  one  hour  after  commencement  of 
work. 

Art.  7.  Negligence  in  performing  work  properly,  disobeying  the  orders  of 
the  proprietor  or  foreman,  shall  be  sufficient  grounds  for  the  discharge  of 
any  employee,  but  the  evidence  of  those  knowing  the  case  shall  be  considered, 
and  if  found  just»  such  discharged  person  has  no  claim  or  assistance  from 
the  union  whatever.  Members  discharged  without  sufficient  cause  must  always 
be  reinstated  in  the  position  they  last  held. 

Art.  8.  Each  brewery  employing  not  leas  than  fifteen  members  of  Local 
Union  No.  15,  is  entitled  to  one  apprentice,  who  must  have  arrived  at  the 
age  of  eighteen,  but  he  cannot  be  over  twenty  years  at  the  cominencement 
of  his  apprenticeship.  Before  starting  work  he  must  file  a  written  state- 
ment with  the  recording  secretary  of  Local  Union  No.  16,  which  must  con- 
form to  this  article.  The  term  of  apprenticeship  shall  be  two  years.  But 
no  apprentice  shall  commence  work  in  any  brewery  during  the  lay  off  season. 
No  apprentice  is  allowed  overtime. 

Art.  9.  The  arbitration  board  should  consist  of  three  members  from  the 
joint  local  executive  board,  and  three  men  of  the  Albany  lager  beer  brewery 
proprietors  who  have  signed  this  contract.  They  have  the  full  power  to 
settle  all  disputes,  and,  in  case  they  disagree,  each  party  should  call  on  a 
disinterested  citizen  of  the  city  of  Albany,  who  should  try  to  settle  the 
difficuHy  if  possible. 

Art.  10.  Wages  per  week:  Each  first  man  in  the  four  different  depart- 
ments not  less  than  $21  per  week;  rackers  and  hoseman,  not  less  than  $20; 
men  employed  at  the  kettle,  fermenting  room  and  cellar,  not  less  than  $19; 
night  watchmen,  members  of  Local  Union  No.  15,  $19;  men  in  the  wash 
house,  not  less  than  $17;  apprentice,  $12  per  week;  overtime  should  be  paid 
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at  fifty  cents  an  hour,  and  overtime  should  not  be  taken  off  from  the  regular 
working  hours. 

When  men  are  sent  from  one  department  to  another,  to  perform  the  regu- 
lar work  in  a  lager  beer  brewery,  the  regular  prevailing  rate  of  wages  of 
the  respective  department  must  always  be  paid. 

Abt.  11.  Wages  should  be  paid  weekly  and  on  Saturday. 

Abt.  12.  No  member  of  Local  Union  No.  15  is  allowed  to  take  the  place 
of  any  other  man  whose  work  is  under  the  jurisdiction  of  another  local 
union  in  the  brewers*  trade.  In  case  of  necessity  the  bosses  have  the  right 
to  call  from  the  insiders  to  help  loading  beer  on  the  wagon. 

Abt.  13.  No  foreman  or  assistant  foreman  shall  be  allowed  to  do  any  of 
the  hands'  work. 

Abt.  14.  The  lager  beer  brewery  proprietors  of  Albany  hereby  agree  to 
use  only  union  malt  for  producing  their  beer,  and  in  every  lina  patronize 
only  union  products  and  trade,  as  near  as  they  can  get  it. 

Abt.  15.  The  lager  beer  brewery  proprietors  are  agreed  to  use  the  label 
of  the  International  Brewery  Workmen  on  all  their  products.  Breweries 
where  not  all  the  employees  are  organized,  or  n-ot  living  up  to  this  agreement, 
shall  not  be  entitled  to  the  label. 

Abt.  16.  If  an  employee  has  to  perform  committee  work  in  the  interest 
of  the  union,  no  interference  or  discriminating  of  our  members  shall  be 
allowed  in  the  employment  whatever. 

Abt.  17.  This  agreement  shall  take  effect  April  1,  1907,  and  remain  in 
force  until  March  31,  1909.  And  if  a  new  agraement  shall  be  presented  by 
either  party,  a  notice  of  twenty-one  days  should  be  given,  and  if  no  new 
agreement  shall  be  presented  by  either  party,  the  old  or  previous  agreement 
shall  stand  for  another  year. 

The  Hedbick  Bbewing  Oo.,  by  William  Hedbick. 
CoNSUMEBS'  Albany  Bbewing  Co.,  by  James  Pubcell,  President, 
HiNCKEL  Bbewing  Co.,  by  Citables  A.  Hinckel,  Vice-President. 
KiBCHNEB  Bbewing  Co.,  by  G.  C.  Snipeb,  President. 
Bevebwyck  Bbewing  Co.,  by  John  Hoffman,  Manager. 
Dobleb  Bbe>htng  Co.,  by  Geo.  C.  Hawley,  President. 

Joseph  Humleb, 
Fbedebick  G.  Kapps, 
John  K.  0*Beibne, 
William  Ungeb, 
Paul  Kemmeb, 
August  Huebteb, 
Committee  of  J.  L.  E.  B. 

BREWERY  WORKERS,  AUBURN  AND  SYRACUSE. 

Agreement  between  the  Proprietors  of  Bottling  Bouses  and  Brewery  Estahlish- 
menta  of  Syracuse,  N.  Y.,  and  Auhum,  N.  Y.,  and  Brewery  Workers' 
Union,  No.  II,  of  Syracuse,  y.  Y.: 

Brewery  Workers  Union  No.  11,  sanctioned  by  the  Local  Trades  and  Labor 
Assembly  and  the  International  Union  places  the  following  conditions. 

1.  All  employees  of  ale  and  lager  b?er  breweries  and  bottling  shops,  in- 
cluding assistant  foreman  and  night  watchman,  mujst  be  members  in  good 
standing  of  Local  Union  No.   11.    When  employers  need  help,  members  of 
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Local  Union  No.  11  and  Auburn  Branch  No.  I,  shall  have  the  preference. 
An  employee  shall  have  the  right  to  change  his  situation  at  any  time. 

2.  Should  an  employee  be  unable  to  work  on  account  of  sickness,  he  shall 
be  entitled  to  his  former  position  when  he  regains  his  health. 

3.  All  men,  excepting  those  working  at  the  kettle,  shall  work  from  d  A.  ic. 
until  5  p.  M.  each  day,  except  that  they  shall  be  allowed  one  hour  at  noon  for 
dinner,  which  time  shall  constitute  a  day's  labor  and  six  days  shall  constitutes 
a  week's  work.  For  three  (3)  months  during  the  dull  season  in  the  winter 
five  (5)  working  days  shall  constitute  a  week's  work  with  five  days'  pay, 
so  that  during  said  three  months  all  hands  may  lay  off  one  day  each  week, 
which  shall  be  fixed  by  the  bosses.  Should  any  work  be  required  on  that 
particular  day,  the  men  can  be  called  on  alternately  to  perform  the  work 
on  that  day  at  the  common  wage  rates.  Overtime  work  during  above  men- 
tioned dull  season  shall  not  be  allowed.  No  employee  shall  be  laid  off  during 
the  entire  year. 

4.  The  working  hours  for  night  watchmen  are  from  6  p.  M.  imtil  6  a.  i£. 
Each  night  watchman  shall  be  entitled  to  a  vacation  of  one  week  (seven 
days)  with  full  pay,  the  vacation  may  be  taken  at  one  time.  Night  watch- 
men are  not  allowed  to  do  any  kind  of  brewery  work. 

5.  The  following  days  shall  be  considered  legal  holidays,  viz.:  Decoration 
Day,  Fourth  of  July,  Labor  Day,  Thanksgiving  Day,  Christmas  and  New 
Year's.  No  work  to  be  done  on  these  days,  but  regular  wages  to  be  paid 
in  full. 

6.  No  member  of  a  committee  executing  orders  in  the  interest  of  the 
union  is  to  suffer  on  account  of  the  discharge  of  his  duties  as  such. 

7.  No  union  men  to  be  discharged  without  good  reasons. 

8.  Brewery  proprietors  agree  to  use  union  made  malt  only. 

9.  The  scale  of  wages  to  be  as  follows: 

Employees  in  the  wash-house  $15  per  week 

Night  watchman    16  per  week 

Employees  in  the  fermenting  room 17  per  week 

Employees  in  the  cellar  and  haspulant 17  per  week 

Wash-house   boss    17  per  week 

Overseers  at  the  kettle,  fermenting  room  and  cellar  ...   19  per  week 

(No  matter  if  only  one  man  Is  employed  in  these  departments.) 

First  man  in  bottling  shops,  not  lei*a  tlian 16  per  week 

All  other  help  in  bottling  shops,  not  less  than 14  per  week 

Present  higher  wages  shall  not  be  reduced. 

All  weekly  overtime  must  be  paid  for  at  50  cents  per  hour,  and  Sun- 
day work  at  70  cents  per  hour.  Overseers*  wages  for  Sunday  shall  be  paid 
accordingly. 

10.  When  ten  (10)  or  more  men  are  employed  in  a  brewery,  an  apprentice 
may  bo  enfj^aorod,  providing,  however,  that  no  member  of  Local  Union  No.  11, 
or  Auburn  Branch  No.  1,  be  out  of  employment,  the  same  shall  not  be  less 
than  seventeen  (17)  or  more  than  twenty-one  (21)  years  of  age.  Wages  for 
an  apprentice  shall  be  eleven  (11)  dollars  per  week  for  the  first  year  and 
thirteen  (13)  dollars  per  week  for  the  second  year. 

11.  W^ages  shall  be  paid  weekly  and  beer  served  free  of  cost  as  heretofore. 

12.  Each  bottling  firm,  employing  one  or  more  inside  union  man,  haa  the 
right  to  employ  one  boy,  said  boy  to  become  a  member  of  this  union  at  the 
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age  of  18  years.    No  union  bottler  to  be  laid  off  as  long  as  a  boy  is  kept 
working. 

13.  Managers  in  bottling  shops  are  not  allowed  to  do  work  belonging  to 
the  men. 

14.  In  case  of  absence  of  any  first  man,  the  man  who  takes  his  place  shall 
receive  the  same  pay  as  first  help. 

16.  All  these  stipulations  to  go  into  effect  as  soon  as  signed,  dating  from 
May  1,  1907,  and  shall  remain  in  force  for  twenty-three  (23)  months,  until 
April  1,  1909. 

Signed  for  the 

International  Union  of  United  Beewekt  Wobkmen, 

A.  J.  KUGLER,  Member  of  the  International  Executive  Board, 

Signed  for  the  Local  Union,  No.   11, 

Louis  Gerst,  Charles  Goppelt,  Jacob  Kastle,  Committee, 

Endorsed  by  the 

Central  Trades  and  Labor  Assembly, 

of  Syracuse,  N.  Y.  and  Vicinity. 
Signed  for  the  firm, 

George  Zett  Brewery,  by  Geo.  Zett,  President, 

Moore  &  Quinn. 

B artels  Brewing  CO.,  per  J.  R.  Conway,  President, 

Haberle- Crystal  Spring  Brewing  Co.,  by  Edwin  C.  Hall, 

Treasurer  and  General  Manager, 
Greenway  Brewery,  by  Martin  O'Melia,  President, 
Thomas  Ryan's  Consumers'  Brewing  Co.,  by  Thomas  Ryan, 

President, 
Fbiedel  &  Gebhardt. 
A.  V.  Altman  a  Sons. 

For  Auburn  — 

C.  A.  Koenig  &  Co. 

WiLDNEa  &  Co.,  per  G.  Wildneh. 

Independent  Brewing  Go.,  by  A.  J.  Laueb,  Sec^y  and  Treas. 

BREWERY  WORKERS,  BUFFALO. 

(a)   Beer  Drivers. 

Agreement  made  this  1st  day  of  March,  1907,  between  the  M,  Beck  Breunng 
Co,,  Buffalo  Co-operatvce  BreuAng  Co.,  Broadtcay  Brewing  Co,,  Clinton  Star 
Brewery,  East  Buffalo  Brewing  Co,,  German-American  Brewing  Co,, 
Cfermanid  Brewing  Co,,  International  Brewing  Co,,  Iroquois  Brewing  Co,, 
Gerhard  Lang  Brewery,  Lake  View  Brewing  Co.,  Consumers*  Brewery, 
William  Simon  Brewery,  A,  Schreiber  Brewing  Co.,  C,  Weyand  Brewing 
Co,,  and  the  Ziegele  Brewing  Co.,  as  parties  of  the  first  part,  and  the 
United  Brewery  Drivers,  Helpers  and  Stablemen  of  Local  Union  No,  16, 
with  the  full  endorsement  of  the  International  Union  of  United  Bretoery 
Workmen,  as  parties  of  the  second  part,  except  the  head  stableman: 

Section  1.  Only  members  of  the  Beer  Drivers,  Helpers  and  Stablemen's 
Local  Union,  No.  16,  are  allowed  to  work  in  the  breweries'  transportation 
department,  but  it  is  agreed  that  in  case  any  one  of  the  breweries  or  brewing 
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corporations  desire  to  employ  a  man  in  every  respect  competent  to  perform 
the  work  to  be  performed  by  the  parties  of  the  second  part,  then  and  in  that 
case  the  parties  of  the  second  part  shall  accept  and  allow  such  person  to 
become  a  member  of  the  union.  The  initiation  fee  not  to  be  increased  during 
the  term  of  this  contract,  and  in  any  such  case  application  for  membership 
in  the  union  must  be  made  before  a  man  starts  to  work,  and  he  may  be  kept 
to  work  until  his  application  is  finally  acted  upon.  The  employer,  however, 
reserving  the  right  to  hire  and  discharge  any  member  of  the  party  of  the 
second  part  at  any  time. 

Sec.  2.  No  workman  shall  be  employed  on  the  recommendation  of  a  saloon- 
keeper or  any  other  person. 

Sec.  3.  No  member  shall  be  discharged  in  case  of  sickness  if  such  sickness 
does  not  last  longer  than  three  months. 

Seo.  4.  The  working  hours  during  the  summer  months,  May,  June,  July, 
August,  September  and  October,  shall  be  from  6:30  o'clock  in  the  morning 
until  5  o'clock  in  the  evening,  and  in  the  winter  months,  November,  De- 
cember, January,  February,  March  and  April,  from  6:30  o'clock  in  the  morn- 
ing until  5  o'clock  in  the  evening,  including  one  hour  and  one-half  for  meals, 
such  hour  and  one-half  to  be  given  at  the  option  of  the  employer. 

Sec.  5.  Peddlers  must  finish  their  route  by  5  o'clock  p.  m.,  as  no  beer  will 
be  delivered  after  that  hour,  with  the  exception  of  Saturdays,  when  the 
drivers  and  helpers  shall  work  until  7  o'clock  P.  M.  If  they  cannot  finish 
their  route  before  this  time  there  being  no  overtime  paid. 

Sec.  6.  Six  days  shall  constitute  a  week's  work. 

Sec.  7.  On  Sunday  and  holiday  mornings,  the  drivers  shall  place  their 
horses  in  proper  condition;  other  work  on  Sundays  and  holidays  shall  be 
overtime  and  shall  be  paid  at  the  rate  of  his  regular  scale  of  wages.  There 
shall  be  no  beer  delivered  on  Sunday  by  peddlers  or  any  other  employees 
of  the  breweries  and  there  shall  be  no  horses  or  wagons  of  the  breweries  used 
to  convey  the  same.  Stablemen  must  do  the  necessary  barn  work  on  Sun- 
days and  holidays. 

Sbo.  8.  During  the  months  of  December,  January,  February  and  March 
all  hands  to  lay  off  one  day  each  week,  that  day  to  be  decided  by  the  parties 
of  the  first  part,  and  no  wages  shall  be  paid  for  that  day.  Should  any  work 
on  that  particular  day  be  required,  the  men  employed  in  the  brewery  shall 
be  called  on  alternately  to  do  this  work  at  the  common  wage  rates, 

Sec.  9.  Thanksgiving  Day,  Christmas  and  New  Year's  Day  are  to  be  con- 
sidered the  same  as  Sunday.  All  drivers  shall  work  later  in  the  afternoon 
on  the  days  preceding  these  holidays.  All  hands  shall  receive  full  pay  for 
Christmas  and  New  Year's  weeks. 

Sec.  10.  The  following  weekly  wages  shall  be  paid:  Peddlers  with  a 
regular  route,  not  less  than  $16;  drivers,  $14.50;  stablemen  and  helpers, 
not  less  than  $13. 

Sec.  11.  Each  peddler,  driver  or  helper  receiving  more  than  the  above  scale 
of  wages  shall  continue  his  present  scale  of  wages. 

Sec.  12.  This  agreement  shall  take  effect  on  the  1st  day  of  March,  1907, 
and  shall  remain  in  force  until  the  1st  day  of  March,  1910. 

Sec.  13.  If  at  the  end  of  the  term  of  this  agreement  a  new  one  shall  be 
desired  by  either  party,  a  notice  of  sixty  days  shall  be  given  before  March  1, 
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1910,  and  if  no  new  agreement  is  presented  within  sixty  daySj  the  present 
agreement  shall  stand  for  the  same  period  of  time. 
This  agreement  is  signed  by  all  the  above-mentioned  breweries. 

Endorsed  by  the  International  Union  of  United  Brewery  Workmen 
of  America, 

Adam   Huebneb,   Secretary, 

Signed  by  Local  Union  No.  16, 

Joseph  Schlaebth,  President, 
Henbt  Kbanichfeld,  Secretary. 

{b)  Enqineebs   and   Fibemen. 

Agreement  made  this  first  day  of  March,  1907,  between  the  M,  Beck  Brewing 
Co.,  Buffalo  Co-operative  Brewing  Co.,  Broadway  Brewing  Co.,  Clinton- 
Star  Brewery,  East  Buffalo  Brewing  Co.,  German  American  Brewing  Co., 
Germania  Brewing  Co.,  International  Brewing  Co.,  Iroquois  Brewing  Co., 
Gerhard  Lang  Brewery,  Lake  View  Breioing  Co.,  Consumers^  Breu>ery, 
William  Simon  Brewery,  A.  Sohreiber  Brewing  Co.,  C.  Weyand  Brewing 
Co,,  and  the  Ziegele  Brewing  Co.,  as  parties  of  the  first  part,  and  the 
Brewery  Engineers  and  Firemen's  Local  Union  No.  4,  Branch  No.  7,  of 
Buffalo,  N,  Y.,  with  the  full  endorsement  of  the  Executive  Council  of  the 
International  Union  of  United  Brewery  Workmen,  as  parties  of  the  second 
part: 

Section  1.  Only  such  engineers,  firemen,  oilers  and  helpers  shall  be  em- 
ployed who  are  members  of  Local  Union  No.  4,  Branch  7  of  the  International 
Union  of  the  United  Brewery  Workmen  in  the  above-named  breweries  of 
Buffalo,  N.  Y.  In  case  of  vacancies  the  chief  engineer  shall  apply  to  Local 
Union  No.  4,  Branch  No.  7.  Should  Local  Union  No.  4,  Branch  No.  7  not 
supply  a  satisfactory  man  then  the  employer  shall  have  the  right  to  engage 
an  engineer,  fireman,  oiler  or  helper,  who  after  working  in  sucn  brewery  for 
two  weeks,  mast  make  application  to  join  Local  Union  No.  4,  Branch  No.  7, 
the  initiation  fee  not  to  be  more  than  $11,  and  Ix)cal  Union  No.  4,  Branch 
No.  7,  hereby  agrees  to  accept  such  man  in  their  union;  the  employer  at  all 
times  reserving  the  right  to  hire  and  discharge  any  member  of  the  second 
part  at  any  time. 

Sec.  2.  All  members  who  through  sickness  cannot  perform  their  work, 
shall  after  recovery  receive  their  former  positions  at  the  option  of  the 
employer. 

Sec.  3.  Fifty-six  hours  shall  constitute  a  week's  work  for  engineers,  the 
wages  not  to  be  less  than  $20  per  week,  to  be  paid  weekly;  it  is  expressly 
understood  that  the  engineer  in  connection  with  his  other  duties,  must  also 
do  firing  if  requested  to  do  so. 

Sec.  4.  Fifty-six  hours  shall  constitute  a  week's  work  for  firemen,  the 
wages  not  to  be  less  than  $1G  per  week,  to  paid  weekly. 

Sec.  6.  Should  oilers  and  helpers  work  six  days  or  foriy -eight  hours  a 
week,  they  should  receive  at  the  rate  of  $12  per  week;  should  they  work 
seven  days  or  fifty-six  hours  per  week,  they  shall  receive  at  the  rate  of  $14 
per  week. 

Sec.  6.  Seven  days  shall  constitute  a  week's  work  for  engineers  and  fire- 
man. 

Sko.  7.  All  work  pertaining  to  steam  and  power  of  breweries  shall  be 
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under  the  supervision  of  the  chief  engineer.  Should  anything  occur,  prior 
to  a  shift  of  men,  such  as  breakdown  of  machinery  or  any  other  mishap,  or 
for  any  other  cause  in  any  of  the  breweries,  the  chief  engineer  shall  have  the 
right  to  have  the  engineer  who  is  competent  and  familiar  with  the  rimning 
of  such  engine  or  machinery,  remain  until  such  machinery  is  placed  in  proper 
condition  without  extra  pay. 

Sec.  8.  This  agreement  shall  be  for  three  years  commencing  March  1, 
1907,  and  ending  March  1,  1910. 

Sec.  9.  If  at  the  end  of  the  term  of  this  agreement  a  new  one  shall  be 
desired  by  either  party,  a  notice  of  sixty  days  shall  be  given  before  March 
1,  1910,  and  if  no  agreement  is  presented  within  sixty  days,  the  present 
agreement  shall  stand  for  the  same  period  of  time. 

Indorsed  by  International  Union  of  United  Brewery  Workmen, 

Adam  Huebneb,  Secretary, 

Signed  by  Local  Union  No.  4,  Branch  Ko.  7> 

h  Aix)is    Leuteneggeb,   President. 

Fritz  Kenz,  Secretary. 

(c)  Laoeb  Beeb  Bkewebs. 

Agreement  made  this  1st  day  of  March,  1907,  between  the  M.  Beck  Brewing 
Co.,  Buffalo  Co-operative  Brewing  Co,,  Clinton-Star  Brewery,  Broadway 
Brewing  Co.,  East  Buffalo  Brewing  Co,,  Oerman-American  Brewing  Co., 
Cfermania  Brewing  Co.,  International  Brewing  Co.,  Iroquois  Brewing  Co,, 
G,  Lang  Brewery,  Lake  View  Brewing  Co.,  William  Simon  Brewery, 
Consumers^  Brewery,  A.  Schreiber  Brewing  Co,,*  C,  Weyand  Brewing  Co., 
and  the  Ziegele  Brewing  Co.,  as  parties  of  the  first  part,  and  Local  Union 
No.  4  of  the  International  Union  of  United  Breict'ry  Workmen,  <is  parties 
of  the  second  pa/rt: 

Section  1.  Members  of  Local  Union  No.  4  of  the  International  Union  of 
United  Brewery  Workmen  only  are  allowed  to  do  work  in  the  brewery  plants, 
giving,  however,  the  coopers  employed  by  the  parties  of  the  first  part  the 
right  to  do  pitching  and  to  drive  on  hoops  in  case  of  emergency.  Foremen 
and  assistant  foremen  need  not  belong  to  the  union. 

Sec.  2.  The  employer,  however,  reserving  the  right  to  hire  and  discharge 
any  member  of  the  second  part  at  any  time. 

Sec.  3.  The  secretary  of  Local  No.  4  of  the  International  Union  of  United 
Brewery  Workmen  of  America  has  to  keep  a  list  of  all  unemployed  members 
of  said  union,  and  in  case  any  one  party  of  the  first  pitrt  is  in  need  of  a  man, 
such  man  to  be  selected  from  said  list  by  the  party  of  the  first  part  and  the 
secretary  of  Local  Union  No.  4  also  notify  the  parties  of  the  first  part  of  the 
location  of  the  oflSce  of  Local  Union  No.  4. 

Sec.  4.  Nine  (9)  consecutive  hours,  interrupted  only  by  one  hour  for 
dinner,  and  including  fifteen  minutes  for  lunch  in  the  forenoon,  shall  consti- 
tute a  day's  work,  the  working  hours  to  be  from  7  o'clock  a.  m.  to  5  o'clock 
p.  M.,  with  the  exception  of  the  men  at  the  kettles.  Necessary  work  on  Sun- 
days and  other  overtime  work  shall  be  paid  at  the  rate  of  fifty  cents  per 
hour,  and  shall  be  paid  in  cash. 

Seo.  6.  The  following  wages  are  to  be  paid:    All  men  in  the  wash-house 
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and  the  pitchyard  not  less  than  $16.50  per  week;  all  men  at  the  kettles, 
in  the  fermenting  room  and  cellar  not  less  than  $18  per  week.  Apprentices, 
first  year,  not  less  than  $9  per  week;  second  year,  not  less  than  $10  per 
week;  third  year,  not  less  than  $12  per  week.  All  wages  are  to  be  paid 
weekly.  All  men  receiving  higher  wages  than  those  stipulated  above  shall 
suffer  no  reduction  in  their  pay. 

Sec.  6.  Each  brewery  is  entitled  to  one  apprentice  to  every  fifteen  mem- 
bers of  Local  Union  No.  4  employed  there.  Breweries  that  employ  less  than 
fifteen  men  may  also  have  one  apprentice.  An  apprentice  when  entering  upon 
his  apprenticeship,  shall  not  be  under  sixteen  nor  over  twenty-one  years  old. 
He  has  to  learn  all  branches  of  the  trade  in  three  years. 

Sec.  7.  During  the  months  of  December,  January,  February  and  March  all 
hands  to  lay  off  one  day  each  week,  that  day  to  be  decided  on  by  the  parties 
of  the  first  part,  and  no  wages  to  be  paid  for  that  day.  Should  any  work  be 
required  on  that  particular  day,  the  men  employed  in  the  brewery  shall  be 
called  upon  to  do  this  alternately  at  the  common  wage  rates. 

Sec.  S.  Nobody  is  to  be  engaged  on  recommendation  of  a  saloon  keeper  or 
any  other  person.     Business  men  are  not  allowed  to  work  in  breweries. 

Sec.  9.  No  member  of  Local  Union  No.  4  shall  be  discharged  for  serving 
on  a  committee  in  the  interest  of  said  union. 

Sec.  10.  Labor  Day,  Christmas  and  New  Year's  Day  are  to  be  considered 
holidays;  no  work  to  be  done  on  these  days  and  no  deduction  in  wages  to 
be  made.    All  necessary  work  to  be  paid  at  the  common  wage  rates. 

Sec.  11.  This  agreement  is  to  be  in  force  from  March  1,  1907,  and  remain 
in  force  until  March  1,  1910. 

6ec.  12.  If  at  the  end  of  the  term  of  this  agreement  a  new  one  shall  be 
desired  by  either  party,  a  notice  of  sixty  days  shall  be  given  before  March 
1,  1910,  and  if  no  new  agreement  is  presented  within  said  sixty  days,  the 
present  agreement  shall  stand  for  the  same  period  of  time. 

Endorsed  by  International  Union  of  United  Brewery  Workmen, 

Adam  Huebner,  Secretary, 
Signed  by  Local  Union  No.  4, 

Jos.  Rubenbaueb,  President 
Fbitz  Renz,  Secretary. 

M.  Beck  Bbew^ing  Co.,  Simox  Seibebt,  Manager. 

Buffalo  Co-operative  Brkwing  Co.,  John  Honecker,  Manager. 

Broadway  Brewing  Co.,  Julius  Binz,  President. 

Clinton-Star  Brewery,  John  L.  Schwartz,  President. 

East  Buffalo  Brewing  Co.,  Henry  W.  Brendel,  President. 

German-American  Brewing  Co.,  C.  A.  Strangmann. 

Gebmania  Brewing  Co.,  Conrad  Hammer,  Jr.,  Secretary-Treasurer. 

International  Brewing  Co.,  John  A.  Miller,  President. 

Iroquois  Brewing  Co.,  L.  BuRGWEf;ER. 

Gerhard  Lang  Brew^ery,  J.  G.  Lang,  Vice-President. 

Lake  View  Brewing  Cb.,  Philip  G.  Schaefer,  President. 

Consumers*  Brewery,  C.  A.  Strangmann,  President. 

William  Simon  Brewery,  William  Simon. 

A.  ScHREiBER  Brewing  Co.,  A.  Schreiber,  President. 

C.  Weyand  Brewing  Co.,  W.  W.  Weigel,  Secretary. 

Zhgele  Brewing  Co.,  Geo,  C.  Ointheb,  Manager, 
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BREWERY  WORKERS,  DUNKIRK. 

Agreement,  made  this  30th  day  of  May,  1907,  'between  the  City  Brewery  of 
Dunkirk,  N,  Y.,  and  the  Branch  No.  1,  of  Dunkirk,  N,  Y.,  parties  of  Local 
Union  No.  16,  of  Buffalo,  N.  Y,: 

Section  1.  Only  members  of  Branch  No.  1,  party  of  Local  Union  No.  16, 
shall  be  employed  in  the  city  brewary,  beer  bottling  works  and  transportation 
department. 

Skc.  2.  Nine  (9)  consecutive  hours,  interrupted  only  by  one  hour  for 
dinner,  and  including  fifteen  minutes  for  lunch  in  the  forenoon,  shall  con- 
stitute a  day's  work. 

Necessary  work  on  Sunday,  and  all  other  overtime  work  shall  be  paid  at 
the  rate  of  fifty  (50)  cents  per  hour,  and  sluiU  be  paid  in  cash. 

Sec.  3.  The  following  wages  are  to  be  paid:  All  men  in  wash  house  and 
pitch  yard  if  to  do  cellar  work,  not  less  than  $16.50  per  week;  beer  drivers 
on  keg  wagons,  not  less  than  $16  per  week;  bottle  beer  peddlers,  not  less 
than  $14.50  per  week;  all  men  at  the  kettles,  in  tha  fermenting  room  and 
cellar,  not  less  than  $18  per  week;  first  cellar  man,  not  less  than  $18  per 
week;  beer  bottlers,  not  less  than  $13  per  week;  helpers  in  bottling  works, 
not  less  than  $9  per  week. 

Two  boys  shall  be  allowed  in  each  bottling  works  from  May  1st  until 
October  1st.  All  men  receiving  higher  wages  than  these  stipulated  above  shall 
suffer  no  reduction  of  their  pay. 

Skc.  4.  During  the  months  of  January,  February  and  March  all  men  lay 
off  one  day  in  every  weak.  The  particular  day  to  be  named  by  the  brewery 
and  no  wages  to  be  paid  for  that  day. 

Sec.  6.  Any  member  can  be  discharged  if  he  is  guilty  of  the  following: 
Drunkenness,  negligence  while  at  his  work,  dishonesty,  disregard  for  the  boss 
or  foreman. 

Sec.  6.  No  member  of  Branch  1  of  Local  Union  No.  16  shall  be  dismissed 
on  account  of  his  working  in  the  interest  of  said  union. 

Sec.  7.  Nobody  is  to  be  engaged  on  the  recommendation  of  a  saloon- 
keeper or  any  other  person.  Business  men  are  not  allowed  to  work  in 
breweries. 

Sec.  8.  The  label  of  the  International  Union  of  the  United  Brewery  Work- 
men can  be  used  until  this  contract  expires. 

Sec.  9.  Any  suspended  or  expelled  member  of  the  above-mentioned  union 
shall  not  be  allowed  to  do  any  work  in  the  brewery,  bottling  works,  or  trans- 
portation department  as  soon  as  the  firm  is  notified. 

Sec.  10.  On  Sunday  morning  the  drivers  and  helpers  shall  place  their  horses 
in  proper  condition.  Stablemen  shall  do  the  necessary  work  on  Sunday.  Any 
other  work,  or  during  the  week  day  after  working  hours,  shall  be  considered 
as  overtime. 

Sec.  11.  Beer  shall  be  given  free  during  working  hours. 

Sec.  12.  This  agreement  shall  take  effect  June  1,  1907,  and  remain  in  force 
until  June  1,  1910. 
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BREWERY  WORKERS,  HORNELL. 

An  agreement  made  between  pranch  No.  5,  Homelleville,  N,  Y.,  and  Local 
Union  No.  4,  of  Buffalo,  N.  Y.,  International  Unum  of  United  Brewery 
Workmen  of  America,  as  party  of  the  first  part,  and  the  Schwarzenbach 
Breioing  Company,  of  EomeUsvxlle,  N.  Y.,  aa  party  of  the  second  part  : 

Section  1.  Only  members  in  good  standing  of  Branch  No.  5,  Local  No.  4, 
shall  be  employed  in  all  departments  of  said  brewery. 

Sec.  2.  Nine  (9)  hours,  including  fifteen  minutes  for  lunch  in  the  forenoon, 
shall  constitute  a  day's  work  for  brewers,  helpers,  stablemen  and  bottlers,  and 
twelve  (12)  hours  for  engineers  and  firemen.  All  overtime  exceeding  the 
regular  hours  to  be  paid  for  at  the  rate  of  fifty  cents  per  hour  for  inside 
brewery  workmen,  all  others  at  regular  rate  of  pay,  and  shall  be  paid  in 
cash.  The  working  hours  to  be  from  7  o'clock  a.  m.  to  5  o'clock  p.  m.,  with 
the  exception  of  the  men  at  the  kettles. 

Sec.  3.  Brewers,  bottlers,  drivers  and  helpers  to  work  six  days  per  week. 
Engineers  and  firemen  to  work  seven  days.  Stablemen  to  do  the  necessary 
work  on  Sundays. 

Sec.  4.  All  wages  shall  be  paid  weekly,  at  the  following  rates,  to  wit:  All 
men  in  fermenting  room  and  cellar,  not  less  than  $18  per  week;  men  at 
kettle,  not  less  than  $18  per  week;  all  other  men  in  the  wash  house,  not 
less  than  $16.50  per  week;  cooper,  not  less  than  $17  per  week;  beer  drivers 
(keg  beer  drivers),  not  less  than  $16  per  week;  beer  drivers  (bottle  beer 
drivers),  not  less  than  $14  per  week;  stablemen  and  helpers,  not  less  than 
$12  per  week;  bottlers  and  all  others  not  mentioned  in  this  schedule,  not 
less  than  $12  per  week;  first  engineer,  not  less  than  $20  per  week;  second 
engineer,  not  less  than  $17  per  week.  Men  who  receive  more  wages  at  present 
time  than  above  stipulated  shall  suffer  no  reduction  of  their  pay. 

Sec.  5.  When  business  becomes  dull,  all  men  may  be  laid  off  one  day  each 
week,  without  exception. 

Sec.  6.  Any  suspended  or  expelled  member  of  the  above-mentioned  branch 
shall  not  be  allowed  to  do  any  work  belonging  to  said  brewing  company,  as 
soon  as  the  firm  is  notified. 

Sex3.  7.  The  label  of  the  International  Brewery  Workmen  shall  be  used 
until  this  contract  expires. 

Sec.  8.  On  Sundays,  drivers  shall  place  their  horses  in  proper  condition; 
any  other  work  on  Sunday  or  during  any  week  days,  after  regular  working 
hours,  shall  be  overtime.  On  Saturday,  drivers  shall  finish  their  routes 
without  overtime  being  paid  for. 

Sec.  9.  Labor  Day,  Christmas  Day  and  New  Year's  Day  are  to  be  con- 
sidered holidays,  no  work  to  be  done  on  these  days  and  no  reduction  of  wages 
to  be  made.     Necessary  work  shall  be  paid  at  overtime  rates. 

Sec.  10.  This  agreement  shall  take  effect  June  1,  1907,  and  continue  in 
force  until  June  1,  1910. 
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BREWERY  WORKERS,  JAMESTOWN. 

(a)    BOTTLEBS. 

Agreement  made  this  Ist  day  of  May,  1907,  between  the  Jamestown  Bottling 
Company,  of  Jamestown,  N.  7.,  as  parties  of  the  first  part,  and  Local 
Union  No,  238  of  the  United  Brewery  Workmen,  toith  the  full  endorsement 
of  the  Executive  Board  of  the  International  Union  of  the  United 
Brcicery  Workmen  of  America,  (W  parties  of  the  second  part: 

Section  1 .  Only  mambera  of  Local  Union  No.  238  as  parties  of  the  second 
part,  are  allowed  to  work  in  the  bottling  works  as  described  in  tMs  contract. 
It'  tliere  are  not  sufficient  union  men  to  perform  the  required  work,  the  fore- 
man shall  be  allowed  to  employ  day  laborers  after  first  giving  the  secretary 
one  day's  notice  to  supply  union  men. 

Sec.  2.  During  the  dull  season  in  the  months  of  December,  January  and 
February  the  regular  men  shall  lay  off  in  rotation,  but  not  more  than  one 
day  in  one  week.  The  first  man  is  excepted.  It  shall  be  understood,  how- 
ever, that  no  member  of  this  union  shall  be  laid  off  as  long  as  a  day  laborer 
is  employed. 

Sec.  3.  If  a  man  is  expelled  from  the  union  for  a  sufficient  cause,  he  shall 
be  discharged  by  the  firm  at  once. 

Sec.  4.  Sickness  shall  be  no  cause  for  discharge,  provided  said  sickness 
does  not  last  longer  than  three  months,  and  the  man  must  receive  his  former 
position. 

Sec.  5.  Labor  Day  and  Christmas  Day  shall  be  considered  as  holidays;  no 
work  shall  be  done  on  these  days  and  no  deduction  from  the  wages  shall  be 
made.  Necessary  work  must  be  done  at  the  rate  of  regular  time  and  time  and 
one-half. 

Sec.  6.  Nine  consecutive  hours,  interrupted  by  one  hour  for  dinner  at  noon 
and  including  fifteen  minutes  for  lunch  in  the  forenoon,  shall  constitute  a 
day's  work.  All  work  shall  commence  at  7:30  o'clock  A.  m.  and  cease  at  5:30 
o'clock  p.  M. 

Sec.  7.  Wages  shall  be  paid  weekly. 

Sec.  8.  Bottlers  shall  receive  not  less  than  twelve  dollars  ($12)  per  week. 
All  other  union  employees  not  less  than  ten  dollars   ($10)   per  week. 

Sec.  9.  The  working  day  of  the  helpers,  stablemen  and  beer  drivers  shall 
consist  of  nine  hours  except  Saturday.s,  when  the  drivers  shall  w^ork  until 
9  o'clock  p.  M,,  interrupted  by  one  hour  for  supper  without  extra  pay.  The 
drivers  are  also  expected  to  claan  their  horses  and  harnesses  on  Sunday 
morning.  Drivers  receive  thirteen  dollars  ($13)  per  week.  The  hours  are  as 
follows:  7:30  o'clock  a.  m.  to  5:30  o'clock  P.  M.,  excapt  Saturdays,  when 
they  shall  work  from  7:30  o'clock  A.  M.  to  9  o'clock  P.  M. 

Sec.  10.  Employees  receiving  higher  wages  than  specified  in  this  contract, 
shall  not  have  their  wages  reduced. 

Sec.  11.  No  man  shall  be  engaged  upon  the  recommendation  of  a  saloon 
keeper  or  any  other  business  man. 

Sec.  12.  One  apprentice  is  allowed  for  every  twenty  men  or  less,  who  shall 
serve  two   (2)  years. 

Sec.  13.  For  necessary  work  on  Sundays  and  overtime  all  employees  shall 
receive  time  and  one-half  in  cash. 
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Sec.  14.  No  workman  shall  be  discriminated  against  or  discharged  for  work- 
ing in  the  interest  of  the  union,  but  the  employer  shall  be  notified  as  to  how 
long  the  employee  will  be  absent  but  he  shall,  however,  receive  no  pay  for 
the  time  so  spent. 

Sec.  16.  Any  member  can  be  discharged  if  he  is  guilty  of  either  neglect 
of  duty  or  dishonesty. 

Seo.  16.  No  labelling  boys  shall  do  bottling  work. 

Sec.  17.  This  agreement  to  take  effect  and  remain  in  force  two  (2)  years 
from  the  date  it  is  signed. 

Dated.  May  1,   1907. 

(b)  Lageb  Beer  Brewers. 

Agreement  made  this  Ist  day  of  March,  1907,  bettoeen  the  Jamestown  Brewing 
Company y  of  Jamestown,  N.  Y.,  as  parties  of  the  first  part,  and  Local 
Union  No.  238  of  the  United  Brewery  Workmen,  with  the  full  endorsement 
of  the  Executive  Board  of  the  International  Union  of  the  United  Brewery 
Workmen  of  America,  as  parties  of  the  second  part: 

Section  1.  Only  members  of  Local  Union  No.  238  of  the  United  Brewery 
Workmen,  as  parties  of  the  second  part,  are  allowed  to  do  work  in  the  brew- 
eries as  decided  in  this  contract. 

Sec.  2.  The  members  of  the  second  part  agree  to  do  all  work  in  the  fol- 
lowing lines:  Every  kind  of  work  in  the  brew  house,  fermenting  room  cellar, 
wash  house  and  pitch  yard,  whitewashing  inside  the  brewery  and  handling 
all  articles  necessary  to  the  manufacture  of  ale  and  lager  beer;  during  the 
dull  season,  in  the  months  of  December,  January  and  February  the  regular 
men  shall  lay  off  in  rotation,  tut  not  more  than  one  day  in  any  week.  It 
shall  be  understood,  however,  that  no  member  of  this  union  be  laid  off  as 
long  as  a  day  laborer  is  employed. 

Sec.  3.  Nine  consecutive  hours,  interrupted  by  one  hour  for  dinner  at  noon, 
and  including  fifteen  minutes  for  lunch  in  the  forenoon,  shall  constitute  a 
day's  work.  All  work  shall  commence  at  7  o'clock  a.  m.  and  cease  at  5 
o'clock  p.  M.,  with  the  exception  of  men  at  the  kettle. 

Sec.  4.  The  wages  shall  be  paid  as  follows:  Men  in  the  wash  house  not 
less  than  $14  per  week;  men  at  the  kettles,  in  the  fermenting  room  and  in 
the  cellar  not  less  than  $10  per  week;  first  man  at  the  kettle  in  the  ferment- 
ing room  and  in  the  cellar  not  less  than  $17  per  week;  the  wash  house  boss 
not  less  than  $15  per  week. 

Sec.  5.  Engineers  and  firemen  do  all  work,  which  is  usually  done  by  the 
engineer  and  firemen  in  the  brewery  and  shall  be  done  as  heretofore. 

Sec.  6.  The  engineer  and  fireman  shall  work  twelve  hours  per  day.  The 
wages  of  the  first  (or  day  engineer)  shall  be  not  less  than  $19  per  w^eek 
from  the  first  of  April  until  the  first  of  October  and  during  the  remaining 
six  months  shall  receive  $17  per  week.  The  wages  of  the  night  engineer 
shall  not  be  less  than  $17  per  week  from  the  first  of  April  until  the  first  of 
October,  and  during  the  remaining  six  months  he  shall  receive  $16  per  week. 

Sec.  7.  The  working  day  of  the  stablemen,  helpers  and  beer  drivers  shall 
consist  of  nine  hours  interrupted  by  one  hour  for  dinner.  The  drivers  are 
also  expected  to  clean  their  horses  and  harnesses  on  Sunday  morning. 
Drivers  shall  receive  not  loss  than  $14  per  week.  Stablemen  and  helpers  not 
less  than  $12  per  week. 
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Sec.  8.  Employees  receiving  higher  wages  than  specified  in  this  contract 
shall  not  have  their  wages  reduced. 

Sec.  9.  A  brewery  is  entitled  to  an  apprentice  to  every  twenty  men  or  less 
employed. 

Sec.  10.  No  man  shall  be  engaged  upon  the  recommendation  of  a  saloon- 
keeper or  other  business  man. 

Sec.  11.  No  man  shall  be  discharged  for  working  in  the  interest  of  Local 
Union  No.  238. 

Sec.  12.  Labor  Day  and  Christmas  Day  shall  be  considered  as  holidays; 
no  work  to  be  done  on  these  days  and  no  deduction  shall  be  made  in  the 
wages.  Necessary  work  must  be  done  at  the  rate  of  regular  time  and  time 
and  one-half. 

Sec.  13.  Wages  shall  be  paid  weekly. 

Sec.  14.  For  the  necessary  work  on  Sundays  and  overtime  all  employees 
shall  receive  time  and  one-half  in  cash. 

Sec.  15.  Sickness  shall  be  no  cause  for  discharge,  providing  said  sickness 
does  not  last  longer  than  three  months. 

Sec.  16.  If  a  man  is  expelled  from  the  union  for  sufficient  cause  he  shall 
be  discharged  by  the  firm  at  once. 

Sec.  17.  This  agreement  to  be  in  force  two  years  from  the  first  day  of 
March,  1907,  to  the  first  day  of  March,  1909. 

Endorsed  by  the  International  Executive  Board,  United  Brewery  Workmen 
of  America,  Cincinnati,  0.,  February  7,  1907. 

Louis  Kempeb, 

International  Secretary. 

BREWERY  WORKERS,  ROCHESTER. 

[Joint  agreement  covering  all  branches.] 
Agreement  between  the  American  Brewing  Co.,  Bartholomay  BrevAng  Co,, 
Flower  City  Breioing  Co.,  Genesee  Breicing  Co.y  Uathaioay  and  Cordon 
Brewing  Co.,  Monroe  Brewing  Co,,  and  the  Standard  Brewing  Co.,  of  the 
city  of  Rochester,  N,  Y,,  of  the  first  part,  and  comprising  the  Brewers* 
Exchange  of  said  city,  hereinafter  called  the  Employer,  and  Local  Unions 
Nos.  74  and  166  of  the  United  Brewery  Workmen  of  America,  Local  Union 
No,  24  of  the  Cooper^  hitemational  Union  of  North  America,  Local 
Union  No.  37  of  the  International  Brotherhood  of  Stationary  Firemen, 
and  Local  Union  No.  71  of  the  International  Union  of  Steam  Engineers, 
party  of  the  second  part,  hereinafter  called  the  Union: 

WITNESSETH:  That  in  consideration  of  the  mutual  covenants  hereinafter 
set  out,  the  parties  hereto  covenant  and  agree  as  follows: 

Qualifications. 
The  employer  hereby  agrees  that  only  members  of  the  union  shall  be  em- 
ployed to  do  work  in  the  brewery  plants. 

Furnishing  Men. 

The  employer  shall  request,  and  the  union  agrees  to  furnish,  satisfactory 

men  to  fill  vacancies.     In  case  no  union  member  is  available  for  the  position, 

the  employer  shall  have  the  right  to  engage  a  non-union  man,  who  may  work 

in  the  position  until  the  next  stated  meeting  of  the  union,  when  the  union 


/ 
/ 
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shall  admit  such  non-union  man  to  membership  in  the  union,  provided  there 
is  nothing  against  his  character. 

Reoomicexdatioivs. 
Recommendations  by  customers  of  the  employer  shall  not  be  considered 
in  the  employment  of  any  man. 

DtSCHABOE. 

Members  of  the  union  shall  not  be  discharged  by-  the  brewmaster  or  fore- 
man without  good  reasons,  and  not  finally  discharged  until  a  representative 
of  the  union  shall  have  had  time  to  investigate.  The  employee  shall  be  enti- 
tled to  a  hearing  before  the  manager  of  the  brewery,  if  he  so  desires.  The 
decision  of  such  manager  shall  be  final. 

Sickness. 
In  case  of  sickness,  every  man  shall  be  entitled  to  his  former  position  upon 
recovery,  provided  his  illness  does  not  last  longer  than  six  months. 

Dullness  in  Business. 

During  the  months  of  December,  January,  February  and  March,  all  em- 
ployees may  be  laid  off  one  day  each  week,  that  day  to  be  designated  by  the 
employer;  no  wages  to  be  paid  for  that  day.  Should  any  work  be  required, 
men  in  the  brewery  shall  be  called  upon  alternately  to  do  such  work  at 
regular  wage  rates. 

This  shall  not  limit  the  right  of  the  employer  to  lay  off  men  in  case  of 
dullness  in  business,  the  last  man  on,  the  first  man  off. 

Exceptional  Duties. 
No  man  in  one  department  shall  be  called  upon  to  perform  duties  in  any 
other  department,  excepting  in  cases  of  necessity. 

Union  Visits. 
The  secretary  or  any  properly  authorized  representative  of  the  union  shall 
have  the  right  to  visit  any  "workman  in  the  brewery  during  working  hours, 
but  before  doing  so  shall  notify  the  employer  or  office  to  that  effect.     Such 
visits  shall  be  made  during  the  noon  hour  when  possible. 

Apprentices. 
One  apprentice  shall  be  allowed  for  each  twenty  men;  he  shall  not  be  less 
than  eighteen  and  no  more  than  twenty  years  of  age.  The  term  of  appren- 
ticeship shall  be  two  years;  during  such  term  thorough  instruction  shall  be 
given  in  all  branches  of  the  trade  and  he  shall  become  a  member  of  the 
union  at  the  expiration  of  his  apprenticeship.  The  wages  of  apprentices  for 
the  first  year  shall  be  at  the  discretion  of  the  employer,  but  not  less  than 
nine  ($9)  dollars  per  week,  but  for  the  remaining  year  of  the  term  shall 
not  be  less  than  ten  ($10)  dollars  per  week.  Apprentices  shall  be  bound  by 
all  the  other  conditions  of  this  agreement. 

Holidays. 
Labor  Day  shall  be  considered  a  full  holiday  for  inside  men  only  in  the 
brewery  plants,  no  work  to  be  done  on  that  day,  but  wages  to  be  paid  in 
full.  Christmas  Day  shall  be  considered  a  full  holiday  for  peddlers,  team- 
sters and  expressmen  and  barnmen  in  lieu  of  Labor  Day,  no  work  to  b^  done 
on  that  day,  wages  to  be  paid  in  full. 
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Election  Day  work  shall  be  done  for  one-half  day  only,  wages  to  be  paid 
in  full. 

New  Year's,  Decoration  Day,  Fourth  of  July,  Thanksgiving  Day,  Labor 
Day  and  Christmas  Day,  except  as  herein  provided,  shall  be  considered  holi- 
days; if  any  work  is  done  on  these  days,  double  time  shall  be  paid,  if  no 
work  is  done  no  pay  shall  be  received.  The  necessary  feeding  and  cleaning 
of  horses  shall  be  done  upon  holidays  the  same  as  Sundays. 

Labob  GoiTDinoNS. 
The  hours  for  beginning  and  stopping  work  shall  be  regulated  by  the  em- 
ployer, but  may  be  modified  as  shown  under  "Working  Hours,  Wages  and 
Labor  Conditions." 

WoBEiNo  HouBS,  Wages  and  Labob  Conditions. 

BBEWEBY  DEPABTMENT  AND  BOTTLING  HOUSE. 

The  hours  of  labor,  where  possible,  shall  not  begin  earlier  than  7  A.  u.,  in 
which  case  no  limch  time  shall  be  allowed  in  the  forenoon. 

Each  work  day  shall  consist  of  nine  consecutive  hours,  interrupted  by  one 
hour  for  dinner.    The  nine  hours  to  be  arranged  as  the  brewmaster  desires, 

in  kettle  room,  fermenting  room,  cellars  and  pitch  yard. 

\ 
t 

WAGES. 

Wages  shall  be  paid  per  week  of  six  consecutive  working  days  weekly,  as 
follows:  First  man  at  the  kettle,  in  fermenting  room,  cellar  and  wash 
house,  nineteen  dollars  and  fifty  cents  ($19.50)  per  week.  All  other  men  at 
the  kettle,  in  fermenting  room,  cellar  and  racking  room,  seventeen  dollars 
($17)  per  week.  All  other  men  in  the  wash  house,  ice  manufacturing,  fifteen 
dollars  and  fifty  cents  ($16.50)  per  week.  Schrottmiller  and  elevator  man, 
sixteen  dollars  ($16)  per  week.  Maltsters,  seventeen  dollars  ($17)  per  week, 
with  one  day  oflf  each  month  without  reduction  of  pay.  Night  watchman, 
fifteen  dollars  and  fifty  cents  ($15.50)  per  week.  All  men  in  bottling  de- 
partment, twelve  dollars   ($12)  per  week. 

Each  firm  employing  one  man  in  bottling  department  shall  be  entitled  to 
one  boy,  and  one  boy  additional  for  every  two  additional  men  therein 
employed. 

Overtime  to  be  paid  for  at  the  rate  of  time  and  half  time,  and  not  to  be 
taken  out  by  time  allowance  at  any  other  time. 

Any  fractional  part  of  this  time  shall  be  paid  pro  rata  at  the  above 
wages. 

Any  man  taking  temporarily  the  place  of  another  for  a  time  exceeding 
one  day  shall  receive  the  pay  of  same  during  such  incumbency,  but  such  pay 
shall  not  be  less  than  he  is  regularly  receiving. 

Overtime  and  Sunday  time  shall  be  performed  in  cases  of  necessity  only, 
and  shall  be  paid  for  at  the  rate  of  time  and  half  time. 

In  all  cases  it  must  be  paid  for  and  shall  not  be  taken  out  by  time  allow- 
ance at  any  other  time. 

The  kettleman  shall  not  be  displaced  during  his  time  of  lay  off  by  a  man 
from  any  other  department  of  the  brewery,  unless  he  is  a  competent 
kettleman. 
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The  employer  may  use  the  label  of  the  International  Union  of  Brewery 
Workmen  of  America. 

Repairs  of  the  brewery  shall  be  done  by  members  of  the  American  Federa- 
tion of  Labor  only. 

DBIVEBS    AND    SHIPPING. 

Peddlers,  helpers,  freight  teamsters,  expressmen  and  bottle  beer  peddlers 
shall  work  nine  hours  per  day  only,  interrupted  by  one  hour  for  dinner; 
provided,  however,  that  from  May  1st  to  October  3l8t  of  each  year  hereunder 
(both  dates  inclusive)  teamsters,  peddlers  and  helpers  are  to  have  their 
teams  ready  to  start  work  at  7  a.  m.  and  work  until  6  p.  M.,  and  during  the 
balance  of  the  year  (during  the  term  of  this  agreement)  they  shall  have 
their  teams  ready  to  start  work  at  7.30  a.  m.  and  work  until  5  p.  M. 
Peddlers  and  helpers  to  finish  their  regular  routes.  Peddlers*  and  helpers, 
if  unable  to  finish  their  regular  routes  upon  the  eve  of  a  holiday,  will  re- 
ceive overtime  for  all  work  done  after  6  p.  m.  at  the  rate  of  time  and  one- 
half.  Peddlers,  helpers,  teamsters  and  expressmen  shall  at  all  times  clean 
their  wagons,  horses  and  harnesses,  and  keep  them  in  proper  condition. 

Where  no  barnmen  are  employed,  the  peddlers  and  helpers  to  do  the  barn 
work  at  all  times. 

Bottle  peddlers  shall  not  be  required  to  do  barn  work. 

No  work  shall  be  performed  on  Sunday  that  can  be  attended  to  on  week 
days.  Stable  men  to  use  the  absolutely  necessary  time  to  the  necessary 
feeding  of  horses  and  the  necessary  cleaning  in  the  morning  and  in  the  even- 
ing in  the  stable. 

The  rate  of  pay  shall  be  therefor  per  week  of  six  consecutive  working  days, 
as  follows:  Peddlers,  eighteen  dollars  ($18)  ;  helpers,  teamsters  and  ex- 
pressmen, fifteen  dollars  ($15)  ;  bottle  beer  peddlers,  sixteen  dollars  ($16) ; 
three-horse  drivers,  seventeen  dollars  ($17)  ;  stablemen,  sixteen  dollars  ($16). 

No  barnmen  shall  deliver  beer,  except  in  case  of  urgent  necessity. 

ENOINEERS. 

Eight  hours  shall  constitute  a  day's  work  in  this  department,  and  seven 
days  a  week's  work. 

Engineers  shall  be  paid  nineteen  dollars  and  fifty  cents  ($19.50)  per  week. 
All  overtime  to  be  paid  for  at  the  rate  of  time  and  half  time.  No  present 
wages  to  be  reduced. 

FIREMEN. 

Eight  hours  shall  constitute  a  day's  work  in  this  department.  The  rate 
of  pay  therefor  for  a  week  of  seven  consecutive  working  days  shall  be  as 
follows:  During  the  months  of  April,  May,  June,  July,  August,  September, 
October  and  November  they  shall  receive  sixteen  dollars  and  fifty  cents 
($16.50)  per  week,  and  during  the  months  of  December,  January,  February 
and  March  they  shall  receive  sixteen  dollars    ($16)    per  week. 

Oilers  and  helpers  to  receive  the  same  pay  as  firemen. 

Any  fractional  part  of  the  above  time  shall  be  paid  pro  rata  at  the  fore- 
going wages. 

On  Sunday  no  other  work  shall  be  done  in  the  boiler  room  than  the  proper 
attention  to  the  fires,  the  boilers  and  machinery  connected  therewitli,  except 
in  case  of  necessity. 
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During  the  dull  season  when  liremen  may  be  laid  oft,  the  men  shall  be 
laid  off  in  their  turn,  the  last  man  on,  the  first  laid  off. 

Overtime  shall  be  paid  for  at  the  rate  of  time  and  half  time. 

COOPERS. 

For  coopers,  nine  hours  shall  constitute  a  day's  work.     And  eight  hours 
shall  constitute  a  day's  work  on  Saturday. 
Wages  shall  be  seventeen  dollars   ($17)   per  week. 
No  present  wages  to  be  reduced.    This  shall  apply  to  all  trades. 

Term,  Change  or  Termination. 
This  agreement  shall  be  in  force  for  the  term  of  two  years  from  the  date 
thereof,  and  sh^l  take  effect  from  April  1,  1907,  and  remain  in  force  until 
April  1,  1909,  and  if  neither  party  notifies  the  other  in  writing  at  least 
thirty  days  prior  to  its  expiration  of  intention  to  make  changes  therein  or 
terminate  the  same,  it  shall  continue  in  force  for  another  year,  and  so  on 
from  year  to  year,  until  notice  as  above  has  been  given. 

In  witness  whereof,  the  parties  hereto  have  subscribed  these  presents 
this  sixth  day  of  April,  a.  d.  one  thousand  nine  hundred  and  seven. 
Brewers*  Exchange  of  Rochester,  New  York,  the  employer,  by 

John   Bradley,  President, 
James   Mallet,   Secretary. 
Eneight  Brewing  Co.,  by 

James  Kelly,  Manager, 

Local  Unions  Nos.  74  and  156  of  The  United  Brewery  Workmen  of  Amer- 
ica, and  Local  Union  No.  24  of  The  Coopers'  International  Union  of  North 
America,  Local  Union  No.  37  of  The  International  Brotherhood  of  Stationary 
Firemen  and  Local  Union  No.  71  of  The  International  Union  of  Steam  Engi- 
neers, the  union,  by 

Charles  Friedrich,  L.  U.  74. 
John  S.  Schlt-er,  L.  U.  156. 
David  Lang,  Jr.,  L.  U.  24. 
W.  A.  Morrow,  L,  U.  37. 
Geo.  E.  Streeving,  L.  U.  71. 

BREWERY  WORKERS  (DRIVERS),  SYRACUSE. 

[For  Syracuse  brewers'  agreement,  see  Auburn,  above.] 
Agreement  between  Haherle,  Crystal  Spring,  Bartels*,  George  Zett's,  Thomas 
Ryan's,  Qreenway's  and  Moore  d  Quinn's  Breweries  and  Brewery  Agents, 
Syracuse  and  vicinity,  and  Beer  Drivers*  Union,  No,  49,  Syracuse,  N,  Y,: 

1.  That  only  members  of  Beer  Drivers'  Union  be  employed  in  doing  all 
work  connected  with  a  brewery. 

2.  No  saloon  keeper  or  workman  recommended  by  a  saloon  keeper  shall  be 
employed.  Employer,  however,  may  employ  any  union  man  in  possession  of 
a  card  from  the  union. 

3.  Should  a  workman  be  expelled  from  the  union  for  violating  its  constitu- 
tion or  by-laws,  no  arbitration  is  to  be  made. 

4.  Should  a  workman  or  driver  be  prevented  from  work  on  account  of  sick- 
ness, he  shall  be  entitled  to  rcsuniie  his  position  after  recovery. 
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5.  To  prevent  the  wholesale  discharge  of  workmen,  the  employers  shall 
make  arrangements  with  them  that  they  shall  lay  off  alternately,  one  week 
at  a  time. 

6.  A  workman  or  driver  shall  be  at  liberty  to  live  and  board  where  he 
chooses,  and  the  enjoyment  of  such  privileges  shall  not  be  considered  as 
sufficient  cause  to  influence  either  the  employment  or  discharge  of  the  work- 
man or  driver.  This  is  to  apply  to  those  now  at  work,  as  well  as  those 
hereafter  to  be  employed. 

7.  It  shall  not  be  detrimental  to  the  interests  of  any  workman,  or  driver 
who  may  have  served  on  any  committee  or  mission  in  the  interest  of  or 
by  direction  of  the  union. 

8.  Two  weeks'  notice  shall  be  given  a  workman  or  driver  if  he  is  to  be 
discharged,  and  the  same  shall  be  given  to  the  employer  if  the  man  is  going 
to  leave.  No  union  man  is  to  be  discharged  without  good  reason.  No  mem- 
bers to  work  inside  the  brewery. 

WOBKINO   HOUBS. 

Six  working  days  of  ten  hours  each,  from  6  A.  M.  to  5  P.  M.,  shall  constitute 
a  week,  and  if  required  to  work  on  Sunday,  double  pay  to  be  received.  If 
required  to  work  after  5  o'clock  double  pay  to  be  received  for  it. 

Wages. 

1.  The  wages  to  be  paid  on  and  after  May  I,  1907,  are  to  be  as  follows: 
Peddlers  shall  receive  $17  per  week;  bottle  peddlers,  $15  per  week;  shipping 
teamsters,  $16  per  week;  helpers  and  teamsters,  $15  per  week;  first  stable- 
man, $16  per  week;  second  stableman,  $14  per  week.  Bammen  that  have  to 
take  care  of  fifteen  horses  or  more  shall  have  a  helper.  No  reduction  to  be 
made  in  the  wages  of  any  man  now  receiving  more  than  called  for  by  this 
contract.  If  a  vacancy  occurs  for  a  promotion,  the  members  of  the  union 
shall  be  entitled  to  the  position  if  they  are  capable  of  filling  it,  in  each  and 
every  brewery. 

2.  The  drivers  shall  receive  peddlers*  wages  when  required  to  do  peddlers* 
work. 

3.  Beer  shall  be  furnished  to  workmen,  as  heretofore,  free;  also  to  the 
workmen  on  Sunday. 

4.  If  not  required  to  work  on  a  legal  holiday  no  reduction  of  pay  to  be 
made.  No  work  to  be  done  on  the  following  named  holidays:  New  Year's, 
Tlianksgiving  and  Christmas,  unless  they  fall  on  Monday  or  Saturday.  This 
applies  to  all  peddlers,  helpers  and  shippers  (with  the  exception  of  the  man 
whose  turn  it  is  to  stay  on).  Shippers  are  exempt  from  staying  on  holidays. 
Helpers  to  be  furnished  to  all  peddlers  on  previous  day  and  no  deduction  of 
pay  to  be  made  for  the  same.  On  all  other  holidays  helpers  to  be  furnished 
peddlers.  All  peddlers  selling  seventy-five  barrels  per  week  shall  be  furnished 
a  helper. 

5.  The  scale  of  wages  to  remain  in  force  for  two  years  and  payable  weekly. 

6.  Barn  men  required  to  do  their  barn  work  only.  Barn  men  have  no 
jurisdiction  over  peddlers  and  drivers. 

7.  No  carry-all  or  sleighride  parties  to  be  taken  out  by  union  men  after 
working  hours.  One  whole  day  to  be  set  aside  between  the  first  of  June  and 
the  first  of  September  for  the  annual  outing  with  no  reduction  of  pay. 
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Abbitbation. 
In  order  to  overcome  any  unforeseen  diillculties  that  may  arise  between 
workmen  and  employers,  and  to  settle  the  same  in  an  amicable  way,  an 
arbitration  committee  shall  be  appointed,  to  consist  of  two  brewers  and  two 
members  of  the  beer  drivers'  union,  who  shall  decide  such  cases.  Such 
arbitration  to  be  made  within  ten  days.  Should  they  be  unable  to  a|pree, 
they  shall  select  a  fifth  member  who  shall  be  a  disinterested  party,  the  find- 
ings of  such  party  to  be  final.  This  agreement  to  remain  in  force  from  the 
first  day  of  May,  1907,  to  the  first  day  of  April,  1909. 

BREWERY  WORKERS,  TROY. 

(a)  Ale  and  Pobteb  Wobkebs. 
Agreement  hettreen  the  Ale  and  Porter  Workers,  Drivers  and  Peddlers  of  Lager 
Beer  Wagons  Local  No,  34,  of  the  National  Brewery  Workers^  Union,  and 
the  Ale  and  Lager  Beer  Brewery  Proprietors  of  the  city  of  Troy  and 
vicinity: 

Abticle  1.  None  but  members  of  Local  Union  No.  34  shall  be  employed. 

Abt.  2.  Nine  hours  shall  constitute  a  day's  work,  between  the  hours  of 
7  A.  M.  and  5  p.  ic.,  for  the  whole  year.  All  overtime  shall  be  paid  for  at 
the  rate  of  fifty  cents  per  hour. 

Abt.  3.  All  drivers  shall  clean  the  horses  in  their  charge  every  morning, 
including  every  Sunday,  but  shall  not  be  asked  to  perform  any  other  work 
on  Sunday,  and  that  will  not  be  considered  as  overtime.  All  drivers  must  be 
in  the  barn  at  6  a.  m.  week  days,  Sundays  before  9  a.  m. 

Abt.  4.  Each  workman  shall  have  the  right  to  board  or  live  wherever  he 
chooses,  and  no  help  shall  be  hired  on  the  recommendation  of  a  customer  or 
saloon  keeper. 

Abt.  6.  Wage  scale. —  All  men  working  in  the  different  breweries  shall  re- 
ceive an  increase  of  $1  per  week  above  the  present  scale. 

Abt.  6.  No  teamster  shall  be  asked  to  deliver  ale  or  porter  in  hogsheads 
to  saloons  or  customers  alone,  and  no  bookman  or  collector  shall  take  the 
place  of  a  teamster.  The  working  force  of  each  wagon,  drawn  by  a  team, 
shall  consist  of  two  union  men  of  Local  No.  34. 

Abt.  7.  Employees  shall  be  discharged  for  such  causes  only  as  drunkenness, 
negligence,  dishonesty  and  disobedience  to  employer. 

Abt.  8.  Service  done  by  employees  in  the  interest  of  and  for  the  benefit  of 
the  union  shall  not  be  cause  for  discrimination  or  discharge. 

Abt.  9.  Extra  help  employed  during  the  busy  season  must  be  members  of 
Local  Union  No.  34,  and  shall  be  entitled  to  temporary  employment  only. 

Abt.  10.  The  lager  beer,  ale  and  porter  brewers  of  Troy  and  vicinity  are 
requested  to  use  the  label  of  the  National  Brewery  Workmen  of  America  on 
all  their  products. 

Abt.  11.  When  difficulties  arise  they  shall  be  settled  by  a  board  of  arbitra- 
tion, composed  of  three  members  of  the  joint  local  executive  board  and  a 
like  committee  of  the  employing  brewers. 

Abt.  12.  This  agreement  shall  take  effect  June  1,  1907,  and  remain  in  force 
until  May  31,  1906,  and  continue  if  satisfactory  from  year  to  year,  unless 
thirty  days*  notice  shall  be  given  by  either  employer  or  employees,  before 
the  expiration  of  the  agreement  in  each  year. 
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Akt.  13.  The  following  days  shall  be  considered  as  Sundays:  Fourth  of 
July,  Labor  Day,  Christmas,  New  Year's  —  with  compensation  for  the  same  as 
according  to  article  5. 

Signed : 

Partick  Maloney,  Chairman, 

Edward  Marquet, 

John  Hinckel, 

Patrick  Kane, 

Morris  Hates, 

John  Conners, 

Edward  Rock, 

T.  Horan, 

John   Lakclodc, 

Committee. 
(h)   Lager  Beer  Brewers. 

Agreement  between  the  Brewers*  Union  No.  13  and  the  Lager  Beer  Brewery 

Proprietors  of  the  city  of  Troy,  N.  Y.: 

Section  1.  Only  good  standing  members  of  the  International  Union  of 
United  Brewery  Workmen  of  America  can  work  in  the  lager  beer  breweries 
of  Troy,  but  have  to  become  members  of  Local  Union  No.  13;  should  members 
of  Local  Union  No.  13  be  out  of  work,  they  must  have  the  preference. 

Sec.  2.  No  workman  who  is  recommended  by  a  saloon  keeper  or  is  one 
himself,  shall  be  employed. 

Sec.  3.  In  case  of  sickness  the  workman  shall  receive  his  former  position 
after  recovery  if  the  sickness  is  not  over  three  months'  duration. 

Sec.  4.  When  business  is  slack  and  it  is  necessary  to  lay  off  help,  each 
and  every  workman  shall  be  laid  off  on  the  same  day  one  day  in  the  week, 
and  no  new  help  can  be  employed  during  this  period,  if  help  is  required  on 
this  day  it  shall  be  the  employees'  duty  to  go  to  work  when  called  upon. 

Sec.  5.  Ihiring  working  hours,  men  shall  get  their  beer  free  of  charge. 

Sec.  6.  The  causes  for  discharge  shall  be  as  follows:  The  neglect  of  work, 
drunkenness,  dishonesty,  disroj^ard  of  employer  or  foreman.  Testimionials  of 
the  fellow  workers  in  such  cases  will  be  taken  into  the  hands  of  a  committee 
appointed  by  the  Local  Union,  No.  13 ;  if  this  committee  shall  not  come  to  a 
settlement  the  case  will  be  given  to  the  arbitration  board,  consisting  of  three 
members  of  the  joint  board  and  three  lager  beer  brewery  proprietors  of  Troy. 
This  board  of  arbitration  shall  have  the  power  to  settle  all  unforeseen  diffi- 
cultiss;  in  case  of  a  disagreement,  the  arbitrators  shall  elect  one  impartial 
man  of  Troy,  who  shall  settle  the  matter. 

Sec.  7.  No  more  than  one  apprentice  shall  be  employed  in  any  brewery, 
he  shall  not  be  under  eighteen  years  of  age;  he  shall  report  to  the  secretary 
of  Local  Union  No.  13  at  the  beginning  of  his  apprenticeship;  he  shall  work 
two  years,  that  is  six  months  in  each  department,  and  shall  be  under  the 
jurisdiction  of  the  Local  Union,  No.  13. 

Sec.  8.  Wages  shall  be  paid  every  week  on  Saturday. 

Sec.  9.  The  weekly  hours  shall  be  nine  (9)  hours  per  day  during  the  whole 
year  and  shall  be  worked  in  ten  consecutive  hours,  including  one  hour  for 
dinner.  Work  on  Sunday  shall  be  counted  as  overtime  and  paid  for  as  such. 
Cbristwas,  New  Year's,  Labor  Pay,  and  Fourth  of  July,  shall  be  counted  as 
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holidays,  and  paid  for  within  the  scale  of  weekly  wages.  Should  Christmas 
and  New  Year's  fall  on  a  Sunday,  the  following  Monday  shall  be  a  holiday, 
included  in  weekly  wages. 

Sec.  10.  Wages  shall  be  as  follows:  Men  in  kettle,  cellar  and  fermenting 
departments,  $20  per  week;  wash  house,  $18  per  week;  overwork  shall  be 
paid  at  the  rate  of  fifty  cents  per  hour.  Apprentices  shall  receive  $12  during 
the  first  and  second  year  of  their  apprenticeship. 

Sec.  11.  This  agreement  shall  go  into  effect  April  1,  1907,  and  remain  in 
force  until  March  31,  1910,  and  if  no  agreement  is  presented  by  said  time, 
80  stated,  the  old  or  previous  agreement  shall  stand.  In  any  case  both  parties 
agree  to  announce  their  decision  for  a  dissolution  of  this  section  twenty-one 
days  previous  to  the  date  of  expiration. 

Sec.  12.  The  proprietors  of  the  lager  beer  breweries  of  Troy,  N.  Y.,  hereby 
agree  to  use  strictly  union-made  goods  in  the  production  of  their  beer,  as 
long  as  it  is  possible  to  secure  them,  and  use  the,  union  label  of  the  Inter- 
national Brewery  Workmen  of  the  United  States  on  all  their  productions. 

Sec.  13.  No  employee  shall  be  discriminated  against  for  serving  on  com- 
mittees in  the  interest  of  the  union  or  for  upholding  his  union  principles  of 
the  International  Union  of  United  Brewery  Workmen. 

[l.  s.]         Albert  Wolf,  President.  Leo  Schulz,  Secretary, 

Local  Union  No.   13. 

Signatures  of  the  Lager  Beer  Brewerj^  Proprietors  of  Troy,  N.  Y. : 

THE  JOHN  STANTON  BREWING  &  MALTING  CO., 

William  A.  Stanton,  Manager. 
THE  STOLL  BREWING  CO., 

Fredehick  a.  Stoll,  Treasurer, 
THE  RUSCHER  CO., 
FITZGERALD  BROS.  BREWING  CO., 

Thomas  Fitzgerald,  Secretary. 
QUANDT  BREWING  CO., 

P.  Herrick,  Secretary. 
THE  ISENGART  BREWING  CO., 

P.  J.  Fitzgerald,  Treasurer. 

[l.  s.]         Endorsed  by  the  International  Executive  Board,  Cincinnati,  Ohio, 

February  22,  1907, 

I^ris  Kemper,  International  Secretary. 
[l.  s.]         Signed  Joint  Executive  Board  of  Albany  and  Troy, 

J.  Fitzgerald,  President,  L.  F.  Tiiuix,  Secretary. 
[l.  s.l         Central  Federation  of  Labor,  Troy, 

John  J.  Cornell,  President,  Th.  J.  Purcfll,  Secretary. 
[l.  s.]         Approved  by  Label  League, 

J.  A.  ScHULTZ,  President,  J.  J.  Cornell,  Secretary. 
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BREWERY  WORKERS,  UTICA. 

[Reported  by  union  as  signed  by  el^t  employers.] 

The  International  Union  of  Brewery  Workers,  Local  No.  54,  do  hereby  make 
the  following  agreements  with  the  Brewery  Employers  of  Utioa  and 
vicinity: 

1.  All  employees  regularly  employed  in  breweries  must  be  members  of  the 
Brewery  Workman's  Union,  or  their  respective  organizations,  except  superin- 
tendents, bookkeepers  or  agents. 

2.  When  vacancies  occur,  only  members  of  the  union  are  to  be  engaged, 
if  such  are  to  be  obtained.  Should  an  employee  be  unable  to  work  on  account 
of  sickness,  he  shall  be  entitled  to  his  former  position  when  he  has  regained 
his  health.  Tlie  scarcity  of  work  in  the  fall  season  of  the  year  shall  not  be 
the  cause  of  dismissal ;  the  men  shall  lay  off  in  rotation,  lay-off  not  to  exceed 
six  days.    That  foreman  must  apply  to  local  union  in  case  of  a  vacancy. 

3.  A  working  day  shall  consist  of  nine  (9)  hours,  the  dinner  hour  shall  be 
from  12  to  1  o'clock,  and  six  (6)  working  days  shall  constitute  a  week, 
except  when  otherwise  provided  for  in  this  agreement.  When  required  to 
work  overtime,  Sundays  and  Sunday  clam-bakes,  employees  shall  be  paid 
thirty-five  (35)  cents  an  hour.  Overtime  and  Sunday  work  shall  only  be 
required  when  absolutely  necessary. 

Scale  of  Wages,  Alb  and  Lageb  Beeb  Bbewebdes. 

4.  Engineers  of  ale  and  lager  beer  breweries  shall  not  receive  less  than 
$17  per  week,  eight  hours;  firemen  of  ale  and  lager  beer  breweries  shall  not 
receive  less  than  $15  per  week,  eight  hours;  first  wash-house  man  shall  not 
receive  less  than  $16  per  week,  all  others  $15;  fermenting  and  kettle  room 
men  shall  not  receive  less  than  $16  per  week;  first  cellar  men  shall  not 
receive  less  than  $16  per  week,  all  other  cellar  men,  $15 ;  teamsters  and  wagon 
men  shall  not  receive  less  than  $15  per  week;  bam  men  shall  not  receive 
less  than  $15  per  week;  men  in  bottling  works  connected  with  the  brewery 
shall  not  receive  less  than  $14  per  week.  Any  man  receiving  more  wages 
than  is  herein  stipulated  shall  not  be  reduced;  Sunday  and  overtime  shall 
be  paid  at  the  rate  of  thirty-five  cents  per  hour  for  brewery  employees.  New 
Year's,  Fourth  of  July,  Labor  Day,  Thanksgiving  and  Christmas  Day  shall 
be  observed  as  legal  holidays. 

Miscellaneous. 

Fermenting  room  men  working  in  cold  storage  breweries  are  not  allowed 
to  do  kettle  work. 

Teamsters  are  not  allowed  to  handle  two-barrel  casks  alone. 

Teamsters  and  wagon  men  agree  to  take  care  of  their  horses  on  Sundays 
and  that  only. 

In  case  a  vacancy  occurs  in  the  regular  force,  none  but  a  union  man  in 
good  standing  shall  be  employed,  if  such  is  to  be  obtained. 

No  brewer  or  agent  is  allowed  to  do  a  member's  work  while  he  is  idle. 

Firemen's  working  hours  shall  be  eight  hours  a  day  for  seven  days. 

This  agreement  shall  go  into  effect  on  the  date  of  signing,  and  remain  in 
force  for  one  year. 
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All  troubles  arising  must  be  settled  by  arbitration. 

Endorsed  by  the  Utica  Trades  Assembly,  March  26,  1907. 

Edwabd  W.  Potter,  President, 
Alrx.  Rosenthal,  Secretary. 

Endorsed  by  the  International  Executive  Board,  United  Brewery  Workers  of 
America,  Cincinnati,  Ohio,  March  14,  1907. 

Louis  Kemfeb,  International  Secretary. 

■ 

MALTSTERS,  BUFFALO. 

This  agreement,  made  an  the  IQth  day  of  Septemher,  1907,  "between  the  Malt 
Manufacturers'  Association,  of  Buffalo,  and  Maltsters*  Union,  No.  189, 
of  the  International  Union  of  United  Brewery  Workmen  of  the  United 
States,  as  follows: 

Article  1.  That  none  but  men  who  are  members  in  good  standing  and  in 
possession  of  working  cards,  duly  signed  by  the  secretary,  or  his  proxy,  of 
Maltsters  Union  No.  189,  shall  be  employed  as  maltsters,  elevator  or  store- 
house laborers  by  employers,  providing  such  elevator  or  storehouse  laborers 
now  employed,  can  be  induced  to  join  such  Maltsters  Union  No.  189.  This 
does  not  include  engineers,  firemen,  electricians,  millwrights,  machinery  men, 
watchmen  or   foremen  of  any  department. 

Art.  2.  Nine  (9)  hours  within  eleven  (11)  consecutive  hours  shall  con- 
stitute a  working  day,  during  which  time  employees  are  to  perform  work  of 
any  nature  in  or  about  the  premises.  Maltsters  are  to  perform  work  in  and 
about  elevator  and  elevator  men  are  to  perform  work  in  and  about  the  malt 
house  as  may  be  directed  by  the  foreman  or  employer.  On  Sundays  and 
legal  holidays  such  work  only  shall  be  done  as  in  the  judgment  of  the  em- 
ployer or  his  foreman  is  absolutely  necessary.  Unloading  of  cars  or  boats 
and  shipping  of  malt  on  Sundays  and  legal  holidays  to  be  considered  neces- 
sary work.  Legal  holidays  shall  include  only  the  following:  Christmas, 
New  Year's  Day,  Thanksgiving,  Fourth  of  July  and  Labor  Day. 

Art.  3.  Wages  for  maltsters  shall  be  sixteen  dollars  ($16)  per  week  for 
the  entire  malting  season,  and  seven  days  to  constitute  a  week. 

Wages  for  elevator  hands  to  be  fifteen  dollars  ($15)  per  week  for  the 
entire  malting  season,  and  seven  days  to  constitute  a  week. 

Wages  for  storehouse  laborers  to  be  thirteen  dollars  ($13)  per  week  and 
six  days  to  constitute  a  week.  If  storehouse  work  be  necessary  on  Sundays 
and  holidays,  the  same  rate  of  wages  per  day  to  apply.  All  overtime  over  and 
above  fifteen  minutes  over  said  nine  hours  to  be  paid  for  at  the  rate  of  thirty 
cents  per  hour  for  maltsters  and  twenty-five  cents  for  laborers.  There  is  noth- 
ing in  this  contract  that  requires  or  obligates  the  division  of  one  or  more 
absent  employees'  pay  with  the  other  employees  and  any  demands  of  this 
nature  will  be  considered  as  a  breach  of  contract. 

Art.  4.  One  maltster  apprentice  (regardless  of  age)  may  be  employed  to 
every  eight  maltsters.  The  wages  of  said  apprentice  to  be  not  less  than  $13 
per  week.  Said  apprentice  to  join  Maltsters  Union  No.  189  immediately. 
No  malthouse  to  employ  more  than  two  apprentices. 

Art.  6.  The  employer  reserves  the  right  to  hire  and  discharge  any  em- 
ployee as  he  may  see  fit  at  any  time. 


III. 306     New  Yobk  State  Department  of  Labor. 

Art.  6.  In  the  event  of  vacancies  in  the  malthouse,  such  vacancies  to  be  filled 
from  members  of  Maltsters  Union  No.  189,  only  upon  presentation  of  union 
cards,  or  from  elevator  hands  or  storehouse  laborers  at  the  option  of  the 
foreman  or  employer.  The  selection  of  such  men  to  be  entirely  at  the  option 
of  the  employer  or  his  foreman.  Should  the  union  be  unable  for  furnish 
competent  and  satisfactory  men,  then  the  employer  or  his  foreman  shall  have 
the  right  to  engage  non-union  men,  who  shall  be  taken  into  Union  No.  189 
as  soon  thereafter  as  possible. 

Abt.  7.  No  strikes  to  be  inaugurated  or  nmLintained.  All  disputes  to 
be  referred  to  an  arbitration  committee  for  adjustment.  Said  committee  to 
consist  of  two  members  of  The  ^lalt  Manufacturers'  Association  of  BuiTalo, 
two  members  from  Maltsters  Union  No.  189,  and  these  four  to  select  the  fifth 
member,  if  necessary.     Their  decision  to  be  final. 

Abt.  8.  Maltsters  having  malt  manufactured  on  commission  in  other  malt- 
houses,  shall  see  that  said  houses  employ  none  but  union  men. 

Art.  9.  Drxun  washers  shall  receive  from  the  firm  by  whom  they  are  em- 
ployed a  rubber  suit  free  of  charge. 

Art.  10.  All  members  satisfactory  employed  at  the  different  malthouses  at 
the  close  of  the  season,  shall  be  entitled  to  employment  in  said  houses  at 
the  opening  of  the  new  season. 

Art.  11.  No  business  man  or  person  recommended  by  a  saloon  keeper  can 
be  employed  in  the  malthouse. 

Art.  12.  This  contract  to  remain  in  force  for  two  (2)  malting  seasons, 
ending  August  31,  1909.  Upon  the  expiration  of  same,  all  future  arrange- 
ments between  the  parties  mentioned  in  this  contract  to  be  made  ten  days 
previous  to  the  expiration  of  same. 

Art.  13.  All  malthouses  employing  more  than  four  night  maltsters  shall 
be  entitled  to  engage  a  non-union  night  foreman,  if  so  desired,  who  shall 
be  allowed  to  perform  such  work  personally  as  his  employer  deems  necessary. 
This  article  is  not  to  be  construed  in  any  way  as  prejudicial  to  employing  a 
union  man  in  this  position. 

Art.  14.  No  employee  to  vacate  his  position  during  the  malting  season 
without  permission  from  the  secretary  of  the  union,  who  will  furnish  a 
substitute  satisfactory  to  his  employer  before  allowing  said  employee  to  go. 

Art.  16.  No  beer  to  be  brought  in  the  malthouse  except  during  lunch 
periods.  It  must  then  be  confined  to  the  lunch  rooms  and  not  be  consumed 
on  the  malting  floors  or  other  work  rooms. 

The  within  agreement  to  take  effect  immediately. 
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XII.  Building   Industry. 

BEER  PUMP  PLUMBERS,  NEW  YORK  CITY. 

This  agreementf  made  and  entered  into  between 

f  party  of  the  first  P<irt  and  the  Beer  Pump 

and  Block  Tin  Plumbers'  Local  Union,  No.  241,  of  the  United  Association, 
party  of  the  second  part : 

Abticle  1.  The  party  of  the  first  part  agrees  to  hire  none  but  members  in 
good  standing  in  the  organization,  providing  that  the  union  can  supply  com- 
petent men  within  five  days  after  application  has  been  made  to  the  said 
local  union.  Failure  on  the  part  of  the  union  to  supply  the  men  required 
within  the  five  days,  the  firm  may  hire  non-union  men,  on  condition  that 
they,  the  said  non-union  nK^n,  make  immediate  application  to  join  the  ujiion. 

Abt.  2.  The  hours  of  labor  shall  be  from  8  a.  h.  to  12  o'clock  noon,  and 
from  1  p.  M.  to  5  P.  M.,  except  Saturdays,  when  the  hours  of  labor  shall  be 
from  8  A.  M.  to  12  o'clock  noon  the  whole  year  round. 

Art.  3.  All  overtime  including  Sundays  and  holidays,  shall  be  paid  at  the 
rate  of  double  time. 

Abt.  4.  The  minimum  rate  of  wages  to  be  $4  per  day. 

'Art.  6.  Any  workman  reporting  for  work  on  starting  time  shall  be  given 
one-quarter  day's  pay  and  car  fare  if  there  is  no  work  for  him,  unless  notified 
the  day  previous. 

Art.  6.  There  shall  be  one  apprentice  allowed  for  every  ten  men  or  majority 
fraction  thereof,  and  under  no  condition  shall  an  apprentice  go  out  and  do 
work  unless  accompanied  by  a  journeyman. 

Art.  7.  The  firm  reserves  the  right  to  discharge  any  employee  for  any 
reasonable  cause,  but  under  no  condition  shall  a  man  be  discriminated  against 
for  being  a  worker  for  the  good  cause  of  the  union. 

Art.  8.  There  shall  be  a  shop  steward  appointed  or  elected  by  the  local 
union,  in  every  shop,  whose  duty  is  to  see  that  all  members  of  the  union 
are  in  good  standing  and  to  attend  to  such  other  proper  duties  as  may  be 
delegated  to  him  by  the  union. 

Art.  9.  Any  grievance  that  may  arise  shall  be  settled,  if  possible,  by  the 
representative  of  tlie  firm  and  the  representative  of  the  organization,  and 
in  event  of  failure  on  their  part  to  agree,  the  case  shall  be  referred  to  an 
arbitration  committee,  which  shall  consist  of  two  representatives  of  the 
firm,  two  representatives  of  the  organization,  and  a  fifth  party,  to  be  chosen 
by  the  foregoing  four,  both  parties  agreeing  to  abide  by  the  decision  arrived 
at  by  said  committee. 

Art.  10.  This  agreement  to  go  into  effect  May   ,  1907,  and  to 

expire  May  1,  1908,  with  proviso  that  committee  meets  one  month  prior  to 
expiration  of  agreement,  to  submit  new  agreement  for  the  following  year. 

BRICKLAYERS  AND  MASONS,  ALBANY. 

Agreement   beticeen   the   Mason  Builders'   Association  and   the  Bricklayers, 
Masons  and  Plasterers'  Union,  -V'o.  G,  of  Albany,  N.  Y.,  frofn  May  1,  1907, 
to  May  1,  1908: 
It  is  hereby  agreed  to  by  the  !^Iason  Builders*  Association  and  the  Brick- 
layers, Masons  and  Plasterers'  Union  No.  6  of  Albany,  N.  Y.,  members  of 
the  InteriuitioQal  Umon. 
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SscrnoN  1.  That  the  wages  of  the  members  of  Union  No.  6  of  Albany  shall 
be  sixtj  (60)  cents  per  hour;*  eight  hours  shall  constitute  a  day's  work  five 
days  in  the  week  and  four  hours  on  Saturday;  that  the  hours  of  labor  shall 
be  from  8  a.  ii.  to  5  p.  h.,  one  hour  for  dinner,  five  days,  and  from  8  a.  h. 
to  12  H.  on  Saturday. 

Sec.  2.  The  union  shall  not  order  any  strike  against  the  Mason  Builders' 
Association  of  Albany,  N.  Y.,  nor  shall  any  number  of  union  men  leave  the 
works  of  any  mason  builder  before  the  matter  in  dispute  is  brought  before 
the  joint  arbitration  committee  for  settlement. 

Sec.  3.  That  no  member  of  Union  No.  6  of  Albany,  N.  Y.,  shall  be  dis- 
charged for  inquiring  after  the  cards  of  the  men  working  upon  any  job  of 
the  contractors,  or  for  seeing  that  the  rules  of  the  union  be  lived  up  to.  Nor 
shall  the  business  agent  or  president  be  interfered  with  when  visiting  any 
building  under  the  course  of  construction. 

Sec.  4.  Except  in  cases  of  extreme  necessity  no  work  shall  be  done  between 
the  hours  of  5  and  6  p.  m.  and  all  overtime  shall  be  double  time  at  the  rate 
of  $1.20  per  hour.  Overtime  means  nights,  Sundays,  holidays,  viz.:  New 
Year's,  Decoration,  Independence,  Thanksgiving,  and  Christmas  days,  or  days 
celebrated  as  such,  and  no  member  shall  work  on  Labor  Day.  Except  where 
there  is  a  contract  to  be  finished  in  a  time  limit,  where  two  or  more  shifts 
are  required,  the  wages  shall  be  ninety  (90)   cents  per  hour. 

Sec.  5.  That  each  member  of  the  union  shall  be  provided  with  a  kit  of 
tools,  consisting  of  a  trowel,  plimib  rule,  two-foot  rule,  level,  brick  hammer, 
sharp  chisel  and  100  feet  of  mason's  line.  Stone  masons  and  plasterers  shall 
have  a  proper  set  of  tools. 

Sec.  6.  That  the  members  of  Union  No.  6  shall  not  be  allowed  to  do  any 
contracting,  and  where  the  members  of  Union  No.  6  work  for  owner,  agent, 
or  other  than  the  general  contractors  and  builders,  he  must  charge  the  same 
as  the  mason  builders  charge  for  mason's  labor  and  material. 

Sec.  7.  Defining  masonry  work  as  per  article  11,  section  3,  B.  and  M.  I.  U. 
constitution;  also  cutting,  rubbing  and  grinding  of  all  kinds  of  arch  brick 
must  be  done  by  the  members  of  the  B.  and  M.  I.  U. 

Sec.  8.  That  the  members  of  Union  No.  6  of  Albany,  N.  Y.,  receive  their 
wages  every  week  before  12  m.  Saturday  on  the  job,  and  for  every  hour  the 
members  are  detained  after  that  time  they  shall  be  paid  according  to  the 
regular  rate  of  wages;  and  if  a  member  is  discharged  he  shall  receive  his 
wages,  pay  time  to  close  Friday  night  before  pay  day. 

Sec.  9.  No  member  of  Union  No.  6  shall  be  allowed  to  work  on  any  city, 
state  or  national  government  work  unless  the  inspector  is  a  member  of  this 
union.  Any  employer  paying  above  the  regular  rate  of  wages  to  members  of 
Union  No.  6,  other  than  foreman  stating  the  wages  that  he  will  pay  over  and 
above  the  rate,  shall  be  required  to  pay  the  same  to  all  members  until  the 
job  is  completed. 

Sec.  10.  There  shall  be  an  arbitration  committee  elected  each  year  by  the 
Mason  Builders'  Association  and  the  Bricklayers,  Masons  and  Plasterers' 
Union  No.  6  of  Albany,  N.  Y.,  consisting  of  five  or  seven  members  from  each 
organization  who  shall  have  the  power  to  settle  all  difl'crcncas  arising  between 
the  two  organizations. 

C,  *8ee  supplemental  aceement  aslto  old  work  below. 
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Sbc.  11.  That  tl^e  arbitration  committee  shall  meet  at  the  call  of  the  chair 
on  either  side,  and  the  first  Thursday  in  December  shall  be  a  special  meeting 
for  the  consideration  of  the  yearly  agreement  which  must  be  signed  on  or 
before  January  1st  to  take  effect  May  Ist  of  each  year. 

This  agreement  was  signed  by  the  following  members  of  the  Mason  Builders' 
Association  and  Members  of  Union  No.  G  of  Albany,  N.  Y.,  to  take  eflfect 
from  May  1,  1907,  to  May  1,  1908. 

There  shall  be  no  time  lost  for  the  loading  of  scaffold. 
Mason  Builders'  Association. 
Bricklayers,  Mason  and  Plasterers'  Union  No.  6  of  Albany,  N.  Y. 

For  Mason  Builders, 

Andrew  S.  Delehanty, 
Thos.  a.  Gallagher, 
Jno.  C.  Heidrich, 
John  J.  Kelly, 
Collins  Bro&>. 

B.  M.  I.  U., 

c.  f.  dooley, 

jas.  j.  dowd, 

Early  Reed, 

Chas.  B.  Shattuck, 

George  Reed, 

Wm.  G.  Churchill, 

Thomas  F.  McRean. 

Albany,  February  14,  1907. 

The  Mason  Builders'  Association  of  the  city  of  Albany,  party  of  the  first 
part,  and  Bricklayers,  Masons  and  Plasterers'  Union  No.  6  of  the  city  of 
Albany,  party  of  the  second  part,  agree  to  the  annual  agreement  as  presented 
December  20,  1906,  with  the  following  additions,  that  the  Bricklayers,  Masons 
and  Plasterers'  Union  No.  6  agree  to  finish  all  work  whose  foundations  are 
in  to  grade  line  at  the  old  scale  fifty  (50)  cents  par  hour. 

The  following  jobs  to  come  under  such  conditions:  German  Hall;  Kirch- 
ner  Brewery;  St.  Joseph's  School;  Lansing's  stable. 

Mason  Builders, 

Andrew  S.   Delehanty,   President. 
Thos.  A.  Gallagher, 
John  C.  HEaDRiCH, 
Collins  Bros.. 
John  J.  Kelly. 

Bricklayers,  Masons  and  Plasterers, 

C.  F.  Dooi-EY, 
Jas.  J.  DowD, 
Chas.  B.  Shattuck, 
Early  Reed, 
George  Reed, 

Wm.  G.  C*hurchill, 
Thomas  F.  McKkon. 
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BRICKLAYERS  AND  MASONS,  ALBION, 

[Price-list  reported  by  union  as  signed  by  twelve  employers.] 
Following  are  the  prices  to  be  paid  members  of  the  Bricklayers,  Stone- 
masons and  Plasterers'  International  Union,  Branch  No.  89,  Albion,  to  in- 
clude a  radius  from  the  court  house  east  to  the  Transit  road,  and  south; 
north  and  west,  twelve  miles  from  court  house,  at  Albion,  N.  Y. 

Bricklayers   50  cents  per  hour 

Stonemasons 45  cents  per  hour 

Plasterers 60  cents  per  hour 

Nine  hours  to  constitute  a  day's  work. 
Fifty-four  hours  to  constitute  a  week's  work. 
All  overtime,  time  and  one-half. 
Sundays  and  legal  holidays,  double  time. 

Price  List  of  B.  and  M.  I.  U.  of  A. 

The  standard  working  time  will  be  nine  hours,  to  take  effect  April  1,  1907. 

Brick  laying,  per  hour 50  cents 

Stone  laying,  per  hour 45  cents 

Plastering,  per  hour    50  cents 

All  repair  work  for  less  time  than  one-half  day  will  be  charged  for  as  one- 
half  day,  unless  sent  to  another  job. 

No  time  to  be  lost  moving  from  one  job  to  another  during  the  working 
hours. 

All  contractors  employing  more  than  six  masons  on  any  one  job  must  have 
a  foreman,  same  to  be  a  practical  mason,  unless  contractor  Is  a  mechanic 
himself.  And  in  case  of  absenting  himself  from  job,  must  leave  a  competent 
man  in  charge. 

Said  foreman  to  receive  the  sum  of  $5  for  nine  hours. 

Contractors  have  a  privilege  to  hire  any  union  man,  wages  not  to  be  less 
than  our  scale,  and  all  over  that  he  may  be  willing  to  give.  Same  to  apply 
to  members  of  Branch  89. 

Any  member  not  being  competent  to  draw  the  present  scale  of  wages  it 
will  be  the  privilege  of  the  contractor  to  protest  same  to  this  union  in 
writing,  and  a  committee  of  three  will  be  appointed  to  admit  same,  consist- 
ing of  two  members  of  Union  No.  89,  third  party,  contractor's  privilege  to 
appoint. 

Pay  day  to  be  every  Saturday. 

All  men  discharged  from  any  job  must  be  paid  at  time  of  discharge,  or 
contractor  will  be  obliged  to  pay  for  all  working  days  imtil  said  claim  is 
paid. 

This  union  will  endeavor  to  procure  all  mechanics  needed  upon  application 
for  same. 
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BRICKLAYERS  AND  MASONS,  PORT  CHESTER. 

[Reported  as  signed  by  eighteen  firms.] 
Agreement  between  the  Mason  Builders,  of  Port  Chester  and  vicinity,  and  the 
Bricklayers,    Masons   and   Plasterers'   International    Union  of   America, 
No.  48,  of  Port  Chester,  N.  Y.,  to  take  effect  May  1,  1907: 

Article  1.  The  wages  of  the  bricklayers  and  plasterers  shall  be  fifty-six 
cents  per  hour,  or  $4.50  per  day,  and  the  stone  masons  fifty  cents  per  hour; 
forty-four  hours  to  constitute  a  week's  work.  The  hours  of  labor  to  be  from 
8  A.  II.  to  5  p.  M.;  no  work  to  be  done  between  the  hours  of  12  noon  and 
6  p.  M.  on  Saturdays,  except  when  to  leave  would  endanger  life  or  property. 

Art.  2.  That  all  overtime  shall  be  charged  at  the  rate  of  time  and  one- 
half;  double  time  for  the  following  holidays:  Sunday,  Decoration  Day, 
Independence  Day,  Thanksgiving  Day,  Christmas  and  New  Year's;  no  work 
to  be  done  on  Labor  Day,  except  when  to  leave  work  would  endanger  life  or 
property. 

Art.  9.  That  no  members  of  the  union  shall  be  discharged  for  inquiring 
after  the  cards  of  the  men  working  on  any  job  of  a  member  of  the  Mason 
Builders,  nor  will  the  business  agent  be  interfered  with  when  visiting  any 
operation  where  bricklayers,  masons  and  plasterers  are  employed. 

Art.  4.  The  members  of  the  Bricklayers,  Masons  and  Plasterers'  Union  shall 
be  paid  every  week  on  the  job,  Saturday  to  be  pay  day,  not  later  than  one 
hour  after  quitting  time,  and  not  more  than  two  days  to  be  held  back,  time 
and  one-half  for  all  time  after  the  hour  expires. 

Art.  5.  If  any  member  of  the  Bricklayers,  Masons  and  Plasterers'  Union 
be  discharged,  he  must  be  paid  off  at  once,  or  waiting  time  will  be  charged 
from  the  time  of  his  discharge. 

Art.  6.  If  a  building  shall  be  abandoned  for  any  cause  where  the  wages  of 
the  members  of  the  Bricklayers,  Masons  and  Plasterers'  Union  are  unpaid, 
no  mason  builder  shall  contract  to  complete  said  building  until  said  wages 
are  paid  or  provided  for  in  contract.  If  a  mason  contractor  is  prevented 
from  carrying  out  his  contract  on  a  building  through  fraud  or  inability  of 
the  owner,  no  member  of  the  Bricklayers,  Masons  and  Plasterers'  Union  shall 
work  on  said  building  until  the  mason  builder's  contract  has  been  equitably 
adjusted.  Notice  in  writing  must  be  given  to  the  secretary  of  the  union, 
stating  full  particulars  of  the  question  in  dispute. 

Art.  7.  That  the  imion  as  a  whole  shall  not  order  a  strike  against  the 
mason  builders,  collectively  or  individually,  nor  the  members  of  the  mason 
builders  declare  a  lockout.  All  disputes  arising  between  parties  to  this 
agreement  must  be  brought  at  once  before  the  joint  board  of  arbitration  tor 
settlement. 

Art.  8.  That  the  arbitration  committee  meet  on  the  fourth  Thursday  in 
every  month,  or  at  the  call  of  the  chair,  on  either  side,  and  that  the  fourth 
Thursday  in  January  be  a  special  meeting  for  the  consideration  of  the  yearly 
agreement,  which  must  be  signed  on  or  before  March  1st,  to  take  effect  April 
1st  to  April  Ist. 

All  matters  of  mutual  interest  are  subject  to  this  board. 
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BRICKLAYERS  AND  MASONS,  ROCHESTER. 

Articles  of  agreement  made  this  2lst  day  of  March,  1907,  by  and  between  the 
Mason  Builders^  Association,  of  the  city  of  Rochester,  and  the  Bricklayers, 
Plasterers  and  Stonemason^  Union,  of  said  city,  by  their  committees  duly 
appointed: 

Abticle  1.  Resolved,  That  eight  hours  shall  constitute  a  day's  work  for 
Bricklayers,  Plasterers  and  Stonemasons'  Union  No.  30.  The  hours  of  work 
shall  be  from  8  to  12  a.  H.  and  from  1  to  5  p.  M.,  and  the  wages  shall  be 
fifty-seven  cents  (57c.)  per  hour,  beginning  April  1,  1007,  and  expiring  April 
1,  1006. 

Art.  2.  It  is  mutually  understood  in  the  decision  between  the  committees 
that  common  sense  and  honest  intent  shall  govern  the  men  and  the  con- 
tractors in  the  exact  moment  of  quitting  and  leaving  work  unfinished  when 
a  few  minutes  of  work  is  necessary  to  complete  the  work  of  the  day. 

Abt.  3.  Leaving  work  in  an  unsafe  condition  is  provided  for  in  the  mason's 
rules,  and  such  action  is  not  called  for,  and  not  permitted  by  them. 

Art.  4.  The  time  taken  for  the  noon  hour  to  be  left  to  the  wishes  and  con- 
venience of  the  contractor  and  his  men  in  the  fall  and  spring  seasons. 

Art.  5.  The  number  of  apprentices  to  be  allowed  to  each  contractor  shall 
be  left  to  the  committee  of  arbitration. 

Art.  6.  It  is  agreed  that  men  may  be  sent  from  one  contractor  to  another, 
if  agreeable  to  the  men;  but  the  matter  shall  not  be  compulsory;  and  no 
man  shall  be  discharged  or  refused  work  because  he  does  not  go. 

Art.  7.  It  is  agreed  that  brick  floors  laid  in  sand  and  then  grouted,  can 
be  laid  by  anyone  the  contractor  may  deem  fit;  but  brick  floors  laid  in 
cement  mortar  is  masons'  work  and  must  be  done  by  masons. 

Art.  8.  The  matter  of  laying  all  sewer  bottoms  is  to  be  left  to  the  em- 
ployer and  his  employees  to  adjust. 

Art.  0.  Concrete  work  to  be  left  at  the  option  of  the  contractor.  Finishing 
of  all  concrete  walls  and  ceilings  and  all  cement  plastering  must  be  done  by 
members  of  No.  30. 

Art.  10.  All  pointing  on  stone  and  brick  walls  done  with  the  trowel  and 
floating  plastering  shall  be  done  by  masons,  and  all  stonework,  whether  laid 
up  dry  or  in  mortar,  shall  be  considered  mason  work  and  shall  be  done  by 
masons. 

Art.  11.  No  mason  contractor  shall  employ  a  non-union  mason  or  sus- 
pended member  of  the  Bricklayers,  Plasterers  and  Stonemasons'  union,  after 
due  notification. 

Art.  12.  Each  contractor  shall  carry  on  the  business  as  a  builder  twelve 
months  before  taking  an  apprentice. 

Art.  13.  Before  a  contractor  shall  take  an  apprentice  he  shall  file  a  sworn 
statement  with  the  arbitration  committee  showing  the  number  of  days  he  has 
worked  masons  between  the  first  of  April  and  the  first  of  December  of  the 
year  previous. 

Art.  14.  The  arbitration  committee  on  receiving  such  statement,  shall  give 
to  such  contractor  a  license  to  take  the  number  of  apprentices  he  is  entitled 
to,  signed  by  the  president  and  secretary  as  follows :  To  a  contractor  working 
on  an  average  the  previous  season  two  masons,  one  apprentice. 

Art.  15.  To  a  contractor  working  on  an  average  the  previous  season  five 
masons,  two  apprentices;  and,  for  every  additional  ten  masons,  one  apprentice. 
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Abt.  16.  On  and  after  April  1,  1895,  all  apprentices  indentured  to  learn 
the  mason's  trade  shall  be  indentured  for  four  years,  and  their  wages  shall 
be  $1  per  day,  first  year;  $1.50  per  day,  second  year;  $2  per  day,  third  year; 
$2.50  per  day,  fourth  year. 

Abt.  17.  Should  any  difference  arise  between  employers  and  employees  the 
same  shall  be  referred  to  the  arbitration  committee  before  any  strike  or  lock- 
out shall  occur.  It  is  further  agreed  when  possible,  that  the  arbitration 
committee  shall  convene  to  act  on  matter  within  fortv-eiffht  hours. 

•  ft  <» 

Art.  18.  All  legal  holidays,  namely,  Decoration  Day,  Independence  Day, 
Labor  Day,  Thanksgiving  Day,  Christmas  Day,  New  Year's  Day,  Sundays  and 
Saturday  afternoons  during  June,  July  and  August,  shall  be  paid  double 
time,  and  night  work  shall  be  from  5  to  7  F.  M.,  time  and  a  half  without 
recess;  after  7  P.  m.,  double  time;  half  an  hour  for  lunch  any  time  agreed 
upon  by  foremen  and  men. 

Art.  19.  When  a  man  is  laid  off  or  discharged,  he  shall  be  paid  im- 
mediately.    This  is  not  to  refer  to  where  a  job  is  not  finished. 

Art.  20.  Men  going  from  job  to  job  during  working  hours  shall  receive 
pay  for  it. 

Art.  21.  Job  stewards  that  are  appointed  on  any  job  shall  notify  con- 
tractors at  once,  and  shall  not  be  dischar^red  for  doing  their  duty. 

Art.  22.  All  cutting  for  shoring,  underpinning  and  any  other  cutting  shall 
be  considered  masons'  work,  and  must  be  done  by  members  of  No.  39. 

Art.  23.  All  members  of  Union  No.  39  shall  be  paid  in  full  before  quitting 
time  on  Saturday,  and  during  the  months  of  June,  July  and  August,  con- 
tractors may  make  up  time  to  Thursday,  instead  of  Friday  night. 

Art.  24.  That  all  the  ducts  in  conduits  requiring  the  use  of  the  trowel  and 
mortar  shall  be  considered  mason  work,  and  shall  be  done  by  masons. 

Art.  25.  Union  No.  39  hereby  agrees  that  its  members  shall  not  contract 
for  work  in  competition  with  contractors. 

Art.  26.  That  where  contractors  belonging  to  the  Mason  Builders'  Associa- 
tion send  their  masons  to  do  day  work  for  any  corporation,  company  or  indi- 
vidual, one  of  the  masons  shall  have  charge  of  the  work,  unless  a  regular 
mason  foreman  is  sent  with  them. 

Art.  27.  Any  member  of  Mason  Builders'  Association  or  of  Union  39,  who 
shall  violate  any  of  the  articles  in  this  book  shall  be  immediately  reported 
and  shall  be  dealt  with  at  the  di  arret  ion  of  the  joint  board  of  arbitration. 

Art.  28.  These  articlea  of  ngrooment  shall  continue  in  force  until  amended 
or  repealed.  Joint  Arbitration  Committee: 

For  Contractors, 

W.   Friederich,   Chairman. 
Geo.  B.  Garrison, 
Henry  Stallman,  Jr., 
r.  gorsline, 
j.  e.  summerhays. 
For   Masons^ 

F.  R.  Jutsum,  Secretary, 
James  Fox, 
C.  Heveron, 
Aug.  Ximmel, 
James  O'Hare. 
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« 

BRICKLAYERS  AND  MASONS,  WHITE  PLAINS.* 

We,  the  undersigned,  Coniraotora  and  Buildere,  and  the  Bricklayers,  Maeons 
and  Plasterers*  Local  No,  75,  of  White  Plains  and  vicinity,  do  each  with 
the  other  enter  an  agreement  to  the  following: 

Abtiole  1.  That  eight  (8)  hours  shall  constitute  a  day's  work  between 
the  hours  of  eight  (8)  A.  M.  and  five  (5)  p.  H.  except  Saturday,  which  will 
be  four  (4)  hours  from  May  11th  to  September  14th. 

Bricklayers $4 .  50  per  day 

Plasterers $4 .  50  per  day 

Masons $4. 00  per  day 

Art.  2.  Time  and  one-half  for  overtime,  double  time  for  Sundays  and  the 
following  holidays:  Decoration  Day,  Fourth  of  July,  Thanksgiving  Day  and 
Christmas.    Labor  Day  no  union  man  will  be  allowed  to  work. 

Abt.  3.  That  the  representatives  of  the  local  shall  have  the  privilege  of 
examining  the  cards  of  members  at  all  times. 

Abt.  4.  That  no  employer  shall  sub-contract  any  work  in  the  building  line 
to  journeymen. 

Art.  5.  That  all  differences  between  the  parties  of  the  first  part  and  the 
parties  of  the  second  part  shall  be  referred  to  a  committee  of  four,  two  to 
be  selected  by  the  parties  of  the  first  part  and  two  by  the  parties  of  the 
second  part.  In  case  of  a  deadlock,  the  committee  to  select  by  a  majority 
vote  a  referee,  whose  decision  shall  be  final.  No  strike  or  lock-out  shall  be 
ordered  pending  a  decision  of  the  committee,  which  must  meet  within  forty- 
eight   (48)    hours. 

Art.  6.  Tliat  no  demand  for  wages  or  hours  shall  be  enacted  before  giving 
at  least  six  (6)  months'  notice  previous  to  the  enforcement  of  such  demands. 
Contractors  and  builders  to  give  notice  of  the  acceptance  or  refusal  of  said 
demand  at  expiration  of  ninety  (90)   days. 

Art.  7.  Contractors  and  builders  agree  that  all  mechanics  shall  be  union 
men,  as  recognized  by  local  union. 

Art.  8.  That  not  more  tlian  two  m-embers  of  any  firm  shall  be  permitted 
to  handle  tools.  Members  of  any  firm  not  to  work  more  than  eight  (8) 
hours  per  day. 

Art.  9.  Payments  to  be  made  in  full  every  week  on  or  before  6  p.  M.,  ex- 
cept from  May  11th  to  September  14th,  payment  is  to  be  made  12  o'clock 
noon. 

Art.  10.  Any  contractor  or  builder  found  guilty  of  violating  this  agree- 
ment shall  be  declared  unfair. 

Art.  11.  We,  the  undersigned  parties  of  the  first  part  and  parties  of  the 
second  part,  do  hereby  further  agree  that  at  any  time  while  these  agreements 
are  in  force  that  if  we,  at  any  time,  have  charges  preferred  against  us  in 
writing  for  a  violation  of  any  of  said  rules,  and  if  found  guilty  by  the  arbi- 


♦  See  also  general  agreement  under  "  Building  Trades." 
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t ration  committee,  we  will  pay  such  fine  as  the  committee  imposes  within 
fifteen  (15)  days  to  parties  making  charges. 
This  agreement  expires  March  31,  1908. 

Daniel  Hall, 
Chas.  E.  Ellstroh, 
James   McDeemott, 

Committee  of  the  Journeymen. 

Geo.  L.  Miller, 
Joh;^  Ehbebson, 
W.  T.  Smith, 

Master  Builders. 

BUILDING  TRADES,    WHITE  PLAINS.* 

This  agreement,  made  and  entered  into  this  ,  1907,  between 

,  party  of  the  first  part,  and  the  Advisory  Board  of 

Building  Trades  of  White  Plains  and  Vicinity,  party  of  the  second  part, 

WITNESSETH:  That  both  parties  mutually  agree  to  all  of  the  following 
agreements : 

Art.  1.  That  eight  hours  shall  constitute  a  day's  work,  between  the  hours 
of  8  A.  M.  and  5  p.  m. 

Art.  2.  During  the  period  from  the  eleventh  of  May,  1907,  up  to  and  in- 
cluding September  14,  1907,  all  work  shall  cease  at  12  noon  on  Saturday. 
The  Saturdays  during  the  above  period  shall  be  deemed  half -holidays. 

Art.  3.  Contractors  and  employers  agree  to  employ  none  but  recognized 
members  of  the  unions  affiliated  with  the  advisory  board  of  building  trades 
of  WTiite  Plains,  and  in  consideration  of  such  agreement  the  above  unions 
agree  that  none  of  its  members  will  work  for  any  contractor  or  employer 
who  does  not  conform  to  an  agreement  similar  to  this. 

Art.  4.  Payment  must  be  made  in  full  every  week  on  Saturday,  on  or 
before  4:30  P.  M.,  on  the  job;  if  contractor  has  an  office  in  White  Plains  at 
office  before  5:30  P.  M.  From  the  thirteenth  of  May,  1907,  up  to  and  in- 
cluding the  fourteenth  of  September,  1907,  payment  in  full  shall  be  made 
on  or  before  12  noon  Saturdays  on  the  job,  and  at  the  office  or  shop  on  or 
before  1  p.  m.,  if  said  office  or  shop  is  in  White  Plains.  Any  employer  failing 
to  comply  with  the  above  rule  shall  pay  men  waiting  time  at  the  rate  of 
time  and  one-half  for  all  time  lost  waiting  for  pay  after  time  specified  above. 
No  payments  to  be  made  by  check,  and  under  no  consideration  will  payments 
be  made  in  saloons  or  hotels. 

Art.  5.  When  men  are  sent  to  jobs  P^  miles  from  the  court  house,  or  on 
jobs  V^  miles  from  railroad  station  or  trolley,  employer  shall  pay  car  fare 
to  and  from  the  job  each  working  day,  otherwise  he  shall  carry  men  by 
vehicle  to  and  from  work,  as  per  above  rule. 

Art.  6.  No  employer  shall  subcontract  any  work  in  the  building  line  to  a 
journeyman. 


*  See  also  separate  trade  agreements  under  the  various  trades. 
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Scale  of  Wages. 

That  each  trade  shall  receive  the  following  scale  of  wages: 

United  Brotherhood  of  Carpenters  and  Joiners  of  America,  Local  No.  53, 
$3.76  per  day. 

Brotherhood  of  Painters,  Decorators  and  Paper  Hangers  of  America,  Local 
No.  250,  $3.76  per  day;  47  cents  per  hour. 

Paper  hangers,  $4  per  day  during  April,  May,  June,  October  and  November. 

International  Union  Bricklayers  and  Masons,  Local  No.  75  —  stone  masons, 
$4;  bricklayers  and  plasterers,  $4.50  per  day. 

United  Association  of  Plumbers,  Gasfittera,  Steam  Fitters,  and  Steam 
Fitters'  helpers.  United  States  or  Canada,  Local  No.  299,  per  day  $4;  junior 
plumbers,  $2.75  per  day. 

International  Sheet  Metal  Workers'  Alliance,  \axiaI  No.  287,  per  day  until 
September  1,  1907,  $3.78;  after  September  1,  1907,  $4  per  day. 

International  Brotherhood  of  Electrical  Workers,  Local  No.  505,  per  day 
$3.75. 

Electrical  helpers,  $1.50  per  day,  first  six  months;  after  six  months,  per 
day,  $2.20. 

International  Union  of  Wood,  Wire  and  Metal  Lathers,  Local  No.  152,  per 
thousand,  $3.25;  per  day,  $4.50. 

Hod  Carriers  and  Building  Laborers  of  America,  per  day,  $2.60. 

Art.  7.  That  not  more  than members  of  any  firm  shall  be  per- 
mitted to  handle  tools  at  the  trade.  This  rule  will  he  subject  to  the  different 
trade  agreements  as  regards  improvers  and  apprentices  and  all  trade  rules 
not  contained  in  this  agreement. 

Members  of  any  firm  not  to  work  only  the  regular  hours  specified  in  this 
agreement. 

Art.  8.  That  the  business  agents  shall  have  the  privilege  of  visiting  all 
jobs  and  shops  at  all  times  for  the  purpose  of  examining  members'  cards 
and  any  other  business  pertaining  to  this  agreement. 

Art.  9.  The  following  schedule  of  pay  for  overtime  is  hereby  adopted: 
Time  and  one-half  for  overtime;  double  time  for  Sundays  and  the  following 
holidays:  Decoration  Day,  Fourth  of  July,  Thanksgiving  and  Christmas. 
Labor  Day  no  union  man  will  be  allowed  to  work  at  the  trade.  During  the 
half -holiday,  no  "work  to  be  done  between  the  hours  of  12  noon  and  5  p.  ii. 

All  men  must  be  paid  in  full  when  laid  off  or  discharged. 

Art.  9.  We,  the  party  of  the  second  part,  agree  that  we  will  not  make  any 
demands  for  hours  or  wages  before  giving  at  least  six  months'  notice  previous 
to  the  enforcement  of  such  demands;  and  we,  the  party  of  the  first  part, 
agree  to  give  answer  as  to  our  acceptance  or  rejection  of  said  demands  within 
ninety  days. 

All  differences  between  the  party  of  the  first  part  and  the  party  of  the 
second  part,  shall  be  referred  to  the  advisory  board  for  adjustment.  All 
contractors  charged  with  violation  of  these  agreements  will  be  requested  to 
appear  before  the  advisory  board  to  answer  any  written  charge  or  charges, 
the  contractor  or  employer  to  be  notified  by  the  secretary  of  the  board  of  the 
time  and  place  of  meeting.  A  failure  on  the  part  of  the  contractor  or  em- 
ployer to  so  appear  will  be  deemed  sufficient  cause  to  declare  him  or  them 
unfair,  or  place  an  indemnity  against  said  firm  or  firms. 
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It  is  also  further  agreed  that  if,  after  a  fair  and  impartial  hearing,  and 
if  an  indemnity  is  placed  against  the  party  of  the  first  part,  the  party  will 
pay  the  same  within  fifteen  days. 

This  agreement  to  go  into  effect  April  1,  1907. 

CARPENTERS,  ALBANY. 

[Reported  as  sigrned  by  forty-four  employers.] 

An  tigreemenet  hettceen  the  Employing  Carpenters  and  the  District  Council 

of  Carpenters  of  the  city  of  Albany,  N.  Y.: 

It  is  hereby  mutually  agreed  that  the  minimum  wages  to  be  paid  to  the 
journeyman  carpenters  from  April  1,  1907  to  April  1,  1908,  shall  be  37% 
cents  per  hour.  Eight  hours  to  constitute  a  day's  work.  All  overtime,  Sun- 
days and  holidays,  shall  be  paid  for  at  the  rate  of  double  time. 

CARPENTERS,  COHOES. 

[Reported  as  signed  by  five  employers.] 

This  agreement,  made  the day  of ,  in  the 

year  one  thousand  nine  hundred  and  seven,  by  and  between 

,  party  of  the  first  part   ( hereinafter 

designated  as  the  employer),  and  the  United  Brotherhood  of  Carpenters 
and  Joiners  of  America  [toith  headquarters  at  Indianapolis,  Ind.),  and 
Local  Union  A'o.  99,  of  Cohoes,  N.  7.,  Branch  of  the  Troy  District  Council 
of  Carpenters,  party  of  the  second  part  {hereinafter  designated  as  the 
U,  B.  and  C,  D.  C.)  : 

WITNESSETH,  That  the  employer,  in  consideration  of  the  agreement  herein 
made  by  the  U.  B.  and  C.  D.  C,  agrees  with  the  sirtd  U.  B.  and  C.  D.  O., 
as  follows: 

Article  1.  The  employer  is  engaged  in  the  erection  of  buildings,  general 

carpenter  work,  etc.,  in  the  city  or  town  of   and  is  desirous 

of  employing  carpenters,  joiners  and  cabinet-makers,  in  his  or  their  shop  or 
jobs,  who  are  members  of  the  U.  B.  and  C.  D.  C,  at  the  rate  of  wages  and 
number  of  hours  per  day  as  hereinafter  prescribed  in  this  agreement. 

Art.  2.  Eight  (8)  hours  shall  constitute  a  day's  work,  to  begin  at  8  A.  ii. 
and  end  6  p.  m.,  except  on  Saturday,  when  work  shall  terminate  at  12  o'clock 
noon;  and  no  more  than  forty-four  (44)  hours  maximum  shall  be  worked  in 
any  week  as  regular  time.  No  work  will  be  allowed  on  Saturday  afternoon 
except  in  extraordinary  cases,  such  as  destruction  of  property,  etc.,  when  a 
permit  must  be  granted  by  the  business  agent  of  the  district  council  to  do 
such  work. 

Art.  3.  The  minimum  rat©  of  wages  shall  not  be  loss  than  forty  (40)  cents 
per  hour  for  all  regular  working  hours  from  April  1,  1907,  to  April  1,  1909, 
overtime  to  be  paid  at  the  rate  of  time  and  one-half  until  12  o'clock  mid- 
night. From  12  o'clock  p.  M.  to  8  A.  M.  and  from  12  o'clock  noon,  on  Satur- 
day, until  8  A.  M.  Monday,  Decoration  Day,  Fourth  of  July,  Labor  Day, 
Thanksgiving  Day,  Christmas  Day  and  New  Year's  Day,  double  time  shall  be 

paid. 

Art.  4.  No  union  carpenter  shall  work  for  any  person  or  persons  not  regu- 
larly in  the  carpenter  business  for  less  than  60  cents  per  hour  upon  any 
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construction,  repairs  or  alteration  of  any  building,  except  such  men  as  are 
engaged  (employed)  the  year  around  by  firms  or  corporations  not  engaged 
in  the  construction  or  repairing  of  buildings. 

Art.  5.  All  persons  using  carpenter's  tools  or  working  at  carpenter  work 
must  carry  the  quarterly  working  card  of  the  district  council  and  be  subject 
to  the  rules  of  the  same.    This  includes  apprentices,  foremen,  etc. 

Art.  6.  All  contracting  carpenters  employing  from  one  to  ten  men,  will 
be  entitled  to  one  apprentice;  from  ten  to  twenty  men,  two  apprentices;  said 
apprentices  to  serve  four  years*  apprenticeship. 

Art.  7.  No  union  carpenter  shall  work  for  more  than  two  days  with  a 
non-union  man,  without  reporting  the  same  to  the  business  agent,  and  all 
persons  using  carpenters'  tools  without  the  quarterly  working  card  of  this 
district  will  be  considered  non-union. 

Art.  8.  All  members  of  the  U.  B.  or  A.  S.  of  G.  and  J.  coming  into  this 
district  must  apply  to  the  business  agent  for  a  work  card. 

Art.  9.  All  members  of  the  district  shall  be  paid  every  Saturday,  on  job 
or  in  the  shop,  on  or  before  12  m.,  noon,  or  they  shall  take  sufficient  time 
on  the  regular  work  day  to  go  to  the  shop  or  office  to  receive  their  pay. 

Art.  10.  No  union  carpenter  shall  work  for  any  contractor,  or  with  any 
person  or  persons  who  act  in  the  capacity  of  contractor,  who  work  with  car- 
penter tools  unless  said  contractor  and  all  members  of  the  said  contracting 
firm  will  employ  none  but  union  carpenters. 

Art.  11.  It  is  further  agreed  between  the  parties  hereto,  that  this  agree- 
ment shall  take  effect  on  the  first  day  of  April,  1907,  and  shall  remain  in 
full  force  and  effect  until  April  1,  1909. 

Art.  12.  Should  either  party  to  this  agreement  desire  a  change  for  the 
following  year,  notice  nilist  be  given  of  same  on  or  before  February  1,  1909. 

Art.  13.  All  employers  signing  this  agreement  will  be  placed  on  the  fair 
list  of  the  Building  Trades'  Council. 

CARPENTERS,  JAMESTOWN. 

This  agreement,  made  this  20th  day  of  February,  1907,  hy  and  between  the 
Jamestown  Mantel  Company,  party  of  the  first  part,  and  Local  Union  No, 
88  of  the  United  Brotherhood  of  Carpenters  and  Joiners  of  America,  of 
the  city  of  Jamestown^  N.  Y.,  and  vicinity,  parties  of  the  second  part: 

WITNESSETH,  as  follows : 

Article  1.  This  agreement  shall  take  effect  March  1,  1907,  and  continue 
in  effect  until  May  1,  1908. 

Art.  2.  If  at  the  expiration  of  this  contract,  either  party  intends  to  change 
any  of  the  clauses  of  the  same,  three  months'  notice  of  such  intended  change 
shall  be  given,  one  party  to  the  other,  and  the  adjustment  of  the  wage  scale 
must  be  made  on  or  before  February  1,  1908. 

Art.  3.  Under  this  agreement  nine  (9)  hours  shall  constitute  a  day's  work 

to   be   performed   between  the   hours   of    a.   m.,    ....    p.   M.,   and  the 

minimum  rate  of  wages  paid  journeymen,  bench  and  machine  hands,  shall 
be  twenty-five  cents  per  hour,  and  those  receiving  more  than  above  rate  shall 
not  receive  less  than  the  present  rata  paid. 

Art.  4.  It  is  further  agreed  between  the  above  named  parties  that  work 
done  on  the  following  holidays:     Decoration  Day,  Fourth  of  July,  Thanks- 
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giving  Day,  Christmas  Day,  New  Year's  Day  and  Sundays,  shall  be  paid  for 
at  the  rate  of  double  time,  and  all  overtime  must  be  paid  for  at  the  rate  of 
time  and  one-half. 

AsT.  5.  No  work  shall  be  performed  on  Labor  Day. 

AsT.  6.  And  it  is  further  agreed,  that  when  men  are  sent  outside  of  factory 
or  shop  to  put  up  work  they  shall  observe  all  trade  rules  and  articles  of 
agreement  in  force  between  outside  men  and  their  employers  most  especially 
as  regards  wages  and  hours,  in  the  locality  where  the  work  is  put  up. 

Art.  7.  The  party  of  the  first  part  hereby  agrees  to  employ  none  but  mem- 
bers in  good  standing  of  the  party  of  the  second  part.  The  party  of  the 
second  part  agrees  to  furnish  all  the  necessary  union  men,  if  after  notifying 
the  shop  stewards,  such  union  men  cannot  be  furnished,  then  only  such  men 
may  be  hired  as  shall  make  application  for  membership  in  said  local  union 
at  the  next  regular  meeting  after  being  employed. 

Art.  8.  The  party  of  the  first  part  shall  be  allowed  one  apprentice  for 
very  seven    (7)    journeymen  employed. 

Art.  9.  Whenever  two  or  more  journeymen  members  of  the  second  part  are 
vvorking  together  a  steward  shall  be  selected  by  them.  No  salary  shall  be 
paid  to  a  journeyman  for  acting  as  steward.  He  shall  perform  his  duties  as 
steward  so  as  not  to  interfere  with  his  duty  to  his  employer,  and  shall  report 
all  violations  of  this  agreement. 

Art.  10.  The  party  of  the  first  part  agrees  to  pay  their  men  weekly  on 
a  regular  pay  day,  the  wages  to  be  paid  on  the  work  not  later  than  quitting 
time. 

In  behalf  of  the  party  of  the  first  part: 

JAMESTOWN  MANTEL  CO., 
Geo.  M.  Turner. 

In  behalf  of  the  party  of  the  second  part: 

W.  J.  Byrne, 

Oen.  Organizer  U.  B.  of  C, 
J.  M.  Kane, 

Pres.  Local  No.  66. 

CARPENTERS,  NEW  YORK  CITY. 

(a)     Agreement  with  the  Master  Carpenters'  Association. 

Agreement,  made  this  2Sth  day  of  December,  1906,  by  and  between  the  Master 
Carpentertf  Association  of  the  City  of  New  York,  party  of  the  first,  and 
The  Joint  District  Council  of  Greater  New  York,  party  of  the  second  part: 

Article  I. 

Object. 
In  order  to  prevent  any  strike  or  lockout,  and  to  insure  a  peaceable  ad- 
justment and  settlement  of  any  and  all  grievances,  disputes  and  differences 
that  may  arise  between  any  employer  in  the  Master  Carpenters'  Association 
and  the  mechanics  aflSliated  with  the  Joint  District  Council  of  Greater  New 

York, 

Both  parties  to  this  agreement  do  hereby  adopt  as  a  basis  of  settlement 
the  joint  arbitration  plan  approved  at  a  joint  conference  of  the  Building 
Trades  Employers'  Association  and  representatives  of  the  various  unions  on 
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July  3  and  9,  1903,  and  revised  and  adopted  on  April  22,  1905,  a  copy  of 
which  is  attached  and  made  a  part  of  this  agreement. 

And  they  further  agree  that  they  will  abide  by  any  and  all  decisions  of 
said  arbitration  as  associations,  and  use  any  and  all  lawful  means  in  their 
power  to  compel  their  members  to  abide  by  said  decisions. 

In  the  event  of  the  joint  arbitration  committee  failing  to  come  to  any 
agreement  within  three  weeks  after  the  filing  of  the  complaint,  it  shall  be 
submitted  to  tlie  higher  court,  provided  for  in  said  arbitration  plan. 

Article  II. 

Section  I.  That  both  parties  to  this  agreement  shall  appoint  a  committee 
of  eight  (8)  members  with  full  power  to  act  for  the  association  and  the 
joint  district  council,  which  shall  form  the  joint  arbitration  board  provided 
for  in  the  attached  arbitration  plan,  to  whom  shall  be  referred  all  questions 
in  dispute  for  adjustment,  and  also  the  drafting  of  a  new  agreement  for  the 
ensuing  year. 

Their  names  and  addresses  to  be  sent  at  once  to  the  secretary  of  the  Master 
Carpenters'  Association  and  the  secretary  of  the  joint  district  council,  whose 
duty  it  shall  be  to  call  them  together  for  the  purpose  of  organizing  said  board 
(eleven  members  of  which  shall  constitute  a  quorum  for  the  transaction  of 
business ) . 

Both  sides,  at  all  meetings  of  said  board,  shall  have  an  equal  number  of 
votes  on  all  questions,  whether  all  their  members  are  present  or  not;  vote 
to  be  recorded  by  roll  call,  if  requested. 

Either  side  to  have  the  privilege  of  calling  the  board  together  when  there 
is  any  question  to  be  brought  before  it. 

Ti*'enty-four  hours'  notice  to  be  given  all  members  of  said  board  for  any 
regular  or  special  meeting. 

All  questions  in  dispute  to  be  settled  by  a  majority  vote  or  decision  of  an 
umpire. 

Sec.  2.  This  trade  board  to  have  tlie  power  to  fine  or  penalize  any  firm 
or  individual  who  may  be  brought  before  it  provided  said  firm  or  individual 
is  found  guilty  as  charged. 

Any  fines  so  imposed  to  be  paid  into  the  treasury  of  this  trade  board  for 
its  expenses,  subject  to  check  by  treasurer  and  president,  one  of  whom  shall 
belong  to  each  side  of  the  board.  Any  funds  in  the  treasury  at  the  end  of 
tho  year  shall  be  divided  equally  between  the  parties  of  this  contract. 

If  any  fines  are  imposed  they  must  be  paid  before  further  complaint  is 
heard  from  the  side  in  default. 

Article  III. 

Both  parties  shall  at  once,  after  the  signing  of  this  agreement,  elect  their 
two  (2)  general  arbitrators  provided  for  in  the  attached  plan  of  arbitration. 

Article  IV. 

Principles  on  which  Agreement  is  Based. 

Section  1.  That  there  shall  be  no  limitation  as  to  the  amount  of  work 
a  man  shall  perform  during  his  working  day. 

Seo.  2.  There  shall  be  no  restriction  to  or  discrimination  against  the  use 
of  any  manuifactured  material  made  by  wood-workers,  except  non-union  and 
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prison-made.  This  shall  not  apply  to  any  flooring  or  machine  planed  timber 
or  lumber,  or  to  any  manufactured  material  made  by  members  of  any  regu- 
larly organized  wood-working  union  in  existence  at  the  time  of  signing  this 
agreement,  or  signing  of  prior  agreement  of  April  26,  1905. 

Sec.  3.  That  there  shall  be  no  restriction  of  the  use  of  any  machinery  or 
tools. 

Sec.  4.  That  no  person,  except  the  business  agent  shall  have  the  right  to 
interview  the  workmen  during  business  hours.  Anyone  hiring  or  starting 
men  to  work,  shall  notify  said  men  where  shop  or  job  steward  ia  working. 

Sec.  5.  That  the  use  of  apprentices  shall  not  be  prohibited  and  they  shall 
not  be  compelled  to  belong  to  the  union  until  two  (2)  years  have  elapsed. 
Members  of  the  Master  Carpenters'  Association  to  notify  the  joint  district 
council  when  starting  apprentices.  One  apprentice  to  be  allowed  to  every 
ten  (10)  men  taken  from  the  average  employment  of  carpenters  the  previous 
year. 

Sec.  6.  The  superintendent,  also  the  shop  and  permanent  foreman  (who 
need  not  belong  to  any  union)  shall  be  tried  by  and  subject  only  to  the 
decision  of  the  joint  arbitration  board  for  any  cause  whatsoever  that  may 
be  brought  against  them  while  acting  in  that  capacity.  Definition  of  a 
permanent  foreman  is  the  carpenter  in  charge  of  a  job.  He  shall  not  use 
tools  for  more  than  10  per  cent  of  the  time  during  the  progress  of  the  job 
over  which  he  has  charge,  and  there  shall  be  but  one  permanent  foreman 
on  each  job. 

Sec.  7.  The  journeymen  shall  have  the  privilege  of  working  for  whomsoever 
they  may  see  fit,  according  to  the  terms  of  this  agreement,  and  the  employers 
be  at  liberty  to  employ  or  discharge  whomsoever  they  may  see  fit,  according 
to  the  terms  of  this  agreement. 

Sec.  8.  Under  no  condition  shall  the  joint  district  council  or  its  repre- 
sentatives take  any  of  its  members  from  the  employ  of  a  member  of  the 
Master  Carpenters'  Association  until  the  complaint  against  him  has  been 
decided  by  this  board. 

Article  V. 

Hours  of  Labor. 

Section  1.  That  eight  (8)  hours  shall  constitute  a  day's  work,  between 
the  hours  of  8  a.  m.  and  5  P.  M.,  for  all  week  days  except  Saturday,  when 
w^ork  shall  stop  at  12  o'clock  noon,  with  four  hours'  pay  for  that  day. 

Sec.  2.  That  double  time  shall  be  allowed  for  all  work  done  on  Saturday 
afternoon,  Sunday,   legal  holidays  and  all  overtime  on  the  week  days. 

Sec.  3.  It  is  further  agreed  that  no  work  shall  be  performed  on  Saturday 
afternoon  except  in  cases  of  necessity  or  emergency,  and  that  no  work  shall 
be  performed  on  Saturday  after  the  hour  of  12  noon,  unless  notice  be  given 
to  the  secretary  of  the  joint  district  council  prior  to  10  a.  m.  on  said  Satur- 
day, stating  shop  or  building  where  work  is  to  be  performed  and  number  of 
men  required,  when  double  time  shall  be  allowed  —  the  members  of  the  Master 
Carpenters'  Association  and  the  joint  district  council  thoroughly  recognizing 
Saturday  afternoon  as  a  holiday.  The  legal  holidays  referred  to  in  this 
article  are  New  Year's  Day,  Lincoln's  Birthday,  Washington's  Birthday, 
Decoration  Day,  Independence  Day,  Labor  Day,  Election  Day,  Thanksgiving 
Dav  and  Christmas  Dav. 

11 
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Abticlg  VI. 
Sec.  1.  Carpenters'  wages  shall  be  as  follows: 

Outside.  Inside. 

Manhattan  Borough,  per  day $5.00  $4.00 

Brooklyn  Borough,  per  day 4. 50  3 . 78 

Bronx   Borough,   per  day 4 .50  3 .  78 

Queens  Borough,  per  day 4 .  00  3 .  78 

Richmond  Borough,  per  day 4 .  00  3 .  78 

Manhattan  Borough  wages  to  go  into  effect  July  1,  1907. 

Sec.  2.  The  members  of  the  above-named  joint  district  council  agree  not 
to  work  for  anyone  not  a  member  of  the  Master  Carpenters'  Association  for 
a  less  rate  per  day  than  is  specified  in  this  article,  and  shall  not  handle  any 
manufactured  materials  not  permitted  to  be  used  by  the  members  of  tha 
Master  Carpenters'  Association  under  the  terms  of  this  agreement. 

Sec.  3.  A  member  of  the  Master  Carpenters'  Association  sending  carpenters 
outside  of  the  borough  in  which  they  were  originally  working,  shall  pay  the 
wages  of  the  borough  from  which  the  carpenters  are  sent,  except  when  they 
are  sent  to  a  borough  in  which  the  wages  are  higher  than  that  from  which 
they  are  sent,  in  which  case  the  wages  of  the  borough  to  which  they  are  sent 
are  to  be  paid ;  but  the  members  of  the  Master  Carpenters'  Association  shall 
be  permitted  to  employ  men  wherever  they  may  be  doing  work  at  the  prevailing 
rate  of  wages  in  that  locality. 

Article  VII. 
All  questions  as   to  the  jurisdiction  of  trade  or  violations  of  agreement 
shall  be  referred  to  the  joint  arbitration  board  for  adjustment  and  if  failing 
to  agree  shall  by  them  be  referred  to  the  higher  court  of  arbitration  provided 
for  in  the  attached  arbitration  plan  and  settled. 

Article  VIII. 

This  agreement  shall  only  apply  to  mechanics  in  the  carpenter  trade  known 
as  carpenters,  cabinet  makers,  stair  builders,  framers,  machine  hands  and 
not  to  laborers. 

The  members  of  the  Master  Carpenters'  Association  may  employ  unskilled 
labor  to  carry  in,  unpack  and  distribute  material  about  the  buildings,  but 
said  unskilled  labor  shall  not  be  employed  to  cut  up  or  put  up  any  of 
said  material :5-,  or  set  any  window  frames,  build  any  bridges  and  fences,  or 
make  or  set  any  centres  (except  for  flat  floor  arches.)  The  same  being 
strictly  carpenters*  work. 

Article  IX. 

That  any  member  of  the  joint  district  council,  upon  showing  his  card  of 
membership,  be  permitted  to  go  upon  any  job  controlled  by  a  member  o'  *»- 
Master  Carpenters'  Association,  when  seeking  employment,  unless  notified  by 
sign  "  no  carpenters  wanted." 

Article  X. 

Section  1.  When  carpenters  are  discharged  or  laid  off,  they  shall  be  paid 
in  full  in  cash  up  to  the  time  of  payment. 

Sec.  2.  When  carpenters  are  sent  from  one  borough  to  another  they  are 
to  be  paid  all  extra  carfare. 
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Sec.  3.  In  buildings  ten  stories  high  or  over  a  lockup  to  be  provided  by 
the  employer  on  every  fifth  floor. 

Abticle  XI. 

The  joint  arbitration  board  shall  meet  on  the  second  Thursday  of  each 
month,  or  at  the  call  of  the  chair  on  either  side,  and  the  second  Thursday 
in  November  shall  be  a  special  meeting  for  the  consideration  of  the  yearly 
agreement,  which  must  be  signed  on  or  before  the  15th  day  of  December,  to 
go  into  effect  on  January  2  of  the  following  year. 

If  a  building  shall  be  abandoned  for  any  cause,  on  which  the  wages  of  joint 
district  council  carpenters  are  unpaid,  no  member  of  the  Master  Carpenters' 
Association  shall  contract  to  complete  the  same  until  such  debt  is  paid  by 
the  original  or  subsaquent  owner,  or  provided  for  in  the  new  contract.  If 
a  member  of  the  Master  Carpenters'  Association  is  prevented  from  carrying 
out  his  contract  on  a  building  through  the  insolvency  of  the  owner,  or  any 
other  cause,  no  joint  district  council  carpenter  shall  work  on  said  building 
until  the  mastar  carpenters'  contract  or  claims  has  been  equitably  adjusted. 

Notice  in  writing,  stating  the  amount  in  dispute,  must  be  filed  with  the 
secretary  of  the  Master  Carpenters'  Association  and  the  secretary  of  the 
joint  district  council  within  two  weeks  of  the  stoppage  of  the  work,  giving 
full  particulars.  The  secretaries  to  give  proper  notice  to  the  joint  district 
council  and  Master  Carpenters'  Association  and  their  representatives  at  the 
beginning  and  ending  of  the  question  in  dispute. 

Article  XII. 
That  if  the  courts  of  the  state  or  city  of  New  York  should  decide  that 
any  clause  in  this  agreement  should  be  unconstitutional  or  illegal,  it  shall 
not  invalidate  tlie  other  portions  of  this  agreement,  but  that  any  such  clause 
or  clausas  shall  be  stricken  out. 

Abticle  XIII. 
It  is  agreed  by  the  parties  that  this  agreement  shall  be  in  force  between 
the  parties  hereto  until  December  31,  1907. 

For  the  Masters  Carpenters'  Association: 

Geobge  W.  Lewis, 
R.  H.  Casey, 

J.   H.  ^lACDONALD, 

Charles  Johnson, 
Emil  H.  Klappert, 
Wm.  Sloans, 
John  Carl, 
RuFus  H.  Brown. 

For  the  joint  district  council: 

Ohab.  Evanb, 
Geobge  McMuij«an, 
Jos.  Vandebfool, 
E.  A.  RoDD, 
John  Wolfingbb, 
Thos.  Neilson. 
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(h)     Agreement  Signed  by  Independent  Contractors. 

New  York,  May  1,  1907. 

To  the  M<i8on  Builders,  General  Contract  or s.  Builders  and  Employing  Car- 
penters of  the  Borough  of  Manhattan: 

Gentlemen. —  We  hereby  notify  you  that  on  and  after  July  1,  1907,  the 
minimum  wages  for  carpenters  and  stair  builders  in  the  above  mentioned 
borough  shall  be  as  follows: 

Five  dollars  ($5)  per  day  for  eight  hours  or  sixty- two  and  one-half  cents 
per  hour.     (Stair  builders  inside  and  outside  $5  per  day.) 

The  same  to  be  paid  weekly  on  or  l)efore  12  o'clock  noon  Saturday. 

Working  hours  to  be  from  8  a.  m.  to  12  M.,  and  from  1  f.  M.  to  5 
p.  li. 

No  work  under  any  conditions  to  Ik;  executed  between  the  hours  of  12 
o'clock  noon  and  5  p.  m.  Saturday. 

Overtime  and  work  on  Sundays  or  legal  holidays  to  be  paid  for  at  the 
rate  of  double  time. 

Only  one  apprentice  allowed  to  every  ten  mechanics  employed. 

The  employer  shall  at  all  times  provide  a  suitable  lockup  for  the  safety 
of  the  tools  of  the  mechanics  employed. 

Should  the  above  conditions  meet  your  approval,  kindly  sign  same  and 
forward  to  the  office  of  the  Joint  District  Council,  142  and  144  East  Fifty- 
ninth  street,  on  or  before  July  1,  1907. 

The  undersigned   hereby  agrees  to  tlie  above  conditions. 

Signed 

Address 

Attest  for  the  J.  D.  C.  of  U.  B,  of  C.  &  J.  of  A.  k  A.  S.  of  C.  k  J.: 


CARPENTERS,  NEWBURGH. 

Agreement  made  this  17 th  day  of  July,  1007,  hy  ayid  between  the  Employing 
Carpenters*  Association  and  Local  Union  301,  U.  B,  C.  d  J.  A.,  of  New- 
hurghf  N.  y.,  and  vicinity,  in  order  to  insure  a  peaceable  adjustment  and 
settlement  of  any  and  all  grievances,  disputes  and  differences  that  may 
arise  between  an  employer  and  mctnhcrs  of  Local  Utiion  No,  301: 

Both  parties  to  this  agreement  do  licreby  adopt  as  a  basis  of  settlement 
the  following  plan: 

Whenever  a  dispute  arises  between  the  carpenters  and  their  employers, 
there  shall  be  no  strike  or  lockout  called  on  job  or  jobs.  The  matter  shall 
be  arbitrated  by  the  following  plan: 

The  representatives  of  the  union  and  the  employers  shall  first  try  to 
adjust  the  difficulty,  they  failing  to  reach  an  agi-ecment,  each  party  to  the 
contract  shall  choose  one  person.  The  two  so  chosen  shall  each  choose  one 
mutually  agreeable,  and  these  last  two  shall  choose  a  fifth.  The  award  to 
be  bv  secret  ballot  and  the  decision  to  be  final. 

Both  parties  to  this  agree  to  abide  by  such  award,  and  both  parties  do 
further  agree  to  meet  at  least  sixty  days  prior  in  the  expiration  of  this 
agreement    for    the   drafting   of   a   new   agreement.     And    all    questions    not 
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agreed  upon  within  thirty  days  of  thi*  expiration  of  this  agreement  to  be 
left  to  arbitration,  as  above  specified. 

The  right  to  refuse  to  work  with  non-union  men  shall  be  subject  to  arbi- 
tration. 

No  member  of  Union  301  shall  be  permitted  to  go  back  and  finish  work 
from  which  he  has  been  withdrawn  ])y  liis  employer  on  account  of  other 
union  tradesmen  working  on  the  job. 

Hours  of  Labor. 

That  eight  hours  shall  constitute  a  day's  work,  between  the  hours  of 
8  A.  M.  and  5  p.  m. 

That  double  time  shall  be  allowed  for  all  work  done  on  holidays  and 
Sundays  and  between  the  hours  of  10  p.  m.  and  8  a.  m.,  and  time  and  one- 
half  for  all  other  overtime.  It  is  further  agreed  that  no  work  shall  be  per- 
formed on  Sundays  or  holidays,  except  in  cases  of  emergency.  Holidays 
shall  be  Memorial  Day,  Independence  Day,  Thanksgiving  Day,  Christmas 
Day  and  New  Year's  Day.  On  I^bor  Day  no  member  of  Union  301  will  be 
permitted  to  work. 

The  minimum  rate  of  wages  for  carpenters  on  and  after  July  18,  1907,  shall 
not  be  less  than  forty  cents  per  hour  for  all  regular  working  hours,  and  all 
carpenters  shall  be  paid  once  a  week,  and  when  carpenters  are  discharged 
they  shall  be  paid  in  cash  or  office  order,  but  should  office  be  out  of  town, 
time  will  be  charged  going  to  same. 

No  union  carpenter  shall  work  with  non-union  carpenter  more  than  two 
days  without  reporting  to  shop  steward.  Job  or  shop  steward  wishing  to 
examine  workmen's  cards,  must  do  so  licfore  8  a.  m.,  noon  hour,  or  after 
5  P.  M. 

No  union  carpenter  shall  work  for  anj*  person  or  persons  not  regularly 
engaged  in  the  carpenter  business  for  less  than  fifty  cents  per  hour  upon 
any  construction,  repairing  or  alteration  of  any  building,  except  such  men 
as  are  employed  by  firms  or  corporations  not  engaged  in  the  construction  or 
repairing  of  buildings. 

The  above  rules  take  effect  July  18,  1907,  and  continue  in  force  until 
April  1,  1909. 

CARPENTERS,  NIAGARA  FALLS. 

This  agreement,  tnadc  this  5fk  day  of  March,  in  the  year  1907,  by  and  between 

the  Builders*  Association  of  Niagara  Falls,  N.  Y.,  party  of  the  first  part 

{hereinafter  called   the  Employer),  and  the  Local  A'o.  322  in  behalf  of 

the  United  Brotherhood  of  Carpenters  and  Joiners,  party  of  the  second 

part  (hereinafter  called  the  Employees) , 

WITNESSETH,  as  follows: 

Article  1.  This  apfioement  shall  take  effect  upon  the  fir^t  of  April,  1007. 
and  continue  in  effect  until   April   1,  1909. 

Art.  2.  If,  at  the  expiration  of  this  contract,  either  party  intends  to  change 
any  of  the  clauses  of  the  sani?,  six  months'  notice  of  such  intended  change 
shall  be  given  the  otiier  party.  els<'  tlie  contract  shall  continue  in  force  until 
'  April  1,  1910. 

Art.  3.  Under  this  agreement  eight  liours  shall  constitute  a  day's  work, 
to  be  performed  between  the  hours  of  8  a.  m.  and  5  p.  M.,  and  the  scale  of 
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wages  for  journeymen  carpenters  shall  be  forty  cents  per  hour  from  July 
1,  1907  to  April  1,  1909. 

Any  labor  performed  before  8  a.  m.  or  after  5  p.  m.  shall  be  paid  for  at 
the  rate  of  time  and  one-half,  except  Sundays,  Cliristmas,  and  New  Year's, 
Fourth  of  July  and  Thanksgiving  Day,  which  shall  be  paid  for  at  the  rate 
of  double  time. 

Art.  4.  There  shall  be  a  permanent  board  of  arbitration  appointed,  three 
members  from  each  party  to  this  contract,  to  be  designated  in  writing.  The 
persons  so  appointed  may  be  changed  at  any  time  by  a  new  designation  in 
writing.  The  six  so  appointed  shall  at  once  choose  a  seventh  person  to  act 
as  umpire  in  case  of  their  disagreement,  designating  him  in  writing,  and  they 
may  change  the  umpire  or  appoint  a  new  one  for  a  special  case  at  any  time 
by  a  like  writing.  In  case  of  a  disagreement  between  the  six  arbitrators, 
the  decision  of  the  umpire,  agreeing  with  any  three  of  them  shall  be  final. 
All  designations  made  under  this  article,  and  all  decisions  of  such  arbi- 
tration board,  shall  be  filed  with  the  secretary  of  the  Builders'  Association 
and  the  secretary  of  Local  Xo.  322.  . 

The  duties  of  the  arbitration  board  so  coni|X)Red  shall  be  to  settle  all  dis- 
putes resulting  from  the  enforcement  or  a  violation  of  this  agi'cement. 

Art.  5,  The  business  agent  of  the  union  shall  be  recognized  as  the  repre- 
sentative of  the  local,  but  he  will  not  interfere  in  any  way  with  the  progress 
of  work  during  working  hours,  except  in  case  of  a  known  violation  of  this 
agreement. 

No  member  of  the  local  shall  quit  work  on  account  of  a  supposed  violation 
of  this  agreement  until  the  matter  in  dispute  has  been  submitted  to  a  meet- 
ing of  the  board  of  arbitration,  provided  the  same  is  called  in  writing  within 
twentv-four  hours. 

Art.  6.  All  employers  represented  in  this  agreement  will  pay  their  men 
weekly,  either  on  Saturday  or  Monday,  and  not  more  than  one  day's  pay 
to  be  retained. 

Art.  7.  If  any  of  the  clauses  of  the  above  agreement  are  violated  and 
oflTending  party  does  not  enforce  the  decision  of  the  board  of  arbitration, 
then  this  agreement  shall  be  null  and  void. 

CARPENTERS,  POUGHKEEPSIE. 

[Reported  by  union  as  signed  by  eleven  employers.] 

An   agreement    betireen    the   Master   Carpenters  and   Local   Union,   yo.   203, 
r.  B.  of  C.  and  J.  of  .4.,  from  May  1,  1907,  to  May  1,  1908: 

ARTiciJi:  1.  Eight  hours  shall  constitute  a  day's  work. 

Art.  2.  The  minimum  wage  shall  be  43%  cents  per  hour,  or  $3.50  per  day. 

Art.  3.  Between  the  hours  of  6  p.  m.  and  11  p.  m.,  <56  cents  per  hour  shall 
be  paid. 

Art.  4.  Between  the  hours  of  11  p.  M.  and  8  a.  m.,  87^4  cents  per  hour 
shall  be  paid. 

Art.  5.  All   master   carpenters   sending  their   men   outside   the  city  limits 
shall  pay  their  men  transportation  to  and  from  the  job,  or  pay  wages  equiva-^ 
lent  to  siicli  transportation  charges. 

Art.  6.  All  carpenters  and  apprentices  shall  be  properly  equipped  and 
ready  to  commence  work  at  the  proper  time.  They  shall  also  be  at  shop  or 
building  in  ample  time  to  be  taken  to  another  place  for  work. 
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Art.  7.  All  carpenters  of  Local  Union  No.  273  taking  work  independently 
or  as  master  carpenters  shall  charge  the  same  rate  per  hour  (52  cents)  as 
charged  by  the  master  carpenters  of  this  city. 

Art.  8.  The  members  of  Local  Union  No.  203  working  for  any  master  car- 
penter shall  be  paid  for  his  work  every  week,  said  payment  to  be  made  on 
Saturday  and  on  the  job  where  working. 

Abt.  9.  Any  boy  of  good  moral  character,  between  the  ages  of  17  and  21, 
may  be  taken  as  an  apprentice  to  serve  three  years  with  one  master  car- 
penter (amount  of  work  permitting),  his  wages  for  the  first  year  to  be  $8 
per  week  and  to  be  advanced  each  succeeding  year  until  his  term  of  appren- 
ticeship expires.  One  boy  to  every  five  men  or  fraction  thereof,  may  be  taken 
on  and  Union  No.  203  to  have  no  jurisdiction  over  apprentices  until  they 
have  been  employed  for  three  months. 

Art.  10.  No  smoking  will  be  allowed  on  any  building  or  in  any  shop  dur- 
ing working  hours. 

Art.  11.  a  committee  of  master  carpenters  shall  meet  a  committee  of 
Local  Union  No.  203  every  year,  between  January  15  and  February  1,  for 
thb  purpose  of  discussing  and  arranging  matters  pertaining  to  the  trade 
which  will  tend  to  the  mutual  interest  of  both  employer  and  employee. 

CARPENTERS,  ROCHESTER. 

Articles  of  agreement  made  and  entered  into  between  the  Carpenter  Con- 
tractors  and  Builders*  Association  of  Rochester^  X.  Y.,  parties  of  th^e  first 
party  and  the  Monroe  County  District  Council  of  the  United  Brotherhood 
of  Carpenters  and  Joiners^  of  Rochester,  N.  T.,  parties  of  the  second  part; 
the  same  to  take  effect  May  I,  1907,  and  remain  in  effect  until  May 
1,  1908: 

1.  It  is  mutually  agreed  between  the  above  named  parties  that  eight  hours 
shall  constitute  a  day's  work;  that  the  working  hours  shall  be  from  8  A.  M. 
to  12  M.  and  from  1  p.  m.  to  5  p.  m.,  to  be  known  as  regular  working  hours. 

2.  It  is  further  agreed  between  the  above  named  parties  that  the  mini- 
mum rate  of  wages  shall  not  be  less  than  $3.25  jjer  day  for  journeymen 
carpenters  for  regular  working  hours. 

3.  It  is  further  agreed  between  the  above  named  parties  that  work  done 
on  the  following  holidays:  New  Year's  Day,  Decoration  Day,  Fourth  of  July, 
Labor  Day,  Thanksgiving  Day,  Christmas  Day  and  Sundays  shall  be  paid  for 
at  the  rate  of  double  time;  that  all  overtime  must  be  paid  for  at  the  rate 
of  time  and  a  half. 

4.  The  parties  of  the  second  part  do  further  agree  not  to  work  for  any 
person  not  regularly  engaged  in  the  carpenters*  and  joiners'  trade  for  less 
wages  than  $4.40  per  day  for  regular  working  hours  and  not  less  than  double 
time  for  hours  known  as  overtime. 

5.  The  parties  of  the  second  part  do  also  further  agree  that,  as  a  body 
they  will  not  demand  any  advance  of  wages  until  the  expiration  of  this 
agreement. 

6.  It  is  further  agreed  that  no  contractor  shall  employ  more  than  one 
apprentice  to  each  five  journeymen  in  his  employ,  but  shall  be  allowed  the 
privilege  of  employing  as  many  laborers  as  he  sees  fit;  but  in  no  case  shall 
the  said  laborers  be  allowed  to  use  carpenter's  tools.    Any  one  working  at 


III. 328     New  York  State  Department  of  Labor. 

the  trade  less  than  three  years  and  being  under  the  age  of  twenty-one  years 
shall  be  classed  as  an  apprentice. 

7.  And  it  is  mutually  agreed  that  if  either  of  the  parties  wish  to  change 
this  agreement  at  its  expiration,  they  shall  give  at  least  three  months'  notice 
in  writing. 

Signed  by  the  Executive  Committee  of  the  Carpenters  Contractors'^ 
Association, 

R.  Williamson,  President, 
J.   H.   ScHOENHEiT,  Secretary, 

Signed  by  Executive  Committee,  Monroe  County  District  Council  of  the 
United  Brotherhood  of  Carpenters  and  Joiners, 

Jas.  M.  Finlay, 
Wm.  Chalice, 
Samuel  Cubtis, 
O.  Mabschke, 
A.  C.  Habbold, 
M.  J.  O'Bbien. 

CARPENTERS,  SARANAC  LAKE. 

[Reported  by  union  as  signed  by  three  employers.    Terminated  dispute  of  May  1-11.] 
This  agreement  made  this  first  day  of  May,  in  the  year  1907,  by  and  beticecn 

the  Carpenter  Contractors*  Association  of 

and  all  other  carpenter  contractors  not  members  of  said  a^sociafiony^ 
party  of  the  first  part  {hereinafter  called  the  employers),  and  the 
United  Brotherhood  of  Carpenters  and  Joiners  of  America  of  Local  Union 
No,  600  of  Saranac  Lake  of  the  second  part  [hereinafter  called  the 
employees), 

WITNESSETH  as  foUows: 

Abticle  1.  That  this  agreement  shall  take  effect  May  1,  1907,  and  con- 
tinue in  effect  until  May  1,  1908. 

Abt.  2.  If,  at  the  expiration  of  this  contract,  either  party  intends  to  change 
any  of  the  clauses  of  the  same,  four  months'  notice  of  such  intended  change 
shall  be  given  one  party  to  the  other  and  the  adjustment  of  the  wage  scale 
must  be  made  on  or  before  February  1,  1908. 

Abt.  3.  Under  this  agreement  nine  hours  shall  constitute  a  day's  work,  to 
be  performed  between  the  hours  of  7  a.  m.  and  5  p.  m.  The  minimum  rate 
of  wages  for  journeyman  carpenters  and  joiners  shall  remain  unchanged 
from  that  heretofore  paid  for  ten  hours  work,  and  all  work  performed  before 
or  after  said  hours  shall  be  paid  for  at  the  rate  of  time  and  one-half;  except 
Sundays,  Decoration  Day,  Fourth  of  July,  Labor  Day,  Thanksgiving  Day, 
Christmas  Day  and  New  Year's  Day,  which  shall  be  paid  for  at  the  rate  of 
double  time.  All  those  who  may  be  incapacitated  through  old  age  or  from 
any  cause,  their  wages  shall  be  such  as  may  be  mutually  agreed  upon  between 
the  employer  and  his  employee,  subject  to  the  approval  of  the  arbitration 
committee. 

Abt.  4.  There  shall  be  a  permanent  board  of  arbitration  appointed,  three 
members  from  eaeh  party  to  this  contract.  All  designations  made  under  thia 
article  and  all  decisions  of  such  arbitration  board  shall  be  filed  with  the 
secretary  of  the   Carpenter   Contractors'  Association  and   with   Local  Union 
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No.  600  of  Saranae  Lake  of  the  United  Brotherhood  of  Carpenters  and 
Joiners.  Should  any  problem  arise  for  adjustment  between  the  parties  to 
this  agreement  upon  the  request  of  either  party  a  conference  must  be  lield 
for  the  adjustment  of  said  differences  within  twenty-four  hours  from  the 
receipt  of  such  request.  The  duties  of  the  arbitration  board  so  composed 
«hall  be  to  settle  all  disputes  resulting  from  the  enforcement  or  violation 
•of  this  agreement.  The  decisions  of  this  joint  arbitration  board  shall  be 
binding  upon  both  parties  to  this  agreement. 

Art.  5.  There  shall  be  no  sympathetic  strikes  for  any  cause  whatever  dur- 
ing the  life  of  this  agreement. 

Art.  6.  All  employers  represented  in  this  agreement  wilT  pay  their  men 
weekly  on  their  regular  pay  day. 

CARPENTERS,  TUXEDO  AND  SLOATSBURG. 

[Reported  as  signed  by  seven  employers.] 

Agreement  between  the  Master  Carpenters  and  Tuxedo    Local  Union,  No.  389, 
United  Brotherhood  of  Carpenters  and  Joiners  of  America. 

It  is  hereby  agreed  to  by  the  master  carpenters  (hereinafter  designated 
the  employers)  of  Tuxedo,  Sloatsburg  and  vicinity,  and  Local  Union,  No. 
389,  U.  B.  of  C.  &  J.  of  America. 

Section  1.  That  from  May  1,  1907,  to  May  1,  1908,  the  hours  of  labor 
flhall  be  eight  (8)  hours  each  day  for  the  first  five  days,  commencing  Mon- 
day, and  on  Saturdays  four  (4)  hours,  making  forty-four  (44)  hours  for  a 
week's  work,  at  a  minimum  rate  of  wages  of  forty-one  (41)  cents  per  hour 
for  journeyman  carpenters.  And  no  member  of  this  united  brotherhood  shall 
do  any  work  between  the  hours  of  12  o'clock  noon  and  five  o'clock  p.  M.  on 
Saturdays,  except  such  as  may  be  necessary  to  save  life  or  prevent  loss  of 
property. 

Sec.  2.  That  said  employers  shall  employ  none  but  members  of  the  United 
Brotherhood  of  Carpenters  and  Joiners  of  America,  in  good  standing  in  their 
respective  local  unions. 

Sec.  3.  No  member  of  the  union  shall  be  discharged  for  inquiring  after 
the  cards  of  journeyman  carpenters  and  joiners  on  any  jobs  of  the  employers, 
nor  shall  any  business  agent  be  interfered  with  when  visiting  any  building 
under  construction. 

Sec.  4.  Any  member  who  has  not  worked  four  (4)  years  at  the  trade  is 
allowed  to  make  his  own  rate  of  wages  and  must  report  same  to  his  local 
union. 

Sec.  46.  That  hereafter  no  apprentice  shall  be  admitted  into  the  local,  nor 
employed  as  such,  by  any  employer,  if  he  be  above  the  age  of  twenty-one  (21) 
years.  And  before  he  shall  be  allowed  to  learn  the  trade,  he  shall  sign  an 
indenture  with  some  recognized  employer  wherein  he  shall  agree  to  bind  him- 
self to  said  employer  for  the  term  of  three  (3)  years.  And  the  said  em- 
ployer shall  agree  to  teach  said  apprentice  the  craft  of  a  carpenter  and 
joiner.  Local  Union  389  being  a  party  to  said  indenture,  and  the  said 
apprentice  shall  receive  as  wages  during  the  term  of  his  apprenticeship  as 
follows,  viz.:  For  the  first  year,  one  dollar  ($1)  per  day;  for  the  second 
year,  one  dollar   and    fifty  c?nts    ($1.50)    per  day;    for   the   third  j'ear,  two 
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dollars  ($2)  per  day,  and  at  the  end  of  his  apprenticeship  he  shall  be  entitled 
to  the  full  union  scale  of  wages  as  a  journeyman  carpenter  and  joiner. 

Sec.  5.  That  no  member  of  the  union  shall  do  any  work  for  any  owner  under 
the  employers'  prices. 

Sec.  6.  That  the  employers  will  meet  a  committee  from  the  local  union  the 
last  week  in  November  with  full  power  to  consider  and  make  the  yearly 
agreement  to  take  effect  at  the  expiration  of  this  agreement. 

Sec.  7.  No  member  of  the  union  shall  go  on  strike,  nor  shall  any  em- 
ployer lock-out  any  member  of  this  union  for  any  grievance,  but  the  same 
shall  be  submitted  to  an  arbitration  board  to  consist  of  four  (4)  members, 
two  (2)  chosen  by  the  employers  and  two  (2)  chosen  by  the  local  union, 
these  four  (4)  members  to  choose  an  umpire,  and  a  decision  of  a  majority 
of  the  board,  or  of  the  umpire,  to  be  final  and  binding  on  both  parties. 

Sec.  8.  Time  and  one-half  shall  be  paid  for  all  dipped  shingles  and 
creosote  work.  Double  time  for  all  overtime  and  the  following  holidays,  viz.: 
Decoration  Day,  Fourth  of  July,  Labor  Day,  Christmas  Day  and  all  Sunday 
work. 

Sec.  9.  The  weekly  pay  day. —  The  employers  shall  pay  their  employees* 
wages  every  Saturday  before  twelve    (12)    o'clock  noon, 

CARPENTERS,  WARWICK. 

[Terminating  dispute  of  April  8-30.] 

Warwick,  N.  Y.,  May  1,  1907. 

Contract  between  Local  Union,  yo,  1141,  of  Warwick,  N,  Y.,  and  contractor 

of  Warv>icky  N.  Y. 

Said  union  is  to  withdraw  all  fines  imposed  on  James  H.  Shimer  and 
George  M.  Baird  and  reinstate  them,  provided  their  back  and  regular  dues 
are  paid  to  date  of  this  agreement.  Also  said  firm  of  Welch  Bros,  does  hereby 
agree  to  employ  union  labor  and  conduct  a  union  shop  under  union  rules, 
and  in  case  the  said  firm  violates  said  rules  during  the  term  of  this  contract 
said  firm  agrees  to  pay  the  fine  of  $50  as  imposed  on  said  James  H.  Shimer 
and  George  M.  Baird.  It  is  also  agreed  that  all  carpenters  working  for  said 
firm  shall  fill  out  an  application  blank  and  send  to  next  regular  meeting  of 
this  order  or  the  next  meeting  following.  It  is  also  agreed  that  all  men  em- 
ployed by  Welch  Bros,  shall  be  taken  as  members  of  the  order  as  agreed 
by  the  committee  in  charge. 

The  hours  shall  be  nine  hours  for  each  working  day  except  Saturday.  Sat- 
urday, eight  hours.  Time  and  one-half  to  be  allowed  for  all  time  over  regular 
hours.  ITsual  legal  holidays  to  be  observed.  The  minimum-  wages  are  $2.50 
per  day  of  nine  hours. 

It  is  agreed  that  said  firm  ha.s  th?  right  to  discharge  any  man  whom 
they  may  think  is  not  capable  of  earning  his  wages.  It  is  also  agreed  that 
any  contractor  who  uses  tools  or  works  with  his  men  may  become  a  member 
of  this  order  and  have  same  privileges  as  any  other  member.  It  is  also 
agreed  that  any  change  in  wages  or  hours  shall  be  made  known  to  the  con- 
tractor at  least  three  months  in  advance. 

This  expires  May  1,  1908. 
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CARPENTERS,  WHITE  PLAINS.* 

This  agreemfni  made  and  entered  into  this  first  day  of  Aprilj  1907,  hy  and 
beticeen  the  Master  Builders^  Association,  parties  of  ike  first  part,  and 
Local  Brotherhood  of  Carpenters  and  Joiners  of  America,  parties  of  the 
second  part : 

WITNESSETH:  That  both  parties  mutually  agree  to  all  of  the  following 
articles  of  agreement. 

Article  1.  That  all  employees  working  as-  carpenters,  bench  hands,  stair 
builders  and  machine  hands  shall  be  recognized  members  of  the  United 
Brotherhood  of  ('arpenters  and  Joiners  of  America. 

Art.  2.  That  eight  (8)  hours  shall  constitute  a  day*s  work,  from  Monday 
to  Saturday  inclusive,  to  be  worked  between  the  hours  of  eight  (8)  A.  M.  and 
live  (5)  p.  M..  except  from  the  11th  of  May.  including  June,  July,  August  and 
ending  on  the  fourteenth  (14th)  of  September.  The  hours  to  be  worked  on 
Saturday  shall  be  from  8  a.  m.  to  twelve  (12)  noon,  working  forty-four  (44) 
hours  per  week.  Saturday,  no  members  shall  be  permitted  to  work  at  their 
trade  for  any  employer  or  any  other  person  between  the  hours  of  twelve 
(12)    noon,  and   five    (5)    P.  M.  during  half-holiday  months. 

Art.  3.  Wages  from  April  1,  1907,  to  April  1,  1908,  journeymen,  forty- 
sevan  (47)  cents  per  hour  miniVnum;  improvers,  thirty-four  (34)  cents  per 
hour  minimum;  time  and  one-half  for  overtime,  double  time  for  Sundays  and 
the  following  holidays:  Memorial  Day,  Independence  Day,  Thanksgiving  Day 
and  Chri^^tmas  Day.     Labor  Day  no  union  man  will  ba  permitted  to  work. 

Art.  4.  Payments  shall  be  made  in  full  everv  Saturday  on  or  before  four- 
thirty  (4:30)  P.  M.  on  the  job.  Kxcept  if  tho  contractor  has  a  shop  or  oflice 
in  the  villag*»  of  Wliitp  Plains  he  may  pay  at  shop  or  oflice  on  or  before  5:30 
p.  M.  Except  and  siarting  with  the  llth  of  May,  and  to  continue  until  the 
14th  of  SeptenibfT,  during  tlu'  above  months  the  employer  shall  pa}'  in  full 
every  Saturday  on  or  before  12  o'clock  noon,  or  one  (1)  p.  M.  at  his  shop  or 
office,  if  >aid  ollico  is  in  Whil?  Plains  village,  otherwise  payments  shall  be 
made,  on  the  job.  Any  employer  failing  to  pay  off"  in  full  by  th?  time  specified 
above  shall  pay  nen  waiting  time,  at  the  rate  of  time  and  one-half  for  waiting 
ti'.nc.  It  is  furtlier  agreed  that  if  any  member  of  th?  Master  Builders'  Asso- 
oiation  desires  to  pay  bi-weekly,  he  slmll  so  inform  his  men.  They  must  all 
meet  at  his  shop  or  ^ome  olli-er  pl.ice.  and  vote  by  secret  ballot  on  the  question, 
the  vote  to  l>e  taken  bv  foreman  and  one  other  man  selected  bv  tli*  other  men 
working  for  Haiti  employer.  The  two  men  taking  vote  shall  k-eep  a  correct 
account  of  votes  and  report  result  to  employer,  if  the  majority  of  members 
vote  in  favor  of  payments  every  week,  employer  shall  pay  in  full  every  week. 
If  Saturday  falls  on  legal  holiday,  payments  shall  be  made  the  day  before,  dur- 
ing hours  above  specified.  Positively  no  payment  to  be  made  with  check8> 
and  under  no  consideration  will  payments  be  allowed  in  hotels  and  saloons. 
Any  member  laid  off  or  discharged  must  be  paid  in  full  at. once. 

Art.  6.  Wlien  men  ara  sent  to  jobs  one  mile  and  a  half  from  the  court 
house,  or  jobs  are  one  mile  and  one-half  from  railroad  station  or  trolley, 
employer  shall  pay  car  fare  to  and  from  job  each  working  day,  or  carry  men 
by  vehicle  to  and  from  such  job  each  working  day. 

*  See  also  general  agreement  under  "  Building  Trades  "  %bove. 
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Abt.  6.  No  employer  sliall  sub-contract  any  work  in  the  building  line  to  a 
journeyman. 

Art.  7.  That  not  more  than  two  (2)  members  of  any  firm  shall  be  per- 
mitted to  handle  tools  at  the  trade.  ^lembers  of  any  firm  not  to  work  any 
more  hours  than  journeymen  employed  by  any  other  employer.  Any  member 
of  the  united  brotherhood  who  may  work  for  other  than  a  recognized  builder 
or  contractor  must  demand  and  receive  payment  at  the  same  rate  a^  charged 
by  employers,  except  when  working  under  a  foreman  he  may  work  for  the 
minimum  rate. 

Abt.  8.  That  the  business  agent  shjill  have  the  privilege  of  visiting  all 
jobs  and  shops  at  all  times  for  the  purpose  of  examining  members'  cards,  or 
any  other  business  pertaining  to  this  agreement.  Members  are  not  allowed  to 
work  before  or  after  the  regular  working  hours  for  any  person  other  than 
the  one  he  is  regularly  employed  by. 

Art.  9.  One  improver  shall  be  allowed  for  each  five  journeymen  employed. 
Positively  no  improvers  shall  be  permitted  to  work  for  any  employer  unless 
he  has  five  journeymen  employed. 

Wages  and  Rule  for  Apprentice  Boys. 

Art.  10.  Boys'  wages,  minimum  for  first  year,  $1.25  per  day;  second  year, 
$1.75,  minimum;  third  year,  improvers*  wages.  Boys  to  work  same  hours 
as  journeymen.  Not  more  than  one  apprentice  boy  will  be  allowed  to  a  shop 
unless  the  employer  has  in  his  dh^cloyment  an  average  of  twenty  (20)  journey- 
men employed  during  the  entire  yaST>  _  After  the  boy  has  served  two  ( 2 ) 
years  he  shall  be  classed  as  an  improver,  and  so  paid.  The  employer  will 
then  have  the  privilege  of  putting  on  another  apprentice  boy,  providing  he 
employs  five  or  more  journeymen.  All  boys  starting  at  the  trade  on  or  after 
the  1st  of  April,  1907,  shall  Hign  papers  for  three  (3)  years,  the  first  (1st) 
and  second  (2d)  years  he  shall  be  kept  employed  and  paid  full  time  unless  he 
absents  himself  through  sickness  or  other  cause;  the  third  (3d)  year  he  shall 
be  classed  as  an  improver,  and  so  paid.  No  boy  to  start  to  work  for  employer 
unless  he  has  a  privilege  card  from  the  Local  Union  No.  63,  or  the  business 
agent.  No  boy  to  start  at  trade  before  the  age  of  seventeen  (17)  or  after 
twenty -one  (21)  years  of  age.  P3ni  plover  to  take  boy  on  trial  for  thirty  (30) 
days,  when,  if  he  proves  satisfactory,  all  parties  interested  shall  sign  appren-^ 
tice  papers  or  contract.  Apprentice  boys  shall  at  all  times  be  subject  to  the 
working  rules  and  laws  of  Local  53. 

Art.  11.  That  all  differences  between  the  employers  and  employees  shall 
be  referred  to  an  arbitration  committee  of  six  (6),  three  (3)  from  the 
Master  Builders*  Association,  and  three  (3)  from  the  United  Brotherhood  of 
Carpenters  and  Joiners,  Local  Union  53.  Upon  complaint  being  made  against 
any  member  of  the  Master  Builders'  Association,  the  secretary  of  the  union 
shall  immediately  notify  the  president  or  secretary  of  the  Master  Builders' 
Association,  who  will  at  once  notify  the  members  of  the  arbitration  committee 
of  his  association  to  meet  arbitration  committee  from  Local  Union  63,  each 
organization  to  notify  its  own  witnesses.  Party  making  complaint  must 
furnish  place  of  meeting  and  set  the  time  for  same.  In  case  of  complaint 
by  the  Master  Builders*  Association  against  any  member  or  members  of 
Local  Union  53  the  same  course  shall  be  taken. 
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Abt.  12.  No  strike  or  lockout  shall  be  ordered  pending  the  decision  of 
the  arbitration  board,  which  must  be  held  within  forty-eight  (48)  hours 
after  the  complaint  has  been  made,  time  to  start  from  time  of  delivery  by 
representative  of  either  organization.  In  case  of  vote  resulting  in  a  dead- 
lock or  tie,  the  board  shall  choose  by  a  majority  vote  a  referee.  Said  referee 
to  be  selected  at  the  first  meeting  of  the  board.  The  whole  matter  shall  be 
presented  to  the  referee  within  twenty-four  (24)  hours,  and  he  must  render 
a  decision  within  twenty-four  (24)  hours  afttr  the  case  has  been  argued 
before  him.  The  decision  rendered  by  referee  must  be  final  and  binding  on 
both  parties. 

Abt.  13.  It  is  mutually  agi'eed  by  both  parties  to  this  agreement  that  if 
we  violate  any  of  the  said  rules  and  agreements,  and  charges  are  preferred 
against  us  in  writing,  and  if  found  guilty  by  the  arbitration  board  or  referee, 
w^e  will  pay  in  full  any  tine  as  may  be  imposed  within  fifteen  days  from 
date  of  decision  to  parties  making  chargca. 

Abt.  14.  Any  party  violating  any  of  thesa  agreements  and  found  guilty 
by  the  arbitration  l)oard,  and  failing  to  comply  with  the  decision  of  said 
board,  shall  be  declared  unfair. 

Abt.  16.  We,  the  parties  of  the  first  part,  agree  that  when  new  agree- 
ments are  presented  for  the  consideration  of  the  Master  Builders'  Association 
that  we  will  at  once  appoint  a  committee  of  three  (3)  to  consider  such  ngrce- 
ments  and  give  a  definite  answer  as  to  whether  we  will  accept  or  reject 
the  same  within  ninety   (90)    days  from  the  date  of  receiving  same. 

Abt.  16.  We,  the  parties  of  the  second  part,  agree  that  we  will  not  make 
any  demands  for  hours  or  wages  before  giving  at  least  six  (6)  months' 
notice  previous  to  the  enforcement  of  such  demands. 

COMMITTBIES    ON    ArjBEEMENTS. 

For  Master   Builders'   Association: 

John  Embebson, 
Geo.  L.   Milleb. 

For  L.  r.  Xo.  53.  U.  B.  of  C.  and  J.: 

.Joseph  G.  Knapp, 
W.  N.  Mabee, 
CiiAs.   R.   Hunt. 

COMPRESSED  AIR  WORKERS,  NEW  YOkK  CITY. 

[Keported  by  union  as  siKned  by  tliree  firms.] 

An  agreement  mado  and  entered  into  hy  and  between  the  firm  of 

and  the  International  Compressed  Air 

Workers  of  America ^ 

WITNESSETH : 

1.  That  from  the  firs^t  day  of  ^lay,  1907,  eight  hours  constitute  a  day's 
work,  on  Mondays,  Tuesdays,  Wednesdays,  Thursdays,  Fridays  and  Satur- 
days of  each  week,  including  thirty  minutes  for  dinner. 

2.  That  all  labor  performed  on  legal  holidays,  including  Sundays,  shall  be 
entitled  to  an  advance  of  fifty  per  cent,  whether  in  or  out  of  the  caisson. 

3.  That  minimum  rate  of  wages  for  pressuremen  shall  be  as  follows:  Up 
to  50  feet,  $3.50  for  one  8-hour  watch,  including  30  minutes  for  dinner;  frofm 
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50  to  60  feet,  $3.76  for  two  3-hour  watches;  from  60  to  70  feet,  $3.75  for 
two  2-hour  watches;  from  70  to  &0  feet,  $4  for  two  l-hour-and-30-minutc 
watches;  from  80  to  90  feet,  $4.25  for  two  1-hour  watches;  from  90  to  95 
feet,  $4.50  for  two  45-minute  watches;  from  95  to  100  feet,  $4.50  for  two 
40-minute  watches. 

From  starting  of  concreting  of  air  chamber,  50  cents  extra  per  day  shall 
be  paid. 

All  depths  to  be  measured  from  standard  high  tide,  as  established  by  the 
engineers  of  this  port. 

4.  In  case  a  gang  is  called  out  of  the  caisson,  each  man  of  the  said  gang 
be  allowed  full  time  for  the  said  watch. 

5.  The  minimum  rate  of  wages  for  outside  lock-tenders  shall  be  $3.50  for 
eight  hours. 

6.  Foremen  shall  receive  $1  per  day  extra  and  assistant  'foremen  shall 
receive  not  less  than  50  cents  per  day  extra, 

7.  That  all  employees  shall  be  paid  on  Saturday  of  each  week,  up  to  and 
including   the   previous   Thursday. 

8.  The  minimum  ra<e  of  wages  for  outside  work  shall  be  $3.50  for  eight 
hours. 

9.  That  the  firm   of agrees  to  employ 

only  members  of  the  I.  C.  A.  W.  U.  of  A.  or  such  others  as  will  be  recog- 
nized by  them  throughout  the  United  States. 

10.  That  in  case  labor  is  required  to  weight  down  the  caisson  during  the 
sinking,  the  members  of  the  I.  O.  A.  W.  U.  of  A.  in  the  employ  of  the  firm  of 
shall  have  the  preference. 

11.  Any  disputes  that  may  arise,  notice  shall  be  given  in  writing  by  the 
party  aggrieved  within  twenty-four  hours  after  the  same. 

Upon  the  failure  of  the  party  notified  to  adjust  the  said  disputes,  the  same 
shall  be  submitted  to  arbitration. 

12.  All  disputes  to  be  arbitrated  to  a  joint  board  of  arbitration,  consisting 

of  three  persons  selected  by  the  firm  of 

with  three  members  of  the  I.  C.  A.  W.  U.  of  A.;  this  board,  failing  to  agree, 
«hall  select  an  umpire,  whose  decision  shall  be  final  and  binding  on  both 
parties. 

13.  That  a  dressing-room  with  hot  water,  soap,  towels  and  coffee  (made 
without  steam)  be  furnished  to  the  men  on  leaving  caisson.  The  tempera- 
ture of  said  room  td  be  regulated  according  to  the  weather. 

Also  a  day  and  night  man  to  take  charge  of  said  room. 

14.  In  case  an  employee  is  required  to  work  outside,  ample  time  will  be 
given  to  change  clothes  after  leaving  caisson. 

15.  That  all  foremen  of  the  I.  C.  A.  W.  U.  of  A.  have  the  privilege  of 
hiring  their  own  men. 

16.  That  this  agreement  is  to  continue  in  force  from  the  first  day  of  May, 
1907,  until  the  first  day  of  May,  1908,  and  if  any  change  is  contemplated 
by  either  party,  notice  in  writing  shall  be  given  by  the  party  desiring  such 
<?hange,  at  least  three  months  prior  to  the  expiration  of  this  agreement. 

17.  That  all  men  of  the  T.  C'.  A.  W.  U.  employed  by  said  company  to  work 
outside  of  New  York  cit\',  that  transportation  and  expenses  be  paid  both 
-ways,  wages  to  start  from  time  said  men  reach  job,  and  any  company  order- 
ing men  from  said  union  will  give  union  at  least  three  days'  notice  for 
number  of  men  needed. 
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DERRICKMEN  AND  RIGGERS,  NEW  YORK  CITY. 

Articles  of  agreement  mutually  made  and  entered  into  the  20th  day  of  May, 
1907,  hy  and  between  the  authorized  representatives  of  above  associa- 
tions, said  agreement  to  begin  June  1,  1907,  and  expire  January  1,  1908. 

Article  1.  Employing  stone  setters  agree  to  employ  none  but  members  of 
United  Derrickmen  and  Riggers*  Association,  except  when  said  association 
cannot  supply  the  demand,  then  Employing  Stone  Setters'  Association  can 
hire  any  man  who  is  competent,  but  same  shall  be  laid  off  when  a  member 
of  United  Derrickmen  and  Riggers*  Association  applies  for  employment. 

Abt.  2.  Employing  stone  setters  agree  that  standard  scale  of  wages  will 
be  $3.75  per  diem,  double  time  for  all  overtime  and  holidays  as  prescribed 
in  the  constitution  and  by-laws  of  United  Derrickmen  and  Riggers' 
Association. 

Abt.  3.  United  Derrickmen  and  Riggers*  Association  agree  to  refrain  from 
participating  in  any  sympathetic  strikes  and  withdraw  from  other  associa- 
tions inimical  to  peace  and  harmony  in  the  industry. 

Art.  4.  Eight  hours  shall  constitute  a  day*s  work,  from  8  a.  m.  to  5  p.  m.  ; 
Saturday  from  8  a.  M.  to  12  M.,  except  in  the  event  of  a  truck  of  stone  being 
delayed  by  an  unforeseen  accident,  viz.,  a  breakdown. 

Art.  5.  United  Derrickmen  and  Riggers*  Association  agree  that  all  new 
members  taken  in  after  June  1,  1907,  shall  be  classified  as  probationary 
members,  and  shall  receive  fifty  cents  less  per  day  than  standard  scale  for 
a  period  of  six  months  after  which  they  shall  be  paid  standard  scale. 

Art.  6.  United  Derrickmen  and  Riggers*  Association  agrees  to  allow  any 
person  whom  Employing  Stone  Setters'  Association  deems  fit  to  mix  mortar, 
but  must  not  do  any  work  at  derricks,  such  as  unloading  stone. 

Art.  7.  United  Derrickmen  and  Riggers*  Association  reserves  the  right  to 
discipline  its  o\vn  members  for  any  charge  preferred  against  them. 

Art.  8.  Business  agent  of  United  Derrickmen  and  Riggers*  Association  to 
be  allowed  free  access  to  all  buildings  to  examine  cards  of  members. 

All  disputes  arising  between  Employing  Stone  Setters*  Association  and 
members  of  United  Derrickmen  and  Riggers*  Association  must  be  referred 
to  special  grievance  committee. 

ELECTRICAL  WORKERS,  ITHACA. 

[Terminating  in  part  dispute  of  Oct.  .30-Nfov.  13.] 

This  agreement,  made  and  entered  into  this  27th  day  of  October,  1906, -&y 
and  between  the  Electrical  Contractors  of  Ithaca,  X.  Y.,  party  of  the 
first  part,  and  Local  Uriion  No.  409  of  the  I.  B.  E.  W.  of  America,  party 
of  the  second  part,  hereinafter  called  the  union. 

WITNESSETH:  That  the  parties  hereby  agree  to  and  with  each  other  as 
follows: 

1.  Eight  (8)  hours  shall  constitute  a  day^s  work,  from  8  A.  m.  till  12  m., 
and  from  1  P.  M.  till  5  p.  m. 

2.  All  over  eight  hours  per  day  and  night  work  up  to  12  P.  X(.  shall  be 
paid  for  at  the  rate  of  time  and  one-half.  After  12  p.  m.  and  on  Sundays 
and  holidays  mentioned  in  this  agreement  double  time  shall  be  paid. 

3.  The  legal  holidays  for  the  purposes  of  this  agreement  shall  be  New 
Year*s  Day,  Decoration  Day,  Fourth  of  July,  Labor  Day,  Thanksgiving  Day, 
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and  Christmas  Day,  and  when  any  of  the  above  days  fall  upon  Sunday  the 
following  day  shall  be  observed. 

4.  The  minimum  rate  of  wages  shall  be  $2.50  per  day  for  journeymen. 
And  it  is  absolutely  understood  that  no  journeyman  will  be  allowed  to  work 
for  less. 

5.  Wiremen  will  report  at  shop,  or  on  job  if  contractor  directs,  ready  to 
begin  work  promptly  at  8  a.  m.  and  at  1  p.  M.  on  any  work  in  city  limits. 
Jobs  located  without  the  city  limits,  the  contractor  shall  provide  car  fare 
to  the  point  nearest  the  work  on  the  going  trip  in  Ihe  morning  and  on  the 
return  trip  at  the  close  of  the  day's  work. 

6.  A  journeyman  is  one  who  has  served  three  (3)  years  at  the  business^ 
one  year  as  a  helper  and  two  years  as  an  apprentice,  and  has  passed  the  exam- 
ination required  by  the  local. 

7.  There  shall  be  but  one  helper  or  apprentice  to  every  journeyman  em- 
ployed, said  contractor  to  be  considered  as  a  journeyman. 

8.  An  apprentice  or  helper  shall  not  be  worked  except  under  the  persona) 
direction  of  a  journeyman,  the  working  rules  governing  helpers  or  appren- 
tices shall  be  the  same  as  those  governing  journeymen.  No  helper  or  appren- 
tice shall  be  allowed  to  work  more  than  three  months  without  being  registered 
by  and  obtaining  a  working  card  from  this  union. 

9.  Contractors  shall  furnish  all  tools  for  conduit  work,  except  wrenche* 
fourteen  (14)  inches  and  under,  also  drills  and  bits  over  eighteen  inches  long, 
and  all  special  tools. 

10.  Members  of  this  union  shall  work  on  any  jobs  taken  by  the  contractors, 
provided  there  are  no  non-union  electricians  employed  by  the  same  contractor, 
and  members  of  this  union  will  refuse  to  work  on  any  jobs  sublet  from  a 
firm  while  in  difficulty  with  this  union. 

11.  The  party  of  the  second  part  will  see  to  it  that  the  doing  of  electrical 
work  in  this  city  by  any  others  than  members  of  IjocslI  Union  No.  409  i» 
stopped  so  far  as  it  lays  in  their  power. 

12.  No  member  of  the  union  shall  be  allowed  to  do  any  electrical  work 
which  properly  belongs  to  the  party  of  the  first  part  while  in  their  employ, 
and  it  is  distinctlv  understood  that  not  more  than  one  member  of  a  con- 
tracting  firm  will  be  allowed  to  do  electrical  work  outside  the  shop  or  store. 

13.  Wiremen  working  out  of  town  will  be  allowed  their  traveling  expenses 
and  also  extra  living  expenses. 

14.  Workmen  shall  be  paid  on  Saturday  of  each  week,  with  their  pay 
placed  in  an  envelope  with  their  name,  number  of  hours,  and  amount  of 
wages  plainly  marked  on  the  outside  of  the  envelope. 

15.  No  contractor  shall  emplov  anvone  on  electrical  work  covered  by  these 
regulations  who  is  not  in  possession  of  a  paid-up  card  of  T^ocal  Union  No. 
409  of  Ithaca.  N.  Y.,  or  an  unexpired  permit  dulj'  authorized  by  said  local; 
men  working  under  a  permit  shall  be  governed  by  the  working  rules  of  thift 
agreement. 

16.  No  member  of  this  union  shall  be  allowed  to  work  for  a  contractor 
who  refuses  to  sign  this  agreement  and  said  union  will  do  all  in  its  power 
to  have  such  contractor  declared  unfair. 

17.  ^fembera  of  this  union  agree  not  to  participate  in  any  sympathetic 
strikes  whatsoever. 
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18.  This  agreement  shall  be  in  full  force  and  effect  subject  to  change  or 
termination  as  provided  for  in  article  19. 

19.  Any  difference  of  any  nature  whatsoever  arising  out  of  this  agreement 
shall  be  referred  to  an  arbitration  committee  of  five  (6)  men,  to  be  composed 
of  two  (2)  members  of  the  party  of  the  first  part  and  two  (2)  members  of 
tlie  party  of  the  second  part,  who  together  shall  select  the  fifth  (5th> 
member.     The  decision  of  this  committee  shall  be  final  and  binding. 

ELECTRICAL  WORKERS,  NEW  YORK  CITY. 

It  i8  hereby  agreed  by  and  between 

party  of  the  first  part,  hereinafter  called  the  employer,  and  the  Inside" 
Electrical  Workers  of  Greater  New  York,  party  of  the  second  part,  here- 
inafter called  the  union,  a^  follows: 

Abtigle  1.  That  this  agreement  shall  apply  only  to  all  electrical  work 
undertaken  by  the  party  of  the  first  part  within  the  territory  covered  by 
Greater  New  York. 

Abt.  2.  That  this  agreement  shall  continue  in  force  until  January  1,  1909^ 
and  if  any  change  is  contemplated  by  either  party  at  its  termination,  notice- 
in  writing  shall  be  given  by  the  party  contemplating  such  change  at  least 
six  months  prior  to  the  expiration  of  this  agreement.  After  such  notice  ha» 
been  served,  a  conference  shall  be  held  within  two  weeks,  such  notice  to  be 
legally  served  upon  either  party,  and,  if  no  such  notice  is  received  at  least 
six  months  prior  to  the  expiration  of  this  agreement,  it  shall  continue  in 
force  from  year  to  year,  subject  to  a  similar  six  months'  notice. 

Art.  3.  That  the  party  of  the  first  part  shall  employ  only  members  of  the 
union  as  journeymen  and  helpers  to  do  electrical  work  in  any  building,, 
structure  or  ship,  and  that,  in  consideration  of  such  exclusive  employment,, 
the  union  agrees  that  its  members  will  not  work  for  anyone  not  regularly 
engaged  in  the  business  of  electrical  contracting,  such  forming  the  prineipaT 
part  of  their  business,  it  being  understood  that  this  does  not  apply  to  abrogate 
any  existing  agreement  of  the  I.  B.  E.  W. 

Art.  4.  That  in  case  of  any  disagreement  as  to  the  true  intent  and  mean- 
ing of  any  part  of  this  agreement,  or  in  case  of  any  claim  of  violation  of  any 
part  of  same  by  either  party,  such  party  shall  notify  in  writing  the  party 
complained  of  immediately.  Such  notice  to  be  legally  served,  and  a  confer- 
ence shall  be  called  within  twenty-four  hours.  If  the  conference  disagrees,, 
they  shall  select  an  umpire,  and  each  side  shall  then  make  its  argument  l>efore 
the  umpire,  who  shall  within  twenty-four  hours  thereafter  render  his  de- 
cision.    Said  decision  shall  be  final  and  binding  upon  both  parties. 

Notwithstanding  anything  apparently  to  the  contrary  in  this  agreement,, 
it  shall  be  distinctly  understood  that  any  decision  under  the  general  arbitra- 
tion plan  of  the  Building  Trades  Employers*  Associatipn  and  the  unions,, 
parties  to  the  arbitration  plan,  shall  govern  in  the  matter  of  jurisdiction 
of  trade. 

Art.  5.  That  as  all  differences  under  this  agieement  are  to  be  settled  by 
arbitration,  no  strike  or  lockout  shall  be  ordered  by  either  party  hereto  as^ 
against  the  other  for  any  grievances  whatsoever,  it  being  imderstood,  how- 
ever, that  any  sympathetic  strike  or  lockout,  in  which  either  party  Is  obliged 
to  take  part  on  account  of  its  a  fill  i  at  ion  with  any  central  body  of  employers 
or  employees,  shall  not  be  considered  a  violation  of  this  agreement. 
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Art.  6.  All  applicants  for  membership  in  the  union  shall  go  before  the 
executive  board  of  the  union,  with  proper  credentials,  and  shall  be  obliged 
to  pass  an  examination  by  the  joint  board  of  examiners.  Such  examination 
shall  be  iinal. 

Art.  7.  That  no  rules  or  by-laws  shall  be  made  or  continued  in  force  by 
either  party  which  in  any  way  conflict  with  the  provisions  of  this  agreement. 

Art.  8.  The  hours  of  labor  shall  be  eight  hours  per  day,  to  be  performed 
between  the  hours  of  8  a.  m.  and  5  p.  m.,  and  on  Saturday,  8  a.  m.  to  12 
noon. 

Art.  9.  Any  labor  performed  before  3  A.  m.  or  after  5  p.  m.  shall  be  paid 
for  at  double  the  regular  rate  of  wages. 

All  labor  performed  on  Sundays  or  legal  holidays  and  Saturday  half- 
holiday  shall  be  paid  for  at  double  rate  of  wages. 

Art.  10.  Workmen  shall  be  divided  into  three  classes — journeymen,  help- 
ers and  apprentices,  as  follows: 

Journeymen  —  A  man  who  has  worked  at  the  electrical  construction  busi- 
ness, as  described  in  article  3,  at  least  four  years,  and  passed  the  examina- 
tion provided  for  herein  and  has  been  admitted  to  the  union. 

Helper  —  A  man  who  has  worked  at  the  electrical  construction  business, 
as  described  in  article  3,  more  than  two  years,  and  passed  the  examination 
provided  for  herein  and  has  been  admitted  to  the  union.  After  having 
w^orked  for  four  years  in  the  business,  a  helper  shall  take  the  examination 
for  journeyman  provided  for  herein,  paying  the  regular  examination  fee. 

Apprentice  —  A  boy  under  nineteen  years  of  age.  After  serving  two  years 
at  the  business,  apprentices  shall  take  the  examination  provided  for  herein, 
paying  the  regular  examination  fee;  having  passed  the  required  examination, 
they  shall  be  admitted  to  the  union.  Apprentices  failing  to  pass  the  regular 
examination  shall  be  given  a  second  trial  within  six  months.  The  employer 
shall  "be  entitled  to  one  apprentice  for  each  ten  union  men  he  has  employed 
weekly,  on  an  average  for  the  past  two  years.  These  apprentices  shall  not  be 
allowed  to  connect  machines,  switchboards,  panel  boards,  switches  or  fixtures. 

Art.  11.  The  employer  is  entitled  to  one  helper  for  each  journeyman  em- 
ployed. 

•  Art.  12.  Helpers  may  do  journeymen's  work  while  actually  employed  in 
assisting  a  journeyman.  Apprentices  shall  be  allowed  to  do  any  work  not 
stipulated  in  article  10. 

Art.  13.  All  members  of  the  union  shall  be  paid  weekly  and  before  regular 
time  of  stopping  work,  and  not  more  than  three  days'  pay  shall  in  any  case 
be  held  back  in  any  one  week. 

Art.  14.  In  going  from  his  shop  to  his  work  and  from  his  work  to  the  shop 
and  from  job  to  job,  each  workman  shall  receive  from  his  employer  the  neces- 
sary car  fare,  and  shall  be  paid  for  the  time  consumed  in  said  trips. 

Art.  15.  All  workmen  shall  be  paid  for  the  time  they  are  actually  at  work 
in  the  borough  of  Manhattan,  the  borough  of  the  Bronx  west  of  the  Bronx 
river.  Long  Island  City,  and  Brooklyn  within  the  old  city  line,  which  terri- 
tory shall  be  known  as  the  City  District. 

Art.  16.  Any  workman  employed  outside  the  City  District  and  within  the 
territory  covered  by  this  agreement,  shall  receive  from  his  employer  traveling 
expenses  to  and  from  the  place  at  which  the  work  is  located,  for  as  many 
trips  as  he  is  directed  by  his  employer  to  make,  and  shall  receive  regular 
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wages  for  all  regular  time  consumed  in  such  trips.  If  directed  by  the  em- 
ployer to  board  at  the  place  where  the  work  is  located,  the  necessary  board 
shall  be  paid  by  the  employer.  If  the  workman  leaves  his  work  before  it  is 
completed,  and  without  the  consent  of  his  employer,  it  shall  be  on  his  own 
time  and  at  his  expense. 

Abt.  17.  If  the  workman  is  employed  on  work  outside  the  City  District, 
and  resides  near  such  work,  he  shall  report  at  the  regular  time  and  receive 
no  car  fare. 

Abt.  18.  Workmen  going  to  their  work  in  Greater  New  York,  outside  the 
City  District,  are  to  take  the  boat,  train  or  car  leaving  that  point  of  the 
boundary  line  of  the  City  District  nearest  said  work,  as  directed  by  their  em- 
ployer, going  on  boat,  train  or  car  arriving  at  said  work  nearest  8  a.  m.  and 
returning  take  boat,  train  or  car  leaving  said  work  nearest  5  p.  M. 

Art.  19.  Wages  shall  be  as  follows:    Journeymen,  four  dollars    ($4)    per 

day  until  January  1,  1908,  after  January  1,  1908,  four  dollars  and  fifty  cents 

($4.50)   per  day;  first  year  helpers,  not  to  exceed  one  dollar  and  fifty  cents 

($1.50)    per  day;  second  year  helpers  not  to  exceed  two  dollars  and  twenty 

cents   ($2.20)   per  day. 

Art.  20.  Switchboards  may  be  delivered  and  erected  at  the  job  by  manu- 
facturers of  same,  but  all  wiring  on  and  to  the  board  shall  be  done  by  mem- 
bers of  the  union. 

Art.  21.  Foremen  shall  be  considered  the  representatives  of  the  employer. 
They  shall,  however,  see  it  that  men  employed  by  them  hold  clear  cards  in 
the  union.  In  case  a  member  of  the  union  is  disciplined  by  the  union  for  any 
act  done  by  him  in  the  interest  of  his  employer,  such  member  of  the  union 
shall  have  the  right  of  appeal  to  the  arbitration  board. 

In  witness  whereof,  the  parties  hereto  have  caused  this  agreement  to  be 
signed  by  their  duly  authorized  agent  on  the  twelfth  day  of  IVfarch,  1907. 
On  the  part  of  the  employer. 

Electrical  Con.  Asaociation,  On  the  part  of  the  union. 

Jas.  R.  Strong,  /.  B.  E,  W., 

Wm.  Peet,  John  E.  O'Connor, 

F.  N.  OoMSTocK,  John  J.  McLauohun, 

J.  C.  Hatzel,  W.  D.  C^dshaix, 

E.  S.  KiEFER,  G.  C.  Kino, 

Chas.  Eidlitz.  F.  J.  McNultt. 

ELECTRICAL   WORKERS,  WHITE   PLAINS.* 

It  18  hereby  agreed  hy  and  between  the  Master  Builders*  Association^  party 
of  the  first  part,  hereinafter  called  the  contractorSj  and  the  International 
Brotherhood  of  Electrical  Workers*  Local  No.  505,  party  of  the  second 
part,  hereinafter  called  the  union. 

1.  That  this  agreement  shall  apply  to  all  work  undertaken  by  the  electrical 
contractors  of  the  Master  Builders*  Association,  in  the  district  of  White 
Plains  and  vicinity. 

2.  That  this  agreement  shall  continue  in  effect  from  date  of  signing,  until 
March  31,  1908,  and  if  any  change  is  contemplated  by  either  party  at  its 


♦  See  also  general  agreement  under  **  Building  Trades"  above. 
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termination,  notice  shall  be  given  by  the  party  contemplating  such  change 
at  least  six   (6)   months  prior  to  the  expiration  of  this  agreement. 

3.  That  the  electrical  contractors  of  the  Master  Builders'  Association  shall 
employ  only  members  holding  the  recognized  "  I.  B.  E.  W."  cards  of  Local 
No.  506  as  journeymen  and  helpers  (to  do  electrical  work  as  follows:  In- 
stalling private  fire,  burglar  alarm  annunciator  and  telephone  systems;  wir- 
ing in  and  wiring  and  installing  conduit  in  buildings;  wiring,  assembling, 
hanging,  and  connecting  all  electric,  and  combination  fixtures;  wiring  all 
electric  signs;  installing  all  electric  motoM  and  wiring  for  same,  also  elec- 
trical  moulding  and  all  runways  for  wires;  all  cutting  of  channeling  made 
necessary  by  the  introduction  of  electrical  devices  herein  specified;  also  any 
work  rightly  belonging  to  the  electric  trade.) 

4.  In  consideration  of  such  employment  designated  in  article  3,  the  union 
agrees  that  none  of  its  inside  electrical  workers  will  work  for  any  electrical 
contractor  who  does  not  sign  and  conform  to  an  agreement  similar  to  this. 

6.  That  the  hours  of  labor  shall  be  eight  (8)  per  day,  and  be  performed 
between  the  hours  of  eight  (8)  a.  m.  and  five  (5)  p.  m.,  and  on  Saturdaj-^. 
from  eight  (8)  a.  m.  until  twelve  (12)  o'clock  noon,  from  the  second  Satur- 
day in  May  until  the  second  Saturday  in  September,  inclusive.  Any  labor 
performed  bsfore  eight  (8)  o'clock  a.  m.  or  after  five  (5)  P.  M.  shall  be 
paid  for  at  time  and  one-half  time.  All  work  performed  on  Sunday  and 
the  following  holidays:  Decoration  Day,  Independence  Day,  Thanksgiving^ 
Day  and  Christmas,  shall  be  paid  for  at  double  rate  of  wages.  Labor  DB.y 
no  union  man  will  be  allowed  to  work. 

6.  That  workmen  shall  be  divided  into  two  (2)  classes,  viz.:  Journey- 
men and  helpers.  Each  employer  or  firm  is  entitled  to  one  (1)  helper  to- 
nne ( 1 )  journeyman.  No  contractor  shall  hire  any  apprentice  unless  he 
is  registered  in  this  local. 

7.  A  helper  may  do  journeyman's  work  only  when  actively  assisting  a 
journeyman. 

8.  All  members  of  the  I.  B.  E.  W.,  Local  505,  shall  be  paid  in  full  weekly 
l)efore  5:30  o'clock  p.  M.,  and  on  Saturdays  from  the  11  th  of  May  until 
September  14th  payments  shall  be  made  before  one  (1)  o'clock.  Any  wait- 
ing time  shall  be  paid  for  at  time  and  one-half  time.  Under  no  consider- 
ation shall  payments  be  made  by  check,  or  in  a  hotel  or  saloon. 

9.  In  going  from  his  work  to  shop,  or  from  shop  to  work,  or  from  job  to 
job,  each  workman  shall  receive  the  necessary  carfare  and  shall  be  paid  for 
the  time  consumed  in  such  trips.  If  directed  to  board  at  a  place  where  work 
is  located,  employer  shall  pay  all  necessary  board.  Workman  going  to  their 
work  outsid?  of  village  limit  or  out  of  town  shall  take  train  or  car  nearest 
eight  (8)  o'clock  in  the  morning,  and  on  returning  shall  take  train  or  car 
nearest  time  of  stopping  work.  In  going  to  jobs  in  a  direction  where  no  train 
or  car  goes,  which  is  one  mile  and  a  half  or  more  away  from  court  house. 
<'ontractor  sliall  furnish  a  suitable  vehicle  to  take  workmen  to  such  jobs. 

10.  That  the  business  agent  of  Local  595.  "  I.  B.  E.  W.,"  shall  have  the 
privilege  of  examining  cards  of  members  at  all  times  in  the  shop  and  on  the 
j.)b. 

11.  \Vnp:es  shall  bo  as  follows:  Journeymen,  $3.75  per  day,  minimum; 
lu'lper*^.  starting  in,  $1.50  per  day,  minimum,  until  they  have  served  six  (C> 
months  at  the  trade,  then  they  shall  receive  $2.20  per  day  minimum. 
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12.  It  is  hereby  agreed  that  all  differences  between  employer  and  em- 
ployees shall  be  referred  to  an  arbitration  committee  of  six  (6)  — three  (3) 
from  the  Master  Builders'  Association  and  three  (3)  from  the  union.  Upon 
-complaint  being  made  against  any  member  of  the  Master  Builders'  Associa- 
tion, secretary  of  the  union  shall  immediately  notify  the  president  or  secre- 
tary of  the  Master  Builders'  Association,  who  will  at  once  notify  the  mem- 
bers of  the  arbitration  committee  of  his  association  to  meet  the  arbitration 
•committee  of  the  Union,  each  organization  to  notify  its  own  witness.  Party 
jnaking  complaint  must  furnish  place  of  meeting  and  set  the  time  for  same. 
In  case  of  a  complaint  by  the  Master  Builders'  Association  against  any 
members  of  the  union,  the  sam6  course  will  be  taken.  No  strike  or  lockout 
-fihall  be  ordered  pending  the  decision  of  the  arbitration  board,  which  muse 
be  held  within  forty-eight  (48)  hours  after  complaint  has  been  made,  time 
to  start  from  time  of  delivery  by  representative  of  either  organization.  In 
-case  of  vote  resulting  in  a  deadlock  or  tie,  the  master  builders  shall  apply 
for  a  committee  from  the  advisory  board.  Said  committee  to  be  elected  at 
the  first  meeting  of  the  board.  The  whole  matter  to  be  presented  to  the 
<?ommittee  within  twenty-four  (24)  hours,  and  they  must  render  a  decision 
within  twenty-four  (24)  hours  after  the  case  has  been  argued  before  them. 
The  decision  rendered  by  said  committee  must  be  final  and  binding  on  both 
parties.  It  is  mutually  agreed  by  both  parties  of  this  agreement  that  if  we 
violate  any  of  the  said  rules  and  agreements,  and  charges  are  preferred 
against  us  in  waiting,  and  if  found  guilty  by  the  arbitration  board,  we  will 
pay  such  fine  as  may  be  imposed  within  fifteen  (15)  days,  the  full  amount 
to  ])orsons  making  charges.  Any  party  violating  any  of  these  agreements, 
and  found  guilty,  and  failing  to  comply  with  the  decisions  of  the  said  board, 
-shall  be  declared  unfair.  If  any  question  or  dispute  cannot  be  settled  satis- 
factorily by  the  committee  from  the  advisory  board,  the  matter  shall  be  re- 
ferred to  the  District  CJouncil  No.  2  of  the  First  District  of  New  York,  New 
Jersey  and  vicinity,  as  per  section  8,  article  26,  of  the  I.  B.  E.  W.  constitution. 

Signed, 
P.  J.  McNuLTY,  G.  P.,  Geo.  Miller, 

Theo.  Eyth,  John  Embebson, 

J  AS.  Joyce,  Master  Builders. 

Local  No.  505. 

EXCAVATORS  AND  ROCKMEN,  YONKERS. 

[Reported  as  signed  by  ihirty  contractors.] 

This  agreement,  made  and  entered  into  this   day  of   , 

1:)07,  between  the  Rockmen  and  Excavators*   Vnion,  Xo.   12,438,   of  the 

A.  F.  of  L.y  party  of  the  first  part,  and  the  firm  of 

party  of  the  second  part, 

AVitnesseth: 

1.  The  said  party  of  the  second  part  agrees  to  employ  none  but  members 
in  good  standing  of  the  said  party  of  the  first  part. 

2.  The  said  party  of  the  second  part  further  agrees  to  pay  his  employees, 
Avho  are  to  be  members  of  the  said  Bockmen  and  Excavators'  Union  above  men- 
tioned, employed  as  excavators,  at  the  rate  of  twenty-two  (22)  cents  per  hour; 
and  employees,  who  are  to  be  members  of  the  said  rockmen  and  excavators* 
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union  above  mentioned,  employed  as  rockmen,  at  the  rate  of  twenty-eight 
(28)   cents  per  hour. 

3.  The  said  party  of  the  second  part  further  agrees  to  pay  to  the  said 
employees,  who  are  to  be  members  of  the  said  Rockmen  and  Excavators'  Union 
above  mentioned,  time  and  a  half  for  overtime,  for  Sundays  and  for  the 
following  holidays,  to  wit:  January  Ist,  February  I2th,  February  22d,  May 
30th,  July  4th,  the  first  Monday  in  September,  Thanksgiving  Day,  Decem- 
ber 25th  and  general  election  day. 

4.  The  said  parties  to  this  agreement  agree  that  nine  '(9)  hours  shall  be 
considered  a  working  day  on  all  private  work,  and  eight  (8)  hours  a  working 
day  on  all  public  works. 

5.  The  said  party  of  the  second  part  further  agrees  to  pay  his  said  em- 
ployees, who  are  to  be  members  of  the  said  Rockmen  and  Excavators'"  Union 
above  mentioned,  at  lenst  every  two  weeks,  and  at  the  place  where  the  said 
employees  are  working. 

6.  The  said  party  of  the  first  part,  meaning  the  members  of  the  said  Rock- 
men and  Excavators'  I'nion,  agrees  not  to  work  for  any  contractor,  builder, 
firm  or  any  other  person  or  firm,  who  may  owe  the  said  party  of  the  second 

m 

part  above  mentioned  any  moneys  for  excavating  work;  but  no  action  of  this 
nature  shall  be  taken  by  the  said  party  of  the  first  part  until  proper 
evidence  of  such  claim  has  been  submitted. 

7.  The  said  party  of  the  second  part  further  agrees  to  allow  any  delegate 
of  the  said  party  of  the  first  part  to  go  on  the  job  at  any  and  all  times,  and 
be  recognized  by  the  said  party  of  the  second  part  in  the  matter  of  collecting 
wages  and  enforcing  the  rules  of  the  union. 

8.  This  agreement  is  to  go  into  full  force  and  effect  on  the  signing  of  the 
same,  and  to  continue  for  one   ( 1 )   year  thereafter. 

LABORERS,   BUILDING,   ALBANY. 

Articles  of  agreement  entered  into  this  2\st  day  of  March,  1907,  by  and 
beticeen  the  Master  Masons  of  Albany ^  N.  Y.,  party  of  the  first  part,  and 
Building  Laborers*  Union,  Xo.  190,  of  Albany,  N.  T.,  party  of  the  second 
part: 

Article  I. 
Section  1.  Eight  hours   shall   constitute   a  day's  work,  commencing  at  S 
o'clock  A.  M.  and  ending  at  5  o'clock  p.  M.,  with  one  hour  for  dinner. 

Sec.  2.  The  wages  of  all  members  of  the  party  of  the  second  part  shall 
not  be  less  than  thirty-two  cents  per  hour.  Extra  compensation  for  all  over- 
time shall  be  as  follows:  From  5  P.  H.  until  8  a.  m.  including  Sundays  and 
holidays  shall  be  paid  as  double  time.  It  is  agreed  that  the  members  of  the 
Laborers'  Union  will  get  material  ready  for  jobbing  work  before  eight  in 
the  morning,  at  single  time  pay.  To  take  effect  the  first  day  of  May,  1907, 
and  to  remain  in  effect  until  May  1,  1908.  It  is  further  agreed  that  the 
members  of  the  party  of  the  second  part,  will  not  charge  more  than  the 
last  year's  scale  of  thirty  cents  per  hour,  on  any  uncompleted  work  taken 
prior  to  January  1,  1907. 

Article  II. 
Sec.  1.  It  is  agreed  that  the  Master  Masons  of  Albany,  N.  Y.,  parties  to 
this  agreement,  shall  employ  none  but  members  of  Building  Laborers'  Union 
"So.  190,  of  Albany,  N.  Y.,  to  do  the  following  work:    Making  of  concrete 
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for  foundations;  putting  in  of  same  in  a  manner  suitable  to  the  boss;  the 
screening  of  sand  for  mortar ;  making  of  same  and  tending  bricklayers,  m^-sons 
and  plasterers  with  all  the  necessaries  required  for  construction  and  repair- 
ing of  building. 

Sec.  2.  In  cases  where  the  party  of  the  second  part  cannot  furnish  suffi- 
cient union  men,  the  party  of  the  first  part  can  employ  others  than  members 
of  the  union  of  party  of  the  second  part,  with  a  guarantee  that  they  become 
members  of  the  union  of  the  party  of  the  second  part,  provided  they  are 
competent  to  do  the  work. 

Sec.  3.  This  agreement  shall  remain  in  effect  for  one  year  beginning  May 
1,  1907,  and  ending  May  1,  1908.  Either  party  to  this  agreement  desiring 
a  change  shall  give  not  less  than  a  thirty  day  notice,  and  if  no  notice  is 
given  by  either  party,  this  agreement  shall  continue  in  effect  for  another  year. 

LABORERS,  BUILDING,  NEW  YORK  CITY. 

Agreement  made  and  entered  into  hetiffeen  Bricklayers'  Executive  Board  of 
Greater  'New  York  and  the  Laborers'  Union  Protective  Society  of  the 
Boroughs  of  Manhattan,  Bronx,  Brooklyn  and  Queens: 

New  York,  April  26,  1907. 

Section  1.  That  the  wages  of  the  members  of  the  L.  U.  P.  S.,  shall  be 
thirty-seven  and  one-half  cents  per  hour  for  eight  hours  per  day  for  five  days, 
and  four  hours  on  Saturdav,  and  the  hours  of  labor  shall  be  from  8  a.  m.  to 
5  P.  M.  for  five  days,  with  one  hour  for  lunch;  the  lunch  hour  to  be  from 
12  M.  to  1  P.  M.  The  hours  of  labor  on  Saturday  from  8  a.  m.  to  12  m.  ;  all 
other  time  shall  be  considered  overtime,  and  be  paid  for  at  the  rate  of  time 
and  one-half,  except  the  lunch  hour.  Sundays  and  the  following  holidays: 
Washington's  Birthday,  Decoration  Day,  Independence  Day,  Labor  Day, 
Thanksgiving  Day,  Christmas  Day,  New  Year's  Day,  shall  be  paid  for  at  the 
rate  of  double  time. 

Sec.  2.  That  all  foundations,  concrete  deafening  of  floors  and  all  rough 
concreting  above  all  block  or  brick  arches,  and  all  rough  concreting  of  cellar 
floors,  signalling  for  the  hoisting  or  lowering  of  building  materials,  wheeling 
or  carrying  bricks  or  mortar  and  all  metropolitan  systems  of  fireprooflng, 
cleaning  floors,  handling  building  materials  in  or  about  the  building  under 
construction,  also  scaffold  building  and  center  hanging  for  bricklayers  to 
work  on,  men  mixing,  tempering  or  distributing  mortatr  shall  start  at  ten 
minutes  before  8  a.  m.  and  flve  minutes  before  1  p.  M. 

Sec.  3.  That  the  concreting  of  all  caissons  shall  be  done  by  members  of 
the  L.  U.  P.  S.,  and  shall  be  governed  by  the  above  rules,  caissons  where  air 
locks  are  used,  excepted.  Caissons  where  air  locks  are  used,  three  shifts 
are  permitted,  eight  hours  to  a  shift,  with  half  hour  for  lunch,  the  lunch 
time  to  be  paid  for.  Sundays  and  holidays  are  to  be  paid  for  at  the  rate  of 
double  time. 

Sec.  4.  That  when  bricklayers  commence  on  a  job  and  hand  pumps  are 
used  for  pumping  water,  members  of  the  L.  U.  P.  S.,  shall  have  exclusive  right 
to  operate  the  same. 

Sec.  5.  That  no  person  shall  act  as  foreman  over  members  of  L.  U.  P.  S., 
only  bricklayers  or  members  of  the  L.  U.  P.  S.,  who  shall  receive  added 
compensation. 
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Sec.  6.  That  no  members  of  L.  U.  P.  S.,  collectively  or  individually,  shall 
order,  or  be  the  cause  of  a  strike;  that  the  walking  delegate  may  appoint 
A  shop  steward,  who  shall  not  be  discriminated  against,  whose  duty  shall 
be  in  the  absence  of  the  walking  delegate  to  see  that  this  agreement  is  not 
violated,  and  when  he  sees  any  violations  of  the  rules  of  agreement,  he  shall 
have  the  attention  of  the  person  in  charge  and  bricklayers'  shop  steward 
-drawn  to  the  same;  if  the  violations  are  continued  he  shall  immediately 
notify  the  walking  delegate  of  the  same. 

Sec.  7.  That  no  member  of  the  L.  U.  P.  S.  shall  be  discharged  for  exam- 
ining the  cards  of  men  working  on  any  job  of  the  said  employer,  nor  shall 
the  walking  delegate  be  interfered  with  when  visiting  any  of  his  jobs. 

Sec.  8.  That  members  of  the  L.  U.  P.  S.,  when  laid  off,  shall  be  paid  on 
request,  either  by  cash  or  by  order  upon  the  office;  if  the  latter,  he  shall 
receive  one  hour  in  addition  to  actual  time  work.  In  case  of  failure  to 
receive  his  pay  within  one  hour  of  time  of  lay  off,  he  shall  receive  waiting 
time  up  to  the  receipt  of  his  pay.  If  discharged  he  shall  be  paid  at  once 
on  the  job;  failure  of  which  will  entitle  him  to  waiting  time  as  above. 

Sec.  9.  That  the  members  of  L.  U.  P.  S.  be  paid  every  week  between  the 
hours  of  12  M.  and  1  p.  m.  on  Saturday;  in  the  event  of  the  men  not  being 
paid  by  1  p.  m.,  they  may  claim  waiting  time  until  the  receipt  of  pay. 

LABORERS,  BUILDING,  ROCHESTER. 

Articles  of  agreement^  made  and  entered  into  this  l8t  day  of  April,  1907, 
between  The  Mason  Contractor^  Association  and  the  German,  Polish  and 
Italian  Locals  of  the  Hod  Carriers  and  Building  Laborers*  Organization, 
of  Rochester,  N»  Y. ; 

Article  1.  It  is  mutually  agreed  by  the  above  named  parties,  that  eight 
hours  shall  constitute  a  day's  work.  That  the  working  hours  shall  be  from 
S  A.  M.  to  12  M.,  and  from  1  p.  M.  to  5  P.  M.,  to  be  known  as  regular  working 
hours. 

Art.  2.  That  half-holiday  on  Saturday  during  June,  July  and  August,  be 
left  to  the  contractor  and  his  men  to  adjust. 

Art.  3.  It  is  further  agreed,  that  for  the  following  class  of  labor:  Tending 
masons,  mixing  and  handling  of  all  material  used  by  masons,  building  scaffold 
for  mason  plasterers,  tending  to  and  mixing  of  all  material  for  plastering 
whether  done  by  hand  or  any  other  process,  the  minimum  scale  of  wages  for 
hod  carriers  and  building  laborers  shall  be  twenty-six  cents  per  hour.  And 
for  the  following  class  of  labor,  wrecking  of  buildings,  excavation  for  build- 
ing, digging  trenches,  piers  and  foundation  holes,  caisson  work,  concrete  for 
buildings,  whethw  foundation,  floor  or  any  other,  whether  done  by  hand  or 
any  other  process,  cleaning  of  debris  from  buildings,  the  minimum  scale  of 
wages  for  common  labor,  shall  be  twenty-five  cents  per  hour. 

Art.  4.  It  is  furtlier  agreed  by  the  above  named  parties,  that  laborers  may 
be  allowed  to  work  from  fifteen  minutes  to  8  a.  m.,  and  from  ten  minute* 
to  1  p.  M.,  and  receive  for  these  twenty-five  minutes  for  overtime,  fourteen 
cents. 

Art.  5.  No  other  overtime  is  allowed  for  laborers,  to  work,  except  in  case 
of  emergency,  when  time  and  a  half  shall  be  paid.  On  Sundays  and  legal 
holidays,  such  as  New  Year's  Day,  Decoration  Day,  Independence  Day,  Labor 
Day  and  Christmas  Day,  double  time  shall  be  paid. 
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Art.  6.  When  necessary  to  work  men  in  shifts,  such  extra  labor  shall  not 
be  classed  as  overtime. 

Art.  7.  It  is  further  a^eed  by  the  above  named  parties,  that  the  business 
agent  of  the  Laborers*  Union  shall  have  power  to  visit  jobs  where  laborers 
are  working  outside  of  regular  working  hours. 

Art.  8.  When  laborers  are  discharged,  they  shall  be  paid  immediately. 

Art,  9.  It  is  further  agreed  by  the  above-named  parties,  that  if  either  of 
the  above-named  parties  wish  to  change  the  above  agreement  at  its  expira- 
tion, they  shall  give  at  least  thirty  days'  notice  in  writing. 

Art.  10.  It  13  further  agreed  by  the  above  named  parties,  that  all  pro- 
visions in  this  agreement  shall  be  binding  on  both  parties  from  April  15,. 
1907,  to  April  15,  1908. 

Contractors,  Laborer  a, 

Wm.  M.  Fbiedrich,  Albert  Roegneb, 

H.  Stallman,  Jr.,  Charles  P.  Gast, 

R.    GORSLINE,  Jos.    CiCHANOIOSKI, 

Geo.  B.  Garrison,  Herman  Leiske, 

J.    E.    SUMMERHAYS!  ANDREW   KaLETA, 

Frank  Cocuzzt, 
Joint  Arbitration  Committee. 

LABORERS,  BUILDING,  WHITE  PLAINS.* 

ArticleB  of  agreement y  to  take  effect  April  1,  1907,  for  one  year: 

We,  the  undersigned  Contractors  and  Builders  of  White  Plains,  and  Hod 
Carriers  and  Building  Laborers,  of  America,  Local  Union  No.  9,  of  W^hite 
Plains,  N.  Y.,  do  each  with  the  other  enter  into  the  following  agreement : 

Article  1.  That  eight  hours  shall  constitute  a  day's  work. 

Art.  2.  That  the  rate  of  wages  shall  be  $2.60  per  day. 

Art.  3.  That  our  representative  be  empowered  to  examine  members*  cards 
at  all  times. 

Art.  4.  That  none  but  recognized  members  of  Hod  Carriers  and  Building 
Laborers  shall  be  employed.  If  union  men  cannot  be  found,  a  non-union  man 
may  be  used  if  he  will  consent  to  join  the  union,  the  boss  to  be  responsible 
for  the  first  payment  to  the  union. 

Art.  5.  That  all  differences  between  men  and  bosses  shall  be  referred  to 
an  arbitration  committee  of  six  (6)  members  —  three  (3)  members  from  the 
advisory  board  and  three  from  the  Master  Builders,  who  shall  meet  within 
forty-eight   (48)  hours. 

Art.  6.  That  any  hod  carrier  or  building  laborer  working  overtime  shall 
receive  pay  for  time  and  one-half  and  double  time  Sundays  and  the  following 
holidays:  Decoration  Day,  Fourth  of  July,  Thanksgiving  Day  and  Christm-is 
Day.     Labor  Day  no  man  allowed  to  work. 

Art.  7.  That  no  demand  for  wages  shall  be  enacted  before  first  giving  >'i>c 
months*  notice  previous  to  the  enforcement  of  such  demands.  The  partio* 
to  this  agreement  to  give  notice  within  ninety  (90)  days  as  to  the  acceptante 
or  refusal  of  said  demands. 

Art.  8.  That  all  men  be  paid  on  the  same  day  as  the' masons. 


*S€e  also  general  agreement  under  "Building  Trades"  above. 
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Classification  of  Work. 
Abt.  9.  The  placing  and  handling  of  stone  and  mortar  to  masons,  the 
mixing  and  handling  of  cement  and  concrete,  whether  for  floors,  piers  or 
foundation;  the  handling  and  mixing  of  cement  blocks,  the  mixing  and  carry- 
ing all  material  to  plasterers;  the  mixing  of  all  material  used  by  bricklayers; 
also  the  carrying  or  wheeling  of  brick,  whether  they  be  rough  or  front  brick; 
also  the  carrying  of  fireprooiing  and  the  screening  of  sand,  when  done  on 
the  job  (no  apprentice  mason  to  interfere  with  hod  carriers'  w^ork)  ;  also 
the  removing  of  debris  from  building  and  the  cleaning  of  floors. 

Abt.  10.  In  expression  of  good  faith  we,  the  contracting  parties,  do  hereby 
■et  our  hands  and  seals  this  twenty-flfth  day  of  February,  1907. 

John  EsfBEBSON, 
Geo.  L.  Milleb, 

Master  Builders. 
James  Malloy, 
Fbank  Magnotta, 

Com.  of  Laborers. 
LATHERS,   SUFFERN. 

Agreement  hettceen  the  W.  W.  d  M.  Lathers'  /.  U.  and  Boss  Masons  of  Suffem 

and  viciniiy: 

Abticle  1.  $2.75  per  thousand  lath. 

Abt.  2.  All  wire  and  metal  lath  to  he  contract,  or  dav's  work  at  fifty  cents 
per  hour,  eight  hours'  work. 

Abt.  3.  All  stair  stringers  and  cellar  ceilin<rs  to  be  done  by  thousand, 
providing  they  are  ready  when  on  job,  otherwise  to  be  finished  day's  work,  at 
fifty  cents  per  hour,  eight  hours'  work. 

Abt.  4.  Patch  jobs  to  be  finished  day's  work,  at  fifty  cents  per  hour,  eight 
hours'  w^ork. 

Abt.  5.  Plasterboard  to  be  done  at  four  and  one-half  cents  per  board,  or 
day's  work,  at   fifty  cents   per  hour,  eight   hour's   work. 

Abt.  6.  Churches  and  schoolhouscs  and  all  public  buildings,  by  contract, 
or  day's  work,  at  fifty  cents  per  hour,  eight  hours'  work. 

Abt.  7.  This  agreement  shall  be  binding  on  both  parties  for  a  period  of 
one  year,  to  go  into  effect  May  1,  1907. 

PAINTERS,  AMSTERDAM. 

Amstebdam,  X.  Y.,  Feb.  26,  1907. 

At  a  regular  meeting  of  the  L.  W.  No.  32,  P.  P.  &  D.,  held  Tuesday, 
February  26,  1907,  in  C.  Jj.  W.  hall,  the  following  resolutions  were  unani^ 
mously  adopted< 

1.  Whereas,  the  members  of  Local  No.  32,  having  been  informed  that  the 
employing  boss  painters  of  the  city  of  Amsterdam  have  formed  an  organi- 
zation of  their  own.  Be  it  resolved,  that  this  Local  Xo.  32,  unanimously 
agrees  to  work  for  no  boss  painters  who  are  not  members  of  said  boss 
organization. 

2.  And  be  it  further  resolved,  that  any  journeyman  who  shall  find  or  pick 
up  «iny  work,  shall  turn  the  same  in  to  his  respective  boss  employing  him. 

3.  And  be  it  further  resolved,  that  shall  there  at  any  time  arise  any 
trouble  between  the  boss  organization  and  the  members  of  the  Local  No.  32, 
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it  shall  be  left  out  to  a  committee  consisting  of  two  from  each  organization, 
who  shall  have  power  to  select  the  fifth  man,  who  shall  not  be  a  member  of 
either  organization. 

4.  To  all  of  this  the  members  of  Local  No.  32  do  agree,  providing  said 
bosses'  organization  will  agree  to  pay  the  union  scale  of  wages  per  day  of 
eight  hours,  namely,  the  same  as  last  year,  and  agree  to  hire  none  but  union 
painters,  and  if  tliey  ar**  eompelk'd  to  hire  non-union  help,  they  will  use  their 
lxv»t  endeavors  to  make  said  non-union  men  join  Local  No.  32,  within  two  (2) 
weeks'  time. 

( Signed ) 
James  Bbindle,  President.  J.  H.  Gagen,  President. 

B.  ^Meliis,  Reeordinp  Secretary,  R.  11.  Brown,  Secretary. 

Boss  Painters. 
PAINTERS,  BIN6HAMT0N. 

An  agreement  between  the  Master  Painters  and  Decorators^  Association,  of 
Binghamton,  and  Union  103,  Painters,  Paperhangers  and  Decorators  of 
America. 

The  Master  Painters  and  Decorators  agree  to  pay  members  of  fnion  No. 
103,  .$2.80  per  day  for  eight  hours'  work,  on  and  after  April  1,  1907,  for  paint- 
ing and  paperhanging.  No  union  painter  other  than  those  designated,  viz.: 
Florance  &  Dresser,  H.  L.  Olney,  G.  W.  Bell,  Geo.  Gregorj^  Chas.  Wheaton, 
I.  J.  Secley  and  F.  J.  Bonrdman,  or  that  hereafter  shall  engage  permanently 
as  contractors,  and  are  so  designated  by  Union  No.  103,  and  the  names 
furnished  to  the  master  painters,  are  allowed  to  take  work  outside  of  union 
]>aint  shops.  Also  all  contracts  taken  prior  to  February  1,  1907,  must  be 
finishetl  by  union  men  at  present  rates  $2.40  and  .$2.65.  When  members  of 
the  imion  turn  work  into  the  shops  employing  them  it  is  a  part  of  this 
contract  that  such  men  shall  be  employed  on  that  work,  if  they  so  desire. 

That  members  of  Union  No.  103  shall  not  work  for  contractors,  builders 
and  carpenters  for  less  than  the  rates  charged  by  the  master  painters. 

A.  O.  Perkins, 
H.  L.  Olney, 
John  R.  Lynch, 

Com.  far  Union  No.  103. 
F,  J.  Mable, 

8ec*y  of  Master  Painters. 

PAINTERS,  BUFFALO. 

(a)   House  Painters. 

This  agreement,  made  the  1st  day  of  April,  in  the  year  1907,  by  and  hettoeen 
the  undersigned  Master  Painters  of  Buffalo,  of  the  first  part  {here- 
inafter designated  Employers) ,  and  the  Buffalo  Painters^  District  Council, 
of  the  second  part    (hereinafter  designated  Union). 

Witnesskth,  as  follows: 

Article  1.  This  agreement  shall  take  effect  April  1,  1907,  and  shall  con- 
tinue in  effect  until  April  1,  1908. 

Art.  2.  Eight  hours  shall  constitute  a  day's  work,  to  be  performed  between 
the  hours  of  8  a.  m.  and  4:30  p.  m.,  and  the  scale  of  wages  for  journeymen 
shall  be  thirty-seven  and  one-half  cents  per  hour. 
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Any  labor  performed  before  8  A.  m.  or  after  4:30  P.  M.  shall  be  paid  for 
kt  the  time  and  one-half  rate,  except  as  hereinafter  mentioned,  and  except  on 
Sundays,  New  Year's  Day,  Decoration  Day,  J'ourth  of  July,  Thanksgiving^ 
Day  and  Christmas,  which  shall  be  paid  for  at  the  rate  of  double  time. 

Abt.  3.  If  found  necessary  to  work  after  4:30  p.  m.  to  finish  a  job,  or  any 
distinct  section  of  a  job,  straight  time  shall  be  paid  up  to  5:30  o'clock  and 
after  that  hour,  time  and  one-half.  If  new  work  is  started,  or  men  are  sent 
to  a  job  after  4:30  p.  m.,  time  and  one-half  shall  be  paid. 

Abt.  4.  In  order  that  men  may  be  started  on  new  jobs  promptly,  it  is  neces- 
sary that  they  report  at  the  shop  not  later  than  7:45  a.  m. 

Abt.  6.  Employers  "will  pay  car  fare  to  and  from  all  jobs  outside  the  city 
limits,  also  the  full  time  spent  in  traveling,  which  will  be  paid  at  the  regular 
rate  of  wages,  straight  time. 

Art.  6.  Th<»re  shall  be  a  permanent  board  of  arbitration  ap))ointed.  two 
members  from  ea<;h  party  to  this  contract,  to  be  designated  in  writing.  The 
persons  so  appointed  may  be  changed  at  any  time,  by  a  new  designation  in 
writing.  The  four  so  appointed  shall  at  once  choose  a  fifth  person  to  act  as- 
umpire  in  case  of  their  disagreement,  designating  him  in  writing  and  they 
may  change  the  umpire  or  appoint  a  new  one  for  a  special  case  at  any  time 
by  a  like  writing.  In  case  of  a  disagreement  between  the  four  arbitrators,, 
the  decision  of  the  umpire  agreeing  with  any  tVo  of  them,  shall  be  final.  AU 
designations  made  under  this  article,  and  all  decisions  of  such  arbitration 
board,  shall  be  filed  with  the  secretary  of  the  Buffalo  Builders*  Exchange. 

The  duties  of  the  arbitration  board,  so  composed  shall  be  to  settle  all 
disputes  resulting  from  the  enforcement  or  a  violation  of  this  agreement. 

Abt.  7.  There  shall  be  a  permanent  conference  board  created,  three  mem- 
bers from  each  party  to  this  agreement,  whose  duty  it  shall  be  to  settle 
amicably,  all  questions  or  matters  of  interest  to  the  trade  not  covered  by 
this  agreement.     The  Board  shall  meet  regularly  once  a  month. 

Abt.  8.  The  business  agent  of  the  union  will  not  be  allowed  to  visit,  or  to 
interfere  in  any  way  with  the  progress  of  work  during  working  hours,  on  a 
private  job  (meaning  old  or  repair  jobs),  or  where  only  painters  are  working, 
except  in  cases  where  the  provisions  of  this  contract  are  being  violated. 

Abt.  9.  Sympathetic  strikes  shall  in  no  wise  be  considered  a  violation  of 
this  agreement,  but  in  the  event  of  such  strikes,  at  least  twenty-four  hours' 
notice  shall  be  given  employers  affected. 

Abt.  10.  All  employers  signing  this  agreement  will  pay  their  men  weekly. 

(6)   Sign  Paintebs. 

This  agreement  made  the  first  day  of  April,  in  the  year  1907,  hy  and  hetirern 
the  imdersigned  Master  Sign  Painters  of  Buffalo,  of  the  first  part  {here- 
inafter designated  Employers) ^  and  the  Buffalo  Painters*  District  Coun- 
cil. B.  of  P.  I),  and  P.  of  A.  of  the  second  part  {hereinafter  dcsignnt'd 
Union) : 

WiTXEssETii,  as  follows: 

Article  1.  This  agreement  shall  take  effect  April  1,  1907,  and  shall  continue^ 
in  effect  until  April  1,  1908. 

Art.  2.  Eight  hours  shall  constitute  a  day's  work. 
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Time  and  one-half  shall  be  paid  for  overtime,  and  double  time  for  Sundays 
and  holidays.    Positively  no  work  shall  be  done  on  Labor  Day. 

The  scale  of  wages  shall  be:  Journeymen,  minimum  wage,  $4.10  per  day; 
senior  helper*s  minimum  wage,  $2.50  per  day;  advertising  helper's  minimum 
wage,  $2  per  day. 

It  is  further  agreed  that  when  men  are  sent  out  of  the  city  they  shall 
receive  the  same  scale  of  wages  and  all  expenses  in  addition. 

It  is  further  agreed  that  there  shall  be  but  one  apprentice  allowed  in  any 
shop,  and  tlie  total  number  of  helpers  and  apprentices  shall  not  exceed  the 
number  of  journeymen  regularly  employed. 

Apprentices  must  be  indentured  by  Local  45  and  governed  by  the  apprentice 
laws  of  said  local. 

There  shall  be  a  permanent  board  of  arbitration  appointed,  two  members 
from  each  party  to  this  contract  to  be  designated  in  writing.  The  persons  so 
appointed  may  be  changed  at  any  time,  by  a  new  designation  in  writing.  The 
four  so  appointed  shall  at  once  choose  a  fifth  person  to  act  as  umpire  in 
case  of  their  disagreement,  designating  him  in  writing  and  they  may  change 
the  umpire  or  appoint  a  new  one  for  a  specittl  case  at  any  time  by  a  like 
writing.  In  case  of  a  disagreement  between  the  tour  arbitrators,  the  decision 
of  the  umpire  agreeing  with  any  two  of  them,  shall  be  final.  All  designations 
made  under  this  article,  and  all  decisions  of  such  arbitration  board,  shall  be 
filed  with  the  secretary  of  Painters'  District  Council. 

The  duties  of  the  arbitration  board,  so  composed,  shall  be  to  settle  all  dis- 
putes resulting  from  the  enforcement  or  a  violation  of  this  agreement. 

All  employers  signing  this  agreement  will  pay  their  men  weekly. 

PAINTERS,  COHOES. 

/,  the  undersigned,  boss  painter  of  Cohoes,  N.  1'.,  do  hereby  agree  to  the 
folloicing  with  the  Painters'  Local  \o.  71,  affiliated  ic-ith  the  American 
Federation  of  Labor  and  Central  Federation  of  Labor  of  Cohoes. 

Skction  1.  I  agree  to  employ  none  but  union  painters,  decorators  and 
pap?rhanger9  affiliated  with  the  American  Federation  of  Labor,  and  Central 
Fc«leration  of  Labor,  and  to  pay  thirty-one  and  one-quarter  (31%)  cents 
per  hour:  that  eight  (8)  hours  shall  constitute  a  day's  work;  to  pay  time  and 
one-lialf  for  all  overtime;  double  time  to  be  paid  for  Sundays  and  holidays, 
such  as  Thanksgiving,  Christmas,  New  Year's,  Fourth  of  July,  Decoration 
Day  and  Labor  Day,  except  as  provided  in  section  2. 

Sec.  2.  When  men  are  employed  in  Albany  or  Troy  they  .shall  receive  the 
same  union  scale  that  is  paid   in  those   cities. 

Sec.  3.  When  work  is  located  so  far  away  that  workmen  have  to  take  cars 
or  ferry,  the  fare  shall  be  paid  both  ways  hy  the  employer,  and  if  a  workman 
cannot  pfot  back  home  after  his  day's  work  is  done,  the  employer  shall  pay 
"his  board  and  lodging,  which  shall  not  be  charged  against  the  workman. 

Sec.  4.  When  non-union  men  are  employed  in  any  shop  or  on  any  job, 
employees  shall  have  the  rijjht.  after  inv?sti7ating  the  matter,  to  quit  work, 
until  the  same  has  been  adjusted  before  returning  to  work,  without  violating 
this  agreement.* 

Sec.  5.  That  the  bos^  shnll  have  one  or  more  men  before  he  is  entitled  to 
an  apprentice. 
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Sec.  6.  That  the  employees  begin  work  at  8  a.  m.  and  quit  at  12  M.  Begin 
at  1  p.  M.  and  quit  at  5  p.  M. 

Sec.  7.  The  above  agreement  to  go  into  effect  April  1,  1907,  and  enduring 
till  April  1,  1908. 

PAINTERS,  GLENS  FALLS. 

[ReiJoned  by  union  as  signed  by  fifteen  contractors.] 

Glens   Falls,  X.  Y.,  May   1,   1907. 

The  undersigned  contractors  agree  to  pay  the  union  scale  of  wages  one 
year  from  date  $2.37  ^  \^t  nine-hour  day,  eight-hour  day  Saturday  at  same 

pay- 
Paper  hangers  sliali  receive  $2.75  for  paper  hanging;  $2.50  for  painting. 

Out  of  town   work,  contractor   to  pay  car  fare  and  all  expenses  to  and 

from  job  once,  except  Sandy  Hill,  Fort  Edward  and  such  places  where  men 

come  home  nights,  on  such  work  fare  to  be  paid  each  day  by  contractor. 

PAINTERS,  MIDDLETOWN. 

MiDDLETOWN,  N.  Y.,  March  29,   1907. 
To  tckom  it  may  concern: 

Wfe  the  undersigned  members  of  Local  Union  No.  207,  B.  of  P.,  D.  k  P. 
of  A.,  party  of  the  first  part,  and  the  Master  Painters'  Association,  party 
of  the  second  part,  do  agree  on  and  after  April  1,  1907,  the  scale  of  wages 
shall  be  minimum,  $2.50;  maximum,  $3  for  a  day's  work  of  eight  hours. 

Committee, 

G.  E.  Burnett, 
W.  E.  Marsden, 
£lias   Edwards. 

Contractors, 

A.  H.  Pratt, 
W.  C.  Rogers, 
John  Youngs, 
C.  8.  Taylor, 
J.  W.  Turner, 
W.  R.  Leigh, 

E.  Tennawt, 

F.  W.  Strong, 

G.  V.  Carter, 
M.  0.  Freer, 
C.  J.  KiDD,  Jr. 

PAINTERS,  HILLBROOK. 

Agreement  hettceen  the  maater  painters  and  journeymen  painters  of  Loeal 
Union  No.  900  of  B.  of  P.,  D,  and  P.  of  A.,  of  MUlhrook,  N.  Y, 

Believing  that  all  trouble  can  be  avoided  by  having  a  code  of  rules  to 
govern  men  working  for  master  painters,  we,  the  undersigned  local  union, 
have  adopted  the  following  rules  for  one  year,  to  take  effect  the  first  day 
of  April,  1907. 

Section  1.  Nine  hours  shall  constitute  a  day's  work,  with  the  exception  of 
Saturday,  which  shall  be  eight  hours. 
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Seo.  2.  The  hours  of  labor  shall  be  from  7  a.  m.  until  4.30  p.  m.,  with  one- 
half  hour  for  dinner. 

Sec.  3.  It  is  also  hereby  agreed  that  the  minimum  rate  of  wages  shall 
be  $2.75  per  day. .  This  section  must  be  strongly  enforced. 

Sec.  4.  It  is  also  agreed  that  the  undersigned  master  painters  employ 
none  but  union  painters  and  paperhangers,  who  are  members  in  good  stand- 
ing of  the  B.  of  P.,  D.  and  P.  of  A. 

Sec.  5.  Any  non-union  painters  or  paperhangers  securing  employment  with 
any  of  the  undersigned  master  painters,  must  fill  out  application  blank  and 
present  with  initiation  fee  or  order  on  employer,  countersigned  by  employer, 
before  he  will  be  allowed  to  work. 

Sec.  6.  All  overtime  (1%)  and  holidays  shall  be  paid  for  at  the  rate  of 
double  time. 

Sec.  7.  One  apprentice  shall  be  allowed  to  every  eight  men  or  fraction 
thereof.  Such  apprentice  shall  be  subject  to  the  rules  of  the  constitution 
governing  apprentices,  and.  he  shall  not  be  over  twenty-one  years  of  age 
when  starting  his  apprenticeship. 

Sec.  8.  Any  member  becoming  incapacitated  by  age  or  accident  may  be, 
by  permission  of  the  local  union,  allowed  to  work  for  less  than  the  union 
rate  of  wages. 

Sec.  9.  All  master  painters  shall  pay  at  the  end  of  each  week. 

Sec.  10.  If  at  any  time  either  party  shall  violate  any  part  of  this  agree- 
ment, the  question  must  be  submitted  to  an  arbitration  committee  of  four, 
consisting  of  two  of  each  body,  and  if  they  cannot  agree  at  the  first  meet- 
ing, an  outside  party,  neutral  to  both  parties,  be  chosen  to  decide  the 
question. 

Sec.  11.  It  is  further  agreed  that  Local  No.  900  and  all  its  members 
agree  to  take  or  do  no  work  in  the  line  of  painting  or  paperhanging  before 
or  after  working  hours,  or  at  any  time,  unless  by  request  of  employer. 

Sec.  12.  This  agreement,  in  duplicate  form,  shall  receive  the  signature 
of  the  master  painters  and  journeymen  painters  and  shall  become  effective 
April   1,   1907. 

PAINTERS,  NEWBURGH. 

Agreement  made  this  lOth  day  of  July,  1907,  by  and  "between  the  Master 
Painters'  Association  and  Local  Union  No.  122,  B,  P.  d  D.  of  A.,  of  New- 
hurgh,  N.  T.,  and  vicinityf  in  order  to  insure  a  settlement  of  any  and  all 
grievances  and  disputes  that  may  arise  hetu^een  an  employer  and  a/ny 
member  of  Local  Union  No,  122: 

1.  Both  parties  to  this  agreement  do  hereby  adopt  as  a  basis  of  settle* 
ment  the  following  plan:  Whenever  a  dispute  arises  between  the  painters 
and  their  employers,  there  shall  be  no  strike  or  lockout  called  on  the  job 
or  jobs,  until  the  matter  is  first  arbitrated  by  the  following  plan:  The 
representaties  of  the  union  and  th*^.  employers  shall  first  try  to  adjust  the 
difficulty,  they  failing  to  reach  an  agreement,  each  party  to  the  contract 
shall  choose  one  person,  the  two  so  chosen  to  choose  two  more  mutually 
agreeable  to  them,  and  the  last  tw^o  chosen  to  choose  a  fifth,  and  their  de- 
cision shall  be  final  and  award  to  be  made  by  secret  ballot. 

Both  parties  to  this  agreement  to  abide  by  such  award,  and  both  parties 
do  further  agree  to  meet  at  least  sixty  days  prior  to  the  expiration  of  this 
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agreement  for  the  drafting  of  a  new  agreement,  and  all  questions  not  agreed 
upon  within  thirty  days  of  the  expiration  of  this  agreement  to  be  left  to 
arbitration,  as  above  specified. 

2.  Local  Union  No.  122,  B.  P.  and  D.  of  A.,  of  Newburgh,  N.  Y.,  will  accept 
all  competent  mechanics  and  will  receive  applications  of  former  members 
of  Local  Union  No.  122,  who  are  now  suspended,  and  will  do  all  they  can 
to  have  them  elected. 

3.  That  all  contracts  taken  before  March  16th,  shall  be  finished  at  the 
old  price,  and  that  a  list  of  the  same  shall  be  given  to  the  union,  if  desired. 

4.  That  all  apprentices  shall  return  to  the  shop  they  were  working  for 
previous  to  March  16th,  and  serve  out  their  proper  time. 

«'].  That  the  wages  shall  be  forty  cents   (40c.)   per  hour. 

6.  That  this  agreement  shall  be  in  force  from  July  10,  1907,  until  July 
1,   1910. 

Signed  and  sealed  this  17th  day  of  July,  1007. 

PAINTERS,  NIAGARA  FALLS. 

[Reported  as  si^ed  by  all  the  leading  contractors.] 

Articles  of  agreement  made  and  entered  into  by  and  between  Local  Union  No. 

*65,  of  the  Paint^s,  Decorators  and  Paperhangera  of  the  city  of  Niagara 

Falls,  N.  7.,  and  its  jurisdiction,  and  Local  Boss  Painters  and  Contractors 

of  said  city  and  jurisdiction.    Said  articles  of  agreement  to  take  effect  on 

April  1,  1907,  and  expire  April  1,  1909: 

1.  Eight  hours  shall  constitute  a  day's  w^ork  and  to  be  performed  between 
the  hours  of  8  a.  m.  and  5  p.  M.,  except  when  work  is  done  in  shifts  not 
exceeding  eight  hours  in  every  twenty-four  hours. 

2.  Except  in  cases  of  extreme  necessity  no  work  shall  be  done  before  the 
hours  of  8  A.  M.  or  after  5  P.  M.,  and  all  overtime  shall  be  paid  for  as  time 
and  one-half,  and  Sundays,  New  Year's  Day,  Fourth  of  July,  Thanksgiving 
Day  and  Christmas  shall  be  paid  for  as  double  time.  No  work  whatever 
to  be  done  on  Labor  Day.  (The  definition  "extreme  necessity"  in  this  sec- 
tion means  and  applies  only  to  cases  where  the  side  of  a  building,  wall  or 
ceiling  cannot  be  left  until  the  next  day  without  spoiling  the  job.) 

^.  Tlkat  upon  all  contracts  or  otlier  work  none  but  union  men  sliall  bo 
employed.  This  section  applies  to  paperhangers,  grainera,  sign  painters  and 
all   journeymen  affiliated  with  our  brotherhood. 

4.  That  no  member  of  our  brotherhood  shall  receive  instructions  from  any 
foreman,  superintendent  or  other  parties.  Such  instructions  shall  only  be 
received  from  contractor  painter,  foreman,  or  superintendent  of  painting  on 
any  job  that  such  member  may  be  working  on. 

5.  On  notice  of  death  of  any  member  of  Local  No.  65,  the  contractor  shall 
allow  all  journeymen  painters  working  for  him  to  attend  the  funeral  of  such 
member." 

0.  Spraying  machines  may  be  used  by  members  of  local  union,  providing 
none  but  union  men  shall  be  employed  in  the  use  of  the  macmne,  and  the 
executive  board  of  local  union  shall  be  a  committee  as  to  where  machines 
shall   l)e  used. 

7.  Pay  day  shall  be  on  Saturday  of  each  week,  men  to  be  paid  on  the  job. 
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8.  The  rate  of  wages  for  journeymen  shall  be  37*/^  cents  per  hour,  except 
on  bridge  and  structural  iron  work  which  shall  be  45  cents  per  hour.  Sign 
writers,  trade  grainers  and  free  hand  fresco  painters  not  less  than  50  cents 
per  hour. 

9.  Paper  hanging  done  by  the  roll  shall  be  paid  for  as  follows:  All  one 
edge  work,  side  I214  cents,  ceiling  15  cents;  all  two  edge  work  wire  lap, 
side  15  cents,  ceiling  15  cents;  varnished  tile  ingrain,  crepe,  cheap  tapes- 
tries and  imported  tapestries,  20  cents  per  roll,  butt  work;  preparing  walls, 
si/.ing,  cleaning,  etc.,  40  cents  per  hour;  carting  of  tools  shall  be  paid  for 
by  the  bosses;  striped  paneling,  40  cents  per  hour;  filling  in  panel  rooms, 
40  cents  per  hour;  all  paper  dadoes  hung  perpendicular,  40  cents  per  hour; 
all  paper  dadoes  hung  horizontal,  40  cents  per  hour;  all  friezes,  12  or  18 
inches  wide,  per  yard,  4  cents;  all  two-band  borders  or  less,  2  cents;  closets, 
per  roll,  15  cents;  paper  cut  to  finish  or  moulding;  extra  per  roll,  3  cents; 
all  stillings  same  as  borders  or  friezes;  lincrusta  side  wall,  per  yard,  10 
cents;  lincrusta  on  ceilings,  dadoes  or  vestibules,  per  yard,  12  cents;  bur- 
laps, per  square  yard,  10  cents;  all  headings  or  moulding,  per  foot,  1% 
cents;  putting  on  plate  rail,  40  cents  per  hour;  tacking  on  cotton  tacks  and 
cotton  furnished,  per  yard,  5  cents. 

10.  Not  more  than  one  apprentice  shall  be  allowed  to  every  ten  men 
employed,  and  all  apprentices  shall  be  indentured  to  the  local  union  and 
no  apprentice  shall'  be  allowed  to  work  with  less  than  two  men. 

11.  That  in  cases  of  any  grievance  or  violation  of  these  rules,  the  same 
shall  be  submitted  to  a  joint  committee  to  consist  of  the  contractor  or  con- 
tractors or  their  representative,  the  business  agent  and  the  executive  board 
of  Local  Union  65,  painters,  decorators  and  paper  hangers.  This  does  not 
apply  to  cases  where  non-union  men  come  lo  work  cr  are  working. 

12.  If  this  agreement  does  not  meet  with  your  approval  the  local  union 
solicits  a  conference  not  later  than  March  15,  1907. 

PAINTERS,  ROCHESTER. 

Articles  of  agreement  hy  and  between  the  Painting  Contractors  of  Rochester, 
N,  Y.y  and  incinity,  and  Local  Union,  No.  150,  Brotherhood  of  Painters, 
Decorators  and  Paperhangcrs  of  America j  at  Rochester,  N.  Y. 

Abticle  1.  Eight  hours  shall  constitute  a  day's  work,  the  same  to  be  per- 
formed between  the  hours  of  8  a.  m.  and  5  p.  m. 

Art.  2.  The  minimum  rate  of  wages  shall  be  $3  per  day,  or  37%  cents  per 
hour  for  each  fractional  part  of  a  day. 

Art.  3.  Work  performed  on  Sundays,  Memorial  Day,  Fourth  of  July, 
Thanksgiving  Day,  Christmas  and  New  Year's  Day  shall  be  paid  for  at  the 
rate  of  double  time.  All  other  overtime  to  be  paid  for  at  the  rate  of  time 
and  one-half.  Under  no  circumstances  will  any  work  be  performed  on  Labor 
Day. 

Art.  4.  Each  shop  shall  be  allowed  one  apprentice,  and  but  one  apprentice 
to  every  five  journeymen  employed. 

Art.  5.  Shop  committees  or  business  agents  appointed  by  the  union,  shall 
be  recognized  by  trades  employers. 

Abt.  6.  Any  painter,  when  working  at  paper  hanging,  shall  receive  paper- 
hangers'  scale  of  wages. 

13 
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Abt.  7.  It  is  further  agreed  by  the  contractor  that  after  the  execution  of 
this  agreement,  he  will  employ  none  but  members  in  good  standing  of  the 
Brotherhood  of  Painters,  Decorators  and  Paperhangers  of  America. 

Art.  8.  The  above  rules  shall  go  into  effect  April  1,  1907,  and  shall  con- 
tinue in  effect  until  April  1,  1908. 

PAINTERS,  TROY. 

[Reported  by  union  as  signed  by  thirty-four  employers.] 

/,  the  undersigned,  Master  Painter  of  the  city  of  Troy,  do  hereby  agree  to  the 
following  with  the  Painters,  Decorators  and  Paperhangers*  Local  No.  12, 
affiliated  with  Central  Federation  of  Labor  and  Building  Tr&des'  Section 
of  Troy,  N.  Y,,  and  vicinity : 

Section  1.  I  agree  to  employ  none  but  union  painters,  decorators  and 
paperhangers  aflfiliated  with  the  Central  Federation  of  Labor  and  Building 
Trades'  Section,  of  Troy,  N.  Y.  and  vicinity,  and  to  pay  forty  (40)  cents 
per  hour;  that  eight  (8)  hours  shall  constitute  a  day's  work,  except  as  here- 
inafter provided.  Double  time  to  be  paid  for  all  overtime,  Saturday  after- 
noons, Sundays  and  holidays,  such  as  New  Year's,  Decoration  Day,  Fourth  of 
July,  Labor  Day,  Thanksgiving  and  Christmas,  but  under  no  consideration 
shall  work  be  performed  on  Labor  Day. 

Sec.  2.  When  work  is  located  so  far  away  that  workmen  have  to  take  cars 
or  ferry,  the  fare  shall  be  paid  both  ways  by  the  employer,  and  if  a  workman 
cannot  get  back  home  after  his  day's  work  is  done,  the  employer  shall  pay 
his  board  and  lodging,  which  shall  not  be  charged  against  the  workman. 

Sec.  3.  When  non-union  men  are  employed  in  any  shop  or  on  any  job,  the 
employees  shall  have  the  right,  after  investigating  the  matter,  to  quit  work 
until  the  same  has  been  adjusted  before  returning  to  work,  without  violating 
this  agreement. 

Sec.  4.  Each  shop  employing  not  less  than  five  men  shall  be  entitled  to 
one  apprentice. 

Sec.  6.  That  the  employees  begin  work  at  8  a.  m.  and  quit  at  12  M.  Begin 
at  1  P.  M.  and  quit  at  5  p.  M.,  except  Saturday,  when  work  shall  cease  12  M. 
noon. 

Sec.  6.  That  the  employees  shall  receive  their  wages  not  later  than  12:16 
noon. 

Sec.  7.  The  above  agreement  to  go  into  effect  April  1,  1907,  and  to  endure 
for  the  period  of  two   (2)   years  to  April  1,  1909. 

PAINTERS,  WHITE  PLAINS.* 

We,  the  Master  Builders  and  Master  Painters  of  White  Plains,  party  of  the 
first  part,  and  Local  No.  260,  B,  P.,  D.  d  P.  H.  of  A,,  party  of  the  second 
part,  do  enter  into  the  foUoxcing  agreements: 

That  eight  hours  shall  constitute  a  day's  work,  between  the  hours  of  8 
A.  M.  and  6  P.  M. 

That  during  the  period  from  May  11,  1907,  up  to  and  including  September 
14,  1907,  during  that  time  all  Saturday's  work  shall  cease  at  12  M.  No 
work  shall  be  done  between  the  hours  of  12  M.  and  5  P.  M.  Saturdays. 


♦  See  also  general  agreement  under  "  Building  Trades,"  above. 
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The  rate  of  wages  shall  be:  Painters,  47  cents  per  hour,  $3.76  per  day; 
paperhangers'  wages  shall  be  50  cents  per  hour,  $4  per  day.  During  the 
months  of  April,  May,  June,  October  and  November  this  shall  not  apply  to 
painters  who  are  sent  out  to  hang  paper  for  a  few  days  to  fill  in. 

Time  and  onerhalf  for  overtime,  double  time  for  Sundays  and  the  following 
holidays:  Decoration  Day,  Fourth  of  July,  Thanksgiving  Day  and  New  Year's 
Day.    On  Labor  Day  no  union  men  to  work  at  the  trade. 

That  no  demand  for  hours  or  wages  shall  be  enacted  before  giving  at  least 
six  months'  notice  previous  to  the  enforcement  of  such  demands.  The  em- 
ployers to  give  notice  of  acceptance  or  rejection  of  said  demands  within 
ninety  days. 

It  is  hereby  agreed  that  all  mechanics  of  these  trades  employed  shall  be 
recognized  members  in  good  standing  in  the  Brotherhood  of  Painters  affiliated 
with  Local  No.  250. 

No  apprentice  shall  bo  allowed  unless  three  or  more  journeymen  are  em- 
ployed the  major  part  of  the  time.  No  apprentice  to  start  after  21  years. 
This  shull  not  aflfect  apprentices  now  serving  time. 

That  not  more  than  two  bosses  of  any  firm  shall  be  permitted  to  handle 
tools;  both  must  be  practical  mechanics. 

At  least  every  two  weeks  payments  must  be  made  on  Saturday,  on  or 
before  4:30  P.  M.,  on  the  job,  in  full  up  to  Friday  night.  If  contractor  has 
an  office  or  shop  in  White  Plains,  then  before  5:30  p.  m. 

From  the  11th  day  of  May,  1907,  up  to  and  including  September  14,  1907, 
payment  in  full  shall  be  made  on  or  before  12  m.  Saturdays,  on  the  job,  and 
at  the  office  and  shop  on  or  before  1  p.  M.,  if  said  office  or  shop  is  in  White 
Plains.  Any  employer  failing  to  comply  with  the  above  rule  shall  pay 
the  men  waiting  at  the  rate  of  time  and  one-half  for  the  time  lost  waiting 
for  pay  after  the  time  specified  above.  No  payments  by  check,  and  under  no 
consideration  will  payments  be  made  in  saloons  or  hotels. 

When  men  are  sent  one  and  one-half  miles  from  the  court  house,  Railroad 
avenue,  White  Plains,  or  one  and  one-half  miles  from  railroad  station  or 
trolley  lines  to  work,  employers  shall  pay  carfare  to  and  from  the  job  each 
working  day.  In  case  there  is  no  railroad  or  trolley,  the  employers  shall 
provide  a  vehicle  to  and  from  work,  as  per  above  rule. 

No  journeyman  shall  sub-contract  any  work  in  the  painting  line. 

All  differences  between  the  party  of  the  first  part  and  party  of  the  second 
part  shall  be  referred  to  a  committee  of  six,  three  from  each  organization, 
for  adjustment,  as  follows:  three  from  the  master  painters  and  three  from 
Local  No.  250,  and  in  cane  of  failure  to  agree,  said  committee  to  choose  a 
referee,  whose  decision  shall  be  final.  Said  committee  to  meet  within  twenty- 
four  hours  after  notification. 

We  further  agree  to  pay  any  indemnity  for  violation  of  this  agreement 
placed  against  us  within  thirty  days. 

No  journeyman  painter  shall  be  allowed  to  estimate  on  a  job;  he  may  take 
temporary  employment  at  the  rate  of  ,$4.50  per  day. 

It  is  hereby  agreed  that  where  everything  is  equal  as  regards  to  workman- 
ship, etc.,  the  members  of  IjOcslI  No.  250  shall  have  preference  of  employment. 

In  consideration  of  these  agreements  Local  No.  250  agrees  that  none  of  its 
members  will  work  for  any  boss  painter  who  does  not  conform  to  this  agree- 
ment. 
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When  an  indemnity  has  been  placed  against  a  journeyman,  said  indemnity 
to  go  to  the  Master  Painters*  Association,  and  when  placed  against  a  master 
painter,  said  judgment  to  be  paid  to  Local  No.  250. 

We,  the  members  of  Local  Union  No.  250  agree  not  to  work  for  any  member 
of  the  Master  Painters'  Association  who  has  been  placed  on  the  unfair  lint 
by  the  association  for  non-paymtnt  of  dues  or  violating  the  by-laws  or  a^r«e- 
ments;  and  the  Master  Painters  agree  not  to  employ  suspended  or  fined  mem- 
bers of  the  Brotherhood  of  Painters  and  Paperhangars  of  America. 

For  the  Master  Painters: 

Chas.  Schuler, 
A.  E.  Watrouse, 
Fbed.  Garpenteb. 

For  Master  Builders: 

George  L.  Milleb, 
JoHiv  Emberson. 

For  Local  ITnion  No.  250: 

John  A.  Goodwin, 
j.  j.  mubpiiy, 
Wm.  a.  Walton. 

This  agreement  to  go  into  effect  April  1,  1907,  for  one  year,  terminating 
April  1,  1908. 

PAVERS,  ASPHALT  AND  WOOD,  NEW  YORK  CITY. 

[Signed  by  eleven  firms.] 

Articles  of  agreement  made  this   day  of  ,  190     , 

between  the  Intemaiiojtal  Union  of  Pavers,  Ranvmermen,  Fla^gers,  Bridge 
and  Stone  Curt  Setters,  a  non-incorporated  association,  consisting  of  more 
than  seven  members,  hereinafter  known  as  the  party  of  the  first  part,  and 

,  a  corporation  hereinafter 

known  as  the  party  of  the  second  part: 

Witnesspmh  :  In  consideration  of  the  making  and  keeping  of  the  agree- 
ments hereinafter  made  by  the  party  of  the  second  part,  the  party  of  tlie 
first  part  agrees  to  use  all  l?gal  and  proper  means  to  promote  the  interests 
of  the  party  of  the  second  part,  and  agrees  to  carry  out  in  good  faith  the 
spirit  of  the  agreements  hereinafter  sot  forth.  The  party  of  the  second  part 
agrees  that  it  will  not  employ  in  the  laying  of  any  pavements  any  persons 
excepting  members  of  the  party  of  the  first  part,  unless  the  party  of  the  first 
part  is  unable  after  receiving  notice  hereinafter  specified,  to  supply  sufficient 
men  to  properly  carry  on  the  business  of  th?  party  of  the  second  part. 

The  party  of  the  second  part  agrees  that  whenever  any  men  are  needed 
to  carry  on  its  work  it  will  notify  the  party  of  the  first  part  by  mail  or 
telephone,  stating  the  number  and  character  of  the  men  required,  which  said 
notice  must  be  given  at  least  twenty-four  hours  prior  to  the  time  when  said 
men  are  to  begin  work,  in  order  to  entitle  the  party  of  the  second  part  to 
employ  persons  who  are  not  members  of  the  party  of  the  first  part. 

The  party  of  the  second  part  agrees  to  pay  to  the  members  of  the  party 
of  the  first  part  whom  it  shall  employ  the  following  scole  of  wages,  which 
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shall  be  paid  on  all  work:  Stone  pav?rH,  ()2V^  cents  per  hour  for  single  time, 
93%  cents  per  hour  for  overtime,  $1.25  per  hour  for  double  time;  brick  pavers, 
62V^  cents  per  hour  for  single  time,  93%  cents  per  hour  for  overtime,  $1.25 
per  hour  for  double  time;  ranimermen,  50  cents  per  hour  for  single  time,  76 
Cfnts  ppr  hour  for  overtime,  $1   per  hour  for  double  time. 

Sheet  asphalt,  asphalt  block  and  bitulithic  pavers:  Rakers,  31^4  cents 
per  hour;  tampers,  31%  cents  per  hour;  smoothers,  25  cents  per  hour;  shov- 
elcrs,  217^  cents  per  hour;  laborers,  21%  cents  per  hour;  hand  roUermen, 
21%  cents  jier  hour;  cement  sweepers,  21%  cents  per  hour;  dumpers,  21% 
cents  per  hour;  block  pavers  or  layers,  31%  cents  per  hour;  cutters,  31% 
cents  per  hour;  bedmakers,  31%  cents  per  hour;  strike  pullers,  25  cents  per 
hour. 

Laborers,  shovelers,  cement  sweeper»  and  dumpers  only  apply  to  men  who 
work  directly  with  the  asphalt  gang. 

Wood  Bixkjk  Payees. 

Wood  block  pavers,  first  year,  1907,  37V^  cents  per  hour,  second  year,  1908, 
40  cents  per  hour;  cutters,  first  year,  1907,  37^  cents  par  hour,  second  year, 
1908,  40  cents  per  hour;  beilmakers,  first  ye.ir,  1907,  37^  cents  per  hour; 
second  year,  1908,  40  cents  per  hour;  strike  pullers,  first  year,  1907,  25  cents 
per  hour;  second  year,  1908,  25  cents  per  hour. 

Eight  hours  shall  constitute  a  day's  work,  with  one  hour  for  dinner  from 
12  to  1  o'clock.  Half  holiday,  on  Saturday,  but  not  for  asphalt  workers  and 
block  men. 

Except  stone  pavers  and  rammermen,  whose  day  shall  commence  at  8  a.  m. 
and  continue  until  5  p.  M.,  with  one  hour  for  dinner  from  12  to  1  o'clock, 
and  all  other  time  shall  be  classed  as  overtime,  except  from  6  P.  M.  Saturday 
until  8  A.  M.  Monday,  which  shall  be  double  time,  or  two  hours  for  one.  No 
work  to  be  perfonned  on  Saturday  between  the  hours  of  12  noon  and  6  P.  M. 
Not  to  apply  to  asphalt  workers  and  asphalt  block  men. 

It  is  agreed  that  in  all  cases  that  time  and  one-half  time  shall  be  paid  for 
all  overtime,  double  time  for  Sundays  and  legal  holidays.  It  is  further  agreed 
that  there  shall  be  no  sub-contracting  in  any  part  of  the  work.  For  asphalt 
workers  and  blbck  men  single  time  for  overtime,  but  double  time  for  Sun- 
days and  holidays. 

It  is  further  agreed  that  in  case  any  dispute  or  controversy  arises  between 
the  parties  to  this  agreement  or  between  any  of  the  members  of  the  party  of 
the  first  part  hereto,  and  any  of  the  members  of  the  party  of  the  second  part, 
or  said  second  party  it»elf,  then  said  matter  shall  be  settled,  if  possible, 
by  a  conference  between  the  representatives  of  the  respective  parties  hereto. 
And  in  case  of  the  failure  of  said  parties  to  satisfactorily  adjust  the  matter 
in  dispute,  then  the  district  manager  of  the  party  of  the  second  part,  and 
the  president  of  the  party  of  the  first  part,  shall  select  a  disinterested  third 
party  to  decide  the  controversy,  and  the  decision  of  the  person  so  selected 
shall  be  accepted  as  final  and  binding  on  both  parties. 

No  strike  or  lockout  shall  be  ordered  or  permitted  by  either  party  so  far 
as  within  its  control,  during  the  pendency  of  any  efforts  to  settle  the  dispute. 

It  is  mutually  agreed  between  the  parties  of  the  first  part  and  the  parties 
of  the  second  part,  that  the  officers  or  representatives  of  the  International 
Union  or  local  unions  thereof  shall  be  permitted  to  have  access  to  the  men 
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while  at  work  upon  the  presentation  of  their  respective  businsss  cards  for 
the  purpose  of  examining  due  books,  collecting  dues,  etc. 

It  is  further  agreed  tliiiL  nou-union  men  shall  not  be  a  matter  for  arbitra- 
tion. 

This  agreement  to  remain  in  force  for  one  y?ar  from  1st  of  Ikfarch,  1907. 

Ninety  days  before  the  expiration  of  this  contract  notice  is  to  be  given  of 
any  contemplated  change  for  the  coming  year  by  either  party. 

In  witness  vvhebeof,  the  partii's  hereto  have  hereunto  set  their  hands 
and  seals  the  day  and  year  first  above  mentioned. 

PLASTERERS,  NIAGARA  FALLS. 

Agreement  betireen  the  0.  P.  I.  A.  and  the  Builders^  Association  of  Niagara 
Falls,  N.  v.,  to  take  effeet  May  1,  1907,  and  to  expire  April  30,  1908. 

1.  The  hours  of  labor  shall  be  eight  hours  per  day  except  in  case  of  extreme 
necessity. 

2.  No  work  shall  be  done  before  8  A.  M.  nor  after  5  P.  M. 

3.  The  minimum  rate  of  wages  shall  be  50  (fifty)  cents  per  hour.  For  any 
other  than  associati«)n  contractors  the  rate  shall  be  fifty-fiv'?  cents  per  hour. 

4.  No  union  man  shall  take  any  kind  of  piecework,  lump  work,  or  Sub- 
contract. • 

5.  All  overtime  be  paid  for  as  tim?  and  one-half.  Sunday,  New  Yearns  Day, 
Fourth  of  July,  Thanksgiving  and  Christmas  Day  to  be  paid  for  as  double 
time. 

6.  No  work  to  be  done  on  Labor  Dav. 

7.  Upon  all  work  pertaining  to  plastering  or  done  with  plasterer's  tools 
none  but  union  plasterers  shall  be  employed  so  long  as  union  can  supply 
competent  men. 

8.  Pay  day  to  be  once  a  week,  on  Saturday.  Not  more  than  one  day*8  time 
to  be  retained. 

9a.  In  cas3  of  any  trouble  arising  with  any  other  workmen  on  a  job,  the 
plasterers  shall  not  be  withdrawn  from  their  work  on  that  account. 

96.  That  union  men  shall  not  order  any  strike  against  any  member  of  the 
association  before  the  matter  in  dispute  shall  have  bean  brought  before  a  joint 
committee  for  settlement,  providing  that  same  is  called  within  forty-eight 
hours. 

10.  In  case  either  of  the  contracting  parties  making  complaint  that  this 
agreement  is  being  violated,  a  committee  of  three  plasterers  and  three  con- 
tractors shall  be  appointed  to  investigate  the  matter,  and  should  committee 
report  that  the  complaint  is  well  founded,  the  defendant  shall  make  satis- 
factory amends. 

11.  Any  man  being  discharged  shall  be  paid  his  wages  in  full. 

12.  All  cement  work  dono  with  plastering  trowel  to  be  done  by  union  plas- 
terers or  bricklavers. 

13.  If  either  of  the  contracting  parties  desire  to  alter  the  terms  of  thia 
agreement  at  its  termination  three  months'  notice  shall  be  given.  All  work 
already  contracted  for  before  the  notice  is  given  shall  be  completed  imder  the 
old  conditions. 

14.  This  agreement  to  expire  April  30,  1008.  *" 

15.  Upon  the  signing  of  this  agreement  all  grievances  arising  from  the 
late  strike  shall  be  dropped  by  both  the  association  and  the  union. 
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PLUMBERS,  GLOVERSVILLB. 

Entered  into  this  21«t  day  of  Septemher,  1907,  hetioeen  Umon  No.  253, 
Journeymen  PlumherSf  Qas  and  Steam  Fitters  of  Gloversvilley  N.  Y., 
and  the  Employing  Master  Plumbers  of  Qloversville,  N.  Y.: 

Article  1.  The  minimum  rate  of  wages  shall  he  $3  (three  dollars)  per  day 
for  one  day's  work  consisting  of  eight  (8)  hours,  to  be  from  8  A.  M.  to  12  M., 
and  from  1  p.  m.  to  5  p.  m.;  and  half-holidays  on  Saturday  during  the 
months  of  July  and  August. 

Abt.  2.  That  all  plumbers*  and  steamfitters*  apprentices  shall  be  registered 
with  the  journeyman  and  the  licensed  employers  and  there  shall  be  one  ap- 
prentice to  each  shop  and  one  additional  apprentice  to  the  first  two  additional 
journeymen,  and  one  to  each  journeyman  thereafter ;  there  to  be  no  more  than 
three  apprentices  to  any  one  shop. 

During  the  term  of  this  agreement,  should  an  apprentice  quit  or  be  dis- 
charged for  cause,  his  plac\>  may  be  filled,  providing  there  are  not  more  than 
one  to  each  three  journeymen. 

Abt.  3.  That  each  apprentice  shall  serve  three  years  without  handling 
tools. 

The  next,  or  fourth  year,  he  shall  be  allowed  to  work  on  a  job  with  the 
journeymen. 

The  next,  or  fifth  year,  he  will  be  furnished  with  a  working  card  by  Local 
Union  No.  253,  and  may  then  have  a  kit  of  tools  and  do  any  work  that  his 
employer  may  dir?ct. 

And  it  is  further  agreed,  that  helpers  may  be  employed  from  time  to  time 
to  assist  journeymen  on  heavy  work. 

Art.  4.  That  all  overtime  be  paid  for  at  time  and  one-half  beginning  at  5 
p.  M.  until  midnight  and  double  time  after  12  midnight  until  8  a.  m. 

Art.  5.  That  all  work  done  on  Sundays,  Xew  Year's  Day,  Christmas  Day, 
Decoration  Day,  Fourth  of  July,  Thanksgiving  Day  and  Labor  Day,  shall  be 
paid  for  at  double  time. 

Art.  6.  ITiat  on  all  out  of  town  work,  the  same  number  of  hours  be  worked 
as  at  home,  traveling  expenses  and  board  shall  be  paid  by  the  employer;  and 
the  journeymen  shall  have  the  option  of  one  round  trip  per  week,  when  the 
distance  does  not  exceed  twenty-five  (25)  miles. 

Art.  7.  That  no  journeyman  subject  to  this  agreement  shall  be  withdrawn 
from  any  job  until  the  question  in  dispute  has  been  considered  and  acted 
upon  by  the  conference  committee. 

Art.  8.  That  no  journeymen  shall  handle  any  material  that  is  not  furnished 
by  his  employer,  neither  shall  he  perform  any  w^ork  outside  the  regular  work- 
ing hours  for  any  persons  or  person  other  than  his  employer,  subject  to  a  fine 
agreed  upon  by  both  parties  to  the  agreement. 

Art.  9.  That  no  laborer,  helper,  driver  or  office  help  shall  be  allowed  to  do 
any  jobbing,  plumbing,  gas  or  steam  fitting  inside  or  outside  of  any  building 
or  shop. 

Art.  10.  That  no  member  of  Local  Union  No.  253  will  be  allowed  to  work 
for  any  corporation  that  is  employing  plumbers  or  fitters  at  less  than  the 
regular  scale. 

Art.  11.  That  there  shall  be  appointed  by  the  partitas  to  this  agreement  a 
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conference  committee,  whose  duties  it  shall  be  to  take  consideration  and 
adjust  all  differences  that  may  arise. 

Abt.  12.  That  this  agreement  expires  April  1,  1908. 

Art.  13.  And  it  is  further  agreed,  that  no  employing  plumber  or  fitter 
■hall  remain  or  become  a  member  of  Local  Union  No.  253. 

PLUMBERS,   MIDDLETOWN. 

[Reported  as  sig^ned  by  all  firms.] 

MiDDLETOWN,  N.  Y.,  January  2,  1007. 
Agreement   between  the  Master  Plumbers*  Association  of  Middletowny  N.  Y., 
and  L.  U.  No.  382  of  the  United  Association  of  Journeymen  Plumbers, 
(J as  Fitters,  Steam   Fitters  and  Hleam  Fitters'   Helpers   of   the  United 
H tales  and  Canada: 

This  agreement  to  take  effect  April  1,  1907,  and  continue  until  April  1, 
1908. 

Abticle  I. 

Section  1.  No  member  of  the  M.  P.  A.  shall  employ  any  plumber,  steam  or 
gas  fitter  except  members  in  good  standing  of  the  United  Association. 

Skc.  2.  It  shall  be  the  duty  of  any  master  plumber  when  employing  a  new 
man  to  immediately  notify  the  business  agent  of  this  union. 

Article  IL 

No  member  of  this  union  shall  receive  less  than  three  dollars  and  fifty  cents 
($3.50)    per  day. 

Article  III. 

SEcn'iON  1.  Eight  (8)  hours  shall  constitute  a  day's  work,  the  same  to  be 
between  8  a.  M.  and  12  o'clock  noon,  and  from   1  to  5  p.  m. 

Skc.  2.  No  member  shall  be  allowed  to  work  more  than  the  stated  number 
of  hours  imless  he  receives  time  and  one-half  until  12  p.  M.  After  12  p.  M., 
Sundays  and  the  following  holidays.  New  Y'ear's,  Memorial  Day,  July  Fourth, 
Labor  Day,  Thanksgiving  and  Christmas,  he  shall  receive  double  time. 

Article  IV. 

All  plumbing,  steam  or  gas  fitting  shall  be  done  by  members  in  good  stand- 
ing of  the  U.  A.  of  J.  P.,  G.  F.,  S.  F.  and  S.  F.  II.  of  the  United  States  and 
Canada  except  that  done  by  master  plumbers  and  improvers  registered  by 
this  IxK-al. 

Article  V. 

Section  1.  One  apprentice  shall  be  allowed  to  each  shop.  Shops  employing 
more  than  four  journeymen  shall  be  allowed  one  for  each  f(5ur  men  employed. 

Sec.  2.  Every  apprentice  shall  serve  four  years  as  helper  to  a  journeymaa; 
he  shall  then  be  allowed  to  do  work  and  be  known  as  an  improver,  at  the 
expiration  of  his  fifth  year  he  shall  be  considered  a  journeyman  and  receive 
the  standing  rate  of  wages. 

Sec.  3.  A  register  of  all  apprentices  shall  be  kept  by  the  secretaries  of 
both  associations.  The  Master  Plumbers  shall  send  the  names  of  their  ap- 
prentices and  the  date  of  the  commencement  of  their  apprenticeship  to  both 
secretaries. 
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Article  VI. 
Any  maniber  working  outside  of  the  city  shall  have  board  and  traveling 
expenses  paid  and  shall  be  paid  at  the  standard  rate  for  time  consumed  in 
traveling,  the  same  as  now  in  force. 

Abticle  VII. 
We  ivgree   to   finish   all  contracts  taken  before  January   1,   19Q7,  at  the 
present  rate. 

Master  Plumbers'  Association: 

Chas.  C.  Fobs,  President. 
John  H.  Galloway,  Secretary. 

Non-associationy  Master  Plumbers: 
Halsey  E.  Gould, 
William  Kremich. 

Local  Union  No.  382,  U.  A.: 

Wm.  Maier,  President. 
Arthur  Walling,  Secretary. 

pluhbers,  new  rochelle. 

[Reported  signed  by  Master  Plumbers'  Association.] 

1.  Eight  hours  shall  constitute  a  day's  work  with  the  exception  of  Satur- 
day, which  will  have  four  (4)  working  hours.  Overtime  to  be  paid  at  the 
rate  of  double  time. 

2.  The  Master  Plumbers  agree  to  hire  none  but  U.  A.  plumbers,  gas  and 
steam  fitters. 

3.  The  Journpj'^ien  Plumbers,  Gas  and  Steam  Fitters  agree  not  to  go  out  on 
any  sympathetic  strikes. 

4.  Whereas  the  Master  Plumbers  agree  to  have  one  (1)  junior  to  four  (4) 
senior  journeymen  employed  in  each  shop. 

5.  Whereas  Local  151  agrees  to  leave  one  senior  journeyman  in  each  shop 
on  Saturday  afternoon  to  do  any  important  jobbing  work  and  that  he  shall 
be  paid  at  the  rate  of  double  time  from  12  o'clock  noon,  and  in  no  case  will 
more  than  one  man  be  allowed  to  work  on  the  same  afternoon  in  each  shop 
and  no  man  be  allowed  to  work  two  (2)  successive  Saturday  afternoons. 
The  above  clause  does  not  apply  during  the  months  of  December,  January  and 
February,  during  which  months  all  men  may  work  on  "  freeze-ups  "  only. 

6.  The  Master  Plumbers  and  Journeymen  Plumbers,  Gas  and  Steam  Fitters 
agree  that  the  scale  of  wages  shall  be  four  dollars  ($4)  per  day  for  seniors 
and  two  dollars  and  seventy-five  cents  ($2.75)  per  day  for  juniors,  this  scale 
to  take  effect  April  1,  1907. 

7.  This  agreement  to  take  effect  January  1,  1907,  and  to  expire  January  1, 
1908.  A  committee  of  three  master  plumbers  and  three  journeymen  plumbers 
to  meet  once  every  month  until  the  expiration  of  this  agreement. 
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PLUMBERS,  NEWBUR6H. 

Newbubgii,  May  28,  1907. 
To  Local  No.  2C9,  Journn/uivn  Plumbers^  daft  ami  Steam  Fitters  and  Steam 
Fitters*  Helpers  of  the  t^mtvd  States  and  Catutda: 

Gentlemen:  Owing  to  the  dcprsssion  of  business  caused  by  the  strike  in 
the  other  branches  of  the  building  trades  in  this  city,  and  in  order  to  have  a 
pleasant  and  friendly  feeling  existing  between  the  employer  and  employee 
in  our  shops,  and  believing  that  every  man  should  be  paid  according  to  his 
ability  and  service  rendered,  we  offer  the  following  proposition  to  our  men: 

1.  That  the  standard  of  pay  for  plumbers  and  steam  titters  for  eight  hours' 
work  in  each  twenty- four  hours  of  working  day  be  $2.75  to  $3.25  as  shall 
be  determined  between  the  employer  and  his  employees. 

2.  That  their  affiliation  with  unions  shall  be  no  hindrance  to  their  working 
in  any  shop  or  on  any  job  where  they  may  be  sent  to  work. 

3.  That  there  be  no  restriction  by  the  union  of  apprentices  or  helpers  re- 
quired for  the  proper  execution  of  our  'work. 

4.  Overtime  from  7  P.  M.  to  12  P.  M.  time  and  a  half,  and  from  12  m.  to  8 
A.  M.  double  time,  and  the  following  holidays.  Decoration  Day,  Fourth  of  July, 
Labor  Day,  Thanksgiving  Day,  Christmas  and  Xew  Year's  and  all  Sunday 
work  to  be  double  time. 

5.  Board  and  carfare  on  out  of  town  work  to  be  paid  by  the  employer 
unless  otherwise  agreed  on. 

6.  Should  til  is  proposition  be  agreed  to  our  men  are  not  to  strike  or  leave 
any  untiniKhod  work  at  a  time  of  strike  unless  they  have  first  personally  con- 
ferred with  their  employers  stating  their  proposition  at  least  three  months 
before  any  action  shall  be  taken  as  a  body. 

7.  Any  man  may  leave  our  employ  when  he  chooses,  and  we  may  discharge 
any  man  wiien  we  choose. 

8.  If  the  union  is  unable  to  furnish  us  with  competent  men  for  our  work, 
we  can  employ  such  men  when  and  where  we  can  get  them  whether  they  are 
members  of  the  union  or  not,  and  there  shall  be  no  interference  or  interruption 
of  work  from  the  union,  lli?  question  of  competency  to  be  determined  by  the 
employer. 

To  be  in  effect  until  June  1,  1008. 

The  Master  Plumbers*  Associatioriy 

Per  W.  H.  Mabie,  Secretary. 

George  T.  Barnes,  President. 
Chas.    B.    Giixhrist.    Seey.    Pro  tern. 
Accepted*  May  28,  1907. 

Joseph  F.  Kkenan,  President. 

PLUMBERS,  NIAGARA  FALLS. 

Agreement  between  the  Master  Plumbers  and  the  local  Journeyman's  Union 

of  }niagara  Falls,  X.  Y.: 

1.  On  and  after  February  18,  1907,  eight  hours  shall  constitute  a  day's 
work.  Working  hours  shall  be  from  8  a.  m.  to  12  m.  and  J  p.  M.  to  5  p.  m. 
A  man  shall  be  on  his  job,  and  ready  for  work  at  8  a.  m.  and  1  p.  u. 


*  By  the  union. 
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2.  All  time  sheets  and  charge  slips  shall  be  turm'd  in  to  the  office  at  the 
close  of  each  day's  work. 

3.  The  employer  reserves  the  right  to  employ  one  improver  to  three  journey- 
men or  fraction  thereof. 

Tlie  employer  reserves  the  right  to  employ  one  helj>er  to  each  journeyman 
employed. 

4.  The  rate  of  wages  for  journeymen  shall  be  43%  cents  per  hour. 

6.  Overtime  shall  be  paid  at  the  rate  of  time  and  one-half,  between  the 
hours  of  5  p.  M.  and  10  p.  m.  and  double  time  thereafter. 

6.  Double  time  shall  be  paid  on  New  Yoar*s,  Decoration,  Fourth  of  July. 
I>abor,  Thanksgiving.  Christmas  Days  and  Sundays. 

This  agreement  to  expire  February  18,   1908. 

Master  Plumbers  Association : 

(Signed)  P.  J.  Davy,  President. 

\Vm.  Erskine,  Secretary. 

Local  Union  No.  129: 

Jno.   Edwards,   President. 
C.  J.  WooLCOCK,  Secretary. 

PLUMBERS,  PLATTSBUR6. 

[Terminated  dispute  of  May  1-2.] 

Articles  of  agreement  entered  into*  this  23rf  day  of  February ,  1907,  betioeen 
Local  Union  No.  497,  Plattshurghy  N.  Y.  of  the  V.  A.  of  Journeymen 
Plumbers,  Gas  Fitters  and  Steam  Fitters*  Helpers  of  the  United  States 
and  Canada,  and  the  Master  Plumbers  of  said  city  and  vicinity: 

The  articles  of  agreement  are  as  follows  and  shall  take  effect  the  last  day 
of  May,  1907: 

Article  1.  Eight  hours  shall  constitute  a  day's  labor  from  8  a.  m.  till  12 
M. ;  from  1  P.  M.  till  5  P.  M. 

Art.  2.  All  overtime  shall  be  considered  time  and  one-half  except  Sundays 
and  following  legal  holidays,  which  shall  consist  of  Decoration  Day,  Fourth 
of  July..  I-Abor  Day,  Thanksgiving  Day  and  Christmas. 

Art.  3.  No  more  than  one  apprentice  shall  be  employed  to  every  two 
journeymen  in  any  shop. 

Art.  4.  No  apprentice  shall  be  employed  in  any  shop  until  two  journey- 
men are  first  employed. 

Art.  5.  The  minimum  rate  of  wages  for  a  journeyman  shall  be  $3  per 
day  except  juniors,  who  have  served  three  years  and  less  than  five  years;  they 
shall  receive  t$2  per  day  until  the  end  of  the  fifth  year  when  they  shall  re- 
ceive journeymen's  pay. 

Art.  6.  All  members  of  I^cal  497  going  on  out  of  town  work  shall  have 
board  and  wages  paid  by  their  employer,  and  he  shall  also  pay  their  carfare 
in  accordan(»e  with  the  following  understanding:  if  the  distance  to  the  place 
which  they  are  going  to  work  from  the  city  be  twenty-five  miles  or  less  they 
shall  be  paid  one  fare  once  a  week  to  and  from  job,  and  if  the  distance  be 
more  than  twenty-five  miles  there  shall  only  be  a  single  fare  to  and  from  job. 

Art.  7.  No  apprentice  shall  be  allowed  to  work  with  the  tools  until  he 
has  served  thrc^e  full  years  and  becomes  a  member  of  the  U.  A. 
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Abt.  8.  Local  497  agrees  to  work  for  none  but  master  plumbers  of  Platts- 
burgh,  N.  Y.,  and  vicinity.  The  Master  Plumbers  do  further  agree  to  employ 
none  but  members  in  good  standing  of  Local  497. 

Art.  9.  That  a  man  be  on  his  job  at  8  a.  m.  and  shall  work  eight  hours  per 
day. 

Art.  10.  That  no  member  of  the  U.  A.  shall  work  with  a  non-union  man 
more  thjin  bix  days. 

PLUMBERS,  POUGHKEEPSIE. 

Agreement  heticeen  the  Master  Plumbers*  Association  and  Journeymen 
Plumhersy  Gas  Fitters  and  Steam  Fitters  of  the  Local  Union  No,  180  of 
the  United  Association  of  Poughkecpsie,  A*.  )'.; 

Believing  that  all  trouble  can  be  avoided  by  having  a  code  of  rules  to  govern 
men  working  for  master  plumbers,  we,  the  undersigned  local  union,  have 
adopted  the  following  rules  for  one  year  to  take  effect  the  first  day  of  May, 
1907. 

Section  1.  The  hours  of  labor  will  be  from  8  a.  m.  until  5  p.  m.,  with  one 
hour  for  dinner. 

Sec.  2.  All  overtime  to  be  paid  for  at  the  rate  of  time  and  a  half,  except 
overtime  after  12  o'clock  midnight,  and  all  Sundays,  and  the  following  holi- 
days to  be  paid  for  as  double  time,  January  first,  Decoration  Day,  July 
Fourth,  Labor  Day,  Thanksgiving  Day  and  Christmas  Day. 

Sec.  3.  Journeymen  sent  outside  of  the  city  to  work  shall  be  subject  to 
all  the  conditions  of  this  agreement  and  in  addition  thereto  shall  receive 
railroad  fare  and  board  paid. 

Sec.  4.  No  general  strike  shall  be  ordered  in  a  shop  by  any  officer  of  the 
Journeymen  Plumbers'  Association  without  first  submitting  grievance  to  the 
master  plumber  in  whose  shop  the  grievance  has  occurred. 

Sec.  5.  The  members  of  the  Journeymen  Plumbers'  Association  will  not 
work  for  anyone  under  any  circumstances  for  less  than  the  regular  rate  of 
wages  agreed  upon  in  this  agreement,  or  for  any  master  plumber  not  a  mem- 
ber of  the  Master  Plumbers'  Association. 

Sec.  6.  No  apprentice  shall  be  admitted  into  the  Local  Journeymen's  Union 
who  has  not  served  his  apprenticeship,  which  shall  be  .a  period  of  five  years. 
At  the  completion  of  the  aforesaid  time  he  shall  receive  one  dollar  a  day  less 
than  the  regular  wages  for  the  first  year,  and  fifty  cents  a  day  less  than 
the  regular  wages  for  the  second  year,  after  which  time  he  shall  receive 
journeyman's  wages,  three  and  25/100    ($3.25)    dollars  per  day. 

Sec.  7.  It  is  also  hereby  agreed  that  the  minimum  rate  of  wages  for 
journeymen  plumbers  shall  be  three  and  25/100  ($3.25)  dollars  per  day,  and 
at  the  expiration  of  one  year  the  rate  of  wages  shall  be  advanced  to  three 
and  50/100   ($3.50)   dollars  per  day.     This  section  must  be  strongly  enforced. 

Sec.  8.  It  is  also  agreed  that  the  undersigned  Master  Plumbers'  Asso- 
ciation shall  employ  none  other  than  members  of  the  Journeymen  Plumbers' 
Association. 

Sec.  9.  In  no  case  shall  a  journeyman  be  employed  without  having  a  clear 
card  or  provision  made  for  one  by  the  employer.  In  no  case  shall  an  ap- 
prentice be  employed  where  journeymen  are  not  employed.  In  no  case  shall 
apprentices  be  in  a  majority. 

Hvjc.  10.  It  is  also  further  agreed  that  the  undersigned  Master  Plumbers' 
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Association  shall  concede  the  half  holiday  on  the  Saturdays  included  in  the 
months  of  July  and  August,  which  time  shall  he  considered  overtime,  to  be 
paid  for  at  the  rate  of  time  and  a  half. 

Sec.  11.  This  agreement  shall  receive  the  signatures  of  the  members  of 
the  Master  Plumbers'  Association  or  authorized  committee,  also  the  signa- 
tures of  the  members  of  the  Journeymen  Plumbers'  Association  or  author- 
ized committee. 

Sec.  12.  It  is  hereby  further  agreed  that  all  existing  contracts  n^ide  by  the 
master  plumbers  prior  to  April  1,  1907,  shall  be  completed  at  the  old  rate  of 
wages. 

Sec.  13.  It  is  further  agreed  that  the  wages  during  the  months  of  July 
and  August  shall  be  paid  at  12  M.  Saturdays. 
Signed  by  Journeymen  Plumbers, 

E.  L.  CoLViLLE,  President, 

J.  T.  Sheeban,  Recording  Secretary, 

Signed  by  Master  Plumbers, 

Peteb  AdbiancEj  President  M.  P.  A., 

Chbis.  W.  Noll,  Secretary  Master  Plumbers'  Association, 


PLUUBSSS,  SCHENECTADY. 

[Reported  by  union  as  signed  by  eighteen  employers.] 

Articles  of  agreement  entered  into  this  23d  day  of  August,  1906,  between 
the  Employing  Master  Plumbers  of  Schenectady,  N,  Y.,  and  Local  Union 
So.  105,  Journeymen  Plumbers,  Gas  and  Steam  Fitters  of  Schenectady, 
N.  y.,  and  United  Association  of  Journeymen  Plumbers  and  Steam 
Fitters  and  Steam  Fitters'  Helpers  of  United  States  and  Canada. 

Article  1.  That  on  and  after  October  13,  1906,  the  minimum  rate  of  wages 
for  journeymen  shall  be  $4  per  day  for  one  (1)  day's  work,  which  shall 
consist  of  eight  (8)  hours.  The  hours  to  be  from  8  a.  m.  to  12  m.  and  from 
1  p.  M.  to  5  P.  M.,  and  half  holiday  on  Saturday  during  July  and  August, 
without  pay. 

Art.  2.  That  all  juniors  that  arc  handling  tools  shall  receive  no  less  than 
$2.50  per  day  and  at  the  expiration  of  two  (2)  years  shall  receive  $4  per 
day.  Before  a  junior  is  employed  there  must  be  at  least  two  (2)  journey- 
men employed,  and  before  the  second  junior  can  be  employed  there  must  be 
a  total  of  four  (4)  journeymen,  and  for  each  additional  junior  there  must 
be  four  (4)  additional  journeymen.  Before  a  junior  shall  be  permitted  to 
do  jobbing,  he  must  have  served  at  least  three   (3)   years  as  apprentice. 

Art.  3.  That  all  plumber  apprentices  shall  be  registered  with  the  journey- 
men and  masters.  Hereafter  there  will  be  one  apprentice  for  three  (3) 
men  or  fractions  thereof,  and  there  must  be  at  least  four  (4)  men  employed 
before  the  second  apprentice  will  be  allowed.  During  the  period  of  said 
three  (3)  years  should  any  apprentice  quit  his  present  employer  or  be  dis- 
missed for  cause,  his  place  may  be  filled,  provided  that  there  are  not  more 
apprentices  than  one   (1)    to  three    (3)    journeymen. 

Art.  4.  That  no  men  will  be  laid  off  between  the  hours  of  8  a.  m.  and  12 
li.  or  I  P.  M.  and  5  p.  m.,  and  if  he  should  be  laid  off  he  be  paid  either 
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a  half  or  full  day's  pay  as  the  case  may  be,  with  the  exception  that  he  comes 
in  from  a  rough  or  finish  job. 

Abt.  5.  That  all  overtime  be  paid  for  at  1^^  regular  time  beginning  at 
5  P.  M.  until  8  A.  M.,  and  on  Saturdays  beginning  at  12  m.  during  June, 
July  and  August  and  to  8  a.  m.  Monday,  the  half  holiday  to  be  paid  for; 
Sunday  as  overtime  at  double  regular  rates. 

Art.  6.  That  all  work  done  on  Sundays,  Xew  Year's  Day,  Christmas  Day, 
Decoration  Day,  Fourth  of  July,  Thanksgiving  Day  and  Labor  Day  shall 
be  paid  for  at  double  time. 

Art.  7.  That  on  all  out-of-town  work  the  same  number  of  hours  shall  be 
worked  as  at  home.  Traveling  expenses  and  board  shall  be  paid  by  the 
employer,  and  the  journeymen  have  the  option  of  one  round  trip  per  week 
when  the  distance  does  not  exceed  twenty-five   (25)   miles. 

Art.  8.  That  no  journeyman  subject  to  this  arrangement  shall  be  with- 
drawn from  any  job  until  the  question  in  dispute  has  been  considered  and 
acted  upon  by  the  conference  board  of  I^ocal  No.  10.3  and  the  employing 
master   plumber. 

Art.  9.  That  no  journeyman  shall  handle  any  material  that  is  not  fur- 
nished by  their  employer,  neither  shall  he  perform  any  work  outside  the 
regular  working  hours  for  any  person  or  persons  other  than  his  employer. 

Art.  10.  That  there  shall  be  no  rules  or  orders  other  than  those  contained 
in  this  agreement  which  will  interfere  with  either  party. 

Art.  11.  That  no  laborer,  driver  or  office  help  be  allowed  to  do  any  job- 
bing, plumbing,  gas  or  steam  fitting  in  or  outside  of  any  building. 

Art.  12.  That  no  member  of  Local  Union  Xo.  105  will  be  allowed  to  do  work 
for-  any  corporation  that  are  employing  plumbers  and  fitters  at  less  than 
the  regular  scale. 

Art.  13.  This  agreement  shall  expire  January  1,  1908,  but  if  either  party 
wishes  to  extend  or  amend  the  same,  notice  shall  be  given  in  writing  not 
later  than  November  1,  1907,  and  the  nature  of  such  changes  or  amendments 
shall  be  specified  in  said  notice,  and  if  either  party  of  this  agreement  fails 
to  give  such  notice,  this  agreement  shall  continue  for  two  (2)  years  from 
November   1,   1907. 

Art.  14.  Steam  fitters'  helpers  shell  he  registered  with  journeymen  and 
master  plumbers,  and  receive  $0  per  week  for  the  first  year  and  $7.50  per 
week  for  the  second  year.  Tliere  shall  be  no  more  helpers  employed  than 
journeymen. 

PLUMBERS,  TROY. 

[  Reported  by  union  as  signed  by  eighteen  employers.    Terminated  disputo  of  Apr.  1-May  4.] 

Articles  of  agreement  entered  into  this  fourth  day  of  May,  1907,  hetireen 
Union  A'o.  61,  Journeymen  PlumhcrSf  Gas  and  Uteam  Fitters  of  Troy, 
N.  y.,  and  the  Employing  Master  Plumbers  of  Troy,  y,  Y. 

Article  1.  The  minimum  rate  of  wages  from  May  1,  1907,  until  April 
1,  1908,  shall  be  three  and  (50-100  ($3.00)  dollars  per  day  for  one  day's 
work  consisting  of  eight  (8)  hours;  the  hours  to  be  from  8  A.  M.  to  12  M. 
and  from  1  p.  m.  to  5  p.  m.  ;  and  half-holiday  on  Saturday  during  the  months 
of  May,  June,  July,  Augtist  and  September,  and  that  no  juniors  work  on 
Saturday  half-holidays  on  jobs. 
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Art.  2.  That  all  plumbers  and  steamfitters'  apprentices  shall  be  registered 
with  the  journeymen  and  the  licensed  employers,  and  there  shall  be  one 
apprentice  to  each  shop  and  one  additional  apprentice  to  the  first  two  addi- 
tional journeymen,  and  one  to  each  three  journeymen  thereafter;  there  to 
be  no  more  than  three  apprentices  in  any  one  shop.  During  the  term  of  this 
agreement  should  an  apprentice  quit  or  be  discharged  for  cause,  his  place 
may  be  filled  provided  there  is  not  more  apprentices  than  one  to  each  three 
journeymen. 

Abt.  3.  That  each  apprentice  shall  serve  three  years  without  handling 
tools.  The  next,  or  fourth  year,  he  shall  be  allowed  to  work  on  a  job  with 
the  journeymen.  The  next,  or  fifth  year,  he  will  be  furnished  with  a  work- 
ing card  by  Local  Union  No.  61  and  may  then  have  a  kit  of  tools  and  do 
any  work  that  his  employer  may  direct.  And  it  is  further  agreed  that 
helpers  may  be  employed  from  time  to  time  to  assist  journeymen  in  heavy 
work. 

Art.  4.  That  no  man  shall  be  laid  off  between  the  hours  of  8  a.  m.  and 
5  p.  M. 

Art.  5.  That  all  overtime  shall  be  paid  for  at  the  rate  of  time  and  one- 
half  until  12  midnight,  and  double  time  from  12  midnight  to  8  A.  M.  and 
on  Sundays,  New  Year's  Day,  Christmas  Day,  Decoration  Day,  Fourth  of 
July,  Thanksgiving  Day  and  Labor  Day;  and  it  is  further  agreed  that  no 
work  shall  be  done  on  Saturday  afternoons  during  the  months  of  May,  June, 
July,  August  and  September  unless  in  case  of  emergency,  which  shall  be 
paid  for  as  single  time.  All  other  work  on  Saturday  afternoon  shall  be  paid 
for  as  time  and  one-half  from  12  noon  until  5  P.  M.,  and  double  time  from 
5  p.  M.  until  the  following  Monday  at  8  a.  m. 

Art.  6.  That  on  all  out-of-town  work  the  same  number  of  hours  be  worked 
as  at  home,  tra\'eling  expenses  and  board  shall  be  paid  by  the  employer;  and 
the  journeymen  shall  have  the  option  of  one  round  trip  per  week  when  the 
distance  does  not  exceed  twenty-five    (2o)    miles. 

Art.  7.  That  no  journeyman  subject  to  this  agreement  shall  be  withdrawn 
from  any  job  until  the  question  in  dispute  has  been  considered  and  acted 
upon  by  the  president  or  walking  delegate  of  Local  Union  No.  61  and  the 
employing  master   plumber. 

Art.  8.  That  no  journeyman  shall  handle  any  material  that  is  not  fur- 
nished by  his  employer,  neither  shall  he  perform  any  work  outside  the 
regular  working  hours  for  any  person  or  persons  other  than  his  employer, 
subject  to  a  fine  as  agreed  by  both  parties  to  this  agreement. 

Art.  9.  There  shall  be  no  rule  or  orders,  other  than  those  contained  in 
this  agreement,  which   shall   interfere  with  either  party. 

Art.  10.  That  no  laborer,  driver  or  office  help  shall  be  allowed  to  do  any 
jobbing,  plumbing,  gas  or  steam  fitting,  in.side  or  outside  of  any  building 
or  shop. 

Art.  11.  That  no  member  of  Local  Union  No.  61  will  be  allowed  to  work 
for  any  corporation  that  is  employing  plumbers  or  fitters  at  less  than  the 
regular  scale. 

Art.  12.  That  there  shall  be  appointed  by  the  parties  to  this  agreement 
a  conference  committee,  whose  duties  it  shall  be  to  take  into  consideration 
and  adjust  all  differences  that  may  arise. 
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Abt.  13.  That  all  men  be  paid  at  12  o'clock  noon  on  Satui:day  during  the 
months  of  May,  June,  July,  August  and  September. 

Abt.  14.  That  this  agreement  expires  April   1,   1908. 

Abt.  16.  And  it  is  further  agreed  that  no  employing  plumber  or  fitter 
shall  remain  or  become  a  member  of  Local  No.  61. 

PLUMBERS,  YONKERS. 

Agreement  hettceen  the  Master  Plumbers*  Association  and  Local  Union  Xo, 
152  of  the  U.   A.   Yonkers,  N.   Y.,  December  22,   1906. 

At  a  joint  meeting  of  committees  representing  the  Master  Plumbers' 
Association  and  Local  L'niou  No.  152  of  the  U.  A.,  tho  following  agreement 
was  adopted,  to  take  effect  from  January   1,   1907,  to  December  31,  1907. 

Clause  1.  The  members  of  the  Master  Plumbers*  Association  agree  to 
give  the  members  of  Local  No.  152  the  preference  when  employing  men,  and 
the  members  of  lx>eal  No.  152  agree  to  give  the  members  of  the  Master 
Plumbers*  Association  the  preference,  when  seeking  employment. 

Clause  2.  There  shall  a  permanent  committee  of  five  members  from  each 
organization,  to  be  known  as  the  joint  conference  board  of  the  Master  and 
Journeymen's  Association. 

Clause  9.  All  grievances  arising  between  the  Master  Plumbers*  Associa- 
tion and  Local  No.  152  shall  be  referred  to  the  above  board  for  settlement, 
and  their  decision  shall  be  binding  and  final  to  the  members  of  each  Asso- 
ciation. 

Clause  4.  Eight  (8)  hours  shall  constitute  a  day's  w^ork,  from  eight  (8) 
a.  m.  to  twelve  (12)  noon,  and  from  one  (1)  p.  M.  to  five  (5)  T.  m.  Em- 
ployers shall  have  the  power  to  compel  their  men  to  take  one-half  hour  for 
lunch  during  November,  December,  January,  February  and  March. 

Four  (4)  hours'  work  shall  constitute  a  day's  dork  on  Saturdays,  with 
four  (4)  hours,  pay,  from  eight  (8)  a.  m.  to  twelve  (12)  noon.  When 
necessary  to  employ  man  or  men  on  Saturday  afternoon  after  twelve  (12) 
o'clock,  all  shall  be  paid  at  the  rate  of  double  time. 

A  man  on  jobbing  and  needing  material  for  the  next  day  shall  report  to 
his  shop  at  quarter  before  eight. 

Clause  6.  It  shall  be  the  duty  of  every  plumber  to  provide  for  his  own 
use  a  proper  set  of  working  tools. 

C^LAUSE  6.  All  overtime  shall  begin  at  five  (5)  r.  m.  on  week  days  and 
twelve  (12)  o'clock  noon  on  Saturdays  on  the  regular  working  day^  of  tlie 
year,  and  shall  be  paid  ut  the  rate  of  double  time;  also  on  ^Sundays  and  the 
following  holidays:  New  Year's  Day,  Washington's  Birthday,  Decoration 
Day,  Independence  Day,  I^ibor  Day,  Election  Day,  Thanksgiving  Day  and 
Christmas. 

Clause  7.  No  strikes  or  lockouts  shall  be  ordered  as  the  result  of  any 
difl'erence  that  may  arise  between  employer  or  employee,  without  first  sub- 
mitting the  question  in  dispute  to  a  committee  of  five  from  the  local  directly 
affected,  and  the  same  number  from  the  Master  Plumbers*  Association; 
should  these  be  unable  to  agree,  the  matter  be  referred  to  the  arbitration 
committee,  consisting  of  five  members  from  the  local  affected  and  an  equal 
number  from  the  Master  Plumbers'  Association,  they  to  select  a  referee,  and 
the  decision  of  this  board  to  be  final  and  binding  on  all  parties  in  all 
questions. 
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Clause  8.  No  plumber  shall  work  or  be  allowed  to  work  for  anyone  who 
owes  a  master  plumber  for  work  already  done. 

Clause  9.  All  wages  to  be  paid  weekly  at  the  rate  of  $4.25  per  day  from 
January  1,  1907,  to  June  30,  1907,  and  $4.50  per  day  from  July  1,  1907,  to 
December  31,   1907. 

Clause  10.  Any  journeyman  doing  work  for  anyone  outside  of  his  em- 
ployer shall  be  fined  ten  dollars   ($10)   for  his  first  offense. 

Clause  11.  Boys  to  be  regulated  at  the  rate  of  four  boys  to  five  men,  and 
that  no  master  plumber  shall  be  allowed  to  have  more  than  one  junior 
plumber  working  with  tools  to  every  four  journeymen  or  fraction  of  that 
number  in  his  or  their  employment;  and  further,  that  no  shop  shall,  at  any 
time,  have  more  than  three  juniors  in  his  or  their  employment. 

Clause- 12.  Any  member  of  either  association  at  any  time  applying  for 
admission  to  the  other  association,  it  shall  be  his  dutv  to  furnish  a  clearance 
card   from  his  last  association. 

Clause  13.  The  regular  meetings  of  the  conference  board  will  be  held  on 
the  last  Thursday  of  each  quarter. 

Signed  December  22,  1900,  by  the  following: 

*e.   w.   costello, 
Wm.    E.    Booth, 
J.    D.   Thompson, 
J.  Collins, 
John   Magner, 
fA.  W.  Billings, 
John   Welsh, 
Abe    Silvebstein, 
Frank  Dodds, 
Thomas    Carey. 

SHEET  METAL  WORKERS,  NEWBURGH. 

This  agreement  is  made  between  Local  Utiion  No.  165  of  the  A,  #S*.  M.  W. 
I.  A.,  hereinafter  called  the  union,  which  agrees  to  enforce  this  agree- 
ment between  all  of  its  members  or  future  members  and  any  employer 
who  may  become  a  party  to  this  agreement  by  signing  same,  such  a 
party  or  parties  being  Jcnoton  hereafter  in  this  agreement  as  the  em- 
ployer. 

Enforcement  of  Agreement. 
Each  party  to  this  agreement  hereby  pledges  itself  to  do  everything  in  its 
power  to  enforce  same  to  the  fullest  extent  in  every  particular. 

Increase  in  Wages. 
The  employer  agrees  to  increase  the  wages  of  all  employees  who  are  now 
receiving  more  than  thirty  cents  per  hour  to  thirty-seven  and  one-half  cents 
per  hour,  beginning  with  the  first  week  in  April,  and  to  increase  the  wages 
of  those  receiving  less  than  $2.50  per  day  20  per  cent,  but  this  is  not  to 
apply  to  any  employee  who  has  within  six  months  received  an  increase  of 
20  per  cent  or  over. 


*  For  the  Master  Plumbers, 
t  For  Local  Union  No.  152. 
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Apprentices. 

Such  union  recognizes  the  right  of  the  employer  to  make  such  rules,  regu- 
lations and  agreements  as  may  be  considered  necessary  by  the  employer  for 
the  government  of  any  apprentice  or  apprentices  he  may  employ,  such  rules, 
etc.,  not  to  extend  longer  than  four  years  for  each  apprentice,  and  the  union 
will  make  no  by-law,  rule  or  regulation  in  regard  to  apprentices  except 
such  as  may  be  satisfactory  to  the  employer,  but  the  union  has  the  privilege 
of  taking  such  apprentice  or  apprentices  into  the  union  as  a  junior  member 
after  he  ha*  Her\'ed  three  years  of  the  four  years'  apprenticeship  period  with 
the  employer  with  whom  he  may  have  an  agreement  such  as  is  referred  to 
in  this  agreement,  but  such  membership  in  the  union  is  not  to  modify  or 
annul  any  agreement  he  may  have  with  the  employer  in  regard  to  wages, 
working  rules,  etc.,  for  the  fourth  year  of  his  apprenticeship. 

It  is  further  agreed  that  after  the  union  has  been  notified  that  any 
apprentice  has  been  taken  to  learn  the  trade  the  union  will  require  all  such 
apprentices  to  complete  the  four  years'  apprenticeship  in  such  shop  before 
allowing  him  to  work  in  any  other  shop  with  members  of  the  I.  A. 

Preference  to  Union  Men. 
It  is  agreed  that  the  employer  will,  in  employing  sheet  metal  workers, 
everything  else  being  equal,  give  preference  to  members  of  the  I.  A.,  and  will 
endeavor  to  have  such  members  keep  themselves  in  good  standing  in  the 
I.  A.  If  the  employer  deems  it  advisable  or  necessary  at  any  time  to 
employ  sheet  metal  workers  who  are  not  at  the  time  members  of  the 
I.  A.,  they  shall  be  required  to  pay  to  the  shop  steward  fifty  cents  per  day 
for  each  day  employed  until  the  full  amount  of  the  initiation  fee  in  the 
union  is  paid,  when  every  such  sheet  metal  worker  shall  be  taken  into  the 
union,  unless  he  has  at  some  time  been  expelled  from  some  local  union  of 
the  I.  A.,  in  which  case  he  must  square  himself  with  such  local  union  before 
he  can  become  a  member  of  the  union  signing  this  agreement. 

EiOHT-HorE  Day. 
Eight  hours  shall  constitute  a  day's  work,  and  the  employer  will  not  re- 
quire any  employee  to  work  more  than  this  except  in  case  of  necessity  or 
when  rushed  with  work. 

Foreman. 
This   docs   not  ai)ply   to  a  foreman   on   a  job  or   in  a  shop  who  may   be 
required    by    the   employer    to   make    his    rejwrts    and    attend   to    his    corre- 
spondence and  clerical   work  outside  regular  working  hours. 

Overtime  on  Contract  Work. 
Overtime  not  exceeding  twelve  hours  ]»^r  week  on  contract  work  will  Ikj 
paid  for  at  the  saino  rate  as  strai;?ht  time,  it  bc'ing  understood  that  this  may 
be  nccossnrv  at  tiiius  to  avriid  the  necessity  of  employing  temporary  help  and 
to  enable  the  employer  to  handle  the  work  to  better  advantage  and  keep 
the  employees  working  more   steadily. 

Extra  Time  and  Hoijoays. 
Extra  time  on  job  work  shall  be  paid  for  at  the  rate  of  time  and  one-half. 
Work  between  10  P.  M.  and  C  A.  M.  or  on  Sundays,  New  Year's,  Decoration 
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Day,  July  Fourtli,   Labor  Day,  Tlianksgiving  and   Christmas,  shall  be  paid 
for  at  double  the  usual  rate. 

Time  (ioixo  to  and  Returxixo  from  Jobs. 

Where  men  go  to  the  job  daily,  fare  being  paid  by  the  employer,  they  shall 
work  on  the  job  the  full  eight  hours,  going  to  and  returning  from  the  job 
on  their  own  time  unless  more  than  two  hours  daily  is  required  in  the  ordi- 
nary course  of  travel  from  the  point  at  which  they  take  the  train,  wagon 
or  ear  which  takes  them  to  the  job. 

If  there  is  delay  in  reaching  the  job  due  to  train  or  car  being  late  the 
employee  shall  not  be  docked  for  such  delay  in  getting  to  the  work,  and  if 
there  is  delay  in  reaching  home  from  the  same  cause,  after  the  completion 
of  the  dav*s  work,  no  claim  shall  be  allowed  for  extra  time. 

Traveling  Time  Outside  Working  Hours. 
Traveling  time  outside  of  working  hours,  when  men  are  returning  from  or 
going  to  a  job  on  the  outside  is  not  to  be  charged  when  it  is  to  or  from 
a  job  on  which  the  men  will  have  or  have  had,  their  board  paid  by  the 
employer.  Traveling  time  during  working  hours  is  to  be  paid  for  the  same 
as  working  time. 

Permission  to  Make  Up  Ix)st  Time. 
When  time  is  lost  on  account  of  weather,  delays  in  securing  material,  or 
delays  on  the  part  of  other  mechanics,  employees  may  work  more  than  eight 
hours  per  day  in  the  same,  or  the  succeeding  week  to  make  up  said  lost  time 
provided  this  is  satisfactory  to  them  and  to  the  employer,  each  case  to  be 
mutually  agreed  upon  as  it  arises. 

Payment  of  Wages. 
Wages  are  to  be  paid  weekly  in  cash,  the  men  working  in  the  shop  to  be 
paid  immediately  after  5  p.  m.  every  Saturday,  those  working  outside  the 
shop  and  returning  to  it  to  be  paid  on  arrival  at  shop  after  quitting  time, 
and  men  working  outside  the  city  to  have  their  wages  sent  to  the  job 
promptly  on  receipt  of  the  weekly  report  from  the  foreman  on  the  job,  who 
should  mail  same  not  later  than  Saturday  night  or  Sunday. 

Kequirino  Fair  Dealing  by  Employees. 

Whenever  any  employer  reports  to  the  union  that  he  has  advanced  money 
to  members  of  the  union,  such  members  shall  not  be  given  a  working,  clear- 
ance, or  withdrawal  card  until  they  make  satisfactory  arrangements  with 
the  employer  to  settle  their  accounts,  and  until  such  settlement  is  made  any 
working  cards  issued  will  be  from  week  to  week,  but  no  clearance  or  with- 
drawal cards  will  be  issued. 

In  consideration  of  any  employer  agreeing  to  collect  the  dues  for  the 
union  of  the  men  employed,  the  union  agrees  to  require  ail  members  to  give 
such  employer  a  notice  of  one  week  before  quitting,  and  the  employee  shall 
work  faithfully  for  this  time. 

Pailure  to  give  this  notice  or  to  work  the  week  or  any  part  of  same  wi)' 
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subject  said  member  to  a  fine  of  one  day's  pay  for  each  day's  default  on 
this  rule. 

This  may  be  modified  and  the  time  of  notice  lessened  by  mutual  agreement 
between  the  employer  and  such  employee  at  any  time  the  latter  may  desire 
to  terminate  his  employment. 

Handling  Gbievances. 
If  any  misunderstanding  should  arise  regarding  the  carrying  out  of  this 
agreement  the  party  to  same  who  feels  aggrieved  shall  report  same  to  the 
other  party  to  the  agreement  and  request  a  conference,  which  shall  be  held 
within  five  days.  If  possible  such  grievances  shall  be  settled  in  each  shop 
as  they  arise  through  the  efforts  of  the  employer  and  a  shop  committee 
representing  the  employees.  If  this  method  is  not  satisfactory,  or  if  the 
efforts  to  settle  such  grievances  in  the  manner  suggested  above  are  not  satis- 
factory the  matter  shall  then  be  considered  by  a  conference  committee  ap- 
pointed by  the  union,  which  shall  meet  the  employer  or  employers  with  whom 
the  misunderstanding  exists  and  endeavor  to  settle  same.  If  this  fails  the 
matter  shall  then  be  referred  to  arbitration,  the  union  appointing  one 
arbitrator,  the  employer  one,  and  the  two  thus  selected  appointing  a  third. 
These  arbitrators  are  to  be  appointed  within  five  days  after  either  party  to 
this  agreement  requests  arbitration,  and  both  parties  to  this  agreement  will 
use  their  best  efforts  to  expedite  a  decision.  The  arbitrators  will  consider 
the  matter  and  their  decision  shall  be  final. 

Lockouts  and  Strikes  Pkohibited. 
Under  no  circumstances  shall  there  be  any  cessation  of  work,  partial  or 
general,  either  as  a  strike,  cessation  of  work,  or  lockout,  on  account  of  any 
disagreement  until  the  matter  has  been  properly  and  officially  reported  to 
both  parties  to  this  agreement  for  adjustment  as  provided  for,  and  every 
effort  made  to  have  the  case  settled  by  conference  committee  in  the  manner 
agreed  upon  or  arbitrated  as  provided  for  in  this  agreement  if  the  con- 
ference committee  cannot  settle  the  matter. 

No  Lfx;al  Pbocekdings  to  be  Allov/ed, 
It  is  undcrsto(xi  that  the  enforcement  of  this  agreement  is  to  be  left 
entirely  to  the  good  faith  and  honesty  of  the  parties  to  same,  and  any 
question  in  regard  to  any  part  of  same  is  to  be  settled  as  provided  for  herein 
by  conference  or  arbitration,  and  neither  party,  for  itself,  or  anyone  it  acts 
for  in  making  this  agreement,  will  resort  to  injunction  or  any  other  legal 
proceedings,  and  all  parties  to  said  a^eement  hereby  renounce  any  right 
either  made  for  itself,  or  any  who  it  represents,  to  resort  to  injunction  or 
other  legal  proceedings. 

Length  of  Agreement. 
This  agreement  is  to  go  into  effect  on  April  1,  1007,  except  that  no  in- 
crease of  wages  is  to  apply  on  any  contracts  which  had  been  made  prior  to 
January  15,  1007,  and  is  to  remain  in  full  force  for  two  years  from  above 
date  and  for  an  indefinite  time  after  that,  unless  modified  as  agreed  upon 
below. 
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Renewal  of  Agreement. 

Every  year  after  April  1,  1900,  Ihe  agreement  will  go  into  full  force  and 
effect  for  another  year,  unless  one  party  to  same  shall  on  or  before  January 
Ist  of  that  year  notify  the  other  party  to  the  agreement  of  changes  desired, 
and  in  case  of  such  notification  the  changes  desired  will  be  considered  in 
conference  by  both  sides  and  every  effort  made  to  effect  a  settlement,  and  if 
unable  to  arrive  at  such  an  agreement  no  strike  or  lockout  shall  be  allowed 
until  after  April  Ist,  and  also  until  after  thirty  days'  notice  shall  have  been 
served. 

Agreement  to  Remain  Except  as  Amended. 

In  case  of  any  changes  desired  as  noted  above,  the  agreement  is  to  remain 
in  full  force  and  effect,  except  as  same  may  be  modified  by  such  changes. 

Concessions  to  be  Made  by  the  Union  if  Granted  to  Other  Employers. 
If  any  terms  are  granted  by  the  union  to  any  other  employer  which  are 

more  favorable  in   any  respect  than   similar   terms   in   this  agreement,  the 

union  agrees  to  modify  this  agreement  accordingly. 

Accepted  by  conference  committee  for  Local  Union  No.   165  of  the  A.  S. 

M.  W.  I  A.,  and  favorably  reported  to  the  union. 

John    Redding,    Chairman, 
Wm.  H.  Shay, 
Joseph  Branfoot, 
Wm.  H.  Kennedy, 
Edward  McEwan. 

Approved  by  Local  l^nion  No.  165  of  the  A.  S.  M.  W.  I.  A.  of  Newburgh, 
N.  v.,  February  21,  1907. 

By  Paul  P.  Long,  Vice- President , 

Wm.    Kreeper,    Recording   Secretary, 

(Signed) 

Atijv^s  Roofing  Co. 

SHEET  METAL  WORKERS,  NIAGARA  FALLS. 

Agreement  between  employers  and  Sheet  Metal  Workers*  Union  No.  69. 

1.  Kight  hours  nhall  constitute  a  day's  work  at  a  minimum  rate  of  forty 
cents   (40c.)   p'M-  hour  until  August  1,  1908. 

2.  Union  men  shall  be  employsil  as  far  as  jwssiblc,  in  so  far  as  the  union 
can  fnrnish  union  men  when  requested  to  do  so  by  the  employers,  otherwise 
they  shall  employ  such  men  as  they  can  obtain. 

3.  Tlier3  shall  be  only  one  helper  employed  for  every  two  journeymen 
employed  in  a  shop.  When  only  one  journeyman  is  employed,  one  helper 
will    be    allowed.      Helpers   must   be   laid    off   before   journeymen. 

4.  A  foreman  who  handles  the  tools  must  belong  to  the  union. 

5.  Time  and  one-half  shall  be  paid  for  overtime  until  12  o'clock  mid- 
night, from  then  until  6  a.  m.  double  time,  also  for  Sunday,  New  Year's 
Day,  Decoration  Day.  Fourth  of  July,  Thanksgiving,  Christmas  Day  and 
Labor   Day. 

6.  Pay  day  shall  be  on  every  Saturday. 
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This  agreement  to  be  in  force  from  August  1,  limi,  for  one  (1)  year, 
until   August    1,    1908. 

Any  chancres  desired  by  either  parties,  throe  monthH*  notice  shall  be  given 
before  termination   of   this  notice. 

Adams  Haruwark  Co., 
iiuRi.KKox   Habdwabe:  Co., 

ElDKRFIPXD     &      JfARTSHORN      Co., 

p.   W.   Mathews, 
C.   P.  Metz, 
Flanigan    JSbos., 

J.     COLTiAN, 

Bbaas   Bbos.   Co., 
AfACHWERTir  Bros.  Co. 

K.    A.    Payton,    President. 

K.    Ta    Walsh,    Secret  an/. 

SHEET  JM[ETAL  WORKERS,  QUEENS,  NASSAU,  AND  SUFFOLK 

COUNTIES. 

Articles  of  agreement  between  Local  No.  143  of  the  Amalgamated  Slheet 
Metal  Workers'  International  Alliance  and  their  employers  of  Queens, 
Nassau  and  Suffolk  count ies^  X.  Y. 

Article  1.  Tliat  eight  (8)  hours  shall  constitute  a  day's  work,  com- 
mencing at  eight  (8)  A.  m.  and  ending  at  five  (5)  p.  m.  except  Saturday, 
which  shall  be  four  (4)  hours,  viz.:  from  eight  (8)  a.  m.  to  twelve  (12) 
M.  One  (1)  hour  shall  be  allowed  for  dinner  each  day.  Forty-four  (44) 
hours  shall  constitute  a  week's  work,  and  shall  end  at  twelve  (12)  o'clock 
noon  on  Saturday.  (Saturday  to  be  considered  as  one-half  day.)  Men  to 
receive   their  wages   at   said   time. 

Art.  2.  That  any  member  working  outside  of  a  radius  of  one  (1)  mile 
from    shop    shall    receive   expenses. 

Art.  3.  Tliat  wages  shall  l)e  four  dollars  and  fifty  cents  ($4.50)  per 
day,  except  in  localities  where  wages  are  higher,  members  working  in  sueh 
locality   shall    receive    wages   as   paid   there. 

Art.  4.  Tliat  our  representatives  have  the  privilege  to  examine  the  mem- 
bers' card  at  all  times  and  to  see  that  this  agreement  is  faithfully  lived 
up   to. 

Art.  5.  All  men  shall  be  paid  at  quitting  time  on  Saturday.  Payment 
to  be  at  the  option  of  the  employer,  either  on  the  job,  or  at  the  shop: 
unless  otherwise  instructed  men  shall  remain  on  the  job  until  paid.  If 
men  are  to  be  paid  at  shop,  they  shall  leave  job  in  time  to  reach  shop  at 
twelve  (12)  noon.  Men  waiting  for  wages  after  twelve  (12)  o'clock  noon 
shall  be  paid  double   time   for  all   waiting  time. 

Art.  6.  That  no  apprentice  going  at  the  business  shall  be  over  eighteen 
(18)  years  of  age,  and  shall  serve  four  (4)  years  before  becoming  a 
journeyman.  That  no  employer  shall  be  allowed  more  than  one  (1)  ap- 
prentice   for   every    five    (5)    men. 

Art.  7.  lliat  when  an  emi)Ioyor  hires  a  boy,  as  an  apprentice,  he  shall 
notify  the  union,  and  the  date  of  his  four  (4)  years'  apprenticeship  .shall 
commence   from   that  date. 
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Art.  8.  That  an  apprentice  working  at  the  business  four  (4)  years  shall 
be  declared  a  journeyman  and  looked  upon  as  such,  unless  employer  claims 
that  he  is  unable  to  earn  journeyman's  wages.  Apprentices  to  be  re- 
ferred to  a  committee.  Said  committee  to  consist  of  employer  and  com- 
mittee from  our   local  with   power  to  settle  same. 

Art.  9.  That  each  employer  be  allowe<l  one  liciper  when  necessary,  said 
helper  not  to  be  considered  as  apprentice  and  must  not  handle  tools. 

Art.  10.  That  an  employer  not  wishing  to  retain  an  employee,  will  pay 
him   when   his   services   are   dispensed   with. 

Art.  11.  That  sheet  metal  work  shall  consist  of  the  following,  and  shall 
be  done  by  members  of  the  A.  S.  ^L  Workers'  I.  A.  only.  The  putting  on 
and  repairing  of  metal  roofs,  the  making  and  putting  in  of  all  flashings, 
the  setting,  lining  and  making  of  linings  of  all  gutters,  the  putting  up  of 
all  leaders,  making  of  all  bends  and  offsets  of  same,  the  making  of  all 
round  leaders,  setting  and  repairing  of  all  furnaces,  setting  and  repairing 
of  stoves,  building  and  repairing  of  tanks,  making  and  repairing  of 
measures,  funnels,  pans,  blower  pipes,  heater  pipe,  making  and  setting  of 
cornices,  skylights,  ventilators,  smoke  jacks  and  all  other  tin  and  sheet 
metal   work. 

Art.  12.  That  we  will  not  use,  set,  or  work  upon  any  material,  sky- 
lights, cornices,  gutters,  heaters,  furnaces,  ventilators,  etc.,  that  are  not 
union  make,  nor  upon  any  job  or  building,  where  the  aforesaid  articles  are 
not  of  union  make. 

Art.  13.  That  all  difTerences  between  bosses  and  men  be  referred  to  em- 
ployer and  the  committee  appointed  from  our  local  to  settle  the  same. 

Art.  14.  That  all  work  between  the  hours  of  five  (5)  p.  m.  and  eight  (8) 
A.  M.  and  Sundays,  New  Year's  Day,  Lincoln's  Birthday,  Washington's  Birth- 
day, Decoration  Day,  Fourth  of  July,  Labor  Day,  Election  Day,  Thanksgiving 
Day,  Christmas  Day  and  Saturday  half  holiday,  shall  be  paid  at  double  rates 
of  regular  pay. 

Art.  15.  That  this  agreement  shall  go  into  effect  the  1st  day  of  May,  1907, 
and  shall  be  for  one  year. 

Art.  10.  Tliat  this  agreement  shall  not  apply  to  contracts  made  prior  to 
February  1,  1907. 

Art.  17.  That  this  agreement  shall  be  signed  by  employer  and  our  presi- 
dent and  secretarv. 

Art.  18.  That  a  copy  of  this  agreement  shall  be  put  in  a  conspicuous 
place,  that  anyone  may  read  it. 

S.\MUEL  (Jaixoci,  83  Railroad  ave..  Corona. 

Adolph  Lavendao,  65  5th  st.,  W^oodside. 

John  Wood,  143  Seventh  ave..  Long  Island  City. 

Arthur  Recknaoel,  414  Steinway  ave.,  Long  Island  City. 

Henry  Schaefer,  683  Steinway  ave.,  T»ng  Island  City. 

Hugo  Schwabe,  339  Steinway  ave.,  Long  Island  City. 

Turner  Bros.,  120  Jackson  ave.,  I»ng  Island  City. 

August  Munder,  304  Freeman  ave..  Long  Island  City. 

McKbon  &  McKenzie,  Court  st.,  Elmhurst. 

Wm.  Forrest,  375  Sherman  st..  Long  Island  City. 

John  Schneider,  220  Onderdonk  ave..  Ridge  wood. 
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Anderson  &.  Mackenzie,  Broadway  and  Ely  ave.,  Astoria. 

Bernard  Miester,  36  Main  at.,  Flushing. 

Arthur  Lewis,  89  Amity  st.,  Flushing. 

William  B.  Cruser,  50  Main  st.,  Flushing. 

Thomas  M.  Campbell,  112  Broadway,  Flushing. 

John  Anderson  &  Son,  112  I^ocust  st.,  Flushing. 

John  F.  Rooers  &  Co.,  131  Main  st..  Flushing. 

Alfred  C  Dare,  33  £.  18th  st.,  Whitestone. 

W.  H.  Beebe,  18th  St.,  Whitestone. 

I.  B.  Merret,  35  W.  18th  st.,  Whitestone. 

Edward  Kelly,  18  Main  st.,  Flushing. 

Marx  &  Fehn,  214  13th  st.,  College  Point. 

John  J.  Kelly,  90  Prospect  st.,  Flushing. 

D.  T.  Hendrickson,  46  Main  st..  Flushing. 

William  Kirch  ner,  567  Second  ave.,  College  Point. 

Michael  J.  Martin,  103  High  st.,  College  Point. 

Edward  Ackerknecht,  500  Second  ave.  College  Point. 

John  Holtje,  Great  Neck. 

F.  B.  Robertson,  Bay  Side. 

John  W.  Petry,  Vernon  ave..  Long  Island  City. 

Frank  Quirim,  Grand  st.,  near  Remsen  Place,  Maspeth. 

W.  Brodie,  31-33  Vernon  ave.,  Long  Island  City. 

Felix  Menz,  2137  Jamaica  ave.,  Richmond  Plill. 

Cn.  Hartmann,  249  National  ave.,  Corona. 

Paul  Roth,  126  Jackson  ave..  Corona. 

For  the  Union, 

Peter  Motz,  President, 
Ben.    F.    Fields,    Secretary. 

SHEET  METAL  WORKERS,  ROCHESTER. 

[Reported  by  union  as  signed  by  fifty-flve  firms.] 

Articles  of  agreement  made  and  entered  into  this  Ist  day  of  May,  1907,  by 
and  between  th-e  Master  Hheet  Metal  and  Roofers'  Associati^in  and  the 
Amalgamated  Sheet  Metal  Workers*  Local  Union  No.  4<5,  all  of  Rochester, 
N.  Y. 

Artfce  1.  It  is  mutually  agreed  that  on  and  after  May  1,  1907,  eight  (8) 
hours  shall  constitute  a  day's  work.  The  working  hours  to  be  from  8  a.  m. 
to  12  M.  and  from  1  p.  m.  to  5  p.  m.,  to  be  known  as  regular  working  hours. 

Art.  2.  Any  employee  working  between  the  hours  of  5  P.  M.  and  12  p.  m. 
shall  be  paid  at  the  rate  of  time  and  one-half,  and  between  the  hours  of  12 
p.  M.  and  8  a.  m.  shall  be  paid  at  the  rate  of  double  time.  Double  time  shall 
Ij€  paid  for  Sundays  and  all  legal  holidays,  viz.:  Xew  Year's  Day,  Memorial 
Day,  Fourth  of  July,  Labor  Day,  Thanksgiving  Day  and  Christmas. 

Art.  3.  Journeymen  and  juniors  shall  be  all  ready  to  begin  actual  work 
in  shop  or  on  job  at  8  A.  m.  and  1  P.  M.  Eight  hours'  work,  between  the 
hours  of  8  A.  M.  and  6  P.  M.  shall  constitute  a  day's  work. 

Art.  4.  While  working  out  of  town  car  fare  and  board  shall  be  paid  by 
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the  employer;  where  the  distance  is  not  over  twenty-five  miles  ear  ft  ihall 
be  paid  to  and  from  the  job  once  a  week  by  the  employer.  All  tiuK.  ^oing 
to  and  from  said  jobs  shall  be  paid  for  at  the  rate  of  regular  time,  except 
that  on  out  of  town  jobs  one-half  hour  shall  be  allowed  by  the  employer  both 
going  and  coming.  No  employee  shall  be  required  to  perform  any  work 
for  his  employer  by  contract. 

Art.  6.  It  is  further  agreed  that  the  minimum  rate  of  wages  for  journey- 
men shall  not  be  less  than  $3  per  day  for  regular  working  hours,  and  not 
less  than  $2  per  day  for  juniors  for  regular  working  hours. 

Art.  6.  Anyone  working  at  the  trade  three  years  and  less  than  Ave  years 
shall  be  classified  as  a  junior  and  shall  not  receive  less  than  $2  per  day. 
Anyone  working  at  the  trade  five  years  or  over,  and  at  least  twenty-one 
years  of  age,  shall  be  classified  as  a  journeyman  and  shall  receive  the  mini- 
mum rate  of  wages  specified  in  these  articles  of  agreement. 

Art.  7.  Shop  stewards  shall  be  permitted  to  solicit  men  relative  to  the 
union  outside  of  the  regular  working  hours,  and  no  discrimination  shall  take 
place  on  account  of  the  action  of  a  said  steward  in  said  matters. 

Art.  8.  Employees  must  keep  themselves  provided  with  a  kit  of  tools,  con- 
sisting of  two  hand  shears,  one  hammer,  two  chisels,  two  punches,  two  rivet 
sets,  one  prick  punch,  one  pliers,  one  compass,  and  one  scraper;  but  where 
new  tools  are  worn  out  in  employers'  service,  said  tools  will  be  replaced  by 
the  employer.  Employees  must,  wherever  employed,  exercise  diligence  to  do 
a  fair  day's  work;  on  evidence  of  time  wilfully  lost  a  reduction  of  pay  must 
be  made  for  such  time  lost. 

Art.  9.  It  is  further  agreed  that  no  contractor  shall  employ  more  than 
(1)  apprentice  to  every  three  (3)  journeymen  in  his  employ,  but  shall  be 
allowed  to  employ  as  many  laborers  as  he  sees  fit,  but  in  no  case  shall  said 
laborers  be  allowed  to  use  sheet  metal  workers'  or  gi'avel  roofers*  tools.  All 
employees  to  be  prohibited  from  doing  work  on  their  own  account. 

Art.  10.  It  is  further  agreed  that  all  provisions  in  this  agreement  shall 
be  binding  from  May  1,  1907,  to  May  1,  1909;  and  it  is  further  agreed  that 
should  either  party  wish  to  change  these  articles  of  agreement  at  their  expira- 
tion they  shall  give  at  least  three  (3)  months'  notice  in  writing. 

SHEET  METAL  WORKERS,  UTICA. 

Articles  of  agreement  entered  into  this  \st  day  of  May,  1907,  by  and  between 
the  Master  Sheet  Metal  Workers^  Association  of  Utica,  N,  Y.,  parties 
of  the  first  part,  and  Local  Union  No.  23  of  the  Amalgamated  Sheet 
Metal  Workers  I.  A.  of  Uiica,  N.  Y.,  parties  of  the  second  part. 

Article  1. 

Section  1.  Tliat  the  minimum  rate  of  wages  for  all  members  of  fhe  party 
of  the  second  part  shall  be  three  dollars  per  day  ($3),  this  not  to  include 
three  year  men. 

Sec.  2.  Eight  hours  shall  constitute  a  day's  work. 

Sec.  3.  No  members  of  the  party  of  the  second  part  shall  do  any  sheet 
metal  work  except  for  sheet  metal  contractors. 

Sec.  4.  All  time  lost  willfully  or  through  the  elements  of  the  weather  shall 
be  borne  by  the  members  of  the  parties  of  the  second  part  so  affected,  this 
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section  not  to  effect  members  of  the  parties  of  the  second  part  when  working 
out  of  the  city. 

Sec.  5.  That  the  members  of  the  Sheet  Metal  Workers*  Association  shall 
be  given  the  preference  to  hiring  men  over  non-a.sgociation  members  or  shops. 

Sec.  6.  That  the  secretary  of  Local  Xo.  23  notify  employers  when  a  mem- 
ber of  Ijocal  No.  23  has  not  a  quarterly  working  card. 

Sec.  7.  This  agreement  shall  take  effect  May  1,  1007,  and  remain  in  full 
force  and  effect  until  May  1,  1008.  Either  parties  desiring  a  change  shall 
give  not  less  than  sixty  days'  notice  from  time  of  its  expiration,  or  if 
notice  is  not  given,  this  agreement  remains  in  full  force  and  effect  for 
another   year. 


SHEET  METAL  WORKERS,  WHITE  PLAINS.* 

White  Plains,  April  5,   1007. 

The  following  resolutions  were  adopted  by  the  Amalgamated  Sheet  Metal 
Workers,  Ix>cal  No.  287,  at  their  meeting  April  4th,  and  we  kindly  ask 
your  consideration   and   signature  on  same: 

The  wages  to  be  the  same  as  at  present  until  September  1,  1007,  when 
wc  desire  an  increase  of  $0.22  per  day. 

It  was  also  resolved  that  from  the  eleventh  day  of  May  until  the  four- 
teenth day  of  Septeml)er,  inclusive,  we  desire  the  Saturday  half  holiday, 
and  to  receive  pay  at  noon  during  that  period,  and  all  overtime  to  be  paid 
time  and  one-half. 

This  agreement  to  remain  in  effect  until  April  1,   1908. 


TILE  LAYERS,  BUFFALO. 

[Reported  by  union  as  Jjiaving  been  signed  by  three  employers. 

This  agreement,  made  and  entered  into  this  4:ih  day  of  April,  1007,  he- 
tween  the  undersigned  caniractorSy  parties  of  the  first  part,  and  Local 
Union  A'o,  5.  of  the  Ceramic^  Mosaic  attd  Encaustic  Tile  Layers  a/nd 
Helpers*  International  Union  of  Buffalo,  N.  Y.,  party  of  the  second  part. 

The  parties  of  the  first  part  severally  agree  that  all  overtime  shall  be 
paid  for  to  the  party  of  the  second  part  at  one  and  one-half  times  the 
regular  rate,  and  that  all  work  performed  on  Sundays  and  holidays  shall 
be  paid  for  at  double  the  regular  rate.  The  holidays  embraced  within  this 
contract  shall  be  July  Fourth,  Christmas  and  New  Year's  days.  The 
regular  hours  for  work  shall  be  from  8  A.  m.  to  4.30  p.  M.,  with  an  inter- 
mission of  one-half  hour  from   12  m.  to   12.30  P.  M. 

No  one  but  members  of  Local  No.  5  shall  be  allowed  to  lay  tile. 

The  partii^s  of  the  first  part  hereby  severally  agree  that  all  tile  layer.s 
shall,  on  and  after  April  4,  1007,  receive  three  and  60/100  dollars  ($3.60) 
per  day. 

It  is  mutually  understood  and  agreed  that  sympathetic  strikes  ordered  by 
other  trade  unions  or  by  the  Central  Body  of  the  United  Trades  and  Labor 
Council,  participated  in  by  the  party  of  the  second  part,  for  the  protection 

♦  See  also  general  agreement  under  "  Building  Trades,"  above. 
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of  union  principles,  shall  in  no  way  be  considered  a  violation  of  the  pro- 
visions of  this  agreement. 

This  agreement  shall  take  efl'ect  on  the  4th  day  of  April,  1907,  and  con- 
tinue in  force  until  the  4th  day  of  April,   1909. 

TUCK  POINTERS,  BUFFALO. 

[Signed  by  all  employers.] 

This  agreement  made  and  entered  into  this  Jst  day  of  May,  1907,  by  and 

bettceen of  Buffalo,  of  the  first  part,  and  Tuck 

Pointers  Local  Union  No.   10,362,  of  the  same  place,  the  party  of  the 
second  part: 

Now    THEN    THIS    AGREEMENT   WITNESSETH: 

That  for  and  in  consideration  of  the  mutual  covenants  hereinafter  con- 
tained, the  parties  hereby  agree  to  the  following: 

1.  The  tuck  pointers  claim  jurisdiction  over  all  kinds  of  pointing  and 
cleaning  on  brick,  stone,  granite,  marble  and  terra  cotta,  also  do  hereby 
agree  to  do  all  in  their  power  to  prevent  any  other  trades  (outside  of 
tuck  pointers  belonging  to  this  union)  from  doing  our  work,  such  as 
pointing  chimneys,  fire-walls,  and  all  kinds  of  repair  work. 

2.  Eight  hours  shall  constitute  a  day's  work,  to  be  performed  between 
the  hours  of  8  a.  m.  and  4:50  p.  M.,  and  the  minimum  scale  of  wages  shall 
be  $3.50  per  day  of  said  eight  hours.  Any  work  performed  before  8  A.  m. 
or  after  4:30  P.  M.  shall  be  paid  for  at  the  rate  of  time  and  one-half, 
except  Sundays,  New  Year's  Day,  Decoration  Day,  Fourth  of  July,  Thanks- 
giving Day  and  Christmas,  which  days  shall  be  paid  for  at  the  rate  of 
double  time. 

3.  The  duration  of  apprenticeship  shall  be  three  years,  or  three  seasons, 
and  there  shall  be  no  more  than  two  apprentices  to  any  one  firm.  Ap- 
prentices  must    always   be    with   a   journeyman. 

4.  That  time  end  on  Friday  night  and  men  to  be  paid  on  job  during 
Saturday,  before  4:30  o'clock. 

6.  This  local  shall  recognize  only  locals  carrying  building  trade  cards. 

In  witness  whereof  the  parties  have  hereunto  set  their  hands  the  day 
and    date    first   above   written. 

This  agreement  shall  remain   in  force  one  year  from  above  date. 


XIII.     TRANSPORTATION. 

CAR  WORKERS,  BOSTON  &  MAINE  RAILROAD. 

RULERS    AND   KlSGULATIONS. 

A  Day's  Work. —  Nine   (9)    hours  shall  constitute  a  full  day's  work  ex- 
;  on  Saturdays,  when  eight  hours  shall  be  worked.     This  applies  to  all 
b.-v^p  and  shop  yard  men. 

2.  Overtime. —  All  overtime,  that  is,  time  worked  over  the  regular  w^orking 
hours,  and  on  legal  holidays  and  Sundays,  will  be  paid  for  at  the  rate  of 
time  and  a  half.  This  applies  to  shop  and  shop  yard  men  and  men  assigned 
to   wrecking   crews. 

3.  Minimum  Time  for  Wrecks. —  Men  called  for  wrecks  or  emergency  work 
between  6  P.  M.  and  6  a.  m.  (after  having  been  relieved  from  duty)  will 
receive  a  minimum  of  at  least  five  hours'  pay. 

4.  Inspector's  Overtime. —  Inspectors  and  others  will  be  paid  time  and  a 
half  for  all  time  worked  over  what  is  their  regular  work  day. 

5.  Lay-off  Notice. —  The  company  will  provide  work  for  all  employees  as 
far  as  practicable  during  the  slack  season.  Failing  to  do  this,  the  men  will 
be  given  a  reasonable  notice  if  possible  of  such  lay-oIT  and  will  be  taken  back 
if  competent  when  work  is  resumed,  in  preference  to  new  men.  Effort  will 
be  made  to  furnish  employment,  suitable  to  the  capacity  of  men  who  are 
injured  in  the  discharge  of  their  duties. 

6.  Promotion. —  A  system  of  promotion  will  prevail  in  all  shops  of  this 
corporation  and  at  all  inspection  points,  said  promotion  to  be  governed  by 
merit  and  ability.  All  things  being  equal  preference  will  be  given  to  men 
longest  in  the  service.  When  men  are  advanced  from  one  class  of  work  to 
another,  they  will  receive  the  minimum  wage  paid  for  that  class  of  work. 

7.  Leave  of  Absence. —  Men,  having  been  employed  for  a  period  of  one  year, 
may  be  given  a  leave  of  absence  not  exceeding  six  (6)  months,  upon  request. 
In  all  cases,  due  notice  shall  be  given  in  order  that  their  places  may  be  filled. 

8.  Transfer  Men. —  Men  required  to  transfer  at  the  company's  request  shall 
be  furnished  with  transportation  for  family  and  household  goods,  free  of 
charge,  if  lawful. 

9.  Letter  if  Desired. —  Men  shall,  if  they  desire,  upon  leaving  the  service 
be  given  a  letter  stating  the  nature  and  time  of  service  and  reason  for  leav- 
ing the  same;  said  letter  to  be  given  within  ten   (10)   days. 

10.  Right  of  Appeal. —  In  case  of  discipline,  the  right  of  appeal  will  be 
granted  if  received  within  ten  (10)  days.  If  the  investigation  finds  the 
accused  blameless,  his  record  will  remain  as  previous  thereto,  and  lie  shall 
receive  pay  for  all  time  lost. 

11.  Men  at  Court,  etc. —  Men  attending  court,  inquest,  investigation  or 
examination,  under  instructions  of  an  oflficer  of  the  company,  will  be  paid 
their  standard  day  rate  of  pay.  If  away  from  home,  they  will  be  allowed 
their  legitimate  expenses. 

12.  Orievances. — All  grievances  of  a  local  nature  will  be  settled  with  the 
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local  official  promptly,  if  possible.     Failing  in  this,  an  appeal  may  be  taken 
to  higher  officials  for  settlement. 

13.  Posting  Notices  of  Meeting ,  etc. —  Employees  will  be  allowed  to  post 
notices  pertaining  to  meetings  on  the  regular  shop  bulletin  board. 

14.  Interpretation  of  Agreement  and  Notice  of  Change. — No  part  or 
article  of  this  agreement  will  be  so  construed  as  to  annul  or  change  the 
meaning  of  any  part  or  article.  Officers  in  charge  of  men  will  be  so  in- 
structed that  there  will  be  a  uniform  understanding  as  to  its  intent  and 
application  and  no  departure  from  its  terms  will  be  made  by  either  party 
thereto  except  after  thirty   (30)  days*  notice  to  other  party  thereto. 

For  the  company, 

J.  W.  Mabden,  Supt.  Car  Dept. 

Approved, 

HENHY    BABTtETT,    O.    Mcck.   8upt. 

Committee  for  I.  A.  of  C.  W., 

T.   H.  Ck)NDON,  Chairman, 

C.   A.   Sanbobn,  Vice-Chairman, 

Guy  L.  Maffett,  Secretary. 

In  effect  May  1,  1907. 


CONDUCTORS  AND  MOTORMEN,  ALBANY  &  HUDSON  RAILROAD. 

This  agreement,  made  and  critered  into  this  6th  day  of  June,  1907,  by  and 
between  Albany  and  Hudson  Railroad  Company  and  the  Brotherhood  of 
Railroad  Trainmen.  This  agreement  shall  take  effect  on  the  1st  day  of 
July,  1907. 

WITNESSETH,  That  in  the  operation  of  the  line  of  the  Albany  &  Hudson 
Railroad  Company,  both  parties  hereto  mutually  agree  as  follows,  to  wit: 

Clause  1.  Seniority  of  service  will  rule,  other  qualilications  being  equal. 

Clause  2.  All  motormen  and  conductors  who  have  passed  the  necessary 
examination  and  been  accepted  as  such,  to  receive  twenty-eight  and  one-half 
cents  (28^/^)  cents  per  hour  from  July  1,  1907,  to  July  1,  1908. 

Clause  3.  All  freight  brakemen  to  receive  twenty-one  cents  (21)  per 
hour  while  working  in  freight  service. 

Clause  4.  That  a  day's  work  for  regular  passenger  runs  will  consist  of 
ten  hours,  and  not  less  than  eight  hours,  to  be  worked  inside  of  twelve  con- 
secutive hours,  except  that  when  there  is  a  run  that  will  not  pay  more  than 
six  and  one-quarter  to  seven  and  three-quarter  hours,  and  the  company  see 
fit  to  allow  the  additional  time  in  order  to  make  an  eight-hour  run,  the  crew 
bidding  in  such  run  shall  work  enough  extra  time  in  that  week  to  make  up 
the  extra  time  allowed.  Tlie  crew  on  such  runs  will  be  given  preference  over 
extra  men,  until  this  time  is  made  up.  The  same  conditions  will  apply  to 
extra  men  covering  such  runs. 

Clause  5.  That  when  trains  are  taken  off  time  table  and  restored,  they 
will  be  put  up  for  bid,  except  that  when  temporarily  restored,  they  shall  be 
given  to  the  crews  which  were  previously  assigned  thereto. 

Clause  6.  That  men  called  shall  be  paid  not  less  than  two  hours  for  re- 
porting, except  that  whenever  crews  are  lequired  to  run  extra  cars  to  Elec- 
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trie  Park  from  either  terminal,  they  shall  receive  not  less  than  three  hours 
for  same. 

Clause  7.  That  all  men  in  matters  of  disfipline  shall  receive  their  cen- 
sure within  a  reasonable  time  from  the  date  of  cause,  and  said  time  shall 
count  in  censure,  and  shall  be  paid  if  found  blameless. 

Clause  8.  That  men  called  for  extra  work,  shall  be  called  as  far  ahead 
as  possible,  and  notified  as  to  what  purpose  they  are  wanted  for,  when 
possible. 

Clause  9.  That  all  freight  motors  leaving  either  terminal,  handling  more 
than  one  car,  shall  be  provided  with  brakeman  or  brakemen. 

Clause  10.  That  all  runs  be  posted  and  adVertised  for  bid  at  change  of 
time  table.  When  new  runs  are  created  or  vacancies  occur,  same  to  be 
advertised.  When  necessary  to  permanently  change  runs  or  time  table  in 
force,  all  runs,  whether  affected  or  not,  to  be  advertised;  assignment  of 
runs  to  be  made  within  five  days  and  posted  on  bulletin  board. 

Clause  11.  That  all  road  work  shall  be  done  by  conductors  and  motor- 
men,  as  far  as  practical. 

Clause  12.  A  person  leaving  train-service  to  enter  other  employment  of 
the  company,  shall  forfeit  his  rights  and  seniority  in  the  train-service  after 
six  months. 

Cause  13.  That  freight  brakemen  be  given  preference  over  new  men  in 
line  of  promotion  to  conductor  or  motorman,  when  ability  is  shown  to 
assume  such  position. 

Clause  14.  Temporary  vacancies  of  six  days  or  more  will  be  filled  by  the 
oldest  extra  man. 

Clause  16.  Passenger  conductor  will  not  be  required  to  cut  or  couple 
hose  or  carry  fenders  when  car-inspectors  or  car-house  hands  are  present. 

Clause  16.  That  motormen's  uniforms  consist  of  overalls  and  jumper,  and 
the  same  must  be  worn  when  on  duty,  except  that  during  the  winter  season, 
motormen  will  be  permitted  to  wear  overcoat  and  jumper.  Conductors*  uni- 
form to  consist  of  regulation  blue  uniform.  Conductors  of  work-train,  milk- 
train  and  freight-train,  will  be  permitted  to  wear  overalls  and  jumpers. 
Uniform  of  passenger  conductors  and  motormen  to  be  kept  in  a  neat  and 
clean  manner. 

Clause  17.  When  a  man  is  taken  off  his  regular  run  and  assigned  to  other 
work,  he  will  be  paid  full  time  of  regular  run  whether  he  works  or  not. 

Clause  18.  That  motormen  will  not  be  compelled  to  take  non-air  cars  car- 
rying passengers  from  either  terminal,  when  there  is  a  car  available  in  barn 
with  air  working  properly,  except  that  non-air  cars  may  be  towed  from 
either  terminal  on  two  last  trains  at  night. 

Clause  19.  That  when  an  extra  man  does  not  desire  to  cover  a  regular 
run  on  opposite  end  of  road,  he  shall  lose  his  rights  on  extra  list,  and  shall 
be  considered  last  man  out. 

Clause  20.  That  all  regular  crews  required  to  dead-head  from  opposite 
end  from  which  they  are  assigned  runs,  shall  be  paid  actual  time  consumed 
dead-heading  in  either  direction.  All  men  commencing  work  on  one  end  of 
the  road  and  getting  through  on  opposite  end,  will  l)e  paid  dead-head  time 
back  to  point  where  they  began  work. 

Clause  21.  That  when  an  extra  man  has  been  suspended  he  will  stand 
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last  out  on  the  day  he  was  to  report  for  work,  regular  men  suspended  and 
ordered  to  report  on  a  given  day,  will  take  their  regular  run  on  that  day. 

Clause  22.  That  when  regular  men  are  laying  oflf  an  indefinite  period, 
they  must  report  for  work  before  5  p.  m.  on  day  before  they  desire  to  go  to 
work;  otherwise  extra  men  will  be  assigned  for  that  run.  When  extra  man 
reports,  he  will  stand  last  out. 

Cr^usE  23.  On  regular  freight  runs,  twelve  hours  or  less  will  constitute 
a  day,  except  on  Sunday  and  holidays,  when  actual  time  will  be  paid.  On 
freight  trains,  thirty-five  (35)  minutes  overtime  will  count  one  hour;  under 
thirty-five  (35)  minutes  nothing;  that  extra  freight  crews  on  Sundays  shall 
consist  of  conductor,  motorman  and  two  brakemen. 

Clause  24.  That  no  time  will  be  paid  for  annulled  half-hour  trains,  unless 
crews  are  held  on  duty. 

Albany  &  Hudson  Railroad  Co., 

By  Wm.  Darbee,  General  Manager. 
F.  C.  Bailey, 

Chairman  for  Trainmen ,  B.  of  R.  T. 

E.  A.  Davidson, 
Geo.  H.  Wilbub, 

Committee. 

CONDUCTORS,     TRAINMEN,     AND     YARDMEN,     BOSTON     &     MAINE 

RAILROAD. 

Rules  and  rates  of  pay  applicable  to  men  in   train  and  yard  service;  in 
effect,  for  men  paid  semi-monthly,  March  1,  tceekly,  March  3,  1907. 

General  Rules. 

1.  Rights  of  Men. —  Men's  rights  will  be  confined  to  their  respective  divi- 
sions. If  it  is  necessary  for  men  to  run  on  two  or  more  divisions,  the  runs 
will  be  allotted  fairly  between  the  divisions  by  the  general  superintendent. 
Road  men  shall  not  have  yard  rights. 

Promotions. —  Promotions  will  be  governed  by  merit,  ability  and  seniority ; 
all  things  being  equal,  preference  will  be  given  to  men  longest  in  the  service, 
the  superintendent  to  be  judge  of  qualifications. 

Examinations. —  The  uniform  basis  for  examination  in  train  rules  will  be 
continued.  Men  not  examined  in  turn  or  passing  examination  on  second 
trial  given  on  their  request  within  six  months  after  failure  on  first  trial, 
will  hold  all  their  rights.  Men  failing  on  second  examination,  or  twice 
refusing  to  take  examinations  for  promotion  will  be  relegated  to  the  foot  of 
the  list  for  promotion. 

Roster. —  A  roster  of  men  showing  their  rank  for  promotion  will  be  kept  at 
a  place  convenient  for  inspection. 

2.  Bidding. —  Vacancies  in  regular  runs  will  be  bulletined  showing  time 
and  date  within  days*  from  date  of  vacancy,  on  all  the  bulletin  boards  of  the 
division  or  section  on  which  vacancy  exists.  At  the  expiration  of  ten  days 
from  posting  of  bulletin,  the  vacancy  shall  be  filled  by  the  appointment  of 
the  bidder,  if  competent,  who  holds  senior  rank  in  that  class. 

Regular  runs  are  scheduled  trains,  and  extra  trains  which  have  run  from 
specified  terminals  regularly  more  than  sixty  days. 


*  So  in  original. 
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Work  trains  will  be  advertised  as  regular  trains  after  having  run  continu- 
ously for  six  months. 

Mjen  bidding  off  positions  will  not  be  allowed  to  bid  off  the  position  they 
left  until  it  has  once  been  filled  and  again  becomes  vacant. 

All  vacancies  other  than  regular  will  be  filled  for  seven  days  by  the  oldest 
available  unassigned  man.  Application  for  the  vacant  position  must  be 
made  within  seven  days  from  date  of  the  vacancy,  and  the  assignment  made 
as  soon  as  possible  thereafter  to  the  oldest  unassigned  man  having  made 
application.  He  can  be  displaced  only  by  an  older  unassigned  man  who  may 
have  been  assigned  at  the  time  the  vacancy  occurred  —  men  so  displaced  will 
have  same  rights  in  assigning  themselves.  However,  after  a  man  holding  a 
regular  run  has  l)een  oil  duty  on  account  of  sickness  or  other  causes  for 
sixty  days,  his  job  will  be  bulletined  as  a  regular  run,  subject  to  return  of 
the  regular  man  and  all  vacancies  caused  by  said  posting  will  be  treated  in 
like  manner.  If  regular  man  returns  all  men  atFected  will  revert  to  former 
positions. 

When  more  than  one  vacancy  exists  at  the  same  time,  men  shall  have  the 
right  to  bid  on  all  such  vacancies,  stating  preference. 

Any  unassigned  qualified  man  failing  to  bid  for  a  vacancy  on  regular  run, 
or  refusing  an  assignment  to  the  permanent  or  temporary  duties  of  a  con- 
ductor will  be  placed  on  the  roster  for  promotion  below  those  bidding  off 
such  vacancy  or  accepting  such  assignments.  Men  declining  assignments 
must  do  so  in  wTiting. 

3.  Reduction  of  Force. —  When  there  is  a  falling  off  in  business,  and  men 
are  unable  to  make  fair  wages,  the  force  shall  be  reduced  in  the  inverse  order 
to  which  they  were  promoted. 

4.  Temporary  Trarutfer. —  In  case  of  shortage  of  men  on  one  division,  and 
a  surplus  on  another,  the  surplus  men  may  be  transferred  temporarily,  to 
avoid  hiring  new  men.  Such  men,  when  transferred,  will  hold  their  rights 
on  home  division,  provided  they  return  within  six  months  from  date  of  such 
transfer,  but  if  permanently  transferred,  they  shall  rank  as  new  men  from 
date  of  transfer. 

5.  Rest. —  Men  who  have  performed  continuous  service  sixteen  hours  or 
more  will  not  be  required  to  resume  duty  until  they  have  had  ten  hours'  rest. 

6.  Inexperienced  Men. —  Crews  will  not  be  required  to  work  with  more  than 
one  inexperienced  man. 

7.  Discipline. —  In  case  of  discipline,  right  of  appeal  will  be  granted  if 
exercised  within  ten  days,  and  a  hearing  will  be  given  as  promptly  as  possi- 
ble, at  which  men  may  be  accompanied  by  fellow  employees  of  the  same  or 
superior  class.  If  the  investigation  finds  the  accused  blameless,  his  record 
will  remain  as  previous  thereto,  and  he  shall  receive  pay  for  all  time  lost. 

8.  Transportation,  Household  Effects. —  Men  required  to  transfer,  at  the 
railroad's  request,  shall  be  furnished  transportation  for  family  and  house- 
hold goods  free  of  charge,  if  lawful. 

9.  Leave  of  Absence. —  Men  having  been  employed  for  a  period  of  one  year 
may  be  given  a  leave  of  absence  not  exceeding  six  months,  upon  request.  In 
all  cases  due  notice  shall  be  given,  in  order  that  their  places  may  be  filled. 

10.  Employment  for  Injured. —  Efforts  will  be  made  to  furnish  employ- 
ment suitable  for  their  capacity  to  men  who  have  been  injured  in  the  dis- 
charge of  their  duties. 
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11.  Service  Letter. —  Men  shall,  if  they  so  desire,  upon  leaving  the  service, 
be  given  a  letter  stating  the  nature  and  time  of  service,  and  reason  for  leav- 
ing the  same.     Said  letter  to  be  given  within  ten  days. 

12.  Property  Loss  or  Damage. —  Men  will  not  be  required  to  pay  for  loss 
of  or  damage  to  switch  keys,  lanterns  or  other  railroad .  property,  provided 
such  loss  or  damage  is  reported  in  writing,  and  satisfactorily  explained  to 
the  proper  officer  within  twenty-four  hours  after  such  loss  or  damage  occurB. 

13.  Terminal  or  Station  Switching. —  Koad  crews  will  not  be  required  to 
do  switching  at  terminal  points,  or  station  switching  where  yard  engines  are 
stationed. 

Crews  required  to  do  station  switching  at  other  points  in  excess  of  thirty 
minutes  shall  be  paid  local  freight  rates. 

All  trains  at  initial  points  where  switching  engines  are  employed  will  be 
made  up  in  station  order  by  yard  crews  so  far  as  practicable. 

At  other  stations  where  switching  engines  are  employed  yard  crews  will, 
whenever  practicable,  assemble  and  place  cars  on  most  convenient  track 
available  for  road  train  to  pick  up. 

14.  Pay  While  Attending  Courts  etc. —  Men  attending  court,  inquest  or  in- 
vestigation, examination  for  color  blindness,  and  after  first  examination  in 
air-brake  car,  under  instructions  of  an  ollicer  of  the  company,  will  be  paid 
the  same  amount  to  which  they  would  have  been  entitled  had  they  remained 
on  their  runs.    This  will  not  apply  to  examination  for  promotion. 

If  on  lay-off  days,  men  will  receive  for  five  hours  or  less,  one-half  day;  for 
over  five  hours,  one  day. 

If  away  from  home,  they  will  be  allowed,  in  addition,  their  legitimate 
expenses. 

Men  who  are  entitled  to  rest  shall  not  be  disturbed  by  call  for  the  purpose 
of  investigation  until  the  expiration  of  time  specified  for  rest,  except  in  case 
of  absolute  necessity. 

15.  Pay  for  Outside  Service. —  Men  called  upon  to  perform  duty  outside 
of  their  regular  class  of  service,  will  be  paid  for  the  class  of  service  per- 
formed, provided  that  the  rate  of  pay  sliall  in  no  case  be  less  than  they  would 
have  received  had  they  performed  their  regular  service.  It  being  understood 
that  this  rule  applies  where  men  are  called  upon  to  perform  duty  outside 
of  train  service. 

16.  Pay  —  Composite  liun. —  Crews  handling  trains  made  up  of  passenger 
equipment  one  way  and  freight  equipment  the  opposite,  on  a  continuous 
round  trip,  will  be  allowed  freight  rates. 

If  train  is  local  freight  one  way,  local  rates  will  be  paid  for  round  trip. 

17.  Dead-heading. —  Men  dead-heading  under  orders  will  receive  one-half 
mileage  on  passenger,  and  full  mileage  on  freight  trains,  at  daily  rate.  They 
will  not  receive  more  pay  for  dead-heading  than  for  working.  They  will 
receive  at  least  one  day's  pay  if  no  other  duties  are  performed. 

18.  Pilots. —  Pilots  shall  receive  conductor's  rate  according  to  class  of 
service  —  freight  or  passenger. 

19.  Release. —  Men  released  from  duty  between  terminal  stations  will  re- 
ceive pay  for  full  run. 

20.  Time  not  Allowed. —  When  time  is  not  allowed,  according  to  the  slip, 
men  shall  be  notified  of  the  reason  of  disallowance. 
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Passenger  Service. 
21.  Rates  and  Hours. —  Schedule  rates  of  pay. 


Conductor 

Assistant   conductor    

Baggage-master 

Brakemen 

Inexperienced  Rate, —  Inexperienced  brakemen  and  conductors  will  receive 
twenty-five  cents  per  day  less  than  rate  for  service  performed  for  the  first 
157  days,  except  men  running  in  place  of  regular  men,  when  they  will  re- 
ceive the  pay  of  the  men  whose  places  they  take. 

Time  for  men  will  begin  when  required  to  report  for  duty,  and  cease  when 
excused  from  duty. 

Overtime. —  Overtime  will  begin  after  the  expiration  of  eleven  hours  and 
thirty-one  minutes,  said  thirty-one  minutes  to  be  counted  one  hour,  and  so 
on  for  each  succeeding  hour. 

Run  Limits. —  No  run  to  be  over  two  hundred  and  fifty  miles  in  length. 
On  other  than  one  way  runs  men  will  be  returned  to  their  home  terminal 
each  night,  unless  scheduled  mileage  to  be  made  is  in  excess  of  one  hundred 
and  sixty  miles.     No  one  to  be  given  over  two  terminal  points. 

22.  Promotions. —  Promotion  will  be  made  in  passenger  service  from  brake- 
men  or  baggage-master  to  assistant-conductor  or  conductor. 

A  passenger  man  will  be  recognized  as  a  spare  conductor  when  he  is 
assigned  duties  wholly  those  of  a  conductor:  as  a  regular  conductor  when 
permanently  assigned  to  the  schedule  train  running  the  entire  year. 

23.  Manning  Trains.— -The  number  of  men  assigned  to  passenger  trains 
shall  be  governed  by  the  following  conditions,  except  in  case  of  necessity. 

Trains  of  five  cars  or  more  —  Conductor,  baggage-master,  and  not  less  than 
two  brakemen.  Trains  of  more  than  two  and  less  than  five  cars  —  Con- 
ductor, baggage-master  and  not  less  than  one  brakeman.  At  least  one  brake- 
man  shall  be  assigned  to  every  two  day  coaches  carrying  passengers. 

24.  Calling. —  Unless  otherwise  arranged,  passenger  men  will  be  called  at 
least  one  hour  before  leaving  time  between  the  hours  of  12  midnight  and 
6  A.  M. 

The  callers  will  be  provided  with  books,  in  which  men  called  will  sign  their 
names  and  the  time  called. 

25.  Summer  Assignments. — At  least  two  weeks  previous  to  summer  schedule 
going  into  effect,  a  list  of  all  temporary  summer  passenger  runs  for  con- 
ductor or  assistant  conductor,  afl'ected  by  summer  schedule,  shall  be  posted 
on  all  regulation  bulletin  boards.  Applications  will  be  received  from  men,  in 
writing,  or  by  personal  signature,  on  list  of  runs  provided  at  trainmaster's 
office  for  a  period  of  four  days.  Assignments  to  be  made  at  once,  according 
to  seniority  and  ability. 

AH  vacancies  occasioned  on  account  of  first  assignment,  and  all  other 
positions  to  be  filled,  will  be  treated  in  a  like  manner,  after  which  all  re- 
maining vacancies  will  be  filled  by  personal  assignment  by  train -master,  in 
accordance  with  seniority  and  ability.     Men  holding  regular  runs,  which  have 

(  *  One  hundred  miles  or  leas,  eleven  hours  or  less,  to  constitute  a  day's  work.    For  mileage 
In  excess  of  one  hundred,  ten  miles  for  each  ten  or  fraction  thereof  will  be  allowed. 
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been  changed,  will  have  first  right  to  them  if  they  so  desire.     Men  will  revert 
to  former  runs  upon  winter  schedule  becoming  effective. 

26.  Displacing  Rights. —  When  the  terminal  of  a  passenger  man  is  changed, 
his  run  increased  twenty  miles  or  more  over  the  maximum  day,  his  length 
of  day  increased  two  hours  or  mor«  over  the  maximum  day,  or  his  earnings 
decreased  twenty  miles  or  more,  the  man  so  affected  will  have  first  right  to 
it,  or  may  within  ten  days  claim  run  held  by  his  junior  in  the  rank.  The 
man  so  displaced  will  have  the  same  right  in  regard  to  his  junior  in  rank. 

When  a  man's  run  is  abolished,  he  will  have  the  right  within  ten  days  to 
claim  run  held  by  his  junior  in  rank;  the  man  so  displaced  will  have  same 
right  in  regard  to  his  junior  in  rank. 

Note. —  It  being  uiiderstood  that  this  rule  applies  only  when  changed  co^ 
ditions  are  expected  to  continue  sixty  days  or  more,  and  in  no  way  applies 
to  rule  25. 

27.  Handling  Drafts, —  All  through  trains  in  Boston  terminal  will  be  taken 
to  and  from  station  and  yard  by  men  provided  for  that  purpose,  same  as 
heretofore.  This  will  also  include  the  heating  and  lighting  of  cars,  but  in 
no  way  changes  the  present  custom  at  other  terminals. 

28.  Pay  for  Composite  Service. —  Regular  conductors  doing  the  work  of  an 
assistant  conductor,  will  receive  regular  conductor's  rate  of  pay  for  the  day. 

Assistant  conductors  doing  the  work  of  a  regular  conductor,  a  part  of  the 
day,  will  be  paid  regular  conductor's  rate  for  the  day. 

Brakemen  acting  as  baggage-masters  a  part  of  the  day  will  be  paid 
baggage-master's  rate  for  the  day. 

29.  Emergency  Service. —  Regular  men  in  case  of  emergency  called  for 
service  before  and  in  addition  to  their  regular  run  between  trips  or  before 
registering  off  duty,  will  be  paid  regular  excess  mileage  as  per  schedule,  at 
the  following  guarantee  from  the  railroad: 

Assistant     Baggage-  Brake- 
Conductors,    conductors,   masters,      men. 

One  hour  or   less,   miles 3S  58  46  42 

Over    one    hour    and    five    hours    or    less, 

miles 180  21)0  230  210 

Over   five   hours,  miles 360  580  460  420 

Service  in  excess  of  one  hundred  miles  will  not  be  considered  emergency 
work  within  the  meaning  of  this  rule. 

30.  Spare  Men. —  Spare  men  called  and  not  used  will  be  allowed  a  mini- 
mum of  three  hours;  if  held  over  three  hours,  and  not  exceeding  five  hours, 
one-half  day.  If  held  over  five  hours,  one  day,  but  if  sent  out  on  the  road, 
not  less  than  one  dav  will  be  allowed. 

31.  Pay  for  Handling  Baggage. —  Men  whose  hours  of  service  exceed  eleven 
hours,  or  whose  mileage  exceed  one  hundred  and  twenty  miles,  if  required 
to  assist  in  handling  any  baggage  for  any  train  other  than  their  own,  will 
be  paid  for  the  actual  time  engaged  in  such  work,  at  one-tenth  of  the 
regular  daily  rate  per  hour;  minimum  allowance  to  be  one  hour  in  addition 
to  their  regular  daily  wage. 

32.  Clenning  Cars,  etc. —  Gen-erally  passenger  man  will  not  be  required  to 
clean  cars,  couple  or  uncouple  hose,  where  iikspectors  or  car  eleaners  are  pro- 
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vided.     When  trainmen  are  required  to  wash  cars,  overtime  rate  will  be  paid 
with  a  minimum  allowance  of  one  hour  in  addition  to  their  regular  daily  rate. 

Freight  Service. 

33.  Rales  and  Hours. —  Rates  for  n:en  in  freight  service. 

Class.  Over  100      Over  75 

Through  Freight. 

Conductors 

Flagmen    and    Brakcmen 

Local  Freight. 

Conductors 

Flagmen    and    Brakemen 

J nexjjcrienced  Hate. —  Inexperienced  brakemen  and  conductors  will  receive 
twenty-five  cents  per  day  less  than  rate  for  service  performed  for  the  first 
157  days,  except  men  running  in  place  of  regular  men,  when  they  will  receive 
the  pay  of  the  men  w^hose  places  they  take. 

For  through  freights,  one  hundred  miles  or  less  or  eleven  hours  or  less, 
and  local  freights,  seventy-five  miles  or  less,  or  eleven  hours  or  less,  to  con- 
stitute a  day's  work. 

Time  for  men  will  begin  when  required  to  report  for  duty,  and  cease  when 
excused  from  duty. 

Overtime. —  Overtime  will  begin  after  the  expiration  of  eleven  hours  and 
thirty-one  minutes,  said  thirty-one  minutes  to  be  counted  one  hour,  and  so 
on  for  each  succeeding  hour.  Ten  miles  per  hour  guaranteed;  overtime  to 
be  allowed  when  hours  exceed  the  miles. 

"  Through  Local "  Rate. —  Twenty-five  miles  will  be  added  to  the  miles 
allowed  for  the  run  made  by  through  freight  crews,  making  more  than  five 
stops  to  take  on  or  set  out  cars,  unloading  or  loading  freight  at  more  than 
three  stops,  consuming  more  than  thirty  minutes  icing  cars,  making  more 
than  ten  switches,  exclusive  of  the  necessary  switching  on  account  of  placing 
air-brake  car  to  handle  train. 

Note. —  A  switch  is  defined  as  follows:  The  setting  off  of  cars  from  two 
placed  in  a  train  or  taking  on  a  car  or  cars  not  ahead  on  ono  track. 

34.  Promotion. —  Promotion  in  freight  service  will  be  from  brakeman  or 
flagman   to  conductor. 

A  freight  man  will  be  recognized  as  a  conductor  from  date  of  passing  ex- 
amination for  promotion,  but  will  hold  rights  as  a  brakeman  until  assigned 
duties  wholly  those  of  a  conductor. 

35.  Displacing  Rights. —  When  a  man's  temnnal  is  changed,  or  a  round 
trip  run  changed,  so  that  the  run  does  not  return  to  its  initial  point  every 
day,  or  the  leaving  time  of  the  initial  train  is  changed,  three  hours  or  more, 
or  the  initial  train  taken  off  or  abolished,  or  the  initial  run  extended  fifteen 
miles  or  more,  or  a  scheduled  train  is  placed  in  the  pooled  run,  the  men  so 
affected  will  have  first  right  to  it,  or  may,  within  ten  days  claim  run  held 
by  their  junior  in  rank.  Men  so  displaced  shall  have  the  same  right  in 
regard  to  their  juniors  in  rank. 
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36.  Handling  of  Cabooses. — Caboose  tracks  will  be  provided  at  terminal 
points,  where  practicable,  and  no  switching  will  be  done  with  cabooses. 

Other  cars  will  not  be  placed  on  caboose  tracks. 

37.  Following  Regular  Cars. —  Men  on  pooled  runs  shall  be  crewed  up 
following  regular  cars,  so  far  as  volume  of  traffic  will  admit. 

38.  Calling. —  Unless  otherwise  arranged,  freight  men  living  within  one 
mile  of  the  yard  office,  or  other  designated  point  at  a  district  terminal, 
where  callers  are  provided,  will  be  called  for  trains  leaving  between  the 
hours  of  11  p.  M.  and  7  a.  m.  as  nearly  as  practicable,  one  hour  and  thirty 
minutes  before  the  time  required  to  report  for  duty. 

The  callers  will  be  provided  with  books,  in  which  men  called  will  sign 
their  names  and  the  time  called. 

39.  Loeal  Defined. —  Local  freight  rate  to  apply  only  to  trains  so  scheduled, 
pick  up  and  drop  trains,  mixed  trains,  and  trains  doing  practically  the  same 
class  and  amount  of  work. 

40.  Emergency  Service. —  In  case  of  emergency  and  a  regular  man  is  called 
upon  to  do  extra  work  between  his  regular  laid  out  day's  trip,  or  before 
registering  off  duty,  he  will  be  allowed  ten  miles,  for  less  than  ten  mile^ 
or  less  than  one  hour;  fifty  miles  for  ten  miles  or  over,  up  to  fifty  miles,  or 
one  hour  or  over  up  to  five  hours;  all  over  fifty  miles  or  five  hours,  he  will 
be  paid  as  per  article  in  schedule  covering  classification  of  pay. 

It  is  understood  that  this  will  cover  emergency  work  en  route,  the  time 
consumed  to  be  "deducted  from  the  overtime  made  outside  of  scheduled  or 
assigned  run. 

41.  Called  for  Extra  Service. —  A  regular  man  called  after  registering  ofT, 
or  during  his  lay-off,  to  do  extra  work,  will  be  allowed  one  day  for  one 
hundred  miles  or  less,  or  eleven  hours  or  less,  as  per  class  of  service  per- 
formed. 

Regular  men  will  not  be  called  upon  to  do  extra  or  emergency  work  when 
extra  men  are  available. 

42.  Pay  when  Called  for  Train. —  Freight  men  called  for  trains  that  do 
not  go  out  will  be  allowed  three  hours.  If  held  up  to  five  hours,  half  a  day's 
pay  and  stand  first  out.  If  held  longer  than  five  hours,  one  day's  pay  will 
be  allowed,  and  stand  behind  other  men  at  that  point.  When  a  man  sign.") 
the  caller's  book  for  a  subsequent  train,  he  will  be  released  from  the  first 
train,  but  if  obliged  to  go  out  on  the  road,  not  less  than  one  day's  pay  will 
be  allowed. 

43.  Held  at  other  than  Home  Terminals. —  Freight  men  receiving  a  day's 
pay  in  one  direction,  if  held  at  other  than  home  terminal,  will  be  paid  at 
through  freight  rates  after  ten  hours.  This  will  not  apply  to  men  whose 
runs  are  scheduled  for  a  lay-over  of  more  than  ten  hours. 

44.  Work  or  Wreck  Trains. — Men  assigned  to  work  or  wreck  trains  shall 
be  paid  through*  freight  rates. 

45.  Doubling  Hills. —  Men  doubling  hills,  or  obliged  to  follow  the  engine,  in 
going  for  water  or  coal,  or  any  conditions  beyond  their  control,  will  be  allowed 
mileage  in  addition  to  trip. 

40.  Double  Heading. —  A  double-header  is  a  train  where  an  extra  engine 
is  attached  for  the  purpose  of  hauling  tonnage  in  excess  of  the  rating  of  the 
larger  engine  on  the  train,  over  the  minimum  grades  covered  by  the  trip,  or 
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wh^re  two  engines  are  coupled  together  over  ten  miles,  for  the  purpose  of 
hauling  tonnage  in  excess  of  the  rating  of  the  larger  engine. 

Wlien  cars  arc  picked  up  or  set  out  by  double-headed  trains,  local  rates 
will  be  paid.  This  will  not  apply  at  points  where  regular  helpers  are 
stationed. 

It  will  not  be  the  practice  to  double-head  local  freights. 

XoTE. —  It  being  understood  that  this  will  not  apply  to  the  setting  out  of 
cars  with  hot-boxes,  or  crippled  cars  other  than  taose  caused  by  defective 
draft  gear. 

No  part  or  article  of  this  agreement  will  be  so  construed  as  to  annul  or 
change  the  meaning  of  any  part  or  article.  Officers  in  charge  of  men  will 
be  so  instructed  that  there  will  be  a  uniform  understanding  as  to  its  intent 
and  application,  and  no  departure  from  its  terms  will  be  made  by  either 
party  thereto  except  after  thirty  days'  notice  to  other  parties  thereto. 

(Signed)     For  the  .Railroad, 

C    E.    Lee,    General    Superintendent. 

For  the  Conductors, 

F.  B.  Seabs,  Chairman, 

T.  J.  H0LI.ERAN,  Vice-Chairman, 

W.   S.  SuAw,  Secretary. 

For  the  Trainmen, 

J.  L.  Shaw,  CJiairman, 

W.  S.  Keat,  Vice-Chairman, 

\V.  T.  Doherty,  Secretary. 

Yard  Service. 
47.  Rates  and  Hours. —  Rates  of  pay  for  yardmen. 


Days,  $3.20; 
nights.  S3. 30. 
Boston, 
Lowell. 
Oakdale, 
Worcester, 
Springfield. 
Hoi  yoke. 
Northampton, 
Lyndon  ville. 


Days,  S3. 10; 

nights,  S3. 20. 
Lawrence, 
Lynn, 
Salem, 

Manchester,  N.H. 
Waltham, 
Fltchburg, 
Gardner, 
East  Deerfield, 
Greenfield, 
North  Adams, 
MectianicvUie, 
Troy. 

Rotterdam  Jctn. 
Ayer, 
Nashua, 
Concord.  N.  H. 
Bellows  Falls. 
Wllliamstown, 
Deering  Jctn. 


Conductors. 
Days.  S3: 

nights.  S3 .  10. 
W.  Lebanon. 
Woodsvllle, 
White  River  Jctn. 
Newport. 


Days,  S2.95; 

nights,  S3. 05. 
Haverhill, 
Dover, 
Biddeford, 
Reading, 
Newburyport. 
Portsmouth. 
Portland, 
Gloucester, 
Kcene, 
Rochester, 
Lakeport, 
Plymouth, 
N.  Woodstock. 


Days,  S2.85; 
nights.  S2.95. 
Amesbury. 
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Special  rates  at  Woburn,  days  $3.70;   Berlin,  days  $3.50,  nights  $3.26. 


Brakemen. 

Days,  $2.65; 

Days.  $2.60; 

Days,  $2.55; 

Days,  $2.45: 

nights.  $2.75. 

nights.  $2.70. 

nights.  $2.65. 

nights,  $2.55. 

Boston. 

Lawrence, 

Portsmouth, 

Newburyport, 

Lowell, 

Lynn, 

Portland, 

Gloucester, 

Wobum. 

Salem, 

Haverhill. 

Amesbury 

Oakdaie. 

Manchester,  N. 

H.        Dover, 

Biddeford 

Waltham. 

Ayer, 

Rochester, 

Readin" 

Fitchburg. 

Nashua, 

W.  Lebanon, 

Gardner, 

Concord. 

Lakeport, 

£.  Deerfield, 

Plymouth, 

Greenfield, 

Woodsvllle, 

North  Adams, 

.N.  Woodstock 

WiUiamstown, 

Berlin, 

Mechanicville, 

Lyndonville, 

Troy, 

White  River  Jcta 

• 

Rotterdam  Jctn. 

Newport, 

Keene, 

Deering  Jctn.] 

1 

Worcester, 

- 

Springfield, 

Holyoke, 

• 

Northampton, 

Bellows  Falls. 

Inexperienced  Rate, —  Inexperienced  brakemen  will  receive  twenty-five  cents 
per  day  less  than  rate  for  service  performed  for  the  first  157  days. 

Time  for  men  shall  begin  when  required  for  ^uty,  and  cease  when  excused 
from  duty. 

In  yards,  ten  hours  shall  constitute  a  day's  work;  for  any  service  less 
than  five  hours  a  minimum  allowance  of  five  hours  shall  be  allowed;  and 
for  five  hours  or  over,  one  day,  exclusive  of  meal  hours. 

Overtime. —  Overtime  shall  begin  after  the  expiration  of  ten  hours;  to  be 
compensated  at  one-tenth  the  daily  rate  per  hour.  Thirty  minutes  or  less 
will  not  be'  counted;  over  thirty  minutes,  one  hour.  If  held  over  twelve 
hours  and  thirty  minutes,  minimum  allowance  will  be  paid. 

48.  Rights  of  Men. —  The  rights  of  yardmen  will  be  confined  to  their 
respective  yards,  except  where  yards  are  abolished.  Yardmen  so  aflfected 
will  take  senior  rights  ou  the  extra  list  in  other  yards  on  that  division. 
Yardmen  will  not  have  road  rights. 

A  roster  of  men,  showing  their  rank  for  promotion,  will  be  kept  at  a  place 
convenient  for  inspection. 

49.  Promotion. —  Line  of  promotion  in  yard  service  will  be  from  brakeman 
to  conductor.  The  most  capable,  competent  senior  yard  conductor  shall  be 
selected  for  position  of  assistant  yard  master.  Temporary  vacancies  shall 
be  filled  in  keeping  with  the  above. 

Promotions  will  be  governed  by  merit,  ability  and  seniority;  all  things 
being  equal,  preference  in  promotion  will  be  given  to  the  men  longest  in  the 
service.    The  superintendent  will  be  the  judge  of  the  qualifications. 

Men  will  be  promoted  in  turn. 

Any  man  failing  to  bid  for  the  position  of  a  conductor  on  a  regular  job, 
or  refusing  an  assignment  to  the  duties  of  a  conductor,  will  be  placed  below 
the  successful  bidder,,  or  the  man  accepting  such  assignment. 
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60.  Bidding. —  All  permanent  vacancies  in  yard  service  will  be  bulletined 
within  five  days  from  the  date  of  vacancy  on  the  bulletin  boards  of  that  yard, 
where  vacancies  exist.  At  the  expiration  of  ten  days  from  posting  of  bulle- 
tins, the  vacancies  shall  be  filled  by  the  appointment  of  the  bidder,  if  com- 
petent, who  holds  senior  rank  in  that  class. 

All  vacancies  other  than  regular  will  be  filled  for  seven  days  by  the  oldest 
available  unassigned  man.  Application  for  the  vacant  position  must  be 
made  within  seven  days  from  date  of  the  vacancy,  and  the  assignment  made 
as  soon  as  possible  thereafter  to  the  oldest  unassigned  man  having  made 
application.  He  can  be  displaced  only  by  an  older  unassigned  man  who 
may  have  been  assigned  at  the  time  the  vacancy  occurred  —  men  so  dis- 
placed will  have  same  rights  in  assigning  themselves.  However,  after  a 
man  holding  a  regular  position  has  been  off  duty  on  account  of  sickness  or 
other  causes  for  sixty  days,  his  job  will  be  bulletined  as  a  regular  position, 
subject  to  return  of  the  regular  man,  and  all  vacancies  caused  by  said  post- 
ing will  be  treated  in  like  manner.  If  regular  man  returns  all  men  affected 
will  revert  to  former  positions. 

Switchers  after  being  on  continuously  for  thirty  days,  will  be  considered 
permanent,  and  will  be  advertised  as  such.  This  will  also  apply  to  adver- 
tising work  trains  on  the  terminal  division. 

Men  bidding  oflf  positions  will  not  be  allowed  to  bid  off  the  position  they 
left  until  it  has  once  been  filled  and  again  becomes  vacant. 

When  more  than  one  vacancy  exists  at  the  same  time,  men  shall  have  the 
right  to  bid  on  all  such  vacancies,  stating  preference. 

Displacing  Rights. —  When  the  time  of  a  regular  job  has  been  changed 
two  hours  or  more  for  more  than  seven  consecutive  days,  the  men  affected 
will  have  first  right  to  it  or  may  within  ten  days  take  job  held  by  their 
juniors  in  rank.  When  a  regular  job  has  been  taken  off  they  may,  within 
ten  days,  take  any  place  held  by  their  juniors  in  rank.  Men  displaced  will 
have  same  right  in  resrard  to  their  juniors  in  rank. 

51.  Yard  Men  doing  Koad  Work. —  Yardmen  required  to  run  trains  on  the 
road,  signing  orders  or  making  out  reports,  will  be  paid  through  freight 
rates  for  the  day.  If  local  work  is  done,  as  provided  by  local  rule,  then 
local  rates  will  be  paid.  If  yard  rate  is  more  than  road  rate,  then  yard 
rate  will  be  paid.     Ten  hours  will  constitute  a  day's  work. 

52.  Pay  when  Attending  Court,  etc. —  Men  attending  court,  inquest  or  in- 
vestigation, examination  for  color-blindness,  and  after  first  examination  in 
air-brake  car,  under  instructions  of  an  officer  of  the  company,  will  be  paid 
the  same  amount  they  would  have  been  entitled  to  had  they  remained  on 
their  job.     This  will  not  apply  to  examination  for  promotion. 

If  on  lay-off  days,  men  will  receive  for  five  hours  or  less,  one-half  day; 
for  over  five  hours,  one  day. 

If  away  from  home,  they  will  be  allowed,  in  addition,  their  legitimate 
expenses. 

Men  who  are  entitled  to  rest  shall  not  be  disturbed  by  call  for  the  purpose 
of  investigation  until  the  expiration  of  time  specified. for  rest,  except  in  case 
of  absolute  necessity. 

53.  Men.  Called  Not  Used. —  Yardmen  called  for  service  and  not  required 
to  work  will  be  allowed  a  minimum  of  three  hours'  pay.     Over  three  hours. 
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and  not  exceeding  five  hours,  one  half  day's  pay.     Over  five  hours,  one  day^s 
pay  will  be  allowed. 

54.  Pay  for  Composite  Work. —  Where  a  brakcman  is  used  as  a  conductor 
a  part  of  a  day,  he  will  be  paid  conductor's  rate  for  the  day. 

55.  2i>Ught  Wo7'k  Defined. —  Men  working  between  the  hours  of  6  p.  M.  and 
fl  A.  M.,  four  hours  or  more,  will  be  paid  night  rates. 

50.  Meal  Hour. —  One  hour  will  be  allowed  for  meals,  between  the  fourth 
and  one-half  and  sixth  and  one-lialf  hour  from  time  to  reporting  of  work; 
if  necessary  to  work  during  the  time  specified,  thirty  minutes  will  be  allowed 
for  meals,  and  one  hour  additional  pay. 

57.  Pay  for  Outside  Service. —  Men  called  upon  to  perform  duty  outside 
of  their  class  of  service  will  be  paid  for  the  class  of  service  performed,  pro- 
vided that  the  rate  of  pay  shall  in  no  case  be  less  than  they  would  have  re- 
ceived had  they  performed  their  regular  service.  It  being  understood  that 
this  rule  applies  where  men  are  called  upon  to  perform  duty  outside  of  yard 
service.  * 

68.  Time  Not  Allowed. —  When  time  is  not  allowed,  according  to  the  slip, 
men  shall  be  notified  of  the  reason  of  disallowance. 

59.  Reduction  of  Force. —  When  there  is  a  falling  off  of  business,  and  men 
are  unable  to  make  fair  wages,  the  force  shall  be  reduced  in  the  inverse  order 
to  which  they  were  promoted. 

60.  Temporary  Transfer. —  In  case  of  a  shortage  of  men  in  one  yard,  and 
a  surplus  in  another,  the  surplus  men  may  be  transferred  temporarily,  to 
avoid  hiring  new  men.  Such  men,  when  transferred,  will  hold  their  rights 
in  home  yards,  providing  they  return  within  six  months  from  the  date  of  such 
transfer;  but  if  permanently  transferred  they  shall  rank  as  new  men  from 
date  of  transfer. 

61.  Discipline. —  In  case  of  discipline,  right  of  appeal  will  be  granted,  if 
exercised  within  ten  days,  and  a  hearing  will  be  given  as  promptly  as 
possible,  at  which  men  may  be  accompanied  by  fellow  employees  of  the  same 
or  superior  clafs.  If  investigations  find  the  accused  blameless,  his  record 
will  remain  as  previous  thereto,  and  he  shall  receive  pay  for  all  time  lost. 

62.  Property  Loss  or  Damage. —  Men  will  not  be  required  to  pay  for  loss 
of  or  damage  to  switch  keys,  lanterns  or  other  railroad  property,  provided 
such  loss  or  damage  is  reported  in  writing,  and  satisfactorily  explained  to 
the  proper  officer  within  twenty-four  hours  after  such  loss  or  damage  occurs. 

63.  Spare  Men. —  When  regular  assigned  yardmen  lay  off",  their  places  will 
be  filled  by  available  spare  men. 

64.  Inexperienced  Men. —  Crews  will  not  be  required  to  work  with  more 
than  one  inexperienced  man. 

65.  Required  to  Double. —  Yardmen  will  not  be  required  to  double  when  it 
is  possible  to  secure  spare  men,  unless  they  do  so  voluntarily. 

66.  /?f?,sf.— Men  who  have  performed  continuous  service  sixteen  hours  or 
more,  •will  not  be  required  to  resume  duty  until  they  have  had  ten  hours' 
rest. 

67.  Foot  Boards  and  Hand  Holds. —  No  engine  will  be  worked  in  any  yard 
service  more  than  two  days  in  succession  without  being  equipped  with  foot- 
boards and  hand-holds,  and  will  then  be  used  only  during  daylight  hours. 

68.  Shifting  on  Trestles,  etc. — ^All  temporary  coal  tracks,  trestle  and  repair 
tracks  will  be  shifted  during  daylight  hours  when  possible. 
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69.  Coupling  Hose. —  Yardmen  Hhall  not  be  required  to  couple  or  un- 
couple air  ho»e  where  inspectors  are  available. 

70.  Transportation,  Household  Effects. —  Men  required  to  transfer,  at  the 
railroad's  request,  shall  be  furnished  trans^iortation  for  family  and  household 
goods  free  of  charge,  if  lawful. 

71.  Leave  of  Absence. —  Men  having  been  employed  for  a  period  of  one 
year  may  be  given  leave  of  absence  not  exceeding  six  months,  upon  request. 
In  all  cases  due  notice  shall  be  given  in  order  that  their  places  may  be  filled. 

72.  Employment  of  Injured. —  Efforts  will  be  made  to  furnish  employment 
suitable  for  their  capacity  to  men  who  are  injured  in  the  discharge  of  their 
duties. 

73.  Service  Letter. —  Men  shall,  if  they  so  desire  upon  leaving  the  service, 
be  given  a  letter  stating  the  nature  and  time  of  service  and  reason  for 
leaving  the  same.     Said  letter  to  be  given  within  ten  days. 

No  part  or  article  of  this  agreement  will  be  so  construed  as  to  annul  or 
change  the  meaning  of  any  part  or  article.  Officers  in  chkrge  of  men  will 
be  so  instructed  that  there  will  be  a  uniform  understanding  as  to  its  intent 
and  application,  and  no  departure  from  its  terms  will  be  made  by  either 
party  thereto  except  after  thirty  days'  notice  to  other  parties  thereto. 

(Signed)   For  the  Railroad, 

C.    E.    Lee,     (icncral  Superintendent. 
For  the  Yardmen, 

J.  L.  Shaw,  Chairman, 

W.  S.  Keay,  Vice-Chairman, 

W.  T.  Doherty,  Secretary. 

CONDUCTORS,  TRAINMEN,  AND  YARDMEN,  BUFFALO,  ROCHESTER  h. 

PITTSBURGH  RAILWAY. 

Rules  and  rates  of  j>ay  for  the  government  of  employees  in  train  and  'yard 

service,  tffvctive  March  1,   1907. 

Article  1. 

Passenger  Trip  Rates. 

Rochester  Division. 

Con-  Flag-      Brake- 

From  —                                        To  —                                 ductor.  man.        man. 

Rochester Perry  and  return $3  75  $2  20      $2  10 

Rochester Salamanca  and  return  to  E.  Salamanca. . .        3  00  1  70        1  65 

Perry Silver  Lake  Junction  and  return 

Buffalo  Division. 

From  —  To  — 

Buffalo Springville  and  return 

Buffalo Cascade  Park  and  return 

Buffalo Ea.st  Salamanca  and  return 

Buffalo ^Salamanca  and  return 

Buffalo Bradford  and  return 

Buffalo Bradford  and  return,  when  into  Salamanca 

Buffalo Allegheny  or  Pittsburg 


Con- 

Flag- 

Brake- 

ductor. 

man. 

man. 

13  05 

10  8» 

$1  80 

3  05 

1  85 

1  80 

3  10 

1  80 

1  75 

3  25 

1  00 

1  80 

3  75 

2  20 

2  10 

4  00 

2  30 

2  20 

6  35 

3  65 

3  50 

*  Includes  additional  stub  run,  Salamanca  to  East  Salamanca  and  return. 


J 
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MiDDLK  Division. 


From  — 

Bradford Dubois 

Bradford Punxsulawney 


To  — 


Con- 

Flag- 

Brake- 

ductor. 

man. 

man. 

$2  00 

$1  20 

$1  10 

2  35 

1  35 

1  30 

PrrrHBUi«j  Division. 

Con- 
Fro  m  —                                            To  —  ductor. 

Dubois Allegheny  or  Pittsburg  and  return 15  50 

Clearfield Falls  Creek  and  return 2  25 

Clearfij  Id Brwlford 2  35 

Pittsburg Buffalo 6  35 

Punxsutawney Indiana  and  return 2  00 


Flag- 

Brake- 

man. 

man. 

13  15 

13  05 

1  30 

1  25 

1  35 

1  30 

3  65 

3  50 

1  20 

1   10 

Baggagemen. 

Baggage-  Assist- 

From  —  To  —  man.  ant. 

Buffalo SpringviUe  and  return $1  80  $1  70 

Buffalo Cascade  Park  and  return 1  80  

Buffalo Ellicottville  and  return 1  90 

Rochester Perry ♦SO  00  

Skction  2.  When  only  one  trainman  is  employed  on  a  passenger  train,  he 
will  receive  flagman's  pay. 

Skc.  3.  Overtime  will  be  paid  in  passenger  train  service  when  over  two 
hours   late. 

Skc.  4.  For  passenger  runs  not  herein  specified,  the  following  rates  will 
be  paid,  when  same  are  not  less  than  would  have  been  earned  on  regular 
runs,   ten    hours  or   less  to   constitute   one  day: 

Conductor $3.00 

Flagman 2.20 

Brakeman 2.10 


Article  II. 

Through  Freight  Trip  Rates. 

Rochester  Division. 


From  —  To  — 

Rochester Gainesville  and  return. 

Rochester East  Salamanca 

Gainesville Warsaw  and  return 


Con- 
ductor. 
f  4  00 
3  60 
1  20 


Flag- 
man. 
S2  85 
2  50 
00 


Brake- 
man. 
S2  55 
2  40 
75 


MUes. 
105 
105 
21 


Over- 
time 
after 
hrs.  m. 
10    30 
10     30 
2       6 


Buffalo  Division. 


From  — 

Buffalo 

Buflalo 


To  — 
Ashford  and  return 
East  Salamanca . . . , 


Con- 
ductor. 
13  00 
2  25 


•  Per  month. 


Flag-  Brake- 
man,  man.  Miles. 
$2  20  $2  00  00 i 
1  60  1  45  58^ 


Over- 
time 
after 
hrs.  m. 
9       2 
5     51 
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MiDDT^E  Division. 


From  —  To  — 

E.  Salamanca Dubois 

E.  Salamanca Punxsutawney 

E.  Salamanca Freeman  and  return . . . 

Clarion  Jctn Freeman  and  return. . . 

Clarion  Jan High  Dry  and  return..." 

Dubois Clarion  Jctn.  and  return 

Dubois HiRh  Dry  and  return . . . 

Dubois Freeman  and  return .  . . 


Over- 

time 

Con- 

Flag- 

firake- 

after 

ductor. 

man. 

man. 

Miles. 

hrs.  m. 

13  40 

$2  35 

$2  25 

09 

0  64 

4  15 

2  90 

2  76 

1203 

12   5 

3  00 

2  15 

2  00 

87i 

8  44 

1  30 

1  00 

85 

35} 

3  32 

1  40 

1  05 

00 

43} 

4  20 

2  80 

2  10 

1  80 

75* 

7  33 

4  00 

2  60 

2  45 

118} 

11  63 

3  70 

2  50 

2  40 

llOi 

11   3 

PiTrsBuno  Division. 


From  —  To  — 

Dubois Punxsutawney 

Dubois Allegheny 

Dubois Clearfield  and  return. . . 

Dubois Rockton  and  return 

Dubois Echo  and  return 

Dubois Vintondaift 

Dubois Butler  Jctn 

Dubois Iselin  and  return 

Dubois Josephine  and  return . . . 

Dubois Ernest  and  return 

Dubois Ernest  to  Punxsutaw- 
ney to  Dubois 

Dubois Ernest  to  Rockton  and 

return  to  Dubois.  .  . . 

Dubois Indiana  Jctn 

Clearfield Rockton  and  return .... 

Punxsutawney Allegheny 

Punxsutawney Ernest  and  return 

Punxsutawney Clearfield  and  return. . . 

Punxsutawney Clearfield  to  Dubois  and 

return  to  Punxsu- 
tawney   

Punxsutawney Echo  and  return 

Punxsutawney C.    and    M.    Jctn.    and 

return 

Punxsutawney Rockton  and  return 

Punxsutawney Rockton  and  return  to 

Dubois 

Punxsutawney High  Dry  and  return... 

Punxsutawney I'rceman  and  return.  .  . 

Punxsutawney Clarion  Jctn.  and  return 

Dayton North  Point  and  return. 

Dayton Echo  u.nd  return 

Butler  Jctn Punxsutawney 

Butler  Jctn Dajton  and  return.  .  .  . 

Butler  Jctn Allegheny  and  return... 

Butler  Jctn New  Castle  and  return. 

Indiana  Jctn Ernest  and  return 

Indiana   Vintondale  and  return. . 

Creek.slde Vintondale  and  return.. 

Creekside . .  Josepliine  and  return . . . 


Over- 

time 

Con- 

Flag- 

Brake- 

after 

ductor. 

man. 

man. 

Miles. 

hrs. 

m. 

SO  90 

$0  75 

$0 

60 

22 

2 

12 

4  25 

3  00 

2 

85 

122* 

12 

15 

2  10 

1  50 

1 

45 

68} 

5 

60 

75 

55 

50 

18* 

1 

61 

3  15 

2  30 

2 

15 

92} 

9 

14 

2  85 

2  00 

1 

85 

81* 

8 

9 

2  85 

2  00 

1 

86 

81} 

8 

11 

4  40 

3  05 

2 

95 

128 

12 

48 

4  40 

3  06 

2  96 

126} 

12 

38 

3  10 

2  25 

2 

10 

93} 

9 

23 

3  30 

2  40 

2 

26 

100 

10 

•  • 

3  50 

2  50 

2  35 

106 

10 

36 

76 

55 

50 

18* 

1 

59 

1  35 

1  00 

85 

39} 

3 

51 

3  40 

2  50 

2  35 

100} 

10 

5 

2  30 

1  65 

1 

55 

63 

6 

18 

3  10 

2  25 

2 

10 

90 

9 

36 

3  30 

2  40 

2 

25 

96 

9 

36 

2  00 

1  50 

1 

40 

48* 

4 

61 

1  60 

1  40 

1 

10 

37} 

3 

47 

2  00 

1  45 

1 

30 

60 

5 

•  ■ 

1  40 

1  05 

90 

34} 

3 

26 

5  60 

4  00 

3 

55 

162* 

16 

15 

5  30 

3  80 

3 

40 

154* 

15 

27 

4  20 

3  00 

2 

85 

119} 

11 

66 

55 

40 

35 

15} 

1 

35 

55 

40 

35 

11 

1 

6 

2  10 

1  45 

1 

35 

59} 

5 

59 

2  65 

1  75 

1 

65 

82} 

8 

14 

3  00 

2  10 

2  00 

81} 

8 

11 

3  00 

2  10 

2  00 

85} 

8 

35 

2  05 

1  45 

1 

40 

66* 

6 

39 

2  10 

1  50 

1 

45 

59 

6 

64 

2  65 

1  90 

1 

80 

73 

7 

18 

1  30 

1  00 

90 

35* 

3 

33 
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MiX£D  Trains. 


From  —  To  — 

Butler Dubois  and  return  . . . 

Indiana Vintondale  and  return, 

Indiana.  .  .* Josephine  and  return.  , 

Creekside Vintondale  and  return. 


Over- 
time 
Con-       Flag-        Brake-    after 
ductor.      man.  man.   hrs.    m. 

$5  00       S3  30       S3  20      . .      . . 
2  10         1  50         1  45       5     54 
80  60  55       2     15 

2  60         1  85         1  75       7     18 


From- 


Iselln 


HiDQE  Branch  Runs. 

To— 

.  Creekside  and  return. 


Con-  Flag-        Brake- 

ductor.  man.  man. 

SI. 50  SI   15         SI  00 


Overtime  shall  commence  after  the  expiration  of  five  hours  in  connection 
with  any  one  round  trip.  Sixteen  minutes  or  over,  but  not  exceeding  thirty- 
one  minutes  shall  be  considered  as  one-half  hour.  Over  thirty-one  minutes 
and  not  exceeding  sixty  minutes  shall  be  considered  as  one  hour. 
,  Any  switching  performed  at  Iselin  shall  be  paid  for  at  overtime  rates,  for 
actual   time   engaged    in   such    service. 


Local  Freight  Trip  Rates. 


Over- 

time 

Con- 

Flag- 

Brake- 

after 

ductor. 

man 

man.    ] 

Miles. 

hrs.    m 

S3  70 

S2  65 

S2  50 

105 

15 

3  50 

2  50 

2  35 

58i 

10 

3  85 

2  75 

2  60 

99 

10 

3  60 

2  55 

2  45 

81* 

10 

3  60 

2  55 

2  45 

73 

10 

3  60 

2  55 

2  45 

58i 

10 

3  60 

2  55 

2  45 

85} 

10 

From —  To — 

Rochester East  Salamanca 

Buffalo East  Scdamanca 

East  Salamanca Dubois 

Dubois Butler  Junction 

Punzsutawney Indiana  and  return .  . 

Clearfield Dubois  and  return. . . 

Butler New  Castle  and  return 

1.  When  three  crews  are  used  on  local  freight,  and  paid  for  lay-over 
day  (similar  to  system  at  present  in  vogue  on  the  Rochester  Division), 
overtime  will  be  paid  after  fifteen  hours. 

2.  Overtime  in  local  freight  service  will  be  paid  pro  rata. 

3.  Conductor,   fiagman   and   three   brakemcn  will   be   allowed   on   all    local 
•  freight  crews. 

WARSAW   AND   LeRoY   RuXS. 

Conductor.     Flagman.  Brakeman. 

Warsaw S3  30  S2  35  S2  25 

Le  Roy 360  250  2  40 

Twelve  hours  or  less  to  constitute  one  day,  the  Warsaw  crew  to  be  al- 
lowed one  hour  for  nooning. 

Helvetia  run,  or  runs  of  similar  class,  shall  receive: 

Conductor $3  25 

Flagman 2  30 

Brakeman 2  20 

Ten  hours  or   less  to  constitute  one  day. 
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Work  and  Wrkck  Train  Service. 

1.  Trainmen  employed  in  regular  work  or  wreck  train  service  shall 
receive : 

Conductor 34c  per  hour. 

Flagman 23c  per  hour. 

Brakeman 23c  per  hour. 

Ten  hours  or  less  to  constitute  one  day. 

2.  Trainmen  in  work  or  wreck  train  service  over  five  hours  shall  receive 
one  day's  pay  and  stand  last  out.  If  less  than  five  hours  they  shall  re- 
ceive one-half  day's  pay  and  stand  first  out. 

3.  When  any  work  or  wreck  train  service  is  performed  by  any  train  on 
the  road  with  wrecking  car  and  crew,  the  trainmen  of  such  train  shall  re- 
ceive, in  addition  to  trip  rate,  overtime  rate  for  the  number  of  hours 
engaged  in  such  service.  Time  gained  under  this  rule  will  be  deducted 
from  any  overtime  made  on  same  trip. 

4.  The  superintendent  will  assign  a  sufficient  number  of  men  to  each 
work  and  w^reck  train  to  properly  protect  and  perform  the  w^ork  of  the 
train;  it  being  understood  that  a  conductor  will  not  be  required  to  work  at 
any  time  without  the  assistance  of  a  brakeman. 

Article  111. 

1.  Overtime  in  freight  service  shall  be  computed  on  the  basis  of  ten  miles 

per   hour. 

2.  In  computing  delayed  time  thirty-one  minutes  or  over  will  be  counted 

one  hour. 

3.  The  overtime  rate  will  be: 

Conductor 30c  per  hour. 

Flagman 20c  per  hour. 

•    Brakeman 20c  per  hour. 

Article  IV. 
All  irregular  runs  not  herein  provided  for  shall  be  figured  on  the  basis 
of  ten  miles  per  hour  for  the  time  consumed,  and  nearest  rate  on  division 
'or  equal   mileage   allowed. 

Article  V. 

Pilots  in  road  service  shall   receive  road  conductor's  pay. 
Pilots  in  vard  service  shall  receive  yard  conductor's  pay. 

Article  VI. 
Trainmen   deadheading   under   orders   on   freight  trains  will   receive  fuU 
weight  rates,  and  on  passenger  trains  one-half  their  regular  rate. 

Article  VII. 
Trainmen  attending  court,  or  other  business,  on  behalf  of  the  company, 
will  be  allowed  full   time,  and  reasonable  expenses. 
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Article  VIII. 

Trainmen  on  regular  runs  will  be  at  liberty  on  arrival  at  either  ter- 
minal point.  If  held  in  readiness  for  service  Sunday,  or  any  other  day,  and 
not  used,  they  will  be  allowed  one  day's  pay  for  each  twelve  hours  or 
fractional  part  thereof  at  overtime  rates. 

Abticle  IX. 

1.  Callers  will  be  employed  at  all  points  where  it  is  customary  to  call 
crews.  The  leaving  time  or  time  called  for  shall  be  the  time  from  which 
pay  is  to  commence. 

2.  Trainmen  will  report  for  duty  at  the  starting  point  thirty  minutes 
before  leaving  time. 

3.  When  trainmen  arc  called  by  telephone  outside  of  calling  limits,  train- 
men will  be  held  responsible. 

4.  When  trainmen  are  called  for  duty  and  not  used  on  account  of  train 
being  annulled,  or  for  any  other  cause,  they  shall  receive  six  hours'  pay  at 
overtime  rates  for  five  hours  or  less,  and  stand  first  out.  For  more  than 
five  hours  and  less  than  twelve  hours,  shall  receive  twelve  hours*  pay  at 
overtime  rates  and  stand  last  out.  This  will  include  crews  for  regular 
runs  who  are  not  called  and  not  notified. 

Abticle  X. 

1.  Trainmen  will  not  be  required  to  go  out  when  they  claim  they  need 
rest;  nor  will  they  be  permitted  to  go  out  when,  in  the  judgment  of  the 
company,  they  require  rest.  Ten  hours  off  duty  will  be  considered  suffi- 
cient  rest. 

2.  Trainmen  unable  to  go  out  on  account  of  sickness,  or  other  cause,  must 
notify  proper  officer  in  ample  time  for  another  man  to  be  called  to  take 
the  run. 

Abticle  XI. 
All  crews  not  assigned  to  regular  runs  will  be  run,  first  in  first  out,  on 
their   respective   divisions. 

Article  XII. 

Trainmen  will  be  advised  with  reason,  if  mileage  or  time  claimed  is  not 
allowed,  such  advice  being  mailed  to  the  conductor  who  will  advise  the  other 
members  of  his  crew. 

Article  XIII. 
Freight  crews  will  not  be  held  over  on  account  of  their  conductor  being 

held  off  for  any  cause. 

Article  XIV. 

Letters  of  recommendation  shall  be  filed  in  duplicate  with  personal  records 
of  trainmen,  and  originals  will  be  returned  after  entering  the  service. 

Article  XV. 
Train  crews  will  not  be  required  to  turn  more  than  once  at  intermediate 
points,  except  in  cases  of  emergency. 
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Abticlb  XVI. 

Crews  assigned  to  regular  runs,  if  turned  at  intermediate  points,  will  h9 
allowed  regular  trip  rates,  except  in  cases  of  wreck  or  washout. 

Abticle  XVll. 

Road  crews  will  not  be  required  to  assist  in  coaling  engines,  except  in 
cases  of  emergency.  Trainmen  will  not  be  required  to  shovel  down  coal  for 
firemen. 

Abticle  XVlll. 

Air  hose  shall  be  coupled  and  air  tested  by  inspectors  at  all  terminals 
where  car  inspectors  are  on  duty.  This  rule  does  not  relieve  trainmen  from 
satisfying  themselves  that  the  air  is  in  working  order  before  departure  of 
train. 

Abticle  XIX. 

When  runs  are  established  over  more  than  one  division,  each  division  shall 
furnish  its  proportion  of  crews. 

Abticle  XX. 

When  new  territory  is  acquired,  employees  on  the  division  from  which  the 
territory  branches  will  be  given  preference  of  positions.  Trainmen  em- 
ployed by  contractors  hold  no  rights  in  tiie  company's  service.  If  assigned 
by  company  to  contractor's  service  they  shall  retain  their  original  rights. 

Abticle  XXI. 

In  employing  trainmen  preference  will  be  given  to  experienced  men,  and 
A  man  who  has  not  had  any  experience  shall  not  be  employed  until  he  has 
served  at  least  ten  days  riding  over  the  road  to  learn  the  signals  and  train- 
men's work,  such  service  to  be  performed  w-ithout  compensation. 

Abticle  XXII. 

Conductors  and  trainmen  promoted  to  oUicial  positions  will  retain  their 
seniority. 

Abticle  XXII I. 

Trainmen  held  olf  for  investigation  shall  receive  a  prompt,  fair  and  im- 
partial hearing,  and  will  be  advi.sed  as  soon  as  possible  the  result  of  the  in- 

'cstigation,  and,  if  found  blameless,  shall  receive  actual  trip  rates  for  time 
"ost.     No  discipline  by  record   or  otlierwise  will   be  imposed  until   alter  a 

borough  investigation  is  held.  They  may  bring  into  the  hearing  any  em- 
ployees of  the  company  who  may  have  a  knowledge  of  the  case  under  con- 
iideration.  The  hearing  shall  be  held  by  the  superintendent  or  trainmaster, 
or  both,  with  a  representative  of  the  motive  power  department  whenever 
-he  motive  power  department  is  interested  in  hearing  it.  Any  employee  who 
/s  aissatisfied  with  the  decision  of  his  superior  officers  will  have  the  right 
to  appeal  within  thirty  days  to  the  general  manager,  such  appeal  to  be  in 
writing. 
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Article  XXIV. 

Seniobity  Rules. 

Trainmen  will  be  governed  by  seniority  with  respect  to  the  following 
rules : 

1.  Trainmen  will  be  classed  as  brakenien,  flagmen,  freight  conductors  and 
passenger  conductors,  and  their  rank  in  any  class  shall  commence  with  the 
date  of  their  last  satisfactory  examination,  and  employment  in  that  class 
on  the  division  employed. 

2.  When  his  qualifications  are  satisfactory,  the  trainman  ranking  highest 
in  his  class  shall  be  promoted  to  the  next  higher  class  when  desired  by  him 
and  men  are  wanted  in  that  class. 

3.  Should  a  trainman  with  a  regular  position  in  the  last  class  promoted 
to,  refuse  promotion  to  the  next  higher  class,  or  accept  a  regular  position  in 
a  lower  class,  his  promotion  shall  rest  at  that  point  until  such  time  as  he 
desires  to  proceed  in  the  line  of  promotion,  in  which  case  he  may  proceed 
with  full  rights  and  follow  those  who  have  passed  that  point. 

4.  The  trainman  oldest  in  rank  shall  have  the  preference  of  all  regular 
positions  in  his  class  and  shall  be  considered  in  the  class  below  until  en- 
titled to  a  regular  position  in  the  class  promoted  to.  Under  this  rule 
trainmen  will  be  allowed  to  select  but  one  position  each  year,  except  to  fill 
regular  vacancies  or  to  take  newly  established  runs;  also  when  displaced  by 
men  older  in  rank  or  their  jobs  abolished,  in  which  event  they  may  select 
any  position  held  by  men  younger  in  rank. 

5.  Should  two  or  more  trainmen  be  promoted  to  the  same  class  on  the 
same  date,  the  oldest  man  in  the  class  promoted  from  shall  be  the  older  in 
the  class  promoted  to. 

6.  There  shall  be  a  stated  number  of  the  oldest  extra  conductors  set  aside 
to  do  all  the  extra  freight  running.  No  more  men  will  be  set  aside  for  this 
service  than,  in  the  judgment  of  the  superintendent,  will  be  able  to  make 
at  least  twenty-six  days  per  month.  Under  this  rule  the  company  does  not 
guarantee  to  pay  twenty-six  days  when  less  time  is  made. 

7.  The  extra  freight  conductors  that  are  set  aside  to  do  all  extra  freight 
running  will   be  considered  as  regular  freight  conductors. 

8.  The  oldest  extra  conductors  shall  have  preference  of  all  extra  running 
in  their  respective  classes,  except  where  men  do  not  lay  off  for  more  than 
ten  davs:  when  the  oldest  extra  man  is  not  available  the  extra  man  who 
catches  the  run  shall  hold  it,  provided  the  vacancy  does  not  exist  for  a  period 
exceeding  ten  davs.  This  does  not  affect  conductors  set  aside  to  do  extra 
running,  who  will  run  first  in  first  out. 

9.  Passenger  trainmen  will  be  eligible  to  become  freight  conductors,  pro- 
vided they  shall  have  served  at  least  two  years  in  freight  train  service  on 
their  own  division,  three  months  of  which  shall  be  immediately  preceding 
their  examination. 

10.  When  a  trainman  leaves  the  road  service  to  enter  tlic  yard  service,  he 
shall  forfeit  all  rights  in  road  service,  unless  the  job  shall  be  abolished,  in 
which  event  he  shall  return  to  the  road  service  with  full  road  rights,  less 
the  time  he  was  in  the  yard  service.  Should  a  trainman  for  any  other  cause 
leave  the  yard  service  he  will  be  considered  as  not  holding  any  road  rights. 

11.  In  case  of  a  shortage  of  men  on  one  part  of  the  road  and  a  surplus 
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on  another  part,  the  surplus  men  may  be  transferred  temporarily  to  avoid 
hiring  men,  and  such  men  will  not  lose  their  rank  on  that  part  of  the  road 
from  which  they  were  transferred. 

12.  A  man  going  from  one  division  to  another  at  hie  own  request  shall 
be  considered  as  a  new  man  on  the  division  to  which  he  goes,  and  he  shall 
lose  his  rank  on  the  division  which  he  leaves. 

13.  In  the  line  of  promotion,  four  trainmen  will  be  promoted  from  the 
ranks  of  trainmen,  according  to  age  on  respective  divisions,  and  their  ability 
to  assume  the  duties  of  conductor,  and  for  every  four  trainmen  so  promoted, 
one  conductor  may  be  appointed  or  hired,  such  appointed  or  hired  conductor 
to  have  had  at  least  one  year's  experience  on  steam  service  railway  as  con- 
ductor, and  shall  be  required  to  pass  the  regular  examination;  men  in  serrico 
to  be  given  preference. 

Article  XXV. 

Yard  Service. 

FOREMAN.  HELPER. 

, « s         , >' ^ 

Day.  Night.  Day.  Night. 

LOCATION.  Per  hour.  Per  hour.  Per  hour.  Per  hour. 

Buffalo 34  cents.  36  cents.  31  cents.  33  cents. 

Rochester , 32  cents.  34  cents.  29  cents.  31  cents. 

East  Salamanca 32  cents.  34  cents.  20  cents.  31  cents. 

Bradford 32  cents.  34  cents.  20  cents.  31  cents. 

Clarion  Junction 32  cents.  34  cents.  20  cents.  31  cents. 

Beechtree 32  cents.  34  cents.  20  cents.  31  cents. 

Dubois 32  cents.  34  cents.  20  cents.  31  cents. 

Punzsutawney 32  cents.  34  cents.  20  cents.  31  cents. 

Butler  Junction 32  cents.  34  cents.  20  cents.  31  cents. 

New  Castle 32  cents.  34  cents.  20  cents.  31  cents. 

Ernest 32  cents.  34  cents.  20  cents.  31  cents. 

1.  Ten  hours  or  less  \\\\\  constitute  one  day  for  regular  yard  crews.  Others 
will  be  paid  one-half  day  for  five  hours  or  less,  and  one  day  for  over  five 
hours. 

2.  Yardmen  will  work  on  a  permanent  day  and  night  basis,  except  where 
a  trick  is  arranged  which  necessitates  commencing  at  some  intermediate 
time.  It  is  understood  that  where  a  crew  is  employed  half  day  and  half 
night  they  shall  receive  night  pay. 

3.  Yard  crews  will  be  allowed  one  specified  hour  for  noon  or  midnight 
meal,  being  relieved  for  this  purpose  between  the  hours  of  11:30  A.  ic.  and 
1  p.  M.  for  day  crews,  and  11:30  p.  M.  and  1  a.  m.  for  night  crews.  If  not 
relieved  for  meals  until  after  1  P.  M.  for  day  crews  and  1  A.  m.  for  night 
crews,  pay  for  one  extra  hour  will  be  allowed,  and  the  crews  will  be  allowed 
thirty  minutes  for  their  meal. 

4.  Engines  regularly  assigned  to  yard  service  will  be  equipped  with  grab 
irons  and  foot  boards  on  front  and  rear.  Yardmen  will  not  be  required  to 
work  more  than  one  day  with  engines  not  so  equipped. 


Article  XXVI. 

Yard  Seniority  Rules. 

1.  Yardmen  will  be  governed  by  seniority   with  respect  to  the  following 
rules. 
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2.  Yardmen  will  be  classed  as  foremen  and  helpers,  and  their  age  in  any 
class  will  commence  with  their  last  satisfactory  examination  and  employment 
in  that  class  in  the  yard  so  employed. 

3.  When  his  qualifications  are  satisfactory,  the  yardman  ranking  highest 
in  his  class  w^ill  be  promoted  to  the  next  higher  class  when  desired  by  him 
and  men  are  wanted  in  that  class. 

4.  Should  a  yardman  with  a  regular  position  in  the  last  class  promoted  to 
refuse  promotion  to  the  next  higher  class,  or  accept  a  regular  position  in  a 
lower  class,  his  promotion  will  rest  at  that  point  until  such  time  as  he 
desires  to  proceed  in  the  line  of  promotion,  in  which  case  he  may  proceed 
with  full  rights,  and  follow  those  who  have  passed  that  same  point. 

5.  The  yardman  ranking  highest  in  his  class  will  have  preference  of  all 
regular  positions  in  his  class,  and  will  be  considered  in  the  class  below  until 
entitled  to  a  regular  position  in  the  last  class  promoted  to. 

6.  Should  two  or  more  yardmen  be  promoted  to  the  same  class  on  the 
same  date,  the  oldest  in  the  class  promoted  from  will  be  the  older  in  the 
class  promoted  to. 

Articlb  XXVII. 

It  is  expected  that  every  official,  as  well  as  the  employees  affected,  will 
see  that  this  agreement  is  faithfully  carried  out. 

W.  T.   NOONAN, 

General  Manager. 
Rochester,  February  22,   1907. 

CONDUCTORS,  TRAINMAN    AND   YARDMEN,  DELAWARE  &  HUDSON 

RAILROAD. 

Rates  of  pay  and  rules  affecting  the  employment  of  conductors,  trainmen  and 

yardmen.     Effective  June  16,  1907. 

Rates  of  Pay. 

passenger  service. 

Montreal  Runs. 

Conductors $5  38  per  trip 

Baggagemen 3  33 

Trainmen 3  00     "      " 

Main  Line  Runs. 

Conductors H  15  per  day 

Baggagemen 2  50 

Trainmen 2  31 


li ranch  Runs. 

Conductors $3  86  per  day 

Baggagemen 2  50 

Trainmen 2  30     "      " 

Albany  and  Troy  Belt  Line  Trains. 

Conductors $3  95  per  day 

Baggagemen 2  40 

Trainmen 2  21    «     " 
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MILK   SEBVICE. 

Milk  Trains. 

Conductors $4  16  per  day 

Messengers 2  60    "      *' 

Trainmen 2  60    "      " 


FKEIOHT   SERVICE. 

Conductors.  Trainmen. 

Local $3  50  per  day  $2  50  per  day 

Through 3  20     "      "  2  30 


u  « 


YABD   BATES. 

Days.  Nights. 

Foremen $0  30  per  hour      $0  31  per  hour 

Brakemen 27     "       "  28     "       " 

Mine  runs  to  be  classed  as  local  freights. 


General  .  Rules. 

The  following  are  the  established  rates  of  wages  of  conductors  and  train- 
men and  the  time  and  mileage  upon  which  the  wages  are  computed,  to  take 
effect  June  16,  1907 : 

PASSBNOEB  SEBVICE. 

1.  Eleven  hours  or  less  will  constitute  a  day's  work,  time  to  begin  when 
required  for  duty  and  continue  until  relieved  from  duty. 

Overtime  to  begin  after  eleven  hours  and  paid  for  at  one-tenth  the  daily 
rate  per  hour.  Fifteen  minutes  will  be  considered  as  one-half  hour;  forty- 
five  minutes  >\ill  be  considered  as  one  hour. 

Regular  crews  in  interrupted  service  being  relieved  from  duty  three  con- 
secutive hours  or  more  will  be  paid  overtime  only  when  delayed  more  than 
fifteen  minutes  after  the  expiration  of  the  scheduled  arriving  time  at  home 
terminal. 

Conductors  and  trainmen  on  passenger  runs  who  arc  required  to  make 
irregular  or  extra  trips  will  be  allowed  one-lialf  day  for  eighty-five  miles  or 
less  or  five  and  one-half  hours  or  less  over  eighty-five  miles  or  five  and  one- 
half  hours  and  not  exceeding  one  hundred  and  fifty  miles  or  eleven  hours  one 
day  will  be  allowed.  After  making  one  hundred  and  fifty  miles  or  eleven 
hours  overtime  will  be  paid  at  one-tenth  the  daily  rate  per  hour. 


FBEIQHT    SEBVICE. 

2.  Eleven  hours  or  less,  or  one  hundred  miles  or  less,  will  constitute  a 
day's  work.  Wreck,  work  and  snow-plow  service  will  be  classed  with  and 
paid  on  through  freight  basis. 

Overtime  will  begin  after  the  expiration  of  eleven  hours,  to  be  paid  one- 
tenth  the  daily  rate  per  hour.  The  company  guarantees  ten  miles  per  hour 
after  eleven  hours.  If  mileage  exceeds  the  hours,  mileage  will  be  allowed,  and 
vice- versa. 
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Time  of  road  crews  will  begin  one  hour  before  time  marked  to  leave. 

3.  When  crews  working  on  through  freight  basis  are  called  upon  to  load 
or  unload  freight  at  three  or  more  stations  on  any  one  trip  or  day,  such 
crews  shall  be  paid  local  freight  pay. 

Through  freight  crews  will  not  be  required  to  do  switching  where  yard 
engines  are  stationed.  Through  freight  crews  who  are  required  to  do  switch- 
ing at  other  points  shall  receive  overtime  at  the  regular  rate  in  addition  to 
all  mileage  and  overtime  made;  provided,  however,  that  when  the  time  con- 
sumed in  actual  switching  is  less  than  forty-five  minutes  overtime  will  not  be 
allowed. 

Note. —  Picking  up  cars  that  are  assembled  and  placed  ahead  will  not  be 
considered  switching,  nor  will  setting  out  cars  that  are  assembled  together  in 
train  be  considered  switching  under  the  above  rule. 

4.  Road  trainmen  assigned  to  do  yard  switching  at  terminal  points  shall 
receive  pay  for  such  service  at  yard  rates. 

Koad  conductors  assigned  to  do  yard  switching  at  terminal  points  shall 
receive  pay  for  such  service  at  regular  road  rates. 

6.  Where  men  are  employed  by  the  month  the  working  days  shall  constitut»2 
a  month  and  extra  pay  at  the  same  rate  shall  be  allowed  for  Sunday  work 
wlien  required.     Overtime  shall  be  computed  on  this  basis. 

6.  Men  who  are  called  and  report  for  duty  for  trains  subsequently  an- 
nulled shall  be  allowed  one-fourth  day;  if  held  five  and  one-half  hours  one- 
half  day's  pay  will  be  allowed  and  stand,  first  out.  If  held  longer  than  five 
and  one-half  hours  one  day's  pay  will  be  allowed  and  the  crew  will  stand 
Iwhind  other  crews  at  that  point.    • 

7.  Conductors  and  trainmen  shall  receive  the  regular  compensation  for  run 
or  position  to  which  tliey  are  permanently  or  temporarily  assigned.  Con- 
ductors and  trainmen  who  are  assigned  to  duties  other  than  train  or  switch- 
ing service  where  the  compensation  is  less  than  their  regular  rates,  not  less 
than  their  regular  rates  will  be  allowed. 

8.  Trainmen  who  are  required  to  do  baggage  work  and  render  baggage 
reports  in  addition  to  their  own  work  shall  receive  baggagemen's  pay. 

9.  Trainmen  doing  part  local  freight  work  and  part  passenger  work  shall 
receive  local  freight  rates  when  the  local  freight  mileage  exceeds  the  passen- 
ger mileage.    Trainmen  on  the  Ticonderoga  run  shall  be  paid  yard  rates. 

10.  Afen  attending  court  or  coroner's  inquest  as  witnesses,  or  engaged  in 
any  other  work  assigned  to  them  by  the  company,  will  receive  pay  for  one 
hundred  miles  per  day  while  so  engaged  except  in  case  of  those  employed  on 
regularly  scheduled  trains,  who  will  receive  the  mileage  and  pay  which  they 
would  have  received  in  ordinary  service,  together  with  necessary  expenses. 

11.  Men  deadheading  on  passenger  trains  under  orders  will  be  allowed  one- 
half  pay,  and  on  freight  trains  full  pay  for  the  service  on  account  of  which 
they  deadhead. 

12.  Road  crews  doubling  hills  will  be  allowed  actual  mileage  at  the  rate 
per  mile  paid  on  the  trains  doubling. 

13.  When  the  service  as  reported  on  a  time  slip  is  not  allowed  the  slip  will 
be  returned  with  reason  for  not  allowing  it,  this  is  to  be  done  in  every  case. 

14.  Fifteen  minutes  overtime  will  be  considered  as  half  an  hour.  Forty- 
five  minutes  will  be  considered  as  one  hour. 
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15.  The  rights  of  trainmen  shall  be  interchangeable  and  the  word  trainmen 
as  used  herein  shall  apply  to  yard  foremen,  baggagemen,  flagmen,  yard  brake- 
men,  and  road  brakemen. 

16.  Conductors  and  trainmen  will  be  promoted  in  accordance  with  seniority, 
provided  they  possess  the  requisite  ipialitications.  If  they  fail  to  pass  the 
first  examination,  they  will  be  given  a  second  examination,  and  if  they  fail 
on  the  second  examination  tliey  will  be  given  a  third;  provided  the  three 
examinations  are  taken  within  three  months.  Trainmen  so  qualifying  will 
retain  their  roster  rights.  When  extra  conductors  are  retjuired  on  a  division, 
they  will  be  advertised  for  on  the  division  on  which  they  occur.  Extra  con- 
ductors' names  will  appear  on  conductor's  roster  and  will  not  be  allowed  to 
hold  a  trainman's  position. 

The  oldest  trainman  making  application  will  receive  these  positions  accord- 
ing to  their  roster  rights.  If  a  trainman  makes  application  for  such  a  posi- 
tion and  is  entitled  to  same  according  to  his  roster  rights,  but  has  not  passed 
the  required  examination,  the  position  will  be  filled  by  the  oldest  trainman 
who  has  passed  the  required  examination  until  such  a  time  as  this  trainman 
qualifies,  provided  he  passes  the  required  examination  within  three  months. 
If  such  a  trainman  is  unable  to  qualify,  the  ix>sition  will  be  considered  vacant, 
and  will  be  again  advertised.  In  case  the  extra  conductors  are  employed, 
or  are  not  available,  the  oldest  trainman  available  who  has  passed  the  ex- 
amination will  be  given  preference.  If  an  older  n>an  is  available  when  the 
crew  is  again  called  for  duty,  he  will  be  placed  on  run  held  by  his  junior  in 
rank.  Trainmen  taking  examination  will  be  notified  as  to  the  results  within 
ten  days,  and  if  he  has  passed  he  will  be  given  a  certificate  bearing  the  date 
of  such  examination. 

Trainmen  who  enter  the  service  after  May  1,  1906,  failing  to  pass  or  de- 
clining the  third  examination,  will  drop  back  as  the  youngest  trainman  and 
can  only  come  up  again  in  his  turn,  or  be  relieved  as  incompetent. 

Promotion  will  be  from  trainman  to  freight  conductor  and  from  freight 
conductor  to  passenger  conductor. 

17.  For  every  two  trainmen  promoted  to  position  of  conductor  one  experi- 
enced conductor  on  the  trainmen's  roster  may  be  reinstated  if  desired  by  the 
management  and  the  men  interested. 

18.  Men  declining  a  position  or  failing  to  make  application  therefor,  pro- 
vided such  a  position  is  not  a  promotion,  shall  retain  their  rights  on  the 
roster. 

Conductors  employed  as  extra  or  regular  passenger  conductors  shall  have 
preference  for  passenger  runs  over  men  who  are  older  on  the  roster  but  not 
in  passenger  service;  provided,  however,  that  extra  and  regular  passenger 
conductors  will  have  their  full  roster  rights  in  bidding  for  temporary  and 
permanent  positions  in  passenger  service. 

19.  Positions  as  extra  passenger  conductor  or  trainman  will  be  advertised 
within  five  days  after  becoming  vacant  for  a  period  of  ten  days  on  the  divi- 
sion on  which  they  occur,  and  will  be  filled  in  the  order  of  seniority  in 
accordance  with  the  roster. 

All  temporary  and  permanent  positions  in  passenger  service  will  be  adver- 
tised within  five  days  after  becoming  vacant  for  a  i)eriod  of  ten  days  on  the 
division  on  which  they  occur,  and  appointments  will  be  made  in  the  order  of 
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seniority,  provided  the  oldest  applicant  possesses  the  requisite  qualifications, 
and  further  provided  a  conductor  or  trainman  holding  a  temporary  freight 
or  yard  position  will  have  the  right  to  bid  on  and  take  a  temporary  passenger 
position. 

A  temporary  vacancy  in  passenger  service  will  be  given  to  the  extra  pas- 
senger conductor  or  trainman  who  stands  first  out  until  advertised  and 
assignment  made. 

A  conductor  or  trainman  holding  a  temporary  position  in  passenger  service 
will  revert  back  to  his  former  position  when  the  regular  man  returns,  or  the 
position  is  annulled,  or  advertised  as  a  permanent  one. 

As  soon  as  possible  before  summer  schedule  going  into  efTect  a  list  of  all 
summer  runs  will  be  advertised  on  regular  bulletin  boards. 

20.  When  a  regular  train  is  abandoned  or  crews  withdrawn  conductors  and 
trainmen  affected  shall  have  their  choice  of  trains  according  to  their  roster 
rights  in  their  line  of  service.  Men  so  displaced  will  have  the  same  privi- 
lege. Conductors  of  train  withdrawn  may  be  assigned  to  extra  duty  as  con- 
ductors in  rotation  if  they  so  desire. 

21.  All  new  runs  and  vacancies  in  freight  and  yard  service  will  be  adver- 
tised within  five  days  after  becoming  vacant  for  a  period  of  ten  days  on  the 
division  on  which  they  occur,  and  appointments  shall  be  made  within  ten 
days  in  the  order  of  seniority,  provided  the  oldest  applicant  possesses  the 
requisite  qualifications,  and  further  provided  a  temporary  vacancy  will  be 
given  to  the  extra  conductor  or  trainman  who  stands  first  out,  for  a  period 
of  ten  days;  at  the  expiration  of  ten  days  such  position  will  be  advertised  as 
a  temporary  position,  and  will  be  given  to  the  oldest  man  making  applica- 
tion, who  will  hold  it  until  the  regular  man  resumes  his  place  or  it  becomes 
permanently  vacant.     When  a  regular  or  extra  man  makes  application  for 

-and  is  given  a  temporary  position  he  may  make  application  for  any  perma- 
nent position  that  may  be  advertised  during  the  time  he  remains  on  such 
temporary  position,  but  will  not  be  allowed  to  make  application  for  any 
other  temporary  position  that  may  be  advertised  during  the  time  he  is  em- 
ployed on  such  temporary  position.  If  no  permanent  position  is  taken  by 
him  during  this  time  he  will  revert  back  to  his  regular  position  when  the 
regular  man  returns  or  the  position  is  advertised  as  a  permanent  one. 

22.  When  more  than  one  vacancy  occurs,  conductors  and  trainmen  shall 
have  the  right  to  bid  on  all  such  vacancies,  stating  preference. 

2.3.  Men  bidding  off  permanent  position  will  not  be  allowed  to  bid  ofT  the 
position  they  left  until  it  has  once  been  filled  and  again  becomes  vacant. 

24.  When,  a  train  baggageman  is  absent  from  his  position  temporarily  the 
oldest  trainman  on  same  train  will  be  entitled  to  baggageman  position  if  older 
on  the  roster  than  the  extra  man  if  he  so  desires.  If  not  it  may  be  given  to 
the  next  oldest  trainman  on  same  train,  provided  they  have  the  requisite 
qualifications. 

25.  A  roster  of  conductors  and  trainmen  shall  be  kept  on  bulletin  boards, 
and  the  same  renewed  once  a  year.  No  name  shall  appear  on  more  than  one 
roster. 

26.  Conductors  and  trainmen  living  within  one  mile  of  the  yard  will  be 
called  one  hour  before  required  for  duty  except  that  men  on  trains  having  a 
fixed  hour  for  leaving  will  not  be  called  between  8  a.  m.  and  9  P.  m.* 
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27.  On  arrival  at  terminal  after  a  trip  of  fifteen  hours  or  more  continuous 
service,  men  will  be  allowed  ten  hours'  rest  if  desired,  except  in  case  of 
wrecks,  washouts  or  other  like  emergencies. 

28.  Men  on  schedule  or  regularly  assigned  trains  will  not  be  called  for 
extra  service  on  their  lay-off  when  spare  men  are  available. 

29.  All  unassigned  conductors  and  trainmen  will  be  run  first  in,  first  out 
on  their  respective  divisions. 

30.  Conductors  and  trainmen  shall  be  exempt  from  coaling  engines  at 
terminals. 

31.  Effort  will  be  made  to  furnish  employment,  suitable  to  their  capacity, 
to  conductors  or  trainmen  who  are  injured  in  the  discharge  of  their  duty  or 
become  unable  to  perform  their  duty  on  account  of  failing  health. 

32.  Passenger  trainmen  shall  not  be  required  to  couple  or  uncouple  hose, 
or  safety  chains,  or  turn  angle  cocks,  at  Rouses  Point,  Plattsburg,  Lake 
Placid,  Whitehall,  Rutland,  Salem,  Eagle  Bridge,  Lake  George,  Saratoga, 
Mcchanicville,  Green  Island,  Troy,  Livingston  avenue,  Albany,  Maiden  Lane, 
Church  street,  Oneonta,  Nineveh,  Delanson,  Binghamton,  Carbondale,  and 
Wilkes-Barre,  if  car  inspectors  are  available,  and  shall  not  switch  their  trains 
where  switch  engines  are  located  or  turn  engines  at  terminals. 

33.  Conductors  and  trainmen  will  not  be  suspended  or  dismissed  from  the 
service  without  cause;  investigation  shall  be  held  within  ten  days  by  the 
division  superintendent  at  which  the  accused  -shall  be  present  and  he  or  they 
may  choose  fellow  employees  to  accompany  them  and  hear  all  evidence  in 
the  case,  all  persons  interested  to  be  notified  when  said  investigation  is  to 
take  place.  Men  who  have  suffered  suspension  or  dismissal  and  have  been 
found  blameless  will  be  reinstated  and  be  paid  for  lost  time.  If  the  charges 
are  sustained  men  will  be  notified  within  five  days  as  to  the  result  of  such 
investigation.  In  case  the  result  of  such  investigation  is  not  satisfactory  to 
the  aggrieved  they  shall  have  the  right  to  appeal  their  case  to  a  higher 
official. 

34.  Conductors  and  trainmen  will  be  granted  leave  of  absence  as  soon  as 
I)ossibIe  after  it  is  applied  for. 

36.  When  business  is  light  the  work  will  be  equalized  between  men  on 
regular  and  extra  crews  as  far  as  practicable;  this  shall  not  apply  to  regular 
men  who  have  made  less  than  3,000  miles  per  month,  regular  crews  will  be 
allowed  to  make  3,000  miles  before  they  are  replaced  by  extra  crew. 

36.  Conductors  and  trainmen  shall  if  they  so  desire  upon  leaving  the 
service  be  given  a  letter  signed  by  the  superintendent,  stating  the  nature  and 
time  of  their  service  and  the  reason  for  leaving. 

37.  Passenger  trainmen  shall  not  he  required  to  handle  express. 

38.  Extra  men  who  absent  themselves  from  duty,  or  who  fail  to  respond 
when  called  shall  not  be  called  again  until  they  report.  When  they  resume 
duty  they  shall  be  placed  at  the  foot  of  the  list. 

39.  Effort  will  be  made  to  furnisli  cabooses  for  crews  running  outside  of 
yard  limits. 

40.  Caboose  tracks  will  be  provided  at  terminal  jwints  where  practicable 
and  no  switching  will  be  done  with  caboosp. 
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Yard  Rules. 

41.  The  rules  in  the  conductor's  and  trainmen's  schedule  shall  apply  to  yard 
rules  as  to  seniority,  rights  to  runs  and  promotion,  not  provided  for  in 
yard  rules. 

42.  Ten  hours  or  less  will  constitute  a  day's  work,  time  exceeding  ten 
hours  will  be  paid  for  as  overtime  at  the  regular  rate.  Fifteen  minutes 
will  be  considered  as  one-half  hour,  and  forty-live  minutes  will  be  con- 
sidered as  one  hour. 

43.  Yard  crews  will  not  be  required  to  work  overtime,  except  in  case  of 
actual  emergency,  continuous  service  not  to  exceed  fourteen  hours  may  be 
required. 

44.  Wilkes-Barre  transfer  crews  will  l)e  classed  in  yard  service. 

45.  Yard  foremen  required  to  run  trains  on  road  which  requires  them  to 
sign  orders  and  make  out  road  reports  will  be  paid  through  freight  rates 
for  the  day.  If  freight  is  lo.uled  or  unloaded  at  three  or  more  stations  on 
one  trip,  local  freight  rates  will  be  paid. 

46.  Yard  men  will  be  permitted  to  take  their  mid-day  or  mid-night  meal 
between  the  htnirs  of  II  and  1  o'clock.  They  will  not  be  required  to  work 
longer  than  five  liours  and  thirty  minutes  without  having  at  least  thirty 
minutes  for  such  meal.  If  fifteen  minutes  or  more  of  the  meal  hour  is 
worked,  one  hour  overtime  will  be  allowed.  Yard  crews  who  are  required  to 
work  other  than  the  usual  hours,  shall  have  one  hour  for  meals  between  the 
fourth  and  sixth  hours. 

47.  The  usual  working  hours  for  yard  men  shall  be  from  7  A.  M.  to  0 
p.  M.,  and  from  7  P.  M.  to  6  A.  M.,  allowing  one  hour  for  meal. 

48.  Yard  men  will  not  be  required  to  work  with  any  engine  or  engines 
longer  than  two  dayfi,  without  they  are  properly  equipped  with  foot  boards 
and  hand  rails. 

49.  Yard  men  will  not  be  recjuired  to  work  double  tricks  unless  they  do  so 
voluntarily. 

60.  Yard  men  will  not  be  re<iuired  to  couple  or  uncouple  hope  on  passenger 
trains,  where  car  inspectors  are  available.  This  does  not  apply  to  through 
passenger  trains  having  ten  minutes  or  less  station  time. 

51.  This  agreement  of  rates  of  wages  and  rules  atTecting  the  employment 
of  conductors  and  trainmen  will  take  effect  June  10,  1907,  and  will  be 
carried  out  in  good  faith  by  all  parties  interested. 

II.    E.   GILPIN, 
For  the  General  Manager. 
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CONDUCTORS     AND     TRAINMEN,     DELAWARE,     LACKAWANNA     & 

WESTE;KN  RAILROAD. 

Rtiles  and  rates  of  pay  for  Conductors  and  Trainmen. 

[Effective  January  1.  1907.] 

RATES  OF  PAY. 
Passenger  Sebvice. 

M.  &  E.  Division. 

Additional 
I)ermile 
for  mileage 
CLASS.  First  100  miles,  over  lao. 

Conductors "S-SO  %  <«»* 

Baggagemen 2-35  Va  cent 

Tr^nmen 2-20  Va  cent 

Other  Divisions. 

•-^«^^^          ^•-•'■^■fc^  Additional 

^w^***^  ^"^^  s  per  mile              Per  mile 

"^**->— ^,,^^^  100  to  211             212  miles 

^^'***i«4t^  -'.  ^  ino  miles.        miles.  and  over 

^     ,                     ^^^^^-  ^*'^' ^'^''^^"  -^  no  cent.        2.0    cents 

Conductors $3.80         ^,  ^  - ^.e^^^.  •  •     1.22  cents 

Baggagemen 2.30             y*  ce.^^^^^  j  ^^  ^^^^ 

Trainmen 2 .  20            %  cent,      x  h^ 

Nil. 
Milk  Service.  ^^u 

Conductors, —  Through    milk    trains    between    Binghamton    and    Hoboker!^ 
1.85  cents  per  mile. 

Trainmen. —  Through  milk  trains  between  Binghamton  and  Hoboken, 
$68.25  per  month. 

Trainmen. —  Main  line  local  milk  trains,  baggagemen's  rates. 

Conductors. —  Milk  trains  between  Binghamton  and  Richfield  Springs,  1.85 
cents  per  mile. 

Trainmen. —  Between  Utica  and  Binghamton;  Syracuse  and  Binghamton; 
and  Richfield  Springs  and  Binghamton,  $68.25  per  month  and  an  allowance 
of  one  day  off  in  five. 

TiiRoiTGTi  Freioiit  Servick. 

RATE    IN    CENTS    PER 
MILE. 

RUNS.  Conductors.  Trainmen 

Between  Hoboken  and  Scranton,  Scranton  and  North- 
umberland    3 . 30  2 .25 

Between   Scranton   and   Elmira;    Utica,   Oswego   and 

Binghamton 3.20  2.20 

Between  Elmira  and   Buffalo ;>.  10  2. 15 


r 
'J 
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Way  Fbeioht,  Pick-up,  Roustabout  and  Mine  Runs. 

All  Divisions. 

Conductors 3 .  55  cents  per  mile 

Trainmen 2 .  50  cents  per  mile 


Sussex  Branch. 


RATE    IN    CENTS    PER 
MILE. 


CLASS.                                                     Freight.  Passenger. 

Conductors 3.30  3.25 

Baggagemen 2.15 

Traimnen 2.25  1 .05 

Lackawanna  &  Montrose  Branch. 

Conductors $3 .  40  per  day 

Trainmen $2 .  35  per  day 

Overtime  after  fourteen  hours  from  time  scheduled  out  until  engine  is  put 
away,  on  basis  of  ten  miles  per  hour.  This  includes  switching,  loading  and 
unloading  of  cars,  etc. 

RULES. 
Guaranteed  Mileage  Per  Hour. 

1.  A  guarantee  of  ten  miles  per  hour  is  made  in  all  train  service  except 
as  provided  in  rules  2,  3  and  4. 

2.  (a)  A  guarantee  of  nine  and  one  eleventh  miles  per  hour  is  made  in 
construction,  work  and  wreck  service.  (6)  In  mine  service  on  Bloomsburg 
branch,  eleven  hours,  including  one  hour  for  dinner,  will  constitute  a  day's 
work;  overtime  at  one-tenth  of  regular  rate  per  day. 

3.  In  passenger  and  milk  service,  except  suburban  and  local  on  M.  &  E. 
division,  and  on  L.  &  M.  and  Ithaca  branches,  the  company  guarantees 
fifteen  miles  per  hour  for  all  time  on  duty,  time  between  runs  not  to  be 
counted. 

Overtime. 

4.  In  suburban  and  local  passenger  service  on  M.  &  E.  division,  overtime 
will  be  paid  as  per  rule  5,  after,  twelve  hours  from  commencement  of  run, 
including  lay-over  periods,  except  that  on  runs  with  lay-over  of  eight  or 
more  consecutive  hours,  overtime  will  be  paid  when  thirty  minutes  late  on 
last  trip  arriving  at  home  terminal,  at  one-twelfth  the  rates  paid  on  that 
train. 

5.  In  computing  overtime  thirty  minutes  will  be  considered  one  hour;  less 
than  thirty  minutes  will  not  be  counted. 

Mii£AOE  Altx)wance  for  Way-Freights  and  Pick-Ups. 

6.  Way  freight  and  pick-up  runs  of  less  than  one  hundred  miles  will  be 
allowed  one  hundred  miles. 
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Allowance  When  Called  and  Xot  Used. 

7.  Men  who  are  called  and  report  will  be  allowed  twenty-five  miles  and 
stand  first  out.  If  any  mileage  is  made,  they  will  be  allowed  fifty  miles. 
In  road,  roustabout  and  hill  service,  if  more  than  fifty  and  not  more  than 
one  hundred  miles  are  made,  or  if  more  than  five  and  not  more  than  ten 
hours  are  worked,  one  hundred  miles  will  be  allowed;  in  construction,  work 
and  wreck  service,  if  more  than  fifty  and  not  more  than  one  hundred  miles 
are  made,  or  if  more  than  six  and  not  more  than  eleven  hours  are  worked, 
one  hundred  miles  will  be  allowed. 

Through  Freight  Rates  to  Apply  to  Hill,  Wiieck,  Work  and  Con- 
struction Service. 

8.  Through  freight  rates  will  be  paid  in  hill,  construction,  work  and 
wreck  service. 

Doubling  Hills. 

9.  Actual   mileage  at  regular  rates  will   be  paid   for  doubling  hills. 

Learning  the  Road. 

10.  No  mileage  will  be  allowed  for  learning  the  road  or  for  being  ex- 
amined to  run  on  another  division,  except  when  ordered  by  the  company, 
when  time  will  be  paid  at  the  rate  of  one  hundred  miles  jKjr  day  in  the 
service   in   which   regularly  employed,  and  not  actual   mileage. 

Runs  Comprising  Two  Classes  of  Service. 

11.  Runs  comprising  both  freight  and  passenger  or  express  will  be  paid 
on  freight  basis.  This  will  not  apply  to  Ithaca  branch,  where  men  will  be 
paid  at  the  rates  for  mileage  actually  made  in  either  class. 

Allowance  W'hen  Held  Away  from  Home. 

12.  When  conductors  and  trainmen  in  extra  freight  service  are  held  at  a 
terminal  other  than  their  home  terminal  for  an  engine  or  train,  they  will  be 
allowed  twenty-five  miles  for  each  six  hours  or  fraction  thereof  so  held  after 
the  expiration  of  eighteen  hours. 

Unassigned   Men  —  First   in  —  First  Out. 

1^.  Unassigned  men  will  be  run  first  in  —  first  out  on  their  respective 
divisions. 

Work  Bkfore  or  After  a  Run. 

14.  Any  work  required  before  or  after  a  run  will  be  paid  for  at  the  same 
rate  and  under  the  same  rule.  In  M.  &  E.  division  suburban  and  local  ser- 
vice, mileage  made  during  lay-over  periods  of  eight  or  more  consecutive 
hours,  will  be  considered  as  separate  from  regular  runs  and  paid  schedule 
rates  for  the  class  of  service  rendered.  Actual  mileage  made  between  regu- 
lar trips  on  other  runs  in  same  service  will  be  paid  the  rate  per  mile  for 
the  first  one  hundred  miles. 
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Doubling  Short  Runs. 

15.  A  run  of  less  than  one  hundred  miles  which  is  allowed  one  hundred 
miles,  and  the  double  of  which  is  more  than  one  hundred  miles,  will  be 
allowed  actual  mileage  only  when  doubled;  but  when  crews  double  for  actual 
mileage  they  will  be  considered  as  continuously  on  duty  during  entire  turn- 
around  trip. 

Court  Duty,  Etc. 

IG.  Men  temporarily  engaged  in  business  of  the  company  outside  the  line 
of  their  regular  duties,  at  court  or  otherwise,  will  be  paid  not  less  than 
their  regular  wages  i:er  day  and  necessary  cxpen^^es  while  so  engaged. 

Pilots. 

17.  Trainmen  acting  as  pilots,  or  signing  train  orders,  will  receive  con- 
ductors' pay. 

Deadheading. 

18.  Conductors  and  trainmen  deadheading  under  orders  will  be  allowed 
half  time  in  their  class,  but  when  running  with  an  engine  or  engine  and 
caboose,  full  time  will  be  allowed. 

Promotion. 

19.  Seniority  will  be  the  rule  for  promotion  or  advancement  in  the  train 
service  when  merited  by  faitliful  discharge  of  duty  and  when,  in  the  judg- 
ment of  the  suj>erintendent,  the  employee  has  shown  capacity  for  increased 
responsibility.     The  order  of  promotion  will  be  as  follows: 

On  Morris  <€  Essex  Division. 

(a)  Freight   trainman   to  extra  passenger  trainman  or   freight  conductor. 

(b)  Freight  conductor  to  lailk  train  conductor  or  passenger  conductor. 

(c)  Extra  passenger  trainman  to  regular  pas>*engor  trainman. 

(d)  Regular  passenger  trainman  to   regular  baggageman. 
(c)  Baggageman  to  freight  conductor,  after  qualifying. 

On  Other  Divisions. 

if)   Trainmen    (including  baggagemen)    to  be  considered  in  one  class:   the 

line  of  promotion   to  be: 
ig)    Trainman  to  freight  conductor. 

(h)    Freight  conductor  to  milk   train  conductor  or   passenger  conductor. 
(i)    Milk  train  conductor  to  passenger  conductor. 

Temporary  Vacancies. 

20.  A  temporary  vacancy  of  more  than  fifteen  days  on  preferred  runs  will 
be  filled  by  the  senior  conductor  or  trainman  if  competent;  less  than  fifteen 
days  by  the   first  man  out  who  is  competent. 

Vacancy  Among  Passenger  Conductobs. 

21.  A  vacancy  among  passenger  conductors  will  be  filled  by  giving  the 
first  regularly  assigned  extra  passenger  conductor  a  regular  run. 
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Applying  for  Two  ob  Mobb  Vacancies. 

22.  In  case  two  or  more  runs  or  vacancies  are  advertised  at  the  same  time, 
men  may  make  application  for  any  or  all,  stating  their  preference. 

Advertising  Vacancies. 

2(J.  Vacant  runs  will  be  advertised  ten  days  beginning  within  five  days 
from  date  of  vacancy. 

Transfer  Between  Divisions. 

24.  In  case  of  a  shortage  of  men  on  one  division  and  a  surplus  on  another 
division,  the  surplus  will  be  transferred  temporarily,  as  may  be  necessary 
to  avoid  hiring  men,  and  will  not  lose  their  rank  on  the  division  from  which 
transferred. 

Rights  of  Transferred  Men. 

25.  A  man  going  from  one  division  to  another  permanently  will  be  con- 
sidered a  new  man  on  the  division  to  which  he  goes,  and  will  lose  his  rank 
on  the  division  which  he  leaves. 

Hiring  Conductors. 

26.  For  every  two  trainmen  promoted  to  conductors  one  conductor  may 
be  hired,  provided-  there  is  no  competent  trainman  in  the  service  of  five 
years*  experience. 

In  Redlxing  Force. 

27.  In  reducing  the  force  the  least  competent  men  among  the  more  re- 
cently employed  may  be  permanently  relieved  or  laid  off  as  may  be  found 
necessary.  Regular  men  in  the  service  who  have  been  promoted  will  be  set 
back  on  their  respective  divisions  in  the  order  of  their  promotions  to  the 
positions  to  which  they  are  entitled. 

28.  When  men  do  not  make  twenty-six  hundred  miles  per  month  in  extra 
freight  service,  the  more  recently  employed  or  promoted  will  be  set  back  or 
placed  on  the  extra  list.  They  shall  also  hold  their  rank  respectively  when 
business  revives  and  additional  men  are  required. 

Failure  to  Pass  Examination. 

29.  Trainmen  failing  to  pass  a  first  examination  for  conductor  will  be 
given  a  second  examination  after  a  reasonable  time.  If  they  fail  again  they 
may  be  relieved  as  incompetent. 

Rest  Between  Runs. 

30.  Men  shall  not  be  called  to  go  out  until  they  have  been  permitted  or 
required  to  take  sufiicient  rest.  After  sixteen  consecutive  hours  on  duty 
they  will  be  required  to  take  at  least  eight  hours'  rest. 

Notd'ication  When  Unable  to  Work. 

31.  Men  who  are  unable  from  any  cause  to  perform  service  must  send 
notice  in  ample  time  for  other  provision  to  be  made  and  to  avoid  being 
called. 
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Calling  Men. 

32.  Where  callers  are  employed,  men  who  live  within  a  distance  of  one 
mile  will  be  called  a  reasonable  time  before  the  leaving  time  of  their  trains, 
and  the  man  called  will  sign  his  name  and  the  time  at  which  he  was  called. 
This  will  not  apply  to  men  assigned  to  regular  jjassenger  trains  leaving 
between  the  hours  of  7  a.  m.  and  11  P.  M.,  nor  to  regular  freight  trains  leav- 
ing between  7  a.  m.  and  10  p.  m. 

Empijoyment  for  Disabled  Men. 

33.  It  is  the  policy  of  the  management  to  find  suitable  employment  for 
disabled  employees,  if  practicable,  when  they  can  perform  work  that  does  not 
incur  danger  to  themselves,  other  employees,  the  public,  or  the  company's 
property 

Service  Certificates. 

54.  All  men  who  have  been  in  the  employ  of  the  company  for  ninety  days, 
upon  leaving  the  service  or  being  relieved,  will  be  given  a  certificate  stating 
the  time  of  service,  in  what  capacity,  and  cause  of  leaving,  same  to  be 
approved  and  stamped  by  the  proper  officer. 

Investigations. 

35.  No  man  will  be  dismissed  without  a  fair  and  impartial  investigation, 
at  which  he  may  be  present,  and  when  desired  he  may  call  in  a  fellow  em- 
ployee to  act  as  his  counsel. 

Rosters. 

36.  Rosters  of  men  on  each  division,  giving  the  dates  they  entered  the 
service  of  the  company  and  the  time  of  their  promotion  to  their  present 
l>ositions,  will  be  kept  at  convenient  places  for  inspection  by  them. 

Errors  in  Time  Slips. 

37.  When  the  service  on  a  time  slip  is  not  allowed,  the  time  slip  will  be 
returned  to  the  man  making  it,  with  reasons  given  in  writing  for  not 
allowing  it. 

Right  of  Appeal. 

38.  The  management  accords  to  any  and  all  employees  the  right  to  appeal 
to  its  highest  officer. 

In  the  application  of  this  schedule,  the  compensation  of  men  regularly 
assigned  to  26  and  27  day  passenger  runs  prior  to  April  1,  1906,  will  not 
be  reduced,  it  being  understood  that  a  man  temporarily  so  assigned  will 
receive  the  new  rates  and  that  a  man  who  is  regularly  assigned  thereto  will 
not  after  once  relinquishing  such  a  run  be  permitted  to  take  it  again  on  the 
basis  in  existence  prior  to  April  1,  1906. 

T.  E.  Clarke, 

General  Superintendent. 
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CONDUCTORS  AND  TRAINMEN,  ERIE  RAILROAD. 

Rates  of  pay   and   rules  for   conductors   and   trainmen.     Effective  February 

1,  1907. 

Rate  of  Pay  —  Freight  Sebvice. 

CLASS.  Cents  per 

Through  Freight:  .     ™"«« 

Conductors 3 .20 

Brakemen 2.15 

Way  Freight: 

Conductors 3 .  60 

I  Jrakemon 2 .  50 

Pick-up  Trains: 

Conductors 3 .  50 

Brakemen 2 .  40 

Work  Train  Service   {Inc.  Wreck  and  Construction)  : 

Conductors 3 .  25 

Brakemen 2 .  25 

Coal  Aline  and  Yard  Service   {Wyoming  Division): 

Condiictors 3 .20 

Brakemen 2 .  25 

1.  The  following  rates  of  pay  and  general  rules  will  apply  alike  to  all 
territory  covered  in  this  schedule  except  where  otherwise  specially  men- 
tioned, and  will  take  effect  February  1,  1907. 

The  term  "  trainmen/'  as  used  herein  applies  to  flagmen,  baggagemen  and 
brakemen. 

2.  Twelve  hours  or  less  will  constitute  a  day  in  passenger  and  pushing 
or  helper  service,  and  ten  hours  or  less,  one  hundred  miles  or  less,  in  all 
other  classes  of  service,  except  as  otherwise  specified. 

3.  In  freight  service,  crews  making  runs  of  fifty  miles  or  less  will  receive 
pay  for  fifty  miles,  providing  not  more  than  five  hours  have  been  consumed. 
If  more  than  fifty  miles  have  been  run,  or  more  than  five  hours  have  been 
consumed,  one  hundred  miles  will  be  allowed,  and  for  more  than  one  hundred 
miles  actual  mileage  will  be  allowe;!.     Overtime  as  per  rule. 

Unassigned  crews  receiving  the  fifty-mile  allowance  will  stand  first  out 
on  arrival  at  terminal,  and  unassigned  crews  receiving  the  one-hundred-mile 
allowance  will  stand  last  out.  Tliis  rule  will  apply  to  all  runs  which  have 
no  s:)cciricd  time  allowance. 

A. 

Note. —  Rule  No.  3  does  not  apply  to  Wyoming  Division, 

4.  In  construction  or  wrecking  service,  crews  making  runs  of  fifty  miles 
or  less,  working  five  hours  or  Irss,  will  be  allowed  fifty  miles;  for  over  fifty 
miles  or  five  hours,  one  himdrej  miles  will  be  allowed.  If  the  payment  on 
an  actual  mileage  basis  exceeds  tlie  jjayment  on  an  hourly  basis,  the  former 
will  be  allowed. 

5.  In  passenger  service  overtime  will  l)e  allowed  after  twelve  hours  of 
actual  service. 

C.  Overtime  will  be  paid  at  the  rate  of  one-tenth  day  per  hour,  pro  rata. 
In  computing  overtime  thirty  minutes  will  be  considered  an  hour;  less  than 
thirty  minutes  will  not  be  considered. 
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7.  Road  crews  will  not  be  required  to  coal  engines  by  hand  except  in  case 
of  emergency,  and  when  such  work  is  necessary  one  hour  or  ten  miles  will 
be  allowed  for  each  hour  so  engaged.  In  computing  this  allowance,  thirty 
minutes  will  be  considered  one  hour  and  less  than  thirty  minutes  will  not 
be  considered. 

Trainmen  will  not  be  required  to  shovel  down  coal  for  firemen  while  on 
the  road  or  at  terminal  points. 

Time  allowance  under  this  rule  will  not  be  deducted  when  overtime  is  made. 

8.  Crews  will  not  be  held  between  terminals  except  under  overtime  rules. 

9.  Conductors  and  trainmen  will  be  paid  for  actual  time  lost  (not  includ- 
ing overtime)  when  serving  as  a  witness  or  doing  other  special  service  at 
the  request  of  the  company.  If  no  time  is  lost  they  will  be  paid  one  hun- 
dred miles,  or  one  day,  for  each  calendar  day,  and  necessary  expenses  will 
be  paid  while  away  from  home. 

10.  Extra  mileage  will  be  allowed  for  doubling  hills,  going  for  water  out- 
side water  station  limits,  or  for  coal,  on  a  single  trip  or  a  combination  of 
single  trips  when  the  actual  mileage,  including  the  extra  mileage,  exceeds 
one  hundred  miles. 

11.  When  regularly  assigned  or  rounds  freight  crews  are  called  for  special 
passenger  service  and  lose  the  opportunity  for  making  their  freight  trip 
thereby,  they  shall  be  paid  for  such  service  not  less  than  the  freight  trip 
allowance  for  the  run  which  they  lost.  If  no  freight  time  is  lost,  passenger 
allowance  will  be  paid  in  accordance  with  rates  and  time  allowances  in  effect 
on  the  division  or  territory  covered. 

12.  Any  conductors  or  trainmen  called  upon  to  do  wrecking  or  construction 
service  when  upon  their  regular  trips,  if  detained  thereby,  will  receive  ten 
miles  for  each  hour  of  such  service,  and  if  overtime  is  made  this  time  is  to 
be  deducted  therefrom. 

13.  Trainmen  called  to  work  extra  in  switch  tender's  position  will  receive 
their  regular  rate  of  pay  for  that  work. 

14.  Conductors  and  trainmen  acting  as  pilots  will  be  paid  conductors' 
through  freight  rate,  and  trainmen  acting  as  flagmen  on  engines  running 
light  will  be  paid  trainmen's  through  freight  rate. 

15.  In  deadheading  crews  or  men  over  the  road,  the  first  crew  or  men  out 
behind  those  already  called  for  service  will  deadhead,  provided  the  crew 
which  stands  to  run  the  train  has  had  sufficient  rest.  Rights  will  follow 
the  conductor. 

Men  deadheading  with  their  cabooses  or  on  any  freight  train  will  be  al- 
lowed full  trip  rates,  and  when  deadheading  on  passenger  trains  will  be 
allowed  one-half  freight  trip  rates. 

16.  A  train  run  for  the  purpose  of  doing  local  work,  such  as  picking  up 
or  setting  oflf  cars,  or  doing  switching  at  local  stations,  shall  be  classed  as 
a  pick-up. 

17.  Conductors  and  trainmen  held  at  a  point  away  from  their  home  ter- 
minal for  an  engine  or  engine  crew  will  be  paid  twenty-five  miles  for  each 
five  hours  or  fraction  thereof  after  the  expiration  of  fifteen  hours. 

18.  Conductors  and  trainmen  will  not  be  suspended  (except  suspension 
pending  investigation),  discharged,  or  have  record  entered  against  them  with- 
out a  hearing  and  full   investigation,  which  will   be  given  promptly.     They 

14 
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may  have  present  during  such  investigation  any  actual  witness  of  the  occur- 
rence under  investigation,  except  discharged  employees,  and  when  found 
blameless  shall  receive  full  pay  for  the  time  lost.  The  right  of  appeal  to 
any  superior  ofScer  is  conceded. 

10.  Whenever  unassigned  crews  and  regular  extra  conductors  do  not  make 
approximately  3,000  miles  per  month,  the  youngest  crew  or  conductor  in  the 
service  will  be  taken  off  so  that  those  remaining  will  make  the  above  mileage. 
Men  shall  be  reduced  according  to  seniority. 

20.  Qualifications  being  equal,  seniority  will  prevail  over  the  entire  system, 
except  as  otherwise  provided  herein. 

21.  The  company  reserves  the  right  to  give  employment  to  such  persons  as 
it  may  deem  desirable  and  expedient,  but*  in  so  doing  will,  so  far  as  prac- 
ticable and  consistent,  give  preference  to  men  of  experience  whose  records 
are  such  as  to  commend  them. 

22.  Yard  work  and  road  work  will  be  two  distinct  classes  of  service  except 
as  to  the  position  of  yardmaster.  If  a  road  man  accepts  a  regular  position 
in  a  yard,  except  that  of  yardmaster,  he  forfeits  all  road  rights. 

23.  Positions  of  conductors  and  trainmen  on  regular  passenger  and  freight 
trains  are  advertisable  and  will  be  bulletined  for  a  period  of  five  days. 
Vacancies  will  be  filled  by  seniority  in  accordance  with  the  roster,  provided 
that  the  applicants  are  thoroughly  qualified  for  such  positions.  Vacancies 
in  baggage  cars  will  be  filled  from  'the  oldest  passenger  trainmen  except  on 
the  New  York  &  Greenwood  Lake  Division  and  Northern  Railroad  of  New 
Jersey. 

24.  A  correct  record  will  be  kept  of  the  men  on  their  respective  divisions 
in  the  train  service  of  the  time  of  entering  the  service  and  the  change  from 
freight  to  passenger  and  vice  versa.  Conductors'  and  trainmen's  rosters  will 
be  displayed  at  trainmaster's  office. 

25.  All  crews  assigned  to  the  same  service  will  run  first  in  first  out  on 
their  respective  divisions,  except  way  freight  crews  and  crews  assigned  to 
regular  runs. 

26.  On  each  division  there  shall  be  designated  a  suitable  number  of  the 
oldest  freight  conductors  and  trainmen  to  do  the  extra  passenger  work  at 
the  rates  of  wages  in  effect  on  their  respective  divisions.  This  does  not 
apply  to  trainmen  on  the  New  York  Division.  Men  who  are  called  for  and 
decline  this  extra  work  forfeit  their  rights  to  it  to  men  younger  in  the 
service  who  do  accept. 

27.  .A  candidate  for  promotion  to  conductor  in  the  regular  line  —  that  is, 
following  the  last  conductor  promoted  —  will  be  given  ten  days'  notice  in 
order  to  prepare  himself;  failing  to  pass  the  first  examination,  he  will  be 
allowed  thirty  days  to  further  prepare  himself;  if  he  then  passes  the  exam- 
ination he  will  be  the  senior  of  any  newer  employee  who  may  have  been  pro- 
moted in  the  meantime;  failing  to  pass,  or  if  he  declines  examination,  he 
drops  back  as  the  youngest  brakeman  on  the  rounds  and  can  only  come  up 
again  in  his  turn.  Should  a  candidate  think  his  examination  unfair  he  has 
the  right  to  appeal  to  the  superintendent  for  a  personal  examination. 

This  rule  does  not  affect  men  in  the  service  prior  to  May  10,  1903,  who 
have  failed  to  pass  examinations,  or  who  were  entitled  to  be  called  up  for 
examination  by  reason  of  their  term  of  sefvice. 
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28.  Passenger  trainmen  will  be  eligible  to  become  freight  conductors,  pro- 
vided, however,  they  shall  have  served  at  least  two  years  in  freight  train 
service  on  their  own  division,  six  months  of  Avhich  shall  be  immediately  pre- 
ceding their  examination  for  promotion.  They  will  not  take  precedence  over 
men  who  have  already  passed  their  examinations  for  promotion.  This  does 
not  apply  to  the  New  York  Division,  Northern  Railroad  of  New  Jersey  and 
New  York  &  Greenwood  Lake  Division. 

29.  All  committees  of  conductors  and  trainmen  will  be  granted  leave  of 
absence  as  soon  as  possible  after  it  is  applied  for,  when  they  wish  to  present 
any  matters  to  an  oflScer  of  the  company. 

30.  Conductors  and  trainmen  will  be  called  as  nearly  as  possible  one  hour 
and  thirty  minutes  before  the  leaving  time  of  their  trains  and  will  be  fur- 
nished calling  cards  or  books.  The  time  designated  on  the  card  or  book  as 
the  leaving  time  of  the  train  shall  be  the  time  from  which  time  allowance 
is  to  be  computed.  This  shall  not  be  construed  as  implying  that  the  com- 
pany agrees  to  make  any  provision  for  calling  conductors  or  trainmen  who 
live  an  unreasonable  distance  from  the  yard  office. 

Conductors  will  be  notified  in  writing  when  time  is  not  allowed  as  per 
time  slip,  and  the  reason  therefor. 

31.  When  conductors  and  trainmen  leave  the  service  of  the  company  vol- 
untarily they  shall  not  be  reinstated. 

32.  Trainmen  will  not  be  required  to  turn  engines  at  points  where  men 
are  provided  for  that  purpose. 

33.  Conductors  and  trainmen  on  regular  runs  will  be  at  liberty  on  arrival 
at  either  terminal  point.  It  is  understood  that  when  notified  on  arrival 
from  their  runs  that  they  may  be  wanted  for  special  service  before  their 
regular  time  for  going  out,  they  shall  not  absent  themselves  from  their 
houses  or  boarding  places  without  keeping  the  superintendent  advised  where 
they  can  be  found. 

34.  Conductors  and  trainmen  shall  be  entitled  to  ten  hours'  rest  on  arrival 
at  a  terminal  after  sixteen  hours  of  continuous  service,  except  in  case  of 
emergency,  and  will  notify  the  superintendent,  trainmaster  or  yardmaster 
on  arrival  at  a  terminal  that  such  rest  is  required.  Conductors  and  train- 
men who  are  entitled  to  rest  shall  not  be  disturbed  by  call  until  the  expira- 
tion of  the  time  specified  for  rest. 

35.  Conductors  and  trainmen  leaving  the  service,  either  discharged  or  of 
their  own  account,  will  be  furnished  a  card  signed  by  the  superintendent, 
with  stamp  or  seal  of  office,  stating  their  term  of  service  and 'the  cause  of 
leaving. 

36.  When  conductors  and  trainmen  are  called  for  duty  and  not  needed, 
they  will,  if  not  held  more  than  five  hours  before  being  relieved,  receive  fifty 
miles,  or  one-half  day,  and  stand  first  out;  when  held  over  five  hours,  they 
will  receive  one  hundred  miles,  or  one  day,  and  go  to  the  foot  of  the  list 
behind  all  crews  in  at  that  terminal.  In  case  the  crew  is  held  on  duty  and 
assigned  to  another  train,  the  trip  and  time  allowance  will  be  based  from  the 
time  first  called. 

37.  All  questions  taken  before  the  officers  by  the  conductors  or  trainmen 
will  be  answered  in  writing,  if  so  desired. 
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New  York  Division. 

1.  There  shall  be  a  stated  number  of  the  oldest  extra  freight  conductors  sot 
aside  to  do  all  the  extra  freight  running.  No  more  men  will  be  set  aside  for 
this  service  than  will  be  able  to  make  the  mileage  specified  in  the  rules. 

2.  Extra  conductors  and  extra  brakemen  will  be  called  in  turn,  first  in  first 
out,  and  a  reasonable  effort  will  be  made  to  find  the  first  extra  man  before 
calling  the  next  in  turn.  This  rule  does  not  apply  in  cases  where  a  man 
is  deadheaded  to  fill  a  run  temporarily. 

9.  When  at  any  time  an  extra  conductor  is  required  and  none  of  the  regular 
extra  conductors  is  available  for  any  reason,  the  oldest  extra  conductor  avail- 
able who  is  working  as  brakeman  will  be  used,  except  that  whore  an  extra 
conductor  is  working  as  brakeman  on  the  train  he  will  be  used. 

4.  In  passenger  service,  crews  on  special  or  excursion  trains,  if  on  duty 
six  hours  or  less,  will  be  allowed  one-half  day,  and  if  on  duty  over  six  hours 
will  be  allowed  one  day.  Overtime  as  per  rule.  This  rule  will  apply  to  all 
runs  which  have  no  specified  time  allowance. 

5.  Two  men  on  each  milk  train  crew  will  be  classed  as  freight  brakemen. 
The  men  in  charge  of  milk  cans  will  be  classed  as  milk  handlers,  will  be 
carried  on  a  separate  roster  and  will  have  no  rights  as  passenger  or  freight 
brakemen. 

6.  Crews  taking  trains  from  Bergen  to  Weehawken,  when  going  to  Wee- 
hawken  for  west  bound  trains,  will  be  allowed  ten  miles  in  addition  to  the 
trip  allowance.  If  overtime  is  made  on  the  trip  these  ten  miles  wil)  be 
deducted  therefrom. 

7.  When  a  conductor's  or  trainman's  regular  position  is  temporarily  vacant, 
it  will  after  the  cfxpiration  of  fifteen  days,  be  given  to  the  oldest  conductor 
or  trainman  at  any  time  he  may  apply  therefor.  Pay  for  deadheading  to 
take  such  position  will  not  be  allowed. 

8.  Regular  assigned  crews  will  not  be  used  for  extra  Avork  when  suitable 
extr«  crews  are  available. 

Overtime 
Allowance.        after 
Freight  Runs  Between —  Miles.         h.         m 

Port  Jervis  and  Bergen,  Jersey  City  or  Weehawken 100  10 

Port  Jervis  and  Maybrook 50  5 

Port  Jervis  and  Newburgh 75  7         30 

Newburgh  to  Vall's  Gate  Junction,  return 25  2         liO 

Port  Jervts  and  Little  Ferry  (when  relieved  or  turned) 100  10 

Way  Freights. 

Jersey  City  to  Paterson  and  return  (via  Newark  Branch) 100  10 

Newburgh  and  Jersey  City 100  10 

Newburgh  and  Port  Jervis 100  10 

Jersey  City  and  Port  Jervis  (Horse  train) 100  10 

Pick-up  Trains. 

Port  Jervis  and  Jersey  City,  eastbound 100  10 

Jersey  City  and  Greycourt 100  10 

Jersey  City  and  Port  Jervis  (Grab-train) 100  10 

Jersey  City  and  Dundee,  to  Passaic,  to  Dundee,  to  Jersey  City,  switch 

at  Dundee 100  10 

Goshen  and  Pine  Island  and  switch,  Goshen  yard 100  10 
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THUOVGH    PASSEKGCB    BATES. 

Baggagemen. 

.lerst^y  City  and   HiUTalo $73  00  per  month 

Jersey  City  and  Salaniani'a 73  00  per  month 

Conductors $113  00  i)er  month 

Flagmen 03  00  per  montli 

Brakemen 60  00  per  month 

Jersey  City  anfl  Binghamton   1  day 

PASSENGER  BATES. 

Conductors $107  00  per  month 

Collectors 01)  55  per  month 

Baggagemen 57  78  per  month 

Brakemen 53  50  per  month 

Port  Jervis  and  Jersey  City  (round  trip) 1  day. 

Jersey  City  to  Port  Jervis  (passenger) i  day  pass.  rate. 

Port  Jervis  to  Jersey  City  (freight) 100  miles  freight  rate. 

Suburban.  Ix)cal.                        Branches. 

Conductors $3.85  per  day.  $3.70  ix»r  duy.        $06.30  per  .month. 

Collectors (5J).55  per  month.  6S).55  per  month 

Baggagemen 2.10  per  day.  1.03  per  day.            1.93  per  day. 

Brakemen  ( first  yeiir)    1.80  per  day.  1.70  ])^r  day.            1.70  per  day. 

Brakemen  ( thereafter )  2.10  |K»r  day.  1.03  ppr  day.            1.93  per  dny. 

Port  Jorvls  and  Jersey  City (Round  Trip)  1    day. 

Middletown  and  Jersey  City (Hound  Trip)  1    day. 

Newburgh  and  Jersey  City (Round  Trip)  I    day. 

Jersey  City  and  Shohola.  Excursion (Round  Trip)  2    days. 

Port  Jervis  and  Jersey  City.  Excursion (Round  Trip)  1 J  days. 


day. 


day. 


Surburban. 

Suffem  and  Jensey  City (Round  Trip)  \ 

Jersey  City  and  Femdale (Round  Trip)  / 

Jersey  City  and  Waldwick (2  Round  Trips)     1    day 

Waldwick  and  Jersey  City (Round  Trip)  1 

Jersey  City  and  Femdale (Round  Trip)  J 

SufTem  and  Jersey  City (2  Round  Trips)     1    day. 

Jersey  City  and  Femdale (2  Round  Trips)     1    day. 

Jersey  City  and  Waldwick • (Round  Trip) 

Jersey  City  and  Suffern (Round  Trip) 

Turner  and  Jersey  City (Round  Trip) 

Jersey  City  and  Femdale (Round  Trip) 

Jersey  City  and  Waldwick (Round  Trip)  i  , ,  , 

Jersey  City  and  Turner (Round  Trip)  ^    *    ^^^' 

Turner  to  Jersey  City 

Jersey  City  to  Newburgh ^  I    day. 

Newbargh  to  Turner J 

Montgomery  Branch. 

Goshen  and  Montgomery (4  Round  Trips)     1    day. 

Sunday (l  and  2  Round  Trips)     1    day. 


1    day. 
lidays. 
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Middletown  and  Crawford  Branch. 

Middletown  and  Pino  Bush (2  Hound  Trips)     1    day. 

Summer  Schedule (3  Round  Trips)     1  i  days. 

Ncwburi/h  Brnrifhes. 

Newburf^h  and  Greycourt (3  Round  Trips)     1    day. 

Sunday (2  Round  Trips)     1    day. 

Newburgh  and  Turner (2  Round  Trips)     1    day. 

Turner  and  Newburgh (Round  Trip)  ^        . 

Newburgh  and  Greycourt (Round  Trip)  J         *^" 

Newburgh  and  Turner (2  Round  Trips)  \  . ,  ^ 

Newburgh  and  Greycourt (1  Round  Trip  J    *    ^^^ 

MILK   TRAINS. 

Jersey  City  and  Jersey  City  and 

Port  Jervis.  Goshen. 

Conductors $107.00  per  month.  $96.30  per  month. 

Flagmen 2.03  per  day.  2.03  per  day. 

Bral<enien 2.03  per  day.  2.03  per  day. 

Milk    Handlers 2.00  per  day.  2.00  per  day. 

Port  Jervis  and  Jersey  City 1    day. 

Goshen  to  Pine  Island ] 

Pine  Island  to  Jersey  City,  via  Newark  Branch ^  2J  days. 

Jersey  City  to  Goshen J 

Greenwood   Lake   Divisio.^. 

1.  When  a  conductor's  regular  position  is  temporarily  vacant,  it  will,  after 
the  expiration  of  fifteen  days,  be  given  to  the  oldest  conductor  or  trainman 
applying  therefor.  Pay  for  deadheading  to  take  such  position  will  not  be 
allowed. 

2.  In  passenger  service,  crews  on  special  or  excursion  trains,  if  on  duty 
six  hours  or  less,  will  be  allowed  one-half  day,  and  if  on  duty  over  six  hours 
will  be  allowed  one  day.  Overtime  as  per  rule.  This  rule  will  apply  to  all 
runs  which  have  no  specified  time  allowance. 

3.  Regular  assigned  crews  will  not  be  used  for  extra  work  when  suitable 
extra  crews  are  available. 


Overtime 
Allowance,      after 
Way  Freight  Runs  Between  —  Miles.  h.  m. 

Jersey  City  to  Little  Falls  and  return 100  10 

Jersey  City  to  Sterling  Forest  and  return  (via  Ringwood  Branch) ....         100  10 


PASSI-.NGiai    RATES. 

Conductors $3.H5  per  (Jay. 

Collectors 09.55  per  month. 

Baggagemen 2.10  per  day. 

Brakemen  ( first  year ) 1 .80  per  day. 

lirakeuK^n  ( thereafter ) 2.10  per  day. 
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Jersey  City  and  Little  Falls (Uouiid  Trip)  \  . 

Jersey  City  and  Midvale (Round  Trip)  J  ^^' 

West  Orange  and  Jersey  City  Passcni^r (Round  Trip)  \  . 

West  Orange  and  Jersey  City  Freight (Round  Trip)  f  ^^* 

Jersey  City  and  Essex  Fells (Round  Trip)  \  -  ^ 

Caldwell  and  Essex  Fells (Round  Trip)  J  ^^' 

Note. —  Saturday  makes  a  round  trip  Great  Notcli  and  Essex  Fells,  allowed  one-hilf 
day  additional. 

Jersey  City  and  Sterling  Forest,  via  Rlngwood  Branch (Round  Trip)     1    day. 

Jersey  City  and  Great  Notch (Round  Trip)  1 

Jersey  City  and  Essex  Fells (Round  Trip)  >  1   day. 

Caldwell  Branch (Round  Trip) 

Jersey  City  and  Little  Falls (3  Round  Trips) 

Conductor 1    day. 

Trainmen 1 J  days. 

Jersey  City  and  Midvale (2  Round  Trips) 

Conductor 1   day. 

Trainmen IJ  days. 

Jersey  City  and  Sterling  Forest (Round  Trip) ) 

Jersey  City  and  Little  Falls (Round  Trip)  J 

Conductor 1   day. 

Trainmen 1 J  days. 

Jersey  City  and  Midvale  Passenger (Round  Trip)  \ 

Jersey  City  and  West  Ojpange  Freight (Round  Trip)  / 

Conductor 1^»,  days. 

Trainmen IJ  days. 

Jersey  City  and  West  Orange (Round  Trip) ) 

Orange  Branch (5  Round  Trips) / 

(;k>nductor 1^  days 

Trainmen IJ  days. 

Jersey  City  and  Midvale (Round  Trip)  1 

Jersey  City  and  Little  Falls (Round  Trip)  J 

Conductor 1   day. 

Trainmen l^Jj days. 

Little  Falls  to  Jersey  City  (Freight) ' 

Jersey  City  and  Little  Falls  Passenger (Round  Trip) 

Jersey  City  to  Little  Falls  (Passenger) 

Conductor 1^  days. 

Trainmen 1 J  days. 

Caldwell  Branch (10  Round  Trips) 

Conductor 1  day. 

Trainmen IJ  days. 

Jersey  City  and  West  Orange (Round  Trip) ) 

Orange  Branch (11  Round  Trips)  j 

Conductor 1  j  days. 

Trainmen 1^  days. 

Note. —  On  Saturday  this  crew  runs  eleven  round  trips  on  Orange  Branch;    conductor 
$3.85;  trainmen,  $2.10;  one  day  allowed. 

Sunday  Trains. 

Jersey  City  and  Midvale (Round  Trip)  1 

Jersey  City  and  Sterling  Forest (Round  Trip)  J 

Conductor 1|  days. 

Trainmen 1  j  days. 

Jersey  City  and  Midvale (2  Round  Trips) 

Conductor 1    day. 

Trainmen 1|  days. 

Jersey  City  and  Little  Falls (3  Round  Trips) 

Conductor 1   day. 

Trainmen 1|  days. 
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Jersey  City  and  West  Orange (Round  Trip)  1 

Orange  Branch (5  Round  Trips) / 

(Conductor 1   day. 

Trainmen 1^  days. 

Caldwell  Branch (3  Round  Trips)  1       . 

Essex  Fells  and  Caldwell (Round  Trip)  f      ^^^^ 

Jersey  City  and  West  Orangu (Round  Trip)  \  ,    ^ 

Orange  Branch (4  Round  Trips)  /        ^^' 


NoBTHEBN  Railroad  of  New  Jebsey. 

1.  When  a  trainman  or  conductor  is  absent  after  a  X)criod  of  fiftwn  days, 
the  oldest  conductor  or  trainman  making  application  for  such  vacancy  will 
receive  it  and  hold  the  position  until  the  regular  man  returns. 

2.  In  passenger  service,  crews  on  special  or  excursion  trains,  if  on  duty 
six  hours  or  less,  will  be  allowed  one-half  day,  and  if  on  duty  over  six  hours 
will  be  allowed  one  day.  Overtime  as  per  rule.  This  rule  will  apply  to  all 
runs  which  have  no  specified  time  allowance. 

Overtime 
Way  Freight  Run.  Allowance.  after 

Nyack  to  Jersey  City  and  return 100  miles       10  hours 


PASSENOEU   RATKS. 

Conductors $3  85  per  day 

Collectors 09  55  per  month 

Baggagemen 2  10  per  day 

Brakemen    ( first  year)    1  80  per  day 

Brakemen    (thereafter    2  10  per  day 

Jersey  City  and  Nyack (2  Round  Trips)     I   day- 
Jersey  City  and  Nyack (2  Round  Trips)  \  ,  i  , 

Jersey  City  and  CresskUl (Round  Trip)  f    *    ^^^* 

Jersey  City  and  Nsrack (Round  Trip)  \  ,    i  .. 

Jersey  City  and  CresskUl (Round  Trip)  J        *^' 

Note. —  Saturday,  one  round  trip  to  Hparkill  instead  of  Cresskill. 


Sunday  Trains. 

Jersey  City  and  Nyack (3  Round  Trips)    li  days. 

Jersey  City  and  Nyack (2  Round  Trips)    1   day. 


PiEBMONT  Branch. 

PASKKNGER    RATES. 

Conductors $3  70  per  day 

Baggagemen 1  09  per  day 

Brakemen 1  93  per  day 

Passenger    runs    1  day 

Note. —  Baggagemen  and  brakemen  will  be  allowed  one-sixth  of  a  day  extra  for  coaling 
engine. 
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Delaware  Division. 

1.  When  a  conductor's  or  trainman's  regular  position  is  temporarily  vacant, 
it  will,  after  the  expiration  of  fifteen  days,  be  given  to  the  oldest  conductor 
or  trainman  at  any  time  he  may  apply  therefor.  Pay  for  deadheading  to 
take  such  position  will  not  be  allowed. 

2.  Through  freight  crews,  required  to  put  coal  on  coal  docks,  or  chutes, 
will  be  allowed  one  hour  overtime,  or  more  if  made,  for  this  service,  which 
will  be  deducted  from  the  total  overtime  made  on  the  trip. 

3.  Extra  conductors  and  extra  brakemen  will  be  called  in  turn,  first  in 
first  out,  and  a  reasonable  effort  will  be  made  to  find  the  first  extra  man 
liefore  calling  the  next  in  turn.  This  does  not  apply  in  cases  where  a  man 
is  deadheaded  to  fill  a  run  temporarily. 

4.  When  an  extra  conductor  is  required,  and  none  of  the  regular  extra 
conductors  is  available,  for  any  reason,  the  oldest  extra  conductor  available 
who  is  working  as  brakeman  will  be  used,  except  where  an  extra  conductor 
is  working  as  brakeman  on  the  train  be  will  be  used. 

5.  Regular  assigned  crews  will  not  be  used  for  extra  work  unless  no  other 
crews  are  available. 

6.  In  passenger  service,  crews  on  special  or  excursion  trains,  if  on  duty 
six  hours  or  less,  will  be  allowed  one-half  day,  and  if  on  duty  over  six  hours 
will  be  allowed  one  day.  Overtime  as  per  rule.  This  rule  will  apply  to  all 
runs  which  have  no  specified  time  allowance. 

Overtime 
Freight  Runs  Between —  Allowance.  after 

Port  Jervls   and  Susquehanna 105  miles         10  h.  30  m. 

Port  Jervls  and  Hawley 50  miles  5  hours 

Port  Jervls  and  Honesdale 50  miles  5  hours 

Way   Freights. 

Port  Jervls  and  Susquehanna 105  miles         10  h.  30  m. 

Port  Jervls  and  Monesdale 50  miles  5  hours 

Pick-up  Trains. 
Susquehanna  to  Port  Jervls 105  miles         10  h.  30  m. 

THROUGH   PASSKNQER   RATES. 

Conductors   $113  00  per  month 

Flagmen 63  00  per  month 

Brakemen 60  00  per  month 

Jersey  City  and  Binehamton 1      day 

Jersey  City  and  Elmlra   1  %  days 

PASSKNGER   RATES. 

Conductors $107  00  per  month 

Baggagemen 2  03  per  day 

Flagmen 2  03  per  day 

Brakemen 1  93  per  day 

Port  Jervis  and  Binghamton: 

Conductor 1      day 

Trainmen 1 14  days 
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Conductors $107  00  per  month 

Baggagemen 2  19  per  day 

Flagmen 2  13  per  day 

Brakemen 1  93  per  day 

Honesdavs  and  Port  Jervls /"Round  trip)  ) 

Honesdale   and   Lackawaxen (Round  trip  J 

Conductor 1       day 

Trainmen 1*     days 

Honesdals  and  Lackawaxen (Round  trip)        Me  day 

Note. —  When  but  one  round  trip  Is  made  Sundays  between  Honesdale  and  Lackawaxen 
the  allowance  will  be  one  day. 

MILK  TRAINS. 

Conductors $2  89  per  day 

Flagmen 2  03  per  day 

Brakemen 1  93  per  day 

Port  Jervis  and  Susquehanna 1  %  days 

LOCAL  PASSENQEB   RATES. 

Conductors $3  70  per  day 

Baggagemen 2  13  per  day 

Flagmen 2  13  per  day 

Brakemen 2  03  per  day 

Wyoming  Division. 

1.  Conductors  and  brakemen  of  passenger  trains  and  train  baggagemen 
will  be  paid  overtime  as  per  rule,  and  if  extra  runs  are  made  by  them  on 
Sundays  they  will  be  paid  for  the  same  pro  rata. 

2.  When  necessary  to  double  hills  with  freight  trains,  crews  will  receive 
actual  mileage  for  such  doubling. 

3.  Mileage  will  not  be  allowed  freight  train  crews  for  any  necessary  switch- 
ing in  connection  with  making  up  or  putting  away  their  trains. 

4.  Trainmen  called  or  marked  out  on  board  who  report  will  be  allowed 
twenty-five  miles  or  a  quarter  of  a  day;  if  any  mileage  is  made  they  will  be 
allowed  fifty  miles,  or  half  a  day,  and  coal  mine,  yard  and  work  crews  in 
service  between  five  hours  and  thirty  minutes  and  ten  hours  will  be  allowed 
one  day.  When  work  train  crews  are  required  to  move  their  trains  at  night 
after  having  completed  the  day,  and  work  pertaining  thereto,  they  will  be 
paid  actual  mileage  at  freight  train  rates  for  such  movements. 

5.  Time  of  freight  crews  will  commence  at  time  shown  as  departing  time 
on  board,  and  will  end  at  the  time  designated  on  the  conductor's  register  as 
arriving  time  at  the  end  of  the  run. 

6.  Freight  conductors  or  brakemen  handling  regular  passenger  trains  will 
be  paid  passenger  train  rates,  and  for  handling  special  trains  or  empty  pas- 
senger train  equipment  they  will  be  paid  freight  train  rates. 

7.  Mileage  will  be  computed  according  to  mileage  shown  on  current  time 
table,  except  as  covered  by  schedule  runs. 

8.  No  promoted  man  shall  rank  as  a  conductor,  or  be  considered  promoted, 
until  he  has  actually  served  as  a  conductor  for  thirty  days,  and  he  will  then 
be  dated  and  rank  thirty  days  prior  to  the  date  on  which  he  completes  his 
thirty  days'  actual  service. 

9.  Train  and  yard  work  will  not  be  distinct  classes  of  service. 
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Freight  Runs  Between  Allowance 

Seranton,  Dunmore  or  Avoca,  to  Hawley  and  return 100  miles. 

(For  an  additional  trip  between  Scranton.  Dunmore  or  West  Junction  and 
Avoca,  actual  mileage  will  be  allowed. ). 

Avoca  to  Saco  and  return (2  trips)    100  miles. 

Scranton  or  Dunmore  to  Saco  and  return,  in  addition  to  one  trip,  Avoca  to  Saco 

and  return 100  miles. 

Scranton  or  Dunmore  to  Saco  and  return  (2  trips),  if  made  in  five  hours  thirty 

minutes  or  leas 50  miles. 

Scranton  or  Dunmore  to  Saco  and  return  (2  trips),  if  made  in  live  hours  and 

thirty-one  minutes  or  more,  or  three  trips  in  less  than  ten  hours 100  miles. 

Hawley  to  Saco  and  return 50  miles. 

Overtime 
Way  Freight  Runs  Between —  Allowance,        after 

Miles.         hrs.  m. 

Scranton  or  Dunmore  to  Plains  Junction  and  return '. . . .  \  100  10 

Scranton  or  Dunmore  to  Pittston  and  return / 

Scranton  or  Dunmore  to  Hawley  and  return 100  10 

PASSLNGER   RATES. 

Conductors $105  00  per  month 

Baggagemen 60  00  per  month 

Bralcemen CO  00  per  month 

Notp:. —  For  one  round  trip  West  Hawley  and  Honesdale: 

Conductors $0  41 

Baggagemen 27 

Bralcemen 23 

In  addition  to  the  above  rates. 

Jefferson  Division. 

1.  When  a  conductor's  or  trainman's  regular  position  is  temporarily 
vacant,  it  will  after  the  expiration  of  fifteen  days,  be  given  to  the  oldest 
conductor  or  trainman  at  any  time  he  may  apply  therefor.  Pay  for  dead- 
heading to  take  such  position  will  not  be  allowed. 

2.  Tlirough  freight  crews  required  to  put  coal  on  coal  docks  or  chutes  will 
be  allowed  one  hour  overtime,  or  more,  if  made  for  this  service,  w-hich  shall 
be  deducted  from  the  total  overtime  made  on  the  trip. 

3.  Regular  assigned  crews  will  not  be  used  for  extra  work  unless  no  other 
crews  are  available. 

4.  In  passenger  service  crews  on  special  or  excursion  trains  if  on  duty  six 
hours  or  less  will  be  allowed  one-half  day,  and  if  on  duty  over  six  hours  will 
he  allowed  one  day.  Overtime  as  per  rule.  This  rule  will  apply  to  all 
runs  which  have  no  specified  time  allowance. 


Freight  Runs  Between — 

Carbondale  and  Susquehanna,  return 

Carbondale  and  Ararat,  return,  1  trip 

Carbondale  and  Ararat,  return,  2  trips 

Susquehanna  and  Ararat  and  return,  1  trip 

Susquehanna  and  Ararat  and  return,  2  trips 

Carbondale  and  Forest  City  and  return,  1  or  2  trips  

Way  Irelght 
Carbondale  and  Susquehanna,  return 100  10 


Overtime 

Allowance, 

after 

Miles. 

hrs.      m. 

105 

10         30 

53 

5         15 

105 

10         30 

53 

5         15 

105 

10         30 

53 

5          15 
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KEOULAB  PASSEXGEB  RATES. 

Conductors $3  46  per  day 

Baggagemen 1  80  jier  day 

Flagmen 1  90  jjer  day 

Brakemen 1  80  per  day 

Susquehanna   and    Carbondale (2    round   trips)) 

SuK(|UeIianna  and  Binghamton (1   round  trip)  j         "^ 

SufKjuehanna  and   Carbondale *  ...  (2   round   trips)      1  Vc  days 

SPKCIAL   PASSK.NCiKR   RATKS. 

Conductors $3  70  per  day 

Baggagemen 1  93  per  day 

Flagmen 2  03  per  day 

Brakemen 1  93  per  day 

Susquehanna  Division. 

1.  When  a  conductor's  or  trainman's  regular  position  is  temporarily  vacant, 
it  will,  after  the  expiration  of  seven  days,  be  given  to  the  oldest  conductor  or 
trainman  at  any  time  he  may  apply  therefor.  Pay  for  deadheading  to  take 
such  position  will  not  be  allowed. 

2.  There  w^ill  be  a  stated  number  of  the  oldest  extra  freight  conductors  set 
aside  to  do  all  the  extra  freight  running,  strict  seniority  to  prevail.  No  more 
men  will  be  set  aside  for  this  service  than  will  be  able  to  make  the  mileage 
specified  in  the  rules.  When  at  any  time  an  extra  conductor  is  required  and 
none  of  the  regular  extra  conductors  is  available  for  any  reason,  the  oldest 
extra  conductor  available  who  is  working  as  brakeman  will  be  used,  except 
that  where  an  extra  conductor  is  working  as  brakeman  on  the  train  he  will 
be   used. 

3.  Extra  conductors  and  extra  brakemen  will  do  all  extra  running  and 
braking  according  to  their  respective  class  of  work  on  their  division.  Men 
will  not  be  deadheaded  to  comply  with  this  rule. 

4.  In  passenger  service  crews  on  special  or  excursion  trains,  if  on  duty  six 

hours  or  less  will  be  allowed  one-half  dav,  and  if  on  dutv  over  six  hours  will 

be  allowed  one  day.     Overtime  as  per  rule.     This  rule  will  apply  to  all  runs 

which  have  no  specified  time  allowance. 

Overtime 
Allowance.      after 
Freight  Rims  Between  —  miles.         hra.  m. 

Hornell  and  Susquehanna 140  14 

Hornell  and  Binghamton 117  11     42 

Binghamton  and  Eimira 75  7     30 

Way  Freights. 

Hornell  and  Eimira 100  10 

Eimira  and  Susquehanna 100  10 

Pick-up  Trains. 

Corning  and  Susquehanna 100  10  . . 

Hornell  and  Eimira 100  10  . . 

Eimira  to  Addison  and  return  (switch  at  Addison) 100  10  . . 

Endicott  Run 100  10  . . 
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THBOUGH   PASSENOKB   BATKS. 

Conductors $113  00  per  month 

Baggagemen 63  00  per  month 

Brakemen 60  00  per  month 

Binghamton    and    Buffalo 1      day 

Binghamton  or  Elmira  and  Salamanca 1      day 

Elmira  and  Dayton  or  Dunkirk IV2  days 

£lmira  and  Jersey  City 1  *^  days 

PASBENGEB   BATES. 

Conductors $3  70  per  day 

Baggagemen 2  13  per  day 

Flagmen 2  13  per  day 

Brakemen 2  03  per  day 

Susquehanna  and  Hornell 1  day 

Tioga  Division. 

1.  When  a  conductor's  or  trainman's  regular  position  is  temporarily  vacant, 
it  will  after  the  expiration  of  four  days,  be  g^ven  to  the  oldest  conductor  or 
trainman  at  any  time  he  may  apply  therefor.  Pay  for  deadheading  to  take 
such  position  will  not  be  allowed. 

Overtime 

Allowance       after 
Freight  Runs  Between  —  miles.         hours. 

Blossburg  to  Elmira  and  return 100  10 

Blossburg  to  Tioga  Junction  and  return 50  5 


^ 


Way  Freights. 

Elmira  to  Blossburg  and  return 100  10 

Blossburg  to  HoytviUe  and  return,  two  trips 100  10 

PASSI^NGEB   BATKS. 

Conductor $95  00  per  month 

Baggagemen 57  00  per  month 

Flagmen * 57  00  per  month 

Elmira  and  Blossburg ( Round  trip)      1  day 

Conductor $105  00  per  month 

Baggagemen 60  00  per  month 

Flagmen 60  00  per  month 

Elmira  and  Hoytville (Round  trip)      1  day 

RocHESTEB  Division. 

1.  In  passenger  service  crews  on  special  or  excursion  trains,  if  on  duty  six 
hours  or  less  will  be  allowed  one-half  day,  and  if  on  duty  over  six  hours  will 
be  allowed  one  day.  Overtime  as  per  rule.  This  rule  will  apply  to  all  runs 
which  have  no  specified  time  allowance. 
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2.  When  a  conductor's  or  trainman's  regular  position  is  temporarily  vacant, 
it  will,  after  the  expiration  of  five  days,  be  given  to  the  oldest  conductor  or 
trainman  applying  therefor.  Pay  for  deadheading  to  take  such  position  will 
not  be  allowed. 

3.  Through  freight  crews  required  to  do  yard  work  or  switching  on  arrival 

at  Rochester,  will  be  allowed  ten  miles  per  hour  in  addition  to  their  time 

allowance.     If  overtime  is  made,  this  to  be  deducted. 

Overtime 
Allowance,      after. 
"  I  Freight  Runs  Between  —  miles.  hours. 

Corning  and  Rochester 100  10 

Avon  to  Attica  and  return 100  10 

Way  Freights. 

Rochester  to  Mt.  Morris  and  return 100  10 

Avon  to  Attica  and  return 100  10 

Avon  and  Coming 100  10 

PASSr.NGKR    RATliS. 

Conductors $3  85  per  day 

Baggagemen 2  13  per  day 

Flagmen 2  13  i)er  day 

Brakcmen 2  03  per  day 

Rochester   and   Elmira 1  day 

Conductor $3  70  per  day 

Baggagemen 2  13  per  day 

Flagmen 2  13  per  day 

Brakemen ^ 193  per  day 

Avon  and  Buffalo ( Round  trip)      1  day 

Conductor $107  00  per  month 

Baggagemen 05  00  per  month 

Brakcmen 04  20  per  month 

.Attica  and  Avon ( Round  trip)  | 

Attica  and  Mt.  Morris (Round  trip)  |      ^  ^^Y 

Note. —  Brakemen  receive  10  cents  per  day  extra  for  acting  as  flagmen  working  daj's 
the  month. 

Allegheny  Division. 

1.  When  a  conductor's  or  trainman's  regular  jiosition  is  temporarily  vacant, 
it  will,  after  the  expiration  of  ten  days,  be  given  to  the  oldest  conductor  or 
trainman  at  any  time  he  may  apply  therefor.  Pay  for  deadheading  to  take 
Biu'h   position   will   not  be  allowed. 

2.  In  passenger  service,  crews  on  special  or  excursion  trains  if  on  duty  six 
hours  or  less  will  be  allowed  one-half  day,  and  if  on  duty  over  six  hours  will 
be  allowed  one  day.  Overtime  as  per  rule.  This  rule  to  apply  to  all  runs 
ft'hich  have  no  s|)ecifi<Hl  time  allowance. 

3.  A  stated  numljor  of  tlie  olilo-t  extra  freight  conductors  will  be  set  aside 
to  do  all  the  extra  freight  running;  atrit-t  seniority  to  prevail.  Xo  more  men 
will  be  set  a^ide  for  this  service  than  will  be  able  to  make  the  mileage  speci- 
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fled  in  the  rules.  When  at  any  time  an  extra  conductor  is  required  and  none 
of  the  regular  extra  conductors  is  available,  the  oldest  extra  conductor  avail- 
able who  is  working  as  brakeman  will  be  used,  except  that  where  an  extra 
conductor  is  working  as  brakeman  on  the  train  he  shall  be  used. 

4.  When  a  regular  extra  conductor  lays  off  or  is  absent,  the  oldest  extra 
conductor  available  will  be  put  in  his  place  to  fill  any  vacancy  immediately 
after  the  regular  extra  conductors  ahead  of  him  have  been  called.  The  regular 
extra  conductor  who  laid  off  or  is  absent  will  not  be  allowed  to  resume  work 
until  the  conductor  in  his  place  has  completed  the  trip,  and  will  then  go  out 
where  his  substitute  comes  in. 

5.  When  a  vacancy  occurs  on  a  regular  passenger  train,  the  oldest  available 
extra  passenger  conductor  or  trainman  due  to  go  out  the  day  and  date  the 
vacancy  has  occurred  sKall  take  the  run  in  accordance  with  the  time  limit. 

6.  When  an  extra  passenger  crew  is  required  at  either  end  of  the  division 
on  an  extra  passenger  train,  the  first  extra  passenger  crew  out  will  be  used 
after  extra  passenger  crews  that  have  already  been  called.  No  extra  pas- 
senger crew  will  be  held  in  for  this  work  unless  it  is  the  only  available  extra 
passenger  crew. 

Overtime 
Allowance.      after 
Freight   Runn  Between  —  miles.         hours. 

Homell  and  Salamanca 100  10 

Bradford  and  Buffalo 100  10 

Way  Freights. 

Homell  and  Salamanca 100  10 

Salamanca  to  Dunkirk  and  return 100  10 

■ 

Overtime 
Allowance,     after, 
Pick-up  Freight  Runs  Between —  miles.  hours. 

Homell  and  Salamanca 100  10 

THROUGH    PASSIOMJKK    RATKS. 

Conductors $113  00  per  month 

Flagmen 63  00  per  month 

Brakemen 60  00  per  month 

Klmira  and  Dayton  or  Dunkirk l^^  days 

Hinghamton  or  Klmira  and  Salamanca 1      day 

I'ASSKNCiKR    RATKS. 

Conductors $3  70  per  day 

Baggagemen 2  03  per  day 

Flagmen 2  03  per  day 

Brakemen 1  93  per  day 

Ilorncll  and  Jamestown  1       day 

NoTK. —  Baggagemen  aiul  flagmen  are  allowed  two  days  extra  per  month  for  following 
en'jine  at  Jamestown. 

ITornell  to  Dunkirk.  Xoa.   T)   and   107 1  ^  days 

Dunkirk  to  Homell,   Noa.  108  and  0 1%  days 

Dunkirk  to  Homell,  Nos.   114  and  26 IVa  days 

Homell  to  Dunkirk,  No.  25 1  day 
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Conductors $3  35  per  day 

Baggagemen 2  03  per  day 

Flagmen 2  03  per  day 

Brakemen 1  93  per  day 

Salamanca  and  Horncll,  cacb  way 1       day 

Dunkirk  to  Salamanca,  No.  106 %     day 

Salamanca  to  Dunkirk,  No.  105 ^     day 

Special  Passenger  Rates. 

Conductors $3  70  per  day 

Flagmen 2  03  per  day 

Brakemen 1  93  per  day 

Ilornell  and  Jamestown,  each  way 1  day 

Homell  and  Dunkirk,  oach  way 1  day 

Hornell  and  Freeman,  each  way 1  day 

Bradford  Division. 

1.  Through  freight  crews  putting  up  coal  on  coal  docks  or  chutes  shall  be 
allowed  one  hour  overtime,  and  additional  overtime  if  made,  computed  under 
the  general  rule.  If  overtime  is  made  on  the  trip  it  is  to  be  deducted 
therefrom. 

2.  Crews  will  not  be  tied  up  at  Johnsonburg  or  Brockwayville. 

3.  In  passenger  service,  crews  on  special  or  excursion  trains,  if  on  duty 
six  hours  or  less,  will  be  allowed  one-half  day,  and  if  on  duty  over  six  hours 
will  be  allowed  one  day.'  Overtime  as  per  rule.  This  rule  will  apply  to  all 
runs  which  have  no  specified  time  allowance. 

Overtime 
Allowance,     after, 
Freight  Runs  Between  miles.         hrs.  m. 

Bradford  to  Johnsonburg  and  return 105  10    30 

Bradford  to  Brockwayville  and  return 160  16 

Bradford  and  Buffalo 100  10 


■  • 


•  ■ 


■  • 


Way  Freights. 

Bradford  to  Johnsonburg  and  return 100  10 

Bradford  to  GarroUton,  to  Alton,  to  Bradford 100  10 

Pick-up  Trains. 
Bradford  to  Johnsonburg  and  return 100  10     . . 

Note. —  On  Alton  way  frelKht  conductor  will  rweive  25  cents  per  day  in  addition  to 
above  rate  for  passenger  service. 

KKCILAR  PAS.SKNCiKR  RATI  S. 

Conductors $3  70  per  day 

Baggagemen 2  03  per  day 

Flagmen 2  03  per  day 

Brakemen 1  93  per  day 

Bradford  and  Carrollton   (3  round  trips)     1  day 


Bureau  of  Mediation  and  Arbitration,  1907.     III. 433 

SPECIAL  PASSKNOKB  RATES. 

Conductors $2  70  per  day 

Flagmen 1  90  per  day 

Brakemen I  80  per  day 

Bradford  to  Jamestown  and  return 14    dajK 

Bradford  and  Johnsonburg ( round  trip)       II    days 

Bradford  and  Dayton (round  trip)       l]    days 

Note. —  Passenger  crews  called  for  one  day  or  less  will  receive  regular   passenger  rates. 

Buffalo  Division. 

1.  When  a  conductor's  or  trainman's  regular  position  is  temporarily  vacant, 
it  will,  after  the  expiration  of  ten  days  be  given  to  the  oldest  conductor  or 
trainman  applying  therefor.  Pay  for  deadheading  to  take  such  position  will 
not  be  allowed. 

2.  In  passenger  service,  crews  on  special  or  excursion  trains  if  on  duty 

six  hours  or  less  will  be  allowed  one-half  day,  and  if  on  duty  over  six  hours 

will  be  allowed  one  day.     Overtime  as  per  rule.     This  rule  will  apply  to  all 

runs  which  have  no  specified  time  allowance.' 

Overtime 
Allowance,      after, 
Freight  Runs  Between  —  miles.         hours. 

Buffalo  and  Homell 100  10 

Buffalo  and  Meadviile 140  14 

Buffalo  and  Bradford 100  10 

Way  Freight. 

Buffalo  and  Homell 100  10 

Buffalo  and  Jamestown 100  10 

Buffalo  and  Suspension  Bridge  (two  round  trips) 100  10 

Pick-up  Trains. 

Buffalo  and  Homell 100  10 

Buffalo  and  Tonawanda,  and  switch  at  Tonawanda 100  10 

TlIKOUdll    PASSENGER   RATFS. 

Conductors $113  00  per  month 

Flagmen 63  00  per  month 

Brakemen 60  00  per  month 

Buffalo  and  Binghamton    '. 1  day 

PASSKNGKR    RATES. 

Conductors $107  00  per  month 

Baggagemen 65  00  per  month 

Flagmen 63  00  per  month 

Brakemen 60  00  per  month 

Buffalo  and  IIornGll   (round  trip)        1  day 

Buffalo  and  Castile (round  trip)       1  day 

Conductors $100  00  per  month 

Baggagemen 64  20  per  month 

Flagmen 2  03  per  day 

Brakemen 2  00  per  day 

Buffalo  and  Attica (round  trip)       1  day 

Note. —  When  this  crew  makes  freight  trip.  Buffalo  and  Black  Rock,  they  will  be  allowed 
twenty  miles  at  freight  rates,  vl/.:  (Conductor,  3.2  cents  per  mile;  trainmen,  2.15  cents 
per  mile,  in  addition  to  above  rates. 


II 1. 434       Xew  York  State  Depautment  of  Laboe, 

Conductors $105  00  per  month 

Baggagemen 62  00  per  month 

Flagmen 63  00  per  month 

UufTalo  and  Niagara  Falls,  Ont.     (Three  trains  run) 1  day 

Conductors $3  70  per  day 

•Baggagemen 1  93  per  day 

Flagmen 2  03  per  day 

Brakemen 1  93  per  day 

Buffalo  and  Jamestown   (round  trip)       1  day 

Note. —  The  baKgagemen  and  flagmen  will  be  allowed  two  days  extra  per  month  for 
extra  service  at  Jamestown. 

Buffalo  and  Dayton   (round  trip)       1  day 

Meadviu-e  Division. 

1.  Extra  conductors  and  extra  trainnien  will  be  called  in  turn,  6r&t  in  first 
cut,  and  a  reasonable  effort  will  be  made  to  find  the  first  extra  man  before 
calling  the  next  in  turn.  , 

2.  When  a  conductor's  or  trainman's  regular  position  is  temporarily  vacant, 
it  will,  after  the  expiration  of  four  days,  be  given  to  the  oldest  conductor 
or  trainman  at  any  time  he  may  apply  therefor.  Pay  for  deadheading  to 
take  such  position  will  not  be  allowed. 

9.  Passenger  trainmen  will  not  be  required  to  detach  engines  from  their 
trains,  or  uncouple  air,  whistle  or  steam  hose  at  points  where  other  men  are 
stationed  for  that  purpose. 

4.  At  Salamanca,  Meadville  and  Kent,  inspectors  will  be  stationed  to  assist 
in  coupling  hose  and  testing  the  air  brakes. 

5.  There  w411  be  a  stated  number  of  the  oldest  extra  conductors  set  aside 
to  do  the  extra  freight  running.  When,  at  any  time,  one  of  these  conductors 
is  needed,  and  not  available  by  reason  of  absence  or  on  duty,  the  oldest  avail- 
able extra  conductor  braking  will  be  used.  Men  will  not  be  deadheaded  to 
fill  vacancies  under  this  rule. 


Allowance, 

Freight  Runs  Between  —  miles. 

Salamanca  and  Meadville 102 

Meadville  and  BufTalo 140 

Meadville  and  Kent * . .  100 

Meadville  and  Cleveland  (via  Mahoning  Division) 140 

Meadville  and  Cleveland  (via  main  line) 115 

Meadville  to  Oil  City  and  return 100 

Youngstown  to  Kent  and  return 115 

Meadville  to  Corry  and  return 100 

Meadville  to  Youngstown  and  return 140 

Salamanca  to  Jamestown  and  return 75 

Meadville  to  Ferrona  or  Sharon  and  return ' 100 

Meadville  to  Leavittsburg  and  return 135 

Kent  to  Leavittsburg  and  return 75 


Overtime 

after. 

hrs.  m 

. 

10 

12 

14 

•  • 

10 

•  ■ 

14 

a     ■ 

11 

30 

10 

•  • 

11 

30 

10 

•    « 

14 

•   • 

7 

30 

10 

•   • 

13 

30 

7 

30 

*  SIO  ptT  month  extra  for  acting  as  brakemen. 


m   • 


•   • 
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Way  Freights. 

Salamanca  and  Corry  (switching  at  Corry) 100  10 

Meadvllle  to  Corry  and  return 100  10 

Meadvllle  to  Oil  City  and  return 100  10 

Meadvllle  and  Kent 100  10 

Pick-up  Trains. 
Meadvllle  to  Shenango  and  return  (switching  at  Shenango) 100  10 

PASHBXGKR    KATKK. 

Conductors $4  05  per  day 

Baggagemen 2  75  per  day 

Flagmen 2  48  per  day 

Brakemen 2  35  \yoT  day 

Salamanca  and  Kent,  each  way 1  da> 

Meadvllle  and  Salamanca,  each  wuy Vj  day 

Meadvllle  and  Buffalo,  each  way 1  day 

Meadvllle  and  Jamestown,  return %  day 

Meadvllle  and  Cleveland,  e  ich  way 1  day 

Kent  and  Jameetown    1  day 

Conductors $4  44  per  day 

Baggagemen 2  G2  per  day 

Flagmen 2  37  per  day 

Brakemen 2  25  per  day 

Meadvllle,  Bradford  or  Johnsouburg,  each  way 1  day 

Meadvllle  and  Oil  City,  return %  day 

Meadville  and  Oil  (Mty.  return,  remaining  over  night  at  Oil  City 1  day 

Salamanca  and  Youngstown,   return 2  days 

Shenango  and  Leavittsburg   (round  trip),  switch  at  Warren 1  day 

Mahoning  Division. 

1.  Passenger  trainmen  will  not  be  required  to  detach  engines  from  their 
trains,  or  uncouple  air,  yi^tle  or  steam  hose  at  points  where  other  men  are 
stationed  for  that  purpose. 

2.  At  Cleveland  and  Brier  Hill  ins])ectors  will  be  stationed  to  assist  in 
coupling  hose  and  testing  the  air  brakes. 

3.  Crews  working  at  Girard,  Warren,  or  on  similar  runs,  not  having  full 
day's  work,  may  be  required  to  make  sliort  trips  In^tween  nearby  points  as 
part  of  the  day's  work  under  the  general  rule. 


Freight  Runs  Between  — 

Cleveland  and  Youngstown,  return 

Cleveland  and  Meadville  (via  Mahoning  Division). 

Cleveland  and  Leavittsburg.  return 

Youngstown  and  Meadville,  return 

Youngstown  and  Kent  and  return 

Youngstown  and  Randall  and  return 

Cleveland  and  Niles  and  return 

Cleveland  and  Ferrona  and  return 

Cleveland  and  Meadville  (via  main  line) 

Youngstown  and  New  Castle  (round  trip) 


Overtime 

Allowance, 

after, 

miles. 

hrs.  m. 

loO 

15 

140 

14 

100 

10      .. 

140 

14     .. 

115 

11     30 

127 

12     42 

127 

12     42 

200 

20      .. 

115 

11     30 

100  J 

10      .. 
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Short  Runs. 

Youngstown  and  Leavlttsburg  (round  trip), 
Youngstown  and  Sharpsvllle  (round  trip).  . 

Youngstown  and  Ferrona 

Nfles  and  Leetonia  (round  trip) 

Ferrona  and  New  Castle  (round  trip) 

Youngstown  and  Nlles  (round  trip) 

Youngstown  and  Hubbard  (round  trip). .  . . 

Leavlttsburg  and  Nlles  (round  trip) 

Youngstown  and  Shenango  (round  trip) 

Youngstown  and  Leetonia  (round  trip) 


Note. —  Regularly  assigned  crews  making  one  of  the  above  short  runs  and  not  furnished 
any  further  work  for  the  day  will  be  allowed  100  miles. 


Freight  Runs  Between 

Youngstown  and  Leavlttsburg  (two  round  trips). 
Youngstown  and  Sharpsvllle  (two  round  trips). . 

Youngstown  and  Ferrona  (two  round  trips) 

Nlles  and  Leetonia  (two  round  trips) 

Ferrona  and  New  Castle  (two  round  trips) 


Way  Freights. 

Cleveland  and  Youngstown 

Youngstown  and  Lisbon  (round  trip) 

Youngstown  and  Sharpsvllle  (two  round  trips) 
Youngstown  and  New  Castle  (round  trip) 


Overtime 

Allowance. 

after, 

miles. 

hrs.    m. 

50 

5      .  . 

50 

5     .. 

50 

6     .  . 

50 

5     .  . 

50 

[5     .. 

25 

2     30 

25 

2     30 

25 

2     30 

76 

7     30 

76 

7     30 

uns  and  not  furnished 

Overtime 

Allowance, 

after, 

miles. 

hrs.  m. 

100 

10     .. 

100 

10     .  . 

100 

10     .. 

100 

10     .. 

100 

10     .. 

• 

100 

10     .. 

100 

10     .. 

100 

10      ., 

100 

10     .. 

Pick-up  Trains. 

Niles  and  Lisbon  and  doing  switching  at  coal  mines  and  other  indus- 
tries   

Randall,  Drag,  Warren  and  Girard  switching  crews 


108 
100 


10     48 

10     .. 


Run.s. 


PASSENGER   RATES. 

Con-    Baggage-  Flag-  Brake- 

dyfii^,     men,  men.  men. 

per.diitr.  per  day.  per  day.  per  day. 


Cleveland  and  Youngstown $4  2D  $2  02     $1  95 

Cleveland  and  T^eavitUburg  (milk  run)  . .  3  83  2  20  2  15     

Ferrona  to  Sharpsvllle,  to  Cleveland.,  to 

Ferrona 4  20  2  02     1  95 

Nilos  and  Li.sbon,  two  round  trips  (mixed 

run) 3  63  *1  10  2  25     


Cleveland  and  Youngstown  and  return  (brakoraan  will  bo  allowed    %  day 
extra  for  following  engines  at  Cleveland  and  Youngstown) 

Ferrona  to  Sharpsvllle,  to  Cleveland,  to  Ferrona :    • 

Conductor 

Baggagemen 

Brakemen 

Niles  and  Lisbon (mixed,  2  trips) 


day 


days 
days 
days 
days 


NoTK. —  Mahoning  Division  crews  running  sf>ecial  or  excursion  trains  east  from  Youngs- 
town, that  now  receive  $3.85  per  day,  will  receive  94  per  day  for  the  same  service. 

Scranton  Ave.  JPilot $2.65  per  day  of  ten  ( 10)  hours 


*  Receives  pay  from  express  company. 
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Cincinnati  Division. 

1.  There  shall  be  a  stated  number  of  the  oldest  extra  conductors  set  aside 
to  do  the  extra  freight  running.  VVheUi  at  any  time,  one  of  these  conductors 
is  needed  and  hot  available  by  reason  of  absence  or  on  duty,  the  oldest  avail- 
able extra  conductor  braking  will  be  used.  Men  will  not  be  deadheaded  to 
fill  vacancies  under  this  rule. 

2.  Vacancies  on  assigned  runs  of  conductors  or  trainmen  will  be  filled  as 
follows:  If  the  man  who  is  entitled  to  such  a  run  is  not  available,  or  does 
nut  desire  it,  the  vacancy  will  be  filled  by  the  oldest  extra  man  available,  this 
man  to  hold  such  run  for  a  period  of  two  round  trips,  then  any  man  entitled 
to  the  vacancy  may  receive  it. 

3.  Through  freight  crews  required  to  put  coal  on  Silver  Creek  coal  chutes 
will  be  allowed  overtime  for  this  service,  which  shall  be  deducted  from-  the 
total  overtime  made  on  the  trip. 

4.  Passenger  crews  will  be  allowed  one  and  one-fourth  days  for  a  round 
trip  iK^twtvn  Kent  nnd  Marion  Juneti-on.  Uvms  l)etwct*n  Kent  and  Dayton, 
1  day  each  way.     Between  Kent  and  Gallon,  i^.  day  each  way. 

Overtime 
Allowance,  after. 

Freight   Runs   Between  —  miles.  hrs.  m. 

Gallon  and  Kent 100  10     . . 

Gallon  and  Dayton 105  10     30 

Gallon  to  Marlon  Junction  and  return 50  6 

Way  Freight. 

Gallon  and  Dayton 105  10    30 

Gallon  and  Kent 100  10     . . 

Pick-up  Trains. 

Kent  to  Creston  and  return 100  10 

Silver  Creek  coal  run 100  10 

pash::.\(jf.r  tiatks. 

Conductors $4  66  per  day 

Baggagemen 2  75  per  day 

Flagmen 2  48  per  day 

Brakemcn 2  35  per  day 

Chicaoo  &  Erie. 

1.  When  a  conductor  or  trainman  on  a  regular  assigned  run  is  absent  the 
oldest  conductor  or  trainman  will  receive  same  if  requested. 

2.  Through  freight  crews  putting  up  coal  on  the  coal  docks  at  Spencerville 
or  North  Judson  will  be  allowed  one  hour's  pay  for  such  service;  if  the  work 
consumes  more  than  one  hour  actual  time  will  be  allowed,  but  if  overtime 
is  made  on  the  trip  the  time  allowed  for  the  above  service  will  be  deducted. 

3.  At  Chicago,  Huntington  and  Marion  Junction,  car  inspectors  will  detach 
engines  from  passenger  trains. 

4.  There  shall  be  a  stated  number  of  the  oldest  extra  conductors  set  aside 
to  do  the  extra  freight  running.  When  one  of  these  conductors  is  needed 
an<l  cannot  be  had  bv  reason  of  absence  or  beinj'  on  dutv,  the  oldest  available 
conductor  will  he  used.     No  deadlieading  to  fill  vacancies. 
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5.  Extra  conductors  and  extra  brakemen  >Yill  be  called  in  turn,  first  in 
first  out,  and  a  reasonable  effort  will  be  uhuIo  to  find  the  first  extra  man 
before  calling  the  next  in  turn.  This  rule  not  to  apply  to  runs  where  a  man 
has  to  be  deadheaded  to  fill  a  run  temporarily. 

6.  Freight  brakemen  will  be  allowed  pay  for  one  hour  for  taking  engine  to 
the  roundhouse  at  Fifty-first  street,  Chicago. 

7.  Crews  making  short  passenger  runs  will  be  paid  the  local  passenger 
rates.  The  mimimum  allowance  for  five  hours  and  thirty  minutes'  service  will 
be  $2  for  conductors  and  $1.10  for  baggagemen  and  brakemen,  and  for  over 
five  hours  and  thirty  minutes,  $4  for  conductors  and  $2.20  for  baggagemen 
and  brakemen. 

8.  Overtime  in  passenger  service  will  be  computed  on  basis  of  one-tenth 
trip  allowance  per  hour. 

Overtime 
Allowance,      after. 
Freight  Runs  Between  —  miles.         hours. 

Huntington  and  Chicago 138  14 

Huntington  and  Gallon 150  15 

Huntington  and  Marion  Junction 128  13 

Huntington  and  Hammond 122  12 

Huntington  to  North  Judson  and  return 146  15 

Huntington  to  Lima  and  return 150  15 

Gallon  to  Lima  and  return 150  15 

Gallon  to  Lima  and  return  to  Marion  Junction 126  13 

Marion  Junction  to  Lima  and  return  to  Gallon 126  13 

Marion  Junction  to  Lima  and  return 104  11 

Huntington  to  Kenton  and  return 203  20 

Way  Freights. 

Marion  and  Ohio  City 100  10 

Huntington  to  Ohio  City  and  return 100  10 

Huntington  to  Rochester  and  return 100  10 

Rochester  and  Hammond  or  Chicago 100  10 

Pick-up  Trains. 
Huntington  and  Marion  Junction 128  13 

PA8SENGKR    RATES. 

TENTS  PER  MILE. 

Through.  Local. 

i'onductors $2  25  $2  8.) 

Bag^gagemen 1  25  1  65 

Flagmen 1  20     

Brakemen 1  20  1  50 

This  agreement  will  be  in  effect  from  and  after  February  1,  1907,  and  will 
remain  in  force  one  year  from  above  date,  and  will  continue  after  that  date 
until  either  party  gives  thirty  days'  notice  in  writing  to  the  other  of  any 
change  desired. 

J.   C.   Stuabt,    General  Manager. 
Accepted  for   the  Conductors, 

T.  Welch. 
Accepted  for  the  Trainmen, 

Ira  0.  Miller. 


Bureau  of  Mediatiox  and  Arbitration,  1907.     III. 439 

CONDUCTORS,     BRAE£H£N,     AND     SWITCHMEN,     LAKE     SHORE     & 

MICHIGAN  SOUTHERN  RAILWAY. 

Revised  schedule  of  rates  of  pay  of  conductors,   hrakemen  and  switchmen. 

Effective  January  1,  1007. 

Main  Line  PAS8t:NGEB  Service. 

Conduc-  Train-    Baggage- 
tors,  men,        men, 
Miles.  i>er  trip,  per  trip,   per  trip. 

Buffalo  &  Erie  and  return 176       $4.40       Ip2.20       $ 

Buffalo  &  Cleveland 183         4.58  2.29         2.44 

Buffalo  &  Toledo,  via  Norwalk 296         7.40  3.70         3.95 

Buffalo  &  Toledo,  via  Sanduaky 291         7 .  28  3 .  64         3 .  88 

Cleveland  &  Toledo,  via  Norwalk 113         2.83         1 .41  

Cleveland  &  Toledo,  via  Sandusky 108         2 .  70         1 .  35         

Elyria  &  Toledo  and  return 104        4. 10         2.05         

Toledo  &  Elkhart,  via  Old  Road 143         3.58  1 .79         1.91 

Toledo  &  Elkhart,  via  Air  Line 133         3.33  1 .66         1 .77 

Toledo  &  Chicago,  via  Old  Road 244         6.10  3.05         3.25 

Toledo  &  Chicago,  via  Air  Line 234         5.85  2.93         3. 12 

Kendallville  &  Toledo  and  return   182         4.55  2.28         2.43 

Elkhart  &  Chicago   , .      101         2.53  1 .26         1 .35 


Condue-  Train-  Baggage- 
tors,  men,  men, 
per  mo.  per  mo.  per  mo. 

Buffalo  &  Dunkirk  and  return $100.00  $55.00    $60.00 

Ashtabula  &  Cleveland  and  return 100.00       55.00       

Norwalk  &  Cleveland  and  return 100.00       55.00       60.00 


Calendar  working  days  to  constitute  a  month,  for  all  the  above  runs  paid 
for  on  a  monUily  basis. 

Sundays  extra  on  same  basis. 

Regular  main  line  passenger  conductors  will -receive  a  minimum  of  $100; 
regular  main  line  passenger  trainmen  a  minimum  of  $55,  and  regular  main 
line  baggagemen  a  minimum  of  $60  for  a  month's  service. 


CincAGo  Suburban  Service. 


I-.OOP  runs  .  .  . 
All  other  runs 


Conduc- 

Train- 

Collec- 

tors, 

men, 

tors. 

per  month. 

per  day. 

per  day. 

$100.00 

$2.18 

$2 .  33 

90.00 

2.18 

2.33 

Calendar   working  davs   to   constitute   a   month    for   above   runs   for   con- 
ductors. 

Sundavs  extra  on  same  basis. 
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Hrancji  Pashknuer  Service. 

Conduc- 
tors, 
IHTmo. 

Ashtabula  &  Oil  City   $97.60 

Ashtabula  &   Youngstown    97.60 

Toledo  &  Detroit   97.50 

Adrian  &  Monroe   95 .  00 

Ft.  Wayne  &  Jackson   97.50 

Jackson  &  Toledo  \ 

Jackson  &  Adrian  ) 

Jackson  &  Toledo   97 .50 

Hillsdale  &  Ypsilanti    95.00 

Hillsdale  &  I^nsing 95.00 

Hillsdale  &  Detroit    97.50 

Elkhart  &  Grand  Rapids   97 .50 


Pool  runs 


97.50 


Calendar  working  days  to  constitute  a  month  for  alxive  runs. 
Sundays  extra  on  same  basis. 


Train- 

Baggage- 

men, 

men, 

Iier  mo. 

per  mo. 

$55.00 

$ 

65.00 

55.00 

57.50 

65.00 

55.00 

57TB0 

55.00 

57.50 

55.00 

57.50 

30.00 

65.00 

27.50 

65.00 

65.00 

57.50 

Main  Line  Special  or  ExcrRsiox  Trains. 
Ectstern  I>ivii<ion. 


Buffalo  &  Westfield,  single  trip  . .  ; 
Buffalo  &  Westfield,  round  trip  . . . 

Buffalo  &  Erie,  single  trip    

Buffalo  &  Eric,  round  trip   

Buffalo  &  Ashtabula,  single  trip  . . . 
Buffalo  &.  Ashtabula,  round  trip  . . 
Buffalo  &  Cleveland,  single  trip  . . . 
Buffalo  &  Cleveland,  round  trip   . .  . 

Erie  &  Cleveland,  single  trip 

Erie  &  Cleveland,  round  trip   

Conneaut  &  Cleveland,  single  trip   . 
Conneaut  &  Cleveland,  round  trip   . 
Ashtabula  &  Cleveland,  single  trip  . 
Ashtabula  &  Cleveland,  round  trip 
Painesville  &  Cleveland,  single  trip 
Paine.sville  &  Cleveland,  round  trip 


Conduc- 

Train- 

tors. 

men. 

$3.33 

$1.73 

3.33 

1.73 

3.33 

1.73 

5.00 

2.25 

3.76 

1.73 

7.00 

3.15 

4.58 

2.05 

9.15 

4.12 

3.33 

1.73 

5.00 

2.25 

3.33 

1.73 

3.33 

1.73 

3.33 

1.73 

3.33 

1.73 

3.33 

1.73 

3.33 

1.73 

Overtime  after  twelve  hours  at  twenty-eight  cents  per  hour  for  conductors; 

trainmen  pro  rata. 

Toledo  DivU<ion.  Conduc        Train- 

toiT.  men. 

Cleveland  to  Ol)erlin  or  Vermillion,  or  points  east,  and  re- 
turn to  Cleveland,  per  trip   $3.00      $1.50 

Cleveland  to  points  west  of  Oberlin  or  Vermillion  and  re- 
turn to  Cleveland,  per  trip  5.70        2.80 

Toledo  to   Clyde  or   Danbury,  or   points   west,   and   return 

to  Toledo,  per  trip 3.00         1 .60 

Toledo  to  points  east  of  Clyde  or  Danbury,  and  return  to 
Toledo,  per  trip   6.70        2.80 
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Michigan  and  Western  Divisions, 

Conductors  running  special  excursion  or  other  than  over  the  entire  division, 
will  receive  $3.50  and  trainmen  $1.75  per  hundred  miles  or  less.  Conductors 
will  receive  3%  cents,  and  trainmen  1%  cents  per  mile  for  all  miles  over 
100.  Overtime  after  twelve  hours  at  twenty -eight  cents  per  hour  for  con- 
ductors; trainmen  pro  rata  on  their  monthly  rate. 

Bbanch  Special  ob  Excursion  Trains. 
Franklin,  Detroit,  Lansing  and  Other  Branches, 

Conductors  of  trains  not  covering  the  entire  division  will  be  paid  $3.50 
per  day  of  twelve  hours  or  less.  Overtime  after  twelve  hours  at  thirty-five 
cents  per  hour. 

Trainmen  will  be  paid  at  the  rate  of  $55  per  month.  Overtime  after 
twelve  hours  pro  rata. 

Eastern  Division. 

Through  Freight  Service. 

Con-  Brake- 

ductors.        men. 

East  Buffalo  &  Collinwood,  per  trip   $5.60  $3.70 

West  Seneca  &  Erie,  per  trip 3.20  2.20 

West  Seneca  &  Ashtabula,  per  trip   4.00  2.65 

West  Seneca  &  Collinwood,  per  trip   4.96  3.50 

Erie  &  Collinwood,  per  trip   3 .  20  2 .  20 

Overtime  after  twelve  hours  at  thirty  cents  per  hour  for  conductors,  and 
twenty  cents  per  hour  for  brakemen. 

Hhort   Trips  and  Turn-Arounds, 

In  compensating  for  short  trij)s  and  turn-arounds  100  miles  will  be  a 
minimum  day  at  the  rate  of  3.2c.  per  mile  for  conductors  and  2.2c.  perlnTle 
for  brakemen.     Continuous  service  will  be  allowed. 

Overtime  after  twelve  hours  at  thirty  cents  per  hour  for  conductors,  and 
twenty  cents  per  hour  for  brakemen. 

Oiewa  will  be  paid  the  additional  mileage  made  when  they  run  to  or  from 
Buffalo  Creek. 

^yoy  Freight  Service, 

Conduc-  Brake- 
tors,  men. 

Buffalo  &  Erie,  per  trip   $3.75  $2.55 

Eric  &  Collinwood,  per  trip    3.75         2 .  55 

• 

Conductors  and  brakemen  on  way  freights  will  receive  a  full  trip  al- 
lowance for  legal  holidays  when  trains  are  annulled. 

Overtime  after  twelve  hours  at  thirty-seven  and  one-half  cents  per  hour 
for  conductors,  and  twenty-five  and  one-half  cents  per  hour  for  brakemen. 
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Local  and  I'ick-Up  Service, 

Conduc-        Brake- 
tors.  men.« 

Buffalo  &  Erie,  per  trip   $3.75  $2.55 

Erie  &  Collinwood,  per  trip    3.75  2.55 

West  Seneca  &  Ashtabula,  per  trip  4.50  3 .00 

West  Seneca  &  Oollinwood,  per  trip   6. 10  4.05 

Wreck  and  circus  trains  and  other  local  or  pick-up  runs,  will  be  paid  a 
minimum  of  100  miles  at  the  rate  of  $3.75  for  conductors  and  $2.55  for 
brakemen.  A  proportionate  rate  will  be  paid  for  over  100  miles.  Over- 
time after  twelve  hours  at  thirty-seven  and  one-half  cents  per  hour  for  con- 
ductors  and  twenty- five   and   one-half   cents   per   hour   for   brakemen. 

Work  Train  Service. 

m 

Conductors  in  work  train  service  will  receive  $90,  and  brakemen  $60  per 
month.     Calendar  working  days  to  constitute  a  month. 
Overtime  after  twelve  hours  at  1-10  of  a  day  per  hour. 

Toledo  Division. 

Through  Freight  Service. 

Conductors  will  receive  3.2  cents  and  brakemen  2.2  cents  per  mile.  Runs 
of  less  than  100  miles  to  be  computed  as  100  miles.  Overtime  after  twelve 
hours  at  thirty  cents  per  hour  for  conductors  and  twenty  cents  per  hour 
for  brakemen. 

Stofie  Train  Service. 

Conductors  and  brakemen  will  receive  through  freight  pay  and  will  return 
118  miles  per  day.  Overtime  after  twelve  hours  at  thirty  cents  per  hour  for 
conductors  and  twenty  cents  per  hour  for  brakemen. 

Way  Freight  Service. 

Conduc-       Brake- 
tors,  men. 

Cleveland  &  Norwalk,  per  trip   $3.75  $2.55 

Cleveland  &  Sandusky,  per  trip   3.75  2 .  55 

Norwalk  &  Toledo,  per  trip   3 .  75  2 .  55 

Sandusky  &  Toledo,  per  trip 3.75  2.55 

Overtime  after  twelve  hours  at  thirty-seven  and  one-half  cents  per  hour 
for  conductors,  and  twenty-five  and  one-half  cents  per  hour  for  brakemen. 

Local  Freight  Service. 

Conduc-       Brake- 
tors,  men. 

West  Park  &  Air  Line  Jet,  per  trip $4.02       $2.71 

(Via  Norwalk  or  Sandusky.) 

Conductors  and  brakemen  on  local  and  way  freights  will  receive  a  full 
trip  allowance  for  legal  holidays  when  trains  are  annulled. 

Locals  run  between  Cleveland  and  Toledo  via  Sandusky  will  be  allowed 
mileage   same   as   via   Norwalk. 
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conductors  and  brakcmen  will  be  paid  local  freight  rate  on  turn-around 
between  Sandusky  and  Coll  in  wood. 

Wreck  and  circus  trains  and  other  local  or  pick-up  runs,  will  be  paid  a 
minimum  of  100  miles  at  the  rate  of  $3.75  for  conductors  and  $2.55  for 
brakemen.  A  projx)rtiona(e  rate  will  be  paid  for  over  100  miles.  Overtime 
after  twelve  hours  at  thirty-seven  and  one-half  cents  per  hour  for  con- 
ductors and  twenty-five  and  one-half  cents  per  hour  for  brakemen. 

Work  Train  Service. 

Conductors  in  work  train  service  will  receive  $90,  and  brakemen  $60  per 
month.  Calendar  working  days  to  constitute  a  month.  Overtime  after 
twelve  hours  at  1-10  of  a  day  per  hour. 

Michigan  Division. 

Through  Freight  Service. 

Conductors  in  through  freight  service  will  receive  $4.20,  and  brakemen 
$2.90  per  trip.  Overtime  after  twelve  hours  at  thirty  cents  per  hour  for 
conductors  and  twenty  cents  per  hour  for  brakemen. 

Short  Trips  and  Turn-Arounda. 

In  compensating  for  short  trips  and  turn-arounds,  where  the  distance 
covered  is  more  than  one-half  the  length  of  the  division,  or  the  time  con- 
sumed  is   six   hours  or  more,  full   trip  rates  will  be   paid. 

Should  the  distance  covered  be  less  than  one-half  the  length  of  the  division, 
and  the  time  consumed  loss  than  six  hours,  overtime  rates  will  be  paid  and 
cre\\':s   stand   first   out. 

Overtime  after  twelve  hours  according  to  the  class  of  train  run. 

Conductors  and  brakemen  on  all  trains  covering  the  entire  length  of  the 
division,  or  turn-arounds  covering  a  portion  of  the  same,  will  be  paid  for 
continuous  service  during  the  time  thus  engaged  in  completing  the  trip. 

Tray  Freight  Service. 

Condue-  Brake - 

tors.  men. 

Toledo  &  Kendallville,  per  trip $3.75  $2.55 

KIkhart  &  Adrian,  per  trip 3 . 75  2 . 55 

Toledo  to  Adrian  and  return,  per  trip   3.75  2.65 

Elkhart  to  Kendallville  and  return,  per  trip 3.75  2.55 

Conductors  and  brakemen  on  way  freights  will  receive  a  full  trip  al- 
lowance for  legal  holidays  when  trains  are  annulled. 

Overtime  after  twelve  hours  at  thirty-nine  cents  per  hour  for  conductors, 
and  twenty -eight  cents   per   hour   for  brakemen. 

Local  and  Pick-Up  Service. 

Conductors  in  Iwal  and  pick-up  service  will  receive  $5,  and  brakemen 
$3.25  per  trip  between  Toledo  and  Elkhart    (via  Air  Line  or  Old  Road). 

Eighteen  trips  to  be  considered  a  month. 

Overtime  after  twelve  hours  at  thirty-nine  cents  per  hour  for  conductors, 
and  twenty-eight  cents  per  hour  for  brakemen. 
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Work  Train  Service. 

Conductors  in  work  train  service  will  receive  $00,  and  brakemen  $00  per 
month.     Calendar  working  days  to  constitute  a  month. 
Overtime  after  twelve  hours  at  1-10  of  a  day  per  hour. 

Wreck  aiid  Circus  Train  Service. 

Conductors  an<l  brakcanen  in  wreck  and  circus  train  service  will  receive 
through    freight   rates. 

Michigan  division  conductors  and  brakemen,  when  called  for  service  on 
other  divisions  or  branches,  will  receive   Michigan   division  rates. 

Hillsdale,    Jotiesiillc    and    Volduatcr    Snitching    Huns,    and    Ooshcn    and 

Kcndallvillc    Huns. 

Conductors  will  receive  $90,   and   brakemen  $60  per  month. 
Calendar  working  days  to  constitute  a  month. 

Overtime  after  twelve  hours  at.  thirty  cents  per  hour  for  conductors,  and 
twenty   cents   per   hour   for   brakemen. 

(iBAND  Rapids  Branch. 

Local  Freight  Service. 

Conduc-       Brake* 
tors.  men. 

Klkhart  &  Grand  Rapids,  per  trip   $3.75       $2.55 

Overtime  after  twelve  hours  at  thirty-seven  and  one-half  cents  per  hour 
for  conductors,  and  twenty-five  and  one-half  cents  per  hour  foi^rakemen. 

All  scheduled  freight  trains  on  Grand  Rapids  branch  to  be  considered 
locals.  *• 

Conductors  and  brakemen  in  way  freight  service  will  receive  a  full  trip 
allowance  for  legal  holidays  when  trains  are  annulled. 

Work  and  M'rcck  Train  Service. 

Conductors  will  receive  ij^'HS,  and  brakemen  ^58  per  month. 
Calendar  working  day.H  to  constitute  a  month. 
Overtime  after  twelve  hours  at  l-lO  of  a  day  per  hour. 

Circus  Trains. 
Conductors  and  brakemen  will  receive  local  freight  rates. 

GoBiiKx  &  Michigan  Bbanch. 

Conductors  on  Goshen  &  Michigan  branch  will  receive  $00,  and  brakemen 
{i'55  per  month. 

Calendar  working  days  to  constitute  a  month. 

Overtime  after  twelve  hours  at  thirty  cents  per  hour  for  conductors,  and 
t^^enty  cents  per  hour  for  brakemen. 
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Western  Division. 

Through  Freight  Service. 

Conductors  in  through  freight  service  will  receive  $3.20,  and  brakenien 
$2.20  per  trip.  Overtime  after  twelve  hours  at  thirty  cents  per  hour  for 
conductors,  and  twenty  cents  per   hour  for  brakemen. 

Short   Trips  and  Turn-Arouftda. 

In  compensating  for  short  trips  and  turn-arounds,  where  the  distance 
covered  is  more  than  one-half  the  length  of  the  division,  or  the  time  consumed 
lA  six  hours  or  more,  full  trip  rates  will  be  paid.  Should  the  distance 
covered  be  less  than  one-half  the  length  of  the  division,  and  the  time  con- 
sumed less  than  six  hours,  overtime  rates  will  be  paid,  and  crews  stand 
first  out.  Overtime  after  twelve  hours  according  to  class  of  train  run. 
Conductors  and  brakemen  of  all  trains  covering  the  entire  length  of  the 
division,  or  turn-arounds  covering  a  portion  of  the  same,  will  be  paid  for 
continuous  service  during  the  time  thus  engaged   in  completing  the  trip. 

Way  Freight  Service. 

Condiic-       Brake- 
tors,  men. 

Knglewood  *  Elkhart,  per  trip $3.75       $2.55 

Conductors  and  brakemen  on  way  freights  will  receive  a  full  trip  al- 
lowance for   legal   holidays  when  trains  are  annulled. 

Overtime  after  twelve  hours  at  thirty-seven  and  one-half  cents  per  hour 
for  conductors,   and   twenty-five  and  one-half  cents  per  hour   for  brakemen. 

Wreck  and  circus  trains  and  other  local  or  pick-up  runs  will  be  paid  a 
minimum  of  100  miles  at  the  rate  of  $3.75  for  conductors  and  $2.55  for 
brakemen.  A  proportionate  rate  will  be  paid  for  over  100  miles.  Overtime 
after  twelve  hours  at  thirty-seven  and  one-half  cents  per  hour  for  con- 
ductors, and  twenty-five  and  one-half  cents  ])er  hour  for  brakemen. 

Work  Train  Service. 

Conductors  in  work  train  service  will  receive  $00,  and  brakemen  $00  per 
month.  Calendar  working  days  to  constitute  a  month.  Overtime  after 
twelve  hours  at  1-10  of  a  day  per  hour. 

Dune  Park  Sand  Runs. 
Conductors  and   brakemen  on  Dune  Park  sand   runs  will   receive  through 
freight  rates. 

Franklin  Divisiox. 

Through  Freight  Service. 

Conductors  in  through  freight  service  will  receive  3.2  cents,  and  brake- 
men  2.2  cents  per  mile.  Runs  of  less  than  100  miles  will  be  computed  as 
100  miles.  Overtime  after  twelve  hours  from  time  required  to  rejKJrt  at 
A>shtabulsi,  at  thirty  cents  per  hour  for  conductors,  and  twenty  cents  per 
hour  for  brakemen. 
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Way  Freight  Serrice. 

Conduc-  Brake- 
tors,  men. 

Ashtabula  &  Oil  City,  per  trip $3.75  $2.55 

Youngstowii,  Andover  and  return,  per  trip 3.75  2.55 

Overtime  after  twelve  hours  at  thirty-seven  and  one-half  cents  per  hour 
for  conductors,  nnd  twenty-five  and  one-half  cents  per  hour  for  brakemen. 

Conduc-       Brake- 
tors,  men. 
Youngstown  &  Sharon,  per  day   $3 .  55       $2 .  55 

Overtime  after  twelve  hours  at  thirty-five  and  one-half  cents  per  hour  for 
conductors,  and  twenty-five  and  one-half  cents  per  hour  for  brakemen. 

Local  and  Pick -Up  F!eri'ice. 

Conduc-       Brake- 
tors,  men. 

Ashtabula  &  Oil  City,  per  trip $3.75       $2.55 

Conductors  and  brakemen  on  local  and  way  freights  will  receive  a  full 
trip  allowance   for  legal  holidays  when  trains  are   annulled. 

Overtime  after  twelve  hours  at  thirty-seven  and  one-half  cents  per  hour  for 
conductors,  and  twenty-five  and  one-half  cents  per  hour  for  brakemen. 

Wreck  and  circus  trains  and  other  local  or  pick-up  runs  will  be  paid  a 
minimum  of  100  miles  at  the  rate  of  $3.75  for  conductors  and  $2.55  for 
brakemen.  A  proportionate  rate  will  be  paid  for  over  100  miles.  Overtime 
after  twelve  hours  at  thirty-seven  and  one-half  cents  per  hour  for  con- 
ductors and  twenty -five  and  one-half  cents  per  hour  for  brakemen. 

■ 
Freight  Crews  Stationed  at  Stonehoro  and  Oil  City. 

Conductors  will  receive  $3.55  per  day,  and  brakemen  $2.40  per  day. 
Overtime  after  twelve  hours  at  thirty-five  and  one-half  cents  per  hour  for 
conductors,  and  twenty-four  cents  per  hour  for  brakemen. 

Sharon  Branch  Switching  Runs. 

Conductors  will  receive  $3.55  and  brakemen  $2.55  per  day. 
Overtime   after   twelve   hours   at  thirty-five   and    one-half   cents   per   hour 
for  conductors,  and  twenty-five  and  one-half  cents  per  hour  for  brakemen. 

Work  Train  Service. 

Conductors    in    work    train    service    will    receive    $00,    and    brakemen    $60 
per  month. 

Calendar  w-orking  days  to  constitute  a  month. 
Overtime  after  twelve  hours  at   1-10  of  a  day  per  hour. 

Milk  Train   {so-called). 

Conductors  will  receive  $3.20,  and  brakemen  $2.20  for  100  miles  or  less. 
Overtime  after  twelve  hours  at  thirty  cents  per  hour  for  conductors,  and 
twenty   cents  per  hour  for  brakemen. 
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Dktboit  Branch. 

Through  Freight  Service, 
Ck)nductor8   in   through  freight   service   will   receive   $2.60,  and   brakemen 
$1.86  per  single  trip.     Overtime  after  twelve  hours  at  twenty-seven  cents  per 
liour  for  conductors,  and  twenty  cents  per  hour  for  brakemen. 

Way  Freight  Service. 

Conductors  will  receive  $3.40,  and  brakemen  $2.30  per  trip. 

Overtime  after  twelve  hours  at  thirty-four  cents  per  hour  for  conductors, 
and  23  cents  per  hour  for  brakemen. 

Present  scheduled  freight  trains  to  be  considered  as  locals  or  way  freights. 
'  Conductors  and  brakemen  on  way  freights  will  receive  a  full  trip  al- 
lowance for  legal  holidays  when  trains  are  annulled. 

Work  Train  Service. 

Conductors  in  work  train  service  will  receive  $85,  and  brakemen  $68  per 
month.  Calendar  working  days  to  constitute  a  month.  Overtime  after 
twelve  hours  at  1-10  of  a  day  per  hour. 

Wreck  and  Circus  Train  Service. 

Conductors  and  brakemen  in  wreck  and  circus  train  service  will  receive 
way  freight  rates.     Overtime  after  twelve  hours  at  1-10  of  a  day  per  hour. 

Branch  Way  Freights  and  Locals. 

Conduc-       Brake - 
tors.  men. 

Adrian  &  Fayette,  per  day  $3.20  $2.20 

Adrian  &  Monroe,  per  day   3.20  2.20 

Adrian  &  Jackson  and  return,  per  day  3 .  20  2 .  20 

Hillsdale  &  Ypsilanti  and  return,  per  day   3 .  20  2 .  20 

Hillsdale  &  Lansing  and  return,  per  day  3.20  2.20 

Ft.  Wayne  &  Jackson,  per  trip   3 .66  2.40 

Elkhart  &  Western,  per  day   3.00  2. 16 

Overtime  after  twelve  hours  pro  rata,  except  Lansing  and  Detroit  division 
branches,  where  present  rate  of  one-tenth  of  a  day  per  hour  will  govern. 
Conductors  and  brakemen  on  way  freights  will  receive  a  full  trip  allowance 
for  legal  holidays  when  trains  are  annulled. 

Work  and  Wreck  Train  Service. 

Conductors  in  work  and  wreck  train  service  on  the  above  branches  will 
receive  $86  and  brakemen  $58  per  month.  Calendar  working  days  to  consti- 
tute a  month. 

Overtime  after  twelve  hours  at  one-tenth  of  a  day  per  hour. 

Oircus  Trains, 
Conductors  and  brakemen  will  receive  way  freight  rates. 
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D.  A.  V.  &  p. 

Passenger  Service. 

Conductors.  Trainmen.  Baggagemen. 
Dunkirk  and  Titusville,  round  trip $3  85  $1  85  $1  93 

One-half  of  above  for  single  trips. 

Overtime  aft^'r  twelve  hours'  road  service,  conductors  33  cents  per  hour, 
trainmen  15  cents  per  hour,  baggagemen  17  cents  per  hour. 

Freight  Service. 

Conductors.  Brakenien. 
Dunkirk  and  Titusville,  per  trip $3  27  $2  11 

Overtime  after  twelve  hours,  conductors  30  cents  per  hour,  brakemen  20 
cents  per  hour. 

Conductors  and  brakenien  on  way  freights  will  receive  a  full  trip  allowance 
for  legal  holidays  when  trains  are  annulled. 

• 

General  Kuijss. 
conductobs  am)  bbakemrn. 

[Effective  January   1,  1907.] 

Sbx?tion  1.  In  case  a  conductor  or  brakeman  is  called  for  any  run,  and  if, 
for  any  cause  or  reason  (other  than  his  own  acts),  he  is  not  sent  out,  he 
will  be  paid  a  day's  pay  for  service  rendcrcnl  pro  rata  for  class  of  train 
he  is  called  upon  to  run,  provided  he  does  no  further  service  within  twelve 
liours.  When  called  for  further  service,  he  will  roc<Mve  pay  for  service 
previously  rendered  at  overtime  rates,  and  will  stand  flrnt  out;  but  not  less 
than  one  Hour  will  be  allowed. 

Sec.  ^.  Conductors  and  brakemen,  in  computing  overtime,  will  count  no 
fraction  of  an  hour  less  than  thirty  minutes.  Any  fraction  of  an  hour  of 
thirty  minutes  or  over  will  be  counted  as  one  hour. 

Sec.  3.  The  time  of  conductors  and  brakemen  will  begin  at  the  time  the;,' 
are  re(juired  to  report  for  duty,  and  will  continue  imtil  they  are  relieve<l  froi-  a 
duty. 

Sec.  4.  Conductors  and  brakemen  will  receive,  in  addition  to  regular  tri]  •>, 
pay  for  actual  mileage  made  in  doubling  any  portion  of  the  road;  also  pay 
for  actual  mileage  made  in  shoving  trains,  when  same  necessitates  covering 
any  portion  of  the  division  twice.     On  divisions  where  mileage  basis  is  not 
established,  the  same  service  shall  lye  paid  for  at  overtime  rates.  .    « 

Sec.  5.  Any  conductor  making  complaint  against  a  brakeman  to  the  super-  ■^ 
intendent  or  trainmaster,  which  might  result  in  dlscfiplinc,  will  make  the  V 
^ame  in  writing  over  his  own  signature. 

Sec.  6.  As  a  general  practice,  reduction  in  force  will  begin  with  the 
youngest  conductor  and  brakeman,  computing  their  age  in  the  service  as  con- 
ductors from  date  of  jiromotion,  and  as  brakemen  from  date  entering  the 
service  as  freight  brakemen. 

Sec.  7.  All  brakemen  to  be  considennl  in  line  for  promotion.  In  promot- 
ing men,  seniority  in  freight  service  to  govern. 

Sec.  8.  When  brakemen  are  used  as  pilots  they  will  receive  conductors'  pay. 


El'reau  of  Mediation  and  Abbitration,  1907.     111.44:9 

Sec.  9.  When,  by  request  of  this  company,  conductors  or  brakemen  are  used 
as  witnesses  at  inquests  or  at  suits  brought  or  defended  by  this  company, 
or  on  other  company  business  except  investigations  held  by  officers  of  the 
company,  they  will  be  furnished  transportation  and  be  allowed  actual  trip 
rates  for  trips  lost,  and  day  rates  for  the  time  consumed  when  trips  are  not 
lost,  plus  legitimate  expenses  when  away  from  home.  In  such  cases  nothing 
will  be  allowed  for  deadheading. 

Sec.  10.  When  deadheading  is  required,  the  first  crew  out  will  deadhead, 
and  the  last  crew  out  will  run  the  train  and  follow  the  deadhead  crew  or 
crews  when  returning. 

Sec.  11.  Conductors  and  brakemen  deadheading  under  orders  will  receive 
full  time.  The  class  of  train  for  which  they  are  deadheading  shall  determine 
the  pay  they  will  receive  for  such  deadheading,  it  to  be  understood  that  no 
more  pay  will  be  received  for  a  deadhead  than  would  be  received  for  running 
a  train  or  braking  on  same  for  the  same  distance. 

Sec.  12.  Conductors  will  be  notified  in  writing,  promptly,  when  time  is  not 
allowed  as  per  time  slip,  and  the  reason  stated.  Brakemen  will  be  notified 
when  time  is  made  independent  of  the  conductor. 

Sec.  13.  Conductors  and  regular  brakemen  assigned  to  temporary  service 
other  than  in  train  service  will  be  paid  road  pay,  provided  they  may,  at  their 
own  option,  accept  service  in  any  other  department  at  the  rate  specified  for 
said  department. 

Sec.  14.  Employees  who  have  been  injured  in  the  company's  service  will 
not  be  permanently  assigned  to  designated  or  preferred  runs  to  which  their 
services  do  not  entitle  them. 

Sec.  15.  As  a  general  practice  no  conductor  or  brakeman  will  lose  his  rights 
on  account  of  injury  received  or  sickness. 

Sec.  16.  Conductors  or  brakemen  accepting  positions  in  yards  or  other  de- 
partments or  promoted  to  official  positions  may  retain  their  rights  as  con- 
ductors or  brakemen  for  a  period  of  one  year  only.  Leave  of  absence  will  not 
be  granted  to  conductors  or  brakemen  for  a  longer  period  than  one  year. 

Sec.  17.  As  a  general  practice  yard  conductors  and  brakemen  will  not  be 
used  in  road  service  as  conductors  or  brakemen. 

Sec.  18.  Crews  will  not  be  deprived  of  their  cabooses  during  time  set  apart 
for  rest  or  in  the  performance  of  their  duties  in  train  or  wrecking  service. 

Sec.  19.  Conductors  and  brakemen  who  are  entitled  to  rest  will  not  be 
disturbed  by  a  call  for  purpose  of  investigation  until  expiration  of  time  speci- 
fied for  rest. 

Skc.  20.  Conductors  and  brakemen  requiring  rest  will  be  permitted  to  mark 
off  for  ton  hours'  rest.  The  time  for  rest  shall  be  generally  understood  to 
include  the  time  called  for.    The  maximum  call  shall  not  exceed  two  hours. 

Sec.  21.  Unnecessary  switching  of  cabooFOs  at  terminals  will  be  discon- 
tinued. 

Sec.  22.  Ample  leave  of  absence  will  be  granted  committeemen  when  on 
committee  work,  and  transportation  will  be  furnished. 

Sec.  23.  Freight  crews  not  assigned  to  regular  runs  will  nm  first  in  and 

first  out. 

Sec.  24.  Eegular  extra  conductors  and  brakemen  in  freight  service  will  run 
first  in  and  first  out.  When  there  are  no  regular  extra  conductors  available, 
the  oldest  emergency  conductor  available  will  be  used.     In  passenger  service 
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khe  oldest  extra  passenger  conductor,  when  available,  shall  have  the  prefer- 
ence in  tilling  temporary  vacancy. 

All  passenger  trains  other  than  those  on  the  conductors'  schedule  shall  be 
run  by  extra  passenger  conductors,  when  available,  it  to  be  understood  that 
thfy  are  available  when  they  can  be  secured  in  time  for  the  run.  No  addi- 
tional expense  to  the  company  to  be  incurred  on  account  of  deadheading. 
When  freight  conductors  and  brakemen  not  assigned  to  passenger  service  are 
required  to  run  passenger  trains  they  shall  receive  through  freight  pay. 

Sec.  26,  All  way  freight,  local  and  pick-up  crews  shall  consist  of  a  con- 
ductor and  three  brakemen  on  the  Western,  Michigan,  Toledo,  Kastern  and 
Franklin  divisions  (excepting  iSharon  branch)  ;  also  the  run  kqown  as  the 
"  Brown  "  Stone  run. 

Sec.  26.  When  two  or  more  classes  of  service  are  performed  on  any  trip, 
the  highest  rate  of  pay  will  be  allowed  for  the  entire  trip. 

Sec.  27.  Conductors  and  brakemen  will  not  be  suspended  pending  trial  for 
minor  oiTenses  which  do  not  result  in  serious  loss  or  damage  to  persons  or 
property. 

Sec.  28.  No  conductor  or  brakeman  will  be  dismissed  from  ttic  service  with- 
out a  fair  and  impartial  trial,  at  which  he  will  have  the  right  to  be  present, 
and  at  which  he  may  be  represented  by  another  conductor  or  trainman  of 
his  choice.  All  parties  accused  should  be  present  during  the  investigation. 
Witnesses  may  be  examined  separately,  but,  in  the  event  of  conflicting  testi- 
mony, those  whose  evidence  conflicts  will  be  examined  together.  This  trial  to 
be  held  within  ten  davs  from  date  of  occurrence  and  conductors  or  brakemen 
notified  within  ten  days  of  the  result.  If  exonerated  from  blame,  they  will 
be  paid  for  all  time  lost,  and,  if  dissatistied  with  the  decision,  they  may 
appeal  the  same  to  a  higher  olKcial.  Indefinite  suspension  will  not  be 
airsessed  as  punishment. 

Skc.  29.  Conductors  and  brakemen  having  suffered  suspension  and  found 
blameless  will  be  paid  for  all  time  lost,  and  record  of  same  will  be  stricken 
from   the  books. 

Sec.  30.  Conductors  and  brakemen  will  not  be  run  from  one  division  to 
another,  except  in  case  of  actual  emergency. 

Sec.  31.  When  any  run  is  to  be  disposed  of  by  advertising,  no  conductor 
or  brakeman  will  hold  such  run,  except  by  right  of  seniority,  for  a  greater 
period  than  one  year,  when  it  will  be  advertised  again  and  taken  by  the 
oldest  conductor  and  trainman  bidding  for  it  for  the  same  length  of  time. 

Sec.  32.  When  a  conductor  or  brakeman  reports  for  duty  after  a  tem- 
porary leave  of  absence  he  will  be  allowed  to  wait  for  the  caboose  to  which 
he   is   regularly   assigned. 

Sec.  33.  Conductors  and  brakemen  in  way  freight  service  will,  so  far  as 
practicable,  not  be  called  for  any  Sunday  service,  except  in  cases  of  wreck 
or  washouts. 

Sec.  34.  Conductors  and  brakemen  who  are  called  for  fair  or  excursion 
trains  will  not  be  required  to  do  work  in  freight  service  until  they  have  ar- 
rived at  their  homes,  unless  they  are  notified  when  they  are  called  and  the 
caboose   dead-headed. 

SfjC.  35.  When  necessary  for  conductors  to  have  pilots,  conductors  will  be 
furnished  when  possible  to  do  so. 
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General  Rules  Governing  the  Service  of  Switchmen. 

Effective  November  1,  1006. 

Article  1.  Ten  hours  to  constitute  a  day's  work;  five  baurs  or  less, 
one-half  day;  more  than  five  and  less  than  ten  hours,  one  day. 

Art.  2.  Switchmen  commencing  work  at  twelve  o^clock  noon,  or  later,  and 
working  more  than  one-half  day,  will  be  paid  at  night  rates. 

Art.  3.  When  switchmen  start  to  work  after  8  a.  m.,  the  fifth  hour  shall 
be  considered  the  meal  hour. 

Art.  4.  Section  1.  The  oldest  yard  switchmen,  in  point  of  service,  shall 
have  preference  in  their  respective  positions,  capacity  being  equal. 

Sec.  2.  The  oldest  extra  men  shall  have  the  preference  in  work. 

Art.  5.  Switchmen  assigned  as  switch-tenders,  crossing  flagmen  or  target- 
tenders,   shall   receive  switchmen's  wages. 

Art.  6.  As  a  general  practice,  all  yard  crews  shall  consist  of  one  foreman 
and  t^^o  helpers;  but  the  company  reserves  the  right  to  work  a  greater  or 
less  number. 

Art.  7.  In  making  selection  for  assistant  yard  masters,  the  oldest  switch- 
men will  have  consideration. 

Art.  8.  Section  1.  All  day  crews  shall  be  allowed  one  full  hour  for  dinner 
between  the  hours  of  11  a.  u.  and  1  P.  M.  Night  crews  will  be  allowed  one 
full  hour  for  supper  between  the  hours  of  11  P.  M.  and  1  a.  m.,  excepting 
crews  at  Ashtabula  and  Ashtabula  Harbor.  If  crews  are  required  to  work 
during  this  time  they  will  be  given  thirty  minutes  for  dinner  or  supper 
between  the  hours  above  stated  and  paid  for  the  hour. 

Sec.  2.  Crews  at  Ashtabula  and  Ashtabula  Harbor  will  receive  continuous 
time  while  on  duty;  excepting  men  employed  on  coal  muchine  humps  at 
Ashtabula  Harbor,  who  shall  be  governed  by  Section  1,  of  Article  8. 

Art.  9.  Section  1.  Rights  of  all  switchmen  shall  date  from  the  day  they 
enter  the  service  of  the  company  as  switchmen.  Switch-tenders  or  others  de- 
siring to  enter  switching  service  shall  be  assigned  to  bottom  of  extra  list. 

Sec.  2.  A  correct  seniority  roll  of  switchmen  shall  be  kept  displayed  in 
each  yard  and  shall  be  revised  every  six  months. 

Art.  10.  Switchmen  shall  hold  no  rights  in  road  service,  nor  shall  road 
men  hold  any  rights  in  yard  service. 

Art.  11.  As  a  general  practice,  switching  of  any  kind,  done  within  yard 
limits,  shall  be  under  the  jurisdiction  of  the  yard  master,  and  he  shall 
furnish  properly  qualified  yard  men  for  such  work. 

Art.  12.  In  case  the  company  shall  see  fit  to  reduce  force,  the  men  who 
are  to  be  taken  off  shall  be  notified  by  the  yard  master  not  less  than  three 
hours  previous  to  the  time  they  are  expected  to  report  for  work.  If  not  so 
notified,  and  they  report  for  work,  they  shall  be  allowed  one-half  day's  pay. 

Art.  13.  Engines  not  equipped  with  foot  boards,  grab  irons  and  head- 
lights on  each  end  of  the  engine  will  not  be  allowed  to  work  for  more  than 
two  days  in  yard  service. 

Art.  14.  Yard  foremen  will  make  out  their  own  time  slips.  All  errors  in 
computing  time  will  be  properly  corrected.  Any  amount  of  pay  omitted  on 
the  pay  rolls  of  one  month  shall  be  paid  on  the  rolls  of  the  month  fol- 
lowing; except  that  if  the  sum  exceeds  $5  a  pay  check  will  be  issued. 

Art.  16.  Any  switchman  serving  on  a  board  of  adjustment  shall  not  be 
discriminated  against. 
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Abt.  16.  The  switchmen  in  all  yards  shtiU  have  a  meeting  point  for 
starting  and  quitting  work. 

Art.  17.  Section  1.  In  case  of  suspension  or  dismissal  of  any  switchman 
for  any  cause,  he  shall  have  the  right  to  refer  his  case  to  the  division 
superintendent,  within  five  days  of  the  time  he  was  taken  off.  Superin- 
tendent shall  give  his  case  a  thorough  investigation,  at  which  time  the 
aggrieved  employee  may  be  present  if  he  so  desires,  and  may  also  be  repre- 
sented by  a  committee  of  employees  in  his  class,  from  his  division,  whom 
he  may  select.  In  case  he  shall  not  be  satisfied  with  the  investigation,  he 
sliall  have  the  right  to  appeal  to  a  higher  official.  In  case  the  suspension 
or  dismissal  is  found  to  be  unjust,  he  shall  be  reinstited  and  paid  for  all 
time  lost. 

Sec.  2.  All  infractions  of  rules,  or  matters  recjuiring  inve'-tigation,  will  be 
taken  up  within  ten  days  from  the  date  of  occurrence,  and  any  discipline 
imposed  must  be  in  effect  within  fifteen  days  from  the  date  of  investigation, 
unless  prevented  by  personal   injuries   to  the  persons  concerned. 

Art.  18.  On  application,  a  copy  of  the  re\i3ed  rules  and  regulations  for 
switchmen  will  be  furnished  the  chairman  of  the  local  grievance  committee. 

Art.  19.  Section  1.  Switchmen  in  the  jtirds  in  Chicago  territory  will  be 
paid  as  follows: 

Night  yard  foremen,  thirty-seven  cents    (37   cts.)    per  hour. 

Day  yard   foremen,  thirty-five  cents    (35   cts.)    per  hour. 

Night  yard  helpers,  thirty-four   cents    (34   cts.)    per  hour. 

Day  yard  helpers,  thirty-two  cents    (32  cts.)    jyer  hour.    . 

Switchmen  in  the  yards  in  Buffalo  territory,  Erie,  Ashtabula,  Ashtabula 
Harbor,  Youngstown  territory,  Cleveland  territory,  Sandusky,  Toledo  terri- 
tory, Detroit,  West  Detroit,  Elkhart  and  South  Bend,  will  be  paid  as 
follows: 

Night  yard  foremen,  thirty-sijc  cents    (36  eta.)    per  hour. 

Day  yard    foremen,  thirty-four   cents    (34   cts.)    per   hour. 

Night  yard  helpers,  thirty-three  cents    (33  cts.)    per  hour. 

Day  ^Tird  helpers,  thirty-one  cents    (31  cts.)    per  hour. 

In  all  other  y^rds  foremen  will  be  paid  thirty-two  cents  (32  cts.)  per 
hour,  and  helpers  twenty-nine  cents   (29  cts.)   per  hour. 

Sec.  2.  Any  fraction  over  thirty  minutes  to  constitute  one  hour  (except 
in  Chicago,  where  actual  time  is  to  be  paid  for  overtime). 

^  J.  J,  BERNET, 

Approved:  General    Superintendent. 

E.   A.   HANDY, 

General  Manager. 
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CONDUCTORS,  TRAINMEN,   ETC.,  NEW   YORK  CENTRAL   &   HUDSON 

RIVER  RAILROAD. 

[Effective  January  1,  1907.] 
Beginning  January  1,  1907,  the  following  rates  of  pay  for  passenger  and 
freight  conductors,  assistant  conductors,  passenger  trainmen,  train  baggage- 
men, freight  brakemen  and  fiagmen,  and  yard  conductors  and  brakemen,  and 
arrangement  for  handling  same,  will  be  in  effect: 

TiiBOUon  Pabsengeb  Service. 

Amount    Maximum        Rate 
Position. 

Conductor 

New  York  and  Buffalo Baggageman 

Weehawken  and  Buffalo Rr.  Trainman. . . 

Fd.  Trainman.. . 
(Trains  3-4,  1-2). 
Weehawken  and  Suspension  Bridge  Baggageman. . . . 
(Trains  5-6.)  Baggagemen 

The  above  are  ilat  rates  and  are  to  be  paid  each  month  for  filling  the 
schedule. 


per  month. 

miles. 

per  mile. 

S144  00 

8.200 

.01766 

80  00 

8.200 

.00976 

77  00  ' 

8,200 

.00939 

74  50 

8,200 

.009 

80  00 

8.200 

.00976 

77  00 

6,750 

.11407 

(inductor. . . 

New  York  and  Utlca Baggageman. 

Rr.  Trainmen 
Fd  Trainman . 
Fd.  Trainman 
Conductor. . . 

Albany  and  Buffalo Baggageman. 

Rr.  Trainman 
Fd.  Trainman 

Syracuse  and  Weehawken Conductor. . . 

Rr.  Trainman 
Fd.  Trainman 


126  50 
71  50 
68  75 
66  00 
66  00 

126  50 
80  00 
68  75 
66  00 

120  00 
68  50 
66  00 


7.000 
7,000 
7,000 
7,000 
7,000 
7,000 
0.000 
7.000 
7,000 
6,000 
6^000 
6,000 


.01807 
.0102 
.00982 
.0094 
.0094  2-7 
.01807. 
.0088  8-9 
.00982 
.0094  2-7 
.02 

.6114  1-6 
.011 


Passenger  Sebvice. 
Western  Divisiofi. 


Buffalo  and  Syracuse  (Main  Line). 


Lockport  and  Buffalo  (and 
Albion),  Niagara  Falls  Branch; 
Falls  Road;  Lyons  and  Roch- 
e.ster;  Rochester  and  Buffalo, 
Falls  Branch  and  Main  Line; 
Rochester  and  Syracuse,  Auburn 
Road  and  Main  Line;  Buffalo 
and  Lockport;  Syracuse  and 
Cananda  igua ;  Canandalgua, 
Rochester  and  Niagara  Falls; 
Lyons  and  Canandalgua;  Syra- 
cuse and  Suspension  Bridge,  W. 
S.;  Rochester  and  Charlotte, 
Summer. 

Buffalo  and  Newark,  W.  S. ;  Buf- 
falo and  Geneva:  Canandalgua, 
Batavia  and  North  Tonawanda. 


Position. 
Conductor. . . 
Baggageman. 
Rr.  Trainman 
Fd  Trainman 
Conductor. . . 
Baggageman. 
Trainman.  .  . 


Amount 

per  month. 

S120  00 

66  00 

66  00 

64  35 

120  00 

64  00 

64  00 


Maximum 
miles. 
6,000 
6,000 
6,000 
6.000 
5,500 
5.500 
5.500 


Rate 
per  mile. 
.02 
.011 
.011 

.01072  1-2 
.02181 
.0116  1-3 
.0116  1-3 


Canandaigua,  Rochester  and  Niagara  Falls  crew  will 
for  Sunday  run  and  have  one  day  otf  each  month  with 


receive  full  mileage 
pay. 
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Position. 
Buffalo    Belt    Line,    with    Falls 

Branch  trip CJonductor 

Baggag<nnan- .  ■ 

Trainmen 

Chenango  Branch,  Earlville  Crew. .  Conductor 

Baggageman. .  • 

Trainman 

Chenango  Branch,  Syracuse  Crew..  Conductor 

Baggageman. . . 

Trainman 

Batavia  and  Attica Conductor 

Trainmen 


Amount 

Maximum 

Rate 

per  month. 

miles. 

per  mile. 

$112  50 

5,500 

.02045 

60  00 

5,600 

.0109 

60  00 

5,500 

.0109 

102  50 

4,000 

.0256  1-4 

61  50 

4,000 

.01537  1-2 

61  50 

4,000 

.01637  1-2 

92  50 

4,000 

.0231  1-4 

54  00 

4,000 

.0135 

54  00 

4,000 

.0135 

91  66 

3,000 

.03055  1-3 

60  00 

3,000 

.02 

Albany  and  Oneida 


Utica  and  Montreal , 
(Tnins  651-650.) 

(Trains  655-654). 


Syracuse  and  Albany  (Main  Line). 


Albany  and  Troy  Belt  Line 


Troy    and    Schenectady;     Troy, 
Schenectady  and  Rensselaer 


Albany  and  Syracuse,  W.  S.  trains 
9  and  18 


Utica  and  Ravena 


Canajoharle  and  Syracuse , 


Albany  and  Utica. 


Syracuse  and  Utica 


Utica  and  Malone  Junction 


.Saranac  Branch 


Mohawk  Division, 

Conductor $142  50  7,564 

Baggageman 73  85  7,564 

Rr.  Trainman. . .  79  40  7,664 

Fd.  Trainman. . ,  73  85  7,564 

Milk  Trainman . .  79  40  7 ,  564 

Conductor 115  00  6,500 

Baggagemen 66  00  6,500 

Trainmen 66  00  6.500 

Conductor 132  50  7,500 

Baggagemen 77  00  7,500 

Trahuneu 77  00  7,500 

Conductor 120  00  6,000 

Baggageman 66  00  6,000 

Rr.  Trainman. . .  66.00  6,000 

Fd.  Trainman. . .  64  35  6,000 

Conductor 120  00  4.600 

Baggageman 64  00  4,500 

Trainman 64  00  4,500 

Conductor 105  00  4,500 

Baggageman 63  00  4,500 

Trahiman 63  00  4,500 

Conductor $120  00  5,500 

Baggageman....  7100  5.500 

Rr.  Trainman. . .  65  50  5.500 

Fd.  Trainman. . .  7100  5,500 

Conductor 107  50  6,600 

Baggageman 6150  6,500 

Trainman 57  00  6,500 

Conductor 107  60  6,500 

Baggageman 59  00  6.500 

Trainman 57  00  6.600 

Conductor 107  50  6,000 

Rr.  Trainman. . .  62  50  6,000 

Fd.  Trainman. . .  62  50  6,000 

Conductor 100  00  5,000 

Baggageman 59  00  5,000 

Trainmen 59  00  5,000 

Conductor 100  00  4,600 

Baggageman 61  00  4,500 

Trainmen 6100  4,500 

Conductor 107  60  3,000 

Baggageman 70  00  3,000 

Trainman 70  00  3,000 


.018839 

.00976 

.010497 

.00976 

.010497 

.01769 

.01015 

.01015 

.0176  2-3 

.0102  2-3 

.0102  2-3 

.02 

.Oil 

.011 

.01072  1-2 

.02  2-3 

.01422 

.01422 

.02  1-3 
.0117  7-9 
.0117  7-9 

.0218 

.0129 

.0119 

.0129 

.01654 

.00946 

.008769 

.01654 

.009076 

.00876 

.0179 

.0104  1-6 

.0104  1.6 

.02 

.0118 

.0118 

.0222 

.0135  5-9 

.0136  6-9 

.0358  1^ 

.023  1-3 

.023  1-3 


BuEEAu  OF  Mediation  and  Akbitration,  1907.     III. 455 


Position. 

Herldxner,  Remsen  and  Old  Forge .  Conductor 

Bagg&geman. . 

Trainman 

Herkimer,   Remsen   and   Poland, 
winter Conductor 

Baggageman. . 

Trainman 


Amount 

Maximum 

Rate 

per  month. 

miles. 

per  mile. 

SlOO  00 

4.500 

.0222 

61  00 

4.500 

.0135  5-9 

61  00 

4.500 

.0136  5-9 

91  66 

4.500 

.0204 

61  00 

4.500 

.0135  5-9 

61  00 

4.500 

.0135  5-9 

All  train  ba<^^gemen  and  pa.9senger  trainmen  called  for  extra  passenger 
service  and  used  on  the  M.  &  M.  road  and  !St.  L.  &  A.  shall,  when  such 
service  does  not  exceed  220  miles  be  paid  for  220  miles,  at  one  c?nt  per  mile. 

St.  L.  c€  A.  R.  R. 


f!)r  Sundav  work. 

"             trainmen 54.00 

< 

* 

Hudson  Division 

• 

Amount 

Maximum 

Rate 

Position.             ] 

per  month. 

miles. 

per  mile. 

Troy,  Albany  and  New  York Conductor 

$120  00 

6.000 

.02 

Baggageman 

66  00 

6,000 

.Oil 

Rr.  Trainman. . . 

66  00 

6,000 

.011 

Fd.  Trainman. . . 

64  35 

6,000 

.01072  1-2 

Poughkeepsie  and  Albany,  Pough- 

keepsie  and  New  York Conductor 

107  50 

4,000 

.026S3-4 

Baggageman 

57  00 

4.000 

.014  1-4 

Trainman 

57  00 

4,000 

.014  1-4 

New  York,  Yonkers,  Croton  and 

PeeksklU Conductor 

107  50 

4,. 500 

.0238  8-9 

Asst.  Conductors. 

76  00 

5.000 

.015  1-5 

Trainmen 

66  00 

4,500 

.0146  2-3 

Crews  on  Yonkers,  Croton  and  PeeksklU  trains  will  be  allowed 

every  other 

Sunday  off  when  circumstances  will  permit,  otherwise  twi 

0  days  off 

per  month. 

155th  Street  and  Yonkers Conductor 

$97  50 
57  00 

Trainmen 

Will  be  allowed  one  day  off  per  month. 

155th  Street,  Brewster,  Yorktown 

and  Pocantico  Hills Conductor 

Trainmen 

Will  be  allowed  one  day  off  per  week. 

155th  Street  and  Brewster Baggagemen. .  .  . 

Conductor 

30th  Street  and  Spuyten  Duyvll. .  .  Trainmen 

Milk  Messenger. . 

Harlem  Division, 

Position. 
New    York.    Chatham,    Pittsfleld 

and  North  Adams Conductor 

Baggageman. . . . 
Trainmen 


$93  50 

57  00 

$33  00 

4.000 

91  66 

.0229 

55  00 

4,000 

.01375 

55  00 

• 

Amount 

Maximum 

Rate 

per  month. 

miles. 

per  mile. 

$120  00 

6.000 

.02 

68  00 

6,000 

.0113  1-3 

68  00 

6,000 

.0113  1-3 
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Position. 

New  York  and  Pawling Conductor 

Baggageman. . . . 

Trainmen 

New   York,   Pawling  and   White 

Plains Conductor 

(No  Sunday  work.)  Baggageman 

Trainmen 

New    York,    White    Plains,    Mt. 
Kisco,  Brewster,  Golden's  Bridge 

and  I^ke  Mahopac Conductor 

Asst.  Conductor. 
Trainmen 

Crews  running  between  New  York,  White  Plains,  Mt.  Kisco,  Brewster, 
Oolden's  Bridge  and  Lake  Mahopac  will  be  allowed  every  other  Sunday  off 
when  circumstances  will  permit,  otherwise  two  days  off  per  month. 

Mahopac  Branch Conductor 

Baggageman. . . . 
Trainman 


Amount 

Maximum 

Rate 

per  month. 

miles. 

per  mile. 

107  50 

4.000 

.0268  3-4 

60  00 

5,000 

.012 

60  00 

5,000 

.012 

S107  50 

5,000 

.0215 

62  50 

5.000 

.0125 

62  50 

5,000 

.0125 

107  50 

4.500 

.0238  8-9 

76  00 

4.500 

.0168  8-9 

66  00 

4.500 

.0146  2-3 

%9l  66 

4,000 

.0229 

56  00 

4,000 

.014 

56  00 

4.000 

.014 

Baggagemen  on  trains  4  and  17,  also  men  on  New  York,  Pawling  and 
White  Plains  runs  who  act  as  assistant  conductors  shall  receive  $5  ad- 
ditional per  month. 

River  Division. 

Weehawken  and  Albany Conductor 

(Trains  14-7,  8-13.)  Baggageman 

Trainmen 

Kingston  and  Weehawken Conductor 

(Local.)  Baggageman 

Trainmen 

Two  days  off  per  month. 

Wfchawken  and  Newburgh Conductor 

(Group  run.)  Baggageman 

Trainmen 

Kingston  and  Weehawken Conductor 

(Through.)  Baggageman.... 

Trainmen 

Albany  and  Kingston Ex-Baggageman 

or  Trainman . . 

Weehawken    and    West    Haver- 
.slraw:   Weehawken,  West  Hav- 

straw  and  Newburgh Conductor 

Baggageman 

Trainmen 

W(H»hawken    and    W'est    Haverstraw    runs, 

conductor. 


S120  00 

6.000 

.02 

67  50 

6,000 

.0112  1-3 

65  00 

6,000 

.010  5-6 

117  50 

5,500 

.02136 

65  00 

6,000 

.010  5-6 

65  00 

6,000 

.010  5-6 

115  00 

5.500 

.0209  1-11 

62  00 

5,500 

.0112  8-11 

62  00 

5,500 

.0112  8-11 

110  00 

5.500 

.02 

62  50 

5.500 

.0113  7-11 

60  00 

5.500 

.0109  1-11 

60  00 


4,500 


.0133 


Weehawken  and  Albany Conductor. . . 

Baggageman. 

Trainmen 

Albany  Branch Conductor. . . 

Baggageman . 

Trainman 


SI 10  00 

5.500 

.02 

64  00 

5,000 

.0128 

64  00 

5.000 

.0128 

two    days 

off   per 

month    for 

SUO  00 

5,500 

.02 

62  50 

5.000 

.0125 

60  00 

5,000 

.012 

100  00 

3.500 

.0285  5-7 

60  00 

3,500 

.0171  3-7 

60  00 

3,500 

.0171  3-7 

One  day  off  per  month  for  conductor,  baggageman  and  trainman. 
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Weehawken,  Jersey  City  and  New- 
burgh.  One  round  trip  to  New- 
burgh;   2  round  trips  to  Jersey 

City Conductor $107  50  3,500  .0307  1-7 

Baggageman 62  00  3,500  .017  5-7 

Trainman 62  00  3.500  .017  5-7 

Kingston  and  Albany Conductor 100  00  3,500  .0285  5-7 

Baggageman....  60  00  3,500  .01713-7 

Trainmen 60  00  3,500  .01713-7 

One  day  off  per  month  for  conductor,  baggageman  and  trainman. 

Weehawken  and  Kingston .'. .  Conductor $110  00  5,500  .02 

(Milk  train.)  Trainmen 60  00  5.500  .0109 1-11 

One  day  oif  per  month. 

Train  53  and  Haverstraw  Pusher. .  Conductor $3  55  per  day,  10  hours. 

Trainman 2  70  per  day,  10  hours. 

Wallkill  VaUey Conductor 100  00  5.000  .02 

Baggageman 62  00  5,000  .0124 

Trainmen 62  00  5,000  .0124 

Dumont  Local Conductor 3  56  per  day,  10  hours. 

Trainmen 2  70  per  day,  10  hours. 

Amount      Maximum  Hate 

Position.  per  month.       miies.  per  mile. 

Weehawken  and  Jersey  City Conductor $3  70  per  day. 

Twelve-hour    day,    one-quarter  Baggageman 62  00  3,500  .017  5-7 

day  for  extra  trip  of  2  hours.  Trainman 60  00  3 ,  500  .01713-7 

One-quarter  day  will  be  allowed  for  protecting  train  0  at  Albany.  If  held 
over  three  hours,  actual  time  held  will  be  allowed. 

Train  4,  Albany  branch,  and  dead-head,  one-quarter  day  will  be  allowed. 

Passenger  crews  deadheading  on  passenger  trains  between  Weehawken  and 
Xewburgh  shall  be  allowed  one-quarter  day;  between  Weehawken  and  West 
Haverstraw,  one-quarter  day;  between  Weehawken  and  Ravena,  one-half  day; 
between  Weehawken  and  Albany,  one-half  day;  between  Weehawken  and 
Kingston,  one-third  day. 


/Pennsylvania  Division, 


Wellsboro,  Philipsburg,  and  Morris  Run 

Wellsboro 

Philipsburg 

Possum  Glory  and  Clearfield 

Extra  pay  for   Sunday   work. 


Conduc-      Baggage- 


Corning  and  Lyons    $1 00  00 

Corning   and    Wiiliamsport    

\Villiamsport   and   Patton    

Lyons  and  Wiiliamsport 

Cowanesque  Valley 

Penn  Yan  branch   


Train- 


tor. 

man. 

man. 

100  00 

$37  50 

$60  00 

102  50 

37  50 

65  00 

102  50 

37  50 
65  00 

65  00 

100  00 

35  00 

60  00 

91  66 

30  00 

65  00 
Tliro. 

91  06 

30  00 

frt.  rate. 
55  00 

100  00 

67  00 
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R.,  W.  d  0.  Divittion. 

Compensation  for  services  performed  in  passenger  and  milk  train  ser^'ice 
will  be  as  follows: 

Conductor 019       per  mile,  200  miles  or  less 

Baggageman 01075  per  mile,  200  miles  or  less 

Trainmen 01046  per  mile,  200  miles  or  less 

Trainmen  on  milk  trains Oil       per  mile,  200  miles  or  less 

Except  as  indicated  below. 

^Conduc-  Baggage-         Train- 

toi.  man.             men. 

.010  .01075            .01045 

miles.  miles.               miles. 

BuiTalo  and  Rochester 228  $30  00               245 

Buffalo,  Rochester  and   JLyndonvilie 200  30  00              200 

Waterport  and  Buffalo  ...  35  00 

Rochester  and  Niagara  Falls ...  30  00 

Oswego  and  Rochester  ...  30  00 

Waterport   and   Rochester,    and    local    work 

on  Charlotte  branch.  Western  division 200  200              200 

Rochester  and  Richland   235  $30  00              235 

Oswego  and  Rochester    ...  30  00 

Oswego  and  Richland   ...  30  00 

Oswego  and  Syracuse,  Thoenix  line 220  30  00              220 

Oswego  and  Utica   ...  30  00 

Massena   Springs   and    Syracune    (220   miles 

single) 440  440               440 

Utica  and  Massena  Springs   (via  Rome)  ....               440  440              440 
Utica  and  Massena  Springs    (via  Rome)   re- 
turning via  Ogdensburg   475  475              475 

Govemeur     and     Edwards,     overtime     after  r     90  F 

twolre  hours  and  thirty  minutes 200  $15  00    |      40  P 

Syracuse  and  Clayton   222  222              222 

Utica  and  Clayton    (via  Watertown),  round 

trip 234  234               234 

Utica  and   Clayton    (via  Carthage) 217  217               217 

Utica  and  Ogdensburg,  rouud  trip 325  325               325 

Utica   to   Clayton   and   two   trips   to  Phila- 
delphia                215  215               215 

Waterto^^^l  to  Utica  and  return,  via  Carthago.               215  215               215 

C.  A  A.  run  (212-mile  trip) 250  250               250 

Watertown    to    Syracuse    and    return    to 

Richland 200  P  200  P       200  P 

Freight  Richland  to  Watertown   32  F  32  F         32  F 

Watertown  to  Massena  Springs    100  P  100  P       100  P 

Massena  Springs  to  Watertown   88  F  88  F         88  F 

(Overtime  after  eight  hours  and  thirty 
minutes  on  freight  trip.) 

Wallinpton  and  Oswego   200  P  100  F       100  F 

(Overtime  after  seven  hours  and  thirty 
minutes  on  freight  trip.) 

^*^gK*'g^'ii6ii  P*id  fiat  rate  per  month  are  joint  men  with  American  Ex- 
press   Company. 


Bureau  of  Mediatiojs'  and  Aebitration,  1907.     III. 469 

Milk  Trains, 

Conduc-  Bagsage-  Train 

tor.  man.  men. 

.010  .01075  .01046 

miles.  miles.  miles. 
Utica  and  Carthage  (via  Remsen)  and  icing 

at  Carthage 220  220  220 

Utica  and  Carthage  (via  Kome)  and  icing  at 

Carthage 220  220  220 

Ogdensburg  to  Herkimer   (via  Remsen)    and 

icing  at  Carthage 220  220  220 

Massena  Springs  and  Philadelphia   220  220  220 

Through  Freight  Service. 

Hudson,  Mohawk  and  Western  Division. 

Slow  freight,  conductors 03  per  mile,  atcual  mileage 

Slow  freight,  brakemen    0215  per  mile,  actual  mileage 

Fast  freight,  conductors   029  per  mile,  actual  mileage 

Fast  freight,  brakemen   0206  per  mile,  actual  mileage 

Trains  having  high-class  business,  merchandise,  stock  and  beef,  or  that 
require  preferred  movement,  are  considered  fast  freights. 

Freight  Service. 

One  hundred  miles  or  less  to  be  considered  one  hundred  miles.  All  over 
one  hundred  miles  to  be  paid  pro  rata. 

Western  Division. 

Conductors  of  local  pick-up  and  drop  trains  shall  receive  $3.56  per  day, 
.0355  per  mile;   brakemen,  $2.50  per  day,  .025   per  mile. 

Crews  running  between  Suspension  Bridge,  East  Buffalo,  West  Seneca  and 
Lyons   will   be  paid   slow   freight  rates. 

Freight  crews  between  West  beneca  and  East  Buffalo,  via  Seneca  street, 
shall  receive  one-quarter  day;  East  Buffalo  and  Suspension  Bridge,  one- 
quarter  day;  De  Witt  to  Solvay  and  return,  one-quarter  day,  at  local  freight 
pay. 

Crew  of  train  DS  1  to  receive  slow  freight  pay  when  they  do  slow  freight 
work. 

Crew  of  train  BD  2  to  receive  slow  freight  pay. 

Crews  running  between  DeWitt  and  Corning  will  be  paid  Pennsylvania 
division  rates. 

Crews  running  between  DeWitt  and  Syracuse,  DeWitt  and  Auburn,  Lyom 
and  Auburn  via  Geneva,  Newark  and  Maplewood,  East  Rochester  and  Canan- 
daigiia.  East  Rochester  and  Charlotte,  East  Rochester  and  Fnirport,  East 
Buffalo  and  Oakfield,  East  Buffalo  and  Suspension  Bridge,  Depew  special, 
will  be  considered  local  pick-up  and  drop  trains.  Brakemen  on  pusher  en- 
gines will  receive  $2.31  per  day  for  ten  hours. 

All  work  train?  (including  ballast  and  tilling  servic^)  :  conductors,  .035 
per  mile;  brakemen,  .025  per  mile. 
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Mohawk  Division. 

Crews  running  between  DeWitt  and  Rotterdam  Junction  will  be  paid  slow 
freight  rates. 

Local  pick-up  and  drop  trains,  conductors,  .?3.55  per  day,  .0355  per  mile; 
brakemen,  $2.50  per  day,  .025  per  mile. 

Crew  of  train  VD  1  to  receive  slow  freight  pay. 

Crews  running  between  Frankfort  and  New  Vork  Mills,  Troy  and  Rensse- 
aer,  Troy,  Green  Island,  Cohoes  and  Boston  and  Maine  yard,  will  be  con- 
sidered local,  pick-up  and  drop  trains. 

All  work  trains  (including  ballast  and  filling  service)  :  conductors,  .035 
per  mile;  brakemen,  .025  per  mile. 

Mohawk  and  M alone. 

AH  trains  to  be  classed  as  local  pick-up  and  drop  trains;  conductors, 
.0356  per  mile,  $3.55;  brakemen,  .025  per  mile,  $2.50. 

All  work  trains  (including  ballast  and  tilling  sci*vice)  ;  conductors,  .035 
per  mile;  brakemen,  .025  per  mile. 

8t,  Li.  (£  A.  K.  K. 

Freight  conductors,  $3.65  per  day;  freight  brakemen,  $2.50  per  day;  work 
conductors,  .035  per  mile;  work  brakemen,  .025  per  mile  —  ten-hour  basis. 

Hudson  Division. 

Local  pick-up  and  drop  trains:  conductors,  .0363  per  mile,  $3.63;  brake- 
men,  .025  per  mile,  $2.50. 

Trains  AP  4  and  PA  3  to  be  classed  as  continuous  trip  and  paid  slow 
freight  pay. 

Milk  trains  48,  61,  38,  39:  conductors,  $120  per  month;  brakemen,  $71  per 
month. 

Milk  trains  74  and  77:  conductors,  $110;  brakemen,  $66. 

Conductors  and  brakemen  poling  from  feixty-tifth  street  to  Mott  Haven  for 
train  and  return  shall  receive  one-half  day  and  stand  first  out. 

All  work  trains  (including  ballast  and  tilling  service)  :  conductors,  .035 
per  mile;  brakemen,  .025  per  mile. 

Ilarlem  Division. 

Local  pick-up  and  drop  trains:  conductors,  .0355  per  mile,  $3.55;  brakemen, 
.025  per  mile,  $2.50. 

All  work  trains  (including  ballast  and  tilling  service)  :  conductors,  .035 
per  mile;  brakemen,  .025  per  mile. 

Trains  XK  1  and  KN  2  and  KN  4  will  be  paid  slow  freight  rate,  conductors, 
.03;  brakemen,  .0215. 

Putnam  Division. 

Jjocal  pick-up  and  drop  trains:  conductors,  .0355  per  mile,  $3.55;  brakemen, 
.025  per  mile,  $2.50. 

All  work  trains  J  including  ballast  and  tilling  service)  :  conductors,  .035 
per  mile;  brakemen,  .025  per  mile. 
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River  DivUtion. 

Slow  freight,  conductors 03      per  mile,  actual  mileage 

Slow  freight,  brakemen 022     per  mile,  actual  mileage 

Fast  freight,  conductors 0295  per  mile,  actual  mileage 

Fast  freight,  brakemen 021     per  mile,  actual  mileage 

Local  pick-up  and  drop  trains:  conductors,  .0355  per  mile,  $3.55;  brakemen, 
.025  per  mile,  $2.50. 

AH  work  trains  (including  ballast  and  filling  service):  conductors,  .035 
per  mile;  brakemen,  .025  per  mile. 

Crews  running  between  Weehawken  and  Cornwall,  Weehawken  and  Kings- 
ton, Kingston  and  New  Paitz,  Kingston  and  Havena,  Ravena  and  Albany, 
Ravena  and  Newburgh,  Weehawken  and  Newburgh,  and  Oongers  ice  train,  will 
be  considered  local  pick-up  and  drop  trains. 

Pennsylvania  Division. 

Througli  freight  conductors 033     per  mile,  actual  mileage 

Through  freight  brakemen 0225  per  mile,  actual  mileage 

Through  freight  flagmen 0245  per  mile,  actual  mileage 

I»cal  pick-up  and  drop  train  conductors 0355  per  mile,  actual  mileage 

Local  pick-up  and  drop  train  brakemen 0245  per  mile,  actual  mileage 

Local  pick-up  and  drop  train  flagmen 0255  per  mile,  actual  mileage 

Crows  running  between  DeVVitt  and  Corning  will  be  paid  Pennsylvania 
diviflion  rates. 

All  work  trains  (including  ballast  and  filling  service):  conductors,  .035 
per  mile;  brakemen  and  flagmen,  .025  per  mile. 

Crews  on  mine  runs  are  to  be  paid  road  rates. 

Brakemen  working  with  pusher  engines  will  be  paid  through  freight  rates. 

R.y  W.  d  0.  Division, 

Tlirough  freight  crews  shall  receive  the  following  rates  per  day  for  one 
hundred  miles  or  less: 

Conductors $3  10 

Brakemen 2  25 

T»cal  pick-up  and  drop  train  crews  shall  receive  the  following  rates  per 
day  for  one  hundred  miles  or  less: 

Conductors $3  55 

Brakemen 2  60 

All  work  trains  (including  ballast  and  filling  service) :  conductors,  .035 
per  mile;  brakemen,  .026  per  mile. 

Following  are  miles  allowed: 

Oswego  to  Suspension  Bridge   ^^^ 

Oswego  to  Charlotte ^^ 

Oswego  to  Richland,  to  Watertown  and  return  to  Syracuae 200 

Oswego  to  Richland  and  return -'^ 

Oswego  to  Syracuse  and  return,  via  Richland 150 


III. 402       Xew  York  State  Department  of  Labor. 

Oswego  to  Watertown  and  return   200 

Oewego  to  Wallington  and  return  100 

Oswego  to  Utica  and  return   200 

Oswpgo  to  Sterling  and  return,  same  trip  with  trip  to  Wallington 25 

Oswego  to  Wallington  and  return,  two  trips 150 

Oswego  to  Sterling,  then  to  Riciiland  and  return 125 

Charlotte  to  Suspension  Bridge  and  return 200 

Syracuse  to  Watertown  and  return  200 

Syracuse  to  Watertown  and  return  to  Oswego 200 

Oswego  to  Syracuse,  via  Phoenix  line,  and  return  via  Riciiland 110 

Oswego  to  Waterport  and  return  206 

Xorwood  to  slioj)s    1 50 

Norwood  to  Salina 150 

Norwood  to  Watertown  and  return  200 

Norwood  to  Utica 175 

Ogdensburg  to  Utica,  via  De  Kalb  Junction  and  Rome 157 

Watertown  to  I>e  Kalb  Junction  and  return 126 

Watertown  to  Ogdensburg  and  return    150 

Watertown  to  Utica  and  return  200 

Ogdensburg  to  Carthage  and  return,  via  Carthage  district 150 

Ogdensburg  to  Pliiladelphia  and  return,  via  Carthage  district 100 

Carthage  to  Renisen  and  return   125 

Norwood  to  Philadelpliia  and  return 125 

Crews  working  with  tlie  Dexter,  Masscna  Springs,  Gouverneur  and  Potsdam 
engines  to  be  paid  local  freight  rates. 

Yard  Rates. 

Albanv  frci":ht  vard.  West  Albany.  DeWitt: 

Ni«i:ht.  Dav. 

Conductors $0  35  $0  33 

Brakeraen 32  30 

East  Rochester,  Rochester,  Albany  pas^5ellger  yard,  Suspension  Bridge,  Niag- 
ara Falls  and  Syracuse: 

Night.       Day. 

Conductors J?<)  34       $0  32 

Brakemen 31  29 

"Ravena,  Utica,  Lyons,  Tonawanda,  Oswego,  Watertown,  Corning,  Newberry 
Junction,  Jersey  Shore,  Avis  and  Clearfield: 

Night.       Day. 

Conductors $0  33       $0  31 

Brakeman 30  28 

Hudson  River  Bridges,  High   Bridire,  Kingston,  Rensselaer.  Troy,   Sclienec- 
tady  and  Newark: 

Night.       Day. 

Conductors ,$0  32       $0  30 

Brakemen 29  27 
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Poughkeepsie,  Auburn,  Geneva,  Oanandaigua,  Batavia,  Lockport,  Charlotte, 
Richland,  Carthage,  Ogdensburg,  Norwood,  Hoffmans,  Amsterdam,  Fonda,  St. 
Johnsville,  Herkimer,  Rome,  Oneida,  Frankfort,  Newburg,  Hudson,  Tupper 
Lake  Junction,  Malone  Junction,  Clayton  and  Little  Falls: 

Night.      Day. 

Conductors $0  28      $0  27 

Brakemen 26  25 

All  yards,  ten-hour  basis. 

General  Rules  and  Overtime  Arrangement. 

A  day's  run  to  be  one  hundred  miles  or  less.  All  over  one  hundred  miles 
to  be  paid  pro  rata. 

Overtime  will  be  paid  on  basis  of  ten  miles  per  hour,  time  to  commence 
thirty  minutes  prior  to  time  called  for,  providing  conductors,  brakemen  and 
llagm<en  are  on  hand  at  that  time,  and  continue  imti'l  relieved;  all  under 
thirty  minutes  to  be  given  to  the  company,  thirty-one  minutes  or  more  to 
count  a  full  hour. 

Overtime  in  work  train,  ballast  and  filling  service  will  be  paid  after  ten 
hours  pro  rata;  time  to  commence  when  men  are  required  to  be  on  hand  to 
take  charge  of  their  trains,  providing  they  are  on  hand  at  that  time,  and 
continue  until  relieved. 

Conductors  and  brakemen  on  extra  snow-plow  and  flanger  work  are  to  be 
paid  slow  freight  pay  except  on  the  R.,  W.  &  O.  division,  where  they  will  be 
paid  through  freight  rates,  and  on  the  M.  &  M-  road  local  freight  rates. 

If  a  passenger  conductor,  assistant  conductor,  train  baggageman  or  pas- 
senger trainman  covers  his  schedule,  whether  it  amounts  to  the  maximum 
number  of  miles  or  not,  he  is  to  be  paid  for  a  full  month,  and  if  the  schedule 
calls  for  more  than  the  maximum  number  of  miles,  he  is  to  be  paid  for  the 
additional  miles  at  the  rate  per  mile  given.  This  does  not  include  through 
passenger  crews,  these  crews  being  paid  a  flat  rate  per  month. 

General  Rules. 

1.  Passenger  crews  called  or  held  at  terminals  to  make  an  extra  trip  will 
be  allowed  100  miles  if  less  than  six  hours,  and  one  day  if  in  excess  of  six 
hours  or  over  100  miles. 

2.  In  excursion  and  extra  passenger  service  conductors  will  be  allowed  185 
miles  at  2  cents  per  mile  as  a  day's  pay  for  twelve  hours;  assistant  con- 
ductors, train  baggagemen  and  passenger  trainmen,  220  miles  at  1  cent ;  over 
twelve  hours,  20  miles  per  hour  will  be  allowed. 

Trainmen  used  in  State  Fair  service  will  be  paid  26  cents  per  hour;  this 
to  cover  any  extra  service  on  account  of  State  Fair  business  except  excursion 
trains,  which  will  be  paid  for  at  excursion  rates. 

3.  All  regular  extra  passenger  conductors  held  for  extra  service  shall  be 
paid  $3.70  per  day   (185  miles  at  2  cents  per  mile). 

All  regular  extra  passenger  trainmen  held  for  extra  service  shall  be  paid 
$2.20  per  day  (220  miles  at  1  cent  per  mile). 

If  held  for  service  six  hours  or  less  and  then  assigned,  they  will  be  paid 
one-half  day  as  regular  extra  conductor  or  trainman;  if  held  over  six  hours, 
they  will  be  paid  for  actual  hours  held  and  proper  mileage  for  time  on  road, 
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except  that  when  mileage  does  not  equal  185  miles  for  conductor  and  220  for 
trainmen  for  entire  day's  work,  including  time  held  for  service,  they  will  be 
paid  one  day's  pay. 

4.  Passenger  conductors,  assistant  conductors,  train  baggagemen  and  pas- 
senger trainmen  deadheading  on  extra  work  will  be  allowed  half  time;  that 
is,  they  will  be  allowed  one-half  the  amount  they  would  receive  for  running 
the  train. 

5.  All  trips  off  for  through  passenger  crews  will  be  bulletined  as  early  each 
month  as  possible. 

6.  Passenger  trainmen  on  through  passenger  runs  between  New  York  and 
Buffalo  will  be  given  the  same  trips  off,  with  pay,  that  the  conductors 
receive. 

7.  Promotion  in  train  service  shall  be  from  the  oldest  eligible  freiglit  con- 
ductor to  extra  passenger  conductor,  and  from  extra  passenger  conductor  to 
passenger  conductor,  excepting  in  the  districts  of  suburban  travel  where  there 
may  be  an  insuHlcient  supply  of  freight  conductors  to  select  from,  for  which 
service  the  superintendents  may  promote  from  the  oldest  eligible  train  bag- 
gageman, passenger  trainmen  or  freight  brakemen  to  assistant  passenger  con- 
ductors, from  assistant  passenger  conductors  to  extra  passenger  conductors, 
and  from  extra  passenger  conductors  to  passenger  conductors  when  they  are 
able  to  pass  proper  examinations  and  are  otherwise  qualified,  but  so  far  as 
possible  it  is  desirable  to  promote  men  to  passenger  conductors  from  freight 
conductors.  After  a  man  has  been  appointed  a  passenger  conductor  it  shall 
be  probationary  for  one  year,  and  his  continuance  as  such  after  that  time 
shall  depend  wholly  upon  his  efficiency,  courteousness  and  appearance. 

8.  The  line  of  promotion,  except  on  the  Pennsylvania  division,  shall  be 
from  freight  brakeman  to  freight  conductor.  Time  in  passenger  service  shall 
equal  time  in  freight  service,  and  vice  versa;  but  no  passenger  trainman, 
train  baggageman  or  assistant  passenger  conductor  shall  be  promoted  to  the 
position  of  freight  conductor  unless  he  has  served  ten  months  as  freight 
brakeman  on  the  division  on  which  he  is  to  be  promoted,  three  months  of 
which  time  must  have  been  served  immediately  prior  to  such  promotion,  and 
he  is  otherwise  qualified. 

On  the  Pennsylvania  division  the  line  of  promotion  shall  be  from  freight 
brakeman  to  passenger  trainman,  from  passenger  trainman  or  freight  brake- 
man  to  freight  flagman,  and  from  freight  flagman  to  freight  conductor. 

So  far  a-s  practicable  freight  brakemen  will  be  given  preference  in  the 
appointment  of  passenger  trainmen. 

9.  When  conductors  on  the  main  line  and  River  division  do  not  make  3,000 
mi  lea  in  extra  service,  or  twenty-six  days  on  the  M.  &  M.  and  R.,  W.  &  O. 
divisions,  for  two  consecutive  months,  they  will  be  reduced  according  to 
seniority  and  hold  their  rank  as  brakemen.  When  conductors  on  the  Penn- 
sylvania division  do  not  make  twenty-six  days  in  extra  service  for  thirty 
consecutive  days,  they  will  be  reduced  similarly. 

When  freight  brakemen  or  flagmen  on  the  main  line  and  River  division  do 
not  make  3,000  miles  in  extra  freight  service,  or  twenty-six  days  on  the 
M.  &  M.,  R.,  W.  &  O.  and  Pennsylvania  divisions  per  month  for  one  month, 
the  number  in  service  is  to  be  reduced  and  according  to  seniority;  men  re- 
duced under  this  rule  will  retain  their  rights  and  seniority.  This  does  not 
apply  to  men  discharged. 
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10.  Passenger  or  freight  conductors,  assistant  conductors,  train  baggage- 
men, passenger  trainmen,  freight  brakemen  or  flagmen  or  yardmen  discharged 
from  service  of  the  company  will  forfeit  their  seniority  unless  reinstated 
livithin  one  year.  Men  leaving  the  service  of  the  company  of  their  own  accord 
will  forfeit  their  seniority. 

11.  When  freight  conductors,  freight  brakemen  or  flagmen  are  required  to 
double  any  portion  of  the  road,  they  will  be  paid  actual  miles  for  same.  All 
**  doubles  "  to  be  considered  in  estimating  overtime. 

12.  Freight  conductors,  brakemen  or  flagmen  called  for  service  and  not 
used  will  be  allowed  one-half  day's  pay  and  stand  first  out;  if  held  over  five 
hours  they  shall  be  paid  one  day's  pay  and  stand  last  out;  rate  of  pay  to  be 
based  on  service  for  which  they  are  called. 

13.  All  vacant  or  new  runs  shall  be  posted  within  five  days  on  the  bulletin 
boards  of  the  division  or  district  on  which  they  occur;  bidding  will  close  in 
not  more  than  ten  days  after  the  run  is  posted.  The  oldest  candidate  bidding 
aliall  then  &c  assigned  to  the  run  within  five  days,  other  things  being  equal. 
If  two  or  more  runs  or  vacancies  are  advertised  at  the  same  time,  candidates 
may  make  application  for  one  or  all,  stating  their  preference.  Failure  to 
bid  for  vacancies  will  not  effect  seniority.  After  time  has  expired  on  runs 
which  have  been  up  for  bids  the  names  of  those  assigned  to  the  runs  shall 
be  posted  promptly.  Trainmen  called  for  examination  for  promotion  to  posi- 
tion of  conductor  shall  be  entitled  to  three  trials  not  more  than  two  months 
apart. 

When  conductors  are  required  for  passenger  service  the  notice  will  be  posted 
on  proper  bulletin  boards. 

When  additional  freight  conductors  are  required  notice  will  be  posted  on 
proper  bulletin  boards,  promotion  to  be  given  to  the  oldest  bidder,  all  things 
being  equal,  and  providing  he  is  able  to  pass  .the  required  examination. 

14.  When  freight  and  passenger  service  are  performed  on  any  day  the  rate 
of  pay  allowed  will  be  that  for  which  the  greater  number  of  hours*  service  is 
performed.  If  the  greater  number  of  hours'  service  is  passenger,  it  will  be 
passenger  pay,  and  if  the  greater  number  of  hours'  service  is  freight,  it  will 
be  freight  pay,  excepting  the  special  cases  which  we  have  under  our  present 
practice,  and  which  will  be  mentioned  in  detail. 

16.  Temporary  vacancies  of  thirty  days  or  more  will  be  filled  by  the  oldest 
passenger  or  freight  conductors  desiring  them,  all  things  being  equal. 

Temporary  vacancies  of  fifteen  to  thirty  days  will  be  filled  by  the  oldest 
extra  train  baggageman,  passenger  trainman,  freight  brakeman,  flagman  or 
yardman  desiring  them,  all  things  being  equal.  Temporary  vacancies  of  over 
thirty  days  are  to  be  posted  conditionally: 

Ist.  That  when  the  original  holder  of  the  run  returns  or  the  man  holding 
the  run  conditionally  is  displaced  by  a  man  who  has  lost  his  run  through  no 
fault  of  his  own,  he  will  return  to  the  run  he  originally  held,  and  so  to  the 
end  of  the  list,  each  man  going  to  the  run  he  originally  held. 

2d.  WTien  it  is  known  that  the  original  holder  of  the  run  is  permanently 
out  of  the  service,  the  run  will  again  be  advertised. 

16.  Passenger  and  freight  conductors  displaced  from  regular  runs  through 
no  fault  of  their  own  shall  be  entitled  to  runs  held  by  younger  men  in  their 
line  of  service. 
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Assistant  conductors,  train  baggagemen,  passenger  trainmen,  freight  brake- 
men,  flagmen  and  yardmen  displaced  from  regular  runs  through  no  fault  of 
their  own  shall  be  entitled  to  runs  held  by  yo\inger  men  in  their  line  of 
service.     Summer  runs  are  not  to  be  considered  regular  or  permanent  runs. 
Assistant  conductors,  train-  baggagemen,  passenger  trainmen,  freight  brake- 
men,  flagmen  and  yardmen  bidding  in  summer  runs  may  go  back  on  runs 
they  formerly  held  if  they  have  not  been  bid  in  by  older  men,  but  they  can- 
not displace  men  on  any  other  nms  in  the  event  of  their  former  runs  being* 
bid  in  by  older  men.    They  will  go  on  extra  list  until  such  time  as  they  can 
bid  in  another  run.    When  a  run  remains  on  for  six  months  It  shall  be  con- 
sidered a  regular  run  and  so  advertised. 

A  man  is  considered  displaced,  first,  when  he  is  removed  to  make  way  for 
an  older  man;  second,  when  his  run  is  taken  off;  third,  when  home  terminal 
changes. 

17.  Passenger  and  freight  conductors,  assistant  conductors,  train  baggage- 
men, passenger  trainmen,  freight  brakemen  and  flagmen  or  yardmen  shall 
not  be  disciplined  without  proper  investigation  being  made,  but  they  may  be 
suspended  pending  such  investigation,  which  shall  be  held  within  ten  daySw 
They  may,  if  they  so  desire,  be  allowed  to  choose  some  other  passenger  or 
freight  conductor,  assistant  conductor,  train  baggageman,  passenger  trainman, 
freight  brakeman  or  flagman,  yardman  or  local  chairman  in  good  standing  to 
represent  them  on  boards  of  investigation,  and  may  be  present  and  hear  all 
evidence  in  the  case.  All  persons  interested  to  be  notified  to  be  present. 
Indefinite  suspension  not  to  apply  as  discipline.  Records  of  men  who  have 
suffered  suspension  and  been  found  blameless  will  remain  as  previous  thereto 
and  they  will  be  paid  for  lost  time.  Men  will  be  notified  of  cause  and  length 
of  suspension. 

18.  Passenger  and  freight  conductors,  assistant  conductors,  train  baggage- 
men, passenger  trainmen,  freiglit  brakemen  and  flagmen  or  yardmen  will  not 
be  required  to  perform  service  without  suflicient  rest,  but  in  no  case  will  * 
more  than  twelve  hours  be  allowed  when  their  services  are  required.  Freight 
men  will  not  be  deprived  of  their  cabooses  during  that  time  except  in  case 
of  emergency. 

19.  Passenger  and  freight  conductors,  assistant  conductors,  train  baggage- 
men, passenger  trainmen,  freight  brakemen  and  flagmen  will  be  advised  in 
writing  when  time  is  not  allowed  as  per  time  slip,  and  reasons  stated. 

20.  Freight  conductors,  brakemen  and  flagmen  running  over  the  road  light 
with  one  engine  and  caboose  are  to  be  allowed  full  mileage;  when  more  than 
one  crew  is  sent  in  one  train  the  first  out  will  have  charge  of  the  train  and. 
receive  full  mileage.  Deadhead  conductors,  brakemen  and  flagmen  will  be 
allowed  half  time  and  stand  first  out  in  regular  order  on  arrival  ahead  of 
crew  running  the  train.  Conductors,  brakemen  and  flagmen  deadheading  on 
freight  trains  are  to  receive  full  mileage  and  half  time  for  deadheading  on 
passenger  trains. 

21.  Passenger  and  freight  conductors,  assistant  conductors,  train  baggage- 
men, passenger  trainmen,  freight  brakemen  and  flagmen  or  yardmen  promoted 
to  official  positions  will  retain  their  seniority. 

22.  Passenger  and  freight  conductors,  assistant  conductors,  train  baggage- 
men, passenger  trainmen,  freight  brakemen  and  flagmen  or  yardmen  leaving 
train  or  yard  service   to  go   to  clerical  positions  will   lose  their  rights   in 
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train  or  yard  service  except  when  filling  temporary  positions  or  in  case  of 
sickness  or  accident. 

23.  Passenger  conductors,  assistant  conductors,  train  baggagemen  and  pas- 
senger trainmen  will  be  required  to  report  for  duty  thirty  minutes  before 
leaving  time,  and  if  required  to  be  on  duty  before  that  time  they  shall  be 
paid  extra  compensation. 

24.  The  rights  of  passenger  and  freight  conductors,  assistant  conductors, 
train  baggagemen,  passenger  trainmen,  freight  and  flagmen  will  be  confined 
to  their  respective  divisions  or  districts  in  accordance  with  present  practice 
unless  otherwise  agreed. 

25.  When  passenger  and  freight  conductors,  assistant  conductors,  train 
baggagemen,  passenger  trainmen,  freight  brakcmen  and  flagmen  or  yardmen 
are  transferred  to  another  division  or  district  they  will  rank  in  seniority 
as  new  men. 

26.  Road  men  will  have  no  seniority  rights  in  yards  nor  yard  men  on  the 
road. 

27.  Freight  brakemen  or  flagmen  required  to  remain  on  duty  on  arrival  at 
terminal  longer  than  other  members  of  the  train  crew  will  be  allowed  con- 
tinuous time  for  time  so  held,  and  conductors  will  render  time  slips  accord- 
ingly. 

28.  Road    crews   will   not  be   required   to   coal   engines   except   in   case   of 

fnierjjonoy. 

20.  Freipfht  conductors  and  brakemen  deadheading  from  one  terminal  to  an- 
otlier  and  cut  out  at  intermediate  point  for  other  service  will  be  allowed 
100  miles  for  deadheading  to  such  intermediate  point,  and  if  held  there  more 
than  ten  hours  will  be  allowed  100  miles  therefor  at  slow  freight  rate. 

.30.  When  practicable  passenger  trainmen  will  not  be  required  to  cut  or 
c'()U|»1p  hose  or  sliift  trains  at  terminals  where  shifting  crews  or  car  in«»pe;'tors 
are  located. 

.31.  When  regular  assistant  conductors,  train  baggagemen,  passenger  train- 
men, freight  brakemen  or  flagmen  are  required  to  tend  switches  or  crossings, 
or  do  any  other  work  outside  of  their  regularly  assigned  work,  they  shall 
receive  their  regular  rates  of  pay,  except  that  when  they  are  employed  in 
yard  service  they  will  be  paid  yard  pay. 

32.  When  assistant  conductors,  train  baggagemen,  passenger  trainmen, 
freight  brakemen  and  flagmen  or  yardmen  are  used  as  pilots  they  will  receive 
pay  at  the  rate  conductor  would  receive  for  running  such  train. 

33.  If  passenger  and  freight  conductors,  assistant  conductors,  train  baggage- 
men, passenger  trainmen,  freight  brakemen  and  flagmen  or  yardmen  are  re- 
quired to  change  their  runs,  and  by  the  change  compelled  to  move,  their 
families  will  be  provided  with  free  transportation  and  their  household  goods 
moved  at  a  nominal  charge  on  application  to  the  proper  official. 

34.  Passenger  and  freight  conductors,  as'sistant  conductors,  train  bap<?ag«- 
men,  passenger  trainmen,  freight  brakemen  and  flagmen  or  yardmen  sum- 
moned as  witnesses  for  the  company  in  the  courts,  or  similar  service,  shall 
receive  their  stated  rates  of  pay  Mhile  in  attendance. 

35.  Where  practicable,  caboose  tracks  will  be  provided  at  terminal  points, 
and  no  unnecessary  switching  will  be  done  with  cabooses. 

3G.  When  practicable,  freight  conductors,  brakemen  and  flagmen  running 
in  "  rounds  "  will  not  be  required  to  turn  more  than  once  at  an  intermediate 
station  when  such  turn  will  take  the  men  away  from  the  terminal  where 
thev  reside. 
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37.  Unless  otherwise  arranged,  conductors,  brakemen  and  flagmen  in  through 
freight  service,  not  assigned,  will  run  first  in,  first  out.  Crews  on  local  and 
pick-up  runs  will  not  be  required  to  work  Sunday  in  through  freight  service 
when  **  rounds  "  crews  are  available. 

38.  Freight  conductors,  brakemen  and  flagmen  shall  be  required  to  live 
within  a  reasonable  calling  limit,  and  when  they  reside  within  one  mile  of 
the  yard,  will  be  called  not  to  exceed  two  hours  before  time  called  for.  Men 
on  regular  runs  leaving  between  7  a.  m.  and  10  p.  M.  will  not  be  called. 
This  will  also  apply  to  passenger  trainmen  and  train  baggagemen  at  terminals 
where  callers  are  located. 

^.  Any   conductor    making   a   complaint   against   an    as.^isUmt    conductor, 
train  baggageman,  passenger  trainman,  freight  brakeman  or  flagman  or  yard- 
man, or  vice  versoy  to  superintendent  or  trainmaster,  wiiich  may  result  in 
discipline,  will  make  same  in  writing  (unless  taken  down  by  a  stenographer) 
and  over  his  signature. 

40.  On  trains  running  over  more  than  one  division  or  district,  each  division 
or  district  will  furnsh  its  proportion  of  crews  where  practicable. 

41.  All  freight  crews  and  extra  freight  men  shall  be  bulletined  at  all  main 
terminals  so  as  to  give  them  information  as  to  how  they  stand  on  their  next 
run  out. 

42.  Superintendents  will  give  to  all  passenger  and  freight  conductors, 
assistant  conductors,  train  baggagemen,  passenger  trainmen,  freight  brake- 
men  and  flagmen  and  yardmen  opportunity  to  ascertain  their  age  and  rank 
in  service.  A  list  shall  be  placed  at  the  principal  terminals,  giving  age  in 
service,  and  shall  be  renewed  once  each  year. 

43.  Where  practicable,  yardmen  will  not  be  required  to  do  road  work  when 
road  crews  are  available,  nor  will  road  men  be  required  to  do  yard  work  when 
vardmen  are  available. 

44.  Work  train  crews  will  be  allowed  pay  when  held  on  duty  Sundays  and 
holidays  and  will  not  be  required  to  operate  snow  plows  or  flangers  except 
in  case  of  emergency. 

45.  All  engines  regularly  assigned  to  local  and  pick-up  service  will  be 
equipped  with  foot  boards. 

46.  Xo  passenger  or  freight  conductors,  assistant  conductors,  train  baggage- 
men, passenger  trainmen,  freight  brakemen  or  flagmen  shall  be  allowed  to 
exchange  runs  permanently  with  one  another. 

47.  Any  conductor  giving  up  his  rights  of  his  own  accord  to  go  back 
braking  shall  lose  his  rights  as  conductor. 

48.  After  July  1,  1905,  no  question  of  rights  will  be  entertained  if  of  more 
than  two  years'  standing. 

49.  Assistant  conductors,  train  baggagemen,  passenger  trainmen,  freight 
brakemen,  flag  and  yardmen  may  have  thirty  days  lay  off  on  receipt  of  per- 
mission from  the  proper  officers,  without  a  written  leave  of  absence,  but  if 
more  than  thirty  days  and  le^s  than  ninety  days  to  have  a  written  leave  of 
absence  from  the  division  superintendent.  If  over  ninety  days,  time  absent 
to  be  deducted  from  seniority  list.  This  not  to  apply  in  case  of  sickness, 
disability  or  while  engaged  in  committee  work,  or  special  duty  for  the 
company. 

50.  When  a  run  is  restored  after  having  been  off  over  sixty  days,  it  should 
be  advertised  the  same   as  a  new  run;    if  restored  within   sixty   days,  man 
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who  held  the  run  when  it  was  taken  off,  must  go  back  upon  it,  unless  he  has 
regularly  bid  in  another  run. 

51.  Conductors  absent  by  permission  from  proper  authority  or  on  account 
of  sickness,  will  have  right  to  displace  younger  conductors  from  runs  in  their 
line  of  service  if  such  runs  have  been  bid  in  during  their  absence,  providing 
application  is  made  within  five  days  after  their  return  to  duty,  the  holder 
of  such  run  to  take  run  formerly  held  by  him. 

52.  When  new  territory  is  added  to  a  division,  or  when  conductors  are 
ordered  to  learn  other  portions  of  their  road  they  are  to  be  paid  proper 
compensation;  the  superintendent  to  be  the  judge  as  to  the  length  of  time 
necessary  to  be  allowed. 

It  is  to  be  understood  that  this  is  not  to  apply  when  a  conductor  bids  in 
a  run  in  such  territory  as  he  is  not  familiar  with.  This  is  also  not  to  apply 
-to  men  promoted. 

53.  A  conductor's  record  in  advanced  class  will  date  from  time  of  such 
promotion.  Seniority  will  prevail  in  each  class  of  service,  all  things  being 
equal,  viz.:    Freight  service,  passenger  service. 

General  Yard  Rules. 

1.  The  general  rules  will  govern  yardmen  where  they  apply. 

2.  Promotion  and  rights  to  preferred  engines  shall  be  according  to  seniority 
and  ability;  the  line  of  promotion  to  be  from  night  to  day  positions. 

The  line  of  promotion  on  the  Pennsylvania  division  shall  be  from  yard 
brakemen  to  yard  conductor,  according  to  seniority. 

3.  Crews  working  one-half  day  shift  and  one-half  night  shift  shall  receive 
night  pay,  and  one  hour  for  meals  will  be  allowed  between  the  hours  of  5.30 
p.  M.  and  7.30  p.  m.  and  5.30  a.  m.  and  7.30  a.  h. 

4.  One  hour  for  meals  will  be  allowed  between  the  hours  of  11.30  a.  m.  and 
2  p.  M.,  and  11.30  p.  M.  and  2  a.  m.,  and  if  necessary  to  work  during  the  time 
specified,  twenty-five  minutes  will  be  allowed  for  the  meal  and  one  hour 
additional  pay. 

5.  Yardmen  will  not  have  right  outside  their  respective  yards  except  when 
yards  are  abolished,  or  a  reduction  made  in  the  force.  Men  so  affected  will 
have  their  choice  of  being  placed  as  the  senior  men  on  the  extra  list  in  road 
service  or  in  other  yards  on  their  division  or  district,  according  to  seniority. 

6.  When  regular  yardmen  are  required  to  tend  switches  or  crossings,  or  do 
any  work  outside  their  regularly  assigned  duties,  they  shall  receive  their 
regular  yard  pay. 

7.  When  yardmen  are  called  for  service  and  do  not  work  they  shall  receive 
their  respective  rates  per  hour  for  the  time  held,  with  a  minimum  allowance 
of  one-half  day. 

8.  All  yard  conductors  will  be  furnished  with  time  slips,  and  turn  in  time 
for  their  crews. 

9.  General  yardmasters  will  notify  in  writing  or  in  person  all  persons 
interested  when  time  is  not  allowed  as  per  time  slips,  giving  reasons  for 
same. 

10.  Switchtenders  leaving  their  positions  to  accept  positions  as  brakemen 
shall  in  all  cases  take  the  bottom  of  the  extra  list  and  begin  as  new  men. 

11.  In  yards  where  extra  switchtenders  are  not  employed,  extra  yardmen 
will  be  given  preference  in  filling  temporary  vacancies  as  switchtenders  at 
switchtender's  pay. 
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12.  It  is  not  desired  that  engines  be  used  any  unreasonable  time  in  switch 
service  when  they  are  not  properly  equipped  with  foot  boards  and  grab  irons. 

19.  Yardmen  working  on  ten-hour  basis  shall  receive  minimum  allowance 
of  five  hours,  and  for  five  hours  or  more,  one  day  or  ten  hours  will  be 
allowed. 

14.  All  vacancies  on  yard  engines  to  be  advertised  five  days,  the  oldest 
man  bidding  to  be  assigned,  all  things  being  equal. 

15.  In  all  yards  the  man  in  charge  of  the  engine  will  be  classed  as  con- 
ductor and  receive  conductor's  pay. 

New  York  Harbor  Rate  aivd  Ruues. 

The  following  rates  of  pay  for  yard  conductors  and  yard  brakemen  in  the 
New  York  and  Weehawken  territory,  including  65th  street,  33d  street,  Port 
Morris,  Mott  Haven,  Granton,  Jersey  Junction  and  Weehawken  and  including 
New  York  dummy  brakemen,  and  arrangement  for  handling  same,  will  be 
effective  as  of  December  1,  1906. 

(Ten-hour  basis. }^  • 

Night  conductors   36  cents  per  hour 

Day  conductors   34  cents  per  hour 

Night  brakemen    33  cents  per  hour 

Day  brakemen   31  cents  per  hour 

1.  The  general  rules  will  govern  yardmen  where  they  apply. 

2.  Promotion  and  right  to  preferred  engines  shall  be  according  to  seniority 
and  ability;  the  line  of  promotion  to  be  from  night  to  day  positions. 

3.  Crews  working  one-half  day  shift  and  one-half  night  shift  shall  receive 
night  pay. 

4.  One  hour  for  meals  will  be  allowed  between  the  hours  of  11.30  a.  u. 
and  2  p.  M.,  and  11.30  p.  M.  and  2  A.  M.,  and  if  necessary  to  work  during  the 
time  specified,  thirty  minutes  will  be  allowed  for  the  meal  and  one  hour 
additional  pay. 

5.  Yardmen  will  not  have  rights  outside  of  their  respective  yards  except 
when  yards  are  abolished,  or  a  reduction  made  in  the  force.  Men  so  affected 
will  have  their  choice  of  being  placed  as  the  senior  men  on  the  extra  list  in 
road  service  or  in  other  yards  on  their  division  or  district,  according  to 
seniority. 

6.  When  regular  yardmen  are  required  to  tend  switches  or  crossings,  or 
do  any  work  outside  of  their  regularly  assigned  duties,  they  shall  receive 
their  regular  yard  pay. 

7.  Ten  hours  to  constitute  a  day's  work.  When  regular  yardmen  report 
for  service  they  will  be  allowed  one  day;  when  extra  yardmen  are  called  for 
service  they  will  be  allowed  one-half  day  for  five  hours  or  less,  and  for  more 
than  five  hours  and  less  than  ten  hours,  one  day. 

8.  All  yard  conductors  will  be  furnished  with  time  slips,  and  turn  in  time 
for  their  crews. 

9.  Greneral  yardmasters  will  notify  in  writing  or  in  person  all  persons 
interested  when  time  is  not  allowed  as  per  time  slips,  giving  reasons  for  same. 

10.  Switch  tenders  leaving  their  positions  to  accept  position  of  brakeman 
shall  in  all  cases  take  the  bottom  of  the  extra  list  and  begin  as  new  men. 
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11.  In  yards  where  extra  switch  tenders  are  not  employed,  extra  yardmen 
will  be  given  preference  in  filling  temporary  vacancies  as  switch  tenders  at 
switch  tenders'  pay. 

12.  It  is  not  desired  that  engines  be  used  any  unreasonable  time  in  switch 
serrice  when  they  are  not  properly  equipped  with  foot-boards  and  grab-irons. 

Yours  truly, 

C.  F.  Smith, 
P.  E.  Crowley, 

General  Superintendents, 
Approved : 

J.  P.  Braofzeid, 

Aaa't  General  Manager. 


CONDUCTORS,  TRAINMEN,  AND  YARDMEN,  NEW  YORK,  CHICAGO  & 

ST.  LOXnS  RAILROAD. 


Rates  of  pay  and  rules  for  conductors,  trainmen  and  yardmen. 

[Effective  March  1.  1907.] 
Passenger  Bates. 


Conduc- 
tors per 
Runs.  trip. 

Buffalo  to  Bellevue,  or  reverse,  248  miles. .  S6  45 

Bellevue  to  Chicago,  or  reverse,  375 miles.  6  85 

Cleveland  Short  runs 4  10 

Cleveland  to  Bellevue  and  return,  128 

miles 4  10 

Bellevue  to  Fostoria  and  return,  64  miles .  3  15 
Cleveland  to  Chicago,  or  reverse.   340 

tnlles 

Buffalo  to  Cleveland,  or  reverse,  184  miles.  4  85 


Brake- 

Baggage- 

men per 

men  per 

Overtime. 

trip. 

trip. 

$3  30 

S3  45 

After  2 

3  50 

3  85 

hours 

2  80 

2  00 

In  excess  of 
schedule 

2  80 

2  00 

time     at 

2  10 

•   2  25 
4  26 

same  rate 

2  65 

2  75 

Chicago  passenger  transfer  crews  between  Stony  Island  and  La  Salle  St. 
station,  foremen,  thirty-seven  cents  per  hour,  helpers,  thirty-four  cents  per 
hour. 

Baggage  masters  on  any  train,  after  arrival  at  Buffalo  passenger  depot,  if 
held  on  duty  over  thirty  (^30)  minutes,  will  be  allowed  overtime  at  rate  of 
fifty  cents  per  hour,  under  the  usual  overtime  rule. 

Thbouoh  Fbeight  Rates. 


Districts. 

let.  Buffalo  Jet.  to  Conneaut,  or  reverse.  1 14  miles . 
2nd.  Conneaut  to  Bellevue,  or  reverse,  132  mUes. . . . 
3rd.      Beilevue  to  W.  Ft.  Wayne,  or  reverse.  124 

miles 

4th.     W.  Ft.  Wayne  to  8.  Island,  or  reverse,  140 

miles 


Conduc- 

Brake- 

tors  per 

men  per 

Overtime. 

trip. 

trip. 

$3  65 

$2  45 

Conductors 

4  25 

2  00 

33  cents  per 
hour. 

4  25 

2  00 

Brakemen 
23  cents   per 

4  50 

3  05 

hour.       After 

« 

12  hours. 
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Pick-up  Rates. 


Districts. 

lit.      Buffalo  Jet.  to  Conneaut,  or  reverse,  1 14  miles . 

2iid.     Conneaut  to  Beilevue,  or  reverse,  132  miles 

3rd.      Beilevue  to  W.  Ft.  Wayne,  or  reverse,  124 

miles 

4th.     W.  Ft.  Wayne  to  S.  Island,  or  reverse,  140 

miles 


Conduc- 
tors per 
trip. 

S4  00 

4  45 

4  45 

4  80 


Brake- 
men  per 
trip. 

S2  70 
3  10 

3  10 

3  20 


Overtime. 

Conductor^ 
33  cents  per 
hour. 

Brakemen 
23  cents  per 
hour.      After 
12  hours. 


Pick-up  rates  will  apply  to  any  freight  train  running  on  a  through  freight 
schedule,  which  picks  up  or  sets  off"  at  five  or  more  stations^ 

Pick-up  rates  will  not  be  allowed  trainmen  assigned  to  regular  fast  freight 
trains  except  where  they  are  run  as  a  regular  dead  freight  pick-up  train. 

Local  Freight  Rates. 


Runs. 

1st.  Buffalo  Jot.  to  Brocton,  and  return,  96  miles. 

Ist.  Brocton  to  Conneaut,  or  reverse,  65  miles 

2nd.  Cleveland  to  Conneaut,  or  reverse,  68  miles .... 

2nd.  Cleveland  to  Beilevue,  or  reverse,  64  miles  .  . . 

3rd.  Beilevue  to  Leipsic  Jet.,  or  reverse,  62  miles. 

3rd.  Leipsic  Jet.  to  W.  Ft.  Wayne,  or  reverse,  62 

miles 

4th.  Ft.  Wayne  to  Knox,  or  reverse,  80  miles 

4th.  Knox  to  Stony  Island,  or  reverse,  61  miles. . . 


Local  freight  crews  laying  up  at  Brocton,  Leipsic  Junction  and  Knox  will 
be  paid  for  one  hour  before  starting  for  extra  work  at  those  terminals. 

Local  freight  trainmen  used  on  Saturday  night  and  Sunday  w^ill  be  paid 
regular  local  rate  when  going  from  and  returning  to  their  regular  terminal. 


Conduc- 

Brake- 

tors  per 

men  per 

Overtime. 

trip. 

trip. 

$3  90 

S2  65 

Conductors 

3  90 

2  65 

38  cents  per 

3  90 

2  65 

hour. 

3  90 

2  65 

Brakemen 

3  90 

2  65 

28   cents    i^er 
hour.      After 

3  90 

2  65 

10  hours. 

3  90 

2  65 

3  90 

2  65 

WoBK  Train  Rates. 


Runs. 


All  districts. 


Conduc- 

Brake- 

tors  per 

men  per 

Overtime. 

day. 

day. 

$3  70 

$2  65 

Conductors  32c  per  hour! 
Brakemen  22c  per  hour* 
After  10  hours. 

Relief  Train,  Snow  Plow  or  Light  Engine  Rates. 
Through  freight  rates  and  overtime  will  apply. 


Ballast  Rates. 

Runs.  Conductors.  Brakemen. 

100  miles  or  less $3  70  $2  65 

100  to  150  miles 4  00  2  75 

150  to  200  miles / 5  00  3  50 


Overtime. 

Conductors,  32c.  per  hour. 
Brakemen,  22c.  per  hour. 
After  12  hours. 
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EuGUD  QuAjtBT  Rates. 

Ck>nductor8,  Brakemen, 
Buns.  per  day.      per  day.  Overtime. 

Cleyeland  to  Euclid  quarries,  switching, 

etc $3  90  S2  65        Conductors,  38c.  per  hour, 

bralcemen,  28c.  per  hour 
after  10  hours. 
Deadhead  Rates. 

Trainmen  deadheading  under  orders  shall  be  paid  the  district  rate  for  the 
service  for  which  they  are  being  deadheaded. 

When  combination  service  is  performed  on  any  trip,  the  higher  rate  will 
be  allowed  for  entire  trip. 

Trainmen  with  pay  train  shall  be  paid  district  through  freight  rate. 

Yard  Rates. 

POREMEN.  HELPERS. 

/ • *      t * * 

Day.  Night,  Day,  Night, 

per  hour,    per  hour.      per  hour,    per  hour. 

Buffalo 34c.  36c.  31c.  33c. 

Erie 32c 26c 

Conneaut 34c.  35c,  30c.  32c. 

Cleveland 34c.  36c.  31c.  33c. 

Lorain 33c.  34c.  30c.  32o. 

Bellevue 34c.  35c.  30c.  32c. 

Fostoria 32c.  32c.  20c.  29c. 

Ft.  WajTie    34c.  35c.  30c.  32c. 

Chicago   switching   district 35c.  37c.  32c.  34c. 

Turn  Around  Rates, 
second  district. 

Conneaut  to  Cleveland  and  return,  or  Cleveland  to  Bellevue  and  return,  to 
be  computed  at  one  and  one-half,  second  district  through  freight  rates.  Over- 
time after  eighteen   (18)   hours. 

Cleveland  to  Euclid  Junction  and  return:  Conductors,  $3.50  per  day;  brake- 
men,  $2.40  per  day.     Overtime  after  ten   (10)   hours. 

third  district. 

Bellevue  to  Green  Springs  and  return,  one-half  district  rates.  Overtime 
after  six   (6)   hours. 

Bellevue  to  Leipsic  Junction  or  Continental  and  return,  one  and  one-half 
third  district  through  freight  rates.     Overtime  after  eighteen    (18)    hours. 

fourth  district. 

West  Ft.  Wavne  to  Knox  or  South  Wanatah  and  return,  one  and  one- 
half  fourth  district  through  freight  rates.  Overtime  after  eighteen  (18) 
hours. 

On  specified  turn  arounds  on  the  third  and  fourth  districts,  crews  switch- 
ing at  turn  around  point  will  be  allowed  the  overtime  rate  per  hour  for  the 
time  actually  consumed  in  such  switching,  the  time  thus  allowed  not  to  be 
included  in  any  overtime  after  the  turn  around  period. 
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OTHEB  TURN  ABOUNDS. 

Turn  around  trips  will  be  computed  as  separate  trips  each  way,  and  will 
be  paid  for  six  (6)  hours  or  less,  one-half  district  rates;  over  six  (6)  hours 
and  less  than  twelve  (12)  hours,  full  district  rates;  leaving  time  on  return 
trip  to  be  computed  from  arriving  time  at  turn  around  point,  except  that  where 
round  trip  distance  is  less  than  sixty-five  (65)  miles,  half  district  rates  will 
be  paid  for  six  (6)  hours  or  less;  over  six  (6)  hours  and  under  twelve  (12) 
hours,  full  district  rates  will  be  paid.  For  the  short  turn  arounds  referred  to 
in  the  exception,  for  switching  or  waiting  at  turn  around  points,  overtime 
rates  will  be  paid;  the  overtime  allowed  not  to  be  counted  in  the  road  time. 

When  necessary  to  set  off  train,  due  to  engine  failure,  and  disabled  engine 
runs  light  to  terminal,  the  crew  sent  out  from  that  terminal,  to  take  train 
in,  will  be  allowed  turn  around  rates.  If  called  immediately  after  arrival 
at  terminal  from  turn  around  trip  it  will  be  considered  as  new  trip. 

Rules. 

boad  sebvice. 

Rule  1.  In  computing  overtime,  no  fraction  of  an  hour  under  thirty  (30) 
minutes  shall  be  counted.  Thirty  (30)  minutes  or  over  shall  be  counted  one 
hour. 

Rule  2.  Crews  not  assigned  to  regular  runs  will  run  first  in  and  first  out 
in  through  freight  service.  Crews  on  through  freight  making  less  than  full 
day,  to  go  out  of  terminals  ahead  of  crews  not  called. 

Rule  3.  When  trainmen  are  called  and  for  any  reason  other  than  their 
own  acts,  do  not  go  out,  they  shall,  if  held  six  (6)  hours  or  less,  be  allowed 
one- half  district  through  freight  rates;  if  held  for  more  than  six  (6)  hours^ 
full  district  through  freight  rates. 

Rule  4.  Crews  shall  not  be  called  over  two  (2)  hours  or  less  than  one  hour 
and  thirty   (1:30)  minutes  before  leaving  time,  except  in  case  of  emergency. 

Rule  5.  Conductors  and  brakemen  of  regular  crews  shall  not  be  called  to 
po  out  with  other  crews,  except  when  there  are  no  extra  men.  Extra  men 
when  called  for  either  local  or  through  freight  trains  to  remain  on  same  until 
relieved  by  the  regular  men. 

Rule  6.  Trainmen  "will  be  notified  when  time  is  not  allowed  as  per  trip 
report. 

Rule  7.  The  time  of  crews  will  begin  thirty  (30)  minutes  before  the  time 
set  for  departure  of  trains,  and  will  end  when  they  are  relieved  by  yard 
master  at  terminal.  Any  brakemen  required  to  go  with  engine  to  the  round 
house  will  be  allowed  overtime  earned  by  such  work. 

Rule  8.  Trainmen  acting  as  witnesses,  or  attending  court  under  instruc- 
tions from  any  official  of  the  company,  will  be  allowed  their  expenses  and 
the  actual  time  which  would  have  been  earned  by  them  if  on  duty. 

Rule  9.  At  coaling  stations  and  points  where  work  trains  are  stationed, 
there  will  usually  be  sufficient  men  to  coal  up  engines  without  the  assistance 
of  trainmen,  but  in  case  of  emergency,  trainmen  will  be  expected  to  assist  is 
coaling  up  engines. 

Rule  10.  Xo  employee  will  be  dismissed  or  suspended  from  the  service 
without  just  cause.  Within  ten  (10)  days  of  his  dismiesal  or  suepension,  if 
he  chooses,  he  will  have  the  right  to  be  heard  by  the  proper  division  officer. 
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and  will  have  the  right  to  summon  witnesses  who  will  have  a  fair  and  im- 
partial examination.  In  case  of  conflicting  testimony,  those  whose  evidence 
conflicts,  may  be  examined  together.  If  exonerated  from  blame,  he  will  be 
reinstated  and  paid  for  time  lost.  He  shall  be  notified  as  promptly  as  pos- 
«ible  of  the  decision  made.  He  has  the  privilege  of  appealing  to  higher  officers 
of  the  company. 

"RxjiE  11.  Trainmen  will  not  be  required  to  inspect,  repair  or  card  air 
brakes  on  trains  before  starting  from  terminal  yards. 

Ruu:  12.  Trainmen  acting  as  pilots  will  be  paid  conductor's  regular  freiglit 
rates  in  the  respective  classes,  and  any  trainman  on  any  engine  or  train 
required  to  perform  the  full  duties  of  a  conductor,  shall  be  paid  district  rate 
for  such  service.  When  running  light  engines,  conductor  and  one  trainman 
will  be  furnished. 

Rule  13.  Conductors  and  brakemen  may  be  allowed  to  make  thirty   (30) 

trips  per   month   over  their  respective  districts,  excepting  on   first  district, 

where  thirty-three    (33)   trips  may  be  allowed,  such  trips  to  be  distributed 

regularly  through  the  month. 

/  RuLS  14.  Conductors  and  brakemen  held  at  terminals  for  special  passenger 

!  service  over  twelve  (12)  hours,  shall  receive  just  compensation  for  the  same, 

/  based  upon  district  through  freight  rates. 

j  Rule  15.  Promotions  and  assignments  to  runs  of  conductors  and  brakemen, 

will  be  governed  by  merit  and  age  in  service,  determination  of  the  matter  to 
be  in  accordance  with  Rule  127,  Company  Book  of  Rules. 

Rule  16.  Road  men  shall  have  no  standing  in  yard  service,  nor  shall  yard 
men  have  any  standing  in  road  service. 

YARD  SERVICE. 

^  Rule  1.  Men  employed  in  this  branch  of  the  service  shall  be  known  as 

yardmen,  as  distinguished  from  men  employed  in  road  service,  who  shall  be 
known  as  trainmen. 

Rule  2.  Regular  crews  shall  receive  ten  (10)  hours'  pay  for  any  part  of  a 
day's  work.  Extra  crews  called  and  working  five  (5)  or  less  hours,  shall 
receive  one-half  day;  over  five  (5)  hours,  a  full  day.  Extra  crews  not  mak- 
ing full  day,  shall  stand  first  out. 

Rl^le  3.  Yardmen  commencing  work  at  12  o'clock  noon  or  later,  and  work- 
ing more  than  one-half  day,  will  be  paid  at  night  rates. 

Rlxe  4.  When  yardmen  start  to  work  after  8  a.  m.,  the  fifth  hour  shall  be 
cojisidered  the  meal  hour,  if  practicable,  considering  the  work  in  which  en- 
gaged. 

Rule  5.  The  oldest  yardmen  in  point  of  service  shaH  have  preference  in 
their  respective  positions,  capacity  being  equal,  in  accordance  with  Rule  127, 
Company  Book  of  Rules. 

Rule  6.  Yardmen  assigned  as  switch  tenders,  shall  receive  yardmen's 
"wages. 

Rule  7.  As  a  general  practice,  all  yard  switching  crews  shall  consist  of 
not  less  than  one  foreman  and  two  helpers,  but  the  railroad  company  reserves 
the  right  to  work  a  greater  or  less  number. 

Rule  8.  All  day  crews  shall  be  allowed  one  (1)  full  hour  for  dinner,  ordi- 
narily between  the  hours  of  11:30  a.  m.  and  1  p.  m.,  and  all  night  crews  will 
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ordinarily  be  allowed  one  (1)  full  hour  for  supper,  between  the  hours  of 
11 :30  p.  M.  and  1  A.  M.  If  required  to  work  later  than  12:30  A.  M.,  or  12:30 
p.  M.,  thirty  (30)  minutes  for  meals  will  be  allowed,  and  they  will  be  paid 
for  one  hour. 

Rule  9.  Standing  of  yardmen  shall  date  from  the  day  they  enter  the 
service  of  the  company  as  yardmen.  Switch  tenders  desiring  to  enter  yard 
service  shall' be  assigned  at  bottom  of  extra  list.  This  shall  not  affect  present 
assignments. 

Rule  10.  Yardmen  shall  have  no  standing  in  road  service,  nor  shall  road- 
men have  any  standing  in  yard  service. 

Rule  11.  In  case  the  company  finds  it  necessary  to  reduce  power,  yardmen 
who  are  to  be  taken  off  shall  receive  reasonable  notice  from  the  yardmaster, 
provided  they  live  within  the  ordinary  calling  distance.  If  not  so  notified, 
and  they  are  required  to  report  for  work,  allowance  shall  be  made  in  accord- 
ance with  published  schedule. 

Rule  12.  All  errors  in  keeping  or  computing  time  of  yardmen  shall  be 
properly  corrected.  Any  amount  of  pay  omitted  on  rolls  of  one  month,  shall 
usually  be  paid  on  the  rolls  of  the  following  month. 

Rule  13.  No  yardman  will  be  dismissed  or  suspended  from  the  service, 
without  just  cause.  Within  ten  (10)  days  of  dismissal  or  suspension,  if  he 
chooses,  he  will  have  the  right  to  be  heard  by  the  proper  division  officer,  and 
will  have  the  right  to  summon  witnesses,  and  will  have  a  fair  and  impartial 
examination.  In  case  of  conflicting  testimony,  those  whose  evidence  conflicts, 
may  be  examined  together.  If  exonerated  from  blame,  he  will  be  reinstated 
and  paid  for  time  lost.  He  will  be  notified  as  promptly  as  possible  of  the 
decision  made.    He  is  privileged  to  appeal  to  higher  officers  of  the  company. 

March  1,  1007. 

A.  W.  Johnston, 

General  Manager. 

ENGINEERS,  BOSTON  &  MAINE  RAILROAD. 
Rules  applicable  to  engineers.     In  effect  January   1,   1907. 

1.  Rates  of  Pay. —  Engineers  running  consolidation  type  shall  receive  $4.25 
per  day  for  100  miles  or  less;  all  over  100  miles  4^4  cents  per  mile;  for  all 
over  11  hours,  42i/^  cents  per  hour. 

2.  Engineers  in  other  than  passenger  service,  running  engines  other  than 
consolidation  type,  weighing  114,000  pounds  or  over,  shall  receive  $4  per  day 
for  100  miles  or  less;  all  over  100  miles,  4  cents  per  mile;  for  all  over  11 
hours,  40  cents  per  hour. 

3.  Engineers  of  switch  engines  shall  receive  $3.50  per  day  for  10  hours  or 
less,  exclusive  of  dinner  hour;  for  all  over  10  hours,  3.5  cents  per  hour. 

4.  Engineers  of  all  other  classes  of  engines  shall  receive  $3.75  per  day  for  ' 
100  miles  or  less;   all  over   100  miles,  3%  cents  per  mile;   for  all  over   11 

hours,  37^2  cents  per  hour.  , 

5.  Section  1.  First  six  months,  engineers  running  engines  covered  by 
article  1  shall  receive  $3.50  per  day  for  100  miles  or  less;  all  over  1(X>  miles, 
3'i4  cents  per  mile;  for  all  over  11  hours,  35  cents  per  hour. 

Sec.  2.  On  engines  covered  by  article  2,  $3.26  per  day  for   100  miles  or  j 

loss;   all  over   100  miles,  3%  cents  per  mile;   for  all  over   11   hours,  .^2^,4 
cents  per  hour. 
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Sec.  3.  On  all  other  classes  of  engines  except  switch  engines,  $3  per  day 
for  100  miles  or  less;  all  over  100  miles,  3  cents  per  mile;  all  over  11  hours, 
30  cents  per  hour. 

Sec.  4.  On  switch  engines,  $3  per  day  for  10  hours  or  less,  exclusive  of 
dinner  hour;  all  over  10  hours,  30  cents  per  hour;  after  computing  157  days 
running,  they  shall  be  entitled  to  full  pay  according  to  articles  1,  2,  3  and  4. 

(J.  Seventy-five  miles  or  less  wnll  be  considered  a  day's  work  on  a  local 
freight. 

Section  1.  Engineers  running  engines  covered  by  article  1  will  receive  for 
all  over  75  miles,  5%  cents  per  mile;  all  over  11  hours,  50%  cents  per  hour. 

First  six  months  engineers  will  receive  for  all  over  75  miles  4%  cents  per 
milo:  all  over  11   hours,  46%  cents  per  hour. 

Sec.  2.  Engineers  running  engines  covered  by  article  2  will  receive  for  all 
over  75  miles  5Mj  cents  per  mile;  all  over  11  hours,  53^3  cents  per  hour. 

First  six  months  engineers  will  receive  for  all  over  75  miles  4Vs  cents  per 
mile;  all  over  11  hours,  43%  cents  per  hour. 

Sec.  3.  Engineers  running  engines  covered  by  article  4  will  receive  forUll 
over  75  miles  5  cents  per  mile;  all  over  11  hours,  50  cents  per  hour. 

First  six  months  engineers  will  receive  for  all  over  75  miles  4  cents  jM»r 
mile;  all  over  11  hours,  40  cents  per  hour. 

7.  Whenever  engines  of  different  classes  are  used  during  parts  of  day's 
work  the  higher  rate  wmII  be  allowed  for  day's  work. 

8.  Extra  Work. —  In  case  of  emergenc}^  and  a  regular  engineer  is  called 
upon  to  do  extra  work,  between  his  regular  laid-out  day's  trips,  or  before 
registering  off  duty,  he  will  be  allowed  10  miles  for  less  than  10  miles,  or 
h'ss  than  one  hour;  50  miles  for  10  miles  or  over  up  to  50  miles,  or  one  hour 
or  over  up  to  5  hours;  all  over  50  miles  or  5  hours  he  will  be  paid  as  per 
articles  in  schedule  covering  classification  of  pay.  It  is  understood  this  will 
cover  emergency  work  en  route,  the  time  consumed  to  be  deducted  from  the 
overtime  made  outside  of  schedule  or  assigned  run.  A  regular  engineer 
called  after  registering  off  or  during  his  lay-off  to  do  extra  work  will  be 
allowed  one  (1)  day  for  100  miles  or  less,  or  11  hours  or  less  as  per  class 
of  engine  employed  on. 

Regular  engineers  will  not  be  called  upon  to  do  extra  or  emergency  work 
when  extra  men  are  available. 

9.  Mileage  of  Freight  Trains. —  The  mileage  of  freight  trains  each  way 
betvwn  Springfield  and  White  River  Junction  and  round  trips,  ^Northampton 
iind  Oakdale,  Woodsville  and  Berlin,  Newport  and  Woodsville,  LyndOnville 
.ind  White  River  Junction,  shall  be  150  miles,  first  hour's  overtime  to  begin 
15  hours  and  31  minutes  after  commencement  of  dav's  work. 

10.  Overtime. —  In  computing  overtime  it  is  understood  that  30  minutes 
or  less  will  not  be  counted,  31  to  60  minutes  to  l^e  reckoned  one  hour,  and 
so  on  for  each  additional  hour.  Overtime  to  be  allowed  when  the  hours 
exceed  the  miles,  figuring  10  miles  to  equal  one  hour. 

11.  A  Day^s  Work. —  A  day's  work  for  engineers  will  begin  at  time  of 
registering  on  duty  30  minutes  prior  to  the  ordered  or  scheduled  departure 
from  engine  house,  and  shall  end  when  registering  off  duty  immediately  after 
engine  is  delivered  back  in  engine  house,  or  into  care  of  some  person  ap- 
pointed to  take  charge  of  same  at  end  of  trip. 
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12.  Callers  Provided. —  Callers  will  be  provided  for  all  extra  men,  also  all 
regular  men  going  on  duty  between  11  p.  ic.  and  7  A.  u.,  if  requested.  Spare 
engineers  will  be  required  to  live  within  one  mile  of  engine  house,  and  no 
regular  men  will  be  called  beyond  that  distance.  Extra  men  on  call  will 
stand  first  in  first  out,  if  qualified.  Callers  will  be  furnished  with  a  book 
showing  names  of  engineers,  when  and  for  what  trains  wanted,  and  engineers 
will  be  required  to  sign  same  when  called. 

13.  Hostlers  Provided. —  Hostlers  will  be  provided  at  Boston,  Fitchburg, 
East  Deerfield,  Troy,  Mechanicville,  Rotterdam,  Bellows  Falls,  Worcester, 
Nashua,  Rochester,  Springfield,  Northampton,  Portland,  Manchester,  Concord, 
West  Lebanon,  Woodsville,  Lyndonville,  Newport,  Sherbrooke,  Plymouth, 
Greenfield,  Ayer,  Lowell,  Salem,  Portsmouth  and  Lawrence. 

Hostling  of  Engines. —  Hostling  of  engines  shall  consist  of  receiving  them 
on  a  designated  track  near  engine  house,  cleaning  fires,  sparking,  taking  fuel, 
water,  sand,  filling  signal  lamps,  headlights,  and  cleaning  reflectors.  This 
will  not  relieve  engineers  from  properly  inspecting,  so  far  as  they  can  soe 
without  going  under  engine,  and  reporting  all  necessary  work  in  book  pro- 
vided at  engine  houses  for  this  purpose.  At  Boston  Terminal  engineers  in 
local  passenger  service  making  less  than  100  miles  per  day  will  take  their 
fuel  between  trips  when  fuel  shed  is  located  between  train  terminal  and  ash 
pit.  . 

14.  Discipline. —  Engineers  charged  with  a  misdemeanor  shall  have  their 
case  investigated  promptly  and  if  found  innocent  will  be  paid  for  time  lust ; 
if  guilty,  they  will  be  informed  promptly  of  the  decision  arrived  at.  A  rep- 
resentative of  the  motive  power  department  will  be  present  at  all  investiga- 
tions in  which  engineers  are  concerned.  In  case  of  discipline,  right  of  appeal 
will  be  granted  if  exercised  within  thirty  days. 

15.  Vacancies  Advertised. — ^\^acancies  will  be  filled  in  order  of  seniority, 
everything  else  being  equal,  within  thirty  days,  the  same  to  be  advertised 
within  ten  days  for  ten  days  on  the  bulletin  boards  of  the  division  and  to 
be  assigned  within  ten  days  thereafter.  In  case  a  train  is  advertised  and 
not  bid  in,  it  shall  be  re-advertised  every  thirty  days  and  recovered  from  the 
board,  it  being  considered  a  vacant  run  until  it  is  bid  in. 

All  new  trains  will  be  first  advertised  as  temporary  and  remain  as  such 
until  it  is  evident  they  .are  to  be  permanent  or  until  the  change  of  time- 
table. After  an  extra  train  has  run  continuously  for  sixty  days  it  will  be 
advertised. 

16.  Switchers  not  Advertised. —  Switchers  will  not  be  advertised.  All  va- 
cant switchers  will  be  filled  by  the  oldest  engineer  making  application  for 
the  same.  Vacant  permanent  switchers  will  be  assigned  to  the  oldest  man 
applying  within  thirty  days  from  date  of  vacancy.  New  switchers  will  be 
assigned  to  the  oldest  man  applying  within  sixty  days  from  date  of  vacancy. 
After  the  expiration  of  above  limit  of  time,  the  first  man  applying  will  be 
assigned.  If  a  road  man  becomes  disqualified,  he  will  be  allowed  to  take  any 
job  held  by  a  younger  man  in  switching  service.  Men  who  are  superseded 
on  account  of  men  becoming  disqualified  or  their  switcher  taken  o£F  will  be 
given  seniority  rights  in  switching  service.  It  is  understood  that  a  disquali- 
fied man  will  be  given  the  youngest  qualified  man's  job,  provided  he  can  get 
no  other  through  seniority. 
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17.  Rest, — ^When  engineers  have  been  on  duty  sixteen  consecutive  hours, 
they  shall  not  be  called  on  again  for  service  until  they  have  been  off  duty 
ten  hours,  except  in  cases  of  emergency. 

18.  Attending  Court,  etc. —  Engineers  attending  courts,  inquests,  etc.,  by 
order  of  the  company  will  not  be  subject  to  any  loss  of  time  or  compensa- 
tion. If  on  lay-off  day,  they  will  receive  regular  rate  of  pay;  will,  if  at 
home  terminal,  receive  one-half  day  for  five  hours  or  less;  over  five  hours, 
one  day.     The  regular  rate  of  pay  will  be  $^.75. 

19.  Pay  When  Galled  for  Train. —  Extra  engineers  called  for  duty  and  re- 
porting at  engine  house  will  be  allowed  three  hours'  time  if  train  is  can- 
celled and  will  stand  first  out;  three  hours'  time  will  be  allowed  all  regular 
men  whose  train  is  cancelled  after  reporting  at  engine  house.  When  engi- 
neers cross  the  table  with  engine,  one  road  day's  pay  will  be  allowed. 

20.  Day*8  Work  Not  Completed. —  Engineers  failing  to  complete  a  day's 
work  on  account  of  sickness  or  any  other  cause  of  their  own  will  receive  only 
proportionate  pay. 

21.  Repairs. —  Engineers  will  not  be  expected  to  do  any  repairs,  pack  boxes 
or  inspect  nettings  and  ash  pans  on  engines  putting  up  at  points  where 
repair  men  are  employed. 

22.  Train  Pulled  Off. —  When  a  train  is  pulled  off  (exclusive  of  temporary 
trains)  then  men  affected  shall  have  their  choice  of  trains,  if  exercised  within 
ten  days,  according  to  their  age  in  the  service  of  engineers,  everything  else 
being  equal.  Men  who  are  superseded  by  those  whose  train  has  been  pulled 
off  will  be  entitled  to  the  same  privileges.  When  temporary  trains  are  con- 
tinued as  permanent  runs,  they  shall  be  readvertised.  When  temporary  runs 
are  mixed  in  with  permanent  rims  and  the  temporary  runs  are  taken  off, 
the  permanent  runs  will  revert  back  to  the  original  engineer. 

23.  Changes  in  Runs. — ^When  the  initial  point  of  a  train  is  changed,  a 
round-trip  run  changed  so  that  the  run  does  not  return  to  its  initial  point 
every  day,  or  part  of  a  run  taken  away,  the  man  holding  the  same  shall  have 
the  first  right  to  it,  but  if  given  up  it  shall  be  advertised.  The  man  giving 
up  the  run  shall  have  his  choice  in  trains,  if  exercised  within  ten  days, 
according  to  his  age  in  the  service  as  engineer.  That  part  "  or  part  of  a 
run  taken  away "  will  not  apply  unless  his  earnings  are  decreased  twenty 
miles  or  more,  his  length  of  day  increased  two  hours  or  more,  or,  if  in  pas- 
senger service,  a  part  of  his  run  changed  to  freight.  That  part  will  apply 
when  a  day  run  is  made  a  night  run,  although  the  length  of  day  may  not 
be  increased  two  hours  or  more.  Where  special  arrangements  are  made  on 
runs  covering  change  of  time-table,  that  part  is  not  effective. 

24.  Switch  Engines  Outside  Yard  Limits. —  Switch  engines  running  regular 
trains  will  receive  road  pay  for  same.  Switch  engines  having  to  go  outside 
of  yard  limits  will  be  allowed  a  road  day's  pay,  ten-hour  day  to  apply. 

25.  Work  in  Engine  Bouse. —  Engineers  will  not  be  required  to  work  in 
the  engine  house.  When  called  for  emergency  duty  they  will  be  allowed  ten 
miles  per  hour  at  standard  rate  of  pay;  100  miles  or  less,  one  day. 

26.  Short  Mileage. —  Engineers  called. and  making  short  mileage  will,  if 
requested,  remain  at  engine  house  subject  to  further  mileage  to  finish  the 
day  or  100  miles. 

27.  Emergency  Duty. —  Engineers  called  for  emergency  duty  and  sent  out 
on  the  road  will  be  allowed  actual  miles  made,  house  and  road  miles  in- 
clusive; 100  miles  or  less,  one  day. 
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28.  Engineers  on  emergency  duty  five  hours  or  more  will  only  be  used  on 
short  mileage  to  finish  the  day,  except  in  case  of  necessity. 

29.  Engineers  called  for  emergency  duty  and  sent  out  on  a  regular  man's 
job  will  be  allowed  the  man's  pay  and  house  time,  inclusive. 

30.  Leaving  Service. —  Engineers  who  voluntarily  leave  the  service  and  are 
subsequently  re-employed  will  rank  as  new  men. 

^1.  Permanent  Transfers. —  Engineers  transferred  permanently  from  one 
division  to  another  at  their  own  request  shall  be  listed  as  new  men.  If 
transferred  by  the  proper  ofiicials  on  account  of  transfer  of  traffic,  etc.,  they 
shall  retain  seniority  rights. 

32.  Reducing  Force. —  In  case  of  a  surplus  of  extra  men  so  that  they  are 
not  getting  reasonable  weekly  wages,  the  force  shall  be  reduced  in  the  reverse 
order  of  seniority. 

33.  Doubling  Hills. —  Engineers  doubling  hills  or  going  after  water  or  coal 
on  account  of  conditions  beyond  their  control  will  be  allowed  mileage  in 
addition  to  trip. 

34.  Deadheading. —  Engineers  will  be  allowed  half  mileage  for  deadheading 
over  the  road  on  company's  business. 

35.  Seniority  List. —  The  superintendent  of  motive  power  will  furnish  the 
committee  annually  a  seniority  list  of  engineers  on  each  division. 

30.  Through  Freights. —  Through  freights  will  not  be  required  to  do  any 
switching  at  terminals  or  at  any  other  points  where  switchers  are  employed, 
except  the  regular  setting  out  or  taking  in  of  cars. 

37.  Road  Mileage. —  All  road  mileage  will  be  based  on  actual  distance  as 
given  in  official  time-table.  When  this  distance  terminates  in  a  fraction, 
five-tenths  (5-10)  of  a  mile  or  less  will  not  be  counted;  fractions  over  five- 
tenths  (5-10)  will  be  reckoned  one  mile.  Shifting  miles  in  road  service  will 
not  be  considered  in  computing  pay  of  engineers.  All  mileage  made  between 
Fitchburg  and  East  Fitchburg,  Worcester  Union  Station  and  engine  house, 
and  Northampton  Passenger  Station  and  No.  Tower  Yard  will  be  allowed. 

38.  Loading  or  Unloading  Freight. —  All  trains  loading  and  unloading 
freight  or  doing  switching  shall  be  classed  as  locals.  This  will  not  apply  to 
trains  making  less  than  six  stops  to  take  on  or  set  off  cars,  requiring  less 
than  eleven  switches  at  the  five  or  less  stops,  exclusive  of  the  necessary 
switching  on  account  of  placing  air-brake  cars  for  use  to  handle  train,  or, 
w^hen  necessary,  freight  may  be  unloaded  at  not  more  than  three  of  the  stops. 

Icing  Beef. —  Trains  consuming  more  than  thirty  minutes  icing  beef  shall 
be  classed  as  locals. 

Handling  Caboose  Cars. —  The  present  practice  of  handling  caboose  cars 
will  continue  and  not  be  considered  switching. 

Sicitch  Defined. —  A  switch  is  defined  as  follows:  The  setting  off  of  cars 
from  two  places  in  train  or  taking  on  a  car  or  cars  not  ahead  on  one  track. 

39.  Sickness. —  In  case  an  engineer  is  off  sick  for  six  months  and  no  im- 
mediate prospect  of  his  return  to  work,  his  train  shall  be  advertised  as  a 
permanent  run;  should  he  be  able  to  resume  work  he  shall  take  his  train, 
but  in  the  event  of  his  train  being  discontinued  in  his  absence,  he  shall  retain 
his  seniority  rights.     The  man  superseded  will  be  covered  by  article  22. 

40.  Spare  List. —  Seniority  will  cover  all  spare  men  on  their  respective 
divisions.     When  the  spare  list  is  reduced  at  any  point,  the  men  affected  will 
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have  the  right  (if  exercised  within  ten  days)  to  spare  work  at  any  point 
where  there  are  younger  spare  men.  When  the  spare  list  is  increased  at  any 
point,  spare  men  at  any  other  point  will  have  the  right  to  spare  work  at  that 
point  (if  exercised  within  thirty  days). 

41.  Leave  of  Absence. —  Engineers  may  be  granted  leave  of  absence  for  a 
period  of  six  months,  provided  proper  notice  of  the  same  is  given,  and  this 
can  be  done  without  impairing  the  interests  of  the  company,  and  his  run 
shall  be  advertised  as  a  temporary  run.  If  at  the  expiration  of  six  months 
he  does  not  report  for  duty,  his  run  shall  be  readvertised  as  a  permanent 
run. 

42.  Hours  for  Meals. —  Switch  engineers  will  be  allowed  one  hour  for  meals 
between  the  hours  of  11.30  and  1.30  day  or  night,  or  not  earlier  than  four 
and  one-half  hours,  or  later  than  six  and  one-half  hours,  after  commencing 
work.  If  required  to  work  during  the  time  specified,  thirty  minutes  will  be 
allowed  for  meals  with  one  hour  additional  pay. 

43.  Bidding  Off  Trains. —  Engineers  bidding  off  trains  running  over  any 
part  of  the  division  which  they  are  unfamiliar  with  will  learn  these  parts 
at  their  own  expense. 

Engineers  whose  trains  are  changed  or  extended  onto  parts  of  the  road 
which  they  are  unfamiliar  with  will  have  pilot  furnished  or  time  allowed 
to  learn  the  road  at  company's  expense. 

When  a  division  or  part  of  a  division  is  merged  into  another  division  or 
trains  are  put  on  to  run  over  two  or  more  divisions  of  the  road,  a  pilot  will 
be  furnished  or  time  allowed  to  learn  the  road  at  company's  expense. 

Spare  men,  so  as  not  to  lose  their  turn,  will  have  pilot  furnished  or  time 
allowed  at  company's  expense  to  learn  parts  of  the  division  which  they  were 
not  required  to  learn  before  promotion  or  which  may  have  been  merged  since 
their  promotion. 

44.  Seniority. —  Seniority  of  engineers  will  date  from  the  day  they  are 
regularly  assigned  to  the  service  as  an  engineer  in  accordance  with  the 
seniority  rule  of  promotion,  it  being  understood  that  if  through  no  fault  of 
his  own  he  is  not  assigned  when  due,  he  will  be  given  the  seniority  date  of 
the  first  younger  man  assigned  and  the  older  man  will  be  assigned  as  soon  as 
possible.  When  two  or  more  men  are  assigned  the  same  day,  their  names 
will  be  placed  on  the  roster  according  to  their  length  of  service  on  locomo- 
tives of  this  company.  When  two  or  more  men  enter  service  the  same  day 
and  are  assigned  the  same  day,  their  names  will  go  on  the  roster  alphabeti- 
cally. 

45.  Allowed  to  Deadhead. —  Engineers  on  trains  receiving  a  day's  pay  in 
one  direction  and  are  required  to  take  rest,  thereby  losing  their  opposite  trip, 
will  be  allowed  to  deadhead  at  the  company's  expense  to  the  opposite  ter- 
minal so  as  to  be  ready  to  take  their  train  next  trip. 

46.  Held  at  Other  than  Home  Terminal. —  Freight  crews  receiving  a  day's 
pay  in  one  direction,  if  held  at  other  than  home  terminal,  will  be  paid  at 
through  freight  rates  after  twelve  hours.  This  will  not  apply  to  men  whose 
runs  are  scheduled  for  a  layover  of  more  than  twelve  hours. 

47.  Trains  Run  over  Tvx>  Divisions. —  When  trains  are  run  over  two  or 
more  divisions,  the  trains  will  be  awarded  so  that  the  mileage  made  by  all 
the  interdivision  trains  will  be  equalized  as  near  as  possible. 

16 
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48.  Time  not  Allowed, —  When  time  made  by  engineers  is  not  allowed 
per  time  slip,  it  shall  be  returned  to  them  for  correction. 

Henbt  Babtlbtt, 

Superintendent  Motive  Poioer. 
Approved: 

C.  E.  Lee,  General  Superintendent. 
Boston,  Mass.,  January  1,  1907. 


ENGINEERS,  BUFFALO,  ROCHESTER    &  PITTSBURG  RAILWAY. 

Rules  and  rates  of  pay  for  enginemcn.    Effective  February  1,  1907. 

Article  1. 

passenger  rates. 

1.  Enginemen  in  passenger  service  will  be  paid  on  the  basis  of  $3.75  for 
100  miles  or  less  except  as  otherwise  specified. 

2.  Rochester  to  Perry  and  return,  $4.60;  Buffalo  to  Springville  and  return, 
$3.76.    Any  short  runs  established  in  the  future  shall  be  paid  $3.76. 

3.  Overtime  in  passenger  service  shall  be  computed  on  the  basis  of  fifteen 
miles  per  hour. 

4.  Hostlers  will  be  furnished  to  take  engines  to  and  from  stations  at  ter- 
minal points  except  Perry,  Springville,  or  other  similar  points  affecting  short 
runfi.  At  terminals  where  it  is  advisable  for  engineman  to  hostle  his  engine 
one  extra  hour  will  be  allowed  for  one  or  more  round  trips  in  connection  with 
day's  work. 

THROUGH   FREIGHT  —  TRIP  BATES. 

Rochester  Division. 

Over- 
time 
after. 
From —  To —  Rate.      ICQes.       hiB.m. 

Rochester Ashford 94  15  02  9  12 

Rochester East  Salamanca 4  75  105  10  30 

Rochester Gainesville  and  return 4  90  105  10  30 

Ashford Oainesvtlle  and  return 3  80        7S|  7  51 

Gainesville Wamw  and  return 1  06        21  2  • 

East  Salamanca GainesvlUe  and  return 4  90  105  10  30 

East  Salamanca Warsaw  and  retum 5  75  126^  12  39 

Buffalo  Division. 


From  —  To  — 

Buffalo Hoyts  and  return 

Buffalo Ashford  and  retum 

Buffalo Springville  and  return 

Buffalo Beaver  and  return 

Buffalo East  Salamanca 

East  Salamanca Ashford  and  return 

Ashford Springville  and  return 1  05        31i        3      8 


Over- 

time 

after, 

Rate. 

MUes. 

hram. 

3  80 

00 

6    54 

4  00 

90i 

0      2 

2  80 

50 

5    54 

4  00 

80i 

8      3 

2  80 

58i 

5    51 

1  65 

27 

2     42 
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Middle  Division, 


From  —  To  — 

East  Salamanca Dubois 

East  Salamanca Piinxsutawney 

East  Salamanca Freeman  and  return 

Clarion  Junction Freeman  and  return 

Clarion  Junction High  Dry  and  return 

Dubois Clarion  Junction  and  return 

Dubois High  Dry  and  return 

Dubois Freeman  and  return 


uver- 

time 

after, 

Rate. 

Miles. 

hrs.  m. 

$4   45 

99 

9  54 

5  45 

120i 

12   5 

3  90 

87i 

8  44 

1  80 

35i 

3  32 

2  15 

43i 

4  20 

3  75 

75i 

7  33 

5  35 

llSf 

11  53 

5  00 

llOi 

11   3 

Pittsburgh  Division. 


From  — 


To  — 


Dubois Butler 

Dubois Allegheny 

Dubois Echo  and  return 

Dubois Clearfield  and  return 

Dubois Rockton  and  return 

Dubois Ernest  and  return 

Dubois Ernest  to  Rockton  and  return 

Dubois Vlntondale 

Dubois Iselin  and  return 

Dubois Indiana  Junction 

Punxsutawney *Dubois  and  return 

Punxsutawney *FaIls  Creek  and  return 

Punxsutawney High  Dry  and  return 

Punxsutawney Freeman  and  return 

Punxsutawney C.  &  M.  Junction  and  return 

Punxsutawney Rockton  and  return 

Punxsutawney Clearfield  and  return 

Punxsutawney Clearfield  to  Dubois  to  Punxsutawney 

Punxsutawney Rockton  and  return  to  Dubois 

Punxsutawney Clarion  Junction  and  return 

Punxsutawney Echo  and  return 

Punxsutawney Ernest  and  return 

Punxsutawney Allegheny 

Butler Punxsutawney 

Butler Allegheny  and  return 

Butler New  Castle  and  return 

Butler Dayton  and  return 

Dayton North  Point  and  return 

Dayton Echo  and  return 

Clearfield Rockton  and  return 

Indiana  Junction Ernest  and  return 

Indiana Vintondale  and  return 

Creekside Vintondale  and  return 


Over- 

time 

after, 

Rate. 

MUes. 

hrs 

m. 

S3  70 

811 

8 

11 

5  50 

122i 

12 

15 

4  15 

92i 

9 

14 

'  3  00 

58i 

5 

50 

1  10 

I8i 

I 

51 

4  20 

931 

9 

23 

4  75 

106 

10 

36 

3  70 

8H 

8 

9 

5  70 

128 

12 

48 

1  10 

18^ 

1 

51 

2  20 

43i 

4 

23 

2  40 

48 

4 

48 

7  35 

162i 

16 

15 

7  00 

154i 

15 

27 

2  20 

371 

3 

47 

2  40 

50 

5 

•  • 

4  05 

90 

9 

•  • 

4  30 

96 

9 

36 

1  65 

34i 

3 

26 

5  40 

119i 

11 

56 

2  75 

48i 

4 

51 

3  15 

63 

6 

18 

4  50 

lOOi 

10 

5 

2  75 

59f 

5 

59 

4  00 

81i 

8 

11 

4  00 

85i 

8 

35 

3  70 

82i 

8 

14 

90 

161 

1 

35 

90 

11 

1 

6 

2  20 

391 

3 

59 

2  80 

56i 

5 

39 

2  85 

59 

5 

54 

3  65 

73 

7 

18 

♦To  determine  whether  the  Dubois  or  Falls  Creek  rate  shall  apply,  the  following  rule 
shall  govern:  Dubois  tipple  and  south  thereof  is  Dubois;  north  of  the  tipple  is  Falls  Creek. 
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LOCAL   FREIGHT — BATES. 


From  —  To  — 

Rochester East  Salamanca 

Buffalo East  Salamanca 

East  Salamanca Dubois 

I>ubote Butler  Junction 

Punxsutawney Indiana  and  return .  . . 

Butler  Junction New  Castle  and  return , 

Clearfield Dubois  and  return 


Over- 

time 

after. 

Kate. 

MUe& 

hrs.  m 

U  75 

105 

15     . 

4  10 

5Si 

10      . 

4  00 

99 

10      . 

4  50 

81* 

10      . 

4  50 

73 

10      . 

4  50 

85i 

10      . 

4  50 

58i 

10     . 

1.  Overtirae  in  local  freight  service  will  be  paid  pro  rata. 

2.  When  three  crews  are  used  on  local  freight  and  paid  for  lay-over  day 
(similar  to  system  at  present  in  vogne  on  the  Rochester  division)  overtimo 
will  be  paid  after  fifteen  hours. 

SWITCHING  sebvice;. 

1.  Enginemen  running  switch  engines  shall  receive  36  cents  per  hour  except 
as  otherwise  specified,  ten  hours  or  less  to  constitute  one  day. 

2.  Enginemen  running  switch  engines  at  Buffalo  and  Rochester  shall  receive 
37^  cents  per  hour,  ten  hours  or  less  to  constitute  one  day. 

3.  Enginemen  on  engines  at  Warsaw  shall  be  considered  in  road  service  and 
receive  $4  per  day,  twelve  hours  or  less  to  constitute  one  day,  including  one* 
hour  for  nooning. 

4.  Enginemen  will  be  allowed  one  specified  hour  for  noon  or  midnight  meal, 
being  relieved  for  this  purpose  between  the  hours  of  11.30  ▲.  ic.  and  1  P.  M. 
for  day  enginemen  and  11.30  P.  M.  and  1  a.  m.  for  night  enginemen.  If  not 
relieved  for  meals  until  after  1  p.  m.  for  day  enginemen  and  1  a.  m.  for  night 
enginemen,  pay  for  one  extra  hour  will  be  allowed  and  thirty  minutes  for 
meals  allowed. 

6.  Except  in  cases  of  emergency  enginemen  in  yard  service  will  not  be  re- 
quired to  do  road  service,  but  when  so  required  will  be  paid  the  prevailing  rate 
for  actual  time  engaged  in  class  of  service  j)erformed,  the  time  thus  employed 
not  to  be  allowed  in  yard  ser\'iee. 

Helvetia  run  or  runs  of  similar  class  shall  receive  $4  per  day,  ten  hours  or 
less  to  constitute  one  day. 

BIDGE  BRANCH    BUNS. 

Iselin  to  Creekside  and  return,  $1.95. 

Overtime  shall  commence  after  the  expiration  of  five  hours  in  connection 
with  any  one  round  trip.  Sixteen  minutes  or  over,  but  not  exceeding  thirty- 
one  minutes,  shall  be  considered  as  one-half  hour;  over  thirty-one  minutes 
and  not  exceeding  sixty  minutes  shall  be  considered  as  one  hour. 

Any  switching  performed  at  Iselin  shall  be  paid  for  at  overtime  rates  for 
actual  time  engaged  in  such  service. 


HELPEB    SEBVICE. 

1.  Bliss  helpers,  $3.60  per  day,  twelve  hours  or  less  to  constitute  one  day. 

2.  DuBois  helpers  on  north  or  south  hill,  $4  per  day,  twelve  hours  or  less 
to  constitute  one  day. 
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3.  Bradford  or  Howard  to  Bingham  and  return,  $1.50  per  trip,  and  will 
run  first  in,  first  out. 

4,  Clarion  Junction  to  Freeman  and  return  $2,  overtime  after  five  hours. 
6.  Bradford  or  Howard  to  J.   &  B.  Junction  and  return  $2.60,  overtime 

after  six  hours  and  thirty  minutes. 

6.  Clarion  Junction  to  J.  &  B.  Junction  or  High  Dry  and  return  $2.40, 
overtime  after  six  hours. 

7.  All  helper  engines  not  otherwise  provided  for  shall  receive  $4  per  day, 
tw^elve  hours  or  less  to  constitute  one  day. 

WOBK  OR   WRECK  TRAIN   SERVICE. 

1.  Enginemen  in  work  or  wreck  train  service  shall  receive  $4.20  per  day, 
ten  hours  to  constitute  one  day. 

2.  Enginemen  in  work  or  wreck  train  service  over  five  hours  shall  receive 
one  day's  pay  and  stand  last  out.  If  less  than  five  hours,  shall  receive  one- 
half  day's  pay  and  stand  first  out. 

3.  When  wrecking  service  is  performed  by  any  train  on  the  road  with 
wrecking  car  and  crew,  the  engineman  of  such  train  shall  receive  in  ad- 
dition to  trip  rates,  thirty-five  cents  per  hour  for  the  number  of  hours  en- 
gaged in  wrecking  service. 

OVERTIME. 

1.  Overtime  in  freight  service  shall  be  computed  on  the  basis  of  ten  miles 
per  hour. 

2.  In  computing  delayed  time,  thirty-one  minutes  or  over  will  bo  counted 
one  hour. 

3.  The  overtime  rate  will  be  forty  cents  per  hour. 

DOUBLING    HILLS. 

In  case  an  engineman  is  oiFicially  instructed  to  double  a  hill  he  shall 
receive  pay  therefor  on  the  basis  of  forty  cents  per  hour. 

Article  II. 
Runs  not  herein  specified,  including  runs  made  up  of  a  succession  of  short 
trips,  shall  be  reported  on  a  basis  of  time  table  distances,  mileage  footed  up 
and  total  taken  as  a  day's  work,  and  rate  per  mile  for  through  run  on  the 
division  allowed ;  overtime  to  be  computed  ns  per  overtime  rules. 

Article  111. 

Enginemen   will  be  of  two  classes: 

First-class  —  To  be  paid  at  rates  as  per  schedule. 

Second-clasB  —  To  be  paid  ten  per  cent,   less  than  the   first-class. 

First-class  enginemen,  having  served  two  years  in  that  capacity  with 
another  company,  entering  the  service  of  this  company,  will  be  rated  as  first- 
class  enginemen. 

Firemen  promoted   will   be   rated  as  second-class  enginemen. 

Enginemen  of  the  soeond-elass,  after  one  year's  service  as  such,  will  be 
advanced  to  first-class. 

Article  IV. 

When  new  territory  is  acquired,  enginemen  on  the  division  from  which 
territory  branches  will  be  given  preference  of  positions:  Enginemen  em- 
ployed by  contractors  hold  no  rights  in  company*s  service.  If  assigned  by 
company  to  contractor's  service  they  shall  retain  their  original  rights. 
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Abticle  v. 

1.  Callers  will  be  employed  at  all  points  where  it  is  customary  to  call 
enginemen,  call  cards  will  be  provided  and  the  time  designated  on  such 
cards,  the  leaving  time  of  the  train  shall  be  the  time  from  which  pay  is  to 
commence.     Time  of  arrival  at  ashpit  is  time  trip  ends. 

2.  Enginemen  must  sign  the  caller's  book,  or,  in  case  the  book  is  signed 
by  any  member  of  the  enginenmn's  household,  the  engineman  will  be  held 
responsible. 

3.  When  enginemen  are  called  by  telephone  outside  of  calling  limits,  en- 
ginemen will  be  held  responsible. 

4.  Enginemen  shall  report  for  duty  at  the  shop  thirty  minutes  before 
leaving  time. 

5.  When  enginemen  are  called  and  not  used  on  account  of  train  being 
annulled,  or*  for  other  cause,  the  engineman  called  for  duty  shall  receive 
one-half  day's  pay  for  five  hours  or  less  and  btand  first  out.  For  more  Uian 
five  hours  he  shall  receive  one  day's  pay  and  stand  last  out.  Ten  hours 
shall  constitute  one  day  as  per  Article  XVIII. 

6.  When  an  engineman  is  called  and  it  is  subsequently  ascertained  that 
such  engineman  is  not  required  for  the  service  for  which  he  was  called,  if 
notified  within  one  hour  of  the  leaving  time  designated,  no  time  will  be 
allowed. 

Article  VI. 

1.  Enginemen  shall  have  their  rights  of  regular  runs  and  same  shall  be 
governed  by  seniority  in  regular  road  service,  qualifications  being  equal. 

2.  When  an  engine  is  held  in  shop  for  forty-eight  hours  or  more  the 
regular  engineman  of  such  engine  shall  be  provided  with  an  extra  engine  or 
by  taking  the  engine  of  the  youngest  regular  engineman  in  the  service  until 
such  time  as  his  regular  engine  comes  out  of  the  shop. 

3.  When  an  engineman  holding  a  regular  engine  has  his  engine  taken  from 
him  to  be  used  in  place  of  another  temporarily  he  will  be  supplied  with  an 
engine  until  the  return  of  his  regular  engine. 

4.  All  vacant  engines  and  runs  shall  be  advertised,  as  soon  as  possible 
after  becoming  vacant,  for  one  week  upon  the  bulletin  board  provided  for 
that  purpose,  and  every  reasonable  efl'ort  will  be  made  to  notify  all  parties 
concerned  who  are  located  where  access  to  the  bulletin  board  cannot  be  had. 

6.  New  engines  and  runs  shall  be  considered  as  vacancies  within  the  mean- 
ing of  this  rule.  When  an  engineman  holding  a  regular  engine  or  run  is 
off  on  leave  of  absence  for  a  period  of  thirty  days  or  more,  the  engine  or 
run  shall  be  declared  vacant  for  such  period  of  time  and  advertised  ac- 
cordingly. 

6.  When  an  engineman  holding  a  regular  engine  or  run  is  off  for  a  period 
of  ten  days,  such  engine  or  run  shall  be  considered  as  vacant  during  such 
period   and  advertised  accordingly. 

7.  A  pool  of  extra  men  shall  be  maintained  at  terminal  jwints,  or  wherever 
necessary,  the  force  to  be  regulated  so  that  each  man  in  the  pool  may  have 
opportunity  to  make  at  least  twenty  days  per  month;  to  run  first  in  first 
out  on  their   respective  divisions. 

8.  Yard  enginemen  shall  have  exclusive  rights  in  yard  service  on  the 
division  whore  their  rights  are  located  according  to  seniority  in  that  ser- 
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vice.  The  oldest  niglit  yard  engineman  tx)  fill  temporajrj  day  vacanciea. 
This  rule  not  to  prevent  yard  enginemen,  who  might  have  been  displaced, 
from  filling  any  vacancy  on  their  respective  divisions  that  their  seniority 
entitles  them  to. 

Abticle  VII. 
When  engin«men  leave  the  road  service  to  enter  yard  service  they  shall 
forfeit  all  rights  in  the  road  service  excepting  the  job  shall  be  abolished, 
when  he  shall  return  to  road  service  with  full  road  rights  less  the  time  he 
was  in  the  yard  service.  Should  an  engineman  for  any  other  cause  leave  the 
yard  service  he  will  not  be  considered  as  holding  any  road  rights. 

.     Abtiole  VIII. 

1.  Enginemen  will  be  confined  to  divisions  where  their  rights  are  located. 
This  article  not  to  be  construed  to  prevent  enginemen  being  run  over  a 
portion  of  another  division  when  necessary. 

2.  In  case  of  a  shortage  of  men  on  one  part  of  the  road  and  a  surplus  on 
another  part,  the  surplus  men  will  be  transferred  temporarily  to  avoid  hiring 
men,  and  such  men  will  not  lose  their  rank  on  that  part  of  the  road  from 
which  they  were  transferred. 

3.  An  engineman  going  from  one  division  to  another  at  his  own  request 
shall  be  considered  as  a  new  man  on  the  division  to  which  he  goes,  and  he 
will  lose  his  rank  on  the  division  which  he  leaves. 

Abticle  IX. 

1.  Enginemen  will  not  be  required  to  go  out  when  they  claim  they  need 
rest;  nor  will  they  be  permitted  to  go  out  when,  in  the  judgment  of  the 
company,  they  require  rest.  Ten  hours  off  duty  will  be  considered  sufficient 
rest. 

2.  Enginemen  unable  to  go  out  on  account  of  sickness,  or  other  cause, 
must  notify  the  roundhouse  foreman  in  ample  time  for  another  man  to  be 
called  to  take  the  run. 

Abticle  X. 
Enginemen  leaving  the  service  will,  if  desired,  be  given  a  clearance  card  or 
letter   stating   time   of   service,   capacity   in   which  employed   and  cause   for 
leaving  the  service. 

Abticle  XI. 
Enginemen  will  not  be  required  to  take  coal,  sand  or  water,  clean  fires, 
front   ends   or    put    away   engines    at    divisional    or    intermediate   terminal 
stations,  except  at  Perry,  or  similar  points,  where  no  force  other  than  the 
engine  crew  is  maintained  by  the  company  to  do  such  work. 

Abticle  XII. 
Enginemen  running  snowplow  or  fianger  will  not  be  required  to  handle  a 
train   and  a  flagman   will   be   sent   with  all   engines   running  snowplow  or 
fianger. 

Abticle  XIII. 
Enginemen  deadheading  shall  receive   one- half  trip  rate  for   the  class  of 
train  they  represent  between  the  points  run. 
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Article  XIV. 
An   engineman   will   be   allowed   one   day's   pay   for   each   day's   time   in 
getting  engine  ready  for  road  service. 

Abticle  XV. 
Should  any  change  be  made  in  the  time  claimed  on  time  slip,  enginemen 
will  be  fully  advised  as  to  reason  therefor  in  writing. 

Article  XVI. 
Enginemen  held  off  for  investigation  shall  receive  a  prompt,  fair  and  im- 
partial hearing,  and  will  be  advised  as  soon  as  possible  the  result  of  the 
investigation,  and  if  found  blameless,  shall  receive  actual  trip  rates  for  the 
time  lost.  No  discipline  by  record  or  otherwise  will  be  imposed  imtil  after 
a  thorough  investigation  has  been  held.  They  may  bring  into  the  hearing 
any  employees  of  the  company  who  may  have  a  knowledge  of  the  case  under 
consideration.  The  road  foreman  of  engines  will  be  present  at  investigations 
when  it  is  possible  for  him  to  do  so.  Any  employee  who  is  dissatisfied  with 
the  decision  of  his  superior  officers  will  have  the  right  to  appeal  within 
thirty  days  to  the  general  manager,  such  appeal  to  be  in  writing. 

Article  XVII. 
Enginemen  attending  court,  or  other  business,  in  behalf  of  the  company, 
will  be  allowed  full  time  and  reasonable  expenses. 

Article  XVllI. 
The  standard  for  a  day's  pay  on  any  division  shall  be  $4  when  in  con- 
nection with  service  not  otherwise  provided  for.     Over  five  hours  and  thirty 
minutes  shall  constitute  one  day,  and  less  than  tive  hours  and  thirty  minutes 
one-half   day. 

Article  XIX. 
All  enginemen  and  crews  when  used  in  rounds  service  to  be  run  first  in, 
first  out,  except  when  held  for  rest  or  work.     This  rule  is  not  to  be  con- 
strued to  prevent  passenger  engines  when  used  in  freight  service,  in  case  of 
emergency,  from  returning  to  terminal  ahead  of  their  turn. 

Article  XX. 
For  every  two  firemen  promoted  one  engineman  may  be  hired. 

Article  XXI. 
When  an  engineman  desires   leave  of  absence,  he  shall  apply  therefor  in 
writing.     The  permission  granting  leave  of  absence  shall  also  be  in  writing. 

Article  XXI 1. 
When   any  question    arises   as   to    interpretation   of   existing  rules  by  an 
engineman,  wherein  he  has  been  deprived  of  any  rights,  the  same  shall  be 
put  in  writing   and  given  to   the  olficial   directly  in   charge,  who  will  act 
upon  same  as  promptly  as  possible,  and  render  decision  in  writing. 
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AjtncLE  XXI 11. 
Enginemcn  on  regular  runs  held  in  readiness  for  service  on  Sunday,  or 
any  other  day,  and  not  used,  will  be  allowed  a  day's  pay  for  each  twelve! 
hours  or  fractional  part  thereof. 

Article  XXIV. 

When  an  engineman  is  held  at  a  point  away  from  home  terminal  to  await 
the  return  of  his  train  or  engine,  he  will  be  paid  his  regular  rate. 

Article  XXV. 
It  is  expected  that  every  oflicial  as  well  as  the  enginemen  will  see  that 
this  agreement  is  faithfully  carried  out. 

W.  T.  NOONAX, 
General  Manager. 
Rochester,  N.   Y.,  February  1,  1907. 


ENGINEERS,  DELAWARE,  LACKAWANNA  &  WESTERN  RAILROAD. 

Schedule  of  pay^  rules  and  regulations  for  enginemen  employed  thereon. 

[In  effect  December   1,  1906.] 

Rates  of  pay  to  enginemen  (except  Bangor  &  Portland  Division,  also  Sus- 
sex and  Montrose  branches,  which  will  remain  as  heretofore)  will  be  as 
follows : 

Passenger  Service. 

Cents 
per  mile. 

Through  service,  1008  class 3 .  76 

Through  service,    1001   class 3.75 

Local  and  through,  except  1008  class 3 .  65 

25  suburban  east  of  Dover,  first  100  miles 3 .  85 

25  suburban  east  of  Dover,  after  100  miles 3.66 

Milk  —  all   class  engines    3.75 

Freight  Service. 

New  300,  700  and  800  class  engines  in  through  sorvice 4 .  36 

New  300,  700  and  800  class  engines  in  other  than  through  service..  4.20 

New  500  class  engines  when  in  through  service 4 .  15 

New  500  class  engines  when  in  other  than  through  service 4.00 

Other  freight  engines 4 .  00 

Switch,  Mine  and  Transfer  Skrvice. 
Enginemen 3 .  50 

Hill,  Roustabolt,  Construction  Work  and  Wrecking  Service. 
Enginemen 4 .  00 

Article  1.  A  guarantee  of  ten  miles  per  hour  is  made  in  all  service  except 
wreck,  work  and  construction.  An  enginemen  in  service  five  hours  and  thirty 
minutes,  ten  hours  or  one  hundred  miles  will  be  allowed. 
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Art.  2.  In  wreck,  work  and  construction  train  service,  a  guarantee  of  nine 
and  one-eleventh  (9  1/11)  miles  per  hour  is  made. 

An  engineman  in  service  six  hours,  eleven  hours  or  one  hundred  miles  will 
be  allowed. 

Abt.  3.  Mine  runs  now  classed  as  roustabouts  will  remain  as  at  present. 

Art.  4.  Coal  mine  crews  will  be  classed  as  in  drill  service. 

Abt.  5.  In  drill,  mine  and  transfer  service  one  hour  is  allowed  for  dinner. 
The  meal  hour  will  be  between  eleven  and  one  o'clock.  If  thirty  minutes  or 
more  of  this  meal  hour  is  worked,  pay  for  one  hour  extra  will  be  allowed. 

Art.  6.  In  computing  overtime  thirty  minutes  will  be  considered  one  hour; 
less  than  thirty  minutes  will  not  be  considered. 

Definitions. 

Roustabout  drill  service  is  defined  as  an  engine  working  between  two  or 
more  stations  under  telegraphic  orders. 

Transfer  service  is  defined  as  an  engine  working  between  two  or  more  points 
at  a  terminal  and  without  telegraphic  orders. 

Brill  service  is  defined  as  an  engine  working  within  yard  limits  at  one 
point. 

Mine  service  in  Kingston  Territory  and  on  Winton  branch,  also  transfer 
service  between  Hoboken  and  Secaucus  is  to  receive  roustabout  rates. 

Art.  7.  When  enginemen  are  held  away  from  their  home  terminal  for  an 
engine  or  train,  they  will  be  allowed  twenty-five  miles  for  each  six  (6)  hours 
or  fraction  thereof  so  held  after  the  expiration  of  eighteen   (18)    hours. 

Art.  8.  Men  who  are  called  and  report  will  be  allowed  twenty-five  miles 
and  stand  first  out.  If  any  mileage  is  made  they  will  be  allowed  fifty  miles. 
If  over  fifty  miles  is  made,  one  hundred  will  be  allowed. 

Art.  9.  On  local  way  freight  runs  of  less  than  one  hundred  miles,  one 
hundred  miles  will  be  allowed. 

Art.  10.  Road  crews  doubling  hills  will  be  allowed  the  actual  mileage  at 
the  rate  per  mile  paid  on  that  train. 

Art.  11.  Where  hours  exceed  miles,  hours  will  be  paid;  where  miles  exceed 
hours,  miles  will  be  paid. 

Art.  12.  Men  on  work  trains,  wreck  trains,  or  performing  drill  service 
along  the  line  at  different  stations,  will  be  paid  the  same  rate  per  mile  as 
freight  crews.  . 

Art.  13.  No  mileage  will  be  allowed  for  learning  the  road,  or  for  being 
examined  to  run  on  other  lines,  except  when  ordered  to  new  territory  by  the 
company. 

Art.  14.  Where  a  schedule  consists  of  freight  one  way  and  passenger  the 
other  way,  shall  be  paid  for  on  which  ever  mileage  is  the  greater. 

Art.  15.  Men  assigned  where  constructive  mileage  is  allowed  will,  when 
they  lay  off,  lose  the  same  amount  each  day  that  they  would  receive  if  they 
worked. 

Art.  16.  Men  acting  as  witnesses  or  attending  court  under  instructions  of 
an  official  of  the  company  will  be  allowed  the  same  amount  they  would  re- 
ceive on  their  runs  and  actual  expenses. 

Art.  17.  Men  called  as  witnesses  at  investigations  when  they  are  in  no  way 
implicated  in  the  case  will  be  paid  the  same  amount  they  would  have  re- 
ceived on  their  run,  but  no  expenses  will  be  allowed. 
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Abt.  18.  Men  acting  as  pilots  will  be  allowed  the  same  rate  per  mile  as 
they  would  receive  in  the  class  of  service  they  are  regularly  employed. 

Abt.  19.  Men  deadheading  under  orders  will  be  allowed  half  time  in  their 
class,  but  when  running  with  an  engine  or  engine  and  caboose,  full  time  will 
be  allowed. 

Abt.  20.  In  the  choice  of  runs  on  any  division,  the  engineman  will  have 
preference  who  has  been  longest  in  service  on  tliat  division  as  engineman, 
provided  he  is  considered  competent  by  the  superintendent  and  master 
mechanic.  The  line  of  promotion  should  be  from  switch  engineman  to  road 
engineman.  The  seniority  of  switch  engineman  shall  be  equal  on  the  Buffalo, 
Scranton  and  Hoboken  divisions.  Bv  '*  division "  is  meant  all  lines  undei 
the  jurisdiction  of  one  superintendent. 

Abt.  21.  Vacancies  on  all  runs  and  engines  will  be  advertised  on  all 
bulletin  boards  of  the  division  on  which  the  vacancy  occurs,  within  a  period 
of  five  days,  and  after  vacancy  occurs  for  a  period  of  fifteen  days,  the  senior 
engineman  making  application  will  be  given  the  engine  or  run  advertised 
within  a  period  of  five  days  thereafter,  if  considered  competent. 

Abt.  22.  A  temporary  vacancy  in  passenger  or  freight  service  of  more  than 
fifteen  days  will  be  filled  by  the  senior  freight  man  who  is  competent;  less 
than  fifteen  days  by  the  first  man  out  who  is  competent. 

Abt.  23.  When  men  do  not  make  2,600  miles  per  month  in  extra  freiglit 
service,  the  most  recently  employed  or  promoted  will  be  set  back  to  firemen 
or  on  the  extra  list.  They  shall  also  hold  their  rank  respectively  when 
business  revives  and  additional  men  are  required. 

Abt.  24.  When  the  service  on  a  time  slip  is  not  allowed  the  time  slip  will 
be  returned  to  the  man  making  it  with  reasons  given  for  not  allowing  it. 

Abt.  25.  In  case  of  a  shortage  of  men  on  one  part  of  the  road  and  a  sur- 
plus on  the  other,  the  younger  enginemen  will  be  transferred,  unless  the  older 
men  claim  the  right  to  go.  It  is  understood  that  when  men  are  transferred 
under  this  article,  they  are  to  be  returned  to  their  home  terminal  as  soon 
as  business  will  permit,  unless  they  desire  to  remain,  in  which  case  they  will 
be  allowed  to  resign  their  positions  on  the  part  of  the  road  from  which  they 
were  transferred  and  remain  on  that  part  of  the  road  to  which  they  were 
transferred.  They  will  also  be  considered  new  men  on  the  division  to  which 
they  were  transferred,  and  will  lose  their  rank  on  tha  division  from  which 
transferred.  A  man  going  from  one  division  to  another  at  his  own  request 
will  be  considered  as  a  new  man  on  the  division  to  which  he  goes,  and  will 
lose  his  rank  on  the  division  which  he  leaves. 

Abt.  26.  For  every  two  firemen  promoted  one  engineman  will  be  hired. 

Abt.  27.  In  reducing  the  force  the  least  competent  men  will  be  perma- 
nently relieved.  Those  most  recently  employed  may  bo  permanently  relieved 
or  laid  off  as  may  be  found  necessary. 

Abt.  28.  All  unassigned  engines  will  bo  run  first  in  first  out  on  their 
respective  divisions. 

Abt.  29.  In  order  to  give  sufficient  time  for  rest  men  will  not  be  called 
upon  to  go  out  when  it  can  be  avoided  sooner  than  twelve  hours  after 
arrival,  they  to  be  the  judge  when  they  require  rest. 

Abt.  30.  Men  who  are  unable  from  any  cause  to  perform  service  must  send 
notice  in  ample  time  to  make  other  provision  and  to  avoid  being  called. 
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Art.  31.  No  engineer  will  be  requested  to  pack  driving  boxes,  engine  truck 
boxes,  tender  truck  boxes,  pistons,  valve  stem  and  air  pumps,  where  facilities 
exist  for  tbis  seryice  by  shop  force.  All  trains  will  be  made  up,  engines  will 
be  coaled  and  sanded  and  placed  on  track  designated  by  the  company,  and 
engines  shall  be  placed  on  ash  pit  or  track  designated  for  this  purpose  by 
the  engineer  on  completion  of  his  trip. 

Art.  32.  Where  callers  are  employed  nun  who  live  within  a  distance  of 
one  mile  will  be  called  a  reasonable  time  before  the  leaving  time  of  their 
train,  and  the  man  called  will  sign  his  name  and  the  time  at  which  he  was 
called.  This  will  not  apply  to  men  assigned  to  regular  pus.>>ciiger  trains,  nor 
will  it  apply  to  regular  freight  trains  between  the  hours  of  7  a.  u.  and  7 

p.  M. 

Abt.  33.  No  engineman  will  be  suspended  or  dismissed  for  any  alleged 
offense  committed  without  a  fair  and  impartial  hearing  before  the  proper 
official,  within  seven  days,  if  practicable,  from  the  time  the  offense  is  com- 
mitted. If  he  so  desires  he  may  choose  a  representative  of  the  same  occu- 
pation, and  an  employee  of  this  company,  to  be  present. 

Abt.  34.  Suitable  protection  against  the  weather  will  be  placed  on  all 
ei^lnes  during  the  winter  months.  A  cooler  will  be  furnished  from  May  1st 
to  October  Ist. 

Abt.  35.  It  is  the  policy  of  the  management  to  find  employment  if  possible 
for  disabled  employees  where  they  can  perform  work  that  does  not  endanger 
public  safety  or  the  company's  property. 

Abt.  36.  When  an  engine  in  extra  freight  service  is  laid  up  or  sent  to 
the  shops  for  repairs  that  will  keep  it  out  of  service  thirty  days  or  more, 
the  youngest  engineman  will  go  on  the  extra  list  and  his  engine  given  to  the 
engineman  whose  engine  is  shopped. 

Abt.  37.  All  men  who  have  been  in  the  employ  of  the  company  ninety 
days,  upon  leaving  the  service  or  being  relieved  will  be  given  a  service  card, 
stating  the  time  of  service,  capacity  in  which  employed,  and  cause  of  leaving 
the  service,  the  same  to  be  approved  and  stamped  by  the  proper  officer. 

Abt.  38.  The  management  accords  to  any  and  all  of  its  employees  the  right 
to  appeal  to  its  highest  officer. 


ENGINEERS,   ERIE   RAILROAD. 

Rates  of  pat;  and  rules  for  eufjinccrs,  effective  January  1,   1007. 

Rates  of  Pay  fob  K\(;ixeers. 

Class  of  service. 
Passenger : 

Through  and  local: 

K-1  engines  

Other  engines 

Suburban 

Freight: 

Through,  pick-up  and  helper: 

Engines  150,000  lbs.  or  more  on  drivers 

Engines  less  than  150,000  lbs.  on  drivers 

Way  freiglit 


Cents 

per  mile. 

3 

75 

3. 

70 

3 

85 

4 

25 

4 

.00 

4 

.10 
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•  Cents 

Class  of  serrloe  per  mile 

Work,    wreck    and    construction;    and    coal    mine    service    on 
Wyoming  division: 

Engines  150,000  lbs.  or  more  on  drivers 4 .  00 

Engines  less  than  150,000  lbs.  on  drivers 3.80 

Yard  service: 

All  engines,  cents  per  hour  35 

Geneb.\l  Rules. 

1.  Twelve  hours  or  less,  100  miles  or  less,  will  constitute  a  day  in  pas- 
senger and  pushing  or  helper  service,  and  ten  hours  or  less,  100  miles  or  less, 
in  all  other  classes  of  ser\ice,  subject  to  the  following: 

(a)  In  passenger  service  actual  time-table  mileage  will  be  allowed.  Runs 
will  be  arranged  to  suit  the  service.  On  runs  that  cannot  be  scheduled  so 
that  engineers  can  make  100  miles  or  more,  a  minimum  of  100  miles  will  be 
allowed. 

(h)  Actual  time-tnble  mileage  will  be  allowed  for  freight  runs  of  100 
miles  or  over,  it  being  understood  that  a  succession  of  short  runs  will  in 
all  cases  be  considered  as  continuous  service. 

(c)  For  fractional  miles,  one-half  or  more  will  be  counted  as  one  mile, 
less  than  one-half  will  not  be  counted. 

{d)  The  basis  of  computation  will  be  the  number  of  miles  run  or  the 
number  of  hours  worked,  but  the  hours  worked  and  the  miles  run  will  not 
be  counted  together,  except  for  wrecking  or  emergency  construction  or  work 
service.  In  ordinary  construction  or  work  service  the  hours  worked  and  the 
miles  run  will  not  be  counted  together,  but  continuous  time  will  be  allowed. 

2.  Overtime  will  be  paid  pro  rata.  In  computing  overtime  one  mile  will 
be  allowed  for  each  six  minutes. 

(a)  In  suburban  service,  overtime  as  per  rule  will  be  allowed  when  the 
train  is  detained  after  its  scheduled  arriving  time  on  the  last  trip.  Over- 
time in  suburban  service  will  also  be  allowed  as  per  rule  on  any  runs  so 
scheduled  tliat  the  engineer  is  required  to  be  absent  from  the  starting  ter- 
minal over  fourteen  hours. 

(6)  No  overtime  will  be  allowed  on  double-crewed  pushing  or  helping 
engines  unless  they  are  held  on  duty  fourti'en  hours  (in  which  case  over- 
time will  b(i  allowed  under  the  rule  after  twelve  hours)  except  when  such 
engines  are  called  upon  to  perform  other  than  pushing  or  helping  service 
or  are  sent  beyond  the  established  pushing  limits,  when  overtime  will  be 
allowed  after  twelve  hours. 

3.  Actual  miles  will  be  allowed  for  handling  engine  to  and  from  designated 
receiving  and  delivery  tracks  on  runs  of  100  miles  or  more. 

4.  Time  of  engineers  in  through  freight  service  will  begin  thirty  minutes 
before  time  they  are  called  to  leave  the  yard.  In  all  other  road  service, 
except  passenger,  when  engineers  are  required  to  register  at  engine  house 
more  than  one  hour  before  time  called  to  leave  the  yard,  such  excess  time 
will  be  paid  under  the  overtime  rule. 

Time  will  end  when  relieved  from  care  of  engine  on  designated  track  at 
terminal  after  inspection  of  engine,  for  which  purpose  not  to  exceed  ten 
minutes  will  be  allowed. 
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5.  \\hon  engineers  arc  called  and  not  needed,  If  not  held  more  than  five 
hours  they  will  be  allowed  fifty  miles  and  stand  first  out.  When  held  more 
than  five  hours,  they  will  receive  100  miles  and  stand  last  out  at  that 
terminal.     In  case  the  engineer  is  held  on  duty  and  assigned  to  another  train 

the  time  allowance  will  be  computed  from  the  time  first  called.  ' 

6.  Engineers  will  be  paid  for  actual  time  lost  (not  including  overtime) 
when  serving  as  a  witness  or  doing  other  special  service  at  the  request  of 
the  company.  If  no  time  is  lost  they  will  be  paid  100  miles,  or  one  day,  for 
each  calendar  day  at  small  engine  rate  and  necessary  expenses  will  be  paid 
while  away  from  home. 

7.  In  suburban  service  engineers  will  be  paid  ten  miles  for  each  hour  of 
service  in  doing  the  nea»ssary  terminal  work  at  Jersey  City  after  the  ex- 
piration of  one  hour  from  time  of  arrival.  Time  to  be  computed  from  time 
of  arrival  at  station  until  relieved  from  care  of  engine.  In  making  this 
allowance  over  thirty  minutes  will  be  computed  ton  miles,  less  than  thirty 
minutes  will  not  be  counted.  On  runs  where  constructive  mileage  is  made 
the  amount  of  such  constructive  mileage  will  be  deducted  from  overtime  so 
made. 

8.  Engineers  deadheading  upon  written  order  of  the  proper  officer  will  be 
allowed  full  mileage  rates  on  freight  train  and  half  mileage  rates  on  pas- 
senger train  at  the  bmall  freight  engine  rate.  Men  so  deadheading  will  re- 
port at  once  upon  their  arrival  at  the  designated  point  to  the  engine  dis- 
patcher or  proper  officer  at  that  place. 

9.  Engineers  required  to  do  wrecking,  construction  or  any  other  unusual 
service  when  upon  their  regular  trips,  if  detained  thereby,  will  receive  ten 
miles  for  each  hour  of  such  service,  time  to  be  computed  as  per  Rule  2;  if 
overtime  is  made,  this  time  will  be  deducted  therefrom. 

10.  Extra  mileage  will  ])e  allowed  for  doubling  hills,  going  for  water  out- 
side the  water  limits,  or  for  coal,  on  a  single  trip  or  a  combimition  of  single 
trips,  when  the  actual  mileage,  including  the  extra  mileage,  exceeds  100  miles. 

11.  When  engineers  are  hold  at  a  pKiint  away  from  their  home  terminal 
for  an  engine  or  crew,  thoy  will  be  paid  twenty-five  miles  for  each  five  hours 
or  fracticm  thereof  after  the   expiration  of   fifteen  hours. 

12.  Engineers  will  not  Ik*  held  1x4 ween  terminals,  except  under  overtime 
rules. 

13.  Engineers  on  passenger  trains  hold  away  from  or  unable  to  reach 
drsisrnat<'d  fnjzine  roceivin''  track  at  torniinals  to  exceed  one  hour  after  ar- 
rival  of  train  shall  bo  paid  ton  miles  for  each  hour  so  held.  If  overtime  is 
made  this  time  will  1)0  doduotod  thorofroni. 

Designated  engine  receiving  track  at  all  points  shall  be  where  engineer  is 
relieved  from  care  of  engine. 

14.  When  enginoors  in  passenger  s<'rvice  are  required  to  serve  additional 
time,  eitlier  l)efore  or  after  regular  trip,  for  the  purpose  of  steam-heating 
cars  or  doing  switching,  they  shall  bo  paid  for  such  time  at  the  rate  of  one 
mile  for  each  si\-  minutes.  This  not  to  apply  to  runs  paying  constructive 
mileage  unless  the  actual  hours  exceed  the  specified  allowance. 

15.  Engineers  breaking  in  engines  will  be  paid  freight  rates. 

16.  (a)  Enginoors  changing  from  passenger  to  freight  service  or  switch 
to  road  service,  or  rice  vrrsn,  will  be  paid  the  mileage  or  the  hours  used  in 
each  class  of  scrvic'o,  provided  that  not  loss  than  100  miles  will  be  allowed 
for  the  trip  or  day's  work. 
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{b)  After  completing  a  Ijip  over  a  division,  engineers  will  be  allowed  not 
less  than  100  miles  if  required  to  perform  any  extra  service,  other  than  that 
ordinarily  connected  with  the  train  on  which  they  arrive,  provided  seven 
hours  or  more  have  been  consumed  by  the  trip. 

(o)  Engineers  in  yard  service  will  be  allowed  not  less  than  100  miles  for 
any  road  service  performed  after  having  consumed  seven  hours  or  more  in 
switching  service,  when  such  road  service  engineers  to  remain  on  duty  more 
than  one  hour  after  the  expiration  of  their  specified  hours  of  yard  service. 

17.  Yard  crews  will  be  allowed  one  specified  hour  for  noon  and  midnight 
meal,  being  relieved  for  this  purpose  between  the  hours  of  11  a.  m.  and 
12.30  P.  M.  for  day  crews  and  between  the  hours  of  11  p.  M.  and  12.30  a.  m. 
for  night  crews.  If  not  relieved  for  meals  until  the  expiration  of  thirty 
minutes  after  the  beginning  of  the  specified  hour,  pay  for  one  extra  hour 
will  be  allowed  and  the  crew  will  be  allowed  thirty  minutes  for  their  meals. 
No  crew  wi-Il  continue  in  service  more  than  seven  hours  without  their  meals, 
except  crews  of  transfer  engines,  who  will  be  allowed  their  meal  immediately 
on  return. 

18.  An  engineer  will  not  be  disciplined  by  record,  suspended  (except 
pending  investigation)  or  discharged  without  a  proper  investigation,  which 
will  be  made  at  the  earliest  practicable  time,  during  which,  if  he  so  de- 
sires, he  may  have  present  an  engineer  from  his  division  as  a  witness  to  the 
investigation.  He  may  also  have  present  any  actual  witness  of  the  offense 
being  investigated,  except  discharged  employees,  and  if  found  blameless,  will 
be  allowed  full  pay  for  time  lost. 

19.  When  time  is  not  allowed  as  per  time  slip,  engineers  will  be  notified 
in  writing  at  once  what  change  is  made  and  the  reason  therefor. 

20.  When  freight  engineers  or  extra  engineers  cannot  make  2,500  miles 
per  month  for  two  successive  months,  the  force  will  be  reduced,  provided 
such  reduction  will  not  impair   the  service. 

21.  At  all  points  where  it  is  necessary  that  engineers  be  called,  callers 
will  be  provided,  who  will  be  furnished  with  call  books  showing  the  train 
the  men  are  called  for  and  leaving  time  thereof,  also  blank  spaces  in  which 
men  are  to  sign  their  names  and  note  the  exact  time  when  they  are  called. 
Engineers  Avill  be  called  from  tlieir  places  of  residence  provided  they  reside 
not  over  one  and  one-half  miles  from  the  calling  station,  it  being  under- 
stood that  engineers  assigned  to  regular  passenger  runs  will  not  be  called 
at  their  home  terminals  betwetn  the  hours  of  8  A.  M.  and  9  p.  M.,  but  will 
be  noiifird  if  possible  between  those  hours  when  their  train  is  one  hour  or 
more  late. 

Ijocal  arrangement  of  marking  up  boards  at  Dunmore  and  Cleveland  to 
remain  as  at  present. 

22.  The  company  reserves  the  right  to  rearrange  and  advertise  any  regular 
ruu  when  it  is  considered  necesnary  for  the  economical  operation  or  better- 
ment of  the  service. 

23.  Qualifications  being  tH]ual,  the  oldest  man  shall  have  the  preference  of 
engines  and  trains.  A])plicants  will  be  given  an  opjwrtunity  to  qualify  for 
a  desired  position.  Jf  a  ca«e  should  occur  where,  after  fair  investigation, 
it  is  deemed  necessary,  in  the  interest  of  the  company,  to  place  a  younger 
man  on  a  superior  train  in  preference  to  an  older  man  on  the  list,  a  record 
shall  be  kept  stating  why  such  deviation  from  this  rule  was  made. 
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24.  (a)  Permanent  vacancies  on  all  r^^ar  runs  and  positions  will  be 
advertised  on  all  bulletin  boards  for  a  period  of  ten  days  and  filled  by  the 
oldest  applicant  therefor  on  the  division. 

(5)  When  an  engineer  is  off  for  a  period  of  six  days,  such  position  will 
be  considered  temporarily  vacant  and  posted  as  such  on  all  bulletins  until 
the  expiration  of  ten  days  from  the  date  first  vacant  and  given  to  the 
oldest  engineer  applying  therefor;  subject,  however,  to  the  return  of  the 
regular  man.  Should  an  older  man  be  filling  a  temporary  vacancy  and  be 
displaced  by  the  return  of  the  regular  man,  he  may  take  any  temporary 
vacancy  being  filled  by  a  younger  man. 

(o)  After  a  temporary  vacancy  has  existed  for  a  period  of  six  months, 
such  vacancy  may  be  advertised  and  assigned  to  the  oldest  engineer  a]pply- 
ing  therefor;   subject,  however,  to  the  return  of  the  regular  man. 

{d)  All  temporary  vacancies  in  passenger  service  to  be  filled  by  the  oldest 
available  engineer  in  freight  service.  All  temporary  vacancies  on  regular 
runs  in  freight  service  shall  be  tilled  by  the  oldest  man  in  rounds  service. 
Runs  to  be  considered  vacant  after  one  trip.  All  temporary  vacancies  in 
rounds  service  shall  be  tilled  by  man  first  out  on  extra  list.  All  engines 
will  be  considered  temporarily  vacant  for  ten  days.  All  known  vacancies  in 
rounds  service  for  over  ten  days  shall  be  filled  by  the  oldest  man  on  extra 
list. 

Note. —  Section  "  d  "  of  Rule  24  will  apply  to  the  Meadville  and  Mahon- 
ing divisions  only. 

(c)  All  vacant  engines  permanently  assigned  to  rounds  service  will  be 
advertised. 

26.  All  regular  runs  will  be  considered  vacant  at  the  spring  and  fall 
change  of  time  card.     (This  not  to  apply  to  Erie  division.) 

20.  When  an  engineer  is  assigned  to  regular  rounds  service  and  the  engine 
to  which  he  is  assigned  is  held  for  general  repairs,  transferred  to  another 
division,  or  is  lost  for  a  period  not  to  exceed  thirty  days,  he  may  im- 
mediately take  the  engine  assigned  to  the  youngest  man  in  the  same  class 
of  service,  with  the  understanding  that  he  may  resume  charge  of  his  regular 
engine  in  case  it  is  returned  to  the  same  class  of  service  in  the  specified 
time.  If  not,  he  may  immediately  take  the  engine  assigned  to  any  younger 
man  in  the  same  class  of  service. 

27.  Engineers  assigned  to  regular  trains  will  be  fumislied  an  engine  for 

nrnking  each  regular  run. 

28.  Engineers  on  regular  runs  will  be  at  liberty  on  arrival  at  terminal 
points:  it  being  understood  that  when  notified  on  arrival  from  their  run 
that  they  may  possibly  be  needed  for  special  service  before  the  regular  time 
for  going  out,  they  will  not  absent  themselves  from  their  homes  or  board- 
ing places  without  keeping  the  engine  dispatcher  advised  as  to  where  they 
can  be  found.  Engineers  on  their  lay-over  will  not  be  required  to  pull 
freight  when   extra  engineers  can  be  furnished. 

29.  (a)  A  bulletin  board  will  be  maintained  at  the  engine  dispatcher's 
ofTice  showing  extra  engineers,  who  will  be  used  first  in  first  out. 

( h )  Regularly  assigned  engineers  will  be  kept  on  their  respective  divisions 
or  territory,  except  in  case  of  engine  failure,  washout,  or  other  emergency. 

(c)  When  a  run  extends  over  two  or  more  divisions,  each  of  such  divisions 
will  be  entitled  to  j-epresentation  thereon,  on  the  mileage  percentage  basis. 
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30.  When  engineers  have  been  in  road  service  and  drop  back  into  switch- 
ing service,  their  rights  in  road  service  will  remain  stationary  during  the 
period  they  remain  in  such  service;  provided,  however,  the  rights  of  road 
engineers  who  may  be  assigned  to  switching  service  temporarily,  will  not  be 
affected  by  this  rule,  if  they^avail  themselves  of  the  first  opportunity  to  re- 
sume road  service.  (This  not  to  apply  to  the  Rochester  division.)  All 
switch  engineers  at  present  having  road  rights  shall  continue  to  hold  same 
under  this  agreement. 

31.  Engineers  absent  by  permission  from  proper  authority,  when  return- 
ing will  have  the  right  to  displace  younger  engineers  from  runs  if  such  runs 
have  been  bid  in  during  their  absence. 

32.  An  engineer  will  not  be  reinstated  after  six  months'  absence,  unless 
absent  by  proper  written  authority. 

33.  When  any  regularly  assigned  engineer  is  called  upon  to  do  extra  work 
away  from  his  home  terminal,  he  will  be  relieved  by  an  extra  engineer  as 
soon  as  practicable. 

34.  After  completing  a  trip  of  fourteen  hours'  or  more  continuous  service, 
engineers  will  be  allowed  ten  hours  rest  if  desired,  except  in  case  of  wrecks, 
washouts  or  other  like  emergencies.  If  more  than  ten  hours  rest  is  re- 
quired, engineers  shall  so  state  when  they  register  in,  naming  a  definite 
number  of  hours  rest  required. 

36.  At  points  where  air-pumping  or  air-testing  engines  are  used,  engineers 
who  have  been  disqualified  or  disabled  will  be  given  the  first  option  on  these 
positions,  if  they  are  qualified  for  the  work. 

36.  Engineers  in  yard  service  in  Buffalo  yard  will  not  hold  road  rights. 
Road  engineers  on  the  Buffalo  and  Buffalo  &  Southwestern  divisions,  when 
incapacitated  for  road  service  and  competent  to  perform  satisfactory  yard 
work,  may  drop  back  into  yard  service,  subject  to  Rule  30. 

37.  Engineers  running  switch  engines  in  Hammond  yard  will  be  subject  to 
the  rules  that  apply  to  Chicago  yard,  with  this  exception:  One  yard  job 
will  be  filled  by  one  engineer  from  the  C.  &  E.  division:  this  not  to  include 
the  road  job;  second  engine  in  Hammond  yard  service  will  be  governed  by 
seniority  between  Chicago  engineers  and  C.  &  E.  division  engineers.  All 
passenger  and  transfer  runs  between  Chicago  and  Hammond  will  be  gov- 
erned by  seniority  between  C.  &  E.  division  engineers  and  Chicago  engineers. 
Should  Chicago  engineers  be  transferred  to  Hammond,  seniority  will  govern 
in  Hammond  yard  except  as  to  road  rights. 

38.  Engineers  running  light  engines  over  a  complete  division  will  be  fur- 
nished with  a  competent  flagman,  and  when  running  light  engines  over  a 
portion  of  a  division  will  be  furnished  a  flagman  when  it  is  practicable  to 
do  so.    Ill  is  rule  not  to  apply  to  the  light  movement  of  pusher  engines. 

Engineers  will  not  be  required  to  haul  trains  when  pushing  rotary  snow- 
plows  in  service.  Engineers  will  not  be  required  to  operate  flangers  when 
hauling  high-speed  passenger  trains  or  when  such  operation  interfers  with 
the  safety  of  their  movement. 

39.  Arrangements  will  be  made,  so  far  as  possible,  to  have  the  shop  forces 
at  terminals  place  upon  and  remove  from  engines  all  tools,  signals,  marker 
equipment,  oil  cans,  etc.  At  terminals,  engineers  will  not  be  required  to 
take  sand,  water  or  coal,  where  such  work  involves  unusual  delay,  nor  be 
required  to  clean  fires  or  front  ends  at  terminals. 
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40.  At  terminals  wedges  will  be  adjusted  by  the  shop  force  when  re- 
quested by  the  engineer.  Boilerhead  flttings,  including  air  pumps  and 
engine  throttles,  will  be  packed,  pit  inspection  will  be  made,  driver  boxes, 
tender  boxes  and  engine  truck  cellars  will  be  cared  for  by  shop  force. 
Engineers  will  report  all  necessary  work  on  v'i'ival  at  terminals. 

41.  If  he  so  desires,  an  engineer  leaving  the  service  will  be  furnished  a 
letter  giving  his  complete  service  record. 

42.  A  committee  of  engineers  desiring  to  present  any  matter  to  the  proper 
officers  of  the  company  will  be  granted  leave  of  absence  as  soon  as  possible 
after  the  application  therefor  has  been  made. 

43.  All  questions  taken  before  the  officers  by  the  engineers  will  be 
answered  in  writing,  if  so  desired. 

This  agreement  will  take  effect  January  1,  1907,  will  be  carried  out  in 
good  faith  by  all  parties  interested,  and  will  continue  in  force  until  ter- 
minated by  thirty   (30)   days*  notice  to  either  party  by  the  other. 

J.  C.  STUART, 
Accepted  for  the  Engineers:  General  Manager. 

John  Wonderly, 

Chairman^  General  Board  of  Adjustment, 


ENGINEERS,  LAKE  SHORE  h,  MICHIGAN  SOUTHERN  RAILWAY. 

Cleveland,  O.,  March  10,  1907. 

Effective  at  once  the  following  rules  and  rates  of  wages  for  engineers    will 
he  in  force; 

1.  Passenger  Service. 

Per   100 
miles. 
On  all  engines $3  85 

2.  Through  Freight   Service. 

On  engines  having  cylinders  20  inclu's  or  greater  in  diameter $4  .'>0 

On  all   other  engines 4  40 

3.  Local  Freight  Service. 

Main  Line  &  Franklin  Division,  on  all  engines $4  00 

All  other  divisions,  on  all  engines 4  35 

4.  Siritching  Service. 

Per  hour. 

Chicago  territory,  including  Iu<liAii  IIarlM)r $0  37i> 

Elkhart,  Toledo  territory    37 

Cleveland   territory    37 

Ashtabula  territory    37 

Youngstown  territory    37 

Erie  &  Buffalo  territory 37 

South  Bend,  Sandusky  and  Detroit  tt^rritory 37 

All  other  points   • 35 
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6.  Wrecking  and  Pitshing. 
Service  will  be  paid  for  under  the  same  rules  a«  those  of  through  freight. 

5a.  Work   Train  Service, 

Per  day. 
Ten  hours  to  constitute  a  day $4  30 

6.  Light  Engine  Service. 
Engineers  running  engines  over  the  road  light  will  be  paid  lower  through 
freight  rates. 

7.  Overtime  Rates. 

Passenger,  after  twelve  hours  at   $0  40 

Through  freight,  on  basis  of  ten  miles  per  hour: 
On  engines  having  cylinders  twenty  inches  or  greater  in  diameter  at.  45 

On  all  other  engines  at 44 

Local  freight,  after  twelve  hours  at 42 

Work  train,  after  ten  hours  at 40 

Switching  service,  regular  switching  rates,  as  provided  for  in  article  4. 

8.  Deadheading. 

Per  mile. 
When  sent  over  the  road  in  trains  to  take  trains  at  other  points.  ...   $0  O214 

9.  Rates  for  Other  than  Locomotive  Service. —  When  engineers  are  called 
into  other  than  locomotive  service,  the  rate  of  pay  per  hour  will  not  be  less 
than  that  of  the  service  to  which  they  are  assigned. 

Engineers  not  regularly  assigned  will  be  paid  in  proportion  to  their  ability 
or  efficiency  as  mechanics  while  at  work  in  the  shop  or  enginehouse. 

10.  Passenger  Mileage  Allowance. —  In  passenger  service,  actual  length  of 
run  only  will  be  paid  for,  except  for  those  less  than  100  miles,  which  will  be 
rated  as  100  miles.  For  round  trip  on  the  Buffalo,  Erie  and  Oil  (^ity  divis- 
ions the  pay  for  a  round  trip  will  be  $7.70. 

On  all  other  divisions  the  round  trip  will  be  paid  for  at  the  rates  named 
above  for  the  actual  distance,  excepting  that  where  less  than  100  miles  are 
run,  that  distance  will  be  paid  for. 

VoY  fractional  miles,  one-half  or  excess  will  be  counted  as  one  mile,  less 
than  one-half,  no  compensation  will  be  allowed.  All  runs  where  the  miles 
allowed  exceed  the  actual  miles,  no  compensation  will  be  allowed  for  extra 
mileage  continuous  to  the  trip,  unless  the  aggregate  miles  for  the  trip  exceed 
the  miles  allowed. 

W.  Freight  Mileage  Alloiran-cc. —  In  freight  .  service,  100  miles  will  be 
allowed  for  all  runs  of  that  distance  or  less.  Where  runs  are  over  100  miles, 
the  actual  length  of  the  run  will  be  paid  for.  On  the  Buffalo,  Erie,  Oil  City 
and  Western  Divisions,  one  round  trip  will  entitle  the  engineer  making  it 
to  two  hundred  miles  distance  allowance.  On  all  other  branch  divisions  the 
computation  of  mileage  for  round  trips  to  be  actiial  distance  run,  but  no 
round  trip  to  be  rated  at  less  than  100  miles.  For  fractional  miles,  one-half 
or  excess  will  be  counted  as  one  mile,  less  than  one-half,  no  compensation  will 
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be  allowed.  All  runs  where  the  miles  allowed  exceed  the  actual  miles,  no 
compensation  will  be  allowed  for  extra  mileage  continuous  to  the  trip,  unless 
the  aggregate  miles  for  the  trip  exceed  the  miles  allowed. 

12.  Fractional  Parts  of  a  day  in  Switching  Service. —  Engineers  employed 
in  switching  service  at  all  points,  when  called  for  duty,  and  five  hours  or 
fractional  part  are  worked,  one-half  day  will  be  allowed;  all  in  excess  of 
five  hours  and  less  than  ten  hours,  one  full  day,  but  no  compensation  will 
be  allowed  for  any  subsequent  service  within  the  limit  of  the  day,  unless  the 
aggregate  compensation  for  the  day  exceeds  the  amount  allowed. 

13.  Fractional  Parts  of  an  Hour. —  In  computing  overtime  in  all  services 
thirty  minutes  or  excess  will  be  considered  as  one  hour.  Less  than  thirty 
minutes,  no  compensation  will  be  allowed. 

14.  Computing  Time. —  Engineers'  time  in  passenger  and  freight  service  to 
be  counted  from  thirty  minutes  prior  to  leaving  time  of  train  called  for,  and 
until  engine  is  given  up  on  track  at  terminal  designated  for  such  purpose. 

Time  of  engineers  when  called  for  service  and  not  wanted  to  be  counted 
from  time  of  reporting  for  duty  until  relieved  from  duty,  with  a  minimum  of 
three  hours. 

15.  Suspended  or  Discharged. —  Men  suspended  or  discharged  will  be  given 
a  fair  and  impartial  hearing  within  a  reasonable  time,  and  if  found  blame- 
less, will  be  paid  such  wages  as  they  would  have  earned  during  the  time  of 
suspension  or  discharge,  the  right  being  granted  to  select  other  men  in  the 
same  class  of  service  to  assist  in  their  defence. 

Men  deadheading  over  the  road  by  order  of  an  official  of  the  railway  com- 
pany to  attend  investigations  will  be  paid  regular  deadhead  rates,  where  they 
arc  not  found  at  fault,  and  provided  other  compensation  is  not  allowed. 

16.  Regis' (T  Books. —  l^nginehouses  at  the  principal  terminals  to  be  pro- 
vided with  register  books  and  engineers  to  register  therein,  name,  time  of 
calling  and  time  for  train  called,  and,  on  arrival,  to  register  name  and  time 
of  giving  up  engine  on  track  designated  for  that  purpose.  Callers  to  have 
register  books  and  register  therein  names  of  men,  time  of  calling  and  train 
and  time  thereof  for  which  men  are  called.  Time  of  calling  to  depend  on 
distance  men  are  from  enginehouse. 

17.  Notification  of  Time  Not  AUotved. —  Engineers  will  be  notified  in 
writing  when  time  is  not  allowed  as  per  trip  report,  and  reasons  stated. 

18.  Engineers  Learnifig  the  Road. —  When  engineers  are  transferred  to  the 
pool  or  transferred  from  one  division  to  another,  they  will,  if  necessary  to 
make  round  trip  to  learn  the  road,  be  paid  for  same. 

Oem:ral  RuTiES. 

1.  Seniority. —  In  placing  engineers  in  line  for  promotion,  engineers  pro- 
moted from  firemen  will  be  placed  on  seniority  list  from  time  of  date  of  pro- 
motion as  engineer,  promotion  to  be  understood  as  the  date  appearing  upon 
the  record  in  the  office  of  the  master  mechanic,  of  the  promotion  of  a  fireman 
to  an  engineer. 

2.  Promotions. —  When  there  arc  promotions  in  the  service,  seniority  will 
govern  if  capacity  is  equal. 

^.  Re-cmployed  Engineers. —  The  re-employed  men  will  take  position  behind 
the  youngest  engineer  in  service  in  which  he  is  re-employed,  and  should  re- 
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duct  ion  reach  him,  instead  of  being  dismissed  from  the  service,  he  will  be 
retained  as  an  engineer  holding  the  last  job  in  that  service  in  which  he  was 
re-employed.  His  position  on  the  seniority  list  will  be  behind  the  last 
engineer  on  the  list  and  in  considering  further  promotion  he  will  follow  this 
engineer.  This  rule  will  not  be  retroactive,  and  the  position  of  men  as  now 
established  will  not  be  disturbed,  but  should  reduction  in  the  force  reach 
them,  they  will  be  treated  as  above.  All  men  re-employed  in  future  will  be 
placed  in  accordance  with  above. 

4.  Extra  Service. —  Extra  passenger,  freight  and  switching  engineers  will 
run  first  in  and  first  out  in  their  respective  service,  seniority  to  govern  in 
promotions  only. 

5.  Engineers  Assigned  to  Regular  Runs. — Engineers  who  are  regularly  as- 
signed to  regular  schedule  freight  runs  and  outpost  yard  jobs  will  be  per- 
mitted to  retain  those  positions  (pushers  and  locals  on  J.  &  F.  Division 
excepted)  until  thair  seniority  standing  entitles  them  to  further  advance- 
ment or  a  reduction  in  the  f<)rce  would  bring  their  standing  to  the  extra 
list,  then  they  will  be  reduced  according  to  their  standing  on  the  seniority 
list.  Where  vacancies  occur  in  positions  referred  to  or  new  runs  created 
these  will  be  bulletined  and  the  senior  engineer  given  preference  and  choice. 

6.  Engineers  in  Through  Freight  Service  will  he  Rim  in  Pool  System. — 
Separate  pools  will  be  maintained  on  each  division  and  an  extra  list  on  such 
divisions  or  at  such  points  as  may  be  deemed  necessary.  The  men  will  be 
run  first  in  and  first  out  under  all  circumstances,  except  in  case  of  an 
accident. 

As  far  as  possible,  the  pool  is  to  be  kept  equalized  at  each  end  of  the 
division,  and  yard  men  will  not  be  called  for  road  service  to  avoid  deadhead- 
ing men,  causing  men  to  be  bunched  and  lay  over  at  an  unnecessary  expense 
to  them. 

7.  Manning  of  Engines. —  Engines  in  yard  service  at  Buffalo,  West  Seneca, 
Dunkirk  and  Erie  and  Buffalo  Division  locals  and  work  trains  shall  be 
manned  by  former  Buffalo  Division  men.  Engines  in  yard  service  in  J.  &  F. 
and  Erie  Division  yards,  also,  on  all  Erie  and  J.  &  F.  Division  local  and 
work  trains  (the  term  local  trains  meaning  passenger  as  well  as  freight) 
shall  be  manned  by  former  Erie  and  J.  &  F.  Division  men. 

8.  Outpost  Jobs. —  Positions  in  Erie  yards  to  l)e  considered  as  outpost 
positions  in  comparison  with  Dunkirk  yard. 

9.  Turn-around  Runs. —  Yardmasters  when  ordering  engines  for  freight 
trains  shall  notify  engine  dispatcher  whether  for  through  or  turn-around 
runs.  Enginemen  shall  not  be  required  to  take  more  than  one  turn-around 
when  there  are  available  men. 

10.  New  Runs  or  Changes  of  Time  Card. —  When  there  are  new  runs 
created  or  a  change  in  time  card  in  regular  passenger  service,  these  runs  will 
be  bulletined  and  the  senior  engineer  will  be  given  the  preference  and  choice. 

11.  Time  to  Eat. —  Engineers  will  be  allowed  time  to  eat  between  the  hours 
of  eleven  and  one  o'clock  in  all  yard  service. 

12.  Pilots  for  Engineers. —  When  necessary  to  ha\'e  pilots  for  engineers, 
engineers  will  be  furnished  whenever  it  is  possible  to  do  so. 

13.  Backing  of  Engines. —  The  practice  of  backing  up  freight  engines  in 
road  service  will  be  reduced  to  a  minimum. 
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14.  Care  of  Headlights, —  Headlights  on  all  road  engines,  single-crewed 
switch  engines  and  work  train  engines  will  be  cleaned  by  roundhouse  force 
when  such  engines  lay  up  at  terminals. 

15.  Care  of  Oil  Cans. —  Oil  cans  will  be  taken  off  all  road  engines  at  all 
principal  terminals  by  round  house  force. 

All  rules  inconsistent  with  the  above  are  hereby  abrogated. 

Le  Grand  Parish,  Superintendent  Motive  Power, 
J.  J.  Bernit,  General  iSuperintcndent, 
Approved : 

E.  A.  Handy,  Geyieral  Manager. 


ENGINEERS,  LONG  ISLAND  RAILROAD. 

An  agreement  hctween  the  Long  Island  Railroad  Companyf  leased  lines  and 
branches  and  engineers  employed  on  same.  We,  the  engineers^  do  hereby 
agree  to  strictly  adhere  to  all  clauses  and  articles  in  the  following  con- 
tract and  agreement,  when  signed  by  the  representative  of  the  company 
and  oar  engineers. 

Article  1.  lUites  of  pay  for  the  government  of  engineers  in  road  and  yard 
service. 

Passenger  Service. 


Class  ot  service. 


Main   line    

X.    Side  division 


• 

SECOND  TEAR 

FIRST  YEAR. 

AND  AFTER. 

Rate 

MUes 

r 

Rate 

Miles 

per  day. 

per  day. 

per  day. 

per  day. 

$3  40 

115 

$4  25 

115 

3  40 

110 

4  25 

110 

Passenger  engineers,  first  year  men,  365  days*  service  as  engineer,  then  ad- 
vanced to  full  rates.  Twelve  consecutive  hours  or  less,  or  mileage  of  115 
miles  or  less,  equals  one  day.  Time  to  commence  at  scheduled  leaving  time 
of  train,  except  as  per  article  15.  Except  North  Side  Division,  where  twelve 
hours  or  less,  or  110  miles  or  less  equals  one  day. 


Freight  Service. 

SECOND  TEAR 
FIRST  TEAR.  AND  AFTER. 

Rate  Miles  Rate  Miles 

Hass  of  service.  per  day.        per  day.         per  day.       per  day. 

Through    $3  40  100  $4  35  100 

Local     3  60  100  4  50  100 

Work     3  40  115  4  25  115 

Freight  engineers,  first  year  men,  365  days'  service  as  engineer,  then  ad- 
vanced to  full  rate. 

A  local  freight  means  either  a  package  or  a  switching  local.  The  class  to 
which  a  train  belongs  to  be  decided  when  it  is  established.  Twelve  hours  or 
less  or  mileage  of  100  miles  or  less  equals  one  day.  Time  to  commence  at 
marked  leaving  time  of  train.    Except  as  per  rule  15. 
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Yard  Sebvice. 

FIBST  VEAB. 

SKCOND  T£AR 

AND  ArrBB. 

Rate              Rate 
Class  of  service.              per  day.          per  day. 

$3  00               30c. 

Rate           Rate 
per  day.       per  day. 

$3  50               35c. 

Drillers 

Drill  engineers,  first  year  men,  365  days*  service  as  engineer,  then  advanced 
to  full  rates.    Ten  hours  or  less  equals  one  day. 

Asr.  2.  Extra  engineers  will  be  paid  according  to  class  of  service  performed. 

Abt.  3.  Crews  assigned  to  special  engines  at  Long  Island  City  and  Morris 
Park  will  be  paid  passenger  rates. 

Abt.  4.  Drill  crews  doing  work  on  main  running  track  outside  the  yard 
limits,  as  established  by  time  table,  will  be  paid  freight  rates  for  the  time 
made;  time  to  be  the  sum  of  all  such  movements  made  during  the  day. 
Thirty  minutes  or  less  no  time.     Excess  of  thirty  minutes  one  hour. 

Abt.  5.  Engineers  not  completing  a  specified  run  on  account  of  leave  of 
absence  will  be  paid  for  actual  time  performed. 

Abt.  6.  Extra  list  of  engineers  to  be  composed  of  the  youngest  engineers, 
at  any  given  time  not  set  back  to  firemen.  The  list  to  be  reduced  and 
youngest  men  set  back  to  firemen,  when  the  amount  earned  for  a  full  month 
is  below  $86.  If  the  list  of  engineers  is  to  be  reduced,  seniority  rules  will 
apply,  regardless  of  position  of  the  youngest  men  at  the  time.  If  the  man 
reduced  is  on  a  regular  assigned  run,  the  first  man  on  the  extra  list  of  the 
time  of  reduction  will  take  the  run.  Extra  list  to  be  handled  first  in  and 
first  out,  subject  to  the  man's  ability  and  knowledge  of  the  road.  In  case 
an  extra  man  falls  into  the  run  of  a  regular  man,  his  ability  and  knowledge 
of  the  road,  and  experience  being  adequate,  he  will  retain  run  until  regular 
man  returns,  provided  it  does  not  exceed  fourteen  days,  the  oldest  man  mak- 
ing application  before  the  expiration  of  fourteen  days  shall  retain  rim  until 
regular  man  returns.  Extra  men,  if  not  available  at  the  time  of  call  in  their 
turn,  will  be  placed  at  bottom  of  the  list.  Engineers  will  be  subject  to  sus- 
pension for  refusing  to  respond  to  call  for  duty,  and  to  such  discipline  as 
case  may  warrant  on  investigation. 

Abt.  7.  Engineers  living  within  one  mile  from  terminals  where  men  are 
called  at  present  time  and  marked  up  to  leave  before  7  a.  h.  will  be  called 
at  time  requested. 

Abt.  8.  Extra  engineers  will  be  paid  on  the  basis  of  6  hours  or  less,  or 
67%  miles  or  less  one-half  day,  over  6  hours  or  57%  miles,  and  not  exceed- 
ing 12  hours  or  115  miles,  one  day,  and  assigned  run  to  be  considered  inde- 
pendent of  extra  work,  or  as  completing  a  day's  work.  A  regular  man 
notified  that  he  is  required  for  duty  at  any  period  outside  of  his  regular 
schedule  work  will  be  paid  on  the  basis  of  an  extra  man,  imless  continuous 
service,  when  actual  hours  or  miles  made  will  be  given. 

Abt.  9.  Engineers,  when  called  or  reporting,  in  the  absence  of  notice  to 
the  contrary,  for  work,  when  marked  up  and  it  is  found  that  their  services 
are  not  needed,  one-half  day  will  be  allowed.  When  called  and  not  used, 
they  shall  have  the  preference  of  first  on  the  extra  list,  and  after  completing 
a  day's  work,  shall  go  to  the  bottom  of  the  list. 
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Am*.  10.  When  permanent  runs  become  vacant  they  will  be  advertised  at 
all  terminals  for  ten  days,  after  which  time  the  run  will  be  assigned  to  the 
applicant  who  is  the  oldest  in  seniority  standing,  provided  that  his  ability 
and  knowledge  of  the  territory  upon  which  he  runs  is  sufficient.  If  not 
familiar  with  the  territory,  he  must  familiarize  himself  on  his  own  time 
before  qualifying.  In  the  absence  of  any  applicant  the  company  will  assign 
a  man,  which  will  give  all  the  rights  for  that  run  to  which  a  regular  appli- 
cant would  have  been  entitled,  and  he  will  not  be  removed  except  for  reduc- 
tion in  force  beyond  the  extra  list,  or  reduction  of  the  service. 

AsT.  11.  When  additional  summer  or  temporary  trains,  yard  or  pusher 
engines,  are  put  on  and  are  to  extend  over  ninety  days,  they  will  be  adver- 
tised and  assigned  to  the  engineer  bidding  them  in  according  to  his  rank  of 
seniority.  When  these  temporary  trains  and  engines  are  taken  off,  the 
engineer  will  resume  his  place  on  the  trains  and  engines  which  he  vacated, 
unless  in  the  meantime  he  should  have  bid  in  some  other  train  or  engine. 
The  vacancies  caused  by  the  engineers  taking  the  temporary  trains  and  en- 
gines will  be  temporarily  filled  without  advertisjcment  by  the  engineers  rank- 
ing in  seniority  that  apply  for  the  same.  Should  these  season  runs  be  made 
permanent,  they  shall  be  readvertised. 

Abt.  12.  Engineers  who  are  taken  oil  or  suspended  and  not  foimd  guilty 
shall  receive  pay  for  all  time  lost.  Regular  assigned  men  for  time  lost  by 
their  runs.  Extra  men  for  each  day  or  fraction  lost  from  the  time  that  they 
are  taken  off  to  the  time  they  are  notified  to  report  to  the  engine  dispatcher 
for  service,  when  they  will  be  first  out  on  the  extra  list,  twelve  hours  being 
full  day  in  each  twenty-four.  This  does  not  apply  in  case  of  ordinary  calls 
for  investigation,  unless  loss  of  run  or  trip  occurs.  The  company  will  re- 
quire such  time  as  necessary  conditions  of  service. 

Abt.  13.  In  case  of  change  of  terminals  of  regular  assigned  runs,  either 
by  blue  print  or  time  table  run  sheet,  the  man  assigned  to  the  run  will  have 
the  choice  of  going  with  the  run  to  the  new  terminal  or  of  resigning  his  run 
and  taking  the  seniority  preference  of  other  runs,  other  men  affected  having 
the  same  rights. 

It  is  understood  that  when  a  regular  run  is  broken  up  by  time  table  or 
blue  print,  issued  by  road  foreman  of  engines  regulating  engine  runs,  that 
the  senior  man  affected  by  the  time  table  or  blue  print  may  have  seniority 
privilege  of  selecting  new  time  table  or  blue  print  run,  which  is  in  part  made 
up  of  his  run. 

When  the  winter  schedule  takes  effect,  any  man  who  has  been  affected  by 
the  time  table  or  blue  print  will  be  allowed  to  return  to  the  run,  as  pre- 
viously effected  by  the  time  table  or  blue  print,  or  he  will  have  the.  selection 
of  the  run  made  up  at  the  time  his  run  was  affected. 

Abt.  14.  In  case  an  engineer  is  put  on  a  run  other  than  his  regular  run, 
which  is  often  done  in  case  of  an  emergency,  he  shall  be  placed  back  on  his 
regular  run  at  the  first  possible  opportunity. 

Abt.  15.  One-half  preparatory  time  to  be  allowed  to  all  men  that  make 
their  day  by  hours.  By  "  preparatory "  time,  we  mean  that  a  man's  time 
will  begin  one-half  hour  before  his  train  is  scheduled  or  marked  up  to  leave. 
It  is  understood  that  the  exceptions  to  this  will  be  work  trains,  wreck  trains 
and  yard  service.  This  does  not  apply  to  extra  enginemen  marked  up  and 
not  assigned  to  an  engine. 
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Abt.  16.  Engineers  required  to  attend  court,  inquest,  or  other  special  busi- 
ness for  the  company,  will  be  paid  for  all  time  lost  and  all  expenses  while 
engaged  on  such  business,  at  the  rate  of  one  day  for  twelve  hours,  or  fraction 
in  each  twenty- four.  They  will  be  required  to  advise  proper  engine  dis- 
patcher, or  designated  person,  as  soon  as  released.  Engineers  assigned  to 
regular  runs  will  be  paid  lost  time  when  not  used  in  other  service. 

Abt.  17.  Engineers  will  be  relieved  upon  the  arrival  of  their  engines  at 
the  ash  pit  at  all  designated  terminals. 

AsT.  18.  In  case  any  engineer  is  in  any  trouble,  which  may  affect  his  re- 
tention in  the  company's  service,  he  shall  have  a  fair  and  impartial  trial 
before  the  proper  officers  of  the  company  in  the  presence  of  one  of  their 
committee. 

Abt.  19.  The  preference  of  seniority  will  rule  whenever  the  engineer  has 
been  in  continuous  service.  A  seniority  list  will  be  posted  at  Long  Island 
City  and  Morris  Park,  showing  the  standing  of  each  engineer.  This  list 
will  be  renewed  and  posted  in  the  month  of  January  of  each  year. 

Abt.  20.  Engineers  will  be  notified  by  return  of  time  slip  yrhen  time 
claimed  is  not  allowed. 

Abt.  21.  Engineers  running  locomotives  at  the  time  electricity  takes  the 
place  of  steam  power  will  be  given  preference  of  emplo3Tnent  as  motormen. 

Abt.  22.  Engineers  deadheading  for  company's  service  will  be  allowed  one- 
half  the  mileage  which  they  make,  it  being  understood  that  a  man  deadhead- 
ing to  cover  a  freight  run,  be  paid  on  the  passenger  basis. 

Abt.  23.  The  committee  of  engineers  will  be  granted  leave  of  absence  as 
soon  as  possible  after  applied  for. 

Abt.  24.  Engineers  after  being  on  duty  sixteen  consecutive  hours  shall  be 
entitled  to  eight  hours'  rest,  if  they  request  it  promptly  on  arrival  at  a 
terminal  before  going  out  again,  except  in  case  of  wrecks  and  extreme 
emergency. 

Abt.  25.  Enginemen  called  and  held  extra  at  any  terminal  shall  be  allowed 
both  hours  and  miles. 

Abt.  26.  One-half  hour  to  be  allowed  for  putting  trains  away  at  terminals 
where  switch  engines  are  employed.  Where  switch  engines  are  not  em- 
ployed, engineers  will  switch  their  own  trains,  without  extra  pay,  imless  in 
excess  of  thirty  minutes,  when  one  hour  will  be  allowed.  This  does  not 
include  race  trains  or  paid  extras. 

Abt.  27.  All  passenger  runs  to  be  kept  within  twelve-hour  limit,  when 
possible,  proper  service  and  economical  results  for  the  company  to  govern. 
Interruptions  of  continuous  runs,  two  hours  or  less,  to  be  included  in  time 
for  day's  work.  Over  two  hours  and  crew  relieved  from  duty,  no  time  to  be 
allowed,  and  not  more  than  one  swing  to  be  considered  in  a  day's  work. 

Abt.  28.  The  right  of  appeal  from  the  local  officers  to  the  general  officers 
will  be  at  all  times  allowed. 

Art.  20.  This  schedule  shall  operate  as  an  agreement  and  shall  be  bindin«f 
for  one  vear  from  date.  It  mav  be  terminated  at  anv  time  thereafter  bv 
giving  thirty  days'  notice  in  writing  on  either  side, 

Abt.  30.  Motormen  in  the  electric  service  at  the  change  of  time  card,  when 
a  bid-in  run  is  added  to  or  extended  to  make  the  hours  longer  than  the 
assigned  run  bid  in,  the  motorman  has  the  right  to  pick  a  run  from  the 
same  terminal  according  to  his  seniority  standing. 
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Abt.  31.  The  above  rates  of  pay  and  rules  shall  apply  to  all  motormen, 
except  that  130  miles  or  less  shall  equal  a  twelve- hour  day  or  less  for 
niotormen  in  passenger  service.  And  it  is  further  expressly  stipulated  that 
changes  in  the  rates  of  pay  and  regulations  for  motormen  will  be  considered 
on  thirty  days*  notice  in  writing  from  either  party. 

For  the  company, 

J.  A.  MoCrca., 

General  Superintendent, 
For  the  engineers, 

L.  Q.  QiajFwnfQ, 
D.  MgLabkn, 

H.  ASHMEADy 

J.  Bbennan. 
Dated  February  1,  1907. 

Signed  March  2,  1007. 


Per  day. 

Per  mile. 

$3  85 

.0385 

4  50 

.045 

4  40 

.044 

4  40 

.044 

ENGINEERS,  NEW  YORE  CENTRAL  &  HUDSON  RIVER  RAILROAD. 

New  YcHtK,  November  24,  1906. 

Beginning  December  1,  1906,  the  following  rates  of  pay  for  enginemen  and 

arrangement  for  handling  same  laill  be  in  effect. 

Service. 

Passenger All  classes  of  engines 

Freight Classes   G-2,   G-3,  G-4,   G-5, 

H-3,  H-12 

Classes  I  and  K 

All  other  classes 

Switch Switch     engines      (ten-hour 

basis) 3  75 

Ballast  and  filling Freight    rates    according    to 

class  of  engine. 

Work Work  trains  (ten-hour  basis)  3  85  .0385 

Snow  plow  and  flangers. .    If    not    regularly    in   work- 
train  service    Freight  rates  according 

to  class  of  engine. 

Wreck Enginemen  in  this  service  shall  be  paid  miles  where 

miles  exceed  hours,  and  hours  where  hours  ex- 
ceed miles,  being  paid  road  freight  rate  as  per 
class  of  engine  used.  This  not  to  include  regular 
work  trains. 

Pusher ^^A\0   por   day    (ten-hour   basis),   except  that  the 

enginemen  on  Byron  grade  shall  receive  $4.10  per 
day  (ten-hour  basis),  and  the  engineman  on 
Clyde  pusher  shall  be  paid  for  actual  mileage  if 
over  one  hundred  miles  (ten- hour  basis).  On 
Pennsylvania  division,  road  rates  as  per  class  of 
engine  ( ten-hour  basis ) . 
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Service. 

Helper Enginemen  running   helper  engines  between  West 

Seneca,  East  Buffalo  and  Batavia,  also  passenger 
helper  out  of  Rochester,  shall  be  considered  in 
road  service.  Enginemen  running  helper  engines 
on  Lewiston  grade  (R.,  W.  &  O.  division),  at 
West  Haverstraw,  Teaneck  grade  and  west  out 
of  Watertown  shall  be  paid  road  rates  as  per 
class  of  engine  (ten-hour  basis). 

Road  hostlers Road  hostlers  shall  receive  $3.25  per  day  of  ten 

hours. 

New  engines    Enginemen  going  to  Schenectady  for  new  engines 

shall  be  paid  road  rates  as  per  class  of  engine. 
Enginemen  breaking  in  engines  out  of  shop  shall 
be  paid  road  rates  as  per  class  of  engine;   the 
rate  for  the  day  to  be  governed  by  the  class  of 
engine  they  start  in  with. 

On  the  R.,  W.  &.  O.  division  enginemen  on  extra  freight  runs  75  miles  or 
over  in  each  direction  shall  be  allowed  100  miles  and  actual  mileage  for  over 
100  miles.  On  extra  freight  runs  under  75  miles  in  each  direction  continuous 
time  shall  be  paid  for  the  round  trip  except  when  conditions  require  engine 
crew  to  be  relieved  at  opposite  terminal,  in  which  event  100  miles  each  way 
shall  be  allowed,  calendar  day  to  apply. 

8t,  L,  it  A.  JB.  R» 

Per  day.  Per  mile. 

Passenger,  all  classes  of  engines $3  35  .  0335 

Freight,  all  classes  of  engines   (ten-hour  basis) 3  60  .036 

Work,  work  trains  (ten-hour  basis) 3  60  .036 

Genebai.  Rules. 

1.  A  day's  run  to  be  one  hundred  miles  or  less,  time  and  mileage  to  be 
computed  and  carried  out  separately  for  each  calendar  day's  work  unless 
otherwise  agreed  with  the  men. 

2.  When  an  engine  is  used  in  passenger  service  the  cngineman  shall  be  paid 
passenger  pay.  When  an  engine  is  used  in  freight  service  he  shall  be  paid 
freight  pay.  When  an  engine  starts  in  freight  service  and  finishes  in  passen- 
ger service  over  a  division  the  engineman  shall  be  paid  freight  pay  for  the 
entire  trip. 

3.  Overtime  shall  be  paid  on  the  basis  of  ten  miles  per  hour,  time  to  com- 
mence at  the  time  enginemen  are  required  to  register  at  the  engine  house, 
providing  enginemen  are  on  hand  at  that  time,  and  end  when  engine  is 
delivered  at  point  designated  by  the  company.  This  is  not  to  apply  to  work 
train,  pusher  and  switch  enginemen.  All  under  thirty  minutes  to  be  given  to 
the  company;  thirty  minutes  or  more  to  count  a  full  hour. 

Overtime  shall  be  allowed  work  train,  pusher  and  switch  enginemen  after 
ten  hours  and  thirty  minutes,  time  to  commence  when  men  are  required  to 
be  on  hand  to  take  charge  of  their  engines,  providing  enginemen  are  on  hand 
at  that  time,  and  end  when  engines  are  delivered  at  point  designated  by  the 
company.  Enginemen  shall  be  required  to  register  where  register  books  are 
located. 
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4.  Enginemen  in  passenger  service  shall  be  paid  mileage  for  taking  en- 
gines to  and  from  engine  house  to  turn  unless  hostlers  are  provided  for  that 
purpose. 

6.  All  enginemen  hired  shall  re<-eive  first-class  pay. 

6.  £nginemen  should  be  required  to  live  within  a  reasonable  calling  limit, 
and  when  they  reside  wnthin  one  mils  of  engine  house  they  shall  be  called  not 
to  exceed  two  hours  before  they  are  required  to  register  at  the  engine  house. 

7.  Enginemen  shall  be  paid  for  actual  time  lost  when  serving  as  witnesses 
for  the  company.  If  not  required  to  lose  time  they  shall  receive  100  miles 
per  day  at  proper  rate. 

8.  Enginemen  when  deadheading  over  a  division  by  orders  from  proper 
official  shall  receive  half  pay  for  such  deadheading,  and  when  they  do  not 
get  out  of  a  terminal  within  six  hours  after  arrival  on  such  deadhead  trip 
and  have  done  no  other  work  on  that  calendar  day  shall  receive  one  day's  pay 
at  proper  rate. 

9.  Enginemen  shall  be  furnished  time  passes  over  the  division  on  which 
they  are  employed. 

10.  Enginemen  displaced  in  passenger  service  and  compelled  to  go  into 
freight  service  shall  take  such  place  in  freight  service  as  their  seniority 
rights  on  list  as  enginemen  would  entitle  tiicm  to,  they  to  be  first  men  called 
to  enter  passenger  service.  Failing  to  respond,  they  shall  lose  their  former 
rights  in  passenger  service.  Should  they  again  enter  passenger  service  they 
shall  be  the  youngest  men  in  that  service. 

11.  Enginemen  in  road  service  asking  to  ji^o  into  yard  service  and  allowed 
to  do  so,  and  later  going  back  into  road  service,  shall  have  the  time  they 
were  in  yard  service  taken  from  their  road  rights.  An  engineman  forced  out 
of  yard  service  through  no  fault  of  his  ovm  shall  have  no  road  rights  taken 
from  him  for  time  he  was  in  yard  service. 

12.  If  an  engineman  is  incapacitated  for  road  service  he  shall  hold  rights 
in  yard  service  according  to  his  age  as  an  engineman.  This  shall  also  apply 
to  men  taken  out  of  road  service  for  disciplinary  reasons  except  that  the 
latter  shall  not  be  permitted  to  displace  an  engineman  holding  a  regular  posi- 
tion in  yard  service. 

If3.  If  an  engineman  is  placed  in  yard  8ei*vice  by  the  company  he  shall 
make  written  application  for  road  service  to  the  proper  official  within  one 
year  or  forfeit  his  rights  in  road  service.  If  application  is  not  acknowledged 
by  the  proper  official  in  ten  days  he  shall  make  another  application.  Signing 
or  bidding  for  a  run  shall  not  be  considered  as  making  application  in  writing. 

14.  Enginemen  displaced  from  regular  runs  through  no  fault  of  their  own 
shall  be  entitled  to  runs  held  by  younger  men  in  their  line  of  service.  Sum- 
mer runs  are  not  to  be  considered  as  r^ular  or  permanent  runs. 

Enginemen  bidding  in  summer  runs  may  go  back  on  runs  they  formerly 
held  providing  they  have  not  been  bid  in  by  older  men,  but  they  cannot  dis- 
place men  on  any  other  runs.  In  the  event  of  their  former  runs  being  bid 
in  by  older  men  they  shall  go  on  the  extra  list  until  such  time  as  they  can 
bid  in  another  run. 

An  engineman  is  considered  displaced,  first,  when  he  is  removed  to  make 
way  for  an  older  man;  second,  when  liis  run  is  taken  off;  third,  when  home 
terminal  changes;  the  superintendent  and  the  committee  to  be  the  judges  as 
to  whether  a  home  terminal  is  changed  or  not. 
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15.  When  a  question  arises  as  to  the  probable  length  of  time  an  engineman 
shall  be  out  of  service  or  off  his  run,  after  sixty  days  tlie  run  shall  be  adver- 
tised conditionally: 

Ist.  That  when  the  original  holder  of  the  run  returns,  or  the  man  holding 
the  run  conditionally  is  displaced  by  a  man  who  has  lost  his  run  through  no 
fault  of  his  own,  he  shall  return  to  the  run  he  originally  held,  and  so  to  the 
end  of  the  list,  each  man  going  to  the  run  he  formerly  held. 

2d.  When  it  is  known  that  the  original  holder  of  the  run  is  permanently 
out  of  the  service,  the  run  shall  again  be  advertised. 

16.  If  an  engineman  gives  up  a  conditional  run  for  another  conditional 
run  he  cannot  go  back  upon  run  first  held  if  he  is  displaced  from  the  second. 

If  an  engineman  leaves  a  conditional  run  for  a  summer  run  and  the  sum- 
mer run  is  taken  off  he  cannot  go  back  upon  the  conditional  run. 

17.  The  oldest  engineman  in  line  of  service  shall  be  given  preference  in 
work  or  runs,  other  things  being  equal.  This  means  that  seniority  shall 
prevail  in  all  classes  of  service  —  as  passenger  service,  freight  service  and 
yard  service.  This  is  not  to  apply  in  passenger  5»erviee  where  there  are  no 
regularly  assigned  extra  passenger  engincmen  doing  passenger  work  only. 

On  the  R.,  W.  &  O.  division  straight  seniority  shall  prevail,  the  oldest 
engineman  being  given  preference  in  work  and  runs,  other  things  being  equal, 
except  that  enginemen  disqualified  from  road  service  and  engaged  in  yard 
service  shall  not  be  displaced  by  road  enginemen  requesting  to  be  assigned  to 
yard  service,  and  yard  enginemen  disqualified  from  road  service  shall  have 
no  road  rights. 

18.  Enginemen  held  in  readiness  for  service  on  Sunday  or  any  other  day 
and  not  used  shall  be  allowed  a  day's  pay  for  each  ten  hours  or  fractional 
part  thereof. 

19.  Enginemen  called  for  service  and  not  ussd  shall  be  allowed  a  day's 
pay. 

20.  Enginemen  shall  not  be  disciplined  without  proiK»r  investigation  being 
made,  but  may  be  suspended  pending  such  investigation,  which  shall  be  held 
within  ten  days.  They  may,  if  they  so  desire,  be  allowed  to  choose  some 
engineman  in  good  standing  to  represent  them  on  boards  of  investigation, 
and  may  be  present  and  hear  all  the  evidence  in  the  case.  All  persons  inter- 
ested shall  be  notified  to  be  present.  Indefinite  suspension  shall  not  apply 
as  discipline.  Records  of  enginemen  who  have  suffered  suspension  and  been 
found  blameless  shall  remain  as  previous  thereto  and  they  shall  be  paid  for 
time  lost.    Enginemen  shall  be  notified  of  cause  and  length  of  suspension. 

21.  Enginemen  after  completing  trip  taking  over  twelve  hours  and  less 
than  eighteen  shall  be  allowed  ten  hours'  rest;  if  over  eighteen  hours,  fourteen 
hours  shall  be  allowed.  If  more  than  fourteen  hours'  rest  is  desired  thev 
shall  arrange  for  same  with  the  engine-house  foreman. 

22.  The  number  of  enginemen  shall  be  kept  at  the  lowest  possible  limit 
necessary  to  perform  the  work,  and  when  reductions  are  made  in  the  force 
the  youngest  men  in  the  service  shall  be  taken  off  first. 

23.  The  company  shall  furnish  hostlers  and  Inspectors  at  all  terminals. 

24.  Pooled  and  extra  enginemen  shall  be  run  first  in,  first  out;  but  where 
there  are  no  extra  passenger  enginemen  the  oldest  pooled  or  extra  engineman 
shall  be  entitled  to  the  extra  passenger  work.  Where  enginemen  are  pooled 
in  slow  freight  service  there  shall  be  a  regular  pool  and  extra  list. 
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25.  Superintendents  shall  give  to  all  enginemen  opportunity  to  asoertain 
their  age  and  rank  in  the  service.  A  list  shall  be  placed  in  the  principal 
engine  houses  giving  age  in  service,  and  shall  be  renewed  once  each  year. 

26.  Enginemen  on  regular  runs,  if  used  to  make  another  trip  after  arriving 
at  terminal  and  after  completing  day's  work  of  100  miles  or  more,  shall  be 
allowed  at  least  100  miles  additional  for  such  extra  trip. 

27.  When  enginemen  are  assigned  to  regular  runs  or  engines,  in  case  en- 
gines are  held  for  repairs,  other  engines  shall  be  furnished  in  place  thereof, 
when  practicable,  so  that  regular  enginemen  shall  not  lose  time.  The  under- 
standing is  that  enginemen  bid  for  runs  or  positions,  and  not  for  engines. 

28.  When  the  service  as  reported  on  the  time  slip  is  not  allowed,  the  en- 
g^neman  making  slip  shall  be  notified  of  change  in  writing  within  five  days 
with  reason  given  for  not  allowing  it. 

29.  Enginemen's  rights  shall  commence  from  the  first  day  they  run  a  loco- 
motive after  their  promotion. 

30.  On  the  Mohawk  and  Western  divisions  enginemen  who  were  formerly 
employed  on  the  West  JShore  railroad  shall  be  given  their  place  according  to 
age  and  rank  in  the  service  except  that  regular  trains  that  are  now  assigned 
to  them  shall  not  be  taken  from  them. 

31.  The  engines  in  New  York  known  as  dummy  engines  shall  be  classed  as 
switch  engines,  and  enginemen  shall  receive  standard  pay. 

32.  Enginemen  in  yard  service,  who  desire  to  do  so,  ml^arrange  to  work 
week  about,  day  and  night. 

33.  All  engines  shall  be  furnished  back  curtains  at  all  times,  and  side 
curtains  from  November  1st  to  May  1st. 

34.  After  January  1,  1904,  no  question  as  to  rights  shall  be  entertained  if 
of  more  than  two  years'  standing. 

35.  Switch  engines  in  Salina  yard  shall  be  manned  by  R.,  W.  &  O.  division 
men. 

36.  Enginemen  shall  be  paid  actual  extra  mileage  for  helping  or  doubling 
hills  or  going  for  water  outside  of  water  limits  or  going  for  coal,  but  this 
should  be  understood  to  apply  only  where  total  mileage  exceeds  100  miles. 

37.  Enginemen  on  pusher  engines  at  Byron,  Fairport,  Lyons,  Clyde,  Whiskey 
Hill,  Canaseraga,  Oneida,  Schenectady,  Albany  and  Rensselaer  shall  be  classed 
as  switch  enginemen  as  to  rights. 

38.  Switch  enginemen  shall  be  given  one  hour  for  meals,  commencing  be- 
tween 11.30  and  1.30  in  day  or  night  service,  and  if  required  to  work  during 
the  time  specified  thirty  minutes  shall  be  allowed  for  the  meal  and  one  hour 
additional  pay. 

39.  All  vacant  or  new  runs  shall  be  posted  within  five  days  on  the  bulletin 
boards  of  the  division  or  district  on  which  they  occur,  and  bidding  shall 
close  in  ten  days  after  the  run  is  posted.  The  oldest  engineman  bidding  shall 
then  be  assigned  to  the  run  within  five  days,  other  things  being  equal.  If 
two  or  more  runs  or  vacancies  are  advertised  at  the  same  time  candidates 
may  make  application  for  one  or  all,  stating  their  preference.  Failure  to  bid 
for  vacancies  shall  not  affect  seniority. 

Enginemen  absent  by  permission  from  proper  authority  shall  have  the 
right  to  displace  younger  enginemen  from  runs  if  such  runs  have  been  bid  in 
during  their  absence. 
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40.  Enginemen  set  back  firing  owing  to  falling  off  of  business  shall  be 
placed  as  soon  as  possible  on  runs  to  which  their  age  entitles  them.  Their 
records  in  the  latter  case  shall  be  included  as  enginemen,  but  while  filling 
the  duties  of  firemen  they  shall  not  be  permitted  to  bid  in  positions  as  en- 
ginemen. 

41.  Running  pony  engines  shall  be  classed  as  special  service  and  shall  not 
affect  an  engineman's  rights  to  other  classes  of  service.  Enginemen  leaving 
that  class  of  service  shall  take  their  place  in  the  service  to  which  their  age 
as  enginemen  entitles  them,  subject  to  the  rules. 

42.  Enginemen  may  have  thirty  days'  lay-ofif  on  receipt  of  permission  from 
proper  officer  without  wTitten  leave  of  absence,  and  if  off  over  thirty  days 
and  under  ninety  days  to  have  written  leave  of  absence  from  division  super- 
intendent. If  absent  over  ninety  days  time  shall  be  deducted  on  seniority 
list.  This  shall  not  apply  in  case  of  sickness,  disability  or  while  engaged  in 
committee  work  or  special  duty  for  the  company. 

43.  When  a  run  is  resinred  after  havix^  been  off  over  sixty  days  it  shall 
be  advertised  the  same  as  a  new  run.  If  restored  within  sixty  days  the  man 
who  held  the  run  when  it  was  taken  off  must  go  back  upon  it  unless  he  has 
regularly  bid  in  another  run. 

44.  Enginemen  shall  receive  in  their  line  of  service  pay  for  learning  the 
road  when  ordered  to  do  so  by  the  superintendent,  the  latter  to  be  the  judge 
of  the  time  necessary  to  be  allowed.  This  shall  only  apply  when  the  com- 
pany orders  men  to  learn  a  portion  of  the  road  they  are  not  familiar  with 
and  not  when  an  engineman  bids  in  a  run  on  such  territoiy.  One  hundred 
miles  or  less  shall  oonstitute  a  day,  over  100  miles  to  be  paid  pro  rata. 

46.  Pooled  or  extra  enginemen  shall  not  be  turned  more  than  one  time 
away  from  home  terminal  unless  there  are  no  other  available  men  and  the 
conditions  will  not  otherwise  prevent. 

Yoan  truly, 

C.  F.  Smith, 
P.  E.  Cbowlet, 
Approved:  Oeneral  Superintendents. 

J.  P.  BSADKIELD, 

Assistant  Oeneral  Manager. 

Memorandum  of  agreement  made  between  comanittee  of  engineers  represent- 
ing ths  New  York  Central  and  committee  of  engineers  representing  the 
.    New  York,  New  Haven  d  Hartford,  both  represented  by  Mr.  E.  W,  Hurley 
and  the  general  managers  of  these  companies,  as  of  date  November  30, 
1906,  namely: 

That  the  engineers  take  positions  as  engineers  of  the  electric  engines  or 
multiple  unit  trains,  under  the  prevailing  steam  schedule,  to  be  continued 
until  the  expiration  of  a  thirty  days'  notice,  which  may  be  given  by  either 
party  after  the  electric  operation  is  in  full  effect,  with  the  understanding 
that  at  the  end  of  such  thirty  days'  notice,  provided  it  is  shown  that  the 
opportunity  to  make  mileage  on  the  electric  engines  and  multiple  unit  trains 
18  more  advantageous  to  the  men  and  to  the  company  within  the  same  number 
of  hours  than  on  the  steam  locomotive. 

Then,  and  in  that  event,  the  engineers  will  grant  to  the  company  or  the 
company  will  grant  to  the  men  such  concessions  as  are  shown  to  be  fair  and 
equitable. 
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This  applies  to  the  initial  electric  zone  as  it  now  exists,  from  Forty-second 
street  to  High  Bridge  and  from  Forty-second  street  to  Wakefield  on  the  New 
York  Central,  and  from  Wood  lawn  to  Stamford  on  the  New  Haven. 

However,  providing  this  operation  is  extended  beyong  said  points,  High 
Bridge,  Wakefield  and  Stamford,  the  same  rates  and  conditions  of  this  agree- 
ment will  apply  to  such  extensions  until  otherwise  adjusted. 

If  there  is  any  question  as  to  tha  date  of  such  commencement  of  electric 
operation  the  respective  committees  will  agree  with  the  general  managers  of 
the   respective  companies  as   to  what  date  shall  be   considered  as  the  date 

eflfective. 

For  the  engineers: 

J.  M.  Watson, 
Chairman. 

F.  S.  Evans, 

Chairman. 

For  the  companies: 

A.  H.  Smith, 

V.-P,  d  O.  M.,  N,  Y,  C.  d  H.  R.  R,  R, 

S.  HlOGINS, 

General  Mgr.,  y,  Y.,  y.  E.  d  H.  R.  R. 

ENGINEERS,  NEW  YORK,  NEW  HAVEN  &  HARTFORD  RAILROAD. 

Schedule  of  instructions  and  rates  of  pay  affecting  engineers  on  The  New 

York,  New  Haven  and  Hartford  Railroad. 

Abticuc  I. 

INVESTIGATIONS. 

All  engineers  will  be  given  a  fair  chance  to  defend  themselves  against 
charges  in  holding  investigations.  Superintendents  and  master  mechaiiicB 
will  be  careful  to  get  all  information  possible  and  hold  investigations  as  soon 
as  practicable.  Engineers  who  are  disciplined  and  afterward  found  innocent 
shall  receive  pay  for  time  lost.  All  engineers  disciplined  will  be  notified  of 
same  in  writing.  Engineers  receiving  such  notice  shall  acknowledge  receipt 
of  same. 

All  engineers  interested  will  be  allowed  to  choose  one  or  two  disinterested 
engineers  in  the  employ  of  the  company  to  accompany  and  speak  for  them 
before  boards  of  investigation,  if  they  so  desire,  when  an  appeal  is  made 
after  the  first  investigation,  and  will  have  the  privilege  of  appearing  before 
each  official  up  to  the  general  manager. 

It  is  further  agreed  that  in  event  engineers  selected  fail  to  adjust  griev- 
ance, the  matter  can  then  be  taken  up  and  disposed  of  in  accordance  with 
the  practice  now  in  vogue  on  system,  the  case  to  be  disposed  of  under  the 
supervision  of  the  engineers  selected. 

Article  II. 

TIME   LIMIT  ON   APPEALS. 

If  an  engineer  is  discharged  or  sufl:ers  actual  suspension  and  is  not  satisfied 
with  the  justness  of  the  discipline,  the  case  if  appealed  must  be  brought  to 
the  superintendent's  attention  within  fifteen  (15)   days  of  the  date  on  which 
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discipline  is  inflicted.  If  an  appeal  is  taken  from  the  decision  of  the  superin- 
tendent, the  appeal  must  be  made  in  writing  within  thirty  (30)  days  of  the 
date  of  the  superintendent's  final  decision.  In  all  such  cases  the  Superin- 
tendent shall  notify,  in  writing,  the  aggrieved  party  of  his  decision  and  send 
a  copy  of  such  notice  to  the  chairman  of  the  committee. 

Abticle  III. 

PASSENOEB  TRAINS. 

Engineers  on  all  passenger  trains  shall  receive  three  dollars  eighty-five 
ccmts  ($3.85)  per  day.  One  hundred  (100)  miles  or  less  shall  constitute  a 
day's  work.  For  all  over  one  hundred  (100)  miles  they  shall  receive  three 
and  eighty-five  hundredths  (3.85)  cents  per  mile.  On  suburban  trains  eleven 
(11)  hours  or  less  shall  constitute  a  day's  work;  on  all  other  passenger  trains 
twelve  (12)  hours  or  less  shall  constitute  a  day's  work.  For  all  over  eleven 
(11)  hours  on  suburban  trains,  and  for  all  over  twelve  (12)  hours  on  other 
passenger  trains,  engineers  slial!  receive  thirty-eight  and  one-half  (38^^) 
cents  per  hour. 

Engineers  running  light  engines  will  be  paid  passenger  rates  when  not  in 
connection  with  freight  work. 

AB'ncLE  IV. 

FBRIGIIT   AND   WORK   TRAINS. 

Engineers  on  all  freight  and  work  trains  shall  receive  four  dollars  forty 
cents  ($4.40)  per  day.  One  hundred  (100)  miles  or  less  shall  constitute  a 
day's  work.  For  all  over  one  hundred  (100)  miles  they  shall  receive  four 
and  four-tenths   (4.4)   cents  per  mile. 

Eleven  (11)  hours  or  less  shall  constitute  a  day's  work.  For  all  over 
eleven  (11)  hours  they  shall  receive  forty- four  (44)  cents  per  hour. 

\Mien  an  engineer  on  a  work  train  has  been  in  service  eleven  (11)  hours,  it 
will  be  understood  that  he  has  completed  a  full  day  equivalent  to  one  hundred 
(100)  miles,  and  if  required  to  do  further  service  he  will  be  paid  miles  and 
hours.  If  called  upon  after  leaving  the  company's  premises,  it  will  be  con- 
sidered another  day. 

Article  V. 

MIXKD  TRAINS. 

Engineers  running  passenger  and  freight  trains,  or  doing  part  passenger  and 
part  freight  work,  and  engineers  on  passenger  trains  that  haul  a  freight  car 
in  any  part  of  the  trip,  or  are  called  upon  to  deadhead  less  than  one  hundred 
(100)  miles  to  take  a  freight  train,  will  be  considered  as  performing  mixed 
train  service  and  will  be  paid  accordingly. 

Mixed  trains  and  mixed  service  will  be  paid  freight  rates. 

No  two  classes  of  pay  will  be  allowed  in  one  day's  road  service. 

Mixed  trains  and  mixed  service  does  not  include  switching. 

Eleven  (11)  hours  or  less  shall  constitute  a  day's  work;  for  all  over 
eleven  (11)  hours  they  shall  receive  forty-four  (44)  cents  per  hour. 

Article  VI. 

ENGINEERS   DEADHEADING. 

Engineers  deadhetwiing  over  the  road  under  orders,  less  than  one  hundred 
(100)  miles,  shall  be  paid  passenger  rates,  provided  it  is  not  in  conjunction 
with  freight  or  mixed  service. 


•o 


17 


III. 514      New  York  State  Department  of  Labor. 

Men  called  upon  to  deadhead  one  hundred  (100)  miles  or  more  will  be 
paid  passenger  rates. 

A  man  deadheading  from  one  point  to  another  shall  receive  a  full  day's 
pay  at  passenger  rates  if  he  does  no  further  work  that  day.  No  man  is  to 
receive  less  than  a  day's  pay  if  he  is  called,  or  goes  out  or  is  under  orders. 

An  engineer  deadheading  under  orders  to  take  a  regular  run  or  job  for 
one  day  shall  be  paid  continuous  time  from  his  initial  point  until  he  returns 
to  his  initial  point  and  be  paid  deadhead  mileage  as  extra  service.  Tlie 
time  of  an  engineer  beginning  his  day's  work  by  deadheading  shall  be  con- 
tinuous from  the  scheduled  leaving  time  of  train  on  which  he  deadheads 
until  be  is  relieved  at^the  end  of  the  day. 

When  an  engineer  goes  to  take  a  run  that  he  has  bid  in,  deadhead  mileage 
will  not  be  allowed. 

Extra  men  when  relieved  by  men  who  have  bid  in  or  selected  runs  wiU  be 
paid  deadhead  mileage  to  the  point  where  they  are  obliged  to  report. 

If  an  engineer  loses  his  run  or  job  through  no  fault  of  his  own,  deadhead 
mileage  will  be  allowed  to  the  initial  point  of  rim  or  job  which  he  selects. 

Abticle  VII. 

LEABNING  THE  BOAP. 

Regular  engineers  learning  the  road  shall  be  paid  passenger  rates,  and  in 
no  case  shall  they  receive  pay  for  less  tban  one  himdred  (100)  miles;  and 
they  shall  be  paid  their  time  for  qualifying  at  passenger  rates. 

Any  man  bidding  in  a  rim  will  learn  the  road  and  qualify  at  his  own 
expense. 

Spare  engineers  shall  have  the  privilege  of  learning  the  road  and  qualifying 
at  their  own  expense. 

Engineers  transferred  from  one  division  to  another  for  the  convenience  of 
the  company  shall  be  paid  for  learning  the  road. 

Engineers  forced  by  seniority  to  some  other  run  will  be  paid  for  learning 
the  road. 

Engineers  hired  will  learn  one  division  of  the  road  at  their  'Own  expense. 

Abticle  VIII. 

BEGULAB   E.NGINEEBS   CAIXED   UPON. 

Regular  engineers  called  upon  two  (2)  hours  or  more  before  beginning  of 
their  regular  day's  work  will  be  paid  a  full  day;  if  called  less  than  two  (2) 
hours,  they  will  be  paid  hours  as  extra  service,  sixty  (60)  minutes  or  less 
to  count  as  one  hour. 

Regular  engineers  required  to  do  extra  work  in  the  middle  of  the  day  shall 
be  paid  for  such  work  as  extra  service  according  to  the  schedule.  An  extra 
added  to  a  run  in  the  middle  of  the  day  will  be  paid  for  as  extra  service 
for  thirty  (30)  days. 

Regular  engineers  who  are  called  upon  to  do  extra  service  after  completing 
their  regular  day's  work,  or  run  of  one  hundred  (100)  miles  or  less,  shall  be 
paid  for  further  service  for  the  actual  miles  made  in  such  service  and  the 
hours  as  extra  after  they  have  been  on  duty  the  stipulated  number  of  hours 
for  a  day's  work  for  the  class  of  service  under  which  their  regular  day's  work 
comes;  the  hours  to  count  from  the  beginning  of  regular  day's  work. 

If  called  upon  after  completing  regular  day's  run,  and  having  left  the  com- 
pany's premises,  it  will  be  considered  another  day. 
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Regular  engineers  shall  not  be  ciUled  upon  to  do  extra  service  before  or 
lifter  completing  their  regular  day's  work  if  spare  men  are  available. 

In  cases  not  covered  by  the  schedule  where  they  are  called  upon  to  remain 
on  duty  they  shall  be  paid  pro  rata  rates  per  hour  for  time  so  delayed  or 
employed. 

When  an  engineer  is  taken  from  a  regular  run  to  cover  any  service  whirli 
pays  less  tlian  his  regular  run  the  company  will  make  goo<l  the  difference,  so 
that  the  engineer  will  not  experience  any  loss  in  pay. 

Article  IX. 

SPARE   AND  EMERGENCY. 

Spare  engineers  shall  be  run  first  in  first  out,  so  far  as  it  is  possible  with 
the  requirements  of  the  service,  and  when  an  engineer  is  assigned  to  a  tem- 
porary vacancy  he  shall  remain  on  the  same,  provided  he  is  competent,  until 
regular  man  returns.  They  shall  also  receive  rates  of  regular  men  while  on 
the  road. 

Spare  men  not  being  at  home  when  called  shall  be  placed  at  the  bottom 
of  the  list.  A  bulletin  board  shall  be  established  in  all  engine  houses  where 
spare  men  are  assigned. 

Spare  and  emergency  men  when  held  on  duty  shall  l)e  paid  passenger  rates 
per  hour,  ten  (10)  hours  or  less  of  service  to  constitute  a  day's  work;  when 
sent  out  on  the  road  they  shall  be  paid  their  hours  in  house  and  miles  on 
road,  road  rates  to  govern  the  rate  for  hours  in  the  house  when  miles  are 
Wss  than  one  hundred  (100),  when  miles  are  over  one  hundred  (100)  pas- 
senger rates  will  be  paid  for  hours  in  the  house;  after  completing  a  full 
day  in  the  house  and  then  sent  out  on  the  road  they  shall  be  paid  hours  and 
miles  for  such  service,  time  to  be  computed  from  beginning  of  their  day's 
work  in  the  house,  and  end  as  per  article  on  computing  time.  Also,  when 
niaking  house  time  and  switching  they  will  be  paid  their  hours  in  house 
at  passenger  rates  and  their  hours  in  yard  at  switching  rates  per  hour,  but 
when  they  switch  a  full  day  of  eight  (8)  or  ten  (10)  hours  they  shall  be 
paid  a  full  day  at  switching  rate  in  addition  to  their  hours  in  the  house,  but 
in  no  instance  shall  they  receive  less  than  one  (1)  full  day's  pay. 

Abticlr  X. 

SWITCUINO  SERVICE. 

All  switching  yards  shall  be  straight  eight  (8)  or  ten  (10)  hour  yards. 
All  engineers  on  switchers  in  eight  (8)  hour  yards  shall  be  paid  three  dollars 
thirty-five  cents  ($3.35)  per  day;  eight  (8)  hours  or  less  to  constitute  a 
day's  work,  all  over  eight  (8)  hours  shall  be  paid  pro  rata  rates  per  liour. 
All  engineers  on  switchers  in  ten  (10)  hour  yards  shall  be  paid  three  dollars 
fifty  cents  ($3.50)  per  day;  ten  (10)  hours  or  less  to  constitute  a  day's 
work,  all  over  ten  (10)  hours  shall  be  paid  pro  rata  rates  per  hour.  When 
required  to  work  ten  (10)  hours  or  more,  one  (1)  hour  of  the  ten  (10) 
shall  be  allowed  for  dinner,  near  the  middle  of  the  day's  work;  when  required 
to  work  any  part  of  the  dinner  hour,  they  shall  be  paid  one  (1)  hour  extra 
at  switching  rates. 

When  engineers  are  required  to  work  overtime  and  the  same  exceeds  on<y 
lialf  of  the  regular  day,  they  shall  be  paid  one  ( 1 )  day  for  it. 
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Engineers  on  switeliing  jobs,  after  having  completed  a  regular  day's  work 
and  then  sent  out  on  the  road,  shall  receive  miles  and  hours  for  such  extra 
.s<irvice. 

Knginecrs  running  regular  switching  joba  in  yards  who  are  sent  out  on 
the  road  a  short  distance  witiiin  their  regular  switching  day,  shall  be  paid 
their  regular  day  in  the  yard  at  switching  rates  plus  their  mileage  on  the 
road  at  road  rates. 

In  all  cases  where  switching  \a  being  done  a  member  of  train  crew  giving 
signals  shall  be  in  plain  view  of  engijie  crew. 

Article  XI. 

SWITCHING   ox    BOAD    AND   AT   TERMINALS. 

Kngineers  in  road  service  on  freight  trains,  at  points  where  there  is  no 
regular  switching  crew  employed,  are  to  do  the  necessary  placing  of  cars 
without  extra  compensation,  but  where  there  is  a  regular  switching  crew 
employed  at  any  hour  of  the  day  or  night  road  crews  are  to  set  out  the  cars 
they  have  for  that  station,  and  the  switching  crow  is  to  do  the  placing  on 
private  sidings,  freight  house  sidings,  or  individual  tracks,  but  if  the  road 
crews  are  called  upon  to  do  this  work^  they  shall  be  paid  switching  rates, 
tile  same  to  apply  to  cars  picked  up  by  freight  trains.  The  switching  crew 
is  to  get  such  cars  for  each  train  all  together  to  be  picked  up  by  the  road 
engine,  but  if  it  is  necessary  to  call  on  the  engine  crew  to  do  this  switching, 
which  should  properly  be  done  by  the  switching  crew,  they  shall  be  paid  for 
riUi-h  work  at  switching  rates.  Time  consumed  at  such  points  shall  be  ac- 
cumulative and  time  allowed  accordingly.  Time  commences  when  engine  is 
I)r({vared  to  switch  and  ends  when  through  switching,  sixty  (60)  minutes  or 
less  to  count  as  one  (1)  hour.  The  conductor  of  the  train  shall  certify  to 
switching  so  done  at  all  such  points  during  the  trip. 

When  yardmasters  or  agents  at  intermediate  points  where  switching  crews 
uro  employed  have  thv.  cars  at  their  station  in  station  order  for  the  road 
trains  to  pick  up  and  the  conductor  of  the  train  considers  it  necessary  to 
switch  them  in  station  order  with  those  in  his  train,  such  switching  is  to  be 
classed  as  a  part  of  tlie  train's  regular  work  and  no  pay  for  the  switching 
allowed. 

The  following  shall  constitute  switching:  picking  up  a  car  or  cars  not 
ahead  oii  siding;  taking  cars  from  more  than  two  (2)  sidings;  setting  ofT 
ears  on  more  than  two  (2)  sidings. 

Piussenger  engineers  shall  not  regularly  do  any  switching  at  points  where 
switching  engines  are  employed,  but  if  called  upon  in  emergency  they  shall 
r(H-<Mve  switching  rates  provided  the  time  consumed  is  thirty  (30)  minutes  or 
longer.  Time  commences  when  engine  is  prepared  to  switch  and  ends  when 
through  switching. 

Passt»nger  engineers  that  arc  retiuired  to  do  switching  where  switching 
engines  are  not  eniphiyed  shall  be  allowed  switching  rates  for  such  work,  leas 
than  thirty   (.30)   minutes  not  to  be  counted. 

Article  XI  T. 

TKRMIXAL   DELAYS    AND  SWITCHING. 

When  from  any  cause  an  engineer  is  delayed  in  delivering  his  engine  on 
track  designated  for  that  purpose  after  arrival  at  final  terminal,  he  shall  be 
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|xiid  for  such  delay  as  extra  service;  forty-five  (45)  mhiutes  to  count  the 
first  liour,  one  hour  and  thirty  minutes  to  count  as  two  hours;  this  not  to 
apply  to  trains  already  earning  overtime. 

Kngincers  required  to  take  their  owij  train  to  and  from  station  and  yartU 
shall  be  allowed  mileage  provided  it  is  fifty  one-hundredths  (50-100)  (»f  a 
niik*  or  more.  Engineers  required  to  take  their  own  trains  from  or  to  yanU 
or  .stations,  then  cut  off  and  go  for  other  cars  such  as  baggage  and  express 
cars,  time  shall  be  computed  from  time  engine  is  cut  off  train  until  it  is 
returned  to  its  train  again,  but  if  called  upon  to  take  other  than  their  own 
train  to  or  from  station  or  yard  will  be  paid  switching  rates;  time  to  Ik» 
computed  from  time  engine  is  ordered  to  be  on  train  until  cut  off  and  on 
its  own  train,  less  than  thirty  (30)  minutes  not  to  be  counted. 

Article  XIII. 

HOSTLINO   ENGINEERS'   DUTIES   AND   PAY. 

At  all  points  where  eight  (8)  or  more  engines  put  up,  there  shall  Ikj  men 
provided  to  take  charge  of  and  hostle  engines.  Ilostling  engines  shall  consist 
of  having  fires  cleaned,  ashes  and  sparks  drawn,  coal,  sand,  and  water  taken, 
at  all  points  where  hostlers  are  employed  whether  engine  puts  up  there  or  not. 

At  |>oints  where  it  is  necessary  to  use  engineers  as  regular  hostlers  they 
shall  be  paid  two  dollars  fifty  cents  ($2.50)  per  day.  Ten  (10)  hours  or  less 
shall  constitute  day's  work;  overtime  shall  be  paid  at  the  rate  of  twenty-five 
(25)    cents  per  hour. 

When  engineers  other  than  hostler  engineers  are  required  to  hostle  engines, 
tliey  shall  receive  passenger  rates  per  hour;  sixty  (60)  minutes  or  less  to 
count  as  one   ( 1 )   hour. 

In  no  case  is  a  man  a  hostler  engineer  unless  he  is  out  of  road  service. 
Knginwrs  used  as  hostlers  shall  be  paid  passenger  rates. 

Article  XIV. 

COMPUTINO   time,   OVERTIME  AND   MILEAGE. 

A  day's  work  for  engineers  shall  begin  at  the  time  engine  is  scheduled  to 
leave  engine  house  or  storage  track  and  shall  end  when  engine  is  delivered 
iMick  for  final  disposition  for  the  day.  All  engine  crews  shall  be  scheduled  or 
ordered  from  the  above  named  points. 

In  computing  overtime  made  by  engineers  less  than  thirty  (30)  minutes 
shall  not  be  counted;  thirty  (30)  minutes  over  the  regular  day's  work  shall 
be  counted  as  one  (1)  hour  unless  otherwise  specified. 

In  computing  mileage  the  actual  miles  made  and  fractions  thereof  shall  be 
used,  and  when  the  fractions  of  the  total  miles  for  the  day  equal  fifty  one- 
hundredths  (50-100)   of  a  mile  or  more  a  full  mile  will  be  allowed. 

Engineers  running  light  engines  to  and  from  their  trains  will  be  allowed 
mileage  so  made,  provided  it  is  fifty  one-hundredths  (50-100)  of  a  mile  or 
more. 

Engineers  on  double  runs,  running  alternate  days,  making  a  round  trip 
one  day  and  entitled  to  lay  off  the  next,  will  be  paid  not  less  than  two  (2) 
full  days  for  the  run.  If  engineers  for  any  reason  other  than  their  own  are 
deprived  of  making  their  full  trip,  thoy  shall  be  paid  the  regular  mileage 
of  the  trip.  These  engineers  can  be  u-ed  on  other  runs  without  extra  com- 
pensation, unless  they  exceed  the  regular  mileage.  No  engineer  shall  receive 
less  than  a  day's  pay  if  he  is  called,  or  goes  out  or  is  under  orders. 
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Article  XV. 

SKNIOBITY  BIGHTS. 

Kights  of  engineers  to  preference  of  runs  shall  be  governed  by  seniority  in 
service.  An  engineer  losing  his  run  'by  reason  of  its  having  been  discon- 
tinued or  having  been  Uikcn  by  an  engineer  his  senior,  or  for  any  reason  not 
brouglit  about  by  any  fault  or  action  of  his  own,  shall  be  entitled  to  take  any 
run  on  the  same  division  lield  by  an  engineer  his  junior  in  seniority.  Any 
engineer  having  taken  and  held  a  run  ten  (10)  days  after  bulletin  notice 
from  proper  officers  that  such  run  is  vacant  or  open  to  seniority  choice  of  the 
engineers  without  claim  in  writing  being  made  for  said  run  to  the  division 
master  mechanic  by  some  engineer  entitled  to  said  run  by  reason  of  seniority, 
shall  not  thereafter  be  displaced  from  such  run  on  account  of  seniority  right 
of  other  engineers,  except  by  reason  of  said  run  being  claimed  by  a  senior 
engineer  whose  run  has  been  taken  from  him  through  no  fault  or  action  of 
his  own. 

An  engineer  losing  his  train  as  per  seniority  rule  will  be  required  to  make 
a  choice  of  runs  within  fifteen  (15)  days,  and  will  go  on  the  spare  list  until 
he  makes  his  selection;  failing  to  make  his  selection  within  fifteen  (16)  days 
he  will  remain  on  the  spare  list  until  he  bids  in  a  run. 

Article  XVI. 

ADVERTISING   BUNS   AND  JOBS. 

Vacancies  on  all  runs  or  jobs  shall  be  advertised  on  all  bulletin  boards  of 
the  division  on  which  they  occur  for  ten  (10)  days  and  the  oldest  engineer 
in  service  will  be  given  the  preference  as  per  article  No.  15,  if  competent, 
and  shall  be  given  a  fair  chance  to  prove  his  ability.  Jobs  will  be  posted  as 
soon  as  possible  after  vacancies  occur.  When  an  engineer  bids  in  a  job  or 
run,  he  will  not  be  allowed  to  bid  for  his  former  position  until  it  has  been 
once  filled  and  again  becomes  vacant. 

Changing  of  the  initial  point  of  a  run,  a  new  run  on  time-card,  or  changing 
the  leaving  time  of  a  run  four  (4)  hours  or  more  shall  constitute  a  new  run. 

Engineers  bidding  in  a  run  shall  be  placed  on  such  run  or  job  witliin 
five  (5)  days  after  bids  have  expired,  and  master  mechanic  will  notify  them 
that  such  run  has  fallen  to  them;  failing  to  take  the  run  they  shall  go  on 
the  spare  list. 

The  company  reserves  the  right  to  select  engineers  for  official  trains. 

Article  XVII. 

SEASON   BUNS. 

Season  runs  or  jobs  shall  be  advertised  on  bulletin  boards  and  the  oldest 
engineer  in  service  applying  for  them  shall  be  placed  on  such  runs.  Should 
any  of  these  season  runs  become  annual  runs  they  shall  then  be  posted  as 
such  as  per  article  No.  16. 

Engineers  holding  annual  runs  and  bidding  in  season  runs  shall  wlien 
such  season  runs  are  taken  off  revert  in  rotation  to  their  annual  runs. 
Meanwhile  their  annual  jobs  or  runs  shall  be  posted  as  season  runs. 

Engineers  holding  annual  runs  and  losing  such  runs  for  any  reason  other 
than  their  own  can  displace  younger  men  running  season  runs,  and  when  such 
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season  runs  are  taken  ofT  thoy  can  take  any  job  held  by  a  younger  man.  An 
engineer  who  has  annual  rights  does  not  lose  them,  unless  he  allows  himself 
to  revert  to  the  spare  list. 

Engineers  bidding  off  season  runs  and  not  holding  annual  rights  will  when 
they  lose  such  jobs  for  any  reason  other  than  their  own,  be  permitted  to 
displace  junior  men  running  other  season  runs. 

Trains  that  are  scheduled  on  the  time  table  for  a  oertain  period,  or  eeason 
of  the  year,  also  trains  that  are  run  as  regular  extras,  and  engines  in  helper 
service,  shall  be  season  runs,  but  no  extra  train  shall  be  considered  as  a 
regular  extra  until  it  has  run  for  a  period  of  forty-five  (45)  days. 

All  runs  or  jobs  starting  from  initial  point  under  white  flags  shall  be  con- 
sidered as  season  jobs  and  advertised  as  such. 

When  an  engineer  on  a  regular  run  is  off  sick,  or  in  service  for  the  engi- 
n<»ors  for  a  period  exceeding  sixty  (60)  days,  his  run  will  be  posted  as  a 
season  run. 

When  an  engineer  is  taken  off  his  run  and  placed  in  an  official  position  by 
tlie  company,  his  run  shall  be  posted  as  a  season  run;  should  such  appointment 
be  for  a  period  exceeding  six  (6)  months  hi^  run  will  be  posted  as  an  annual 
run.  Should  he  after  six  (6)  months  revert  to  the  position  of  engineer,  he 
shall  not  lose  any  of  his  seniority  rights  as  an  engineer;  but  when  he  is 
relieved  from  such  official  position  he  will  not  displace  any  one  but  assume 
his  seniority  rights  as  vacancies  occur  on  his  division. 

Additional  sections  of  trains,  if  advertised,  will  be  season  runs. 

Abticle  XVIIT. 

doubiino  hilus. 

Engineers  having  regular  runs  will  be  paid  extra  for  the  mileage  made  in 
doubling  hills,  it  being  understood  that  regular  extras  shall  be  considered  as 
regular  runs.  Engineers  on  extras  will  have  this  mileage  made  added  to 
their  mileage. 

Article  XIX. 

ENGINEKRS    FAIL  TO   WORK   A   FULL   DAY. 

When  an  engineer  fails  to  work  a  full  day  as  laid  down  by  the  company 
through  any  reason  of  his  own,  he  shall  be  paid  not  less  than  the  hours  he 
works,  or  the  miles  he  runs,  and  should  the  amount  made  by  both  men  be 
less  than  the  regular  pay  for  the  job  or  run  the  difference  will  go  to  the  man 
relieved;  if  the  regular  man  can  be  relieved  without  extra  expense  to  the 
company  he  shall  be  paid  a  full  day,  but  in  all  cases  the  man  who  relieves 
him  shall  be  paid  as  per  schedule. 

When  an  engineer  is  taken  sick  and  so  reports  before  he  starts,  or  is  injured 
while  on  duty,  or  it  is  necessary  for  a  man  to  be  off  duty  for  any  reason 
and  he  is  not  relieved  at  the  starting  point  or  time  of  his  day's  work,  but  Is 
required  to  work  for  a  certain  time  or  run  to  a  certain  point  before  he  Is 
relieved,  he  will  be  paid  not  less  than  a  full  day. 

Article  XX. 

ATTEXDINO   COURTS. 

Engineers  attending  courts,  inquests,  or  other  business  by  order  of  the 
company  shall  be  paid  the  samo  amount  they  would  have  received  had  they 
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remained  at  work.  They  shall  also  be  paid  iiecossary  expenses  while  held 
for  such  service.  If  called  in  for  investigation,  when  not  subject  to  disci- 
pline, or  examination  before  starting,  or  during  their  lay-over  in  the  middle 
of  the  day,  or  after  completing  their  day's  work  they  shall  be  paid  for  the 
time  held  in  such  service  at  their  regular  rates;  less  than  thirty  (30)  minutes 
not  to  be  counted. 

If  called  two  (2)  hours  or  more  before  their  regular  day,  or  while  off  duty, 
they  shall  be  paid  not  less  than  one  ( 1 )  day's  pay  at  passenger  rates. 

Article  XXT. 
time  not  allowed. 

When  time  claimed  by  engineers  is  not  allowed  they  sliall  be  promptly 
notified  in  writing  and  given  the  reason  why  such  time  is  not  allowed;  this 
will  be  done  in  all  cases  and  the  notice  shall  come  from  the  superintendent 
or  the  master  mechanic. 

A  man  regularly  assigned  in  either  regular  or  spare  service  to  a  division 
shall  report  any  work  done  on  that  or  any  other  division  to  the  superintend- 
ent of  the  division  on  which  he  is  assigned  so  that  all  his  pay  sliall  be  carried 
on  one  roll. 

Abiicle  XXII. 

WORK   NOT  REQUIRED   OF   ENGINEERS. 

Engineers  shall  not  be  required  to  shovel  coal  on  tenders,  clean  engines  or 
fires,  take  sand  or  water,  clean,  fill  or  light  headlights  or  signal  lamps,  but 
this  does  not  relieve  engineers  of  the  responsibility  for  knowing  headlights  and 
lamps  are  in  good  order  before  starting  out.  Engineers  shall  not  be  required 
to  set  up  wedges  or  do  any  packing  or  other  work  on  their  engines  when 
reported  on  work  books  at  points  where  there  are  repairmen.  All  engines  in 
emergency  service  when  ordered  out  shall  have  rod  cups  and  lubricators  filled. 

At  points  where  repairmen  are  not  employed  and  engineer  is  required  to 
do  necessary  work  while  engine  is  laid  up  Sundays,  or  during  or  after  the 
regular  day's  work,  he  siiall  receive  passenger  rates  per  hour  while  so  em- 
ployed, and  all  work  so  done  mus't  be  approved  by  the  master  mechanic. 

Engineers  will  not  be  required  to  go  underneath  engines  to  inspect  tliem 
and  will  not  be  held  responsible  for  work  when  reported  on  work  books. 

Article  XXIII. 

CALLING   AND   REST. 

The  company  will  furnish  callers  for  engineers  living  not  more  than  one 
( 1 )  mile  from  engine  house.  Engineers  living  within  calling  limit  who  have 
regular  runs,  will  be  called  between  the  hours  of  9  p.  M.  and  8  a.  m.  Engi- 
neers called  and  not  wanted  shall  be  paid  a  day  at  passenger  rates.  Spare 
engineers  living  outside  calling  limit  who  have  telephone  shall  be  called  in 
turn  at  any  hour  of  the  day  or  night.  Permission  to  report  on  or  off  duty 
may  be  asked  for  by  telephone. 

If  an  engineer  has  been  in  service  long  enough  to  require  rest  and  makes 
request  for  same  to  proper  official  he  can  have  it. 

If  an  engineer  is  relieved  from  duty  by  the  company  at  other  than  home 
terminal  on  account  of  being  on  duty  excessive  hours,  he  will  be  paid  mileage, 
at  passenger  rates,  to  home  terminal. 


Bureau  of  Mediation  and  Arbitration,  1907.    III. 521 

Engineers  on  double  runs,  who  are  relieved  from  duty  at  home  terminal, 
on  account  of  being  on  duty  excessive  hours,  will  be  allowed  to  take  their 
run  at  turning  |)oiiit,  provided  thoy  do  so  at  their  own  expense. 

Article  XXIV. 

EXTENSION  OF  BIGHTS. 

All  branch  lines  and  divisions  the  motive  power  of  which  is  under  the 
supervision  of  the  same  master  mechanic  will  be  treated  as  one  division  as 
regards  seniority  rights  of  engineers.  Harlem  Kiver  branch  and  yard  will 
be  considered  as  part  of  the  New  York  division! 

Article  XXV. 

BEDUCINQ  THE  FORCE. 

Wlien  there  is  a  surplus  of  engineers  for  the  business  of  the  road  engineers 
in  point  of  seniority  shall  have  preference  for  employment.  Whenever  it  be- 
comes necessary  to  reduce  the  force  of  engineers  it  shall  be  done  by  taking  off 
engineers  per  seniority  list  of  the  division  taken  in  reverse  order,  they  to 
revert  to  the  position  held  before  promotion. 

Engineers  hired  by  this  company,  when  it  is  necessary  to  reduce  the  force, 
will  be  given  leave  of  absence  until  it  is  necessary  to  increase  the  force,  and 
all  men  reduced  will  retain  their  roster  standing  as  engineers. 

It  is  understood  that  the  force  of  engineers  shall  be  reduced  when  the 
average  pay  of  the  extra  engineers  on  their  division  falls  below  twenty  dollars 
($20.00)  per  week  for  the  space  of  three  (3)  consecutive  weeks. 

Article  XXVI. 

TRANSFERRING  ENGINEERS. 

When  it  becomc's  necessary  for  the  best  interest  of  the  company  to  transfer 
engineers  from  one  division  of  the  road  to  another,  the  youngest  engineers  in 
service  on  the  division  shall  be  the  ones  transferred,  and  they  shall  retain  all 
their  seniority  rights.  Men  thus  transferred  shall  not  assume  their  rights 
to  seniority  rule  until  vacancies  occur.  Men  who  are  thus  transferred  and 
wish  to  return  to  their  home  division  shall  make  written  application  to  the 
master  mechanic  within  six  (6)  months  from  time  tliey  were  first  transferred; 
failing  to  do  so,  they  shall  relinquish  all  claim  to  return  to  their  home 
division.  Engineers  transferred  at  their  own  request  shall  be  regarded  as 
new  men. 

Article  XXVII. 

ROSTER. 

A  roster  for  each  division  shall  be  conspicuously  placed  in  the  principal 
engine  houses  so  that  it  may  be  referred  to  at  any  time.  The  roster  will  be 
corrected  at  least  every  six  (6)  months  if  changes  occur  during  that  period. 

The  following  rule  shall  establish  the  seniority  of  engineers:  Men  who 
are  hired  or  promoted  to  engineers  shall  date  from  the  day  they  are  re^larly 
assigned  to  service  bs  an  engineer  in  accordance  with  seniority  rule,  and 
should  more  than  one  man  be  assigned  to  service  as  an  engineer  on  the  same 
day  they  shall  take  their  roster  standing  as  engineers  in  accordance  with 
their  previous  length  of  service  on  locomotives  of  this  company. 
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Article  XXVIII. 

EQUALIZING   RUNS. 

When  trains  are  run  over  two  (2)  or  more  divisioiLS  and  there  are  opposing 
trains,  the  trains  sliail  be  equally  allotted  to  the  divisions  over   which    the 
trains  are  run.     If  tJiere  are  no  opposing  trains  the  division  over  whicli    the 
greatest  mileage  is  made  will  be  awarded  the  train.    If  a  season  train  is  put 
on  and  there  is  no  opposing  train,  it  shall  be  alternated  annually  between  the 
divisions  over  which  it  runs.     This  is  to  apply  to  division  lines  as  at  present 
arranged  in  accordance  with  article  No.  24.    These  changes  will  be  mad«  only 
when  runs  arc  rearranged  or  vacancies  occur. 

Article  XXIX. 

EXTRA   TRAINS   ANNULLED,    ETC. 

When  an  extra  train  has  been  annulled  for  a  period  not  to  exceed  seven  (7) 
days  tlie  engineer  plaeed  on  the  run  shall  be  entitled  to  hold  it  for  the  fifty-five 
(55)  days  necessary  to  elapse  from  the  day  that  it  was  first  put  on  before 
it  can  be  bid  in. 

If  after  any  job  has  been  bid  in  and  should  be  temporarily  annulled  for  a 
period  not  to  exceed  fifteen  (15)  days,  the  engineer  holding  it  filiall  not  lose 
his  rights  to  the  job,  provided  he  does  not  bid  in  another  job  during  the 
temporary  annulment.  The  engineer  shall  be  permitted  to  go  on  the  extra 
list  during  the  temporary  annulment,  but  if  the  annulment  exceeds  fifteen 
(15)  days  the  engineer  shall  then  be  required  to  make  his  selection.  This 
rule  as  far  as  it  affects  the  annulment  of  a  train  shall  apply  to  switching  jobs. 

Article  XXX. 
engine  in  shop  or  disabled. 

When  it  is  necessary  to  shop  an  engine  assigned  to  a  regular  run,  the  crew 
of  such  engine  shall  be  furnished  with  another  engine  so  that  they  will  not 
lose  any  time  by  reason  of  the  regular  engine  being  in  the  shop. 

W'hen  an  engineer  calls  for  another  engine  on  account  of  the  engine  he 
is  running  being  disabled  in  service,  an  engine  will  be  furished  him  so  that 
he  can  hold  his  train. 

Article  XXXI. 

OTHER    POWER    SUBSTITUTED    FOR   STEAM. 

Memorandum  of  agreement  made  between  committee  of  engineers  represent- 
ing the  New  York  ("entral  and  committee  of  engineers  representing  the  New 
York,  New  Haven  &  Hartford,  both  represented  by  Mr.  E.  W.  Hurley,  and  the 
general  managers  of  these  companies,  as  of  date  November  30,  1906,  namely: 

That  the  engineers  take  positions  as  engineers  of  the  electric  engines  or 
multiple  unit  trains  under  the  prevailing  steam  schedule,  to  be  continued 
until  the  expiration  of  a  thirty  (30)  days'  notice  which  may  be  given  by 
either  party  after  the  electric  operation  is  in  full  effect,  with  tlic  under- 
standing that  at  the  end  of  such  thirty  days'  notice  provided  it  is  shown 
that  the  opportunity  to  make  mileage  on  the  electric  engincB  and  multiple 
unit  trains  is  more  advantageous  to  the  men  and  to  the  company  within  the 
same  number  of  hours  than  on  the  steam  locomotive,  then,  and  in  that  event, 
the  engineers  will  grant  to  tlie  company  or  the  company  will  grant  to  the 
men  such  concessions  as  are  shown  to  be  fair  and  equitable. 
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This  applies  to  the  initial  electric  zone  a<s  it  now  exists,  from  42d  street  to 
lli^'h  Bridge  and  from  42d  street  to  Wakefield  on  the  New  York  Central,  and 
from  Wood  lawn  to  Stamford  on  the  New  Haven. 

However,  providing  this  operation  is  extended  be^t>nd  said  points,  High 
Bridge,  Wakefield  and  Stamford,  the  same  rates  and  conditions  of  this  agree- 
ment will  apply  to  such  extensions  until  otherwise  adjusted. 

if  there  is  any  question  as  to  the  date  of  such  commencement  of  electric 
o|)oration  the  respective  committees  will  agree  with  the  general  managers  of 
the  respective  companies  a!^  to  what  date  shall  be  considered  as  the  date 
cflVctive. 

abticlb  xxxn. 

COMPLAINTS  OF  ENOINEEBS   AS  A   BODY. 

When  complaint  is  made  by  engineers  as  a  body  concerning  the  personal 
conduct  of  any  engineer  on  the  system  that  will  reflect  discredit  or  bring 
into  disrepute  the  engineers  as  a  class,  such  complaint  shall  receive  attention 
and  a  full  investigation. 

Abticle  XXXIII. 

CUBTAINS,   KTC. 

C'iib  spring  seats  and  backs  and  arm  rests  shall  l)e  furnished  for  engineers 
and  plaeed  on  all  engines  where  the  construction  of  the  engine  permits. 

Side  and  drop  curtains  sliail  be  furnished  and  put  up  in  cabs  on  all  engines 
if  requested  by  engineer. 

Drinking  water  cans  shall  be  furni^iJied  to  carry  on  engines,  and  iee  will 
be  furnished  at  terminal  points  during  hot  weather  on  request  of  the  engineer. 

Abticlb  XXXIV. 

PASSES. 

Engineers  shall  be  furnished  with  quarterly  passes  good  between  all  stations 
on  the  district  on  which  they  work. 

Abticle  XXXV. 
colob,  sight  and  heabi.ng  test. 

In  examining  engineers  all  examinations  for  detecting  color  perception 
and  ascertaining  the  visual  power  shall  be  conducted  with  such  flags,  lights 
and  senuiphore  signals  only  as  are  in  use  on  this  system,  and  all  examina- 
tions shall  be  made  under  the  same  circumstances  as  required  in  the  actual 
ojK'ration  of  the  road. 

New  men  employed  as  engineers  will  be  required  to  pass  visual,  color  and 
hearing  tests  such  as  may  from  time  to  time  be  established  by  the  general 
manager. 

To  determine  the  hearing  power  of  a  man,  he  shall  be  required  to  hear 
ordinary    conversation. 

Engineers  sliall  be  re-examined  as  often  as  is  thought  necessary  by  the 
oporiUing  olficials  under  whose  jurisdiction  they  are  employed,  and  sliall  take 
this  examination  at  their  own  expense. 

Abticix  XXXVI. 

Tliis  schedule  will  go  into  efl'ect  December  20,  1906,  and  supersedes  all 
fornH'r  agreeuicnts.  No  changes  will  lie  m;ule  in  any  article  of  this  agree- 
ment by  either  party  without  giving  thirty    (.30)   days'  notice  in  writing. 
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For  tlie  Xew  York,  New  Haven  and  Hartford  Railroad  C^nnpany: 

(Sipfned.)  F.  T.  Hyndman,   Mechanical  Superintetident. 

O.  M.  Shepabd,  General  Superintendent. 
(Approved.)         S.  Hiogins,  General  Manager. 

For  the  Ijoconiotive  Engineers: 

(Signed.)  F.  S.  Evans,  Cliairman. 

David  Vaughn,  V ice-Chairman. 
Geo.  H.  Withebell^  Secretary. 

ENGINEERS    AND    FIREMEN,    NEW    YORK,    CHICAGO    &    ST.    LOUIS 

RAILROAD. 

Rates   of   pay   and   rules   for   enginemen  and  firemen. 

Effective  February  1,  1907. 

Passenger  Rates. 

Engine- 
men,        Firemen, 
Runs.  per  trip.      per  trip.  Overtime. 

BufTalo  to  Gonneaut,  or  reverse,  lid  miles.  .  .     $4  50*        $2  45* 
Conneaut  to  Bellevue,  or  reverse.  132  miles . .       5  00  2  80 

Cleveland  to  Gonneaut  and  return,  or  reverse, 

136  miles 5  05  2  80 

Cleveland  to  Bellevue  and  return,  or  reverse,  Fnginemen,  41c.  per 

128  miles 4  90  2  75  hour;  firemen,  24c. 

Cleveland  short  runs fS  80  t2  10  per     hour,     after 

Bellevue  to  Fostoria  and  return,  or  reverse.  two  hours  in  ex- 

64  miles 3  75  2  10  cess    of    schedule 

Bellevue  to  W.  Ft.  Way^e,  or  reverse,  124  time. 

miles 4  70  2  60 

W.  Ft.  Wayne  to  Stony  Island,  or  reverse,  141 

miles 5  35  3  00 

Passenger  runs  of  100  miles  or  less,  district  passenger  rates. 

For  passenger  runs  over  100  miles,  same  pro  rata  as  district  passenger 
rates. 

Rat«  s  for  passenger  transfer  crews  between  Stony  Island  and  La  Salle 
Street  Station,  engineers  $4.60,  firemen  $2.50  without  overtime  or  other 
alliAvanccs. 

Through  Freight  Rates. 

Engines  irith  cylinders  less  than  19  by  28  inches. 

Engine- 
men,        Firemen, 
Districts.  per  trip,      per  trip.  Overtime. 

1st.  Buffalo  Junction  to  Conneaut,  or  re- 
verse, 114  miles $4  75  $2  75 

2d.  Conneaut  to  Bellevue,  or  reverse,    132  Enginemen,  41c.  per 

miles 5  50  3  20  hour;  firemen,  24c, 

3d.  Bellevue  to  W.  Ft.  Wayne,  or  reverse,  per  hour,  after  12 

124  miles 5  20  3  00  hours. 

4th.    W.  Ft.  Wayne  to  S.  Island,  or  reverse, 

140mUe8 5  85  3  35 

*  Enginemen  and  firemen  handling  sleepers  between  Buffalo  Junction  and  Buffalo  wU 
be  allowed  one  hour  at  overtime  rate. 

t  Cleveland  short  run  passenger  crews  taking  trains  from  Euclid  avenue  or  Woodland 
avenue  will  be  allowed  15  cents  extra  per  trip  for  engineers  and  10  cents  extra  per  trfp  lor 
Bremen. 
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Engines  wiih  cylinders  19  hy  28  inches  or  over. 

Engine- 
men,         Firemen, 
Districts.  per  trip,      per  trip.  Overtime. 
iRt.  Buffalo  Junction  to  Conneaut,  or  re- 
verse. 114  miles $4  90           $2  90 

2d.  Conneaut  to  Bellevue,  or  reverse,  132  Englnemen,  41c.  per 

miles 5  65  3  30  hour;  firemen,  24c. 

3d.  Bellevue  to  W.  Ft.  Wayne,  or  reverse,  hour,    after    12 

124  miles 5  35  3  15  hours. 

4th.  W.  Ft.  Wayne  to  S.  Island,  or  reverse, 

140  miles 6  05  3  55 

Pick  Up  Rates. 

Kuffines  with  cylinders  less  than  19  by  28  inches, 

^  Engine- 
men,        Firemen, 
Districts.                                  per  tr}p.      Per  trip.  Overtime. 
1st.  Buffalo  Junction  to  Conneaut,  or  re- 
verse, 114  miles $5  15          $2  90 

2d.  Conneaut  to  Bellevue,  or  reverse,   132  Englnemen,  41c.  per 

miles 5  95  3  35  hour;  firemen,  24c. 

3d.  Bellevue  to  W.  Ft.  Wayne,  or  reverse.  hour,    after    12 

124  miles 5  60  3  15  hours. 

4th.  W.  Ft.  Wayne  to  S.  Island,  or  reverse, 

140  miles 6  30  3  55 

Engines  with  cylinders  19  hy  28  inches  or  over. 

Engine- 
men,         Firemen. 
Districts.  per  trip,      per  trip.  Overtime. 
1st.  Buffalo  Junction  to  Conneaut,  or  re- 
verse, 1 14  miles $5  30           $3  05 

2d.  Conneaut   to  Bellevue,  or  reverse,  132  Englnemen,  41c.  per 

miles 6  10  3  50  hour;  firemen,  24c. 

3d.  Bellevue  to  W.  Ft.  Wayne,  or  reverse,  per  hour,  after  12 

124  miles 5  75  3  30  hours. 

4th.  W.  Ft.  Wayne  to  S.  Island,  or  reverse, 

140  mUes 6  45  3  70 

Pick  up  rales  will  apply  to  any  freight  train  running  on  a  tlirough  freight 
schedule,  which  picks  up  or  sets  off  at  five  or  more  stations. 

Pick  up  rates  will  not  be  allowed  englnemen  assigned  to  regular  fast 
freight  trains  except  where  they  are  run  as  a  regular  dead  freight  pick  up 
train. 

Local  Freights  Rates.  ** 

Engine- 
men,        Firemen, 
Runs.  per  trip,      per  trip.  Overtime. 

1st.  Buffalo  Junction  to  Brocton  and  return, 

96  miles $4  50  $2  55 

1st.  Brocton  to   Conneaut,   or  reverse,   65 

mfles 4  50  2  55 

2d.  Cleveland  to  Conneaut,  or  reverse,  68      4  50  2  55 

miles Englnemen,  41c.  rer 

2d.  Cleveland  to  Bellevue,  or  reverse,  64  hour;  firemen  24c., 

miles 4  50  2  55  per  hour,  after  10 

3d.  Bellevue  to  Leipsic  Junction,  or  reverse,  hours. 

62  miles 4  50  2  «5 
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Engine- 
men,         Firemen. 
Runs.  per  trip,      per  trip.  Overtime. 

3d.  Leipsic  Junction  to  W.  Ft.  Wayne,  or 

reverse,  62  miles t4  50  $2  55 

4th.  Ft.  Wayne  to  Knox,  or  reverse,  80  miles.       4  50  2  55 

•4th.  Knox  to  Stony  Island,  or  reverse,  61 

miles 4  50  2  55 

J^ocal  freight  enginemen  used  on  Saturday  night  or  Sunday  will  bo  paid 
regular  local  rate  when  going  from  and  returning  to  their  regular  terminal. 

I^ocal  freight  enginemen  laying  up  at  Brocton,  Leipsic  Junction,  and  Knox 
will  be  paid  for  one  hour  before  starting  for  extra  work  at  those  terminals. 

Work  Train  Rates. 

Engine- 
men,         Firemen, 
Runs.  per  day.      per  day.  Overtime. 

Enginemen,  41c.  per 

All  dutricts $4  30  S2  45  hour; firemen,  24c. 

per  hour,  after  10 
hours. 

Enginemen  shall  be  paid  work  train  rates  per  day  for  getting  engines 
which  have  been  shopped  ready  for  service.  Xot  less  than  one  day  to  be 
allowed  for  same. 

Relief  Train,  Snow  Vijow  or  Light  Engine  Rates. 

Through  freight  rates  and  overtime  will  apply. 

Ballast  Rates. 

Engine- 
Runs,                                       men.  Firemen.  Overtime. 

100  miles  or  less $4  30  $2  45  Enginemen,  4lc.  per 

100  to  150  miles 5  10  2  90  hour;  firemen,  24c. 

150  to  200  miles 6  10  3  75  per  hour,  after  12 

hours. 
Deadhead  Rates. 

Knginemen  deadheading  under  orders,  shall  l)e  paid  the  district  rate  for 
the  service  for  which  they  are  being  deadheaded. 

When  combination  service  .is  performed  on  any  trip,  the  higher  rate  will 
be  allowed  for  entire  trip. 

Enginemen  with  pay  train  shall  be  paid  district  through  freight  rate. 

Yard  Rates. 

Enginemen,   Firemen, 
per  hour,     per  hour. 
Buffalo $0  36         $0  21 

Erie 33  20 

Conneaut 34  21 

Cleveland 36  21 

Bellevue 34  21 

Fostoria 33  20 

Fort  Wayne 34  21 

Chicago 37i  22 
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Less  than  six  hours*  work  to  be  paid  for  six  hours'  work.  Over  six  hours 
and  less  than  twelve  hours'  work,  to  be  paid  for  twelve  hours'  work.  Over 
twelve  hours'  work  to  be  paid  at  the  hourly  rates. 

Thirty  (30)  minutes  will  be  allowed  all  yard  enginemen  to  eat,  without 
reduction  of  pay. 

Opportunity  for  meals  will  be  allowed  ordinarily  between  11.30  a.  m.  and 
1  p.  M.«  and  11.30  p.  }i.  and  1  a.  m. 

Assignments  to  engines  and  runs  in  yard  service  will  be  governed  by  same 
rules  as  in  road  service,  depending  upon  merit  and  seniority. 

Turn  Abound  Rates. 

Second  Diatrict. 

Conneaut  to  Cleveland  and  return,  or  Cleveland  to  Bellevue  and  return, 
to  be  computed  at  one  and  one-half,  Second  District  through  freight  rates. 
0\'ertime  to  be  allowed  after  eighteen   (18)   hours. 

Third  District. 

Bellevue  to  Green  Springs  and  return,  one-half  district  rates.  Overtime 
after  six   (6)   hours. 

Bellevue  to  Leipsic  Junction  or  Continental  and  return,  one  and  one-half 
district  rates.     Overtime  after  eighteen   (18)   hours. 

Fourtli  District. 

West  Ft.  Wayne  to  Knox  or  South  Wanatah  and  return,  one  and  one-half 
district  rates.     Overtime  after  eighteen    (18)    hours. 

Turn  around  trips  not  provided  for  in  this  schedule,  should  be  counted 
as  separate  trips,  each  way,  district  rates  to  be  allowed  for  same. 

Other  Turn  Arounds. 

Turn  around  trips  will  be  computed  as  separate  trips  each  way,  and  will 
he  paid,  for  six  (6)  hours  or  less,  one-half  district  rates;  over  six  (6)  hours 
and  less  than  twelve  (12)  hours,  full  district  rates;  leaving  time  on  return 
trip  to  Ikj  computed  from  arriving  time  at  turn  around  point,  except  that 
where  round  trip  distance  is  less  than  sixty-five  (65)  miles,  half  district 
rates  will  be  paid  for  six  (6)  hours  or  less;  over  six  (6)  hours,  and  under 
twelve  (12)  hours,  full  district  rates  will  be  paid.  For  the  short  turn 
arounds  referred  to  in  the  exception,  for  switching  or  waiting  at  turn  around 
points,  overtime  rates  will  be  paid;  the  overtime  allowed  not  to  be  counted 
in  the  road  time. 

When  necessary  to  set  off  train,  due  to  engine  failure  and  disabled  engine 
runs  light  to  terminal,  the  crew  sent  out  from  that  terminal  to  take  train 
in  will  be  allowed  turn  around  rates.  If  called  immediately  after  arrival  at 
terminal  from  turn  around  trip  it  will  be  considered  as  new  trip. 

Rules. 

Road  Service. 

Ri'LE  1.  Overtime  as  per  schedule  shall  he  allowed  for  each  hour  in  excess 
of  the  number  of  hours  to  constitute  a  trip.  In  computing  overtime,  no 
fraction  of  an  hour,  thirty  minutes  or  less,  shall  Ixi  coimted.  Any  fraction 
of  an  hour  over  thirty  minutes  shall  be  counted  one  hour. 
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KuLE  2.  Tho  time  of  enginemen  shall  begin  thirty  (30)  minutes  before 
time  set  for  departure  of  train  and  will  end  when  engine  is  delivered  on 
round  house  track  or  to  proper  person.  Allowance  of  time  and  overtime 
shall  be  compared  with  trip  report  of  engineer  and  round  house  register. 

Rule  3.  Passenger  enginemen  shall  be  assigned  to  regular  passenger  runs 
without  regard  to  engines.  Freight  enginemen  shall  be  assigned  to  regular 
engines  and  run  first  in  and  first  out  with  the  exception  of  those  assigned 
to  regular  runs. 

Rule  4.  When  enginemen  are  called,  and  for  any  reason  other  than  their 
own  acts  do  not  go  out,  they  shall,  if  held  three  hours  or  less,  be  allowed 
one-fourth  district  through  freight  rates.  If  held  more  than  three  hours  and 
less  than  six  hours,  one-half  district  rate.  If  more  than  six  hours  full  dis- 
trict rate  and  stand  first  out. 

Rule  5.  Enginemen  acting  as  witnesses,  or  attending  court  under  instruc- 
tions from  any  official  of  the  company,  will  be  allowed  their  expenses  and 
the  actual  time  which  would  have  been  earned  by  them  if  on  duty. 

Rule  6.  Enginemen  are  to  be  called  within  one  hour  and  a  half,  or  nearly 
so,  of  time  engine  is  ordered  to  leave.  The  caller  is  to  be  provided  with  a 
book  in  which  the  enginemen  will  register  their  names  and  time  called,  also 
the  time  the  train  is  ordered  to  leave  shall  be  stated  on  the  caller's  book. 
When  regular  runs  are  scheduled  to  leave  terminal  between  9  p.  M.  and  7 
A.  M.,  men  assigned  to  such  runs  shall  be  called  for  same  when  they  so 
request.     This  to  apply  only  at  points  where  callers  are  regularly  maintained. 

Rule  7.  When  an  engine  is  shopped  for  general  repairs,  if  held  more  than 
ten  days,  the  enginemen  shall  be  assigned  to  an  engine  until  such  time  as 
their  regular  engine  is  returned  from  shop,  if  they  so  desire. 

Rule  <8.  In  the  event  of  an  engine  giving  up  its  train  on  account  of  being 
disabled,  the  engine  crew  assigned  to  such  engine  will  remain  with  it  until 
it  reaches  the  shop,  except  that  in  case  of  passenger  engines  disabled,  the 
responsible  official  of  the  company  may  at  his  discretion  require  crews  to 
exchange  engines. 

Ruij:  9.  Rights  to  regular  engines  and  runs  will  be  governed  by  merit  and 
seniority,  determination  of  the  matter  to  be  in  accordance  with  company 
rule  127,  Book  of  Rules. 

Rule  10.  Should  a  regular  assigned  engine  become  vacant  for  ten  days 
or  more,  oldest  extra  men  to  be  assigned  said  engine. 

Rule  11.  When  a  regular  passenger  or  assigned  freight  cngineman  lays 
off  duty  for  more  than  one  round  trip,  the  oldest  cngineman  in  freight  ser- 
vice will  be  assigned  to  such  run,  during  such  lay  off.  If  a  passenger  engine- 
man  lays  off  for  one  round  trip  only,  the  oldest  cngineman  that  is  at  the 
terminal  and  had  sufficient  rest  to  be  assigned. 

Rule  12.  Firemen  when  promoted  to  enginemen  shall  be  classed  as  road 
enginemen  and  shall  date  as  road  enginemen  from  time  of  approval  as  such. 

Rule  13.  Enginemen  taking  engines  to  shop  and  held  more  than  twelve 
lours,  shall  be  paid  district  through  freight  rate  for  time  held,  as  per 
•ule  4. 

Rule  14.  Firemen  will  be  relieved  from  blacking  the  front  ends  on  all 
engines  and  stacks;  or  cleaning  jackets  of  class  N.  0.  &  P.  engines,  but  will 
le  required  to  clean  bell  and  brass  work  on  boiler  head  and  clean  jackets 
^f  all  other  classes  of  engines. 
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Rule  15.  £ngine  truck  cellars,  driving  box  cellars  and  tender  truck  boxes 
to  be  sponged;  and  all  throttles,  cocks,  pistons  and  valvp  stems,  to  be  packed, 
by  round  house  force,  when  reported  and  actually  needed. 

Rule  16.  Enginemen  may  be  allowed  to  make  thirty  trips  per  month  over 
their  respective  districts  except  first  district  where  thirty-three  trips  may  be 
allowed,  such  trips  to  be  distributed  regularly  through  the  month. 

Rule  17.  Enginemen  held  at  terminals  for  passenger  runs  over  twelve 
hours,  shall  be  paid  district  passenger  rates  for  time  held,  as  per  rule  4. 

Rule  18.  Enginemen  may  send  in  their  own  trip  slips,  showing  time  earned, 
and  shall  be  notified  when  time  is  not  allowed. 

Rule  19.  When  engines  are  held  at  any  point,  not  a  terminal,  and  when 
a  hostler  or  engine  watchman  is  not  provided,  the  fireman  shall,  if  com- 
petent, act  as  hostler,  and  shall  receive  fireman's  rate.  If  the  fireman  is  not 
competent  to  be  left  with  the  engine,  the  engineman  will  remain  in  charge 
as  watchman,  and  the  fireman  relieved.  For  such  service  the  engineman  will 
be  paid  enginemen's  rate.  The  master  mechanic  to  be  judge  of  the  com- 
petency of  the  fireman  to  act  as  hostler. 

Rule  20.  When  firemen  are  used  as  hostlers  at  terminals  and  are  held  ofT 
their  regular  runs  for  that  work,  they  shall  be  paid  fireman's  rate  for  the 
districts  to  which  they  are  assigned.  Firemen  working  as  hostlers  when  not 
taken  oflf  their  regular  runs  will  be  paid  hostler's  rate. 

Rule  21.  Promotion  of  firemen  to  enginemen  shall  be  made  according  to 
seniority  of  service  with  the  company,  after  fair  examination,  the  officer  of 
the  company  to  be  the  judge. 

Rule  22.  Enginemen  or  firemen  will  not  be  dismissed  or  suspended  from 
company's  service  without  just  cause.  In  case  of  suspension  or  dismissal, 
if  any  engineman  or  fireman  thinks  his  sentence  unjust,  he  shall  have  the 
right  within  ten  days  to  refer  his  case  by  written  statement  to  the  master 
mechanic  or  to  the  division  superintendent.  Within  ten  days  of  the  receipt 
of  this  notice,  his  case  shall  have  a  thorough  investigation  by  the  proper 
officers  of  the  railroad  company  at  which  he  may  be  present,  if  he  so  desires, 
and  also  be  represented  by  disinterested  employees  in  same  class  of  service. 
In  case  he  shall  not  be  satisfied  with  the  result  of  said  investigation,  he  shall 
have  the  right  to  appeal  to  superintendent  of  motive  power  or  tlie  general 
manager.  In  case  suspension  or  dismissal  is  found  unjust,  he  shall  be  rein- 
stated and  paid  for  all  time  lost. 

Rule  23.  On  rogularaly  assigned  runs  the  oldest  engineman  will  have  the 
privilege  of  naming  the  lay  over  point. 

A.  W.  JOHNSTON, 

General  Manager. 

February  1,  1907. 

FIREMEN,  BOSTON  &  MAINE  RAILROAD. 

Rulrs  applicable  to  firemen.     In  effect  February  1,  1907. 

Over  Over 

Overtime,    100  miles,    76  miles 
1.  Class  of  Engine  Per  day.     per  hour,     per  mile,     per  mile. 

Through  Freights: 

100  miles  or  less;    11  hours  or  less,  to 

constitute  a  day. 

Consolidation  type    $2  60    $0  26        $0  026 
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Over  Over 

Overtime,    100  miles.'  75  miles. 
r  Class  of  Engine.  Per  day.     per  hour,     per  mile,     per  mile. 

Other   than  consolidation,   63   tons  or 

over $2  50     $0  25         $0  025 

All   other   engines 2  25  225  0225 

Lo(al  Freights: 

75   miles   or  less;    11    hours   or   less,   to 

constitute  a  day. 

Consolidation   type    2  CO  346  $0  034 

Qther  than  consolidation,   03   tons  or 

over 2  50  33^  033 

All  other  engines    2  25  30  03 

Passenger  *SVrrirr. 

100  miles  or  less;    11   hours  or  loss,  to 

constitute  a  dav. 

75   tons  or  over 2  40  24  024 

All  other  engines    2  25  225  0225 

Siritching  f^eriicc: 

10  hours  or  less  to  constitute  a  day. 

All  engines    1  00  19 

Other  Classes. —  Freight  rates  will  apply  to  engines  in  other  classes  of  ser- 
vice. 

Df^adhcading. —  One-half  mileage  will  be  allowed  for  deadheading. 

2.  Skctiox  1.  Worh  in  Ifouse. —  Firemen  working  in  the  engine  house 
will  receive  $2.25  per  day  for  ten  hours  or  less,  and  will  not  be  required  to 
do  work  other  than  that  pertaining  to  duties  of  firemen. 

Sec.  2.  When  working  in  the  house  and  on  the  road  the  same  day,  ten 
miles  per  hour  will  be  allowed  for  time  worked  in  the  house.  It  being  under- 
stood, however,  if  assigned  from  the  house  to  cover  a  regular  run,  the  com- 
pensation of  the  regular  man  wmII  be  allowed  in  addition. 

3.  Pag  for  Varied  Scrfiee. —  When  more  than  one  class  of  service,  other 
than  deadheading,  is  included  in  the  day's  work,  unless  otherwise  specified, 
time  will  be  continuous  and  the  higher  rate  will  prevail. 

4.  Skc.  1.  A  Dag's  Work. —  Time  will  begin  thirty  minutes  prior  to  the 
ordered  or  scheduled  departure  from  the  engine  house,  and  end  when  engine 
is  delivered  in  tlie  engine  house  or  into  the  care  of  some  person  appointed  to 
take  charge  of  the  same  at  end  of  trip. 

Sec.  2.  Over  lime: — Overtime  will  be  computed  on  the  .basis  of  ten  mile.s 
per  hour.  Thirty  minutes  or  less  w^ill  not  be  considered;  over  thirty  minutes 
one  hour,  and  so  on  for  each  additional  hour.  Overtime  to  be  allowed  instead 
of  miles  when  the  hours  exceed  the  miles. 

5.  Sec.  1.  Pay  While  Attending  Courts  Etc. —  When  attending  court,  in- 
quests, etc.,  by  order  of  the  railroad,  firemen  will  not  be  subject  to  any  loss 
of  time  or  compensation.  If  called  upon  during  their  lay-off  and  not  re- 
quired to  leave  their  home  terminal  they  will  receive  one-half  day  for  five 
hours  or  less,  over  five  hours,  one  dav;  if  awav  from  home  terminal  full  time 
to  be  allowed. 

Skc.  2.  The  rate  of  pay  on  lay-off  will  be  $2.25  per  day,  and  if  held  away 
from  home  over  night,  legitimate  expenses  in  addition. 
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6.  Consiruclivc  Mileage. —  Mileage  of  all  freight  trains,  each  way,  Spring- 
field to  White  River  Junction,  and  round  trips,  Northampton  and  Oakdale, 
W^odsville  and  Berlin,  shall  be  150  miles;  overtime  after  fifteen  hours  and 
thirty-one  minutes. 

7.  Doubling  Hills. —  Mileage  made  doubling  hills,  going  after  coal  or  water, 
on  account  of  conditions  beyond  control  of  the  fireman,  will  be  allowed  in 
addition  to  the  trip. 

8.  Figuring  Road  Mileage. —  All  road  mileage  will  be  based  on  actual  dis- 
tance given  in  official  time-table.  When  this  distance  terminates  in  a  fraction 
of  five-tenths  (5-10)  of  a  mile  or  less  it  will  not  be  counted;  over  five-tenths 
(5-10),  one  mile  will  be  allowed.  Switching  miles  in  road  service  will  not 
be  considered.  Mileage,  Fitchburg  to  East  Fitchburg,  Worcester  Union  station 
to  engine-house,  Northampton  passenger  station  and  North  Tower  yard,  will 
be  considered  road  mileage. 

9.  Allowance  of  Proportionate  Pay. —  Firemen  failing  to  complete  day's 
work  an  account  of  sickness,  or  any  other  cause  of  their  own,  will  receive 
only  proportionate  pay. 

10.  Sicitchera  Doing  Road  Work. —  Firemen  on  switching  engines  running 
regular  trains,  or  doing  road  work,  will  receive  road  pay. 

11.  Firemen  Uosiling. —  WTien  called  upon  to  fill  the  position  of  hostler, 
firemen  will  receive  $2.25  per  day  of  ten  hours. 

12.  Sec.  1.  Emergency  Work. —  In  case  of  emergency,  regular  firemen,  when 
called  upon  to  do  extra  work  while  en  route  between  their  scheduled  trips, 
or  before  registering  off  duty,  will  be  allowed  fifty  miles  for  fifty  miles  or. 
less,  or  five  hours  for  five  hours  or  less;  for  over  fifty  miles  or  five  hours  will 
be  paid  as  per  article  1.  It  being  understood,  however,  that  only  ten  miles 
or  one  hour  will  be  allowed  for  less  than  ten  miles  or  one  hour.  Time  con- 
sumed in  doing  emergency  work  en  route  will  be  deducted  from  overtime  made 
outside  of  scheduled  or  asisigned  run.  If  called  after  registering  off  duty, 
or  during  their  lay-off,  they  will  be  paid  full  time. 

Sec.  2.  Regular  men  will  not  be  called  upon  to  do  extra  work  when  extra 
men  are  available  on  the  division,  except  in  case  of  necessity. 

13.  Sec.  1.  Calling  Extra  Men. —  Firemen  on  the  extra  list  will  stand  first 
in  and  first  out  and  will  be  called  when  needed.  They  will  be  required  to 
live  within  one  mile  of  engine-house,  unless  proper  arrangements  are  made 
to  be  called  over  telephone;  in  such  case  they  will  be  required  to  live  where 
they  can  respond  to  call  at  any  time,  the  same  as  if  within  the  one-mile 
limit.  Callers  will  be  provided  with  a  book  showing  when  and  for  what 
trains  and  engines  called,  which  firemen  will  be  required  to  sign  when  called. 

•Sec.  2.  Calling  Uegular  Men. —  Regular  men  will  be  called  for  trains  leav- 
ing between  11  p.  m.  and  7  a.  m.,  if  requested. 

Sec.  3.  Extra  J/rn  Covering  Rrgular  Runs. —  When  extra  firemen  are  called, 
in  regular  order,  to  cover  a  regular  run.  they  will  remain  on  same  until  re- 
lieved by  the  regular  man,  or  the  run  is  otherwij^e  disposed  of  according  to 
the  rules. 

Sec.  4.  Regular  Men  Laying  Off. —  Rejjular  men  laying  off  must  notify  those 
in  charge  at  least  twelve  hours  previous  to  their  intention  to  report  for  duty. 

Sec.  5.  JAst  of  Extra  Men. —  A  list  of  extra  men  will  be  kept  posted  in 
a  conspicuous  ])lace  in  the  engine-house,  showing  the  order  in  which  they  arc 
subject  to  call,  also  the  order  and  runs  to  which  they  have  been  assigned. 
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Sec.  6.  Transfcring  Extra  Men. —  When  necessary  to  transfer  extra  men 
from  their  home  terminal  to  increase  the  force  of  extra  men  at  other  points 
on  the  division,  the  oldest  man  will  be  given  the  preference.  If  none  express 
a  desire  to  transfer,  the  youngest  man  will  be  taken.  When  sent  away  from 
their  home  terminal  they  will  be  given  an  opportunity  to  return  before  other 
men  are  assigned  to  the  extra  list  at  that  point.  This  will  not  apply  when 
filling  temporary  vacancies  occasioned  by  men  laying  off. 

Sec.  7.  Reduction  of  Force. —  In  the  event  of  a  surplus  of  extra  men,  so 
they  are  not  getting  reasonable  wages,  the  force  will  be  reduced  in  the  reverse 
order  of  seniority.  When  extra  men  arc  assigned  to  isolated  points  they  will 
be  guaranteed  reasonable  weekly  wages. 

Sec.  8.  Short  Mileage. —  When  called  for  road  service  and  short  mileage  is 
made,  if  requested,  they  will  remain  at  the  engine-house  for  further  mileage 
to  complete  the  day  (100  miles  or  11  hours). 

14.  Pay  When  Train  Cancelled. —  When  reporting  for  duty  and  train  is 
cancelled,  firemen  will  be  allowed  three  hours'  time  as  per  class  of  service 
called  for,  and  will  stand  first  out.  If  they  get  engine  ready  and  across  turn- 
table they  will  be  allowed  a  road  day.  ("  Will  stand  first  out  "  will  not  apply 
to  regular  men.) 

15.  Time  Not  Allowed. —  In  case  time  is  not  allowed  as  per  time  slip,  the 
firemen  affected  will  be  notified  accordingly. 

16.  Seo.  1.  Cleaning. —  Firemen  will  be  exempt  from  wiping  tanks,  clean- 
ing flues,  blacking  smoke-boxes,  stacks,  boiler  butts,  washing  paint  on  cabs 
and  scouring  hot  metal. 

Sec.  2,  On  consolidation  engines,  they  will  be  relieved  of  all  cleaning. 

Sec.  3.  On  other  engines  running  through  Hoosac  Tunnel,  they  will  be  re- 
lieved of  all  cleaning  except  inside  of  cab. 

Sec.  4.  Tliose  on  engines  not  otherwise  sjiecified,  will  be  relieved  of  all 
cleaning  except  inside  and  outside  of  cab. 

Sec.  5.  Those  on  switching  and  work  train  engines,  on  passenger  runs 
making  less  than  ninety  (90)  miles,  and  engines  that  do  not  put  up  or  turn 
at  points  designated  in  article  17,  will  be  required  to  keep  engines  clean  above 
foot-boards,  both  inside  and  outside  of  cab,  clean  boll,  and  numbers  on  num- 
ber plate.  (Inside  of  cab  will  include  windows,  l>oiler  head  and  fixtures 
thereon.) 

17.  S^c.  1.  Hostlers  Where  Provided. —  Hostlers  will  be  provided  at  Boston, 
Fitchburg,  East  Deerfield,  Troy,  Mechanicville,  Rotterdam,  Bellows  Falls, 
Worcester,  Nashua,  Rochester,  Springfield,  Northampton,  Portland,  Man- 
chester, Concord,  West  Lebanon,  Woodsvillo,  Lyndonville,  Newport,  Sher- 
brooke,  Plymouth,  Greenfield,  Ayer,  Lowell,  Salem,  Portsmouth  and  Law- 
rence. 

Sec.  2.  Eostling  Defined. —  Hostling  of  engines  will  consist  of  receiving 
them  on  a  designated  track  near  engine  house,  cleaning  firete,  sparking,  taking 
fuel,  water,  sand,  filling  signal-lamps,  headlights,  and  cleaning  reflectors. 

Sec.  3.  Firemen  Cleaning  Fires. —  At  points  where  hostlers  are  not  pro- 
vided, and  firemen  are  required  to  clean  fires,  they  will  be  allowed  one  hour 
for  same  in  addition  to  regular  day's  pay. 

Sec.  4.  Shoveling  Over  Coal. —  At  points  where  engines  are  delivered  to  ^ 
hostler  and  no  coal  furnished,  fircniien  will  be  relieved  of  shoveling  coal  \ 
ahead  from  rear  of  tender.  i 
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On  through  passenger  runs  en  route,  at  points  to  be  designated  by  the 
management,  men  will  be  furnished  to  assist  firemen  to  shovel  coal  ahead 
from  rear  of  tender. 

18.  Sec.  1.  Rest. —  Firemen  who  have  been  on  duty  sixteen  consecutive 
hours  shall  not  be  called  again  for  service  until  they  have  been  off  duty  ten 
hours,  except  in  case  of  emergency.  Firemen  thus  affected  must  report  the 
fact  when  they  register  arrival  at  the  engine  house;  this,  however,  will  not 
relieve  those  in  charge  from  any  responsibility  in  connection  with  enforcement 
of  the  rule. 

Sec.  2.  On  regular  runs  where  the  time  is  computed  separately  in  each 
direction,  if  held  at  other  than  their  home  terminal  for  rest,  they  will  be 
allowed  to  deadhead  to  their  initial  point  and  will  receive  compensation  for 
same. 

Sec.  3.  On  freight  runs  where  the  time  is  computed  separately  in  each 
direction,  if  ]\M  at  other  than  their  home  terminal,  they  will  be  paid  after 
twelve  hours  as  per  class  of  engine  employed.  This  will  not  apply  to  runs 
that  are  scheduled  for  a  lay-ever  of  more  than  twelve  hours. 

19.  Meal  Hour  for  Switchers. —  Firemen  on  switching  engines  will  be 
allowed  one  hour  for  meals  between  the  hours  of  11.30  and  1.30,  day  or  night, 
or  not  earlier  than  four  and  one-half  hours,  or  later  than  six  and  one-half 
hours  after  beginning  work.  If  required  to  work  during  the  time  specified, 
thirty  minutes  will  be  allowed  for  meals,  with  one  hour  additional  pay. 

20.  Sec.  1.  Filling  of  Vacancies. —  Vacancies,  excepting  switchers,  will  be 
filled  in  order  of  seniority,  everything  else  being  equal,  within  twenty  days; 
to  be  advertised  within  five  days,  for  ten  days,  on  the  bulletin  boards  of  the 
division,  and  assigned  within  five  days  thereafter. 

Sec.  2.  Runs  not  Bid  In. —  In  the  event  of  a  run  being  advertised  and  not 
bid  in,  it  will  be  readvertised  every  twenty  days,  it  being  considered  a  vacant 
run  until  bid  in;  the  fireman  covering  said  run  will  be  relieved  each  time  it 
is  advertised. 

Sec.  3.  Runs  of  Sixty  Days, —  When  a  new  run  is  arranged  and  evidently 
to  be  continued  for  more  than  sixty  days,  it  will  be  immediately  advertised; 
otherwise  it  will  not  be  advertised  until  it  has  continued  sixty  days. 

Sec.  4.  Temporary  Runs. —  All  new  runs  will  be  advertised  as  temporary 
(except  where  it  is  evident  they  are  to  be  permanent).  When  a  temporary 
run  is  continued  after  a  change  of  time-table,  it  will  be  readvertised  as 
permanent, 

21.  Changes  in  Runs. —  When  a  run  is  discontinued  (exclusive  of  temporary 
or  season  runs),  initial  point  changed,  extended  so  that  the  time  is  computed 
separately  in  each  direction,  those  affected  shall  have  the  first  right  to  it, 
but  may  give  up  the  run  and  exercise  their  seniority  rights,  provided  it  is 
done  within  ten  days.  Those  thus  displaced  will  be  entitled  to  the  same 
privilege. 

22.  Sec.  1.  Seniority. —  Firemen  will  be  placed  on  the  seniority  list  in  the 
same  order  in  which  they  are  hired  and  assigned  to  the  service,  and  will  be 
given  precedence  accordingly  in  all  matters  pertaining  to  seniority. 

Sec.  2.  Examination. —  All  firemen  who  have  been  in  the  service  four  years 
or  more  will  be  given  mechanical  examination  for  promotion  (effective  six 
months    from    date ) . 
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Sec.  3.  Promotion. —  Firemen  will  be  examined  and  promoted  according  to 
seniority,  everthing  else  being  equal.  Those  who  fail  to  pass  the  necessarj- 
cxaminations  for  promotion  on  first  trial  will  be  given  a  second  trial,  at  their 
request,  within  six  months;  those  failing  to  pass  on  second  trial,  or  twice 
declined  to  take  examinations  when  due,  will  be  relegated  to  the  foot  of  the 
firemen's  list  and  their  places  advertised. 

It  is  understood,  however,  if  they  fail  to  pass  on  first  trial  they  will  not 
be  displaced  by  younger  men  if  on  second  trial  they  pass  before  younger  men 
are  promoted.  If,  through  no  fault  of  their  own,  firemen  are  unable  to  take 
examinations  when  due,  they  will  retain  seniority  rights. 

Sec.  4.  Learning  Road. —  Those  unfamiliar  with  the  designated  parts  of  a 
division  will  be  examined,  but  will  be  expected  to  afterwards  learn  the  same 
at  their  own  expense  at  the  option  of  the  railroad. 

Sec.  5.  Promotion  Rights;  Defective  Vision. —  Those  who  qualify  for  pro- 
motion, with  the  exception  of  vision  and  hearing,  will  retain  their  seniority 
rights  as  firemen. 

Sec.  6.  Rights  of  Demoted  Men. —  Ten  days  after  a  fireman  has  been  pro- 
moted his  run  shall  be  advertised,  and  if  he  has  to  go  back  firing,  he  shall 
retain  his  seniority  rights  on  the  firemen's  list  held  prior  to  promotion,  if 
exercised  within  ten  days.  He  may,  however,  have  the  privilege  of  taking  a 
switcher  not  held  by  a  disqualified  fireman,  but  if  displaced  before  again  being 
promoted  he  shall  retain  his  seniority  rights. 

Sec.  7.  Promotion  Certificates. —  Promotion  certificates,  showing  date  ex- 
aminations were  completed  and  percentages  allowed,  will  be  given  those  pass- 
ing the  required  examinations. 

Sec.  8.  Seniority  List. —  The  superintendent  of  motive  power  will,  upon 
request,  furnish  the  committee  annually  a  seniority  list  of  firemen. 

23.  Sec.  1.  Temporary  Transfer;  Surplus  Men. —  In  the  event  of  a  surplus 
of  firemen  on  one  division,  and  a  shortage  on  another,  if  they  so  desire,  the 
surplus  men  may  be  transferred  temporarily,  with  the  understanding  they 
will  return  to  their  home  division  before  other  firemen  are  hired  there. 

Sec.  2.  Permanent  Transfer. —  Firemen  requesting  to  be  transferred  perma- 
nently from  one  division  to  another  will  be  listed  as  new  men.  If  transferred 
by  proper  oflficials  on  account  of  transfer  of  traffic,  they  will  retain  seniority 
rights. 

24.  Re-entering  Service. —  Firemen  voluntarily  leaving  the  service  and  sub- 
sequently employed  will  rank  as  new  men. 

25.  Service  Letter. —  When  leaving  the  service,  if  they  so  desire,  firemen 
will  be  given  a  letter  by  proper  ofiScers  stating  the  nature  and  time  of  service 
and  reason  for  leaving;  said  letter  to  be  given  within  ten  days. 

26.  Through  Freights,  Sioitching. —  Through  freights  will  not  be  required  to 
do  switching  at  points  where  switchers  are  employed,  except  the  regular 
setting  out  or  taking  in  of  cars. 

27.  Local  Freight  Defined. —  All  trains  loading  or  unloading  freight,  or 
doing  switching,  will  be  classed  as  locals.  This  will  not  apply  unless  trains 
unload  freight  at  more  than  three  stops,  consume  more  than  thirty  minutes 
icing  cars,  make  more  than  five  stops  to  take  on  or  set  out  cars,  or  make 
more  than  ten  switches,  exclusive  of  the  necessary  switching  on  account  of 
phiein<^  air-brake  cars  to  handle  train. 
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Handling  cabooses. —  The  practice  of  handling  caboose  cars  to  remain  as  at 
present. 

Note. —  A  awitch  is  defined  as  follows:  Ine  setting  ofT  of  cars  from  two 
places  in  train  or  taking  on  a  car  or  cars  not  ahead  on  one  track. 

28.  Continued  Absence,  Account  Sickness. —  In  case  a  fireman  is  off  sick  for 
one  year,  with  no  immediate  prospect  of  his  return  to  work,  his  run  will  be 
advertised  as  permanent.  Should  he  be  able  to  resume  work  he  shall  take 
his  run,  but  in  the  event  of  its  being  discontinued  in  his  absence,  he  will 
retain  his  seniority  rights. 

29.  Leave  of  Absence. —  Firemen  may  be  granted  a  leave  of  absence  for  a 
period  of  six  months,  provided  proper  notice  is  given,  and  it  can  be  done 
without  impairing  the  interests  of  the  railroad;  during  which  time  his  run 
will  be  advertised  as  temporary.  If  at  the  expiration  of  leave  of  absence 
he  does  not  report  for  duty,  the  run  will  be  re-advertised  as  permanent. 

30.  Sec.  1.  Investigation  and  Discipline. —  I<lremen  charged  with  mis- 
demeanor will  have  their  cases  investigated  promptly,  and  if  found  innocent 
will  be  paid  for  time  lost;  if  guilty,  they  will  be  promptly  informed  of  the 
decision.  A  representative  of  the  motive  power  department  will  be  present 
at  all  investigations  in  which  firemen  are  concerned. 

Sec.  2.  Grievances  and  Appeal. —  Grievances  must  be  presented  to  the  first 
oflficer  having  a  jurisdiction,  within  thirty  days.  If  a  decision  is  not  rendered 
within  a  reasonable  time  it  will  be  considered  sufficient  cause  to  justify  an 
appeal  to  the  next  higher  officer. 

In  case  of  appeal,  firemen  may  be  represented  by  a  fellow  employee  of  the 
same  or  superior  class  who  will  be  granted  the  necessary  leave  of  absence  for 
that  purpose. 

Henby  Babtlett, 
General  Superintendent,  Mechanical  Department. 

Appboved : 

C.  E.  Lee,   General  Superintendent. 
Boston,  February  1,  1907. 


FIREMEN,  DELAWARE,  LACKAWANNA  &  WESTERN  RAILROAD. 

Schedule   of  pay^   rules  and  regulations  for  firemen  employed   thereon.     In 

effect  December  1,  1906, 

Rates  of  pay  to  firemen    (except  on  Bangor  &  Portland  division,  also  Sus- 
sex and  Montrose  branches,  which  remain  as  heretofore)  will  be  as  follows: 

PASSENGEB    {SERVICE. 

Cents 
per  mile. 

Tlirough  service,  1008  class 2 .  25 

Tlirough  service,  1001  class 2.25 

Jaocal  and  through,  except  1008  class 2.20 

Twenty-five  suburban  east  of  Dover,  first  100  miles 2.30 

Twenty-five  suburban  east  of  Dover,  after  100  miles 2.20 

Milk,  all  class  engines • 2 .  23 
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Freight  Service. 

Xew  300,  700  and  800  class  enginos  in  through  service 2.60 

New  300,  700  and  800  class  engines  in  other  than  through  service 2.50 

New  500  class  engines  when  in  through  service 2.60 

New  500  class  engines  when  in  other  than  through  servica 2.40 

Other  freight  engines 2 .  40 

Switch,  Mink  and  Transfer  Service. 
Firemen 2.10 

Hill,   Roustabout,   Construction   Work   and   Wrecking   Service. 
Firemen 2 .  40 

Article  1.  In  all  service  except  wreck,  work  and  confltruction  a  guar- 
antee of  ten  miles  per  hour  is  made.  A  fireman  in  service  five  hours  and 
thirty  minutes,  ten  hours  or  100  miles  will  be  allowed. 

Art.  2.  In  wreck,  work  and  construction  train  service  a  guarantee  of 
9   1/11  miles  per  hour  is  made. 

A  fireman  in  service  si.K  hours,  eleven  hours  or  100  miles  will  be  allowed. 

Art.  3.  Mine  runs  now  classed  as  roustabouts  will  remain  as  at  present. 

Art.  4.  Coal  mine  crews  will  be  classed  as  in  drill  service. 

Art.  5.  In  drill,  mine  and  transfer  service  one  hour  is  allowed  for  dinner. 
The  meal  hour  will  be  between  11  and  1  o'clock.  If  thirty  minutes  or  more 
of  this  meal  hour  is  worked,  pay  for  one  hour  extra  will  be  allowed. 

Art.  6.  In  computing  overtime  thirty  miitutes  will  be  considered  one 
hour;  less  than  thirty  minutes  will  not  be  considered. 

Definitions. 

Roustabout  drill  service  is  defined  as  an  engine  working  between  two  or 
more  stations  under  telegraphic   orders. 

Transfer  service  is  defined  as  an  engine  working  between  two  or  more 
points  at  a  terminal  and  without  telegraphic  orders. 

Drill   service  is  defined  as  an  engine  working  within  yard  limits  at  one 

point. 

Mine  service  in  Kingston  territory  and  on  Winton  branch,  also  transfer 
service  between  Iloboken  and  Secaucus  is  to  receive  roustabout  rates. 

Art.  7.  When  firemen  are  held  away  from  their  home  terminal  for  an 
engine  or  train,  they  will  be  allowed  twenty-five  miles  for  each  six  (6) 
hours   or    fraction   thereof   so  held    after   the   expirations   of   eighteen    (18) 

hours.  i       '.'  "" 

Art.  8.  Firemen  who  are  called  and  report  will  be  allowed  twenty-five 
miles  and  stand  first  out.  If  any  mileage  is  made  they  will  be  allowed 
fifty  miles.     If  over   fifty  miles  are  made,   100  miles  will  be  allowed. 

Art.  9.  On  local  way  freight  runs  of  less  than  100  miles,  100  miles  will 
be  allowed. 

Art.  10.  Road  crews  doubling  hills  will  be  allowed  actual  mileage  at  the 
rate  per  mile  paid  on  that  train. 

Art.  11.  Where  hours  exceed  miles,  hours  will  Ik*  paid;  wliere  miles  ex- 
ceed hours,  milCvS  will  be  paid. 
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Art.  12.  Men  on  work  trains,  wreck  trains,  or  performing  drill  work 
along  the  line  at  diflferont  points  will  be  paid  the  same  rate  per  mile  as 
freight  crews. 

AfiT.  13.  C>n  runs  of  less  than  100  miles  where  constructive  mileage  is 
allowed  and  when  the  run  is  doubled  the  actual  mileage  will  be  allowed 
where  the  mileage  exceads   100  miles  for  the  round  trip. 

Art.  14.  Where  schedule  consists  of  freight  one  way  and  passenger  the 
other  way,  it  shall  be  paid  for  on  whichever  the  mileage  is  the  greater. 

Art.  16.  Men  acting  as  pilots  will  be  allowed  the  same  rate  of  pay  per 
mile  as  they  would  receive  in  the  class  of  service  in  which  they  are  regularly 
employed. 

Art.  16.  Firemen  deadheading  under  official  orders  of  the  company  will  be 
allowed  half  time  in  their  class,  but  when  running  with  engine  or  engine 
and  caboose,  full  time  will  be  allowed. 

Art.  17.  Men  acting  as  witnesses  or  attending  court  under  instructions  of 
an  official  of  the  company  will  be  allowed  the  same  amount  they  would  re- 
ceive on  their  runs  and  actual  expenses. 

Art.  18.  Men  called  as  witnesses  at  investigations  when  they  are  in  no 
way  implicated  in  the  case  will  be  paid  the  same  amount  they  would  have 
received  on  their  runs,  but  no  expenses  will  be  allowed. 

Art.  19.  Firemen  called  for  examination  for  promotion  to  engineers  and 
pass  the  mechanical  examination  and  sent  by  the  company  to  learn  new 
territory  shall  receive  one  day's  pay  par  day  for  a  period  of  four  days, 
and  shall  receive,  as  far  as  practicable,  transportation  department  and  other 
examinations  within  forty-eight  hours  after  reporting  for  examinations. 
New  territory  means  oil  lines  under  the  jurisdiction  of  two  or  more  super 
intendents. 

a\RT.  20.  Firemen  u.'^ed  in  sorvico  other  than  firing  will  receive  the  same 
rate  of  pay  as  the  service  to  which  he  is  regularly  assigned,  except  where 
firemen  are  used  as  engineers  they  will  receive  same  rate  of  pay  as  engi- 
n?ers  in  their   several   classes. 

Art.  21.  When  men  do  not  make  2,600  miles  j)er  month  in  extra  freight 
service  the  most  recently  employed  or  pi*omoted  will  be  set  back  or  placed 
on  the  extra  list.  They  shall  also  hold  their  rank  respectively  when  busi- 
ness revives  and  additional  men  are  required. 

Art.  22.  When  the  service  on  a  time  slip  is  not  allowed,  the  time  slip 
will  be  returned  to  tha  man  making  it  with  reasons  given  for  not  allowing  it. 

Art.  23.  Firemen  will  be  exempt  from  wiping  engines  below  the  running 
board,  scouring  any  brass  inside  or  outside  of  cab,  except  bell,  boring  flues, 
cleaning  fires,  ash  pans,  or  front  ends,  or  getting  engines  ready  at  terminals. 
They  will,  however,  wipe  off"  the  smoke  arch  and  stack,  but  are  not  required 
to   paint   them. 

Art.  24.  Fifemen  will  be  exempt  from-  cleaning  above  as  well  as  below 
running  boards  on  engines  of  300,  600,  700  and  800  classes  in  through 
frtMght  service,  which  means  all  freight  and  coal  trains  running  between 
Buffalo  and  Elmira,  between  Klmira  and  Scranton,  between  Scranton  and 
Port  Morris,  Secaucus  and  Hoboken;  also  on  the  same  classes  of  engines 
between  Hallstead  and  Kingston,  between  Hallstead  and  Utica  and  between 
Hallstead  and  Syracuse,  and  between  Kingston  and  Gouldsboro. 

Also  new  900  and  1,000  class  engines  in  through  passenger  service,  also 
all  engines  in  milk  train  service. 
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Cabs,  including  windows,  will  be  thoroughly  cleaned  inside  and  out  by 
firemen. 

Abt.  25.  Vacancy  on  all  runs  and  engines  will  be  advertised  on  all  bulle- 
tin boards  on  the  division  on  which  the  vacancy  occurs  within  a  period  of 
five  days  after  vacancy  occurs,  for  a  period  of  fifteen  days,  and  the  senior 
fireman  making  application  will  bs  given  the  run  or  engine  as  a<lveritse<l 
within  a  period  of  five  days  thereafter,  if  competent. 

Abt.  26.  A  temporary  vacancy  in  passenger  service  of  more  than  thirty 
days  will  be  filled  by  the  senior  freight  man  who  is  competent,  less  tlian 
thirty  days  by  the  first  man  out  who  is  competent. 

Abt.  27.  In  case  of  a  shortage  of  men  on  one  part  of  the  road  and  a 
surplus  on  the  other,  the  youngest  firemen  will  b3  transferred  unless  the 
older  men  claim  the  right  to  go.  It  is  understood  that  when  men  are  trans- 
ferred under  this  article  they  are  to  be  returned  to  their  home  terminal  as 
soon  as  business  will  permit,  unless  they  desire  to  remain,  in  which  case 
that  home  terminal  will  be  considered  their  home  terminal.  He  will,  how- 
ever, be  considered  a  new  man  on  that  division  if  transferred  from  another 
division. 

Abt.  28.  There  will  be  no  permanent  transfers  of  engineers  made  to  any 
division  as  long  as  there  are  firemen  there  eligible  for  promotion. 

Abt.  29.  A  man  going  from  one  division  to  another  at  his  own  request 
will  be  considered  a  new  man  on  the  division  to  which  he  goes  and  he  will 
lose   his  rank  on   the  division   he   leaves. 

Abt.  30.  The  oldest  firemen  in  the  service  of  the  company  will  have 
preference  in  line  of  promotion  to  engineers  and  runs  on  their  respective 
divisions,  seniority  to  take  effect  from  the  date  the  fireman  entered  the 
service  of  the  company  as  a  fireman.  This,  however,  will  not  apply  to  yard 
firemen  unless  the  yard  fireman  fires  in  through  freight  service  six  months 
prior  to  promotion. 

Abt.  31.  All  firemen  will  be  called  for  examination  prior  to  promotion  to 
engineers.  If  they  fail  to  pass  their  first  examination  they  will  be  given 
a  second  examination  in  six  months.  If  they  fail  the  second  time  they  may 
he  relieved  as  incompetent.  This  not  to  apply  to  firemen  where  a  ruling 
has  been   made   November    15,    1902. 

Abt.  32.  Firemen  refusing  examinations  as  sot  forth  above  will  lose  all 
rights  and  may  be  relieved. 

Abt.  33.  After  fifteen  hours  continuous  service  firemen  will  be  allowed 
twelve  liours*  rest  before  being  called,  except  in  case  of  a  wreck  or  washout. 
It  is  expected  that  firemen  will  take  their  rest  at  terminals. 

Abt.  34.  A  fireman  bidding  in  a  passenger  run  will  be  allowed  to  qualify 
on  his  own  time,  if  not  already  qualified. 

Abt.  35.  When  an  engine  in  extra  freight  service  is  laid  up  or  sent  to  the 
shops  for  repairs  that  will  keep  it  out  of  service  thirty  days  or  more,  the 
youngest  fireman  will  go  on  the  extra  list  and  his  engine  given  to  the 
fireman  whose  engine  is  shopped. 

Abt.  36.  Firemen  who  are  unable  from  any  cause  to  perform  service  will 
Fcnd  notice  in  ample  time  to  make  other  provisions  and  avoid  being  called. 

Abt.  37.  Where  callers  are  employed,  men  who  live  within  a  distance  of 
one  mile  will  be  called  a  reasonable  time  before  the  leaving  time  of  their 
train  and  tlie  man  called  will  sign  his  name  and  the  time  he  was  called. 
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This  will  not  apply  to  men  assigned  to  regular  passenger  trains,  nor  will 
it  apply  to  regular  freight  trains,  between  the  hours  of  7  A.  m.  and  7  p.  m. 

Art.  38.  All  unassigned  man  will  be  run  first  in,  first  out,  on  their  re- 
spective divisions. 

Art.  39.  In  reducing  the  force,  the  most  recently  employed  may  be  laid 
off  or  permanently  relieved. 

Art.  40.  Firemen  who  have  been  in  the  employ  of  the  company  for  ninety 
days  on  leaving  the  service  or  being  relieved,  will  be  given  a  service  card 
stating  the  time  of  service,  capacity  in  which  employsd  an<l  the  cause  of 
leaving  the  service,  the  same  to  be  approved  and  stamped  by  the  proper 
officer. 

Art.  41.  A  committee  of  fireman  desiring  to  present  any  matter  to  the 
proper  officer  of  the  company  will  be  granted  a  leave  of  absence  as  soon  as 
possible  after  the  application  therefor  has  been  made. 

Art.  42.  Suitable  protection  against  the  weather  will  be  placed  on  all 
engines  during  the  winter  months.  Coolers  will  be  furnished  from  May  1st 
to  October  Ist. 

Art.  43.  No  fireman  will  be  suspended  or  dismissed  for  any  alleged 
offense  committed  without  a  fair  and  impartial  hearing  before  the  proper 
officials  within  seven  days,  if  practicable,  from  the  time  offense  was  com- 
mitted. If  he  so  desires  he  may  choose  a  representative  of  the  same  oc- 
cupation and  an  employee  of  this  company  to  be  present. 

Art.  44.  It  is  the  policy  of  the  management  of  this  company  to  find  em- 
ployment, if  possible,  for  disabled  employees,  where  they  can  perform  work 
that  does  not  endanger  public  safety  or  the  company's  property. 

Art.  45.  The  management  accords  to  any  fireman  who  thinks  he  has  been 
unjustly  dealt  with  the  right  to  be  represented  by  the  Firemen's  Protective 
Board,  who  will  be  given  an  audience  by  the  proper  officers  of  the  company. 

Art.  46.  Nothing  in  this  agreement  shall  be  so  construed  as  to  conflict 
with  the  agr?ement  ent<»red  into  between  this  company  and  its  engineers. 

Art.  47.  The  management  accords  to  any  and  all  employees  the  right  to 
appeal  to  its  highest  officer. 

Art.  48.  The  company  on  its  part  and  the  firemen  on  their  part  agree 
with  each  other  that  they  will  perform  the  several  stipulations  as  provided 
in    these    rules   and    regulations. 

On  the  adoption  of  the  above  agreement  the  schedule  of  November  1, 
1903,  will  be  null  and  void. 

FIREMEN,  ERIE  RAILROAD. 

(See  account  of  controversy  over  this  agreement  in  Part  III.) 
Rates  of  pay  and  rules  for  firemen.     Effective  Dccemhcr  1,  1900. 

Rates  of  Pay. 

Cents 
Class  ^f  service.  per  mile. 

Passenger    (except  suburban )    2  20 

Suburban  passenger   2  25 

Freight  service  (including  way  freight,  pick-up.  jnisher  and  helping 

service)  : 

Enginee  150,000  lbs.  or  over  on  drivers 2  60 

Engines  130,000  to  150,000  lbs.  on  drivers  and  H-3  engines 2  45 

Engines  under   130,000  lbs 2  35 
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Cents 
Class  of  service.  per  iiiUe. 

Mine  runs   (all  en«riiies)    2  25 

Work,  wreck  and  construction  service   (all  cnj^inos)    2  45 

Cents 
jier  hour. 

Yard  service : $0  22 

Hostlers  $2.50  per  day  of  12  hours. 

General  Rules. 

1.  Twelve  hours  or  less,  100  miles  or  less,  will  constitute  a  day  in  pusdenger 
and  pujihing  or  helper  service,  and  ten  hours  or  Uss,  100  miles  or  less  in  all 
other  classes  of  service,  subject  to  the  following: 

(a)  In  passenger  service  actual  time-table  miliagc  will  1k'  allowed.  Uuns 
will  be  arranged  to  suit  the  service.  On  runs  that  cannot  be  scheduled  so 
that  firemen  can  make  100  miles  or  more,  a  minimum  of  100  miles  will  be 
allowed. 

(6)  Actual  time-table  mileage  will  be  allowed  for  freight  runs  of  100 
miles  or  over,  it  being  un-derstood  that  a  succession  of  short  runs  will  in  all 
cases  be  considered  as  continuous  service. 

(c)  For  fractional  miles,  one-half  or  more  will  Imj  count<Hl  as  one  mile, 
less  than  one- half  will  not  be  counted. 

(d)  The  basis  of  computation  will  be  the  number  of  miles  run  or  the 
number  of  hours  worked,  but  the  hours  worked  and  the  miles  run  will  not 
be  counted  together,  except  for  wrecking  or  emergency  construction  or  work 
service.  In  ordinary  construction  or  work  service  the  hours  worked  and  the 
miles  run  will  not  bo  counted  togetlier,  but  continuous  time  will  be  allowed. 

2.  Overtime  will  be  paid  pro  rata.  In  coniputing  overtime  one  mile  will 
be  allowed  for  eaeh  six  minutes. 

(a)  In  suburban  service,  overtime  as  per  rule  will  bo  allowed  when  the 
train  is  detained  after  its  scheduled  arriving  time  on  the  last  trip.  Over- 
time in  suburban  service  will  also  be  allowed  as  per  rule  on  any  runs  so 
scheduled  tliat  the  fireman  is  required  to  Ix;  absent  from  the  starting  ter- 
minal over  fourteen  hours. 

(6)  No  overtime  will  l>e  allowed  on  doublecrewod  pushing  or  helping 
engines,  except,  when  such  engines  are  called  upon  to  perform  other  than 
pushing  or  helping  service,  or  are  sent  beyond  the  established  pushing  limits. 

3.  Actual  miles  will  be  allowed  for  handling  engine  to  and  from  the  des- 
ignated receiving  and  delivery  tracks  on  runs  of  100  miles  or  more. 

4.  Time  of  firemen  in  through  freight  s'*rvice  will  begin  thirty  minutes 
before  they  are  called  to  leave  the  yard,  in  all  other  road  service  (except 
passenger)  when  the  fliximen  are  required  to  register  at  the  eugine  house 
more  than  one  hour  before  the  time  called  to  leave  the  yard,  such  excess  time 
over  one  hour  will  be  paid  for  under  the  overtime  rule.  Time  will  end  when 
relieved  from  care  of  engine  on  designated  trJlck  at  terminal. 

5.  In  suburban  service  firemen  will  be  paid  ten  miles  for  each  hour  of 
service  in  doing  the  necessary  terminal  work  at  .Ier?^<^y  C  ity  after  the  expira- 
tion of  one  hour  from  time  of  arrival.  Time  to  be  computed  from  time  of 
arrival  at  station  until  relieved  from  care  of  engine.  In  making  this  allow- 
ance   over    thirty    minutes    will    be    computed    ten    miles,    less    than    thirty 
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minutes  will  not  be  counted.  On  runs  where  constructive  mileage  is  made 
tlie  amount  of  such  constructive  mileage  will  be  deducted  from  overtime  so 
made. 

6.  When  firemen  in  passenger  service  are  required  to  serve  additional  time, 
either  before  or  after  their  regular  trip,  for  the  purpose  of  steam-heating 
cars  or  doing  switching,  they  shall  he.  paid  for  such  time  at  the  rate  of  one 
mile  for  each  six  mdnutes  this  not  to  apply  to  runs  paying  constructive 
mileage,  unless  the  actual  hours  exce<'<t  the  specified  allowance. 

7.  Firemen  on  passenger  trains  held  away  fr<mi  or  imable  to  reach  desig- 
nated engine  receiving  track  at  terminals* to  exceed  one  hour  after  completion 
of  final  trip  shall  be  paid  ton  miles  for  each  hour  so  beld.  If  overtime  is 
made  this  time  shall  be  deducted  therefrom. 

a.  When  called  for  service  and  n')t  needed,  fifty  miles  will  be  allowed  for 
each  five  hours  or  fraction  thereof  held  on  duty.  If  call  is  canceled  by  proper 
notice  before  fireman  leaves  home  no  allowance  will  be  made.  If  any  service 
is  performed  or  mileage  made,  time  will  be  allowed  as  per  Rule  1  and  com- 
puted from  time  first  called. 

9.  Firemen  will  be  paid  for  actual  time  lost  (not  including  overtime) 
when  serving  as  a  witness  or  doing  other  special  si^rvio?  at  the  request  of 
tha  company.  If  no  time  is  lost  they  will  be  paid  100  miles,  or  one  day,  for 
each  calendar  day  at  the  small  engine  rate  and  necessary  expenses  will  be 
paid  while  away  from  home. 

10.  Firemen  deadheading  upon  written  order  of  the  proper  ofl[icer  will  he 
aUowed  full  mileage  rates  on  freight  train  and  half  mileage  rates  on  passenger 
train  at  the  small  freight  engine  rat?.  Men  so  deadheading  will  report  at 
once  upon  tJieir  arrival  at  the  designated  point  to  the  engine  dispatcher  or 
proper  officer  at  that  place. 

11.  Firemen  required  to  do  wrecking,  construction  or  any  other  imusual 
.service  when  upon  their  regular  trips,  if  detained  thereby,  will  receive  ten 
miles  for  each  hour  of  such  service,  time  to  Ik*  computed  as  per  Rule  2; 
if  overtime  is  made,  this  time  will  be  deducted  therefrom. 

12.  Extra  mileage  will  be  allowed  for  doubling  hills,  going  for  water  outside 
the  water  limits,  or  for  coal,  on  a  singl?  trip  or  a  coml)ination  of  single 
trips,  when  the  actual  mileage,  including  the  extra  milpage,  exceeds  100  miles. 

13.  When  firemen  are  held  at  a  point  away  from  their  home  terminal  for 
an  engine  or  crew,  they  will  be  paid  twenty-five  miles  for  each  five  hours  or 
fraction  thereof  after  the  expiration  of  fifteen  hours. 

14.  After  completing  a  trip  over  a  division,  firemen  will  receive  not  Icms 
than  100  miles  if  required  to  perform  any  extra  service  other  than  that 
ordinarily  connected  with  the  train  on  which  they  arrive,  provided  seven 
hours  or  more  have  been  consumed  by  the  trip. 

15.  In  excursion  or  irregular  service,  when  firemen  are  held  at  any  point 
to  take  care  of  their  engines,  i.  c,  to  clean  fires,  watch  the  engine,  etc. 
(where  there  are  no  men  for  that  purpose),  firemen  will  be  allowed  ten  miles 
per  hour  for  such  time  held  over  one  hour.  This  to  apply  where  firemen  make 
100  miles  or  over. 

16.  Yard  crews  will  be  allowed  one  sj>ecified  hour 'for  noon  and  midnight 
meal,  being  relieved  for  this  purpose  between  the  hours  of  11  a.  m.  and  12:30 
p.  M.  for  day  crews,  and  between  the  hours  of  11  p.  M.  and  12:30  a.  m.  for 
night  crews.    If  not  relieved  for  meals  until  the  expiration  of  thirty  minutes 
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after  the  beginning  of  the  specified  hour,  pay  for  one  extra  hour  will  be 
allowed  and  the  crew  will  be  allowed  thirty  minutes  for  their  meals.  No 
crew  will  continue  in  service  more  than  seven  hours  without  their  meals, 
except  crews  of  transfer  engines,  who  will  be  allowed  their  meal  immediately 
on  return. 

17.  Firemen  will  not  be  held  between  terminals  except  under  overtime  rules. 

18.  Firemen  changing  from  passenger  to  freight  service  or  switch  to  road 
service,  or  vice  versa,  will  be  paid  tiie  mdleage  or  the  hours  used  in  each  class 
of  service,  provided  that  not  less  than  100  miles  will  be  allowed  for  the 
trip  or  day's  work. 

19.  Firemen  regularly  assigned  and  firemen  on  extra  list  called  for  other 
service  than  firing  will  be  paid  not  less  than  small  freight  engine  rate. 

20.  A  fireman  will  not  be  disciplined  by  record,  suspended  (except  pending^ 
investigation)  or  discharged  without  a  proper  invdstigation,  which  will  be 
made  at  the  earliest  practicable  time,  during  which,  if  he  ao  desires,  he  may 
have  present  a  fireman  from  his  division  at  a  witness  to  the  investigation. 
He  may  also  have  present  any  actual  witness,  except  discharged  employees, 
of  the  offense  being  investigated,  and,  if  found  blameless,  will  be  allowed  full 
pay  for  time  lost. 

21.  After  completing  a  trip  of  fourteen  hours  or  more  continuous  service, 
firemen  will  be  allowed  ten  hours'  rest  if  desired,  except  in  case  of  wrecks, 
washouts,  or  other  like  emergencies.  If  more  than  ten  hours'  rest  is  required, 
firemen  shall  so  state  when  they  register  in,  naming  a  definite  number  of 
hours'  rest  required. 

22.  When  time  is  not  allowed  as  per  timcslip,  firemen  will  be  notified  in 
writing  at  once  what  change  is  made  and  the  reason  therefor. 

23.  When  freight  firemen  or  extra  firemen  cannot  make  2,500  miles  per 
month  for  two  successive  months,  the  force  will  be  reduced,  provided  such 
reduction  will  not  impair  the  service. 

24.  At  all  points  where  it  is  necessary  that  firemen  be  called,  callers  will 
be  provided,  who  will  be  furnished  with  callbooks  showing  the  train  the 
men  arc  called  for  and  leaving  time  thereof,  also  blank  spaces  in  which  men 
are  to  sign  their  names  and  note  the  exact  time  when  they  are  called.  Fire- 
men will  be  called  from  their  places  of  residence,  as  nearly  as  practicable 
two  hours  before  leaving  time,  provided  they  reside  not  over  one  and  one-half 
miles  from  the  calling  station,  it  being  understood  that  firemen  assigned  to 
regular  passenger  runs  will  not  be  called  at  their  home  terminals  between 
the  hours  of  8  a.  M.  and  9  p.  M.,  but  will  be  notified  if  possible  between  those 
hours  when  their  train  is  one  hour  or  more  late. 

loocal  arrangement  of  marking  up  boards  at  Dunmore  and  Cleveland  to 
remain  as  at  present. 

25.  The  roster  of  each  division  will  be  conspicuously  placed  in  the  engine 
dispatcher's  oflice  so  tliat  it  may  be  referred  to  at  any  time.  This  roster 
will  be  corrected  every  six  months  if  changes  occur  during  that  time. 

26.  Seniority  rights  of  firemen  will  date  from  the  day  they  enter  the 
service.  Firemen  assigned  te  yard  or  hostler  service  do  not  lose  their  seniority 
rights  on  the  firemen's  roster  and  will  be  eligible  for  promotion  subject  to 
Rule  28. 

Note. —  All  Buffalo  yard  firemen  will  hold  road  rights  and  road  firemen  yard  rights  from 
January,  1904.  Rights  of  all  iireinen  previous  to  that  date  will  remain  as  on  roster  at  thai 
time. 
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27.  Firemen  will  be  called  for  examination,  and  promoted  in  accordance 
with  their  seniority.  If  pasaed,  they  will  be  given  a  certificate  of  promotion 
at  once. 

28.  Firemen  will  not  be  permitted  to  run  engines  regularly  without  first 
passing  an  examination  on  machinery  and  train  rules  before  the  proper  officers 
of  the  company.  They  will  be  given  sixty  days  for  preparation  prior  to  the 
examination.  Failing  to  pass  the  first  examination,  they  will  be  allowed 
thirty  days'  time  to  prepare  for  the  second.  If  passed,  the  date  of  promotion 
will  be  the  same  as  if  the  applicant  had  passed  the  first  examination;  should 
the  applicant  fail  at  the  second  examination,  he  may  be  dropped  from  the 
service.  Firemen  refusing  promotion  will  lose  their  rights  on  the  firemen's 
roster.  This  rule  will  not  affect  the  firemen  who  failed  to  pass  or  were  not 
permitted  by  the  company  to  take  examination  prior  to  1902. 

20.  The  company  reserves  the  right  to  rearrange  and  advertise  any  regular 
run  when  it  is  considered  necessary  for  the  economical  operation  or  better- 
ment of  the  service. 

30.  When  in  the  interest  of  the  company  it  is  deemed  necessary,  after  a 
thorough  investigation,  to  place  a  younger  fireman  on  a  superior  train  in 
preference  to  an  older  man  on  the  list,  a  record  will  be  kept,  stating  why 
such  deviation  from  the  rule  was  made. 

31.  All  vacancies  in  regular  runs  or  positions  will  be  advertised  on  all 
bulletin  boards,  on  the  division  where  the  vacancies  occur,  for  ten  days  and 
will  be  given  to  the  oldest  men  in  accordance  with  the  roster,  provided  the 
applicants  have  been  determined  competent  to  fill  the  advertised  positions. 
Any  run  on  which  a  vacancy  has  existed  for  ten  days,  either  by  reason  of 
the  regular  man  leaving  or  being  used  as  an  engineer,  will  be  advertised  and 
given  to  the  oldest  man  inaking  application  for  the  same. 

32.  When  the  initial  point  of  a  train  is  changed,  or  a  part  of  a  run  taken 
away  or  added,  the  men  holding  the  same  shall  have  the  first  right  to  it, 
but  if  given  up  it  shall  be  advertised.  The  men  giving  up  the  run  shall  have 
their  choice  in  trains  according  to  their  age  in  the  service  as  firemen,  unless 
the  service  will  be  impaired  by  a  change  of  firemen. 

33.  When  a  run  extends  over  two  or  more  divisions,  each  of  such  divisions 
will  be  entitled  to  representation  thereon  on  the  mileage  percentage  basis. 

34.  When  a  fireman  is  assigned  to  regular  or  rounds  service,  and  the 
engine  to  which  he  is  assigned  is  held  for  general  repairs,  transferred  to 
another  division,  or  is  lost  permanently  or  for  one  trip  or  more,  and  there 
is  no  spare  engine  for  him,  he  will  immediately  take  the  engine  of  the  same 
class  assigned  to  any  younger  man  in  the  same  class  of  service,  with  the 
understanding  that  he  may  return  to  his  regular  engine  in  case  it  is  replaced 
in  the  same  class  of  service. 

35.  In  filling  the  position  of  hostler,  preference  will  in  general  be  given 
to  firemen  according  to  their  age  in  the  service,  the  company  reserving  the 
right  to  fill  fluch  positions  otherwise  in  special  cases. 

36.  Firemen  who  have  been  in  hostler  or  switching  service  one  year  or  more 
will  be  required  to  fire  an  engine  three  months  in  rounds  service;  and  fire- 
men who  have  been  in  passenger  service  three  years  or  more  will  be  required 
to  fire  an  engine  in  rounds  service  thirty  days  just  prior  to  promotion,  unless 
found  competent  and  worthy  for  immediate  promotion  by  the  proper  officers 
of  the  company. 
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37.  When  a  fireman  holding  a  regiito  run  or  engine  is  off  for  a  period  of 
ten  days,  such  run  will  be  considered  vacant  and  given  to  the  oldest  fireman 
applying  therefor,  subject,  however,  to  tlie  return  of  the  regular  man. 

38.  Firemen  on  regular  runs  will  be  at  liberty  on  arrival  at  terminal  point-s. 
31).  When  it  is  necessary  for  the  company  to  reduce  the  engineer's  list  on 

account  of  slack  business,  the  men  set  back  will  resume  their  full  seniority 
on  the  firemen's  roster,  and  will  be  given  at  once  any  run  to  which  their 
rights  as  firemen  in  the  company's  service  will  entitle  them;  it  being  under- 
stood that  they  will  be  used  again  as  engineers  in  the  regular  order  when 
the  business  of  the  company  requires. 

40.  A  fireman  will  not  be  reinstated  after  six  months'  absence,  unless  ab^^nt 
by  proper  written  authority. 

41.  If  he  so  desires,  a  fireman  leaving  the  service  will  be  furnished  a  letter 
giving  his  complete  service  record. 

42.  Firemen  firing  switch  engines  in  Hammond  yard  will  be  subject  to  the 
rules  that  apply  in  Chicago  yard,  with  this  exception:  One  yard  job  at 
Hammond  will  be  filled  by  a  fireman  from  the  Chicago  &  Erie  division,  he 
to  hold  rights  over  all  men  in  Hammond  yard, —  this  is  not  to  include  the 
road  job.  All  freight  transfer  runs  between  Chicago  and  Hammond  will  be 
governed  by. seniority  between  Chicago  yard  firemen  and  C.  &  E.  division 
firemen.  C.  &  E.  firemen  will  hold  rights  over  Chicago  yard  firemen  on  all 
passenger  transfer  runs. 

43.  Firemen  will  not  be  compelled  to  scour  brass  on  any  engine  or  wipe 
off  the  jackets  of  engines  classed  as  heavy  engines  either  in  freight  or 
passenger  service.  With  the  exception  of  the  above,  firemen  will  be  expected 
to  keep  their  part  of  the  engine  above  the  running  board  in  presentable 
condition. 

44.  Firemen  will  not  be  required  to  black  stacks  or  front  ends  of  any 
engines.  On  freight  engines  running  in  a  pool  and  having  no  assigned  regular 
firemiin,  and  on  engines  in  classes  El,  E-2,  E-3,  G-3,  G-8,  G-12,  G-13,  G-15, 
H-3,  H-4,  H-9,  H-10,  H-11,  H-12,  H-13,  H-U,  H-16,  H-17,  H-18,  H-19,  H.20, 
H-21,  B-5,  K-1,  and  H-22,  cleaning  will  be  done  by  the  shop  forces,  except 
inside  of  cab.  It  is  expected  that  firemen  will  report  to  the  engine  dispatcher 
on  arrival  at  terminal  each  trip,  when,  in  their  opinion,  engines  of  tlie  above 
classes  require  cleaning. 

45.  At  terminals  where  there  are  men  for  the  work,  firemen  will  not  be 
required  to  clean  ashpans,  fires  or  flues,  or  take  coal,  water  and  sand  on  the 
completion  of  a  day's  work. 

46.  On  unassigned  engines,  all  lights  will  ]ye  cleaned  and  filled  rea<ly  for 
use,  and  all  supplies  and  tools  placed  thereon  before  leaving  the  roundhouse, 
and  will  be  taken  off  at  terminals  by  the  shop  force.  However,  firemen  will 
be  held  responsible  for  knowing  that  the  necessairy  supplies  and  proper  tools 
for  firing  are  placed  on  engines  before  leaving. 

47.  Firemen  will  be  required  to  throw  switches  only  in  cases  of  extreme 
necessity. 

48.  Suitable  protection  against  the  weather  will  be  placed  on  all  engines 
during  the  winter  months.  Water  vessels  and  coolers  will  bo  furnished  upon 
request  on  all  engines  and  ice  will  be  allowed  wherever  and  whenever  it  is 
asked  for,  if  obtainable. 

49.  The  company  will  undertake  to  find  suitable  employment  for  any  of 
its  firemen  who  may  become  crippled  in  the  service. 
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50.  A  committee  of  firemen  desiring  to  present  any  matter  to  the  proper 
officers  of  the  company  will  be  granted  leave  of  absence  as  soon  as  possible 
after  the  aj)plication  therefor  has  been  made. 

51.  All  questions  taken  before  the  officers  by  the  firemen  will  be  answered 
in  writing  if  so  desired. 

This  agrt^ement  will  take  eff'ect  December  1,  1906,  and  will  be  carried  out 
in  good  faith  by  all  parties  interested,  and  will  continue  in  force  until  ter- 
minated by  thirty  days'  notice  to  either  party  by  the  other. 

J.  C.  Stuart, 
Accepted  for  the  Firemen:  General  Manager, 

D.   B.   KOIJKRTSOX, 

Chairman  General  Committee. 

FIREMEN,   LAKE   SHORE    &   MICHIGAN  SOUTHERN   RAILWAY. 

Cleveland,  O.,  March  1,  1907. 

Effective  at  once  the  follomng  rules  and  rates  of  wages  for  firemen  will  he 

in  force : 

1.  Passenger  Service. 

Per 
100  miles. 
On  all  classes  of  engines    $2  20 

2.  Through  Freight  Service. 

On  engines  having  cylinders  20  inches  or  greater  in  diameter $2  76 

On  all  other  engines    2  60 

3,  Local  Freight  IService. 

Main   line,   Franklin   division   and   Grand   Rapids   branch,   on  all 

engines $2  80 

AH  other  divisions,  on  all  engines  2  50 

4.  Switching  Service. 

Per  hour 
Cliicago  territory $0 .  25 

Elkhart,  Toledo  territory   .21 

Cleveland  tcrritorj' .21 

Ashtabula  territory .21 

Youngstown  territory .21 

Erie  &  Buffalo  territory   .21 

South  Bend,  iSanduskj'  and  Detroit  territory .21 

All  other  points   .20 

5.  Work  Train^  Wrecking  and  Pushing  Service. 

Per  day. 
Ten  hours  to  constitute  a  day $2  60 

18 
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6.  Light  Engine  Service. 
Firemen  running  engines  over  the  road  light  with  or  without  one  or   more 
cabooses  will  be  paid: 

Per 

100  miles  . 
Passenger  engines $2  20 

Freight  engines 2   50 

7.  Overtime. 

Per  hour. 
Passenger,  after  12  hours  at $0.25 

Through  freight,  based  on  10  miles  an  hour,  paid  pro  rata. 

Local  freight,  after  12  hours  at .25 

Work,  wreck  and  pushing,  after   10  hours  pro  rata. 

Switching    service,    regular    switching   rates,   as    provided    for    in 

Article  4. 

8.  Deadheading. 

Per  mile. 
When  sent  over  the  road  in  trains  to  take  trains  at  other  points. .         $0,015 

9.  Getting  Engines  out  of  Shop. 

Per  day 

Or  any  service   pertaining   thereto  will   be  paid   on  basis  of    100 

miles  per  day   $2  10 

Overtime  after  12  hours  at  21c  per  hour. 

10.  Rates  for  Other  than  Locomotive  Service, 
When  firemen  are  called  into  any  other  than  locomotive  service,  the  rate 

of  pay  per  hour  will  not  be  less  than  that  of  the  service  to  which  they  are 

assigned. 

Firemen  not  regularly  assigned  will  be  paid  in  proportion  to  their  ability 

or  efficiency  as  mechanics  while  at  work  in  the  shop  or  engine-house. 

11.  Passenger  Mileage   AUotcance, 

In  passenger  service,  actual  length  of  run  only  will  be  paid  for  except 
for  those  less  than  100  miles,  which  will  be  rated  as  100  miles. 

For  round  trip  on  the  Buffalo,  Erie  and  Oil  City  divisions  the  pay  for  a 
round  trip  will  be  for  200  miles. 

On  all  other  divisions  the  round  trip  will  be  paid  for  the  actual  distance, 
excepting  that  where  less  than  100  miles  are  run  that  distance  will  be 
paid  for. 

For  fractional  miles,  one-half  or  excess  will  be  counted  as  one  mile,  less 
than  one-half,  no  compensation  wiil  be  allowed.  All  runs  where  the  miles 
allowed  exceed  the  actual  miles,  no  compensation  will  be  allowed  for  extra 
mileage  continuous  to  the  trip,  unless  the  aggregate  miles  for  the  trip 
exceed  the  miles  allowed. 

12.  Freight  Mileage  AUotoance. 
In  freight  service,  100  miles  will  be  allowed  for  all  runs  of  that  distance 
or  less.  Where  runs  are  over  100  miles,  the  actual  length  of  the  run  will 
and  when  making  applications  shall  be  assigned  to  road  service  and  placed 
on  road  list  according  to  seniority.  Time  voluntarily  spent  in  yard  service 
after  expiration  of  six  months  shall  be  deducted  from  road  service  rights. 
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be  paid  for.  On  the  Buffalo,  Erie,  Oil  City  and  Western  divisions,  one 
round  trip  will  entitle  the  lireman  making  it  to  200  miles  distance  allow- 
ance. On  all  other  branch  divisions  the  computation  of  mileage  for  round 
trips  to  be  actual  distance  run,  but  no  round  trip  to  be  rated  at  less  than 
100  miles. 

For  fractional  miles,  one-half  or  excess  will  be  counted  as  one  mile;  leas 
than  one-half,  no  compensation  \\ill  be  allowed. 

All  runs  where  the  miles  allowed  exceed  the  actual  miles,  no  compensa* 
tion  will  be  allowed  for  extra  mileage  continuous  to  the  trip,  unless  the 
Aggi'cgftte  miles  for  the  trip  exceed  the  miles  allowed. 

13.  Fractional  Parts  of  a  Day  in  Switchirig  Service. 

Firemen  employed  in  switching  service  when  called  for  duty,  and  five 
hours  or  fractional  part  are  worked,  one-half  day  will  be  allowed;  all  in 
excess  of  five  hours  and  less  than  ten  hours,  one  full  day;  but  no  compensa- 
tion will  be  allowed  for  any  subsequent  service  within  the  limit  of  the  day, 
unless  the  aggregate  compensation  for  the  day  exceeds  the  amount  allowed. 

14.  Fractional  Parts  of  an  Hour. 

In  computing  overtime  in  all  services,  thirty  minutes  or  excess  will  be 
considered  as  one  hour.  J^ess  than  thirty  minutes,  no  compensation  will  be 
allowed. 

16.  Return  of  Time. 

The  services  of  firemen  (except  men  employed  in  switching,  work  train, 
pushing  and  wrecking  service,  whose  time  will  be  returned  by  the  day)  will 
be  rendered  by  number  of  miles  run  or  allowed. 

16.  Computing  Time, 

Firemen's  time  in  passenger  and  freight  service  to  be  counted  from 
thirty  minutes  prior  to  leaving  time  of  train  called  for,  and  until  engine  is 
given  up  on  track  at  terminal  designated  for  such  purpose. 

Time  of  firemen  when  called  for  service  and  not  wanted,  to  be  counted 
from  time  of  reporting  for  duty  until  relieved  from  duty. 

At  all  stations  where  hostlers  are  not  furnished,  firemen's  time  to  be 
counted  until  their  engines  are  housed  or  on  track  designated  for  that  pur- 
pose, but  no  extra  compensation  will  be  allowed  unless  the  time  exceeds  the 
hours  governing  the  commencement  of  overtime. 

17.  Suspended  or  Discharged. 

Men  suspended  or  discharged  will  be  given  a  fair  and  impartial  hearing 
within  a  reasonable  time,- and  if  found  blameless,  will  be  paid  such  wages 
as  they  would  have  earned  during  the  time  of  suspension  or  discharge,  the 
right  being  granted  to  select  other  men  in  the  same  class  of  service  to  assist 
in  their  defense. 

Men  deadheading  over  the  road  by  order  of  an  ofiicial  of  the  railway 
company  to  attend  investigations,  will  be  paid  regular  deadhead  rates  where 
they  are  not  found  at  fault,  and  provided  other  compensation  is  not  allowed. 
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18.  Register  Books. 

Engine-houses  at  the  principal  terminals  to  be  provided  with  register 
books  and  engineers  to  ragister  therein,  name,  time  of  calling  and  time  for 
train  called;  and,  on  arrival,  to  register  name  and  time  of  giving  up  engine 
on  track  designated  for  tliat  purpose.  Callers  to  have  register  books  and 
register  therein  names  of  men,  time  of  calling  arid  train  and  time  thereof 
for  which  men  are  called.  Time  of  calling  to  depend  on  distance  men  are 
from  engine-house. 

19.  \oti/Lcation  of  Time  Xot  Allowed. 

Firemen  will  be  notiHed  in  writing  when  time  is  not  allowed  as  per  trip 
report,  and  reasons  stated. 

(Jenebal  Rules. 

1.  Seniority. —  In  placing  engineers  in  line  for  promotion,  engineers  pro- 
moted from  firemen  will  be  placed  on  seniority  list  from  time  of  date  of 
promotion  as  engineer,  promotion  to  be  understood  as  the  date  appearing 
upon  the  record  in  the  ollice  of  the  master  mechanic,  of  tha  promotion  of  a 
fireman  to  an  engineer.  In  considering  promotion  of  firemen  for  either  road 
or  yard  service  or  to  engineers,  their  rights  as  to  seniority  will  be  con- 
sidered from   their   commencement  as   firemen. 

2.  Promotions. —  When  there  are  promotions  in  the  service,  seniority  will 
govern   if   capacity    is  equal. 

Wlien  two  or  more  firemen  are  promoted  to  engineers  on  the  same  date, 
the  man  whose  date  is  earliest  as   fireman  will   be  the  sanior. 

3.  Extra  Service. —  l':]xtra  passenger,  freight  and  switching  firemen  will 
run  first  in  and  first  out  in  their  respective  servica,  seniority  to  govern  in 
promotions   only. 

4.  Firemen  in  Through  Freight  Service  will  he  Run  in  a  Pool  System, — 
A  separate  pool  will  be  maintained  on  each  division,  and  an  extra  list  on 
such  divisions  or  at  such  points  as  may  be  deamed  necessary.  The  men  will 
be  run  first  in  and  first  out  under  all  circumstances,  except  in  case  of  an 
accident. 

As  far  as  possible,  the  pool  is  to  be  kept  equalized  at  each  end  of  the 
division,  and  yard  men  will  not  be  called  for  road  service  to  avoid  dead- 
heading men,  causing  men  to  be  bunched  and  lay  over  at  an  unnecessary 
expense  to  them. 

5.  Manning  of  Engines. —  Engines  in  yard  service  at  Buffalo,  West  Seneca, 
Dunkirk  and  Erie  shall  be  manned  by  former  JJuffalo  division  men.  Engines 
in  yard  service  in  Erie  and  J.  &  F.  division  yards,  also,  on  all  Erie  and 
J.  &  F.  division  local  and  work  trains  (the  term  local  trains  meaning 
passenger  as  well  as  freight)  shall  be  manned  by  former  Erie  and  J.  &  F. 
division   men. 

6.  Outpost  Jobs. —  Positions  in  Erie  yards  to  be  considered  as  outpost 
positions  in  comparison  with  Dunkirk  yard. 

7.  Turn-around  Runs. —  Yardmastera  when  ordering  engines  for  freight 
trains  shall  notify  engine  despatcher  whether  for  through  or  turn-around 
runs.  Engine  men  shall  not  be  required  to  take  more  than  one  turn-around 
when  there  are  available  men. 

8.  New  Runs  or  Change  of  Time  Card. —  \VTien  there  are  new  runs  created 
or  a  change  in  time  card  in  regular  passenger  service,  these  runs  will  be 
bulletined  and  the   senior   fireman  will  be  given  the  preference  and  choice. 
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Hostlers  shall  receive  twenty-one  cents  per  hour  at  Buffalo,  East  Buffalo,  East 
Rochester,  Syracuse,  DeWitt,  Minoa,  Suspension  Bridge,  Utica,  West  Albany, 
Schenectady,  Rensselaer,  New  Durham,  Mott  Haven,  72d  St.,  Ravena,  Pough- 
keepsie,  High  Bridge,  Watertown,  Oswego,  Corning,  Avis  and  Clearfield;  and 
shall  receive  nineteen  and  one-half  cents  per  hour  at  all  other  i)oints. 

Firemen  called  to  watch  or  hostle  engines  shall  be  paid  hostlers'  pay. 

Road  hostlers  shall  receive  $3.25  per  day  of  ten  hours. 

Firemen  employed  with  road  hostlers  shall  receive  $2.15  per  day,  ten  hours. 

Firemen  in  wreck  service  shall  be  paid  miles  where  miles  exceed  hours,  and 
hours  where  hours  exceed  miles,  being  paid  road  freight  rate  as  per  class  of 
engine  used.     This  not  to  include  regular  work  trains. 

Firemen  on  helper  engines  between  West  Seneca,  East  Buffalo  and  Batavia, 
also  passenger  helper  out  of  Rochester,  and  firemen  on  helper  engines  on 
Teaneck  Grade,  River  Division,  shall  be  considered  in  road  service.  Firemen 
on  helper  engines  on  Lewiston  Grade,  R.,  W.  &  O.  Division;  at  West  Haver- 
straw  and  west  out  of  Watertown  shall  be  paid  road  rates  as  per  class  of 
engine  (ten-hour  basis). 

Firemen  on  snow  plow  and  flanger  work,  if*  not  regularly  in  work  train 
service,  shall  receive  road  freight  pay  as  per  class  of  engine  used. 

On  engines  breaking  in  firemen  shall  receive  switch  rates  inside  yard  limits, 
and  road  rates  according  to  class  of  engine  outside  of  yard  limits. 

On  the  R.,  W.  &  O.  Division  firemen  on  extra  freight  runs  75  miles  or  over 
in  each  direction  shall  be  allowed  100  miles,  and  actual  mileage  for  over  100 
miles.  On  extra  freight  runs  under  75  miles  in  each  direction,  continuous 
time  shall  be  paid  for  the  round  trip,  except  when  conditions  require  engine 
crew  to  be  relieved  at  opjwsite  terminal,  in  whicli  event  100  miles  each  way 
shall  be  allowed,  calendar  day  to  apply. 

Firemen  on  the  St.  L.  &  A.  Ry.  shall  be  paid  as  follows: 

Passenger $2  00  per  day. 

Freight 2  25  per  day. 

Work  train 2  25  per  day. 

General  Rules. 

1.  A  day's  run  to  be  one  hundred  miles  or  less,  time  and  mileage  to  be 
computed  and  carried  out  separately  for  each  calendar  day's  work ;  unless 
otherwise  agreed  with   the  men. 

2.  When  a  fireman  is  used  in  passcMiger  service,  he  shall  be  paid  passenger 
juiy;  wlien  ust'd  in  freight  itcrvice  he  sliall  be  paid  freight  pay.  When  a 
fireman  starts  in  freight  service  and  finishes  in  passenger  service  over  a 
division,  he  shall  be  paid  freiglit  pay  for  the  entire  trip. 

3.  Overtime  shall  be  paid  on  a  basis  of  ten  miles  per  hour,  time  to  com- 
mence at  the  time  firemen  are  required  to  register  at  the  engine  house,  pro- 
viding they  are  on  hand  at  that  time,  and  end  when  engine  is  delivered  at 
point  designated  by  the  company.  All  under  thirty  minutes  to  be  given  to 
the  company;  thirty  minutes  or  more  to  count  as  a  full  hour. 

Overtime  shall  be  allowed  work  train  firemen  after  ten  liours  and  thirty 
minutes. 

Overtime  shall  be  allowed  firemen  on  switch  and  pu-^her  engines  after  ten 
hours  and  thirty  minutes. 
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4.  Firemen  in  passenger  service  shall  be  paid  actual  mileage  for  taking 
engines  to  and  from  engine  house  to  turn,  unless  hostlers  are  provided  for 
that  purpose. 

5. 

G.  Firemen  should  be  required  to  live  within  a  reasonable  cnlling  limit,  and 
when  they  reside  within  one  mile  of  engine  house  they  shall  be  called  not  to 
exceed  two  hours  before  they  are  required  to  register  at  the  engine  house. 

7.  Firemen  shall  be  paid  for  actual  time  lost  when  serving  as  witnesses  for 
the  company  or  on  investigation.  If  not  required  to  lose  time,  they  shall  be 
allowed  one  hundred  miles  per  day  at  proper  rate. 

6.  Firemen,  when  deadheading  over  a  division  by  proper  orders,  shall  re- 
ceive half  pay  for  such  deadheading,  and  when  they  do  not  get  out  of  a 
terminal  within  six  hours  after  arrival  on  such  deadheading  trip,  and  they 
have  done  no  other  work  on  the  calendar  dav  on  which  they  made  the  dead- 
head,  thi-y  shall  receive  one  day's  pay  at  proper  rate. 

9.  Firemen  and  hostlers  *hall  be  furnished  time  passes  over  the  division 
on  which  they  are  employed. 

10.  Firemen  shall  be  called  for  extra  passenger  work  (where  an  extra 
passenger  list  is  maintained),  as  their  names  appear  upon  the  firemen's  list; 
but  firemen  who  decline  to  enter  extra  passenger  service  may  remain  in 
freight  service.  Should  they  desire  to  enter  passenger  service  at  any  time 
thereafter  they  shall  follow  the  last  man  assigned,  retaining  rights  to  pro- 
motion to  engineman  from  the  first  day  employed  as  fireman ;  but  should  a 
freight  man  bid  in  a  passenger  train,  he  shall  not  claim  rights  in  pa-senger 
service  over  a  man  older  in  freight  service. 

On  the  R.,  W.  &  O.  and  M.  &  M.  Divisions  straight  seniority  shall  prevail; 
the  oldest  fireman  being  given  preference  in  work  and  runs,  other  things 
being  equal. 

Firemen  holding  regular  runs,  displaced  —  through  no  fault  of  their  own  — 
shall  be  entitled  to  any  run  held  by  a  younger  man  in  their  line  of  service. 
Firemen  bidding  in  summer  runs  cannot  go  back  on  the  same  run  formerly 
held  if  it  has  been  bid  in  by  a  man  older  in  the  service. 

A  fireman  is  considered  displaced — First:  When  he  is  removed  to  make 
way  for  an  older  man.  Second:  When  his  run  is  taken  oflf.  Third:  When 
home  terminal  changes. 

Firemen  displaced  sliall  make  application  for  run  within  five  days. 

11.  Road  firemen  asking  to  be  assigned  to  yard  service  may  be  s:)  assigned, 
but  shall  be  the  youngest  extra  fireman  in  yard  service.  This  will  also  apply 
to  firemen  who  are  unable  to  follow  regular  work  caused  by  sickness. 

Vacancies  of  firemen's  positions  occurring  on  yard  engines  shall  be  adver- 
tised for  six  days;  apj)lications  to  be  received  from  men  in  road  and  yard 
service.  Applications  from  road  firemen  will  not  be  considered  except  in 
case  there  is  not  a  sufiicient  number  of  applicants  from  yard  firemen.  Fire- 
men so  assigned  shall  be  displaced  only  by  firemen  incapacitated  for  road 
service. 

12.  If  a  fireman  is  incai)acitated  for  road  service,  he  may  hold  road  rights 
in  yard  service  according  to  his  age  as  a  fireman.  This  will  not  apply  to 
men  taken  out  of  road  service  for  discij>linary  reasons. 

13.  Firemen  who  are  emnloved  in  vard  s<M*vice  and  who  have  not  asked  in 
writing  to  be  assigned  to  road  service  in  six  months  shall  lose  road  rights. 
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The  last  clause  of  this  rule  is  to  prevent  a  man  from  asking  to  get  out  of 
yard  service  and  going  into  road  service  for  a  short  time,  then  going  back 
into  yard  service  again;  rej^oating  it  iis  often  as  may  be  necessary  in  order 
to  preserve  his  road  rights,  evidently  with  the  intention  of  endeavoring  to 
hold  his  road  rights  in  this  manner  until  afforded  an  opportunity  to  take  a 
good  run  or  promotion. 

A  fireman  who  has  been  in  vard  service  two  years  at  the  time  this  article 
becomes  effective  shall  be  given  no  consideration  as  to  road  riglits;  but  a 
fireman  who  has  been  in  vard  service  less  than  two  years  shall  be  considered 
under  the  "  six  months  "  clause.     Tliis  article  to  date  from  January  1,  1904. 

14. 

15.  Wien  a  question  arises  as  to  the  probable  length  of  time  a  fireman  will 
be  out  of  service  or  off  his  run,  after  sixty  days  the  run  shall  be  advertised 
conditionally : 

First.  Tliat  when  the  original  holder  of  the  run  returns,  or  the  man  holding 
the  run  conditionally  is  displaced  by  a  man  who  has  lost  his  run  through  no 
fault  of  his  own,  he  shall  return  to  the  run  he  originally  held;  and  so  to  the 
end  of  the  list,  each  man  going  to  the  run  he  formerly  held. 

Second.  When  it  is  known  that  the  original  holder  of  the  run  is  perma- 
nently out  of  the  service,  the  run  shall  again  be  advertised. 

16.  When  practicable,  firemen  running  in  "  rounds  "  shall  not  l)o  required  to 
turn  more  than  once  at  an  intermediate  station  when  such  turn  will  take  the 
men  away  from  the  terminal  where  thov  reside. 

The  oldest  firemen  in  their  line  of  st^rvice  shall  be  given  preference  in  work 
or  runs,  all  other  things  being  equal. 

18.  Firemen  held  for  sen'iee  on  Sunday,  or  anv  other  dav,  and  not  used, 
shall  be  allowed  a  day's  pay  for  each  twelve  hours  or  fractional  part  thereof. 

If  firemen  on  regular  runs  are  wanted  on  their  lay-over  day,  they  shall  be 
notified  the  day  previous,  if  possible. 

At  Muall  terminals  where  the  service  would  l)e  liable  to  suffer  bv  reajson 
of  firemen  leaving  their  lay-over  terminal  on  Sunday,  firemen  shall  first  give 
notice  to  engine  house  foreman  of  such  intention. 

When  it  is  found  on  arrival  at  other  than  home  terminal  that  firemen  will 
not  be  required  for  a  considerable  time,  and  it  will  be  possible  and  consistent 
with  the  service  to  allow  them  to  go  home  and  return  by  the  time  their 
services  will  be  required,  the  engine  lumse  foreman  shall  grant  such  per- 
mission. 

19.  Firemen  called  for  service  and  not  used,  shall  be  allowed  a  day's  pay. 

20.  Firemen  shall  not  be  disciplined  without  proper  investigation  being 
ma<le,  but  may  Ije  suspended  pending  such  investigation,  which  shall  be  held 
within  ten  davs.  Thev  mav,  if  tliev  so  desire,  be  allowed  to  choose  some 
fireman  in  good  standing  to  represent  them  on  boards  of  investigation,  and 
may  be  present  and  hear  all  the  evidence  in  the  case.  All  persons  interested 
to  be  notified  to  be  present.  Indefinite  suspension  not  to  apply  as  discipline. 
Records  of  firemen  who  have  suffered  suspension  and  been  found  blameless 
shall  remain  as  previous  thereto  and  they  shall  be  paid  for  time  lost.  Fire- 
men will  be  notified  of  cause  an<l  length  of  suspension. 

21.  Firemen  after  completin*?  trip  taking  over  ten  hours  and  less  than 
eighteen  hours,  sliall  be  allowed  ten  hours'  rest;  if  over  eighteen  hours, 
fourteen  hours  to  be  allowed.  If  more  than  fourtt^en  hours'  re'<t  is  desiri»<l, 
they  sliall  arrange  with  the  engine  house  foreman. 
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22.  The  number  of  firemen  shall  be  kept  at  the  lowest  possible  limit  neees- 
SHry  to  perform  the  work;  and  when  reductions  are  made  in  the  force,  the 
youngest  men  in  the  service  shall  be  taken  off  first,  all  other  things  beings 
equal. 

23.  The  company  will  furnish  hostlers  and  inspectors  at  all  terminals.  In 
111  ling  positions  in  hostler  service  enginemen  or  firemen  shall  be  given  prefer- 
enci;. 

23a.  In  filling  the  position  of  engine  despatcher,  firemen  shall  be  given 
consideration,  and  shall  be  given  preference  in  filling  the  position  of  traveling 
fireman. 

24.  There  shall  be  a  regular  and  an  extra  pool.     When  a  fireman  in  regular 
pool  is  off,,  a  fireman  in  extra  pool  shall  take  his  place  until  regular  fireman 
returns  to  work.     There  shall  be  no  preference  in  men  in  extra  pool,  except 
that  when  a  permanent  vacancy  occurs  in  regular  pool  tlie  oldest  fireman   in 
extra  pool  will  be  assigned  to  it.     Firemen  in  both  regular  and  extra   pool 
shall  be  run  first  in  and  first  out;  except  that  where  there  are  no  extra  pas- 
senger firemen,  the  oldest  pool  or  extra  fireman  shall  be  entitled  to  the  extra 
passenger  work;  except  that  when  an  extra  man  is  in  the  place  of  a  regular 
man  he  shall  hold  said  place  until  regular  man  returns  to  work.     Present 
practice  shall  continue  where  there  are  no  pooled  men. 

26.  Superintendents  shall  give  to  all  firemen  opportunity  to  ascertain  their 
age  and  rank  in  service.  A  list  shall  be  placed  in  the  principal  engine  houses 
giving  age  in  service  and  shall  be  renewed  once  each  year,  not  later  than  June 
1st;  this  to  include  a  separate  list  for  road  and  yardmen. 

26. 

27. 

28.  When  the  mileage  reported  on  the  time  slip  is  not  allowed,  the  fireman 
concerned  shall  be  notified  of  the  change,  as  soon  as  practicable,  with  reasons 
given  for  not  allowing  it. 

29.  Firemen  shall  be  promoted  to  enginemen  as  their  names  appear  on  the 
firemen's  list,  provided  tliey  have  jyassed  all  examinations. 

30. 
31. 

32.  Firemen  in  yard  service  may  work  week  about,  day  and  night. 

33.  Engines  shall  be  furnished  back  curtains  at  all  times,  and  side  curtains 
from  November  1st  to  May  Ist. 

34.  After  January  1,  1904,  no  questions  as  to  rights  will  be  entertained  if 
of  more  than  two  years'  standing. 

35.  • 

3G.  Firemen  shall  be  allowed  actual  mileage  for  helping  or  doubling  hills, 
or  going  for  water  oiitside  of  water  limits,  or  for  coal;  but  this  must  be 
understood  to  apply  only  where  total  mileage  exceeds  one  hundred  miles. 

37.  Firemen  on  pusher  engines  may  hold  road  rights  as  regards  seniority. 

The  following  engines  are  classed  as  pusher  engines:  Main  street,  Buffalo; 
n.  C.  yard,  pushing  trains  over  Forks;  Byron,  Fairport,  Lyons,  Clyde, 
Whiskey  Hill,  Oneida  Castle,  Canaseraga,  Oneida,  Hoffmans,  Rensselaer  to 
West  Allanv,  Schenpctadv  Ni^fhts. 

It  must  be  understood  that  firemen  may  be  assigned  to  pusher  engines  who 
have  lost  road  rights,  and  if  such  men  are  so  assigned  they  shall  not  be 
entitled  to  road  rights. 
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38.  Switch  firemen  shall  be  given  one  hour  for  meals,  commencing  between 
11.30  and  1.30  in  day  or  night  service,  and  if  required  to  work  during  the 
time  specified  thirty  minutes  shall  be  allowed  for  the  meal  and  one  hour 
additional  pay. 

39.  All  vacant  or  new  positions  or  runs,  shall  be  posted  within  five  d^ys 
on  the  bulletin  boards  of  the  <iivision  or  district  on  which  they  occur,  and 
bidding  shall  close  in  ten  days  after  the  date  posted.  The  oldest  applicant 
shaH  tlien  be  iu-*sigiied  to  the  run  in  five  days,  other  things  being  equal.  If 
two  or  more  positions  are  advertised  at  the  same  time,  candidates  may  make 
application  for  one  or  all,  stating  their  preference.  Failure  to  bid  for  posi- 
tions shall  not  aflTeot  seniority.  This  to  include  summer  runs  and  firemen 
firing  for  road  hostlers. 

40.  En<4infnieu  set  back  firing,  owing  to  falling  off  in  business,  shall  be 
placed  as  soon  as  possible  on  runs  their  age  would  entitle  them  to,  and  their 
records  in  the  latter  case  shall  be  included  as  enginemen,  excepting  that 
enginemen  asking  to  be  a-ssigned  to  yard  service  shall  not  be  entitled  to  road 
rights  as  firemen.     . 

41.  Firing  pony  engines  shall  be  classed  as  special  service,  and  shall  not 
afTi'ct  a.  fireman's  rights  to  other  classes  of  service.  Firemen  leaving  that 
class  of  service  shall  take  the  place  their  age  as  firemen  entitles  them  to, 
subject  to  the  rules. 

42.  Firemen  may  have  thirty  days'  lay-oflT  on  receipt  of  permission  from 
proper  officer,  without  a  written  leave  of  absence,  but  if  oflf  over  thirty  days 
or  under  ninety  days,  to  have  written  leave  of  absence  from  division  super- 
intendent. If  absent  over  ninety  days,  time  shall  be  deducted  on  seniority 
list.  This  not  to  apply  in  case  of  sickness,  disability,  or  while  engaged  in 
committee  work. 

43.  When  a  run  is  restored  after  having  been  oflT  over  sixty  days,  it  shall 
be  advertised  the  same  as  a  new  run.  If  restored  within  sixty  days,  the  man 
wlio  held  run  when  it  was  taken  off  must  go  back  upon  it  unless  he  has  regu- 
larly bid  in  another  run;  but  the  man  whom  he  displaces  on  account  of  his 
run  being  taken  off  cannot  go  back  upon  the  run  he  originally  held,  and  such 
run  must  be  considered  vacant  and  a-dvertised  according  to  Rule  39. 

44.  Three  of  the  positions  a«  firemen  in  the  extra  passenger  service  at 
Rensselaer,  on  the  Hudson  division,  shall  be  advertised  according  to  Rule  39. 

45.  Water  coolers  shall  be  placed  on  all  engines  from  April  1st  to  Decem- 
ber 1st,  and  to  be  so  constructed  that  the  galvanized  box  is  removable.  Fire- 
men nmv  have  ice  where  obtainable. 

46.  Any  fireman  wlio,  for  acceptable  reason"*,  doe.s  not  desire  promotion  or 
who  fails  to  pass  examination  after  third  trial,  sliall  lose  road  rights  (trials 
to  be  not  less  than  two  months  apart),  and  he  may  be  placed  in  switch  or 
hostler  service,  retaining  his  age  from  the  first  day  employed  as  a  fireman, 
providing,  in  the  opinion  of  the  examining  board,  his  failure  to  pass  the 
examinatitm  was  not  due  to  lack  of  proper  interest-  and  endeavor  on  his 
part;  otherwise  his  case  shall  receive  no  further  consideration.  This  article 
to  apply  only  to  firemen  in  tlie  service  of  the  company  at  the  time  the  pro- 
gressive examination  was  axlopted,  October  1,  1904. 

Firemen  shall  be  notified  of  percentage  as  soon  as  possible  after  adjourn- 
ment of  board. 

47.  The  company  shall  furnish  men  to  fill  and  clean  headlights  and  markers 
on  all  pooled  and  double-crewed  road  engines,  and  men  to  perform   similar 
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service  on  single- ere  wed  engines,  pusli<*r  and  helper  engines  where  practicable, 
and  shall  have  suppliei*  placed  on  engines  where  practicable  and  consistent 
to  do  so. 

48.  Men  shall  be  furnished  to  shovel  coal  from  rear  of  tender  on  engines 
turnini?  at  designated  terminals  where  no  coal  is  supplied. 

49.  Men  shall  bo  furnishwl  at  designated  places  to  clean  fires,  hoe  out  ash- 
pans,  clean  out  sparks  from  front  end  of  engines  in  road  service  and  shovel 
coal  ahead  from  rear  of  lender  on  engines  in  road  service. 

50.  Men  shall  be  furnished  at  designated  places  to  dean  fires,  hoe  out' ash- 
pans,  clean  out  front  ends  of  all  yard  engines,  including  pusher  and  helper 
engines,  once  in  every  twelve  hours  of  service,  and  clean  Hues  when  reported 
necessarv  bv  eno^inemcn. 

51.  Firemen  on  switch  and  work  train  engines  shall  scour  figures  on  number 
plates,  and  clean  al>ove  running  board. 

Company  shall  furnish  men  to  do  all  wiping  and  cleaning  on  pooled  and 
double-crewfMl  road  engines,  except  inside  and  outside  of  cab  windows  and 
inside  of  eal)«^,  and  men  to  perform  similar  service  on  singUvcrewed  roa^l 
engines,  pushers  and  helpers,  \^here  practicable. 

Firemen  shall  not  be  re^juired  to  clean  ilues,  wash  paint  work  or  wipe  off 
tanks;  paint,  clean  or  blacken  front  ends  of  doors  or  smoke  arch;  this  to 
apply  to  all  clashes  of  engines. 

52.  Engines  shall  In?  furnished  with  cushions  and  arm  rests,  which  sliall  be 
kept  in  rej)air. 

53.  All  extra  pu.ssenger  firemen  shall  be  required  to  fire  hard  coal  for  a 
period  of  ninety  tlays  before  being  permitted  to  bid  in  through  run;  this  to 
apply  only  to  the  Hudson  division. 

54.  Firemen  on  ref»ular  runs,  if  used  to  make  another  trip  after  arriving 
at  terminal  and  aft-cr  completing  day's  work  of  100  miles  or  more,  shall  be 
allowed  at  loa'^t  lOO  miles  additional  for  such  extra  trip. 

i)!^.  No  yard  fireman  or  a  fireman  who  has  lost  his  road  rights  shall  be 
promoted  to  enj^ineman,  except  thoso  wlio  have  already  parsed  third  series 
examinati<.>n ;  tliis  not  to  apply  to  fireman  on  the  Mohawk  division,  who  en- 
tered yard  service  prior  to  January  1,  1005,  with  the  understanding  that  they 
wt-re  to  be  promoted  to  eiioinemen;  72d  strei^t.  New  York,  excepted.  Firemen 
governed  by  this  rule'  >liall  not  be  re(|uired  to  take  third  series  examination. 

50.  Fire  cWaners  shall  hv  furnislied  at  all  main  terminals. 

57.  First;  If  a  new  run  is  advertised  and  bid  in,  the  run  shall  go  to  end 
of  divi*iion  where  the  oldest  main  bidding  lives. 

Srcond :  Tliat-  two  firemen  bi<l(ling  in  an  existing  run  shall  change  at  the 
terminal  the  run  formerly  doubled  from,  unless  both  firemen  wish  to  change 
the  "terminal. 

Third:  If  one  side  of  the  run  iKvomes  vacant  and  is  advertised,  it  shall 
not  be  cliaiifred  from  the  terminal  where  it  has  het»n  running  on  account  of 
seni<»rity  of  the  man  that  bids  in  the  vacant  job.  But  if  the  man  holding  the 
other  side  agrees  to  change  the  terminal,  it  may  be  done.  Above  to  apply 
when  service  will   not  be  alfected. 

(\  F.  Smith, 
P.  E.  Crowley, 
Ap])roved:  (icneral  Superintendents, 

J.    P.    Br.VDI  IKU), 

Ass't  (irncrul    Manager. 
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At  a  meeting  held  in  Room  307,  Grand  Central  Station,  on  Tuesday, 
November  13,  1906,  at  which  were  present  committee  of  firemen  representing 
the  New  York  Central  employees,  Mr.  O.  D.  Hopkins,  chairman,  a  committee 
representing  firemen  of  tJio  New  Haven  company,  A.  P.  Kelly,  chairman,  Mr. 
Higgins,  general  manager,  New  Haven  company,  and  Mr.  A.  H.  Smith,  general 
manager,  New  York  Central;  Mr.  J.  J.  Hannahan  was  also  present. 

WhereaSy  The  'Sew  York  (Jentral  and  the  New  Uaven  companies  are  about 
to  substitute  electric  power  for  steam  power  between  42d  street  and  High 
Bridge  and  between  42d  street  and  Wakefield  on  the  Setc  York  Central,  and 
betu-^cn  Woodlau^i  arid  Stamford  on  the  New  Uaven,  and 

Whereas,  There  is  some  question  as  between  the  companies  and  the  firemen 
as  to  the  advantage  or  othcncise  of  the  electric  engine  over  the  steam  engine 
as  an  advantageous  piece  of  machinery. 

It  is  mutually  agreed  as  follows: 

That  the  firemen  of  the  New  York  Central  company  and  the  firemen  of  the 
New  Haven  company  will  take  position  as  helper  on  the  electric  engines  of 
the  respective  companies  at  a  rate  of  $2.10  per  100  miles,  all  other  conditions 
of  hours,  service  and  allowances  to  be  applied  as  per  steam  schedule  of  fire^ 
men  which  is  in  effect  on  the  30th  day  of  October,  1906. 

Such  arrangement  to  be  continued  for  a  period  of  not  less  than  six  months 
after  the  electric  operation  is  in  full  eflfect;  that  is  to  say,  when  the  electric 
operation  has  generally  superseded  the  steam  operation  between  the  points 
mentioned. 

If  there  is  any  question  as  to  the  date  of  such  commencement  the  respective 
chairmen  of  the  committees  mentioned  will  agree  with  the  general  managers 
of  the  respective  companies  as  to  what  date  shall  be  considered  as  the  date 
efTective. 

All  the  foregoing  with  the  understanding  that  at  the  end  of  six  months, 
provided  it  is  shown  by  the  companies  that  the  opportunity  to  make  mileage 
on  the  electric  engine  is  more  advantageous  than  the  same  number  of  hours 
with  the  steam  locomotive. 

Then,  and  in  that  event,  the  firemen  will  grant  to  the  companies  such 
increase  of  mileage  per  day  as  may  be  in  force  on  their  respective  systems 
as  is  shown  to  be  fair  and  equitable,  not  to  exceed  120  miles  for  consecutive 
service  for  the  day  as  the  schedule  may  appear  on  each  system. 

This  applies  to  the  initial  electric  zone  as  it  now  exists,  42d  street  to  High. 
Bridge,  42d  street  to  Wakefield  and  Woodlawn  to  Stamford. 

For  the  firemen: 

O.  D.  Hopkins, 

Chairman  for  Ntio  York  Central, 

A.  P.  Kelly, 

Chairman  for  New  Haven. 

For  the  companies: 

A.  H.  Smith, 

V.  P.  d  a.  M.,  N.  Y.  C.  rf  H.  R,  R.  R. 

S.  Higgins, 

Gen'l  Mgr.,  N.  Y.,  N.  H.  d  H,  R,  R, 
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FREIGHT  HANDLERS,  BUFFALO. 

[Terminating  In  part  dispute  of  May  20-27.] 
This  agreement  made  and  entered  into  this  I9th  day  of  May,  1907,  6y   and 
betireen  William  J.  Connors  and  Joseph  F.  Kennedyy  parties  of  the  first 
part,  arid  the  representatives  of  Local  744,  /.  L.  M.  d   T.  A.,  party   of 
the  second  part,  loitnesseth: 

This  agreement  is  made  to  go  into  effect  on  May  20,  1907,  and  continue  in. 
full  force  and  effect  until  May  20,  1908. 

1.  The  parties  of  tlie  first  part  agree  to  employ  only  members  of  Local  744 
when  thev  can  be  furnished;  when  union  men  cannot  be  had  such  other  men 
may  be  employed  until  union  men  can  be  procured  in  connection  with  the 
unloading  and  loading  of  merchandise  at  the  different  docks  over  which  the 
parties  of  the  first  part  have  supervision   (or  a  contract). 

2.  The  wages  to  be  paid  twenty  cents  ($0.20)  per  hour  during  the  life  of 
this  contract. 

3.  The  men  will  not  be  obliged  to  work  after  10  P.  M.  except  when  it  is 
neccessary  to  finish  a  boat.  Regular  passenger  boats,  however,  are  exempted 
from  this  clause  and  may  work  when  required. 

4.  The  party  of  the  second  part  further  agrees  to  supply  the  parties  of 
the  first  part  with  a  sufficient  number  of  men  for  work  in  a  practical  and 
satisfactory  manner. 

5.  It  is  further  understood  that  in  the  event  of  any  misunderstanding 
arising  between  the  parties  of  tlie  first  part  and  the  party  of  the. second 
part,  that  the  men  will  continue  to  work  uninterruptedly  and  all  grievance.9 
and  misunderstandings  be  adjusted  by  arbitration. 

6.  The  following  will  constitute  sling  loads: 
Eight  100-pound  sacks,  one  sling  load. 
Eight  140-pound  sacks,  one  sling  load. 

Four  200-pound  sacks  of  bran,  one  sling  load. 

Pour  280-pound  sa'Cks,  one  sling  li>ad. 

Each  sling  load  to  make  two  truck  loads. 

All  conditions  not  herein  mentioned  to  remain  as  heretofore. 

LUMBER  HANDLERS,  NORTH  TONAWANDA. 

Rates  for  unloading  barges  adopted  by  the  Tonaicanda  Lumbermcn*s  Associa- 
tion and  Local  No.  175  (of  the  international  Longshoremen^s  Association) 
for  the  season  (1907). 

For  unloading  lumber  from  bargea  or  steamers  of  12%  feet  in  depth  of 
hold  or  less,  government  register,  charges  will  be  made  as  follows: 

White  pine  lumber  30  cents  per  M 

Norway 35  cents  per  M 

Tamarack  and  hemlock 40  cents  per  M 

Birch,  maple,  ash,  elm,  oak,  cottonwood  and  other  hardwoods . .  50  cents  per  M 
Basswood  lumber  35  cents  per  M 

On  three-inch  and  thicker  birch,  maple,  ash,  oak,  elm,  or  other  hardwoods, 
loaded  in  hold  of  vessels,  ten  cents  per  M  additional. 

Lath  at  rate  of  5  M  to  1  M  feet  of  pine  lumber. 

Shingles,  eighteen  inches  at  rate  of  6  M  to  1  M  feet  of  pine  lumber.  Sixteen 
liic»h  at  rate  of  10  M  to  1  M  feet  of  pine  lumber. 
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DILL    TIMBER. 

3x12  in.  X  18  ft.  to  8  x  8  in.  x  18  ft.,  inclusive,  deckload 40  cents  per  M 

Over  8x8  in.  x  1*J  ft.,  deckload   45  cents  per  M 

3  X  12  in.  X  18  ft.  to  8  x  8  in.  x  18  ft.,  inclusive,  full  cargo 45  cents  per  M 

Over  8  X  8  in.  X  18  ft.,  full  cargo 50  cents  per  M 

3  X  12  in.  X  18  ft.  to  8  x  8  in.  x  18  ft.,  inclusive,  hold  full 50  cents  per  M 

Over  8  x  8  in.  x  18  ft.,  hold  full 55  cents  per  M* 

Other  sizes  and  lengths  not  mentioned  price  to  Ire  agreed  upon. 
Barges  leaving  drckload   in  Budalo  or  elsewhere,  three  cents  \^r  M  more 
than  full  cargoes.     Ifold  partially  full,  five  cents  per  M  more  than  full  cargo. 
For  unloading  deckload  only,  three  cents  p.^r  M  less  than  full  cargo  rate. 

C'KUAR  POSIS,  BAILROAD   TIKS,   KTC. 

licgular  cedar  posts,  round,  tive  inches  and  up  in  diameter  at 

small  end y^  cent    each 

Regular  cedar  posts  and  grape  poles,  round,  under  five  inches 

in  diameter  at  small  end ^^.  cent    each 

Split  posts V'j  cent    each 

Regular  cedar  railroad  ties,  sawed  or  hewed 1%  cents  each 

Cedar  trolley  ties 1  cent  each 

Barges  containing  shorts  will  be  charged  ten  cents  per  M  extra  on  the 
amount  of  shorts  contained  in  cargo. 

Barges  containing  four-inch  strips  will  be  charged  five  cents  per  M  extra 
on  amount  exceeding  50  M  feet  in  one  cargo. 
No.  4  and  5  boards  or  scoots  35  cents  per  M 

For  unloading  steamers  or  barges  over  twelve  and  one-half  feet  depth  of 
hold,  $5  extra  will  be  charged  for  each  additional  six  inches  or  fraction 
thereof,  up  to  and  including  fourteen  and  one-half  feet.  Over  fourteen  and 
one-half  feet  depth  of  hold,  $10  for  each  six  inches  or  fraction  thereof. 

For  unloading  vess<ls  with  more  than  one  crossl>eam,  vessels  with  over- 
head arches,  or  ve-sels  so  constructed  as  to  require  extra  labor  to  unload  them, 
three  cents  per  M  extra  will  be  charged  on  the  entire  cargo.  Double-deck 
boats,  special  price. 

Any  article  not  covered  by  this  card  to  be  agreed  upon  between  the  captain 
of  the  vesst»l  and  the  unloader,  and  if  they  cannot  agree  then  the  Labor  Com- 
mittee of  the  Tonawanda  Lumbermen's  Association  is  to  decide  the  matter, 
which  shall  be  final. 


MARINE  ENGINEERS,  GREAT  LAKES. 

This  agreement  J  made  and  entered  into  in  the  city  of  Cleveland  by  and  he- 
tireen  the  Lake  Carriers*  Association,  a  corporation  of  the  State  of 
West  VirginiUf  by  its  president,  duly  authorized,  and  the  Marine  Engi- 
neers' Beneficial  Association,  by  its  duly  authorized  representatives, 
witnesseth  as  follows: 

This  agreement  is  made  for  one  year  from  Febniarv   11.  1907. 
The  wage  scale,  crew  lists  and  conditions  on  all  steamers  covered  by  this 
contract  shall  be  as  follows: 
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Passkngeb  Steamers. 

Steely  Iron  or  ^Yooden. 
Class  A.  All  steamers  of  1,200  tona  or  over. 
Class  B.  All  steamers  of  300  tons  and  less  than  1,200  tons. 
Class  C.  All  steamers  not  included  in  Classes  A  and  B. 
All   passenger   steamers   shall   carry   the    same    engineer's   crew   as    during 
the  past  two  years. 

Wages. 

Class  A. 

Chief  engineer    $150  00  per  month 

First   assistant   engineer    100  00  per  month 

Second  enginear    75  00  per  month 

Class  B. 

Chief  engineer  $125  00  per  month 

Assistant    engineer    90  00  per  month 

Class  C, 

Chief   engineer    $105  00  per  month 

Ass?istant   engineer    75  00  per  month 

Steel  Freight  Steamers. 
Class  A.  All  steamers  over  5,500  tons. 

Class  B-1.  All  bulk  freight  steamers  of  4,000  tons  and  less  than  5,500 
tons.  . 

Class  B-2.  All   bulk    freight   steajners   of   2,100    tons   and   less    than    4,000 

tons. 

Class  C.  All  steamers  of  500  tons  and  not  included  in  classes  A  and  B. 
Class  D.  All   steamers  under  500  tons. 

Crew  List  and  Wages. 

All  A  Class  steamers  to  carry  three  engineers.  Wages:  Chief  engineer, 
$175  per  month;  first  assistant  engineer,  $115  per  month;  second  assistant 
engineer,  $80  per  month. 

Wages  B-1  Class:  Chief  engineer,  $175  per  month;  first  assistant  engi- 
neer, $115  per  month.  When  equipped  with  water  tube  boilers  and  me- 
chanical stokers,  third  engineer  is  to  be  carried  at  $80  per  month. 

Wages  B-2  Class:  Chief  engineer,  $150  per  month;  first  assistant  engi- 
neer, $100  per  month.  When  equipped  with  water  tube  boilers  and  me- 
chanical stokers,  a  third  engineer  is  to  be  carried  at  $75  per  month. 

All  C  Class  steamers  to  carry  two  engineers.  Wages:  Chief  engineer, 
$125  per  month;   assistant  engineer,  $90  per  month. 

All  D  Class  steamers  to  carry  two  engineers.  Chief  engineer,  $105  per 
month;  assistant  engineer,  $75  per  month. 

Steel  package  freight  steamers  of  3,000  to  5,500  gross  tons  to  carry  three 
engineers,  whose  wages  shall  be  as  follows:  Chief  engineer,  $160  per 
month;  first  assistant.  $100  per  month;  second  assistant,  $76  per  month. 

Steel  package  freight  steamers  of  1,800  to  3,000  gross  tons  to  carry  two 
engineers,  whose  wages  shall  be  as  follows:  Chief  engineer,  $150  per  month; 
ttrst  assistant  engineer,  $100  per  month. 
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OiLEBS,  Etc.,  Kequibed. 

Steel  Freight  and  Passenger  Steatners. 

All  A  and  B  Class  steamers  to  carrv  two  oilers  and  water  tenders  whare 
required. 

All  B  Class  steamers  having  water  tube  boilers  or  more  than  three  boilers 
of  any  kind  are  to  carry  two  (2)  oilers  and  water  tenders  where  required. 
All  other  B  Class  steamei-s  not  included  in  above  are  to  carry  two  (2) 
oilers. 

Handy  men  are  also  to  be  carried  where  required. 

All  B  Class  passenger  steamers  to  carry  not  less  than  one   ( 1 )   oiler. 

All  C  Class  steamers  over  1,000  tons,  having  water  bottoms  and  auxiliary 
machinery,  to  include  electric  light,  engines,  steam  steering  engines,  capstan 
engines,  steam  windlasses,  blowing  engines,  hoisting  engines,  running  shaft 
line  —  two  oilers.  All  other  C  Class  steamers  of  1,000  tons  or  over,  having 
water  bottoms,  steering  engine  and  windlass  engine  only  —  one  oiler. 

WOODEN   FREIGHT    STEAMERS. 

Class  A.  All  bulk  freight  steamers  of  1,200  tons  or  over,  and  all  package 
freight  steamers  of  760  tons  or  over. 

Class  B.  All  bulk  freight  steamers  of  600  tons  and  less  than  1,200  tons, 
and  all  package  freight  steamers  of  600  tons  and  less  than  750  tons. 

Class  C.  All  steamers  of  200  tons  and  less  than  600  tons. 

Class  D.  All  steamers  not  included  in  Classes  A,  B  and  C. 

Crew  List. 
All  steamers  to  carry  two  engineers.     All  A  Class  package  freight  steamerS" 
to   carry  two   oilers.     All   under   1,500   tons,   one   oiler.     All   A   Class  bulk, 
freight  steamers  over  1,500  tons  to  carry  not  less  than  one  oiler. 

Wages. 

Class  A. 

Chief  engineer    $125  00  per  month 

Assistant   engineer    90  00  per  month 

Glass  B. 

Chief    Engineer    $114  00  per  month 

Assistant   engineer    84  00  per  month 

Gla9s  C. 

Chief  engineer    $105  00  per  month 

Assistant   engineer    75  00  per  month 

Olasa  D. 

Chief  engineer    $95  00  per  month 

AJBsistant  engineer    65  00  per  month 

Work  on  Stbaicebs  When  Not  in  Commission. 
If  it  is  the  desire  of  emplojers  to  engage  members  of  the  Marine  Engi- 
neers' Beneficial  Association  for  Buch   work   as  boiler-room  work  after   the 
boilera  have   been   properly   laid  up,   boring  cylinders  or   putting  in   crank 
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pins  after  the  engine  has  bean  laid  up,  piping  after  decks  have  been  raised 
or  repairs  have  been  made  thereto,  or  during  and  after  the  resetting  of 
boilers,  and  such  members  are  either  the  regular  engineer  or  others,  it  shall 
be  considered  proper  for  members  of  the  Marine  Engineers'  Beneficial  Asso- 
ciation to  engage  themselvas  if  they  so  wish  at  a  compensation  mutually 
agreed  on  between  themselves  and  their  employers.  Under  no  circum- 
stances shall  there  be  any  discrimination  against  an  engineer  should  he  re- 
fuse such  employment.  It  is  understood  that  all  other  work  in  the  engi- 
neer's department  shall  be  considered  either  fitting  out  or  laying  up  and  the 
full  complement  of  engineers  shall  be  employed  at  regular  wages;  also 
board  furnished  or  regular  compensation  for  same  allowed. 

It  is  also  understood  that  all  work  that  can  be  prepared  for  the  shop 
shall  be  so  prepared  during  the  period  of  laying  up  and  that  all  such  work 
after  being  returned  from  the  shop  shall  be  assembled  and  placed  so  as  to 
perform  the  duty  and  function  of  a  steam  engine  or  its  auxiliaries  by  the 
regularly  appointed  complement  of  engineers  during  the  period  of  fitting  out. 

Transpobtation. 

For  steamers  trading  not  further  east  than  Buffalo  the  following  con- 
ditions shall  obtain  in  regard  to  transportation:  All  engineers  will  b3  fur- 
nished first-class  transportation,  including  berth  and  meals,  from  the  lake 
port  nearest  their  home  to  their  steamers  when  going  to  fit  out,  and  after 
the  steamer  goes  out  of  commission  tirst-class  transportation,  including  berth 
and  meals,  shall  be  furnished  to  the  lake  port  nearest  the  homes  of  the 
engineers,  providing,  in  either  of  the  above  cases  that  the  engineer  does 
not  live  further  east  than  Buffalo  and  not  further  west  than  Chicago  or 
Duluth. 

For  steamers  trading  east  of  Buffalo  the  following  conditions  shall  obtain 
in  regard  to  transportation:  First-class  fare  shall  be  furnished  engineers 
when  going  to  fit  out  steamers  moored  east  of  Buffalo,  from  Buffalo  to  any 
port  east  of  Buffalo,  and  when  the  boat  goes  out  of  commission  first-clasi 
transportation  shall  be  furnished  to  engineers  from  any  point  to  the  lake 
port  nearest  the   home   of  the  engineer,  not  further   west  than  CJhicago  or 

Duluth. 

Board  and  Maintenance. 

After  Januarj'  Ist  and  until  such  time  as  the  boat  goes  into  commission 
engineers  who  are  engaged  at  laying  up  or  fitting  out  a  steamer  in  port 
where  said  engineers  reside  board  or  compensation  for  same  shall  not  be 
required,  but  in  all  other  cases  board  shall  ba  furnished  or  regular  com- 
pensation for  same  allowed. 

In  all  cases  where  proper  maintenance  is  not  furnished  aboard  the  steamer 
a  flat  rate  of  one  dollar  ($1)  par  day  shall  be  allowed  to  all  engineers. 

No  engineer  will  be  required  to  sleep  on  board  a  steamer  fitting  out  and 
laying  up  until  rooms  are  properly  fitted  out  and  steam-heated. 

It  is  the  sense  of  the  committee  of  the  M.  E.  B.  A.  that  the  clause  relative 
to  persons  other  than  those  engaged  in  engineer's  department  occupying  a 
room  with  an  engineer  will  be  omitted  from  printed  matter  that  may  be 
sent  to  members  of  the  M.  E.  B.  A.,  providing  there  is  an  understanding 
reached  between  the  M.  E.  B.  A.  and  the  Lake  Carriers'  Association  to  the 
effect  that  only  those  engaged  in  the  engineer's  department  shall  occupy  en- 
^ncer's  quarters. 
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Tliib  schedule  does  not  apply  to  certain  car  ferry  steamers,  passenger 
steamers  and  miscellaneous  steamers  where  special  agreements  have  been 
enterei  into. 

All  reference  to  tonnago  to  be  construed  as  gross  tons. 
I.\  wiTNKss  WHKRKOF,  the  Lake  Carriers'  Association,  by  its  president 
aforesaid,  has  caused  this  contract  to  be  subscribed  and  made  on  its  behalf, 
and  the  said  Marine  Engineers'  Beneficial  Association  has  caused  this  agree- 
nient  to  be  subscribed  and  entered  into  on  its  behalf  by  the  reprasentatives 
whose  names  are  hereunto  subscribed,  at  the  city  of  Cleveland,  this  11th 
dnv  of  February,  1907. 

(JSignad)  \Vm.  I^jvinqstone, 

For  Lake  Carriers*  Association. 

(Signed)  J.  R.  Blanchett, 

A.  L.  Jones, 
John  Henbt, 
W.  D.  Blaicheb, 
Chas.  Mokboe, 
Abt.  Htde, 

For  M.  E.  B,  A. 


MARINE  ENGINEERS,  NEW  YORK  CITY. 

On  October  2,  1907,  a  conitvittee  reitrcscniing  ihe  const trisc  steamship  interests 
find  representatives  of  ihe  Marine  Engineers'  Assoeiatioti.  met  and  agreed 
to  the  folloiring  wage  scale,  classification^  crew  list  and  rules: 

Kn^  1.  In  all  terminal  ports  a  working  day  shall  be  from  7  A.  M.  to  6  p.  M. 
with  one  hour  for  dinner. 

Kri.E  2.  In  j»orts  of  call,  watch  and  watch  may  be  required  at  the  option 
of  the  chief  engineer. 

Rule  3.  If  an  en;;in  ^r  is  required  to  stay  on  board  on  Sundays,  legal 
holidays,  or  at  night,  wliile  vessel  is  in  terminal  port  he  shall  have  e(|uivalent 
time  olT  with  pay.  (This  rule  shall  not  apply  to  sailing  day  or  the  night 
preceding  sailing  day.) 

RiTj:  4.  Xo  work  will  l)c  re^iuired  by  engineers  off  watch,  generally  known 
as  **  Field  Day,"  exco])t  tlsat  which  is  necessary  for  the  safety  of  the  vessel, 
the  protection  of  t'h«?  property,  and  the  ordinary  repairs  to  steam  winches, 
windla-^s  engines  and  st^M^ring  engines. 

ccKAX  A^'l)  coastwise  steamships. 

Class  A. 

Per  month 
and  board. 

diief  engineer $200  00 

Senior  first  assistant 125  00 

Executive  awl  junior  first  assistants 115  00 

3  junior  engin:*ers  at 80  00 

23  oilers.  0  water  tenders: 

New  York,  Philadelphia,  St.  Ix)uis,  St.  Paul. 
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Class  B. 

Per  month 
and  board. 

Chief   engin<»er $175  00 

First  assistant  engineer 115  00 

Second  assistant  engineer 105  00 

Third   assistant  engineer 85  00 

3   junior  engineers 75  00 


6  oi!ers,  0  water  tenders: 

Antilles,  Creole,  Finland,  Havana,  Kroonland,  Momus,  Morro  Castle,  Sara- 

ti)ga. 

G  oilers,  3  water  tenders: 

Bnizos,  Carolina,  Colon,  Esperanza,  Merida,  Mexico,  Monterey,  Panama, 
Samland,  San  Jacinto,  Virginian,  Yale,  Harvard. 

Note. —  In  case  of  steamers  in  this  class  where  seven  engineers  are  carried, 
it  shall  Ije  optional  with  the  owners  to  dispense  with  three  water  tenders. 

Class  C. 

Per  month 
and  board. 

Chief    engineer : $165  00 

First  assistant  engineer 110  00 

Second  assistant  engineer 100  00 

Third  assistant  engineer 80  00 

3   junior   engineers 70  00 

6  oilers  and  3  water  tenders: 
Massachusetts. 

3  oilers  and  3  water  tenders: 

American,  Californian,  City  of  Atlanta,  City  of  Columbus,  City  of  Macon, 
City  of  Memphis,  City  of  Savannah,  Comus,  Denver,  El  Alba,  El  Cid,  El  Dia, 
El  Xorte,  El  Rio,  El  Siglo,  El  Sud,  El  Valle,  Hawaiian,  Oregonian,  Proteus, 
Vigilancia,  Segiiraneia. 

2  oilers  and  2  water  tenders: 

Hamilton,  Jamestown,  Monroe,  Princess  Anne,  Jefferson. 

3  oilers: 

Apache,  Arapahoe,  Brooklyn,  Capt.  A.  F.  Lucas,  Coama,  Comanche,  Larimer, 
Ligonier,   Sun. 

Class  D. 

Per  month 
and  board. 

Chief  engineer  $160  00 

First  assistant  engineer 100  00 

Second  assistant  engineer 90  00 

Third  assistant  engineer 80  OQ 
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6  oilers: 

Admiral  Dewey,  Admiral  Farragut,  Admiral  Sampson,  Admiral  Schley. 

3  oilers  and  3  wat&r  tenders: 

Kansas  City,  EvenHt,  Maiden,  Melrose. 

4  oilers: 
Chattahoochee,  Xacoochee. 

3  oilers: 

Advance,  Alamo,  Kl  Mar.  Algomjuin,  Alli.mca,  Arkadia,  IkM'wind,  Bruns- 
wick, Caracas,  ChalniOtte,  Cherokee,  City  of  Au<2^usta,  1  ity  of  Birniin<;ham, 
City  of  Everett,  City  of  Washington,  Colorado,  Comal,  Concho,  El  Dorado, 
El  Monte,  El  Paso,  Excelsior,  Finance,  J.  L.,  Lewis  Liickenl>ach,  Herman 
Winter,  Horatio  Hall.  H.  .M.  Whitney,  Hector,  II.  F.  Dimock,  Huron,  Innjuois, 
J.  ;M.  Guffey,  James  S.  Whitney,  Joseph  W.  Fordney,  l^ampasas,  Mara^'ailx), 
Massapecjua,  ^Jatanza>,  North  Star,  Xeuce>,  Ocmulgee,  Ogewhec,  ().ssil)aw, 
Pathfinder,  Philadelphia,  Ponce,  Rio  Cirande,  Roma,  Sal)ine,  San  Juan.  San 
Marcos,  Santiago,  Satilla,  Sdninole,  Seneca,  Waslitenaw,  Windlior,  Winifred, 
Zulia,  New  Orleans. 

Not  less  than  2  oilers: 

Alleghany,  Berkshire,  Chatham,  Cretan,  Dorchester,  Essex,  Frederick, 
Gloucester,  Howard,  Hasca,  Juniata,  Kersliaw,  I>exington,  Merrimac,  Nan- 
tucket, Ontario,  Persian,  Powhattan.  A/.t»'c,  (Grecian,  Indian,  Parthian, 
Tuscan. 

Class  E. 

Per  month 
and  board. 

Chief  engineer $150  00 

First   assistant  engineer 90  00 

Second  assistant  engineer SO  00 

Third  a^si-^tant  engineer 70  00 

3  oilers: 

Camden,  Calvin,  Austin.  Suc^tss.  ^larie.  Florida,  G.)v.  Cobb.  Gov.  Dingley, 
Toledo,  Dorothy,  Carolyn,  Harry  &  Julia  Luckcnbach,  Onondaga,  Chipi)ewa, 
T^issi'll,  Leelanaw,  Navahoe.  Northman,  Northtown.  North  We-tern,  Paraguay, 
Katahdin. 

VUiss  I\ 

Per  month 
aii(i  board. 

Chief   engineer .$13.3  00 

Fir-^t    a»i>^tant   en'nniMT 1>0  00 


•n' 


Second  a^M^tant  engineer 80  00 


■r^ 


Third  a-'-istant  engineer 70  00 

Not  l«'<s  than  2  oiler>^: 

Aragon.  Ev.^lyn,  (JtvHgetown.  Kat:ihdin,  RiOlim-ni.!.  San  Tur^'c.  Waceamaw. 
Wiiiielniiiia,  Sliawmut.  Algiers,  Navahoe,  Caril>,   Mae. 

(  Bnv  Citv,  Bav  Port.  Bay  State,  Bav  Vitnv.  Kanawha,  Kenosha.  Kcnm-bcc. 
Wm.  (  hisholm,  Ravcnscraig. ) 
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Class  O. 

Per  month 
and  board. 

Chief  engineer $135  00 

First  assistant  engineer 90  00 

Second  assistant  engineer 80  00 

Bay  State,  Benefactor,  <  ity  of  Bangor,  City  of  Rockland,  Delaware,  Dover, 
Geo.  W.  C  lyde,  ^lanhattan,  Old  Dominion,  Oneida,  Pawnee,  Penobscot,  Ran- 
som B.  Fuller,  Winyah,  New  York,  Mohican,  Dorothy.  (Steamers  Winyali, 
Delaware,  Pawnee,  New  York  and  Mohican  when  running  from  Philadelphia 
to  New  Y''ork,  or  from  Philadelphia  to  Norfolk  to  be  Class  E.  Class  G  applies 
when  not  running.) 

MARINE  FIREMEN,  OILERS,  AND  WATER  TENDERS,  gV^AT  LAKES. 

(a) 

This  agreement,  made  and  entered  into  in  the  city  of  Cleveland  this  \3th 
day  of  April,  1907,  by  and  heticeen  the  Lake  Carriers*  Association,  a 
corporation  of  the  State  of  West  Virginia,  by  its  executive  comtfiittee, 
duly  authorized,  and  the  Marine  Firemen,  Oilers  and  Watertenders* 
Association  duly  authorized  representatives,  iHttvesseth: 

1.  This  agreement  is  made  for  the  navigation  season  of  1907  on  the  Great 
Lakes  for  all  vessels  enrolled  or  that  may  hereafter  ba  enrolled  in  the  Lake 
Carriers'  Association. 

2.  It  is  understood  and  agreed  that  steamers  covered  by  this  contract  shall 
not  be  required  to  carry  any  bss  men  than  was  the  custom  previous  to 
1906,  except  where  the  physical  conditions  of  the  machinery  have  been 
changed,  nor  any  more  men,  except  in  cases  where  the  men  are  unable  to  do 
the  work;  then  they  can  apply  to  the  owner  through  the  president  of  the 
Marine  Firemen,  Oilers  and  \Vatertenders  for  such  additional  h?[p  as  may 
be  necessary,  and  in  the  event  of  differences  arising  the  same  shall  be  ad- 
justed promptly  by  the  presidents  of  the  parties  hereto  respectively,  and,  if 
unable  to  agree,  shall  call  in  a  third  disinterested  party,  and  the  decision  of 
a  majority  of  these  three  shall  be  final  and  binding. 

3.  In  the  event  tiiat  the  Firemen's  Union  is  unabb  to  furnish  sufficient 
men  when  called  for  by  the  engineer  or  his  representative,  he  may  ship  non- 
union men  to  fill  such  shortage?  for  not  longer  than  the  ensuing  round  trip; 
and  such  non-union  men  shall  not  be  disturbed  before  the  expiration  of  their 
terms  of  sliipment  for  the  trip,  as  above  provided,  such  men  to  be  allowed 
to  join  the  union  at  the  end  of  the  trip. 

4.  It  is  understood  and  agreed  that  all  men  employed  under  this  contract 
shall  {ye  under  the  direction  and  control  of  the  engineer  and  at  all  times 
subject  to  his  orders. 

5.  It  is  further  understood  and  agreed  that  no  union  man  shipping  on  any 
l)oat  covered  by  this  contract  for  the  trip  shall  desert  the  ship  before  the 
trip  is  compU^fd  (and  then,  if  he  decid?s  to  quit,  must  give  the  engineer 
twelve  hours'  notice  before  doing  so),  or  under  any  circumstances  refuse  to 
perform  his  duty,  and,  in  case  he  does  so  before  the  trip  is  completed,  such 
action   shall   be  reported   to  the   Marine   Firemen,   Oilers  and  Watertenders' 
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Union,  who  agree  to  at  once  disciplins  him  and  not  offer  him  for  shipment 
for  a  period  of  thirty  days. 

G.  It  is  further  agreed  that  all  requisitions  for  men  to  be  furnished  under 
this  contract  shall  be  made  to  the  officers  or  agents  of  the  Marine  Firemen, 
Oilers  and  Watertenders'  Union,  when  not  shipped  aboard  the  boat,  and  if 
any  transportation  is  required  to  get  the  men  to  th3  vessel  the  same  shall 
be  furnished  by  the  Marine  Firemen's  Local,  who,  in  turn,  shall  be  reim- 
bursed by  the  captain  after  such  men  have  made  tha  round  trip  as  agreed. 
Nothing  in  this  article  shall  prevent  or  prohibit  the  engineer  of  the  vessel 
from  shipping  union  men  who  may  apply  to  him  as  heretofore. 

7.  It  is  also  agreed  that  the  otiices  of  the  Firemen's  Local  shall  be  kept 
open  until  10  p.  m.  each  day  during  the  season  of  navigation  at  the  ports  of 
Buffalo,  Conneaut,  Ashtabula,  Cleveland,  Toledo,  Bay  City,  Chicago,  South 
Chicago,  Milwaukee,  Superior  and  Ogdensburg;  and  also  that  the  office  at 
Detroit  shall  be  kept  open  night  and  day  without  intermission  for  the  trans- 
action of  business. 

8.  In  the  event  of  the  men  shipping  for  a  round  trip  and  the  boat  lays  up 
without  completing  the  round  trip,  railroad  transportation  shall  be  fur- 
nished to  the  men  to  the  port  from  which  they  shipped. 

Wage  h'cALE. 
Subject  to  the  foregt)ing  tern:A  and  conditions,  the  Lake  Carriers'  Associa- 
tion  and   the    members    of    the    ^Marine    Firemen,    Oilers    and    Watertendera' 
Association  do  hereby  agree  to  the  following  scale  of  wages  for  the  season  of 
1907: 

1.  The  wages  of  the  men  employed  in  fitting  out  shall  be  $2  per  day  when 
not  boarded  on  the  vessel.  As  soon  as  they  are  shipped  for  the  trip  and 
vessel  is  in  commission  the  rate  shall  be  the  schedule  hereinafter  provided. 

2.  The  rate  of  wages  for  firemen,  oilers  and  watertenders  shall  be  at  the 
rate  of  fifty  dollars  ($50)  per  month  until  October  1st,  and  from  October 
1st  the  rate  of  wages  to  be  sixty-five  dollars  ($C5)  per  month  and  board  till 
the  ship  is  laid  up. 

3.  Engineers  on  tow  barges  carrying  towing  machines  shall  receive  seventy- 
dollars  ($70)   per  month  for  the  entire  season. 

4.  It  is  the  inteution  of  the  parties  to  this  agreement  that  the  Marine 
Firemen,  Oilers  and  Watertenders'  lx)cal  shall  furnish  and  supply  to  all 
vessels  of  the  Lake  Carriers'  Association  all  of  the  men  they  require  of  the 
classes  herein  mentioned  to  the  utmost  of  their  ability. 

5.  It  is  under sto(xl  and  agreed  that  the  Marine  Firemen,  Oilers  and  Water- 
tenders'  Local  agrees  that  it  will  at  all  times  use  its  best  efforts  and  so  far 
as  possible  guarantee  a  sufficient  number  of  men  to  carry  out  this  contract 
to  the  satisfaction  of  the  Lake  Carriers'  Association;  and,  further,  that  the 
said  Marine  Firemen,  Oilers  and  Watertenders'  Local  will  not  order  or 
allow  its  members  to  go  on  strike  for  any  cause,  but  shall  not  be  required  to 
work  under  police  protection  on  the  boat. 

6.  In  the  event  of  any  differences  arising  between  the  two  parties  hereto  aa 
to  the  meaning  or  intent  of  any  part  of  this  contract,  the  men  shall  continue 
to  work,  the  said  differences  to  be  arbitrated  in  the  usual  way. 

7.  In  witness  whereof,  the  I^ke  Carriers'  Association,  by  its  executive 
committee  and   president  as  aforesaid,   lias  caused   this  contract  to  be  sub- 
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scribed  and  made  on  iU  behalf,  and  the  said  Marine  Firemen,  Oilers  and 
Watertenders'  Association  has  caused  this  agreement  to  be  subscribed  and 
entered  into  on  their  behalf  by  tlieir  representatives,  whose  names  are  here- 
unto  subscribed,   at   the   city   of    Cleveland,   the   day   and  year    first   above 

written. 

The  lu^ke  Carriers'  Association: 

By  W.  Livingstone,  President. 
Geo.  a.  Mabb,  Secretary. 

The  Marine  Firemen,  Oilers  and  Watertenders'  Association : 

By  Edward  Stack,  President. 
CoBNELius  Wild,  Buflfalo. 
Jameb  Bellingeb,  Detroit. 
John  Fisheb,  Cleveland. 
WiixiAM  Jones,  Superior. 
Sam.  J.  Neison,  Chicago. 
KoBERT  Clabke,  Milwaukee. 
William  Penje, 

President  I.  S.  U.  of  A. 

V.  A.  Olander, 
Second  Vice-Pres.  I.  8.  V.of  A. 

(b) 
This  agreement,  made  and  entered  itilo  in  the  city  of  Cleveland,  Ohio,  April 
17,   1907,  hy  and  between  the  Lumher  Cwriers'  Association,  hy  its  duly 
authorized  eommittee,  and  the  Marine  Firemen,  Oilers  and  Watertend^s' 
Association  of  the  Great  Lakes,  by  its  duly  authorized  representatives, 
tritnesseth  as  follows: 
Articlk  1.  This  agreement  is  made  for  the  navigation  season  of  1907  on 
t}ie  Great  Lakts  for  all  vessiils  now  enrolled  or  hereinafter  enrolled  in  the 
Lumber  Carriers'  Association. 

Akt  2  It  is  understx>od  and  agreed  that  steamers  covered  by  this  contract 
shall  not  be  reciuired  to  carry  any  more  or  less  men  than  the  custom  previous 

to  1903.  ^        .  V        m 

\HT  3  In  the  event  that  the  Firemen's  Union  is  unable  to  furnish  suffi- 
cient  union  man  when  called  for  by  the  captein  or  his  representatives,  he 
inav  ship  non-union  men  to  fill  such  sliortoge  for  not  longer  tlmn  the  ensuing 
roinid  trip,  and  such  non-union  men  ^hall  not  be  disturbed  before  the  expira- 
tion of  their  terms  of  sliipment  for  the  trip  as  abova  provided. 

Art  4.  It  is  understood  and  agreed  that  all  men  employed  under  the  con- 
tract shall  be  under  the  direction  and  control  of  the  engineer  and  at  all 
times  suUjoct  to  liis  orders. 

\RT  f).  It  is  further  understood  and  agreed  that  no  union  man  shipping 
on  anv  boat  covered  by  this  contract  for  the  trip  shall  desert  ths  ship  before 
tlio  trip  is  completed  (and  tlien,  if  he  desires  to  quit,  must  give  the  engineer 
twelve  hours'  notice  before  doing  so),  or  under  any  circumstances  refuse  to 
perform  bin  duty,  and  in  case  he  does  so  before  the  trip  is  completed  such 
action  shall  \yQ.  reported  to  the  Mirine  Firemen,  Oilers  and  Watertenders' 
Inion,  \\lio  a-reo  to  at  once  discipline  him  and  not  offer  him  for  shipment 
for  a  period  of  thirty  days. 
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Art.  6.  In  the  event  of  men  shipping  for  a  round  trip  and  the  boat  lays 
up  without  completing  the  round  trip,  railway  transportation  shall  be  fur- 
nished the  men  to  the  port  from  which  they  shipped. 

Art.  7.  It  is  further  agreed  that  all  requisitions  for  men  to  be  furnished 
under  this  ot>n tract  shall  be  made  by  the  oflicers  of  the  vessels  covered 
hereby  to  tlic  agencies  of  the  Fireman's  Association.  A  list  of  the  names  of 
such  agents,  with  addresses,  shall  be  furnished  to  the  Lumber  ('arriers* 
Association  from  time  to  time  so  that  th?y  may  notify  their  engineers  where 
to  apply  for  men.  Nothing  in  this  article  shall  prevent  or  prohibit  tho 
master  or  his  representative  of  any  vessel  shipping  union  men  who  may 
apply  to  him  for  a  job  as  hereiofore. 

Art.  8.  After  the  boat  has  completed  her  round  trip,  if  the  firemen  quit, 
there  sliall  he  no  obligation  to  hire  a  new  crew  of  firemen  until  th<^  engineer 
wants  them.  If,  however,  a  boat  is  unduly  delayed  in  unloading  the  firemen 
w^ho  have  made  the  previous  round  trip  shall  not  be  paid  off  until  she  has 
bean  in  port  two  days. 

Wage  S'calk. 

Subject  to  the  foregoing  terms  and  conditions,  the  Lumber  Carriers'  Asso- 
ciation and  the  members  of  the  Firemen's  Union  do  hereby  agrea  to  the 
following  scale  of  wages  for  the  season  of  1007  for  all  steamers  cari*\'ing  over 
375,000  of  pine  lumb?r,  those  carrying  less  to  be  left  out  of  this  contract: 

Article  1.  The  wn-rcs  of  men  employed  in  fitting  out  steamers  shall  be  $2 
par  day  while  they  are  not  boarded  on  the  vessel.  As  soon  as  they  are 
shipped  for  the  trip  ami  the  vessel  is  in  commission  the  rate  sliall  be  the 
wages  fiNed  by  the  schedule  herein  provided. 

Art.  2.  Tha  rate  of  wages  for  firemen  sliall  be  at  the  rate  of  $50  per 
month  from  the  opening  of  navigation  to  the  1st  day  of  October  and  from  the 
1st  day  of  October  to  the  close  of  navigation  at  the  rate  of  $05  per  month. 

Art.  3.  After  the  close  of  navigation  when  the  boats  are  l>aing  laid  up  the 
firemen  are  to  receive  sailing  wage-?  with  board  or  75  cents  per  day  in  lieu 
thereof. 

Art.  4.  It  is  the  intention  of  the  parties  to  this  agreement  that  the  Fire- 
men's Union  shall  and  nuist  furnish  to  all  vessels  of  the  Lumb?r  Carriers* 
Association  all  the  man  they  retjuire  to  the  utmost  of  their  ability.  It  is 
underst(K)d  that  the  sai'l  Firemen's  Union  agrees  that  it  will  at  all  timea 
use  its  best  elTorts  and.  as  far  as  possible,  guarantee  a  sufficient  numl)er  of 
men  to  carry  out  this  contract  to  tha  satisfaction  of  the  Lumbar  Carriers* 
Association.  And,  further,  that  the  said  Firemen's  Union  will  not  allow  or 
order  its  men  to  go  out  on  strike  for  anv  cause.  In  the  event  of  anv  differ- 
encc  arising  betwean  the  parties  hereto  as  to  the  meaning  and  intent  of  any 
part  of  this  contract  the  men  shall  continue  to  work  and  said  difference 
shall  be  arbitrated  in  the  usual  way. 

Art.  5.  This  agreement  shall  remain  in  forca  until  a  new  contract  is  made 
for  1908,  or  we  are  unable  to  agree  after  a  conference  is  called. 

In  witness  whereof,  the  Lumber  Carriers'  Association,  by  its  duly  au- 
thorizad  committee,  as  aforesaid,  has  caused  this  contract  to  be  subscribed 
and  made  on  its  behalf,  and  the  said  Firemen,  Oilers  and  Watertenders  of 
the  Cirtat   Lak( s  }ia->  caused  the  same  to  be  subscribed  and  entered   into  on 
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its  behalf  by  its  representatives,  whose  names  are  also  hereunder  subscribed, 
in  the  city  of  Cleveland,  State  of  Ohio,  this  17th  day  of  April,  in  the  year 
first  above  mentioned. 

For  the  Lumber  Carriers*  Association: 

W.  H.  Teabe. 
C.  H.  Prescott,  Jb. 
O.  W.  Blodgett. 
J.  C.  Gabey. 
H.  E.  Runnels. 
J.  A.  Calbbick. 
W.  H.  Shabp. 

For  the  Marine  Firemen,  Oilers  and  Watertenders'  Association: 

Edwabd  Stack,  President, 
Sam.  J.  Neison. 
CoBKELius  Wild. 
John  Fisheb. 
William  Jones. 
Robebt  Glabke. 
James  Belunqeb. 
William  Penje, 

President  L  8.  U.  of  A. 

V.  A.  Olandeb, 
Second  Vice-l^es.  L  S.  U,  of  A. 


MASTERS,  MATES,  AND  PILOTS  NEW  YORK  CITY. 

[Agreement  which  terminated  controversy  recounted  in  Part  III.] 

Agreement  between  Consolidated  Steamship  Lines  and  American  Association 

of  Masters,  Mates  atid  Pilots. 

New  Yobk,  N.  Y.,  May  2,  1907. 

The  following  rate  of  wages  to  be  paid  to  the  officers  of  the  various  steam- 
flhips  of  the  Consolidated  Steanuship  Lines,  the  same  to  take  effect  when 
signing  articles  on  or  after  May  1,  1907. 

Clyde  Line,  temporary  classification,  eight  ships,  first  class,  subject  to  de- 
cision arbitrators  as  hereinafter  provided. 

First  officer $100  per  month  \  ^^^^^  ^^^^ 

Second  officer 80  per  month  / 

First  officer 90  per  month  \  „         .    , 

-3         .    „  -,/»  4  u  f  Second  class. 

Second  officer 70  per  month  J 

Ward  Line,  temporary  classification,  nine  ships,  first  class,  subject  to  de- 
cision arbitrators  as  hereinafter  provided. 

First  officer $100  per  month ' 

Second  officer 80  per  month  \  First  clai$s. 

Third  officer 60  per  month 

First  officer 90  per  month  \  ^         . 

Second  officer 70  per  month  /  "^®"**  ^^^^' 
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Porto  Rico  Line. 

First  officer $100  per  month  ) 

Second  officer 80  per  month  >  First  class. 

Third  officer 60  per  month  J 

First  officer 90  per  month  \  ^^^^^^  ^^^ 

Second  officer 70  per  month  / 

Mallorv  Line. 

First  officer $100  per  month  ) 

Second  officer 80  per  month  V  First  class. 

Third  officer 60  per  month  J 

Metropolitan  Line. 

Jl"'  "«^*^ ' »!??  P«'  """i^  )  First  class. 

Second  officer 80  per  month  J 

Provided,  a  board  of  arbitration  shall  be  selected  to  discuss  the  classifica- 
tion of  the  various  steamships  as  follows: 

Two  members  of  the  board  to  be  selected  from  the  American  Association 
of  Masters,  Mates  and  Pilots. 

Two  members  of  the  board  to  be  selected  by  Consolidated  Steamship  Lines. 

And  a  fifth  member  to  be  selected  to  the  board  by  the  four  members  of  the 
board,  if  necessary. 

The  duties  of  this  board  of  arbitration  to  discuss  three  classes  and  to 
place  each  vessel  in  a  proper  class. 

In  the  event  of  this  board  agreeing  upon  a  third  class  to  rate,  to  wit: 
First  officer,  $85  jHjr  month ;   second  officer,  $05. 

Upon  this  board  agi*eeing  and  reporting  the  findings,  all  officers  to  be  rated 
at  once  according  to  the  class  to  which  the  vessel  has  l)een  placed. 

Further  proridcd,  It  is  mutually  agreed  that  the  relations  between  the 
ofliters  and  the  owners  shall  not  l)e  affected  by  the  conferences  and  agree- 
ment  reached. 

Luther  B.  Dow, 

General  Counsel. 

Calvin  Austin, 

President. 


HoBOKEN,  N.  J.,  May  25,  1907. 

Consolidated   kSteamship   Lines   Co.,   American  Ass^n    of  Masters,   Mates   and 

Pilots,  Xcic  York  City: 

fJEXTLEMEN. —  We,  the  members  of  the  board  of  arbitration,  selected  by 
you  to  classify  the  various  ships  of  the  Ward,  Mallory,  Clyde,  Metropolitan 
and  New  York  and  Porto  Rico  lines  of  the  Consolidated  Steamship  Lines 
Company,  as  to  first,  second  and  third  classes  for  the  purposes  of  adjusting 
tlie  monthly  wages  to  be  paid  to  the  first,  second,  and  third  licensed  officers 
of  said  ships,  in  accordance  with  submit  our  classification,  as  follows: 
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First  Class. 

Second  Class. 

Third  Clcsi^. 

First  officer 

$100 

First  officer 

$90 

First  officer 

$85 

Second  officer 

80 
60 

Second  officer 

70 

Second  officer 

65 

Third  officer 

w^r  ^     ^    ^t^  ■  ^  ^^        -*^  ^v^^^*      m      w      w      w      m 

^^%^ 

Ships  —  IT). 

Ships  —  23. 

Ships  —  23. 

Havana, 

Vigllancia, 

New  York. 

Morro  Castle, 

Seguranca, 

Massapequa. 

Merida, 

Nueces, 

Arkadia. 

Mexico. 

Ponce. 

Chlpi)ewa, 

Sun  Jacinto, 

San  Juan, 

Onondaga, 

Esi)eranza, 

Sabine, 

Pathfinder. 

Monterey, 

H.  M.  Whitney, 

Mohican, 

Denver, 

J.  S.  Whitney, 

Delaware. 

Coamo, 

Herman  Winter, 

Pawnee. 

Carolina , 

H.  F.  Dimock, 

Katahdki, 

Apache, 

City  of  Washing! 

on, 

Berwind, 

Arapahoe, 

Huron, 

Windber, 

Comanche, 

Alamo, 

Carib. 

Concho, 

Comal , 

Navahoe, 

Inxiuois, 

Lampasai), 

San  Marcos, 

Algonquin, 

Colorado, 

Seneca, 

Mutanzas, 

Seminole, 

Cherokee, 

Kio  (Irande, 

Yeraa&see. 

Winyag, 

George  W,  Clyde, 

Santurce, 

Oneida, 

Benefactor, 

Goldsboro, 

Hamos, 

Vasco. 

■ 

Andrew  Fli-ticiieb, 

• 

I-»rTHEB 

B.   Dow, 

ChablEvS  M.  En(;i  is. 

KOBERT  ir.   C'OWAX. 

Board  of  Arbitration 

m 

SEAMEN,  GREAT  LAKES. 

(a)  This  agreement  J  made  and  entered  into  at  the  eity  of  Cleveland,  hy  and 
heticeen  the  jAike  Carriers*  Assoeiutionf  a  corporation  of  the  State  of 
West  Virginia,  Inj  its  executive  committee,  duly  authorized,  and  the 
Lake  Sea)iian\s   l'ui</n,  by  its  duly  authorized  representatives^ 

WITNKSSETII  as  follows: 

Section  1.  This  agreement  is  made  for  the  navigation  season  of  1907  on 
the  Great  I^akes  for  nil  vessels  enrolled  or  hereafter  enrolled  in  the  Lake 
Carriers'  Association. 

Si:r.  2.  All  steamers  covered  bv  this  contract  shall  earrv  members  of  the 
Lake  Seamen's  l^ni(m  in  tlie  f«>llowing  capacities*:  Wheelsmen,  watchmen, 
lor»koul*<uH>n,  between-deck  watchmen  and  ordinary  seamen. 

Sko.  3.  All  barges  covered  bv  this  contract  shall  carrv  members  of  the 
Lake  Seamen's  Union  in  the  following  capacities:  Mates,  sailors  and 
donkevmen. 

Sko.  4.  The  Lake  S<'a men's  Union  agrees  to  furnish  a  sufficient  number  of 
competent  men  to  fill  tlie  above-mentioned  capacities  when  called  upon  to  do 
so,  to  t!ic  be«t  of  its  ai)ility,  but  in  the  event  that  the  Lake  Seamen's  Union 
is  una])le  to  furni-^li  a  sufTKient  number  of  union  men  when  called  upon,  the 
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owner,  agent  or  captain  may  ship  nonunion  men  until  such  time  as  union 
men  can  be  obtained.  It  is  understood  and  agreed  that  whenever,  on  account 
of  the  inability  of  the  Lake  Seaman's  Union  to  furnish  union  men,  and  non- 
union  men  are  employed,  said  nonunion  men  are  to  be  shipped  for  the  round 
trip,  and  there  shall  be  no  interference  with  nonunion  men  so  employed 
during  said  round  trip. 

At  least  three  hours'  notice  to  be  given  imion  office  for  men  unless  men 
desert  just  before  vessel  started,  then  vessel  can  take  quickest  obtainable. 

Sec.  5.  The  rules  with  reference  to  the  number  of  wheelsmen,  watchmen 
and  lookoutsmen  carried  on  all  steamers  shall  remain  the  same  as  heretofore. 
Steamers  not  covered  bv  the  following  mannins:  scale  shall  carrv  the  same 
number  of  ordinary  seamen  as  heretofore. 

Steamers  in  the  package  freight  trade  of  2,400  gross  tons  up  to  2,.500  gross 
tons,  government  register,  shall  carry  no  less  than  five  ordinary  seamen. 
Steamers  in  package  freight  trade  of  2,500  gross  tons  or  over,  government 
register,  shall  carry  six  ordinary  seamen. 

Coarse  Freighters. 

Steamers  of  l,.50O  gi'oss  tons,  government  register,  up  to  2,.500  gross  tons, 
shall  carry  tlie  same  number  of  ordinary  seamen  as  heretofore,  but  not  less 
than  three.  Steamers  of  2,500  gross  tons,  and  up  to  4,000  gross  tons,  shall 
carry  the  same  number  of  ordinary  seamen  as  heretofore,  but  not  less  than 
four.  Steamers  of  over  4,000  gross  tons  to  5,500  gross  tons,  same  as  here- 
tofore, but  not  less  than  five.  Steamers  of  over  5.500  gross  tons  shall  carry 
the  same  number  of  men  as  heretofore,  but  not  less  than  six. 

Sec.  6.  Xo  man  shall  work  more  than  ten  hours  per  day  for  one  day's  pay 
without  a  watch  below,  unless  he  is  given  watch  and  watch ;  *  the  captain, 
however,  to  be  the  sole  judge  as  to  the  necessity  of  when  he  requires  the 
services  of  the  whole  crew.  These  stipulations  not  to  apply  to  handling 
hatches  and  gangways  or  to  arriving  at  or  clearing  from  port. 

Wheelsmen,  watchmen  and  lookoutsmen  on  package  freight  boats  shall  be 
governed  by  the  same  rules  as  heretofore. 

Crews  shall  be  given  time  during  working  hours  to,  and  shall  keep  their 
quarters  in  clean  and  sanitary  condition. 

Ordinary  seamen  shall  not  be  required  to  pass  coal  for  more  than  one 
fireman  each. 

Sec.  7.  Tow  barges  of  850  gross  tons,  government  register,  and  up  to  2,100 
gross  tons,  government  register,  shall  carry  no  less  than  one  mate,  one  donkey- 
man  and  four  able-bodied  seamen  before  the  mast.  Tow  barges  of  over  2,100 
gi'oss  tons,  government  register,  shall  carry  one  mate,  one  engineer  or  donkey- 
man  and  six  able-bodied  seamen.  On  whalebacks  of  the  smaller  class  carry- 
ing a  towing  machine  and  carrying  an  engineer,  they  shall  carry  a  mate  and 
four  able-bodied  seamen. 

Sec.  8.  On  all  vessels  in  the  salt,  alabaster,  stone,  railroad  iron,  pig-iron, 
copper,  sand,  cement,  cedar,  or  pulpwood  trade,  the  men  shall  receive  twenty- 
five  (25)  cents  per  hour  when  working  at  cargo  at  all  times  over  and  above 
their  regular  wages. 

Sec.  9.  All  vessels  covered  by  this  contract  shall  provide  well-lighted,  well- 
ventilated,  clean  sleeping  quarters,  properly  heated  in  cold  weather;  the  beds 
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shall  have  good  mattresses,  springs  and  pillows,  and  clean  linen  at  least  once 
every  trip.     All  vessels  shall  carry  a  full  equipment  of  life-saving  apparatus. 

All  tow  barges  must  have  a  wheelhouse. 

Sec.  10.  It  is  further  agreed  that  all  requisitions  for  men  to  be  furnished 
under  this  contract  shall  be  made  by  officers  of  the  vessels  covered  hereby 
to  the  shipping  master  of  the  Lake  Carriers*  Association  or  his  assistants  at 
the  port  nearest  to  which  the  vessel  is  lying,  and  such  shipping  master,  in 
turn,  shall  make  requisition  on  the  shipping  officers  of  the  Lake  Seamen's 
Union  for  all  such  men.  And  if  any  transportation  is  required  to  get  the 
men  to  the  vessel,  the  same  shall  be  furnished  by  the  shipping  master  of  the 
Lake  Carriers'  Association,  the  shipping  officers  of  the  Lake  Seamen's  Union  * 
guaranteeing  that  the  men  so  furnished  with  transportation  will  ship  and 
serve  for  the  trip  on  the  boats  to  which  they  have  been  assigned.  Nothing 
in  this  article  shall  prevent  or  prohibit  the  master  or  officer  of  a  vessel  ship- 
ping union  men  when  they  apply  to  him  for  a  job  as  heretofore. 

Sec.  11.  It  is  understood  and  agreed  that  in  the  event  of  any  grievance, 
no  man  shall  quit  without  first  consulting  the  agent  or  delegate  of  the  Lake 
Seamen's  Union. 

There  shall  be  no  Sunday  or  legal  holiday  work,  such  as  painting,  scrub- 
bing of  paint,  or  cleaning  brass;  cleaning  of  decks,  however,  not  to  be  con- 
strued under  this  paragraph  as  unnecessary. 

Sec.  12.  It  is  further  understood  that  after  a  vessel  has  completed  her 
round  trip,  if  any  of  the  employees  covered  by  this  agreement  quit,  there 
shall  be  no  obligation  to  hire  others  until  they  are  needed. 

In  case  a  vessel  goes  out  of  commission  before  the  completion  of  the  trip 
for  which  the  crew  has  been  engaged,  the  crew  shall  receive  railroad  trans- 
portation td  the  port  where  the  trip  was  commenced. 

Sec.  13.  It  is  also  agreed  that  the  offices  of  the  Lake  Seamen's  Union  shall 
be  kept  open  day  and  night  during  the  season  of  navigation  at  the  ports  of 
Buffalo,  Ashtabula,  Cleveland,  South  Chicago,  Chicago,  Milwaukee  and 
Detroit. 

It  is  understood  there  will  be  no  objection  to  a  boat  carrying  five  ordinary 
seamen  and  five  able-bodied  seamen,  in  place  of  six  ordinary  seamen  and  four 
able-bodied  seamen  if  the  captain  so  desires. 

Sec.  14.  In  the  event  of  any  difference  arising  between  the  two  parties 
hereto  as  to  the  meaning  or  intent  of  this  contract,  the  men  shall  continue 
to  work  and  the  said  difference  shall  be  arbitrated  within  thirty  days. 

Wage  Scale. 

Subject  to  the  foregoing  terms  and  conditions  the  Lake  Carriers'  Associa- 
tion and  the  members  of  the  Lake  Seamen's  Union  do  hereby  agree  to  the 
following  scale  of  wages  for  the  said  season  of  1907 : 

Section  1.  The  rate  of  wages  for  wheelsmen,  watchmen  and  lookoutsmen 
employed  under  this  agreement  shall  be  at  the  rate  of  fifty  dollars  ($50)  per 
month  from  the  opening  of  navigation  to  the  first  day  of  October,  and  from 
the  first  day  of  October  to  the  close  of  the  season  of  navigation,  at  the  rate 
of  sixty-five  dollars  ($65)   per  month. 

Sec.  2.  Ordinary  seamen  shall  receive  at  the  rate  of  thirty  dollars  ($30) 
per  month  from  the  opening  of  navigation  to  October  1st,  and  at  the  rate 


Bureau  of  Mediation  and  Arbitration,  1907.     111.575 

of  forty  dollars  ($40)  per  month  from  October  1st  to  the  close  of  navigation. 

Elates  on  tow  barges  of  the  larger  class  (vessels  which  paid  their  mates 
$70  a  month  last  year)  shall  be  seventy  dollars  ($70)  per  month  for  the 
entire  season.  Mates  on  other  barges  shall  receive  not  less  than  ten  dollars 
($10)  per  month  more  than  seamen  on  the  same  vessel;  and  donkeymen  five 
dollars  ($5)  per  month  more  than  seamen. 

Sec.  4.  Able-bodied  seamen  on  tow  barges  shall  receive  fifty  dollars  ($50) 
per  month  until  October  1st,  and  sixty-five  dollars  ($65)  per  month  from 
October  1st  to  the  close  of  navigation. 

Sec.  5.  Engineers  on  tow  barges  carrying  towing  machines  shall  receive 
seventy  dollars  ($70)  per  month. 

Sec.  6.  It  is  further  agreed  that  the  wages  on  steamers  and  barges  while 
fitting  out,  and  while  the  crew  is  not  boarded  on  the  vessel,  shall  be  two 
dollars   ($2)    per  da3^ 

It  is  the  intention  of  the  parties  to  this  agreement  that  the  Lake  Seamen's 
Union  shall  and  must  furnish  and  supply  all  vessels  of  the  Lake  Carriers' 
Association  all  the  men  they  require  of  the  classes  mentioned  herein,  to  the 
utmost  of  their  ability. 

It  is  understood  that  tlie  said  Seamen's  Union  agrees  that  it  will  at  all 
times  use  its  best  efforts  and,  so  tar  as  possible,  guarantee  a  sufficient  number 
of  men  to  carry  out  this  contract  to  the  satisfaction  of  the  Lake  Carriers' 
Association;  and,  further,  that  the  said  Seamen's  Union  will  not  order  or 
allow  its  meml>er3  to  go  on  strike  for  any  cause. 

In  witness  whereof,  the  Lake  Carriers'  Association,  by  its  executive 
committee,  as  aforesaid,  has  caused  this  contract  to  be  made  on  its  behalf, 
and  the  said  Lake  Seamen's  Union  has  caused  this  agreement  to  be  subscribed 
and  entered  into  on  its  behalf  by  its  representatives,  whose  names  are  also 
hereto  subscribed,  at  the  city  of  Cleveland,  this  13th  day  of  April,  1907. 

The  Lake  Carriers'  Association, 

By  W.  LivinuSToxe,  President. 

The  Lake  Seamen's  Union, 

By  Wm.  Penje,  Secretary. 
V.  A.  Olandeb, 
W.  H.  Jenkins, 
Wm.  Curby, 
Thomas  Lesteb, 
Val  Duster, 
Fred  Hueiins, 
Geo.  Hansen, 
Thos.  J.  MoCoY, 
D.  C.  Hansen, 
Alex  McKkchnie. 
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<b)  This  ogr cement,  made  and  entered  into  in  the  eity  of  Cleveland,  April  17, 
-4.  D.  1907,  hy  and  hetircen  the  Lumber  Carriers'  Association,  by  its  duly 
authorized  committee  and  the  Lake  ^camen^s  Union,  by  its  duly  author- 
ized representatives,  uiinesseth  as  follows: 

Article  1.  Tliis  agiwment  is  made  for  1907  on  the  Great  Lakes,  for  all 
vesst»ls  with  a  carryinjj  capacity  of  375,000  and  over,  pine  lumber,  and  for 
all  schooners  enrolled  or  herciifter  enrolled  in  the  Lumber  Carriers*  Asso- 
ciation. 

Art.  2.  All  steamers  covered  by  this  contract  shall  carry  the  same  number 
of  wheelsmen,  watchmen  and  ordinary  seamen  as  has  been  the  custom  pre- 
vailing^ heretofore. 

All  barges  covered  by  this  contract  under  300  gross  tons,  government  regis- 
ter, shall  carrv  the  same  number  of  men  as  heretofore. 

All  bargfs  of  300  gross  tons  and  up,  government  register,  shall  carry  the 
same  number  of  men  as  heretofore,  but  not  less  than  one  (1)  mate  and 
four  (4)  able  seamen.  All  scliooners  to  carry  the  saiue  number  of  men  as 
heretofore. 

Art.  3.  In  the  event  that  the  Seamen's  Union  is  unable  to  furnish  sufficient 
union  men  when  called  for  by  the  captain,  he  may  ship  non-union  men  to 
fill  such  shortage  for  not  longer  than  the  ensuing  round  trip,  and  such  non- 
union men  shall  not  be  disturbe<l  before  the  expiration  of  their  term  of 
shipment  for  tlie  trip  as  above  provided.  At  least  three  hours  to  be  given 
union  sliipi)ing  ofhoe  for  men.  unless  men  desert  just  before  vessel  started, 
then  veswtd  can  take  quickest  obtainable. 

Art.  4.  It  is  distiuctl}-  understood  and  agreed  that  all  men  working  under 
this  contract  shall  ob>(  rve  and  perform  and  execute  faithfully,  promptly  and 
clu^rfully  all  orders  given  by  th?  captain  or  his  executive  officers. 

Art.  5.  It  is  furtlier  under-lood  and  agioed  that  no  union  man  shipping 
on  an}'  boat  covered  by  this  contract  for  the  trip  shall  desert  the  ship  before 
the  trip  is  comj)leted.  The  captain  shall  report  such  desertion  to  the  I>ake 
Seamen's  Union;  such  des<M'ter  shall  be  deprived  of  his  book,  and  not  allowed 
to  work  for  a  specified  time,  to  be  set  by  the  agent  where  complaint  is  made. 

Art.  6.  It  is  further  agreed  that  all  requisitions  for  men  to  be  furnished 
under  this  contract  shall  l)e  made  bv  the  officers  of  the  vessels  covered  hereby 
to  the  shipping  officers  of  the  Lake  Seamen's  Union,  for  all  such  men,  and 
if  any  transportation  is  required  to  get  the  men  to  the  vessels,  it  shall  be 
paid  by  the  vessels.  The  shipping  officers  of  the  Seamen's  Union  guaranteeing 
the  men  so  furnished  with  transportation  will  ship  and  serve  for  the  trip 
on  the  boats  to  which  they  have  been  assigned.  Nothing  in  this  article  shall 
prevent  or  prohibit  the  master  or  officer  of  any  vessel  shipping  union  men 
who  may  apply  to  him  for  a  job  as  heretofore,  also  shipping  office  will  ad- 
vance railroad  fare  when  necessary  to  furnish  men  promptly,  and  settlement 
shall  be  made  direct  with  shipping  officer. 

Art.  7.  It  is  further  agreed  that  the  wages  of  the  men  employed  in  fitting 
out  on  steamers  and  barges  shall  be  $2  per  day  while  not  boarding  on  the 
vessel,  and  such  term  "  fitting  out "  shall  be  only  construed  to  take  in  three 
days  before  vessels  going  into  actual  commission.  As  soon  as  they  are 
shipped  for  the  trip  and  the  vessels  are  in  commission,  the  wages  shall  be 
fixed  by  the  schedule  hereinafter  provided. 


Bureau  of  Mediation  and  Arbitration,  1907.     III.577 

Abt.  8.  Section  A,  Ten  hours,  from  7  A.  m.  to  6  P.  M.,  shall  constitute  a 
day's  work  when  crew  is  handling  cargo;  the  rate  of  pay  for  overtime  in 
handling  cargo  shall  be  the  same  as  charged  by  regular  longshoremen  of  the 
port. 

Section  B,  No  man  shall  work  more  than  ten  hours  for  one  day's  pay,  unless 
they  are  given  watch  and  watch.  The  rate  of  pay  for  overtime  at  all  work, 
except  as  provided  in  section  A  of  this  article,  shall  be  twenty-five  cents  per 
hour.  Shifting  in  port,  mooring  vessel,  putting  on  and  taking  off  hatches 
to  be  excepted. 

Abt.  9.  Vessels  shall  furnish  clean  and  sanitary  quarters  for  the  crew; 
have  good  mattresses  and  server  for  each  man,  and  a  change  of  bed  linen 
each  trip.  Wheelhouse  to  be  placed  on  barges  on  or  before  September  15, 
1907,  wherever  practicable,  the  owner  or  manager  to  be  the  judge. 

Art.  10.  There  shall  be  no  Sunday  or  legal  holiday  work,  such  as  painting, 
scrubbing  paint  or  cleaning  brass,  cleaning  of  decks,  however,  not  to  be  con- 
strued under  this  paragraph  as  unnecessary. 

Abt.  11.  It  is  understood  that  the  said  Seamen's  Union  agrees  that  it  will 
at  all  times  use  its  best  efforts,  and  as  far  as  possible  guarantee  a  sufficient 
number  of  men  to  carry  out  this  contract  to  the  satisfaction  of  the  Lumber 
Carriers*  Association. 

Art.  12.  It  is  the  intention  of  the  parties  of  this  agreement  that  the  Lake 
Seamen's  Union  shall  and  must  furnish  to  all  boats  of  the  Lumber  Carriers* 
Association,  carrj'ing  375,000  feet  and  over,  pine  lumber,  all  the  men  they 
require  of  the  class  herein  mentioned,  to  the  utmost  of  their  ability. 

Wage  Scale. 

Subject  to  the  foregoing  terms  and  conditions,  the  Lumber  Carriers*  Asso- 
ciation and  the  members  of  the  Lake  Seamen's  Union  do  hereby  agree  to  the 
following  6cale  of  wages  for  the  season  of  1907: 

Article  1.  The  rate  of  wages  for  men  under  this  contract  shall  be  as 
follows : 

For  all  vessels  (except  schooners  under  sail),  with  a  carrying  capacity  of 
375,000  and  over,  pine  lumber. 

Wheelsmen  and  watchmen,  $50  per  month;  ordinary  seamen,  $30  per  month. 
After  October  1st,  wheelsmen  and  watchmen,  $65  per  month;  ordinary  seamen, 
after  October  1st,  $40  per  month. 

Sailors  on  barges,  the  same  as  wheelsmen  on  like  tonnage;  mates,  $10  per 
month  more  than  sailors. 

Wages  on  schooners  under  sail,  $2  per  day  to  September  1st;  $2.50  per 
day  for  the  month  of  September;  $2.75  per  day  for  the  balance  of  the  season; 
mates,  twenty-five  cents  more  than  sailors. 

Art.  2.  It  is  further  understood  and  agreed  that  after  a  boat  has  completed 
her  round  trip,  if  any  of  the  employees  covered  by  this  agreement  quit,  there 
shall  be  no  obligation  to  hire  others  until  the  captain  needs  them. 

Art.  3.  and,  further:  That  said  Seamen's  Union  will  not  order  or  allow 
its  members  to  go  out  on  strikes  for  any  cause.  In  the  event  of  any  differ- 
ences arising  between  the  parties  hereto  as  to  the  meaning  or  intent  of  any 
part  of  this  contract,  the  men  ehall  continue  to  work  and  said  differences 
shall  be  arbitrated  in  the  usual  way  within  thirty  days. 

19 
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It  is  mutually  agreed  by  and  between  the  Lumber  Carriers*  Association 
and  the  Lake  Seamen's  Union  that  duly  authorized  delegates  or  representa- 
tives shall  be  appointed  to  meet  before  the  opening  of  navigation,  1908,  for 
the  purpose  of  arranging  a  wage  scale  and  contract  on  vessels  of  the  Lumber 
Carriers'  Association  for  the  season  1908. 

In  Witness  Whereof,  the  Lumber  Carriers'  Association,  by  its  duly 
authorized  committee,  as  aforesaid,  has  caused  this  contract  to  be  subscribed 
and  made  on  its  behalf,  and  the  said  Lake  Seamen's  Union  has  caused  the 
same  to  be  subscribed  and  entered  into  on  its  behalf,  by  its  representatives, 
whose  names  are  also  hereunto  subscribed,  at  the  city  of  Cleveland,  this 
seventeenth  day  of  April,  in  the  year  first  above  mentioned. 

For  the  Lumber  Carriers  Association: 

W.  H.  Teabe, 

C.  H.  Pbescott,  Jr., 

O.  W.  BlX)DGETT, 

J.  C.  Gabey, 
J.  A.  Calbick, 
H.  E.  Runnels, 
W.  H.  Shabp. 

For  the  I^ake  Seamen's  Union: 

Wm.  Penje,  Secretary. 
V.  A.  Olanueb, 
W.  H.  Jenkins, 
Thos.  J.  McCoy, 
Wm.  Cubby, 
Geo.  Hansen, 
1).  C.  Hansen, 

i^ED   HUEHNS, 

Alex.  McKechnie, 
Val  Dusteb, 
TiiOMAS  Lester. 


Explanation    of    Abticle    VIII   of    thk   Agreement    with    the   Lumbeb 

Cabbiers'  Association. 

Bringing  the  vessel  in  and  out  of  port,  taking  oflf  or  putting  on  hatches, 
shifting  in  port  is  not  overtime;  any  other  work  done  off  watch  in  port  is 
overtime.     This,  however,  not  conflicting  with  section  B  of  article  VJII. 

If  a  crew  have  all  night  in  and  work  all  day  and  take  the  vessel  out  at 
6  p.  M.,  the  crew  on  watch  are  entitled  to  overtime  for  the  hours  between 
1  and  6  P.  m. —  five  hours. 

If  a  vessel  arrives  in  port  at  3  a.  m.  and  the  crew  work  all  day,  the  second 
watch  are  entitled  to  overtime  —  three  hours. 
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STEAM  SHOVEL,  DREDGE,  AND  TUG  MEN,  GREAT  LAKES. 

This  agreement^  made  and  entered  into  at  Cleveland,  Ohio,  on  the  IZth  day 
of  April,  1907,  by  and  hetvoeen  the  International  Brotherhood  of  Steam 
Shovel  and  Dredgemen,  International  Brotherhood  of  Steam  Shovel, 
Dredge  Firemen,  Oilers,  Deck  Hands,  Scoivmen  and  Watchmen  of 
America;  Licensed  Tug^nen's  Protective  Association;  and  the  Tug  Fire- 
men and  Linesmen's  Association,  all  affiliated  toith  the  International 
Longshoremen,  Marine  and  Transport  Workers*  Association  as  party  of 
the  first  part,  and  the  Great  Lakes  Tug  and  Dredge  Owners*  Protective 
Association,  ouming  and  operating  dredges  and  tugs  for  dredging  and 
public  ux>rk,  as  party  of  the  second  part. 

WITNESSETH:  Under  the  following  terms  and  conditions  the  party  of  the 
first  part  agrees  to  furnish  the  party  of  the  second  part  competent  and  ex- 
perienced men  at  all  times  aa  far  as  possible: 

1.  It  is  understood  and  agreed  that  all  men  employed  under  tMs  agreement 
shall,  while  on  duty,  be  under  the  direction  and  control  of  the  party  of  the 
second  part,  or  his  representative  in  charge  of  the  various  tugs  or  dredges, 
and  that  the  scowmen  be  under  the  control  of  the  captain  of  the  tugs  from 
the  time  the  scow  leaves  the  dredge  until  the  acow  returns  again. 

2.  There  shall  be  no  discrimination  by  the  party  of  the  first  part  against 
any  member  of  the  party  of  the  second  part,  nor  shall  the  party  of  the  second 
part  discriminate  against  any  member  of  the  party  of  the  first  part;  where 
either  party  thinks  there  is  a  discrimination  it  shall  be  settled  by  arbitration. 

3.  All  complaints,  grievances,  or  questions  in  dispute  arising  under  this 
agreement  that  cannot  be  adjusted  by  the  parties  hereto  shall  be  submitted 
to  arbitration  as  is  hereafter  provided  for  f3ie  arbitration  of  disputes;  griev- 
ances and  controversies. 

4.  If  a  member  of  the  party  of  the  first  part  has  been  discharged,  and  he 
believes  that  such  discharge  was  unjust,  he  may  ask  for  arbitration;  said 
arbitration  board  to  meet  within  ten  days  after  having  the  matter  in  dispute 
submitted  to  them. 

5.  In  the  event  of  a  man  being  discharged  or  quitting  work  the  company 
may  employ  a  member  temporarily  to  fill  such  a  vacancy  for  a  period  not 
to  exceed  ttiirty  days;  if,  however,  he  is  continued  in  the  company's  employ 
longer  than  thirty  days  he  cannot  be  laid  off  or  discharged  without  just  cause. 

6.  In  the  event  of  a  controversy  arising  between  the  men  or  in  the  event 
of  the  men  having  a  grievance,  they  shall  continue  to  work  and  all  such 
grievances  and  controversies  will  be  settled  if  possible  by  the  representative 
of  the  men  and  the  representative  of  the  employer;  if  such  controversy  or 
grievance  cannot  be  settled  by  l^em  then  they  shall  be  arbitrated  by  choosing 
a  third  disinterested  man  upon  whom  the  representative  of  the  men  and  the 
representative  of  the  employer  may  agree;  if  the  representative  of  the  men 
and  the  representative  of  the  employers  cannot  agree,  then  the  matter  shall 
be  submitted  to  the  representative  of  the  general  organizations,  and  the 
general  manager  or  his  representative  of  the  Great  Lakes  Tug  and  Dredge 
Owners'  Protective  Association;  and  if  tfhey  cannot  agree  then  they  shall 
choose  a  third  disinterested  man,  and  the  said  three  shall  constitute  a  board 
of  arbitration  and  the  decision  of  a  majority  thereof  shall  be  final  and  bind- 
ing, and  all  parties  shall  abide  thereby.     It  is  expressly  understood  and  agreed 
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that  said  arbitration  board  shall  meet  within  ten  days  after  the  occurrence 
of  the  difference  requiring  arbitration  has  been  submitted  to  them. 

7.  It  is  distinctly  understood  and  agreed  that  no  beer  or  other  intoxicating 
liquors  will  be  permitted  to  be  brought  on  the  property  of  the  Great  Lakes 
Tug  and  Dredge  Owners'  Protective  Association.  For  a  violation  of  this 
clause  the  guilty  party  or  parties  may  be  suspended  or  discharged. 

8.  Where  any  man  or  men  causes  a  willful  loss  to  party  of  the  second  part, 
said  man  or  men  shall  pay  to  the  party  of  the  second  part  the  amount  of 
such  loss.  If  said  man  or  men  refuse  to  pay  such  loss  they  shall  be  expelled 
from  the  organization  to  which  they  belong,  and  remain  expelled  until  such 
loss  is  paid  by  them;  said  loss  to  be  determined  by  the  arbitration  board 
as  provided  for  in  case  of  controversies  and  grievances. 

9.  It  is  further  understood  and  agreed  that  the  parties  hereto  agree  to  meet 
in  Detroit  on  the  second  Monday  in  February,  1908. 

10.  There  are  attached  hereto  as  a  part  of  this  agreem^it  schedules  of 
wages  marked  Eihibits  "A,"  "  B,"  «  C "  and  "  D,"  and  made  a  part  thereof. 
Said  schedule  of  wages  and  all  provisions  therein  contained  are  to  be  re- 
spected by  all  the  pairties  hereto,  and  are  herd>y  agreed  to  for  the  year 
ending  March  31,  1908,  as  set  forth  in  said  respective  schedules. 

Exhibit  "  B." 

We,  the  representatives  of  the  International  Dredge  Workers*  Protective 
Association  covering  dredge  firemen,  oilers,  deck  hands^  scowmen  and  watch- 
men,  do  hereby  accept  the  following  «cale  and  conditions  for  the  year  ending 
March  31,  1908: 

Abticle  1.  That  the  parties  hereto  agree  that  on  and  after  the  signing  of 
this  agreement  thirty  days  or  nights  ^all  constitute  a  full  month's  work, 
and  that  twelve  hours'  work  shall  constitute  a  full  day's  work.  Where  men 
work  over  twelve  hours  per  day  the  extra  time  shall  be  paid  for  at  the  rate 
of  time  and  one-half.  Ail  Sunday  work  will  be  paid  for  at  the  rate  of  time 
and  one-half  in  addition  to  the  regular  monthly  salary.  Double  time  for 
working  legal  holidays.  Double  crews  on  all  dredges  working  over  sixteen 
hours.  No  work  to  be  done  on  Sunday  except  by  order  of  the  person  in 
charge  of  the  dredge. 

Abt.  2.  It  is  further  agreed  that  the  parties  of  the  second  part  shall  pay 
a  minimum  scale  of  wages  as  follows: 

$66.00  per  month  and  board  for  firemen  and  oilers. 

$66.00  per  month  and  board  for  satisfactory  watchmen. 

$55.00  per  month  and  board  for  deck  hands  and  scowmen. 

Abt.  3.  The  party  of  the  second  part  further  agrees  that  this  scale  of 
wages  shall  commence  at  the  time  dredges  start  to  fit  out  and  continue  in 
effect  imtil  dredges  are  laid  up.  Firemen,  oilers,  deck  hands,  scowmen  and 
watchmen  shall  have  the  preference  for  work,  fitting  out  and  laying  up. 
Time  of  fitting  out  to  be  determined  by  the  owner  or  his  representative  and 
the  person  in  charge  of  the  dredge. 

Abt.  4.  It  shall  be  the  duty  of  the  chief  engineer  or  man  in  charge  of  the 
dredge  to  secure  competent  dredge  crew,  and  require  of  them  a  faithful  per- 
formance of  their  respective  duties.  In  the  event  that  the  men  usually 
employed  as  dredgemen  are  not  available  or  refuse  to  serve,  first  parties 
pledge  themselves  to  endeavor  to  secure  others  to  serve  and  to  use  the 
influence  of  its  organization  and  do  everything  in  its  power  to  keep  the 
dredges  of  the  second  party  in  continuous  operation. 
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Abt.  5.  Party  of  the  second  part  further  a^ees  to  furniflh  men  in  their 
employ  good  food,  clean  and  comfortable  sleeping  quarters.  When  the  men 
board  ashore  they  will  be  allowed  $20  per  nvonth  in  lieu  of  board. 

Abt.  6.  It  is  agreed  that  men  shall  be  paid  twice  each  month.  Party  of  the 
first  part  further  agrees  to  give  party  of  the  second  part  six  days'  notice 
when  leaving  their  employ. 

Abt.  7.  It  is  understood  and  agreed  that  no  work  sliall  be  done  on  Labor 
Day.  Monthly  men  working  under  this  agreement  shall  not  be  paid  for 
Labor  Day  or  other  legal  holidays  not  worked. 

Signed   by   the   executive   committee   of   the   Great    Lakes   Tug   and   Dredge 
Owners*  Protective  Association: 

T.  C.  LUTZ, 

J.  A.  Smith, 

Pliny  B.  McNaughton, 

m.  suixivan, 

S.  0.  Dixon, 

Harvey  W.  Hubbell. 

E.  J.  Kingston, 

Signed  by  tlie  general  executive  committee  and  delegates  of  the  International 
Dredge  Workers'  Protective  Association. 

W.  B.  Jones, 
Benj.  F.  Disbbow, 
Albert  Eagle, 

A.   NiCKEBSON, 

Ed.  J.  Kirk, 
Sol.  H.  White, 

A.  A.  Beaton, 

B.  Fenaughty, 
Ci^ude  Wirth, 

Signed   by   representatives  of   the   International   Longshoremen,   Marine   and 
Transport  Workers'  Association. 

Daniel  J.  Keiefe. 

STREET  RAILWAY  EMPLOYEES,  ALBANY  AND  TROY. 

Section  L  The  United  Traction  Company  will  recognize  and  treat  with 
its  emiployees  or  with  any  committee  of  its  employees  when  they  desire  to 
be  heard  in  relation  to  any  grievance. 

Sec.  2.  The  division  of  the  time-table  into  runs  is  to  be  arranged  by  the 
superintendent  and  a  contmittee  of  the  employees.  In  case  of  delay,  men 
who  are  on  cars  will  be  paid  until  relieved  and  men  who  have  reported  to 
relieve  these  cars  shall  be  paid  for  their  time  at  the  regular  rate  unless 
excused  by  the  division  superintendent.  Regular  conductors  and  motormen 
who  perform  extra  work  shall  be  paid  time  and  one-half  from  the  time  they 
are  required  to  report  for  the  extra  work.  Time-tables  shall  be  posted  in  a 
conspicuous  place  at  least  five  days  before  going  into  effect,  except  when 
emei^enciea  arise. 

Sec.  3.  Regular  conductors  and  motormen  shall  not  be  required  to  work 
overtime  unless  it  becomes  necessary  by  reason  of  the  failure  of  reliefs  to 
appear,  and  in  this  instance  the  division  superintendent   shall  endeavor  to 
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80  arrange  that  not  more  than  one  round  trip  shall  be  required  and  in  no 
instance  more  than  two  trips.  All  regular  conductors  and  motormen  who 
consent  to  and  are  assigned  to  extra  work  shall  be  entitled  to  extra  com- 
pensation. Every  regular  conductor  and  niotorman  who  performs  work  over 
and  above  his  daily  schedule  shall  be  paid  time  and  one-half  fronr  the  time 
he  is  required  to  report. 

Seo.  4.  Conductors  and  motormen  shall  be  given  preference  for  work  on 
snowplows  and  sweepers.  All  work  on  snowplows  and  sweepers  shall  be  paid 
for  at  rate  of  time  and  one-half. 

Seo.  5.  Committees  of  employees  who  desire  leave  of  absence  shall  have 
preference  over  other  employees  in  securing  such  leave  at  any  timie. 

Sew.  6.  When  employees  are  summoned  before  the  general  or  division  super- 
intendent to  answer  charges  it  must  be  as  soon  as  possible  after  the  alleged 
offense  was  committed,  and  they  shall  lose  no  more  time  than  is  actually 
necessary,  and  if  not  guilty  of  the  alleged  offense  they  shall  be  reimbursed 
for  all  time  lo[st.  When  an  employee  is  summtoned  before  the  superintendent 
for  a  violation  of  rules  he  shall,  upon  request  have  time  after  hearing  the 
charges  against  him  to  present  any  defense  which  he  may  have  to  the  charges 
and  shall,  if  he  so  desires,  be  entitled  to  an  adviser  or  advisers.  An  adjourn- 
ment of  the  hearing  for  the  purpose  of  enabling  him  to  present  his  defense 
shall  be  granted.  Whenever  a  motorman  or  conductor  i!s  cited  to  appear 
before  the  superintendent  to  answer^  charges  in  addition  to  the  usual  custom 
of  having  his  name  appear  on  the  daily  slate  he  is  to  be  lianded  by  the 
superintendent  a  copy  of  charge  or  charges  he  is  to  answer,  to  which  charges 
he  shall  have  one  hour  in  which  to  make  reply  or  answer.  In  case  he  is  not 
satisfied  with  the  decision  of  the  superintendent  he  shall  have  the  right  to 
appeal  to  the  general  manager  and  in  these  a^ypeals  will  be  entitled  to  an 
adviser  or  advisers  and  final  decision  shall  be  given  within  two  weeks. 

Sec.  7.  In  the  record  kept  by  the  company  for  violation  of  rules  by  em- 
ployees, the  defense  of  the  employee  as  well  as  the  violation  shall  be  a  matter 
of  record. 

Sec.  8.  The  company  agrees  to  furnish  free  transportation  to  all  employees 
on  all  lines  now  owned  and  operated  by  the  company,  and  an  employee  shall 
be  permitted  to  occupy  any  unoccupied  seat. 

Sec.  9.  In  vacancies  occurring  on  railroad  crossings  motormen  and  con- 
ductors shall  have  preference  for  such  positions. 

Sec.  10.  The  clerks  at  the  several  car  houses  will,  when  requested,  count 
and  verify  conductors'  daily  receipts. 

Sec.  11.  The  company  agrees  to  permit  any  employee  to  be  absent  for  not 
exceeding  two  weeks  in  any  one  year  without  interfering  with  his  position 
on  the  slate  until  after  the  expiration  of  that  time,  provided  that  the  extra 
list  is  sufficiently  large  to  permit  such  vacation. 

Sec.  12.  In  the  appointment  of  conductors  and  motormen  to  positions  of 
reserve  crews  preference  will  be  given  to  motormen  and  conductors  according 
to  seniority,  all  other  things  equal. 

Sec.  13.  The  rates  of  wages  to  be  paid  conductors  and  motormen  after 
June  30,  1907,  is  to  be  decided  by  arbitration,  stipulations  of  which  are 
hereto  annexed  and  a  proportionate  increase,  if  any,  shall  be  given  to  pitmen, 
pitmen's  helpers,  fiagmcn,  sandmen,  janitors  and  teamsters. 

Sec.  14.  This  agreement  sliall  remain  in  force  during  the  time  to  be  agreed 
upon  later  by  both  parties  to  said  agreement. 
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Supplemental  agreement  between  United  Traction  Company  and  the  employees 
of  aaid  United  Traction  Company  hereinafter  mentioned  and  described : 

Whereas,  On  the  6th  day  of  July,  1907,  an  agreement  was  entered  into 
between  the  above-named  parties;  and 

Whereas,  By  section  13  thereof  it  was  provided,  **  That  the  rate  of  wages 
to  be  paid  conductors  and  motormen  after  June  30,  1907^  is  to  be  decided 
by  arbitration,  stipulations  of  which  are  hereto  annexed,  and  a  proportionate 
increase,  if  any,  shall  be  given  pitmen,  pitmen's  helpers,  flagmen,  sandmen, 
janitors  and  teamsters,*'  and  by  section  14  of  said  agreement  it  is  further 
provided,  **  This  agreement  shall  remain  in  force  during  the  time  to  be  agreed 
upon  later  by  both  parties  to  said  agreement,"  and 

Whereas,  Said  parties  submitted  the  rate  of  wages  to  arbitration  by  agree- 
ment bearing  date  July  6,  1907,  and  said  arbitrators  have  found  that  the 
rate  of  wages  to  be  paid  to  conductors  and  motormen  from  the  1st  day  of 
July,  1907,  is  twenty-five  (25)  cents  per  hour  and  that  a  proportionate  in- 
crease shall  be  given  to  pitmen,  pitmen's  helpers,  flagmen,  sandmen,  janitors 
and  teamsters: 

It  is  hereby  mutually  agreed  between  the  parties  that  the  finding  of 
aaid  board  of  arbitrators  be  and  the  same  are  hereby  in  all  things  ratified 
and  confirmed  by  us,  and  that  the  agreement  entered  into  on  the  6th  day  of 
July,  1907,  as  amended  by  this  agreement,  shall  continue  in  force  as  to  all 
matters  therein  mentioned  until  the  30th  day  of  June,  1909,  and  that  the 
following  is  the  fixed  rate  of  wages  for  said  term: 

Motormen  and  conductors,  twenty- five  (25)  cents  per  hour. 

Pitmen,  twenty-five  (25)  cents  per  hour. 

Pitmen's  helpers,  twenty -one  and  three-fourths  (21%)   cents  per  hour. 

flagmen,  eighteen  and  three- fourths  (18%)  cents  per  hour. 

>Sandmen,  eighteen  and  three-fourths  (18%)  cents  per  hour. 

Janitors,  seventeen  (17)  cents  i>€r  hour. 

Teamsters,  nineteen  and  three-fourths  (19%)  cents  per  hour. 

It  is  further  mltx'ally  agreed,  That  if  at  or  within  thirty  (30)  days 
prior  to  the  expiration  of  this  agreement,  any  controversy  shall  arise  between 
the  traction  company  and  Iheir  employees  as  to  the  rate  of  wages  to  be  paid 
to  such  employees  after  the  expiration  of  this  a.greement,  the  same  shall  be 
referred  for  determination  to  arbitrators,  one  to  be  selected  by  the  traction 
company  and  one  by  the  employees,  and  if  they  cannot  agree  a  third  mlan  to 
be  selected  by  such  arbitrators  for  the  determination  of  the  question  thus 
submitted. 

In  witness  wheireof.  The  parties  hereto  have  caused  this  agreement  to  be 
signed,  in  duplicate,  the  party  of  the  first  part  by  its  general  manager,  and 
the  parties  of  the  second  part  by  their  committee,  this  24th  day  of  August, 
1007. 

United  Traction  Company, 

By  Edgar  S.  Fassett,  General  Manager. 

Joseph  F.  McLaughlin, 
Wm.  Kavanaugh, 

Committee  of  Employees. 
In  presence  of: 

John  E.  AIacLean. 


III. 584'     New  York  State  Depabtment  of  Labor. 


Supplemental  agreement  between  United  Traction  Company  and  the  employees 
of  aaid  United  Traction  Company,  ktiown  <w  the  transformer  operators 
and  transformer  operators'  helpers: 

Whereas,  The  rate  of  wagea  to  be  paid  to  transformer  operators  and  trana- 
former  operators'  helpers  was  not  submitted  to  arbitration  by  the  agreement 
between  the  company  and  its  employees  under  date  of  July  6,  1907;  and 

Whebeas,  The  rate  of  wages  to  be  paid  such  employees  was  afterward  and 
on  the  24th  day  of  August,  1907,  submitted  to  arbitration,  said  company 
selecting  Lewis  E.  Carr  of  Albany,  X.  Y.,  as  one  of  said  arbitrators,  and  said 
employees  selecting  James  D.  Landrigan  of  Troy,  N.  Y.,  as  another  of  the 
said  arbitrators;  and, 

Whereas,  Said  arbitrators  have  found  on  this  date  that  the  rate  of  wages 
paid  to  transformer  operators  from  the  1st  day  of  July,  1907,  is  twenty- 
nine  (29)  cents  per  hour,  and  to  transformer  operators'  helpers  twenty-two 
(22)    cents  per  hour. 

It  is  hereby  mutually  agreed  by  and  between  the  parties  that  the  findings 
of  said  board  of  arbitrators  be  and  the  same  are  hereby  in  all  things  ratified 
and  confirmed  by  us,  and  that  the  wages  to  be  paid  from  the  Ist  day  of  July, 
1907,  shall  be  as  found  by  said  board  of  arbitrators,  and  that  said  rate  of 
wages  shall  continue  in  force  until  the  30tli  day  of  June,  1909. 

It  is  ruBTHEB  MUTUALLY  AGREED,  That  if  at  or  within  thirty  (30)  days 
prior  to  the  expiration  of  this  agreement  any  controversy  shall  arise  between 
the  traction  company  and  their  employees  after  the  expiration  of  this  agree- 
ment, the  same  shall  be  referred  for  determination  to  arbitrators,  one  to  be 
selected  by  the  traction  company  and  one  by  the  employees,  and  if  they  cannot 
agree  a  third  man  is  to  be  selected  by  such  arbitrators  for  the  determination 
of  the  question  thus  submitted. 

In  WITNESS  WHEREOF,  The  parties  hereto  have  caused  this  agreement  to 
be  signed,  in  duplicate,  the  party  of  the  first  part  by  its  general  manager,  and 
the  parties  of  the  second  part  by  their  committee,  this  29th  day  of  August, 

1907. 

United  Traction  Company, 

By  Kix^AB  S.  Fassett,  General  Manager. 

Wm.  Kavanauoh, 

Committee  of  Employees. 

In  presence  of: 

John  E.  MacLean. 
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STR££T  RAILWAY  £liPLOY££S,  OSW£GO. 

Mcniorandum  of  agreement,  made  and  entered  into  this  Ist  day  of  June,  1907, 
by  and  between  the  Oswego  Tra4)tion  Company,  their  successors,  lessees 
and  assigns,  party  of  the  first  part,  and  hereafter,  for  convenience  sake, 
called  the  company,  and  the  Amalgamated  Association  of  Street  and 
Electric  Railxoay  Employees  of  America,  Division  92,  of  Oswego,  N.  Y., 
party  of  the  second  part,  and  hereafter,  for  convenience  sake,  called  the 
association : 

WITNESSETH,  That  in  the  operation  of  the  lino  or  lines  of  the  party  of  the 
first  part,  both  parties  do  mutually  agreo  — 

1.  That  the  company  through  its  properly  accredited  oflBcers  will  treat  with 
the  ofTicers  and  accredited  committees  of  the  association  on  all  questions 
arising  between  them. 

2.  Motormen  and  conductors  to  receive  the  following  scale  of  wages,  viz.: 
Those  in  employ  of  company  prior  to  June  1,   1905,  20  cents  per  hour; 

those  in  employ  of  company  prior  to  September  30,  1906,  18  cents  per  hour, 
for  the  period  ending  June  1,  1908,  after  which  the  rate  of  20  cents  will  apply. 
Conductors   and   motormen  employed   during   1907   and   hereafter   will  be 
paid  as  follows: 

Those  in  employ,  Ist  year 16  cents  per  hour 

Those  in  employ,  2d  year 17 

Those  in  employ,  3d  year 18 

Those  in  employ,  4th  year 19 

Those  in  employ,  5th  year 20 


((         tt       it 

It  tt  tt 


Ten  hours  as  near  as  possible  to  constitute  a  day's  work.  Overtime  to  be 
paid  at  same  rate. 

3.  It  is  understood  that  the  present  time  schedule  as  it  exists  in  summer 
and  winter  seasons  is  as  near  correct  as  circumstances  will  permit. 

4.  There  shall  be  maintained  two  employees'  lists  to  be  known  respectively 
as  the  regular  and  extra  lists.  The  regular  list  to  comprise  the  men  having 
regular  runs  tlirough  the  year.  The  extra  list  to  comprise  the  men  not  on 
regular  list. 

5.  Men  on  both  regular  and  extra  lists  to  be  given  preference  in  runs 
when  vacant,  in  accordance  with  seniority  in  service,  except,  that  when  a 
man's  record  shows  that  he  has  been  grossly  negligent  or  is  not  competent 
to  fill  tlie  vacancy,  he  will  not  l)e  eligible  for  advancement  until  he  has  by 
continued  good  service  cleared  his  record  sufficiently  to  entitle  him  to  such 
preforonce  in  accordance  with  his  age  in  the  service. 

G.  WTien  additional  cars  are  to  be  added  to  the  service,  or  when  any  of 
the  regular  runs  are  vacant,  notice  of  this  will  be  posted  on  buHetin  board 
at  least  five  days  and  the  run  or  runs  given  to  the  oldest  bidder,  provided 
he  is  eligible  as  per  article  5. 

7.  All  employees  are  entitled  to  free  transportation  over  all  the  coih- 
pany's  lines. 

8.  Any  employee  who  has  been  suspended  or  discharged  and  who  shall,  as 
the  result  of  an  investigation,  be  found  to  have  been  suspended  or  discharged 
without  good  cause,  shall  be  reinstated  in  his  former  position  and  paid  for 
such  time  lost. 
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9.  The  company  considers  membership  in  the  organization  desirable  and 
benficial  to  its  employees,  and  no  employee  will  be  dismissed  without  sufficient 
and  just  cause. 

10.  In  consideration  of  the  above  the  ass^ociation  agrees  that  its  member- 
ship shall  perform  their  labor  and  use  their  influence  and  best  endeavors  to 
promote  and  advance  the  welfare  and  prosperity  of  the  company. 

11.  This  agreement  and  the  provisions  thereof  shall  continue  in  force  and 
be  binding  upon  the  respective  parties  hereunto  until  the  1st  day  of  June, 
1909,  and  from  year  to  year  thereafter  unless  changed  by  the  parties  here- 
unto. Either  of  the  parties  hereunto  desiring  a  change  in  any  section  or 
sections  of  this  agreement  shall  notify  the  other  party,  in  writing,  of  the 
desired  change  thirty  days  prior  to  the  end  of  each  year,  which  is  the 
thirty-first  day  of  May.  After  such  notice  the  agreement  shall  be  considered, 
and  upon  reaching  an  agreement  it  shall  be  then  entered  into  and  become 
a  part  of  this  agreement. 


SWITCHMEN,   DELAWARE,   LACKAWANNA  &  WESTERN   RAILROAD. 

Rules  and  rates  of  pay  for  suitchmen,  effective  January  1,  1907. 

1.  Switchmen  will  be  permitted  to  take  their  meiils  between  the  hours  of 
11  and  1  o'clock.  If  men  are  worked  five  hours  and  thirty  minutes,  they 
must  then  be  allowed  at  least  thirty  minutes  for  meals,  and  will  be  paid 
for  one  extra  hour. 

2.  Ten  hours  shall  constitute  a  day's  work.  All  over  this  will  be  paid 
for  as  overtime  at  the  regular  rate  the  switchmjein  is  receiving.  Five  hours 
or  less  shall  constitute  one-half  day.  In  working  overtime,  thirty  minutes 
will  be  considered  one  hour;  less  than  thirty  minutes  will  not  be  counted. 

3.  For  work  begun  between  12  o'clock  noon  and  4  o'clock  a.  m.,  night 
rates  will  be  paid,  except  when  working  only  from  12  M.  to  6  or  7  P.  K. 

4.  All  territory  under  the  jurisdiction  of  one  yard  master  or  general  yard 
master  will  be  considered  one  yard. 

6.  Switchmen  will  enter  upon  duty  and  also  be  relieved  at  the  yard  offioe 
or  other  suitable  designated  place. 

6.  Switchmen  will  not  be  required  to  supply' coal,  water  or  sand  to  en- 
gines; nor  to  perform  duties  outside  of  switching  service. 

7.  Switchmen  will  not  be  required  to  work  overtime.  When  necessary  to 
protect  the  company's  interests,  as  in  the  case  of  actual  emergency,  continu- 
ous service  not  to  exceed  fourteen  hours  may  be  required. 

8.  Switchmen  necessarily  assigned  to  temporary  duty  as  switchtenders  or 
.flagmen  will  be  paid  switchmen's  rates. 

0.  Coal  mine  crews  will  be  classed  as  in  yard  service,  except  in  Kingston 
and  Pittston  districts. 

10.  Switchmen  includes  foremen  and  helpers  only. 

11.  So  far  as  practicable,  when  work  trains  are  employed  within  yard 
limits,  they  shall  be  handled  by  switchipen. 

12.  Switchmen  serving  on  grievance  committees  shall  not  be  discriminated 
against. 

13.  Yard  crews  shall  consist  of  a  foreman  and  two  helpers,  but  as  special 
occasions  require  a  greater  or  less  number  may  be  worked. 

14.  Priority  age  of  switchmen  will  date  from  the  time  they  enter  the  service 
as  switchmen. 
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15.  In  employing  additional  men  for  yard  service,  preference  will  be  given 
to  experienced  switchmen  of  suitable  age  and  physical  condition. 

16.  Switchmen  will  not  be  transferred  from  one  yard  to  another  to  the 
detriment  of  switchmen  in  the  yard  to  which  they  are  transferred. 

17.  Seniority  will  be  the  rule  for  promotion  in  yard  service  when  merited 
by  faithful  discharge  of  duty  and  when  the  employee  has  shown  capacity 
for  increased  responsibility. 

18.  Va<5ancies  in  day  yard  will  be  filled  by  promoting  men  from  night 
service,  provided  there  are  men  in  night  service  desiring  day  work. 

19.  Switchmen  who  are  unable  from  any  cause  to  perform  service  must 
send  notice  in  ample  time  to  make  other  provision. 

20.  Switchmen  will  be  given  a  hearing  before  they  are  suspended  or  dis- 
missed; but  if  action  is  taken  in  error  before  such  hearing  they  will  receive 
pay  at  regular  rates  for  time  lost.  Investigations  will  be  made  within  five 
days. 

21.  Grievances  must  be  presented  individually  to  the  general  yard  master 
as  soon  as  practicable,  and  in  all  cases  within  thirty  days.  After  that  time 
they  will  not  be  considered. 

22.  Appeal  may  be  taken  from  decision  of  yard  master  to  superintendent 
or  higher  official. 

23.  Insubordination,  intoxication  and  continued  or  repeated  absence  with- 
out leave  will  be  punished  by  dismissal. 

24.  Switchmen  will  not  be  given  leave  of  absence  exceeding  sixty  days, 
except  in  ease  of  sickness. 

25.  When  switchmen  leave  the  service  of  their  own  accord  they  will  not 
be  reinstated. 

26.  Switchmen  who  have  been  in  the  employ  of  the  company  for  sixty 
days,  upon  leaving  the  service  or  being  relieved,  will  be  given  a  certificate 
stating  time  of  service,  and  in  what  capacity,  the  same  to  be  approved  and 
stamped  by  the  proper  officers. 

27.  It  is  the  policy  of  the  management  to  find  suitable  employment,  if  prac- 
ticable, for  disabled  employees,  where  they  can  perfonn  work  that  does  not 
incur  danger  to  themselves,  other  employees,  the  public,  or  the  company'fl 
property. 

28.  When  the  force  is  reduced,  the  junior  men  in  the  service  will  be  as- 
signed to  the  extra  list  in  regular  order. 

29.  Switchmen  temporarily  engaged  in  business  of  the  company  outside  the 
line  of  their  regular  duties,  at  court  or  otherwise,  will  be  allowed  their 
regular  wages  and  necessary  expenses. 

.30.  Rosters  of  the  switchmen  employed  in  each  yard,  giving  dates  they 
entered  the  service  as  switchmen,  will  be  kept  at  convenient  places  for  in- 
spection by  them. 

31.  When  the  service  on  a  time  slip  is  not  allowed,  the  time  slip  will  be 
returned  to  the  man  making  it,  with  reasons  given  in  writing  for  not  allow- 
ing it. 

32.  The  oldest  extra  switchman  shall  have  preference  for  work. 

33.  When  the  regular  force  is  to  be  reduced,  nuen  residing  within  pre- 
scribed calling  distance  shall  be  notified  not  less  than  two  hours  before  the 
time  they  are  expected  to  report  for  work.  If  not  so  notified  and  they 
report  for  work,  they  shall  be  allowed  pay  for  one-half  day. 
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Rates  ix  Cents  Per  Hour. 

FOREMEN.  HELPERS. 

Yards.  Diys.  Nights.  ;  ^  Days.  Nights. 

Hoboken,  Newark,  Secaucus  and  Scranton 33  |^  35            30  32 

Buffalo 34  ^36            31  33 

Other  yards 30  32            27  29 

T.  E.  Clabke, 

General  Superintendent. 

TEAMSTERS,  ALBANY. 

[Reported  by  union  as  signed  by  eighteen  employers.] 
Agreement  heiween  Team  Owners  of  Albany,  N.  1'.,  and  International  Brother- 
hood of  Teamsters  Union  No.  294,  of  Albany,  X.  Y. 

1.  That  none  but  union  teamsters  be  employed. 

2.  The  rate  of  wages  shall  be:  For  single  drivers  $12  per  week  and  for 
double  team  drivers  $12  per  week. 

3.  Saud  drivers  are  to  receive  $12  per  week. 

4.  Double  rate  of  wages  to  be  paid  for  the  following:  Sundays,  New  Year's, 
Fourth  of  July,  Labor  Day,  Thanksgiving  and  Christmas. 

5.  Men  are  to  report  at  barn  6  a.  m.  and  quit  as  near  6  p.  h.  as  possible. 
After  G  p.  M.  the  rat<5  of  wages  shall  be  time  and  one-half. 

6.  When  nonunion  teamsters  are  employed  in  any  barn,  employees  shall 
have  the  right  after  investigating  the  matter  to  quit  work  until  the  same 
has  been  adjusted,  without  violating  this  agreement. 

7.  The  above  agreement  to  go  into  effect  May  1,  1907,  and  continue  in 
force  until  May  1,  1908. 

8.  It  is  also  agreed  to  reinstate  all  members  who  are  out  on  strike. 

TEAMSTERS,  NEW  YORK  CITY. 

(a)  Commission  Wagon  Dkivers  and  Helpess. 

Section  1.  Single  truck  drivers,  $15  per  week;  double  truck  drivers,  $18 
per  week.     Salary  to  be  paid  weekly. 

Sec.  2.  Twelve  hours  to  constitute  a  day's  work,  time  to  be  taken  when 
ordered  to  the  stable  and  on  return  to  same;  overtime  to  be  paid  at  the  rate 
of  thirty  cents  per  hour,  first  thirty  minutes  to  be  conceded  to  the  employer, 
any  time  over  the  half  hour  to  be  counted  as  an  hour  in  favor  of  the  driver. 

Si'X:.  3.  That  drivers  be  not  asked  to  report  at  the  stable  on  Sundays. 

Sec.  4.  Drivers  be  not  asked  to  work  after  7  a.  m.  Labor  Day. 

Sec.  5.  Tiie  employer  agrees  to  employ  menvbers  of  the  International  Brother- 
hood of  Teamsters,  Local  Union  No.  449,  with  paid-up  cards,  or  those  who 
are  available  to  become  members  at  the  next  regular  meeting.  All  goods  to 
be  loa4ed  by  union  helpers. 

Sec.  6.  Any  driver  reporting  for  work  on  Sundays  and  holidays  to  receive 
day  and  a  half  pay  for  the  same. 

Sec.  7.  Should  any  difference  arise  between  employer  and  employee,  out- 
side of  violation  of  this  aprreonient,  which  cannot  be  adjusted  by  the  repre- 
sentative of  this  local  union,  the  same  to  be  submitted  to  arbitration,  the 
arbitration  board  to  consist  of  an  equal  number  of  employers  and  an  equal 
number  of  teamsters;  failure  to  agree  they  shall  mutually  select  an  umpire, 
whose  decision  in  the  matter  shall  be  final  and  binding  to  both  parties,  no 
lock-out  or  strike  to  take  place  pending  report. 
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Sec.  8.  It  is  the  sincere  wish  of  Local  Union  No.  449,  I.  B.  of  T.^  that 
the  firm  or  those  to  whom  it  may  concern  will  live  up  to  this  agreement  in 
the  manner  of  paying  wages  and  everting.  Allowing  no  driver  to  make  any 
special  agreement  in  r^ard  to  wages.  Any  driver  violating  this  rule  will 
be  fined  for  the  first  ofifense  and  dismissed  from  the  union  for  the  second. 

Sec.  9.  Wagons  to  be  paid  at  the  rate  of  $13  per  week. 

Sec.  10.  This  agreement  to  be  in  force  until  April,  1908. 

In  behalf  of  Merchants'  Association, 

L.  W.  Smith,  Secretary. 
For  Local  No.  449,  I.  B.  of  T., 

William  McNally. 

(b)  Coach  Dbivebs. 

Agreement   entered  into  hy   the  Netv  York   Coach   Oioners^  Association  and 

Local  643,  U.  T.  of  A. 

Section  1.  All  drivers  to  have  eleven  hours  off  from  the  time  of  leaving 
stable  until  reporting  for  work  next  day.  Men  on  watch  are  to  report  at  the 
usual  hour  in  the  morning.  The  existing  working  conditions  in  stable  to 
remain  as  heretofore;  if  abused  to  be  referred  to  the  grievance  committee. 

Sec.  2.  That  each  driver  have  one  hour  for  dinner  as  near  the  middle  of 
the  day  as  possible.  Drivers  when  requested  to  report  back  at  the  stable 
ahead  of  time  will  do  so,  but  the  time  must  be  allowed  at  the  earliest  oppor- 
tunity by  the  employer. 

Sec.  3.  Drivers  to  be  paid  $2  per  day,  salary  to  be  paid  weekly. 

Sec.  4.  When  a  driver  is  kept  out  until  6  a.  m.  he  receives  twenty-four 
hours  off  with  pay. 

Sec.  5.  Only  members  of  U.  T.  of  A.  of  ^lanhattan  and  Bronx  with  paid-up 
cards  to  be  employed. 

Sec.  6.  No  driver  to  be  taken  away  from  employment  unless  a  suitable 
driver  is  furnished  to  take  said  driver's  place. 

Sec.  7.  That  $1.25  be  paid  to  extra  drivers  for  all  cemetery  calls;  city 
funerals,  75  cents. 

Sec.  8.  That  an  employer  has  the  right  to  hire  any  man  who  signifies  his 
intention  of  becoming  a  member  of  Local  643,  U.  T.  of  A. 

Sec.  9.  That  any  man  who  is  a  citizen  of  the  United  States  and  can  speak 
English  will  be  accepted  into  Local  643,  U.  T.  of  A.,  providing  the  applicant 
IS  a  man  of  good  character. 

Sec.  10.  That  Local  64Q,  U.  T.  of  A.,  shall  make  no  contract  or  agreement 
with  any  individual  coach  owner  or  owners,  other  than  the  New  York  Coach 
Owners'  Association,  through  its  proper  officers.  That  the  New  York  Coach 
Owners'  Association  will  make  no  oontract  or  agreement  with  anybody  other 
than  Ijocal  643,  U.  T.  of  A. 

Sec.  II.  All  grievances  sh*ll  be  made  known  to  the  officers  designated  by 
the  Coach  Owners*  Association. 

Sftc.  12.  This  i^reetnent  to  go  into  effect  on  May  15,  1907,  and  to  remain 
in  force  until  May  15,  1908. 

For  the  New  York  OoAch  Owners'  Association, 

Fbed  Hulbebg,  President, 

For  the  United  TeamBters  of  America,  Local  643, 

Wm.  n.  AcKERMAN,  President. 
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(C)    G^OCEBT  TeAI^STEBS. 

[Reported  as  signed  by  fifteen  employers.] 

This  agreement  bettoeen  the  firm  of ,  party  of  the  first  part, 

and  Local  707,  U.  T.  A.,  party  of  the  second  part,  shall  govern  all  wages, 
hours  and  conditions  herein  set  forth  from  the  1st  day  of  January,  1907, 
until  the day  of ,  190  . 

Scale  of  Wages. 

Four  (4)  horse  drivers  to  receive $18  per  week 

Three  (3)  horae  drivers  to  receive 17 

Two  (2)  horse  trudc  drivers  to  receive 15 

One  ( 1 )  horse  truck  driver  to  receive 13 

Two  (2)  horse  small  delivery  wagon  drivers  to  receive 14 

One  (1)   horse  small  delivery  wagon  drivers  to  receive 12 


ti 
ft 
« 


IIOUBS    A>'D   COXDITIOXS. 

Section  1.  Ten  hours  to  constitute  a  day*s  work,  time  to  be  taken  when 
leaving  stable  and  on  return  to  same;  overtime  to  be  paid  at  the  rate  of 
25  cents  per  hour,  first  thirty  minutes  to  be  conceded  to  the  employer,  any 
time  over  the  half  hour  to  be  counted  as  an  hour  in  favor  of  the  driver. 

Sec.  2.  Drivers  who  are  required  to  report  for  work  Labor  Day  to  receive 
two  days'  pay  for  same. 

Sec.  3.  That  drivers  be  not  asked  to  report  at  the  stable  on  Sundays. 

Sec.  4.  Members  of  Local  No.  707,  U.  T.  of  A.,  with  paid-up  cards,  to  be 
employed,  or  those  who  are  willing  to  become  members  at  the  next  regular 
meeting. 

Sec.  5.  Should  any  difference  arise  between  the  employer  and  employee 
outside  of  violation  of  this  agreement,  which  cannot  be  adjusted  by  the 
representative  of  this  local  union,  the  same  to  be  submitted  to  arbitration, 
the  arbitration  board  to  consist  of  an  equal  number  of  employers  and  an 
equal  number  of  teamsters;  failure  to  agree  they  shall  mutually  select  an 
umpire,  whose  deci-sion  in  the  matter  shall  be  final  and  binding  to  both 
parties,  no  lock-out  or  strike  to  take  place  pending  report. 


TEAMSTERS,  TROY. 

[Terminating  dispute  of  April  1.]  ^ 

Agreement  between  the  undersigned  team  openers  and  the  Heavy  Transfer 
Drivers,  Local  No,  227,  of  Troy,  N.  Y.,  members  of  the  International 
Brotherhood  of  Teamsters  and  the  Central  Federation  of  Labor, 

1.  It  is  agreed  that  only  members  of  the  above-named  union  shall  be  em- 
ployed unless  said  union  is  unable  to  furnish  teamsters. 

2.  Wages  to  be  not  less  than  $12  per  week  for  single  horse  drivers  and 
not  less  than  $13  per  week  for  team  drivers. 

3.  Drivers  to  report  to  their  barn  at  6  a.  m.  and  finish  no  later  than  6  P.  M. 

4.  Work  performed  before  G  A.  m.  and  after  6:30  P.  M.  will  be  overtime 
paid  at  rate  of  30  cents  per  hour,  time  after  7:30  hours  to  be  figured  as  two 
hours. 

5.  Double  time  to  be  paid  for  work  on  Sundays  and  holidays.  Holidays  to 
be  Fourth  of  July,  Labor  Day,  Thanksgiving,  Christmas  and  New  Year's. 
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6.  It  is  hereby  agreed  by  and  between  members  of  Local  No.  227,  Heavy 
Team  Drivers,  and  undersigned  Team  Owners  of  the  City  of  Troy,  N.  Y., 
that  said  members  of  Local  No.  227  will  not  participate  in  any  sympathetic 
strike  without  full  written  authority  of  the  International  Brotherhood  of 
Teamsters. 

7.  All  matters  pertaining  to  rules  of  the  union  to  be  matter  for  the  union 
direct  and  in  no  wise  to  interfere  or  delay  business  of  owners,  and  no  vacancy 
to  be  created  by  said  union  without  its  representative  furnishing  a  substitute 
and  fill  said  vacancy. 

8.  When  a  nonunion  teamster  is  employed  in  barn,  employees  have  right 
to  quit  until  same  is  properly  adjusted. 

9.  If  strike  should  occur  over  signing  agreement  from*  employees  to  be 
reinstated  at  settlement. 

10.  No  member  of  Local  No.  227  to  be  allowed  to  work  on  anv  contract 
or  at  any  coal  yard  unless  only  union  drivers  are  employed. 

11.  When  driver  refuses  to  take  vacancy  offered  he  shall  be  considered  as 
not  a  member  of  said  union,  and  treated  the  same  as  nonunion  driver. 

12.  Agreement  to  go  into  effect  April  1,  1SM)7,  and  continue  until  one  or 
other  of  the  partners  are  dissatisfied,  notice  in  writing  at  least  thirty  days 
previous  to  tlie  first  day  of  January  each  year  being  necessary  if  change  is 
desired.     Changes  only  to  take  effect  April  1st. 


TELEGRAPHERS,  BUFFALO,  ROCHESTER  &  PITTSBURGH  RAILWAY. 

Rules  attd  rates  of  pay  for  telegraphers ,  effective  Fehru<irt/  1,  1907. 

The  following  rules  and  rates  of  pay  will  govern  the  employment  of  teleg- 
raphers, and  station  agents  whose  duties  require  them  to  perform  telegraph 
service  employed  upon  the  line  of  this  company. 

Rules. 

1.  Any  employee  required  to  perform  telegraph  service  of  any  character 
or  'duration  shall  be  considered  a  telegi*apher  within  the  meaning  of  this 
schedule. 

2.  When  new  positions  are  created  the  compensation  therefor  will  be  fixed 
in  conformity  with  positions  of  the  same  class  in  this  schedule. 

3.  All  employees  in  the  telegraph  service  will  be  regarded  as  in  line  for 
promotion,  advancement  dej^ending  upon  faithful  discharge  of  duties  and 
capacity  for  increased  responsibility.  Where  ability  and  conduct  permit, 
seniority  rules  will  govern.  The  proper  officials  of  the  company  shall  de- 
termine the  fitness  of  telegraphers  for  employment  or  advancement.  Seniority 
rights  will  date  from  last  date  of  -entering  service. 

4.  Telegraphers  covered  by  this  schedule  will  not  be  suspended  or  dis- 
charged without  just  cause.  In  case  of  suspension  or  dismissal,  telegraphers 
will  have  the  right  to  refer  their  cases  by  written  statement  to  the  superin- 
tendent, and  they  shall  have  a  fair  and  impartial  trial  within  seven  days 
after  receipt  of  their  statement.  The  aggrieved  party  will  have  the  right  to 
be  present  at  all  investigations,  and  be  represented  by  a  committee  of  em- 
ployees representing  his  class,  ^^'hen  the  decision  is  not  satisfactory  the  case 
may  be  appealed  to  the  higher  officials  in  regular  order,  and  in  the  event  he 
is  found  not  guilty  he  will  be  reinstated  and  paid  for  all  time  lost. 


*  So  In  original. 
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5.  Seniority  will  only  be  effective  when  vacancies  occur,  or  new  positions 
are  created. 

6.  A  list  of  the  operators  in  actual  service  will  be  compiled  in  order 
of  seniority,  covering  each  division,  and  a  copy  of  same  shall  be  furnished 
each  telegraph  station.  Seniority  lists  will  be  revised  annually  and  copies 
furnished  as  above. 

7.  All  vacancies  or  new  positions  will  be  immediately  advertised  by  bulletin 
sent  to  each  oflS^e  by  mail^  and.  said  vacancy  will  be  filled  within  ten  days 
after  it  occurs  by  the  appointment  of  the  man  entitled  to  it,  provided  teleg- 
raphers who  are  absent  will  be  notified  of  such  vacancy.  Any  telegrapher 
declining  to  accept  promotion  shall  thereafter  concede  the  right  of  the  man 
accepting  such  promotion  to  lead  the  party  refusing  the  same  in  the  matter 
of  seniority  rights. 

8.  At  offices  where  two  telegraphers  are  enxployed,  twelve  consecutive  hours, 
including  meal  hours,  will  constitute  a  day's  work.  At  offices  where  but  one 
telegrapher  is  employed,  twelve  consecutive  hours,  including  meal  hours,  will 
constitute  a  day's  work;  the  company  reserving  the  right  to  arrange  the 
hours  to  suit  the  service. 

9.  Overtime  will  be  allowed  for  all  hours  worked  in  excess  of  tlie  regular 
established  hours  at  any  point. 

10.  In  computing  overtime  thirty-five  minutes  and  less  than  sixty  minutes 
shall  be  considered  one  hour ;  less  than  thirty-five  minutes  shall  not  be  counted. 

11.  Overtime  will  not  be  allowed  unless  overtime  slip  is  forwarded  to  the 
chief  train  dispatcher  within  forty-eight  hours  from  the  time  the  service  is 
performed.  Telegraphers  shall  be  notified  within  five  days  when  overtime  is 
not  allowed. 

12.  The  rate  of  overtime  shall  be  twenty-five  (25)  cents  per  hour  for  every 
consecutive  hour  worked  until  relieved. 

13.  If  called  before  or  after  regular  hours,  telegraphers  will  be  paid  fifty 
(50)  cents  for  the  call,  but  if  held  on  duty  longer  than  one  hour  regular 
overtime  rates  will  apply  after  the  first  hour. 

14.  Telegraphers  transferred  to  new  locations  by  order  of  proper  officials- 
will  receive  pay  on  the  basis  of  salary  of  positions  vacated  for  the  time 
lost  in  transfer,  and  free  transportation  for  themselves,  dependent  members 
of  their  families  and  household  goods. 

15.  Telegraphers  attending  court,  or  other  business  for  the  company,  will 
be  paid  their  regular  rates  of  pay  i)er  day,  and  when  called  to  leave  home, 
necessary  expenses  will  be  paid  in  addition  to  salaries. 

16.  Telegraphers  leaving  service  in  the  telegraph  department  to  accept 
service  in  other  departments  will  forfeit  their  seniority  rights  after  an  ab- 
sence of  thirty  days.  Telegraphers  desiring  leave  of  absence  will  be  granted 
same  for  a  period  not  to  exceed  thirty  days,  provided,  in  case  of  illness,  time 
will  be  extended  to  suit  the  case. 

17.  Telegraphers  will  be  allowed  to  attend  their  meetings  so  far  as  con- 
sistent with  good  service,  and  will  be  relieved  and  furnished  transportation 
without  unnecessary  delay.  Committees  will  be  granted  leave  of  absence  as 
soon  as  possible  after  it  is  applied  for  when  they  wish  to  present  any  matters 
to  any  officer  of  the  company. 

18.  Telegraphers  who  have  been  in  the  service  of  the  company  one  year 
or  more  will  be  granted  one  week  leave  of  absence  each  year  with  pay. 
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19.  Extra  telegraphers  will  receive  the  same  compensation  as  the  person 
they  relieve.  Telegraphers  holding  regular  positions  when  required  to  work 
in  other  offices  temporarily  will  foe  paid  relief  agent's  salary  for  the  time 
held  in  that  capacity. 

20.  These  rules,  regulations  and  rates  of  pay  will  continue  in  force  until  a 
notice  of  thirty  days  be  given  of  a  desire  to  change  same. 

Key. 
A    Agent  and  telegrapher. 
C    Clerk  and  telegrapher. 
D    Day. 

M    Weigh  master. 
N    Night. 
P    Pumper. 

S    Telegrapher  throwing  switches  or  handling  gates. 
T    Telegrapher  selling  tickets. 
W    Car  distributer. 

Rochester  Division. 

Location.  Office.  Position.  Salary. 

Rochester FD  D  $65  00 

Rochester FD  D  6000 

Rochester MS  DW  75  00 

Rochester MS  D  6500 

Lincoln  Park NK  A  6600 

Uncohi  Park NK  N  6000 

Barnard BX  A  600O 

Mdplewood D  A  6500 

Maplewood D  N  65  OO 

ScottsvUle SO  A  55  00 

Garbutt GO  A  65  00 

Garbutt GO  N  6000 

Mumford MD  A  600O 

LeRoy NA  D  6000 

LeRoy N  A  N  55  00 

Pavilion  Centre OR  A  600O 

PavUlon V  A  6000 

Parel  Creek AH  A  55  OO 

Wyoming NG  A  6000 

Warsaw W  D  6000 

Warsaw W  DC  6000 

Warsaw W  N  65  OO 

Rock  Glen C  N  A  55  00 

Silver  Lake  Junction X  A  60  00 

SUver  Lake  Junction X  N  65  00 

Gainesville GS  DN  6000 

Hardys K I  A  50  00 

Bliss B I  D  55  00 

Bliss B I  N  55  OO 

Easie AG  A  50  00 

Freedom DO  A  65  00 

Freedom DO  N  500O 

Farmersviile FA  A  6000 

Farmersville FA  N  55  00 

Bird 8U  AN-  50  00 

Relief  Agent 80  OO 


III. 594     New  York  State  Depabtment  of  Labor. 


Buffalo  Division. 

Location.  Office. 

Buffalo B 

Buffalo FH 

Buffalo  Creek B  C 

Buffalo  Creek BY 

East  Hamburg R  A 

Orchard  Park R  K 

JewettvlUe J  V 

West  Falls W  F 

Colden D  N 

Colden D  N 

Glenwood G  W 

East  Concord N  C 

Sprlngville VE 

Springville VE 

Ho3rt8 H 

Hoyts H 

Murphys MX 

West  Valley W  V 

Beaver B  V 

Beaver B  V 

Ashf  ord AD 

ElUcottville CT 

Emcottvllle CT 

Great  Valley AY 

Great  Valley AY 

East  Salamaaca SI 

East  Salamanca SI 

East  Salamanca D  I 

Relief  Agent 

Middle  Division. 

Location.  Office. 

East  Salamanca FY 

East  Salamanca FY 

Riverside  Junction W  J 

Limestone MO 

East  Bradford A  R 

Bradford N  8 

Bradford NS 

Howard H  D 

Howard H  D 

Dent D  E 

Dent D  E 

Bingham G  N 

Bingham G  N 

Newton F  W 

Newton F  W 

Boyer AN 

J.  &  B.  Junction B  F 

Freeman F  M 

Hutchins U  H 

Rasselas S  R 

Rasselas S  R 

Ketner KT 

Clarion  Junction A  J 

Johnsonburg J  8 

Johnsonburg J  S 

Ridgway N  U 

Ridgway N  U 


'osition. 

Salary. 

D 

$65  OO 

D 

50  00 

DN 

60  OO 

DN 

60  OO 

N 

50  00 

A 

60  OO 

A 

55  OO 

A 

55  OO 

A 

60  00 

N 

55  00 

A 

50  00 

A 

50  00 

D 

60  00 

N 

55  00 

D 

55  00 

N 

50  00 

DN 

50  00 

A 

60  00 

D 

55  00 

N 

50  00 

AN 

60  00 

D 

55  00 

N 

50  00 

A 

60  00 

N 

50  00 

D 

60  00 

N 

55  00 

DN 

65  00 

80  00 

Position. 

Salary. 

DC 

160  00 

NC 

55  00 

DNCS 

55  00 

A 

60  OO 

A 

60  00 

DT 

60  00 

NT 

55  OO 

DO 

55  OO 

N 

50  OO 

D 

55  OO 

N 

50  OO 

A 

60  00 

N 

50  00 

AS 

60  OO 

NS 

50  OO 

A 

60  OO 

DNS 

60  00 

DN 

50  OO 

A 

55  00 

A 

55  00 

N 

50  OO 

A 

55  OO 

DN 

60  00 

DC 

55  00 

NT 

50  OO 

DCS 

55  00 

NTS 

55  OO 
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MiDDLB  Division. — Continued. 

Location.  Office. 

Idlewild Q  D 

IdlewUd Q  D 

Groyland G 

Oroyland G 

Carman C  A 

Forest  HiU K  Y 

Brackwayville O  W 

BrockwayviUe O  W 

Lanes  MUls Q 

Falls  Creek A  K 

Falls  Creek A  K 

Dubois D  U 

Dubois D  U 

Dubois B  S 

Dubois B  S 

Relief  Agent 

PlTTSBURQH   DIVISION. 

Location.  Office. 

Dubois B  S 

C.  ft  M.  Junction CM 

C.  Sc  M.  Junction CM 

Stanley NY 

Stanley NY 

B.  Sc  S.  Junction Q  N 

Sykes S  K 

Big  Run R  N 

Big  Run  Junction D  X 

Indiana  Junction F 

Indiana  Junction F 

Punxsutawney NX 

Punxsutawney NX 

Punxsutawney X  O 

Punxsutawney C  X 

Valier V  A 

North  Point P  N 

Dayton DA 

Dayton DA 

Echo K  O 

Echo K  O 

West  Mosgro ve MR 

West  Mosgrove MR 

Cowan CO 

CraigsvUle C  R 

Craigsville C  R 

Fenelton FN 

Butler  Junction N  Z 

Butler  Junction N  Z 

Willow  Grove R  O 

Allegheny C  U 

Clbabfield  Branch. 

Location.  Office. 

Rockton R  K 

Rockton R  K 

Curwensville H  F 

C.  B.  Junction C  B 

C.  B.  Junction C  B 

Hyde S  Y 

Clearfield C  F 

Clearfield C  F 


Position. 

Salary. 

DS 

$55  00 

NS 

55  00 

DS 

55  00 

NS 

55  00 

A 

eO  00 

D 

55  00 

DCS 

55  00 

NTS 

55  00 

AM 

75  00 

D 

65  00 

NO 

60  00 

D 

65  00 

N 

60  00 

DW 

75  00 

D'N 

65  00 

80  00 

Position. 

Salary. 

D 

$65  00 

DS 

55  00 

NS 

55  00 

A 

60  00 

NT 

50  00 

D 

55  00 

DCT 

60  00 

DCT 

•     55  00 

DS 

55  00 

DS 

55  00 

NS 

50  00 

D 

65  00 

N 

60  00 

DNS 

55  00 

DW 

65  00 

A 

55  00 

A 

55  00 

DCT 

55  00 

NCT 

50  00 

DC 

55  00 

NC 

50  00 

A 

55  00 

NT 

50  00 

A 

55  00 

A 

55  00 

NT 

50  00 

A 

55  00 

DC 

60  00 

NC 

70  00 

DC 

70  00 

DC 

50  00 

Position. 

Salary. 

A 

$60  00 

N 

50  00 

DC 

55  00 

D 

55  00 

N 

50  00 

A 

60  00 

DC 

60  00 

NC 

55  00 
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Indiana  Branch. 

Location.                                              OfiSce.     Position.  Salary. 

Juneau JO         A  160  00 

Savan VN        A  6000 

Bavan VN       N  5000 

Marion  Center AO        A  6000 

Marion  Center AO        N  5000 

Chambersville BR        A  6000 

Creekslde KM       DC  55  00 

Oreekside KM       NC  5000 

Shelocta M  U       A  55  OO 

Iselin N            A  6000 

Ernest US         A  60  OO 

Indiana MN       DC  56  00 

Josephine G  X       A  60  00 

Relief  Agent 80  00 

Rochester,  N.  Y.,  Jan.  19,  1907. 

W.  T.  NOONAN, 

General  Manager, 


TELEGRAPHERS,  NEW  YORK,  NEW  HAVEN  &  HARTFORD  RAILROAD. 

Agreement  "between  the  New  York,  New  Haven  d  Hartford  Railroad  Company 

and  all  the  telegraphers  employed  hy  it. 

1.  All  employees,  except  train  dispatchers,  assigned  by  proper  authority 
to  telegraph  service  of  any  character  or  duration,  including  tower  directors 
and  levermen,  as  incorporated  in  the  accompanying  agreement,  will  be  oon- 
sidered  telegraphers  within  the  meaning  of  this  agreement  and  are  so  called 
herein. 

2.  Telegraphers  shall  not  be  disciplined  without  a  hearing  unless  they 
waive  it.  If  suspended  pending  investigation,  it  shall  be  held  within  seven 
days  from  date  of  suspension;  when  found  not  at  fault  as  charged,  they  shall 
be  allowed  to  resume  their  duties  and  be  paid  for  the  time  lost.  WTien  in- 
vestigation results  unfavorably  to  any  employee  he  shall  have  the  right, 
either  in  person  or  through  a  coraanittee  of  employees  of  the  same  class,  to 
appeal  to  the  higher  officials  of  the  company  in  their  respective  order  to  the 
general  manager.  Results  of  investigation  shall  be  furnished  employees 
affected. 

3.  Telegraphers  are  in  line  for  position  or  for  promotion  within  the  juris- 
diction of  their  division  superintendent. 

Seniority  and  ability  to  fill  the  positions  bid  or  applied  for  will  determine 
the  selection. 

The  company,  through  the  proper  officials,  will  determine  the  fitness  of 
telegraphers  to  fill  positions  bid  for,  provided  that  the  senior  applicant  shaU, 
if  any  doubt  exists  as  to  his  ability,  be  given  a  fair  and  impartial  examina- 
tion for  position  applied  for. 

Any  telegraplier  feeling  himself  aggrieved  on  account  of  the  decision  will 
have  the  right  of  appeal,  personally  or  through  a  committee  of  the  same 
class,  to  the  higher  officials  in  their  regular  order  to  the  general  manager. 

4.  Applications  from  competent  employees  in  the  telegraph  service  for  posi- 
tions in  telegraph  offices  not  under  supervision  of  division  superintendents 
will  be  given  consideration  in  accordance  with  the  second  paragraph  of 
rule  3. 
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5.  Superintendents  will  notify  each  telegrapher  on  his  division  within  five 
days  of  a  vacancy  in  station  or  ticket  agency  or  assistant  agency  where 
services  of  telegrapher  is  not  required  and  where  salary  does  not  exceed 
twenty-five  dollars  ($25)  per  week.  Telegraphers  may  make  application  for 
such  position,  which  application  shall  be  given  consideration  in  accordance 
with  second  paragraph  of  rule  3. 

Operators  taking  such  positions  shall  not  lose  their  roster  standing  privi- 
lege for  bidding  for  other  positions,  but  will  not  be  granted  passes  as  pro- 
vided in  rule  15. 

0.  When  a  vacancy  occurs  or  a  new  position  is  created  the  superintendent 
of  the  division  shall  within  five  days  notify  all  telegraphers  on  his  division, 
who  may  within  five  days  of  date  of  notification  file  an  application  for  the 
position.  At  the  end  of  fifteen  days  from  date  of  notification  the  appoint- 
ment and  assignment  will  be  made. 

When  a  man  bids  in  a  position  he  will  not  be  allowed  to  bid  for  his  former 
position  until  it  has  been  once  filled  and  again  becomes  vacant. 

7.  WTien  tho  train  or  telegiaph  service  requires  the  attention  of  the  teleg- 
rapher beyond  twelve  consecutive  hours,  overtime  shall  be  granted  according 
to  the  first  paragraph  of  rule  8  in  this  agreement. 

8.  Overtime  shall  be  paid  after  thirty-one  minutes  beyond  hour  for  relief 
and  until  relieved  for  rest. 

Overtime  rate  shall  be  paid  on  basis  of  one  tenth  of  day's  pay  per  hour. 

Telegraphers  (except  those  employed  in  signal  towers)  whose  hours  of  duty 
are  twelve  shall  be  allowed  one  hour  for  meal,  on  request,  between  11  A.  M. 
and  1  p.  M.  and  11  P.  M.  and  1  A.  m.  If  required  to  work  any  portion  of 
their  meal  hour  they  shall  receive  one  hour's  extra  compensation  at  the  rate 
they  receive  per  hour  for  their  regular  day's  work. 

Telegraphers  summoned  by  proper  authority  for  any  service  after  being 
excused  by  the  train  dispatcher  or  after  leaving  office  for  the  day  shall  be 
paid  fifty  cents  for  the  first  hour  or  fraction  thereof  and  regular  overtime 
rate  thereafter. 

9.  Eight-hour  telegraphers  shall  not  be  required  to  cover  twelve-hour  tricks 
when  the  service  can  be  maintained  without  it.  When  an  eight-hour  teleg- 
rapher is  sent  to  cover  a  twelve-hour  trick  he  shall  receive  rate  per  hour  of 
pay  which  he  would  have  received  had  he  worked  his  regular  position. 

10.  Requests  for  overtime  must  be  filed  within  forty-eight  hours  from  time 
service  is  performed;  if  same  is  not  allowed,  notice  with  explanation  will  be 
given  within  five  days. 

11.  All  twelve-hour  towermen  shall  be  granted  one  day  off  per  month  with- 
out loss  of  pay. 

12.  Telegraphers  employed  at  stations  sliall  be  excused  from  duty  on 
Sunday  whenever  practicable. 

13.  Telegraphers  summoned  as  witnesses  for  the  company  in  the  couirts,  or 
in  similar  service,  shall  receive  their  stated  rate  of  wages  while  in  attend* 
ance,  and  their  necessary  traveling  expenses.  When  summoned  by  the  com- 
pany to  attend  investigations,  unless  found  subject  to  discipline,  they  shall 
be  paid  their  stated  rate  of  wages  for  the  time  consumed,  but  no  traveling 
expenses. 

14.  When  transferred,  telegraphers  will  be  furnished  free  transportation 
for  self  and  dependent  members  of  family.     If  transferred,  except  on  their 
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own  request,  thej'  shall  be  furnished  free  transportation  for  household  effects 
and  shall  be  allowed  regular  pay  at  the  rate  received  before  transfer  is  made. 
The  time  to  be  paid  for  shall  be  fixed  by  the  superintendent,  based  upon  what 
would  be  reasonable  time  required  for  the  tranfifer. 

15.  Emfployees  covered  by  this  agreement  will  be  granted  quarterly  passes 
on  the  division  on  which  they  are  employed.  A  telegrapher  performing^ 
service  for  more  than  one  division,  or  in  ofiices  not  assigned  to  a  division, 
will  be  granted  pass  on  any  one  division  of  the  road  which  he  may  select. 

16.  Minimum  salary  paid  telegraphers  will  be  $1.75  a  day.  Remuneration 
for  Sunday  work  will  be  allowed,  one-quarter  day  for  reporting  once,  one-half 
day  for  reporting  twice,  and  one  day  for  a  total  of  over  five  hours'  service. 
This  will  not  affect  men  now  receiving  one  day's  pay  for  Sunday  work. 

17.  A  leave  of  absence  for  longer  than  thirty  days  will  not  be  granted 
except  in  special  cases,  and  then  only  with  the  approval  of  the  general  super- 
intendent. 

18.  Telegraphers  at  interlocking  towers  will  not  be  required  to  scrub  floors, 
clean  windows,  interlocking  machines  or  woodwork.  (Lever  handles  and 
ofiice  desks  excepted.) 

Telegraphers  will  only  be  required  to  scrub  floors,  clean  windows  and  wood- 
work and  care  for  switch  and  signal  lamps  at  stations  of  minor  importance 
where  it  is  impracticable  for  the  company  to  arrange  for  others  to  do  this 
work. 

19.  These  rules  will  be  printed  by  the  company  in  book  form  and  copies 
will  be  furnished  to  all  telegraphers. 

20.  Nothing  in  this  agreement  will  be  construed  to  increase  the  hours  or 
reduce  the  existing  scale  of  wages,  except  as  specified  in  this  agreement. 

21.  This  agreement  will  take  effect  June  29,  1907,  and  will  be  carried  out 
in  good  faith  by  all  parties  interested,  and  will  continue  in  force  until  thirty 
days'  notice  in  writing  has  been  given  by  cither  party  to  the  other  requesting 
a  change  in  same. 

For  the  company, 

0.  M.  SuEPABO,  General  Superintendent. 
For  the  telegraphers  employed  by  the  N.  Y.,  N.  H.  &  H.  R.  R.  Co., 

E.  J.  Maniox,  General  Chairman. 

Rates  of  Pay. 
Xew  York  Division, 

Salary- 
Station.  Title.  Weekly. 

Grand  Central  Station Day  operator $18  50 

Grand  Central  Station Night  operator 18  50 

Harlem  River Manager 21  OO 

Harlem  River Operator 18  50 

Port  Morris  Tower Towerman 16  95 

Port  Morris  Tower Toweiman 16  80 

Oak  Point  Tower Towennan 18  80 

Oak  Point  Tower Towerman 18  05 

Oak  Point  Tower Leverman 16  55 

Bronx  River  Tower Towennan 16  65 

Bronx  River  Tower Towerman 15  80 

Van  Nest  Tower Towerman 16  95 

Van  Nest  Tower Towerman 15  80 

Van  Nest  Station C.  &  0 13  00 
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Hates  of  Pay —  {Concluded). 
New   York   Division — (Concluded). 

Station.  Title. 

Westchester  Tower Towerman 

Westchester  Tower Towerman 

Pelham  Bay  Tower Towerman 

Pelham  Bay  Tower Towerman 

Bartow A.  &  O 

Pelham  Manor Towerman 

Pelham  Manor Towerman 

Pelham  Manor A.  ScO 

So.  Mt.  Vernon  Tower Towerman 

So.  Mt.  Vernon  Tower Towerman • 

Mt.  Vernon  Tower Towerman 

Mt.  Vernon  Tower Towerman 

Mt.  Vernon  Station T.  C.  &  O 

Pelham A.  4  0 

New  Rochelle  Junction Towerman 

New  Rochelle  Junction Towerman 

New  Rochelle  Junction Leverman 

New  Rochelle  Yard Towerman 

New  Rochelle  Yard Towerman 

New  Rochelle  Yard Levemuui 

New  Rochelle  Station Day  operator 

New  Rochelle  Station N.  T.  C.  &  O 

New  Rochelle  Station D.  O 

Larchmont  Station C.  AO 

Larchmont  Station Night  operator 

Mamaroneck  Tower Towerman 

Mamaroneck  Tower Towerman 

Mamaroneck  Station D.  O.  &  C 

Mamaroneck  Station N.  O  &  C 

Harrison  Tower Towerman 

Harrison  Tower Towerman 

Harrison  Station D.  O.  AC 

Harrison  Station N.  O.  &  C 

Rye  Tower Towerman 

Rye  Tower Towerman 

Rye  Station D.  O.  &  C 

Rye  Station N.  O.  &  C 

Port  CJhester  Tower Towerman 

Port  Chester  Tower Towerman 

Port  Chester  Tower Leverman 

Port  Chester  Station Day  operator 

Port  Chester  Station N.  O.  dk  C 

Port  Chester  Station D.  O.  &  C.  (freight). 


Salary 
Weekly. 

$16  95 

15  80 

16  55 

15  80 

16  00 
16  95 

15  80 
18  00 
18  80 
18  05 

16  55 
15  80 

15  05 

14  06> 
18  80 
18  05 

16  55 
18  80 
18  05 
16  5& 
13  30 

15  05 

12  25 

13  50 
13  50 

16  95 

15  80 
13  50 
13  50 

16  55 

15  80 
13  50 
13  50 
18  80 
18  05 
13  50 

13  50 
18  80 
18  0& 

16  55 

14  0$ 

15  05 
14  70 
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XIV.  MISCELLANEOUS. 

ACTORS»  NEW  YORK  CITY. 

Articles  of  agreement  made  and  entered  into  this  l«t  day  of  February,  190  , 

between ,  lessee  ,  proprietor  ,  oimer  ,  manager  of  the 

Music  Hall,  part     of  the  first  part,  and   ,  a  member  of  the 

Hebrew  Variety  Actors*  Union,  Local  No.  5,  party  of  the  second  part. 

WITNESSETH,  The  said  part  of  the  first  part  hereby  employis  and  engages 
the  said  party  of  the  second  part  to  act,  sing  and  perform  at  the  aforesaid 
Music  Hall,  conducted  by  said  part  of  the  first  part,  and  sit- 
uated at  No -. . . ,  in  the  city  of  New  York,  borough  of   , 

for  a  period  of  five  (5)  months  beginning  on  or  about  the  1st  day  of  February, 

1907,  and  ending  on  the day  of   ,  190  ,  for  which  services 

the  said  part    of  the  first  part  hereby  agrees  to  pay,  and  the  said  party  of 

the  second  part  agrees  to  accept,  the  sum  of dollars  weekly;  it  being 

agreed  and  understood  between  the  parties  hereto  that  nine  (9)  perform- 
ances should  constitute  one  week's  work^  and  each  week  should  terminate  on 
Thursday  evening  when,  on  said  Thursday  evenings,  the  weekly  salary  agreed 
upon  should  be  paid  to  the  said  party  of  the  second  part,  who  shall  have  a 
right  to  demand  and  receive  his  wages  in  cash. 

It  is  fubtheb  agreed  between  the  parties  hereto  that  any  perfoTman:oe 

that  shall  be  given  at  the  aforesaid   Music  Hall,  in  addition  to 

nine  (9),  the  said  party  of  the  second  part  shall  be  paid  for  each  additional 
performance  a  sum  equivalent  to  one-ninth  of  h       agreed  weekly  salary. 

It  IS  FURTHER  AGREED  between  the  parties  hereto  that  on  the  Hebrew  holi- 
days, known  as  Rosh  Hashano  (New  Year),  Yom  Kippur  (Day  of  Atone- 
ment), and  the  first  night  of  Passover,  said  party  of  the  second  part  shall 

not  be  obliged  to  perform  at  said   Music  Hall.    No  part  of  h 

weekly  salary,  however,  shall  be  deducted  by  said  part  of  the  first  part 
for  not  participating  if  performances  should  be  given  on  such  evenings. 

It  is  ALSO  FURTHER  AGREED  between  the  parties  hereto  that  the  said  party 
of  the  second  part  shall  not,  under  this  agreement,  be  compelled  to  appear 

at  the  aforesaid  Music  Hall,  in  conjunction  with  any  performers, 

who  are  not  members  of  the  Hebrew  Variety  Actors'  Union,  Local  No.  6, 

or  any  other  employees  of  said   Music  Hall,  who  are  not  either 

members  of  the  United  Hebrew  Trades  or  the  Actors'  National  Protective 
Union  of  America,  and  a  refusal  by  the  said  part  of  the  second  part  to 
perform  under  such  circumstances  shall  not  be  deemed  a  breach  of  this 
cc»n tract  on  the  part  of  the  said  party  of  the  second  part. 

It  is  furti[Eb  agreed  that  during  the  term  of  this  agreement  the  said 
party  of  the  second  part  will  not  appear  at  any  other  Music  Hall  or  on  any 
stage  in  the  city  of  New  York  or  the  United  States,  but  at  the  aforesaid 

Music  Hall,  without  the  consent  in  writing  of  the  said  part 

of  the  first  part. 

It  is  also  further  agreed  that  in  case  the  said  Music  Hall 

13  closed  by  the  fire  department  or  building  department  the  said  party  of 
the  second  part  sliall  not  be  entitled  to  any  salary  until  the  doors  are  open 
again. 

It  is  further  agreed  that  the  part  of  the  second  part  has  to  appear 
twice  at  each  performance. 
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BARBERS,  NEW  YORK  CITY. 

[See  dispute  of  October  1-December  15.] 

Agreement  made  and  entered  into  this day  of-. ,    1907,   &y 

and    between of street    <of    the 

borough  of  Manhattan,  city  of  'New  York,  hereinafter  called  the  employer 
party  of  the  first  part,  and  the  Journeyman  Barbers'  Union  of  the 
East  Side,  party  of  the  second  part,  to  imt: 

Whereas,  The  employer  deBiroa  to  secure  for  his  shop  the  help  and  services 
of  skilled  and  competent  barbers  and  to  satisfy  the  general  publie  demand 
for  union  labor. 

Whereas,  The  Union  is  composed  of  skilled  and  competent  barbers  and 
undertakes  to  render  such  services  to  the  employer. 

Now,  therefore.  In  consideration  of  the  premises  and  of  the  mutual 
covenants  and  promises  hereinafter  more  particularly  set  forth^  it  is  hereby 
agreed  by  and  between  the  said  parties: 

1.  The  employer  engages  the  said  union'  to  perform  all  the  work  required 
by  him  commenoing  on  the  date  of  these  present  and  terminating  in  one 
year's  time  from  date.  And  the  said  union  hereby  agrees  to  do  all  said  work 
through  its  members. 

2.  The  wages  to  be  paid  the  said  union  or  its  members  shall  be  as  follows: 
First  class,  $12;  second  class,  $10,  and  third  class,  $8  per  week. 

3.  The  following  shall  be  the  working  hours:  During  the  summer  months, 
from  7 :  30  A.  M.  to  9  p.  M.,  with  one  hour  intermission  for  dinner  and  one-half 
hour  for  lunch,  and  on  Saturday  until  10  p.  m.  ;  on  Sunday,  until  1  p.  M. 
During  the  winter  months,  from  8  a.  m.  to  9  p.  m.,  with  one  hour  intermis- 
sion for  dinner  and  one-half  hour  for  luneh,  and  on  Sunday  until  1  p.  m. 
The  shop  may  be  kept  open  for  business  after  the  regular  hours  provided  that 
not  more  than  one  employer  remains  at  work. 

4.  That  should  the  employer  desire  to  discharge  any  person  or  persons 
supplied  to  him  by  the  said  union  he  shall  first  notify  the  union  one  week 
in  advance.  If  an  employee  does  not  suit  an  employer  the  first  two  weeks 
he  may  discharge  the  said  employee  without  notice. 

5.  That  the  employees  shall  be  permitted  to  take  one  day  off  each  and 
every  week. 

6.  That  this  agreement  shall  take  effect  at  once  and  continue  until  one 
year's  time  from  date. 

Signed  and  sealed  in  presence  of 

BARTENDERS,  BIN6HAMT0N. 

Minimum  scale  of  wages  of  hotels  and  saloons  in  the  city  of  Binghamton 
under  jurisdiction  of  Bartenders*  League  No.  173; 

Arlington  Hotel  $60  00  and  board. 

Bennett  Hotel    60  00  and  board. 

Crandall  Hotel   36  00  and  board. 

Wales  Hotel  36  00  and  board. 

Lewis  Hotel    35  00  and  board. 

Oongdon  House   36  00  and  board. 

McDonald  House   35  00  and  board. 

All  other  hotels  32  50  and  board. 


